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1. Power Mower

= ($100 00)

4, Plshlng Rod and Reel

5. Portable Radio
6. Lawn Chalse Lounge

- 7. Flash Camera
- & Dlectrle Coffee Maker

 The permanent wave
eetabhshments g

| 2 Man’s or’ Womans Clothlng Outﬁt

: 3 Ii awn Table, Umbrella and Chalr

The drawmg for the prlzes will take place at the J
day, June 18, 190b at 8 00 p m, Sce your Shop Steward

s
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The prlee of the tlckets are 3 for 250 ’I‘he 16 prlzes are as follows

9. Electric Frymg Pan.
10. I‘oldmb Alummum P1cnle Table

| 11, Coleman
12. Outdoor

N a0

prlzes were donated to the Local by the followmg busmess

Adorla Beauty Shop L
Ma_]estm Beauty Shop Co
R1na1d1 Beauty Salon

. 'I‘he Activities Commlttee of Local 301 an
Monday that the sale of tickets would start next week on
".Program the proceeds to be used for the chil
| sponsormg two Little League baseball teams for. thls year.

nounced at the membersh1p meeting last

dren's Christmas Party andtthe cost of

. 18. Travel Alarm Clock.
‘14 Permanent Wave -
15. Permanent Wave
‘_16 Permanent Wave

'
e b

une membershlp meeting Mon- |
for tickets.

the annual Spring Gweaway

Camp Stove:
Portable Cooker

N
D

l';ldg 18: George Hagadorn, Tur-

ret Lathe Operator in Shop Stew-

ard A. Cotton’s section protests in-
adequate price on Rotor Flange
SO 225-7061, drwg. 4329546-1. Un-

ion dem; inds payment at, averago_ i

carnings for time involved.®

Bldg. 40: Ward" Piper, . lurret
Lathe Operator in Shop Steward
. Moran’s section hus suffered-a
loss of earnings since his transfer
from Turbine Division. Union de-
mands he he transferred-to _eorrect

this situation.
Bldg. 269: Earl H. Teller, As-

sombler in Shop Steward F. Rag-

ucéi’s group feels he was bypassed
since- o shorter service Assembler
was upgraded, Union demands he
fill the upgrade based on his serv-
ice, experience and performance,

Bldg. 28: George DeCresce, C1 C
Mechanical Inspector is assigned
and performing C1 B work. Union
demands 1eelas~.1h ation to Cl B
and proper rate inerease,

Bldpe, 10A: Tunent Lathe am]
Milling group in
Drozdowski’s SL‘(.LIOH protest worlk-
ing conditions ineluding improper
management, methods and equip-
ment, Union demands payment at
uverage o u'mn;,q for resulting lost
time,

Bldg, 24: Group under Shop

Steward M. Bartlette have lost ox-

Cressivetime due to luek of work.

Union demands reduction of force ‘

Caccording to contract.

Bldg. 16: Group on Stator Wind-
ing  Supports, in Shop  Steward
Santabarbara’™s  section protest
working um:lltuma including  Cail-
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“Steward I, __
tests- diserimination on  park of”
Poreniin Racko :in- regard to his

Shop Steward J. -

e
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1 wmdr of grievances at all levels
Leach’ year,

steward-foreman level, to be pro-
“t cessed at. management level.

AUE Iocal 301 handles thou-

These are just a few
examples of cases, not settled at

L/0, coil dimension, size for coil

drop, - aceumulations:“and a’ safe .
working area. Union demands: man- ,

agement correct this. hltlldtlml
Bldg, 273:
Newkirk’s group pro-

work and upgrading.  Union . e~
mands  further discussion with

.mitnagement to correet this “situ-

ntlon

Bldg. 273: Sh(ll) Steward Glenn'

Rose submitted & voucher for- PiLy-
ment for 1% hours extri work to
Foreman  Ferro. -

ther. discussion  with management
as to foreman’s orlgmal refusal,
his attitude and actions in doing so.

Bldg. 273: D. Malizia, C1 A Chip-
per in Shop Steward M, S.lﬂ‘nul’

group pmteats assignment  from.
2nd shift when thére were;
shorter service employees still on

st to

Lst shift. Union demands manage-
ment corr evL this situation.

Bldg, 273: Curtis Allen,. Cr B
qtnc']\]\(‘v])el‘ in Shop Steward A,

Bushman’s group-does not feel ho -
“has received proper consideration

for upgrading, Union demands fur-

Cther discussion with management © -
to corrcet this situation, -

Bldge, 160 Stevens R Gardner in
Shop htewm'tl J. Corliss’ group has
protested excessive puy shor tagoes.
Union demands management  in-
vostigute and correct this condi-
tion,- '

I

Joseph Im,re in Shopf\

Paymc,nt was.
made only after a written griev<
anee  was  presented. To correet
this -situation Union demands fur-

’T\‘v .-

Blclg. 278 B (.nl(l‘n()n and J. Kow-
alezyk ])IOtOSL delays and proced-
_ure in sctting disputed prices on
their work, Union demands man-
- agement correct this situation,
Bldg. 2731 Group in Shop Stew-
ard B, B.ulaluccoe section protest
inadequacy of pricing formula on
long - run jobs.  Union demands
nmna;,onmnt mvestlg ate and male
proper adjustiment. |
Bldg, 269: Betty Tuttle, Test
Klystron Tube Opetator with 1934
service, has been laid off due to
lack. of. suitable work.
mands suitable placement,
Bldg., 67: Bernard Gipyi, Resin
Muker with 1941 SOI\I('L, hus been
Luid off due to lack of work. Union
~demands proper placemaent.

Organizing Drive

(Continued from Page 1)
~also other nece asmv muterial to
“puhlicize the campaign, “Now is
“The “Pinte ‘to-Join” will be the nu-
tional  slogan to be adopted by
avery (GUEC Loeal during the Op-
ganizing Drive,

This will be the first Nuational
Drive the National Union hag spon-

- Local 301 is among the Locals that
already "have a high percentupe
within the Union; ho\\e\'er' thore
are over 1,000 to be sohclted I our
lnna:umnu unit.
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Injured Workers

A me(heal programs for
v.\chseaats and also for the Companv o

~ every claim,
the claim may be, To any reason-

Union de- -

sored=in such elaborate detail, TUR

vt Lo L, St LR . 7
LA . ' U L O S A

May Face New
Obstacles

(Contmued flom Pag’e 1)

pelled to hand out. 1‘01' this rea-
son, Local 301 has Jhad a compen-
sation department ‘with an exper-
mnced lawyer to represent the in-
jured workers, to make sure that
G. Ii. at least met its legal obliga-
tions. The Company in turn em-

“ploys a large staff to try to: suve
as’'much ‘as possible in ‘p;xyment v
Neve N #
~theless, because the. (.,ompany pro- .

for compensation beneﬁtq

teesed an; interest in its employ-
ecs, it was possible to “work out

arrangements between * the Com- .

pany and the Union for adequate-
industrial

to take an interest in the. prob-
lems of speuﬁc injured. worhers,
especially - those who had given
many years of loyal servu.e m ‘the
Company’s employ., :

Now, it is rumoled, that solely
or the purpose of saving dollars,
the Company intends to eall in a
private insurance company to ta]v«
over, compensation, . This lb th

same company that handles Gi 5. sa '
_cases-at other locatxons

‘This in-
surance comipany is. ono of the
roughest, toughest outﬂte “which
has absolutely no regard for human
suﬁermg or human needs and uses

only the dollar sign as lts motto.

To this callous eompany‘,\ the fact -

that a worker has put in.one day
of work, makes ah-
It fights -

or forty yeirs
eolutelv no difference. _
however reasonible,

able - complaint or” bem.h - asked, |
this company has onlv one anewer

“We are only an insurance eom-

pany and we must save costs.” -

General ‘Wlectrie at Sehenu.tad

must realize whut e\vltchmg to i
private insurance - company avould
mean to injured - workers. Wlnle
the old system did not put a. .smp;le
dollar into. the pockets. of ‘un in-
jured worl\er which: the law. did
not require, there is no reason, why
the Company should seck. to save
penmes at the:expense”of the in-
Jured during » period of peak pro-

duction und peuk profits, ’,m |

Company officials and Illtllltlg‘t_‘l.
should remember that good labor
velations does not result from leav-
ing injured workers to the wolves
und that saving pennies at. their
oxpense can be a costly way of
adding to profits, -
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Executwe Beard

( Ohpproves

Orgemzmg Drive

In Ll)llJLlll(,tlUll with the Organiz- -

ing” Drive sponsored by the .G.E,
Conference” Board to sign upe the
“non-members throughout the G.LE.
Chain, the Executive Board of IUE
Local 301 has set May 14 through

June 17 as the ‘campaign period to-
sign up -the approximately 1,400.
bargaining’

non-members in ""om"
unit.

‘The Exceutive Board has votul ‘

ot to make any exceptions to-the
present rules  on new members

lhe new meémbers will be obllgect
tn pay.. the vegular: initiation fee
Likewise¢, members whao
lm\'e resigned from: the Locul must

[ $3. U(J

pay “all back dues” and initiation
fee as a fine in order-to be. rein-
stubed to momheaehlp.
Orgunizing  Drives will tuke
place  in every G.l. plant repre-
(Continued on Page 4)

B\G BUS\NESS SPENDS MILLIONS
ON LOBBYS IN WASHINGTON.._

AL WELL PUSH

THATS GOOD BUSINE‘S

FITIN

/

K;‘;’;)BUT WHEN LABOR WANTS

| TO PROTECT THE INTEREST
.OF THE WORKING PEOPLE-
- BYASKING A'FEW QUEST\ONS

/DO YOU Tk THAT
4 OOLLAR AN HOUR
‘ MINvIUM 7/ S.

| LABOR HAS N1 BUSINESS
"MIXING WITH POLITICS 7

COpyrinhtoq = Lobopr Foaturos -

The Vozce of GE Workers .__,ocal 301 S chenectady, N Y

asaass Retset Phn

thtamt ttegetmmns Committee

DONT WORRY|

MERGER WMMEWEE BFL- ﬁi@ HEMS REWM

The sub- wmmltt(‘e of tho local Areoa Me:;,er Comnnttee made its
first report to the full committee™ laet Wednesday L\'inllj.., The second
meeting of the full Merger Commlttee took place at Local 301 Head-
quarters.
Merger Commtttee held March 27th at the Hotel Schencetady!

“The sub committee has held several meetm;,s and .ue in the |)IULH:~:

ol dralting o LUlthltutlun an(l hv-lawq that will z.,ovmn the! Jmnt organi-
zution. The, sub- c-omm;ttve made a partial report whieh wus aceepted
hy” the full- eommlttee Memhm.s of this sub-committeo mpwsentmg.,
AFL are Richard Car mlclmel IBEW; Robert Goldin, Carpenters’ Union:

Juseph  Badalueco, Barbers’ Union; and Tim Crowley, Typographical
~Union. RO})IOHL‘IILII];., ClO are Sundy Moru-.lle Steel Workers; Ursula
Coppola,

Amilgameted Clothing Workers; Leo. Jandreau, TUL, and
l*x'anl\ Ju.spo.slto Steel . Wml\ms. -

[

temhmhea Commnttee Makee

Retemmendahem on Ameadments

The Constltutlon Comm1ttee of Loeal 301 will make rec-

'oinmendatlons to amend the Local’s constitution at the May .

membership meeting. The constitution permits amendments

to be made only during one of four-menths in any. year namely
F‘ebxuary, May, August and.November. . -

- Article XXVI of the Local’s: eonstltutmn also xequues that

-: the specific recommendations of the committee shall be pub-
- - lished at least seven days hefore the membership meeting at
¢ wh1ch the recommeéndations will be acted upon. o

The following are the recommendatlons of the Constitu-

tlon Committee:
‘ Article: ‘(VI

A new stetlon to he' added

Sectlon BE— | C e
A Shop Steward may be euepended or 1emoved by

the Executive Board if he fails to carry out his duties

and responsibilities as outlined in the Local’s Consti-

Steward removed by the . Execu-

Union. A Shop

“tive Board shall not be a candidate for any off1ee'_ ,

for one year following removal

| Article XVI |
A new section to be added: Lt

""Section F — |
All lost time payable by the Umon shall be col-
~lected within 90 days from the- date lost time is
incurred. Lost time that is-due beyond 90 days
shall be cancelled and not, payable .by. the Union.

R Arteile. _\VII

Stuko out the iollowmn‘ in Section A:

" “Any Steward ‘who' is absent from two consecu-
tive 'meetings unless excused by vote of the Ex-
ecutive Board shall be automatloally dropped as
a Shop Steward” {

pr— B i e S R Tt R ey
. b . - .

tional
The sub-committee was’ elocte(l at the first meeting of the_

| Compuny,

- tion and By-Laws or his oath of office, or is negligent."
“in supporting the program and pohe1es of our local .

The 1eu,nt announwd T‘mel-‘ '
geney Aid Plan hy Genelal Elec-

tri e was subject of discussion be-. -
tween the  National Negotiations -

Committee representing’ the Na-
Union’s  G.IE.- Con[‘elence
Bourd. and- Company officials in
New York City last Monday.

The new plan, .‘:1_(:‘('t_)l'g]“i711g‘ to the
' would 'disp]afee those
present . plans ‘now in: éffect and
would cover all” plante of the Com-’
pany, - The Union committee criti-
cived the plan because, it provided
for no lepwsentatlon and no course
for wppeal with the operation of

- the plan (,omplotelv controlled by

the (ompanv Tho plan-could be.

©otérminated it amr time by the
- Company. Likowi ise, rules for ehg‘

ihility were not clearly spalled out

incthe doe ument heuul hv the Com-

pany. : :

The. (‘om]mny Uﬂl(,hl]S danned
they were trying to pattern the
new plan along thq__mlme lines as

- (Continved on Page 4)

TV COMMERC!AL

THE PAUSE THAT DC.PRESEE.S

o+

PEACE: i INTERNATIONAL
AFFAIRS, A PERIOD OF CHEATING |
BE.TWEEN TWO PERiODS OF FIC\HTlNﬁ

W

AL P s L e S
N A S N PPt 2L WA L 208

e ey .y

-

Ty PR -’_—.’,;5‘5‘\'__.{‘:{.‘:-’:?:&_’_’"—::!-':,f:.’.:’.!cy;?_’t‘.-'-'.‘,s_',_:}";:\:: S i A oA
4 -7 - " P - - ‘ - ‘A_ _'*

-

LR

et

Sk S L TR

A LA b e

LY
!
R
I
L
X8




T HE LE GAL COR NER

(A Column Wnttcn by LEON NOVAK of Novak & D1amond

e

.

What To Do In Case Of An Alutomobile Accident

The follswing suggestions should
be followed in case of an automo-
bile” accident.”
things .to he careful about, consi-
quently. this article will have to he
3 kl)lol\on' down - over several woelis.
~The remainder
follow. -

The rules. w hl(.l'l fo]low ire
f.ollowed if you are the driver of

‘the car involved in the acmdent‘.
- Later on, the article will tell. vou.]’"
what  should lu, done. if you are a':_

3 passengor or a WJtness

"-"'{;;f"lf vou are a- Driver: - .

1, STOP Stop as soon as. you
‘can without l)lockmg traffic. Nevér
drive away from an accident with-
- out offering your name and .uldress
to the other party

2. ,ASSIST INJURED.
very first obligation is to check on

the condition of any injured per-

son. If anyone-is serlously injured,

try to get a doctor or call-an ambu--
~ lunce. ‘Meantime, make the injured
person comfortable but he care-

ful not to meve an injured person
\ in-"any way that could possibly add

‘his  injury.” (Otherwise, your
goocl intentions may cost you dear-
o ly later.) - Any vietim lymg‘ on the
ground should ‘he covered from the
. necl\ down.
or tir ansport’ the m_]ure(l to a doc-
tor or hoespital il nec eSSary or re-
questod

There . aré. many -

of the artinlo will

: ‘ouu! “at m:.;-nl.,\
£o l)u‘

" Your.

You must arr.mge for .

Attorneys)

3. NOT]I1 I’OLI(JI, .\UTI[OP-

ITY. Give notlco of the ‘1cc1(lent_
at once to the sheriff of tho cotn-
ety oore theo nearest office of the
- other

St.xte Highway “Patrol or

. ]w.u o Oll deer

SI(‘\'AIA S I th( accident
7 place- lares or
other signals on the highway te

warn” oncnmmp; cars that- thmo hds‘

heon an’ .u'(l(lenl

BR. Get the other drivers name,
.ul(l: ess and ear llronse numhel You

" must ‘give your name, addr e,ss and
_ll(‘OIIH(‘ number to.-him too, as well
as ‘to, .uw person injured in the

acq(lent Fach driver has a right
to see the other driver’s license.

6. WITNESSES. Obtain names

of as many witnesses. as: Youcan,

Try to get this information on the -

sc*ene lmmeclmtely

7. TAKE NOTES. Muake Your

‘own record notes-of all significant

circumstances concerning.the acei-
dent. " Your notes .should .be  us
specific as possible.
position of the curs before, at the
time of, and after the accident.
Step  off exact (llstam-os ‘of -skid
marks and write them down.’ Step
off or measure dlstances and relate

said ‘measurements to some sta-
tionary ob,]e(,t such ‘as. a lTlEllll)O\,r

hridge, driveway, treo, ote. -

= WORK HARD. , .'
i\ THERES PLENT‘;_

4

- B/1T'D LIKE TOHELP BUT
B MY HANDS ARE TIED

-_;-/
R v

‘Diagr am the

Mmlmum Wage taw l.eaves
20 Million Unprotected

In 1932 the average retail Worker‘madc, &;20 71 a week,
the factory worker $17.05. Today the retail worker averages
- $58.41;. the factory worker $79.71. Retail workers' annual

earnings have risen less since 1948 than those m any other .
o ;'

non- farm industry group.

‘Retail employers always fight eﬂ‘ectlve state laws. and at |

s 0 b

the state level, they always succeed.

- Ifederal ac,tlon is the answer. Senators Lehman and Mur-
ray have introduced bills to extend coverage to m1111ons but

kave been unable to get action.

-~ :Organized labor has. proposed changes in. the law whzoh‘ o
would . extend protectmn to" about "half ‘the 20 mllhon now

‘exempt.

What is requlred is' a, whole law not half a laW, as the =

present law is. The Fair Labor Standards Act cannot effec-
tively do“thé job Congress intended in 1938 unless coverage is
extended to_rmlllons of low-pald Workers now demed 1ts pro--

A tectlon.
5, IDENTIFY OTHI‘R DRIV

of the FLSA

“In this Act the pr1mary purpose of Congress was’ not to "

RO

Here is what the Supreme Court sald about the ob_]ectlves )

regulate interstate commerce as such. ‘It was to eliminate, as
rapidly as practicable, substandard labor conditions through-
‘out the-nation. It sought to raise living standards without sub-

stantially curtailing employment or earning power. .

. The Act

declares its purpose in bold and sweeping terms. Breadth of

coverage was vital to its mission. Its scope was stated m termsv
of substantlal universality.”

. Congress should act NOW. Extenslon of I‘LSA coverage'
is one of the most important 1tems of unﬁmshed busmess fac
1ng the 84th Congress |

“The daily press is on the side of
husiness because today newspapers

themselves are big business, a Har-

vard prol'csSor told a Williams Col-
lege au(lltncer

- He is L()UIH M. Lvom, veteran

nowslmpexnmn, and curator at
Harvard’s Nieman Foundation for
working newspapermen., He spoke
on “Is the Press Responsible.”
Wlth the advent of mass adver-

tising, he said, the editor became a
Jhusinessman or went to worlk for a
husinesman; and the editor or pub-
lisher  Cound  his natural allies

- amang other husinessmen who were
-‘_,.‘_‘lus customers,

S W

Harvard Professor Says Papers
Take Side of Big Business

l

“His stako was on one side of

the economic issues,” said Lyons
“and these in our time have hecomv -

the political 1ssues.’_’

DO(]‘U‘“];: the \\'Ol‘st f‘lu]L Ol' tllf‘, S

press is not in what it dm.s hut
what it fails to do, Lyons saw little

virtue in attempts at. ”Ol)](‘('tl\lt\’"
by gl\mp; hoth " sides equal spaee,
and as'to “indepondent” papers,; L()O

often “independent means noutml

He said that many crities of thn
fone- paltv” press really are net
mtmostod in fait coverage, hocause
“partlsan parsons never wallv wanl,

| nll](‘(tl\'ltv " o e

r Hndustry Man Gets

Key NLRE Position

Theophil C, Kammbolz, pro-min-
_.:gemont general counsel of  the
:NLRB, has nanted wnother industry

coman as general regional director
. al Los Anpeles.

He is Henry W,

Backer, ox-FBT lawyer, who has

. spent most of his life as an indus-

try man in lubor-management rela-
tions. .

The appointiment came soon after
‘Oragon

Senator Wavno Moise,
Deméerat, in & five-hour specch,
denounced the anti-labor stand of
the NLRB. and demanded a Con-
gressional investigntion,

.

UAW mds MM Stnke

The United -Auto Workers hus
donated $10,000  to the IAM mem-

hers on strike at Republie Aviati’o(_’ Y
Ve

declaring’ Republic’s attitude is ¢
challenge to the aireraft workers
throug‘hqut the nation,”.

-.--Pwmlenl-‘.----..-.--.--; ..... .lumes 3. Cognetta:

IUE-CIO LOCAL 301 NEWS

OFFICIAL ORGAN OF LOCAI. 301,
REPRESENTING SCHENECTADY
‘ GE WORKERS

Published by the Editorlal Committee

View Prosidente oo cccmaeaclann Jaseph - Alely.
RT-E V1T Josoph  Whithock
Recording Secrctaiyaaee-vw.loo-Milas Moo
Ass'l Rocording Secrelary . Allen E, Townsenc
Chief Shep Stoward._.....Willlam Mastriani
Buslnuss Agunl--_;..-. ........ Loo Jondraau

121 - ERIE BLVD SCHENECTADY, N, Y,
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contract. -

Watth Out For
"Home lmprevem l

=~ Companies”

The following article is a rcprmt It
was thought advisable to bring this to
the attention of the members once more
s the Spring season is bringing out
the phony “home {improvement' com-
- paities which thts article deals with.

Wafch Out for ‘Home
lmprovemen? Compames’!

As the lawyu for Local 301, 1
" have COME Ucross a 1noblem ‘which
has. mhherl many. membms of -thou-
sands of ‘dollars’

It works as tollowsf

A high-powered salesman comes
to your-home und, remmds you that
vour dwelling looks slmhby and-old.
l' or a “reasonable”
on the msta]lment plan, his com-
]»anv will give you new aluminum

siding or some other constluttlon'
He assures you that all .
fhv work done:ds guaranteed and

~that his “mlmhle” firm will stand
If vou ask him whether

o @.aohmd it |
=¥ it is alright for you to see thu work

done before you pay the bill,"he an-

swers you that you do not have to
pay a penny before the work s
done. All that he wants you to do
is sign the “ordér blank.”

The joker lies in the “order

‘blank”. This is a long, printed doc-
ument \\’lllcll ig actually a wrltten
As soon as you sign it,

there is o “out” for-you, the home

 owner. The contract, in very small

pr mt ‘states. very clearly that the
salesman’s promises to you have

- no hinding effect on the Company. -
The contract also authorizes the
L,nmpanv “to negotiate a loan with’

iy bank and. that you, the home
m\ Netr, assume Lhe payment of this
lnan,

W hen vou have signed this con- .
Cteaet, Cthe
Company” has no further interest”
in the matter,

“Home Improvement

They deul usually
‘with some  small  hank - in and
around New York, in which some-
times they own shares and avhich
makes :its money on the exorbitant
rate of interest you pay on the

Youn. The “Home Improvement

W Company” sends in some inexperi-

cnced workmen to do the work on
your home, Invariably the wor kis
badly done. "
Unfortunately, syou are not in a
position to do anything. effective
about this, because tlie” bank ex-
nncts your paymr‘nts promptly and
is not interested in anvtlnng‘ but

~ the. payment of.  the. loan, The.
““Home Improvement Company” is

no longetr interested beeause it has

- heen paid in Lull through the hank

loan. Morcover, you will find that
‘the “Home Tmprovement Gompany”

| .and has caused'
them a lot of pam ‘and misery.

‘This has to. do with the so-called
“Ilome lnnnovement Compames”.-“

price, pavable ‘

The umon-haters never let up. They ve managed to put over what they ‘call “rlght-to-'

work” laws in 18 states, and now are going after 15 more states, this year and next.

The National “R1ght-To-Work” Commlttee has announced that it plans campaigns to ban
what it calls “compulsory unionism” in ‘California, Colorado, Indiana, Kansas, Maryland, Ohio,

. Oklahoma, Oregon, Washington and Wisconsin,.and may also go 1nto Connecticut, Ilhn01s,

Minnesota; Missouri and West Virginia. A7
Make no mistake about it. Big Business and Blcr Money are behind this dmve, 1nclud1ng

such giants as the J.-P. Morgan financial empire.
published by the Guaranty Trust Co. of New York, devotes its lead article to advocatlnd suchu‘
-‘Iaws Guaranty Trust is a major Morgan banking: 1nst1tutlon |

The April issue of The Guaranty Survey,

The Morgan group includes such giants as U. S: Steel, General Electrlc, Amerlcan Tele-',

.phone and-Telegraph, Consolidated Edison of New York, Kennecott Copper, Pullman, Mont-

gomery Ward and Bankers Trust. A_lfred P. Sloan, charnnan of General Motors is a dlrector’. T

of J. P. Morgan and. Co

One strong advocate of these umon-wreclnng laws quoted in the Guaranty artlc,le is F. G
Gurley, pres1dent of the Santa Fe Railway, a key link in the Morgan empire. The Santa Fe is
involved in'a major case before the U. S. Supreme Court, which could determine whether the |
Railway Labor Act, which legalized umon shops or the state “right- to-work” laws have prl-

ority.

The r1ght—to-work” laws stem from the Taft- Hartley Act, whlch authormes states to en-
act such union-busting legislation. Fred A, Hartley, J Iy co- author of T-H, heads the Nat10na1 K

“Right-To-Work” Committee.

(

Hartley has admitted that he expects labor drives for repeal of such laws in Alabama“
Arizona, Arkansas, Florida, Iowa, Lou1s1ana, MlelSSlppl Nebraska, Nevada, North Dakota,

Tennessee and Texas B

’ A

Ti nuatmn

troublemaker.

to be & change.

| In thlmgton, New Zealand the labor movuneut’ newspaper The Standard gave
v{thns report on the llie of a union representatlve' | l

"If he tall\s on a subject he is trying to (llctate.

| If he ls in lns office, why doesn’t he p;et out and work?
=  where, B : ‘ : :
IR If he doesn’t agree th.nt the buss=is i sluml{, he s & boss’ stoogt Il he (Ioes, he’s mnomnt and a

-._If he isn’t home at mgllt he’s probably out drmkmg If he is at home, he’s dodp;mg people
Il‘ he doesn’t beat his chest and seream, he's a leactum.u Y. ‘
If he tloesn’t stop te talk, he’s high-hat. If he. “does, that’s appmentlv all he h.xs to du..

If he tl ies to explain something, he’s playing: ]\Olltl(.‘ -

It his suit is messed he thinks he’s u big-shot.

If he takes a vacation, he’s been on one all ye.u.
If he is new on the ]ob hes me\perlence(l

YOU CAN'l WIN, CAN YoU?

: /.J

If he doesn’t he h.tsnt any mtelest in the or-

R r‘.

If h"e isn’t. lw’_’é proba__bly loafing some_-.:’ '

e e

If he does, lws a 1ad|cal

."(“I . i PrTr—

I hv s been a long tinte on thu joh. _hon thme ought

r B N
T - :

Thus, you will hav

is an out-of-town firny, il it can be

called a firnvand that the salesman
cannot ‘be located.

In the last few vears I have had
many (.omplamts about: tlns kind of
fraud, Of course, it is useless to
give warning to a ‘honte owrier who

already has been “stuck.” My warn-. =

ing, now, is to home owners who
are (.ontunplatmg home. repairs,

Do not deal with salesmo_n from
improvement companies. Reliable
construction companies do not send
out high-powered salesmen, If you
need some work done on your home,
call. .in several local construction
firms:; Have them give you .esti-
mates on bids. Then check with a

local bank as to -the reliability of
the man you wish to deal with. The »

samae bank will be glad to help you
with @ Government, FHA loan,

done sometimes at half the cost,
without the payment,of exorvbitunt
interest rates und with some one
to turn totin case something goos
wrong with the work done,

.4 velinble jobh 7

ABR CAN FIGHT TOOTH ¢NAIL R SOCIAL GAINS.

. <O | AUTOMATION ANDTHE GOODNESS & y
0;: OUR HEART WAS MADE YOUR. | "
~HIGH WAGES POSSI&LE‘.’ ~ |

EETACAN

ke E:UT.. s MR sle eusmess WHO STERPS
IN TO TAKE ALL THE CREDIT 111y e 660

Copvrlnhtod - Lntmr Featuron )




Bldg. 16: Assembler Erectors in
Shop Steward ™ J. Corless’ group
protest delays contrary to agrec-
ment in puyment of extra cost (and
=ml\s) as in the case of 4 hours on
4/9/566 for 445-3034 drwg: 148L612

to straighten screws and  weld
broken parts. Union demands man- .

- agement correct this situation.

- Bldg. 85: Tost group in Shop
“Steward C. Hildreth’s seetion. pro-" -

" Lest violation of Contract Article
V-9. Union demands management
correct thl‘-- violation.

- Bldg. Browning Tool Opol-
ators tn ‘shop Steward F. Famiano’s
group protest assignment of an-
other employee on an  overtime
hasis to work they perform on a

1) hour hasis. Union demands man-

a;,omunt correct this situation.
Bldg, 273: J. Sc\ton, 13 vuluq

service, :md (. Lanaro, 8 ycars’

service, have had requests in for

Ll]n;,l.ldmg Lo M:u.‘hine—‘nl-?.ep:uil"j'(-)}f)s":i -
through their  Shop - Steward, Ji
“Alois. Despite this, super vision has

‘l;\'p.tsbcd these longer service em-
ployees:. and 11!.1c0rl an employcee
with only 3 yeurs of service on this
job. Union demands nmna;,vnwnt
correct this situation, - :

Knolls: Thomas Totten, C- LA
Wireman with 1941 service, has
heen laid off due to-lack of work,
‘Uniondemands proper placement.

Bldg. 24: Marion Szmylak, As--

sembler and Wireman with 1942
service, hus been laid off due to
ITack of work. Union demands prop-
_er placement,

Bldg. 77: Joseph DuC.ulo, Group
Loader C1 A DPaint Muaker with 84

AGROVPOF AWGRY

[ FARMERS FROM YOUR.

HOME STATE TO'SEE
\@ SENATOR =

Luch$UWERﬂwwame54f

L QUQTED FROM A SPEECH MADE BY SECTY

QENTON IN SAN FRANCISCO, FRB. 16TH

IUF Local 301 Izandles thou-
sandc of grievances at all levels
~each 'yeéar. These are just a few
examples of ‘cases, not setiled at
steward-foreman level, to be pro-
cessed at management level

veurs of service, hdH heen aid Coff

due to lack of work.: Union -de-

mands proper placement.
Bldg, 269: Manuel Alvarez, Elee-

tro Plater, has been absent due to
illness since 2/3/56.and is now able |
to return to work. Union clom:m(lq

suituble pl.uvment
Bldg, 269 Frank Olszow v, I\Ia]\('

“Parts - Special Vacuum Tubes; with, .
1944 service, has heen luid 0{1 (luo i
- to Jack of \H)ll\ Union dumlmda

proper placement.

- Bldg. 60: Boring MI” Opvmtmq
in Shop Steward R, GllthH Troup..

protest inadequate prices on-upper

insul. supports assem. jobs. -Union-

demands proper inereases or time .
: pron : = Lon jobs 14" and longer. Union de-

Bldg. 16: C. Boisvert, C1'A" Aq_","f‘nmn(ls management  correct this

wmhlm with 1940 service, has.-heen:’
Inid off due to lack of worlk, Um(m.‘-«"”
demands proper placement. S
o Bldg, 23: James Castaldi, Mdin- ;
tenanee and Repair C1 A with 1940 -
service, has heen laid off due to-
lack of work, Union demands prop-~ "

studies to arrive at fair prices.

re placement,

. Bldg, 46 llomv Smeaton; (wn-'

ceal - Instrument "Assembler with.
136 serviee, hag been liid off due.
to lack of - work. Union dcmands'.-,:,_-.‘,-':
- proper placement.. )

Bidg, 46: TFrank Iul\’lﬁkd,ﬁ(}en"‘
~eral  Instrument, Asembler- with
21029 H('l\'lu), has been luid off due
to Jaek of work., Union (lcnmnds

propery phu ement,

< Bldgs 273: Machine Ildpcm in.
Shop Hl(-wtutl W. Pratt’s group

protest the fact’ that the entire
group was not considered in filling
recent openings on heat luthe, They

Iool that since the entire group’is
grade while shorter service em-
“ployees were placed on C1 A jobs.

interchangeable, a1l helpers should
have been considered. Union, do-
minds pmpm' placement. :

Bldg. 273: Carpenters in Shop
Steward I, Klein’s -group protest

Foreman Barrie performing their.
~work. The latest’ instance involves
.,.]ns partially disassembling a qu‘-

Y ONE END OF THE CHAIN ARE]
) DISCOURAGED AND FARMERS AT 4
THE OTHER END ARE sm&zeg ;

YOu EOYSHAVE T HAVE THE '
- NOTHING TO (PARITY QUESTION

DONT FORGET\
I ALSO CAME™

fold ereating u serious safety haz-

ard.  Union demands m‘umg(,nwnt

- correet ﬂns vondition, -

Bld. 23+ Ralph Giordano, Mam-
tenwnee and Repair CL A with 1940
copvicee, has been notified of layofl

due Lo lack of work. Union de-

minds proper placement.
- Bldg. 101: Muachine ch.m group

in ‘slmp Steward: I8, Dzuba’s group
Cprotest their work. being  farmed
et Lo outside” contractors, - Union
oodemands tth pmtlce b(, stopped at

unee.
Bldg. 273: Group ()I opemtms in

. Shop Slow.u'd W. Linka’s section
protest  method  of  distributing
work as heing unfair particularly

Hltll ition. o
Bldg, 46: T homas ’\}ell(m, Cl A

¢ “Assembler with 1932 service; has

“heen ladd offt due to lack of work.

Union demands proper placement.

" Bldg, 273: Charles Lewis in Shop

Steward R, Murphy’s .group re-
quested Ist oe<2nd shift transfer

according to- Gontract Article V- 1.

(¢), yet a shorter scervice omploym

was placed on 1st shift  opening.
Union demands managenient coi-

reet this vmlatmn of Contract.

Bldg. 273: J. Wayand, W. Nich-
ols and C! Van Buren 1n Shop Stew-
ard J. Keenan'’s group protest the
fact they were hypassed for up-

Union demands muanagement cor-
rect this situation.

"Bldg. 73: ‘Leo Imsogna, Electro
Plater with 1930 service, has been
laid off due to lack of work., Union
demands proper placement.

VI CONTINOALLY ¥ T BLAME Tul:—/* WHEN THE FOOD
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)_,___./

FARM |NCOME’
—v.
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Compuny Compensahon\
Changes Bemg o
Inveshgated

The rumors that lhc tnmpdnv'
intends to switch to a private
insurance comp.my for its:work-: |
mei’s compensation coverage is.
of great concern to Schenectady
G.E. workers. Reports of what
has been taking place in Syra-
“euse where' G.E. has a private
insurance- pl.m have shown that
worlcers there do not get a fair
break., The Union is mveqhgut-

ing, Lho Hltlhlll()n there.

Reﬁaei le

(Contmued from Page 1)

“the old plans now in effect. 'l‘hu

Union pointed out that thelqld

.plans were financed by employees’
money and administrators . elected -

by the employees acted as rcpre-

sentatives in behalf of tho= Time
ployees  requesting: asqlstance.
© There wus very little need for ap:"

peal procedure; huwover un(loz the

proposed plan the Company will-

finance and decide eligihility "and

the whole operation will be budg- -
oted and receive constant’cost an<’.
ulysis, which will result in refus ullH

on requests,, for. assistance.

The Umun cominittec notlﬁed Lhu )
Company that the plan must pro- N

vide the following:
I, Representation.

2. Eligibility must he mulu N
detailed. o

3. Termination cunnot he lelt
to Company alone.

lhe. Company has the Union’s

|m~,1tmn under advisement; in the
meantinme thc Union advised  its

Locals not to proceed to dissolve
present plans or to accept the new.

Orgamzmg Drive

(Continued from Pdge 1)

pr upohal L

sented by ITUR durm;, May anc'iz

June.
The saluried woﬂ\er* in'S(.he”

nectady are being” called upon: to

sign - applications  and become' a
part of the orpt anized labor move-

ment, Sn.hunectadv sularied worlé-"
ers ure one of the few groups that .
are not orgunized in the majog™
G plants,  Shop Stewards andbis

xecutive Bourd Members have ap-
plications for salavied workers, In
faet, sularied workers should be

contucted by. members of Loeal 801 .
and encouraged to sign a Umon;

a])plwatwn.

Women’s Meetm_.._.,

VVednesday — May 9
7:30 P.M. y
Union Headquarters
121 Erie Blvd,

Joyel for 14
righbltO'run

of'this

ﬁottur WAL S
(‘l(\ swaff re
than disrupt
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OnlJ a shﬂrt time ago, our plants at Fort Edwari ani Hudsnn Falls were viﬁitei

[bv & large nunter of ‘Sc¢henectady GE workars, Ihey wers a. part nf the IUE-CIO raid
' en our US Lmcal, For ¢ manths IUB~CIC erganiznrs spent thousandis of dollars of your

iuea monoy pouring rei-baitin& and hate rrorogania leazlats into our plants.

L Vicious personal attacks on workers in our ShOPa’ outright forgorles, rumors and
1lies were steppel up By the IUE-CTI0 a3 the Natioral Labor Relations Board election -
rnearei, Urforturatly, GE Schenectaiy worhers rarticipated 1n.this vicious-attack on

our local unior.

Whon the-votes

for UB Local B3,

The vote wasi

Thus the GE wo“}'ers in our p...x:lr.us voted to retain the gains andi ‘benefits we > eri-
inclullng loeal union democracy which guaranteeo the

' “Otjt.“ f"'

We would be Temi
rail to the

¢

Your uniJn sPent thausanis of your iues money plus the energieq and pfxort of full
time stuff representatives and local urior members in thia disruptive, sensless
o we tvo, wore forecsd to spend manoy, energy and effort to stoP this attempt to d utruv

.nur urion and uorlxbiqns. o : - \

How bct*nr wouli 1t hﬂvn hnen if thiS'monev ani effort were expnrded to flght for
workers, Could*nt the erergy and effort of IUl~
bring the . rosskfe of urnlonism to unoradnizoi worker
n intnriere with an ectablishel unl)n?

IUE- CIO raide

5 -;hxul unitv can unlv come o) out bv both unionq enterlng into boneat princlpled
| negot Jtiqn y not by rading and urion bus tlng.

Raling, 1t is

qu¢ndurci in ra ii

Tha‘Wbstin;houao Turbinc worknrs
~thelr 7th month of strike

v their wauges, plece
plan which would reo ult & 20% cut in eurnings,

Che couragoous £ight of these turbine workers . have inupirei the entire labor move~

nente AFL-CI0 and Indopbiort unions hawe Tresponded with financial and moral support L
for this tromoniaus striLo. ' : W e . -

430 nchonoctady workers with the largc%t Turbine plant in the world have a spocial
stalke in tho outcome of the Weatinghouue Turbine strilke,

The G? maneg emont st your Turbine plnnt will move in o destrﬂv your conditions
t &, muxents ntico ii the Westlnghouso Turbine strike E¥ broLen. ’ |

mo urge G Schoneotady workor
and firanclal support of these Westinghouse
Phila iclphi 1g high,

were countei in the elecinnJ'the reaults showei n dscisive vicﬁdﬁy

Iwacxo‘.
No Union

anibr U

‘Qup oW fxairs,

‘I.EL SON OF R.m)

5§ in our iuty 1f we iii not In some way bring the bitter leqson
uE workers at‘Schenectady.

and: conditlons LAt all GB

uuoi to ;‘rather

Conreaut Port Edward ani Hudson Falls at 2) cost of ten;
gmashing doefeats for IUR-:

t T11rira
of thousurds of dollars bavo resultai in
futility of “wililp, Pisunlity has cost GE worlkers man
unity can neun bptter wages. n& coniitions for alle

010 and prove

¥ loase anl bonglitsn Hone gt_“{:

cannot achieve chis, hotust le&iership.can. Such unity can |
iollars in owr members and’ your ;

s pockets rather than
which only help Gi, o -

thousanda .

SUPPORT 107 PIGHT

membbr of UE Local 107 in Philaielphia are .
bainst the Westingh .use earpany attemnpts to de—f
place substitute & reasured work.

- gtandards, in 1%'

show real union. soliiarit by complete moral
atrilkers, Your stake in a viectory at

Cull on your locnl unlon officers to show real labor wnlty . .
instead of ralling by following the lead of many IUR-CIO localy throughout the Lountr

who have alrecady supported this strike morally ani financlally.

‘IuSUED ty UEB LOG%L 332, ,..Fort Bdward and Hudsor. Falls GB workers, ‘5/0/56'

By Sy
¥ 1



