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Patterson Says 'Not Adverse' 
To Nassau Chapter's Program 
But Needs New Facts to Act 

By PAUL KYER 
" I am by no means adverse to 

many of the parts of the 9-part 
program of the Nassau County 
chapter of the Civil Service Em-
ployees Association," A. Holly Pat-
terson, Nassau County Executive, 
Informed The LEADER. 

In an exclusive interview with 
this reporter, Mr. Patterson said 
that he would be unable to ans-
imtil a current survey to rede-
v e r many of the chapter's requests 
termine and re-evaluate the Coun-
ty's personnel program is complet-
ed. 

" In the pas;t few years," Mr. 
Patterson said. ' Nassau County 
has undergone tremendous growth. 
Everything has nuishroomed, in-
cluding the structure of our local 
civil service. 

"The purpose of ordering a sal-
ary and services survey is to de-
termine whetlier or not out pres-
ent working structure fits the 
needs of the county and is fair to 
the members of that structure." 

The County olTicer added he did 
not see how it was possible to de-
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County ExecuriVes Views 
On Nassau Unit Program 
Questioned by Chapter 

Chemung Host 
To Workshop 
September 15 

All chapters of the Civil Serv-
ice Employees Association have 
been Invited to send delegates to 
a county workshop to be sponsored 
by Chemung County chapter Sep-
tember 15 at 1 p. m. in the Mark 
Twain Hotel at Elmira. 

John F. Madden is chairman of 
the event. 

Mr. Madden announced that at-
tempts were being made to obtain 
a leading flgure in the State Leg-
islature to speak on the possibili-
ties of securing health insurance 
coverage for county and city em-
ployees. 

'Paul Kyer, editor of THE LEAD-
ER, also will address the dele-
Kates. 

Other topics to be discussed 
during the workshop are: 

1. Social Security supplementa-
tion for all cl\il service employ-
ees. 

2. Benefits for non-teaching 
•chool employees. 

3. Importance of a strong CSEA 
membership. 

4. The duties and responsiblll-
tes of Association field represent-
atives. 

A cocktuil hour and dinner will 
follow, for which there will b« a 

charge. Tickets and room ret-
ervationj may be secured by con-
tacting Mr. Madden at City Hall. 
Elmira. 

Reservatons must ba made not 
later than September 8, Mr. Mad-
<i«u declAieti. 

termine salary adjustments or 
needs until an up-state standard 
of comparison has been completed. 

Study Under Way 

Under the direction of H. Eliot 
Kaplan, a Job classification study 
is now under way in Nassau Coun-
ty. 

"This study has been accelerat-
ed and we hope to have it com-
pleted in February." Mr. Patterson 
said. "When the current facts are 
before us we can act." 

As for grievance machinery, Mr. 
Patterson said he was not adverse 
to such machinery for Nassau 
County employees. 

The executive said, however, 
that a grievance board had never 
existed in the county before and 
that the need for one would be 
studied and could be established 
if deemed necessary. 

The Nassau unit of the CSEA 
had asked that Blue Cross and 
Blue Shield payments be deducted 
from their checks. Mr. Patterson 
said that such deductions were a 
problem of the county comptrol-
der'3 office. He added, however, 
that such deductions were not-an 
impossibility and that the prob-
lems was under active considera-
tion. 

Social Security 

On Social Security for Nassau 
County employees, Mr. Patterson 
said the County felt it was advis-
able to await action in the State 
Legislature on a Social Security 
bill, due next term. 

If the bill is mandatory, county 
employees would automatically be 
included. If not. Social Security 
for Nassau aides should be re-stud-
ied he said. 

Mr. Patterson pointed out that 
the Nassau County budget of three 
years ago had made provision for 
Social Security. A pall of workers, 
however, seemed to indicate that 
workers did not want such cov-
erage. 

However, Social Security in some 
form can be worked out for the 
county If wanted. W>.-. Patterson 
said. 

No Reductions In Salary 

Mr. Patterson felt the complex 
combinations of Social Security 
usage made It Impossible to deter-
mine what type of Social Security 
plan would best fit the needs of 
Nassau CounJr. 

"Social Seonrity is a complete 
problem la Itself and deserves 
special study," he declared. 

"We want to do the best we can 
by our eny»loyees," Mr. Patterson 
said. "No «^:ar^es will be reduced 
as the result of our current stud-
ies and W9 want to correct Inequit-
ies. 

"We casMOot comlt ourselves to 
act on many things now, not be-
cause from lack of desire but from 
lack of needed facts," he stated. 

Readera hav* Clieir say In The 
L E A D E R ' S Coiiiiiient column. Send 
letter* to Editor, The LEADER. 
»1 Dunne Street. New York 7. N.Y. 

Nassau County chapter of the 
CSEA has taken issue with A. Hol-
ly Patterson, Nassau County Ex-
ecutive, on Mr. Patterson's com-
ments on the chapter's 9-point 
program, which includes pay rais-
es, Social Security and grievance 
machinery. 

The County Executive's remarks 
on the program were reported in a 
Long Island newspaper. 

In a letter to Mr. Patterson, I r -
ving Flaumenbaum, chapter pres-
ident, remarked: 

The letter to Mr. Patterson fol-
lows: 

The members of Na.ssau County 
chapter of the Civil Service Em-

ployees Association were very 
much Interested In the news arti-
cle which appeared In Newsday, 
Monday, July 23, 1958. This news 
story contained your answers to 
queries made to you by a Newsday 
reporter covering the program of 
the Nassau chapter, which was 
contained in p letter addressed to 
you July 19, 1956. 

In view of numerous discrepan-
cies in the published account of 
your statements on the nine-point 
program of Nassau chapter, It was 
felt advisable to call your atten-
tion to these Inaccuracies. This 
reply will take each point of the 
program and your answers: 

Comparison of Pay Plans 
Point No. 1—Pay Increases for 

all employees to conform to those 

New Members Total Fifth 
Of Payroll Authorizations: 
Chance For 'Greatest' CSEA 

ALBANY, Sept. 3—An estimat-
ed 20 per cent of authorization 
cards for payroll deduction of dues 
received at Headquarters of the 
Civil Service Employees Associa-
tion have come from new mem-
bers, The LEADER learned this 
week. 

Joseph Lochner, CSEA execu-
tive director, reported processing 
of authorization cards received 
was well under way. 

Members who have not yet sent 
in their authorizations were re-
minded of the purpose in seeking 
payroll deduction of dues for As-
sociation membership. 

1. It allows for economy and e f -
ficiency in operation of the CSEA. 

2. It shows definite proof of a 

DR. WILLIAM SIEGAL 

JEWISH HOLID.AY 
GREETINGS EXTENDED 
BY C SE.V 

The Civil Service Employee* 
Association extends to the Jew-
ish people in New York State 
and across tha nation l t « wish 
for a happy and prosperoua 
New Year. 

large membership, an important 
point when arguing for public em-
ployee gains, 

3. It gives members greater con-
trol over maintenance of member-
ship. Previously, employees paid 
$7.50 in a lump sum and were 
members for a full year. Under 
payroll deduction, employees may 
withdraw membership at any 
time. 

Referring to point three, Mr. 
Lochner declared that "this Is 
the most democratic method for 
belonging to an employee organi-
zation. A member Joins voluntarily 
and can withdraw anytime he 
chooses." 

John P. Powers, Association 
president, has urged an all-out 
effort to obtain new members, sign 
up present members and thus 
bring the CSEA to the greatest 
strength it has ever known. 

Dr. Wm. Siegal 
Dies at Age 61 

ALBANY, Sept. 3—Dr. William, 
Siegal, long prominent In the work 
of tha Civil Service Employees 
Aasociatlon, died at his home In 
McKownville, an Albany suburb, 
at age 01. 

Dr. Slegel was State Health De-
partment representative on the 
CSEA board of directors, and pres-
ident of the department chapter, 
previous to his retirement a year 
ago for health reasons. 

He was chairman of numerous 
conunltteee of tha Association. 

Dr. Slegel wa< popular with A«-
soclatloa members becaus* of lila 
warm personality, his Inteos* In-
terest la their problemj, and his 
deep knowledge. He was a medi-
cal doctor. 

granted by Federal and Statt 
Governments. 

Your Answer—"As far as pay 
raises are concerned, Patterson 
said he would not be able to tell 
what the county's financial pic-
ture would be until the 1957 budg-
et was prepared." 

Our Answer—We agree that tha 
matter of salary Increases is a 
budgetary consideration but, in 
view of the fact that Nassau Coun-
ty employees have not had a gen-
eral wage increase in four years, 
it is our belief that the matter of 
county salaries should be a ma.l-
or consideration of the County 
officials this year. 
To go into this program It Is not 

necessary to wait until final ac-
tion on the budget Is taken to 
consider necessary salary adjust-
ments. 

We call your attention to the 
announcement made to the press 
as of July 10, 1956 by County Ex-
ecutive James C. Hopkins of West-
chester County, that $700,000 
would be allotted in that Coun-
ty's 1957 budget to provide pay 
increases or three-fourths of tha 
County's employees. We further 
call to your attention that thU 
adjustment of county salaries was 
recommended to the County Ex-
ecutive by the Personnel Officer, 
a salaried employee of Westchest-
er County, who completed studies 
on comparable wages In private 
and government employ, and 
showed the necessity of these In-
creases for the first twelve grades 
of Westchester County's salary 
schedule. 

It Is our feeling that certainly 
your County employees should not 
be asked to wait until Nassau 
County's budget is published In 
November to be advised about 
this important subject. 

Payroll Deduction 
Point No. 2—Blue Cross and 

Blue Shield on payroll deduction 
plan. 

Your Answer—"The Health Pay-
ment Deduction, he said, was a 
problem for the County Comptrol-
ler's office." 

Our Answer—Within the last 
two years several interviews were 
had with the Comptroller about 
the subject of payroll deductions 
for Blue Cross and Blue Shield, 
and the result of these Interviewf 
were that if the County Execu-
tive ordered such deductions madei, 
the Comptroller's office would ar-
range for the necessary machine 
work to provide for these deduc-
tions on each employee's checlc. 

In order to be sure of the ma-
chanics of this request, the local 
Sales Office of the International 
Business Machine Company was 
contacted and our information 
was that the IBM machines la 

(Continued on Paffe 16) 

CSEA Digest 
1. Approxlmtely one-fifth ef 

puyrull deduction authorization 
cards are coming from new 
members. See Page 1. 

S. Nassau County Chapter 
questions published views of 
Executive Offloer « • Its pro-
gram. See Page L 

I . A. lloUy rat tMoa , Nash 
sau County EueuttT*. says he's 
not adverse t« pelnta la pro-
gram of County's CSEA eha»-
ter. See Page L 



Conductors, Bus Drivers 
Sought for Jobs at $74; 
No NYC Residence Needed 

New York City's surface line 
operfttor examination opens on 
Wednesday, September 6, and 
closes on Wednesday, September 
26. 

Apply in person or by repre-
sentative to the Personnel Etepart-
ment's application bureau, 06 
Duane Street, two blocks north of 
City Hall, just west of Broadway, 
opposite The LEADER ofTice, but 
not before September 5. 

Pilled out blanks may be mailed 
in. but no applications In this 
test will be issued by mail. 

Conductor Height 5 Feet 6 
The jobs are In the Transit 

Authority. 
No training or experience re-

quired. 
Men from age 21 to 50, who 

are at least 5 feet 4 Inches, may 
apply. From the list of those who 
pass the test, appointments will 
be made for both bus driver and 

conductor jobs. The minimum 
height is 5 feet, 6 inchcs for ap-
pointment as conductor. Driver 
or chauffeur license requirements 
apply only to bus driver jobs, not 
to conductor. 

Text of Announcement 
The official announcement fol-

lows: 
The eligible list resulting from 

this examination will be certified 
as appropriate for vacancies in 

the title of Conductor, except that 
only eligibles who are at least 
5 feet 6 Inches In height (bare 
feet) will b« certified for 
conductor. Eligibles accepting ap-
pointment to the appropriate pos-
ition will have their names re-
main on the eligible list for sur-
face line operator. 

Salary and Vacancies: $1.66 to 
and Including $2.10 an hour at 
present for a 40-hour work week. 

(Continued on Page 15) 

Postal Group Wants 11. S. 
To Grant Rights It Accords 
Private Industry's Workers 

CHICAGO. Sept, 8—Frank A. 
Grlppo, president of New York 
City Local 10. the National Fed-
eration of Post Office ClerkfT 
AFL-CIO, headed a delegation of 
10 delegates to the Federation's 
golden anniversary convention. 

The largest and oldest Federal 
employee union formulated un-
ion policies and adopted a legis-
lative program of Import to the 
2,000,000 Federal workers during! 

Checkoff of 
Union Dues 
Voted by NYC 

Comptroller Lawrence E. Gero-
sa announced that his office Is 
ready to start the dues checkoff 
for New York City employees Jan-
uary 1,1957. The Comptroller sub-
mitted to the Board of Estimate 
for adoption his report on propos-
ed rules and regulations for opera-
ting the checkoff, and the authori-
zation form for deducting organi-
zational dues. The recommenda-
tions were adopted by the Board. 

Employees will pay the cost of 
the checko/T. The amount will be 
determined later. 

Deductions will be made only 
upon members' written authori-
zations, which will be accepted 5 
weeks after filing from bi-weekly 
or semi-monthly paid employees 
and three weeks from employees 
paid weekly. Notice of revocation 
will be made at the same respec-
tive rates to these workers. No dues 
checkoff will be allowed a mem-
ber who belongs to more than one 
organization. The Comptroller will 
deal with no Individuals, only 
union heads and representatives, 
and unions will be allowed to print 
their own cards In the color of 
their choice. 

The dues deduction for City 
employees was approved In prln. 
ciple by the Board of Estimate 
January 12 last. 

The checkoff will Inaugurate 
lnten.se membership drives by 
unions. 

Postal Group Seeks 
20 Percent Raise 

PHILADELPHIA, Sept. 3—At 
Its 43rd national convention, the 
United. National Association of 
Post Office Clerks adopted a 10-
p(j!nt legislative program. 

Main goals are a 20 percent In-
crea.se for postal employees who 
are paid hourly and a $1,000 pay 
raise. Other points adopted were 
amendment of the recent reclassi-
fication law, optional retirement 
after 30 years, union recognition, 
and paid overtime for Saturday, 
Bunday and holiday work by reg-
ular and substitute employees. 

Civil Service employees of the State Department of Public Works honor three fellow-em-
ployees at a retirement dinner at the Sheraton-Ten Eyck Hotel. Albany. More than 200 
attended. The three are S. Thomas Vosburgh, William Henk and Captain William Sickles. 
From left, seated. Captain Sickles. Raymond E. Hsher, administrative director: E. Barton 
Hughes. Deputy Superintendent. Standing. Saul Corwin. Public Works counsel; Henry Ten 
Hagen, deputy chief engineer; Mr. Vosburgh, director. Bureau of Safety; Mr. Henk. senior 
civil engineer, public lands, and Edward C. Hudowalskl. superintendent of operation and 

maintenance. 

Patrolman 
Test Will Open 
November 5 

Candidates for New York City 
patrolman (P. D.) may start ap-
plying on Monday, November 5 for 
examination No. 7837 to be held 
February 16, 1957. 

The job pays $77 a week $4,000 
a year, to start. Increasing to $5,-
440 after three years. If one in-
cludes the uniform allowance of 
$125. 

Those appointed would be In line 
for pension system Ullowlng re-
tirement at half pay after 20 years, 
with $50 additional yearly for each 
year after 20, or a maximum of 
half pay plus $500 a year. The 
standard sick leave and vacation 
plan is also Included. 

Requirements Given 
Applicants must be at least 5 

feet T u inches tall, with 20 20 vis-
ion in each tye separately,*Men 
who wear glasses will be disquali-
fied. The age requirements are 19 
to 29, but there will be an age con-
cession to veterans, and candidates 
must be 21 to be appointed. No ex-
perience is required. 

Apply on or after the opening 
date to the Personnel Depart-
ment's application bureau, 96 Du-
ane Street. New York 7. N. Y. The 
filing deadline will be Monday, No-
vember 26 

STATE TRAINING COURSE 
ALBANY, Sept. 3—The fall ses-

sion of the state's supervisory 
training program will open the 
week of September 24, with class-
es in Albany, New York. Roches-
ter, SyracuM and Buffalo, 

Hearing on 
Realty Jobs 

The resolution amending the 
table of equivalencies for the real 
estate appraising occupational 
group will be the subject of a pub-
lic hearing to be held by the New 
York City Civil Service Commis-
sion on Wednesday, September 5. 
The hearing on the resolution, 
which provides for reclassification 
of real estate agent and apprais-
er titles, is set for 10:30 A. M. at 
the Commission's offices, 299 
Broadway, New York City. 

NYC Probation 
Officer Exam 
Will Open Soon 

The New York City Personnel 
Department ordered examination 
No. 7853 for probation officer, 
opening for application on Mon-
day, November 5. The written test 
is scheduled for March 2. 1957, 
The current salary Is $4,250, rising 
to $5,330 through annual Increases. 

The requirements are expected 
to be the same—a baccalaureate 
degree registered by the Univers-
ity of the State of New York, and 
one of the following or Its equiv-
alent: one year in an accredited 
school of social work. Including 
supervised field placement. 18 
months' experience with » rec-
ognized social agency, or a master's 
degree with a major In sociology, 
psychology, or criminology plus 
six months' experience as abovt. 

Apply on or after November • to 
! the Department's Application Sec-
tion, 96 Duana Street, New York 
7, N. Y. The closing datt wiU be 
Monday, Novembtr 20. 

îlleboe Off 
or Moscow 

Heart Study 
ALBANY, Sept. 3—State Health 

Commissioner Herman E. Hilleboe 
accepted an invitation of the Rus-
sian Minister of Health to study 
aspects of heart disease at Mos-
cow. The Health Commissioner 
left for Helsinki, Finland, to join 
a group of experts headed by 
Dr. Paul Dudley White, the noted 
heart specialist, enroute to the 
Russian capital. 

Dr. Hilleboe, who several years 
ago inaugurated a heart disease 
study program among state work-
#rs, will study the epidemiologic 
and rehabilitation aspects of the 
disease. He will attend the Second 
World Congress on Cardiology at 
Stockholm and return to Albany 
September 15. 

PRISON GUARD-ATTENDANT 
ELIGIBLES TOTAL 67 

The State open-competitive ex-
amination for prison guard and 
male and female criminal hospital 
attendant resulted In an eligible 
list of 651 names, the State Civil 
Service Commission announced. 
Salaries range from $3,840 to $4,-
790. A total of 1,848 candidates 
applied for this test. 

(See Page 13 for list). 
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the week-long convention. Delos 
gates also voted In the blenniti 
election ot national officers. 

Statutory recognition by th* 
government of Federal employeei 
unions, and relief from a wae« 
scale that keeps Federal employ-
ees in the bottom rank of skllle4 
workers, were prominent goals. 

The New York City delegate! 
pointed out that since Federal 
employee unions are not officially 
recognized by the Governmenti 
they cannot participate in any 
real sen.se in "collecuve bargain-
ing". According to these delegateij 
this lack of official recognition by 
the Government Is sure to draw 
the major share of attention III 
this year's legislative program 
along with the need for wage* 
on a p.̂ r with skilled worker! 
In private industry. 

"A government that require! 
private employers to deal wltll 
employees cannot in good faith 
refuse to do any less when thf 
government Itself is the employer,"* 
said Mr. Grlppo. 

"There Is a moral responsibll-
ty on the part of the Federal gov-
ernment to provide, wherever pos-
sible, that the privileges ac-
corded to employees in private in-
dustry should be extended to 
public employees, modified, of 
course, to meet the needs of tho 
public service." 

Mr. Grlppo cited statistics to 
show Federal employees had next 
to the smallest increase In "real"* 
Income since 1939, of 35 group! 
studied. j 

"We hope to be able to achieve 
salaries which would at least 
compare favorably with those of 
people having comparable skill! 
and training In private industry,** 
he added. 

The other delegates of Local 
10 were Albert J. Washington^ 
Bernard Schwartz, Joseph Omeliy 
Sidney Gross, Morris Biller, Jo-
seph Ecker, Sidney Goodman^ 
James A. Elardo, and William J . 
Karp. 

Kennedy Seeks 
To Name 1000 
More Police 

Police Commissioner Stephen H 
Kennedy is seeking to appoint 
1,000 more New York City patrol-
men. 

There are about 60 actlro 
names left on the existing eligible 
list. The Personnel Department 
expects to be able to supply about 
500 names from the new list. 

Completing the investigation ef 
character, a task performed by 
the Police Department, would take 
time, for "Such a large number of 
appointments. Additional name! 
could be certified later, to produce 
a sufficient quota to cope wltll 
1,000 appointments, say, In A 
month or so. 

The main problem is financial. 
The budget contains provision f o i 
appointments, but usually mad! 
011 a monthly basis, the ratio for 
which would be exceeded by I.OM 
appointments. The final determia-
ation will depend on whettM! 
Budget Director Abraham Bl 
Beaine finds that the City k M 
enough funds to grant the M> 
quest. Mr. Beame Is studying (ha 
kubject. 



' Tnei«1ay, September 4,195<l r ' l V 1 L ' s ^ h V i C ^ ' L it A b E R Pa^e Thr«« 

Leviff's Stand Brings 
Stafe Employees Nearer 
To Social Security Goal 

Requirements in Full 
For Brooklyn Postal Jobs 

ALBANY. Sept. 3—The Civil 
Bervlcs Employees Association 
dilvs for the extension of Federal 
Social Security appears to have 
moved nearer its goal. 

The possibility that state work-
art may soon ba able to obtain 
th« additional coverage of the 
Boclal Security System was spark-
ed by a recently announcement by 
Btat® Comptroller Arthur Levitf, 
administrative head of the New 
York State Employees' Retirement 
System. 

Comptroller Levitt revealed that 
h « requested that New York State 
bt specifically included In the 
benefits under a recently enacted 
amendment to the Federal Social 
Becurlty laws. 

According to Mr. Levitt, the 
new amendment will greatly sim-
plify the problem of supplement-
ing the Retirement System bene-
fits with Social Security coverage. 

' Under ths new amendment," 
the Comptroller said, "each Indi-
vidual employee will have the 
right to decide for himself whether 
or not he desires to have his re-
tirement benefli r, supplemented by 
Boclal Security coverage. This 
means that after a referendum la 
held all those who do not desire 
Boclal Security coverage will be 
completely free of its cost. 

Problem SimpUned 

"Prior to the amendment all 
members of the System would 
have come under the supplemen-

tation plan, if the majority so 
decided." 

The Comptroller indicated that 
the amendment also simplifies the 
problem for the State and for the 
other participating employers by 
reducing the cost to them. Under 
the amendment they will only have 
to contribute for those employees 
who elect coverage. 

The Comptroller emphasized the 
fact that the amendment to the 
Social Security laws grants the 
election privilege only to eligible 
employees and present members 
of the RetUement System. Future 
members of the Retirement Sys-
tem will automatically have their 
benefits supplemented with Social 
Security coverage If Social Secur-
ity Is adopted by referendum. 

NEW Y O R K GETS T IXEVIS ION 
EXPERT FROM MICHIGAN 

ALBANY, Sept. 3—Robert C. 
Rowe, formerly on the Michigan 
State University television staff. 
Is the new assistant to Francis E. 
Almstead, chief television consult-
ant In the State Department of 
Education. The job pays $8,000 a 
year. 

Education Commissioner James 
E. Allen Jr. made the appoint-
ment. Mr. Rowa will help ad-
minister the state s ne.w program 
of educational television for 
teaching and training teachers. 

Mr. and Mrs. Rowe and their 
two children live in Slingerlands. 

An examination for appoint-
ment to substitute clerk and sub-
stitute city carrier Jobs In the 
Brooklyn Post Office remains open 
until Monday, September 17, 
James P. Googe, director, Second 
U. S. Civil Service Region, an-
nounced. Tlie starting pay is $1.82 
an hour. 

Men and women living within 
the delivery area of the Brooklyn 
Post OfBce or who are employed 
at the Post Office may apply. 
Women are not appointed as car-
riers. 

No specific education or exper-
ience is required, but applicants 
must pass a written examination 
to be appointed. 

Apply to the U.S. Civil Service 
Commission, 041 Washington 
Street, New York 14, N. Y.. in 
person, by representative or by 
mall, or to the Brooklyn Post 
Office In person or by representa-
tive. 

The test Is No. 2-42 (56). 

Official Tc.\t 
The official announcement sets 

forth: 
Employment Opportunities 

From the lists of eligibles In 
these examinations, certification 
will be made to fill vacancies in 
substitute positions and occasion-
ally In regular positions unless It 
is in the interest of the service 
to fill any vacancy from within 
the service or by appointment of 
former Federal employees. 

Previous registers established 
for these positions will be expired 
upon establishment of the regis-

Back Pay for 200,000 
Postal Clerks Is Sought 
Over Work on Own Time 

WASHINGTON, Sept. 3—A suit 
has been brought by the National 
Federation of Post Office Clerks 
to compel the Federal government 
to pay postal workers for the hours 
of their "time ofT" that they had 
to devote to studying mail routing, 
known as "schemes," and for the 
materials and supplies they had to 
buy to keep the "schemes" up to 
date. 

Counsel for the union estimates 
that men have devoted from 50 to 
70 hours a year to this work, and 
olt» court opinions in similar cases 
In which the employees have been 
•uccessful. If the union wins, 
mora than 200,000 clerks would 
benefit, by getting a lump-sum 
payment each. Other government 

employees, who also spend some of 
their own time on government 
work, would have an added Incen-
tive to try to collect through court 
action. 

The union is waging the suit on 
bahalf of 15 representative peti-
tioners and all others similarly sit-
uated. That mean.s all other post-
al clerks. The classified employees 
would have to wage their own suit, 
or series of suits, to stand any 
chance of recovery. 

Tlie union contends that study 
of "schemes" Is a necessary part 
of a post office clerk's job, and In-
volves work for which the govern-
ment Is legally obligated to pay, 
slnca the employees wera compel-
led to do the work. 

Employees' 
Gains Cited 
By Harriman 

ALBANY, Sept. 3—Governor 
Averell Harriman, In an official 
document proclaiming Labor Day, 
has cited recent advances of pub-
lic employees as contributing to 
the strength of the economy and 
success of our democratic way of 
life. 

He said: 
"As to publlo employees, we 

granted state employees a raise 
of $300 a year, put an end at last 
to the 48-hour week in state in-
stitutions, reducing the work week 
of all employees working more 
than 40 hours, and without any 
cut In pay; broadened training 
opportunities for better Jobs; 
launched a state-employee health 
insurance plan." 

ters resulting from this examina-
tion. 

The position of special-delivery 
messenger will also be filled from 
the eligible substitute city carrier 

Kheel Begins 
Duties as TWU 
And TA Referee 

Theodore W. Kheel Is now Im-
partial aribitrator for both the 
New York City Transit Authority 
and the Transport Workers Union. 

The union has a contract with 
the TA regarding pay, working 
conditions, and related matters. 
Mr. Kheel will umpire the con-
tract, Just as for eight years he 
has umpired contracts between 
unions and private bus lines: His 
decisions are binding on differen-
ces between private lines and 
unions, and will be equally bind-
ing In his new post. 

In private industry bus Juris-
diction covers 8,200 employees; in 
the Transit Authority the figure 
Is 32.000, all in the operating di-
vision. 

Union Took Initiative 
Mr. Kheei's salary as T A - T W U 

umpire will be $15,000 a year, half 
of which will be paid by each par-
ty. That umpire contract runs 
until December 31, 1957. As bus 
umpire, between unions and in-
dustry, his pay is reported as $20,-
000 a year. 

The T A - T W U post of impartial 
adviser was originally created in 
a contract signed in 1955. It was 
held until last July by Arthur 
Stark, executive director of the 
State Mediation Board. Recom-
mendations on grievance matters 
were not completely binding. 

Mr. Kheei's present post grew 
out of a union contention that the 
adviser's recommendations in e f-
fect were binding on the union but 
not on the Authority. 

Impartiality In Namina 
The union was not successful In 

trying to Include decisions on dis-
ciplinary actions and medical dls-
quallcationi of employee! in Mr. 
Kheei's jurisdiction. Those mat-
ters are not Included In tha TA -
TWU contract. 

Mr. Kheel was named Theodora 
for Theodore Roosevelt, and was 
given the middle name of Wood-
row for Woodrow Wilson. 

At 42 Mr. Kheel has already ris-
en to top rank in the legal pro-
fession. 

SUPERVISION NOW ADDED TO THEIR TOP SKILLS 

A group of Wassalc State School employees who completed . supervising attendant; Walter Johanson, supervisor of social 
m Civil Service Department course on fundamentals of sup- j work; Marie Butler, senior account clerk; Dr. Hyman Abra< 
•rvltlon receive their certificates. From left, Robert D. Stew* hamer, and Dr. Ernest S. Steblen, assistant directors. Also 
ort, Institution safety supervisor; William F. Peters, recrea- awarded certificates but not shown in the photo were Ann 
f l e i supervisor; Cecelia Cunningham, senior stenographer; | Cunningham, senior account clerk, and Kenneth Swannie, 
Vane* N. Jones, maintenanc* foreman; Evelyn Paddleford, food service manager. Mr. Sopcr, who conducted the course, 
ehUf supervising attendant; Stanley Anguin, supervisor of was presented with an Instructor's certificate. Dr. Steblen Jirouflds; Edith Boisvert, senior dietitian; Robert L Soper, 

wptryitor 9f occupational therapy: Alice McCrystal, chief 
made the presentations on behalf of Dr. George F. Elling, 
tenior director, who was on vacation. 

register resulting from this exam-
ination. 

Nature of Appointment 
The following types of appoint-

ments will be made. 
Career Appointments—Initially, 

career appointments are made to 
substitute positions and promo-
tions are made to regular positions 
according to seniority of appoint-
ment. Substitutes are required to 
be available for duty on short 
notice, and, generally they will bo 
working every day. 

Temporary Substitute Appoint-
ments of Indefinite Duration— 
The number of career employees 
serving as substitutes who can be 
employed at a post office is limited 
by law. However, temporary sub-
stitutes may be appointed for an 
indefinite period, to last as long 
as there is a need for the service. 
Acceptance of temporary substi-
tute appointment of indefinita 
duration does not prevent con-
sideration in regular order for 
career substitute appointment. 

Temporary Substitute Appoint-
ments for Job Employment—This 
type of appointment is for a limit-
ed time only (seldom more than 
6 months). Acceptance of this 
kind of appointment does not pre-
vent consideration for career ap-
pointment or for tempoiary ap-
pointment of indefinite duration. 

Career appointments become 
permanent after employees have 
satisfactorily completed a proba-
tionary period of 1 year. Persons 
receiving temporary appointments 
will not thereby acquire a com-
petitive civil service status. 

Duties 
Substitute Clerk—The duties 

consist of handling heavy sacks 
of letter mail, parcel post, and 
paper mail weighing In some In-
stances 100 pounds o{ more; sort-
ing and distributing mail to rail-
way post offices and to city carrie? 
routes; and related duties as as-
signed. The work Involves contin-
uous standing, walking, throwing 
packages of mail, stretching to 
empty sacks, and reaching to all 
parts of the distribution case la 
sorting. The duties of newly ap-
pointed clerks are at times inter-
changeable with the duties of sub-
•stltute carriers and of mail hand-
lers, mall handlers being appoint-
ed only to perform the heavy 
tasks. 

Substitute Carrier—Tlie duties 
of newly appointed carriers may 
be the same as those of newly 
appointed clerks as described 
above. In addition, the substitute 
can-ier must serve on many routee 
in all kinds of weather, drive 
trucks In all kinds of traffic and 
road conditions, deliver parcel 
post from trucks, and make col-
lections of mall from various boxes 
In the city. He may be required to 
carry on his shoulders loads 
weighing as much as 35 pounds 
at one time, and to load and un-
load the full sacks of mall from 

^Continued on Page 12) 

Tax Collectors 
Sought in State 

The State Civil Service Com-
mission is now receiving applica-
tions for the tax collector exami-
nation scheduled for Saturday, 
November 3. There aa.'e about 81 
vacancies In the blrate Depart-
ment of Taxation and Finance la 
New York City and throughout the 
state. The salary ranges from $3,-
660 to $4,580. 

Candidates need one of the fol-
lowing: four years' collection, In-
vestigation, bookkeeping or legal-
clerical experience. Including one 
year in account-collecting and la-
vestigation; high school gradua-
tion and two years of such exper-
ience, bachelor's degree and one 
year's collection or Investigatioa 
experience, or an equlvaleni 
Candidates must also be responsi-
ble, thorough and resourceful, an4 
able to write narrative reports an4 
deal successfully with othe j* Ap-
ply to the State Department o< 
Civil Service, Room 2301, l l f 
Broadway, New York T, N. T . The 
closing date is Friday, Ootobw 1 



Men with a Zeal 
For Serving Public 
Find It Pavs Off 

Regardless of what Administra-
tion is In power, the U. S. De-
partment of Health, Education 
and Wel fare has the reputation of 
consistency of policy—service to 
the public. Other government 
agencies have the same reputa-
tion—the mail goes through on 
time whether the White House 
occupant, or the majority of the 
Senate or the House, is Demo-
cratic or Republican. Also, in 
agencies of state and local gov-
ernments, the same policy of pub-
lic service rules. The U. S. De-
partment of Health, Education 
and Welfare, however, is specially 
equipped by circumstances to for-
t i f y and extend its policy, because 
it deals directly with so many 
people, and on matters of such 
vital importance to them. 

Take the Social Security aspect 
alone. This is only one function 
of Health. Education and Wel-
fare. Ye t as many as 700 persons 
liave visited the district office In 
New York City in one day, the 
.same day during which 500 tele-
phone calls were received. What 
do all these people want? An-
swers to ^heir Social Security 
tiuestions. And they get 'em—fast, 
accurate, and to the point. 

Joe O'Connor hi Charge 

The regional director of the De-
partment of Health, Education 
and Welfare, with Jurisdiction over 
New York. New Jersey, Pennsyl-
vania and Delaware, is Joseph B. 
O'Connor, a World War I naval 

officer. He ad-
ministers n o t 
only the Social 
Security p r o-
g r a m s, both 
federal and fed-
eral - slate, but 
also food and 
d r u g admini-
stration. assist-
a n c e to the 
blind, and to 
dependent chil-
dren as well as 
vocational r e -
h a b 1 1 1 t a-
tion, distribu-
tion of surplus 

property to the slates, and aids 
In the recruitment of collegeans 
for Federal jobs. All told, there 
are 23 programs. He's an old hand 
at di.scharging iniporlant duties 
for tlie Federal government. 

Asked how the department has 
come by its reputation, Mr. 
O'Connor replied: "By giving the 

mm 
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public courteous, prompt and e f -
flclent service." 

Never a week goes by without 
the regional office getting letters 
of thanks from those It served 
well—perhaps a widow who sought 
Social Security for herself and 
minor children—and the record 
shows that letters of complaint 
average only eight a year. 

Everybody who works for Mr. 
O'Connor Is taught the need of 
being prompt, courteous and skill-
ful, and teaching the technical 
side of human relation.^ is in the 
hands of visiting experts. 

"Jack O'Connell, dean of the 
graduate school at Cornell, gives 
one of the courses regularly, to 
30 or 40 of our supervisors," Mr. 
O'Connor was glad to report. 

The supervisors teach those 
they supervise, and so the knack 
of getting along famously with 
the public becomes pleasant per-
meation. 

Mr. O'Connor ascribes the suc-
cess his own regional oflice has, 
to his interest in human beings. 

Scliaefer's Job 
The Federal Security district 

office, under the overall Health, 
Education and Welfare" regional 
command, is headed by Harold 

A. Schaefer, a 
World War I 
A r m y officer 
(27th Divi.sion, 
I08th Infantry ) . 
He was a his-
tory and eco-
nomics major at 
Hobart College, 
and is a mem-
ber of Phi Beta 
K a p p a , t h e 
honorary scho-
lastic society. 
He got into 
government ser-
vice by passing 

a civil service test, and worked 
his way up to higher and higher 
jobs by rendering outstanding 
service, as did Mr. O'Connor. 

Right now Mr. Schaefer is busy 
with answers to questions on the 
1956 amendments to the Social 
Security Iiaw, that gives widows 
and wives a pension at age 62, 
instead of at 65. His is the office 
that has the 700 vi.sitors and gets 
the 500 phone calls in a single 
day. 

Liberal Policy 
On Longevity 
Raises Sought 

II. .^ihni'fir 

U. S. Expecting 
50.000 to Retire: 
Brake on Replacement 

WASHINGTON, Sept. 3—In line 
with a new economy campaign. 
Budget Director Percival F. Brun-
dage has ordered all government 
agencies to go slowly in hiring 
new workers to replace retirees. 

Represenlativo Jumes C. Davis, 
chairman of the House Subcom-
niiitee on Manpower Utilization, 
made a similar recommendation. 
He said about 50,000 Federal em-
ployees would retire by next Jan-
uary 1 because of the new pen-
tisa. Iftwa. ^ 

WASHINGTON , Sept. 3—Seek-
ing a longevity raise denied to an 
employee who served 10 years on 
the job', the American Federation 
of Government Employees, AFL -
CIO, decided to institute court ac-
tion. The employee had served in 
difl'erent grades, as his title had 
been recla-ssified .several times. 

According to the Comptroller 
General, an employee is ineligible 
for a longevity increment until he 
ha.'i served throe years at the top 
of his present grade. The AFGE 
will contend that requirements for 
the raise were satisfied by 10 years' 
service. The key grievance suit 
will be financed by the union's 
new Legal Rights Fund, establish-

U l^r .slBQiflcaftt tftS^a. ^ 

State to Close 
Indian School 

ALBANY , Sept. 3—Governor 

Averell Harrlman announced that 

the state will close the Thomas 

Indian School, on the Cattaraugus 

Reservation, Erie County, about 

September 1, 1957, as recommend-

ed by the State Board of Social 

Welfare. 
The Board's recommendation 

was based on a policy of integrat-
ing the program of education of 
Indian children. In the future the 
Indians will be educated in the 
same schools and in the same 
manner as any other children, the 
present state Administration pol-
icy. 

The closing was appraised as a 
form of ending segregation. 

The Governor said that every 
effort will be made to obtain jobs 
for the Thomas Indian School 
staff in other state institutions. 

The school was founded 101 
years ago. 

Desk Audit Brings 
Back Pay Totofing 
$1,250,000 

More than $1,250,000 in back 
pay went to New Yo ik City work-
ers whose titles were reallocated 
upwards in the de.sk audit of the 
Career and Salary Plan. The 
amount represents the difference 
between the employees' old and 
new salaries for the period from 
January 1 to June 30. 

The workers" mid-September 
checks will reflect the new pay, 
plus back pay for July and Au-
gust. Employees of all City de-
partments will receive supplemen-
tal ciiecks, except for the 1,200 in 
the departments of Education and 
Hospitals, who will receive six 
months' checks at the end of Sep-
tember. Retroactive pay for July, 
August and September will appear 
on mid-October checks for these 
employees. 

The first phase of the desk au-
dits, covering about 15,000 posi-
tions, resulted in upward realloca-
tion for some 2,600 workers. The 
Personnel Department and Budg-
et Director Abraham D. Beame 
are conferring on the area to be 
covered by the second phase of 
the audit. 

Dental Hygienist 
Exam Opens Sept. 5 

Candidates for dental hygienist 
may apply indefinitely after Wed-
nesday, Sei>iember 5 to the New 
York City Personnel Department. 
The salary ranges from $3,250 to 
$4,330, the higher figure reached 
through increments of $180 each. 

Candidates must have a cur-
rent registration certificate of a 
state dental hygienist's license for 
filing. 

The application fee is $3. Apply 
in person or by mail to the de-
partment's application section, 96 
Duane Street, New York 7, N. Y. 

THE PUBLIC 
EMPLOYEE 

By JOHN F. POWERS 

President 

C iv i l Scr>ice I ' .niployeei Areoc ia l ion 

feiiit^^ •VMri. 

Payroll Deduction Plan Aids CSEA 
I T W O U L D BE a big advantage to The Civil Service Employees 

Association if every State member_^ would elect to participate in the 
payroll deduction plan for the payment of dues. 

All of the cards have now been distributed, so that everyone 
has an opportunity to authorize the Comptroller to deduct his dues. 

This plan Is voluntary. There are no strings to it. I t will be as 
easy for every member to leave the plan as to come Into it. I f at 
any time a member desires to stop his payroll deduction for dues, 
all he has to do write the Comptroller, 

There are some misconceptions regarding this plan. I t is held 
by some that this will be an easy way to Increase the dues. This is 
a false Impression, as everyone who has read our Constitution and 
By-Laws knows. Dues can only be raised at a regular delegates' 
meeting by the vote of a majority of the delegates. 

IJoiv Plan Helps Association 
Another misconception is that participation in the plan will 

not be of direct help to the Association because the most important 
thing is to pay the dues, and the method does not matter. I t is true, 
it is important that the member pay his dues, but since we have 
gone into the payroll deduction plan it Is important for all of our 
State members take part. Otherwise the Association will be Involved 
in the very costly proce.ss of having to operate under two dif ferent 
methods of dues collection. The clerical costs might easily take away 
any monetary advantage we might gain from any new members. 
This is important and should be carefully considered by each mem-
ber in arriving at a decision. 

By the payroll deduction of dues there will be an official count 
at all times and all may see of the strength of our membership. W e 
have nothing to hide. We are proud of the size of our State mem-
bership and want all to know what it is whether they be rival organi-
zations, department heads or other State ofl3icials. We know we 
now have the majority of the State employees in our organization. 
Let us publicize that fact as fully as possible. The payroll plan will 
officially help us to do that. 

Fireman Physicals 
To Begin on Sept. 25 

In the medical te.sts for New 
York City fireman candidates, 2,-
431 passed, 277 were absent, and 
170 failed. The 5,278 who pas.sed 
the written lest were scheduled to 
take medicals ending September 5. 
The physicals will begin on Tues-
day, September 25. 

CHANGES TO BE MADE 
IN POLICE CAPr.'V];;^' AND 

DEPUTY CHIKF K E Y S 
Recommendations on Ihe final sources, 

key answers for police captain and 
deputy chief will be considered 
next week by the New York Cit.y 
Civil Service Commi.ssion. At lea.st 
four changes will be made in eacii 
set of answers. 

Booklet Tells About 
Car Insurance Law 

ALBANY , Sept. 3—The State 
Motor Vehicle Bureau has begun 
distribution of a new eight-page 
booklet informing New York 
State's 5,000,000 car-owners of re-
quirements of the state's new 
compulsory insurance law. 

The explanatory brochure, 
which answers 18 key questions on 
the new law, will be distributed 
at fairs, through bureau offices, 
the insurance industry and other 

Emphasized is the fact that 
every car, truck, tractor and trail-
er must be covered by liability in-
surance or other financial security 
before registration plates can be 
obtained for 1957. 

U. S. W I L L F U X 

CLEKK JOBS F.'^ST 

A large number of U. S. clerk 
appointments are expected from 
two lists established by the U. S. 
Civil Service Commission, 

One is a list of 1,594 names for 
GS-1 Jobs at $2,690 and GS-2 po-
sitions at $2,960, the other for GS-
3 jobs at $3,175, containing 1,046 
names. Candidates pas.sing the 

WANTED I 
MEN—WOMEN 

between 18 and 55 to prepare now for U. S. Civil Service tests. Dur-
ing the next 12 months there will be many appointments to U. S. 
Civil Service jobs in many parts of the country. 

They are well paid In comparison with the same kind of Jobs In 
private industry. They offer fur more security than Is usual in pri-
vate employment. Many of these Jobs require little or no experience 
or specialized education. 

BUT, in order to get one of these jobs, you must pass a Civil Ser-
vice test. In some tesfs as few as one out of five applicants passl 
. . . .Frankl in Institute Is a privately-owned firm which help many 
pa.ss these tests each year. The Institute is the largest and oldest 
school of this kind, and It is not connected with the Government. 

To get full Information free of charge on these Government jobs 
fill out coupon, stick to postcard and maill at once—act T O D A Y . The 
Institute will also .show you how you can qualify yourself to pa.s3 
these tests. Don't delay—act NOW I 

FRANKLIN INSTITUTE. Dcfif. Y-66 
Rochester 4, New Vork 

Rush to me, entirely free of charge (1) a full description of U. S. 
Civil Service Jobs; (2) free copy of illustrated 36-page book with (3) 
partial list of U. S. Civil Service Jobs; (4) tell me how to prepare for 
one of these tests. 

Age i r « ' « t i « Name 

Street ' 

City Zone State . . . , , « . . j , 
Coupoa is valuabk. U you it, _ 



Value of Employee Groups 
Acknowledged by Eisenhower 

W A S H I N G T O N , Sept. 3—The 
value of employee organizations, 
and the assistance they render in 
the solution of personnel problems 
of government, were praised by 
President Eisenhower. , 

The Pre.sidcnt wrote James A. 
Csmpbell, president, American 
Federation of Government Em-
ployees. AFL-CIO, a letter of greet-
ings on the occasion of the con-
vention of the organization. 

Pleasant Greetings 

" I t is a pleasure," President 
Eisenhower wrote, " to send greet-
ings to the Silver Jubilee Conven-
tion of the American Federation 
of Government Employees. 

" I note that one of the goals of 
your organization is the constant 
improvement of the federal serv-

ice. That, of course, has also been 
a major goal oi tills Administra-
tion and, with your help, we have 
made good progress in the last 
four years. 

" In our eflorts along these lines, 
we have benefitted from sugges-
tions and comments made by em-
ployee organizations. The propo-
sals coming out of the delibera-
tions of your convention will also, 
I assure you, be given serious con-
sideration by the officials of your 
Government. 

"The nation owes a great debt 
to the many^.ble men and women 
who have made public service their 
career. In this age, no govern-
ment could function without such 
a dedicated corps of civil servants. 

" I wish you success in your bi-
ennial convention." 

Ho Limit on Pleasing 
An insurance Client 

A Civil Service employee Insured 
under the Travelers Insurance 
Company accident and health 
plan was slightly exasperated 
about the claim service. A Trav -
elers claims adjuster was sent with 
dispatch to discuss the claim. The 
observant claim man detected that 
something else was annoying the 
claimant, after the claim discus-
sion was brought to a mutually 
satisfactory conclusion. 

Further questioning developed 
the fact that blood donations had 
been very poor lately. Without 
any hesitancy the Travelers claim 
representative rolled up his sleeve 
and dofated a pint of his own 
blood. T^iis demonstration of vol-
untary cooperation and service 
convinced the claimant that the 
Travelers and its representatives 
are quite an organization. 

The claimant is once again a 
well satisfied Travelers' policy-
holder. 

Lawton Airs His Views on Promotions 
W A S H I N G T O N . Sept. 3—Any 

proposal that will call for elim-
ination of wise supervisory judg-
ment as a factor In promotion 
systems will result in inequitable 
treatment of thousands of Feder-
al employees, Frederick J. Lawton, 
U. S. Civil Service Commissioner, 
declared in a talk before mem-
bers of the American Federation 
of Government Employees at their 
convention in the Willard Hotel 
liere. 

Pointing out that the Commis-
sion is now analyzing data on a 
piomotion systems in Federal 
agencies, Mr. Lawton said the 
agencies are now free to work out 
promotion programs to suit their 
own needs, subject to certain 
broad, general standards, set by 
tlie Commission. 

Not all arc Satisfled 
"There are some people," lie 

continued, "who are not happy 
with the present arrangement. 
Tiiey iiave proposed a law that 
would set forth one detailed pro-
cedure that all agencies would 
liave to follow in filling al jobs 
tiirough promotion. This proposal 
fails to recognize the fact that 
some agencies are operating very 
fine promotion systems. The pro-
cedures that would be specified by 
law would wipe out some of these 
sound promotion programs. 

"There are elements of job cap-
abilities that cannot be measured 

Railroad Clerk 
Test Opens Soon 

The New York City Personnel 
Department will open for filing in 
October an open-competitive ex-
amination for railroad clerk. The 
written test is scheduled for Jan-
uary 12. 1957. Salary and qualifi-
cations have not yet been released 
by the Department. They will be 
published in Tlie LEADER as soon 
as they are available. 

STATE F O L K E W O R K E X T R A 
HOURS ON HOL IDAY T H A I I I C 

ALBANY , Sept. 3—State police 
assigned to the New York State 
T iuuway worked 12-hour shifts 
to handle traffic on the superhigh-
way over Ihe Iiabor Day weekend. 

A helicopter equipped with a 
walkie-talkie lied into the Thru-
way communications network and 
was manned by Holden A. Evans, 
^r , tiie Authority's general nian-
|i_ger, while Captain Robert V. 
Annett observed traffic movements 
»nd assisted in the orderly flow 
i t vehicles between Harriman and 
tiyj f JTork. 

by any formula that refuses to 
recognize that the person being 
considered for promotion is a hu-
man being, but instead casts him 
in the role of a machine whose 
output, ability, and potential can 
be totally and accurately scored 
by purely mechanical means," Mr. 
Lawton declared. "Skill in human 
relationships, for example, can 
never be assessed as fairly by ob-
jective tests as it can by observa-
tion of the employee on the job. 
Even in the measurement of tech-
nical abilities, tests can tell us only 
what people can do; it is perform-
ance on the job that shows us 
what they actually do. The use of 
piomotion examinations has both 
selection value and morale value, 
and it should be increased; but it 
should supplement, not supplant, 
tlie use of wise supervisory judg-
ment." 

Contmissioner Lawion empha-

sized that promotion systems must 
also recognize four other funda-
mentals: promotions tie together 
successful Government careers; 
promotion systems must be tailor-
ed to fit specific occupational 
fields; promotion systems must fit 
into the wide variety of govern-
mental organizations, and must 
be selective, since there are far 
fewer jobs at the top than at the 
bottom. 

Campbell Asks Consultation 
President James A. Campbell 

told the convention government 
should initiate, during 1957, the 
policy of consulting with employ-
ee groups on labor problems. 
Stressing the need for higher sal-
aries and greater benefits, Mr. 
Campl^ell said "the merit system 
becomes meaningless" wiien gov-
ernment pay and working condi-
tion no longer compare favorably 
with ttiose of private industry. 

Southern Conference Sets 
Legislative Kick-off Meet 

Nellie Davis, president of the 
Southern New York Conference, 
Civil Service Employees Associa-
tion, announced that the legislat-
ive kick-off meeting of the Con-
ference will be held at the State 
Armory, Newburgh, N. Y., on Fri-
day. September 7 at 8 P. M. 

Mrs. Davis said the meeting is 
open to ail Conference members, 
otTlcers to bring as many members 
and urged delegates and chapter 
as possible, so they will be better 
able to evaluate the work of the 
Conference. 

The following guests have been 
invited to attend: Senator Ernest 
Hatfield. John J. Kelly, Jr., CSEA 
counsel; James Adams, depart-
mental representative. Correction; 
John Graveline, departmental rep-

P A K K W A Y POLICE 
P R O M O T I O N TEST OPENS 

The State Civii Service Com-
mission is now accepting appli-
cations for the parkway police 
sergeant promotion exam, set for 
October 20. Candidates must have 
been permanently employed in tlie 
Westctiester County Parkway Po-
lice Force as patrolmen for three 
years innnediately preceding the 
test date. The jobs pay $4,380 to 
$5,020. Apply to the Commission, 
Room 2301, 270 Broadway. New 
York 7. N. Y. The closing date 
isi Friday, September 21. 

resentative, Mental Hygiene; 
Frank Casey, field representative, 
CSEA; Angeio Coccaro, chairman. 
Metropolitan Conference; Albert 
Foster, president. Correction Con-
ference; Emil Impresa, president, 
Mental Hygiene Employees As-
sociation, and Charles H. Davis, 
departmental representative. So-
cial Welfare. 

Also invited are Jack DeLlse, 
departmental representative, ex-
ecutive department; Lawrence 
Kerwin, chairman, Capitol Dist-
rict Confei'cnce; Raymand Castle, 
president. Central Conference; 
Claude Rowsll, president. Western 
Conference; Harold Herzsteni, at-
torney, CSEA; Emmett Durr, de-
partmental representative, Health 
Department; Charles J. Hall, de-
partmental representative, Depart-
ment of Public Works, and Vernon 
Tapper, chairman of county di-
visions. 

Visual Training 
OP CANDIDATES For 

PATROLMAN 
FIREMEN 

PO« TH€ EYESIGHT TESTS OP 
CIVIL SERVICE REQUIREMENTS 

O R ; J O H N T . F L Y N N 
Optometrist Orthoptlit 

300 West 23rd St., N. Y . C. 
U> \|>pt lluly — WA U-AU18 

Attention! F I R E M A K C A N D I D A T E S 
^mmmmtmmmmmmma^mmmmmmmmmmmamm^mmmmma^mmmmmm^^mmmm^mtmrnt 

YOUR PHYSICAL EXAM COUNTS 50 POINTS 
A High Phyilcal Mark Wil l Greatly Improv* Your ChancM of Early 

Appoinfmsnt, Start Training Now In Our Especially Equippad Gynn. 
EXPERT INSTRUCTORS — Convanlent DAY and EVE CLASSES 

t AIR CONDITIONED CLASSROOMS 

A Ntw Exam Coming Soon 

PATROLMAN - * C . POL ICE DEPT. 

Salary $5,705 a Year After 3 Years 
(IflcludM AntiHol Unlferm Allowanc*) Peniien After 20 Y e a n 

Promotional Opportunities up to CAPTAIN — $8,295 
VISIT A C L A S S SESSION AS O U R GUEST 

In MANHATTAN: TUES. and THURS. at 1:15, 5:45 or 7:45 P.M. 
In JAMAICA: WED. and FRIDAY at 7:30 P.M. 

Free Medical Exam — Inquire for Schedule of Doctors' Hours 
E«om Week of Sept. 24 — Thousands o* Appointments Expected 

OPEN ONLY TO RESIDENTS OF IROOKLYN 

POST OFFICE CLERK-CARRIER 
$ 1 . 8 2 TO w i t h Increases t o $2.19 an Hr. 

18 Years and up — No Minimum Height 
No Educational or Experience Requirements 

Classes Meet on TUES. and THURS. at 1:15 and 7:30 P.M. 

NOW READY! Valuable HOME STUDY BOOK for 

NEW POST OFFICE 

SUPERVISORY PROMOTION EXAMS 
EXAM TO BE HELD SEPT. 29th 

Our New Homn Sluily llook prepBred bf eiiirrlH iii 1li« ^ 
L'u»t «m(c ftdil exchiHlirely for tlio NKW K.XAM. \<MI V 
ina» exniiiine ttiU beTure piin;has1ii); H or onli-r by i«.iil " 
wail oiir Bimriinlep of B n M, CASH RKKIM* U bunk 
U r«liiriipil williiii ft dn.vii of receipt beiaiise of diisBllv 
fartlon. rnll TKK K ONLY 7 5 0 

8KNT 
rosi' 
i'\in 

New Examination Will Be Ordered Soon for 

SANITATION MAN - N. Y. c . SANITAT ION DEPT. 

™IRY® $3,950 A YEAR ($76 a Week) 
Increases During 3 Yrs to $4,850 YEAR ($93 O Wk.) 

FULL CIVIL SERVICE BENEFITS INCLUDING PENSION 
Promotional Opportunities up to DISTRICT SUPT. — $7,450 

Be Our Guest at a Class Session in Manhattan or Jamaica 
IN MANHATTAN: Monday at 1:15, 5:45 or 7:45 P.M. 

IN JAMAICA: Thursday ot 7:30 P.M. 

START PREPARING NOW —APPLICATIONS OPEN SEPT. 5th for 

SURFACE L I N E O P E R A T O R — CONDUCTOR 
(N . Y . C I T Y TRANSIT A U T H O R I T Y ) 

Salary $1.86 - $2.10 an Hour Plus Overtime 
Appointmants to eifhar posUion ara mada from tame list. 

Promotional Opportunities up to SR. DISPATCHER—$7,000 
Be Our Guest at a Class WED. at 7:30 P.M. (ManhaHan Only) 

CLASS STARTS MON., SEPT. 10 FOR OUR 

HIGH SCHOOL E Q U I V A L E N C Y PREPARATION 
Applicanti for poiitlons in Civi l Servica who reed an Equi-
valency Diploma, and other adulU who realize ihe value of a 
High School diplonna may take advantage of thii opportunity. 

Moderate fee may be paid in instalments. 

ENROLL NOW! New Class Starting for NEXT 
New York City Exam for 

M A S T E R P L U M B E R ' S L I C E N S E 
E«pert Instructor — Small Group — Moderate Rates 

OPENING CLASS TUES., SEPT. 11 at 7 P M. 

CLASSES FORMING for FORTHCOMING N.Y.C. EXAMS for: 

• CARPENTER - $ 6 , 2 1 2 o Y e a r 

• RAILROAD CLERK — $&8.20 to $74.20 a w e e k 
Men and Women of Al l Agas—Duties: Change Making, reading turnstile 
matan, compile reports, etc. N O EXPER IENCE REQUIRED . 
Promotional Opportunities to Positions Paying $4,500 a Year to Start 

• CLERK — Salary Range $2,750 to $3,650 a Yr. 
This 1$ tha FIRST STEP toward a caraar in th* City's clerical service for 
Man and Women . . . Ages 17 Y e a n and up, N O EXPER IENCE RE-
QUIRED . Excallant Promotional Opportunities to Senior Clark at $3,500 
to start and Supervising Clark at $4,500 to start. Chances to Advance 
Thereafter to Administrative Positions up to $7,500 and Higher. 

• HOUSING INSPECTOR- $4,250 to $5,330 
DUTIES : Inspect Multiple Dwellings and other structures for violations 
of laws, rules and regulations. 
Proffletlen Opportunities to Sr. Housinq Inspector at $5,150-$i,5f0 

Inquire far Details and Informatloii About Our Classes 

* VOCATIONAL COURSES * 
• AUTO MECHANICS • DRAFTING • RADIO A TELEVISION 

• SECRETARIAL. STENOGRAPH* « TYPEWRITING 

DELEHANTY WiMb 
MANHATTAN: I I S EAST IStli STREET — 6R . } . («00 
JAMAICA: f O - U SUTPHIN BOULEVARD ~ JA. ft-BZOO 

(•!•»:>' MO V. to titl . U A.M. to 9 I'.M. — MATl KOAVH It A.M. te | f ^ 

Questions answered on civil ser< 
vice. Address Editor, The LEADER. 
»7 Dunne Street, New York 7, l y f ^ 

Fine REAL ESTATB burs. Se « 
Pa fk Ua 
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Postal Pay Interests 
All Public Employees 
TH E fact that government pay levels have increased 

in recent years does not deny that, in general, they 
have lagged behind the advances in raises granted to em-
ployees in private industry, nor is it any secret that gov-
ernment is really hard to move. 

While employees of government do not have at their 
command all the weapons open to private industry em-
ployees, and therefore results are slower and less, never-
theless of equal importance perhaps is the inertia of gov-
ernment when faced with the necessity of making proper 
pay adjustments. 

Any time a convention of public employees is held, 
pay is certain to be the main topic. The employees as a 
whole, faced with the same demands put upon them by 
high living costs as are the employees of private industry, 
find themselves unable to make both ends meet. They 
run into debt. Their borrowings from their pension sys-
tems, and from credit unions, attest to that. Fortunately 
for them, they can borrow at such low rates. They are 
thus able to escape the legal but exacting rates of private 
lending organizations even if they cannot perhaps satisfy 
all the requii-ements of a bank, which has rates much 
lower than those of its demanding'competitors. 

But debt is not the answer. Never will the public em-
ployee attain his proper status until he is properly paid. 

The fVoatlier Vane 
Government has a far-reaching responsibility on this 

score. What it pays determines the quality it gets. Natur-
ally, it wants the best, and sometimes pays the least, hence 
it doesn't always get the best. 

The Federal government has been frankest in ad-
mitting that its recent hirings at higher than the normal 
beginning rates have been for the dual purposes of getting 
the quality of employee it requires, and retaining the 
competent employees it has who otherwise would be at-
tracted by the fairer inducements of private industry. 

In a large measure, what happens to postal pay is 
a guide. When the post office clerks and carriers get a 
raise, the classified employees get one, too, though not 
necessarily as large. The reason is plain. The postal em-
ployees are much better and more strongly organized, and 
carry the ball, anyway, in a drive for higher Federal pay. 
Their prospects now appear to bo good, with the chair-
men of the Senate and House Post Office and Civil Ser-
vice Committees saying that when Congress reconvenes it 
will certainly vote a postal raise. 

All Eyes on Congress 
If a postal raise is granted, and an increase enacted 

for classified employees, the whole level of pay in other 
branches of government is likely to be affected. It is cus-
tomary to compare state pay with Federal pay, and if 
the P'ederal scale is higher, the state scale more likely 
would be raised. Local communities compare their own 
pay with that of the state for the same or similar jobs, 
and in due time can be persuaded to bring theirs up to 
the Federal standard. Also, if Federal pay is less than 
state pay, state raises are difficult to obtain. The same 
djUiculty exists in local government, when the compar-
ison with State pay shows up in favor of the local gov-
ernment schedule. 

For these reasons, employees in all jurisdictions will 
watch with keen interest the pay developments on the 
Federal scene. Not only is salary of the immediate future 
nITected, but also pensions, which are based on salary. 

LETTERS 
TO THE EDITOR 
W A N T S COURT T O DO 
LOT OF DECIDING ON JOBS 
Editor, The LEADER: 

Litigation recently Instituted to 
test the validity of upgrading un-
der the Career and Salary Plan 
without holding promotion exam-
inations was inevitable. 

I shudder to contemplate what 
will happen if the architects of 
the Plan are not upheld by the 
courts. I therefore suggest that 
the following be given due consid-
eration; that all upgrading be 
halted pending the court's final 
decision, with the understanding 
that any salary increases upheld 
shall be retroactive. The court 
should also rule on whether or not 
an Incumbent, who holds a posi-
tion having no salary limit, may 
in the future be upgraded with-
out a promotion examination. The 
court should also decide whether 
an incumbent who, at the time of 
the desk audit, was working out 
of title, may be upgraded and ce-
mented in his job neverthless. The 
court should also decide whether 
or not an incumbent holding a po-
sition with a salary celling may 
also be upgraded without promo-
tion examination. 

Whether or not an incumbent 
working out of title at the time 
of the desk audit may get a far 
different and even higher title 
without examination should be ad-
judicated. All upgrading should 
be halted until all appeals in con-
nection with such upgradlngs have 
been heard and finally decided, 
because such decisions may ad-
versley affect some of the up-
grading resulting f rom the desk 
audits. 

C I T Y E M P L C y E E 

M O D E R N P U B L I C 
A D M I N I S T m 

In Case Applicant Can't Read 
A San Francisco examiner has worked out a new method for 

giving oral examinations to applicants for driver's licenses who 
cannot read English well enough to take a 'wr i t ten test. 

The applicants are given printed forms with pictures of standard 
California road signs, numbered to correspond with numbers on 
an answer sheet. Then a slow, precise voice Is played on a tape re-
corder which Instructs those taking the test to "mark on your paper 
the number of the sign which means 'Signal Ahead." " 

Vi^hen the road sign part of the test has been completed, the 
applicant is examined on his knowledge of the rules of the road. 
The recorded voice asks true-false questions, and the applicant 
marks symbols for right or wrong on his answer sheet. 

The Department of Motor Vehicles is pleased with the prelim-
inary results. The field chief believes its main advantages are its 
thoroughness, the fact that it will provide uniformity in testing, 
and manpower-saving possibilities. With the tape recorder method 
a single examiner can test a dozen or so applicants at once, re-
leasing other examiners for road tests and other duties. 

Af ter the technique has been improved, it may be translated 
into other languages for testing non-English-speaking Californlans. 

The Cincinnati zoo has an amusement section. Children pay 
a small fee to drive gas-powered, miniature cars over a quarter-
mile course. Ten miles an hour is as fast as the cars can go. The 
city's Safety Department furnished standard traffic signs so that 
the youthful drivers see the same signs on the small course that 
they will have to watch on highways when they have a driver's 
license. 

ACM; Keyboards Don't Click 
The General Services Administration of the Federal government 

has turned down the Idea of using typewriters with rearranged key-
boards. GSA assigned Dr. Earl Strong of Pennsylvania State Uni-
versity to experiment with the simplified keyboard. Dr. Strong's 
study indicated that on five-minute drills, typists using the newly 
designed keyboard showed less improvement in speed and were less 
accurate than typists using standard machines. 

The door is not completely closed on the new keyboard, how-
ever. GSA has decided that although It is impractical to restrain 
typists to learn the new method, further tests will have to be made 
on the performance of typists whose skill is originally developed 
on the rearranged keyboard. 

ADEQUATE P A Y FOR BRASS, 
W H A T ABOUT L I T T L E GUY? 

Editor, The LEADER: 
The Board of Estimate raised 

the salary of Personnel Director 
Joseph Schechter to $25,000. This 
salary compares with the $16,000 
paid to U. S. Civil Service Com-
mission Chairman Philip F. Young, 
and $18,500 to the State's Per-
sonnel Director, Alexander A. Falk. 

New York City's Police Com-
missioner gets $25,000, while the 
FB I director, J. Edgar Hoover, 
is paid $20,000. The state's Super-
intendent of Police gsts $14,500, 
while Chicago's Police Commis-
sioner is paid $13,500. These sal-
aries compare with the national 
average for cities of more than 
500,000 population of $12,666. 

New York City Budget Director 
Abraham D. Beame is paid $25,-
000, compared with the $15,500 
to Federal Budget Director P. F. 
Brundage, and $18,500 to State 
Budget Director Paul Appleby. 
The national average is $13,975. 

It is only right and proper for 
our City to pay the highest sal-
aries to Its top-level personnel, to 
attract and hold the highest qual-

(Continue<l on I'age 10) 

Law Cases 
Counsel Sidiiey M. Stern report-

ed to the New York City Civil 
Service Commission as follows: 

PROCEEDLNC INST ITUTED: 
Voltz V City Civil Service Com-

mission. Pe;,itioner filed for and 
pa.ssed an examination for court 
attendant. He was later marked 
' not qualified" because he was 
not a high school graduate.on tlie 
last day for filing applications, but 
received a high school equivalency 
certificate the next day. He seeks 
restoration of his name to the list. 

lloiv Much Can a Road Stand? 
A method to enable engineers to make belter judgments about 

the weight a road can stand Is being sought at Ohio State Uni-
versiy, the American Public Works Association reports. 

The university's engineering experiment station Is working on 
a way of photographing the "g ive" of a road surface under the 
wheels of a moving vehicle. Now engineers more or less guess about 
the effects of design, surface materials, soil composition, moisture, 
and temperature on the carrying ability of roads. 

The new method seeks to measure by photographs the amount 
that a road bends under weight. Strips of tape are put on the 
highway surface and are photographed by a special camera first 
when there is no weight on the road and then as. a loaded vehicle 
passes over. The hope is that after about a year of testing, the 
method may be ready for practical use in highway construction 
and design. 

Social Security Questions Answered 
W H A T TYPES of benefits are 

paid under Social Security? 
There are three types of pay-

ments under Social Security—re-
tirement, survivors, and disability 
benefits. Monthly benefits are 
payable upon retirement to an in-
sured individual and certain de-
pendents. Upon the death of an 
insured person, a lump sum is 
payable and, in addition, monthly 
benefits may be paid to certain 
survivors. Begmning July, 1957, 
an indlvldiial who meets the re-
quirements for disability Insur-
ance paymentj under Social Se-
curity may receive monthly bene-
fits. There are no payments to de-
pendents of the disabled individ-
ual. 

I A M RECEIVING disability 
payments f iom another Govern-
ment agency. Will the Social 
Security Administration accept 
this as proof that I am disabled 
so that I can qualify for the dis-
ability insuiance benefits? 

You can meet the requirements 
for a disability benefit only if you 
are so severely di&abled tbat ^ou 

are not able to engage in any sub-
stantial work, and only if this 
condition is expected to continue 
Indefinitely. I f you are temporar-
ily disabled, or If you are only 
partly disabled, you are not eli-
gible. The determination whether 
you are so severely disabled as to 
qualify under these provisions is 
made in accordance with the So-
cial Security Law. Tl ie fact that 
you may be receiving payments 
for total disability from another 
agency does not nece.ssarily mean 
that you will Ije considered dis-
abled under the social security 
law. 

HOW CAN I be sure that &11 of 
my earnings under social security 
have been credited properly? 

You may check your official So-
cial Security record as often as 
once a year by writing to the Ro-
cial Security Administration, Bal -
timore, Md., and a.sking for a 
statement of your account. I f an 
error has been made in your ac-
count, your local Social Beeurity 
office will help you tet It correct-
ed . 
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Police Sergeant Exam 
Viiil Open on Sept, 5; 
Largest Promotion Test 

New York City will open Its larg-
est promotion examination on 
Wednesday, September 5. It's the 
test lor police sergeant Jobs. Last 
tlma, four years ago, about 10.000 
•pplled, and one out of 10 "made" 
the list. This timn more than 15,-
000 are expected to apply. 

The written test will be held 
On Saturday, January 5, 1957. Its 
weight will be 50, with 70 percent 
•5 the pass mark; record and sen-
loritx account for the remaining 
half, 80 percent required. 

The starting pay is $4,855, ris-
ing to $6,106 through two annual 
Increments. 

Who May Compete 
The test will be open to Police 

Department patrolmen who have 
served permanently in that title 
(or one year immediately preced-
ing the examination date, but eli-
fibles must be first-grade patrol-
men for appointment. 

The application fee is $5. Appli-
cations must be obtained In per-
»on, but may be mailed in, or filed 
In person or by representative at 
the Department's Application Sec-
tion, 96 Duane Street, New York 
T. N. Y. The closing date is Wed-
nesday, September 26. 

The official notice sets forth 
Ihe following: 

Methods of Computing Record 
and Sonority: 

1 Beginning with the date of 
appointment as Patrolman, 80 per 
cent. For each three months of 
service in that title during the five 
years next preceding the date of 
the written test add V2 percent, 
or 2 percent a year, making at the 
end of five years a maximum of 90 
percent. For each additional three 
months in the rank of patrolman 
add V4 percent, or 1 percent a 
year, making at the end of ten 
years of service, a maximum of 
95 percent. No credit will be grant-
ed for service performed more 
than ten years prior to the date 
of the written test. 

II. Awards: 
Add Percent 

Departmental Medal of Honor 
1.75% 

Police Combat Cross 1.75% 
Medal for Merit 1.50% 
Honorable Mention 1.25% 
Exceptional Merit 1.00% 
Commendation 0.75% 
Meritorious Police Duty ...0.50% 
Excellent Police Duty 0.25% 

II I . Terms and Conditions Gov-
erning Departmental Awards: 

1. Credit for awards are granted 
in once successful examination. 
I.e., an examination in which the 
participating candidates attains 
a place on the eligible list and 
from which list he Is subsequently 
promoted. 

2. Credit for awards must be 
used by the candidate at the earl-

j iest opportunity. I.e., in the first 
successful examination following 

acquisition and recognition of the 
award. 

IV. Penalties: 
For each day's fine deduct .20 

percent; for each day's vacation 
fined, deduct .10 percent; for each 
reprimand, deduct .05 percent. 
Penalties Incurred prior to March 
29, 1952 will not be considered. 

V. The maximum credit attain-
able on record and seniority Is 100 

NassoH to Fitl 15 
Toll Colloctor Jobs 

The Nassau County Bridge Au-
thority will fill 15 toll collector 

jobs at $3,128 from an open-com-
petitive exam set for Saturday, 
October 6. 

Candidates need no formal edu-
cation or experience, but must 
have been legal residents of Nas-
sau County for one year immediat-
ely preceding the test date. Ap-
ply to the Nassau Coiuity Civil 
Service Commission, Mineola, 
N. Y. The closing date is Frid'ay, 
September 14. 

A T T E N D A N C E A W A R D 

12,000 
A A EVERY MONTH 

l U U FOR 10 YEARS 

"THE CASH PRIZE 
OF YOUR DREAMS" 

Fine REAL ESTATE buys. See 
Page 11. 

NICHTt 
NOW 
THRU SEPT.I 

THE c m COLLEGE 
School of General Studies, Extension Division 
In Collaboration with the New York Public Library 

Offers 300 Intensive Courses 
Beginning the Week of September 17. 1956 

including 
TYPING — STATISTICS — STENOGRAPHY 

USE OF SIDE RULE — BOOKKEEPING 
BUSINESS ENGLISH 

Write for catalog " L " to 
The City College, School of General Studies, Extension Division 
139th St. and Convenl Ave., New York 31. New York, or PHONE 

VVAdsworth 6-5409 or ADIRONDACK 4-2000, Ext. 203 

ST. JUDE'S 
204<h ST.&lOthAVE. 

Upper Manhattan 

I 

LIST OF NYC TESTS 
OPEN CONTINUOUSLY 

Tiie New York City Personnel 
Department will receive applica-
tions until further notice for the 
following examinations. Unless 
otherwise stated, all tests are writ-
ten. and are now open for filing. 
Test dates are given for each. 

Open-competitive: dental hy-
gienist, 14th filing period, per-
formance; occupational therapist, 
first filing period, performance; 
public health nurse, first filing 
period; stenographer and typist. 
No dates have been set for these 
tests. An examination for X-ray 
technician, first filing period, per-
formance fest, will open for appli-
tatlon in November. 

License Tests 
License: to Install oil burning 

eyuipment, October 20; to install 
underground storage tanks, No-

RHEINGOLD GIRLS TO APPE.4R 
At ST. JUDE'S CARNIVAL 

The Rheingold Girls will appear 
In ^rson at St. Jude's "Dream 
Carnival" Wednesday evening 
September 5. 

St. Jude's annual bazaar at 204 
Street and 10th Avenue, Manhat-
tan, will hold forth for 10 nights, 
continuing through September 9. 
Admission and parking are free. 
There will also be a free earned 
•ttendance award of $100 every 
nonth for 10 years, total $12,000. 

NEW YORK 
S blocks fromCrand Central Station 
-3 from East Side Airlines Terminal 
—Adjacent to United Uations-
Write for free New Yoik City Cal-
endar of Events. <« ^ CA 

Singles f r o m , r / t 5 0 
Doubles from $8 nT 

HOTEL E. 42nd St., J j J ^ V ^ New York 

iSndw 

vember 7; master electrician, Oc-
tober 6; master plumber, Janu-
ary 19, 1957; master rigger, No-
vember 7; motion picture operator, 
October 6; portable engineer 
(A.M.P.E.S.). October 20; portable 
engineer (steam), October 20; re-
frigerating machine operator, Oc-
tober 6; special electrician, Octo-
ber 6; special rigger, practical, no 
date set, and stationary engineer, 
October 20. 

Apply at the Personnel Depart-
ment's application bureau. 96 
Duane Street, New York 7, N. Y. 
There Is no closing date. 

^ E V E N I N G C L A S S E S ^ 

Hunter College 
SCHOOL OF GENERAL STUDIES, Park Ave at 68+h St. 

Shorthand, Stenotype & Business Theory Courses 
PREf4KE FOK THESE EXAMINATIONS: 

N. Y. State Supreme Court Reporter • Federal Court 
Reporter • N. Y. City Court Reporter • Certified 
Shorthand Reporter • N. Y. State Hearing Reporter 

• Certified Professional Sec'y 

Court Reporting Courses lor persons able to write shorthand or sfeno-
fype at the rate of 140 words a minute or more, and who wish to 
qualify for a well-paying Court or Free-Lance Reporting position. 
Courses are conducted by Court Reporters, currently active in their 
profession, and completely familiar with the needs of their students. In 
addition to high-speed dictation of technical, legal, and medical mat-
ter, the courses embraces a study of advanced reporting techniques and 
principles designed to equip the student fully for the exacting work 
of verbatim reporting. 
THREE courses organiied around the areas covered in the examination 
for the Certif ied Professional Secretary sponsored by the National 
Secretaries Association. 

15 WEEK TERM Beginning MONDAY, SEPTEMBER 17 

REGISTER BY IviAIL — N O W 
Write to address below for catalog and registration blank. 

Write for full information to E- I9CS , School of General Studies 
HUNTER C O L L E G E , Room 24, 695 Park Ave., New York 21, N. Y . 

or telephone BUtterfleld 8-7210. 

i 
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— plus — 

400,000 
in NAME BRAND PRIZES 

plus F R E E NIGHTLY 
«*THE GREAT VENO" 
Wizard of th9 High Wire 

— plus — 
CAROUSEL, FERRIS WHEEL, 

GAMES, ACTS, RIDES. 

Bring the Children 
FUN FOR ALU 

FREE ADMISS ION 
FREE P A R K I N G 

rd 

ST. juors 
CHURCH* 

I I'WAY 7lh AVE. or Bill AVE. SU». I s ) 
• }07ll< sr. - rOKOHAM RD. KUS to 
• M M M 107th . lOlK AVE. I 

th i s COUPON can 

SAVINCS You save up to )0% 
from standard rates because you 
eliminate from your premium 
the cost of maintaining the cus-
tomary agency system and all 
membership fees. 

SERVICE You ate protected by 
the Standard Automobile Potior. 
You also enioy immediate claim 
service from over 6)0 profes* 
tional claim representatives !»• 
cated in every sizeable city In 
the U. S. and its possessions. 

SECURITY Year after year, 9« 
of every 100 policyholders rt> 
new their auto iniuranc« with 
Government Employees Insur> 
•nee Company. Experience has 
proven to over 3 $0,000 policy 
Ko 

SPEND ON 
INSURANCE 

• T R GOVFRNMENT EMPLOYEES INSURANCE COMPANY 
I eOVHNMINT IMPIOYIU INSUKANCI IIOO., WASHINOTON 1, D. C, 

i • i;>>«l« • H«rrU4 (Ne. »t cMldrtii..... 
I II<II4>KC( A44rti( 
I CIt, Z.. 

lecatlM •< Car «... 

I 

... Ciunt/.. , ttati... 
Occû tllea 

Yf. M<k« Modti(OI>.,«tc.) c,i. •odr Hfit Coil rvrchtw 0<lo • 

f / a utH 
Additiffial eptrtteri wndtr age K U heutchald at ̂ raitnl llmti 

m o o I 

A«o KtUlion Moilol itotui No. of Ckildrtn r. . ( UM 

I. 0«ri p9r «««k Aut* drlvtn work?... • Om w«r diitAMCt ii 
holderi that there u no liner 
insurance at any price. 

G O V E R N M E N T E M P L O Y E E S 
I ^ J H w i I N S U R A N C E C O M P A N Y 

Qtetj^gy..^ Cdptial aixlt Ctmpanii nM afflllaiii wliii f . S Omrnmfnl 
Wa»lilnjl»n J, D. C 

li car uitd in any occupation or buiintiif (Eicludinf to «nd from worl _ 
I. Eilim«ti4 ni;it<9« during ntit fuct r̂titnt policy iipirii f., 

MAIL T O D A Y FOR RATES 

No Obligation • No Agent Will Ca l l 

mll« 
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Year's Exam Dates Are Set 
For Federal Entrance Test: 
Apply for Next Until Sept. 27 

The Second Regional Office of 
the U. 8. Civil Scrvice Commis-
•lon has set the dates on which 
written tests will be held In the 
Federal service entrance examina-
tion over a year's period. This is 
the consolidated test, used for fil-
ling positions formerly filled from 
eight different examinations. Also, 
applications are continuously re-
eleved, except in the month In 
which the year expires. As it re-
•ently expired last month, the re-
•pening was announced. 

The first test in the new series 
will be held on Thursday, October 
13, for those who apply on or be-
fore September 27. The other ex-
amination dates are November 10, 
(none in December), January 12, 
February 9, April 13, May 11, 
(none In June), July 13 and Au-
gust 10. 

Where t « Apply 

The Federal government seeks 
the college type mind for filling 
a variety of positions, although 
for the lower-paid ones no college 
flegree if required. Salaries start 
at $3,650, In most instancs. 

Apply to U. S. Civil Service 
Commission, 641 Washington 
Street, New York 14, N. Y., in per-
eon, by representative, or by mail. 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany, N. Y. 

Mail & Phone Orders Filled 

AUTO INSURANCE 
TIME PAYMENTS 

TOWNSEND R. 

Morey Agency, Inc. 
50 Sfat* St.. Albany. N. Y. 

4-9133 Evening* 8-S07t 

and if by mail, do not enclose re-
turn postage. 

One of the jobs Is Investigator, 
for which cxpcrlenca In that type 
of work Is required. « 

management Jobs 

Requirements of experience or 
education for general positions 
and management: 

Applicants must have completed 
one of the following: A. A full 4-
year course In an accredited col-
lege or university (or certain non-
accredited institutions) leading to 
a bachelor's degree; B. Three 
years of experience in admini-
strative, professional, investiga-
tive, technical, or other re.spon-
sible w6rk which has prepared the 
applicant to enter into the posi-
tions for which this examination 
is appropriate; C. Any time-
equivalent combination of such ed-
ucation and experience. In com-
bining education with experience, 
an academic year of study will be 
considered as comprising at least 
30 semester hours or 45 quarter 
hours and will be considered 

HOME FOR SALE 
UPSTATE - CENTRAL N. Y. 
Nice private borne, very modern with 
e\ory convriiif'nce. exoellent looatiiDQ. 
Must bP •Pen to appreoiate $]0,3n0. 
.tVrllv Riii 370 « / 0 The LBADER. 

Write Bo« 370 
C O THE LEADER 

6ali'< » Ri'iitiila • All T.r|)rii Miislinl 
litHlniiiieiitfl . CIiiss & rrivate 

liiKlriictiun 

ALBANY MUSIC ACADEMY 
10 )l-lii(« fit., All)iiny. N. V. - tS'j-dUIS 

iTij.lci MaiUî -Mnent 
Troy Music Academy 

.'titl rtiltoi) St., 'I roy 
Kolaiiil lliltuii. f r i l l . 

BERKSHIRE MOTEL, 140 St^te 
St., Albany, N. Y V2 block from 
Capitol; 1 block from State Office 
Bldg. Weekly rates $14 & up. 

M A Y F L O W E R - R O Y A L COURT 
A P A R T M E N T S - Furnished, Un-
furnished, and Rooms. Phone 4-
1994 (Albany). 

Where to Apply for Public Jobs 
C. 8.—Second Regional Office, 0 8. Civil Service C<"mmissIon 

641 Waslilngton Street. New York 14, N. Y. (Manhattan) . HOU/E 8:3C 
to 5. Monday through Friday; closed Saturday. Tel. WAtkins 4-1000 
Applications also obtainable at post offices except the New York, N. Y . 
post office. 

STATE—Room 2301 at 270 Broadway, New York 7. N. Y., Tol 
BArclay 7-1616; lobby of State Office Building, and 39 Columbia 
Street. Albany, N. Y.. Room 212, State Office Building. Bi\ffalo 2, N. Y. 
Hours 8'30 to 3. excepting Saturdays, 9 10 12, Also. Room 400 at 155 
West Main Street, Rochester, N. Y., Tuesdays, 9 to 6. All of foregoing 
•pplleB also to exams for count; jobs. 

N Y C — N Y C Department of Personnel, 96 Duane Street, New York 
7. N. Y. iManhattan) two blocks north of City Hall, lust west o) 
Broadway, opposite the LEADER office. Hours 9 to 4. excepting Sat-
urday, 9 to 12. Tel. COrtlandt 7-8880. Any mail intended for the 
N Y C Department of Personnel, should be addressed to 299 Broadway, 
New York 7. N. Y. 

NYC Travel Directions 

Rapid transit lines for reaching Civil Service Commission offices 
In NYC follow: 

State Civil Service Commission NYC Civil Service Commission— 
END trains A, C, D, AA or CC to Chambers Street; I R T Lexington 
Avenue l ln« to Brooklyn Bridge; BMT Fourth Avenue local 01 
Brighton local to City Hall. 

D. S. Civil Service Commission—IRT Seve i th Avenue local ti 
Christopher Street btatlon. 

Data OD Axipliuations b7 Mail 

Both the D. 8. and the State Issue application blanks and receive 
ailed-out forms by mall. In applying by mall for U. 8. Jobs do not 
enclose return postage. Both the U S, and the State accept applica-
tions If postmarked not latej than the closing date. Because of cur-
tailed collections, NYC residents should actually do their mailing 
no later than 8 30 P.M. to obtain a postmark of that date. 

NYC does not Issue blanks by mall or receive them by mall except 
(01 nationwide tests and for professional, sclentiflo end administrative 
Jobs, and then only when the exam notice so states. 

The U. S. charges no application fees. The State and the local 
Civil Service Conimlssloos charge fees at rates fixed b ; lav , - ^ 

equivalent to 9 months of exper-
ience. 

For some positions, experience 
alone may be qualifying; for oth-
ers, courses leading to a bachelor's 
degree with a specified number of 
hours In a subject or combination 
of subjects will be acceptable. 

Higher Paying Jobs 

For jobs at $4 525, In addition 

Real Estate 
Appraisal Jobs 

The State open-competitive ex-
am for senior real estate apprais-
er, at $6,890 to $3,370, will be held 
on Saturday, November 3. Appli-
cations are being i.ssued and re-
ceived now. Thera is one vacancy 
in New York City. 

Candidates need four years' 
general real estate or business ex-
perience, with three years of field 
inspection and appraisal; and 
either four additional years of 
such experience, a bachelor's de-
gree, or an equivalent combina-
tion. Apply in person or by mail 
to the State Department of Civil 
Service, Room 2301, 270 Broad-
way, New York 7, N. Y. The dead-
line for filing is Friday, October 
5. 

BANQUETS—SPECIAL PART IES 
Sralood. Chickcn, Sauprbratrn, Or ordpr 
what you like. Not a oasUe but rojal food 
at attractive nrlced Cai)acity 60. 
KATZHVMMKKIS \ A l t l i : i V REST,\U-
KANT, fl-W at Thruway B-iilRp, West Cox-
Backie. Tel Cox 0 5';!)1 i:iostO Tueeilay*. 

Full Course 
dinners 

lerved 4:30-8:30 
weekdayi 

Sundays holidayi 
12-8 

lanquef parties 
a specialty 

Western Avenue 
K.iute 'iO 

Guilderlond, N. Y. 
4',4 iiiili'8 weft of Albany 

eity line 
89-9944 

to meeting the requirements for 
the lower trade, applicants must 
have completed one of the fol low-
ing: A. A course of graduate study 
leading to a master's or higher de-
gree In a accredited college or 
university; or one year of exper-
ience for the lower job; or a com-
bination of such education and ex-
perience totaling one year. Appli-
cants who successfully completed 
a course of study requiring at 
least six full years of resident col-
lege work leading to an LL.B or 
higher degree at an accredited 
school will meet the entire exper-
ience requirement for the higher-
paying jobs. 

All courses offered for qualifi-
cation for either crade must have 
been acceptable for credit toward 

the completion of a standard cur-
riculum leading to a bachelor's or 
higher degree at an accredited 
college or university. Courses lead-
ing to higher degrees will be a c -
cepted for jobs In both grades. 

Jobs are open In the sciences, 
with particularly fast appoint* 
ments in the biological science^ 
Business administration, math 
and other science majors do very 
well in the tests. 

R E F R I G E R A T I O N - T . V . 

STATE EJtPLOYEES—1,5 to . With 
wrvioe. i'riiri«;)iie & H.C A BKSS ELKC-
TRIC, C.1II "Pete ' 5 3552. HO N, Blvd., 
Albany, N y. 

PETS & SUPPLIES 

Canaries, Parakeets, M y n a h s, 
Cockatlels, Monkeys, Hamsters, 
Guinea Pics, Rabbits, Mice. 
W IGGAND 'S PET SHOP, 122 
Hudson Avenue, Albany, N. Y, 4-
5866, 

H O U S E H U N T in Albany with Youi 
U d y L iccnstd Reel E i t«t* Brolitr 

MYRTLE C . H A L L E N B E C K 

Bell Real Estate Agency 
^0 Robin STRAAF Albiny, N. Y 

Phona: S-4838 

AN INVITATION 
TO HOMEMAKERS 

If you Are lodlung' for Style, Quality 
Value anil Servi.-c. oonie to 

ARTCRAFT SLIPCOVERS 
& DRAPERIES 

374 CENTRAL AVENUE 
Albany, N. Y. 
Phone: 62-15711 

lllveuiiiffe: 62-2.'iS5 

R I T Z SHOE O U T L E T - Famous 
name brands in men's shoes. 10% 
Discount to CSEA members. 19 
S. Pearl St.. Ritz Theatre Bldg.. 
Albany N.Y. 

Home of Tested Used Cars 

ARMORY GARAGE 
DESOTO - P L V M O I T H 
926 Central Avenue 

Albany. N. Y. 

In Time of Netd, Coll 

M. W. Tebbutrs Sons 
17« Stttte 420 Ktnweod 
Albany 3-217f Delmar 9-2212 

0\rr I V « trarn of 
UUtliiKiiUhed Kuiiei'ul hirrt Ice 

ALUANV, N. V, 

NEW PRIVATE BANQUET ROOM 
5 Minutes from Albany 

UNLIMITED PARKING . SPECIAL 
BAN9UET MENU ON REQUEST 

The VAN RENSSELAER 
Clinton Heighta, Rtc. 0 20 

Open 7 Days tiSO.IIO 

TRAVEL IN SEPTEMBER 
when the cong-cslcd roadf sre f i r e 

o l valuation traffic. Write oi' rail 

lor sihedille of triiM. 

Y A N K E E T R A V E L E R T R A -
VEL CLUB, R.D. 1, Rensse-
laer, N. Y, 'Phones: Albany 
62-3851, 4-5798, 4 6727; Troy 
Enterprise 9813. 

St. Pttcr 'f Epiieepal Church 

Downtown 
STA'l'B ST. 

ALBANV 

REV. L A M A N H . 
BRUNER . B.D. 

Rector 

Sunday Servicts 
8 & 11 A.M. 

Holy Communion 
Wednesdays 

at 12:05 Noon 
An HlKtorie EiiiHcopal Chur.-h 

itiufaU sjie^titivelC o^ it 

R E I C H ' S R E S T A U R A N T 
Weddings Parties • Banquets 

Saratoga Room • Cocktail Lounge • Bar 
Albany-Saratoga Highway, Route 9, 

I Mile North of Crescent Bridge 
Telephone ADams 8-V723 (Wafer ford , N. Y . ) for Reservations 

Owned and Oparated by the Reich Family 

SAVEonTIRES 
standard Makes 
W E I ^ B E l i t ; 

VNDERSELLS! 
Y O U R F A V O R I T E T I R E S 

SAVE UP 

TO 

EASY CREDIT 

NO DOWN PAYMENT 

•Your Best Buy-

U. S. ROYAL 8 
O P E N E V E N I N G S T I L L 9 P. M. 

/ ^ A P H O N E 2 - 4 4 4 9 

WEINBERG'S 
SINCE 1917 

935 CENTRAL AVENUE 

C A P I T A L D I S T R I C T ' S L A R G E S T T I R E D I S T R I B U T O R . 

ALIANY, N. Y. 



SPECIAL NOW—for Hay Fever and Asthma Sufferers 

/ m t & t t R b O M 
A I R C O N D I T I O N E R 

FHSiliVKWINDOW! 
POWERFUL 

V/ft AMPERE M O O a 

C M Opcnt * on 

NORMAL HOUSE CURRCNTl 

Mes /s 
ifSS SPACE! 

OBSOIETES lAST YEAR'S 
STANDARD SIZE MODELS! 
The "Thinline" is superior in oil phases of perform-
onces. It Cools—Dehumidif!es—Filters—Ventilates— 
Exhausts. It eliminates unsightly overhang, either inside 
or outside. Its High Power Factor nfieans low operating 
cost because less current is used. It gives perfect cool-
ing comfort due to these extra benefits. 

• TEMPERATURE COMFORT CONTROL • 3 ROTATOR AIR 
DIREaORS • 2 PERMANENT FILTERS • SPECIAL AIR 
FRESHENER • POWERFUL REVERSIBLE EXHAUST 

NO imTALLAtlON PROBLEMSk 

t l N K t l 0 I t l C I I I t 

THINUNt 
ROOM Am CONDITIONtM 

MODEL RUN 

W E E K L Y 
ofttr imall down poyment 

; 3 YEARS TO PAY 

5 - Y E A R 
WARRANTY 
on Sta l td- ln 
rt f r lgtra l ion 
incchaniim 

lowest Price Ever! 
HIGH CAPACITY 3A H.P. . 

General Electric S 
room air CGHDHlOHtR r 

M f 1 
^ I 

/-.i.u.iLn . . . . .J J „ COMKITIIY OUTilOl — CASIMINT WINDOW—c.mpltlily Inilrf.. Window Opini •r4 window. Optrola in f.oni 

COMniTilV INtlDt-riu.fc U » » IAIH-D«Kkl. H..* ItWOUON THI WAll—Fluik 
will) 0»hl^ lulWInt (IM, Wlndfw, fluili Inild*. Inild*. 

• TRULY MODERN Concept in Air Conditioning! 

GOLDEN RULE 
4 3 0 SEVENTH AVENUE LOngacre 4-1935 (1 flight up) 

• VISIT OUR NEW SHOP DONNSTAIRS FOR THE LATEST IN RECORDS • 
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IDlUa READING) 

Made by W E S T O N . . . the leader in fine instru-
ments. Really simple to use. You merely aim it, set 
your lens, and shoot. N o calculations, no manipu-
lations required. You get perfect stills or movies 
. . . true color pictures.. . with the DR every time, 
w ithout effort. Don't be content with anything 
but the best! Drop in for a demonstration today. 

W. C. WILLIAMS CORP. 
224 WEST 49th ST.. N. Y. C. 

(In Hotel Forrest) PL 7-U45 

LABORATORY EQUIPMENT & SUPPLIES 
FOR INSTITUTIONS & HOSPITALS 

"Topeka" Chair for Mental Hospital Service 

T. J. NOONAN CO. 
Loudon Shopping Center, Route 9 

Albany 4. N. Y. Albany 3-4495 

Shoppers Service Guide 
I lE l .P WANTED 
RIale & f emale 

DO y o u NEED MONEY? You can 
add $35-$50 a week to your In-
come by devoting 15 hours oi more 
a week suplying Consumers with 
aawleigh Products. Write Raw-
leigh's. Box 1349 Albany. N. Y. 

HELP WANTED 

WOMEN: Earn part-time moJiey at home, 
atiilres'̂ inii fuvelupt'̂  (yipi«» or loii<tianU» 
lor ailvertisora. Blail $1 for fnstriietion 
iMiinual tellms liow (Mney-banU eiiaran-
let) Stei-Utii Valve Co., L'oroiia, N. Y. 

BOOKKEEPING 

D.^ll NURSERY 

Ages accepted. 2V2 5- Teachers' 
Staff N Y State approved & 
licensed Ei.closed playground. 
Free transportation to and from 
l.or.ie. HAPPY DAY NURSERY. 
Schoo'house Rd.. Albany. 8 3964. 

COOKS 

JOE S BOOK SHOP, 550 Broad-
way at Steuben St.. Albany, N, Y. 
Books from all Publishers. Open 
Eves. Tel 5-2374. 

PI.\NOS — ORGANS 
BKOWN'S IMANO M.lllT, Trl 

(ilv'i larscsl piaooorgali store. 
Uiariui acid oritans. 11117 Central Ave.. 
Ali>;>iiy. N. Y. IMione 8 SSî l "Kesinter. 
eil" PiiiUO Scrvi.*. I'liper N. Y. Stale's 
oiilv ilisioum piano stove. SAVE. Opm 
t* t,> a. 

Do you want a part time book-
keeper? I can serve you evenings 
and Saturdays—reasonable. Call 
Call BE 3-6669 or write Box 201 
c/o Civil Service Leader, 97 
Duane St., NYC. 

Ronan Begins 
Worl( as Cliief 
Aid to Preusse 

Dr. William J. Ronan, dean of 
the Graduate School of Public Ad-
ministration and Social Service, 
NYU, has begun his new job as 
First Deputy City Administrator 
of Kew York City. The position 
had been vacant since December 
28 when City Administrator 
Charles F. Preu.sse, who formerly 
held it, was elevated to the top 
administrative post, succeeding Dr. 
Luther Gulick. 

Dr. Ronan has been granted a 
leave of absence by NYU. Mean-
while Dr. Martin B. Dworkis, the 
dean's assistant since 1950, will 
be in charge of the school. 

Performed Public Service 
Dean Ronan headed the New 

York University Graduate School 
of Public Administration since 
1941 and served as professor of 
government In NYU since 1938. 
When the school was enlarged to 
take in a social service division 
in 1952, he remained as dean. 

He has served as consultant to 
federal, state and local govern-
ments. Since 1951, he has been 
director of studies for the Tem-
porary Commission on Coordina-
tion of State Activities, often re-
ferred to as New York's Little 
Hoover Commission. He conducted 
surveys of the State Department 
of Education and the Board of Re-
gents; non-Judicial positions In 
the New York State court system, 
public authorities in New York 
State, and reorganization of the 
State Department of Civil Service. 

His suggested changes in the 
structure and functions of the 
State Civil Service Commission in-
fluenced the reorganization of the 
New York City Civil service sys-
tem. He has proposed a pattern 
of regulation of public authorities 
and reorganization of the Sara-
toga Springs Authority. 

Turkey. Too 
He is currently engaged as di-

rector of a project to modernize 
the administration of the govern-
ment of Turkey. He made several 
trips to the Near East as a con-
sultant to the Internaiiional Co-
operation Administration of the 
Department of State. , 

Another of his activities In 
government included the title of 
executive placement officer, U. S. 
Civil SeiTice Commission. 

UTTERS TO THE EDITOR 
(Continued from Pag[e ft) 

Ity of executives, so our City may 
receive the best and most efBclent 
servlca. In my opinion, nowever, 
this policy should be extended to 
the lower echelons of public work-
ers as well. 

How Is it possible for our City 
to pay Its top-ranking personnel 
such salaries, while It delays the 
long-awaited salary reallocation 
that the senior clerks deserve? 
Where la the logic, the fairness, 
the simple American spirit of 

Justice In such a policy? We who 
are senior clerks perform Intri-
cate and responsible clerical duties. 
In recognition of our many years 
of devoted service, and especially 
as we now suffer drastically re-
duced promotion opportunities, wa 
seek upward reslottlng similar to 
that granted to other clerical 
groups. Just as Personnel Director 
Schechter deserves to be paid 
what he earns, so do we. 

BART LANIER STAFFORD HI 

BOOKS 

BETTY KELLY BOOK SHOP, 534 
Broadway, Albany, N.Y. New & 
Used. Open Eves. 6 0153. 

TYPEWKITKI IS UENTED 
r»»r (iivil Service Exams 

WE DELIVJiK TO THE EXAM ROOM 
All IVlake» — Easy Terms 

MIMEOGKAPHS. .̂ DniN'G MACHINES 
IM'fiKV.lTION.^L TVPKWKITKR tO. 

2-tO E. mxh St. 

C A M P S 

SUNNY ACRES DAY CAMP FOR 
BOYS & GIRLS. Ages 4 15. 2Vi 
miles east ot Delmar, Bernice 
Alger. James Alger. Selkirk, N.Y. 
Plkoni Delmai U-2464. 

B O O K S 

Lending Library, nonflctlon. 
also best new fiction. J O H N 
MISTLETOE BOOK SHOP, 198 
Lark St.. Albany 3-4710 

Huutvhiild ^e^•ettltie* 
rrKMTIKK KKiS 

AT PKK KS \l)tl r.VN AirilItU 
fiitikUure. ni,|itliuu i'i>. K̂ ns. t-lotlilitg. etc. 
(iii rutU Milnlciiml I'JiipluM'ew Ner. 
«•««. Ituuiu 4 li i'lttk Uutk, tu 

ARMY HEADQUARTERS 
PAYS OFF FOR IDEAS 

Four civilian employees of First 
Army Headquarters, Governors 
Island, received cash suggestion 
awards. They are Emanuel J. Laz-
zarotti, $25; Louis Pollack. $15; 
Leona R. Rosenthal and Sandra 
Lowe, $10 each. 

Typawritari 
A«Miii9 Mackintt 
A(klr«itlB9 Machiaai 
Miinaograplit 

Uusrantred. %hu Kentals, Kepaltt 
ALL LANGUAGES 
TVPIWmTIR CO. 

I l » HT.. NKW VOKK I, N. * 
« Urines U-SOHO 

PANTS OR SKIRTS 
To matcb your Jackeu. 300,000 patterns 
l.u»soil Tailormii & Weavlnii Co., IttS 
I'liltou St., loiner Uroailwuy. N Y. C. (1 
fligtn up) WOiih S S617 U 

SOCIAL SECtRITY f o r pub l i c 
employees Follow the news on this 
iinportaut subject 111 The LEA!) 
£U weekly. 

FALL ITINERARY 
being: prrpam! to plaoe<» far and 
nvar you U wauv lo Imiuire — 

YANKEE TRAVELER TRA-
VEL CLUB, R.D. 1, Ransie-
laer, N. Y. 'Phones: Albany 
62-3851, 4-5798, 4 -6727: Tro; 
Enterprise 9813. 

"JESS FREEDMAN'S 
ORIGINAL" 1-HOUR 

DRY CLEANING 
• 

Albany's Finest and Fastest 

HERE 15 A LISTING OF ARCO 
COURSES for PENDING EXAMINATIONS 
INQUIRE ABOUT OTHER STUDY BOOKS 

Administrotivt Atit $3.00 
Accountant $3.00 
Appranttce $2,50 
Auto Englnaman $2.50 
Auto Maeliinist $2.50 
Auto Mechanic $2.50 
Asi't Foreman 
(Sanitation) $3.00 
Asi't Train Diipatclier $3.00 
Attendant $2.50 
•ooklieeper $3.00 
Bridge & Tunnel Otficer $2.50 
Captain (P.D.) $3.00 
Car Maintalner $2.50 
Chemiit $2.50 

• Civil Engineer $3.00 

• • • • • • • • • • • • • • • 
n Civil Servce Handbook $1.00 
• Claims Examiner (Unem-

ployment Insurance $4.00 • 
• Clerk, GS 1-4 $2.50 , • 

..$3.00 • • Clerk 3-4 
• Clerk, Gr. 2 
• Clerk, Grade 5 

Maintenance Man $2.50 
Mechanical Engr $2.50 
Maintainor's Helper 
(A & C) $2.50 
Maintainer's Helper (E) $3.00 
Maintener's Helper (B) $2.50 
Maintener-s Helper (D) $2.50 
Messenger (Fed.) $2.00 
Messenger, Grade 1 $2.00 
Motorman $2.50 
Meter Vehicle License 
Examiner $3.00 
Notary Public $2.50 
Oil Burner Installer $3.00 
Park Ranger $2.50 
Patrolman $3.00 
Patrolman Tests in All 
States $4.00 
Playground Director $2.50 
Plumber ...$2.50 
Policewoman $2.50 

Conductor 
Correction 
Dietitian .... 

Otlieer 

,.$2.50 
..$3.00 
$2.50 
.$2.50 
$3.00 

Electrical Engineer $3.00 
Electrician $3.00 
Elevator Operator $2.50 
Employment Interviewer $3.00 

n Federal Service Entrance 
Exams $3.00 

n Fireman (F.D.) .....$2.50 
• Fire Capt. $3.00 
n Fire Lieutenant $3.50 
• Fireman Tests In all 

States $4.00 

• 

• • • • • • • • • • • 
$3.00 • • 
$2.50 • 
$4.00 I • 
$2.50 • 

n Foreman-Sanitation 
n Gardener Assistant 
n H. S. Diploma Tests 
n Hospital Attendant 
• Housing Asst $2.50 
• Housing Caretaker $2.50 
• Housing Officer $2.50 
• How to Pass College En-

trance Tests $3.50 
n How to Study Post 

Office Schemes $1.00 
n Home Study Course tor 

Civil Service Jobs $4.95 
How to Pass West Point 
and Annapolis Entrance 
Exams - $3.50 

n • 
• 

..$3.00 

..$3.50 

Insurance Agent ... 
Insurance Agent & 
Broker 
Investigator 
(Loyalty Review) $2.50 

• Investigator 
(Civil and Law 
Enforcement $3.00 

n Investigator's Handbook $3.00 
• Jr. Accountant $3.00 
• Jr. Attorney $3.00 
• Jr. Government Asst $2.50 
• Jr. Professional Asst $2.50 

Janitor Custodian $2.50 
Low Enforcement Posi-
tions $3.00 
Law & Court Steno $3.00 
Lieutonent (P.D.) $3.50 

• • 
• • 
• Librarian ..3.00 

• • • • • • • • • 
n • 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

Postal Clerk Carrier $2.50 
Postal Clerk in Charge 
Foreman $3.00 
Postmaster, 1st, 2nd 
& 3rd Class $3.00 
Postmaster 4th Class ....$3.00 
Power Maintainor $2.50 
Practice for Army Tests $2.00 
Prison Guard $3.00 
Probation Officer $3.00 
Public Health Nurse $3.00 
Railroad Clerk $2.00 
Railroad Porter $2.00 
Real Estate Broker $3.00 
Refrigeration License ....$3.00 
Rural Mail Carrier $3.00 
Sanitationman $2.50 
School Clerk $2.50 
Sergeant (P.D.) $3.00 
Social Investigator S3.00 
Social Supervisor $3.00 
Senior Clerk $3.00 
Social Worker $3.00 
Sr. File Clerk $2.50 
State Clerk (Accounts, 
File & Supply) $2.50 
State Trooper $3.00 
Stationary Engineer & 
Fireman $3.00 
Steno-Typlst (NYS) $3.00 
Steno Typist (GS 1-7) ....$2.50 
Stenoqrapher, Gr. 3-4 ....S^ no 
Steno-Typist (Practical) $1.50 
Stock Assistant $2.50 
Structure Maintainor $2.50 
Substitute Postal 
Transportation Clerk ....$2.00 
Surface Line Opr $2.50 
Tax Collector $3.00 
Technical & Professional 
Asst. (State) $2.50 
Telephone Operator ......$2.50 
Thruway Toll Collector $2.50 
Towerman $2.50 
Trackman $2.50 
Train Dispatcher $3.00 
Transit Patrolman $2.50 
Treasury Enforcement 
Agent $3.50 
War Servce Scholar-
ships - $3.00 

F R E E ! With Every N. Y. C . Arco Book— 
You Will Receive an Invaluable 
New Arco "Outline Chart ot 
New York City Government." 

ORDER DIRECT—MAIL COUPON 
15e for 24 hour spscial delivery 

C. O. D.'i lOo eitre 

LEADER BOOK STORE 

97 Duan* St.. New York 7. N. Y . 

Pletit lend ine >...,ccpt«i of booli chtrked tbove. 

I enclose checl or monoy ordei lor t 

Nam* 

Addresi 

City Stat« 



Army Groups Form 
Personnel Assn. 

Ninteen Army Installations In 
New York and New Jersey are 
represented I n the newly organiz-
ed Army Civilian Personnel Offi-
cers' Association of the New York 
area. Robert M. Fi-ench, deputy 
chief of stafi for personnel in the 
area, fornted the local chapter. 

The group meets one day each 
quarter at 348 Broadway, New 
York City. 

Frank Wachs, Brooklyn Army 
Terminal, is chairman; Mary C. 
O'Connor, Army Pictorial Center, 
Long Island City, assistant chair-
man, and Vincent R. Pisarri, Port 
Wadsworth, secretary. 

Army Installations represented 
are Audit Agency. Atlantic Trans-
portation Terminal Command, 
Belle Meade General Depot, Corps 
of Engineers, Ports Dlx, Jay, 
Hamilton, Totten and Wadsworth; 
Brooklyn Army Terminal, Head-
quarters First Army, Ordnance 
District, Raritan Arsenal, Signal 
Corps Center, Signal Corps Pic-
torial Center, and United States 
Military Academy. 

LONG ISLAND 

R I C H M O N D H I L L 

$11,990 
2 FAMILY 

HOME! 
COMPLETELY 

DETACHED 
Live Rent Free 

In Your O w n Home 
Small Cash To All! 

Here is a complete detach-
ed 2-family home featuring 
2 of the nicest apartments 
we've ever seen. Near all 
schools, shopping and trans-
portation. 

HOLIDAY R E A L T Y 
117-07 Hillside Avenue 

Jamaica 

JA. 6-4034 
SIh Ave. Subway " E " Train to 
Sutphin Bivd. Sla. Norili Exit 

ST. ALBANS 
Brick Bungalow, 8 years old • 2 
bedrooms, expansion attic, over-
sized plot, beautifully landscap-
ed — all oak floors. 3 coot plas-
ter walls, Hollywood bath 
Space Saver kitchen, oil heat 
storms and screens. 

LOW DOWN PAYMENT 

Price $16,800 

M E E H A N 
REAL ESTATE 

OL 8-4096 

DROOKLYN 

2 SOLID BUYS 
INTER-RACIAL 

GREENE AVENUE 
NEAR BEDFORD 

*! family, brownstoii^. H rooine, 3 
batliH. Ultelu'ns. tx.elUMit poiulilion— 
cun be UHt'ii uh U'gui i-oominir liouse— 
1 upi. ViiiMiil. Inmu'il. o-TUMan-'j—oil 
bumrf. Attractno tt-rnis. down 
puyiiu'iit. 

$12,800 

HANCOCK STREET NEAR STUYVESANT 
1 family, 11 rooiuH — iiarqUft liooi-B 
(lu'out''buut. 3 badih, uil buiiu i'. cMiu 
lar̂ e I'oonis. nr bftioois hikI t'an^poiia-
lion. Aftr:u'tiv«' tii-iub with down pay-
ment ol only JP'.VftOO. 

$13,000 
CALL 

GHAS. H. Y A U G H A N 
GL 2.7610 

V R E A L E : ! ! » T A T E ^ 
HOUSES - HOMES - PROPERTIES 

THE BEST GIFT OF ALL - - YOUR OWN HOME 
LONG ISLAND LONG ISLAND LONG ISLAND 

L I V E IN Q U E E N S 
INTER-RACIAL 

ST. ALBANS 
Attached, broilt. 6 rooms, 1 o»r yavase, 
•tr>am. rpfiigrerator. washing nia»'hinc. 
Nr. sohools and transportation, other 
extras. 

S13,650 

SO. OZONE PARK 
i family. rtPtnihpd. « rnoniB, 3 car (tar-
•Ke. 40x100 plot Oil steam. Extra ' . $11,550 

MOLLIS 
1 fnmliy. detai'hid t i ' i rooms, i onr 
rarHge, ifai. strain. 45x118 plot. Wood 
burnlnj llrepla'-P. « a l l to wall carprt-
jnj , c om ics , draperies, refriffei ator, 
other extras. 

$16,300 

ST. ALBANS 
Deta'hfd frame. Vacant, 5 rooini. i 
car gaiajfe, oil wtram. extras. 

$6,500 

MANY OTHERS from $8,000 up 
lUILDING LOTS FOR SALE 

Lee Roy Smith 
192 11 LINDEN BOULEVARD. ST. ALBANS 

LA 5-0033 

NOW EQUIPPED TO SERVE YOU IN NASSAU 
CO. AS WELL AS QUEENS CO. 

ADDISLEIGI I P A R K — 1 family, 4 bedrooms .ninlshed basement, 
garage. A home of distinction. Immediate occupancy. Make offer 
2 F A M I L Y HOUSE. Home and Investment. 4 rooms up and 4 
down, large basement, oil heat, new roof andnew $ I O C Q Q 
plumbing, nice yard. Price • fci^^WW 

2 HANDY-MAN 'S SPECIAL — G I or Civilian. $ O C A n 
Jamaica — 6 rooms. Walk to subway. Price Wj*#WW 

S. OZONE P A R K — 5 rooms, convenient to bus. $ Q 0 0 0 

A L L E N & E D W A R D S 
Prompt Personal Service — Open Sundays and Evening! 

OLympia 8-2014 - 8-2015 
Lois J. Allen Licensed Real Estate Andrew Edwards 

108-18 Liberty Ave. Brokers laniaica. N. Y. 

BROOKLYN 

BROOKLYN'S 
BEST BUYS 

DIRECT FROM OWNERS 
ALL VACANT 

b la i ' lX IMI t id l l ST l l c w i e ) Vacant 2 
family Down paymcnl S1.800 

^ f K E S I I I K M ST.—(AlbanyI 2 family, 
14 rooms. RaraKca. Hnished bamt. 
Modern fliturps, detsfhed Terniii i r-
raugnd 

51'KOSI'KIT Pl .At 'K—Legal rooming 
hon«e All QiodTD IniproTenients 
Down payment $1 .'̂ BU 

i jUKFEl lS t lN 4VK.—tiooo location. 6 
three room apts.. 4 storHS De.on-
troMed Va<>,Tit. Ineome $9,000. 
Price less than tf ttniei income. 

Many SI'EL'IALS available lo OU 
DON'T WAIT ACl TO DAY 

CUMMINS REALTY! 
Ash for Leonard Cummins 

19 UacUuiifM 8t. Urookljal 
PR. 4-6611 

Open 8uDdayi 11 to « 

B R O O K L Y N 

TOP BUYS AT 
REASONABLE PRICES 
St. Albans $11,999 
1 family frame & clapboard. 8 room» 
and eni'lo^wl porch in veiy good con-
dition. deta^'hed. v/blinds, «l/windows 
A screens: modern kitchen arid bath. 

East Elmhurst $14,990 
Solhl brick bunsalow, 5 rooms and 
finishpd basenifiit with many extra, 
v/blincl8. st/win(iow8. errpcufl. refriger-
ator, built in gai'Soe and heated by oil 
steam. 

Flushing $16,490 
1 family brick t shingle. 3 years old. 
6 lovely room.s in a nice residential 
section convenient to all fai'ilitlcB. v/b. 
St.'windows, screens, nice landscaped 
yard. eart)'!*.ing on entire Qiat Hour 
and heated by oil. 

CALL JA 6-0250 
Thr Goodwill Realty Co. 

WM. RICH 
Ue. Brokei Real Eattte 

108-13 New toiU RIvil.. iamaiea. N.f 

BEST BUYS IN 
BROOKLYN 

GREENE AVENUE 
3 story and basement. Brown.stone 
pariinet floors, oil bnrner, 2 
kitchens. 2 bulhs. All vacant. 

Cash $1,500 

ALBANY AVENUE 
( l let. I'urk l>l. It (ilerling) 

2 story and batuinent. Li luoms. 
All \u<-unt. 

Cash $2,000 

DECATUR STREET 
3 ilory uml baRen)(>nt, brick, fl 
lanuly. rooms, puriiuel liooin. 

Cash $2,000 

B E A D E L L ' S 
R E A L T Y C O . 
642 ROCKAWAY AVE. 

HY S-9046 
Res.: PR 4-1856 

G. l/s S M A L L GASH 
G. I. $250 DOWN 

S. OZONE PARK $13,500 
1 family eulid brielt. 0 rooms. 1 Vj 
modern colored tila batbs with 
•tall shower, newly deooriited. mod-
ern kitchen, oil heat, tarago, luadi 
of eitraa, 

MOLLIS $16,500 
1-family eolid brlok huuRa^ow, de-
taoned, modern Ihrouifhout. Hoi-
Iyw<md ooloi*cd tile bath, flnishrd 
basement oil heat, guraire; nii-ely 
laivlKcaped. Small oaeh. 

ST. ALBANS $13,900 
Mother & Daughter Set-Up 

See this lovely 8 i-oum detached 
home. 4 up and 4 down. 3 baths. 
2 kitchens, oil heat. 'J-cnr garage, 
extras galore. Small cash. 

MALCOLM REALTY 
11 l-sa Farniera HUd.. St. Al l »n> 

RE 9-om 
HO 8-0707 

1 & 2 ROOM APTS 
Beautifully Furnished 

White colored Private Bltchene suo 
oathroomi Gae. electj'leiij ID ele 
'atur bulldini Adults only Meui 
itb A v e subway and Brlghlon U u i 

KISMET ARMS APTS. 
57 Herkimer St. 

telvtr«ien Bf̂ dford A No»rrftnc1 Ave ) 
niatf i 

R E A L P R I C E S 
10% DOWN BUYS YOUR HOME OWN 

I N T E R - R A C I A L 

CALL JA 6-8269 
ST. ALBANS— F.BjM^h Tndor 
Brick. .'1 niHPter bedroonic. I ' j b.-itli"!, 
2 natural tlreplaceN. near trunt-porta-
tion. 

WEEKLY PAYMETTT S M 

ASKING .: $)1.?00 

2 family, fl down—5 np. va-^ant on 
title, near transpor'.aiion. 

WEEKLY PAYMENT S2I 
ASKING $M»00 

No Mertgoqt Worries 

ST. ALBANS— 2 (amiiv. 5 
down. 3 up. dctachcd. -i i-ar jHrute. 
Extras include (urnlture. oil heat. 

WEEKLY PAYMENT $18 
ASKING $12,»00 

MOLLIS l!J.room Dri.H and 
stucco: ',2 ^ modern baths; complete 8-
room apt on 3rd ilnor; hoot.ty pine 
patio with bar: oil beat; i-car garaee; 
too I 1110 plot. 

WEEKLY PAYMENT $22 
ASKING STt.tOO 

After Comparinq Value* Stei 

ARTHUR WATTS, Jr. 
112-52 175th PLACE. ST. ALBANS 

JA R 8269 
— OPEN 24 HOURS DAILY — 

• > 
• 

• > • 
> 

Baldey Park ^ 

$11,990 2 
GASH $290 G.I. j 

i 

Sprlnqfield Gardcnt 

$9,990 
GASH $190 

$62 Monthly G.I. Mtge. 
Detached 3 Bedroom* 

Cottoqe 
Immaculate wiJite stucco 
home, modern kitchen, U 
cheerful bedrooms, brisrht 
sunny living room, niodern 
bath; FINISHED HASE-
MENT; hot water hentiut'; 
extras include screen & 
storm windows; Venetian 
blinds refigei-aior and wash-
er. Set on bcflutifull.v lund-
S'.-aped plot with Hx ' iO ear-
den amid flonerinif elirnbs 
«[ trees, lo a nuiet. conntry-
life neiR-hborhood. Only fl 
minutes from nth Ave sub-
way, wallt to school & shop-
ping: B781. 

32S ether choice 1. 1. 3 famly homes located Rich 
mond HIII.QueensVillage. Jamaica. 

$67 Monthly G.I. Mtge. 
Pre-War Solid Brick 

4a imprcBAlve 17-yearolO 
house of Dia^sive dimeueioii, 
6 full room*, 3 beUrooiue, 
tile bath & kitohnn. full 
(lining room. 18 ft. liviiiK 
room, hardwood flooring' 
throughout. Full basement* 
new oil-8team heating; .-e-
oient block garage; 1 % 
blocks frompark a i fa for 
pl(mi«-'king. boating, rpcroa-
tlonal facilitlefl, etc. 8 n>in-
utes from 8th Ave. bjiUwh.v: 
2 blockn from •hopping, eic. 
D743 

i 
i 

i 
i 

I E ' S ' S ' E ' X } 
• ^ 143-01 HiSlside Ave. 

JA.VWICA. L. L 

AX. 7-7900 

BEAUTIFUL HOMES IN QUEENS 
JAMAICA 

6 Room Shlntle with finivhed utile and basement—yard patio—Inrue liltchen. 
1 car ifaraite—oil hoar—t en. lobed sun porches—Price 11 I.Add. 

MOLLIS 
8 Room Brick, finished basement, oil heat, stall shower—rriee f H . l t i O . 
8 Room Shini?le—Kirepiacv—Oil Heat—1 Cor Ciarugo—PaiQitet Floois-—40 i 
100—Prlee »t7.U00. 
5 Room Frame Hiinit.Tlow—Finlthed Attic—Oil Heat—1 Car Gainte—40 » 
too—Landscaped Terrace P l o t—Prur » I8 .100. 

ST. ALBANS 
7 Room Stncco—Oil Heat—1 Vj Baths—1 Car Garaje—30x100—I 'r lee «l7,Ano. 
2 Family Frame—4 ' i & 6 ',1 Ri 'oms—2 Baths—Oil Ueat—'i Cur Gai a t e— 
Price t l H . n u O . 
2 Family Tiricli—5 tad 8 Rooms—1 Car Garare—I Baths—Oil n e a t -
Price fi7,noo. 

W. D. HICKS 
111-33 178th Street. St. Albans 

JA. 6-8361 RE. 9-8393 

— EVERYONE A GOOD BUY — 
MORTGAGE SECURED 

ST. ALBANS — 1 fam. brick. Asking $19,900 
Hardwood floors, colored tile bath, modern kitchen, 7 spttcious 
rooms and porch, extra large living room, steam-oil, garage, 
plot 60x100, nicely landscaped, many extras. 

MOLLIS — 2 family frame . . . Asking $15,500 
4 & 3 room apartments, modern kitchens, tile baths, steam-oil, 
storm-screens, v/blinds, Z car garage. 

JAMAICA — 1 family frame.. . Asking $10,500 
6 rooms, tile kitchen and bath, steam-oil, garage. 

MANY OTHER 1 and 2 FAMILY HOMES 

A. B. THOMAS 
116-12 Merrlok Blvd., St Albans. N V LAurelton H-C086. 8 o : i » 
Cltyi 209 W IZ-lth Kt. 9:30 to 8 P.M - Sunday 10 to 1 I'.M 
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Postal Job Requirements 
(Continued from t»ge Si 

hU truck. If assigned to parrftl-
post delivery or the collection 
service. 

SalariC!« 
Substitute employees are paid on 

an hourly basis and resular etu-
ployees are paid on an aanuil 
basis. 

Substitute Employees—The Iiusic 
rate of pay Is $1.82 an hour. Af ter 
the completion of each 5'J calen-
dar weeks of satisfactory sub.sti-
tute service, including time served 
as a special-delivery messender, 
the basic rate is increased approx-
imately 6 cents an hour, until a 
maximum pay of $2.19 an hour 
Is reached. This increase is made 
at the beginning of the first pay 
period following the completi'in 
of 52 weeks of satisfactory service 
In the next lower grade. 

Regular Employees—The basic 
rate of pay is based on a 40-hour 
^eek (five 8-hour days.) There 
are seven steps, the salaries of 
which are as follows: $3,660, S3.-
785, $3,910, $4,035, $4,160. $4,285 
and $4,410 a year. Employees v/iil 
ba advanced successively at the 
beginning of the first pay period 
following the completion of 52 
calendar weeks of satisfactory 
service in each step to the next 
higher step if no equivalent in-
crea.se in basic salary from any 
cause was received during such 
period, until the maximum step 
is reached. 

When a substitute employee is 
appointed to a regular position, 
he is assigned to a salary .step 
corre.sponding to his salary as a 
substitute. Three additional steps 
are provided for regular employ-
ees, ba.sed upon length of service. 
Tlie.se steps pay $4,510, $4,610, and 
$4,710 a year. 

Regular employees in step 7 
and above are eligible for promo-
tion to other postal positions in 
their respective offices. If for any 
rea.son such employees are not 
available, regular employees in the 
lower steps will be eligible for such 
promotions. 

Basic salaries of career appoint-
ees; are subject to a retirement 
deduction of G percent. 

Nislit Work—Employees who 
are required to perform night 
work are paid extra for such work 
at tlie rate of 10 percent of their 
hourly basic pay per hour. For 
this purpose, night work is de-
fined as any work done between 
tiie hours of 6 p.m. and 6 a.m. 

Overtime — Regular (inploypes 
who are employed in excess of 8 
liours a day will be paid for .such 
overtime service at tlie rate of 
time and one-half. 

Written Test Reqiuireii 
All competitors will be required 

to take a written examination de-
signed to test aptitude for leara-
ing and performing the duties of 
the position. Tl ie test sub.iects are: 
( l i general abilities, (2) follow-
ing instructions, and (3i address 
checking. Samples of the questions 
will be sent to you witli your 
notice of admission to the written 
test. Study the sample questions 
carefully in order to learn how 
to do the tests. Only a short prac-
tice exercise will be given in tiie 
e.Kamlnation room. About 3>, 

Promotion Tesf 
For Post Office 
Clerks, Carriers 

A promotion examinatioa for 
post office supervisor, PFS-7, at 
$1,530 to $5,460, opens soon. 
The written test is scheduled for 
Saturday, September 29, and will 
contain no questions on the M i i i -
ual of Postal Laws and Reguia-
tlon.s, as opposed to the 1953 test. 

The exam is open to post oftice 
clerk and carriers with at least five 
years experience who are employed 
in stations with 100 or more work-
ers. Employees in the motor Veh-
k'ls and Postal Transportation 
.services are also expected to be 
eligible for the test. Applications, 
as soon as available, may be o J-

t lined from the division super-
intendent in the candidate's pos-
tal station, and must be filed with 
Uie superintendent's oHice. Watcii 
The LEADER for the opening and 
t'.'. V!''!? dates for filing 

hours will be required for the 
written exammatlon. 

Time and Placc of Examination 
—You will be notified of the ex-
act time and place to report for 
the test. 

General Requirements 
Citi/enship—Applicants must be 

citizen.s of or owe allegiance to 
the United States. (This latter 
group consists only of native.? of 
American Samoa.) 

Age—You must have reached 
vour eighteenth birthday on the 
closing date for acceptance of ap-
plications or on the day you file 
your application if this examina-
tion is issued without a clo.sins 
date. Tills does not apply to per-
sons entitled to veteran prefer-
ence. 

Weight — All male applicants 
must weigh at least 125 pounds. 
This requirement is waived for 
applicants entitled • to veteran 
preference. I t may also be waived 
foi- non-veterans who are present-
ly or who have been, employed in 
the positions of substitute clerk 
or sub.stitute carrier and who have 
demonstrated their abilities to 
discharge efTiciently theJulLduties 
required of the position. 

Substitute Carrier Only 
Ability to Drive Automobile— 

Because the use of motor vehicles 
is required in city delivery service, 
no person will be appointed as 
substitute carrier who is unable to 
drive an automobile. 

Furnishing Motor Vehicle—For 
some special-delivery messenger 
positions, persons who are unable 
to furnish a suitable motor vehicle 
will not be considered. 

Physical Requirements 
Applicants must be physically 

.ible to perform efficiently the 
duties of the positions which re-
quire arduous physical exertion 
involving prolonged standing, 
walking, throwing, reaching, and 
tile handling of heavy sacks of 
mail which may weigh 100 pounds 
or more. In addition, substitute 
carriers must be able to carry 
heavy loads on their shoulders, 
operate motor vehicles, and load 
and unload full sacks of mail from 
their mail trucks. This work is 
perroi;t3i?d in all kinds of weather. 
For both positions, arms, hands, 
legs, and feet must be sufficiently 
Intact and functioning In order 
that applicants may perform the 
duties satisfactorily. The distant 
vision of applicants for the posi-
tion of substitute clerk mu.st test 
at least 20/30 (Snellen) in one 
e.ve, gla.sses permitted. Distant 
vision of applicants for the posi-
tion of substitute carrier must 
test at least 20'30 (Snellen ' in 
one e.ve and 20 50 (Snellen^ in 
the other eye, glasses permitted. 
For either position, applicants 
must be able to read Jaeger Type 
No. 4 at 14 inches. They must be 
able to hear ordinary conversa-
tion at a distance of 12 feet, each 
ear with or without a hearing aid. 
Color vision is not required for 
the.se positions. 

You will be disqualified for ap-
pointment if you have an irreme-
diable or incurable defect or dis-
ea.se which prevents efficient per-
formance of duty or whicli ren-
ders you a hazard to your.self, 
fellow employees, or others. Rem-
edial detects or curable diseases 
will not exclude you from ex-
amination, but proof that such 
conditions hav3 been remedied or 
cured must be received during the 
life of tlie eligible register before 
you may be considered for ap-
pointment. 

Waiver—Certain physical re-
quirements stated above are waiv-
ed.̂  for applicants entitled to vet-
eran preference provided sucii 
applicants are physically able to 
di.scharge efTiciently the duties of 
the position without any undue 
iiazard to themselves, fellow 
workers or others. These require-
ments may ai.so be waived for 
non-veterans who are presently or 
who have been employed in the 

WO.MAV SECRETARY W I N S 
$ J0(» FOR FINE W O R K 

Jeanna Beverly Lewis, secretary 
and administrative assistant to the 
District Engineer, Eastern Ocean 
District, U. S. Army Corps of En-
gineers, New York City, received 
a $200 award for sustained su-
perior performance and an out-
-standing performance rating 
award from the Department of 
tlie Army, 

position covered by this examin-
ation, and who have demonstrated 
their abilities to discharge effi-
ciently the full duties of the posi-
tion without undue hazard to 
themselves, fellow employees, or 
others. 

A physical examination will be 
made by a Federal medical exam-
iner before appointment. Persons 
who are offered appointment must 
pay their own expenses In re-
porting for duty. I f , upon report-
ing at the place of assignment, 
they are found Ineligible becau.se 
of physical defects, they cannot 
be appointed and no part of their 
expenses In returning home can 
be paid by the Government. 

General Information 
Sex—The Post Office Depart-

ment has the legal right to specify 
the sex of ellglbles desired to fill 
vacancies. 

Veteran Preference—Preference 
benefits based upon honorable 
•separation from the armed forces 
are given under certain conditions 
in competitive examination for 
original appointment: 

1. Five points are added to the 
earned rating of the applicant who 
makes a passing grade and who 
establislies claim to preference 
based on his or her own active 
service in the armed forces of the 
United States during any war or 
in any creditable campaign or ex-
pedition. 

2. Ten points are added to the 
earned rating of the applicant 
who makes a passing grade and 
who establishes a claim to pref-
erence as: (a ) a disabled veteran 
(or a veteran who has been 
awarded the Purple Heart ) ; (b ) 
the wife of a disabled veteran 
who is disqualified for appoint-
ment because of his service-con-
nected disability; (c ) the widow 
(who has not remarried) of a de-
ceased ex-service man who served 
in the armed forces of the United 
States on active duty during any 
war or in any creditable cam-
paign or expedition; or (d> the 
mother of certain deceased or 
disabled .-x-serv;ce sons or daugn-
ters when the mother is widov/ed. 
divorced, or separated, or when 
hei husband is permanently and 
totally disabled. 

Applicants who wish to claim 
veteran preference should be pre-
pared to furnish documentary 
proof of honorable separation 
from the armed forces If and 
wlien it is requested. Failure to 
submit such evidence may result 
in Ijss of opportunity for appoint-
ment. 

How To Apply 
1. Obtain Card Form aOOO-AB 

at any of tlie post offices for which 
this examination is announced or 
Irom tlie Director Second U. S. 
Civil Service Region (address be-
low*. 

2. Fill out Form 5000-A8 com-
pletely. Show tit e and nauiber of 
this announcement. 

3. Mail it to: Director, Second 
U. S. Civil Service Region. Fed-
eral Building, Christopher Street, 
New York 14, N. Y. 

Ratings Required 
The written test will be rated on 

a scale of 100. You must attain a 
rating of at least 70 in each of 
the three test subjects, and also 
on the written test as a whole. 

Persons who are 70 or over on 
the day they enter on duty will be 
given temporary renewable ap-
pointments not to exceed one 
year. Such appointments may be 
renewed. Persons receiving tem-
porary renewable appointments 
will not thereby acquire a com-
petitive civil service status. 

BORO H.^LL ACADEMY 
RELOCATES SCHOOL 

After a generation in one loca-
tion, Boro Hall Academy has 
transferred its facilities to new, 
enlarged quarters at 17 Smith 
Street. 

One of the City's largest pre-
paratory schools, Boro Hall Acad-
emy remains as accessible to all 
transportation as before. 

Its new quarters, said Dr, Har-
vey Lee, director, provide greater 
facilities for fulfilling the scliool's 
policy of purposeful, personalized 
education. The school offers high 
school diploma, college prepara-
tory, and commercial and secre-
tarial curricula. 

SOCIiVL SECURITY f o r pub l i c 
employees. Follow the news on this 
subject Ui the LEADER. 

NYC Exams That Open 
To the Public Sept. 5 
The New York City Personnel 

Department has scheduled the 
Department has scheduled the fol-
lowing open-competitive examina-
tions for receipt of applications 
from Wednesday, September 5 to 
Wednesday, September 26, Inclu-
sive. Do not attempt to apply be-
fore September 5. The closing 
date appears at the end of each 
notice. 

Apply to the Personnel Depart-
ment, 96 Duane Street, New York, 

OPEN-COMPETIT IVE 
7747. P R O G R A M REVIEW AS-

S ISTANT, grade 15, $6,050 to $7,-
490, annual and longevity incre-
ments of $240 each. Four open-
ings, New York City Youth Board. 
Fee $5. Baccalaureate degree from 
a school registered by the New 
York State University, certificate 
or master's degree from an ap-
proved school of social work, and 
five years' group work experience 
in an acceptable agency, three 
years of which must have been in 
a supei-visory, administrative or 
consultative capacity. (Wednesday, 
September 26). 

6992.SENIOR STREET CLUB 
W O R K E R , grade 9, $4,250 to $5.-
330. Eighteen openings, New York 
City Youth Board. Fee $4. Bac-
calaureate degree from a school 
registered with the University of 
the State of New York. Same edu-
cational requirements as for pro-
gram review assistant, except that 
a master's degree in psychology, 
sociology or education is also ac-
ceptable. Also one year's exper-
ience in group or case work, or 
training in an acceptable school or 
such experience plus one year's 
.social work. (Wednesday, Septem-
ber 261 . 

7723. MATER IALS EXPEDIT -
ER, grade 13, $5,450 to $6,890, an-
nual and longevity increments of 
$240 each. One opening. New York 
City Housing Authority. Fee $5. 
Seven years' recent experience as-
sisting New York City department 
contractors .secure materials for 
construction work, and related ex-
perience, or satisfactory equiva-
lent. (Wednesday, September 26). 

7721. A IR POLLUT ION IN-
SPECTOR. grade 9, $4,250 to $5,-
330, annual and longevity incre-
ments of $180 each. Thirteen open-
ings. Department of Air Pollu-
tion Control. Fee $4. High school 
graduation or equivalency diploma, 
plus five years' experience in hand-
ling, operating, testing, designing 
or maintaining air cleaning or fuel 
burning equipment; or high school 
graduation plus four years' ex-
perience in conducting inspections 
of pollution sources or related 
•vcrk, or an equivalent combina-
tion or training and experience. 
(Wednesday, September 26). 

7775. ASS ISTANT S IGNAL 
C IRCUIT ENGINEER, grade 14, 
S5,750 to $7,190, longevity and 
annual increments of $240 each. 
Twenty-nine vacancies. New York 
City Transit Authority. Fee $5. 
Baccalaureate degree in engineer-
ing and three years' railway signal 
engineering experience, or high 
sciiool graduation and seven years' 
experience- engineering, maintain-
ing and^or operating a railroad 
signal system for a rapid transit, 
interstate railroad, signal manu-
facturing or signal engineering 
company. (Wednesday, September 
261. 

7739. PLANNBB, grade 18. $7,-
100 to $8,900, annual and long-
evity increments of $300 each. Two 
openings. Department of City 
Planning. Fee $5. Baccalaureate 
degree in city planning, engineer-
ing, architecture, landscape arch-
itecure, public administration, eco-
noniicn, aoclology ,statistics, geo-
graphy, U w or satisfactory cqui-
valwit, |»lua Bix years' experience 
orguiliil lff tnd performing re-
•search analysis and planning ac-
tivities for comprehensive city 
planning, or an equivalent com-
bination. (Wednesday, September 
26>. 

753. ASSISTANT PLANNER, 
.grade 13, $5,450 to $6,890, long-
evity and annual increments of 
$240 each. One opening. Depart-
ment of City Planning. Fee $5. 
Same educational requirements as 
for planner, and three years of the 
same experience, or an equivalent 
combination. (Wednesday, Sep-
tember 26). 

7888 ASS ISTANT SUPERIN-
TUNDENT, children'* instUul 

grade 18. $7,100 to $8,900, annual 
and longevity Increments of $300 
each. One opening. Department of 
Welfare. Fee $5. Baccalaureate de-
gree, master's degree or certificate 
representing two years' study with 
a school of social work, plus six 
years' experience in a chlld-caro 
institution or in children's group 
work with an agency, four years 
of which must have been super-
visory or administrative, or a mas-
ter's degree in early childhood ed-
ucation, education, guidance or 
psychology plus seven years' ex -
perience as above. (Wednesday, 
September 26). 

7349.LETTERER, $21.91 a da.v. 
Seven openings in four New York 
City departments. Pee $.50. Five 
years' recent experience as letterer 
or a combination of two and a 
half years' such experience plus 
enough experience as a helper, or 
related educational training, to 
equal five years. Military exper-
ience and veterans' training will 
be recognized. (Wednesday, Sep-
tember 26). 

7503. ELEVATOR OPERATOR, 
grade 3, $2,750 to $3,650, annual 
and longevity increments of $150 
eacii. About 150 openings in var-
ious City departments. Pee $2. Six 
months' experience within last 
10 years as operator. Military ex-
perience will receive due credit. 
(Wednesday, September 26). 

7767. ALPHABETIC K E Y 
PUNCH OPERATOR (Remington 
Rand ' , first filing period. $2,750 
to $3,650, annual and longevity in-
crements of $150 each. Openings 
from time to time in various City 
departments. Pee $2. Efficient op-
eration of the Remington Rand 
Alphabetic key punch machine. 
(Wednesday, September 26). 

7768. T A B U L A T O R OPERATOR 
(Remington Rand) , first filing 
period, $2,750 to $3,650, Incre-
ments of $150 each. Openings from 
time to time in various City de-
partments. Fee $2. Efficient opera-
tion of a Remington Rand model 
3 alphabetic tabulator and associ-
ated equipment, such as automatic 
carriage, sorter and reproducing 
punch. (Wednesday, September 
26). 

7769 R E M I N G T O N BOOK-
K E E P I N G MACHINE OPERA-

TOR, first filing period, $2,750 to 
$3,650, increments of $150 each. 
Twelve openings, various City de-
partments. Fee $2. Efficient opera-
tion of a Remington Rand class 
83 bookkeeping machine. (Wed-
nesday, September 26). 

7604. SURFACE LINE OPERA-
TOR. New York City Transit Au-
thority, $1.86 to $2.10 an hour, 
rising to $1.89 to $2.13 July 1, 
1957. About 250 openings for op-
erator, 200 for conductor. Fee S3. 
Men only, minimum height 5 feet 
4 inches. Candidates for operator 
need a motor vericle operator's 
license witiiout serious violations 
for four years preceding Septem-
ber 27, and for appointment, a 
New York State chauffeur's li-
cense. No applications issued by 
mail, in this test but fllled-out 
blanks may be mailed in. 

7575. L A U N D R Y W O R K E R . 
I .ABOR CLASS, grade 2, $2,500 to 
$3,400, increments of $150 each. 
Fifty-eight openings. Department 
of Hospitals. Fee $2. Women only, 
maximum age 55, good physical 
condition. Opening for applica-
tion Monday, October 1. (The 
closing date is Wednesday, Oc-
tober 3.> 

7510. EI,EV.\TOR INSPECTOR, 
grade 9, $4,250 to $5,330, incre-
ments of $180 each. Seven open-
ings, various City departments. 
Fee $4. Five years' experience in 
the last 15 in assembling, install-
ing, repairing or designing eleva-
tors; as an elevator machinist for 
an aJevator manufacturer, or 
maintenance elevator mechanic on 
various standard makes. Educa-
tion may be substituted for exper,-
ience up to a maximum of two 
years. (Wednesday, September 
26). 

WOM.^N DETECTIVE 
AMONG A W A R D WINNERS 

New York City Police Commis-
sioner Stephen P. Kennedy pre-
sented suggestion awards of $10 
each to Lieutenant Alfred J. 
Chappel and Patrolman Robert R. 
Dempsejr, and to Detectivn 
C l w » I J o ^ t o i n . 
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HF.f.P WANTED — FEMAI.E 
T E M P O R A R Y — N O P E E 

C L E R K S . C L K - T Y P I S T S , 
S T E N O S 

W o r k w h i l e w a i l i n g f o r a p p o i n t -
m e n t . 
M i s s R a e B A 7 - 4 8 1 2 ,'iO C h u r c h S t , 

LET US 

DOUBLE 
SIMONIZE 

Y O U R C A R 
Reasonab le Rates 

R e m a r k a b l e Results 
We also do Upholifary Cltanlng 

CHARLES BARNETT 
& His "Polishing Band" 

434 EAST 80th STREET 
LY 4-9157 

YOUR BEST 
DIRECT BUY 

Savingi - Lewttt Tarmt 

'56 CHEVS 
Immadiat* Delivery 

ALL COLORS 
ALL 

MODELS 

AUTHORIZED CHEVROLET DEALER 

BATES 
CHEVROLET CORP. 

(iirand Concourse 
at 144tli St,. Bx., N. V. 

CY 2-7400 

mmmmm0^mmmtmm 

•;18, Stewart, Richard NYO 
'̂ 1,9. Mi.'NHmara, HuKh OBBiiiinir , . . 
•̂ 20. Dunn, Donald ABloria 
221. Sweet. Charlei Bkl.vn 
222, llonnell.v, JameB Troy 
•22.'l, Montana, Robert S.vraoû e , . , 
224, Sbiatr.-!, Loreto N )Iydn I'k .., 
22B. Zielinskl, William Platt«bm-g . 
220. Seott, Michael CoxsaekiH . .. . 
227. I'owbnrn. Robert S.vraeiiBe , . , 
228 fSoodni.in, Nathan Wh Slpr Sp 
•22», Wnppesabl, Edward Bklyii 
2:10. H.ahn. Klehartl Ravfmi 
2:11. Ho.vlo, Hiciiard Cornlnc 
2,12, Harkman. Carl Greenville. 
S.IM, Terrio. r.eo Ft Kilward 
2,'14. Neiley, Rurscll Elmtr,i 
2;lB. Kozlonkl, Frank Cotskill 
2.nrt. Morrlswy, rharlen Ojsininr , . . 
2:iV. (.lavelin, Willlotn NYO 
2;iK. Heath, Donald Tonawanda . . . 
2:10. I'ranstonn. Andrew Kfnt . . . . . 
240. MoBes. Ronald ElmirR 
241., Tvson, ,1rtniei Kronx 
242. Balaeh. Walter Aiibnrn 
24:1. Hainfrd, Donald N Granvle . , . 
•,;44, P.iImlotto, John OesininF ,,.,.. 
24B, Zaek, ,Toseph Bronx 
246. JleCarth7. John <JroTeland . . . 
247. Hulik, Miebael Aiibiiru 
24 8. Belfi, Wesley Cam el 
24ft, Delsanto, Samuel Maybrook . 
?B0, Neldon, Tex Elmira 
251. Felice, Anthony Wafertown . , 
252, Ooldtnberr, Marvin Ellenville 
2B;I, Hylanrl, Lawrence Hornell . .. 
2B4. Ondckerk, Albert Glens FIs . . 
255, Andre, James Croghan 
260, I'otiirhlin, James Elmira . . . . . 
257, Armer, Clarenee N Oi'anville ,. 
258. TimmonB, Charles OBBlnlnic . .. 
250, Tenbit.B, Arthur Narrowsbrir . 
200, Tcnny, I.eroy Elmlr.i 
201, Reeves, John Roiliepter 
202, Conners, Charges Anburn 
2(l.'t, ,Sheen, Alexander TA I'ity . .. 
204. Kinneston, J.-imea Dannemora , 
205, Sloi-. h, Donabl F.lmira 
200. Dookie. Ausiin KVC 
207, FOOB, Robert V/alden 
2H8. Agor, Arthur Wallkill 
209, Wegweiser, Irvinit Bklyn 
27l>, llixon, M,̂ lvin Wl. Vernon ... 
271, 
27 S! 
274. 
2 76. 

Riplry, Charles Whitehall 
S,.hiefen, .loseph KImira . , . , 
Reynolds, 'rhomafi Kenoza Lk 
Barnes, William Batavia 
Carute, Mirbael Cold Spif , . . , 

(Cnnllniieil Neit Week) 
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Your E v e n i n g and 
S a t u r d a y Courses 

for MINIMUM FEES lead to a 
DEGREE or CERTIFICATE in 
Chtinicil Cimmerciil Art 

Cinstructlsn Advertisini Preduttitn 
Electrical Acctuntint • Note! 

Mechanicil Dental Lab • Retail 
Medical Lab Industrial Diitributien 

SEE CATALOG J 
The FALL TERM Be|ins Sept. 17 

Reiiitratien 
Sept.1t-12-13, 8-8:30 P.M. 

Career Ceunstling Avai/ob/e 

N e w York City i r 
Connmunity ^ ^ 
College 
o( A p p l i e d Arts o n d Sc iences 
300 Pearl St , B klyn 1 • TR 5-3954 

PHYSICAL CLASSES 

FIREMAN 
PATROLMAN 
TRACKMAN 
SANITATIONMAN 

Professional Instruction 
Connplete, Reguiation-SIxe 

Obstacle Course 4 High-Wall 

Evening Classes — Start any time. 
Low Rates include Membership 

Privileges. 

a ¥ M C A 
55 Hanson PI., ST 3-7000 

Where L IRR & Al l Subways Meet 

SA\E T IME for 
REGENTS • COLLEGE • BUSINESS 

7)h Gfod* IhrousK High Sctiovl 
DAY » £ve. CO-iO. 

OUR OIPIOMA ADMITS TO COlltCe 
ItOIIO AC.\DEIHV 

Now at ntMITH STREET 
Aiound the corner from loew's Meliopolllsn 

BROOKIYN 1 • Ul « 2447 
• Request Catalot • enroll Naw • 

1 

Electrical Insp. 
Classes Tues.-Tbnra even OM.") to U:1B 

STATIONARY FIREMAN 
STATIONARY ENGR. LICENSE 
REFRIGERATION OPERATOR 

.Monday-Wednead.i.v evenirits 
ASST. MECHANICAL ENGR. 

ASST. CIVIL ENGINEER 
Tiinsday-TUureda.v evpninga 

Jr. rivil Kntfinoer HonHiiiB Insppotor 
Jr. M '̂i-hanioal Kn̂ r. Klevittor liit;u»-« top 
.1'-. Klivtrii-al Flnyr. Suhvva,7 Kxariie 
Afist Klectrii-al Ensr. Asst Maint. Kit>:r. 
fusloUiaiii Kfigineer Surface IJiie Oper. 

LICENSE PREPARATION . 
Pror. Kiigr.. Arelit, Slirvoyoi'. Master 

Kleeli-lohiii. Pol'lablo Knsi'.. Koiler Inhp 
M.-l'rHKH.̂ THH . I>H.\I'TINT. . DKSK̂ N 
Oivil Seiv Aiilh. Algebra. Geoni. Tiitr 
Call'. I'hysics. Coach EnKineer ColleKte 

MOMDELL INSTITUTE 
230 W, 41 St, Her Tiib BIdft, \V1 7'̂ 087 

Over 'I,") yrs Preunriiiff Thousandsi 
for Civil Service EnBineciine Ejiann 

ARE r o u SATISFIED? 
Your job and advancement de-
pend upon your intelligence, alert-
ness and ability to handle and 
control people. These can be in-
creased, Scientology Foundation of 
Personnel Efficiency offers Free 
l-Week Evening Course to first .50 
enroliees. Local and overseas em-
ployment reconunedation. 

CI 7-4758 

TO VETERANS OF WORLD 
WAR I U.S.A.. INC. 

HEADQUARTERS 
811 Koiii-Mi Ave., Urouklyii 17, N. Y. 
ViHrianu of World War 1 who iJlan \o 
Hli» loi- lion sj'ivlcc, conm'clcil Wo»'l»! 
W'tf I VefPi'uiis peu«ioti8 may do 
no by ppplyitiif at this oHi'-e for 
ilio»;« rfachiuir their fiftih birihday. 
I'UcKe peiisioiia slart at $00.15 a iiionih 
rifjinif to ."^78.'Meniborship due® lu'e 
'flO a year, wife and widoNsn $5. 
Staijipcd addrepB envelope, pleate. 

S T E N O T Y P E C L A S S E S 
FOR BEGINNERS AND ALL SPEEDS! 

REGISTER NOW! 
On our Registration Nights, Tues. & Thurs. 

LOWEST FEES: DAY. WEEK OR MONTH 
PREPARE FOR ALL STENO & REPORTING EXAMS 

Machine Reporters School of Stenotype 
154 NASSAU STREET. ROOM 2007 

Call Evanlnfi* WO 2-«2&8 or NI 6-1SSO 

HANDS TIED? 

BECAUSE YOU LACK A 

HIGH SCHOOL 
DIPLOMA 

You can get one at HOME 
in your spare tinne. If you 
are 17 or over and have left 
school, write for Interesting 
booklet—tells you how! 

A M E R I C A N S C H O O L , 
Eastern OfRcs 
D.p t . CSL , 130 W . 42 Sf. N . Y. 

N«m» . , 

Addrti t 

City . . . 

Ag.. 

Stat*. 

City E»«m Cominq J«n. 12, 1917 for 

RAILROAD 
CLERK 

11.70V,-l.fi'i'4 hr.. $08.20-74 20 «ftk 
rroHtotion lllinr, Septf̂ nibfr 

0|)cn "ompfttitive flUnsr. Uotobtr 
INTINSIVE COURSE 

COMPLETE PREPARATION 
Cliifd input Thiirsflayn BrlB-S lB 

hriinnlnir Sept. 20 
Write for Full liifoniiatlon 

Eeii*crii Schoel AL 4.R029 
133 3nd Ave., N.Y. 1 (at Ith St.l 

Plcnim nrlt* mt frea about th* 
RA1T,R0/D CI.ERK co'jrie. 

A ddrftm 
Bfiie . rz. L4 

A 
L 
t 

(rawR tayi; ' 

VETERANS 
and CIVILIANS 

NOW I* fh« flma ( • prcpar* far 
EXCELLENT JOBS! 

Fr«« Pfacemcnf St rv ic* 
DAY AND eVENING 

lUSINCSS ADMINISTRATION 
KXECUTIVE SECRETARIAL 

with •Pft'lallzutlon In SniMnmnihly, 
Advcctlting, Merclmnillahit, 

Kniallinr, I'Innnre, Miiniir8rlurln| 
HikII* and TclrTlitun, ate. 

- A L S O -
HIGH SCHOOL 

I9WIVAIENCY DIPLOMA 

C O L L E G I A T E 
BUSINESS INSTITUTE 

601 Mk.Ibod Ave. (8a St.) PL S-IM* 

SOCIAL SECURITY f o r pub l i c 
employees. Follow the news on this 
important subject in The LEAD 
ER weekly. 

F I R E M A N 
Potrolman Trackmon 

Sanitation Man 

PHYSICAL CLASSES 

Regulation Size Obstacle Court* 
Sm«ll ©roupi • Morning & Ev« 
C U j i e . • Free Medical • Full 
Physical Privileges Al l Timet • 
Swimming Pool. Steam Roonn, 
Gymt. 

Bronx Union YMCA 
«70 East U l s t St., ME S-7800 

Be A PRINTER 
We VI lU Nni Accept Von 
Uulfim He ( nil Tencli Vnu mul 

lli'lp lou Get a Jub 

PRtNTING 
Pkoto Offset 

LINOTYPE 
1250 Multilith Course 

$100 
»KltV r.OdD KARM.VO I'OWEB 

All Vct« Ap|>rci«e<l 
P«T JioD l«arn at iin ritra coel 

Uille for ITce lluuklet H 
^333 6 «hAv« 
New Vitfh M 

I WA 4 S347 

ATX HIBWAY STOP AT OLIt D<1«H» 

M A N H A T T A N 
SCHOOLS P R I N T I N G 

SCHOOL DIRECTORY 
Acnilrmle and CiiniiiimliU CulUft Pr<'paralor) 

UOKO IIAf-I. ACADESII, 17 SiiiUb fct. (cr. Ifulton St.) Bkljn. O. 1. Afipruvod. 
UL. 8 '!H7. 

Ilukliuiii btiiovia 

WASilllKtiTO.N BtSINKSS LNST„ iSlOa "tb (cor. l:J61li St.), N.Y I). SecitlarlU 
•uU civil lerviuee traiuliii. lUM Hej Puucb, b»itt;bboarJ, Motlerule cost, MO 6-4loa 

MOMtUK SCHOOL Olf BUSINESS. IBM Keypuncb; Bwltchboardi Typing; Coniptum-
etry; Spatilsli & Merlicul Steoograî by; AccuuiitiiiB; BUKlncfiB Adniln. Veteran TrulO* 
luj. Civil Service i'leparatioii. E, 1.7 Mt. & B. Xrrniont. Bronx. Kl ii-5U00 

1. U. U, UACIIINDtt 

Remington Rand or IBM Key Punch & TAB Training 
.,Diy, Nlebt, Wtekeud Classea. Iniroiloc torj l̂ c«8on t6, b'fee I'latoiucnl Benrlc*. 

ENllOIX TODAY CombinalioD Busmee n Schocjl, ISU W 125tb St, Tel, UN 
aU87. No AI9 Limit. No educalional re ijulrejnciila. 

6>«r«larlal 

UUAkKS, ini NASSAU STKCKT, N.V.C. Secretarial Accounting. Dialtini. JournalUiia. 
Oay NllKtit. Write for Catalog. BB! a «S4U 

INTDIiliOliO INsril'L' i'K, Sei retaiiul I Ifiie* iitlve, Mctlic»l, I'oieit'D l.anirnaiiel, &tciiu> 
tjpu. Coiuploiuelry. Ut», by Ueswute. VA Appr, W. '.Jib St,. bU 7 J;;iO, 

Groupa—SliOltTHAND WKl'tKlH WKf.COMK. 'nie tiieiio. 
W lw I M I IVr i i jDo Worlihliop Km. l̂ UU, liiO Wmt 4:;ik1 bticct, N. V. \V1 V bX̂ iJ. 

AUM'IN MllOOl, on- IIKAC'I'V «I I IIKB—Ccntiul Ave. at Colby St. (113 Cmtis 
A>cuut', Albany U. New Vui'lc, Uiul '.J ljiBJ. L'utbirme Auntln M, Austin 
AIJHANV UISINKSS lOl.l.KC.K, \Vl.l,luiKt«n Ave. 

tjiM^Hf ^J i Kc JJllWftln I . 
Albany, N. V. 

St. (113 Cmti^ 
n Mull, I ) i i cd i^ . 

S.cit luiial , i f f 
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Idea Awards 
Exceed $6,000; 
More Yfinners 

A L B A N Y Sept. 3.—State work-
ers have been granted more than 
$5,000 In ca.sh awards under the 
New York State Employees' Sug-
gestion Program for propo.sals 
that have brought about work im-
provements in their departments. 
This amount was voted during the 
year to employees who submitted 
78 idea."!. Tl ie largest award made 
so far this year was for $1,000. 

In addition to the above, 28 oth-
er suggestions were approved for 
Certificates of Merit in recogni-
tion of the helpful contributions 
made by the authors of the pro-
posals. 

Dr. Frank L. Tolman, Chairman 
of the Merit Award Board, an-
nounced tlie names of a group of 
employees v.'ho.se suggestions were 
recently considered meritorious. 

Ti ie largest award-winner of 
this group is Marion Leff ler, 
Castleton-on-Hudson, employed as 
a senior account clerk in the De-
partment of Taxation and Fin-
ance, Albany. She was awarded 
$200 for her proposed change in 
procc.ssing the transfer of install-
ment accounts f rom the regular 

to the irregular accruals In the 
Income Tax Bureau. Her super-
visors have reported savings in 
man-days and supplies for this 
operation. 

Other Winners Announced 
Department of Labor, Division 

of Employment—Alex Altheim, 
senior employment interviewer, 
Brooklyn Office; Melvin J. Baker, 
U. I. claims examiner, Woodhaven; 
Geof frey Ford, U. I. manager, New 
York; Joseph Gancher, senior 
clerk. Albany; George L. Seeger, 
senior U. t. claims examiner, Os-
sining, and Mrs. Eugenie A. Sell-
now, clerk, Albany. 

Workmen's Compensation Board 
—James J. Brady, senior clerk, 
Albany; Rita Schufelt, typist, La-
tham, and Dorothy M. Sullivan, 
clerk. Rochester. 

Mental Hygiene—Julius Backes, 
carpenter, Elmont, Creedmoor 
State Hospital, and Charles H. 
Tralnor, staff attendant, Hudson 
River State Hospital, Poughkeep-
sie. 

Eac h winner has received an in-
dividual Certicate signed by Gov-
ernor Averell Harriman. 

A I T I V I T I K S O F F 3 I P I . O Y E E S T H R O U G H O U T I V E W V O I I K S T A T E 

Westchester 
At a recent meeting of the 

Bowling League a constitution for 
the county employees' league, 
with rules for play, and mem-
bership, was drawn up. The new-
ly formed league is sponsored by 
the Competitive Civil Service As-
sociation. Temporary officers ap-
pointed to operate the league un-
til the constitution is formally 
adopted are: Wes Parnell, pres-
ident; Ruth Starobin, vice presi-
dent; Bob Bridges, secretary, and 
Clare Wagner, trea.surer. 

Eight departmental teams have 
applied and have been accepted. 
The teams and captains for the 
1956-57 season are Bob Bridges. 
Accounting; Dan Welsh, Person-
nel; A1 Ligay, Family and Child 
Welfare; Tom Reynolds, Parks; 
Wes Parnell, Health A ; Dolph 
Rotfeld. Health B; Tony Carbone, 
Public Works, A, and Duncan Mc-
Phail, Public Works B. 

When vacancies occur, place-
ments will be made from the 
many Individual applications re-
ceived from other county depart-
ments. 

Play is scheduled to start on 
Wedne.sday, September 12 at 5:30 
P.M. at the Post Bowling Aca-
demy, White Plains. 

Rocliester 

By A. J. C O C C A R O 

The Progressive Hospital Director 
Our Hospitals and State Schools, although in the same Mental 

Hygiene Department, still dif fer greatly depending on the local ad-
ministrative policy. 

The differences in various positions, classification and alloca-
tion among the schools and the hospitals in the department are In-
dicative of the effect the local administration has had through the 
years in establishing the philosophy and character of each institution. 

In a modern hospital the director, physician administrator, is 
one who is dedicated to the comfort and welfare of his patients, 
imderstands that to accomplish his mission, he must also be Inter-
ested in employee morale and an active public relations program. 

Patient Wel fare — The welfare of the patients Is a prime con-
cern of this type of director. The complete hospital program has 
this object in mind. 

Proper and adequate drugs, medical supplies, food safety, laun-
dry, housing facilities and therapy programs are planned to provide 
• n environment for the patients that Is conducive their early 
rehabilitation. I t takes a large group of able and loyal employees 
end staff to establish this wholesome environment. 

Employee Morale 
A contented employee Is loyal, courteous and kind. The pro-

gressive director does what he can to bring out these qualities In 
tlie employee. He encourages Supervisors and Department Heads to 
assist him with this assignment. He meets regularly with the em-
ployee committees to discuss their problems. He cannot make Im-
mediate use of all suggestions submitted. 

Urgent matters receive his prompt attention. Less urgent mat-
ters also receive his coaslderatlon. Out of the many suggestions 
come some that are not only good, but als3 father easy to adopt, 
end are promptly put In practice. A f ter all he has one, two or three 
thousand minds working for him. 

Public Relations 
The pubMe relations program must be of the tone which shows 

that the hospital understands It has an obligation to the public 
and to the community. 

This must be practised and expressed by all employees who meet 
with the public, the patient's visitor, the volunteer worker, the 
Mental Health Associations, the local officials and^the numerous 
civic and religious organizations as well as the community at large. 

Having personally visited 18 Institutions la the Department of 
Mental Hygiene, I am pleased to note that this type director Is not 
alone. Fortunately, there are quite a few In his ranks. They will go 
a long way towards making our Institutions a place where our pub-
lio will be glad to send their patients for early care and treatment 
a n i our employees proud to be Mental Hygiene workers. 

(('uiiiiiients or suggestions concerning the MentuI Hygiene Memo 
niAjf be addressed tp A- J. Cuciaro, K ing i Pitik State Hospital, Kluj|S 

Friends of Bill Skuse, retired 
Rehabilitation Division counselor, 
will be sorry to hear that he re-
cently underwent major surgery. 
Bill is now at home, at 121 Wood-
bine Avenue, Rochester 11, N. Y., 
and would enjoy hearing from his 
former co-workers. 

A belated welcome to Donald 
McGregor, appointed as district 
director of the Rehabilitaton Di -
vision. Mr. McGregor came to Ro -
chester f rom the Blnghamton o f -
fice. 

Congratulations to Nell Hlckey, 
promoted to senior counselor In 
Rehabilitation. 

Eleanor Ribely, retired coun-
selor with the Commission for 
the Blind, has been named execu-
tive director of the Rochester Eye 
Bank. 

Employees of other state agen-
cies are Investigating the possibil-
ity of jobs In Workmen's Com-
pensation since they've seen Mere-
ly Bleumenstein's shiny new au-
tomobile. 

Tax Department employees en-
joyed a picnic at the home of 
Tony Campagna, a brother of 
Jim Campagna In the tax office. 
The party featured swimming 
In Tony's pool and a hot dog 
roast on the outdoor grill. 

Rent Control workers held a 
party at Maplewood Inn In honor 
of Terry Pressuttl, who Is leav-
ing the Rent Control office to 
take a job with the Law Depart-
ment. 

New to the Tax Office Is Senior 
Collector Bob Hall. Bob came to 
Rochester from the department's 
Utica office. Welcome to Roch-
ester, Bob. 

Tl ie next meeting of the West-
ern Conference will be held at 
Gowanda on Saturday, September 
22. Chapter President Sol C. 
Grossman requests that any mem-
bers who would like to attend con-
tact him at Baker 0800 at least 
a week before the meeting. 

Wassaic State Scliool 
For the eighth year In succes-

sion, Robert L. Soper was elected 
president of the Wassalo State 
School chapter on August 27. Mr. 
Soper Is also second vice-president 
of the Civil Service Employees As-
sociation. 

Herbert J. Nelson was re-elected 
vice-president. Mr. Nelson Is a 
past president of the Wassalo 
chapter and has served as delegate 
and vice-president for many years. 
Ha Is also active In the Southern 
Conference and In the Mental Hy-
giene Employees Association. 

The following were also re-elect-
ed: Will iam Shaffer, treasurer; 
Evelyn Stockton, secretary; and 
Kenneth Swannle, delegate. Ka th -
arine Cooper was elected chair-
man of the nominating committe*. 

Laura Remsburger, assisted by 
Elsa Schwank, served on the nom-
inating committee and conducted 
the election by secret ballot thla 
year. • 

The chapter voted to continue 
the patlentf* and employeee* wel-
fare comltte^ which meet* with 
the director oi the Institution each 
month to dlscuee problems and 
wayi 9t p ro jgoJ I^ t t^ # 

the patients and employees of 
Wa.ssalc State School. 

The chapter voted to serve cof -
fee and cake at the next meeting. 
Evelyn Stockton and Ruth Macy 
will act as hostesses. The chapter 
hopes to have Frank Casey, field 
representative of the CSEA, at-
tend this meeting to answer ques-
tions on retirement and Social Se-
curity. 

A. & M., Albany 
A bomb scare in the State O f -

fice Building, Albany, prompted 
an employee of the Department of 
Agriculture and Markets to com-
pose the following verse: 
LET THE W O R L D T A K E HEED 

By Claudette Kelsey 
'Twas clear and cool 

that August day. 
The office staff was working away 
Then came the news 

A BOMB near by 
But for Ag. and Markets we'd 

slave tho die. 

T'was almost 3; 
no sound was made 

Some thought of heaven 
and some of hade 

The air was gloomy, 
the sky was dim 

The future was looking 
mighty slim 

Some were feared, 
the others were brave 

They laughed and Joked 
about the grave 

The clock ticked slower 
each minute repeat 

The time came closer 
as each heart beat. 

I am telling this story, 
to the world I'll send 

How Ag. and Markets 
worked to the end 

The panic filled the little room 
Cause Ag. and Markets 

just went boom. 

P. S. This was no joke 
W e Just all went up in smoke 

Epitaph 
Here we lie In one big group 
Cause when they found us, 

we were like soup. 

Hew York City Chapter 
The New York City CSEA chap-

ter welcomes these new members, 
all employed by the Income Tax 
Unit: Jame.<i Devlin, Lincoln 
Charles, Fred Udolf, Calvin Zar-
row, Bernard Oisen, Regina Dun-
lop, Doris Bloom, Theodore K a n -
er, Jeanle Campbell, Morris Kant -
rowltz and Louis Etllnger. 

Birthday greetings go to Anne 
Roesch, Angenette Kempf , George 
Warfleld and Sylvia Zendler. 

The next chapter meeting ot 

delegates will be held on Tuesday, 
September 18 at Gasner's Restau-
rant at 6 P.M. sharp. All delegates 
are urged to attend, as officers 
for the new term will be Installed. 

News from Audit and Control: 
Ray Sanchez and his family have 
returned from a two-week vaca-
tion in the Cape Cod area. Fred 
Sands spent his vacation camping 
on one of the Lake George Islands; 
Mrs. Sands enjoyed a vacation In 
the Poconos. The couple had a 
fine time on their novel vacations. 
George Kienzle is also vacationing, 
off Montauk Shores, and will 
probably bring back many fish 
stories. 

Max ,T. Worchel announced the 
engagement of his daughter, Phy l -
lis. The chapter extends its best 
wishes to the prospective bride 
and groom and to both families. 

Rocliester State 
Hospital 

Back from enjoyable vacations . 
are Claude Rowell, CSEA Western T[ 
Conference, president; Archie Gra-
ham, president of the Rocliester 
State Hospital chapter; Edna M c -
Nair, chapter first vice president; 
Iris Jackson, recording secretary, 
and Jake Overheiser, transfer 
agent. 

Best wishes to Helen Lepkowskl, 
who is leaving her job In the op-
erating room to return to teach-
ing. Everyone will miss her very 
much. 

Congratulations to Gloria Sim-
onetti, recently appointed to the 
operating room staff, and to Mrs, 
Spitz, now with the staff of the 
training school. 

Members welcome stenographers 
Dolores Crane and Carmelita Gug-
lietta to the office force. Dolores 
transferred from Middletown 
State Hospital, Carmelita f rom 
Fredonia State Teachers College. 

The chapter Is sorry to hear of 
Eugene McClellan's Illness, and 
hapes he'll soon be back on the 
Job. 

Cattaraugus County 
The Cattaraugus chapter held ^ 

a picnic at West Valley, N. Y., on 
August 18. Games and prizes were 
featured. Edward M. Kemp waa 
In charge of the games—bag racei 
for the women, spoon races for 
the men and a cracker-eatlnf 
contest for the children. Kathryn 
Kenney, assisted by Leon Reed 
and Clifford West, headed the ar -
rangements committee for the 
picnic. 

Before the picnic, the grievance 
committee met to discuss several 
matters In regard to county em-
ployees. Among those present waa 
Jack Kurtzman, field representa-
tive for the CSEA. 

Eligible Lists 
STATE P R O M O T I O N 

SENIOR KMl- I .OYMKN* 
S l iOLKITY M.VNAUF.B 

1. Ehrenaal. Lawrence, "PlalnTlew lOISO 
a. LIvlngrslon. Frank, Yonker* . . 101 «0 
3. Schaekman, Samuel, Merrick .lOUSO 
4. Letkowltz. Sainuel. Bklym . . , . 1 0 0 5 0 
fl. Crott. Edward, Bklyn 
8. Clarke. Helen, White P lni . 
7. Lea, Jame». Albany 
e. Hopkins. Robert, Bu f f a l * . 
8. Slavin, Herman, Bklyn . . . . 
0. Honklni. Robert. Bufta l* , , 

10.Griffith, Louise, Brcwertoa . 
11. Bernstein. Leo. Itin^liamtuB , 
13. Musso. Alfred. Buffalo . . . 
13. Markowitz, Leo, HartsdaU . 
14. Bowles, James, Babylon . . . 
16. Wltzllnir. Sam, NYC 
15. Kockeley, Alwyn. Amstcrdaia 
IT . Nail. Darl, Batavia 
IS. Palis, Jaoob. Middletow« 
10. Rfifflnn, Peter, I.evUtowa 
20. Malioiiey, John. Hartford 
21. Kettuer, David. Bolleros* 
B'J. Lloyd, John, Bayport , . . 
ns. Gold, Sidney. Bklyn 
24. Leyenthal, Jack. Bron« , 
25. Alliird, Leo. Troy 
29. Hernhey, Philip, Bkl.™ . . . 
27. Biittler, Janios, Hamburf . 
tS. Ganlnor. Morris, Rochester 

1)I.'<TK1(T F0Kl :8TRR, 
ni'iKirtmeiit of Conservatloi 

J. Ryan. Donald, Delmar 

. KrPiife, Churlee, Oneonf* . , 
1. Roberta, Albert, Lowr iU* . 
4. Fohnnan, Fi-ed 
i . Bradford, Henry, HermoB , 
( . Whalen, Kdward, Jaiuestows 
T. f e l t i , Frand* 

J. Snart, Esmond, Saranaa Lk . 
. Mason, Chariet, Herklmw . 

Bock, Milton, Cortltud . , . 
Kniefar, Honrr, LOWTIU* 

QBie 
0870 

.8790 

.6730 

.8740 

.9730 .esso 

.OftSI 
.0170 
.Ô SO 
.023S 
.0195 
.9180 
.9090 

. . . . 9 0 2 0 

. . . . 8 0 3 0 
8nt!5 
8870 
8860 
8830 

. . . . 8 f l l 0 

. . . . 8 7 8 6 
8770 
8030 

r . .8035 

. , . 8 9 3 5 
, . .BOIT 
, , . 8834 
. . . 8 7 9 4 

, . 87 f l » 
. , . 87ST 
. . . 9 8 0 5 
. . . 9 8 7 1 

9600 
8e9t 

Wtifbl , Forreat, Uiddletowe B60S 
Smith, 0. Herbert, Batk 8461 
D»wtu. Merrill. HerkimW . . . .8445 
Oettlnrer, F. W.. Hyd« Park . . 8 4 l t 
Crair WUliam. Beilia 83Tt 
Foumler, Roy, Cortland . . . . 8004 

BBNIOa BMFI.OVMENT H&MAOK* 
Darli. Kathariut, NTQ 10450 
{Vutkoft, Robert, HTO , , , .10456 
^ t u , Robert. Mt T t r o o * , , , . e o s i 
U ( k » w l l i , »tDiutl, Bkl/e , , , . » t 6 i 

5. Leventhal, Jack, Broni 941i 
0. Bernateia, Lao, Binfhamtoa . 
7. Tracer, Joseph, Bronx 918 
S. Clarke, Helen, White Plni . . . . 9 0 9 
9. Landeiu, Jean. Bronx 902 

10. Sussman, Mildred, Bronx . . , . 8 0 9 
11. Rlihtor. Jane, Fluabinr 898 
1«. Orupsmlth. Morris. NVO 88ft 
19. Wolfe, Janet, NYO 883 
14. Palis. Jacob. Middletown 87a 

Sri'KRVISINO TRCCE 
MII.KAGE TA.X KXAiMINTEB, 

Department of Taxation and Flnane* 
1. Smith. Edwin, Utlca 886 
« . Felt, Max, Lynbrook 878 
a. Papa. Joseph, Albany 873 
4. Spector, Herman, Albany . . . . 8 S 9 
5. Sofer, Hyman, Little Nek . . . . 8 6 0 
0. Popowits, Emanuel. Weatburr 841 
T. CahiM, Jerry, Kenmore 814 

eUPERIVTENDENT OF FISH CDLT lR Ib 
Conservation Departmenl 

1. Nichols, Kenneth, Caledonia . . 820* 

COUNTY ELIGIBLE* 
ItH( F.PTIOMST, 

Westi'liester County 
1. Murphy, Julia, Yonker 

S. Slatter, Anne, Larchmoal . . 8800 
. Amory, Dorothy, PeekskiU . . . 8 8 0 0 

4. Clark. Mary, Whit* Pins . . . . 8 3 1 0 
5. Dwiham, Dorothy. Hawthonu 5000 

INTEKMKDIATB ( I.RBK. 
tvestcliester County 

1. Mohr, Marls, White Pint . , . .S l l l i 
S. Slater. Anne, Larchmont . . . . 8816 ' 
8. O'Neia. Heury. BronxvllU . .8723 
4. Clark. Mary. Wlilte Pine . , . . 8 6 1 » 
5. Holmee. Helen, Mt Vernoa . . 861 
e. Schweickhardt. H., Whit* Plaa 8444 
T. Bels, Helena, Yonkere 82904 
t. Valentine, H Rochelle T86S 

Counere. Iron*, Valhalla, . . . . 7 8 6 2 
10. Marcone. Patsy, Hairlsoa . . . .786S 
11. Voe»», Fred. Whit* Pine . . . . 7 7 7 

8KNI0B rma PATUOLOOUT i. Ehlinger, NeU, Rom* 8871 

. Wood. Edward. Wa»hlnfto« . 8 6 » 

. Stevens, Iti.liard, Madiea, W U SlSi 
CII.VIO (LEBK 

Ornile I I , tteslchrater Connly 
1. Huckabry, Marifc Whit* PliM 874 
» . Est*. Cailetoii, ^'hit* Pin* » . Wiiliol, t).iiUia, T » r r/ t » v e fSSI 
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Time for Registration. 
Arrives for Courses 
Offered NYC Employees 

New Yorlc City employees In-
terested In taking some of the 
many courses offered by the De-
partment of Personnel In con-
Junction wltn tne Jioard of Edu-
cation's special free evening pro-
sram. may register by mail begin-
ning Wednesday, September 5. 
•aid Personnel Director Joseph 
Schechter. 

Courses' include business En-
Klish, office practice, govern-
ment. stenography, supervision, 
accounting, work simplification, 
civil service arithmetic, I B M wir-
ing, and background mathematics 
and science for engineering. The 
courses will be given In central-
ly located high schools through-
cut the city. 

Employees may obtain registra-
tion blanks from their depart-
ment's personnel office. All blanks 
•hould be mailed to the Divl-
«lon of Training, Department of 
Personnel, 299 Broadway, New 
York 7, N. Y . A separate blank 
should be sent for each course 
desired. 

Additional Registration 
Registration may also be made 

In person at the high schools 

NYC Transit Jobs 
(Continued from Page 2) 

(Beginning July 1. 1957, the sal-
ary will be $1.89 to and including 
$2.13 an hour.) Average number 
of appointments per year expected 
to be approximately 250 for Sur-
face Line Operator and 200 for 
Conductor; 300 appointments 
made from the pre.sent list. These 
vacancies are in all boroughs ex-
cept the Bronx. 

Date of Test: The written test 
Is expected to be held November 
17. 1958. This date is tentative 
only and may be changed if cir-
cumstances so demand. 

Requirements: Candidates must 
be males not less than 5 feet 4 
Inches (bare feet ) In height. 

At the date of filing applica-
tions, candidates must be citizens 
of the United States. Appoint-
ments in the Transit Authority 
•re exempt from New York City 
residence requirement. 

At the time of appointment, 
candidates must be acceptable for 
bonding. 

License Requirement: Candi-
dates must have had a motor 
vehicle operator's license <not 
necessarily chauffeur's) without 
«erious violations for at least four 
vears Immediately prior to the 
last date for the receipt of ap-
plications. The satisfaction of this 
requirement will be determined by 
the Division of Investigation prior 
to certification. I f .such operator's 
license is claimed from any other 
Jurisdiction except New York 
State but Including the armed 
forces, the burden of proof will 
be upon the candidate. At the 
time of appointment, candidates 
must present to the appointing 
officer of the Transit Authority 
evidence that they possess a valid 
New York State Chauffeur's L i -
cen.se. None of the above license 
requirement Is applicable to ellg-
Ibiej appointed from the list to 
the position of Conductor. 

Age Requirement: Open only to 
persons who shall not have passet 
their 60th birthday on the first 
date for the filing of applications. 
Th l i position requires extraordin-
ary physical effort. 

Testaj Written, weight 60, 70 

Jercent required; physical, weight 

0. 70 percent required. 
The written test will be u.sed to 

•valuate the candidate's general 
Intelligence, judgement In traffic 
operations, and ability to under-
itand written orders and direc-
tions. 

Candidates who fall to attain 
the pass mark which shall be set 
tor any test, subject or part of the 
fxaminatlon shall be deemed to 
hava failed the examination and 
•0 further test, subject or part 
t i tbt wajnlnatlon thaU be rated. 

where the courses are given. Tl ie 
registration dates In this case 
are beginning Monday, Septem-
ber 10 through Thursday, Sep-
tember 13. Forms and additional 
registration Information can be 
found in the Personnel Depart-
ment's booklet "Career Develop-
ment for City Employees" which 
has been distributed to all City 
agencies. 

Mr. Schechter revealed that to 
bring this program more fully to 
the attention of City Employees, 
special announcements were at-
tached to the August 31 pay 
checks of 60,000 employees. 

The courses given under the 
Board of Education are designed 
to assist employees to prepare 
themselves for Increased respon-
sibility on their jobs and for pro-
motions. Certificates are awarded 
by the Board to all who complete 
the courses. The Department of 
Personnel will noti fy the head of 
the department of each employee 
who completes the course under 
this program, thus permitting the 
employee to receive additional re-
cognition. 

Already 1,500 city employees 
have taken courses under this 
program during the past year. 

ST ILL P H O T O G R A P H E R JOB 
Brooklyn Army Terminal Is seek-

ing a still photographer at $3,670. 
Candidates need three years' ex-
perience. Apply at the Civilian 
Personnel Division, Room 210. 
Building C, 58th Street and First 
Avenue, Brooklyn, through Friday, 
from 8:30 A. M. to 12:30 P. M. 

L K O A L NOTICE 

A t B Special Term, Part I I of the City 
Court ot the City oJ New York, held in 
»||U lor the Comity of New York at the 
Courthouse located at 62 Chambers Street, 
Boroufc'h of Manh.ittan, Cily of New York, 
on the SHh day of Auffust, 1H80. 

P R K S E N T : HON. KOCCO A. P A R E L L A , 
JUSTICE 

In the Matter of Api)lication of S A R A H 
GOLDSTEIN. Guardian of A R T H U R IM-
PKZ, An Infant. For Leave to Chanire the 
Name of taid Infant to A R T H U R GOR-
DON. 

Unon rcailinf nad fllin? the petition of 
S A R A H GOLDSTEIN, duly verified the 
17lh day of Auitust. lOfiH. applyinir for 
leave for her waril, ARTHU'R LOPEZ, to 
assume the name " A R T H U R GORDON" 
In place and etead of his present name, 
and it appcarinic that Arthur Ixipcz pur-
suant to the provisions of the Selective 
Training & Service Act of 1040 ai Amend-
ed has submitted to registriition as therein 
provided; and it appearingr that said Ar-
thur Lopez, the infant herein was born 
in the City and State of New York on 
J.imiary 15. luae , and that his birth cer-
tificate Is number 2 ; f l3 as shown by the 
certificate Issued by the Bureau of Reconls 
and Statistics of the Department of Health 
of the City of New York, a photostatic 
copy ot which Is annexed hereto, and the 
Court beinK satisfied thereby that the aver-
ments contained in said petition are true 
and that there la no reasonable objection 
to the changre of name proposed and that 
the Interests of tbe infant will be eubstan-
tially promoted by said <'hanpe. 

NOW, on motion of I R V I N G S. AB-
RAMS, attorney for the petitioner, it is 

ORDERED, that the said A R T H U R IX)-
PEZ be and he hereby is authorized to as-
sume the name ' ' A U T H U R GORDON" in 
place and stead of his present name, on 
and after October 3. lUSfl upon compli-
ance with the provisions of Article « of 
the Civil Rights Law and the provisions 
of this order, to wi t ; that petitioner cause 
this order and the papers upon which it 
Is granted to be filed In the cttlce of 
the Clerk of the City Court of the City 
of New York held In and for the County 
of New York within ten (10^ uais from 
the dale hereof, and that within twenty 
(SO) days from the date of the entry 
of said oi-der the wtlt ionep cause a copy 
thereof to he published once In the C I V I L 
SERVICE LEADER, a newspaper published 
In the County of New York, and it Is 
further 

ORDERED that within forty (40> days 
( 2 0 ) days aftur entry hereof, a copy ot 
this order and the papers upon which it 
was Kinnted shall be served upon the Lo-
cal Hoard of the United States Selective 
Service and within ten ( 10 ) days there-
after Pl-oot ot such service shall be tiled 
with the clerk ot this Court, »nd It is 
fur ih . r 

ORDERED that within orty H O ) days 
alter the niaUinv of this order proof ot 
.said publlcariiui and of tui-h service uiion 
the Local Hoard ot the United Selective 
Servi .* shall be (lied with the clerk of 
the City Court ot the City of New York, 
County of New York, and it Is further 

ORDEKED, that alter such miuircnients 
with the said Inlant. AK-

THI R l.OI'KZ, shall (U1 and alter October 
••1. Itiliil, be known hy the name ot ' Al l -
THI ll ( iORIMlN" which he Is hereby au-
thurued lu assume, and by no other name. 

Enter. 
ROCCO A. P A K E L L A 
Justice ot the City Court 
•f lUu Cit)' ul ^ew Vui'k 

REAL ESTATE 
B R O O K L Y N & B R O N X ~ B E S T B U Y S 

APARTMENTS - HOMES 
CUSTOM lUILT 

2 FAMILY HOMI 
7 AND » RM APTK. 

S BATH<) — S BCUIMMtMS 
$28,000 

I Block From School 
Uiort Hulk to Subwnr 

741 I. MTLI ST„ CANARSII 
e i . 1-7374 

FLATBUSH 
3 fam. hrick Complete poss. Oil nni». New 
plumblnr. fIT.fSOO. Fogarty 2031 Flatbush 
Avenue, Brooklyn. CL 8 52670. 

SUMMER HOMES 
Pennsylvania Lake Wallenpau-
pack housekeepers cotta«e $4$-
$50-$65 Weekly, DUSKIS, SU 7-
3300 N. V, C. 

LbU. lL NOTICE 

ACOUSTICAL C E I L I N G 
S T A T E OFFICE BUILDINO 

80 (JKNTRE ST. 
NEW YORK C ITY 

NOTICE TO BIDDKRS 
Sealed proposals covering Construction 

Work f o r Installation of Acoustical T i l e 
Ceiling in Room 481 for Department of 
Law, State Ofllte Building. 80 Centre St., 
New York City, N. Y.. in accordani-e with 
Specification No. 14004-C and accompany-
ing drawing, will be received by Henry 
A. Cohen. Director, Bureau of ContracU 
and Accounts. Department of Public- Work?, 
14th Floor, The Governor A. E. Smith 
State Om-e Building, Albany, N. Y., until 
2 00 o'clock P M . . AdvaniCTl Standard 
Time, whi. h is 1:00 o'clock P .M. Eastern 
Stand.-ud Time, om 'nuirsday. September 
i : i . lU5fl. when they will be publicly 
opened and reail. 

Each proposal must be made upon the 
form and submitted in the envelope pro-
vided therefor and shall be ai-companicd 
by a certified check made payable to Uie 
State of New York, Commissioner of Tax-
ation and Finance, In the amount stipu-
lated In the proopsal a» a guaranty that 
the bidder will enter into the contract 
if it be aw.^rded to him. The specification 
miiiiber nniNt be written on the front ot 
the envelope. The blank spaces in the 
proposal must be lilled in. and no change 
shall be made In the phraseology of the 
proposal. Proposals that carry any omis-
sions, erasures, alterations or additions 
may be rejected as Informal. The State 
reserves the right to reject any or all 
buls. Successful bidder wil l be redUired to 
give a bond conditioned f o r the fa i th fu l 
performance of the contract and a separate 
bond for the payment of laborers and 
materialmen, each bond in the sum of 
100% of the amount of the contract. 
Drawing and specitlcatlon may be ex-
amined free of charge at the fo l lowing 
ofnces: 

State Architect. 270 Broadway, New York 
City. 
State Architect. The Gov. A. E. Smith 
State Office Bldg.. Albany. N. Y . 
District Supervisor of Bldg.. Constr., 801 
R. Water St.. Syracuse. N. Y . 
District Supervisor of Bldg., Constr,, Bargs 
Canal Terminal. Rochester. N. Y . 

Drawings and speciflcations may be ob-
tained bv calling at the Bureau of Con-
tracts and Accounts (Revenue T'nlt i . D«. 
partmcnt of Public works. 11th Floor, 
The Governor Alfre.! E. Smith State Olllce 
Bnilding, Alhaav, N. Y., or at the State 
Architect 's Office, ] « t h Floor, 270 Broad-
«ay. New York City, and by making 
deposit for ea 'h set of $5.00 or by mail-
ing such deposit to the Albany address. 
Checks should he made payable to the 
State Department of Public Works. Pro-
posal blanks and envelopes •will be fur-
nished without charge. The State Archi-
tect's Standard Construction Specifications 
will be reciulred for this project and may 
be purchased from the Bureau of Contracts 
and .Accounts for the sum of $3.00 each. 
D A T E D : 8,27/.')0 
WFM DR 

PLA ' . T IC FLOOR T I L E WORK 
STATE Ol- FICE B i n L D l N G 

SO ( E N T R E ST. 
N E W YORK C I T Y 

NOTICE TO BI » I (ER8 
Sealed proop^als to Rehabiliate Floors. 

State Oftice Bldg., SO Centre St., New 
York City, in n.-cordance with Specifica-
tion No. 137:)7-C and accompanying 
drawing, wil l b » receive<l by Henry A . 
Cohen. Dlreeior. Bureau of Contracts and 
Accounts, Departnunt of Public Works. 
14th Floor. The Governor A. E. Smith 
State Ofllce Buliding. Albany. N, Y., until 
2:00 o'clock P.M., Advanced Standard 
Time, which is 1:00 o'cftck P.M., (East-
ern Standard Time, on Thursday, Septem-
ber 20, Ktflfl. when they will be publicly 
oiiened and read. 

Each proposal must be m.ide upon the 
form and submitted in the envelope pro-
vided therefor and shall be accompanied 
hy a certified check made payable to the 
Slate of New York. Commissioner of Tax-
ation and Fin.ince. In the amount stipu-
lated in the proopsal as a guaranty that 
the bidder will enter Into the ciintract 
it it be awarded to him. The ipecification 
number must be written on the front ot 
the envelope. The blank spaces In the 
proposal must be lilled In, and no change 
shall be miule in the phraseology of the 
proposal. Proposals that carry any omis-
sions, erasures, alterations or additions 
may be rejected as Informal, The State 
reserves the right to reject any or all 
bids. Suc..,.ssful bidder will he required t.> 
give a bond conditioned for the taithful 
pertorniance of the contract and a stM>iii'ate 
bond for the payment ot laborers and 
materialmen, ea -h bond in the sum of 
1()0<-o of the amount ot the contract. 
Dr.iwing and specification may be ex-
amined free of charge at the fo l lowing 
ofiices: 
Slate Architect, 270 B .pfcilway, New York 
City, 
Stale Aivhi iect, The Gov, A. E. Smith 

SOCIAL SECURITY for pub l ic 
employees. Follow the news on thif 
important subject in The LEAD 
ER weekly. 

Readers have their say in The 
LEADER'S Comment column. Send 
letters tu Editor. The LEADER, 
97 Duane Street, New York 7, N.Y. 

BROOKLYN 
I Room home on 40 
3f Flatbnshs' m.ire 
oorhoodi $16,900 

I III) plot In one 
'iQPiv* nclib 

H O L L I S T E R 
« « 00 Choreh A » 

IN •̂ -'.̂ 800 

NEW-2 Family Brick HOMSM 
O J T S T A N D I N Q V A L Rt ( I S . m 

C o n r e n t l a l or V A Sa l * 
N E P T U N E A V E (Coney I s l a s ^ ) 

Ret 291b « aotta Sta. 
A t e n t on Prpmlse* o r 

Albert Management Co. 
135 M o n t a r u t St . G k l m T i t S- ISeO 

The news that's 
happening to you! 

Here is ttie newspaper tiiat tells you about wiiat Is happen-
ing in Civil service, what is happening to the Job you have and 
the Job you want, 

Maice sure you don't miss a single Issue. Enter your sub-
scription now. 

And you can do a favor for someone else tool 
Have you a relative or a friend who would liice to work for 

the State the Federal government, or some local unit of govern-
ment? 

Why not enter a subscription to the Civ ) Service Leader for 
him? He will find full job listings, and learn a lot about clvU 
service. 

The price is $3.50—That brings him 52 issues of the Civil 
Service Leader, fllled with the government Job news he wants. 

Vou can subscribe on the coupon below: 

} C i v a SERVICE LEADER 
I 97 Duane Street 
j New Yorh 7. New Torh 

1 I enclose $3.50 (checic or money order) for a year's subscrip- | 
I tion to the Civil Service Leader. Please enter the name listed 
I below: I 
1 

1 NAME 

ADDRESS 

; C I T Y ZONE 

LKflAL NOTICE 

P3713, 1002 — S U P P L K M E N T A L C ITA -
T I O N — T h e People of the State of New 
York By the t;rate ot God Free and In-
dependent. To Sofia Paivo. as widow and 
sole heir of Justi Paivo. resitling at Tark-
liaampujank. 7.B., Helsinki. Finland, Matti 
.\nnala, residin.; at Aiavus, Rantato.vf-a. 
Finland, F:uniy Vallasniaa. residing at -Mar-
ianiemi, Helsinki. Finland, Kelmi Marin, 
residing at -Maarhcrrank, l l . A . 1 8 . Kuopio, 
Finland, Man i a Koi^ussaari, residing at 
Asikkalan osuusmeijeri, Vaaksy, Finland, 
Aino Antikainon, residing at Hanioentle 
t)2.D,80, Helsinki, Finlan.l, Eliina Kankila, 
residing at Toysa h'.K. Tuun, Finland. Ma-
mie Gustaf-son, residing at 11«1 Rinn St., 
Detroit. Michigan, Arnold Kangas, resid-
ing at 12!)7 N. Saeinaw Street, Lapeer, 
Michigan. Leo V, Kangae, residing at 
Dragoon Street, Detroit W, Michigan, Alleen 
Kivinaki, whose post otlice address is Box 
113, Trenary, Michigan, Albert K.ingas, 
residing at 18(10 Maple Road. Fort Huron, 
Michigan, Hcidy Shcehan, whose where-
abouts is unknown, if l iving and if dead 
to her heirs at law, next ot kin and distri-
butees whose names and places of resi-
dence are, unknown and if she died sub-
sequent to the decedent herein, to her ex-
cutors, administrators, legatees devisees, 
assignees and successors in interest whose 
names and places of residene-e are un 
Known, the next ot kin and heirs at l;iw of 
C A R L PA IV IO , deceased, send greeting: 

Whereas, R iCHAHD BJORKBACKA. who 
resides at 109 Ea«t ICUh Street, Borough 
of Manhattan, the Cily of New Vork, h'ls 
lately applied to the Surrogate's Court of 
our County of New York to have a cer-
tain instrument in writing bearing d.lte 
October 11, 11140 n lating to both real 
and personal property, duly proved as the 
last will and testament of Carl Paivio, de-
ceased, who w.ns at the time of his death 
a resident of T i East l'.;4th Street. Cily 
of New York, the County of New York. 

Therefore, you and ea.h of you aie 
cited to show cause tiefore the Surrogate's 
Court of our County of New York, at 
the Hall of Records in the County of New 
York, on the 11th day of O.-tober. one 
thousand nine hundred and fifty-six, at 
half-past ten o'clock in the forenoon of 
that day, why the said will and testament 
should not lie admitted to probatu as a 
will of real and personal property. 

In testimony wheivot. we have caused 
the seal, ot the Siirrogatt's Court ot the 
said County of New Yo;k to be hereunto 
affixed. 

Witness. Honorable George Fraukenlh,il-
er. Surrogate of our said County of New 
York, at said county, the 23rd day of 
August in the year ot our Lord one thou-
sand nine hundi-Kl and lilty->ix. 

P H I L I P A. DONAHCE 
(L.S.> Clerk of the Sjrrogatc 's Cou:t 

State Office Bldg.. Albany, N. Y, 
District Suiiervisor of bldg., Constr., 301 
E. Water St., Syra. Uie, N. Y , 
District Supervisor of Bldg., Constr., Barte 
Canal Terminrd, Koehet^ter. N. Y. 

Drawings and speciti.'ations may be ob-
tained by calling at the Bureau ot Con-
tra, ts and Accounis ( l levenue I n i t l , De. 
partmcnt o l Public works, 11th Floor. 
The (ioveriior A l l i ed E. Smith State orii.'e 
Building. All.nny, N. Y.. or at the State 
Arihitect 'a Otlice, IHlh Floor, 270 Broad 
way. New Ymk City, and by making 
deposit tor eaeh let o l $5 (10 or by mail-
ing s.ich deposit to the Alban.r atUlress. 
Cheeks shoiil.l be made payable to the 
Slate Diliartmeiit ot I'uldic Works, Pro-
posal blanks anti envelopet will b « fur-
nisheil without eharue. The Slate Ard i l -
tect's Standard c,,oalru< lion SpeclAi ations 
will be required lor this project and may 
be purchased from the Bureau of Contracts 
and Accounis lor the turn o l ta.OU tik-h 
D A T E D : 8/24/60 
MFM/DH 

LKU.IL Mtrulf 
t ' 2327. 1 9 5 6 - C I T A T I O N — T h e IVopI* 
ol the State ol New York By the e r a , * 
ol God Free and Independ-nt, TO : W I N I -
F R E D M. K I N N E A R , MARI.AN P, JER-
M A I N , G W E N D O L Y N T I U - E Y , HANtiB-
L E Y STRIDE and N I T A de WOLFE HEN-
SLEY the next o ) kin and heirs at inw 
ol Nora H. Henaley. WHEREAS, T h . 
Chase National Bank. • New York bank-
ing corporation having its prln-ipal oBle* 
at 18 Pine Street. New York, N T., th» 
City of New York, hu» lately applied to 
the Surrogate's Court o l our County o f 
New York to have a certain instrniuent 
writing bearing date June 10, 1848. !••»-
lating to both real and personal property, 
duly proved as the last will and testa-
ment of Nora H. Hcmley, ileceased. w h » 
was at the time of her death a resident 
of 353 West B7'.h Street, the County of 
New York, THEREFORE, von and each 
of you are cited to show cuiise be for* 
the Surrogate's Court ot our County of 
New York, at the Hall ot Records m xhm 
County of New Vi.rk on the 1711) (Jn.y 
of September, one thousand nine hnndre'd 
and fifty six. at hi!lf-pa»t ten o'clock In 
the forenoon of that day, why the saiil 
will and testament should not be Bdmltte« 
to prob.ite as the will of real and pei^ 
sonal property IN T E S T I M O N Y WHERI ! ! -
OK, we have caused the feal of the Sur-
roRate's Court ot the said t:oHiity ot New 
York to me heriunto affixed WITNESS 
Honorable William T, Cohins Surrogot . 
of our said County o l .Vew Yorh. r.t tn il 
county, the nth day ot August in the yeai-
of our Lord one thousand nine ounOit* » 
and fity-six. 

= / " / P H I L I P A DONAHUE 
SEAL Clerk of the Surrogate . Conrt 

FOK OVER 30 YEARS T H i 

Discount House 
.TO GOVERNMENT EMPLOYEES. 
We are efferfng our cnflre t f o t i 

at 25 1o 65% off on 
REFRIGERATORS 

RADIOS 
TELEVISIONS 

WASHING MACHINES 
RANGES 

PHONOGRAPHS 
AIR CONDITIONERS 

DRYERS - IROMERS 

TOASTERS 
PRESSURE COOKERS 

RCTISSERIES 
STEAM IRONS 

SCHICK RAZORS 
HOUEHOL9 MfARES 

KITCHEN CABINETS 
ETC. 

Free Oallvery In Hit 5 iorpi 

J. h\S & SONS 
APPLIANCE CENTER 

)05-7 First Av«. ( let . i t ? SH.) 
New York City 
GR S-2325-6-7.« 

Questions answered on civil M;r-
vice. Address Editor, Tbe LEADEB^ 
•7 Duane Street, New VorU 7, N . l . 
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Nassau Problems Aired 
( Continued from Page 1) 

use by Nassau County In the 
Comptroller's ofTice had the neces-
sary spacing equipment to make 
these deductions, and as a mat-
ter of fact the same machines 
ere used by the State of New York. 
In Albany, where as many as six 
deductions are made for various 
purposes against th'e State em-
ployees' chbcks. ntSw." deductions 
In New York Statre Include not 
only the Bluo Cross and Blue 
Shield, but also ©raup Health. 
Accident and Life Insurance, and 
U. S. Savings bonds. 

As a matter of Information, 
every busineiis concern and mun-
icipal identity, including the three 
towns In Nassau County, pro-
provides for deductions from em-
ployees salaries for Blue Cross 
und Blue Shield. Nassau County 
Is the only large employer In the 
County that does not provide for 
such deductions. 

Social Security 
Point No. 3—Social Security 

coverage for per diem and per 
annum workers. 

Your Answer—Patterson added 
"that day workers had not ex-
pressed much interest in the So-
cial Security coverage and he felt 
that back payments necessary 
would be too heavy." 

Our Answer—We believe you 
have been misinformed, Mr. Pat-
terson, on the Old Age and Sur-
vivers Insurance coverage under 
ths Social Security system. No 
back payments are necessary in 
the adoption of OASI. If Nassau 
County adopted Social Security 
coverage for those eligible, the 
coverage would take effect 90 days 
after the Board of Supervisors 
passed an ordinance to that ef-
fect, and payments and coverage 
would take effect as of the date 
of the ordinance. 

We cannot reconcile your state-
ment "that the day-workers had 
never expressed much interest in 
the Social Security coverage". If 
you will consult your flies you will 
And letter addressed to you as of 
February 2nd, 1955, signed by 
Helen R. Kientsch. then president 
Of the chapter, which advised you 
that "Under direction of your of-
fice, Na.ssau chapter conducted a 
referendum on the Social Security 
Question last November (1954> 
and the affirmative votes of 2,000 
employees were reported to Dep-
uty County Executive, Mr. George 
Treler." Na.ssau County has re-
tained these signed petitions. If 
It is your desire to examine them 
we will be happy to submit them 
for your consideration. 

Since 1954 hundreds of new em-
ployees have been added to the 
County payroll without the pro-
tection of any retirement or pen-
sion coverage. 

Grievance Machinery 
Point No. 6—Eftective grievance 

machinery. 
Your Answer—"Patterson said 

the best way for employees to air 
grievances was to go to their de-
partment heads." 

Our Answer—We cannot agree 
that in this day and age that re-
course to the department head by 
ati employee on a grievance is the 
proper way to tieat such matters. 
If the State of New York can set 
UP an Employee Relation Board, 
under the Slate budget, and now 
operating to hear employees griev-
ances and complaints, and the 
Suffolk County Board of Super-
visors named "an Employee Re-
lations Committee" within the 
Board of Supervisors to meet with 
their employees on grievances and 
suggested improvements in work-
ing conditions, why should Nassau 
County rely on the head of a de-
partment to handle such matters 
when many times the grievances 
are only answerable by the Coun-
ty Executive and the Board of 
Supervisors. 

Nassau County signs have ap-
peared on new construction pro-

iects durinf? the last two years and 
hese signs stute that "Nas.sau 

County is the fastest growing 
county in the United States— 
Signed: A. Holly Patterson." 

We cannot reconcile your sub-
scribing to such statements and 
denying the accepted treatment of 
a Grievance or an Employee Re-

Iatlons Committee under the head-
ng of "efliclent government". 

We have one case to quote you 
pa this subject which we believe 
U • complete answer. 

In the Issue of Newsday of June 

?, 1953, from a column "On the 
nstde" your Conunissloner of Pub-

lio Woilu statea to a ie^orlei' iu 

connection with a work order Is-
sued In that department having 
to do with work hours, that 
"Guibert said he would like to 
know the names of those who are 
griping. They would, he said, be 
brought up for department dis-
ciplinary action." It would appear 
that your suggestion on grievances 
"was to go to their department 
heads" was not the answer In this 
particular situation when the em-
ployees were threatened with dis-
ciplinary action when a grievance 
was presented to a department 
head 

Unempioyinent Insurance 
Point No. 4- -Unemployment 

Insurance Coverage. 
Point No. 5—Pay day every two 

weeks with 26 pay days per year. 
Point No. 9—Uniform vacation 

plan to conform to those granted 
by Federal and State Government. 

Your Answer—"Believe that the 
County employees have good 
working conditions which are as 
favorable as tho.se in State or Fed-
eral units of government." 

Our Answer—Our Information is 
that the reference to State and 
Federal units of government would 
show Nassau County without un-
employment insurance, pay-day 
every two weeks, but with an anti-
quated vacation plan—all at a dis-
advantage compared to work rules 
in State and Federal service. Of 
course the inclusion of Old Age 
and Survivors Insurance, Blue 
Cross deductions has been accept-
ed in State and Federal employ 
for years. Under present pay 
schedules, County employees often 
find themselves In a position of 
being without a pay check for as 
many a.'* three week-ends. We 
cannot find any rule in Nassau 
County wlilch could be described 
as "good working conditions" in 
making comparl.sons with State 
and Federal employment. We re-
mind you that within this year 
both Westchester and Suffolk 
Counties have adopted OASI for 
their eligible employees. 

Point No. 7—Longevity pay 
Point No. 8—Pair Pay Scales 
Your Answer-"Good working 

conditions." 
Our Answer—We are Including 

the above two points in your gen-
eral statement of good working 
conditions and wish to point out 
to you that longevity pay Is now 
an accepted rule and practice in 
New York City. Federal, New York 
State. SufTolk County, and being 
considered by Westchester County 
at the present time. 

I As for fair pay scales, any com-
parison made will show Nassau 
County Is at a disadvantage at 
pre.sent pay scales, not only In 
private employment but public 
employment as well. 

Union Scale Cited 
We wish to reler you to the at-

tached wage study showing the 
present Na.ssau County pay for 
employees In the Department of 
Public Works as against union 
scale now prevailing in the same 

types of employment. Reference Is 
also made on this survey chart of 
the present advantage of private 
employment as against Nassau 
County employment. An examin-
ation of the entire salary struc-
ture of the County shows that up-
per level .lobs are more than ade-
quately paid for while those at 
lower level, or in the labor class, 
pay scales are not adequate. It is 
our hope that the present survey, 
both as to job classifications and 
salaries conducted by Manage-
ment Associates, will clearly de-
velop this situation as further evi-
dence of the completion of our 
own studies. 

Nassau chapter has never pre-
sented any information to you or 
to the Board of Supervisors that 
has not been truthful, accurate 
and beyond question. We will 
continue to supply your ofRce with 
information, both of record and 
of statistical nature which may 
aid you In Improving the welfare 
of your employees In Nassau 
Countx 

In clo.sing, may we call to your 
attention that Points 2 4, 5 and 6 
do not call for any budgetary ap-
propriation to go Into effect. 
These recommended improvements 
in County service can be absorbed 
within the present framework of 
of the County budget. 

Comparative Pay Table 

The chapter enclosed a com-
parison of pay scales for hourly 
or per diem employees of Na.ssau 
County with those paid under 
union employment, as prepared by 
the chapter.(hourly pay, unless 
otherwise stated): 
Title Nassau County Union 
Carpenter $2.28 $.3.65 
Electrician 2,28 3,65 
Painter 2.10 3,30-3.85 
Mason-Plasterer 2.28 3,75 
Plumber 2,10-2.28 3.75 
Laborer 1,48-2.10 2,70 
Road Laborer 1,48-2.10 2,50 
Truck Driver 2.10 day 22,00 
Auto Maintenance 

Man 2,28 2,75 
Crane Operator 2,10 3,92'2 
Shovel Operator 2.10 4.15 

Nassau County employment 
provides—five day 40-hour work 
week—overtime straight pay. op-
tional membership In New York 
State Retirement System. 

Union employment provides— 
Five day or less work week, over-
time premium pay (time and one-
half-double time). Coverage in 
Old Age & Survivors Insurance— 
Social Security Law New York 
State Unemployment Insurance 
New York State Disability Law 
Blue Cross—Blue Shield on pay-
roll deduction—cost shared by 
employer Life Insurance, cost 
shared by employer. 

Reference — Nassau County 
Budget 1958, Union Pay Scales, 
Nassau County Building & Con-
struction Trades Council, May 
1958. 

Sfofe Promotion Tests 
3151. SENIOR ACTUARI.%L 

CI.ERK, Department of Insurance, 
$3,320 to $4,180. One vacancy, Al-
bany. Permanent employment In 
the Albany office of the above de-
lartment for one year Immediate-
y preceding November 3, the ex-
amination date. (Friday, October 
5). 

3152 ASSOCIATE TAX COU-
LECTOR. Department of Taxa-
tion and Finance, $5,390 to $6,620. 
Permanent employment In the 
above department for one year 
Immediately preceding the exam-
ination date (November 3) as sen-
ior tax collector, or two years 
preceding the test date as tax col-
lector. (Friday, October 5'. 

3153. SENIOR TAX COLLEC-
TOR Department of Taxation and 
Finance, $4,430 to $5,500. For ap-
pointment. permanent employ-
ment in the Department as tax 
collector for one year (to com-
pete, three months) immediately 
preceding the examination date 
(November 3>. (Friday, October 
5>. 

3154. SENIOR TYPIST, Execu-
tive Department, Division of the 
Budget, $3,170 to $4,00Q. Perm-
anent employment In grade 3 or 
higher position for one year Im-
mediately preceding November 3, 
the test date. (Friday, October 5». 

3155. SENIOR TYPIST, New 
York State Thruway Authority, 
$3,170 to $4,000. One vacancy, Al-
bany. Permanent employment 
with the Authority in grade 3 or 
higher position for one year im-
mediately preceding the test date. 
(Friday, October 5). 

3157. SENIOR TYPIST, State 
University, $3,170 to $1,000. One 
vacancy. State Ranger School, 
Wanakena. For appointments per-
manent entployment in grade 3 or 
higher position In the State Uni-
versity College of Forestry or Up-
state Medical Center for one year 
immediately preceding the test 
date, six months to compete. 
(Friday, October 5). 

3159. ASSOCIATE BUILDING 
CONSTRICTION ENGINEER. 
Department of Public Works. $8,-
390 to $10,100. Three vacancies, 
main office. Permanent employ-
ment In the above department 
either as senior building construc-
tion engineer or in a grade 23 or 
higher architectural or engineer-
ing po.sition for one year Immed-
iately preceding the test date. (Fri-
day, October 5>. 

LANDIS AND LTHE NAMED 
TO HOME RULE COMMITTEE 

ALBANY. Sept. 3—Governor 
Harriman has appointed two new 
members to his Committee on 
Home Rule, James M. Landis, sup-
ervisor of the Town of Harrison 
and former dean of the Harvard 
Law School: and Edward Uthe 
of Coeymans. executive director 
cf the Association of Towns. 

ELIGIBLES 
COUNTY 

IVI'ORMATION (TURK. 
npimrlmKiit nr I'lilillp WrUnro, 

\̂ >!ttolie*>tfr Cniintf 
1 Thirlt, M.irr. White IMin .. , RKtoO 
:: DiMiham, Dorotli.v. Uiiwtlioriie 8;;(i00 

n.KRK. 
Frifl CiHint.T 

1 Pwvpr, Frank, T*iirr.ilo . . . SRI 0(1 
Tralcli, UojM, Kniiniorii . . . , ll.-):M(l 
T)iirlij , Uojietta, Bnftnio . .. . !l.5;: tO 

4. Sullivan, Snpliie. Unrfalo ....IH'II'O 
r., .Tnnp«. ShIrlp.T. nnffiil" 'Irt.l.'iO 
II, Vwclman. Dornlhy. Kcnmore li;i.1:i(l 
7 llrocit'. Ann, Diifralo .̂̂ .̂ .•lO 
», Oriffin, Bniiairt. On'liard Pk n.'l.'t.tO 
0, Dimano. .'Vneoln. Biitt.ilo , .nilfsO 

111, n.m.irilt, Ttaibnra. I.ni-kawana Ilinso 
ai. Brown. M.ip, Bilffnin (I'lllSIt 

ParUfr, OcrlnKlr, Hllftiilo . .fl-iano 
Kcrniish, Kl.iine, Buffalo .. ,!l-;.'180 

U, riillon. Ofiiriro. Btiff.'iln ....luniKl 
1,1, f'lsar .̂i, Tlii-resa, Illlffalo . . . Ilt4.'!0 
](1, f;iiHno, Marv. Anlfola IU4.'!I) 
17. Weallicnin N.innii, Ttntfalo . .Il04f(» 
IS, .Tacohs. T.il.v, Bllffalii !in4K0 
liJ. rannarn77o. B, J.. Buffalo . (I()4S(» 
•?ll, SI,.1.1,A.la, Buffalo ..,.fl(l4S0 
21, I>onolinp. Mart-are! ,nn4SI< 

Ttufranp, Kvilyn, Buffalo ..011480 
Kinal. Mifl.apl, Dpp-w 00000 

54. KIson. MolMe. Buffaln RO.̂ 'MI 
•!.-,, Hall. Nrnla. Buffalo RO.VO 

•̂11, Spiral, Annpllp. Buffalo HOS'.'O 
';r, Roipi'9, S.vUMa, Kpnmiire ....8!i.'>"0 
'.'8, Rvan. Mailplilip. Buffalo . . , RRoTO 
'.•0, Wasli. Lillian. Tonawand.x .,88570 
:iO, l-ai-illo, Anna. Lackawanna . ,88.170 
;il, TCplly, Kallipriup, Buffalo ..88.'>70 
.T:. Bi(l»(lalp, .T, S„ Buffalo SRr.TO 

Tinp«, MtlhlP, Buffalo 8R.'i70 
.It, OCcinnor. .lamns, Buffalo , , , R7n'M> 
.1,̂ , Lpĥ iti'n, .Tpan. W SpneiM .,R7n"0 
••<11, Tnv1<j„. Mririaii, Hambnrgr ,..,80070 
37, Gullo, I)iii.<v. Buffalo ....80070 
••18, Somn.pr. n.Tlrnile. Buffalo ..801170 
;iO, Noa.'k. Auru l̂a, Buffalo ..,85710 
4(1, Snyclpr. •Mabi'l, Buffalo R57I0 
41, Briilt'p, .Taup, Tonawandli ...,85710 
4'!. Holmps. Laura, Buffalo ....84700 
4:t. liuinlilo, Siirlina. Buffalo ....84700 
4 1, Kohl, Ruth. Buffalo ; .84700 
45, Rpuiia, Bla.iphp, Buffalo ,..,8.1810 
411. CJinulKTir. KIta, Bnff.alo . . . 8:1810 
47, SpIiIpcpI, Utari'ia, Buffalo ...,R:tS10 
4H, Mi'iiiphols. C, A,. Buffalo ..RUROII 
40, MCNult. f.'prtruilp, Kpninora 8';800 
5(1, I,acuz/.o. MiMcpil. Kcnmore . 82140 
51, Lacuzzo, MlhlrPcl, Kpninors . .S'.'MO 
5:. (jii)snn. Trenp. B((tfalo 810(10 
5.'1. Zilroipwski. <i. Buffalo ... 81000 
r>l.nol)nny, .Mary. Buffalo 8()0.r,0 
r>r>. Mokskl. Barliara, Lacknwana 80050 
no, Jlaiulplkprn, Velta. Buffalo ..80050 
5 7, GarriHon, E.lith, Buffalo ,...8(1050 
55. Harri!., nnrotliy. Buffalo ...,80050 
.50. Kill.", Elaiu", Buffalo 8000(1 
fill, Kimball. PcnfPtta, Buffalo . S()0(i(» 
01, SUpllcy, Viiila. Buffalo ,...80000 
0':, Arnold, Rita, Buffalo 80000 
o:i, Shphiipali, Nadia, Buffalo . .70050 
01. lillis, Kilward. Buff.ilo ...... ,70050 
05, rurtiil, William, Buffalo .,,.70050 
fill. Blan.-ha.rd, Thomas, Buffalo 781(10 
57. Bakpr. Hildpiiardf, Buffalo . 78100 
58. Katz. T'aulinp, Buffalo .,..78100 
5(1, Kof-hannki, .loan, Lackawaiuia 78100 
70. Shephprd, Thomas. Buffalo . 78100 
71. Pixon, KrPia, Buffalo 781(10 
7'.'. Jlcfullp, Teresa, Buffalo ...,77140 
'••!. Arena. Grai'P. Buffalo 77140 
74, l>ri-»(on, Genevieve, Kputhor* 77140 
75, Thonipno'i. Gertrudp, Buffalo 77140 
70, Kuiriii.i. Hose. Buffalo ... 77ii() 
77, Barrali, Anirellnp. Buffalo ..77110 
78, Miehal.ilti. K„ Laekawaiuia , .7(tl!l(t 
7i>, Filippetli, Anna, T.a'-kawaiuia 701 ro 
80, Kramer, John. Hamhure ...,75t;40 
81,f>aruola, Hallie, Buff.ilo .75';40 
81, Driver. Klizabelh, Buffalo . .75.!4(> 
8.1. Dziuk, Florouee. Buffalo ....7o'.M0 

« A l i l » ( i .KHK. 
Depart mi nt of rnhll)̂  Welfiirf, 

W e-itehester I'minty 
1, Greene, (JeorfreltP. White Pins 00009 
!!, Walker. Lillio White Plus ..8';0(i0 
3. Hammond, Mabel. Ossininif .,70000 

NT \TK PKO.MOTION 
.̂ SSOl'I.VTK Mll.K SAMT.%Rl.iN 

(KKSTAl RANTS) 
Buremi of K.MVoronineiitnl Sanltnliuii, 

.Milk nnil Kp.itaiirnnl Srrtioii, 
Uepartnipiit of Ilraltli 

1. Kloer. Mareellus. Ro.bester . (1050 
2. Brooks. Paul. Middlclown 8800 
3. Villueei, Anwlo, . . Hartfoid 88i!® 
4. Ginibrone. Charhi. B.-vrker . . . 8470 
6. Keida. Altam, I'aclps 830i 

McMANN NOW PERMANENT 
AS CLINTON PRISON P. K. 

ALBANY, Sept, 3—Daniel Mc- j 
Mann, assistant principal keeper 
at Cinton Prison, has been ap-
pointed permanently to the post 
of principal keeper at the prison. 

Mr. McMann, a career employee 
In the Correction Department 
since 1928, was appointed from a 
recent civil service eligible list. 

The appointee serves directly 
under Warden J. Vernel Jackson 
at $7,874 a year. 

HOT DOG TIME IS PICNIC PAUSE THAT REFRESHES 

DR. MCCARTHY NAMED 
TO AUBURN POST 

ALBANY, Sept. 3—Dr. Edwin 
McCarthy of Auburn has been ap-
pointed physician and surgeon of 
Auburn State Prison. 

The appointment, at $5,940 a 
year, Is provisional, pending the 
holding of a competitlvo civil 
service examination. 

Dr. McCarthy will a.ssist Dr. 
Anthony L. Gimildora, senior phy-
sician^ 

Questions answered on civil ser-
vice. Address Editor, Tlie LEADER 
97 Uutuie Street, N; ••• York 7, N.Y. 

It takes a heap of hot doqs and other refreshments to make a picnic a success and there 
was plenty of everything when St. Lawrence Chapter. CSEA, held Its get-together in Eel 
Weir State Park. On hand at hot dog time were, from left, Charles Mitchell, general choir* 
man of the picnic committee; William Turnbull, Charles "Smokey" Lockwood. Darrell Mill* 

and ORt of the chefs, John McNamara . 


