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Budget Refuses Overtime
Memo: Feily Says 40-Hour
Week Is Being Abandoned

7 O'Brien In CSEA President Irafe
State Gets Graplm New Health| Over Marshall Reply

Evidence Of Need Plan Post e

ALBANY, Oct, T—Refusal of the State Divislon of the
, S I I william G. O'Brien, man- Budget to lssue a directive on overtime practices under the
or a ary ncrease ager, government group rela- | "¢¥ State attendance rules drew a sharp reply last week
tions. Blue Cross ankd Blae from Josesph F. Feily, president of the Civil Service Em-
ALBANY, Oct, 7—Using charts, graphs and statistics, | ghield of New York City has."loyees A, WRo Liad songht he. Alirecive,
the Civil Service Employees Assn, continued to document lL&‘bN‘n appointed by the Al-| 3 JORAe. 19, Tesre Swvee, = o

ease of the need for a salary Increase for State workers as Alton G. Marshall, Deputy Bud- Employees Lose

=P : . . x z get Director, wrote saying he! The CSEA president sald the
Adm[l;u'\tmt't';” l.md ]CSEAI r:pr:;;ntatl\es s i considered the directive- to be new rules stripped m large num-
meeting on the issue here last week,

“unnecessary and unwise." ber of employees of the right to
CSEA flgures show that a min- Said Fely: "Our 115,000 mem- | be credited for overtime, thus ar-
fmum 12',9% percent, across-the- |

board } t is needed In | h i bers will be angry, and rightly hmarllv changing the original
ALl wage bDOos oede
State employment, and some BOO:Gala c r Stmas

50, when we report to them the | 0nditions of employment. Feily
delegates attending the annual |

2 contents of your letter." He then ! reminded Marshall that In a
[t :
© charged that “It is becoming ap- | Previous meeting, Marshall said
meeting of the Employees Assn. in cru'se’ Prices 2
New York City this week are ex- |
pected to approve a resolution to start At 31 85

parent to State employees that that an employee who worked
the present State Administration Overtime Lo complete a necessary
is abandoning the basie 40-hour (Continued on Page 20)
th;‘!k :‘l:ﬂ_n ition’s Boaid of DI work week, established by Gover-
i ik A{Fet scoranid nor Dewey in 1947, for  larse| JOSEPH CONNELLY
: s : Bermuda and Nassau s now number of its employees whom
& resolution following a presenta- J
tion by Solomon Bendet, chalr- open to members of the Civil
man of the CSEA Salary Commit- | Service Employees Assn. for

you claim ‘control thelr own work

hours,' but &t the same time re-
tee. He will report on the state of | bookings and berths may be
negotiations to the delegates this | had at prices starting ap $185. |

A gala Christmas cruise to |

My, Joseph Connelly, 72, died
|last Priday, October 4, In Albany.
[Mr. Connelly, a resident of Al-
lhany and a retired employvee of

the New York Central Railroad,

fuse them to control such hours.”
|  Under the directive Felly re-

week The seven-day orulse, spon- Quested, all department and |, .¢ yyried from St James Church
Charts Prove QOase sored by Kniockerbocker Travel 2 sgency heads would be formally |i, Ajbany. A native of Cold
Btatistical evidence of the pay | Service In cooperation with Civil WILLIAM G. O'BRIEN hosified. that:the: reviged overtine Springs, he 1s survived by
raise need was presented by Wil- | Service Travel Club, will be rules effective last May 1 Were | quushters, Miss Gertrude Con-

liam Blom, CSEA research direc- | aboard the air-conditioned, sta- D2N¥Y Blue Cross-Blue Shield | intended in no way to detraot |pneiiy. and Kathleen Felly. wife of
tor. The charts he used (which | blized, one-class pleasure ship | Plans to coordinate the same | from the State policy which pro- Joseph Feily; president of the
appear on Pages 10 and 11) showed | 8.8, Olympic of the Greek Line Activities on a Statewide basls, | vides generally for a maximum |oyyi) Service Employees Assocla-
New York pay scales for several| fieet. (Continued on Page 20) basic work week of 40 hours. tlon
(Continued on Page 20) CSEA members will receive

land tours free (these must be

|

$

|

paid for by others taking the In Nassau:

cruise) and a full program of ae-
tivities Appropriate religlous

services will bs held on board
ship on Christmas day. ar es ount schoo'
'4 The Olympio will leave New
e ' | York City on December 19 und o o
Remat Thl& return there on December 26
Partioipants will have full run of s. l SIn oop o es

the ship, inocluding 1ta three

. el

Costikyan Sets New ot w.."va o To Avoid Proper Procedures
Policy--Leadership, | 52 curmins we s

0lcy ea e lp! Eatly ressrvasions are urged as | (From Leader Correspondent)

this s ona of the moat popular
Not Endless uehale (Continued on Page 20) MINEOLA, Oct. T—Gilant loopholes In the laws governing some 5,000 maintenance

e class workers In Nassau County school districts are allowing 50 percent of the school
S far as Edward Costi- Heoly Appolnfed boards to evade proper civil service procedures, it was charged today by Edward Perrott,
- :'.'y.m. clulrmgn of the| Daniel Healy recontly was &b cimlrmun of the non-teaching section of the Nassau County chapter, Civil Service Ems
ew York County Democratic | - ployees Assoclation, - - - - IO o
Commltiee 15 concerned the &oln:;:c.: ;::ory:::' .::::m;::::\ Perrott sald his organization % steer selected candidates Into| of-title and of generally falllng
war between Committee reg-| commission as & result of & pro- | incensed at the free-wheellng and | #X8n8, of invoking local resi-|to obtaln qualified persons to
ulars and so-calied “reform-|motional examination for the|uncontrolied practices of achool |dence rules, of creating and|care for their expensive bulldings.
ers” 1s over. position. He reoelved the top| districts in falling to hire from abolishing Jjobs on a willy-nilly Of the 58 sohool distriots in
(Continued on Fage 2) S00re on the exam., olvil service lists, of attempting W basis, of working employees oub- (Coulinued on FPage )
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(Continued from Page 1)

“Any reform leader that wants
to work with the majority of this
Committee Is welcome,” Costikyan
told this writer last week, "but
I am not going to spend the next
two years of my term staging end-
Jess agendn arguments and recon-
clliation scenes. This party has
work to do for the people of New
York County as well as President
John F. Kennedy and the major-
fty of Committee members are
eager to get to the task.”

Not Real Reformers

As for the “reformers” Costi-
kyan sald "I no longer recognize
the term. A group that has no
stated goals, no programs, no
leader §s not a reform group, It
is merely an obstacle."

In the beginning, the “reform-
ers' really had only one unifying
theme, Costikyvan noted, and that
was to attack the Democratic
Party as “machine ridden." Since
the defeat of Carmine DiSaplo as
leader of Tammy Hall, Costikyan
charges that the “reformers"
themselves have become a ma-
chine, "a silk stocking machine—
flimsy, {transparent and easily
seen through.'

During his first term as New
York County chairman, Costikyan
aitempted to cement the old line
leaders and the “reformers” into
one, cohesive unit. “The argu-
ments for party unity were rea-
sonable and beneficial,” he says,
“but the only result was that,
even before I had made up my
mind to seck & second term, this
minority group decided to at-
tack me, even though they had ne
candidate of their own for the
post.”

Costikyan made it clear that
bhe is through with the “debating
club” aspect of the past two
years. “While Party leaders were
tled up in knots discussing the
fine points of conducting politics,
the Party workers had no divec-
tion and stayed idle in the club
house,” he sald. “This lack of
direction hurts the Parly more
than anything else because it
takes it out of touch with the

Two Major Goals

Two major goals have been set
by Costixyan during the next two
years—a change In the voter reg-
istration system and legislative
reapportionment,

Of the first, Costikyan says
that only 50 percent of eligible
voters bother to register. One
major block Is the literacy test,
he claims, “and this does not
mean we are encouraging iliter-

CIVIL SERVICE LEADER

DON'T REPEAT THIS

ates to vote, The fact that New

York's population is 98 per cent
literate disproves any argument
on that score."

To date, 19 states, mostly In
the South, stil]l have literncy test
requirements for voting. “I feel
that many people avold this test
because of possible embarrass-
ment after the connotations of
such tests in the
states,” Costikyan sald.

Even worse, he feels, is that
| practically every Spanish-speak-
ing eltizens is disenfranchised, "It
| 18 fronie,”” he noted, “that both
| parties made campaign speeches
| in Spanish last year to people
| who were being denled the right
to vote because of their native
tongue.”

Right to Vote

Costikyan believes firmly that
these people should have the
right to vote. He believes, with
| equal firmness, that most of them
would vote Democratie.

“The second point I want to
put across to people here Is that
they are not getting fair repre-
| sentation in the Legislature,”
| sald Costikyan. “Why should &
| vote in upstate New York have
| twice the value of one cast by &
New York City resident?” he
asked.

‘ More liberal voting registration

and public awareness of present
'apportlonm(-nt procedures, there-
|forz~, rank as the first tasks
Costikyan intends to undertake.

“There many unsolved

are

service and unemployment due

Il ship,"” Costikyan said. He feels in-
telligent use of the courts and
leadership In helping labor solve
| the problems of unemployment
| can only come through vigorous
pirty leadership,

‘ “I intend to start on these two
| major projects now as the means
| to increasing Democratic strength
| and leadership here,” he said.
| “We have to win not only elec-
| tions but the confidence of =
| large electorate. It is a program
for the people—and I am wel-
coming help from any source to
accomplish it."

In conclusion, Costikyvan said,
“There is nothing I would like
o see more than the minority
’jolmng in with the majority to
get this Party moving, I am more
than willing to continue to work

® Use postal zone numbers on

| your mail to insure prompt

delivery,
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with them In tolerant understand-
ing but I must get some toler-
ance in return, You can't be A
leader watching your back all the
time. Life is too short. And I'm
' not going to shorten the lfe of
| the Democratic Party by leaving
it Jeaderiess.

“As things stand, I know a
‘sood part of this minority is

Southern | really behind me, But I have to| Jetiers from Assoclation President

get going, now, and the next
move 18 up to the dissidents, It's
time to put Party and principles
before endless debate,” he de-
clared.

“I ask them to come along,”
he said,

The Woman's
Angle

By MARY ANN BANKS
City, State and Federal civil
servants are urged to contact the
Women's Editor of the Leader with
news of interest to women in civil
service. Deadline for this material
|is Thursday at noon for publica-
tion in the following weeck's paper.

New York City Planning Com-
mission's assistant public rela-
tions director, MARGOT GAYLE,
does a Jot of sleuthing on her
| own time. October 18 she will be
| In Washington, D.C. attending &

problems in civil rights, public | convention of the National Trust

' of Historle Preservation, where

to automation, that are going | particular attention will be given pealed to the Governor for his
| unsolved through lack of leader- 'to Urban Renewal. By the way,! “early attention and action on

I she's the gal who led the fight to
restore the great four-faced clock
on Greenwich Village's historie
Jefferson Market Courthouse
which is becoming a public lib-
rary within the next two years.

The news is out that New York
City elevator operators have
' nsked to be upgraded from seven
|to 11. The next question Is
whether or not the City telephone
operators are going to get on the
bandwagon, too, We've heard &
few rumblings to that effeet from
very CONCERNFD WOMEN.

The Business and Professional
Women's Foundation will hold a
“Leadership” seminar at Hunter
College on Saturday, October 26
The program is one of many in-
tensive middle management train-
ing programs being sponsored by
BPW throughout the country. Two
very active civil service members
of BPW are MARCELLA VAN
TUYL, a former New York City
League president employed in the

STERN, present New York State
president who is an attorney in
the Federal Customs Court.

The WOMEN'S DIVISION of
the Civie Center Synagogue will
hold a regular business meeting
of Tuesday, October 15 at the
| Center, 81 Duane Sireet,
York City at 6:00 p.m,
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Top Level Action Sough
On Vacation, Holiday And
State Travel Regulations

ALBANY, Oct. 7—The Civil Service Employees Associ-
ation has called on three high government offices as part
of its continuing drive for improved vacation credits, equiv-
alent time off for holidays and revision of the State's Travel
Regulations. | A
| The latest in & series of re- | 8
| quests was contained In separate S

| e E——

| Joseph P, Pelly to:

® Governor Nelson A,
Rockefeller, requesting ap-
proval of an amendment to
the state attendance rules
that would provide vacation
credits for employees with
seven or more years of ser-
vice on an equivalent basis
with employees who were em-
ployed prior to 1957;

® H, Elliott Kaplan, presi-
dent of the State Civil Ser-
|  vice Commission, seeking im=-
plementation of a change In
the attendance rules that
would allow State employees
cquivalent time off when
Christmas Day and New
Year's Day fall on Saturday;

® Arthur Levitt, State
Comptroller, requesting that
CSEA be kept abreast of all
developments on a study be-
ing conducted on the State’s
Travel Regulations,

PROMOTED —
Robert T. Custis of New York
City has been promoted to the
position eof senior employment
security manager of the Bing-
hamton office of the Stale Labor
Department’s Division of Employ-
ment, Custis has been an em-

Feily pointed out that an ’b’” of the Division of Employ«
amendment providing vacation!| jent since he entered State ser-
credits for employees with seven ' yvice as a senior employment con-
or more years service has already | cuMant in 1937.

been approved by the Civll Ser-
FREE BOOKLET by U. 8, Gov-

vice Commission but still awaits
the Governor's approval, Feily ap-| ¢rnment on Social Security. Mail
only. Leader, 97 Duane Street,

New York 7, N. ¥.

WOMEN 2140 ves,

Wanted by the City of New York
Applications Are Now Open for

METER MAID

(Parking Meter Attendant)

e Dl et

Full Civil Service Benefits
PENSION, Social Security. afe,

We Prepare You !;rwrlim Exam
Be Our Guest ot a Class Session

TUES. or FRI. at 6:30 P.M.

Fill in and Bring the Cowpon

the request.”
Ask Kaplan's Ald

Concerning the equivalent time
off, Felly told Kaplan that sever-
al years ago the Civil Service
Commission approved an amend-
| ment to the BState Attendance
' Rules providing that equivalent
| time off would be allowed to State
| employees when Christmas Day
|and New Year's Day fall on
Saturday. He then asked Kaplan
| for assistance in mxplelm:ming|
the change, |
|
'

The request for Information
from Levit concerns an an-
nouncement made earlicr this
year that a broad study of the
State’s travel regulations would
be made, as requested by CSEA.

In addition to information about
the study, OSEA asked for an|§ DECCHANTY INSTITUTE,  10s

115 East 15 Sirect, me 4 Ave,
| opportunity to confer with Levitt Wew York A,

| about the scope of the study. Almlt TREE (e Ose Meter Mald Class.

FREE BOOKLET by U.S. Gov- NM® o evone® srvnnsnscanes srnnn
ernment on Soclal Security, Mail [§ Address soeavertiiiiiii.
(only. Leader, 97 Duane Street, N R T

2008 suuee
i
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MAK'NG THE PO'NT: Thomas Dobbs, left, president of
the Saffolk County chapler of the Civil Service Employees Assn,, is
seen as he stressed a point concernlng the goals of Suffolk County
employees, His listeners are the two contenders for the post of County
Executive in next month's elections, They are Arthur M. Cromarty,
center, Republican contender, and H, Lee Dennison, Democratic in-
cumbent in the post, (See story atl left,)

CSEA Resolutions Committee
A Study In Democratic Action

By HENRY SHEMIN, Chairman, CSEA Resolutions Committee

At the annual meeting of the Civil Service Employees
Association, held in October, delegates from every chapter
and every department of the State Government and its poll-
tical subdivisions meet to review current problems of em-
ployees in public service in New York and to prepare the)
program of the Assoclation for the ensuing year. To ald the |
delegates, the Resolutions Committee submits {ts report to
them on or before September 10 of each year,

The Resolutions Committee 1s

| supervisors in acting on a health

a standing committee,
its authority
tion of the assoclation. Its mem-
bers, reprasenting various sections
and departments of State and
County government, are appoint-
ed by the president. The chair-
man of the committee, by virtue
of his office, becomes a non-yot-
Ing member of the board of direc-
tors
How It Works

The constitution of the Asso-
clation provides that all proposed
resolutions shall be presented In
writing to the committee prior to

August 20 of each year, The en-'

tire proeess bs Ulustrative of the
democratic functioning of the
Assoclation. Although most of the
resolutions are submitted by
chapters and conferences, aflter
debute and deliberation, a good

number are recelved from indl-
viduals.

All proposed resolutlons sub-
mitted to the Resolutions Com-
mittee wre carefully considered
and ana'yzed. The committee s
assisted by the ochairman of the
Legislative Commitiee, by our

counsel and the assistant execu-
tive director of the Association,
One of the selected oflicers of the
Assoclation 18 a member
officia of the commlttee

Whenever necessary the com-
mittee will submit proposals to
various specinl commitiees, such
a3 the Penslon-Insurance, Atten-
dance Rules and Salary Commit-
tees, for Information and advice.
Conferences have been held with
the chairmen of committees
In this way differences of oplnion
and viewpoint have been recon-
elled. To assist the Resolutions
Committee experts from the Re-
tirement System have been In-
vited to address the committes
and to answer questions pertin-
ent to proposed resolutions.

The resolutions are divided into
those requiring legislation, those

ex-

that may be resolved by adminis- |

recelving |
from the constitu-

trative action and, finally, those
that relate to the Internal struc-
ture and problems of the Asso-
clation.

All proposed resolutions ars
acted upon by the entire com-
mittee, When a resolution Is dis-
approved, the sponsor of the pro-
posal is notified of the commit-
tee action and the reason therc-‘
fore, In the case of conflicting
resolutions, a cholea is made by

the committee and the propo-
nent Is so advised. Resolutions
requiring administrative

action|
by the president are referred to'
him for disposition, In acting on|
resolutions the committee vou’s!
on every proposal and the ma-
Jority vote of the committes is
controlling,

In the Open

A further demonstration of the
democratic manner of our work 1s |
the open meeting held by the
Resolutions Committee during
the annual delegate meeting In
October. At this open meeting any
delegate may appear before the
Resolutions Committee to chal-|
lenge its decision and to request |
8 further explanation of {ts
action on a particular proposed
resolution.

The final report of the Resolu-
tlon Committee {5 then presented
to the assembled delegates at the
annual meeting. The chalrman of
the committee presents each re-
solution separately to the dele-
gates for a volee vole, On the
motion for adoption of the re-
solutions all questions and debate
are permitted, It s the majority
vole of the delegates on these
resolutions that establishes the
policy and program of the Asso-
clation.

| was In no way an endorsement

Civil Service Vote Is
Big And Alert, Suffolk
Candidates Are Reminded

By PAUL KYER

PATCHOGUE, Oct. 7—Candidates for election to office In Suffolk County next month
were put on notice that the clvil service vote in the county was big, alert and active,

H, Lee Dennlson, Democratic incumbent, and Arthur M. Cromarty, GOP contender
for the post of county executive, headed a list of candldates attending a speclal dinner
here arranged by chapters of the Civil Service Employees Assn, in Suffolk. Remarks on the

growing awareness on behalf of the civil service voter were made by Thomas Dobbs, presi-
dent of Suffolk chapter, CSEA,

“Present In this room,"” Dobbs
told the candidates, which also]
included nominees for the posts
of town supervisors, “are the re-
presentatives of 21,000 members
of our Assoclation who work, live

lnnd vote In Suffolk County. No

aingle labor organization here
comes near that total. Our family
vote totals more than 50,000
Political Footballs

Purpose of the meeting was to
acquaint the county's elected
officials with the goals and pur-
poses of CSEA, While recognizing
that, in most cases, the CSEA
had the right of fair and peaceful
negotiation on salaries, hours and
conditions of employment, Dobbs
sald that “. . . unhappily, far too
often we have sat, planned and
negotiated only to find that our
programs have been made politl-
cal footballs.”™

Although Dobbs made no refer-
ence to the long delay by county

pian for county employees or sub-

stantlal wage increases, these two

have brought about

strongest reaction
employees,
Under Scrutiny

Dobbs sald that the meeting

items the

from county

of any candidates or party but
was mainly a forum for letting all |
candldates know their perfor-
mances were under sorutiny,

Major speaker for the after-
noon was Henry J, McFarland,
director of the Municipal Service
Division of the State Clvll Service
Dept,, who described the deveiop-
ment of the civil service and its
operation as a full-time occupa-
tion

Plus and Minus ‘
MeFariand also listed five areas
of dissatisfaction and satisfaction
most prominent in publie servlce.!
On the negative side these were
I) a personal feeling that the|
policy of the organization was |
unfalr; 2) lack of technical com-
petence by the supervisor; 3
unsatisfactory salaries; 4) inter-
personal relations, and 5 work-
ing conditions,
Making for happy employment
were 1) a sense of accomplish-
ment and achlevement; 2) recog-

(D), East Hampton; C. W. Wie-
kerman (R) and Robert J. Plynn,
Huntington; Thomas J. Har-
wood (R) and Alfred §. Koffler
(D), Islip Town; A. F. Vojvoda
(R) and Anthony Gadzinksi (D),

Riverhead; Evans K. Griffing
(R) 8helter Island; Joseph V,
N. Klein (R) and Edward HL,
| Smith (D) Smithtown; Stephen
P. Meschutt (R) and Vincent R,
Reilly (D) Southampton; Lester
Albertson (R) and Ralph V

Quinton (D), Southold,
Other guests (ncluded Donald

R. Hunt, secretary and chief ex-!

| aminer, Charles Underwood, and
Serena Stackpole, of the County
| Civil Service Commission; Mrs.
Theresa Keyes and Willlam J.
Dunn, of the Commission staff;
Anne F, Meade, deputy county
executive; John J, Corcoran,
| CSEA fleld represenative, and
| Paul Kyer, editor of The Leader.
! Representing Suffolk County
CSEA chapters were George Fel-
kel, Pilgrim State; John Nathan,
Kings Park; Larry Doyle, Central
Islip, and Louls Desiderio, Publie

Works, Dist. 10.

Constitution Changes, Panel

Discussion High

light Meeting

0f CSEA’s Western Conference

NEWARK, Oct, T—Delegates to a recent meeting here of

the Western Conference of the Civll Service Employees Assn.,
participated In an informative panel entitled “How to Effec-

tively Utllize Your Field Representative.”

Under the chalrmanship of Leo
Bernsteln, the lively debate was
led by panel members John

| Powers and Henry Gdula, repre-

senting the field staff, and Ver-
non A. Tapper, CSEA third vice
president, and Clauds E. Rowell,
fifth viece president, representing
county and state membership.

The discussion was described as
“a further opening of communi-
cation channels between fleld
men and the membership.”

To Serve County Units

George De Long,
president, reported numerous
amendments were made (to be
later acted on by the CSEA Char-
ter Committee) on thea Confer-
ence Constitution, mostly in order
to better serve county chapters,

These amendments were then
under discussion at & meeting of
Western county chapters, led by
Mrs. Ruth Heacox

Joseph P, Felly, CSEA presi-
dent, headed the list of candl-
dates for statewide CSEA office
who spoke briefly. Others were
James L. Adams, candidate for

conference

nition of good work;: 3 the work
itself (interesting, varled, worth-
while, challenging); 4 work
without overclose supervision, |
and 5) opportunities for advance-
ment.

In presenting many proposals
by which public employment
could prosper, McFarland stress-
ed that two-way cooperation be-

| first vice president;

Vernon A.
Tapper and Arthur Miller, a
candidaté for second vice presi-

tween management and em -
ployees was the essential Ingredt-
ent, coupled with an awareness
that the main goal for both was
good service to the publie,
Candidates Attending
Candidates for town supervisor
Attending the meeting were Wil-

“Armory employees must
| State employees in general"”

dent; Charles A. Lamb and Vito
Ferro, candidates for third vie
president; Claude E. Rowell, can-
didate for fourth vice president:
William Rossiter and Fred Cave
| Jr, candidates for fifth wvie
| president; Hazel Abrams and
| Clara Boone, candidate for see-
)retary. and John Hennessy ane
| Ted Wenzl, candidates for treas-
: urer,
Other Guests
Departmental candidates at
| tending were Raymond Walker
| Authority; Carl Ecker, Irma Ger-

man and Irving Fisher, Menta
Hyglene; Ollver Longhine
Health, and Elmer Ellis, Conser
vation,

Also attending were Joseph I
Lochner, CSEA executive direc
tor, and Paul Kyer, editor of Th

! Leader.

| Pauline Pitchpatrick presente
a special award to Irene Laver
for long and devoted service t

| the eonference,

Newark State School served e
host chapter to the conferenct
Dr. Prank Henne, hospital direc
tor, gave ths welcoming speecl
| Also heard from was Assembly
man Joseph Finley of Wayn
County.

Armory Aides Must Gel
Equal Treatment, O'Hara
Says At Awards Dinner

recelve the same treatment @
Gen. A, C. Q'Hara sald hex

recently at a meeting of the Metropolitan ArmNy¢ Employet
chapter, Civil Service Employees Assn.,

General O'Hara told his large
| audience that “I have always

FREE BOOKLET by US, Gov-
ernment on Soclal Security, Mall |
only, Leader, 97 Duane Street, |
New York 7, N.X.

lHam T. Lauder (R) and Joseph | been behind you In matters of
Bassano (D), Babylon; Charles | Proper stalfing, adequate salarles
R. Domlny (R) and John J. l and the nequiring of fringe bene-
Jones (D), Brookhaven; Edward | fits, There ls plenty of room for
C. Ecker (R) and Willlam P. Baln | growth in all these areas and,

with your help, we'll (e31
equality with other public so
ployeea™
1,000 Years' Service
Following a detalled outling «
Armory plans for the fubt
(Contlaued on Page M)
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Where fo Apply
For Public Jobs

The following directions tell
where to apply for publie jobs
and how to reach destinationa in
New York Cily on the transit

system.

NEW YORK CITY-The Appll
eations SBection of the New York
City Department of Personnel s
Jocated at 96 Duane St, New York
7. N.Y. (Manhattan). Iv 15 two
blocks north of City Hall, just
west of Broadway, across from
The Leader office.

Hours are 9§ AM. to 4 PM
Monday through Friday, and
Saturdays from 9 to 1% noon.
Telephone COrtland 7-8880,

Mailed requests for application
blanks must include a stamped,
pelf-nddressed business-size en-|
velope and must be recelved by'»
the Personnel Department at least
five days before the closing date
for the filing of applications.

Completed application forms
which are filed by mail must be
sent to the Personne] Department
and must be postmarked no later |
than twelve o'clock midnight oo |
tbe day following the last day of !
receipt of applications.

The Applications Section of
the Personnel Department is near
the Chambers Strest stop of the
main subway lines that go through
the area. These are the IRT Tth
Avenue Line and the IND 8th
Avenue Line. The IRT Lexingtlon
Avenue Line stop to use 1s the
Brooklyn Bridge stop and the BMT
“Brighton local’s stop 15 City Hall
Both lines have exits to Duane
Btreet, one block from the Per-
sonne! Department.

|

STATE — First floor at 270
Broadway, New York 7, N. Y.,
ecorner of Chambers St., telephone
BArclay 7-1616, Governor Alfred
E. Smith State Office Building and
The State Campus, Albany; State
Office Bullding, Buffalo; State
Office Building, Syracuse; and
500 Midtown Tower, Rochester
(Wednesdays only).

Any of these addresses mey be
used for Jobs with the State. The
State’'s New York City Office 1s
two blocks south on Broadway
from the City Personnel Depart-
ment’s Broadway enirance, so the
same trensportation Instructions
apply. Malled applications need
not include return envelopes,

Candidates may obtain applica-
tlons for State jobs from local
offices of the New York State
Employment Seryice.

FEDERA’, — Second U8, Civil
Bervice Reglon Office, News Build-
ing, 220 East 42nd Street (at 2nd
Aw.), Mew York 17, N. Y. Jjust
west of the United Nations build-
ing. Take the IRT Lexington Ave.
Line to Grend Central and walk
two blocks east, or take the shuttle
from Times Square to Grand
Central or the IRT Queens-Flush-
ing train from any po.nt on the
lne to the Grand Central stop.

Hours are 8:30 am. to 5§ p.m.,
Monday through Priday. Tele-
phone number 1s YU 08-2626,

Applications are also obtaln-
able at mMain post offices, except
the New York, N.Y., Post Office
Boards of examiners at the par-
ticular installations offering the
tgsts also may be applied to for
further information and applica-
tion forms. No return envelopes
Are required with mailed requests
for application forms,

U.S. Service

Last week, the Civil Servi
draw approval of the National

under Federal Employees Health Benefits Program.

The NPU plan is one of 38 such
employee union sponsored health
plans and more than 256000 Fed-
eral employees nare enrolled in this
particular plan. Repeated charges
by other postal groups that the
NPU was advertising and attempt-
ing to enroll employees in its plan
in & manner contrury to CSC reg-
ulations finally resulted in action
by the Commission.

After repeated warnings, the
Commission has formally notifled

the union that it intends to with- |

draw approval., The union now
has 15 days to show the Commis-
sion why approval should not be
withdrawn,

In the meantime, employees
currently enrolled in this pian are
protected, If the Commission does
cancel the plan, NPU employees
will be given time to enroll in one
of the other participating Insur-

Ance plans.

NYC Post Office

Workers’ Mass Exit

In explanation to those shocked
passers-by of the Manhattan Gen-
eral Post Office last Monday
afternoon, those 4,000 people flee-
ing from the bullding were Postal
employees complying with Presi-
dent Kennedy's proclamation on
Fire Prevention Week,

The Fire Evacuation Drill was
part of & special program of ac-
tvities Including & display of the
fire fighting equipment used by
the New York Post Office for the
protection of the U.S. Malls,

Former FCC Chairman
Named A Director Of

Civil Service League

Newton N. Minow, executive
vice president and general counsel
of Encyclopaedia Brittannica, Inc.
and former PFederal Communica-
tions Commission Chalrman, has
been elected & director of the
National Civll Service Lesague,

The National Civil Service Len-
gue 18 u nonpartisan, nonprofit
citizens’ group which works to ob-
tain efficiency in all levels of
public service. A Jleader in the
fight mngainst the spolls system,
the League conducts public edu-
cation programs to enhance the
value of the public service and to
promote recognition of excellence
among civil servants,

Among the distingulshed na-
tional leaders who have served as
League officers are former Presi-
dents Grover Cleveland, Woodrow
Wilson, Theodore Roosevelt, and
William Howard Talt, Recently,
the League has been & leader in
the fight against loss of key talent
in the Federal Government be-
cause of low salaries.

Full-Scale Study By
CSC To Determine

Automation Impact

The Civil Service Commission
is taking steps to lessen the im-
pact of sutomation on the Federa)
employee, A full scale study in-
volving twenty-two of the largest
Government departments and
agencles Is expecled 1o be com-
pleted before the end of the year,

Each asgency and department

By MARY ANN BANKS

Insurance Plan For
25,000 May Be Nixed

News Items

ce Commission acted to with-
Postal Unlon’s insurance plan

has been asked to summarize its
plans for automation equipment,
the extent of the expansion and
the programs being prepared for
affected employees. The agencies
are also estimating employment
needs so that the Commission
can try to determine what the
re-assignment possibilities are.

Upon completion of the de-
partmental studies, the Commis-
sion will start preparing a pro-
gram to protect the employment
rights of automsation-affected
civl]l servants,

'Right of Agency Head
To *“Accuse, Prosecute,
& Judge’ Challenged

A firing which wa&s upheld by
both the Civil Service Commis-
sion and the District Court in
Washington, D.C. has been ap-
pealed to the Supreme Court. The
suit will challenge the practice of
Government officials henring the
charges that they themselves
brought sgeinst the employee In
the first place. In other words,
can the same Federal official sct

appear to prevent the same gov-
ernment official from bringing
and prosecuting the disciplinary
proceeding while sitting as final
Judge,

Whether or not the Supreme
Court will reverse the decision is
of great significance In Federal
disciplinary procedures.

Board of Ed. Offers
Big Job, Small Pay

Want a big Job—with small
pay?

A position Is open on the Board
of Education due to the resigna-
tion of John F, Hennessy, Profes-
sional, civie, educational, business
and Jabor groups are invited to
submit nominations to the Selec-
tion Board, the body which con-
siders and nominates persons to
the Mayor for these unsalaried
positions.

Recommendations

should be

Turner Appointed

ALBANY, Oct. 7—Dr. Charles
8. Turner is the new acting presi-
dent of the State University Col-
lege at Oswego.

Dr. Turner's appointment was
recommended by the College
Council. He has been a member
of the college faculty since 1941,

He succeeds Dr. Foster 8.
Brown, who resigned,

Names Whiteman
ALBANY, Oct. 7 — Governor
Rockefeller has named Mic-
,hael Whiteman of Great Neck to
his staff as & confidentinl Jaw as-
' sistant. Whiteman is a graduate
' of Harvard Law School, His salary

[j° = N BN . How To Get AHN
HIGH SCH

0 Monthly
Ineludes all
s, Exnme,
Todividual
. Ik

Our studenls
hnve entered
ever BOO
Collegen!

If you are 17
you can earn
for free High

Or Equivalency Certificate
AT HOME IN SPARE TIME

will be $8,000 a year,

or over and have left schoel,
@ High Scheol diplome, Wrife
School booklet—fells how.

130 W, 42ad St N.Y. 36, N.Y.

AMERICAN SCHOOL, Dept. 9AP-18
Send me your free 55-page High School beokletf.

Ph. BRyont 9-2604 Day or Night

Age

Name
Address

Apt

as “accuser, prosecutor, and
Judge” In dismissal cases?

Zone State

City
l AOCCREDITED MEMBER NATIONAL

nonx srooy covnen,

Gregory

For the

Clarke

Field Representative

CS.EA:

Accident & Sickness
Insurance Plan

Mr. Gregory Clarke is a recent addition to the Ter Bush & Powell, Inc.

C.S.E.A. Insurance Staff. His arca of activity is the Central Conderence.

Mr. Clarke attended LeMoyne College and Syracuse University where he
concentrated in Business Administration. His military service was with

two branches, the United States Army, then the United States Air Force.

Mr. Clarke’s previous business experience has been with Mohawk Airlines,

Strauss Stores and the State Mutual Life Assurance Co,

Mr. and Mrs. Clarke reside with their son and daughter at 105 Hosmer
Drive, Syracuse, N.Y,
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This Week's Civil Service 'l‘eievision List

-Mon programs of interest| Dept. of Labor, 6:30 p.m.—Air Foree Story—

to oclvil service employees are Thursday, October 10 Flim series on the US. Alr Force.
broadcast daily over WNYC, Chan-| 4.00 pm.—Around the Clock—| 7:00 pm—The Big Ploture—
mel 31 Police Department training pro-| US, Army flim serles.

This week's programns telecast| grqm 8:30 pm—Seymour N. Siegel
over New York City's television| .30 pm.—Alr Force Story —|Interviews Messrs. Peters, Potter |
include: US. Air Foroe film series. and Roth, Survey Team of Hos-

Tuesday, October 8 7:30 pm.—On the Job— Pire| Pital Services on their recent
k.
9:30 pm. — Career Develop- | Pepartment training course repo
i e p_ 10:30 p.m.—Operation Alpha- Monday, October 14
ment—Police Department pro 2:30 Nursing  ‘Tod
motional course. bet—Literacy series by NYC Dept. : p.m.—Nursing ay—
1 of Tabor NYC Dept. of Hospitals series on

3:00 pm —Army Speclal—US. - nursing cafe. “The Adsl at of

Army film series. Friday, October 11

Page Five

Pension-Insurance Committee
Seeks Constant Improvement

By ROBERT DAILY, Chairman, Pension-Insurance Committes

This committee of the Civil Service Employees Assn., has
a serlous responsibility. It considers proposals for Improve-
ment of the State Retirement System and recommends there-
on to the CSEA Board of Directors and to chapter delegate
meetings. It cooperates with the administration of CSEA In
urging studies of Retirement System operation, funding and
related matters, from which reports are made to the Board

Nursing Personnel.”

4:00 p.m.—Around the Clock— |

Police Department training pro-
gram

4:30 pm —The Big Picture—
US. Army film series.

5:00 p.m —Nutbrition and You—
Iva Bennett, of the Nutrition
Bureau, and guest,

6:30 p.m. — Afr Force Story —
Pllm series

8:00 pm —Nutrition and You-—|

Iva Bennett, of the
Bureau and guest,
8:30 pm — Army Special —
Army film series,
10:30 p.m —Operation Alpha-
bet—Literacy series by the NYC
Dept. of Labor,

Wedanesday, Octlober 9

*1:30 p.m.—Your Lions' Share
~Mrs, Margaret Scoggins, NYC
Public Llbrary.

2:30 pm —Nursing ‘Today —
NYC Dept. of Hospltals series on
nursing cars, “Tha Change of
Tour Report™

Nutrition

|
4:00 p.m —Around the Clock—

Police Department training pro-

gram, “"New Laws of 1963
*5:00 p.m.—Nutrition and You

—Iva Bennstt,

of the Nutrition

1:30 pm-—Nursing Today—
NYC Dept. of Hospitals series, |
“Development of the Nursing!

4:00 pm.—Around the Clock—
Police Department tralning pro-
gram. “Auto Larceny."

Since the CSEA established its
group plan of Accident-Health

Care Plan" "

4:00 pm—Around the Clock—
Pollece Department promotion
course,

5:30 p.m—Career Development
—Pollce Department promotional
course. "Criminal Action, Juris-|

diction of Parties.”

*5:00 pm-Nutrition and You| g4 .0 p.m—The Alr Force Story.
—Iva Bennelt, of the Nutrlton| qiss 000 On the Job—Fire |
| Bureau, and guest. Department  training  course. |

6:00 pm.—The Big Picture— “Transportation of Injured.” |
U'?j AVELY (SRR SRS 8:30 p.m.—Career Development |

:30 pm—Your Lion's Share—| _p.) 0 Department promouonal'

Mrs Margaret Scoggins, NYC course.

| Public Library. 10:30 p.m —Operation Alpha- |
{  10:30 p.m —Operation M"‘“'ibet—l.mson No. 11 of the new
i::tmr‘;;ir“y series, NYC Depl. | prnoram series promoting literacy |
s presented In  cooperation with |
Saturday, October 12 New York City Department of.i

3:30 p.m—Report on FEduca- | Labor. !
tion—NYC State Education De-| *May be pre-emptad by UN ses-
| partment serfes. slons,

7:30 pm—On the Job— Fire
Dzpartment training course,

8:00 p.m—Citizenship Educa-
tion — Film lectures In civie
studies. |

9:00 pm-—The Bilg Picture—
US, Army film series.

Secretary Sought

The Internal Revenue Service
I5 now recrulting for a secretary
(stenographer) for Its Brooklyn’
District Office. The position has |
an annusl salary of $4,110. For|
further Information contact Miss |

Sunday, October 13
4:00 pm —Citizenship Educa-

Insurance in 1936, and the Group
Life Insurance Plan in 1939, the
Committee has kept close watch
on the operation of these plans to
assure that the members have
recelved the maximum benefits
at the least cost. The Accident-
Health Plan now insures 45,000
members and the Group Life In-
surance Plan Insures over 60,000
members.

The Committee studies pro-
posals for Improvement of these
insurance programs, as well as
Initiating its recommendations to
the Board of Directors and CSEA
delegates concerning these pro-
grams.

Keeping Watch

The Pension Insurance Com-
mittee also keeps close watch
over the operation of the State

| Health Insurance Program  since

this program was won by the
Association In 1057—ooking after
the Interests of its thousands of
members Insured under this pro-
gram.

of Directors and the delegates.

The Committee, likewise, stue
(Continwed on Page 17)

FIREMAN

N.Y. FIRE DEPT.,

1,978

A YIAR
AFTER 3 YEARS

U‘n?u-nml
Excellent Promotional Opportunities
PENSION AFTER 20 YEARS

Ages 20 thru 28—Older for Vets
MIN. HGT, ONLY 5 FT. 6% In.

OUR SPECIALIZED TRAINING
Propares for Official Written Test

'DON'T DELAY—ENROLL NOW

Be Our Guest ot a Class Session

In Manhattan MONDAY, OCT, 14
ot 1:00 P.M. or 6:30 P.M,

Jamaica: WED, OCT, ¥ at 6:30 P.M.

DELEHANTY INSTITUTE

Manhottan: 115 £ 151k 51,
Jomaica: §9-25 Marrick Bivd. I“ 3-6900

Bureau, and guest Bingham at UL 2-5100, ext. 182 or

169, or write the office at 210
Livingston St., Brooklyn,

NAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAALAAAAA A}

The DELEHANTY INSTITUTE

MANMATTAN: 115 EAST 15 STREET, Near 4 Ave. (All Subways)
JAMAICA: 89-25 MERRICK BLVD., bet. Jamaica & Hillside Aves.

tion—Film lectures in clvie stu-
6:30 pm.—Air Force Story— |dies produced by the New York
US. Alr Foree Pilm series, State Education Department.
7:30 pn—On the Job—Fire 6:00 pm.—Report of Education
Department training course, —Film lectures In civic studies
10:30 p.m —Operation Alpha- produced by the New York State
bet—Literacy serioa by the NYC | Education Department,

—

Zip code numbers help speed
your mail, Use them in your re-
turn address.

50 Years of Success in Specialized Education
For Career Opportunities and Personal Advancement
Be Our Guest of a Class Session of Any Delehanty Course.
Phone or Write for Class Schedules o_.d FREE GUEST CARD,
START PREPARATION FOR COMING EXAMS:

METER MAID (Parking Meter Attendant)
PATROLMAN-— N.Y. Police Dept. - Exam Dec. 14
POLICEWOMAN

TRANSIT PATROLMAN — Exam Dec. 14
FIREMAN—N.Y, Fire Dept.

CITY PLUMBER — Exam Jan. 18

MASTER ELECTRICIAN LICENSE
MASTER PLUMBER LICENSE
REFRIGERATION OPERATOR LICENSE
STATIONARY ENGINEER LICENSE

HIGH SCHOOL EQUIVALENCY DIPLOMA
Class Now Forming to Start Scon for:
ADMINISTRATIVE AIDE—N.Y. CITY

Enrcll Now for Any of Above Classes.

* PRACTICAL VOCATIONAL COURSES:
Licensed by N.Y. State—Approved for Veterans

AUTO MECHANICS SCHOOL
501 46 Rood af 5 St Loag lsland City

Complete Shop Train on "Live" Cars
with Specialization .l:' Automotic Transmissions

DRAFTING SCHOOLS
Manhattan: 123 Eash 12 S8 ar, 4 Ave,
Jomaice: 89-25 Merrick Bivd. ot 90 Ave,
Arcch ral-—Mechanicel—Structural Drafting
Piping, Electrical and Machine Drawing.

RADIO, TV & ELECTRONICS SCHOOL
117 East V1 St wr. 4 Ave.,, Manhattan

Radie ead TV Service & Repair., Color

TV Servicing. “"HAM" License Preparation,

® DELEHANTY HIGH SCHOOL
Accrodited by Board of Regents
91-01 Merrick Boulevard, Jamaica

A College Preparatory Co-Educational Academic
High School, Secretarial Tralalng Available
for Girls as an Elective Supplement, Special
Preparation In Science and thematics for
Stadents Who Wish to Qualify for T
and Enginsering Colleges, Grodes 7 to 12,

For Information on All Courses Phone GR 3-6900
AMAMAMAAMAMAAAGA

The clean new look in Cookware

REVERE WARE
'Delsigm’/w’G'wup~

COPPER CORE STAINLESS STEEL

8" Covered Skillet ,
10" Covered Skillet Now . . . wodd-famous Revere Ware introduces o
completa new line of lowsilhovette cookware
designed 1o hormonize with today’s modem, work
hiteh | Gl ".rl sieal inside ond
out for easy cleaning . , . with a salid copper
core that spreads heat ropidly, cooks foods foster.
Slimdine Bokelile handles with retroctable honging
rings. Interchongeable covers with safeygrip Bnger

guards. On display now!
2Qt. Whistling Tea Kettle

2-Qt. Covered Double Boiller
3Gt Whistling Tea Kettle

HOUSE OF ABRAMSONS

1395 FLATBUSH AVENUE BROOKLYN, N.Y,

T

1.Q1. Covered Souce Pan
2Q1, Covered Sauce Pan
3-Qt. Covered Savce Pan

3Qt, Coversd Sauce Pot

8-Cup Percalotac
5.Qt. Covared Duich Oven

T — C—

T
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Order Or Anarchy?

w HAT programs have State, City and local administra-
trations prepared to fend off public employee strikes
against government?

We ask the question in view of the fact that the recent
threat of a strike by New York City teachers seems not to
have taught much of a lesson to government, Reports of
picket lines upstate and down are constant and the idea of
mass demonstration threatens to become a popular device for
winning gains from government.

This lead us to ask other questions. What is the role of
responsible employee organizations who seek sucess over the
bargaining table instead of In the streets? What answers
does government have to these organizations when anarchy
wins a point that peace and order did not?

In the South we find elected offeials, sworn to uphold
the laws of the land, being the chief violators of those laws,
If officials deny the law, why should the citizenry do other-
wise?

The same arguments are beginning to appear here, If
brute strength can bring victory, why bother with orderly
procedures—especially when not only are violations of an
anti-strike law not punished but also when muscle produces
money where none was sald to be had,

The only answer to this threatened anarchy is the

preparation by government of honest and fair employee

programs—and the courage to stick to them, The time for
such programs is now.

Room At The Top

NE way to keep good employees is to have room at the

top for them in the executive ranks. Nothing en-
courages application to the task more than the chance for
reward in terms of promotion. This is the main device used
in private business and industry to hold on to key personnel,
not only in the top flight jobs but also the important middle
section of management,

It so happens that this is the weakest area in public
employment. The lack of advancement opportunities (to say
nothing of low salaries) is one of the most severe problems
facing the civil service today.

LA g

LEADER |
BOX 100

Letters To The Editor
Social Security

Box 100:

As a provisional, why can't 1
receive credit under Social Se-
curity without paying Into the
pension system? .
Provisionals only work six
months or & year so it does not
pay us to join the pension plan.
I am working only to obtain the
one-quarter period necessary for
Social Security coverage,

A private employer must pay
into the Social Security fund even
if an employee works only one
week. New York City does not,
When I went to the Social Se-
curity board and produced by sal-
ary check stubs for the past eix
month, T was told that I did not
earn any credits because the
money was not withheld,

New York City did not make
any payments towards my Social
Security account, Why is this per-
mitted?

A PROVISIONAL CIVIL
SERVANT
Riverdale, New York

“rovisionals

Box
As u t for Box 100, how
can we force the City to get rid
of all provisionals?

Mrs., JDL,
Kew Gardens
-

Cites Loan Delay

Editor's Note: A copy of this
letter was sent to The Leader for
ipnbllutlon as a letter to the
editor,

Hon, Arthur Levitt,

State Comptroller,

270 Broadway

New York, N.Y,

Attention: Mr., Braun, Assistant
Comptroller
Dear Sir:

An appleation for n loan was
made against my accumulated re-
tirement fund, No. 108868 on
September 21st, which 1 thought
‘would be adequate time for me o
receive the funds requested by the
end of the month,

However, on Friday September
26th, I called Mr. James H. Terry
to further inform him that the
request was urgent, I was informe-

Last week, this newspaper reported that there was al- |
most a consistent flight of one-third of top echelon personnel |
from the Federal service, New York State and City face a
similar loss in top people. In addition, good people in the

lower ranks—who could develop their talents and become |

eligible for these higher posts—Ileave public employment be-
cause they see the road to promotion blocked by lack of
opportunity.

The State Civil Service Department has checked this
flight to some degree through its inteligent “in-service"
training programs, which have uncovered some first rate
exercutive talent and moved these people into higher
positions. Career promotions in City service are less frequent. |

In the main, however, government has gone outside
to offer the really big jobs in civil service to persons trained
in private industry. This may have been necessary at one
time but the present high gquality of civil servants should
now put a stop to this practice,

Government today 1is so complex that it would seem

common sense to put its administration in the hands of those |

who are best trained in the fleld—the career clvil servant,

As Bd. Chairman

man of the State Board of
Equalization and Assessment and
a8 chalrman of an ndvisory board
for the office for local govern-
ment,

-

Reappoint Moore |

ALBANY, Oc¢t, T—Frank C.
Moore has been reappointed as
chalrman of the Board of Trus-
teea of the State University. The
new term ends in June, 1972,

Widely known In State govern-
ment, Moore also, serves as chalr- | Affairs Foundation,

He also heads the Government

ed that it took two to three weeks
{to process loans inasmuch as
there was n backlog of geveral
| thousand loans and I would have
[to take my twrn. On Menday, 1
called you and inquired whether
it would be necessary for me W
obtain & show cause order in order
to obtain the funds immediately,
Your reply was to inquire who
| was my boss, which information
' 1 supplied,
1 There are two grounds for my

complnint, Interest on these loans
18 calculated from the date of
request on the loan form, Allow-
ing for a lag of two to three
weeks, the State Employee is short
changed this interest charge. In-
asmuch as you state there are
ten thousand loans per month,
averaging $1,000 per loan, this
shortchanging is great indeed,

Secondly, you stated that the
Retirment Pund was understaffed
and that I should write to the
Budget Director. Kindly enlighten
 me how any taxpayer or employee
can make a budgetary request for
u department head.

Finally, the law does provide
!or immediate withdrawal upon
| demand, not when the Comptrol-

(Continued on Page §)
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Your Public
Relations 10

By LEO J. MARGOLIN

TR AT

B ]
Mr. Margolin is Adjunct Professor of Public Relntions in the

New York University School of Public Administration and Is Viee
President, Public Relatlons, of A. J. Armstrong Co., Ine.

The views expressed in this column are those of the writer and do
wol necessarily constitute the views of this newspaper.

An Intelligent Approach

INTELLIGENT public relations, carefully planned and
executed, can be most effective in bringing order out of con-
fusion.

IF A CONTROVERSY is involved, a public relations pro-
gram, implemented by well-conceived communications, can
clarify the issues and make possible intelligent decisions by
the public involved.

FOR YEARS, the misunderstanding about mental iliness
has been a big “minus' mark for practically all communities.
All mental illness was arbitrarily labeled “insanity” and
hidden away in the most inaccessible closet that could be
found.

IT TOOK A lot of persuasion by the more intelligent ele-
ments of the various publics to bring “insanity” out into
the bright daylight, change the forbidden word into the
enlightened phrase of “mental illness.” In addition, intel-
ligent public relations showed these were various kinds and
degrees of mental iliness.

TO THE MEDICAL men and women and the social work-
ers—both groups aided and abetted by community opinion
leaders—who brought mental illness out into the open, the
community owes everlasting gratitude.

NOW THAT MENTAL {llness is out in the open for all
to sse and think about, still another problem has arisen:
Where does one got to treat mental iliness, or get informa-
tion to handle a prospective mental problem?

TO GOVENMENT, particularly the State and City govern-
ments, has fallen the problem of dealing with mental jllness,
The State of New York runs nearly all the mental illness
hospitals, but in New York City the municipal government
has accepted no small part of the responsibility.

THE CITY HAS established and runs the New York City
Community Mental Health Board, which coordinates mental
health services and acts as a central information agency
for the various facilities, private and public, where mental
lliness can be treated.

AN EXAMPLE of a fine communications within the
Board’s public relations program, is its 30-page “Guide to
Mental Health Services for New York City Residents 1963"
which was published recently,

UNTIL THE BOARD began issuing its listings two years
ago, confusion reigned whenever the “where” question arose.
THE BOARD'S guide lists more than 200 places where a
person needing mental iliness help can go, Each group of
facilitles is listed with address and phone number, Each
facllity listed is licensed, although the Board makes no en-
dorsesment of any facility,

IN PRINTING the facts about the outpatient clinics, the
Guide tells precisely what groups each facility serves. In
addition, there is an index which records facilities for emo-
tionally disturbed children, alcoholies, narcotic addicts, and,
importantly, walk-in emergency service,

THE STAFF members of the Board should be congratu-
lated for their intelligent publie relations approach In solving
a vexing problem. All government agencies can cooperate in
the dissemination of valuable information by obtaining
copies of the Guide from the New York City Community
Health Board, 93 Worth St., New York 13, N.Y.

Welcome, CSEA

HIS week, New York City will play host to the largest
employee organization in the State, the 115,000-member
Civil Service Employees Association, More than 800 CSEA
delegates from all parfs of the State will register at the
Park-Sheraton Hotel today for business sessions that will
continue through Thursday evening.

While here, the delegates will act on resclutions sub-
mitted by various conferences, chapters and individuals
within the organization, These resolutions will form the
legislative platform of the CSEA for 1064, as well as provide
direction for the leaders of the organization,

We take the opportunity here to welcome this vital and
democratic organization to our City.

i
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Fifteen City Aides Awarded
Certificates For Completion

Of Teacher Training Class

Fifteen employees engaged in in-service training ac-
tivities from eight New York City departments were awarded
certificates for participation in the course “Teaching Meth-
ods and Techniques for Agency Training Statffs,” accord-
ing to City Personnel Director Dr. Theodore H. Lang.

ority; Wilds Chevers, Probation;

John A. Conniff, Transit Auth-
ority; Mario Faclnelll, Transit
Authority; Muriel Kennedy, Wel-
fare; Henry Lavelle, Correction
Academy; Robert Lisl, Probation;
Albert Matachke, Sanitation; Her-
man Perveslin, Personnel; Joseph
Reynolds, Transit Authority; Mi-
chael Rudnick, Housing Author-
ity: Peter N. Seaturro, Transit
Authority; Jean Shapire, Housing
Authority; Isidore Stern, Transit
Authority; and Herbert Whyte,
Fire College.

Sr. Laundry Worker
Promotion Exam, Is
Offered By City

The New York City Depart-
ment of Personnel has opened

fillng for the title of promo-
tion to senior laundry worker

at an annual salary of $3,500
to $4,580,

Flling for the exam which Is
tentatively scheduled for Dee. 28
will close Oct. 15. The exam is
open to employees permanently
employed In the title of laundry
worker and who work in the De-
partment of Hospltals,

For further Information and
application forms contact the De-
partment, Applications Division,
86 Duane St., New York 10007,

TO BUY, RENT OR
SELL A HOME — PAGE 15

The course was conducted by
Dr. Edward Silverberg and Leo |
Gruskin, staff consultants of the
Training and Career Development |
Division, Department of Person-
nel, and consisted of & twelve-ses- |
sion program combining lectures, |
gulded discussions, demonstrations
and laboratory experiences,

The course covered such toples
as principles of training, training
objectives, training methodis and
techniques, lecture techniques,
guided conference leadership, use
of case studies, role playing meth-|
ods, preparing course outlines and |
lesson plans, and evaluating train-
ing programs.

Dr. Lang pointed out that this '

program ls an important part of
the general objective of ralsing
the level of performance of City
employees through more effective
training programs and activities,
as emphasized by the Brookings
Institution report,

The employees who recelved cer-

5
|
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e Automebile For Sale

EXCEPTIONAL FERFORMANCE
AND ECONOMY

This s how the Rambler Classlo
Ia rated by asutomotive experis,
Royal Blue Clamic Costom Four
Door Sedap-~lrws than 12,000 miles,
Perlocily tuned. clean, safely locks,
Among the other “extras™ which
ada

0 the wewis of this 1663

beauty nre: Radlo, Automatie
Transnismion and Power Steering,

SAVE OVER 2300 oo this less
than-a-year-all “classie’. Call o o &

(212) BE 38163

OIPLOMA

It you wre over 21, you cam socurs
A Migh School Diploma! Accrpied
for Civil Service positions. Our

eourse will prepare you Iln & shoct
tlme—outstanding facaliy—low mmies
—gall Mr, Jerowms at KI 25600,

MONROE SCHOOL OF BUSINESS
. Tremont & Bestea Rd., Bromx
KI 2.5600

SPECIAL HOTEL RATES

FOR STATE EMPLOYEES
IN
NEW YORK CITY
AND
ROCHESTER
el el i D OO

NEW YORK CITY

#8.00 single; %14.00 twin

he Won ot ot

Every room with private bath, radio
and television; most air-conditioned.

(IRT subway at door)

Maraor, Windacr, Hotd

100 Wes

Strent ot Aveoae of e Ararcas

Every room with private bath, radio
and television, 100% Air-Conditioned,
LINEEENEE IV E - - T DT 2 2 TN
ROCHESTER

47.00 single; ¥12.00 twin

Monger Hotel

Mochestar's largest, best located helal, Evecy
1o0m wiin private bath, tv. and radio; many
alr «conditionad,

FOR RESERVATIONS AT ALL M‘mm

n NEW YOas Civy
" ALBANY - cal
"

(e Use
N ROCHERTEN

tificates are:
Charles Bergman, Transit Auth-

TO BUY, RENT OR
REAL ESTATE — PAGE 11

Classes Now Starting to Prepare for NEXT

N. Y. CITY LICENSE EXAMS

Expert Instructors — EVENING CLASSES — Small Groups

o REFRIGERATION OPERATOR

START CLASSES TUESDAY, OCT. 8 ot 7 P.M.

o STATIONARY ENGINEER

START CLASSES MONDAY, OCT, 14 at 7 PM,
Moderate Fees-lastalments—Be Our Guest at o Class Session

THE DELEHANTY INSTITUTE
115 East 15th S+, N. Y. 3 ®  Phone GR 3-6900

A UL HL .
' BAHAMA CRUISE » SHOWER OF STARS —
CHAISE LOUNGES & MATS  TOP ENTERTAINMENT
PARKING IN OUR LOT

special Discounts To
Civil Service Employses

MONTHLY RATES

DIRECTLY ON THE OCIAY

& WIN A FREE VACATION
® TVINEVERY ROOM

WHEN CHANGING OPTIONS

Visits, GHI pays for services beginning with the first Visit,

Day Blue Cross Plan,

o Highest payment for maternity care
o Payments for preventive medical services

o Scientifically designad, up-to-date schedules of
allowances geared to modern medical care

¢ Allowances for complicated surgical
procedures ranging up to $1,000

DRUGS - Out of hospital.

PRIVATE DUTY NURSING - In
and out of hospital,

APPLIANCES - Wheel chairs,

(il
GROUP HEALTH

INSURANCE, INC.
221Park Avenue South, NewYork 8,N.Y.

Employees enrolled through New York State Health Plan

Please Choose Carefully

THE G"I OP TION PROVIDES:

COVERAGE FROM THE FIRST VISIT: under the GHI Option you are covered for an uniimited mumber of HOME and OFFICE

}'IEE GHOICE OF DOBTOR: Under the GHI Option, the same GHI payments ars made no matter what doctor you choose. Whea
paidinfull benefits apply, GHI pays the doclor directly. If a non-participating doctor Is chosen, you receive the check.

I’AIDINFUI.I. BENEFITS: cHi “service Benefits” apply without regard to your income or that of your family. Over 10,000 participating
doctors have agreed to limit their charges for covered services o GHI's allowances when the simple GHI paidin-full rules are followed,

cOMPRH“ENSWE BENEFITS: The Gii Option pays for Home Calls, Oifice Visits, Diagnostic X-ray and Laboratory Examinations,
Surgery, Anasthesis, Soecialist Consultations, Maternity Care, Psychiatric Care, and Preventive Services,

“OSP“M. BENEFITS: vike all New York State Civil Services Employees subscribers under the GHI OPTION are covered by the 120

PLUS
THESE OUTSTANDING ADVANTAGES

o Payments for doctor’s visits up to

365 days for in-hospital (non-surgical}

confinements

o No income cellings for paid-in full benefits

¢ No dollar maximum on necessary X-ray

PLUS
THESE NEW BENEFITS

and laboratory examinations

After one cumulative deducti-
ble per family — $100 ~ the
plan pays 75% of all charges
for these benefits, up to

ete. ) ‘$5000 per person.

Far full details, sea your payroll or personnel efficer or mail coupon below,

GROUP HEALTH INSURANCE, INC.
'1 Park Avenue South, New York 8, N.Y.

ntlemens

NAMD

Dopt, 105

i interested In learalng more aboat the GHI Option which Includes
.« GHI Expanded Family Doctor Plan and Blus Oross Hospltalisations

ADDRESS.

Phone 5P 7-0000

CITY.

ZONE e ST AT B e
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Letters 1o

(Continued from Page 6)

ler has the staff and time to make
the payment, I don't expect the
Comptroller to be as efficlent as
& commerclal lender, but the
trend Is such that from s few
days It now takes three weeks to
process a loan, and if the trend
{8 upward, it may well take four
weeks, I repeat, does It mean that
if I want prompt
have to file my application with &
show cause order?

ROBERT M. REIFFIN

Dismissal Appeal

Box 100:

I was employed by the Depart-
ment of Correction as an woman
correction offieer for a period of
eighteen months, I worked very
hard for thirteen months as =&
provisional and after that period
I was appointed, through com-
petitive examination to the posi-
tion, At the end of a six month
probation period—In fact on the
very last day—I was dismissed.

Here are the facts: The Cor-
rection Department said I was a
good officer. I passed a civil serv-
ice examination which, to my
mind, proved I could do the job.
They hired me for nineteen
months, and got me used to work-
ing for the Department, Then
they closed the door In my face

service I will |

without telling me why or giving |
me the benefit of hearing or a|

warning,

the Editor

The Commissioner has the right
to pick one officer out of three to
pass probation. There are two
lists: One for the men and one
for women,

As a female officer I came Into
the Department sione, I was
sworn in alone, I went on proba-
tion as the only female alone and
I was terminated alone. Where s
the consideration for & one out of
three rule?

How ec¢an an officer work for
nineteen months in an institu-
tion, understand the rules, work
all shifts, be respectful, and have

| good public relations and then be

subjected to such hard and final
Judgement?

I need my Jjob badily and I was
thinking of the Correction De-
partment as a lifetime job. Please
let me know what, If anything,
can be done in my case?

DIANE COLEMAN

Manhattan

Editor's Note: The Correction

| Department, while refusing to |

discuss the specifie case, pointed
out that the former employee may
institute an Article 78 proceding
in Bupreme Court for reversal of
the dismissal,

Renamed To Council

ALBANY, 0Oct. T—Helen A,
Wickwire of Corlland has been
reappointed to the Councll of the
State University College at Cort-
lund for a term ending July, 1972,

2 :’ ’o’o’o’:‘o::
UKL '0’0,
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“I had no Idea thase things
could do $40 an hour.”

The ladies know that shopping takes some real
maneuvering to stay within a budget. One trick is
to buy in bulk, Many things are “‘cheaper by the

T MALLHA SANGHAMID

Repeinted (rem LOOK

That's the case, too, when you buy Con Edison
electricity. With our step-down ratés, the more

electricity you use the less it costs

per kilowatt-hour,

Electricity continues to be a big

bargain,

Con K Eirem

POWER FOoOR PR

{1/

OGRESS

‘ Shuppers Servnce Guide

A"llueo Services

Salea & Bervice  recond. Refrigs, Sloves,
Wael Muchines, combo sinks. Guoranteed
TRACY REFRIGERATION—CY, 3-0000

$40 B 140 B4 & 1304 Coslle Hille Av, B
TRACY BERVIWING CORF,

Nomes & Addresses

loce on ribber stamp, Person-
Mllged, your same sod addvess,
ole., beautifully done In  print
With Muy carryiog case for 3120, Send
O:O'tl‘or IYO e L Ray, Gr0. Box 2308,

TYPWRITER BARGAINS

Smith-317 50: Underwood 549 60:

: olber
Poarl Beos, 476 Bmith, Bks, TH 53004

Adding Macaines
Typewriters S
“ .m 2 5

A‘dnnh. l‘uhlm
Reatils, Kepalra

Au- uuwuu
TYPEWRITER €O,

Cticioen 3-5088
LIS W, %0 47, NEW YONRK ', N ¥,

e

Practical Nurses

U.8. Civil Service Commission 18
now recruiting for practicsl
nurses for the V.A. Hospital In
the Bronx, For further informa-
tion and applications write the
Executive Secretary, Board of US,
Civll Service Examiners, VA,
Hospital, 130 W. Kingsbridge Rd.,

‘ )
o pid i)

BYRACUSE, NEW YORK

FREE PARKING
FREE TELEVISION & RADIO
FREE ICE CUBES

ON EACH FLOOR
SELF SERVICE
°
Family Owned and Operated

Famous

Restaurants
Cocktail Lounge

Excollence of Culsine end excellence
of Service—combined with o friendly,
homellke otmosphera,

CIVIL SERVICE EMPLOYEES
NOW FOR TYHE FIRST TIME

“STAY AT THE BEST
FORGET THE REST"

OrPOSITE STATE CAMPUR Sk

ALBANY'S FRESTIGE nOoME
AWAY FROM HOMK

DINING ROOM TFry= 7 A

—10 FM
COCKTAIL LOUNGE — WITH
ENTERTAINMENT NIGHTLY!

Firet Run Motion Flelures AL Adjacent
Hellman Theatre on  the Fremises

* OFFERS SPECIAL NEW
LOW RATES
TO CIVIL SERVICE TRAVELERS

$T002 1 4 roou

Per Person
SINGLE OCCUPANCY

3800 Por Person

WRITE OR PHONE 459-3100
FOR RESERVATIONS

8 - & <> o ==

THE ITHACA HOTEL

In the heart of Ithaca corner
State & Aurers, 3 minutes from
Cornell and Ithace College. All
rooms and
completely refurnished, Free over-

newly redecorated

e
night parking In the reer; free !
T.V.1 restaurant tn famous Dutch
Kitchent Cocktall Lounge.

> 0 > 0 <> ¢ B> =D

!
!
!
e

“Buy Where Your Allowance Buys Mere®

NEW YORK STATE
CORRECTION & M. M. SAPETY

OFFICERS
NEW REG. UNIF OUTER COAT
$68.75
DEFT, APPROVED KEG. UNIVOKMS

$59.85
POLICE REEFER COATS
20 ox. KERNSEY $50 .85
REG, SHIRTS, CAPS AND TIES
Contaet our Local Nep. or Wreite Direct

Quality SLOAN'S Uniforms

CATSKILL, NEW YORK
“FOK QUALITY AT A DISCOUNT

CIVIL SERVICE KNITTERS!

'IO% DISCOUNT en All Purchases

Complete Line of Yarns, Imported &
Domestie - Tablecloths, Hags,
Plotures, Needlewark Supplies

FREE INSTRUCTIONS

41 Grove Avenue, Albany, N.Y.
Near New Scotiand Ave,

Tel, 489.2040

Opp. N.Y.S. OFFICE BLDG.

SPECIAL RATES

Employees

ZPIVICR

f’” ";h"l‘

YOUR HOST—
MICHAEL FLANAGAN

PETIT PARIS
RESTAURANT

BUSINESS MEN'S LUNCH
11:30 TO 2:30 — $1.00

SPECIALIZING, AS ALWAYS, IN
PARTIES, BANQUETS & MEETINGS,

COMFORTARBLE ACCOMMODATIONS
FROM 10 TO 200

OPEN DAILY EXCEPT MONDAY,
SUNDAY AT 2 P.M,

- FREE PARKING IN REAR =
1060 MADISON AVE.
ALBANY
Phane IV 2.7864 or IV 2.9881

HOT!L

Wellington

DRIVE-IN GARAGE

problems ot

Albony’s largest
hotel ., . with
Albony's only drive-in
garoge. You'll ke the com-
fort ond eonvenience, tool
Pomily rotes, Cockiall lounge.

136 STATE STREET
orrosma sam carror @9
§oo your trovel agent.
SPECIAL WEEKLY KAIES™
FOR EXTENDED STAYS

MAYFLOWER +« ROYAL COURT
APARTMENTS — FPurnished, Un-
furnished, and Rooms. Phone HE
4-1894, (Albany).

ALBANY
BRANCH OFFICE

FOR INFORMATION reganrdiog sdvestlsing
Ploase write or call
JOSEPH T. BELLEW
208 80, MANNING BLVD
ALBANY 8 N.Y, Phoone IV 256474

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP
380 Broadway
Albany, N. Y.
Mail & Phone Orders Filled

the TEN EYGK Hotel

UNDER THE NEW MANAGEMENT
OF SCHINE NOTELS WILL
CONTINUE TO HONOR

SPECIAL RATES
FOR N.Y.S. EMPLOYEES

PLUS ALL THESE FACILITIES

® Free Parking

® Froe Limousine Service from
Albany Airport

® Free Launderinn Lounge

® Froe Coffee Makers in the
Rooms

® Free Self-Service lce Cube
Machines

® Free Use of Eleciric Shavers

Make Your Reservation
Early By Calling
HE 41111

In N.Y.C. Call MU 8-0110

SCHINE
TEN EYCK HOTEL

State & Chapel Sts, Albany, N.Y.

In Time of Need, Call

M. W. Tebbutf’s Sons

12 Colvin
Albany Albany

HO 3.2179 459-6630
420 Kenwood
Delmar HE 9-2212

Over 119 Years of
Distingulshed Funeral Service

176 State

To Enjoy

Mild and Mellow
Rlch Full-bodied

Vigorous and Winey

Bokar Coffee

N THE NEARY
OF THE CiTY

| COFFEE MILL FLAVOR
fresh-ground flavor you can't get in a can!

With Fall, there comes a call for more coffee!
Treat your family 1o good eld-time coffee mill flavorl

El l“ O‘CI“kcorm
Red Circle Coffee

3 |b bag 1.59

118 SSC

BAG
3 |b bag 1.71

118 59C

BAG
3 b bag 1.77

118 6IC

BAG

PRICES EFFECTIVE AY
CAPITAL DISTRICT STORES
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CSEA: A Capsule Study Of Progress

woM a few hundred mem-
bers at its founding to the
largest single employee organi-
zation unit in the State of New
York, the Civil Service Em-
ployees Association has been the

most vital instrument of progress
in the history of public employ-
ment in New York State.

The capsule history of CSEA
presented below captures the
highliohts of this unique growth
and development. What it does
not describe are the efforts of
the thousands of individual,
dedicated CSEA members who
gave of their time and devolion|
to make this story possible. The
history below is, in itself, a tri-
bute to those unnamed soldiers
tn the ranks of CSEA—

Tue Eprror. |

1910-1921

CSEA was organized on Oct
24, 1910 as “The Assoclation of |
State Civil Service Employees of
the State of New York'" with
membership open to stale em-
ployees in the competitive civil|
gervice class,

William M. Thomas, State De-|
partment of Law, was the presi-
dent of the association.

During the period from 1910-
1015 CSEA urged definite plans |
upon successive governors and |
legislatures for improvement of|
civil service administration, pro-!
tection of career tenure, adequate |
salaries, and sound retirement
provisions.

In 1916 the association suppor-
ted a legislative survey covering|
classification and compensation |
of state employees, but the pro-|
posed legisiation was not adopted.

In 1918 and 1919 the associa-
tion sought and obtainad moder-
ate salary adjustments because of
war conditions and prices and
urged rules to protect tenure,

In 1920 the association pro-
posed the astablishment of the
state retirement system and iIn
1921 on January 1, the New York
state retirement aystem became
elfective.

1922-1923

Continuous activity directed to
strong merit system, adequate
salaries and lmprovements of re-
tirement plan.

1929

{ and compensation plan for state

CSEA reorganized. State then
emploved approximately 29,000.
Assoelation membership — 600,
Later in year CS8EA membership
expanded to include non -com-
petitive employees.

William F. McDonough elected
president,

1930
CSEA secured legislative sup-
port for classification and com-
pensation survey of state eivil
service by Joint legislative com-

mittes and appropriations pro-
vided therefore

Secured salary and mainten-
ance appropriations totaling $l.-
196,000

Issued carefully documented
booklet giving facts as to salaries
paid public employees.

CSEA rented small headguar-
ters space at 222 State Street,
Albany-later In the vear moved
o Room 140 In state capitol,

Membership at end of year—

1931

First leglslative
abolish 72-hour work week of
institutional employees Intro-
duced at request of CSEA.

Gained Impertant Improve-
ments to retirement law.

Hewitt - Hutohinson Civil Ser-
vice bill to give statutory authorl- |
zatlon for classification-compen-

measure o

1936

CSEA won budget appropria-
| tlon of 2% miillon dollars to
abolish the 72-hour wurk week lni
state Institutions capplng contin-
uous effort which began in 1930,

CSEA established election of !
officers and executive committee |
by direct ballot eof Individual
members.

CSEA adopted official Insignia

sation plan for state workers|
passed by leglslature and sup-|
ported by CSEA was veteoed by
governor, |

OSEA membership—9,157.

1932

and provided auto éembiems and
pins contalning same to members,

Urged appointment of member
to state civil service commission
from competitive class,

1937

CSEA successfully protecied 80
per cent of state employees from
salary cuts and defeatéd legisla-
tion almed at transferring to
employees full cost of retirement
system.

Gained appropriation to Insure
solvency of retirement system.

Celebrated 50th  birthday of
civil service law with npproprute;
ceremonies attended by the Gov-
ernor and outstanding public of-|
ficlals.

Gained Joint Jegisiative com-|
mittee investigation into long
work hours in state Institutions, |

1933-1934

Urged statutory classification

employees and reduction of the
Institutional employee work week

Assisted In establishment of
first state employee credit union
in Albany and alded in 34 addi-
tional credit unions established
later,

Sick leave for stale departmen-
tal workers established—one day
for each month of service,
cumulative to 150 days.

Beulah Bailey Thull
president,

elected

1935

cident-health insurance plan for
its members.

Gained restoration of state
salary reductions started in 1933,

Secured faverable report from
Joint leglalative committee urged
by CSEA to study shorter work
week for institutional employees,

FIRST CHAPTER of associa-
tion organized In New York City.

COSEA retained legal firm to
handle its legal business and re-
presentation in the state legisla-
ture.

Charles A. Brind, Jr. elected
president.

| and definite minimum salaries

CSEA established low-cost ac-|

CSEA won seven-year battle for
# definite state salary plan pro-
viding equal pay for equal work

for all titles and annual incre-
ments for satisfactory service.
This was accomplished through
the Feld-Hamilton Law signed by
the Governor on June 3, 1837 and

| salary cuts and refuted taxpayer

1939

CSEA  esablished low - coat
Group Life Insurance Plan for its
members—23,000 members In-
sured.

CSEA vigorously opposed state

groups' actions inimical to falr
salaries for public employees. |

Aided In winning Court of Ap-
peals decision favorable to ftem-
ized annual state budget vs. jump
sum plan,

Published series of articles on
“New York State Government"”
and later collected these articles
in book form which was used ex- |
tensively in publie education pro- |
grams,

1940

CSEA made determined effort
to galn more adequate state sal-
arles—Iissued booklet, “The Tax- |
payer's Biggest Bargain*

Won extension of competitive

Appealed for extension of Peld-
Hamilton to Institutional eme
ployees.

Dues increased from $1.00 to
$1.50 per year.

1943

Won state emergency pay of
Tly per cent to 10 per cent and
$1200 minimum salary estabe
lished.

Overtime pay for work beyond
48 hours approved,

CSEA had 39 local chapters or«
ganized,

Harold J. Fisher
president.

Feld-Hamilton career law ex-
tended to state Institutional sme
ployees in October 1943,

1944

Salaries below state Feld-Ham-

re-elected

fiton minimums Increased to
same.
STATE travel and subsise

tence allowances increased as to

was an outstanding accomplish- | Civil service class to attendants in mileage to 5 cents per mile,

ment of the association.

Galned ereation of state salary |
standardization board glving em-'
ployees right to appeal for Im-
proved salary based on duties and |
responsiblilities. ’

CSEA sel up complete commit-

| tee  structure to assist occupa- |

tional groups to prepare appeals |
for establishment of fair and ade- |

the Feld-Hamilton law,

CSEA in Albany headquarters
established remitting group to
enable state employees to secure
Blue Cross and Blue Shield at

[ lower rates and assisted groups

throughout the state to do like-

wise,

Gained substantial Increase in|
amounts made available to pay |
tation In Meu of maintenance not |
taken. |

CSEA membership reached 15,-
000.

1938

Won reduction of work week
for canal employees to six days
maximum,

Won Feld-Ostertag law estab-
lishing right of appeal of em- |
ployees for title reclassification
and salary reallocation.

Secured amendment to mu]
constitution during constitutional
convention making stale retire
ment benefit a contractual rela-
tionship between state and par-
ticipating member and assuring
no diminution in benefits,

Successfully resisted during
constitutional convention, ralds
on the merit system provisions.

| forces in September 1942.

state institutions numbering 11.-
638,

Obtained law to prevent abuses |
in temporary appointments,

1941

CSEA supported chapter 885,
laws of_ 1941, creating the Fite
commission to develop rules and
procedures to bring all public em-

| quate pay for all groups under | ployees In the state under the

merit system. President and coun-
sel of association appointed mem-
bers of such commission. This
was a great victory for CSEA
claim that all civil service em-
ployees throughout the state be
under merit system. |

Won chapter 853, laws of lgil.f
giving non-competitive employees |
in state institutions protection

8- | institutional employees commu. | Mainst dismissal.

Urged comprehensive in-service
training programs (n state ser-|
viee.

Association membership — 35,-
140.

Harold J. Fisher elected presi-|

dent.
1942

CSEA sought salary adjustment
to meet 10 per cent rise in living
costs. Submitted complete facts
to set aside federal “freeze"
of wages to sllow Feld-Hamilton
annual Increments.

Won statutory protection for
employees entering military ser-
vice relative to leaves, Incre-
ments, reinstatement, ele.

CSEA dedicated service flag
over state capitol entrance show-
ing 3,452 employees In the armed

Arrangements completed to
supply “The Civil Service Leader"
weekly newspaper to all CSEA
members without additional dues,

CSEA president, Harold J. Fis-
her, died June 1944 while in of«
flee after rendering great service
to CSEA.

Extended rights of emplovees In
war services relative to reinstate-
ment and other matters,

State Departments of Mental
Hyglene, Health and Social Wel-
fare approved time off for chape
ter delegates to attend CSEA
meetings,

Clifford J, Shoro elected presl-

dent,
1945

Won Increase In state emergen-
cy pay from range of 7'4 per cent
to 10 per cent to a range of 10
per cent to 20 per eent—increases
in salaries of $13,500,000.

State salary standardization
board made permanent.

Secured repeal of statute re-
quiring per diem employvees to
have five years service before bes
coming entitied to sick leave.

Urged longevily salary incre-
ment plan in state,

Secured measure permitting 10
per cent additional pay for hazar«
dous worlk,

Successfully resisted attempts
to serfously weaken the PFeid-
Hamilton salary law.

Won salary Increment ecredit
for war duration and temporary
employees who become perman-
ent.

Won statatery salary schedules

(Continued on Page 10)

8,475,

COURSE COMPL“E wes Dr, Charles Greenberg, director
| Reme State Schoel, recently presented certifioation of satisfaclory
completion of the course “Case Studies In Supervision” to 13 em-
ployees, Standing left to right are Dr, Greenberg, Charles Blum,

——

James Larrabee, Aurel Trudeau, Sameul Diskin, Donald Gill, James

Nash, John Larrabee, Joseph Searow, Beated (from left) are Gordon

‘Shachoy, Instructor, Anita Roet,

Elnora Cull, Blanche Capps. Not

shown In the plcture but also recelving a cerilificate was Margaret

Roulllier,
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CSEA History

(Continued from Fage 9)

for Comell state colleges, the
college of forestry and state

teachers colleges,

Secured pay for institutional
and canal employees for holidays
and vaeation impossible to take
during the fiscal year,

CSEA dues increased to $3.00
per year,

First field representative added

to OSEA staff,

Frank L, Telman elected presi-
dent.

Total membership—265,000,

1946

Inereased state emergency pay
from range of 10 per cent to 20
per oent to range of 14 per cent
to 30 per cent and has this pay

necepted for retirement purposes,
Won four weeks vacation)|

period for state employees.

Won establishment of merit
award board,

Secured reductlon In Interest
rate on retirement plan loans
from 6 per cent to 4 per cent,

Called upon Governor for
special session of the legislature
to adjust salarles.

Southern regional conference of
chapters organized.

Legal staff expanded for ad-
ditional service to members. !

Five-day week secured for state
departmental employees.

Secured the establishment of
leave rules for Institutional em-
ployees,

Secured for state employees de-
tailed information on salary
checks prepared by machine,

CSEA amended its constitution
to enable employees of political
subdivisions to join and changed
its name to "The Clvil Service

Employees Assoclation, Ine”
Expanded the field force to two
representatives,

1947

State employees recelved salnry
Increases totaling $2,500,000 un-
der administration’s salary plan
changing from original PFeld-
Hamilton arrangement to a fifty
grade pay plan. CSEA protected
certain  employee rights under

(Continued on Page 11)
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The charts shown above and on the opposite page were prepared by the State Division of the Budget to illustrate the need for Increases in State
Civil Service Employees Assn. as part of the evidence shown to the workers' salaries, CSEA is secking a 122 per cent, unu-th-bur“
wage boost for all State employees. ‘
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CSEA: A Capsule Study Of Progress

(Continued from Page 10)
new plan,

Initiated DeMarco lawsult to
compel state to secure more favor-
able Interpretation of new state
salary law.

Chartered first county division
chapter (Westchester chapter)
composed of Joeal government em-
ployees.,

Condon-Wadlin anti-strike law
adopted —opposed by association
a8 lacking provision for grievance
handling in public government,

Secured first law providing for
overtime pay
CSEA sought maximum forty
hour week with time and one-
half for overtime, but only
straight pay provided. Overtime
pay to institutional employees
started — epproximately $11,000,-
000 per annum.

Won unemployment Insurance
on limited basls for state em-
ployees,

Central reglon conference of
ohaplers organized,

1948

Won state salary Inoreases of
8% to 15% on 1947 basic rates, -
CSEA conducted successful drive
for funds and purchased new
headquarters bullding at 8 Elk

Btreet, Albany, and oocupled same, |

Gained unemployment insur-
ance for local government em-
ployees on permissive basis,

Gained freeze-in of emergen-
oy pay Into basic state oollege
salary sonles In education law.

CSEA annual dues increased to
$5.00.

Capital distriet and metropol-
ftan conferences of chapters or-
ganized.

CSEA legal staff expanded to
give additional service to mem-
bers,

Position of salary research
analyst added to CSEA staff,

employees.

1949

Court of Appeals upheld CSEA |

in DeMarco case—thousands of
state workers recelved approxi-
mately $3.000,000 withheld from
them in 1647 salary readjustment

in state service. !

Assoclation successfully sup-
ported fair Mitohell veterans' pre-
ference amendment bill In Legis-
lature and at the polls—vote: Yes
—1.,592,483; No-—1,000977.

Regional attorneys in 6 areas of
state established for better service
to CSBEA members,

Internal Revenue Bureau re-
voked rule exempting Income tax
on mainténance provided for con-

venience of employer. CSEA ap-l

pealed the ruling then took the

matter to court on behall of |

thouzands of public institutional
employees affected.

Appeals for cost of living ad-
Justment falled.

Association counsel appointed by
Governor to commission to pre-
pare plan for reorganlzation of
civil service,

State classification and salary
boards abolished, Division of
classification and compensation
crented—headed by a director.
New classification and compensa-
tion appeals board created.

Association successfully opposed
measure creating “one-man’ civil
service head.

Association urged upgrading of
employees of TB hospltals and
wards on basls of special haz-
ards—adjustments made,

Dr, Frank L. Tolman re-elected
CEEA president.

1950

Won optional 55-year retire-
ment privilege with increase in

| pension allowance by state for

service prior to age 55.

Gained freeze-in of emergency
compensation into basic pay rates
in State service.

Legislature appropriated $50 -
000 for Commission to study and
revise the civil service law.

Pleaded c¢ase of Institutional
employees who were being charged

| for meals they did not recelve.
CSEA membership—44.320, of |

which 4,800 is local government drawal of order by elassification |

Succeeded in  securing with-
and compensation division down-
grading salary of DPUI claims
examiners,

Added position of divector of
public relations to CSEA staff.

Urged greater protection
DPUI employees from

of
frequent

Ilayoffs based on work load,

Urged greater financial support
of munielpal civil service bureau
to extend merit system practices
in local governments.

Urged representatives in Con-
gress for support of exemption
from Income tax of $2000 of retire-
ment allowance.

Secured from major political
parties pledges for support to the
civil service merit system.

Point preference for veterans
| became effective January 1, 1850

1951

Won state salary increase of
Ta% to 12%, total $£20000,000,

Won approval by Legisiature

and voters of amendment to Con-
stitution making increase in pen-
sions to retired employees pos-
sible,
! Grievance machinery establish-
ed in State service—exempted
| state police—which was protested
by association,

Recommended improved service
record ratings in state govern-
ment—iimited gain made,

Won Increase In suto mileage
allowance to state employees from
T cents to 8 cents per mile.

Protested over-long delays in
action on examination sppenls—
improvément made.

Assisted tradesmen in their sal-
ary appeal to state and took thelr
case to court,

Gained per annum status for
many per diem employees who
worked on full year basls,

Adopted Code of Eihics status
for public employees—atiractive
copy for framing available from
CEEA headquarters upon request,

Additional field representative
Job  established to give better
service to members,

|
|
|

Fought to successful conclusion

split shift grievance Initiated by
Brooklyn State Hospltal chapter
Substantially Improved benefils
{under CSEA group life insurance
without edditional! cost 10 mem-
bers—30,000 insured
MeFuarland

1952
Won $10,000,000 salary adjust-
| ment for State workers—protest-
| ded by CSEA as inadeguate, Com-
| plete facts and figures substan-

|  Jesse B,
| president,

re-elected

tiating 15% Increase submitted to
executive and legislative branches
of government.

Asclsted several local units of
government to gain state retire-
ment system coverage for their
employees.

CSEA appeals to Governor to
improve salary and work condi-
tions of state police; salary ad-
Justments made.

Associntion asks broad inter-
pretation of Constitution to per-
mit fair pension allowances to re-
tired employees,

Special CSEA commitiee com-
pletely studied Mahoney bill to
recognize civil service law and
found provisions dangerous to
true merit system. Intensively op-
posed the measure and it was
finally withdrawn by Introducers.

Successfully promoted art shows
In New York City and Albany,

Supported vigorously appeals for
higher salary by attendants and
stenographers.,

Total number of chapters—
state division, 137— county, 39.

Membership—55,768

Jesse B. MceFarland re-elected
CS8EA president.

1953

CSEA waged broad campalgn
for adequate salary adjustments.
Complete data assembled and pre-
sented to executlve and leglsla-
tive branches of government, to
the people through the press, by
direct contacts, and by confer-
ence and chapter committees.
Purchased newspaper space and
radio time; distributed special
booklet setting forth salary facts

widely: Theld special delegate
mecting to support salary pro-
gram.,

Assisted large groups, including
altendants and stenographers, in
their state salary appeals (o
classification &and ocompensation
division,

CSEA legislative program in-
cluded over 50 bills to improve
publiec service and employee wel-
fare

Held 43rd CSEA annual din-
ner in Rochester—large attend-
mnce.

State Committee on social se-
curity, of which CSEA president

was member, secured extension of
social security coverage to over
10,000 state and many thousands
of local govermment employees—
paving the way for extension of
soclal security to all public eme-
ployees,

Urged civil service law amend-
ments to provide salary incre-
ment on promoiion and safe-
guards as to salary on reallocss
tion or reclassification.

Substantinlly improved CSEA
accident-health Insurance pro-
gram without Inereasing cost to
members. 30,000 members insured.

CREA urged Governor to order
an intéensive study of salary Ine
equities, which was done.

Urged Governor that 70th an-
niversary of signing state's first
civil service law be recognized by
proper ceremonies throughout the
state. CSEA cooperated in special
| event to carry out this program,

CSEA stepped up Its efforts to
inform people on value of publie
service emphasizing importance
of integrity and efficlency In gove
ernment through meetings with
service groups, radio and televi-
sion appearances, contacts with
the press, exhibits at the siate
and local falrs, art shows, and co-
operation In chapter workshops,

OSEA sppealed to Congress for
exemption from federal income
tax up to $1500 of retirement al-
lowance,

Regional legal services of C8SEA
extended to cover state with at-
torneys located in Buffsle, Ro-
chester, Syracuse, Binghamton,
Ogdensburg and New York City.

Protested to Congress reduction
in appropriations for unemploy-
ment services sffecting New York
State and large part of culs re-
stored,

Number of CSEA fleld vepresen=
tatives increased to 5 throughout
the state.

Assisted many locsl government

|emp)oyce groups In thelr appeals
| for Improved salaries, work hours
and improved work conditions,
Total membership—58 013-—new
record,
John F.
president
(Continued on Page 12)

Powers clected CSEA
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(Continued from Page 11)

1954

Won freese-in of $31,000,000
emergency pay into basic rates
of state warkers.

Galned by law longevily pay
inorement for state employees at
grade maximum for 5 years.

$13,200,000 additlonal salaries
for state employees won to cor-
rect inequities.

Asseciation aided In drafting of
and safeguarding employee inter-
ests in 28-page new salary plan
law for state employees,

Won smendment In 1954 fed-
eral tax law to exempt from in-
come tax maintenance received
for convenlence of employer which
affects thousands of public in-
stitutional employees.

CSEA arranged and undertook
administrative and accounting
work to make Biue Cross-Blue
Shield avallable to 50,000 state
employees by payroll deduction.

Gained exemption of fair por-
tion of retirement allowances of
retired persons from federal in-
come tax.

Held special meetings of rep-
resentatives of state institutional
employees to initiate all-out drive
for 40 hours maximum work week.

John F. Powers elected flrst
chairman of Nalional Conference
of Independent Public Employee
Organizations.

CSEA representatives assisted
numerous local government units
in thelr programs for Improved
salaries, work hours and employ-
ment conditions,

CSEA legal counsel pursued
several court cases to safeguard
the rights of public employees,

Secured pledges from political
parties for support of civil service
merit system and improvements
for public employees.

Membership as of Seplember
30, 1954--60,283.

John F. Powers re-elected
CSEA presdlent.

1955

Assisted 809 different state em-
ployee groups In their appeals for
salary grades under new sched-
ules adopted in 1954—many were
successful,

Secured statute closing County
offices on Saturdays.

Won new law granting right of
hearing and representation by
counsel to all competitive class
employees in disclplinary actions.

Supplemental pension for re-
tired employees made permanent

Galned unemployment insur-
ance for state workers on same
basis as In private industry,

Secured grievance machinery
by Governor's executive order for
state workers,

Won 8 additional new laws of
interest to particular employee
groups.

CSEA annual dues increased to
$7.50.

Total membership—63,000.

John F, Powers re-elected presi-
dent of CSEA for 2-year term,

1956

$300 pay rise for state em-
ployees (or 4 hour work week
reduction for Institutional em-
ployees which amounted to 10%
inorease In pay per hour),

Seoured bi-weekly pay In state
service effective April 1, 1956,

Won law providing for estab-
Maliment of state health insurance
plan,

Secured elimination of clvil
service promotion examination
fees,

COoncluded successfully federal
court flght o exempt value of
malntenance given for convenl-

ence of employer from federal in-
come tax covering years 1852 and
1953 which affected thousands of
state and other institutional em-
ployees.

Secured reopening of 3§5-year
redirement plan and improvement
thereof.

Secured statute closing state of-
fices on Saturdays.

Won law guaranteelng incre-
ment upon promotion in state
service.

Gained 11 additional new laws
benefiting varlious employee
Eroups.

Won overtime and vacation case
for thousands of public works de-
partment employees,

Secured statutory and admin-
istrative approval of pajyroll de-
duction of CSEA dues on state
payrolls.

Initiated special legal assist-
ance program to ald members In
disciplinary cases,

Secured increased travel and
subsistence allowances for state
employees,

CBEA group life insurance plan
substantlally Improved without
additional cost to members—37,~
000 insured.

Membership—73,000,

1957

Won  §20000000 state pay
ralse or work hour reduction after
all pay-hour proposals in Legls-
lature were dead.

Gained soclal seourity coverage
for state and local government
employees on permissive basis,

State health insurance plan for
active employees and those re-
tred in future started on Decem-
ber 4, 1958. Broad coverage
thereunder negotiated by CSEA.

100% increase in ordinary death
benefit under retirement system
guaranteed for one year.

CSEA secured 13 additional sec-
complishments through the es-
tablishment of new statutes, some
of lesser importance to all or
great lmportance to particular
groups,

Made special appeal to Gov-
ernor for improved work condi-
tions for state police.

Seoured establishment of im-
proved attendance rules setting up
personal leave and payment of ac-
cumulated overtime and vacation
upon termination of employment
for first time—alsa other improve-
ments, Assoclation Immediately
filed request for additional
amendments to provide fair treat-

| ment to employees.

Established CSEA branch office
at 81 Duane Street, New York
City.

11 mew chaplers started.

CSEA membership exceeds 75,-
000.

John F. Powers re-elected 2-
year term CSEA President,

1958

in pay for state institutional em-
ployees or reduction of work week
by two hours,

Galned upward salary realloca-
tion affecting over 84,000 state
positions,

Secured reduction In work hours
of state police from 120 to 60
hours per week and increase in
per diem meal allowance from
$4.50 Lo §5.25. First major change
affecting state police since 1017,

Won law enabling extension of
state health Insurance plan
political subdivisions.

Guined approval of extension of
state attendance rules to per
diem and hourly pald employees
under certain conditions and
:olher minoy nprovements in such
rules,

Won 40-hour week with no loss

Extended Increased death benes
fit of retirement system for an-
other year; also provision allowing
earnings up to $1800 per year
In public employment without
penalty to retirement allowance
If under $3500 per year: also
privilege of making additional re-
tirement contributions and enabl-
ing loans after age 60 and bor-
rowing by members of the armed
forces.

Secured law to authorlze payroll
deduction of CSEA dues in poll-
tieal subdivisions.

Gained extension of merit
award provisions on permissive
basis to political subdivisions.

Removed prohibition against
state employees for part-time
employment at harness racing
tracks if salary Jess than $6000
per year.

Helped win Birbaum case pro-
tecting members of the atate re-
tirement system sgainst reduction
of beneflts by introduction of new
retirement mortality tables.

Galnel legal permission for
municipalities and school districts
to pay accumulated and unused
vacation and overtime upon term-
ination of employment,

State Pension Commission 1958
report commended modernization
of state retlirement system includ-
ing vesting and guaranteed an-
nuity.

Secured restoration of retire-
ment system eligibility for those
deprived ol such privilege by 1957
Soclal Securily Law.

State healih plan for retired
state workers siarted.

Six new CSEA chapters started.
Total number of chapters—200.

CSEA group life insurance plan
insures 45,000, accident-health
plan, 35,000

COSEA represeniatives assisted
numerous local government units
in thelr programs for improved
salaries, work hours and employ-
ment conditions, This work is car-
ried out throughout the year every
year.

CSEA legal counsel pursued
several court ocases to safeguard
the rights of public employees.

Drafted and supported over 80
measures in the State Legislature
to lmprove work conditions of
public employees.

Now record—CSEA membership
—over 80,000.

1959

Won $20,000,000.00 state pay
ralse, and improved salary and job
classification arrangements for
thousdnds of local government
employees.

Galned reopening or _“second
chance” for public employees to
apply for social security coverage.

Won “no loss pay on promo-
tlon” law to protect employees
promoted who recelved no pay
loas.

Assisted employees of many pol-
itical subdivisions to secure cov-
ernge under the state health In-
surance plan,

Secured permanent law for in-
crease of retirement system or-
dinary death benefit to maximum
one year's salary,

Won reopening of 55-year re-
tirement plan application oppor-
tunity,

Sooured laws to gnable State to
purchase land and ereet parking|
facilily to alleviate state employ-
ees' service parking problem in
Albany.

Drafted and supported over 80
measures in the State Leglslaturs
to improve work conditions of
publie employees.

Initiated grievance for 37\

hour work week for state instisu-
tlonal employees,

Won five pereentage points re-
duction in employee contribution
to State Retirement System—
equivalent to about 714% Increase
in gross annual salary.

Secured statute to enable poll-
tleal subdivisions to adopt the
foregoing five percentage points
reduction In employee retirement
contribution—as this booklet Is
written, over 200 cities, countles,
and other politieal subdivisions
adopted this benefit for thelr em-
ployees.

Gained wmaximum two years'
denth benefit under state retire-
ment system-—benefiting all state
and local government employees
who are members of state retire-
ment system,

Won retirement vesting after
fifteen years of service, effective
at age 60—benefiting all mem-
bers of state retirement system,
both state and local government.

Secured additional supplement-
al retirement benefits for retired
members of state retirement sys-
tem, for those who retired In
1056 and before, based on cost of
living.

Secured peace officer status for
game protectors,

Removed 8'4 per mile expense
allowance limitation for county
employees.

Secured restoration of barge
canal appropriations, and thus
avoided wholesale layolfs, demo-
tions, ete.

Expanded and improved CSEA
group plans of life insurance and
accldent-health insurance.

Gained Innumerable Improve-
ments of salaries, attendance
rules, and other work conditions
in political subdivisions through-
out the state through close co-
operation with county division
chapters,

Proposed a number of basic
changes In state retirement sys-
tem which should be prelude to
important improvements during
coming year.

Gained all-time record of #7-
500 total CSEA membership,

Added headquariers and field
staff to give more and improved

service to CSEA  members
throughout the state.
1961

Secured siate pay ralse total.
ing annually 37% milillion dollars
based on “McKinsey Report,” with
indication by state of another ad-
Justment in 1962 to bring state
salaries on a par with those in
private industry. McKinsey report
and state adjustment encourag-
ing local government to raise
salaries,

Additiopal longevity Increment
gained for state employees after
ten years at maximum of grade.

Over 700 cities, countles, towns

‘and school distrieis adopted for

thelr employees a CEEA Inspired
plan reducing employees retive-
ment contribution five percentage
points—equal to about Tiy% in-
creéase in gross pay,

Gained Inumerable Improve-
ments of salaries, work hours, va-
catlons, fringe benefits and work
conditions in general for employ«-
ees of loeal governments through
close cooperation of county divi-
slon chapters,

Helped galn new salary plan for
state armory employees incorpo-
rating $300 salary ralse not ac-
corded this group in 1956, plus
geheral pay ralse of 1061-62,

Hundreds of citles, counties,
towns and school districts covered

thelr employees by state health
plan which was Initially won by
CBEA in 1057,

Sponsored legislation to estabe
lish grlevance machinery In all
local governments—hopes for this
improvement are high for comse
Ing year,

Won guaranteed '5 pay relire«
ment for state police after 25
years of service.

Won for over 4,000 laborers of
the state sérvice conversion to ans
nual pay basis with substantial
salary adjustments in most cases
—with credit for years in service,
meal allowance during overtima
wark, and attendance rules cove
erange from first day of employ-
ment {n addition to eligibility for
longevity Increments, cost In ad-
dition to general ralse Is over $12
million.

Gained extension of retirement
benefits providing maximum two
yvear death benefit retirement vest-
ing after 15 years of service, ad-
ditional supplemental retirement,
reopening of B8-year plan, and
the 5% reduction In employees
retirement contribution.

Secured retirement system Ine
terest rate Increase to 3'4% for
members Jjoining system after
July, 1943,

Improved retirement arrange-
ment for employees returning to
active service after retirement.

Won reimbursement of moving
expense for employees transferred
or promoted in state service.

Gained full insurance of retire«
ment system loans at all ages up
to full amount after introductory
walting period,

Won increased per mile car ale
lowance expense for many em-
ployees in local government,

Secured restoration of substan-
tial portion of barge cannl appro-
priations.

Hired actuarial firm to study
state retirement system through
which Improved benefils are
hoped for.

Made many minor gains too
numerous to list here, benefiting
groups of state and local govern-
ment employees.

All time record CSEA member=-
ship of over 97,000,

Added staff to provide more and
better service to OSEA members.

1962

Securtd pay raises Io many
citles, countles, towns, villages and
school districts Including 5%
raise for state employees,

Won ‘Death Gamble' law pro-
tecting retirement benefits for
beneficiaries of employees who
continue In service after retire-
ment eligibility,

State Police force .expanded
over 30% to enable 40-hour work

week. Supplemental retirement
benefits improved,

Mileage re-imbursement for
state employees Increased o $.09
—same Improvement won in
many counties, cities, ete,, some
$.10 per mile,

New minimum death benefit
for state employees won-—% year's
salary but not less than $2,000,

Many additional local governs
ment employees won state health
insurance protection and 5% res
duction in employee retivement
contribution,

New law adopted providing for
establishment of grievance muas-
chinery In citigs, counties and
political subdivisions employing
over 100,

Protected rights of rent control
commission employees transferring
from state to New York City serve
lce,

(Continued on Page 19)
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COMMITTEE CHAIRMEN —

Shown at the recent meeting of the Capital District
Conference, CSEA, held in Albany; (seated, left to
right), Russell Taylor, Public Works, Finance; Paul
Maleski, Audit & Control, Aunditing; Christine Tar-
box, Youth Division, Performing Aris; Mildred
Fuller, Mental Hygiene, Activities: Marry Kolothores,
Vice President; Marie Foley, Public Service, Activ-
fties; (standing, left to right), Btanley Freedgood,

PP cvicr vrans P e

D‘v'm ’. ."r‘ the State Dormitory Authorily, He

Is David F. Devine, East Williston,

ALBANY, Oct. 7 — The State! who will serve a three-year term,

Baord of Regents has announced i succeeding Robert H. MeCarthy
appointment of & new member of | of Troy.

A warm welcome . ..

Civil Service :

A g g Employees Association
(,ol_nn;erce Pnhlletty;"‘s;lv'esler Riley, Workmen's | At your service . .. a Cily block of selid
Compensation, Parking; Larry Kerwin, Correction, | comfort situated in the heart of Manhattan,
Membership; Mike Morgan, Civil Defense, Bowling | the Park-Sheraton offers efficient service,
Tournament; Mary Hart, Education, Social; Abe |  handsome room accommodations and

Kranker, Law, Legislative; Margaret Fleming, Cor- gracious hospitalily.

rection, Social; Benjamin Nyman, Law, Program;

Leo Boland, Workmen's Compensation, Parliamen- p A R K - S H E R AT o N

tarian, Mike Cimorelli, Civil Service, chairman of | .
the Constitution Committee is not pletured. | S6th S*reef and Seven*h Avenue 3 New York C'*y ‘

Chas. Dain Named |

ALBANY, 0Oct, 7-— Governor
Rockefeller has named Charles L
Dain Jr, owner of & Oswego Fun-
ernl Home, to the Port of Oswego

term expired.
Rockefeller also announced he
was reappointing Robert W

Farnam to the authority. | Time TO T]hink /. A 1 i

Thorough Preparation for |

WRITTEN EXAMS DEC. 14 Of Your

ounanr o s ome e | GITY EMPLOYEES: \\\>‘X I/ A

EGan o o oA

| \ 8
PATROLMAN Family’s Health! <

N.Y. Police Dept. & Transit Authority

°1,918

A YEAR

AFTER 3 YEARS
(1neluden Pey for
Maiidaye ned lnnﬂ
Unifarm Allaweris)

BXCELLENT PROMOTIONAL OPPOATUNITIES

PENSION AFTER 20 YEARS
Ages: 20 through 28 — Min, Hgt. §' 87
ENROLL NOW! DON'T DELAY!

Practice Exam at Every Class |

Be Our Guest ot o Class Session |
N.Y. Thurs,, Oct. 101 P M, or
6:30 P.M. or Jamaica - Mon,,
Oct. 14 of 6:30 P.M.

Just Fill In ond "':lS.?:?.':.-i
| DELEMANTY INSTITUTE, 1 1ox |

b OIS East IBth S, Manhattan of
b OED-28 Merrich Bivd,, Juwnioa

NAMIE . cvsvctnncssrsansscsnnnnns )
Al cevevssensssssnssnssnnne 1
CUE  rsvesvronnossvene Zone ......

3 20% OFF "afi
Auto Insurance
STATE-WIDE

INSURANCE COMPANY
CITY HALL OFFICE
325 BROADWAY, N.Y.C.

Prepare For Your

35— HIGH —s35
SCHOOL
DIPLOMA

IN 5 WEEKS

GET your High Scheol Equivaleney
Diploma which (s the legal equive
lent of d-years of High Scbool. Thie
Diploma ‘s sccepied for Civil Bervice
positions aud ether purposes,

ROBERTS SCHOOL

517 W. 5ith St., New York 19
PLaza 70300

Please send me FREE iofor- ‘
mation, HAL

Name
Address
City

You may join the City’s Health Program (H.LP. and Blue Cross)

without physical examinations between September 23 and October 11,

The City of New York pays approximately half the premium for

you and your family.

This health program is the finest offered by any city in the

rmmlry.

H.LP. provides prepaid medical, surgical, maternity and specialist
care through family doctors and specialists , , . at your home, at
doctors’ offices and in the hospital . . . without your having to

worry about extra charges or quality of care,

BLUE CROSS provides fully prepaid semi-private care in the hospital
(bed and board, in-hospital nursing service, use of operating

room, elc,).

Over 375,000 city employees and dependents now receive thelr

doctor and hospital care through H.LP. and Blue Cross,

SEE YOUR PAYROLL CLERK FOR APPLICATION CARD
AND DESCRIPTIVE LITERATURE

H i T
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Oscar leermnn.
Relations,
Deputly Assistant

Bright,
and Sean P, Kealing, Director, New York Region,

P O PROGRAM e Deputy Assistant Posl-.

master General James J. LaPenta, discusses Post
Office Department’s Merit Promotion and Equal
Opportunity Program at 3-day conference held in
New York City, Also seen, from left to right, are:

Bureau of Personnel,

'speclnl Aulstnnt lor Employee

New York Region: James J. LaPenta,
Simeon

Postmuaster General;

Washington, D.C.;

Assistant Civil Engineer Prom.Exam Offered

The New York City Depart- | sistant civil engineer. The|h

as an annual salary of $7.800

ment of Personnel has an- | title Is open for a promotion i to $9,600 and will remain open

nounced that filing is open|exam which will be given t.m-i' u

this month for the title of as- |tatively Jan, 18, 1964. The title |

| p

Speeding Police
Win Stork Race

| pened. You were great and we
sincerely appreciate 1L

ALBANY, Oct. 8—A thankful| The troopers escorting the Na-
New Rochelle couple has written |50ns In the rush to the hospital |
the State Thruway Authorlly prais- were E. J, Martin and J. V. Leon-
ing State Police for its help In win-| 4.4
ning a race with the stork,

Mrs, Carol Nason wrole:

P

application
New

at 96 Duane St.,

ntil Oct, 22,
Employees permanently em-

loyed in the titles of junlor eivil

engineer or civll engineer drafts-
man will be eligible to take the
ex

amination,

For further Information and

forms contact the
York City Department of
ersonnel Applications Divisions,
New York 10007,

“As you know, our daughter The Veterans Administration re-
was born 15 minutes after we ar- ports that veterans have proved
rived and without help I shudder (to be extraordinary fine crﬂm]
to think what would have hup-;risks.

TO HELP YOU PASS

GET THE ARCO STUDY BOOK

PARKING METER
ATTENDANT

(METER MAID)

Immediate Occupancy

ADDESLEIGH
CO-OP APARTMENTS

109-15 MERRICK BLVD.
JAMAICA, QUEENS

EFFICIENCIES from $95

Full cash investment $675

1 BDRM apts from $138
Full cash investment $1,179

2 BDRM apts from $154

Full cash investment $1,415

3 BDRM apts from $171
Full cash investment $1,660

Cas & Utilities Included

Sales Office on premises

JA 3-1901

Offering by prospectus only

$3.00

45¢c for 24 hour speciel delivery
C.OD/'s 30c exira

LEADER BOOK STORE
97 Duane St., New York 7, N. Y.

Ploase sond me copies of books chechod above,
I enclose check or money order for §

Name

Address . .........

T RS RO
Be sure to Include 4% Sales Tex

......................

I“' MREMENT

COLONIAL

 Business Opporhmﬂes

WANTED

Tallo M r « Detiggint « Bak
Contains Previous Questions and Answers and Laundromat + Bowting Alley, Other saiall
Other Suitable Study Material for Coming Exam Eachoahecn. Do ce ™ s - grawing |
[ T ll!u.l dally W gel you statted.
Wrile Seurotary, Keshonkson Area
Chamber of Commoesen, P.O. Bosz A8L,

ORDER nlnEcT "A“- coupo" Kerhonkson, N.Y, Tel 7000,

REAL ESTATE

SPGFLD GDNS  $19.500
5 BEDROOMS — 3 BATHS
Deteachied Caps Cod o & largs
landscaped plot for luxury lving,
nite clnb basement, modern kitchens
& baths, Zcar garage. Immediate

occupancy, loads of exiraa.

HOLLIS $16,9%
4 BEDROOMS

Detachad ocplonial on & trealined
stroel, large living room, formal din-
Ing room, kitchen & bath,
finishable basement, garage. all ap-
pliances. Move right ia.

LOOKING FOR A LEGAL 2 FAMILY HOME?
CAMBRIA HGTS $22,990| ST. ALBANS $22,500

Solid brick 10 year old with & largs | Detached § year okl Cape Cod siyle
5 & 3% room apts plus full baee | 2 family brick & shingle o0 =
ment, garage, lovely landecaped | landecaped plot. Modern il(ctww &
fenood<ln yard, all applianecs, Both | baths. Owner retiring o (:.lhhmun
alrts avallable. and must eell. Everyiing Goes.

CALL FOR APPT. OPEN EVERY DAY

MANY 1 & 2 FAMILY HOMES AVAILABLE
G.l. NO CASH DOWN FHA $690 DOWN

QUEENS HOME SALES

17013 Hillkide Ave, = Jamalea

OL 8-7510

 MOVE RIGHT IN

NO CASH GlI's

LAURELTON ' RICHMOND HILL
SOLID BRICK, 10 years “young" DETACHED, Dutch Colonial, &

\ . 3 bedrooms, modern
6 rooms, 3 bedrooms, modern| TN L UG 0 Can K
kitchen and bath, garage, patio I

$690 Cash Nom Vets I""';ss'; S as Vata
$16,9%0

JAXMAN $17,750

AX 1-7400

169-12 HILLSIDE AVENUE, JAMAICA— %
Houses - Dutchess Counfy

ROUKLAND VICINITY
Monroe, N.Y, in

NTRY LIVING
Gy Beautiful Orange County

WITH ALL CITY CONVENIENCES

WORLEY
HOMES

Split Ranches $14,900

FAMILY ROOM OR EXTRA BED-

45 miles from N. Y. C. by
Express Highways with fre-

quent buses and trains
Merriewold

Lake

ROOME & 25D BATH OPTIONAL ‘5 acres Of fecroaﬁoﬂ "or
3_Bedroom Merriewold Home owners
Ranches $12,900 Revolution
Cape Cods os
$11,900 Evolution
Large Lots Neither — Just Prestige

Fully Landscaped
Blacktop Driveways
Concrete Walks

Homes That Are Years
Ahead of lts Contempo-
raries in Design & Layout

NO THE KING
PAYMENT THE QUEEN

3 and 4
Bedrooms

Each lot over 1/3rd acre—
Municipal Water
and Sewers
from

$16,790
LOW-LOW
DOWN PAYMT.
LOW-LOW
TAXES

EXCLUSIVE SALES AGT,
A. J. Arons, Monroe, N.Y.
Dial 914.ST 3-2231 or
ST 2-.8921

NYS, Thruway (o Harelman (Exlt
16 o Qulckway (Route 17) 4
miles to Route 208 (Exit ot 1900,

$82

PER MONTH PAYVS
Principal, Interest & Taxes
MODELS OPEN DAILY

Corner of Hopewell Road
(White Corners Road) and
Route 82, Hopewell Junc-
ton, New York,
12 mi. to Poughkeepsie
3 mi. o Wappinger Falls
DIRECTIONS
Take Taconic State Parkway
to Highway 52, turn left to
Route 376, right to Route
4 82, left on 82 to Models.
FOR INFORMATION
O EVENING AUPOINTMENT
Call 914 CA 6-5380
B —u s S _ o N

F A Furn right on Boule 208, 1% miles
arm te maodels, Look for sigu.
s & creages “Court  Jestor with  Bell**

Orange County

30 Acrea, clear MU stream | 810000 | T— — —

Mancher, frple, Hunting 8 7.000

U rooma 2 baths, Heat | vee+8 D000 “f s.
CHET DUNN, Bkr, Walden, N.Y. Prop.""‘ l.

Dial 014 PR

New York State
] PICTURESQUE country estate, 3

BRI |

Farms & Aéraijes
Greene County

home, attraotive, 2
rosms, folly furnished, Nioo ot

bed-
sconle
location, Near churches, store, $10.000
John Mauri Really, Cabakill, N.Y, Tel
GI8043-0080)0 o Paleaville ORange
83915,

Houses For Sale
Columbia County
CHARMER o chojos ares.
Euwy commutiog by bus or car (o capital
district, 14 miles, Homs s tastefully
decurated, has flreplace, polished wids
board floors, heated sin porch and ulira
moders  kitchen Barn  and  garage.
$10.500. ARTHUR LEE of Rod Rock,
B, Chwbam, NY, CH 57845 U

anawer % 2.0%01,

|| acres, beautifully landscaped, 6
room house, modern Iimpvis,
$10,000,

NEW modern 4 rm bung., la.
'| suloted, modern kitchen, elec.
;:go. refrigerator. Large lot.

000.
CHOICE lots, $500 to 51,000 per
acre. Excellent locotion, pnor-
amic views, OF Rt, 28,
M. LOWN, SHANDAKEN, N.Y.
Dial !IC OV 8.9984

IN THE CATSKILLS—
DELAWARE COUNTY ||

YOUR OWN VACATION FPLACE OR
HUNTING CAMP, § ACRES, BROOK,
OLD HOUSE NEEDS FIXING, YOI
QUIOK SALE $1.000,

PO, Box 236, Mobart, N.Y,

INCOME PROPERTY

To Seitls Estate, Stamford, Now York,
in Catalidils, Jdeal For Retived Couple.

LU

Larye, V\uau Kept HMouse, Two Cur

Garago, aro, Resideatial Nelghibor- w bers
lmmd.l Noar Park, Swimming Pool, Use ”“.‘.. 0N R -
Bechoo Shopping Area. your mall insure prompt
PO, Box 887, Biamford, Now York

delivery,
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REAL ESTATE VALUES
A
LONG ISLAND LongAlslcld Long Island
'IIIIIIIIIIIIIIIIIIZ

OFFICES READY T0
SERVE YOU!
Call For Appointment

SOLID BRICK 2-FAMILY
No Cash G.l. Civ. $500 Down

FANTASTIC OPPORTUNITY to own this huge 10 room,
2 bathroom home, featuring full basement and subur-
il ban plot and building arranged. Full price only $15,500
)| to fast buyer.

LIVE RENT FREE

JA 9-4400

135-19 ROCKAWAY BLVD
SO. OZONE PARK

SPRINGFIELD GDNS.
$14,250
DETACHED BUNGALOW on
30x100 plet, 5 ond bath, all on
some floor, plus attic, full base-
ment, garage, gos heat, new
plumbing and extras., G.l. no |
cash down. Civ $450, $10 de- |
| posit will hold to contract.

JA 3-3377

103-09 NORTHERN BLVD. | 159-12 HILLSIDE AVE.
CORONA | JAMAICA

Roosevelt and Hempstead Offices Ad on This Page

BETTER REALTY

ALL 5 OFFICES OPEN 7 DAYS A

f
WEEK
FROM 9:30 AM. TO 8:30 P.M.

- S——

DETACHED, 6 rooms plus bath,
full price $10,990, No cash down
to oll. Magnificent opporiunity
includes full basement, oil heat
and many extras. Must be sacri-
ficed by anxious owner,

BRING DEPOSIT

IL 7-3100

A RETURN FOR YOUR | FREEPORT

INVESTMENT ATTRACTIVE 1-story home, sit-

COLONIAL, 2 years old, 9 “oted oa cormer property in Jii
rooms, & large bedrooms, full Al lecation, large bedrooms
basement, oil heat on 1/4 acre, | IMmoculate kitchen, full bose-
A
f

nr, everything, Priced for quick ment, 2 cor gorage. House op-
FHA mini. Proved by VA for $12,990. G.L

can move in immediately.

“ sale. No cash G.l,
{ mum down poyment. Bring de-

| posit and move in, $97.91 A MONTH PAYS ALL

IV 9-5800 MA 3-3800

17 South Franklin St. 277 NASSAU ROAD
HEMPSTEAD ROOSEVELY

BETTER REALTY

ALL 5 OFFICES OPEN 7 DAYS A WEEK; 9:30 AM. TO 8:30 P.M. '

NO
BUNK

CAMBRIA HGTS.
Detached, 4 bedroom, brick,

full basement, patio, oll
heot, garage

Low Cash - $30 Wk,

HOLLIS
GOODBUY |

1-FAMILY, shingle, 3 bedrooms,
oil heat, full basement, 30x100
plot, garage, excellent condition,

—

Price $20,600

OTHER PROPERTIES
IN
QUEENS & NASSAU
APTS. FOR RENT
CO-OP APTS. FOR SALE
MORTGAGES ARRANGED
HAZEL B. GRAY

168-33 LIBERTY AVE
JAMAICA

AX 1.5858 . 9

QUEENS VILLAGE

"~ Detoched, 4 large rooms,
down, 3 modern reoms up,
full basement, 2 cor ga-
rage, oil heat,

Low Cash - 519 Wk.

Honeﬂlders. Ltd.
Fieldstone 1-1950

19205 LINDEN BLYD,
ST. ALBANS
Belford 0. Barty, Jr, Broker

HOLLIS - G1 no cssh down, FHA |

$U00 down, Mrick detachod, 7 e, 4 FAURELTON -~ Nesuliful delached ?’l'
y Rl ! droutas | DAL B tme, 8 full bathe, futuristio kit

bolima, Jurgw Nving rob with eleoutar | GO0T BT S] oves, 24° Myiag Tm, full

pairway, wodern kitchen, 9 tone celared [ iniog o, B0x100 garden plot, Garage,

Sl bath, sumpivous basoment. AN wpolis | loanedinte oocupasay, G.1L 0o saah down

Buoes  chudd, 40x100. Uprage %10 000 Ny reasonabile )

LONG ISLAND HCM™"

A6E-18 Milakde Ave. dumi. KE U008

LONG ISLAND HOMES

16048 Millside Ave. Jam, BE 7000

WAITING

HOUSES VACANT
MOVE RIGHT IN
NEWLY DECORATED

Baisley Park — Detached

ROOMS
4 BEDRMS

BRAND NEW ULTRA MODERN
KITCHEN. FULL BASEMENT—
}4 BLOCK TO TRANSIT,

sl MOVES

YOU IN

SOLID BRICK
ROOMS

WALK TO
SUBWAY

4.5 BEDROOMS
FULL BASEMENT

ONLY SI 3.”0
NO CASH 0.

TRYME
REALTY

168-16 Hillside Av.
Jamaica

l]l 8-6100

OFEN 7 DAYS A WEEK

YOU CAN

ldz A

ON
FORECLOSURES

List your name, type house
waonted and telephone with
us, We will call on the type
foreclosure to suit. Call now

RENTING SERVICE

HOMES & APTS.
FROM $75 & UP

HOMES

We can get you nice homes
In every part of Long Islond.
Capes - Colonials - Split Level
— with little or no cash,

STRIDE REALTY
199-24 Hollis Ave.
St. Albans, N.Y.

HO 4-7630

SPRINGFIELD GDNS.
$350 Down

LOVELY RANCH type bungelow,
& rooms, full basement, nice
garden, gorage, Only $15490,
Neo closing fees, Cheoper then
rent,

Ak for Hem Ne, VO4

For these and many mere lish-
Ings In ell sections of LI, call

CORWIN-GUTLEBER, Ritrs.

96-21 Rochaway Bivd, MI 1.1000

139-50 Hiliside Ave. AX 7.3320

INTEGRATED

CONVENIENT
OFFICES AT

___ HEMPSTEAD & VICINITY

STOP! LOOK NO MCRE!

WE HAVE HOMES YOU DESIRE

EXCLUSIVE WITH LEGAL 2-FAMILY

LIST SOLID BUILT 2-fomily home, §
MODERN CUSTOM built bung-| reoms down, 3 up, enclosed
alow, & aﬂromoluergo rooms, | porch, basement and gorage,

plus full attic, sement and
garage. This trim house is set SEEVORINNED SEPR. HatN
on 50x100 plot. Seeing is be- ROOSEVELT
lieving. Hurry before some
other lucky one buys it, $800
down,

FREEPORT

A GREAT BUY!

CAPE CODE, solid brick home
on &0x190 plot with 4 bed-

SPLIT LEVEL

MODERN, UP to date living. Des
tached, with 3 bedrooms, finish.
ed family reom, den, patio,
rooms, oversired garage, patio,| Wall mirrer, oil heat, 50x125
wall-to-wall carpet. Inter-com! plot, wasing machine. A lovely
system throughout house. Low | buy! Will not last.

down payment,

ROOSEVELY FREEPORT

LIST REALTY CORP.

OVEN 7 DAYS A WEER

14 SOUTH FRANKLIN STREET, HEMPSTEAD, L. I

IV 9-8814 - 8815

135-30 ROCKAWAY BLVD., SO. OZONE PARK
JA 9-5100

160-13 HILLSIDE AVE., JAMAICA
OL 7-3838 OL 7-1034

'IIIIIIIIIIIIIII II”'A

T T TITTATEOT I TTITITTITE II&:’III
TETTOTTTTOTITOTITOTTTITITS TITTTITITTITAL

INTEGRATED

BUY DIRECT

FROM OWNER, MR. BARRY

NO BROKER'S FEB

THESE HOMES MUST BE
SOLD AT A SACRIFICE IMMEDIATELY!

*9,900

e 14,000
NO MONEY DOWN

—~™5 OL 8-4646

ST ekl [T

ST. ALBANS MOVE IN TODAY

NO CASH G.l.
VA APPRAISED — $15,000

6 ROOM RANCH, FULL BASEMENT, GAS HEAT,
GARAGE, 30x100 PI.O'I'

ESSEY e

Ave. ‘B2 Tealn jo Suiphin Bivd. Station, OFEN 7 DAYS A WEER

SuiaRGG0inAX 7-7900 GBI

BAISLEY PARK — & Room
"Malone” House including
porty basement & gorage.

WALK TO SUBWAY, 7 hage

WILL
ACCEDPT

FROM
ALL

L=

143-01 HILLSIDE AVE,

WIVERSIDE DIIVE, 1% & 8 e
Suffolk County, LI, N.Y, m‘u" Inwracial. Furs

BERENTWOOD foreciosure, Cape, § bLed-
youtine, $11.000, $250 dows.

Farms & Acreages - Ulster Co,

ISLIP — Ranch, 8 bedroomas, garsge, all | ACCESSINLE wooded acresye, 1oins 40,000

oo $4.000 MeLAUGHLIN MEALTY, sores siate owned farest: huntug sad
B84 Finsl Ave., Biculwonl, yoous S10 Oahing ween. Toroe, Howwd Terwilliger,
bR 38408 Kerhguhson, RN,
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up to 25°

variable tone controls

voice colls

- S N R R

protects records

STEREOPHONIC PHONOGRAPH

Driftwood Brown—Model RP2153
Antelope White—Model RP2158
® Washable, scuff-proof vinyl-clad case
® Hinged, detachable speaker wings can be separated

® Separate volume, channel-balance and continuous

® Dual channel amplifier for true fidelity
Tape and speaker jacks allow added versatility
45-rpm spindle at no extra cost

PLUS THESE EXTRA-VALUE FEATURES
Four 64" Dynapower Speakers with aluminum

4-speed automatic FLIP-DOWN changer with 11%
turntable accommodates 6 records

G-E C-100A ceramic stereo cartridge for flawless
performance of monaural and stereo records

Diamond stylus for 16, 33+, and 45-rpm records;
synthetic sapphire for 78-rpm records

G-E Tonal 1 tone arm prevents resonance problems,

MODEL F70

¢ Fabric Dial Settings

e Large Soleplate

® Decp Down Steam
Pencetration

DELUXE SPRAY,
STEAM AND
DRY IRON

® Automatic Power
Sprinkier
® Waler Window
% & Wash & Wear Settings

® Large Fill' Funnel
® Built-in Cord Lift
® Contoured Hand Grip

ARGUS RADIO &

GIVE YOU THESE FINE PRODUCTS
(¥R Sound s Style |

@ Partymate

PORTABLE PHONOGRAPH
Pheasant Tan—Model RP2101

Antelope White—Model RP2108
Carrying Weight: 17 lbs.

® Durable, high-impact
polystyrene luggage type case

® 4" Dynapower Speaker for
clear, true sound

PLUS THESE EXTRA-VALUE FEATURES

* 4-speed automatic changer
plays 6 records, shuts off
after last record

* Monaural cartridge has
turnover lever for easy
stylus selection

* Separate volume and
continuous tone controls for
music as you like it

MODEL
Pl

PEEX.A-BREW ©
COFFEE MAKER
# Brews 3 To 10 Cups
. A:l:mlic Brew
Selector
¢ Built-in Gauge

* Opens all standard
size cans
¢ Quick, Easy, Safe,

* Sharpens knives, scissors,

Ht-in magnets for proper
:bulpenmg
» Loag-life grinding wheels
o Easy—sale—efficient

T

-4

MODEL
€114/C124
‘ AUTOMATIC SKILLET
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IN HANDSOME HARDWOOD CABINETRY

® Choice of Antique Mahogany or Antique Cherry. |
® Two 6'%" extended-range Dynapower speakers,
® Exceptional Musaphonic® tone.

@ Continuous tone control, vernier tuning, lighted g
dial scales. g
5

@ 6 G-E tubes plus 3 diodes and rectifier.
90-day warranty on both parts and labor *
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What's Doing In City Departments

Everybody knows that the
Health Department is seeking
permission to  exterminate the
City's 3 to 5 milllon pigeons be-
cause they are spreading fatal dis-
eases. But nobody knows which
City employees will do the Job
. . . Or how.

Employees of Alr Pollution,
Buildings, Health, Sanitation,
Parks, and the Housing Authority
could be ealled upon to haul out
the butterfly nests. When the
Leader tried to answer the ques-
tion, nobody would say nuthin.”

“You can't see the trees for the
cars,” or so some people are say-
ing in regard to Traffie Commis-
sioner Barnes' new proposal,
Traffic wants to build an under-
ground low-cost parking garage
beneath Madison Square Park in
Manhatian on 23rd Street.

If the garage is built, the irees
will have to be removed and re-
placed by shrubs, Citizen groups
are opposing the plan with hopes
of "secing the park for the trees.”

Two women and 24 men were
oflicially promoted recently in
ceremonies held In the office of
Sanitation Commissioner Frank
J. Lueia.

The promotions in the uni-
formed force included two Distriet
Buperintendents, seven foremen,
and elght assistant foremen. Up-
grading In the clerical force ad-

-

Pension Comm.
(Continued from FPage 5)
dies all proposals for improve-
ments of this program—and as-
sists the Association in present-
Jng its request to the State for
improvements of the program.
The chairman of the Pension-
Insurance Committee advises the
CSEA president relative to In-
surance coverage covering Asso-

clation property, staff, ete.

In recent years, this Commit-
fee has met more frequently than
ever because of Increased respons
sibilities concerning pension pro-

grams and ever-expanding CSEA

Insurance programs, as
the State Health Plan,

well asi
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The People of the State of Now York,
By the Grace of God Free and liule LG
deal, To MRS, PATSY HERRING, MHS.
CARLOTTA ROZAR, MRS ,“\I('l’)lA
GRANT, MARION SHUPE., FAI'TH DE-
TWILLER, DAVID 'TYSON HAROLD
TYSON, DOLORES BDOWMAN, numed In
Wil as Dolly Bowman: RUSSELL HURST
J1 WAYNE HURST, SUSAN TYSON,
infant 18 yemwrs al oaxe, vesiling  with
her wother: AMY SHOEMAKEK. YovU
ARE HERERY CITED T0 SHOW CAUSE

before the Surrogate's Court. Nuw York

County, at Room 504 In the Hall «of
Keoonds In the County of New York,
on November 20, 1063, st 10 00 AM.,
why a certaln writing daled Auzust 1700,
1065 which has been offered fur probate
by MILO NILORADOVIOH, rewiding  af
255 Fust 79rd Street, New York, NY.,
should pot be probated as the last Wil
Al Testament, relating 1o real aned Jwr
eonal property, of INA SHIRID LIND
MAN, alsa koown ss INA 8 LINDNMAN
Doswaned, who was a#t the tiwe of ber
death v orewbdent of MY UHAMERCY
FARK NORTH, In the Uounty of New
York, New York, Dated, Attested
Seulal, Seplember 20, 1000

HON, JOSEPH A. QOX, Surrakate. New
York Connty, PHILIP A DONAHUR
Clerk. 11L.5)
REEPEN, HEXRY —CITATION. Fie Nao
P OUsan, 100D, o The 1vwopie of the Sinle
of New York, Dy the Graee of God Fres
sid Iodependent, To BERT J, WILLIAMY,

GRETCHEN ROTTER

YOI ARE HERERY CITED TO SHOW
CAUSE befors the Surcogate’s Court, New
York Connty, a4 Room LU4 In the Hall
of Records In the Counly ef New York,
New York, on November ¥, 1063, st 10
AM, why a coriain writing daled March
R0, 100, which bas been offered for pros
bate by HENRY €, EILERS aud HERD-
ENT AUVLE, reeidiog st 314 Willis Avenue,
Bronx, Now York, and 510 Rolt Avenus,
Palssdes Park, Now Jorsey, respeciively,
ohould not be probaled s the last Wikl
and Tetsament, relating 1o real amd par
svual properly, of HENKY HKEEVFEN, De
cvased, who was st the Uwe of his death
& residents of 41 Eask T0rd Sireel, I
e County of Now York, New York

Dated, Altegted and Sealed, Seplomber

83, 1,
BON, JOSEPHR A (OX,
L) Surregate, New York Counly,
PHILAF A, DONAMIE

| tem Committee of the New York

Cle ke,

HAVE YOU HAD A

WASSERMAN LATELY?
WE HAVE THE

DOBBS & RALEIGH
HATS

s7so

NATIONAL BRAND HATS

Lotest Colors
EVERY SIZE AVAILABLE

You can SAYE MONEY at

ABE WASSERMAN

HOUSE OF HATS

vanced seven employees to ad-
ministrative and two to senlor
stenographer,

Aversano Elected

Ptl. Barney Aversano has been ||
unanimously reelected to his sec- |
ond term ns president of the Long | &
Isiand State Parkway Police Ben- ||
evolent  Assoclation. Aversano,
who {8 now in his 14 year as a
police officer, previously served as |
treasurer and first vice president

of the PBA. He is chalrman of A PPO INTED —

the Retirement and Pension 8ys- | William J. O'Brien of Pleasant-

ville has been appointed warden |
of the Westchester County Peni-
tentiary at Vathalla according to
Louis F. Kurtis, Wntchesleri
County Commissioner of Public|
Welfare, O'Brien has been wllhl
the department since 1930,

State Police Conference.

46 BOWERY WO 4.0215
Open till § every day, Saturdays 9 AM. to 4 P.M.
The discount house for men's haberdashery

FREE BOOKLET by U.8. Gov- |
ernment on Social Security. Mall |
only. Leader, 97 Duane Street,
New York 7, N.Y.

Higher Dividends
at Emigrant

FROM DAY OF DEPOSIT!
For the gquarter beginning
October 1st, 1963, a regular
dividend of 4% per year....

PLUS

.+. 0 special 147 per year on
savings on deposit four con-
secutive quarters prior to the
dividend period . . . with the
continunance of favorable

earnings . .. ... ... Total

per year

Dividends credited and compounded four times
ayear. And NOW another bonus on your savings
. .. Open an account or make a deposit up to
October 14th, earn dividends from October 1ist!

Get this attractive American
Eagle Coin Bank at any Emi-
grant office by opening an ac-
ocount in person for $10 or more
... available while the supply
lasts.

Emigrant Industrial Savings Bank

One of America’s Great Savings Institutions
with Depousits of More Than & Billion Dollars

St.
ity Hall Park
and ¥l o 0 PN

5 East 42nd St 7th Ave. & 31st St.

(Another entrance 10 Nast 48xd B0) QOpposite Penn Stution
mmmuwmm Open Mon. and Pxi 10 6,00 P. M.
Open Mo t0 7 2. M, Fri 10 8 P ML

MEMBNR PHDNEAL DEFOSIT INSURANCOE CORFORATION
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Public Rela

ﬁons--ﬁeforé,

During And After The Act

By FOSTER POTTER, Chairman, Public Relations Comm.

One of the least understood and yet one of the most far reaching, Influential com-

mittees of the Civil Service Employees Assoclation Is Public Relatlons.

It Is easy to see why there — —

because of their conviction that the people are entitled to

exists a general impression that
the Public Relations Committee
Is concerned chiefly with pub-
licity. That belief can be related
to the misconception that public
relations and publicity are inter-
changeable terms.

. Establishing and maintaining
good relations with the associa-
tion’s various publics are achieved
by numerous means. The various
publics themselves comprise the
members and thelr families or

| vade the provinces of the Asso-
" elation officers, the directors, the
staff, other committees, For ex-
ample, I have been asked the
question: “Your responsibllity is
publicity so what business s it

of yours If the fleld men recelvel

specinlized training  for  thelr
work?” But the field men are
important to the complete public
relations effort and how they

perform their job s definitely al

matter for consideration by the

Public Relations Committee.
No Fire Company

The committee meels nol too
frequently. Still it does not think
of itself as a fire company called |
in only when the house is ablaze. |
Situations are considered. Ways
| to meet them are discussed by
the dedlcated men and women
who make up the committee. |
Well-defined actions are usually
spelled out and recommended to
the officers of the Board of

the Internal public, the elected
and appolnted representatives of
the governmental bodies which
employ our members, and the
public-at-large. Both of the latter
categories may be described
simply as external publics,
Some Methods

How does your Public Rela-
tions Committee, as presently
consiituted, urge that deservedly
good Impressions of the public
servant and his job be communi-
cated to the largest publics? By
pleasant answering of the tele-
phone, by prompt, courteous and
unsticky replies to correspon- other Instances extensions of the

dence, by first doing something |

| usually a bit of persuasion ac- |

|wocl|t.lon'n public relations are
| considered and suggestiohs made
for implementing the proposals,
This 1s long-range planning, The
committee has never been fully

Ideas have been Incorporated In
the working structure of this As-
sociation. This is as it should be,
In my humble opinlon.

Every available medium for
carrying the Association’s com-
munications to the publies Is
used in the public relations pro-

gram. Recently the 'committee

has come to the revolutionary
conclusion that paid advertising
space in news media offers an
invaluable supplement for deliv-
ering our messages exactly as we
want them delivered. In this
manner we ean maintain full
control over the wording and
avoid the Interpretations which
invariably e¢rop up when our

Directors. Sometimes both, And messages are rewritten by news sub-divisions. At that time, refer-

employees. Above all, we must

companies the presentation. In | keep our publics always informed | action on the bill which had been

and correctly Informed.

caught up to In its recommendations |
although a great many of Its

grievances,

The committee advises the
president regarding policy decl-
slons (n grievance matters;
makes recommendations for a
more effective grievance machin-
ery; and tries to resolve griev-
ances which local chapters find
difficult to settle.

A Major Accomplishment

uninterrupted governmental service, Clvil Service Employees
Assn, members rely heavily on thelr Grievance Committes
for help in arriving at just and equitable solutions of their

mittee, It was said that "a mile«
stone In Association history has
been attalned.”

Recognizing that, at times,
grievances deal with bread and
butter issues affecting Individuals
in the 112,000 membership of the
Association, the Grievance Com-

mittee at the October, 1961 dele-
gates’ meeting sponsored, and
had approved unanimously a re-
solution which called for an ex-
panded legal program providing
political subdivisions. A tremen-| for full and complete legal repre-
dous gain in the Association sentation of aggrieved members.

7 Previously, legal assistance had
achieving its objectives by tmly. bainr MRAIAE 0 & fuatiany: of
democratic methods was the en- | $150
actment in 1962 of Section 601 - '
605 of the general municipal law
| which provides for a mandated |
| grievance procedure for political |

The present grievance commit-
tee has sponsored or initiated sig-
nilficant improvements In griev-
ance procedures for employees of
the State of New York and its

Chapter Level Study

The commitiee recently made
an exhaustive survey of grievance
procedures at the chapter level
which resulted in Improving re-
lationships of field representa-
tives and chapler officers; and
in making more effective the

ring to the affirmative legislature

sponsored by the Grievance Com-

worthwhile and then telling the
publies about it, by a continuing
flow of two-way communlcations
based on everyday common sense. |
The symbols for public relations
are PR. The committee along
with practitioners In the field also
transiates PR as performance
and recognition.

In suggesting specific perfor-
mances and ways of earning re-
cognition for those performances,
the committee seemingly may in-

Membership -_Work

Albany area.

For a few years the group
operated as a council of the
Civil Service Forum in New York |

EDedicafed Members Brou
CSEA Dream to Fulfillment

By JOSEPH D. LOCHNER
Executive Director

Civil Service Employees Association

The Civil Service Employees Assn, was formed In 1910. Its first president was William
| M. Thomas, a court reporter who was director of the stenographle bureau of the State Law‘;
| Department. Its initial membership was limited mainly to several hundred people in the

techniques and services rendered
by the chapters to members with
grievances. In connection with
this, the committee 15 now pre-
paring a grievance handbook for
distribution to CSEA member-
ship.

Future plans of the commitiea
include wurging action to have
CSEA declared sole representa-
tives of State employees and to
have the State's grievance
machinery enacted into law in-
stead of operating under execu-

ght

tive order,
Other members of the grieve
istrative leaders in state and local | 32 years’ of service to CSEA has | ance committee are, Vincent
government and has been the | been the opporiunity to meet so| Alessi, Anna Aungst, L. Carl

outstanding champion of the

Is Confinuous

By ALBERT SCHULER and
IRVING FLAUMENBAUM
Co-Chairman, CSEA
Membership Committee

Members of the Committee

City, but around 1921 severed this

Civil Serviee Merit System In all

:l:;‘l:'.x::!;nt and again  became | levels of government In New York
epe 4 )
| Most of the forward-looking State slnce 1Its organization,

| state officers and employees who

were responsible for the estab-;
lishment of the State Retirement

Has Fulfilled Purpose

CSEA has fulfilled, during its

l 53rd year history, its stated pur-

System In 1821 were the same
on Membership are deslgnated | persons who had founded CSEA.
by the Association presldent.| About 1929, under the leadership
and are proportionately divi- of William F. McDonough, CSEA
ded between State and County Ws reorganized with extended
emplovees. The Association membership eligibllity and during

pose to uphold and extend the
principle of merit and fitness In
public employment, to maintain
and promote efficlency in publie
serviee and to advance the In-
terest of all eclvil service em-~
ployees,

Berry, Nicholas Cimino, Danlel A,
Daly. Thomas Dobbs, Helena
McDonough, Thomas Ranger, C.
Harold Raymond, Issy Tessler
and Claude E. Rowell, consultant,

Education To Be Good
Must Be Continuous

many fine, dedicated people
whose dedlcation makes the basls
of success for CSEA a continuing |
ong.

A h
president selects one member | (D€ first year of his leadership
of the State Division and one

of the County Division as co-|

chairman.
Growth Continues
The present ocommittee on

membership has expended untir-
ing efforts to establish an all
time recofd high in Association
membership of 120,000, Progress
reports of the present member-
shlp commitiee indicate that the
120.000 goal Is not out of reach,
On October 1, 1862 membership
stood at 109000, On March 1,
1963 the total was 111,000, and
on September 1, 1983 the flgure
stood at over 114,000, From thelr
reports It can be readily seen
that the functions of the mem-
bership commitiee are not period-
le but continuous

One of the basie functions of
the membership committee Is to
attempt 10 enrvoll every eligible
individual., This & & continuous
task becauss of the many changes
which affect human belngs—
death, relocation, loss of Interest,

(Continued on Page 20)

its membership expanded [rom
| Tess than 1,000 to over 8,000—and
thereafter CSEA enjoyed steady
growth.
[ In 1946 the membership eligi-
bility of the organization was
again extended from strictly state
employees, to Include employees
of political subdivisions,
Leadership

CSEA has been blessed with
able, responsible leadership. It
has achleved many Important ac-
complishments too numerous to
detall herein. A few {lustrations
are; the Retirement System In
1821, Feld-Hamilton Law in 1937,
five-day week In State service In

Probably the best evidence of
‘Llw quality of performance of
CSEA Is Its present membership
of over 115,000,

Contributing to this tremen-
dous growth 13 the fact that
:CSEA enjoys the active efforis
and interests of the most unsel-
fish ecivil service employees—Iits
officers and commitiee, and those
of its 200 chapters—who receive
no salary from CSEA. It Is a co-
operative enterprise. Also con-
tributing to this growth is the
fact that its actlvities are fully
reported, I3 finances are fully
reported—it is non-partisan—and
membership is voluntary,

|1946. Soclal Security coverage Beyond Expectations
and the State Health Insurance The founders of CSEA prob-
| Plan in 1957, grievance pro-| ably never envisioned total mem-

cedures mandated for all political
subdivisions -in 1962, and im-
provements in  salarles, retire-
menta, work hows, vacations and
leave wrrangemsents for state and
| local govern sent employees
throughout the vears.

bership In excess of 115,000 but,
certainly, the Intensive Interest
and effort contributed by the of-
fleers and committes of CSEA
and ts over 200 chapters would
encourage an estimate of con-
tinued substantial

growth and|

the main, Its purposes are:

® Teaching the real meaning|
of CSEA to its membership.

® Installing enthusiasm for
and Interest in the CSEA at the
individual and chapler level, .
® Assisting In the training of |
| chapter officers in efficlent and |

;c(fécl.ive chapler organization.
| @ Helping the chapter itself to |
;be helpful, efficlent and wateh- |
| ful for the welfare of Its mam-

bers.

® Assisting other CSEA stand-
ing committees by Informing
chapter officers and members
how to most effectively utillze |
the work of these committoes as |
well as the general services!
offered by the Employees Ass0-
clation,

The Program
To accomplish all that Is ex-!

By CELESTE ROSENKRANZ
Chairman, CSEA Education Committee
The Education Committee of the Civil Service Employees
Assn. has varled dutles and a wide scope of activities. In

Ing sesslons Béﬁo&lcully -for—‘ii{;

| field representatives; it had con-

ducted training sessions on many
subjects at the annual October

,and March delegate meetings; 16

has encouraged conference train-
Ing sessions; and It has written
4 manual for chapter officers to
assist them In the conduct of
the business of the chapter,

During this past year, the

lEducnuon Committee revised the

original manual for chapter offi-
cers, bringing it up to date and
expanding the contents,
Staying in Touch

In order to stay constantly in
touch with the conference and
general chapter membership, the
president appeinted to this coms-
mittee each conference president
as well as representation from

CSEA has wun the respect of
executive, leglslative and admin-

accomplishment In the future,
Oug of the greatest joys of my

pected of this committee, It has institutional, urban, and depart-
scheduled lntensive formal Wwaln- l mental ohaplers,

Grievance Committze Serves
As Aides’ Road to Justice

By RANDOLPH V. JACOBS
Chairman, CSEA Grievance Committee
In renouncing the use of the strike by public employees

PAPEPEIITEIGES NAF S TEEF NI




ployees Assn., last week at the Inn Towne Motel here.
Vie Costa, president of the

First Capital Conference
Meeting Draws Big Crowd

ALBANY, Oct, 7T—A total of 162 members, largest number ever to attend a regular
conference meeting, welcomed candidates for state offices and elected a conference execu-
tive committee at the first meeting of the Captial District Conference, Civil Service Em-

conference, lauded the chapters
'{or thelr record-breaking turn-
! out and painted a pleture of in-
| tense activity as he outlined the
conference program for the year
to the assembled delegates,
Executive Committee
Elected to the executive com- |
mittee were Charles Rapamso,

Leader”; April—Conference Sem-
inar, "The Image of the Civil
Servant in  the

ing and Election of Oflficers."
Introduced

Harry Kolothros, chairman of
the activities committes, intro-

!

|
Community”; | seeking state office In the current
June “Annusl Conference Meet- ! slpotion,

Delegates were nddressed brief-
Iy by many of the candidates

City Exam Coming Soon For

i ' =" | Civil Service; Dorothy Honeywel, | duced members of this newly- ADMI“'SIRAT'VE Al
LEAD CAPITAL CONF.: oficers of the Capital District| Employment: Russell Kilidjian, | formed committee and outlined
Conference, Civil Service Employees Association, are scen at the first, Agriculture & Markets; Frank | Plans for an active social pro-
meeting of the Conference, held ut the Inn Towne Motel on Monday eve-| Conley, Audit and Control, and €ram for the year, Am[
ning, recently. Lelt to right: Frank Corr, Department of Audit and Anne Sammon, Public Works. | Other committee chalrmen re-
Conwrul, {reasurer; Marion A, Farrelly, Correction Commission, sec- Benjamin Nyman, chairman of | p°"_“"' included Mike Morgan, INTENSIVE COURSE
retary; A, Victor Costa, Workmen's Compensation Board, president; | the program committee, present- BOWling; Russell Taylor, finarice: COMPLETE PREPARATION
Harry A. Kolothoros, Office of General Service, vice president, \'-‘d the program for the coming Chvistine Tarbox, performing
———————————— cear Topics for ecoming confer- arts, and Stan Freedgood, pub- Write or phone for Infgrmation
ence meetings were ‘outlined as|Meity. || =eesssssssasessmeses= X
follows: November — "Workmen's| = N ~ || Eastern School AL 4.5029
| Compensation As It Effects Civil Earn More s s s %1 Weeadrng, N-¥. 9. tWens] LMD
l‘Sm-\'ICe Employees™; January — . Ploase wrte me. feee. about ihe (W
——————— e —— ——————— - tn.Whm Can We Learn From Or- L) ADMINISTHATIE AJDE  closw.
By CHARLES LAMS sanied Labor?; Much—The|  DRINTING s s
Mail Ba ONE WEEK FREE TRIAL Address .ioeiiiins PP (77 (70
9 CSEA Histor EVAL. COMPLETE PHOTO OFFSET|| y,. ... P vz, ..
THE FOLLOWING letter was received from CSEA dele- y g™ el e =
gate George P. Halbig, Eastern Correctional Institution. (Continued from Page 12) HAND . LINOTYPE . LUDLOW 4
George, a sincere, hard working delegate on retirement leg-| Won continuance of maximum Free Placement Service iy Bxans. Comstng So0s': 55

Islation has requested me to put the contents in the “Corner,”
as 1t 1s his intention to discuss it at the annual meeting this
week of CSEA delegates, His letter said:

“I WROTE Al Foster, president of the Correction Con-
ference, stating my points of view on the non-contributory,
1/60th plan that the Resolutions Committee adopted. How-
ever, Correction is looking for a 25-year retirement at half

pay and that can never be accomplished under the 1/60

plan. So let’s get off the line and start talking facts and
figures.

"OUR RESOLUTION (D-1) was disapproved. I do not

have to explain it here as coples were sent to every delegate,
It was well written In layman’s language and the proposed

retirement resolution was good for all State employees, But

our CSEA committee on resolutions apparently have no idea
how it would operate,

“AT PRESENT we have several plans of retirement, One
Is the 1/140th at a rate of contribution of four percent of
annual salary, which will produce half pay after 35 years of
service, the State providing an equal amount. However, under
reserve for take home pay, the State is paying 5 percent, one
percent more than is necessary as a token or special benefit
for theses State employees who have been taking more
money home in their pay checks all along and more pension
benefits,

“UNDER THE second plan, those who join the 55-year
plan should have-at 55 years of age and 30 years of service
1/120th for each year of service of the final average salary
and an equal amount from the annuities providing there are
no deficiencies in the annuity. However, due to the delegates
action at the 1949 convention when they voted a resolution
that it may be made oplional to pay up these deficiencies
or only pay a token of them, most employees can never hope
to retire at half pay.

“THE RATE OF contribution when the 55 year plan was
formulated was only slightly raised from 4.23 percent to 6.32
percent in my own case. This did not provide enough for &
1/120th annuity portion at 55 years of age. It leaves me with
& deficlency of sosme $8,240, now with the State picking
up five per cent, I still must pay 1.32 per cent and still take
home less than the first group who originally paid four per
cent and now pay nothing and receive one per cent free.

“THEN WE have the State Police who pay about 13 per
cent, with the State picking up five per cent so their pay
checks are still lower by eight per cent than this group. This
all adds up to one thing: we must take a stand at the con-
vention in New York City and volce our disapproval of that
1/60th portion becauses it will not bring about the equal re-

tirement for all State employees, We are all State employees
and tax payers and should be entitied to an equal retire-

ment allowance,

“1 BELIEVE IF you write this in your column and give
these points of views and reasons, we should be able to passl
and adopt one retirement resolution that would cover the

new and old state employees,”

{wo-year salary relirement death
benefit, |
Improved interest rate on re-
tirement contributions to 3.7% for
employees who joined the retire-
ment system after July, 1943,

Lic, by the State of N.Y,
Come in or Phone OR 4-7076

EMPIRE

SCHOOL OF PRINTING
222 Park Ave. So., N.Y.C.
Request Booklet L

® FOR JOB PROMOTION
® FOR ADDITIONAL

ment to assist employees dislocated
by automation.

Improved Civil Service Law re- lbu‘t":tleOI:“ e =
ducing from 5 to 3 years period TRY T"E u'" Pu.

during which disciplinary charges |
can be brought.

Established Mew record
| membership of 105,000,

1963

Obtained $500,000 uniform al-
jlowmce for correction and salety

YMCA Evening School

16 W. Wind S, New York 23
TEL. ENdiestt 2-8117

total

U —
NG A A

Instructions
INTENSIVE TRAINING

shorthamd, Typiog, Hrush-Up, Eie,
officers, ABC BUSINESS SCHOOL
Won extention of the 5-Foint | 180 W, 43 s tith Floor OX B-7440

Improved law re: reimburse-| — S bt et
: ment to state employees for mov- Do Ycu Need A '
ing expense. 1 H Vi
betentea taw 1o torce siate| MG SC00I Diploma?
Troopers to retire age 60. ® FOR PERSONAL :
Wan Civil Service Law Improve- SATISFACTION

CIVIL SERVICE COACHING
State Fed & Promotion Exams
CITY KLECTRICIAN

ELECTRICAL INSPECTOR
ELEUTRICIANS LICENSE
Tuesiny, Friday Eve 6:15:6:10
AR & ANST CIVIL ENGINEER
CINIL ENGR & DEAFTSMEN

Wen extention of “death gam-
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Tuesday.

StateAbandoning40-Hour
Work Week, Feily Charges

(Continued from Page 1|
Job could not ba oredited with
equivalent time. off

Under the directive Feily want-
ed, emplovess forced to work
more than 40 hours without
equivalent time off would receive
greater protection from excessive
overtime, Marshall said that the
“planket scope” of the suggested
directive might be construed as
eritical of the manner in which
supervisors have implemented the
new overtime rules,

As a result, sald Marshall,
supervisors might be reluctant to
order overtime work when needed
and that employees might “resort
to the (suggested) directive” as a
basis for refusing any overtime
gervice, even when the request is
reasonable and necessary.

To this, Felly answered that it
appeared that the Administration
already did not have much.falth
in the responsibility of State
agency heads f they thought
such & 'simple directive would be
misinterpreted,

No Concern For Aides

“It is quite apparent” sald
Feily, “that the unfavorable de-
cislon conveyed In your letter s
arrived at soley on a basis of
what may be ‘unnecessary and
unwise' for the State Administra-
tion, without any consideration
of the interests of the smployees.”

Marshall had written that the
directive was unnecessary because
the new rules state “It is the
policy of the State that overlime
work be held to a minimum oon-

Pariies And M

For Detailed, Hard Work

By LEA LEMIEUX

Chairman, CSEA
Although the activities of

Civil Service Employees Asssoclation are confined, generally,
to two main functlons annually—the delegate meetings In

the Fall and Spring—the co

work preparing for these two events months before they

take place,

Our committes s specifically
echarged with developing and re-
commending adequate plans for
entertainment and soclal satis-
factions of delegates and mem-
bers at all state-wide meetings
and alfalrs aproved by the presi-
dent.” Over the years, the social
committee has taken on more
and more responsibility necessary
in making the Assoclation's an-
nual meetings the success we
trust they are.

Plenty of Detall

In addition to working closely
with the president in choosing the
site of our annual meetings, we
also assist In making complete
atrangem#nts with the manage-
ment of the site ohosen for the
annua!l dinner and other social
activities offered at each of the
meetings

It Is the responsibility of our
committes to not only set up and
execute the complete dinner
plans, from selection of menu to
seating arvangements of all
guests and delegates, but to be
physically present at the dinner
to receive guests, supervise staff,
handle peservations, seat unex-
pected guests, accommodate late

arvivals and to cope with all the |

many last minute detalls that
necessarily arvise at complex al-
fulrs wheee 600 to 700 people are
ln attondance
Program Arrangements

The commitiee
and works with the CS8EA staff in
preparving the annual dinner pro-

gram which Is distributed to each
guest and delegate

In addition to the dinners
themselves, which are held at

both annual meetings, the com-
mittee s charged with arranging
receptions for the governor of the
State and other honored guests,
and for any other special soclal
evenis, such as dances, parties,
ele, that are held In connection
with the annuasl meetings.

Another of the committee's re-
Mponsibilities 5 the annual

also supervises |

eetings Make

Social Committee
the Social Committee of the

mmittee actually is hard at

!“show" that is held in connection
with the spring meeting. Hun-
dreds of hours of preparation,
Including direction, cohoreog-|
raphy, book, music, costumes,
props, and rehearsals are put
| Into the show by members of the |
soclal committes as well as by |
performers and others,

CSEA Charts
Pay Arguments

(Continued from Page 1)
titles, compared to payment for
sueh titles In the Federal service,
California, Michigan and New

|

York City. They illustrate graph-
ically how much New York State
lags behind In such popular titles
‘as elerk, typlst, account elerk, |
ete,

Higher wages are not the only
factor in the CSEA's Number 1
resolution. The total resolutlon,
which the Emplovees Assn, con-
siders one, necessary package, also
‘calls for a fully-non-contributory
State Retirement System, with no |
diminishment of present beneflts; |
a non-contributory health plan: |
an appropriation for reallocation |
of positions In State service for
which Inequities exist, and pay-
ment of accumulated sick leave
| credits to employees upon retire-
ment, death or
| State service,
Further Meetings

and the Budget are scheduled for
later this month ’

Representing CSEA  were 1ts |
| president, Joseph P, Felly, Joseph
D. Lochner, executive divector; F.
Henry Galpin, assistant executive

separation from |!

Further meetings between CSEA | |

director, Harry W, Ailbright, Jr.,
ussocinte counsel, in addition to
Bendet and Blom.

Major alm of the CSEA this

sistent with the needs and re-

quirements of sound and orderlyl

administration of State
men."

This policy statement, Felly
pointed out, "Does not protect
the employees who may be
worked overtime continuslly, but
who are deprived of belng oredit-
od with overtime work."

Declaring that the CSEA still
belleves such a directive from the
Governor Is absolutely necessary
and reasonable, Felly sald "“We
will therefore take it up with the
Governor.”

Armory Aides
Are Honored

(Continued from Page 3)

General O'Hara presented awards
to chapter members that totaled
a 1,000 years of service.

Jack M. DeLisl, representative
to the CS8EA Board of Directors,
was singled out for particular
honor when Frank E. Wallace,
chapter executive secretary, pre-
sented him with a plaque, from
tha chapter,
years of devoted service to ar-
mory employeeas.

Those honored for service were
Aloyslus Purvis and John T.
Leers, 40 years; Patrick Morrls,
James J. O'Connor, Francis W.
Cleveland, Ernest H., Johnson,

govern-

| Frank Rideout and Israel Keston,

35 vears; Edward Kuska, William
J. Maher, George H. Parent and
DeLisi, 30 years,

Frank M. Mugavin, Elmer F
Bratten, John E. Eiter, David
Joyoe, Martin H. Traube, Philip
C. Rellly, Lawrence Lewls, Blaglo
Nucelo, Henry W. Clark, John
Hrubsa, Jr, and PFrank Gonsal-
ves, 25 vears. Charles J. Rizzo,
Louls A Marruse, Henry J.
Schmitz, Joseph D. Molloy and

| Edward J. Seleskl, 20 yenrs.

Others Clled

Stephen Terstenyak, Joseph J
Vitto, Richard P. Carpenter, Vic-
tor L. Hamlilton, James Gron-
waldt, Albert Wagner, Edward
Baumann, Peter J, Monohan,
Robert McKinley and William
Burkey, 15 years; BEdward J.
Smith, Thomas M. Maher, Joseph
Radecliffe, Sydney Jarer and John
T. Connelly, 10 years.

Among the guests at the meet-
Ing were CSEA President Joseph
F. PFelly; Gary Perkinson, CSEA
public relations director; Benja-
min Sherman, CSEA fileld repre-
sentative, and Paul Kyer, editor
of The Leader,

citing his many

School Bds. S

(Continued from Page 1)
Nassau, Perrott sald, “50 percent
are evading proper procedures
concerning maintenance  class
employees.” These would Include
‘cleaneu. custodians, and super-

intendents of buildings and
grounds, The Btate, Perrott feels,
must act to set up proper stan-
dards and prooedures to solve
these problems,

| The Nassau CSEA officlals are
particularly angered by the
' fallure of the school districts
which request examinations to
make use of the lists, A recent
Nassau County Civil Service
Commission eligible st for super-
intendent of  buildings and
grounds oontalned these names;
1, Frank Payton; 2, Daniel Gal-
gano; 3, Frederick Hinck Jr.; 4,
Robert D. Litt; 8, Christopher
Duffe; 8, Henry G, Bornbush; T,
Willlam J, Ellinger; 8, Herbert
E. Roepke; 9, Sture Ekland; 10,
| Frank Fasano, and 11, Richard F.
| Finleane,

Passing Over A List

Albert E. Kenyon, publielty
manager for the Non-Teaching
Section, remarked, “Thers are
many districts In Nassau whioh
need superintendents of buildings

aid Avaiding

Civil Service Procedures

and grounds. Most of these posl
tions could be fllled, If school dis«
tricts abided by civil service prine
ciples and picked from the list,
“Unfortunately,” he added, "in
districts where the local favorite,
or polltical son, falled the test,
the district will ask for a short
list. This is not having thres
names on it, they are allowed to
wait until next year. This givea
their man another ochance to pass
the test. In districts where only
the one they wanted passed, they
will take him from the existing
list, whether thera are thres
names are not, This 1s what the
CSEA Is fighting against.”
Wait and See

Kenyon directed similar com-
plaints against districts on the
matter of the eligible list for
supervisor of mdintenance, which
contained these names: 1, Frank
Payton; 2, Sture Ekland; 3, Wil
llam Ellinger; 4, Joseph Angelo;
5, Henry Bornbush; 68, Prank
Fasano; 7, Richard F. Finlcane;
8, John H. Erlandsen; 9, Leonard
W. Hammer, and 10, Andrew V.
Schofer., “In the next months*™
sald Kenyon, “it will be of great
interest to see how many are
picked from this Ust.”

0'Brien Named

|

i (Continued from Page 1)

It was announced by Ralph
Hammersiey, executive direc-

| tor,

O'Brien will work closely with
the State of New York and with
all citles, towns, counties, vii-
lages and speclal distriets eligible
for coverage under the New York
State Health Insurance Plan, The
Plan now covers over 500,000 em-
ployees and their dependents.

Represents Plans
He will also represent the 15

|

!
|

Blue Cross and Blue Shield Plans |

In New York State as liaison with
| the Civil Service Employees Asso-
caition and the New York State
Teachers Assoclation.

A graduate of Colgate, 1926, and
a life-long resident of Westohester
| County, he Is & general (nsurance
| broker, & sales consultant, was di-
rector of sales,
Blue Cross-Blue Shield for 14
| years, a former sales training In-
| structor, City College of New York
| and has served as a top sales ex-
[ ecutive In the automotive fleld.

O'Brien was & member of the
Vestry, St. Bartholomews Episco-
pal Church, White Plains and s
active In several civie organiza-
tions in Westchester County. He
plans t¢ make his resldence in
| Albany,

e oS

AN

year 1s to be Included in the State ' ANNUAL DINNER ~ one bundred and fitty persons attend-
budget while it Is In preparation, | ed the fifth annual dinner of the Schobarie County Civil Service Em-
ployees Association Chapler recently, Shown during the dinner are, left
lconted for present and proposed (o right: Robert Fichenberg, managing editor of the Albany Knlcker-
programs as has been the case  bocker News; Assemblyman Russell Selkirk; Lewis Borek, president of anly. Leader, 97 Duane Street,

not after all funds have been al- !

A0 S0Mme years.

New York Clt.y‘

!

|I:SEA Membership

Continues To Grow

(Continued from Page 18)
and changes of opinlon toward
the Association, among others.

Presenting an Image

Prospective members must be
| presented with a clear cut image
!of the association, its officers,
members, past accomplishments,
and plans for future progress. It
Is the responsibility of the mem-
bership committee to present this
image In & manner most receptive
to potential members.

The membership committee
has a twofold obligation. First to
‘rthe assoclation, in that It must

provide means of interest to keep
the current membership, Second-
| Iy, It must accept the challenge of
adding new members. This can
only be accomplished by making
| membership in the Civil Service
;Bmployeea Association an attrac-
tive proposition.

The members of the member-
|ship committee invite suggestions
from ali persons Interested In
seelng  that the Assoclation
achleves the highest membership
sineca its founding.

. -
Christmas Cruise
(Continued from Page 1)
crulses of the season and space s

limited.

In the Metropolitan New York
area, bookings may be had by ap-
plying to Mrs, Adrienne Rieh,
Knlckerbocker ‘T'ravel Service,
Time & Life Bldg., New York 20,
N.Y., or by calling her at PLaza
T-5400.

{ In the Albany area, contact
Miss Hazel Abrams, 478 Madison
Ave., Albany

Note: Miss Abrama, in the near
future, will alsv announce plans
ifor A Mediterranean ocrulse

aboard the 88 Atlantie.

| FREE BOOKLET by U5, Gov-
jernment on Social Security, Mall

l the chapler and Vie Costa, president of the Capital District Conference. New York 7, N.Y.




