The thccrs and h\LCUthL Board havc n,commcndcd to thc mcmbc1 shlp that thc Umon ducs
increased. The .spccmc recommendations are that the constitution be changed to pr ovxdc for dues.to be on o
d weekly basis rather. than monthly and that the amount be $1.00 per week. The weckly collections are
S to start as quickly as arrangements can be worked out with local management.

..r,) . ‘
Ihc Exccutive Board pomtcd out' that thc followmo arc rcasons why the increase Is necessary: - .
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the new budget based on $4.00 per Vol..

1. The 50c that formerly went'intc a  der to meet the extra cost of this serv- 2 — No. 20

The Voice of GF Workers Local 30] Schenectady, N. Y

SR AT T AT T BT

month and where the money goes:
Nat. Per Cap. $1.00
Dist. Per Cap. = 15 = e
State Per Cap. ,.-02

ice, we were obliged to force compensa--
tion ¢laimants who were represented by -
us to pay .a fee. The increase in dues

. Bldg. & Defense Fund will be complete-
ly used for building purposes alone. The
cost of the new building will not only

 Local 301 First on

' . consume tle money on hand but it will. will eliminate the necd for clalmants to Per C
] require the payment of 50c from each pay for' service. : S Area Councﬂ o nlon P@“SE@“
| member's monthly dues to meet the Our present budget is 80 tlo'ht we Per Cap. - .02 - .

Local 801 is the first G.E. Local

mortgage ‘payments for the next 3
years, That leaves . Loca] ‘%01 W1thout
any Defense Fund.

2. The Westmghouse “strike has
taught us a légsson on voluntery collec-
Llons In some-.cases our members hajve
been very generous while in others they

are obllcred to force our Shop Stewards:
to settle grievances of our memberslnp‘
-within allowances for lost time which
acutely curtails the service that is nec-
essary. The increase in'dues allows for - .-’
70¢ from edch dues payment for losti |
time in new budget. -

Building“Fund 50 - Shop Stewards.

Defenqe I und .35

85 ..... 21 100 of Incomo

i .\C.d Expense by Conbtltutlonal -
1.19 4 .85=2. 04 or 5l¢;

Total Per Cap. ‘1»1 19~-j-29-'f (r of Incomo

~ndded to the contract. Heretofore
" _leon representatives were not
réceiving pension benefits equal to

‘have done nothing. We feel there must 6. Tho income and expenses of our Loggflei\dmmlstl ation | 19¢, ~the membership and the lost time
be a fund in‘the future whereby eVery-  [Local bmitted to th bershi Simininieieinbehal % caused by negotiating grievances
g .ocal is’ submitted to the membership | st time Inside Plant | 55 used 2B 7 grieva
- one will contribute on an equal basis. 1 th, E ith tl g gtk a1 Union activity paid for by the
meetings’ each month. ven wi e Lost Time Outside Plan __..___._ 15 Loeal Uni a5 hot eredited to th
- 3. The membership voted to protect = most ‘economical pohu(,s ‘we have pur- Grievances with Management. ____ 25 :}:: . S?lm;‘(&lz;q Illgn;;::l IF ?im;OThg
our Shop Stewards, Board Meémbers,” sued to maintain the service that our Umon Business Office ... .. s - S hop Sfé\s;md Densior n und. The
Officers “and. Union employees with a ~membership expects, we have not been Rent, Light,’ Heat, Supplies_...___ 15 , Lmsﬁ“ with the men';bms Unq}m
I’ensmn Plan that is equal to that of’ Our able to ac'cumu]‘ﬂ‘e any surplus. Our ex-- Compensatlon & Lec"cll e 1 st time from now on,
“members. Presently a Shop Steward-is penses consume our income each month. yhion Newspaper R % . (Continted on Page 2)
- not penalized on pensions because of lost ~ The increase in dues will provide Te Payroll Taxes —.._..........._ .. 08 age 2
‘time paid by the Union. This additional from each dues payment for surplus f[.dirances .. oo . - . 03 |
cost of pensions equals 20c per dues - which will provide to mdet emergencies Pensions __.____________________"20 . Bepargmeﬂﬁ’
payment. S from:time to time. ~ Conferences, Conventions ___..... .05
4. In the past, in order‘ to increase 7. Many of our members wonde1 Donations ... ... 02 Beﬂng QQHSIdeFﬁd
cmd improve our legal and compensation  where the money goes and they think SSurplus LDl 07

the entire dues are at the Local's dis< -

servlce, we were obliged to acquire the
posal The following 1s a breakdown of

In or-

"The Aeronautics and Ordnance
Department’s future is u;uh‘l/’con-
sideration as to whether it will res
muin in Schenectady or be trans-
ferred to other locations, “A meet-
ing of the supervision in the A&O
was held recently to advise them
of & study that was in progress to
determine  whether contemplated
expuansion in the next § years will

services of an addltlonal lawver.,

BN P

Has 33

A;lcum at mounting racial ten-
sion”in the South and widespread
CU0 o ussertions that the Attorney Gen-

Vice Dresident Charles Zimmer-
muit of the Gurment Workers, were
- wnong. the lahor officials who serv-

¢
civil rights
and
many Sstates? n;.,hls” Rc]mhlu-lm_

strongly  for federal
laws and houthem Democrats

ported to the National Delegate | 947

Assembly on Civil Rights.

their exceuse  for  not .suppmtnm
oederal legislation in this arey, “no

negotiations on the Westinghouse
strike, sent a tcleg'ram to the Con-

BUDGET

- 1 Cam e e Mg L e e
e e e i e e et ot et T LB B L P et i . et i

More than 2000 delegates from  longer are swre that their honest  ference, SN ‘
. A0 states converged on Washing-  beliel in this principle is adequate  «q asure you that the AFL-C10 X /n{',f"'.-,‘,‘ ASIMPLE
. lon to buck up the intervacial drive  reason to tolerate violence und de- i1l continue to work, and work wtd, PLAN THAT -
for civil rights legislution called  nial of the right to vote to many  hapd, to bring about equality of I‘S.&A%:_:Lg ,
by the Leadership Conference on  of our citizens.” opportunity for all people,” suid 8[*?’1'\@9!’\-\& ' 1
Civil nght{ﬂf\t least 33 wer pres- Wilkins said that one of the best . Carcy, who is- chairman of the 'FIRST OF i '
ent from IURE ) ) AT bl

APFL-CIO Civil Rights Committee.

P
e

signs that real advances are being

Before the three-day m'eot wis

| Although the reports on inter-
over the overwhelming majority of

~made in civil rights: was the gen- -
views with. Congressmen show that

v

to start the Pension Plan for Unijon.

The plan  was . negotinted last .
yeur as one of the new features -

ly received the best possible care

. were

; eral is not using his powers to  just as strongly opposed. e ed as chairmen of sessions, « A MAN . otake place in Schencctady, Jolm- :
i combat mob violence were some of "Byt us. Conforohee Che mm.uy _ IURE President James B. Carey, WHO COMES Af-( Snw sity or Buelington, ™77 "7
the views and .attitudes expresed gy Wilkins pointed out, Congress- “who was originally scheduled to TO WORK ” (Continued on Page 2)

by members Uf Congress as re-  jen who plead “tht('h rights” as  participate, but was prevented by HAPPY o

@ompensai‘mn Dept. Moves Quickly
To Protect Workers After Explosion

The unfortunate explosion two weeks ago at Building 77'

. proved sharply the value of the compensation service rendered
by the Union to its members. Despite: the tears of Company.
management concerning the high cost of compensation claims,

injuries. sustiined by the various

a4 matter which we discussed in our
last issue, we were still able to in-
sure that the members of this Un-
ion involved in the explosion quick-

~workers involved. A little pres-
sure in the right places and our
people were fully processed; their

and treatment. Because of our
many years of contact with the
Company’s compensation and med-
ical departments in this City we
able to establish immediate .
lines of communication and within = i, Compared to the stories which
24 hours had a complete run down . v heard from other Unions
of the- nntm'u and extent of the .

sury steps taken to fully protect
their interests.
we can say that no other Local in
this Stute could have handled “so

(C ont naaed o P‘ln(\ 2)

claims established, and all neces- .

Without boasting,’

quickly ‘o matter as serious as this

Wesi’mgﬂmuse fo Spend 32 Million
On Sales Promotion

The Westinghouse Corporation will spend the largest

~amount of money in the history of the company in an

effort to win back the markets that were lost during the
five months of strike.

If this 32 million had been offered at the (,ollectnve
bargaining table in the form of employees’ benefits, the .
strike might have been avoided . Westinghouse claims
they did not lose any distributors or major dealers and
further claims a large backlog of orders. It has been re-
ported that. the corporation_has lost up to 300 million

~ dollars in buf:mesq as a result of the 5 month strike.

Women's

’\p L) l‘l] .

Measure Progress by Deeds Not Words

The Schenectady Public Relations Department was very
generous to the Schenectady Gazette last Tuesday in purchas-
ing a one-half page ad to inform the community and the em-
ployees that they would not be Backward when going Forward.

Progress is our important product, says Community Rela-
tions, and, in order to adapt ourselves to the new ways of life,
don't be re actionary in resisting new ideas. Some of the com-
plaints coming into the Union office contradict the motives
that the large public ad tried to establish in the public's eye.
We say we don’t believe in turning back the clock, but when
long service employees are obhged to be transferred to lower

rated jobs because some high executive branch of G.E. decided
1L was progress to tr ansfer work from Schenectady to several
small towns throughout the country, the results of this bright
idea are forcing some G.E. employees to start back on a level

_‘_.that they were at 10 3ears ago.

.....

improvement pronr am was only dmvm peoplo b'lck Lo the

Pick and Shovel levels. Well, actually that is where many of

the higher rated employees landed — not because they ob-
jected to prowress -— in this case they were only the victims

oi‘ 1t

.
; Senators  and  Congressmen  had eradly ('.ml.rtoous reception  dele- ‘much work vemains if civil rights o0 ST ‘\\ T “
i been personally interviewed in an  gates received from Congressmen bills are to e enacted this session, BUSINESS MAN { ot ] ) : ét
effort to pin down their views on  who five years ago wouldn't even Clavence Mitchell, head of the ONE WHO gt h
each -of eight major legislative meet with them. Wushington office of the National Eﬁ?vs#’gﬁwaq M
woals, Some 50 national religious, civie, Association for the Advancement HE SHOOLD v | '
Chairman for cach staté group wminority and labor organizations of Colored People, hailed the con- CONSULT HIS - 1
u-pmu,d the results of the inter- \wore represented at the confer- Iomnu results as ‘_‘a decided suc- __,CONSC‘LNCB” _ F?\“% SR
“vicivs to the full assembly. ence, Including  many  delegutes  toss! R | “The employee of Lomonow to fit -
A rough tabulation showed Con- = from ATL-CIO aflilintes. “The (:onl'orenco has confirmed  industry’s  automation  require-
pressmen lining up in the tradi- ATFL-CIO  Vice President A. the beliel that civil rights legisla-  ments will bo: Ono who is be- * WH AT DO YOU MEAN GET MY
tional pattern, with most northern  Philip . Randolph, Auto Workers lion is the No. 1 issue in this 1956  tween the aee of 25 and 80 vonrs OWN BREAKFAST? I'M BACK
" Demoerats and many Republicans  Sceretary-Treasurer Tmil Mazey, political your,” Mitchell deelared, with (10 years’ of experience, FROM WORK’”
: f\ !
L T - ._—’"* T o *'“* e : T L'w‘“**“‘"“'” s e Fommrs

v TRl e e e S0 A ok U A% B A AT S H e w6 T3 R LT RIS § o LR g bt oty e oy e pe el f e ee el

NI . o . . K
T B : A f

P T S I . o KRR . ot o . . A ' 'l--"_;', O
RS ‘l"" [ L . i o . " .. o RO N ?\ L TR

- e e
- Al TR Y LT

-

R A L AT SR T TN T b
PO oy T

" U.E. settled with |
G E. Wedmsday,.

.0

| Apiil 4, accepting | ‘i\
| the same settle- | 3
ment reached be-
tween IUE and G.E. |  §
jast Aug. 15, 1855, | b
7 months Iater.. i

| Theholdoutre- | |
| sulted in a wage . *
{ loss ranging from | 5
$60.00 to $192.00 | &
for individual U.E. | =~
members. - f I
8

Next Wednesday

The women members of 1UE | gg'
Loeal 801 will hold their next 3

meeting at Union Headquarters on - &
Wednesday, April 11th; at 7:30° . 2

"~ Ursuln Coppola, an organizer
(Continued on Page 3)°

400 Management W
Grievances

£
For the first 3 months of 3
this year the Union office has Vo
processed more than 400 cases =
that were referred from-Shop §
Stewards (o management on i+
the basis of not being able to .‘_
seltle at the foreman’s level. B
The breakdown of the type of | e
cases processed is as follows: | £
Violations of Contract ........68 iy
Job RALE wovcirermmninroseneel i
Uperade ... e s 26 :'g':‘;i;'
Prices . s 55 A
Lack of Work ..o, 68 P
Work Assignment ... R i
“Working Cmuhtmns ;.'.';';.';.'...'..'.'47',.__' :ﬁlf
Diserimination ..., 50 e
SALOEY i e 9 :vg: :
_ The above does not include N
oral cases handled as emerg- i
encies by telephone, - :‘\
:u‘ln
B

B e B e g P RLR L
T MR e e A T
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GE Ameys Bealers
By Gimmicks

A lot of Gener al Llecu ic d]etmb-
utors
Retailing Daily, a Fairchild pub-
lication  considered —almost the
Bible of the home furhishings
trade, reports from I"’ln]adelphm

. that'the fuss was all started there
by General Electric Supplv Com-

pany, a whnllv-mx ned G subsid-

iary, - : e

Gesco, as it-is called, set up ar-

,1""11'1'#0111(,111;5 for'its dealers:

" To be ellfgl}ﬂ(‘, de tlers must huy

$6000 worth. ef houaew wres, elocks,
blankets, fans, cleancrs or certain

miscellaneous appliances. The re-

tailers are tied down to buying no |

are mad at that corporation.

~

more Lh.,m 50 per cent in each et Lte-

least 10 per'eent of the. purchaseq

: m five of the seven’ groupmgs.\_

CIf the Gesco dealer does. that, he
wins a one- \\'LGI\ trip to Nassau in
the Bahamas, worth $300. But,:
there's a catch., If the

dealel,.,,
doesn’t take the trip, he doesn't

‘gory and, further, mist make. at\f

get the $‘30(} in cash, or a rehate

on 1)1115.. )

Retallmg Dally reports:

HCompeting GIE wholesulers hlntf

that “the housewares trip is looked
on as a rebate to retailers:

cent kickback on a $6000 order.

“Since distributors’ margin have
been pared to 12 per cent by GE,
the extra H per ‘cent rebate in the
form of a trip makes it impossible
for competing wholesitlers to coun-
teract the Gesco move by also
sponsoring a dealer trip or crmee,
sources declared.”

- One wholesaler was quoted as
aceusing Gl of
fuir tm(l' pmgmm

YES SIR/ TuATS wuat 1u»<

REAL EMPLOYEE INTEREST/

The -
trip costs- .about $300 o @ 5 per

<

lorm
undern mmp; its 'L..1L1\0 plan. is born by the local

incre cased 50O in

NOHN

Women’s Meetmg

;--jjwednesday, April 11
" 7:30 P.M.-

Umon Headquarters
121\,_‘ Erie Blvd.

- 'GUEST SPEAKER
URSULA COPPOLA

Repzesentatwe Amalgamated
* Clothing Workerq of América

REFRESHMENTS SERVED

E\GCUUVE Board IUE
Local 301 AFL CIO.

- Machine

Ma@ E)eparﬁ'mem
ﬁem@ Considered

(Contmued from Pdge 1) 7
Rumor lmq it tlmt tht, llyd auli('

: Imlance of the wml\ \\'l]l he tmna-
o ferred .

Hydrauli¢ will not provide
suflicient jobs for the present em-
ployment. The reduction may take
Lq)pm\lmatelv 2 yeurs, melov-
ment in the A&O Dopartment has
the past few
years. ‘

E.eée[ 301 First on
‘Union Pension

'(C'entinued from Page 1)
The cost of the union, represen-

Union. The Union will pay 6% into,

the Union . Pensmn Fund for all

lost time on wages up to $4"00 in
any single year
in excess of $4200. The .company
is paying for the administrative
cost, ;

——

American business now harbors
1 quarter. million vice presidents.
So come on, fellows, there's plenty
of reom near the top. ‘

Page 1 Laber Award

To A. Phillip Randoiph.
A. Phillip. Randolph has won the

New York Newspaper Guild’s an-
nual Page One Award in the field
of labor,

The Guild cited Ran(lolph presi-
dent of the’ Sleeping Cuar Porters,
“for his successful ﬁe,ht against

,pamiul odds to .establish equality
of opportunity as a fundamentul
tonat of the American labor move-

ment and his lifelong efforts to
abolish 1racial discrimination in
every phase of Amerviean life.”

and 15% on wages -

Elecimaans Bemg
| Decentralized

Approximately 35
and Helpers

a further move in decentralizing
the long-established central serv-
ice groups in the Schencetady
Plant.

Other Building Tradesmen have

heen transferred in the past along
with cranemen, transportation op- "~

erators and others. The Electrie-
inns are one of the largest groups

that, has remained. intact.

“Because  the  PFlestriei ians  have
hoen clussified in specifie electrical
gproups, sue has Light Wiremen,
Wiremen, Construction,
Repair, ete., some questions have

_been raised by the Electricians as
" to  ‘equal
group  upen maiunp; the selection .
transferring into depfu'tmenp,'“

i : PR Jepreeentmg (:.L. employces elbc—
Thé Union at present is .

consideration " in. each

for
payrolls,
discussing the prohlem \vlth man-

igement.

Don't Take the Bait

¢ Bait ads are used extensively in
selling sewing muachines, vacuum
¢leaners, furnituve, electrical ap-
pliances, radios and television sets.
And bait advertising is prev'llent
~in the promotion of repair services
for most of these appliances. Ac-
cording. to the FTC, you can be

cortain an ad is a bait ad if:

The product is offered at a sturt-
ling low price; |
The salesman is reluctant to
show the advertised product;
The salesman disparages the
advertised item and tries to sell
you i more expensive one;
The §alesman tells you he has
only a-floor sample, and can get
new stock at the advertised price

~only after a long delay;

You are told the item was sold
out in a very short time, and you
are asked to look at “something
hetter.”

If any of these situations devel-
ops when you follow up a bargain
ad, forget the whole deal.

NOTICE

-Qur attorneys, Novak & Dia-
mond, have notified us that they
- recently moved their offices for
~the private practice of law from
217 Clinton Street to the Legal
Arts Building, 124 Clinton St.
Please remember, howevet, that
Workmen's Compensation cuses
~and- other matters which involve
the Union or its members will
~¢ontinue to be handled at the
offices located at the TUnion
Hall, 121 FErie Boulevard.

Electricians
are being transferred, -
to the Medium Induction payroll as”

.

v e b g o en amll L Pemid B S e BE TR PEEEE SR RO OSSO T T T
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YOUR FAMILY, TAXES AND THE HIGH
COST OF LIVING ~ NOW WHAT DID

- YOU WANT TO SEE ME Aaoo‘r ?' .

ﬁempeeseﬁaen

(Cont.lnuocl fr om Pago 1)

"\1*‘

* I'M WELL INFORMED ONTHE SIZE OF{

where, we can ‘surely’ be proud of -

. our record here. We know that our
members 'Ipprcuate these 1mtan--
ces wherebv such sn.tlsf'tctory Te-

sults are .tclneved in Schenectady
and we arc sure that the Company
tno benefits in this regard.

tance of this phe@e of our work

It

——

» ' We cannot impress too q'tl"btm‘l‘("-'-)
“upon the membership Lhe impor-—-"

and the. necessity to watch closely -

any attempt to reduce.the handl-
ing of claims for injured work-
ars, . Contradicting the Company’s
c.pol\osmcm, we still feel that com-
pensation henefits ovaid in
York are less than rl(](.‘.(lllr.lt(‘, and
we intend to.do everything in our
power to hring them to a realistic
level, Furthermore, we will con-
tinue to insist that the. accident of
March 21 should not he an isolated
instance of prompt regard for in-

worker who gets hurt must receive

everything the law ullows qmc]\l( )

and to the maximum..’

Attend
Your

Union
Meefings

IUE-CIO LOCAL 301 NEWS

OFFICIAL ORGAN OF LOCAL 301,
REPRESENTING SCHENECTADY
GE WORKERS

Published by the Editarinl Committee

Prestdentacaan-.. ——— =James J.
Yico Prosidontonacemanas SR, Josaph “Alals
Treas el aec e e arann Josoph Whitboeck
Rocording Secrolarymcarceneeas Milos Maon
Ass't Rocording Secratary . Allon B, Townsend_
Chiof Shop Slowardaano.. William Mastrian!
Business Apenlaue e cvnccawne leo Jandroaw

121 ERIE BLVD, SCHENECTADY, N. Y,

an-

Cognotta | .

¢

Cjured employces, but that evu'vr

[0}

S

. proper

-'q-...,‘

()

IUE Local 301 handles thou-
sands of grievances at all levels
each year. These are just a few
examples of cases, not. settled. at
steward-foreman level, to be pro-
cessed at management level.

Carement )
based on his assignments and per--

Bldg. 12: (xloup under Shop

Steward W. Stevens request reduc-

tion" of force due to®lack of woﬂc
'1ccm'clmg' to Contract: L
i /" Bldg. 663 J. B. Novak in Shop
Steward J. Chouinard’s group pro-
- tests

inadequate . price on sub
assem. #1 Pedestal 7031D43.
Union demands proper increase or
time- study.

Bldp.“ 273: Robert. Co.lger and

] Tames Thompson, Machme Helpers,
i in Shop Steward W. Pratt’s group
“feel their service and ability en-
titles' them to upgrading. Union

demands proper upgrade.

Bldg. 16: Group under Shop

Stew‘ud H. Williams protest con-
“tinued assignment of overtime to

employee with-largest share’ after
agreement, only 1 month ago to
nqualize. Union” demands manage-
ment correct this 51Lu'1t10n.

‘Bldg, 273: David Gnlden, Harold

“Warber and Joseph Derkowski in:
:/Shop Steward D.-Bray’ ) group pro-

test - the delay in converting their

jobs from DW to PW whilesat the’

same time such conversion. has

been accomplished for emploveee.

with shorter service. Union de-
mands management correct. this
situation.

Bldg. 60:
wmlth in Shop Steward T

. Dingnian, C1 B Tin-
Dichs-

ner's group is perlm ming work be-

yond ‘his classification. Union™ de-
mands 1ec1aqq1ﬁc ation to Cl A with
ate m(-reaqe

Bldg. 68: Group under Shop
cf.tev.’t"u'd T, Mlles protest price cut
on jobs 844267-1. and 843422-1,
Unlon demands oviginal price of

2.30 be paid.,

Bldg., 273:: F. Orzolak, Large
Layout Ope ator in Shop Steward

CROT
“ing work beyond his clagsification.

"Local 301 IUE-CIO -

JOINT MEMBERS
and STEWARDS

MEETING

Monday, April 16, 1956
5 2nd Shift—1:00 P.M.

(Before Work)
1st and 3rd Shifts—
| 7:30 P.M.
- KRUEGER'S HALL

LIBERTY and SOUTH FERRY- STREETS

‘Regular Order of Business

) Report of Committees

" EXECUTIVE BOARD .
LOCAL 301, IUE-CIO
MILES MOON, ltec,-Seu'()

R. Jollota’s group h;m 1equested a
rate increase. Union demands man-
make proper increase

formance.,
Bldg. 273:

part of Foreman Sommers. Union
demands management correct this
situation.

c'umng lost tlme and e'u'nmgq

surante of a normal work load

cShop Stew.xrd R'
--nge protests “attitude and inter-
ference with his Union duties on

‘Bldg. 273: Group: of Welders
k;;funcler Shop Steward:J. Thomas
'pmtest. lack’ of work’ condition

- Bince supervision has given no as-

Union demanrls manap;ement cor _

rect this situation,
Bldg. 18:

ton’s group protests coercion.and
discrimination on part of -Foreman
R. Tanner.

Bldg. 273: Madia and John
Tote in Shop Stow'ud I Sparer’s
group -while classified ns Battery
Truck Opemtm are assighed Tmc-
torr Operator’s.” duties. ‘Union de-
mands, proper reclassification and

‘ate increase. _ . ]
- Bldg., 12: Group umler Shop
Steward W. Stevens protest in-
adequate prices on their work.

Union demands manageniént cor-

'ect this mtuatlon.

Bldg, 59
Common  Labor-in Shop Steward
Hildreth's group is perform-

Union demands proper reclassifiea-
tion and rate inerease.

Bldg, 273:
pen and W, Veley in Shop Steward
W, Stewart's group feel that the
skills and 1espnnq1b111t1es of new

- additional test assignments entitle

them to a mte increase. Union de-
m:mds management mnke proper
inerease, )

Bld;,. 42: Margaret Perretta,
Cl C Bench Jﬁsembler, ~in Shop
Steward P, Cognetta’s group is as-
signed and= performing higher
rated work. Union demands proper
reclassification and: rate increase.

Bldg. 269: Lillian Corlew, Cl' A
Bench Assembler with 13 years,
service, has been laid off due to
lack of work. - Union demands
proper placement,.

Bldb. 278: Shop Sieward. Pat-
rick: Majetta protests IForeman
Schiller's disregard for contract

_ R. G. Baker, Mdteual
Moveman in Shop’ Steward ‘A, Cot-

Union  demands man-..
- agement correct this sltuatlon

Claude I\lt.Gllewy,’

F, Plominski, V. Bog:

provision whereby an extension of

" time to answer griveance may be

requested. Union demands man-
agement corvect this situation.

Bldg, 273: Group under Shop
Steward W. Di Bartolomeo protest
use of mica dust in this area and
resulting health hazard. Union de-
mands nmnagenu.ut correct this
condition,

Bldg., 46:
tery Truck Opel'aLor in Shop Stew-
ard S. Landrio’s group_is perform-

. ing work beyond his classification.

Union demands he be properly re-

classified to 1113.';11 Tlerlm., with rate

increase,

Bldg, 285: John Sz.unm,atn, Cl
B Packer with 1927 service has
been absent due to illnc,ss and is

John 6\?011:\51{1, Bat-

now able to return to work. Union

demands suitable placement,

corporations,

'negotmtlons
The 7
~in General Electriec has left UE-
GE employees holding the sack for
28 weel\s of loss! in wages and
“many.

UE Semes in Mme insulaier

UL. 1enewed its contract with
the Mch Insulator Company on

Bro ad\my in Schenectady with a

9 cent increase and Union Shop.
This settlement is equal to the
average in small shops throughout
the country.
have been dble to establish the
Union Shop in factories that em-

ploy up to 1,000 penple. However,

this is not the case among large
particularly within
the Llectmcal Indus'my

~ Some UD
to compare the Mica settlement

‘\\'1thpthe G.E. settlement in order

to cover up the status of U.E.
in General Eleetrie,
months of l'efusmg‘ to settle

other «contract improve-
nients.. In plfmtq represented by
UE., pensions are being granted

Women's Meei‘ing ‘
Next Wednesday

(Continued from Papge 1)
who represents the, Anmlganmted
Clothing Workeérs of Anierica, sta-
tioned in Gloversville at the
present time, will be the guest
speaker Miss Coppola 11.13 had

considerable experience in organiz-

ing with some of her abqignments

having bden in . 1]1e souihem part

of our country
nvery woman membev is urgent-

1y requested to attend. Iintertain-

ment and refreshments

_ will  be
provided at the meeting. "

Iixstomcally, Unions -
~ing-y

supporters will t1y 3

were

-.\\'nek':' pay .ab their former

under the old pl.m and vacation

; tnne is-nearly here whereby many
,-”“ U I_l

members will not have the
.J.d vantage of the 'additional ‘vaca-
tion for service between 10 and 15

- years or the advantages provided

in the new contract in determin-
vaeation rate. The same: goes
for jury duty, death in family, in-
surance and hospital 1mprovements _
and higher sick benefits. In the.
large corporations all Unions have

had on their agendas in contract

negotxatxons the Union. Shop

This year the IUL made some
progress of ehmmatmg the 30 day:

'"mqlgmtlon provision- and replac-

mg qt ‘with the 10 day escape
¢l auqe "U.E. in G.E. has the 80 day
prmlswnat present and will not
have this advantage until it settles
its G.E. negotjutiens.

- Y
1 . .,_”
n,

Chemnca! Empﬂoyees
P!aced m New Jobs

As we go to press, there were

~only 8 employees not placed out of

a total of 85 who had to find jobs

as a result of the explosion in

Bidg: 77 Chemical. 73 of the total
men and 4 were women,
Some employees are still employed
in buildings of the Chemical De-
partment that were not demolished -
hy the explosion.
'J‘he Union hus
that those emplo\ees who lmve

heen placed ard; veceiving the first

bu,n mformul

ato:
as u break-in rate in lieu of the
week’s notice that was not given
to Lhem‘hecause of the cireums-
stances. - |

wnm‘s WRONG WITH
‘OUR "BRINK OF WAR

LET ME ILLUSTRATE/
HOW IT WORK S

WILL ANY OF YOU
DARE ME TO LIGHT

EILABK FLATURES

e ThaTlL BE X
& ALL GE.NTLEME-N’ |

i s aile




