‘Here is a condensed copy orf, the'-‘i-Report
To The IUE General Electric Conference
Board by IUE Presrdent Carey, made on
Dec. 7, 1956 in Washmgton, D. C. This
report is so timely and of such importance

| " to Schenectady GE workers that Local 301

has gone all-out to present it to all mem-
bers

~ future. It seems to me that of all the

tasks we have ahead of us, there are
four or five ma_]or 1ssues

I‘IRST or ALL IS 'I‘HE QUESTION

OF JOB SECURITY

Today, of course, many GE workers
‘are enjoying steady work: ‘Many even
’have overtime. But'in other places, lay-

offs take place and we know from ex-

perience how fast layoffs can hit and
how long they can last. Only a short

while ago 20,000 GE workers, were on. -

layoff and many of thém went for long

months before they were called back __

Some were never called back.

So now .
ations for 1958 negot1at1on.:.

Our Contract calls for negotiation in

1958 on all matters aftecting Employ-

ment Security. That means not only

- questions such as the Guaranteed An-

- nual Wage, but hours of work, tenure,
- and so on, \
QOur position is that we want steady

jobs rather than layoff pay. But in
gither case GE workers must have
enough to live on.

-Job insecurity is being promoted by

the company. It is doing this by its run-

away shop policy, by the  continual

- speed-up, by automation, etc.

“\

Our. e\perlence has led us to one con- -

clusion on this matter: That employers

will provide job security only when it

is as expensive to lay us off as to keep
us at work.

Our National Convention in St. Louis
acdopted a program on this questlon
We called for: | -

“1. The Guaranteed Annual Wage to |

maintain purcha,smg power during periods
of layoff and to provide an incentive to
employers. to preserve full employment.

“2. Severance pay for employees perma-
nently displaced because of automation or
other causes, ‘

3. A reduction in the work weeI\ with
1o reduct‘ron in weekly pay.”

This is a ;.';00(1 basic progmm for our

| approach to GE. For GE, while it boasts {
of what it claims to have spousored in - ¢

1903 or 1910, is far behind the parade
today. Kor e\ample, most of the basic

o lmlustrws such as steel, auto, farm ma-
| .-elnnerv rubber, aluminum, cans, non-

electrical machinery have provided Sup-
plementary Ununplovment Benefits
through their Union Contracts. In the
eleéctrical industry—except for a few

('ompames—no such benefits exist,

Mu st St and

The first half of the report was car-.
- ried in the last rssue of the Local 30! News .

As we go mto 1957, we should begin
to set our sights ahead and plan for the

- favor'it.

. we must begin our prepar-

{ the election cam]mu..n GR

We don’t say that the present SUB is
the right answer . . . What we do say is

‘that GE has provaded neither job secur-
ity nor the means to enable a worker to

live half decently when he is laid off.
Beyond this lies the broader guestion

~of job security—the need- for a reduc- -

tion in the hours of work. .

We. shall have to carry on a prtléram "

of maklng clear this whole situation and
not wait until 1958, - GE employees are
entitled to know the facts

THE SFCOND MAJOR TOPIC WE
SIIOULD (L‘()_l'{SlDI*"‘R= IS AUTOMA.-
TION. o

We are not against automatxon We -
But we want to make sure that
its ‘benefits are distributed among all
‘the people so that it will be a boon and
not a curse.. It will be up to us to make -
~.sure that this comes true.

~ We should ‘study caréfully the chang-
es that need to be made in job descrip-
tions, job ‘evaluations, incentive - sys-
tems, seniority, etc., in order to pro-
tect ‘our people. Above all, we should

insist upon”adequate consultatlon prior:.

to the introduction of the equipment on
all problems that will arise.

We must prepare for a shorter work .

week—either -through direct reduction
in hours or perhaps longer weekends.
For only in-that way will the future tre-
mendous flood of goods be matched with
full production and full
power.

THE THIRD PROBLEM IS THAT
OF WAGE, A DIFFERENTIALS—ecither
between male -or female: or between

workers doing the same kind of work
in different plants. |

Wage differentials are being W1ped |

out in other industries. Many oi these
industries also prowde for equal pay
for equal or comparable work

annult In Tyler

When it became obvious that Norman
Eaton, head of GE’s Community and Em-’
ployee Relations inI'yler, Texas, w asn’t do-
ing & good enou;,h job of “busting IUD” in

gave lnm the old

heave-ho. t

~Although Eaton has 62 years service with
GE, the Plant Manager just walked up to
him one day and said,
The Manager gave Eaton “sixty ddvs to find
another plant”.
. Eaton was replaced by his assistant,
Charles Eckert. But Eckert couldn’t do the
job of busting IUE ecither, so they hooted
him too, and sent him “back to the 1)001 in
Schenectady?, '

If Eaton couldn’t “bust IUE”, it wasn’t
because he didn’t try.
for anti-union viciousness. And Local 301
members will remember him as one of the

worst union-haters, when he was in Wage |

RRates and Job Evaluation here in Schenec-

tady up to a few yecars &go,

ShoUderToShoul -

tablished to compete with you.

purchasing

“You're through”.. §

‘He set-a new record [ -

But in GE we have the sorry fact thatd_}

area wage differentials aré increasing
as plants are established in the South
or new non-industrial areas. In this field
IUE has a JOb to do that is second to
none.

You in the older plants ltnow how im-
portant it is as the newer plants are es-
Our
Contract provides the way to a remedy
—the right to nezotiate at any tlme on

~-wage rates.

~ What we need-is the eooperatnon of
the older and the newer plants in a sys-%
tematic attack on this problem. By a
systematic attack I mean a planned set.

" of demands in the locals that have sub-
- standard wages, and this being support-

ed by the locals that have the higher
wage rates.

The question of differentials between
sexes also needs attention in the same
way.

A’ number of our locals have been
achieving success steadily by a constant

- attack’ on the problem.

NOW . .. THERE ARE O'I‘HER IM-

PORTANT. ISSUES. For e\a,mple the

defense of our wage standards against

_insidious attacks on the incentive sys-§

tem or speed-up devices. We must stand
firm against them, shoulder to shoulder,
since weakness will only promote fur-
ther aggression against us. :

- We have made considerable progress
in our 1nternal Union strength, We
stand united, we have a good program,
and we can be prepared to move for
ward to achieve our goals. - |

To do this, we need to strengthen our
membership rolls. There are still un-
fortunately too many GE workers who
either have not yet been educated or
persuaded that belonging to the Union

is to their advantage We know that

we face on the part of the company a

persistent, -relentless campaign to per-£=
suade them that they do not need, in-Yab

deed that they should not join, the
Union,

The fact is that although GE is" one
of the few large companies that refuses
to provide Umon security, I know of
few places where it is needed more than

,_m GI!

Your idea of holdmg Grass. Roots con-
ferences .among the GE locals in the

near future is an excellent one and it

might be well that we talk at this timef}.
of a schedule. Such' conferences could
not only 11e1p to clarify our thinking on
the economic issues, but-also—by draw-

ing in people from the Shop Steward "

1evel-——-st1mulate greatly an orcramaa-
tional drive, .

In spite of our temporary difficulties, I

have every confidence that we. are going -

to move ahead in our program. I know
it because it is a correct program and GE

cannot stand out agdainst the. tide of the

times. By pursuing this program with all
the energxes with which we are capable, I

_Imow thm‘ in the end we are bound to win.

- _Vol. 3 —No. 3

A meetmg of 200 Toolmakels from throughout thc GE Works has demanded that GL stop its wa1fa1er
against the wages and the (‘Ol'ldlthI‘lS of Schenectady Toolmakers. ‘

The, toolmakers” rally was held at Union Hcadquarters Jan. 30. At that time the men protcsted the
company’s new pohcy of allocating toolmakmg work to new classifications, which the company calls “Ma-‘
chinist Developmcnt in order to gct around paymg toolmakmOr rates.

C

““down”

g Whenever there is the least lnttle blt of trouble in the plant and employes’
on top of the job; General Electric drags out its blggest loudspeakers and bellows from the

rooftops that “the union is wreclung GE”,

Even if GE has to lie to do’
it, the company runs its mim--

eograph machines . overtime
hollering ‘‘wildcat”. It i is GE's
favorite weapon in its ant1-
union arsenal. -
Remember the Bldg. 85 case
here the company was at
fault and the. men were

had “pulled the plug” on GE’
entire operations.

Well if the production-pluggers
in GE are so seriously concerned
with keeping men working, why in

H—— have.they let such a condi-
ion develop as has happened in -~

ldg. 66.

Wlthm the past two weeks 48
man days—384 HOURS—were lost
simply beecause some supervisor

fouled up in planning the work"

schedule.

After the mess developed the
Union filed a grievance protesting
the lost time. The TUnion repre-

" sentatives meét with the general

foreman who advised them that a
rotation schedule would be in ef-
fect until the lack of work ceased.

This was unsatisfactory. It es-

tablished‘lost'ti_me_ for a great per-

only. 20 minutes.
You'd think that somebody-

aren't right

~centage of the Assemblors and

Welders over an indefinite period.

The Shop Stewaul and Execu-

» tive Board Member 1equestul a re-
duction in forees as provided for in

the Contract, The Companv re-

. fused this lequest

Union Headquarters caled M1
Wassmansdorf, TUnion Relations
representative for GIU in the Large
Motor-Generator Department., He
claimed there was “no need” for a
meeting to discuss this cutlcal un-
employment situation.

The Union then 'contacted Mr.

Burrows, top Union Relations rep-

resentative in the department, and

. explained the circumstances. . He

said he 'would “look into it”.

After this contact, Mr. Wass-
mansdorf- phoned Union Head-
quarters and said 24 man days—
192 hours—would be lost “for-a
number of reasons”.

In re-checking the Shop Steward
and counting the actual number’ of
people losing time, the Union found
that Mr. Wassmansdorf’s report

was watered down by 50 percent.

‘classifications.

Actu.xlly 48 man days were be-

, mg lost.

~ Under I’o‘.i"ein:.m Houck and Cran-
dall in Bldg, 66 there are 26 Weld-

~ers and Assemblerstiwho have lost

time in the past two weeks out of
i total of 62 employes in these
5 This does not take
into account the 11 Welders loaned
to Bldg. 60'during this same period.
"~ The loaning of these additional
Welders to #60 will cause a lack
of work situation in this building
within a short period of time.

On Tuesday of this week the
Unioh was trying to arrange a
meeting with thé department man-

ager without success. All the heads
of Labor Relations for the com-

pany were out to a shindig at the
Edison Club!!!

{Prohably lhny were trylng to dream up some
new ischemo to “‘whack the Union'' and holler
“wildeat'. It seems that's the secret to succoss
und promollon under Bnulwuro )

This run-around and refusal to
discuss a critical grievance are vio-

lations of the contract, and are

“typieal of cases that have . been

._plovocatlon for stoppages
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“that the company’s

At the same meeting the
Local 301 Toolmakers voted
to petition the International
to call a special conference,of
all GE toolmakers through-
out the IUE chain.

The evening rally of Loeal

301 Toolmakers heard a re- = -

port from C. Feenan (#273)
who served as secretary of
the meeting. A motion was
passed to accept the report.
Brother I'eenan: disclosed
attack
against Toolmakers has been
stepped up in recent months
by. the assignment of tool-
making work to new classifi-
cations, The favorite subter-
fuge is “Machinist Develop-
ment Class A”. o

The rate for that classlﬁ-'_
cation is a step below Tool-
maker Class B.

The extensive practice of
this -wage-cutting scheme of
GE’s has been exposed in re-
cent months when Toolmak-
ers have been moved out of
Aeronautics and the Camp-
bell Avenue Racetrack as a

result of GE's “decentrahza- -

tion" policies.
When the- Toolmakers—niost of

whom have nl.my years service—
move into new jobs they find how
widespread has become GE’s prac-
tice of avoiding the payment of.
Toolmaker rates.

Two fellow IULE members from
Pittsfield, Local 255, attended the
rally and told the Schenectady men
they are having the same trouble
in - Pittsfield. They-
I'roio, vice-president, and George
DePallazzo, Chief Steward. Both
men are toolmukers.

The report presented by Brother -
Feenan indicated that the company

(Continued on. Page 3)

were - Ralply- -+



Use of Job Move o Camouﬂage

‘Wage-Cuﬂmg Blocked by Union

Forceful action by Loca] 301 has stopped a G-E wage- cuttmg

maneuver in the Motor Department dead in its tracks.

Target of the companvs price QIashmg was the piece work

rotor assembly job in Bldg. 89,

which the company moved fo

Bldg 81 on Feb. 3. The companys whiole operation in Bldg 81

is ‘highly mechamzed

A couple weeks ago the LOH]-

~ pany “notified” Shop Steward Arm-

strong, who leads the 101.01 assem-

" bly workers, that the Job would be

moved to Bldg. 81. And thereafter,

R. Wukits declared, the work would

be on day rates bctwcen $1.85 and
$1.96. g

In view of the fact that
groups’ picce work earnings had
heen substantially higher, such' an
.u'bltmry decision  would  huve
meant- sizeable slagh in taixc-
home cm'mngs

Brother Armstrong lmnu,dmu,lv :

invol;cd the - Grievance  Procedure.
But Boss Wukits  deuble-talked.

Finding Wukits' answer unsutis-

factory, the Union took the cuse to

the .

1hc management level, 'Fhmo Cor-

ordinator Bill Chl,’istmdn, -Shop
Stewurd  Armstrong  and _‘} oard
Moember DeGrafl Jaid it on - the

line to the company in a mectmg

on IFeb, 1.

It avas then that Mr
ager.
hacked down and said

had heen in effect would reinain in
oﬂnc He also agreed that the
same men would stav on tlu, Job
after the rotor ussembly O]JCI‘ILI()II
wus moved to the new. huilding.

Tyler, man-,
of that scction in the motor
department,
Sthat the wage” ]mvmont plan that

BT SV RSS! MR VUL RIS ST UG HPRPIE . DA I Y

Currem Evenis In My Seci‘mn

I'm the past few weeks we lmvn been having tmuhle with the. Com-%e? -

pany regarding the interpr etation of the agreement in regards to trans-
fers and upgradings in the Building Trades groups.

Saeveral years ago these groups
were all under one central head, In

other words, any department who,

wanted work done by these groups
contacted the central trades group
who sent in Lladesmen to do this
work.

Recently the Company (lecentl‘dl—
ized these. groups, giving cach

large department their own trades-

group. It was at this time th.lt the
traouble hegan,

This caused nozend of tl'ouhle

~ In September: of 1954, the Com-
pany_and the Union negotiuted an

agreentent  covering  decentraliza-
tion of the Building Trades. In this

agreement lt stitted that upgrading
.m(l transfers would be handled on

o plant=wide basis as in the . past.

Lists wlr‘ire:‘ to he kept in Bldg. 1.

governing upgrades and transfers.

‘Tull information on the status of ...

the various groups and where each

"man stood for future upgrading

was to be available:to the Union at
all times.
there has been a reluctance on the

. In the past few weeks

Cnmpanv’s part to furnish this in- s

formation.

In addition to this, they &

(leﬁy that they ever agreed to up- "

The Company then started a pro- - grade plantwide in the trades.

s gram of making the upgradss with-
“in ench little group, ignoring the
seniority plantwide.

“They take «-the position
tradesmen are entitled to. upgmd-

would scem on the basis of what is

Lh at .

“ings in their own groups only. It -

happening the Company is trying”

to write & new supplement govm n-

ing the tr ades.

A meeting” “of 1ebmqontatne
trades ])Oup](, is scheduled in Bldg.
41 this week to discuss this ex-
tremely eritical situation,
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35 Industrial Control
| Emmeyees Want mm

There is a good chance that the New
York Legislature will enact several_ bills

of great importance to working people. )
However, the legislative-proposals to accoms-

plish liberal gains are now entering-the-“fight-

ing” stage, and it is important that your legis-

lators hear from you il - these progressive

pieces of le{.,lalatmn are to he enncted into Jaw,

Bill Stewart, chairmun’ of th(, Lepistative

- Committee, has been in Albuny from time to

time during the session, 1-1'01:‘1'01101%5 that the

lie,\?'pieces of legislution that labor is inter-

ested in are proposals by Governor Harriman

to improve unemployment compensation aml
workmen’s compensation coverage,

The Governor has recommended that wnem- ™

ployment compensation be increased to a maxi-
mum of $45 a week and that the qualifying
period be reduced to 15 weeks, -

The Governor has also. recommended that
sickness and disability features of the law be
hroadened, |
crease sickness benefits and to extend the cov:
erage period from 15 to 26 weeks. On disabil-
ity coverage, Harl'lmdn has endorsed an in-
ciense in the maximuni weckly
disnhility payments from $40 to 45, and ex-
tension of the coverage from 20 to 26 weeks.

EXECUTIVE BOARD MEETING
Unlon Hec:dqumrters

MONDAY FEBRUARY 11,
- 7:30 P.M.

1957

“the undertake
“had it

He s wrging the legislature to in- "«

allowanee for-

The Governor has :tlsq ‘spo'ken out for
inercase in payments for-temporary. lotal dis-
.lhlll(\"“ He 1eu)mmvn(lv(l that- the increase be
from tha pu\scnt 66 and two-thirds percent of
weekly salary to 75 percent of weekly salary,
with minimum payments of §36 2 weelk, Brothe
er Steward reports that Samuel Greenbery,
(Dem. Bklyn) “has introduced a bill that w nuld
cucompass these 1(-(nmmvml.tlmns

Labor is also interested in hhm.llmng 1hu
present taw covering disability by silicosis. As
it stands now you e not considered “totally
disahled” from silicosis
r.'And then, of course, you've

Stewanrt savs that the law should provide
for payvments Tor “partial disability™

These are the basie proposals that working
people have a.veal stake ine Your legistators
should hear from you. so that they

However, all g not favorable in Althany.

There is one especinlly vicious picee of legis-
tation that has been infraduced by a
hating Westcehester Republican,
Bill {273 intreduced by Pliny  Williamson,
which would praétically \nod\ 4 Union when-

ever it had to strike

That bill would permit a judge to issue an
injunetion in a labor digpute without holding a
heaving, This sume anti-union picee of legisla-
tion wag introduced Tust year, but

Let vour legislators and members of the
Judiciary Commirtee know that the bill should

det the same treatment this year, It's simply
no good! |

~until youre ready for.

will not -
“hotray these Iml)(ll(dl\l recommendations,

union- .
That is Senate

! it wasn't
Ceven reported out ol the Judiciury Commitlee,

an v

~Lhese long.

The Industrlal Control Depart-
ment once employed nearly 5,000
Schenectady G.E. workers.

Now, due to the transfer of this

work by the Company to the South
and other low paying. sections of

the country, there are approxi-
mately 35 hourly rated employees
left in the department who must
find jobs by February 21st, or they
may be’ 1osmcr time,

Most' of the remaining 35 em-
ployees have long service ranging
up to 35 years W1th GE. In most
cases these members will be re-
quired to bump shorter service em-
ployees on jobs that will be suit-
able to their background and abil-
ity. It-will 'mean a reduction in
earnings to many of them, partic-
ularly %o those who have been on
incentive work.

-The Union’s Placement Commit-
tee has been pressing the manage-
ment for information on jobs with--
in"our bargaining unit that would
he comparable to the experience of
service workers. Man-
agement has refused to give the
Union committee such Emforma-
tion; hewever, the Union is de-

| -manding that the Company offer
[these™ mcmbers~smtable jobs “ac-

cording to the contract and with.-
out the need of losmg time.

¥
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A weel from ,Monday 15 the Februarv member vth meeting. That s Mon day the 18th. ]

Mark that date well on your calendar and plan to attend.

impm“tant high hﬂhts in the affairs of Local 301 :;

1. The new Audntnrmm will
~ be almost completely fin-
ished and officially dedi-

" cated. o

Cdames B, Carey. will ad-
dress both gvneml Inem-
_bership meétings and w nll

- participate illﬁ- the cere- -

~monies  dedieating  the
new Local. 301 auditor-
iwm, =
Althou o h the January
n'lemberq]up “meeting  was

held in the new Audltomum
it was not off icially opened i in-
.mmucn as WO ]\ still 1"ema1ns

President -

to be done on the heziting and
in completing the work-nec-
essary to provide good acous:
ties.

Also the new pubhc address

system. and the new chairs

will be installed for the meet-
ing on the 18th.

Since President Carey ad-

dressed the Loeal 301 Execu-
tive Board mecting on dJan. .

14 the General Electric Com-

'p‘m\ has launched a vicious

our Enternational
Mr. Stevens’ most

attack on
Président.

“recent letter to the commun-

ity was cbviously deﬁlg‘nul to
sHear Brother Care\ in the

m,v‘-, of the commumhr-‘md'

prejudice whatever "he may

say in . his address ‘to the
mvmborslnp.
IF'rom the attentlon GE is

oiving President Carey it is

obvious that the Company is

worried that he might “hyp-
notize’ Local 301 members.
It is easy to.see why the

UK Plosldent has GE wor-
ried. :
He w1ll no doubt, discuss .

.omplm ment security and the

Unionl's reopener on that is-

sue for chain-wide

tions next yeanr.
That GE will find this em-

barrassing is not surprising.

If an company did a real job
of providing year-round earn-

neO‘otm-’

ings for its employes, there :

would be no dispute.
But the company’s profit-

mad drive for more and more
profits has brought about the -

run-away  shop - program

which has resuited in thous-

ands of lay-offs, transfers,

down-gradings, rate-cuts and

speed-ups  for Schemctad\

GE worlkers.

This has foréed the Union ..
to act - to protect the mem-
hers. Anv Union which disre- -

garded = this responsibility
would not be worthy of the
name.

Undoubtedly the IUE Prc,s- y

ident will have some words to
say about this, -
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“Incregses @wy

Liike ;;r:-r‘d wine, the.
Unions draws with age.

That is the conclusion of 2 Sui-
vey Team [rom the University of
Minnesota. The Survey Team poll-
ed 1,251 Union members from i3
different lnhor organtzations,

it found that: .

The longer 4 warker is vmplm ed

i oo Uhion shop, the better he likes

if. - \ A ‘
The fonger a worker is a Union
member, the more he prows to ap-

_preciate the Union and l('%p(‘(‘l its

()

ceom nhahmo s,

Newcomers to Unions are, ;,on-
m.ll]\. lukewarm to the m‘p:mu:.x-
tion. . )

Among those surveyed, 82
cont of the ranli-und-file members
agreed that they would have “little
il any protection against the evils

“of joh faveritism i it weren't lov

the Unien. And T8 poreent ot the

nmlg-aml-i‘lln agrveed that non- unﬁmn .

worker should be expected to join
\gulal Union fees i they receive
Union rates of pay and Union con-
Neventy-nine: percent  of
the rank-nnd-file agreed that every
workers should he expeeted o join

the Union where he works.

Toolmakers ...
" (Continued from Page 1)
has  advised
new Sentority
(o hold their
Jun., 1, 1948,
Lou - Millir

the neetme,

Dite For toolmakers

Coarsy peesided ol

value nf :

< of the 1UE

per-

e

- Boston,

Laeal™ 201 " that  the

classifieation will he

“Working peaple have lost millions of dollars worth of benefits
they should have receivad from their Health-Welfare Insurance
and Pnnsmn Plans as a result of crooked deals endmeezeJ by
few influential people for rhf- benefiz‘ of rhemaeh es,'

With thase words the (_imn‘m n
Goeneral Electrie Con-
forence  Board, John  Callithan,
scorched  the  Inswrance  Industry
and the “Big Business outfits that

combine to handle billions of dol- .
laps worth o Union- nogotl.tt(\(l in-
alleys  of

steranee “in the dark
secreey”,

Callahan was  testifying
Massachuseits Committee on

31 in

helore

Labor and Industries on Jan,
This Committee o
Muss, Legislature is holding hear-
ines onoa bill introduced in the
Legislature that would requive full
public discloswre of all company-
employee insurance plans,

The fact that it
(ime TUR had been invited to testi-
(v indicates the prestige the TUE
spokiesmen have gained in earlier
hearings by their
and factual presentations,
(hose enelier hearings that elicited
[om G the admission that eyery

yoeur For the past six years the
company. has  received  dividend
shick-backs™ of  $1,000,000 o $6,-
000000 from the  big  insurance
cottpanies that " handle the insure-
" anee plans covering GE employes,

- TUK

[ Lh_(“'_'

was the third

Lknowledpeable
Tt was -

\Ilhnu"h More

lh 1 huli‘ the

VOmoney that pays for the plan comes
Crom GRS
. keeps every

the
penny of

workers,

“Lick-backs”.

n eoncluding his testimony, the
Conference “Board Chairtaan
declared that if all the money put
into health-wellare insurance plans
were hmu.stl.\ and ‘,oﬂu.untl_\ el
niinistered, it could puy for

and haspital costs: for the working
peaple invelved—not for just par-
tinl covernge ax is the case now.

On F@bo?z;:
Remember— -

“There has never been but one
question in all civilization-—how
to koep'a few men. from saying
to many men.- You ivork and
earn b:mr! and w e will eat it

“! thank God" rhm‘ we have a
aystem of“!ﬂbqr where there can
be a strike,”

N

: ' AHI\(\H WM LINLUI N )

company
these huge

com-
- plote 100% coverage of all medical
A\

| mmmmn
Forces GF's

Hand in Bldg. 61

After Local 301 threatened
to carry the case to Arbitra-
tion, Genetal Electric has re-

versed its position and agreed

to pay premium-pay to 13 men
on continueus operations at
the Power Station in Bldg. 61.

The payment will range from
four to cight' hours of premium
pay for all of the men, with mml
of them getting six hours.

This is Case #4914, which has
heen at issue for some time, Loceal
301 forced GIE's hand by starting
proceedings Tor Arhitration, The
Arhitration meeting was all set up
and Loceal 301 was prepared to go
through with the case,

Then GE informed the Union it
without pursuing

would *“settle,
the ease. 7

The  letter [rom. Leonmd G,
Curry, union  relations cman for
SR&U, said the case would be clos-
o on' a “washout basis”.

Mv, Curry would have been much
more truthful it he'd admitted that
G owas “hacking out”.

Thought for the Day

If “Progress”
tric’s ‘'most importént product”,
the “pro'gre.sb must be the com-

pany's never-ending line of in- - -

ventions to slash wages and
speed-up production, Not a day
goes by but what GE “patents”
sore new ginmick to get muore
production for less money.
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For that membership meeting marks two '

-

is General Elec- -
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