
S-W >icA .

B E N D E R .
. 2, No. 3 New Vorfc, October 1, 1940 Price Five Cents

M A I N T A I N E R ^ S  

H E L P E R  T E S T

W h a t * s  D o i n g ?

S e e  P a g e  2

i

I R !

Q U E S nO IS

A K W E IIE D
FOR EMPLOYEES, ELIGIBLES and CANDtDATES

—S ee  P ag e  3

EXCLUSIVE! i  P h y s ic a l T e s t  c. 

F IR E M A N  E X A M

fo r
coming

D etails on P ag e  3

Applications Ready for 

New U. S. and CITY Tests
D e n t i s t  -  E n g i n e e r  "  P h y s i c i a n  »  O t h e r s

^ R e q u ire m e n ts  S ta r t  on P ag e  12

How to Answer Questions 

On a Civil Service Exam
—P ag e  9

COMPENSATION REFEREE
B ig  O p p o r t u n i t y  f o r  L a w y e r s

D etails on P ag e  5

Copyright, lOiO by Civil Servlcr  ̂Publlcatlom, Inc. ~  Entered aa Becond-claea matter October I, 1939. at the post offlce at New York, N. Y., under the Act o£ March S, 1870.

/

(



P age T w o CIVIL SERVICE LEADER Tuesday, October 1 , 1 9 4 q

Cop Eligibles In Quandary
HERE’S THE WHOLE SETUP ON THAT MATTER OF JOBS

When w ill the n ext group of Patrolman eligibles be appointed?
This w as a question that every eligible on the Patrolm an list was asking last week. And  

this w as a question that brought forth official and unofficial v iew s that were both conflicting  
and confusing.

At lust week’s end the  situation  --------------------------------------------------------------- —— -------—----------------------
was still muddled. Two hundred
and  n in e ty -n in e  Police rookies 
were g radua ted  from the  Police 
Academy and  the D epa rtm en t 
.still rem ained  441 short  of its 
allowable quota.

Commissioner Lewis J. Valentine 
started  the round of questioning with 
a sta tem ent that “There  will be no

^'raduatinK class of Police rookies. 
Then he declared th a t  if any m em 
ber of the d ep artm en t wa.s called for 
m ilitary  service, he would ask for 
an exemption. He added th a t  he  
believed the tra in ing  given to Police 
was equivalent to th a t  they  would 
receive in the Arm y. He would  not, 
he said, a.sk for exem ptions in case

appoinlmcn'.s, e ithe r  in the  u n i -  the country  w ere  at war. 
formed or civilian forces, of males I Police officials all a long have an-
bctween the a.t;cK of 21 and 35, in 
clusive. for obvious reasons.

"I have no intention of com m uni
cating with the  officials a t  W ashing
ton concerning exem ptions or de- 
feried  clas.sifications. However, I 
will be glad to give them  my v iew 
point if invited to di.scu:;s this im
portan t m atte r .” Commissioner V al
entine made this s ta tem en t on Mon
day, Sep tem ber 23.

M a y o r  “ M o d i f i e s ”
Two days la te r  M ayor LaG uardia,

ticipated th a t  m em bers of the  force 
would be exem pt or d e ferred  in the  
draft, and nothing has happened  to 
indicate that they won’t. One official 
put the problem  blun tly  last week: 
“Look at the  m istake th ey  m ade  in 
London. They d rafted  ha lf  the  
policemen and now they need  th em  
back drastically. In case of an 
emergency, the Police a re  needed 
much more in their reg u la r  jobs th an  
train ing in a rm y camps.”

Originally, a new  group of Pa tro l-

all vacancies in the  departm ent. 
More pre.ssure along these lines is 
expected in the nex t few weeks.

P au l  J .  Kern, p residen t of the  
M unicipal Civil Service Commission 
rep ly ing  to suggestions th a t  the  new  
selective certification plan  m ight be 
used to .select only m arr ied  men from  
the Police eligible list, said they 
“m ig h t” try  It. However, he added 
significantly: “They (the eligibles) 
should not worry  too m uch about the  
s ta tem en t by Valentine.” He did not 
enlarge on th is statem ent, b u t  i t  indi
cates th a t  the  regu la r  appointm ents 
will not be delayed ve ry  long.

Mayor d idn ’t enlarge  on this 
Thursday, w hen  he addressed

'V..

U n e m p l o Y m e n t  

Insurance Referee
Tupti., «:ao I’.M. 

on Ffdf'-ai Tiix

Probation Officer
»e«> T,Pf<iire Wed., 6:4K P.M.

•  STATISTK'AI. WKAFTK.VIAN
•  OADKT

•  D RA FTING
MKCil., AKRO. Sllir, ARCH.

Midtown School
U, mn\ Hi, (Hth Avc.) \VI 7-08««

wu Utiyb iciiui iMiiyui ucu ui<iy  ̂ • * ± a. ai.
queried about Police appointm ents, ^len w ere  slated for ap p o m tm en t the  
said that the  poJ:cy outlined by i ^ e e ^
Valcn'.ine would be “modified.” The ^"^®  ^ P ^ o ^ ^ io n a ry  F ire -

until were  .scheduled for jobs. F ire
' Commi.ssioner McElligott indicated  
last week that he still p lans to go 
ahead with the  appointm ents.

Nobody Knows

No one knows definitely w h a t  will 
happen with Police appointm ents, 
bu t  it is probable  th a t  a de lay  of a 
m onth or two will occur w h ile  a 
definite policy is set fo r th  b y  the  
W ar D epartm en t on w h e th e r  o r  not 
Police are  to be deferred . A t the  
same time, the city will c larify  its 
policy on m aking appointm ents, not 
only to the Police departm en t,  b u t  to 
all city agencies.

Meantime, the  P a tro lm an ’s B enevo
lent A.ssociation has gone officially 
on record  for the  im m ediate  filling of

C I V I L

S E R V I C E

p r e p a r a t i o n

A t t e n d  t h e  s c h o o l  w i t h  a  

b a c k g r o u n d  o f  o v e r  3 5 0 , 0 0 0  

s a t i s f i e d  s t u d e n t s  o v e r  a  

p e r io d  o f  2 5  y e a r s .

FIREMAN— PATROLMAN
CliihM'N III-.- iioiv for I IKKM.k.S-l’ATKOI.MAN. The rxiiuUnutiuii for
I irt iniiii sliitiild b«* lu-ld In tlu« tipriiiK <>•' lllll. hn «>!«■ lUt explreH Deri-mber 15 
of tlitit year. Th«» ieni f<»r ratroliiiHii Hhould be lield Jute In lOil, act the 

list should be exhuuhled by tliat
of UciMi .oiiipentlon and the tj i>«* of examlmiU»»n, iiroKi»«x>tlvc 

Nlioiild Ix'kIii pri-panillon NOW! PHVSICAL ANI> IWKNTAlj CM.At*HES 
ilullv a( hoiiTH 1o suit the «*onveiileiu*#* of the htiidriit. JCnrollineut is 

by a I'ltKK MKDU'Ali A.MINATION,

AUTO ENGINEMAN PHYSICAL INSTRUCTION
I’IivhIimiI aJid roordiiiulion hislructlon for tlioKe who have the mvntnl
.•xaniltiation for At'TO KN(ilNK.MA.N—(lawieii da.v and evenln*, Kre rea- 
t>onablf.

UNEM PL OYM EN T  INSURANCE R E F E R E E
NKW r « l  K.'^K KOKMIN(J. (iasm-N on MOND.AY' nt 8:00 p.m. and
«  KIINKSDAY at <>:I5 and 8::i0 p.m. In Manhattan and on THl'K.SDAY at 
K p.m. at IHI-M Siilplitn Itoiilevard, .lanialra.

CARD-PUNCH O P ER A TO R S
Ueiclii pr«‘i>aration for n«>xl pxam and many op^nlii*n In comnierclal Weld.

MOTOR VEHICLE LICENSE EXAMINER: ClniiM now formiuv, 

A S S I S T A N T  MOTOR VEHICLE I N S PE C T O R :  S r C "

PROBATION OFFICER:  *     "■ “ ■
GARDENER ( P r o m o t i o n )  * TufKdH.v Mi 8:SII p.m.

FIN GE RPRINT  TECHNICIAN ; Monday nt * p.m. 

STATIONARY ENGINEER’S L IC EN SE :  CUiNH now furnilnK.

MASTER P L U M B E R ’S LICEN SE :  •* • » ”

SANITATION MAN ( C o o r d i n a t i o n ) :  '.Ilj!
<'liiiu4* Hvailnble. Day and evening.

ENGLISH GRAMMAR PRACTICAL COURSE
< lasii forini Tuesday October 1. at 8:30 p.m.

City E le c t r i c i a n ,  S t a t e  Cour t  A t t e n d a n t ,  T e l e p h o n e  
O p e r a t o r  ( F e m a l e ) ,  P o s t  Office C i e rk -C a r r ie r ,  

R a i l w a y  P o s t a l  Clerk

Office  H o u rs :  D a i ly ,  9 A .M .  to 10 P .M .— S a tu r d a y ,  9 A .M .  to 5 P .M .

T h e  D E L E H A N T Y  I N S T I T U T E

115 Eost 15fh Street STuyvesant 9-6900

Maintainer’s Helper 
Tests-What’s Doing?

R a t i n g  b e g in s  t h i s  w e e k  o n  t h e  p a p e r s  o f  t h e  15,494 m e n  w h o  
to o k  t h e  w r i t t e n  t e s t  f o r  M a i n t a i n e r ’s  H e lp e r  i n  J u l y ;  t h e  f i n a l  key  
w il l  a p p e a r  s h o r t l y .  T h e  l is t ,  w h i c h  w il l  b.e p u b l i s h e d  a r o u n d  
D e c e m b e r  1, w ill  c o n ta i n  t h e  n a m e s  o f  t h e  5,200 m e n  w h o  p a s s e d  
h i g h e s t ,  m in u s  th o s e  e l i m in a t e d  b y  t h e  q u a l i f y in g  m e d ic a l  e x a m .  
O f  t h e  5,200 n a m e s ,  1,200 w ill b e  i n  G r o u p  A, 1,600 i n  G r o u p  B , 400 
in  G r o u p  C, a n d  2,000 in  G r o u p  D.

The  m in im um  m edical s tandards '^  ----------------------------------------— ------

a re  as follows: Vision, 20-40; each 
eye separate ly ; eyeglasses allowed. 
N orm al hearing , each ea r  separately. 
N orm al heart ,  lungs, veins. No h e r 
nia; no truss  allowed. No o ther dis
eases, in ju ry ,  or  abnorm ality  that, in 
th e  opinion of the  exam iner, tends 
to im p a ir  usefulness.

The competitive physical, which 
will be  g iven (som etim e in Novem 
b e r )  as soon as th e  medical bu reau  
has c leared  u p  the  Sanita tion  Man 
and A uto  E ng inem an  physicals, will 
be in  fou r  parts.

In  p a r t  1, th e  weifrht lift, a lift  of 
100 pounds above the  head  m erits  
100% (you m ay  use both  hands); 
pounds ra tes  88%; 75 pounds. 15%. 
and  60 pounds, 60%. F o u r  tr ia ls  are  
a llowed. '

Z. Pec tora l squeeze. The pectoral 
is the  b reas t muscle; to  test it you 
m ust  p ress  tw o handles as close as 
possible to w ard  each o ther on a m a 

chine approx im ate ly  chest high. A 
m ete r  regis te rs  th e  p o w er w ith  which 
you push  yo u r  han d s  together. A 
score of 100% indicates e x trao rd i 
na ry  s trength; 80% to 90% is average.

3. Abdom inal muscle lift. Fo r a 
perfec t score, you will be  req u ired  to 
lift a ba rbell  w eighing 35 pounds u n 
d e r yo u r  neck, yo u r  feet being held. 
A lift of 25 pounds gains you 85%, 
and of 15 pounds 70%.

4. L adder  Climb. Y ou’ll get less 
than  100% only if you  do badly; so 
this p a r t  should be a cinch. You 
m ust climb a s lightly  inclined 15-foot 
ladder, ru n g  by rung, and down 
again. You will be penalized only if 
you consume m ore  than  no rm al time 
or if you lack case in y our  m ove
ments. You get tw o tries.

You need an  average  on the four 
p arts  of 70% to pass. Y our m ark  will 
count 20% of y o u r  final g rade for 
M ain ta iner’s Helper. The w ritten  
test counts the  o ther  80%.

J O S E P H  J .  B U R K A R D  

p r e s i d e n t  o f  I h e  P a t r o l m e n 's  
B e n e v o l e n t  A s s o c i a t i o n ,  w h o  
h a s  c o m e  o u t  f o r  t h e  11- 
s q u a d  s c h e d u l e  f o r  C o p s .  
F u l l  d e s c r i p t i o n  of t h e  p l a n  
h a s  a p p e a r e d  i n  r e c e n t  i s 

s u e s  o f T h e  L e a d e r .

Porters Canvassed 
For Boiler Jobs

The P o r te r  list will be canvassed 
to find m en who possess experience 
and certificates of fitness to be Boiler 
Attendants. The qualified m en  will 
be certified to the  N.Y.C. Housing 
Authority .

Cornmissioner Wallace S. Sayre  
explained th a t  this is not a selective 
certification bu t m erely  a canvassing 
of the list.

Com ing C ity Tests
A  s e r ie s  o f  41 c o m p e t i t iv e ,  p r o m o t io n  a n d  l a b o r  c la s s  t e s t s  h a v e  

b e e n  o r d e r e d  b y  t h e  M u n ic ip a l  C iv il  S e rv ic e  C o m m is s io n ,  T h e y  
i n c lu d e  28 c o m p e t i t iv e ,  11 p r o m o t i o n  a n d  tw o  l a b o r  c la s s  e x a m s .  
A c tu a l  f i l in g  d a t e s  f o r  t h e  t e s t s  h a v e  n o t  y e t  b e e n  s e t .  A t  t h e  s a m e  
t im e  t h e  C o m m is s io n  h a s  c a n c e l l e d  a  s c h e d u le d  e x a m  f o r  A s s i s t a n t  
C h e m ic a l  E n g in e e r ,  G r a d e  4.

T he  complete list of tests ordered '^’---------------------------------------- —------------- -

follows. Inspector of Equ4f)ment (R. R. Cars
Com petiiiv* T rucks),  G rade  3.

Assistant D irector of I^iblic Assist- Ju n io r  A dm in is tra t ive
ance (C are  of Homeless and Tran
sients),

A ssistant L ib ra r ian  (Music).
Assistant T ra in  Dispatcher (I. C. 

O. S.).
B lueprin ter .
B ridge Pain ter .
C ancer R esearch Assistant.
Civil Service E xam iner (Civil E n 

g ineering).
Conductor, I.C.O.S.
D eputy  Medical Superin tendent, 

G rade 4.
E lectrician.
F orem an  of Pavers.
Gasoline Roller Engineer.
G enera l  Mechanic (Various Sp e 

c ialties). J
Ins*pector of Blasting, G rade  2.
Inspec tor of E qu ipm en t (Electrical 

R. R. C ar E qu ipm en t) ,  G rade  3.

C olum JbicL

Q nM iiiuJtsL
Notice 

t o  P r o s p e c t iv e  
F i r e m e n  a n d  Po l i ce m en

AN KXAMINATION IS lilXPECTED 
KAKI.Y NEXT SPKIKG 

Whfii WotUI-u'Rr Tftcraii Zk̂ Iu Artiis toUl his 
friends liu uuiiti'U lu iJieimie for the liiKt flr«s- 
iiiun'ii <!Xuiiiiuiili(iii, thvy vUviseil him he illd 
nut hiivo a I'haiicf tu pass. He had nu «du- 
tMtioiial harkKi'uuiiil. no rolIt-KU tliploiua, no 
aihlelhi achl»venu‘iil»—none of llie quallfli’a- 
tionii for »hkh rvira rrrdlts would be xlveu 
In thin Etllf rximinalluii. He would b« In 
cxiuiprtltiou with more than 38,0(10 other ap- 
I>llranl8, many niiu'h yoiiiiiier men possessing 
I'vciy I’onrelvable advunlaitc In scholastic and 
athletic recoids. Bnt Krnle Insisted. He be
lieved plenty of hard work at Columbia In
stitute Hould euible him to make some *ort 
of a thUMlnc. He followed the training. In
struction and advlre of Oolumbia Institute
and fooled CTrrybod}’. He made goo<l ua auch
an astounding scale that when the list waa
piibllFhrd, the name uf Erneat Aitus led ill
Ihe rent.

C O N S C R I P T I O N !

COME BACK TO A CIVIL 
SERVICE JOB

If ronscrlptetl, you may continue your itudlei 
by uur apeclal iw resvoiideuce arrangement. No 
matter where you are itatiuiird. proTliloni 
for taking Ihe rxamlnatlon will be arranged 
by the Clill Btrtlve Comiuiisloii.

NEWS
ONLY 100% SANITATION 

MAN, McQUEEN SAYS:
“ I r e a l l y  ow «  m y  h ig h  ra t in g  to

%

niK TIIAININO 1 received at Oolumbla." 
He adds: "Columbia Institute was a trc- 
memkiua help. Its COOKDUVATIO.N machine 
is Identical to the one 1 took the test on.
Two other men achieved 100% in tlie 
ordinntion test last week. THA INK’D 
COLUMBIA INSTITu™ 1 What better proof 
could you ask of the ItKSUl.TS pro<Iuced by 
Columbia's

MODERN METHODS?
AUTO KNCilM<:.MAN PHYSICA1__

COORDINATION
The coordination niachlno ut Columbia is 
Identical with the one used, for testing ap
plicants. Small fee for riiyslciil.

FIRE I.lEl'TENANTS 
Before you enroll anywhere, come in and dis
cus* wlUi nur specialists your preparation for 
the next txam.

OUR RECORD
•  The only man lo get 100% in the phy.slcal. 

aiid 100% in the roordinatlon test for 
Ranltatlon Man...Arthur McQueen.

•  Police I.leutenaut 1.1st.. .Frank I»ot and 
Hob McAllister, Klrst and Second, are our 
students.

9  l4ist Fireman entrsnre.. .Ernie Artiit, 
Woiid War veteran, was No. I man.

•  I/ast Police Mental... .tha Number One 
man trained ut COLUMBIA.

CONVENIRNT PAVMKNT8 
Our low fees, enable everyone to take ad
vantage of the training, which speciacally 
meets ClrlJ HervUe requirements.

RBOIHTER NOW 
for all CIVIL KStU'lCE preparation. You 
may call fur a complete list of ttsu. at the 
convenient downtown office, from U a.m. until 
lt> p.m. dally and until S p.m. on Baturdays.

(FORMERLY SC H W A RTZ • C A D U E Ll^ SCHQOLi
m  F.tST inXH STRKET, N. V, C. /  .......................... .
Directors! Walter A. Caddell, H.l,., II B and J.mtj P Cisey. A B„ M A LI.H.

Assistant 
(Office P lan n er) .

Ju n io r  A dm in is tra tion  Assistant 
(Real E state  R esearch).

J u n io r  Civil Service  E xam iner 
(Civil E ngineering).

M arine Engineer.
Matron.
Prison  Locking Device M aintainer,
R adium  Technician.
Senior M ain ta iner (Office Appli 

ance T ypew rite rs) .
Superin tenden t  of Cam p L aG uardia.
Superinten^dent of P la n t  Operation 

and Maintenance.
Supervising  T abu la ting  M achine 

Operator.
Telephone O perator, G rade  1 (Fe* 

male).
P rom otion

A ctuary.
Chief (F, D.).
Chief T ow erm an  (I.C.O.S.).
G ardener  (D epartm en t of P ark s) ,
Inspector of Fuel, G rade  3 (Comp

t ro lle r ’s Office).
Inspector of P ipe  Laying, G rade 2 

(W. S. G. & E.).
M arine E ngineer (C ity-W ide).
P rogram  D irec to r  (Public  W orks).
Senior Investiga tor (Investigation)
Senior Supervisor, G rade  4 (Social 

Service), City-Wide.
Supervising  T abula ting  Machine 

Operator, G rade  3 (Health).
Labor Class

Change of Title to P lu m b e r ’s H elp 
e r  (P a rk  D epartm en t) .

E lec tr ic ian’s Helper,
The following exam ination  has 

been cancelled by  th e  Commission: 
Assistant Chemical Engineer, G rade 4,

Two Titles Added
The M unicipal Civil Service  Com- 

nnission last w eek  added  two new 
titles to th e  A dm in is tra t ive  Service 
—G enera l M anager and  Assistant 
Genera l M anager.

•  P r o b a t i o n  O f f i c e r
CUa* meets Tue«. A Tliuri., 
o:40, Appllcutloiui close Oft. 8.

•  R e f e r e e
Class meets Tuet. 6:30. 
Applications close Oct. 11.

•  C o u r t  A t t e n d a n t — S  '
Applications not yet Issued,

•  P o s t a l  C l e r k - C a r r i e r
Tues., A:30 

Applications not yet Issued.

•  W a g e - H o u r  I n s p e c t o r
Tues,, 6:80. Applications closed.

n  A irnEUl'CATIONAL INST.
E, 15 St. AL. 4-3094
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FIRE FIGHTERS AT WORK

T h e  p r o t e c t i o n  of l i l e  a n d  p r o p e r t y  i n  a  g r e a t  c i t y  i s  d a n g e r o u s  b u t  s t i m u l a t i n g  w o r k .  
O c c a s i o n a l l y  c a s u a l t i e s  o c c u r .  I n  t h e  b l a z e  p i c t u r e d  a b o v e ,  a t  a  v a c a n t  l a u n d r y  o n  
E a s t  1 3 th  S t r e e t ,  o n e  F i r e m a n  w a s  i n j u r e d  a b o u t  t h e  f a c e  b y  f a l l i n g  f l a m e  a n d  p l a s t e r .  
T h o s e  w h o  p a s s  t h e  c o m i n g  F i r e m a n  T e s t  w i l l  j o i n  N e w  Y o r k 's  f i r e . f o r c e  o f  f i r e - f i g h t e r s .

PIKST INFORMATION

P h y s i c a l  E x a m  F o r  

C o m i n g  F i r e m a n  T e s t
W hat w ill  the coming Firem an physical exam  be like?
Last week, T h e  L e a d e r  asked Professor Frank Wall, of N ew  York U niversity , to explain  

ho'.v he w ill  prepare this exam ination.
Frank W all is a pioneer in physical testing. He prepared the Sanitation exam  for the 

Municipal Civil Service Commission, and he is now  at work on the Firem an exam . His ap
proach to the problems of physical tests is unorthodox, and it w as fascinating to this re
porter to hear him  describe the com pletely  scientific m ethod w hich  w ill  secure for N ew  
fork City the finest group of F irem en available.
F ir s t ,  t h e r e  w ill  b e  n o  “ g a d g e t s ” > ----------------------------------------------------------------------------------------- — — --------------------

m a c h in e s  i n  t h e  n e w  t e s t — n o  
ciueezing o f a  m e c h a n i s m  w i t h  
he t h i g h s  t o  se e  h o w  “ s t r o n g ” 
hey a r e ,  n o  p u s h i n g  t o g e t h e r  o f  

co u p le  o f  b a r s  w i t h  t h e  h a n d s ,  
a n k  W a ll  b e l ie v e s  t h a t  s u c h  

ests d o n ’t  p ro v e  a n y t h i n g ,  b e -  
ause (1) a  m a n  c a n  b e  t a u g h t  
iiough  t r i c k s  to  e n a b l e  h i m  to  

by ;  (2) t h e  g a d g e t s  a r e n ’t  
fah- to  m e n  o f v a r y in g  h e ig h t s .  

You can tak e  all those gadgets 
th row  ’em into the  Hudson," 

5 his salty  way of saying w ha t  
thinks of gadgets.

So, to those of you who are  p lan- 
to be F irem en —th e re ’ll be no 

oi'kout on machines.

No Ladder Climb
Second, no ladder climb. E xperi-  

nea w ith  the  Sanita tion  test just  
Jnipleted has shown th a t  th e re  are  
ar superio r m ethods of de te rm in ing  

man’s ability  to p e rfo rm  a physi-

get

and

cal job. And tha t  experience, vastly  
refined, will aid in m aking the  com 
ing test p robably  the  most objective, 
most t ru s tw o r th y  of its k ind  in h is 
tory.

Before  the test is finally m ade up, 
every  detail of the  F irem an ’s job 
will be closely analyzed—the m e th 
ods of holding a hose, the  various 
m ovem ents involved in pu tting  out a 
fire, and so forth . Accident records 
will be exam ined, and from  this will 
evolve a p ic tu re  of th e  type  of m an 
who can best avoid those accidents. 
Fac tors  like these, w hich  Prof. Wall 
plans to study righ t on  the  job, will 
de te rm ine  the  details of the  exam. 

Five Parts to Test
But the  b road  featu res  of th a t  

exam  is a lready  c lear in the  p ro 
fessor’s mind. T here  will be  five 
pa r ts  to the test;

1. Coordination.
2. Strength .
3. Agility.

V e  S u g g e s t  -  -  -

111 this new department,  T h e  L e a d e r  will each week include 
suggestions which are important to Civil Service employees, eli-, 
oibles, and those seeking to enter the government. Readers with  
H'iggestio7is of their  own are invited to submit them to th-e editors.

T H A T  C L E R IC A L  W O R K E R S  l e a r n  h o w  to  
o p e r a t e  b u s in e s s  m a c h i n e s .  T h e r e ’s l ik e ly  to  be  a  
r i s i n g  d e m a n d  f o r  u se  o f b u s in e s s  m a c h i n e s  in  
g o v e r n m e n t  se rv ic e s .  T h e r e ’s a  h u g e  s h o r t a g e  of 
t a b u l a t i n g  m a c h i n e  o p e r a t o r s  i n  c e n s u s  r i g h t  
n o w .

T H A T  Y O U N G  M E N  b e tw e e n  t h e  a g e s  o f  21 a n d  
36 file  f o r  a l l  C iv il  S e rv ic e  e x a m s  f o r  w h ic h  t h e y  
h a v e  q u a l i f i c a t io n s .  E v e n  if  t h e y  a r e  d r a f t e d ,  i t  is  
p o s s ib le  t h a t  a r r a n g e m e n t s  m a y  b e  m a d e  so  t h a t  
t h e y  c a n  t a k e  e x a m s ,

T H A T  A LL M E N  w h o  h o p e  to  t a k e  a  p h y s i c a l  
e x a m  f o r  a  C i ty  jo b  i n  t h e  f u t u r e — F i r e m a n ,  P a 
t r o lm a n ,  C o n d u c to r ,  e tc .— l e a r n  to  sw im .

T H A T  Y O U N G  D O C T O R S  r e a d  t h e  C iv il S e rv ic e  
a n n o u n c e m e n t s  r e g u la r ly .  T h e r e ’ll b e  m o r e  jo b s  
c o m in g  u p  t h a n  e v e r  b e f o r e  i n  r e c e n t  y e a r s .

4. Endurance.
5. Swim m ing.
The coordination te^it Cpreviously 

described in The L eader) ,  is a 
m ethod of m easuring  eye-hand  and 
eye-foot speed. The candidate  sits 
in a cab which will be a duplicate of 
the  cab on a fire truck. He responds

A T T E N T I O N :  ALL WHO 
PLA N  TO TAKE THE COMING 
FIREMAN EXAM !

The L eader has p repared  a  spe
cial pam ph le t  to help  in p re p a r 
ing: for the  coming firem an exam. 
To obtain  a copy of this excel
lent training^ m ateria l,  enclose only 
10c to cover cost of handling, and 
sipnd to Box 100, Civil Service 
Leader. 97 Duane Street, New 
York City.

to signals by tu rn in g  tho s teering  
wheel to the  r igh t and to the  left, 
shoving in the  c lutch or foot brake, 
and pe rfo rm ing  possibly several 
o ther movem ents. The signals are 
flashed on a signal box in fron t  of 
the cab. A clock records, in h u n 
dred ths of a second, the  speed with 
which the m ovem ents are  p e r 
formed.

The strength , endurance, and 
agility tests will be strongly  influ
enced by the  Sanita tion  exam, ex 
cept tha t  the emphasis m ay be d if 
fe rent. It  is probable, for example, 
th a t  agility is m ore im portan t  to  a 
F irem an  th an  to a Sanita tion  man. 
B ut these a re  things which can only 
be de te rm ined  by Prof. W all’s a n 
alysis of the  actual job.

Before the  test is constructed, a 
group of m en  will be  selected from  
the F ire  D ep a rtm en t—they w on’t be 
m ore th an  average  firemen in 
s trength , agility, endurance, and co
ord ination—and Prof. Wall will w ork  
w ith  them  for a period  of weeks— 
perhaps  as Igng as two months. The 
grades which these  m en m ake  on the  

(C ontinued  from  page dO)

Y o u r  Q u e s t io n s  A n s w e r e d

On Conscription
Ry BURNETT M URPHEY

/Is  Registration Day for all men between 21 and  36 approaches, 
many questions have arisen from  Civil Service employees, from  
eligibles and from  fu ture  applicants on their rights and status 
under existing laws or regulations. Provisions to cover members  
of the Natio jia l Guard, Naval Reserve, and other reserve groups 
are included in the Selective Service Act and the State M i l i ta ry  
Law. But there are few existing laios or rules which specifically 
cover employees who are drafted. Nor are eligibles or applicants  
given any specific protection.

The Leader learned this uieek th a t  the U. S. Civil Service Com
mission is preparing a set of rules to cover conscripted employees. 
In  the federal service new regulations can be adopted by either  
of two processes. Congress can enact the necessary legislation 
or the President can issue executive orders. I t  is probable that the 
la t ter method will  be followed. A provision of the Selective Scrvice 
Act provides that federal employees must be given back their jobs 
i f  conscripted.

In  the New York State service, it ivill be necessary for the State  
Legislature to pass a series of bills to protect employees. At pres- 
sent L ieutenant-Governor Charles Poletti and the State Civil Serv
ice Commission are at icork- on proposed legislation. Governor  
Lehman said last week th a t  he would ask for legislation to pro
vide th a t  drafted State employees receive salary differentials and  
get their jobs back.

Representatives of The Leader talked to m any city. State and  
federal officials, Civil Service authorit ies and others last week, and  
the general statement was th a t  “ employees will  not lose any rights 
to salaries, seniority, promotion or anyth ing else if they are 
drafted.”

In  question and aiiswer form, The Leader presents information  
about conscription and how it effects employees, eligibles and ap 
plicants. I t  must be remembered th a t  the answers are conjectures 
based on the almost certain  fact  that new laws and n e w ju le s  to 
provide for tlTose conscripted wil l be adopted.

H E R E  I H E Y  A R E  I

I am a city employee. If I am 
d ra fted  will I get my job back at 
Ihe end of the en lij tn icn l period?

A. Yes.
Will I receive the difl'ercnco in my 

presen t city sa lary  and my a rm y 
pay?

A. Yes.
If I receive the din'orence in sa l 

ary, how long v.’ill t!ii.s last? Only 
one year?

A. The difference in pay will last 
as long' as you are in tlie m ili tary  
service.

How long will my job be held 
open?

A. As long as you a re  away.
Suppose I receive an in ju ry  while 

I am in the arm y, w hat happens to 
my job?

A. If you arc  disabled you will 
probably  rcccive a disability  p e n 
sion. If you a re  able t.i worlc, you 
will rcceive your job back or be 
given aiiotlier whicli you can h in d le .

I am a probationa l city employee. 
Will I get tlie same rights as a p e r 
m anen t employee?

A. Ye.<«.
When I re tu rn  from m il i ta ry  duty, 

will I have to com plete  my p ro b a 
tionary  period, or will I then  be con
sidered p e rm an en t?

A. You will have To complete 
your p robationary  period.

I am a tem pora ry  city employee. 
W hat happens iC I am drafted?

A. You will receive the  differ
ence in pay as long as your te m p o r 
a ry  job would o rd inarily  have  lasted. 
If it ends before your re tu rn ,  you 
will not get your job back.

I w ork  for the  T unnel A u thority  
which does not operate  w ith  city 
funds. Will I get the difference in 
sa lary  while I am in the a rm y?

A. Yes.
I wish to vo lun teer before  I am 

conscripted. Will I get the sam e 
benefits as those drafted?

A. No provisions, of course, are  
made for those who vo lunteer, but 
it is probable  tliat w hen legislation 
is enacted it will include those who 
volunteer.

I am leaving with the  National 
Guard. Is there  any difference b e 
tween the  trea tm en t of G uardsm en  
and those conscripted?

A. The State M ilitary  Law p ro 
vides tiiat G uardsm en and o ther  
m em bers of reserve groups receive 
full pay for the first 30 days a fte r  
they  leave. T h erea f te r  they  receive 
the difference in salary. T hey are  
protected  in all the ir  seniority  rights, 
prom otion opportunities, increm ents, 
etc. At the end of the ir  m ili ta ry  or 
naval service, they  a re  given special 
prom otion exam s if they  missed 
them  during  the ir  enlistm ent.

W hat happens if I am dishonorably  
discharged from the A rm y? Will 
I lose m y Civil Service  job?

A. Not necessarily . You will 
probably  be called in for an  inform al 
hearing  before your d ep artm en ta l  
head.

Will I receive increm ents  u n d e r  
the M cCarthy law  while I am in the 
Arm y?
, A. Yes.

Will I continue to con tribu te  to 
the  re tirem en t system while I am 
away?

A. Pension con tributions Mill be 
deducted from Ihe checks you re- 

' ceive for tlie difference in salarj'.
Will the  year served in tra in ing  

count tow ard  the roth 'cm ent of an 
employee?

A. Yes.
W hat groups of employee.'! a re  

likely to be exem pt or d e ferred  in 
the  draft?

A. While there  is no provision 
I in th e  law tha t  exem pts ccrta in  
groups of employees, it is very  p ro b 
able tha t  police, firemen, skilled 
w orkers  in Arsenals, Navy Yards, 
A irp lane factories, and o ther vital 
defense industr ies and plants will be 
exempt.

I am an eligible on n city list. Will 
my place be protec ted  if I am 
drafted?

A. Yes.
Suppose my name is reached 

while I am away, will the job b« 
held open for me?

A. No. But you will be certified 
as soon as a vacancy occurs a f te r  
your re tu rn .

Suppose my list expires while  I 
am aw ay  and I would have been ap 
pointed. Do I lose all chances of 
ge tting  a job?

A. No. You will undoubtedly  be 
pu t  on a special list for appo in t
ment.

Suppose I rem ain  in service for 
two o r  th ree  years. Will I rem ain  
on a special list until  I re tu rn?

A. Yes.
I w ant to en te r  the  Civil Service. 

Will I be pe rm it ted  to take  Civil 
Service exam inations if I am con
scripted?

A. \  m ovem ent is under way to 
provide for applicants for Civil 
Service jobs to take e ither special 
exam s w hen they  re tu rn  from m ili 
ta ry  service, or special exam s while  
they  a re  in a rm y  camps. Tlie State 
of New Je rsey  has a lready  m ade a  
regula tion  perm itting  conscripts to 
take exam s (see page G). New York 
City Civil Service Commissioners 
have said they will adopt such a 
policy, as have officials of the State 
commission.

I am a S ta te  employee. Will th e  
I provisions afiecting me be sim ilar 
to those for New York City?

A. Yes. You will receive the  dif
ference in .salary, the right to take 
special prom otion exams, Feld- 
Ham ilton .salary increm ents, sen ior
ity rights, etc.

Will my job be filled while I am 
on leave?

A. In most cases it will not. Gov
e rno r  I .ehm an, as well as Mayor La-
Guardia, have sta ted tha t  few, if 
any, vacancies will be filled. The 
work will be spread among the  re 
maining: employees.

Does this m ean that employees not 
affected by the d ra ft  m ay have t<> 
w ork  longer hours?

A. Very probably.
Will I receive any credit or p re f 

erence in prom otion o r  competitiv# 
(Continued on page 4)
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Kern Whispers, Rossi Snarls,
As State Commission Talces Up 
City Salaries, Subway Matters

Ever since June, city em ployees have anxiously awaited the decision on 12 resolutions  
sent up to the State Civil Service Commission by the City Commission. These resolutions  
aim to set $600 as the gap betw een  the m inim um  and m axim um  salary in certain jobs. A t  
a public hearing in N ew  York, em ployees charged before the State Commission that the  
resolutions were “hidden budget cuts,”

o f ^ ---------------------------------------------------------------------------------------------------------------------A t W e d n e s d a y ’s m e e t in g  

t h e  S t a t e  C o m m is s io n ,  P r e s i d e n t '  And it likewise okayed a reclassifica-
G r a c e  A. R e a v y  a n n o u n c e d  t h a t  ^ion of 5L3 employees of th e  e rst-  

, . . . ' while  BMT from the  non-compelitive
t h e  r e s o lu t io n s  h a v e  b e e n  s e n t  to   ̂ s ta tio n  A gent to the competi-
A t t o r n e y - G e n e r a l  J o h n  J .  B e n -  | tive title of R ailroad Clerk. This
n e t t .  J r . ,  fo r  a n  o p in io n .  T h e  d e -  i ^^e first of a steady s tream  of

I .«!uch resolutions to come before  the 
c is io n  is e x p e c te d  a t  t h e  n e x t  s t a te  Commission, as the  city moves
lo c a l  m e e t in g  o f t h e  C o m m is s io n ,  

o n  O c to b e r  9.
On Friday, th e  Commission a p 

proved the  c ity ’s service; recla.ssifica- 
tion of the  enKineerinK; 500 titles, in 
which some 10,000 enKineers of vari-

to complete the  job of briryjinR 
25,000 subw ay w orkers  un<lcr Civil 
Scrvice.

Thi:; last action followed a storm y

Commission and p u t  h im  in  jail .” 
K ern  d isdained to reply,

Joseph Schechter, counsel to  the  
S ta te  Commission, was u rg ed  to  look 
into “a p p aren t  conflicts" b e tw een  the  
Wicks Law and  th e  Civil Service 
Law, I t  is also know n th a t  Attorrvey- 
G enera l B ennett  is being  asked  by 
the  Commission to do the  same thing.

K «rn also requested  the  S ta te  Com
mission to p e rm it  reclassification of 
R ichard L. M inetti from  Assistant

where  P res iden t  Pau l J. Kern, of  the  
w.Mcu .-.w.M. . .  . . .   ̂ Service Commission,
ous types work, w ere  m elted into 50. .H .nH .nn*

session a t W ednesday 's hearing , j <Track) to  Ju n io r  Civil
S<prvice Examinier (Railroad), M m - 
etti, he  explained, would  th u s  join

S P E A K IN G  OF CONSCRIPTION

' ‘ was very  m uch  in attendance.

The Kern Formula

MARY A, MOONEY, CATHOLIC 
REGISTRAR of BROWNE’S BUSI
NESS COLLEGE, 7 Lafayette Ave„

Pres iden t  K e rn  outlined his fo rm 
ula in de term in ing  w h e th er  subw ay 
employees come u n d e r  the  “one-year 

I p r io r  serv ice” restric tion  of the
Brooklyn, would like to CONSCRIPT j Wicks Law, under  w hich  t ran s it  uni-

1 fication has come about.
I formul.T holds th a t  an

you for a thorouf^h training in 
STENOGRAI’IIY, TYPING, BOOK
KEEPING. CARD PUNCHING and 
various other business machines.

Uf Hurc »4( Iilik for Mary A. « •i*T
}oii eull NKvliiii H-Z9II «r vIkU t'ol-
If-fr*' nnil H<‘<‘ li«-r in |Kri’M>ii.
Toil are uiiilpr no ol)UK»ilion ^vhntKoever

4  H I G H - S P E E D  C L A S S E S  

IN G R E G G  S H O R T H A N D
I I I  NTKK 

«(»S I'arU A\e., York OHy
Itt Cl««c I00-I4II—Men. and Wrd., 

;:00-8:I5 P.M.
2nd CIm«; l40-)fiO—Mon. and Wtd., 

B:20-»;JS P.M. 
liisfriK'tor: Ciydti I. Hlaiu-iiur̂ I. 

Member N.S.H.A.
Holder of GrtPfl I79-W*rd M«d«l 

I KK: ?15 A SKMKSTBB 
.Ird Clan: I.'>0-175—Tu«». and Thur«.,

7:00-8:IS P.M.
4th Clan: 175-200—Tuei. and Thun.,

8;20-H:3S P.M.
liiM.: Kii<lol|>li 'Niii'kI, C.S.H, 
Holder of Urcpg 2U0-W(ird Medal
i'K K : i|;;22.50 A SK.MEtSTKK

Fall temetter (tarti Monday. Sept. 16. Pre
enroll at Hunter College, (>U.5 Park Ave., 2 to 
4 ind 7 to S:.-»n P.M., *epf. S-IJ. Far further 
Information, telephone CA. 5-3421.

P r is o n  G u a r d
MoHt htiiily book
uviillitble. Trice.................  I

U n en ip io y m en t i n s u r a n c e  

R e fe re e

AulliorltatIve. nutln*ntl<' b(u»ly 
niatrrliil, wrHtrii siinlfl»ully
fo iild «Miaili<latcH far tli«‘ S I .50 
ooniInK e»un>. R<‘«<iy mm>ii. I

(.\ni> Cc, FOR MAII, OKUKHS) 
lMion«< OrderH & <’.<).I). Ao<«‘pt»‘«l 

Ml’rray Hill 2-«Sa«
All Mall Orders Will Be Rushed

A I D
PU B L IS H IN G  CO. 

505 5 t h  A ve., NYC

COMPAREHOOKS*
I'OU

¥Iriiiso N  (ii!.vui> .....................
(( onl-.\l(l)

UNEMPL. REFEREE ......... $l-$2
(Card, .\ro«, >Ifrl»llan, l.«‘u«lrr) 
(.\i)l) ft<! rOU MAIL OKDKUS} 

FAVORITE HOME STUDY BOOKS AT

S T A N D A R D  BOOK CO.
I IFTII AVI-:, (at 42U St.)

Ml KHAV llll.l,

The K ern  
employee

meets the  req u irem en t if he w orked 
six m onths w ith in  the  y e a r  p r io r  to 
Ju ly  1, 1940, n ine m onths w ith in  the  
two y ears  before, 12 m onths w ith in  
the th ree  y ea rs  p rior. In  addition, 
for p e r  diem  and p e r  ho u r  worker.s, 
150 days or 1,200 hours equals six 
m on ths’ work.

K ern  opponent T.eopold V. Rossi, 
sec re ta ry  of the  Civil Service Forum , 
contended th a t  the  Commission was 
v iolating the  Wicks Law, while 
L B lumberg, of the T ran sp o rt  W ork 
ers  Union, vigorously placed himself 
on K e rn ’s side. Ro.ssi produced  a 
le t te r  from  Senator Wicks himself, in 
support of his position. K ern  quickly 
re to r ted  that Wicks w ro te  th e  le t te r  
on the  basis of “m is inform ation” 
given him by th e  Forum , which, he 
opined, “has no t a single IR T  or 
BMT m em ber.”

Verbal Flurry

This b ro u g h t fo rth  a v e rba l  flurry 
from  tiie two, w ith  Rossi shouting 
and K ern  w hispering  echoes of p re 
vious differences. The flurry  su b 
sided a f te r  Rossi excitedly charged: 
“If the  D istrict A tto rney  w ere  doing 
his duty, he would indic t th e  p res i 
den t of th e  M unicipal Civil Service

the staff of the City Commission and

G R A C E  A .  R E A V Y  

W h o  p r e s i d e d  a t  t h e  S t a t e  
Q y i l  S e r v i c e  C o m m i s f d o n 's  

h e a r i n g  k z i t  w e e k  i n  im -  
’ p o r t a n t  c i t y  r e s o l u t i o n s .

PASSIONATELY INTERESTED

i n  t h e  t e s t i m o n y  b e f o r e  t h e m  a r e  le f t  to  r i g h t :  P r e s i d e n t  

P a u l  I. K e m  a n d  M e m b e r  W a l l a c e  S .  S a y r e ,  o f t h e  M u n i c i 

p a l  C iv i l  S e r v i c e  C o m m i s s i o n .  B u t  t h e n  t h e  b o y s  h a v e  

t o  l i s t e n  to  l o t s  o f  t a l k ,  a n d  i t  c a n ' t  A L L  b e  v e r y  e x c i t i n g .

aid in exam in ing  prospec tive  m em 
bers of the  c ity ’s t ran s it  system,

K ern  saw th is  resolu tion  as signifi
cant in effecting t ran s fe r  f ro m  p r i 
v a te  to public  en terprise . In  p r iv a te  
enterprise , he  said, separate  divisions 
do exam in ing  and accounting  w ork. 
In public  en terprise ,  persons w ithou t  
specialized experience  a re  called 
upon to do th e  same work.

“The C om ptro ller  and  o ther city 
departm en ts  will be asking for sim i
lar  changes,” he  p redic ted .

Grade 2 Clerks Get 
Telephone Jobs

T h e  n r s t  q u a l i f y in g  e x a m i n a t i o n  In  t h e  M u n ic ip a l  C iv il S e rv ic e  
C o m m is s io n ’s n e w  se le c t iv e  c e r t i f ic a f lo n  p l a n  w a s  a n n o u n c e d  t h i s  
w e e k  f o r  w o m e n  o n  t h e  C le rk ,  G r a d e  2 l is t .

T h e  p o s i t io n s  to  be  f i l le d  t h r o u g h  t h e  p ro c e s s  a r e  f o r  T e l e p h o n e  
O p e r a t o r ,  G ra(3e 1. S a l a r y  i s  $960 p e r  y e a r ,  w i t h  a d v a n c e m e n t  t o  
$1,800.

The wom en m ust subm it evidence — ------------------------ — ----------------------
to the Commission before Novem ber

REFEREE COM PARE 
llt'farn Itii.vliiK 

OM,Y <’.\SK HOOK r i  HI.ISIIKI>
(200 urtual i'hschI with topical In-
(U‘X .<• olf. ( 'hurts.................
STATITK .MAM'-AI. (<-um|»lel.*‘) 
kII Slate * Kc<l. StiiluteH &; IU>««. 
Hrtlclcs * linlexca........................*iOf
COMItlNKI) vo l.. aOH |>UK«-*t 
Meridian Law Publish ing Co, 

•iSO «•. li«l St. \VU.
.\Iko at Mini. Itlilt;. Hk. & Man. 
Hi C«Mir( St., <iol(lNiiil(li-NH)>f>tiu St., 
i’lu> l>catU‘i‘ »i' I'liltod l.iiwj«‘rK.

15 th a t  they have  completed an  op 
e ra to r ’s tra in ing  course given by U )  
the  New York  Telephone Company,
(2) the  A m erican Telephone and 
T e leg rrp h  Company, or  who show 
equiva len t experience  or training.

The qualify ing test w ill be p ra c 
tical, not w ritten . C andidates will 
have to operate  a sw itchboard  to  the 
satisfaction of examiners. Persons 
who pass the  exam  will be certified 
to the telephone operato r positions 
in the  o rder of their p resen t  s tan d 
ing on the  Clerk, G rade 2 list.

S t i l l  T i m e  t o  T r a i n
Commission exam iners  indicated 

to The L eader  tha t  persons still 
have  tim e to secure the  necessary 
tra in ing  to take the  qualifying test.

The announcem ent of the  exam  
m eans that no open competitive 
exam ination  for Telephone O perator 
will be announced.

The p resen t Clerk, G rade  2 list j th a t  this phase has passed, the  Com- 
has^ll.OOO names, half of whom  a re   ̂mission is anxious to b r ing  exem pt 
women. Less than  4,000 persons jobs under a com petitive  -Btatus, 
have been appointed. e ither by giving com petitive  exam s

(See page  12 /o r  official announce-  I or by using Civil Service  lists or by 
vienl.)  I reclassifying the  positions.

E x e m p t  T u n n e l  

J o b s  M a y  G o

Item  n um ber  4397 on the M unici
pal Civil Service Com mission’s ca l 
e n d ar  last week was as follows: “M at
ter  of exem pt positions in New York 
City Tunnel A u th o ri ty .” A  check 
with Commission officials revea led  
th a t  th is i tem  re fe r re d  to  a p lan  to 
reduce  the num ber of exem pt jobs 
in the Tunnel A uthority , bu t  offi
cials refused to com m ent on the  
n um ber of jobs th a t  would be r e 
duced or the  p ro ced u re  th a t  would 
be followed. i

I t  is known, how ever, th a t  th ere  
a re  m any positions in the Tunnel ' 
A u thority  th a t  are  exem pt, and  th a t  i 
they were  originally  given this status 
because of the “em ergency” n a tu re  | 
of the  work  a t  th e  beginning. Now

N o  W i t c h  H u n t ,  S a y s  

C o u n c i l m a n  S t a r t i n g  

E m p l o y e e  P r o b e

Disclaiming any  in ten tion  of ca ll 
ing fo r  a “witch hunt,” C ouncilm an 
Anthony J. D igiovanna In troduced a 
resolution last w eek  in th e  Council 
w hich  would  have  heads of city  d e 
p a r tm e n ts  fire all employees affili
a ted  w ith  g roups fu r th e r in g  policies 
of foreign  governments.

“If th is w ere  a w itch  h u n t ,” he  
protested, “I would have called fo r a 
Council investigation. W hat I  w an t 
to do is to place th e  re.sponsibility

R eaders who h av e  m ore  questic! 
on th e  effects of th e  d ra f t  shoui
w rite  to The Leader. In  future
sues these questions w ill be si

w here  it  rests—on th e  commission- sw ered  in o th e r  p a r ts  of this .̂ erii

Woman Wants To 
Be Gardener

T he  M unicipal Civil Service Co 
m ission is going to  find out whetl*'' 
M ary  Evangelis ta  has had enoii^ 
experience  to be an  Assist,-,! 
G ardener.

Oddly enough, the Commi.csjf 
isn’t summoning Miss EvangeijJ 
just because she is a woman seekii; 
a man’s Job. They simply want 
check up on her experience.

“I see no other reason why i).̂  
shouldn’t be an Assistant Gardener 
said Conunissioner Wallace S. Savfl

Delayed Again
s t i l l  aw aiting  a re p o r t  from 

B udget D irector, the  Municipal Civ- 
Service  Commission delayed actij 
again on th e  reclassification of t). 
R ecreational Service  and  the  p 
lie H eath  N urs ing  Service,

Draft Questions
(C ontinued  from  page 3) 

e x am s fo r  m il i ta ry  service  if I |, 
conscripted?

A. Yoo will receive no preft, 
ence, but you may receive credit f, 
imy addiUoml tralninr y«« r«c*i,

A re the  pro tec tions a llowed to eii 
gibles on S ta te  lists th e  same 
those on city list?

A. Generally, they are the f-anii 
Eliiribles who are reachable durjg 
the time they are away, will receit 
the first appointments after they n 
turn. If their lists expire they wi 
fo  on special rerlsters.

How long a f te r  I r e tu rn  from mili 
ta ry  service will I be  a llowed befui 
I r e tu rn  to m y job?

A, In order to receive your s»l 
ary you will probably be given 
period of 30 days. However, y» 
will be eligible for reinstatement fi 
a full year.

How will  I receive m y salar 
check from  the  S ta te  w hen  I am i 
a cam p? Will i t  be sen t directly! 
m e?

A. Your check will probably \ 
delivered to a relative or close friru 
who has the power of attorney to i 
for you. He will forward yoi 
check after receiving It from yoi 
department.

Will p rotections for employe 
who a re  d rafted  be  confined to thos 
in the  competitive class?

A. No. It is probable that an 
rules or legislation adopted will i| 
ply to non-competitive, labor, an 
exem pt class employees in the slil 
and city service, and classified »  
unclassified workers in the fedtti 
service.

Can a S ta te  o r  city employee ui 
is on a p rom otion list and  who 
reachab le  for appo in tm en t duri: 
his en lis tm en t be  p rom oted?

A. If the department head or t 
pointing officer wishes to maite 
appointment, he can. In that evci 
the absent employee will receive il 
raise in salary to which the prfini 
tlon entitles him.

of articles.
He cited the  case of fo rm er  Social 

Investiga tor Sylvia Ageloff, he ld  in 
connection w ith  th e  recen t  assassina 
tion of Leon Trotzky, exiled Com 
m unis t  leader. Miss AgelofT, he 
pointed out, was a m em ber  of the  
Socialist W orkers Party .

A lthough Councilm an Digiovanna 
sta ted th a t  the  Ageloff case w as the  
only one to come to his a ttention , he  , 
likened his proposed probes to the  I 
investigation of C hris tian-Fron tism  
in the Police D epartm ent. He gave 
an  exam ple  of how disrup tive  a city 
employee favoring  a foreign  g overn 
m en t m igh t be:

“If  I w ere  friendly  to H itle r  and I 
w e re  a Social Investigator, I  would 
p robab ly  give m ore re lie f  to  som e
one believing as I do.”

The resolution was re fe rred  to the  
C om mittee on City Affairs.

A R C O  U .  I .  R E F E R E E
by Henkin and Oonner.
A run>'tional analysis of Untmploymml 
Insmance I.«w from the statiapuint of 
a referoe’s work. Dcfiilons »ml opliilcm 
of the fouvts and the Appeal 'Boara; 
tl'.e various iaws; the rules ami regula
tions; all .ire examined—rategorized In 
.■iiioh cliapterj us: Benefits, (’oversee
fKmployer, Kuiployee, Kmploynient); <\m- 
trlbutlons; Administration: History. Tl'frt 
Is a valuable section on N. Y. Stut« 
(iov't. and a helpful urlei of examlin- 
tWin type queitlonii.
2ti0 pages. $ 2 .0 0

Sold at Macy’s, A.48., American Liw 
Book, Municipal Building, Bryant Newi 
Stand, 42nd St., bet, 5th and Sth Avei.. 
Downtown Book Baiaar, 198 Broadw«>' 
Til* Leader,

ARCO
480 I.exlngtou Ave.

Publishing 
Company 

El.. 6-60:)l

U N E M P L O Y M E N T  I N S U R A N C E  R E F E R E E  —
I.«c‘tureH, XueMlay, Xliur«<ltty, 6:15 r,M,

Tr FN ff^TN FFP E**'" announced. Optlont, Arehlteetur*. CivH.
j r .  ^ r e a e r a i ;  chemlcal, Cleetrleal, Structural, In previtui «x»n"
Mondeli students have passed hish and have been appal nted.

A S S T .  E N G . ,  G R . 4 . B W S .
Tues., Thur., 6:15 P.M.

•  iH. dUDGET EXAMIMER
•  SAFETY IN8P. OF C0N8TR.
•  BUILDINGS MANAGER
•  JR. ENG., SIGNALS
•  CITY ELECTRICIAN
•  .IN8P. HULLS, BOILERS
•  STATISTICAL DRAFTSMAN

JR. E N G . ,  M E C H .,  G R .  3
Tues., Thur., 6:15 P.M.

•  ASPHALT WORKER
•  JR. SCIENTIFIC AIDE
•  POSTAL CLERK-CARRIER
•  CARD PUNCH OPERATOR
•  SUBWAY EXAMS
•  JR. ASSESSOR, ENGINEERING
•  UNDER MIMEO. OPERATOR

P. E. and R. A. LIcenstf—Mathematlei, Scltnces—Draitlng, Blue Print Reading; AerO“ 
Mech., Ship, Piping, Strtietural—PreparattoH, Stationary. Electrician, Plumber’s Licenses-' 
Flying Cadet, Deck and Engineer Cadet Exams.

M O N D E L L  I N S T I T U T E
230 W. 4l»t.. N. Y. C. Tel. Wisconsin 7-2086. Call Dally, 9-9, Saturday,



Jay, Octobcp 1, 1940 CIVIL SERVICE LEADER P age  F i v i

jiu d y  M a t e r i a l  U n em ploym en t 
fisuranee R eferee
In connection with tJie coming examination for Unemploy- 
gjit Insurance Referee, THE LEADER presents further 
\dy material. Complete requirements for this test appear 
page 13. _______________________________

week we ou tlined  th e  chief  ^  
uments in favor of the  system of | a . If he  has lost his em ploym ent 
fit rating, w h e reb y  em ployers  a re  th rough  misconduct, or  because o f  a 

in accordance w ith  th e ir  expe- nr  MViAr inrincfriai
I g  with unem ploym ent.  Below 

a num ber of a rgum en ts  against 
rit rating:

strike, lockout, or  o ther  industr ia l  
controversy  in th e  estab lishm ent 
w h e re  he was employed, o r  if he 
w ilfu lly  m ade a false s ta tem en t or 

V py tax ing  the  less stable  indus- rep resen ta tion  to  obtain  benefits. 
^  and estab lishm ents  m ore  than  (504.2). 

e which a re  stable, th e  heav iest  SecUon 505 of the law fixes a 
d̂en is placed upon those least i weekly benefit rate based on the 
to afford it. ' wages paid during the highest quar-

) It any d iscrim ination  in th e  tax  ter period of the base year. Does 
j is to be m ade a t  all, th e  princip le  this scaJe hold true for all types of 
jgrlying our incom e tax  law s of employment?
■ing in p roportion  to  ability  to pay I A. No. em ployees who reg is te r  as 
jild be followed. i short-tirne w orkers  rece ive  benefits
) Merit ra tin g  ac tua lly  increases ' reduced proport iona te ly  (509). 
.mployment r a th e r  th an  d e c re a s e s ' On what grounds may a claimant 
for a) any stabilization of em- be legally entitled to refuse an offer 

,yjjient m ust  be had  a t  a figure  ̂of suitable employment, and yet not 
that of m ax im um  em ploym ent; be disqualified for benefits? • 

in o rder to h av e  a good unem - A. If the offered jo b  req u ire s  him 
yment record, em ployers  will hes- to jo in  a com pany union o r  would 
e about filling tem p o ra ry  job i in te r fe re  with his m em bersh ip  in 
nings; c) in  seasonal trades,  m eri t ' '  any  labor organization, if th e re  is a 
ing favors the  la rg e r  establish- > strike, lockout, o r  o th er  industr ia l  
nt at the expense of the  sm aller,  j controversy  in th e  establishm ent, 
) Merit ra tin g  calls fo r  increase if the  job is a t an unreasonab le  
taxation in t im e of depression  and  d istance from  his hom e o r  t rav e l  r e 
decrease in t im e of prosperity . | q u ires  m uch  g rea te r  expense than  

) Merit ra tin g  jeopard izes the  , his p revious job, or if the conditions 
d and lim it benefits , 'as  it tends to  . of em ploym ent a re  below  the  p re -

Compensation Referee—Big 
Opportunity for Lawyers

W ith only 11 days rem aining in w hich candidates for the U nem ploym ent Insurance  
R eferee test have to file, greater opportunities today loom ahead for law yers in the referea  
field. A  test for Compensation Refree is tentatively  included in the Decem ber series of th« 
State Commission, and Civil Service exam s are being urged to fill jobs as referees for the  
Federal Social Security Board, 

additional factors make"^

eze the p re sen t  size of the  fund, 
lich many consider inadequate .
I) Merit ra tin g  favors new  indus- 

over old ones, 
f) Merit ra t in g  increases adminis- 
tive costs, and  complicates ad- 
nUtration.

vailing ra te  o r  tend  to depress labor 
conditions. (506.1).

What particular restriction was 
placed on employees working prior 
to January 1, 1938?

A. An employee was no t included 
u n d e r  the Act if d u ring  all o r  p a r t

T w o
t h ^ N o v e m b e r  1 6 th  e x a m  f o r  U n 
e m p l o y m e n t  I n s u r a n c e  R e fe re e ,  
w h ic h  is  o p e n  to  a l l  l a w y e r s  w i t h  
f iv e  y e a r s ’ e x p e r ie n c e ,  a n  a t t r a c 
t iv e  o n e .  M a n y  o f t h e  c a n d i d a t e s  ! 
w ill  b e  w i t h i n  t h e  21-36  c o n s c r ip 
t i o n  a g e  l im i t ,  t h u s  w id e n in g  t h e  
u s e  o f  t h e  l i s t  f o r  b o t h  p e r m a 
n e n t  a n d  t e m p o r a r y  a p p o i n t 
m e n t .  I n  a d d i t i o n ,  t h e  S t a t e  
C o m m is s io n 's  p o l ic y  o f  c o n s id e r 
in g  e x p e r i e n c e  o f  p r o v i s io n a l s  a s  
i f  t h e y  h a d  c o n t i n u e d  i n  t h e  l a s t  
jo b  t h e y  f i l le d  p r i o r  to  g e t t i n g  t h e  
p r o v i s io n a l  a p p o i n t m e n t  m e a n s  
t h a t  a l l  w ill h a v e  a n  e q u a l  o p 
p o r t u n i t y .

31 jobs a re  being filled by p rov i
sionals today. The jo b  is listed at 

! $3,500-$4,375.
Applications a re  available  a t  80 

C en tre  S treet,  New York City, and 
by m ail a t  the Exam inations Divi
sion. Sta te  D ep a rtm en t of Civil 
Service, Albany. T he  filing dead 
line is F r iday , October 11.

“File  if you th in k  your.self elig 
ible,” is the  advice  being given by

experience  will be  adm itted  w ith 
out fu r th e r  experience, a lthough this 
has no t ye t been settled.

Also ten ta tive ly  set fo r  Decem ber 
is a series of m inor test.s. December 
14 will be the da te  of any Decem 
ber exams, w ith  filing opening d u r 
ing the  last weeks of October. F irs t  
inform ation  on S ta te  exam s will a p 
peal- in T he Leader.

In  W ashington, the  recen t  p re lim 
inary  rep o r t  of the  A tto rney  G en 
e ra l ’s C om m ittee  on A dm inis tra tive  
P ro ced u re  dealing  w ith  Social Se- 1 
cu rity  B oard  is receiving serious

consideration. M onograph No. 18 
points out th a t  of the 12 re ferees  
w orking for the Board in March, 
1940, only th ree  had law degrees, 
two had some legal training, and  th« 
rem ain ing  seven w ere  w ithout legal 
tra in ing  a t  all. Yet. the  report  con 
tinues, the  basic provisions fo r th« 
job .state that ‘‘legal t ra in in g  and 
experience will be ve ry  valuable, if 
not indispensable.” Also criticized 
is the 52-year average  age of th e  
referees.

Professor W alter G e llho rn  is d i 
rector of the  committee.

Prison Guard Candidates May 
Take Test, Even if in Camp

(Exclusive)

The P rison  G u ard  test to be taken | G uard  job has a 21-31 age limit.

) Merit ra tin g  increases litigation, of any  calendar y e a r  p r io r  to  Ja n u -  
Questions and Ansivers  a ry  1, 1938, he w as  pa id  m ore  th an

Vhen must a  claimant wait ten  ̂ $3,000 by his em ployer or  employers, 
ks before he is entitled to bene- In  fu tu re  issues, TH E  L E A D E R

will present fu r th er  s tu d y  material  
fo r  candidates fo r  U n em p lo ym en t  
Insurance Referee.

Sa tu rd ay  by some 7,500 candidates ' 
will be of the  short-answ er typet 
Possibility  of any  o th e r  type of exam 

C o m m i^ io n  officia'ls" to  "candidate's was e lim ina ted  by the  heavy filing.

U N E M P L O Y M E N T  
IN S U R A N C E  M A N U A L

>r»i).ir«»<l by i h e  Civil .Service I.eiider 
Stuff under the .Siipervlhlon of

H. E L I O T  K A P L A N
OO printed puges for $1—Oh S.\I>E .XT 
ubHu.r NewsHtanilH Terminal Stands
t. H. Macy & Co. Centnil Itook Co. 
34 St. & 7 Ave. S4'» K’wn.v
it)' Hull lIoukMhop Amerloiin l^s:al 

‘̂4.5 H’way Pabllratlonft, ln<\ 
I, K. IJrewer & Co. 1 WlllouKlihy .St. 

21 IIeuT«r St. Bkl.Tn.
Biirnes & Nolila Standard Itook Co. 

105 5tU Ave. r m  5th Ave.
XewMtands at: 

iortli & South Miinlrlpal BldfC., ‘!!>9 
Twi*)'. S.W. corner, 42 St. Jli ”tl» Av«s

asking if they  m eet th e  re q u ire 
ments. The  $3 filing fee  will be  re 
tu rn ed  to all who a re  not adm itted  
to the  test.

C o m p e n s a t i o n  R e q u i r e m e n t s
M eanwhile  the  Commission is 

weighing th e  req u irem en ts  for Com 
pensation  Referee, which has a 
s ta rting  sa lary  a t $5,000. It is likely 
th a t  all law yers  with eight y ears

W h e re  Do 1 Stand?
The following are the  latest certifications, w i th  ratings, f ro m  pop u 

lar S ta te  stenographic and tupist  lists, in  A lb a n y  and N e w  York:  
JUNIOR STENOGRAPHER

A Ibany—tem p o ra ry —$900 
N ew  Y ork—p erm an en t—:

JUNIOR TYPIST
A lbany—p e rm an en t—$900

89.90 243
, 89.80 245

89.00 356
90.60 161

, 89.90 419
90.60 259

. 91.40 162

as th e  m ark in g  cost would be p ro 
hibitive.

M eanw hile  th e  S ta te  Commission 
has m ade  p rep ara tio n s  to give its 
first exam  to candidates undergoing 
m ilita ry  training. A n u m b er  of can 
didates a re  a t  F o r t  Dix, N. J., and 
one is as fa r  off as Illinois. A r ra n g e 
m ents  a re  being m ade  w ith  local

bringing all w ith in  the  d ra f t  ages, 
and m aking  probable  a n u m b er  of 
tem porary  appoin tm ents  from  th e  
list to tak e  the  place of G uards  in  
service. Thus the  500-600 jobs e x 
pected during  the  four y ears  of the  
list is actually  a m inim um .

2,600 filed fo r the test from  N ew  
York City, and  Sew ard  P a rk  High 
School is being im pressed into se rv 
ice in addition to the High School 
of Commerce. 2,000 candida tes  will 
take  the  test a t  Commerce, a long 
w ith  200 tak ing  o ther  S ta te  tests.education  au thorit ie s  to p ro c to r  the  

t e s t  i The overflow 600 go to Sew ard  P a rk .
O pportun ities  for those who m ake ! T he Sta te  Commission em phasizes 

the  list have  ex p an d ed  w ith  the  na- j tha t  no changes in assignm ent of 
tional defense  program . The Prison  i school will be  made.

^nly 2 0 0  C o p ie s  L e f t

A t  L e a d e r  B o o k s h o p ,  9 7  D u a n e  S t r e e t ,  N .  Y .  C

U N E M P L O Y M E N T  

S U R A N C E  M A N U A L

O n ly  Top 3 E lig ib les  P u b lic  
On P ro fess io n a l L is ts

T h e  S t a t e  C iv il  S e rv ic e  C o m m is s io n  t a k e s  i t s  f i r s t  s t e p  t h i s  w e e k  
to  a v o id  p u b l ic i ty  o n  l i s t s  f o r  p r o f e s s io n a l  jo b s  w h e n  i t  e s t a b l i s h e s  
t h e  l i s t s  f o r  P r i n c ip a l ,  A s so c ia te ,  a n d  S e n io r  P e r s o n n e l  T e c h n i c i a n s  
in  i t s  o w n  d e p a r t m e n t .  O n ly  t h e  f i r s t  t h r e e  e l ig ib le s  o n  e a c h  w ill b a
m a d e  k n o w n .  -i.____________________ _______________ _

This is in keep ing  w ith  a new | 
policy of th e  Commission, based on ' necessary changes in the  Commis- 
the theo ry  th a t  professional m en | s ion’s ru les  which would allow th is 
don’t take  Civil Service  exam s be^ practice.
cause they  fe a r  th a t  th e ir  repu ta tion  
will be h u r t  should it become known 
that they  em erged a t  the  bottom  of a 
list.

At last F r id a y ’s m eeting  of the  
Commission, counsel Joseph Schech- 
te r  subm itted  a m em orandum  on

T he technicians will aid local com 
missions in m ark ing  papers , c lassify 
ing jobs, etc., according to a fee 
schedule  to be announced this m onth. 
This was allowed by legislation 
passed at the  1940 session of th e  
Sta te  Legisla ture .

W IT H
1 0 0  P R I N T E D  P A G E S

• u e s t i o n s  &  A n s w e r s
a n n o t a t e d  b y  s e c t i o n s

Prepared b y  the Civil Service Leader Staff 
under the supervision of

H .  E L I O T  K A P L A N

It Will Prepare You for the November 16th Exam for

[n e m p lo y m e n t I n s u r a n c e  R eC eree
( 3 1  j o b s ,  l i s t e d  a t  $ 3 , 5 0 0 - $ 4 , 3 7 5 )

I t  W i l l  B« « H a n d y  R e fe ren ce  B ook on Y o u r  S h e l f

Orders will be taken by United Lawyers Service, or ua« coupon below. 

IMMKDIATB DBLIVBRr

IVIL S E R V I C E  L E A D E R  (

7 D U A N E  S T R E E T ,  N E W  Y O R K  C IT Y  y

K in d ly  s e n d  m e  a  c o p y  o f  t h e  U N E M P L O Y M E N T  I N S U R - l  
NCE m a n u a l .  I e n c l o s e  $ 1 .  \

1

^ M E ........................................................................................................................................\

T h e  U n e m p lo y m e n t  In s u ra n c e  
L a w  ( A N N O T A T E D  w i t h  
A p p e a l  B o a rd  an d  C o u r t  D e 
c is ions, as o f  S ep t.  1, 1940^.

R u le s  f o r  R efe rees  a n d  f o r  th e  
U n e m p lo y m e n t  In s u ra n c e  A p 
peal B o a rd .

T h e  F e d e ra l  Soc ia l S e c u r i ty  ^ c t  
( P e r t i n e n t  S e c t io n s ) .

T h e  C o u r t  o f A p p e a ls  Decrsion.

T h e  L e g a l  and  E c o n o m ic  B r ie fs  
( S u m m a r i z e d ) .

H is t o r y  o f  U n e m p lo y m e n t  I n 
suran ce .

M e c h a n ic s  o f  U n e m p lo y m e n t  
I n s u r a n c e  ( w i t h  s am ple  
f o r m s ) .

S e lec ted  B ib l io g ra p h y .
M u c h  o f  T h is  M a t e r ia l  Is 

U n a v a i l a b le  E ls e w h e re  in  
P r in te d  F o rm .

V  6 m k I S « m h m .

l i E A D f i l t .
b o o k l e t

'Dr e s s
$ 1 . 0 0

P r ic e  In c lu d e s  P o a ta g *  and  T a x

N ew  S ta te  L a w  F or  
T em p o ra ry  A p p o in tm en ts

October 1 is the day on which the new  law, authored by  
A ssem blym an Emerson D, Fite, covering temporary appoint
m ents in the State and city  services, goes into effect. The  
State Commission, however, has yet to establish rules on the  
practical application of the law.

U n d e r  t h e  e x is t i n g  law , ---------------------------------------------------------
t e m p o r a r y  a p p o i n t m e n t  f o r  le s s  
t h a n  o n e  m o n t h  m a y  b e  g iv e n  to  

a n y  p e r s o n  o n  t h e  p r o p e r  l i s t  o f
th o s e  e l ig ib le  f o r  a  p e r m a n e n t  
a p p o i n t m e n t  w i t h o u t  r e g a r d  to  
h i s  s t a n d i n g  o n  t h e  l i s t . ”

T h e  m easure  passed at the  1940 
session of the  S ta te  Legislature 
leaves this as is, restr ic ts  a tem 
p o ra ry  ap p o in tm en t for m ore th an  
one m on th  to these c ircumstances;

1) w hen  an employee is on leave 
of absence. In  tha t  case, a tem po
ra ry  appoin tm ent m ay  be made for 
up to one year.

6 - IV lo n th  A p p o i n t m e t s
2) w h en  the  Civil Service  Com 

mission finds th a t  the  position will 
not continue  fo r  m ore  than  six 
m onths. A  tem p o ra ry  appointment® 
m ay then  be m ade for six m onths 
or less.

T em p o ra ry  appoin tm ents  from  1-6 
m onths m ust go to one of the  top 
th ree  on the  appropria te  list w illing 
to  accept such em ploym ent. And 
successive tem p o ra ry  appointm ents 
a re  fo rb idden  fo r the  same job.

T h is  new  law  afTecta tem pora ry

appointm ents to be m ade henceforth . 
Meanwhile, those now filling tem po 
ra ry  appoin tm ents  anxiously await 
the  C ourt of Appeals decision in the  
case of H ilsenrad  v. Reavy. Tha 
Appella te  Division he re  ru led  th a t  
tem pora ry  appoin tm ents  lasting be 
yond th ree  m onths au tom atically  
give the incum bents p e rm a n en t  Civil 
Service status.

Since jjassage of the  F ite  law  last 
w inter, the conscription law has 
come into effect, th rea ten in g  to mak« 
am endm ents  necessary very  soon. 
As conscripts will go th rough  at 
least one y e a r ’s service, the  new  law  
m ay have to i>ermit ex tension of the 
tim e limits.

$
A R C O ------
U n e m p l o y m e n t  
I n s u r a n c e  
R e f e r e e  B o o k
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Ramspeck B ill Explained
W ASHINGTON—The Ramspeck bill— the greatest Federal em ploye  

reform measure in history— is assured of being w ritten  into law  before  
Congress adjourns. The bill passed last week, is now  in a conference of 
Plouse and Senate Civil Service leaders and a bill in its final form  is e x 
pected to be reported out and approved the latter part of this week.

The reform measure carries a number of provisions that are of 
vital concern to N ew  Yorkers emplo}'’ed by the federal governm ent both  
in New York City and in Washington.

But before I go into the b ill’s many provisions it is only proper to pay  
respecti; to the man who put the bill over in the Senate. That man is 
a N ew  Yorker, Senator James Mead.

\Vh;it wa.'  ̂ liij^lily sif^nificaiil about ^ ______________— — — —
Ihc whole affair is that Mead is the

SE N . J IM  M EA D

‘•baby" incinber of the Senate Civil 
StTvice Com mittee and under o rd i
n a ry  conditions he’d never get a 
chance 1o handle a piece of m ajor 
legislation on the floor. But no 
comm ittee m em bers w anted  any 
traffic with the Ramspeck bill and 
Mead either had to take the bill 
i inder his wing or there  ju st  
■wouldn't have been a bill. Mead 
tof)k over at the behest of the Civil 
.Service Leader.

J o b
Mead is running  for re-election 

and he had half a dozen speaking 
engageiiients that no candidate could 
afl'ord to break. But the New Y ork 
e r  had to break several because the 
bill was lied up in the Senate for a 
full week and Mead had to rem ain  
iuid nurse  it through.

As a lesuH. the .Senator had to 
h i ie  a p ri \ : ; te  |ilane to taxi him 
aroinul in order to meet his engage- 
nienls o \ e r  lust weekend.

The thousands of Federal em- 
ployee5 who will u ltim ately  ben e 
fit from the bill a re  deeply indebted 
to New York's ju n io r  .senator.

“ It was m ore of a job that I b a r 
gained for,” said Mead with a smile, 
"but I had to see it through .”

l m | ) o r t a i i l  P r o v i s i o n
Most im portan t to Federal em 

ployees, though not m ore than  125,- 
000 are  expected to be covered  in.

W h o * 8  R u l e d  O u t ?
The bill itself ru les out 25,000 

WPA adm inistrative  employees. An 
estim ated 20,000 deputy  collectors of 
In te rna l  Revenue, depu ty  m arshalls, 
and assi.stant d is tric t a tto rneys a re  
also b a r red  and also 14,000 Tennes-

pfoyees in New York is that provision I see Valley A uthority  employees.

FRANKLIN
ri.MI S It) II.IMS(;, TIMKS s((l AKIO 

MKiiiiiiiiiii 
< oiiiplct<• .'«ri'r<-(nrliit iiimI ('oiiiiiKM'ciat 
.S|M-<-(l Dirliilioii, 1.1‘Kiil SI niph.v, 
0|K-ni( lull of S\\ ilclilxtiirdN. CkkIi Kcjf- 

ell'. I'rrpitriil ion for hllslllcsN 
iiMil KOI fi'iiiiK'nt iiosilioiis.

ltiin< (In—I II.

T e l e p h o n e  O p e r a t i n g

\<iu l'i>r 
C i v i l .  s i : i n i (  K ri::sr 

t <ini|)lt'li> Si>«-«*|I !#r»
liiiM\ idinil <'i'iilnil Iniin- 
inic on li\ <• i’ltX lioiinlN. 
ir> I'll I Is pcT in 1 11 II ( «■
Kiiiininl<‘<Ml.
C E N T R A L  S C H O O L  
i<m . !•; .s(. HK. !) '!»■;«

C A L L  T O
Ho IIM III w I lM l  111

HEALTH 1
I \ ; i f i i l i i i i i  ciiliK!♦

J     w
J  l'iill> KiiiiipiX'*! <•.> niinisiiiin—.MnshiiK**̂
^  Swcut — MikI—Siilpliiir—and

Wlilrlpool ItiilliH
^ roi{|{K( r ivi :  (w i r  i o u  ♦

« n i l  iiKKN \M* \i)i  i .rs  ¥
^  \l \> Kil l \ Correi llM' INSI ITl TK ■¥
5f 'M « .  ;«(li SliiTl Ml . »!-!>IKI-*C

MOMIiI.V WKKKI.V ■¥■
Jf.”? \ isiH P<T U f«*k S'.MI.IKJ ;t \ Isils .1i5.00->l

Greenwich House Music School
lOiirliHio <'i«ios<-lli. l)lrt*('lor 

IMMNIDI \l.  AM» <iHOl !• I.KSSONS 
I OK ( Mil.itKKN \M» ,\IM I.TS 

Mii>.lr. llUtiir.v iind \ ppr<‘«'In I Ion. All 
I n«l ni iiM'iil s, I'ilfiiii'nliir.v mid Ad- 
\iinri‘d riicoi-> . r<>di(K<>K.v. Opcni 

< Ill'S, I' listMiililes, ()r«'lii‘sl i'll
46 B nr r ow  S t r e e t  CH.  2-4770
lligiMratiiiM Now Oiini f.jasscs Brgiii Oct. I

R K P R K S K N T A T I V E  R O B E R T  R A M S P E C K  
of G e o r g i a ,  w h o s e  b i l l  to  b r i n g  s o m e  150 ,000  f e d e r a l  
w o r k e r s  u n d e r  C iv i l  S e r v i c e  h a s  ju 6 t  b e e n  p a s s e d  b y  
C o n g r e s s .  T h e  m e a s u r e  ia  h a i l e d  a s  o n e  of t h e  g r e a t e s t  

s t e p s  i n  t h e  h i s t o r y  of t h e  m e r i t  s y s t e m .

1*1 \ v  < ; i< i i : ( ;  \ M » .SC I I I M . W N
SI i.i;< I ' l o N s  I V  im n o I US  . . .
hi III 1, ..II !■■ 1 k lH.il ii -.iill'<
V\r 1I.IV I..I ll'l' 1,1.1 |\t,l \t|l' V 1. 1-ilinllll '1.1 Mill
I'laiIii~v >iuli>. I ll i.-ii.ii :MU t>1 i i Ihv i c i I
Ml. 1 . . . . lllloi 1 1 llIK mi l 111III IHlullI*'.

111.'. iii« IV uli . . . .  Nil I li 1 siiim' Ilnntr fvi'V
‘ i . . . . .  l i.ni) pii ' ' liiK \.i:ii Imliliv.

, l-> M.ll 11.ii  » . l t .  . . . n i l ,  V\r i ii ‘ fci m\
ni l Ml'. .'■'1 1 MV n i l  il^K . 11i \ l , V  .̂ 1
1.. 1'. M O M S ,  :tl.'> W . K(i(ii S |„  N . \ . ( .

of the bill which would extend the 
Classilication Act to the field se rv 
ice. The Classification Act is de 
signed to give equal pay for equal 
work and the Ramspeck bill would 
give Fodcriil employees in New 
York and Kalamazoo the same sal
aries as employees doing similar 
work receive in Washington.

Thousands of persons would be 
given pay raises by the provision, 
l)articulaiiy  WPA administrative  
employees.

Another provision calls for the es
tablishm ent of a court of appeals 
w here  employee grievances could be 
settled. This is a reform that em 
ployees and tlu 'ir organisations have 
been battling  for over a period of 
year.*?.

Then, of course, the m am  section 
of the bill gives the President au 
thority to c o \e r  into Civil Service 
the jobs of HOn.OOO Federal em-

Moreover, there  are  som ething 
like 40.000 employees e ither ap 
pointed by the P res iden t  or w ho a re  
common laborers  who e ithe r  could 
no t or would not be b rought u n d e r  
Civil Service.

Then th ere  are  .30,000 additional 
employees whose s ta tus is in ques
tion because of r id e rs  nailed onto 
appropria tion  bills tha t  p reven ts  
money appropria ted  to be used to 
pay employees b rough t u n d e r  Civil 
Service. The A ttorney  General will 
have to decide the p roblem  a fte r  the 
bill passes.

Employees in the doubtful class 
(Conliniied on Puffe H)

Tuesday, October 1 , 1 9 ,j

pii’t

P a t on B a ck  F rom  
L e tte r  C arriers

In  its Sep tem ber issue th e  New Y ork  L e tte r  C a rr ie rs ’ m onthly 
lication, the  Outlook, took occasion to congratu la te  The L eader on iv< Y' 
ann iversary;

The O utlook’s editorial apprai. al of The L eader  follow’s:

“The Civil Service  L eader com pleted one full y e a r  of service to ;,)] 
civil service worker.? w ith  its Sep tem ber  10th num ber .  The Leatif, 
has fulfilled its program  of im partia l  new s rep o rtin g  on Civil S t r '  ct 
and  of aiding in the legislative fights of m an y  a civil service group 
Presen ta t ion  of coming exam inations in th e  B'ederal, S ta te  and Mun.cj. 
pa l Civil Service Commissions has won for the  p ap er  no t only wid^ 
acclaim, bu t thousands of weekly readers. Tlie L eader has been mo.n 
helpfu l in publicising New Y ork’s le tte r  c arr ie rs  and posta l employees 
on m any  occasions. Public ity  on organization  activity, m ass meetint;? 
legislative drives and o ther items of posta l in terest, was T h e  Leadj r j 
expression  of their  in te rest  in o u r  welfare . And to top it all, The Ci'.;i 
Service Leader, in its Ju n e  11th editorial, lashed out against the  pc.-.vj. 
b ility of a 10% salary  cut as h in ted  in th e  first Defense Appropriation 
Bill. Copies of th a t  issue w ere  m ailed  to every  M em ber of Congress 
by the  Jo in t  C onference of Affiliated Employees. To judge if only 
upon  past accomplishments, the  N ew  York  L e t te r  C a rr ie rs ’ As.sociation 
proudly  boasts of ano ther fr iend  in its corner, The Civil Service Leader: ’

Opportunity for 
Young Engineers

The U. S. governm ent last week 
m ade available to young engineers 
one of the  finest opportunities in 
m any a day, by opening an exam in 
a tion  for Ju n io r  Engineer. The exam  

covers every  field of engineering 
except a few exceedingly specialized 
ones. As a resu lt  of the exam, sepa 
ra te  registers will be set up and 
from them  will be selected men for 
the various engineering  jobs which 
are  aris ing with accelerating  f re 
quency in the  federa l service.

Tlie only requ irem en ts  a re  com 
pletion of a fou r-yea r  college course 
in engineering. All person.s in te r 
ested should file their  applications 
before October 24 with the U. S. 
Federa l Civil Service Commi.^.sion. 
Applications m ay be obtained in 
New York at the district office of the 
Commission, 641 Washington St.

U. s. Commission Worht 
At Terrific Pace

Some idea of the  pace a t  whid 
the F ed e ra l  Civil Service  Conirni; 
sion is w ork ing  can be obtiaiif,

; from the following statistic.*- rt 
I leased to The L eader  last week i; 

Jam es E. Ro.ssell, d istric t miniiigei 
during  Ju ly  an^d Augiust the 
office ra ted  60,000 examin;itioi 
papers, m ore  th an  the  five-yea. 
e rage before  1929. Exclusive df ic 
cal boards, th e  ofiHce certified fijo 
e ligibles last m onth; authorizcci 2. 
0.‘>0 appointm ents; handled  14̂  
transfers;  and  sent out 76.938 In 
ters, cards and  o th e r  pieces of
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F IR E  B E L L S
By JAMES DENNIS

0Utary Service 
bureau Begins

\  Military Service B u re au  was 
established last w eek  as p a r t  of the  
emergency Service Division of the  
fire Departm ent. A ccord ing  to  an 
j ff lc ial  announcem ent, the  purpose  
jf tlie bu reau  is “to m a in ta in  ade- 
juate records of all m em bers  of the  
jepartment who a re  inducted  into 
l,e a rm ed forceis of the  U nited  
jtates, e ithe r  as m em bers  of th e  
Rational G u ard  o r  of the  R eserve 
3fficers’ Corps or in  accordance 
yith the provisions of the  Selective 
Service Law, to p re p a re  m il i ta ry  
jjrvice payrolls  as re q u ire d  and  to 
a r r a n g e  for th e  p a y m e n t  of com pen 
sation to which such m em b ers  a re  
jntitled to th e ir  p ro p erly  au thorized  
epresentatives.”

Members of the  d e p a r tm en t  who 
,re o rdered  to re p o r t  l o r  m il i ta ry  
service with the  forces of th e  U nited  
States shall im m edia te ly  re p o r t  to 
heir respective  com m anding  officers 
rie date on w hich  th e ir  e n tran ce  into 
he national service takes effect and  
ihall m ake application  fo r  an  in- 
jeflnite leave of absence, beg inn ing  
ivitli the  da te  of  induction .”

W elfare  D epartm ent News

London’s  Firemen 
Do a Job

Tales o f  e x t r a o r d in a r y ,  d a i l y  h e r o -  
sm on the  p a r t  o f  th e  h a rd -p re s s e d  
Firemen o f  L o n d o n  com e to this  
country d a i l y  f r o m  G r e a t  B r i t a i n ’s 
beseiged c ap i ta l .  L o n d o n  F i r e m e n  
have to w o r k  u n d e r  e x t r e m e  d i f f i 
culties. Besides the  c ru sh in g  a m d u n t  
of w o r k  th e y  m u s t  do, th e y  a re  
forced to f ig h t  f ires  i n  buildings 
which a re  so d a m a g e d  no  F i r e m a n  
can e n te r .  I n  a d d i t io n  t h e y  m u s t  
work o n ly  in  th^  l i g h t  o f  the  f i re  
itself, because a d d i t io n a l  l i g h t  m a y  
bring l o w - f l y i n g  e n e m y  p lan es  w i t h  
m achine-gun f i re  o r  m o r e  bomb s. To  
fu r ther  c o m p l ica te  a  L o n d o n  f i r e 
fighter’s jo b ,  the  stree ts  i n  w h i c h  he  
must la b o r  a re  l i t t e r e d  w i t h  debris, 
broken glass, etc. A l l  i n  a l l ,  i t ’s a  
pretty tough jo b ,  b u t  th e  F i r e m e n  
are do ing a s p le n d id  jo b !

Fight for Pay
\  fiifht to recover back pay w hich  

they say the city owes them, w ill  be- 
flii on Monday, October 7, before 
Supreme Court Justice Aron Steuer, 
when some 400 Firemen begin an  
action to force the city to pay them  
each $400. They claim that they are

H O W  A R E  Y O U  
F IN A N C IA L L Y . .

A C t e v  V a c a t i o n ?

Ar« you in  a “ B ad  W a y ” f in a n 
cia lly— a f t e r  t h a t  g r a n d  v a c a t io n  
you'va ju s t  h a d ?  D o n ’t  le t  th e  
need f o r  cash r u in  t h a t  “ r e f r e s h 
ed” fe e l in g  you  should  h a v e —  
a f te r  v a c a t io n .  L o w  P e rs o n a l  
Loan R a te  4 ' /^%  d is c o u n t  p e r  
annunn —  plus 50c per  $100 fo r  
Life  In s u ra n c e .

B R O N X  C O U N T Y

M.UN OITMCK 
Third Avenue at 148th Streat . 

Menih«ir Federal Denoalt Insar»nce 
Corpora

Marriage Blitzkrieg
A blitzkrieg  of m arr iag es  has h it  

the  12th floor a t  C en tra l  Office, In  
th e  Legal Division, on A ugust 31, 
M orton R ow en tied  the  knot, while 
on S ep tem ber  15, Hilda G reenberg  
becam e a bride. A nd in  the  Division 
of Special Investigation, F lorence  
de r  Mateosian, about whose m usical 
ability  and accom plishm ents w e to ld  
you  some tim e ago, surprised  them  
all by re tu rn in g  fro m  a few days of 
“personal business” w ith  a wedding 
band on th a t  p ro p e r  f in g e r . , .M rs .  
Beatrice  Carol, re lief Issuance c le rk  
in D.O. 81, gave b ir th  to a d au g h te r  
last week. The baby  will be called 
M a d e l in e . . . Ik e  “S h e rry ” Cheroff, 
fo rm er  13-spot a w ard  recip ien t a t  
B rooklyn College and Ph.D. cand i
da te  a t  Columbia, has been welded 
to Isabelle  Rosenblum, fo rm er NYU 
a th le te  Ike was W elfare’s leading 
baseball b a t te r  in  ’38, leading b a sk e t 
ball sco re r  in ’38 and  ’39 coached for 
SCMWA.

Can They Hold Jobs ?
Both th e  social service and the  

clerical w orkers  a re  deep in a s u r 
vey of em ployability  of re lie f  r e 
cipients u n d e r  care  as of Septem ber 
14. The survey, being m ade a t  th e  
reques t  of the Sta te  D ep a rtm en t of 
Social W elfare, w ill de te rm ine  the 
availab le  capacities among th e  r e 
lief population  fo r  possible em ploy 
m ent, t ra in ing  and  physical reh ab i l i 
tation  in re la tion  to the  National D e 
fense  P rogram . The  study will be 
com pleted  by October 7.

By HENRY TRAVERS

Sporting Goods
s ta f f  m em bers a ttached  to D.O. 65 

in B rooklyn  a re  w atch ing  the  sport 
goods ads these  days. They ta lk  
about rods, reels, tackle, bait and  
such things. A nd  w hen  Social In 
vestiga tor H a rr is  G u tm an  speaks, 
th ere  is m uch  listening.

H arr is  has been spreading the  
philosophy of the  C om pleat Angler. 
More th an  that,  he has induced a 
score of the  staff to p ractice  it—in 
Cold Sprin g  H arb o r  and  O yster Bay, 
R igh t now  H a rr is  is a rrang ing  his 
fifth fishing party . 'The fou rth  one, 
held  on S ep tem ber  15, was in a 
se tting  of rough  w aters  and h u r r i 
cane warnings. Some of the  p a r ty  
w ere  p u t  th ro u g h  the  r in g er  of sea 
sickness. To them , H arr is  speaks 
gently  abou t th e  coming fifth trip .

Big Doings 
In Social Work

Staff m em bers  of the  D ep a rtm en t 
of W elfare will p lay  im p o rtan t  roles 
in the  41st an n u al  m eeting  of the  
New Y ork  S ta te  C onference  on So
cial Work, w hich  will be he ld  in 
New  Y ork  City, a t  the  Hotel P e n n 
sylvania, f rom  Tuesday, October 8, 
th ro u g h  F riday , O ctober 11,

The p ro g ram  opens w ith  a lu n ch 
eon fo r  In s t i tu te  s tudents  on Octo
b e r  8, w ith  C om m issioner Adie of 
the  S ta te  D ep a rtm en t of Social W el
fa re  as speaker;  th a t  evening Mayor 
L aG u ard ia  will welcom e the  m eeting 
a t  a genera l  session. The C onfe r
ence will close w ith  a luncheon on 
October 11, w h en  K a th e r in e  Lenroot, 
D irec to r  of th e  U. S. C h ild ren ’s B u 
reau , w ill  speak.

M em bers of the  D e p a rtm en t  w ho  
will pa r tic ipa te  in the  various ses 
sions, and th e ir  subjects, are: 

Com missioner Hodson: “How Can 
the  Social W orker  P ro m o te  Good 
Housing?”

Acting D eputy  C om m issioner 
Jackson: “Blind Assistance, F rom  
the V iewpoint of a Pub lic  Agency; 
A dequate  R ent Allowances — the 
Basis for Sound Housing S tan d ard s  
fo r  Relief Fam ilies .”

Naomi Colmery, Case Consultant: 
“C lient Investments, Real and U n 
real.”

Amelia Igel, Case C onsultant: 
“General A dm inis tra tion .”

D orothy Bird, T ra in ing  S u p e r 
visor; “Coming of Age on Relief.” 

Sue Sadow: Superv isor, Hom e
Economics: “M ethods of EfTective 
Function ing  of Hom e Economics in 
Public  Agencies.”

StafT m em bers who will ac t  as 
leaders in the  Ins ti tu tes  and  th e ir  
respective courses are:

Acting D eputy  C om m issioner 
Jackson: “Social W ork  U nder  G ov 
e rnm en t Auspices.”

Monica Jo rdan , Case Supervisor: 
“Case W ork an d  the  In terv iew in g  
Process.”

M argare t L. DeWitt, A ssistant Di
rector, F ie ld  A dm inis tra tion ; “Case 
W ork w ith  Fam ilies in  w hich  th e  
Main Problem  is F inancia l  D epend 
ence.”

D orothy Bird, T ra in in g  S u p e r 
visor: “Some Aspects of S u p e rv i 
sion.”

Jacob  T. Z ukerm an , A d m in is tra 
t ive  Assistant, Old Age Assistance 
Division: “The Significance of R e 
cent S ta tu to ry  Prov isions in Old Age 
Assistance.”

Mental Hygiene Notes
By JOHN F. MONTGOMERY

S c h o o ls  o f  N u r s i n g
J , T., a candidate  on  th e  recen t  

Hospita l A tten d an t  test, asks about 
schools of nursing  in th e  various in 
stitutions, A tten d an ts  a r t  eligible 
fo r  admission to  these  schools p r o 
vided th ey  a re  h igh  school graduates , 
o therw ise  m ee t  th e  requ irem en ts ,  
and  get the  perm ission  of bo th  th e  
su p e rin ten d en t  and th e  p rinc ipa l  of 
the  school. T he  salary  of s tuden t 
n u rses is abou t  ha lf  th a t  of  A t ten d 
ants. T he course Is fo r  th ree  years , 
and  one y e a r  is usually  spen t a t  a

entitled to the |400 difference be
tween the entrance salary of fl,200  
which they were paid durinr their 
probationary period in  the summer  
of 1939 and the $2,000 which was an
nounced as the entrance salary in 
the origfinal announcement of the 
examination. If the Firemen win  
the city will be out some $16,000, 
and a precedent will have been  
established whereby other m e^ ap
pointed to the Fire and Police de
partments can g:et similar recoveries. 

The law Arm of Schatz, Holober 
and Phillips are representing- the 
Firemen.

genera l  hosp ita l  w h e re  o ther th an  
psychiatr ic  w ork  is learned .

A t H a r l e m  V a l l e y
S p e a k in g  o f  schools o f  nu rs in g ,  

a class o f  14 has ju s t  s ta r te d  w o r k  
i n  th e  f a l l  sem ester  a t  H a r l e m  V a l 
l e y  S ta te  H o s p i ta l .  T h e y  a re  C e les -  
t in e  L is e w s k i ,  R u t h  Y e l l ,  G la d y s  
V in c e n t ,  M a r i e  T h o m p s o n ,  Josep h 
in e  B e n n e t t ,  Josep hine  C a l la h a n ,  
B e t t y  C o o p er ,  L y d i a  D ia n a ,  J e a n  
L i q u o r i ,  T h a d d e u s  A d a m ie c ,  R o b 
e r t  B e n n e t t ,  F r a n c is  C in c o t ta ,  G e r 
a r d  J u d g e ,  a n d  W i l l i a m  P a u le y .

T o u r n a m e n t
Columbus Day week-end at Hud

son River State will be featured by 
an 18-hole golf tourney. Just to keep 
the records honest, one of the regu
lations Insists that a contestant must 
play his round in company with an
other contestant. October 10 is the 
last day for fiiing entries. First and 
second low  scores will be honored 
by trophies.

I n  re c e n t  days, g o l f  honors  have  
a l r e a d y  com e to H u d s o n  R iv e r .  
P r o  F r a n k  S h e r id a n  f in is hed in  a 
t ie  f o r  second p lace  i n  the  M i d -

W A N T  A G O V ER N M E N T  J O B  ?
START $ 1 ,2 6 0  TO $ 2 ,1 0 0  A YEAR 

MEN— WOMEN

Get Ready Immediately for New York— 
Brooklyn and Vicinity Examinations

D o n ’t  L o s e  T h i s  

O p p o r t u n i t y

H u d s o n  open  c o m p e t i t io n ,  w h i l e  
J o h n  W h a le n ,  lo cal c h a m p io n ,  was  
f o u r t h  r a n k i n g  a m a t e u r  in  the  
same to u rn e y .

S ta f f  C h a n g e s
Wassalc State School has just seen 

a flood of staff changes. N ew ar
rivals are Mrs, Grace Jones, Mrs, 
Frances Boscardin, John Harlow, Lil
lian Heimann, Vivian Rassman, Her
man Zinn, Winifred Churchill, Mrs. 
Jeanne Napoiitano. . .R ecen t resigna
tions include George Bodden, Eliza
beth Albertson, Dominic Sepe, Ken 
Drober, Mr. and Mrs, Willis John
ston, Elizabeth Bator, Harold Kilmer.

The club bowling alleys opened 
on Saturday.

Hospital Dept, Gives 
In-Service Training

A n ew  in-servic* t ra in in g  course 
fo r L abora to ry  T echnicians in the  
D ep a rtm en t of H ospita ls w ill s ta r t  
on  Friday, October 18. T he  course 
will consist of 10 w eekly  m eetings 
of 1 ^  hours, beg inn ing  a t  7:30 p.m. 
in room  455, B ro w n  Building, N ew  
Y ork  U niversity .

The p ractica l aspects of m ic ro 
chem ical technique, and  th e i r  app li 
cations to schemes of qua lita tive  a n 
alysis and  bio-chem ical p rocedures; 
and the  application  of physio-chem i
cal m easurem ents  to the  field of b io 
chem istry, will be covered  in the 
course.

/ '  FRANKLIN INSTITUTE
Dept, K247

Full Particu lar and /
o o  rk *1 n  Rush to me entirely free of charge
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Call or mail coupon at trated 32-page book, S. Government
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til 6. T h L ^ i a y " Government Jobs; (4) Tell
result in your 
getting a big *

me how to qualify for one of these Jobs,
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ment job.
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I d e a s  o n  E x t e n d i n g  

C iv i l  S e r v ic e
Local officials in the  fa r  w este rn  

p a r t  of th e  S ta te  will have  an  o p p o r 
tun ity  to  p resen t  th e ir  ideas on how 
Civil Service should  be  ex tended, a t  
public  hearings of th e  F ite  C om m is
sion this week. On Tuesday, Octo
ber 1, the  Commission m eets a t  the  
S ta te  Office Building; on W ednesday, 
th e  m eeting  is set fo r  R oches te r’s 
City Hall. Both hearings a re  sched 
uled  to s ta r t  a t  10 a.m.

A ssem blym an E m erson D, Fite, 
chairm an, urges all in te rested  p e r 
sons to appear.

F u r th e r  hearings will be held on 
October 8 a t  E lm ira, O ctober 9 in 
New York City, and October 15 in 
Albany. T he New Y ork  m eeting  will 
coincide with  th e  n e x t  m eeting  of 
the  S ta te  Civil Service  Commission 
in the m etropolis.

Anytiiing you want to know about 
Civil Service? Come in and inquire 
of the Civil Service Leader's 

FREE Information Bureau 
It’s at 97 Duane Street, Just off 

Broadway.

POLICE CALLS
By BURNETT MURPHEY

J o e  B u r k a r d  O n  

S o c i a l  S e c u r i t y

Joseph B urkard , PBA president, 
a ttended  a special m eeting  of police 
represen ta t ives  in Wa.shington on  
Friday, S ep tem ber  20, to discuss an  
am endm ent to the  Social S ecu rity  
Act which is in tended to include ail 
Civil Service  employees. B u rk a rd  
was accom panied by Jam es H. Tully , 
PB A  counsel, P a tr ick  H arnedy , 1st 
vice-president, and Jolin Carto^i, 2nd 
vice-president.

The am endm ent to the  Social 
Security  A r t  was in troduced recen tly  
by New York's Senior Sena to r  
R obert  F. W agner and is now be ing 
considered by the Senate 's F inance  
Committee. In addition to m an y  
groups not fo rm erly  included u n d e r  
the Social Security  Act's provision, 
the  am endm ent brings in all e m 
ployees of the federal, sta te  and local 
governm ents.

B urkard  and his colleagues a p 
peared  in W ashington to oppose the  
am endm ent inasmuch as it affects 
em ployees who have well-established 
pension p rogram s already. O n  his 
re tu rn  from  W ashington last w eek  
end, B u rk a rd  declared  thTt his o r 
ganization did not oppose the  a m e n d 
m en t in general, bu t  w anted  som e 
provision m ade so th a t  established 
pension program s would not be u p 
set by  the  legislation.

“If tliis bill passes,” said B u rk a rd ,  
“it will sim ply add an  additional t a x  
of from  1 to 3 per cent on e v e ry 
body, W e’re not opposing the  b ill 
generally , b u t  only for those groups 
which have e.stablished pension 
systems a lready .”

R epresen tatives of police groups 
from  25 states appeared  at the  m ee t 
ing. One of th e  resu lts  of th is  
ga thering  was the  form ing of a p lan  
which may even tua lly  resu lt  in a 
nation-w ide police association. I f  
this organization is fo rm ed it w ill  
rep resen t  some 400,000 police in th e  
country  th rough  a cen tra l  office, 
probably  in Washington.

N e w  M i l i t a r y  

S e r v i c e  B u r e a u
A n e w  m i l i t a r y  serv ice  b u re a u  

was c re a te d  last w e e k  in  the  P o l ic e  
D e p a r t m e n t  to h a n d le  reco rds  o f  
m e m b e r s  w h o  e n te r  o r  a re  a l r e a d y  
in  some b ra n c h  o f  the  m i l i t a r y  s e r v 
ice. L i e u t e n a n t  I r v i n g  D a v ie s  is i n  
charg e  o f  the  bu reau .  A  p a r t  o f  the  
fu n c t io n  o f  the  b u re a u  w i l l  be  to  
ha n d le  d i f fe r e n t ia l  p a y  f o r  m e n  i n  
the  A r m y  o r  N a v y .  Those  w h o  a re  
in d u c te d  in to  m i l i t a r y  serv ice  w i l l  
have  to f i l l  ou t  fo r m s  as soon as t h e y  
a re  cal led.

A n c h o r  C l a b
Members of tlie Police Anchor  

Club, Branch No. 1, will hold  
memorial services at the Church of 
Our Lady of Peppetual Help, 59th 
St. and 5th Ave., Brooklyn, on Sun
day, November 3 at 3:45 p.m. M em 
bers of the force who wish to a t
tend will be excused from duty  
from noon Sunday to 8 p.m.

C o m m i s s i o n e r  

I n  S e v e n t h  Y e a r

Commissioner Lewis J. Valentine  
last week celebrated his 7th year  
as head of the Police Department, 
the longest tenure, with one excep 
tion, of any person who ever held  
the post. Commissioner Valentine  
started his police career in Novem 
ber, 1903, and rose to the rank of  
Chief Inspector, from which he re
signed to accept the Commissioner- 
ship September 24, 1934,

Deputy Clerk* Exempt
Two D eputy  City C lerks are  now  

in the  exem pt class in th e  C ity  

C lerk’s Office, The S ta te  Com m is
sion F riday  approved the  City C om 
m ission’s resolution asking this.

H I G H
S C H O O L / / * ’^ '
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R E C c N y »  OB t g a . i L i E G g ~ h
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O bligation  to  
Sold  ier-C itizens

Me n  w h o  lea v e  f o r  m i l i t a r y  t r a i n i n g  s h o u ld  b e  p e r 

m i t t e d  to  t a k e  C iv il S e rv ic e  e x a m s .

T h e  L e a d e r  c a n ’t  see  w h y  c o n s c r ip t io n  s h o u ld  

d e n y  to  a n y o n e  t h e  o p p o r t u n i t y  o f  c o m p e t in g  f o r  

g o v e r n m e n t  e m p lo y m e n t .
T h e  L e a d e r  c a n ’t  see , e i t h e r ,  w h y  A m e r ic a n s  s h o u l d n ’t  

g e t  t h e  b e s t  a v a i l a b le  t a l e n t  to  r u n  th e  a f f a i r s  o f  

c i ty ,  S t a t e ,  a n ^  n a t io n .
B o t h  t h e  c o n s c r ip t  a n d  t h e  c o m m u n i ty  a r e  h a r m e d  

if t h e  d r a f t e e  c a n ’t  g e t  t o g e th e r  w i th  t h e  C iv il S e rv ic e  

e x a m .  B o th  a r e  l ia b le  to  m is s  o u t  o n  s o m e th in g  good .

U n d e r  t h e  m e r i t  sy s te m , e v e ry b o d y  w h o  c a n  m e e t  

t h e  r e q u i r e m e n t s  g e ts  a  f a i r  c r a c k  a t  t h e  e x a m ,  a n d  

t h e  t o p m o s t  a r e  c h o se n .  B y  lo p p in g  off a  s iz a b le  g r o u p  

o f  y o u n g  m e n  w h o  m ig h t  m a k e  f i r s t - r a t e  f i r e m e n ,  c o n 

d u c to r s ,  p a t r o l m e n ,  e n g in e e rs ,  t e c h n ic i a n s ,  c a r d - p u n c h  

o p e r a to r s ,  b o o k k e e p e rs ,  o r  g o v e r n m e n t  la w y e r s ,  y o u ’re  

b o u n d  to  lo se  so m e  f i r s t - c l a s s  c iv i l  s e r v a n t s .

B e fo re  c o n s c r ip t io n  w a s  w r i t t e n  I n to  t h e  law , w e  r a n  
a n  e d i to r i a l  a d v o c a t in g  t h e  r i g h t  o f  p r o s p e c t iv e  c o n 
s c r ip t s  t o  p a r t i c i p a t e  in  C ivil S e rv ice  e x a m s .  W e p o in te d  
o u t  t h a t  t r a i n i n g  c a m p s  p ro v id e  g o o d  s tu d y  o p p o r t u 
n i t i e s .

T h e  e x a m s  w o u ld  be  g iv e n  a t  c o n v e n ie n t  c e n t r a l  
lo c a t io n s ,  u n d e r  t h e  s u p e r v i s io n  of so m e  re s p o n s ib le  
m i l i t a r y  o fficers. O r ,  i t  m ig h t  e v e n  b e  p o ss ib le  to  
a r r a n g e  f o r  t im e  off to  t h e  so ld ie r  so  t h a t  h e  c o u ld  
r e t u r n  h o m e  to  t a k e  h i s  t e s t .

T h e  r e s p o n s e  to  t h a t  e d i to r i a l  sh o w e d  a  l o t  o f  p e o p le  
t h o u g h t  t h e  i d e a  a  g o o d  o n e .

W e ’re  g la d  to  see  t h a t  N ew  J e r s e y  is  a l r e a d y  I n s t i t u t 
i n g  a  p l a n  w h ic h  w o u ld  p e r m i t  i t s  c o n s c r ip t s  t o  t a k e  
C iv il  S e rv ic e  e x a m s  d u r i n g  t h e  p e r io d  of t r a i n i n g .

W e ’r e  g la d ,  too , t o  f in d  t h a t  D r.  W a l la c e  S a y re ,  N ew  
Y o rk  C i ty  C iv il  S e rv ic e  C o m m is s io n e r ,  is  i n  w h o le 
h e a r t e d  a g r e e m e n t  w i t h  t h e  id e a ,  a n d  is  g o in g  to  do  
s o m e th i n g  a b o u t  i t .  O t h e r  o ffic ia ls s h o u ld  g e t  b e h in d  
t h e  p la n .

I t  s e e m s  to  u s  t h a t  t h e  b o y s  th e m s e lv e s  s h o u ld  t a k e  
t h i s  a t t i t u d e :  “ I ’ve  g o t  a  y e a r  h e r e .  P l e n ty  o f t im e  to  
s t u d y  a n d  t r a i n .  W h y  s h o u l d n ’t  I  m a k e  a n  e f f o r t  t o  
g e t  a w a y  f r o m  t h e  l i t t l e  $ 1 5 -a -w e e k  jo b  I  h a d  b e f o r e  I  
c a m e  h e r e ,  a n d  l a n d  s o m e th i n g  w i t h  t h e  g o v e r n m e n t ? ”

H ow  A b o u t It, 
Mr. M ayor!

Ma y o r  L a O u a r d i a  l ik e s  to  t h i n k  o f  h im s e l f  a s  a  
g o o d  f r i e n d  o f  N ew  Y o rk  C i ty ’s co p s . W e t h i n k  
h e ’s o v e r lo o k e d ,  h o w e v e r ,  a  s m a l l  m a t t e r  t h a t  is 

i n c o n v e n i e n c i n g  a  n u m b e r  o f  t h e m .  W e r e f e r  t o  t h e  
f a c t  t h a t  t h e r e  is  n o  P o l ic e  S u r g e o n  s t a t i o n e d  in  S t a t e n  
I s l a n d .  M e n  f r o m  S t a t e n  I s l a n d  w h o  a r e  i l l  m u s t  r e p o r t  
t o  M a n h a t t a n ,  o r  s o m e  o t h e r  B o r o u g h  f o r  e x a m i n a t i o n  
a n d  t r e a t m e n t .  T h i s  is a n  o b v io u s  in c o n v e n ie n c e  to  
m o r e  t h a n  300 m e n .  W h y  n o t  r e m e d y  t h i s  m in o r  I n 
c o n v e n ie n c e ?

C ongratu lations, 
Jim  M ead!

SE N A T O R  J I M  M EA D  l a s t  w e e k  a c c o m p l i s h e d  w h a t  
s e a s o n e d  p o l i t ic o s  a  few  m o n t h s  a g o  s a id  w a s  
im p o ss ib le .  H e  f o u g h t  a n d  h a d  p a s s e d  t h r o u g h  

t h e  U. S. S e n a te  a  b ill  w h ic h  b r in g s  t h e  l a r g e s t  n u m b e r  
o f f e d e r a l  e m p lo y e e s  i n to  t h e  m e r i t  s y s te m  in  h i s to r y .  
I t  w a s  a t  T h e  L e ade r ’s  r e q u e s t  t h a t  M e a d  s p r a n g  in  to  
s a v e  t h e  m e a s u r e  t h a t  b r in g s  to  150,000 U. S. e m p lo y e e s  
C iv il  S e rv ice  s e c u r i ty .  ,

I t ’s  a  goo d  Job t h a t  M e a d  h a s  d o n e  In  e x te n d i n g  t h e  
m e r i t  s y s te m .  C o n g r a tu l a t i o n s !

M erit 
Men

A l b e r t  

G o l d m a n

< I < T F  Y O U  w e n t  In to  a  c o m m u -
Jj[ n i t y  o f  22,000 p e r s o n s ,  y o u ’d

f in d  a  M a y o r  a n d  a  g o v 
e r n in g  b o d y . T h e r e  w o u ld  be  
p o l i t i c a l  p a r t i e s ,  so c ia l  a f f a i r s ,  
h o s p i t a l s ,  a  n e w s p a p e r  o r  tw o , 
c o u r ts ,  a n d  a  ja i l .

“ W e in  t h e  N ew  Y o rk  p o s t a l  
se rv ic e  a r e  a  c ity .  W e o p e r a t e  
j u s t  l ik e  a  c o m m u n i ty .  A m o n g  
o u r  p e o p le  w e  h a v e  la w y e rs ,  d o c 
to r s ,  e n g in e e r s ,  c a r p e n te r s ,  t r u c k  
d r iv e r s ,  a n d  e v e n  a  fe w  m in i s 
te r s .  W e h a v e  a  c o m m u n i ty  
c h e s t .  W e o w n  p r i v a t e  b e d s  i n  
s e v e r a l  h o s p i t a l s .  W e e n g a g e  in  
e v e ry  a c t i v i t y  t h a t  a  s m a l l  c i ty  
u n d e r t a k e s . ”

T h is  w a s  A l b e r t  G o ld m a n  
s p e a k in g ,  q u ie t ly  a n d  p r o u d ly ,  a s  
h e  s ig n e d  o n e  l e t t e r  a f t e r  a n 
o t h e r — h u n d r e d s  a n d  h u n d r e d s  of 
t h e m .  H is  e y es  tw in k le d  a s  h e  
t u r n e d  s u d d e n ly  to  y o u r  r e p o r te r .  
“ I ’ve  b e e n  w o n d e r in g  w h e n  y o u ’d  
a s k  m e  w h y  I ’m  s ig n in g  a l l  t h e s e  
l e t t e r s .  I  d o n ’t  h a v e  to ,  y o u  k n o w . 
B u t  I  f e e l  t h a t  i t ’s  a  l i t t l e  m o r e  
f r i e n d ly  to  t h e  m e n  w h o  g e t  t h e  
l e t t e r s . ” T h e  m is s iv e s  w e re  c i t a 
t i o n s  t o  m e n  i n  t h e  P o s t  Office 
— c a r r i e r  c h a u f f e u r s  a n d  m o to r  
v e h ic le  c h a u f f e u r s — f o r  m e r i t o 
r io u s  se rv ic e .  T h i s  w e e k  a n d  
n e x t  t h e  e m p lo y e e s  w h o  g o t  
th o s e  p e r s o n a l  l e t t e r s  w ill  r e c e iv e  
m e d a l s  f r o m  t h e  d e p a r t m e n t  i n  
r e c o g n i t io n  o f  t h e i r  a c c o m p l i s h 
m e n t s .

Interview Begins
W h e n  y o u  a r r iv e  t o  i n te r v i e w  

A lb e r t  G o l d m a n  y o u  e n t e r  f i r s t  a  
s m a l l  r e c e p t i o n  office. T h e n  y o u  
s t e p  t h r o u g h  a  l a r g e r ,  s u m p t u o u s  
r o o m  in to  a  t h i r d ,  s t i l l  l a r g e r ,  a n d  
t h e n  y o u ’re  in  t h e  office o f  t h e  
P o s t m a s t e r  h im s e l f — a  lu m in o u s ,  
c l e a n - lo o k in g ,  im p o s in g  s u i t e  t h a t  
g iv e s  a n  i m p r e s s io n  o f  c o lo n ia l  
le i s u r e l in e s s .  A f t e r  y o u ’ve  w a i t e d  
i n  o n e  o f  t h e s e  offices a  fe w  m i n 
u te s ,  y o u  w o u ld n ’t  b e  u n d u l y  s u r 
p r i s e d  to  see  a  g e n t l e m a n  In  a  
w h i t e  p e r u k e  s t e p  t h r o u g h  t h e  
d o o r ,  o r  a  w o m a n  d r e s s e d  i n  t h e  
h e i g h t  o f  1776 f a s h io n .  I t  is  diffi
c u l t  t o  re a l iz e  t h a t  t h i s  is  t h e  
n e r v e  c e n t e r  o f  t h e  g r e a t e s t  p o s 
t a l  s y s te m  in  t h e  w o r ld .

A n d  n o w , a t  l e n g th ,  y o u  a r e  
f in a l ly  i n te r v ie w in g  “ t h e  M a y o r ” 
h im s e l f  o f  t h i s  c o m m u n i ty  in  
U n c le  S a m ’s  se rv ice .  H e ’s a  b ig  
m a n ,  A lb e r t  G o ld m a n ,  w i th  a

f r i e n d l y  sm ile .  O n  h i s  d e s k  is  a n  
8 -b a l l .  H e  s i t s  i n  f r o n t  o f , n o t  
b e h in d ,  i t .  H is  f i r s t  p o m p o u s n e s s  
w e a r s  off In  a  f e w  m in u t e s ,  a n d  
h e ’s c h a t t i n g  a s  t h o u g h  h e  h a d  
k n o w n  y o u  f o r  y e a r s .  H e  w o u ld  
r a t h e r  t a l k  a b o u t  t h e  P o s t  Office 
t h a n  o f  h i m s e l f — a n d  y o u  r e a l iz e  
t h a t  o n e  r e a s o n  f o r  t h e  m i r a c u 
lo u s  e ff ic ien cy  o f  N ew  Y o r k ’s  p o s 
t a l  s y s te m  l ie s  i n  t h i s  i d e n t i f i c a 
t i o n  o f  t h e  m a n  w i t h  h i s  jo b .  H e  
h a s  a  w e a l t h  o f  a n e c d o te s  a b o u t  
t h e  p o s t a l  s y s te m  a n d  a b o u t  i t s  
p e o p le .  T h e s e  s to r i e s  a r e  t o ld  
w i t h  a  c e r t a i n  r u g g e d  s im p l ic i ty  
t h a t  m a k e s  y o u  w a n t  to  h e a r  
m o re .  S o m e  d a y  A lb e r t  G o ld m a n  
s h o u ld  w r i t e  a  b o o k .

Horatio Alger Boy
T h e  m a n  h im s e l f  is  a ' s t o r y  b u t  

o f  H o r a t io  A lg e r ,  c u t  i n  t h e  
A m e r i c a n  t r a d i t i o n  o f  t h e  s e l f -  
m a d e  m a n .

H e  s t a r t e d  a s  a n  office b o y  w i th  
t h e  o ld  N e w  Y o r k  E d is o n ,  a d 
v a n c i n g  u n t i l  h e  b e c a m e  A s s is t 
a n t  G e n e r a l  C o m m e r c ia l  M a n -^  
a g e r  o f  t h e  B r o n x  D is t r i c t .

“ I  l ik e  p e o p le ,” s a y s  G o ld m a n ,  
a n d  d u r i n g  t h a t  p e r io d  o f  h i s  l ife  
h e  m a d e  m a n y  c o n ta c t s .  H e  to o k  
o n  o n e  e x t r a - c u r r i c u l a r  a c t i v i t y  
a f t e r  a n o t h e r — P r e s i d e n t ,  B r o n x  
B o a r d  o f  T r a d e ,  h e a d m a n  o f  R o 
t a r y ,  D i r e c to r  o f  t h e  C h i l d r e n ’s 
S o c ie ty ,  P r e s i d e n t  *of t h e  B r o n x  
E y e  a n d  E a r  I n f i r m a r y ,  c h a i r m a n  
o f  t h e  F e d e r a t i o n  o f  J e w i s h  P h i l 
a n t h r o p i c  S o c ie t ie s ,  a n d  m a n y ,  
m a n y  o th e r s .

I n  1926 G o l d m a n  w a s  a p p o i n t 
e d  C o m m is s io n e r  o f  P l a n t  a n d  
S t r u c t u r e s .  I t  w a s  h e  w h o  b ro k e  
g r o u n d  f o r  t h e  T r ib o r o u g h  
B r id g e .  H e  b u i l t ,  to o ,  t h e  u p p e r  
d e c k  o f  t h e  Q u e e n s b o r o  B r id g e ,  
i n s t a l l e d  a  t ra f f ic  l i g h t  sy s te m ,  
c o n s t r u c t e d  a  r o a d w a y  t h r o u g h  
M a n h a t t a n .  L a t e r  h e  b e c a m e  
H o l l a n d  T u n n e l  C o m m is s io n e r .

T h i s  w a s  t h e  p a t h  w h ic h  
b r o u g h t  h i m  to  t h e  P o s t m a s t e r 
s h i p  o f  N e w  Y o r k  C i ty  i n  1934.

Twofold Job
G o ld m a n ,  a lw a y s  i n t e r e s t e d  in  

c o m m u n i ty  r e la t io n s ,  lo o k e d  u p o n  
h i s  jo b  a s  tw o f o ld :  (1) t o  c r e a t e  
t h e  b e s t ,  s w if t e s t ,  m o s t  e f f ic ien t  
p o s t a l  s e rv ic e  i n  t h e  w o r ld ;  (2) 
t o  o b t a i n  a  c lo s e r  r e l a t i o n s h ip  
b e tw e e n  p o s t a l  w o r k e r s  a n d  t h e  
p u b l ic .

“ I  f o u n d  t h a t  p o s t a l  w o r k e r s  
w e r e n ’t  a s  c lo se  to  t h e  p u b l ic  a s  

(Continued  on page 11)

Repeat This I
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U S. C IV IL  S e rv ic e  officialj 
^ s a y — n o t  to o  lo u d ly — that 

i f  a l l  t h o s e  c o v e re d  into 
t h e  s e r v ic e  v i a  t h e  R a m sp c  
B i ll  h a v e  t o  t a k e  com petitive 
t e s t s ,  m o r e  t h a n  70% w o u ld  lose 
t h e i r  j o b s . . . a n d  t h a t  i f  t h e y  get 
10 p o i n t s  h e a d  s t a r t ,  40-50'il 
w o u l d n ’t  s t a n d  u p . . . W i l l  the 
c o m in g  F i r e m a n  e x a m  t e s t  abil- 
i ty  t o  p u t  o u t  i n c e n d i a r y  fires 
d u r i n g  a  a i r  r a i d ? . . . P a u l  Kern 
is  r i d in g  a r o u n d  i n  a  b r a n d  new 
P l y m o u t h  b u t  w i t h  t h e  s a m e  oli 
l i c e n s e  p l a t e s  ( G G - 2 )  . . .  The 
D P U I  I n f o r m a t i o n  S e rv ic e  is all 
o u t  o f  c o p ie s  o f  t h e  Unem ploy, 
m e n t  I n s u r a n c e  L a w . Remem. 

. .b e r T h e  L e a d e r ’s M a n u a l  (advt.)

BUTTON, BUTTON

Federal workers, stopped from 
wearing campaign buttons by thi 
H atch  Act, are seen w ith  all 
white buttons in  protest. Sug. 
gesticns for  other buttons:  ‘7  av 
not allowed to support ROOSE  
VELT, or ‘‘I t  is illegal for me U 
say r i l  vote for  W IL L K IE ”,,, 
Patrons are complaining tha\ 
employees of the City's Informa
tion Service are f ill ing them will 
misinformation..  .The  New York 
er has bought a short story about 
Civil Service workers f rom  novel 
ist Daniel  Fuchs. His brother Ij 
a M otor Vehicles License Exam
i n e r . . .  Commissioner Hodson', 
r ip-snorting expose of phone\ 
charity  collections was wriita  
by Bill h im se lf . . .Professor Frank 
Wall,  author of the Sanitation 
M a n  test, lost 22 pounds over ik 
summer.

WAR NEWS

“What of our orphans? Charitj 
begins at h o m e . . . ” appear on typei 
cards stuck on Bundles-for-Britali 
posters in Albany’s State Offlci 
Building:. . .A  cheer for the Depart 
ment of Agriculture and Markets 
which allows employees to laki 
study courses for exam s during work 
ing hours, provided the division heai 
approves. . .N e w  York’s Civil Servic 
Commissioners have their own pri 
vate shower on the seventh floor a 
299 B ro a d w a y .. .Social Welfare s.ec 
retary Bill Hinckley, ASCSE ilelf 
gate for 15 years, faces opposition (« 
the first t i m e . . .Former Police Ccm 
missioner James A. Bolan’s course I 
Investigation, Detection and Crimt 
nology is something spectacular. It' 
at Jim’s new  academy, 295 Madisoi 
Avenue.

le tters

Is Valentine Wrong?
Sirs: Since you have always 

cham pioned the various causes of 
civil service employees and eligi- 
bles, I tu rn  to you now w ith  the  
situation  facing the Police Eligi- 
bles. Police Commissioner Valen
tine  has sta ted tha t  for the d u ra 
tion of the  d ra f t  no new p a tro l 
m en  will be appointed.

I t  is m y opinion th a t  Mr. Valen 
tine  has been hasty in m aking that 
s ta tem ent and has not considered 
the  following th ree  possibilities:

1. In view of the fact th a t  only
900,000 m en will serve each year, 
and since 5,000,000 men are  esti
m ated to be in the  Im m ediate  
Service group, it is obvious th a t  in 
the  five y ears  of the  d ra ft  no de 
fe rred  groups will be called. F u r 
ther, it is strongly believed by 
m any  authorit ies  th a t  the Police 
will be in a deferred  group. Con
sequently  if th is is so (as will be 
know n soon after reg istra tion), 
th en  new police can be appointed 
w ithout any fear  of inconven
iencing the  City.

2. The second point is th a t  m any

m en will be  in deferred  classes 
due to hav ing  dependents. Since 
they  w on’t  be d ra f ted  (at least not 
fo r  years),  w hy  can ’t they  be ap 
po inted  to the  Police Force instead 
of being neglected because some 
of the  o th e r  eligibles are  in the  
im m ediate  d ra f t  class?

3. A pparen tly  the  city fears  tha t  
i t  will have too large a  b u rden  to 
c a r ry  if it has to  pay to d ra fted  
m en  th e  difference be tw een  Arm y 
and  city salaries. B u t I am posi
t ive  th a t  a lmost every  e ligible 
would be willing to waive the  en 
fo rcem en t of the  S ta te  law to th a t  
effect. A fter  all, the  eligibles w an t  
to get p laced on the  Police Force 
and  such a w a iv er  would  rem ove 
one strenuous objection.

Well, Mr. Editor, w ha t  do you 
th ink?

If you th in k  the  ideas I have 
p resen ted  a re  of any value, will 
you use them  to fu r th e r  the  in te r 
ests of the  Police Eligibles.

E ugene W ermer.
T h t  Leader w ou ld  like to hear fu r 

th er  com m ents  on Mr. W e rm e r’s 
ideas.— Editor.

Ask About Jobs
Sirs:  In  th is W'eek’s edition of 

y o u r  p ap er  you come out for the 
eligibles on the  F ire  list. We have 
no t been t rea ted  fa ir ly  as fa r  aS’ 
the  first app o in tm en t of the  Police 
eligibles to th e  F ire  Department 
is concerned. Don’t  you th in k  we 
a re  en tit led  to  those jobs we lost? 
I know Mr. K e rn  is w ith  us, be
cause we passed in an examina
tion w hich  surpassed every  other 
ex am  he ld  fo r the  sam e job.

I th in k  th e  F ire  Eligibles would 
be v e ry  gra te fu l  to you if you 
w ro te  a few ed itorials demanding 
th a t  we gain m ore  appointments.

F ire E ligible.

The Fire Eligibles  Associatwi^ 
claims that its m em b ers  should  I 
precedence for appropriate jobs 
because the  list doesn’t have very 
m u ch  longer to run, and because 
such jobs w ere  prom ised  the7n- 
Paul K e rn  says that he considers 
the  list an  exce llen t one, and uses 
i t  fo r  appropriate jobs whenever  
possible.—E ditor.
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^OE LIMITS
S.J.C.—^Ther* is n e i th e r  a m a x 

imum n o r  m in im um  age r e q u ir e 
m ent fo r  t ran s fe r  to th e  city  
service u nder  the  W icks tran s it ,  
imiflcation law. H ow ever, e m 
ployees over 70 m ay  no t be  con
tinued in  the serv ice  u n d e r  th e  
New Y ork C ity  R e tirem en t L aw  
without ex p ress  perm ission  of th e  
Board of Estim ate  w hich  has d is 
c retionary  pow er to ex ten d  an  
employee’s service beyond th a t  
age. An employee m ay  re t i re  at 
any tim e a f te r  he  has reached  the  
minim um  age fo r  re t i re m e n t  ac 
cording to the  age re t i re m e n t  p lan  
he has chosen w h en  jo in ing  the  
pension system. If he  chose th e  55 
year re ti rem en t p lan  he  m ay  r e 
tire  a t  any tim e a f te r  reach ing  th a t  
age. The longer he  stays in the  
service the  m ore his re t i re m e n t  
l>enefits will be,

McCa r t h y  l a w

P.H.—As w e have  often s ta ted  
in this colum n only employees in 
the com petitive  class of th e  city 
service who hold positions th e  
entrance sa lary  of w hich  is $1,800 
or less a re  en tit led  to  annual 
salary increm ents  u n d e r  the  
McCarthy Law. L ab o re rs  and 
non-competitive class em ployees 
are no t covered by the  law, nor 
employees of agencies no t s tr ic tly  
p a r t  of the  city governm ent, r e 
gardless of th e  fact th a t  em ployees 
of non-city  agencies m ay  be pa id  
from city funds.

TEMPORARY PERIOD
A.A.—The res tr ic t io n  against 

certification for a specified period  
after an eligible accepts a te m 
po ra ry  appo in tm en t is one ap 
plied by the New Y ork  C ity  C om 
mission. The ru le  is no t applicable  
to tem p o ra ry  appo in tm en ts  in  th e  
State or  F edera l  services. S ta te  
eligibles are  con tinued  on th e  
eligible list fo r  p e rm a n en t  a p 
po in tm ent d u rin g  all the  pe r iod  
served by th e  eligible in  a tem 
po ra ry  position.

HOSPITAL ATTENDANT
PHYSICAL

F.M.—My unders tan d in g  is th a t  
physical tests fo r  hosp ita l  a t te n d 
ant eligibles in  th e  s ta te  serv ice  
will be given only to  successful 
candidates w hen  th ey  rece ive  a p 
pointment. T hey  will be  e x am 
ined by  m edical ex am iners  a t  th e  
institution to w hich  th ey  a re  as
signed for p ro b a tio n a ry  appo in t 
ment. A n eligible w ill  n o t  neces
sarily be  re jec ted  m ere ly  because 
one of the  re ferences  g iven to the  
Commission in th e  application  
may give an  adverse  rep o rt .  T he 
Commission will n a tu ra l ly  con 
sider th e  rep o rts  of o th e rs  to

w hom  you re ferred , and  will 
consider th e  facts in  each case. 
If th e re  should  b« any serious 
doubt the  Commission m ay  ask 
you to fu rn ish  additional d a ta  or  
ap p ear  personally  to exp la in  the  
c ircum stances u n d e r  considera 
tion,

MEDICAL TESTS
A.B.—Medical exam inations by 

th e  m edical staff of the  Civil S e rv 
ice commissions a re  not given by 
them  to any prospective cand i
dates, only  to those o rde red  by the  
Commission to be exam ined  in 
connection w ith  the actual hold ing 
of exam inations, certifications, a p 
pointm ents , etc. Medical certifi
cates of p r iva te  physicians m ay  not

, b e  substitu ted  for m edical ex 
am ination  by the  duly  designated 
exam iners  of  the  Commission e x 
cept in the  in frequen t instances. 
The commissions invariab ly  ac 
cept the  findings of their  own 
m edical exam iners . In cases of 
g rave doubt tlie commissions m ay 
re fe r  an applicant to a qualified 
specialist o r  e x p e r t  fo r  fu r th e r  ad 
vice or report.

NO LOSS OF JOBS
R.R.M.—My own belief is th a t  

s tree t  car operato rs  em ployed by 
the  Board of T ransporta tion  will 
be assigned to operate  th e  buses 
rep lacing  the  s t re e t  cars, and th a t  
fo rm er tro lley  operato rs  will be 
in structed  in the  operation  of the  
buses. This was th e  practice  of 
the  BMT before unification. This 
is a m a t te r  th a t  will be w orked  
out by the  B oard  and  the  Civil 
Service Commission, and  i t  is ex 
pected  th a t  no one will be d e 
p r iv ed  of his position by  his r e 

p lacem ent by  some one from  an 
original" e n tra n ce  or p re fe r re d  list 
fo r  bus o p e ra to r  established before 
unification.

FEDERAL REGISTERS
SJl.B .—How long it takes be 

fore  one m ay h e ar  results  of his 
e ligibility  in a non-assem bled test 
( federa l se rv ice )  depends on the  
n a tu re  of the  position, the  u rgency  
of f in d in g 'e l ig ib les  for im m ediate  
work, th e  schedule  of work  the 
Civil Serv ice  Commission has un 
d e r taken , etc. T he  Commission 
a ttem p ts  to ra te  th e  candidates ju st  
as rap id ly  as th e  staff can a ttend  
to each exam ination . Naturally , 
some of the  less im portan t e x 
am inations have  to be side-tracked 
occasionally to  m ake  way for the  
m ore u rgen t  positions, pa r ticu larly  
so in connection w ith  the defense 
positions. Some candidates m ay 
lea rn  of the ir  ra tings  in a few 
w eeks; others- m ay not get the ir  
resu lts  fo r  m onths. In m any in 
stances th e  d epartm en ts  are  p e r 
m it ted  to appo in t candidates whose 
applications show them  to be r e a 
sonably qualified to be  appointed  
tem p o ra r ily  pending establishm ent 
of eligible registers: and th e  tem 
p o ra ry  appo in tm en ts  are  usually 
p e rm it te d  in o rd e r  of date of fil
ing of applications.

SELECTIVE CERTIFICATION
J.L.K.—Selective  certification, if 

it is adm in is te red  properly , w ill not 
be abusive. You a re  m is taken w hen  
you say th a t  the  Civil Service  Com
mission can a rb it ra r i ly  pick out one 
m an  from  the  list and appoint him, 
regard less  of his place on the  list. 
This n ew  p lan  provides tha t  the  
h ighest m an  on the  list who is qual-

C iv il Service Cases 

Come Before Court
For N ew  York’s legal minds, October is a lw ays a particu

larly  important month; that is w h en  the S ta te’s h ighest court 
— the Court of Appeals—reconvenes. This session a number  
of v ita l Civil Service m atters are to com e before the tribunal. 
A m ong them  are; -----------------------------------------------

ified for a certa in  position will be 
appointed. For instance, if the C om 
mission finds th a t  ten  persons on the 
list have the necessary  qualifications 
fo r a position, th en  the top m an of 
the ten  m ust be appointed. Also, it 
is necessary to show th a t  th e re  is a 
need for selective certification and 
that the en tire  list is not a p p ro p r i 
ate.

CUSTOMS EXAM
R.Z— The Customs Inspec tor lists 

are  being held up becau.se of th e  
large volume of work  which the 
U. S. Civil Service Commission m ust 
do in the national defense p rogram . 
I cannot estim ate when these list» 
will be established. It is not likely 
that you will learn  your passing 
m ark  for some time.

“ W HAT’S THE ANSW ER?”
This lad, sleeves rolled up, is quite sure he knows the 
right answer to lots of questions on the Civil Service 

test spread before him.

1) T h e  is su e  o f  “ t e m p o r a r y ” 
a n d  “ p e r m a n e n t ” a p p o in t m e n t s .  
T h e  lo w e r  c o u r t s  h a v e  h e l d  t h a t  
a n  a p p o i n t m e n t  f r o m  a n  e lig ib le  
l i s t  t h a t  c o n t i n u e s  b e y o n d  t h e  
t h r e e - m o n t h  p r o b a t i o n a r y  p e r io d  
is  a  p e r m a n e n t  a p p o i n t m e n t  
( H i l s e n r a d  c a s e ) .

2) Two cases involving Social I n 
vestigators in the  c ity’s Child W elfare  
Board  whose positions h av e  been

This  co lum n  is 
offered to  readers  
ruho have  leg it 
im ate  com pla in ts  
to m a k e  a b  o u t  
their jobs, sa lar
ies, w ork ing  con 
ditions, etc. O nly  
iiiitials are used  
w ith  letters.

complaint 
corner

TOO MUCH?
Sirs: We’re hospital employees. 

Is it too m uch  to ask  (1) food th a t  
we can en joy eatjng; (2) decent 
salaries to support o u r  families; 
(3> a whole day off for legal h o l i 
days?

J.H., C.C., K.I,
No, w e  don’t th ink  i t ’s too m u ch  

to a sk .— EIditor.

SUBWAY WATCHMAN ASKS  
DECENT WORKING DAY

Sirs: How about th e  w a tchm en  
(150) who a re  m ostly  m iddle-aged 
and old m en who w orked  so m any  
years for the  B oard  of T ran sp o r ta 
tion? We w ork  12 h o u rs  a day and  
sometimes it takes 2 to 3 hours  to 
get to our jobs. How about an  8- 
hour day?

W atchman ,

POLICE ELIGIBLES 
AND THE DRAFT

Sirs: According to  new spaper  
report*, Police C om m issioner Val

en tine  was quoted  as saying there  
would be no m ore appointm ents 
to the  Police D epartm en t until  the  
exp ira tion  of conscription. H ow 
ever, the  p resen t  list will exp ire  
fully  two years p r io r  to  conscrip
tion.

At presen t there  have been only 
300 appointm ents, w ith  about 1,100 
m en  remaining. A re  these  m en 
who have passed a ve ry  difficult 
exam ination  and placed w ith in  the  
choice nu m b er  one list to be 
denied a position, while m en  on 
the  second list are  p rep ar in g  th em 
selves for P o r t  of New York 
A u thori ty  police?

Please, dear editor, isn’t th e re  
any th ing  th a t  we eligibles can do 
except complain and tak e  another 
misjustice, like the  Telephone 
O perators  eligibles, from  this re 
fo rm  adm inistration?

W.G.K.

See article in this issue .— E ditor,

Buy The LEADER every Tuesday

changed fro m  the  ungraded  to  the  
g raded  service. T he  City Commission 
contends th a t  a lthough  Social In 
vestiga tors  m ay  continue to  receive 
p re sen t  sa laries even if above th e ir  
n ew  grades, incum bents  m ay  not 
have  h ig h er  titles o r  g rades w ithout 
p rom otion tests. Em ployees contend 
they  autom atically  fall in new  grades 
in accordance  w ith  th e i r  position 
w ithou t  th e  req u irem en t  of a p ro 
motion test. T he  A ppella te  Division 
decided in favor  of the  employees 
(Beggs and  Seem an cases).

3) The question of Title  E xam iners’ 
sta tus in the  city L aw  D epartm en t 
who had  been appointed  from  a list 
for T em p o ra ry  T itle  E xam iner, who 
have se rved  for over two years, and 
who now  claim  to be entitled  to 
pe rm an en t  status. T he Appellate  Di
vision up h e ld  the  City Commission’s 
contention  that they  could not be 
continued in pe rm an en t  positions 
(Ehrlich  case),

4) May the  City Commission hold 
p rom otion ’ exam s on a city-wide 
basis? The A ppella te  Division held 
tha t  the  Commission has no such 
au th o ri ty  under  th e  law, and tha t  
the  Commission m ust hold d e p ar t 
m enta l prom otion tests only (Cornehl 
case).

5) A case testing  the right of the 
Sta te  T ax  D epartm en t to tax  the 
am ount deducted from em ployees’ 
salaries fo r  contributions to the 
pension funds. T he  Appella te  Di
vision he ld  tha t  the  gross sa lary  is 
sub ject to sta te  income tax, not 
m ere ly  the  n e t  am ount excluding the  
pension contribution .

6) A case involving the  question of 
ex tension of ^the com petitive  exam  
system  to employees of school dis
tric ts not under Civil Service rules. 
The A ppella te  Division held tha t  the  
positions had to be filled under Civil 
Service  ru les  w h e th er  the  rules have 
been ex tended  to the  local ju r is 
diction or not, and  w ithout waiting  
for the  F ite  Commission to  m ake  its 
rep o r t  and  recom m endations (Mad
den  case).

How to Answer Question 
On a Civil Service Test

The Leader is pleased to present this exclusive story written  b 
Civil Service exam iner in the interest of candidates who are tak  
or hope to take writ ten  examinations. From time to time ’ 
Leader wil l carry other m ateria l  helpfu l in various other k i n d i  
tests. -f-

F ro m  my ow n experience, both as 
a candidate  fo r  exam ination  and as 
an exam iner  who w ro te  exam inations 
and ra ted  an sw er papers, I th in k  I 
can point out several common faults:

(1) The candida te  does not u n d e r 
stand the  question  before he tries  to 
answ er  it.

In  p.art, th is m ay  be the  fault  of

you feel you can answer, and  I 
stop. R eread  the question, ana 
it, and be sure  you know  w hat it 
means. Then answ er it. A nsw er to 
the  point—don’t t ry  to tell all you 
know about the subject. M any a 
candidate  has talked himself out of a
passing m ark . Review y our  answ er; 
am end it if necessary, and then  go 

the  exam iner, w ho does not f ram e  • back to reading the  nex t question.
the question p ro p e rly  nor express  it 
c learly . This is u n fo rtunate ,  but 
cannot be helped a t the  time.

In g rea te r  part, it is the  fault  of 
the  candidate, who will not take the 
time to read  the  question  carefully  
nor concentra te  sufficiently to digest 
it,

(2) The question Is no t answ ered ; 
tha t  is, the answ ers a re  not respon 
sive,

A candidate  m ere ly  reads the  ques
t ion—does not study it—and assumes 
that the  phase of it which sticks in 
his mind is the  question itself. He 
then w rites an  answ er to a question 
which he himself has p ropounded 
and is surprised  la te r  at the poor 
ra ting  it received.

When you reach another question  
which you th ink  you can answer, 
repea t the operation, and continue 
in this m an n e r  until all questions 
have been read and all the easy ones 
answered. Then s ta rt  in on the ha rd  
ones.

By this time you have had quite  a 
bit of practice: your mind is func 
tioning a lon" the lines it should take; 
you a re  able to see what the e 'lam - 
iner is drivim; a t—and lo! and be 
hold the hard  questions a re  riot n e a r 
ly so difficult as when you first read  
them.

In nearly  every  exam ination  th e re  
is one question which baffles some 
one cinididate. If you have that ex 
perience, don’t p;et all excited about

It is not enough to know  the sub- | it and don’t waste time on it.
jec t of a question: the answ er must 
be responsive, else the exam iner  can 
not ra te  it h ighly,

(3) C andidates get panicky lie- 
cau.se of the  tim e lim it and  in conse
quence “ru sh ” th e ir  work.

The old adage, “m ore haste  the 
less speed,” applies pa r ticu la r ly  here.

If you cannot form ula te  an answ er 
m entally  in fifteen minutes, give up 
trying. Pu t  the Question out of si^iit 
and out of mind and take up another. 
Leave the  “s t ickcr” to the  last, and 
then do the best you can with it in 
the time remaining.

Heed this partin.i* word. The ex-
An average  candida te  w ho does not am iner is a person like yourself, who 
“rush ,” bu t who proceeds calmly, wants to do a good job. He will do 
m ethodically, and carefully , can it, too, if you will give him a chance 
usually  answ er 90 p ercen t of the  by w riting  clearly, a rrang ing  your 
questions in m uch  le.ss tim e than  is ' expositions logically and suppressing  
allowed for th a t  num ber. i your desire to tell him how m uch

Read the  question  paper  casually | you know. He is in te rested  only in 
until you come to a question which re levant answ ers to his questions.
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to re tra in  those whose experience 
h as been dulled  in inactivity in their  
chosen field, or to adopt to the  n ew 
e r  defense uses skills th a t  have  a l 
ready  been acquired  in allied fields, 
no one pre tends th a t  it can t ra in  the
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hy M ay A n dres H ea ly
M ay Andres Healy is granted the widest latitude  

in expressing her views. Her opinions do not 
necessarily represent the views o /  The Leader.

T o  c o n t i n u e  m y  c o lu m n  o f l a s t  w e e k  I  w ill  e n la r g e  o n  t h e  n e e d  of 
e d u c a t io n  in  t h e  p r e s e n t  e m e r g e n c y .

Tu r n i n g  to  t h e  f ie ld  o f  t e c h n i c a l  a n d  s e m i - t e c h n i c a l  t r a i n i n g  
a s  c a r r i e d  o n  in  o u r  s e c o n d a r y  sc h o o ls ,  w e  c o m e  to  a n o t h e r  
e s s e n t i a l  e l e m e n t  in  e d u c a t io n a l  p r e p a r a t i o n .  V o c a t io n a l  

t r a i n i n g  is b a s e d  u p o n  t h e  m a s t e r y  o f a c a d e m ic  s u b je c t s ,  f o r  w i t h 
o u t  t h e  a b i l i ty  to  r e a d  w i t h  c o m p r e h e n s io n ,  t o  w r i t e  in te l l ig ib ly ,  to  
c o m p u te  a c c u r a t e ly ,  to  w o rk  c o o p e r a t iv e ly  a n d  to  p l a n  w i t h  f o r e 
s i g h t  n o  w o r k e r  c a n  a c h ie v e  t r u e  t e c h n x a l  sk i l l .  A n d  t e c h n i c a l  
s k i l l , ’ o u r  l e a d e r s  a g re e ,  is  o n e  of i f  n o t  t h e  p r i m e  r e q u i s i t e  f o r  
a d e q u a t e  d e f e n s e .  T o d a y  w a r s  a r e  w o n  h y  m a c h i n e s  t h a t  r e q u i r e  
s k i l l  in  t h e  m a k i n g  a n d  e q u a l  sk i l l  i n  t h e i r  m a n i p u l a t i o n .

While the  emergency vocational 4----------------------------------------------------
tra in in g  program  is being operated  unskilled from  scratch. Those op

era ting  the  prog ram  have  been  r e 
peating in the  new spapers  again  and  
again the  fact th a t  they  a re  accep t
ing only tra inees now  employed in 
industry  allied to the  fields in w hich  
they wish to achieve added  skills, 
and trainees recom m ended  by the  
Sta le  Em ploym ent Service  because 
they have had  experience  and  t ra in 
ing sufficient to enable  them  to be 
speedily rehab ilita ted  and fitted for 
emergency defense work.

Reservoir of Manpower
O ur regu la r  vocational high .school 

program, therefore, is the  essential 
reservo ir  of technical m anpow er. It 
is in our reg u la r  vocational high 
school.-? tha t  the  new  industria l  
w orkers  essential to adequa te  d e 
fense m ust be trained. These voca
tional high schools form  th e  basis on 
which the em ergency tra in ing  p ro 
gram  is overlaid. O ur  en tire  school 
train ing  program , in fact, from  the 
socializing influence of k indergar ten  
through the  finishing process of the 
academic and vocational high 
schools, is essential to the  n a tion ’s 
preparedness program .

R em em ber this w hen  the  avaric i 
ous tax-redvictionists and  the  people 
m isinform ed by th e ir  propaganda  
cry ou t in th e  fall and  w in te r  for 
reductions in educational expendi
tu res  r.nd the  cu r ta i lm en t  of educa 
tional services. Those services are  
the  very  core of the  defense p ro 
gram. W ithout the  w ork  they  a l 
ready have  done this na tion  today 
would be a ba ttleground  of w arr ing  
factions, w ith  those of G erm an  a n 
cestry in the Middle West fighting 
those of English ancestry  in New 
England—w ith  Jews, Germ ans,
Italians and Englishm en clashing 
daily in bloody com bat on the  side
walks of New York. W e have  tau g h t 
to le rance  and  patrio tism , coopera 
tion and unity , as well as the  basic 
skills essential to the  w o rk  to be 
done. We m ust continue to do so even 
in these days of im pending conflict, 
for young m en and  w om en continue 
to grow up and  to replace  the ir  e ld 
ers in a continuous process th a t  r e 
quires continuous schooling. Our 
w ork  is the  core, the  essence, the  
basis of all o ther  w ork  in the  field 
of national p reparedness.

Relrenchmenl
I have not the  slightest d oub t  tha t  

the cry for re tren ch m en t in the  field 
of education will be  m ade as loud, 
if not louder this y ea r  than  in  the 
years tha t  have  ju s t  p receded. Those 
who sh irk  the ir  civic duties  fo r  p r i 
va te  gain will seize th e  opportun ity  
p resented  by th e  national defense 
p rogram  to dem and  a cu r ta i lm en t  of 
th e  regu la r  and no less necessary 
public services. T hey will call 
these services com paratively  unn ec 
essary, as they  have in the  past. 
They will cry ou t that added taxes 
will stifie their  enterprises , ignoring 
the  fact th a t  those ve ry  entei'prises 
are  apt to be m ade the  beneficiaries 
of the  increased governm en t spend 
ing, the increased production, the 
increased em ploym ent and  the  gen 
eral price rise th a t  is a lmost bound 
to accompany the  defense boom.

We m ust be a le r t  to defend our 
vital p a r t  of the  defense p rogram — 
no les^ vital because it is m ore con
tinuous and unspectacu lar  than  the  
making of tanks and a irplanes. We 
mold the m en and wom en who m ake

name . 
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No. 1 Skipped
Harold  Fields, acting assistant d i 

recto r of evening schools, was elected 
a m em ber  of the  Board of E xam iners  
of th e  Board of Education  last week, 
thus ending a good deal of specu la 
tion on who would be nam ed to the  
vacancy. In  picking Fields the  B oard  
of Education skipped over  the  N u m 
ber 1 m an on the  eligible list—Sam 
uel D. Moskowitz who received two 
votes against five for his competitor.

Back of Fie lds’ appo in tm en t is a  
long and w earisome h istory  of con
troversy, litigation, charges and 
counter charges, involving the  M u
nicipal Civil Service Commission, 
half a dozen courts, teachers  o rgan i 
zations, etc., etc. The first list fo r  
the  E xam iner  post contained only one 
name, th a t  of Joseph  Jab lonow er,  
After a couple of y ears  of litigation, 
this list was voided and the  Civil 
Service Commission had  to give the  
original competitors an o th er  oral 
test. The la t te r  move resu lted  in a 
th ree-nam e list, w ith  Jab lo n o w er 
third.

Meantime, however, the  Com mis
sion had given still an o th er  tes t  fo r  
the position and had  gotten  an 
e igh t-nam e eligible list.

All this t im e Jab lonow er he ld  one 
of the  exam iner posts, first as a re g 
ular  appointee, then  a f te r  the  l it i 
gation voided his first appo in tm en t— 
as a provisional. He was recen tly  
given a regu la r  appoin tm ent ahead 
of Fields and Moskowitz. This 
caused criticism from  m any  sources, 
including m em bers of the B oard  of 
Education.

Fields has been holding a $4,500 
job as high school teacher of eco
nomics in evening schools. He is .49 
and is a ve te ran  of 30 y ears  in the 
school system.

Teachers to Go?
School officials last week  w ere  

brooding over a new  problem : the  
unexpected  large decline in the  n u m 
ber of students enrolled  fo r th is  
y e a r ’s term. The decline of 37,319 is 
a record  one, m uch  la rg e r  th an  had  
been anticipated. Every  b ra n ch  of 
the  school system showed declines, 
except the vocational schools, bu t 
even th ere  the  increase was not as 
big as had been anticipated. The 
problem, arising ou t of the  reduced  
enrollment, is the  dem ands th a t  will 
p robably  be made by the  Budget 
Director and th e  Board of E stim ate  
tha t  a corresponding n u m b er  of 
teaching jobs be  elim inated. So far, 
officials have been able to avoid the  
layoff of any reg u la r  teachers, b u t  
they know from  past experience  tha t  
the ha rd -pressed  fiscal authorit ies  
are  always looking around  for places 
to save money. Thus, some teachers  
m ay have to go before long.

Saturdays Out
Board of Education adm in istra tive  

employees have a rr ived  a t  a com 
prom ise w ith  the B oard’s committee, 
on the  m atte r  of S a tu rday  work. 
The employees asked for a five-day 
week with full dele tion of th ree  
hours’ requ ired  w ork on Saturdays, 
bu t finally agreed to a five-day w eek  
with the  th ree  Sa tu rday  hours 
worked in during  the  week.

The Committee, under  th e  d irec 

tion of E llsw orth  Buck, s ta ted  the  
p lan  has no t y e t  oeen accepted 
finally by the  Board, b u t  will p ro b 
ably  be in the  n e a r  fu tu re .

T he ru l ing  will not apply to those 
bu reau s  whose Sa tu rday  w ork  the 
Com missioner considers necessary.

those tanks and a irp lanes—mold 
them  in their  vital years. We t ra in  
not only those engaged in  defense 
work, bu t those behind th e  defend 
ers, the  ve ry  being of the  nation. 
M odern w ars  a re  w ars  of dem ora li 
zation of nations, of the  en tire  peo 
ple of nations. Our ta.sk is to p r e 
ven t  demori^ization; ours is the  
most v ita l task. The em ergency  de
fense p rog ram  m ust be  in addition  
to the  continuous educational p ro c 
ess, not substitu ted  for it. The 
times call for sacrifice, fo r  added 
burdens, not substitution of w ar 
w ork  for life work. Life m ust  go 
on, and education is the  core of life. 
The defense appropria tions a re  
necessary, but certain ly  no m ore 
necessary than  adequate  educational 
facilities for w ar and peace today, 
tom orrow  and in the  days beyond.

Teachers Union 
Discusses Program

A varied  program , w hich  included 
resolu tions opposing a ttem pts  to  cu r 
ta il  S ta te  aid to education  and re 
duce teachers’ salaries has been 
adopted  by th e  Teachers Uni8n. 
S ta ted  a spokesm an for the  Union: 
" I t  is our a im  to e lim inate  un em 
ploym ent to as g reat a degree  as 
possible from  the  field of teaching.”

The prob lem  of protec ting  the 
r igh ts  of conscripted teachers  and 
those enlisting in the  a rm y was also 
taken  up and the  group prom ised to 
devote full a tten tion  to this project.

O th e r  aims: R eduction in the  size 
of classes, full p rog ram  of child 
health  and welfare, p a ren t  education.

M e r i t  S y s t e m  

F o r  P r i n c i p a l s

T w enty  app lican ts  fo r  high school 
principa lsh ips in  N ew  Y ork City 
schools w ere  sub jec ted  to r ig id  tests 
fo r  th e ir  jobs last week. The  exam, 
inations rep resen ted  the  first time a 
modified m er i t  system  has been  u.sed 
in the  selection of principals .

The  candida tes  w e re  g iven  a series 
of tes ts  w h ich  las ted  for th ree  days,

T h ere  a re  e igh t $10,000 a y ea r  va. 
cancies w hich  will be filled as a re- 
su it  of these  exam s. Dr, Henry 
Levy, cha irm an  of the  B oard  of Ex. 
aminers, stressed  th e  fact th a t  the 
tests a re  a ttem pting  to get well- 
ro u n d ed  ind iv iduals  for th e  posts.

“We w a n t  m en—a m an who can 
re p rese n t  his school in the  com- 
m unity . A bove all, we a re  looking 
fo r dynam ic  character , fo r  m en  and 
wom en of action based  on an in. 
g ra ined  fam il ia r i ty  w ith  school prob- 
lems.”

P a r ts  of las t  w eek’s tests were 
based  on  th e  cand ida tes’ actua l per. 
fo rm anpe on the  job. T he  examiners 
took th e  candida tes to schools and 
w a tched  th em  while  they  talked to 
actua l classes. In  addition  to this, 
exam inations w ere  m ade  into each 
ind iv idua l’s com m unity  activities, the 
o rganizations to  w hich  he belongs, 
w hat civic w ork  he has done, and 
o ther factors.

Labor Leaders Charge Title 
Change Means Pay Cut

C o n s id e r a t i o n  o f a  p r o p o s e d  r e c l a s s i f i c a t i o n  o f C iv il  S e rv ic e  titles 

f o r  M a i n t e n a n c e  w o r k  w a s  p o s t p o n e d  f o r  tw o  w e e k s  b y  t h e  B o a rd  

o f  E s t im a te  l a s t  T h u r s d a y ,  fo l lo w in g  o p p o s i t io n  v o ic e d  b y  labor 

officia ls , -------------------------------------------------------- -

The reclassification r e s o l u t i o n  -r .i i  - u i  O 000
would create  t it les of Service  M an’s ' -CiiiSiWiea) Vj C I
Helper, G rade 2; Service Man, G rade 
3, and Service Man, G rade  4, w ith  
specialties in s truc tura l,  mechanical, 
h ighw ay and power.

The titles and ra tes  of pay set fo r th  
in the  resolution are:

Service M an’s Helper, G rade  2, 
w ith  appropria te  specialties, $1,500, 
$1,620, and $1,740.

Service  Man, G rade  3, w ith  ap 
propria te  specialties, $1,860 to $2,340 
inclusive.

Service Man, G rade 4, w ith  appro 
p r ia te  specialties, $2,100 to $2,640 in 
clusive,

Lyons Testifies
Thom as J. Lyons, p res iden t  of the 

New York Sta te  F ederation  of L a 
bor, and Floyd Stickels, organizers 
fo r  the  AFL, asked th a t  the  Board 
of Estim ate  defer action on th e  r e 
classification un til  they  had  tim e to 
s tudy its effects. Stickels also 
charged  th a t  the  resolution appeared  
to be a "sub terfuge  to avoid section 
220 of the  S ta te  labor law  requ ir ing  
the  paym en t of the  prevailing  ra te  of 
pay.”

Names on Petition
Eligibles on the  Social Investigator 

list las t  w eek  began c irculation  of a 
pe tit ion  p ro tes ting  th e  re ten tion  of 
115 v e te ran s  in  th e  D epartm en t of 
W elfare. By last w eek-end, the 
eligibles h ad  obtained  2,000 names 
and  hope to add an o th e r  8,000 this 
week.

The  petition, in  part,  declares:
“W e p ro tes t  th e  a rb i t r a ry  action 

of th e  M ayor and  th e  B oard  of 
Estim ate  in  f lagrantly  disregarding 
the  r igh ts  of Social Investigator 
eligibles on th e  list duly  prom ul
gated by  th e  M unicipal Civil Service 
Commission a f te r  open competitive 
exam ination , and  in  a ttem pting  to 
re ta in  in  th e i r  positions 115 pro
visional em ployees in  th e  Depart
m en t  of W elfare  despite  th e ir  failure 
to pass tw o such open competitive 
exam inations and  thus depriving 
persons on th e  eligible list of posi
tions to w hich  they  a re  ju s t ly  and 
legally  entit led .”

B uy T he LEA DER every  Tuesday

F i r e m a n  P h y s i c a l  T e s t
(Continued from  page 3) I

various tests will decide passing 
m arks  to be set on the final exam.

Swimming
One im portan t  innovation will be 

the sw im m ing requ irem ent.  I t  is 
P rof, W all’s belief, w hich  he backs 
up w ith  good argum ent, th a t  every 
m an  w earing  a New York  City u n i 
form  ought to know how to swim. 
While the  Civil Service Commis
sion has not ye t authorized  such a 
req u irem en t on the  exam, it is 
know n tha t  the  Commissioners are  
not unrecep tive  to the  idea. A rapid  
roundup  of opinion by The L eader 
indicates th a t  a sw im m ing re q u ire 
m en t in all likelihood will m eet 
w ith  strong public  approval.

Again, it is not possible to say at 
this point ju st  w h a t  the  sw imming 
qualifications will be— w hether  a 
candidate  will have  to  swim a given 
distance w ith in  a given time-limit, 
or m ere ly  show th a t  he  can stay 
above w ater . I t  is, however, h ighly 
advisable for every prospect for a 
F irem an ’s job to learn  how to get 
a round in w ater , if he can’t  do so 
a lready. And because one doesn’t 
become a good sw im m er in  a day, 
it would be wise for evei’y n on 
sw im m er in terested  in the  F irem an  
exam  to begin his sw im m ing in 
s truction  immediately .

A n o th e r  h int: T h ere  m ay be 
mile-long ru n  to tes t  endurance, or 
th ere  m ay be sh o r te r  ru n  w ith  the 
candida te  carry ing  h eavy  bells.

A nd  m ore  advice: Prof, Wall sug
gests th a t  p rospective  candidates be
gin th e i r  t ra in in g  w ith  genera l body 
build ing exercises—chinning the  bar, 
deep breath ing, pedaling  w ith  the 
legs w hile  ly ing  on the  back, and 
so forth .

I n  succeeding issues, The Leader 
w ill carry  fu l l  instructions fo r  body 
building exercises, and w h e n  the de
tails o f  the  test are finally worked  
out, candidates w ill  find specific help 
fo r  each part o f  the  test  in  these 
pages. Follow The  Leader regularly  
fo r  in form ation  on the  progress of 
the  F irem an  exam .

M a u r i c e  H o e n i g
Optometrist 

Eyes Examined ScientiiicallY
2313 7 th  A v e .  O p en  U n t i l  8 P.M.
n<‘t. 135th - iSflth Sts,
AUilubon .S-7810 FBI. to 6:30 P.»I
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50 Is Tops
The B oard  of E ducation  las t  week 

adopted a n e w  b y - law  w hich  sets 
the age l im it  fo r  com m unity  center, 
and vaca tion  p lay g ro u n d  teach ers  at 
50 years. T he  new  ru le  w ill  no t go 
into effect u n t i l  A ugust 1, 1941. The 
by-law  was adopted  despite  p ro tes ts  
from th e  Jo in t  C om m ittee  of T each 
ers O rganizations w ho opposed the  
lim itations p laced on ten u re  of 
“faithful, experienced  instructors .”

Schools to Aid 
In Draft

W hen reg is tra t io n  day comes, N ew  
Y ork C ity ’s teachers  w ill  be  used to 
reg is te r  all m en  b e tw een  th e  ages of 
21 and 35. The  m ajo r i ty  of th e  c ity ’s
1,000 schools will also be  used for 
the work.

All school ch ild ren  in  th e  city will 
be  given a holiday  so th a t  th e  teach 
ers will b€ free  fo r  th e  reg is tra tion  
job.

In Service Courses
T he following additional courses, 

for in-service  c red it  only, w ill  be 
given du ring  th e  p resen t  term :

1. Methods of T each ing  A r i th 
metic  fo r  Slow L ea rn ers  in  G rades 
lA  th ro u g h  3B—Miss K a te  P. Bis- 
choff. Room  314, Ju n io r  High School 
136, 136th S tre e t  and  Edgecom be 
Avenue, M anhattan ,  on W ednesdays 
beginning S ep tem ber  25 from  4:10 to 
5:50 p.m.

2. A r ts  an d  C rafts in  th e  A ctiv ity  
P ro g ra m  by  Mr. Michael D an k  in 
the  Shop of Pub lic  School 5, 122 
T illary  S treet,  Brooklyn, N. Y., on 
Mondays beginning O ctober 7 f rom  
4:10 to 5:50 p.m.

No Exam Dope 
Until Oct. 10

Prospective  teachers  a re  asked to 
hold off on requests  fo r  inform ation  
and applications un til  O ctober 10, 
the  da te  on which the  exam inations 
will be finally scheduled  and  full 
da ta  on them  prepared . C hairm an  
H en ry  L evy  of th e  B oard  of E x am 
iners m ade this reques t from  his 
B oard’s office a t  110 Livingston 
S treet,  Brooklyn.

Exam s to be  he ld  include those 
for te ach er- in - tra in in g  and reg u la r  
h igh  school and  ju n io r  h igh  school 
licenses.

M e r i t  M e n
(Continued from  page 8) 

m e m b e r s  o f  t h e  p o l ic e  o r  f i re  d e 
p a r t m e n t s .  Y e t  p o s t a l  w o r k e r s  
c o m e  in  d a i ly  c o n t a c t  w i t h  t h e  
p u b l ic ,  a r e  i n t i m a t e l y  a s s o c i a t e d  
w i th  a lm o s t  a l l  m e n  a n d  w o m e n  
in  t h e i r  d a i ly  a f f a i r s . ”

H o w  w e ll  G o l d m a n  s u c c e e d e d  
In  b o t h  h i s  e n d e a v o r s  is o b v io u s .  
T h e  p o s t a l  s e rv ic e  is  to p s .  N o t 
e v e n  a  w a r ,  w i t h  i t s  a d d e d  s t r a i n  

;o n  t h e  d e p a r t m e n t ,  c o u ld  c i r c u m 
v e n t  t h e  s m o o t h  h a n d l i n g  of 
m a i l s .  A n d  t h e  p r e s t ig e  o f  p o s ta l  
w o r k e r s  w i t h  t h e  p u b l ic  h a s  
n e v e r  b e e n  h i g h e r  t h a n  i t  is  t o 
d a y .

Reforms
W it h i n  t h e  d e p a r t m e n t  t h e  

P o s t m a s t e r  i n s t i t u t e d  a  n u m b e r  
o f  r e f o r m s .  I n  t h e  f i r s t  p la c e ,  h e  
m a d e  h im s e l f  a v a i l a b l e — a n d  r e 
m a i n s  so— to  t h e  i d e a s  o r  c o m 
p l a i n t s  o f  e v e n  t h e  lo w l ie s t  w o r k -

Picture Book Teaches 
Children to Save

Elephants , pigs, dogs, seals, cows 
and little  gnom e-like  men, p r in ted  
in fou r colors, i l lu s tra te  the  pages of 
“My Ow n Savings Book,” a n ew  k ind  
of saving device  fo r  ch ildren , w hich  
the  C en tra l  Savings B ank  s ta r ted  
d is tr ibu ting  th is  week, according to 
Jo h n  O. D ornbusch, Assis tant Vice 
P resident. T he  books a re  available  
a t  bo th  offices of th e  bank, 14th 
S tree t  at 4th A venue  and  73rd S tree t  
a t  B roadway, Mr. D ornbusch  said, 
and a nom inal ch arg e  of 15c w ill  be 
m ade fo r  each  copy. T h e  te n  pages 
of heavy  ca rd b o a rd  c a r ry  a ru n n in g  
story  in rh y m e  te ll ing  how  to fit 
coins into the  page openings p ro 
v ided fo r  them . A ltogether, th e  
book holds $2.00 snugly  so th e  coins 
will n o t  be  lost.

Buy The LEADER every Tuesday

H a v e  Y o u  

H e a r d  

A b o u t  

T h e  N e w  

M u t u a l  

O p t i c a l  i p  

P l a n  •

See Page 20

AGILE POUCEWOMEN

on the eligible list are on the hunt for jobs. They now  

have a  champion in Assem blym an Glancy, who promises 
to tell Governor Lehman of the need  for more police of 

both sexes.

±ln t h e  h u g e  t u H k  o f  c a r l n *  f o r  ,  
# d r e n  e v H c i m t e d  f r o m  w a r  a o n e s «

• a b r o a d  I n  o n e  of t l i e n e  w a y s :  A
By Offering a Home for * n *  
Evacuated Child I

A f f i d a v i t s  m a y  b e  s e c u r e d  a n d *  
s i g n e d  o r  m o r e  i n f o r m a t i o n  o b -  f  

#  t a l n e d  a t  t h e  C h i l d  C a r e  D 1 - #
A v i s i o n ,  5 t h  F l o o r ,  2 1 5  F o u r t h  A v e .  k
i B y  Volunteering Clerical Services A
■  Stenographers, typists, clerlcalH
■  w o r k e r s  o f  a l l  k i n d s  w i l l i n g  t o B  
W v o l u n t e e r  p a r t  t i m e  s h o u l d  f l -Ro 'y  "  
A  t o  V o l u n t e e r  B u r e a u ,  R o o m  1 9 0 4 ,  ^  
T  2 1 5  F o u r t h  A v e . ,  1 0  t o  6, o r  t e l e - T
A  p h o n e  AL, .  4 - 5 1 6 6 .  A
■ B y  Helping the Finance C om 'B  
Im it te e  Raise I
W t h e  M e t r o p o l i t a n  N e w  Y o r k  q u o t a  W

,500,000 1
O f f e r s  o f  a s s i s t a n c e  w i l l  b e  w e l -  4 
c o r n e d  b y  t h e  F i n a n c e  C o m m i t - 1  
t e e  f o r  G r e a t e r  N e w  Y o r k ,  a t  5 7  ■  
A V l l l i a m  S t r e e t .  ■

MARSHALL FIELD, P re s id e n t!
^UNITED STATES COMMIT^J 

fo r  th e  CARE 
EUROPEAN CHILDREN

A s s i s t a n t  T r a i n  D i s p a t c l i e r s  

A s k  S a i a r y  A d j u s t m e n t s
L a s t  w e e k  t h e  F e d e r a t i o n  o f  M u n ic ip a l  E m p lo y e e s  r e q u e s t e d  a  

c o n f e r e n c e  w i t h  J o h n  D e la n e y ,  B o a r d  o f T r a n s p o r t a t i o n  C o m m is 
s io n e r ,  t o  i r o n  o u t  g r i e v a n c e s  o f  A s s i s t a n t  T r a i n  D i s p a t c h e r s  o n  t h e  
I n d e p e n d e n t  D iv is io n  o f  t h e  N e w  Y o r k  t r a n s i t  s y s te m .

In  a le t te r  to  Delaney, H e n ry -f -------------------------------:--------------------------
Feinstein , p res iden t  of the  F e d e ra 
tion, stated: "On A pri l  23, 1937, th e  
da te  of th e  genera l increase  in  pay 
on th e  Independen t  Subw ay System, 
the  Assistant T ra in  D ispatchers r e 
ceived an  increase  of 8c an  hour, 
tha t  is, from  67c to 75c. This in 
crease com pared un fav o rab ly  w ith  
o ther increases given. F o r  instance, 
C onductors’ ra te  was increased  from  
50c-60c to 65c-75c—a flat increase  of 
15c an hour.” '

Feinste in ’s le t te r  cites num erous 
o ther  such instances, and  requests  
th a t  Assistant T ra in  D ispatchers be 
assigned as Y a rd m as te r  C lerks in 
p reference  to Conductors who hold 
such jobs.

6 ,0 0 0  S t i l l  t o  T a k e  

C o o r d i n a t i o n  T e s t
Only 6,000 m en  rem ain  to take  the  

coordination p a r t  of th e  San ita tion  
test and the complete exam in ing  job 
will be finished by O ctober 15, of
ficials of the  M unicipal Civil Service 
Commission declared  th is  week. As 
soon as the physical exam s a re  fin
ished, the  Commission’s statistical 
staff w ill begin th e  final job  of com 
puting  scores to de te rm ine  th e  s tand 
ing of the  7,500-odd m en  w ho will 
m ake the  eligible list.

Officials of the  Commission have 
said repea ted ly  th a t  th e  list w ill be 
published before the  end of the  year, 
possibly late  in Novem ber. I t  is e x 
pected  th a t  the  pass m ark  on the  test 
will be  n ea r  83 percen t.

Fire Eligibles Make 
Plans to Get Jobs

Last F riday, the  F ire  Eligibles As
sociation m et to fo rm ula te  p lans r e 
volving a round  the  p rob lem  of se
cu ring  the  m axim um  n u m b er  of jobs 
before  the  list expires in December, 
1941. The m en  agreed to petition  
the  Civil Service  Commission for 
w h a tev e r  ap p ro p ria te  postions m ay 
become available  du ring  th e  life of 
the  list. The executive  board  was 
em pow ered  to fo rm ula te  m eans for 
securing  520 jobs available  in the  
budget.

Meanwhile, it becam e know n tha t  
legal action has been s ta rted  to de 
p rive  the  F ire  eligibles of the  Sub 
w ay Conductor jobs which Pau l  K e rn  
wishes to give them. Secre ta ry  J.  J. 
Nicols said the  Association would 
fight any such endeavor.

Kern Moves
Last week, P au l  J. K e rn  subm itted  

to m em bers of th e  City Council a 
sheaf of sta tem ents  by various p ro m 
inen t indiv iduals and organizations 
pra is ing  the  w ork  of New Y ork C ity ’s 
Civil Service  Commission. This was 
the  la test  step in th e  sm oldering be
tw een  K ern  and the  Cguncil Com
m ittee  investigating the  Commission, 
headed by A1 Smith, Jr. ,  and d irected 
by Emil Ellis. K e rn ’s b rochure  listed 
31, cities and foreign nations which 
had  come to th e  Commission for aid 
in solving Civil Service problems.

Your move, Mr. Ellis.

e r .  H e  f r e q u e n t l y  g iv es  u p  eve
n in g s  a n d  w e e k - e n d s  to  b e  w i t h  
t h e  e m p lo y e e  o r g a n iz a t i o n s ,  o f  
w h ic h  t h e r e  a r e  s e v e n te e n .

H e  h a s  e s t a b l i s h e d  a  b a n d ,  a  
s y m p h o n y  o r c h e s t r a ,  a  g lee  c lu b ,  
a  c a m e r a  c lu b ,  b a s k e tb a l l  a n d  
b a s e b a l l  c lu b s .  D e p a r t m e n t  w o r k 
e r s  a r e  e n t i t l e d  to  h o s p i t a l i z a t i o n  
a n d  a  v a r ie t y  o f  o t h e r  b e n e f i t s .  
T h e  p o s t a l  C o m m u n i t y  C h e s t  n o t  
o n ly  f i n a n c e s  a c t i v i t i e s  w i t h in  
t h e  d e p a r t m e n t ,  b u t  c o n t r i b u t e s  
$10,000 a  y e a r  to  t h e  N ew  Y o rk  
F u n d ,  $3,000 to  t h e  R e d  C ro ss ,  
$1,000 to  t h e  U n i t e d  H o s p i t a l  
D r iv e ,  a n d  h a s  i n v e s t m e n t s  w o r t h  
$35,000! T h e  w o r k e r s  c a l l  i t  t h e  
A lb e r t  G o l d m a n  C o m m u n i t y  
C h e s t .

T h e  m a n  w h o  is t h e  d y n a m o  
b e h in d  a l l  t h e s e  a c t i v i t i e s  s a y s  
s im p ly :  «

“ I  e n jo y  b e in g  w i t h  p e o p le .  I  
e n jo y  l i f e . ”

R a m s p e c k  B i l l
(Continued from  Page 6)

a re  25,000 employees paid  from  
W PA funds b u t  who w ork  in T reas 
u ry , A gricu ltu re ,  In terio r ,  A gricu l
tu re ,  W ar, Navy,

F edera l  B ureau  of Investigation 
employees, excep t f ingerprin t classi
fiers, a re  also b a r red  from  being 
b ro u g h t ,u n d er  Civil Service  by an 
ap p ro p ria t io n  r id e r  and  the  same 
th ing  applies  to N ationa l Youth A d 
m inistra tion .

A score of am endm ents  w ere  hung 
onto the  bill in the  Senate, the m ain 
ones being:

To req u ire  th e  Civil Service C om 
mission to use f ingerprin ts instead of 
pho tographs  in identify ing  app li 
cants. Negro organizations requested  
th is am endm ent.

Non-Competitive Tests
To lim it to one the  n u m b er  of 

non-com petit ive  tests th a t  can be 
given an  em ployee affected by the 
bill. I t  is estim ated  th a t  25 percen t 
will flunk th e  non-com petitive  test 
and  they  w ill  have  to be replaced 
w ith in  six m onths.

To p re v en t  d iscrim ination  against 
an  em ployee because he d id n ’t g ra d 
u a te  from  a certa in  school or doesn’t 
belong to cer ta in  societies. The 
am en d m en t was a im ed  at H arv ard  
L aw  School whose g raduates  are  r e 
po rted  to be  given job  preference.

To give 9,000 tem p o ra ry  Census 
employees h e re  a fu ll  Civil Service 
sta tus w hich  would p e rm it  them  to 
t ran s fe r  to na tional defense jobs.

The effective date  was set a t April  
15, 1941, b u t  th is am en d m en t is ex 
pected  to be knocked  ou t in con
fe rence  as th e  bill would  become 
effective on approval.

Amendments Killed
Killed  was the  K eller-N ichols 

am endm ents  w hich  would  have d e 
n ied  New Yorkers  and  o ther re si 
dents f rom  over quota  states bene 
fits of th e  b ill  un til  all sta tes had  
th e ir  full quota  of Civil Service em 
ployees in the  District.

Also knocked ou t was ano ther  
am en d m en t w hich  w ould  have com 
pelled  com petitive  exam s to be 
taken  by the  affected employes. 
This am en d m en t had  th e  effect of 
k illing the  bill because from 70 to 
80 pe rcen t  of th e  employees would 
have  been displaced u n d e r  it.

C erta in  to be b rough t under Civil 
Service  by the  bill a re  employees a t  
Pub lic  W orks A dm inistra tion , F e d 
era l Housing A dm inistra tion , Home 
O w ners Loan  Corporation, Recon
s truc tion  F inance  Corporation, L i 
b ra ry  of Congress, A gricu ltu re  Ad-

' ju s tm en t A dm inis tra tion  and some 
, em ployees in each and  every  agency 
of the  Governm ent, 

i M eantime, the  Reed C om m ittee  
; was to m eet in W ashington th is w eek  

and  reports  sire th a t  it will recom - 
: m end to the  P re s id e n t  tha t  law yers ,
 ̂ scientists, G-Men, adm in istra to rs ,  
and o th er  professional and techn i-  

. cal personnel be b rough t u n d e r  Civil 
Service. The com m ittee  is headed  

; by Jus tice  S tan ley  Reed of the  Su- 
, p rem e  Court. It has been s tudy ing  
i Civil Service  re fo rm  for a y e a r  and  
: a half.

j Most likely the  conference  com 
m ittee  will s tr ike  out the  exem ption  

■ for deputy  collectors since the  Sen- 
: a te  voted only 36 to 30 fo r th e  

am endm ent.

U. s. Workers 
Asked for Funds ^

In  the  m ail of m any  an A g ricu l 
tu re  employee last w eek  w ere  le t te rs  
from  the  N ational C om m ittee  for 
A gricu ltu re  asking for a “generous 
m oney con tr ibu tion” to sup p o rt  th e  
election of P re s id en t  Roosevelt and 
H enry  Wallace. T he le t te rs  a re  
signed by Eugene B. Casey, secre- 
ta ry - t rea su re r ,  who fo rm erly  was an  
official of th e  F a rm  C red it  A dm in is 
tration .

The  question has been asked if it is 
against the  Hatch  Act to solicit c am 
paign funds from  F ed e ra l  employees.
I t  would  be a Hatf-h Aot v io la tion  
for a federa l p nployee to solicit 
cam paign fund i ,  b u t  it  isn ’t against 
any law for a politica l o rgan ization  
to ask  F ed e ra l  employees to con
tr ibu te . And F ed era l  employees a re  
free to donate  funds to political 
parties  so long as it is done vo lun 
tarily.

Action on List 
Of J r . Exam iners

Action on the  Ju n io r  E x am in er  of 
S ta te  E xpend itu res  list cam e f ro m , 
an  unexpected  source  last week, 
w hen  n u m b er  29 was appoin ted  to 
the  A lbany office of the  Public  
W orks D epartm en t.  He is Jam es  A. 
McCallen, 35 Jam es  Street,  G reen  
Island, whose ra tin g  was 82.84. He 
will w ork  in the  B u reau  of A d m in 
istration.

Six to eight appoin tm ents  are  ex 
pected this week in the  S ta te  In su r 
ance Fund, and several on N ovem 
ber 1.
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S e a l e d  p r o p o s i i l s  f o r  S e w e r s  a n d  W a t e r  
Li i>eN a t  G r e e n  H a v e n  P r i s o n ,  T o w n  o f  
l i e e k m u n .  D u t c h e s s  C o u n t y ,  N e w  Y o r k ,  
w i l l  b e  r e c e i v e d  a t  t h e  o f f i c e  o f  t h e  i J e -  
p a r t m e n t  o f  G o r r e c t l o n .  S t a t e  O f f i c e  
B u i l d l n i ; ,  A l b a n y ,  N e w  Y o r k ,  u n t i l  1!:30 
P .  M . ,  K a . s t e r n  . S t a n d a r d  T i m e ,  T u e s d a y ,  
O c t o b e r  22 ,  1 9 4 0 ,  w h e n  t h e y  w i l l  b e
p u b l i c l y  o p e n e d  a n d  r e a d .  I ’r o p o s a l s  
s h a l l  b e  e n d o r s e d  o n  t h e  e n v e l o p e ,  ‘T r o -  
p o s a l  f o r  . S e w e r s  a n d  W a t e r  I . l n e s  a t  
G r e e n  H a v e n  P r i s o n ,  T o w n  o f  U e e k i u a n ,  
D u t c h e s s  C o u n t y .  N e w  Y ' o r k , "  a n d  a d 
d r e s s e d  t o  t h e  D e p a r t m e n t  o f  C o r r e c t i o n ,  
S t a t e  O f f i c e  H u i l d i n > j ,  A l b a n y ,  N e w  Y o r k ,  
a n d  s h a l l  b e  u c c o n i p a n i e d  b y  a  d e p o s i t  
c o n s i s t i n g  o f  a  c e r t i f i e d  c h e c k  d r a w n  
u p o n  s o m e  l e g a l l y  i n c o r p o r a t e d  b a n k  i n  
t h i s  S t a t e ,  a n d  m a d e  p a y a b l e  a t  s i p h f  
t o  t h e  S t a t e  o f  N e w  Y o r k ,  D i v i s i o n  o f  
t i i e  T r e a s u r y ,  o r  m o n e y ,  f o r  n o t  les .s  
t h a n  f i v e  p e r  c e n t  ( 5 ® i )  o f  t h e  a m o u n t  
o f  t h e  p r o p o s a l .  T h e  c o n t r a c t o r  t o  
w h o m  a w a r d  i s  m a d e  w i l l  b e  r e q u i r e d  t o  
f u r n i s h  f o r  t h e  f a i t h f u l  p e r f o r m a n c e  o f  
t h e  w o r k  a  s u r e t y  b o n d  i n  t h e  s u m  o f  
o n e  h u n d r e d  p e r  c e n t  ( l O O f i )  o f  t h e  
a m o u n t  o f  t h e  c o n t r a c t  a n d  a  l a b o r  a n d  
m a t e r i a l  b o n d  I n  t h e  s u m  o f  o n e  h u n d r e d  
per c e n t  ( 100% )  o f  t h e  a m o u n t  o f  t h e

c o n t r a c t .  T h e  r l K h t  I s  r e s e r v e d  t o  r e 
j e c t  a n y  a n d  a l l  b id . s .  I ’ l a n s  a n d  s p e c i -  
t i c a t i o n s  f o r  t l i i s  c o n t r a c t  m a y  b e  e . \ a m -  
ine<l  a t  t h e  o f f i c e  o f  t h e  D e i i a r t m e n t  o f  
C o r r e c t i o n ,  . S t a t e  O f f i c e  H u l l d i n K ,  A l b a n y ,  
. \ .  V . ;  a t  t h e  o f f i c e  o f  t h e  « ' h i e f  K n -  
K l n e e r .  D e p a r t m e n t  o f ,  I ’uVi l ic W o r i i s ,  
D i v i s i i m  o f  K n K i n e e r i n i f .  S t a t e  t ) f f l c e  
H u i l d i n t f ,  A l b . T n y ,  .V, Y . ; a t  t h e  o f f i c e  
o f  t t i e  D i s t r i c t  E n g i n e e r ,  D e p a r t m e n t  o f  
P u b l i c  W o r k s ,  P i c a . s a n t  V a l l e y  K o a d ,  
P o u R h k e e p s i e ,  N ,  Y. ,  a n d  a t  t h e  o f f i c e  o f  
t h e  D e p a r t m e n t  o f  P u i i l l c  W o r k s ,  !(0 
C e n t r e  . S t r e e t ,  .N'ew Y o r k ,  N .  V.  P l a n s  
f o r  t i l l s  c o n t r a c t  w i l l  b e  f u r n i s h e d  bV l l i «  
c H i K F  e . \ < ; i n i : k u , D U P A H T . N I K . N ’ T  o f  
P l I M I . l C  W O R K S ,  D I V I S I O N ’ O F  E . V -  
( : i . \ ’ E K I l I N < J ,  S T A T K  O F F I C E  M I I I . D -  
I N G ,  A M I A N Y ,  N E W  Y O U K ,  u p o n  p a y 
m e n t  o f  1 3 . 5 0 .  R e f u n d ,  i n  f u l l ,  w i l l  b e  
m a d e  f o r  t h e  r e t u r n  i n  K o o d  c n n < l l t l o n ,  
b y  t h e  b i d d e r s ,  o f  o n e  s e t  o f  p l a n s  a n d  
s p e c U l c a t t o n . s ,  w i t h i n  30  d a y s  o f  a w a r d  
o f  c o n t r a c t .  F o r  t h e  r e t u r n  o f  s e t s  o f  
p l a n s  a n d  s p e c i f i c a t i o n s  f o r  o t h e r  t h a n  
i i l d d e r s ,  r e f u n d  o f  60  p e r  c e n t  o f  t h t j  
d e p o s i t  w i l l  b o  m a d e  u p o n  t h e  r e t u r n .  In  
K o o d  c o n d i t i o n ,  o f  s e t s  w i t h i n  30  d a y s  
o f  t h e  a w a r d  o f  t h e  c o n t r a c t  o r  t h e  r e 
j e c t i o n  o f  b i d s .  T h e  e s t i m a t e d  c o s t  o f  
t h i s  p r o j e c t  i s  $ 2 1 1 , 6 0 0 , 0 0 .  

D E P A R T . M E N T  O F  C O R U E C T I O N ,
J O H N  A .  L Y ’O N S ,  C o m m i s s i o n e r .  

D a t e d :  S e p t .  27 ,  1 9 4 0 .
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I’l a l p  M a k p r ...............................................
U a i l i i i  .Moiiil i irl i iK: ( J f f i c e r ..........................
I l ni l l d. ' Jundp 'I’P c h n l c l a n .............
K c l i a l i i l l l  a t i i i n  .S pp ci a l l . s t  f o r

a i l v  I l a m l i c a i i p p d ....................................
K t ' h i i M l i t a l i d n  S p e c l a l i . s t  f o r  T u b f v -

C l l l d l l S  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
I l p l i M h i l i t a l i d u  Sp ec ta l i . Kl  f o r  D p n f

a n i l  M a n l  o f  H e a r l n t f ..........................
S h i n w r l n h t  ...........................................................
' r d d l i n a k i T  u n i t  ( l a u K P  l >e .s lKr .Pr ------
' r n . i l n i ; \ k i ‘ r  ( . M o n n \ i ) U l l i t ............................
' I ' o o l n i a k P r  ( t ) r i l n a n c ( >  D p p a n  n u > n l ) .

Vlsu-

Technical Engineering 
Civil Service Preparation 

NEW  C L A SSES

ASST ENGINEER, BWS
FREE LECTUHES

T uesday  and T h u rsd a y  a t  8 P.M.

. I i i n t o r  K i i K r i n p c r  

r i i i n i l M T s ,  I ' M i ' c t r l j i i u i .  S t i i H o i i n r y  

t i i i i l  lOnKlntMM- l . l c c i i s e n

M a n h a t t a n  T e c h n ic a l  I n s t i t u t e
IH : ; ;  U r o a d w a y  (.‘i lMU) « ' l r .  5 -T8r>;

BE PREPARED!
For the Many Positions 
Oper-ing in Finger Printing

N .  Y .  S C H O O L
or

F I N G E R  P R I N T S
i . i t  i ;.n s i ; d  u v  t m k  s t a t k  

M .  K.  l l . V M I I . T O N ,  D i l i .

22-26 E. 8th St., N. Y. C.
I*ii,v X ( l a t wi ps  N u » v  Korinliin

Phone, G R am ercy 7-1268

C i t y  T e s t s
Asphalt Worker

(competit ive)

This is an  am ended  notice. 
Salary: $G.72 to $7.50 a day. The 
eligible list will be u.sed for 
appropria te  po.sitions in low er 
grade.s. According to the Com- 
mis.sion, "many appo in tm en ts” 
will be made during  the  life of 
the li.st. Age limit: 45. File  by 
October 15. Fee, $2.

Duties
To work in an asphalt gang and  

do w ha tever work  may be as 
signed .such as cutting  ou t patch, 
.shovelling, raking, tam ping and 
smoothing.

Requirements
One y ear  of experience  in a s 

phalt  work  with a recognized 
concern engaged in asphalt  p a v 
ing prior to the date of the  p ra c 
tical test which will be ad m in is 
tered  not ear lie r  than  M arch 15.

Weierhts
Written, 20; practical, 60; ph y si 

cal, 20.

AssiHtuiit Director 
(Bureiui of Laboratories)

(competit ive)
Salary: $4,500. The eligible li.st 

may be used for ap propria te  posi
tions in the lower grades. Fee, 
$4. File by October 21.

Duties
To a.ssist th e  d irec tor in the 

executive  supervision of one of 
the  divisions of the B ureau  of 
L aboratories of the  Health  D e 
partm ent.

Requirements
M.D. degree or degree in bac 

teriology; five y ears  of sa tisfac 
tory experience in bacteriological 
laboratory .

Weights
Technical-oral, 50; train ing, ex 

perience  and personal qualifica
tions, 50.

Dentist (Part Time)
(competit ive)

Salary: $5 pe r session for some 
200 days or m ore a .year. The 
e ligible list may be used fo r a p 
p ropria te  positions in th e  low er 
grade. C andidates a re  appoin ted  
for a five-year period. Fee, $1. 
File by October 21.

Duties
To exam ine and  diagnose dental 

conditions and to care  for th e  
dental needs of school ch ildren  o r  
of adults in institutions; to p e r 
form  necessary operative  w ork  
and to five instruction in diet and  
nutrition .

Requirements
License to practice  den tis try  in 

the State of New York an d  at 
least two y ears ’ experience  in the  
practice  of dentistry .

Director of Public Assit^tanee
(competitive)

Salary: $G,000 and upw ard .
Vacancies: One in the  D ep a rtm en t 
of Welfare at $fi,2.50. Fee, $5. 
File by October 21.

Duties
U nder the  direction of the  com- 

mi.ssioner or his deputy, to  be r e 
sponsible for the adm in istra tion  
of the  Bureau of Public  Assist
ance and the coordination of its 
variou.s subdivisions, including 
the adm in istra tive  supervi.sion 
and train ing of an adm inistrative, 
piofe.ssional and facilitative staff 
of 8,000.

Requirements
A bachelor’s degree, and a 

ma.stei’s degree in public a d m in 
istration or social work  or eq u iv a 
lent tra in in '’. In addition six 
years  of satisfactory paid ad m in 
istrative  or p rivate  or public w el
fare experience of a character  
tending to qualify  cand ida te  for 
the perform ance of the  duties 
staled above.

Weigiits
Written. 30; training, experience  

and per.sonal qualifications, 70.

Junior Engineer 
(i^Iechanical), GradeS

(conipetitive)
The eligible list will be used for 

Mechanical Draftsm an. G rade  3; 
Junii>r Mechanical D raftsm an, 
Clrade 3; Mechanical D raftsm an  
(Heating and Ventila ting), G rade  
3; Ju n io r  Mechanical D raftsm an 
(Heating and Ventilating), G rade  
3; Mecl^anical D raftsm an (San i
ta ry ) .  Grade 3; Ju n io r  Mechanical 
D raftsm an (San ita ry).  G rade  3.

Salary; $2,1K0 to $3,120. Fee, 
$2. File by Novem ber 26.

Duties
U n d er  .supervision to  pe rfo rm  

e lem en ta ry  m echanical eng ineer
ing w ork  in the investigation or 
developm ent of m echanical engi
neer ing  projects, the design, lay 
out, construcfion, inspection, tes t 
ing, operation  or m ain tenance  of 
m echanical eng ineering  works or 
equ ipm ent for rap id  tran s it  r a i l 
roads, tunnels, movable bridges, 
etc.

Requirements
An engineering  degree received 

by June , 194T; or g raduation  from  
a four y e a r  day high school and 
eight y ea rs ’ .satisfactory practica l 
experience  in mechanical engi
neering; or a satisfactory eq u iv a 
lent. G enera l knowledge of the  
fundam en ta l  p rincip les of m e 
chanical engineering , of physics 
and m athem atics, and of th e  o r 
d in ary  sources of m echanical en 
g ineering  information.

Weights
W ritten. 80; train ing, ex p e r i 

ence and personal qualifications, 
20.

Medical Inspector, Grade 1 
(Ophthalmology)

(competitit)e)
Positions a re  pa rt- t im e. Salary; 

$5 pe r session of th ree  hours. 
Candidates will be appointed  for 
a five y e a r  term . Fee, $1. File 
by October 21.

Duties
To exam ine  the eyes of children  

or adults for m uscu lar  abntjrmal- 
ities, defects in color vision or 
o ther  o cu la r  pa thology and p re 
scribe eyeglasses or o ther  t r e a t 
m en t w hen  necessary.

Requirements 
An M.D. degree; in te rnsh ip  of 

not less than  one y ea r  in a gen 
e ra l  ho.spital w ith experience in 
in te rna l medicine. One year  of 

special in -patien t w o rk  in O phthe- 
mology as in te rne  or residen t in 
an accred ited  hospital. Two years  
experience  in an accredited  hos
p ita l eye clinic giving re frac tive  
w ork  and experience  with eye 
pathology.

Weights
W ritten . 50; training, ex p er i 

ence and personal qualifications. 
50.

Pathologit^t 
(Orange County)

The li.st from tliis exam  will be 
used to nil vacancies outside New 
York City only. Tlie exam  is 
open to any residen t of New York 
State. Salary: $1,800 w ith  m ain 
tenance. Fee, $1. File by Oc
tober 21.

Duties
To be in charge  of pathological 

w ork  in the  hospital w here  e m 
ployed; pe rfo rm  exam inations and 
conduct research  w ork in p a th o l 
ogy. bacteriology, serology, and 
pathological chemistry.

Requirements
Graduation  from m edical school 

and  one y e a r ’s general internship. 
In addition, candidates m ust have 
had  six m onths’ pathological in 
ternsh ip  and two y ears  w ork  in a 
pathological laboratory; or  the  
equivalent. Candidates m ust have 
pe rfo rm ed  50 autopsies.

Weights
W ritten. 30; training, e x p eri 

ence and per.sonal qualifications, 
30; practical. 40.

Physio-Thcrapy Technician 
( W omen )

Salary: $1,200 to $1,800. The 
eligible list m ay  be used for a p 
p ro p ria te  positions in the  lower 
grades. Fee. $1. File by Oc
tober  21.

Duties
To give the trea tm en ts  covered 

by all branches of physio-therapy. 
e 1 e ctro therapy . hydro  - therapy, 
p iioto-therapy, therapeu tic  e x e r 
cise, massage, etc.

Requirements
G raduation  from  a nursing 

school and  completion of a one- 
year  course iti Physio-therapy  
technique or two y ea rs ’ ex p er i 
ence as a Phys io-therapy  techn i 
cian, one of which must have 
been in an approved  hospital, or 
g raduation  from  an accredited 
school of physical education ^nd 
completion of a one-year course 
fo r Physio-therapy  technicians.

Weights 
W ritten, 60; experience, 40.

Jffow to Apply for a Test
For Citjr Jobs: Obtain »pplic»tions at 98 Duane Street, N ew  York 

CHy, (9 a.m. to 4 p.m.), or write to the Application Bureau of the 
Municipal Civil Service Commission at 96 Duane Street and enclose  
a self-addressed 9-inch stamped envelope (4 cents for Manhattan and 
Bronx, 6 cents elsew here).

For State Jobs: Obtain applications at 89 Centre Street, N ew York 
City, (9 a.m. to 5 p.m.), or enclose six cents in a letter to the Examina
tions Division, State Civil Service Department, Albany.

For County Jobs: Obtain applications from Examinations Division, 
State Civil Service Department, Albany. Enclose 6 cents.

For Federal Jobs: ObUin applications from U. S. Civil Service Com
mission, 641 Washington Street, New York City, (9 a.m. to 4:30 p.m.), 
in person or by mail. Also available from first and second class post 
offices. Second District.

U. S. citizens only may file for exams and only during period when  
applications are being received.

Fees are charged for city and State exams, not for federal.
Applicants for most city jobs must have been residents of N ew  York 

City for three years immediately preceding appointment. Applicants 
for State jobs must have been New York State residents for one year.

The "weights” listed for various titles on these pages refer to the 
relative value of each part of the exams. Therefore, if the weight of 
the written part of an exam is 30, this means that the written part 
counts for 30 per cent of the final mark.-

Senior Statistician 
(Social Servi«*e)

Senior Statistician 
(Vital Statistics)

(.competitive)
This is an  am ended  notice. 

Candidates who Hied in S ep tem 
ber m ay  am en d  the ir  prev ious 
applications. Salary: $3,000 and 
over. Fee. $2. File by O ctober 21.

Duties
Senior Sta tistician: To d irect 

plan, control and coordinate  the  
statistical activities of a city  de 
p a r tm e n t  or bureau .

R equ irem en ts  
A b ache lo r’s degree, and  five 

years  of pa id  experience  in w ork 
involving th e  application  of a 
knowledge of statistical th eo ry  
and_ methods, or in conducting 
statistical inquiries and  investiga 
tions of a c h a rac te r  to qualify  the  
candida te  fo r  th e  duties of the  
position; or  a sa tisfactory  eq u iv a 
lent of educa tion  and experience. 
No c red it  will be given fo r ac 
counting, bookkeeping or ta b u 
lating work. Sta tisticians in the 
city service who have  service in 
tha t  title  fo r  at least six m onths 
will be adm itted  to the  exam, 
even if they  do not m eet the  
above requirem ents .

Weights
W ritten, 60; training, experience 

and pe rsonal qualifications, 40.

Elevator Operator
(prom otion)

Open only to employees of the

D epartm en t of Hospitals. Salary: 
$960. File by October 21. Fee. 
$0.50. The w ritten  test w ill be 
given on Novem ber 16.

Requirements
Candidates m ust h av e  se rved  as 

a Hospital H elper or  Hospital A t 
tendan t fo r  th ree  years .

The w ri t ten  test will de te rm ine  
intelligence and a le rtness  of mind.

Weights
Record  and seniority , 50; w r i t 

ten, 50. As the needs of the  s e rv 
ice require , a qualify ing practica l 
test will be given to  test c and i 
dates ability  in e leva tor operation  
and the ir  facility  in  responding 
to instructions.

Housekeeper (Women)
(promotion)

Salary: $1,200. File by  October 
21. Fee, $1. Date of w ri t ten  test: 
D ecem ber 7.

Requirements 
Open to all nurses who have 

served  for th ree  y ears  in the  n o n 
competitive service of the  D e p a r t 
m ent of Hospitals, and  to all H os
pital A ttendants  and  Hospital 
Helpers who have served  th ree  
years in the  departm en t,  one year  
of which m ust have been as a 
supervisor of a Housekeeping 
Unit in one of the  various in s t i tu 
tions of the  D epartm en t of H os
pitals.

The exam  will test the  scope 
of the applicants know ledge of 

(Continued on Page 13)

There*s gold in them 
there books . . . .

Higher grades mean 
better jobs for you !

LEADER BOOK SHOP
97 Duane S treet, New York

U nem ploym ent In su rance  R e fe re e .................................. $1.00, $1.50 & 2.00
Social Superv isor and  In v e s t ig a to r .........................................................  $1.50
B uilding M anager (H ous ing) ...................................................................... 1.50
Card Punch  O pera to r—P rep a ra t io n  for the  clerical part.  S pell 

ing, vocabulary , analogies, arithm etic , e tc .......................  50c & .75
Clerk  T yp is t-S tenographer— P rep a red  specially for City e x 

am inations ................. ...................................................................................
J r .  & Sr. Typist and S tenographer—P re p a red  for F ed era l  e x 

am inations ........................................................................... .65c, $1.00 &
Prison  G u a r d .......................................................................................... 25c &
Prison  G uard—The Train ing  of Prison G uards in the S ta te  of 

New Y ork— W alter M. W allach’s 417 pages of s tudy m ate ria l
published by Teachers  ’C ollege .............................................................  2.75

Postal S e rv ice ............................................................................ 26c, $1.00 & 1.50
State T ro o p e r .....................................................................................................  1.00
Police M a n u a l ...............................................................................   1.00
P a tro lm a n  Study T e x t ..................................................................................  1.50
J r .  Insp. W ages and H o u rs .......................................................................... 1.50
Oil B u rn e r  In s ta l le r ......................................................................................  I .50
Civil Service R e tirem en t L a w ........................................................................... 20
M im eograph O p e ra to r ....................................................................................  1.50
C ourt A t te n d a n t ............................................................................................... 1.50
B uilding C o d e ...................................................................................................  1,50
San ita ry  C o d e ........................................................................................................... 50

FIREMAN PROMOTION PREPARATION
How to  Become a F i r e m a n ..................................................................................10
F irem an  S tudy B o o k ............................................................................ 25c & 1.50
Fire  D ep a rtm en t M anual of Instruc tion—An officer’s m anua l

for professional fire-ftghters by Lowell M-. L im p u s .....................  1.85
Fire  P rev en tio n  C ode ....................................................................................  1.50

1.50

1.50
1.00



Tuesday, October 1 , 1940 a V lL  SERVICE LEADER P ack  T h ir t e e it

Filing for Unemployment Referee Test to End
(Continued from P»ge 12)

housekeeping activities of « hos< 
pital or  o th er  institution.

Welrhts
R ecord  and  seniority , 50; w r i t 

ten, 50.

Junior Administrative 
Assistant (City Wide)

( p r o m o t io n )
This is an  am ended notice. Sa l

ary: $3,000 to $4,000. Fee, $2. File 
by October 21.

Duties
To act as the head of a su b 

division of a departm en t,  or aa 
assistant to the  d irec tor of a 
b u reau  o r  to fill a position c a r ry 
ing a corresponding degree of r e 
sponsibility.

R equirem ents
Open to all p e rm an en t em 

ployees in  the com petitive  class 
who on or before the  da te  of the  
w rit ten  exam, have  been  earn ing  
not less th an  $2,400 p e r  y e a r  for 
six m onths, and  who a re  o th e r 
wise eligible. The nam e of an 
employee who is o therw ise  e lig i
ble b u t  who has not se rved  six 
m onths in the  d ep ar tm en t  in 
which he is employed at th e  tim e 
of the  exam ination  will be  p laced 
only on the  city-wide list.

W eights
Record and  seniority, 50; w ri t-

O U R

G R A D U A T E S  R U N

OF
ALL
THE4 7 %

I D E N T I F I C A T I O N  

B U R E A U S  

I N  A M E R I C A !

8t«te *f Mich. 
State o« W»«h. 
State of Man. 
State ef lllinoit 
State of Iowa 
State of Cole. 
State of Utah 
State of Ohio 
Boston, Man. 
New York. N. Y 
Pittsburgh. Pa. 
St. Paul. Minn. 
Dayton, Ohio 
Auguita, Ga. 
Seattle, Wash. 
Omaha. Neb. 
Dei Moines, la.

S e n d  f o r  c o m p l e t e  
l i s t  o f  o v e r  600 Bu
reaus w h e r e  o u r
g r a d u a t e s  h a v e  b e e n  
p l a c e d  i n  g o o d  p o s i 
t i o n s  a s

FINGER PRINT 
E X P E R T S

T h e n  w r i t e  t h e
n e a r e s t  B u r e a u  a n d  
l e a r n  w h a t  o u r
g r a d u a t e s  t h i n k  o f  
u s .
We Imve spare here to 
list only a I'BTW of these 

,, more tlian 600 InBtUu- 
/ tions, BO be sure to Bend 

for the complete list I
Montreal, Can. Little Rock, Ark. 
Codar Rapidi.la. Pontiac, MIoh. 
Elgin. III. Havana, Cuba
Syracuse. N. Y. Miami, Fla. 
Tampa. Fla. BIrm’gham, Ala.
Long Beach, Cal. Columbus, Ohio 
St. Louis, Mo. Galveston^Tex.
Lansing, Mich. 
Burlington, la. 
Erie. Pa.
Rock Island, III. 
Trenton, N. J. 
Detroit. Mich. 
El Paso, Tex. 
London, Ont. 
Scranton, Pa. 
Lincoln, Neb. 
Mobile, Ala.

Houston, Tex. 
Windsor, Ont. 
Pueblo, Colo.
Bay City, Mich. 
Ogden, Utah 
Sioux City, la. 
Rochester, N. Y. 
Cleveland, Ohio 
Spokane, Wash. 
Fort Worth. Tex. 
Shreveport, La,

WANT A REGULAR 
MONTHLY SALARY?

Be a S e cre t  S e rv ic e  and  
Id e n t i f ic a t io n  E x p e r t !

Knjoy the thrill of i?ettlim your man—with no 
pirsonal (tanner—PLl'S n regular monthly palil 
salary and the opportunity to share In RewarcU. 
I^̂ irn at home, In spare time, nnd at low cost, th* 
uiildue secrets of this yonnR. fasrlnatlng and fast 
urowlng profession. Yon have exactly the same op- 
iiortunlty that was offered the hundreds of cur 
Kradviates who now hold splendid positions In 
more than 600 Institutions. Kach of these bureaus 
has anywhere from ONK to KIFTKKX of our 
Kraduates on regular sahirles—and new openings 
develop from time to time.

A W o n d e r f u l  O p p o r t u n i t y  fo r
T R A I N E D  M E N  in T h is

Y o u n g ,  F a s t  G r o w in g  P ro fe ss io n
Of the thousands of towns in America, three- 

fourths are still without Identltleatlon bureaus. 
•Many more are Iwund to come! That spells <)1’- 
POIITUNITY. But you must be HEADY. Ifa 
easy to master this profession that combines thrills 
with personal safety A.Vl) the security of n 
steady income. We show you HOW—just as we 
have already shown thu hundreds who ni)W huld 
wiod pay positions.
r  n  P  P  I  C o n f l c l e a t l u l  K e p u r t H  O o r r -  
r  n  C  C  :  a t o r  > o .  3 «  . ' * Ia ae  t o  I l l s  C i i l e f

Just rush couponi Kollow this Operator's ex
citing hunt for a murderous gang. Also get free, 
"The ISlue Hook of Orime," t̂ howing the wonder
ful opportunities in the tleld of Finger Prints and 
I'lime Detection. Take your tlrst step TODAY 
tort’ard a steady income and success. Slall coupon 
XOWI

INSTITl’TE OF Al'I'LlEl) SCIKNCK 
'U 2 0  S i i n i i j s i d e  .V ve .  D e p t .  5 0 2 7  C l i i c i i k o

ten, SO; training, experience and 
personal qualifications, 20.

INSTITUTE OF APPLIED SCIENCE 
' 1920 sunnytido Ave., Dept. 5027, Chicago. i
’ Gentlemen: With mi olillgation on my •
' part, send me contldrntial itejxirts of Opera- | 
I tor No. 38, also illustrated ••Jllue Itook of 

('rime,'* complete list of bureaus employing 
your Kradijnteii, toKi'ther with .jjour luw prices * 

I iiml Easy Termg offer, (literature will be sent i 
, OMA to pertKJn* stating their age.)
* Xanic ............................................................
I AiJUresi ......................................................... i

.........................................................   Age...............•

Master and Special 
Electrician 

(Licensing Tests)
Tliose who pass th e  w r i t ten  test 

for these licenses will be  given a

Eractical exam ination . The Civil 
e rv ice  Commission will th en  

certify  those who pass the  en tire  
exam ination  for license a f te r  a 
thorough  investigation of all th e  
s ta tem en ts  in the  application. The 
D ep a rtm en t of W ater Supply  will 
Issue th e  licenses. Fee, $5 for 
each license. File by October 21. 

R equirem ents
C andidates for M aster E lec tr i 

c ian or Special Electric ian  m ust 
have  had  a t  least th ree  y ears  of 
practica l experience in electrical 
construction  in buildings. The 
place of business of an app lican t 
fo r  M aster E lec tr ic ian’s license 
m u s t  m ee t  all requ irem en ts  p re 
scribed by the  D epartm en t of 
W ater Supply w ith  respect to the 
address of his place of business.

Beginning this y ea r  candidates 
will be p e rm itted  to take only 
th ree  practica l tests on the basis 
of one passing w ri t ten  test. A 
cand ida te ’s exem ption  from  re ta k 
ing the  w rit ten  exam ination  will 
te rm in a te  w ith in  th ree  years  a fter 
he has passed a w ri t ten  exam ina 
tion.

Master Plumber 
(Licensing Test)

A pplications issued and r e 
ceived a t  the  office of the' D e p a rt 
m en t of Health , 125 W orth  St. 
File by October 31. Fee, $10.

Requirements
C andida tes  m ust  be citizens of 

th e  U n ited  Sta tes thoroughly  
proficient in the  read ing  a n d  w r i t 
ing of English a n d  shall have had  
10 ye a rs ’ experience  in the p lu m b 
ing industry , excep t th a t  th ree  
yea rs '  experience  in the  p lu m b 
ing indu.stry shall be sufficient to 
g e th e r  w ith  a technical degree in 
eng ineering .

W eights
W ritten , 75 pe rcen t  is requ ired ; 

practical,  75 p e rcen t  requ ired .

License to Install Oil 
Burning Equipment 

(Licensing Test)
Fee, $5. File by October 8. 

W ritten  exam ination  will be given 
O ctober 19.

Full req u irem en ts  for this exam  
w ere  published in th e  L eader on 
Sep tem ber  10. This is a i-ean- 
nouncem ent of the  previous test.

Structural Welder 
(License)

Fee, $15. File by October 21.
R equirem ents

One and  one-half y ears’ e x p e r i 
ence w elding in one or m ore of 
the  following clas.ses: (1) p ressure  
vessels p e rfo rm ed  u n d e r  ru les of 
the  A m erican  Society of M echani
cal Engineers; (2) in a U. S. Navy 
Y ard  or o ther  ship build ing yards, 
under  ru les  of th e  D epartm en t of 
Com m erce Code; (3) in the  m an u 
factu re  of heavy m achinery  under 
codes of the  A m erican  W elders 
Society; (4) s t ru c tu ra l  w ork  for 
buildings or bridges in fab r ica 
ting shops o r  in th e  field under 
the  A m erican  W elding Society 
Code,

S t a t e  T e s t s
Unemployment Insurance 

Referee
Division of P lacem ent and  U n 

em ploym ent Insurance, D e p a rt 
m en t of Labor. (Usual sa lary  
range  $3,500-$4,375; appoin t
m ents  expected  a t m inim um  
bu t m ay be m ade a t  less). Fee, 
$3. File  by October 11. Test to 
be held  N ovem ber 16.

R equirem ents
Candidates m ust m eet the  r e 

qu irem en ts  of one of th e  fo llow 
ing groups: e ithe r  (a) six years  
of satisfactory full- t im e em ploy
m en t e ithe r  (1) in positions p ro 
viding p lacem ent or personnel 
experience  in an organized em 
ploym ent or  personnel office of a 
business or  labor organization or 
an em ploym ent agency, com m er
cial or otherw ise, handling  a con
siderable  volum e of diversified 
types of em ploym ent, or  (2) in 
positions involving m anagem ent 
or  d irection  of a large staff of 
personnel in diversified types of 
em ploym ent p roviding knowledge 
of m odern  personnel procedure , 
or (3) in oositions w ith  a public  
agency responsible for the  ad 
m in istra tion  of w o rk m en ’s com 
pensation laws, or  (4) w ith  a p u b 
lic or p r ivate  organization deal
ing w ith  compliance with  the  L a 
bor Law s o r  labor agreem ents  re 
lating  to wages, hours  and w o rk 
ing conditions, or the  se ttlem ent 
of insurance claims, two years  of 
which experience  u nder  (1), (2),
(3), and (4) m ust have been in a 
satisfactory  adm in istra tive  or 
superv isory  capacity, and g ra d u 
ation from  a s tandard  senior high 
school; o r  (b) four years  of sa t 
isfactory full-tim e paid  em ploy
m en t as described under  (a), one 
y ear  of which m ust  have been in 
a satisfactory adm in istra tive  or 
superv isory  capacity, and g ra d u 
ation from  a recognized college or 
un ivers ity  from  a course for 
which  a degree is g ranted; or (c) 
admission to th e  B ar of New York 
Sta te  followed by  five years  of 
fu ll-t im e satisfactory practice  of 
the  law; or  (d) a satisfactory 
equivalent combination of the 
foregoing tra in in g  and e x p eri 
ence. C andidates m ust have  a 
thorough  knowledge of the  New 
York  Sta te  U nem ploym ent In su r 
ance Law; unders tand ing  and 
apprecia tion  of its social and eco
nomic implications and its p u r 
poses in protec ting  the w elfare  of 
the  people of the  State; ability  to 
deal with people fa ir ly  and im
partia lly :  firmne.'^s; resourcefu l
ness; tact; good iudgm ent: Pood 
address; good personality. College 
transcr ip t  reouired.

W^iffhts
W ritten exam ination  on the  

duties of the position, 5;* t r a in 
ing and experience. 5.

Assistant Analytical Chemist
Bureau of Biological Survey, De

partment of Conservation. rUsual 
salary range $2,400-.$3,000; appo'nt- 
ment expected at minimum but 
may be made at less). Fee, ?2. File 
by October 4.

Duties
Make complete chemical analyses 

of assigned substances to determine 
their constituents involving botli

inorganic arid organic determina
tions; do related work.

Uequirements 
Either a) three years’ laboratory 

experience in chemistry involving 
analytical determination of inor
ganic and organic substances, and 
college graduation with specializa
tion in chemistry; or b) two years 
of such experience, and a master's 
degree in chemistry with specializa
tion in analytical chemistry; or c) 
a Ph.D. in chemistry with speciali
zation in analytical chemistry; or 
d̂  a satisfactory equivalent. Can
didates must have a thorough 
knowledge of the principles and 
procedures of chemical analyses and 
skill In laboratory technique.

Weights
Written, 4; training and experi

ence, 6.

Assistant E xam iner  of Town 
H ighw ay Accounts 

Bureau of Field Audit, Depart
ment of Audit and Control. (Usual 
salary range ^2,400-$3,000; appoint
ment expected at minimum but 
may be made at less). Fee, „?2. 
File by October 4.

Duties
Do independent and responsible 

work in the audit and examination 
of town and county highway ac
counts; related work.

Requirements 
Either a) seven years’ accounting 

or auditing experience, two of 
which were in the supervision of an 
office or field staff for auditing 
state, county, or municipal funds, 
and graduation from high school; 
or b) two years of such experience, 
and college graduation, including 24 
credit hours in accounting; or c) 
a satisfactory equivalent. Candi
dates must have a thorough 
knewledge of governmental ac
counting procedures and methods 
of budgeting.

Weights
Written, 4; training .and experi

ence, 6.

Assistant in Teacher Certiflcation
Department of Education. (Usual 

salary range $2,400-$3.000; appoint
ment expected at the minimum but 
may be made at less). Fee, $2. File 
by October 4.

Duties
Examine and evaluate teachers’ 

qualifications; confer with appli
cants and school officials relative 
to teachers' qualifications; dictate 
letters, relating to teachers' qualifi
cations, credentials, and reports; 
supervise the work of clerks in the 
evaluation of teachers’ credentials; 
tabulate teacher education and ex
perience data; check teacher rec
ord reports and supervise clerks as
sisting in such work; related work.

Requirements
Candidates must have a teacher’s 

certificate valid for service in the 
public schools of New York City, 
or be eligible for such certificate. 
Either a) four years’ experience in 
the administration or supervision of 
an office with a personnel of at 
least 15 clerks or stenographers, and 
college graduation; or b) a satisfac
tory equivalent. Candidates must 
have a thorough knowledge of the 
kinds and grades of academic and 
professional records usually kept by 
colleges and universities.

WciKhts
Written, 4; training and experi

ence, 6.

October 4. ’This exam is open also 
to non-residents of New York 
State.

Duties
Do especially difficult and respon

sible public health nursing work in 
the field of staff education; collect, 
edit, and prepare teaching material 
for extensive courses for state and 
local public health nurses, and for 
other registered nurses enrolled in 
the course; correct the written 
work of students; organize group 
conferences, select group leaders, 
and prepare the schedules; super
vise the record keeping; related 
work.

Requirements
Candidates must be graduates of 

an accredited school of nurt-ing, and 
must be licensed as a registered pio- 
fusaional nurse in New York State 
or eligible for such license. Eillier 
a) three years’ supervisory experi
ence in public health nu s:np, in
cluding one year experience in 
teaching nurses, and college grad
uation, including 30 credit hours in 
public health nursing or closely re
lated subjects; or b) a satisfactory 
equivalent.

WelRhts
Written, 4; training and experi

ence, 6.

Head Tuberculosis Hospital Nurse 
Type C (Anaesthetist) 

Division of Tuberculosis, Depart
ment of Health. (Appointment ex 
pected at New York State Hospital 
for Incipient Tuberculosis, Ray 
Brook, at $1,200-$1,380 plus full 
maintenance. List will also be used 
to fill positions of Anaesthetist). 
Fee. $2. File by October 4. This 
exam is open also to non-residents 
of New York State, but preference 
in appointment will be given to res
idents.

Duties
Administer anaesthetics; have 

charge of the supplies necessary in 
the administration of anaesthetics; 
train and instruct nurses in an
aesthesia technique; related work.

Requirements 
Candidates must be graduates of 

high school or have equivalent ed
ucation, must be graduates of a 
school of nursing, and must be li
censed as a registered professional 
nurse in New York State or eligible 
for ’ such license. Either a) six 
months’ post-graduate training in 
anaesthesia, and three years’ ex
perience as anaesthetist in a clinic 
or hospital; or b). six months’ post
graduate training in anaesthesia, 
and two years’ experience as an
aesthetist in a hospital or clinic 
which Included six months’ experi
ence on a thoracic surgical service; 
or c) four years’ experience as an
aesthetist in a hospital or clinic; or
d) a sati.sfactory equivalent. The 
experience must have included ex
perience in "open chest” operations 
in which differential pressure and 
endotracheal technique was used. 
Candidates must have a knowledge 
of the technique of administering 
anaesthetics.

Weights
Written, 4; training and experi

ence, 6.

In s tru c to r  in Physical T rain ing
Department of Mental Hygiene. 

(Appointment expected at Creed- 
moor State Hospital at $1,200 plus 
maintenance). Fee, $1. File by Oc
tober 4.

Duties
Instruct in physical training and 

direct the recreational activities of 
neuropsychiatric patients in a State 
hospital or other institutions; re
lated work.

Requirements
Candidates must be graduates of 

high school or have educational 
equivalent. Either a) four years’ 
experience in physical education 
including one of supervisory ex
perience and one in directing recre
ational activities of neuropsychiatric 
patients; or b) one year experi
ence in physical training, either in 
addition to or including six months’ 
recreational or physical training ex 
perience with neuropsychiatric per
sons, and graduation from normal 
school or college with specialization 
in physical education, or from a 
school of physical education; or c) 
a satisfactory equivalent.

Weights
Written, 3; training and expeii- 

ence, 7.

Ju n io r  Epidemiologist
Department of Health. (Usual 

salary range $2,400-?3,000; appoint
ment expected at minimum but 
may be made at less). Fee, $2. File 
by October 4.

Duties
Assist in the diagnosis of com

municable disease cases and in the 
investigation of outbreaks and the 
endemic occurrence of communi
cable diseases; participate in epi
demiological research studies; as
sist District State Health ofTcers and 
local health departments is carry
ing out preventive and control 
measures.

Requirements
Candidates must be graduates of 

medical school and licensed to prac
tice medicine in New York State or 
eligible to enter the exam for such 
license; they must have completed 
one year internship in a general 
hospital and a post-graduate course 
in public health approved by the 
public health council for Health 
Officer, Grade 2, in New York State, 
and must have had six months’ pub
lic health experience in a city, 
county, or State health department, 
or in a similar organization.

Weights
Written, 5; training and experi

ence, 5.

C onsultant Public  Health Nurse 
(Educational Supervision) 

Division of Public Health Nurs
ing, Department of Healt+i. (Usual 
salary range ?3.120-$3,870; appoint
ment expected at minimum but may 
be made at less). Fee, $3. File by

Milk Accounts E xam iner 
Department of Agriculture and 

Markets. (Usual salary range $2,400- 
.'̂ 3,000; appointment expected at 
minimum but may be made at less). 
Fee, $2. File by October 4.

Duties
Make complex and involved of

fice and field examinations and

audits of records and reports of 
milk producers and dealers to de
termine compliance with the Milk 
Control Law; assist such producer* 
and dealers in achieving such 
compliance; prepare material for 
pre.sentation at hearings; related 
work.

R c q w i r e m e n t s
Either a) si.x years experience in 

keeping or auditing .accounts, two of 
thejn ill responsible and diflicjlt ac
count keeping in tlie dairy industry, 
and hi,'̂ ;i .scliool graduation: or b) 
three years e-xperieiicc in kecpiiij? or 
auditing accounts, one :;nd one-half 
of tliein ill ri'sponsihle and difficult 
account keep;ng in tiie dairy indrn:- 
try, and colIcf;e ;̂r:.da;’.Uon with 
specialization in agricultural eco
nomics or accounting; or c) a .«;!tis- 
factory equivalent. Two year., ex- 
perionee in t!n. ad:riiiv:;lratic.i of 
Milk Control Law.s er in a super
visory capacity in dairy . ii".:Rtr."-
tion may bo s.itjjtitu.c.i . ■ two
years oi' tli..' i •;;)eriu'iic'j -.(U-i'cd 
under a). Ciiulida ?■; i.uiii. be fa-' 
milir.r willi ino.iern tiairv nc^ount- 
ing and tlie Milk Control Law.

W i ' i t i . i t s
Written, C; training and experi

ence. 4.

Occupat;ona. T.ier;iy»st
Department oi.' Mjnt.il Hygiene. 

(iJsual salary ru.i,';e Vi,i)i}U-vli,loO; ap- 
po.ntineni, expec.eU at Crtodmoor 
State Lospital at !r:i,:’C0 plus mainte
nance.) r'ee, 51. i’ile by October 4.

Duties
Teacli manual arts, according to 

the principles oi occupational ther
apy, to patients iu Slate Mental 
Hygiene hospitals; relnled wo.k.

K c i i i i i r e n u ' i i . s
Candidates must be graduates of 

hifjh school, or have equivalent ed
ucation. Either a) one year ex 
perience in occupational therapy, 
and gradua.ion Iro;n a school of oc
cupational therapy: or b) a satisfac
tory equivalent. Practice training 
will not be accepted as experience. 
Six montlis experience in occupa
tional therapy in a Mental Hygiene 
hospital may be substituted for the 
one year experience required under 
a). Registration as an Occupational 
Therapist is desirable.

Weights
Written, 5; training and experi

ence, 5.

P rin te r
(Usual salary range $2,100-$2,600; 

appointment expected in the main 
office of the Department of Public 
Works in Albany at minimum but 
may be made at less.) Fee, $2 File 
by October 4.

Duties
Do skilled work as asigned on an̂ i î  ̂

or all of the processes of a printinjf 
•shop, otiier than machine composi
tion; related work.

Requirements
Either a) eight years experience 

in general printing work including 
experience in hand composition and 
operation of presses: or b) a rating 
of journeyman printer with pre.ss 
experience, and gr.iduation from 
high school; or c) a satisfactory 
equivalent. Candidates must have 
knowledge of proofreading and all 
branches of printing shop practice, 
other than machine composition.

W'eights
Written. 4; training and experi

ence, 6.

Safety Inspector of Construe*ion
Bureau of Buildin,^ Construction 

and Public Asser.biy. Department of 
Labor. (Salar.v yaries; appointment 
expected at $1,680 with automatic 
increases to $3,000.) Preferred age- 
under 35. Fee. $1, File by October 4 ’ 

Duties
Inspect the erection, repair or de

molition of buildings or structures 
and excavations in connection there
with. and inspect places of public 
assembly with respect to compli
ance with the provisions of the New 
y? , Labor Law and Indus
trial Code Rules; related work.

Requirements
Either a) five years practical ex

perience in a vocation of the con
struction industry which involved 
knowledge of the use of building 
equipment, of which three years- 
was either 1) as a skilled craftsman 
in  one or more building trades: or 
2) as superintendent of building 
construction, or 3) as a construction 
safet,v inspector or Its equivalent in 
part-time safet.y work, and high 
school graduation: or h) a satisfac- 
tor,v eouivalent. Candidates should 
be familiar with modern construc
tion equinment and safety precau
tions of the industry and with the 
New York State Labor Law and In
dustrial Code Rules appllcr-'ble to 
structural design of factory, mer
cantile. and public a. .̂'semhlv build
ings, A Physical exam w r y  be re
quired before annointment.

Weights
Written, 6; training and experi

ence. 5.

Dentist
Divi ŝion of Maternity, Infancy 

Tj* Department of
lo oJ (Usual salary range $3,120- 
S3.87C; appointment expected at 
minimum but may be made at leps ) 
Fee, 3. File by October 4.

Duties
Have charge of the dental work 

in a mobile dental trailer; related 
work.

Requirements
Candidates must be licensed to 

practice dentistry in New York 
State and must have had three years 
experience in dental practice, in
cluding that among young children, 
of which one year was as interne in 
a children’s hospital, institution or 
agency specializing in children’s 
dentistry, including work in pre
school age children.

Senior L abora to ry  Technician 
(Clinical Pathology)

Division of Tuberculosis. Depart
ment of Health. (Usual salary range 
$1.650-$2,150; appointment expected 

(Continued on Page 11)
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at inininiuin but may be made at 
less.) Fee. $1. File by October 4.

D u t i e s
Do clinical laooraiory work of an 

aflvancod or complex character; t.u- 
(♦urvise subordinates; do related 
work.

Ilequirenients
Kither a) liitili school graduation 

3U|)|)leinented by either 1) a two- 
ye.ir course in laboratory technique, 
includinK clinical patholoKy. and 
two ytars experience in clinical or 
bacleriolo;4ical laboratory work, of 
which one year was in the clinical 
laboratory of a tuberculosis hospital, 
or 2) two years colleRe work includ- 
inn 13 credit hours in biological 
scienc'.-s nnd four years clinical or 
bacteriological laboratory experi
ence. of which one year was in the 
clinical laboratory of a tuberculosis 
hospital; or b) collcRc graduation, 
witlj specialization in blolop.ical 
sciences, includini: courses in blol- 
otjy, biochemistry, inorganic and or
ganic chemistry, or completion of 
the requirements for entrance to 
medical school as established by 
tlie Board of Uegents. and two years 
clinical laboratory experience; or c) 
a satisfactory equivalent.

W e i B h t s
Written, 4; training and experi

ence, «.

Senior Tuberculosis 
Roentgenologist

Division of Tuberculosis. Depart
ment of Health. (Usual salary range 
$4,000-$.5.000, with suitable deducUon 
for maintenance if allowed: appoint
ment expected at the New York 
Slate Hospital for Incipient Tuber
culosis at Ray Brook at $3,000 plus 
maintenance.) Fee, $3. File by 
October 4.

D u t i e s
Be in responsible charge of the X- 

ray department, including the me
chanical operation and maintenance 
of all X-ray and dark room equip
ment and supplies, the X-ray and 
dark room technique used and the 
expert interpretation of X-ray films 
and recording of the data; take his
tories and make initial and periodic 
examinations of patients; make and 
supervise the makinji of fluoroscopic 
examinations, especially of the 
chest and G. I. and G. U. systems 
with the use of dyes and opaque 
mediums; do clinic work; teach X- 
rav technique and interpretation to 
technicians, medical students and 
phvsiclans; do research work in the 
field of roentt'enology; related work.

R e q u i r e m e n t s
Candidates must h e  graduates of 

a medical school, licensed to prac
tise medicine in New York State 
or eligible to enter the exam for 
such license, and must have served 
one vear’s interneship in a general 
liospital. Either a) four years ex 
perience in tuberculosis work, as a 
member of the resident staff of a 
tuberculosis hospital or sanatorium 
of at least 200-bcd capacity, of which 
two years were In a responsible po
sition in the X-ray department; or 
b) a satisfactorv enulvalent.

W e i f j h t s
WrlKen. 4; training and experi

ence, fi.

partment of Conservation, (Usual 
salary range $2.400-$3,000; appoint
ment expected at minimum but may 
be made at less.) Fee. $2. File by 
October 4.

D u t i e s  •
Plan and supervise the improve

ment of fishine streams owned or 
controlled by the State; related 
work.

R e q u i r e m e n t s
F.ithcr a) five years experience in 

wild life conservation, of which 
three were on a technical level in 
planning and directing improvement 
of fishing streams; or b) three years 
of such fishing stream experience 
and a B. S. degree; or c) a satisfac
tory equivalent. Candidates must 
have knowledge of trout waters in 
New York State and of the types of 
stream improvements and their 
adaptation to the conditions and re
quirements of individual streams.

WeJsrht,^
Written, 4; training and experi

ence. 6.

Toll Collector
New York State Bridge Authority. 

($5 a day with probability of $C a 
day after six months; appointments 
will be made on the Mid-Hudson, 
Rip Van Winkle, and Bear Mountain 
Bridges). Fee, $1. File by October 
4. Preferred ages; 21-45. Candidates 
must be residents of Albany. Co
lumbia, Greene, Rensselaer. Scho
harie. Sullivan. Ulster, Dutcljess, 
Orange, Putnam, Rockland, or West
chester counties.

Duties
Collect and register tolls at a toll 

stp^ in on a bridge imder tlie au
thority of the New York State 
Bridge Authority; related work.

R e q u i r e m e n t s
Either a) four years business ex

perience, two of them as a cashier 
or ticket seller or in similar ca
pacity; or b) two years of such 
specialized experience, and high 
school graduation; or c) a satisfac
tory equivalent.

W e i g h t s

Written, 6; training and experi
ence. 4.

Unwritten Exam Later Than 
Oct. 26

Instructor in Woodworking: 
Machinery and Cabinetmaking
Department of Correction. Ap

pointment expected at Elmira Re
formatory at $1,800. Fee, $1. File 
by October 25.

Requirements 
Candidates must either possess or 

be eligible for a New York State 
certificate for teaching cabinetmak- 
ing, or have completed education 
equivalent to .iunior high school 
graduation and 32 semester hours in 
training of teachers of shop subjects, 
and have completed five years jour
neyman cabinetmaking experience.

COUNTY WRITTEN EXAMINA
TIONS OF OCT. 26

(Applications should be filed by 
Oct. 4)

These exam inations a re  open 
only to residents of the  county  
specified.

New York County Probation  
OITicer

Probation Department. Court of 
General Sessions. (Appointment ex
pected at $3,000.) Age limits; 21st- 
55th birthday. Fee, $2. File by Oc
tober 4.

D u t i e s
Perform the duties of a prob&tion 

odicer in the Court of General Ses

sions in conformity with the Gen
eral Rules Regulatinj; Methods and 
Procedure In the Administration of 
Probation: related work.

Requirements 
Candidates must be high school 

graduates or have equivalent educa
tion. Either a) college graduation 
with specialization in the social sci
ences, and three years experience in 
social case work with a social 
agency; or b) college graduation, 
supplemented by graduation from 
a two-year course in a social work 
school: or c) completion of two 
years of college study and four yfears 
experience as linted under a ) ; or d) 
a satisfactory equivalent.

W e i g h t s
Written, 4; training and experi

ence. 6.

Albany County 
Engineering Assistant, Albany 

County  H ighways D epartm ent. 
(Several appoin tm ents  expec ted  
a t  $1,200.) Fee, $1.

Erie County 
Deputy Sealer of Weights and 

Meas'ures, D epartm en t of W eights 
and Measures, Erie County. (Us
ua l sa lary  range  $1,800-$2,100.) 
Fee, $1. A ppoin tm ent expected  a t  
$1,800.

Janitor, D ep artm en t of Com 
m issioner of Buildings, Eri(» 
County. (Usual sa lary  range 
$1,200-$1,500.) Fee. $1. A ppoin t
m en t expected  a t $1,200.

Senior Case Worker, Division of 
Child W elfare. D ep a rtm en t of So
cial Welfare, E rie  County. (Usual 
sa lary  range $1,500-$1,8(X)). Fee, 
$1. Several appoin tm ents  expected 
a t  $1,500.

Hamilton County 
Sealer of Weights and Measures. 
A ppoin tm ent expected  a t $1,200. 

Fee, $1.
Monroe County 

Case Supervisor (Consultant)
B oard of Child W elfare. (Usual 
sa lary  range  $2,100-$2,400). Fee, 
$2. A ppoin tm ent expected a t  the 
m inim um  bu t m ay  be m ade at 
less.

Oneida County 
Dentist, Oneida County. Sa lary  

varies. (A ppointm ent expected  at 
$2,.500 w ithou t  .m ain tenance  or 
q u ar te rs) .  Fee. $2.

Director, C hild ren ’s Division,

D e p a rtm en t of Pub lic  Welfare. 
O neida County. (A ppoin tm ent 
expected  a t  $2,200.) Fee, $2.

Onondaga County 
Special Deputy County Clerk 

(Executive Oflfice), OfTice of the 
C ounty Clerk, Onondaga County. 
(One appo in tm en t expected  at 
$3,000.) Fee, $.3.

Stenographer, D epartm en t of 
Public  Welfare, O nondaga County. 
(Usual sa la ry  range  $832-$920.) 
Fee, 50 cents.

Rensselaer County 
Case Worker, C h ild ren ’s Service 

B ureau, D ep a rtm en t of Public  
W elfare. (Usual sa lary  ranee  
$1,200-$1,600.) Fee, $1. T hree  a p 
po in tm en ts  expected  a t  $1,200.

F i r e m a n ,  R ensselaer County 
W elfare  Home, D ep a rtm en t of 
Public  Welfare. (Usual sa lary  
$1,200 w ith  $600 m ain tenance  a l 
lowance.) Fee, $1. T h ree  a p 
po in tm en ts  expected.

Ulster County 
Senior Engineering Aide, Office 

of County  S u p e rin ten d en t  of 
Highways, Ulster County. (Usual 
sa lary  range  $1,200-$1,500.) Fee, $1.

Westchester Countv 
Guard - Farmer, W estchester 

County P en iten tia ry .  (Usual sa l 
a ry  range  $1,740-$1,980.) Fee. $1. 
A ppo in tm en t expected  a t  $1,740 qr 
$1,290 and m aintenance. Age 
limits; 21-45.

Supervising Toll Collector, W est
chester  C ounty  P a rk  Commission. 
(Five appo in tm en ts  expec ted  at 
$1,860.) Fee, $1. P re fe r re d  ages: 
21-45. A ppointees will be  r e 
qu ired  to fu rn ish  th e ir  own u n i 
forms. I t  is desired to appoint 
m ale  Supervising  Toll Collectors 
to fill th e  existing vacancies.

Toll C o l l e c t o r ,  W estchester 
C ounty  P a rk  Commission. (Sev
era l appo in tm en ts  expected  at  $1,- 
620.) Fee, $1. P re fe r re d  ages: 
21-45. A ppointees will be requ ired  
to fu rn ish  th e ir  own uniforms. It 
is desired  to appoin t m ale  ToU 
Collectors to fill the  existing v a 
cancies. If eligible, candidates 
m ay com pete  fo r  Toll Collector, 
New Y ork  S ta te  B ridge Authority . 
A sep a ra te  aoplication  and  fee of 
$1 m ust be  filed.

U .  s .  T e s t s
Aircraft Inspector (Factory) 

Associate ($2,900)

Air Carrier Maintenance 
Inspector, Associate 

($2,900)

Civil A eronautics A u thority .  
F ile  un til  fu r th e r  notice. Age 
limit: 24-53.

A pplicants m ust  have  an  a i r 
c raft  m echanics’ certificate of 
competency and  (1) tw o-year  
supervisory  experience  in  the  
m echanical field of m odern  civil

a irc ra f t  m an u fac tu re  or repair ,  or 
(2) th ree  y e a rs ’ experience  in 
th e  sam e field, which includes 
components, sub-assemblies, in- 
strurrvents, and  accessories, or 
final assem bly inspection.

Aeronautical Inspector 
($;j,200-$3,500)

Associate, $3,500, an d  Assistant, 
$3,200; Civil A eronautics  A u th o r 
ity, Dept, of C om merce. File  
u n til  fu r th e r  notice. Age: 24-40 
(Associate), 24-35 (Assistant).

(Continued on Pag* 15)

Supervising Janitor-Fireman
Department of Educntion. (Usu-il 

salary ranfre $l,800-$2,300 plus resi
dence accommodntlons; appointment 
expected at minimum at Slate Nor
mal Scliool at Fredonla. hut may be 
Mi:»de at less.) Fee. $1. File by Oc
tober 4.

D u t i e s
Have genej’al care, protection, an'’ 

T in k eeo  of a State Normal St'hool; 
related wor'f.

Ilequlrements
C;uididates must have f v̂e veav 

experience in the rei^nlr and main
tenance of large building.- .̂ Includ- 
1n«; the heating plant, together with 
some exnerlenee in at least three of 
tlie followiiv' lines of work; plumb- 
h v  n.Tintinp. electrical work, or 
carpentry. Credit will be given for 
exoeri-nee in the operation and re- 

■ pair of hi^h proqc;,i,.p boilers.
Weifthts 

5; training and experi
ence. !i.

/ o I I o w - T h e  L e a d e r

Supervisor of Stream Improve
ment

D I \ - i - i o n  o f  F i s h  a n d  G a m e ,  D e -

COMPLETE

ACCURATE

IMPARTIAL

FIRST

With All 
the

Civil Service 
News - -  
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and City
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New York City 
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Skilled Workers Needed For Defence
(C o n t in u e d  f r o m  F a c e  14)

Applicants m ust have  p ilot’s 
certificate, solo flying hours  and 
instruction  experience.

Inspector^ Engineering 
Materials (Aeronaulieal) 

( » 1 , 8 0 0 4 2 , 6 0 0 )

.Tunior. $1,800; Inspector, $2,000; 
Senior, $2,600. N avy Dept, for 
du ty  w h e rev e r  assigned. File  u n 
til fu r th e r  notice. Age limit: 53.

Applicants m ust have  had  two 
to six y e a rs ’ experience  in the in 
spection and tes ting  of ae ro n au 
tical eng ineering  m ateria ls , or 
a irc raf t  engines and th e ir  acces- 
ories. C erta in  substitu tions are  
allowed.

Instructor, Air Corps 
Tts'linical School 
(J!S2,000-^3,800)

.Tunior, $2,000; Assistant.  $2,600; 
Associate. $.3,200; and Instructor,  
$:5,G00. T w e lv e  optional  branches.  
File  until  further  notice. Age  
l imits; 21-53. A r m y  Air Corps,  
War Dept.. Chanute  Field, Ran-  
tniil, 111.; Scott  Fie ld. B e llev il le ,  
III.; and L ow r y  Field,  Denver,  
Colo.

Applicants  m ust  ha v e  high  
school d ip loma or a certain sub 
stitution; four y ea rs ’ ex p er ience  
as instructor in shop subjects or 
.'■hop supervisor , w h ich  included  
s ix  m onths  in the optional  branch  
lor w h ich  application is made.  
Certain co l lege  credits m ay be  
substi tuted for exper ience .  Ther e  
: re additional requ irem ents  for  
grades  above Junior  Instructor.

Engineering Draftsman 
(Ordnance) 

($1,620-S2,600)

Assistant, $1,620; Engineering  
Draftsman, $1,800; Senior, $2,000; 
Principal.  $2,300; Chief,  $2,600. 
N avy  and War Depts. F ile  until  
June  30, 1941. A g e  limit; 53.

Applicants  must  be high school  
graduates and m ust  have  tw o  to 
s ix  y ears’ drafting exper ience , ac 
cording to the  grade. One year  
must  be in e lem entary  drafting  
training or exp er ien ce  and the  
rest in ordnance drafting.

Engineering Draftsnian 
( Aeronanti<*al) 

(«l,620-i!!;2,600)

Assistant, $1,620; Engineering  
Draf tsman,  $1,800; Senior,  $2,000; 
Principal.  $2..300; Chief.  $2,600. 
File  by Ju n e  30, 1941. A ge  limit; 
53.

Applicants  must  have  two to six  
ye a r s ’ dra fting experience ,  a c 
cording to the  grade. One year  
must be e lem en tar y  training or 
exp er ien ce  and the rest in aero 
nautical  drafting. Certain substi-
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tu tions for college education  a re  
a llowed for p a r t  of experience .

Engineering Draffsnian 
(*J,620-$2,600)

Assistant, $1,620; E ngineering  
Draftsman, $1,800; Senior, $2,000; 
Principal .  $2,300; Chief,  $2.G00. 
F ile  until  further notice. These  
posit ions are for w o r k  on ships.  
A g e  limits; 45 (Ass istant) ,  60 
(other  grades ).

Engineering .Aid 
(Aeronaulieal) 

(«l,620-$2,600)

Assistant.  $1,620; Engineer ing  
Aid, $1,800; Senior, $2,000; P r in 
cipal.  $2,300; Chief.  $2,600. A rm y  
Air Corps. War Dept. F ile  until  
J une  30, 1941. Age limit: .‘i.'i.

Applicants  must  hav-e had e n 
g ineering  exp er ien ce  in testing,  
research,  design, con.struction. or 
other eng ineer ing  act ivities ,  partly  
in the  field of aeronautica l e n 
gineering.

Engineer 
. (#2.600-S4,(>00)

Optional  branches: electrical ,
heat ing  and venti la t ing, mater ials,  
mechanica l ,  mining,  radio, s truc 
tural,  telegraph, te lephone  and 
welding. F ile  by June  30. 1941. 
A g e  limit: 5,5.

Applicants  must  have a b a che l 
or’s degree  in engineering,  but  
certain sub.stituticms for education  
are a l lowed. T w o  to four y ea rs ’ 
e xp er ien ce  is required  in the op 
tional branch applied for. G rad
uate study in engineer ing  may be 
substituted for part of ex p e r i 
ence.

Insipeelor, Signal T.orps 
Equipment 

(.«2,000-$3,200)

Junior. $2,000; Inspector.  $2,600; 
Senior, $3,000. Signal  Corps, War 
Dept.,  for duty  in the  field. File  
until  further  notice. A g e  limit; 
55.

Applicants  must have had co l 
lege  study in electrical  or radio 
engineering.  In addition, e x cep t  
for the junior grade, they must  
have had ex p er ience  in inspect 
ing or test ing of parts.  assembUes,  
or completed units of signal  corps 
equipment.

I n s p e e l o r ,  P o M « le r  an<!
K\plo.«)i^ e s

($l,020-*2,300)

Junior, $1,020; Assistant. $1,800; 
Associate , $2,000; Inspector, ,$2,300; 
Senior, $2,600. Ordnance  Dept., 
War Dept. F ile  until  further  n o 
tice. A g e  limit: 55.

Applicants  m ust  have  had at 
lea.st 18 semester  hours’ study in 
organic chemistry . Additional  e x 
perience  may be substi tuted for 
part of this requirement. For  all 
grades except  Junior In.<?pector 
applicants  mu.st have had e x p e r i 
ence  in analyt ica l  w ork  in a 
chem ica l  laboratory, or inspect ion  
of pow der  and explosives .

Junior Engineer 
( $ 2 , 0 0 0 )

Optional  Branches: (1) A e r o 
nautical  and i2 )  naval architec 
ture and marine engineering.  
F ile  until  fur ther  notice. Age  
l imit: 40.

Applicants  must  have  a bach 
e lor’s degree  in the optional  
branch for which  application is 
made. Substi tut ion of 10 spec ia l 
ized co l lege  credit hours  or one  
year's ex p er ience  in the optional  
branch is permitted.   __

Aeronaulieal Engineer 
(.:^2,600-$3,«00)

Assistant, ,$2,600; Associate,  
$3,200; Aeronautical  Engineer,  
$3,800. T w e lv e  optional  branches.  
File  until  June  30, 1941. Age  
l imit: 53.

Applicants  must have a c o m 
mercial p ilot ’s certificate for t w o ,  
aircraft weitilit  and en gine  classi
fications; 1,00!) to 2.000 hours of  
solo flying, which  included  300 
hours of instruct ion in two classes  
of aircraft.

Meelianieal F.lngineer 
(Indu8trial Produetion) 

(l!ii2,600.$3,«00)

Assistant, .$2,600; Associate,  
$3,200; Mechan ical  Engineer,  
$3,800. War and N a v y  Depts.  
File until  June  30, 1941. A g e  
l imit: 60.

Applicants  must  be graduates  
of an engineer ing  school,  and in 
addition, e x cep t  for certain e x 
perience  substitution.'!, have  had  
profess ional  e n g in e e i in g  e x p e r i 
e n c e  ranging from tw o to five

years , according to the  grade of 
the  position.

Civil Engineer 
($2,60084,600)

A.«!sistant, $2,600; Associate.  
$3,200; Civi l  Enfjineer. $3,800; 
Senior, $4,600, Optional  branches;  
Cadastral,  construct ion,  soil  m e 
chanics, safety , sanitary,  general .  
War and N avy  Depts. F ile  by 
June  30, 1941. A g e  limit: 55.

Applicants  must  ha v e  com pleted  
a four-year  col lege  engineer ing  
course and must  have hud pro-  
fe.'isional civil  eng ineer ing  e x 
per ience , part ly  in one of  the op 
tional branches .

Engineering .\id
(Topograpliie), Senior 

( ^ 2 . 0 0 0 )

U. s. G eological  Survey, Dept, 
of Interior. Age limit: 53. File  
bj'’ D ece m b er  31.

Applicants  must be high school  
graduates and have four years of 
civi l  eng ineer ing  experience ,  
w hich  includes  two years  in top 
ographic  field sur\-eys. Certain  
substi tutions for these  educat ional  
and exp er ien ce  requirem ents  are  
al lowed.

Inspeetor of Huil!«. 
■\ssistant ($3,200)

Inspeetor ol‘ Boilers, 
Assistant (83,200)

B ureau of Marine Inspection  
and Navigat ion, Dept, of C o m 
merce. F ile  by October  3. A*;e 
l imit: 48.

Marine Engineer 
(»2,600-Sfl3,800)

A.sslstant, $2,600; Associate ,  
$3,200; Marine Engineer,  $3,800. 
Various optional branches. U. S.

fnspeelor. Ship 
(lonstrnelion 

(.«2,000-$2,600)

Inspeetor, Engineering 
Materials ($l,620-$2,600)

Ship Construction: Inspeetor
(optional  branches— hulls,  m e 
chanical,  e l e c t r ic a l ), $2,000; S e n 
ior. $2,600.

Engineer ing  Materials: Junior,  
$1,620; Inspector ( o p t i o n a l
branches— hulls,  mechanical ,  e l e c 
trical. r a d io ), $2,000; Senior,
.$2,600.

N a v y  Dept.,  for duty in the
field. F ile  until  further notice.  
A ge limit: 55. Applicants  must  
have had inspeet ional expei'icnce,  
appropriate for the grade and op 
tional branch.

Inspeelor. 
Ordnance Material 

($l.620-.S2,600)

Junior, $1,620; A.^-sistant. $1,800; 
Associate,  $2,000; Inspector, $2,300; 
Senior, $2,600. Ordnance  Dept.,  
War Dept.  F ile  until  further n o 
tice. A ge  limit: 55.

Applicants  must  be high school  
graduates or have 14 units of  
high school  work; one to six  years'  
ex p er ience  inspect ing and tes t 
ing of ordnance  materials  as 
arm ament, armorplate,  dem olit ion  
bombbodies , etc., or of  raw m a
terials,  including metal  shapes  
formed with  dies, sheets,  and bars 
and m achined  parts. Certain co l 
lege  courses may be substi tuted  
for part of ex p er ience  in three 
highest  grades.

]Nrarine Engineer 
(«4,600-$r>,600)

Senior, $4,600; Principal,  $5,600. 
Optional  branches  for Senior; 
power  plant lay-out  and piping, 
turbines, boilers, Diesel  engines,  
deck machinery, and general .  File  
by June  30, 1941. Age limit: 70.

Applicants  must  have a co l lege  
degree  in eng ineering  or naval 
architecture , or ex ijer ience  in the 
field to substitute  year  for year. 
Also s ix  to seven  y e a r s ’ ex p e r i 
ence  in engineering, which  in
c ludes  four to five j'cars’ exnor i-  
ence  in marine engineering.  
Graduate study may be substi tu 
ted for experience .

Naval Arehiteet 
(.«2.600-.«;>,600)

Assi,stant. $2,600: Associate.
$3,200; Naval Architect ,  $3,800; 
Senior, $4,600; Principal,  $5,600. 
Various optional branches. File  
by June  30, 1941. Age  limits: 
for Sen ior  rr''  Principal,  70; for 
other grades, 60,

Applicants  mu.st have exT>eri- 
ence as a Naval architect  up to 
,seven year.s, according to the  
grade. Col lege  and grr'duate 
study may be substi tuted for part 
of experience .

Mari t ime Commi.ssion, P'ile until 
June  30, 1941. A g e  limits; A sso 
ciate and Assistant, 60; Marine  
Engineer, 70.

A bachelor's  degree  in e n g in e e r 
ing or naval  architecture  is re 
quired. Subst i tu t ions of  e x p e r i 
ence  for education  is allow'cd in 
part. T w o  to five y e a r s ’ e x p e r i 
ence, w h ich  includes partial e x 
perience  in m arine en gineering,  
is required  according to the  grade.  
Po.stgraduate study may be sub 
st ituted for part of the e x p e r i 
ence  requirement.

Marine Surveyor (.^3,200)

U. S. Mari t ime Com mission .  
File  by June 30, 1941. A ge  limit; 
60.

Applicants  m ust  hold  a U. S. 
licen.se issvied by the Dept, of  
Com merce,  e i ther  as ch ief  e n g i 
neer or as master, of ocean vc.s- 
sels of any gro.ss tonnage,  and 
must have had certain appropri 
ate experience .

Junior (iradnale iVurHe 
(«1,620)

U. s. Public  Health .Service, 
Federal  Security  A f c n c y  aiul 
N'eterans’ Administrat ion. File  
until  further notice.' A ge  limit: 
35.

High school  study and c o m 
plet ion of a spcciCied training  
course in a nursing school are 
required. In som e cases iieri-ons 
in their final year  of training may 
file.

Junior I\Iedieal (Kl'wt'r
(Kolaling Infernesliip) 

( , ^ 2 , 0 0 0 )

Junior Medieal Ol'fieer
(Psveliiatrie Resident) 

( $ 2 , 0 0 0 )

St, E l izabeth’s Hospital.  F e d 
eral  Security  A gency ,  Washington,  
D. C. F ile  by October  17. Age  
l imit: 40.

Applicants  must  be graduates of 
a Class A  medical  school ,  or 
fourth-j'ear  s tudents  in such  
school.  For the psych iatric res i
dent option applicants  must  have  
com pleted  or be  serv ing  in a ro 
tating internesh ip of at least one  
year.

IMedieal Oifieer
(83,200-$ 1,600)

As.«ociate, $3,200; Medica l  O f 
ficer, $3,800; Senior. $4,600. Op
tional branches: av iat ion m e d i 
cine; cardiology; dermatology;  
eye, ear, nose and throat  (singly  
or com bined);  general  practice; 
industrial m ed ic ine  (a. gas an 
alysis or tox ic  dust,  b, general );  
internal m ed ic ine  and diagnosis;  
medica l  pharmacology;  neurop.'-'y- 
chiatry; pathology, bacter io logy  
and roentgenology  (s ingly  or c o m 
bined); public hea lth  (a. general ,  
b. venerea l ) ;  surgery  (a. general ,  
b. orthopedic,  c, ches t) ;  tub er 
culosis: urology.

Public  I leaith  Service , Food  
and Drug Administrat ion . V eter 
ans’ Administrat ion,  Civil  A ero 
nautics Author ity,  Indian Service .  
B'ile until  furth er  notice. A ge  
l imit: associate, 40; other grades,  
53.

Applicants  mu.st be medical  
school graduates. For the two  
higher  grades  three  to five y e a r s ’ 
training is required  in the o p 
tion applied  for. For the associ 
ate grade, one  y ea r  interneship,  
general rotating or in a .special 
branch, is required. Certain sub-  
stituticjns for these  ex p er ience  re 
quirements  is al lowed .

Senior Kadiosonde 
I'eelinieian ($2,000)

File until  further notice. Age  
l imit: 55.

Applicants  must  have four 
y ears’ exp er ien ce  in the installa-  
l ion, m aintenance  and lepair  of 
radio equipment,  which  included  
six  months with radiosonde (ra- 
d io m e te r o g r a p h ) ground l ecc iv-  
ing and recording equipment.

Kadio iMonitoring Ol'tieer 
($3.200-$2,600)

File until  June 30, 1941. Age  
l imits: 21-55.

Applicants  must  have had tech 
nical ex p er ience  in the instal la 
tion, inspection, testing, or opera 
tion with  m aintenance  iespon.>^i- 
bility, of radio transmitters.

Heliahilitation Speeialist 
($2,600.$3,800)

Speciali.st for the Deaf  and 
Hard of Hearing, $3,800; Spec ia l 
ist for the Tuberculous. ,So.8()(); 
Assistant  Speciali.st for the Vis
ual ly  Handicapped,  $2,600; S p e 
eialist for the Visual ly  Handi 
capped. $3,800. Ofl'ice of F'duca- 
tion, Federal  Security  Agency .

p'ile by October 24. Age limit; 53.
Applicants  must  have  had c o l 

lege  education  and exper ience  in 
vocational guidance, placement or  
rehabilitation. Part of tiie e x 
perience  mu.st have  been  in sp e 
cia lized rehabil itation work  for 
the visual ly  handicapped, hard-of-  
hearing, or tuberculous.

Eeononiist ($2,600-$.>,600)

Assistant, $2,600; Associate ,  
$3,20(1; Economist,  $3,800; Senior,  
$4,600: Principal ,  $5,600. Ootion«l  
subjects: 1) Analysis  of G e n e ia l  
Economic  and Busine.'-s Condi 
tions; 2)  Consumer Problems;  3)  
Economic Theory; 4) G overn m en t  
Regulat ion of Busine.ss; 5) H ous
ing (including Urban Land Eco
nomics) ;  6) Income and Wealth  
.\n.''lysis) 7) Industry Studies; 8>, 
Internat ional Trade and Finance;  
9) Labor Economics- 10) Market 
ing: 11) Money, B anking  and In
vestm ent  Finance;  12) Populat ion  
I’roblems; 13) Price  Theory and 
Analvsis:  14) Public  Finance;  L'S) 
Public Uti lit ies and Com munica-  
fions; 16) .Social Insurance; 17) 
Transportat ion, F ile  by  October  
17. .^”e limit: 53.

.A.pn!icants must  have a bachel 
or's degree  in econom ics  and from  
two to seven  y ears’ exp er ien ce  
in econom ic  research, according  
to the grade of  the position, w ith  
]iart of the t ime in tho optional  
subiect.  College  teaching in e c o 
nomics  is accepted  as experience .

Personnel Teelniician 
('IVhlH and iMeasurenientfi) 

($2,000-$4,600)

Junior. $2,000; Assistant, $2,600} 
.^s.'-'ociate, $3,200; Personnel  T e c h 
nician, $3,800; Senior. $4,600, 
P'ile by October 7. Age limits;  
Junior. 35; other  grades, 53.

.'Vpplicants must  have  a bach*  
ehjr's (jeuree v  'h cc 'tpin  study in  
n.s-vchology. Except  for J u n io f  
grade, they must  have had ex* 
perience  in research in the d e 
ve lopm ent  and application o l  
group psychologica l  tests of  apt i 
tude and proficiency. The a m o un t  
of ex p er ience  required varie*  
with the grade.

.Sp<*cial .Agent, Res<‘areh iit< 
Coiiunereial Education 

($4,600)

Office of Education. P^ederal 
S ecurity  Agency . F ile  by Octo
ber 1. Age limit: 53.

bachelor’s degree  with cer 
tain types  of study is required.  
P'xperience in an industri;il e s 
tab lishment as consultant,  ad m in 
istrator, or supervisor is neces-  
sa ry.

Agenl, Trade and 
Industrial E<lu<‘ation 

(.S3,«00-$4,600)

Special Agent . $3,800; Regional  
Agent.  $4,600. Ofl'ice of Educa
tion, Federal  Security  A gency .  
File by October 1. A ge  limit: 
,53.

A bachelor’s degree  with  cer 
tain types of s tudy is required.  
E xperience  in a trade and in 
dustrial education program and 
in teach ing shop or re lated sub 
jects is necessary.

Machinist 
(1^6.90-$8.40 per day)

Ordnance Service.  War Dept.,  • 
Watervl iet  Arsenal ,  Watervliet ,  
N. Y. F ile  until  further  notice.  
A ge limits: 18-62. F ile  w ith  S e c 
retary. Board of U. S. Civil  S erv 
ice Pixaminers, W atervl iet  A r 
senal.

'Pool and (Jauge Designer 
($l,800-$2,600)

Tool and Gauge  Designer,  
$1,800; Senior, $2,000; Principal,  
$2,300; Chief, $2,600. Watervl iet  
. \ rsenal,  Watervliet,  N, Y. Open  
to .New York State resident.s. 
P'ile until  further notice. . \ g e  
l imits: 18-55,

'I'oolniaker 
($7.81-89.2}{ per day)

Ordnance Service,  War Dept., 
Watervliet  Arsenal .  Watervliet ,  
N, Y. P'ile until  further notice  
with Secretary , Board of  U. S. 
Civi l .Service Examiners . W attr -  
vl iet  .Arsenal. Age limits: 18-62.

Shipwright 
($7.49-$8.4.> per day)

Norfolk  Na\'y Yard, Portsmouth,  
•Virginia. File until further no
tice, Age  limits: 20-55.

l*re<‘iKiou Lens, Prism «n«r 
'lest Plate Maker 

(#7.87-$8.83 per day)

U. S. N avy  Yard. Washington.  
(Continued on Pace 16)
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Boilermaker^ Linenman in New U. S. Exams
(Continued from Page 15)

D, C. File until fu r th e r  notice. 
A^e limits; 20-48,

Atl<‘ii<liiiit, Neuro- 
P«yclilalric IloHpitai 

( $ ! , ( ) 2 0 )

V eterans’ A dm inistra tion  Facili 
ties, Canandaigua and N orthport,  
N. Y. File until fu r th e r  notice. 
Afje limits: 21-48.

Applicants m as t  have  had six 
m o n th s’ residen t tra in ing  in 
nursing , or six m onths’ service 
in  a U. S. hospital corp.s, or th ree  
m on ths’ experience as A ttendant 
doing ward  duty  for trea tm en t of 
m enta l or nervous diseases.

^ad iiiii .H t ($6.92-$«.«2)

Dover and Metuchen, N. J., 
and Brooklyn. File until fu r th e r  
notice. Age limits: 18-55.

Applicants must have had a 
fo u r-y ear  apprenticeship  or four 
y e a rs ’ practical experience  in the 
trade.

Crane Operator 
($6.24-$8.8.‘{ per day)

C rane Operator, Electrical 
T rave ling  Bridge, $G.24 - $7.20; 
C rane Operator, Steam Locomo
tive, $7.87-$8.8.3. Brooklyn Navy 
Yard. File until  fu r th e r  notice. 
Age limits: 20-48.

Applicants m ust have  six 
m o n th s’ experience  in operating 
electrical trave ling  bridge cranes; 
or  six month.s’ experience o p e r 
ating  a steam locomotive crane, 
steam  shovel or o ther portab le  
s team  hoist m achinery.

Toolmaker
F o r t  M onmouth, N. J., $2,000- 

$3,000; P icatinny  Arsenal, Dover, 
N. J., $7.20-$!).28 pe r day; R aritan  
Arsenal, Metuchen, N. J., $7.20- 
$8.40 pe r  day; Brooklyn Navy

America's Favorites

. rCATUniNC A COMPLETE  
■ooc fcTRANr.r- ACTION AOVKNTtmC

Packed With Action!

For All The Family

Yard, $8.35-$9.31, File until fu r 
th e r  notice. Age limits: 18-62.

Applicants m ust have com 
p leted a fou r-year apprenticeship  
or have had four years  of p rac t i 
cal experience.

Navy Yar<l Johs

Forty -n in e  exam s are  open for 
filing at the Brooklyn Navy Yard. 
A pplications may be secured  
from tht* Navy Yard, from the 
Federa l Building, or  from  any 
first-cla.ss Po.st OfTice. No ex am 
inations will be given but e x 
perience is required . T he  jobs 
and salaries follow:

Anglesmith, Heavy Fires, $8.54 
to $9.50 per day; Anr'lesmith, 
O ther Fires, $7.50 to .$8.54; B lack
smith, Heavy Fires, $8.54 to $9..50; 
Blacksmith, O ther Fires, $7.58 to 
$8.54; B oatbuilder. 3:7.87 to $8.83; 
Boilerm aker, $7.87 to $8.83; 
Caulker, Wood, $7.58 to $8„54; 
C hipper and Caulker. Iron, S7.58 
to $8.54; Coppersm ith. $8.45 to 
$9.51; Die Sinker, $8.83 to  $9.79; 
Diver, $17.58 to $18.24; Driller, 
Pneum atic, $6.37 to  $7.30; Flange 
T urner ,  $8.06 to $9.02; Forger, 
Drop, $7.77 to $8.73; Forf;er, 
Heavy, $12.09 to $13.95; Forger, 
Light, $9..50 to  $10.46; F ram e 
Bender, $8.06 to $9.02; Gas C u t
t e r  or  B urner ,  $6.62 to $7.58.

Helper, B lacksmith, O ther  Fires, 
$4.89 to $5.85; H elper B oiler
m aker, $4.89 to $5.85; Helper 
C oppersm ith , $4.89 to $5.85; 
H elper F langetu rner ,  $5.18 to

$6.14; Helper Forger,  Heavy, 
.$5.18 to $6.14; H elper Molder, 
.$5.08 to $6.04; H elper Rigger, 
.■84.89 to $5.85; H elper Shee t  Metal 
W orker, $4.89 to $5.85; Helper 
Shipfltter, $4.89 to $5.85; H older- 
On, .$5.38 to $6.34; Ins trum en t 
Maker, $8.16 to $9.12.

IjOftsman, $8.26 to $9.22; Molder, 
$8.99 to $9.89; P ipecover and In- 
.sulator, $7.78 to $8.74; P u n ch e r  
and Shearer, $6.05 to $7.01; R iv 
eter, $7.78 to  $8.74; Rigger. $7.87 
to $8.83; Rivet Heater, $4.80 to 
$5.76; Sailm aker, $7.68 to .$8.64; 
Saw Filer, $9.02 to $9.98; Sheet 
Metal W orker. $8.45 to $9.41; 
Shipfitte/, $7.78 to $8.74; S h ip 
wright, $7.07 to S3.93; Toolm aker, 
$8.35 to $9.31; W elder, Electric  
(Specially Skilled), $7.78 to $8.74; 
Welder. Gn.s. $7..')a to .*)3.54.

Engineering  Dr>?f\':man. Chief 
(Aeronautical).  .$2,609 per year; 
En'-'inaerin" Draft.'smon, Princ ipa l 
(Aeronautical).  $2..300 pe r year; 
Engineering  Draftsm an, Senior 
(Aeronautical).  $2,000 per year; 
E ngineering D raftsm an (A ero 
nautical) ,  $1,800 pe r year.

Civilian Medical Officer 
(Temporary & Part-Time)

Full tim e duty, $3,200 or higher; 
pa r t- t im e  duty, salary is com m en
sura te  with hours of duty. File 
until fu r th e r  notice. A ppoin t
m en t with U. S. A rm y hospitals, 
camps, etc.

Applicants m ust have an M.D. 
w ith appropria te  experience.

T h i s  W e e k ’ s  
F e d e r a l  E x a m s

lOc At All Stands!

Boilermaker ($1,590, less 
$330 for maintenance) 

Linenman ($1,272, less 
$252 lor maintenance)
File by November 6. Place of 

einployment: Army Transport Ser
vice, War Department, Brooklyn. 
For duty on transports plying be
tween Brooklyn, New York, Pana
ma. Puerto Rico, San Francisco, 
California and Hawaii. Age limit:
50.

D u t i e s

Boilermaker: to make repairs
wliile at sea to any part o£ boiler or 
boilers, including drums, iieaders, 
tubes, staybolts, riveted or welded 
joints, plating water columns, steam 
drums, internal feed piping, boiler 

mountings. fastenings, handliole 
plates and any or ail other tqaip- 
ment.

Linenman; to issue linen to men 
authorized to draw from ship’s 
linen for use eacli day; to take care 
of soiled and clean linen; to keep 
record of linen exchanged from day 
to day: to keep record of linen sent 
to laundry at each port; to check 
same on return to sliip, etc.

Kequirenients
Boilermaker; four years appren- 

ticesliip as boiler maker or four 
3'ears of practical experience. Ap
plicants must show they have not 
less than one year on water tube 
boilers constructed for at least 150 
pounds working pressure.

Linenman: one year's experience 
as linenman in cliarge of linen; or 
two years of experience as steward 
or assistant steward, where experi

ence involved care a n d  issuance of 
linen.

C.itv Planner ($3,800)
File Ijy October 24. Age limit: 53.

Duties
To make studies, analyses, and re

ports. and prepare plans and recom
mendations, with assistance of other 
employees, relating to tralTic' and 
transportation; highways; parks; 
school and library sites; play
grounds; drainage, sewage, and 
water supply, etc.

Kequirenients
College graduation with major 

study in architecture, civil engi
neering, landscape architecture, or 
city planning.^ In addition, live 
years of professional city planning 
experience, including at least two 
years of difficult and responsible 
work. Certain substitutions for this 
experience requirement is allowed 
for postgraduate study in city plan
ning.

Weights
Education and experience. 50; 

questions and design problem (on 
city planning). 30.

Plant Pathologist ($3,800)
Optional branches; (1) tomato  

diseases; (2) hop diseases.

Associate Plant Putholof;ist 
($3,200)

Optional branches: (1) tyhcat. 
diseases; (2) corn diseases; (3) 
vegetable diseases.

Assistant Plant Putholof^ist 
($2,600)

OptioTUil branch: (.1) veyetabU

diseases.

Associate Plant Geneticist 
($3,200)

Optional branch: (1) wheat.  

Assistant Plant Geneticist
($2,600)

Optional branch: (1) f lo r icu l 
ture.

File by October 24. Bureau of 
Plant Industry, Department of Agri
culture. Age limit: 53. Separate 
eligible lists will be established for 
each optional branch in each grade.

Duties
Plant Pathologist (Option 1). To 

plan and conduct investigations on 
the nature and control of tomato 
diseases, especially of curly-top and 
other virus diseases, and of those 
caused by bacteria and fungi. Op
tion 2: to plan, conduct and direct 
investigations of the downy mildew 
of hops; to plan studies on distri
bution. severity, and behavior of 
this disease under prevailing con
ditions.

Associate I'lant Pathologist (Op
tion 1). To plan and conduct in
vestigations of foot rots and other 
diseases of wheat, with special ref
erence to occurrence, environmental 
conditions favoring development of 
the causal organisms, varietal re
sistance, control by means of crop 
r o t a t i o n s  and other cultural 
methods. (Option 2). To plan and 
conduct research on the diseases of 
corn, with particular emphasis on 
the nature of resistance to these 

diseases; to identify and classify 
corn disea.ses. (Option . To plan 
and conduct investigations of vege
table diseases, particularly of let
tuce, mel«jn, and cucumber, with 
special reference to the occurrence 
and nature of disease resistance.

Assistant Pl;\nt Patlioiogist: To
conduct investigations of vegetable 
diseases, particularly of tomato, 
with spccial reference to vegetable 
plants grown in the south for ship
ment to the north for production 
purposes: to investigate sources of 
infection, modes of overwintering, 
seed transmission. methods of 
disease dissemination, methods of 
control, etc.

Associate Plant Geneticist: To
plan and conduct fundamental in
vestigations on the genetics and 
cytology of wheat and related 
species, with special reference to 
polyploidy as it occurs in nature 
and as artificially produced; to 
breed wheat moie resistant to heat, 
cold, drought, and disease through 
combining species and genera, etc.

Assistant Plant Geneticist: To
conduct experiments in breeding, 
selecting, and developing varieties 
and strains of floricultural plants 
with special object of improving 
the quality, and obtaining imnroved 
adaptation to particular climatic 
conditions and resistance to fungus, 
bacterial and virus diseases.

Requirements
■Education: college graduation

with major study as follows—Plant 
Pathologist, associate and assistant, 
major in plant pathology or closely 
related subject; Associate and As
sistant Geneticist, major study in 
botany or closely related subject.

Experience: Plant Pathologist—
three years of responsible research 
experience in plant pathology, of 
which three was with tomato 
disease or with hop diseas*.

Associate Plant Pahoioglst: three 
years of research experience In 
plant pathology, of which two was 
with disease of wheat, or one or 
more diseases of corn, including the 
identification of the various fungi 
that attack the corn plant; or with 
diseases of vegetables.

A.ssistant Plant Pathologist: two 
years of research experience in 
plant pathology, of which one was 
with vegetable diseases.

Associate Plant Geneticist; three 
years of research experience in 
genetics and cytology, of which two 
were with cereal crop.

Assistant Plant Geneticist; two 
years of research experience in 
genetics, cytology, or plant breed- 
ins. of which six montiis were with 
flower breeding.

Certain substitutions for these ex
perience requirements and special 
credits are allowed for specialized 
training and postgraduate study.

Weights
Applicants will be rated on their 

experience, education and fitness on 
a scale of 100. No written tests will 
be given.

cate  in the ir  applications th e  e x 
act degree  rece ived  and  the  nam e 
of the  d e p a r tm en t  in which the  
m ajo r  w o rk  was taken.

Wei«;hts
G enera l test, 30; professional 

questions, 70.

N. Y. Cops Best 
Pistol Shots

New York 's F inest w on an o th er  
aw ard  last w eek  w hen  Com missioner 
Valentine  p resen ted  th e  d e p a r t 
m en t’s P is to l Team  w ith  the  S ilver 
trophy  of the  Spring  Lake, N. J .  
m atch  held on Sep tem ber 7. The 
New York  team  gains p e rm an en t  
possession of the  trophy , hav ing  won 

I it twice before. The team  won th is  
year 's  mBtch w ith  a  score of 1,489 
ou t of a possible 1,500. "niey topped  
the  com petition from  38 o ther teams.

Junior Engineer ($2,000)
All branches of engineering  e x 

cept Aeronautical, Naval A rch i 
tec tu re  and M arine Engineering. 
O ther exam inations in these 
branches a re  now  open. File by 

October 24. Age limit: 35. Sep 
a ra te  eligible lists will be es tab 
lished in all recognized branches 
of engineering.

Duties
U nder im m ediate  supervision, 

to pe rfo rm  professional eng ineer 
ing w ork  such as testing  and in 
spection of engineering  m aterials, 
design or testing  of appara tus or  
m achinery, assisting in e x p e r i 
m ental research, d raw ing  up 
plans for m inor projects, p re p a r-  
in;; maps, m aking computations, 
compiling reports , and  handling  
technical correspondence.

R equirem ents 
Completion of a fo u r-y ear  

professional eng ineering  cu rr icu 
lum leading to a bache lo r’s d e 
gree in engineering  a t  an eng i
neering  college of recognized 
standing. Applicants m ust indi-

Business of Merit
The National Civil Service  Reform 

League has ju s t  issued a pam phle t 
entitled  the  Business Value of the  
M erit S y s te m  w hich  points out 
strik ingly  how yvaste, inefTiciency 
and, in m any  cases, even  corrup tion  
resu lt  w hen g o v ernm en t personnel Is 
p icked pu re ly  by political methods.

Citing scores of actual cases of 
governm en t w aste  th a t  was caused 
by inefficient political appointees, 
the  League gives figures showing the  
am ount of taxes  tha t  a re  needed to 
m eet th is cost.

T r u c k  D r i v e r  E l i g i b l e s  

R u n  W e e k l y  M e e t i n g

The Auto T ru ck  D rivers  Eligibles 
A s s o c i a t i o n  (appropria te  fo r  
L ab o re r)  will hold a reg u la r  w eekly  
m eeting on Friday , O ctober 4, a t  10 
Seventh  Ave., South. The  m eeting  
is sla ted fo r 8 p.m. All eligibles 
have been reques ted  to  a ttend .

N e w  J e r s e y  E x a m s
Below is a schedule o f e xam ina tions  during the  m o n th  of October in  

the  cities o f  Netu Jersey. A pplican ts  m u s t  file application  fo rm s  b y  
m ail or in  person, in the  office of th e  Civil Service Comm ission , S ta te  
House, Tren ton , n o t  less th a n  five days prior to th e  a n n o u n ced  day  o* 
th e  test. Detailed in form ation  concerning specific tes ts  m a y  be ob
ta ined fro m  th e  S ta te  House, or a t  the  C ity  Hall, C a m d en ;  Court House,  
Elizabeth; A d m in is tra t io n  Build ing, H ackensack;  C ity  Hall. Jersey  C ity ;  
City  Hall, N ew ark; Court House, Paterson; Civil Service  Cojumission,  
C ourt House, Morristown.

17, 1940) for th is test. Vacancy, 
F ree  Public  L ib ra ry ,  Newark.

Note: A pplication blanks for
th is  prom otion  test can be secured 
from  the  Civil Service  Com mis
sion, City  Hall, N ew ark , only. 
Hearing Stenographer 

Salary: $1,380 pe^’ annum. Open 
to fem ale  C lerk-S tenographers;  
C lerk  - S tenographers , w ith  a 
know ledge of legal terminology; 
File  Clerks, w ith  a knowledge of 
s tenography; C lerk-Bookkeepers, 
w ith  a know ledge of s tenography, 
and C lerk-S tenographers ,  w ith  a 
knowledge of accountancy and 
com ptom eter operation, in the  De
p a r tm en t of Alcoholic B everage 
Control, who have served  as such 
in a p e rm a n en t  capacity  for at 
least 12 m onths im m edia tely  p r e 
ceding the  announced date 
(Thursday, October 17, 1940) for 

(Continued on Page 17)

THURSDAY, OCTOBER 11, 1940
Promotion Tests

Senior Clerk
Salary: $2,20o per  annum. Open 

to male Clerks and Senior Clerks, 
in the g rade  of $1,501-$2,000, in 
the D epartm en t of Public  Affairs, 
Newark, who have served as such 
in a p e rm an en t  capacity fo r a t  
least 12 m onths imm ediately  p re 
ceding the announced date (T hurs 
day, October 17, 1940) for this 
test. Vacancy, Division of W ater, 
D epartm en t of Public  Affairs, 
N ew ark .

Note: Application b lanks for
th is prom otion test can be secured 
from  the Civil Service Commis
sion, City Hall, Newark, only.

Lilirary Assistant
Salary: $1,600-$2,000 pe r annum. 

Open to m ale and female L ib ra ry  
Assistants, in the g rade of $1,300- 
$1,500, in the F ree  Public  L ibrary , 
N ewark, who have  served as such 
in a pe rm an en t capacity  for at 
least 12 m onths im m ediately  p re 
ceding the announced date (T hurs 
day, October 17, 1940) fo r this 
test. Vacancy, F ree  Public  L i 
brary , Newark.

Note. Application b lanks for 
this prom otion test can be secuied  
from  the Civil Service Commis
sion, City Hall, Newark, only.

Library Assistant
Salary: $1,300-$1,500 per  annum. 

Open to m ale  and female Ju n io r  
Assistants, in the Free  Public  L i 
b rary ,  Newark, who have  served 
as such in a pe rm an en t capacity 
fo r  at least 12 m onths im m edi
a tely  preceding the  announced 
date (Thursday, October 17, 1940) 
for this test, and who are  r e 
ceiving salaries be tw een  $1,001 and 
$1,200 per  annum . Vacancy, F ree  
Public  L ibrary , N ew ark.

Note: Application b lanks for
this prom otion test can be secured 
from  the  Civil Service Com mis
sion, City Hall, N ewark, only.

Library Assistant
Salary: $2,100 p e r  annum. Open 

to L ib ra ry  Assistants, in  the  F ree  
Public  L ibrary ,  Newark, in the  
$1,501-$2,000 grade, who have 
served as such in a p e rm anen t  ca 
pacity for a t  least 12 m onths im 
m ediate ly  preceding the an 
nounced date  (Thursday, October

HOW TO KEEP WELL
U l o o d ,  S k i n .  N e r v o u s  D i s e a s e s .  C h r o n i c  
U l c e r a ,  N e r v e  W e a k n e s s ,  S c l a t i u a ,  
R h e u m a t i s m .  S t o m a c h  a n d  B o w e l  
Dlsor i ie r .** .  H o m o r r l > o i d . s  a n d  o tJ i_er 
R e c t a l  D i . s ea . s ea ,  B l a d d e r ,  K i d n e y  a n d  
o t h e r  C h r o n i c  . V i l m e n t n  o f  M e n  a n d  
■ \ V o m e n  t r e . i t e d  b y  m o d e r n  s o i e n l i l l c  
m e t h o d s .

lllood - Vrlnuiia1ys<!i - X Ra>H
M o d e r a t e  F e e a — T e r m s  t o  S u i t  T o u  

KXAMIX.4T10N FREK

D r .  L .  Z I N S
( 2 8  Y e a r s  P r i v a t e  St H o s p i t a l  P r a c t i c e )

110 E as t  16th S treet,  N. Y.
B e l .  U n i o n  S q u a r e  &  I r v J n g  P l a c e  

9 a . m .  t o  8 p . m . —  S u n . ,  9 a . m .  t o  2 p . m .

I B L O O D - S K I N J
ECZEIMA. PIMPLES. ITCHING, ARTHRITIS. 
LOW VITALITY, WEAKNESS, BLADDE

STOMACH
(IndlKestion, lIuralHK, lleldiinr, 1̂ 1- 
(‘«r>, .\h(lumlnal, Woinen'it Dideatie!) 
CHrefttlly trentrd: Fhn»ro»cop|c X-
K . \ Y .  Vriimlysls, Ulood Tests and Kx- 

MedUine: TWO l>oHars

DR. SPEED
I>aUy 10-2, 4-8 : JO—.Sunday l l - l  

51 Years’ .Abroad wn4 Her*



Tuesday, October 1, 1940 CIVIL SERVICE LEADER P age  S e v e n t e e n

(Continued from  Page 16)
this test. Vacancy, D ep a rtm en t of 
>\lcoholic B everage  Control. 
Division Fire Warden

Salary: $3,000-$4,000 p e r  annum. 
Open to Section F ire  W ardens, in 
the D e p a rtm en t o£ Conserva tion  
and Developm ent, w ho h a v e  
served as such in a p e rm an en t  
capacity fo r  a t  least  th re e  years  
imm ediately p reced ing  th e  an 
nounced da te  (Thursday. O ctober 
17, 1940) for th is test. Vacancy, 
D epartm en t of C onserva tion  and 
Development.

Senior Clerk-Slenographer
Salary ; $1,380-$1,680 p e r  annum . 

Open to C lerk -S tenographers ,  in 
the  C en tra l  Office, D ep a rtm en t of 
Institu tions and  Agencies, v^ho 
have served as such in a p e rm a 
nen t capacity  fo r  a t  least 12 
m onths im m edia te ly  p reced ing  th e  
announced da te  (T hursday, Oc
tober 17. 1940) fo r  th is  test. Va
cancy, D ep a rtm en t of In.stitutions 
and Agencies.

Clerk
Salary: $960-$l,320 p e r  annum. 

Open to  m ale  Ju n io r  Clerks, in 
the  D ep a rtm en t of M otor Vehicles, 
who have  served  as such in a 
p e rm an en t capacity  fo r  a t  least  12 
m onths im m edia te ly  p reced ing  th e  
announced d a te  (Thursday , Octo
be r 17, 1940) fo r  th is  test. Va
cancy, S ta te  M otor Vehicle De
partm ent.

Senior Clerk
Salary: $1,380-$1,680 p e r  annum . 

Open to m ale  and  fem ale  C lerks 
and  C lerk-Typists.  in th e  U nem 
p loym ent C om pensation  Com mis
sion, who have  served  as such in 
a p e rm a n en t  capacity  fo r  a t  least  
12 m onths im m edia te ly  preced ing  
the announced d a te  (Thursday, 
October 17. 1940) fo r  th is test. 
Vacancy, U nem ploym en t Com
pensation Commission.

Lieutenant
Salary: $2,700 per  annum . Open 

to Firem en , in U niform ed F ire  
D epartm ent, Irv ington, w ho have 
served as such in a p e rm a n en t  ca 
pacity  for a t  least th re e  y ea rs  im 
m ediate ly  p reced ing  the  a n 
nounced da te  (T hursday, October 
17. 1940) fo r  th is test. Vacancy, 
F ire  D epartm ent,  Iryington.

Note: Application  blanks for
this p rom otion test can be secured 
from  th e  Civil Service  Com mis
sion, City Hall, N ew ark, only. 
Sergeant

Salary: $2,500-$2.700 p e r  annum . 
Open to Pa tro lm en , in th e  Police 
D epartm ent,  M illburn , who have  
served as such in a p e rm a n en t  ca
pacity  fo r  a t  least  five y ears  
im m ediately  p reced ing  th e  a n 
nounced da te  (T hursday, October 
17, 1940) fo r  th is  test. Vacancy, 
Police  D epartm en t,  M illburn .

Note: A pplication  Jjlanks fo r
this prom otion  test can be secured

from  th e  Civil Service Com m is
sion, City Hall, N ew ark , only.

Cleaner and Helper
Salary: $1,001-$1,500 p e r  annum . 

Open to m ale  and female O rd e r 
lies and P o rte rs  in the  D e p a rt 
m en t  of Public  Works. N ew ark , 
who have  served as such in a 
p e rm an en t  capacity  for a t  least 12 
m onths im m ediately  preced ing  th e  
announced d a te  (Thursday. Octo
b e r 17, 1940) for this test. Va
cancy, B u reau  of Health. D e p a rt 
m en t of Public  Works, N ewark.

Note: Application b lanks for
th is prom otion test can be secured  
from  the  Civil Service Com m is
sion, City Hall, Newark, only.

MONDAY, OCTOBER 21. 1940 

Psychialric Clinic Social 
Worker

Salary: $1.800-$2,400 pe r annum .
I Open to female citizens, re s iden t  

in  the  United  States. Vacancy, 
S ta te  Hospital a t G reystone P a fk .

Head Cook
Salary . $1,200-$1,500 p e r  annum , 

plus m aintenance. Open to m ale  
citizens, re s iden t in Passaic C ounty  
fo r a t  least 12 m on ths  im m edi
a te ly  preced ing  the announced  
date fo r  this test. Vacancy, W el
fa re  Board, Passaic County.

Court Inter|)reter (with a 
Knowledge of the Italian 
Language)

Salary: $1,800 p e r  annum . Open 
to m ale  citizens, re siden t in P a s 
saic C ounty for at least  12 m onths 
im m ediately  p receding the an 
nounced date for this test. V a 
cancy, Passaic County Courts.

Sergeant-at-Arms
Salary: $1,000 per annum . O pen  

to male citizens. re.«!ident in P a t e r 
son for a t  least 12 m onths im 
m ediate ly  preced ing  the  a n 
nounced date for this test. V a 
cancy, Second D istrict C o u rt  of 
Paterson.
THURSDAY, OCTOBER 24. 1940

Fish Hatchery Helper
Salary: $1,020-$1,440 p e r  annum. 

O pen to m ale  citizens, re s iden t in 
the  Sta te  for a t  least 12 m onths 
im m ediately  preced ing  th e  an 
nounced date  for th is test. V a 
cancy, B oard  of Fish  and G am e 
Commissioners.

Assistant Supervising Nurse
Salary, $1,800 per annum . Open 

to female citizens, resi(Jent in J e r 
sey City for a t  least  12 m onths 
im m ediately  p receding th e  a n 
nounced date  fo r  th is test. V a 
cancy, Hom e C are  D epartm ent, 
Medical Center, Je rsey  City.

Fireman and Helper
Salary, p revailing  rates. Open 

to male citizens, re s iden t in M id
d lesex County for a t  least  12 
m onths im m ediately  p receding the 
announced date for th is test. Va-

’36 P a c k a r d  C o u p e  , . . , $ 3 2 5

’37 B u ic k  ' ‘61”  T r u n k  S e d a n .  346  

’38 C h r y s le r  T r u n k  S e d a n . . .  445  

’37 P a c k a r d  "6 "  T k .  S e d a n . ,  445  

’39 P ly m o u t h  T r u n k  S e d a n . .  545 

’39 D e  Soto  T r u n k  S e d a n . . . .  595

’39 D odg e  T r u n k  S e d a n  595

’39 F o rd  C o n v . S e d a n  595

'38 B u ic k  "81” 4 - D  T k .  S e d a n  595 

’40 S t u d e b a k e r  T r u n k  S e d a n  695 

’39 B u ic k  "41 ’' 4 - D .  T k .  S 'd 'n  746  

’39 B u ic k  " 8 1 ” T r u n k  S e d a n .  775  

'40 P o n t ia c  “ T o r p e d o ” O p . 0 .  795  

'38 B u ic k  "90”  7 - P a te .  S e d a n  845  

'40 B u ic k  " 4 1 ” 4 - D .  T k .  S 'd 'n  845  

’39 B u ic k  " 8 1 - C "  C o n v .  S ’d 'n .1 0 4 5

1 2 5  O T H E R S  T O  S E I - E € T  F R O M

B r o a d w a y  a t  5 5 t h  S t r e e t  

B r o a d w a y  a t  1 3 1 s t  S t r e e t
:;rx)8ED s u n d a y i

L in co ln -Z ep h y r , $ 2 9 5
Thii 1936, 4-dMr Seda*. «qulp»c4 with 
white titft tir**, htater Mid *th«r tx- 
tr«(, it fliilthtd in • >m*rt lu* mtUI 
tray. A Bit Value at thii |«w prie*.

Duga l  G. C a m p b e l l ,  Inc.
Breolilyii Authtrittd Fard Oeaitr 
WILLOUGHBY AND JAY'‘»T8. 

riATBUSH EXT. NR. MYRTLE AVE. 
aPEN EVES. TR. S-S690

’34 Ford S^dan.. $ 40 
’35 Chev. Sedan. 115 
’36 Plym.Cn.Cpe. 145 
’36 Dodge 4-D Tk 160 
’38 Plym. Cpe... 175 
’36 Buick Tk. Sd. 195 
’36 Ford Sta. Wg. 235 
'38 Chev. 4-D Tk. 275

DEXTER
Authorized Dodge-Plymouth Dealers

1 s t  A v e — 9 7 t h  S t .

4  O u tsta n d in g  V a lu e s !
R E C O N D I T I O N E D  «;  G U A R A N T E E D

1 6 3 S  D O D G E ,  4 - d o o r  t r u n k  
H e c l a n ,  r a d i o ,  s l i p  c o v e r s , , , .

1 0 3 «  F O R D  6 0  t i i d o r  t r u n k  
« e d a n ,  h e a t e r ,  s l i p  c o v e r s , , .

1 9 3 9  F O R D  f o r d o t *  8« Hl an ,  
r a d i o ,  o r i g i n a l  c o n d i t i o n , . , ,

1 9 3 9  P O N T I A C  4  d o o r  t r u n k  
• e d a n ,  l o w  m i l e a K * .......................

1 7  O T H E R S  9 2 3 5  A N D  M O R E

M 2 5
W 5 5

m 5

^ 5 9 5

GOODWIN PONTIAC
1 0 4 5  A T L A N T I C  A V E .  E « t a b .  1 9 1 *  

O p e n  E v e s ,  a n d  S u n .  S T e r l l i i R  S - 5 4 0 0

FREE Information Bureau 
U’s 97 Duane Street, Jusi ofl 

Broadway, New York CUy.

Mercury '39 4-Dr. Sed. $626
R .  &  H .  M a n y  O t h e r  E x t r a s  

24  M o n t h s  t o  P a y

I3TK 8 TH

V S E D  C A R  D E T A B T M E N T .

cancy, D ep a rtm en t of Public  
P ro p e r ty ,  Middlesex County.

Clerk-Bookkeepcr
Salary: $1.080-$1,440 per annum. 

Open to fem ale  citizens, re siden t 
in Middlesex County for a t  least 
12 m onths im m edia tely  preceding 
the anno\m ced date for th is test. 
Vacancy. Roosevelt Hospital, Mid
dlesex County.

MONDAY, OCTOBER 28. 1940 
Itlentification Clerk ami .lail 

Guard
Salary: $1.440-$1.800 per annum . 

Open to m ale  citizens, re s iden t  in 
M onm outh  C ounty for at least 12 
m onths im m edia tely  p receding the 
announced da te  for thi.<; tost. Va- 
cany. M onm outh  C ounty Jail.

X-ray Feflinician
Salary; $1,200 pe r annum , plus 

m aintenance. Open to fem ale  
citizens, re s iden t in M orris County 
for at least  12 m onths im m ediately  
preced ing  the  announced date for 
th is  test. Vacajicy, Shonghum  
M ounta in  Sanatorium . 
THURSDAY, OCTOBER 31. 1940 
Night Attendant, Fish 

Hatchery 
Salary: $1,200-$1.500 p e r  annum. 

Open to m ale  citizens, res iden t  in 
the  Sta te  fo r  a t  least 12 m onths 
im m edia te ly  preced ing  the  an 
nounced da te  fo r  this test. Va
cancy, B oard  of Fish and  Gam e 
Commissioners.

Assietant Clerk, Second 
District Court

Salary: $2,500 per annum. Open 
to m ale  and fem ale  citizens, resi 
den t in N ew ark  for a t  least 12 
m onths im m edia tely  p receding the  
announced da te  for this test. V a 
cancy, Second D istrict Court, 
New ark.

X-ray Technician
Salary : $1,500-$2.100 per annum. 

O pen to  fem ale  citizens, residen t 
in th e  Sta te  for a t  least 12 m onths 
im m edia te ly  p receding the an 
nounced date fo r  th is test. Va
cancy, B oard  of Education, N ew 
ark.

Psychiatric Social Worker
Salary , $1,200-$1,800 p e r  annum , 

p lus m aintenance. Open to fe 
m ale  citizens, re s iden t in  Essex 
C ounty  fo r a t  least 12 m onths 
im m edia te ly  p reced ing  the  a n 
nounced da te  for th is test. V a 
cancy, Hospital for the  Insane, 
Essex County.
Patrolman 

Salary; $1,500-$2,.500 p e r  annum . 
O pen to m ale  citizens, residen t in 
th e  Township  of M illburn  for a t  
lea.st tw o y ears  im m edia te ly  p r e 
ceding the  announced date for this 
test. Vacancy, Police D epartm ent, 
M illburn.
Senior Assistant (Children’s 

Librarian in Branch 
Library)

Salary: $1,320-$1,680 per annum . 
Open to  fem ale  citizens, resident 
in East O range  fo r a t  lea.st 12 
m onths im m ediately  preced ing  the 
announced d a le  for th is test. V a 
cancy, F re e  Public  L ibrary ,  East 
Orange.
Assistant Director of 

Personnel
Salary; $3,000 p e r  annum. Open 

to m ale  and fem ale  citizens, resi- 
4 e n t  in  th e  Sta te  for a t  least 12 
m onths Im m ediate ly  o reced ine  the 
announced  d a te  fo r  th is  test. V a 
cancy. U nem ploym ent CoijDpensa- 
t ion Commission.
Collector, Delinquent 

Accounts 
Salary, $1,800 p e r  annum. Open 

to m ale  citizens, re s iden t in Nut- 
ley  fo r  a t  least 12 m on ths  im m e
d iate ly  preced ing  the  announced 
d a te  fo r  th is  test. Vacancy. De
p a r tm e n t  of R evenue and  Finance, 
Nutley.

The following exam inations will 
b e  held  for residents of Camden: 
In fo rm ation  Clerk. Superv isor in 
W elfare  D epartm en t and D e p a rt 
m en t of Public  Affairs. Legal As
sistant, C leaner and H elper in  the  
W elfare  D epartm ent, Senior Ac
count Clerk, and  W ard  Nurse.

E xpla in s W age Raise^* 
To N ew  Jersey  E m ployees

W e e k  b e f o r e  l a s t .  N ew  J e r s e y  C iv il  S e rv ic e  e m p lo y e e s  e a r n i n g  
$1,500 a n d  a b o v e  w e r e  r u d e ly  s h o c k e d  to  l e a r n  t h a t  t h e  L e g i s l a tu r e  
h a d  t u r n e d  t h u m b s  d o w n  o n  s a l a r y  i n c r e a s e s .  S a l a r y  a d v a n c e s  
w h ic h  h a d  b e e n  p r e v io u s ly  a u th o r i z e d  b y  v a r io u s  d e p a r t m e n t s  a n d  
t h e  S t a t e  C iv il  S e rv ic e  C o m m is s io n  h a d  b e e n  h e ld  u p  b y  F i n a n c e  
C o m m is s io n e r  B e r n a r d  L. L a m b .

Last week, Mr.' Lamb, in a long <■------------------------------------------------------—
letter, defended his position by point- |
ing ou t budget weaknesses, ineffi- and equitable  ad jus tm ents
ciency m various .state departmenus, salaries under the  system  of
.nnd po or  co-ordm ation  of s ta te  sery^ capability  and efficiency.
ice.s. If these  m atte rs  a ie  p ro p e ily  gj^pioyges in different departm en ts  
a ttended  to, he Pointed out, econ- should receive
omies would result Mr Lam b did p rog ram
not go on to bay th a t  these econ employee guidance, welfare  and
omies would go to s ta te  employees prom ote  incentive, and so
in the  form of sa lary  increase... He ^e t-

^lovees^^^ changes in sta tus of em- individual em ployee’s fu ture.

“Reclassify the  m any  titles of our i "Abolish p a r t- t im e  jobs and 
S ta te  personnel, to p roperly  desig- m and th a t  every  employee devote hi?t 
nate responsibility . This m ust be full time on a full day basis.

N. J. Gives Draft 
Protection
t h e  S t a t e  C iv il  S e rv ic e  C o m m is s io n  v o t e d  a t  T r e n t o n  l a s t  w e e k . 

The sweeping am endm ents , which

8-Hour Day Coming
service, to persons on eligible lists 

candidates in exam inations,and  to  candidates in 
provide for th e  following:

May T ake  Exam s
1. “Reasonable o p p o r tu n ity ” will 

be  given to applicants in  open com 
petitive  and  prom otion  exam s to take 
exams. W henever possible, a special 
exam  will be he ld  n ear  the  place 
w here  applicants a re  stationed.

2. W hen an employee is ready  for 
p rom otion b u t  is aw ay  a t  the  time, 
he will be p rom oted  regardless. 
Seniority  will begin on the  date  of 
appointm ent, b u t  th e  w ork ing  test ; 
period will n o t  begin  u n t i l  he  actu- , 
ally  begins his duties.

3. Persons on eligible lists 
a re  reached  fo r appo in tm en t bu t 
a re  in the  m il i ta ry  service will be 
appointed  an d  the  beg inn ing  of w ork  
d e fe rred  un til  they  re tu rn .

4. Persons appointed  to fill v a 
cancies caused by m il i ta ry  service 
will hold th e ir  jobs tem pora r ily  
until  the regu la r  em ployees r e 
turn.

Get Salary  Difference
5. Employees will get the  differ 

ence be tw een  th e ir  S ta te  and m il i 
ta ry  salaries. In  o rde r  to re ta in  
their  Civil Service status, employees 
m ust re tu rn  w ith in  90 days a fter 
honorable  discharge.

6. In case of in jury , they  are 
a llowed two y ears  to recover  bu t 
they  m ust re tu rn  to w ork  w ith in  90 
days of the t im e they  recover.

7. These am endm en ts  do no t apply  
to tem pora ry  or non-Ciyil Service 
employees, o r  to those in the  u n 
classified service.

The S ta te  Commission also passed 
s im ilar ru lings applying to  ̂ em 
ployees in the  classified service  of 
counties, m unicipalities and  school 
d istricts w hich  operate  u n d e r  Civil 
Service law;^.

However, the  p aym en t of salaries 
of conscripted m en m ust be approved 
by the local communities.

T h e  L e a d b r  will  keep  N e w  Jersey  
Civil Service  em ployees and  cand i
dates fu l ly  in fo rm ed  of their rights  
under  conscription.

For Public Works
The Federa t ion  of M unicipal E m 

ployees, H enry  Feinstein, president, 
obtained from  th e  Com missioner of 
Public  W orks a ten ta tive  p rom ise  
tha t  the  8-hour day, 44-hour week, 
m ay in the  lea r  fu tu re  be p u t  in 
effect.

N e w  C ity  
E iig ib les

T hree  new  eligible lists w e re  re* 
who leased  th is  w eek  by th e  M unicipal 

Civil Service Commission. T hey  
are: H ousepainter;  T itle  E xam iner,  
Grade. 2- and  Inspec tor of I ron  and  
Steel C onstruction , G rade  4.

T here  are  100 nam es on th e  e li
gible list for H ousepainter. This 
exam was announced in Septem ber, 
1938, bu t the  exam ination  was he ld  
up w hen  litigation again.st the  com 
mission was s ta rted  by a g roup  of 
m en who believed th a t  no age lim it 
for candidates should be set. T he 
C ommission’s r ig h t  to set an age 
l im it was finally upheld  by the  C ourt 
of Appeals, and  the  test was given 
last Fall.

The new  H ousepain ter  list will b« 
used also for Industr ia l  Instruc tor, 
the  Civil Service  Commission de 
clared.

Statement of the Ownci'shlp, ManiiBe- 
HKement, CIrtuUtlon. Ete., re«uIre«T by 
the Act» ot Coi»Kre»tH of August 4̂, 
1»12. and March 3, 1»33

O f  C i v i l  S e r v i c e  T . e a d e r ,  p u b l i e h e d  w e e k l y  

l i t  N e w  Y o r k .  K .  Y . ,  f o r  O c t .  1. 10 4 0 ,  S t a t e  

o f  N e w  Y o r k ,  C o u n t y  o f  N e w  Y o r k  ( b .s ) .

B e f o r e  t n e ,  a  N o t a r y  P u b l i c  i n  a n d  f o r  
t h e  K t a t e  a n d  c o u n t y  a f o r e s a i d ,  p e r s o n a l l y  
a p p e a r e d  N .  H .  M a g e r ,  w h o .  h a v i n K  b e e n  
d u l y  s w o r n  a c c o r d i n g  t o  l a w .  d e p o a e s  a n d  
s a y s  t h a t  h e  i s  t h e  B u s i n e K S  M a n a g e r  o f  
t h e  C i v i l  S e r v i c e  l . e a d e r  a n d  t h a t  t h e  f o l -  
l o w i n j f  i s ,  t o  t h e  b e s t  o f  h i s  k n o w l e d s e  
a n d  b « l t e f ,  a  t r u e  s t a t e m e n t  o f  t h e  o w n e r 
s h i p ,  m a n a g e m e n t  ( a n d  i f  a  d a i l y  p a p e r ,  
t h e  c i r c u l a t i o n ) ,  e t c . ,  o f  t h e  n f o r e . s a i d  p u b 
l i c a t i o n  f o r  t h e  d a t e  s h o w n  i n  t h e  a b o v e  
c a p t i o n ,  r e q u i r e d  b y  t h e  A c t  o f  A u K U S t  24,  

a s  a m e n d e d  b y  t h e  A c t  o f  M . t r c h  3, 
IJKta, e m b o d i e d  i n  s e c t i o n  XIT.  P o s t a l  I « i w s  
a n d  I t e R U l a t i o n s .  p r i n t e d  o n  t h e  r e v e r s e  
o f  t h i s  f o r m ,  t o  w i t ;  1. T h a t  t h e  n a m e s  
a n d  a d d r e s s e s  o f  t h e  p u b l i s h e r ,  e d i t o r ,  
m a n a K i n c  w l l t o r .  a n d  b u . s l n c s H  m a n a K e r s  
a r e :  P u b l i s h e r :  J e r r y  F i n k e l s t e l n .  fl7 D u a n e  
S t . .  N . Y . C , : K d i t o r :  S e w a r d  B r i s b a n e ,  97 
D u a n e  S t . .  N . Y . C . ; M a n a K i n K  E d i t o i : B u r -  
n € t t  M u r p h e y ,  1*7 D u n n e  S t .  N . Y . C . ; U u s i -  
n e s s  . M n n a K e r s :  N .  H .  M a g e r ,  97 D u n n e
S t r e e t ,  N .  Y. C .  2. T h a t  t h e  o w n e r  la :  ( I f  
o w n e d  b y  a  c o r p o r a t i o n ,  t h e  n a m e s  a n d  a d 
d r e s s  i m i s t  b e  s t a t e d  a n d  a l s o  I m m e d i a t e l y  
t h e r e u n d i - r  t h e  n a m e s  a n d  a d d r i s s  o f  s t o c k 
h o l d e r s  o w n i n K  o r  h o l d i n g  o n e  p e r  c e n t  o r  
m o r e  o f  t o t a l  a m o u n t  o f  s t o c k .  I f  n o t  
o w n e d  h y  a  c o r p o r a t i o n ,  t h e  n a m e s  a n d  a d 
d r e s s e s  o f  t h ^  i n d i v i d u a l  o w n e r s  m u s t  b e  
K i v e n .  I f  ov . -ned  b y  a  A r m ,  c o m p a n y ,  o r

o t h e r  u n i n c o r p o r a t e d  c o n c e r n .  I t s  n a m e  a n d  
a d d r e . s s ,  a s  w e i l  a s  t h o . s e  o f  e a c h  I n d i v i d u a l  
m e m b e r ,  m u s t  b e  i f i v e n . )  C i v i l  S e r v i c e  P u b 
l i c a t i o n s .  I n c . .  97  D u a n e  S t r e e t .  N .  Y .  C . ; 
.T er ry  I - ' i n k e l s t e i n ,  1)7 D u a n e  S t r f e t ,  
N .  Y.  C . ;  H .  E l i o t  K a p l a n .  r>21 F i f t h  A v e 
n u e ,  N .  i f .  C . ; S e w a r d  H r i s b a n e .  97 D u a n e  
S t r e e t .  N ,  Y .  C.  3 .  T h a t  t h e  k n o w n  b o n d 
h o l d e r s ,  m o r t K a g e s ,  a n d  o t h e r '  s e c u r i t y  
h o l d e r s  o w n i n g ;  o r  h o l d i n g  1 p e r  c e n t  o r  
m o r e  o f  t o t a l  a m o u n t  o f  b o n d s ,  m o r t K ^ K C s ,  
o r  o t h e r  s e c u r i t i e s  a r e ;  N o n e .  4. T h a t  t h e  
t w o  p i ; r a > f r a p h s  n e x t  « a b o v e .  K i v i n K  t h e  
n a m e s  o f  t h e  o w n e r s ,  s t o c k h o l d e r s ,  a n d  
s e c u r i t y  h o l d e r s ,  i f  a n y ,  c o n t a i n  n o t  o n l y  
t h e  l i s t  o f  s t o c k h o l d e r s  a n d  s e c u r i t y  h o l d e r s  
a s  t h e y  a p p e a r  u p o n  t h e  b o o k s  o f  t h e  c o m 
p a n y  b u t  a  i so ,  i n  c a s e s  w h e r e  t h e  s t o c k -  
holi ier,H o r  s e c u r i t y  hoIder.«i  a p p e a r s  u p o n  t h e  
b o o k s  o f  t h e  c o m p a n y  a s  t r u s t e e  o r  i n  a n y  
o t h e r  f i d u c i a r y  r e l a t i o n ,  t h e  n a m e  o f  t h e  
p e r s o n  o p  c o r p o r a t i o n  f o r  w h o m  s u c h  t i u s t e e  
i s  a c t i n g ,  i s  K l v e n ;  a l s o  t h a t  t h e  s a i d  t w o  
p a r a g r a p h s  c o n t a i n s  s t a t e m e n t s  e m b r a i ' i n t ?  
a f f i a n t ’s  f u l l  k n o w l e d g e  a n d  b e l i e f  a s  t o  t h e  
c i r c u m s t a n c e s  a n d  c o n d i t i o n s  u n d e r  w h i c h  
s t o c k h o l d e r s  a n d  s e c u r i t y  h o l d e r s  w h o  d o  
n o t  a p p e a r  u p o n  t h e  b o o k s  o f  t h e  c o m p a n y  
a s  t r u - s t e e s .  h o l d  s t o c k  a n d  s e c u r i t i e s  In  a  
c a p a c i t y  o t h e r  t h a n  t h a t  o f  a  b o n a  t id e  
o w n e r :  a n d  t h i s  a f f i a n t  h a s  n o  r e a s o n  t o  
b e l i e v e  t h a t  a n y  o t h e r  p e r s o n ,  a s . s o c i s t i o n ,  
o r  c o r p o r a t i o n  h a s  a n y  i n t e r e s t  o r  i n d i r e c t  
In  t h e  s a i d  s t o c k ,  b o n d s ,  o r - o t h e r  s e c u r i t i e s  
t h a n  a s  .so s t a t e d  b y  h i m .

N .  H .  M a n e r ,  B u s i n e s s  J f a n a R e r .

S w o r n  t o  a n d  s u b . s c r i l i e d  >>efore m e  t h i s  
2 0 t h  d a v  o f  S e p t e m b e r .  1040.

L u c i l l e  K i n k e N t e i n .  N .  Y ,  C o , .  Cl .  N o .  . IM.  
( M y  c o m m l s . s l o n  e x p i r e s  M a r < ' h  3« , 1 94 1. )

Sabbath Observers May 
Take Referee Exam

In response to num erous inquiries 
from  prospective  candidates for th e  
N ovem ber 16th U nem ploym ent In 
su rance  Referee, The L eader  learfre 
th a t  a rran g em en ts  will be m ade fo r  
Sabbath  observers to take the  same 
test a f te r  sundown.

Such candidates m ust  rep o r t  a t  9 
a.m. to the  school to which they hav^ 
been assigned. They a re  advised to 
b r ing  food fo r lunch and  d inner. 
The exam  will be given to them  by  
a special proctor.

At one tim e candidates had to pay  
for such additional service; today 
the S ta te  p rovides it w ithou t  charge.

House Painters 
Can Paint Bridges

By the  recen tly  establisiied policy 
of selective certification, m en from  
the  new  list for House P a in te r  will 
become eligible fo r  Bridge P a in te r  
positions in the city.

Because of the  rigorous n a tu re  of 
the  Bridge P a in te r ’s work, a qua lify 
ing physical exam ination  will be  
given to m en th a t  w ant the positions.

Provisionals Laid Off
Eighteen provisional laborers in  

the  D epartm en t of Public  Works, 
who w ere  given a b rief respite  in 
the ir  jobs, by action of the  M uni
cipal Civil Service Commission, fin
ally have been laid off.

Buy The LE.^DER every  Tuesday
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C i v i l  S e r v i c e

\ e w s - B r i e f s

riiture State Tests
The State laio says  t/iat titles of  

open com,}Ctitive lists recpiestecl 
by deparlvients and institutions  
iiiust he public ly  announced for  15 
ula>js before the  State  Coniniissioti 
talzes action. The folloioincj lists 
are now  beinr/ advertised (the 
date devotes w hen  the 15 days are 
u p );

Octobor 1—Labor—Senior fiidus- 
Irial Ily^ic'titi Pliysiciaii.

October 15—Sla te—License Inves
tigator.

•  Oclobcr 3—Public Service—Hail- 
v o a d  E(|uipnient In.si)cctor.

Octobei- 3—Colutnbia County—
Ju n io r  L aboratory  Technician.

October 3 -O n e id a  County llo.s- 
p i ta l—X-Ilay Technician.

October 3—Slate Insurance P'lhkI 
—Senior I’er.sonnel Adniini.sli'ant.

E c o n o m i s t  T e s t  

B e i n g  R a t e d

Tho.se parts of the Ju n io r  Econo
mist. DPUI, exam given March 30 
that could be ra ted  by machines are 
a lready marked. An ex p er t  ex 
am iner is now ratinjj the o ther part.s 
of the test, which wa.s taken  by 1,814 
candidates. The list will p robably  be 
out by Ja n u a ry  1, 1941.

The .same deadline has been given 
for the series of DPUI tests given 
on F e b ru a ry  17: Senior, A.ssociate,
and Assistant Claim.? Exam iner; 
Senior U nem ploym ent In.surance 
Claims Clerk; Senior and  Assistant 
Kxaminer of iVIethods and  Procedure.

3 , 0 0 0  C a n d id a tes  A pply  

F or C ounty W s lfa r e  T e s t s
Close to Ihreo thou.sand candidates 

in 4) conntios throu-'hout tlie State 
took tosl.s for 10 stenographic  and 
clerical tilK\s in local county welfare 
ofik-i's on Saturday. Several tIio>i- 
.iand more will compete next S a tu r 
day for 10 welfare titles in the same 
ofliccs.

At stake are 1,058 jobs in the.'se 
counties, which today have no Civil 
Service. Incum bents were allowed 
to take the tests w ithout meeting 
fu r th e r  requirem ents, a fte r  the So
cial Security  Board th rea tened  to 
ru t 0(1' $2."),000,000 from New York 
Sta te  unle.ss competitive tests were 
held.

The num bers who filed for each of 
tlie titles follow:

C.lerli   880
Stenographer-C lerk  ........... 172
Supervis ing  Clerk  ...............  (>o
[Resource Assistant  ............. 42
Dictatinfi Machine T ra n 

scriber  .................................. 40
Typist-C lerk  .........................  fiOT
Steno()rapher ........................  (>0(5
f'[(ii/ii.s C l e r k .........................  5t5
Account Clerk  ......................  312
Telephone Operator {C he 

m u n g  County)  .................  7

Total ................... •...............  2.7S7

? S t i l l  ?
The Quc.stion M ark case is still a 

! Question Mark. Yes, the  judge ru led  

I tlial the Municipal Civil Service 
j Commission was wrong, and that 

I i)a!)crs of persons who m ade 69 on 
' the Prom otion to Clerk, G rade  2 

! exam  m ust be re rated .
But h e re ’s the  rub. All the papers 

must be re rated . This m eans that 
many persons who m ade 70 w hen  

I the exam  was first g raded will m ake 
i ()‘J when the re ra t ing  is done. T hat
i

G r a d e  2  C l e r k s  

O r g a n i z e  F o r  

A d v a n c e m e n t

The Clerk, G rade  2 Eligibles in 
the  Em ergency Revenue Division a n 
nounced last week tha t  they  had  
successfully completed the  o rgan iza 
tion of a group to p rotect and  ad 
vance prom otions w ith in  the  d e p a r t 
ment. The first meeting of th e  As
sociation was held Ju ly  31. A gen 
eral m em bership  m eeting followed 
on Septem ber 19, a t w hich  c h a ir 
men and oflficers of five comm ittees 
were selected.

According to officials of the  group, 
vigorous activity  is needed on the 
p a r t  of the  clerks to  show the  ad 
m inistra tion  that they  deserve p ro 
motions because of: 1) loyal and ef 
ficient service; 2) w ork  done ont of 
title; 3) the career service policy 
advocated by officials; and 4) pass
ing a very  difl'icult exam ination .

BULLETIN BOARD
All Civil Service organizations are invited to forward  notices 

of meetings and events for appearance in  the Bulletin  Board. 
Please have your notice in by Friday of the week preceding date 
of the event. There is no charge for this service.

S e n a t o r s  C a n ’t  S u p p l y  

J o b s ,  S a y s  B a r k l e y
Those persons who be lieve that 

all a sena tor has to do to place you 
in a fat Federal job is w r i te  a le t te r  
of recom m endation  to a d ep ar tm en t

Won’t Extend List 
For City Promotions

The Municipal Civil Service Com- 
niission last week tiu’ncd down a 
request to extend eligibility in the 
popu lar  citywide prom otion oxam 
for Ju n io r  A dm inis tra tive  Assistant 
to i)ersons who are  m aking between 

1,800 and $2,400 a year.
Had the Conmiission gran ted  tlie 

request the num ber  of applicants 
would be tripled, according to Com 
missioner Wallace S. Sayre. When 
filing was open in July, 495 persons 
tiled

‘‘This num ber  is sutTicient for our 
needs,” Sayre  said. The request was 

jpnade by the State, County and Mu
nicipal W orkers of America.

No Elevators For 
Attendant-Messengers

Actendant-M essengers will not be 
used to fill E levator O perator posi
tions in the D epartm ent of Ho.spi- 
tals, the Municipal Civil Service 
Commission ruled last week. In 
stead, the appointm ents will be made 
from  the forthcom ing list for P r o 
motion to Elevator Operator.

(louncil Permits 
Holiday Absences

Councilnien Sharkey and Digia- 
vann£ joined hands this week with 
employees to celebrate coming holi 
days. One bill introduced into the  
City Council by the  pa ir  requests 
dep ar tm en t heads to grant leaves of 
absence on Columbus Day, October 
12; the o ther does the  same for 
Pulaski Day, October 15. The C oun 
cil passed both.

Outside Work 
OK for Low-Paid

Hissoner the Mayor has modified 
a ru ling  under which m any Civil 
Service w orkers chafed: the no
outside-w ork rule. Now, those New 
York City employees earning $1,200 
« year or less may take on pa rt- t im e 

jobs.

SACKS OF MAIL
k e e p  t h o u s a n d s  of P o s ta l  C le rk s  a l w a y s  o n  th e  ju m p .  
T h e s e  s t a c k e d  b a g s  w ill  s o o n  b e  l o a d e d  in to  th e  h o ld s  
of s h ip s ,  a n d  s e n t  to th e  e a r t h ' s  fo u r  c o rn e r s .  T h e  w a r  
h a s  c r e a t e d  a  s i tu a t io n  in  th e  h a n d l i n g  of f o r e ig n  m a i l  

w h ic h  th e  p o s t a l  m e n  h a v e  s o lv e d  b r i l l ia n t ly .

means they fail. W hat’s to stop them  
from suing for th e ir  places on the 
list? A fte r  all, the Commission 
notified them  officially that they 
passed, placed th em  on the  list and 
prom ulgated  the list. Anyway, th a t’s 
what th ey ’re saying.

Commission Working 
On Transfer Plan

“ Within a week or tw o” the M u
nicipal Civil Service Commission 
hopes to have a tran s fe r  p lan  es
tablished for the  benefit of City 
employees. Commissioner Wallace S. 
Sayre  said Monday,

Details of the p lan  a re  now being 
worked  out by Sam uel Galston, As
sistant D irector of E xam iners  in the  
Commission. When established, the 
p lan  will facilita te  transfers  of city 
employees from  one d epartm en t to 
another.

unday Exam

head will be rude ly  aw akened  by 
this story w hich  comes from  the 
most pow erful indiv idual in the  Sen 
ate, M ajority  L eader A lben Barkley.

It simply takes m ore time, B arkley  
confesses, to explain  to a constituent 
tha t  the  le t te r  will do no m ore good 
than  the time it takes to w rite  the  
letter. Members of the  Senate, he 
say.s, w rite  le tters  of recom m enda 
tion to appease th e ir  constituents, 
but the m em bers expect the  d e p a r t 
m ent heads to exam ine the  applicant 
closely before h ir ing  him  if an open 
ing is available.

The general belief that a senator 
has influence with dep artm en t heads 
is “pure  delusion," according to 
Barkley. Moreover, the m ajority  
leader said he considered patronage  
a nuisance and a curse.

A S u n d a y ' exam ination  will be 
held this fall by the  M unicipal Civil 
Service Commission.

Because all the candidates for the 
Prom otion to T ra in  D ispa tcher exam  
cannot be spared  from  w ork  on 
weekdays, the  Commission decided 
that a Sunday exam  was the  only 
solution.

Commissioner Wallace S. Sayre 
said that he did not expec t ob jec 
tions from the candidates on r e 
ligious grounds. They a lready do 
Sunday w'ork in connection with 
their p resen t jobs. Since Sunday is 
a slack day for the  subways, the 
Transit  System  can spare  the  m en 
while they  take th e  pi'omotion test.

Engineering 
Transfers

Requests for t ransfers  in the  Engi
neering  service will ap p ear  on the 
calendar of the  M unicipal Civil 
Service Commission one week before 
they a re  approved, the Commission 
ruled last week. This will be done so 
that a check m ay be m ade upon the 
seniority  of the persons seeking 
transfers.

Reason for the ru ling  is th a t  the  
large num ber of layoffs in the  se rv 
ice makes it difficult to check 
seniority immediately.

Ciistodiatis Have 
Date on Get, 3

The Custodian, G rade  3 Eligibles 
Association, will m eet T hursday, Oct. 
3, at G3 I ’a rk  Row.

P. 0 . Motor Vehicle 
Employees Meet

I<ocal 2, National F ederation  of 
Motor Vehicle Employee.s, held th e ir  
Fall m eeting on Sept. 8, w ith  P re s i 
den t E vere tt  G. Gibson presiding. 
Pos tm aster  A lbert  Goldm an a ttended 
w ith  his two aides. Assistant P o s t 
m asters Jo h n  W, Lynch and Charles 
Lubin, and Superin tenden t  of Motor 
Vehicle Service John  Daley. Mr. 
Goldm an urged organization and ex- 
pre.ssed his willingness to cooperate 
w ith  the officials of the Local. The 
m em bersh ip  p resen t responded to 
the encouragem ent by the  Postm as
te r  and voiced approval of the r e 
m arks m ade by C harles E. McLough- 
lin. Secretary  of Local 10, National 
Federation  of P. O. Clerks. P residen t 
Gibson reported  tha t  the Jo in t  C lerk- 
M otor Vehicle convention a t  P h ila 
delphia  over L abor Day has u n a n i 
mously endorsed  th e ir  application 
for a ch ar te r  with  the  Am erican 
Federation  of Labor.

N. J. Postal Workers 
Plan Extention

The Jo in t  Conference of Affiliated 
Postal Employees of New Jersey, 
rep resen ting  over 6,000 postal em 
ployees, will hold an executive  m ee t 
ing on Friday, October 4, a t  the  Clip
pe r Ship, 122 Roseville Ave., N e w 
ark . The purpose of this .meeting is 
to p lan  the  expansion of the  six- 
m onth  old group.

C hairm an of the  conference is 
David Gladstone: Thomas F lannigan 
acts as Publicity  Director.

ASCE Plans 
Huge Dance

The Fall Dance of the New York  
C hapter  of the Association of State 
Civil Service Employees is scheduled 
to be  held on Sa turday, Novem ber 
9, at the  Hotel Astor Roof. Theodore
D. Gold, chairm an of the Dance Com
mittee, in revealing  this in fo rm a 
tion, emphasized tha t  the  affair will 
be inform al and that tickets will be 
one dollar per person.

“This dance should be a huge suc
cess,” Mr. Gold declared. “We have 
a good band in Howai'd L an in  and 
his Hotel Astor O rchestra  and the  
Astor Roof is one of th e  most beau 
tiful places in New Y ork for a func 
tion of this type, easily accommo
dating 1,400 persons.”

The w ork  of t icket d istribution 
will be done by ASCSE d ep ar tm en 
ta l  delegates, aided by the  Dance 
Committee, which has been enlarged 
to m eet an expectedly  g reat dem and 
for tickets. In  addition to the c h a ir 
man, the  Dance C om mittee now in 
cludes R uth  Hawe, Taxation; L aw 
rence Epstein, Taxation; Jo h n  P o w 
ers, S ta te  Insurance  Fund; Jam es 
Slavin, DPUI; Biagio Romeo, M en
tal Hygiene; Mario Marchione, 
Sta te  Insurance Fund; Stella Lehat, 
Health; S. Sanford  Seader, Motor 
Vehicle Bureau; A1 Silverm an, Mo
tor Vehicle B ureau; Geoi’ge Men- 
cher. Law; and Joseph J. Byrnes, 
Public  Works.

Attendant-Messengers 
Discuss Job Prospects

A m eeting of A ttendant-M essenger 

eligibles was held  T hursday  at 3 
B eekm an Street to discuss possibili
ties for appointm ent to appropria te  

positions.
The group will m eet again at 8:30 

p.m. Friday, October 18, a t  the  same 

address, it was announced by Irv ing  
Adler, secretary . The group will t ry  
to get the  A ttendant-M essenger list 
declared  appropria te  for such posi
tions as cleaner, porter,  handyman, 
messenger, guard, in form ation  clerk, 
tim ekeeper, and laborer.

Special Meeting 
Of Gardeners

A special m eeting of the Five B o r 
ough Assistant G a rd en e r  Association 
will be held Tuesday, October 1 at 
8 p.m. in room 21G, City Court House, 
52 C ham bers St. An election of of
ficers will be held at 4he n>eeting., .

W atchm au Eligihles 
Consider Exams

The W atchm en A ttendan ts  Eligi- 
bles, G rade  1, Association held  a 
regu la r  m on th ly  m ee ting  last week. 
The n e x t  session of the  group has 
been set for F riday. O ctober 18, at 
8 p.m., a t G erm an ia  Hall, 16th St. 
and  3rd Ave. According to officials 
of the  group, th is will be an im 
p o rtan t  meeting, since new  medical 
exam inations have  been ordered  and 
appointm ents a re  expected. Letters 
requesting  inform ation  should be ad 
dressed to P e te r  Calamiello, 302 
East 121st St., M anhattan .

Dongan Guild 
Announces Mass

The D ^ ig a n  Guild of New York 
State Employees last week a n 
nounced a C orpora te  Com munion 
Mass and B reakfast of S ta te  em 
ployees on the  Feast of Christ the 
King, Sunday, October 27. The Mass 
will be held a t  Sain t P a t r ic k ’s C a th e 
dral, 5th a t  50th St. B reak fast will 
be at the  Com modore Hotel, L e x 
ington Ave., and  42nd St.

Memorial Services of 
Sanitation Hebrew Group

The e ighth  annual  M em oria l S e rv 
ices of the H ebrew  Sp iritua l Society 
of the  D ep a rtm en t of Sanita tion  will 
be held  Sunday, October 6 a t  1:30 
p.m. a t the  Tem ple  Beth-El, 48th St. 
and 15th Ave^ Brooklyn,

A parade  fed by th e  d epartm en t 
band will leave 13th Ave, an d  50th 
St. at 1 p.m. and proceed  to the 
Temple. The Rev. Israel Schoorr 
will officiate a t  the  sei'vices. 
All m em bers of the  H ebrew  fa ith  in 
the  d epartm en t have  been invited to 
a ttend  by Abe Moll, p res iden t  of the 
Society.

Mechanics to Discuss 
Wage Rate

The Civil Service Mechanics Asso
ciation wall hold an open m eeting 
on Tuesday, October 1 at 8 p.m. in 
G erm ania  Hall, 16th St. and 3rd Ave., 
M anhattan . All pe r diem  mechanics 
and he lpers in the city serv ice  have 
been invited  to  a ttend . Discussions 
will cen ter  a round  the  prevailing  
ra te  of wages.

Engineers Take Up 
Prevailing Wages

J, J .  Kelly, p residen t of the  Asso
ciation of Engineers, F irem an  and 
Oilers of the  City of New York, has 
announced th a t  a m eeting  will be 
he ld  on W ednesday, October 2, at 
W ebster Hall, 119-25 East 11th St. 
The meeting, w hich  will be a closed 
one, is slated to  begin at 8 p.m. D is
cussions about th e  p revailing  ra te  of 
wages and th e  w-ages now  pa id  by 
the  city will be discussed at the  
session.

S t o r e  S e r v i c e  W o r k e r s  

I n  C o u r t  C a s e

A- case in th e  Suprem e Court, 
P a r t  1, a ttack ing  the valid ity  of a 
Board of Education  recen t  ru ling  r e 
classifying store service employees, 
which was scheduled  to come up on 
Septem ber 23, was postponed until 
October 1. T he action has been 
b rought by Jacob L. Goldberg, p re s 
ident of the  Association of Store 
Service Employees, and Carmelo 
Meceli.

S t a t e  O r g a n i z a t i o n  

P r e p a r e s  f o r  E l e c t i o n

In  p repara tion  for the  coming 
annual election of officers, E arl 
Kelly, P res iden t  of the  N ew  York 
C hapter  of the  Association of S ta te  
Civil Service  Employees, appointed  
a N om inating  C om m ittee  at a special 
meeting of the  C h ap te r ’s Executive  
Board on T hursday, Sep tem ber 26th. 
C hairm an of the com m ittee  is Milton 
Schwartz, of the  D ep a rtm en t of In 
surance. O ther  com m ittee  m em bers 
a re  David Cohn, DPUI; Jo h n  Powers, 
S ta te  Insui-ance Fund; M ary  A rm 
strong, Sta te  L iq u o r  A uthority : and 
Joseph J. Byrnes, Public  Works, 
T h e  elections will be he ld  in  the 
la t te r  p a r t  of October.



October 1, 1940 a m  SERVICE LEADER P age  N in e t e e it

By JAMES CLANCY MUNROE

r»s(or Hall (United) a t  the  Globe, 
p residen t’s second , son J im m y  

produced this, about th e  best p ic tu re  
Broadway at present. I t  is the  

of a G e rm an  pastor who is 
iiilled by th e  Nazis and  Is supposed 
JO parallel som ew hat th e  s to ry  of 
,hc famed pastor N iem oeller, now 
either dead or in  a Nazi c o n cen tra 
tion camp.

It is not a ligh t film, n o r  is it  a 
melodramatic one like th e  m any  
gnti-Nazi films th a t  have  recen tly  
appeared designed to s ta r t  an epi- 
jiemic of w ar-fever.  P o w erfu l  acting  
is contributed  by  th e  English cast, 
Wilfred Lawson, Nova P ilbeam , and 
Marius Goring.

The How ards of V irg in ia  (Colum 
bia) Radio City Music Hall. This  is 
the first large-scale  m ovie  of th e  
American revolu tion  to  come ou t of 
Hollywood in a long time. C ary  
Grant p lays M att  How ard, founder  
of the famous family. We w atch  
his m arriage  to a girl w ith  Tory 
cympathies, his p ioneering  in  the  
Shenandoah valley, his sup p o rt  of 
the revolution. The  sto ry  is based 
on Elizabeth P ag e ’s Tree o / L ib er ty  
and is d irec ted  by  F ra n k  L loyd 
(Cavalcade, M u tin y  on the  B o u n ty ) .  
It is fa irly  au then tic  and qu ite  w o r th  
yotir while.

Spring Parade (U niversal) a t  the  
Roxy. Deanna D urb in  has n ev er  dis
appointed h e r  audience. She keeps 
this record  in tac t again in Spring  
Parade. The show moves sw iftly 
with Mischa A uer p rov id ing  the  
laughs.

Wyoming (MGM). A no ther  w es t 
ern is coming to town; it  follows 
Boom T o w n  a t  the  Capitol. W allace 
Beery is a sluggish bad m an  w ith  a 
rattlesnake draw. He slips from  the 
wrong to the  r ig h t  side of the  law 
with B eery  ease. I t  sticks close to 
the trad itions of th e  w este rn  and 
you’ll find even th e  dust b iting  of 
bad and  red m en  not too d isturbing.

STUFF AND FUN 
Charlie C haplin ’s "The G rea t  

Dictator” will have  its  w orld  
premiere Oct. 15th at the  A s to r  and 
Capitol thea tres .  T he Capitol sh o w 
ings w ill be continuous a f te r  the  
opening night, w hile  the  Astor will 
maintain its snooty tw ice-daily  a t t i 
tude. We don’t  know  w h a t w ill  b e 
come of GW TW  . , . Incidentally ,

SHERIDAN AND CAGNEY 
Jan ies  Cagney and  A nn Sheridan  team ed again, ren d er  s tand 
out perform ances in  “City For  Conquest” a t  the  S trand  this week.

young  s tuden ts  a t  the  Cooper Union 
A r t  Schools selected GWTW and 
Rebecca  from  w hich to sketch  scenes 
fo r th e i r  en tran ce  exam s; th e  favored  
scene from  GW TW  was the  one in 
which  S ca rle t t  blows a lunch  of raw  
tu rn ip s  . . . David O. Selznick p ro 

duced both  p ic tu res  . . . J in x  Fa l-  
k enburg  in the  m usical “Hold on to 
Your H a ts” is the  p re tt ie s t  th ing  
you ever  saw, b u t  they  d on’t le t he r 
on the  stage long enough to do an y 
th ing  bu t kiss B e r t  Gordon, w hich  is 
too long.

DEANNA

DURBIN
"SPRING PARADE"

R O B E R T  C U M M I N G S  

M I S C H A  A U E R  
A VN IVER SAT . P IC T U R E

★  P L U S  A  B IG  S T A G E  S H O W  ★

D O W  SEVENTH AVE. AND 
r\ W A  I 60TH STREET

S T A R T S  W E D N E S D A Y

JOAN DICK
B L O N D E L L  •  P O W E L L

“ I WANT A 
DIVORCE”

IN PERSON 
JANB FRANKJE

F R O M A N  •  M A S T E R S  
•  AND BAND

THREE STOOGES

WEDOl 
BANOUETS

Faultlessly ' 
arranged 

?1.50 per person, Music-Dancing 
included. A portrait of the bride 
presented with our compliments. 

Direction: L. H. Saltzman

Is Your E xam  H ere ?

Beloio is the latest news from  the Municipal Civil Service Com

mission on the status of exams which attracted 300 or more candi
dates. T h e  L eader will publish changes as soon as they are made  
known.

COMPETITIVE
Accompanist: The ra t in g  of the  

w r i t te n  tes t  has begun.
A rch itec tu ra l  Assistant, G rade 2: 

All p a r ts  of th is exam ination  have 
been completed.

A dm inis tra tive  Assistant (W elfare): 
R ating  of P a r t  IB is n ear  comple
tion.

Autom obile  Enginem an: R ating  of 
th e  w ri t ten  test is 90% completed.

Assistant Engfineer, G rade 4: Due 
to the  pressure  of business, th e  oral 
in te rv iew , originally  ten ta tive ly  
scheduled fo r last m onth, will be 
definitely conducted in October,

Baker: A rep o r t  on the final key  
is being p rep ared  for the  approval 
of th e  Commission.

Clerk, G rade Z (Board of Higher 
E ducation): The ra ting  of the  w i i t-  
ten  test has begun.

Cook: A rep o rt  on the  final key 
is being prepared .

C ourt S tenographer: The ra ting  of 
the  w r i t ten  test has begun.

E ngineering  Assistant (Electrical), 
G rade  X: The ra tin g  of the  ex p eri 
ence is in progress.

E leva tor M echanic’s Helper: All 
p a r ts  of this exam ination  have been  
completed. The list w ill probably  
ap p ear  w ith in  two or th ree  weeks.

Housepainter: All p a r ts  of th is 
exam ination  have been administered.

J r .  A dm in is tra tive  Assistant (Wel
fa re ) :  Same as A dm inis tra tive  Asst. 
(W elfare).

J r .  Engineer San ita ry  G rade 3: 
R ating  of P a r t  1 has been completed. 
R ating  of P a r t  H is now in  progress.

J r .  Engineer (Civil) (Housing 
C onstruction), G rade 3: The oral in 
terv iew  for those candidates success
fu l in  the  w ri t ten  test term inates  
Oct. 2.

M anagem ent Assistant (Housing), 
G rade  3: Rating of w ri t ten  test has 
been completed. The oral in te rv iew  
will be conducted  as soon as p rac t ic 
able.

M anagem ent Assistant (Housing), 
G rade  4: Rating of P a r t  II is in  p rog 
ress.

M arine Stoker (Fire Dept.): The
list w ill be published  soon.

Office Appliance Operator: The 
p ractical tests  will be continued.

P layground  D irector (Male): Q ual
ifying practica l tests a re  being 
given as needs require .

' P laygrdund  'D irector (Fem ale):

Rating of the w rit ten  test is nearly  
completed.

Research  A ssistant (City P la n 
n ing): The ra tin g  of the  w rit ten  test 
has been completed.

Sanita tion  Man, Class A: Co-ordin- 
ation tests will conclude th is m onth.

S tenographer  (L aw ), G rade  2: R a t 
ing of the w r i t te n  test is now  in 
progress.

S truc tu re  M ain ta iner:  The rep o r t  
on the  final key  has been subm itted  
to the  Commission for approval. 
Rating  of the  w r i t ten  tes t  will p ro b 
ably begin w ith in  two weeks.

Title E xam iner,  G rade  2: A ll the 
competitive p a r ts  of this ex am in a 
tion have  been completed.

T ypew riting  Copyist, Grade 1: 
R ating  of the  w ri t ten  exam ination  is 
still in progress.

M ain ta iner’s Helper, G roup  A: 
Objections to the  ten ta tive  key are  
being considered.

M ain ta iner’s Helper, G roup B: R e 
port  on th e  final key has been su b 
m itted  for ap p ro v a l  to the  approval 
to the  Commission.

M ain ta iner’s Helper, G roup C: 
Objections to the  ten ta tive  key are 
being considered.

M a in t^ n e r ’s Helper, Group D: 
R eport final key has been sub 
m itted  for approval of the  Com mis
sion,

PROMOTION
Assistant Engineer, G rade  4 (City 

W ide): Due to p ressu re  of business 
the  oral in terv iew , orig inally  te n ta 
tively scheduled  for last m onth, will 
definitely be he ld  in October.

Clerk, G rade 3: R ating  of P a r t  IB 
is in progress.

Clerk, G rade  4: Sam e as above.
L ieu tenan t (F ire  Dept.): R ating  of 

P a r t  II is 50% completed.
S tenographer-T ypew rite r ,  Gr. 2 

(City W ide): R ating  of the  dictation 
test has been completed.

Supervisor, G rade  3 (Social Se rv 
ice) (City W ide): This exam ination  
is being held  in abeyance pending 
the  outcom e of litigation.

LICENSE TESTS
Motion P ic tu re  O perator: Rating 

of the  w rit ten  test has been com 
pleted. The ora l-p ractica l will begin 
in October.

Oil B u rn e r  Insta ller:  The w ritten  
test fo r  the  candidates filing app lica 
tions du ring  October, will be con
ducted October 19. ' '

Your Chances for Appointment
And Latent Certifications

Following is a  tabu la tion  of certifications made by the  Municipal Civil 
Service Commission du ring  the  past week. All lists which were certified to 
city  departm en ts  ap p ear  a lphabetically .

Readers  should rem em ber  th a t  certification docs no t necessarily m ean  
appointm ent. Usually m ore nam es are  certified than  there  a re  vacancies. 
Also, it is not necessary for the  d e p a r tm en t  m aking the appo in tm en t tol 
notify all the  persons certified to it by the Commission.

Anyone who has a  question concerning' the certification of his list should 
call or w rite  the  In fo rm ation  B ureau, Municipal Civil Service Commission, 
299 Broadway. New York City. C O rtland t  7-8880.

A r o o u n t n n t ,  ( J r .  2 — I . a s t  n i i t n o e r  f o r  I n 
d e f i n i t e  a p p o i n t m e n t ,  i ;!5.

A(1<lrt*NsoKi’a | i l i  O p r r u t o r .  ( J r .  1 — T.i i s t  
n u m b e r  r e r t i l t e d  f o r  t o m p o r a r y  a p p o i n t 
m e n t ,  78.

AHKl><ttiiit  E u K l m ' e r  ( . s i i e c i d n i t  i o n s ) . <Jr .  4
D e p t ,  o f  P u b l i c  W o r k s ,  » 3 , l i ; o .  p r o b a b l y  
p e r m a n e n t .  I . a s t  n u m b e r  c e r t i t l e i l ,  7.

A H s l s t d i i t  <ii ir<l(MK-r— r . a s t  n u m b e r  i > c r m a -  
n e n t l y  a p p o i n t e d ,  :135.

( i r .  I —  T , a « t  n u m b e r  
a p p o i n t e d  a t  $l, ' ,iOO, «0 0 .

■ A u t o  T r u c k  D r i v e r — ( I ) D e p t .  W a t e r -  
G a s - J O l e c . ,  $ 1 , 5 0 0 ,  p r o b a b l y  p e r m a n e n t .  
T.,a.st n u m b e r  c e r t m e d ,  2 t i « l S ;  ( 2 )  H d .  o f  
W a t e r  S u p p l y ,  I S  p e r  da. \ - ,  p r o b a b l y  
p e r m a n e n t .  f . a . s t  n u i n b c r  c e r t i f i e d ,  
2()G18.  C i )  C . l ’. N . Y . ,  $ 1 , 5 0 0 ,  p r o b f i b l y
p e r m a n e n t .  I . a s t  n u m b e r  c e r t i f i e d ,  
2 « 4 » 6 .  ( 4 )  D e p t ,  o f  H e a l t h ,  $1, :iOO a n d
$ 1 , 4 4 0 ,  p r o b a b l y  p e r m a n e n t .  l . a . s t  
n u m b e r  c e r t H l e < ) ,  2117IS , ( 5 )  D e p t ,  o f  
H e a l t h ,  $ 1 , 2 0 0 ,  p r o b a b l y  i ) e r m a n e n t ,  
L a . s t  n u m b e r  r e r t i t i e i l ,  i;t)fi02. (K)  D e p t ,
o f  M a r k e t s ,  $5  p e r  d a y ,  t e m p o r a r y .
I . . a s t  n u m b e r  c e r t i f i e d ,  20U97.

B d o k k e e i X T ,  <Jr.  1 ( m a l e )  —  ( 1 )  O t l l r e  o f  
C o m p t r o l l e r ,  $ 1 , 2 0 0 ,  p r o b a b l y  p e r m a 
n e n t .  I^a . s t  n u m b e r  c e r t i f i e d .  8112. ( 2 )
T e a c h e r . s  R e t i r e m e n t  •  S y H t o m ,  $ 1 , 2 0 0 ,  
p r o b a b l y  p e r m a n e n t .  l.a.«<t n u m b e r  
c e r t i f i e i l ,  5 0 1 ,

H u t c l i e r — D e p t ,  o f  H o s p i t a l s ,  $ 1 , 2 0 0 ,  p r o b 
a b l y  p e r m a n e n t .  I . a s t  n u i n b c r  c e r t i f i e d ,  
3 5 4 5 1 ,

C i v i l  . S e r v i c e  K x a i n l n e r  - C i v i l  S e r v i c e  
C o n i m l . s s i o n ,  ft>r l O x a m l n i n K  A w . v i s t a n t  
a t  $ 1 , 5 0 0 ,  t e m p o r a r y .  J . a s t  n u m b e r  
c e r t i f i e d ,  13.

C l e r k ,  t ; r .  ( 1 )  N Y C  H o u s i n g  A u t h o r i t y .  
$ 8 4 0 ,  t e m p o r a r y .  I . a s t  n u m b e r  c e r t i l l i ' d ,  
433U.  ( 2 )  B d .  o f  K d u . - a  I i o n ,  $ 8 5 8 ,  p r o b 
a b l y  p e r m a n e n t .  L a s t  n u m b e r  c e r l i f l e t l ,  
1 1 4 0 .  ( 3 )  D e p t ,  o f  . M a r k e t s ,  $ 8 4 0 ,  i ) r o b -
a b l y  p e r m a n e n t .  I . a s t  n u m b e r  < v r t i f l e d ,  
2 8 5 2 .  ( 4 )  n d ,  o f  K s t i m a t e  ( m a l e ) ,  $ 8 4 0 ,  
p r o b a b l y  p e r m a n e n t .  I . a s t  n u m b e r
c e r t i f i e d .  417!) . ( 5 )  H o u s i n n  &  KUi Ir s .
( m a l e ) ,  $ 8 4 0 ,  p r o b a b l y  p e r m a n e n t ,  l . a s t  
n u n j b e r  c e r t i f i e d ,  4 o : i l .  ( t i )  U .  P .  U r o o k -  
l y n  ( m a l e ) ,  $ 8 4 0 ,  p r o b a b l y  p e r m a n e n t .  
D a s t  n u m b e r  c e r t i f i e d ,  4 1 1 8 .  ( 7 )  J r l -
b o r o u K h  B r l d p r e  A u t h o r i t y  ( m a l e ) ,  $ !I00,  
p r o b a b l y  p e r m a n e n t .  I . a s l  n u m b e r
c e r t i f i e d ,  10t !5 .  ( 8 )  D e p t ,  o f  H o . s p i t a l s
( f e m a l e ) ,  $ 8 4 0 ,  p r o b a b l y  p e r m . T n e n t .  
L a s t  n u m b e r  c e r t i f i e d ,  2 9 5 9 .  ( 9 )  H d .  o f
T r a n s p o r t a t i o n ,  $ 8 4 0 ,  p r o b a b l y  p e r m a 
n e n t ,  I . . a .s t  n u m b e r  c e r t i f i e d ,  2 9 5 9 .

C l i m b e r  i i n d  r r i i n e r — D e p t ,  o f  P a r k s ,  $(! 
p e r  d a y ,  p r o b a b l y  p e r m a n e n t .  I . a s t
n u m b e r  c e r t i f i e d ,  1 90 .

C o u r t  A t t e i n l i i n t — M u n i c i p a l  C o u r t ,  $ 1 ,8 00 ,  
p r o b a b l y  p e r m a n e n t .  . I . a s t  n u m b e r
c e r t i f i e d ,  98 .

D i v i s i o n  K i i K i i i w r  ( M e t - l i .  K l e r . ) ,  O r .  4 —  
B d .  o f  W a t e r  S u p p l y ,  $ « , 0 0 0 ,  p r o b a b l y  
p e r m a n e n t .  I > a s t  n u m b e r  c e r t i f i e d  3.

E l e v a t o r  0 | » e r « t o r — ( 1 )  I . a s t  n u m b e r  a p 
p o i n t e d  a t  $ 1 , 2 0 0 ,  1 99 ,  ( 2 )  L a s t  n u m 
b e r  a p p o i n t e d  a t  $9(i0 ,  3 3 5 .

F i r e m a n ,  F .  I ) . —  ( 1 )  L a s t  n u m b e r  a p 
p o i n t e d  t o  F i r e  D e p t . ,  3 2 0 0 ,  ( 2 )  I . a s t
n u m b e r  c e r t i f i e d  f o r  a p p r o p r i a t e  a p 
p o i n t m e n t ,  4 4 5 1 .

H a n d y m a n — L a s t  n u m b e r  c e r t i f i e d  f o r  a p 
p r o p r i a t e  a p p o i n t m e n t ,  3 5 1 1 2 .

I n s p e c t o r  o f  I . u m i ) e r ,  O r .  8 — B d ,  o f  
T r a n s p o r t a t i o n ,  f o r  G r ,  2 a t  $ 1 , S 0 0 ,  
t e m p o r a r y .  I . a s t  n u m b e r  c e r t i f i e d ,  31 .

I n s p e c t o r  o f  M a s o n r y  St C a r p e n t r y ,  < i r .  ."J 
— D e p t ,  o f  W e l f a r e ,  f o r  F o r e m a n  o f  
C o n s t r u c t i o n ,  G r .  1 a t  $ 1 , 6 0 0  w i t h  
m a i n t e n a n c e ,  p r o b a b l y  p e r m a n e n t .  L a s t  
n u m b e r  c e r t i f i e d ,  1 2 0 .

I n s p e c t o r  o f  I ’ l u n i l i i n K ' ,  C i r .  3 — ( I )  I . a s t  
n u m b e r  a p j ) o i n t e < l  a t  $ 2 , 4 0 0 ,  14 .  ( 2 )
L a s t  n u m b e r  a p p o i n t e d  a t  $ 1 , 8 0 0 ,  4(S.

J a n i t o r  ( r u s t o d i n n ) ,  G r .  8 — L a s t  n u m b e r  
a p p o i n t e d ,  24 .

J u n i o r  A c c o u n t a n t  ( c l t y w i d o  p r o m o t i o n )  
— O f f t c o  o f  C o n i p t r o l l e r ,  $ 1 , 8 0 0 ,  p r o b 
a b l y  p e r m a n e n t .  L a s t  n u m b e r  c e r t i f i e d ,  
1 40 .

J u n i o r  K n i f l n e e r  ( K l e o . ) ,  G r .  3 —Last 
number appointed. 103.

L a l > o r a t o r . v  A s s i s t a n t  ( I t a c j e r i o l o K y )  —  d )  
D e p t ,  o f  H o s p i t a l s ,  $9U0,  p r o b a b l y  
p e r m a n e n t .  I ^ a s t  n u m b e r  c e r t i f i e d ,  59 , 
( 2 )  D e p t ,  o f  H o s p i t a l s ,  $9 t !0 ,  t e m p o r a r y ,  
I . a s t  n u m b e r  c e r t i f i e d ,  1 1 0 ,

I . a b o r i i t o r y  H e l p e r — I . a s t  n u m b e r  c e r t i f i e d  
f o r  a p p r o p r i a t e  a p p o i n t m e n t  a t  $ 1 , 2 0 0 ,  
77 .

F o r  C lV a

l . i e u t e n a n f .  I ’o l l c c  D e p t ,  ( p r o i i i o l i o n )  —
L a s t  n u m b e r  c e r t i f i e i l .  125.

. M e < ' l i a n i c a l  D r a f t s n i i i n ,  < ; r .  4 - f . a s t  n u i n -  
b<>r ( ■o r l l f ie <l ,  13.

. M c d i c i i l  I n s p e c t o r .  Ci r.  I ( I ’e d h i t  r i c s )  —
D e p t ,  o f  H e a l t h ,  $ 5 p e r  s e s s i o n ,  p i n l i -  
Hbly i i e r t n a n e n t .  L a s t  n u m b e r  c e r l i f i e i l ,  
10,'..

. M e d i c a l  I n s p e c f o r ,  ( J r .  t  ( T u b e r < ' u l o s l s )  —  
L a s t  n u m b e r  c e r t i f i e d ,  42.

M e < l i c i i l  l n s p c < ' f o r ,  < i r ,  I ( V e n e r e a l  D i s -
e . ' i K c s ) - - l . i i s t  n u m b e r  a p p o i n t e d ,  4,'i.

(_)Hice . \ p p l i a i i c e  O p e r a t o r ,  < ; r .  ‘i Mil. o f  
K d u c a t i o n ,  f o r  H e m . - H a n d  H o o k k e e p l i i t f  
. M a c h i n e .  $ 1 , 2 0 0 ,  j i r f d i a b l y  i i e r m i i n e n t .  
L a s t  n u m b e r  c e r t i f i e d .  !I73.

O f f i c e  . \ p p l l n n c e  O p e r a t o r  (A Vi t i i  k n o w l -  
e d j f e  o f  . • \ < l d r e s s « » K r a p i i ) ,  ( J r .  'i— l i d .  o f  
T r a n s i x i r t a t  i o n ,  $ 1 , 2 0 0 ,  t e m p ( j r a r >  . L a s t  
n u m b e r  r e r t i f i e d .  78.

P l i a r m a e i N f — J . i e p t .  W e l f a r e ,  f o r  As .« t .  
P h a r m a r i s t ,  $ 1 ,2 0 0 ,  p r o b a b l y  p e r m a 
n e n t .  L a s t  n u m b e r  c e r t i f i e d ,  53.

I M i . v s i c l a n  ( C l i n i c  S p e < - i a l ) ,  r e d i a f r i c s ,  
< i r ,  1 —  D e p t ,  o f  H e a l t h ,  $5 p e r  s e s s i o n ,  
p r o b a b l y  p e r m a n e n t .  I . a s t  n u m b e r  
c e r t i l i e d ,  1 3 i .

I Mi , vs i < ' i an .  <i r .  I ( O b s t e t r i c s ,  f e t n a l i ' ) — - 
D e p t ,  o f  H e a l t h ,  $5  p e r  . sess i4 in ,  p r o b 
a b l y  p e r m a n e n t .  I . a s t  n u m b e r  c e r t i 
f i e d ,  73.

P o l i c e w o m a n — ( 1 )  I . a s t  n u m b e r  a p p o i n t e d  
a. s P o l i c e w o m a n ,  tiO. ( 2 )  I . a s t  n u m b e r  
a p p o i n t e i l  t o  a l i p r o p r i a t e  p o . s l t i o n ,  14!).

I * « ! r t e r — ( 1 )  l > e p t .  o f  H e a l t h .  $ 1 , 2 0 0 .  p r o b 
a b l y  i i e r m a n e n t .  L a s t  n u m b e r  c e r t i h e d ,  
4 0 1 .  (2) D e i i t .  o f  H o s p i t a l s ,  f o r  L a u n 
d r y  W o r k e r  a t  $ 7 8 0 ,  t e m p o r a r y .  I j i s t  
n u m b e r  c e r t i f i e d ,  1 3 9 0 .

P r o b a t i o n  O f l i c e r — L.- is t  n u m b e r  c e r t i f i e d ,  
154 .

P s y c l i o l o K i s f  —  L a s t  n u m b e r  c e r t i f i e d  f o r  
t e m p o r a r y  a p p o i n t m e n t ,  17.

P u b l i c  l l e n l t l i  N ' l i r s e ,  ( i r .  1 —  f . a s t  n u m 
b e r  ! i I ) p o l n t e d .  177 .

S e r t f o a n t .  I ’o l i c e  D e p t ,  ( p r o m o t i o n )  —  L a s t  
n u m l ) e r  c e r t i f i e d .  4 44.

S o c i a l  I n v e s t i g a t o r — ( 1 )  L a s t  n u m b e r  a  p -  
p o i n t e i l  p e r m a n e n t l y ,  i ; i2 .  i 2 )  L a s t
n u m b e r  c e r t i f i e d  f o r  t e m p o r a r y  p o s i t i o n ,  
74(i.

i S t a t i o n  - A t r e n t — I . a s t  n u m b e r  a p p o i n t e d ,  
8 1 7 .

S t e n o g r a p h e r  &  T y p e w r i t e r ,  G r .  I —  D e p t ,  
o f  H o s p i t a l s ,  $9liO, t e m p o r a r y .  L a s t  
n u m b e r  c e r t i f i e d ,  1513.

S t e n « ( r r n p l i e r  *  T y p e M - r i t e r ,  G r .  8 ( p r o 
m o t i o n ) — D e p t ,  o f  P u b l i c  W o r k s ,  $ 2 , 4 0 0 ,  
p r o b a b l y  p e r m a n e n t .  L a . s t  n u m b e r  
c e r t i f i e d ,  3.

S l o c k  . V s s i s l a n t  ( p r o m o t i o n ) — D e v ) t .  o f  
H o s t > l t a l s ,  $ 7 7 4  w i t h  m a i n t e n a n c e ,  p r o b 
a b l y  p e r m a n e n t .  L a s t  n u m b e r  c e r t i f i e d  
f r o m  c i t y w i d e  ll.-?t, 99 .  L a s t  n u m b e r
c e r t i f i e d  f r o m  H o s p i t a l s  l i s t ,  10.

T i t l e  K x u m l n e r ,  ( i r .  ' i  ( t e m p o r a r y  s e r v i c e )  
— L a s t  n u m b e r  a p p o i n t e d ,  109 .

T y p e w r l t i n ( c  C o p y i s t ,  ( i r .  J —  ( 1 )  D e p t ,  o f  
M a r k e t s ,  $9G0,  t e m p o r a r y .  L a s t  n u m 
b e r  c e r t i f i e d ,  2 3 7 1 .  ( 2 )  D e p t ,  o f  . V f a r k e f s ,  
$ 9 8 0 ,  p r o i j a b l y  p e r m a n e n t .  I . a s t  n u m * -  
b e r  c e r t i f i e d ,  2 3 8 7 .  ( 3 )  D e p t ,  o f  D o c k s ,
$9(10, p r o b a b l y  p e r m a n e n t .  L a s t  n u m b e r  
c e r t i f i e d ,  2 3 8 7 ,
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L I S T I N G  O F  U .  S .  D E F E N S E  J O B S
Last week, as a service to its readers, The Leader began a listing of 8,350 gov-^ 

ernraent jobs which the defense program has added in the nation’s capital. This 
listing, which is continued below, doesn’t include the vast numbers of defense 
jobs outside Washington. Among the departments listed in the preceding issue 
were the Advisory Commission to the National Defense Council, Census Bureau, 
Department of Agriculture, Commerce, Civil Aeronautics, Federal Works.

Hospital Attendant 
Papers Numbered

F o r  filing purposes, the  16,250 
p ap ers  subm itted  on J u n e  29 for 
H ospita l A t ten d a n t  a re  now  being 
num bered . This  is one of a n u m b er

o f  clerical tasks th a t  m u s t  b e  done 
before es tab lishm ent of th e  list. The 
expected  date  is still  D ecem ber 15 
and  first appo in tm en ts  w ill  be made 
on J a n u a ry  1, 1941, w h e n  th e  At, 

ten d a n t  job  m oves into th«  com- 
petit ive  class.

L a b o l — 6 0

Is asking fo r $.300,000 to expand 
appren tice  tra in in g  program  in 
p rivate  industry , and the  National 
Defense Commission has approved 
the work and request. This will 
add approx im ate ly  fiO to L ab o r’s 
personnel, chiefly in the field ser-  

' vice.
About the same nu m b er  are  be- 

i n /  added by the Division of Labor 
Stritistics to m ake additional s ta tis 
tical studies g row ing out of the d e 
fense program . T w en ty  will be in 
Washington.

* « <i>

Murilimc Coininis.sion — no 
expuiiHioii direrlly <luo to na- 
tiDiial ilel’iMiHi*.

N a t i o n a l  R e s o u r c e s

such possible results of a national 
w ar  economy as the dust bowl after 
the W orld War.

B o a r d

F . C . C . — 5 0 0

Has $1,600,000 from  P re s id e n t’s 
special defense fund  to augm ent 
regu la r  policing and m onito ring  of 
a ir  waves. A pprox im ate ly  500 e n 
gineers and investigators have  been 
employed a t 100 new  field stations 
sca tte red  over the  coun try  a n d  its 
posse-ssions; none in W ashington, e x 
cept several supervisors.

The m onitors listen in on foreign  
language broadcasts about w hich  
complaints have been made, m ake  
recordings of program s and som e
times translations, look ou t fo r  u n 
licensed operations, etc.

The  L e a d e r  will continue this su r 
v e y  of federal agencies in  n e x t  
Txiesday's issue. ,

Has been m aking special studies 
connected with National Defense for 
President, but has not expanded  its 
p e rm an en t staff.

People a re  taken on for such work 
and ielea;:ed when the work is com 
pleted. The B oard ’s pe rm an en t  staff 
is no large r than it was two m onths 
ago, before defense activ ity  became 
urgent.

I N a v y — 2 6 7 3
Had 34.39 civilian w orkers  in 

W ashington last .Jan. 1, and 4277 
Aug. 31. The W ashington Navy 
Yard, 9047, Jan . 1, and 10,782 Aug. 
31.

Penthouses are  being bu ilt  on the 
N avy  B uilding a t  17th St. and  C on 
stitu tion  Ave. to house th e  increased 
c ivilian personnel; so far, they ’ve 
ju.s't been crowdcd into present 
q u ar te rs .  I

Office of GoverniiienI 
j>orl8— no expansion.

Re-

P«»Ht Office Department Re
ports— no expansion.

4« * *

Public Health Service—no 
expansion due to National De
fense.

P u b l i c  R o a d s

No increase contem plated . Even 
if a large m ilitary  road prog ram  
should be projec ted  in co-operation 
w ith  the states, the  b u re a u ’s p re s 
ent staff (with  perhaps a few a d 
d itional) could handle  it.

-  P W A
L iquidating  r a th e r  th an  expand-  | 

Ing. Nobody knows at this tim e how ' 
defense housing will be handled  or i 
by w hat agency u n d e r  the  $150,000,- j 
000 bill now pending in Congres^; if ; 
it should go to WPA, it  m ight m ean 
expansion,

I I E A
Has been fu rn ish ing  da ta  to na- ' 

t ional defense agencies, pa r ticu larly  ! 
W ar D epartm ent, on pow er ques- [ 
tions, but has done this with its reg- ; 
u la r  sta ir  and  has had no expansion j 
duo to national defense.

Will add about 100 employees d u r 
ing the cu rren t  fiscal y ea r  on ac 
count of an expanded  budget for 
ru ra l  electrification loans, etc., but 
this has nothing d irectly  to do with 
national defense.

* * •

Securities & Exchange Coni- 
niis.sion— no expansion due to 
National Defense.

S o i l  S e r v i c e — 1 4

Soil C onservation Service  has laid 
* off a few people, as its appropria tion  

was cut.
No possibility of expansion for 

national defensQ, unless some e m 
ergency would arise w hich  would 
m ake a land survey  or inven tory  
necessary or ad \’isable, to  p reven t

(TJIOIO b y  W a s h l n p t o n  D a l l y  N e w s

S u b w a y  A l i e n s  t o  L o s e  J o b s
S ix ty -tw o  persons—and probably more in the future— w ill  be dism issed from  the BMT 

and IRT subw ays for failure to take out citizenship papers, the M unicipal C ivil Service 
Commission ruled last week.

For tw o days the Commission listened  to 74 em ployees explain  w h y  they  fa iled  to de- 
d a r e  their intention to become citizens. O nly 12 w ere able to get a reserved decision or be 
declared eligible.    —

A controversy  arose  over the  in 
te rp re ta t io n  of the  Wicks Act as it 
applied  to the  date  of declara tion  of 
intention. M any of those disquali
fied exp la ined  th a t  they  asked for
th e ir  first papers  before  Decem ber 
19, b u t  did n o t  receive th em  from  
th e  U. S. G overnm en t in time. The 
Commission in te rp re ted  th is as a 
v io la tion  of the  act. All employees 
in th is category  will there fo re  be 
dismissed October 31.

Com missioner W allace S. Sayre

said i t  w as u n fo r tu n a te  th a t  the su b 
w ay  w o rk e rs  had  so sh o r t  a t im e in 
w hich  to  m ak e  a rran g em en ts  to file 
papers, b u t  th a t  th*  Commission has 
no legal p o w er to res to re  th em  to 
th e ir  jobs.

Officials of th e  T ran sp o r t  W orkers 
Union, in  w h ich  m ost of th e  dis
missed w o rk e rs  hold  m em bership, 
said th a t  th e  m a t te r  has been  tu rn ed  
over to a t to rn e y  H a r ry  Sacher.

“We will t r y  to do every th ing  
possible fo r  these  people,” prom ised

I. B lum berg , in  charge  of Civil Ser
vice fo r  the  TWU. T he  U nion may 
sponsor a  la w  to  loosen provisions 
of the  Wicks A ct an d  m ak e  it  pos
sible fo r  the  dismissed w o rk e rs  to 
r e tu rn  to th e ir  jobs.

T he  Commission th is  w eek  will 
ho ld  hearings fo r  a n o th e r  g ro u p  who 
fa iled  to g e t  th e i r  first citizenship 
papers.

The L eader will keep subway men 
fully informed of their status under 
the reclassification.

M U T U A L

O P T I C A L  P L A N

C i v i l  S e r v i c e  E m p l o y e e s ,  E l i g i b l e s  a n d  C a n d i d a t e s  

M a y  N o w  R e c e i v e  M e m b e r s h i p  i n  t h i s  P l a n

M e m b e r s  S a v e  

F r o m  3 0 %  t o  5 0 %  O n  G l a s s e s

Of first quality materials manufactured by Shuron, American Optical Co., and Bauch and Lomb.

Private examinations by prominent oculists and optometrists are included in the membership 
fee ($1.00 a  year) without further cost. Members' immediate families enjoy full benefits. Two 
to four hour repair service by messenger. Special rates to Civil Service organizations upon 
request.

M u t u a l  O p t i c a l  P l a n  h a s  b e e n  f u l l y  a p p r o v e d  a n d  i s  i n  o p e r a t i o n  i n  t h e  f o l l o w i n g  o r g a n i z a t i o n s :

MANUFACTURERS TRUST CO. 
BOARD OF TRANSPORTATION 
Federation of Administrative Employees of 

the Board of Education 
NATIONAL CITY BANK 
Y. M. C. A. 
Y. W. C. A.
LOOSE-WILES BISCUIT COMPANY

IMPORTANT NOTICE

Mutual Optical Plan does not use inferior quality 
merchandise such as second-quality, third-quality, 

or Japanese lenses. Inferior materials may per
manently impair your eyesight.

Our W'rittrn Guarantee: Jf'e guarantee that only 
standard first-quality materials produced by lead
ing American manufacturers have been used in 
filling this prescription.

YOU ARE CORDIALLY INVITED TO INSPECT

NEW YORK TEACHERS ASSOCIATION 
FEDERATION OF MUNICIPAL EMPLOYEES 
LIGGETTS DRUG STORES 
PARK <S TILFORD 
W. T. GRANT CO. 
F. W. DODGE CORPORATION 
SOCONY-VACUUM OIL COMPANY. Inc.
UNITED CIGAR—WHELAN STORES Corp.

MUTUAL OPTICAL PLAH, Inc.
50 EAST 42nd St. (Madison Ave. at 42nd St.) 
Phone VAnderbilt 6-4089 Suite 607-608
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Chief of Staff is Georg* C. Tallerday, Jr., M.D., an oculist with  
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