LOCAL 301 NEWS

" The following is our answer ou':ffhe UE cnrcuiar g
which was dasfribufed jast week.

It is not a surprise to some of us that UE which oncc symholxzcd a umted electncal unhion has
deg,enemted into a wealk and disruptive tool of Industry. R
W THE UX IS UNFIT because It has lost its {mrgmnmg %tlcngth by not only loslng its
“.Tmm ‘members but unfit because it no longer has the suprport of ‘Organized Lebcr, Govern- -
ment and the public, Because of this weakness, the 8 nwn, E‘ltzgerald Matles and Ems-
'pak have embarked on a program of EGOTISM using faise’ profmwes to. cover up their
shallow pride and emptiness tn their bankrupt desire for a(lnnmtiou - Their conoeit and ex-
sgperated self-esteem, which are exposed in the puhllcution_s? oolmd up in the “Marble
Palace” located in the heart of New York’s diamond du-",trict, ;all '-the story of n bankrupt
organization still able to support a few officers living off the of union dues paid to
them by o few confused and bewildered honest svorkers, ; :

Same Qid Formula

Last week the UE dug out of their archives an old formula whmh has been used by Olgnmzed
Laber in collective bargaining over the years-—the ability of a corporation to pay benefits to its work-
ers, showing the profits of the two largest cmpomtione General Electric and Westinghouse,

They try to cover up thedr ‘weaknoss Ly charging others with lies, that the Grievance Procedure
has collapsed, which is a good example- of their lack ol l{noxned&m of what is gomg on in G.IZ, plants,
~The reason for this stupidity is because of their weakness as a union. 'l‘hat is oxnctly what is happen-
ing in those few plants still represented by UL, particularly in the G.E, plant in Erie, where they closed
the Union Office becnuse of layoffs and the entire grrevince machinery came 1n n t=;lop

A Look at the Record

The 3-year confract they criticize certainly was a Godsend to UE-. lt{:'si;lq given to
themy after the IUE-AFL-CLO had negotiated it without the need for o Hllllu )'{ct' ook at
a few of the gnins of thoe so-called “scllout” ne cnuhm, to UK: .

Tyt -”' )
CURE

® « RATE

1065 1960 GAINS
$1.58 $2.00 Common labor 5.2 per hour m(ludmg cost oi living _
' ~ {plus $.04 per hour saving on pnnmon contribution) : - 2
254 330 7 Toolmaker .76 per houy m(,urlmn, cost of living

(plus $.07 per hour saving on. pcnsxon (onthuhon;

THIL UK WAS AGAINST » (()HL off Living pun 1101y m 1hr contraet, which gives approximatoely
8% on present ecurnings, : \
- @~ There are twenly contract improvemoenis ]uuh cling tho G I, \\mlms and their conditions of em-
. - ploynment including lenve for death in fumily, jury duty, md military leave
® The hest hoapitalization, sick lvave pu, and life ins’m‘ uuc pl..ln& that c\nsted in national union
‘ conlracts in the country. o

@ Improved Pension Plan which matched in ben (‘fl[‘n m\ oqetnm rmtmnnl crmtmct

The UE Pm‘as:i'e

Yes, UE was fortung we to haye had the hl ne lnte nl‘ ihv vulh Ltnn stre .u:lh of the 100, 000
G, workers under the banner of TUE-AFL- CTO break tlnom,h and win those immmulou'-
gains for all G. 1, workers, where aven (hosie lnlt in UK w ere. gnr'n tho same,
" UE ag an organization did nothing, nov could it do 'uwthmq in. 1055 to protect its members,
. L\myonu is wrong butl us, says Klusive UE, in il‘,m;., to evade -tho cold facts of 'life and trying to
baffle G.IE. workers with their “shallow cmptiness” which forces. them to say that EVEN THOUGIH
TIHE YURE-AFI~CIO HAS 16 MILLION TO BACK THEM UP in their coliective bargaining strength,
“we can offer you a United Front, Their offer is an I lcm of a pooam’ jm “Lamcoent for. tho I)wu ",
An example of UE's organizing record can ho boest re alized in the ‘South. whcre mmw'nc\\ G.E.
.planle have opened. They have not m;,amnd i emgls pldnl as commmd lo the IUE 101.01(1 of olp,an
izing 7 plants since the 1955-80 conty act, S :

THEIR GOAL IS NOT 10 ORG ANLZIE 'l‘lllu UN()RG.-\NIZED EU’I‘ TO ‘DISRUPT ~THR

ORGANIZED PLANT, HOPING I'0- SPREAD THEIR DISEASE OF “SHALLOW PRIDE AND

EMPTINESS” AND THEIR DESIRE IFOR ADMIRATION, 'l‘lll“ll\ j‘ROGRz\M OF DISRUPTION
IS DETRIMENTAL AND COSTLY . TO BVERY G.X. ’WORI\]L]\
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| JANDREAU CALLS FOR "CONSTRUCTIVE ATTITUDm"
- BY GE OFFlL L3 IN COMING NEGOT LAY ‘

ONS

Leo Jandreau, Business Agent of Local 301 of the IUE, called

for a "constructlve attitude® on the

part of GE OfflClalS in preparat-

ions for the comlng negotlatlons thls yeer.
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‘&ssist community health, welfare

=erea. The bureau is sponsored by

~of jobs: work with young people,

~and sports,'enterteln shut~ins, act

- - help with library and tutoring .
JQPYD&Iems, and many. others. "
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FORAND BILL TO‘BE""AIRED"“QDW‘
"LABOR LOOKS AT THE NEWST 7

Nelson Crulkshank and Hyman
Bookbinder will be our guests thls
Saturday evening at 6:45 p.m., on’
"Labor Looks at the Nepws' to bring
you their views on the pendlng
Forand Bill which is now comlng
up 3n Congress, |

. Mr. Crulkshank Dlrector of
Social Security, AF@«CIO will
discuss the social aspects of the -
bill explalnlng who will pay far '~
it, how it will help those now on
ponsxon and what provisions. the

Hyman Bookblnder will telk
ebout the legislative possibilit-
1es of the pendlng bill becomlng ‘
community can do to help geC thlsw“
vital legislation passed.,

Be sure to listen to your
program, "labor Looks at the News"
this end every Saturday evening at
6:L5 p.m.,, WSNY Radio.

~{that General Electrw
‘house workers place job:
ilncome security items first on their

The Volunteer Bureau of Sch'dy

(6 Union St.) will. mark its first
fnniversary during the weelt of Feb.,
23 to March 4. "Volunteer Week"

will focus attention on the tremen-1|

cous need for volunteer workers to

énd social agencies in carrylng out
Sheir vital. programs in the Schtdy.

tae Community Welfare Council and
tne Junlor League of Schenectady

Volunteers can do a variety
transport aged and ill, assist
vatients in hospltals 'teach arts
and crafts, instruct in homemaking

48 receptionists and office workels

Jandreau,“_;‘

from a week of meetlngs in Wash~
ington,-D.C., reported that a partial
and preliminary tabulation of 23,000
ballots received by the Industrlal

1ist of collective bergalnlng
| preferences, About 60 percent of

the ballots were received from GE
workers; the balance were from
*g-employees at Uestlngnouse,

“
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"Lsn the interest of the welfare

'of the citizens of our Comunity,
the small business man, and other
groups it is our sincere desire to

move for an early commencement of

negotiations, in order to have our

contractual needs discussed and then

"prog cted across a bargaining table
‘with sufficient time necessary for
laccomplishment of their goals',

Jandreeu sbated.

| "It is the membership's wish
that we have sufficient time to
discuss the many knotty problems in

la calm atmosphere which will lead to

a fair agreement" he added.

QOther items ranking high on- the
list in the recent balloting were:
Increased pensions, improved insur-
ance, health and welfare bene fit s,
improved seniority in layoff's, re-
hiring and upgrading, continuation
of cost-of-living provisions, right
to move with job to another city,
improved grievance handling, full
union shop, general wage increase,
longer vacations, shorter work-week ,

Irestrictions on overtime when laid

off workers are available.

While these are not‘conclUSive'
|of themselves, they show. a trend.

ing job and wage protection. Actual

ifinal bargaining demands will, of

course, be det.ermined by efflllated‘
unions through thelr regular

procedures. .
(cont'd. reverse~side)

(conL‘dn reverse smde)

bearlng out past union demands stress



