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Dewey Names Mary G.Krone
Civil Service Commissioner

ALBANY, March 1 Announce -
ment by Governor Thomas E
Dewey, principal speaker at the

sanual dinner of the Civil Service
Employees Association that he had
appointed Mary Goode Krone as
Civll Service Commissioner was
greeted with a long outburst of ap- .
plause. Miss Krone, a Deputy Tax
Commissioner, head of the uu-i
sellaneous Tax Bureau, and former
shalrman of the Personnel Coun-
ofl, was unanimously confirmed by
the SBenate. The Governor proudly
asnnounced that the Senate dld not
sven refer the nomination o com-
R veey

Her salary will be $13,067 » year,

Miss Krone will take office on
March 15 as successor to Commis-
sioner Loulse C, Gerry, who retires
then on a pension, It & customary
in State service to have a woman
as ong of the three Commissioners,

Miss Krone's appointment com-
pletes the reorganization of the
Commission under s law passed
last year, On February 1, Oscar M,
Taylor was appointed President of
the Commission. A former person-
nel director of the New York Tele-
phone Company, of which he was
executive vice president, he was

inde

| State job. The Governor sald that

made with the company by the
Governor himself, for retirement
on & company pension earlier than
expected, so be could take the

at the telephone company Mr, Tay-
lor got $60.000 a year. He gets
$17,000 as Commission President.
Mr, Taylor is the Personnel Direc-
tor of the Commission, as well as
President, under powers granted
by the new law, Governor Dewey,
after finishing his own speech,
asked him to say & few words to
the Assoclation delegates. The ap-
pointees briefly stated his ideas of

Governor Lauds
CSEA; Urges Less
Rigid Civil Service

ALBANY, March 1—In a wide-
ranging discussion of employee
problems, Governor Thomas E.
Dewey last Wednesday made these
points:

1. State employees would soon
be able to enter the Blue Cross-
Blue Shield hospital and medical
plans under arrangements now be-
ing consummalted,

2. The new wage plan repre-
sents the first really thorough-go-
Ing classification in State history.
3. The next great advance in
retirement legisiation is to gain
for public employees the advant-
ages of Social Security plus the
advantages in the State Retire-
ment System.

4. Civil service must become less
rigid, less formalized, permitiing
the best possible use of personnel
and widening of opportunity, The
rellance upon academic degrees
for civil service is not, the Gover-
nor felt, a good thing. “We are the
worst degree-rich eountry in the
world,” he said.

Negotiation or Conference?
In what was considered one of
the best addresses he had made,
the Governor spoke for 45 minutes
before an audience consisting of
delegates to the 44th annual din-
ner of the Civil Service Employees
Assoclation. Present Ltoo was a large
coterie of legislators, State execu-
tives, and members of the Gover-
nor's own retinue, Mr. Dewey's
speech bristled with bon mots and
good humor, At the same time, he
made his points clearly and sharp-
ly. He stated his conviction that
employee organization is & good
thing, and specifically lauded the
Civil Bervice Employees Associa-
tion. In describing relations be-
tween management and employees,
he said: “I can't say negotiations
because government eannot nego-
tiate. But we can confer, we can
listen.”

New Wage FPlan

The Governor stated that in
1942, the average Stale pay waa
$1,700 a year. Now, he added, it s
$3,700; and when the new sched-

Weantinued on Page W

ulos go into effect, it will be $3.950.
““No industry in America can show
& comparable change in twelve
years,” he asserted. The recently«
announced wage plan began with
a letter which had been sent te
the Governor by Jesse B. McFar-
land, former Association president,
the Governor told the assemblage.
He gave credit to 50 to 100 peo-
ple” who worked on the plan, but
singled out Budget Director T.
Norman Hurd for special plaudita,

Next Great Objective

In discussing the possibilities of
integrating the State Retirement
System with Social Security, the
Governor sald he foresaw that the
day must come when the 80,000
State employees can take advan-~
tage of the present system, and
also get for their survivors the
benefits of Social Security In case
of death. He called this “the next
great objective.” That is why “we
have breathed new life into the
Pension Commission.” The Gov-
ernor pointed out the difficulties
involved if the benefits of Socisd
Security are to be gained, but ad-
mitted that the way had not yet
been found to accomplish the
objective.

Lauds CSEA

In a tribute to the Civil Bervics
Employees Association, Mr, Dewey
said: "I believe that employees
ought to be represented by the
Civil Service Employees Associa~
tion — and that you will not be
crowded out by racketeers.” He
felt that the strength of employes
organization les in the fact that
representation is from within the
service,

His Views of Civil SBervice

Civil service is not something
which you pass an exam; it is noé
& guarantee against the best and
the worst, nor a source of medio-
crity — but rather an opportunity
for service and satisfaction, the
Governor pointed out. “Civil serv-
ice was invented as a protectiom
against the spoils system. Bub
we're 70 years beyond that"” He
told of his experiences abroad te
demonstrate the greater flexibility
of civil service there. He explained
that in Oxford, many of the pro-
fessors do not have more than
bachelor degrees. ‘“They pay you
for what you are, not how many
degrees you have” (See Page W,

Jesse B. McFarland, past presideat of the Civil Service Em-

rloyon Association, receives a gift from the organization
recognition of his long service. The gift, a check, was pre«

sented by John J. Kelly Jr,, who acted as toastmaster at the
CSEA annual dinner in Albeay, Wednesday, February 24,



"CIVIL SERVICE LEADER

Tuesday, Mareh 2, 1954

Bills Introduced in Legislature

The LEADER continues this ls-
sue & resume of civil serviee legis-
lation introduced in the State Leg-
islature at its current session.

Senate bills are listed first, in
econsecutive order, Bills in the
Assembly follow. Each bill has an
fntroductory number, for identifi-
eation purposes, indicated by S.L"
(Senate) or “A. L" (Assembly),
preceding the name of its sponsor.

The corresponding number and
name of the sponsoring assembly-
man are cited where there is a
eompanion bill in the lower house,

Last item in each summary in-
dicates the committee to which the
bill was referred in each house,

SENATE

B.I. 1798, HELMAN - Allows
mibstitute teachers In NYC absent
om duty because of personal
Iness, certified by duly licensed
hysician, to be excused on same
asis and terms as are applicable
to regular teachers. In S. Edu-
cation,

S.I. 1802, HULTS—Allows mem-
ber of State Teachers Retirement
Bystem on disability retirement
additional pension of 1/200 of
final average salary for each year
of State service in excess of 15,
but not more than 1/20 of final
average salary for additional pen-
sion. In 8. Education.

(Same as A1 2627, Lawrence, in
A. Ways and Means.)

S.I. 1803, HULTS —Extends def-
fnition of teachers for salaries
and salary schedule purposed to
include supervisors, superinten-
dents, principals and directors.
In 8. Education.

SI1. 1808, MARRO (Sames as
Al 2145, GANS)-—Provides for
salary Increases for teachers and
other members of administrative
and supervisory staff of NYC Ed-
ucation Board on and after July
1, 1854, and requires Education
Board to adopt salary schedules
for annual increments. In 8, NYC,
A. Ways and Means,

S.I1. 1818, SANTANGELO (Same
as Al 2148, KAPELMAN)-Pro-
vides for additional pension for
retired teachers and other em-
ployees of NYC Education Board
whose pensions are or would be
less than $1,000, or 40 per cent
of penston portion, for those of
Jess than $2,000, 30 per cent, and
those of less than $3,000, 20 per
ecent, but not more than $300 ad-
ditional; establishes special addi-
tional pension fund under juris-
diction of State Comptroller. In
B. NYC, A, Ways and Means.

SI1. 1849, MORITT — Permits

CIVIL SERVICE LEADER
America's Leading News magazine
for Public Employees CIVIL SERVICE
LEADER, Inc., 97 Duane St., Now
York 7, N. Y. Telophone: BEekman
3.6010,

Entored as second.class matter
October 2, 1939, at the post office
at New York, N. Y. under the Act
of March 3, 1879. Members of Audit
Bureau of Circulations.

Subscription Price $3.00 Per Year.
Individual copies, 10c,

| (Same AT 2412,
| Wavs and Means,))

| of State Teachers Retirement Sys-

member of Legislature to contri- benefit for member who dies be-
bute to State Employees Retire- fore effective date of retirement,
ment System on basis of retire-
ment after 10 terms of service. In

8. Civil Service.

S.1. 1850, HALPERN (Same as
-— Allows
members of State Employees Re-
Hrement System upon retirement
after age 60, additional pension
equal to difference between pen-
sion of $50 a year times number
of years of creditable credited
exceeding 30, and
total of other pensions provided;
aggregate pension shall not ex-

Al 2219, NOONAN)

service, not

ceed 33 of final average salary;

allows option for pension on dis-
ability retirement, of $50 times
number of years of total service
credit. In S. Civil Service, A, Ways

and Means,

8.1. 1860, HALPERN (Same as
— Permits
member of State Employees Re- |}
tirement on or before April 1,
1055, or within one year after he |3tate employees after not less than
last became member, whichever Is
later, to elect to contribute to sys-
tem after 25 years of total service
and at age 50, or at age 55 {f be-
fore 25 years' service, for retire-
1/50 of
final average salary for each year
non-members

Al 2218, NOONAN)

ment on allowance of

of total service;
may elect to become members and
sontribute for such retirement; al-
lows credit for military service and
fixes annuity and pension. In 8,
Clvil Service, A, Ways and Means

8.1 1860, ZARETZKI — Estab-
ligshes In Civil Service Department
& civil service Inbor

board to hear and determine vio- |
Intians of provisions relating to|Period selected by applicant, In

strikes by public emplovees, with

three members to he anpointed by

the Governor, Tn 8 Civil Service,

871 1871, ZARETZEKTY — Allows
regular substitute teacher In NYC
who has rendered satisfactory ser-
vice five noints additional credit
on eompetitive examination for
appointment as

S, Fdueation,
8T 1910 TANZTT T.OTTI (Same

relations | Vears' service immediately preced-

regular teacher |
{for each year of such serviee, In

termination of benefits, In 8. NYC,
A. NYC,

S8.I. 2033, PUREY — Requires
NYC in 1954 and annually there-
after to pay into a maximum lia-
bility pension fund $3,000,000 to
reimburse contributions conducted
for pension purposes from salaries
of persons who were officers or
members of uniformed force of
Fire Department before March 29,
1940, and to match such contribu-
tons; payments shall eontinue In-
to fund until it equals amounts
subsequently to be due and pay-
able therefrom; fixes schedule of
options which may be adopted in
::YQE‘ of death of member. In 8.

under certain conditions, In 8.
Education, A. Ways and Means,

S8.1. 1934, DESMOND — Permits
retired member of State Teachers
Retirement System to accept em-
ployment with school district in
adult education program and re-
ceive compensation therefor, with-
put suspension of retirement al-
lowance or loss thereof, if pay
does not exceed $1,000 a year, In
8. Education.

S.1. 1936, HALPERN — Requires
that medical board recommending
denial of application by member
of NYC Employees Retirement
System, for accident disability re-
tirement, shall state In report, es-
cential facts on which proposed
dental 1s based, with copy to be
sent to apolicant who shall be
granted right to present evidence
directly to trial committee. In 8.

8.1 2167, PERICONT (Same as
AT 2459, KAPELMAN) — Pro-
vides that NYC Comptroller, by
virtue of office, shall be chairman
of NYC Teachers Retirement
Board, Instead of having chair-
man elected from membership. In
8. NYC, A. NYC.

81 2197, SORIN (Same as AL
639, in February 2 LEADER).

8.1 2223, TOMPKINS (Same as
AT 2651, INGALLS) — Strikes
out provision that effective date
of superannuation retirement of
member of State Employees Re-
tirement System shall be not less
than 30 nor more than 60 days
ater date of filing application,
and provides that date of filing
shall be the effective date. In 8.
Civil Service, A. Ways and Means.
81, 2234 WICKS (Same as AT
2777, HARRINGTON) — Provides
that emplovees appointed or pro-
moted In NYC transportation de-
partment on or after July 1, 1947
will be listed on general preference
seniority roster and subject to
transfer between divisions in order
of standing, and those appointed
or promoted before July 30, 1947,
shall be transferred In inverse or-
der: Includes employees of Third
Avenue elevated lines, In 8, NYC,
A Public Service

81 2255 BAUER (Same as AT
3043, T RILEY) - Permits mem-
ber of State Fmployees Retire-
ment System after 25 years or
more total service credit therein,

NYC.
8.1 1943 MILMOE — Permits

30 years' service to retire regard-
less of age with allowance equal
to 50 per cent of final average
zalary or $1.200, whichever 1is
ereater, with State to pay differ-
snce between preseribed amounts
and amount that they would be
antitled to receive from State Em-
ployees Retirement System. In 8.
Civil Service.—(Same as AT 2728,
Hollinger. In A. Wave and Means.)

SI. 1945 MILMOE — Defines
final average salary for BState
Teachers Retirement purposes to
mean average compensation earn-
able during three instead of five
{ing retirement date or during
| 8. Pducation.—(Same as A T. 2780,
Hollinger. In A Wavs and Means,)

SI1, 1946, MILMOE - Permits
member of State Teachers Retire-
ment System to retire after 30
vears' service, regardless of age,
with allowance equal to 50 per
cent of final average salary or
£1,200, whichever is greater, with
| State to provide necessary funds
to pay difference between such
amounts and amount he would be
sntitled to receive from Retire-

AT 2983 N) — Pixes to leave his position but maintain
’:lmmnm 833!:\':: B.:chrdulesm‘f(g: ?}::t_s .yét% ',{i“ﬁ’i 13‘17881. !;'.g:)‘]:ﬂ;. membership and receive retire-
teachers, lfbrarians, clerks and| ... ' A'Al Wave and “Mpa'm) ment allowance at elected age. In

laboratory assistants In public
on salary
greater increases. Tn S, Educa-
tlon. A, Ways and Means.

81 1916, WISE -— Increases
from 90 to 120 days time within
which application shall be made
for reinstatement by public em-
ployee. after termination of mili-
tary duty, or request to complete
elvil service examination for a po-
sition, when he is taken part of
such examination, In S, Defense,
Coville, In A.

S.1. 1923, BRYDGES (Same as
A1, 2300, BRADY) - Provides that
If beneficiary named by member

tem does not survive member, or
If none is designated, benefit shall
be payable to deceased member's

estate, and provides for death\

Prepare Yourself Now If -You
Want a U. S. Government Job!

During 1954 there will be many appointments to U, 8.
Government jobs in and around New York. They are avall-
able to men and women between 18 and 55.

These will be jobs paying as high as $316.00 a month to
start. They are well paid in comparison with the same kind
of jobs in private industry. They offer far more security than
private employment. Many of these jobs require little or no
experience or specialized education,

BUT In order to get one of these jobs, you must pass a
Civil Service test. The competition in these tests s intense,
In some cases as few as one out offive applicants pass! Any-
thing you can do to increase your chances of passing is well

worth your while.

Franklin Institute is a privately owned firmm which helps
many pass these tests each year'The Institute is the largest
and oldest organization of this kind and it is not connected

with the Government.

To get full information free of charge on these Govern-
ment jobs fill out and mail the coupon at once, today, or
call at office — open dally, incl. S8at., 9:00 to 5:00. The In-
stitute will also show you how you can qualify yourself to
pass these tests, Don't delay — act now!

L

FRANKLIN INSTITUTE, Dept. L-56

130 W. 42nd St., N. Y. 36, N. Y.

Send me, absolutely FREE (1) list of available positions; (2)
free copy of 36-page book. “How to Get a U, 8, Government
Job": (3) Sample test questions; (4) Tell me how to qualify

for & U, S, Government Job,

NAME o400

Stireet

T I T T

TR i L L R

C‘u Y T L L L T 1096.......,. su‘C-coogcc-o.

schools who have not been placed | o
achadiale extitne S State and municipal employees

8. Civil Service, A, Ways and

Means.

8.1. 2256, BAUER (Same as A1
(Continued on Page 8)

SI. 1950, MORTON — Permits

who are members of State Em-
oloyees Retirement System, after

U. S. Employee Group
Opposes Tie-in of
Social Security

WASHINGTON, March 1—The
National Federation of Federal
Employees has reaffirmed its op-
position to integration of Federal
retirement systems with Social
Security. General civil service pro=
cedures and policles, the federa-
tlon’s executive council sald, as
well as unique aspects of Federal
employment, make It imperative
to hold the line against encroach-
ment on an inherent part of pube
lie service,

Dropped Professor
Attacks Loyalty Plan

WASHINGTON, March 1—The
Federal loyalty program is being
challenged in & lJaw suit broughs
by Dr, John Punnett Peters, pro=
fessor of medicine at Yale Uni-
versity, removed as special consul=
tant to the Public Health Service
on the grounds of “reasonable
doubt” of loyalty.

Dr,. Peters charged that he had
been deprived of a fair hearing
and the right to cross-examine
witnesses and that the charges
against him were not clearly
stated,

Accusers complained that D,
Peters had been a member of the
Communist Party, had sponsored
petitions, and had been affiliated
with persons and organizations
sympathetic to communism,

In 1949 and 1952 the U. 8. Civil
Bervice Commission's Lovalty Re-
view Board had dismissed charges
against him.

5.160 Apply, 526 Pass
U. S. Aide Exam

WASHINGTON, March 1 — The
U. 8. Civil Service Commission has
announced the 526 young men and
women who passed the written
test and met educationa! and ex-
perience requirements for junior
management assistant, $3.410 to
$4.205 a year to start, have been
called to job interviews, to be held
this week in Washington, D. C,
and 36 other cities throughout the
country.

There were 5,160 candidates
the annual exam,

Junior management assistants
are trained for posts leading te

administrative careers in the Ped-
eral civil service.

not less than 25 years' service and

with final average salary of $3,000
or less, to retire regardless of age,
with allowance equal to 50 per
sent of final average salary or $1,-
200, whichever is greater: retire-
ment allowance shall not begin
intil employee reaches age 55;
State or municipality shall pay
iifference between amount pre-
wribed and amount they would
ne entitled to from Retirement
System funds. In 8. Civil Service.

(Same as AL 2664, Young, in
A Ways and Means,)

S.I. 1972, MITCHELL (Same &as
Al 3108, J. JOHNSON) — Makes
it permissive instead of manda-
tory that NYC Transit Authority
hold public hearing upon pro-

Finst- Sop

posed terms and conditions of any
contracts, or grant sick leave with
pay for employee, In 8. NYC, A.
Publle Service,

81 1974, MITCHELL (Same as
ATl 2346, McMULLEN) - Pro-
vides that assignment of or power
of attorney to collect any part of
ialary or earnings by officer or em-
ployee of NYC Transit Authority
shall not prevent payment directly
to officer or employee, unless ap-
proved In writing by person duly
designated by authority for such
purpose, and authority shall not
be llable for such payment. In B,
NYC, A. Ways and Means,

S.I. 2005, BRYDGES (Same as
AL 2379, GRADY) — Authorizes
education boards of school dis-
tricts employing superintendent of
schools to delegate to superinten-
dent of school district the power
to permit attendance at conven-
tions, conferences and schools, of
officers and employees. In S. Cities,
A. Education

8.1 2019, COOKE (Same as AL
2895, SADLER) — Provides that
salary schedules for teachers In
Erie County shall eonform to those
for teachers in school districts of
100,000 or more and less than
1,000,000 instead of for school dis-
tricts of less than 100,000, In 8.
| Edueation, A. Ways and Means.

»

was established to transfer mem-
bership from State system to NYC s : e
Employees Retirament System, .

\with transfer of eredit and de-

MEMDER FEDERAL DEPOSIT INSURANCE CORPORATION

T

SECURITY

...an Emigrant Savings Account

Make sure of your future by saving regularly
mowl Put away a few dollars every paydoy —
you'll be delighted to see how your savings
grow. And you'll find you can't beat that won-
derful segse of security you enjoy when you have
an Emigront Savings Account,

. EMIGRANT

Industrial

'SAVINGS BANK

51 CHAMBERS ST.

|
3
8.1. 2020, CUITE (Same as A. L ¥ Just acroas from City Hall Park
3508, OLLIFFE) - Permits pvrsor(\‘ g New York 8, N. Y.
employed by NYC in City operate &
senes AEO..cve0 .- ‘:w\;;\‘r;mm(,v college, who was mem- b s EAS‘ 42“d ST. 7'h AVE. & 3“' STo
ber of State Teachers Retirement | Just off Fifth Avenue Just across from Penn Station
ABES 2 o srannti System when community college v New York 17, N. Y, New York 1, N. Y.
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Employee's Guide to New State Salary Plan

Here is a  description of the
mew salury plan for State em-
ployees. 1L constitutes a compli-

eated plan, and will not affect all
employees in the same way, There-
fore cvery State nide should read
the information below carefully.

The LEADER ;vlll be :Illd to
peceive questions from employees,
and to answer those of general
tmterest in forthcoming issues.

The newly-proposed salary
plan consists essentially of four

(a) A freecze-in, making perma-
pent the 173 percent average
emergency compensation above
base statutory rates which has
been temporary up to and in-
eluding this year.

(b) Establishment of & modern
pay plan which has fewer grades.

(¢) Correction of inequities
within the compensation plan,
providing the equivalent of up-
ward reallocation for about half
of the State’'s employees.

(d) Establishment of an “extra
step” on each salary grade for
employees who have been at the
maximum for five years.

The New Salary Plan

The new salary plan (the “R"
Bchedule) has 38 grades; the
present plan has 55 grades. The
new one Is entirely systematic,
with a 5 percent difference be-
tween the maximums of success-
fve grades, 50 that It can be
changed without upsetting in-
ternal relationships.

In the new plan, the width of
salary ranges from minimum to
maximum narrows systematically
from 31 percent to 18 percent. The
The relationship between suc-
ecessslve minimums is nearly con-
tant, ranging around 5.2 percent,
Increments increase systematically
with each higher grade, and each
tncrement is in systematic rela-
tlonship to the grade maximum,

Successive percentage changes
m the current plan have so dis-
torted it that annual increments
under It range irregularly from
¥.5 percent to 2.9 percent; differ-
ences between  successive mini-
mums range irregularly from 2.4

rcent to 6.5 percent; differences

tween successive maximums skip
unsystematically from 2.4 percent
to 68 percent, and the width of
salary ranges wavers between 37
percent and 16 percent. The Ad-
ministration maintains that the
wide range for G-2 ($2,180-82,985,
86.9 percent from bottom to top)
means that the State either has
to underpay at the hiring rate or
overpay at the maximum, because
the range of 37 percent is wider
than typical ranges of other lead-
ing employers.

The increment -— annual raise
after each of the first five years,
for satisfactory service — is re-
duced slighlly below the present
$160 for the second through fifth

held necessary to reduce the ex-
treme width of the salary ranges
in this part of the old schedule.
However, the new normal maxi-
mums are all higher than the old
maximums, and in addition an
extra step has been added at the
top of each grade,

The new plan has rounded
rates, easier to work with and to
remember, It combines the former
G and LG schedules, peérmitting
the allocation of all graded posi-
tions to the same schedule so that
the principle of equal pay for
equal work may be extended to
situations where the present law
prevents correction of inequities,
The lowest rate in the new sched-
ule is $2,100 while the present LG
minimum is $2,044, thus raising
the State minimum statutory
rate.

Extra Step Increment

The new salary schedule pro-
vides for the payment of an addi-
tional increment beyond the nor-
mal maximum of each grade to
employees who have rendered
continuous and satisfactory ser-
vice for flve years after having
attained the normal maximum
ay of their grades. In the New
g’ork State service, this represents
an entirely new feature in the
compensation of employees. It
provides some additional incen-
tive and monetary reward for the
large number of State employees
who find it impossible to achieve
promotions within the five year
period after they have reached
their normal grade maximums.
Studies have shown that in many
occupational fields and In a large
number of the State's promotional
units, the opportunities for pro-
motion are limited with the result
that many deserving employees
who attain standing on promotion
lists eannot be reached for pro-
motion.

OUTLINE OF FEATURES
When and How?

The new plan would be install-
ed on October 1, 1954, Raises
would be retroactive to April 1,
1954, Present emergency compen-
sation would be continued with-
out change until the new plan is
installed. Increments would be
paid as due under present laws for
the year beginning April 1, 1954,
and under the new plan for fu-
ture years, The payment of the
retroactive compensation would
be made in a lump sometime af-
ter the installation of the new
plan. Those leaving the State
service after April 1, 1954 or those
whose status changes after that
date would be entitled to such
portion of the retroactive pay as
their service earns.

“Graded Positions" those
which are paid according to the
'G and LG schedules of the Civil
Service Law — would be allocat-
ed to grades in the new salary
plan by the Director of Classifi-

grades of Lthe new plan. This is

cation and Compensation, subject

Proposed New Stare
Salary Schedule

2ad 3rd 4th 5th  6th yr, ; .
Grade Min. year year year year Max, ?{ﬁ? ‘:\‘;?t
1 $2,100 $2,238 $2,372 $2,508 $2,644 —
2 2200 2340 2480 2,620 2760 $2,900 ’%'323 ‘}23
3 2320 2464 2608 2752 2,898 3.040 3184 144
4 2450 2598 2746 2,804 3,042 3,190 3338 148
5 2580 2734 2888 3,042 3,196 3.350 3504 154
6 2720 2880 3040 3,200 3,380 3,520 3680 163
1 2870 3036 3,202 3368 3,534 3,700 3868 166
8 3020 3,192 3364 3,536 3,708 3880 4052 172
® 3180 3358 3536 3714 3,392 4070 4248 178
10 3360 3544' 3728 3912 4,008 4,280 4464 184
1 3540 3730 3,920 4,110 4300 4,490 4680 190
12 3730 3928 4,126 4324 4522 4,720 4918 108
13 3920 4,126 4332 4538 4,744 4950 5156 208
14 4130 4344 4558 4773 4986 5200 5414 214
157 4350 4572 4794 5016 5238 5460 5682 222
18 4580 4810 5040 3,370 5500 5,730 5060 230
17 4830 5068 5308 5544 5,782 6,020 6258 238
13 5000 5336 5582 5828 6,074 6,320 6568 248
19° 5360 5618 5872 6,128 6,384 6,640 6,896 256
20 5640 5908 6,172 6,438 6704 6970 7238 268
21 5940 6,218 ‘6,492 6,768 7T.044 7,320 7598 278
22 6250 6536 6822 7,108 7394 17,680 7966 288
23 6590 6888 17,182 7478 7774 8070 8366 296
24 6940 7246 7552 7,858 8,164 8470 8776 308
g: 7300 70818 7938 8254 8,572 8,890 9208 318
7690 8,020 8350 8,680 9,010 9,340 9.670 330
27 8,090 8432 8714 9,116 9458 9.800 10142 342
28 8520 BB87T4 9228 9582 9,036 |
20 B080 9346 9,712 10,078 10,444 1&33 }?'m 32:
30 9450 9,830 10,210 10,590 10,970 11,350 11730 380
31 9950 10,344 10,738 11,132 11,526 11,920 12314 394
32 10,470 10,878 11,286 11,694 12,102 12,510 12018 408
83 11,030 11,452 11,874 12,206 12718 13,140 13562 422
34 11,620 12,056 12492 12,928 13,364 13,800 14236 438
g: 12,230 12,682 13,134 13,580 14,038 14,490 14942 453
12,870 13,338 13,808 14,274 14,742 15210 15618 468
r gﬂo. 14,058 14542 15,038 15514 16,000 16,486 486

to approval by the Director of the
Budget, Over 96 percent of all
positions would receive increases,
and about half would also be rals-
ed to a higher grade. About 2 to
4 percent would be allocated to
new grades providing no Increase.
This last group Includes many
employees now over their statu-
tory maximums who have recelv-
ed the benefit of all previous gen-
eral increases.

“Ungraded Positions’” -— em-
ployees In the exempt class, em-
loyees of the Legislature and
udiciary, and those paid under
laws other than the G and LG
schedules of the Civil Service Law
—would receive appropriate ad-
justments after further study.
Correction of possible inequities
in compensation of ungraded posi-
tions is outside the scope of the
current year's study.

Why Won't Everybody Get the
Same Amount of Raise?

First, the new schedule is sys-
fematic — the present one isn't,
You can’t change from an irregu-
lar schedule to an orderly sched-
ule without changing some rates
more than others, And, second,
the findings of the internal align-
ment study and of the salary sur-
veys provide a very firm factual
basis for decision that some oc-
cupational groups and classifica-
tions should get more of a raise
than others.

What Groups Would Get the
Biggest Raises?

The biggest ralses under the
new plan would go to those groups
where State pay is below the
worth of the job as measured by
comparison with other State jobs
and with outside salary data, Half
of the State service falls in this
group. Among the most populous
groups which would be reallocated
upward are psychiatric attendants
at all levels, stenographers, and
skilled and semi-skilled crafts-
men.

What Groups Would Not Get
Anything?

Employees who are over the
statutory maximum of their pres-
ent grade and who remain over
the maximum of their new grade
would nelther lose nor gain in
salary, except as they may qualify
for the extra step rate,

About 3 percent of State posi-
tions would not be raised under
tentative decislons which have
been made at this stage of the
study. However, each of these
cases is to be reviewed in great
detail during the coming months,
and any specific naming of the
groups concerned would be pre-
mature. The number who get
nothing may be less than 3 per-
cent after final decisions are
reached.

Safeguards?

1. Present employees are pro-
tected against any cut in pay and
would be advanced to the maxi-
mum of their present grade by
annual increments as earned, in
instances where the new maxi-
mum s lower than the present
maximum.

2. Appropriate appeal and re-
view procedures would be estab-
lished, and adjustments resulting
from appeals would be made re-
troactive to April 1, 1954

3. Current laws limit the ral:

which »n emplovee can get on
reallocn' na ‘A cne increment per
year. In allocation to the new

plan, this limit would be raised so
that two new Increments will be
the largest raise (roughly 10 per-
cent) which an employee can get
this year. This limit doesn't ap-
ply In cases where a bigger raise
is necessary to bring workers up
to the minimum of their new
grades. Except as thus limited, an
employee is to be paid at the rate
within the new range which cor-
responds to the rate attained
April 1, 1954 under the present
lan. However, any amount de-
erred by this limitation will be
paid in the next succeeding year,
subject to the same limitation, In
this fashlon, the whole cost of this
long range eorrective program
need not be met In the 1954-55
fisoal year,

Costs?

Total increases averaging 6.4
percent over present gross sala-
ries, costing the State $15500.000,
and averaging about $245 per
employee. For example, an attend-
ant at the maximum would get
an increase of 6.9 percent, and an
attendant who has been at the
maximum for five years and is
eligible for the extra step rate
would get 11.8 percent,

(In terms of base pay or past
raises the average increase Is 7.5

rcent which, when added to the

7.3 percent present emergency

cent Increase over present statu-

tory base rates. Except for this
paragraph, all figures and percent-

Examples llustrating
How Changes Are Made
In New Pay Schedules

General Rules
1) 1Increases for the fiscal year commencing April 1, 1954 wil
be limited to the sum of two new increments, The same rule will
apply in 1955-56.
2) 'This limitation does not affect overtime compensation,
3) Increases necessary to bring employees to the new grade
minimum shall not be so limited.
4) An increment pald on April 1, 1954 is considered as a par$
of this adjustment.
5) Upon installation of the plan, subject to the limitations above
expressed, an employee shall be paid at the rate in the new grade
which corresponds to the rate in the old grade which he received
on April 1, 1954,
6) Upon installation of the plan the extra step increase will be
paid to employees who have been at the maximum of their grade since
April 1, 1949, subject to the limitations expressed above,
To provide a better understanding of the examples which followy
two comparative tables are set forth.

Table I
Comparison of present G2 with new Grade 3.
Min. 2nd 3rd 4th S5th  Max. Extra Step

New Grade 3 $2320 $2464 $2608 $2752 $2806 $3.040 $3184
Present G2 2,180 2344 2505 2665 2825 2985
Increase 140 120 103 87 mn 55
Increment of G-2-—$164—1st yr.; $161—2nd yr.; $160 thereafter,
Increment of new grade 3—$144
Maximum Increase 1954-55—$288
Table II

Comparison of present G2 with new Grade 4.

Min. 2nd 3rd ith 5th  Max. Extra Step
New Grade 4 $2450 $2598 $2746 $2894 $3,042 $3,150 $32338
Present G2 2,180 2344 2505 2665 2825 2985 —
Increase 270 2564 241 229 217 205 353
Increment of G-2—$164—1st yr.; $161—2nd yr.; $160 thereaflter,
Increment of new grade 4—$148,
Maximum increase 1954-55—$296,

Examples

A. Assume that a grade 2 employee entered service on Dee, 1
1953, Since his employment commenced after Oct, 1, 1953, he is not
entitled to receive an increment on April 1, 1954, Assume that his
position is allocated on Oct, 1, 1954 (effective 4/1/54) to new grade 3,
He gets an increase of $140 (see Table I) per annum to bring his
salary to the new grade 3 minimum, If his position had been re-
allocated upward to new grade 4 (see Table II) he would have beem
increased by $270 to the minimum of new grade 4,

B. Assume that this employee had started his service on Sept, 1L,
1053, On April 1, 1954, he will get an increment of $164 going to the
2nd step of G-2 viz. $2,344 (Table I above). On Oct, 1, 1954 (effective
4/1/564) he is brought to the 2nd step of new grade 3—$2 464, an
increase of $120 giving him a total increase for fiscal 54-55 of $3284,

C, A grade 2 employee who is now at the 2nd year step ($2.344)
will receive an Increment of $161 on April 1, 1954 to bring him to the
3rd year step of $2.505, Assume that on Oct, 1, 1964 (effective 4/1/564)
his position is reallocated upward to new grade 4, The 3rd year step
of the new grade is $2,746 (see Table II) or $241 more than he i8
then receiving. The largest increase he can get in 1954-55 is $296,
Deducting from that the $161 increment he got on 4/1/54 leaves him
with & net additional increase of $135. The balance of $106 will be
deferred until 4/1/55 which when added to the Increment of $148
he will then receive will bring a raise of $254 next year.

D. Assume that a grade 2 employee Is now receiving $2,637. He
will get a $160 increment on 4/1/54 raising his rate to $2,797, which
is between the 4th and 5th steps of G-2, Assume that this position
is reallocated upward to new grade 4 orrOct. 1, 1954 (effective 4/1/54),
His maximum amount of increase for 1954-55 is $296, Deducting the
$160 he will get on 4/1/54 he gets an additional $136, raising his rate
to $2933 with $81 deferred untll next year. That added to his nexs
year's Increment of $148 will bring an increase of $229 and a new
rate of $3,162 on 4/1/55,

—
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Delegates Confirm Action
Of CSEA Board Endorsing
New State Salary Plan

ALBANY, March 1—More than

ciple advocated by the Associatiom
400 delegates of the Civil Service

for many years.

compensation, equals s 248 per- | raises

Employees Association, represent-
ing 58,000 employees, unanimously
confirmed the action of the Board
of Directors in endorsing the new

State salary plan. Dozens of gques-
tions about the plan were asked
by the delegates, with answers
provided by s battery consisting
of the CSEA salary commitiee and
legal staff,

The Board of Directors had pre-
viously issued a statement (appear-
ing In last week's LEADER) which
made these points:

1. The new scientifie salary
schedule with a reduced number
of grades fulfills a long-time ob-
jective of the Association.

2. Establishment of the sixth
sulary increment represents adop-
tion of a valuable longevity prin-

3. Freeze-in of the emergency
bonuses removes a barrier to sound
salary administration,

4. The Association’s studies show
definitely the need for a 12 per-
cent over-all pay increase. While
the Association wholeheartedly en=
dorses the principles and objeow
tives of the new plan, it will cone
tinue to maintain with all the
intensity at its command that the
plrop:)ud appropriation is insuffie
clent.

5. Moreover, the full extent of
the suggested reallocations for in-
dividual positions is not now
known. If the contemplated ade
justments are found to be insuffi-
cient, the Association will vigor-
ously continue its efforts to insure
fair, adequate raise for every em=
ployee.

ages in this report are on gross,
not base, pay.)

(a) GENERAL INCREASE
AND FREEZE-IN, The new sched-
ule of grades incorporates the
present emergency compensation
and will require $6,900,000 to pro-
vide varying Increases averaging
2.8 percent on conversion,

(b) ALLOCATION REALIGN-
MENTS. The new plan will require
$6,800,000 to give additional

of § percent or more to
about half of the State's employees
through reallocations to establish

proper relations within the com-

pensation plan and with salary
survey findings.

(c) ADDITIONAL INCRE-
MENT. Another $1,800000 is roe
quired to add an extra step te
each grade in the new plan, te
rovide an additional increment
or each employee who has beem
at his maximum for five years,

$2,300,000 of the total cosé
would be deferred untll the year
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How 50 Grades Will Become 38 Grades in New York State Pay Plan .

Following below is a “conversion” table showing how the
present 50 grades in the State pay structure will be reduced to
38 grades. This table must be read together with the explanation
of the salary plan that occurs on page 3. Otherwise # cannot be
properly understood. For example, not only will there be a “con-

version” from the old grades to the new ones; but many titles
will, in addition, be given new grades altogether. This table is to
be considered as a géneral guide to the changes from the present
to the new salary plan. See the overall conversion table on Page
3 that gives a birds eye picture, not for solving individual casess

' e
Present Grade

Illuetrative Changes Dollar Change from Present Gradé

' Min Max Extra CR Min Max Extra At Minimum At Maximum At Extra Step
{

'w-1 $2044-2451 R-1 $2100-2644-2780 $56 $193 $329

16-2 2180-258% 'Not to be used |

| 1G-3 2317-2718 ‘R-2. ~ P340-2000-3040, at 2nd year etep 23 108 —- 322

1G-4 2451-2851°  ‘Not to be used

I6-5 2585-2985 R-3 2608--3040-~3184, at 3rd year step 23 55 199

'c-x 2180-2825 ‘R-2  2200-~2900~30L0 : 20 75 215

G-2 2180-2985 R-3 2320-3040-3184 1%0 55 199

G-3 23173118 R-4  2L50-3190~3338 133 72 220

G- 2u51-3252 R«5 2580-3350=350k 129 98 252 .
G-5 2611-3412 R-6 2720-3520-3680 109 108 268

G-6 2771~3572 ,R=7  2870-3700-38€6 99 128 264

G-7 293163732 R-8 3020-3880-k052 89 148 320

G--8 3092-3892 R=9  3180-4070-4248 €8 178 356

G-9 3252-4052 R==10 3360-4280-446L 108 228 Lo :
G-10 3412-42)2 R=10 3360-4280-4464 or R-11 $35L0-LLY0-LEB2 ~52 or 128 €8 or 278 252 or 470
G-11 3572-4372 R=11 3540-4490-4682 or R--12 $3730-4720-4518 -32 or 158 118 or 348 310 or 546
G-12 3732-k532 R=12 3730-4720-4918 -2 183 386,

G-13 389%2-4692 R-13 3920-k950-5156 28 258 L64

G-14 k053-4890 R-al 4130+5200-5k14 77 310 524

G-15 4206-5040 R-14 4130-5200-5414 or R-15 $4350-5460-5682 -76 or 1k 160 or A20 374 or 642
|

G-16 1359-5189 R-15 %350-5460-5682 -9 271 493

G-17 4513-5339 R-16 4580-5730-5960 67 391 €21

G-18 L664-5601 R-16 k580-5730-5960 or R-17 $4830-6020-6258 -84 or 166 129 or k19 359 or €57
G-19 4815-5939 R-17 M830-6020-6258 15 81 319

G-20 k965-6088 R-18 5090-6320-6566 125 232 478

G-21 5189-6313 R-19 5360~66L0-€896 171 327 583

G- 22 S54l4-€538 Re20 5640~€570~7236 226 k32 658

G-23 5639-6763 R=20 5640-6970-7236 1 207 473

G2 5864-7089 R«21 5940=7320~7596 76 231 5CT

G- 25 6088-7422 Re22 6250=T680-T9€E 1€2 258 5LL

C-26 6313-7647 R-22 £250-7680-7966 or R-23 (550-8070~836€ €3 or 277 33 or 423 319 or 719
G-27 6563-7993 R=23 €5%0-8070-836€ 27 77 373

G-28 €801~6231 R-24 €940-8470-8776 139 239 545

C~29 T039-8470 R-25 7300-8890-9208 261 420 738

G-30 T278-8708 R-25 7300-8890-9208 22 182 500

G-31 T7516-9156 R-26 7690-5340-5670 174 184 514

G=32 T755-9395 R-27 £050-9800-10142 335 Los' 47

G-33 £053-9693 R-27 8090+9800-10142 or R-28 8520-10290-10€44 37 or LET 107 or 597 LLo or 951
G-34 8350-10138 R-28 "' 8520~10290-10644 or R-29 8980-10810-11176 170 or 630 152 or 672 506 or 1030
G-35 8649-10437 R-29 €580-10810-11176 331 373 739

G-36 €946-1073%  R-29 B8980-10810-11176 or R-30 $h50-11350-11730 34 Gr 504 76 or 616 k42 or 996
G-37 9245-11032  R-30 9450-11350-11730 205 318 €98

G-38 No positions :

G-39 ' $841-11628. R-31 9550-11520-12314 1109 262 686

G-40 10138-11926 'R-32 1070-12510-12918 332 584 992

€-51 10437-1222% R-32 10470-12510-12918 33 286 €9l

G-42 10734-12522 R-33 11030-13140-13562 296 618 1040

G-43 No poeitions

G-bh 11330-13667 R-34 11620-13800-1k236 290 133 569

G~45 Not to be used

G-46 1196-1h22h R-35 12230-14450-149k2 304 266 718

G-47 No positione

G-48 12502.14780 R-36 12870-15210-15678 3ue 430 898

€-49 . No pceiticne R-37 13570-16000-16486

6~50 12522 R-38 13140 €18

Note!

As to the large number of positions which are not out of line relatively and,

therefore, not contemplated for upward reallocation, it 1s possible to forecast by
the general guide the probable methed of change from the current to the new plan,

Metro Conference Nominating Group MEYER GOLDRERG DIES

Thomas H, Conkling, chairman | State Tax Commission; Jack De-

LABOR RELATIONS MEMBER

Bill Asks 3,000 More NYC Police

' Meyer Goldberg, a member of| City Councilman Philip J.|duced in the Councll last :
of the Metropolitan Conference, | Ldsl, “%“ié‘l’;"‘:lg ‘ﬁ"‘s"‘a-‘ ‘ﬁ';:;}? the State Labor Relations Board, | Schupler of Brooklyn has called|Mr. Schupler said an onlm
CEEA, has appointed the follow- | o) George Blems, Wantaugh, L |former Assemblyman from the for 3,000 additional foot patrol-|Police Department is essential se
oS s il s Tk S totee. Ate. SEARASAEI. S e men in the NYC Police Depart-| meet the growing crime wave,
serve ) ence y ¥|Sixth District, Manhattan, and|ment, “to cope with the ho
pominating commitiee: member of the committee Toes of
By 1 e . former City Councilman, died Feb- | thieves and robbers prowling the | 5
’m . Brooklyn Btate lloc.rnu‘ cers will ake|ruary 34 after s brief illness. He|streets. Shop Our Real Estate Page
shairman; Sam Bmmett, | place May meeting. was 5%, In & resolution which ke iniro-| 4
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Taylor Gives Views on Employment

' ALBANY, March 1 — Oscar M.
Maylor, new president of the State
Civil Service Commission, made
his first appearance before State
employees at the annual dinner of
the Civil Service Employees Asso-
slation on February 24,

Mr. Taylor was introduced by
@overnor Dewey, who lauded him
as the best man he could find in
the United States for the job, Mr,
Taylor spoke briefly, citing among
his views these:

1. A public employee should
sarn pay consistent with that pald
for the same type of work in pri-
wate industry.

2. Working conditions should be
comparable to those who enjoyed
in outside industry.

The taxpayer is the employer,
Mr, Taylor asserted, and he should

have a feeling of satisfaction
from the courtesy and service he
receives, He will then be a “more
willing taxpayer” when it comes
to such things as pay raises,

SANITATION ELIGIBLES
MEET ON USE OF LIST

Members of the Sanitationman
B Eligibles Association will hear a
report on the conference between
departmental officials and the
joint council of eligibles on de-
partment lists, at a meeting on
Tuesday, March 2, at 7:30 PM.
at 277 Canal Street, NYC.

Learn the Value of Your Treasures

SPECIAL SERVICE:
Any Item Appraised, Only *1.00

__()\ r———

MARCH 8 thru MARCH |14

MADISON SQUARE GARDEN

BUY AN ANTIQUE WITHIN YOUR BUDGET

ANTIQUE FURNITURE, JEWELRY, LAMPS, CHINA, ETC.

DAILY 1:00-11:00 P.M., SUNDAY 1:00-7:00 P.M.

Admission $1.25 plus tax

THE BEST

$3.50

cunnhod
M% Fur F

HATS

Sold Throughowt
the Country at 810

D %y sizo avallable

BE SHARP - LOOK SHARP

Treat Yourself To A New Hat

Nationally Advertised
$10-Quality Hats for $3.50
FOR LESS

ABE WASSERMAN

Entrance—CANAL ARCADE: ¢ BOWERY and 18
Opsn Uil & Bvery Avening Tase 30 Ave. Sue o A"

OFPEN SATURDAYS 9

REMEMBER FOR YOUR CONVENIENCE
"AM. TO 3 PM. WOrih 4-0215

PHONE

CIVIL SERVICE CENTENARY
CELEBRATED IN BRITAIN

February 22 marked the 100th

anniversary of the civil service in

Great Britain. At present there
are 700,000 men and womes in the

civil service, and an additional

400,000 employees of nationalized

industries,
Total British population Is
53,000,000.

erating in the State,

owner, but it was reportéd unofil-

The Governor did not indicate
what steps he would take if it
were found that any such person
on the State payroll is a stock-

Dewey Wants to Know
If Any State Employees
Own Harness Track Stock

ALBANY, March 1—Governor
Thomas E. Dewey wrote to Bruce
Bromley, chairman of the More-
Jand Act Commission investigat-
ing harness racing in the State,
asking that he be supplied with
the names of State officials or em-
ployees who own even one share of
a stock In any harness track op-

clally he might encourage the eme
ployee to sell the stock on & ques=
tion of propriety, because of the
State's own regulation of and par-
ticipation In track income of &
quasi-monopoly.

Mr, Bromley had announced
that the Commission was about te
hold public hearings at which
every owner of one share or more
of stock in any of the seven tracka
would be called as witness, This
prompted the Governor to ask foe
the names of the State officials om
employees, if any, under his jurise
diction who have a such ownerw

Prison Officers Assured

Pa

Raise Is

Coming;

Submit 30 Grievances

ALBANY, March 1—An agenda
of 30 grievances from various New
York State prisons were submitted
to Correction Commissioner Ed-
ward J. Donovan by representa-
tives of employees in the institu-
tions. The grievances formed part
of the discussions on employee
conditions that took place between
the Commissioner and the Correc-
tion Officers Conference on Mon-
day, February 22,

Few of the grievances were set-
tled, most of them being referred
back to the institutions for final
determination, The attitude of the
employees is stated in these words
by one of their officers: “This is
wishful thinking; these problems
could not be solved at the institu-
tions before; they have been re-
submitted from time to time and
are still at loose ends.”

Officers Re-clected

The Conference re-elected s
officers for the coming year. They
are: John Mullaney, Auburn, pres-
ident; Cornelius Rush, Greenhav-
en, vice-president; Edna Ricklefs,
Albion, secretary-treasurer,

Get Pay Raise Assurance

On Tuesday, February 23, the

prison officers heard a detailed ex-

research consultant;

Kelly, Jr., assistant counsel

get & pay raise,

institutional employees,

ference,

Galpin “for his

times."”

Employee Activities

Employment, NYC

and Suburbs
THE ANNUAL dance of the
Employment chapter, NYC and
suburbs, will be long remembered |
by everyone who attended, Speclal

thanks to Gertrude Carr and her
committee for a job well done,

The February issue of “Indus-
trial Bulletin"™ carried an article
on operation job security, in which
the operations of the Cily's In-
dustrial Oftices were covered. Per-
sonnel of LO 610, featured in the
article and photographs, were:
Mrs, Lucille O'Connor, placement
superintendent; Mrs, Edna Unger,
office manager, and Audrey Reis-
ner,

News from LO 610: Congratula-
tions to Jm‘eph W. Meagher, whose
book, “Through the Midnight
Streets,” was reviewed in the Feb- |
ruary 21 New York Times, Happy
birthday greetings to Emma Gil-|

| Cressy and Sid Goldberg. Harold |

|

| grandfather.

bert, Frank Goldberg, Charles

Sim

pson once

again became a
It's good to have
Willlam Kelley back at work.,

Marion Migliore is the new rep-

|resentative for LO 730, Questions

on the Association and its bene-
[fits should be directed to her,
(Thanks go to Morris Tuchfeld,
who held the job before Miss Mig-
llore,

Florida's loss is Cedarhurst's
gain, as Margaret Reilly returns
from vacation,

Deepest sympathy te Jules
Stevens of LO 331 on the death
of his father,

Creedmoor
State Hospital

EMPLOYEE legislation was dis-
cussed at the last meeting of
Creedmoor State Hospital chap-
ter, CSEA, held In the social
room, A chapter meeting s the
place to present your views on
improving employee benefits, Come
to the meetings. Make your volce
count,

Forty members and guests st~
tended the installation of ofMcers
of Creedmoor State Hospital War
Vets. Past . Commander Blerman

officinted.
Tickets, $1.20 cach, are now on

planation of the new salary plan
from Henry Galpin, CSEA salary
and John J,
A
committee was appointed to confer
with J. Earl Kelly, director of com-
pensation and classification, on
prison guard pay, The committee
consists of Harold Corcoran, Ken-
neth Ward and Jack Solod. An in-
formative meeting was then held
with Mr. Kelly, who advised the
committee that no salary grades
had been set, but assured the com-
mittee that prison guards would

Conference delegates spent Tues-
day afternoon in the State Legis-
lature checking progress of vari-
ous bills introduced in behalf of

Condolences were expressed to
William F. McDonough, CSEA as-
sistant to the president, and to
Charles Lamb of Sing Sing upon
the deaths of their sisters. Floral
wreaths were also sent by the Con-

The Correction Conference ex-
tended its appreciation to Henry
untiring efforts
and excellent cooperation at all

ship.

The Governor revealed his move
at a press conference. He freely
admitted there was nothing wrong
with owning stock in a harnesse
racing track, and added, “I jusd
want to know.” He explained thad
his request concerned only those
persons on the State payroll over
whom he has power, when asked
why he did not include members
of the State Legislature, He ex-
plained his request does not ine
cluded political party leaders ow
officials, as he understood thag
every such leader or officlal, oe
public officer, who owned any such
stock already has been questioned
by the Commission, He added he
was interested only in the 80,000
employees of the executive branch
of the State government.

“Regardless of the amount, %
am particularly interested to know
if any member of my administra~
tion, that is, any officer or em~
ployee who serves in the Stats
government by my appointmenty
owns any such stock,” the Govems
nor wrote Mr, Bromley,

“In addition, I should lke e
know whether any others of the
80,000 employees of the adminis=
trative branch of the State gove
ernment is such an owner, I trusd
that this will not add te your bur-
dens, but I will be grateful indeed
if you find it possible to make thia
information available.”

He admitted he had no knowls
edge of any stock ownership by
any State employee,

He added, that since an issus
had been raised about stock owne
ership, It would be Interesting te
find out whether State employees
had any.

Asked if his letter indicated »
plan to bar track stock ownership
by State employees or to suggesé

| sale for the annual St. Patrick’s | that State employees dispose of

|dance, to be held March 17 at
{8:30 pm. In the assembly hall
Each building has s representa-
tive selling tickets,
Congratulations to Oscar Lang-

| horne on his appointment as su-
pervisor, and to Joe Kelly, new
supervisor of Building N,

The chapter regrets to report |
the death of Edmund Petterson,
who was a hospital employee for
20 years.

Success Is wished Dr. Berardel,
in charge of the new Honor Pa-
tient Building, and his assistant,
Staff Attendant Theodore Erie-
son.

Finals in the bowling league are
rapidly approaching.
Muiller Is & nervous wreck, has
the money spent already, Twill
McGraw now holds the top game
in the league, Charlie Byank, |
{ Thomas Neville and George Lust
are still battling for the high
|average spot.

Nick Curzio reports that a
“blessed event™ is on the way teo
his home, It must be contagious
In Building P.

Mrs, Barazone wonders who will
take care of the fish while she is
on vacation,

Frenchy

any stock holdings, he replied,
“No, not unless there was somg
conflict In interests™

Yisual Training
Of CANDIDATES For The

Police, Fire, Sanitation
& Correction Depts.

FOR THE EYESIGHT TESTS OFf
CIVIL SERVICE REQUIREMENTS

DR. JOHN T. FLYNN
Optometrist - Orthoptish
300 West 23rd St, N. Y. G

By Appd. Only — WA. 95918

I
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averhauh'ng NYC

Civil Service Commission

he New York City administration has now acted on

what Mayor Wagner has considered a8 number 1 ob-
Jective — reorganization of the Municipal Civil Service
Commission,

The bill is drafted simply and to the point. It sets up
a Department of Personnel in place of the present Civil
Service Commission. Heading the department will be a
personnel director who is also chairman of the three-man
Commission. The bipartisan nature of the Commission is
retained ; no more than two of its members may belong to
ene political party. This effectively continues existing safe-
guards against usurpation of pawer by a single political
party. The personnel director “runs” the department —
but the Commission as a whole makes the rules, hears ap-
peals, and can put on the brakes if that should be neces-
BAry.

The bill makes provision for classification and wage
plans; for aid in developing personnel divisions in City
agencies, in-service training and other advances.

The measure avoids setting up what has been de-
scribed as a civil service “czar.” Rather than the formula
advised by the Josephs Commission, it follows the com-
promise plan that was originally developed at the State
level, and which appears to be more acceptable to the em-
ployees. The essential structures of the State and of the
City Commissions would be similar.

The bill should be passed swiftly, so that the work
of setting the reorganized agency in motion can begin.

INC.

U.S. Commission Needs
U.S. Marshal Behind It
eterans want U, S. veteran preference law benefits to

Vrcmain as they are, except for slight modifications
practice requires, and not whittled down on the argument
that the merit system is suffering because that law helps
veterans to get hired and helps protect them against
getting fired.

In line with such position they are backing a bill in
Congress that provides reinstatement orders issued by the
U. S. Civil Service Commission — usually involving veter-
ans —can be backed up by court orders, and end the ease
with which departments may circumvent a Commission re-
mstatement order simply by disobedience.

In New York State and its localities, the State or local
Civil Service Commission is nearly always on the same side
as the department, is often party to a reinstatement suit,
and the issue seldom relates to veteran preference, In the
U. 8. jurisdiction not only may the Commission be on the
same side as the employee, but in & reinstatement suit
must keep hands off.

Veteran groups want a U. 8. law to authorize the
Commission to get legal counsel, outside the Department
of Justice. Not only does the Department of Justice habitu-

ally represent the recalcitrant department as counsel, but

pometimes is that very department itself,

The Commission must not be hamstrung, The loop-
hole whereby the Commission’s reinstatement orders may

be rendered academic merely by ignoring them must be
elosed, regardless of whether the Veteran Preference Law
feelf is modified, The bill should be enacted.

BEekman 3-4010

Brotherhood
Group Holds
First Fete

The first annual Brotherhood
Luncheon of State employees was
held last Thursday at the Hotel
Piccadilly, NYC, It was sponsored
by the Metropolitan Conference of
the Civy Service Employees Asso-
ciation, in conjunction with Chap-
ter 33, St, George Association; Ex-
celsior Lodge 1910, B'nai B'rith;
the Jewish State Employees Asso-
clation, and the NYC chapter of
the New York State Employees.
Participating groups included the
Albert Herrin post, American Le-
gion; the Claims Examiners Asso-
ciation; the International Associa-
tion of Personnel in Employment
Security; the National Conference

of Christians and Jews, the Pay-
roll Examiners Association, and the
Employment chapter, Civil Service
Employees Association.

Dewey Tells What Counts

Governor Thomas E. Dewey sent
Arthur Mendelson, president, Ex-
celsior Lodge, a message to be
read at the uncheon, It contained
greetings and added:

“It is encouraging and gratifying
to know that so many public-
spirited organizations and groups
are taking part in this celebration,
Such a demonstration of true fra-
ternal spirit is of genuine and in-
spiring importance.

“Little else counts in this world
unless we know how to live to
gether decently as human beings,
regardiess of our races and re-
ligions. The groups engaged in this
brotherly meeting are making a
real contribution to the most pre-
clous of all causes.”

Sullivan Main Speaker
At the luncheon, among others,
were State Comptroller J. Ray-
mond McGovern, who extended
greetings; Franklin  Patterson,
director, Greater New York area,
National Conference of Christians
and Jews; Henry Shemin, vice
chairman, Metropolitan Confer-
ence; Magnus T. Nelson, president,
St., George Association; Morris
Gimpelson, president, Jewish State
Employees Association, and
Rev, Edmund A. Bosch, chaplain,
NYC Police Department.

John B, Sullivan, director of edu-
cation, State Commission Against
Discrimination, prinecipal speaker,
said civil service is the implemen-~
tation of brotherhood, which
makes no distinctions on religious
grounds in human relations. Each
person in civil service, he declared,
is judged on his merits alone, He
described the origin and workings

Looking Inside

By M. J. BERNARD

AMID the general incentives for public employees is the longevity
increment., This improvement would ald employees in jobs in which
pay is dead-ended. They are at the top of the grade, and either toe
few or no promotion opportunities are provided, although the em~
ployees are doing a good job.

United States plans are proposed, and bills introduced to effee-
tuate them, but nothing has come of them yet. The U. 8. Civll
Service Commission favors increments for employees in grades GS-11
through GS-15, ($5,940-$6940; $7,040-88,040; $8,360-89,360; $9,600-
$10,600; $10,800-$11,800, for the ascending grades), This may seem
more like neglect than attention, but it may be a concession te
practicality. A full-scale plan would be costly, and with a general
salary Increase as the main objective, Involving considerable cost,
gradual approach to other goals is sensible,

If the Federal plan is enacted it will glve an impetus to the ex-
tension of the principle to other grades, and set an example foe
State and local jurisdictions, just as New York State's sixth increment,

for longevity, will set other States thinking. New York is all set te
adopt such a law,

Applying benefit to U, S, grades in which the employees are only
& small percentage of the total, limits the cost and also applies the
principle of rewarding groups who have received relatively little
salary benefit. Flat raises or percentage plans under which those
in the higher brackets received the smaller percentage, reduce pay
spreads between jobs. A scientific pay plan provides salaries com=
mensurate with duties and responsibilities, and with comparable pay
based on comparable examinations, If flat increases became the ine-
violable rule, the spread between the supervisor and the supervised
would ultimately become ridiculously thin, This contracting process
has probably nearly reached its permissible limit. It is sheer demagogy
to neglect the higher paid because they are numerically small, It also
makes employees in lower paying titles lower their sights, because
the higher paying positions are their goals and incentives. To the
extent that the spread disappears, so incentive disappears, too. Thas
does not mean the lowest grades should be neglected.

There is no reason 0 find fault with the Commission's effort
just because of limited scope of ite first effort, The final possibilities
are not limited.

The Federal bill requires an employee to be at the top of his
grade at least three years for each successive seniority increment, up
to a total of three increments, their monetary value equalling that
of an In-grade or step-up promotion. For grades GS-11 to 14, inclu~
sive, the amount is $200 & year; GS-15, $250,

GENERAL PAY INCREASES, curing of special inequities and
reclassifications, must finally wind up in a single end result, Each
employee receives only one salary, not two or more salaries. A general
pay ralse may be taken as recognition of living costs, but a reclassifi-
cation deals with the relative value of the services to the employer
the relationship of grades, and establishes the promotion “ladder.”

AN EMPLOYEE of private industry hesitated to take a NYC job
because his employer was contributing in full toward his pension,
whereas & NYC employee has to make annuity contributions from
salary. When computation showed that the private industry pension
would be £100 a month at maximum, and the public pension maximum
was determined by salary, his own contributions are a savings ace

of the State Fair Employmen
Practices Act, which is intended
to eliminate discrimination on na-|
tional origin, religious and s-m\.!:.r|
grounds in all employment in the
State, and the influence that New |
York State’'s progressive policies!
on that score has had on other|
States,

Potoker Hends Committee
Mr. Mendelson, a referee in the
State Division of Employment,
State Labor Department, presided
at the luncheon. The Rev. Louis T.|
Bucheimer, of the True Light Lu-
theran Church, delivered the in-
vocation, and the Rabbl William
F. Rosenblum, of Temple Israel,
the benediction,

arrangements committee; co~
chairmen were Mr. Gimpelson, of
the Motor Vehicle Bureau, Mr,
Shemin of the Division of Employ-
ment, and Gladyse E, Snyder, of
Taxation and Finance.

SIDELIGHTS

<

SCUTTLEBUT In DeWitt Clin-
ton corridors after Governor
Dewey made his address last Wen-
nesday, was: He's talking like &
candidate , . , When Mental Hy-
glene Commissioner Newton Bige-
low and LEADER editor Maxwell
Lehman see each other, the talk
is likely to be music. Meeting Leh-
man in Albany last week, the
Commissioner grinned, “Hi, maes-
2o . State Tax chief Al

YHREE CHANGES IN HELPER KEY ANSWERS

Thuee changes were made in the | 72, from C, to A or C; item 82,
lromA.toAuB.'ﬂuNYCCh;lol
letters of protest against 21 items,
were 450 candidates In the
for both open-competitive

Semdative key anewers to the writ-
fem best Sor malntainer's helper,
B, NYC Transit Authority,
Eu-n . The changes:
O, e A b A B,

Bervice Commission received
test,
and

g

promotion jobs,

Goodrich, called to phone while
viewing gridiron show, sighed,
“Ah, the life of & commissioner!
. . . Pleasant sight was seeing
Goodrich and his wife, Lillian
Rosse, who is Governor Dewey's

lecrem?;. holding P:;:‘:l’ds l::;
young lovers. . . .
never seems to change w&r‘p the

Benjamin Potoker, of the Divi-|
sion of Employment, State Labori
Department, was chairman of the

Years,

count, his NYC pension would be easlly two or three times as great
as the other, and the City contributes more than the employee does,
he accepted the City Job

The value of the pension benefit is one that new entrants maturally
find difficult to visualize, especially as no specific retirement aliow-
ances can beestated In advance of knowing the length of service and
average salary of employee-selected five consecullve years on which
the Clty-pald pension is based, as well as the pension plan the mems

ber chose. He should choose the most liberal one, even though %
costs him more. It’s the 1 per ¢ent pension plan, under which the City
pays 1 per cent of final average salary, multiplied by the number of
years of member-service, which produces 25 per cent pension in 28
years, more or less proportionately, for longer or shorter service,
Add the annulty, financed by the employee-paid contributions, and
the retirement allowance can be double the pension. By purchasing
additional annulty, the retirement allowance s almost sure to be ag
least double the pension. By additional years of service even retire-
ment at full pay is within reach.

The full-pay possibility is greater for those who became members
of the NYC Employees Retirement System on or before June 30, 1947
for the interest rate pald on thelr annuity savings account is 4 per
cent. Those who joined subsequently get 3 per cent, It makes quite &
difference, in the final reckoning of the annully, particularly becauvse
of the compound interest.

Assuming the best conditions, age 63 would not be an unlikely
ene for full-pay retirement, after 35 years of service,

AN ODD PROBLEM sabout the correctness of an answer arose
in the NYC patrolman exam held recently. Certain definitions were
to be matched with an equal number of optional answers, One of the
definitions was “a false statement under oath.” The tentative key
answer gives “perjury” as the correct answer,

It is true that a false statement under oath comes much nearsse
to the Idea of perjury than any other option, but is it all right for
the Municipal Civil Service Commission to be authority for the false
statement that in law perjury consists of only making a false state=
ment under oath? Suppose & fellow writes & girl & letter, saying be's
in love with her, (but isn't), takes it to a notary, and swears to M,
then malils her the sworn statement. Perjury? Maybe in the moving
picture theatres of the land but not in the courts of the land. To ke
perjury, the statement must not only be false, but it must relate %o
& material matter, and the oath, or affirmation, must have been »=
quired by law.

The Commission did not ask with most newly correel or lonst
incorrect answer,
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APPROVED

It is indeed most flattering and gratifying to receive
such tangible evidence of confidence from Wtau\n
groups of government employees as well as individuals
In addition to these typical endorsements, it is noteworthy
that Officers of many leading chapters of the Civil Service
Employees Association have acknowledged the uausual
benefits of Government Employees Insuranes Company
by directing the atteation of their membess %o our aute-

automobile insurance for government employees...

mobile insurance service,

The stamp of approval given Government Employees
Insurance Company is received not oaly with pride but,
more important, with a profound appreciation of the ro-
sponsibility for the trust and confidence placed in us.

We are sure we can merit your approval also whea
your automobile is insured with Governmeat Employees

Insurance Company,
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Bills in Legislature

(Continued from Page 2)
9032, MORGAN) — Allows mem-
per of State Employees Retirement
Bystem credit for military service
In World War II, {f he was on
sdvil service eligible Nst for ap-
pointment to position In empioy
of State or participating employer
and person lower on list was ap-
pointed during period of military
#uty of such member and became
member of system after separation
or discharge from armed forces,
with member’'s military duty
deemed to have commenced on
date of appointment of such other
person In 8. Civil Service, A. Ways
and Means,

8.1 2264, BAUER (Same ag A1
p041, T, RILEY) — Permits mem-
per of State Teachers Retirement
Bystem to retire upon annuity
which shall be actuarial equiva-
kent of accumulated contributions,
plus pension, with combined total
equal to 1 per cent of final aver-
age salary times number of year
of total service credit, but not ex-
eseeding 35 years; such formula
shall be used only If retirement al-
Jowance exceeds '4 of final aver-
sge salary. In 8. Education, A.
Ways and Means.

B.1. 2265, (Same as A. T, 3042, T.
RILEY) -—— Permits members of
Btate Teachers Retirement System
after 25 years or more of total
pervice credit therein, to leave po-
gtion but maintain membership
and receive retirement at elected
age. In 8, Education, A. Ways and
Means.

#£1. 2268, BRYDGES (Same as
Al. 2731, CURTO) Permita

pities to enter into group Insur-

ance contracts for City employees
with any Insurance ecompany &u-
thorized to do business In State,

for furnishing medical and sur- |

pical services and hospital service.
In 8. Cities, A. Local Finance,

8.1, 2278, BRYDGES (8ame as
Al 2525, ROMAN) Allows
teachers of special classes for
physically handcapped, mentally
retarded and delinquent children,
differential pay of $480 a year over
salary otherwise fixed for teachers.
In S. Education, A, Ways and
Means,

8.1. 2283, CAMPBELL (Same as
AL 2779, HILL) Authorizes
sities to allow mlileage of not more
#han 8 cents a mile for travel on
sfficial business by City officer or
smployee by use of his own auto-
mobile, In 8. Cities, A, Local Fin-

ance.

8.1. 2297, CONDON (Same as
Al 2810, LENTOL) — Reduces
from 15 to 8 years the minimum
required as service credit for mem-
ber of NYC Employees Retirement
Bystem, absent on military ser-
vice, during period between term-
mation of military review and re-
Mrement, to be allowed credit for
military serveie; extends to Janu-
ary 1, 1955 time for filing appli-
sations for such eredit. In 8. NYC,
A NYC.

8.1 2300, CONDON — Extends
b public officers and employees

who served In U, 8. armed forces |

during period of hostilities on and
after June 25, 1050, provision al-
bowing veterans to take refresher
or retraining course and be grant-
ed leave of absence for not more
fhan four years, In S Defense,
B.1 2303, COOKE (Same as AL

2991, DANNEBROCK) ~— Permits |

eities of more than 500000 and
ess than 1,000,000 to provide for
tnerease in amount of pension of
any member of local retirement
system, In B, Cities, A, Ways and

Means.
ASSEMBLY
Al 1638, TURSHEN-—Permits
members of NYC Teachers Re-
firement System to retire after 25
gtéad of 30 years’ service, In A

Al 1660, DeSALVIO—Increases
from two to three weeks a year,
minimum vacation for employees
of NYC Transit Authority with at
ast one year employment and
for other employees on basis of
1% Instead of one day a month
In A Public Service,

Al 1661, PARBSTEIN (Same
s BI 2235 In January 3236
LEADER).

Al 16066, GRACI (Same as 81,
62, in February 8 LEADER),

A11680, TURNER (Same as
A1 74 in January 19 LEADER),

Al 1606, KNORR (Same as
A1 38, in January 19 LEADER),

Al 1897, ENORR (Same as 8.1
88, in January 19 LEADER),

AL 1706, BATRIALE—Requires
NYC transportation board to as-
sign at Jeast 1500 transit patrol-
men for protection of MNfe and

perty in connection with City

t system operation, In A

Public Bervice—(Same as BL

$337. DeOptatis, In 8. NYC, and
AL 2897, Satriale).

Al 1718, TURSHEN--Fixes

new salary schedules for certain
teachers in NYC ragning from
$4,500 to $8,500, including incre-
ments of $500 each, with dif-
ferential for master's degree or
equivalent, In A. Ways and
Means.

Al 1789, TRAVIA (Same as
8.1, 199, In January 26 (LEADER).

AL 1838, BROWN (Same as 8.1
38, in January 19 LEADER).

Al 1840, BROWN (Same as
Al 1011, STEINGUT) — Pro-
vides that service of teachers en-
titled to tenure during probation-
ary period In same school district
shall be cumulative for establish-
ing eligibility, regardiess of trans-
fers within system. In A, Educa-
tion.

Al 1852, T. FITZPATRICK
(Same as 8.1, 106, In January 19
LEADER).

Al 1809, RABIN (Same as 81,
228, in January 26 LEADER).

Al 1921, — Prohibits
Jocal pension or retirement system
or agency thereof from denying
credit for service in any position
for period before Social Security
was provided for such position. In
A. Ways and Means.—(Same as
S.I. 1569, Friedman, in 8. Civil
Service.)

AL, 1955, CURTO ~— Strikes out
provision that efTective date of
superannuation retirement of
{member of State Employees Re-
(tirement System, shall be not Jess
than 30 nor more than 60 days
after date of fillng applications.
In A, Ways and Means.

Al 1960, J. FITZPATRICK —
| Extends provision allowing teach-
ers who are not members of State
Teachers Retirement System to
elect to become members of State
Retirement S8System, to Include
those who on or after January 1,
1946 enter employment In State-
operated institution or community
college or In one supported under
contract with State Education De-
|partment; makes provision for
payments for service eredit Into
{annuity savings fund and pension
accumulation fund. In A, Ways
and Means,

Al 1963, HANKS — Prohibits
removal of elvil service employees
in competitive class except after
hearing and notice, with right to
review In Supreme Court; gives
employee right to be represented
by counsel and summon witness.
In A. Judiciary,

Al 1964, HANKS — Provides
that State and municipal civil ser-
vice employees appointed to com-
petitive, non-competitive or labor
class position of elassified eivil
service shall hold position for in-
definite term, subject only to clvil
'lervlce law and rules. In A. Ways
| and Means.— (Same as S.1. 2159,
| Moritt, in S, Civil Service.)

Al 1969, HILL (Same as 81
234, in January 26 LEADER),

Al 1970, HORAN — Defines
final average salary for State Em-
| ployees Retirement purposes, for
| those having credit for flve years
or more of member-service, to
mean highest average during any
three instead of five consecutive

years of member-service, In A,
Ways and Means,

Al 1980, LOUNSBERRY — Re-
quires municipalities to establish
| salary plan and salary and incre-
ment schedules for uniform classi-
fication of positions in classifled
civil service, for fiscal year be-
‘glnnlnn on or after July 1, 1954
n A, Ways and Means,

Al 1981, LOUNSBERRY
Permits member of State Em-
ployees Retirement System who is
employed and renders service as
fireman or policeman in any State
department, to elect to contribute
for retirement after 25 years' ser-
vice, in same manner as is allowed
for municipal firemen and police.
In A. Ways and Means.— (Same as
8.1, 2183, Santaneelo, m 8. Civil
Bervice.)

Al 1994 NOONAN — Permits
member of State Employees Re-
tirement System who is regular
appointee to position of officer or
member of municipal or district
police department or force, to
elect on or before July 1, 1955 to
contribute for retirement after 20
years of total service or at age
60; fixes contributions, annuities
and pensions. In A, Ways and
Means.

Al 2042, KIRSCHENBAUM —
Allows member of NYC Employees
Retirement System, employed by
Transportation Board following
employment with private com-
pany operating transit facility ac-
quired by City, who is not mem-
ber of system formerly maintained
by private company, eredit for ser-
rice with transit facility, if he con-
tributed amount required if serv-
ice had been with City, In A, NYC.

Al 2133, VAN DUZER - Re-

quires that teachers in cities other

more of satisfactory teaching ser-
vice, shall be allowed sabbatical
leave of six months on full pay
or one year at half pay; leave
shall be granted for every seven
years but not more than five
such leaves shall be granted. In
A. Ways and Means,

Al 2134, VAN DUZER - Pro-
vides that school term for teach-
ers services shall not be more
than 190 days during period from
September 1 to June 30 following,
which shall be considered full
year for probation, tenure and re-
tirement. In A. Ways and Means.

AL 2135, VAN DUZER—Allows
member of supervising and teach-
ing force and any other employee
of school district, whose services
are continued between July 1 and
August 31, pro rata share of an-
nual pay therefor. In A, Ways
and Means,

Al 2136, VAN DUZER— Allows
any teacher who has been ap-
pointed on tenure in school dis-
trict in State, to enjoy benefits
thereof with respect to certificate
which such teacher has been is-
sued by State Education Commis-
sioner. In A. Education.

Al 2137, VAN DUZER — Per-
mits teachers In NYC absent from
duty because of personal {llness,
certified by duly license physician,
to be excused with full pay at rate
of 10 days of sick leave for each
year of credited service, with un-
used portion to be cumulative to
a total of 100 days. In A. Ways
and Means,

AL 2138, VAN DUZER - Allows
all members of State Teachers Re-
tirement System, upon superan-
nuation retirement, pension of
1/100 of final average salary times
number of yearz of total service,
as Is now allowed those with less
than 25 years’ service, In A, Ways
and Means.

AT 2164, AUSTIN (Same s AT.
866, In February 9 LEADER),

Al 2165, AUSTIN — Provides
that regular teaching day of full
time teacher in public elementary
or secondary schools shall be not
less than flve hours nor more
than 6 hours and 20 minutes In-
clusive of lunch period; full time
teachers shall receive pro rata
pay for time in excess of 6 hours
and 20 minutes; excepts’ princi-
pals’ conferences and marking re-
gents papers, In A, Education.

Al 2194, OLLIFFE Per-
mits member of NYC Employees
Retirement System to apply be-
fore July 1, 1954 for credit for ser-
vice In U, 8. armed forces and

tion of military service and re-
tirement, he has been eredited
with not less than 15 years of
member service, and to make con-
tributions therefor. In A, NYC
(Same as S.1. 2361, FUREY, In 8
NYC.)

AY 2213, CORSO - Fixes an-

officers of NYC Munlcipal Court,

Magistrates Courts and Domestic
| Relations and Snecial Sessions
Court, on and after January 1,
| 1054, at $3,360 to $4.420, excluslve
of bonuses: allows annual incre-
ments. In A. NYC. (Same as S.I.
2396, SORIN, in S. NYC.)

AL 2246, MAIN — Extends pro-
| visions for eredit to member of
State or local employvees retire-
ment system for period of military
service, to Include post-World War
IT service during period from
June 30, 1950 to July 1, 1954 In
A. Ways and Means,

A.lL. 2280, OLLIFFE — Requires
NYC In 1954 and annually there-
after, to pay into a maximum lia-
bility pension fund, $3.000.000 to
reimburse eontributions deducted
for pension purposes from salaries
of persons who were officers or
members of uniformed force of
police department before March
29, 1940 and to match such con-
tributions; payments shall con-
tinue Into fund until #t equals
amounts subsequently to be due
and payable therefrom; fixes
schedule of options which may be
adopted In ease of death of mem-
ber. In A. NYC. (Same as 8.1. 2034,
FUREY, In B. NYC))

STENOS AND TYPIST
OVERSEAS JOBS OPEN

U, 8. State Department recruit-
ing officers are interviewing ste-
nographers and typists for over-

than NYC, with seven years or

if during period between termina- |

nual salaries of uniformed court|

Constitution

ALBANY, March 1--The South-
ern Conference, meeting in the
auditorium at Civil Service Em-
ployees Association headquarters,
opposed the admission of County
chapters Into the five Association
Conferences, now composed of
State Division chapters, .

The Southern group felt that
the County chapters should have
the opportunity of creating their
own Conferences, because their
problems are different and the so-
lutions are obtainable from differ-
ent sources, Instead of looking to
the State Legislature for statutory
salary improvements, they turn to
the Board of Supervisors or Com-
mon Council, and are not included
in the classification and realloca-
tion powers of the State Civil Ser-
vice Commission. When a pro-
posed amendment to the Associa-
tion constitution came up at the
delegates meeting, later the same
day, to allow County chapters to
Join present Conferences, it was
tabled.

Terms of Officers
The Southern Conference felt

Southern Conference
Takes Stand on Assn.

Changes

that more study should be given te
another proposed amendment te
the Assoclation, to increase to two
years the present one-year term
of Association officers. The Con-
ference felt that the terms of the
other members of the board of
directors of the Assocliation should
be considered at the same time,
The sense of the objection to im-
mediate action was that more clar-
ification is needed. When a pro=
posal for a two-year term for As-
sociation officers came up at the
delegates’ meeting, it, too, was
tabled,

The value of the County chap=
ters was stressed by several speak«
ers, some of whom reported that
County chapters themselves pre-
fer to have their own Conferences,
and themselves stress the differ-
ence in problems and forums,

Charles Lamb, president of the
Southern Conference, presided.
The other Southern Conference
officers are Roland Schoonmaker,
Ray Beeby, Herbert Nelson, and
Dorothy Browning, vice presidents;
Peggy Killackey, secretary, and
Robert L. Soper, treasurer,

WIDER USE
FOR PUBLIC

ALBANY, March 1 — The pub-
He relations committee, Civil
Service Employees Association,
submitted the following report at
the CSEA annual dinner meeting:
“Advancement in the public re-
lations program of the Association
is deflnite. It will be even more

effective in meeting the needs of
members when funds are avail-
able to carry out the recommen-
dations of this committee for an
enlarged public relations stafl,
“The public relations commit-
tee, at its 1954 organization
meeting In January, unanimously
and strongly urged that the pub-
He relations director of the Asso-
ciation be fully Informed at all
times of the progress in the salary
negotiations. Only by this proce-
dure can the public relations di-
rector have the constant back-
ground information s0 necessary
for creditable handling of the final
announcements from the em-
ployees' point of view.

“Similarly it will be to the ad-
vanlage of the Association to brief
the public relations director
promptly on the work of all com-
mittees, He in turn will be In &
position to call upon the public
relations commitiee for suggested
guidance in this field, bearing in
mind that public relations is of
outstanding imporlance In a ser-

vice organization such as ours,
Petition Praised

The Invitation is made to all
committees to avall themselves of
the public relations committee's
| assistance in matters pertaining
to furthering Association interests,
both within and without the or-
ganization, Such consultation with

the public relations
can result in better understanding
and acceptance of the work of
nearly every committee

“Circulation of thg petition
relative to the work week of insti-
tution employees was a commend-
able public relations endeavor,
This was dccompanied by distribu-
tlon of an especially worthwhile
pamphlet entitled ‘Do You Know?'
The pamphlet drew high commen-
dation inside and outside the
Association. Tt is cited here as an
example of headquarters
capability alded by member co-
operation.

“The public relations committee
has given Its full approval to the
proposed Civil Service Institute,
scheduled for the first Saturday
in May. The committee likewise
endorses the proposals made at
the recent meeting of committee
chairmen and extols the fore-
sight of President John P. Powers
in getting that group together,

“We desire to thank the officers

seas jobs, at the State Employment
Service's Commercial Office, 1 East |
19th Btreet, NYC, |

Stenographers and typists re-|
ceive $3,150 a year, plus cost-of-
living, rent and hardship post al-
lowances,

Stenographers must take dicta-
tion at 80 words a minute and be
able to type 50 words a minute,
Typists must type 80 wordi a»

committee |

stafy

Exam Study Books

Excellent study books by Arce,
la preperation for curren! and
coming exams for public obs, are
on sale af The LEADER Boekstore,
97 Duane Street, New York 7,
N. Y, tweo blocks morth of CHy
Hall, Just west of Broodway. See

minute,

edvertisement, Poge 18,

IS URGED
RELATIONS

| and staff of the Association foe
[their constant helpfulness to this
Committee.”

' Foster Potter is chairman; the
other members, Norman F. Gall-
man, Philip Florman, and J.
Arthur Mann.

Guide to New
State Pay Plan

(Continued from Page 3)
crements (about 10 percent),
Thus the net cost to the State for
the current fiscal year is $13,«
200,000,

The above figures represent
1854-55 cost only. The long range
implications of extra cost through
the new salary plan are obviously
substantial.

Change from Current Schedule to

New

The desirability of many reallo~
cations as revealed by the Civil
Service Department’s study wholly
| precludes a statutory converzion

rom the current to the new
schedule similar to the 1947 ar-
| rangement for changing from the
| Feld Hamilton Law to Lhe con-
solidated schedule, The change to
the new schedule would have to be
accomplished administratively by
| the allocation of each title in the

| State service to its proper and
equitable grade in the new plan,
It has been said before that over
“.16 percent of all positions would
‘rv(-e‘i\'v pay Increases under this
schedule and beyond that about
‘hull of the State's positions would
| be increased furiher by alloca=
tion from thelr present relative
pay levels, It is obvious that ex-
fact amounts of increase for this
very large number of positions
{cannot be determined until a
| definite schedule of salary grades
{15 adopted. Thereaflter, these de-
terminations would be contin-

pfent upon two main factors: (1)
fgood Internal pay relationships;
(2) good adjustment with outside
salaries for comparable work, as
revealed by the Civil Service De-
partment’s 1953 wage survey.

Who Is Eligible for Extra Step?

The extra step rate would be a
permanent and continuing
method of rewarding competent
amployees for falthful service.
Additional employees will become
eligible for the exira step at the
start of each fiscal year.

The general rule for determina-
tion of eligibllity for the extra
step will require that each of the
following conditions be met;

(1) Employee must have been,
on April 1, 1949, at or above the
maximum of the grade to which
his position was then allocated,
(Next year the eligibility date will
become April 1, 1950, etc.)

(2) Employee's service must
have been continuous and satise
factory since the eligibility date,

(3) Employee must not have re=-
celved a reclassification which
was in effect a promotion since
the eligibility date.

Employees who meet these con-
ditions on October 1, 19564 may be
Increased to (but not above) the
extra step rate, subject to the
Imit to amount of 1954-55 ralse,
and retroactive to April L,
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As M. C,;
Kelly
Rated Tops

ALBANY, March 1 — Kudos of
#he highest order went to John
J. Kelly Jr., for his performance
as toastmaster at the annual din-

ner of the Civil Bervice Employees
Association In Albany on Febru-
ary 24, Interest was expressed at
the smooth performance Mr. Kelly
turned In, particularly since the
young attorney is relatively new
%o the toastmaster business.

Mr. Kelly drew laughs and ap-
plause from his sudience with his
skillful fencing anent Governor
Dewey, and drew a compliment
from the Chief Executive as well,

His political jokes were new,
and “brought the house down.” He
Jooked up the background and
varying definitions of the word
Governor, finding results which
raked the audience with hilarity,

In a serious portion of his ad-
dress, Mr. Kelly reminded his au-
dience that its strength depended
en its unity.

Mr. Kelly is assistant counsel of
$he Assoclation.

Largest Number
Attend Annual

Dinner Meeting

ALBANY, March 1--The 44th
anniversary dinner of the Civil
Bervice Employees Association was
attended by the largest number
of employee representatives and
Btate officials ever to convene for
this annual function.

The event was held on Wednes-
day, March 24, in the State Room
of the DeWitt Clinton Hotel, Al-
bany. The dinner was preceded by
an afternoon meeting in Chancel-
Jor’s Hall, at which the new salary
plan was explained and action
taken on proposed amendments to
the by-laws and constitution of
the organization.

The evening meeting, at which
Governor Dewey and Civil Service
Commission President Oscar M,
Taylor spoke, was followed by a
*gridiron-type"” play and dancing
until 2 am,

Powers, Kelly Preside

The round of meetings and fes-
tivities had begun on Tuesday,
Pebruary 23; and in the case of
the Prison Officers Conference, on
Monday. John F. Powers, Associa-
tion president, presided over the
meetings, John J. Kelly Jr., assls-
tant coumsel, was toastmaster at
the dinner.

Sitting at the dais during the

dinner meeting were: Governor
Dewey; Senator Willlam H. Me-
Kenzie, Budget Director T, Nor-
man Hurd; Mrs. Hurd,; Civil Serv-|
fce President Oscar M. Taylor:
Civil Service Commissioner Alex|
falk; Comptroller. Raymond Me-
Govern; John F. Powors, CSEA|
president; Mrs, Powers: Joseph F
Feily, 1st vice Pl‘ sident, CSEA;
Virginia Leathem, chalrman of the
social committee; Rev, )‘l‘dl CK
Z:mnu-:'n.;m: Rev. John L. Jones
and John J. Kelly Jr.
The Play and Players

The play was entitled “"Songs
and Hooey for a Feller N:\mv'd‘
Dewey or Hopin' and Hintin' at

the DeWitt Clinton." Director and

production were by Tommy Stern- |

feld, lyrics and dialogue by Charles
P. O'Connell,

The stafl consisted of: Faustine
H. LaGrange, general manager,
eostumes, Mrs, Charles R. Culyer;
properties, lighting and
Charles R, Culyer; plano arrange-

ments, Elizabeth R. Conklin; or-
ehestra, Francis Murphy.
Actors in the show were: Ken-

neth E. Sullivan, Department of
Btate: Al Wehren, Clvil SBervice;
James Hatch, Education; Willlam
J. Baker, Parole; Louis A, Lulzzl,
Civil Service; Joan Hendrick, De-
partment of State; Betty Gaucas,
Department of State; Patrick J,
Rogers, Parole; Foster Potter, Ag-
riculture & Markets: Willlam E.
Flanigan, Department of State;
Martin J. Barry, Law; Patricia J.
Farley, Audit and Control; Louise
M. Hirt, Civil Service; Charlotte A,
Civil Service; Miriam T.
Taalle, State University; John J.
Korfhage, Agrieulture and Mar-
kets; Matthew W, Fitzgerald, Mo-
tor Vehicles,

FOLICE WIDOW
AWARDED $4.650

Mrs. Lucllle Starrett, widow of
NYC Police Bergeant Baul Star-
rett, killed in the lne of duty last
Beptember, has been awarded 34 -
650 by the Board of Estimate rep-
mnuu sorgeant's salary for a

-

sound, |

Idea Wins $100
For Employee

Max Mazur, an assistant super-
visor in the Department of Wel-
fare, was presented with the Janu-
ary Father Knickerbocker Award
of the Young Men's Board of Trade
at the Board's monthly luncheon
meeting at the Brass Rall Restau-
rant last week.

The monthly Father Knicker-
bocker Award is given to the City
employee who, in the opinion of
the Young Men's Board of Trade,
submitted the best suggestion to
effect economies or improved op-
eration in City departments.

Mr, Mazur suggested a proce-
dure whereby a good portion of
the cost of hospital and medical
care given to children placed in
foster homes by the Department
of Welfare will be reimbursed by
hospitalization Insurance,

Mental Hygiene Benefits
Sought by Reallocation

ALBANY, March 1 — A splrltedby two grades, except that it is

meeting by the Mental Hyglene
Employees Association, held at the
Hotel Wellington, urged the ne-

cessity of proper pay differentials
being established by administra-
tive upward reallocation after the
new salary schedule goes into ef-
fect on April 1. This schedule,
which will provide Increases under
an entirely new plan, payable
retroactive on October 1, in lump
sum, will ralse attendants from
the present G-2 to the new R-4,
R being the designation of the new
grades, Thus, the effect is the same
as that of an upward reallocation

done by statute.

Speakers pointed out the dif-
ferences in duties and responsi-
bilitles, now recognized in the Jaw,
and which would not be carried
out under the new pay plan, hence
the spread would have to be re-
Instituted to reflect difference in
duties and responsibilities.

40-Hour Week

The meeting was given to un-
derstand that Mental Hygiene em-
ployees wHl benefit most from the
upward reallocations.

A general discussion of the sal-
ary subject, and means of dis-

seminating Information on pro-

ALBANY, March 1 — In & Jet-
ter to Comptroller J. Raymond
McGovern, John P. Powers, presi-
dent, Clvil Bervice Employees
Association, urged Jarger death
benefits. He wrote:

“I would like to bring your per-
sonal attention to one element of
our Employees’ Retirement System
which In my opinlon, requires ad-
justment, le Ordinary Death
Benefit.

“At the present Hime m the
event of death while in active
service, one month's average
salary for each year of service
not exceeding six months is al-
lowed. This benefit was first in-
troduced In the Retirement Sys-

| tem over 30 years ago (1923) and

has continued unchanged. Mean-
while, two other public retirement
systems (Teachers’ Retirement
System In the City of New York,

and New York City Employees'
Retirement System) have amended
their plans to provide & maximum
death benefit of twelve months'
salary. A more appropriate death
benefit is vital since State em-
loyees do not ecome under the
goclal Becurity Act and depend-
ent coverage is lacking, Previous
estimates show that the ecost of
increasing the present maximum
deanth benefit from six months to
twelve months would be around
one-half of 1 per cent of payroll
for current services.

“Some of the additional reasons
for Increasing the Ordinary Death
Benefit are:

“(1) It is the usual rule in the
case of Group Life Insurance pur-
chased by employers to provide
death benefits equal to 14 to 2
years' salary. (General Motors,
Socony Vacuum, American Can,
Eastman Kodak, ete. provide two

ALBANY, March 1 — The com-
mittee on heart pilot program,
Civil Bervice Employees Associa-
tion, reported to the meeting of
delegates on research being con-
| ducted in the Albany sarea.
|  The report supplements the in-
\lu ‘muation given Association dele-
gates at the annual mecting last
October, which reported progress
| on the research study up to Sep-
tember 15, 1953.

Since the begi

nning of the pro-
ject 1,317 men wilhin age limits
| 40 to 54, noted have beeny exami-
{ned. Since September 15 men of
[the following departments have
been examined!:
Flood Control,

Men in 17 More

Departments Take
State Heart Test

Commission, Division of Bafety,
Board of Equalization & Assess-
ment, Veterans Affalrs, State
Liquor Authority, Youth Commis-
sion, Banking Dept.,, State Uni-
versity, Adjutant General, Depart-
ment of Correction, Insurance De-
partment, Department of State,
State College, Public Bervice,
Conservation Department,
Standards & Purchase.
Five More Soon
Men of the following depart-
ments will be examined soon;
Public Works, Labor, State PDv

lice, Department of an and De- !

partment of Audit & Control,
The committee consists of John
J. Cox, chairman; Clifford Shoro

Joint Hospital | and William Health,

|

LANGLEY FIELD, Va., March
1 — Wider use by the Government
of employee training methods
which have proved their value
in private Industry is a “must”
ftem In & true Federal career ser-
vice, U. 8. Civil SBervice Com-
missioner Frederick J. Lawton
told the graduating apprentice
class of the Langley Aeronautical
Laboratory, National Advisory
Committee for Aeronautics,

Proof Expected

“There are many good training
programs in the Government to-
day,” he sald, “but the scope of
training varies widely among
agencles, There are specific pro-
visions for training Iin certain
agencies or parts of agencies, for
certain kinds of work, for vet-
erans, and s on. This is partly
due to the variety of legisiative
provisions, some permissive and
some restrictive, that appear In
appropriation acts and in separate
l:va affecting Individual agen-
cles.”

He sald the Government needs

& unified general policy on train-
ing and a and more eo-

More Training Courses
Needed, Says Lawton

ordinated authority for establish-
ing and participating in programs
to meet & wide variety of needs,
*“These,” he said, “should Include
both in-service., or on-the-job,
training, of which the apprentice
programs are one example, and
programs to make use of the fa-
cilities of educational institutions
and private industry.”

“As more people come Into
Government executive positions
from progressive private industry,
where the value of training has
been well established,” he said, “I
think we will see some lessening
of the mistaken belief that train-
Ing is simply a gift to employees
at the expense of the taxpayer.”

MARINE ENGINEERS
NEEDED BY U S,

The New York District, Army
Corps of Enginecrs, needs marine
engineers (general), $5.940 1o
start, and engineering alds (sur-
vey), $2.950. Apply to Mr. Pagliaro,

rsonnel branch, at 80 Lafayette

treet, New York 13 N, Y, WOrth

4-T300 Ext. 438

and |

Powers Asks Death Benefit
Be Doubled to Year's Pay

years' salary). While the cost of
the Group Life Insurance is in
some Instances contributed to by
the employees, 1t is reasonable to
say that the employer's eost pur-
chases at least one year's benefit.

“(2) Previous studies show that
of 100 employees (clerical) enter-
ing at age 30, some 17 per cent die
in active service as compared with
about 175 per cent who eventually
retire or become disabled. Thus,
as regards the number of em-
ployees affected, the death benefit
iz of equal importance with the
retirement and disabllity benefit,

“(3) It is reasonable to assume
that close to one thousand mem-
bers of the retirement system died
In active service in 1953, and that
approximately half of such mem-
bers had twelve years or more of
service,

“(4) There is a wide disparity
between the value of benefits paid
to & member who happens ta die
shortly prior to age 55 or 60, as
compared with the value of the
pension benefits paid to & member
who survives to such ages and
retires,

*As president of The Civil Ber-
vice Employees Association, Inc.,
I feel that the foregoing data prove
conslusively that the present max-
imum ordinary death benefit in
our Retirement BSystem, of six
months' salary, is inequitable and
requires ‘modernizing’ to meet the
changed conditions since 1923
and to mateh general industry.”

posed raises was held. Speakers
regretted that the pay question
became so technical this year, that
it was impossible to get a full pic=
ture of the Administration’s pro=
posal In advance of the MHEA
meeting, It was given the next day
at the meeting of the Civil Service
Employees Association, to which

most of the MHEA members be-
long.

Emil Impresa, chairman of the
publicity committee of the MHEA,
reported that eagerness for the
40-hour week, at 48-hour pay, was
running higher among Mental
Hygiene Department employees
than ever. The MHEA resolved to
atk the CSEA to continue making
every possible effort to get a bill
enacted instituting the 40-hour
week for institutional employees at
this session.

In answer to a question at the
meeling of the CSEA, John P,
Powers, president, said everything
was being done that could be done,
and maximum effort would con-
tinue unabated.

Mr, Impresa ran into Governor
Thomas E. Dewey at the DeWitt
Clinton Hotel, he said, and men-
tioned to the Governor how
strongly the Mental Hygiene em-
ployees feel about the 40-hour
week, Mr, Impresa reporied the
Governor showed interest and
askd him to send a letter to his
secretary, stating full particulars,

Expansion Program

Much Interest was shown by
MHEA members in the expansion
program of the department, to be
financed by a bond issue, Some
members felt that the proposed
scheme would be amended, not all
the additions made at all the in-
stitutions as presently listed, be-
cause of other alterations making
those institutions capable of han-
dling additional types of guests,
and other reasons. However, it was
agreed that the expansion pro-
gram, if it carries with it increase
of personnel, would be a subject
of increased interest to the em-
ployee group. Close study will be
made of the expansion program.
Enthusiasm was expressed for the
State's Interest in improved care
of the mental patients, and fore-
seeing the need of caring for more
patients,

Other speakers were John
O’'Brien and John Graveline, de=
parimental representatives on the
CSEA board of directors, =and
Robert L. Soper,

r

post office,

W

Where to Apply for Jobs

U. 8.—Second Regional Office, U. B. Civil Service Commission,
841 Washington Street, New York 14 N. Y
to 5, Monday through Friday; closed Saturday. Tel, WAtkins 4-1000,
Applications also obtainable at post offices except the New York, N, Y.,

. (Manhattan), Houre §:30

STATE—Room 2301 at 270 Broadway, New York 7, N. Y., Tel

!aArcxu 7-1616; lobby of State Office Building, and 39 Columbis

| Btreet, Albany, N. Y., Room 212, State Office Building, Buffalo 2, N. Y.

Hours 8:30 to 5, excepting Saturdays, 9 to 12, Also, Room 400 at 1556
West Main Street, Rochester, N. Y., Thursdays and Fridays, 9 o &
All of foregoing applies to exams for county jobs.

NYC-—NYC Civil Service Commission, 96 Duane Street, New York
7. N. Y. (Manhattan) two blocks north of City Hall, just west of
Broadway, opposite the LEADER office, Hours 9 to 4, excepting Sate
urday, 9§ to 12. Tel. COrtlandt 7-8880.

NYC Eduocation (Teaching Jobs Only)—Perscnnel Director, Board
of Education, 110 Livingston Street, Brooklyn 2, N, ¥, Hours 9 to
3:30; closed S8aturdays. Tel. MAin 4-2800.

NYC Travel Directions

Rapld transit Mnes for reaching the U, 8, State and NYC Civll
Service Commission offices In NYC follow:

Btate Civil Service Commission, NYC Civil Service Commission—
IND trains A, C, D, AA or CC to Chambers Street; IRT Lexington
Avenue Mlne to Brooklyn Bridge; BMT Fourth Avenue local of
Brighton local to City Hall,

U, B, Civil SBervice Commission—IRT Seventh Avenue local te
Christopher Street station,

Data on Applications by Malil

Both the U, B. and the State lssue appiication blanks and recelve
filled-out forms by mall. In applying by mall for U, 8. jobs do not
enclose return vostage. If applying for State jobs, enclose 6-cent
stamped, self-addressed 9-inch or larger envelope, The State accepts
postmarks as of the closing date, The U. 8. does not, but requires
that the mail be In Its office by 5 p.m. of the closing date. Because
of curtatied collections, NYC residents should sctually do theli malle
Ing no later than 6:30 p.m. to obtain a postmark of that date,

NYC does not issue blanks by mall or recelve them by mail excepd
for nnuonMde tests, and then only when the exam notice so states

The U, 8. charges no application fees. The State and the locad
Civil Service Commissions charge fees at rates fixed by law,

k. J
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Wrs. Howard He
son (third from
left), chairman of
the Town of Rush
March of Dimes
campaign, accopts
money raised ot
the fourth annuol
basketball game
of the State Agri«
cultural and Induse
#rial School, from
Bl Williams
(left), recreation
instructor, and
Walt Dam'on.‘ n‘o

visor of physi-
::: education and
recreation, Mrs,
Arthur D. Roberts,
chairman of the
Industry fund-
raising campaign,
L looks on.

Social Committee's Work Wins Praise

ALBANY, March 1 — John J.
Kelly Jr, toastmaster at the an-
nual dinner of the Civil Service
Employees Association, specially
complimented the social commit-
tee for unsparing devotion of their
own time to making the dinner
and its auxiliary events a success,

Virginia Leathem, of the Civil
Service Department, heads the
committee, The other members
are Margaret Deveny, Conserva-
tion; Michael PF. Dollard, III,
Budget; Florence Drew, Bingham-
ton State Hospital; Rebella Eufe-

mio, Rockland State

Matthew W. PFitzgerald, Motog
Vehicle; Ivan 8. Flood, Westches-
ter chapter; Helen Forte, Civll
Service; Edith Fruchthendler, Pube-
lie Service; Joan Hanlon, Audi§
and Control; Rita Hughes, Taxyg
Doris LeFever, Workmen's Come
pensation; Lea Lemieux, Taxy
Paul D. McCann, Correctiony
Charles P. O'Donnell, Mental Hy«-
giene; Isabelle M. O'Hagan, Statey
Biagio Romeo, NYS Psychiatrie
Institute; Claude Rowell, Roche«
ester State Hospital, and Catherine

Webb, Willowbrook State School

LEGAL NOTICR

| scruLze nEADS

CITATION __ The People of the State of | g» >y EV PN
New York, By lhl: Grace of \hn‘l Froo and‘l.lna TELEGRAPH GRO"”

Independant, To MARIE K, SIAHOU the

next of kKin

and belrs st law of Willlnm

Brown also known as Vacuios YVouchilas,
droonsed, send greeling:

WHEREAS, Christ Visvikis, who resides
ot O73 West 1iind Strect, the City of New
York, han latly applied to the Surro
gate’s Court of our couuty of Now York

fo have a cortain instroment in vnl!:ru‘

beariag date

January 20, 106% rolating

o bhoth rea Ml pers Wl property, duly
proved as the last will aod testament of
Willlam Drown also kKnown us  YVacillos
Vouchilse, decensod, who wias at the time
of his death a resblent of 471 West 42nd
Bireet, the County of New York,

THEREFORE, yon wih of you are
eted 1o show ecanse before the Surrogate's
Court af our uty of * York, at the |
Halt of Records in the County of o |
Yor on the Jst day of Apri), one thou- |
sand mine hondred and Gfty-four, at half §
past ten o'clock In the forenoon of that
dny, why My Al | ar cstament |
should no to p LY I Y
will of . 1 prog

IN TES N L EX we have
eaussd the seal of t) galv'e Conrt
ot 1l sl County of Nuw York W be
hereanto atfixed

WIS S8 Honarable Goorge FPranken-
‘)"\' r Surrogats i our sald '»""l' l,V ')f
New York, al said county, the 24th .lu|
of February in the yenr of our Lord one !
thousaml nine homdeed and fifiy-four

A PHILIP A, DONAHUR,

(Sealt) Clork of the

Surrogate’s Court ‘

34
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Investigate these exceptional

# mansion. Formerly club house.:

% make offer,

of

% CARROLL ST. — 3 story, 10%

% 3 family, 12 rooms, Vacant, par-

DON'T WAIT ACT TO DAY

PR. 4-6611 %

BE A PROUD i
buys. é
* Vacant, suitable for Church or
¥ CROWN 8, — 22 room house,
’,: rooms, garage. Exceptional buy. *®
fquet, $15,090, Cash $2,750.
CUMMINS REALTY:
Open Sundays 11 to 4

BROOKLYN
* 3T, MARKS AVE. — A 14 room¥
school, Very reasonable, See and
Suitable for nursing home,

% GREEN AVE.— (at Stuyvesant)
Many SPECIALS avallatie teo Gla
10 MucDougni St Brooklyn®

*
B R R e R L B 2T

1 sk %%

ALL YACANT
PROSPECT PLACE
ONLY $875 CASH

NO MORTGAGE
9 rooms, 25 x 100, brass
plumbing, comb. sinks,
newly decorated, 2 baths,
2 kitchens, steam heat,

excellent for children,
near schools and trans-
portation.

LEONARD B, HART
990 Bedford Ave, nr. DeKalb

FLORIDA

Interlachen on Route 20 Put-
nam County, Lake and Town
lots, Finest water, Good fishing.
Owner: Willilam Peters, P, O.
Box 105, Interlachen, Fla.

| JEFFERSON AVE,
4 FAMILY

U Modern Brownstone
) 1 Vacant Apt,
$15,500
TERMS
Many Other Good Buys
SIDNEY S, MOSHETTE

1465 Fulton Street
PR 5-3789
— — 20 g~

New officers of the Fire Tele-
graph Dispatchers Assoclation are:
Frederic Schulze, president; John . C
Phillip T.|County District Attorney's Office. |

Barry, vice president;

McGovern, recording secrelary,

and John Allen, secretary-treasur=-| ADVERTISEMENT

kley, Richmond: HOW TO RETIRE SOONER

James Murtha, Brooklyn; Bernard

ter. Trustees are: Julius Feldman

Manhattan; Patrick
Bronx: John Buc

Finneran

McPartland, Queens,

LEGAL NOTIUE

known

Slootckey, dectased, who at the time of

s Zuleny Slootxkey and Zalona

CLERK JOBS FOR MEN ONLY

Only men will be called to clerk
jobs In Kings County Clerk's Of-
fice, the New York County Dis-
trict Attorney's Office, and Queens

MON'TRIA
° P.0. Box 9495-C
TLos Angeles 5, Calif,

Authentic P/fontréd  Charm

You can now obtain a MON'TRIA
CHARM to wear as a neck charm,
wrist charm or on your key or watch
chain. Not a vague “good luck" piece
but a real, authentic MON'TRIA
CHARM bearing the Hebrale Inserip- |
tion, “God Bless You."

SEE the charm of BEAUTY
HEAR the spell of WISDOM
SPEAK the magic of FORTUNE
Yow will want it for yourself, your friends and
loved ones s & symbol of the GOOD im MNfe.
Makes am atiractive colloction piocs, Avallable
by mail oaly,
Antigee Sllvertons TFinisk 21 00 postpaid
Antique  Goldtone Finlsh $3.00 postpald

by earning a small income

Government figures prove you need much
| less money if you retire to the country, and

— | now a new book shows over and over a-

O e e ot don. Tet"ana | gain how to make the money you do need,

ndepentent: 1o Attorney Geueral of the| whether you retire with or without a lot
| Biate Of B o beine fotitious the| Of money in the bank.
| ttoeed Dusband of Zulina Sloatekey, wiwo|  Fred Tyler’s HOW TO MAKE A LIV-
Khown as Lulona Slootiske antd en 2 v

loatalk it diviog, or it desd, | ING IN THE COUNTRY is “virtually a
e e st whase | Dlue print for the retired man or woman
: ‘,I".v a " Post ‘i;ll‘. ‘ rl\ln':- ;.-,‘.,::1 -X-"'I»‘I“':I':"f wanllllg tO make thCl!‘ own Wle.' ”y'
be sarctrained the petitioner nerein. za-| the Chicago Daily News.

Hine Slootskey, alzo nown as Zulenn Sloot : -

n‘\l:.‘_' and /.-y:w-]\ Slootsk v‘ and the n-_~l1 w“h ‘hl‘ bOOk’ you le.l’ﬂl

of kin of whosa names and Post Office —how to make the most income from tourist
addrons  are unkrown and cannot  after cabins and a trailer camp (including where
drligent ingquiry be aserinined by the to 10caw for the most business at m‘m
petitioner hervin, bLeing the kp:'rulm m)\u- rcntals)‘

[ O ereditorn, ne f or other ’
| w;l.w’..?'mfr .‘ll‘,.:.r /.‘u‘h-(m \'.»l:)l‘:ry. also —what to do to earn $3000 a year from a week

end roadstand (even U you never raise a

- \an 39 Ch green thing);
e A Ty o retine:| —how 500 chickens will bring you a fine v~
Upon the petition of The Publie Ad ing on your own bit of land;

ministrator of ihe County of New York,
having his oflice at Hall of Record, Room
309, Brough of Maunhattan, City and
County of New York, sa administrator of

the goods, chattels and credite of sald

deceased
You and each of you are hereby eciled
te nshow cause before the

Ha of Recormds, Room 5600, im

March, 10564,

tor of the County of New York, sa od
minisirator of the yoods, chatlels
eredits of sald deoceased,
Judicially settled,

Krave

IN TESTIMONY WHEREOF, We have
eatnsed the seal of the Surrogate's Court
of the said County of New Yuwk o be

berounto aMixed

Surrogate's
Conrt of Now York County, held atl the
the
County of New York, on the 26ih day of
at half-past tem o'clock im
the forenocon of that day, why the account
of proceedings of The Public Admiinstra-

and
sbhould npot be
and why the sum of
$600 00 should vot be expended for the
srection of a monument oa decedent's

—the best way known to learn which business
to start;

—the only sure way to get a good buy m a
business put up for sale;

—how a $2500 investment in & part-time busi-
ness will bring you all the income a retired
family may need in the country.

—4the dozens and dozens of other dignified,
easy to start part-time enterprises that pay
well in the country (from renting out equip-
ment for week end farming to dozens of other
profitable ideas),

Read this 75,000 word book now. Check
off the ways you'd like to earn a small in-
come in the country. See how easily they
make retirement possible for you — now.
Despite its big size, HOW TO MAKE A
LIVING IN THE COUNTRY costs only $1.
Money back, of course, if not satisfied.
For your copy, use coupon below,

Bargain Paradises of the World

Do you know where to find an island right near
the U.S. 50 nearly like Tahitl In appearance, beauty,
and color even the natives say it was made from a

(SEAL)

WITNESS, HONORABLE
George Frankenthaler, -
Surrogate ot our aasd
County st tue County of
New York, the 15th day of
February ia the year of our
Lord one thousand nine

hundred and AOfiy-four,
FHILIP A, DONANIUE
Clerk of the Surrogate's Court,
CITATION: The Pecple of the Siale of

New York, By the Grace of God,
and Independent .

persons Anlerssied o

FORDONSKI

GREETING:

Upon the petition of The Publie Ad
ministrator of the Counity of New York,
Hecords,
Civy
and County of New York, as administrator
of the goods, challels and credita of sald

having his office &t Hall of
Room 300, Borough of Manhattan,

deceased :

You aod oach of youw are horeby cited
sSurrogate’s
Court of Now York County, held at the
Hall of Records Room 500, im the County
of New York, ou the 10Utk day of March
1964, at halfpast o o'clock in the fore-

o show cause Ielore ihe

noon of that day, why the account of
procecdinzs of The Public Administrator
of the County of New York, as adminle
chatlels and credits
of sald decelssd, sbould not be Judiclatly

trator of the goods,

soltled.

la Testimony Whereof, We lLave caused
of the Burtogale's Court of the
snld County of New York teo
be hercunte aflixed, Wituess,

the soal

« Honorable
\haler, »

George Franken
Swrrogate of
(SKALY

New  York,
Lord ene thousand umine hun
dred and Afiy-four,

PHILIF A, BONAHUE
Clerk of e Surrogate’s Court

For thu_t' extra help you need to
rank high on the list get a special
fudy book and prepare for un

i
Dikae #t. NYG. *PHP - 40

¥roo
w TO: LEON KASMAN,
an infant over 14 years of agel belng the
creditors, next of
kin or otherwise in the estate of STEFA
KASMAN, also known as
STEFA (STEFANJA) FORDONSKA KAS.
URAN, deceased, who at the time of her
death was a resident eof Poland, 3end

our
sakd County, st the County of
the 4ih day of
February in the yoar of our

rainbow? (And that costs here are so low you not
only reach it but also stay a while for hardly more
than you'd spend at a resort in the U.8.)

Do you know where to find the world's best
mountain hideaways or its most dazzling surf-
washed coastal resorts, where evea today you cam
live for a song?

Do you know where it costs less to spend a while,
the surroundings are pieasant, and the climate well
nigh perfect in such places at Guatemala, Mexico,
the West Indies, Peru, France, along the Mediter-
ranean, and in the world's other low cost wonder-
lands?

Or if you've thought of more distant places, deo
you know which of the South Sea Islands are as
unspoiled today as in Conrad's day? Or which s
the one spot world travelers call the most beauti-
ful place on earth, where two can live in sheer
luxury, with a retinue of servants for only $176
a month,

Bargain Paradises of the World, a big new book
with about 100 photos and 4 maps, proves that if
you can afford & vacation in the US,, the rest of
tht world is closer than you think. Authors Nor-
man D, Ford and Willlam Redgrave, honorary vice
presidents of the Globe Trotters Club, show that
the American dollar Is respected all over the world
.| and buys a lot more than you'd give it credit for,

Yes, If you're planning to retire, this book shows
that you can live for months on end in the world's
wonderlands for hardly more than you'd spend
-|for & few months at home, Or If you've dreamed
of taking time out for & real rest, this book shows
how you can afford it

In any case, when it can cost as little at $24.50
from the US, border to reach some of the world's
Bargain Paradises, it's time you learned how much
you can do on‘:l;: ¥ un’:y you've u;t. Ser;?xwé:
Bargain Paradises of the World. Price
coupon to order.

Where Wili You Go In Florida?

If You Want a Yacation You Can Afford
Florida needn’t be expensive—not if yow
know just where to go for whatever you
seek in Florida. And if there’s any man
who can give you the facts you want it's
Norman Ford, founder of the world-
famous Clobe Trotters Club, (Yes, Florida
is his home whenever he isn’t traveling!)

His big book, Norman Ford’s Florida,
tells you, first of all, road by road, mile
by mile, everything you'll find in Florida,
whether you're on vacation, or looking
over job, business, real estate, or retire-
ment prospects.

Always he names the hotels, motels, and
restaurants where you can stop for the
best accommodations and meals at the
price you want to pay. For that longer
vacation if you let Norman Ford guide
you, you’ll find a real “paradise”’—just the
spot which has everything you want,

Of course, there’s much more te this
big book.
if You Want a Job or a Home in Florida
Norman Ford tells you just where to head,
His talks with hundreds of personnel manw
agers, business men, real estate operators,
state officials, ete. lets him pin-point the
towns you want to know about if you're
going to KFlorida for ¢ home, a job with a
future, or a business of your own. If you've
ever wanted to run a tourist court or own
orange grove, he tells you today's inside
story of these popular investments.

If You Want to Retire on @ Small Income
Norman Ford tells you exactly where you
can retire now on the money you've go
whether it's a little or a lot. (If you nee&
a part-time or seasonal job to help out your
income, he tells you where to pick up ex-
tra income.) Because Norman Ford always
tells you where life in Florida is pleasant~
est on’a small income, he can help you te
take life easy now.,

Yes, no matter what you seek in Florida
—whether you want to retire, vacation,
get a job, buy a home, or start a business,
Norman Ford's Florida gives you the facts
you need to find exactly what you want
Yet this big book with plenty of maps and
well over 100,000 words sells for only $2
~— only a fraction of the money you'd
;?pndd needlessly if you went te Florida

ind.

For your copy use cou below.

FILL OUT AND s-np AT WClplg:QUICI pELIVERY

! Mail o
LEADER BOOKSTORE
97 Duane Street, New York 7, N. Y.

I have enclosed $.......... (cash, check, or
money order). Please send me the books checked

below. You will refund my money if I am not
satisfled.

O ?ASOAD( PARADISES OF THE WORLD,
1,

[J WHERE TO RETIRE ON A SMALL INCOME,
s

[J Fred Tyler's HOW TO MAEKE A LIVING IN
THE COUNTRY. $1.

[0 NORMAN FORIDr FLORIDA-where to re-
tire, vacation, get a job, open a business,

buy & home. $3.
[) SPECIAL OFFER. ANl 4 books above fer ¥

L VT T SRS ——

Address
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CIVIL SERVICE LEADER

+ REAL ESTATE -

HOUSES — HOMES — PROPERTIES
THE BEST GIFT OF ALL — YOUR OWN HOME

Page Fleven

MANHATTAN APTS. - LONG ISLAND

READ THIS FIRST FOR

THE BEST HOME VALUES
IN QUEENS

LONG ISLAND LONG ISLAND LONG ISLAND

136TH ST. WEST

2 ROOM APARTMENTS
Beautifuly furnished plus
complete kitchenette

specially designed to fill all the
needs of working couples

Do You Need Big Cash?
NO!— Only Small Cash

for G. .'s
NEW LOW CASH POLICY FOR G. I,
JAMAICA, L. L $6,500

featuring furnishings by Wana-
maker—Laundry room in base-

WA §-2428—10 AM. to 2 P.M.
N 5.7022—4 P.M. %o & P.M

St. Albans

porch, expanmion aitie, semi finished

basement, steam beat, oll burner, par-

quet floors throughout, £ modern tied

baths, detachod 1 oar garage, large

plot, private driveway. Terms arraneed

for elviliane. Cosh for velersas 33,000,
doced Price

Red

South Ozone Park

cotored tile bath, steam heat, @oll burn-
er, oak ficors throughout., Ample
closets, knotty pine kilchen eabinet,
formiea top, venetian blinds, land
seaping and shrubbery. Occupancy next
soring, 3500 down payment d all you

CASH 5200 G. 1.

4% Beautifol Rooms, modern Kiteliwn, new gae range, foll

Wew detached bungulows, brick mnd basement, aver-sive garage, residentinl loeation,
ment with washer & dryer 3% story detached 1 family dwelling, | frame. & serge sun filled . reome. foll SOUTH OZONE PARK " $7.900
REFERENCES REQUIRED. CALL § farge sun-filled roome, enclosed wun | ponred eomcrete basement, Hollywood '

6% Beautifal Rooms, modern kitehen, steam heating unit,
full basement, shingled esterior, oyver-sized garage.

RICHMOND HILL YIC.
CASH $200 G. I.

1 family, folly detached and shingled, new alumingm storm

$8,500

: ABcagbober e : ::mblnn::-::uv,/:sdou-. modern kitehen, A-1 eondition through-
FOR SALE $12,000 $12,140 AR e
West 151st St. MORTGAGES ARRANGED CASH $200 G. I.
Nr. Convent Fully detached and shingled, 6'% rooms, 3 bedrooms, mod-
10 FAMILY HUGO R. HEYDORN ern kitehen, theemostat controlled heating,

0100 plot,

Oood Condition & Incosae
PRICE $13,950

friveway and -ever-sized garage,
ALL HOMES AVAILABLE ON ESSEX LAYAWAY PLAN

111-10 Merrick Bivd. — Near |11th Avenue

v A\l
Cash $2,950 JAmaica 6-0787 - JA. 60788 - JA. 6-0789 E: E ‘
Call Agent CALL FOR APPOINTMENTS TO INSPECT S S .
PR 4-6611 Office Hours: 9 AM-7 PM Mon. fo Sat.—Sun. 12 Noon te & PM 88-32 138th STREET, JAMAICA
100 feet North of Jamaica Ave. on Van White
'ROOKLYN Blvd. — Call for detail driving directions. Open

everyday.

GET RICH QUICK
Own Your Own Meme

BAISLEY PARK
Beautiful 4% room bungalow,
1 family, modern kitchen, tile
bath, full basement — home
enly 2 years old.

$10,500

$O. OZONE PARK
Two family frame, two 4 room
apts. detached, oll heat, excel-

Hurry! Hurry!
UNION STREET
Execellent neighborhood, attrae-
tive limestone, modern kitchen,
tile bath, all large rooms, par-
quet floors. Wall to wall broad-
Joom in Mving room. Finished
basement. Steam by eoil; ene

block off Easterm Parkway.
$14,9%00

MACON STREET
Large 2 family, solid brick, excel-
Jent condition, nice neighborhood,
good income, steam by oid. Floor

S. Ozome Pk. $7.990 AX. 7-7900

G.l. $290 POWN
Colonial detached § room home,
steam heat, fully insulated, near
and 3 room apts, Oil heat, full
stores and transportation.

Richmond Hill $10,4%

2 family detached, garage, 4
basement. A steal! Hurry fer
this one. G.I. $400 down.

A mrge selection of ether sholos hemse
= all price mages

OUTSTANDING VALUES

SOUTH OZONE PARK

Pour large bedroome. Corner, detached, muceo dwelling, stiractively reno

valed from top te beltem, Brand mew witra modern kitchen, Mrand wew

Hollywood eolored Mle bath, Jarge oversize lving rom, oil hot water heal-

g mystem, I ear garage. Fine residentinl comniunity, Price s“ m
L

. $12,500—-Cash $3,000 lent eondition.
EcllinAtRP[Ees H. VAI.;GHAN e o o et 51"‘:;_’::"5 C“P':l“:m?“m Hillside Gardens

DIPPEL
115 - 42 Sutphin Blvd.

OLympic 9-8561

Beaatiful detached bome. Mucec
bangalow, T-rooms, (3 bedrooms),
finished basement, log-burning fire-
place, ultra modern kitehen, garare
with ever-hanging doors, arge wo

¥
Snssionally landacaoed piet. 4n deal | ¥ euticat buy for onty

$13,650 $7.500

2-family brick and shingle, de-

tached 4 and 5-room apart-

ments, ol heat, semi-finished

basement, Cash for G.L $1,150,
$11,500

SPRINGFIELD GARDENS
One family, 7 rooms, 4 bed- ||
rooms, plot 60x100, garage, oil

Lovely detached § room bome
which features large roonws, You
ean walk 0 Independent Subway,
‘menr schools mnd play eenter, EBx

GL. 2.7610
189 ;ioward Ave,, B'klyn

FULLY FURNISHED
ALL VACANT
ONLY $375 CASH
NEWLY PAINTED

i _ | Can't advertise them all The: Iy a f '
by rauet floors. REAL BUYS Jovely buy | We | m all , .. se are-only a few of many
:msti) y pls;:\;}.ur::. fully SAteiiy me &1 $2.000 $10,999 | § eutistanding values. If you want & home . .. We have it ! | |
furnished to your taste, p . " : - ‘
beautiful block, big back= 2 family 8 rooms, finished base- HOLLIS | ALLEN & EDWARDS
yard, excellent for chil- ment, modern tile baths, 3 kit- Brick and stucco, ranch home,
dren, Easy monthly pay- chens, 2 car garage, lot 50 x 71 rooms, finished basement with ? 168-18 Liberty Ave., Jamaica, N. Y. Olympia 8-2014—8.2015
ments arranged 100. Don't miss this one. Price bar, oll, modern conveniences. !
$14,250. Civilian $3,000 down. $12,999
LEONARD B. HART '
930 Bedford Ave. nr. Dekialb || §ST. ALBANS Gl $1,500 ADDISLEIGH PARK TOP VALUES IN HOMES
s 1 family 6 rooms and sun porch SPecia'
detached home, nicely decor-

ANl brick home of 9 rooms, plot
45x100 finished basement with
bar, oil heat, garage. Many ex-
tras -— a bargain at

BPRINGTIME SPECIALS—JAMAICA: Fully detached, 1 family,

containing § large modern rooms, steam heat, gar- $8 ow
(]

age, good location, many exiras

ONLY $975 CASH
é FAMILY — BRICK
NO MORTGAGE

ated, oil heat, garage, loads of
other features. A very good
buy. Price $11,650.

2 FAMILY DETACHED 4 rooms down, 3 up; modern kitchens
YACANT — 26 ROOMS St. Al.buns—A Dream Home $14,999 and baths; steam heat, garage. Must be seen Y
6 family, 3 story brick, 1 family solid brick, 634 rooms FHA & GI MORTGAGES
6 kitchens, 6 baths, par- detached, large plot, finished ARRANGED

basement with all modern lm-
provements, Act mnow. Price
$15,900. Others of this type are
sold for much more,

MALCOLM BROKERAGE

106-57 New York Blvd.
Jamaica 5 N. Y.
RE. 9-0645 — JA, 9-2254

2 — - WHITESTONE
so- OZONE PARK 147th St. and 4ih Ave

quet floors, brass plumb-
Ing, owner will decorate
entire house, nice block
near subway, beautiful
home, plus Income. Easy
payments arranged,

LEONARD B. HART
990 Bedford Ave. nr., DeKalb

BATISFACTORY TEKMS TO Gl's sna NON

TOWN REALTY

Gl's
Per overy Wype bome eall

Arthur Watts, Jr.

IAB-82 175 Flace, B, Albans
JA 63260
® AN t0 7 PM_Sun, 11.80 FM

186-11 MERRICK BLVD. SPRINGFIELD GARDENS
LA 7-2500

New brick, 6 room ranches, wside hall,
0 NEOH - FO 00 Lexer Located In & lovely section. You SECURITY FOR sarage, hol water ofl heat, oversize plets
Susevess v o ST: ALBANS will find this 6 room frame $19.200
sty P g s R e me with side drive with all 1954 EGBERT AT WHITESTONE
A ofl, hot waier heat, hardwoed foom. ||J{modern fixtures and oil heat
GOOD INVESTMENT attractively docorsted and  arraoged FL. 3-7707
Sroughout, Oan you afford W pay real

and garage. A real steal at FIAMAICA v eenees.$11,000

HERKIMER ST, nr. Howard. [{[] ¥hee you can buy & nice howe for w $7,500 Detached one family with 6
3-story and basement; good $8.999 lovely rooms, colored tile bath,
condition, Price $8,000. Cash, CALL AGENT Call Agent B EIzen, 90 MG, Serms ST ALBANS
- 95 1-1818 k5 10148 lELmmursT ......$10950 .
GATES AVE. nr. Btuyvesant ||| """ — 6-3 P.M. el iR naty wuntffl] Tvestors. detached, 1 family, 6
Ave,, 4-story, brick, steam heat, : ern 1 iamily, 8o attractive rooms finished base-
oll. 4 apts, and store. Price m:i‘sulcov“'r U_PIIOLDS S— S—— with 6'3 rooms, eoil, garage, ment with bar, patlo, side drive,
$11,000. Cash $1,5600, SMISSALS very convenlence, nr, trans- garage and many extras.

ALBANY, March 1-—The Btate BRONX portation, See it now, Cash and SR R SRR TR
HALSEY BT. nr. Ralph Ave, ||| Court of Appeals has upheld the terms. RS ;
8 family, brick, eold water, 5 ||| dismissal of five NYC policemen M — PIVE RM. APTS, BARGAIN — $10,200
room apt. vacant, Price $11,000. ||| pamed by Harry Gross, convicted Rent $4 858 Other Fine Homes la | CALL AGENT
Cash $3,250. boo:ttmtker. as having saccepted PRICE $19.500 All Sections of Queens ‘ OLB8B-0405

graft, Also
L. A. .EST The court denied the former of - CALL JA 60250

WASHINGTON AVE,
3 Famlily — $11,900

ficers’ charge that the departmen- R - TED - BR
tal trials, which resulted in their The Goodwill Realty Co. HELP WANTED FEMALS

Glenmore §-0575

dismissal | 1952 hast CASH §1,850 WM. RICH MAKE 'HU.\'I',Y at nonLu Miiremiog e
May, ' ' v velopos for adveriise Jse \Wypewriler o

38 ltl‘Dh )A': ‘b;lﬂnm put themnm d{)uble Je'o‘:a:rd;'zt Call Agent “ Lie. Beoker Roal Nelate l.ou(:l:nl:nd. 'Good“nl:;lt.:d wn;‘nu:o:lu'«;lm.
vo.). Brockly lacked corroboration of the Gross PR 4-6611 NS48 Mo Sosk Binl, dumnion B B1 | B e ke Btaie’ B 6 2l

R B Al B & o) 10645, Wichita, Kasess,
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NOW! With this Guaranfeed, Tesi-proved, Scienfific, Miracle-ssaling Formula

YOU CAN PUNCTURE-PROOF 8

THE TUBES NOW IN YOUR TIRES .5
S

+»END FLAT TIRE DANGER! {..a....':."'."..':..-‘:.'.,‘.“....'.‘"..n‘.' Rons
» END FLAT TIRE TROUBLE! gﬂ..& e ST SATR
»END FLAT TIRE WORRY! {3227

i:

POST-
PAID

Set of 4 only|*7.92

Think of it! In just 4 MINUTES you can
SAFE-T-GARD all 4 tires for LESS than
the cost of ONE puncture-proof tube.

g MONEY BACK GUARANTEE

'. Dou t Ief zour loved ones or yourself bocm "FLAT-TIAPPED"

Anyone who has over had & flat ¢tire out om the read
knows what & “nightmare™ situation it is~—especially
with small children in the car. Bad enOugh whea k
happens on a lonely road where helping hands—ss well
a8 houses—are few and far between. Even worse om &
crowded parkway where it is sometimes impossible ve
get a disabled car off the road and out of the terrify-

ing traffic stroam. Wich Safs-T-Gard la your thres thesy
"horrors™ can be forgetton. You snd your wifs cam
drive aaywhere confidently—secure in the weaderful
koowledge that you are riding on tives that ase
scientically protected with guarantesd Safe-T-Gard
agrinet FLATS aad BLOWOUTS due %o puastured
tubes. Petter mail the coupen below, sight awepd

How scientists labored t¢ How
perfect Safe-T-Gard—
It would be hard to count the houms
and the dollars that went late the

Safe-T-Gard is applied
to all 4 tires in 4 minutes—
Just jack wp the wheel sntil B re-
volves freely. Unscrew velve core and

rosearch and development work om  let out air. Place valve ot fop of Kre, bt"-u throsghout the pusciuwe
Sofe-T-Gard. There wore many failures  Screw Safe-T-Gard tube onte fire wulnerable arsa of the tbe Ths
bofore the final and miraculous Safes  valve. Tum Fire until valve s ot bok  amazing sompoond swrosnds ey

T-Gard was evolved and perfocted.
It is another great tribule to the re-
sourcefulness of American scientishs

tom, Squesse compownd inbe tube
until containerisempty. Unscrewtube,
replace valve core snd reinflate.

ROAD TESTED BY
AMERICAN TESTING
LABORATORIES, INC,

Here s their officiel repori:

1. Apnliod tube of SafeT-Gard | cach tire o road test ev

as per printed instructions inte | oall and lack golng

eurh G60x10 Lire of rosd tost troad and piercine l-- tuba
oar, Tires wore conventionsl

Car was Lhem drives for
Los, well worn, with inuer | days with tacks and oall a
tulies that had been previously lw Ures over Bolh roush
patched, Tives were thea und ordinary roads. Nall and Lacke
formly inflated to 32 1ba. pree wors (het removed and xno
sure. Actual time consumed te sure of Yo
tsert Sufe-T-Gard was appros- e loss of alr was loss Whas

Amately 1 miudte per tire

2: PIERCED each m;. 'l?. ¢ (hv”-um;id
three 1° naily and two oal e a

u-.'rmuh tedad punciuring innee | showed ne farther ol ow
tube. Car was driven 10 miles, Prees

6 miles on gond roads, 8 miles LCONCTUSION

on rough roads, Nails were re

moved and tire prosvire re our A indicale that Sale
cheocked. Averaxe loss of air ia | T-G iminales Sl  tewe
each tire was approxumately ere by erdinary punclarea
A pound This & asrompll b e

8 Two A" tacks and one ¥*

Bl were then Loseried ate

Safe-T-Gard Is & naw
but thoroughly road
tested scientific form-
ula that actually seals
punctures while you
drivee. This self-
sealing compound
Imstantly secals of any holes eor
eracks developed through nails,
bits of metal and so forth.
s more Safe-T-Gard can be
to your present tires while
re om the car—oo changing of
tires required.
In addition te the vital protee-
¥ea it gives to your loved ones and
Safe-T-Gard has other very
m-.uat advantages, too. It helps
%o increase the life of both your
tubes and your tires. Distributed
Hdt our tubes by centrifugal ac-
o-T-Gard compound helpe
hq your tires in balance thus in-
creasing dtlvln( efficiency and safe.
W while uneves tire wear.

Asswers %o fthe

estimates indicate
that over half a
million tires are now
peotected with Safe-T-Gard

How Jong will an application of
T-Gard im a tube give me
puncture protection?
A. One npplication of Safe-T-Gard
will puncture protection for
the life of the tube or as long as
the tube walls themiselyes retain
their strength.

Q. Will Safe-T-Gard burt the rubs
per im my ioner tubes?

A.No indeed! On the contrary,
Safe-T-Gard will actually tend te
increase the life of your inner tubes
even though mo punctures occur.

Q. What protection de I have ¥
Sd:-T-Gud does not work in my
car
A. Every tube of Safe-T-Gard o
backed by an ironclad guarantee o!
money back unless it is absolutely
satisfactory. You are the sole
judge,
Q. Will Safe-T-Gard harden in coll
weather or tarm te liquid in heat
A. Absolutely not. Saf-T-Gard is
unaffected by changes im either
temperature or altitude.
Q. Can I use Safe-T-Gard ia a tube
that bas been patched?
A. You certainly can. If the patches
are properly put oa Safe-T-Gard
will actually increase their effce-
tiveness as patches. However, you
can't expect best results from Safe-
T-Gard in tubes that are im poor
condition. Don’t expect Bafe-T-
Gard to do the impossible.
Q. After Safe-T-Gard iz applied in.
fide the tube won't it clog up the
nir valve?
A. Positively not, The important
valve core is taken out before Safe.
T-Gard is squeezed imto the tube.
There.should be ne residual come
pound when valve-core is put back
Mail Coupon Promptly
With se much fo gain by the applicatien
of Sate-T-Gard %o your ¥res for such s
ahaziogly small Investment (only $1.98
per fire) yom certaicly ows it e your
lsved onts and yourself to mall the cone
peu bslow today o7 temeriow for UG

New York 7, N. X,

SAFE-T-GARD DEPT.
Dept. CSL — 305 Broadway

Qentlemen:

I enclose $....e0.. for which send me Safe-T-Oard

R o ae 6 0'we tires ot $1.92 per tire,

I understand that ¥ for any reason I am not satisfled,
I may retum the empty tubes and receive full refund.

(In New York Ciy pleasse add 3% for New York Oy
m--—. - L L SR K N L}
ADDRESE ......om

e e e vs e .

SRR e e e

...

e T e
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Postal Eligibles To Get
Jobs Starting Mar. 22

The Becond Reglonal U, B, Civil
Pervice Commission has announced
that written tests have been given
%o more than 10,000 persons who
applied for clerk and earrier jobs
with the New York, N. Y., post of-
fice, James E. Rossell, regional é&i-

are being rated each day, and
eligible list should be
March 10, in time to

pointments en March 22

o

LEONARD B. HART TO MOVE

The real estate firm of Leonard
B. Hart will move its offices to 990
Bedford Avenue, Brooklyn. It e
mow located at 984 Bedford Ave-
nue. The concern specializes
sales of small residential proper-
ties in Brookiyn and surrounding
Areas.

SUB SCHOOL CLERK
Bt ey 105t || tessional advice to Central

left, W. E

menta on No. 91

er, Fran I.Ildqlhl:.';.

Graz Castellano (center, with back fo camera), State bowling champion, gives some pro-
bowlers, during @ recent exhibition at the hospital. From

Pearson, P. Tuma (behind Mr. Pearson), R. YanCott (par-

tially hidden by Mr. Castellane), J. Connolly, J. Marcellus, L. Martinsen and T. Asher.

City Exam Coming For

HEALTH
INSPECTOR

(934,010 %4 .045)
Fiing March 9.24 Exam soon

INTENSIVE COURSE —
COMPLETE PREPARATION

Class Mects Thursdays at 6:156 pam.

Beginning Murch 11
Write or Phone
Eastern School AL 4.5029
133 2nd Ave., N.Y. 3 (ot 8 54.)
Please writse me, free, about the
Health Inspoctor course,
WAME .c..o66086ccduncessinnites
ADDRESS . svieenee “ee
WURD coossstosssosnerssesne %

City Exam Coming For

PAINTERS

$2.88 hourly, 200 days a year ($5,068)

you recoive your motices i Apell o
Mar.

Ses. 1 fat, Mar. § 10:30-13:90

SPEEDWRITING INSTITUTE

B8 W. 42 B4, NYO Em 1, * floer
Write or ecall only Fa 74480
*D. Kappel, M. A, Groax & Pitman
3218 Mott Ave, Far Rockaway, N. Y.
*Lecturer School Records and Accoundis
st Brookiyn College

244 POSTMASTERS
TO BE APPOINTED
WASHINGTON, March 1—Pres-
{dent Eisenhower has sent to the
Senate for confirmation the names
of 344 postmasters in 38 Btates,
including Anthony J. Rivers, for
postmaster of New Rochelle. Ear-
Her, the President submitted a lst
of 272 postmaster appointments

EQUIVALENCY
HIGH SCHOOL

DIPLOMA
Isswed by MY, Board of Regenis
@ Coc'cu:q c:n
L J .
» l.:"l:ldlzv'Am

A Pewiectically Well Puld Frodosslensl

Steactype & STENOGRAPH
Convention &

® Small Classes
$35 - TOTAL COST - $35
Ol or wnd fer Selder

YMCA Evening Scheel
15 W. 63rd i, New York 28, X.X.
ENdloott 38117

llllllllllIIIIllIlIIIllIl|lllllllllll"lllll§

POLICE CANDIDATES

PHYSICAL TRAINING

® Regulation Obstacle Course ®

Day & Eve. Scssions. Small Groups.

Individual Instruction, Free Medical
Membership Privileges

BRONX UNION YMCA

a0 E 161 B, (3rd Av. EI") NE 57800

Court Reporfing

Interbeoro Institute

B W. T4th Bt (off Cent. P

A Pantsstically Well Pald Profossbend
Stenotype & STENOGRAMM

ALL VETERANS i
Cowrt Reporting
You may sttend school from 8 AM. %o (Pittman, Gregs or Machine MNened
1 PM,.orl o6 PM and receive full Also Short lnexpensive Courses
ubnistence with parttime work priv *COMPTOMETRY
flegea, Floxib'e program arranged *BURROUGHS BILLING
ALL EXEULTIVE SECRETARIAL *RURROUGHS BOOKKERFING
ACCOUNTING & BUSINESS COURSES || DAY & EVE Establiabhed 2008
Day & Eve. « Free Plucement Serviee REGISTERED BY ARGENTS
Also classos for Non-Velerans APPROVED FOR VETERAWN
COLLEGIATE isonirere | INTERBORO  INSTITUTE
501 Madison Ave, (at 52 St.)PL 81872
MW, M sl (el Cond i) N YW

READER'S SERVICE GUIDE

Mr. Fixit
PANTS OR SKIRTS

match your jackets. 300,000 patierns

weon Telloring & Weaving Co., 1688
Fulton B4, commer Broadway. MYO (1
Right up). WOrth 2.2517.8

HNousebold Neceossittos

FURNITURE - RUGS
AT FRICES YOU CAN AFTOGS
Furniture, appliaoces, gifta, clothing, ebe
(o4 real savings) Municipal Empiopess Bes
vies, Room 438, M Park Row, OO0 7 8000

TYPEWRITERS RENTED
For Civil Service Exams
Ne do Delives w0 the Examination Reess
ALL Mokes — Easy Terms
ADDING MACHINES MIMEOGRAPHE
INTEENATIONAL TYYPEWKITER O,
MO E Bith St RE 47w
R YO Open tl) 6:30 pm

Rate high en your next Civil
SBexrvice Test. Get a Study Boek at
The Leader Book Store, 97 Duane
Street, New York 7, N. X.

Complete Guide to Your Civil Service Job

Geot the caly book that gives you (1] 26 poges of sample eivll
service exams, ol sabjects; (2) requirements for 500 goveramest
Jobs; (3) laformation about how fo get @ "patronage” job—without
faking & test, and & complete lsting of sach jobs; (4) Tull Informe-
HNoa ebout veteranm preference; (5) tells you how to transfer frem
ese job to another, aad 1,000 additional facts aboui goveramest
Jobe. “"Complete Guide to Your Clvll Service Job" is written e
you can enderstand W, by LEADER editor Maxwell Lehmes ond
geseral manager Mortea Yarmon, s ealy $1.

LEADER POOKSTORE
97 Dwene Street, New Yeork Chy

Pecse send me « copy of "Com Guide to your Civil Serviee

Job™ Maxwell Lehmon end Yormen, | enclose M =
pus Moc for postage,

[y

PR

Employee
Activities

. Erie County Home
and Infirmary

®
3

n

Bte

i

J.

E

'!E

INTENSIVE COURSE
COMPLETE PREPARATION
NEW SATURDAY CLASS

2 EDUCATION EXAMINER
KEY ANSWERS CHANGED

Two changes were made by NYC BEGINNING MARCH 0 at 0:30 AM.
tn the examiner, Board of Educa- On the last Foreman of Palnters exam,
2 8 of the top 10, and 17 ont of the 36
tion, written test, he!d December |8 oy passed. wers otir stiidents,
30: Item 38, delete; 162, Write o Phone
Aor E
Eastern School AL 4.5029

133 2nd Ave., N.Y. 3 (at 8 St.)
Please write me, froe abont the
course for the Fainler examination,

Co-Bd. AN Vets Accepted. Apply NOW

NAME

m Association, sddressed a SADIE .mﬂ.-sﬂNEss ADDRESS ,.cvccccesncrsacsses ees
recent mmeting of the Erie County |} COLLEGIATE INSTITUTE BORDY ¢ TF sutyins coeinniks T e
Home and Infirmary Unit, CSEA. 504 W‘A,:'_;‘“_:; )n 8-1872.3
wnit hopes fer -. ﬂ ,: . City Exam Coming For
o HOUSING
The snoual eard party, st the Train Fer
Boose Hall Lancester, was a big
Moo lLinds Vreas, e ASSISTANT
chalrman, thanks sl whe eem-
tributed te the affalr, — “332:02-‘34-200 o
Plans are being made for a § _ar, TeA% EXGM ey
of small card partios te be PHYS'CAL TEST INTENSIVE COURSE
i the spring and fall COMPLETE PREPARATION
Among wnit members who st~ MM Course Clam Meete Tuer. aad Thure
ning are 10 M
fgnded the Erie chapler @oner st | Wit All Equipment
and Mrs. Jack Husson, Frank
Burke and Linds Vroman. Deputy Lowest Rates Bostern School AL 4-5029
Conmmissioner Harold M. Petrie o . 133 2nd Ave, N.Y. 3 (at 8 St)
also attended. Eastern District YMCA || riaee write  me. frre,  avous  tme
179 MARCY AVENUE Housing Asslstant ecourse
d. N. Adams Memorial Marcy Station Jamalca *e 5 (R S G A L
YHE FIRST roller skating Brooklyn 11, New York ,
party of the season was enjoyed BTagg 2-8300 ADDRESS ,..s000c0000it0nn0scnss
by 14 members of the J. N. Adam BOMEY. 25 /0 vaaaenenesrasedis 495 |
Memorial Hospital ehapter, CSEA,

Dunkirk Roller Rink They
wart, E Yeager, V., Yea-
Smith, M. Bea-
ett, F. Moss, M. Moss,
R. 8mith, B, Besse, V.
and E. Zollinger, Except
few minor spills all reported

. All

START TRAINING NOW!
cavice Physical Exams

SERVICE

PATROLMAN

Special Classes Under Expert Instruction Now

-

TA 9-0071

In Session. All Required Equipment.
Facllities avallable every weekday from 8 am. to 10:30 p.m.
Three Gyms, Indoor Track, Bar-bells, Scaling Walls, Pool, and
General Conditioning Equipment,

BROOKLYN CENTRAL YMCA

§5 HANSON PLACE, BROOKLYN, 17

CIVIL SERVICE COACHING
Technioal Eongineering, Transmi Kxeees
LICENSE PREFARATON
Stallonary Bogr,
Bostrician, Pref. Engr, Arch

-ni-nu.

Brafting._Deosign.__M
MONDELL INSTITUTE

0 W. 4lst 8. (Bet 19100
Branchos W Bronx & Jamasioa

B
Rofrig. Oper. Master
Sarveyer

Wis 7-3004

Near Flatiands Ave, Long Island R.R. Station, Phone ST, 3-7000
— - .

— — = —

SCHOOL DIRECTORY

Academic sad Ceommercial ~ OColloge Preparatory

Sullding & Plant Masagemeont. Stautlonary & Custodian Engioeers License Preparstions,

BORO NALL ACADEMY, Fiatbash Exti, Cor, Fulton, Bkiyn. Regenta & GI Approved
VL. 8-3477.

Buoslutes Behools

THERE WASHINGOTON BUSINESS INST. 2100-7'h Ave. (cor. 120th S4) N.Y.O Secretarisl
ARE aad oivll sorvice Walnioe  Moderate cost MO 26050
MONROE BCHOOL OF BUNINESS, Secretarish, Accounting, Velerans Accepted, CivE
Bervice Drﬂuu‘u‘o- Eaat 17708 84 and Bostos Rosd (RKO COhester Thoeales
Bldg.) Bronx. 3-5600.
BUSINESS ADMINISTRATON
v, Accounting - Beskkeeplug "TROLYSIS
EXECUTVE SECRETARIAL —
Benography - . Faiate
R R e KREE INSTITUTE OF ELKCTROLSIS —  Profitable full or partiime carcer im

Advertising -+ Balemmasoshly
Bofresher COourscs
BAY & EYENING & O0-ED
@

'3‘.". - AR Vets -'»n.‘u' NOow
PUSINESS
COLLEGIATE JRusihess

501 Medisen Ave., N.Y, PL 8-1072
(AL B%nd 81

permanent balr removal for men sad women, Free Nook 'C', A8 K 4lst B
N Y. C. MU 34408,

A B N NACHINES

POR IBM TAB BOATING, WIRING, KEY PUNCHING, VERIFYING, ETQ.
Comblaation Business School, 138 W, 1260 B4, UN 43170,

Bociciartal

SRR RS L e e T
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Year’s Greatest TV Value
New 1954 Westinghouse
21" Console

S0 0.0 0. 0.0 0.0 .0 0.0 0. 0. 0.0 0.2 .0 0.0 0 0.0MNLLILLILYY Y .‘.

Terrific Values

NO STREAKS NO FLUTTER NO FLOPOVER

: NEW 5.STAGE ELECTRONIC CLARIFIER keeps your picture

} eloar of interference.
N : NEW 100-MILE-PLUS TUNER gives superior long-distance receptions
: AUTOMATIC AREA SELECTOR adjusts for local, distant oc ine

B l i between stations.
8 H SINGLE DIAL UHF/VHF optionak
TRUE DIMENSION PICTURE reproduces all delicate shadings with
Seie o

The Engleton, Model 830K

BIG TV VALUE! Flawleas 21-inch picture and latest auto-
matic features in a bandsome Westinghiouse mahogany - finiek
console you'll be proud to ownl %

ALL MODELS
IN
STOCK

T T TS eI S T ST EETETTEETE S S TETNRTE AT TR YT e

" ®ncluding Faderat Tax ond Full-Yeor Picture Tube Warronty ™

TEIASS 00RO 080T 0 0 0 0 6 5 0 & 00010 000 0.0.0 050 S 00 AINIAIAINA £.0.0.0.0:-0:0.0. 0.0 ate alalalaiosl

you cAN 8E SURE...iF rrb.

Westinghouse e S

PRICES LOWER THAN EVER for such top-quality per
formance, such smart styling, in this 21.inch handsome

SPPI NI ILIsNs s sResesesnne s seess s s s o tablemodell

M e >4 2t b o BE 5L X B SR S AU ot 2t ol at il B Bl

ORI 3

mcldfoh 1Vlart, ﬂnc.

157 East 33rd. Street ¢« New York 16, N. Y.
MUrray Hill 6-3607

All Nationally Advertised Products
Appliances ® Television ® Furniture ® Accessories ® Refrigerators ® Housefurnishings ® Washing Machines ® Gift Ware
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Key Answers
TENTATIVE

TRANSIT PATROLMAN
, Nfeld Baturday, February 20)

Changes in Constitution

Mass Meeting
March 4 on

K2 %P0, B; 15 by 13 Deba’red at Assn. Meetin
W A 8.C; o D; 10, i 11, D0 12 ewJotate Pay
a’ Al;l,“A.C:M.’ 'B lzb B: 21, A:| ALBANY, March 1 — The first tabled, also. ®ne point members, “Section 5, All schedules for pay-
B2, C: 23, B: 24 D: 25, D. start was made at the meeting of | discussed among themselves was|ment and checks or drafts shall| A public mass meeting, to which
26, A: 27, c 28, D 20, A: 30, A; | delegates of the Civil Service Em- | whether the terms of other mem- | be signed by the treasurer and the | all State employees and others in-
B1, B; 3 + 33, C; 34, C; 35, D: | ployees Association, held in Chan- | bers of the board of directors of | president. During the absence or|terested are invited, will be held
86, C; 3 . 38 B 39, A: 40, C: | cellor's Hall, Education Bullding, [the Association should be con-|incapacity of the treasurer, the by the NYC chapter, Civil Servi
K1, B; 42 D 43 A: 44, A: 45, B! |to authorize County chapters to|sidered. secretary shall sign such schedules, | Y Ry pich o
@6 C: 47, B: 48, B: 49, C; 50, C. |become members of Conferences.| Article I of the bylaws was| checks or drafts. During the ab-|Employees Association, in Room
51, C; 52 C 53 B 54, D 55, D; A formal resolution authoriz-|amended to permit other officers|sence or incapacity of the presi-|500, at 80 Centre Street, 5:15 sharp
A' l? C 88 D 59, A; 60, D' ing their admission to any of the |to sign checks when those pri-|dent, the first vice president shall|on Thursday, March 5, at which
.1 D; 632, D 63, A; 64, 3; 65, B: | five existing Conferences which | marily authorized may be unable

€6, A; 67, A; 68, D 69, C: 70, B;
N1, B; 12, D; 13, A; 74, B; 15, E.
78“'71A78C79DO0L'

cover the applicants’ area was tab-
led because of interest shown by
County members in having Con-

to do so, as because of {liness. No
point about successions to office is
involved. The new amendment, ef-

sign such schedules,

checks or

drafts. In that event, the secretary

or

first vice president, as the case

the new State pay plan will be
explained and discussed.

S0l Bendet, president of the

may be, shall furnish a surety|chapter, will make the efplanae
B1, P; 82, K; 83, J; 84, D; 85, D; |ferences consisting of County|fectuated by the vote, since it is|bond at the expense of the Asso- | tion. Charles R. Cuyler, field rep=-
86, A: 87, C; 88, D 89, A' 90, D: | chapters only, The present Con-|not a change in the constitution,|ciation in an amount fixed by the | resentative of the Association, will
91, D; 92, A; 93, B; 94, B; 95, D;|ferences are composed solely of | follows: board of directors."”

9 C: "l.C: BB.D:” C; 100, B.

Friday, March 12 is the last day
for candidates to submit protests,
In writing, to the NYC Civil Ser-
viee Commission, 299 Broadway,
New York 7, N. Y.

State Division chapters, and the
idea embodied In the resolution is
one of unity by the composite

method.
Mrs. Lulu Williams, of the
Broome County chapter, offered a

resolution to authorize the creation

While there were controversial
aspects of the proposed constitu-
tional amendments, Mr, Shemin
felt that other embodied proposals
would have passed, had they been
voted on separately. It was not
possible to vote on them as sep-

GET
STATE CLERK
TEST BOOK
$2.50

of Conferences consisting only of
County chapters, on the ground
that the problems of County em-
ployees are different and
authority to act on employee re-
quests for better pay, hours and
working conditions resides in local
government bodies, not in the
State Legislature or State depart-
ments,

The delegates favored the print-
ing of Mrs. Willilams' resolution,

arate proposals because the reso-
lution had to be voted as ordered
printed at the last meeting, with-
out change. The constitution does
not admit of waivers of the his
necessity, Shemin’s committee is
now considering offering the so-
called non-controversial proposals
at the next meeting, They are:
The filling of president vacancy
by succession of vice presidents,

be present.

ALMAAAAASAASAAS
TR YY

ENJOY DELICIOUS

TREAT -vivcwnes

_ Thinner—Crispier—More Flavorful —Keep lots

on hand always . .

. Guaranteed Fresh!

Tommy Treot

HERE IS A LISTING OF ARCO
COURSES for PENDING EXAMINATIONS
INQUIRE ABOUT OTHER COURSES

down the line, but the secretary (] Admimstrative Aasistoet ] Jr. Protessional Asst. ..$2.50
LEADER and it will come up for a vote at |and treasurer vacancies to be|f/ [J \ccountant & Auditor..$2.50 (] Law & Court Steao .....52.50
the next meeting of Association | fiilled by the board of directors. NY & wmree92.50 | (] Lieutenant (P.D.) —........$3.00
BOOKSTORE delegates, to be held possibly In| Members of the nominating|J] 0 Auto Engineman ..$2.50 | (] Librarion .omcoceee....$2.50
97 D Street October. committee not to be eligible for (| LI Army & Navy (] Maintenance Man ......52.00
uane re Term of Officers eandidacy in election for which Practice Tests —$2.00| ; Mechanica: Engr. $2.5¢
Another proposed amendment|they served as slate selectors. L) Ass’t Foreman (0 Maintainer's Helper
to the constitution would have set| Vacancies in State department (Sanitation) e . $2.50 ({5 K -} RN, $2.50
the term of officers of the Associa-| representative posts on the board [ Attendant ... weneenssn:$2.00 | (] Maintainer's Helper (B) $2,50
tion at two years, instead of the| of directors to be filled by special LI Attorney $2.50 | ] Maintainer's Helper (D) $2.50
present one year, the election to| election at which the members in L) Bookkeeper —.............$2.50 | [] Maintainer's Helpor (E) $2.50
be held on even-numbered years.|the affected department will vote. [] Bridge & Tunnel Officer $2.50 | [] Messenger (Fed.) ..........$2.00
Proposed amendments to make the 1| dus Mamtomer ...52.50 | [[] Messenger, Grade 1........52.50
Zﬁiﬂiffé‘éé’éﬁkd‘?,?é’ pet.lt!otnsm:t:de NG BELINGG RMEE RS 8 ‘é‘.‘.'.”s'.':..‘.:'.':'.’. ggg 8 ::’::rryn::bl!c ':f'::
other operations were also offered 31:r;heh&YSncr::gSnfggﬂgﬁeC?::zﬂl’:; Chemist $2.50 | [] Notary Public —.........$2.00
by the committee on constitution licat! de' ¢ to (] Civil Engineer ... s2.50 | L) ler ......53.00
and bylaws, of which Henry She- | 8Pplication periods for exams - $2.50
in Divi “'on B g ol Sy be open during 1954, as follows: [] Civil Service Handbook $1.00 .
min, 8! ployment, Tuesday, April 6 to Wednesday ] Clerical Assistant [J Petrolman .................$2.50
chairman, As Interest was shown - ’ ’ {Colleges) 2.50 | Ll Playgroune Director ...52.50
in giving further study to the ex-| April 2L C Clerk g‘; -4 guo 0 Plumber $2.50
s erk. ol niosies Gubme B »
tension, thess resolutions were uf;‘ﬁ%’ A% May 4-fo Wedneethy: il B owik: Baa 3250 | C) Policewoman e $2.50
Wednesday, June 2 lo'rhursday. 0] Clerk, Gr, 2 $2.50 | [] Postal Clerk Carrier ...$2.00
June 17. " S VR g glori G’udo 5 :;Ssg 0 PFoshI Clerk In Charge .
Wednesday, y ursday, { SEREINY; sl [ e, 3.00
HATTIE SNOW |uy22 [] Correction Officer U.S. $2.50 | (] Power Maintainer ......52.50
Wednesday, BSeptember 8 to [] Court Attendant ..$3.00 | [] Practice for Army Tests $2.00
UNIFORMS Thursday, September 23. 7] Deputy U.S. Marshal ...$2.50 | (] Prison Guord wee..: .
Io cwll SEvaE " Tuggz%e O;Itobe: 5 to Thurs- a g:cﬂ:'i.al - ;; S0 | 7] Public Health Nurse ..$2.50
POR ay, r 21. ectrical Engineer .....$2.50| 7 Railroad Clerk .$2.00
E'PLUYEES Y. S. HOSPITAL Friday, lggvember 5 to Monday, (] Employment Interviewer $2.50 | (] Real Estate Broker .....$3.00
N Y. N%'ve'gbe' v December 1 $o|)| O Engineering Tests $2.50 | [] Refrigeration License ..$2.50
ATTENDANTS st e g 7] Fireman (F.D.) $2.50 | [] Resident Building Supt. $2.50
o DS o RANGES Thursday, December 186, 0] Fire Capt $3.00
o CAMERAS o EWELRY DINING ROOM There i5 no August filing period. A Fire u.’ By “$3.00 [] Saenitationman ............52.00
‘o TELEVISION o SILYERWARE SEWING ROOM LEGAL NOTICE ] Gardener Assistant ......$2.50 % ?:,;:LS":D. :i::
o TYPEWRITERS o REFRIGERATORS HOUSEKEEPERS At & Special Term, Part 11 of the City L] M. S Diplome Tests .....$3.00| 5 gocia Supervisor $2.50
o ELECTRICAL APPLIANCES Court of the City of New York, held in (@) “°'P“ﬂ' Attendant ......$2.50 (] Social Worker ...........52.50
Reg. Sizes—12 thru 54 and fer (he Oouly ot New York. ob e |({ L) Hessing Al $2.50 (4 ¢r Flle Clerk —eri$2.50 S
{2 . .
ANCHOR RADIO CORP Molf Sizes—12Y2 thru 24% SO Tewe -Mutot, R B0 OhSwis [] Housing Caretakers .......52.00 [] Serface Line Dispatcher $2.50
. ? Mew York the 34tk of Fob. [] Housing Officer ...............52.50
of New York, en day " ) State Clerk (Accounts,
ONE GREENWICH ST, M your dealer does mot sheek, | ...y 1054 [0 How to Pass College En
e write to: Present: HON. ROCCO A, PARELLA, trance Tests eone...$3.50 File & Supply) .......$2.50
Tzfa:'oinov;‘?lo;o_sN ;izao Jt:.v:e:.l'!l:uu:rl:u::‘alniho'Apphculoﬂ G How to Study Post 8 :M. l'roopor $2.50
tehall 3- o 20 LGEL, for Jeave to Ofice Schomes ... $1.00 tationary Engineer &
lobby Entrance — One B'way Bldg RANDLES ;’.l";:’l;‘l‘:l?.m i O Home Study Course for ol s:':::‘:.’_" (c‘h.i“;.'m.,;.gg
Upon reading and fllipg the petition eof SR 7 1 ypi <71 .32,
—(OPPOSIVE S “.gu;’:)- OIS, N Y. MARTIN LE%"N SIEGEL, verified  Feb O "‘:t"“s';:::.y;':,b"b..,“ » ] Stenographer, Gr. 3.4 .52.50
A — . l&'. ’.,‘1.’,:, ;r‘;‘::un'ox;o:.;w end Annapolis Entrance [1 Steno-Typist (Practical) $1.50
— S and upon fling herewith the birth eerti. Exams ... -..$3.50 | 7] Stock Assistant ...............52.00
— e ﬁa‘s;d-u&ﬂtﬁé :::Im:::. Sg:‘::m;oln: 8 :n:urcnul Aq"—lre‘hr '—:;:: L) Structure Maintalner ...52.50
nternal Revenue Agesm o ] Substitute Postal
SPECIAL NOTICE s'.:“f“:::;'bol: :',;:u":. ¢ cog &:‘u:: 0 Investigator Transportation Clerk ....$2.00
of name proposed, (Loyalty Review) .._.$2.50|[] Surface Line Opr, ...........52.00
NOW, on motion of NATHAN PERMUT, [0 Investigator [J Technical & Professional
iy e Sl RoNoh, N8 (Civil and Law Asst, (State) $2.50
Te Those Who Have Filed for the New York Siate born en January 27, 1080, at the Jewish Enforcement) .$3.00 | ] Telephone Operator ......52.00
::1.-;1:: l;o-rzluéiunor:‘n‘:u N.r‘\h'::"u.: 8 Investigator (N‘.)"_S’:.:g EI] Tmo.lumlur _...........:;.80
. v : % Jr. Management Asst. _.52. Trackman .. R, » % . |
S“n:'.}ia':?'uf:'“é‘u'!:"i'""'y""..?‘:i [] Jr. Government Ass't.....$2.50 | ] Troin Dispotcher .......52.50
C L E R K m:ca)g'l‘[l;g“ sod he i hereby suthoriied lo sesume 8 Jr. 'P’rohculn:ll Aast. ..g.:: 8 zu;..ioﬁ Patroiman ..m.:z.u
A Rome o . .. Janitor Custodion ... A overnment Jobs $1.50
and after the 4th t April, 1964,
STATISTICS cond'::.lu m;‘ :r:. %:., ::ml the :u:t’l: With Every N. Y. C. Arco Book—
perovirons of this erder: and it fa Suriher You Wil Receive an Invaluable
ORDERED, that this order and 3
_ aforementionsd Delilen. be. Sed it New Arco "Outline Chart of
Over 20,000 applicants have filed. Competition fen daya from the date hereof, in the

given em the exam plus a

Ovder your

will be keen. Those who prepare will get the jobs.
The Arco homestudy book offers several previous

il examinations and a wealth of material on all subjects

Price $2.50 Postpaid

office of the Clork of this Court, and thet
& copy eof this order shall, within s
daye from the date of eulry thervof, be
published once in Civil Service Leader, a
sewspaper published in the Cily of New
York, County of New York, and thst
within forty (40) dars sfter the making
of this erder, an afidavit eof such pud
lieation shall bo filed with the Clerk of
the City Court of the City of New York,
County of New York: and it s further
ORDEBRED, that a eopy of this order
and of the pelition shall be served upon
the Chalrman of Looal Board No, %,
Sefective Sorvice, Borough of Manhattan,
New York City, withia twenty (20) days
after It §» entered, sad that proot of
sorvios shall be filed and recorded with
the Clerk of (his Court ln the County eof
Now York, within tem (10) days after

1964 SAMPLE TEST.

Copy st once.

. New York City Government.”

ORDER DIRECT—MAIL COUPON '

e for 24 howr special delivery
C 0. b

LEADER BOOK STORE

97 Duane St., New Ferk 7, N. Y.
.eoples of books shecked sbove,

Meoase sond Mo, ovvinrins

¥0: eatra

[ onslose chock or meney erder for §. . ooirsrescsnscrost cminsonene

meh service: and it W further
ORDERED, that following the filing of
the petition and order, s hereiofore &
rocted, and tho publication of such erder
and the Aling of the proof of publieation
theroof, and of the service of & copy of
sald papers and order sa heceln direeted,

Bend Cheek or Moaney Order — N& C.OD's

"."ﬁ. Tl e i e L R R L LR LR L

Address

LR s R s A LR L L LR R R Ll R

on and after the 4ih day of April, 1064,
ARCO PUB. co-. 'NC- the petitioner hereln shall be known by ass
the name of MARTIN LEON STEEHLE and Cly .covsscscosnsssnsssesrsswnenss State ...covevvecss
by me ether nanu

480 Lexington Avenue, NYC

ENTER
B AT
Jusiice of the Clty Cours of the
G of Now Ywrk

Please add 3X for NYC Sales Tax if your address Is la NYQ
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Blue Cross and Blue

Deduc

ALBANY, March 1 — The pen-
slon-insurance commitiee, of
which Charles Dubuar is chair-
man, reported to the Civil Service
Employees Association, at its dele-
gates' meeting, favoring payroll
deductfon for Blue Cross and Blue
Bhield plans, The report:

“(1) Blue Cross — Blue Shield
—We are still awaiting final de-
elsion by the Comptroller as re-

ards payroll deduction. We are
wopelul of recelving an answer
prior to the special meeting of the
Association on February 24. (A
favorable, answer was received
from the Governor),

“{2) Accident and Health - We
have requested approval of the
Insurance Company of continu-
ance of the extra benefits pro-
vided under the plan. Otherwise
there are no new developments,
except that we are Kkeeping in
touch with the loss experience and
matlers such as solicitation, ete,

*“(3) Group Life — There |is
nothing new to report on this
ftem. :

“i4) A meeting of the pension-
insurance committee was held on
January 18 at which President

Marian C. Jones
Named to Food Post
In Mental Hygiene

ALBANY, March 1. — The ap-|

pointment of Marian C. Jones ol
Albany as associate nutritionist in
the State Department of Mental

Hygiene was announced by Dr.|

Newton Bigelow, Commissioner,
Starting salary for the position is
$6,088, Miss Jones assumes her
new responsibilities March 1,

Miss Jones brings to her posi-
tion & background of more than
10 years' experience as a dietitian
and nutrition consultant in New
York State and midwestern instl-
tutions.

Born in Chicago, Miss Jones re-
eeived her early education in
Utica. In 1932, she graduated from
Corneil University with a B.S. de-
gree after majoring in institution
management, Her dietetic intern-

ship was served at Grasslands Hos- |

pital, Valhalla,

tion Plan ls

Powers and John DeGraff were
present. Pension legislation was
reviewed. A proposed letter to the
Gomptroller urging liberalization
of the ordinary death benefit was
discussed, This letter was subse-
quently mailled and & copy is at-
tached.” (Published herewith as
a separate story).

“(5) The Association mem-
bers should be greatly pleased with
the comments appearing In that

Drafting Course
'Open to Albany

| Civil Servants

ALBANY, March 1—The Train-
ing Division of the New York
State Department of Clvil Service
announces that a course entitled
architectural drafting (elemen-
tary) began Wednesday, February
24, in Albany. This course is held
at Albany High Echool in coopera-
tion with the Albany Board of
| Education, and will be conducted
from 7 to 9 P.M. each Wednesday
night for the remainder of the
' school term.

Toplcs include: use of instru-
ments; lettering methods, sym-
boils and abbreviations; architec-
tural conventions, numbering;
three-view drawing; use of the
|1r(-lltlcc('s scale; foundation sec-
tions; wall sections; base types,
| saddles, ete.; lintels, door and
window types; window details;
‘door details: roof construction,
flashing; and stair details,
l Instructor is Thomas Rooney,
senior architect of the State De-
| partment of Public Works.
|  Persons wishing to enroll for
| this course may do so by applying
at Albany High School on Wed-
nesday, March 3, at 7:00 P.M.
| MULRAIN PROMOTES THREE
Three carcer employees of the
NYC Department of Sanitation
have been promoted, Commis-
sioner Andrew W. Mulrain an-
nounced, They are: Theodore
McGill, to director of safety; Jos-
eph M. Brunet, to superintendent
fof marine unloading work at
| Staten Island, and Arthur J. Nel-
son, to chief of mechanics, Divi-
| sion of Marine Unloading.

portion of Governor Dewey's re-
cent report to the Legisiature re-
lating to Social Security benefits,
Apparently the Administration has
reached the conclusion that It
would be to the advantage of em-
ployees if our retirement system
was in some way integrated with
the Social Security system, since
among other things this would
provide dependent benefits. As
the Governor indicated, the bene-
fits under our own retirement sys-
tem cannot be reduced or modi-
filed, since they are guaranteed
under the Constitution. Conse-
quently, it would have to bé left
optional with each employee as
to whether the employee prefer-
red to come under the integrated
plan or to continue under our
present retirement system.”

When the meeting heard the
announcement about Blue Cross
and Blue Shield, applause was
tremendous.

Blue Cross covers hospitaliza-
tion, Blue Shield surgical and re-
lated additional health benefits,

WHISKY AN EXPENSE:
CHURCH CONTRIBUTIONS NOT

WASHINGTON, March 1—At a
hearing on Postmaster General
Arthur Summerfield’s plan for in-
creased postal pay, the U. S. De-
partment of Labor's cost-of-living
index figured. Ewan Clague, Com-
missioner of the Bureau of Labor
Statistics, answering a question,
admitted that, in listing expenses
that figure in cost of living, whisky
was included, church contribu-
tions were not,

PROTEST LONGER HOURS

An increase in the working
hours of cleaners in the NYC De-
partment of. Wellare was pro-
tested to Mayor Wagner by the
Government and Civic Employees
Organising Committee, CIO. John
P. Power, CIO regional director,
complained the increase was con-
trary to the Mayor's Intent to re-
duce the work-week to 40 hours
ultimately.

At the Mayor's request, the
union submitted a memorandum,
giving complete reasons for its re-
quest, and a historical record.

State Insurance Depariment;

Commissioner; lvan Flood aad J.

M
liyn Stearns, officials of

A Westchester group of dignitaries are caught by the photographer at the annual CSEA
dinner in Albany. Left to right: State Comptroller J. Raymond
ger, executive director of the State Insurante Fund; Jane H. Todd,

Goode Krome, mewly-appointed S

cGovern; William B. Fol-
ty Commissioner,

Civil Service
Westchester chapter, Civil

Service Employees Associatioa.
IR 7 A

L3
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W

-
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Mew York City contingeat at the canual CSEA dioner in Albany. Left fo right: Michael
Porta, Edward Azarigion, Sol Beadet, Samuel Emmett, and Joseph J. Byraes. They are dele-
gates representing the NYC chopter,

Shield
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Mary G. Krone Named

Civ'il Service Commissioner

MARY GOOD KRONE

(Continued fro Page 1)

the proper relationship of the
Commission to public employeces
and their employer, the public.

The third member of the Com-
mission is Alexander A, Falk, a
Democrat, whom Governor Dewey
appointed to a term expiring Feb-
ruary 1, 1955, the shortest one;
Miss Krone gets the intermediate
one, expiring in 1857, and Presi-
dent Taylor the longest one, expir-
ing in 1960.

Florida Girl

Miss Krone was born in Gains-
ville, Fla. Her parents moved to
New York while she was a small
girl, The family spent the winters
in the south, where Miss Krone
then received her early schooling.
She attended grade school at
Chappaqua, N, Y., where she still
lives, It adjoins New Castle, After
graduation from grade school she
attended Pleasantville High
School. She had to walk four miles
to school and four miles back.

“No bus service in those days*
she explains.

She compleied high school in
three years, one under par. She
took business courses thereafter,
including stenography, at which
she developed high speed. She
studied a year at Sweet Briar Col-
lege, in Virginia. Returning to
Chappaqua, she became secretary
to & law firm, and did much work
also as a hearing stenographer.
The excellence of her work at-
tracted the attention of Robert B,
Stewart, supervisor of New Castle,
who appointed her clerk.

Governor Dewey named her
Deputy Commissioner of the De-
partment of Taxation and Finance
in June, 1943, She assumed the
dutles of director of the Commodi-
ties Tax Bureau. The next year the
bureau dealt with alcohol, cigar-
ette and gasoline taxes. The next
year the bureau's duties were en-
larged to include stock transfer,
pari-mutuel and mortgage taxes,
and the name was changed to the
Miscellaneous Tax Bureau, Three
years later transfer and estate
taxes were added. The seven forms
of taxes now yleld the State about
$300,000,000 & year,

Swuocessful Reorganization

During the last few years she
gradually reorganized the bureau
on modern principles of business
management and mechanized
much of the work. Bhe Introduced
sclentific accounting and suditing
systems. Divisions in her bureau
were consolidated and employees
were given on-the-job training to
perform the duties in all tax
branches handled by her office,
Ome of her reforms was slimina-
tion of duplication of work.

Personnel Work

Meanwhile the Governor ap-
pointed her Chairman of the Per-
sonnel Council, an additional duty
at no additional pay, as part of
the activitles of the Civil Bervce
Department to coordinate person-
nel activities of departments on a
standard pattern. At the outset the
work was largely educational
through the dissemination of in-
lormation to departments om uanl-

form practices, as established by
the Commmission, or by statutes, in-
cluding court interpretations. For
the first time, also, through the
Personnel Council, the State made
an effort to handle employee griev-
ances at a central point, but the
Counctl stafl was limited in num-
ber. However, services were rend-
ered to departments, through Hal=
son activities, and to employees,
as well. The Council acted as a
clearing house for attempts by
employces to obtain transfers.
Minimum transfer requirements
were established, and a personal
interest shown in employee prob-
lems, In this connection she made
her first hit with the Assoclation.
She was a guest speaker at one of
their panels, at which she de-
scribed the functions of the Coun-
cll and defined the limited scope
of its authority, Actually, that au-
thority was advisory, but repre-
sented a tentative approach by the
Dewey Administration toward
broader scope in dealing with em-
ployee grievances, The result was
the creation of the Personnel Re-
lations Board. The new Board had
power {o go somewhat farther, but
the method under which it, too,
operated left employees hoping for
a more eflective law, ]

Always one of Miss Krone's con-
cerns was to have policies uniform,
as best for both the employee and
the employer, The same idea per-
vaded her work in tax matters, in
which she engaged additionally
through various associations of
taxpayers, Not. only simplified,
standard forms but, so far as prac-
ticable, uniform laws were songht
in the ditferent States.

She was elected president of the
National Tobacco Tax Association,
and was vice president of the
North American Gasoline Tax
Conference, as well as active in
other joint efforts, through which
simpler tax forms were developed,
taxpayer cooperation obtained,
and modern techniques introduced
generally in the taxing operation,
Representatives of Industry also
were called In for consultation, and
even given hearings, so that one-
sided results would be avoided, to
mutual benefit. The simplified
forms saved both the taxpayers
and the States much time, hence
money, Practically all of the tax-
payers concerned are large corpo-
rations taxed in all 48 Stales. At-
tending meetings In connection
with this extra-mural work, Miss
Krone had to travel over to vari-
ous parts of the country, and capi-
talized on opportunities to study
the taxing operations in her fleld
in those States.

She has frequently been princi
pal speaker at meetings of indus-
tries and State tax offices. With the
experience gained as law secretary,
and later as Commissioner, she be«
came an expert on the tax laws
She is able to present m highly
technical subject in clear, simple
words, & gift that she has demon-
strated to the Civil Bervice Em-
ployees Association, also, on civil
service matters.

Ouldoor Girl, Tee

Miss Krone has an engaging pees
sonality. She is distinctly the out=
door girl type. She greatly enjoys
fishing, and not only baits her owa
hook as deftly as she sews a dress,
but gets the fish off stubborm
hooks without calling for help.
She’s an expert fly-caster, and am
ardent cross-country hiker, Hesr
only regret about her job ls thas
they keep her indoors more tham
she would prefer. Under the re-
organized Civil Service Commise
sion, various proposed reforms are
under study, and she has aboud
abandoned any hope of spring
trout fishing this year. She's all
ready for her confining Job, having
Just returned from her annual va-
cation In Florida, more tanned
Lthan ever,

One of her stanch bellefs is tm
the benefit of the conference
method, and she would favor full
consultation with employees,
through their representatives, be-
fore action Is taken, This has been
Commissioner Falk's way, too, anéd
President Taylor Is expected to

be
Just as enthusiastis about the
method,



