- Union's schedule of Union meetings has
. been disarranged, mainly because of the

- For the month of October the regular
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LOCAL BnCK ON RhGULAR SCHLDULE ;WF MUST DLCIDE WHAT HOLIDAY V_ {V?f
~. OR MLLTINGS o o ‘- ST

| | h_“_;n In the 1950 contract which |

f;proVides an additionnl holiday, there :
‘must be negotiations Incally te

.. .establish the holiday which will be
rfrecognized here locally. There have

been some proposals coming. from

For the past few months the local

- NLRB electioen,: contract negotiations, -etc,-

schedile -of meetings will be: in effect,
which are a§ follows: = - |
Shop Stewards - 1st Tuesday of each. month.
Membership ~ 3rd Tuesday of edch month,
Lxecutive Board - 2nd & 4th Mondays of
g f.'“;each month | o
| While notices are posted usually in the '
shop.on 'these meetings, with the | - then notify their Exeoutive Board
“exception of the Executive Board, members, memhers as quickly as possible in order
«  stewards”and officers should rrmcmber . fer the Executive Board to-make -2
- their regular schcdulc and cttend their *rccommendation to the next membership

“Ddy, which is nekt month, or Lincoln'g

or Washington's birthday, which come
in the early Spring of next year,
. members should advise their stewards '

- be’ requested and the stewards should‘

. mcetings, ,ﬂfmecbing, which will tske place on
Octs 17, 1950, That meeting will "

R | ‘ 'deeide the Union's poSition in its
a0 S ,{7<ncgotiaticns with the Mandgoment.

"*“CHBCK-OFF T ﬂ}*[=.1“?fgﬁﬁ

| At the last regulﬂr membcrship mceting thc mcmbership votcd to aOllClb all-.h
GE workcrs in the bargaining unit whe were’ eligible ‘to_belong to Local 3ML UE, =
- The action of the membership was based on uniting all GI workers in erder that
the ‘Local would be in a stronger oos:tion to bargain with the GE Manwgcmcnu. .
The -question that arose at the meoting was how to handlc the people whe 'were ..
aiormer menbers of Local 301 and who had not paid Lheir dues up to dateé, Under
the present rules of the membcrship in‘order to be up to date in their dues,. '_
all members were to have paid April 1950 dues, In pltcing these members whe
”wwere in grrears on the current Octobér check-off, it was poinbod out that the.
back dues weré a lcgitimcte debt ‘owed the Union ond should be paid at some "
future date. These de]inqucnt membérs will be notified as to their.dues in | -
arrcars and'a request will bhe made to’ them to pay up to, ‘date, HOchcr, it was elso
‘pOinted out that these members cannot be compelled to pwy thelr arrears. if ‘theéy do -
not so de31re. Howcver, it wag the general consensus of epinion that the average
member who owes the Unidon back dues will pay as quickly as he finds:. it convcnient
to de so. In thc meantime all the workers on -the current. oheck-eff will have iy
voice and.vote in the organization, Those¢ former members who were expelled from
- our Union will have their applications r*cscnted to the Trial Committee who in i
~turn will decide what recommendations will be made to the mombership at a ST
'subscqucnt mecting before thcy can recntcr the looal Union. ' S
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Many of our mcmbers have hcen asking whbn thc additional inoreiso in wngcs
will go jnto ¢ffects Thc procedurcs governing the putting into effect. of the =
“raise depehds upen how. quickly the locals covered by the agroemcnt ratify thc
contract. Local, 301 ratified lmmudlLtLly bécause a mecting ‘happened to be
scheduled directly follow1ng the negotiations, ~However, 'the deadline for
ratification by our locals is October 9, We must notify the Compcny not later
than the lSth.

“Ainto effect so on.a tentative ‘schédule the increase in wages possibly should be
_ in the pay envelopos ‘either gn the 20th or, 27the . Rogardlcss, the éffective
-‘date fer the increase is Sept. 15th, In 'discussing this mattér with the
o riational office todey we find that th majority of the GE “Locals have sent in,
ﬁ;,ratifications, The. national offioo is waiting. for thc notice. from several obther
locals before officially notifying thc Compxny. As qniokly as more spcoific
information is obtoinnble, we will notify our- membership.‘ o

e . ‘

" on their chdéice of ‘which ‘hnliday should'

0 ;gw. RATIPICATION OF CONTRACT T s's"ooﬁ R

.:olbadership on the seleotion of EléC£1on e

A

The '

The Compeny Will need - poss1bly a week'in order to get the incrceseej»?

~in hours would enly resuire the addition

-\ present iorce-

. V“.)‘) .

“"f'l_,?OCTOBER 20, 1959 B

1

“?]e | PETITIONS om WAGE‘FRELZb AND RULL-BACK OF PRICES ‘ '-5i?¥gmjwf

The Executive Board members Viere given petitions to be*ciroulated throughout
the plant calling for a. protest to the Adminiqtration ‘in hashlnpton against’a’ '_-

~ contemplated wage freeze, and also requesting a rell back of prices, . The National
"UE has_ circulated these petitions throughout the eountry and is planning a delegation
to Washington composed of a ‘few people from each District, . The delegstion'Will act -
as a committee and presént the petitions to the proper authorities and agencies, :
Arrangements are weing made for the committee to meet with President Truman and other
Cabinet members. It-'is impertant-that these: petitions be returned to the Union o

‘office as quickly as possible, so that they may be submitted to Wasnington 1n time """ |
for the various mcetings now'being arrangod - |
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-(LOCAL;BOl.SUPPORTS CITYNﬁiREMEN’ IMEMBEhSHIP smLmCTs~ELEcTIoN7bAi'.f7

: A oommittce reoresenting tho city
firemen requested the guppert of local 301
in their fight to get a 64 hour week, The

~ present work week-is 72 hours, The-

. committee: painted: ot that the rediction’

_ The additional holiday nroVided in
the 1950 UB' eontract will be:=Eleetion-
; Day.. The membership made the selection.,
_rTherc should not be any reason why ' every
mefiber eannot- find time to vote ihis Lo
year, as well as do thé annual Jeb of {
= hanging storm windows, bspecﬂally since
_ ‘The Local's aetion in - everyene will be paid feor this day, this
/ -supporting* ‘the firemen ‘will: be sent to the ‘yedyr, thanks to the Union, . - LR
City Council.and to the Chief of the e e T
Fire Department. o ' B |

LN

~of 12 privates and ene deputy to the

[ . “ ' h - - -

CRANTMLN'S CASL AND DIE oPTTBR%' CA E HPFLRHID TO NTW YORK

Tho Crancmen who are: rcqucsting an inerease in wages, and whn threatened to

stop work last Friday, postponed their walkeut upen arrangement of a meeting with
management early ‘this week, Thé"lodal mcnapement notified the Unien Weédnesday -

that they would not grant an inecrease to. Cranemen, This casec was immediately -

referred by the Udion to New York, in order to-exhaust:fHe third levél of the
grievance ‘precédure,’ If né satisfaction ‘is reached at this level, the Cranemen

are at liberty to take any action they deem necessary without being charged with any
‘vielation of coentract., The meeting in New York is arranged for Monday, October 23rd'

"t at 1 OO p m., with reprcsontativos of the National UL and- the Campany.

-~ . .
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UNORGANIALD WORKLRo 10 BL SURVLYLD “fl-_.“ .

\\

Shop stewards wi. he requested to rccord the names and check numbers of all
thc workors in their group, and send the infermation in to the Union office, Ther
\ ‘names will be checked against the Union: records.. Those whe-are not members will
be listed and referred back to.the shop steward, The Local has set -the goal, of :
J'at lcast 90A of thc people to be organizcd into Uh by the end of this year.< L
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LB NQVAK 10 RLPRESENT 301 .*l o i LOUIS KING'ELEGTED

DISTRICT THHEE PRLSIDENT o

s Leon Novak, formcrly with District LT
Three %P-the UE;-replaces-Miké: Perlin -
Las full Sime attorncy for the Local.

‘He will handle compensationvcases'
Aand uncmpleyment appeal cases, He .
- _ill also handle any other legal work

'“ﬁ“ﬁuired -wy..the loeal. Unioni - Novak
~hs-formerly with thé Naticdnal- .Labor
Jelatiens Board, in Washingten,

Louis Kine* of Jamcstown, “wag |
elected”Prcsidont of -District Three .“‘; )
“of ‘the UE at the District Councils o
meeting which was held last Saturday
Cintthe ity of . Binghamton.“ Leo Jandreau
Presmdent of.the. District. for. 14 yocars:
announced ‘he weuld not run' again bcoauee
‘he thought the District’ required-a . " ‘"
| ~full time ‘afficer, and the pressing S
I ‘ “ proklems of 301 demand his full time,

" o New, Dist. 3 will have a full time
President, like all other Districts in
the UE, . .



e The new contract has £ime linits. in’

ll"

- must give ‘an answer to the Union steward

time and g1Vc the rcason. it thc forcnan 's answer is unsatlsfactcry, and tho member © -,

“-w;‘_ | GRIEVANC IS, HnVE TIHE LIMITS L nffﬁr-'l R

thc gxlovance prOCcdure. The foreman
within 24 hours, or ask for additional

‘.~Unlcn offlcc 1mmcd1ately, bccausc the case must bc flled w1th managcment w1th1n
two wecks 3ftcr the fcrcman Plves hls answer, | o ‘,- . R _-‘:' e

lr"_

. ‘Thc ma nggemcnt must mcct withln flve days after rcce1V1ng the comnlalnt" The

‘Unlon can refer a’‘case to the third level of the grievance procedure, which is

- New York Clty. In Ncw York rcpresentatlves of the Union and the Company can-
%mnﬁgotlntc the case, ' There will bcfreguldrly schedulcd monthly mcetxngs for

thns purpose 3t thc Ncw York lcvel.

Q;inTHCb prnccdure.,‘

APPIICATIONS HELD UP

Thc Bchutlvc chrd rcccmmcndcd to

T the- mcmbershlp,mcetlng that certain ex= T

members of 301 who have appllcd for
‘;‘readmlsSLOn to the Local, should have
-their applications held up until Jan.,
© 1951, The mvmbcrshlp apprOVcd thls
f propcsal. DR |

These cw—mcmbcrs W re JCthb in the'

‘ccmpalgn of disruptinn. against’ the Uk,

't.Thmy were either cpcnlv SOllCltlng UE

members to drop eut of ‘UE, or disrupting -

- Union meetings., There are mpproximstely

T at the present time. o This does not.

12 applicants.affected by this dcclslpn
include the approximately. 72 who,wers
cxpcllcd by mcmbershlp actlﬂn.

)

oo

The Unlcn is at 11bcrty tc strlkc aftcr cxhxusting tho thlrd lchl nf thc

- :cxcusc for nct 1ttend1ng.-

LOST TINE PAYMENT«TcrUNIoN STEwaRDs.

e

uTTEND YOUR 4EETINGS

‘f“;. Thc pcllcy cf thc Uh has heen and 13“

"The Members Run the Union". “In’ order

for this policy to be propcrly‘carrlcd

out, the membership must attend their =

N Unlon meetings once a month, The average—
"member apparently - do»s notv~ apnrcclate the

“value of his Unlon when he cannot afford
to take off one evening a month to discuss
the affairs ef His organizatien, which is
rcop0n51blc for his working conditions and
standard of living, Usually a mcmbcr
ddes not realize the value of his,
orgﬂnlzatlon until he is in trcublc.

Some members. have the habit of crlticlzlng_

the actions.taken by the Union. but do .not
- feel that it is their rcspon51b11ity to
participate in the sctions. that_the Union

tekés, This, of course, does not le"d
~ towards building a strcng crganlzatlnn.
' The Membership Mectings are on a_ regular
schedule ~- the third- Tuesday of every
“month at Union Headquarters. Meetings
© usually start at 7:30 and end not later
- than 11:00, There should not be much

procussmnp grievances for thc mcmbcrs in thclr SEctlcns. The. contract provmde
that the Ccmnany will pay 1-1/2 hours each weegk for time spent on dlscu581n5
grievances W1th the fortmqn. Mcny atewarda have not been taklng ndvantwgc of this’
- Lost time provxslon in the contract, and have been charging the Union, Up until
October 1éth, prior to:the rwtlflcatlcn of "the-contract, the stewards have been -
___turnlng in. plnk vouchers. signéd. by the forcman and the. Unlon has_been paying this
lost time, -Arrangements have. been- made with managemcnt to refmburse the Union
from Septembcr lSth, the cffectlve date of thc contract, for the. 1«1/2 hnurs for

a v - '

Lmkcwise, Lxecutmvc Board mqmbcrs receive eight hours per wcck while" in the .
vourse of discussing grievances on the managér's lwvel ds’a part of the grievance ™
' committee, which is also provmded for in the contract. .The lost time vcuchers |

for this are provldcd fcr in the Managcr's officc. . | . T
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The UE comnleted 1ts contrnct ncgotlatlons Wlth the FL Co. for a twc-ycar

“-n_contract effective September 15, 1950 with wage reopener provisions every six
- months' for the duration of the contract. =~ = BRI |

On the contrdct 1tﬂelf thc issues wnlch were ncndlng for the nast tcn veeks of

rncgctlatlons have been c7carcd up, The Contract that has bccn signed is cSSPntlally

) -mthe same as the contrdct_thatmma prcvmously in cffcct w1th some sllght 1mprovemcnts.‘

. 3

.Dlscrlmln ation on uhcp Stcwardu,

"Neither the Company ner its. forémen, superintcndcnts or othcr agcnts or

flreprescntatnves shall= cmscrlmlnate against any employee-because: such emp]cyee
* is a _member of, or -acting as ‘a steward, officer: or other Qgent or

rcpresentatlve of the unlon or unJ local I

oenlorlty
"In all cases of 1ayoff or transfcr due to 1ack of work tctal length of

. continuous service shall be ‘the major factor. determlnlng the ecmployees td be'
'_lald off or’ transferred (cxclnsmve of uugradlnw) chcver, abllity Wlll be
‘:,glvcn conolucratlon.”\ o E :

‘:Plecc vork bafegnmrds ;”*' B s

- T

T

_“‘hcn a change of method is made whloh doca not raduce the joh value On’Wthh a
price has been computed, the Company will time Stldy the job and set a riew
price which will. give tne cnrrwtor.at lc,%t the same hourly earnlngs as hc‘e'
‘made on the .0ld prlce . | : A \ o

Lork chk ?}.:;: | - e ST C
”Thc rcgulnr worklnp wenk for botn SI‘LPDG& ¢nd hour?y ratcd emnTOyncs shall

;'clusxv‘. Thc wozk wcck on mu]tlplc shnfts n“v be ]css tth AO hours."_

-
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hrje mnc lnoccdurn S -
The grievance Nrocedurc hds sl:gnt 1mprOchcnts gnvwng anlc onnurtunlty for
the membur's grievance to be taken up immediately with the foreman aud -
cnwgomcnt of the Comvany with time limits so thh expediting of the. prlcvance‘
5 done as uickly as pos 51ble The, provisions on 1nVcst1gutlng of ;rlavnnCcs
cnd sub-committues are provided fcr 1n the agrcemcrt.- — -‘ |
Wages | | -

hffective ccptunbcr 1)t1 the bnlnncc un to lO¢ an honur W1lJ be plld tc GE
employees, For cxample, those veonle. recelving the mininoum adjustment o

s

:_Junc 30, whmch was 4¢ an hour, will receive-an additional 6é¢ an hour: eifcctlve
Sept, 15 blVlng them a total of 10¢, - Those employces who POCLIVOd 5¢ on June

30 would receive an addltlcnnl 5¢ ¢ 1¢1ng 1) total of 10¢.

Along with the wage ad‘uatment hel udd"tlonal holldﬂy 1is pPOVldOd for.
- i o e

With the wage reopener clavse cvcr" six months the Unlon'ib not tied up to a

ﬁ‘cost of living adjustment plan, The Union is at Jabcrty during wage -

ncpotlxtmcns to discuss Lht nesd for an inerease in wages on the hasis of cost:

~,of living, additional profits of the Ccmpauv and any othcr fﬂctcrs hdving a
rwbcurlng on the natter, ‘ -

Pension and Insurnno Tlnn N B
In a séparabte agrewment pensions qnd 1ngurqnce are subJects for nugotlatzons

“under the grievance nrOCcdure This 1s a new provision which was not in the

‘contract before. Workers retired since July lst” are covered under the new
perision plan which prOVld“Stha/. minimun ncnqlon. - S

y

M Pmbershlp to Ratmfy'ﬂprccncnt

. The agreemont is subgcct to ratmflcatlon of the Gr Ccnfcrcnce Honrd and the

mcmbcrshlp of UE bufore it finally is ScttTcd, The membership of Local 301 will
meet at- Union Headquarters on Tuesday, Sept. 26, 1950, 1st and 3rd shifts to meet
i_mf 30, Dam, 3 2nd sh shift to meet on Monday, Sept. 25, directly following quitting

C1ZL5 an,IE the members approve the report of the Negotiations: Commlttec,fimw~w*

tcntr%ct will take-effect Sept, 15, 1950, A more detailed rcport wmll be .
at the Mcmbershlp Mcctlng.

LOCAL 301 UE



