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”T/Jue i5 & direct, positive r
irvestments and job creation that

e/zzz'zon thipy among sales,  profits,
seems so obuvions to me that 1

marvel at the illogic of those who bewail unemployment with one
Cbreath and decry profits with the next,” so said G.E. President

Robert Paxton in May of this year.

We believe Mr., Paxton’s philosophy to he
sound, but he must be speaking out of his role
as President of G. E. for the facts show that as
sales and profits have gone up, jobs have gone

down in G. E.

In the two-year period 1957-¢

1959, with profits up 15% and
sales virtually stationary, employ—
mont dropped 32,000 or by 11340,

In the last five<years; employ-
ment has dropped and-still G E!
tells - us. not ‘to worry. in its
flowery fu]l page 'ld‘-“n "

G.E. nalso C]ﬂll_le 1t..fis in ‘a
desperate struggle to. compete.”

- We are warned in.each location
that is must rigorously cut back
cxpenditures and incur no new
ones, lest it go out of husiness.

%oeffort to speed us up, to reduce
eniployment, or to  limit our
Justifinble” demanads.

7 MThe facels remain that we ast
G. IE workers, because . of our|
Cknow-how,  have  helped make
- General Eleetrie the third largest
- company in the U. 8. and for this|

G. E. says continue working hard
learn new methods, but under
no circumstances can G. E. prom-
ise employment security.

Well, G.E. had better take a
long, hard look at the IUE Em-
ployment Security demands this
year becnuse G, E. workers want,
and nced Employment Security
this yenr and intend to secure it.

- If you don't REGISTER—
.. .. You can't YOTE!

'BE SURE TO
REGISTER!

End@mes Kemedymﬁohm@n

Are Thw?

Washington---The AFL-CIO has
strongly endorsed and called for
the dection of John F. Kennedy
and Lyndon B. Johnson as “in

the best interests of the United

States and of the labor niove-
ment.”

The fodc:atxons general board

urged all- AIFFL-CIO members to

give the Kennedy-Johnson ticket

“full and unstinting suport” on

the hasis of the “sharp and clear”
contrast between the platforms,
records and candidates of the
Democratic and Republican par-
ties,

The General Board—composed
of the representatives of 134 af-
filiated unions, trade and indus-
trial departments and the Execu-
tive Council—backed up its posi-
tion with a detailed comparison
of the' party platforms with the
AFL~CIO program and an analysis

of the voting records of Kennedy

and Vice-Pres., Nixon.

The board statement called
Kennedy “intelligent, articulate
and forceful,” adding that ‘“on
almost every issue between the
money . interest and the people’s
interest—housing, schools, health
ind all the rest—Kennedy voted
with. the people, Nixon aguinst
the people.”

Nixon's history as a “partisan
campaigner both for himself and
the national ticket,” the board
said, “raise grave guestions of his
fithess." Noting that he had im-
pinged the loyalty of numerous

|opponents including “a President

of the United States,” the state-
ment added that ‘“since he is
neither naive nor uninformed we
must conclude he knew better in
overy case.”

A comparntlive voting record

{eompiled Dby the Committee on

Political Xduecation going back
to 1947 revealed that on 131 key
voltes Kennedy voted 91.6 percent
“right” from labor's viewpoint

Auxl “wrong” on .02 percent.
Nixon’s record on 77 key votes

was 13 pmu'nt “right” and 706.6
percent “wrong.”

The wvoting record covers clvil
rights, clvil service, consumer,..

education, floreign.. pnllcv, ~het 11Lh,"‘.’ ST

housing  immig mon, Tabor, mix v
gratory labor, minintunis; wa;_,e,a;'--i
public power, small bLlHlllGh‘i 50C= 00

inl security, td\(.‘.b, Liclel -‘nds nnd
veterans, CE
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After holding up their proposa]S‘ for 6 weeks (18 meeting s) General Electric’s New
York officials have mstructed local nmnagements throughout the country to take the
negotiations to the employees in an attempt to (stampede the Union’s Negotmtmg
Committee into accepting the ‘éompanv’s first offer which is not satisfactory.

The General I]lectrlc Company has been gearing up their commumty and employee“_
relations machinery for several months; preparing a “take it of leave it” offer. The |
premeditated plans of G.E. to stampede the community and the G.L. employees——mto -
accepting their contract proposals were cooked up several months ago along with the
‘contract proposals. - | -

® Old Boulware Plan

THE OLD BOULWARE PLAN
OF “TAKE 1T OR LEAVE I
IS BEGINNING TO SHOW ITS
IMAGE EVEN THOUGH THE
COMPANY'S NEW MR. MOORI
TRIED TO GIVE THE BAR-
IAINING SESSIONS A FLAVOR
OF NEGOTIATING IN GOOD
FAITH, BARGAINNG ON THE
MERITS AS THEY AFFECT
THE “NEEDS OF THE GEN:
ERAL ELECTRIC WORKERS.

... that old refram

While the ‘New York “Brasy
I‘hts'; of Glencral Electrie con-
lmm. to sit in bargaining s.vqmons
g wl,th .Lhe Union, they have re-
fused to budge from Lheir original
offer in any wiuy. '

The General Electrie’s proposal
18 clesigué’d to have the employces
].my' for any of the minor im-
provements in the company ofl‘cl'r_
including ‘the proposed 76 wage,
increase during a 3-year contract.

Y WHOEVER. You ARE, YOU CAN TELL THE
EMPLOYEES THAT I $AIP NO T0 THE!R
PEMANDS!“‘

(Continued on Page 2)
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They propose to climinate (thé| ., . . . -
16y PrOpOse o eUmInAte- ' lvided protection against losing

Cost of Living Escalator provision
in the contract and refuse to
share the profits resulting from

increased ' productivity although
this has been historical, not only

in G.E, but with most large cor-
porations in this country in the
past. .

One- slmple example is fhe 5-

year . contract whlch General
Eiectric referred to as  their
"better living program", which

provided a 3%, annual increase
for each year from 1955 through
1957 -'plus a 3.48%, increase for
I958 and a 346"0 increase for
1959.

tion of increased productivity

These were in recogni-

and efficiency, giving a total of
15.94%, during the life of this
agreement. The cost of living

provision in the contract pro-

these gaiqs."- Th‘_e7 cost of living
increased at an average of 2%,
annually during the B-year con-

tract, giving a total of IQ"/F,'.

The 5-year co_n_+rac+.f "r_here.--

fore, provided a total increase
for G.E. workers of nearly 26%,
v oo 15549, produc’rivi’ry‘gains
and 0. 009, cost of hvmg

crease.

‘G’m E "A'B'M'ude

'I‘he posmon or. New Ymk C‘.IZ-‘
management is .., we will: noL.
give *protecti'on to

iency. Their position on this
question today is similar to their
position on Employment Security
in 1958, and that is . . .
sce any problems.

- _through their present offer as it
| will affect the standards of G.E.

There was a problem in Sche-
nectady in ‘1958, and in other G.E.
communities, where there were
fhousands of G.E. employees laid
off. There were 35000 less G.E.
employees in 1959 as compared

with 1957, with nearly 14 million.

dollars increase in sales for 1959
over 1957, If we had "had the
termination pay offer in 1958,
thousands of G.E. workers would
have received help to tide them
and thou fclmllles over until they
found new employment

Snmple _Arui'hmehc

It does not mquue economists
and accountants, of which G.E.

‘has a generous al'l‘ay,,preis_e'nt at

the barz,ammg table to sce

employ(.es durmg the n th 3 veals

wage gains
through higher production ecffic-

they don't |

COMPANY OFTER

3%—Octz0ber 1st, 1.)60
09%—0ctober 1st, 1961
4%~-April 1st, 1962

——

Total:

- 8.949,

BASED ON LAST 3 YEARS
COST OF LIVING INCREASE
‘|Approx.-2%, per year)

Oct, 1, 1957 — 29,

15, 94°/°-|as+ 3 years of present con’rracf- .
- 7.00%,—company offer . - |
LOSS . Hty i11|5n
a the meantime, the G.E. Co. was successful ac:‘..ordmg T | T
to lhen fmanc:lal reports: . T S

Oct. I; 1958 — 2%, 3489,
Oct, I 1959 — 2%, S 346,
6%, increase, ?.94%’

~ 1957 |
‘Net Earnings 247 mnlllon
_after taxes -

1959 sales. reachecl record hlgh 4.3 billion S
EARNINGS PER: SHARE OF sTock il
13.I9- per share

Ces7
" 2.84 per share'_

PRODUCTI‘QN INCREASE

3°/

| |959
280 million

1%—September 29, 1963 |
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“"luctant to pay benefits.
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Why Should G.E. Workers|,
Gamble on Their Standards ‘
For 19612

If the cost of living increases
during 1961, and if G.E. is re-|
in the
form of. wages, why notf HOLI-
DAYS? They would cost G.I.
4 tenths of 1% of pa.yroll for each |
holiday.

If the cost of living continues|
to rise (some of G.E.'s economists
say it may come down), but if it}
does rise, why not put the equiva-
lent amount of that raise into
more vacations for the “oldtim-
er'?

These chahges in the G-;E. of-|

fer would help to make this offer
more satisf:‘actory- and certainly
would contribite to more Em-
ployment Security and it would
not affect General Electric’s com- |

‘petitive position.

THE COST OF ONE HOLIDAY | &
AND 4 WEEKS VACATION FOR
THE “OLDTIMERS” " WO L ;
BE. APPROXIMATELY 1.5% OF.|

' PAYROLL ON A COMPANY ¥

PeF BASIS

In the nex‘r ‘rl‘llree' weeks the

IAl

"take it or leave' " policy will

-- eﬁher +ake its Boulware form or | &
it GE is thinking in the best | &

interest of G.E. workers, +hey
can afford to grani' +hese-much._
needed items and_-.l-_giye J'rht—:- :G.'E.
employeeé a feeling of more
confidence as we approach. this
new decade of the. .
"Golden: Sixties". o

so-called |




