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Y 0 u r C h a n c e S
They’'re at Least 1 to 3; Filing Smaller
Dui-iti*? the first nine days of small number who are applyinj?

filing for tlie fireman exam, ;*801
men filled out and returned their
applications. At the same time
the Civil Service Commission is-
sued more than 25,000 ap|)lication

blanks but in many cases two
blanks were issued to one candi-
date sincc many of them were

afraid tliey might sjfoil theii's tlie
first time they filled it out.

Ofl’icials of the Commission
now prcdict that the number who
will apply for the tost may be
as low as 12,000 and piobably wll
not exceed 15,000. This is con-
siderably less lhan the 21,000 for-
nu”rly pi‘cdicted. The small num-
ber filing can be attributed to
several causes: a number of elig-
ible men arc serving in military
camps; others are working at
well-paid jobs in defence and pri-
vate industries, and so on.

One important lesult of the

for the fireman test will be the
increased opportunities for those

who do. If only 12,000 to 15,000
apply, their chances of passing
the test aie greatly increased.

The passing mark in the test will
be that of the 5,000th candidate,
so that at least every third per.son
who files will survive the written
exam. No matter how low the
pass mark of the 5,000th candi-

date is, all those who attain that
maik or a higher one automat-
ically pass. Thus, in former testa

for police and fireman, a candi-
date had to attain at least a mark
in the eighties to pass; it is ex-
pected that a mark in the middle
or even low seventies will be good
enough on the fireman cxain.
Here are the lequirements:

ASalary:
Entrance salary .f2,f;00 with statu-
tory inciea.sea to f3,0(K>—the 4th
y(‘ar. Appointment.s are usually

m.Tflo at the minimum
giado. However, during the proba*
tionary period candiilatcH for tVto
yiositifin of Fireman may be com-
pon.sated at the rate of $1,200 per
annum.

-nalary V)f the
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Than Expected

Vacancies:

Approximately 360 at the
time. -

present

Age Limits;
Candidate.s must bo 21 years of
age on date of appointment. No ap-
plication will be accepted from anv
person who has pa.ssed his 29th
birthday on the date of filing his
application.

Requirements:

Applicant.s must not be less than
approximate normal w'eight lor
height. Required vision—20-20 for
each eye; .separately, without glass-
es. Proof of good character will be
an absolute prerequisite to ap-
pointment, in accordance with the
NrovisiV)ns of the administrative
code. Peisons conv'.cted of a felony
are not eligible for position.s in the
Fire Department. Any wilful mate-
rial misstatement made will be
cause for disqualification.

Subjects and Weights:

Written test, 50;
The written test will be
and will be designed to reveal the
aptitude, intelligence. initiative,
rfasoning ability, common sense
and judgment of the candidates.
The pass mark in the written test
will be the score of the candidate
who ranks 5,000 and the pass mark

physical test, 50.
held first

ess Cops— More Protection

De.'Mpite the fact that there are
77.% unfilled vacancies in the rank
of patrolman on the New York
City Police Force, there has been
an increa.se in the overall piotec-
tion in the city during the last
decade, a survey by 'I'ne LEADER
indicated this week.

The increase, while not neces-
saril.y secret, has been obscured
by other events. Outside of the
legular police force there are
1,357 guards and special patrol-
men employed by banks, institu-
tions, and jirivate concerns. The
total today represents an increjise
f)f 25 per cent over a decade ago.
However, this increase is not as

YOUR NAME

ON EACH

NkwYoHK

important as the 100 per cent rise
since 1934 in the number of spe-
cial patrolmen employed by city
departments. The total for this
group noWw" is 2,653. In addition
there are 22 patrolmen employed
by the State to police state build-
ings in New York City; and 12
federal cops.

To Use Special Cops

Nothing has been said about it
yet, but the Police Department
has perfected a plan to utilize all
these patrolmen in the event of
an emergency and an official an-
nouncement outlining the plan
will be made soon. These special
cops would give the city an im-
mediate force of 4,044 trained
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Consider the advantages to you of having a -
checking account with this bank:
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balance is required,
checks every three months at

are legal receipts of payment of bills.

per check drawn with no char
State, Federal employees will

check.  (2) No minimum

(3) Statement mailed with cancelled

Cancelled checks
(4) Only cost v~z
ge for deposits. (5) City,
be given immediate credit

no cost.

upon deposit of their salary checks.
Only $1.00 opens an account

TRUST COMPANY of NORTH AMERICA

115 BROADWAY,

NEW YORK

Member Federal Deposit Insurance Corporation

men to cope with any emergency.
In such city departments as the
Tunnel Authority, the Bridge Au-

thority, the Board of Transpor-
tation and the Department of
Welfare, well - organized police
forces have been entirely in-
augurated in the last few years.
A force of 300 new cops in the
Board of Transportation is now

in the process of development,
with the latest 160 appointments
made only last week. There has
been quite an exodus of special

So You’re Going to Take

Well, M aybe It W on't
An 11-point policy regarding

leaves of absence of city em-

ployees was adopted this week

by the New York City Civil Ser-
vice Commission. The new regu-
lations, which are binding on all
city departments, formalize poli-
cies which have been followed in
most cases in the past. This is
the first time they have been set
forth in full. There are some in-
novations, one of which prevents
an employee from being given
more than a single current leave
of absence. In some instances in
the past, a person has been given
a leave to take a higher grade
position, then given a second
leave to take a still higher job.
This will be barred in the future.

The eleven points adopted this
weelt follow:
No Leave During Probation

1. No leave of absence shall be

permitted for the purpose of en-
abling an employee to accept an-
other appointment in the city
service, except that an employee
may be given a leave of absence
to accept an appointment from a
promotion list for the duration of
his probationary period. A leave
of absence-of this nature may be
granted only when the vacancy
caused by the promotion is not
filled by a permanent appoint-
ment.

on the entire examination will be
the score of the <candidate who
ranks 2,500 in final standing on the
list. Credit for specialized training
not tx) exceed 4% on the final grade
W'ill be awarded after all candidates
have completed the test, for tram-
ing at the college level in relative
fields which will include among
others, engineering, physics, chem-
istry or specialized training in
methods of fire fighting and admin-
istration, and, on a vmiform scale,
for disciplined formal athletic
training, such as participation in
organized college or professional
athletics. Such credit not to exceed
4<0 in any case, will be awarded
only to those candidates who have
been successful in open competition
in securing a place on the final list.

Medical and Physical
Requirements

The competitive physical test will
mark a departure from the physical
tests heretofore given by the Com-
mission for this position. It will be

didates by tests which will be con-
ducted <chiefly outdoors or in an
adequate indvior space. Candidates
may be rejected for any deficiency,
abnormality or disease that tends
to impair health or usefulness,
such as defective vision, heart and

lunp diseases, hernia, paralysis and
defective hearing. Persons must be
cops in recent days from the

Welfare Department to the Board
of Transportation.

Department Still Short
Commissioner Valentine’s pro-
posed schedule of appointments to

the regular force will bring 8:0
rookies into the department in
the next 12 months. However,

this will still leave the department
short by some 450 at the time be-
cause of anticipated retirements,
deaths, dismissals, etc.

However, the Commissioner
could, at any time, fill this quota
immediately, since the funds have
been appropriated and the eligi-
ble list is ready for use.

Be as Easy as

Z. Under no circumstances can
a leave of absence be granted
prior to the completion of the pro-
bationary period except for illness.

Whenever the absence of a proba-
tioner exceeds fifteen days it will
be necessary to extend the pro-
bationary period for the length of

time corresponding to such ab-
sence.
3. An employee who fails to

complete satisfactorily his proba-
tionary period after a promotion,
may be reinstated to his previous
position (title and grade) in his
former department if a vacancy
exists,

4. A leave of absence may be
granted for the duration of the
probationary period which follows
an appointment from an open
competitive list where such ap-
pointment is to a position higher
in salary and grade than the pres-
ent position.

5. An employee on a leave of
absence and working in another
title shall be deemed to have
terminated his original position on
the date of the acceptance of the
new appointment subject, how-
ever, to the satisfactory comple-
tion of the probationary period in
the new title.

6. No employee shall be eligible
for promotion until his probation-
ary period in the title from which
he derives eligibility has been
completed.

Commission Bows to Order
OfNo City- WidePromotions

In the wake of the Court of
Appeals decision in the Cornehl
vs, Kern case in which city-wide
promotion lists were declared in-
valid, the Municipal Civil Service
Commission has adopted a pro-

cedure for complying with the
Court’s instructions. The com-
pliance, however, is only to be

folknved in the case of the actual
lists which were in dispute in the
litigation. The Commission will
continue to certify other city-
wide promotion lists and to hold
city-wide promotion exams pend-
ing the decision on a plea for a

reargument of the case before the
Court of Appeals.
The four-point procedure to be

followed by the Commission fol-
lows ;

1. No further certifications
from the city-wide promotion list
for Junior Accountant and Ac-
countant, Grade 2 (accountant in
the Emergency Revenue Division
of the Comptroller’s Office).

2. Revocation of all certifica-
tions and appointments rnade
subsequent to May 31, 1940, from
tliese two lists.

3. Future vacancies in posi-
tions of Junior Accountant and
Accountant, Grade 2, must be

filled first from, departmental pro-
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free from such personal or ph -
cal abnormalities or deformititc" ™
t\) speech and appearance as
render their admission to the sn
ice undesirable. Candidates . '
warned to have _teeth in peif,"?
condition at the time of medical *
amination. Defective _teeth n'
cause for  rejection. Examinatw®
by a qualified dentist is a wise
caution in advance of this exvm'
ination. Candidates rejected mcfH
cally will receive only two opnnr
tunities for re-examination tVpir
after. All remediable defect.s rniuf
be cleared not later than 1v
months from the date of the nii
lication of the list. Medical pxaV
ination may be required prior ~n
the physical test and the Comini,
sion réserves the right to exij.-i'a
from the physical examination anv
candidate who is deemed meclic"i|v

unfit. Candidates must appear *07
the physical test in good phy-iiui
condition and will take the

at their own risk of injury 1
though the Commission wilf niMk«
every effort to safeguard tlum
Auto driver’'s license may be i

quired at time of certificati<,n
Fee: ‘e

Applications;

Issued and received from 9 A \r
May 6 to 4 P.M. May 26. Applka:
tions mailed and postmarked up to
and including 12 midnight on Mia
last day for receipt of application,
will be accepted by the Comnns-
sion.

SANITATION WORKERS

The LEADER stories about
hibor conditions in the Sanitation
Department have been lenipor-
arily suspended. Official agemics
are investigating the conditions
already described in these col-
umns, and the LEADER will not
Impair such investigation hy
“tipping off” those involved. The
LF:ADER promises its readers a
full report shortly, including reve-
lations that may startle the city.
We welcome further information
from Sanitation employees. ,\s
in the past, everything will be
treated in strictest confidence.

a Leave!
T hink
Exception
7. A leave of absence not to

exceed six months, may be per-
mitted in order to allow a provion-
al or temporary appointment in a
higher category during an emer-
gency,

8. Persons who are granted a
leave of absence in order to ac-
cept a provional appointment in
a higher category shall be granted
a satisfactory service rating; in
their former title provided that it
be shown to the full satisfaction
of the Commission that such leava
of absence and provisional assign-
ment is due to an emergency or
other extraordinary condition, and

that in so far as possible such
assignment has been based on
merit,

9. Whenever a vacancy created
by a leave of absence is filled by
a permanent appointment, .such
leave of absence shall be auto-
matically terminated.

6 iMonths and Extension

10. All leaves of absence shall
be limited to a period of six
months, which may be extended

for additional six months’ periods
for reasons approved by the Com-
mission. The Payroll Bureaa
should be instructed to see that
this provision of the regulations is
adhered to,
11. At no time may an

ployee be granted more than one
current leave of absence.

lists. ,
In the absence of a depai -
mental promotion list, future 'a-
cancies in these titles must o
filled from the open competune
list for accountants. Grade >
promulgated July 27, 1938.

While Clause 2 of the

parently requires the cancellali

of certifications and

previously made, the Commissi
pointed out that the decision

the Court of Appeals in Woin
Hodson, held that the Commissi *
Is without power to

employee by revoking the ceiti
cation and

motion

remove

appointment,”’

CIVIL SERVICE LEADEK

Copyright, 1941, by
Ice Publications, lac,
HH secoiul-clHss matter
2, 1039, at the post office a
iork, N. Y, wunder the Aci

March 3, 1879.
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patrolman Exam Becomes Necessity

V acancies Increase

With patrolman vacancies in-
creasing rapidly and a schedule
of appointments planned by the
police Department which would
exliaust the present eligible list
~vithin - twelve
gecins almost

months, it now
certain that the
Civil Service Commission will
have to order a new patrolman
pv;ain this fall, open the applica-
tion period shortly after the first
of the year and hold the written
test in February or March.

This flat prediction was made
to The LEADER this week by
an official of the Commission. He

So Rapidly, O fficial
declared the statement was a
“guess,” but that it seemed a
good one in view of the facts.

Commissioner Valentine plans to

make 200 appointments and 181
promotions on June 9, and to fol-
low a staggered appointment
schedule over the following
twelve months that would add an
additional 650 rookies to the force

by June, 1942. Considering the
number of men who are in mili-
tary service, those who fail the

medical, and those who decline
the jobs, the present list will be
entirely exhausted by June, 1942.

Possibly Faster

There are even indications that
appointments may be made at an

Sanitation Boys Wait

Reclassification

Sanitation eligibles, employees
and others interested in the pro-
posed reclassification of the sani-
tation man service will probably
be kept in the dark for another
nionth. The Civil Service Com-
mission does not intend to publish
or release any details of the re-
classification until a few days
prior to the public hearing which
will iiave to be held.

There is much speculation on
what the provisions of the new
classification will be. The LEAD-
ER has learned from authoritative

sources that it will probably con-
tain provisions for sanitation
man. class A, $1,200 and $1,500;
sanitation man, class B, $1,920;
and sanitation man, class C, $2,-
040.

Proposal

Unsettled

The Commission’s classification
committee is at work on the reso-
lution at the present time. There
are many problems that will have
to be worked out. For one thing,
the method of making promotions
from one class to the other will
have to be determined. Another
is the manner in which the eli-
gible list is to be certified.

Originally the Commission di-
vided the 7,500-man list into two
parts; -the first containing the top
750 names; the second the rest of
the list. Certifications from list
one supposedly were to be made
to jobs paying $1,500 and more a
year; from list two for those pay-
ing less than $1,500. Now the
possibility seems pretty clear that
the entrance salary for sanitation
men will be $1,200 and $1,500, and
the Commission probably will re-
scind its earlier action and re-
combine the two lists.

Subway Tests Ordered

M any O thers Due

Six new promotion exams, five
of them for the Board of Trans-
portation, and eight licensing
tests were ordered this week by
the .Municipal Civil Service Com-

mi.ssion.
hast week THE LEADER re-
ported exclusively that scores of
exams were in the offing for the
Board of Transportation since
unification has brought under
city control thousands of new em-
ployees serving in many titles for
whicii there are no appropriate
The only reason these
exams are not announced and
immediately is the pressure
of other work connected with uni-
fication. By mid-summer, how-
e'er, it is expected that the first
of a large group of coming tran-

Catholic Panel
On Labor

An important open meeting for
discussion of labor problems
Affecting millions of people will
esponsored by the Confraternity
Christine Doctrine of the
~hurch of St. Ignatius of Loyola,
Sunday, May 25, at 8.30 p. m.
rhe Rev. John P. Boland,
~eman of the New York State
Noor Relations Board, will con-
Auct a “Panel Discussion” of the
.~1 Encyclicals on social and
problems. The Hon. Daniel
Colialan, former New York Su-
P‘eme Court Justice, will preside
St P meting, which is in ob-
sa °f the fiftieth anniver-
of the encyclical “Rerum

°"ai'um™ of Pope Leo XIII.
N"ames V. Hayes, attorney, of
dshington, D. C., will make an
u on the encyclicals and
a significance to Catholics
others whia wish o uiider-

tiki social problems of
lab &S especially the problems of

aa™ the way to a right so-
gai Walter L. Willi-
hig' ~h.D., head of the Depart-
Sociology, St. John’s Uni-
A'ooklyn; Jusl\tin McAg-

A Catholic
Guild, and George A.

will participate,

natii.c “*®eting will be in St. Ig-
Hall, 60 Eaal:

'Aty-fourth street.

by M

id-Summer

sit exams will be opened for ap-
plications.

The new subway tests ordered
this week are: Light Maintain-
er; assistant foreman (lighting);
foreman (lighting); foreman
(electrical power); assistant su-
pervisor (electric power). All of
these are promotion tests.

At the same time the (Commis-
sion ordered an open competitive
exam for Inspector of Printing
and Stationery, Grade 2, in the

Office of the Comptroller. The
position pays $1,800. The Com-
mission attempted to fill three

jobs in the title now held by pro-

visions by selective certification
from the Printer’s list but was
unable to find qualified candi-
dates.

The eight new licensing exams
ordered this week are: Station-
ary engineer, first grade; station-
ary engineer, second grade; sta-
tionary engineer, third grade;
master rigger; portable engineer
(steam); portable engineer (any
motive power including steam);
portable engineer (any motive
power except steam); stationary
fireman.

As soon as full requirements,
filing dates, and other informa-
tion about these tests are an-
nounced by the Commission, they
will appear in THE LEADER.

Says

Test Must Be O

even faster clip, especially if any
International emergency confronts
this country. The appointment of
850 cops by June, 1942, would still
leave the department understaffed
by 450 men if retirements, deaths
and other factors deplete the force
at the usual rate.

Requirements

On the last police test an-
nounced in December, 1938, there
were no educational or experience
requirements. Men nineteen to

twenty-nine were eligible if they
met the physical requirements,
which at that time were: five

feet, eight inches in height; mini-
mum weight—140 pounds; vision—
20/20 in each eye separately, with-

Vets Rally
For Jobs

On Tuesday, May 27, Civil
Service veterans will celebrate
Defense Job Muster Day. San-
ford L. Gore, vice-commander of
the Veterans Civil Service

League, announces that the day’s

events will culminate with a de-
fense rally in the evening. The
rally, originally scheduled for
May 2, was postponed until the

27th in order to enable a com-
mittee appointed by the League
commander to confer with Gen-
eral John F. O’Ryan, retired,
who is an honorary member of
the League. General O’Ryan has
recently been appointed by Gov-
ernor Lehman as Director for
Civilian Defense.

Purpose of the rally is to ob-
tain  for unemployed vets, ex-
service men, and veterans on
Civil Service eligible lists defense
jobs for which they are quali-
fied. Unit chairmen will i-eport
On their endeavors to have the
New York State Employment of-
fices place veterans. There Is a
strong feeling in the League that
the Employment offices have
been lax in this connection.

| AR AAS
RS DH-
EONUE

Several thousand men and wo-
men who filed for the labor class
positions of hospital helper and
laundry worker in March will be
given literacy tests early in June,
the Municipal Civil Service Com-
mission declared this week.

An exact date has not yet been
set but one Commission official
said they intended to hold the
test on the “first available Sat-
urday in June.” This would mean

that Saturday, June 7 would
probably be picked.
All candidates, both men and

women, for both positions will be
given the written exam at the
same time. The test itself will be
a simple one designed only to de-
termine whether a candidate can
read and write.

Within a few weeks after this
has been completed, actual ap-
pointments will begin. There are
nearly 1,000 provisionals serving
as hospital helpers and approx-
imately 50 in the title of laundry
worker. They will be replaced as
soon as possible from eligibles on
the new lists.

rdered This Y ear

Candidates had to
character.
felony

out glasses.
show proof of good
Those convicted of any
were not eligible.

On the actual test itself, the
written part counted seventy per
cent and the competitive physical,
thirty per cent.

On the last examination there
were 33,000 applicants. In view
of the change in economic condi-
tions and other factors today, a
considerably smaller number are
expected to file for the next police
exam. This means that all can-
didates have a relatively better
chance of eventually getting a job.

The LKADKR will follow closely
the progress of the Commission on
pluns for holding a new police
exam.

Pagfc Three

Here’s News That

Didn’t Happen

A  number of dovclopments
didn’t happen last week in the
Municipal Civil Seivice Coniniis-
sior. Tlie five-wooks’ old Transfer
Journal, a new attempt at solving
the problem of job exchanges, has
been sent out and is lying on tlie
desks of personnel directors
throughout the city. But no
transfers have been made from.

A proposal to reclassify the
labor class into a coni])etitive
status has gotten exactly no-

where after the budget director’s

disapproval a couple of months
ago.

The eligible list for Captain,
Fire Department, still hasn’t
been rerated.

Etc., Etc.

The Loveliest Girl
In Civil Service

Well, boys and girls, it’s on!

The biggest search in Civil Service history!
The search for the prettiest, loveliest, most glamorous girl in

the service.

We’re determined to find her—and we need your help, Mr.,

Miss, and Mrs. Civil Service!

Somewhere in New York State is the girl who will win first
place in this Most-Beautiful-Girl-in-Civil-Service contest. She works
for the city, the state, or federal government. She has a radiant face

and a graceful figure.

a nurse or a welfare worker or a clerk . ..

nician.
And probably you know her.

She’s a stenographer or a teacher or possibly

maybe a laboratory tech-

The LEADER wants your cooperation. Get her picture and send
it in—or at least write us her name, her department, and her address

(strictly confidential, of course).
..we don’t mind if she’s your own wife—the only require-

or single .

We don’t mind if she’s married

ments are that she be (1) a civil employee or a teacher working in
New York State, (2) lovely to look at.

There will be a number of winners, and several prizes.

Top

prizes—a $400 fur coat of her own choosing to the gal that’s first
in the running; a $200 fur coat to the No. 2 beauty. The prizes are

donated by that eminent 5th Avenue furrier, I.

J. Fox. So hurry,

hurry, hurry! Let’s have your entrant. And an aside to the gals—
if no one else nominates you, there’s no objection to sending in your
picture yourself. No false modesty in this contest.

So Study Books, Please

Sergeant

Only four more weeks remain
for the seven thousand-odd can-
didates for the promotion test to

sergeant, police department, to
prepare for the examination
which will be given on June 14

in nine city high schools. The
test will start promptly at 1 p. m.
The LEADER has learned that
candidates definitely will not be
permitted to bring books or other
material to the examination.
There has been speculation that

this might be permitted since
candidates for the last promotion
test for lieutenant were permitted
to bring any aids they wanted to
the exam. The Commission on
that particular exam followed the
policy of given a test which did
not test actual information as
much as a candidate’s ability to
use the material he had available.

No definite time-table can be
predicted on the sergeant’s test.

Candidates M u

st Use Heads

but it is expected that the Com-
mission will be able to complete
an eligible list for sergeant by
the end of the year, unless it is
forced by emergency conditions
to prepare other more urgently-

needed lists.

Study material for sergeant
candidates appears elsewhere in
this issue.

Playground

D irectors Stay

Temporary

A request of eligibles from the
1928-29 lists for playground dii-ec-
tors that they be allowed to take
qualifying exams for permanent
tenure was denied this week by
the Municipal Civil Service Com-
mission for lack of power. The
eligibles have been serving for
years ®n a temporary basis and
are subject to periodic layoffs.

Draftees to Take Tests When Others Do

W ould 'Violate Spirit
Civil service employees and
candidates for promotion and

competitive .exams who are serv-
ing in some branch of the mili-
tary or naval service must take
the actual tests at the same time
other competitors do, according to
a formal policy adopted this week
by the Municipal Civil Service
Commission, This policy was
adopted despite protests from a
nuﬁ‘E2 r of men in ?ﬁel—sﬁv?eeut-h-a*—
they were handicapped by several

factors if they were forced to
take exams at the same time
others did. They pleaded for

of the Law’ If Exams W ere Held at D
special exams at later dates when lem in which the interests of the
individual must be subordinated

they could more easily partici-
pate. The objections were that
material for study was not avail-
able to them; they are removed
from their work; intensive di’ill-
ing, maneuvers, etc., take up al-
mo.st all their time; they cannot
attend preparatory courses; and
changes in the procedure or any
innovations in a department
would be unknown to them.
The Commission was thoroughly
sympathetic to those objections
but decided on ita policy for a
number of reasons. “It is a prob-

to those of the majority,” one of-
ficial explained. He added that
as long as commanding officers
have agreed to administer the
tests fairly and in accordance
with Civil Service rules, it would
be a violation of the spirit of the
law if all candidates were not
given exams at the same time.
Another difficulty would be the
establishment of tests at later
dates similar to the original. In
some cases, such as the recent
Tunnel Sergeant test, in which
all candidates took the exam at
the same time, the material to be
covered is so limited in scope,
little additional subject matter

ifferent

Times

would be available to prepare a
second set of questions.

“It would be impossible and
arbitrary if examinations were
divided into two classes; namely,

those for which candidates may
be permitted to decide whether
or not they want to take the ex-
amination and a second group
where we feel candidates should
be forced to take it by the nature
of the examination,” the Commis-
sion official continued,

A final reason was the im-
practibility from an administra-
tive point of view because of the
increased burden special exams
would put on the already heavily-
taxed examining bureau of the
Commission.
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After a lapse of more than one
year, the case of Sherman wv.
Reavy, involving alleged improp-
er passing over of eligibles on
lists for the Division of Place-
ment and Unemployment Insur-
ance, comes up in Albany Su-
preme Court on June 3.
According to Herman E. Coop-
er, attorney for Samuel Sherman
and others of an organization
known as the DPUI Eligibles As-
sociation, hundreds of appoint-
ments were made at random in
the early days of the DPUI.
Seven lists are involved in the
action; Employment Manager,
Principal Employment Counsel-
lor, Senior Employment Counsel-
lor, Senior Employment Inter-
viewer, Employment Counsellor,
Employment Interviewer.

V I L

A CCOUNTANT

JUNIOR—Thurs.,
SENIOR—Wed.,

BOOKKEEPER. OR. 1

‘I'IH-"ulay niKIl ‘I'liurN(I».v,

MED. SOC. WORKER
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POSTAL CLERK
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6.30
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Civil Service
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One Hanson Place, Brooklyn

228 H'.

At I'lathiisli ,Avo. S'l'crliiikK: 3-5210
0 I1ti'aiK'liCH OpfratimI
DON'T
- ATisriKi)

witli just niiy place on the list

GKT OUT ON TOr!

ri-fiMU% for

Stenograplier-Typist Exams

at EASTMAN SCHOOL

Ren'ifttcred by Bodrd of Rcfieiil.s
441 Lexington Ave. ) NY.

1853 .Ml iray Mill 2-3527

K-t.

Tel.

DIPLOMATIC

Consular O fficers
AMILKICAN INS't'ITI'TE
lir<'ii;ii Mion for Scp-
ial lon.s. Also in Ppaii-
itjii<t'ic; SiciioKi'ai'liy. I'otiver-
I'oiuph (¢ .A((ii'tniial-Kxport-
iiiK Cuur.st's.

11 W. 42d St. .LA. 4-2835

ACCT. & AUDIT. ASST.

_I{e\ic\_v Instraciion,
liK'Indint; 125 raxef
Of Notes — $10.00.

FIREMAN MENTAL

Inii‘iisive prep. 0-9

A CCOUNTANT

Jr., Tues., 6:15 P.M.
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MED.-SOC.
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Group of State Tests

A mong Them Law

Filing for the nev’y series of 21
State exams, to be held Saturday,
July 19, will open by June 9 and
end the final week in June.
Blank.s will be ready during the
filing period at the New York
City office of the State Civil Ser-
vice Commission, 80 Centre street,
and by mail at the Examination
Division of the State Department
of Civil Service, Albany.

Announcement of the new series
marks this departure for the
Commission: the tentative titles
are made known well in advance
of the filing period so that
prospective candidates may start
to piepare for the tests. Should
a tentative title be excluded from
the series, it will undoubtedly be
held in the following series.

State-Wide

The following 10 tests will be
in the State-wide series, open only
to legal residents of the State
unless otherwise specified;

2091. Assistant Physician, De-
partment of Mental Hygiene.
Usual salary range $2,000-$2,400
and maintenance in the institu-
tion. In most institutions in the
Department, quarters are avail-
able for single persons only. Fee,

$2. Appointment expected at
minimum but may be made at
less.

2092. As,Miistant Physician,
(Homeopathic), Department of
Mental Hygiene. Usual range
$2,G00-$2,400 and maintenance in
the institution. In most institu-
tions in the Department, quarters
are available for single persons
only. Fee, 22 Appointment ex-
pected at minimum but may be
made at less.

2093. Associate Dust
Engineer, Divi.sion of Industrial
Hygiene, Department of Labor.
Usual salary range $5,200-$6,450.
Fee, $5. Appointment expected at
minimum but may be made at
less. One appointment expected.

Control

Steno,

This examination is open to resi-
dents and non-residents of New
York State, but preference in
certification will be given to legal
residents of New York State.
2094. Bridge Superintendent,
New York State Bridge Authority.

Salary varies. Appointment ex-
pected at $5,000. Fee, $4.
2095. Law  Stenographer, Su-

preme Court, Second Judicial Dis-
trict.  This examination is open
only to legal residents of the Sec-
ond Judicial District, which com-

prises the counties of Kings,
Na.ssau, Queens, Richmond and
Suffolk. Salary varies. Appoint-

ment expected at $3,000 Fee, $2.
2096. Orthopedic Public Health

Nurse, Division of Public Health
Nursing, Department of Health.
Usual salary range $I,800-$2,300.

Fee, $1. Appointment expected at
minimum but may be made at less.
This examination is open to resi-
dents and non-residents of New
York State, but preference in cer-

tification will be given to resi-
dents of New York State.
2097. Photographer, State De-

partments and Institutions. Usual
salary range $2,100-$2,600. Fee, $2.
Appointment expected at Kings
Park State Hospital (Department
of Mental Hygiene), at $72 to $80
a month and maintenance.

2098. Senior Industrial Hygiene
Physician, Division of Industrial
Hygiene, Department of Labor.
Usual salary range $4,000-$5,000.
Fee, $3. Several appointments ex-
pected at the minimum but may
be made at less.

2053. Social Hygiene Medical
Consultant, Department of Health.
Usual salary range $4,000-55,000.
Fee $3. Several appointments ex-
pected at minimum but may be
made at less. This examination is
open to residents and non-resi-
dents of New York State.

Country Tests

Unless otherwise specified, the

following examinations are open

New State Lists
To Be Established

A number of open and promo-
tion lists will be established by
the Slate Civil Service Commis-
sion within the next few weeks.
Here are the open competitive
titles:

riiysiotherapist, Division of Or-
thopedics, Health Department;
Instructor (Agriculture), Depart-
ment of Correction; Blindness
1‘revention Consultant Nurse, De-
partment of Health; Senior Case
Woi'ker, Erie County; Toll Collec-
tor, Westchester County; Super-
vising Toll Collector, Westchester
County; Junior Aquatic Biologist,
Conservation Department; Senior
Laboratory Technician, Depart-
ment of Health.

The competitive titles are: Sen-
ior Payroll Examiner, Division of
Placement and Unemployment In-
surance; Senior Valuation En-

gineer; Stenographer and Typist,
Grade 6, Surrogate’s Court, New
York County; Law Case Investi-
ator. Division of Placement and
Unemployment Insuiance.
Medical exams for top eligibles
on the coming Prison Guard list
have ended. The list is expected
before the end of the month.

Experience on the Factory In-

PREPARE FOR

only to legal residents of the
county specified:
spector list is now being rated.
The list should be out before
July 1.

DPUI Items

Here are DPUI items: Experi-
ence intervievi's for Employment
Counsellor ended yesterday in

New York City. The list is ex-
pected about the middle of next

month. The same time limit goes
for the promotion to Principal
Clerk. College transcripts sub-

mitted by Junior Economist can-
didates are being probed by the
State Commission’ examiners,
and that list isn’t expected until
August or later.

State Appeals Case

Of Fired Employee

The proposed court review of
the discharge of Joseph H. Lown-
des, Assistant Underwriter on the
State Insurance B”und, on bribery
charges was halted this week
when the State appealed the de-
cision of Supreme Court Justice
Francis Bergan. The case will
probably come up at an early fall

session of the Appellate Division.

In his ruling last week. Justice
Bergan held that allegations
brought up doubts concerning the
good faith of the removal.

THE COMING

HOPITAL A

ENDANT
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SVITIHE THIE 11> V1)KK'S

HOME STUDY GUIDE
The 110Hpital .Attendant’'n Job: I'irst Aid
-Care of the ratlent—Attitude Toward ‘32 PHINTED PAGES
the I'atient—Taliinif Care of the Kooni
-1 ’reparhiK and IlandlhiK® Food—I.aun- Onl
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I'he iMeUival.

On Sale at The Leader Bookstore, 97 Duane St., New York City
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Photographer,

Print Developer

2064, Assistant Commissioner,

Department of Health, Cattarau-
gus County. Usual salary range
$3,000-$3,500. Pee, ,$2  Appoint-*
ment expected at $3,500. This ex-
amination is open to legal resi-
rents of any county in New York
State, but preference in certifi-

cation will be given to legal resi-
dents of Cattaraugus County.

2100. Assistant Print Developer,
County Clerk's Office, Erie Coun-
ty. Usual salary range $1,200-
$1,500. Fee, $1. One appointment
expected.

2101. Assistant Operator, Ley
Creek Sewage Treatment Plant,
Onondaga Public Works Commis-
sion, Onondaga County. Salary
varies. Appointments expected at
$1,800 and $2,000. Fee, $1.

2102. Book Repairman, County
Clerk’s Office, Onondaga County.
One appointment expected at
$2,000. Fee, $1.

2103. Photostat Operator, Queens

County Clerk’s Office, Queens
County. One appointment ex-
pected at $1,621. Fee, $1.

'2104. Chief Probation Officer,
County and Children’s Courts,
Ulster County. One appointment
expected at $1,800. Fee, $1. Age

limits: 21st to 55th birthday. Ap-
pointment of a male Probation
Officer is desired to fill the im-
mediate vacancy.

2105. Bookbinder, Westchester
County. One appointment ex-
pected at $1,500. Fee, $1.
2106. Guard - Butcher,
ment of Public Welfare, West-
chester County. Usual salary
range $1,740-$1,980 with suitable
deduction for maintenance. Fee,
$1.  Appointment expected at

Depart-

F

APPLICATIONS

IR E M A N

.NOW OPEN.

Tuesday,

S TATE

BTay 2a

L* learns that 3211
candidates actually took the !

Court Attendant test a wel
Saturday in two New York
high schools. To this numbei B
added a scattering of candidates
who competed in upstate Pom
munities and at army cam”®'
bringing the total to about 3 20ft
The papers have not yet been
opened by the examiners of tha
State Commission. Since th
papers are to be rated entirely bv
machine and since no experiencp
interviews are to be held, the list

can be expected within a few
months. Top eligibles will be
given qualifying physical tests

just prior to establishment of the
list, to see that they meet the
physical requirements.

Candidates must gain a ratins
.of 75 percent on the entire test
to make the list; they do not have
to score 75 percent on each of
the various parts.

(Unofficial answers to thr test
appear on Page 8.)

$1,290 and maintenance. one ap-
pointment expected. Candidates
must not have passed their 46th
birthday.

2107. Junior Stenographer, Conn,
ty Departments and Institutions
Westchester County. Usual salary
I'ange $1,080-$1,200. Fee, eo cents.

2108. Junior Typist, County De-
partments and Institutions, West-
chester County. Usual salary
range $960-$1,080. Fee, 50 cents.

2109. Supervising Operator,

Sew'age Pumping Plant, Depart-
ment of Public Works, West-
chester County. Usual salary
range $2,040-$2,400. Fee, $2. Ai>

pointment expected at minimunu

Per
* 1 Week'
Intensive IMENTAL

& PHYSICAL PREPARATION UNTIL EXAMINATION.

‘hose

Polid> Rxam Fypesledf

Attendina: lire Classses Ma.v <ontiniie
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(Hetired). New York Fire Dept

SlcCiiniuiii
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Inehiding plug hoard wiring and sorter.
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punch
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l.,ow tuition
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ACCOUNTING MACHINES INSTITUTE

(Formerly School for Card Punch Operators)
250 West 57th Street

Suite 425-428
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Our teachers are experts and will train you nlanfc modern lines to
meet the modern tjpe examination.
In oiir modern, fully equipped gym, you will be trained by n» expert

with years of experience in training men for this type of examination.

TRAIN AT THE SCHOOL THAT HAS A PROVEN

« No 1 Man on tlie Inst Police No. 1 Man on the last Firem
Mental 1l.ist.
No. 1 :Man—out of 87,01)0
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START YOUK TRAINING NOW — YOU NEED SPECIALW
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By CHARLES SULLIVAN

If You're a Typist or Steno-

And If You Want to Wor

k for the United States

CIVIL SERVICE LEADER

please Take This Exam!

Also: C ard Punch

As predicted tv("o weeks ago in
The LEADER, the new junior

stenoffi'apher-typist test, which
was announced on May 19, will

N. Y. School of
FINGER PRINTS

licensed by the state

M. K. HAMIINTON, Dir,
22-26 E. 8th St., N. Y. C.
Day & Evening Classes Now Forming
Phone GKamercy 7-12G8

TYPIST
STENOGRAPHER
Office Appliance Operator

Successful, Intensive training
I'Kl ONE EVENING FItEE

PREPARATION INSTITUTE

112 \y. 42ii(1 ST I.A. 4-7675

UNSURPASSED

S e

Theory $i week
Review ea( H
mrtlEST RATINOS ATTAINED
DAV and EVENING CLASSES
SPEED-SPELLING CLINIC
Room 306 20 Vesey St., N.Y.

C iv il ic e

DK TATION
TvnxG

rv

attend our
claases of iudtruction
Stato Life Ageiita
(No clmrge.)

You are Invited to

continuous
for New Yorii
examinations.

THE MUTUAL LIFE
INSURANCE CO. OF N. Y.

6» John St. IlIAnover 2-1158

Expert Coaching For
JUNIOR STENOGRAPHER
and TYPIST Exam

BRAIIHWd BOSINESS SCHOOL
237G Seventh Avc, at 139th St.

MODKKATK IS.VTKS AUdubon 3-3860

STENOGRAPHER—
Jr. TYPIST

Chisses ~Vcthu'silny & I’'rida.v Evt'ninss.
tinulod Dictation. Tmnscriptiuii,
‘rjpuijj: .Speed.

-Jr.

Theory Ki>vi(.,v Classes .Meet Mondaj-,
Tuesday and Xliursday.

Jr. ACCOUNTANT

fliiss nu'ets Wed. eveninjrs, 6.15 p.m.
n«ii)k|iep,,i,,g Classes for Iteview (Stu-
“1'iN: Monday. Tuesday or Thursday).

DRAKE’S

154 NASSAU ST.
(Opposite City Hall)

Tel. BEekman 3-4840
3A.M.-9 i> m Daily; Sat. 1.00 P. M.
Jhi-re Is ft DmUe S<hool ‘in

(Each BoroiiK h

T est

Due in Two W

be a straight practical exam. The
test should be much easier than
past S & T exams.

The exam will be held around
July 1 and the Civil Service Com-
mission expects to have the re-
gister set up by August 1. It is
designed to recruit junior stenog-
raphers, both male and female,
at salaries of $1,440, and junior
typists, both male and female, at
salaries of $1,260.

Those taking the typing test will
be examined solely on their abil-
ity to type. Copying from plain
copy will count 100 percent.

Those taking the stenography
exam will be given dictation at
the rate of 96 words a minute.

This will count 50 percent and
copying from plain copy will
count the remaining 50 percent.

Time of exam will be 1 hour and

45 minutes. Previous tests took
3Vk hours.

The Commission has eliminated
completely the tricky general

mental test counting 25 per cent
in past exams.

Here’s another important angle:
persons who have attained eligi-
bility on S and T exams held
under announcement 97 of 1940
need not take this test. The reg-
isters set up under that exam
won’t be wiped out by this exam.

As stated above, the Commis-
sion fully expects to set up the
registers from this exam by Aug.
1 and many hundreds who apply
for this exam probably will be
appointed before the register is
set up. The examining division
has devised a new application
card which it believes will speed
up the examining process. Ap-
plications blanks are yellow cards
which will possess the least bit
of information possible. The card
is in three parts. One part will
be torn off and filed in the per-

Charles Barasch

In New Law Firm

Mr. Charles Barasch, attorney

who has handled a number of im-

portant law cases involving Civil
Service and educational matters,
announces the formation of a
partnership with JVlorris Bogash
for the general practice of law.
The firm, to be known as Bogash
& Barasch will have offices at
55 West 42nd street, New York
City.

Imacy U SPECIAL
CORD

JR. -SR.TYPIST
STENO(>RAPHER
130 pages—81/2 x 11

1.50
Say CORD - Get the Best

Uncle Sam Need Trained

Stenographers Too!
PRACTICE AT HOME WITH A TYTELL MACHINE

Each nmrliine is Tytell-reconditioned in our own
inuciiine

<V expert woricnien. I<~cli

local factory
is jt'uaranteed to be In

iirst-clasH shape witli free service tliat you get on new niucliines.

COSTS LESS TO BUY THAN TO KENT!

«« ordinary portable costs.

a typewriter for special
J'ave nmny dollars by buyinjf
tinice size niacltine tiiat lias everything:
TILII

.| ) Juroqer ~ Act quick.
»nis ?)34,95 price holds good only as long as these inachines last.
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J Y T ELL
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ty pew

“SUPEII
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purposes?
instead

For vyour work?
ofrentintr, ut $34.96.
\ou set a regular
on it to niaUe writing

ck

MONEX BACK GUAKANTEE

r it er C ORP
PHONE DEEKMAN 3-8336
FOR TVPEWIUTEKS

eeks

manent records of the Commis-
sion. These cards were former-
ly filled out by Commission em-
ployees which took weeks on end.

An average of 15000 persons
apply for S and T tests for some
reason who never appear to com-
pete. The cards will make it
easier for the Commission to for-
get about those who don’t show
up. ~

Take the Test,

Now, if you are eligible and
want a job; please take this test.
This will g:ve you an example
of the real need in Washington
for stenos and typists.

The Commission registers of
persons eligible for appointment
in Washington are just about ex-
hausted. Just last week-end the
Commission was at its wit’s end
to recruit about 400 stenos and
typists. Here’s what it did: It
gave each of its district man-
agers a quota of S and T’s to
recruit. The managers were au-
thorized to promise the people
jobs in Washington. Most*of the
people were taken from district
registers. The managers pro-
duced nicely and by the middle
of the week S and T from the
coimtry over were pouring into
W ashington to the relief of the
Civil Service Commission.

Please

It’ll be another week or two
before the card-punch exam is
announced. The Commission

may alter its qualifications for

this test also.

New Exam on Way
For Border Patrol
A new test for border patrol

probably will be announced short-
ly by the Civil Service Commis-
sion, The LEADER has learned.
Meantime, it has been revealed
that the Commission is decen-
tralizing some of its registers.
Border patrol, customs inspectors,
immigration inspector and many
other registers are being decen-
tralized.

What this means is that copies
of the registers are being sent to
district managers. These mana-
gers select local people on their
registers for jobs in the districts.
It also makes for wider use of the
registers and gives eligibles on
them a far better chance for jobs
as the registers are being used to
fill all sorts of jobs besides the
announced purpose. Many per-
sons on the general investigator
test, for example, are being given
clerical jobs.

Tremendous Turnover

In Navy Yard

The Brooklyn Navy Yard has
reported a 26 per cent turnover
in personnel since July 1. The
rate of turnover has spurted up
in recent months which is one
of the reasons for the executive
order that has been proposed
which would prevent Navy Yard
and arsenal employees from being
certified to other Federal jobs.

OPM Enlarges

The Office of Production Man-
agement is planning to set up
regional offices. One has already
been established and it’s one of
the largest. It will include field
offices for labor, priorities, pur-
chasing, production, information
among other things.

D ates of
U.S. Tests

Examination dates for future
U, S. Civil Service Commission
tests. These dates, however, are

subject to change.

Apprentice, Government Print-
ing Office, May 24.

Accounting and auditing as-
sistant, second group, May 31.
Student nurse, June 4.

Pa”ro Fiv«

Postal Vehicle Employees
Ask Fair Play™Proper Titles

A bill to prevent the employ-
ment of substitute-garagemen
drivers in the title of substitute

driver-mechanics has been intro-
duced by Congressman Lawrence
J. Connery in the House of Rep-
resentatives. The bill is numbered
H. R. 2077.

Under the Reclassification Act
of 1925, the pay of a Substitute
garageman-driver was fixed at

$.55 per hour and that of a sub-
stitute driver-mechpnlc at ,$.65
per hour. In 1930, during an econ-
omy wave brought on by the de-
pression, an agreement was made
between the Civil Service Com-
mission and the Post Office de-
partment to permit substitute
garageman-drivers to work in the
higher title at the lower rate of

pay.

Melville  Miller, secretary of
Local 18 of the National Post Of-
fice Motor Vehicle Employees,
points out that the excuse for
working employees in a higher
classification at a lower rate of

pay has long since passed.
Postal receipts reached an all-
time high in 1939. Passage of the
bill would mean an additional
expense of only $200,000. Mr.
Miller lUges all Postal and civil
service employees to back the bill.

FIR E M A N —

INTERPHETATIOX OF

According to the press,
will be appointed in the Fire
and July 1, 1942,

Thou.sand.s of young men
opportunity to secure one of
college credits and

Many men with

filing b<?cause college graduates will
that

should keep in mind the fact
to those who pass the written
regardless of education,
who pass within the
credits.
written
ing to apply

examination if they have
themselves to
college men depend upon theii’
advantage of specialized

failed in the last Fireman

P A T R O

between
tlie.se

selective service.
elementary or high

college
examination;
start even and
first 5,000 in the written
This should not deter young men
average
study for the
academic
training. Thousands of
and Patrolman
ands of elementary and high school graduates

Promotion

The plan to promote auto*
matically tcn.s of thousands of
I*'edcral omi)loyees has cleaied
its fii'.st of many difficult hud-
les. The House Civil Seiv'ce
Committee, under command of
Representative Robert Ram. peek
of Georgia, has approved the bill

and has recommended to the
House that it be written into law.
The committee made only a
single changc in the Bud'"et
Bureau plan, which of course,

gives the bill the administrfiticn's

seal of approval. That change
was to include Customs Bureau
employees. Some of the Custo;n3

Bureau workers are now in a spe-
cial category—or better, they are
supposed to be in a special cate-
gory—but Congress has refuffed
consistently to provide funds.

Briefly, the budget plan would
guarantee a one step in grade
promotion to low-paid employees
every 18 months. Higher-paid
empioyees would have to wait 30
months for automatic increases.

L M

(IIEDITS

A N

COTXPXIE

it is expected that a large number of men
and Police

Departments between now
17 and

attractive

overlooking” an
because of

29 are

positions
s ’hool education refrain from
receive extra credits. Applicants
crfidits are only allowed
that is, all contestants,
only those college graduates
test will receive extra
from filing and taking the
intelligence and are will-
next few months. Many
education and do not take
college graduates
examinations, while thous-
passed.

FIE E M A M

At present, young men
draft and 80 per cent of those
bility, be deferred and not called
held. Therefore, if they take
tary service, they will be eligible
from such training.

Anyone who intends
less he first ascertains
defects. Wo invite any
without charge by our physician,
gation

whether

between 17 and 21 are
between
until the
the test,

for appointment
to compete should
such young

attend
and observe a physical class

not subject to the
21 and 29 will, in all proba-
Fireman examination is
pass and are called to milit-
upon their return
not attempt to do so un-
is free from serious medical
man to call anti be e.xamined
a mental class without obli-

in .session. Classes are meeting

five days weel?ly at hours to suit the ccnvenicnce of the student.
Our mental course will materially add to an applicant’s knowledge

of specialized subjects,
fidence and train him in the

P A T E ©

The present list should
quently, it is fair to assume
the latter part of 1941. Young
this test should begin preparation
can hope to compete succes.«fully,

It is our suggestion
in height should take
examinations because it gives

The ])hysical phase
the most difficult ever
that specialized physical

held. It
training

regardle.'*s of his education.
technique

not
an examination

expire
that
men

now,
because of the keen-competition.
that anyone
preparation

him
in one or both of these depai'tments.
of both of these
must be

under the

for the
an opportunity for

Increase his con-

of taking examinations.

LM A M

March 1. Conse-
must be held in
interested in taking

those thoroughly fit

later than
M'ho are
as only

is 5 feet 8 inches or more
Fii'cman and Patrolman
appointment

wlio

examinations is likely to be
borne in mind, therefore,
guidance of experienced

instructors is essential to success in this i)hase of the examination.

Motor Vehicle License Examiner

Present list
MENTS — Five
Vehicles.
permitted.

expires
years’

Examinations Expected
FINGERPRINT TECHNICIAN:
INSPECTOR
CARD-PUNCH OPERATORS:

MOTOR VEHICLE

STATIONARY ENGINEER’S LICENSE:

POST OFFICE

May 26, 1941.
experience
Height 5 feet 5 inches.

Class forms TUESDAY,

(:LEHK-( AUUIEK;

PREVIOUS
in the operation of

Vision, 20/40 each eye,
IM.\Y 20, at 8.30 p.m.

REQUIRE -
Motor
glasses

in Near Future

x.iesda;r'2y’S"\:t 8 p.m.
(BUS):

Exams and
Field.

1e'iw.re Ur  Nevt
O|>enniKs in Commercial

Class now fortning.

KAII.WAYV POSTAL CEEUK

EXAMS FOK WHICH APPLICATIONS HAVE CI.OSED

JR. ACCOUNTANT (Prom.):

BOOKKEEPER, GR. 1:
CITY ELECTRICIAN:

Asst. FOREMAN (Sanitation)

Tues.,

>\'ednesduy,

6.15 and 8
6.15 P.M.

and Kri.. at 6.15 P.M.

Class meets Tues.,
P..M., and Tliurs.,

Tluirs.

at 830 P.M.

JR. STENO —JR. TYPIST (FEDERAL)
Classes for Stenography and Typing meet WEDNESDAY, 6:30
P.M .and SATURDAY, 2 P.M., at our Secretarial Branch, 120 West
42tl Street, N. Y. C., and at JAMAIC A BRANCH, 90-14 Sutphin Blvd.,
MONDAY and THURSDAY at 7 P.M.
Office Hours: Dally, 9 A.M. to 10 P.M.—Saturday, 9 AM. to 5 P.M.

Alltnd {he School

With a Backyround of Over 350,000 Satisfied

Over < Period of 25 Years
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Civil Servants:
Warning

ORCEFUL is the advice which Reagan McCrary,
elsewhere in this issue, gives to civil servants:
prepare yourselves now to meet the arguments
which may be used to crush you in the future. Mr. Mc-
Crary, as chief editorial writer of the New York Dally
Mirror, recently spent 70 days in England. He knows
what he’s talking about—he saw at first hand the en-
deavor there to tear down the merit system under the
guise of war emergency, the snide attempts to place
upon th« shoulders of civil servants the blame for what-
ever went v/iong, the lowering of working conditions.
American civil servants, no more omniscient than the
general populace, cannot foresee what is likely to hap-
pen a year from now or six months from now or a month
from now. It is the part of wisdom, however, to prepare
in advance for all attacks.

Postal Workers Need
Civil Service Support

rp"H E magnificent campaign which the postal work-
| ers are putting on to get the longevity bill passed
deserves the support of every Civil Service em-
ployee. The longevity bill would provide postal workers
with their first salary raises since 1925. And modest
enough these raises are: $1.90 a week after ten years of
work; and an additional $1.90 a week each succeeding
5-year period until 30 years is reached.

In supporting the postal workers. Civil Service em-
ployees are in reality supporting themselves. For an
increase in the living standard of one Civil Service
group makes it that much harder for the budget-cut-
ters to pare down the living standard of other Civil
Service groups.

There are two ways in which you can— whether you
work for the city, state or federal government— earnestly
aid the postal workers: (1) send a letter to your Sena-
tor and Congressman urging support of the postal long-
evity bill; (2) come out to the Longevity Day at Pali-
sades Park on June 14. There’s a free coupon on page 15.

To Commissioner
Tlerlands

D ear Mr. Commissioner: It is your job, as Com-
missioner of Investigation, to make a careful,
clean, complete study of any situation which smacks

of corruption in a city department. Many months ago,

there was brought to your official attention a condition
in the Sanitation Department—a condition which for
years has been a festering sore to a large body of loyal
city employees.

What are you doing about it. Mr. Commissioner?

This is not written to chide yclu. It is merely a
request for information in the public interest.

What are you doing about it?

Big Stories in Next Week's Leader:

For Federal Employees—

ABC of the Ramspeck Law

Answers all your questions

%
For New York City Employees—
Civil Service Legislation Analyzed
A Full Discussion of the Bills in the
City Council Which Directly Affect You

CIVIL SERVICE LEADER

Repeat This!
(3a

S wuicides in the Police De-
partment will be a surprise
issue in the 1941 fall Mayor-

alty campaign . . . Defense efforts

are seriously hampered by lack of
adequate'staff in Thurman Arnold’s
trust-busting division ... A move-
ment’s afoot to get a high-priced
publicity staff for the city colleges

to counteract the Red smear ,

The current issue of the National

Municipal Review features an ex-

haustive study of the Fite Civil

Service extension bill written by The

LEADER’S state editor, Morton

Yarmon ... On pay day at Creed-

moor State Hospital, motorists are

warned by local police to drive
with caution in the vicinity of the
hospital A noted foreign cor-

respondent who has written a

damning series of articles on one

of the Axis partners is dodging

Fascist and Nazi agents in

Portugal.

Early r*lorning News

The principal of a rural high
school down south has just
joined the enemies of the merit
system. Here’s why: The re-
cent promotion test for Sergeant
in the New York City Tunnel
Authority was held at 2 a. m.
Since draftees must take tests
under the same conditions as their
non-drafted brothers, one draftee
had to be examined at 2 a. m. The
principal of the high school in the
town nearest the training camp
was pulled out of bed in the wee
morning hours, and had to open
his school and yawningly watch
the draftee-candidate take his
test.

History Department
Joe Schechter, counsel to the State

letters
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Merit Men

TWENTY-TWO YEARS AGO an
eagerly energetic young girl start-
ed to work in the State Tax Depart-
ment as a $720 Stenographer. Still
full of nervous energy—not looking
much older than she did back in
1919—she is today at the top of the
Civil Service ladder. Her name is
Mrs. Hazel A. Ford, Executive As-
sistant to the President of the Tax
Commission.

“Civil Service certainly provides
a very broad field for women,” she
opines, and it’s hard to disprove
this after glancing over the record
of her own career.

For a brief spell she left the serv-
ice, to get married. But . ..

“Not being domestically inclined,
I just couldn’t justify my existence
without working.”

Advancement was rapid after her
return to the service. From the
position of Principal Stenographer
she won the recognition of Mark
Graves, who made her his secre-
tary. When he moved to the post
of Director of the Budget in 1931,
Mrs. Ford moved along with him as
Executive Assistant. Two years
later both were back in Taxa-

Commission, and Ray Schaffer,
assistant corporation counsel who
handles matters for the City Com-
mission, used to work in the same
law office . . . Sailors, soldiers and
marines may send letters without
pre-payment of postage if they’re
endorsed by the commanding of-
ficer, surgeon, or chaplain. Postage
is collected on delivery . . . Hine
and Lynch, Chambers street shoe

tion and Finance, Graves as nir.
dent of the Tax Commission
Mrs. Ford as secretary to the

dent. A competitive promotion
brought her the title of Tax a\
ministrative Assistant, which v
just a step below her present title®

Trouble-Shooter

As executive assistant to Giavo
Mrs. Ford is chief trouble-shoote;
for the department, handling ih
personnel matters of the 2,500 e, ?
ployees of the Tax Departmo:u
She is chairman of the “gricvanc
committee” of the department, J
tablished last year when Governor
Lehman suggested that the various
State departments set up a form of
mediation machinery to hear in
dividual employee complaints and
appeals.

With a wistful smile, Mrs, Ford
admits that she is frequently ac-
cused of being “on the side ot thj
employee.” She can’t count tho
numbers who come to her witii
problems of every kind, not excei)t-
ing those of a personal or finan®
cial nature. There’s good sense'
she feels, in having a woman
handle these matters.

“It seems to me that personnel
work offers almost limitless oppor-
tunities to women,” she savs
“There is a need for trained per-
sonnel technicians and | feel that
women are by nature especially
suited to this kind of work.”

Two or three days every fortnight
are spent at the State Office Build-
ing in New York City, the rcst of
the time in Albany,

Relaxation is spent on the golf
course. Hazel Ford used to be very
active in a number of organizations
including the ASCSE and the Busi’
ness and Professional Women's
Club. (ASCSF, members still re-
member her as the first social com-
mittee chairman to put on a real
show at the annual dinner.)

She leaves such activities these
days to others of her sex. As for
herself, keeping a vigilant eye out
that employees of the Tax Depait-
ment make up a smooth-running,
w'ell-knit staff remains more than
a full-time job.

moguls, give a can of Ki Wi pol.
ish to Civil Service employees with
each pair of shoes . .. Departnunt
of  Agriculture scientists  are
searching for the secret of using
chemically-treated wood as food tor

cattle, a practise in some conquered
European countries . . . Almost the
entire football team of Long l.-iland
University has filed for the tiro-
man exam. . ,

The Police-Phone Operator Muddle

Sirs: Here is t he story of how
some 350 men were unable to re-
ceive Civil Service positions with
the City of New York after pass-

ing a rigid written, practical and
medical examination.

In 1939, Mayor La Guardia de-
cided expenses had to be cut in
the Police Department. One solu-
tion was to relieve sergeants and
uniformed patrolmen at precinct
switchboards and appoint compe-
tent telephone operators at a
much lower salary, to fill some 300
positions. At that time this plan
was approved by Commissioner
Valentine and the Telephone Oper-
ator (Male) list was used to make
appointments. However, there
were only 37 men on this list and,
therefore, a new examination was
announced for “Telephone Opeia-
tor (Male) Grade 1, (Police De-
partment)” in order to fill the re-
maining vacancies at precinct tele-
phone switchboards.

While the list was being promul-
gated, Commissioner Valentine ap-
pointed men from the patrolman
list to serve on a temporary basis
(provisionally) until the proper
Telephone Operator list was ready.
President Kern of tlie Civil Ser-
vice Commission certified the list
and sent it to Mr. Valentine for
appointments. The Commissioner
rejected the list and refused to
make appointments, explaining he
was very much in favor of ap-

pointing patrolmen eligibles to
these positions on a temporary
basis of three months and then

appointing these men to the uni-
formed force. (The Appellate Di-

vision of the Supreme Court
termed this plan as mere “stop-
gaps”). o

The Telephone Operator Eligi-

bles Immediately started a court

action (Fr?end vs. Valentine and
the Appellate Division and the
Court of Appeals decided in favor
of the Operators. The court order
W'as served, the list was once more
certified and sent to Mr. Valen-
tine and to this date he has shown
no indication of appointing from
this list.

This is in violation of the Civil
Service Law and in disregard of
Court of Appeals order. Inci-
dentally patrolmen receive $3,000
a year, sergeants $3,500 a year and
the telephone operators would re-
ceive $1,200 a year and thus would
save the City of New York
$700,000 annually, by appointing
the telephone operators.

F ANGERAME,

Eligible No. 153
Telephone Operator Grade 1,
(Male) List.

Suggestion on
Postal Exam

Sirs: | am in favor of a single
Post Office register, which should
be set up after a new postal ex-
am has been held. To substantiate
my point, | am going to criticize
with all due respect, and sym-
pathy, “Brooklyn Eligible’s” let-
ter, which appeared in the issue
of May 6. He suggests the Civil
Service Commission canvass the
Brooklyn and Queens P. O. lists
and offer them jobs irrespective of
borough residence. What my
friend seems to forget is that there
exists a very substantial list for
the N. Y. P. O. It would take
years to exhaust the Clerk-Carri-
ers list because, up to the pres-
ent, the last clerk eligible ap-
pointed in N. Y. has a grade of
89% and the last carrier has a
mark above 84%. Low mark I3
70%,

The only solution for eligibles
and future applicants from the
boroughs of Brooklyn and Queens,
is, as they argue, a single list—
but only after they’ve taken a new
exam.

IRVING REISMAN

Preference

For Draftees?

Sirs: | would like to put in my
woi'd on the question of “Civil
Service Preference to Veterans”
and to the recent proposals of
preference to discharged draftees.

Personally | have nothing
against either of these groups but
believe that Civil Service is and
should always remain a merit sys-

tem with everyone on an equal
basis.
As to veterans: in many

stances physical as well as mental
defects are overlooked and they
are placed in jobs for which they
are ill equipped.

In the case of the draftees, -lo
real American patriot would deny
them the much deserved credit due
them. However, spending a year m
the Army certainly does not equip
anyone for a Civil Service job any®
more than spending a year as
traveling salesman, an office dei >
a laborer or a student providing
both have the qualifications
the job. "

Therefore, if there is to t) *
merit system in the true sense
the word, there definitely sh
not be any preferences Shiven
man from one group any "
than they should be given
man from the other group.®

The LEADER would Hke n
further opinions on this suwW
FEditor.
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Postal News-

By DONALD MacDOUGAL

/f You Go Up, You Go Down

Here’s one of those messed-up situations. |If a laborer wants to
become a clerk, he may do so by obtaining permission from the post-
master to take a non-competitive exam. Before he can take the
oxam, he has to pass a section of the separation scheme. |If he
passes the examination (70%) .he goes to the bottom of the substitute
list—he must become a substitute clerk or carrier and give up his
job as a laborer! That’s body blow number 1. Now, with the intro-
duction of the system of temporary subs, if he accepts appointment
as a temporary, he automatically gives up his Civil Service status.
Of course, he has the right to refuse appointment as a temp. But
it looks like there isn’t much incentive for a man to go places with

such a set-up. .

"\lore About Temps

And talking about temporary subs, don’t tell this to anybody, but
there’s a suspicion that more than the necessary number are being
hired. The necessary number is that needed to replace men leaving
for military service. Postal men don’t like the idea of temporary
subs at all, because it has in it the seeds of a possible corrosion of
the merit system. A resolution is going to be introduced in the Joint
Conference asking that temporary subs be given full Civil Service
status, including pension deduction and seniority credit. And by the
way, temporary subs may be taken anywhere; they don’t necessarily
have to come from the list. But so far, the P. O. has scrupulously
avoided taking any but eligibles.

Subs to Go?

The Feds are requesting complete elimination of substitution.
Motor Vehicle boys promise cooperation. The matter is now
planning stage—“how’s it to be done?"

The
in the

Feds Still Offer Unity

On the matter of amalgamation between Feds and UNAPOCS:
The Feds have repeated their offer of union between the two groups.
They’ve sent to the UNAPOCS copies of a resolution calling for unity,
and asked the formation of committees from both groups to meet on
the question. We’ll keep you informed on what goes on.

Longevity Everywhere

Longevity signs: You see them everywhere—the buttons men are
wearing, in the windows of the Joint Conference office, even in THE
LEADER office. When the Feds go to their convention in Elmira
this week, the NYC representatives will have longevity signs on the
back of their cars. That’s good stuff.

WhaVs What In R M S

In a hectic week marked by all the fire of a political campaign,
the New York City branch elections of the Railway Mail Association
drew to a close. After election results are in, whoever wins, the boys
will ease back to their usual affability and cooperation for the greatest
good. . Faced by the heavy cannonading of Eddie Bettinger, the
Railway Mail baseball team rolled to an impressive victory against the
Eastern Can Company in the season’s opener. Behind a barrage of
thirteen solid hits, the RMS hurlers, Bill Fedor, Lso Cushman, and
Mike Gordon, coasted to an easy victory, made even easier by the
go-and-get-’em outfielding of Milt Lipshitz and the airtight infielding
of Norm Lindemuth and Joe Russo. . .. The first annual pistol and
revolver matches of the RMS Pistol Club were held on May 16 at
the Manhattan School of Firearms. To encourage competition, vary-
ing ammunitions, conditions, and distances were set up so that all-

round ability would rank in importance, rather than skill in one
particular field. Meet verdict—a success.
They're Back

Emmanuel Kushelewitz and Abe Shapiro are back in the Joint
Conference.

Seniority vs. Seniority

After a railway postal clerk has put in his probationary year, and
his work has been found acceptable, for the most part his career in
RMS will be determined by his seniority. And this seniority, called
“service seniority,” dating from the day he enters the service as a
.sub, will decide his chances for getting any particular clerk job.in
the state on whose register he is. Alongside this service seniority,
and often in conflict with it, there is the “organization SMiiority”
which determines a clerk’s seniority on a particular line or terminal.
The date of a clerk’s entrance into a line or terminal is the determi-
nant of his “line seniority.” Choice of positions in that line or
terminal lends importance to this type of seniority. Lest a wrong
impression be formed of this procedure, it must be understood that
these rules were worked out between the Post Office Department and
the Railway Mail Association. Their purpose is to be just and
equitable. What has made some of these rules unjust is an occur-
ence beyond department control: the abolition of train service and
its railway post offices. Clerks on these “surplussed” lines have seen
their hard-earned seniority vanish into thin air.

Ship Ahoy!

For the fourth consecutive time, Station “W?”
employees will feel the salty spray of the Sound on their annual
Dacoration Day trip. All postal men and women are invited. The
cost—$1.50 for adults, 75c for children—includes: boat ride, dancing,
music, beer, soft drinks, sandwiches, hot dogs, games, races, a ball
game. Bathing and boating at your disposal. Steamer “Naugatuck”
leaves Metropolitan avenue Pier at 10 a.m. Free protected auto
parking at dock. For tickets, write H. Stern, Station “W”, P. O,
Rt'ooklyn, N. Y., enclosing money order or check.

S W I M

* GUARANTEED COURSE O
CRAWL STROKE and DIVING )

(Brooklyn) postal

Referee Test O.K.,

Says Judge
The 2,500 candidates who took
the Unemployment Insurance Ref-

fnmokic hall eree test last November 16 got
K. 23nl Street further assurance last week that

aineroy 5-3840 R . )
they did not compete in vain,

when Supreme Court Justice Ber-
gan dismissed the petition of one
of their number that the test was
unfair, etc.

In his four-page opinion throw-
ing out the contentions of Benja-
min Firshein, Justice Bergan de-
nied that any actions of the State
Civil Service Commission in con-
nection with the test were “ar-
bitrary” or “unreasonable.”

The examiners of the Commis-
sion have meanwhile been going
ahead with their marking ma-
chines. Under any circumstances
it will be some months yet before

_ the list is established as e.xperi-
RiKhth Ave, 61st and 62d St*. - B B
) ask fou jack ence interviews will have to_ be held
for those who pass the written.

LOANS

On Uniforms

Care Guaranteed

Watches --diamonds
JEWELRY

for sale on terms
NO MONEY REQUIRED
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Q

uestion, P

Paffc Seven

l e a s e ?

by H. Eliot Kaplan

Contributing Editor
This Department of Information is conducted as a free
LEADER service for Civil Service employees, for eligibles, for
all who desire enter the Service. Address your questions
to Question, Please? The Civil Service Leader, 97 Duane
Street, New York City. |If space does not allow printing your
answer, you will receive a reply by mail. Therefore, enclose
stamped, self-addressed envelope. Questions for this column re-

ceive thorough analysis by a well-known Civil

Changing Jobs

J. s.: If 1 had your job as a
clerk, grade 1, in the ILSanitaticn
Department and | were to be cer-
tified to the Board of Transpor-
tation as a railroad clerk, and |

M-as about to take an examination
for bookkeeper, grade 1, my
hunch would be to stay in the san-
itation job, and hope for the book-
keeper job later on. With your
accounting knowledge you would
probably be as well off where you

are. Promotion opportunities will
be just as good in the S. D. as
in the B. of T. Furthermore, if

you get a bookkeeper appointment
you could advance to higher ad-
ministrative positions just as eas-
ily as in a clerical position. Any
bookkeeper can qualify for a high-
er clerical position, but not every
clerk can advance to a higher po-
sition in the accounting or audit-
ing field. If you are appointed to
a bookkeeper position later on the
service you have rendered in the
clerical position in the S. D. will
count for seniority, pension, etc.,
in the new position whether the
appointment may be in your pres-
ent department or in any other
city department.

Leave of Absence

S. J.—While employees are usu-
ally granted leave of absence with
pay when they take a Civil Service
promotion test, that is not thr*
usual practice In connection with
city employees taking open com-
petitive tests for other positions.
They are ordinarily granted leave
to take the examination, but with-
out pay. Some departments are
more generous than others in this
respect and permit their em-
ployees to have leave with pay.
(Seie story in this issue.)

Pay Difference for

N ational Guard
Lieut.—The case involving the
constitutionality of the military

law provision authorizing the pay
differential between military pay
and civil service pay for those in
the National Guard mustered inlo
service has not yet been decided.
It probably will be determined by
the Court of Appeals before it ad-
journs for the summer. If the
Court should hold the law valid,
back pay for those in the service
entitled thereto will undoubtedly
be provided by the State and its
subdivisions, i do not know “who
are for and who are against” the
proposition. The case was origi-
nally instituted by one of the up-
state county attorneys on behalf
of the board of supervisors of a
county to test out the validity of
the law which, incidentally, had
not been questioned in the courts
for over twenty years. As to what
the Court of Appeals will do, no
one can tell. If there is any doubt
about it, the doubt will probably
be decided in favor of the boys in
luiiform.

Increments

A fter Absence
B. F.: It is doubtful whether
a State employee on leave with-

out pay for over two months, as
in your case, is granted the visual
annual increment for the follow-
ing year. 1'm afraid he will have
to forego it. The next succeeding
year he will not get two incre-
ments at one time to make up for

the loss of the previous year. He
will only get one annual incre-
ment. The one lost the previous

year due to his leave of absence
is lost forever. The leave with-
out pay does not affect your seni-
ority rights, however, nor your
continuous membership in the
pension system, nor your right to
take the promotion tests as a rule.

Advantages of

Classified Jobs

M. G.: There are some distinct
advantages to holding a position
in the classified service (such as
storekeeper you mention) over

OirBVjiaH] HO 1 Its: 9:30

that of a classified laborer. Cer-
tain privileges, such as promotion
rights, transfer privileges, pension
rights, etc., are reserved for classi-
fied positions.

Dividing

Department

L. s.: | realize that there have
been iwany interpretations of the
city-wide promotion court decision
given in the press, and that it has
not been easy to reconcile all these
opinions. However, none of these
opinions have anything to do with
the issue as to whether tlie Com-
mission may divide the comptrol-
ler’s office (Finance Dept.) and
the law department into two sep-
arate divisions in each instance.
The determination of the Commis-
sion as to whether a promotion
test shall be open to the whole

department or only to one or an-
other major divisions of a depart-

ment is within its discretion.
While the court in the Cornell
case questioned the right of the

Commission to establish city-wide
promotion lists, the coui-t did not
even by implication indicate that
the Commission could not limit
promotion to any division or bu-
reau of a department.

“Qualifying,”

“TS'on-Competitive”

L. J. G.: There really is no dis-
tinction between “qualifying test”
and “non-coriipetitive examina-
tion” as ordinarily used in the
state, city or federal services. A
qualifying test is sometimes used
in a more technical sense, such as
a preliminary test wherein if th'e
candidate fails that particular
part of the test he is di."*qualified
from continuing in the rest of the
examination. Non-competitive or
qualifying tests are supposed to be

Service authority.

equivalent to competitive tests ai
to standards required.

Holding Two Jobs

s. T.; An employee on leave of
absence can be promoted to x
higher position when his name
reached on the promotion list
whether he is on the job at 1hi9
date of certification or not. Tha
restriction on employees earnin'?
more than .$1,2C0 a year being em-
ployed in more than one position,
either J)ublic or jirivate, is a mat-
ter of i)olicy declared by thii
IVlayor, not provided by any spe-
cial statute. During the defense
emergency, employees in the c'tv
service may be j)ermittcd to servo
in certain teaching positions in
the education department where
the duties do not conflict and
where it is part of the program
for meeting defense preparedness.

Reinstatement

To Postal Job

L. S. B.: | do not believe that
you will be permitted to be rein-
stated in any other R.F.D. car*
rier position or clerk other th:ia
in the post office district in whi.h
you reside, even though you ara
a veteran, fieinstatement in your
case would be a matter of privi-
lege in the discretion of the P. O.
Department in any event. Ta'o
postal positions may be consoli-
dated into one if the postal au-
thorities so decide, and there ia
no way of compelling them to
continue tlie two ])ositions sep-
arately for the purpose of permit-
ting your [I'cinstatement. Tliat
decision is up to the P. O. D.

FILK NOW FOU CIVIL SFRV-
ICI'] FX.AM.S, There are luoro
rvains — le.ss applicants. Vour
fhance.s are greater than ever be-
fore.
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Below are tentative key answers to the last half of the New
York State Court Attendant examination held on Saturday, May 10.

The first group of questions and answers appeared in

last week’s

issue. These answers are entirely unofficial. They were prepared
by two lawyers: Edward J. McCullen, Librarian of the Supreme
Court, First Judicial Department, and E. Bernard Koch, Court
Attendant, Supreme Court, First Judicial Department. Some of the
questions have been condensed, for reasons of space; and in
multiple choice questions, only the correct answers — not the in-

correct ones included.

are

few of the answers which appeared last week.
comes comment from those who took the examination.

Several of the candidates disputed a

The LEADER wel-
Next Tues-

day’s LEADER will carry a story on answers upon which there is

disagreement.

99. Of the following New York
Rtntc Departments, the expendl-
tuio.s aio groatest for:

((") Education.

100. The New Yoik State annual
budget for the fiscal year 1941-
1942 is appi‘oximatcly:

(H) .$300,000,000.

101. Which one of the following
Now York State dopajtments co-
operates with the Social Security

Board in the administration of
the federal old age assistance
program ?

(C) Department of Social Wel-
fare.

102. Which one of the following
divisions in the New York State
Department of l.abor is estab-
lished to deal with the claim of a
man that he developed silicosis
while working as a laborer in
tunnel construction?

(,B) Division of Workmen'’s
Compensation.

103. Which one of the following
New York State agencies is es-
tablished to deal with complaints
of citizen grcuj)s regarding elec-
tric rateo?

(A) Public Service Commission.

104. In the United States, a for-
eign-born individual, after filing
his declaration of intention to be-
come an American citizen, must
submit a petition for citizenship:

(B) At least two years and not
more than seven years after the
initial filing.

105. The first ten amendments
to the Constitution of the United
States are known as the:

(C) Bill of Rights.

106. In ca.se of death of the presi-
dent and vice-pre.si(lent of the Unit-

ed States, which one of the lollow-
ing will sufcet'd to the presidency?
(B) Secretary of State.
107. An amendment to the federal
Con.stitution cannot be

without ratification by:

(C) Conventions in three-fourths
of the states.

108. In the United States, a
“pocket veto” odnrs when a bill
comes to the President :

(B) Less than ten days before

the end of the session of Congress
and he fails to sign it

109. Under the Constitution of the
Utnted State.s. the duty which is
delegated to the House of Repre-
sentHtive.s rather than to the Sen-
ate is to:

(A) Originate bills of revenue.
110. In the TJnited states, the re-
distribution or reapportionnient of

effected,

branches are represented in which
one of the following groups?

(A) Senate, Judge, Governor.
112. The right of an American
citizen to recpiest the government
to take an action is called:

(C) Right of petition.

IKT. In which one of the following
fedeial courts are cases decided
usually by jury?

(B) United States District rotirt.
114. The “initiative”, “referen-
dum”, and “recall” are all three
devices for:

(C) Giving the people a more di-
rect part m government.

115. Tlie method of wvoting by
whiih a citizen votes for candi-
dates by indicating the order of
his preference, is usually used in:
(C) Propoitional representation.
116. In th<! United States, the
trend toward centralization of state

control over local affairs is:

(B) Increasing.

117. For a city, the commission
plan of government and the city-
manager form of government have
which one of the following in com-
mon ?

(A) Both are based upon the prin-

ciple that city
business affair.

118. The appropriation of funds to
the states by the federal govern-
ment, subject to certain conditions
and standards, is known as:

(C) Grant-in-aid.

119. Which one of the
methods of organizing a govern-
ment department has been used to
minimize the effect of politics in
government?

(B) Bi-partiSan commission.

120. With regard to cost of gov-
ernment in the United States, the
co.st of which one of the following
levels of government has increased
more j-apidlv than the others?

(C) Federal.

121. In the United States, the use
of the city-manager form of govern-
ment for cities is:

(C) Increasing.

122. Since the Civil War,
farmei’ has steadily become less
able to exert a controlling influ-
ence on the conduct of national
politics because the:

(B) Percentage of the total
lation living in rural areas
clining.

123. Which one of the following
function.s is primarily a state func-
tion rather than a federal function
as indicated by expenditures of
each of the.se two levels of govern-
ment?

(C) Education.

124. The fundamental
between unemployment
laws and relief law.s is
ments under the former
to persons:

(A) As a matter of right, and not
on a needs basis.

125. In  the United
system laws were
ated to:

(B) Combat the spoils system.'

126. Which one of the following
state functions contributes most to
the prevention of disease?

government Is a

following

the

popu-
is de-

difference
insurance
that pay-
are made

merit
initi-

States,
oriirliialiv

seats in the Hou.se of Representa- (A) Sanitation.
tives is ba.sed upon: . 127. In cities, laws which specify
(K) CetiHiiw population figures. the use to which land in the city
111. It is commonly siiid that may be put; i.e., residential, com-
there are three major brimches of mercial, or industrial, are called
our governmoTit. Tliese three specifically:
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(A) Zoning laws.

128. The number of Justices of the
United States Supreme Court ap-
poimted by President Franklin
Roosevelt is;

(B) 5.

129. The Federal Reserve System
was established to:

(B) Reduce the number of na-
tional banks.

130. The federal Social Security
Act makes no mention of’

(A) Health insurance.

131. The federal Act which pro-

hibits awarding of government con-
tracts to firms which do not con-
form to certain wage-and-hour pro-
visions is the:

(C) Wal.sh-Healey Act.

132. The National Labor Relations

Act forbids emplo.yers to:

(Bj Refuse to bargain collective-
ly-

133. The Secretary of the United
States Department of Agriculture
is:

(A) Wickard.

134. Whicn one or the following
federal agencies was established
prior to 1932?

(A) Reconstruction Finance Cor-
poration.

135. The responsibility of exercis-
ing supervision over' radio com-

munication was delegated by Con-
gress to the:

(B) Federal Communications Com-
mission.

136. Which one of the following is
the fundamental objective of the
Civilian Conservation Corps?

(B) Instructing young men so
that they will be better equipped
to find permanent and gainful em-
ployment.

137. The chairman of the recently
established National Defense Medi-
ation Board is:

(B) Clarence Dykstra.

138. Which one’ of the following
federal agencies is authorized to
engage in electric-power generation
and in the development of regional
farming and social welfare?

(B) Rural Electrification Admin-
Istration.

139. Of the following international
organizations, the one which has
continued to be most active in
cgrrying out its original purpose is
the:

(A) League of Nations.
140. The Pan-American Union has

been established for the specific
purpose of:
(A) Dealing with problems aris-

ing in North and South Ajmerica.
141. Half of the audience were
aliens. C

142. If that case was mine, |
would give it to a competent at-
torney. |

Obituary

Dr. Ralph P. Folsom, 65-year-
old superintendent of Hudson
River State Hospital, died last

Monday afternoon at his home at
the Poughkeepsie hospital, fol-
lowing a long illness. Here’s what
one of the Poughkeepsie papers
said in an editorial: “The record
of his 10 years of administration

.. will go into the history of the
institution as one of continued
growth, progress, and improve-
ment.”

The only flowers permitted at
the funeral Wednesday morning
were those purchased by the em-
ployees of the hospital.

This V

“Mental
Welfare”

That

Disease and Social
is the name of a re-
cent volume by Dr. Horatio M.
Pollock, Diiector of Mental Hy-
giene Statistics. Published by the
State Hospital Press, the 237-page
volume uses original studies made
by Dr. Pollock in State institu-
tions to determine the social sig-
nificance of mental disease. “A
noteworthy contribution” is but
one of the tributes. ..Dr. Maxwell
C. Montgomery, fiist assistant
physician at Rome State School,
is director of the Rome Commun-
ity Chest. ..Various staff mem-
bers were down to Richmond,
Virginia, over last week-end for
the 97th annual meeting of the
American  Psychiatric Associa-
tion.

Tailors

Recently the
Service Commission
city-wide promotion exam for
Tailor, but found out later that
the only persons eligible for the
tost were in the departments of
hospitals and correction. There'-'
fore, the test has been changed
for Tailor, Department of Hos-
pitals and Department of Correc-
tion only. The application period
has not yet been announced.

Municipal Civil
ordered a
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143. Who do you think is the de-
fendant’'s witness?

144. The law forbade his signing
his father s name. C

145. One of the witnesses is ill. C
146. Neither or the investigators
has made a satisfactory report. C
147. If the court officers will co-
operate together, they will accom-
plish more. |

148. Do you object to this pro-

cedure on general principals? |
149. The attorney acted very dis-
courteously. C

150. The defendant consulted his
counsel before answering the ques-
tion. |

151. Because of crowded condi-
tio is, we shall be unable to leave
any more people into the court. 1

152. The jury was divided in their

opinions. |

153. Everyone but him knows that
he cannot be eciuitted. |

154. Please Ido like you were in-

structed.

155. The arrest was made in Al-
bany near the entrance to the cap-
itol.

156. He couldn’t understand hard-
ly anything that the Judge said. |

157. Court _will start at about ten
o clock. C

158. The defendant will have two
witnesses to speak in his behalf,
his employer and me.

159. Admit whoever you think will
behave himself. |

160. It was difficult to illicit any
response from the convict. |

1. The sum of the following num-

preceding answers.

2. If 49179.2525 is divided by 235.9

the quotient is A. 208.47.5; B. 20.84-
tu' 207.975; D. 2.08475; X. None
of the preceding answers.

3. 41V~-|-105 2/ 9-|-300%-)-241 3/5+47214,
reduced to lowest terms, equals
. A. 1159 2/45; B. 1160 418/180; C.
1161 2/9; D. 1160 58/90;. X. None of
the preceding answers.

4. If 20 attendants can take care
of a certain piece of work in 15
days, the <correct number which
must be added so that the work
may be accomplished in 4/5 of the
time is

A. 12; B. 5; C. 2J; D. 15; X.
of the precedi.ng answers.

5. At a forced sale a bankrurt
sold his farm for $7,500. If tlds
amqunt was 33 1/3% le«= than its
real value, the value of the farm
would be

A. $I1t,2S0; B.

~7one

$.5'X)0; C. a?7.5GO0;

Fisher, Lochner

Harold J. Fisher and Joseph D.
Lochner, president and secretary
respectively of the ASCSE, were
guest speakers last week at the
monthly meeting of the Wassaic

State School chapter . Tom
Halpin, Charlie Kearsey, and
Paul Bodley are in the army now

Recent resignations: Ger-
trude Gleason, Mrs. Muriel Huff,
Max Levine, Mrs. Helen Brusie,

Mrs. EIma Rau, Agnes Rider .
New arrivals: Marguerite Beau-

dry, Mary Ramputi, Harold Gil-
christ, Phil Edmonds, Margaret
Callahan, Nancy Barnes.
Exhibit

An exhibit of articles made in
the Occupational Therapy depart-
ment of Harlem Valley State
Hospital is on display in the base-
ment of the Alfred E. Smith Hall
at the Wingdale institution
These have left: Genevieve
Schab, Dick Dickinson, Mr. and
Mrs. Earl DelSanto, Gene Spauld-
ing, George Gustin, Tom Dacey,
Mrs. Elsa Martin.

Progress of the List

Here's the latest progress on
the Hospital Attendant list:

Questionnaires have finally gone
out to every eligible in zone 4
all the way down to No. 14,839.
For institutions within New York
City, certifications among the
men have reached to 4,707 and
appointments to 4,257. Among the
women. No. 1,259 was the last
certified and appointed.

For hospitals outside New York
City but within zone 4, male
certifications have gone down to
14,536 and appointments to 12,879.
For women, the latest certifica-
tion is 9,781 and the latest ap-
pointment 7,737.

In zone 1, 197 permanent ap-
pointments have been made. The
latest appointment was 1,311 and
the latest certification 1,421.

A total of 189 eligibles—123 men
and 66 women — have been per-

manently appointed in zone 2,
while three temporary appoint-
ments have been made. Of the

322 certifications already made,
28 are still outstanding. The last
number appointed is 9,179 (1,277
in the zone), and the last certifi-
cation is 10,358 (1,449 in the
zone). Questionnaires have gone
out to 11,935 (1,643 in the zone)
for the men and to 4,924 (678 in
the zone) for the women.
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E). $10,000; X. None of the pren,,,
ng answers.

6. Assume that during the i-
1939, the Supreme Court of a
tain district handled a total of
000 cases of which 2,400 were nr
criminal nature; in 1940, the nil!
ber of all types of cases incren »
25% over 1939 but the percentatro'~'”
criminal cases remained the
as in 1939. The number of crirr,:!"®
cases handled in 1940 was

A. 3,600; B. 3,200; C. 2400-
5,000; X. None of the precedi,,.; ,*
swers,

that you are re.9pon«i
ble for the receipt and distril*ution
of pencils and that this duty -
delegated to you on Jan. |, I™o
which time your inventory vhow
do'zen cartons of pencils on 1
carton containing 6 boxes of 12 t',
cils each; during the first half ,J
the year 2™ gross more pencils
received and 216 pencils used- dn.
ing the second half of the voat *
more cartons of pencils were r
ceived and 42 boxes of pencil.s u«( fi*
The number of pencils on
Jan. 1, 1941, was

A. 432; B. 216; C. None; D sp..
X. None of the preceding an?\frl’
8. From a certain district 4.-"f
the men were drafted for armu
duty and 5% of the remainder cn
listed. The difference between 1I?*
number who enlisted and those u'
were drafted was 168. The 2
population of the district was

A. 210; B. 800; C. 21,0cM); D ~ino.
X None of the preceding answers’
9. Assume that a court attendant
IS allowed 312 cents a mile lor a
use of his automobile for the mu’
pose of conducting ciefendunts
and from court sessions. The f .V
month he drove 416 miles; tiic
oncl month 328; the third monti*
2,012; the fourth month, 187- tla

m9nth, 713; the sixth nlonth

1,608; his expenditures for ga.”ojinH
averaged 18c a gallon and his

eral average of miles per "
was 16; he used 32 quarts of ol.
25c quart; and spent $70.24 on ca g
and general upkeep of his car
the SIX months. Without consid' r-
ing the depreciation in value of hi,
car, he would have received above
his expenditures '®

7. Assume

A. $46.78; B. $59.22; C. $800- n
$52.64; X. None of the precediS
answers.

10. Assume that you borrowp.i
$2 000 on Nov. 1, 1935, for th~use'f
vithich you were required to n”y

simple interest semi-annualiv at

You
would have paid interest amount'in®
A. $70.00; B.

p. $140.00; X.
ing answers.

$350.00; C. *385 on.
None of the precS
S :

Physical Exams

Hospital Attendant eligibles in
zones 1 and 2 are accepting jobs
in zone 3, w'here the list has ber-n
exhausted for certain institutions.
As a means of saving time, pU{i-
bles certified will not have to
travel® to distant institutions to
take their qualifying physical tc.st
but -Wil be examined at the insti-
tution nearest their home.
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livil S ervice I n

fhis, second article in a series on
I"ritish Civil Service, is the story of the
foiigh, chunky little man who heads one
(if England*s great unions of government
icorkers and who, with crushing wit
and ruthless logic, dares to stand up
against Henry Ford*s representative in
a defense of the civil servant in wartime

should be
employees,
be

, .His arguments filed away

fly American government just

in case they should one day needed.
Britain's Big Businessmen have turned the heat on the Civil
5[-vice. Big Business arguments run like this:
Civil Servants are trained to be over-cautious — fine in peace,
no time for that in war. o
Civil servants are geared for thinking in terms of ‘little"
in time of war, everything is expanded a thousand-fold.
Civil servants are to restrain Ministers with too much immgi-
jailon  but in war, imagination and ingenuity must be encouraged
tnd not restrained.

Civil servants accumulated power in peace, and now in war,

they to their power as a miser to his money,
American “observers” of every back of affable, but weak Ronald
ljjind-militai’y- naval, industrial, CrOSS_—noAW heell_ded upstairs to a
) ) ) post in Australia.
blic health directors, agricul- .
.pu' ' ) gries For instance: There was the
tural e.xperts, economists — all  case of an oil tanker being sent

to Cardiff to load coal!
There are hundreds of similar

[kinds and qualities of “observers”

CIVIL SERVICE LEADER
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[gre going Britain to study that ! i

) war effort. examples of misuse of ships.
rflt_'on K tivities in Ameri The Ministry of Shipping man-
V\D €y activities |n”. merica ages a huge fleet of about 3,500
lijve “missed the boat”: Labor  ¢hins ~ oyt of the 2,000 people
gnd Civil Service. working In the Ministry, only 200
observers for both could learn men were drawn from the ship-
much that would be invaluable  ping business. The rest are civil
as guidance here. Some repre- servants.
sentative of U. S. Civil Service " .
should certainly be in England They Love the “Bobby
now to talk to men like Sir W. Nobody in Britain criticizes the
Reardon-Smith, for instance, a work of cops or firemen—you see

large shipowner, who has nothing
bt contempt for the civil servant
inwartime:

"Practical shipping men of
ability and experience have been
Bide-tracked by civil servants...”
In shipping, there is ground for
criticism of the civil servants
who ran the Ministry behind the

17 Firemen G et

Merit A w ards

Ore of the first acts of the new

Fire Commissioner Patrick J.
Walsh was to announce that on
My 27, seventeen members of
the department would be given
awards for meritorious service.
They will be awarded medals at
the same time similar tokens for
valor are given to members of
the Police Department.

The men to be honored are; Bat-
talion I'hief Frederick J. G. Wede-
mever: Battalion Chief Daniel A.
Deasy: Fireman George J. Scott;
Fireman Thomas F. Breannan;
Fireman John J. Cavanagh; Cap-
tain Thomas F. X. O’Sullivan;

Fireman W alter E. Hunt; Fireman
Alfred J. Lees; Fireman Charles
Sadera, Jr.; Fireman John P.
Crane; Fireman John J. O’'Brien;
Fireman Louis J. Griffin; Fireman

Francis P. O’Hara; Fireman Rich-
ard \V. Schultz; Lieutenant John
T. Oaliley; and Charles
r- Xeiessner.

Fireman

Yauve got to train

m SUCCESS!

admits athletes mast

ain -yet it takes more neivous

to g high-power brain

a high-power body. For peo-

“going places,” fresh

‘ivery day is the easiest,

santest, most economical way
of lceepeng in shape.

plea:

m u or Htw YOHH:

fotm

those great strong men walking
— not running, but walking —
calmly through the streets in the
worst raids, going about their
jobs, giving assurance to panicked
people.

Never in the history of Kng-
land have the people loved the
“bobby”—ow steel-helmeted—as
much as they do now.

And since the fall of Dunkirk,
three times as many firemen and
cops have been killed as soldiers
(excluding RAF).

But all England’s love
the humbler men In the ranks
and on the edges of Civil Ser-
vice. The “big shots” have been
targets for increasing wrath.

Civil Service
point came when
Henry Ford’s reprcc'entative in
England, Lord Perry, smashed
out at the Civil Service in a
scathing attack before the House
of Lords:

“Put an end to safe jobs that

is for

Ford vs.
The high

breed inefficiency . . . sack these
Civil Service muddlers ”
zoared Ford’s man in England.

Into the ring with him, there
climbed a sandy-haired small
stocky man namad plain “Bill”

Brown, General Secretary of the
Civil Service Clerical Association
—backbone union of Britain’s CS.

Bill Brown is the son of a
plumber; he has educated himself,
now edits the journal of his Civil
Service union—typically, he named
it “Red Tape.”

He took the label of the stand-
ard curse hurled at civil ser-
vants, and made it ttie sanner for
his magazine.

Bill’s wit and deep intelligence
have vk™n him* a welcome as a
regular week-end guest at Lord
Beaverbrook’s country house. No
Minister, not even the Beaver’s
bright young editors, can match
the force of Bill’s flowing logic
and information in an argument.

He was a Member of Parliament
from 1929-31 for the Labor Party;
but both he and his friend John
Strachey bolted the Laborites to-
gether. Bill stayeo: in the middle
of the road; Strachey went Left.

Beyond question, Bill is the sec-
ond best speaker in England to-
day—he would top Churchill if he
had Churchill’s position to com-
mand an audience for his ideas.

Important Arguments

Bill took each of Lord Perry’s
arguments, and spread them with
an answer—in defense against the
day when U. S. Civil Service will
have to answer the same attacks,
I suggest that American Civil
Servants file these arguments
for future reference:

lord PERRY: “Civil Servants
have done nothing worthy or
worthwhile since the war began.”

BILL BROWN: “Lord I%erry
should remember the words of
Buddha: ‘The disciple can only

This is the magazine of Britain’s Civil Service clerical employees.
In it are tough, hard-headed articles on an amazing variety of sub-
jects. The name “Red Tape”is an indication of the fearlessness with

which England’s government

employees

take criticisms directed

against them. Bill Brown, who heads one of the powerful British
Civil Service unions, is responsible for “Red Tape”

Reagan McCrary

see in another that which he can
see in himself.’

“In any case, Lord Perry’s
speech does not make sense.”

LORD PERRY: “The Civil Ser-
vice attracts a man who wants
short hours, little work, mediocre
surroundings, no responsibility
and a cushy job for life.”

BILL BROWN: “This is balder-
dash. The Civil Service draws re-
cruits from all strata Of society.

“l was attracted to the Civil
Service—but if Lord Perry ac-
cuses me of looking for a cushy
job. I’ll knock his block off.

“Anybody who entered the Civil
Service looking for a cushy job
would be grievously mistaken.
Rates of pay are appallingly low
and hours are long as the work
in any government department
demands.”

LORD PERRY: “No one may

«a man

dismiss a civil servant
death itself.”

BILL BROWN: “Quite untrue.
The Crown can, and does dismiss

civil servants not merely for out-

except

rageous conduct, but also be-
cause they are not up to their
jobs.”

LORD PERRY; “A civil ser-

vant cannot be promoted except

through the death of his senior.”

BILL BROWN: “It is true that
cannot be promoted ex-
cept when a vacancy occurs. But

that is true of all walks of life.
Maybe somebody in the Ford
works is eagerly awaiting the

death of Lord Perry.”

Who Buys?

LORD PERRY: “The Civil Ser-
vice sells nothing, buys nothing,
pays for nothing.”

BILL BROWN: “Tell that to
the Army Ordance Department
or the Office of Works. Tell it
to the Ministry of Supply-the
largest purchasing organization in
Britain.”

LORD PERRY: “The business
man feels unwelcome in the Civil
Service, because permanent of-
ficials dislike quick actions and
decisions.”

BILL BROWN: “Nonsense.
Business men sometimes make
efficient administrators, some-
times not. Many of those who
joined Government Departments
in the last war were comic
figures.

“And in this war, the govern-

ment has had to take over a lot
of private factories because they
were inefficiently run by their
private ov/ners.”

LORD PERRY: “Taking no re-

la n d

Pa“re Nine
i4s told to
SEWARD BRISBANE

by
REAGAN McCRARY
Chief Editorial Writer,

New York Mirror

sponsibility is the cornerstone of

the permanent Civil Service
Structure.”

BILL BROWN: “No. The cor-
ner.stone is a balanced respon-

sibility as opposed to the complete
irresponsibility which Lord Perry
manifests in his speech.

“It is a pity that by gross
over.statoment. Lord Perry should
obscure the reasonable criticism
which might be directed against
Ihe Civil Service machine.

“When war comes, the whole
machine needs to be speeded up.
Unnecessary accounting procos.sos
and cross-checking should he
eliminated. Whenever possible the
telephone should take the place
of the letter.”

LORD PERRY: “While soldiers,
sailors, Ministers and politicians
are adapting themselves to war
conditions.  Civil Servants are
allowed to carry on in their old
ways.”

BILL BROWN: “On the con-
trary, civil serants have had to
adapt themselves to tremendous

and radical changes since war
began.

“Incidentally, thousands of
civil servants have joined the
armed forces. Presumably, they
must have shown the necessary
capacity for adjustment.

“It is unlikely that their col-
leagues who have been left be-
hind, are destitute of either

adaptability or guts.”

Have you any questions on Brit-
ish Civil Service? Send them in-
Mr. McCrary will try to answer all
questions in a suh.sequent article.
Coming, too, next week or later, ‘s
an article by Bill Brown, a hiid-
hitting, straight-talking piece en-

titled: “Should we support the
war?”
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CALLS

Hy BUKNETT MURPHEY

PBA Nominations

At last wook’s meetiMs of <he PBA delegates,
made for the 10 offices in (ho oi'pranization.
I)c opi)osed by Patrick Harnedy,

\viu» is seri®inK io-elortion, will

vicc-presiflent, 15th precinct;
Dc'cg.'in, 701h precinct.

Othei’ ]IOnIItIeeS aro:

t foIIOW|||t cMndidrites for
lnlstf from cjh li' of the t)orout'hs,
Ih(> first- name is the incumlix'nl,
cxc'fiit  foi- fiiinticial soc'rotnrios
wlicrc the firsl foui' are incum-
1olIt.s

I"or trrasurer Cliarlos J.
li'in, TeloKrapli liureau.
Triistoos (one foi* t'uh b0|0ufI hg
IVI'inhattfm Willi.'un QOoiil
TrMffif C: .ia.mos ljtishy, 41I| EII-
cinct : VVallor (lorm;m, irtffic
I’.rooklyn Waller Asklund 7II|
Diccinct’;  John  O'lit'iliy, Iai

pl-cmft

Qiii'ens—ion. D. K. Foastor, Illtli
])||C|nrt Thom;is Fox, IQfid prc-
(MU't ; Mruirici' Kin.sclla, 85th prc-
ciiu't . Roboit Troanor, EmA. Ser.
S). 18

Mona-

llichmonri ;ind Lower Manliattan
TJauor, Traflic C (now
I)oal(l rhaiiman); P.i'i'trand Barry,
ir.ii'hor picciiict.
liroiiN' — W'illlam  Raphael, Ti-l.
IUir., Rrnnx; John Mergncr, 48th
jmcmct
I"inanci;il -Roh-
Pi'l Nupont ohn K.
Fiitflc
the c;imi)aign will ho conducted.
‘WJuesday in Jnne,

Burkard was opj)osed
against him

.socrotaric.s_ (five
(iCth iJrccinct;

main opjiosing (landidate for lho presidency.

Ray Donovan, 68th precinct;

last year hy Donovan,
in 137 when ho was first clected.

nominations woro
President Josepti Burkard,
first
and George

Burns, 90th prcfinct; John Simcox,
9th precmct Walter Smith, 4th pre-
cinct; Raymond Quinn, 103th pre-
cinct: John Riddell, 52d precinct;
Wheeler Bowden, = 72d precinct;
Charles f|chr|mpf, 78th precinct;
Hugh Kohler, Traffic G; James
Shannon, 81st precinct; Andrew
Murphy, EmK- Ser. Scid. 13; Joseph
Miller.” Ch. Tnsp. Off.; John Mec-
Sweeney, Traffic A; Herbert Mas-
sett, II.5t precinct; Alphon.se Smiles,
50th preiinct; Henry Plughes, 26'h
pn”~cinct; William  Buckholz,” 75th
J)rocmct .John Delany, Juv.  Aid
Bur.; Stephen Byrnes, 100th pre-
(|Inct Walter Lundregan, 46th pre-
cinct.

Recording secretary — Thomas F.
Dugan, Traffic O; "Albert Nelson,
1st Di.st. Traffic.

Sergeant-at-arms — James Byrne,
Ti-oop E; John Kohoe, Traffic O;
William  Foster, 10(>th precinct;
fames Ladley, 122d precinct, Bar-
tfin Wilson, 75th precin't; Dennis
Sullivan, 42d precinct; David Fin-
nerty, 112th Jrecinct; Joseph Ves-
poli,” 19th precinct.

indication has been given so far of the lines along which
Th? voting will take place the second

and Harnedy l'an
Harnedy looms as the
He defeated Deegan two

years ago for the office of first vice-president.
Tt is exj)ected Uiat there will be at least four complete tickets in
the field, so that a lively race is expected for most of the 6ffices.

200 Change Optional Retirement Ages

More than 200 men changed their optional retirement ages by the

time the deadline ended on Thursday, May 15.

The pension committee

f'f the PBA sent out a long letter recommending that men who have

served over the minimum

retirement period,

change tbeir option to

the 20-year figure so they will get additional pension grants of $50 for

each year served above the minimum.

In order to get these extra pay-

ments the men must i>ay back six i>ercent of their salary for the yoar.s
between the 20th and 25th, plus four percent interest on the amount

l)aid. There is a deduction
l)orcent they already paid.
j)ercent (less two percent
amount paid.

May Grant Request for

from the six percent,
For the year after the 25th,
already paid),

however, of the two
they pay five
the

plus four percent on

Valor Credit

A request by the Police Commissioner that the Municipal

Civil

Service Commission allot a credit of one and one-half points in promo-
tion examination for the PE5S5A medal for valor has not yet been acted

upon.
'rhe PBA

It is expoc'cd (hat this request,
is (he first line organization

hovvevcr, will ljo granted.
in the department which

has ever awarded a medal of this sort.

On Again, Off Again

Lieutenant Philip J. Murphy, No. 82a on the Captain’s eligible list,
wa.s removed from (he list following action (his ™eoek by (hee Municipal

Civil Service Commission.
for tlio post,
cause of a fine imposed by (he
Police Cnoivmissioner was
Supremo Court, and Lieu(.

ljieut.

Murphy passed the promotion exam
but was not ]J)ut on the list v.hen it was promulgated be-
Department.
reversed by the Appellate Division of the
Murphy went

Later, the action of the

on the list. However, re-

cendy (he Court of Appeals in turn reversed the Appellate Division in
the matter and so now he is stricken from the list,

779 Vacancies in Department

As tiiis column went to press the number of vacancies in the de-

partment reached 770 a new high.

Welfare

Of Cabbages and Kings
Frank Sgarlatta, auto engine-
man, known Lo his friends as the
(Jolden Voice of Welfare, is busy
these days ai)poaring all over
town iu benefit concerts. Plank
has a lyric tenor voice that is so
good even the early morning
bathroom warblers admit ho has
what it takes. Studying under
Mine. Scliubarlh, famous oi)era
star, Frank hojjes to make the
concert stag(> and tlun go on to
Obtra himself. If an excellent
voice, plus hartl woik and lo-
termination mean anything
J'rank’s hojjos shoulil surely be
realiJcod. . . . Dorotliy F. Prigohisy,
former Case Supervisor of D.O.
10, has a new i)aby son, Steven,
born A])ril 29. . . . Sanmi'l Kutash,
social investigator in D.O. 5, is
]aj)a of a baby girl, I'ltnily Fran-
ces, who was boin May (.

Harry Seif, social investigator in
D.O. f), has a new reducing diet
that works. Anyway, it worked
for Harry. He has cut his weight
from 202 i)ounils (o 228. . Hm-
n\et Doan, si)Ocial investigator in
tlie llesouiee Division, is bache-
loring until his wife returns.

Luke CAuinn, sj)ecial investigator
in (he Kesourco Division, has
taken @ summer place in Hunt-
ington, Long Island. . Bill Mc-
Clure, secretary lo the Commis-
sioner, who loft for a few days va-

cation hi Texas, has been stricken
wwith a bad uUack of bvonchlstla.

CIVIL SERVICE LEADER

Where Do

I S ta n d ?

The following are the Intent cer-

tificatioufi, in New York City and
Albany, from popular State linfs;
P meann permanent; T means
temporary:
Junior Clerk
I'ct. 'nanking
P-New York-S900.. 1,808 85.375
r-Albany-$900 ... a,069  81.90
T-New York-$900 .. 3,112  81.825
T Albany 500 ... 5578  79.40
Jtnilor Stenograpllor
p_Ncw York-?9 86.30
P-Albanv- 3900 ....... 77.30
T-Ncw York-$9(X) ],:562 84.9(
T-Albany-,?900 ... 2,347  77.80
Junlftr Tyi)lst
P-New York-$900 .. 1,071  87.50
P-Albanv-$900 ... 2321  83.80
T-Now York-.$900 1381 8530
T-Albany-1f900 ... 375 77.78
.Assistant File Clerk
P-New York-$1,200.. 178 SS.70
P-New York-.$900 .. 100  89.50
P Albanv-SI,2C0 119 89.20
P-Albanv-$SO0 ... 217  85.40
T-Nev.- York-,S1,200.. 459  87.30
T-Albanv-S1,200 _ 438 8740
T-Albany- $900 908  86.10
T—Albany—500 ... 1,397  85.00
\HHistaiit Clerk
P-Albanv-!(;i,200 ... 561  87.90
T—New York- $1, 200.. 376  88.5S
T-New York-,$1.0(50.. 558  87.91
T-New York-.$9fl0 . 437  88.37
T—AIbany .S1,200 , 86.54
T—A Ibany—§900 . 8,301
.XssiHlaiit Stenofrrapher
P-Now yofk-$1.200. 89.60
P-Albanv-.'S1,200 ... 89,(50
T-New York-.S1.20fJ.. L1(51 84.10
T-New York-.?2900 .. 1794 80.90
T-Albanv—Sl.-00 .... I,(Rgt 81.75
(from S). oteno. li.st)
T-Albany-S900 ... 2020 77.30
T-Albanv-S900 ... 2,347  77.80
(from Jr. Steno. list)
Assi.stant Tynlst
P-New York-$960f ..” 3,838 86.16
P-Albanv-$1,200 .... 19  87.40
T-New York—$l.1(50.. 222 87.199
T-New York-.?2900 .. 1414  79.299
T-Albany-$1,200 . 841 8370

Latest permanent
from these lists are:

Junior Clerk
reeeeeeen. 698

appointment'?

New York-S900 86.225
Albany~S900 : 82.05
Junior Stenographer
New York—@ .......... 698  87.40
Albany— Z$900 v 2. 79.10
Junior Typist
New Y ork—$000 72 88 @
Albany—I500 .............. 1,907 85.06

N YAs;l;tant Tile Clerk
ew ork-$900 ......... 89.60
Albany—2900 ............ l,](% 85.70
Assistant Clerk
New York—'51,200 63 91,04
Albany—S§1,200 5;ji 87.98
ASS|stant Ste oKrapher
New York-$96 . 87 49
Albany-$1, 200 192 88.89
-Assistant Typlst
New Y ork—$960 53 8520
Albany—$1,060 ........... 167  87.60

Estate Job

To Be Filled

An exam for junior administra-
tive assistant (office planner) oi-
dered recently to fill a vacancy in
the Bureau of Real Estate, has
been cancelled by the Municipal
Civil Service Commi.ssion. This
action was taken because the va-
cancy has recently been filled
from another list.

Real

Depariment News

By HENRY TRAVERS

Recent Assignments

(Asr: si TKKvisous
S\ Ivlii ~ ApiM Ili.'iiim, DO 7!); .SatniU’l
K.iinin.sky, 1Li0 U'; Gootyo J. Ilallo-

witz, iJi) 81,

Assisr.vNT si:i*i;uvis()»s
Rdlii'i't MaonwIIz Cflia S. (‘'iiis-, 110
SI; Clara [Iliiliiiii iaiizabo>( h 1lii.-.si'll,
AliriMl - hoikill, Sl\Muuir I'isshmaii, DO
St; I'lilwanl Swi'i'iu'v, DO (iri; (limcb
I.wlit.Millial, 10Ovrlvii I1*\"Ulslu>r, DO Tit;
Mai'Kaii't GU)l)on.s, DO b

>ilt)I(. VI,
Marisari.'l McWMfli,

SOCI.Al, U'OUKKUS
DO 10.

SOCI.M,
S, Cun .1,
(lor.* l.azarowilz,

INVKSTKJAI'OUS
0.\ \-1 :
DO tl; lili IMiblii-
islitiii, DO :ijj; 1"aul  MadiML'r, i)0 1);
I'Jilwanl M. Culu'ii, Do wu.'; Lniil.s Sal-
li'liT, DO 7!); Cat lu»iiiii- M. U1, DO
It; .lcaiiettf Dop. Child.; Ir-
vinu' b’raiici'S Colioii, .\niia -\l
1i.T.siin, Klhol Wi'infelil, MiUDiy S.
Hiili'liiiis, .Maxwi'll Woiiibei liiith  Klii-
Li.v, Si'lina 'I'l'iiponiKUi, M lii)ii,\-  J<o-
Si'cco, .Mico Spiii'i'i', i;liziln'th Ziiiveli'p
i'e'n;’. Kosi.iii hal, DO SI; Mittio I-. A.sh-
I'rol I, Saiiiilt‘1 .1 Ilei I'll'"Moii, Do m;
Kaclii'l liaucli, DO tli; Myrtlo .Sli.'mlii,
D(I t>7, I.Illlau IUau.sli‘iii, In"' 71); tl.M-
iiaiil IUmki't, Saiiiui’ I"i'lilir, frank
K.ipl.iii, .Maryann M. Ud.ss, .Vniold
S luilmaii, Iaiilliu’ Wirtli, Mlldred
litiiul. .Max tilas.'r, 1Oliiiahol li [Ili'iniiii
ua.\, t;i,.iia K. .Mar,idary. Mary I, Iawl
11M4, Corliudo Salii-1, Ix.I C'i; Saiuiud 1),
I'r.",llian, i:0.s,> Sclilaiuuwltz, Da\ld 1
l.ili>ky, .XiiiK' j’. 1’in'k.M-, Anne Dunis,
Aliiali.itu  Al)i'a.-nii, .Mi'iod Cap])l.-Illo,
Id i Ild.'t-sl.ri'L;, Kiitli M. [I'-Islior, Kv.dvii
(.e.ditluTK, AK'xand.'r J. M.xiio, ir.'loil
Sli, I'liy, .\dcli) Slii'i rin, braliaiii Stor-
11T, Daviil IlI. fiMcli, Do ?it; Dorolliv
JWrmlii, lic'iirv ~ SiMift, 'I'lirda K'ropf,
ijii/.ab,'tli  Sclu'inlicrK, Kdwaid Akscl,
Liiuis r.i’iiiMii, Cl.iiiiiioiili’ Ca\li', Vi'tl'i
I'ali ilia Tv D,il\-, Nlitli.aii Fritd,
M'llc'r, Myi'r KaiiH'\i‘]_L .Sato  Kd.si'ii-
.Mae Wull'soii, C.oriiellu.-i J Crow-
iMaurlii' (.Iros.s, Morri.s Kliiim ‘i,
""" Iiditli - V. Katz,
I'iward ‘I la'ri’li, Scl .5, Silvoiman,
"le ’cii M. CiDwloy, Martha DiaiiiDiid,
unth M. [I'riodbi'i-tf, h. li-vUim Ciri'i'n,
l‘aul 1-. C.rotMiilau, ~*Ix A. llormvUz,
Calhuilna T. Keiiip, AUco U, Maltliow,

Mai> 1.-;U

blatl,
li'.w
Mosoh

W Ml Kit T,
IV'tiD.sIni),
Kodoiilil.uiii,
Mi'Vi-r
i't Joanna
SI.

I'l'arl Ponnor,
.Mirhartl M. Uadwini
Jacob .Salz, .ludali
Wei.s.';, DO SI; Lil-
IUdiiuiii, lda "wat-

DO

Housing List

The list for management assis-
tant, (housing authority) grade
4, has been declai'cd appropriate
for the position of supervisor of
the housing section, division of
consultant social services, Depart-
iinient of Welfare, by the Municipal
Civil Service Commission. He-
cently the list for Junior Admin-
istrative assistant (housing au-
thority) was also declared appro-
priate for the job. Both lists can
now be used.

Doubtful Candidates
May Take Sup'vsr, Test

A number of social investigators
who aro candidates for the assis-
tant supervisor, grade 2, examina-
tion scheduled for Saturday, May
24, whose oligiblity is in doubt
will be admitted conditionally
l)onding the outcome of litigation.
The eligibles are those who were
appointed on August 16, 1940, and
worked for one-half day when
their positions were abolished by
ithe Board of Estimate. This ac-
tion wa.s taken following orders
by the Mayor who was trying
to keep a group of veteran social
investigators in their jobs after
the courts had ruled that they
must be ousted.

*A2£531ZLM5y20, \J

You

by May Andres Healy

May Andres Healy is granted the widest htitud
in expressing her views. Her opinions do n'!
necessarily represent the views of The Leader

LL hail to Mr.

A

elation Iast week.

James Marshall,
I"ducation, for his speech before the Public Ffm

President of the P

We have objected for years to the interference

administration and the bud?et director in particul-ir in S oA

taming to the school budge
The courts have ruled that

sole right to make its own budget and that the citv -inti,
cut only m a lump sum, not specific items.

budget.

sum for the educational

the Board of Educnin,, i

The city allo'v”
The Board of F;.,

determine how the total is to be spent. r
When the Mayor orders the Board of education (,. .
a certain number of teaching positions or to cut out .sablA Ir.n #

lor cer am employees, he is acting

of the law. How the Board of Education decides to «ni nd it

without authority an< in

legally IS no concern of the Mayor, the budget director or thV’7"

of Litimate.

sible_ citizens
politicians do.
object if the mone

may remove a Board member.

Ilhe members of the Board of education

and know the needs of the department hot.
The State Commissioner of Education
is not spent wisely.

i- th *

He is the onk il

Another trick of the budget director is to di.sappiove liio f,-

of money from one item to another.

If for instance there i

money in the repair budget and more is needed for .sunplie »
the Board of Education has the right to transfer sucn moiinv ;

majority of the Board approves.

The present budget (iirortnv

sheer force or by asking the Comptroller to withhold fumls f..

items,
the right to do.

Why does the

prevents'th.e Board of Education from doine-

Board of Education

wh-it

stand for such treatme-

~le court case brought by the New York Public School Kiniern
Association determined that que.stion in the Court of ApDcai.s.'

If Mr. Marshall

and the other Board member.s would tdo

vantage of this right, a greater independence would be ih-i:.',
| noted that the Board of Education did not follow the dn!

of the Ma>or

in the matter of sabbatical

leaves for librarian,-

laboratory assistants but chose to do so for clerical a-si-tanl— n

is most unfair!
in the school system.
record.s or “keeping house;

Clerical assistants need .sabbaticals as well
Their jobs are not merely clerical,
they must have an intimate knowler

oti'
koei'i

of students’ reeds, tlie ability to understand students and ;i thorcu
knowledge of the aims and objectives of the school or departme

They must also have a definite

ability to deal with parent-; ;

other members of the community in matters pertaining to studc

and the school.

No school could function without them.

The Building Superintendents define them in the circular of Ji

ary 21, 1941:
Salary increments” as teacher.

No cost is involved.

the teacher on leave pays the substitute.
reconsider and treat all

cation will
and better morale.

The investigators who worked
the one-half day wore later ap-
pointed, but they contend their
appointment in fact dates from
August 16, 1940, and not from the
more rocent date when they be-
gan work. If the courts finally
oust the veterans and uphold the
original appointment of the social
investigators they will have
served the required six months

and will be eligible for the assis-
tant supervisor,

grade 2, test. If

the veterans are successful, then
the social investigators will not
be qualified for the test.
Sports Department
Division 1
D. O. Won Lost
2 0
1 0
2 1
1 1
1 1
0 1
0 1
0 2
0 0
Division 2
Shelter Care.... 3 0
D. O, 5 .... 2 0
Veteran 2 1
D. O. 11 1 1
OAA-B . 1 1
Accounting A 1 1
Personnel ... 1 2
D. 0. 10 ... 0 2
Resource . ... 0 3
Division »
D. O. 20 .. 2 0
Accounting
C. P. A
five niouthsi’ liiten.slvo rovlow
cDurM! in iircpaiatlon for Oi'lober
I'xani 10xpiTt iiistriictioii. Individual
attention. 1jOWisl fues.
Ask for Bulletin LA
PAIV VTIONAJ, INST.
Ml 7 street
4-3(191

“Regulations in the Matter of Teacher Service

It is probaibly useless for me to Aiyi

I hope the Board of K

alike. It makes for haniioi

D. Q 34 ., 2
Non. Settled

Accounting B

OAA-A e

D. Q. 15 ... 0

D. O. 26 ... 0

D. O. 40 ..ccooviviiiiieen. 0

D. O. 46 ..coooiiiiiees 0

HOTJfSPECmMS

Cord Books

ACCOUNTING
AUDITING ASs'T, $I.5>

15(» imues <il' aiitliorilatiM"’
TredoricU J. IMIliacKfi’,
A<-coiln(iiiB iiiKl A|I|IiliiiU Aililll >

nition, N. \ . < ..
The only hook wlilfli explalns it
iird (‘o»t-1iinliiikK Syslelll i
\ adclit

I'uiui aii(t otlH‘r . N AL
e.ssontial i'»r

Coniplele .
FIREMAN
ASST FOREMAN #131

ii>it sicy (‘O!''!» oal: . e
Ma<y’s, (iiinhelIN, .\.VS, Itnrins"
.Muriiei|.HI HUIk., (ivil <

eeiler, oiiiratH's

jARCOSTUDY;jOOK

MANUEL for FIREMAN

By Robert E, McCai'iiol

Deputy | ire
ACCT. & AI'DITLVCi Assist.
-Ir.-Sr.

SOCIAL srrKUV’K
110.SPITAL ATTK>e' "

(tin, Write or
-

I R. H. MACY



-day,

CIVIL SERVICE LEADER

Park Topics

Ipirk Siipei-'iso*'®
Hold Annual Dance
annual entertainment and
of the New York City Park
isory Employees Associa-
SiP*"il] jje held at Manhattan

It® ''galli'oom, at Thirty-fourth
"nd Eighth avenue, Wed-

siP evening, May 28.
L bv Dan King and his fa-
'ciiestra. Entertainment at
jocif by the World’s Fair
Subscription prices are
| irpnticmen and fifty cents
! Dancing until 2 a. m.
ranee tickets can be bought
president John J. Devlin,

from

| NOTICES

OBERHOLZEH
AS JAKOB OBEU-
M'A7'iru-cri'ATION—The Feoplo of tlie
york, by the Grace of

fcjt'” °  “iiinl inclepenclent, to Kersscn
Kjl Icnown as Ivaspar Furror,
rpr-hadi. Wily Mueller, Wilhelm

,A Heinz Enill Gersbach Adel-

Jg,.  Wiill  Furrer and Anne-
\-.irier infants under 14 years of
te'rm of Community of Wald. Zur-
L'nlitoiial, Kommitto do Stiftung
Alter Tlio Swiss Home beinpr tho
liiurestfd as creditons, next of
Wtlii.nvise. In the estate of JO-

[N

""1- T\KOn OBERHOLZER also
as JAKOB OBERHOLZER, do-
ivlio at the time of his drath

g refiilf'nt of 232 East 18tli Street.

*er/vorU City.

1 G'-eelinp: Upon the petition of

pnhlic A.ltiiinl.strator of the County

Voik. iHiving his office at Hall

iroom 308, Borouph of Jlan-

it tan Citv County of New Vork,

I c.t.a of the goods,
IV'.Mig aiui credits of said deceased:

|'v® ,nd raLh of you are hereby cited

I. rmuPC  before the Surrogate's

I',* of N<\v Vork County, held at the

nf r'I'’ords. in the County of New
o on ti.e Kith day of June, I!>a. at
it floast ten o’clock in tho forenoon of
Ir, (ii'y \vliv tile account of proceed-
ILr of tlio I'liblic Admlni.>!trator of the
Irmtv of Nswr York, as administrator,
liia of tiic Kiods, chattels and credits

deceased, should not be judicially

We have caused
i)ioseal of the Surrogate’s
L'oiut of the said County of
N<w York to bo hereunto af-

la Testimnny Whereof.

fixed. Witness Honorable

.lames A Foley, a Surrogate

[Seal] ©of our said County of New

York, tho 2l.ot day of April

ill tho year of our Lord one

tiiousand nino hundred and
forty-one.

GEORGE |IVOESCH

Clerk of the Surrogate's Court.
Ilir.IDaE IMrOKT CO. — Certificate of
Il Forniatioii of Il.imitpd Partnership.

WE Till', rXDERSIGNED, desiring to
Iform a limited partnership under and
[fursu.mt to the laws ot the State of

Voik, do hereby certify and say:
| The name of the partnership
iBiaUijJE IMI'ORT CO.

Tlie fliaracter cf the business of said
|I3rtneis Is a general import and ex-
If.rt tiusliio.-H,

i Tiie location of the principal
Itf businp«s of the partnership is
p Js.j Jtveet, New Y'ork, N. Y.

4 Tiie naino and place ot residence of
|».'li nifiiiljor is as follows:

place
8-10

la) Tile ifillowing member is a general
partner;

Wiriur von Clemm, residing at
i"yos.<it, Long Island, New York.
(b) Tho iciiowing members are limited

purtnei.s:
(1) H.iyford W. Alley, as Trustee
tniiltr a cfM-tain agreement of trusi
eUi'ed April 28, 1041, residing at
?yi''<t, Long Island, New Y'ork.
(-) ili'orge.s Lambercler, residing at
S Hiifl Jladamo Stael, Geneva.
n n-iiz.Tland.
5 The tirm lor which the partnership
L'to (xict \n from the 28th day of April,

141, to tiie L'Tth day of April, KWO, uii-
““s sooner terminated as hereinafter
CTlie amount of cash and a descrip-
wn of ami an agreed value of the other
P.nperty cdiitributed by each of the
"miteil rartiiors is as follows:

w) riayfni-d W. Alley, as Trustee under

firtain ai;rooment of trust dated April
J; §',000.00 in cash.
tach Lambercler, $5,000.00 In
to'J"° "'lilitional contributions agreed
te iiwaa by each limited partner and
k" ‘“"“S at which or events on the
irs ff which they shall be made
M follows: none,
b-h , ~“no when tho contribution of
liniited partners is to be
«ion nf H fJl'ows: At the termlna-
(t,.v, I'® l'artnership, pr prior to such
n tiig fvgm Q| cleath of Georges
«forf.ni i""" termination of the
*Mon h~"iist, upon the exercise of an
the general partner to repay
retain It in the partner-
fer.it'in *7“ 0 of the profits or the com-
litnitpj " Income which each
et ii, f'~'tper .shall receive by reason
limite,) °*"'i"JUtion is as follows: Each
Htcrnfii"to receive 2")% of the
ml partnership and no
10 s-“"I'Pnsatlon.
isrshii, lamade In tho part-
a llmh ‘=@ * substitution
P'l'tner of an assignee as
11, Ills place.
Mo api-n*' # given by the partner-
AMilloinrA'n™ A 'O artners to admit
2 , “'«itea partners.
‘ti-ited  J. elven to either of the
limi, *° priority over the

1as tri .,Vgi?l‘rl'rawne: as to contributions
f thu e@@éﬁi‘t}\ retirement or Insanity
will piiftner, or upon ten (10)
*'h by the geereard! ppathreer too

Of I ®I'eciai partners prior to the
li*xueiu"f  “"'slve (12) month period
the M... “I't'll 28, 1941, the buslne.ss
K/ No to bo ternilnatetl.
A~ afrpo..r,! given by tho partner-
dentaivi A to tho limited partners
"l cas'i | "ecelve property other
i. *n return for their conribu-

April 28, 1041.
"\>-RNER VON CLEMM,
A., w ALLEY,
iiinnr rf IURler a ctntiUn aexeQ-
April 28. 1011.
ISyH \9,ES LAMBEUCIEU
-'ILKRay HILL TOPMAN.
i.-vf fnip,o],,, Attt>rnpy-hi-»ct
certificate was signed,
sworn to by all lufcia-
PanuerBhlp.

By B. R. MEEHAN

1254 FranKlin avenue, Bronx, New
York.

M anhattan Attendants

Hold M ass

The annual mass for deceased
members of the Manhattan Park
Attendants was held on Wednes-
day, May 14, at 9 a. m. at St
John’s Church, Thirtieth street be-
tween Seventh and Eight avenues.

Change of Name

Anthony T. Konchalski to An-
thony T. Keane; Sarah G. Laz-
arowitz to Sara Portnoy.

144 M ake Play
Director’s List
The Municipal Civil Service
Commission released- last week

the eligible list for playground di-

rector (female), for permanent
service. The list is topped by
Juliet R. Brussel of Manhattan
with a rating ot 91.44 per cent

and Gertrude Ribakove of Brook-
lyn, ranking second with 88.31
per cent.

The list is as follows, subject to
Medical Examination;

C ity
Applications are
promotion and three

Commission, 96 Duane St.

appeared in the last two issues of the LEADER.

now being
licensing tests by the Municipal
Full requirements for these exams have

¢ 1.TulletR.Brussel 47 Rose M. Hoiran

2 Cicrtr. Itibakove 48 M. .M.Mackscy 1
3 C.M.R.Dcimlling 1) Lon.'tta Levine
L Miriam J. Lamb .'0 Clalro M. O'Noll
ft Ann K. Siskind -t Kliz. M. Can.lias
(i/.s.Tanenbaum M2 U.-M. Kierman
7 1). L. SilveriiiHn Xi .1, n. Corbe tt

8 T-urilleSch\vartz il Beat. Sosnoff

ItEllz.V.Deutech Marie A. Tnlly

10 "(! Adele T.ifshutz
11 L. Rubinstein U7 Nliz. C.Saunders
12 C. E, Molitrr S,.8Cath. T. Cahill
I't Muriel I’evser p)Irene lloffer

14 Gold.W.McGirt
1> A. 11 .Tal)lon.«ky
1(> Shir. Friedman

tio Klta Wiilnor
(il KSchneidennan
(12 Ester Ort

17 ShirleyWallach (13 Ra-'lyn .«chlaffer
18 Jul. Holzmnnn Cl R. (" Hyshpan

10 Rae .T. Wallace (M E. Bandwein

20 nor. C. McGinn (10 l:one Breger

21 Ed.LHoit7.man 07 Klor, Morman

2) TheresaR.Na.sh
28 E. .Jackonwitz
24 Con.L.npimling
2r, P’line Schwartz
2(, .«(yl.S.Bernstein
27 Ann Cohen

28 Mar. R. Besdlne
21> Mary C)'(‘onnell
MO Max M. Heiman
A1 E. A Haras.” til
S3 .~nne Taulson
.S3Gert. M. Striker
'H Shirley Singer
.S"Samona Shapiro
.S0Jean W. Watt
STEm. Berkowitz
.88 Irene I.,olircr

r8 E. B. Horowitz
(I Vera P.ofen

70 Ruth Lazarus
71. E.ster Kesncr
72 Evelyn Wolfe
73 Ester .Arons
74 Ro.se Perlman
79 M. Ehrenfeld
70 S. D. Seligman
77 Ro.se Neumann
78 Klor C.Sultskin
71) SelmaV'. Rubin
80 Hope M Smith
81 Beatrice Levy
82 Rose Nucliman
8t Edith Zinn

84 Marytf.Staples

3l) Leona Mensch 8/(Belle Geller
40 Marg.Stapleton 8(i Emily R. Cohn
41 Beat. Schwartz 87 .A H. Shelling
42 C. D. B. Alaimo S8 Eliz. Bruskin
43 RoseR.Cutman MN>Leon. C. Kritz

44 M artha Heller
4 Ka'.h, M. Kelly
46 MurlelStelnberg

no M. Schwartz’'B
01 H. T. Gilligan
02 ZeUlaBernsteln

T e sts

competitive, three

Civil Service

issued for 13

The tests, salaries,

and closing dates for filing applications follow:
COMPETITIVE

Air traffic Control Operator, $2,400 to $2,490.
Assistant Engineer (specifications).
of Medical
Director of the Bureau of Child Hygiene,

by May 26; Director
File by May 26;
ment of Health,
File by May 26;

$1,200 to $1,800.

$6,000. File by

Assistant (Bio-Chemistry),
ance Operator, Grade

Housekeeper (Woman),
File by May 26;
26; Jr. Administrative Assistant, $3,600.
$1,500.
2 (1.B.M.

File by May 23;
Grade 4, $3,120 to $4,260. File
Grade 4, $6,000.
Depart-
Fireman, $2,000 to
Department of Hospitals,
Interpreter, $1,560. File by May
File by May 26; Laboratory

File by May 26; Office Appli-
Alphabetic Key Punch Machine),

Social Service,

May 26; start.

$1,200 to $1,800. File by May 26; Office Appliance Operator, Grade 2

(Remington

by May 26; Senior Buyer,

by May 26; Superintendent of Camp LaGuardia (Men), $3,600.

by May 26

Rand Bookkeeping Machine),

$1,200 to $1,800. File
N.Y.C. Housing Authority, $4,600. File
File

PROMOTION

Foreman, Auto Machinist (City-Wide), $2,580.
$2,580.
File by May 26.

Foreman Auto Mechanic,
(Women), $1,200 to $1,800.

File by May 26;

File by May 26; Housekeeper

LICENSING TESTS

Refrigerating Machine Operator (10 tons capacity or less)
(open continuously); Refrigerating Machine Operator (unlimited
capacity). File by June 26. Special Rigger (open continuously).

State T est

Hospital Attendant are opportunities for promotion to
State and County Institutions other* competitive positions in in-
Usual salary range ~-$66 a month. stitutional service, and some Hos*
plus maintenance for self but not pital ~Attendants may enter tha
family. Salary increases $4 a Nurse Training Sciiools. _ Qpen to
month at the end of every six men and women. A_ge limits; 18-
months of service until it reaches 45. Fee, 50 cents. File by June 3.
$66 at the end of 18 months. Auto- Exam will be held June 21

matic time service payments furth-

er increase the salary to §86 a
month in a period of years. T.iere
Dr. D. G. POLLOCK

Surgeon Dentist

Brooklyn I’arainount 7'hentre
One Flight Up
Brooklyn, N. V. TKlaiigle 6-8620
B. >L. T. r>(‘Knll» Av. Siibivny Station
I. K. T. Nevins ISt, Subway Station

Hours: Daily 0-9; Sunday 10-1

Bldgr.

CHRONIC DISEASES

OF BLOOD, NERVES AND SKIN

General We»knet<8, IUieuniatisni,
Stonuicli an<l| Bowel Disorders,
loiitDrrlioidH nnd other Kectul Dis-
eases, Bladder and Ki<lney Troubles.
C'lironie Ailments of AIICN and \*'0-
MK.N treated by modern methods.

EXAMINATION

Dr. ZINS

20 Venrs Private & Hospital Practice

110 East 16th Street, New York
Bet, Union Sg. and lrvinf IM.

Hrs. 0 AM. to 8 P.M.. Sun., 0 to »

12.00

Medical and Physical Requirements

Candidates must be free from any
physical defect which may tend to

03 Cnth. Dalton 110 I11. S Platzman
W Mar |Il. Peyser 120 Bertha Kirpich
Q'i 10ve. R.Karmoll 121 Syl. L. Koffer
X> MildredM.May 122'S. H. Jacobus
07 (iert. Notkin 12t 11. C. Horowitz
08 L.K.R'nzwcig 121 Regina Kaplan
1O .\. .M. .Solomon 12." 1,tie. Genleutcr
100 AlirrE Mrooks 12(1 Koslyn 1". Hear
101 K. Ilcningman 127 1 B.I'rovidenco
102 Rose Silverman 128.r 10. Seymour
103 Kdltli S Surrey 120 Rof=olyn llutt
m | K. M. Hch. tlin 130 Slvvla Dvorkin
10.'i Anno C. r.rown iz!l Miirv J. Hughe.s
1(H) Klorcnce K.'U|) i, 2 .ludith .1 .lafliu
107 L. Lip.oi hitz I'MR. K .\xrlrod
1(W Ruth C Katz 131 Mil 1. Hm(Lu>i>s
1(10 Nettie Cantor 13.'il’or. Keusch
110 1'nr  Mndman I'id R. K. Axelrod
111 Cii'rtnulo Pr.Mtt 137 E. C. Kol.inson
112 Krancos Gordon 13S Blanche Wocissj
113 H.M. Thompson 130 H. C. /.eitliii
lit Helen V. Hiller 140 firace ~1llman
11" Ethel I- Layer 141 Jud. Berkowitz
IKi M.M.Waxgiser 142 1.1a J. Bolotin
117 H. S. Mishkin 143 Ali. o .M Patton
118 Gert. Lasoff 111 r'lor. Eisner
Park Foreman

Eligibles to Meet

A special meeting of the Park
Foreman Eligibles will be held on
Thursday, May 22, at 8 p. m., in
Room 513, World Building, 63
Park Row, Manhattan. All mem-
bers and eligibles have been re-
quested to attend this session.

Ass’t Gardeners to

Discuss Gardener Exam

The next meeting of the Five
Boro Assistant Gardeners Asso-
ciation will be held on Tuesday
evening, June 3, at 830 p. m., at
the City Court House, 52
Chambers street, Manhattan.

prevent satisfactory performance
of the duties of the position; and
they will be rejected for any of the
following;

Ears: Defective hearing. Inability
to hear normal conversation at 20
feet.

Eyes: I f
glasses, vision witii
than 20/10 (Sii 'tlien) in one eye and
20/70 (Snellen) \n otlier eye, and
also iincorrected vision poorer than
20/100 (Snellen) in each eye.

If candidate is not equipped with

candidate brings eye-
glasses, poorer

eyeglasses, vision without glasses
poorer than 20/40 (Snellen) in one
eye and pooter than 20/70 (Snellen)
in other eye.

Respiration: Tuberculosis.
Circulation; Heart ailments; ar-
teries; blood pressure.

Varicose (enlarged) veins: Vari-
cocele; hydrocele.

Hernia (rupture): Single or
double.

Rectum: Hemorrhoids (piles);
fistulas.

Uu. s.

Junior Stenographer, $1,440

Junior Typist, .$1,260

File by June 9. Age limits: 18 to
53. For appointment in Washing-
ton, D. C. only. This announcement
cancels and supersedes announce-
ment No. 33 (assembled) issued
January 23, 1941. Applicants who
have applied under Announcement
No. 33 will be examined under the
terms of this announcement. Tii
exam is open to both men and
women.

It is expected
will be examined
weeks after the
June 9.

Applicants must be residents ot
the United States. No other re-
quirements are set by the Commis-
sion for this exam.

that all
within
closing

applicants
three
date ol

Basis uf Katiuffs
Typist Sten'r
1. Typewriting (copying
from plain copy)... 100 50
2. Stenography 50
The dictation will be at the rate

of 96 words a minute. Any systetn

of making notes is acceptable.
Time required: r.oout one hnuf an
45 minutes. Ratings required: 70
percent.

(Continued on Page Tioelve)

How to Apply for a Test

For Gty Jobs: Obtain applications at 96 Duane Street, New York
City, (9 a.m. to 4 p.m.), or write (o tlie Application Hureau of the
Municipal Civil Service Commission at 96 Duane Street and enclo.se

a self-addressed 9-inch stamped envelope (4 cents for

and Bronx, 6 cents elsewhere).
For State Jobs:

Obtain applications at 80 Centre Street,

Manhattan

New

York City, (9 a.m. to 5 p.m.), or enclose si.\ cents in a letter to the

Examinations Division,

For County Jobs:

vision, State Civil Service Department, Albany.

For Federal Jobs: Obtain applications from U. S. Civil
641 Washington Street,

Commission,

4:30 p.m.), in person or by mail.
Second District.

second class post office,

State Civil
Obtain applications from Examinations

Albany.
Di-
Enclose 6 cents.
Service
New York City, (9 a.m. to
Also available from first and

Service Department,

U. S. citizens only may file for exams and only during period

when applications are being

received.

Fees are charged for city and State exams, not for federal.
Applications for most city jobs must have been residents of New

York City for three years

immediately preceding appointment.

Applicants for Sta(e jobs must have been New York State resi.

dents for one year,

Page Eleven

All candidates who tock th«
gardeners promotion test are in-
vited to attend. The per annum
bill before the City Council will
be the topic of discussion for th«
evening.

Climbers, Primers

' The next regular meeting of fh#
Climber and Pninors Eligible A?-
sociation will he hold Thursday,
May 22, at Germania Hnll. Six-
teenth street and Third uvtlnue,
Manhattan, at 8 p. ni. All [I'ligi-
bles are urged to attend thi*
meeting for information relating
to appDlIntment.s.

Scholarship

Applications Still Open

Applic.ltions for a free four-yraf
srholarship for children of Cath-
olic park employees, are still be-
ing received by the spon.sor. th«
Catholic Guil.r of Park Do; art-
ment Employees. Candidates will

be tested in Pnglish, Amoricail
history and high school mathe-
matics.

Further information can be ob-
tained from the Rev. Anthon3f
Kieffer, Dean of St. John’s Uni*
versity, 75 Lewis avenue. Brook*
lyn, or from James V. MullhoU

land, president, Catholic Guild of

Park Department Employees.

Mental diseases; Epilepsy; men*
tal deficiency; alcoholism.

Flat feet; Third degree in eithef
foot.

Deformities~; Hands, feet; curva-
ture of the spine.

Swollen joints: Arms. legs,
hands, feet; arthritis.

Mouth: Badly decayed teeth of
diseases of the mouth sucli as pyor-
rhea; gingivitis.

Venereal diseases: Gonorrhea;

early syphilis.
Any other serious defects.
Excessive overweight or under-
weight in proportion to height.
Basis of KatiuKM
Written examination, testing gen-

chancroid;

eral intelligence and elementary
knowledge of the skills involved in
the bathing, clothing, feeding, and
cleaning of patients, and in tha
making of beds, cleaning of wards,
and caring for the clothing and
other property of patients, and an

elementary knowledge of “first aid”

T ests

t"HAXK X.WKU K.NKCIHIT — P.-IKii),
1'H1. - C1T.-\T10N. - Tlio I'oople olf
tlio slate of Now Vorlt. liy tlio Graoo
of Coil b'lco ami liviopomleiit To
OTTII.MA iJitAKdKr;, .Miiiiu.“-ot:ii l.ake,
Hox 1'QY, K-1, .Miiiiu'.sotii and .JOSKI'li I.LN'E
SI’ALIN, Tluiiivilio (lias-Itiiiii) pros Villo,
I"i\mcc, tlio next of liiii and lioir.s at law
of KKAXK KNKCIIT, also icnown as

KR.VXK XAVKU K'XKCIIT and XAV1511

K.NI'ICIIT, do<(-a.s(MI. Send gi'eotiMM::
Wlioii>a.«, KATIK IIAIIT.MAX KXKCHT,
who ro.sido.s at Hast Slid “troot, tlie

(Mty of Xcw York, liiis
tlio Siirioh'aie’s (‘oiirt of our
\(MV to iiavo a r.itaiii instrument
ill uritiiiK relating to hotli real and per-
sonal property, duly [irovod as tlic last
AMill and testanipiit of KKAXK KXiCCilT,
also lcnown as KitAXIC XAVKU KXKCH’L
and XAVKU KXKCIIT, dncea.sod, who
wa.s® at tile tiiiin of his doatli ji rosidi'iit
ot ;iL'(i Ka.st 8:id .Streoi, tile County of
.Now Voric.

Tliproloro, you

latc.iy apjiiiod to
(Jounly of

and oadi of you are
rito(l to sliow cause la-l'oro thu -<urro-
Kat(*'.s Court, of our Couiily of Xi‘w Vorlf,
at tho Hall of Uocords in the t’ounly of
new Vork. on tiie LIlii day of .Juno, one
tiiousand nine lunulred ainl forty-ono, at
half-pnHt ton (.’clock in tin* loronoon of
tnat day, wliy tlio saiil will and ti‘st«i-
iiiont should not hu ndiiiittod to proliato
as a will of reiil and personal property.
In te.stiniony whereof, wo have caused

tho .seal of tho .'Jurroj'ate’.s Court

of tho .saiii County of Xew York
to liH hereunio affixed.

[L. S.] Witne.ss, Iloiioral.le .ranies \
neleluuity, Surrogate of our sai.l
(ouiity Xew York, it said
‘ounty. tlio I-th day of .May, la
the year of our l.ord one ilioii-
siuicl nino hundre.l and forfv-one

CKniiijio 1.0K.SCII,

fMoik of tlie .S”rroRaic's I'onrt

VICTdK .10SKI-11 C()._\T7rk"Tri7"h7n.iTv

iiip

of  i.r of limited i
in the form suhst a«

. parner
or the abovo a

irner.s
iitiallv

101 1. " County.
i.s denlliiK in fruiis and produTe.
pal j.lare of husine.ss L'(M Franklin .Streot.
Mnnh.nttun, X. Y. c. furtnershlii in
liiiiitod. lienorai pariiur, N'i.tor Il. M
11,- K. 1-Ist .Street. Hrooklvn, x|
I, muted partners, Xathaii .s, Kott-
JO. H7lh Strcot, Hrooiilyn, .V,
Hiiliard Jo.'Arph, HTi 10 IMst stro<”t
V. C.; Oorothy I, lirody,”’
.Street. Hrooklyn, X. V.
I”in;u rsliip to exist for five yearn from
April iiit 1011, l.iinliod partiiors e.ioii
oontrihuto if.Mio c.ish. Xo other (eontribu-
tloiis, to ho returned April 1st, livii.
I.iiuiteil iiarlnerH shall reooivo .™i net
I>rofits T.iinited pai'tneis not aiithorlzi'il
to .sutiKtituto assiKiiees Xo riKlit niven
to idiiiit additioiril liniited iiartners Xu
prioriiy over other liniitfd iiartiier.s. Oeii-
er.il partner may continue business oa
(K’ath, retireinent or insanity of an.v of
tho liiniteil parlnei'H Limited partner.'*
receive only cash for contribution. Tli»
above certificate was duly siKued and
acknowledged by each ot the piirtner«k

Bu.‘tiiio«a
Prim i-

V.
Hrooklyn, X.
Al K L'Tth



Paffe Twelve

(Coniinucd from Page Eleven)
Siib-Inspt'ctor (Core Drilling)
(Salary: $1,(520 to $1,800)

Fill- hy Juno 12 Age limit: 18
to 50.

To .siipcrvi.sc! core (Irilling and test

pit .sampling, to locate sites for
.sampling, piocurc .samples ot ma-
terials, and prepare nece.s.sary re-
port.s in connection therein.

J{<'iltiircin(>nts
Two years ot experience on con-

struction projects or surveys in
which candi(fatfs conducted, su-
pervised, or insijccted core-drilling
operations and sampling ot suh-

Hurlace strata, at least six months
of which must have been in a su-
pervisory or inspectional capacity.
The con'ipletion of each 18 months
of a course in mining or petroleum
engineering or geolofjy, in a college,
will be acceptecl in heu of one year
of the retjuired experience, exrept
that in the case of such substitu-
tion, the six months of supervisory
or Inspectional experience must be
shown.
llasis of

their
scale

Applicants -will be rated on
ftxppiience a.nd fitness on a
of 100.

Junior Cu.stodial Officer

(Salary, $1,8«0)
File by June 19,

25 to 45.

Age limits:

Duties
To be responsible for supervision
of innmtes employed in work pro-
vided by the institution; to assist
with the work of rehabilitative
agencies organized for institutional
training, discipline, and instniction
of inmates: to prevent escapes, and
communli-ation between inmates
and wunauthorized persons; and to
etiforce the rules and regulations of
the institution. The class of work
to wliich the Junior Custodial Offi-
cei- is assigned constitutes the foun-
dation for higlier classes of work
in the prisons. After a rigorous
training period and a .satisfactory
probationary period successful ap-
plicants become eligible for promo-
tion to liigher positions.
U(‘(Juirenients
Ai)plicants must have completed
a full four-year high scliool coui'se,
of M wunits of high school study.
Hasis (if itiitliiffs
Applicants will be rated on the
subject of a general test on a scale
of 10(.
riiblic Health Nurse,
year. Requirements: Four-year
high school cour.sc or 14 units of
high school study; completion of a
coui'se in school of nursing; regis-
tered ; completion ot special course
in public health nursing; one year
or more of successful public health
niirsilng experience. Additional
credit for special experience. Maxi-
mum age: 40. File until further
notice.

$,>,000 a

Toolmaker, «7.V() to $9.36 a day.
Reiiuirements: Applicants must
have completed a 4-year appren-
ticeship or must have had at least
4 yeai's of practical cxperionce in

tlie trade. Aj)plications from those
Willi onlj’ 2 years of experience
\yill be accepted and may bo cer-

tified for ajjpointment as ‘the needs

of tlie service require. Maximum
age, G2. Applications may be filed

vintil further notice.
Fi.renian, Aldrcraft Mecliaiiic,
Aircraft Mechanic.

Requirements:
training or experience
ten.ime or rejiair of
least three years of which must
have b(>en licensed experience.
Maximum age, 50. File by May 21.

Six years of
in the main-
aircraft, at

Senior Ins|)ee((ir, Ordnance j\la-
lerial, 9>2,(J00; Insp<>cfor, lj!12,30(); As-
Why pay nion T Fornipi ly

'Pill, iiio.st cu U'lo
sstllily Di)()|(. I'DMtalii.s .s(!V-
ePfil i)rcvion.4 cxaiii.s, trial
t!Nani.s. hy,lraiilics, dieini.stry,
math. fin. (1(IUipiinMit, novciii-
tui,l u wallli of oilier
iiiati'riai to hel|) jou p.iss,
w MAIL, it \TUA-C.o.n.-s yi.ir,
IMIO.Vji <>I{in;j;s—Mi rrny Hill 2-032G
Ain PUBLISHING COMPANY
n no-) Fiflh Ave, N. Y. C.
FIREMEN \
I'F You .study with (he home-

sludy Tobook prepared
hy Experts and recommeiuied
hy C. S. (eacher.s.
1'IKI:MAN over 150 p. $1.,'>0
1.MUly 1,000 0 &A,—(oiiluiiw 1937,

1935 exams—also a 3-lir. (rial (»>sl—
| irefikliliiik - (lu-inicnIM - li.vdraiil-
irs - eiviis - arilhiiielio - I-iiiKlisli -

spelling. Vt's! it covers every nhase
of

GARITAL~i i ANSTHI TR v

ALK(>ii(iniii 4-4000

“EMBASSY”

STUDY MANUALS

FIREMAN...
ASS’'T FOREMAN

POLICE SERGEANT ....$2.00

COM 1*11,K1) BY

M. DEXTER GILBERT

civil SiTvk'o CoiiaullaiiL

MORTQN PUBLISHIKi: CO.
08 IVVKiv 1{(IW
JSo Kxlrii

iiic  3-1713

for Mall Onlera

Hoclnte, $2,000; Assistant, $1,800;
Junior, $1,620. Requirement: 1 to 6
years experience Inspecting and

testing such raw materials as metal
bars and sheets, precisioned ma-
chine parts, metal shays formed
with dies, forgings or ca.stlngs ot
either steel or non-ferrous metals,
or ordnance materials. Maximum
age, % File until further notice.

Senior I’roeiirement Inspector,
.T'2,GO0; f'rocurement Ins|»eetcrr,
$2,TOO; Assistant Jroeurenient In-
spector, $2,000, Junior I'rociirement
Inspector, ,$1,fi20. Requirements:
Optional Subjects: aircraft, engines,
instruments, parachutes, aircraft

projK'llers, tools and guages, radio,
ain raft miscellaneous materials,
textiles, fur-lined clothing. Re-

quirements: 2 to 7 years experience

in the optional subjects. Maximum
ago, (52 File until further notice.
Senior Fisher.v Market Specialist,
.S4,fi00; Fishery Market Specialist,
$3,800; Associate, $3,200; Assistant,
$2,600; Junior, $2,000. Maximum

age, 153 Requirements: 1 to 6 years

experience and at least 90 hours
college study in the field, depend-
ing on the grades applied for.

Maximum age, 53. File by June 12.

Specialist in Vocational Agriciii-
tiire, $3,800. Requirecmnts: AB de-
gree in agriculture plus 5 years ex-
perience in vocational education in
agriculture. Maximum age, 53.
File by June 12.

second Assistant Enjfineer, (Ma-
rine). For filling positions of .sd
Assistant, $2,050 and Junior, $2,190.
Requirements; A current license
issued by the Bureau of Marine In-
spection and Navigation appropri-
ate for the class and tonnage of
the vessel on* whiclv duty is to be
performed. Maximum age, 50. File
until further notice.

Inspector of Coal, $3,800. Re-

quirements: 10 years extensive com-

mercial experience handling at least
75,000 tons annually. Maximum age,
60. File by December 31.
Hesrlonal Agent, Trade and In-
dustrial Kdueation. $4,000. Special
Agent, $;{,K00. Requirements: Re-
gional A.gent, six years. Special
Agent, five years directing a pro-
gram of trade and industrial edu-

cation in a State department of
education, or school system as a
teacher of shop subjects or in-ser-
vice teacher trainer in the field of
trade and indtistrial education.

UieMnotTceM™

ConimodUy Kxciiango Specialist:
Salaries: Senior, $4,600; commodity
exchange specialist, $3,800; Asso-
ciate, $3,200; and Assistant, $2,600.
Kequiiements: College graduation,
plus specialized experience in re-
.sejirch or teaching in the optional
subjects. File until further notice,

Expedltor (Marine rropeiilns
E(luipnuMit), $3,200. Requirements;
Nour years experience in the manu-

facture of pumps, boilers, Diesel or
ngines. Maximum
afce, 60. File until further notice.

BANK CHHRS UINQLE
FAIlIITIES TOOMLSERVICE

Unusual banking facilities and
conyeiiiences are being made
available to Civil Service Em -

ployees 1)y (The Trust Company of
North America, with offices at
115 Broadway, New York City.

Accounts may be opened and de-
l)osits made by mail, thus saving
time for the employee and provid-
ing him with a banking service
that he can use at any time of
the day or night. In effect, it
brings the bank to the corner
mail l)ox. The Trust Company of
North America provides a special
patented deposit envelope, self-
addressed, combined w’ith a de-
posit slip and receipt. Through
this mailing feature checking ac-
counts are given speedy, accurate
and efficient service.

The
another

Trust Company provides
important service to Civil
Service people. All checks, city,
state, or federal, are accepted as
cash. Thus, the employee doesn’t
have to wait until the check goes
through its various processes of
collection before he can draw
When the check

against it. is de-

posited, or part of it is deposited,
the employee has it immediately
available for its use. For your
convenience, the bank is open
daily from 8 a. m. wuntil 3.30
p. m.; 12 noon on Saturdays, and
4.30 p. m. oh paydays. One of
the most unusual features w'hich
the bank includes in this service

is the printing of the employee’s

name on all checks issued. This,
of course, without any additional
charge.

Checking accounts may be
opened with as little as $1. The
LEADER learned that several
thousand persons in government
employe have already taken ad-
vantage of this new' modern

banking set up and they have ex-
pressed complete satisfaction with
Many of the Civil
Service employees are calling the
Trust Company of North America
the Civil Service Bank. The offi-
cers of the bank are always will-
ing to meet and discuss with any
Civil Service employee, any of
tlieir banking requirements.

trtis service.

CIVIL SERVICE LEADER

Mnchlintst, $7.92 to $8.88 a day.
Requirements: four year.s of ap-
prenticeship or four years of ex-
perience in the trade. Maximum
age, 62. File until further notice.

Instrument Maker, $1,800. Re-
quirements: Completion of a four
years apprenticeship or four years

Instrument Maker in
a high-grade instrument or physi-
cal laboratory shop. Maximum age,
62. File until further notice.

experience as

Junior Enfftneer, $2,000. Require-
ments: Completloi. of a four year
engineering curriculum leading to
college degree in engineering. Sen-
ior students in engineering may
also apply. Maximum age, 35. File
until further notice. Senior Inspec-
tor EnRineering Materials, $2,600:
Inspector, $2,300; Associate Inspec-
tor, $2,000; Junior Inspector, $1,620
Maximum age, 65. File until fur-
ther notice.

Construction Inspection Coordina-
tor. Salary: $3,000. Optional sub-
jects: 1) hull; 2) electrical; 3) ma-
chinery. Requirements: Applicants
must have had professional experi-
ence in the field of at least four
years and in addition four years of
experience in the optional subject.
Maximum age, 65. File until fur-
ther notice.

Associate Entomologist (Tax-
onomy). Salary: $3,200. Require-
ments: Applicants must have grad-
uated from college and had at least
three years’ responsible experience
in taxonomy of the aculeate Hy-
menoptera. Maximum age, 53. File
until further notice.

Research Chemist
17ed Branch).

(Any Speclal-
Principal, $5,600;
Senior, $4,600; Research Chemist,
$3,800; Associate, $3,200; and As-
sistant, $2,600. Requirements: Col-
lege graduation, and from seven to
two years of professional experi-
ence in the field, depending on the
grade of the position applied for.
Maximum age, 55. File until
Dec. 31.

Instructor, MoMle Eaundry, $2,000.
Requirements; At least three years
experience in laundry operations,
use, upkeep and operation of mod-
ern washing and drying machinery,
and preparation and use of laundry

A $ 2,00

m an ua ppgmyr

The

ftnalvs's p. FigW'™'9
judgment'« AV .eman

previous

cierorF>reFi#'"9

Tuesday, jo

solutions. Also, at least two years LKG.VI,
experience as foreman, assistant
superintendent or superintendent of PECK & DTJHirAM-.Vo,
large modern laundry or two years given that the imr.wa |, h'
as instructor of organized classes have formed a LImitP,! 7"
in laundry operations or two years have fllecl a Certif_lrnte li, “owatilht .
experience in the installation and County Clerk's Office I, ® v
instruction in the operation of ma- Limited I'artnorsliip is . s 3
chinery and solutions or any equiv- The character oC the huain. - 1

B N R err.l atutioiiery, prhitlne | >
alent (.:Ombmatlon' Ma><|mu_m age, publl.shinff business, locitr.,!
53. File until- further notice. ington Street, Now M

names and place.s of

resi.u/"t Ti
of *

Assistant Communications Opera- meinber.s aro as follows- s

tor (Air Navigation), $1,620. Abil- ter, 1815 Palmer AvomiV S
ity to transmit and receive by radio Y. and Peter B. Wheeler i/-" = J
telegraph (International Morse ton Terr.ace, -Fanialca v VA,"?,,,,:]
Code) at a sustained speed of 30 Zfé:,"eerst'rele'?‘“'Ferle‘gpg'rtD"J\”nnv 0 "1
words _per minute copying on a D. Arni.strong 2U Kan.IMph'k.'?2?2"
typ_elwrflte:.h MaX|tmum T:gelvl 52- tFI':e niont, Ma.ssachusott»; MaVv I- "
unti urther notice. u etails J ... 3 Osceqgla Driv K
in Feb. 25 issue of The LEADER. E’ﬁ’ﬁ?ﬁﬂm”f and yru:s 5' ‘N‘t
Marlon Uond, Upper .MonN.'u,
Staff Dietitian, $1,800 a year. Re- Limited Partners. The
quirements: A.B. degree, with ma- pariner.s among theniselvPH r* t
jor study in dietetics, including at s of May 1, 114l The term of B
least 18 semester hours in a com- "erahip is until December -ii o' pi
bination of the following: tood g'a'fé E?gf]’lnd”:! agr '%;;‘ebgf(’tz’n‘f".' s
preparation, nutrition, and institu- "oy 00 bartner or by ntfr ;
tional management. Applicants  ner as to himaelf or herspif "M
will be accepted from students Nnow pecember .SIst or bv Cyrus v
serving In an approved graduate any time, in its entirety on r i «
training course. File until further tice. Cash contributed bv eM',
notice. Partner Is as follow.s; i,aurnt,,
ham :|!8,8ri0.00 Azelda M i) tiui
and Mary K. 1.
.$2,21%..'0O; ropert contrlbuttHf v 'r 1
CORD S tu d y Boo k Limited Paprtnzr Cyvrus V  Pp,.i.
for No other properties contribute,i
additional contributions are a.n-Li

made by any Limited Partner yL
trlbutlon of each Limited Partiip/',’
be returned N0 days after the ripf.™*
.31lst aa of which such Liniito,! p
shall have given notice of t,-rm
The compen.sation of ea. h I.ItritM n'N

FIREMEN

EUGENE B. SCHWARTZ

The outstanding aiUhority on ner is interest at 0% upon bi, . i
Fireman preparation for over capital contribution and Laurpt® "J
20 yeara. Durham .shall receive i()% of 1
A liM| preparation. Including more proflt.s =~ Azelda M. D Armstron”ll
than 800 que.stions and an.swer3 cov- thereof and Mary K. D.
cring: every phase of the examination. B thereof. ~No right s
130 pages 1.50 I||m|tt_ed Partner except fvru.s V P il
substitute an assignee as coniribuinr
Sold at: Mne>y's, Giinbels, A. & her place. The General Par'np
Bnrnes & Is'oble, Municipal Itldg. admit (vdditlonal Limited I'arinpr,
right to priority |Is glvon anv iV,
Partnej- over another as tn rontrihm'™
or other compensation bv way of |n
) except that the other f.iniitp.| Partll
If you ran’t push up 100 Ibs. or more shall have priority over Cvrua v p
overhead with one arm, you need as to contributions. ’ '
KHKIN'S SU'KKIOU SYSTK.Al of Dated. New York City, ~rav 7, Jftu
physii'nl training.
RHEIN’S GYM FILE NOW FOR CH IL SKI
297 Third Ave. N.Y.C. -
We b 0 ; ahts 1 ICK liiXxAMs. There are non
e uy, sell, rent wei s for
y o g exams — less appllcanls. \g
home-training purposes. h ter th
Dues, $2 month. chances are greater an ever
fore.
IS WORTAMH
N .
<RI .50 TO wvo .

M A N U A L

FOR

FIiR EW SAN?”7”

150 PAGES,

ROBERTE.M cG ANN®Y)

GET THIS GREAT BOOK NOW! PASS HIGH
ON THAT DIFFICULT EXAMINATION IN JUNE-
HvdrauUcs 1o Questions
fEfest mu — for Mal/L orders
Yiocabulary send off this coupon the first thing
Mwmemical Relations N " mgney-making move on your i
ESVSFHmSHF Questions J’” 1lkader bookshop !
FAABMAEIE W oo - I Uuane Street ' ’
sample Trial Test. .
Sample
Gentlemen:
Enclosed please find $1.50 (check, niomy
j order) for which please rush me a copy
1 J N~ “MANUAL FOR FIREMAN,” by Deputy 1*m
—/"o C | Chief Robert E. IMcGannon.
B O O K ST O B E .
Name
9"n CITY * Addres



Mvjaay 20, 1941

CIVIL SERVICE LEADE®

Aids for Attendant Test

Jgpjtal Attendant Candidates Will Find This Helpful

nrepavation for the coming Hospital Attendant test, scheduled
c tiuday morning, June 21, The LEADER will publish, in com-

Ifoi the previous test given last June.
I plete
coming test will be similar.
Qf the past test.
' f selection.

.1 ihe “T” after those state-
Circio

I you believe to he true, tha
after those that appear false.
'~ salt flo'vs more freely from
"If shaker if some rice is placed

'V The best way to keep rubber
Lis when they are not in use
in fold them before placing
Lm in the linen closet. T F
QBlankets should be dried slow-
, after being laundered. T. F.
1 The best way to remove the
1 from an electric iron is to
pdl on the cord instead of the

"SSilk dresses should be pressed
vith a hotter iron than cotton uni-

forms. 11 A .

6 One of the mam reasons for
keeping food well covered in a*re-
frigerator IS to prevent it from
drying out. T F

" The temperature of a hospital
"aid should be higher when pa-
tients are sitting Still than when
they are exercising. T F

g Electric heating pads may be

One hundred true-and-

Multiple-choice questions faced the candidates at that time,

Below are the first twenty-five

Answers will appear next week, along

doubled over and pinned into any
convenient shape without injury to
the pad. T F

9. The best way to tell whether
a vein or an artery has been out
Is to notice the color of the blood.
T F

10. Adhesive tape should be
placed directly over a wound.
T F

11. It is generally better to take
the pulse of a person when he ia
sitting down than when he s
standing up. T F

12. When carrying a patient on
a stretcher, the persons carrying
the stretcher should keep in step
with each other. T F

13. A hospital attendant should
be allowed to give medicine or-
dered for one patient to another
patient if he thinks the two cases
are exactly alike. T F

14. Instead of tub baths, patients
with slight temperatures should be
given sponge baths in bed. T F

16. If a hospital attendant is
able to stop a patient from escap-
ing, it is unnecessary for the at-

tendant to make a report of the
attempted escape. T F

17. Singing and whistling by hos-
pital attendants while on duty is
desirable to keep the patients
cheerful. T F

18. A person’s intelligence can
be correctly measured by looking
at his face. T F

19. People with greenish eyes
are likely to be as trustw'orthy as
those with blue or brown eyes.
T F

20. A square jaw is a definite
sign of strong character. T F
21. A person will usually try to
do a better job if he is praised for
his work from time to time.
T F

22. A hospital attendant who is
efficient in caring for the physical
welfare of hig patients does not
need to pay attention to their per-
sonal likes and dislikes. T F
23. Packages mailed by relatives
to mental patients in a hospital
should be delivered unopened to
the patients. T F

24. Mental patients who like to
“show off” may be allowed to do
so if the “showing off” is harm-

less and disturbs no one. T F
25. Hospital attendants should
keep in mind that mental pa-

tients are not responsible for their
actions. T F

What Every Sergeant Should Know

Study Material for Coming Police Test: Part 21

Aanswer t0 Question 21
Although a Sergeant’s specific
duty is the supervision of mem-
bers of the Force on patrol, there
aemany other general duties in
a precinct which he is required
toperform. Briefly describe these
other duties.

A rrofinct conditions

1 A Sergeant’s duties in connec-

USED CAR
BARGAINS

‘%6 Huick ““11” 4-D, Tr. Sedan.$3%J5
‘3( Liucoln-Zephyr Setlan 345
3( Tackard a-D. Trunk Setlan 37.'5
"H I'ackard Conv. Coupe 395
‘37 BtiKk “81” 4-D Tr. Sedan 395
‘38 Doilfje 7-1'ass. Sedan 450
'38 I'ai'Uard 4-1). Trunk Sedan 475
‘3 15ui('U '*90” 7-rass, Sedan.. 495
'8 La Salle 4-D. Tr. Sedan... 525
'3 Uiiiru “41” 4-D. Tr. Sedan .545
‘38 IJiiicit “()6-S” Opera Coupo .545
W I'lyinouth 4-D. Tr. Sedan.. 625
'W Chpvrolet 2-D. Tr. Sedan.. (i25
39 1Jtiick “41” 4-Dr, Tr. Sedan 645
Salle 2-D. Tr. Sedan... 6.50

™ yackard "6” 2-D. Tr. Sedan 695
Uiiick “48” 2-D. Tr. Sedan. 775
Biiicu “46-S” 5-l*ass. Coupe 795
BiiicU “41” 4-D. Tr. Sedan.795
<k “51” Super Tr. Sedan 895
At Huick “90-L” De L. Limou 895
HuicU “4G-C” Conv Coupe 895
“0‘lkp 4-Dr. Trunk Sedan.. 925

‘0 OTiiiiHs XO SKLKCT FUOM

BROADWAY at 55th STREET

KROD»aY at 131st STREET
*O’KN EVEMNGSij

House ot Bargains
Irk it knoHinfiiy be nii-
ot j ' Hflow we have picl<e<l
“lit..l,o0* oi'r many, many
an’' I*ar«ains. \>s. we

lons, easy imymeuts,

u 40 Chevrolet
Trunk Sedan...$595

5 king HUDSON

and Broadway

CO. B-19M

tion with precinct conditions vary
as do the conditions themselves.
In residential neighborhoods con-
ditions differ from those in busi-
ness areas. High rent zones are
different than Jlow rent zones.
Parks, amusement areas, schools,
waterfronts and racial predomi-
nance in certain areas present
problems peculiar to the particu-
lar area concerned.

2. In general, the Sergeant’s
dulies consist of observations of
all conditions within his territory
while on patrol, investigating
where necessary, interviewing
persons concerned, directing and
instructing members of the Force
on patrol in action to be taken
and reporting pertinent matters
to the Commanding Officer of the
Precinct for whatever subsequent
action may be necessary.

B. Investigation of applications
for licenses.

1. The Sergeant investigates ap-
plicants, for various licenses and
permits, residing within the pre-
cinct to which assigned. Many of
these investigations are made for
the Department of Licenses
while others are for licenses or
permits issued by the Police De-
partment.

2. The wusual procedure is for
the Sergeant to make a discreet
inquiry in the vicinity of the
home of the applicant as well as
a personal interview with appli-
cant and a verification of all
statements made on application.
Where vouchers for such appli-

cant reside within the precinct
they are also interviewed. A
complete report of the result of

the investigation is submitted by
the Sergeant to the Commanding
Officer of the Precinct.

C. License Districts

1. Each precinct is divided into
license districts and to each such
district is assigned a Sergeant.
The purpose of this is for the
proper supervision over and re-
cording of licenses within the
pi-ecinct.

2. The Sergeant is required to
make a check of business within
such districts which require li-
censes, make proper record .on
U. F. 29 cards and file such cards
in their proper places in the com-
mand. All renewals of such li-
censes are recorded on the U. F.
29 cards. In cases where persons
fail to obtain or renew licenses
when required to do so by law or
regulation, the Sergeant takes the
proper action which is usually a
warning and a report to the Com-
manding Officer of the Precinct.
More d.vastic action is taken
against flagrant violators.

D. Radio Motor Patrol

In each precinct there is at all
times maintained a Sergeant on
patrol in a radio motor patrol car.
Such Sergeant is required to re-
cord alarms and messages re-
ceived by radio in such car, to
respond to all alarms within the
precinct and to take charge at
the scene of emergencies except
as otherwise provided by the rules

or provisions of the Manual of
Procedure. The Sergeant in
charge at the scene of an emer-
gency will direct Radio motor pa-
trol cars present, to resume patrol
when conditions so warrant and
notify the radio despatclier by
telephone, giving pertinent infor-
mation.

E. Supervision of licensed prem-
ises.

1. The Sergeant on patrol super-
vises all licensed premises within
the precinct, paying particular at-
tention to the manner in which
such businesses are being con-
ducted, whether or not laws and
regulations are being strictly com-
plied with and taking the proper
action against those who fail to
conform to such laws or regula-
tfbns.

2. Particular attention is given
to dance halls, cabarets, premises
where beer, wines or liquors are
sold, junk dealers, pawn brokeis,
second hand dealers, pool rooms
and all other premises where par-
ticular police problems are in-
volved.

F. Other duties.

There are numerous other inci-
dental duties required of the Ser-
geant on patrol such as:

1. Investigation of communica-
tions and complaints as assigned
by the Commanding Officer.

2. Inspection of uniforms
equipment of subordinates.

3. Inspection of Department au-
tomobiles.

4. Parades, strikes, public meet-
ings, fires and special events.

5. All other police duties as as-
signed by the Commanding Offi-
ce!', other superior officer or as
the Rules and Regulations and
Manual of Procedure provide.

Question 22

Statistics of the New York City
Police Department indicate that
larcenies of automobiles have
shown a decided increase during
the past year. To what factor
may this apparent increase in
this type of crime be attributed?
W hat steps might be taken to re-
duce the number of larcenies of
automobiles?

Answer this question as com-
pletely as you can. Tlien com-
pare it with the answer which
will appear hero next week.

and

Board of Ed. Can Hire

Aides Sans Lists
The position of Student Aide
in the Board of Higher Education

was formally placed in the non-
competitive class by the Munici-
pal Civil Service Commission with
the stipulation that the salary
was not to exceed fifty cents an
hour nor the total employment ex-
ceed 600 hours a year. The non-
competitive status of the job
means that the Board can hire
student aides without having to
resort to eligible lists or competi-
tive exams.
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Bargain Buys for

Pagfe Thirteen

adi

Leader Readers

Police Equipment

FOR POLICE EQUIPMENT

LEATHER GOODS
GUNS - BADGES

Geo. F. Herold Co., Inc.

8 CENTKE MAUKET TLACE

Kfur I'olice llfad<iunrtcrs

POLICEMEN!

New Appointees find Veterans
Complete Police Equipment

(JIAMTY - DEI'ENHAHIIJTY
UEASONAULE PKICKS

John K. Carmichael, Inc,
6 Centre MarUet IMaie, N. Y. C.
Telephone CAiial 6-0494

Musical Instruction

Popular ¢ Classical « Concert
W hioliever you prefer to piny on tlie
piiiiio—1l.earii from an e\pert. IMano
lessonN for yourself or for your tliiltl
Follow the leaders in the inus>lcai
field to . . .

NEVILLE B. GODFREY

230 WEST 111TU ST.
or eall .MOnunient 2-6212

Typewriters

RENT YOUR TYPEWRITER

FOU EXAMS
W p Pelivor niul Call for It
XYPEWRITEItS FKOM $8
All  .Make.s
KEI'AIHEI) - EXCHANGED
Easy [l’aynieiits
International Tyepwriter Co.
240 E. 86th Street RE. 4-7900
Open until 9 I'. .M.

SOLD -

Shoes
Where Shoes Are Fitted

NOT MERELY sOLD!

Discount to AIll Civil Service
Eniplo.vees

MAX DEUTSCH

2655 Third Ave.
(142d Street)
MElIrose 6-2209

2442 Grand Coneourse
Uluek So. Fordliain Kd.
KAyniond 9-46G2

Discount Houses
NOW AVAILABLE TO —

CIVIL SERVICE EMPLOYEES
DISCOUNTS UP TO 50%

On AIll Standard Alereliaiidise
Furniture Jewelry
Radios Cameras
Typewriters Sporting Goods

Electrical Appliances
(iet Oin- I'riee Before |Ituvint;

MARKS DISTRIBUTORS

123 Cedar Street WO. 2-0530

i.SJ'KCIAE DISCOUNT XxTrcrviT.
ISE 11V 1CE IIO.-ME - OWN EKS +
I Improve, Vour Home with [

Waterproof>ng - Pointing  \

Exterior Walls - Window Chalking {8

l.owest Trices
DE MAKIA & DE MAHIA !«
211 E. 149th St., Hronx, N. Y. '
Telephone MOtt Haven. <(-5187
Itecommendetl by banks
and Heal Estate men, j

follow "

h e

» COMPLETE
« ACCURATE
 IMPARTIAL
« FIRST

Voice Instruction

YOUR VOICE!
SINGING or SPEAKING

I'repiirc for Vour Ornl 'I'est
PriviUe or Cla.>-s liistructlon

riasses Starting; Now—10 l.essons $12.60
The Crystal Wafers .Studios

405 East 64th Street, N. Y.
riioilio volunteer j-i:ia2

Vocation— Travel

SHARE-EXPENSE AUTO TRIPS ANYWHERE
I’lan ptijoyHble, ei‘oiioiiilcal friendly.
trip by aulo on a sliare-Lxpunsc.s
basis . . .

Save You Ncarhi 50%

The original

AUTO TRAVEL IU REAU
507 Fifth Ave. Miii'rav Hill 2-965:i
Estal>lishe<l 1930

Bungalows

Newly furnished nungalows on

sturdy structures, beautifully
landscaped . Kitchenette
facilities. I<al<e on premises.
Tennis, Handball, Kowint;,
Canoeinfr, I'ishinK. liathinK
Horseback liiiliitk:, etc. Write

or phone for boiiUlet,

'om erset*ujigakw *johnu

« A"ORMERLVY CAMP CARUSLB *
cK5yivM EAKE'NOPEwm JuN erm m
Myome£»261BROAPWAY »Rt(fprz-A3IfA

Pianos

Nationally Known Man-
ufacturers selliiik® con-

.suirior direct. Trcnientlous
savliiKS. Nuw, ioil, Spinets, Graiuls,
Stoiiiways, CliickerinKs, Ivnabes,
others. Bona ficlo values paynionta

Personal Service

UaveYou a Problem You Want Solved?

Investigations conducted anywhere.

IMissinK: persons located; family

troubles. Isstablishccl 1912

l.iceiised—Itondcd

Supreme Detective ARency
272 U.»34TM Sr., NEW VOUK tITY
Telephone l.OuKacre 5-7T37

BUDGET APARTMENTS*
FOR BRIDES

Personal Service

Distinctive Interiors
fomplete DecoraliuK® Service

IMAY ELLEN WILSON
33 East 22(1 Street
Telc|)hone: (iramercy 3-3668

LLEADER

With All the \
Civil

News

Service

SI HSCHII'TION DEI'’AHTMEN r

rivil. SEKVICK I1.EAWEK
97 Dnano Street
New York City
Gentlemen:
Please Send Me the CIVIL SEUVICE LE."DER
every week for the Next:
D Year, | enclose $2.
jO0 6 Months, I enclose $1.
| Name
Address
City o

JPlease check If renewal o



Pa”e Fonrleen

41] Civil Service organizations are invited to forward notice.">
appearance in
in by Friday of the week preceding date
There /s no charge for this service.

of meetings and events for
Please have your notice

of the event.
(OIXI0(;i0 (LKIIK

I0ligihlos on the list for College
Clork, who aie interested in form-
ing an association should write
to W. S., care The LEADER.

MAINTAIN'KK’S HI-XI’ER
association
'‘Jhe next meeting of the Main-
tainor’s Helper Eligibles Associa-
tion will be held at Washington
Irving High School, Irving place
and East Sixteenth street, Friday,
May 23, at 8 p.m. Plligibles on
each of the four lists for Main-
tainer’s Helper are urged to at-
tend.

STATE EMPLOYEES
FORM PHOTO GROUP
A group of State employees at
80 Centre street, interested in
photography, met and formed
the State Photographic Guild re-

cently. Those attending the first
meeting were W. L. Ingraham,
Benjamin Heffner, Milton
Schwartz, H. N. Weber, George
Sharon, Edward J. Powers, S. W.
Seals, Fay Salisbury, L. S. Pat-
terson, J. E. Cruickshank. In-

graham was elected president of
the group. All State employees in-
terested in photography are in-
vited to join. Contact can be
made through the president.
Those who join before June 30
become charter members. Speak-
ers, demonstrations and exhibits
will feature meetings throughout
the summer.

ATTENDANT-MESSENGER
ELIGIBLES

The Attendant - Messenger Eli-
gibles will hold their next general
meeting at the Hudson Park Li-
brary, 10 Seventh avenue, South,
on Friday, May 23 at 8 p.m. A
report on the latest efforts to ob-
tain additional appointments will
be given.

AUTO ENGINEMAN
ELIGIBLES ASSOCIATION

The Auto Engineman Eligibles
Association held a regular meet-
ing on Tuesday, May 13, at the
Rand School, 7 East 15th street.
About sixty men were present.
Attendance was cut down some-
what because other eligibles were

attending the special training
course for street car operators.
P~Arancis  Mandeville acted as
temporary chairman in the ab-
sence of lra Mayer.

All eligibles on the list are to

be contacted in order to get them
to join the association. Ways and
means are being discussed to re-
move provisionals and replace
them from the eligible list.

The next meeting of the group
will be held on Tuesday, May 27
at the Rand School.

COMPETITIVE CIVIL SERVICE
ASSOCIATION, WESTCHESTER
The VV'estchestcr County Com-
petitive Civil Service Association
has just appointed a committee to
work with the budget committee
of the Boaid of Supervisors on
classification matters for county
employees. Members are J. Allyn
Stearns, White Plains, president
of the Association; Richard M.
McLaughlin, White Plains, chair-
man; Theresa B. Hayes, Valhal-
la; I7sie Siff, Scarsdale; Carroll
D. McCabe, White Plains.

Insist on ARCO!

Pick up It
favor.ife
The LEADER

copy at your
uexosstaud or
Bookshop.
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PARK FOREMAN

p]LIGIBLES

The Park Foreman Eligibles As-
sociation will hold a special meet-
ing on May 22, at 8 p.m., in the
World Building, Sixty-three Park
Row, in Room 513. All eligibles
have been urged to attend.

STATIONARY ENGINEERS
ELIGIBLE ASSOCIATION

A regular meeting of the City
Stationary Engineers Eligibles
Association will be held Tuesday,
May 20, at Germania Hall, 158
Third avenue (16th street), Man-
hattan. The meeting is scheduled
for 7 p.m.

MALE TELEPHONE
OPERATOR ELIGIBLES

A meeting of the Male Tele-
phone Operators (grade 1), Elig-
ibles Association has been called
for Wednesday, May 21. at Great
Central Palace, 90 Clinton street,
Manhattan. All eligibles have
been urged to attend this meeting
which officials describe as of
“great Importance.” Those who
are unable have been asked to
contact President S. Ferro, 202
Bush street, Bronx.

NAVY YARD CIVIL

SERVICE ASSOCIATION

The next meeting of the Navy
Yard Civil Service Association
will be held on Tuesday, May 27,
at 6 p. m. at 592 Fulton street,

Brooklyn. President Benjamin
Weidberg, who returned recently
from Washington after confer-

ring with Congressman Magnus-
son and Heffernan, will make a

full report on the further prog-
ress of HR-1608, which was re-
cently reported by the House
Naval Affairs Committee. Pass-
age of the bill will authorize over-
time payment to Navy Yard
clerks.

During the course of the meet-
ing, the organization’s general
program will be brought up for
discussion and approval.

Also included in the agenda will
be a discussion of HR-4266 and
S-219, which would create a U. S.
Civil Service Board of Appeals, a
matter of vital Interest to 11 fed-
eral employees.

TRANSIT BENEVOLENT
ASSOCIATION

Michael F. Walsh, Secretary of
State, will officially present the
certificate of incorporation of the
New York City Transit Em-
ployees Benevolent Association at
it annual meeting to be held at
Shields Acme Hall, Seventh ave-
nue and Ninth street, Brooklyn,
on Tue.sday, May 20, at 830 p. m.

This organization is composed
of the employees of the New
York City Transit System, having
been recently organized and in-
corporated, with a membership of
almost 2,000 from the various
branches of the srt'vice.

The following members have
been nominated for office and
will be candidates for election at
the annual meeting: for presi-
dent, George Courtney and Clar-
ence Kauder; for first vice-presi-
dent, Frank A. Sawicki and
George Williams; for second vice-
president, William Meredith; for
third vice-president, Michael Ney-
len; for treasurer, James Mur-
phy; for secretary, Louis Len-
hardt.

Civil
Is Your
Exam Here?

Below is the latest news from
the M uncipal Civil Service Com-
mission on the status of exams
which attracted 300 or more can-
didates. THE LEADER will
publish changes as soon as they
are made known.

service leader

OPEN-COMPETITIVE TESTS
Administrative AssiHtant (Wel-
fare) : Rating of Administrative
Procedure specialty has been
completed.

Asphalt Worker: Rating of the
written test completed. Other
parts of the examination will be
held shortly.

Baker: Rating of written test
completed. Physical, medical and
practical tests scheduled to be

held this month.

Bridge Painter: 392 candidates
filed. Experience papers have
been rated. The written test will
be held as soon as practicable.

Clerk, Grade 2 (Bd. of Higher
Ed.): Oral tests now under way

Stenographic test held May 17,
for those eligibles indicating their
preference.

Cook; Practical tests will be
given soon.

Court Stenographer: Rating
held up pending clarification of
court action.

Car Maintainer Group A: 316
candidates filed. The written test
Is tentatively scheduled for June
21

Car IMUiintainer Group F (NYC
Transit System): 493 candidates
filed. The written test will be
held soon.

Dentist (Part Time): Appeals
being considered. Ratings will
begin soon.

Dietitian: Rating of qualifying
experience completed. Written
test will be held this month.

Gasoline Roller Engineer and
Asphalt Roller Engineer: Rating
of written test completed. Prac-
tical tests to be held soon.

Junior Administrative Assistant
(Housing): AIll parts of written
test completed. Oral tests will be
held this month.

Junior Administrative Assistant

(Welfare): See Administrative
Assistant (Welfare).
Junior Engineer (Mechanioal)

Grade 3: Rating of entire written
test completed. The oral began
May 15.

Junior Engineer (Signals) Grade

3: Rating completed. List will be
published soon.
Junior Psychologist: List will

be publi.shed soon.

Office Appliance Operator
Qualifying practical tests con-
tinue.

Stenotypist Grade 2: Practical
test is being rated, and will be
completed next week.

Supervising Tabula ting Ma-

chine Operator (1.B.M. Equip-
ment) Grade 4: Written test be-
ing rated.

Turnstile Maintainer (N.Y.C.

Transit System): 102 candidates
filed. Written test held May 2.

X-Ray Technician: Written test
completed. Qualifying practical
test to be held soon.

PROMOTION TESTS

A.ssl8tant Station Supervisor:
Wrritten test rated. The pi-actical
oral tests end today.

Assistant Supervisor, Grade 2
(Social Service): 2,643 candidates
filed. Examination will be held
May 24.

Bookkeeper, Grade 1: 1,923 can-
didates filed. Written test will be

held June 21.

Captain (Fire Department):
Written test rated. Service rec-
ords being computed.

Conductor: Written test com-
pleted. List will be published
soon.

Court Clerk, Grade 8 (Magis-

trate’s Court): Rating of written
test practically completed.

Court Stenographer: Rating of
written test held up pending liti-
gation.

Gardener (Parks): 576 candi-
dates filed. Written test will be
held tomorrow.

Senior Supervisor, Grade 4 (So-
cial Service): Written test will be
held June 28th.

Supervisor, Grade 3 (Social Ser-
vice) : 507 candidates filed.* Writ-
ten test will be held May 24th.

Sergeant (Police Department):
7,590 candidates filed. Test will be
held on June 14th.

Towerman: All rating com-
pleted. List will be published
soon.
Train Disputclier; Written test
rated.

10J.;-

Tuesday, May 2q
Your Chances for ApgpoininK
The latest certification of the Municipal Civil Service L
jfiven below. An asterisk (*) with the “latest number” cortin ar«
that certification has been made during the past week. The
and 1 stand for .“probably permanent,” “temporary,” and “in i TI
Candidiites can determine the approximate date for a n n
by consulting the expiration date of the list, In the last colum
some instances, however, a list Is exhausted before its exni n In
the Civil Service Commission decides to abolish a 1180 0r~QQ! **"» 1
other examination for a position. I'n
Readers should remember that certification does not ne
appointment. Usually more names are certified than there
Anyone with a question on a certification should call or writ teretde-
niation Bureau, Municipal Civil Service Commission 294 m e U f N
York City, Cortlandt 7-8880. ! " y
Title Deimrtnient Salary. P.T.I. I'ﬁ}gSt Lt
Able Bodied seaman Public Worka ., 205 month
N . ? *
-Vble Bodied Suaniaa 130f1KS oo 1,800 3ZZ.F
A.cconipani8i . . .Hunter College ! 1.20 hr j
A.ccou_nla_n_n Grade 2 .Comptroller 1,800' : 2%9
A.ccouiUaiit, Grade g4 .Comptroller 1,800 B
Accountant, Grade 2 .Welfare 1,100 ‘}&"
Accountant, Grade 2 _Comptroller 1’ 00 )
Accountant, Grade 2.. .~fansportatlon.... 1200 .
A.ccountant (prom.) ConirHrolier 2,-J00 D-Jy
Airport Assistant .Docks o V, 1,2(M)-000 :2
ANnouncer ... ~Mun. Br’dca.'jting".V 1.800 8:S:«
Architectural . Welfare i 1'8«0 T
Architectural Draftsman .Trr.nsportatlon.’.”.’” 3,11-0 12 lvn
Ass.lstant A|IEI’\I.SI Hosplta[,s 2040 w/m %QI
Assistant Chemist ..Correction '2 it
Ass_mtant Gar_dner Parks 5.50 day 1.0n
Assistant Engineer, Gr. 4 ...Water Supply 3,120 e
Assistant Supervisor, Gr. 2 .Majin.strate's Crt." 1,480 Oio W e
Assistant Supervisor, Gr. 2. .Magistrate's Crt. 1,080 -
Ass't. Train Disp. (prom)...Tran.sportation.... 75 hr 8U
Assoc. Ass’t Corp. Counsel...Tiansportation., 8,000 up 50
Attendant-Me.-aenHer Parjts 4 day-.50 hr. T 33
i . «0,874
Attendant-Mesaenifer Welfare , ’;OZS
Automobile Engineman t'oin. Boro. W'ks..., 1,080 144
Automobile Enfjineman Transportation 52 hr. 175 3 433
Automobile Engineman B.P. Queens.. 1,500 .3'1)
Automobile Machinist Sanitation a day 30 .
Blacksmith .Sanitation. O-i0day 7 1:10H
Bridgeman .Public ANo . 13.20 day qJ T%M
Carpenter s Boro Pres. Rich. 12 day 41 N
Carpetiter Sup.& El... 11.20 day P 23 10:22;tt
Cement Miuson WA " 12 da T X
Clerk, Grade 2 .Tri. Bridge Ayuth. 900 Y T 2 ]-1-84}
i 5.0.7 2:10:13
(ierk. Grade 2 .Comptroller 840 T t»74
Clerk, Grade 2 .Water Supply. 840 p !
CUerk, Grade 2 (f ....Weiiare.... 840 T 4.:)ﬂ>
Clerk, Grade 2 (female) Hospitals.. 840 P 4.4:ii)
Clerk, Grade 2 (prom.) .Welfare. 1,200 T
Clerk, Grade 2 Hospitals (500 w /m p
Climber and Pruner Parks 1,800
Climber and Pruner Parki 1,600 2H 5:11:44
Court Attendant .Magistrate’s Crt..., 1,800 107 8: 441
Dental Hyglenlst .Health. 1,200 tU 0
Diesel Tractor Ope .Parks C.50 day 0:10:43
Dir. of Pub!io Assistance ..Weli_'aro. 6,250 3 8 (45
Deputy Medical Supt... Hospital.~ 4,(X)<( 15 i
Dockbuilder Purchase 1,800 0 3 8:(4
Electric Repairman ... Transportation..., 75 hr P 80 10:2f1 41
Electric Inspector, Grade 2..Wa. Sup. Gas. EI. .. 1,800 P *12.5 4:
Elevator Mechanic ~Transportation .85 hr P 80
Elevator Mechanic's ..Kducation 1,200 P 7ii .
Fan Maintainer Tunnels .75 hr P 20 5. 113
Fireman, F.D .Queens College.. 1,320 P or T 4,103 12:14:41
Fireman, F.D .Hun*er College.. 1,200 T 4.105
F'ireman, F.D Hotisint? 4 day T 4214
Fireman, F.D.. .B. P. Queens 1..500 P
Fireman, F.D.. Tiansportation 5.50 day T *43°0
Health Inspector Hea'th 2,400 P 80 6: 9:11
Health Inspector Health 1,800 P 91
Insp, of Boilers, Grade 3 ..Housing & Bldgs... 2,400 P 1 8:2-:45
Insp. Masonry * Carji’try . .Welfare 1.800 P 7
Ins|)eftor of Plumbing W ater Supply 1..800 P 75 (1:22:41
Insp. of Steel, Grade 3 w/aicr .Suppl 8,400 P 15 8:2U:44
Janitor (Custodian) Gr. 2. .Tieallh 1,700 P 91
Jlanitor Engineer Educntion 3,888 P 54
Junior Administrative A.sst.. .Comptroller... 3,120 P 4
Junior Architect . Trtjnsportatio 2.160 P 4.5
Junior Asaeasoi’ Tax 1,900 P 24
Jr. Accountant (prom.) ..Comptroller... 1.800 P 188
Junior Engineer (civil) ... Wator Supply 2.1wW P »2 3:11:15
Junior Engineer (electric) ..Tunnels 2,100 P 109 31 143
l.aboratory Assistant .Health. 900 1.-3 11-2iii;|
Laboratory Helper .Hospitals.. 750 PorT 8- 420113
Laboratory Helper .Public Works.. 800 P ni
Laboratory Helper .Transportation.... 42 hr P 202
Lineman 1,500 P 10 0:21:>4
Lock.-"mitli LCOrrection 1,769 P 10 1Wil4
Maciiinist Wa. Sup. Gas &EI., 7 day P ™ 1'_10'14
Maintpr's Helper, Grp. A ... Tran.sportation. T 320 2:111.‘IJ
Maint'ner's Helper, Grp. A ..l'ransi>ortation. 50-ti5 hr. P 300 21145
Maint’ner’s Helper. Grp. A..Transportation. 65 hr. P 210
Maint'ner’s Helper. Grp. B. .Transportation. 2> hr P 4'1
Mainter's Helper Grp. H Parks.... 7 day L
Maint’'ner’s Helper, Grp. C..Transp<,rtatioii -70hr T 74
Maint'ner'a Hel[)er, Orj). O. Transportation. .70 hr. P 74
Malnt’ner's Helper, Grp. D..Transportation. 65 hr T 52
Maint’ner's Heijier, Grp. D..Transportation. .65 hr. P a
Maint’ner's Heli>'r D (prom) .Tran.sportation. .05 hr P S 8:21:15
Management Assis't lrousing 1.560 r 71 o
Management AsSSisft.. Housing . 1,.>«0 T K5
Management Asiflst't Housing 1,250 T 140 2:1v 15
Meclianical Main. Gip. B ...Transportation. .85 hr P 15 412:12
Medical Insp. (Cardiology). .Health 5 session P 22 4.13'.11
Medical Insp (obstetrics)..Health 6 ses.sion T 2|4 41 %
Medical Insp. (pediatrics);. Health 80 hr. P18
Medical Insp. (T.B.) Health 5 .session T 95 -
Motorman-Cond’tor “((irom)..Tra.i”jportation... .S) hr. P 1.-0 o
Park Forenvan Park.i 1,800-0 day T *45 $:15,13
Pathologist . 2.100 P , o
Patrolman, P.I>. List No ..Transportation :L P L17"
Patrolman, P.D. List No. j..Tunnels.. 1 T 1'1,0‘.5
Patrolman. P.I*. liist Xo. 1.. Welfare.. 1 P LIt
Pati'olinan, P.D. List No. 3..Finance.. 4 day T
I’atrolman, P.D, List No. 1. Doclcs.. 1,320 1 224 .
Paver .Transi)ortation. 11 day P 31 ?[221’1
Pharmacist . ~.Hosi)i.tals.. 1,200 P :ill't IRITR
Physiotlierapy Tech i 1.200 P *10'
Pipe Caulker (prom. 2y100 ! Z.X) U:20:13
Playground Director 4 days T
Playground Director 4 day r i%
Playground Director Parks ,200 p S I: 21
Plumber 1J day p jLS Si»td
Policewoman 4gay g *308
Polii'ewoman.. 5 day 0:20:13
Porter ,200 P sﬂel?c,)
Porter 9(io P 10 0:20:->3
Porter 780 P ;-I
Porter 1,020 P s|?>.s
Porter .Hospitals 54(1 w/m P 22'31;3
Porter .Hospitals 720 w/m P 3'(2"03
Porter .. .Hospitals 720 & les3 V. % o sl
Public H Health 1.500 P
Sant. Man. Class A, List 1..Sanitation ... 1,860 P 210
Saut. Man, Class A, I<ist 1..Boro Pre.s. 1.500 PN o py
sant. Man, Class A. List 2... Health... 1,140 p Qi
Sant. Man, Class A, List 2.. Purchase 1.500 P 1'11'0071-
Sant, Man, Class A. List 2. .Trai.sportation.. .59 hr P 5002 )
Sanitation Man 1.1st 1!.... Transportation. .3t T d |n:2,\/13
Sorg't. on Aqueduct (pioml..Water Supply. 2,300 P 13 .
Signal Malnt'ner, B (prom)..Transportation. .80 hr. 1 D24 ot
Social Investigator W elfare 1583 g 0 «lt
Social Investigator Child w . :
Special Patrolman .Correction.. 1.809 g 23%72 L
Special Patrolman .Water Snppl.v.. 1,800 P K3
Special Patrolman .Transportation 1.500 P 013 0.
Station Agent .Transportation.. AT hr. P 47 I:I:-
Stationary Engineer (elec)..Market.s.... 9 day P T.:b)
Stationary Eiigin‘'r. (steam).Pul)llc ~~'orks. 9 day P i 11 42
Steno, and Typewriter .tCiv'l Serv'ce 1,200 T _1119302
A . o p °1,
Sti‘110, and Typewriter ... Water, Supply.. 100 1513
Steno. and Typewriter ~\'elfare 900 P Y 0 17:15
Structure Malnt'r (plumbing) 1,080 P 20
Structure Malnt'r (wooihvorit.ITransportatign... .80 hr. P 10:1
Tax Counsel, Grade 4 l.aw 1,800 P 31302
Tax Counsel, Grade 4...... HOoUSING oo 1,800 T .107 8
Teleplione Operator Police 1.200 P 15 3 !
Third Rail Maintainer Traiisiiortation. 70 hr. P 34 e s:lt
Title Examiner ... Housing 1,800 P 23 0 M4
Topographical Draftsman .Water Supply 3,130 ? I 4 15
Towerman (prom.) .Transportation 80 hr mo 11; 14
Trackman ... .Transportation. .58 P 1.431 0, "4
Typewriting Copyist .Transportation.. eod p 2517
Typewriting Copyist Transportation 900 P 24 1; 0:*5
Typewriter Repairman Purcli.ase 1,380 P 5:110:13
W atchman-Attendant Hou.sing 1,200 P 278(‘5]
Watchman-Attendant ... Transportation. 25 week P 734
Watellman-Attendant Parks i day X

w/iu nieaiUB **WIth Maintenance.**
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Lge-timiting

pi-oposal

the
last week ap-

nine to ' seven vote

Estimate

-The reclassification of the
Ipoational and public health
_-reim gervices to limit the sai-
'S:;% lor each grade to $600.
TG \\as  taken following
TH= j'jon of the Attorney Gen-
iNew York State that such

" fications did not have fo
usual routine of get-

ppi oval of the Municipal

ting L,vice Commission, the
r"'* eand the State Civil Serv-
P*'°*niniission. The State Com-
has returned similar re-

f intios foi- action by the city
hj'jssion and the Board of Es-

' passage of the two recias-
-Lions last week the Board
[“Estimate cleared the way for
o 0" changes in a
1“Mitel’ of other services.
'“citv employees have vigorously
psd the action of the Com-
Son i" attempting to limit the
aav spread for different grades
"Apositions. In some cases, em-
; loes received annual incre-
*Giintil their increases within
li giade reached as much as

There are approximately 1,200
I(jipioyees in the recreational and
Iphichealth nursing services ef-
fected by the reclassification.

iFire Eligibles 0 .K.
I"s Railroad Clerks
Te Municipal Civil Service

IConmission this week formally
lapproved the use of the fireman
idighe list as appropriate for po-
lijors as railroad clerk.

Indoubt? Ask The LEADER
free liiforniation Bureau.

Business School

Fits Course to Needs

The New York Business School
is slanting its courses to prepare
girls in record time for the new
typist and stenography openings
which the government will short-
ly have available. The school, one
of the best known business train-
ing institutions in New York City,
is specializing in a short, inten-
sive training program which pros-
pects can enter upon at any time.

Mr. C. E. Yost, director of the
New York Business School, has
prepared a questionnaire which
he advises every prospective stu-
dent to study carefully before
signing up with any school. The
questionnaire:

What is the enrollment of the
school?

In what does it specialize?

What kind of standards does it
maintain?

Does it conduct activities in
Which you are interested?

What types of students attend?

Are the faculty members leaders
in their fields?

Does the school have up-to-date
equipment?

Does it have a reputation for
leadership in ti‘aining for the oc-
cupation which you plan to enter?

When was it established?

Where is it located? (distance
from home)

How much does
tend?

How long does it take to com-
plete the course?

How many graduates secure em-

it cost to at-

ployment in the field in which
they major?
How successful are its gradu-

ates?

Does it assist graduates in se-
curing positions?

An additional piece of advice
which Mr. Yost offers is this;
“Register and leave a de-
posit. Then visit the school in
which you are interested. Study

its  literature. If not satisfac-
tory, a grade A school will return
your deposit.”

header Dedicates Day
C(fFun to Postal Workers

All out for the postal workers:
campaign for

M1 out to make their

[tuccess!

decent pay a smashing

All out on June 14 for a day of fun and good cheer at Palisades
jPak—a day dedicated to the efforts of the postal men of New Yoi'k
lad the nation to establish the principle of longevity.

And, hoys and girls, it’s all FREE.

Tre Civil Service LEADER has
nek arrangements for all its
readers to have a gi'and picnic at
laeof the finest amusement areas
inthe ea'it. The event is sched-

iiledtobe held at Palisades Amuse-
IMrt Park, on the Jersey side of
te Hudson, opposite the 125th
Sreet ferry. The facilities of
jPalisades Park will be free to
[Qvil Service employees all day on
|Saturday, June 14.
| Palisades Park will be bedecked
iiglla manner—all over the place
I*lke gay signs about longevity
t’s the name of a bill which

guarantee

Evtrv peiMon mn\vlio rentl.s ihis ailver-

ilHmpnt. a beautiful Xatlonally ad-

venlsHl K M E K SO N K A U1O0

»I<i*olutfcly FK KE.

intie is no buying or selling to do

="fit a conteat. Just write your
niul acUlress on a iiost-carU
«iU send vou FUKK I>E-
of this remarkable offer.

(<K, 166-1. Monroe ST., >\Y.C.

Classified Advertisements

for each six words. Min-

Kficre niusf be submitted

Hu,

ses for Sale—Long Island

hk.’ Poi'ch;
1 stiirni windows;

siiciifice; SI*,.1>00.
‘elllsulo Are.. Hollis,

double Garage;
30x100; good

Spetland,
X. Y.

Jient—Unfurnished Apts.

3000 (Corner Mosholu
isfem facing park; every im-
select tenancy; exceptionally
A room s 165

tiftt. > or Clay Estates
— VAnderbllt C-4481

Rimming Instruction

ig and safety—Instruc-
“Hin and children.

ClIr .. pilng Assn., 4T0 W. 24th
2!

"~ ANSFER
fr 77 $>0 bonus for mutual
Ptif Off) ““h'lieton, D. C. to New
Hermu '‘® Substitute Laborer,
'vishh? ~*““tner, 1446 R, 1. Ave.,
JIn>iKton, B. C.

".VAr DESIRED — Sub.
IV 1 witih Mail Service In
R (CAF) position
~oo11811.1,, exchange. 'Write to

*ori(. Strausti St. Brooklyn,

postal workers are trying to have
passed and which would give them
a salary raise of $1.90 a week
after they’ve been in the service
ten years. This big event is dedi-
cated to the postal workers—in
fact, it’s to be called Longevity
Day. The idea is to get all Civil
Service w'orkers behind the postal
men and women in this note-
worthy endeavor for a decent
standard of living.

So, you accomplish two things
at once by coming out to Pali-
sades Park on Saturday, June 14
—you have a whack of a good

time, and you help the postal
workers in their fight.

Just Clip Coupon.
All you have to do Is clip the

coupon below which entitles you
to free admi-ssion to Palisades,
It's FREE. And a grand time is
in store for everyone.

£n addition to free admission-
meaning a saving of fifteen cents
—LEADER readers, by clipping
the coupon, may avail themselves
of free admission on the Cater-
piller, the Chair-o-Plane and the
Jitterbug—three of the outstand-
ing rides in the park. Each ordi-
arily costs ten cents a piece and
its yours free, for nothing!

If you want to bring your family
(the kids will love it) or some of
your friends, remember that you
need one coupon for each individ-
ual. Each coupon is an express
ticket to fun at Palisades Amuse-
ment Park, June 14.

CLIP HERE

CIVIL SERVICE LEADER

World Premiere Thursday:
Tyrone Power, Rita Hayworth,
and Linda Darnell head the
cast of "Blood and Sand”
which opens at the Roxy
Theatre, Thursday, May 22.

Another Riviera Season Starts

With the honors for the best
plays of the season safely (and
perhaps disputedly) tucked away
each year at about this time, the
big news of the entertainment
world is usually the reopening of
Ben Marden’s Riviera, across the
George Washington Bridge.

Or take this year’s first show,
which includes Jimmy Savo, Betty
Bruce, Sara Anne McCabe, Gower
and Jeanne, Carroll and Gorman,

Nora Williams, the Riviera Quar-
tet and Chester Hale’s up-to-his-
best-standard “America’s Love-
liest Girls.” Pancho and Carmen

Cavallaro’s orchestra provide the
music for show and dancing.

The promise this year is that
the shows will be changed fre-
quently. We won’t object, so long
as they don’t change the view!

ON THE SCREEN
“Devil

“One of the best comedies of
the year” seems like a trite
phrase by now, what with all the
laugh - making material that’s

and Miss Jones"

come out of Hollywood in such
fine order of late. But it’s the
only phrase that accurately de-

scribes Radio City Music Hall’s

new tenant, “The Devil and Miss
Jones.”

Rich in situations, the film of-
fers hardly a breathing spell.

Charles Coburn portrays—and ex-
cellently—the wealthiest man in

" hsn in new IiroRic

Be

« NfW 23-Story Hotel

All Trtin«it Line, at Door
« Centr.lly Lot»ted
0 Froe Swimming Pool. Gym
Separate Floor* for Ladles
Alr-oondltloned Re.tauranl
Cocktail Lounue

$7.50 up Weekly
$30 up Monthly
Daily S1.53 uP

45 EAST 23fd

a,lURm.

LONGEVITY DAY
CIVIL SERVICE LEADER—PALISADES PARK
FREE PARTY

on

JUNE

This coupon entitles bearer to FREE ADMISSION
and THREE FREE RIDES ON THE CATERPILLAR,
JITTERBUG AND CHAIR-O-PLANE.

By SIDNEY GANSA-----eoemeee

the world, who doesn't even know
that he is the owner of a depart-
ment store until he learns the dis-
satisfied workers are hanging him
in effigy. Whereupon he con-
trives to get himself employed as
a shoe clerk in that same store,
where he acquires the worker’s
viewpoint. From then on he en-
counters such situations as picket-
ing against himself and joining a i
grievance committee which must |
meet with the tyrant that he isi
supposed to be. j
Jean Arthur is excellent as the
young salesgirl who tries to help
the “poor shoe clerk.” The'
others, too, are well cast—Edmund
Gwenn as an officious floor man-
ager, Spring Byington as the old
man’s new romance, Robert Cum-
mings as a union organizer, et al.

Other New Films

“A Woman’s Face,” starring
Joan Crawford, is on view’ at the
Capitol. Essentially it is a melo-
drama, which for the most part
is of the good old-fashioned thril-
ler type. . Loew’s State offers
the first Broadway showing of
“They Dare Not Love,” a film
with the Nazi invasion of Austria

as a background. . . The Cri-
terion’s current; “Lady From
Louisiana” will be followed tomor-
row by “Rookies On Parade,”

snowing the funny side of army
life. . .,

Opening This Week

Beginning Thursday, the Roxy
Theatre will present Tyrone Pow-
er in “Blood and Sand,” a remake
of the old thriller. . the Para-
mount will offer the first popular-
priced run of “lI Wanted Wings,”
recently seen at the Astor. On
the stage will be Vaughan Monroe
and his orchestra, making their

ro M M U N

Paft-e Fifteen

first Broadway appearance, with
Hal Sherman and Beatrice Kay
as oxfra attractions. . . , The

Strand, too, will change films, of-

fering “Affectionately Yours’™ on
Friday. Merle Oberon, Donnis
Morgan and Rita Hayworth ap-
pear in this. The “in person”
show will include the same Dennis
Morgan, along with Wayne

King’s orchestra.

RADIO CITY MUSIC HALL
uoc KklI'kr.r.XH cis\ Jlou

Starts Thursday, May 22

Ircni* C.ir.x
DINXE GRANT
IN' GICOKGI': STKVENS’
“PENNY SERENADE”
A COLUMEHA T'ICTUKIO
0.\ 'K CiKEAT =TAGK
TTIffliiijil't.s of inoiod.v and dnnrp In

L<'Qiii(1()ff'.« KH.v icMif. witii Ko(,'kclti

I'orps (iu Hallft, lilt-f Ciul) ami si'C-
cililti(\«. S\ini'lioiiy Orclic.~ti a, uiuici'
cliroftion of Rrno Ilapfo.
1st Soiits KfHiTvoil ('T. 6-4600

STAKTS WEDMOSDAYV

“I WANTED
W INCr

\" I'ariiniount VIiclnre

IN PERSON

VAUGHN MONROE
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U.S.0pens

Exam for

Custodians

Opening of the Junior Custodial
Officer test for men and women
by the United States CMvil Service
Commission (see requirements on
page 12) presents excellent op-
portunities for iivose with a high
school education who are inter-
ested in a $35-a-week job, accord-
ing to the announcement of the
exam. This is what the Commis-
sion has to say:

“The Federal Prison Service
consists of 29 institutions of vari-
ous types.

Get Training

“Persons appointed are given a
prescribed course of training de-
signed to familiarize them with
the objectives and the program
of the Federal Prison Service,
with the duties and responsibil-
ities of a custodial officer, and
with general institutional prob-
lems Upon completion of this
initial or basic training course,
opportunities are available for ad-
vancement to supervisory or ad-
ministrative positions m the cus-
todial branch of the Service. It
is the established policy of the
Bureau of Prisons to use the cus-
todial officer group as a sourco
of supply to fill positions in some
of the more specialized fields such
as farming, culinaiy service, pa-
role and social service, education,
and accounting. Persons appoint-
ed in the Prison Service as cus-
todial officers who possess certain
minimum qualifications of train-
ing or experience will have the
opportunity from time to time to
demonstrate their qualifications
for the particular field of work in
which they may be interested.

“The Bureau of Prison hopes,
therefore, to recruit, as a result
of this examination, personnel

with promotional possibilities. But

regardless of the new officer’s
previous training or qualifica-
tions, consideration for advance-

ment or transfer to non-custodial
types of positions will be given
only after the officer has demon-
strated his competency and adapt-
ability to the job for which he
was first selected, at least over
the major portion of his proba-
tionary period. Opportunities for
promotion to non-custodial posi-
tions will depend, therefore, on
several factors; namely, the man’s
success on the job for which he
has first qualified and for whicii
.ho has been selected, his previ-
ous training and experience, and
the availability of positions.”

On the matter of the training
course, the announcement states;

“All  junior custodial officers
must take a training course dur-
ing the probationary period. This
course includes physical training,
instruction in the use of weapons
and gas equipment, defensive tac-
tics, and a study course planned
for the purpose of familiarizing
the applicant with the theory,
purpose, and general principles in-
volved in the care and custody of
prisoners from a humane and re-
habilitative viewpoint. Successful
completion of this course is neces-
sary for retention in the service
beyond the probationary period
and is prerequisite to promotion.

“All original appointments of
men are made to one of the Re-
gional Training Centers as the
first station of duty. Upon com-
pletion of the prescribed training
the appointee may remain at a
Regional Training Center or he
may be transferred to one of the

other Institutions in the Federal
Prison Service. The Regional
Training Centers for men are at
piesent situated at Lewisburg,
P;i.; ChilHcothe, Ohio; Atlanta,
Ga.; Leavenwoith, Kans.; El
Reno, Okla., and McNeil Island,
Wash.

“The Government reserves the
right to make appointments at
other Regional Training Centers
if deemed desirable. The ap-
pointee must be willing to accept
appointment where offereii with
the understanding that he may be
transferred lo such station of?
duty as may best meet the needs
of the service. Each year a fol-
low-up study course and a i)ro-
motional oxaniinntion are given
every employee in the sei'vice.
All appointments are made at the
minimum salary of the grade,
and the higher positions in the
tBig;]vi"ce are llUed through promo-

CIVIL SERVICE LEADER

ADVERTISEMENT

W ANTED: More Desirable

BUSINESS SCHOOL
ITS STUDENTS

THE NEW YO RK

1ICHOO0OSES

First, .she mu.st be one of tlie three most intelligent girls
among any average group of seven to ten. So, we accept only
girls who are mentally .superior, as determined by standard
intelligence tests and a general knowledge test.

Second, the better offices also insist that a girl be able to
take dictation at 120 to 125 words a miniite and transcribe at
50 to 60‘words a minute. Many intelligent girls do not have
the coordination of ear, brain, and hand necessary for such
speed. Many .students, for cxamj*le, who completed the regu-
lar course in a certain leading New York Secretarial School,
are now sales girls in a department store. This school did not
tell them in advance that they could never develop sufficient
stenographic s]>eed for a secretary.

The NEW YORK BUSLNESS SCHOOL requires that
every girl, before entering, take an I. Q. test to determine
whether or not she is likely to develop secretarial proficiency.
If the test reveals that she is not, this school advises her to take
up some other type of work. Only, if she has a particular apti-
tude for shorthand and typewriting will we accept her as a
prospective student, unless it is a case that she just wants a
sliort course on her own responsibility, or what we call a

The NEW YORK BUSINESS SCHOOL, 11 West 42nd
Street (cor. 6th Ave.), New York, N. Y., states that they have
placed every graduate from their school in very satisfactory
))ositions and need more girls for this training to supply the
demand for Secretaries.

An employer recently visited the school and asked for the
Princi])al. He stated, ‘1 now have four of your graduates in
my offices and | need another.” He said, “Tell me, how' do you
train your girls, who come right from high school, to become
such well trained secretaries.””

My answer was, “Because our school has adjusted its
direction to the realities of a secretary’s position in the busi-
ness office of today. You must realize that of every three to
five girls now' enrolled in some sort of secretarial course, only
one will ever obtain a position in an office. ‘WE HAVE
PLACED EVERY GRADUATE.””

He asked, “lIs comiletition so terrific.A™

“Yes, it is,” | replied.

“'Then, is it true that your school has placed every gradu-
ate ?”

“Yes, that is true. The New York Business School trains
hundreds of girls each year and obtains good positions for all
of those who finish the course.”

“How' do you do it,"” he asked.

Here is the substance of what | answered:

The NEW YORK BUSINESS SCHOOL, by a careful
study, learns exactly what sort of girls the better employers
want and what qualifications they require. To obtain a desir-
able secretarial position 'today the girl must meet certain
requirements,
brush-up course.

To obtain a desirable secretarial position today, besides
being mentally superior and a proficient stenographer, a girl
must also be personally attractive. | think it is a very poor
method of obtaining students for a school to accept an un-

attractive girl or rt girl wliom the school cannot place into a
position. The NJ*AV YORK BUSINJiSS SCHOOL acccpts only
girls who have the qualifications for secretarial training.
Because our girls are superior to start With, we are able
to ])re])are them in a relatively short time, nine to twelve
months, for secretarial ])ositions with organizations of high
standing like the N'ogue ]\laga/,ine, Mutual Life Insurance Com-
pany, Advertisers Magazine, Chase National Bank, etc.
ISN'T ENOUGH

BEING INTELLIGENT

Again, being a superior girl, isn’t of itself, enough to
obtain a good secretarial position. AVe cannot place our
girls, however attractive, unless we give them special
training. Most secretarial scliools fall chiefly into one of
two groups: Schools which emphasize just shorthand and
typcAvriting, and schools Avhich in addition to these steno-
graphic subjects also leach subjects like commercial law,
economics, etc. 'I'lie really well-paid secretary spends an
average of less than lhree-fourlhs of the day in taking or
transcribing diclalion. The rest of the lime she performs
other duties which qualify her for a secretarial position,
'i’his ex])ericnce is obtained by the NI'A\* YORK BUSI-
ISI’'SS SCHOOL students by training them in our general
offices after they have oblained a reasonable amount of
s]ieed In dictation. These office duties consist (if mailing,
editorial Mork, communicalion iluties, filing, announcing
visitors lo Ihe Princij)al, kecliing financial records, and per-
sonal services for the eni])loyer.

if we ask secretaries what they have to do that they
Averen’l trained to do, we learn that in seven out of every
ten offices the secretary has to handle the telc])hone and
switchboard when lhe regular operator goes out to lunch.
AVe insist that uU our graduate* bccome |>roficient iu this

20, ij.
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Girls to Train for Secretarle.

particular branch of work. Many job seekers do
hoAV to operate the sw'itchboard. Today, officpM™
largely performed on machines. A secretary

what the important machines are used for, so w* »
graduates to devote a certain amount of time to

at the conclusion of their course. They will
sarily become machine operators, but they will be

to operate these machines and supervise some of tlii »
when they go to positions.

GETTING A JOB-SCHOOL OR

EXPERIENCE?

The NEW YORK BUSINESS SCHOOL has an excel
course in machines; inclHding the comptometer,
chine, bookkeeping machine, dictaphone, multigrapl,
machine, switchboard, key-punch, in fact, all machine/
in an office. R

The question Was asked the miter, “//oD> can a girl just J
ated from your school convince ihe prospective emplo\fer Ihal she T
as much as

salary!

the experienced girl he can engage for perhaiis the
The sjbocd

school and\,l

I ansrvered him that our school is very thorough.

require is much higher than the average secretarial

our girls take a ihe employer tells us that they are Hdl-iran

This

test,
is due to a unique system ouremployment department has J
oped in solving this problem of training our girls for the positions tin
obtain.

As stated above, our graduates spend from two to fo
w'eeks in our office preparing themselves for geiieral off
training. They are taught how to talk with the pro”pediij
employer. We ask them questions which the prospective eil
ployer would ask them and tell them liow to answer. Abov
all, we teach them to show an interest in their work, just
though it was their OAwn investment. Our employment depai
ment then sends them out on their own responsibility to nppl]
for a position, feeling confident that they are w'cll trained fj
these positions before they are sent out. With this expeiiei”®
behind our graduates, we know' they are ready to apply
almost any secretarial or machine position.

Many employers make an exception regarding grailu.ite,
from the NEW YORK BUSINESS SCHOOL bc(vuise tl]
school takes only girls who are employable and teaches thti
w'hat the prospective employer wants, and also lraiiis Iht]
in the technique of applying for a jiosition. We do not allgj
salary our graduates may aecei)t. This is to protect the gjj
from acceiiting less salary than she should and it hel])s her
the job because the recommendation from the school infonii
the employer that she is worth what we say she is.

IVe have obtained and established favorable relations n>ith the be
businesss houses in the city and place all our girls in the nieh‘opolil(l

section. Mo~t all of our students are placed Tvithin a ladiin of

blocks from ihe school.

We have the record of having placed every graduate from dj

school since it ivas organized, and jvhen a firm has one of ow gVs

because lhc? *

many cases, they demand a second, third, fourth,
one Tvc sent them at first Tvas satisfactory.

The following is a reproduction of an adverlisoinent
appears in the New York Tele})hone Directory. (.Manhatlij

Red Book, Fall and Winter edition, 19i0. Page 93f.)

PREPARE for the STENOGRAPHER-TYPIST EXAMINATIoj
AT THE
N E W Y O R K B USINESS SCHOO
A Secretarial
Select School

ACCOUNTING

M ACHINES
STENOGKArilV

SECRETARIAL
AL L 0 F F I CE

FUENCH and SPANISH
Intensive
3-1VIONTH Call, write
Shorthand W E or Phone
Course
HAVE Catalogue
PLACED
11 West42nd St. EVERY Wisconsin
Comer 6tli  Ave. 9757
New Vork City GRADUATE



