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* NOVAK LAUNCHES CAMPAIGN - ~ GE FINANCIAL FEPORT SHOW . |
- OUILINES PLATFORM ~© STARTLING FIGURES . | o
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leon Novak, Locel 301 attorney The financial report of GE show

|

and a veteran in the affairs of the some startling figures, when they L L f
- labor movement,; this week launched are looked at in terms of the worse T |
:

his campaign for a post on the City. reoession since wOrld War II»

Board of Education. - :
& | ~  Employment dropped by 11.54 on X

Novek endorsed by Local 301 and the average, with a drop of 32,400
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‘the CIO Area Council, said labor ° Jobs. The production workers prob- A h L - o ) T )
should have representation on the . ebly suffered worse, since. there was B A o MARCH 11 1959 ! © e |
Board along with other segments of probalily an increase in the number - - P : . | | R
community, such-as business and the of supervisory, technicel, pro- . N Co URION CHARG;EUE£P¥¥£h CONTBACT - SUPERVISORS BACK MINIMUM WAGE ~
w on L | ML |

professions, I _,feseional and "overhead" personnel. B I - | | g - ,
’ ; | ) B “ The Board of Burervisors this”

Ieri 301 is leunching an all out Total wages and selaries and - 4.« - Charges of contract violdtion in week gave the Chariver of Comniopce

- campaign for Novaek who has been the benefits dropped hy $75,000,000. | o Lo insténces vere male tnis week by a slap in.the face by approvirz
Localts attorney for 12 years, This is a huge sum. Yet profits . e o o  Leo Jardr sau, Local 501 business. an increase in thce national minimum
- 0fficers and Board members of the =  after taxes dropped by only . ; fgent, against the Geueral Eleciric  yage. | '

Local have expressed the feellng - $4 ,900,000., = | e Company..

that the reputation of the union's (_} e o ) ’ The Chamber's - prosident, Willlam

s
R
E
community influence is staked on the Dividends paid ectually 1ncreesed E e J““d”tau sald the cases are belng T. Hubberd, and Lo L 301's business
outcome of the election. : in 1958 over 1957, . , 5 processed through the grlevance pro- agent, Leo Jandveru - ot week *
| ,§_ cedure and that hie expecls to take exchanped vertal Lre...-0ats over
The Offioers and Boerd members The mein burden of the recession P ; them to the National Labor Relatiors  ohe merits orf increasing the minlmum
have urged every member eligible to' fell upon the production workers, | . Board end, if necessary to arbliva-  yape. | .
. vote in the district to go to the It 1s likely that the number of g 0 tion. ﬂ |
'polls on May 5th.and oest their production workers fell about e | Thm Chambcr was crainst 1t and
ballot for Novake 40,000 during the year, Those who = ~ One case is scheduled for Now of course, Lucal 01 aleng with the
York level talks on Mareh BOth. W en L-l'l',(.. T2 hor n..bV‘?:Ii]'G:l'Lﬁ, Ha for 1Lt.

were ‘dropped lost about .$200,000 OOO, |

Novak'!s platform ls as follows. in wages and benefits, while. all
~those who remained including

1. I believe, from personal obser- salaried and officers had an in-

Jandrcau said the unlon has been
negotiating for several weeks tho - The Bouard of ou“crei ors ected
application of the coniract suppic- . on the preposition efter supLrvisor

vations, that Schenectady now crease in wages and benefits of
" has a splendid public school about $130,000,000, This makes B

system. If elected, I will - the net drop of about $ 75,000,000, (
therefore work to meintein those - |

standards, to improve them where The GE report indicates that
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ﬁ. ment as 1t affects lonp service

pzople.

He sald the eupplemont provides

for displacement of shorter service

JQE& Nep;'ta tnoroduced .. the resolu-
Lion ane Local 51 presicdent John
Shambo racomuended 1ts adcoptlon.

Mangino, whilc being a supervisor

is also chicf shop steward in

economically feasible and average wages, salaried and benefits N : persons working on the same or like Local 301.
academically necessary, and to increased by $487 a year. But if E . ‘klnds of jobs within the bargeining
: unit., . The Chamber maintalned that

cut. back costs when cut backs we examine who got it, we find that
will not reduce the standards the average production worker who
desired, o remained on the Jjob got about $300
' " and the average non-production
e I belleve, that an epproech to worker got about a $650 1ncreese.
- sound education should go SOMEw == eereen N e

V “ | - inercasing the ninimum wage fron

: The business agent sald the comp- 31,00 to $1.25 would be inflationary.

- - any now rcfuses to dlisplace shorcer The union maintainced relsing the

, service persons from one department minimum would hike che standard of .
oot © L0 another, speccifically large sccam living in areas such as the south

-
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thing like thiSo EMPLOIMENT IN FACTORY STILL GOING ipd o turbine, even though this has been while not affecting most wage earners

- B i DOWN ) s o - the aooeptod proccss and is part of  and businessmen ih the north.

A. What kind of educational - ‘ ) the contract. R o | | o
facilities do our Children : The number Of factory employees - L | . ~The union also sald that ralsing
need? - | in the bargaining unit represented i T .  He sald cases involving erectors  the stendards in the south would

| o by IUE Local 301, has decreased - 1 § - and assemblers have been processcd  make the north wmore competitlve

B’ Can we QiiQEQ all the things 3076 since January 1958, - According - | { ‘and longer service persons in large r o N

. we believe we .need? ~to the monthly unemoloymont reports T . WLor and generator, MAC and gas consinued on othcr side -

‘ = - | . dssued by GE managenent to the Union - L wirbine have the righb,-unﬂor_the - | e

After 1t is declded what we need there wers 13,756 ewnloyed dn - L ~ nontract, to Dump into large steam  furnishing the lisu for a long tine.

| f T Durbine. . also noiified the unlion 1t can no

- and can afford, then we cgn detere Jenuewy 58a  The most recent re-
miro the quality of education we are port cov\ ‘ng the month of Febnudry
ezared to offer to our oommunity showed 10, o80°
on & dollar for dollar basis, S
| " D, -1 belileve. educational programs - o -
3. I shall work towerd the maximum cen be suited to develop the best' ! | |-
use of existing phyeicel facil~ in every ohild. These programs S
ities, should be so directed that every e
| | B o child be given gvery opportunity . | 7
‘4. T shall enoourege *in-service 1o develop to his maximum ability. R
training" programs for teachers | D
- %o help them to keep abreast of 64 I believe that, in a thhly B - |f
‘new knowledge at a time when industrialized area, labor also LT
advances, both in the sclences should have representation or’ | '

I ) B longer do 8o booeuse of compeny
; S o AL a thulng Wlth turbtne manepn- inquuﬂblOﬂw. | |

! ment thLS was rcjeeted.
| .

Jancdreau said this 1s a-contract
In another case, the company has  yiolation because the company 1s
vefused to give the union the master obliged to furnish information to
senlority list showing workers! the union for settling Clsputes.
cceupation and - lenpth of service.
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| 7 He said the NLRR has ruled that
" W1Ihout Lh*e liet Jendeﬁau Sdld euch {nformetion suall be supvliced
the conbract cannol be preper.y | and not eiviang Lt constlitutes an
appuied and this obviously Is what unfair labor preoojoe

T»h‘ coumpLny wanug,
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The case is belng. proooeeed
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and social’ eciences are 80 . R L e | .
rep1d¢ o CE ’ gggtg%igg gg Edggggiogagg ggpre 1F . .| ' He saild "this is apparently e through the prilcvance procedure,
S | | | \consumere . ;f.vT! ﬁ plant wlde move because, after | Jandreau sald, anrd hce expects 10

¢ | * r turbine refuscd Lo supply the list, procced Lo th NLEB and to arbhlt-

another dey er“monf which hias baen

ration if no solution 1is found.

-
e



