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C u r r e n t E m p l o y e e s 
S u r v i v e O n s l a u g h t 
O f Pens ion R e f o r m 

ALBANY—Pension r e f o r m legislat ion passed j u s t before t h e New York S t a t e Legisla-
ture recessed last week will no t adversely a f f e c t bene f i t s of a n y s t a t e or local gove rnmen t 
employees who joined the s ta te ' s r e t i r emen t sys tem pwior to Ju ly 1. 

For workers who came in to t h e sy s t em before Ju ly 1973, t h e f i r s t tier of t h e t h r e e -
tiered pension arrangement cre-

the third tier of the new ar-
rangement, which will apply to 
state and local government 
workers who come into the re-
tirement system as of July 1 

C O U N T Y W O R K S H O P Erie Educational chapter 868 
president Salvatore Mogavero, right, chairman of Civil Service Em-
ployees Assn.'s County Division, assists Seneca County chapter 850 
president Frank McDonald at County Workshop last month at 
Granlt Hotel In Catskllls. (Additional story and photos on pages 3. 
8. 9 and 14.) 

ated by the new legislation, there 
will be no effect at all. 

Employees in the second tier, 
those who joined the temporary 
plan in effect from July 1, 1973, 
to this June 30, have actually 
gained an improvement, in that 
the new legislation makes that 
plan permanent. This means that 
the plan's benefits now enjoy 
constitutional protection and 
cannot be diminished. 

The pension reform sought by 
the Legislature is reflected in 
the rehuced benefits provided in 

and after. 
This group will contribute to-

ward the cost of their retire-
ment at a rate of 3 percent of 

(Continued on Page 13) 

Thruway Ballots In Mail 
ALBANY — Mail ballots 

went out th is week to some 
2,200 toll collectors, m a i n t e -
nance a n d clerical personnel 
of the New York State Thruway 
Authority for voting in a union 
representation election involving 
the present union, the Civil Serv-
ice Employees Assn., and a chal-
lenging group, Local 698, APL-
CIO. 

Ballots must be returned by 
9 a.m. July 21, on which date 
they will be counted by the Pub-
lic Employment Relations Board. 

The CSEA, which has repre-
sented the Thruway employees 
for several years, conducted an 
all-out campaign calling the 
challenge "a phantom union 

that, in fact, does not even exist." 
CSEA collective bargaining 

specialist Patrick J. Monachino, 
chief union negotiator for the 
2.200-member unit I negotiating 
union of Thruway employees, 

noted that "Local 698 exists only 
on paper. In fact it has no mem-
bers, no officers, no constitution, 
no by-laws, no field staff and no 
future. We have constantly alert-

(Continued on Page 13) 

Chautauqua Strike Off; 
CSEAers OK A New Pact 

(From Leader Correspondent) 
MAYVILLE — T h e C h a u t a u q u a County chap te r , Civil 

Service Employees Assn., which h a d asked for sanc t ion to 
s t r ike when wage nego t ia t ions wi th the County broke down, 
h a s approved a County o f fe r of a n 8 percen t pay hike a n d 
a $150 one-time bonus. 

More than 500 of the chap-
ter's 800 members turned out 
to approve the County's latest 
offer in a wage dispute, one that 
had quivered on the brink of 
strike for months. 

Officers of the chapter had 
(Continued on Page 13) 
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B^tfM 
Stony Brook Grievance Win Affirms 
Grade Level Of Reassigned Worker 

STONY BROOK—The Civil 
Service Employees Assn.'s 
SUNY a t Stony Brook c h a p -
ter won a victory in saving 
an employee from layoff—or loss 
of any benefits—when his job 
was abolished. 

The win, which the CSEA 
leaders hope will serve as a land-
mark case that will provide pro-
tection for public employees 
throughout the state, came at 
the third stage of a grievance 
case filed by the Stony Brook 

chapter. 
The ruling was explained by 

A1 Varacchi, president of the 
Stony Brook chapter: 

An employee had been notified 
that he was dismissed because 

(Continued on Page 3) 

Dems Awaiting Word 
On Carter VP Choice 
As Convention Hears 
THE Democra t ic C o n v e n -

t ion will mee t in New 
York City nex t week. F r o m 
t h e a t t i t u d e of de lega tes 
from all parts of the country, it 

(Continued on Pare 6) 

Madison Increment Fight 
Won By CSEA; Foresee 
Broad State Implications 

WAMPSVILLE—A spokesman for t he Civil Service E m -
ployees Assn. a n n o u n c e d last m o n t h t h a t a n i ndependen t 
a rb i t r a t o r in t h e sa lary d ispute between t h e CSEA Madison 
County White-Col lar un i t a n d Madison County h a s decided 
in favor of the eomployees. 

Roger P. Kane. CSEA collec-
tive bargaining specialist repre-
senting county employees, said 
"Arbitrator (Rodney E.) Dennis' 
binding decision thiat Madison 
County pay salary increments 
retroactive to Jan. 1 oould have 
a statewide effect on employee 
bargaining. 

"We feel it was a fair and 
just decision handed down by the 

independent arbitrator. Natuilil-
ly, the employees affected by this 
decision, the men and wcsnen 
who have continued to work 
without a contract since Dec. 31, 
1975, are pleased with the de-
cision." 

The use of an independent ar-
bitrator was agreed to by both 
sides when the County refused 

(Continued on Pare 13) 

SECOND YEAR — it may not be a bicentennial, but to Rensselaer Educational Employees 
chapter 871 members, their second year as a chapter of the Civil Service Employees Assn. is an event 
to celebrate, too. Here chapter president Edward Evans, right, congratulates delegates on membership 
growth and addition of a new unit, Rensselaer City School District. I<>om left are Betty Haber, Dorothy 
McGraw. Everett Desso, secretary Dolores Ciannamea, treasurer Leslie Banks, Howard Weber, Leo 
McKeon and Mr. Evans. 
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(From Leader Correspondent) 
NORTH AMITYVILLE — 

Long Island Region I of the 
Civil Service Employees Assn. 
moved q u i c k l y in the 
union's suggested political action 
campaign "of rewarding friends 
and punishing enemies" by vot-
ing to oppose tlie re-election of 
US . Congressman Jerome Ambro 
<D-East Northport). 

The Region I executive board 
acted after word that Mr. Am-
bro, who represents Nassau and 
Suffolk Counties, issued a letter 
In s u p ^ r t of the bid by another 
public sector union attempting 
to fragment a part of a CSEA 
bargaining unit. 

Irving Plaumenbaum, a CSEA 
vice-president and head of the 
23,000-pIus member Nassau 
County chapter, had tasked for a 
retraction of the letter. The re-
traction was not forthcoming 
from Representative Ambro. 

Mr. Ambro, a freshman con-
gressman, Is opposed foi- re-elec-
tion by H. Thomas Hogan, an 
Oyster Bay Town councilman. 

"We expect to get money and 
volimteers to help his opposi-
tion," Mr. Plaumenbaum said 
after the Region I leladership 
voted to take action. The vote 
wafi unanimous. 

Mr. Ambro stin-ed the Ire of 
CSEIA last month when he cir-
culated a letter amcrg Long Is-
land congressmen endorsing the 
bid of a group calling Itself the 
Correction Officei's Benevolent 
Assn. to separate correction of-
ficers fi-om a CSEA bargaining 
unit. Similar bids lilave been re-
jected three times In recent 
years. 

Other local Congressmen also 
signed but later repudiated the 
letter. Reps. Norman P. Lent (R-

Long Island Region I fourth vice-president Ruth Braverman discusses 
union business with Nassau chapter's Alex Bozza. 

Lynbrook), John Wydler (R-
Garden City) and Lester Wolfe 
(D-Great Neck) advised Mr. 
Plaumenbaum that" they had 
been assui-ed by Mr. Ambro that 
the letter's subject matter wlas 
not controversial, and that they 
signed as a couii«sy to a col-
league. 

Mr. Plaumenbaum, who is 
also CSEA Long Island Region 
I liead, noted that the union's 
18 chapters in the region "have 
thousands of members in the 
congressional district currently 
represented by Mr. Ambro." 

"Mr. Ambro had no business, 
as a federal officer, meddling in 
the jurisdiction of the CSEA In 
Nassau County." Mr. Plaumen-
baum assented. 

"This is an unjustified attack. 
It must be answered with polit-
ical action." 

Discuss Retirees 
Also on the agendia of the 

board's monthly meetinig, iield In 

Recently elected Manorhaven Mayor James Mattei receives con-
gratulations from Long Island Region I second vice-president Nicholas 
Abbatiello. Mr. Mattel is also memlier of CSEA statewide probation 
committee. 

Court Move Affects Armory Workers 
WASHINGTON, D.C.—The 

U.S. Supreme Court, in a de-
cision t ha t af fects s ta te a rm-

Madison Seeks 
A Psychologist 

WAMPSVILLE—The Madlsoii 
County Civil Service Commission 
iias announced filing for the 
open competitive position of 
supervising psychologist, which 
pays $18,382-22,978. There 
presently one opening. Applica-
tions are due by Aug. 16. 

For further information, con-
tact title commission at tlxe 
County Office Building, WUmpe-
vllle, N.Y. The telephone num-
ber Is (315) 366-2341. 

ory employees nationwide, 
recently ruled unanimously that 
a National Guardsman's rights 
were not violated when he was 
refused re-enlistment and subse-
quently f l r ^ from ills job as a 
Guard teclii^clian. 

The decision came in a case 
involving Billy Don Dunlap, a 
former member of the Tennessee 
Air National Guai'd. Mr. Dunlap 
claimed he was uncoustitution-
ally refused an opportunity to 
re-enlist so that he could be 
separated from the TANG as la 
teciinician. Tiie law requires that 
technicians l>e members of their 
respective Guard units. 

By first denying him an op-
portunity to re-eiUlst, Mr. Dun-
lap held. TANG officials avoided 
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Currier Finds Opposition 
To Retirement Reform Bill 

u n C A — J a m e s Currier, newly named employee sector 
representative to the State Employees' and Policemen's and 
Firemen's Retirement System advisory council, a t tended his 
f irs t meeting of the group and described it as a working 
luncheon at which details of the 
proposed pension reform bill were 
discussed. 

Mr. Currier, president of the 
port Schuyler chapter, Civil Serv-
ice Employees Assn., said there 
appeared to be imiform opposi-
tion among members of the 
covmcil to the bill in its present 
form. 

The council, which draws 
meml>ers from municipalities, 
state officialdom, pensioners, the 
legislature and the private sec-
tor, advises the State Comptrol-
ler on matters affecting em-
ployee pensions. It was recently 
reorganized by Comptroller Ar-
thur Levitt and for the first 
time now includes members from 
employee organizations. Mr. Cur-
rier is the CSEA representative. 

Mr. Currier said ttiat the un-
ion advisors to the council point-

ed out that the pension reform 
bill is actually regressive, in that 
it advocates the return to an 
employee contributory plan. The 
general trend in the private sec-
tor is toward non-contributory 
plans. 

The advisors also maintained 
that the changes indicated by the 
proposed bill could cause a prob-
lem in the future recruitment of 
employees into public service. 
The council was in favor of one 
feature of the proposal which 
advocates a permanent supple-
mentation allowing the pension 
plans to keep up with the rising 
cost of living, Mr. Currier said. 

The meeting was conducted by 
Comptroller Levitt. Council meet-
ings are scheduled on a quart-
erly baiss. 

State Has Computer Jobs 
ALBANY—Job seekers should carefully analyze computer 

systems analyst positions announced by the S ta te Civil 
Service Depar tment . 

Positions exist throughout the s ta te on the senior level, 
paying $13,404, and on the as-

I R V I N G P L A U M E N B A U M 

the Region I office building here, 
was a discussion of a proposal 
to bar retired members from 
holding elective office except In 
retiree chapters. 

No one spoke in favoi- of the 
idea, and Mr. Plaumenbaum ob-
served, "As long as I have been 
in this organization, retired 
people have been eligible; if the 
membership chose to elect them. 

It's las simple as that." 

Rensselaer Holding 
CS Rules Hearing 

TROY—The Rensselaer Coun-
ty Civil Service Commission held 
a public hearing July 8 to 
discuss proposed amendments of 
the county's civil service rules. 
It was held at 7 p.m. at the 
legislative chambers in the court-
house, Second and Congress 
Streets, Troy, N.Y. 

sociate level, paying $lV,429, with 
vacancies in the Albany Depart-
ment of Social Services. 

Qualifying experience consists 
of experience In systems analy-
sis, including such areas as com-
puter system design, specifica-
tion generation and testing. 

For the senior level (no. 24-
425) applicants need one year's 
experience If they have a com-
puter science master's degree, or 
two years' experience with a 
computer science bachelor's de-
gree, or three years' experience 
with a bachelor's degree in any 
major or an associate degree in 
EDP, or four years' experience 
with no degree. Por the associate 
level (no. 24-426) two extra 

years' experience is required 
under each option. 

Purther Information can be 
obtained from the State Civil 
Service Department at State Of-
fice Building Campus, Albany, 
12239; or Two World Trade Cen-
ter, Manhattan, 10047; or Suite 
750, 1 West Genesee St., Buffalo. 
14202; or from a local state 
employment office. 

Sykes Recuperating 
ALBANY—Joseph Sjrkes, veter-

an field representative and or-
ganizer for the Civil Service Em-
ployees Assn., is recuperating at 
home, 175 So. Swan St., Apt. 6D, 
Albany 12202.* 

V THE "NICEST" SUMMERTIMES ARE AT HOMOWACK ^ 
Perfect fami ly vacat ion; Ca l l now for brochure and ra tes! 
Top Name Entertainment • Golf on-premises • Superior Day Camp 

Gourmet Cuisine • Separate Teen Program. 
Irv i Florence Blickstein, Your Super-Hosts! 

N.Y.C. DIRECT WIRE 
212-Z79-7250 

a hearing which would have 
'been required had they fired him 
as a technician. Mr. Dunlap fur-
ther held that, had a hearing 
been iield, officials would have 
been required to give reasons for 
his tennlnation. 

lnTliisiSttl«sCiHUtFm(DiilDirtct) 800-431-2212: Coiiii.,Maii..R.I.,N.J., East. Pf..Vt..Ofl..N.H y 
^On/y 79 Miles From N Y C. — SPRING GLEN. N Y 12483 / 914-647-6800 ^ ^ 

RETIREMENT AND 
PENSION SEMINARS 

W * a r « pl»as«d to announce t l io t on* of tho ci ty 's f o r e -
most pension and r e t i r e m e n t analysts, Dav id Moss w i l l 
conduct Seminars on Ret i rement Problems a t 45 East 
3 3 r d S t ree t , N e w York C i t y , Suite 601 a t 5:30 P.M. 
on the fo l lowing Wednesdays. July 21. August 4 and 
18, and September 1, 1976. 

Absolutely no charge or obligation, however participation is 
limited, so please call Mrs. Cerisse Rubenstein at (212) 689-2016 
for confirmation. 
A service of the Council of Jewish Orfaniaations in Civil 
Service and Ramblewood East Information Center. 



Ask Full-Scale Political 
Action To Change Makeup 
Of Orange Legislature 

OOSHEN — Andy Hall, vice-president of the Orange 
County .chapter, Civil Service Employees Assn., announced 
he is asking every CSEA unit in the chapter and every State 
Division CSEA chapter in Orange County to appoint political 
action chairmen, as a first step 
in an all-out political action 
campaign beginning this summer. 

Mr. Hall said the political ac-
tion chairmen would assist in 
conducting interviews: making 
up and sending out flyers 

Fort Schuyler 
Sets Grievance 
Session July 10 

ROME 
and members 

Officers, delegates 
of the Fort 

Schuyler chapter, CivlL Serv-
ice Employees Assn., will a t -
tend a training session and 
workshop on grievance hanxUlng 
July 10. 

The workshop Is sponsored by 
CQKA Central Region V (Syra-
cuse) and will be held at The 
Beeches, Rome. It will begin at 
9 a.m., according to chapter 
president James Currier, and the 
morning session will deal with 
State Executive Order 42, non-
contract, and out-of-t i t le griev-
ance. The afternoon session, Mr. 
Currier said, will deal with con-
tract grievances and will begin 
at 1:30 p.m. 

Mr. Currier said tha t many 
officera and members of CSEA 
chapters and units throughout 
Region V will be present. 

advising voters of candidates' 
records; holding "candidates' 
night" throughout the coun-
ty, and, finally, endorsing those 
candidates who have the most 
to offer public employees. 

"We intend to investigate can-
didates for every local, county, 
state and national office," Mr. 
Hall said, " f rom school boards 
to U.S. Senate seats. 

"But we are especially inter-
ested in changing the makeup 
of the Orange County Legisla-
ture." 

The County Legislature pre-
cipitated a strike by 800 coun-
ty employees earlier this year 
when it rejected a Public Em-
ployment Relations Board fac t -
finder's recommendation of a 
4 percent raise for the workers. 
The legislators instead voted no 
raise for the employees and tried 
to cut their increments to $65 a 
year. At the end of the*two-
week Strike, workers had won 
back their normal increments, 
which range up to $1,600. 

"By the time our political ac-
tion program swings into high 
gear, we will be able to inform 
every voter in Orange County 
as to which candidates have help-
ed public employees and which 
have not," Mr. Hall said. 

"We will also be able to ac-
tively and strongly support those 
who have helped us, and help 
defeat those who have hur t us." 

Stony Brook Grievance 
(Continaed from Page 1) 

his Job was being abolished. In 
face-to-face negotiations, the 
CSEA leaders first won an agree-
ment to retain the veteran em-
ployee in another post. 

However, he was assigned to 
a Grade 9 post, although he held 
a permanent civil service Grade 
12 position. The university an-
nounced that he would be paid at 
the lower grade level. 

The CSEA immediately brought 
a grievance action, contending 
tha t the employee was entitled 
to his pay grade, regardless of 
what lesser duties he might be 
assigned. 

At a third stage hearing at 

CSEA calendar o' 

CETA Flap Raises Tempers 
At County Division Meeting 

By MARVIN BAXLET 
KIAMESHA LAKE—"The law is there. The law provides safeguards, but you, the 

people, are the ones who are going to have to see to it that the guidelines are followed." 
With this statement. Marge Karowe, a member of the Civil Service Employees Assn. 

legal staff, triggered instantaneous reaction from many delegates to the County Workshop 
last month at the Granit Hotel 
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the State University level in Al-
bany, the ruling was issued last 
week upholding the employee's 
right to his attained pay grade. 

The ruling directed tha t the 
employee receive back pay and 
be returned to Grade 12 pay 
scale with no probationary 
period as a Grade 12 employee. 

Mr. Varacchi said he hoped 
the ruling would serve to pro-
tect employees and discourage 
the state and other employers 
from seeking to abolish Jobs. 

CSEA field representative Nic-
holas Polllcino credited a thor-
ough preparation of the case by 
Mr. Varacchi and A1 Castaldi, 
chapter first vice-president and 
grievance chairman. 

Information for the Calendar may he submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y. 10007. 
Attn.: CSEA Calendar. 

J U L Y 
9—Test imon ia l d inner f o r Ernest K. W a g n e r : 6 p .m. , I t a l i a n - A m e r i c a n 

C o m m u n i t y C e n t e r , W a s h i n g t o n A v e n u ^ Extension, A l b a n y . 
9 - 1 0 — C e n t r a l Reg ion V (Syracuse) s ta te workshop : The Beeches, 

Rome. 
10—Fort Schuyler c h a p t e r execu t ive c o m m i t t e e g r i evance t r a i n i n g 

workshop : The Beeches, Rome. 
14— I thaca A r e a Ret i rees c h a p t e r m e e t i n g : 2 p.m. , Loya l O r d e r o f 

t he M o o s e Hal l , J 25 N . Ful ton St. I thaca. 
17—Stony Brook S U N Y c h a p t e r 614 annual p i cn i c : Southaven Park. 
17—Rock and C o u n t y c h a p t e r c lambake, 10 a.m.—7 p.m., Platzl 

Brauhaus, Pomona. C o n t a c t uni t or sect ion pres idents f o r t i cke ts . 

in the Ulster Cbunty Catskdlls 
Region. 

Under discussion was the Com-
prehensive Employment and 
Training Act known as CETA. 

Opposing the CETA program 
is ra ther like taking on mother, 
flag land country. No one denies 
tha t its intent is good. After all, 
in this land of opportunity, it is 
considered the American Way to 
help fellow citizens in need. 

iTie controversy with CETA is 
not over its well-meaning intent, 
but ra ther with the violations 
t h a t many regular civil service 
employees feel are a potential (if 
not always a retal) threat to 
their Jobs. 

Violation Of Intent 
It is tihe way tha t CETA Is 

administered that causes the 
concern. Many people believe 
tha t it is used as a political 
patronage tool—and this is a 
violation of the Intent of the 
program, which specifies t ha t no 
current employee shall be caused 
to lose his or her employment 
due to replacement by a CETA 
employee. 

CETA funds are intended to 
supplement governmental bud-
gets for the express purpose of 
providing job opportunities for 
people who have been unem-
ployed for extensive periods of 
time. At the same time, CETA 
employees are restricted from 
jobs tha t are currently filled by 
regular employees. 

To get aroimd this, there are 
known to be Instances where jobs 
have been labolished, and ne^^i 
job titles ^ v e been created for 
essentially the same work. It is 
in this manner tha t certain po-
litical administrators have man-
aged to get around the federal 
restrictions. In some Instances, 
the CETA employees have even 
been reported to hiave received 
more money for the re-titled job 
than was received by tihe legiti-
mate employee in the abolished 
position. 

The storm over Ms. Karowe's 
remark was that she was putting 
the responsibility for determin-
ing these violations on the rank-
and-file membership and its lo-
cal leaders. 

The delegate reaction was thiat 
CSEA has a large paid staff to 
watch out for these violations, 
and it was unrealistic to expect 
the elected officials, who are es-
sentially unpaid volunteers, to 
carry the weight of the CETA 
wiatchdog role. 

Local Input Needed 
Ms. Karowe explained t ha t 

with so many reported violations 
from throughout the state in Its 
many adiministnaitive urUts, it was 
nearly Impossible for the staff to 
be on top of everythdng at one 
time without inp\jt f rom the lo-
cal leadership. She pointed out 
tliat the pressure of negotiations, 
strike crises, grieviances and 
other duties prevented CSEA's 
staff from giving full-time at-
tention to any one aspect of the 
problems currently besetting pub-
lic employees throughout the 
state. 

A motion was subsequently 
made by Rita Wallace, of Naasau 

Problems of probation officers are discussed by, from left, George 
Grownley, of Monroe chapter 828; Mike Finnerty, of Wayne ohmpter 
859, and James Brady, of Erie chapter 815. Mr. fttuly is chairman 
of the statewide CSEA probation committee. 
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chapter 830, t ha t the county 
delegates recomm«id to the 
CSEA Board of Directors tha t 
additionial funding be granted 
the CETA conmiittee so tha t 
more field representatives could 
be put in the field to deal with 
the CETA problem. 

This motion was passed, and 
forwarded to the Board (where 
it was subsequently defeated in 
favor of a comprehensive CETA 
report presented by statewide 
CETA committee chairman Rob-
ert Lattlmer. 

Federal Meeting 
The Dattimer report, which 

was circulated at the County 
Delegates Meetln-g, is reprinted 
below. 

"On June 9th, Paul Burch, 
Marge Karowe and myself met 
in Washington, D.C. with Mel 
Goldl>e«g and Robert Gelerter 
of the Office of Commimity 
E m p loy m e n t Development. 
These are the people who are 
responsible for interiw^tation 
of the CETA legislation. They 
informed us that in the ne\^ 
rules and regulations for the 
CETA program, coveilage im-
der the collective bargaining 
agreement will be made man-
datory for all CETA employees. 
They are to receive the same 
benefits under the contract as 
a non-union person would re-
ceive. 

"They informed us tha t 
there really Is no bottom line 
for enforcing the rules and 
regulations of CETA. For all 
intents land purposes, it is in-
cumbent upon the union to 
choose whatever course it pre-
fers with regard to CETA 
problems. This concurs with 

what Mr. Lawarence Rogers, 
Northeastern Regional CETA 
Director, had previously in-
formed us. The avenues t h a t 
the union can follow with re-
gard to CirrA problems are 
administrative p r o c e d u r e s , 
grievances and so on; legal 
means, court procedures land 
lobbying through the New York 
State Congressional Delega-
tion. 

"Upon considering the In-
formation tha t has been avail-
able to us through our various 
investigations, the following 
recommendations are made t o . 
the Board of Directors of 
CSEA: 
"1. Accept CTETA personnel in-
to the imion. 

"2. Designate one staff per-
son lat Headquarters to be the 
Statewide CETA Coordinator 
for CSEA. 

"3. Hold training sessions 
within the regions for all field 

^staff. 
"4. Hold training sessions 

for all chapter presidents. 
"5. Tha t the regioml re-

search person be designated 
as tfoordinator between Head-
quarters and the region. 

"6. Tha t Reglontel CETA 
Committees stay in existen«e 
and act as monitors for 
whatever problems may come 
up with regard to the CEJA 
program. 

"7. Disband the Statewide 
CETA Committee." 
In its discussion, the Board 

consensus was, however, to con-
tinue to reject CETA employees 
as members until f iu the r study 
is made, and to continue tihe life 

(Continaed on Pace 9) 

Oneida chapter 833'> Ralph Toun« and Dorothy Penner check over 
information provided delegates at general session on Monday, where 
voies were taken on several Issues of importance to rank-and-file 
members of i^nlon. 
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By A. L. PETERS 
Despite our many months 

of effort to persuade the New 
York City Ret i rement Sys-
tem to release the names of 
persons for whom they are hold-
ing unclaimed accounts, we have 
not been aible to obtain this In-
formation. 

Refusal has continued In spite 
of long negotiations with Melvln 
Goldstein, executive director of 
the fund, Joseph Magulre. infor-
mation access officer, and corre-
spondence with the New York 
City Retirement System. 

State law requires that this 
Information be published by 
banks, life Insurance companies, 
and the New York State Em-
ployee's Retirement System, but 

not by the five systems for New 
York City emiployees. 

The New York State Inaurance 
Department Is responsible for ex-
amining and regulating the New 
York City Retirement Systems. 
We visited with officers f rom 
the Bureau of the Dei>artment 
which is responsible for regula-
tion of pension systems to dis-
cuss the matter and posed the 
following questions:" 

Q. I understand that your de-
partment oversees the operation 
of the New York CHy Employees 
Retirement System. 

A. Oversees is not quite the 
right word. We perform a s tatu-
tory examination of the systems 
every five years. A 1973 law 
(Section 36-A of tihe Insurance 
Law) also gave us the right to 

promulgate certain standards, 
but these s tandards have not 
yet been promulgated. When 
they are, we believe they will 
provide for greiater accountabili-
ty on the part of the system. 

Q. Civil service employees are 
much concerned with several 
elements of the operation of the 
Retirement System, particularly 
the fact that the list of un-
claimed accounts is not made 
public, that there is a long delay 
in the payments made to retired 
employees and their benefi-
ciaries, often as much as a year. 
No interest is paid on the funds 
held by the board during the 
period in which they are not 
paid. Can you tell me if any-
thing has been done about 
these? 

A. Our last regularly filed re-
port on examination of the Re-
tirement System In 1968, made 
some specific recommendations 
on each of these subjects. We 
suggested tha t the system pub-
lish the names of beneflcllaries 
who have not been located. Our 
filed report is a public record 
which is accessible. You may 
read It and It will indicate more 
specifically the measures we 
have suggested to remedy the 
problems you have raised. 

Q. Have any cf these sugges-
tions been implemented? 

A. We are presently carrying 
out our regular examination of 
the System and, therefore, can-
not be explicit on any of the 
measures taken. We do know 
tha t there are still some prob-

" f̂esjlknew it was picked thebest 
car m the world for imder 
$3,5001But what realfyblew my mind 
was that first drive. 

Jaii.«sMason, Oakland, California Performance. 
Pick-up. Comer-
iag. Front-v^eel 
diwe. Incredible! 
t B a s e d o n J u n e 1 9 7 5 R o a d & Track 
m a g a z i n e ' s c o n s i d e r a t i o n o f h u n d r e d s 
of 1 9 7 5 cars. 

You know who con sell you a 
Rabbit better than anyone else? 
A Rabbit owner.Probably because 
he knows he has something 
pretty special in his driveway. 
For no other car we know of, at any 
price, will give you the combination 
of overall economy, performance and 
interior roominess tlKit you'll find in 
a Rabbit. Test drive "the best car 
in the world for under $3500."* 
At your V o l k s w a g e n d e a l e r . l t 
doesn't cost anything to see 
what all the shouting is 
about. ® 
The Rabbit 
\bu got to drive it 
to iDelieve it 
'Suggested 1976'retail price $3,499 East Coast P.O.E. Transportation, local taxes, and dealer delivery charges additional. © Vblksw-^gen of America. 

Visit your local authorized Volkswagen dealer and find out why 
there are over 4V2 million Volkswagens on the American road today. 

lems In each of these areas. Our 
current examination will show 
if there has been any improve-
ment in procedures. 

Q. Will the new standards you 
are promulgatins help to remedy 
the situation? 

A. That is the intention. There 
will eventually be a period of 
discussion and hearings a t which 
the promulgations will be sub-
jected to the opinion of the pub-
lic. Thereafter they will be fi-
nalized and be mandated to the 
System. 

Q. Under the present system 
the persons who retire and bene-
ficiaries af deceased employees 
may wait as long as nine months 
or a year for a payment—and in 
some cases for any notification 
at all. Do you know why this is 
so and what measures are being 
talien to remedy the situation? 

A. We do know tha t the sys-
stems are shorthanded and t ha t 
it can take up to three months 
to assemble the material and 
determine the exact amount of 
the benefits. To our knowledge, 
the system does try to make an 
interim payment as quickly as 
possible. 

Q. Does the board pay any 
interest on this money? 

A. No. 
Q. How much does the board 

hold of other people's money on 
the average, what is commonly 

, called the "float"? 
A. If by float you mean those 

checks which are outstanding at 
any given moment, this amount 
could vary from time to time 
and is not generally considered 
as holding other people's money. 
On the other hand if by float 
you mean unclaimed disburse-
ments it should be noted tha t 
in the most recently filed annual 
statement the system reported a 
liability for unclaimed disburse-
ments in an amount approxi-
mating $1.5 million. 

Q. So that in effect, the Sys-
tem is earning interest on this 
amount of money all the time, 
and retirees are losing interest, 
currently amounting to $80,000 
a year. 

A. The system does not earn 
interest on the amount of its 
outstanding checks. It does earn 
interest on unclaimed disburse-
ments. 

Q. I notice from the annual 
statement that during the last 
year reported. $1,417,375.89 is 
labelled "money left or re-de-
posited with the organization 
taken back to income." Is this 
the sum of unclaimed accounts 
for the year? 

A. This figure represents un-
claimed funds which were re-
stored to the general funds In the 
fiscal year ended June 30, 1974. 
But bear in mind tha t such funds 
are available when proof of claim 
is submitted as demonstrated by 
a payout aggregating about $1.9 
million In the same fiscal year. 

Q.At this time if the funds are 
not claimed they go into the 
treasury of the Retirement Sys-
tem? 

A. As indicated above, it re-
mains in the system as a con-
tingent liability until the funds 
are claimed by the rightful 
owner. 

Q. Do you know what efforts 
are hetng made to locate those 
who are entitled to these funds? 

A. We have not been satisfied 
for many years with the system's 
inadequate follow-up procedures 
to locate payees of unclaimed 
funds as is evidenced in filed 
reports of examination. 

(To B« Conunutd) 



State A n d 
E X A M 3 9 - 1 1 9 

A S S I S T A N T D I R E C T O R , W A T E R 
D I V I S I O N 

T e s t H e l d J u n e 3 
L i s t Es t . J u n e 1 0 

1 M c G a n n V i n c e n t P N e w Y o r k 8 3 . 9 
2 L a m b e r t o n R o y W A l b a n y 8 3 . 9 
3 C r i m m i n s R i c h a r d M F l u s h i n g 7 8 . 9 
4 S i e g e l G u y W S y o s s e t 7 8 . 3 
? D o u c e t t e R i c h a r d S A l b a n y 7 2 . 7 

E X A M 3 5 - 7 4 8 
S R S T A T I S T I C S C L E R K 

T e s t H e l d M a y 3 , 1 9 7 5 
L i s t Es t . S e p t . 1 6 . 1 9 7 5 

1 M a r c h e w k a J o e l M e n a n d s 9 7 . 5 
2 G a l i n s k i F A A l b a n y 9 6 . 2 
3 B e c k M a r y E A l b a n y 9 5 . 3 
4 D i b b l e W i l l i a m W a t e r v l i e t 9 4 . 9 
5 M i s u r a S u s a n L B u f f a l o 9 4 . 8 
6 K e l l y C y n t h i a M A l b a n y 9 4 . 8 
7 E l d r e d M e l o d y J C o x s a c k i e 9 4 . 8 
8 H r b e k J a m e s C R a v e n a 9 4 . 7 
9 M o n t e s i D a v i d V C o h o e s 9 3 . 9 

1 0 B a r r L o u i s A S c h e n e c t a d y 9 3 . 8 
11 G o r s e t m a n M a r k B r o n x 9 3 . 7 
1 2 L a c o m b J o y c e L S a r a t o g a S p g . . . . 9 3 . 6 
1 3 O ' B r i e n L o i s A F l u s h i n g 9 3 . 6 
1 4 C o f f i n J o e G r e e n w i c h 9 3 . 5 
15 R u s s e l l J T A l b a n y 9 3 . 5 
1 6 V a n s c h a a c k S R C o x s a c k i e 9 3 . 2 
1 7 R i g g s D o n a l d L S c o t i a 9 2 . 5 
18 K a u f m a n G e o r g e D e l m a r 9 2 . 4 
1 8 A Z i m m e r m a n J o h n A S c o t i a 9 2 . 4 
1 9 M e r c e r K a t h r y n C o r t l a n d 9 2 . 4 
2 0 D a s e n b r o c k J o h n S c h e n e c t a d y . . . . 9 2 . 4 
2 1 M e r r i g a n V A G r e e n v i l l e 9 2 . 4 
2 2 P a n u c c i M i c h a e l A l b a n y 9 2 . 2 
2 3 B u e h l e r L i n d a M S c h e n e c t a d y 9 2 . 2 
2 4 Q u i r k A n n E D e l m a r 9 2 . 2 
2 5 H o u s e W a y n e L E G e r e n b u s h 9 2 . 2 
2 6 L a f a v e A n n T T u p p e r L k 9 2 . 2 

County Eligible Lists 
2 7 M o n t g o m e r y K A D e l m a r 9 1 . 9 
2 8 D a s e n b r a c k J M S c h e n e c t a d y . . . . 9 1 . 2 
2 9 B e r g e r S t e v e n R B r o o k l y n 9 1 . 1 
3 0 H a w k e s C A S c h e n e c t a d y 9 1 . 0 
3 1 H a s s e l b a c h J a n e A l b a n y 9 1 . 0 
3 2 S u l l i v a n M a r k E A l b a n y 9 1 . 0 
3 3 A r m w o o d R o n a l d F l u s h i n g 9 1 . 0 
3 4 L i n g M a r v i n R A l b a n y 9 0 . 6 
3 5 C o n r a d D e b o r a h S c h e n e c t a d y 9 0 . 0 
3 6 O l a n H a r o l d ) B r e n t w o o d 9 0 . 0 
3 7 C o f f e y T h o m a s E A l b a n y 8 9 . 9 
3 8 S t u p i a T o n i L C e n t e r r e a c h 8 9 . 9 
3 9 S c o t t C h a r l e s A A l b a n y 8 9 . 8 
4 0 P r z e e w l o c k i V A S c h e n e c t a d y . . . . 8 9 . 8 
4 1 L y n c h M i c h a e l D D e l a n s o n 8 9 . 7 
4 2 G l o s s S u s a n J R o c h e s t e r 8 9 . 6 
4 3 B a b c o c k L D A l b a n y 8 9 . 6 
4 4 U w r e n c e W J A l b a n y 8 9 . 6 
4 5 D o r n b u s h J o h n P A l b a n y 8 9 . 5 
4 6 O ' B r i e n K M A l b a n y 8 9 . 2 
4 7 R o n e s i J a m e s W S t i l l w a t e r 8 8 . 8 
4 8 F i n n e g a n B A E G r e e n b u s h 8 8 . 8 
4 9 V a l e n t e R i c h a r d S c h e n e c t a d y 8 8 . 7 
5 0 R y a n E d w a r d F A l b a n y 8 8 . 7 
5 1 W a y m a n N a n c y A D u a n e 3 b u r g . . . . 8 8 . 6 
5 2 D a v i d s o n L y n n e J t J f f r s n 8 8 . 6 
5 3 O ' N e i l l B a r b a r a S c h e n e c t a d y 8 8 . 6 
5 4 B e l l e s P a t r i c i a F r e d o n i a 8 8 . 5 

( T o B e C o n t i n u e d ) 

E X A M 3 5 - 7 4 6 
S R C L E R K P A Y R O L L 

T e s t H e W M a y 3 , 1 9 7 5 
Lis t Es t . S e p t . 1 6 . 1 9 7 5 

( C o n t i n u e d f r o m L a s t W e e k ) 

1 0 1 2 H o d g e K a t h l e e n S c h e n e c t a d y 7 2 . 7 
1 0 1 3 A m e s B o n n i e K H o r n e l l . 7 2 . 7 
1 0 1 4 R o n e s i S u s a n R S t i l l w a t e r . . . 7 2 . 7 
1 0 1 5 R u c k R i c h a r d E B r o o k l y n . . . 7 2 . 7 
1 0 1 6 A p p i a r i u s L M E l n o r a 7 2 . 7 
1 0 1 7 L a h e r a M i n d y S A l b a n y 7 2 . 7 
1 0 1 8 R u b e l L e s l i e H F l u s h i n g 7 2 . ' 

1 0 1 9 M a l l o r y P J T r o y 7 2 . 7 
1 0 2 0 P a l m i e r K A S c h e n e a a d y . . . . 7 2 . 7 
1 0 2 1 M u l l e r D e b o r a h O n e o n t a 7 2 . 7 
1 0 2 2 R o c k h i l l D i a n e W i n g d a l e 7 2 . 7 
1 0 2 3 B o d i a n C l a r a E D e l m a r 7 2 . 7 
1 0 2 4 B r u n o S h i r l e y W a t e r v l i e t 7 2 . 7 
1 0 2 5 B r i c e M a r y A R u s h 7 2 . 7 
1 0 2 6 Y o u n g D o n a l d J M e n a n d s 7 2 . 7 
1 0 2 7 T u r n e r A n n G T r o y 7 2 . * 
1 0 2 8 K e i l R i c h a r d A S c h e n e c t a d y 7 2 . 7 
1 0 2 9 G e r v a s i o G M A l b a n y 7 2 . 7 
1 0 3 0 C o m p o o j a n M C l a y 7 2 . 6 
1 0 3 1 J o n e s R o b e r t M A l b a n y 7 2 . 6 
1 0 3 2 P r e s t o n M i c h e l e A l b a n y 7 2 . 6 
1 0 3 3 K o w a l s k i C l a i r e A l b a n y 7 2 . 6 
1 0 3 4 H i g g i n s R u t h J K n o w l e s v i l l e 7 2 . 6 
1 0 3 5 M a r i n o K M A l b a n y 7 2 . 6 
1 0 3 6 C o l l i n s F r a n c e s R e n s s e l a e r . . . . 7 2 . 6 
1 0 3 7 H a r r i s S h i r l e y P o t s d a m 7 2 . 5 
1 0 3 8 F a c t e a u K W T r o y 7 2 . 5 
1 0 3 9 T h u r s t o n M I W i l t o n 7 2 . 5 
1 0 4 0 H a r m s J o a n n e L B e l m o n t . . . . 7 2 . 5 
1 0 4 1 W r i g h t W i n i f r e d B u f f a l o . . . . 7 2 . 4 
1 0 4 2 S w a i n N a n c y B l a s d e l l 7 2 . 4 
1 0 4 3 W o j c i k H e l e n T A m s t e r d a m . . . . 7 2 . 3 
1 0 4 4 H a r k n e s s D A D e l m a r 7 2 . 3 
1 0 4 5 D r a b i k D i a n e K B u f f a l o . . . . 7 2 . 3 
1 0 4 6 C o n n e r L o r r a i n e E l l e n v i l l e . . . . 7 2 . 3 
1 0 4 7 M a c k i n G A B i n g h a m t o n . . . . 7 2 . 3 
1 0 4 8 J o h n s o n L R B r o n x 7 2 . 3 
1 0 4 9 R u t k o w s k i A S c h e n e c t a d y . . . . 7 2 . 2 
1 0 5 0 Q i n e B r u c e G A l b a n y 7 2 . 2 
1 0 5 1 B e r n h a r d J o y c e B u f f a l o 7 2 . 2 
1 0 5 2 H a r r i s V i c t o r i a B r o n x 7 2 . 2 
1 0 5 3 D a n l e y W i l i l a m W a r s a w 7 2 . 1 
1 0 5 4 S t e v e n s o n L i n d a W a s s a i c 7 2 . 1 
1 0 5 5 W e r t s P a t r i c i a D e p e w 7 2 . 1 
1 0 5 6 M o r e l l i L o r e t t a A l b a n y 7 2 . 0 
1 0 5 7 M a c J o y c e M H a m p t o n B a y s 7 1 . 9 
1 0 5 8 G e o r g e P a t r i c i a G u l r l n d C t r . . . . 7 1 . 9 
1 0 5 9 S c h e l l T w y l l a J G u i l d e r l a n d 7 1 . 9 

(Continued on Page 11) 
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MORE DUTCHESS A ID — E IUS Adams, left, president of 
Civil Service Employees Assn. Dutchess chapter 814, accepts con-
tribution for Dutchess Welfare Fund from CSEA director Charles 
Luch (Educational Employees, Region IV). Mr. Luch made the pre-
sentation on behalf of Saratoga Educational Employees chapter 864 in 
response to appeal from Dutchess chapter for aid to retire debt incur-
red as result of chapter support for striking workers last summer. 
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W e th i nk a hea l t hy sm i le is e v e r y o n e s r i g h t -
ra in or sh ine . Bu t , a na tu ra l l y beau t i f u l sm i l e 
is m o r e o f t e n t han not the resu l t of goocJ pre-
v e n t i v e d e n t a l ca re — per io ( j i c v is i ts to a 
den t i s t to s top t r o u b l e b e f o r e it starts. 

P r e v e n t i v e ca re not on l y resu l ts in a n ice 
smi le , it can a lso h e l p p r e v e n t i l l nesses that 
resu l t f r om, or a re a g g r a v a t e d by, d e n t a l 
neg lec t . B u t t o o m a n y p e o p l e say. " I t isn't 
t h e d r i l l - i t ' s t h e b i l l that hu r ts . " 

Su re , d e n t a l c a r e , c a n be e x p e n s i v e . To 
m e e t th is e x p e n s e it 's i m p o r t a n t fo r y o u to 
have s o m e k i nd of d e n t a l p lan that p r o v i d e s 
rea l is t i c b e n e f i t s fo r y o u a n d y o u r fami ly . 

B l u e Cross and B l u e S h i e l d have had 4 0 
yea rs of e x p e r i e n c e h e l p i n g p e o p l e m e e t 
t h e i r h o s p i t a l - s u r g i c a l - m e d i c a l e x p e n s e s 
p r o m p t l y , e f f i c i e n t l y and at t h e l owes t pos-
s ib le cos t . 

We have t a k e n th is k n o w l e d g e o n e s tep 
fu r the r . A s w e say. "We v e g o t g rea t p lans for 
y o u . ' O u r Den ta l Care p lan is o n e of t hem. 
B e f o r e y o u buy a d e n t a l p lan, g i v e us a ca l l 

We II k e e p y o u s m i l i n g 

Blue Cross and Blue Shield 
Plans of New York State 

£qu«/ Opportunity £mp/oy«r 
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CETA Abuses 
PROBABLY the best example to illustrate the f rus t ra t ion 

felt by public employee union leaders in dealing with 
the abuses (not the well-meaning intent) of the ( ^ m p r e -
hensive Employment and Training Act is the angry ex-
change last month a t the Civil Service Employees Assn.'s 
County Delegates Meeting. 

Involved were the three CSEA people most identified 
with CETA: Marge Karowe, a member of t he union's legal 
s taff assigned to specialize in the CETA law; Robert Lat -
timer, a statewide vice-president who heads the union's 
CETA committee, and Donald Webster, who established a 
statewide reputation by following through on a full-scale 
investigation in Mt. Vernon, and achieving cooperation f rom 
the county administrat ion to hal t the CETA abuses t ha t 
he uncovered there, where he is the CSEA uni t -president . 

The problem is not so much the concept of CETA, which, 
af ter all, is a federal e f for t to provide work opportunities 
for people who have been trapped in the pit of unemploy-
ment , but in its maladminis trat ion at various levels of 
government. 

The frustrat ion of regular civil service employees is 
understandable in light of the current employment s i tua-
tion prevalent throughout the s tate and the various branches 
of local government. 

On the one hand, employees see wage freezes as well 
as real and potential layoff threats . At the same time, they 
are aware t ha t CETA-funded employees are being hired. 
In many cases, reports indicate t h a t the CETA employees 
axe taking over jobs t ha t could and should be filled by 
regular civil service workers. 

The instances vary so much from one locale to another 
tha t it is not possible to itemize here the variations of 
CETA abuse. 

Suffice it to say tha t when and where it does happen, 
it is a bad mark for government administrators at a time 
when government in general is being more closely examined 
by the voting populace. 

Thruway Challenge 
IT seems only yesterday tha t the Civil Service Employees 

Assn. won reaff i rmat ion from Thruway Authority em-
ployees as their bargaining agent. 

Yet, here we are again with another a t tempt by the 
Service Employees Internat ional Union (this time under 
the name of Local 698) to break away toll collectors, main-
tenance and clerical personnel into a new organization. 

This does not make sense to us for two obvious reasons. 
In the first place, the competing union has no past 

history on which to judge its achievements. The so-called 
Local 698 is either a non-existent organization or it is the 
of t-rejected SEIU in another disguise. In either case. Th ru -
way employees will want to think twice before breaking 
ranks with the state 's largest public employee union, the 
Civil Service Employees Assn. 

Equally important to the Thruway employees are the 
pending contract negotiations, which cannot be resumed 
until the outcome of the challenge election is known. 

It is too bad tha t the challenge system as it is now set 
up allows a minority of workers to force the repetitive and 
expensive challenges t ha t interrupt nego t i a t i ons - to the 
workers' own detr iment . 

Perhaps more str ingent rules should be determined to 
prevent so many senseless challenges to any union tha t 
holds its bargaining rights gainea in open elections. 

(Continued from Pare 1) 
is not clear whether this will be 
a nomination or a coronation. 
Gov. Jimmy Carter has every-
thing all sewed up, and the Dem-
ocrats are only waiting word 
from him as to his choice for 
a running mate. 

At least for the moment, the 
Democrats seem to have a firm 
grip on their suicidal tendencies. 
The platform conunittee has pre-
pared a platform that might 
well have been manufactured by 
the makers of pablum, since its 
basic design is to offend no one. 
The credentials committee seems 
to be resolving disputes in a 
manner that pleases the con-
tenders. 

Carter Ahead 
Moreover, the sense that the 

convention is going to be a coro-
nation is heightened by polls, all 
of which agree that Gtovernor 
Carter is running so far ahead 
of his potential Republican op-
ponent, whoever he may be, that 
the Democrats see no possibility 
of defeat for their standard 
bearer. 

In contrast to the euphoria 
that surrounds the Democrats, 
the Republicans are afflicted by 
an atmosphere of gloom, despair 
and a sense of forthcoming dis-
aster in November. What is par-
ticularly disturbing to the Re-
publicans is the finding by poll-
sters that about 30 perccnt of the 
voters who*favor President Ford 
are likely to vote for Carter if 
Reagan is the nominee. Similarly, 
the polls show that about 30 
percent of the voters who favor 
Reagan are also prepared to vote 
for Carter in the event that Ford 
becomes the Republican nonninee. 

The more optimistic among the 
Republicans point to the fact 
that Gov. Thomas E. Dewey 
seemed to be a certain winner 
against President Harry 8. Tru-
man in 1948, until the votes were 
actually counted at the polls. 
However, the more pragmatic 
among Republicans regard his-
tory as a slender reed on which 
to rest their hopes of snatching 
victory from the Jaws of defeat. 

To these more pragmatic Re-
publicans, the only viable solu-
tion is a Ford-Reagan ticket. 
While Reagan has repeatedly as-
serted that there are no circum-
stances under which he would ac-
cept the second spot, many Re-
publicans do not take the Reagan 
statements seriously. They under-
stand that in so close a contest 
for the nomination. Reagan has 
no choice but to take a first-or-
nothing position as a rallying 
slogan for his troops. 

They believe that once the bal-
lots are counted in Kansas City, 
President Ford will be nominated 
and the Governor will be con-
vinced to take the second spot. 
Their basic approach is, of 
course, that President Ford is un-
able to succeed himself under the 
Constitution, and a Republican 
victory in 1976 would open the 
way for a Reagan nomination 
in 1980. 

If Rearan Wins 
What troubles some of the Re-

publican leaders about this script 
is what to do if Reagan wins the 
nomination in Kansas City. In 
that event it would be extremely 
difficult to placate that group of 
voters who suggest they will vote 
for Carter in the event of a 
Reagan nomination. Clearly no 
one expects that President Ford 
would take the second spot on 
a ticket headed by Reagan. 

In view of the realities of the 
(Continued on Pace 7) 

Civil Service 
Law & You 

• y KICHAID ftAIA 

Mr. Gate is « member of the firm of White, Walah and Oaba. 
P.O., and ehairman of tiie NaHM Countr Bar Aaaociation Labor 
Law Committee. 

Appointment Legality 
An article 78 proceeding was commenced in Onondaga 

County wherein the petit ioner requested a determinat ion 
of the legality of certain acts of the Onondaga County 
Commissioner of the Department of Personnel. 

* * 

THE PETITIONER in this case was the fire chief of 
the City of Syracuse. He requested a list of eliglbles for 
appointment to the Syracuse Fire Depar tment . A list was 
provided by the respondents and petitioner appointed 24 
f i remen from said list. Peti t ioner gave iM«ference to ap-
pointment to those individuals on the list who were resi-
dents as of the date of appointment . Subsequent to the 
completion of their t ra ining as firefighters, t he respondent 
advised the fire chief t ha t he intended to decertify 11 of 
the appointees on the grounds t ha t the appointments were 
improi)er, because those employees failed to meet residency 
requirements for appointment . "Candidates must have been 
legal residents of Onondaga County for a t least one year 
immediately preceding the date of examination. Preference 
for appoin tment may be given to City of Syracuse residents," 
histructions said. 

* « * 

THE GENERAL INSTRUCTIONS as to residents con-
tained In the notice of examination s ta te : "Unless otherwise 
stated, al l candidates are required to be legal residents of 
the municipalities in which they seek appointments for not 
less t han six months immediately preceding advert isement 
of examination. Candidates for City of Syracuse must also 
meet City of Syracuse char te r requirements regarding resi-
dents a t the time of appointments ." Reading both s ta te -
ments together, it appears clear t h a t the only qualification 
for taking the examination and for appointment is t h a t the 
individual be a resident In Onondaga County for one year 
prior to examination. 

• • » 

THE PERSONNEL COMMISSIONER contended tha t , in 
order to receive preference, the appointees must have been 
residents for six months at the t ime of the examination. I t 
was conceded for the purpose of this lawsuit t ha t the 11 
individuals were not residents of Syracuse a t the time of 
the examination. The court, a f t e r reviewing the papers 
before it, decided tha t there was no need for a hear ing 
because the facts were clear and undisputed. The only issue 
tha t was required to be determined was whether or not the 
Commissioner of the Depar tment of Personnel had properly 
interpreted residency requirements. The court found tha t 
the Commissioner had not made the proper interpretat ion, 
and tha t the 11 appointments were proper and legally made. 
The notice of examination of the position of f irefighter 
prepared by the Commissioner of Personnel stated. 

A MUNICIPALITY MAY require t h a t a candidate for 
a position be a resident prlOT to examination. Neither On-
ondaga County nor the City of Syracuse Imposed such a 

(Continued on Page 7) 



By HARRY BERKOWITZ 

QUESTION 
Which prenideminl hopeful tlo you think would be best for rivil servants? 

THE PLACE 
Lower Manhattan 

O P I N I O N S 
Michael Maye, president, Uniformed Firefighters 

Assn.: "Nelson Rockefeller. I 
think he has a better feel and 
a better understanding of the 
times and certainly of the big 
cities than any particular can-
didate we have at the present 
time. Now he won't necessarily 
be a candidate, being that he 
hasn't entered any of the pri-
maries. but we live in very 
transgressive times. There's a 
possibility that anything can 

happen." 

Arnold Bilmes, NYC Corporation Counsel's office: 
"Carter. To my Judgment, a 
president has to stand up to 
issues on the foreign wars and 
also has to handle the crisis of 
the states. If New York de-
faults, we need help from the 
President and we can't get help 
from Ford. The Democratic 
party has always done some-
thing good for the country, 
and the state and city. I don't 
know what Carter will do for 

civil servants but I'd like to find out." , 

Victor Rios, parking enforcement agent: "Carter. 
I think he's for the people, 
more than any other candidate. 
Civil servants deserve a little 
more of a break. We work for 
the city and we should have 
someone in Washington who 
understands our problems. Car-
ter's got the know-how to 
help the city." 

Samuel McGloster Jr.. TA bus operator: "Jimmy 
Carter. I have lots of rea-
sons for liking this man. Rocke-
feller took a lot of things from 
us and went on to be Vice 
President. Jimmy Carter would 
do a lot for civil servants. With-
out being in office he under-
stands already that a lot of 
people are unemployed. The 
whole country is in a bad pre-
dicament as far as unemploy-
ment is concerned. They gotta 

do something." 

Hans Reinisch, WNYC program host; "My prefer-
ence is for Eugene McCarthy as 
the independent candidate. He 
also has independent thinking 
on vital issues as to the rela-
tionship between government 
and the people. I don't think 
there is any originality in the 
thinking of the others. Mc-
Carthy would take into account 
the needs of the people and 
consequently would in the long 
run be in the interests of civil 

servants." 

Jacqueline Gladden, hospital care investigator: 
"Carter. He has appeal for me. 
It's really bad to vote for a 
person because of the way he 
looks, but I haven't really lis-
tened to his platform. I think 
we need a change. New York 
has made a lot of mistakes. It 
would take a lot of help. Carter 
may be able to do something. 
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I LETTERS TO THE EDITOR i 
Veteran Bill 

Editor, The Leader: 
On June 10. Gov. Hugh L. 

Carey signed into law a bill 
extending the official end of 
the Korean War from July 27, 
1953 to Jan. 30, 1955, making 
many veterans who served dur-
ing that period eligible for civil 
service veterans' preferences. 

As I do not recall reading any 
mention of this action in the 
Civil Service Leader, may I sug-
gest that you bring it to the 
attention of your readers. 

Hans J. Mueller 
New York State 

Department of Commerce 
Manhattan 

A Thank You 
Editor, The Leader: 

I read, with great interest, the 
article on page 3 of your issue 
of June 25 by Ken Fisher. This 
unexpected broadening of ex-
posure for such police programs 
is welcomed and appreciated. 

All police units, from those 
providing the routine day-to-
day services to those involved in 
highly specialized operations, are 
anxious to show their wares and 
explain their operations to all 
citizens. The attention focused 
upon children is especially Im-
portant if they are going to 
grow to have respect for, and 
confidence in those public serv-
ants who are i-esponsible for 
their safety and peace of mind. 

Thank you and Mr. Fisher for 
this opportunity. 

Emil A. Ciccotelli 
Deputy Inspector 

Bronx Community Affairs 
Section, 

New York a t y 
Police Department 

Of Buy Backs 
Editor, The Leader: 

I understand that employees 
who had joined state civil serv-
ice prior to April 1972 did have 
the option of buying back such 
pension credits if they were form-
erly in military service but this 
law expired and denies employ-
ees like myself from buying back 
such credit. 

I joined state civil 
August 1972 and have 
ly struggling to have 
passed which would 
to take advantage of 
provisions or some 
modification of those 

service in 
been vain-
a new bill 
permit me 
the former 

improved 
provisions. 

I swved in the U.S. Navy be-
tween November 1940 and June 
1948, most of which time was 
spent overseas^ and feel I am 
equally entitled to the benefits 
of being able to buy back pen-
sion credits based on my mili-
tary service. I was given an hon-
orable discharge and shortly 
thereafter joined the Navy Re-
serve for four years. I fail to 
understand why employees who 
joined state civil service before 
April 1972 are any more en-

RETIREMENT 
NEWS & FACTS 

By A. L PETERS 

ERISA Update 
When ERISA was established 

last year, its requirements were 
so stringent that there was a 
rush to discontinue private pen-
sion plans, especially by small 
companies for whom the paper 
work and guarantee were oner-
ous. A recent survey indicates 
that more than 4,000 plans have 
discontinued, a number which 
represents about 1 percent of the 
total. Reasons given for the 
termination included 12 percent 
who blamed ERISA entirely, 23 
percent blamed ERISA as part 
of the reason for terminating, 
and another 11 percent said 
ERISA contributed with other 
problems to the decision. • • • 

Senior citizens are eligible for 
a gamut of jobs—usulally part-
time. Now Congressmen Edward 
Hillis (R-Ind.) and Edward 
Blester (R-Pa.) are proposing an 
intern program similar to that 
offered to young people. 

The U. S. Forest ^ r v l c e , for 
exiample, under provisions of tihe 
Volunteers in the National For-
est Program, offers a new camp 
job opportunity to senior citizens 
which includes a free camp site 
for the season and the use of a 
small travel trailer. A variety of 
services are required, such as 
passing out information, lanswer-
ing questions, and some light 

maintenance work. The services 
usually can be performed a t the 
worker's convenience. Job dura-
tion ranges from two weeks to 
three months. Apply to: Forest 
Supervisor, U. S. Forest Service, 
Jefferson National Forest, Room 
954, Poff Building, Roanoke, Va. 
24011. 

* * * 

As a public service. The Leader 
continues to publish the names 
of individuals who are benefici-
aries of unclaimed checks from 
the New York State Employees' 
Retirement System and the State 
Policemen's and Firemen's Fund. 
The Leader or the New York 
State Employees' Retirement Sys-
tem in Albany may be contacted 
for information as to how to 
obtain the funds. 

F o l l o w i n g is a l i s t i n g o f t h o s e i n d i v i d -
u a l s w h o s e m e m b e r s h i p t e r m i n a t e d p u r -
s u a n t t o t h e p r o v i s i o i u o f s e c t i o n 4 0 , 
p a r a g r a p h 1 o f t h e R e t i r e m e n t a n d S o -
c i a l S e c u r i t y L a w o n o r b e f o r e A n g u s t 
3 1 , 1 9 7 4 . 

( C o n t i n u e d f r o m l a s t w e e k ) 

Q u i n t e r o , P e d r o N e w Y o r k 
R a e , D o n a l d E N e w Y o r k 
R a m a c c a , J a m e s R i c h m o n d H i l l 
R a s m u s s e n , E d n a L B a y s h o r e 
R e a d , V i r g i n i a C I t h a c a 
R e v i s , R e l d a A C a n a s e r a g a 
R i c a r d , J a c q u e s R D r . . . . M a r s e i l l e , F r a n c e 
R i c h a r d , H a r o l d J A m e n t a 
R i c h a r d s o n , P a u l D B u f f a l o 
R o b e r t s , D o r o t h y A L e v i t t o w n 
R o b e r t s . F r a n c e s J E . B r e n t w o o d 
R o b i n s o n . F r a n k E S c h e n e c t a d y 
R o t h , G e o r g e N e w Y o r k 
R o t h t o c k . D o n n a V e s t a l 

( T o B e C o n t i n u e d ) 

titled to buy back pension cred-
its than those who joined after 
April 1972. 

In view of the fiscal crunch in 
both New York City and State, 
and the fact that many ex-serv-
icemen would probably retire 
early if they were permitted to 
buy back these pension rights, 
it would seem that everyone 
would benefit from the passage 
of the pending Lisa-Knorr Bill. 

Martbi Gold 
Bronx 

SENIOR DRAFTSMAN 
ALBANY—A senior draftsman 

(architecture) eligible list, re-
sult from open-competitive exam 
24-344, was established June 16 
by the State Department of Civil 
Ser^vice. The list contains 45 
names. 

SENIOR ENGINEER 
ALBANY — A senior heating 

and ventilation engineer eligible 
list, resulting from open-com-
petitive exam 24-378, was estab-
lished June 14 by the State De-
partment of Civil Service. The 
list contains 10 names. 

C Y T O T E C H N O L O G Y 
ALBANY — A senior cytotech-

nologist eligible list, resulting 
from open-competitive exam 27-
568. was established June 14 by 
the State Department of Civil 
Service. The list contains 10 
names. 

(Continued from Page 6) 
Republican condition, uncom-
mitted delegates and soft Reagan 
supporters will be under great 
pressure to line up for a Ford-
Reagan ticket. The most intense 
pressure is likely to come from 
Republican members of Congress 
and Republican candidates for 
Congressional seats now held by 
Democrats. 

Some Congressional candidates 
are fearful of a Republican Con-
gressional disaster similar in di-
mensions to the one suffered by 
their candidates just two years 
ago in the wake of the Water-
gate .scandals. These Congres-
sional candidates are also con-
vinced that there are many areas 
of Carter support that are soft 
and can be picked up by a uni-
fied Republican organization and 
campaign. 
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This group of Republican 
thinkers leans heavily on the fact 
that during the closing days of 
the primaries among the Demo-
crats Carter was defeated in a 
number of primaries by both 
Senator Frank Church and Grov. 
Jerry Brown of California. They 
also feel that the Carter pro-
gram was not subjected to the 
intense scrutiny by his Demo-
cratic primary opponents that it 
will be in a race against Re-
publicans. 

Thus they feel that a united 
Republican attack on Carter and 
the Democrats will be quickly re-
flected in the public opinion 
polls. However, this attack can-
not be mounted until the Re-
publicans resolve their differ-
ences in August. In the mean-
while. Governor Carter and the 
Democrats will be riding high. 
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! Civil Service Law & You 1 
(Continued from Page 6) 

condition. The only requirement 
for taking this exiamination was 
residence in the county. It was 
agreed that any resident of the 
county on the eligible list was 
eligible for employment. The sole 
question had to do with prefer-
ence which may be given to resi-
dents of the City of Syracuse. 
The civil service law clearly pro-
vides authority for the granting 
of preferential treatment in Sec-
tion 23 which states that: "An 
appointing lauthority may require 
that eligibles that are residents 
shall be given preference in cer-
tification." 

WHETHER OR not a city resi-

dent is appointed is an option 
left to the cnty of Syracuse 
which, in this case, was the fire 
chief. The only residence re-
quirement for preferential treat-
ment is that the certified person 
live in the City of Syracuse at 
time of his appointment. There 
wias no time requirement im-
posed for that purpose. If the 
purpose of the Personnel Com-
missioner was to impose other 
standards for pieferential treat-
ment, they should have been 
clearly set forth. The court up-
held the validity of the 11 ap-
pointments. Matter of HANLON 
V. HARROLDS, 82 MISC. 2ND 
83&. 



vO 

ON 

"a 

CB 
'S 
lb 

u 
Q 

S 
u 
u 

OS 
u 
cn 

Political action is discussed by. from left. CSEA director Ralph 
Natalr (Nassau County), member of statewide political action com-
mittee; Westchester Ix)cal 860's Kdward Carafa, member of Southern 
Refi:ion Ill's committee, and Pat Mascioli, region chairman. 

Southern Region HI included among its representation at County Workshop last month at Granit 
Hotel Barbara Babcock. of Dutchess chapter 814, CSEA director Carmine DiBattista (Westchester County) 
and Westchester's Donald Webster, president of its Mt. Vernon unit and expert on CETA affairs. 

Marge Karowe, member of CSEA's legal staff, explains 
information she received on CETA program after meet-
ing with federal officials. 

Neighbors across the Hudson River, Westchester Local 
860 president Raymond Cassidy talks with Rockland 
chapter 844 president John Mauro. 

Oneida chapter 833's Louie Sunderhaft, left, is also 
executive vice-president of Central Region V, headed 
by Richard Cleary. right. 

jit iiic 
u ii 

Barbara DiBattista, left, wife of CSEA director Carmine 
DiBattista. chats with Westchester's Mr. and Mrs. 
Michael Morella. He heads Local 860's county unit. 

CSEA director Roger Solimando (Oneida County) awaits 
turn at microphone as chapter 833 delegate Rosemary 
Baker appeals for assistance in solving problem. 

Leader editor Marvin Baxley, left, and associate pub-
lisher Paul Kyer get update on various court cases being 
handled by CSEA chief counsel James Roemer. 

Looking attentive diirin«: business meeting are Chautauqua chi^ttcr 807's delesaie 
BarlMtra Bajdas, first vice-prcsident William Osmer and secretaiy Sharon Whiiclicad. 

Delegation from Broome cbapAer 8M incladed. from left. Biitli Msrili. Mariene d o i a 
and Barbara Piokcll wiCk Broome Ed clavier MS fonaer iimldciit Anne Msywalt. 

CSEA vice-president Joseph MoDermott, second from left, meets with county delecates from Albany Re-
gion IV. which he heads. Left is Jeanne Kelso, of Clinton chapter 810. Right are Clinton chapter presi-
dent Fran Bessette and Rensselaer chapter 842*8 John Vallee. who Is Region IV second vice-president. 

Town of Hempstead unit president Kenneth Cadleuz. accompanied 
by his wife, Gerry, left, look over agenda with CSEA director Mary 
Moore (Executive). Mr. Cadieux is also chairman of statewide con-
stitution and by-laws committee. 



CSEA executive director Joseph Lochner, at dais, speaks about need for increased membership. Seated, 
from left, at head table are assistant executive director Joseph Dolan; County Division vice-chairman 
Howard Cropsey, of Albany chapter 801; Van deCar, DePorte & Johnson. Inc. advertisinj; agency's Bud 
Johnson, and CSEA comptroller Thomas Collins. 

Putnam chapter 840 president Russel Cheney, right, confers with 
CSEA collective bargaining specialist Roger Kane on the problems 
faced by Putnam employees in dealing with obstinate county Board 
of Supervisors. 

County Delegates Dispute Whether New Rules 
Make CSEA Responsible For CETA Employees 
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(Continned -fnmi Page 3) 
of the CETA committee. (The 
CETA policy on membership is a 
matter of espectel disagreement, 
and it is known th«^t CETA 
workers have been accepted into 
membership of some chapters. 

Representation Conflict 
The question of r^wesentation 

was raised by Vincent i^?eciale, 
president of Oneida chapter 833. 
Mr. Speciale asked "How will we 
represent one against the other 
if there is a conflict between a 
regular employee and a CETTA 
worker?" 

To this Ms. Karowe responded 
that the federal govermnent has 
changed the regulations, and "we 
must represent them under the 
Taylor Law whether or not they 
are members." 

Heated reaction to this state-
ment dame from CSEA vice-
president Solomon Bendet, head 
of New York City Region n . 

Mr. Bendet said, "I've lived 
through this before with WPA. 
I want to see it in writing." 

Mr. Bendet also demanded 
clarification of the situation re-
garding CETA employees who 

may be eventually added to the 
state employment rolls as reg-
ular employees. He ix)inted out 
that problems could materialize 
if they were to pfass over people 
already on the eligible lists. 

Retirement Benefits 
Greene County chapter 820 

president Alfred Jeune raised 
the question of retirement bene-
fits for CETA employees. To this. 
Ms. Karowe explained that the 
state can put retirement funds 
aside for them, but only as they 
become regular employees are 

(Continued on Page 13) 

T w fanner statewide CSEA vioe-prcsidents creet each 
•Unr. At left Ib Qconrc DcLonx. of Crair DevdoimMntal 
Oenter. with M—tgmcry Coanty's Richard Tanney, 

of CSEA eoclal services commlttce. 

Eocene Nicolella, CSEA director representini: Fresh from t£«fa- election victories as officers of Svffdik chapter fOt, 
Scheneetady County chapter 847, takes micro- - treasurer Dorothy^Ooeter executive representative"FMUik Parker and 
irtione in effort to clarify probl^. ' first vice-presidcnt Ed Valder check over acenda Ibir County IMc-

cates Worluhfv. 

CSEA dinetor Jady B u f c n , a sehool emidoyee In 
Ontario County, iHsnairn problems with Danny Jinks. 

coUcKtive barcaininc speelaUst who 

Four different counties are represented by this attentive vroup of delecates, from left, Tompkins chapter tSS's Bom-
nie Barber. Oneida chaptcr SSS's Louie Sunderhaft, Broome chapter 804 president and CSEA direetor Mary Battlsta 
and Steuben «diapter 851 president and CSEA direetor Lyle Sioeum. 

advissr for snhesi dlstriets committee. 
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Fourth In A Scries to Bobert's Rules 

A Question Of Priyilege 
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By ALAN B M U i O T K I H 
BfANHATTAN — At many 

organizational meetings, a 
member will stand up and 
say, "I rise to a question of 
privilege." At ttiat point aknort 
anything could oome frcm tlie 
member's mouth. 

But Is It legal to say whatever 
you please, as many people do? 

Not according to Robert's Roles 
of Order. 

A questkm of prhrlleee Is a de-
vice permitting a request or 
main motkm relating to the 
rights of the assembly to be 
thought up for possttile Immedi-
ate consideration. Questtone of 
privilege shoold not be confused 
with "prliitteged nootlons." of 

AlUii* 
GLYNN TUftMAN 

A Sidney BecKerman-Ike Jones Production, 
JONELLE ALLEN • ROGER E M06LEY • JOSEPH A WVLKER 

»JOSEPH A. 
^ ^ SIDNEY BECKERMAN and IKE JONES • D».,KRtSHNA SHAH 

COLOR CM MISnĈ 'CIMS miMi tiWMR' -UERRYCaOSTEW 
-flfci.? 

NOW PLAYING AT A SHOWCASE THEATRE NEAR YOU 
MANHATTAN 
LYRIC 42a« ST. 
B E T 7 l h & e t h A V E S . 

ACADEMY OF MUSIC UTH ST NR 3R0 AVE 
rnsiin usthst bet bUOMU JRD 4 LEX AVES 
LOEWS OELANCEY DELANCEV & SUFFOLK STS. 
ROOSEVELT 145th ST. 145TH ST ft 7TH AVE 
TAPIA USTH ST & B'WAY 
LOEWS 
VICTORIA I25tll ST. NEAR 7TM AVE 

MBflOOKL YN^^M 
ASCOT BANCO 
DELUXE CARLTON 
DOVER UA 
EARL COMMODORE 
MELBA LOEWS BATES 
PRESIDENT 6RANA0A 
WAKEFIELD LOEWS 
WARD METROPOLITAN 
C Z ^ RE6ENT HEMPSTEAD HEMPSTbĵ . RU6BYI 

UALAMELTOI 
L A U R E L T O N 

J A M A I C A 

LOEWS VAIEMU 

i i A s u m u RIVERHEAO 
WESTCHCSTCR 

JOHN CULLUM 
1975 TONY AWARDS 

BEST ACTOR 
IN A MUSICAL-
JOHN CUUUM 

BEST MUSICAL 
BOOK-

SHENANDOAH 
ORIGINAL CAST ALBUM I t C i l RECORDS A TAPES 
AmricM Eipress Acccptê . Tickets Abs AvaibMc at Ticfcttros. 

FN GROUP SALES ONLY CMl: 012) 798̂ 3074 
CHARfilT: MAIOR CREDIT CARDS CAU: (212) 239-7177 

ALVIN THEATRE S2iii Strett West t f B r M A r a f / 7 5 7 ^ 6 

BOUNCES INTO THE BROADWAY THEATRE SATURDAY. JULY 10 
P e r t s T u e s t h r u S a t E v g s o t 8 P M S a t M o t a t V P M . S u n E v g s o l 7 3 0 P M S u n M a t a l 3 P M 

P r i c e s T u e s , W e d T h u r s & S u n E v g s , S o t i ( S u n M o t s O r c h . S I 3 . M e i ^ . S i a . B a 4 ( 11. 9 . 7. 5 B o x e s S 1 3 . F r i & S a t E v g s O r c h . S I S A A e i z S I S B a l e 12 .10 8 b B o x e ; . S I S 
P l e a s e e n c l o s e s e l f a d d r e s s e d s t a m p e d e n v e l o p e w i t h c h e c k o r n r u i n e y o r d e r a n d s p e c i f y s e v e r a l o l t e r n o t e d a t e s F o r O f o w o S o l e * o n l y c o l l : 3 5 4 - > 0 3 3 . 

RaOMMMRVTNEiDlE. i a i •raadwon NmvVwfc.N.Y. 10019 

wtdch the former is the highest-
ranking. 

Questkms of prtvfieee are of 
two types: Those relating to 
privileges of tbe assembly as a 
whole and questions of pexaonal 
privilege. If the two come Into 
conu)e»tlGn. the former always 
ttaJEes precedence over the latter. 

Questions of privilege of the 
assemlbly may relate to its or-
ganlaotton or existence; to the 
comfort of members wHh respect 
to heating, ventilation. UgfaUng. 
noise or disturbance; to the con-
duct of officers and employees 
or visitors; to tbe punishment of 
members: and to the accuracy of 
published repmts of proccedlngB. 

Questloos of pencmal privilege 
may relate f w example, to In-
oorrect record ot a member's 
participation in )» meeting con-
tained in tbe minutes, or cbarges 
circulated against a member's 
character. 

According to Robert's "Qnes-
ttons of personal xurlvllege sel-
dom arise in ordinary sodettos 
aaid even more nwely Justify in-
terruption of pending business.*' 

In raising of question of prtv-
Oege. a member riionld rise and 
addiew tbe c b i ^ without watt-
ing for recognition, stating 
which type ot privilege he Is in-
troducing. The chate- then dkects 
the miember to state his question 
and depending on the case the 
member can («) describe the 
situation and ask for a zemedbr, 
or rb> make a motkm If tbe 
maiter requires formal actkm. 

If the motion is seconded, 
which H must, and the chair 
deckles it shoukl be entertbtaed 
Immediately. H Is taken akmg 
tbe same lines as any other mo-
tion. When the question of priv-
ilege has been (Usposed. business 
resumes at the point at wtiich it 
was interrupted. 

Among the characteristics of a 
questikm of privilege: 

• Takes i»ecedence over all 
motlonB e x c ^ motkms to re-
cess. adloum, or fix tfane to 
which to adjourn. 

• Ctonot be a l l i e d to any 
other motions and no subsidiary 
motions can be apuUed to K. 

• In order when another has 
the floor If warranted by urgency 
of the situation. 

• Does not require a second 
unless member states It In the 
form of a question when directed 
by the chair. 

• Not debatable. 
• Not amendable. 
• Ruled on by chair. No vote 

on question's^ admlssiblUty Is 
taken unless the chair's ruling is 
i4>|)ealed. 

• Chair's ruling as to admit-
ting the request or motkm thai 
has becm raised as a questkm of 
privilege cannot be reconsidered. 

A P P O I N T K ISTLER 
WABHINGTON. D.C.—Freder-

ick A. Kistler has been named 
director of the U.S. Civil Servtoe 
Commisskm's Bureau of Policies 
and Standards, succeeding Arch 
S. Rajusey. who was recently 
appointed director of the Ocan-
mission's Bureau of Recruiiing 
and Examining. 

V « t w t H U A d M l B i s l r o t i M i 
i a f o n a o t i o a Sonr ico 

C o l l ( 2 0 2 ) 3 S f - 2 7 4 1 
W o s U m 9 « M I . D . C . 2 0 4 2 0 
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Latest State And County Eligible Lists 
(Continued from Page 5) 

1 0 6 0 R a n a g a n P A H u n t i n g t o n . . . , 7 1 . 8 
1 0 6 1 S w a n M a r y M A u b u r n 7 1 . 8 
1 0 6 2 P e l u s o J o s e p h W C o x s a c l c i e . . . . 7 1 . 8 
1 0 6 3 G r i e s b e c k K a t h y W B a b y l o n 7 1 . 8 
1 0 6 3 A K l a s s C a t h e r i n e A l b a n y . . . . 7 1 . 8 
1 0 6 4 G i b b s S a n d r a D Y o r k v i l l e . . . . 7 1 . 8 
1 0 6 5 S i t t e r l y A l a n F A l b a n y 7 1 . 7 
1 0 6 6 S o l g h a n N C S c h e n e c t a d y . . . . 7 1 . 7 
1 0 6 7 J u d a h M o r r i s F a r R o c k a w a y 7 1 . 7 
1 0 6 8 L o n i b a r d o S a m u e l D u n k i r k . . . . 7 1 . 7 
1 0 6 9 C u n n i n g h a m C A O s w e g o . . . . 7 1 . 7 
1 0 7 0 E m e r s o n E l a i n e W e e d s p o n . . . . 7 1 . 7 
1 0 7 1 M o h r J a y T S c h e n e c t a d y 7 1 . 7 
1 0 7 2 N a s h M i l d r e d H S a r a n a c 7 1 . 7 
1 0 7 3 M c C l e l l a n d C A R e n s s e l a e r . . . . 7 1 . 7 
1 0 7 4 B a r r e a L u c y A B u f f a l o 7 1 . 7 
1 0 7 5 B a r b u t o S u s a n G u i l d e r l a n d . . . . 7 1 . 7 
1 0 7 6 S e a g e r D o n n a H N e w a r k . . . . 7 1 . 6 
1 0 7 7 K e l e h e r M A T r o y 7 1 . 6 
1 0 7 8 B o w d e n S t e v e n E A l b a n y 7 1 . 6 
1 0 7 9 S c h u l t z D o r e e n T r o y 7 1 . 6 
1 0 8 0 B a l l J o a n A M e r i t ^ l e 7 1 . 6 
1 0 8 1 E l l i s R e b e c c a L C h e e k t o w a g a . . . . 7 1 . 6 
1 0 8 2 O l e i n i k C l a u d U D e l a n s o n 7 1 . 6 
1 0 8 3 P a r i s T h e l m a B r o o k l y n 7 1 . 6 
1 0 8 4 H e n n i n g s o n E E T r o y 7 1 . 5 
1 0 8 5 L u b i n s k i J a r y A G r e e n I s 7 1 . 5 
1 0 8 6 S a m u e l G a l e W A l b a n y 7 1 . 5 
1 0 8 7 M a r v e l l a M W a p p i n g g r F b . . . . 7 1 . 5 
1 0 8 8 V e r h o e v e n G a r r y V e s t a l 7 1 . 5 
1 0 8 9 S c h u l t z T h e r e s e D e l m a r 7 1 . 5 
1 0 9 0 B a r g h e r D a r l e e n A l b a n y 7 1 . 5 

Rensselaer Seeks 
A Fire Coordinator 

TROY — T h e Rensselaer 
County Civil Service Com-
mission h a s a n n o u n c e d a 
Sept . 18 open compet i t ive 
examination for county fire co-
ordinator. Filing for the $10,000 
post, for which there Is present-
ly one vacancy, closes Aug. 18. 

Applicants must have been 
county residents for at least four 
months and have a high school 
diploma, foiu* years' fire fight-
ing and/or fire prevention ex-
perience and two years' respon-
sible supervisory experience. 

Further information on the 
written test (No. 63-999) and ap-
plication forms can be obtained 
from Rensselaer County Civil 

^ Service Commission, Third Floor. 
Court House. Troy, N.Y. 

Dutchess Seeks 
Accounf Clerks 

POUGHKEEPSIE — An 
open-competitive examina-
tion for account clerk in the 
Dutchess County Unified 
Court System has been an-

I nounced for Sept. 18, with no 
special requirements except four 
months' residency. Piling closes 
Aug. 6. 

The written test (No. 45-481) 
for the $7,049-$8.689 Job will 
cover account keeping, arithme-
tic and clerical aptitude. For fur-
ther information contact Staffing 
Services Unit, Office of Court 
Administration, Room 1209, 270 
Broadway, New York. N.Y. 10007. 

1 0 9 1 M a r k e s J o a n I A l b a n y 7 1 . 5 
1 0 9 2 A s t a f a n M a r c i a U t i c a 7 1 . 5 
1 0 9 3 H u g h e s J a y n e K A l b a n y 7 1 . 5 
1 0 9 4 S p i n e l l i J o a n n A l b a n y 7 1 . 5 
1 0 9 5 S o r o k a P e t e r R W a t e r v l i e t . . . . 7 1 . 4 
1 0 9 6 P i e r i n g e r A g n e s R a v e n a 7 1 . 4 
1 0 9 7 A d a m s M a u r e e n W o o d h a v e n . . . . 7 1 . 4 
1 0 9 8 P a g e S h a r l y n D M i d d l e G r o r e 7 1 . 4 
1 0 9 9 R a p p K a t h y A A l b a n y 7 1 . 4 
1 1 0 0 R u s s e l l S h a r o n N i a g a r a F U 7 1 . 4 
1 1 0 1 R o c k e n s t y r e R M A l b a n y 7 1 . 4 
1 1 0 2 L a p o i n t e P a u l O W a t e r v l i e t . . . . 7 1 . 4 
1 1 0 3 H a c k e t t S a l l y I S c o t i a 7 1 . 3 
1 1 0 4 F o l i n o C o r i n n e U t i c a 7 1 . 3 
1 1 0 5 H i n e s C a r o l A C a s t l e t o n 7 1 . 3 
1 1 0 6 N o n e 
1 1 0 7 S m o l i n s k y J o y c e S c h e n e c t a d y . . . . 7 1 . 2 
1 1 0 8 T o m a j e r C P A l t a m o n t 7 1 . 1 
1 1 0 8 A D o u g l a s C h e r y l A l b a n y 7 1 . 1 
1 1 0 9 R o o d L i n d a J P i t t s b u r g h 7 1 . 0 
1 1 1 0 S o r e l T h e r e s a M A l b a n y 7 0 . 9 
n i l J a c k s o n K a t h r y n B u f f a l o 7 0 . 8 
1 1 1 2 D a u c h y M a r y S T r o y 7 0 . 7 
1 1 1 3 G a r a n t D o r o t h y P i e r m o n t 7 0 . 6 
1 1 1 4 W h e e l e r J a n i c e B u f f a l o 7 0 . 6 
1 1 1 5 D u q u e t t e E l a i n e B u f f a l o 7 0 . 6 

L E G A L N O T I C E 

The National Wix Company 
T h e f o l l o w i n g is t h e s u b s t . o f a c e r t , 
o f L t d . p c s h i p : C e r t , o f L t d . p t s h i p s u b -
s c r i b e d & a c k b y a l l p t n r s & f i l e d i n 
N Y C o C l k s o f f o n J u n e 1 8 , 1 9 7 6 . P t s h i p 
n a m e is T H E N A T I O N A L W I Z C O M -
P A N Y ; p t s h i p b u s is p r o d & p r e s o f 
p l a y W I Z . I t s p r i n p l a o f b u s is 1 6 5 W 
< 5 t h Sr . , N Y C . G e n p t n r is K e n H a r p e r . 
L t d . p t n r is 2 0 t h C e n t F o x F l m C o r p . , 
B o x 9 0 0 , L . A . , C A a n d a m t i t c o n t r i b 
is $ 4 7 5 , 0 0 0 . 0 0 . L t d . p t n r r e c e i v e s 6 0 % 
o f n e t p r o f a n d l t d . p t n r i s l i a b l e f o r 
los ses u p t o c a p c o n t r i b . P t s h i p c o m m e n 
J u n e 1 8 , 1 9 7 6 a n d t e r m o n d e a t h o f 
Ken p t n r . A s s i g n e e o f l t d p t n r m a y n o t 
h e s u b s t u n l e s s g e n p t n r c o n s e n t s . 

L E G A L N O T I C E 

MEMORY PRODUCTIONS 
S u b a t a n c e o f L t d P a r t n e r s h i p C e r t l f f i l e d 
N Y C o a K 5 - 1 9 - 7 6 . N a m e 8c L o c a t i o n : 
M e m o r y P r o d u a i o n . c / o S u i t e 2 1 2 0 , 
1 7 7 5 B r o a d w a y . N Y , NY 1 0 0 1 9 . B u s i -
n e s s : M o t i o n p i c t u r e d i s t r i b u t i o n . N a m e 
at r e s i d e n c e o f G e n ' l P a n n e t * : C r e a t i v e 
E n t e r t a i n m e n t L t d , S u i t e 1 6 1 2 , 1 8 8 8 
C e n t u r y P a r k E a s t . L o * A a g d e s , C A . 
N a m e , r e a i d e n c e ft c a p i t a l c o n t r i b u t i o n 
o f L t d P a r t n e r * : W i l i a m J . D u n s m o r e 
J r . . 3 0 0 0 P a r k A y e . . M e r c e d , C A , $ 1 0 0 0 . 
T e r m : 1 2 - 3 1 - 2 0 0 . 4 u n l e s s t e r m i n a t e d . 
N o a d d i t i o n a l c o n t r i b u t i o n s . N o t i m e 
a g r e e d f o r r e t u r n o f c o n t r i b u t i o n . L t d 
P a r t n e r s m a y n o t a s s i g n w i t h o u t c o n s e n t 
o f G e n P a r t n e r * e x c e p t t o f a m i l y m e m -
b e r s . A d d i t i o n a l p a r t n e r s a d m i t t e d b y 
a m e n d m e n t . N o p r i o r i t y a m o n g L t d 
P a r t n e r s . M a j o r i t y o f L t d P a r t n e r s m a y 
e l e c t t o c o n t i n u e u p o n i n c a p a c i t y o f 
G e n . P a r t n e r s . L t d P a r t n e r s c a n d e m a n d 
o n l y c a s h i n a n y d i s t r i b u t i o n . P r o f i t s 
a n d d i s t r i b u t i o n s a r e s h a r e d p r o r a t a 
b y r a t i o o f i n v e s t m e n t t o t o t a l c a p i t a l . 
L t d P a r t n e r s r e c e i v e a g g r e g a t e o f 9 7 % 
o f n e t p r o f i t s . 
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MIMEOS ADDRESSIM, E 
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STENOGKAra for m U S 
a«d rmmt. 1.000 otiiors. 

L o w - L o w Pr ices 
A L L L A N G U A G E S 

T Y P E W R I T E R C O . . Inc . 
11f W. 23 St. (W. of Ave.) 
N.Y.. N.Y. CHOImq 34084 

THE [AND ONLY L O N G E S T 
RUNNING SHOW ON BROADWAY 

Therê s a reason for that! 

•HAU THIATU 4BTH STREET W d 
SEEABC/CSfOROEVia 

OWNT 

1 1 1 6 K u r j a t n i k H e l e n T r o y 7 0 , 6 
1 1 1 7 W i l s o n M o n i c a R A l t a m o n t . . . . 7 0 . 5 
1 1 1 8 S t o l l J o y c e L S t o n y P t 7 0 . 5 
1 1 1 9 H e r z o g T h o m a s M e c h a n i c v i l 7 0 . 5 
1 1 2 0 S c a l i a T h o m a s M E l m i r a i 7 0 . 5 
1 1 2 1 J o h n s o n D a w n E M e c h a n i c v i l 7 0 . 5 
1 1 2 2 S p i n n e r P a m e l a A l b a n y 7 0 . 5 
1 1 2 3 M o n i t t o M a r y F l u s h i n g 7 0 . 5 
1 1 2 4 S c h e r e r M a r t h a K e x t o r d 7 0 . 4 
1 1 2 5 M a x u r L a u r a A m s t e r d a m 7 0 . 4 
1 1 2 6 P e r t g e n S h a r o n A l b a n y 7 0 . 4 

1 1 2 7 I n m a n M a r y N C l a y 
1 1 2 8 M a l i s z e s k y B C R o c h e s t e r 
1 1 2 9 M o o d y D o r o t h y M B u f f a l o . . 
1 1 3 0 S h a w D a n i e l M W a t e r v l i e t .. 
1 1 3 1 O l s o n S t e p h a n i e C a n a n d a i g u a 
1 1 3 2 G r o s s A g n e s M S c h e n e c t a d y . . 
1 1 3 3 B a k e r W a y n e T T r o y 
1 1 3 4 K a s h u b a J u d i t h B u f f a l o 
1 1 3 5 G a t e s S h e r i e L S a r a n a c 
1 1 3 6 V a n g e u n s M F l u s h i n g 
1 1 3 7 Z y s k o w s k i E F J o h n s o n C i t y . . 

, . 7 0 . 4 1 1 3 8 H o r a n J a m e s C A l b a n y 7 0 . 3 
. 7 0 . 4 1 1 3 9 G l a s h e e n S u s a n T r o y 7 0 . 3 
. 7 0 . 4 1 1 4 0 D e v i t o J o h n P M e c h a n i c v i l . . . . 7 0 . 3 
, . 7 0 . 3 1 1 4 1 K e l l e y D e b o r a h A l b i o n 7 0 . 2 

7 0 . 3 1 1 4 2 L i n c o l n V i n c e n t B r o n x 70Jt 
. 7 0 . 3 1 1 4 3 U p l a n t e M a r y S A l b a n y 7 0 . 2 

, . 7 0 . 3 1 1 4 4 S h e e h a n J o h n B r o o k l y n 7 0 . 2 
, . 7 0 . 3 1 1 4 5 H a r g e t t J o e l B B r o o k l y n 7 0 . 2 
. 7 0 . 3 1 1 4 6 A l l e R i c h a r d H U t h a m 7 0 . 2 

. . 7 0 . 3 1 1 4 7 S u t h e r l a n d M a r y P o r t J e r v i s . . . . 7 0 . 2 

70.3 (Continued on Page 15) 

Life It^irance 
You Can Afford 
C S E A , us ing t h e vast p u r c h a s i n g p o w e r o f its 2 0 0 , 0 0 0 m e m b e r s , 
o f fe rs Y O U t h e o p p o r t u n i t y t o p u r c h a s e l o w - c o s t g r o u p l ife 
i n s u r a n c e t h r o u g h spec ia l a r r a n g e m e n t w i t h T h e T r a v e l e r s 
I n s u r a n c e C o m p a n y , H a r t f o r d , C o n n e c t i c u t . 
It 's easy t o b u y - e a s y t o pay for . T h e a m o u n t o f i n s u r a n c e Y O U 
are e l ig ib le f o r a n d t h e p r e m i u m y o u pay a r e d e t e r m i n e d b y y o u r 
a n n u a l sa lary a n d a g e . 
I f - f o r e x a m p l e - y o u a r e u n d e r a g e 3 0 a n d a r e p a i d b i - w e e k l y , 
you ' l l pay just 10C per p a y d a y for e a c h $ 1 , 0 0 0 of g r o u p l i fe 
i n s u r a n c e t o w h i c h y o u a r e en t i t l ed in t h e s c h e d u l e . A n d t h a t 
i n c l u d e s a n e q u a l a m o u n t of a c c i d e n t a l d e a t h i n s u r a n c e . 
R e g a r d l e s s of a g e , y o u r p r e m i u m c a n b e a u t o m a t i c a l l y d e d u c t e d 
f r o m y o u r p a y c h e c k . C h a n c e s a r e , y o u w o n ' t e v e n m i s s t h e 
p e n n i e s it cos ts t o g e t th is v a l u a b l e p r o t e c t i o n . 
F o r c o m p l e t e i n f o r m a t i o n , a n d costs , c o m p l e t e a n d m a l l t h e 
c o u p o n b e l o w . O r cal l y o u r neares t T e r B u s h & P o w e l l r e p r e s e n -
ta t ive f o r deta i ls . 
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T E R HJA P O W E L L . I N C . ^u/umi/ 
S C H E N E C T A D Y N E W YORK 

S Y R A C U S E 

C O M P L E T E A N D M A I L T O D A Y 

TER BUSH & POWELL, INC. 
Civil Service Department 
Box 956 
Schenectady, N.Y. 12301 

Please give me complete information on the CSEA group life 
insiirance plan. 
Name 
Home Address. I 

I 
I Where Employed 
I Employee Item No.. 
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i Special Event: Political lyiemorabilia Show 

EVERY SUNDAY 
ABTSAIB 

Tke New Ifork M T W W S 

BLEUHABKEll 
Adm. $1.50 - Avenue of the Americas at 25th Street - noon to 7 p.ni. 
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CAREY A P P O I N T S 
ALBANY—O. Douglas Pugh, of 

the Bronx, has been appointed 
by Gov. Hugh L. Carey as a 
member of the Unemployment 
Insurance Appeal Board. Mr. 
Pugh, 52, assumes that position 
after 11 months as executive 
deputy industrial commissioner 
in the Labor Department. He 
was named for a term ending 
November 18, 1981, to succeed 
Herman B. Zipser, whose term 
expired. The position carries a 
salary of $35,250 a year. 

PIRE B O A R D 
ALBANY—Gov. Hugh L. Carey 

has announced the appointments 
of Thomas C. Disbrow, of Dun-
dee. and Robert J. Bays, of Cort-
land, to the Pire Safety Advisory 
Board. Mr. Disbrow was named 
for a term ending March 31, 
1978, to succeed the late Wilfred 
L. Parsons of Cortland. Mr. Bays 
was named for a term ending 
March 31, 1977, to succeed the 
late Thomas W. Ryan of Buffalo. 

L E G A L N O T I C E 

444 CENTRAL PARK W 
1 9 S t o r y L u x u r y D o r m a n B I d g 

6 R O O M S $24,500 
PARK V I E W 
S. E. EXPOS 

M a i n t $ 3 8 4 . 7 7 i n c l e l e c t — 
T D a p p x 3 4 % 

4 R O O M S $15,000 
M a i n t $ 2 2 5 i n c l e l e c — T D a p p x 3 4 % 

3 R O O M S $10,000 
M a i n t $ 1 8 5 i n c l e l e c — T D a p p x 3 4 % 

Agt P r e m S a t / S u n 1 1 - 5 w k d y s 4 - 7 

8 6 4 - 8 4 3 5 : w k d y s P L 3 - 8 0 4 3 

O f f r K b y p r o s p e c t u s o n l y t o N Y S r e s 

T H I S W I N T E R A M O N T H I N 

Southern Ca l i fo rn ia $399 
i n c l . a i r f a r e , y o u r o w n a p t i n S a n t a 
C l a r a B e a c h w i t h m a i d s e r v i c e . S p a c e 
l i m i t e d . F o r d e t a i l s : 

Stony Brook Travol 
B o x " A T . " S t o n y B r o t A , N Y 1 1 7 9 0 

5 1 6 - 7 5 1 - 1 2 7 0 2 1 2 - 8 9 5 - 2 1 9 7 

Business O p p o r t u n i t y 
A l b a n y A r e a 

G O I N G C B Sc C o m m u n i c a t i o n s r e t a i l 
o u t l e t i n h i g h t r a f f i c m a l l . I O K b u y s 
c o m p l e t e i n v e n t o r y & s t o r e f i x t u r e s . 
I d e a l l y s u i t e d f o r r e t i r e d i n d i v i d u a l . 
R e p l y ; W e g o t e a r s . 4 - 2 4 F a r n s w o r t h 
D r i v e , S l i n g e r l a n d s , N . Y . 1 2 1 5 9 . 

H e l p W a n t e d M / F 
S K I L L E D T Y P I S T — A c c u r a t e , f a s t p e r -

s o n . M i n i m u m 7 0 w p m . A l l b e n e f i t s 
c o m p a n y p a i d $ 1 7 5 . C a l l 2 3 3 - 6 0 9 7 . 

a brand new 
very old 
idea. 

REAL 
LOG HOMES 

Comfof t aWy rust ic , your real log h o t n e b r i ngs n e w c a r e 
f r e e year r o u n d hvmg C o m p l e t e p r e - c u t log p a c k a g e s 
h a v e solid 8 " t o 1 1 ' d i a m e t e r tog waMs. Yoo c w t x j M 
your o w n d r e a m , or rely o n you r c o o t r a d o f C h o o s e 

f rom 2 9 m o d e l s c o m p a c t h ide 
a w a y s t o (u> t w o s to ry rf s e a s o n 
h o m e s . 

_ _ S e n d f o r f r e e b r o c h u r e , o r 
e n c l o s e $ 3 . 0 0 f o r c o m p l e t e 
c a t a l o g o f m c x i e l p l a n s a n d 
c o s t s . 

D E I G H A N R E A L E S T A T E 
V E R M O N T L O G B U I L D I N G S R E P . 

1 5 9 M a i n S t r e e t 
L a k e P l a c i d . N . Y . 1 2 9 4 6 5 I 8 - 5 2 3 - 2 4 8 8 

REAL ESTATE VALUES 
P u b l i s h e r ' s N o t i c e : 

A l l r e a l e s t a t e a c K e r t b e d i n t h i s n e w s -
p a p e r IS s u b j e c t t o t h e F e d e r a l F a i r 
H o u s i n g A a of 1 9 6 8 w h i c h m a k e s i t 
i l l e ^ l t o a d y e r t i s e " a n y p r e f e r e n c e , l i m -
i t a t i o n , o r d i s c r i m i n a t i o n b a s e d o n r a c e , 
c o l o r , r e l i g i o n , s e x , o r n a t i o n a l o r i g i n . 

Houses For Sole - Queens 

C A M B R I A H E I G H T S 
FULL PRICE $39,990 

M o d e r n a l l b r i c k c a p e , f i n b s m t , 
s p a c i o u s g r o u n d s . 

T O P A R E A - ^ O W C A S H 
B T O R E A L T Y 7 2 3 - 8 4 0 0 

For Sale - St. Lawrence Co . 
3 5 0 A C R E H u n t i n g Q u b . 1 i / i m i t e s r d . 

f r o n t a g e . $ 4 3 , 0 0 0 . 1 0 f r i e n d s i n i t i a l 
i n v e s t m e n t o f $ 4 , 3 0 0 w o u l d g i v e a 
l i f e t i m e o f h u n t i n g p l e a s u r e . W O O D -
C O R R E L L R E A L T Y C O . , P a r i s h v i l l e , 
N . Y . 1 3 6 7 2 . P h o n e ( 3 1 5 ) 2 6 5 - 6 2 6 0 . 

o r a n i n t e n t i o n t o m a k e a n y s u c h p r e f e r -
e n c e , l i m i t a t i o n , o r d i s c r i m i n a t i o n . " 
T h i s n e w s p a p e r w i l l n o t k n o w i n g l y ac -
c e p t a n y a d v e r t i s i n g f o r r e a l e s t a t e w h i c h 
IS i n v i o l a t i o n o f t h e l a w . O u r r e a d e r s 
a r e i n f o r m e d t h a t a l l d w e l l i n g s a d v e r -
t i s e d i n t h i s n e w s p a p e r a r e a v a i l a b l e o n 
a n e q u a l o p p o r t u n i t y b a s i s . 

Home For Sale - A l b a n y A r e a 
R E A L G E M H I S T O R I C M I D D L E B U R G H 

12 R m . G r e e k C l a s s i c . 3 F i r e P l a c e s . 
5 B a t h s p l u s s e p a r a t e 2 B R . 2 B a t h 
C o t t a g e f a c i n g 2 0 x 4 0 i n - g r o u a d i P o o l . 
2 A c r e s . V i l l a g e W a t e r , T r e e s , M a n y 
e x t r a s . O w n e r r e t i r i n g . $ 7 5 , 0 0 0 . T e r m s . 
T e l . 5 1 8 8 2 7 - 5 5 0 2 . 

Real Estate - Upper N Y S t a t e 
F A R M S , R E T I R E M E N T H O M E S , b u s i -

n e s s e s i n v e s t m e n t l a n d , l o w p r i c e R e a l 
E s t a t e . T e l l u s y o u r n e e d s . W o o d -
( > j r r e l l R e a l t y C o . . P a r i s h v i l l e , N . Y . 
1 3 6 7 2 . P h o n e ( 3 1 5 ) 2 6 5 - 6 2 6 0 . 

Real Estate - NY S t a t e 
F R E E C A T A L O G o f m a n y r e a l e s t a t e 

& b u s i n e s s b a r g a i n s . A l l t y p e s , s i z e s 
» p r i c e s . D A H L R E A L T Y , C o b l e s k i l l 
7 , N Y . 

Housos W a n t e d 
W I L L I N G t o p u r c h a s e h o u s e s u n d e r 

S2S.OOO i n n e e d o f r e p a i r . F r o m W e s t -
h a m p t o o t o M o t u a u k . N o B r o k e r * . 
M a i l r e p l i e s t o : W A L T E R T H O M P -
S O N , 2 5 8 B r o a d w a y , N e w Y o r k . N . Y . 
1 0 0 0 7 . 

P r o p e r t y Sought 
L A N D , s i x a c r e s o r m o r e s o u ^ t i n 

S u f f o l k C o u n t y p r e f e r a b l y W e s t h a m p -
t o n t o M o n t a u k . N o B r o k e r s . M a i l 
r e p l i e s t o : W A L T E R T H O M I W N , 
2 5 8 B r o a d w a y . N . Y . 1 0 0 0 7 . 

T o w n House f o r Sale - A l b a n y 
C E N T E R S Q U A R E . Q u i e t , c h a r m i n g , 

h i s t o r i c n e i g h b h d . B e a u t i f u l l y r e s t o r e d 
2 s t o r y b r i c k 2 B R M a s t e r w / d r e s s i n g 
a r e a , w a l k i n c l o s e t s , L R , D R . S t u d y , 
l a r g e n e w k i t c h e n , a p p l . i n c . L a r g e 
b a c k y d . d e c k , g a r d e n , b r i c k p a t i o . 
F e n c e d , p r i v a t e . U t i l . & h e a t , less t h a n 
$ 4 0 M o . 4 3 6 - 4 3 6 4 . 4 6 5 - 7 3 8 3 ( d a y s 
o n l y ) . 

ItlBrrmGtUmOm'i 
mSBfclSSigiSSr^ Florida 

SAVE ON 
YOUR MOVE 
TO FLORIDA 

C o m p a r e o u r c o t t p e r 4 , 0 0 0 l b s t o 
St . P e t e r s b u r g f r o m N e w Y o r k C i t y , 
$ 5 8 3 . 2 0 ; P h i l a d e l p h i a , 1 5 5 3 . 2 0 ; H a r t f o r d , 
C o n n . , 4 , 0 0 0 l b s . , $ 6 1 2 . 8 0 , o r a n m i -
m a t e t o a o r d e s t i n a t i o n i n ' F l o r i d a . 

Write 
SOUTHERN TRANSFER 

and STORAGE C O . , I N C . 
T t l ( t l S ) • 2 2 - 4 2 4 1 

KH. G. MX 10217 
ST. KIEmUM. FUWOA. 3I7SI 

A & M R e a l t y A s s o c i a t e s 
S u b s t a n c e o f C e r t i f i c a t e of L i m i t e d 

P a r t n e r s h i p f i l e d w i t h t h e N e w Y o r k 
C o u n t y C l e r k o n J u n e 2 4 , 1 9 7 6 : 1. 
N a m e — A Sc M R e a l t y A s s o c i a t e s . 2 . 
C h a r a c t e r o f b u s i n e s s — t o a c q u i r e a n d 
o w n i m p r o v e d r e a l p r o p e r t y l o c a t e d i n 
M a r l b o r o u g h , M a s s a c h u s e t t s , a n d t h e f a c -
t o r y a n d o t h e r c o m m e r c i a l s t r u a u r e s lo -
c a t e d t h e r e o n a n d t o d e v e l o p , c o n s t r u c t 
i m p r o v e m e n t s u p o n , s e l l , m a i n t a i n , o p -
e r a t e , l e a s e a n d m a n a g e t h e f o r e g o i n g 
a n d a l l s u c h o t h e r p u r p o s e s a s m a y b e 
n e c e s s a r y o r d e s i r a b l e t o e n h a n c e o r 
p r o t e c t t h e a s s e t s of s a i d p a r t n e r s h i p . 
3 . P r i n c i p a l p l a c e o f b u s i n e s s — 1 Eas t 
5 3 r d S t r e e t , N e w Y o r k . N e w Y o r k 
1 0 0 2 2 . 4 . G e n e r a l p a r t n e r — L e e H . M i l -
l e r . 3 1 1 Eas t 7 2 n d S t r e e t , N e w Y o r k , 
N e w Y o r k 1 0 0 2 1 ; L i m i t e d p a r t n e r — 
R a f f i e A r y e h . .^5 K e n n e d y A v e n u e . T e h -
r a n , I r a n . 5 . P a r t n e r s h i p b e g i n s o n t h e 
d a t e o f t h e f i l i n g o f i t s c e r t i f i c a t e o f 
l i m i t e d p a r t n e r s h i p a n d e n d s o n t h e 
d a t e o f t h e o c c u r r e n c e o f a n y o f t h e 
f o l l o w i n g : ( a ) t h e s a l e o r o t h e r d i s -
p o s i t i o n o f s u b s t a n t i a l l y a l l i t s p r o p -
e r t y . a n d t h e d i s t r i b u t i o n o f t h e p r o -
c e e d s ; ( b ) t h e d i s p o s i t i o n o r a t t e m p t e d 
d i s p o s i t i o n b y t h e g e n e r a l p a r t n e r o f 
a l l o f h i s i n t e r e s t ( w i t h o u t t h e w r i t t e n 
c o n s e n t o f t h e I m i t e d p a r t n e r ) ; ( c ) t h e 
w r i t t e n c o n s e n t o f t h e g e n e r a l p a r t n e r 
a n d t h e l i m i t e d p a r t n e r t o t e r m i n a t e , 
o r t h e r e s i g n a t i o n o r w i t h d r a w a l b y t h e 
g e n e r a l p a r t n e r ( e x c e p t u p o n t h e w r i t t e n 
c o n s e n t o f t h e l i m i t e d i p a r t n e r t o t h e 
a d m i s s i o n o f a s u b s t i t u t e g e n e r a l p a r t -
n e r ) . o r h i s d e a t h , r e t i r e m e n t o r i n -
s a n i t y o r t h e d e a t h o f t h e l i m i t e d p a r t -
n e r ; ( d ) t h e f i l i n g o f a v o l u n t a r y p e t i -
t i o n u n d e r a n y b a n k r u p t c y o r i n s o l v e n c y 
l a w b y t h e g e n e r a l p a r t n e r o r t h e a d j u -
d i c a t i o n o f t h e g e n e r a l p a r t n e r as a 
b a n k r u p t o r i n s o l v e n t , o r a n y s i m i l a r 
p r o c e e d i n g , u n d e r a n y b a n k r u p t c y o r 
i n s o l v e n c y l a w s . 6 . I n i t i a l c a s h c o n -
t r i b u t i o n o f t h e l i m i t e d p a r t n e r — $ 2 , 5 0 0 . 
7 . If a d d i t i o n a l c a i p t a l is r e q u i r e d , t h e 
g e n e r a l p a r t n e r a n d t h e l i m i t e d p a r t n e r 
m a y , b u t s h a l l n o t b e o b l i g a t e d t o , 
c o n t r i b u t e 5 0 % of s u c h a d d i t i o n a l c a p i t a l 
a n d if o n e c o n t r i b u t e s less t h a n 5 0 % , 
t h e o t h e r m a y , b u t s h a l l n o t b e o b l i g a t e d ) 
t o , c o n t r i b u t e t h e r e m a i n d e r o r a n y 
p a r t t h e r e o f . H. C o n t r i b u t i o n of t h e 
l i m i t e d p a r t n e r is t o b e r e t u r n e d u p o n 
t e r m i n a t i o n , u n l e s s s o o n e r r e t u r n e d o u t 
o f t h e p a r t n e r s h i p c a s h f l o w . 9 , P r o f i t s 
a r e t o b e s h a r e d e q u a l l y b y t h e g e n e r a l 
p a r t n e r a n d t h e l i m i t e d p a r t n e r , b u t o n l y 
a f t e r c e r t a i n s p e c i a l d i s t r i b u t i o n s a r e 
m a d e t o t h e g e n e r a l p a r t n e r o r t h e 
l i m i t e d p a r t n e r , as t h e c a s e m a y b e , t o 
t a k e i n t o a c c o u n t a d d i t i o n a l c o n t r i b u t i o n s , 
if a n y , b y e i t h e r i n e x c e s s o f t h e a d d i -
t i o n a l c o n t r i b u t i o n s o f t h e o t h e r . 1 0 . 
L i m i t e d p a r t n e r m a y s u b s t i t u t e a n as-
s i g n e e a s c o n t r i b u t o r i n h i s p l a c e o n l y 
w i t h t h e w r i t t e n c o n s e n t o f t h e g e n e r a l 
p a r t n e r . I I . N o p r o v i s i o n f o r a d d i t i o n a l 
l i m i t e d p a r t n e r s , f o r p r i o r i t i e s a m o n g 
l i m i t e d p a r t n e r s , f o r t h e r i g h t of t h e 
r e m a i n i n g g e n e r a l p a r t n e r o r p a r t n e r s t o 
c o n t i n u e t h e b u s i n e s s o n t h e d e a t h , 
r e t i r e m e n t o r i n s a n i t y o f a g e n e r a l p a r t -
n e r , andi n o r i g h t in a l i m i t e d p a r t n e r 
t o d e m a n d a n d r e c e i v e p r o p e r t y o t h e r 
t h a n c a s h i n r e t u r n f o r h i s c o n t r i b u t i o n s . 

L E G A L N O T I C E 

F L O R I D A M O B I L E H O M E 
L I V I N G IS EASIER 

Y o u r c h o i c e o f 3 a r e a s : P o m p a n o B e a c h 
i n S. F l a . , S e b a s t i a n i n I n d i a n R i v e r 
c o u n t r y ft V e n i c e o n t h e G u l f C o a s t . 
A l l h o m e s b a c k e d w i t h f u l l 1 y e a r 
w a r r a n t y f o r y o u r p r o t e a i o n . G e n e 
M e t x g e r * H i s f a l a n d M o b i l e H o n e 
S a l e s , 4 6 8 9 N . D i x i e H w y . , POM-
p a n o B e a c h , F k . 3 3 0 6 4 . ( 3 0 5 ) 
9 4 6 ^ 9 6 1 . 

V E N I C E , F L A . — I N T E R E S T E D ? 
S E E H . N . W I M M E R S , R E A L T O R 

Z I P C O D E 3 3 5 9 5 

i u Y 
l O N D S I 

S U B S T A N C E O F C E R T I F I C A T E O F 
L I M I T E D P A R T N E R S H I P O F P A R K 

F E E A S S O C I A T E S 
F I L E D I N N E W Y O R K C O U N T Y 

C L E R K S O F F I C E 
O N J U N E 1 5 , 1 9 7 6 

N a m e : P a r k F e e A s s o c i a t e s . B u s i n e s s : 
t o a c q u i r e t h e f e e t i t l e t o t h e p r e m i s e s 
2 P a r k A v e n u e , N e w Y o r k , N . Y . 
P r i n c i p a l p l a c e o f b u s i n e s s : 2 P a r k 
A v e n u e . N e w Y o r k , N . Y . G e n e r a l p a r t -
n e r a n d r e s i d e n c e : S h e l d o n L e w i s B r e i t -
b a r t , 7 C a t a l i n a D r i v e , K i n g s P o i n t , N . Y . 
L i m i t e d P a r t n e r , r e s i d e n c e a n d v a l u e 
c o n t r i b u t e d : 2 P a r k A v e n u e A s s o c i a t e s , 
A N e w Y o r k L i m i t e d P a r t n e r s h i p w i t h 
o f f i c e s a t 2 P a r k A v e n u e , N e w Y o r k , 
N . Y . , a l t o f t h e issuedi a n d o u t s t a n d i n g 
s h a r e s of 1 1 0 1 W e s t c h e s t e r A v e n u e C o r p . 
h a v i n g a n a g r e e d f a i r m a r k e t v a l u e o f 
$ 3 , 6 9 8 , 8 5 4 . 9 8 . T h e L i m i t e d P a r t n e r h a s 
n o t a g r e e d t o m a k e a n y a d d i t i o n a l c o n -
t r i b u t i o n s t o t h e c a p i t a l o f t h e p a r t n e r -
s h i p . T h e t e r m is f r o m 6 / 1 5 / 7 6 u n t i l 
6 / 3 0 / 8 6 u n l e s s s o o n e r t e r m i n a t e d b y t h e 
s a l e o r o t h e r d i s p o s i t i o n o f a l l o f t h e 
p a r t n e r s h i p ' s p r o p e r t y o r w i t h d r a w a l , 
d e a t h , l e g a l i n c a p a c i t y o r b a n k r u p t c y o f 
t h e G e n e r a l P a r t n e r . T h e c o n t r i b u t i o n o f 
t h e L i m i t e d P a r t n e r is t o b e r e t u r n e d 
t o it u p o n t e r m i n a t i o n o r l i q u i d a t i o n 
o f t h e p a r t n e r s h i p , b u t d i s t r i b u t i o n s o f 
c a p i t a l o r a n a c c o u n t t h e r e o f m a y b e 
m a d e f r o m t i m e t o t i m e by t h e G e n e r a l 
P a r t n e r . T h e L i m i t e d P a r t n e r s h a l l r e -
c e i v e 9 9 % of t h e p r o f i t s o r o t h e r c o m -
p e n s a t i o n b y w a y of i n c o m e o f t h e 
p a r t n e r s h i p . T h e L i m i t e d P a r t n e r s h a l l 
n o t h a v e t h e r i g h t t o s u b s t i t u t e a n as-
s i g n e e u n l e s s w r i t t e n c o n s e n t t h e r e t o i s 
g i v e n b y t h e G e n e r a l P a r t n e r . T h e p a r t -
n e r s s h a l l h a v e n o r i g h t t o a d m i t a d d i -
t i o n a l L i m i t e d P a r t n e r s . T h e r e s h a l l b e 
n o p r i o r i t y o f a n y L i m i l e d i P a r t n e r o v e r 
a n o t h e r . T h e L i m i t e d P a r t n e r h a s n o 
r i g h t t o d e m a n d p r o p e r t y o t h e r t h a n 
c a s h i n r e t u r n f o r i t s c o n t r i b u t i o n , b u t 
u p o n l i q u i d a t i o n o f t h e p a r t n e r s h i p t h e 
G e n e r a l P a r t n e r o r o t h e r p e r s o n w i n d i n g 
u p t h e a f f a i r s o f t h e p a r t n e r s h i p m a y 
d i s t r i b u t e t h e p a r t n e r s h i p p r o p e r t y i n 
k i n d . 

W a n n a be a good guy? 
A young woman a w a i t i n g 
open hear t surgery. 
A child w i t h Leukemia. 
M a k e o mirac le . 
M o k e a f r iend you'l l never 
meet . Donate blood toon. 

I S H O R T T A K E S [• 
PRAISE FOR H U T C H I N G S 

In a recent editorial in the Syracuse Herald-Journal, Hutchinxs 
Psychiatric Center was praised for inspection results reported by 
the Joint Commission for Accreditation of Hospitals' Psychiatric 
Council. The Council is made up of representatives from six national 
mental health organizations. The facility was especially praised in 
the Council's report for its environment, medical records keei^g 
and treatment tendered to difficult patients, the Herald-Joumal 
editorial pointed out. It continued, "Environment in layman's terms 
means 'homelike.' Record keeping spells out 'individualized treat-^ 
ment' which, the examiners reported, isn't typical, yet, of psychiatric 
hospitals. 'Treatment for difficult patients' is equaled only in one 
other institution in the country, the Council stated. Hutchings, in 
a word, is functioning but still growing. . , . We're fortunate," the 
editorial concluded. Hutchings serves Onondaga, Oswego, Cortland, 
Oneida and Cayuga Counties. It employs a staff of about 600. 

APPROVE M H BILLS 
The State Leglslatiire has given approval to a package of bills 

intended to upgrade the quality of care tendered to the mentally 
handicapped. The package Is expected to be approved by Gov. Huerh 
L. Carey. The bills would: 0 

• Define terms of conditional release or discharge oi pereons 
from Mental Hygiene facilities. 

• Transfer power of lapproval of certificates of incorporation 
for not-for-profit corporations tihat run facilities for the mentally 
disabled from the Board of Social Services to the Department of 
Mental Hygiene. 

• Give the Mental Hygiene Department Oommissioner power to 
appoint directors to departmental facilities who would have non-
comi>etitive class civil se.rvice status and who would serve at tihe 
pleasure of the Commissioner; currently directors have civil service 
status protection. 

• Make persons serving on community mental health boards^ 
subject to the provisions of the conflict-of-interetst statutes of the 
General Municipal Law. 

• Remove a requirement that the Mental Hygiene Department 
Commissioner must certify tihat a psychilatrist is qtialified to testify 
in criminal proceedings where the sanity of the defendant Is in 
question. 

OK S C H O O L T A X BILL 
Gov. Hugh L. Carey has signed a bill which will allow 57 small 

city school districts to keep levjring more iHt>perty taxes than the 
State Constitution permits. The bill is another attempt to circumvent^ 
a three-year Court of Appeals decision which declared the excess^ 
taxes, 'for employee pensions and social security payments, to be 
unconstitutional. This most recent bill declares the taxes to be 
legal ones and asks that the court not strike them down until a 
state constitutional convention convenes. Without the bill, the dis-
tricts would have had to impose severe cutbacks. Since many of the 
districts have taken advantage of the laws permitting them to ex-
clude employee benefit payments from constitutional limits, they 
would have been obliged to make serious staff and program cuts 
without some exemption from the state. 

LIFT LOTTERY B A N 
state Supreme Court Justice Abraham J. GelUnoff has l i f t ed# 

a preliminary injunction that banned the resumption of the state 
lottery. In removing a restraint he Imposed last May 17, Justice 
GelUnoff said he hod been assured by Lottery Division Director John 
Quinn that "only a number corresponding to a ticket actually sold 
shall be the grand prize winning number." Former New York City 
Councilman Robert I. Postel had brought suit in Manhattian Supreme 
Court to stop operations of the "Double Up" and "Colossus" lotteries 
on grounds that winners had been declared on imsold tickets, wlitii 
numbers selected by a computer. "In the light of procedures now 
outlined by Director Quinn, the court sees no reason why the lotitery 
should not be promptly reinstated and implemented as Director 
Quinn envisions," Justice Gellinoff noted, adding that the lot tery^ 
should be quickly resumed since it "brings much-needed revenues to 
the state." 

RAP NEAR H O M E PLAN 
A plan by the State Department of Mental Hygiene to provide 

supervised community living for retarded adults near their homes 
has achieved only a fraction of its intended goals, according to 
Comptroller Arthur Levitt. The plan has been in operation for about 
five years, and participating clients were resettled from state de-
velopmental centers. In an audit report on the plan, Mr. Levitt noted 
that it was launched in 1969 with a statewide goal of 7,400 hostel 
beds. As of March 31 of this year, however, only 769 spaces—slightly^ 
more than 10 percent of the projected goal—had been provided. 
There are 18 hostels around the state. Mr. Levitt's report praised 
them ifor their programs and administration but said there are too 
few hostels to serve all the people who could benefit from their pro-
grams. The report noted that "DMH did not have a positive and 
aggressive plan to assure timely development of sufficient commu-
nity beds for the retarded." The report noted that there has been 
an "inability to secure suitable facilities" and "lengthy time delays in 
purchasing and renovating newly acquired buildings" due to "state 
agency processing and a lack of effective coordination." 

Full Employment 
Is Tho Key 

To Prosper i ty . 
Buy U.S. M a d e Products 

Someone Needs Y O U I ^ 
H e l p them — Give blood. 
Save A C h i l d — D o n a t e Blood 
Lives Depend On I t 



Thruway 
Challenge 

(Continaed from PitKe 1) 
ed our Thruway people that Lo-
cal 698 is really State Employees 
International Union, that same 
bunch that the employees have 
rejected in the past and which 
has been directly responsible for 
many Interruptions of our nego-
tiations over the past several 
years." 

The latest interruption of 
Thruway negotiations is occur-
ring right now. Contract talks 
between the CSEA and the Thru-
way Authority on behalf of the 
2,200 Unit I employees was brok-
en off by the Thruway when 
Local 698 (SEIU) filed for an 
election. 

"Eaten Alive" 
"We want to win this thing 

and get back to the table to win 
a good contract for these people 
as quickly as possible." says Mr. 
Monachino. 

He noted "Local 698 has no 
team and no demands at all, 
and it would be weeks at least 
before they could even sit down 
at the bargaining table. And of 
course, with no experience in ne-
gotiating at this level of gov-
ernment, they'd be eaten alive 
by management anyway." 

He said the CSEA has con-
ducted a campaign on the issues, 
"and if employees vote on the 
merits and on the issues, Local 
698 shouldn't get a single vote. 

"CSEA has talked about ex-
perience, dues, insurance pro-
grams, staff assignments, every-
thing. The other bunch has 
skirted every issue." He also 
noted that he issued a direct 
challenge to Local 698 operatives 
to engage in an open debate 
(July 8) in Buffalo. 

Open Debate 
"I don't think they'll show up, 

because they don't have anything 
to support their wild claims," 
Mr. Monachino added. 

"We've gained salary increases 
every time we've went to the 
bargaining table for Thruway 
employees, and the overall con-
tract is one of the best of its 
kind anywhere. 

"I think the workers recognize 
that the CSEA is far superior to 
the challenging bunch, and that 
we'll record a big win." 

Air Local Problems 
At County Meeting 

03 

O S W E G O BIKEJV-THQN Thomas Restneeio. 9. of Os-
wego. was sponsored by the City of Osweiro Civil Service Employees 
Assn., Inc.. as a contestant in the recent Fight Cancer Bike-a-Thon. 
in which he peddled a total of 10 miles. From left are unit Tice-
president Michael Carrol and cyclist Tommy receiving a $25 check 
for the Cancer Society from unit president George Clark. 

(Continaed from Page 9) 
they put on the retirement rolls. 

In wrapping up the general 
discussion on CETA problems. 
Ms. Karowe warned that it is 
not enough to "sit laround and 
complain about it, you've got to 
document it." 

In other business at the 
County Delegates Meeting. Coun-
ty Division chairman Salvatore 
Mogaverc, of Erie Educational 
Employees chapter 868, moved to 
recommend that the legal de-
partment immediately draw up 
documents asking (amendment of 
the Taylor Law. 

While it was not sp>ecifically 
stated what the amendments 
should be, it was generally un-
derstood that the Taylor Law 
should be i-evised to provide more 
equitable treatment of employees 
in contnact disputes. 

At present, employees have the 
right to negotiate, but no re-
course—other than a violation 
of the law—if the administration 
and oi- legislative bodies refuse to 
bargain fairly, too. 

Binding Arbitration 
One of the major changes in 

th3 Taylor Law thui the Civil 
Service Employees Assn. has 

Oirrent Employees Keep Pension Rights 
(Continued from Page 1) 

salary and will receive a pen-
sion reduced by an amount equal 
to one half their Social Security 
benefit. 

While the coordinated escala-
tor retirement plan, as it is of-
ficially known, is viewed by pub-
lic sector unions as regressive 
in that it is contributory and 
offers reduced benefits, it also 
includes a few new features. One 
is an escalator provision for a 
3 percent annual pension increase 
at age 65 or whenever a per-
son becomes eligible through dis-
ability or death. 

A spokesman for the Civil 
Service Employees Assn. described 
the pension reform as "a bitter 
pill for all public employee un-
ions to swallow," but noted that 
its enactment seemed inevitable. 

"All the unions stuck togeth-
er on this," the spokesman said. 
"We put a united front and 
fought it all the way, but it 
passed nevertheless. It's another 
product of the great economic 
changes of this period." 

In other legislative action, the 
CSEA was successful in winning 
approval of necessary appropria-
tions to implement its recently 
negotiated two-year contract for 
150,000 employees in the four 

major state negotiating units. 
The pact provides guaranteed 
annual increments, important 
job protection features includ-
ing a "continuity-of-employ-
ment" fund of $1 million to set 
up a joint CSEA-State commit-
tee to study and minimize loss 
of jobs, and a salary reopener 
next fall to negotiate a "guaran-
teed raise to be determined by 
the parties" for the second year 
of the contract. 

M a d i s o n Increment Fight 

McGowan Flays Proposed 
Merger, Closing Of PCs 

MARCY—A large group of newspaper, radio, and tele-
vision reporters, on hand for a news conference called re-
garding the proposed closing or merging of Marcy and Utica 
Psychiatric Centers, heard William McGowan, executive 
vice-president of the Civil Serv-
ice Assn. attack those he said 
were most responsible for the 
proposal. 

"The utter disregard of the 
consequences that might occur, 
should upwards of 3,000 mentally 
unstable patients be forced Into 
communities totally unprepared 
for them, is deplorable," Mr. 
McGowan said. 

"We have figures to prove 
conclusively that professional 
care within the centers Is much 
less expensive per-patient per-
day than that offered by the 
private sector," Mr. McCtowan 
continued. "Where will the mon-
ey come from to support these 
extra costs? Prom you, the tax-
payer. 

During the hour-long new.s 
conference, advocates of anti-
closing and anti-merger groups 

cited their views. 
Following the session, a group 

of employees and area residents 
called Concerned Citizens for 
Humane Care pledged to continue 
the fight to prevent the PC's 
closing or merger by forming 
political action teams, telephone 
committees, and distributing 
flyers denouncing the proposed 
action. 

Before closing the conference, 
Mr. McQowan announced that a 
CSEA Mental Hygiene white 
paper on the subject has been 
prepared and will be presented 
to the public through all news 
media in the very near future. 

Pass your copy of 
T h t Loodor 

Oil to a •ea-mombor. 

(Continued from Page 1) 
to honor salary step increments 
in the 1974-75 contract. County 
officials siaid they felt they were 
under no obligation to honor the 
salary schedule, since the con-
tract had terminated. The CSEA, 
believing this was a unilateral 
action on, the part of the county 
and a contract violation, filed a 
grievtance that eventually led to 
the binding decision by Mr. Den-
nis. 

The decision, Mr. Kane noted, 
carries a ixyteiitial statewide im-
plication in similar situations in 
the future. 

The following is Mr. Dennis' 
award decision: "Since the covm-
ty has consented, by its partici-
pation In this arbitration hear-
ing land by Its agreeing to keep 

Western Regian 
To Bake Clams 

GENESEO—Western Re-
gion VI (Buffalo) of the Civil 
Service Employees Assn. is 
planning a clambake Satur-
day. July 24, at Oroveland Fire-
mans Orounds, near Oeneseo. 

The clambake, sponsored by the 
Oeneseo, Brockport and Ro-
chester University chapters, fea-
tures an all-you-can-eat lunch 
at 12:30 p.m. and an all-you-
can-eat dinner at 3:30 p.in. 
Tickets are $9 each. 

In force all elements of the old 
agreement (except the incre-
ments) to the fact that obliga-
tiwis under the old contract do 
survive the termination of the 
agreement, it is the opinion of 
the arbitrator tihat the county 
cannot be selective in which 
terms and conditions it chooses 
to enfoix*. 

"I now, therefore, make the 
following award: The County is 
directed to pay the saJary incre-
ments due and owing to the 
members of the White Collar 
Unit retroactive to Jan. I, 1976." 

given priority to is the Last Of-
fer Binding Arbitration Bill, now 
considered dead fai this legisla-
tive session. Under LOBA, an ar-
bitrator would chose one side's 
final offer in negotiations in an 
all - or - nothing gamble. The 
thinking behind this view is that 
both sides would be inclined to 
bargain more fairly, since a 
totally unreasonable final offer 
would most likely be rejected by 
the arbitrator in favor of the 
other side's final offer. 

County Officers 
In other action, CSEA vice-

president Irving Flavunenbaum 
called for more county represen-
tation among the top CSEIA of-
ficers. Mr. Plaumenbaum, pres-
ident of Nlassau chapter 830, 
noted that he was the only one 
of the ten statewide CSEA of-
ficers who comes from the 
County Division. He recommend-
ed that the matter be referred to 
a committee to devise a more 
equitable system. 

Chief counsel James Roemer 
reviewed the strike situations in 
Columbia -and Orange counties. 
The Columbia strike, then in a 
crisis stage due to the county 
threiat to replace employees, has 
since been resolved. 

Local Problems 
The Orange County strike, on 

the other hand, continues to 
deeply involve the CSEA hier-
archy, because of the unprece-
dented $200,000 fine levied 
against the statewide organiza-
tion, as well as the $2,000 fine 
against the county chapter con-
cerned. 

Mr. Roemer pointed out that, 
in addition to wages not piald to 
the strikers, the county also 
reaps the benefits of the two-
for-one fine for every day which 
an individual may be penalized 
for strike participation. 

Adding the $202,000 accumu-
lated fine to this. Orange Coim-
ty receives quite a financial 
windfall, he slaid. 

"I'm sure that when this is 
better realized," Mr. Roemer 
continued, "there should be some 
changes made." 

Utica delegates also had local 
problems to lay before the dele-
gate body. They were told that 
the only way to beat Utica Mayor 
Edward Hlanna in his anti-clvll 
service actions Is to file law 
suits. 

The controversial shirtsleeves 
mayor has been drawing na-
tional attention with his efforts 
to revamp his city's government 
by executive fiat. 
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Approve Chautauqua Pact 
(Continued from Page 1) 

threatened to walk out when 
the County Legislature In March 
turned down a wage recommen-
dation by both sides, and county 
officials had girded for a possi-
ble strike by the employees. 

Negotiations in the wage re-
opener of a three-year CSEA 
County pact had been going on 
for nearly a year. 

The County's offer, an Imme-
diate $150 bonus, a 3 percent 
hike July 1 and another 5 per-
cent raise Jan. 1 was contingent 
on the CSEA extending the 
agreement for another year. 

The agreement worked out in 
• March by bargainers for the 

CSEA and the County provided 

for a one-year, 5 percent pay 
hike. It was rejected by the Coun-
ty Legislature, after legislators 
said the County was unable to 
afford the $600,000 price tag of 
the agreement. 

Prepared To Strike 
The lawmakers also inform-

ally rejected a fact-finder's pro-
posal for a 4 percent pay hike 
retroactive to Jan. 1 and a 2 
percent raise effective July 1. 

The CSEA. meanwhile, had 
prepared to strike. 

CSEA officials warned the 
group planned to "Take any ac-
tion necessary" to settle the dis-
pute, and statewide CSEA of-
ficials sanctioned a work stop-
page by the county unit. 



County Delegates Meeting 

C8EA director of education Edward Diamond, left, seems pleased 
by report from Joel Dourlas, who conducted seminar on "Negotiating 
for Reality." Mr. Douglas is from Cornell University's School of In-
dustrial and Labor Relations. 

CSEA vice-president James Lennon, of Southern 
Region i n , makes emphatic point to his New 
York City Region n counterpart Solomon Bendet. 

Nassau chapter 830's Rita Wallace made motion 
for increased funding for CETA committee to deal 
with violations by various governing bodies 
throughout state. 

CSEA directors John Famelette (Educational Employees, Southern Region III) and 
Harry Arthur iEssex County) get explanation of insurance procedures from Ter 
Bush & Powilib Ronald Lacey, right. 

It was long session, so Yates County chapter 862's Dale Axtelo put his feet up, in 
best executive style, and settled down to listen to debate on various issues facing 
county employees. 

Saratoga cb^pHv- 846 president Edward WUcox, left, listens to 
views of ToiHiMlP chapter 855 president Claude CoUeyacme as the 
two .men diadllii^'tesponslbilities of chapter leadership. 

-> ' 7 ( L c w k r p h o c o t b y T e d K a p U n ) 

James Terry, director of Infor-
mation services for NYS Em-
ployees Retirement System, ans-
wers auestions from delegates. 

Kingston School District unit president Tony Fattarino, left, gets 
advice from CSEA directors Fred Gurtowsid, of Montgomery chapter 
829, and Judy Murray, of Ulster County clu«tcr 856. 

Western Region's top leaders seem glad to have arrived at meet-
ing. Left is CSEA vice-president and Region VI president Robert 
Lattlmer with Region VI supervisor Lee Frank. 

Niagara County chapter 832 
president and CSEA dlreetor 
William Doyle can always be 
counted on to ipeak forthrlgbtly. 

Suffolk chapter 852 president and statewide insurance committee 
chairman James Corbin confers with collective bargaining specialist 
Nels Carlson en outside threats to contract negotiations. 



Latest State And County Eligible Lists cn 

(Contliiaed f n m n^i^e 11) 
t U 8 Mooncy Eleanor Btooklrn 70.2 
1149 Schwarz Ruth E Albwiy 70.2 
1150 Barcooib Jof F Charnbasco 70.2 
1151 Lewb Sherri L AlbMtr 70.2 
1152 Partenope B E RetuieUer 70.2 
1153 HarriMMi Y G S Osooe Pk 70.2 
1154 Way Caria J Scoda 70.2 
1155 Wade Elicabetli Brookirn 70.1 
1156 Canimii io P A Albany 70.1 
1157 Huber Karen K La«raii8eTil....70.1 
1158 Marioai EWin Albany 70.1 
1159 MdCie Pamela A Delmar 70.1 
1160 Bond Kathleen M Albany 70.1 
1161 Niemitalo L C E Grcenbiuh....70.1 

EXAM 35-888 
MOIXHI VEHICLE CASHIER 

Test Held Feb. 28. 1976 
U « Eat. May 20. 1976 

1 BohUnder E M Stony Pt 98.8 
2 Coffin Joe Gteenwich 97.8 
3 Verhoeren Garry Veftal 96.9 
4 Bau Leonora H Lanrelton 96.6 
5 Cicero Diane E Solray 95.3 
6 Olcsa Katri S Qi f ton Pk 95.0 
7 Brown Sharon L Canandaigna ....94.7 
8 SaMo Evelyn T Staten b 94.3 

WHERE TO APPLY 
FOR PUBLIC JOBS 
NEW YORK CITY — Persons 

seeking jobs with the City 
should file at the Department of 
Personnel. 49 Thomas St., New 
York 10013. open weekdays be-
tween 9 ajn. and 5 pjn. Special 
hoars for Thursdays are 8:3t 
a.m. to 5:30 pjn. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.): BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For information on 
Utles. call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Edncation 
(teachers only). 65 Court St.. 
Brooklyn 11201, phone: 596-
8060; NYC Transit Anthority. 
370 Jay St.. Brooklyn 11201, 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools: non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the Department of Civil Service 
are located at the World Trade 
Center, Tower 2. 55th floor. New 
York 10048 (phone: 468-4248: 10 
ajn.-3 pjn.); State Office Cam-
pus, Albany, 12226; Suite 760, 1 
W Qenesee St.. Buffalo 14202: 
9 am.-4 p.m. Applicants may ob-
tain announcements by writing 
( t ^ Albany office only) or by 
applying in peraon at any of 
the three. 

Various State Employment 
Service offices can provide ap-
plications in (person, but not by 
mail. 

For poslUons with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of CTourt 
Admin.. 270 Broadway, N.Y.. 
phone 488-4141. 

FCDEBAL — The VB, Civil 
Service Commisston, New York 
Region, runa a Job Information 
Center at 26 Federal Plasa, New 
York 10007. Its houn are 1:10 
aan. to 5 pjn^ weekdays 
Telephone 264^)422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office. 301 Erie Blvd. West. 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise Indicated. 

9 Lafoe Kenneth J Mttmtetm 
10 Grayaon S J NYC 93.9 
11 Thompoon Ana M E GrcodMih 93.6 
12 Dunn Cathy M Valatie 93.3 
13 BtaMrd L R Coboe* 93.3 
14 deck Mary E Albany 92.8 
15 Schmidt P M Stillwater 92.2 
16 Martuscello D F Troy 92.1 
17 Ferguson M L Bronx 92.0 
18 Battaglia F P Albany 91.6 
19 Fiiher Sandra J E N a m u 91.3 
20 Shant Christine Ilion 91.0 
21 Brennan Jean F Albany 90.6 
22 Jaboxanka Adria Latham 90.3 
23 Lafontaine K E Altamom 9 a 1 
24 Depaul Virsinia Loudonrille 89.8 
25 Oancy Ruth M Staten Is 89.2 
26 Fuller Teresa A Brooklyn 8 9 J 
27 Naytor Michael WyantskiU 88.7 
28 Vendiito Anne Staten b 88.0 
29 WtoblewAi S A Penfiedl 87.8 
30 Mannara Carmela Rocky Pt 87.8 
31 Monty WilUam J Schenectndy....87.1 
32 Bogie Beatrice Berne ^ . 8 
33 Wilson Kathleen Buffalo 86.5 
34 Simmods C A Cheektowaga 86.2 
35 Hoffman DottMhy Merrick 86.2 
36 Johnson Alice I Staten Is 86.0 
37 Bodane Gloria M Fairport 85-9 
38 Mulligan Leona Albany 85.5 
39 Rodriguez S D Richmondril 85.5 
40 Seabrook SheiU NYC 84.7 
41 Lenau Catherine Stony Pt 84.7 
42 Ross Barbara A Yorkrille 84.7 
43 Fnilington T W Latham 84.6 
44 Kirkwood R Bronx 84.6 
45 McCrum Lyman M Islip 84.5 
46 Leon Evelyn A Schenectady 84.5 
47 Irwin SheiU A PoestenkiU 84.3 
48 Wortman A C Che^towaga 84.3 
49 RoyUnce B J Albany 84.0 
50 Murphy Natalie Bronx 83.6 
51 Vallee Judith A Troy 83.6 
52 Renner Theresa Albany 83.5 
53 Domino P V Buffalo 83.4 
54 Stettioa M A Farmingdale 83.4 
55 Tamres PhyUis Bttmx 82.7 
56 Tribley Mary C Waterford 82.5 
57 Erkman Thomas M Staten Is ....82.5 
58 Gonzales Nancy NYC 82.5 
59 Slczak Julian A S Glens FIs 82.3 

Albany Courts 
Seeking Clerks 

ALBANY—An open-com-
petitive examination for ac-
count cleric in the Albany 
CJounty Unified CJourt Sys-
tem has been announced for 
Sept. 18, with no special require-
ments except four months' resi-
dency. Filing closes Aug. 6. 

The written test (No. 45-482) 
for the $5,382 job will cover ac-
count keeping, arithmetic and 
clerical aptitude. 

For further information con-
tact Staffing Services Unit. Of-
fice of Court Administration. 
Room 1209, 270 Broadway, New 
York. N.Y. 10007. 

Rensselaer Widens 
Job Specifications 

TROY — The Rensselaer 
(Jounty Civil Service Com-
mission has announced an 
amendment to its announce-
ment for a pharmacist open 
competitive examination. 

Tb qualify for the job (Exam 
no. 63-912). candidates can be 
residents of Washington, Sara-
toga. Albany or Columbia Coun-
ty, and not just Renaielaer 
County as previously announced. 
Filing ends July 14. 

Applications and additional 
Information may be obtained 
from the Rensselaer Civil Serv-
ice Commission, Third noor, 
Court House. Troy, N.Y. 

M K H S SPECS 
ALfiANY—«A junior mechanic-

al specifications writer eligible 
list, resulting from open-com-
petitive exam 24-390, was estab-
lished June 18 by tite State £>e-
partment of Civil Service. The 
list contains 14 names. 

.94.1 60 Thomas Cynthi:! Voorfaeesvil ....82.2 
61 Rabin Mildred Kew Gdns 81.9 
62 Green Sharon E Mechanicril 81.9 
63 Fennessy M M Rochester 81.6 
64 Tesone Patricia New Rochelle 81.6 
65 Mendes Rebecca Brooklyn 81.6 
66 Perry Thomasena Brooklyn 80.7 
67 Delsole Catbie Binghamton 80.4 
68 Meegan E A Albany 80.4 
69 Wich Vincenza Bronx 80.3 
70 Krill Carol L Troy 80.2 
71 Selig Josephine Rensselaer 80.1 
72 Phillips M B Castleton 79.9 
73 Catania J Ozone Park 79.6 
74 Banb Roberta S Staten Is 79.2 
75 Cain Mary M Albany 78.9 
76 Flynn Donna M Albany 78.8 
77 Lafreniere J A Schenectady 78.4 
78 Campbell Helen Waterford 78.3 
79 Heffner Vicky L PoestenkiU 78.3 
80 Shover Sandra J Troy 78.3 
81 Jones Aodtvy R Hicksville 78.2 
82 Williams Betty Btooklyn 78.0 
83 Dellario D L Binghamton 78.0 
84 Tennant John J Staten b 77.9 
85 Einbinder Jean Baldwin 77.8 
86 Burnett Bessie New Rochelle ....77.8 
87 Martinek P P Schenectady 77.7 
88 Glcason Richard Albany 77.3 
89 Wiley Alice M Albany 77.3 
90 Kirkham Gary W Scheneciady....77.3 
91 Denara Jeanne M Bellerose 76.6 
92 Kimball Mary C Troy 76.6 
90A Bums Helen Yonkers 77.0 
94 Vlascnik Helen Bronx 76.5 
95 Murray Patricia Ballston Spa ....76.3 
96 Suarez Patricia Staten Is 76.0 
97 Biondo Victoria Albany 75.6 

State Seeks 
Consultants 
In Nutrition 

ALBANY—A]n>Uca.tlons are 
accepted continuously for 
nutr i t ion services consult-
an t s in the New York Sta te 
Department of Health. 

In order to qualify for the 
$13,404 positions, atvUcants 
must have a bachelor's degree In 
foods and nutrition; have com-
pleted a dietetic intemahip or 
its equivalent; and have four 
years expnlence as a dietician 
in a hflblth facility, two years of 
wbioh was wltUn the last 10 
years. A master's degree in nu-
trition may be substituted for 
<xie year of eapertrace. Ap-
pointees in the New Yoik City 
area and in Monroe County re-
ceive an additional $200 annual 
salary dif f erentiaL 

Applicaticm forms can be ob-
tained from Stete Office Build-
ing OampuB, Albany; Suite 750. 
1 W. Oeneaee St.. Buffalo; SSth 
noor. 2 World Trade Center. 
Manhattan; or at local offices 
of the NYB Empioyment Service. 
Completed fonns should be sent 
to State Department of a v i l 
Service, The State Office Build-
ing Caau>us. Att>any. 

Suffolk's Account 
Collector Exam Set 

HAUPPAUOE — The Suf-
folk County Depar tment of 
Civil Service has announced 
filing for account collector 
(Exam no. 16-254), with a writ-
ten test to be given Aug. 14. 

The bi-weekly salary for the 
job is $314. Applications must 
be filed by July 16. For further 
information contact: Suffolk 
County Department of Civil Ser-
vice, H. Lee Dennison Executive 
Office Building, Veterans Me-
morial Highway, Hauppauge. N.Y. 
11787. The telephone numl)er is 
(516) 979-2266. 

9 8 P e r r i m a n P a m e l a A l b a n y 7 5 . 5 
9 9 M d C d v e y L i n d a L R o c h e s t e r . . . . 7 5 . 2 
1 0 0 K a h i a n M i c h a e l A l b a n y 7 4 . 8 
1 0 1 M a t t h e w s L M B r o o k l y n 7 4 . 6 
1 0 2 F u n k E l e a n o r M E M e a d o w . . . . 7 4 . 6 
1 0 3 P e l t x E i l e e n A l b a n y 7 4 . 6 
1 0 4 Z a r c o n e N a n c y B S t a t e n I s 7 4 . 5 
1 0 5 J a h n V i o l e t M E M e a d o w 7 4 . 3 
1 0 6 H i l l J o e l e n e I J t i c a 7 4 . 2 
1 0 7 M a t h e r L i n d a C R e n s s e l a e r 7 4 . 0 
1 0 8 M a l o n e y B e v e r l y T r o y 7 3 . 5 
1 0 9 Q u a y S t e p h e n M A l b a n y 7 3 . 4 
1 1 0 C a r U n o K M A l b a n y 7 3 . 4 
1 1 1 D e s i m o n e D J R f M n e 7 3 . 2 
1 1 2 G a n g e m i M a r y C L i v e r p o o l 7 3 . 2 
1 1 3 S c h l a u U n a E K e n m o r e 7 2 . 8 
1 1 4 R a t i g a n D t m t h y T r o y 7 2 . 7 
1 1 5 G a t e s E v e l y n S R o c h e s t e r 7 2 . 5 
1 1 6 O w e n s K a t h l e e n U t i c a 7 2 . 5 
1 1 7 A n d e r s o n K J R a v e n a 7 2 . 4 
1 1 8 T h o m a s E B r o o k l y n 7 2 . 2 
1 1 9 C n c d e y M a r c i a A A l b a n y 7 2 . 2 
1 2 0 W a y J e a n L S c o t i a 7 2 . 0 
1 2 1 B u r r e l l D e l o r e s L i n d e n h u r s t . . . . 7 1 . 6 
1 2 2 L e m m e T h o m a s E A l b a n y 7 1 . 5 
1 2 3 S a l v a t o r e D E S t a t e n Is 7 1 . 5 
1 2 4 C a l l i s S a n d r a A L a t h a m 7 1 . 2 
1 2 5 B a r k e r C h a r l i s a B r o n x 7 1 . 2 
1 2 6 M o o r e M a g e l e n e R o c h e s t e r 7 1 . 1 
1 2 7 S i f k a C h e r y l A A l b a n y 7 1 . 1 
1 2 8 S e n e s e K E M e a d o w 7 1 . 1 
1 2 9 T h o m a s F l o s s i e C a m b r i a H t s . . . . 7 0 . 8 
1 3 0 R o d r i g u e z I B r o o k l y n 7 0 . 5 
1 3 1 H e i n r i c h M L B r o n x 7 0 . 2 
1 3 2 K o w a l s k i C U i r e A l b a n y 7 0 . 2 

S R M O T O R V E H I C L E L I C C L E R K 
T e s t H e l d F e b . 2 8 , 1 9 7 6 
L i s t E s t . M a y 1 2 . 1 9 7 6 

1 T r i b l e y M a r y C W a t e r f o r d 9 5 . 6 
2 L a f o n t a i n e K E A l t a m o n c 9 5 . 3 
3 D u n n C a t h y M V e l a t i e 9 4 . 7 
4 V e r h o e v e n G a r r y V e s t a l 9 3 . 9 
5 B o d a n e G l o r i a M F a i r p o r t 9 3 . 4 
6 D e p a u l V i r g i n i a L o u d o n v i l l e 9 3 . 1 
7 L a r o e K e n n e t h J S c h e n e c t a d y . . . . 9 3 . 1 
8 B r e n n a n J e a n F A l b a n y 9 2 . 9 
9 V a n v o n e R A l b a n y 9 2 . 8 

1 0 B r a s s a r d L R C o h o e s 9 1 . 2 
n H e r z o g T h o m a s H M e c h a n i c v i l . . . . 9 1 . 2 
12 O o o n a n M a r i e C E M e a d o w . . . 9 1 . 1 
1 3 H a n s o n M a r s h a l l A l b a n y 9 1 . 0 
1 4 V a l l e e J u d i t h A T r o y 9 0 . 9 
1 5 L a f r e n i e r e J A S c h e n e c t a d y 9 0 . 8 
1 6 W i l e y A l i c e M A l b a n y 9 0 . 7 
1 7 R o d r i g u e z S D R i c h m o n d v i l . . . . 9 0 . 7 
1 8 S h o v e r S a n d r a J T r o y 9 0 . 6 
1 9 W i l s o n K a t h l e e n B u f f a l o 9 0 . 5 
2 0 N a y l o r M i c h a e l W y n a n t s k i l l 9 0 . 5 
2 1 M i s t e r N o r i n e A F a r R o c k a w a y 9 0 . 5 
2 2 K o w a l s k i Q a i r e A l b a n y 9 0 . 2 
2 3 B a n i s R o b e r t S S t a t e n I s 8 9 . 9 
2 4 A n d e r s o n K J R a v e n a 8 9 . 7 
2 5 D e l s o l e C a t h i e B i n g h a m t o n 8 9 . 6 
2 6 R o s s B a r b a r a A Y o r k v i l l e 8 9 . 5 
2 7 G r e e n e S h a r o n E M e c h a n i c v i l . . . . 8 9 . 4 
2 8 D o m i n o P V B u f f a l o 8 9 . 3 
2 9 D e l U r i o D L B i n g h a m t o n 8 9 . 3 
3 0 L a u r e n t M M D e l m a r 8 9 . 3 
3 1 S h a u t C h r i s t i n e l l i o n 8 9 . 2 
3 2 L e o n E v e l y n A S c h e n e a a d y 8 9 . 2 
3 3 G u m m e r L i n d a M T r o y 8 9 . 2 
3 4 F l y n n D o n n a M A l b a n y 8 9 . 0 
3 5 T o d a r o F r a n c e s B u f f a l o 8 9 . 0 
3 6 M u r r a y P a t r i c i a B a l l s t o n S p a ... 8 8 . 9 
3 7 L e n a u C a t h e r i n e S t o n y P t 8 8 . 9 
3 8 P e l t z E i l e e n A l b a n y 8 8 . 8 
3 9 B o r g i a M a r c i a A M a s p e t h 8 8 . 8 
4 0 T h o m a s C y n t h i a V o o r h e e s v i l . . . . 8 8 . 6 
4 1 F o r d G l o r i a D C a t s k i l l 8 8 . 3 
4 2 P a l U d i n o M I B r o o k l y n 8 8 . 1 
4 3 D e s i m o n e D J R o m e 8 8 . 0 
4 4 T e s o n e P a t r i c i a N e w R o c h e l l e . . . . 8 7 . 6 
4 5 H e f f n e r V i c k y L P o e s t e n k i U 8 7 . 6 
4 6 B o n d s A n i t a L W H e m p s t e a d . . . 8 7 . 5 
4 7 L e m m e T h o m a s E A l b a n y 8 7 . 4 

A L i A N Y 
B R A N C H O F F I C E 
FOR INFORMATION rafarding advwtisfr 
mant pleas* write or call: 

JOSfPM T. MLUW 
3f3 SO. HANNIIM ILVD. 

ALBANY t. N.Y. Mmm IV 1-1474 

' ' G i D e m i < ¥ i % k i a i i i V» hohlaimmdcawA* 
SAIATOCA 

STATE RATES 
C O N F E R E N C E C E N T E R 
B A N Q U E T C A T E R I N G 

Yoel Eiaen 511-584-tMO 

SPECS WRITER 
ALBANY—A junior afchitec-

tural ^jeclfication writer eligible 
list, resulting from open-com-
petitive exam 24-389, was estab-
lished June 18 by the State De-
partment of Civil Service. The 
list contiains 19 names. 

4 8 M a n n a r a C a r m e l a R o c k y P t 8 7 . 2 
4 9 C a i n M a r y M A l b a n y 8 7 . 1 
5 0 G a n g e m i M a r y C L i v e r p o o l 8 7 . 0 
5 1 M a s s G l o r i a B r o o k l y n 8 6 . 5 
5 2 S e l i g J o s e p h i n e R e n s s e l a e r 8 6 . 2 
5 3 C a l l i s S a n d r a A L a t h a m 8 6 . 1 
5 4 C u z d e y M a r c i a A A l b a n y 8 6 . 0 
5 5 P e r r i m a n P a m e l a A l b a n y 8 5 . 9 
5 6 S a l i s b u r y E M A l b a n y 8 5 . 9 
5 7 R i z z o C a r o l A R o c h e s t e r 8 5 . 5 
5 8 M a t t h e w s L M B r o o k l y n 8 5 . 2 
5 9 H e i n D e b o r a h A S c h e n e c t a d y 8 5 . 2 
6 0 T o m m a s i n i J u d y W a t e r v l i e t 8 5 . 2 
6 1 B i o n d o V i c t o r i a A l b a n y 8 5 . 1 
6 2 K i m b a l l M a r y C T r o y 8 5 . 0 
6 3 C a m p b e l l H e l e n W a t e r f o r d 8 4 . 8 
6 4 K a h i a n M i c h a e l A l b a n y 8 4 . 7 
6 5 G o l o n J o s e p h J A l b a n y 8 4 . 3 
6 6 R e n n e r T h e r e s a A l b a n y 8 4 . 3 
6 7 M c K i e P a m e l a A D e l m a r 8 4 . 2 
6 8 C o n r o y M i l d r e d T r o y 8 4 . 0 
6 4 A B u r n s H e l e n Y o n k e r s 8 4 . 4 
7 0 L a n g e n b a c h H M a s s a p e q u a 8 3 . 6 
7 1 M c F e e R o s e M S a n d L a k e 8 3 . 5 
7 2 H o l t E l i z a b e t h C e n t e r r e a c h 8 3 . 5 
7 3 B o r e k S t e p h a n i e U t i c a 8 3 . 4 
7 4 M u r p h y N a t a l i e B r o n x 8 3 . 4 
7 5 O w e n s K a t h l e e n U t i c a 8 3 . 4 
7 6 S w e e n e y D i a n e L M e c h a n i c v i l . . . . 8 3 . 2 
7 7 Q u a y S t e p h e n M A l b a n y 8 3 . 1 
7 8 Z a g a n c z y k M B H e n r i e t t a 8 3 . 0 
7 9 A n g i s a n i P M H a u p p a u g e 8 2 . 2 
8 0 M a r t i n e k P P S c h e n e c t a d y 8 2 . 1 
8 1 B a c s z l c r B M Q u e e n s V i l l 8 1 . 9 
8 2 G a l l i t e l l i G M A l b a n y 8 1 . 6 
8 3 P h i l l i p s T h o m a s S t u y v e s a n t 8 1 . 4 
8 4 S u l l i v a n M a r i a n N a s s a u 8 1 . 2 
8 5 B r o w n S h a r o n L C a n a n d a i g u a 8 1 . 2 
8 6 S i f k a C h e r y l A A l b a n y 8 1 . 1 
8 7 M c B r i d e S y l v i a B r o o k l y n 8 1 . 1 
8 8 H e a r s t A l c i e R A l b a n y 8 1 . 0 
8 9 P e t r o s k y J o h n F S c h o h a r i e 8 0 . 5 
9 0 J o n e s A u d r e y R H i c k s v i l l e 8 0 . 5 
9 1 L a t t a S t e p h e n R A l b a n y 8 0 . 2 
9 2 L o d e w i c k W a r r e n C a s t l e t n H u d 7 9 . 5 

( T o B e C o n t i n u e d ) 

REVIEW C O U N C I L 
ALBANY—Oov. Hugh L. Carey 

has announced the appointment 
of four persons to the Citizen's 
Policy and Complaint Review 
Council, which investigates com-
plaints a t local correctional fa-
cilities and advises the Correc-
tion Commission. 

Nominated were: Shanara 
Ayana, of Syracuse, 26, member 
of the Syracuse and Onondaga 
County Human Rights Commis-
sion. for a term ending Dec. 
31, 1979; Dorothy I. Shields, of 
Buffalo. 64. former president of 
the League of Women Voters of 
Amherst and executive director 
of the Niagara Frontier chapter 
of the New York Civil Uberties 
Union, for a term ending Dec. 
31. 1978; Lillian Mateo, 38, of 
Brooklyn, a counselor and sup-
ervisor in the Court Employment 
Project, for a term ending Dec. 
31, 1977, and Robert Oeiger, 42, 
of Elmira, an optician and the 
founder and treasurer of the 
Chemung County Project for 

^Ball, Dec. 31, 1977. 

The nominations are subject 
to Senate confirmation. The 
newly created positions carry a 
salary of $100 a day while on 
official business, up to a maxi-
mum of $5,000 a year. 
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Promos Are Set By State 
ALBANY — T h e New York 

Sta te Civil Service Depart-
ment has announced promo-
tional examinations Sept. 18 
for several positions ranging 
from the OS-17 to GS-34. Appli-
cations must be postmarked by 
Aug. 9. 

H i e titles are c<MTectioii facility 
food mamtsrer (G-17, exam no. 
35-960), senior state aooounts 
auditor (0-18, no. 35-959), as-
sistant manager, teacher's re-
tirement system member serv-
ices, (0-23, no. 35-915), senior 

system planner (communica-
tions) (G-23, no. 35-955) senior 
system planner (gas) (G-23. no. 
35-962), associate system plan-
ner (communications) (Q-27 no. 
35-957), associate system planner 
(gas) G-27, no. 35-963), associ-
ciate hydraulic engineer (G-27, 
no. 35-961), and director of lo-
cal assessment services, (G-34, 
no. 39-141). 

Announcements and promotion 
application cards, XD-5, can be 
obtained from agency personnel 
offices. 

Troy's Fomous Foetory Stor« 
Men's Sc Young Men's Fine Clothes 

Store-Wide Semi-Annual Sale Now 
621 RIVER STREET. TROY 
OPEN TUBS.. THUaS. ft FRI. NITES UNTIL 9 

T«l. AS 2 -2022 
C L O S E D M O N D A Y S 



Sign-Up 
CSEA STRENGTH 
IN UNITY 
MEMBERSHIP DRIVE 
JUNE 1-NOVEMBER 30 

Never in the history of our union has it been so 
vital to stick together — grow together and share the 
load to keep us strong. In these tough times, the 
greater the percentage of membership of any county 
unit or chapter, the greater the strength at the bar-
gaining table. The greater the percentage of state 
employees belonging to CSEA, the greater the 
strength of the state bargaining units. 

Therefore, we are offering members in good stand-
ing a cash incentive to recruit new members. There is 
no limit to the number of new members you may sign 
up. And while the cash incentive is nice to receive, 
the most important factor is the strength you will be 
helmng to build for you and your fellow worker. 

ONE (Member) WILL G E T 
YOU FIVE ($5) 

For each new member you sign up between June 1 
and November 30, CSEA will award you $5.00. After 
you have signed up the new member he must be on 
the payroll for four bi-weekly pay periods or the 
equivalent thereof. Many members are planning their 
Christmas shopping around this membership drive. 
The Christmas Club bonuses for all members signed 
up before September 15 will be paid on December 
15th. The second payoff, for new members signed 
between September 16 and November 30, will take 
place on February 15. 
CHAPTER OR UNIT PRESIDENT 
HAS CONVENIENT SIGN-UP 
CARDS 

Ready to go? See your Chapter or Unit president 
for special sign-up cards which have a place to rec-

ord all the necessary information. Send your cards in 
as soon as you sign up a new member — a n d we'll 
credit your account with $5.00 for each member 
signed up. 

We'll keep your account up to date and will return 
to you, in writing, a receipt for each new member 
you've signed up. 

Only CSEA members in good standing as of June 
1 ,1976 , may recruit new members during this drive. 
New members must work in a unit of government 
represented by CSEA. So we urge you CSEA mem-
b e r s — g o to it —start signing up non-members for 
cash in your pocket and security in your future. 
NON-MEMBERS SHOULD 
HELP SHARE THE LOAD 

If you're a non-member, we ask you to think of 
this: sharing the load in these tough times is im-
portant. Legally, we represent y o u — a t the bargain-
ing table — a n d even in processing grievances. And 
we need your support — morally and f inancial ly— to 
fight the battles ahead. Our dues are most reason-
able for the services provided . services which 
benefit you in many ways. 

So help us share the load by signing up with us. 
C S E A — t h e most powerful force in New York State 
working for public employees. 

GSEQ 


