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CSEA Clarifies i1ssues 1In

By MARVIN BAXUIT bination of the Service Employees International
The campaign to win the state’s professional, Union (which represents private sector as
scientific and technical employees is heating well as some public sector workers) and the New
up now that the Public Employment Relations York State United Teachers. Three other pri-
Board has set a March 17 to April 12 mail-ballot vate-sector unions included in the 1975 combine
election for the PST Unit, which has been rep-
resented by the Civil Service Employees Asso-
ciation ever since the first representation elec-
tion in 1969.
Although PST employees have a reputation

BULLETIN
CSEA won a resounding victory over SEIU last Friday,
in a contest for representation of Tonkers Non-
Instructional Employees. The vote:

t&t being the niost critical in the CSEA, they CSEA 586
have repeatedly reliffirmed their willingness to SEIU 194
-work within the union by repudiating outside No union 13

challengers. Th” most recent instance of this
was In 1975 when PST employees voted down have dropped out.

the Public Employees Federation. Through the years, PST employees have pro-
¢It is this same name that is being used, in the vided inuch of the leadership for the CSEA. This
challenge to CSEA again this time by the com- was especially true before several thousand

Monroe Local
Is Fined For
August Strike

ROCHESTER — The Mon-
roe County Local of the Civil
Service Employees Associa-
tion and six of its officers
have been finrd $21,200 for a
three-day strike last August.

State Supreme Court Justice
Wilmpr J. Patlow fined the Local
$20,000 and six of Its officers, in-
cluding president Martin Koenig,
$200 each last Thursday, after
they had pleaded guilty to crim-
inal contempt charges.

(Continued on Page 3)
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Big Election Issue:

When Will State
LEVITT ASSURES CSEA ON PENSION FUND

Primary Occur? state Comptroller Arthur Levitt, seated, assured Civil Service Em-
ployees Association president William McGowan that state woricer

The New York primary is  pension funds would not be used to purchase New York City bonds,
a sometimes event — some-  without proper collateral. “I feel safe and secure with his state-
times it is in June, sometimes  ment,” Mr. McGowan said, after the meeting which toolc place at
in September. The month Mr. Levitt’s Manhattan office last Friday. CSEA RegioA Il president
chosen in any year depends upon  SolomcAi Bendet, union attorney James Roemer, and Mr. Levitt’s

(Continued on Page 6) executive assistant William Volet were also present.

(Leader photo by Peter Starr)

Broome Unit Wins 73%,
Benefits Over Two Years

BINGHAMTON—Members of the Broome County unit Yyear. percent for the sec-
of the Civil Service Employees Association voted overwhel- ond. Although the salary sched-
mingly, last Thursday, ta accept a contract that increases Ule was not changed, no one will
the average county worker salary more than 13 percent over D& paid below the minimum

two years, with as much as a wage.

17  percent hike in the lower effective as of Jan. 1, 1978. It "I am very pleased.” said Bar-

grades. A providea a 6 percent raise with bara Pickell. Broome unit pres-
The two-year agreement Is a $600 minimum for the first (Continued on Page 16)

— See Page 14

PST Election

management and confidential employees were
forbidden by the state to participate in their
union. An example of this loss occurred last
month when Victor Pesci had to resign his seat
on the CSEA Board of Directors after a promo-
tion put him in the management classification.

Nevertheless, PST employees continue to pro-
vide much of the union’s current leadership. In
fact, two <JT the union’s six regions are headed
by PST employees and a third region’s presi-
dent is a recent retiree from the PST Unit.

At this stage, the election is being opposed
in the courts by the CSEA on two grounds: one
is that the PERB cannot be sued concerning
election procedures until after the elfection has
been held and the other is that the petitioners’
signatures have not been properly verified. In
fact, in the previous challenge election, only
half as many votes were cast for PEP as had
been claimed on the petitions.

Notwithstanding the possibility that the elec-
tion might be disposed of by the court, a propa-
ganda campaign on behalf of PEF has begun.

The Leader, therefor”™, has arranged for Paul
Burch, a five-year CSEA veteran of PST nego-
tiations with the state, to respond to some of
the allegations being made in PEP literature.
Mr. Burch has been named by CSEA president
Wiilliam 1if McGowan as coordinator of CSEA
efforts in the potential representation election
in the PST Bargaining Unit.

Mr. Burch branded the
latest “propaganda piece by
PEP as an outrageous con-
coction of obfuscations, dis-
tortions and outright lies
that are an insult to the in-
telligence of every PST pro-
fessional.”

Here he tells why:

LONGEVITY INCREMENTS

“The PEP accusation that
the CSEA sold out state em-
ployees on longevity incre-
ments is an outright lie. The
actual fact of the matter is
that any employee entitled to
a longevity increment under
the present contract will re-
ceive that increment. No one
lost a single dollar as a result pattt nrrRrn
of our agreement to negoti-
ate the increment for persons eligible for the
increment after April 1 of this year. Those in-
crements would be part of the next contract
and we have already included extension of
those increments as a negotiation demand.

“The accusation reflects total ignorance on
PEP’s part of state law regulating public sector
negotiations. All increments are and have been
a mandatory part of negotiation for nearly five
years. By agreeing to negotiate future incre-
ments, we actually agreed to nothing and we
settled a two-part grievance that will mean $17
million for state workers.

“Let’s also point out that when PEP accuses
us of giving up increment® for any employees
with 10 and then 15 years of service, they are

(Continued on Page 3)
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The

Report

An Independent poll by the
Lou Harris organization of a
cross section of state, em-
ployees is being concluded
tlUs week. The survey covers
worker views on several
areas of employment, and
was sponsored equally by the
Legislature's Temporary
State Commission on Man-
agement and Productivity in

the Public Sector and the
Civil Service Employees As-
sociation.

The project came about
because of the failure to get
any movement at all last
year on civil service reform
legislaition. Action was stal-
19d because of the vagueness

of several proposals and by
stiff opposition from the
03EA, which viewed the

approach as a study in
‘ciicumventing the Merit Sys-
t~ih rather than any genuine
reform.

Polled employee opinion is
exp”~seted to carry consider-
aJfJe weij~t-on pending legis-
lart™.~c~rding to a spokes-

man froni the office of As-
sembly ' Speaker Stanley
Steingut, whose aides are

moving the project.

H€fre are some of the areas
covered in the poll:

¢ Promotion and appoint-
ments.

e Performahce ratings.

e« The new senior
agement service.

* Present status of the
State Civil Service Commis-
sion.

e Testing methods.

No date has been set to
release data gathered as a
result of the poll

man-

Theodore Spatz, longtime
counsel to the State Depart-
ment of Audit and Control,
has retired after 40 years’ of
state service. Plans are in the
works to pay proper tribute
to the diminutive “Teddy,”

Kyer W ire
From The Capitol

By PAUL KTEE

one of the most pppular fig-
ures on the state scene.

Peppery Arthur Levitt is
reported mighty irritated
over rumors that he may not
seek another term as State
Comptroller; rumors that
appear to emanate from a
few fellow Democrats who
also are mighty.irritated that
Mr. Levitt will not hand
them the key to dip into
state pension funds in order
to help solve the fiscal mess
of New York City and some
trouble spots in state financ-
ing.

Mr. Levitt has always
taken his role as guardian of
these pension funds very ser-
iously. and Just last week
announced he was standing
pat on keeping the funds
locked away from would-be
raiders.

As for seeking re-election,
one only has to remember
that Democrat Levitt pulls
more votes than many GOP
candidates running for office
In such a staunchly Repub-
lican (and conservative)
area as Syracuse, to cite one
Instance. General opinion is
that if Mr. Levitt wants to
be State Comptroller for an-
other four years* he is going
to be.

When Nelson A. Rockefel-
ler left the office of the Vice
President of the United
States last year, the word
was put out quietly but firm -
ly that the Governor (as
New Yorkers still title him)
was through with politics
once and for all. For nearly
a year, Mr. Rockefeller has
refused to appear at practic-
ally any public function that
smacked even remotely of
political overtones.

Well, It won't come as any
surprise to learn that the

Spring Valley Public
W orkers Pick CSEA

SPRING VALLEY—In an election held Jan. 24
of Spring Valley,

Village Hall

In the
employees of the Village’s

department of public works Joined forces with their white-
collar counterparts by choosing the Civil Service Employees

Association as their bargaining
agent.
Joanne Cangelosi, president of

the Spring Valley unit of Rock-

land County Local 844, reports
that the CSEA defeated the
group’s former representative,

the American Federation of
State, County and Municipal Em -
ployees,
gin.
tion election staged

by a three-to-one mar-
It was the first representa-
In Rockland
11l-day
strike by county employees.

County since the recent

As a result of this victory, the
CSEA will
employees

represent all- Village

except for manage-

ment, members of the village

police force, and elected officials
when negotiations begin this
year for employment con-
tracts. The current contracts will

new
run out in May.

Thomas
gion ni

Luposello,
field
mended the
Cangelosi,

CSEA Re-
supervisor, com -
by Ms.
president John

Mauro, and regional field repre-

work done
Local
sentative Larry Scanlon to
achieve the victory.

“This will unify labor relations

in Spring Valley,” he said, “and
will be advantageous to all vil-
lage employees represented by
CSEA,”

energetic former governor is
getting aroused by the
sharp smell of election year
activity in the state and Is
sorely tempted to become
part of the action again.

As has been noted, politics
Is not a. profession; It's an
addiction.

Lottery

ALBANY — Winning num -
bers drawn Jan. 20 for New
York’s weekly lottery:

The six-difH number in the
$10,000
“millionaire numbers” box:

765723

$1,000 num -

column or in the

The five-digit
ber: 74999.

The four-digit $100 number:
7184.

In the three-digit $20 num -
ber: 055

Add Minorities,
W omen To State
Cops, Says Judge

ALBANY—A federal court
has ordered the State Police
to Ignore a numerical qual-
ifying list to assemble a new
class Oof 174 State Police recruits
that will substantially increase
the niunber Of minority and wo-

men troopers.

Judge James Foley ruled State
Police officUIf must add at least
and 20
group members to

foiu* women minority

its next class.

A class beginning training on
Feb. 20 will have four wometti
and 25 minorities. Superinten-

dent William Connelie said Mon-
day. That will be five more min-
than ordered by Judge’
because the first 160 re-
cruits will be chosen by test rank

orities
Foley,

and will include five minoritiet.

Judge
a U.8. Justice Department com -
plaint that State Police did not
have

Folesr’s decision follows

enough minorities or wo-
men. The 3,200-member force in-
15 blacks, 12

and six American In-

cludes five women,
Hispanics
dians.

In Preferred List Ranking Fight:

Trio

Three applicants on the
preferred list for appoint-
ment as state parole officers
have won the right to ap-
peal to a state Civil Service De-
partment ruling to the State
Civil Service Commission.

They
illegally given

say higher ratings were
laid-off drug re-
habilitation and s€(nior employ-
Idst.

M anhattan Supreme Court
Judge Hilda Q. Schwarts ruled
that the matter should be heard
by the commission, though

appeals

ment counselors on the

even
the 30-day period for
had expired.

The Judge said she is waiving
the statute of limitations because
“good had been
She said the matter
through adnUnistratlve

cause” shown.
should go
channels

before a lawsuit is filed.

The three applicants charged
that priority was

to laid-off counselors,

because given
they were
moved

list to

down on “the preferred
32 and 40,
respectively. They also called il-
legal the Civil

ment’s determination

numbers 24,
Service Defpart-
that the
had held Jobs
parable to the position of parole
officer”™ and could be put on the
list.

Service
told the

applicants

counselors “com -

eligibility
Civil
ficials

Department of-
that the
“suffered

judge

three had

Browse through modtfi horm#
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no Injury” because they are “still
assiu-ed of appointments as pa-
role officers.” By law, the? de-
partment reminded the Judge, all
names on a preferred list must
be "exhausted before any ap-
pointments are made from any
other list.”

Judge’ Schwartz, however,
pointed out that while the ap-

plicants are guaranteed appoint-
ments
than
tional
Civil
not

because there are more
40 Department of Correc-
Service vacancies, the

Service Department “does
that all
will be promptly filled.”

She

claim

state 40 positions

said there was a valid

raised loss of

list and

Install Officers
In Midaletown

conMrning

position on a preferred

FISHKILTj— New officers were
installed recently for the Mid-
dletown wunit of the Civil Ser-

vice Employees Association.
Installed to serve for two years
were Rollin Lybolt, president
Byrne, vice-presldeftit; Pa‘“
Osborne, secretary; Henry Smith
and Arthur Battisti,
sergeant-at-arms.

Paul
treasurer,

Mary Pema, vice-president of

the Orange County Local and

member of th” Middletown unit,

was the installing officer.
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The

drawn from 3,600 men and wo-

new recruits  will be

men who successfully completed
the preliminary physical and
mental examinations in Septem -
ber and October 1975. About 22,-

000 persons applied.

In October. Judge Foley halted

furthei”™ trooper recnUting until

the matter was resolved.

A class of 100.
blacks
out of order from the qualifying
list,
But
the action

including sev-

eral and women drawn

was recruited last summer.

to 75 when
challenged in a

it was reduced
was
state discrim -

court as reverse

ination.

A class of 148. drawn from the
list accorditig to test ranking and
including four blacks and three

Hispanics, were graduated from

the 20-week course last week.

hill Employment
Is Th« Key
To Prosperity,
Buy U.S. Mado Products

intRounlJ

this
on an

should be
administrative

claim considered
lev€ll. She
Commis-

then

said any Civil Service

sion decision could be ap-

pealed in court.

ARE YOU RETIRING IN ~

Florida?

LIVE ON
THE WATERFRONT
FROM ONLY $21,900

At $21,900
wide.

double’
2 bedroom mobile
seems to be an
outstanding value. But
add a waterfront setting,

our

home

a marina with direct
access to the Gulf of
M exico, 4 recreational
complexes. 3 heated

swimming pools, over 50
clubs and activities, a
lifetime rental protection

program, and the most
prestigious well main-
tained and well managed
adult community in
Florida and you have
Coldny Cove.

For more information -
plus details on our

visitation program, fill
out and mail this ad to:
Colony Cove

P. 0. Box 340, Dept. 2431
Ellenton, FI. 33532
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Criticize Broome MH
Facilities On Short
Staffing & Dumping

BINOHAM 'roJJ— W hen Wu -
liam Krivyanlk, a Civil Service

(mental health patients). It’s il-

legal to hold them.”
Employees Association leader at
Robert Spoor, public relations

director for the Department of
Mentel clarified this
double Bind in which the Gover-
nor is caught. “It would be il-

ther Broome Developmental Cen-
ter in Binghamton, stood up and
confronted Gov. Hugh Carey
with a charge that the "Com-

Hygiene,

munity Life Support System” re-
sults in “dropping mental health
clients,” he relgnited debate on

legal for us to stop discharging
patients,” Mr. Spoor explained,
one of the most explosive issues noting that Section 31 of the

In the state during this election Mental Hygiene Law mandates
year. that patients must be released
on request unless a court order

reverses that request. He con-

The confrontation took place
here recently at an afternoon
public Council
chambers attended by both men.

Clarifying his

fonmi at City

position in a
Leader interview, Mr. Krivyanlk
said that decreasing
health patient levels in the state
hospitals (he told the Governor
that he thought dumping had be-
policy™)
state staff levels. He further said

mental

(Continued from Page 1)

They were charged with violat-
ing a State Supreme Court re-
straining order prohibiting the
strike. Mr. Koenig and the other

come “standard hurts
that he was against any syste-
matic decrease In the niunber of
health
they are

pared community.

mental clients even If

officers claimed they had never

released into ea pre-

been served properly with the

court order.
There is, however, no problem

with dumping at the Broome
Developmental Center. The prob-

County officials, however, al-
leged that Mr, Koenig went Into

Rk hiding, but that the orders were
lem at Broome Developmental is

understaffing. Hence, Mr. Kriv-
yanlk told the Governor, “New

mailed and later physically at-
tached to the homes of the six

officers.
York State no longer wants to
care for (mental health pa- The pleas and fines were a
tients) .” part of a compromise agreement,
“Thafis’ not trtle,” the Gov- Mr. Koenig said. The coimty
ernor responded, “We are try- earlier had sought a $50,000 fine

ing to give better care to the against both the county Local

mentally retarded.” The Gover- and the statewide CSEA Inc.
nor was referring to his “Five-
Year Mental Health Plan" for

Mr. Koenig said that under the
agreement, a contempt charge
statewide CSEA
Under the
agreement, $5,000 in fines must
be paid within 60 days, another
$7,500 by next August 1, and the
remainder by August X, 1979.

which he has asked legislators against the

to approve a first-year appro- would be

priation O aimmost $504 million.

dropped.

The Governor also offered an
oblique defense of his position
by stating, “It’s illegal to dump

CSEA calendar

Information for t# Calendar may be tubmiff«d directly to THE LEADER.
It should includ* the data, time, placa, addren and city for the function.
The address T& Qvil Sarvice Leader, 233 Broadway, New York, N. f. 10007.
Attn.: CSEA Calendar.
FEBRUARY

I0—Long Island State Parks Local 102 Valentine Dance:
sett Inn.

Narragan-

15—Nassau Local 830 board of directors meeting: 5:30 p.nn., Salis-
bury Club, Elsenhower Park, East Meadow, L.l

IB—Buffalo Local 003 monthly delegates’ meeting: 5:30 p.m., Plaza
Suite, One M and T Plaza, Buffalo.

21—New York Metropolitan Retirees Local 910 meeting: | p.m
2 World Trade Center, room 5890, Manhattan.

21—Livingston County unit of Rochester Area Retirees Local 912
meeting: 2 p.m.. Youth Center, Main St.,, Mt. Morris.

23—Long Island Region | executive committee meeting: 7 p.m. Re-
gion office, 740 Broadway, No, Amityville, L.l

28 —Buffalo Department of Labor Local 352 general membership
meeting: 5:30 p,m, Holiday Inn, 620 Delaware Ave., Buffalo.

MARCH

3-4—Central Regiony delegates meeting: Treadway Inn, Binghamton.

3-4—W estern Region VI delegates meeting: Charter hHouse, Transit
Rd., Route 78, Williamsville.

4 —Binghamton School unit dinner-dance: 6 p.m., St. Mary's Ortho-
dox Church, Baxter St., Binghamton.

8—Statewide State Executive Com mittee meeting. Statewide Coun-
ty Executive Committee meeting.

9—Statewide Board of Directors meeting.

15—Nassau Local 830 board of directors meeting: 5:30 p.m., Salis-
bury Club, Eisenhower Park, East Meadow, L.l

15—Southern’ Region |IlIl delegates meeting: Charter Oak
Holiday Inn, Newburgh.

Room,

20—Capital Region IV delegates meeting.

21-Livingston County unit of Rochester Area Retirees Local 912
meeting: 2 p.m.. Youth Center, Main St., Mt. Morris.

23—Long
Region office, 740 Broadway, No. Amityville, L.l

Island Region | executive committee meeting: 7 p.m

Monroe Local
For August Strike

tinued. “Wouldn’t wh*t the un-
ion Is suggesting be an abroga-
tion of the patient’s civil rights?”

Charles Gregory, president of
CSEA Local 411 at the Blng-
hamtcKi Psychiatric ‘Center,
where the«patient load is being
reduced by~the release program,
has no problem with patients
being released. In fact, he’s in
favor of it. What he objects
to is the staff reductions. “We
have no staff to take care of
the patients we have. They’'re
sleeping In dayrooms. Yet Carey
wants us to l'educe our staff even
further.”

Mr. Gregory said that because
of insufficient staff-to-patient
ratios, the facility was threat-
ened with loss of accreditation.
The cause of this, he said, was
the Governor’s budget cuts and

— Ron Karten

Fined

Job freezes.

Mr. Koenig said Local coffers
are depleted, but part of the
fines will be paid from the
yearly rebate expected soon from
the state CSEA. He declined to
say how the rest of the money
will be raised, except to promise
that there would be no dues in-
crease.

The Local officers also could
have been jailed, but Judge Pat-
low determined that jail sen-
tences would not be appropriate.

The strike was the first against
the Coimty and resulted in res-
toration of pay cuts, 11 percent
pay increase and strengthening
of job security.

Mr. Koenig said that the Lo-
cal also faces possible loss of
dues checkoff rights in discip-
linary hearings next month be-
fore the State
ment

Public Employ-

Board. Dues
checkoff allows the 3,500-mem-
ber Local to deduct autom atically

Relations

dues from members’ paychecks.

“There’s no end to the penal-
ties,” Mr. Koenig said. He said
the state’s Taylor Law, which
regulates public employee dis-
putes, was stacked against union
members.
resentful of the
Taylor Law and the unfairness

“I'm quite
toward employees,” he said.
“"There are no similar penalties
for employers Involved In a
strike.”

He said a municipal govern-
ment could be penalized If It’s

‘proved the government provoked

the strike, but the law makes it
hard to prove a strike was pro-
voked. In the months before the
strike, the Monroe County Legis-
lature ordered the layoff of hun-
dreds of county workers and cut
employees’ salaries up to 10 per-
cent in budget cutbacks.

“l feel we were provoked into
a strike, there’s no doubt in my
mind about that,” Mr. Koenig
said, "but it’s very difficult to
prove legally.”

“1 think the worst part of the
Taylor Law is that it doesn’t al-
low this fine to be paid to a
charity, but Instead the fine goes
to the county.”

“You find yourself in the po-
sition If they push you into ac-
tion (strike) then they gain by
it. For the county to benefit by
provoking a strike is very pre-
judicial against the unions.”

Mr. Koenig said the CSEA’s
political action committee Is
preparing a major lobbying ef-
fort in the State Legislature this
year to overturn the Taylor Law
penalties which he says ar™ un-
fair to unions.

A nswers To

PS & T | sSsues

(Continued from Page 1)

again telling a lie. The Increment applies to
eligible employees' with 10 and 15 years of ser-
vice gracJe. If the employees w6re promoted or
upgraded in any way—which obviously increases
their salary—they would not be eligible for the
increment until another 10 or 15 years in that
new grade. i

“To accuse the CSEA of a sell-out is flatly
inaccurate and simply asinine.”

LAYOFFS AND BUMPING

“A certain PST employee, who apparently has
just entered state service, is quoted by PEF as
saying that the major grievance with the CSEA
is contract language, because ‘there’s no layoff
language, no proper’bumping language. . To
check the inaccuracy of that statement, em-
ployees might try reading their contract— which

the CSEA has provided to all PST employees—and pay
particular attention to Article 19 on ‘'Layoff Units’;
Article 20 on ‘Layoffs in Non-Competitive and Labor
Classes’; Article 21 on ‘Continuity of Employment Com-
mittees,” and Article 22 on ‘Protection of Employees.’

“When the employee gets done re?iding that layoff
and bumping language, | think he should try reading
the Civil Service Law with particular respect to Sec-
tions 80, 81 and 75. | doubt if there is-another union in
the country that has done more to protect Its employees
than has the CSEA. We don’t abandon our people. Com-
pare that to the thousands of teachers still out of work.
I'll stack our layoff and bumping language against
NYSUT, SEIU or anybody else.”

TITLE BARGAINING

“When you're on the outside, | suppose you can say
anything. The unfor.tunate part is that they are rtiis-
leading people. For example,, they go through a song
and dance about title bargaining and what they would
do about it. Well, the fact is that there are 2,600 job
titles in the PST Unit. Suggesting that there be 2,600
separate contracts in PST would be insanity.

“Now PEF is redefining their earlier ‘title bargain-
ing’ claims and are saying that by title bargaining they
now mean having the largest title groups individually
represented on the PST negotiating team. Perhaps
they should look at the CSEA Most Populous Title com-
mittee, which is exactly that and exists right now.”

SERVICES FOR MEMBERS

“PEF sponsors, NYSUT and SEIU, say they plan to
teach PEF employees how to do this and do that. The
fact is there are no PEF employees. And in case some-
one may not have noticed, the NYSUT organization is
facing challenge after challenge by the National Edu-
cation Association. NYSUT is running constant deficits
due to member losses through mass layoffs. At a recent
convention, the president of NYSUT, Thomas Hobart,
spoke in defense of the latest dues increase. He report-
edly told the convention: ‘Last year’s dues increase and
this year’s projected increase won't pay for adequate
services.” And that teacher union with inadequate ser-
vices for its own members is suddenly going to drop
everything for its own members to teach PEF what
unions do?”

DUES

“As far as dues go, | think it’s common knowledge
that the CSEA dues are among the lowest in the nation,
and certainly the lowest of any major union in this
country. Since PEF has no members, no one really
knows what they’ll charge, but look at the PEF spon-
sors. In the only state unit NYSUT has, a group of uni-
versity professors, the dues are one percent of salary
up to $250 a year! That's nearly 500 percent higher
than the CSEA dues.

“Frankly we would rather be devoting our resources
to improving conditions for state workers, including
PST, but unfortunately PEF is forcing our hand. That
is why we are fighting the legal battle against the elec-
tion. . so we won’'t waste hundreds of thousands of
dollars on a useless election instead of spending it for
the betterment of employees as it should be spent.

“Last year alone, the CSEA spent about $1.5 million
to protect the rights of CSEA-represented workers at
no cost to the workers.”
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Marilyn Matthews, second from right, receives her certificate. From left are Jacob J. Kaurman, Carol
Wittenberg and Raymond Cassidy, president of Westchester CSEA Local 860.

1St Labor School Graduates

VALHALLA—A Civil Serv-
ice.  Employees Association
staff member from Port
Chester was among the first
erckduates of the Westchest?
Labor Studies Program, which
held commencement ceremonies
two weeks ago.

Marilyn Matthews, who works
at CSEAs Westchester h”ad-
qufrhers in White Plains, was
one of 10 graduates receiving
certificates in the program spon-
sored by Cornell University’s
School of Industrial and Labor
Relations, one of six such pro-
grams in the stater. The ceremon-
ies were held at Westchester
Community College.

The two-year, 12-credit pro-
gram included classes in collec-
tive bargaining, labor history,
labor law, public speaking and
wrlttem communications, among

CS Attorneys

The Association of New York
State Civil Service Attorneys,
Inc., has elected its officers for
1978.

The officers elected at the re-
cent annual meeting, are: Rosa-
mond  Prosterman, president;
Howard Holt, first vice-president;
Donald H. Holley, second vice-
president; Jeffrey Schiff, secre-
tary; Marvin GSoldblatt, treas-
urer; and Harry Starr, financial
secretary.

Elected to the board of di-
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Filing Closes Feb.

others. Classes were held one
night a week at the commimity
college.

Richard Logan, an instructor
in the program, was the keynote
speaker at the ceremonies. Other
speakers were Lois Gray, asso-
ciate dean of Cornell’s extension
and public service division; and
Elaine Klein, a Westchester Com-
munity College associate dean.

The graduates ranged in age
from 26 to the early sixties. They
were school teachers, union offi-
cials, high school graduates, col-
lege graduates and masteff’s de-
gree holders. Several graduates
who do not have degrees said they
planned to enroll in college soon
to obtain either bachelors or
associate degrees.

The other graduates were John
B. McCabe of Yonkers, Sheet-
metal Union Local 38; Annette
Raetz of Congers, Clarkstown

Pick Execs

rectors for the term ending De-
cember 31, 1980 are Martin
Pinkelhor, Mildred Roth and
Martin Shlufman. Shelia Dono-
hue was elected to fill a vacancy
in the board for the term end-
ing December 31, 1979. She will
serve out the term with Ronald
Cohen and Herbert J. Hersko-
witz. The remaining members of
the board of directors for the
term ending December 31, 1978
are Alan J. Saks, Effle Salvage
and Jerome P. Vanora.
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Educational Secretaries Associa-
tion; Vito Paolucci of New Ro-
chelle, American Federation of
Musicians Local 38; Douglas
Fatjo of Middletown. Middletown
Teachers Association; Barbara
Sonn of Yonkers, Wholesale and
Department Store Workers; Glail
Collins of Nanuet, Clarkstown
Teachers Association; Dennis
Murphy of Thomwood, Interna-
tional Brotherhood of Electrical
Workers Local 501, and Susan
Glickman of Scarsdale.

Cleary Recovering

HUNTINGTON Edwin
Cleary. Long Island regional
field supervisor for the Civil
Service Employees Associa-
tion, is resting at home after
being discharged from the
Huntington hospital where he
was treated for a heart condi-
tion.

Mr. Cleary said that he has
received so many letters and
cards from CSEA members
and staff throughout the
state he is unable to reply to
all of his well-wishers.

“l Just wish I could thank
them all individually but it
would take me forever," he
said.

w C h e s ter,

Fifteen Westchester and
Putnam municipalities will
participate in a $1,301,7121
federal youth employment
program designed to provide em-
ployment and training for 450
disadvantaged youths, County
Executive Alfred B. DelBello an-
nounced last week.

The program is funded vmder
Titls 111 of- the Comprehensive
Employment and Training Act
(CETA). The 15 communities

were selected because they have

S ta le P ro
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9 State Aides W in
Suggestion Awards

Nine state employees received
certificates of merit and a total
of $875 in cash awards in Jan-
uary for money-saving ideas
submitted to the Civil Service
Department’s Employee Sugges-
tion Program. Estimated first-
year savings from these sug-
gestions total more than $8,500.

Award recipients are:

$650—Larry Galloway. Mech-
anicville. principal audit clerk.
Department of Audit and Con-
trol. Albany. He developed a more
efficient system for retrieving
certain tax records from com-
puterized files, saving nearly $7,-
000 a year in clerical work.

$75—Frank Viggiano, AverlU
Park, Division of Criminal Jus-
tice Services.

$50—shared Jointly by Edward
Benton, Gowanda. and Robert
Rohrich, Perrysburg. both of the
Department of Mental Hygiene.

$25—Trooper Joseph Begley,
Mount Vision, Division of State
Police; Mary-Loulse Richards,
Albany. Department of Motor
Vehicles; Lormie Seagriff, Al-
bany, Mental Hygiene, and a
Joint award to Blathy Fitzpatrick.
Waterford, and Leonard Kain.'
Colonie. both of the Department
of Agriculture and Markets.

Certificates of Merit also went
to Sylvia Bouck. Schenectady.
Office of General Services; Shir-
ley Crowell, SpringviUe, Mental
Hygiene; Susan Fisher, Sche-
nectady, Department of Taxa-
tion and Finance; Mary Ann
Kret, Lackawanna, Department
of Labor. Buffalo; Gail MaryEa,

Pick Media Chief

WASHINGTON, D.C.—Claire
T. Palmour has been named di-
rector of media services in the
U.S. Civil Service Commission’s
Office of Public Affairs.

She is a former community
relations specialist in the De-
partment of Housing and Urban
Development on loan to the
Federal Personnel Management
Project for a major study lead-
ing to recommendations for re-
form and revitalization of the
civil service syst«n.

P u tua ai J o b

a heavy concentration of imem-
ployed youths between the ages
of 16 and 21. This program also
falls under newly defined eligi-
bility income limits that define
“disadvantaged” as a member of
a family earning less than $9,200
annually.

"A significant problem
employment in our region, as
well as in the country with
disadvantaged youths.” Mr. Del-
Bello said. “This program is de-
signed not only to obtain em-
ployment for these youths, but

Is un-
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FILING ENDS FEB. 27

Asst. Dir. Environ. Consvtion., Law Enforc
Dir. Land Resrcs. & Forest Mgm.

$21,545
$33,701"

For more information about these and other state jobs, contact
the state Civil Service Department, Albany State Office Building

Campus;
York City.

| Genesee St., Buffalo, or 2 World Trade Center, New

and
Island,

Nesconset, Motor Vehicles,
David Sygall, Staten
Mental Hygiene.

TWO Rensselaer
Mechanic Posfs
Are Available

TROY—An instrument mc”-
anie vacancy exists in the Rens-
selaer Sewer District, county
civil service officials announced.

County officials are also sedc-
ing a senior building mainten-
ance mechanic for the county
Department of Social Snrioes.

The flMng deadline for both
open competitive Jobs Is Feb. 15.
Written qualifying examinations
for both are scheduled for March
18. Instrument mechanics earn
from $13,353 to $13,804. The
senior mechanic Job pays from
$8,013 to $8,363.

Instrument mechanics must
be high school graduates with
at least five years’ experi-

ence maintaining and repairing
instrument systems or an equi-
valent combination of training
and experience. Senior building
maintenance mechanics need a
year’s Journeyman experience or
four years’ general building con-
struction experience or a com-
bination of both.

Rensselaer officials also an-
nounced an opening for senior
sewage treatment plant mainten-
ance mechanic, a $10,445 to $10,-
798-a-year Job with the county’s
Sewer District No. 1. Applications
for this Job must also be in by
Feb. 15.

Candidates for this job must
be high school graduates with
three years’ Journeyman experi-
ence maintaining sewage treat-
ment plant equipment, mechan-
ical equipment or hydraulic sys-
tem equipment; or four years’
general experience and three
years’ Journeyman, mechanical
or hydraulic experience, or an
equivalent combination of train-
ing and experience.

For details, contact the Rens-
selaer Civil Service Commission.
Comt House, Troy.
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also to give them meaningful
training for futxire employment.”

The communities are, in West-
chester: White Plains, New Ro-
chelle, Mount Vernon. Tuckahoe,
Mamaroneck, Port Chester.
Mount Kisco. Peekskill. Ossining
Tarrytown and Qreenburgh; and
in Putnam: the Carmel. Maho-
puc, Brewsterand Haldane
«ch(ol districts.

Thu piogi-aius major emphasis
will be on providing (1) coord-
ination of services among schools
and community-based organiza-
tions engaged effectively in
training and youth employment;
(2) tutorial education and life
skills; vocational counseling and
guidance and career information;
(3) subsidized part-time Jobs (10
hours weekly for in-school youths
and 26 for out-of-school youths.)

Most Jobs will be non-profit
agencies, municipalities and
school districts. Wages will start
at the state minimum of $2.65
hourly. Academic credit may be
earned for skills acquired in Job
situations and for training com-
pleted in schooL



Dispatchers, Clerks, Others Sought In Nassau

MINEOLA — Sixteen new
job openings, including the
usually popular clerk-dis-
patcher and recreation posts,
are available in Nassau County
this week. The filing deadline for
all 16 is Feb. 15. Written exams
are scheduled for March 18.

Candidates for clerii-dispatcher
need only a high school diploma
and two years’ office experience
dealing with the public and us-
ing a telephone. There are clerk-
dispatcher openings in several
county villages. The salary
ranges from $7,980 to $10,563.

Sanitation dispatcher openings
exist in Oyster Bay and North
Hempstead and pay about $9,200
a year. A high school diploma and
a year’s waste and refuge col-
lection experience is required.

There are eight recreation
openings. Recreation leader HI,
an $11,973 a year post, requires
a bachelor’s degree in recreation
or physical education and a year’s

recreational  experience. Rec-
reation Supervisor 11 also re-
quires a bachelor’s degree in

physical education or recreation
and three years’ recreation ex-

Suffolk Nursing
Business, Animal
Care Jobs Open

HAUPPAUGE — Suffolk
County Civil Service officials
are seeking to hire for coun-
ty jobs in public health and
nursing, animal care and busi-
ness management.

The officials also announced
radio operator and senior citizens
program supervisor openings. All
the Jobs are open competitive.

The nursing and pubUc health
jobs are public health educator,
a $413 bi-weekly post public
health nurse 11, which pays $498
bi-weekly, nurse practitioner |,
$413 bi-weekly, and clinic medi-
cal director, $1,044 bi-weekly.

To qualify for public health
educator, candidates must hold
a bachelors degree in public
health and a year’s public health
experience. Public health nurse |1
applicants must hold a bachelor’
degree in public health nursing
or a related field and have three
years’ public health nursing ex-

Donnstate

BROOKLYN — Mass resigna-
tions by Downstate Medical Cen-

SKI VERMONT: BROMLEY *STRAT-
TON « MAGIC . OKEMO or CROSS
COUNTRY, The Black Shutters Inn.
Gueat house and Housekeeping cot*

uses. S5.50 p.p. midweek; $9 and
up weekends includes continental
breakfast. Call direct 802-82<i-3223
or Toll free 1-800.5<1-4261, Bob
Roses, Innkeeper.
SECURITY
INVESTIGATE
THIS CAREER
OPPORTUNIN
A&S seeks highly motivated indi>

viduals to fill vacancies in our Brook,
lyn Security Department.

Ideal candidates will have Retail De.
partment Store security experience
and strong desire for advancement.

Competitive salary and liberal fringe
benefits package including storewide

diKount for individuals with these
qualifications.

PLEASE APPLY:

A&S

EMPLOYMENT OFFICE
MEZZANINE WEST—MC

Abraham ft Straus

420 FULTON STREET
BROOKLYN, N.Y.

Equal Opportunity Employer M/F

perience. Nurse practitioner |
hopefuls need a bachelor’s degree
in nursing and a year’ nursing
experience or must complete a
nurse practitioner course in fam-
ily planning, or must be nursing
school graduates with at least
three years’ experience. Clinic
medical director candidates must
be medical school graduates and
have practiced medicine for at
least four years and hold a state
medical license.

Public health educator candi-
dates must file applications by
Feb. 15 to qualify to take the
March 18 written exam for the
Job. The others have Feb. 22 fil-
ing deadlines and no written
exams.

Applicants seeking animal care
Jobs must file by Feb. 15 and
pass written exams scheduled
for March 18. Animal shelter
supervisor hopefuls need a high
school diploma and six years’

(Continu”™ on Page 15)
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ter nurses were averted last week
after hospital officials me® some
of the nurses’ demands.

The resignations were to take
effeat Jan. 30. Nurses had com-
plained about conditions alleged
to be harzardous to patients and
staff. Nurses complained that in-
adequate recovery room and in-
tensive care facilities once caused
them to overlook a cardiac ar-
rest. Another cardiac arrest oc-
curred when the imit was poorly
staffed, they claimed.

Downstate officials averted the
walkout when it raised mini-
mum nurse salaries from $10,800
to $12,617 a year. The center
also placed ads in local news-
papers to recruit nurses at $12,-
617. Nurses will also receive a
5 percent salary increase April 1.

“The move is a welcome and
positive one that should have

TAKING THE POST
OFFICE EXAM?

8 HOUR PREP COURSE

$40 TOTAL COST

Evening Claises begin Feb. 21
Woric Nights? Ask about
our Saturday Classes.

Coll I.CS.
Box 647, New York, N.Y. 10013
6 PM to 9 PM only 212-238-3947

perience. It pays $13,184. For
recreation assistant, candidates
must have finished at least two
years’ of college in recreation
and physical education study and
need two years’ recreation experi-
ence. The pay is $9,500 a year.

Recreation specialist | salaries
range from $7,500 in Valley
Stream to $12,325 in Rockville
Centre. The county pays $11,115.
A high school diploma, a course
In recreation and a year’s rec-
reation experience is needed.

Recreation coordinator, recrea-
tion specialists Il and 1ll candi-
dates all need bachelor’s degrees
and experience. Coordinator can-
didates need two years’ experi-
ence and may qualify with only
a high school diploma if they
have at least six years’ experi-
ence. The Job pays $11,000. Spe-
cialist n candidates must also
have one year’s recreation ex-
perience and recreation specialist
Il candidates, three years’ ex-
perience. Recreation g>eclalist 11
and specialist in, $14,022.

The list also includes business
manager, a $25,000-a-year post
which requires a bachelor’s de-
gree including 24 semester hours
in accounting, business education
or business administration and
two years’ accaunting and bud-
geting experience, two years of
it as a supervisor.

Fire communications techni-

cian applicants need a high
S u ffo k A id e
RIVRHEAD—A state Pub-

lic Employment Relations Board
arbitrator has recommended a
Job promotion with backpay for
a Suffolk County Public Works
Department employee and foimd
the County in violation of its
collective bargaining agreement
with the Civil Service Employees
Association.

The employee, Edward Lowth,

(h Job

taken place long ago,” said Ro-
bert Keeler, president of the Civil
Service Employees Association
Local at Downstate. “It will help
relieve the undue burden the
nurse:s have been struggling un-
der.”

Bart Brier, a CSEA field rep-
resentative, said the increased
wages will help attract more new
nurses. Mr. Brier added that th”
union is also seeking extra pay
for nursing experience and train-
ing.

Still unresolved, however, are
charges that the hospital’s ani-
mal laboratory has no protective
devices for workers. Hospital of-
ficials deny this. Several animal
laboratory workers have suffered
illnesses that health services doc-
tors claim are work-related, says
the CSEA. 'The union is demand-
ing improved laboratory condi-
tions. Union leaders also are ar-
ranging physical examinations by
impartial physicians for animal
lab workers.

Condominium For Ront
Virgin Itlonds

ST. CROIX. U.S. VIRGIN ISLANDS,
Condominium for rent, weekly or
monthly. Oceanfront, 2 bedrooms, 2
bathrooms, a/c, f/w pool, tennis court.
Excellent two couples, or couple with
children. Call 316 481-6030 after 6
p.m.

school diploma, five years’
perience as a Nassau County
volunteer firefighter and a radio-
telephone operator’s permit. The
pay is $11,115 a year.
Candidates for electrical ser-.
vices supervisor, a $14,000-a-year
post, must be high school grad-
uates with four years’ skilled
Journeyman  experience, two
years of it as a supervisor.
There are two purchasing
agent titles open, one paying
about $11,600 and the other $14,-
000. The lower paying Job re-
quires a high school or voca-

tional school diploma and five
years’ business experience, three
of it in purchasing. The other
post requires a high school di-
ploma and seven years’ experi-
ence, three in purchasing.
Applicants need a master’s de-
gree In sociology or psychology
and five* years’ social.action, re-
search or community organiza-
tion experience, two years’ as a
supervisor, for the $21,832-a-year
assistant director of planning and
research, social services Job.
Job hopefuls should contact the
(Continued on Page 11)

Pilgrim Center Unit
Reelects Betty Duffy

WEST BRENTWOOD—Betty
Duffy, veteran president of the
4,000-member Pilgrim Psychia-
tric Center Local of the Civil
Service Employees Assn.,, has
been reelected in a runoff vote.

Mg9. Duffy’s entire slate of
running mates was also elected
with the apparent exception of
the treasurer candidate. Alice
Sarabia was leading narrowly in
the initial tally for treasurer, but
enough votes to alter the out-
come were under challenge.

Ms. Duffy had apparently been
edged out of office by a one-

W ns P rom

filed a grievance when county
officials gave several heavy
equipment operator Jobs to em-
ployees with less seniority. Mr.
Lowth, a county wnployee for 16
years, had been an automotive
operator for 11 years when he
applied for the heavy equipment
operator position. Mr. Lowth was
represented by Stuart Lipkind, a
CSEA regional attorney.

The county argued that Mr.
Lowths poor attendance record
made him unqualified for pro-
motions. The CSEA, however,
maintained that no formal dis-
ciplinary action had ever been
taken against him in 16 years.
The union”also argued his heavy
equipment training in his present
position qualified him for ad-
vancement.

Arbitrator Edward Levin
agreed with CSEA. He said since
the County did not discipline
Mr. Lowth for his alleged ir-
regular attendance, the County
could not use it as Justification
for not advancing him.

Mr. Levin also ruled that Mr.
Lowth’s qualifications were equal
to employees who were pro-
moted. Failure to promote him
was a violation of article 15 (b)
of the collective bargaining
agreement between the CSEA and
the County, he said.

“The grievant should there-
fore be assigned to the position
of heavy equipment operator and
be made whole for any losses in
salary occurring as a result of
this violation of the collective
bargaining agreement,” said Mr.
Levin.

YOGA IN INDIA
MK QORE
leadi toteadé%ﬁ#étlm
12 CE Units from a State Cdll
in NJ Ms Ross, 255 Ml Fd
Staten Island, NI, 10306 or (
979-6669 evenings.

vote margin in an earlier eler*-
tion, which was set aside by
court order on the groimds of
technical errors and the fact
that a numbefr of contests ended
in near-ties.

In the re-vote, Ms. Duffy’ slate
won by margins ranging from
63 to 265.

Ms. Duffy received 729 votes to
559 for Joseph Noya in the race
for the presidency.

Also elected were Billy Cha-
cona, first vice-president; John
Jackson, second vice-president;

(Continued on Page 11)
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Appearing on behalf of the
grievant were Stuart Lipkind, at-

torney: Robert Maleftta, CSEA
grievance chairman, and Lester
Hubbard, president, Blue-Collar
unit. Department of Public
Works, CSEA Suffolk County
Local.

STATEN ISLAND

SAVE NOW!
LIMTED TIME ONLY

2 MONTHS
E RENT

Al mgton
Terrace

85 HOLLAND AVE.

Off Richmond Terr., Staten

NEW APTS

Island

4 new hi-rise towers
24-Hour Security

Great views/lux features
Most apts w/balcony

* Nr city conveniences

Fully egpd modern kits
1 BDRM ..o $231-241*
2 BDRM $270-300*

*For income qualified tenants

GAS & ELEC INCLUDED

FURNISHED MODEL APTS
Renting Office on Premises
Oi>en Mon-Fri 9-5, Wknds 10-1 & 2-5

DIRECTIONS: Verrazano or Goeth
als Bridge to Route 278 to South
Ave exit. Right on South Ave. ap-
prox 1 mi to Arlington Place. Left
on Arlington to Holland Ave. Right
(o site. Or take R1 Bos from ferry
(o Holland Ave.

212-448-3110

Renting & Managing By
GRENADIER REALTY CORP.
"Llqual Housing' Opportunity

X

=00 N

8P

8%



w

—_—-C Q) =— 751

\%

~CUKZE'S«nAneA.
L e ader

Ammrtem*M Lmrwrnrmt Wmmkly lor PmMU Empimw»
M*mb«r Audit lur«au of Cireulatient
Publlihad cvtry Friday by
LIADIR PUILICATIONS. INC.
Publiihing Offiea: 233 Broadway, Naw York, N X 10007

212-BEakman 3-6010
Brorw Offiea: 406 149th Straat. Bronx, N.Y. 10455

J«rry naktlttclii, Pabiltbtr
P flil Ky*r. Astcclat* PabtUIMr

Marvla lait«y. Miter

Harcourt Tynat, Aiioeiata Editor Kannath Sehapt, Attodata Editor
Harry Barkowits, City Editor
Eva Failar, Copy Editor PamaU Craig, Photo Editor

N. H. M «a«fer

Advartisifif Rapratantativa*:
ALBANY”™Andraw Daiahanty- 406 Hackatt Blvd.,

1ee|lm u

(518) 438-1714

KINGSTON, N.Y.—Charla* Andrawt»239 Wall St, (914) FE 8-8380
FOUNDED 1939
Maxwall Lahman, Editor, 1939-55 Paul Kyar, Editor, 1956-73

20c par copy. Subtcription Prica: $5.30 to mambart of tha Civil Sarvica
Employaat Asioclation. $9.00 to non>-mambari.

FRIDAY, FEBRUARY 10, 1978

State PST Choice

E lection campaigns are seldom clean.

Unfortunately, the pending representation election for
the right to represent the 45,000 workers in the statewide
Professional-Scientific-Technical Bargaining Unit is shaping
up as one of innuendo and distortion.

PST has often been a prize to be sought. Its members
are, generally speaking, the best educated and the highest
paid of the state’s civil servants. They include people with
prestige titles like doctor, engineer, accountant, examiner,
researcher, nurse, investigatijr, analyst, etc.

Because PSTers are often more vocal "knd critical of
their union, outsiders sometimes mistakenly believe they will
be easy pickings for a challenge.

Notwithstanding this, PST employees have three times,
since the Bargaining Units came into existence in 1969, voted
to work within the Civil Service Employees Association. In
1969 they turned down Council 50 of the American Federa-
tion of State, County and Municipal Employees, in 1972 they
refuted the Service Employees International Union and in
1975 they rejected the Public Employees Federation.

It is this same Public Employees Federation, a name
given to a joint venture of the Service Employees Interna-
tional Union and the New York State United Teachers, that
again is challenging the Civil Service Employees Association
for the right to bargain for PST employees.

To begin with, PEF is merely a name. It has no mem-
bers, no staff, no officers—not even a checking account.
More important, it has no record. If PST employees should
choose to become members of PEF, they will be starting from
scratch. Obviously, members’ problems will have to be set
aside while an organizatiofial structure is hastily put to-
gether. Since it has nothing to defend, it is simple for PEF
to attack with whatever means its organizers hope might
confuse PST employees. It has nothing to lose.

It is always possible to find some malcontent to com-
platn about something. In this country, Nazis, Ku Klux
Klanners, Communists and other extremists all have the
right to free speech, but nothing says that we have to be-
lieve them or even listen. PEF’s organizers, too, have the
right to propagandize through innuendo and distortion and
to use the names of those people who are malcontents. It's
not nice; it’s not clean, but if the people decide the cam-
paign is one of “outright lies,” as the CSEA’ PST coordinator
has charged, the tactic will surely fail.

The CSEA, on the other hand, has to stand on its record
—a record built up in large part through the years by the
contributions of its PST members. Half of the union’ six
regional presidents (who serve also as statewide vice-presi-
dents) are from the PST Unit, as is the chairman of the
union’s State Division. In addition, half of the regional first
vice-presidents are PST.

PST employees have gone through a lot in the past year
—just like everyone else who works for a living, whether in
the state, its local subdivisions or in the private sector.

Since it has been an emotional time, it may be easy to
be taken in by the innuendos and distortions that are being
bantered about in this campaign.

There is little more than a month before ballots will
be mailed for PST employees to make their choice. That
should be time for PST employees to think about the realities
of the choice being faced. (M.0.B)

(Continaed from Pare D

the political needs of the powers
In Albany.

Last year, at the Insistence of
Governor Carey, the primary was
conducted in September. At that
time, the Oovemor needed time
to persuade Secretary of State
Mario Cuomo to enter the New
York City mayoral primary and
time to persuade the Liberal
Party not to endorse Republican
State Senator Roy Goodman as
Its candidate for mayor. Both
Cuomp and the Liberal Party
accommodated the Governor*

Different Political Needs

The Governor was also con-
vinced that Cuomo needed addi-
tional time to become better
known in the City to give him
a fiffhting chance in the primary
against former Mayor Abraham
D. Beame and former Rep. Bella
Abzug. who then appeared to
be the Democratic primary front
runners.

This is another year. Since the
Governor is up for re-election,
his political needs are different.
He would like to have a June
primary to put an end to fur-
ther speculation about the pos-
sibility of his facing a primary
for the Democratic nomination.
Senator Jeremiah Bloom, Brook-
lyn, has already announced that
he would enter such a primary,
and it appears that others may
be waiting in the wings.

A June primary would make it
more difficult for any prospec-
tive opponent to establish his
reputation In the state—"particu-
larly during the intervening
months through June—since the
Governor will dominate the me-
dia in his official actions while
the Legislature is in session.

The selection of the primary
date is of even greater critical
concern to Republicans. Senate
Majority Leader Warren M. An-
derson, an undeclared candidate
for the Republican nomination
for Governor, wo;Ud prefer a
September primary. As Senate
Majority Leader, he will be tied
up from now through June in Al-
bany with his legislative duties
and responsibilities.

On the other hand. Assembly
Minority Leader Ferry B. Dur-
yea, Jr. (R-Suffolk), who has
already declared his candidacy,
is less concerned with legisla-
tive responsibilities. The Demo-
crats dominate the Assembly (88
Democrats to 62 Republicans)
and, consequently, are in a posi-
tion to pass any bills they wish.

This circumstance gives Dur-
yea—who pilots his own plane
—an opportunity to criss-cross
the State and campaign for the
nomination in the Intervening
months, while Anderson is bog-
ged down in Albany.

Vote May TUt

The Assembly Democrats, with
substantial support from Repub-
licans, who back Duryea, have
already passed a bill calling fo*
a June primary. So far AndersoCi
has managed to keep a lid on
the bill In the Seriate. However,
there are several Senators who
are avowed Duryea supporters.
If they vote with minority Demo-
cratic Senators, It could tilt the
vole against Anderson.

While Duryea and Anderson
have thus far engaged in a
friendly rivalry, the fate of the
bill setting the primary date may
precipitate an open break be-
tween them.

fIK ST MONTH IN OFFICE

rv ic e

L a w & Y o0 u
y RICHARD GABA

Mr. Gaba U a member of the New Yorit Bar and Chairman
of the Nassau County Bar Association Labor Law Conunite.

Unbecoming An O fficer

An Article 78 proceeding was recently brought to re-
view a determination of the Nassau County Police Commis-
sioner, who had dismissed the petitioner, a county police
officer, after a hearing on specific Nassau County Police De-
partment rules and regulations.

The Supreme Court, Appellate Division, Second Depart-
ment., held that the evidence in support of Specification No.
7, “failure to promptly notify the, Police Department of a
change of status,” was entirely inconclusive and therefore
insufficient to support the determination sustaining the
charge. However, the petitioner was still dismissed, con-
firming the determination of the commissioner.

The court reasoned that substantial evidence was pre-
sented to support a more serious charge, “conduct unbe-
coming an officer.” The court also held that the petitioner
was not denied a fair hearing by the admission, over objec-
tion, of legally incompetent evidence. Since the penalty of
dismissal was based on the charge of misconduct, which was
upheld, the court found it unnecessary to remit the matter
for reconsideration of the penalty. In addition, the punish-
ment of dismissal, although harsh, was not “shockftig to
one’s sense of fairness” and therefore should be up”Iid.
ButtacavoU v. Guido, 399 N.Y.S. 2d 47. '

THE 'SUFFOLK County Public Employment Relations
Board, in an April 21, 1976, decision, dismissed a petitioner’s
application to have the Civil Service Employees Association
decertified as the bargaining agent for park rangers in
Suffolk County. Subsequently, the Department of Park
Rangers Benevolent Association initiated a “iroceedlng pur-
suant to CPLR Article 78 to review the determination of
the PERB.

The Supreme Court, Appellate Division, Second Depart-
ment, held that there was substantial evidence on the record
that supported the hearing officer’s finding that the af-
fected employees were adequately represented by the CSEA
and had the opportunity to participate in collective nego-
tiations. Therefore”™ the court concluded that the determina-
tion under review should be confirmed. Department of Suf-
folk County Park Rangers v, Suffolk County Public Employ-
ment Relations Board 399 N.Y.S. 2d 49.

RECENTLY THE New York State Court of Appeals af-
firmed the Appellate Division, Second Department, decision
925, which held it was an improper practice for Nassau Coun-
ty to refuse to bargain with the CSEA concerning the sup-
plying of hand tools for police mechanics.

The case arose when the CSEA filed an unfair labor
practice alleging that the County violated Section 209-1 (a)
and (d) of Civil Service Law. The CSEA argued that the
County unilaterally altered terms and conditions of em-
ployment by Instituting a policy that required newly hired
auto mechanics employed by its Police Department to fur-
nish their own hand tools and to sign a statement to that

(Continued on Page 7)



THE PLACE: Civil

Service Employees Association

Western Region meeting at Sheraton East Inn, Buffalo
QUESTION*. What is the most important service thai the CSEA pro-

"Mdes for its

members?
Joanne CkkjUno, senior clerk, Buffalo Department

of Labor; “It does so much that
it is difficult to single out one
thing. | know the organization
does it best. I'm sorry to hear
it knocked so much of the time,
but if those who knock would
get involved, they might better
realize how much work goes
Into the union. | know the in-
surance is marvelous, and I'm
sorry that so many people Join-
ed primarily for the Insurance

(before the Agency Shop). Tih very Impressed
with the new officers, 'and glad that Mr. Mc-
Oowan. from our Region, was elected. I'm very
.happy that I'm in Region VI, because | do think
its the best. We have terrific officers who keep
us very well informed—ao we can be aware of

what’% going on. If we have problems, we have the
opportunity to voice them and to get answers

and help."

Rose M. Connolly, toll collector, Thruway West-

ern Division; “l think the most
important service that the un-
ion provides to us if we have
questions on working conditions
or problems with supervisors.
The union answers our ques-
tions the best that they can.
If the problems cannot be re-
solved, we have labor/manage-

ment meetings . .

. SO we can

resolve our problems at that
level, and if that is not satis-

factory, we can continue to pursue the problem
the grievance procedure.
president of the- CSEA seems to be getting quite
a&bit.done for us as far as any grievances or
work problems before we actually have to go into

through

the advanced stages.”

Russell Bettis, maintenance man. Board of Edu-

Our present

cation, Niagara Palls: “It pro-
vides good working conditions

and security

In our Jobs. It

brings quite a bit of closeness
between people; this is very im-
portant these days. It is good
to leam what other people’s
ways and kinds of thinking are.
| believe that as long as there

Is this

interchange

between

people from the various levels
and kinds of Jobs that are held
by the different people who provide services to the
public, that we can be one of the largest and most
important organizations in the United States. We

can be one big family.”

LE TTE R S T O

Discrimination

After reading your editorial
“Human Rights At Issuei” Jan.
20, 1978, of the Civil Service
Leader, | found myself to be
shocked and disgusted. | am
completely and unequivocally in
opposition to the stand you have
taken on this issue. How can you
relate discrimination to the Is-
sue of homosexuality?

Is morality to be allowed to

sink into the gutter before a
line is drawn between decency
and decadence? Homosexuals are
the end product of their own
gratification. They are biological
freaks. They cannot reproduce
or enhance mankind in any way.
They depend primarily on edu-
cating young people to their own
brand of perversion. As a law
enforcement  officer of 30
years standing, | look forward

to their entrance into this hon-

LETTERS POLICY

Letters to the Editor should be less than 200 words.
The' Leader reserves the right to extract or condense,
pertinent sections of letters that exceed the maximum
length. Meaning or intent of a letter is never changed.
Extensive letters that cannot be edited to a reasonable
length are not used unless their viewpoint is so unique
that, in The Leader’s judgment, an exception should

be made. All

letters must be signed and bear the

writer’s address and telephone nuiAber. Names will be

withheld upon request.

past practices.
through the grievance procedure and by provid-
ing information, to protect the employees’ rights.
Often the workers dont understand their rights
except for the input from the CSEA staff and
the Local stewards.”

Robert Love, grounds workers,

Bill McMuillan, custodian. State University College

at Buffalo; “It provides secur-
ity for its members as pertains
to their Jobs and their rights
as dues-paying members. |
don't think they would get
those rights if it weren't for the
CSEA. The administration has
quite a few rights that they
can initiate against the em-
ployee, if it weren’t for the
CSEA. The administration has
been known to deviate from
The CSEA provides a means,

Craig Develop-
mental Center: “My ldea is the
grievance procedure, which
guarantees the members’ rights.
It covers the whole contract
and many other things. Job
protection is one of the most
Important things that a union
can offer its members. In my
own case, | became active In
the union by working on the
grievance committee of previ-
ous administrations before |

was elected president of my Local. In fact, that
was the major experience | had in the Local be-
fore | became its president, so |
members must appreciate the importance of the
grievance procedure, t00.”

presume that

Esther Kulakowski, toll collector. Thruway West-

ern Division: “Having a lawyer
to defend you in case any prob-
lem should aris™ above the level
of your chapter president and
following through with griev-
ances. It’s Important to know
that you have good backing
behind you if supervision doesn’t
follow through with the con-
tract as it should with sched-
uling. With us, we ar® on a
rotating shift with 16 hours
between shifts and days off.”

T H E

ored field with revulsion.
R. C. VANBENSCHOTEN
Zone Sergeant, State Police
Henderson

Editor: The Leader;

The UJ3. Civil Service Com-
mission bars discrimination on
the basis of-race, sex or color, as
stated on federal applications.
The applications also request,
however, that the applicant fur-
nish information on race, sex
and color—with a small-print ex-
planation that the questionnaire
is voluntary.

Such a questionnaire is des-
tructive for test takers because
statistics based on the question-
naires are used as ethnic or sex
preference by some groups to
gain access into civil service for
the people of their choice.

An example is coming up in
June when many federal agen-
cies will be encouraged to set
aside up to 20 percent of their
vacancies for women and minori-
ties, who will be exempt from

E D IT O

N E W S &

F A C T S

By A. L. PETERS

How Much Will |

“How much will | get when |
retire” is the big question these
days.

We provided some Information
a few weeks ago with extracts
from the official chart. However,
some retirees have protested
that although they have been
paid at the maximum rate for
all their working lives, they still
were unable to attain the maxi-
mums cited in the chart, because
deductions over the years were
less than the yearly earnings
cited. Some people actually do
get maximums. They are people
who worked only for the last
few years but are disabled and
thus eligible to retire with a
higher (more current) base.

“What do | do with myself
now that | have retired?”

Some people find they are
bored stiff. Others find they
Just don't have a minute to spare.
The psychological letdown can
be terrific for those who aren’t
prepare'd for this problem.

Their friends are all business
associates whom they will sel-
dom see during retirement. Their
interests are all centered on the
kind of work they did. They
want to do something but don't
quite know what they want to
do. They find being with their
families all of the time not near-
ly as much fun as when the to-
getherness was only part-time.

Most solutions suggested are
trite — develop hobbles," develop
friends outside your career, plan
to structure at least part of your
time after you retire with speci-
fic projects.

Three books on the subject
can help. They are: “Creative
Retirement: Planning the Best
Years Yet,” by Murray Hoyt,
Garden Way Publishing. Char-
lotte, Vt. ($5.95); “Hanging In
There; How to Resist Retire-
ment from Life and Avoid Being
Put Out to Pasture,” by Peter
Schwed, Houghton Mifflin Co.,
Boston, 1977 ($6.95), and "How
to Enjoy Your Retirement,” by

R

taking the civil service exam and
will receive permanent civil ser-
vice status after a two-year pro-
bation period.

Such practices undermine the
purpose of civil service exams and
raise many questions about fair
treatment.

GARY ANDERSEN
New York City

People's Victory

Editor. The Leader:

jr The intentions of your car-
Hoonist (p.6 Jan. 27) In showing
a battered Rockland County
Civil Service Employees Associa-
tion as having knocked out a
figure marked “County” were of
course honorable. However, there
should be a relabeling.

The CSEA% victory was also
the victory of the people of the
“County.” What the slugger had
succeeded in giving a body blow
to was the Taylor Law, which
needs a few more knockdowns.

HOWARD N. MEYER
New York

Get?

John Sunshine, AMACOM, New
York, 1974 ($7.95).

If you are widowed *nd over
60, you have one major benefit
from the new social security law.
There is no penalty if you re-
marry.

If you have been divorced after
10 years of marriage, you will
be eligible for social security un-
der your ex-husband’ earnings.
Up to Jan. 1, the law required
that you were married at least
20 years.

As a public service. Hie Leader
continues to publish the names
of individuals who are benefici-
aries of unclaimed checks from
the New York State Employees’
Retirement System and the State
Policemen’s and Plromen’s Fund.
The Leader or the New York
State Employees’ Retirement Sys-
tem in Albany may be contacted
for Information as to how to
obtain the funds

Following is a luting of those iadirid-
uals whose membership terminated pur-
suant to the proTisioBS of section 40,
paragraph 1 of the Retirement and So*
cial Security Law on or before August
31. 1974.

(Continued from last week)
Kotsay, Genevieve L ..
Kullen, John W

Kuplcsky, Harold ....Brooklyn
Kushner, Eileen ... Brightwaters
Landry, Arleen E . ...New Palt*
Lane, Edwin M .. ..Forest Park, O
Lawrence, Alice ... ..New York
Learn, Ruth M DanMville
Lee, Eddie Il Bronx
Leffler, Martha Islip
Leggett, Evan A .. .Honeoye Falls
Leicht, Thomas G ..Rochester
Lembke, Susan ..Buffalo
Levy, Anne ... Brooklyn
Levy, Judith w  York
Lewis, Sharon ... Bath
Liberty, John F ethtown
Linneman, Emmy S . Hempstead
Locke, James R ..o Buffalo
Long, Horida B New York
Lopez, Ramon ... Bronx
Louard, Agnes . Hempstead
Lynch, Michael ..Orangeburg
Lytle, David K .,

Mac, Leonard A

MacDuffie, Theodore M Pavilion
Magdoff, Fred ... Madison, Wise
Marshall, Meredith R ....Spartansburg, Pa.
Mashuta, Madeline M Schenectady
Martorano, Patricia A Valley Stream
McCarthy, Madeline E ..o Copiague

(To Be Continued)

Civil Service
Law & You

(Continued from Page 6)
effect prior to employment. The
PERB determined, after a hear-
ing, that the requirement was
not a term or condition of em-
ployment, but a qualification for
employment and. as such, was a
matter within the County’s man-
agerial prerogative.

Subsequently, the CSEA sought
review of the PERB’ determina-
tion under Article 7 of the CPLR.
The Supreme Court, Appellate
Division, 54 AD 2d 925, held that
the PERB’ determination was
arbitrary and capricious as a
matter of law. The court sus-
tained the charge filed by the
CSEA, and remitted the matter
to the PERB for entry of an
appropriate order directing the
County to negotiate in *“good
faith,” the subject rule and
policy unilaterally promulgated
by the County. This decision was
then affirmed by the Court of

Appeals. Nassau Chapter, Civil
Service Employees Assoolation,
Inc. v. Helsby, N.Y. Court of Ap-

peals. (1977.
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Special Report Part 4

.USING THE SYSTEf]
TO SOLVE THE

ASSAULT PROBLE

By Kenneth Schept

A minority of
workers . a’r e
emotion ally

onnilted f,o r

w ar d, work.

They, alonr
1 1th poor,
manacers,
contribute to
the level of as-

saolta.

A recently Implemented one-year probationary period,
expected to include intensive training, should result in an
improvemeift in the quality of care offered at the state’s
Mental Hygiene centers and in a decrease in assaults against
staff.

Such improvement depends on the new people being
trained. If they are assigned Immediately to ward service,
with no correlative training because of staff shortages, then
the extension of the probation period to one year will have
been a wasted innovation.

Even if the one-year probationary period is accomplished
by training and does produce exemplary workers, there is
still another problem: Most directors and many workers
admit that some employees in the Mental Hygfiene institu-
tions, a minority certainly, are either incompetent or emo-
tionally unsulted for ward service work. These people will
still be in the state system. Because they interrupt the effec-
tive functioning of the hospital and detract from the thera-
peutic atmosphere, their presence contributes to the level
of assaults against staff. What should be dpne with this
group?”

Russell Barton, director of Rochester Psychiatric Center,
said that he was satisfied with the level of competence of
about 60 percent of his staff. "Ten percent I’d like to get
out; 30 percent we could do something for, but we need the
programs.” n

Most of the directors agreed that, although the focus
of the Mental Hygiene system was changing from custodial
care to an emphasis on staff Involvement in the therapeutic
process, most employees who had worked In the former sys-
tem could be retrained. Some said that they made the best
workers, having such a wealth of experience.

Manhattan Psychiatric Center director Gabriel Koz said
that working within the state system makes it more diffi-
cult to motivate the group of employees working at that
hospital than If it were a privately run institution.

"It’s very difficult for managers to manage in the state
system,” he said. "It’s almost impossible to get rid of bad
people on any level.”

He said there are workers, as well as managers, who are
incompetent, but that "the weight is on me to show that
these people are incompetent, and that can take a year.

“The civil service system allows for prima donnas; it
allows for defiance; it allows for passive aggressiveness,"”
Dr. Koz said.

Louis Huzella, director of West Seneca Developmental
Center, said, ""We have a very large number of very excellent,
outstanding employees, absolutely no question about it; |
would think that we have at least as many undesirables as
any other institution.

"It's just a self-inflicted
wound if we have a system
which forces management and
union to include among their
employees or members people
who obviously are not fitted

for the kind of work they're in."”

I"OGEit HEATH
Aotinir Director, Utica and Maroy Psychiatric Centers

“Obviously there’s a great difference between the pri-
vate sector and the state,” he said. "There I3 no way for
us to move out an undesirable employee without going
through a proper disciplinary procedure.”

Lawrence Kolb, former Commissioner of Mental Hygiene,
said that disposition of cases Involving questionable employ-
ees should be resolved by the directors rather than by going
to arbitration.

"The mechanisms for removing unsuitable workers are
there, but it’s not easy. And it shouldn’t be,” assistant com-
missioner John Lagatt said.

"l don’t think it should be easy to remove a public em-
ployee from his public job ... 1 subscribe very strongly to
the concept that, in disciplinary matters, the burden of
proof is on the employer,” Mr. Lagatt said.

"We fall down In perhaps not preparing our proof ef-
fectively; There are those few directors who say this guy is
no good, and that’s enough. It isn’t enough. You say he’s no
good; show me.”

Mr. Lagatt ifold that he was "saddened by the union’s
blind attitude” in defending all cases. He indicated that
there are unions that first screen which cases will be de-
fended.

Roger Heath, director of Utica and Marcy Psychiatric
Centers, made the point that, "It’s no more in the union’s
best interest to have employees who abuse patients than it
is in management’s ... If some way or another we can’t
deliver decent services to people using the system in which
we work, which includes CSEA members, someone’ going
to find out another way of doing It better.”

Mr. Heath complained that even well-documented pa-
tient abuse cases do not always result In discharge of the
employee. He estimated that problems such as assaults
against staff could be reduced by as much as 50 percent,
if the disciplinary process worked effectively.

Part of the built-in inadequacy of the disciplinary sys-
tem, he felt, was that arbitrators are prone to compromise
because of the way in which they are selected for a case.
Either side may reject them. To be picked regularly they
must demonstrate a balanced record which favors neither
management nor labor, he said.

Alvin Mesnikoff, New York City regional director, also
complained about the arbitration procedure as one which
"compromised the issues.” He approached the problem of
inept staff by saying, "This isn't a job for everyone. It%s
really not an issue about being discriminatory or prejudicial
toward people. We need to select out those people who tem-
peramentally can handle this kind of thing.”

Mr. Heath, who began as a ward attendant 30 years ago
and worked his way up to the directorship, suggested, based
on his long and varied experience, that; another problem
in weeding out the problem worker is determining who he is.

Although staff, according to Mr. Heath, knows who the
bad workers are, there are basically two ways the name of
a questionable employee will reach management, he said:
first, If another employee has a grudge against him; or
when a new employee, who has not yet learned the ropes,
passes the information on.

Once management is alerted about an employee who is
alleged to have abused a patient, it would, in some cases,
be better if the union "lost a few,” Mr. Heath said.

"Its just a self-inflicted wound If we have a system
that forces management and the union to Include among
their employees or members people who obviously are not
fitted for the kind of work they’re in.”

Mr. Heath said that if he and Roger Piersall, for ex-



ample, the CSEA Utica Psychiatric Center Local president,
were to Independently establish lists containing the names
of those employees who should not be working on the wards,
the lists would have 18 names in common.

Finding those people, “would-eliminate more than half
our problems, Just by doing something simple like that:
having the ability to get rid of deadwood,” Mr. Heath said.

“We have an apparently inept female employee, who.on
three occasions has*managed to miss her chair when sitting.
That’s good for 18 months of compensation.*'

“You've got to have understanding, support, goodwill
between union and management on this—a mutual trust
that what you’re doing makes sense for everybody,” Mr.
Heath said.

Dr» Mesnikoff also called for cooperation between union
and managment, saying: “The strength of the union in
representing its employees—which is understandable, after
all that’s what its there fot*~—has not been well balanced
against the management of the facility and the interests of
the patient.”

He said that if management is to have greater discre-
tion in dealing with unsatisfactory employees, then manage-
ment must be trusted to be fair.

Former Commissioner Kolb said that a recent.study
showed that there has been a change in the view of the ar-
bitrators, who are more willing to “detach from the service,”
unsuitable employees.

“We think that the present tendency to bring all the
cases of alleged assault (against patients) to arbitration,
thus reducing the authority of the directors of the institu-
tion, is indeed one which allows the continuance of some
few people who would better be detached from the service.”

Robert Guild, CSEA collective bargaining specialist, felt
that, as stated in the CSEA contract, it is the union’ respon-
sibility to defend all its members, and that within that pur-
view' there is-no room for compromise.

A similar view was expressed by William Blom, CSEA
director of research. An exception, he thought, might be a
clear-cut case Involving an extreme criminal action, such
as the taking of a life.

The attitude that a union automatically defends all
members accused by management of incompetence or mis-
conduct apparently is shared by most labor organizations.
Mike Grace, who heads public relations for the AFL-CIO
public employees division in Washington, D.C., said that
union routinely defends all members.

"I don't think it should |,
be easy to remove a public
worker from his public job.

| subscribe strongly to the
concept that, in disciplinary
matters, the burden of proof
iIs on the employer.”

JOHN J. LAGATT, assistant commissioner,
Department of Mental Hygiene, employee relations

The view of the Brotherhood of Teamsters was expressed
by its national public relations director, Alan Bigs, who did
not feel that greater discretion in discharging allegedly inept
employees should be extended to management: “Govern-
ment is always looking for greater prerogatives,” he said.
“That’s why we’ve got unions.”

James Featherstonhaugh, attorney for the CSEA, said
that all members charged are defended, as a matter of
course, because it is too difficult to make an Independent
determination of guilt or innocence. If an employee who felt
entitled to representation did not receive it, he could sue.

Mr. Featherstonhaugh acknowledged that the actions
of certain employees could be a contributing factor to the
problem of assaults against staff, along with such other
influences as understaffing. But he was reluctant to abro-
gate any authority to defend employees, because he felt
that management could not always be trusted to be fair;
that in some cases, management would cave in to the de-
mands of pressure groups and decide an employee’s fate
based on the needs of those groups, rather than on what
was fair for the worker and best for the institution.

There is a minority of workers who are unsuited for
ward service work and should not be employed in the Mental
Hygiene centers. Permitting management greater authority
in discharging such people would risk the dangers that such
power might be misused or not handled with skill and
courage.

That risk must be evaluated while keeping in mind this
fact: Those who ultimately suffer most from retaining such
workers in the state system are fellow workers and patients,
who must interact daily in an atmosphere, which can quickly
deteriorate when influenced by poor quality employees.

As stated by Dr. Mesnikoff, such a process would de-

pend on workers trusting that xnanagement would operate
fairly. Both Dr. Barton, director of Rochester PsychiaM
Center, and Dr. Koz, director of Manhattan Psychiatric
Center, said there are managers who should not be in the
system.

Despite the risk, factors contributing to the problem
of assaults against staff should be considered as a package
for review by both the union and the state. The union might
review the possibUlty of granting management more pre-
rogative in the discharging of incompetent employees, or
at least reassessing the requirement that all workers be
defended. The state could examine the possibility, of greatly
expanding its training and education {~grams, and in-
creasing the staff.

As Mr. Health, director of the Utica and Marcy Psychiat-
ric Centers, said, “To insist that every permanent employee
be retained in spite of their problems ... is not in the best
Interest of the state, management, the union or the clients.”

The other part of this matter is rewarding those em-
ployees who excel. If management were to be granted greater
prerogative in discharging the incompetent, then tied to
that, along with increased training and staffing, should
be greater advancement opportunities for the qualified,
highly experienced career worker.

"It's very difficult for
managers to manage in the
state system. It's almost
impossible, to get rid of
bad people on any level.

The system allows defiance.”
GABRIEL Koz, director Manhattan Psychiatric Center

Many directors have said that they would prefer to
promote from the ranks an employee with demonstrated
ability and experience, rather than bring from the outside
someone who may have spent six years in college, but who
has no idea of what life is like in a developmental or psy-
chiatric center.

Often, a problem with making such a promotion is that
the jump from a grade 13, in the career ladder, requires
college education, a prerequisite that has stopped many
otherwise qualified people. The most logical, although prob-
ably most expensive way to remedy this problem, would be
the establishment of well-funded educational programs in
the Department of Mental Hygiene.

Another possible solution would be to change the rules.
Deputy director of the Department of Civil Service Robert
Quinn said that “minimum qualifications is a subject which
can be worked out between the Department of Mental Hy-
giene and Civil Service.”

He said that ways could be explored for possibly setting
up three alternative sets of qualifications, such as: four
years of college; two years college plus certain experience,
or no college but certain experience.

“For an individual who comes In as a therapy aide, who
works and learns and does well, we don’t have a system
of increasing their chances of promotion once they reach
grade 9,” said SyracCise Developmental Center deputy direc-
tor Chuck Soper. “Also where does the grade 13 go when
he has reached his maximum level?” he asked.

A related problem that results from the way the system
is set up involves employees for whom a transfer from ward
service to another section of the hospital may be the best
move.

Because the salaries for ward service work are higher
than those for support services,, such an employee would have
to take a cut in pay to transfer to the center’s laundry, for
example, although both he and management might agree
that such a move was desirable.

There seems to be no easy solution to this problem. In-
creasing salaries for work in other sections of the centers
—to make them commensurate with ward service salaries
—would apparently require increasing salaries for all work-
ers at that level throughout the civil service system.

Salaries at other levels might then have to be adjusted
upward to maintain the proper incremental steps. It does
not sound like a plan that would receive a sympathetic re-
view from the State.

Some factors that Influence assaults against staff are
clinical, and will be discussed In the next Installment. Others,
which relate to the Civil Service System and how it is man-
aged, include understaffing; not enough men on the wards,
low morale; inadequate training; incompetent managers
and workers and bureaucratic complications that thwart
promotion according to ability.

Because these problems prevent the psychiatric and de-
velopmental centers from operating most effectively, it Is
In the common Interest of worker, manager and client to

solve them”
NEXT WEEK: CLINICAL ANSVVSRSI—

The ofporta-
nity to better
oneself h at
not been com-
pletely en -
courared In
the  Depart-
ment of Men-
tal Hydene.
As a Ksnlt
morale suffers,
and  assaults
against staff
can be one of
the consequ-
ences.



Latest State And County Eligible Lists

IXAM 36052 69 Deraner Patrick New Hartford 81.6 79 Kellner Ronald W Seneca ... 80.5 112 Matis Paul 8 Temnrille 78.9 148 Dirole William Malone ... 76.5
SR EMPLOYMENT INTERVIEWER 70 Tannenbaiun H Forest Hill* 81.4 80 Moran Joe Brewster*...... ..80.5 113 Mulhern Paul E Buffalo .. ..78.8 149 Mehler Judith L Great Neck ...76.4
OPTION B 71 Sharaf Philip A Brooklyn ........... 81.2 81 Uebman P M Latham 0.4 114 Tripp John M Frankfort 8.8 150 Brannock Keith Ticonderoga ....76.4
Test Held M*y 7, 1977 72 McKendry G Snyder ... 81.2 82 Collins Michael Southampton ...80.4 115 McMahon T New Windsor ...78.7 151 Morrison W AIbany oo
Lut E«i. Noy. 25. 1977 73 Robinson Judith Sound Beach...80.9 83 Talmo Elizabeth NYC ... . 116 Preston N J Fairport ... 8.7 152 Marcus Max Brooldyn ..
(Continued-from Last Week) 74 Gorsky Victoria Glens Falls ... go.7 84 Kahn Alfred S Staaisburg - 117 Haft Cecilia E Brooklyn . 8.6 153 Stortz Linda J Albany ..

80.6 85 Sherman Michael Ctl blip .
80.6 86 Mucha Shirley E Buffalo
80.5 87 Boquard Daniel West Seneca
88 Flanagan James L 1 Qty
89 Papageorge T G Halesite
90 Kaplan Stuart R Buffalo ..
91 Seiden Morton E NYC ...

75 Eveler Robert J Buffalo .. 118 Carbonaro'Carl Bay Sliore 154 Rcisman George Flushing

119 Maresca Stewart E Northport ...78.5 155 parisi George J Dunkirk
120 Hanrattay Arthur W Hempstead 78.4 156 Berlan Robert NYC ...76.
121 Knoerl Joellen Port Crane ... i.78.4~ 157 Friedfel Alan M Forest His ....76.0
122 Locke Susan B Belle Harbor  78.3 158 Noah Mary L Williamsril
123 Lagerroos A E Latham ... 78.3 159 Fishel Richard Ogdensburg

65 Noonan Jeanne New Rochelle ...81.7 v )
66 Ringler Kenneth Delmar 1.7 76 Binkowski John O$wego ..
67 Matos Lillian Medford .....81.7 77 Best Elizabeth Rahway
68 Baran Michael S Deer Park ... 81.6 78 Sclafani Carlo Oakland Gdtu ...80.5

> 124 Mendelson EUen E Northport-....78.2 ityvi
92 Cohen Leonard Wappingr Fls ... 125 Rosenblatt June Orangeburg .78.2 160 Kelly Anna Sslﬁmétywlle' ----- -
93 Buckler James J Scheneaady ... 126 Mattingly James Rexford 8.2 162 Feinberg P L NYC
Federal Job C alendar 3 BaladLNvrc 127 Rothstein Sue Merrick .. 8.0 163 Herold Jude J Lake'Grore
% grlwdmpspn l_l|<atJ|e Egn(l;ers e 128 Kroll Margaret Syracuse 8.0 164 zeman Robett A E Nonhport 75.4
3? Rige?te%rllwomas A Alamens T g 129 Rosa Louis M Buffalo 77.7 165 Winston Judidi Brooklyn ... 75.4
These jobs are open in New York City or surrounding counties 98 Bank Sheldon H Brooklyn 130 Laboissiere L D Waterford ..77.5 166 Buff Carl Syracuse ... - 753
. . . A . 99 Gertelman F z Kew Gd¥1 His o 131 Sklarz Robert M Newburgh ...77.5 167 Krauss Helene Frsh Mea 75.3
until further notice. Applicants should contact U.S~Civil Service T3 Gsneman &z K20 Ben His - 132 Davanzo K V Brooklyn .. 73 168 Lew Chaim Brooklyn . 75.2
Connmission's New York City Area office. Requirements vary. 101 Rivenson F H NYC GUE o 7 133 Godell Frank A Kennore 7.2 169 Bihari Jeanette E Amhe 5.2
102 Fo)>/< Stuart J NYC " 134 Cain William W Gowanda .......77.1 169A Weymouth R J Buffalo ... 75.2
; ; 135 Maragus N H Pulineyrille ......... 77.0 170 Marks Willi P Cheekt 75.2
GENERAL SCHEDULE POSITIONS T e i ook 136 Moriary T 3 Qifton Park 710 171 Bunt_ chrisine Suaperancs 75
Written Test Required At Some Grade Levels e o ot o e 136 Wil James » Binahamion 770 173 bafle, SN & Saase V7o)
- 107 L ia Th Kirk d 139 Jamberdino G N Rochester ...... 77.0 174 Pi J M Clayton. ...
Title *Salary Grad* 150 coes Wi 2 rwood e 140 Barlow Sofie C Centereach ..769 175 Braun Eric ) Oneonta .

H : P 109 G John E Rochester ........... 141 Lynch Richard J T 76.8 176 Riley Susan C Liverpool
Communications Technician 110 cg[]\;y Jl?dirt]h L ?\jcesecséﬁrset . 142 My(?r?tag IFCQU?L Flusrr1(i)r)1lg v 6.7 177 Basle Louis G Troy p ...............
Data Transcriber 111 Kohl Louis Brooklyn ... 143 Divietro Rona Flushing .......76.7 178 Perl Martin H Bron);] -

ieni 144 F J Thiell 76.7 179 Dumin Francis P S tady 74.4
Dental HyQienist M 4 T e Chivon 153 1oy s et i 744
Electronic Accounting Machine Operator ................. 4 146 Concepcion Z Arveme ... 76.6 181 Bogacki Thomas Mastic ... 74.4
Electronics Technician 4 WHERE TO APPLY 147 Quint Eileen G NYC .. 76.6 (To Be Continued)
Engineering Draftsman 7
Engineering Technician ........ccccocoevveiiievcisieecee e 5,6,7,8 FOR PUBLIC JOBS
Examine!  (Intermittent) ... 4 NEW YORK CITY — Persons L
Fiscal and Accounting Support POSItioNS ..............ccooco.ccommrneees 4 seeking Jobs with the City State O pen C om petitive
Medical Aid (Sterile SUPPles) .....cccoovvviiiiiiiee e, 2,3 should file at the Department of
Nuclear Medicine Technician ..., 5,6,7 Personnel, 49 Thomas St.. New
Park AIdE ..o 2,3 York 10013. open weekdays be- Job Calendar
Power Folder Operator $8.31 per hour ... tween 9 a.m. and 4 p.m. Special . . . .
RePOrting SteNOGrapher ..........ooreeiencneesreneeeeseesesseesenens 5 hours for Thursdays are 8:30 The following jobs are open. Requiremenfs vary. Apply with the
Safes Store CheCKEr oo e 3 am. to 4 p.m. state Civil Service Department, Two World Trade Center, Manhat-
Shorthand  REPOIEr .........ccouccmiiviiicisiiisiiinisieiscnseen 7.9 Those requesting applications @ State Office Building Campus, Albany, or I West Genesee
Travel C|e|’k (Typlng) ............................................................... 5 by mail must include a Stamped St! BUﬁ:aIO ) L. )
! (5 percent salary increase anticipated Aoril I, 1978
self-addressed envelope, to be
TRADES AND CRAFTS received by the Department at FILING ENDS FEB. 14
No Written Test :gast Li‘ve days befotre the dea_o:- Title Salory Exam No.
Title Titk ine. Armouncements are avail- $27.942 27-695
able only during the filing period. '
Boiler Plant Operator Refrigeration and A/C Equipment gy S{waay,g appncaﬁtf can $ 9746  20-931
Chief Engineer (Ferryboat) Operator reach the filing office via the FILING ENDS FEB 21
Electrician Ship Surveyor IND (Chambers St.); BMT (City oo $10.714  24-626
Master (Ferryboat) ~ Welder Hall); Lexington IRT (Brooklyn $ 9029  24-625
Ordinance Equipment Mechanic Bridge). For information on $13'404 24-627
For further information, contact a federal job information center  Htls: Calll 566-8700. heip  Assoc. Env. $17,429 24-628
at either 26 Federal Plaia, New York, 10007  telephone (212) 264- ~ Several City agencies do melt $21,545  24-629
0422); 590 Grand Concourse, Bronx, 10451 212) 292-4666); 271 9W'|‘ geFr”'é'”g da” f'”E”dg- ey
Cadman Plaza East, Brooklyn, 11201 (212)330-7671). include: Board o ucation FILING ENDS FEB. 27
. ) ) (teachers only), 65 Court St, Clerical Positions Outside NYC
The salary grades pay as follows; grade 2 pays $7,035; grade 3  Brooklyn 11201 hone: 596- . - )
. . ) ; y P (Account, Audit, Statistics Clerk) $ 6,450 24-607
$7,930; grade 4, $8,902; grade 5, $9,959; grade 6, $11,101; grade 7,  8060. . .
. : . Assoc. & Princ. Budget Examiners ... $21,545 & $26,516
$12,336; grade 8, 13,662; grade 9, $15,090. The Board of Higher Educa- GENEral) ..ooovevvosecrcerrerers 27-700, 27-704
tion advises teaching staff ap- MaNAGEIMENT)  .oocvvvereireeiee e 27-701, 27-705
plicants to contact the individ- =T8S [T =T 0 o) RN 27-702, 27-706
ual schools; non-faculty Jobs are (Employee Relations) .................. 27-703, 27-707
SO00 SEATS AVAILABLE filled through the Personnel De-  Asst. Manager, Contract AdmMin.  .oocoovvvereen.... $18,000  27-693
. W F7 partment directly. Manager, Contract AdmMin.................. .. $25,000  27-694
N\ER STATE — Regional offices of
mA\m the State Department of Civil F”—ING ENDS MARCH 6
/ ) Service are located at'the World Tax Technician Trainee | (Reg. & Sp. Spicing.).......... $ 8,723 24-635
» 1975 including Trade Center. Tower 2. 55th  Drafting Technician (Architectural), Sr 24-632
floor. New York 10048 (phone Drafting Technician (Architectural), Principal ....... $11,537 |4-633
B EST 488-4248: 10 ajn.-3 p.m.); State Unemployment Insurance Investigator Trainee ...$10,118 74-638
- Building Campus, Albany 12239;  Unemployment Insurance Investigator ................ $11,337 24-639
_I'I_EIInZ MUSICAL Suite 750. 1 W. Genesee St. Public Health Representative I ................. 24-636
Buffalo 14202: 9 a.m.-4 pjn. Ap- Public Health Representative I 24-637
%W For Group Sales only call 486287 plicants may obtain announce- Chief, Gas & Petroleum Safety .........cccccvveene.
T ments by writing (the Albany of-
VIMIROADWAY THATRE B’m’\ﬂyat 53rd Street « 24r7260 ~ fice on|y) or by app|ying in per- . FILING ENDS MARCH 13
son at any of the three. Heal’lng Reporter ................................................... $111557 27-692
Various State Employment
Service offices can provide ap-
plications In person, but not by
mail.
For positions with the Unified
Court System throughout New
York State, applicants should
contact the Staffing Services
Unit. Room 1209. Office of Court
Admin., 270 Broadway, N.Y..
phone 488-4141.
FEDERAL — The UJS. CivU
Service Commission. New York
Region, runs a Job Informa”on
THE laNDONLY 1ongest '
Center at 26 Federal Plaza. New
RUNNING SHOW ON BRQMIWAY York 10007. Its hours are 8:30
a.m. to 5 p.m. weekdays only.
Telephone 264-0422.
I Federal entrants living upstate
Therels areason forthat! (North of Dutchess County)
should contact the Syracuse Area
Office. 100 South Clinton St., \ V-

NGYALE THEATRE 45TH STREET \Y of BROADWAY
ISEEPBONECRETALS

Syracuse 13202. Toll-free calls
may be made to (800) 962-1470.
Federal titles have no deadline
unless otherwise iiulicated. .

MARK HELIINGER THEA . 51st St &Bway /757 7054



Prison Conditions
To Be Investigated

ALBANY—The State sen-
ate Committee'on Crime and
Corrections win hold-hear*
IngB on alleged deplorable
safety eondltlom and a took of
diselplliM at  Coxsackle %nd'
other sl*te prlao&s.

Asaemblyman Larry Lane (R-
windham) said Senator Ralph
J. Marino, committee chairman,
hu approved the request for
hearings made by Mr. Lane
and seven other Republican as-
semblymen whose districts hi*ve
state prisons. The other assem-
blymen are Robert A. D’Andrea
(Sfmtoga), R. Stephen Hawley
(R”~vla), NeU Kelleher
(Aoy)™.. L. Stephen RlIford (Au-
burn), Andrew  W. Ryan
(Plattsburgh). Oerald B. Solo-

More U.S. Aides

The Civil Service CommiBslon
has reported that the federal
government employed 2,842,481
civilians as of Nov. 30,- 1977.
Bmployment showed a net in-
creasfLpr2,530 from October 1977.

mon (Olens Falls), and Glenq
E. Warren (Fishklll).

“Despite the' atrocious cond-
tioils which | htfve observed
flrsiiiand at Coxsackle, as well
as"the lack of-discipline which
has aggravated frequent upris-
ings, and reports of similar con-
ditions at  other  facilities
throughout the state, prison
guards and personnel have been
denied an opportimlty to be
heard by thQ_state corrections
commissioner. The recent up-
rising at Coxsackle points up
the need to have these people
heard,” said Assemblyman
Lane. Hie Crime and Correc-
tion Committee has been chosen
because of its strong subpoena
powers. Commissioner Ward has
repeatedly denied my requests
to meet with representatives of
prison personnel to talk over
existing problems. As a result,
we feel that he or individual
prison superintendents may pro-
hibit staff from appearing. The
committee’s subpoena powers,
however, will provide them the
opportunity to testify without
fear of reprisal.”

JD T TAX SERVICE

INCOME TAX RETURNS PREPARED

INDIVIDUALS

PARTNERSHIPS - CORPORATIONS

FEDERAL - STATE - CITY
BOOKKEEPING - PAYROLLS
ALL TAX RETURNS

4 2 9

-2204

SERVING ROCKLAND COUNTY
OPEN ALL YEAR - DAY & NIGHT DURING TAX SEASON

ASK ABOUT OUR BUSINESS AND/OR FINANCIAL
PLANNING SERVICE

11 A BIVAY. -

M arch

HAVEBSTRAW, N.Y.

11 Exam

| Betein™ Office Worker i

(NYS Jobs In NYC)

Start Your Study Program
With An Arco Study Book
At The Leader Book Store

233 Broodwoy, 17th Floor
New York. Now York 10007

Contolns Previous Quostloni and Answors ond
Othor Sttitobio Study Matorlol for Coming Exomf

$6@0

ORDER DIRECT—

MAIL COUPON

LEADER PUGLICATIONS, INC.
233 Broadway, 17th Floor, N.Y., N.Y. 10007

Please send m e

copies of Beginning Office Worker

I enclose check or money order for | I
.Add )0 cencs for pottage and handlint and 8% Sale* Tax

Name

Address

City

State.

BOOKS NOT REFUNDABLE AFTER 10 DAYS

BETTY DUFFY
a winner

Duffy Reeletied

(Continued from Page 5)
Bobby Williams, third vice-presi-
dent; Mike Stekardis, fourth vice-
president, and Sylvia Welnstock,
secretary. Ms. Sarabia was the”
apparent winner for treasurer*
over Oradell Puchs.

Also, elected to the board of
directors were Anthony Buchardt,
Doris Castellano, Rose (?illi Pen-
zer, Charles Crabtree, Elmer
Cuffee, Maria Cilll Damasco, Dan
Dingle, Annie Fisher, Jean Fra-
zier, Bobby Oadsden, Paula Lu-
vera, Ray Magliulo, Mary Reid,
Charles Salzmann and VirgUio
Torres.

The re-vote brought out 347
more voters than the initial vote;
1,358 members cast ballots this
time.

Sayvllle Aides
Vote CSEA

SAYVILLE—The CivU Service
Employees Association turned
back a challenge from the New
York State Unlt0 Teachers
AFL-CIO for the right to repre-
sent Sayville Union”Free School
District clerical employees.

The vote wafl 16-13 with 29 of
30 eligible employees voting in
the Jan. 26 election.

Pat Morano, CSEA organizer
and Irwin Soharfeld, CSEA field
representative, worked with Pa-
tricia C. Rosa, president of the
CSEA unit, and Walter Weeks,
president of the Suffolk Educa-
tion Local, in the campaign.

The CSEA represented Sayville
clericals for two years.

WKL s aking
(Continued from Page 5)

Nassau County Civil Service Com-
mission, 140 OIld Country Rd.,
MIneola, for details.

‘The remaining Jobs, radio op-
erator and senior citizens pro-
gram supervisor, also carry Feb.
15 filing deadlines and have
March 18 qualifying exams
scheduled. A high school diploma
and five years' experience work-
ing with the aged qualifies Job
hopefuls for the senior citizen
post, which pays from $11,000 to
$13,000. A radio operator must
hold a high school diploma.

Job applications are available
at the Suffolk County Civil Ser-
vice Department, H. Lee Denni-
son Executive Office Building,
Veterans Memorial Highway,
Hauppauge.

BIG JOB
INFORMATION

1.000 of America's Largeic Corpora-
lion*. Name* and addresses of Per-
sonnel Departmencs. All occupations/
professions. These corporations hire
from their own refisters. Get on
them. Yes. 1,000. Send $3" check or
money order only to:
J. D PhWliiiien
. f.0Bx3
Rdman HI, NY, 11418

G O T O H E A L T H
By WILLIAM R. WILUFORD

D aily Routines

Unfortunately, people do not rea”e how much their own be-
havior affects their health and lives.

It’s the little things that we do or neglect to do every day that
can make a tremendous difference in the course of a year.

Those small, daily decisions that we make
can affect how*'a person feels and how he or
she looks. So give yourself a break when pre-
sented with a choice and select that behavior
which is best, not easiest for you:

» Like taking the steps Instead of the ele-
vator. In the beginning get off a floor below
your destination and then two or three. If you
burn up 50 calories a day climbing stairs, the
yearly weight loss would be five pounds.

e Like taUng a 15-20-40-mlnute walk each
day after diner. This little activity, done daily,
would result in the expenditure of 100 calories per day and a
yearly weight loss of 10 pounds. Also, a great way to get to know
your kids and spouse.

» Like snacking on pretzels instead of potato chips. Eating
five pretzels instead of 15 potato chips would be a savings of ap-
proximately 100 calories. You guessed it—done every day, another
10 pounds of fat you won't have to worry about.

If your diet remains exactly the same as it did the previous
year and your weight remained constant, and you include the above
three suggestions in your daily life style, the result would be ,a
25-pound weight loss at the end of a year. This is based on the fact
that an excess of 100 calories a day means a 10-pound weight
gain in a year. Creale a 100-calorie deficit per day and you can
expect a 10-pound annual weight loss.

The cumulative effect of dally decisions can get us more active
and in better shape. The real benefit will be that you "1 feel
better physically, will have a better mental attitude about yourself,
and will be cooler in the summer because you won't have to wear
bulky clothing to hide your bulging waistline.

S H O R T T A K E S

ERIE'S INVESTMENT RATING DROPS

New York City is not the only community having trouble with
Investment rating firms. The Buffalo Evening News reports that
Moodys Investor Service, which has given New York City low
investment ratings several times, has done the same thing to Erie
County. Erie’s rating dropped fron) “A-1" to “A.” The thange «ame
after the huge Bethlehem Steel Company in Lackawanna an-
nounced it will lay off 3,500 woricers. Miffed county officials say the
ratings should improve rather than drop since the county has im-
proved its financial situation. County officials also say the layoffs
should not affect the county finances.

Filing Opens In February

| Postal Clerk-Carrier

Start Your Study Program
With An Arco Study Book
At The Leader Book Store

233 Broadway, 17th Floor
New York, New York 10007

Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

$600

ORDER DIRECT— MAIL COUPON

LEADER PUBLICATIONS. INC.
233 Broadway. 17th Floor, N.Y., N.Y. 10007

Please send me ... copies of Postal Clerk-Carrier
I enclose check or money order for $................

Add 50 cents for postage and handling and 8% Sales Tax.
Name —_— —
Address
City —

State
BOOKS NOT RETURNABLE AFTER 10 DAYS
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REAL ESTATE VALUES

Flblisher’s Notiice:

Al real estate advertisd hﬁisr‘e/\speper”ﬁ’\bjectmﬂEPabrel fair Housing Act of
198 which makes it illgpl o adertise “iny prefsrence, limitation, or discrimiration
besed on race, wlar, religin, s, or retiaal arigin, or an intentian o make any such
preference, limitation or discrimination.”

This newspaper will rot knowingly acoept any advMising for real estatewhich s inviola-
tian of tte law. Our readers are irformed that alll drellings advertisad i this newspaper
areaailableon an equal gyportunity besis.

New York State

R.E.-Florlda

Five beautiful private acres with
magnificent view of the Berkshire
Mns. Plus 2 year old Cape featuring
fplce In IM. room, den, formal din.
room, 3bdrms, 17 baths, 2 car garage.
Al Inexcellent condition. 18miles from
Albany, NY. Call Hallenbeck Realty
GI8) 76-88%.

cocoa-hl"rse country

Country Iivigw/all cityconven. 5ml fr
shils, shopg, churches. 4.8acres, paved
rd, likenew. 3BR 2,bth nj, fipic, horse

pond; fenced. Many xtras-ask
3‘2,5(1). Terms! 2161 N. Friday Rd,
Cocoa FL 39%P. pwner .
06-783-0352 IB-63-2077

MAHOPAC-Owner huilt 3 BR, 10 rm
lit, garage, 2/3 acre adjoins 4wooded
no build acres, access Kirk lae,
boating, swimming, hiking. White
board 8 batten high R value sidinge In-
sulation, 4-zone heat, wood stove In
fireplace, 1300 5 ft, gppliances, extres,
$82,50. Transferred (Q14)628-6506.

WEST PALM BEACH

(tAILLIpH DOLLAR VIEW
Magnificent 3 BRs, 2 bths. On Lake
Wortft; Approx VOO0 . ft Carpeting,
drapes, formica bookcases, mirrored
DR, Veserved covered parking, 24 hr
seaurity. Many xtims. Furn or unfum.

Byiowner .
306-832-1821 or

NEW CITY By owner. Hi ranch, 11 rms, 306-684-2700
3bits, 2 kitchs, 2 fipis, utility m, fully
carpeted 2 car gar, elec eye, 1/3 acre.
Beaut grounds. lceal mother/daughter for Sale
or prof" 1. Askiing *76,80. 914-G3%4-G2A7.

FIREWOOD

OTSEGO COUNTY

34 hrs from NY, 15 miles from DRY (SEASONED)

Oneonta, 3mi. from Schenevus. 3 bedr. " Red and White” Oak

hse on half-acre. Many extras. S30,000. firenood-cut-split and

Owner . More Info (607)746-6161 ready for delivery.
6. a face cord

or special price oh one
or™wo c*rd loti.

(717)992-6132

Long Island

HOUSE FOR SALE: WESTBURY,
brick/cedar spilt corner plot. 3
bedrooms, 3 baths, den, finished base-
ment, 2 car garage. Many extras.
$88,990. Principalsonly 516-ED 4-67%6.

YOU'VE GOT
- A SECRET

Rockland Co.

NEW CITY
IF YOU UKE RUSTIC
YOU'LL LOVE THIS
3 BR ranch, at 2 car gar, picturesoue
privacy on heavilly wooded acre. Lots of
beams, brick 8 stuomo. Fpic, hullrs,
well vater, yet all mod convens. Top
school dist. Sale by owner. 35,50.
Prins only 914-634-336.

R.E.-Maine

STANLEY

"HE, Mefels

rel. =

MSLEBORO'
LIVE ON AN ISLAND!

Syear old house on 2acres -£with 200" of

deep water frontage with view of
Camden Hills&West Penobscot Bay

o ) *1H,00. SCIENTIFIC SYSTEMS
Hillsice lotof 10acres -Fwith absolutely INC

gorgeous Vviews of Camden Hills &8 Bays

*25,000. Other properties available. Now at lest offers in hitor completed

Let us send you a brochure. form such unique products as,
ISLESBORO REALTY A7-7A-6488  Nightime vision devices, super sen-
Box 258, Islesboro, Maine 04848 sitihve directioral mikes, lovand hi

oh
powered lasers, micro-mini-wice tran-
anitters, ultra sonic devices, super high
woltaye yererators, intrusion and sens-
ing devices, sciattific personal protec-
o itars, and many other hard to fird
products Send St @ for catalog

DIVORCE — $99 + TAX
D«crt« 1-8wkt. DIvorct Assoc.
Quttns/Bronx 367-5310

Manhattar/BkIyn/S. 1. I SCIENTIFIC SYSTEMS, INC.
5067878 I P.O. Box 716
" Amherst Prof Bldg
Arherst, N H (BBL

IEPAYS ©O ADVERTISE

CIVIL SERVICE LEADER

If you wantto know what’s happening
to your union dues
to your chances of promotion
to your next job
to your next raise or COLA
to your city

FOLLOW THE LEADER REGULARLY!

Here is the newspaper that tells you about what is hap-
pening in civil service, what is happening to the job you have
and the Job you want.

Make sure you don't issue.
subscription now.

The price is $9.00. That brings you 52 issues of the Civil
Service Leader filled with the government Job news you want.

miss a single Enter your

You can subscribe on the coupon below:

'l

CIVIL SERVICE LEAIXK |

233 lroadway II
N»w York, New York 10007 |

| enclose $9.00 (check or money order for a year’s sub- |
scription) to the Civil Service Leader. Please enter the name :
listed below. |

i NAME I
ADDRESS T

CITY -Zip Code.

P

Nelp Wanted M/F

REGISTERED NURSES NEEDED
FOR 9 SUMMER CAMPS LOCATED
IN NORTH EASTERN STATES,
JULY AND AUGUST. CONTACT
ASSOCIATION OF PRIVATE CAMPS
S5W. 42 ST., N.Y. 100M
(12) PE6-65%5.

COUNSELORS

ASSOCIATION OF PRIVATE CAMPS

seeks qualified counselors for 90
member camps located N.Eastern U.S.
College or grad students anlly. Contact;
Association of Private Camps S5\West 42
X, New York 10036212-PE 6-655.

EXCLUSIVE
ADULT
COMMUNITY

DRIVERS WITHWITHOUT CARS
Immediate employment In Queens.
Religble men and women Interested Ina
_jobWitt) seaurity. We " re the onlly private
car service tiiat offers berefits medical
and life Insurance. Private owners can
eam upward to $800 per week. We re-
quire drivers license and the wil-
lingness ®© leam and work. Apply
between I0AM. & 4 P.M. at

2 Min. From Downtown
shopping, hospital, banks, etc

Spacious Lots 60° x 90’ BUZZ-A-RIDE
i 148-22 Archer Avenue
,(We Do The Mowing) Jamaica, N.Y.
Wide, Paved, Lighted
SECURITY »10K

ARMED GUARDS
Experienced In banking security. Must
have valid gun permit. Openings In &l
boros. Security Operations Systems.
212-422-3575.

ATTORNEY, SR.

GRADE 19
Grade 24 transferee from State agency
for permanent position in legal wnit of
State Agency responsible for disciplire
of licensed professionals. Located near
Grand Certral Terminal.

CALL MR. LEFKARITES
212-557-2125
An Equal Opportunity
Affirmative Action Employer

DRIVERS
EARN COOD $ $ $

MUST OWN PANEL TRUCK
OR STATION WAGON WITH
COMMERCIAL PLATES.
COMMISSION BASIS.
STEADY WORK.

CALL

Streets

The Latest Homes by Fleet-
line, Jacobsen, Nobility

No Congestion

18-Hole Colf Course &
Country Club Across Highway
Locally owned and managed
Custom Building—

Our Specialty

NOE QR INLUEBERY

landscaping, etc,
VISIT

TODAY. 12 ST
MR. HARBIN
19C NORTH
EUSTIS, FLORIDA
(904) 357-7897

TEACHERS

Enjoyable & profiteble part full time
position In a school related sales field
for teachers. Flexible hours. $1,000
guarantee for 100 demonstrations.

Call Mrs. Newman

(212)654-1100

FAMILY_ LAW i betw 9 AM — 12 Noon.
Uncontested Divorces incl.
Court Cost $250.00. Real Estate
Closing_$250.00. )

For Information,

Call 516-735-4746

HIGH BLOOD PRESSURE?
Join a Health Research Project aimed
at controlling hypertension. Openings
for Healthy men and women 21-65 years
Ina free 6-month program inMid-Town
Manhattan. (Persons with diabetes and

kidney disorders not acceptzble).
489-8700 x

Phone; (212) 087284
AMERICAN HEALTH FOUNDATION
1370 Avenue of the Americas
New York, N.Y. 10019

o O S
WORRIED ABOUT
THE HIGH COSTS

fOF COHG TO QOLLEGE? |

I LOOK INTO 1
|  BLUEHELD COLLEGE |

Businesi Opportunities

MOTEL & HOME - Best view on Lke
Walienpaupack, comer of 2 Major
Hwys. Boat Dock, 8 wnits. Color T.V."s
A/C, 10room house. All remodelled.

WE'RE_FULLY B uner: [

ACCREDITED Authenttic state seal plagues (13origiral

AND OFFER oolonies). Official U.S. seal plagues
BA, BS, 20, total-scrifice.

AA., AS., AGS. ]
Services

TOTAL COST 1978-79

less than 432
(room boar tuition
fees) 2

Interior Decorations
Wallpepering & Painting
Fril astivett Merhattan
rednbaly.

Reyes lateriors HL-&614

| BLUEFIELD COLLEGE |
IADMISSIONS OFFICE!
I BLUEFIELD, !

,IA|||||||||||||M@nu||ﬁ||ﬂ||ﬁ||9||ﬁ|||||||||||||||| !

Scliooi - Co-ed

Hyou arc readinR Thisad and do not
have a will, do not do another
thing bntihyou send S5 to: WTN,
Box 734, Melboume, FL 32935.
Complete will kitand irstructias.

PREPARE FOR 1978
(AND THE REST OF YOUR LIFE)

Earn Promotions

Gain Recognition

Manage Your Life Better

Relate to Others Easier

Speal( With Confidence

Meet Life's Challenges

ARE YOU INTERESTED? CALL
THE DALE CARNEGIE COURSES

GOUECT

Central N.Y. Area 315-472-4341
Westchester Area 914-472-0310
Albany Area 518-869-0244

Be A Potter Parent
MAKE YOUR NEXT
CHILD ONE OF OURS
The CattolicHome Bureau isseeking Fnsiyl
families for children from inlaxy ©
years. Many of the children are placed &l
family groups of two or more; some hadi
seecial nesds. The agency pays the astofi
room, board, clothirg, and medical servion
CAN YOU SHARE
YOUR HOME
AND YOUR LOVE?
Catholic Horn* Bureau 1011 PirjJ

Avenue, New York, N.Y. 10022. @201
371-1000, Ext. 32,

LOWEST PRICES ON
PROFESSIONAL CLUBS

1977 Ram Accuttar 4 Woods o lIrons
List $800, Now sins
Wilson X-31, 4 Woods, 9 IrfTs

List $465, Now S8
No postage or herdling. Send for aur free

catalag on &l Pro-Line equiprent to Colf
Has., Dept. CS. 70N. Persylvenia. Lans-
. Mlctllgmma'call 151748707

TO m p YOU PASS

GET THE ARCO STUDY BOOK

BOOKS PRICES
Accountant Auditor 800
AdminlstrmtlTe Aulstant Officer ...:. S.00
Assessor Ajppraiser (Real Estate) ... 1. 8.00
Attorney 8.00
Auto Mechanic 600
Beginning Office Worlcer 6.00
Beverare Control Inwst. 4.00
BooUeeper Account Clerli «.00
Bridge and Tunnel Officer 5.00
Buildinc Custodian ... . 8.00
Bus Maintainer 5.00
Bus Operator 5.00
Captain Fire D«pt. 8.00
Captain P.D . 800
Cashier 6.00
Civil Enrlneer ! 800
CivU Senrlce Arith. and Vocabulary 5.00
Civil Service Handbook 3.00
Clerk N.Y. City 4.00
Complete Guide to C.S. Jobs ' 3.00
Computer Proerammer 600
Const. Supv. and Inspec. 800
Correction Officer .. 600
Court Offle«r Vo

General Entrance Series ?_gg
General Test Pract. for 101 U.S. Jobs 600
Lt. Fire Dept. 800
Lt. Police Dep 8.00
Electrician 100}
Electrical Enrineer 5.00
Fireman F.D ... 6.00
Foreman 5.01
Nurse (Practical and Public Health) 800
PACE Pro & Adm Career Exam 6.00
Parldnr Enforcement Acent 4.00
Police Administrative Aide 5.00
Dietitian . 6.00
H.S. Diploma Tests ot 5.00
H.S. Entrance Examinations 4.00
Homestudy Course for C.S. 6.00
How to get a Job Overseas ... 145
HospiUl Attendant 4.00
Hoiisinr .Assistant ..., 5.00
Investicator-Inspector 5.00
Laboratory Aide .. . 5.00
LibDrarian . 1000
M achinists 6.00
Maintenance Man ..., 6.00
Maintainer Helper A and C 4.00
Man & Admin QUIZZer ... 8.50
Mechanical Engineer 8.00
Motor Vehicle License Examiner 5.00
Notary PubUC i 6.00
Police Officers (Police Dept. Trainee) . 6.00
Phiyrround Director — Recreation Leader"” . 6.00
Postmaster 5.00
Post Office Clerk Carrier 6.00
Postal Promotional Supervisor-Foreman ... 6.00

. 5.00

Preliminary Practice for H,S. Equivalency Diploma Test

Principal Clerk-Steno 5.00
Probation and Parole O fficer . 8.00
Professional Trainee Admin. Aide 5.00
Railroad Clerk 4.00
Sanitation Man 4.00
School Secretary 4.00
Sergeant PJ). .10.00
Senior Clerical Series... . 6.00
Social Case Worker . 8.00
Staff Attendant and Sr. Attendant 4]
Stationary Eng. and Fireman.. 8.00
Storekeeper Stockman 6.00
Supervision Course 8.00
Transit Patrolman 50
Vocabulary, Spelling and Grammar 4.00

Contalnt Prtvleus Questions and Answers and

Other Suitable Study M aterial for Coming Exams

LEADER PUBLICATIONS INC.
233 Broadway, New York, N.Y. 10007

PlcMe'send me

I enclose check or money order for |
Add )0 cents for postage and handling and 8% Sdles Tax.

copies of books checked above.

Name

Address

City __ State
BOOKS NOT MTURNABLE AFrOl 10 DAYS



THE CAPE

"SECLUDED: 20 housekeeping cottages on beautiful, clean LAKE THOMPSON.

Safe, sandy, beaches, excellent fishing for salmon, tZ3%and bess. Comfortable
14 bedrooms cottages amid acres of pire. All fumtstied but liren. Shopping,
church, oolf, entertainment within3mi. Advise siz of party and period of

TrreryiTorTinryy TTHM T ryrn Tmn
WASTE OIL HEATER

* Proven

« Smokaleti «

I T

dealers-Nv-no
LENAN ENTERPRISES
Iffb  BOX 94 Dept. CS
$100 MILTON. Wise. 53563

Odorlat*

*T.000BTU

Clje itlanor

piiiri)iirOt, i 2orti) Carolina

1 $3.95
| BUYS ALL OF THIS

GOLF AT ITS GREATEST | 1- Indian Head Penny
F'reold fashioned! We dill pamper our g 1 Uberty Nickel
'ES'SW"hﬁ'F aﬂm‘gt?mm? I 1« Buffalo Nickel

__spltalny _ 1 1- Large Penny eng.
Ay more TLC_ (terder lodng are) then | 1 afvw 11 1943 Penn
“yone.  Five Great Golf Courses. 11-we. penny y

GOLF AND TENNIS |

PACKAGE PLANS AVAILABLE. 1+ Wooden Nickel

|
|
Write or Gall I 1-S Mint Penny - 25 yrt.
Mr. Yere McKeithen Al 1- 1968 S Penny (unc)
| 1+ Rare 1960-D Small
., - | Date Penny
tuljt illanor 1, 1. b Mint Penny - 25 yrs.
Pinehurst, N. C. 28374 g
(919) 295-6176 I Plus Free Twe S Bill
t  Plus Our Free Gift
IT | Plus Our Frte Brochurtt
PAYS
TO Send $3.% & 25 Postage 10;
ADVERTISE ] )
Inthe Jim DeNinno

CIVIL SERVICE LEADER
& Co.

Suite 5, Pike Bldg.
Viewmont Village
Scranton, PA 18508

TIME...

Your most precious

, or
ever replaced.

e spend our time honoring yours. Send

a our 1978 catalog. 100 pages of

finided clods, kits and components.

The firest, most comprehensive selec-

UDO'S GAME PRESERVE
DEER HUNTERS
BOW & RIFLE HUNTERS
VAST ACREAGE,

limInAmerica. FOOD & LODGING
PHEASANT, QUAIL, CHUKAR,
Dpage catalog. 3¢ PARTRIDGE Ducks, Geese. All
Music Box Brochure- - N.Y. Stategame Inseason.
RD No.2, Dept. C.
CRAFT PRODUCTS Hillschle, N.Y. 1259

Dept 38, St Charles, 111.60174 518-329-0992

Retiring Soon?

There's a great deal you

know—butalot more you

should know about:

Preparing for Retirement

Handling Your Finances

Choosing a Place to Live

Your Retirement Residence

Making Your'Wife Happy in Retirement
Making Your Husband Happy in Retirement
Your Health in Retirement

Medicare and Medicaid

Your Legal Affairs in Retirement

Using Your Leisure

Ways to Increase Your Income

The Woman or Man Who Retires Alone
Conquering Your Worries About Retirement
Y o u Il

find a lof of answers in

The Comoplete Guide

To

by Thomas Collins
paperback $3.95

R etirem ent

leader PUBLICATIONS INC.
233 Broadway

N«W York. N.Y. 10007

You m«y tend me.M copy of "The Complete Guide to
“stirement.” | enclose $3.95 plus 32 cent* Seles Tex — or total
O $4.27. | understand mailing is free.

name

ADDRESS

| Our Introductory Offer

Before 1920 ag

vacation.
Price $175-205 vk less by mo or season
FRANKE BEAN OFCRDIME, 04270; TA. 207-539-4404.
$3.95

CROSS-COUNTRY SKIING INSTRUCTION
1000 Mountain Rest Rood, New Paltz, NY 12561

i with a friendly pro., 8 miles north of Manhattan at The S.U.R.G.E.
Farmhouse. No car needed, buses from Port Authority to New Paltz, met at sta-
.

Equipment rental available locally (Rock & Snow).

Stay overmight Ina warm farmhouse Hostel accomodation with hot shosers. For
maximum of 12 people. “"No Profit” meal plan at home base. Good local
restaurants altermative.

The Farmhouse Is home base of the S.U.R.G.E. Outdoor Leaming Center. ktof-
fers a ""No Smoke, No Dope' environment. (Wine ksWelcome.)

Everyone Is guaranteed a professional clinic each day, (weather permitting).
Better skiers may train as Instructors or for Citizen Racing-

Rate: S28 per day.

Your companion/Instructor ksa secialist. Every aspect of leaming isconsidered
fun. Share his unlimited miles on forest trails. Learn descent and cormering on
open fields

Your Instructor/Host IsMICHAEL JENEID a Coureur de Bois, author of The
Way toMora, European intermational marathon sd racer and coach. Winner of 2

Vasalopp Medals.
FOR INFORMATION CALL.: 914-2556793

W\E BROKE THE FRCE BARRER
With WWood-Buming Stoves
THE

HOBO

Full size heating stove
at hobo prices

Accepts 22" log
Cook top

Heavy duty steel
construction

Probably the
lowest priced stove
in your areal

Only $89.95
CALTOL FRE1-800453-3838

I WIHon Gl 25 Prfot SAC. U 14100 "

FREGTTPAD

FISH FOR
TROPHY BASS

With national bass champions as
guides. Catch up 1o 100 bass per day In
Florida. 3 days only $50. Includes
trans. (from airport), boats, guides,
lodging and the best fishing you™ve ever
had! Limited space aailable. Call now
BIU JOHNSON 813-646-2997

or 813-646-6405

INEXPENSIVE
NGN-HYDRAULIC SYSTEM
23" glittirg stroke in less than 8 ==
conds (ol cycle 11 sec.) Safe, ef
ficient, and economical. Ideal for
homeowners, ranchers and farmers
For free Information;
THRUST MANUFACTURING, INC.
Dept. CL
601 S. Yosemlte
Englewood, Colorado SO110

S RECREATION PLUS

;1. Skis by Fischer and Dynastar

V2. Boots by Dynafit and Kaftinger
53. Down by Profile and 10X.

?4. Clothes by Levis and Lee.

1 PLUS Sporting goods for every sport
i DEPOT STREET,

LYNDONVILLE, VT.

T o (] Se—

You'll loipJSICIIN G

in New York's

Lake "feoigelRegioii

Alpine ... 7 ski centers, snovymakers
22 modern lifts, 2°/> mile gondolo ...
convenience and variety for all.
Nordic ... mile after mile of professionally” <
tracked trails through a scenicwonderland
Free lighted trails at night.

For daily snow conditions

Mdntarjrour oolor brechwre, "Uk* Qm («« InWMiH and
Aceomfiwdelloii# Olfsel
Hom eli—pliif HotellMoM —Jlanch Csmpali* C.S.L.
NAMX=ememmmmmmenaae : STHEET.
COTY=mmmmmmmmm e STATE, ZIP

MaHto: WARREN COUNTY TOURISM 58 Uke George. N.Y. 1284S
InfonMUon PIMna: (S11) 7*2-tt91

A*4AAAAAAA*AAAAAAAAAAAAAAAAAAIINHAALAAAAAAAAAAAAAAAAAAAAI AAAAI

dfiir Sp«r(s_REvjew ™

i
® Be Involved in Your Community Activities

* WoA from Home . .. Start Part Time
« Involve Your Entire Family -

EARN BIG DOLLARS AS A PUBLISHER

« Complete Training & Continuous Support Provided
* Get Involved with the Youth in Your County

APPUCANTS MUST PROVIDE:

* Badml Craradirs Refuran

Sl

* AdlitytoWakwith Bysand Gris 718 « Invettnonl » 120125000
APPUCANTS SELECTED ON A COUNTY BASIS

for additional lnformatlon tall Mr. Potricic (215)279-6616.
SArfs lUVIw. It MUb Ri ¢ NotrilloAn « Fa. ¢ 1948

9 1 2 .00 P er Y ear

M EM BERSHIIP

A Model 1750 V Ranger fully equipped Base Boat Motor and
trailer will be given away to a new member of The Best of The
Outdoors. As a member we guarantee you to be able to purchase
fishing tackle for less than anywhere else—discount stores and
wholesale included. Example: Garcia 2500C—$44.95; Bagley's
Balsa Baits—$2.95—a complete price list available to members
only.

If your new membership is among the first 600 from each
state and received before 2-19-76, your name will go into the
drawing for the Ranger Bass Boat worth $9,000.

The drawing will b« held on May 1,1971, and the winner rotified as towhen It
will be delivered to his door.

Should your membership be received after the first 600 from each state, it
will go into a special drawing and the winner will receive an all-expense paid
seven (7) day Fishing Trip for two (2) 1o the lodge of his or her choice within the
U.S. or Canada l

So send your name, address and telephone number along with check or
money order for $12.00 to;

The Best off The Outdoors
P.O. Box 9221
Fort Wayne. Indiana 46809
1 And ifyou can beat the prices on the price list, all me, Jim Grabach, per-
ly — oollect, 219-747-2776, and 1 will refund your membership dues.

soal
IGUARANTEED. Good Fishing offer expires 2-19-78-no product purchase re-
uired towi n— offer void where prohibited.

NON-SURGICAI
FACE LIFT

NOPAIN-NO DRUGS
WOMEN AND MEN
By NYS Licensed Acupunc-
turist and all other treat-
ments for pain of arthritis,
headaches, back nnenstrual
pain, and correct nnenstrual

cycle and impotency.
Civil Service Reader,
ACT NOwW!

Ferlnfen?kation Call:

COMFORT WIDGI
ELEVATES YOUR OWN MATTRESS
IN A NATURAL WAY. Iteases many
medical discomforts. Sufferers of
hypertension, acid indigestion and
heart ailments may use head elevation.
Leg ~vation eases varicose and siell-
. . . Trig leg disconforts. You will find tQ
JONG4i:-ui ~  COMFORT WEDGE produces restful
~4N sj”™p at a low price of 9.9 post paid.

4L¢guég|m”|}/b4hakel'§2Rff° 25, T hich, tapers 1o rothing. Send
check or money order © LYCOMING
518-458-1434 MATTRESS,, 741 Fast Third St.,
DegtCSLJWHITam™

35 A -'A 35
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CSEA RETIREE

Minutes
(Continued from inrevious
editions)

In response to a question by
Melba Binn, Rochester Area dele-
gate, Mr. Langer said CSEA is
unique in that it does not go
down the: line in party endorse-
ment but favors supporting in-
dividual candidates regardless of
party affiliation.

Speaking to Mr. Langer, Al
Robinson stated that with re-
tirees “time is of the essence,
and waiting some years for things
to happen will find many of us
in our graves.” Mr. Langer agreed

N EW S
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but said that posturing and de-
manding will not get far with
the legislators who claim they
must face political realities. Add-
ed Robinson: " We can't wait.”

Clarence Lokey, of Orange-
UJster-3ullivan retiree chapter,
read a prepared statement which
is quoted here in full:

"Our feeling is that the time
has come for us to re-assess our
objectives and procedures. Our
organization is like Topsy, it Just
grew. We have reached the point
where this has become a viable
organization, recognized as such

Retiree

R etiree Leader Defends

The 10 Percent Dues

The follpwing letter, written by Civil Service Employees As-
sociation Region IV president Joseph McDermott, appeared in
the< 27 Leader. The response, received by the Leader, was
written by New York. Metropolitan Retirees Local president
Alfred Robinson.

Editor, The Leader:

I enjoyed your article on the makeup of regions, etc., and
| felt it w«s very timely in acquainting our many newly ac-
iquired members with some good solid background information
on our union’s structure. We, also, tend to forget that not
everyone gets the structure explained when they become in-
volved in CSEA.

It was interesting that you noted the fact that Local 999
(Capital Area Retirees) was the largest in membership of Re-
gion IV chapters.

A study of our latest membership report vividly points
out that the retiree membership at one tenth our standard
dues'structure now numbers almost 10 percent of our rolls.

This pressure group within CSEA has become increasingly
more vocal and demanding of attention.

Obviously, the matter of how and in what manner CSEA
as a public employee union will be reacting is of interest to
all our membership. The topic of our retirees’ role in our
organization is<becoming more and more an area of heated
debate at various meetings. Perhaps, yoiu: readers’ reaction to
where the CSEA should be standing policy-wise in this matter
of retiree vis-a-vis still publicly employed members would
be worth exploring.

JOSEPH E. McDERMOTT
Region IV President
Civil Service Employees Assn.

Editor, The Leader:

I wish to reply to the letter of Joseph E. McDermott, Re-
gion IV presidetit, CSEA, in the Leader of Jan, 27, 1978.

The leter refers to our retiree membership and character-
izes us as a pressure group who only pay 10 percent of the
working members’ dues

Most of our retiree problems are financial and health. We
are dependent on our pensions to exist. The cost of living
since April 1969 has gone up conservatively 60 percent. How
many raises has the working membership received since April
1969, as well as all other strata of the population? The last
supplemental increase we got was up to April 1969.

| get letters from my membership indicating they and
their families have cancer, strokes, heart conditions as well
as other physical ailments.

How much does dental and medical wre cost?.We do not
have a dental plan and medicare only covers 80 percent of
costs. The balance of medical costs can bankrupt us.

The life expectancy of a man today is 69 years and for
a woman 76 years. The average pensioner who retired since
1969 is about 70 years of age. How much longer do we have
to live? Time is of the essence.

Our program calls for a permanent cost-of-living in-
crease, a supplemental increase from April '69 through 1971,
a minimum retirement of $4,100 after 25 years and coverage
under a dental plan among other points.

Do you feel that this is an unrealistic program adopted
by the statewide retiree committee? It is not needed in these
inflationary times? .

You call us a pressure group and emphasize our 10 per-
cent dues. Is CSEA only interested in our dues?

The October 1977 convention approved almost unani-
mously giving retirees the right to vote in CSEA elections and
to hold office, subject to the approval of the April Convention.

It was demonstrated that the retirees built the CSEA.
The working members today are the retirees of tomorrow.

It is about time that retirees exert pressure both on our
officers and the state government. We have been quiet too
long and our cause is a just one.

ALFRED ROBINSON, President
New York Metropolitan Retirees Local 910

by CSEA and others.

"We feel that our primary ob-
jectives for 1978 should be to
push for a charter revision or
appendage by CSEA to grant us
status in this organization. Call
us the Retiree Division or what-
ever, but change our status from
that of an orphan, as it were, to
part of the family. Let’s make
us legitimate. As 1 understand it,
CSEA cannot at this time nego-
tiate for retirees. Let us work to
have this changed, legally.

"We appreciate all of the help
CSEA has given us over the
years without which we would
have gotten nowhere. Also we
wish to thank the Statewide Com-
mittee and Mr. Ollmartin for
the time given and dedication to
our welfare that they have so
generously given. We are very
pleased with the progress made
up to this point in time and we
feel’that the results obtained by
the statewide committee, the poli-
tical action committee, are very
commendable, indeed, and we
hope that they will be continued
-and expanded In the future."

Thanking Mr. Lokey for his
statement, Nellie Davis intro-
duced Kenneth Cadleux, Chair-
man of CSEA’s Constitution and
By-Laws Committee. Mr. Cadleux
said he had been given the im-
pression that the retirees were
upset with him and his com-
mittee. He said that as standing
committee chairman, he does not
have a committee vote except in
case of a tie. The majority view
of his committee has been in
opposition to lifting the restric-
tions attached to retiree mem-
bership which did not reflect
his own views. He reminded the
retirees present that it was orig-
inally the request of the retiree
committee that for the reduced
dues advantage, retirees willingly
forfeited the right to run for
state or regional office and to
vote In such elections.

Mr.  Cadleux acknowledged
that time and clrcmnstances
have changed and he felt that
"It was about time that you got
the recognition you deserve and

Burke

BUFFALO — Alexander T.
Burke, Sr., 74, a pioneer in
the Erie Local of the Civil
Service Employees Associa-
tion, died Jan. 24 in a Buffalo
hospital.

Mr. Burke was president of
the CSEA Erie Local from 1959
to 1965 and lobbied for CSEA-
backed bills in Albany during his
tenure as Local president.

He was employed by the Buf-
falo Sewer Authority until his
retirement. In 1974 as chief con-
struction inspector, and helped
organize a CSEA unit of the
Erie Local at the BSA.

Mr. Burke, an active Democrat,
ran unsuccessfully for the State
Senate in the 1950s. He was a
member of the Holy Name So-
ciety of St. Bernard’ Church and
helped organize Boy Scout Troop
75 at Transfiguration Church.

He was a Buffalo native and
served In the Coast Guard In
the 1920s.

Surviving are a son, Alexander
Jr.; a daughter, Delores Gladkl,;

sU grandchildren, and three
great-grandchildren.
BUY U. S
BONDS!

Delegates

that you insist that Bill Mc-
Gowan consider appointing a
member of this body to serve on
the Constitution and By-Laws
Committee to protect your in-
terests.” Ken spoke eloquently of
his support for proposals that
would benefit CSEA retirees, in-
cluding the right to run for state-
wide office, and to vote in those
elections. He recommended that
retirees have themselves repre-

M eeting

sented at regional meetings. He
also suggested that the retirees*
take steps to have representation
on certain key committees which
deal with subjects of concern to
‘retirees. After the conclusion of
his remarks, Mrs. Davis thanked
Kenny Cadleux for Joining us
at this meeting and for his un-
derstanding views on topics im-
portant to CSEA retirees.

(To Be Continued)

R e tire e G

ra p e v in e
By THOMAS GILMARTIN

CSEA Retiie* Coordinator

One of our most highly regarded officers. Capital Region
IV president Joseph McDermott, had a letter to the editor in
the Jan. 27, 1978, issue of the Civil Service Leader which
has brought an unexpected batch of mail to the retirees’
office at the CSEA headquarters.

Mr. McDermotts letter makes the point that CSEA’s
retiree organization ""has become more vocal and demanding
of attention.” We hope that he is right, since it is still “the
squeaky wheel that gets the grease.”

Working people everywhere are becoming more retire-
ment conscious, even years before they approach retirement
age. And working members of the Civil Service Employees
Association are no exception. Rank-and-file members are
beginning to realize that when they enter retirement, they
stand to gain from whatever improved benefits today’ re-
tirees are able to pick up.

Other unions, both public and private, are learning the
value of taking good care of their retirees. Until recent years,
CSEA has moved slowly in that direction, seemingly im-
pressed by the fact that retirees pay only 10 percent of
regular CSEA dues, forgetting that most retirees had paid
full dues for many years, long before there was an agency
shop law.

Members not yet retired know that time flies and that
sooner than they think they also will be retirees. By that
time | think that members like our friend, Joe McDermott,
will be among our most "vocal” champions for retirees’
benefits.

As for other unions, AFSCME has begun organizing
retired public employees and has opened another office for
that purpose in Florida. "Gray power” is no longer the wave
of the future; it is here. The time has come when elected
government officials count the strength of a union’s retiree
members as a political factor to be considered.

In the private sector, large industries like General Elec-
tric Company continue to grant their retirees cost-of-living
increases, responding to pressures from the union, GE locals,
and GE retiree clubs. Effective last October, those who re-
tired on or before Jan. 1,1975, received a 10 percent increase;
those who retired on or before July 1, 1975, received 8.23
percent; before Jan. 1, 1976, 6.5 percent; June 1, 1976, 5
percent, and Jan. 1, 1977, about 3 percent.

CSEA need not be apprehensive about the growth of its
retiree branch but should nurture that growth. Retirees are
not bound by the restrictive and punitive measures of the
Taylor Law and, with a little encouragement, can become
more helpful to the union in meeting future crises.

The little encouragement sought by the retirees simply
means a little more acceptance. Retired members who pay
full dues already enjoy the right to vote and run for office.
So, the issue is monetary, not age and not whether they are
working or retired. Those who oppose retirees gaining the
right to vote in Association elections are actually saying,
“Pay full dues and you can have it. If you can no longer
afford it, that is too bad.”

The pressure is being applied again to have Comptroller
Arthur Levitt bail New York City out of Its financial mess
by use of some of the Retirement System’s $9-billion pension
fund. We are confident that Mr. Levitt will not yield and
we support him all- the way.

The Comptroller has outlined his goals for 1978 legisla-
tion for the supplementation of retiree pensions. Some of
them are identical to* CSEA retirees committee legislative
goals for this year, such as extending the cost-of-living
supplement beyond the present cut-off date of March 31,
1969, to irlclude retirees through 1976 on a graduated scale,
making the supplementation permanent, removing the re-
quirement that the retiree be age 62 before June 1, 1972,
and a number of other improved retirement benefits which
will be explained here in a future column.



Custodian,

SYRACUffI*-Onondaga Civil
Service ~ficlals have 10 new
open eonu>etittvtf Job openings,
with many vacancies for some
of them.

The tl*e” include coslodUn I,
n and m, water control® center
attendant, and boUdiBf main-
tenance crew leader, aU witih
Eebruary filing deadlines and

March 18 test dates. Custodian
salaries vary depending on the
J«h location.

Candidates fd recreation sui»-
ervisor and recreation snpervubr
I and Il, recreation program di-
rector, assistant director of rec-
reation, and director of recrea-
tion: crew deader must file ap-
plications by Feb. 18. These Jobs

The FederalEmployee

By PETER ALISON

Quota By States

In an effort to i4>Portlon Jobs
eo”™tably among the states, an
1(83 law required that many—
at least 50,000—of the 350.000
federal Jobs in Washington
“ould be located proportionate
to the population otéhe states.

Under this quota system, ap-
plicants from Maryland, Virginia,
Pennsylvania, Kansas. North Da»
kota, Vermont and six other states

LEGAL NOTICE

UMITED PARTNERSHIP
139 WEST 19TH ST. CO., 115 Eaat 9th
St. Substance of Certificate of
Limitf* Partnenhip filed in New York

Couatf Clerk’s Office December 19,
1977. . Own and operate real
proi>etQ'. General Partners: Lawreocc

Devine, 72 Fifth Are.. NYC; Susan Ab-
bott, 37 W 72 St. NYC. LimUed Part-
ners: LouiM Lane, 303 E S7 St. NYQ
Irviga. Bctgman, 1501 Franklin  Ave,
Min”a, NY;.Florine Snider. 1 W 89
St, NYC Te(pi: AprU 15, 1977 to April
15, 1987 un”ev sooner terminated. Cash
Contributfpm: Sutan Abbott $75,000;
Lotiise Lane $10,000; Irving Bergman
$10,000; Florine Snider $5,000. Panners
shall share in the net profits as pro*
vided in agreement. No additional con-
tributions agreed to be made. Upon
death or incapacity of a general partner,
the remaining general partner has the
right to continue the business. Limited
partners may assign interest with con-
sent of general partners. Additional lim-
ited partners may be admitted.

LEGAL Ncynru

CARLYE BUSINESS ARCHIVES. 57-61
West 38th St. NYC Substance of Certi-
ficate of Limited Partnership filed in
New York County Qerk's Office. Dec
28. 1977. Business: Own and operate
real property. General Partners: Stanley
Fuchs, 97 Bayberry La.. New Rochelle.
NY; David Sokol. 14 Allison Dr.. En-
glewood Cliffe. NJ. Limited Partners:
Robin M. Fuchs. 97 Bayberry La.. New
Rochelle. NY; Steven J. Fuchs. 97 Bay.
berry La.. New Rochelle, NY; Stanley
Fuchs as custodian f/b/o Charles S.
Fuchs. 97 Bayberry La.. New Rochelle.
NY; Donna J. Conrad, 17-85 215th St,
Bayside, NY; Lynn S. Sokol, 14 Allison
Dr., Englewood OIffs, NJ. Partnership
to continue until death of both general
partners unless sooner terminated. Each
limited partner has contributed a 4% un-
divided Interest in premises 57-61 West
38 St., NYC having an agreed value of
$6,000 representing a 4% interest in
the pannershlp. No additional contribu-
tions to be made. Contributions to be
returned upon consent of general part-
ners or upon termination. Limited part-
ners shall not assign their interest with-
out consent of general partnata. Addi-
tional limited partners may be admitted.
No priority among limited partners as
to contributions or as to compensation
by way of income. Limited partners
shall not demand property other than
cash in return for their contribution.

Hotel
New
Yorker

(aviL SERVICE HEADQUARTERS
FOR UNCOLN ROAD AREA)

1611 COLLINS AVE at LINCOLN RD.
ON THE OCEAN
MIAMI BEACH, FLA. 33139
PHONE: (305) 531-5502
(Owner Bernard Ellen, formerly
of Brooklyn. N.Y.)
Beautiful Hotel rooms, Kkitchenettes &
Apis. Air-conditioned, TV, Refrigerator,
Swinuning Pool, Beach, Free Parking.

4 by Mixe EmMrivid)

are banned from being hired.
Residents of under-quota states,
including New Mexico and Ore-
gon, get preference. As a result,
many well-qualified candidates
dont get Jobs because they hap-
pen to come from the wrong
place. Veterans, top career Jobs,
the FBI, the CIA, were relieved
from this restriction. Women’s
groups say the quotas have hit
them hardest because few have
veteran status. y

Women’s groups are fighting
the veterans' preference in civil
service as "a major barrier to
bringing women into govern-
ment.”

Five hundred twenty-five au-
diting Jobs are to be removed
from the Government Acting Of-
fice and contracted out. This is
seen as saving the Air Force
$2.14 million, and the Navy
$160,000. The Jobs are to be
taken away from military per-
sonnel and filled by civilians.

The Civil Service Commission
is imder investigation for alleged
sex discrimination. A task force
headed by the commission’s gen-
eral counsel found a dispropor-
tionate number of women reach-
ing the Journeyman level of pro-
fessional and technical employ-
mefnt but not being promoted to
supervisory and managerial ranks.
There is no affirmative action
directed at enhancing their cap-
abilities. The report finds wo-
men go only as far as 0-13—
seldom to 08-14.

LEbAL NOTICE

ANCHOR REALTY COMPANY.
Fifth Ave.. N.Y.C Substance of Limited
Partnership. Certificate filed In New
York County Qerk's Office November
15. 1977. Business: own and operate
real property. General Partner: Michael
J. Robinson. 200 East 50 Street, N.Y.C
Limited Panner and cash coatribution:
Janice C. Griffith. 30 East 95 Street.
N.Y.C. $15,000. Partnership to continue
until Dcc. 31, 1978 and shall continue
thereafter from year to year until ter-
minated as provided. No additional con*
tributions to be made. Limited partner
shall share in net profit as provided in
agreement. Contribution of limited pan-
ner to be returned upon termination or
dissolution. Limited panner may assign
her Interest lubject to restrlaioos in
agreement. No additional limited pan-
ners except on consent of original lim-
ited and general panner. If termination
or dissolution limited panner may re-
ceive property other than cash In return
for her contribution at the value at
which such property is then held as
shown on the partnership books.
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DIVORCE
SEPARATION
WILLS
Fees? Befow $100

WoriK Guaranteed.
Get It or Money Back!

Do-It-Yours«If Enterprises
of Ntw York
242-2840

Recreation

also have Mcurch 18 dates.
Officials say vacancies exist in
Onondaga County agencies and
in several school districts and
It5cal municipalities. In  most

Jobs

E xXist

cases, candidates must have been
Onondaga County residents for
at least six months to be eligible.

County officials expect many
more people to qualify for the

Suffolk Jobs Open

(Continued from Page 5)
animal care and handling ex-
perience to qualify for the $15.-
000-a-year Job. For animal shelt-
er officer m . an $11,000 to $12,-
000 Job, candidates need three
years’ experience with animals,
be at least 18 and hold a drive’s
license. Assistant animal shelter
supervisors must be high school
graduates with four years with
animals. The Job pays $13,000 a
year. Animal shelter officers |
are paid $8,000 a year. They
need no schooling or experience.
Animal shelter officer Il h<”-
fuls need at least a year’s ex-
perience, must be at least 18
and need a driver’s license.

Business manager | and n can-
didates must file by Feb. 15. The
exam is March 18. Business man-

Roddand Seeks
A Psychiatrist,
Radio Operator

NEW CITY—Two new Job
openings are available with
Rockland County agencies.

Candidates for radio <”rator
have until Feb. 15 to file appli-
cations. A radio .operator written
exam is scheduled for March 18.

The County is also seeking to
hire a cliild psychiatrist. Appli-
cants have until March 27 to file
for this post. No ctefinite exam
has been set.

ob applications are available
at the county personnel office.
County Office Building, New
City.

Positions een

The state Civil Service De-
partment has opened filing for
budget examiner positions at the
associate level, which pays $21.-
545, and principal level, which
pays $26,516. in four fields.

The associate level requires six
years’ related work experience
and the principal level requires
nine years’ experience. An ad-
vanced degre<e beyond the bac-
calaureate may be substituted for
one years experience.

The positions exist in the New
York State Executive Depart-
ment. Division of the Budget,
in Albany.

nie fields are general man-
agement, public finance and em-
ployee relations.

For salary details, filing dead-
line. exam numbers and where
to apply, see State- Open Compe-
titive Job Calendar, on page 10.

N.Y. State Ordinary & Ac-
cidental Disability Claims,
also Social Security Disa>
bility Claims.

Marc L Ames

Atty at Law

11 Park PIL, N.Y.. N.Y.
Tel 962-2390 v

ager | candidates must be col-
lege graduates with at least two
years’ purchasing, personnel ad-
ministration, accounting or fi-
nance experience. For business
manager n, which pays ftom
$17,000 to $20,000, applicants
must be college graduates with
four years’ experience.

BDC Defeats

STATEN B3LAND—Brooklyn
Developmental Center’s “green
machine” Jumped into a 20-4 first
quarter lead in its recent basket-
ball game with its Civil Service
Employees Association counter-
parts from South Beach Psychia-
tric Center. Brooklyn won a hard-
fought 134-87 victory on the
South Beach team’s home court.

Oino Whittfield of the Brook-
lyn squad led all scorers with
40 ix)ints. Other high scorers were
Bill Piu*due, Eli Reis. Bo Drapper
and Anthony Clover.

The Brooklyners next sched-
uled game was with Radio Sta-
tion WBLS’ team. Game results

Upstate

Jobs than there are openings,
however. They say they will use
the eligible list resulting from
the tests to also fill future other
vacancies when they occur.

Some of the areas seeking new
employees are North Syracuse.
Fabius-Pompey. Baldwinsville,
Liverpool, West Genesee, East
Syracuse. Lafayette. Lafayette-
Manlius and Skaneatelas School
Districts.

Municipalities seeking employ-
ees are Syracuse, CamiUus and
the county.

For details. Job seekers should
contact the Onondaga County
Deimrtment of Personnel. 105
County Office Building, Syracuse.

South Beach
were not available at presstime.

Cgs« WorKer
Reopened

Filing for promotion to case
worker, exam no. 5505, has been
reopened by the city Personnel
Department imtil Feto. 10, in per-
son only.

1.848 Vie For TA Sqt.

The city Persoimel Department
has summoned 1.848 candidates
to take a Feb. 18 written exam-

ination for promotion to ser-
geant. Transit Police Depart-
ment.

Open Continuous
State Job Calendar

Title Salary Exam No.
Actuary (Casualty), ASSOCIate ......cccccevevvrvrrrreeinnnas $18,369 20-416
Actuary (Life), ASSOCIate .....covvveieierirnreririens $18,369 20.520
Actuary (Casualty), Principal $22,694 20417
Actuary Life, Principal $22,694 20-521
Actuary Life, Senior .............. $14,142 20-519
Actuary (Casualty), Supervising $26,516 20-418
Actuary (Life), Supervising .......... $26,516 20-522
Dental Hygienist ........ .$ 8,523 20-107
Dietetic Trainee ........... $10,118 20-888
Dietitian ......cccoovvvveinne $10,714 20-887
Dietitian, Supervising $1206886
Electroencepnalograph Technician .............cccc...... $ 7,616 20-308
Engineer, Assistant Sanitary ........c.ccceeviennienenins $14,142 20-122
Engineer, JUNior .......cccccoovvvivnrncnnnne $11,337—%$12,275 20-109
Engineer, Senior Sanitary ....... $17,429 20-123
Food Service WOrKEr .....cccocovivivieeiceecncnnnnns $ 5,827 20-352
Histology Technician .......cccccoceevvivneivnrncnenns $ 8,051 20170
Legal Careers ....ccocoevvviieniierieiesieresenns $11,164-$ 14.142 20-113
Medical Record AdmInistrator ...................... $11,337 20-348
Mental Hygiene Therapy Aid Trainee

(Reg & Spanish Speaking) $ 7,204 20-394
Motor Carrier Transportation Specialist $13,404 20-889
Nurse | $10,118 20-584
Nurse I .. $11,337 20-585
Nurse II (Psychiatric) $11,337 20-586
Nurse I (Rehabilitation) $11,337 20-587

Nurse, Licensed Practical ..........ccccovveiernniienennns 20-106
Nutrition Services Consultant . 20-139
Physical Therapist .........c.cccoeeune 20-177
Physical Therapist, Senior ... 20-138
Physical Therapy Assistant | & Il

(Spanish  Speaking) .......cccceevvveerereriereeiiinnas $ 9,029 20-175
Radiologic Technologist, Therapy
Stationary ENQineer ..., $ 9,546 20-100
Stationary Engineer, Assistant $14,142 20-303
Stationary Engineer, Senior $10,714  20-101
Varitype Operator $ 6,811 20-307
Vocational Rehabilitation Counselor $14,142 20-140
Vocational Rehabilitation Counselor Trainee $11,983 20-140

You may contact the following offices of the New York State
Department of Civil Service for announcements, applications, and
other details concerning examinations for the positions listed above,
as well as examination for Stenographer andTypist.

State Office Building Campus, First Floor,Building I, Albany,

New York 12239 (518) 457-6216.

2 World Traae Center, 55th Floor, New York City 10047 (212)

488"7248.

Suite 750, Genesee Building, West Genesee Street, Buffalo.
New York 14202 (716) 842-4260.
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Broome Unit Wins 13% Plus Over 2 Years

(Continued from Pafe 1)
ide”t. “The membership Is not
Just happy about the contract,
they learned that they can. or-
ganize and stand up to the coun-
ty. We got what we asked for
and expect to have even better
negotiations In th” future.*”

“We knew the Clounty had 5
percent tucked In the budget,”
unit president Barbara Pickell
said. A fact-finder had recom-
mended $525 across the bovd for
the first year, with 5V i*rcent
for the second, but the County
would not accept both years.

There were several issues,
other than money, which had
separated the County and the
CSEA. Among those were:

e Hours — The Coimty wiuit-
ed to keep its offices open from
8 a.m. until 6 pm., an hour
earlier and later than the cur-
rent practice. The union felt that
such a change could re”~t in

arbitrary rescheduling of work
hours. The agreement calls for
the coimty offices to open at 8
a.m., but to close at their regu-
lar time, 5 p.m. The county must
first seek volunteers for the new
shift. After that, inverse senior-
ity may be used.

» Disciplinary Procedure—"The
County wanted to eliminate bind-
ing arbitration, but then agreed
to keep that alternative to sec-
tion 75 of Civil Service Law.

e Grievances — The County
demanded several modifications
in the grievance procedure. The
changes to which the union
agreed were "very minor,” ac-
cording to Ms. Pickell.

Other matters in dispute in-
cluded parking. The county will
increase the parking fee reim-
bursement rate to those using
cars for coimty business from $6
per month to $10 per month,
which amounts to free parking

CSEA Correction

Criticizes

N ew

for some workers.

The promotional increment
was increased from percent
to 7 percent. This is considered
important by the union, because
most workers, when promoted,
are already earning *morf than
the salary of the.grade they
would be entering.'Orades do not.
have salary ceilings in Broome
County.

Also uniforms will be pro-
vided for hospital aides in two
nursing homes. Physicals fmd
immunization " will be provided
free, when required by the job.

In the second year of the con-
tract, driving reimbilrsement will
increase from 15* cents to 17
cents per mijle. .

“l think it’s a'very” good con-
tract,” said Broome Local presi-
dent Mary Battista. “I think we
proved something to the county
because of the expertise of Re-
gion V field supervisor Prank

Local

Program

DANNEMORA-~tating that “increases In inmate Idle time is directly proportionate
to increases in disturbances and inmate unrest,” the Civil Service Employees Association
Local at Clinton Correctional Facility has come out firmly against a proposed Corrections
Department policy that would increase such idle time under the guise of “comprehensive

program days.”

CSEA departmental represen-
tative Ron Marx, president of
the 320-member Clinton Correc-
tional Facility Local 0&CSEA, has
fired off a letter to the depart-
ment’s deputy commissioner for
program services, objecting to
the proposed policy change.

“Program days” would have
half the inmates in a given pris-
on remaining idle for the morn-
ing, while the other half attends
educational programs. In the

Mr. Marx, claiming that "There
are at least 35 excuses right now
for the inmates getting out of
their classes—such things as
counseling, ministerial services,
sick call—and this change would
only add to the problem of the
excessive idle time that already
exists in many of the prisons.
Who knows how much of the
unrest we are now experiencing
is due to the inmates standing
around with nothing to do?”

osophy based not on budgetary
expediencies but on solid needs
of our profession and clients . . .
the comprehensive day program
is wrong for this department.
The security aspects of the pro-
gram lack soundness . . . and the
educational aspects leave institu-
tional educators with the sincere
professional opinion that this
program Is detrimental to educa-
tional rehabilitation.”

Mr. Marx, an instructor at the

Martcfllo, collective bargaining
specialist Roger Kane, unit pres-
ident Barbara Pickell and the
many others involved.

"The membership, the negotiat-
ing team, everyone work€5d to-
gether with dedication. We re-
ceived ' extraordinary support

from other imits. Locals and un-
ions,” Ms. Battista said.

Ms. Pickell said, "Everyone is
walking -about saying they fed
good about the union; that they
leel good about themselves. The
most important thing they gc®
-out-of this 'was dignity

From left, Santa Oraino, president of Chril Senrioc Employees
Association Albany Tax and Finance 690 Local, candidate
Thomas J. Calms and CSEA Capital Region IV polttieal ac-

tton*bairwoman Jean Myers.

CSEA BACKS CAIRNS FOR
103rd ASSEMBLY DISTRICT

ALBANY—The Civil Service Employees Association has an-
nounced its endorsement of Democrat Thomas J. Calms for
election to the State Assembly fr<Mn the 103rd Assembly Dis-

trict in a special cflectlon scheduled for F~.
district covers Albany County.

14. The 103rd

The union endorsement was announced Jointly by CSEA
statewi” president WilUdam L. McGowan, Capital Region CSEA
president Joseph McDermott and Martin Lange!r, chairman of
CSEA’ statewide political action committee®. 'They said the
endorsement of Mr. Calms was made upon recommendation
of local CSEA officials and members of the unions Coital
Region political action committee, who had met with both
candidates prior to the endorsemelnt.

Mr. Calms faces Republican Michaeli J. Hoblock, Jr., In
the special election to fill the imexpired term of former As-
semblyman Fred Field, who was ele*cted Town of Colonie Sup-

ervisor last November.

CSEA’s Mr. McDermott, who said his imlon represents
thousands of residents in the 103rd District, urged CSEA mem-

afternoon, the two groups of in-
mates would switch, and those
who went to school in the morn-
ing would be idle in the after-
noon.

CSEA collective  bargaining
specialist Paul Burch backed up

McNiff Jan.
change.

By DEBORAH CASSIDT

ALBANY—Some key lIssues including changes
in convention practices,, legislative priorities and
successful grievances were discussed at the re-
cent Civil Service Employees Association Capital
Region rv meeting held Jan. 16 at the Italian-American
Community Center in Albany.

As part of a campaign to increase the effectiveness of
the Region by learning where problems lie, regional
president Joseph McDermott opened the meeting with
the distribution of questionnaires to be filled out by
delegates.

The questions dealt with Local practices concern-
ing constitutions, the powers of the Board of Directors,
appointments, types of committees and the relation-
ships between the Locals and the field representatives.
Mr. McDermott announced that at future meetings the
results of questionnaires would be discussed and new
ones would be distributed.

Continuing his report. Mr. McDermott introduced the
officers of the new Court Local and the Health Research
Ixistitute Local. He announced new committ® appoint-
ments and briefly reiterated the CSEA’s reactions to
new jacilities under consideration by the State to be
housed in the Empire State Mall.

CSEA executive vice-president lliomas McDonough
reported that one of the CSEAY top legislative priorities
for 1978, the amendment of the Taylor Law, is one
"which won’t cost the State of New York five cents.”
He continued that the CSEA is seeking a reduction In
the strike penalties, which Include the loss of two days’
pay for every day of the strike, the loss of seniority,
probation and heavy fines.

Mr. McDonough announced a change in the format
of statewide conventions to a two-day spring conv”tion
and a five-day fall convention. This year’s spring con-
vention will be held in Albany on April 3 and 4.

CSEA representatives met with
Deputy Commissioner J.
12 to discuss the

In a follow-up
Mr. Marx stated, "We feel this
department needs a strong phil-

Clinton facility, sent copies of
this letter to Correction Depart-
ment Commissioner Benjamin

Ward and to Walter Chattman,
of the department’s division of
education.

Kevin

letter,

Questionnaires

Mr. McDonough commented on the practice of some
Locals on negotiating contracts without the aid and
presence of professional CSEA personnel and wamed
that a single word could affect the interpretation of
the contract.

He said that statewide president William McGowan
had secured $50,000 from the CSEA Board for the
purpose of challenging other unions. "It is about time
that the CSEA takes this kind of action in the labor
world,” Mr. McDonough said.

Mr. McDonough told the delegates that proxies at
statewide Board of Directors mefetings would have all
the rights of Board representatives, except voting and
the privilege to make motions. These changes, he stated,
aref in keeping with laws governing non-profit organi-
zations.

Regionali first vice-president Jack Dougherty warned
that the CSEA should "work together and stop fighting
among ourselves.” He declared that personality conflicts
and internal politics could prove detrimental to the;
union and leave it ripe for challenges by rival imions.

The question of whether or not member discounts
should be given to Agency Shop members was answered
by several officers. All said that they should not.

Richard Doucette, of the Public Service Local, re-
ceived a round of applause for his remark, "Agency
Shop people have reasons and principles for not Joining
the union and the union should have, in turn, reasons
and principles for not allowing them benefits reserved
for members.” Timothy Mclnerney, regional second
vice-president, reminded officers that the Locals should
also take into account that they have not as yet re-
ceived revenue from Agency Shop fimds.

bers to vote for Mr. Cairns on Feb. 14 "on the basis of personal
interviews in which Mr. Cairns expressed positions on several
Issues important to public employees more closely.aligned to
the positions of CSEA than did his opponent. We believe Mr.
Cairns will better represent the interests’of public employees
and the public in gefneral in the State Legislature.”

Help Region 4

The issue of Mr. McGowan calling for copies of all
Local constitutions was brought up and those concern-
ed were informed that the reason for the check stemmed
from the discovery that many Locals were functioning
when, in fact, they were not chartered. They were fur-
ther assured that Mr. McDermott would request that the
CSEA acknowledge the receipt of the individual copies.

Other delegates who were concerned about the state’
Civil Service reform measures were told that the CSEA
was keeping abreast of the new developments and would
oppose any reforms that It felt were not legitimate.

Anthony “Duke” Caruso, president of the Tryon School
Local, spoke for many officers in expressing concern
that the regional field representatives were overworked
and that the staff as weU as the elected officials wouW
be better served by the addition of more representatives.
Mr. McDermott replied that a 25;page documentation
detailing the need for more jstaff **had been submitted
to headquarters by Mr. Corcoran and himself. He stated
further that it appeared that the measiire would result
in one extra worker immediately, and one toward the
end of the year.

Several delegates requested that a letter of commen-
dation be sent to Barbara Falzano, regional research
analyst, and Daniel Campbell, regional public relations
director, for the excellent Job they did con:ipiling the
booklet “Compendium of Agreements Between the CSEA
and the State of New York.”

Paul St. John, of the Etepartment of Transportation
Local, announced that the annual meeting of state
workers credit union would take place Feb. 14 in room
209 of building 9 on the State Campus. Time wuUl »
announced and anyone wishing to become a member
is urged to attend thejneetiBg.



