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~ Disability Benefits Under the Social
- decuiity Amendments of 1958

There have been some important ehanges in socinl securitty disalnlity The Gl -pl‘()p()sal for a stock pur(:hnsc [)1{111 for its em-
benefits for people S0 or over, in the disability “freeze” provision of the  ployees as @ point for immediate bargaining has been rejected
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 No Security in G.E. Proposal
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ow, and in henefits for disabled sons and davughters of people whao have by Lthe 1UR-GE ncg‘oti;lting‘ cummitt,cc. . ‘
retired or dicd. Also henefits can now he paid to 1‘hv dependonts of dis- The offer is no good for the worker, or-the town, or the

ibled workers, [ . . economy as 4 whole, according to John H. Callahan, chairman,
I yau, v someaone i your Gy, are so severely disabled that you of the TURE-GIC Conference Board.
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cinnot work, you will want to know about these ehanges and how they

may affect you,

The Law Before the Amendments
of 1958 b

Protection for severcly disabled

people was added tothe social se-

Ceurity liw i amendments enaeted

in 190 and 1956, Under the l!H"a-l:

and 195G amendments:

.- Cash disability insurance hen-

elits can he paid to severely.

disubled  workers HiF to 65
years of age, -
coDisabled  workers under 0
years of age can “freeze”
their soecinl security  records
to protect their own and ‘their
Fomidies” future benefit rights,

1o

Ho Cash benefits can e piid o

the adult- disabled sous el
daughters of retired workers.

and ol workers who  have
died, To he oligible for these

Crocodile Tears ‘

G Jubs have heen disappearing
here by the thousiands, for years,

Died the (":Itll.:lll'llli'l‘ of Commeree
ever shed any tears? |

Did L ever point out to Gl oits
obligntions to this vm'u‘_nm'm_i‘t.v !

Did GE oever tell the (-fn;hlulnil._\'

Uhat- it will stop moving deparet-

moents out?

Did” cither GF or the Chamber
“evia show the slightest coneern For

what happens to GE workers whern

they lose their jobhs?

A of nosudden thetr hearts are
breaking, AH of o sudden they are
very worried ahout demoeraey, aond
voting rights, and dictation from

The TUE has an eight-point. program that it is negotinting, That
program has cight ways of keeping jobs in Schenectuady, |

The GI proposad won't =ave w0 single job in Schenectady. 1t has

nothing whitever to do with the stihject of the contracet reopener.
We hedieve it is o gimmick, a trick, ancattempt by G to get away
From the sole issue - ol security, Keeping jobs in Scheneetady.:

GRS wants to talk about stoek purchase  plans, the TUR will he

happy Lo dosso, but only arfter the TUE has negotiated its eight-point

Sprogrant, and the proposuls, if any, that the compuny may present on

the problem of employment security. 3
“The TUER i now trying to negolinte with General Bleetrie an oni-
ployment scceurity progrim, 1 consists of eight ways to keép jobs in
Sceheneetady. . ‘ ' | \ -
Costead of talking dhout Iu-v;i‘.inp{' johs in S('h('lll?(‘[:ul_\',*“G]': has t’lﬂ'l“l?'\(."lli
what 't enlls o savings fnd security plan as w basis of settling the o
rent 'uvg'ul,iutiu_ns. . o
How that |"|1:u_1 would save a single job in Scehenectady G does: not

Csiy. The fuet is, of course, that it would not save one single, solitary job.

It is no solution to the problem of employment security, to the prob-
lem of keeping jobs in Seheneetady, .

Whitt Gl is veally proposing is o wage culs Yea, o wage cut,

W have o contrael with GEL That ealls for two swage PNEPeases---
one on September 1) of this year, and another on September 15, 1959,
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_ EDITOR’S NOTE: This is the course of action adopted:
_unanimously by the G.E. Conference Board.

BY

When the Conference Board, supported by the meniber-
ship, authorized a strike to take place September 1, 1955, if
there was no contract at.that time, we got a successful agree-
ment. In fact, the agreement was reached two ‘weeks. early

or by the middle of August. X .

When after five months of deadlock and fruitless negclil-”

tiations the UAW set a strike deadline for the Ford Motor
Company, an agreement was reached within a few days. An
agreement is now being completed with..General Motors only
a-few days after a strike deadline was set for that Company.

When the membership of several of our large GE locals in

- The Voi,celof GE Wofkersi;'Local 301 ,Schenect"ad.y, N.Y.

HE G, E.

CONFEREN

We authorize the Negotiating Committee and Coﬁference

- Board officers working together- with the International Of-
ficers to carry-out the following program:

1) To use all of our resources in a widespread and con-
tinuous campaign to make known to our entire mem-
bership, the communities, and the-general public, the
justice and importance of our Employment Security

- Program. I .
«2) To use all of our resources to make known to our

. membership, communities, and the general public,

.. the terrible insecurity of unemployment among large
sections’ of the General Electric employees, and the
refusal of"GE to meet its responsibility to develop

i benetits, the disabled son or © outsiders”, AlL of o sudden  they Tt is aclegad obligntion, :l‘I!iIH(“l‘IL’,' contraet signed by Glein 195, thq current négotiations did not 'S'hpport‘ the action program , with us‘:a satisfactory Employment Security Pro-

?t' - diughter must he unmerried e radlying  the  business men, GEowiants to throw that out the window, amd asks that these con- of its Conference Board, GE not only refused to negotiate but. gram. o -

3 | and must have o disability They have filled them full of half- et raises be delayed, that the pereentages he cut, | | | S arrogantly-and contemptuously refused to have any further . 3)  To use all of our resources to expose the attempt of
' - whieh began hefore age 18, Cruthsy distortions, and  plain, or- A "*h‘.”'t". weo b the TUR wre teying Lo e “””’l“-\"."“"-” Reeurity, b . g, mieetings! . | o | " - the G-eng:ral Electrl_c Cqmpany tQ pre;ssure-—\ltsfcm- ”
3 o 8 c dinary, oul-right lies, - \ save Jobs in Schenectady, and GE offers us w wage cut instend, o 5 . The lqsson of these.mtuatlons should be burned .deeply ployees lntO .acceptmg its forced savings program.
i Changes Made by the Social B Yos, we repent, 1 wage cul., | | ) 3 into our minds and that of our membership. | Especially. will we expose the cruel and arbitrary
| Security Amendments ol 19HR WHY " i . . A man muking $2 an hour and working 10 hours 1 week would get £ % ; : There is no question but that.General Electric has en- way in which the Company imposed that forced sav-
: . . - : : - .‘_' q -

- ' A total of $200.42 in those two' pereontigre fdses by the expiration date e
! b .

i Benefit Payments Increased ' , e
. IL's s le, G has no alibi for o
i) h]l]}l) [ ] i lllh 1() l.l l ' l]l ﬂ‘{ ‘,“'l (.””Ll.;l('t- . N o

!

gaged in a massive and brutal campaign to frighten the GE ings program upon its helpless unorganized em-
employees, and communities against supporting the Union's - - ployees. B AR |

4

A you are dlready getling soein
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| . seeurity disability | benefite, vour rlnn\l‘mg' ’J”l:-.“ out ;'! -h-v‘lelw'li”"l'\:-'- : r[.‘Fn(lm' the €2 plan, he would get onby $183.95 in the sume period. . @f"’)Employme‘l_lt. Security Program. _ 0 , 4) To develop a program of reaching the unorganized
E T yments will be nereased. The in- Udoesiétwant to do asingle thing CThat’s o difference of §1HRAT, S | _ S In addition, one-third of the emp_loyeeg, mainly the young- GE ;employees in order to help free them from the
r crease will be about 7 poreent keep jobs in Sehencetady. ' o means that o GE employee now making $80 @ week, would huve 3 - er and middle service group, have been laid off — even those forced savings program dnd to have them join with.
: (_\“,,,'“.",ml\. o slig‘htlv m(;,,“ J.\'m'nu‘ So, it s doing o bradnwashing  §$115.47 less to spm’ul in the community, It means o loss to the Iﬂ)usiness ;x% with service up to 15 years. 'In many cases we did not do a us in a drive for}Employment Se'curity. : |
S . : ' ! ; Y 1L TR\ SO N Qohenoetadv ol $115 40 i v 4 ’ i 1 v 1 \ 1 J ; . Casas C " .
; clightly loss); and it will be added ']':];l')“mfl} 'th'l.mmnrm'“ﬁt'\' ]t[l}.\].‘mk'l‘lt::‘ men \llll 1.5.: I;. ll(,.;l.l(l.\l ni”thllt.:.fs {l. 5 - lovees and it comos § progetf:"'J’é)l-P .Of ::nforymng t?ﬂe OlldEI SertVISc:e en.ltp.lolgf(?es 1W1th re- | 5 To develop,_m addition to other resources that may
x to the Januwary cheek which will he h_” D ,“-'““ .“ e 1,” tiply “‘,Lt‘ Y ‘1(‘ ,.“ 4 n_ulm Ju, ”;_ heovmp ‘.}3 cesand ('“m‘(f-“’ S g.a‘r 0 eir s a{,e '1!1 our rmploymelny ecuril y. I'ogt am- .We a be avallable, a defense fund that can he utilized for
\ B Al e Wehreaape D seie campadgn s on, and the' o quite aloss for the Schéneetady- busindss community., L ] did not make sufficiently clear to them how serious their situ- h :
1 mailed  to you curly in Februury, Chamber of ¢ o e gt o1 G e trving S e bill swith ils s Hed saving 5 t b i the O - 1i £t . N . W atever emergency may arise. : :
Vou o not need Lo apply for Ui namber of Conunerce s tagping O course, Gloiz trying to sweeten the pill with its so-called savings: " ation may become 1 e Lompany policy of farming-out of 6) To engage in further ,negOtiatiOns with the General,

along, IR plan. AU offers to mateh savings of up to 6 per cent by adding half of",
THE TUE DORS NOT STRIK e thate That is, for every $1 a mun saves, GI2 would chipin 50 cents,

FOR PHE SAKE OF STRIKING. I.,u,t_.":'éj.!:m'g'nt.. i‘n{r a puunun“t‘g‘lll the gimmicks attached to Ehllt SUVIings

, _' : o plan. e _ , |

- IF you wre receiving disability THI TUR S A MATURE, RIG- How much maney can o man making $80 a week put by now? < Do
insurance  benefits us w0 disabled Gy ) PAPICATL.  you know any $BO-i-week man, with o wife and two children who is
. o L NPONSIBLE,  DEMOCRATICAL- S i . wile ! howho b
worker caged 50 to  GH, monthly g g able to fay away a single penny, now, with prices high, and still rising?.

, ¥ : ! h A | \ I , g

work, of decentralization, of automation, area and sex wage
differentials are continued without check.

inerease.

. Electric Company for an Employment Security Pro-

Many do not understand the danger to them of the com- 5! allln whetx} Ehe Negotlﬁtn%g %?I?ml’ttee deems thaj.

- pany policy.to save money on unemployment benefits during . Such negotlatlons may be irul Hhi .
‘periods of reduced activity by running a plant on short hours - 1) To call a Conference Board meeting whenever it has
rather than having a layoff. . .. - o - - a proposal for either an agreement or, in the absence
Many of our members do. not understand fully that in of an agreement, for action by the Conference Board.

R

v Benefits For Dependents of
« Disabled Workers

R S SR

payments beginning for the month

of September TR cun go tod
Your ehildren under ape- 1R,
Your disabled son or daughter

LB yeurs of ape or older, (if the
< lisability hegan hefore his o1 her

[Sth birthday.

Your wife aged 62 or older (or
vour dependent houshund, aged 66
ol nhklt_:l‘). :

Your wile under wge 6206 she
his in her card @ child under 18
(or o disabled ehild I8 or over)
who is cligible for benefits,

[T you have dependents who nuLy

1Y RUN UNION.

The TUE has made five dilferent
proposials Lo meet the sproblem of

keeping jobs in Schenectady, G
has rejected them all,

1" THERE-IS A STRIKE, I'T

WILL BE FORCED BY G,

CSUPPORT TIE TUK EMPLOY- Join COPE

MENT  PROGRAM® OF  BIGHT
WAYS TO KERP JORS IN SCHE-

- NECTADY.

Cinstallment buying, who' ot any money left 1o put by ?
. L] ' *

N H ' H ' I s ) M b‘.'
“That $80 is pross puy, remember,  After deductions for federal 111-@@.;;;3

T + ' [ 3 ) SR ' . B - .23 Db .
come tax, amd Social Secarity, and GECinsuranee, and time payments on -

: That Glv plan is fine—fur the exceutives, Tt doesn’t do a thing for
the Gl employee in Schenectady. \ -
And it won't save one single, salitary job in Schenccludy.

i

Wh‘y You Should

R SRR

(I

. hiy Michael Rakviea

(EBOK FORTHE UNION LABEL |

The Viee-President - of the United
States, Richard Nixon, (0 man he-
ing rroomed for the Presideney i
1960 Y, mude w stadement, in Boston

IUE-CIO LOCAL 301 NEWS

OFFICIAL ORGAN OF LOCAL 301,
REPRESENTING SCHENECTADY
GE WORKERS

| dealing with General Electric we are in the same situation as
our nation was in dealing with the dictators. Any lack of firm-
ness, lack of determination, any appeasement, only serves to

weaken us and strengthen them. Carried on, this. situation.
~-if the officers, shop stewards and executive board members
of all GE locals enthusiastically and persistently support the

can become disastreus not only in national negotiations but in
the daily dealings on a local scale: . = - |

The right to strike on-the subject of employment security
lasts until*October, 1960. It is unthinkable that we should
permit the Company’s campaign of intimidation or refusal to
bargain to cause us to surrender and drop our Employment
Security Program.. It is unthinkable, without paying a very
heavy price, that we can sacrifice the interests and welfare of

‘those tens of thousands of our fellow workers who are laid’

off and are subject to lay off. Nor can we leave our welfare
in this field to ‘“voluntary action” on the part of the GE

. We do not believe that General Electric can long stand
aside and hold back the march of progress in the field of Em-
ployment Security. - g -

The foregoing program can be executed successfully only

program of.this Conference Board. While the International
has, and will continue to apply its resources to the fullest ex-
tent in implementing this program, the major responsibility
must of necessity rest with the officers, shop stewards, board
members of the locals, particularly in those situations in which
the membership does not fully understand the fundamental

 importance of the collective bargaining demands of the Con-
~ ference Board. ‘ | A ,

It is our fervent hdije that an agreement can \bé'-accom-

e cligible Tor these new henedit , reeently Lo the effeet that he fay - w2 management. ' -7 plished by collective bargaining and without a serious dispute.
payments, pel in toueh E_\\'il.h. your LO@AL 301 ars o tax reduction for corpor - _ "‘f“?-**‘:" " _ ) It is certainly to the benefit of eVeryone concerned—-the If that proves unsuccessful, the responsibility for what lieg
Cvocialseeuritycottiee cpromptlys - DARTY NITES - tons and theindividuads e the 4 ,,,.;\if’,:‘.‘,’,-:""“‘-’ h”""’"'Ed'.'°"“,'.;'::';"“'\'.:fl“,'ic;;,", 1 “37 Compuny, thie communities, the employees and the Union—to ahiead is clearly upon the shoulders of that arrogant and blind
. Payments cannol cstart untdl an upperineome braekels. Nison's  f viee poesident. 0777 ioke Shamba get a settlement of this reopening as quickly as possible. management of the General Electric Company.
application is tiled, | EVERY TUESDAY plan would plaee the tax burden | Jeasser - ool eon o Guald O'lrian But in order to do this successfully, we must approach We hereby pledge to each other to work unceasingly and
't Farther ('|l§tll}i‘|‘5 in the law will 7:00 P.m. h‘(]ll:ll‘('])' on the Hhulll(li'l'ﬁ: ol t.hl' él‘i:u'f thl:‘zo)ldg?gwit::’mlury::v_lﬁ/\;:::m&fgrlxu\;:;g this problem with detepminwtion and courage.and With a, fuu not to rest until we have achieveq as our ﬁrst and"urgent goal’ |
: he printed in the next issue of this UNION AUDITORIUM workers and the people of low in- 121 ERIE BLVD. - SCHENECTADY, N. Y. understanding on the part of all concerned that we can and a program of Employment Security from the General Electric
Koo paper ‘ come bracket, | must win an Employment Security Program. Company. |
X
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 Disability Benefits Under the Socual
Security Amendments of 1958

Work Requirements Changed

To be eligible for disability benefits at age 50 or to have
their social security records frozen, disabled workers have
until now needed to meet two work reqmrements {in addition

activity).

- to being too disabled to engage in any substantial gainful
(1) They must have worked under social security

for at least 5 out of the 10 years before becoming disabled;

and (2) at least a year and a half of their work under social
security must have been during the 3 years just before ‘they.
become disabled for work. The second work requlrement has

been removed with the 1958 amendments

If you could not qualify under
the social security disability pro-
visions earlier because you did not
meet this work requirement, and
if you are still unable to work,
you should contact your social se-
curity office immediately dbOUL
filing ‘an appllcatlon

Take with you  any papers you

« may have regarding any plevlous
disability elaim or inquiry.

If you are 50 or over, are dis-
years of
work under social security, you and

your dependents. may be eligible
benefits  beginning

for monthly
with September, 1958,
"1f you are under 50 and are dis-

_ubled you may be eligible to have

your sociual \sec.urity record frozen
to protect your future rights.
_Although the work requirements
for disability insurance benefits
have been changed, no chunge has
been made in the requireivients as
to how severely dlsabled you must
be.

Other D'istlbilitlg Benefits. No Bar
To Receipt of botml Security
Payments,

Beglnnmg with paymcnts for the

month of August 1958, disabled
people may be paid-their full so-

- eial  security  disability  benefits, .

even if they also get Staté work-
men’s compensation Dbenefits or
some type of disability payment

from the Federal Government., Un-

til the 1958 amendments,  social
security disability benefits . were

~ veduced Dby the amount of such
o payments, .

If your social security disability
henefits have been reduced or com-

" pletely off'set” because you get an-
“other typc of " disability

payment,
you will automatically begin to get
your full social security- benefits
starting with the check lor the
month of August 1958,

'If ‘you are disabled but have not
applied for social security disabil-
ity benefits because those Denefits
would be completely offset against
other payments you are receiving,
you should apply promptly to your
social security office,

" The final article on these changes
in the law will be printed in the

next issue of this paper,

Edit_or’s Note: We are publishing
_a portion of the following let-
ter from a long standing mem-
ber of Local 301 which we be-
lieve has merit; name w 1thheld
at wr1te1 s request.

“Dear < Srothe -
Of Lu‘\ e .!L”.

“As 1 member in long stnntlmg

I would like .to know why the G.k.
is so anxious to dump the Stock
Bonus Plan for this new Savings
and Security Program? |

As I see it, they are giving us
nothing on this new plan which we

have not already coming and 1°

think we should_have the right to
vote on whether we will -accept
this new plan or keep the Stock
Bonus' Plan until our contract runs

out in 1960. I think the reason for

the change by G.E. is because they

think they are giving us too much -
on the Stock Bonus Plan, so by

trying to give us the new plan,

_ they .are trying to make us believe

they are giving us something for
nothing. - -
"1 have changed my mind after
reading all the propaganda this
week and will vote “Strike”,

1 went“to work for G.E. in 1928,

No union then. We pgot paid in.

cash after punch out. No. smok-
ing unless you sneaked a smoke in
a corner. Then if you were caught,

they would give you a week or.

more off or fire you if they felt so
inclined.

The “Boss’s Friend” was a pass-

- word then. If the Boss liked you,

someone else would get laid off
regardless of service or work., A
lot of the younger generation don’t
know what the plant was before we
organized and had a Union here,
and they laugh when we tell them

what - happenecl before ‘we hacl a-‘
“Union. :

I think we should try to be
stronger now than ever before as
we are really up against a tough
situation right now. We have got
to make G.E. understand that we
are the people who have made

theitx Company famous and pros- = |

perous all over the world .. .”

It Pays To Be A Union Member

v 15, 1958

Secret Voi’e?

Mr. Stevens

Won't Say

If some of the material used in
this article seems familiar, it is be-
cause it is taken from the Sche-
nectady Works News. The question
on a secret ballot for non-exempt

salary employees we feel should

read: “Do you wish the 3.48%C
raise in pay .retroactive to Sep-

- tember 15, 1958, plus the 1% re-

v * L] .
duetion in pension payment on Oc-

“tober 1, 19587" wvote: “Yes” or-
"NO”.‘

Our question to the non-exempt
salary group, without the drawings
of .cowboys, is: “Did you sign and
ask questions after.” =

We feel that Mr. Stevens by not
letting .the -non-exempt salary
group vote.on this question is tak-
ing a non-constructive approach to
an American right. We {urther
feel that the Schenectady Chamber
of Commerce should again “hit the
publicity trail” and start asking if

. these employees are being treated
Stevens’ own’

fairly. Using Mr.
T.V. figures there must be 15,000
people in the non-bargaining unit

‘and using $2.60 an hour as an
average (also a G.E. figure), the
~community loses nearly $93,600.00° .

in pu1chasmg power a week and it
will amount to $1,404,000.00 before
the first of the year.

amount to an additional $1,106,200.
Well,” merchants of Schenectady,
this' should be your business also,

~or can you afford a loss of $2,510,-

200.00 in purchasing power plus

the layoffs that are still contmnmg'
hefore January 1, 1959,

It has been a source of amaze-
ment to the Union that the non-

hatgaining - group, of “whom only ~

419 could sign up for the Stock
Bonus Plah, now without any in-
crease in pay can start to save 6%
to the tune of 909 of° the group.

We as a Union feel that some of -

these employees must have been
coerced and intimidated into sign-

ing so that General Electric could.

use # large percentage of signers
as'“a_. propagancla scheme. We are

’\\0\ o Shine ’,ycé
SITEND YOUR, 1\ \V/ %
wmv M[ATM’&'S /¢ < @

The raise
this group should  have received
‘and did réceive in other years would .-

IVE-CIO LOCAL 301 NEWS

OFFICIAL ORGAN OF LOCAL 301, |
REPRESENTING SCHENECTADY
- GE WORKERS

- 2

Prestdont o ccccccccaanaaa Harry Williams
Yice Prosidontaacccnnnmanona John Shambo
TCOQIUIOT mmcmimmammamoam—an Garald O'Brien
Rocording Secralary-c-ecwemmmn= Larry Gebo
Ass't Rocording Socretary...~Michaal Rakvica
Chief Shop Stowardecme-a Yincent Dilorenzo
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Open Letter

From Strike Voie

Committee

Pat J. Donato, chaeran, Larry
Gebo, secretary, Dave  Stockheim
and Tony Simone, members of the
strike vote committee, elected by
the Executive Board, wish, in this

. open. letter, to thank ‘each and
every individual member who pa t@

ticipated in our recent strike vo

- balloting.

Special ‘thanks ‘and sincere ap-
preciation to the members who
gave of their personal time to help
us take care of the record vote
that turned out. Better than two
hundred workets offered their serv-
ices. through their board members,
who did an outstanding job in
securing and submitting a list of
workers under their jurisdiction.

Headquarters Personnel deserves

the thanks of the membe_rsh1p at
"large, for their outstanding help,

who were responsible in making
the job of this commlttee so satis-
factory. .

. The eﬁ"lclent job done by the two

hundred or more workers has re-
ceived favorable comments from
everyone -who had reason to ob-
serve our procedure.

From the bottom of our hearts,
thank you.

 STRIKE VOTE COMMITTEE.

Docket #9041-58. was settled
‘at the second level and employ-
ces who are being laid off and

entitled to holiday pay if they
have - a vacation pay coming
and a  holiday falls into that
vacation peried. The Company,
before this docket was proe-
essed, refused to pay for the
holiday  that fell into thls vaca-
tion - pcrlod e

‘sure that the employees if gig‘en a

secret . ballot - supervised - by the
Clergy, would show the rcal truth

about a 90% sign-up.
The point that General Electrie

is quick ‘to gloss over is that if
you do not sign up for their “Sav-

ings and Benefits Plan”, you will

not "receive your raises as in the

past. This means quite simply that

if you are making enough money
to indulge yourself in the General
Electriec “Plan”, you will deprive
someone who cannot  afford this
“forced sav.ngs plan” his normal
wage increase, ¥

So once again, taking GE's own
words, “TFollowing an appraisal of
your own financial ‘situation and a

discussion with -your family, yoﬁ'
“should have “decided- whether

not"” by takmg the Company's
“forced saviligs plan” you are mor-
ally right in depriving someone
who is less fortunate financially
than you his wage increase.

. )
having to leave the plant are (é )
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GE S Forced Savmgs Program

GE s forced savings scheme is not only in contradiction of
its professed principles with regard to voluntary action on the
part of its employees, but it is an absurdity in terms of the

needs of its employees.

At a time when the employees and the commumtles des-
perately need purchasing' power, the Company can find no
better answer than that they give up part of their wage in-
creases and send up to 9% of their wages to GE in New York
for purchase in bonds and GE stock. If employees refuse to

: }west in this scheme, or could not invest 9% of their wages,
preferred their own method of saving their money, they .

'would lose hundreds of dollars. This loss would mount up in
the years to come.
- What this Company scheme involves is that people give

up at least 39 of the wage increase they are entitled to in the
- next year., Then if they turn over 69 of their savings to the

Company they might get back this 3% in the form of a so-
called “Company contribution” in bonds or GE stock.

The disadvantages of this scheme are overwhelmmg:
1) Those who accepted it, would start from October 1, 1960, with

a basic wage 3% less than we in the IUE would have. As time went on,’
the difference between dur wages’. and thens would grow larger and

]a1 ger, ' ‘
2) In adchtibn to the loss in wages to'those who accepted the plan,
there would be the loss in-the value of fringe benefits. As time went on,
the value of. our fringe heneﬁts, such as holidays, vacations, pensions
and insurance, social security, unemployment, compensatlon, would grow
larger and larger in comptmson with those \who are in this forced sav-
ings scheme. -

3) Under the Company’s plan. they could only get back their own
money and the so-called *Company:contribution”, (which was also their

own money) under conditions determined by the Company itself. Muny T e )
,or f'mty yeals if the employees went into this program. What GF falls

people who could not afford to-save 6% of their wages or who preferred
their own method of saving, would lose hundwds of dollars.

4) The price of the GIE stock today itsell is over-inflated. At pres.
ent prices it yields a dividend of less than 3%. Although its earnings
and dividends are about the same as that of GM, which is the largest
and perhaps the most prosperous Company in the.country, GE stbck

.sells f_or $22 more a share or 30% more than that of GM. GE stock is
\i )ellingT for 27 times the annual earnings.
N _toek should not sell for more than fourteen or fifteen times the annual

“earnings.

On a conservative basis the

Other high grade stocks, such as; ‘American Telephone and
Telegraph, U. 8. Steel; and many others, are more fan'ly pricéd than
that of GE. .

5) GE has declared that thls' program would be of help when a

person is laid off. Over the past ten years, large numbers of GE em-
ployees have had on the average only 5% years of employment with 4%
years of unemployment Thus, those subject to layoff, would never have
an opportunity under this proposal to actually build up any large savings.
The people who would benefit are the higher salaried employees who are

not subject to layoff and, therefore, have no ploblem of bulldmg' up -

lar ge savings. 0
. 6) Many employces mlght find that thcv would lose part of their
savings rather than actually gain, Assume that the plan had been put

into operatlon in 1955, The purchase price for the GI stock in 1956 and E

1957 might have been from $65 - $72 a share, In 1958, when. the em-
ployees were laid off, the stock sold for as low us $67 a share, If they
‘then got their stock back from GE and had to sell it in order to keep
alwe (and this appears to be the purpose ot the plan) they would take a
blg loss.

They would be buying in good times when the stock was high and
having to sell it in bad times when the stock was low,

On the admission of the:GE of’ncmls, they would have to buy an
endrmous volume of shares in the market for this program. ‘This would
force the prices up during good times and deflate it dunng bad times.

Yet this is proposed by GE as the answer to our demand for an
Employment Security Program.

7) . This program would prove to. be a tel‘l‘lflc bonama for GE's top
ofhclals These top ofhcw.ls have options good for ten years to buy stock
or as low as $23.75 a share. They could buy this $23.75 a share stock and
sell it or other stock back to the GE employees for $68 or $70 u share.
They could then take the proceeds, buy more stock from the company at
$23-8$25 a share, sell more stock, in effect, to the GE employees at $68-
$70 a share or more, and keep repeating this process,

In the GE propaganda material, it has widely advertised how many

thousands of dollars would be accumulated at the end of twenty, thirty,
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Books Available on Hummg .

Hunting is the fall “sickness” of many sportsmen, It gets into their
blood. At the Schenectady County Public Library you can find information
‘on seasons, license requirements, equlpment or training your dog Here
are some of the books you can get: : |

Deer Hunting. F. E. Park, Jr.

Hunting and Fishing in North America. Michael Crammond.

The Hunting Rifie. Townsend Whelen. |

Small Game and Varmint Rifles. H. M. Stebbins.

Hunting Seasons, 1958-1959. (In Outdoor Life, Sept. 1958, p28 29+)
Brief summary of license requirements and open seasons in all
states,

1958-1959 ' Guide-Hunting, Trapping, Flshmg N. Y. (State) Con-

- servation Department:
‘Small Game Seasons — 1958. E. A. Westervelt.
~ Conservationist, Aug.-Sept. ’58, p.7).
Training Your Retriever. J. L. Free.

(In N. Y. ‘State

- Results of Strike Vote

Ellglble to vote __ . __________._ 10,982
Total registered ________:-Z_.______ 10,32’7
~ Number. of ballots.-______ A 10,324*
Number of ballots void ___________ 17
 Total ballots accepted ... _____ 10,307

' YOTE
Agamst stnke or NO vote__.._._-‘___', 5,061

For a strike or YES voté .. ________ 4,746
~*NOTE: '3 ballots were not dep031ted by 3 voters for

unknown reasons.
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to state is that if the employees took the same 9% of their wages (6%
of their savings and the 3¢ that the Company gets back in lost wage
increases) and invested it themselves, they could have at least the same
amount ol money. -

.Furthermore, the money" \.\ould be undel their own control at all
times to be used by them for whatever purposes they wish. They would
not have to go to GE and draw it out under condltlons prescribed by the
General Electrie Company. L

8) Tundamental to this whole proposition s the i‘act that thlS is
the wrong time to advance a ploglam of this type. The great need of
the employees and the communities is for inereased purchasing power.
They have been hard hit by the large and extended unemployment.
Every sound economist recognizes that in 01de1 to get out of the current
recession we need more consumer buying power. GE, however, would
take a part of tlns money thut the employee should have available to
spend and would send it to New York to be put. into the stock market
to further inflate the price of the already inflated GE stock,

As part of this frantic campaign, GE has even suggested that people
who have money in the savings bank draw it out in order to invest in
the .scheme; and that people borrow money and go into debt in order
to do it!

Our information shows that in the unorganized plants the company

officiuls have exerted tremendous pressure on the employees to sign up.
They were told that if they did not sign up that they would lose a lot of

money. Their choice in effect was between losing a lot of money and a
little money, For a company that ‘makes as its boast .the faet that it is
against the union shop on the grounds that people should be permitted
voluntarily to choose their course of actlon, such a program represents
the height of hypocrisy.

“The present voluntary savings plogram has Dbeen in effect for ten
years, People can save up to $10 a week and the company will add 15%
in GE stock. There’'is no compulsion, there is no loss in wages or bene-
fits. GE has proposed to abandon this program,

We propose to negotiate a modlﬁcatlon of it so that it would ‘be
liberalized but still kept voluntary. :

This forced savings program was densed principally to release the

" company from -any responsibility for the unemployment it created. It
_has. devised this scheme in. what it thought was a clever means to throw.
back the financial responsibility upon the shoulders of the unemployed'

themselves.

We intend to press shead for a real employment security program,
paid for by the company, and that meets the needs of the General
Electric employees, . ‘
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