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V CLEARY HONORED IN SYRACUSE 
Richard Cleary, right, reacts with gratitude for plaque presented 
to him by Richard Bersani. acting president of Syracuse Local 013 
of the Civil Service Employees Assn. Mr. Cleary was recognized 
"with heartfelt thanks for your dedication" as a statewide vice-
president, Central Region V president and Syracuse Local president. 
The presentation was made at Central Region delegates meeting 
last month, at which time Mr. Cleary anounced his intention 
to run for CSEA statewide executive vice-president. (Story and 
additional photos of meeting appear on Pages 8 and 9.) 

^^PERB Sets Rockland 
Election For Right 
To Represent 1,800 

NEW CITY—An election has been set by the Public Em-
ployment Relations Board between the incumbent Civil 
Service Employees Assn. and the Service Employees In-
ternational Union for the right to represent some 1,800 

^ (Continued on Page 16) 

Taylor Law Revision 
Proposed By Carey 

ALBANY—Last week Gov. Hugh Carey revealed his long-
awaited plan to revise the Taylor Law, which currently pro-
.hibits strikes by public employees. 

The Governor's proposals would allow negotiations for 
agency shops, but authorize state 

l o ^ l 
lents benefits agreed to in a previous 

contract if an impasse is reached 
while negotiating a new contract. 

Clinker in Taylorj 
Changes Negatei 
Other ProvisionsI 
SOME state administratloi 
. figures labored mightilj 

arid brought forth not 
mouse but a monstrosity ii 

(OMUiniMd on r»ffc • ) 

Charge Union Busting 
As Carey Offers Units 
Unequal Settlements 

ALBANY—The Civil Service Employees Assn. has unleashed one of the harshest con-
demnations of a governor in the union's 67-year history, calling Gov. Hugh Carey "an ar-
rogant political animal who decides issues on the basis of political expediency rather than 
whether his decision is morally right or wrong." 

CSEA president Theodore C. 
and Institutional Services Units, all employees in the Professional, 
but only a $350 hike on April 1 Scientific and Technical and the 
and a 5 percent increase with- Administrative Services Units. 

The legislation, if passed. 
would: 

—Declare an impasse when-
ever differences cannot be rec-
onciled, ra ther than continue the 
present restriction that states an 

(Continued on Page S) 

Wenzl charged the governor with 
"blatant union-busting tactics 
and attempting to divide and 
conquer the entire state work-
force" by rejecting a fact-f ind-
ing report which had recommend-, 
ed a settlement of the current 
contract dispute between the 
CSEA and the State. 

Governor Carey on March 17 
sent his recommendations to the 
Legislature on tha t fact-find-
ing report, which had recom-
mended tha t all state workers 
represented by the CSEA in four 
major bargaining units receive a 
5 percent increase with a mini-
mum of $500 on April 1 and an 
additional 3V2 percent with a 
$350 minimum next Jan . 1. 

In a move the CSEA, described 
as "incredible, absolutely absurd," 
the Governor told the Legisla-
ture he recommended acceptance 
of those increases for the work-
ers in the Operational Services 

CSEA Working 
To Broaden 
Layoff Rules 

ALBANY—A recommenda-
tion made by Civil Service 
Employees Assn. participants 
in the joint State-CSEA com-
mittee on layoff imits will amend 
Civil Service Law by broadei\jng 
the right of retreat as outlined in 
the nUes of layoff procediure. 

After months of scrutinizing 
Civil Service rules, the Committee 

(Continued on Page 18) 

out minimums on January 1 for (Continued on Page 3) 

THE PUBLIC 
EMPLOYEE 

By DR. THEODORE WENZL 
President, 

Qvil Service Employees Association 

AS I sit down to write this Special Delegates' Meeting 

article for the Leader, it seems to me the best message 
that I can possibly convey to the general membership in 
the Civil Service Employees Assn. is to "Hang in There." 
Your representative delegates assembled in convention will 
address themselves to the best actions for the Civil Service 
Employees Assn. to take—both from the near-term and the 
long-term standpoints. 

A two-year-plus stretch-out of serious New York State 
economic decline has resulted in government employees at 
state and local levels suffering a serious combination of lay-
offs and wage diminution. As your president, I will do my 
best to direct the delegates to take proper actions based upon 
my contention that the stretch-out of "taking-it-out-on-the-
employees" has been too long and altogeher too unnecessary 
and severe. We as the dominant government employee union 
in the state must address ourselves to take the strongest 
possible steps in securing a long-overdue turnaround in 
stopping layoffs, halting the trend of erosion in both the 
Merit System structure and the retirement system structure 
and in securing wage adjusments at least adequate in meet-
ing the ravages of inflation upon the stationary wages of 
state employees and many local government employees in 
the past two years. 

This convention will chart the course for the general 
mem))ership to follow in achieving these objectives. 
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MANHATTAN — Solomon Ben-
det, president of Metropolitan 
New York Region II of the Civil 
Service Employees Assn. has an-
nounced that a special meeting 
of the region's contingency action 
committee will be held March 30. 

The committee, made up of Re-
gion II officers and chapter presi-
dents, will discuss what action to 
take if the Legislature supports 
Gov. Hugh Carey's rejection of 
the fact-finders ' report for two 
bargaining units. 

c o m W m e n t a r y ^ h o m e s 

FLORIDA ( f ro '&si '^ 
HOME BOOK ^ ^ 

City— 

State. 

INCLUDES LOT. GARAGE. Name 
CARPET N a m e _ 
City water and sewer Paved Address, 
streets and sidewalks A 
beautiful neightMrhood 
minutes away from major 
shopping malls, hospitals, 
houses of worship zip 
REGENCY PARK, FLORIDA 
MODEL -131 Old Country Road. Hicksville, N Y 11801 
Telephone: (516)681-6460 

Model open 7 days . . . come in and browse. 

Protest Meeting March 25^ 
A t JamakaMotor Vehicles 

MANHATTAN—An emergency meeting to protest conditions at the Department of 
Motor Vehicles office at 89-01 Sutphin Blvd., Jamaica, was called for March 25, at 5 p.m., 
by Solomon Bendet, president of Metropolitan Region H of the Civil Service Employees 
Assn., and New York City chapter president. 

Mr. Bendet said tliat the meet-
with several other CSEA repie-
sentatives, stated that at least 
one motor vehicle employee was 
forced to wear a liard hat while 
doing his clerical job, for fear 
that ceiling sections would fall. 

ing, which will be held a t the 
Jamaica office, was necessary be-
cause there had been no response 
to letters he had sent to Gov. 
Hugh Carey and other officials 
outlining the unsafe working con-
ditions at the facility. 

The letter explained that sec-
tions of ceiling were falling, show-
ering employees and the public 
with asbestos. Termites and other 
insects infested the lounges and 
other areas. 

Mr. Bendet, who visited the site 

ceived to the letter, some a t tempt 
was made to repair the ceiling at 
the Motor Vehicle office. A c c o r ^ 
ing to Mr. Bendet, the repaiM^^ 
sections of the ceiling are now 
failing. 

The letter to the Oovemor de-
manded tha t the Jamaica office 
be closed immediately because un-
safe conditions, which the CSEA 
states have existed for probably 
several years, were deteriorating 
fur ther . 

Although no response was re-

T h G 
Have-Nots 

VW Rabbit 

Fuel injection 
4 wheel independent 
suspension 
Front wheel drive 
80 cubic feet of 
interior space* 
Hatchback standard, 
at no extra cost 
Negative steering 
roll radius 

Rack-and-pinion . 
steering 

Datsun B-210 Toyota Corolla 

•Otticial Epvironrnenlal Protection Agency 
1977Gas MOeaQeGujda 

Nassau Local 8 3 0 
Gets 3-Year Pact 
For Off-Track Unit 

go™ 

MINEOLA — T h e N a s s a u 
Loca l 830 of t h e Civil Serv ic 
E m p l o y e e s Assn . h a s nei 
t i a t e d p a y i n c r e a s e s of 20 
percent to 22 percent uzider a 
three-year contract for about 
400 employees of the county-
operated Off-Track Betting Corp. 

The agreement gives employees 
a percent bonus immediately 
and salary advances of 5 per-
cent July 1, percent a t 
the s tar t of 1978 and per-
cent a t Uie s tar t of 1970. Maria 
Sheehan. president of the u n i f , # 
said the settlement followed in-
tensive and constructive sessions 
between the unit 's negotiating 
team, representatives of the 
Nassau chapter aiui manage-
ment officials. 

The contract also provides im-
proved sick leave, holidays, mile-
age allowance, t reatment of 
part-time workers, binding ar-
bitration on grievances and time 
for CSEA business. 

The settlement also provides 
a long list of fringe benefits, in-
cluding eased rules for sick-time 
compensation and union r ^ e -
sentation on a new sick-pay re-
view board, two hours minimum 
for overtime, double-time Ibr 
sanitation crews required to 
work on holidays, night differ-
ential improvement, extended 
bereavement leave and other 
benefits. ^ 

CORRECTION 
In a Job story about accoun-

tants and Mentbl Hygiene aides 
sought by the state Civil Service 
Department. The Leader named 
the County Office Building, 
Wampsville as the place to con-
tact for fur ther information. 

Interested candidates should 
contact the State Civil Service 
CcHnmission, 55th floor, 2 World ^ 
Trade Center. New York, or the 
State Office Building, State 
Oampus. Albany. 

Restaurant Inspector 
ALBANY — A thru way restau-

rant invee tor eligible list, result-
, from open competitive exam 

r449. was established Feb. 1 by 
[the State Civil Service Depart-
ment. The list contains 14 names, i 

CIYIL SiRVICE LIADII 
AMMrica's LM^iat WMkly 

Far Public CaployMs 
PubUiOied H«ch Friday 

Publ i ih ins OCtcc: 
II Warren St., N . Y . , N . Y . 10007 

HutiocM s o d Editorial UCicc: 
II W»rr«a Sc.. N . Y . , N . Y . 10007 

Euietad u Sccood CUm* mu I u d 
SccooU C3«u pottace paid. Octobar 
3. 1939 . at ihe P w CMFicc, N « w 
York. N e w York, uoder th« A o of 
March 3, 1879. Addit ional tour •( 

I Newark . N « w } « n t r 0 7 1 0 2 . M M -
bcr o l Auttic Bureau of Circulation. 

Prk* f9.00 fm Ymt 
ladWiiHrU Ojfim, 20c 



State's Employees 
iDefended In Print 

CHEEKTOWAOA — Robert L. Lattlmer, president of 
Western Region VI of the Civil Service Employees Assn., 
said that probably "more than half of the state workers are 
eligible for welfare assistance or food stamps, or both, be-
cause of their frozen salaries." 

Mr. Lattimer's statement was 
in response to a column by 
Amelia Nugent in the Buffalo 

4 lbur \e r Express. Ms. Nugent 
stated tha t the welfare system 
had to be changed. "However," 
she continued, "I consider the 
'welfare' we are giving our pub-
lic employees a f a r more dan-
gerous situation—a situation 
which can bankrupt this state 
faster than anything else." 

Ms. Nugent also stated that 
in private Industry, employees 
Day into pension funds, while 

p u b l i c employees do not. 

"Seventy-five percent of pri-
vate companies in the United 
States . . . pay all employee 
pension costs," Mr. Lattimer said. 
"My research indicates that al- -
though CSEA has a few contracts 
containing cost-of-living clauses, 
the vast majori ty of CSEA con-
tracts do not have such clauses, 
while more than 50 percent of 
private-sector contracts do." 

Mr. Lattimer's explanation of 
the financial difficulties faced 
by state workers appeared in the 
Courier Express several weeks 
af ter Ms. Nugent's comments. 

BENDET APPOINTS CONTINGENCY GROUP FOR NYC CHAPTER 
Solomon Bendet, Metropolitan Region II president of the Civil Service Employees Assn. and New York 
City chapter president, presides at a cliapter meeting. He named group to explore possible job actions. 
From left are Abe Libow. recording secretary; Martha Owens, first vice-president, and Ben Lipidn, 
second vice-president. 
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Governor's Offer Meets 
Union Busting Charge 

(Continued from Page 1) 
"That ' s one of the most prfe-

0>osterous recommendations to a 
contract dispute ever devised, and 
clearly a thinly veiled union-
busting tactic," Dr. Wenzl said. 
"He leaves us no choice but to 
reject his proposal, and to file 
for a legislative hearing before 
a special joint legislative commit-
tee which would have, under the 
Taylor Law, the power to man-
date a final solution to this 
dispute." 

The recommended Carey set-
tlement for the PS&T and Ad-
ministrative employees, totaling 
about 80,000 workers in all, is 
exactly the state's final offer 
for all employees during nego-
tiations. His recommended ac-
ceptance of the fact-finders ' re-
port as it pertains to the Opera-
tional and Institutional workers 
would affect about 65,000 state 
workers. 

"Obviously the Governor is try-
ing to create internal fighting 

Syracuse Retirees Meeting March 2 9 
SYRACUSE — The Syracuse 

Area Retirees chapter of the 
Civil Service Employees Assn. 
will hold a luncheon meeting 

Buying U.S. Products 
Makes Sense For Us 

March 29, a t 1 p.m.. Raphael's 
Restaurant, Sta te Fair Blvd.. 
Syracuse. 

A charge of $1 will be made 
for members and guests. Reserva-
tions may be made by calling 
(315) 437-0297. 

Information for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y. 10007. 
Attn.: CSEA Calendar. 

MARCH 
25—Town of Oyster Bay unit second annual dinner-dance: Old Coun-

try Manor, Hicksville. 
26—Westchester Local 860 annual dinner dance: 8:30 p.m. to ! :30 

a.m., Riviera Beach Club, New Rochelle. 
26—Brooklyn Developmental Center chapter 447 executive com-

mittee meeting: 4 p.m., Brooklyn Developmental Center. 888 
Fountain Ave., Brooklyn 

•26—Capital Region IV bus trip to New York City: 8 a.m., Executive 
Park, Stuyvesant Plaza, Albany. 

29—Syracuse Area Retirees chapter luncheon meeting: I p.m., 
Raphael's Restaurant, State Fair Blvd., Syracuse. 

|30—Niassau County Retirees chapter meeting: 11 a.m., American 
Savings Bank, I960 Hempstead Turnpike, East Meadow. 

30—Region II contingency action committee special meeting: 5:30 
p.m., II Park Place, room 1210, Manhattan. 

APRIL 
16—Capital Region IV bowling tournament: I p.m., Sunset Recrea-

tion, I 160 Central Ave., Albany. 
20—Buffalo chapter dinner meeting: 5:30 p.m.. Statler Hilton, Buffalo. 
21—Broome County unit general meeting: 6 p.m., O'Brien's Dance-

land, Kirkwood. 
22—23—Central Region V meeting: Ithaca. 

MAY 
H ^Capital Region IV Mix and Mingle: 5 p.m., Polish Community 

Center, Washington Ave. Extension, Albany. 

among the workforce, the old 
divide-and-conquer tactic, but 
it will not work because as soon 
as word got out of what he 
proposed, the CSEA was flooded 
with caUs f r o m members of 
all four bargaining units, and 
every single person called to de-
mand we reject the Governor and 
his proposal. In fact , the Gov-
ernor should know tha t we were 
not all tha t pleased with the 
fact-finders ' report because we 
felt it did not go far enough, 
so it's stupid of him to think we 
might accept half the loaf," the 
union president said. 

The CSEA said it is prepared to 
move now to a legislative hear-
ing. and tha t the union will go 
into that process seeking the 12 
percent increase with a $1,200 
minimum that was CSEA's final 
demand. "We've foimd a lot of 
suport f rom legislators for a de-
cent salary increase for state 
employees, many favoring at 
least the full equivalent of the 
fact-finders ' recommendation, 
and we have no doubt but that 
the committee will treat state 
workers more decently than the 
Governor has." 

Gennaro Fischetti and Giles Spoonhoar ivesented the chapter with a 
detailed report on by-law revision. Copies of the report were dis-
tributed to the members for discussion at the chapter's next meeting. 

Taylor Law Proposal 
(Continaed from Page 1) 

imprasse can be declared only 
in Ihe 120 days before the end of 
the fiscal year. 

—Give the courts f inal juris-
diction on strilLe penalties. 

—Allow the Public Employ-
ment Relations Board to reduce 
penalties for strikers if the em-
ployer provoked the strike. 

—Permit court injunctions on 
strikes only if the public health. 

safety or welfare is involved. 
This means that unions such as 
those of teachers or clerical 
workers could not be ordered 
back to work by the courts. Ba-
sidally the courts would continue 
jurisdiction over police, fire, c w -
rection and sanitation workers. 

—Permit jury trials for union 
leaders who defy a court strike 
ban. 

CSEA Lobbymg Legislature 
About Contract Settlement 

ALBANY—The statewide political action committee of the Civil Service Employees 
Assn. has been lobbying in Albany for a contract settlement favorable to state workers. 

Committee chairman Martin Langer, of Rockland Psychiatric Center, calls the action 
"a vital part of our continued effort to inform the State Legislature of our feelings In this 
matter." 

Pay raises and other terms and 
conditions of employment for 
some 145,000 state employees 
Wang in the balance. Since Gov-
ernor Carey rejected a fact-f ind-
ing panel's recommendatk)ns on 
raises for the workers, the mat -
ter will now be settled by a spe-
cial legislative committee made 
up of members of both houses of 
the Legislature. 

"The legislators may very well 
be our last hope, short of a strike, 
for receiving a decent raise," Mr. 
Uanger said. "That 's why it is so 
important to get them to see our 
point of view nQw." 

The union's political action 
committee has talked with legis-
lators from every region of the 
state. In addition to Mr. Langer. 

the committee consists of two 
representatives from each of the 
CSEA's six regions: Earl Bivins 
and Patrick Mascioli of Begion 
III; Ruth Braverman and Rlalph 
Natale of Region I; Canute Ber-
nard and Vincent Rubano of Re-
gion n ; Howard Cropsey and 
John Vallee of Region IV; Rich-
ard Grieco and James Currier of 
Region v . and Ramona CMillag-
her and Martin Koenig of Region 
VI. 

Further political action will 
come in the form of CSEA plans 
to brief the legislators thorough-
ly on the state workers' desper-
ate financial bind; the rationale 
for a respectable pay increlase 
this year; and a history of state 
negotiations until now. 

All this information will be 
explained during a one-day can-
viass of legislators in Albany 
March 29 by key state emptoy-
ees from all 210 legislative dis-
tricts of the state, according to 
CSEA director of legislative ac-
tion Bernard J . Ryan. 

"C6EA members who are state 
employees will be in AUwny on 
March 29 to find out exactly how 
every single legislator stands on 
the state oontmct. They will re-
port their findings to the s ta te-
wide political action committee, 
which will then resume its work 
in lobbying with the legislators. 
Except at that point, we will be 
able to know specifically who to 
on our side and who we have yet 
to convince." Mr. Ryan said. 
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Brunswick Hospital Center 
on Long Island 

If you're a Civil Service employee and hold the Uue Crc»ss 
Statewide Insurance Plan with a PA. or N.Y. Certifikrate Number, 
you're safely covered for any and all your medical disorders requiring 
long-term rehabilitation. Three of Brunswick Hospital Center's five 
fully-accredited hospitals are specialized to provide you with the 
kind of rehabilitation treatment you may need. Also, local subdivisions 
of New York State Plans. Medicare and most major medical group 

insurance are readily acceptable with us. 

So. if you need kmg-tenn lehabilitatkm for your medkal problems, 
check out your insurance policy today or. better yet, call us in 
Amityville. New York and well help you figure it out right away. Our 
phone number is 516:264-5000. Chances are. you've abeady cxMnpletely 
covered. And. because we care—well take good care of you. . . 

Physical 
Rehabilitation 
Our Physical Medicine & Rehabilitation Hospital is fully-
statted tof the long-teim treatment ot physical disabilities 
and other chronic illnesses. Here, you can be skillfully 
treated by professional specialists: a treating physician 
creates your specialized treatment plan-followed through 
by understanding nurses, physical, occupational, recrea-
tional and speech therapists. Psychologists and social 
service counselors round out your requirements 

A superbly equipped hospital designed to help you regain 
a fuller, active life. For more information, call 516:264-
5000/ Ext. 228 

Alcoholism 
Rehabilitation 
Our Brunswick House Alcoholism Hospital has been 
created for the full treating of ak̂ ohotism victims Each 
resident is assigned a speaal treatment plan to meet his 
or her Sfiecial needs and carried forth by a full staff of 
alcoholism specialists: medical, nursing, psychok)gical. 
social seivKe, counseling and family therapists 
The newest of our five hospitals. Brunswick House 
rehabilitates ak ôholKS and returns them to full activity -
recovered and able to meet life's problems. Call us at S16: 
264-5000 / Ext. 361 

THE t-ARGEST COMPLETE PRIVATE MEDICAL COMPLEX IN AMERICA 

Psychiatric 
Rehabilitation 
Ow Psychiatric Hospital - with its bright. cheeitul atmos-
phefe-mamtams the most modeni facilities for the 
mentally and emotkmatty ill. the drug-addicted and those 
requiring custodial assistance Its specialized staff o( 
mental̂ eaith professionals treat all residents m effective 
teaimMNk-to 9m gieaier recovery. These dedicated 
specialists: the doctors, nurses, psychiatnsts. psyctw 
togisis. social workers, occupationai and lecreatkxial 
therapists-all give of their expertise to overcome 
psyctiiatrK disorders and return the resident to a better 
hte For more about this, caU 516:264-5000 / EXL268 

366 BROADWAY. AMITYVILLE. L.I.. N Y. 11701 / S16: 2 6 4 - 5 0 0 0 



Jnsurance Covm Stays 
Brunswick Hosp. Center Offers 
All Services For Public Workers 

en 

^ f»7 JANE BERNSTEIN 

YOU there. Public em-
ployee. Yes, you. Would 

you put a member of your 
family into the Brunswick 
Home for Idiots, ^^Ueptics, 
Feeblemindeds and Bforons? No, 
you say? That ' s unfortunate, be-
cause you will be denying your 
rdat ive stnne of tlie most mod-
e m . competent care to be found 

^ ^ any medical facility in New 
^ o r k State. 

Actually, Brunswick remains a 
"home" with tha t ghastly tiUe 
only according to its 1887 chart-
er. The present day version is 
a 40-acre, five-building hospital 
center, which treats more than 
600 patients who have psychia-
tric, alcohol, medical, physical 
and aging problems. I n other 
words, the Brunswick Hoeultal 
Center has come a long way since 

mmi. 
Tbe first thing to keep in mind 

Is t ha t an New York Sta te and 
County employees have insurance 
tha t coven a stay a t any one 
of the facUtUes a t Brunswick. 
Regular Blue Cross coverage for 
workers In the private sector does 
not inchide this beneftt. 

Whatever the needs of a pa-
tient, it 's a safe bet t h a t acme 
section of the hospital center can 

to them. Brunswick presi-
dent Dr. Benjamin Stein half-
JiAingly refers to the complex 
as a "department store for the 
ill." And a tour of the place 
backs up his statement. S ta te 
and county workers really should 
be aware of the services tha t are 
available t o them at the facility. 

fV>r background, the hoepital, 
as mentioned previously, was 
fpimded in 1887. I t was taken 

^"^-er by Dr. Stein and three 
otlier doctors in 1948. Nine years 
later. Dr. Stein bought out the 
three physicians. At Chat time, 
the facility consisted of a nurs-
ing home and a unit for men-
tally retarded children. Through 
various purchases of adjacent 
land and buildings, plus some 
new construction, the Center 
grew to its present size. 

r p H E General Hospital is 
J. equinied with eight operat-

ing rooms located next to a 
12-bed intensive-care uni t and 
recovery room. Pat ients may be 
taken directly from an ambul-
ance to this unit , since it is sit-
uated <Hi the ground floor. 

Some of the services offered In-
clude cobalt therapy, and a radio-
isotope service, whereby many 
illnesses are diagnosed and treat-
ed by the use of scanning equip-
ment. The hoq^ital laboratories 
resemble the inside of a space 
capsule. The blood lab contains 
two DuPont computers which 
can porform 30 different tests on 
one sample of blood in Just seven 
minutes. The other labs are as 
well-stocked with highly sophis-
ticated diagnostic equipment and 
methods. 

The other four facilitiea—for 
alccdiol t r m t m e n t and rdudUU-
tation, phjvical and medical re-
habilitaUon, psychiatric t rea t -
ment. and a nundng home, will 
probably be of m(Mre interest to 
public employees throughout the 
state. Etqpecially since there have 
been so many cutbacks in s tate 
services of this kind, and five 
more alcoholic rehabilitation 
units in the Metropolitan area 
are presently threatened. 

PATIENTS usually stay in the 
Physical Medicine building 

for two or three months. This 
facility is for those who may 
have had an accident, surgery, or 
other physical problem where 
they are in need of rehabilitation. 

The building has a capacity for 
64 patients, plus facilities for 
out-patient care. I t is here tha t 
they releam the activities tha t 
most people take for granted, 
like speaking, dressing, walking— 
the activities of daily living, 
l l i e r e Is a room tha t contains a 
bathtub, bed. chair and wheel 
chair, and patients are brought 
there to l eam how t o get f rom 
one to the other, so they will 
be able to function a t home. 

There is a large hydrothorapy 
department, where trained thera-
pists help patients into whirl-

pool baths, and even a special 
pool—all designed to speed re-
covery. Other forms of physical 
therapy, occupational therapy 
and electro-thermo treatments 
are available to each patient. 
Upon admittance to the facili-
ty, a special program is planned 
for each individual by the sup-
ervising physician. Psychological 
counseling is also available to 
the patient, to help him or her 
adjust a f te r surgery or an acci-
dent. 

Barbara McGinley was in on 
planning of alcohol rehabilita-
tion facility and now regards it 
as her own. 

THE alcohol rehabilitation f a -
cility, known as Brunswick 

House, has a complete detoxifi-
cation unit and rehab program. 
Its program coordinator, Barbara 
McGinley, says patients are ad-
mitted 24 hoius a day on their 
basic insurance cards. This is 
one of the few alcohol t reatment 
programs to do that . 

Patients generally remain in 
the detox unit for five days, 
and are then transferred into the 
rehabilitation and ronotivation 
program. (They must be cleared 
for transfer first, which is done 
by a nurse, alcoholism counselor 

•ENJAMIN STEIN, M.D. 
. . . Bronswick's i ^ c ^ e n t 

Ms. McGinley. who is also 
head of the psychiatric nurses 
unit, immediately orders a blank-
et to be placed under the wo-
man's feet. 

"If you put it on top of her, 
it may cut some of her circu-
lation," she says. "We want her 
to feel as comfortable as possi-
ble while she goes through this." 

Other staff members share her 
concern and competence. It can 
be seen in the patients' rela-
tionship to them. 

THE feeling is the same in 
the Psychiatric Hospital. Even 

in the building designated as a 
"locked" ward, patients are per-
mitted certain liberties. If they 
have complaints, someone is there 
to listen to them. 

Here Individual and group 
therapy is employed, plus hypno-
therapy, drug ther i^y and elec-
troshock therapy. And as in the 
psysical rehabilitation and alco-
hol rehab facilities, individual 

Pailmts tai Uie n m l e a l Rehak 
'iam" l i cvaippcd with auuiy 

participate in therapy speciaUy designed to fit their needs. Thb 
•f exercise paraphernalia to aid in physical recovery. 

and the medical director. Ms. 
McGinley said the patient must 
demonstrate some kind of co-
operation and motivation.) 

The average length of stay in 
this program is 21 days. Blue 
Cross gives 100 percent coverage 
for rehabilitation for state and 
county workers. 

The resident undergoes a medi-
cal and psychological work-up 
and evaluation. Individual and 
group therapy is given, plus fam-
ily counseling with a trained 
counselor. Residents take par t in 
psychodrama, aversion therapy 
and chemotherapy, if necessary. 
Vocational counseling is avail-
able to prepare the patient for 
a return to the working world. 

The unit is modem and a t -
tractive. and as with places where 
people are doing something to 
try to help themselves, there Is 
an air of hope and cheer. 

Ms. McGinley shows the place 
off, and the pride in her voice 
is obvious. Brunswick House is. 
as she puts it, "her baby." 

Passing through the corridor 
of the detox unit, she pops her 
head in to check on a newly 
admitted patient, who turns out 
to be a spunky gray-haired lady, 
probably in her siJOtieip. T h e 
patient complains tha t her feet 
are cold. 
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A hydrotherapist employed in the Physical and Medical Rehabilita-
tion facility prepares a whirlpool tub for filling. 

programs are developed to f i t 
each patient 's needs. 

There is a patient council, 
which elects patient officials who 
head conunittees. I ts purpose is 
to communicate patient views 
and desires to the staff in a 
democratic way. The council aids 
residents in taking responsibility 
and making decisions. 

Recreational activities are a 
large part of the two rehabilita-
tion programs. There is a gymna-
sium. billiard room, bowling al-
ley and basketball court available 
for use under the supervision of 
a recreation therapist. 

Hospital staffers also plan par-
ties. barbecues and other social 
activities for residents, to round 
out the program. In addition, 
personal services, including a hos-
pital conunissary, beauty salons 
and barber shops are located in 
the buildings. 

AND finally. Brunswick Nurs-
ing Home has room for 94 

residents It is licensed by the 
New York State Department of 
Health, and all of the major 
nursing home associations. It has 
a staff of nurses available on a 
24-hour basis to meet medical 
needs. 

By the way. the medical serv-
(Continued on Page 15) 
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Woman, Thy Name Is Mud 
APART from its chairman, Thomas McDonough, the make-

up of the Civil Service Employees Assn. Administrative 
Services Bargaining Unit team is all women. 

There is a reason for this: the majority of the jobs in 
the Unit are positions such as clerk and secretary, such as 
are needed to run an efficient administrative office, and 
those jobs are filled mostly by women. 

The Governor's attitude toward the Administrative Ser-
vices Bargaining Unit, in particular, smacks of male chau-
vinism. It is a throwback to the thinking that existed before 
women started demanding their rights as equal citizens. 

We acknowledge the Governor's acceptance of the fact-
finders' recommendations for the Operational Services and 
the Institutional Services Bargaining Units. 

At the same time, CSEA president Theodore C. Wenzl 
left little to be added when he described the Governor's 
action as a further political effort to bust up the union. 

How else could Dr. Wenzl react when he learned that 
the 80,000 state employees in the Administrative Services and 
In the Professional-Scientific-Technical Services Bargaining 
Units are not entitled—in the Governor's opinion— t̂o the 
same consideration as the 65,000 members of the Operational 
and Institutional Units. 

The Governor may feel he can make some political hay 
by noting that the highly trained and professional people 
of the PST Unit are generally better paid than those of the 
other three units. Never mind that the nurses, engineers, 
accountants, teachers, scientific research technicians and 
other professionals have waited just as patiently for the 
past three years for the opportunity to recoup some of the 
ground they have lost in the race with inflation: the public 
can be expected to resent their salaries. 

The union, though, has a responsibility to all its mem-
bers, whether they be white-collar or blue-collar; unskilled, 
skilled or professional, black, white or beige; short, tall, 
fat or thin; men or women. 

And with "women" we come back to the Administrative 
Services Bargaining Unit. 

Does the Governor believe that women should be paid 
less for their work than men receive? 

There are minimum salary jobs—the ones that pay $6,000 
a year—in the Institutional and the Operational Units, so 
the Governor was on the right track in accepting the fact-
finders' recommendations that these people receive at least 
an $d60 salary Increase this year (with the $500-rate to begin 
April 1, and the remaining $350-rate Jan. 1) even though it 
may be more than the straight percentage rate. 

But! 
Many positions in the Administrative Services Unit fall 

into the same minimum salary category. Again we come 
back to our original thesis: the positions are generally held 
by women, and they are considered as even less than the 
second-class citizens that other public employees feel them-
selves to be regarded by the Administration. 

Well, it's an old story. Lt. Gov. Mary Anne Krupsak is 
Number 2 in the Administration. Bella Abzug came in second 
in the Democratic Senate primary. Midge Costanza was Vice-
Mayor of Rochester before being called to Washington. 

The general discrimination against women may be dif-
ficult for CSEA members to understand, since they have had 
women as statewide and conference presidents during the 
inton's trailblnzing history—and long before the general 
hue-and-cry concerning women's rights. 

They can walk a plcket4kie, too. (M.OJI.) 

(Continved t n m Pace 1) 
their recommendations for urg. 
ently needed revfrionB In the Tay-
lor Law. The proposed amend-
ments, which were unveiled last 
week, emerged as a dud. 

The big joker In the proposed 
revisions is a provision that per-
mits the public employers uni-
laterally to change the condl-
tlons of employment after an 
Impasse Is reached and the old 
contract has expired. Under the 
recommendations, during tha t 
interval, the public employer 
would be free to cut salaries 
and wages below those provided 
in the just-expired contract, to 
put an end to health and hos-
pital Insurance coverage and 
to other fringe benefits gained 
by the civil service employees 
over the course of many years 
of effort. 

Repressive Spirit 
The ghosts of Condon and 

Wadlin mvist be enjoying this 
moment of black humor. As au-
thors of the Condon-Wadlin Act, 
they foisted upon civil service em-
ployees such punitive provisions 
for strike activity that the Legis-
lature was obliged to waive the 
penalties in order to put an 
end to public employee strikes. 
There is a similar repressive spir-
it in the recommendations for 
revision of the Taylor Law. 

Authorization for the public 
employers to impose unilateral 
conditions in the interval be-
tween expiration of one contract 
and completed negotiations for 
a new contract Is nothing but 
an incentive for the public em-
ployer to precipitate a strike. This 
is so clearly the prospect imder 
this provision, that the proposal 
might well be entitled: "An act 
to promote strikes and unrest 
among civil service employees." 

Nothing is more clearly set-
tled in labor relations in the 
private sector than that the sta-
tus quo is maintained during 
continued negotiations after the 
expiration of the contract. The 
only realistic alternative to the 
maintenance of the status quo 
is a strike and two-tier negotia-
tions: one to get the men back 
to work on condition that sta-
tus quo is maintained, and the 
other the negotiations for an 
agreement for the future con-
tract period. 

Negates Other Provisions 
While the proposed revisions 

do contain some provisions that 
will improve the bargaining po-
sition of the r 11 service em-
ployees, these improvements be-
come meaningless if the entire 
package must be accepted, in-
cluding this right of imposing 
unilateral employment condi-
tions on the civil service em-
ployees. 

The Taylor Law is applicable 
' not only to state employees, but 

also to thousands of local gov-
ernment public employers, in-
cluding counties, cities, towns, 
villages and local school boards. 
The notion that all of these 
thousands of employers will ex-
ercise restraint In the invocation 
of this power is the product of an 
opium eater's bad dream. 

Experience under the Taylor 
Law has persuasively demon-
strated that many of these pub-
lic employers have developed 
quite sophisticated techniques for 
bargaining in bad faith. Giving 
them the power to impose uni-
lateral conditions of employment 
for their civil service employees 
will add additional refinements 
to the techniques that they have 

(OeailiMed on T f 1) 

STATE WORKERS RAISES: ' 
APRIL r 7 T , 'JAN. 1,78... 

Civil Service 
Law & You 

l y RICHARD GAIA 
\%%%%%x%%%%%%%%%%%%%%%%%%%%%%%%%%%%i 

Mr. Gaba is a member of the New York Bar and Chairman 
of the Nassau County Bar Association Labor Law Committee. 

Affirm Right Of Evidentiary Hearing 
The petitioner in an Artlctle 78 proceeding was notified 

that she was appointed as a social caseworker on a proba-
tionary basis effective Oct. 6, 1975, from a particular e l i g l ^ 
list. She received that notification by letter dated Sept. Is, 
1975. Two days later, in a letter dater Sept. 18, 1975 
the petitioner was advised that the department had rescinded 
its earlier communication. The second letter advised that the 
petitioner's appointment from the civil service list would be 
held in abeyance pending further review of circumstances 
concerning the petitioner's application for food stamps in the 
Department of Social Services District Office In Yonkers. 

* * * 

IN THIS PROCEEDING, the petitioner alleged that her 
appointment to the position of caseworker was rescind,^ 
because of a suspicion or a charge that she had obtained 
food stamps from the Department of Social Services without 
reporting part-time Income. This was allegedly in violation 
of a requirement that such Income be reported. The peti-
tioner further alleged that she requested a hearing to clear 
herself of such charges but this request was denied by the 
respondent. The answer denies the allegation that the sole 
reason for the rescinded appointment was that alleged by 
the petitioner, and further alleges a number of affirmative 
defenses grounded on allegations that the decision was a 
discretionary act of the department and not subject to iq 
view. The respondent further alleged that petitioner did n 
have either a statutory right or a constitutional right to a 
hearing prior to revocation or appointment. 

The court granted the petition, holding that the matter 
was to be remanded to the Department of Social Services 
to hold an evidentiary hearing for the purpose of determin-
ing whether or not the appointment was rescinded for the 
reasons alleged by the petitioner. The court held that based 
on the documentary evidence before it, It may well have 
been that the respondent found petitioner to be the most 
qualified person among the list of those eligible for appoln# 
ment, and whether the appointment was rescinded solely 
by reason of the allegations of petitioner's failure to report 
Income is not necessarily conclusive. It may very well have 
been a critical factor. 

THE COURT POINTED out that petitioner's right to an 
evidentiary hearing under these circumstances is no less 
than that of a person on probation whose employment is 
terminated for reasons affecting his or her good name, repu-
tation, honor or Integrity. AppUcatlon of Goldliut vs. 
as Commissioner of Westchester County Department of So-
cial Seryioes, Sup. Ct., Westchestw CMiaty, 386 N.TJI. l i l . 



What's Your Opinion 
By PAMELA CRAIG 

QUESTION 
I n an effort to balance ptut discrimination against certain minority 
groups^ various current plans give minority group applicants for civil 
service jobs priority over non-minority group members. Do you agree with 
this prmtice? 

THE PLACE 
Kingsboro Psychiatric Center, Brooklyn 

OPINIONS 
Al Rash, transportation department: " I agree with 

tliis practice if the minority 
group given priority is women. 
I . feel all civil service jobs 

Ann Rimpotti, food service worker: " I believe 
tha t if a minority group mem-
ber fails to qualify, the state 
should provide training so tha t 
the person can become skilled 
and thus qualify. I think mi-
nority people should be hired 
and subsequently trained to 
perform the jobs. I feel 
the employment opportunities 
should be equal. Some people 
have had misfortunes or bad 
luck and haven't had the 

cha*^ces others had. If they were underprivileged 
and unable to receive the education to perform 
the work, then I feel they deserve equal op-
portunity." 

Lonnie Brown, senior person, central medical sup-
ply: "Yes, I agree with this 
practice, as long as they are 
qualified. That should be the 
first criterion. We must insure 
women and certain minorities 
job opportunities if they are 
qualified. If qualified, they 

. should have the right to ap-
ply for any job they need or 
wish to have, with the same 
hope the majority has always 
had. I feel there has always 

been discrimination against women. This would 
have a watchdog function, to assure them the 
chance of equal employment opportunity." 

James Major, senior paint mechanic: "Why can ' t 
^ we go back to the old saying: 

May the better man win the 
job? Why do we have to go by 
blacks or whites or greys? We 
should go back to the basics, 
the test. Tha t way. It won't 
cause so much animosity. The 
screening should be left to the 

^ person actually screening for 
ml ^ B j P ^ ^ H the job. not to the government. 
M ' ^ people are 

not going to be satisfied, but 
one person is going to walk away a loser and 
another person is going to walk away a winner." 

should go to the most quali-
fied, but if It comes to a de-
cision between an equally quali-
fied man and a woman, I feel 
they should award priority to 
women. I believe the minority 
Is the woman, not the man. 
Any place you go, for a high 
position, a woman is usually 

turned down. I think It is time for a change 
in atti tude because women have been discrim-
inated against for too long." 

Gertrude Holley, food service worker: "Yes, I 
agree with the practice of giv-
ing minority group applicants 
for civil service jobs priority 
over non-minority group mem-
bers. In my opinion, we are 
not responsible for the, fact 
tha t we were not some of the 
first hired within civil service. 
This puts us f a r behind of the 
majority hired. I feel it's not 
more than right tha t we reap 
some of these benefits. I feel 

we deserve to have priority, since we were denied 
equality for so long." 

Karen Fererstein. senior steno: "I don't feel peo-
ple should be hired because 
they belong to a particular 
group. I feel everybody should 
be given an equal chance for 
jobs and the people who get 
them should be the best quali-
fied. Let's not have people hired 
because they are a number in 
a quota and then not do the job. 
Hiring should be based solely 
on merit and qualifications. As 
they say. may the best person 

win. Likewise, may the best person win the job." 

LETTERS TO THE EDITOR 
What Not Where 

The following letter Is In response 
to Ann Gold, who served as mod-
erator of a recent program spon-
sored by the Long Island chapter 
of the American Society for Pub-
lic Administration. It is a rebuttal 
to a letter similar to one printed 
In the March 11. 1971. Letters 
section of The Leader, where Ms. 
Gold complained about coverage 
of the program. 

Editor, The Leader: 
Although I did not write the 

article about the American So-
ciety for Public Administration 
meeting. I do not share Ms. Gold's 
interpretation d it. 

It would aeem to me that tbe 
news element mo6t important in 
the event wai that the leader 
of an employee imion defended 
workers against » Mlf-confeasor 
managenoent at torn^ and an em-
Idoyer bargaining aiffmt 

Attbowh I undsntand lis. 
Ookl's paroohlal irttmoobat. I do 
hot aHara i t U I had o o m d the 
dinner for the New York Times 

~orT?ew8day, I would have wHtten 

my article In a similar manner. 
She must \inderstand t h a t to 

readers In Wyoming County, for 
example. It Is the subject of the 
speaker's remarks that is Impor-
tant . not the place or the group 
before which the debate took 
place. 

Hugh O'Haire 
Mineola 

Big Bills, Low Pay 
Editor, the Leader 

We. the employees of the New 
York State Department of Trans-
portation would like to Inform 
the taxpayers of New York State 
of a very serious problem we are 
confronted with. 

We would like to make known 
to the public what a new em-
ployee starts out with and must 
support his family with: laborer. 
$6,811: (ruck driver. $7,204; fore-
man, $t,051. An employee with 
26 years aenplee only makes ap-
prpadmately ISjOOO more. W« art 
not living, but merely surviving. 
We have the same biUs and tastes 
as a ^ o n e elM. But this s n ^ in-
come is what we must raise our 

RETIREMENT 
NEWS & FACTS 

By A. L PETERS 

Avoid Overpaying Income Tax 
A publication to help senior 

citixens avoid overpayment of in-
come tax has been republished 
this year by the Senate Special 
Committee on Aging. It provides 
a checklist of itemized deductions 
and notes on the provisions of 
the Tax Reform Act of 1976 en-
acted last October. 

You can obtain a copy of the 
booklet for 35 cents by writing to 
the Superintendent of Documents, 
U.S. Government Printing Office, 
Washington, D.C. 20402. Ask for a 
copy of "Protecting Older Ameri-
cans From Overpayment of In-
come Taxes — 052-070-03820-9." 

• • * 
The New York City Retirement 

Board approved 654 applications 
at its March meeting. Of these, 
278 were without options, 87 were 
under Option 1; 39 under Option 
2; 135 under Option 3; 65 under 
Option 4; 14 under Option 4/2. 
and 36 under Option 4/3. 

It denied ordinary disability re-
tirement to eight members and 
accidental disability retirement to 
13 members. 

One previous denial of ordi-
nary disability retirement was re-
scinded, and one previous ap-
proval of accidental disability was 
rescinded 

Loans to 2,686 members 

amounting to $3,331,300 were ap-
proved. 

• • • 

The question has been asked 
whether a state employee, forced 
to retire, may seek imemployment 
Insurance. The answer Is "yes." • • • 

Widowers may collect Social 
Security benefits In the same way 
that widows may, the Supreme 
Court held recently. The Social 
Security law provides that to 
qualify for such benefits through 
his wife's earnings, a man must 
show that he was receiving at 
least half support f rom her. The 
Supreme Court based Its decision 
on sex discrimination. It is esti-
mated tha t the ruling will cost 
the Social Security fund $447,-
000,000 a year. 

In arguments before the court, 
a government attorney had 
charged that the widower who 
brought the case was trying to 
"ride the skirttalls" of the wo-
men's rights movement. 

Justice Department attorneys 
defending the law had argued 
tha t striking down the proof-of-
dependency requirement for men 
would cost $400 million a year 
and place "a severe burden on 
the Social Security trust fund's 
already-strained resources" 

families on. Earning this salary 
requires working all hours of the 
day and night. Christmas, anni-
versaries, etc. 

Often during the winter 
months we work three or four 
days straight to keep roads open. 
Understaffed and without suffi-
cient equipment, we still get the 
job done. We realize taxpayei-s 
have complaints about road con-
ditions and other problems, but 
we can only do as Albany tells us 
with the equipment supplied for 
us. 

This is what the State wants us 
to live on. However, it was re-
ported by CSEA that Gov. Hugh 
L. Carey paid his own staff salary 
Increases of $51,065 during the 
first nine months of the current 
fiscal year, while he imposed a 
wage freeae on other state em-
ployees. The raises ranged f rom 
$500 to $8,500. AddiUonally. it was 
found out that one of Governor 
Careys political aivointees is 
paid at an hourly rate of $280 and 
received $2,500 for only ten hours 
of work. 

We ask for t h e help of the 
other state employees and aU 

Q. I 'm 36 and was recently in-
jured in an explosion where I 
work and was wondering: can 
I receive both social security dis-
ability benefits and worker's 
compensation? 

A. If you are entitled to both, 
yes. But under the law, the total 
monthly payments to you and 
your family can' t exceed 80 per-
cent of your average monthly 
earnings before you became dis-
abled. Your full earnings must be 
counted. Social security benefits 
will be reduced if combined ben-
efits are over the 80 percent 
limit. 

Q. I have a chance to buy a 

LETTERS POUCY 
' Letters to the Editor should 

be less than 200 words. The 
Leader reserves the right to 
extract or condense pertinent 
sections of letters tha t exceed 
the maximum length. Meaning 
or intent of a letter is never 
changed. Lengthy letters t4iat 
cannot be edited to a reason-
able length are not used un-
less their viewpoint Is so 
unique that , in The Leader's 
judgment, an exception should 
be made. All letters must be 
signed and bear the writer's 
address and telephone num-
ber. Names will be withheld 
upon request. 
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small resort t ha t would operate 
from May through September. 
I 'm 67 and have been getting 
social security 2 years. How 
would earnings from the busi-
ness affect my benefit checks? 

A. If your net earnings are 
$3,000 or less for 1977. no so-
cial security benefits will be 
withheld; $1 in benefits will be 
withheld for each $2 earned over 
$3,000. But no mat ter how much 
you earn for the year, you can 
get your full social security ben-
efit for any month you don't 
do substantial work in your busi-
ness. For details, ask at any so-
cial security office for the leaf-
let "If you work after you retire." 

Q. Since my social security 
checks are deposited directly into 
my bank account each month, is 
it necessary to notify social se-
curity if I change my address? 

A. Yes, because important in-
formation tha t might affect your 
eligibility or payment amounts 
is sent to your home. Prompt 
notice of a move will help assure 
prompt delivery of that Informa-
tion. 

other taxpayers so we can live and 
not merely survive. Please write 
to Governor Carey and other po-
litieal officials and voice your 
support of CSBA's request for a 
wage increase for state employtes. 

Bobert G. Davie 
East Dutchess—East Putnam 

CSEA Unit 

(Continued from Page 8) 
already developed. 

Now that the administration 
has made public its recommenda-
tions. the scene of battle shifts 
to the Legislature. It is now the 
responsibility of the members 
to make wise and realistic choices 
from among the proposed recom-
mendations. Hopefully their 
choices will reflect more wisdom 
and realism than Is rcflccted in 
the Adoiiiilstjratlon proyosala. 



Local television and newspaper media representatives can be seen in foreground as they cover CSEA 
president Theodore C. Wenzl's statement to the region delegates. Sedted at the speakers' table are 
Central Region V officers, from left, third vice-president Richard Grieco, second vice-president Pa-
tricia Crandall, secretary Irene Carr and president Richard Cleary (partially obscured behind lectern). 

Syracuse chapter 013 committee handled arrangements for dinner 
which concluded weekend business sessions. From left are Claire 
McGrath, Pauline Leigh, Frank Winslow and chairman Helen 
Hanlon, who is also the region's corresponding secretary. 

Stay United/ Wenzl Warns 
Region V On Possible Strike 

( F r o m Leader C o r r e s p o n d e n t ) 
SYRACUSE—Delegates to the recent Civil Service Employees Assn. Central Region 

V meeting at the Hotel Syracuse were prepped on how to make ready for a possible strike 
by the union statewide. And they heard Theodore Wenzl, statewide president, plead with 
them to stay united. 

CSEA's special election procedures committee cliairman Bernard 
Schmahl, at microphone, conducted Friday evening program to 
update delegates on details of union elections for this spring. Seated 
next to him are Raymond Pritchard, left. Region V Mental Hygiene 
representative to CSEA Board of Directors and a member of the 
election committee, and Louie Sunderhaft, Region V executive 
vice-president. 

CSEA State Executive Committee chairman Thomas McDonough, 
left, expresses pleasure over region's constructive meeting to Dale 
Dusharm, president of SUC at Oswego chapter 611, and to Joseph 
McDonald, the region's executive secretary. 

"We have to work together," 
Dr. Wenzl said. "I answer some 
complaints about contract settle-
ments by saying to the member, 
'What did you do,' and 'Where 
were you,' " he said. 

Frank Martello, Region V su-
pervisor, told members,"We have 
to prepare for the worst. Pact-
finding is behind us. The issue is 
the unknown quantity of the fact-
finders' report and we must have 
a plan no later than March 16. 

"If we don't make it this time 
around." he said, "you and I 
both know we can expect chal-
lenges from rival unions this 
summer." 

Mr. Martello urged each chap-
ter to call a special meeting to 
discuss the situation. He stressed 
how important it is for the chap-
ter leadership to know exactly 
how his or her members feel. 
You have to know, he said, 
whether your members will be 
willing to stay away from their 
jobs and to walk the picket line. 

If we're looking for a strike, it 
must be a total, effective strike, 
Mr. Martello said, and "we want 
to hit where the public is. We 
want total participation. He said 
that the field staff will be avail-
able during this month to meet 
with cliapters throughout the re-

gion. 
Mike Smith, the attorney as-

signed to Region V, also urged 
chapter leaders to realize that 
grievances filed by nonmembers 
cannot be arbitrarily denied. "You 
have a duty of fair representa-
tion," he said, "and we are being 
sued by these people and it is 
costing us money and will cost us 
more." 

Richard Cleary, Region V presi-
dent, also echoed these words of 
caution. "The chairman of each 
chapter grievance committee and 
the chapter president must have 
just reasons for not assisting non-
members with grievances." 

In new business at the general 
session, James Currier, head of 
the regional political action com-
mittee, exhorted the members to 
realize the merit of their political 
action donations and to give more. 

"We have to develop political 
clout," he said, "but, imfortu-
nately, the name of the game is 
money. Money Is the grease that 
moves the wheels of political ac-
tion. We can't have whole locals 
not donating. 

In general, delegates opposed a 
proposal to have part of the 
chapter rebate, $2 a head, set 
aside for political action activi-
ties. 

Central Region State Wurkshop 
chairman James Moore, left, dur-
ing discussion of probation as a 
strike penalty, tells delegates: "If 
you're a lousy employee, you've 
got a problem; if you're a good 
employee, they're going to have a 
tough time getting rid of you." 
Regional supervisor Frank Mar-
tello. right, had previouiily in-
formed delegates: "We can pro-
tect you. We can make them 
prove misconduct if they try to 
dismiss you during probation." 
Worludiop secretary Jackie Bur-
gess is shown recording minutes. 

James Moore, regional state 
workshop chairman, said that 
we have to let political action 
groups prove they need the 
funds." 

Bernard Ryan, CSEA's political 
action coordinator, told dele-
gates that every chapter presi--. 
dent, every statewide officer and 
statewide political action com-
mittee will soon be receiving ad-
visories on bills in the State 
Legi.slature, their status and 
CSEA's position. This synopsis, 
Mr. Ryan said, will come out at 
least once a month. The number 
of bills affecting civil servants 
is mushrooming, he told dele-
gates. 

"They in A,lbany know we're ' 
a factor to be dealt with. We 
have Just gotten our feet wet, 
Mr. Ryan said, and he urged 
members to tell their legislators 
when they approved and disap-
proved of what they are doing. 

Thomas Elhage of Mexico was 
the prime mover behind a reso-
lution to train new chapter of-
ficers. In arguing for passage 
of this resolution, he said that 
"CSEA is losing members because 
officers are not trained." Broome 
Education chapter president 
Carlo Guardi said "new blood" 
stays out of the leadership be-
cause they are afraid they will 
not be able to handle the Job. 

The members referred to the 
education committee a resolu-
tion: " that new officers and 
stewards, elected or appointed, 
shall attend a number of sem-
inars with respect to their posi-
tions." 

Earlier in the day, Ethel Ross, 
chairman of an ad hoc conunit-
tee to study the takeover of the 
courts by the state, conducted 
an in-depth review of the up-
coming changes for court em-
ployees. CSEA staffer Pat Mon-
achino, a;ssigned to the Judiciary 
as a bargainer, assisted with the 
meeting. 

The Region V nominating com-
mittee. headed by Robert Vin-
cent, urged members to return 
candidate forms by March 30. 
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CSEA director Ethel Ross, who represents Judicial employees on CSEA Board, conducted 
special information program for the region's court employees to explain process by 
which state will take over the court system April 1. Among the chapter leaders in 
attendance at the session were Tompkins chapter 855 president Claude Colleyacme 
and Jefferson chapter 823 president Eleanor Percy. 

Responsibility for recommending regional officer candidates rests with these members 
of nominating committee. Discussing the possibilities are, from left, Phillip Caruso, of 
Fort Schuyler Local 014 of Utica; Maureen Malone, of Madison chapter 827; Toni 
Began, of Binghamton chapter 002; chairman Robert Vincent, of Upstate Medical Cen-
ter chapter 615, SUNY at Syracuse, and Floyd Peashey, of SUC at Oswego chapter 611. 

Three CSEA directors appear intent on meeting. From left are Carlo 
Guard! (Region V Education chapters), Nicholas Cimino (Transpor-
tation) and Raymond Pritchard (Region V Mental Hygiene). Iden-
tifiable behind them is Central Barge Canal chapter 503 president 
Chester Palega. 

Environmental Science and Forestry chapter president Ellen Gural, 
third from right, attended meeting accompanied by chapter members 
lokia Sherman, right, and Alice Steckiewicz. 

Fort Schuyler Local 014 of Utica At treasurer's seminar conducted by CSEA treasurer Jack Gallagher. 
president James Currier reports 
to delegates on Comptroller's ad-
visory committee on retirement, 
on which he serves as a union 
representative. 

these chapter officers practice filling out forms. From left are Bar-
bara Pickell, Marlene Gioia and Jennie Possemato, all of Broome 
chapter 804, and Clarissa Isaac, of Syracuse Neighborhood Health 
Center chapter 317. 

Up and around after sufferini< broken hip in accident last December, 
CSEA statewide and Central Region V secretary Irene Carr chats 
with SUC at Oneonta chapter 635 delegate Moira Grelner. Ms. Carr 
has alM) requested that her thanks be extended to members through-
out the state for their expretwion of concern during her convaleaoeaoe. 

Lyle Woolson, left, pretsident of Oswego County State Tranq;>ortation chapter 516, stops at Ter Bush 
and Powell booth at meeting to pick up latest info on insurance. Attending to Mr. Woolson's interests 
are, from left, the agency's asiiistant vice-president Dan Volpini, MasterPlan manager Ron Lacey, sales 
representative George Bleecker and vice-president Richard Merckle. More attention could not be asked for. 

(Leader photo* by Thoma* HMbcm) 
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Latest State And County Eligible Lists 
EXAM 35-980 

SENIOR STENO 
Te« Held Nor. 6. 1976 
Liu Eh. Feb. 14. 1977 

(Coatinucd from Last Week) 
86 MacDonald K M Albany 91.7 
87 Molyneux Helen Dansvtlle 91.6 
88 Harper Gwen M Ogdensburg ....91.6 
89 Donaghy Kathryn Schoharie 91.6 
90 Sloan Kathleen Castleton 91.6 
91 Oliva Barbara J Mastic 91.4 
92 Dangelo Diana Binghamton 91.4 
93 Fitipatrick C E Tupper Lake 91.4 
94 Morse Cheryl A Schenectady 91.3 
95 Small M L Tonawanda 91.3 
96 Holrwarth Betty Bethpage 91.3 
97 Doebler Lois R N Tonawanda....91.3 
98 Roberts Mary E Delmar 91.3 
99 Doricko Jean B E Amherst 91-3 
100 Baker Nancy L Nunda 91.2 
101 Tyler Juanita M Rome 91.2 
102 Green Patricia Perrysburg 91.2 
103 Pressin Ruth L Westbury 91.1 
104 Dams Kathy A Buffalo 91.1 
105 Almond Ruth E West Babylon....91.1 
106 Hebert Patricia Albany 91.1 
107 Davis Lindo M Castleton 91.1 
108 Nackenson Y Albany 91.0 
109 Okuska Gail L West Iilip 91.0 
110 Harrington C A Cincinnatus ....91.0 
111 Welch Mary M Potsdam 91.0 
H2 Concra Mary A Ballston Lk 90.9 
113 Bacon Verteel G Mt Vernon ....90.7 
114 Morris Lois M Wallkill 90.7 
115 Vanhorne F P Fort Edward ....90.7 
116 Piper Louise C Buffalo 90.7 
117 Scholl Lauren E NY Mills 90.7 
118 Jacobson Marcia Waterville 90.6 
119 Zegel Rose P Patchogue 90,6 
120 Kuhl Penny E Ballston Spa 90.6 
121 ObryiUiak S T Eaton 90.6 
122 Charon Doreen L Castleton ....90.6 
123 Baeczhold V M Kenmore 90.6 
124 Champlin Linda Jefferson 90.5 
125 Douglas Barbara North River ....90.4 
126 Hawley Gtace J Colton 90.4 
127 Dugan Gloria B Albany 90.3 
128 Dc-vlen Carol M Groton 90.3 
129 Darrah Kay M Plattsburgh 90.3 
130 Kavnnagh E M Lk Ronkonkma 90.2 
131 Cuthbert Monica Cortland 90.0 
132 Conklin C J Rochester 89.9 
133 McKenna Noreen Bronx 89.9 
134 Saxc Harriet B Catskill 89.9 
135 Middel Jeanette Utica 89.9 
136 Bossert Barbara Albasy 89.8 
137 Marlinski Diane Tonawanda . ..89.8 
138 Sliwa Rita West Seneca 89.5 
139 Palmitese P A Oswego 89.5 
140 Koloski Teresa Brackney 89.4 
141 Green Linda M Waterford 89.4 
142 Obine Frances D Wolcon 89.4 
143 Pitman Dorothy Troy 89.4 
144 Dittmaier J R Jefferson 89.3 
145 Keane Mary F Albany 89.2 

146 Kresconko C R Hamburg 89.2 
147 Wawriasiek S L Utica 89.2 
148 Bird Elixabeth Watertown 89.2 
149 Yarborough G Buffalo 89.2 
150 McWeeney E T Massapequa Pk 89.1 
151 Lukatschat Dale Cohoes 89.1 
152 Fassbaugh Ruth Grand Island 89.1 
153 Delorenio Mary Troy :...89.1 
154 Reynolds Helen Gouverneur .... 89.1 
155 Perry Mary L Castleton 89.0 
156 Dean Arlene G Albany 89.0 
157 Lewis Norma L Tonawanda ....89.0 
158 Recker Ellinor Ogdensburg 88.9 
159 Fendzlau Bdwina Depew 88.9 
160 Aigen Marilyn Endwell 88.8 
161 Urbanski Alice Albany 88.5 
162 Auman Mary T Williamsvil ....88.5 
163 Caporta E J Albany 88.5 
164 Holman Deborah Watertown ....88.4 
165 Lane Ruth E Silver Creek 88.4 
166 McFlligott Anne Binghamton ....88.4 
167 Kestler Alice L Walden 88.3 
168 Goldstein Myrna Staten Is 88.3 
169 Erhard Marion Deer Park 88.3 
170 Patricia I E Albany 88.3 
171 Corfield C A Albany 88.2 
172 Uzwovich Sandra Westbury 88.1 
173 Ungere Julia H Poughkeepsie....88.1 
174 Mattice Joanne Scheneaady 88.0 
175 Lavina Michele Brooklyn 88.0 
176 Buehler Linda M Schenectady....88.0 
177 Kelleher June P Kirkwood 88.0 
178 Williams M Albany 88.0 
179 O'Shea Patricia Albany 88.0 
180 Halloran V Earlton 87.9 
181 Simard Maryann Albany 87.9 
182 Marquez Edith M Middletown 87.9 
183 Bruckenthal R N Orangeburg....87.9 
184 Linschitz M Wantagh 87.8 
185 Cappola Marie Staten Is 87.8 
186 Mericko Ann'C Staten Is 87.8 
187 Outeda Angela Rocky Point ....87.8 
188 Hodgson Joan R Deruyter 87.8 
189 Hines Janice M Elizabeth 87.8 
190 Kulak Loretta R Staten Is 87.8 
191 Hunt Verna Baldwinsvill 87.7 
192 Seymour M R Windsor 87.7 
193 Weissberg Anne Woodbury 87.7 
194 Laney Monica P Adams 87.7 
195 Farah Sandra J Qifton Pk 87.7 
196 Brave Rebecca Verbank 87.7 
197 Hackett Marion Brooklyn 87.7 
198 Tcssier P J N Syracuse 87.6 
199 Jackman Judy M Massena 87.5 
200 Vanvranken E S Johnstown ....87.3 
201 Kula Ruth Jericho 87.3 
202 Czerkies Eva S Brockport 87.3 
203 Erickson Debra Menands 87.2 
204 Plumadore P A Standish 87.2 
205 Bennett Dawn L Syracuse 87.2 
206 Kerr Michelle R Buffalo 87.1 
207 Wighton Eleanor Albany 87.1 
208 Budney Betty Ann Farmingdale 86.9 
209 Wheeler Mary A N Syracuse .. .86.9 
210 Whitbeck Luanne Rensselaer ....86.9 
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WORLD'S GREATEST STAGE AND SCREEN SHOW 

THE GflEAT EASTER SHOW 

When a simple garage mechanic 
suddenly inherits a billion dollars, he gets 

more action, excitement, romance and 
riotous adventure than money can buy! 

MSLmM^ON 
(Where The Nice Guys Finish First For a Change.) 

TERENCE HILL VALERIE PERRINE 
.-MR.BILLION-

JACKIE GLEASON-tuu» 
€f Twcnt»«th Cetiluty-Foa PG 

rv i t WORLD-FAMOUS TWO-PART HOLIDAY PRtSENTATlON 
"THE GLORY OF EASTER" 
plus - "TOP HATS AND TALES" 

produced by PETER GENNARO with THK HOCKETTES 
and Iht" Symphony Orches t r a under the d i rc r t iun of Will I r w i n 

S«ninoi by John Williani Kitk Costumci by Fionk Spcncef 
Churgf to AMtRICAN tXPHhSS or call TtCKtl HON (2111541-7290 

THE( I a n d o n l y l o n g e s t 
RUNNING SHOW ON BROADWAY 

There^ a reason for that! 

H V A I L T H I A T I E 46TH STRELT W O( BRGAOVMAY 
B£tAfiCADSfC«aWlLSl 

211 Misurelly K T Liverpool 86.9 
212 Schuster V Stony Pf 86.9 
213 Call P G Watervllet 86.8 
214 Carlie Pamela M Leroy 86.8 
215 Digaetano D A Oswego 86.8 
216 Garditer Laurie Mt Morris 86.8 
217 Atnarando M M Auburn 86.8 
218 Hunt Anne F Patterson 86.7 
219 Demansin Carol Pt Jffrsn 86.7 
220 Hotaling Debra Nassau 86.7 
221 Braveline Susan Ogdensburg ....86.7 
222 Taylor Paula P Loudonville ....86.6 
223 Pasinella B WatervHet 86.6 
224 Canty Daria M Waterford 86.6 
225 Knowlton Vicki Windsor 86.5 
226 Porter Sharon A Piffard 86.5 
227 Kiroy Susan B Dannemora 86.5 
228 Wallard Marian Guilderland ....86.4 
229 Ripley Leona E demons 86.4 
230 Kwiatkowjki M A Syracuse 86.4 
231 Radecki Regina Buffalo 86.3 
232 Durocher Erika Peru 86.3 
233 Page Alice A Lima 86.2 
234 Mazzaferro L Albany 86.2 
235 Kresge Marilyn Binghamton ....86.2 
236 Wtodarek G A Dunkirk 86.2 
237 Beitter C V Taberg 86.2 
238 Shults Betty V Horseheads 86.1 
239 Dufresne S A Rensselaer 86.0 
240 Shenk Debra A Buffalo 86.0 
241 Calligheris B A Stony Brook....86.0 
242 Bard Virginia B Voorheesvil ....85.9 
243 Dennison Paula Dansville 85.9 
244 Vinas Sheila L NYC 85.9 
245 Yerger Jean A Binghamton ....85.9 
246 Schaefer Irene Buffalo 85.8 
247 Tomchik P M East Nassau 85.8 
248 Duncan Anne D Madrid 85.8 
249 Burkftt Joyce M Albany 85.8 
250 Rossi Lou A N Tonawanda ....85.8 
251 Durocher Gail A Saratoga Spg 85.8 
252 Yacono Gertrude Cortland 85.8 
253 Beaver Audrey H Albany 85.7 
254 Jalbert Barbara Rome 85.7 
255 Delacey Ramona Liverpool 85.7 
256 Guglielmetti V Pine Plains 85.7 
257 Pira Mary B Purdys 85.7 
258 Dickman Myra L Watervliet ....85.7 
259 Otto Margaret Rivervale 85.7 
260 Ort Margaret D Bayport 85.7 
261 Hopkins M H Kenmore 85.6 
262 Schwegler J Clifton Pk 85.6 
263 Moon Christine Oswego 85.5 
264 Khan Norma NYC 85.5 
265 Grange Gloria M Brooklyn 85.5 
266 Danielson Joann Ashville 85.5 
267 Shepard Linda D Dansville 85.5 
268 McGinnis Jean O Norfolk 85.5 
269 Gottlieb Hilda Kings Park 85.4 
270 Dunn Helen B Katonah 85.4 
271 Angellotti C L Oneonta 85.4 
272 Cambareri M B Otisville 85.2 
273 Caban Carol T Duanesburg ....85.2 
274 Elijah Eddie L Brooklyn 85.2 
275 Lewellyn Marie Kenmore 85.2 
276 Hughes M C Albany 85.1 
277 Baker P K Rensselaer 85.0 
278 Fisher Nona D Lisbon 85.0 
279 Balcom Beny J Lancaster 85.0 
280 Lord Elizabeth Binghamton 85.0 
281 Avery Camille J Syracuse 85.0 
282 Keppner E A Tonawanda 84.9 
283 Helmer C A Albany 84.9 
284 O'Connell Evelyn Watertown ....84.9 
285 Sullivan G- M Binghamton 84.9 
286 Gleason K R Vestal 84.9 
287 Wood Kathleen R Cohoes 84.8 
288 Weinstein F Deer Park 84.8 
289 Rosenfeld E R Long Beach 84.8 
290 Queior Cecilia Burke 84.8 
291 Demerle K A Buffalo 84.7 
292 Vandenberg K A Centerreach .. .84.7 
293 Lyte Lynne A Brookview 84.7 
294 Gross Linda J Hyde Park 84.7 
295 Meyer Berncie F Kerhonkson ....84.7 
296 Mihulka L M Whitehall 84.7 
297 Bradt Kimberly Schenecudy ....84.7 
298 Skelly Kim I Oswego 84.7 
299 Hall Barbara J Sharon Spgs ....84.7 
300 Aodrukowicz D M Buffalo 84.7 
301 Serour Linda J Utica 84.7 
302 Morris Carol A Lake George ....84.7 
303 Hinson Diana E Northport 84.6 
30^ Hoffman Rita M Delmar 84.6 
305 Bartley Helen M Lindenhurst ....84.6 
306 Plumadore C L Albany 84.6 
307 O Dell Nancy E Stony Pt 84.5 
308 Spawn K L Albany 84.5 
309 Rosenzweig M M New Paltx ....84.4 
310 Keizer J M Albany 84.4 
311 Bowman Kathleen Binghamton 84.4 
312 Cipra Mary E Oswego 84.4 
313 Destories Lynn Lagrangevil 84.4 
314 Shufelt Sandra Cohoes 84.4 
315 Henderson S L Niagara Fit ....84.4 
316 Smith Shelley A Albany 84.3 
317 Lashomb Ann E Norwood 84.3 
318 Smith Elizabeth Tupper Lake....84.1 
319 Stetler J L Buffalo 84.0 
320 Rathje Netrie Vestal 84.0 
321 Stalpinski A D Schenectady ....84.0 
322 Zeleznik M F Poughkeepsie ....84.0 
323 Boos Diana L W Sand Lk 84.0 
324 Ferrarese Clara Schenectady 83.9 
325 Connolly Anne L Elmira 83.9 
326 Scoit June M Troy 83.9 
327 Arnsi Patricia Kingston 83.9 
328 McGonigal S L Elmira 83.9 
329 Cotter Sandra M Oswego 83.8 
330 Huyler C M ImerUken 83.8 
331 Kankiewin Gina Amhent 83.8 
332 Woodruff Judith Swanac Lk ....83.8 
333 Kasprudi S N Qitektowafa 83.8 
334 Nevole Gracc A Suffcrn 83.8 
335 Dougherty S G SyracuM 83.7 
336 Rabb Rom S N Tonawanda 83.7 
337 Wdbdward Wanda Cancon 83.7 
338 CrandaU Dlanne New Hartfocd 83.7 
339 Davis G*raldin« Albany 83.7 
340 Vicnari Fran<M Rochcacar 83.6 
341 Caridi Paukia Avtrlll Pk 83.6 
342 MaiwaU JaiOna GImboiu 134 
343 Scadttio V OnhMa I M 
344 lokimee C L Wyaaiaath 
345 aNaiU Baraica CmiU«M 
344 Hmlkau LOIT G Mm BO* •3.6 
347 Laflavr Cacky L ladwaU M 
34t May Katta I H m m m M 

S A V I A WATT 

349 Joy Christine M Menands 83.6 
350 Thaden M Brewster 83.5 
351 Jappen B L Goshen 83.5 
352 Murphy Helen V Poughkeepsie 83.5 
353 Loeven Gladys A Otisville 83.5 

354 Haskins Hilda Casttile 83.5 
355 Deforrest Rita Auburn 83.5 
356 William Carol Syracuse 83.5 
357 Siegel Diane F Lk Ronkonkma 83.4 

(To Be Continued) 
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I SHORT TAKES [ 
TAYLOR LAW STRIKES AGAIN 

An: injunction was filed against 250 employees of the Staten 
Island Rapid Transit Operating Authority to prevent members of 
Local 922 of the International Brotherhood of Electrical Workers 
from using work stoppages as a lever to obtain wage increases. The 
court decided tha t the employees were more Involved in tranqiorta-
tion rather than in commerce. Consequently, the Federal Railroad 
Labor Act permitting strikes by public employees was pre-empted by 
New York State 's Taylor Law prohibiting such actions. 

— E X P L O D E S 
with fervor ond jumps for joy . . . irresistible . . . coptivadng! 

—John D*oufon. Chrisikin Sdtncr Monlw 

...EKUPTS 
in Q donee explosion . . . o joyful noise, o bocchonolia. 
o swinging, stomping donee orgy . . . o luminous show! 

—T.E. Kol»m. Tim» 

T005HORT10BOX 
wnH^D 

...GO SEE IT! 
—Cliv* Dom«i. H.Y. Tim«j 

Original Cast Recording on ABC Records & Tapes 
LYCEUM THEATRE 149 West 45th Street- JU 2-3897 

EVGS. WED. thru SAT. at 8 
MATS.WED.&SAT.at2/SUN.at3&7' 

WILLIAM CHAPMAN 

" T H E P E R F E C T M U S I C AL'.' 
William Raldy. Newhouse Newspapers 

ORIGINAL CAST ALBUM l l C i l RECORDS A TAPES 
American Express Accepted. Tickets Also Available at Ticketron. 

FOR GROUP SALES ONLY CALL: (212) 796-3074 
CHARGIT. Major credH cards (212) 239-7177 

a V I N THEATRE S2nd Streit West of Broadway>757^646, 

1/:. 

GOOD SEATS AVAILABLE 

WINNER OF 7 
TONY AWARDS 
1975 including 
BEST 
MUSICAL 

MAJt-:) lie ] Ht A1 RL .M/ A.-ii -i lin :>( • . U/JU 



New York Chapter SpeciaF'Executive Meeting March 2 4 
MANHATTAN—There wW be 

a special executive board meet-
ing of the New York City chap-
ter of the Civil Service Fm-
ployees Aasn. on March 24, to 
discuss contingency plans re-
garding the status of statewide 
negotiations as a result of the 
CK)vemor's action last week. 

Personnel Director 
ALBANY — The State QvU 

Service Department has opened 
filing until March 28 for a May 7 
promotion test for director of 
thmway personnel 

The test (exam no. 36-059) Is 
open to thruway Authority em-
ployees with one year's experi-
ence as a senior personnel ad-
ministrator or senior training 
technician. The directorship pays 
(21,851. 

For fiuther information contact 
your agency personnel office or 
the State Civil Service Depart-
ment 

Chapter president Solomon 
Bendet designated the executive 
board as a contingency action 
committee and asked that board 
members poll the people of their 
units and report back the con-
sensus feeling about what action 

HOTEL 
NEW YORKER 
1611 Collins Ave (Lincoln Rd) 

Miami Beach. Fla. 33139 
(Owner BERNARD EILEN, formerly 

of Brooklyn, N.Y.) 
At Lincoln Road-headquarters 

for civil service people 
Beautiful bedrooms, pullmanettes, 
kitchenettes, TV. refrigerator, fwim-
ming pool, beach, planned entertain-
ment, 100% air conditioned. 

Attractive season & yearly rates 

Write for further information or call: 
(305) 531-5502 

Reeommemd«d by M«x amd 
Etvs Ms»gold 

JUNE'S ATHUETIC CAMP 
"The Finest (̂ mp in the East" 

for Boys 8-18 
Pro-Cotlege-High Schwl Instruction Base-
ball-Basketball-Cross Country. 
HMdNMd If BOB FELLEI-IM of FaMt 
H m GiwtMl LMiii lifMlMiM PHdwr 
Mm WMiiMJaHmily of IMm-197S 

EmImii Omrn COHAFI CoKh of Hm 1m. 
CiMi Cowrtiy-TiM B«t in the Eart 
Dick TooM-Jm F » - 6 « n Martm 

tfutstanding H.S. Coaches and Guest 
Instructors. 

Formef Guests: Al Skinner, Dick Barnett, Barry 
Kramer, WiHie Sojourner, Ed Kranepool, 
Ron Swoboda, Dale Long, Lou Carnesecca, 
Frankie Alagta. 

All Dates and Information Listed in our 
FREE BROCHURE 

Writm for It TorfByt 
•ex «157 

Marykmd, N.Y 1311* 
OUNN T. JUNi. DIRfCTOII 

SUN SALE HOTELS 
Waldman's Hotel 

Strictly Kosher. Air Conditioned, 
Heated. Directly on the Ocean at 43 
St. Glatt Kosher under (U) supervision. 
Resident Mashgiach. 

Paradise Inn 
An entire block of tropical fun and 
effieiencies and hotel room at Hard-

ing Ave, 85-86 St. 
A Jew blocks from hetutiful new park 

Atlantic Towers 
On the Ocean at 42 St. Food 

Toll Free: (800) 3274735 
Your Hosts: Gary Sher and David 
Diamond and Sam Waldman at the 

Waldman Hotel. 
Recommended by Max & Elva Mangold 

HAVE A GREAT 
'(SS 

HOLIDAY HERE. 
Lose Weight 

G«l in Shape. 
Raduce, Relax; Excrcise! Sun, Swim in 2 
Heated Pools. Color TV, Daily Massage. 
Golf ft Tennis. Daily Entertainment. Onl) 

$39 per person dbl occp to March 19. 

BELLE ISLAND, MIAMI BEACH, FLA. 33139 
CallFreet-DIAL DIRECT 800-327-8363 

>(• your Trt.ci A((nt, or wntt dirtct 

We cater especially to Civil Service groups. 
Recommended by resort reviewer Max Mangold 

Ownership by America's Leading Spa Operator, Chuck Edelstein 

The Arlington Hotel 
MIAMI BEACH 

has it all at budget rates. Directly en tiie Ocmh; 88.000-gal. piei; 
littge patie and iauRfts; private bucii; snick liar. Daily Maid Service. 

45S OCEAN DR. (nr. Sth St.) 
In-room cooking facilities, private baths and air cooditioning. 
Free self pftrkiog; 24 hrs. telephone scrvice. Entettainmeat. 

Wint«r months — 30S-472-t743 
Your Host Murray Gold of Miami Beach and Sullivan County 
Qvil Service Headquarters for So. Miami Beach )tli St. Atea. 

Near fishing pier and dog uack. 

We liKe people - We care about our guests. 
Rt(OMm«mJ4d by AUx mtd fiif* HmpM, mort tmtim/wt. 

should be tAken next. 
A detailed by-law report pre-

pared by Oennaro Flschetti and 
>011es R. Spoonhoiir Is listed for 
discussion at the meeting. Mem-
bers are currently studying cop-
ies of the report. 

Nominating committee chair-
man Irving Ck>ldberg Is also 
scheduled to announce a slate 
of candidates for chapter offices. 

Hie meeting will be at 5:15 
p.m., at Francois Restaurant, 110 
John St., Manhattan. 

BASEBALL CAMP 
FOR SOYS S^IMSUjU 
•'.tWo Weeks Infensive Traimtig", 
Siee Our Brochure BeforeTJeciding 

Mfrift, TOM BELCHER 
••••kali Camii.-Clt̂ nrfUr. Olil̂ . 74tt4 

BASKETBALL CAMP 
On* or mora w««ti«—JwiM-July. 
aotkatboll lor og— a-ta taught by NBA 
coocha* and players. 
Writ* or call for »ra« bfodnir*. 
•OS MM. San Antonio Spun 
513/234.4AI I 
HomisFoir Ar»no—P. O. So* 530 
Son Antonio, T«KOt 7»J93 

SLAYMONT COURT 
SUMMER CAMP 

1 wii^M p rHraa b M h i g 
••tart •xplwatiM, ofstlivc srl t 
m i MrtiMT rMfftaliM m a 
400-Mrtffani 
Boys & Girls 7-12 
Teen Workcomp 
JULY 9-AUGUST 14 
In Th0 Shmtandoah Valhy Ntw Harper's 
Ferry 
6LAYlMIT8tllT 

CAMP 
For kthrmoHon Write: P. O. Box 112 
ChoHm Town VK VlrgMa2UUoreaM 
(304)725-4437 

For Sale - Florida 
CAPE CORAL, FLORIDA — Waterfront 

property. 80x125' — $4,000. Cash 
Over — 581-0606. 

Real Estate - CaHkills 
PRICED TO SELL 

CATSKILLS — 12Vi Acres, wooded 
($800 per A.). Excellent hunting, 
near State U., Cobeskill. Will sub-
divide - Right of way. $3,000 down. 
Balance in payments. Owner (516) 
587-2506. 

LEGAL NOTICE 

NOTICE—Substance of Limited Part-
nership Certificate filed in New York 
County Clerks Office March 11, 1977. 
Name U EUPHORIA FILM COMPANY: 
its business is motion picture produc-
tion; its principal place of business is 
33 Second Ave, New York, New York. 
Name and residence of general partner 
is Stephen Gyllenhaal, 33 Second Ave-
nue, NYC; Limited Partner, Craig Pit-
cairn, 500 East 77th St., New York, 
New York. The term is to December 
31, 2000. The limited partner will con-
tribute S5.000. now and $5,000. upon 
completion of subscription and guarantee 
of production completion. The limited 
partner will receive 99% until re-
coupment of investment and 25% there-
after if film not completed; until 
recoupment of investment and 25% there-
after if film is completed. No right of 
assignment in first year of limited part-
ner interest. General partner may admit 
new limited partners. Dated March 11, 
1977. 
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MIMEOS ADDRESSItS. 
STiNOTYPU 

STiNO«RAPH for tmie 
mm4 rMt. 1.000 witk^n. 

Low-Low Prices 
A U LANGUAGES 

TYPEWRITER CO^ lac. 
l i t W. 21 St. CW. ef Ml Av«.) 
N.Yh N.Y. CltotoM i - M t i 

TO KIP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS PRICES 

Accountant Auditor 6.00 
AdministratiTC Assistant Officer 8.00 
Assessor Appraiser (Real Estate) 8J0 
Attorney 
Auto Miechanic ®-00 
Beginning Office Worker 6,00 
Beverare Control Invest. • • 4.00 
Bookkeeper Account Clerk i-OO 
Bridge and Tunnel Officer 5-00 
Building Custodian . . 8.00 
Bus Maintainor 5.00 
Bus Operator 5.00 
Captain Fire Dept 8.00 
Captain PJ). 8.00 
Cashier 6.00 
CivU Engineer 8.00 
Civil Service Arith. and Vocabulary 4.00 
Civil Service Handbook 8.00 
a e r k N.Y. City 4.00 
Complete Guide to C.S. Jobs 2.00 
Computer Programmer 6.00 
Const. Supv. and Inspec 5.00 
Correction Officer 6.00 
Court Officer 6.00 
General Entrance Series 4.00 
General Test Pract. for 92 U.S. Jobs 5.00 
Lt. Fire Dept. 8.00 
Lt. Police Dept. 8.00 
Electrician, 8.00 
Electrical Engineer 5.00 
Fireman F D. 6.00 
Foreman 5.00 
Frob. and Parole Officer 6.00 
Notary Public 4.00 
Nurse (Practical and Public Health) 6.00 
PACE Pro & Adm Career Exam 6.00 
Pairing Enforcement Agent 4.00 
Police Administrative Aide 5.00 
Dietitian 5.00 
H.S. Diploma Tests 5.00 
H.S. Entrance Examinations 4.00 
Homestudy Course for C.S. 6.00 
How to get a job Overseas 1.45 
HospiUl Attendant 4.00 
Housing Assistant 5.00 
Investigator-Inspector 5.00 
Laboratory Aide 5.00 
librarian 8.00 
Machinists 6.00 
Maintenance Man 5.00 
Maintainer Helper A and C 4.00 
Man & Admin Quizzer 8.50 
Mechanical Engineer 8.00 
Motor Vehicle License Examiner 5.00 
Notary PubUc 6.00 
Police Officers (Police Dept. Trainee) 6.00 
Playground Director — Recreation Leader 6.00 
Postmaster 5.00 
Post Office Clerk Carrier 5.00 
Post Office Motor Vehicle Operator 4.00 
Postal Promotional Supervisor-Foreman 5.00 
Preliminary Practice for H.S. Equivalency Diploma Test . . 4.00 
Principal Clerk-Steno 5.00 
Probation and Parole Officer 8.00 
Professional Trainee Admin. Aide 5.00 
Railroad Clerk 4.00 
SaniUtion Man 4.00 
School Secretary 4.00 
Sergeant P.D. 7.00 
Seniw Clerical Series 6.00 
Social Case Worker 8.00 
Staff Attendant and Sr. Attendant 4.00 
Stationary Eng. and Fireman 6.00 
Storekeeper Stockman 6.00 
Supervision Course 5.00 
Transit Patrolman 5.00 
Vocabulary, Spelling and Grammar 4.00 

Contains Previous Qnostioni ond Answers and 
Other Suitable Study Materiol for Coming Exams 

LEADER BOOK STORE 
I I Warren St.. New York. N.Y. 10007 

Please send me copies of books cheeked above. 
I enclose check or money order for 8 

Add 50 cents for pouage and handling and 896 Sale* Tax. 

Name — 

Address 

City State 

BOOKS NOT RSTURNABLB A F m 10 DAYS 
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Pabliriier'f Notice: 

All m l estate adrertised in this 
newsiMper i* tabject to the Feder-
al Fair Houiing Act of 1968 
which maket it illegal to adirer-
tiae "any preference, limitation, 
or diKrimination b a ^ on race, 
color, religion, se^ or national 
origin, or an intention to make 

Rcol E s t o t c - Q h m r s 

FLUSHING BWAY BY OWNER 
COLONIAL OF DISTINCTION 

Broker's Fee 
If you love spacioasness then this 
12 rm Georgian brick beauty is 
for you. 5 bdrm, 4Vz bath, fpl in 
huge LR, fpl in Fam Rm with 
Spanish tile fir True Cntr hall. 
Best for the family. Call now & 
save. Broker's Fee. 358-2140. You 
be the judge. $139,500. 

Flushing Mill Crest-detached brk, 
7 spacious rms, 4 bdrms, 2 bths, 
w /w carpeting, fin basmt, bk 
yrd, gar. Don't Miss It! $60's. 
Many extras! Also others. 
ASCAN REALTY 520-8600 

Real Estote—Bklyn. 

MUST SELL 
SACRinCE! ! 

4 story solid brick industrial 
factory building. 71,000 square 
ft, fully sprinkled, large 
freight elevator, loading plat-
form, full power, excl for man-
ufaauring tc storage. Excl la-
bor market. Centrally located, 
nr all major pkways, public 
iransp ft city line. 

2941 Atlantic Ave. Bklyn 
CALL OWNER 
(212) 235-7700 

Leisure Rentals 

WCSTHAMPTOM BEACH 
HTEARLY 

33SIMBIBn/lLS iSilî iS'iiSllm 
U ^ 3b* I Wba* hemes. 

izoonatHFim 
|3N«BK(Hm 

^ s m wiN rcsarw y««r vciiiaalw^OlawrrtM^iMs) 
Jtenirllv rMHiratf. 

A.(.pnaoRtco K 
516^2«M477 516-2tt 1901 

Real Estate->Mas. 

HAS taxes killed your retirement 
dreams.' Come to the sunny 
Myrtle Beach, SC area. Conven-
tional and Mobile Homes and 
sites for sale (models open). 
Golfing, swimming, tennis, fish-
ing nearby. Write Box 267, 
Little River. SC 29566. Phone 
919-579-6785. 

Homes Vermoiit 

BELLOWS FALLS 
Hund peeled log cabin 
31 BEAUTIFUL ACRES 

$69,000 
Excel view & secluded." 5 BR, 
I.R. kit, din area, 1 >/i bths, 
rec rm, stove, refrig. dishwshr 
inci, 3-zoned FHW. 2 frpin, 
16x32 pool, nr public boat 
landing it 6 maj. ski areas. 
Write or call ¥L Qayton, 
Missing Link Rd, Bellows 
FalU. Vt. 05101. 802-463-
9876. 

any such preference, limitation, 
or discrifflinatkM." 
This newspaper will not know-
ingly accept any advertising for 
real esute which is in violation 
of the law. Our readers are in-
formed that all dwellings adver-
tised in this newspaper are avail-
able on an equal opportonity 
basis. 

Maritime Islaiids 
(Canada) 

NEW BRUNSWICK ~ CANADA 
Property for 

Investment - Retirement 
Recreation 

CM 
Grayttiorne Estates, Ltd. 

Tabusintac, New Brunswick, 
Canada 

506-779-9243 

MARBLEHEAD NECK 
YACHTSMAN'S DELIGHT 
Spectacular location on 
MARBLEHEAD HARBOR 

PRIVATE PIER 
12 rm home. Amenities too 

numerous to mention. 
Price $275,000 

LAFAYEHE REAL ESTATE 
(617) 631-2026 

Real Estate 
So. Carolina 

NOVA SCCmA ISLAND 
FOR SALE — Prestige-25 acre 
"Made ine Island' in the Bras 
D'or Lakes with sandy beach from 
end to end, horseshoe shaped on 
land side with sheltered and deep 
harbour. Ideal and desirable, 2 
miles from new golf course. Ask-
ing price J75,000. For further 
details contact: Paul C Doyle, 
Barrister Be Solicitor, P. O. Box 
195, Arichat, Nova Scoda, Can-
ada-BOE lAO. 

Vacation Properties 
POCONOS YEAR ROUND 

2 BEDR(DOM HOME 
READY TO MOVE INTO 

$12,990 
OTHERS TO $24,000 

Call or write Pocono Cedar 
Homes Inc., Newfoundland, Pa. 

18445 - (717) 676-4255 

Stamps & Coins 

MASPETH COINS & STAMPS 
69-10 Grand Ave.. Maspeth 

478-2965 
Buy-Sell All Coins & Stamps 

Investment Counseling 

Stamps Wanted 

WHY TAKE LESS?? 
WE BUY EVERYTHING 

Mint, L'scd, United States, 
United Nations. Great Britain 
& Colooies, Europe, Asia, 
Africa, etc. Collections, Deal-
er's stock, etc 

IMMEDIATE PAYMENT 
We will conic to your home 

JOSEPH RUCHALA 
218-07 Sawyer Ave Queens 
Village N.Y. 212-468-8904 

HftNDCROfTtp LEATHER 
PORTfOLiQ 

u;.TH i O L i O B K f l 5 $ i 
CLOSirOe 

si iE" p^ice 
<cr % 15* 5 18 so fpo 
lO'X .3 2. so PPlk 

COUOAS OK .(V <T»«t> BHOWH, 
TflN , mAHOftWNY 

. D«fTY3 
JOAN 

Real Estate - Canada 
CANADA — GRAND VALLEY. 

Beaut yr md 9 ran hse un 15 
acres, uodetabore on S( Law 
rente River (by die sea), 350 
mi east of <^ebei City, H mi 
natural lake^~-gd lake--also sea 
trout fishing. Int brick walls, 
w 2 frplcs. but air tieiMiag sys, 
220 elec. running water, nicely 
fum $30,000. Owner 418 658 
4571 or 1162 De* Jardios St 
Sa Cap Roujie Quehiic Canada 
GOAIKa 

MICROWAVE 
OVEN 

RADIATION LEAKA6E M0NIT08 
B» Surt 
B* Comfid*m* 
Indicates 
leakage and 
huw much. 
Covers both 
coiuumer and 
commercial 
limits. 
$M. PraMid 

UCE IM^ DepL C. 
20 N. Mail, Nwwalk. CT 06154 

Help Wanted M/F 

BUSINESS TEACHER 
PuMittMi available immediately. 
CjsU hit .ippuimmem (201) 
»52.7b62. 

H e l p W a n t e d 

NURSES 
UN's LPN's. If yon have con-
sidered relocating, we would 
like to offer you an akema-
tive to working in the city. 
This is a challenging (no has-
sle) poaitioo working with 
retanM children in a quiet, 
safe. Bucks County location. 
Pleaoant surrooading, conge-
nial staff, excellent wage ft 
benefit program. For addition-
al details pleate call Mrs. 
Johnson betwn 10 ft 3 daily 
at 215-1-297-5560 E.O.E 

• W M 4 I 
HMlMtMi 

iVWV^yVi,^ v v v v v i i • » • » 
' » t < 

PHIPLE ARE ALWAYS LOSING FORTUNES 
r s s r ^ININONEYANDJEMiaRY 

YOU FRDTHBIVIimi THE M I NBI POCKET 
PROSPHnOMETM. M S MERAL OEIECTOR 

It's no ioto, foTks. Yw G« m MMy vtH* m Mi i 
MIL Yoa'll find buflM Iwwl̂ , coln». v̂ hMMi nMaii. r ^ 
. . . tlilPBi. tilit Imvi bMR tariid for a wook. i yov. a docado 
or I COTtwy. ^ ^ 

Not oftofl ctn 0 fun lioMy Mnf yod firicfc dMoy odd n 
B«t hwVtywr ekoncoll A wtlli d m tko nad, on Vm 
Ifi tNi vfoodi, mywhtft« . « wftl inftty t n 110 MMtk 

Camp Sites - Vermont 

WHITE CAPS 
TRAVa TRAILER ( TENT PARK 

P.O. Box 161. Orleans, VT 05860 
Located at South End of Beautiful 
Lake Willoughby "The Lucerne of 
America," nestled between Mr. 
Pisgah & Mt. Hor. 

P<tmily Orienttd 
Turn Right from U.S. Rt. 5 at 
West Burke, Vt. to 5A—6 miles 
—^Direct Route to Canada. 
Lots 20 ft. Apart — Pure Spring 
Water — Sewerage & Elec. — 
Light Conn, to Each Space — Hot 
Showers, Toilets & Restrooms — 
Auto. Laundry — Swimming — 
Boating — Fishing, Rainbow. Sal-
mon & Lake Trout — Hiking on 
Trails over Mt. Pisgah — Chil-
dren's Playground — Campstore 
Bait, Etc. 

Ralpk t Jacki« WfllemaiR 
Ph (802) 467-3345 far Reservatiam 

TNEtrt Evm CHMCE v a r u iTaia it i io l it's 
ponod bofon. and It wilt hapooti aoKn md agalii All it tikM Is 
a WM Mt of leek Md ttM boot motal dotoetor on tlie RMrfcot 
today. And yta'll kavo fun coltoetlni yoor traMono. 

Kids got groat loy In dtoeovring troaonrao toot KCKCT 
PM)SPH;TM srtll koop Mon wmoad for tear*. 

I could go on aad on Itairt tMs ptpdact. kat yao'll too fior 
yoursolf whon you ordor ono. And «o want yon to bo koivy. » 
if It's not ovory^ yoa want wkon you rocolvo tt (dolMwy will 

• Saaio Hand-Hold DMign As UniU Used By Socu-
rlty Officials • Highly Stnsltlvo — Oetscts through . . . 
vegoutlon, Mrth. wood of wator • Oolects Ferrous bo fast) you can return It wltWn two 
and Non-forrlous Minerals • Weighs a Mere 10 Oi. 
• Uses Ono 9 Volt Battery # Integrated Circuitry 
Plus 2 Silicon Transistors • 12''L x t 
llt'D • Rugged Plastic Case • Adjustable Vari-
able Tone Control • On/Off Switch • Built In IVa" 
Speaker For Strong Clear Sound • Faraday Shield vuiiu * rciauvf .̂ iiou- > • • 
ing • Sturdy Copper Coil • Explicit Owner's Manual • send nw 
Supplied • Coot only S34.95 

OtkorHooa 
• Detecting Concealed 

Objects On The Person 
• Security (Officials Are 

Buying This Unit) 
• Locate Pipes And Wires 

CALL IN voiM eaaeii t h l hiee m nam, t bays 
l0a-243-8«n conn. Ms. 1 
ORJMIUN YOW MDER 
^ Yes, I want to start claiming my treasures saon! PloasP 

nd fflo Pocket Preipoctors a t34.SS (plus $2.50 | 
I shipping and Insurance). Alao Mnd--_ 30' Telescooing 

Alumlnuffl Handles @ U K (plus $1.00) 
I I understand I may return «iy purdiaso for a refand wItMn 
I two weeks if not completely dellgMed and satisfied. 

• Chock or Money Order Enclosed (Conn. res. add 7%) 
• Charge My Credit Card 

I ° ° ° Carte Blanche | 

• Archeologlcal Diggers 
Use It As A Necessity 
In Thair Work 

'Optional Telescoping 
Aluminum Handle — 3 
sections of 10" each . 
sKurely extend to a full 
30" for cofflfortatile use 
while walking — folds 
back down to an eaay-to-
carry llgHtwelght rod — 
Only If .95. 

Credit Card » 
Name 

I 
I 
I Street 
I 
I 

Exp. Data 

City State 

Signature CL 3?5 
TEL ?03 847 4573 
S<lv«rmifM A<«nue. Notwalk. CT 06850 

Camp Sites - N.H. 
Camps 

TAa ExH 14 aff 1-91, 
Turn East ta 

Rest 'n Nest 
Campqround 

• Free Hot Showers 
• Large Pull Thru Sites 
• Clean Rest Rooms 
• Laundry-Groceries 
• Hand Crafted Gift Items 

Yomt Hosts — Tb» Jscohs FsiuUy 
iMhmm Rd. — (802) 785-2997 

Tbetford Center. Vt. 05075 

LAKESIDE FARM CAMP 
Co-ed. Daily Riding, Private Lake, 
Water Sports. Relaxed low pressure 
program. Loads of small animals 
and individual attention. Member 
A.C.A. Catalogue: Stella L. Edwards, 
Box 218, Lawrence, Ml 49064. 

PINE ACRES FAMILY 
CAMPGROUND 

UO Acres — 208 Campsites 
Modern Restrooms — Water 
& Elec. Hookups — Dumping 

Facility — Laundromat 
BaU Field — Recreation Hall 

Horseshoes — Badminton 
Court — Campground Store 
Firewood — Groceries — Ice 

Two Swimming Areas 
Fishing — Rentab: Boats & 
Canoes — Children's Play Area 
Volleyball Court — Swimming 

Lessons — Tent Sites 
Evening Programs • Activities 

Director 
For Reservations and Additional 

Information: 
Pine Acres Faaity CaopcrwiRd, 
274 Prescott Road, Raymond, 
NH 03077 (603) 895-2519 

FloridalS 
Real Estate 

Florida 
PORT ST. LUCY — Greenbelt 

area, 2 adjoining lots. Call for 
details at (203) 723-1876 or 
(203) 879-9009. 

GULF AREA 
MOBILE HOME COMMUNITY 

We're in Qearwaier. Tarpon 
Springs, New Port Richey area. 
Just 1 mile from Gulf beaches 
and fishing. Find out about the 
one rated best—and why. Write 
Club Wildwood, Dept. CSL, 169 
Qub Wildwood, Hudson. FL 
33568. 

FLORIDA 
FROM 1 to 10 Acres Ranchettes 

with used or refurbishod mobile 
home from $9,900. A minifarm 
to raise chickens, grow veget-
ables, a place to live real good 
and inexpensive. Easy terms. 
Call owner: (212) 866-5122 or 
write P at B Ranchettes, P.O. 
Box 437, Valley Stream, N.Y. 
11580. 

Houses Wanted 
WILLING to purchase houses un-

der $25,000 in need of repair. 
From WesUiampion to Mon-
lauck. No Brokers. Mail re-
plies to: WALTER THOMP-
SON, 258 Broadway, New 
York, N.Y. 10007. 

Palm Plaza Apartnwnts 
Beach Area 

Pool - ShuffleboMd - TV - AC 
Heat - Hotel rooms • Studio apts. 

1 bedroom apta. 
SpeciM Retes for the Summer 

Stm^t Msf I.Dec. 1) 
ADRIAN SANTORELU. Owner 

Write for Brochure 
2801 Ria Mar Sc. 

Ft. Lauderdale, Fla. 33304 
(305) 565-7250 

T I K I A P P O I N T M E N T S 
505 Orton Ave. 

Ft. Lauderdale, Florida 
OpiR Year Raimd 

Heat . Air Good. - Pool & T.V. 
Albert DiBella, owner, mgr. 

Formerly from Westfield, N.J. 
Write or call 

(M5) 563-5872 

WORTHINGTON APARTMENTS 
543 N. Birch Rd. 

Ft. Lauderdale, Fla. 
2 Blocks from Beach 

Apartmetus • Efficiencies 
Hotel Rooms 

Air Conditioned • Heat 
Swimming Pool 

OPEN YEAR ROUND 
Write or Call 
305-563-8819 

Reol Estate - Fla. 

FORMER HeUiopter pilots. To 
fly with TRP-D Good salary, 
iKuefits. Rhode Islami National 
Guard (401) 277-319«. 

WINTER HAV1:N - Custom 
built 2 bedru, 2 V^-bath, cent, 
air, * hvat, built-in vac. ays-
lem. Guardian door, Nu-Tone 
food leaict, oversi*^ garage, 
corner lot, chain link fence. 
Prol. landKaped. All ftirnish-
ings ittil. Assumable 7Vi per-
cent nuMigage. This is Ueal va-
cation or retiremeni home: 40 
mins. Ui»ney World. 49,000. 
( iUI) 263-3323 B. Hankaty. 

Camping - Vermont 

KENOLIE VILLAGE 
CAMPING AREA 

A Family Campground 
• Large Open or Wooded Sites 

Adjacent to the West Rirer 
• Square Dances It Fun Nights 

AU Facilities Newby 
• Tent Cttmpers Welcome 
Your Hosts: The Dowleys 

RFD 1, Box 120, Newfane, 
VT 05345 (802) 365-7671 

Camp Gronnds 

WYMAN'S REACH 
160 site* with electricity * water, 
fireplace, picnic tablesi, morics, 

firewood, lakesi«>f iii—aleig, 
showers, ice, store, dnmpias 

facility, some season leaat 

US H«|. 3 N EkH 33. 
31/2 RUIm W flB SL Nwy. 40 
WESTFORD, MASSACHUSETTS 

(817) 892-6287 

For DepoeRoi 

A i i d w e d o « R t i e w D « U 

Now you can cieposit all or part of your client's 
escrow funds In a day of depo^ to d ^ of withdrawal 
Savings Account that paya 5.25% per year, without 
the burden of record keeping or bool(Keeping. 
You retain complete contiot.^is Program applies 
to escrow funds held for individuais as well 
as corporations. 

For a detailed Brochure please contact 
the office nearest yoa 

Assets over $400 Million 

Florida Mobilehome 
Living Is Easier 

YOUR CHOICE of 3 areas: Pom-
puno eBach in S. Fla., Sebastian 
in Indian River country A 
Venice on the Gulf Coast. All 
homes backed with full 1 year 
warruncy for your protection. 
Gene Meugcr's Highland Mo-
bile Home Sales, 4689 N. Dixie 
Hwy., Pumpano Beach, Fla. 
33064 (305) 946-8961. 

Main OMm: 248 East Pwfc Av^.'limo BmcD / 51^432-4000 
•rancM: 101 WMt Piwfc Ave., Lena BMWti / 516-432-4000 

lllBliMiai; BroMtway at W. John Si / S1S401-4444 
Mane Paifc: ayi Low^Bayh joad / 51^432-2900 

•remweed: 1800 Brantwood fSoMtecond Avwwa / 516-231-5000 
Oa«r Parti: 1520 Oaar Pwk Am, Box 8 / 516-242-0409 

•aMae: 904 Middia CouMiy Road / 516-60S4200 
Stony •vaalu Nawonaal HWNMy 4 HaHock Road / 516-751-8600 

Waal UMp: 125 SM)riaa Highwy^brty * ^ ' 81MSS-7300 
HwliaMaw; 2tl MadtaonSmMfSSTk) / 2i2485-8roo 

P r o p e r t y S o u g h t 
LAND, six acres or mure sought 

in Suffolk County preferably 
Wesrh^mpton to Mooiauk. No 
Brokers. Mail replies to: WAL-
TER THOMPSON, 258 Bro«l-
way, N.Y. 10007. 

• P 
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Iheaaa aend mora information on Attornay Escrow Account: 

m E. PeAteMMMillH 11561 
'Atin: Marketing Dept. C.S.L.rZ 

Firm I 

Addraaa; 

City -Zip-

^fson to contact^ 
Tataphona —. 
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Wrile lor Information 
HIGH PEAKS 
The Learning Center 
10 Coivm Avenue 
Albany N Y 12206 

CAMP ST. REGIS 
Eavt Hamoton. Lonq Islond 

PO«K>YS 
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I ANY WEEKDAY, 7 A.M.—5 P.M. | 

I ONE HOUR f 
I FREE 
i TENNIS 

p o f f o m u 
O I M 3 M V I A R 

Sanarate CamiiiiaM In Hm flliiiiiiiia l l i m i a M 
BmuHM BoWng mclucfet write lonQ ssndy bMcti ott Stivltef htand Sound. Obiw. Mite 
Ml vMtef twteMinQ̂  saiino, wttter akiing. Ffnetl wateflronl prooram MHiabte. 
CoiNp6lMlv9 ft fiorv-conipoMiw •dNWes. Tennis, bssketbel, soccer, crafts, riding and 
al land aports in a iriandly a>iioaf)heto tuperviaad by camping ptoteaaiunala Tutoring 

SMMon $93S; 4 Wmmka $490 
Dsn K«im><y, 77 Lawar CTMS TMIRF 

SnJdli Mvw. lU. 074M 
2 i a . M 3 . 2 A 3 0 2 0 1 . 3 2 7 . 1 4 7 9 

C o m p s 

An ExcHtS've Horsernanship Camp for Giris 5-15 
Hunt & Saddle Seat 

CAMP BOBBIN HOLLOW 
H.your daughter loves horŝ  she'L low BoMmi 
Hdow .She'l learn hose c»e. grooming and hdmg fiotn 

I One hour free tennis at the 
i most fabulous indoor tennis 
I club in the USA! Whether you 
I live in New Jersey (Fort Lee, 
I Passaic, Paramus, Hackensack, 
I etc.) or just across the river iri 
I Manhattan...you'll be delighted 
1 to know you're only minutes 
I away. Come and see for your-
I self.. .bring your friends to the 

I TIGER 
! RACX^ET 
I ciIJB^ 
I at Harmon Cove 
I Secaucus, New Jersey 
I Right across from the new 
I Giants Stadium, just 6 minutes 
I from the Lincoln Tunnel. 

I 9 ^ championship courts 

I ^ unique level ceiling design 

I ^ free parking 

I 9 Pi^o^ 

I ^ saunas 

I ^ whirlpools 

1 A steam rooms, 

1 ^ free babysitting 

1 ^ beautiful lounge and bar | 
1 Call today and reserve your i 
1 one hour free Court time: | 

I 20V34a/6800 | 
I 1 0 % O t t when you sign up | 
I for next season before March 31 1 

I COURTTIME; open weekdays | 
I 7 a.m. to 5 p.m.-11 p.m. to 1 a.m. i 
s — 
WHUuiiiiiimiiiHiiiiiiiiiiiiiimiiiiiiniiiitiiiiHiiiiiiiiiiiiniiiiiiiiniiiitiiH 

quaMad;r«ructors, 1«^hr.dMyb«tniGHonplusti«( 
ridec, supe visrd free rides, OMrniB̂  rides. 3H]ay 
eventing, nwik hunts, aklBvel jumping, harness 
Idrivng, (oal itai. ng. hunt course, cross country, 
course. 2 odtdooi rin]!;, large indoor arena. 
BewiMul ^abtes mt̂  box sMs. Qalet dorae. 
hcoted pool FM C(OM init. MMcr shoMS, horse 
sh0»is. Res RN SPCCWLSTS WTH THE FIRST 
YEAR CAMPEI) AND B<:9NNEP fUOER 3 . ' or * 
MiilMMt«twginjunh?6r> Brochure to ptrnts. 

TlieMCit-4ii)ag! 
ANY 2 NIGHTS & 3 DAYS 

GOLFER'S SPECIAL: Luxury accommoda-
tions, 2 days play at choice of 3 great 
courses, 2 countiy-style brieakfasts, 2 
choice-of-menu dinners. Complete 

CORNERS 
MOTDI 

_U)DO; 
NON-GOLFERS: Above without golf 145 • 
RESraUUWT • LOUIME • IND90R NOL • COLOR TV L '̂ 507 C. 

* torn M. oca,, ,1a, loM^ CENTER VILLB 
traaUlia. K^Uru^ Jnt li, 1977 Cap* Cod 

PHONE: 617 ' / 775-7223 MA 92632 

C a m p s 

DUDE RANCH for ages 8 to 18. 
Spring vacation weeks during 
April and all summer long. En-
joy horseback riding, hay rides, 
swimming, cookouts, trailrides 
and much more at WHITE 
PINES RANCH. Send ior bro-
chure to White Plaios Ranch, 
Inc., Dept. CS, Oregoa, ILL. 
61061. Phone (815) 732-7923. 

C a m p Grounds - Vt. 

/ 
us Hwy 7 - Leicester. Veratiit 

Tent Sites Available 
Large Grassy Sites 

25'x50' Pool 
Centrally Located 

Fun for the Whole Family 
— Your Hosts — 

DickA & Madeleine Gardner 
Mail Box $08, 

Middlebury. VT 05753 
Summer (802) 227-3333 
Winter (802) 388-2826 

THE WILDERNESS 
EXPERIENCE 

Unique anid> memorable guided 
backpacking trips into The 
Teton Wilderness area of 
North Western Wyoming. We 
furnish backpatjcs, sleeping 
bags, tents and a complete 
menue of delicious freeze 
dried foods. Trips are of 5 
days duration and are de-
siipned for the healthy, hardy 
tndividnal seeking the adven-
ture of a true wilderness ex-
perieooe. ExceDem trout fish-
ins and the opportunity to 
obaenre and photograph na-
tive wildlife will be anwog 
the highlighu of your journey. 

PRICE PER PERSON - $175 
WE ARE NOW TAKING 

RESERVATIONS KML 
SUMMER C» '77 

Won't You Come Explore 
With lb? 

For more mfo. writ* or cM 
THE WILDERNESS EXPERIENCE 

P.O. BOX 32 
Pitkin, Cola 81241 

Call (303) 641-2263 

C a m p s 

C a m p s - Tutor ing 

L0N6 LAKE LODGE TUTORING CAMP 
N. Bridgteii ME 

Pioneer tutoring 
camp of America. 
Rst. 1902. Study 
and recreational 
p r o g r a m for 
young people 13 
and older. All sec 

ondary courses offered for credit, 
make-up, review, eiuichment 
PerMMializcd attention, experi 
enced tutors, relaxed atmosphere 
high standards. Richard Bisbee 
Director, 1015 Oslo St., Worthing 
con, Minnesota 56187. Tel. 507 
376-5885 or 507-372-2107. (Dept 
CCL). 

C a m p Si tes - Mass . 

POUT Sf TROUT 
CAMPGROUND 

River ft Pond Fishing 
Swinuning - Store 

Free Hot Showers 
Playground 

TENTERS WELCOME 

Safari Space 
State Hway, 68 to River Road 

Hosts: June & Ken Locke 
River Re«l, Rvtlui, MA 01543 

(617) 886-6677 

• E A U P R F S 
FAMILY CAMPING - LAKESIDE 

15 mUes from 1-86 via US Hwy 
44 E. 2 mi. E of junction US 
Hwy 44 E and St Hwy 198. 4 
mi. W of junction US Hwy 44 

W and St Hwy 101. 

Large, Beauftiul Sites 
New York City - 110 miles 

TENT SITES 
Swimming, Boating, Hayrides 

30 Ft. Umits 
open 4 Seasons — Country 
Western Music — Clambake 

(203) 974-1373 
ABINGT(MN — MEMBER CCOA 

C a m p Grounds - N.H. 

& 
i i r r u 3R00K 

KOA OAMPGROUND 
APRIL 1 - DEC 1 

On the Beautiful Ammonossuc 
River. Gateway to the White 

Mountains. 
TENT SITES 

RettrvMioHS Raqutsfd 
Your Hosts: Joe & Martha Davis 

RFD 2, Box 46B 
Littleton. NH 03561 

(603) 838-5525 

C a m p s - Gi r l s 

I H S I M S S O n p t e r t M l t i M « • 

TAXI CABS 
OWN YOUR OWN BUSINESS -
Valuable taxi-cab medallion for 
sale in Montgomery Coupo'. Md. 
(DC area). For sale individually, 
with radio and meter. Complete 
price $6,500, will help arrange 
financing. Late model vehicles also 
available. For Information call 
Mr. Lyons or Mr. Ratner collect Q 
at (301) 585-1000. 

Real E s t a t e 
N e w Hampsh i r e 

HO^oSSmSHiKk 
8 M A C R I S ~ | ^ 9 0 0 

$ 6 9 0 . 0 0 ^ 
N«w B^Bteatf •MHj t C*. 

MSDmIMI AvMsiMk 
UiCMta. N.H. « » M 

<MS)IM-««M 

Real E s t a t e 
F lor ida 

MAPLESkTUOmOA HOME 
A B6MtlM 5 b0droonv3 bilh honw 
wWi a Custom BuW 0««p ffMrmy 
pool Fenced bi ywd and hwaly l A 

•t^ o«Mi enlrmx bMidn llirau^ 
raai pvt. WHMm wnNng dMMce of I 
beKh (Goir of Mexico) and 2 shop-

cemtubY 11 MvtoSt 

C a m p Grounds - N.H. 

LONG ISLAND BRIDGE 
TRAVa TRAILER PARK 
TENTERS WELCOME 

On Lak* WimmipesMkn 0t tb* 
End of MomUouboro Neck Romd 
Terraced Sites with Lake View 
All Sites with Complete or Partial 

Hookups. Adjacent to Boat 
Launch & Marina 

ReservMtions Rtqueited 

Maurice G. Watsan ft Sea, Ownm 
Ph: (603) 253-6053 RFD 

CENHR HARBOR. NH 03226 

CAMP WATERVUET FOR GIRLS 

Daily Riding, Jumping, Animal 
Care. Rancherette program. C.I.T. 
Tennis, Swimming, Skiing, Sail-
ing, Crafts, Sports, Drama. Mem-
ber A.C.A. 

Stella L Edwards 
Box 6 

Watervliet, Michigan 49098 

NATURE IS 
YOUR PARTNER 

OjoA 
^ampAitoA. 

Nemr M Berksbke Rgcr*s$iom 
Drive-Thru Spaces — Movies 
Lime Rock Race Track — 2 
Swimming Pools — Swimming 
Lessons by Lifeguard (cfag.) 
On Site Trailer Renud — Hay 

Rides — N o Motorcycles 
Propane Gas Station — Snles 

Rental — Service 
Specisl Comid«rmtio» Exten-
ded to Senior Citixtn Conphs 

Write for Brocbmrot 
RFD 6, Esst C«n4km, 

CT 06024 
4 mi. E. of Canaan and 14 mi. 
NW of Winsted on US Hwy 44 

WOOOAU RATIO 

CM for R*s*rvmtitmt 
Ask for Buchy or RotsUo 

Ph: (203) 824-7051 

Long Vue Campgrounds, Motel Cottages 
u s Hwy. 20, BrimfieM, MA 01010 o 4 mi. W of Old Sturi)ridge Village 

Cozy guest rooms for your non-camping relativr; & friends. 
Modem heated restrooms — Free hot showers — Individual dressing rooms 

Vanity sinks with electrical outlets — Laundromat — Dumping facility 
Camp store — Spring fed pond with beach — Swimming pool — WinUr sports 

Each site SC X SC with table & fireplace — Elec. & water hookups 
Recef^kM fields — Recreation hall — Boating & fishing 1 mile away 

"Tent sites 
ROMV UDU ^PEN APRIL 15th U NOV. 1st 
Yomr HmM ClMrii* & HMMO«k_' (41S) 24S-SS04 
w - M T . ^ ^ ^ Reswvatlens Rtqmtted '^aco & n i f c a 

A: 

Q I I I N E B A U G C O V E 
om Of INi MON Picruusouf CAJMPINO Sim in THI NO«THIAST. 

ONIV m MLUT W OF OLO STURMIOOE VILLAOC JUST O f f US HVVY M. 
Lof>a< — 1 mUe lamg I 

acttvMM. iMlMliM < 
1 Bescf vnir, near all Mrti of recreetieeel 

VUhigc. MHHMT stock IhMlMr, 

HWCUtATJONAL VSHICLE StOtlOS W/TH rVLL HOOKUPS A CEMSNT PADS 
SWIMMING, PAVfD ROADS THROUGHOUT — FISHING 

Woolfmtkoi Mo otfm thm mii^t a4««t*afea of foot dtfforomt typaa of mm: pIm 9r*v« far twiM 
A Ian* «*iNWS (HO heeifcpa); IraiU* sitM ia aitlMr fl«M, wasdad or bMch arMS. 

WALT AND MMNOA KEU 

• 1J. Mil 1 

lAST M u m e u ) , MA t i o i e (411) Ma-MM 

FEATURES 

strawberry Park is located on Pierc» 
Road, o(T St. Hwy. 165, in the 

village of Preston, Connecticut, 
midway between New York City, 
Boston and Cape Cod. We are 15 
minutes from Mystic Seaport and 

ocean beaches. 

STRAWBERRY PARK RANCH 
Tucked in a separate corner of the 

campground is our riding corral 
and stable supported by miles of 

trails for adventure on horsebock. 
This it a highirght of 

Strawberry Park. 

• Shuffleboard • Horseshucs • Hay Rides 
• Arts & Crafts for Children 

• Square Dancing • Swimming Pool 
• Recreation Hall • Store • Sauna 

TENTERS WHXXNME —'GROUP RATES AVAILA^LB" 
PLUS AU OTHER KOA COMFORT$. r , 

SEND FOR KREE BROt̂ HURE 
STRAWBERRY PARK (203) M16-1944 i 

BOX 830-C NORWICH. CT 06360 ' 
Most BttuUifid * Modem CMmp^round im the NmlhtMt"^ ^ ^ 



State Employee List Of Senate Committees 
ALBANY — Following are 

the standing Senate com-
mittees for the 1977 session 
that pertain to public em-
ployees. CSEA urges Its members 
to get in touch wi th the i r legis-
la tors on all issues a f fec t ing pub-
lic employees. Asterisks precede 
t h e n a m e of t he r ank ing minor-
ity member of each commit tee . 

Civil Service and Pensions — 
C h a i r m a n Richa rd E. Schermer-
horn (R) , Orange-Rockland-Ul-
s te r ; H. Douglas Barclay (R) , 
Je f fe rson - Oswego - Cayuga - S t . 
Lawrence; J o h n D. Caemmerer 
(R) , Nassau; J o h n E. P lynn (R) , 

Bronx-Westches ter ; Caesar T r u n -
zo (R) , Suf fo lk ; Dale M. Volker 
(R-C), Livingson-Wyoming-Erie; 
Joseph L. Bruno (R) , Rensselaer-
City of Cohoes, pa r t s of Colum-
bia & Sa ra toga ; Hugh T . Par-
ley (R) , Pu l ton-Hami l ton-Sche-
nec tady-Sara toga ; *Thomas B a r -
tosiewlcz (D) , Kings ; Howard E. 
Babbush (D) . Kings; J e r emiah 
B. Bloom (D), Kings; Joseph L. 
Oaliber (D), Bronx. 

Educat ion — C h a i r m a n J a m e s 
H. Donovan (R) , Lewis-Oneida-
Herk imer ; Roy M. Goodman 
(R) , New York; N o r m a n J . Levy 
(R) . Nassau; Tarky J . Lombard!, 
J r . (R-C) , Cor t l and-Cayuga-On-
ondaga ; Joseph R. Pisani (R-C), 
Westchester ; J a y P . Rolison, J r . 
(R) , Dutchess-Putnam-Columbia-
Westches ter ; Jess J . Present (R) , 
Allegany - C a t t a r a u g u s - C h a u -
tauqua-Er ie ; F red J . Ecker t (R) , 
Monroe; K e n n e t h P. LaValle (R ) . 
Suf fo lk ; 'Alber t B. Lewis (D), 
Kings ; J ack E. Brons ton (D) , 
Queens; Rober t Oarc ia (D) . New 
York-Bronx; Vander L. Bea t ty 
(D) , Kings; J o h n D. Per ry (D), 
Monroe; Carol Bel lamy (D) , New 
York-Kings. 

F inance — C h a i r m a n J o h n J . 
March i ( R ) , Richmond-New 
York; Wil l iam T . Conkl in (R) . 
Kings ; Wil l iam T . S m i t h (R) . 
On ta r io - Seneca - W a y n e -
Yates - Monroe; H. Douglas B a r -
clay ( R ) , Jefferson-Oswego-Cay-
uga-S t . Lawrence; B e r n a r d O. 
Ctordon (R) , Westchester ; J a m e s 
H. Donovan (R) , Lewis, One ida -
Herk imer ; Berna rd C. S m i t h 
(R) , Suf fo lk ; Ta rky J . Lombar -
di, J r . (R-C), O n o n d a g a ; J o h n 
R. D u n n e ( R ) , Nassau; J o h n D. 
Caemmerer (R) . Nassau; J o h n D. 
Ca landra (R) , Bronx ; Roy M. 
Ck>odman (R) , New York; Ron-
ald B. S t a f f o r d ( R ) , Cl inton-
Essex - F rank l in - W a r r e n -
Wash ing ton - S t . Lawrence; J a y 
P. Rolison, J r . (R) , Dutchess-
P u t n a m - Columbia - Westchs ter ; 
* J e r e m i a h B. Bloom (D), Kings; 
J a m e s D. Or i f f i n (D-C) , Erie ; 
Donald Halper in (D) , Kings ; 
Emanue l R . Ck>ld (D-L), Queens; 
Rober t Oarc ia (D), New York-
Bronx ; Howard C. Nolan, J r . 
(D) , Greene-Albany; Israel Ruiz. 
J r . (D), Bronx ; L inda Winikow 
(D), Rockland-Westchester ; H . 
Car l McCaU (D) . New York : 

M a j o r R. Owens (D-L), Kings. 
Labor — C h a i r m a n Norman J . 

Levy (R) , Nassau; J o h n E. 
F lynn (R) , Bronx-Westchester ; 
Ronald B. S t a f f o r d (R) , W a r r e n -
Wash ing ton-S t . Lawrence; Ed-
wyn E. Mason (R) , Delaware-Ot-
sego - Schorhar ie - Sullivan -
Herkimer-Ulster ; Frederick L. 
W a r d e r (R) , Ontar io-Seneca-
Wayne- Yates-Slonroe; Uoyd H. 
Paterson (R) , Orleans-Niagara-
Erie; Hugh t T . Far ley (R) , Ful -
ton - Hami l ton - Montgomery -
Schenec tady-Sara toga ; * Joseph 
A. Tauriel lo (D-L), Er ie ; Israel 
Ruiz, J r . (D), Bronx ; Howard 

HOT LINE 
To find out the status of a 
biU in the S U t e Senate, a 
special toll-free number has 
been put Into operation. The 
number is: 

800<342-9860 
By dialing this number, the 
pubUe ean learn whether a 
bill has been reported out at 
eommlttee, passed «r killed. 
(In some areas. It is neeesaary 
to dial tb« number f i n k ) 

E. Babbush (D), Kings ; Vander 
L. Beat ty (D) , Kings. 

Menta l Hygiene a n d Addiction 
Cont ro l—Chai rman P r a n k Pada -
van (R) , Queens; J a m e s H. Don-
ovan (R) , Lewis-Oneida-Her-
k imer ; William T. Conklin (R) , 
Kings; Jess J . Present (R) Alle-
ghany - Ca t t a r augus - Chau tau -

qua-Er ie ; R. E. Sche rmerhorn ( R ) , 
Orange-Rockland-Uls ter ; Dale M. 
Volker (R-C) , Llvingston-Wyom-
ing-Erie ; Joseph L. B r u n o (R) , 
Rensselaer-City of Cohoes-par ts 
of Columbia Ss Sa ra toga ; *John 
D. Per ry (D), Monroe; H. Car l 

McCall (D) , New York; Howard 
C. Nolan, J r . (D), Greene-Al-
bany ; Anthony V, Gazzara (D) , 
Queens; a n d J a m e s D. Gr i f f in 
(D-C) , Erie. 

Rules — C h a i r m a n W a r r e n M. 
Anderson (R) , Broome-Chen-
ango-Tioga; Wil l iam T. Conklin 
(R) , Kings ; J o h n J . Marchi (R>, 
Richmond-New York; Wil l iam T . 
Smi th (R) , Chemung-Schuyle r -
S teuben-Tompkins-Tioga ; Ber-
na rd G. CJordon (R) , Westchest-
er ; and H. Douglas Barclay (R) , 
J e f f e r son - Oswego - Cayuga -
St. Lawrence. 

Social Services — C h a i r m a n 

WilUam T. Smi th (R) , On ta r io -
Seneca - W a y n e - Yates - Mon-
roe; Mar t in J . Knor r (R) , 
Queens-Kings; Jess J . P r e ^ n t 
(R) , Allegany - C a t t a r a u g u s -
Chau tauqua-Er ie ; R icha rd E. 
Sche rmerhorn (R) , Orange-
Rockland-Ulster ; Caesar T runzo 
(R) , Suf fo lk ; J o h n J . Marchi 
(R) , R ichmond-New York; Ken-
n e t h P. LaValle (R) , Suf fo lk ; 
• M a j o r R. Owens (D-L), Kings; 
J a m e s D. Gr i f f in (D-C) , Erie; 
H. Car l McCall (D) , New York; 
K a r e n S. Burs te in (D), Nassau-
Queens; a n d Rober t Garc ia (D), 
New York-Bronx. 

Pending CSEA Legislation Outline 
This weekly Legislative update is provided by Civil Service Employees Assn.'s office of legislation and political action. 

A-Assemblyi S-Senatej *-bills initiated by the CSEA. 

BILL AND SPONSOR SUMMARY OF PROVISIONS STATUS 
CSEA 

POSITION 

A.802, Gre(»' This is the Agency Shop bill; it would require all non-members rep-
resented by a union to contribute an amount equivalent to the dues 
to the recognized certified labor organization. 

A. Gov, Employees Com. FAVOR 

A.2212, Greco* This bill would provide for final offer evaluation as a means of resolv 
ing disputes in negotiations 

A. Gov. Employees Com. 
March 15 agenda 

FAVOR 

S.ll, Anderson, multi-sponsored 
A.3322, Calogero, multi-spon-

sored 

This bill would allow PERB to enforce the terms of a negotiated agree-
ment. 

A. Gov. Employees Com. 
S. 3rd Rdg. 

FAVOR 

S.910, Flynn 
A. 1336, Greco* 

This would provide for an increase in the supplemental retirement 
allowance effective June 1, 1977, and would apply to more retirees. 

A. Gov. Employees Com. 
S. Civil Service Com., 2-7-77 reported 
to Senate Finance Committee. 

FAVOR 

S.1275, Knorr, multi-sponsored 
A. 1584, De Salvio, multi-

sponsored 

This would entitle Veterans of WW II and Korea Conflict to obtain 
retirement credit if they were honorary discharged veterans and resi-
dents of N.Y. State at time of entry into service. 

S. Codes Committee 
A. Gov. Operations Com. 

FAVOR 

S.2434, Schermerhorn 
A.2928, DelToro* 

This would allow local governments to negotiate disciplinary procedures 
with an employee organization. 

S. Civil Service Com. 
A. 3rd Rdg. 

FAVOR 

none none This would lessen penalties on employees who engage in illegal strikes. 
It would eliminate the automatic probation and 'Two-for-one" fines 
for such employees. 

No Status FAVOR 

7̂81A, Landes* This bill amends Section 75 of the Civil Service Law, allowing employees 
who are suspended pending a determination of charges, to elect to 
have a civil hearing deferred pending the conclusion of criminal action 
on which charges may be based. 

A. Gov. Employees Com., 1/26 reported, 
amended, 1/27 3rd rdg. A781A. 

FAVOR 

S.787, Rolison 
A.1058, Betros 

Increase to $4,800 the maximum amount a retiree may earn in job 
services during the year without a loss of retirement benefits. 

S. Civil Service Com. 
A. Gov. Employees Com. 

FAVOR 

S.813, B. Smith 
A.1088, Flanagan* 

If the voters of a school district neglect or refuse to approve ex-
penses for school cafeteria programs or services, the Board of Educa-
tion may levy a tax to provide for same. 

A. Education Comm. 
S. Education Comm. 

FAVOR 

S.1143, Schermerhorn* 
A.1420, Herbst 

This bill would make the cost of providing transportation for field 
trips, which are primarily educational in nature, ordinary and con-
tingent school district expenses. 

A. Education Comm. 
S. Education Comm. 

FAVOR 

S.1840, Eckert, multi-sponsored This amends the Retirement Law, modifying eligibility in the Retire-
ment System, clarifying definitions and procedures and establishes a 
method of integrating Social Security into the Retirement System under 
CO-ESC Retirement Plan. 

S. Civil Service Comm. FAVOR 

None, Garcia, Cochrane* The Bill would extend representation rights to employees of the Div. 
of Military & Naval Affairs. 

No Status FAVOR 

S.2901, Rynn This would extend the current $2,000 survivors' benefit for employees 
who retire during or after 1966 to those who retired prior to 1966. 

S. Civ. Service Com. FAVOR 

A.1412, Field 
S.1131, Nolan 

If a public employer is found to have committed an improper prac-
tice, it would be subject to remedial action ordered by PERB as well 
as a fine not to exceed $1,000 per occurrence which shall be paid 
to the employee organization. 

Gov. Oper. Comm. 
Sen. Civ. Serv. Comm. 

FAVOR 

A.2929, DelToro 8 percent interest be paid by public employer as part of arbitration 
award in regard to a retroactive salary or wage benefit 

W, & M. Comm. FAVOR 

S.2434, Schermerhorn 
A.2928, DelToro 

This bill allows disciplinary proceedings to be negotiated in local 
government contracts. 

Sen. Civ. Serv. Comm. 
Gov. Employees Comm. 

FAVOR 

S.2459, Eckert 
A.3196, Hanna, multi, Nagle 

This bill excludes from Taylor Law coverage, employees designated as 
supervisory; defines supervisor down to the level of a person having 
the responsibility to direct employees or effectively recommend 
the adjustment of grievances. 

S. Civ. Serv. Comm. 
Gov. Employees Comm. 

OPPOSE 

S. 2542, Volker 
A.3442, Zimmer 

This bill prevents loss of state aid to school districts that were 
closed due to adverse weather conditions or fuel shortages during 
the 76 '77 school year. 

Passed into law FAVOR \ 

A.81, Greco, multi. 
S.19, Schermerhorn, multi. 

This increases to $3,000 the maximum amount a retired person may 
earn in a public service position without loss of retired allowance. 

Passed both Houses 
Sent to Governor 

FAVOR 

S.2567, Schermerhorn Eligibility for preferred list reinstatement shall be for a maximum 
period of 5 years from the date of separation or demotion. 

S. Civ. Serv. Comm. FAVOR 

8.2574, Schermerhorn 
A.364S, Marchiselll 

This bill provides a retired person may earn in public service 
an amount equal to the amount stipulated by the ^cial Security 
Act that can be earned with loss of benefit 

S. Civ. Serv. Comm. 
Gov. Employees Comm. 

FAVOR 

S.2580, Schermerhorn 
A.3527, Mclnemey 

This bill allows employees who were on the payroll on or before 
June 30, 76 and who for reasons not ascribable to their own 
negligence, did not become a member of the Retirement System 
before July 1,' 76 to file written request with Comptroller before 
December 31, 77 for membership in the Tier II System. 

S. Civ. Serv. Comm. 
Gov. Employees Comm. 

FAVOR 

S.2840, Flynn, multi. 
A.3899, Nicholsl, multi. 

This bill would amend Section 243 of the Military Law regarding 
crediting of military service for the purpose of retirement and 
for additional credit in competitive examinations, to include in the 
definition of Veteran a member of the Armed Forces who served on 
active duty for at least 181 consecutive days. 

S. Civ. Serv. Comm. 
Gov. Employees Comm. 

FAVOR 



Benefits, Privileges And Responsibilities 
Of New York State's Retirement System 

C/1 

(Thanks to Dorothy Goetz, chairman 
of the Civil Service Employees Assn.'s 
pension committee, for her efforts in 
arranging for this column by Comptrol-
ler Levitt.) 

By ARTHUR LEVITT 
New York State Coini»troller 

This Is a welcome opportunity to 
discuss Retirement System matters 
with you. It is the first of what I 
hope will be a long series of articles 
to be carried by the Leader on a 
periodic basis. It is my intention to 
talk with you about your benefits, 
privileges and responsibilities as Re-
tirement System members, and make 
it easier for us to work together to-
ward making your future sound and 
secure. 

As a beginning, let us take a look 
at the history of the Systems, how 
they have grown, and how they have 
changed. 

The Employees' Retirement Sys-
tem began 56 years ago, in 1921. At 
that time, it covered only State em-
ployees. In 1922, counties and cities 
were allowed to join and, a year later, 
towns and villages were welcome as 
participants. School districts and 
other public agencies were excluded 
untU 1935. Since New York City had 
developed its own pension systems 
prior to the establishment of the 
Employees' Retirement System, 
there was no reason for the City to 
join the State plan. 

The original retirement plan of-
fered by the Employees' Retirement 
System was the contributory, age 60 
Basic Plan. Enacted in 1920, the age 
60 plan has been continued, virtually 
unchanged, to the present day. The 
benefit under this plan is l/140th 
of final average salary per year of 
service plus an annuity based on 
member contributions. 

A plan allowing for the Basic Plan 
benefit to be payable at age 55 was 
offered in 1931, but it was not until 
1950 that the earlier retirement age 
was made available in a popular 
form. In that year, the first age 55 
plan was closed and a more liberal 
plan created. 

A third age 55 plan was enacted in 
1957 and is still in existence. The 
benefit is 1/120th of findl average 
salary per year of service plus an 
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annuity based on member contribu-
tions. The contributory age 55 and 
age 60 Basic i^lans are offered by 309 
employers representing 3,362 em-
ployees. 

The Laws of 1966 brought about a 
major innovation in benefit design 
for the Systems: a noncontributory 
retirement plan. In addition to the 
employer-pay-all aspect, the benefit 
was liberalized to provide an allow-
ance of l/60th of final average sal-
ary for each year of service after 
April 1, 1960. The benefit for pre-
1960 service remained as it was un-
der the age 55 plan. Two years later, 
the 1/60 benefit was extended to 
cover service between 1938 and 1960. 

These noncontributory plans are 
provided by 1,333 participating em-
ployers for their 76,050 member em-
ployees. 

In 1969, a new plan was enacted 
which emphasized the career aspect 
of public employment. This Career 
Plan provided that upon completion 
of 25 years of service, the benefit 
would jump to l/50th of final aver-
age salary for each year of service. 
Thus, a 25-year worker might retire 

at half pay. 
The following year, the career con-

cept was revised to comprise a 20 
year period, and the l/50th benefit 
was pegged to that point. Half pay 
was still available with 25 years of 
service; 20 years, however, produced 
a benefit of 20/50ths of final average 
salary rather than 20/60ths. 

All non-uniformed State employ-
ees were covered by this New Career 
Plan from its inception. Other par-
ticipating employees chose, from 
among the various plans available, 
the plan which would apply to their 
members. 
POLICEMEN'S AND FIREMEN'S 
RETIREMENT SYSTEM 

Policemen and firemen were orig-
inally members of the Employees' 
Retirement System and were cov-
ered by the same plans as were 
available to all other members. In 
1937-38, the first plans based on 25 
years of service were enacted for 
policemen. In 1943, a 25-year plan 
was offered for firemen. 

The 20-year plan first made its 
appearance in 1947, when it was 
adopted for State policemen. The 
ensuing score of years saw the adop-
tion of numerous special plans for 
police and fire personnel of the State 
and participating employers. 

In 1967 there was a major change 
in retirement system structure. All 
policemen and firemen were trans-
ferred to the newly established 
Policemen's and Firemen's Retire-
ment System. 
RECENT DEVELOPMENTS 

The 1970 New Career Plan was the 
apex of the trend toward Improved 
retirement benefits. It was also dur-
ing that year that we heard concern 
expressed about the cost of providing 
retirement benefits. 

The 1973 Legislature enacted a 
series of limitations applicable to 
members who joined the Systems be-
tween July 1, 1973, and June 30,1976. 
This produced a second tier of mem-
bers who, although covered by the 
same plans as their colleagues, were 
subject to different retirement age 
criteria, different service crediting 
regulations, different maximum re-
tirement benefit limits, and differ-
ent death benefit formulae. 
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Lifeguards Needed In Suffolk County 

During 1976, the Legislature en-
acted the Coordinated-Escalator Re-
tirement Plan (CO-ESC), which 
produced a third tier of member-
ship: those persons who last join a 
retirement system on or after July 
1, 1976. Unlike the 1973 legislation, 
CO-ESC represents a radical depar-
ture from our previous benefit struc-
ture. As a result, third-tier members 
of the Employees' Retirement Sys-
tem do not participate in the ser-
vice retirement plans I have dis-
cussed above, but rather are covered 
by an entirely new plan. I will have 
more to say about this Plan, and 
about other benefits, in future col-
umns. 

HAUPPAUGE—The Suffolk County Civil Service De-
partment has open filing for lifeguard. 

There is no residence requirement, but local residents 
will get preference. The jobs are at various town and village 
public beaches and pools, the 
Smith Point Park in Shirley and 
other county facilities. Salary va-
ries according to jurisdiction. 

Candidates must be 16 years 
old by the test date. The pool and 
still water and the ocean tests 
will be given at various locations 
f rom April through September. 

There will also be a First Aid 
written test. Certification cards, 
valid for three years, will be 
mailed to successful candidates. 
A medical examination is also 
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required. 
Pool and still water demon-

strations will be held April 21 at 
West Islip H.S., May 4 at Sachem 
H.S. in Lake Ronkonkoma and 
May 19 at Central Islip H.S. Ex-
aminations will be held May 26 
at West Islip H.S., June 1 at 
Hauppauge H.S., June 8 a t West 
Islip H.S., June 17 at Byron Lake 
Pool in Oakdale, June 22 at Sa-
chem H.S., July 13 at Ward Mel-
ville H.S. in Setauket and July 
27 at Central Islip H.S. 

A renewal test will be held Aug. 
17 at Byron Lake Pool and regular 
tests will be held there Aug. 24 
and 31. All pool and still water 
examinations begin at 7 p.m. 

Ocean deinomtrations will be 
held June 25 at Smith Point Park 
in Shirley, and June 30 at Pon-

quogue Beach in Southampton. 
Examinations will be held July 

7 at Smith Point Park. July 14 
at Town Beach in East Hampton, 
July 20 at Saltaire on Fire Island. 
July 28 at Cupsogue Beach in 
Westtmmpton, Aug. 4 at Smith 
Point Park in Shirley and Aug. 
15 at Town Beach. 

Renewal tests will be given Aug. 
18 at Smith Point Park and the 
final regular tests will be August 
at Town Beach and Sept. 1 at 

Brunswick Center 
(Conthiued from Page S) 

ices of the General Hospital are 
available to all of the patients 
at Brunswick, no matter to what 
branch of the center they happen 
to be admitted. If a medical 
complication should develop in a 
patient in rehabilitation, a whole 
staff of doctors is only a couple 

WHERE TO APPLY 
FOR PUBLIC JOBS 

Smith Point Park. All ocean tests 
start a t 10:30 a j n . 

Applicants must have completed 
application forms and proof of 
birth. For forms and fur ther in-
formation contact the Suffolk 
County Civil Service Department, 
H. Lee Dennison Executive Of-
fice Building, Veterans Memorial 
Highway. Hauppauge. 

If inquiring by mail, enclose a 
self-addressed, stamped, legal-size 
manila envelope. 

of buildings away. 
So, If you're a public em-

ployee, you may nut want to put 
your relative into the Bruns-
wick Home for Idiots, but today's 
Brunswick Hospital Center seems 
like an excellent place to find 
help for many different kinds 
of problems. 

NEW YORK CITY — Persons , 
seeking jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 4 p.iii. Special 
hours for Thursdays are S:39 
a.m. to 4 p.m. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department a t 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.) ; BMT ( a t y 
Hall); Lexington IRT (Brooklyn 
Bridge). For information on 
titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St.. 
Brooklyn 11201. phone: 596-
8060. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty Jobs are 
filled through the Personnel De-
par tment directly. 

STATE — Regional offices of 
the State Department of Civil 
Service are located a t the World 
Trade Center, Tower 2 55th 
floor, New York 10048 (phone 
488-4248: 10 a.m.-3pjn.) ; State 
Building Campus. Albany 12239; 
Suite 750, 1 W. Oenesee St., 
Buffalo 14202: 9 a.m.-4 pjtn. Ap-
plicants may obtain annoimce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three. 

Various State Empk>yment 
Service offices can provide ap-
plications in person, but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway, N.Y., 
phone 488-4141. 

FEDERAL — The U.S. Civil 
Service Conmilssion, New York 
Region, runs a Job Information 
Center a t 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North 01 Dutchess County) 
-sliouid contact tlie Syracuse Area 
Office. 301 Erie Blvd. West. 
Syracu.se 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unle.'is otherwise indicated. 
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Orangetown Workers Picket 
In Protest Over 10 Issues 

NEW CITY—Orangetown employees demonstrated solid support for improved labor 
relations last week in an informational picketing session and later at a meeting of the 
town board. 

Approximately 125 employees demonstrated for over two hours in front of town hall 
in protest of at least 10 "points 

implementation of the salary 
plan has not been agreed to by 
the town, "even though its basis 
in fact rests with a 1967 town 
board resolution." Mr. Mauro 
said. 

Another point brought up by 

of dissatisfaction," some of 
which stem back as far a.s 1973 
and another administration. 

Orangetown CSEA unit presi-
dent John Mauro spoke briefly 
with his marching members in 
the bitter wind outside town 
hall, thanking them for their 
strong show of solidarity and 
urging them to at tend the town 
board meeting later tha t eve-
ning. CSEA statewide president 
Theodore C. Wenzl also marched 
with the workers during the 
rainy demonstration. 

At the town board meeting, 
Mr. Mauro detailed the 10 is-
sues tha t forced the workers to 
engage in the Informational pick-
eting. Since tha t meeting, the 
town has resolved one of those 
issues with Mr. Mauro—^the is-
sue of payment of overtime as it 
relates to pay periods. The town 
has also agreed that the em-
ployer "shall not unilaterally 
change any of the terms and con-
ditions of employment affecting 
the employees covered by the 
collective bargaining agreement 
between the parties." 

Other issues brought up by 
Mr. Mauro before the town board 
included the fac t tha t in Sept-
ember of 1976, the CSEA fUed 
an improper practice charge with 
the Public Employment Relations 
Board demanding that the town 
sign the 1976-76 contract. After 
subsequent PERB hearings, the 
town finally signed the pact— 
just 29 days before it was due 
to expire. However, to date, the 

Mr. Mauro at the public meeting 
was that there have been many 
grievances filed by town em-
ployees pertaining to violations 
of labor agreements. 

"These grievances had to be 
filed because the town manage-

ment either was unaware of its 
contractual obligations or de-
liberately chose to ignore those 
obligations. When these griev-
ances ended in every case with 
a CSEA, victory, it needlessly cost 
the taxpayers thousands of dol-
lars," he noted. 

Another issue discussed by the 
unit president was tha t in Feb-
ruary 1975, the town board en-
acted a resolution to reclassify 
titles, even while engaged in 
negotiations with the CSEA. 
"The town then denied any 
knowledge of a proposed re-
classification. To date, the 
CSEA's contractual right to ne-
gotiate on this item has been 

abridged." Mr. Mauro said. 
Among the remaining p<rfnts 

mentioned by Mr. Mauro was 
that annual increments and 
longevity payments, due begin-
ning in January 1977, have still 
not been paid. 

"We want it known that the 
CSEA will f ight any at tempt to 
change civil service positions to 
political patronage plums," he 
concluded. "For although politi-
cians come and go. and ad-
ministrations come and go, the 
citizens and taxpayers of Orange-
town have been and will con-
tinue to be served by the loyal, 
diligent and conscientious civil 
service employees of this town." 

LABOR/MANAGEMENT MEETING FOR LABOR DEPARTMENT 
A meeting of the labor/management committee of the New Yorii 
Department of Labor was held in Albany earlier this month. At 
the meeting the state's affirmative action plans for employment 
practices were discussed. Meml)ers present, starting from the left a t 
the fa r side of the table and working clockwise were: James Currier, 
Paul Birch, Robert Lattimer, Lee Andrews, Robert Diesidue, Ralph 

Layoff Rules Of Retreat Broadened 
(Continued from Page 1) 

determined that the rule, which 
allows iaid-off workers to retreat 
back to a position they formerly 
held, limited opportunities avail-
able to these displaced employees 
by specifying they retreat only 
to positions in their same juris-
dictional class. 

"This meant that employees in 
the competitive class could re-
treat to positions formerly held as 
long as the title was competitive. 
I t was the same for non-competi-
tive employees. They could re-
treat to their former positions if 
they were non-competitive. If, for 
example, an employee came f rom 
a labor class into a competitive 
class position, under the current 
Civil Service rules, he would not 
be able to retreat back to tha t 
former position because it was not 
the same jurisdictional class," said 
William Blom, the CSEA's direc-
tor of research and a member of 
the committee. 

"The committee felt that the 
rules should be broadened to al-
low laid off employees to retreat 
to their former positions, despite 
a possible difference in jurisdic-
tioiml class from positions held 
later in the employee's career 
with the state," Mr. Blom ex-
plained. 

Although many state workers 
In layoff situations will benefit 
from the new rule, Mr. Blom said 
tliat employees of the Depart-
ment of Transportation, the Of-
fice of General Services and Mten-
tal Hygiene will particularly be 
affected by the change because of 
more promotions f rom one juris-

dictional class to another in these 
agencies. 

According to Mr. Blom. the new 
rule, numbered 5.5(h), also per-
mits retreat to a position formerly 
held in a lower salary grade where 
there are no vertical bumping 
opportunities because of a lack 
of lower-level occupied positions 
in direct lines of promotion with-
in the layoff unit. For example, a 
grade 19 assistant civil engineer 
will be able to retreat to either 
a grade 15 junior engineer posi-
tion or a grade 15 principal en-
gineering technician providing he 
held either of these positions pre-
viously and the other conditions 
necessary for retreat are present. 

The committee's recommenda-
tion is expected to be accepted 
by the Civil Service Commission 
and then go to the Governor for 
Ills signature. No opposition to 
this amendment is expected. 

The group is continuing to seek 
improvements in layoff proced-
ures. Mr. Blom expects more rec-
ommendations to be made as a 
result of the committee's analy-
sis of layoff problems as they 
occur throughout the state. 

Members of the CSEA side of 
the committee include: William 
Blom, Thomas Coyle, CSEA's as-
sistant director of research; Jack 
Conoby and Paul Burch, CSEA 
collective bargaining specialists 
for the State Division; Victor 
Pesci, State Banking IDepartment, 
New York City; Nicholas J . Cimi-
no. Department of Transporta-
tion, Utica; James Currier, State 
Labor Department, Utica; Jon 
Schemerhorn. State Department 

of Agriculture & Markets, Albany, 
and John Clark, Letchworth Vil-
lage, Theills, N.Y. 

The exact language of the 
amended Civil Service Rules re-
garding the right of "retreat" as 
recommended by participants in 
the Joint State-CSEA Commit-
tee on Layoffs Units is as follows: 

"5.5(h) Adjunctive opportuni-
ties. Pursuant to the authority 
to provide adjunctive opportuni-
ties for displacement granted by 
subdivision 6 of section 80 of the 
Civil Service Law: If a perman-
ent incuml>ent of a position in 
the state service is suspended or 
displaced from a position in a 
title for which there are no lower 
level occupied positions in direct 
line of promotion, he shall dis-
place the inciunbent with the 
least retention right pursuant to 
subdivisions 1 and 2 of section 80 
of the Civil Service Law who is 
serving in a position in the title 
with a lower salary grade In 
which the displacing incumbent 
last served on a permanent basis 
prior to service in one or more 
positions in the title f rom which 
he is suspended or displaced, if: 
(1) the service of the displacing 
incumbent while in such former 
title was satisfactory and (2) the 
position of the junior incumbent 
is in (a) the competitive, non-
competitive or labor classes, (b) 
the layoff unit f rom which the 
displacing incumbent was sus-
pended or displaced, and (c) a 
lower salary gi-ade than the posi-
tion from which the diq;)lacing 
incumbent is susiModed or dis-

Fabiano, Carl Laurino, William DeMartino, Wilfred Lewin (partly 
obscured), Nathan Fawcet, Deputy Commissioner Parcel!, Executive 
Deputy Commissioner Wiliam O'Toole, Industrial Commissioner 
Philip Ross, Ben Abnizzo, Carl Matti, Stuart Schrank and Wayne 
Dessingue, proxy sitting in for Kaye Yuschak, and, in tlie back-
ground, John Wolff. 

Election Set 
In Rockland 

(Continued from Page 1) 
employees of Rockland County. 

The PERB will mail out ballots 
on April 6 f rom Albany to every 
employee who was on the county 
payroll as of Feb. 11, 1977. Ballots 
must be returned to the PERB 
by April 27. PERB representa-
tives wLU count the ballots begin-
ning at 10 a.m. April 27. 

The CSEA has sent a letter to 
the PERB and to the county ad-
ministration demanding that a 
negotiation session l}e set for April 
28 for a new contract for the 
employees. The previous contract 
expired at midnight on Dec. 31, 
1976. The challenge by SEIU au-
tomatically calls off negotiations 
on the new contract until the 
election is settled. At a hearing in 
Albany last week, PERB officer 
Cole Pilcher set the dates for the 
election af ter CSEA pushed for 
the vote to be held as soon as 
possible. 

The SEIU and the county ad-
ministration appeared at the 
hearing in an ef for t to remove 
all judicial employees from the 
list of eligible voters in the elec-
tion. Tha t at tempt failed, as the 
CSEA fought for and won the 
right of the judicial workers to 
vote. 

For employees who do not re-
ceive their ballots in the mall, 
replacement ballots can be re-
quested from the PERB in Albany 
from April 13 through April 19. 

The CSEA has represented 
Rockland County employees since 
1968. 

placed; provided, however, that 
no incumbent shaU displace any 
other incimibent having greater 
retention standing. 

"5.6(h) Adjunctive opportimi-
ties. Pursuant to the authority to 
provide adjimctive opportunities 
for displacement granted by sub-
division 4 of section 80-a of the 
Civil Service Law: A permanent 
incumbent having tenure protec-
tion pursuant to paragraph (c) 
of subdivision 1 of section 75 of 
the Civil Service Law who served 
In a position in state service and 
who was suspended or displaced 
from such position p i u ^ a n t to 
section 80-a of the Civil Service 
Law shall displace the incumbent 
with the least retention right 
pursuant to subdivisions 1 and 
2 of the section who is serving 
In a position in the title with a 
lower salary grade in which the 
displacing incumbent last served 
on a permanent basis prior to 
service in one or more positions 
in the title f rom which he is sus-
pended or displaced, If: (1) the 
service of the displacing Incum-
bent while in such former title 
was satisfactory and (2) the posi-
tion of the junior incumbent is 
in (a) the competitive, non-com-
petitive or labor classes, (b) the 
layoff unit f rom which the dis-
placing incumbent was suspended 
or displaced, and (c) a lower sal-
ary grade than the position from 
which the displacing Incumbent Is 
suspended or displaced; provided, 
however, that no Incumbent shall 
displace any other incumbent 
havUig greater retention stand-
ing." 


