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“You do'/i-a\r need a bcl”i\ fu!l oi cash to be rhanI\fuI be rhani\[ul vou

~ have what you do.
Here's cause for thanksgiving:
_of enterpn'qe reigns.”

the fact that \nu re liv mg where freedom
—-F1om S(‘htmctadv Works News, Nov.: 23, 1951

C@II@E‘ Picket Lme

Pmds Prudential for

The we‘ll—(lrcssocl picket lne n
Tront of. the Prudential ]nsm.nu-b
cumpdnv’ office ut .)(la.‘ﬂ.l’u, St
brings home to thc DUSSE- Y that
the man in the white collav
m]lecti\c bargaining as much s
the man or woman engaged in [)In-
duction,
© The 3b-state strike of AL in-
surance agents against the second

richest inswrance company in the,

world® is for a guarantecd mini-
mum weekly wape of $55,
“pany-paid expenses I'm
rIehltq, and a contract,
Prudential is, in thumv, QY pnluv
" holders’ cooperative in which every
pohcvholdur is supposed to. have l
voice in the management ‘of its als
- fairs,. In .mtualm, itis a ¢reature
. aof lmnlm whnqo .11)pohto'
Cwithethe farms, . businesses
“homes they -take over,
. State ](_{.’,HIHI,IIIC‘% have had fre-
_‘_.'-quentl\r to rebuke these so-called
y _.___msurance (‘onporltweq for.
sharp ])I‘ElctICC's in the qa]e of in-

and

clustr al msuranco, ‘also known as

“poor man’q” “lnmal insur-

K

needs

com- . .
_sorvicin;r

Trows -

- &or

theiv

:mco..‘ Pl'essul'e s csl')qcml]y ROV~
ere on insurance agents to handle
this type of insurance which has a

high rate of cancellation and pen-

alizes the insurance agent as weil
as the polieyholder. .
Insurance agents were (lllg.,lndl-

Iy organized by the United Office. |
Workers union: =

Prolessional
now part of the Distributive
inde-

and
Cl0,
Pmeeesmg Office \’I'mlxom

Iandenl

It is known that nuhgn.—.mt let-
ters from policyholders have an

excellent effeet on the company 'S
‘lahm relatmns. '

‘rwas. RIGHTS
GROUP MEETS

‘Henry Pratt. Fairchild, profes.
emeritus of New York Uni-
versity, told a Schenectady audi-
cenee last night that the crisis in

civil 1'1g:ht='. requires vu;mous cit

izen action. The meeting was un-

der the auspices of the Tri-City

Civil leer qu Committee,

3

. his (Idilll to

Sjured
cases stand a good chance of hew

1049,
Compensation Court until August,

‘woarked for the Company.

Proves

UL l.ocal 501 wenL to the very

' LUIIhldleI.hL expense a few years

ago of retaining a lawyer to rep-
resent injured workers m Compew-

sation Court.
The reason for t.his is there are

many types of compensition claims
which are complicated and techni-
cal:  Injured workers cannot look
for . necessiary  ‘wuidance o the
the Company since, after all, it is
the Company which will have to
pay if the worker is successful in
‘iuat ml1\1)en~..:tnm
Without the help of a lawyer, in-
workers in these types of
life \\ilhout re-

ing disabled - for

Ceeiving any unnpensalum Im their
: m]une

Lang Itlijur_\’f
Take for-ex dimplc. the cuse of
Stanleye 'I‘\ minski who worked in’
Bldz. 20 as a mica molder, . e
had van emplmud by the- \.eneml
Llecuw Company for over 40
VORTS when he

vented him from working.
The Union's lawyer filed a com-

pensation claim for him in March,

The case dragged on in

1950, During this period of one
and one-half years, many witness-
os rwere  brought- into court by
hoth sides. The injured worker

testified ta the work he had done -
40 years that he h:-u‘}f?"
Doctorss

during the

testified for and fgainst the in-
'jm'od worker., One of the Teading

'I'S Vaue

- and the worker

the former
- that the: worker had a good claim
L for ~¢ompensation,

took “sick in 1948
- withoa- lung . condition which pre-

chemists employed by th(_ Generdd

Eleetric Company was also called
in us a witness, 0

Finally, after one and“one-half.
yvears of litigation, the case was

decided agdinst the worker. AL
~ this point, if: he did hot. have the

to represent hini
have been: closed,
would have been
unemployed and helpless,

The Union's lawyer, however,
was not satisfied.” He took an ap-
peal I'mm the décision.

Union's lawyer
the case would:

\Vlllh ‘.\ ppeal

In Decembeor,

Mr.* Novak, the Union's lawyer,

argued the case in Albany before-

a panel of three judges. Two
weeks later these judges veversed
decision

* They ordered
one of the doctors who had previ-
ously testified, to be recalled as a
witness.  This time, Mr. Novak
had” to travel tor New York City
for
After the doctor
ski won his case.

testified, Tymi
- The Cnmp.m\

had to pay 'I,‘.\'nnnslu retroactive.
“compensation for .
‘the case was being litigated. In.
receive

addition, Tyminski will
compensation in theé form of week-

= 1y benefits and Ilee medical treat-

ment 101“Ihe rest of his life,
There are many

service is being miven by the Union
to its members.

The dnnounwmunt h\
(Jnmmu(e that cmnual

wares,
stundard of decent living,

- for 52 weeks.

also points up & danger. -

" ing  bite cmL nf worlxer

Statistice

The revelation ni th(, low prevaxllm, wage on o county b(.aIt.
1t is GE po]lcv to’ pross wages down
toward the swrrounding wage l,e\'e.ln
ing pay differentials between different regions. .
in refusing ‘wage increases to the skilled crafts locally. .
This poh(.\r is carried forward by'qeverul means~holding - | .
down wage-inereases: while- taxes -and-prices.take-an ever inereas~ [ s
~ incomes,
_wher ever 1t can, movmg work nut to Lhe lm\'est wap:e areus

;SIare Releases Sheckmg
Income Figures For Area

‘the New York State Depaltment of
‘incomes in Schenectady County average
"$1,743 per person is HI]O(‘I\III{.’. cven when it is under stood that the
figure is arrived at by averaging in every man, woman and‘chlhl]"

Even the Bureau. of Labor
says a Tamily of four: needs. ‘34 000 a year for a nnnmmm‘

no: clmmpion of high

The department’s figures undcrlme the ]ob that h.m beon done
by UE in getting GE wages up to an o'-.tlmated cwelage of 14" 848

T

‘__,i [

It is its basis for maintain-
It is its mgumem

cutting rates, within- plants"

1050, 1 yearcand 9
‘months after the case was started.

and decided .

cases of this
type which prove what a vaiuable

the testimony of this doctrw@

the time when !

0

. =

~ tober.
“duction cut-backs.
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Detro:t Mich.—Because of grow-

. .mg unemployment, Ford Local 600

is campaigning for 30 hours work
per week at 40 hours pay.

Washm[,ton D. C——I‘actory Thir-

ing for October, according to the
u. S. Department of Labor, was

the lowest in 10 years, not count- :

ing the 1949 recession, with ecn-

sumer goods manufacture getting

the worst of -it. = Layoffs were 13

per 1000, more than one and one-

half times greater than last - Oc-
The survey blamed pro-

"

New Yerk City—Philip D. Reed,
[

inirman of the board of General

Electrie, told the National Assoc-" |

“iation of Manulacturers that if we

don’t cut down arms produ(.txolr

the country is in for “serious ccon-

omic and political disturbances.”

He said “the evidence indicates

‘Russia will not dt.hberately pre-
‘c¢ipitate another world war.” Reed -

added that “the dzmgers associat-

ed with ‘another wave of inflation-
may be as great or greater than

the dangers of further warlike

moves on the part of Russia.” =

s
1L

New York City—Ex-GE bos's,_;
Charles E. Wilson, now Defense
speaking at the same

-~ Mabilizer,
NAM meeting said the- “pinch is
c.ommf,” “Metal
would go ‘into automobiles, wash-
ing” machines and refrigerators

~will, he said, be going into guns,
" shells and tanks. “We are ;,omg to

have more guns and less butte1 .
or guns and margarite . . .« Or just
guns and‘ bread."

ras mﬂ‘alo, N. Y. —Sl\ UE localb in

the area, wprebenlnu, 11 “shops,

are sending 100 delegates to -the
~ regional Wage Stabilization Board
~on December |
Lowage. freeze

13 to protest .the

issues to the pubhc
- (Continued on Page 4)

Okay to

lopener ‘less than 12

that - ordinarily

They’re going armed

B sen ol
with 40,00 ]euﬂets explaining . the-.' senthe- union-

i SCHENECTADY NEW YORK o

p olls Ar e Opeﬁ Til 6: ' ‘
D oubIenPurk

-

Fnday. December I4 I95I

Ballotmg for local union officers will begm at 110010 toda at UI‘llOI‘l Hall

posts.

GE’S CHR!STMAS BONUS

(See Page 2)

Thousands_ Laud-off or On Rotatmn

Y thch UP

‘With the next wage re-

away, the membership of UE
Local 301 upon recommenda-

" tion of the UE-GE Confer-
"ence Board has decided to ac-
~cept at this time the com- -

pany’s 3.58 percent wage in-

crease, three weeks vacation-
after 15 years and minor con-
- tract nnprovements. N

weeks -

The five to e1ght cents an hour

wage increase is retroactive to

September 15, but must be ap- .

proved by the Wage Stabilization
Board. In the event the: wage

* freeze board turns if down, the

union . and the. company can re-
enter into wage negotlauons.

provideb for. the union to submit

. its March wage demands on. Feb-
and enter into talks wnh |

ruary 25
the company on March 5. This is

took what the company of-
fered early in the year without a
wlumper or the ghoet of a ﬁz.,ht

Other contract changes strength-

and arbltratmn ‘procedure. Salu
alried workerb share in the wage

C O An 1mportant contract change'i

intended to head off another IUE-.
CIO betmyul of the wage fight.

"'It will be Temembered that the
';IU

“recognition - -elause -
- the dav workers penerally.:
Stewards have also been advised

1

increase and the new vacation pro-
vision, B
-No Xmas Bonus

The company turned down the
$40 Christmas bonus which many
employers have granted without
the necessity of WSB approval.
GE also refused to pgive three
cents an hour cost of living in-
creases immediately as allowed by

* - the wage board. All this strength-

ens the suspicion that the com-
pany made its offer in the hope
that it would be disapproved by
the wage board.

Far from satlsfving GE work-
ers, the company's terms must in-
evitably lead to a showdown in the
Spring. . The increase doled ot
by the company is more than can-
celled out by high prices and taxes,
with worse to come. There is noth-
ing for day workers, women and

skilled erafts in the settlement.

"The UE 301 Executive- Board
has already approved the taking
of a strike vote in February before
IUE and GE can get together on

" another deal for splitting the wage

front down. the middle.
Meanwhile, the union will proess
for correction of wage inequities in

“thecrafts; among - the women and: -

Shop

(Contmued on Page 9)

301 Liberty St., and continue for 30 hours until.6: 00 P. M. F r1day

The successful candidates will serve for the coming year in the local’s top |
(See votmg machine hne-up on back page).

Every poss1ble arrange-

- ment had been made by the-

Election Committee, headed -

by Michael Rakvica and John
Saccocio, to assure every UE

Liocal 301 member a - secret

ballot, There will be 10 vot-
ing. machines supervised- by
representatwes of the city
election - commission, and 14
‘authorized- watchers. Union
Hall will remain open for the

30 voting hours, during which - |

double parking will be per-
mitted around the hall.

“Voting in a union election
is at least as much of a civic
duty as wvoting in political
elections,” President Wllham
J. Kelly said today

Umon Democmcy

“Democratlc elections,

democratic procedures in gen-

eral,” he said, ‘“‘are what keep
-this union on the right’ road.
“Where the unrestricted right
to vote for union: orflcers,
strikes and settleéments is de-
nied, you have clique control,
playmcr up of religion,

atlon-'-
ality, color and company un-
ion. policies as in the long--

shore union. and. IJIUE-CIO.”

The rank and file longshore-
‘men recently: c011d1101ed a bit-
ter strike in protest against a
top. settlement and the lack of
democracy in the union. .

Kelly, who"has been Local
301 president for two terms,

is not running for. re-election.
The candidates for president-
are John Green (Row D) and’

James - Cognetta (Row E).

'Leo Jandreau, who is running

for business agent unopposed,

elected to run on the’ C'ognet- .

“ta slate.-
for.a complete roster of can-
didates and position on the

votmg machme. .

- See” sample “ballot =
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~ GE’s CHRISTMAS BONUS
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About two thousuml worhere in: motor departme.lts are to be laid oﬂ or put on work
rotation by Christmas. People with 25 years service are on the sireet. Gthers with less than

six months seniority are w orkmg

week. Foremen didn’t seem’
to lmow what it was about.

‘They ]uet said, “you got to

- go ‘home.”

Nearly l()()() m,re hit- 'in
large M & G and Welded
Products. At the beginning

- of the week, |

tion. This is to be increased
to 380 next week and to 500
by Christmas week. Two hun-

dred and lweutv-hve got the -

‘bad news in Punch Press.

People were told to ;.,o”

home and not to report back
until December 31, thus los-
ing their lmhd‘w pay. . No
“dreary Clmstmae,”‘ Mr.
~, Male?

| Meetmos between the union
and- management on -depart:
“mental levels were scheduled
this- week to deal with the JOb
crisis.

“Men and women with 1951 serv-

ice have received layoll notices.
Workers with longer service have
also been hit.  All who c¢ontribute
to the manufacture of motors and
geterators can expect to sutfer,

Caught Lying

;mn(la\ Gazette, G
hlamed the layoffs on the ATFL,
Cteamsters’ strike. This is an out-
~right lie, A cheek with Erie where
there is no teamsters' strike re-
veals layofls affecting 2,000 in mo-
tor and generator with the number
expected to jump alter the first of
the year, The company story in
Erie is overproduction,
Overproduction is  undoubtedly
at the bottom of the mess, And
many company moves cause i,
Faulty inventories,
Speed-up.

In the |

There are signs ol morve seriols

dislocations. GE is building run-
away plants all over the country
to produce under non-union con-
. ditions. This may be a factor in
the Schenectady work
just as runaway plants in the auto

industry are sucking jobs out of

Tord’s Baton Rouge and other or-
ganized places, In  fact, many

workers in Industrial Control and
in Motor & Generator cluim that

~sthere:is-work on-the ﬂoev that- thev- -

are not allowed to touch.
Still unother possible factor.was

A

200 in small and
medium motors wult on rota-

GE’s

f‘dre Ay Chrxetnm.s” present went into effect- this

| \

Lnuched on by (;E board Lhdnm.m

Phxhp D. Reed, in his NAM speeeh

“serious econ-
“misery”

when he warned of “
omic disturbances” and

“unless the rearmament program is

reduced and spread out. He may
have in-mind that GE is fLV(.llﬁh]‘
expanding at a time when purchas-"
ing power is falling.

Whatever the reasons. ‘behind the
present unemployment in Schenec-
toily, - Erie and ‘Lynn, the union
cannot tolerate -expansion at ‘the
expense of its members, layolls
without rep;ai‘d to seniority, u"h'-

R ST [T

-employment without a serious at-

tempt to place workers at compar

able work -and earnings in depart-
ments now working overtime and

even farming out work

We're paying for it in many de-

partments. ’\flow of us will pay
even more if’ we don't step up the

ﬁght against speed-up, the wage

flee/,(., uni.m taxation and infla-
tion. .
‘As in the Industrial Control liiy.

" off; the UE 301 position is no new
hiring, a 40-hour week and strict "

fulﬁllmenl' of the" contract.

Bad '.‘p]anning{.:

ing oft the production line,

r \‘0‘ \r ag‘o.

Major "—\pphancus

Carpets
Automobiles
Shoaes
Textile Fabrics

Producnon Goes The Same Way
As Purchasmg Power

_ With wages frozen’ and prices high, working people are hnd-
ing it increasingly difficult to purchase the volume of goods «com- -
As a result, in such products as furm-,
Lure, appliances, television and c]othmg', there have been extremely .
sharp cutbacks in production e\cu.dmg the declines in the 1949
recession, and productlon is close to the low reached at that time.
This in turn effects electrical and machme products.
table ‘compares, pr oductmn in August 1051 with productlon i

Percentage Change in Production, August 19.)0 to ’\ugust 1‘)51

....... _...................dm\n 67 .
.......................... down -22%
cereneieeeeeeend0WN 50
e e down 349
.................. woowe.tlown 2866

Radio and 'I‘elevlslon
I'urmtur i rmeeremenaes i eassnes

LR T Y YR R )
....................

--------------------------------

(.Smuc.e. I‘edeml Reserve Bu]letm October 1951)

. This” decline in the production of consumer goods as a reeult
of falling purchaemg power has taken place hefore the full impaet

o of shortages in matermls has been fell. The 70 billion dollar mili-
tary preparations budget will cut steel, Jcopper and aluminum sup-
R plies for consumer goods so sharply thdt productum in these in-
dustries at the end of 1951 may be at half of the production rate
just prior to the Korean War, and will spell unemployment for
hundrula of thousunde of workere.

Down

The iollowmg:

.down 44¢s

...down 20%

v

shortape -

NEW PAY PATTERN?

The United Mine Workers who
won better than 88 cents an hour
in-wage and welfare benefits emu.
the onset of the wage freeze, is

‘due to ‘come up again at the same

time as UE—in -March.
John L, Lewis has ulready made

it known that -he isn’t going to
—pay-any- attentmn

to-~the-
freeze board or to what he calls
“hureaucrats” in Washington.

r

“wage

WAGE SETTLEMENT

(Continued from Page 1)
that the company will undoubtedly

“try to use its “breather” between”

now and the next reopener to at-
tack rates and conditions in the
plant, Stewards are instructed to
re-act  swiftly and aggressively

and. to insist on strict observance
~of ther contract; prompt’ eettlunent :

of grievances, fair tlentment by

- bll])el‘\'ISOI') personnel,

. rescinded layoﬂ

) '1 ‘otation X
‘Asked how Industrial Control got

~ slacken off even

" LACK OF WORK
CCONTINUES N~
" CONTROL DEPT. (-

- Following last weel’s meet

ing between union representa-

tives and the top brass of In-
dustrial Control, the company
notices of
seven Grade A machinists al-

though unemployment in Con- |
‘trol continues high. - '

Top machinists should "be kept
on, the union pointed out,.if full
production is to be resumed uas
promised by the company..

Mcanwhxle, 1000 workers are on
with hundreds laid off,

into this mess, company represen-

~tatives were vague and evasive.
“The union hewevel placed the sit-

uation equarely at the deor of bud
management. dnd _, walned that
workers must not be expected to
]my tor u((mlmbl,mtlve blunder

., Seniority lentlow-.

l\lanagemcnt was also taken to
task for violations of seniority.
One Board Member cited the casc
of a woman w1th 10 years’ 5ervue
who was laid 011 in favor of 4
woman with -six-months’
Management said it
abide “100 percent by the con-
tract” and- would cancel the lay-
oft notice to the high seniority

OWoman. "

The job outlouk is grim debplte

rm.magement promxbeb of full pro-
“duction after the first of the year.
. Overloaded

inventor ies,

Industrial Control, can mean that
industries which . use  Industrial

~Control products aré also ‘cutting

back production and are likely to
more as {rozen
wages and high pru-va reduce pur-
chasing power.

A "Mlﬁldlie

The cumpany does  not

than 1000 family budgets as a re-
sult of the Industrial Control work
shortage., It acts as thought it is
all a “mistake” which will be
straightened out after January 1.

The least the company can do

o is to respect senjority protection
of its employees and . apree m

40-hour week which would cal
less hardship than the present rn-
tation and layoff schedule.

At the same time, we must con-
tinue to tackle the wa;:,e Trecze,
inflation and an economy which

ards. )

seniorif
wanted. o

‘the ~com-
pany’s excuse for the cut-back in

, admit
Lhdt. these are factors behind the
. pre-Christmas dislocation of move

o

‘seems to-be “leading s to umem--
ployment and lower hvmg- stand- -

52
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COME ON A MY HOUSE

'DEFENSE FUND
1S SET UP

The UE 301 Exccutive Board
voted to establish a local defense
fund at its meeting last Monday.

The fund is to be built by volun-.

tary contmbutlons of union mem-
bers for the purpose of fighting
the wage freeze, inflation, unfair
taxation. - It will be used to pro-
teet the union and-the membership
from raids and finance strike ac-
tion when, and if, neceSsary.
““The Local is seelnng $5  per
oy .ember which can be paid in one
dollar installments, The
‘will be collected Dby authormed
stewards. who “will issue recelpts.

Al donations are to be kept in
- -a-separate banl- account, a- finan=

cial .report will be

issued " each
month '

i

foree is 234 billion ‘dollars.

money

 BIGGER THAN THE
NMWNM DEBT

Insumnce “companies
sums nearly as large as the IFed-
eral debt. Yet, the second largest
of themrall, Prud(.ntml refuses. Lo
guarantee its "stl'il\i'm., insurance
agents a mlmmum weelxlv wagc. of
$55, |

(The amount of

insurance in
bill | The
Federal debt is 257 billions.)

The AFL insuvance agénts un-

ion has charged Prudential - with

-setting aside 5 million dollars to
* break the
policyholders,

agents’ strike,

Prudential charter and the laws of

the state, are supposed to lhave a -
-voice and vote in ‘how insurance

funds are spent. Many will want
to write what thcy think of using
palicy holders' fuiids - for -
breaking. The

12, monthe.

- slch

.--“/.” -.' .

.--"/
'—'o —

deal in

Yet,
according + to  the

stiike- =
Schenectady” ad-"
dress is 506 State St.

GE is holding-‘ open house in the;

Schenectady Works News for those

. employees who might feel the urge
 to bring their p1ob1ems to its gen-
 erous bosom.

- The idea behmd the “gmpevme
is, of course, that GD employees
don’t need a udnion. ‘They just

~ have to write a letter to “Mother”
- Male, ‘

Take ‘the fuet letter  in last
week’s issue, A salaried worker
with ‘20 years ser'vi'ce writes that
he "has been trymg to get a merit
increase’ from hig supervisor. for,
“Mother” Male says
the "writer may now after 12
months “take a step” further. All
by himself?

The next letter is from a work-

er who finds that the Worha Cafe-
teria has “the poorest meals and
the sandwiches are a dle;.,race.
“Mother” Males answer: “it may
be the atmo:pheze R

.he GE Line
Why & union when one can pet
answers from - the- Works
Manager? A fellow plant man-

ager, apparently not as seductive .

as our plant manager, put the com-
pany line: very plainly in a letler
to GE Employees in Taunton, Mass,

Said G. S. Berge in a leter dated

November 17, 1951, “if you should
“econsider joining the 40 percent ol =~

ieneral -Electrie’s employvees who
are not represented by any union

“you may want to keep in mind that

wilys Dbeen

_, this 40 percent has p.;ud no dues,
yet has recezved ‘all the benefits
and all the’ pay mueases.”

FACT:

GI' never gave a genernl wage
increase until UE czme along It
hired and fired at will,

night shift bonus. There, were. no
job- classifications or uniform rates.
It held back on paid hohdaye until
1947, It took a long and bitter
fizht, led by UE, to get what we
pot. Let's not forget that.
Returning to the

pondent who is upset about “queer

looking insects in the plnnt” a8

follows:
“ ... there are no doubt other -

. insects wlueh appear from time fo
‘time- in various

spots favoring
their growth, 'l‘hebe should be klll-

cd as soon -as seen.

“May we add, that there hzu‘e ul-
a few who favor the
company soil of a compiany grape-
vine, a very few who would like
to cultivate favor at the.expense
of those who work alongside them,
There may even be a few who
would like to return to the days of
the company union when the com-
pany conducted the electlou,s, to
the Works Council. "
“Mother” Male’s advice on the
treatment of “queer inseets” should
not be applied to these people.
Explain the score to them. They’ll
leun. |

UNITED ELECTRICAL, mme & MACHINE
WORKERS OF AMERICA, LOCAL 301

— NOTICE —

In accordance with the Constitution, Art, XVI;
~of Shop Stewards will be conducted in all groups.

 TUESDAY, DECEMBER 18, 1951

The elections WJII, be conducted during the lunch hour on qlki"-
three shifts, beginning Tuesday morning, December 18, and conclud-

ing 7 o'clock Wednesday morning, December 19th,

Sec'tion “B',- election

{except where a

group may he notified of special qrrangements)'

REQUIREMENTS FOR VOTING: R

@ Presentation of either the check stub showing December
v, « check-off or dues book with December dues pcud

The above is notice to all members to be ready for the electton

11

- i;durmg thelr lunch hour on December 18th.

VELECTION COMMITTEE, LOCAL 301"
JOMN SACOCCIO Chairman
MICHAEL RAKVICA Secretqry

It paid no
- time an_d a half or double-time, no

“grapevine”, -
~ “Mother” Male answers a corres-



