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Set Waste Hearing In Albany Rumor Pact Ballot
Confusion; Delay
Seen For Tallying

ALBANY—-The State Executive Committee of the Civil
Service Employees Assn. met here March 29 to investigate
reported irregularities in the current mail ratification vote
being conducted among the union’s state-employed members

ALBANY — The Civil Ser-
vice Employees Assn./Stein
Committee on Waste and In-
efficiency in Government
will hold a public hearing in
voom C, Legislative Office Bulld-
ing, Albany, Tuesday, March 30.
It will begin &t 10:30 am.

The committee has lined up
witnesses to testify on alleged il-
legal subcontracting of work by
the State Department of Soclal
Services, abuses of state funds in
the printing and supply expen-
ditures of the Office of General
Services, inefficient use of build-
ing space in Utica and other
toplcs. CSEA is coordinating in-
vestigative efforts with Assem-
blyman Andrew Stein (D-Man-
* hattan).

A previous CSEA/Stein hear-
ing held in Symcuse turned up
reports that tens of millions of
dollars in public funds have been
wasted In purchases of shoddy
building materials for institu-
tions, bridges and highways in
New York State. It was also al-
leged thai the director of the
Newark State School, near Roch-
ester, had three daughters on the
school’s payroll and held their
Jobs open for them while they
were Gway attending school.

ALBANY — The Civil Ser-
vice Employees Assn. an-
nounced that the Senate
Civil Service and Pension
Committee will hold a public
hearing on Thursday, April 8, to
examine the “Last-Offer-Bind-
ing-Arbitration" Bill, 8-8200, in-
troduced by Senator Richard E.
Schermerhorn (R-C, Orange, Ul-
ster, Rockland).

Further hearings in Albany, Buffalo and New York City by CSEA/
Stein Joint Committee to Investigate Waste and Inefficiency in

Government were announced by Assemblyman Andrew

Stein, at

right. He was introduced at CSEA Delegates Meetling by union presi-
dent Theodore C, Wenzl as “a man willing to stand up for his prin-
ciples,” Mr, Stein also attacked state employee layoffs, saying, “We
will not make New York a solvent state by putting people out of work.”

LOBA Hearing Is Scheduled

CSEA has been a leading pro-
ponent of this legislation.

Speakers from Wisconsin, Ore-
gon and Michigan, where this
type of arbitration is used, have
been invited by CSEA to attend
the hearing and present their
views on its effectiveness as the
final step in negotiations when
an impasse occurs.

Representatives from various

Chautauqua Denial Of Pay

Hike Brings Charge Filing

MAYVILLE—The Chautauqua County chapter, Civil Ser-
vice Employees Assn, has filed an unfair labor practice
against the county and has been given the authority by
CSEA Headquarters for a job action.

The unfair labor charge was
filed after oounty legislators
voted 19-4 against a pay ralse
negotiated by county bargainers
with the CSEA,

CSEA fleld representative
Gary Johnson said CSEA Head-
quarters authorized the 800~
member chapter “to take what-
ever action 1s deemed necessary,
Including a job action, to obtain
& falr settlement.”

The pay ralse, totaling $650,-
000 for the 1,000 county employ~
ees represented by CSEA, was
turned down after county legls-
lators claimed Chautauqua’s
budget was not sufficlent to
handle the pay hikes.

Mr. Johnson sald the unfair
labor practice charge, filed with
the Public Employment Rela-

(Continued on Page 14)

New York State organizations,
including the New York State
Police Conference, the Confer-
ence of Mayors, the United Fed-
eration of Teachers, the Ameri-
can Federation of State, County,
and Municipal Employees and
the Public Employment Relations
Board have also been invited to
testify by Senator Schermerhorn.

The LOBA Bill would replace
the current legislative hearing
with an arbitrator's award as the
final step when negotiations
reach Impasse. An arbitrator
would choose either the union's
last offer or the state's last of-
fer.

CSEA has supported the bill
as an expeditious, equitable mea-
sure that would tend to reduce
the possibility of public employee
strikes. At present, under the
provisions of the Taylor Law,
when an impasse is reached in
negotiations, a specially constitu-
ted panel of legislators deter-
mines the settlement.

on & recently negotiated tenta-
tive contract.

The meeting was hurriedly
called by president Theodore C.
Wenzl in answer to petitions
from numerous members of the
committee concerned about
claims from rank-and-file mem-
bers that they had received the
wrong ballot, no ballot at all, or
that some other significant mis-
take had occurred in the ballot-
ing procedure

Ballots were mailed out March
19 and 20 to the more than 115,-
000 CSEA members in the four
State Negotiating Units repre-
sented by the union: Adminis-
trative, Operational, Institution-
al and Professional-Scientific-
Technical. There are a total of
147,000 employees in the four
units.

Ballots for all four units are
identical, except for color, with
¢ich unit a different color, At
least some of the reported prob-
lems involve recipients getting
a ballot of the wrong color. This
could change the voting results
of one or more of the units.

CSEA spokesmen offered no
estimates on the degree of seri-
ousness of the alleged irregular-
ities, but promised o review

them closely to determine if the
overall validity of the woting
might be affected.

Should the vote be thrown out,
it would require at least another
two weeks to repeat the whole
process, one spokesman noted.

An immediate result of the
meeting was to delay at least
one day the counting of the
ballots. The tally was to have

(Continued on Page 14)

Repeat This!

New York Primary:
At Stake Is Second
Largest Delegation

rpHE political eyes of the
nation are now focussed
on New York State. The
Presidential primary here
next Tuesday, April 6, may have
(Continued on Page 6)

Injunction Sought To Bar
Pension Fund Bond Buys

ALBANY-—The Civil Service Employees Assn. was in
State Supreme Court here late last week seeking a prelim-
inary injunction which would prevent Comptroller Arthur
Levitt from investing an additional $397 million of public

employee pension funds in moral
obligation bonds of state agen-
cles,

CSEA counsel Marge Karowe
argued the union's case before
Justice Harold J. Hughes. She
cited a high risk potential If the
pension funds are used as part
of a state administration-legisia-

tive agreement to provide a total
of $2.6 bilion from various
sources to complete construction
projects now under way by four
state agencies. The four are re-
portedly near financial collapse.

Justice Hughes reserved im-

(Continued on Page 3)

Some Movement In Orange, But. ..

GOSHEN--Although there
has been some movement
toward resolution of the
Orange County strike, em-
ployees voted overwhelmingly
last Friday evening to stay off
thelr jobs.

One of the
dispute,

major issues of
Increments, seemed to

have been won by employees as
they entered the tenth day of
their strike last Friday.

On the other hand, the per-
centage Increase in base salary
has yet to be agreed upon.

The strike situation had de-
veloped when the County Ad-
ministration refused to negotiate

& salary increase under terms of
the three-year contract. The em-
ployees are in the second year
of that contract, which specifies
4 reopener on salary only,

A fact-finder had recommend-
ed a 4 percent increase, and the
Civil Service Employees Assn.
negotiating team had attempted

to make the fact-finder's report
even more acceptable by agree-
ing to 2 percent retroactive to
Jan. 1 and the other 2 percent
to take effect July 1. This would
have amounted to a total in-
crease of only 3 percent in the
county payroll this year.

(Continued on Page 3)
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Anger & Dismay Are Seen NYC
Region View Of Proposed Pact

By CHARLES O'NEIL

MANHATTAN—Anger and dismay appeared to be the dominant emotions held by
leaders of New York City Region II, Civil Service Employees Assn., al. a meeting called last
week by Region president Solomon Bendet to determine reactions to the proposed State-

CSEA contract.

The tentative pact was dis-
closed earlier this month at a
CSEA statewide delegates meet-
ing at the Concord Hotel, Kia-
mesha Lake. CSEA members will
vote to acoept or reject the pack-
age in ballots returnable March
30.

The proposed two-year con-
tract generally extends the terms
of the present CSEA-State agree-
ment. It includes a guarantee of
anmial and longevity increments,
layoff protection for non-com-
petitive and labor class workers
with one year of service, several
job protection features and a re-
opener provision next November
for a pay raise effective April
19717.

There {5 no provision for an
immediate wage Increase, how-
ever, and this is the sticking
point for the Region’s leaders.

“I am absolutely aguinst the
contract,” declared Jack Welsz,
president of the New York City
Parole District chapter and a
delegate to the CSEA Board of
Directors. ‘“The minute I arrived
home (from the delegates con-
ference), the telephone started
ringing and at that time, the
members didn't know yet about
the dues increase, I still have to
find one person who is for this

Mr. Welsz described his mem-
bers as “deeply distressed"” by
the proposed contract.

“If contract approval is based
on a sampling of my people, it
doesn't stand an lota of a

The Concord Hotel delegates
also approved a 50-cent-per-pay
period dues increase and this
came under discussion at the
Region II meeting.

“People ure asking me what
CSEA has done for them,” re-
marked Jimmy Flelds of Man-
hattan Psychiatric Center.
“There's no salary Increase but
there is a dues increase.

William Anderson of Bronx
Psychiatric Center told the
meeting that when word of the

contract’s provisions reached his
members, “They almost blew me
out of the place. The people are
terribly upset. They're saying it's
ludicrous for CSEA not to get a
pay increase for three years—
and they don't regard the $250
as a raise. The people are saying
either strike April 1 or get out
of CSEA.”

Under the terms of a reopener
clause in the existing CSEA-
State pact, workers were grant-
ed & $250 bonus last year, in
lieu of a wage boost, The one-
time bonus, which was subject to
taxes, left the great majority of
CSEA members dissatisfled.

Mr. Bendet noted that he has
dispatched a letter criticizing the
proposed contract.

“Visiting the World Trade
Center (which contains a num-
ber of state offices and CSEA
members), I can't get through
the lobby without three or four
people coming up and asking
‘What the hell did you (dele-
gates) do?’

“If half of the people calling
up Region headquarters threat-
ening to get out of CSEA do so,
we're in trouble.”

Some of the Region leaders
predicted their members will
grudgingly accept the proposed
pact, however.

“The feeling is, they hate it
but they'll accept it sooner than
go on strike” sald Willam
Cunningham of Kingsboro Psy-
chiatric Center. Stella Willams
of the State Insurance Fund
chapter sald her reading of her
members' feelings is that if they
dan hold on to what they already
have in a contract, they will ap-
prove the proposed pact. Dorothy
King of Creedmoor Psychiatric
Center concurred.

There was a brief skirmish in
the continuing war between the
sexes. Robert Keeler of Down-
state Medical Center declared,
“The women are going to accept
it. They're worried about the
benefits they're going to lose.
And all their husbands are out
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working.” Ms. King flared back:
“In my chapter, it's the women
who do 2]l the fighting—the men
are all behind the door looking
on and asking, "What's happen-
fng?' " Ms. Willlams suggested
that age may be a factor in the
vote on the contract. Employees
with very little or wvery much
seniority will not strike, she said.

Mr. Anderson pointed out,
however, that a rejection of the
state's contract proposals does
not automatically mean a strike.

The union, he noted, has re-
course to Taylor Law proceed-
ings. “Declare an impasse, go to
fact-finding, then go to the leg-
islature,” he said. “And this is
an election year —it's the best
time to go. But if we blow it this
time, we're going to blow the
membership.”

In his letter, which called for
the rejection of the proposed
contract, Mr. Bendet said:

“Let's take advantage of every
step of the Taylor Law that gov-
erns the collective bargaining
process. If necessary, let the Leg-
islature — each individual mem-
ber — stand up and be counted
on whether state workers should
recelve & pay ralse this year.
They are up for re-election this
fall.”

Ms. King and Ronnie Bmith
of Willowbrook Developmental
Center suggested, however, that
CSEA lacks the power to appre-
clably influence Legislators. Mr.
Bendet disagreed.

“We have organization," he
sald. “Thus we are more of a
significant factor than our raw
numbers would appear to indi-
cate.

At the Concord Hotel meeting,
CS8EA's Professional, Seclentific
and Technical Bargaining Unit
joined Regilon II in recommend-
ing disapproval of the proposed
condract. If one of the four
CSEA - represented Bargaining
Units turns down the proposal,
only that Unit's members would
be involved in further negotia-
tions or possible strike actions,

EXAMINER LIST

ALBANY — A compensation
claims examiner eligible list, re-
sulting from open-competitive
exam 24-280, was established
March 16 by the State Depart-
ment of Civil Service. The list
contains 320 names.

AUDITOR LIST

ALBANY — A compensation
claims auditor eligible list, re-
sulting from open-competitive
exam 24-325, was established
March 16 by the State Depart-
ment of Civil Service. The last
contains nine names.

Suffolk CSEA Continues
Campaign For Increments

MANHATTAN—The Suffolk chapter, Civil Service Em-
ployees Assn. was back at the Public Employment Relations
Board last week in another round of a battle with the county
to obtain 1976 increments and longevity payments for county

employees,

James Corbin, president of the
Suffolk chapter; Willam Grif-
fin, CSEA fleld representative,
and Robert Ziskin, of the law
firm of Mirkin, Barre, Saltzstein
and Gordon, met with PERB of -
fichils March 22 to discuss the
status of an improper practice
charge the chapter filed for the
withholding of contractual pay-
ments while negotiating with
CSEA for the 1976 contract.

CSEA contends that Suffolk
County, under existing PERB
law, must continue to maintain
the status quo and the provi-
sions of the contract while ne-
gotiating for a new contract,

The County froze increments
and longevity Jan. 1. Talks be-
tween CSEA and the County are
presently deadlocked, A fact-
finder is being sought by both
parties.

In addition to the unfalr prac-
titce charge filed with PERB,
the Suffolk chapter went to the
Supreme Court in Suffolk in
January for a preliminary in-
junction to stop the County from

0K Bill To Give
Muni Employees
Unemployment $

ALBANY — State unem-
ployment insurance for mu-
nicipal employees will be
provided by a bill approved
by the Assembly Labor Commit-
tee, sald committee chairman
Seymour Posner (D-Bronx).
Current benefits provided by the
federal government are sched-
uled to expire in January.

The bill, A-7780, introduced by
Mr. Posner, requires municipal-
ities and other governmental
subdivisions to contribute to the
Unemployment Insurance Fund,
thus assuring unemployment
benefits for workers they lay off.
Under current law participation
is voluntary and 99 percent of
municipal workers are not cov-
ered.

Since the bill allows local gov-
ermnments the option of reim-
bursing the Unemployment In-
surance Fund only for benefits
actually paid to their former em-
ployees, municipalities that suf-
fer no layoffs will incur no in-
creased costs.

CHIEF ANALYSTS

ALBANY—A chief transmission
facility analyst eligible lst, re-
sulting from open-competitive ex-
am 24-320, was established March
16 by the State Department of
Civil Service. The list contains
three names.
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withholding the monies. Judge
Henry Tasker declined to grant
the Injunction. That decision is
now on appeal in the Appellate@@)
Division,

“We intend to continue both
our legal actions in the courts
and in PERB until satisfaction
for members is obtained,” said
Mr. Corbin,

Nassau Guards
Will Hold Meet

MINBOLA—Elizabeth Martin §)
president of the Nassau County
School Crossing Guard unit, Civil
Service Employees Assn, an-
nounced the unit's next meeting
will be Tuesday, May 11, at 8

p.m. at police headquarters
building, Mineola.

Rockland PC Sets
Dinner-Dance Date 6

ORANGEBURG — The Rock-
land Psychiatric Center chapter,
Civil Service Employees Assn.
will hold & dinner-dance to hon-
or recent retirees Monday even-
ing, April 26. The event will be
held at the Colonial Manor, Old
Tappan, NJ. Tickets are $18.50
each and reservations may be
mizde through chapter treasurer
Edna Knightly.
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Ed Chapter’s
Scholarships
Now Expanded

ALBANY—The scholarship
program of the Education
Department chapter, Civil
Service Employees Assn., has
been expanded, according to
chapter president Nicholas E. Fis-
carelll.

The base of the program, Mr.
Fiscarelll sald, has been broad-
ened into two groups and the
name of the program has been
changed from the scholarship
awards program to the CSEA edu-
cational awards program.

Henceforth, up to six Group
A awards of 8330 each will be
given to chapter members of at
least one year's standing, their
sons or daughters attending ful-
time at a two, three or four-year
accredited post-secondary school.
Up to four Group B awards of
$300 each will be avallable to a
member's spouse, brother, sister,
niece, nephew or grandchild at-
tending a full-time program re-
quiring at least one academic
year to complete,

Awards will be granted after
the institution verifies that the
student has completed one sem-
ester.

The changes came about after
an ad hoc committee studying
the awards submitted its sugges-
tions on them.

Injunction

(Continued from Page 1)
mediate deciston on the motion
but Ms. Karowe sald he prom-
ised a ruling "soon" on the issue.

The lawsuit by CSEA was or-
dered at the union's Delegates
Meeting earlier this month at
the Concord Hotel, Kiamesha
Lake,

The Legislature had author-
ized Comptroller Levitt to invest
up to $450 million in public em-
ployee pension funds as part of
the $2.6 bildon package to ball
out the Housing Finance Agency,
Dormitory Authority, Environ-
mental Facllitles Corporation
and Medical Care Facllities Fi-
nance Agency. The Comptroller
immediately invested some funds
and the CSEA lawsuit is designed
to prevent the investing of the
additional $387 million still out-
standing.

NEW PACT — A new two-year contract has been signed be-
tween the Schenectady City Schools and the system’s Maintenance
and Operational unit, Civil Service Employees Assn. The new con-
tract holds an 8 percent wage boost in the first year and a 6 percent
hike in the second. Above, seated from left: Charles Abba, Schenec-
tady superintendent of schools, Ron Teller, unit president, and Fred
Reinshagen, schools business administrator. Standing are negotiating
team unit members Frank DeBlase and Betty Mack. Not present is

a third negotiating team member, Art D'Anelio.

Kelleher Promises
A Continued Fight
On Lottery Issue

ALBANY — Assemblyman Neil W. Kelleher (R-Troy)
continued to maintain an adamant position on the transfer
of state workers formerly employed by the now-defunct Lot-
tery Commission to positions in a new lottery division in the

Department of Taxatlon, despite
rumors last week that a com-
promise between Gov. Hugh L.
Carey and Senate Majority
Leader Warren M. Anderson
would still leave réom for pat-
ronage staffing,

“If what I'm hearing about
this compromise is true, the
jeaders of this legislature are
still playing games with the lot-
tery,” Mr. Kelleher sald. “While
this haggling s going on, the
state continues to lose approx-
fmately $6 million a month in
revenue from the lottery's sus-
pension, and many of the state
workers whose jobs were abol-

CSEA Moves To Prevent
A Proposed OGS Layoff

ALBANY—The Civil Service Employees Assn. is planning a double-pronged attack
to prevent the layoff of about 200 state employees in the Design and Construction Group
of the Office of General Services.

CSEA's legal and lobbying staff met recently with employees of the D&C Group, in-

cluding OGS grievance chairman
Duane Curthingham. The union
decided to lobby for the rein-
statement of & $2.5 milion cut
the state legislature made in the
D&C budget and to file a con-
tract grievance if and when state
employees in the group are lald
off and their jobs contracted out
to private consultants.

Many Face Layolfs

Mr. Cunningham sald that
uniess the cut is restored in the
state’s supplemental budget,
about one-third of the 620 D&C
employees would be laid off.
Ninety percent of the D&C
group's work involves the repair
and rehabilitation of some 7,500
existing state bulldings, such as
Mental Hygiene institutions, De-
partment of Transportation gar-
ages and others, Their work also
includes emergency repairs of
roofs and other structural dam-
age.

“The work we do is work that
must be done,” Mr. Cunningham
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Attn.: CSEA Calendar,

MARCH
31-Capital District Retiree chapter meeting: | p.m., CSEA Head-

quarters, 33 Elk St., Albany.

31-Orange County chapter executive board meeting: 7:30 p.m.,
Dikeman's Firehouse, New Street, Goshen.
APRIL
5—Waest Seneca DC chapter general meafing: Veterans of Foreign
Wars Post, 299 Leydecker Road, West Seneca.
2—-Metro Armory Employees chapter post-convention meeting:
6 p.m., 71st Infantry Regiment Armory, 125 W, |4th St., Man-

hattan,

8-~CSEA/Stein Committee hearin
10—=SUNY at Buffalo chapter 602

Transit Road, West Seneca.

3: 10 a.m., 125 Main St., Buffale.

inner-dance: Pellamwood House,

12-CSEA/Stein Committee hearing: 9:30 a.m., 2 World Trade Cen-

ter, Manhattan.

Restaurant, State Fair Blvd,, Syracuse.

20--Syracuse Area Retirees cho‘rfor spring meeting: | p.m., Raphael's

explained. “If the projected lay-
offs go into effect, the work will
have to be contracted out. And
the state's own figures ghow that
it would cost over 20 percent
more to contract the work out to
a private consultant than It costs
to have us do it."

CSEA will concentrate on
demonstrating to Senators and
Assemblymen that these layoffs
would have a . drastic economic
effect in their own home dis-
tricts.

The union will also stress that
the $2.5 millon could easily be
taken out of the capital con-
struction budget, which totals
about $60 million,

“The capital construction bud-
get could be reduced by $2.5 mil-
lion with no cost to the taxpay-
ers,” he sald. "This would save
the jobs of hundreds of state
employees, thereby preventing
the unemployment and reduced
purchasing power that would
otherwise result."

CSEA attorney and lobbyist
Bruce L. Martin will make the
attempt to have the $2.5 milllon
restored to the D&C Group in
the supplemental state budget,
which will probably be voted
upon shortly.

In the event that the state
goes ahead with the projected
layoffs, and then hires private
consultants to do the work that
could have been done by the
lald-off employees, CSEA attor-
ney Richard Bursteln would
handle the Institution of a con-
tract grievance against the
state.

CSEA last year successfully
defended the principle that state
workers cannot be laid off and
their jobs contracted out to pri-
vate firms, In that case, Depart-

ment of Transportation em- .

ployees had been laid off and
private companies hired to take
their place.

Also attending the meeting at
CSEA headquarters were bureau
director Jim Forbes and asso-
clate estimator Jim Panagopou-
los of OGS.

ished Jast December remain un-
employed.”

Spokesmen for Governor
Carey and Mr. Anderson claim
that their staffs are involved In
serious negotiations for a new
lottery commission, Mr, Kelleher,
whose amendment to a current
Assembly lottery bill provides for
the transfer of state employees
from the old lottery into equiva-
lent positions in the proposed
lottery, has demanded that civil
servants recelve priority in staf-
fing in the new lottery.

"I favor the Civil Service re-
hiring prineiple completely,” Mr.
Kelleher said. “Regardless of
who's sponsoring the new com-
promise bill, it his to spell out a
provision for re-employing these
former lottery workers. If it
doesn't, I'm going to hang in
there and fight until it does."

The Governor's original bill
would have placed the appoint-
ment of lottery personnel in the
control of a lottery director, ap-
pointed by the Governor, allow-
ing the lottery to be staffed ex-
clusively with patronage jobs.
Mr. Kelleher's amendment and
strong opposition from the Sen-
ate's GOP majority are said to
have all but eliminated the Gov-
Ernor's proposal,

The new compromise was ex-
pected to be completed late this
week.

There's Some Movement
In Orange County But...

(Continued from Page 1)

This was turned down, and the
County Legislature went even
further by voting by a 16 to 4
margin to reduce increments to
only $65. Under terms of the
contract, the increment rmange at
step one ranged from $395 for
an employee at Grade 1 to $2,-
230 at Grade 23.

At Leader presstime, a general
membership had been called to
determine what further course
of action would be followed.

+ A number of county legisla-
tors, including Anthony Barone,
chairman of the Personnel Com-
mittee, have stated that incre-
ments would be restored in full
if employees went back to work.
Barone Statement

Although written agreement on
this point had not, at Leader
presstime, been approved by the
Legislature, it is presumed that
Mr. Barone's statement, on & lo-
cal radio station, has some auth-
ority.

During the course of the
week, & number of meetings and

‘confrontations have taken place.

Among these were & candlelight
vigil March 25 by members who
awalted the outcome of a nego-
tiating sesslon.

While members, joined by
CSEA statewlide president Theo-

Cleary Wins Prize At Convention

KIAMESHA LAKE - Richard
Cleary, president of Syracuse Re-

prize given by the Basic Research
chapter, CBEA, at the union's

glon V, Civil Service Employees delegates' cqnvention here March

Assn., was the winner of the

14-18.

dore C. Wenzl and Southern Re-
gion IIT president James Lennon,
kept the vigll, Frank McGowan,
a super conciliator appointed by
the Public Employment Rela-
tions Board, sought to find an
accommeodation between the two
sides.

Mr. McGowan shuttled back
and forth between the CSEA
unit negotiators and the legisia-
tors, but reportedly without suc-
cess.,

All the pressures of the strike
are not on the picket lines or in
the negotiating sessions either.

Sheriff deputies and County
Infirmary nurses, by agreement,
have remained on the job.

The nurses are reported to be
working around the clock in or-
der to maintain basic services. At
one point, picketers took up a
collection among themselves in
order to send corsages to the
nurses in appreciation of thelr
efforts,

CSEA public relations special-
ist Randolph Jacobs, who has
been acting as lialson with mem-
bers of the local news media,
also praised the work of chief
negotiator Manny Vitale and
staff coordinator John Deyo for
their ever-present efforts. The
staff members, including numer-
ous field representatives and Al-
bany-based officials, have been
headquartered at the Holiday
Inn here since the strike began.

Mr. Vitale, as well &5 unit
president Carol Dubovick and
statewide president Wenal, are
under court order not to par-
ticipate in the strike action.
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Projected Tolls, By Agency, Of Layoffs

ALBANY—The following is
an agency-by-agency break-
down of proposed job lay-
offs in the state's 1976-1977
revised budget. These layoffs,
which include many employ-
ees in the exempt-:class, are
to be effective April 1.

AGRICULTURE AND MAR-
KETS DEPARTMENT loses 15
jobs: one principal stenographer,
two senlor stenographers, two
stenographers, one agricultural
resource specialist, one senlor at-
torney, one typist, one senlor ad-
ministrator, one personnel offi-
cer, one statisticlan, two key-
punch operators and two clerks

ALCOHOLIC BEVERAGE
CONTROL DIVISION: four dep-
uty commissioners.

COUNCIL. ON THE ARTS:
two arts program assoclates, two
arts program assistants, an assis-
tant director of arts program-
ming, a stenographer and an arts
representative.

AUDIT AND CONTROL DE-
PARTMENT: an administrative
assistant, an assistant public re-
lations officer, 22 entry data po-
sitions,

BANKING DEPARTMENT: an
assistant counse] and an assistant
to the superintendent,

CIVIL SERVICE DEPART-
MENT': special assistant to the
president of the Civil Service
Commission and two manage-
ment development program staff-
ers.

COMMERCE DEPARTMENT:

an assistant counsel, nine busi-
ness consultants and two sten-
ographers,

CONSUMER PROTECTION
BOARD: an assistant to the ex-
ecutive director, an assistant pub-
lie relations officer, a coordinator
and a senlor chauffeur.

CORRECTIONAL SERVICES
DEPARTMENT: director of spe-
cial projects,

CRIMINAL JUSTICE B8SER-
VICES DIVISION: an assistant
commissioner and a senior chauf-
feur.

DRUG ABUSE SERVICES OF-
FICE: 100 administrative posi-
tions, 67 local services positions.
40 state services positions, and
43 in the program and research
section, Many of these jobs are
unfilled and would not be direct
layoffs,

EDUCATION DEPARTMENT:
four assistant commissioners,
two associate commissioners, an
assistant to the commissioner, an
associate counsel, an assistant
public information director and
a senior chauffeur.

ENVIRONMENTAL CONSER-
VATION DEPARTMENT: an ex-
ecutive assistant, executive sec-
retary, director of investigations,
senlor investigator, 16 research-
ers, three senlor attorneys, a gen-
eral counsel, three solid waste
managers and a senior chauf-
feur, -

OFFICE OF GENERAL SER-
VICES: a deputy director and
an assistant director of South
Mall and & claims analyst,

senlor chauffeur.

INSURANCE DEPARTMENT:
deputy superintendent.

LABOR DEPARTMENT: two
senior public relations specialists,
one special assistant, one senlor
chauffeur and a confidential in-
vestigator.

MENTAL HYGIENE DEPART-
MENT: a special assistant to
commissioner, four public rela-
tions officers and a senior chauf-
feur.

MILITARY AND NAVAL AF-
FAIRS DIVISION: assistant pub-
lic information officer, assistant
legal gmcer. assistant fiscal of-
ficer, assistant personnel officer,
management unit chief, assistant
logistics officer, logistics officer,
senfor mechanical engineer and
a data processing supervisor.

PARKS AND RECREATION
OFFICE: three deputy commis-
sloners, three special assistants,
one director, four officers of the
Hudson River Valley Commission.

SOCIAL SERVICES DEPART-
MENT: coordinator of Intergov-
ernmental relations, assistant to
the commissioner, two special as-
sistants and a senior chauffeur,

DEPARTMENT OF STATE:
executive deputy, administrative
assistant, public relations officer,
athletics activities assistant, two
secretaries, a bureau chief, a
communications specialist and a
senior chauffeur.

"TAXATION AND FINANCE
DEPARTMENT: special assistant,
assistant director, public relations
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officer, secretary and a director.

TRANSPORTATION DEPART-
MENT: secretary, assistant pub-
lics relations officer, 10 positions
in management improvement, 13
positions in electronic data pro-
cessing, 13 positions in business
administration, two recruitment
officers, three highway mainte-
nance and operations positions,
14 waterways engineers, four
hearing examiners, 43 executive

Someone Needs You —
Blood is meant to circulate.
Keep it moving, by donating
Give a pint of blood.

directors, planning and research
officers, electronic data proces-
sing workers and project devel-
opment officials, nine positions in
direction and administration, 13
positions with appraisal and ne-
gotiations, 99 central office po-
sitions.

ANALYSIS LIST

ALBANY—A chlef generating
facilities analyst eligible list,
resulting from open-competitive
exam 24-319, was established
March 6 by the State Civil Ser-
vice Department. The list con-
tains four names.

Federal
Job Calendar

Detailed announcements and applications may be obtained by
visiting the federal job information center of the U.S. Civil Service
Commission, New York City Region, at 26 Federal Plaza, Manhattan;
271 Cadman Plaza East, Brooklyn; 590 Grand Concourse, Bronx; or
90-04 161st Street, Jamaica, Queens.

Applications for the following positions will be accepted undil
further notice, unless a closing date is specified. Jobs are in various
federal agencies throughout the country.

Agriculture

Title

Meatcutter
Warehouse Examiner

Computer Operator and
Computer Technician

Engineering And Scientific

Engineering, Physical Sciences and

Related Professions
Meteorological Technician
Technical Aide
Technical Assistant

General

Freight Rate Specialists
Junior Federal Assistant
Mid-Level Positions
Professional and Career Exam
Sales Store Checker

Senior Level Positions
Technical Assistant
Telephone Operator
Teletypist

Autopsy Assistant
Careers In Therapy

Dental Hygienist, Dental Lab Technician

Licensed Practical Nurse
Medical Machine Technician
Medical Radiology Technician
Medical Technician

Nursing Assistant .

Nursing Assistant (Psychuh'y)
Nurses

Physician's Assistant
Veterinarian Trainee

Military

Air Reserve Technician (Admumdrcfm

Clerical /Technical)

Army Reserve Technician ... ...

Social And Educatiun

Professional Careers for Librarians ..

Psychologist

Recreational fﬁonpuf

Stenography And Typing

Ko ch Operator ...
ypun Shno;nphrond
nd Reporter
Stenogra

SocModrOpﬁml T

Typist

Salary Grade  Exam No.

..GS-8 NY-0-30

............... GS5, 7 CH-0-02

GS5to7 NS4-15

i ©S5 to0 15 424

e GS-6 to 9 NY-8-43

..652, 3 NY-0-22

G551t 15 42|

GS-7, 9 WA-6-13

. G54 411

GS-9 to 12 413
GS5te7

GS-3 NY-3-07

GS-13-15 408

GS4, 5 NY.5.07

GS-3, 4 NY-5.01

GS3 to 5 NY-4.02

GS4, 5 NY-9.05

GS-b6t0 9 WA-8-03

GS5to 7 NY-5-09

GS3 to 5 NY-5.06

GS5+t08 NY-3.02

GS-5, 6 NY-0-25

..GS-5 to7 NY-3.01

652, 3 NY-1-16

GS-2 NY.5-05

.....G55 to 12 419

..... GS.7 to 1 428

..GS55 to 17 WA.0.07

GS5 to I5 AT-0.59

..GS54 to 9 NY.-9-26

...... GS-7 to 12 422

........... GS-11, 12 WA-9-13

....... GS5to7 NY-5-09

PRI G52, 3 NY-3.01

A GS5 to 9 NY-9-17

i BS5-2 40 6 WA-9-01

............. G55, 6 NY.5-04

............... GS-2 to 4 WA-9-01



CSEA CONVENTION REPORTS, PHOTOS

CSEA president raps gavel as he calls to
order the Special Delegates Meeting this
month at the Concord Hotel.

Social Services

The statewide social services committee
report was prepared by chairman Rich-
ard Tarmey, of Montgomery County,
with committee members Patricia Spicel,
Grace Vallee, Rose Pandozy, Geraldine
McGraw, Alan Shanks, E. Ben Porrter
and Haward Quann,

The Social Services Committee was orig-
inally created in 1971 as a temporary ad
hoc committee in order to deal on a
statewide level with issues related to so-
cial services, Chaired by Charles Guarino,
the first committee included seventeen
CSEA members representing various areas
of New York State. Initially, the commit-
tee concerned itself with gathering and
disseminating Information. The first sub-
stantive issue to be dealt with at that
time continues to be of major interest—
the “'separation of services.'"

Following the initial aftermath of *‘sep-
aration,” the Social Services Committee
became one of three permanent ad hoc
committees within the CSEA. Almost im-
mediately the objectives and methods of
operation of the committe changed. In
1971 and 19872, for example, the commit-
tee involved itself in negotiations in a
number of counties. Negotitalons have
since been conducted on a number of
issues In various areas throughout the
State.

In addition to a concern with issues on

Legislative and

The legislative and political action com-
mittee report was prepared by Martin
Langer, of Rockland Psychiatric Center,
with committee members Richard Grieco,
Vincent Rubano, Eleanor Korchak, Ralph
Natale, Earl Bivins, Howard Crepsey,
Martin Koenig, Ramona Gallagher, Ruth
Braverman, John Vallee, Canute Bernard
and Patrick Mascholi.

The Niagara Falls convention man-
dated three activities for our Commit-
tee. In substance, our group has cen-
tered all of its activities around the
carrying out of these mandates. The
first area of concern was in ascertain-
ing the voting records of Incumbent
Legislators In order to arrive at logical
future endorsements. The second area
was the preparation and introduction
of legislation which would elevate the
standard of lving for our Retirees. The
final and prime directive was clearly to
amend the Taylor Law in order to
either, once again, allow public em-
ployees the right to strike or else find
an alternative designed to end collective
bargaining disputes in & more equitable

Report of the.President

In the long, succesful history of the
CSEA, these times, no doubt, will be
recorded as the most difficult ever.

Today, we direct ourselves to“a ravag-
ing mix of internal financial difficulties,
multi outside-union bombardment and
an extended adverse economic climate.
Coupled with all this, we have an unco-
operative governor, few tried-and-true
friends in the legislature and a public
that generally has been misled by the
political powers-that-be to believe that
the culprit responsible for the taxpay-
ers' burden is the public employee.

The political powers and the public
press have accomplished a tremendous

Report

the local level, the committee continues
to invlove itself more in the area of
legislation. Early in 1972 representatives
of the CSEA were invited to testify in
Washington before the Senate Finance
Committee, On February 3rd our repre-
sentatives testified on the controversial
HR-1 Bill (Title 16 of the Social Security
Law involving the federal takeover of
AAABD. categories). Since that time we
have Involved ourselves on several occa-
sions with proposed statewide legislation.

Most currently, the concerns of the
committee have included:

1. legislation proposing to change So-
cial Services Law as It applies to
family services;

.the effects on employees of leasing
out work currently performed by
civil service employees;

3.new job series designed to replace
already existing jobs including a con-
solidation of functions;

4.suggested changes in the overall con-
cept of “separation of services."

We are also pleased to report that
within the last year we have been able
to visit and conduct meetings throughout
the State in all but one region. While at-
tendance was somewhat disappointing in
some areas, the meetings were quite help-
ful to our committee members.

L)

“overkill" at the public employee's ex-
penge. The pendulum has swung too far.

How do we fight all this? Public em-
ployees are not responsible for the state's
economic plight. FPar from it. Who are
the managers of government? Are they
not responsible? Public employees must
not be the scapegoats.

The public and the legislators must
come to realize that required public serv-
fce {s deteriorating at an alarming rate.
Layoffs are unnecessary and must be
stopped. In the past two years, it can
be readily established that through at-
trition (deaths, terminations of employ-
ment and retirements) and with no signi-

Mary Lou Burnell, left, and Connie Colangello, both of Schenectady County chapter

ficant replacements thereto, a hundred-
million dollars have been saved by the
state, All this results in extraordinary
added burdens upon the remaining work-
ers. Irritations and anger are being spawn-
ed at an alarming rate.

The state does have adequate fiscal
resources—Ilet's not be brainwashed with
the “zero-base” hogwash.

There needs to be a reordering of pri-
orities in the state's fiscal structuring and
operations. Better and more effective in-
come-producing methods can and should
be clearly effected from the top down
rather than as is happening, from the bot-
tom up. (But not all the way up!) What-
ever happened to example? “Lulus” and
“no-shows” should be wiped out first!

The CSEA must enlighten the general
public, in their best interests, as to the
correct way to straighten out the current
state fiscal mess. Together with effective
political action, the CSEA can help get
the job done.

With courage and resoltuion and in full
confidence in the CSEA, I close this re-
port—ever onward!

847, fill out registration forms soon after their arrival at convention headquarters

at Klamesha Lake, Sullivan County.

Political Action Committee Report

fashion through some form of binding
arbitration.

After consultation with our counsels and
lobbyists, discussions with the member-
ship and our statewide officers, and after
much discussion within our own Com-
mittee, we have decided to attempt to
amend the Taylor Law through a method
known as Last Offer Binding Arbitration,
among ourselves, and as Fina) Offer Eval-
uation among the Legislators. Although
the names are somewhat different, they
are, in fact, one and the same. We dis-
cussed at length the possibility of re-
moving the no-strike provision, but ul-
timately had to conclude that the chances
of securing this type of legislation at this
point in time was s0 remote as to have
made it an exercise in futility, The al-
ternative, LOBA, is designed, however, to
have the dramatic force of a strike sit-
uation in its operation and intrinsically
has the power to impose reasonable set-
tlements on both sides without ever reach-
ing the last offer selection stage.

As of this writing, this billl has been
sent out of the Civil Service Committes

in the New York State Senate and Is
currently being sponsored by the Chair-
man of that Committee, Senator Richard
Schermerhorn. Shortly, public hearings
will be held on this bill in order to ex-
plain {ts relative merits for labor and
management, It is at this point where we
will attempt to carry out one of the
other convention mandates, the polling of
individual Legislators. While the review
of past voting records has merit and use-
fulness, our feeling currently is that this
is & new political year and we are spon-
soring legislation which will revolutionize
collective bargaining in the public sector
in this State. Clearly then, our primary
objective {n our current poll is to determ-
ine our future rather than simply to re-
view our past.

Offensively, we will sponsor, primarily,
only the legislation regarding LOBA and
our Retirees. Defensively, however, we
will, through our lobbyists, be monitor-
ing legislation at all times and we hope
to exert both positive and negative pres-
sure on all bills relating to our employees.
The key ingredient, however, is you, the
membership. Only our members can exert

the necessary pressure and it must be
exerted in two ways: Voting Strength
and Economics.

The voting strength s developed
through being informed, that is the job
of our Committee and the Regional Com-
mittees. No longer can party lines be
adhered to when far more relevant Is-
sues are at stake. If we are to accom-
plish our goals, we need solidarity at
the polls.

The economics, once again, can only
come from you, the members. CS8EA can-
not contribute its members' dues money.
Political Action Funds have been es-
tablished within each of the Regions. The
struggle we are In is an expensive one
to wage. Only through massive advertis-
ing and public education can we hope to
succeed. Our primary question is simply
what is it worth to no longer be intimi-
dated by an oppressive law.

Thus, then, in our report, we speak only
of goals and of methods. At this point
we can do no more, With the concerted
efforts of our members, however, our fu-
ture reports will speak of results.
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Trouble In Orange

TRIKES are a nasty business whether they happen in
the public or the private sectors. The week-and-a-half
long strike by Orange County employees is no exception.

Last summer, Dutchess County employees staged the
first major county strike in the state’s history. It ended in
victory for the employees when the County Legislature there
finally agreed to approve the contract that its own members
had negotiated.

Even though the employees in Dutchess had the back-
ing of the County Executive and of the fact-finder, they
still were penalized under the mandatory Taylor Law pun-
ishment of two days’ pay docked for every day of strike
action. The County nicely managed this to fall during the
December holiday season to boot.

It should be obvious to one and all that it takes extreme
provocation for Civil Service workers to resort to fillegal
action, such as a strike in defiance of the one-sided Taylor
Law.

Thus, when Orange employees, taking their lead from
fellow workers in neighboring Dutchess, resort to such
drastic action, you know the cause has got to be very strong.

In the Orange situation, it was partly the County’s
refusal to negotiate a wage increase as stipulated in the
salary reopener clause of the current contract, but more
insultingly the violation of an important provision in the
contract concerning increments.

The County Legislature voted by a four-to-one margin
to cut the increments to a mere $65 for everyone—and this
represented a loss of hundreds of dollars in anticipated wage
improvements. For some, the loss was in the thousands.

Prior to the strike action in Orange, Civil Service Em-
ployees Assn. negotiators even offered to compromise on
the fact-finder's recommendation. Their attempts at good-
faith bargaining fell on deaf ears, however, and the strike
began March 17 as freezing winds and snow blanketed the
area.

Nevertheless, marchers took to the picket lines. The
continuing strike action was reaffirmed at a general mem-
bership meeting last Friday, the tenth day of the job action.

Sooner or later, the injustice of the Taylor Law will
have its effect on the State Legislature. When the day finally
arrives when this law is modified, the strikers in Dutchess
and in Orange may be able to take some pleasure in re-
membering that they played some part in dramatizing to
the public that a one-sided law is as evil as the “crime” it
seeks to prevent.

In the meantime, their struggle continues.

Harcourt Tynes
City Editer

Alan Bernstein
Features Editer
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Questions & Answers

R I

Don't Repeat This!

_ race here is largely limited to

Q. I plan to work from April
15 until about mid-June, I've
never had a soclal security num-
ber, How do I get one

A. You can get information
about applying for a soclal se-
curity number by calling or
writing any social security office,
Since you've never had a number
before, you may be asked to
prove your age, identity, and cit-
lzenship. You should apply for
& number several weeks before
you actually need it

Q. I think my aunt might be
eligible for supplemental security
income payments. Should she
take any special papers when
she goes to the social security
office to apply?

A. She should take her check-
books, savings account books,
stocks and bonds, life insurance
policies, auto registration cards,
latest real estate tax statements,
last year's income tax returns
and W-2 forms, evidence of ull
other income, and her soclal se-
curity card.

(Continued from Page 1)

a decisive impact in the selec-
tion of its nominee by the Demo-
cratic Party at its convention in
New York City in July.

The special significance of the
primary rests not only on the
large number of convention dele-
gates at stake, but even more
significantly on the huge bloc
of Presidential electors who will
be elected here. In addition, the
earlier primaries have already
served the function of eliminat-
ing some nspirants, so that the

the present frontrunner: former
Georgia Gov. Jimmy Carter,
Washington Senator Henry
Jackson, and Arizona Rep. Mor-
ris Udall.

Gov. George Wallace of Ala-
bama and former Oklahoma
Senator Fred Harris also have a
number of limited delegates in
the campaign, but even their
most spirited partisans do not
hold out much hops for either
of them,

Humphrey A Factor

OI potentially greater signi-
ficance is the fact that a hand-
ful of delegate slates on the bal-
lot, although running theoret-
feally as uncommitted, are pub-
lcly all but committed to the
possible candidacy of Senator
Hubert Humphrey.

Most political observers regard
Senator Jackson 4s the most
prcbable winner. In many re-
fpects, their judgment is based
on the fact that the Jackson
campalgn headquarters here is
clearly the best organized, the
support that he generally an-
ticipates receiving from the
powerful labor leaders in the
stale, and the fact that Jackson
runs well In Jewish districts, es-
peclally those in which the resi-
dents are in the middle ages or
older, because of the Senator’s
friendship for Israel. Another
factor that seems to favor Jack-
son is that both Governor Carter
and Congressman Udall are also
involved in a tight primary fight
in Wisconsin on the same day.

Thus, while both Udall and
Carter will have to divide their
resourcss and personal campaign
activities between the two states,
Jackson Is in a position to devote
all of his efforts and energles
here.

On the other hand, there is a
tendency on the part of the
political experts here to hedge
their bets. Obviously all detached
political exparts here have been
impressed by the extent to which
Carter has demonstrated his
singularly attractive qualities in
the primaries that have already
taken place, Thus Carter is rid-
ing the crest of his momentum,
particubarly in light of his over-
whelming victory over Governor
Wallace in North Carolina.

Also, Representative Udall,
who in the earlier stages of the
primaries looked like a possible
also ran, has developed substan-
tial strength since the withdraw-
al of Senator Birch Bayh from
the campaign. Udall now has the
support of the New Democratic
Coalition and other liberal
groups in the Democratic pri-
mary.

Diversity Within State
The professional politdelans
who follow thes: things closely
will be interested not only in the
final results, but also how each
candidate will do in the individ-
ual districts within the state, be-
causé of the wide diversity of

(Continued on Page 10)

Law & You

By RICHARD GABA

ARRRTALARNLNSARNANNRNNANNNN NN N NN NN,

Mr. Gaba is @ member of the firm of White, Walsh and Gaba,
P.C., and chairman of the Nassau County Bar Association Labor
Law Committee,

Job Exam Appeal

Two months ago the U.8. Circuit Court of Appeals for
the Second Circuit in New York City issued its opinion and
decision in a case involving the New York City Human Re-
sources Administration. The case had been tried in the
United States District Court for the Southern District of
New York, which decided in May 1975 that certain civil ser-
vice examinations had a disproportionate impact on minor-
ity applicants and that the defendant, Human Resources
Administration, had not carried its burden of showing that
performance on the examination reflected qualification for
the job. The court held the five tests that were involved in
the litigation to be unconstitutional and joined the defend-
ant from making appointments based upon the results of
the tests. In addition, the defendant was directed to develop
lawful and more non-discriminatory selection procedures in
accordance with the EEOC guidelines. The court also denied
the plaintiff’s request for attorney's fees.

. . .

BOTH SIDES APPEALED to the Circuit Court. The de-
fendant admitted that the District Judge correctly stated
the legal principles involved in the case. The plaintiff was
required to make a prima facle showing that the examina-
tions have a raclally disproportionate impact. Once the
plaintiff makes such a showing, the burden shifts to the
defendant to establish that the challenged examinations are
job-related. Concededly, the burden of defendant is a heavy
one, but that burden is discharged if the defendant comes
forward with convincing facts establishing a fit between
the qualification and the job. Defendant argued that the
factual findings of the District Judge to the effect of a dis-
proportionate racial impact and non-job relatedness were
clearly erroneous. The plaintiffs, on the other hand, ap-
pealed from the court's denial of attorney's fees.

THE APPELLATE COURT examined the statistical an-
alysis made by the District Judge, and while it agreed that
the data were somewhat incomplete, it also pointed out that
the incompleteness of the data was not fatal to the District
Court’s findings, and that the plaintiffs had made out a
prima facie case of the disproportionate impact. It bolled
down to the fact that the District Judge listened to expert
testimony from both the plaintiff’s and defendant's wit-
messes and after evaluation, chose to believe the plaintiff's
experts rather than the defendants’'. The Circuit Court saw
no reason to disturb that finding. The Court sald, “While
not all of us might have made the same factual finding on
the question of job-relatedness as the District Judge did,
his finding was not clearly wrong."

. L .

WITH REGARD to the question of attorneys' fees, the
court said, “It is quite ‘clear that the Second Circult has
not accepted the view that attorneys' fees are routinely
available in Section 1983 sults (suits under the Federal clvil
rights statute),” but pointed out that the award of fees Is
within the discretion of the District Court, and the Circuit

(Continued on Page 10)



RETIREMENT
NEWS & FACTS

By A, L. PETERS
Report Aftermath

The first effects of the report
of the Permanent Commission on
Public Employees and Retire-
ment System was the proposal
of Mayor Abraham Beame last
week to withdraw New York
City employees from the Social
Security system. This was ex-
pected to save the City the 5.85
percent of salaries up to $15,000
and the employees their contri-
bution of 585 percent. The City
figured it would save $200 mil-
lion in this way. M the City pro-
ceeded with this withdrawal—a
procedure that requires at least
two years—city employee retire-
ment benefits would be cut to
the extent of social security—
$400 to $500 a month. Even more
vital would be the loss to city
employees of the special cover-
age which social security offers
to children of a deceased worker
in cases of disability and a whole
gamut of coverage - perhaps
even involving Medicare—which
is now taken for granted by
most people who work, Moreover,
the City would find itself in a
position where it would have to
provide disability coverage for
many employees, an Insurance
cost which would eat up sub-
stantially the anticipated saving.
Of course a pull-out from Social
Security could not be effective
until July 1, 1978. And payments
made Into the Social' Security
system would already have es-
tablished a base for those em-
ployed for 10 years. The effect
would be most substantial for
new employees who would never
be able to get into the Social Se-
curity system M they spent a
lifetime in government service.

. - .

If you earned more than $2,-
520 in 1975, and you received
one or more monthly retirement
dependents’ or survivors' checks
during the year, you must submit
a report of earnings to the Social
Security Administration before

LETTERS

Assail Kinzel

Editor, The Leader:

In reference to State Pension
Commission Chairman Otto Kin-
zel's news releases concerning the
merging of all pensions, and a
vast reduction of benefits, I
would like to offer the following.

First of all, Otto Kinzel should
be man enough to inform the
public exactly which pension plan
he belongs to and the exact
amount that his huge payments
will be,

If he is a real man and not
just a political windbag, he will
demand that the Executive Pen-
slon system be merged into the
same total system with the same
minute benefits to be pald.

Anyone would admit that
abuses exist in the system to
some degree, but Mr. Kinzl
would reduce state employees to
indentured servants.

Now, to seb it stralght once and
for all, without qualifications:
AlLL PEOPLE EMPLOYED BY
@ THE STATE OF NEW YORK

ARE NO MORE OR NO LESS

THAN “STATE EMPLOYEES™

April 15. There are penalties In-
volved ¥ you don't,
- L -

As a public service, The Leader
continues to publish the names
of individuals who are benefici-
aries of unciaimed checks from
the New York State Employees’
Retirement System and the State
Policemen’s and Firemen's Fund.
The Leader or the New York
State Employees' Retirement Sys-
tem in Albany may be contacted
for information as to how to
obtain the funds.

Following is a listing of those Individ-
uals whose membership terminated pur-
suant to the provisions of section 40,
paragraph 1 of the Retirement and So-
cial Security Law oa or before August
31, 1974,

(Continued from last week)
Abraham, Elizabeth B ...
Ackert, Mary O. ...
Allen, Joseph R ..
Anderson, Linda .
Atkins, Arabella .
Babcock, Frances
Bailey, James W ...
Barron, Dorothy A, ...
Barrow, L'Ouverture AR
Basler, Harold ) Jr
Beckwith, Albert C ..
Bienick, Boonie M
Bogusz, Joseph ...
Bomanno, John ..
Boots, Donald A ... . ...
Brackman, E Richard ...
Bradley, Louise
Brennan, Aona ...
Brooks, John V M .
Brown, Esther K
Brown, Gary W ... dhiorhibh
Brown, Willie M ...
Bryant, Vaneta J
Buckley, John ]
Burgess, Mary A ...
Canteruccio, Aone M ...
Carroll, Patricia H ...
Carroll, Thomas H
Carter, Frank L
Carter, Joyce
Casler, Edoa M ...
Catletr, Glen L
Charlton, Mayceo §
Clark, Walter J ...ocoonnn
Clark, Warren ...

Coan, Thomas E
Conway, Ethel E
Corrigan, Danny
Crary, Jesse D ...
Creque, Marvin O
Daly, Alfrieda ............
Dec, Francis E ...
Dentel, Dooald H ...
Devoe, Norma J ...
Dimick, Howard J
Dolan, Hugh J ..
Driscoll, Mary Rita
Dodzinski, William
Dyches, Johan E ...

TO THE

AND THIS MEANS THE GOV-
ERNOR AND EVERYONE ON
DOWN THE LADDER. LET US
NOT  FORGET THIS FOR ONE
MOMENT. Too often public of-
fice holders and appointees be-
lieve that they are the masters
of the people and tend to push
aside the fact that they are the
servants of the people who elected
them. In reality the people are
the employers and the office
holders and appointees are being
employed by the people.

Kinzel, by the fact that he is
employed by the people, must
include all “"STATE EMPLOY-
EES," Governors, etc., in this
great plan of his. If he doesn't,
he will have submitted proof
that he is genuinely & political
windbag.

The (New York City) Daily
News should in all falrness in-
vestigate Executive Pension sys-
tems and then they will see where
the real leeches are who are
causing the state fiscal anemia.
If you are going to operate for
cancer, cut deep so that you re-
move all of the malignancy.

(Name Withheld)

What's Your Opinion

By ALAN BERNSTEIN
QUESTION
What can be accomplished by a strike?
THE PLACE
Goshen, N.Y.

OPINIONS

Glen Swenson, Orange County Real Property Tax
Service: “If the employees
come out in masses, you can
accomplish anything as far as
I am concerned. As long as you
have the backing of all the
people who work in the county,
many things can be accom-
plished, Including raises, better
working conditions and similar
goals, As far as we ure con-
cerned in Orange County, we
want our increment and our 4
percent increase across the board and if we don't
get what we deserve, we are going to stay out.
If we stay out long enough the county will give
in and I'm sure we'll get what is right.”

Evelyn Sosler, Orange County Probation Depart-
ment: “I think that it is un-
fortunate that it has to come
to a strike, but I belleve It
reaches o polnt where you have
no alternative. Nobody enjoys
striking. I like my job and
serving the public and I really
don't want to strike. However,
there comes a time when you're
Just forced. I firmly believe we
‘% can get what we deserve, not

" what we want, if we stick to-
gether during a strike. A lot has been accom-
plished by other strikes and I think we can win
here too. Among the main accomplishments, after
monetary gains, is a feeling of unity among all

Linda Rice, Orange County Health Department:
“Nothing will be accomplished
" y If workers don't strike for thelr
rights. Here in Orange County,
we'll do it again next year and
the year after, untll we get a
fair and equitable agreement
from the county. We have to
fight for the rest of our lives
« to keep our jobs and if it takes
i a strike that's what must be
: done. With the strike I'm sure
we'll get our increments and
we’'ll get our raise. Here, the county was only
allowing a $65 increment. I'm not due for one,
but other workers are and the county still didn't
give it. We have to strike.”

Pauline Jones, Orange County Real Property Tax
Service: ‘“Apparently strikes
have accomplished higher
wages in the private sector such
as In construction and so
forth. I think that it seems
unfair what is happening to
the workers in Orange County.
If things were cut down a little
all over, I would be willing to
cut down my salary in propor-
tion. County leaders should not
Just cut employee salarles and
forget about everything else. The increment for
the county workers will be accomplished by this
strike because we are ready to fight and have
staunchly stuck together."

employees in a strike.”

Dave Score, Orange County Health Department:
“All strikes may not acocmplish
but this one here
will. I say that because we are
determined to win. I and the
rest of the strikers will stay out
until hell freezes over because
we belleve we're right and
should get what is coming to
us. If people stay together
much can be wecomplished. It
is the only way to strike. Any
dissension or breaking of ranks
will hurt the cause and may bring defeat. To
accomplish anything in a strike there must be

something,

unity first of all."

EDITOR

Refuses Strike

Editor, The Leader:

As a civil service employee for
the Clarkstown Highway De-
partment, I feel that if there
should be an all-out strike, all
our other men will just refuse to
g0 out on strike.

We get nothing, we got noth-
Ing and we refuse to strike.

Charies Burgle
Congers

Pact Complaint
Editor, The Leader:

Regarding the tentative two-
year contract between the Civil
Service Employees Assn. and the
State of New York: I guess the
old adage “We learn by our mis-
takes" was overlooked by our
negotiators.

We just went through a trau-
matic experience in our current
contract with a wage reopener
clause and these people go right
into another contract with the
same clause; only this time they
pulled the wool over the state's

Bill Sherwood, Orange County Sheriff: “It would

be hard to give an answer on
that question. Here in Orange
County we're in the middle. We
have our duty to do as sworn
peace officers and must uphold
the law. By the same token,
most of my people are in sym-
pathy with those on the picket
lines. Strikes can accomplish
many goals, but they can also
hurt employees. In this par-
ticular instance it's been very

difficult for both sides. However, I have no choice
in this matter and must carry out my job, If I

violate the law, I'll have to answer to the courts.”

eyes by including a “guaranteed
wage increase."

I must add that the improved
job security written into the
contract is a fine plece of work.
Governor Carey gets his wage
freeze and we get improved job
security that is, the State must
give six months notice of any
layoffs instead of three.

What do our CSEA represen-
tatives in Albany take the rank
and file members for? A bunch
of dopes?

Arthur Nordby
Moravia

Praise Workers

Editor, The Leader:

Employees at Cralg Develop-
mental Center, Sonyea, braved
the ice storm on March 3-4 and
provided adequate coverage in
all work areas. No resident suf-
fered any discomfort due to ex-
treme adverse weather condi-
tions. Chapter No. 405, Civil Serv-
ice Employees Assn., wishes to
thank all these dedicated em-
ployees, especially at a time when
the State of New York refuses to
negotiate & new contract.

Edward H. Roberts
President, Chapter 405, Sonyea

OWIG 'Alive’

Editor, The Leader:

In “Short Takes,” In the issue
of Tuesday, March 16, 1876, you
referred to the State Depart-
ment of Social Services' plans to
launch a special fraud and de-
tection unit to “ferret out in-
correct welfure and Medicald
payments."” The Office of Wel-
fare Inspector General com-
mends this effort and hopes it
will be highly successful in re-
ducing welfare waste.

The item, however, refers to
“former functions” of this Office
as If we have lost the vitality of
our watchdog role. Nothing
could be further from the truth.
The Office of Welfare Inspector
General is alive and vibrant.
There are no “former functions'
since all the functions vested in
this Office when it was estab-
lished In 1871 were continued
by 1975 legislation which ap-
propriately transferred OWIG to
the Department of Audit and
Control where it could function
more effectively as & watchdog
of public funds expended on the
State's welfare program.

Ralph Kats
Manhattan

9L61 ‘0f YPasl ‘depsony ‘YAAVAT FIIANAES TAD
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CSEA CONVENTION REPORTS, PHOTOS

CSEA director Richard Helms (Public Corporation), left, reviews is-
sues here with Public Service chapter 675 president Richard Doucette
during one of general business sessions.

Marti Coluccio, of Fort Stanwix chapter

A

422 at Rome Developmental Center, opens

Manhattan Developmental Center chapter- 443 president Jacqueline
Walker, center, gets opinions of other chapter delegates Jacqueline

Battle, left, and Margaret Meaders.

\('b"

LI

pouch containing reports and othor pertinent materials furnished to each of the

registered delegates at the five-day CSEA Special Delegates Meeting at the Concord

Hotel earlier this month.

Education Committee Report

The education commitiee report was sub-
mitted by chairman Celeste Rosenkranz,
of Buffalo, with committee members Irene
Amaral, Stanley Briggs, Virginia Colgan,
Richard Fila, Mary Lauzon, Marie Rom-
anelll, Patrick Timineri, David Wall and
Stephen Zarod.

The Statewide Education Committee has
been very active in developing and rend-
ering educational services to the general
membership since our report last Fall
There has been a steady increase in the
number of workshops, seminars, and Con-
ferences in all Reglons with special em-
phasis on grievance procedures, shop stew-
ard’s role, and duties of Chapter Officers

The Committe has been successful in

having Education Committees appointed
in each Region, and is now encouraging
the appointment of an Education Com-
mittee In each Chapter. In this way, it
will be possible to have an effective ar-
ticulating from Chapter to Region to
State, making common programs avail-
able o members

A noticeable increase In Interest in
College Labor Studies programs by our
members has been evidenced, and en-
rollments in courses and programs con-
tinue to increase reguarly. We urge all
members who are willing to serve their
chapter, to avail themselves of the op-

portunity to receive Education and Train-
ing programs avallable to them through
Reglonal funds.

|

Paul Levine, of Woodbourne Nar-
cotic Rehabilitation Center chap-
ter 165, tries to amend motion
for dues increase.

Probation Committee Report

The statewide probation committee report
was submitted by chairman James Brady,
of Erie County, with committee members
Alan Greenfield, Peter Grieco, Joseph Gil-
ligan, James Mattei, Harold Fanning,
Eulis Cathey, Sr., John Whalen and James
Frisina. CSEA collective bargaining spe-
cialist Nels Carlson is committee coord-
inator,

Since our report to the 65th Annual
Convention at Niagara Falls, New York,
in October 1975, our committee has met
three times, on October 27th and 28th
in Binghamton, New York, on Novembcr
16th and 17th in Albany and again on
January 15th and 16th in Albany.

At our Binghamton meeting, besides of-
fering an ear to the complaints of the
probation officers in this area, the com-
mittee took a stand in backing Robert
Sullivan for State Director of Probation
(Mr. Sullivan is presently Acting Direc-
tor). Our endorsement was communicated
to Dr. Wenzl who, in turn, wrote Gov-
ernor Carey backing the appointment of
Mr. Sullivan.

At our meeting in November, Mr. Sulli-
van was our guest, and the problems of
probation departments throughout the
State were discussed. The tight money
policy of the Carey administration, we
were told, could affect probation depart-
ments in that state ald to probation de-
partments could be reduced.

Our committee took a stand against
the new complaint procedure which had
been proposed. We were particularly

Our Statewide Committee has been
busy in carrying out Delegate Mandates
to expand the Shop Steward’s Manual, to
update the Chapter Officer's Manual, as
well as to develop a guide to Procedures
for Picketing. The Delegates’ Handbook
has been reprinted and will be distri-
buted for the March Convention

The Committee has arranged for two
programs for the Special Delegates Meet-
ing at the Concord. Monday evening will
feature a symposium on Health Mainten-
ance Organization, and Tuesday evening
the program will be devoted to a dis-
cussion of Workmen's Compensation. In
addition, there will also be a session for
delegates on Parllamentary Procedures,
and an orientation for new delegates on
Sunday evening.

against Rule (c¢), which stated all pro-
bation clients shall be specifically ad-
vised of the complaint procedure at the
time of their initial contact with the
probation agency and a notation of
this transaction shall be made part of
the case file. This was llke having a
medical doctor advise his patient that
he could sue him for malpractice if he
wasn't satisfied with his treatment. Later,
Mr. Sullivan advised the committee that
his part of the procedure had been deleted.

At our January meeting, we met with
members of the Board of Directors of
the New York State Probation and Par-
ole Officers Assoclation. They assured our
committee that they were a professional
organization and not competing against
CSEA to be the union representative of
the probation officers. They, however,
agreed to cooperate with CSEA in getting
effective legislation regarding probation
officers passed by the legislature.

Our committee will continue visiting
various areas of the State, hearing the
problems confronting probation officers,
and keeping the State Probation Depart-
ment informed. In regard to the tight
money policy of the State and also in

local governments, our committee must
prevent this policy from becoming ‘Pen-
ny-Wise and Pound-Foolish." The cutting
of probation services in various areas can
result in the greater need for institutional
placement of juveniles and adults. The
cost of Institutional placement for one
person for one year generally pays the
annual salaries of two probation officers.

Nassau County chapter 830's Doris Kasner
takes her turn at microphene during one

of the convention's hotly contested de-
bates.
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Electioh Procedures Report

The special election procedures committee
report was submitted by Bernard
Schmahl, of Tax and Finance, with com-
mittee members Genevieve Clark, An-
thony Giannetti, Harold Goldberg, Wil-
liam McConvell and Raymond Pritchard.

The functions and duties of this com-
mittee are, to investigate and review pro-
tests filed against elections held for chap-
ter officers and to determine the effects
such protests have on the outcome of the
elections, then, to make a decision as
to whether the protest be disallowed and
and the election upheld or if a new
election should be held. We also super-
vise the statewide elections held for state-
wide officers, regional officers and mem-
bers of the State Executive Committee on
the Board of Directors, including inter-
viewing prospective independent agen-
cies to conduct such elections. We also
conduct elections ordered by the Board
of Directors.

During the last year, the committee
supervised the election of statewide of-
ficers, regional officers and members of
the statewlde executive committee held
June 1975. We also supervised a special
election held, because of a protest filed
for the office of 1st Vice President of
Region 4. Our committee held elections
at the direction of the Board of Directors
to fill two (2) vacancies on the Board.

This has been a very busy year for
the committee, In addition to the state-
wide elections, we received approximately
65 protests filed against chapter elections.
Most of these protests were of a minor
nature, and were settled after a review
and investigation by members of the com-
mittee located in each of the six (6) re-
gions of the Association. However, fifteen
(15) of the protests were serious enough
to warrant an extensive investigation, of
these, six (6) were settled to the sat-
isfaction of all parties concerned. All
fifteen (15) cases were discussed at com-
mittee meetings held in Albany, and
the decision in each protest that was
settled was made by the committee. The
nine (9) protests remaining (after being

discussed by the committee) were found
to be in serious violation of the mem-
bers' rights for a fair and equitable elec-
tion as prescribed by the Model Chapter
Constitution election procedures, and new
elections were ordered. Of these, five (5)
new elections have been completed, one
(1) has been completed but a protest has
been filed, the election has not been
validated. One (1) election is being held
now. Two of the committee's recommen-
dations to hold new elections were chal-
lenged in court. A favorable decision has
been made on one (1) of the cases, we
are waiting to ascertain if the chapter
is going to file an appeal on the deci-
sion. No decision has been handed down
by the court on the other contested case.

The committee feels that sufficient in-
formation is not given to the nominat-
ing and election committees of the chap-
ters concerning the procedures set up (for
nominations and elections) in the Model
Chapter Constitution (Article IX, pgs. 8
through 11).

The committee recommends that be-
fore the next elections are held, an edu-
cational seminar be held in each of the
six (6) regions, at a regular regional
meeting, to discuss with and instruct the
various chapter presidents (state, county
and education chapters) on the intent of
the election procedures.

The Committee was also instructed to
review and act on VII of the Restructur-
ing Committee Report, submitted to the
delegates at the September 1975 meeting,
that has to do with elections. Our com-
mittee has discussed all the items in-
cluded in this section, and will present
them to the delegates (amendments to
the constitution and by-laws and also
changes in election procedures) at the
March 14-18, 1976 meeting of the dele-
gates.

Our committee wishes to thank the at-
torneys and the headquarters staff for
their assistance in carrying out the du-
ties of the committee.

The committee met seven
during the past year.

(T) times

State Division delegates hold session on second day of Convention to discuss problems
of interest to their members. At the same time, County Division delegates were having

separate meeting.

CSEA director Ronnie Smith (Mental Hy-
giene, Region II), president of Willow-
brook Developmental Center chapter 429,
talks matters over with Eleanor Jackson,
of Bronx Psychiatric Center chapter 401.

Joint State-CSEA Layoff Unit Committee Report

The joint State-CSEA layoff unit com-
mittee report was submitted by Victor
Pesci, Nicholas Cimino, James Currier,
Jon Schermerhorn, John Clark, William
Blom, Thomas Coyle, Paul Burch and
John Conoby.

CBEA staff and members representa-
tives on the Joint State-CSEA Layoff
Unit Committee has continued to moni-
tor State layoffs through the Assoclation's
Research Department.

A summary of layoff statistics through
February 18, 1976 indicates that 2,364
employees who were laid off are still
out of State service. As of that date
there were a total of 3,891 employees
laid off with 1,527 of them subsequently
rehired.

The CSEA Research Department has
prepared a booklet entitled “The CSEA
Layoff Information Booklet for New York
State Employees” which has been dis-
tributed to each Reglonal Office with
a copy sent to each State Chapter Presi-
dent. A copy of this booklet is attached
to this report.

Victor Pesci, a member of CSEA's side
of the Joint Commmittee, explained to
each of the four State bargaining unit
negotiating committees the problems in-
volved with layoffs and the Joint Com-
mittee's recommendations for resolution
of such problems. Among the recommens=
dations made to the negotiating commit.
tees for Inclusion as the CSEA's de-
mands were the following:

1. That CSEA negotiate tenure
State labor class employees and

for
non-

competitive class employees measured
from the first date of permanent ap-
pointment in the classified service of
the State.

2, That the dual definition of “vet-
erans” with respect to Section 85 and

86 of the Civil SBervice Law be resolved
through legislation in accordance with
the definition contained In Section 86.

3. That CSEA negotiate a standard
procedure to be used by all State agen-
cies upon the reassignment of person-

Drug Abuse Control Commission chapter 696 president Patricia Miller, left, and vice-
president Stella Clifford voiced concern for scheduled layoffs within their department.

Operational Services Bargaining Unit
chalrman Edward McGreevy, president of
Hamburg chapter 514, reviews notes prior
to meeting with delegates to discuss ten-
tative agreement.

sonnel prior to layotf, wherein the least
senior employee, holding an abolished
title in a given location, be designated
as the employee to geographically relo-
cate, If necessary, to maintain his posi-
tion rather than requiring the most sen-
ior employee to relocate.

4. That CSEA negotiate an amend-
ment to the layoff procedure that would
require the termination of all temporary,
provisional, contingent permanent, and
probationary employees, regardless of po-
sition title or layoff unit, prior to the
laying off of a single permanent State
employee when positions are abolished.

5. That the Joint State-CSEA Commit-
tee on Layoff Units be continued to
function in the area of correcting inequi-
tles in the layoff procedure and estab-
lishing more equitable layoff units where
needed.

We are recommending that the follow-
Ing items be accomplished as soon as
possible:

6. That Counties and other political
subdivisions of the State seek the pro-
visions of SBection 80-a of the State Civil
Service Law for non-competitive employ-
ees In such jurisdictions, and further,
seek & similar tenure provision for labor
class employees as recommended for
State labor class employees In item 1

7. That State Department Representa-
tives on the Statewide Board of Directors
survey thelr membership as to suggestions
on the composition of layoff units and
any other inequities which they feel exist
in the present layoff procedure.

)
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I Civil Service Law & You l

(Continued from Page 6)
Court held that on the record it
could not find that the District
Court abused its discretion in
failing to award fees to the plain-
tiff's attorneys. The issue of de-
fendant's bad faith as justifying
counsel fees, the court pointed
out that the District Judge found
that the defendant had made
reasonable efforts to comply with

constitutional requirements and
did so In good faith, although
those efforts fell short of satis-
fying the job-relatedness require-
ments. The court therefore af-
firmed the decision of the District
Court. Jones v. Human Resources
Administration, US. Court of
Appeals, Becond Circuit, New
York, Jan. 26, 1976, 12 FEP
cases 284,

(Continued from Page 6)
the state's population and indus-

try. Thus, we have rural and
suburban districts Jjust as we
have urban areas. The ethnic
breakdown of our population is
substantial, with large blocs of
religious and nationality groups.

We also have a wide diversity
in the state’s industry, and while
many throughout the country
are not fully aware of this, New
York also is an important farm-
ing state. Thus, the politicians
will be able to analyze the vot-
ing results in relation to a great
many factors.

Also, from a national point of
view, if the vote here is closely
divided among Carter, Jackson,
and Udall, the result may give
added impetus to the prospects
for a non-candidate such as
Senator Humphrey, and for can-

didates who have recently en-
tered the picture but have not
yet participated in any pri-
maries, Gov. Edmund G. Brown
of California and Senator Prank
Church of Idaho.

Primary day will be almost ex-
clusively a day for the Demo-
crats. The Republican delegation
for the state is largely uncon-
tested and remalins at this time
uncommitted. Some delegates
will be running as delegate for
former California Gov. Ronald
Reagan, but neither their elec-
tion or defeat will have any
meaningful impact on the race
between Reagan and President
Ford.

P.S. Don't Repeat This April
forecast considers a Humphrey-
Carter or a Humphrey-Carey
ticket among the most viable
possibilities,

THE BIGGEST COMEDY HIT EVER!

MORE LAUGHS THAN EVER |
BEFORE IN THE HISTORY
_OF BROADWAY!

THE NORMAN CONOUESTS
HE MAKES LOVE—NOT WAR

CHARGE TICKETS BY PHONE WITH ALL MAIOR CREDIT CARDS (212) 239-7177
FOR GROUP SALES ONLY CALL: 575-5056

MOROSCO THEATRE 54+
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Supreme Court Emeralds Elect Ferguson

Rules On Jobs,
Residency Rule

The Supreme Court announced
two separate rulings last week,
concerning residency require-
ments and retroactive senlority,
that could have major implica-
tions for the public employees.
ployees.

The court sald a local govern-
ment can require municipal em-
ployees to live within the city
limits. It also decided that blacks
and other minorities who prove
they were victims of diserimina-
tion when job hunting can get
senjority status dating to when
they were originally rejected.

In the first decision, the court
rejected a challenge by a Phila-
delphia fireman who was dis-
missed because of a residency re-
quirement when he moved t
New Jersey.

New York City has been push-
ing for a law requiring new pub-
lic employees to live within the
five boroughs.

In the other case the court
overturned a ruling by the US.
Circuit Court in New Orleans re-
fusing to grant retroactive sen-
fority to black truck drivers
working for Bowman Transpor-
tation Company. The drivers
were originally turned down for
jobs by the company because of
race.

Rights Explained

New York City's Human Re-
sources Administration and So-
cial Services Department offi-
cials will explain citizens rights
over the WNYC-TV( Channel 31)
program “Frontline New York
City" Tuesday, April 13 at 3 p.m.
and Thursday, April 15 at 7 p.m.

Seek Psych Head

Another promotional exam will
be open for filing April 6 through
26, for a high-level post with the
Health and Hospitals Corpora-
tion,

Chief psychologist—Exam 5508
—is open to senior psychologists
who have been with HHC at least
six months. Former city em-
ployees on the senior psycholo-
gist preferred list may also apply
for the technical-oral test sched-
uled for June 14. The job pays
$22.900 & year.

His country gave him
the Congressional
Medal of Honor. ..
A Detroit grocer
gave him five bullets
in the chest

i Prices Teas Wy nm Evgs
OOFM Sen s 300PM &700P
3750 650 sson. Evgs HB00PN

Su Evgs 3 T00PM B 10 PM &
Opening Night Sen Evg March 26 58 50
750 650 Pease enciese 3 stamped
sell apdressed emvalope wid mal ordet
Koogy st aerase dates

Theatre (;o Lys

121 SLNYC 1004
2

Det. James “Barney” Ferguson
is the new president of the Grand
Council of United Emerald So-
cities following elections March
17. His election adds to an al-
ready impressive list of service to
Irish-American organizations.

The Grand Council oversees 26
Emerald Socleties on municipal,
state and federal levels of public
service and some from private
firms.

Also elected were vice-presi-
dents Thomas Doyle (Fire De-
partment Emerald Soclety), Wil-
liam Conklin (Suffolk County Po-
lice), Peter McGeough (MAB-

Give a pint of blood.

You may not be dying to
give blooa, but some day you
may be dying o get it.

S8TOA), James Waters (Post Of-
fice) and Archie McCormack
(Housing Police), Others are re-
cording secretary James Mec-
Laughlin, corresponding secretary
Dr. Philip Bolger, treasurer Dor-
othy Cregan and financial secre-
tary Thomas O'Dwyer.

Mr. Ferguson, 37, an NYC po-
lice officer since 1957, is with the
Fourth Homicide Assault Squad.
A resident of Pelham Manor, he
helped organize and found seven
Emerald Societies including those
in the Police Department, Board
of Education and the Telephone
and Communications Workers.

Veterans Administration
Information Service
Call (202) 389-274)

Washington, D.C. 20420

“‘CHICAGO’ IS A MARVEL!”

Map

Time Maga?

“THE BROADWAY MUSICAL

AT ITS BEST.”

AN VERDON CHTR RIVERA
me ORBACH

Newsweek Macarin

MAIL ORDERS NOW! % ,f

MON, THRU.FRL.  SAT,  WED,  SAT,
EVGS, EVGS, MATS. MATS,
ORCH. $16.00 $17.50 SIZ 50 lll.ﬂ
1350 15.00 2.00
1100 1200 9 00 10 00
1000 1100 800 900
900 1000 700 800
800 9.00

46th STREET THEATRE
229/ Weat 4600 Street, 2464271

. Cred, Cordu(21D) 2W-7177

MEZZ,
BALC.

NDONLY LONGEST
RUNNING SHOW ON BROADWAY

There's a reason for that!

ROYALE THEATRE ' 45TH STREET W of BROADWAY
(SEE ABC ADS FOR DETAR S

DONE.”

“THE MOST STYLISH
BROADWAY MUSICAL
SINCE ‘PIPPIN.' A
SIGHT TO BEHOLD,
*SPECTACULAR LOOK-
ING AND SLICKLY

- Douglas Watt. Daily News

For Group Seles only call 384-1032

MAJESTIC THEATRE 247 west 44ih 51

Ine new Tk i varwon o)
|~MN“¢G¢

*+ 246-0730



. Need Therapist, Secretary, Auditor, Others

MANHATTAN — The fol-
lowing is a simulated radio
broadcast by the New York
State Department of Labor’s
Manpower Services Division. The
positions cited, however, are real
ones,

ANNOUNCER: Are you looking
for work? If so, you will want
to check these openings listed
with the New York State Em-
ployment Service. Make a note of
the number to call if a job in-
terests you. If the position is
in New York City call (212) 488-
7330. For jobs outside of New
York City In nearby New York
communities, consult the Nassau
and Westchester telephone direc-
tories. Look under New York
State Department of Labor—Job
Bank,

If you find that today’s open-
ings aren't sultable for you, keep
in mind that there are many
other kinds of work available
at our New York State Employ-
ment Service Offices. And re-

member, there is never a fee to
you or to the employer who lists
his job with us. Now the lsting.

SPEAKER 1. A hospital In
Manhattan is seeking a PHY-
SICAL THERAPIST who has a
New York State license or Is
eligible for licensing. Applicant
should have some college back-
ground and one-two years of ex-
perience, especially with chest
therapy. The position pays $260
a week plus excellent fringe
benefits.

2, Also in Manhattan, there's
an opening for a SECRETARY in
the public relations department
of a copper manufacturing firm.
Must be able to take steno at
80-90 words a minute and type
60 words a minute, Two to five
years of similar experience Is
preferred for this job paying
$200 a week.

3. Here's another hospital op-
portunity. This one calls for a
COBOL PROGRAMMER who has
two-four years of 360/30 DOS

experinece. Salary $12,000-15,000
a year, depending on the appli-
cant's background.

4. This next position is for a
NIGHT AUDITOR with a Man-
hattan hotel. Will work in ac-
counting department using NCR
2000. Must have two-five years
of experience. The employer is
offering $159 a week plus a shift
differential and a promised pay
increase on June first.

5. Up in the Bronx, an ANI-
MAL CARETAKER is needed to
groom dogs in & pet shop. Ap-
plicant must have one-two years'
experience in this work. It's a
five-day, 40-hour week with Sun-
days and Mondays off. The pay
is $125 a week.

6. A manufacturer of tags is
calling for a CUTTING MA-
CHINE OPERATOR with two-
five years of experience, Must be
familiar with Seybold 45 paper
cutter, have worked previously on
tags and also have a knowledge
of drills. The firm is in Manhat-

you won’t
believe how
good it tastes...
until you
fasteit!

. o  [mporied by tbe Sidney Frank Importing Co., Inc., N.Y.
? 000 0000000000000 00000C0C0R000R0CC0C0RCRO0R0RCR0RC0RCRTORRRRROROITRMIORONITS"
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(PRONOUNCE IT GAY-KEE-KAN)
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tan and is offering $175 a week
to a qualified candidate.

7. Out on Long Island, a SHIRT
PRESSER with previous laundry
experience is wanted today. Must
use machine. Join union in 30
days. The job pays $104 a week,

8. Elsewhere on the Island, a
RADIOLOGIST TECHNICIAN is
being sought. Must have a four-
year college degree, five years of
nuclear experience and two years
of supervisory background. The
position pays $13,000-16,000 a
year, depending on the job-seek-
er's experience.

9. A Manhattan contractor is
looking for an ELECTRICIAN
with at least 10 years of experi-
ence to do residential, Industrial
and commercial repairs, Must be
able to work independently. The
pay is $5.50 an hour.

10. There's a position available
in Queens for a Singer SEWING
MACHINE OPERATOR to do
sectional work on ladies sports-
wear. The job pays $2.75 an hour

2
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and up, depending on experience.

11. A manufacturer of electri-
cal parts in Brooklyn fs trying
to locate a DIE MAKER to work
on a diecasting operation. Will
set up and repair tools, make
molds for injection machine. One
to two years experience in this
or related work is required. The
pay is $5-5.82 an hour, according
to the worker's ability and ex-
perience,

12. In Manhattan, there's an
opportunity for a CLERK-TYP-
IST with two-five years in the
field. Must be able to type 50
words a minute accurately. Will
also answer phones. The salary
ranges from $130 to $160 a week,
depending on the applicant's
ability.

13. In Westchester today, an
employer is hunting for a REP-
ERENCE LIBRARIAN with a BS
in the sciences, an MS In library
science, and three years of ex-
perience. Will assist in scientific
corporate lbrary, handle acquisi-
tions, catalog and do technical
processing. The salary is $1,000
a month.

14. Elsewhere In Westchester
there's a position waiting for
an ELECTRONIC ENGINEER
with an engineering degree and
10 years' experience as an en-
gineering executive. Will direct
programs, budgets, schedules and
technical performance. The em-
ployer will pay $20,000-25,000 a
year to a qualified candidate.
15. We return to the city for
today's final opening, this one
for a CORSET FITTER with a
retail shop in Manhattan. The
job calls for alteration work pri-
marily, but fitting experience
would also be helpful. The job
pays $ an hour and up, and
can be full-time or part-time,
according to the worker's pref-
erence.

ANNOUNCER: The phone
number again for New York City
jobs is (212) 488-7330. For the
Jjobs we've noted outside the
city, check the Nassau and West-
chester telephone directories.
Look for the Job Bank listing
under New York State Depart-
ment of Labor.

Cnondaga Sets

Two Promotions

SYRACUSE—Filing is open un-
tii March 31 for promotional
examinations as operating en-
gineers and custodians in coun-
ty, town and school district of-
fices In Onondaga County. Sal-
arles range from $9,101 to $12-
600 a year, Applications and de-
tailed Information may be ob-
tained from the Onondaga Coun-
ty Department of Personnel, 105
County Office Bullding, Syracuse,
New York.

Sanit Meeting Set

The Hispanic Soclety of the
Department of BSanitation will
meet Wednesday, March 31 at
the City University Graduate
Center, Room 1437, 33 West 42nd
St., Manhattan at 7 p.m,

Unlimited Golf & '“:‘”
8 Days Freeport
$269

July 3-10 from Albany & Islip
Stony Brook Travel

Box “AT,” Swoay Beook, NY 11790
212-895%-2197 5167511270

9L61 ‘0f Y2awly ‘depsony ‘YAAVAT FDIAUAS TAD
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CIVIL SERVICE LEADER, Tuesday, March 30, 1976

PRESIDENT'S ADDRESS — irving Flaumenbaum, president of Long Island Region I, Civil
Service Employees Assn., gestures while bringing home a point in remarks delivered to a meeting of the
Suffolk County Educational chapter, CSEA. Mr. Flaumenbaum, who Is also chief of the Nassau County
CSEA chapter, delivered his talk at Middle Island. Sharing the dals are, from left, Suffolk Eduecational
chapter president Walter Weeks, chapter secretary Millie Vassallo, and Region I supervisor Edward Cleary.

State And County Eligible Lists

EXAM 35.828
SR COMP CLAIMS AUDITOR

Test Held Oct. 4, 1975

1 Spinner Janice Brooklya ... 874
2 Majchrowicz P R Brooklyn .85.1
3 Kenyon Katrina Seaten Is .......82.2
4 Beardsley R W Clay ........B806
3 Bart Michael Brooklyn .........79.6
6 Feld Leonard B Flushing ......79.4
7 Shaw Robert H Bellerose ... 76.3
8 Silverstein R M Brooklyn ......75.4
9 Franz James G Brooklyn ...

10 Weiasein B § NYC ...

.
—_

Hunt Alberta M Albany |
Williams Luther NYC ...
13 Engel Peck B Flushing

-
"~

14 Collins Michael Bronx ... 716
15 Lloyd Dorothy C NYC ........71.2
16 Kovoer Howard Brooklyn .......70.4

EXAM 35.829
ASSOC COMP CLAIMS AUDITOR
Test Held Oct. 4, 1975
List Est, March 10, 1976
I Bell Alvah F Val Stream ........77.0
EXAM 35.834
SR WORKMENS COMP EXMR
Test Held Oct. 4, 1975
List Est. Feb. 24, 1976
| Bertoni Anne B Endicott ........58.0
2 Lewis Natalie R Brooklyn ....87.8

SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES Copnuer P

Keypuach, 1BM-360.

#«hl PREPARATION FOR CIVIL SERVICE TESTS. Switchboard.
CR Bookkeeping machine. H.S. EQUIVALENCY, Day & Eve. Classes,

EAST TREMONT AVE & BOSTON RD., BRONX — KI 2.5600
115 EAST FORDHAM ROAD, BRONX — 933.6700
Approved for Vets und Foreign Studenis, Accred, N.Y. Stade Dept. of Education.
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REAL ESTATE VALUES

Publisher's Notice:

All real estate advertised in this news-
ntpn_ is subject to the Federal Fair
Housing Act of 1968 which makes it
illegal 10 advertise “any prefereace, lim-
itation, or discrimination based on race,
color, religion, sex, or national origia,

or an intention t0 make any such prefer.
ence, limitation, or discrimination.”
This newspaper will not knowingly sc-
cept any advertising for real estate which
is in violation of the law., Our readers
are informed that all dwellings adver-
tised in this newspaper are available oa
an equal opportunity basis,

Houses For Sale _- Queens

ST ALBANS — RANCH
FULL PRICE $21,990

Dcudu:f 6“1-\ home on lg cormer
prop, gar, artic,
full bamt, gas heat.
$650 CASH DOWN
—ALSO—

CAMBRIA HTS — 2 FAM

Brick detached $354.990, 2 Ig mod-
ern apts plus fin bsmt & garage.
terms,

Top wres, easy
723-8400

BTO REALTY

229-12 Lindean Bivd, Cambria Hus
Open 7 duys uneil 8 P.M.

"Superior Farms"

154A — $127,000; 320A v $170,000;
100-cow capacity — $180,000; 226A
OII0.00S:.‘mr others, now's the
tme 0o buy a farm. A. F. TRIUM.
PHO, Broker, Canajaharie, N.Y. 518.

Houses For Sale - Brooklyn

OCEAN PARKWAY — Ave, N vic. —
Quality built, excellencly maintained
spacious, detached, Queen Anne home
in prime Flatbush area, near subways.
6 Bdrms, 2 Baths, EI. Kitchen, S/5,
220, private drive, garage, large
grounds. Lo taxes. Ideal for large fu-
mily who can modernize kitchen and
bath themselves, Bkr, 438.5415,

SHEEPSHEAD BAY — Mod, brick, 3
bdrms, EI. kitchen, col tile bath, A/C,
W /W carp, 220, pvt dr, garage, load-
o extras, or transp, shoppiog. Move
in condition, Plus rental apt. in base-
meat.

Farms - NY State

FREE CATALOG of maoy real estate
& business bargains. All types, sizes
& prices, DAHL REALTY, Cobleskill
7. NY.

.

Property For Sale - NY State

TWO ACRES for sale in Durham, N.Y..
Beautiful  locats (e d

near T
fishing. Close 10 Caukill Game Farm,
160 miles from NY. City. $4,000
(516) IV 5.6729.

B e Florida =il

SAVE ON
YOUR MOVE
TO FLORIDA

Our cost per 4000 e w

Se. g from New York b
383.20; - in, $553.20; uum.

s & " 12,80, onti-
mate n'm‘d.:t‘b. ll?h’-h.

Write
SOUTHERN TRANSFER
and STORAGE CO., INC.

Tel (813) 322424)

BEPT, €, BOX 10217
ST. PUTERSBURG, FLORIDA, 3R

FLORIDA MOBILEHOME
LIVING IS EASIER

Your choice of 3 aress: Pompano Beach
in 8 Fla, Scbastisn in lodisa River
country & Veslce on the Gulf Coast.
Anh.-thvhlﬂlr-l
war your protection. Gese
-Hﬁhﬂ Moblle Hose
Sales, 4689 Iﬁhﬁ(m’
946-9961.
VENICE, FLA. — INTERESTED?
SEE H. N. WIMMERS, REALTOR
ZIF CODE 33593
BUY
BONDS!

3 Bernstein B B Bay Shore
4 Suarex Gilbert Seaten Is ..
5 Devioe Ellen C Buffalo ..
6 Lafreniere T Johnson City ...
7 Horowitx Sylvia Glen Gdn

8 O'Connor Patrick Rochester
9 Dogias Nicholas Liverpool
10 Miller Barbara NYC ...
11 Rogers Julin Brooklya ...
12 Welikson Ralph Brooklyn
13 Raguso Nicholas

14 Weitzman Walter Far Rockaway 77.7
15 Alonzo Leoore Broax ... 77.6
16 Jennings Lotell Brooklyn .......77.%
17 Welss Sylvia Howard Beach ...77.%
18 Jurusik Donald Coboes ........77.%
19 Roberts Edith Laureiton ..., 77.0

20 Fivash Gladys L Sprogfid Gda....77.0
21 Horowirz David Glen Gardoer...76.

22 Foster Mamie S NYC ........762
23 Singletary J Y N Babylon ......75.1
24 Vinti Rose M E Rockaway ....75.0
25 Stern Sharyn R Oxzone Pk ... 74.9
26 Dubois Adele A Brooklyn .....74.7
27 Cetrone Annectte Petersburg ...74.0
28 Kirby Francis ) Albany v 740
29 Ockrin Joha NYC AEBIGANE, ) 7
30 Zwicker Walter Island Pk ....73.1
51 Smith James P Hollis sqisarisass AR
2 Schlein Evelyn lawrence .....71.6

(Continued on Page 15)

MOSHOLU PKWY

TRACEY
TOWERS

Near transp., shopping and
recreational facilities of Van

Cortlandt Park & Golf Course

® 24 HR DOORMAN

® CONCIERGE

® ON SITE PARKING

® PLAYGROUNDS

® PRIVATE SITTING AREAS

| Bdrm—$240 to $289
LR., din area & balcony
(waiting list)

2 Bdrm — $325 to $349
LR, din. area & bakooy
(limited 0o. available)

3 Bdrm—$410 - $427
LR, din. ares, 1%4 behs & bal,
(waitlog list)

ALL RENTS INCLUDE UTILITIES
Renting  Office open  everydsy 10
AM 0 4 PM Mosholu Pkway bet.
Jerome & Paul Avenves. 654.1400.
Buile by The DeMastels Organizations
Renting & Mig. by ADAM., Inc

119 W, 23 54, (W, of éth Ave.)

NY., NY, CHelsea 3-8084

SHORT TAKES

AGE CURS UPHELD

Sinte workers who have recelved permission to continue work-
ing beyond age 70 may have that permission revoked after 60 days'
written notice, the Appellate Division Court ruled recently in Brook-
lyn. The court decided unanimously in upholding the state’s age
lmitation provisions and noted there is a ‘“general relationship
between advancing age and decreasing abllity to respond to the
demands of a job.”

ASK TAYLOR OVERTURN
Utica Mayor Edward Hanna has petitioned a federal court to

overturn the Taylor Law which mandates binding arbitration when
negotiations are deadlocked in public union contract talks. Mhyor
Hanna asked the federal court in Utica to void the law since
“places power In the hands of individual arbitrators and

elected officials who represent the voters and taxpayers.”
contract expired last year. The Mayor has had a running

with Utica's public sector employees,
L] L L

=

URGE BUMPING BUMP

The Legislative Fiscal Committees, responsible for the state's
revised budget, have recommended that the Department of Drug
Abuse Services not permit laid-off workers to “bump,” or exercise
job-retention seniority rights, over other employees at other drug
zbuse facilities. The recommendation notes that because of the deep
cuts envisioned for DAS, the department should not permit “‘the

continued bumping rights across various institution barriers with -

the resultant destruction of ongoing services.”
- - -

INMATE LEGAL AID

A federal grant of $1,117,510, to fund a new program to provide
free legal aid to inmates of New York State prisons, has been awarded
to the New York State Bar Assn, by the state Division of Criminal
Justice Services. Prisoners’ Legal ‘Services, to be in operation this
summer, will be formed as a non-profit corporation. It is intended
to assist indigent prisoners with sentence and parole problems,
prepare writs, investigate prison conditions and receive civil com-
plaints. A staff of 34 attorneys and 12 legal aldes will work in New
York City and in six field offices near mmjor correctional facilities.
Michael A. Feit, an Albany attorney whe is also chairman of the
Bar Assn.'s commitiee on the correctional system, said “the over-
whelming majority” of persons now in prison will qualify for the
services. The state now has a prisoner population of around 17,000,

. L L

JUDGES' MERIT SYSTEM

Constitutional amendments for merit appointments of judges
plus & second attempt to establish an office of chief administrator
for New York State courts have been proposed in a court reorganiza-
tion legislative package. The measures were sponsored by Senator
Bernard G. Gordon (R-C, Peekskill), chairman of the Senate Select
Task Force on Court Reorganization.

- - -

WOMEN FORM WISG

Women employed by state agencies in Albany have formed a
group called Women In State Government intended to work for
better jobs and higher wages for women. At a recent organimational
meeting, the group was addressed by Catherine Samuels, author of
“Women In Public Employment: The Forgotten Five Million,” and
a member of the New York City Women's Action Alliance. Ms. Sam-
uels sald the forming of WISG is “almest unprecedented among
female public employees. The public employees are far behind the
private employers in eliminating sex discrimination. Discrimination
against women is pervasive and institutionalized in state govern-
ment.” She urged the group to “identify the ways in which you
are discriminated against and be ready to go to court if neces-

»

sary.
CHARGE FED FUND LOSS
A hiring freeze imposed by the Carey Administration could cost
the state about $330 million in federal grants for water and sew-
age projects while spiking plans to create many new jobs, according
to the State Federation of Utility Contmctors Assns, Association
president Prederick Compagni said the failure of the Environmental
Conservation Department to fill 20 sanitary engineer posts could
involve missing a deadline for federal ald as part of the state’s $3
billion public works project. “The state 1s saving $400,000 in salaries
and risks the loss of $328 milllon in federal ald" Mr. Compagni
charged.
DATA ENTRY LIST
ALBANY-—A data entry posi-
tions eligible list, resulting from
open-competitive exam 24-327,
was established March 17 by the
State Department of Civil Ser-
vice. The list contains 108 names.

LEGAL NOTICE

OAK ASSOCIATES,

A Limited Partoership, 40 Wall Screet,
NYC, Subsance of Certificate of Lim.
ited Partoenship filed in New York
County Clerk's Office January 28, 1976,
Busioess: Tradiog in commodities future
¢ , or diti preads and
steaddles, and in commodities options,
puts calls and u:‘ﬂl- ‘,-d conduct all

Panner:
Paul I Willeasky, 1065 Park Ave, NYC;
Marc S,

LEGAL NOTICE

Substance of Certificate of Limited Part-
senship of Stowe Associates, filed in the
New York Coumty Clerk’s Office on

tries lnc, 258 Broadway, NYC, $50;000
each; Warren D. Massbel, 2 E 67 &,
NYC, Acita Masshel, 2 E 67 &, NYC,

Buy U.S. Made Products

S, NY. NY. , cash 325000 cach. Term: Jaouary 28, 1976
coatribution and share of profis: Carol w0 Jeouary 28, 1986, Limited partoses
Cosover, 425 E 79th S, N.Y. NY., shall costribute their share of profits as
$90.00, 90%. Term: Feb. 10, 1976 w  additional contributions unless they are
Dec. 31, 2030 walews sooner terminsed.  withdrawn, Contributi w0 be d
No agrecment 10 make additionsl con- wpon iermioation or uPon reques
tribut Addiciosal limited partmess end of sny quarter. Additional limited
may be admitted Limited Partmer may parimers may be admitted by geoersl



GET THE ARCO STUDY BOOK

BOOKS PRICES
Accountant Auditor .. . 6.06
Administrative Assistant Offleer .. ...................... 8.00
Assessor Appraiser (Real Estate) 6.00
AVOBHIEY ..o otoissnnavinesnesarssasihiuieseesdsesses 8.00
Auto Mechanic ... 6.00
Beginning Office Worker 5.00
Beverage Control Invest. 4.00
Bookkeeper Account Clerk 6.00
Bridge and Tunnel Officer 5.00
Building Custodian . 8.00
Bus Maintabmer . ........ 5.00
Bus Operator ... 5.00
Captain Fire Dept. 8.00
P.D. 7 B! : 8.00

A . ) 4.0

Civil Engineer : : 8.00
Civil Service Arith. and Vocabulary 4.00
Clerk N.Y. City At i 4,00
Complete Guide to C.8. Jobs 2.00
Computer Programmer . 6.00
Const. Supv. and Inspec, 5.00
Correctlon Offfeer .. . ... ...... ... ... ..o s 6.00
Court Officer .. . . . 6.00
Dietitian . ... ... ... ... 5.00
Electrician . 3 6.00
Electrical Engineer 5.00
Fireman F.D. 5.00
Foreman . ... .. .... . 5.00
General Entrance Series v 4.00
General Test Pract. for 92 U.S. Jobs 5.00
Lt. Police Dept, .. .. .. .. . . 8.00
H.S8. Diploma 5.00
H.S. Entrance Examinatio 4.00
Course for C.8 5.00

How to get a job 145
Hospital Attendant 4.00
Housing Assistant . . . . 5.00
Investigator-Inspector . 5.00
Laboratory Aide . . 5.00
Ubrarian . .. .. . 4.0
Machinists . : 6.00
Maintenance Man . . . o 5.00
Maintainer Helper A and C 4.00
Maintainer Helper Group D .. . R 5.00
Management and Administration Quiszer 6.00
Mechanical Engineer ; 8.00
Motor Vehicle License Examiner 5.00
Notary Publie .. .. 3 4.0
Nurse (Practical and Public Health) 6.00
PACE Pro & Adm Career Exam ... .. .. 6.00
Parking Enforcement Agent 4.00
Police Administrative Alde 5.00
Prob. and Parole Officer . 6.00
Police Oficers (Police Dept. Trainee) .. 6.00
Playground Director — Recreation Leader . .6.00
Postmaster .. . . . ; ; .5.00
Post Office Clerk Carrier . 5.00
Post Office Motor Vehicle Operator 4.0
Postal Promotional Supervisor-Foreman 5.00
Preliminary Practice for H.S. Equivalency Diploma Test 4.00
Principal Clerk-Steno 5.00
Probation and Parole Officer 6.00
Professional Trainee Admin. Aide 5.00
Rallroad Clerk 4.00
Sanitation Man 4.0
School Secretary 4.00
Sergeant P.D. 7.00
Sendor Clerical Serles . .. .. ................... .6.00
Soclal Case Worker . 6.00
Staff Attendant and Sr. Attendant 4.00
Stationary Eng. and Fireman 6.00
Storekeeper Stockman : 5.00
Supervision Course 5.00
Transit Patrolman 5.00
Vocabulary, Spelling and Grammar 4.00

Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

ORDER DIRECT—MAIL COUPON |__-

LEADER BOOK STORE
Il Warren St., New York, N.Y. 10007

Please send me coples of books checked above,
I enclose check or money order for §

I
|
1

Name

Address
City

e

Be suee 10 include 8% Sales Tax
BOOKS NOT RETURNABLE AFTER 10 DAYS
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70 HELP YOU PASS |

Fed Computer
Jobs Available

Computer operators and
technicians are being re-
cruited by the U.8. Civil Ser-
vice Commission for federal
agency posts in New York City
and Northern New Jersey. The
G8-5, 6 and T posts have start-
ing salaries ranging from $8,925
to $11,046 a year.

No written test is required.
Candidates will be rated on
training and experience.

For GS-5 positions, applicants
must have two years' general ex-
perience and one year of speclal-
ized work. General experience for
both posts means experience op-
erating electric accounting ma-
chines, sorters, tabulators, calcu-
lators, card punch and other
wired equipment.

Specialized experience for
computer operators means ex-
perience operating a computer
system or peripheral devices
used in support of computer op-
erations. Work in transiating ac-
tions into computer languhages,
heading and interpreting pro-
gram charts, or other work re-
quiring comparable knowledge of
computer techniques will qualify
for technician specialized ex-
perience.

GS8-6 candidates must have
two years' general and two years’
specialized experience, while GS-
7 candidates should have two
years’ general and three years'
specialized. '

Two years of study above high
school may be substituted for
two years' general experience.
Four years' study past high
school, including 12 semester
hours in data processing may be
substituted for all GS-5 require-
ments.

Additional information and
applications are avallable at
federal job information centers
at 26 Federal Plaza, Manhattan;
271 Cadman Plaza East, Brook-
lyn; 5% Grand Concourse,
Bronx; or 90-40 161st Street, Ja-
malca, Queens.

Complete forms should be sent
to Syracuse Area Office, U.S,
Civil Service Commission, 301
Erie Boulevard West, Syracuse,
N. Y. 13202.

Six Onondaga

Exams Are Set

SYRACUSE — The Onon-
daga County Department of
Personnel is accepting appli-
catlons until March 31 for
open-competitive exams for con-
trol clerk, computer aide, claims
examiner, custodian III, operat-
ing engineer I and power plant
worker, Starting salaries range
from $6,140 to $12,630 a year.

Examinations are tentatively
scheduled for May 1. Additional
information and applications
may be obtained from the On-
ondaga County Department of
Personnel, 105 County Office
Bullding, Syracuse, N.Y.

Air Fire Dept. Film

“Transportation of Injured,” a
New York City Fire Department
training film will be broadeast
April 12, 14 and 16 on WNYC-
TV, Channel 31. The program
will be alred at 7 pm. on April
12 and 14, and can be seen at
6:30 on April 16.

Veterans Administration
Information Service
Call (202) 389-2741

Washington, D.C, 20420

Make a friend never Veterans Adminisiration
meet. Donate soon. Information Service
Make a miracle, Call (202) 389-2741
Someone Needs YOU! Washington, D. C. 20420

Open Continuous

State Job Calendar

Assistant Clinical Physician $27.942 20413
Associate Actuary (Life) . . $18369  20-520
Supervising Actuary (Life) . . . .. . ... $26516  20.522
Principal Actuary (Life) . AR R ) $22,694  20-521
Associate Actuary (Caw-l'y&v, ; . $18369 20416
Supervising Actua e 326516 20418
Senior Actuary (Ll;ro o e .$14,142 20519
Clinical Physician | $31,056 20415
Compensation Examining Physician | $27942 20420
Dental Hygienist : $ 8523  20-107
Dietitian . . $10,714 20-124
Supervising Dietitian Resis e $12,780 - 20-187
Electroencephalograph Technician ...$ 7616 20-308
Heari eporter $11,
Hisfol':g echnician $ 8,051 20-170
Industrial Foreman . . ... ... i $10,714 20-558
Laboratory Technician e $ 8,051 20-121
Public Librarians : ...$10,155 & Up 20-339
Licensed Practical Nurse $ 8,051 20-106
Mental Hygiene Asst. Therapy Aide ... .. . . . $ 7204  20-394
Mental Hygiene Therapy Aide (TBS) ... . . $ 7616  20-3%4
Motor Equipment Repairman

(Statewide except Albany) $ 9.546 varies
Nurse | $10,118 20.584
Nurse Il ... ... $11.337 20-585
Nurse Il (Psychiatric) .$11,337  20-586
Nurse |l (Rehabilitation) . ... $11,337 20587
Offset Printing Machine Operator $ 6450  20-402
Pharmacist . IR ST IRR . [ 20-194
Senior Pharmacist ... . .. AN ... $14 880 20-194
Principal Actuary (Casualty) ... . . 322,694 20417
Radiology Technologist ... A .,,.,.(37.632-89.%;! 20-334
Radiology Technologist (T.B. Service) .. ($8,079-$8, 20-334
Senior Medical Records Librarian A $11,337 20-348
Asst. Sanitary Engineer .. . . ... $14,142  20.122
Senior Sanitary Engineer . . ... ... S 17429 20-123
Specialists in Education ($16,358-$22,694) 20312
Stationary Engineer .. RS AR L% 9546  20-100
Senior Stationary Engineer .. $10,714  20-101
Steam Fireman . . : ..$ 7,616  20-303
Stenographer-Typist ‘ .$ varies varies
Varitype Operator ... . . . .. v $ 6,8H 20-307

Additional information on required qualifying experience and
application forms may be obtained by mail or in person at the State
Department of Civil Service: State gﬂico Building Campus, Albany
12226. Applicants can file in person only at Two World Trade Center,
New York 10047; or Suite 750, | West Genessee Street, Buffalo,
New York 14202,

Specify the examination by its number and title. Mail
application form when completed to the State Department of
Service, State Office Building Campus, Albany, New York 12226.
000000000
If you want to know what’s happening

to you

to your chances of promotion

to your job

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here is the newspaper that tells you about what is happen-

ing in civil service, what is happening to the job you have and
the job you want.

Make sure you don't miss a single issue. Enter your sub-
scription now.

The price 15 $8.00. That brings you 52 issues of the Civil
Service Leader filled with the government job news you want.

You can subscribe on the coupon below:

CIVIL SERYICE LEADER
11 Warren Street
New York, New York 10007

I enclose $9.00 (check or money order for & year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed
below.

NAME

1 1
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Dutchess chapter 814 leaders, from left, Ellis Adams, Bernle Viet and
Ann Boehm, express appreciation to Frank Seminara, vice-president
of Transportation Distriet 10 chapter 508, for contribution to
Dutchess Welfare Fund, Chapter had set up locked box in lobby of
Concord Hotel during recent CSEA Convention in effort to solicit
donations to replenish fund that was used to aid employees penalized
for strike action last summer,

Dutchess Unit Will Man
Telephones To Replenish
CSEA’s Contingency Fund

FISHKILL—The drive to replenish the statewide Civil
Service Employees Assn, contingency fund swings into high
gear this week as the Dutchess County unit, CSEA, begins
a three-Region telephone campaign for donations.

The 1,000-member unit was
the recipent of a $52,000 advance
from the fund last year when
Dutchess County employees struck
at the climax of a contract dis-
pute. Under the state’s Taylor
Law, the workers were fined two
days pay for each day on strike,
but the union's contingency fund
paid those fines, as well as picket-
line pay of $20 per day to each
striker. Hundreds of individuals
and CSEA chapters and units
also contributed to the Dutchess
Strike Fund.

Ask For Pledges

Now the unit is soliciting do-
nations to help repay the union.

“We are beginning a telephone
campalgn in which we will call
all CSEA chapter presidents in
Long Island Region I, New York
City Reglon II and Southern Re-
glon III of CSEA, and ask them
for pledges from their chapters,”
sald Ellis Adams, president of the
Dutchess County chapter.

“A donation of just 25 cents
from every CSEA member in the
state would completely wipe out
our debt to the CSEA contin-
gency fund, and ensure that oth-
er units or chapters that strike
will have the same financial se-
curity the Dutchess unit had.'

The telephone team,

led by

Pat Robins of the Dutchess
County unit, will be headquart-
ered at CSEA Southern Region
III office in PFishkill
Appreciation Awards

The Dutchess County unit col-
lected about $750 from CSEA
delegates at the recent statewide
convention at Kiamesha Lake,
Mr. Adams said, About $200 of
these donations was in cash and
the rest in checks.

Checks from individuals or
chapters or units should be made
payable to: Dutchess Strike Fund,
c¢c/o CSEA Region III, Old Al-
bany Post Rd. North, R.D. No. 1,
Fishkill, N.Y. 12524.

Those who contribute $25 or
more to the fund will receive an
award of appreciation from the
Dutchess County chapter. A form
appears in this issue of the
Leader which can be used for
malling contributions.

Representatives of the Dutchess
chapter and Southern Region III
have been traveling around the
state making personal appeals
for donations in recent weeks.
This aspect of the fund drive
will continue, and the telephone
campalgn will be extended to
include the other three Reglons
of CSEA in the near future, Mr.
Adams sald.

$

(Signature)

In appreciation of the financial support given to the
Dutchess County Unit of the Civil Service Employees As-
sociation during its 1975 strike, and in recognition of the
fact that my own CSEA unit or chapter may some day
need the same kind of financial support, | enclose

Make checks payable to Dutchess Strike Fund.

Mail to: Region Il CSEA, Old Albany Post Rd.
North, R.D, I, Fishkill, N.Y, 12524,

to help replenish the statewide CSEA Contingency Fund.

ASK MEMBERS’ VIEWS ON SERVICE
PROVIDED BY CGSEA FIELD STAFF

ALBANY—The Civil Service Employees Assn.'s ad hoc committee studying
field services is appealing fo the membership of CSEA to respond to the following
questions regarding the quality and availability of services delivered by the union's
field staff.

WHAT SERVICES DOES CSEA's FIELD STAFF PRESENTLY PRO-
VIDE IN YOUR REGION, AND WHAT FUNCTIONS ARE THEY EXPECT-
ED TO PERFORM?

AT PRESENT, IS THERE SUFFICENT STAFF TO FULFILL THOSE
FUNCTIONS?

WHAT SERVICES SHOULD THE FIELD STAFF PROYIDE THAT
IT IS PRESENTLY NOT PROVIDING? _

WOULD ADDITIONAL STAFF BE NEEDED TO CARRY OUT THESE
ADDITIONAL DUTIES?

WHAT RECOMMENDATIONS OR SUGGESTIONS DO YOU HAVE
FOR IMPROVING THE LEVEL OF FIELD SERVICES IN YOUR REGION?

Committee chairman Martin Langer asks that all members send their re-
sponses fo him c/o CSEA 33 Elk St., Albany, N. Y. 12207, by April 5. -Responses
may also be sent to any of the other commitiee members. They are: Andrew Pla-
ci‘o, 601 Loew Bldg., Syracuse, N.Y. 13202; Genarro Fischetti, 42 Rose Ct., Staten Is-
land; Ramona Gallagher, 46 Raintree Island, Tonawanda, N.Y. 14150; Thomas De-
vanny, 31 lIroquois Lane, Commack, L.I. 11755; or Anne Kearney, 57 Oakwood St.,

Albany, N.Y. 12208.

The same questions are being asked of CSEA administration and staff, Mr.
Langer said. He stressed that the April 5 deadline is final.

First Corning Pact Holds
A 16% Minimum Wage Hike

CORNING—City of Corning School District non-teach-
ing personnel elected last summer to have the Civil Service
Employees Assn, as their collective bargaining representative.
Today it's a safe bet that most of the more than 300 em-

ployees in the CSEA unit are
glad that they did.

The Corning School District
CS8EA unit bas just ratified its
first contract under CSEA, a
two-year agreement that pro-
vides salary Iincreases in both
years along with substantial
changes that strengthen the con-
tract.

CSBEA collective Dbargaining
specialist Gary Johnson organized
the unit last summer and helped
negotiate the new contract, which
calls for a 10 percent salary in-
crease retroactive to last July 1
along with pald shift differen-
tial and a special $400 stipend
for custodians. The second year
calls for an increase. of one per-
cent more than the cost-of-living
with a 6 percent minimum plus
increments along with creation
of an additional step for custo-
dians and cleaners.

The new contract provides for
senlority right, job posting and
bidding, & new disciplinary pro-
cedure with binding arbitration
for grievances and & past prac-
tices clause to protect all exist-
ing benefits. Under the CSEA-
negotiated contract, Blue Cross/
Blue Shield coverage is 100 per-
cent employer paid, an additional
week of vacation was won, and
employees were changed to the
20-year (7581, retirement plan.

The new contract also pro-

vides for overtime pay to any
employee working outside the
normal work day or work week,
two hours minimum call-in time
pald at the overtime rate, a new
longevity schedule with incre-

Contract Ballot

(Continued from Page 1)
started March 29.

According to Bernard Schimahl,
chairman of CSEA’s special elec-
tion procedures committee \vhich
is charged with the tally, the

ments at 15 and 20 years, and
15-cent mileage reimbursement.

Members of the unit's nego-
tiating team were Willlam
Kocher, president, Willlam Ford,
Edward Mayer, Daniel Ginnan,
Jean Plerson, Winifred Gurnsey,
Rex Colegrove, Shirley Brownell,
Arthur Howell and Milton Gurn-
sey.

Mr. Johnson called the first
agreement obtained under CSEA
representation “An outstanding
contract that certainly justifies
the confidence placed in CSEA
by the Corning School District
employees when they chose to
be represented by us.”

Confusion

counting has been rescheduled to
start March 30. This is the dead-
line for submission of ballots.
The final tally will be reached
either March 31 or April 1, Mr,
Schmah! added.

Chautauqua Pay Denial

(Continued from Page 1)
tions Board, accused the county
of bargaining in bad faith by
not giving county negotiators the
authority to make an agreement
with CSEA.

The $650,000 in pay hikes
came after five months of nego-
tiations In the third year wage-
reopener of the CSEA contract
with the county. It worked out
to an immedate 4 percent pay
ralse retroactive to Jan. 1 and a
1 percent hike July 1.

County officials sald meeting
the ralses meant exhausting the
county budget surplus by the end
of the year.

After the County Legislature’s
vote against the agreement, Don-
ald C. Maloney, president of the
CSEA chapter, requested support
and authority for & job action
from CSEA Headquarters.

He emphasized that the auth-
ority to call the job action “does
not necessarily mean we will use
it.”

Mr, Johnson sald CSEA Head-
quarters offered to pay all ex-
penses of a job action including
strike benefits to the Chautau-
qua County CSEA members.

Pass your y of The
l.udwooho“l'um.



Latest State And county Eligible Lists Hatch Act Repea

(Continued from Page 12)
EXAM 34.745
SR CLERK

Test Held May 3, 1975
Lise Est. Sepe. 2, 1975
(Cont, from Previous Edition)

2637 Quinlivan C E Broax ..
2658 Button Susan M Albion .
26%9 Crenshaw B New Rochelle .
2660 Hahn Patricia M Queens ...
2661 Teibowei Diane Arverne ...
Majewski Nancy Cohoes
Stach Mary H Albany ...
Jacoby Janice A Junh
Davis Mary F !ootla

Ashd.

a3s
R

La'q'quqq

33333

le ..
2667 Burg Teresa M Alblay
Dyckes Kathy A Dunkirk ...
2669 Griffiths D L Niagara Falls .
2670 Sullivan C A Troy .
Williamson E C East ‘Berne ....
Laver Terrance Rensselaer ...
2673 Geer Lindu P llion ...
Albro George C Buffalo
Ricardo Amelia Brookly
Davis Lawrence Bronx ...
2677 Alfieri Marie Brentwood ..
2678 Maynard Eleanor Palmyra....
2679 Berkowitz Zelda Flushing ...

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY - Persons
seeking jobs with the City
should file at the Department of
Personnel, 49 Thomas St., New
York 10013, open weekdays be-
tween 9 am. and 5 p.m. Special
hours for Thursdays are 8:30
am. to 5:30 pm,

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line. Announcements are avail-
able only during the filing period.

By subway, applicants can
reach the filing office via the
IND (Chambers 8t.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For information on
titles, call 566-8700.

Several City agencles do their
own recruiting and hiring. They
include: Board of Education
(teachers only), 65 Court 8t
Brooklyn 11201, phone: 596~
8060; NYC Transit Authority,
370 Jay St., Brooklyn 11201,
phone: 852-5000.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE — Reglonal offices of
the Department of Civil Service
are located at the World Trade
Center, Tower 2, 55th floor, New
York 10048 (phone: 488-4248: 10
am.-3 pm,; State Office Cam-~
pus, Albany, 12226; Sulte 750, 1
W Genesee St., Buffalo 14202:
9 am.-4 p.m. Applicants may ob-
tain announcements by writing
(the Albany office only) or by
applying in person at any of
the three.

Various State Employment
Service offices can provide ap-
plications in person, but not by
mall.

For positions with the Unified
Court System throughout New
York State, applcants should
contact the Staffing Services
Unit, Room 1209, Office of Court
Admin, 270 Broadway, N.Y,,
phone 488-4141,

FEDERAL — The US. Civll
Service Commission, New York
Region, runs a Job Information
Center at 26 Federal Plaza, New
York 10007, Its hours are 85:30
am. to 5 p.m, weekdays only.
Telephone 264-0422.

Federal entrants living upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 301 Erie Blvd, West,
Syracuse 13202, Toll-free calls
may be made to (800) 522.7407,
Federal titles have no deadline
unless otherwise Indicated,
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2683 Tebar John ) Flushing ...
2684 Salvatore D E Staten

Hutton Andrew O Yonke

2690 Holmes Shirley Hamlin ..

2691 PFinigan C P Scheneciady . .70.2
2692 Mclaughlin Rets Albany .70.2
2693 Ellis Irene B Arkporc ... .70.2
2694 Cotazino M S Albany . 702

Ludwig Sally Flushing
2696 Trudeau Claude Albany

2697 Conner Maria N Johastown ....70.2
2698 Perferti Bonita Amsterdam ....70.2
2699 Diacetis A Albany .......702
2700 Heller Rosemary Rome .....70.2
2701 Dicerbo Joyce Schenectady.....70.2
2702 Murphy Sue A Elnora ... .

2703 Irish Keith C Albany . 70,
2704 Martice Joanne khoumdy .70,
2705 Buckley K M Troy ..o 70,
2706 Lefebure Joan E Waurlord 701
2707 Burger Barbara Kerhonkson...70.1
2708 Burch Harriet P Jamaica .....70.1
2709 Weil Martin NYC ... 7O
2710 Gordon Donna Averill Pk .....70.1
2711 Disisto Pamels Cohoes ......70.1
2712 Galaroeau Mary Troy ......70.1
2713 Baum Miriam Flushing ......70.1
2714 Yerdon Nancy J Poosdam ....70.1

2715 Dibble Anoe E Cohoes ...
2716 Grasso Sherry A Cobleskill
2717 Butler Patricia Tonawanda
2718 Peters Carmen A Canisteo ..
2719 Lamay Anoa M Albany ...
2720 Brundige Kathy Waterford ...
2721 Huntley Linda J Yonkers ...
2722 Rockhill Diane Wingdale
2723
2724 Wroblewski T Cheekrowaga. ..,
2725
2726 Parker Jean M Menands
2727 Young Donald )
2728 Kremer Donns M Haverstraw
2729 Waus Aslene Pomons ... 70.0
2730 Decicco Edward Scomy Bk ...
2731 Jomes Eileen P Brooklyn
:;gi l.)uhct Lillisn Hopewell Jot
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Donna Loud

3 Pollman Roger M E om.b"
4 Schermerhorn ) Ballwon Lk .

EXAM 35.873
m SANITARY CHEMIST

Test Held Nov. 1, 1975
1976

BUSINESS OFFICER

OPTION A
Tent l'(cld Mar. 22, 1975
List Est. Dec. 2, 1975

1 Scott Jotham L Melville ... 94.1
2 Sucato David J Lagrangevil ......93.7
3 Goldstein S B Scony Brook ......91.0
: mMmTWu Seneca ... B84

u Thomas 86.2
6 Zielenski S P N TWM 82,0
7 Prart Amelia R Broox . rares 14,6
8 Grant Margaret Mlllbtodt 740
9 Tohl Joha N Orangeburg ....75.9
10 Cohea Paul ) Williamsvil ... .71.4

OPTION B
Lewis Phillip R Woodstock ...
Gaglisno A

-

Fagan Lawrence Utk.n“
Morrison Robert Latham

- R R R R

Ashford Rooald Thiells '.:'.........f
:(l) :vm ,Robcnull Round Lake .

yan John Massapequa .......
12 Cooper Charles Oyster .ly

Buy Anorlul!

ALBANY

BRANCH OFFICE

FOR INFORMATION advertise-
ment, please write m

JOSEPH T. BELLEW
303 SO. MANNING BLYD,
ALBANY 8, N.Y. Phone IV 2.5474

“gipeon:pLanam,

SARATOGA SPRINGS, NEW YORK 12066
STATE RATES

CONFERENCE CENTER
BANQUET CATERING

Yoel Eisen 518-584-3000

D

EXAM 35.51%
BUSINESS

ASST
Test Held Mar. 22, 1975
1975

. Dec. 2,

Daly John D NYC

Rice

11 Dibello Rumell
12 Zoeliner Peter Smithtown
13 Ashford Ronald Thiells ..
14 Papp Steven M Val Cottage
15 Zisjka Victor J] NYC
16 Bell Benjamin T Rome ...
17 Caruccl Joseph Lake Grove
18 Howe Elin M Albany ...
19 Chase Larry H Alcove ..

20 Conroy John R Troy
21 Kelleher James Utica ...
22 Broskerr W F Vesal |
23 Ryan John M Massapequa X
24 Greene Robert T Middictown ..
25 Meyer Sidney L Berooklyn ...
26 Montoro Danie!l Albany ...
27 Steele Lynn H Versailles ... ...7
28 Reccobono Mary Ogdensburg ...
29 Reddice Clare L Hayts Cors .7
30 Qualley David L Sciceville ...
31 Gallagher T F Bronx ..
32 CGarroll E A Syracuse ..,
33 Foster Brent C Hamburg

34 Carroll Paul J Syracuse ... 76.9
35 Henry Danlel F Ronhonkm 76.8
36 Williams Fannie Poughkeepsie ...,76.1
37 Gorton Cheryl K Rushville ......76.0
38 Rehms Paola D Westbury

39 Bittle Peter § Pawling ...
40 Labate Anthony Pomona ...
41 Sabados T ] Oakdale . 7
42 Sanders Joseph Glen Oaks
43 Hora Bruce B Parchogue
44 Valdov Rein NYC ...

EXAM 35-682

Test March 1, 1975
List Est. Nov. 25, 1975

238322

Phillips John L Albany ..
35 Apostol Paul C Rexford ...
36 McMullea T W Albany ...

EXAM 35.744
SR ACCOUNT-AUDIT CLERK
Test Held May 31, 1975
List Est. Sepe. 2, 1975

Sncad Edward L Albany ... 99.2
Marchewka Joel Memands .....98.2
Coffey Thomas E Albaoy .......97.0
O'Briea K M Albany ... 97.0
Comsiine E D Troy 969

1

2

3

"

oole Anne M Al

7 Beck Mary E Mbn:r'
8 Bisaillon ) Mexico ...
9 Jorgensen § R Deer

10 Barr Louis A ltbu«lldv

96.
11 Lacomb Joyce L Saratoga Spg ...96.2
12 Hawkes C A Scheoectady ... .96.2
13 Eldred Melody J Coxsackie .......96.1
14 Joyce Margarer Burne Hills ... 96.0
15 Schuteker W E Buffalo ......9%.7
16 Bryant Muriel Owego ............9%6
17 Leblanc Emily M Reassclaer 952
18 Montgomery K A Delmar 95.1
19 Durocher C M Saranac M9
20 Thomas V C Athens ....... 948
21 Ziegler Joanne 924.7
22 Campoli M L lildu-wn 4.7
23 Morton C E Albany ... w947
24 Killelea S A Albany ... 94.5
25 Suess Manhall Albany 945

(To Be Oonthul) =

ALADDIN HOTEL

Woodbourne, N.Y. 12788
(oear ello)

EFFICIENCY UNITS WITH ALL
HOTEL FACILITIES

Co-pln-ly Air - Conditioned &

Hear

Nnv ladoor  Pool

Health Club

Daocing & Entertainment

All Spors — Golf Nearby
Write For Brochwre

N.Y. Phone: LA 4.0208

& Sauma

Anticipat

I Move

ted But Expect

Veto By President Ford

WASHINGTON, D.C.— After ironing out their differ-
ences, the Senate and House of Representatives are expected
to pass legislation this week to repeal the 37-year-old Hatch
Act which prohibits federal civil servants from taking part

in partisan political activities.

The two houses of Congress
had earlier passed simlilar legis-
lation under the leadership of
Senator Gale McGee (D-Wyo-
ming) and Rep. Willlam Clay
(D-Missouri{), but a joint con-
ference was needed March 22 to
come up with one bill agreeable
to both sides.

Gule Weiss, legal assistant on
the House Subcommittee of Em-
ployee Political Rights, said
both houses will probably pass
the legislation quickly. "“How-
ever," she sald, "“President Ford
will most likely veto the bill and
then we’ll have to move for an
override.”

The bill allows 2.3 million fed-
eral civil servants to engage in
partisan political activities while
off-duty. Staffs of the President
and the Vice-President would be
exempted from the prohibition,
Also Included In the bill would
be the establishment of a board
of political activities to judicate
cases of violations.

In addition to political activi-
ties, .the bill, which would take

effect January 1977, has a pro-
vision allowing Congress to act
separately on proposed salary
Increnses for staff members in
one instance, and civil servants
on the other. Under existing law,
Senators' and Representatives'
staffs are entitled to raises given
cther government employees,

The Hatch Act, named after
the late Sen. Carl Hatch of
New Mexico, was enacted In
1939 following the creation of
many new federal jobs during
the New Deal. Its purpose was
to correct alleged abuses of the
merit system by government em-
ployees.

Under the act, the federal civil
servants are not allowed to run
for partisan office, take active
part in partisan elections, cam-
paign or solicit money for can-
didates running under a party
affiliation.

One effect of the law has been
to force many federal civil ser-
vants to quit their jobs to run
for school boards, city councils
and other pari-time offices.

W Chester Selling Notes
For Grasslands Project

WHITE PLAINS—Westchester County Executive Alfred
B. DelBello announced that $50 million worth of short term
notes will be marketed by the county to acquire and com-
plete construction on the 500-bed hospital building at Grass-

lands Reservation, Valhalla.

"By taking over the financing
of the construction remaining
to complete this facility,” Mr.
DelBello stated, “we will be able
to save & considerable sum, since
the county's triple-A rating as-
sures a lower rate of {interest
than was obtainable by the
HFA"

The building, which is an ad-
dition to the county-owned and
operated medical center, {s about
90 percent complete, Cost of con-
struction to date has been fi-
nanced by the New York State
Housing Finance Agency at in-
terest rates of up to 11 percent.

According to Vincent Matrone,
Commissioner of Finance for
Westchester, Moody's Rating
Service on notes has given these
notes an MIG-1 rating, the high-
est investment grade, The und-
erwriters will market the one-
year general obligation bond an-
ticipation notes, backed by West-
chester County, within the next
few days. The notes run from
April 1, 1976 to April 1, 19717,
plus accrued interest.

The Civil Service Employees
Assn. is the union representing a
number of Grasslands employees
in various job categories.

O 00T
State Promotional

Job Calendar
Filing Closes April 12

Title

Principal Engineering Technician (Conservation)

Principal Engineering Technician
g‘ eam Improvement)
Sochon Maintenance Supervisor

General Parkway Foreman
Supervisor of
Arts Education

Salary Grade Exam No.

nities and Performing

Director, Division of Supervision Education of

Handicapped Children

G-15 35.921
G-15 35.923
$13,556 35.940
$10,714 35.939
G-28 39-136
G-33 39-135

Additional information and application may be obtained from
department ?omnml and business offices or from the State Depart-
i

ment of Civi

Genesee Street, Buffalo 14202,

Service: State Office Buildi
Two World Trade Center, New York |

Compus. Albany 12226;
or Suite 750, | West

9261 ‘0€ urael ‘Sepson ‘WAAVAT FDIAYES TIAD
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As the situation worsened, Orange unit negotiators and
other officials explained problem to membership at gen-
Chief negotiator Manny
Vitale is at mike, with field representative John Deyo

eral meeting on March 12.

standing at left. Seated, from left, are negotiating team
members Harry Gass, Everett Remington, regional at-
torney Bart Bloom, unit president Carol Dubovick, ne-
gotiators Marion Drake, Gertrude McNally and Esther

Arvanites. Strike action was voted. Four days later, on
eve of strike, members again rallled at mass meeting,
and learned that County was still in defiance of contract
with employees. Picketing was slated to begin March 17.

Union Rallies To Support Orange Employees

Orange County employees were
due to get salary Increase last Jan.
1, according to terms of three-year
contract now in its second year.

The salary increase was left open,
subject to negotiations.

Instead, the County Administra-
tion slapped a wage freeze on em-
ployees, and County Legislature
went a step further by reducing all
increments to $65-—a potential loss
in the hundreds of dollars for many
employees.

In desperation, employees voted
strike action.

The Orange employees’ cause was
pleaded to Civil Service Employees
Assn. delegates as they were meet-
ing in nearby Sullivan County.
Statewide CSEA support was ex-
pressed, and volunteer picketers
joined protest lines outside county
offices as job action began on March
117.

News update on Orange labor bat-
tle appears on Page 1.

Orange unit president Carol Dubovick explains to Civil Service Employees Assn.
delegates at Concord Hotel meeting that their fellow employees need support—which
was granted. Standing behind Ms. Dubovick is CSEA vice-president James Lennon,
who heads Southern Region III, which includes Orange County. At left of photo are
CSEA vice-president Solomon Bendet, president Thendore C. Wenzl and executive
vice-president William McGowan.

Orange County unit officials Andy Hall and Carol Dubovick, from left, discuss problem
with CSEA staff officials Joseph Dolan, assistant executive director for counties; John
Deyo, field representative, Patrick Rogers, director of ficld services, Thomas Luposello,
Southern Region supervisor, and Manny Vitale, collective bargaining specialist,

g

Three busloads of fellow CSEA members from other county and state chapters gro-
vided support in manning picket lines outside various county offices. Busses left
Concord Hotel at 6:30 in the morning.
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Not afraid to show where he stands, David Bechtle, of the Orange County Health
Department, carries hand-lettered signs as he marches outside one of the county
facllities Iin Goshen. '

(Leader photos by Ted Kaplan)

Strike breaker is waved through picket line by Sheriff’s deputy as marchers disapprove.
Wearing sign is Oswego County chapter president Fran Miller, among those who
braved the sub-zere weather to aid fellow members.



