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Pac® Two

Subway Men
Investigation
Slows Down

A slow-down in the task of in-
vestigating, fingerprinting, and re-
classifying subway workers on the
IRT and BMT occurred last week
as the Municipal Civil Service
Commission reported that nearly
13,000 cases have already been in-
vestigated in the field. With 10,-
750 BMT and 2,650 IRT workers
already interviewed by field par-
ties, the Commission reported that
many of the remaining employees
are scattered among a number of
departments and locations. The
field parties, therefore, must spend
much of their time in traveling
and in long waits between inter-
views.

Meantime, In the Commission’s
offices a total of 3,248 employee
records have been throughly
checked and 2,610 cases have been
completed. Between 10 and 15 per-
cent of the cases so far studied
have been reported to the Com-
mission as requiring further in-
vestigation. Most of these cases
ehow records of arrest, lack of
citizenship, or work and personal
records which the examiners be-
lieve require further study.

Hearing Posfponed

The first group of those who
were to be given hearings before
the three members of the Com-
mission were scheduled to appear
last week; but these hearings were
ﬁostponed, and no definite date
as been set.

While the Civil Service Com-
mis.sion originally announced that
it would finish the transit re-
classification job in short order,
po.sslbly within six months, indica-

low passes
the list.
Paul Kern,

At the

physical test;

Cim 8KRVICB UADI

CAUGHT AT STATEN
Sanitation candidates snapped going through
between
right,
President of the Municipal
Brennan, who heads the Commission's

the pyramids in
a candidate
Civil
end Paul

Maintainer's Helpers

Call Exam

“Fair”

BUT SOME SAY "TOO THEORETICAL™
The first of four Maintainer Helper tests was taken last

Thursday by 4,000 candidates, and

it didn’t floor anybody.

There were some objections, such as “too theoretical,” and “no
answer to question 96,” but no one said it was “the toughest

exam | ever took.”

The test was held for Group A,
which required electrical knowl-
edge. Groups B, C and D will be
held July 18, 25 and 30 respect-
ively.

Most of the persons interviewed
by The Leader believed the Group
A examination tested the candi-

tions last week pointed to a much
longer period.

Vocational Courses

AVIATION
Airplane Craftsman - Sheetmetal - Riveters - Welding

Machine Shop - Diesel Engines - Air Conditioning
Day and Evening Classes now Forming for All Courses.

Preparation tor Civil Service Examinations

UNEMPLOYMENT

INSURANCE REFEREE

Classes meet WEDNESDAY at 0:15 and 8:30 p.m.
Special Review Lecturcs, Mon., July 22 A 29 at 7:30 P.M.

ALPHABETIC CARD-PUNCH OPERATOR

UNDER CARD-PUNCH OPERATOR
STATE PRISON GUARD:
INSPECTOR:

FACTORY
JUNIOR INSPECTOR:
CITY ELECTRICIAN:

Classes Meet
6 Days Weekly

Monday at 8:30 p.m.

Exam expected in October.
Tuesday & Thursday at 8:30 P. M.
Monday A Thursday at 8:30 P. M.

Class forms Mon. July 22, at 8:30 P.M.

FIREMAN-PATROLMAN
The present list for Fireman expire* Dee. IS, 1041, and aU of the ellflbles on

the present Patrolman list shovld be appointed before Jan. 1941.

Cense««enily

the Fireman examination should be held la the Spring 1941 and that fer

Patrolman shortly thereafter.

Examination
forming.

FUEL OIL LICENSE:

STATE COURT AHENDANT:
MAINTAINER'S HELPER, SANITATION MAN,

ordered. — Classes now

Wednesday at 1:18, G:((
and 8:30 p.m.

POST

OFFICE CLERK-CARRIER, RAILWAY POSTAL CLERK

For full informaoon regarding these examinations, the days and hours which

classes meet,

Inquire at the'school

that has a background of

850,000 SATISFIED STUDENTS
Office Hours: Daily, 9 A.M. to 10 P. M.—Sat., 9 AJif. to 5 P.M,

STuyvesant 9-6900

ALPHABETIC CARD-PUNCH OPERATOR
UNDER CARD PUNCH OPERATOR

4

Classes meet every day and evening including Sundays

UNEMPLOYMENT INSURANCE REFEREE
FREE LECTURE TUESDAY 0:10 K iuT.

PAYROLL EXAMINER $7.50

EMPLOY. COUNSELLOR $7.50
MAINTAINER'S HELPER Review instruction every day and evening;

FACTORY INSPECTOR Review instruction every day and evening.

Jr. Engineer (Signals), Asst. Engneer Designer, Jr. Engineer Mechanical, Gr. 3,
Jr. Administrative Asst., Airport Asst.,, Towerman, Station Supervisor, Train
Dispatcher, Insp. Elevators, Marine Engineer, Motorman, Conductor, Insp.
Pipe Laying, Accountant State, Doiler Insp., Prison Guard, Court Attendant,
Probation Officer, Engineering Draftsman, Asst. Scientific Aid (Physics,
Chemistry), Wage lluur Insp., Postal Clerk Carrier, Navy Yard Exams.

UCENSES, PROFESSIONAL, ENGINEER, ELECTRICIAN, STATIONARY,
DRAFTING, BLUEPRINT READING, MATHEMATICS, MASTER BOOKKEEPING.

MONDELL INSTITUTE

230 W. 41st St., N. Y. C. Tel. AVisconsin 7-2080 Call Daily 9-0, Sat. 0-4

dates for the duties of the job.
Many felt, however, that some of
the questions were vague, especial-
ly two or three pertaining to dia-
grams.

“It was a fair test,” said Stanley
Palconett of 6324 Tenth Avenue,
Brooklyn. “The city will get good
men for the subway.”

“Too theoretical,” exclaimed En-
rico Forlano of 2378 - 35th Street.
“Unless they weed out a lot of
men in the practical exam, the
city won’t get good men.”

Jack Zucker of 1230 Spoffard
Avenue Dbelieved there was no
answer to question 96, and several
bystanders agreed.

Tlie question was: A generator
develops 100 volts at a speed of
1800 R.P.M. If the voltage is pro-
portional to the speed and the
generator develops 150 volts, the
speed is one of the following: a)
1.000 R.PIM,, b) 1,200 R.P.M., c)
2.000 RP.M., d) 2,400 R.P.M. Zuc-

PAYROLL EXAMINER

DIt. Placement A Vatm. Insarane*
Lectures Mon., Thur.,, 0P.M. $15 to exam

JR. ENGINEER

(Signals—Grade 3) Fee 913 to Exam.
Lectures Mon., Wed., 7:45 P.M.

ATTEND ONE ABOVE LECTURE FREE

MIDTOWN SCHOOL
S7« W. 43d St. (8th Atc.) Wla. 7-MM

ANComing Exams/~r"A
Coaching Couriea
Tuesdays, 0:30 y.m.
¢ Referee— Unemp. Ins.
First Session July 23d
Factory Inspector
Employment Counselor
Woge-Hour Inspector
Court Attendont
Probotion Officer

Rand Educational Inst,

7 E. 15th STREET AL. 4-3094

COLUMBIA
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their paces.
the agility test.
is shown just beginning
Service

ISLAND

On the left,

the
Commission;

agility run.
Frank Wall,

ker contended the answer was 2,-
700 R.P.M.

John Straub of 381 East 152nd
Street called the exam “very easy.”

Oscar Gold, 2343 Morris Avenue,
Bronx, said the proportion of elec-
trical and mathematical questions
was correct, that the exam was
fair.

Most of the questions in the
exam dealt with electricity, a few
with mathematics and algebra.
None required previous knowledge
of the city subway system.

The Group A exam will be used
to fill approximately 200 vacancies
which will occur in 1940 in the
New York City Transit System.
The same test was given as a pro-
motion exam to 16 candidates. The
promotion list will be used for ap-
pointments before the open com-
petitive list.

This was the first exam ever
given by the city for Maintainer’
Helper. Men who are appointed to
the job will have many promo-
tional opportunities, the Munici-
pal Civil Service Commission an-
nounced.

TueiJday. 1,™ 1, ,,

a bright-looking young fel-
He's facing the tough 8-foot wall,
W atching him
who designed
Physical-Medical

next on
are
the
Bureau.

Eligibles Get
Temporary
DPUI Jobs

Certification of pending digh
lists by the State Civil Swi
Commission will oust the ravai
ing 100 provisional employees
the Division of Placement andU
employment Insurance, says g
sonnel administrator J. H. Ms
More than 90 per cent of the 40
workers in the DPUI now ha
permanent Civil Service status.

Other temporary erploe
have been taken from Civil S
lists to do work that Is of a pu
ly temporary nature: once tl
work is completed, it will not ha
to be done again this year. Th
are hired for one to three nontl
under this Civil Service procedup
a list of eligibles is supplied
the Commission, then canvassf
and those willing to accept tn
porary jobs are hired in the od
of their standing on the list.

AsphaltWorkers Gdl
Improved Condition!

KERN RIBS ROSSI AT HEARING
The strange spectacle of Paul J. Kern, president of ti

Municipal Civil

Service Commission,

together with Hem

Feinstein, president of the Federation of Municipal Erplo;
ees, agreeing in principle with Leopold V. Rossi, of the Qv

Service Forum, occurred one day last week.

The agreemei

came over the Commission’s proposed reclassification of
phalt Workers from the Labor to the Competitive class.

Rossi, who for several years ha"ts™

had the thankless job of repre-
senting the Civil Service Forum
at hearings before a hostile Com-
mission. for once did not oppose
one of its actions. However, this
approval of the Asphalt Workers’
reclassification did not prevent a
verbal clash between Kem and
Rossi. Chiding the latter for the
Forum’s fight against the reclas-
sification of Sanitation Men last
fall, Kern said: “This is exactly
opposite to the position taken by
the Forum on the reclassification
of Sanitation Man. which you
strongly opposed, although the

principle is the same. Now you
come forward and favor it, with
only eight months between. It
seems very strange that you take

INSTITUTE

fomerly

SCHWARTZ-CADDELL SCHOOL

announces courses (or

SANITATION MAN— Physical.

MAINTAINERS'S HELPER— " ./iif~*
New elauet now In session.

PRISON GUARD-

Free medical examination.

e«mination.
Fee §15.

Intensive course in Civil Service funda-

GENERAL EDUCATION— nentals.

PATROLMEN-FIREMEN
Small Fee For All Courses.

Classes now (orminf.
F«es Payable In Installments

OUR PHENOMENAL RECORD TO DATE—

and Firemen’s examination.

Top men in the present Sanitation Physical.
with 99.3, 98.7, O«., 95.5.

school.  Others

04%, of our students also passed the physical.

The only 100% man from any

UNEQUALED SUCCESS WITH NEW TYPE TEST
Open ) AL M. to 5 P. M.

COLUMBIA INSTITUTE

(Formerly Schwortz-Coddell School)

101 EAST 13TH STREET, N. Y. C

Phone ALgonquin 4-0160

Directors: Walter A. Caddell, B.S., U.B and Jamei P. Casey, A.B.,, M.A, LIB.

one position at one time ad
other position the next ting,
best serves your needs.”

Henry Feinstein, of the Fede
tion of Mimicipal Employ
praised the Commission’s acti
in reclassifying Asphalt Work
jobs. He said that it showed
Commission’s wholehearted int
est in city employees.

Whaf Asphalt Men Goin

The resolution, which is expei
ed to be adopted by the Conim
sion, must also be approved by
Mayor and the State ~Civil Serv
before becoming etjteciive.
changes in the rate of pay
phalt Workers is inchN“cled in
resolution: their salaries will @
tinue to be paid at, Piea™’
rates. Among the, .advantag
gained by the reclassif™»”"*°”
Asphalt Workers we: t) n
cations: 2) sick leave: ,3) senio
and tenure: 4) Db/tei*
chances; and 5) removal ony
written charges.

European Civil service
Expert Over WNYC

Dr. Joseph Vecsekloy. secret
of the City Council of 1]
will be the guest speaker
Civil Service program over
at 5:30 p.m.. Tuesday.

Dr. Vecsekloy has been st
the functions of the New
City Civil Service Connnlssio* ‘
is here under the

American Hungarian E x f
the Institute of Internationa

ucation.
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at the Department's training school.
hopefuls in the various parts of the Sanitation Man exam.
of the present exam will

SANITATION MEN

CIVIL SERVICE LEADER

LEARN THE ROPES

Men who make the

How the Coordination Test
ForSanitation MenlsGraded

When this issue of The Leader hits the news-stands on Tuesday,

Sanitation candi-

dates will be taking the coordination exam—Ilast part of the long series of tests they’ve un-
dergone in the hope of getting the $1,860 job of keeping New York clean.
The purpose of the coordination'”

test is to find how quickly a man
gn act—hand-eye speed and
hand-food speed. The method
wed is this: the candidate sits in
acab (it’s a regular Sanitation
Department cab) and in response
to signals he turns the steering
wheel to left or right, shifts his
legs, works the hand brake. A
Clock above the signal box meas-
ures his time, and gives him his
grace.

The signals which the candi-
date must follow read: LEFT
tURN, RIGHT TURN, LEFT
FOOT, RIGHT FOOT, HAND
BRAKE. (For full details, see July
tissue).

Rating Scale

The Leader has been able to
obtain for publication the rating
scale for the coordination test. If
aman is able to complete the job
in two seconds or better, he gets

100% The complete scale fol-
lows, in tenths of a second:
Less than

2 second 100%
21 99
2.2 98
2.3 97
2.4 96
25 95
2.6 94
2.7 93
2.8 92
2.9 91
3.0 90
31 89
3.2 88
33 87
3.4 86
35 85
3.0 84
3.7 83
3.8 82
3.9 81
4.0 80
4.1 79
4.2 78
4.3 77
4.4 76
45 75
4.6 74
4.7 73
4.8 72
4.9- 71
5.0 70
55 65
6.0 60
7.0 50

Over 7 seconds fails.

Because’ of the unfamiliarity of
men with a test of this kind,
~ has been decided to give each
candidate three tries at the test,
fiist comes a practice try, to give
the “feel” of the test. No
is recorded on this try.
come two additional trials,
the higher of the two marks
P the one that counts. All who
pve had anything to do with the
so far agree that this is a

method.

Test Is Competitive
The coordination test is compe-
“'e, not qualifying. This means

the grade a man
~Mkesi.ia .figured m with the

oa the other parts of the

physical test, and his final mark
is a combination of the various
sections of the exam. Thus, it is
quite possible that some of the
men who have made 100% on the
physical exam may have their
mark lowered after taking the co-
ordination test.

Those who are now being called
to take the physical exam at
Tompkinsville, Staten Island, will
take the coordination test at the

same time. Those who have al-

S i X S u p

THEY MADE 100%

“Perfect men”
Sanitation physical

are

beginning
exam at Cromwell

ready taken the physical exam will
have to wait until all other candi-
dates have completed the compe-
tition before they are summoned
for the coordination. It is expect-
ed this will be some time in Sept-
ember.

The Leader will keep Sanitation
candidates thoroughly informed
of all news concerning their ex-
am. Sanitation candidates who
have questions are invited to
make use of The Leader’s free in-
formation service.

e r m e n

IN SANITATION EXAM

come faster in the
Center, Tompkins-

to

ville, S. I. There are now six of them. Bronx lost its lead last
week as the borough of strong men. The supermen come from
all over town. Here they are: ">~

Tnhn N P[I)_rprs 2? ofA39-71—
45th Street, Long Island City,

August L. Balvin, 21, of 21-26
Newtown Avenue, Astoria;

John Gamrat Jr., 23, of 111-34
133rd Street, Ozone Park;

"eventually be eligible for appoint-

«”ent, and those who score lower

minated

~he Leader estimates, unof-
ficially, tiiat a grade of 86 or
above should get a man on the

Walter Burban, 20, of 185 East’ eligible list.

3rd Street, Manhattan.
William J. McCabe. 19, of 437 E.

‘““nhf/fM X e;, 25, Of
Herman Avenue, Bronx.

A resume of the medical and
physical exams show, that up to
now 31,130 have been called to
take the medical test. About lialf
of this number passed; the re-

mainder either failed, were absent, I ,, .
j “ractical fests

12,900 summoned foriFor Upholstevers

or will get another tiy.

Of the
the physical
passed.

A passing mark in the tests,
however, should not be misunder-
stood to mean certainty of ap-
pointment. The passing mark in-
dicates that a candidate is quali-
fied to make the list. 7,500 will

tests, 9,775 have

Qrol Tcst fov
P>-operty Appraisers

The ‘oral ‘test for Personal Prop-
erty Appraiser will be held in
Room 703, 299 Broadway, on July
19, according to an announcement
last week by the Municipal Civil
Service Commission.

I N

Practical tests for Carriage Up-
holsterer will be given by the Mu-
nicipal Civil Service Commission,
beginning July 22. They will con-
tinue through July 24. They are
scheduled for the 10th floor of
the Central Motor* Garage,
St. and Ave. C.

Meanwhile the Civil Service Commission keeps welding out

grade as a result

receive thorough training before starting on the Sanitation job

Practical Tests For

Appliance Operators

Practical tests for Office Appli-
ance Operator (Remington Rand
Bookkeeping Machine) are being
held this week in room 100, Muni-
cipal Building.

Subscribera are requested to in-
form The Leader of any «hanff« of
address at leaat one week in ad-
advance.

Doomed Transit

Doomed; Pinkslip

W orkers

Page Threi

Jobs Go Begging

At last week’s end no one had
applied for nine of the examina*
ti07is now open by the Municipal
Civil Service Commission, Seven
of these are promotion exami
for which only city employeet
are eligible. Those tests for
which no applictions have yet
been filed are: Assistalit Coun-
sel, Grade 4; Foreman of Mem
chanics (.Men); Head Dietitianf
Junior Counsel, Grade 3; Senior
Dietitian: Station Supervisor{
Tailor (Men); Assistant to th&
Commissioner: and Senior Ad-
ministrative Assistant.

For other city exams, the fol"
lowing number of applicant
have filed: Airport Assistant
47; Section Stockman, 35; Die-
titian, 17; Towerman, 2; Junior
Administrative  Assistant, 1j
Motorman-Conductor, 60; As-
sistajit Station Supervisor, 47;
Towerman, 9; Train Dispatch”™
er, 9; Motorynan-Instructor, 7;
Inspector of Elevators, Grade 3,
2; and Seamstress (Women), 1
The last eight tests listed are
promotion exams.

The deadline for filing for
these jobs is July 23. Full offi-
cial requirements and other in-
formation about these tests
appears in this issue of The
Leader.

Still

Deadline N ears

None of the 70 ~“doomed” employees of the Transit Commis-
sion have as yet been placed in other city or State departments as
a result of Commissioner William G. Fullen’s appeal of last week.
Secretary Mack Nomburg reported that several departments have
expressed interest, but nothing more, while others pleaded pover-

ty.

A complete list of the employees, together with title, salary,
and years of service, appeared in The Leader last week. This list

went to every department head.

August 1 was set as the pink-slip deadline for these 70 em-
ployees after the Board of Estimate granted the Commissiori an
extra $21,000. The Commissioji is attempting to stretch this money
up to the very last day, Nomburg stated: but he wasn’t very en-

thusiastic.

« Those who eventually go will be placed on preferred lists in
the State service, and have first call on jobs in their titles. The
Commission lost about half its annual budget on July 1, when its

functions were transferred from
tion.

the State to the city’s jurisdic-

"ALL ABOARD'

16th says the Conductor on this train,

now operated by the city.

A new open test for the job will be open in September

Subway Candueior Exam

An open competitive examination for Conductor will be opened for application during
'September, according to an announcement last week by the Municipal Civil Service Commis-

sion.

be used for others in the newly-acquired BMT and IRT lines.
Jobs on the Sixth Ave. Subway when it is completed.

The salary for Conductors var-

les from 65 to 75 cents an hour.
Requirements

When the last competitive exam
for this post was announced, the
Commission set age limits of 23 to
44. The minimum height require-
ment was five feet, five inches.
Other requirements were : two
years of experience as conductor,
trainman, guard, brakeman, loco-
motive engineer, locomotive fire-
man, motorman, motor switchman,
switchman, hostler, switch tender,
yard conductor, yard brakeman. or
driller.

In addition to vacancies which will be filled in the Eighth Ave. lines, the new list will

Also, the list will be used for

Duties

|safe dispatch of trains, watch exit

The duties were outlined as fol- ~gates, patrol stations and perform

lows: To be responsible for the
safety, regulation, and proper care
of trains, in accordance with the
rules, regulations and special in-
structions governing the employees
in operation:

trains under assignment: whenj

assigned to rear section of trains |

to assist conductor in charge in
the performance of his duties;
when assigned to stations to
handle passengers, assist in the

special duties for the protection of
passengers: turn in lost property;
make detailed reports of unusual

roccurrences, relieve station agents

"on occasion.
to take charge of |

Full official requirements, filing
dates and other important infor-
mation about this exam will be
published in The Leader as soon

as announced by the CivU Service
Commission.

Exam Cancelled For

Painter Foreman

A promotion exam for Foreman
of House Painters, Department of
Public Works, was cancelled by
the Municipal Civil Service Com-
mission last week. The exam pre-
viously had been ordered, but no
application date was set.

Licensed Fireman List
O.K. For Housing Jobs

The Licensed Fireman list will
remain void for appointments as
Licensed Fireman, the Municipal
Civil Service Commission ruled last

week. However, the list In the fu-
ture will be used to fill jobs In the
Housing Authority In connection
with oil burning equipment.
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DISTRICT 1I

“ Kings Park

" *k

DISTRICT 1l

Pilgrim State Hospital,
Counties of Albany, Columbia, Greene, Rensselaer, Schoharie,

W hich
i1l Worh

Counties of New York and Bronx
Mental Hygiene—Psychiatric Institute and Hospital,

New York

Manhattan State Hospital, Ward’s Island

Counties of Kings, Nassau, Queens, {Richmond and Suffolk
Mental Hygiene —Brooklyn State Hospital,
Central Islip State Hospital,
Creedmoor State Hospital,

Brooklyn

Central Islip
Queens Village
State Hospital, Kings Park
Brentwood.

Sullivan and Ulster
Social Welfare —New York State Training School for Girls,

Hudson

DISTRICT IV Counties of Clinton,

Essex, Franklin, Fulton, Hamilton,

Montgomery, St. Lawrcnce, Saratoga, Schenectady, Warren and Washington

Coirection
Health

DISTRICT V Counties of Herkimer,

—Dannemora State Hospital,
—Hospital for Treatment of Incipient Pulmonary

Tuberculosis,
Mental Hygiene—St. Lawrence State Hospital,

Dannemora

Raybrook
Ogdensburg
Jefferson, Lewis, Oneida, Onondaga

and Oswego

Mental Hyglene—Utlca State

Hospital

Syracuse Psychopathic Hospital

Syracuse State Hospital for Mental Defectives

“ Rome State School

Marcy State
DISTRICT VI

Hospital

Counties of Broome, Chemung, Chenango, Cortland, Delaware,

Madison, Otsego, Schuyler, Tiogo and Tompkins

Health —Homer Folks

Herman Biggs Memorial Hospital,

Mental Hygiene—Binghamton

Oneonta
Ithaca

T. B. Hospital,

State Hospital

Social Welfare —New York State Women's Relief Corps Home,

Oxford
DISTRICT VI

Counties of Cayuga, Livingston, Monroe, Ontario, Seneca,

Steuben, Wayne and Yates

Health

—Mt. Morris T.

B. Hospital

Mental Hygiene—Newark State School
Craig Colony, Sonyea
Rochester State Hospital

*k

Willard State Hospital

Social Welfare —State Agricultural and Industrial School

DISTRICT MII Counties of Allegany,

Cattaraugus, Chautauqua, Eric, Gen-

esee, Niagara, Orleans and Wyoming

— Attica Prison
Albion State

Correction

Training School

Mental Hygiene—Buffalo State Hospital

" Gowanda State Hospital, Helmuth
Social Welfare —Thomas Indian School, Iroquois
Education —New York State School for the Blind, Batavia
DISTRICT IX Counties of Dutchess, Orange, Putnam, Rockland and
Westchfister
Correction —Westfield State Farms, Bedford Hills

Matteawan State Hospital,
Mental Hyglene —Rockland State Hospital,
Wassaic State Schol,
Harlem Valley State Hospltal Wingdale
“ Hudson River State Hospital,
Letchworth Village, Thiells
Middletown State Hospital
—New York State Reconstruction

>

%

Health
Haverstraw

Beacon
Orangeburg
Wassaic

Poughkeepsie

Home, West

Social Welfare —New York State School for Boys, Warwick

Hospital Dept. Cuts Down
On Food to Employees

Placing the blame squarely

on its 1940-41 budget, the De-

partment of Hospitals this week ended its policy of serving
meals free of charge to its employees paid on a non-mainten-

ance basis.

Curtailing these meals will save the department

approximately $175,000-$200,000 a year, estimate department

officials.

In announcing the change, the
department pointed out that
neither the number nor the qual-
ity of the meals served to other
employees Is to be affected. Hos-

SCMWA HEAD McGORKEY
pital Helpers receive one free meal
dally, Hospital Nurses and Atten-
dants get two a day, and resident
Student Nurses, visiting physi-
cians, chaplains, and others re-
ceive meals while on duty.

Commissioner 8. S. Goldwater’s
ennouncement stated that the
[Jon-malntenance workers receive

the same minimum salaries and
increments as employees in other
departments. He explained:
“These empjoyees are simply be-
ing asked to accept conditions of

Commissioner GOLDWATER
employment identical with those
applicable to city employees in
other departments.”

The SCMWA (Luclel McGor-
key, president) challenges Gold-
water’s contention; imion heads say
that many Hospitals Department
employees aie working under con-
ditions below usual city stcmdards.

CIVIL SERVICE LEADER

Tuesday, July

Here's How the Hospital
Attendant Test Stands

Although the State Civil Service Commission has not yet started on the job of man,
18,000 Hospital Attendant papers, plans are going speedily ahead to smooth establishmp,,?

the list by January 1, 1941,

A committee made up of offi-|

cials of the Departments of Civil
Service and Mental Hygiene was
formed this week, to study the
matter of zones in which the Hos-
pital Attendants will work. Its re-

port is to be submitted in Septem- *

ber, tq the next meetintt of thP
oer, me next meetmg Of the

12-man commission studying ex-
tension of the competitive class.

According to plans, the State is
to be divided Into a number of
zones; nine is the maximum, as
machines of the State Civil Ser-
vice Commission are unable to
handle more. Eligibles in a zone
will be certified for employment
only to |Institutions within the
zone. The list is to be established
both State-wide and for individual
zones. When a zone list is ex-
hausted, the State-wide list will
be canvassed.

New Test Possible
A new test will have to be given

“when it appears that eligibles can-1
Inot be found to take jobs in in-;

stitutions in any one zone.
Three major reasons are given
system; appointments

' frequently be ade with
| q y sg]arles are

|not high enough to expect eligibles
to move any great distance from
their homes; community relations
are iii .ortant to the successful
functioning of the institution.

On the left appears a list of
State institutions, in the Mental
Hygiene, Correction, Health, and
Social Welfare departments, set
up by judicial districts. The com-
mittee studying establishment of
the zones will undoubtedly base
its work on this list.

Meanwhile, pressure of estab-

lin the next few weeks (su(u

Alcoholic Bowera
Senior j,

keeping ~Commrifon'/o\r
busy. Marking the Hospitar*
tendant papers will take up f
months at the most. Muchin

5898 d&y RaBaevelt dhise ™
which show discrepancies of
kind are examined by hand th
slowing up the job.

The Leader will regularly
lish in/ormatio?i of interea
those who took the recent H
Pital Attendant test. Addresst
inquiries to Civil Service Leed
97 Duane Street, New York Ct
For latest news about those ro
working in State institutions, j,
"Mental Hygiene Notes,” onp\

The list will be puhUshed
The as soon as it «

Investigator,

Leader

lishing other lists expected with-\ tablished.

2*000Nurses™ 700Attendant
May Get Competitive !Statu\

2,000 Nurse jobs in Mental Hygiene institutions throughout the State, and 700 Attei.aar
posts in Dannemora and Matteawan State Hospitals, will be the next to come from the nn

competitive to the competitive class of the State service,
If they do, exams for these jobs can be expected early in 194"

Wednesday come through.

The matter was discussed for
two hours in the State Capitol of-
fice of Lieutenant Governor
Charles Poletti; participating were
members of the 12-man commis-
sion appointed last fall by Gover-
nor Lehman to extend the compe-
titive class. First activity of this
commission has been the transfer
of the 10,000 Attendants in the
State institutions, effective Jan-
uary 1, 1941.

The objection that an insuffi-
cient number of Nurses are gen-
erally found in the State to com-
pete for nursing jobs was voiced
at the meeting. The State Commis-
sion has on occasion been forced
to open tests to residents of other
States, it was pointed out. It is
therefore possible that the Nurses
may not be switched. However,
opinion was strong on the ques-
tion of switching the Attendants.
The matter will be further dis-

if plans discussed in Albany ls

cussed at the next meeting of the ishowing criminal tendencies

commission, in September.

Under section 61 of the Mental
Hygiene Law, Nurses in the insti-
tutions are paid $66-$74 a month,
plus maintenance. A registered
nurse in the ward service receives
four dollars more than an unregis-
tered nurse in the same position.

Houses Convicts

Dannemora State Hospital, sit-
uated in Dannemora, Clinton
County, houses male convicts de-
clared insane while serving a sen-
tence for a felony, Matteawan
State Hospital is in Beacon, Dut-
chess County; its population are
the insane committed by order of
criminal courts, male persons con-
victed of petty crimes and misde-
meanors—not felonies—who be-
come insane while undergoing sen-
tence, and patients in other State
hospitals previously convicted or
confined in Matteawan and still

Dannemora has 475 Attendant
Matteawan 225. They serve mtt
Department of Correction.

While no preliminary traiiin
was asked of eligibles for the n
cent Hospital Attendant test, th
will not be the case for the Attac
ant jobs in these two institution
Not only are the jobs mucli nut
wearing, but the salaries are ar
siderably higher. Hospital Aten
dants receive $54-$66 a noi
plus maintenance; those in D
nemora and Matteawan get
$1,140 a year. Advancement
open to Chief Attendant, &4
$1,260; Supervisor, $1,2G0-$138(
Chief Supervisor, $1,380-$1.440.

As with the Hospital Attendai
job. incumbents will undoubted
be moved into the competitii
class without further to-do. wil
the lists will be used to fill ftH
vacancies.

100 More Tr»olier App«litiielit!

E:

oected In Fall; New Exam

A new exam for State Trooper will probably be given even before next spring, as

exclusively reported last week in The Leader.
more Troopers are to be added to the force in the early fall,

to an all-time high of approximately 1,000 men.

To make 100 appointments on W

July 1, the Division of State Police
went down to number 207 on the
295-name list; a number of elig-
ibles declined because of other em-
ployment. The current list will be
completely exhausted to make the
new appointments, and some pro-
visional employees will probably
have to be taken on as well.

It is learned that the Division of
State Police asked originally for
an additional 200 men, to combat
alleged “subversive activities” in
the State. The first 100 appoint-
ments were ordered for July 1,
with a promise that 100 more
would be appointed a few months
later.

The money needed for expan-
sion of the service will be appro-
priated by the 1941 Legislature,
under an agreement reached by
legislative leaders of both parties.

Slate Trooper Requirements

Men are eligible for the State
Trooper exam |If they are high
school graduates between 21 and
40, stand 5 foot 10, have never
been convicted of a crime, and
hold a New York State driver’s 11-
ocDse.

Information has just been received that K

bringing the total personn<

Meanwhile, recent appointees
are going through a rigid three-
week training period in the bar-
racks, learning court-room proce-s
dure, telephone and teletype com-a
munication. radio transmission,
first aid, fingerprinting, traffic
control, photography, etc. They are
1to follow this with six-month as-
slgnments about th e barracks,
when they accompany veteran
troopers on their duties.

The new men will eventually be
assigned routine duties, while the
veterans are added to the Bureau
of Criminal Investigation, the
State counterpai't of the “G-men.”

The Leader will carry lull in-
formation concerning progress on
the State Trooper exam.

Pathologists Needed

An examination for Pathologist,
Orange County and the City of
New York, was ordered last week
by the Municipal Civil Service
Commission. The test Is being held
to fill a vacancy at $1,800 at Otls-
ville Sanatorium. No application
dat« has been decided upon yet.

Grievance
I\/Iachinery

,, unifo«

f,, citTdeDartme”™”"™ i»'
when X Sty Co“nc“

convenes.

Author of the bills is Gouc
man Walter R. Hart, Bok®
Democrat, sponsor is
County and Municipal WGKeA
AuiGi'icft

The grievance bill would
lish a uniform policy iJi , «
it provides machinery to settle
differences, maintaining "'
the duty of every agency to
all reasonable efforts
rules and working condition
Isfactory to its employees'

Under the hearings T ju
ployees must be “notified 1
of any charges against pie >
allowed five days in
swer. In addition, employ™"p
entitled to hearings o
atltm by persons of
choostog.
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“,S. Commission to Hire 2,000

W hite C oilar, C

ierical

Em pioyees

By Charles Sullivan

It isn't supposed to be known,

but The Civil Service

Trader has learned exclusively that $2,000,000 has been al-
ifrated to the U. S. Civil Service Commission by President

Roosevelt.

This money will be used to recruit thousands of

HHItional employees for national defense agencies.
The Commisison is hiring hun-<s>—

~eds of additional workers, ex-
panding its staffs chiefly in the
investigations, certification, and
examining divisions.

in all, more than 2,000 new em-
oloyees are being added. This
number WUl build up the Com-
niission’s staff to its greatest pro-
portions and will put the Com-
mission in a spot to render a real
public service. For the first time
In its long history complaints
aren’t being made of lack of funds
to do this or that at the Commis-
sion.

Here’s how the Commission’s
staff has and will increase: A
year ago there were something
like 1,500 employees. A couple of
hundred were added and when the
limited emergency was declared
last September with Hitler's in-
vasion of Poland the staff was in-
creased to 2,000.

M aster Job

File Set Up

Of particular interest to all Fed-
eral employees is the fact that
the Commission is setting up a
master qualification file on all
employees. More than 700 new
employees have or will be hired
for this project alone. Employees
are working 24 hours a day on the
file, three eight-hour shifts.

Each Federal employee is being
required to fill out a card which
will show at a glance all of that
employee’s training and qualifica-
tions to hold down other positions
than that which he is holding.
The Federal government has more
than a million employees now and
it is the belief of many officials
that hundreds of persons in minor
jobs could be vastly more helpful
to Uncle Sam in other positions.

National defense agencies, for
example, are crying now for spe-
cialized types of architects and en-

WhaVs W hat

gineers among others and some of
the very people they want some-
times have been found in low-
paying clerical jobs in other Gov-
enunent agencies.

Information on each employee
will be set up on punch cards and
in the future when a rush call
comes in for chemical engineers,
for example, all the chemical en-
gineers in the Government service
in other jobs can be found by sim-
ply punching the master machine.

The setting up of the master
qualification file should prove a
boon to Federal employees out-
side of Washington, D. C. |It’s
not too hard to find people in
Washington but people in the
field rarely get a chance to trans-
fer to a better job elsewhere sim-
ply because their qualifications
aren’t generally known.

The Commission also is adding
heavily to its investigating staff.
All employees certified to national
defense positions now are being
subjected to a searching character
inquiry notwithstanding the fact
that some of the employees have
worked in other Federal agencies.

FCC

200

Another agency that received
a windfall from the President’
$200,000,000 fund is the Federal
Communications Commission. It
was reported here last week that
FCC would bfe hiring 200 addi-
tional engineers. We were wrong,
500 additional employees will be
added, with more than 400 en-
gineers in the lot. All these em-
ployees will work outside of
Washington. The FCC received
$1,600,000 for the job of tracing
down unauthorized and illegal
radio messages. The jobs are all
under Civil Service.

Hiring

Engineers

on the

General Investigator Exam?

The Leader has asked its
Washington correspondent to
secure the answers to a variety
of questions being asked by those
\Miho took the general investiga-
tor exam. The questiojis, and the
iispatch in reply, follow:

1 Has a Customs Inspector
Register list been set up?

No, the Customs Inspector
register hasn’t been set up and
~on’t be for several weeks yet.
All the registers from the gen-
eral test will be set up at the
*awe time.

2. On what basis are people
7eing selected for the Border
Patrol jobs?

i'‘eopie. are being selected for

Border Patrol jobs because

passed the. general investi-
gator test under the Border Pa-

option. About 750 are being
siven jobs now, though that
~Muniher won'’t actually be selec-

before August 1. In other
Mords, participants in the test

have a chance to be called,

hear in mind that the Bor-
“er Patrol register hasn’t been
“tahlished, and it will be along
yth the one for Customs In-
Spector.

3. Who gets the Border Patrol
lohs?

~iere is simply no way for

“yore to tell which participants

will get the Border Patrol jobs.
You must remember the regis-
ter hasn’t even been set up yet,
despite the fact that hundreds
are being given jobs on the
basis of having passed the test.

4. What does the job of a Bor-
der Patrolman consist of?

A Border Patrolman checks on
all persons crossing the border
into Canada and Mexico or into
the United States from those
countries.

5. Is a new exam in the wind
for Patrolmen to patrol the Can-
adian border?

No additional exam is contem-
plated at this time.

6. Have all the papers in the
General Investigator test been
graded?

The Commission has graded
all 240,000 papers in the Gen-
eral Investigator test. It is now
setting up the different regis-
ters, and this is expected to take
several weeks.

7. Will those who get wires
from the U. S. Commission ask-
ing whether they will accept Pa-
trol jobs actually get those jobs?

The receipt of a telegram from
the Commission asking whether
the candidate will accept a job
does not necessarily mean that
he will get the job. The probabil-
ities are in his favor, however.
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How to Operate
A Card-Punch

Machine

Instructions for Those Taking U. S. Exam

The operation of Numeric®

and Alphabetic card (key)
punch machines is a compara-

tively simple task, once you
get the hang of it. After that
it’s just practice, practice,
practice.

First of all you should know the
purpose of card punch machines.
These machines cross-index in-
formation by a mechanical pro-
cess, thereby saving a tremendous
amount of hand labor. For in-
stance, take a large company’s
payroll. This company, wants to
make out the payroll by depart-
ment, by employee number, or by
any one of numerous other class-
ifications. In each classification
every person and his salary must
be listed and then totaled. Form-
erly this was done by hand—the
card or data for each employee
sorted and then resorted for each
classification. Then all totals had
to be compiled individually.

Under the punch card method
of accounting, this is all done
automatically. One master
card is made out for each em-
ployee. Instead of writing in the
information, the data is punched
into the card. Then the cards of
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This is a payroll card punched by a card punch machine.
Note that 80 columns ore available for various classifications.
The black squares indicate punches.

all employees are run through a
sorting machine. This sorting
machine separates the cards by
department and by employee
number, or by any of the other
classifications. The number of
classifications of any one kind is
practically unlimited.

There are two principal mach-
ines which will record this and
similar data—the Alphabetic Key
Pimch machine and the Numeric
Key Punch machine. The former
will record letters as well as num-

CARD-PUNCH MACHINES
Note the position and posture of the operators of the

of the Numeric Card Key-Punch
(below).
learn

betic Card Key-Punch

easy to operate, once you

(top) and the Alpha-
Both machines are
the key-boards. The

accompanying article describes details of operation.

bers, so that salary checks or other
accounting documents requiring
names of persons, products, etc.
can be printed when the cards
are run off on another machine—
tiie accounting machine. The
Numeric punch, which Is a fast-
er machine. Is employed for jobs
requiring only the use of numbers.
Many businesses now put much
of their data in code, so that no
letters are necessary. The Census

Bureau, in Washington, where
many of the Civil Sei*vice jobs
will be located, uses far more

of the Numeric machines in cross-
indexing census data.

Operation of the Alphabet
Card Key-Punch Machine

To operate the Alpliabetic
machine manufactured by Inter-
national Business Machines Cor-
poration, you must know the
standard typewriter keyboard. The
card punch machine Kkeyboard,
however, contains no punctuation
marks, no capitals, nO shift key.
It has only the letter, numbers, an
eject key, a tab key and a dummy
key. A key for the figure one is
provided.

When beginning actual opera-
tion you first set the “stops” on
the machine, just as you would
on a typewriter. These stops are
set for each classification or

for the proper fingers to use
in punching the keys.

“fields”, which we discussed above.
Then you place the cards you
want to punch in the feed
on the right of the machine. Turn
on the electricity, press the eject
key, and a card is automatically
placed in position ready for
punching. You then punch the
data on the card just as you would
use a typewriter.

Whenever a card field contains
more columns than are necessary,
skip the excess columns or punch
zeros in them.

When the card is finished, press
the eject key. The card is auto-
matically ejected, and the next
card comes into position for
punching.

(Continued on Page 18)
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Advertisinf; Rates on Application I grabbers say you can’t pick eXtelndl-r;g tthls prlnCIpIetso as to
a lawyer by Civil Service ex- apply It to government service,
amination. especially when it produces the
MEMBER, AUDIT BUREAU OF CIRCULATIONS Charles Gordon insists they're highest type of government per-
wrong—"There is no valid objec- sonnel.
tion to fillii s legal positions by That goes for legal personnel,
Tuesday, July 16, 1940 competitive examination.” too. Gordon clashes with the the-

ory that you have to handpick
wrggphagssnt?llkiwgr'ati)%rtdor:ﬂekﬂ?r\:qv? men to assist District Attorneys

A Frank Letter self s a living example of his the: {0, 1t MRy, el o, N
ory. He holds down a Federal job conducted .surveys in the D’ A
because he scored 95 per cent on Lo

TO A m e rlca n S an attorney exam. And Just re- offlces_ of Kings and New Yor_k
Counties and found that practi-
AST Monday, the City of New York witnessed a re- (t:ﬁgtll)\/le\r/]ve \%?ﬁesifawyerrsep(;asifgteig cally all members of the legal
markable event. 5,000 citizens waited before the of- the widely publicizgd Cowen Vs staffs were active in the Democ-
fices of the Board of Education. All week long the Heavy case, involving requirementé ratic party. The surveys attracted

lines continued. Such a line-up in New York City usual- .

: - attention at the time, but so far
) > facing lawyers In the State Civil - ’ . .
ly means that men and women are clamoring for jobs. Servi(g:e ex)z:\mination for Unem- the District Attorneys still pick

Not this time. o , ployment Insurance Referee. their own men. o

These persons stood sweltering in the summer’s sun ) ) Before he went into Civil Ser-
because a few days before an official of the Board of This dual role illustrates some- ..o .\ o practiced la~ in New
Education had stated that facilities were now available thing about this man Charles Yori< Citv for 12 vears. He stud-
where people could learn a trade: where they could be- Gord He didn® . y y t

| 1] ordon. He didn’t get a cent out
come radio technicians, sheet metal workers, foundry ; o ) ied law at N.Y.U., took his under-
h . of the Guild case—which extend -

workers, electric welders, auto mechanics, tool-makers. d 15 th iod And graduate work at City College.
The great crowds in Livingston Street, Brooklyn, weren’t € f)ver a .-mon perlo : n .
there because Jobs were promised in tlie offing; the he isn’t looking for a job. He has Opportunity
crowds were present because an opportunity had sud- one in the Department of Justice. He’s a staunch believer in Civil
denly become available to learn a trade. The American Civil Service Is Democratic Service as a field for young law-

people, awakening out of a ten-year torpor, were sud-
denly realizing that the greatest natural resource—the
skills of Its people—must be preserved.

How necessary are these skills? Month after month,

yers. |If you say the opportunities
are limited in government service,
he counters quickly: “The oppor-
tunities are limited in the legal

Gordon’s Guild activities pre-
date his Civil Service connections
by several years, but today the two
interests are one. He has con-

the U.S. Civil Service Commission had been clamoring vinced the Guild that Civil Ser- profession. That’s why thousands

for trained men to come into the Civil Service of the P - B . of lawyers are turning to govern-
. , , vice is an important field for law

nation. But those men couldn’t be found. They aren’t yers, and he personally has led ment employment.

available. Curiously, I_n a time of vast unemployment, the fight to widen the field for “You have security, you have

with government pleading for workers, there just aren’t men In his profession. advancement, and you have an

enough! But the will-to-learn and the will-to-work are “The competitive Civil Service honorable career.”

surely present. theory,” he says, “is essentially the If you press Mr. Gordon a little
50,000 persons were to be trained. This indeed was an most democratic way of filling further, though, you’ll find he

opportunity for the nation and its people. government positions. We preach CherlSheS_aHOth(_%F_ ambm_on, this
Then happened one of those strokes of ineptitude equality of opportimity, and it one outside Civil Service. He

Wrhich leave plain men completely bewildered. seems to me a sound method of wants to be a Judge.

Limitations were set up. The opportunity was to be
restricted only to those who already had some industrial
training or whose names were on public employment
lists. By the end of the week, out of the thousands who

This column is
offered to readers

N - - who have legit- -
had stood in line, only a few hundred could begin their ; ;
schooling. Then too, it was revealed that a great short- Itg]atﬁnackoemp!a%gast Com plalnt
age of teachers exists, and new ways would have to be their jobs, salar®
inaugiu-ated to obtain a proper teaching staff. ies, working con~ CO rner
And meanwhile, the U.S. Civil Service Commission ditions, etc. Only
clamors for men. Meanwhile, men clamor to get into initials are used
the government service. Meanwhile, inefficiency gums with letters.
up the works—government and men can’t get together. THE PROBLEM OF DISCRIMINATION AGAINST WOMEN
Meanwhile, much of the nation’s work which govern- Sirs: 1 would like to enlist Post Office Eligibles Associa-
ment and men together could do—remains undone. youi’ help and your paper’s in tion? If so, would you help me
Meanwhile the skills of America remain undeveloped. establishing equality for men organize one by annoimcing such
The Leader feels that of talk and mumble and excuse and yvomeT1 in dlstrfl]E)utl(rjlgf the a proposal in your paper. RL
there has been enough. The Leader feels that of half- positions that are offered from L.
hearted plans we have had plenty. Our needs are known. established civil service lists. - . .
Let the people resolve that a vast training program must I am referring in particular to Editor’s Note: The Leader is
be undertaken—a program to build the skills of men at the Post Office Clerk List. | heartily in accord with the prin-
i have been on the women3s list ciple that no discrimi7iations
peace. Let that program be voluntary; the response at ;

; for the last three and a half should be made against women
the Board of Education shows how keenly the people years. The prospect of ever be- in Civil Service jobs. However,
wish to learn. Let there be an end to red-tape. If a ing appointed appears to be very the department heads do have
young fellow has a knack with machines he belongs in small. The men’s lists have been the right, under the law. to spe-
the nation’s vocational training program, no questions used to percentages of 88% to cify the sex of the persons they

have beon made. fram sr iy for women bn the Postal It the
i i i ivi i v u |
toIitné?s:htia\]tolih%fVzlga\algga?rtei’;ir;]tienrgs;?’gg:’r;mcg/cl)lesSgL\g:g after 96% had been reached. duties of the position in most
h - - - Ten to 25 names are being taken cases are such that men are re-
in streamlined democratic fashion. off the men’s lists every month. quested by the department
This is so despite the fact that heads. In the original announce-
the women’s list is by far the ment for the postal exam, the
smallest and therefore the following statement was made
easiest to keep level with the on every application form'. *'The
others. Post Office Department has the
| believe you will agree with legal right to specify the sex
Next Weckl me that it is the only fair thing desired 'in requesting certifica-
to do toI gixe men and _wgmfen tlo_lr_lhof allgllé)le?._" ¢ ali )
. . an equal chance at a job for e registration of aliens is
SpeC|aI Material whicr? identical examiJnations "'bei donge by the Post Office’s
. have been made the criterion as regular staff ‘and no additional
For Those Planning qualification for that job. Par- help is to be taken on for this
ticularly at this time when the specific task. . .
To Apply for the Post Office Department will The Leader is Sjjmpathetic to
have the additional duty of reg- this appeal, however, and sug-
Coming State istering the aliens there will be gests that federal officials, if it
a need for more workers. | would Is at a||tp(|)Sf_lbt|e],‘ use the W(_)thl-
: like to insure the fact that at an's postal list Tor appropriate
Prison Guard Test. least half of those workers are tfjobs. These eligibles, who have
women. already been proven competent
Do you believe that anything through examinations, should
can be accomplished by organ- e utilized in the national de-

izing a women’s auxiliary to the fense program.

Tuesday, July ig.

Repeat This!

offices will be moved from ex-

posed Washington to a
western metropolis , . . Tom Dew-
ey is slated to be Attorney Genl
eral in the Willkie Cabinet, if and

I N CASE of war. many federal

when . .. Emil ElIUs used to stand-
in for heartthrob John Gilbert in
the silent movie days . . . Counsel

Joe Schechter will be an unoffi,
cial observer for the State Com-
mission at the Kern hearings
Watch for a rush of “Fifth Coll
umn” pulp magazines. A hig”™
government official is said to be
the inspiration ... 500 of the
18,000 who took the Hospital At-
tendant test have changed their
address since they filed appiica-
tions. vy d

WANTED

Wanted: A change in Civil
Service rules to allow continua-
tion of The Subway Sun . .,
Earl Brown, member of the
commission extending the com-
petitive class of the State ser-
vice, is no longer managing edi-
tor of The Amsterdam News. In-
siders say it's because he pe7ined
an uncomplimentary piece on
Joe Louis for Look Magazine ..,

oo
CITY HALL
Collier’s is planning a piece on
LaGuardia, tellinsr about his pri-
vate life. Stanley Howe will have
a hand in it, though his name
won’t appear, and it won’t be all
puff . , . How come the recent
changes in the City Commission’s
public relations staff? ... In time
of war, the mortality rate among
law-enforcement officers who stay
at home greatly increases. . .
» ¢ 4

SPOILS

National Lawyers Guild at-
torneys are bitter at the so-
called "Frankfurter spoils sys-
tem.” They told the Supreme
Court Justice about it at a re-
cent meeting of the President’s
Committee to Extend the Merit
System . .. The U. S. Civil Ser-
vice Commission once went all
the way to Nonoay to find some-
one who could pass a test for
measurer of the ocean’s depth
. .. The last remaining bits of
the Board of Education have
moved to Brooklyn . . .Over-
travelled. overworked Hoicard
Jones is battling the flu in f
Massachusetts retreat. . .

—Jetters
POSTAL ELIGIBLES
ASK HELP

Sirs: | would like to point out
to the eligibles on the various
Post Office registers that their
respective chances for appoint-
ment depend upon the amount
of cooperation and active help
they give the chairman and of-
ficers of the Post Office™ Elig-
ibles Association. )

The organization would e
to inform the eligibles, both
members and non-members,
that many appointments have
been made recently, the num-
ber of our active committee
members has become depleted.
We therefore need new active
eligibles to take their place.

The committee is now con-
ducting a campaign to obtain
more appointments and also ap-
propriate positions in the n\%—
ional defense program. e
shall be glad to give any POSMfj
eligibles the latest standing on
the list if they will enclose »
stamped, self-addressed enve-
lope. Addiess Post Office Elig'
ibles Association, 265 Heniy sr.i

New York Gityeep avallBNE

President . P
Post Office Eligibles Association.
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50 You'd Like to

are in excellent health and phy-
sical condition. No educational
requirements are called for. How-
ever, the overwhelming majority
of the men in the service are col-
lege graduates. And the amount
of knowledge one must have for
the job is extensive. Legally, both
men and women are eligible, but
in recent practice only men are
chosen.

First step is the application of
designation, available at the Div-
ision of Foreign Service Person-
nel, Department of State, in
Washington. When it is return-

~ACH passing headline tells a
J story of a world sunk In tur-
J moll. Each radio broadcast
jyiines new international bor-
imposed in a week on a map
took thousands of years to
Nje. Americans interested In
jiiildng their own defenses show
~interest in overseas affairs to-
ygreater than ever before,
~hind each headline that tells

{ American  participation in ed to the Secretary of State, it
jpld affairs are a corps of 700 must include recommendations
*(icers of the Foreign Service, from five responsible persons;

three of the five are to be former
teachers or employers.

ilice busy lives become even
jiser during each international
ings

prospective Civil Service appli-
s, particularly those with
dlee training, should ask them-
N about the Foreign Service:
thet type job does the Foreign
jenice offer? Am | fitted for one
these jobs? How do | try to get
e

Sone answer to these questions
supplied today by the Depart-
net of State, which recently
gedd filing for a series of writ-
tmexams for commissions in the
Foreign Service. Scheduled from
Septerber 16-19, the exams are
lobe held in 13 key cities: At-
ling Boston, Chicago, Cincinna-
ti Denver, New Orleans, New
Yok Philadelphia, St. Louis, St,
AU, San Francisco, Seattle, and
Washington.  Filing deadline is
iagust 6.

Who May Apply?

Citizens between the ages of 21
Hi3b are eligible, provided they

Hurdles

The hurdle of the recommenda-
tions overcome, the prospective
candidate next faces a written
test that boasts a usual mortality
rate of 95 per cent. For four days,
he is taken over the coals on gen-
eral mentality, arithmetic, and in
a dozen specific subjects; English
composition, elements of interna-
tional, maritime, and commercial
law; economics, political and
commercial geography, American
history and government since the
American Revolution, the history
of Europe, Latin America, and the
Far East since 1776, and one or
more foreign languages (French,
German, Spanish).

The five per cent who make a
grade of 70 or better are next in-
vited to come to Washington—at
their own expense. An oral exam
that lasts from half an hour to
an hour is next on the agenda.

WELFARE DEPARTMENT NEWS

Y ets F in a ily M ja se
iLIGIBLES IN LINE FOR 201 JOBS
With all legal avenues closed to them, 201 provisional

Sdd Investigators in the Welfare Department’s veterans

weau face ousting within the coming weeks. The death blow

sesdelivered Friday by Justice Edward R. Finch when he de-

Jd them a stay and the right to appeal to the Court of

Ippeals next fall.

Involved was the case of Sher-™'
v. Hodson, In which the ellg-, 4
sued for the jobs. They

**jowsly won In the Supreme j

“ut and the Appellate Division. i

certification of Social In-

*Btigetor eligibles is now awalt-

~ action by the Welfare Depart-

4t The Civil Service Commls-,
certified the Use up 'to number!
on June 28, and the certlHca-
was renewed by telephone on
8 Certifications expire af-

10 days unless used; deadline

thecurrent certification, there-

Miss Margaret Barnard, for-
mer administrator in D.O.s 72
and 58 and later appointed
Binghamton area director for
the State Department of Social
Welfare, has been transferred to
the Albany area in the same
capacity. ... Miss Ann McGuire,
former administrator of D.O. 10,

CLASSIFIED

. CITY EMPLOYEE SELLS 1940 PONTIAC.
is Thufsday. July 18. De-Luxe Six Coach. Hardly used. Fac-

. tory Radio and Air Conditioner. Other

50 At a Time Extras. $800.—$300 down‘I monthéy pay-

- ments _to permanent employee. venings

~Puty Welfare Commissioner 5 to 7. offnvifie 27995 !

told a gi'oup of elig-
recently that only 50 veter-
~ill be replaced each two

Service Commission
Navundecided late yes-,
If they would allow this. i
5 “her appointments from the
ra ™MVestlgator list to Welfare
ie posts elsewhere than'
tdgj &®'ans bureau are not ex-
K@it several weeks. Depart-1
~J officials continue in-confer-1
"ith representatives of the

't Director on the matter,
" "ek 16 names were certi-
to the Department of Hos-
*50 Investigator jobs at
263 was the last number !

“is list.

BARBIZOIV
SCHOOL OF
LAXGUA4.es

20 E. 57th S». EL. 5-2783

TRANSLATORS

18 EAST 41s» STREET

CzVUi SERVICE IlIEADER

Enter

By DONALD MacDOUGAL

These oral tests will be held dur-
ing the last two weeks of January,
1941; the exact dates have not yet
been annoimced.

The Board of Examiners is
made up of three Assistant Secre-
taries of State, the Chief of the
Division of Foreign Service Per-
sonnel, and the Chief Examiner
of the U. S. Civil Service Commis-
sion. Here such intangibles as
character, judgment, business
acumen, and culture are probed.
The oral and written exams are

rated the same, and the candidate
must score a combined 80 per cent
to pass.

The candidate learns immedi-
ately whether he has passed or

failed—in an indirect, painless
manner. Those who ai’®e told to
take the rigid physical exam,

given by surgeons of the U. S.
Navy or of the U. S. Public Health
Service, know that they have
passed. When the candidate Is
told he need not take the physical
test, failure is indicated.

If. before going home, the can-
didate wants to discuss reasons
for his failure, a member of the
Board of Examiners is on hand.

The average yearly turnover in
the Foreign Service is 20-30,
brought about by retirements,
deaths, or separations.

and now with the State Depart-
ment of Social Welfare, has re-
ceived her certificate from the
New York School of Social Work.

. Henry W. Pope, adminis-
trator of D.O. 26, has already

started to train little Henry W.
Pope. I1I1I.

FIFTH AVENUE
LANGUAGE SERVICE

Will prepare YOU In French, Spanish,
etc. for tr. 3. Foreign Service,

“Bracale Speed Method'»

080 Fifth Ave. (47th St
BKy»nt 9-103C
Free Dem. by App't
| AGAE
:MEI'HOD
A FOREIGN READ IT!
LANGUAGE IN WRITE ITtt
TWO MONTHS SPEAK IT!
Free Demonstration - Private

152 W. 42. STR. BR. 9-8749
BOOM 604

Successful

Assured!

English, etc.

Quick
ac-

Results
Learn French, Spanish,
through the Barblzon System.
progress guaranteed! Foreign
cents scientifically corrected!

- FOREIGN SERVICE

Intensive Preparation in French, German, Spanish, Italian and other languages.
Ear Training through Rental of Record Sets.
Forthcoming examinations offer fS000.00 and up with possible residence abroad.

LANGUAGE SERVICE CENTER

NEW YORK

Training

The neophyte gets a varied
training: about six months as vice
consul, during which time he per-
forms his duties under supervi-
sion; two or three months at the
Foreign Service Training School
at Washington, where he leams
about codes, immigration laws,
passport procedure, etc. On the
basis of the record he makes at
the school he is assigned as vice
consul or third secretary of a le-
gation. The final step in his pre-
liminary career may be postponed
while he takes postgraduate work
at a university. During all this
time, the embryo official is re-
ceiving full salary.

The starting salary is $2,500;
promotion may bring this to as
high as $9,000. Ten promotions
are ahead, then the officer is eli-
gible for recommendation to the
job of Minister. Promotion is
based on merit, appraised every
two years; the ablest officer takes
the 10 steps in 22 years, the aver-
age officer In 25-30.

Added to regular salary is a sti-
pend for living epenses. Some of-
ficers receive as much as $2,000,
should they be married and at a
post where expenses are high. So-
cial burdens are great, however,
and officials rarely find that the
sums they receive from the gov-
ernment allow for much saving.

Officers at Work

Once appointed, the young of-
ficer continues his training. The
U. S. Government wants its for-
eign representatives to leam the
goings-on in many parts of the
world. He is constantly being
shifted, rarely staying in one post

Pacb Sctei

for more than three years at a
stretch. He usually starts his car-
eer at a nearby post—Canada,
Cuba, South America—then moves
further afield as experience and
training grow.

The work of the Foreign Ser-
vice is roughly divided into con-
sular and diplomatic work, with
much overlapping. Consular of-
ficials take care of matters in-
volving commerce, citizenship, and
immigration, while their fellow-
workers in the diplomatic service
are busy with political matters.

The Service Itself gives the best
outline of Its own duties:

""The Foreign Service officer re-
presents abroad the United States,
its ideals and its policies; he in-'
terprets for the information and
guidance of his Government the
official acts and the public opin-
ion of the country in which he is
stationed; he endeavors constant-
ly to promote good ivill and com-
mon understanding and to elim-
inate causes of friction.

To enter this service is admit-
tedly a tough proposition. The
jobs are few, the requirements
stiff, the competition keen. But
the work affords an interesting
career that challenges the most
capable. Today, consular offices
are being closed, others take on
new work. The officers must be
ready to shift with the times.

It’s all part of the job; as one
member of the Foreign Service

has characterized this job. It is
“Adventurousness with a pur-
pose.”

For college graduates who like
to use their brains, the Foreign
Service Is a great field.

PREPARE for

FOREIGN

SERVICE

THRU

LANGUAGE TRAINING

(FRENCH,

SPANISH,

ITALIAN, RUSSIAN,

PORTUGUESE)

Day and Eve. Sessions— Co-ed.

INTERBORO

152 West 42nd Street

INSTITUTE

W isconsin 7-3835

WANT A

U s.

COVERNVENT  JOB?

w Start $1,260 to $2,100 a Year

t men—women

Prepare now, for New York-Brooklyn and vicinity examinations

fond AT/ TMCNINRITGE

Men— Women, 18 to 53 ~ 130 W. 42 St. (near BVay)

Full Particulars and 32- Rash to me mtirely free of
rage Civil Service Book - cliarge (1) a fim description of

FREE / U. S. Government jobs; (2) Free

Call or mail coupon at of illustrated 32 page book
once. Open until 9P M / Government positions and
SaturdaV until 6 Tht" ' Vel
may result in your / “~~ovemment Jobs; (4) Tell me how to
getting a big paid

U. S, Governm-nt / NAME ..ot
job. *

[/ Address ...

Use This Coupon Before You Mislay It—
Write or Print Plainly.

Use this coupon before you mislay it—write or print plainly



Pa0OF NOHt

Question, Please?

by H. ELIOT KAPUN
CONTRIBUTING EDITOR

This

Tuesday, July U,

department of information it conducted at a

LEADER tervice for Civii Service employeet, for eligibtes, for
all who desire to enter the Service.

Address your questions

to Question, Please? The Civil Service Leader, 97 Duane
St.,, New York City. If space does
answer, you will receive a reply by mail. Therefore, state
name and address. Questions for this column receive
thorough analysis by a well-known Civil Service authority

your

TEMPORARY U. S. EMPLOYEES

Troubles of Temporary U. S. Employees —

N o Race Discrimination on Sanitation Jobs

Few Appointments from Special P.

NO RACE DISCRIMINATION would be guilty of a misdemean-
WAC. — The chances are ©r and pimishable therefor.

rather favorable that those re- P. D. SPECIAL LIST

ceiving a final average of over J.L.H—While there is much
86 per cent in the Sanitation in the point you make that the
Man examination will land a  Police Department special list
place on the eligible list. Who- could be used for filling clerical
ever told you that the number and other civilian positions in
of appointees of any particular  the Police Department, the facts
race will be restricted, or that are that no appointments have
the certifications will be “con- been made from the list; that
trolled” for any such purjwse there is little likelihood that
did so maliciously. Don’t believe there will be more than a few
it. Appointments from the Sani- made to the P.D. No doubt the
tation Man list will be made in  Civil Service Commission meant
strict numerical order as is  well enough, but the new plan
required under an executive or- was not altogether “sold” to
der of the Mayor, just as is  those whose responsibility it
done in the case of other city  would be to put it into actual
lists. Indeed, any public officer  effect. It i& possible that the
practicing any discrimination  list may be used for other ap-
for religious or racial reasons  propriate positions in other de-

D . List

partments, but even this s
doubtful.

BIRTH DATE

J.P.—There is no need for
your undue anxiety over the
fact that none of the city de-
partments are able to furnish
you with official documentary
evidence of your date of birth.
The Civil Service Commission
will permit you to offer any
substantial evidence as to your
age, such as baptismal record,
entry in your church records,
school certificate, etc. They may
ask you to furnish them with
affidavits from members of your
family or others to corroborate
the unofficial records you sub-
mit as evidence of your birth
date.

M.P.—Appointments of Clerks
in the Census Bureau at Wash-
ington are In the classified ser-
vice. Those who are appointed
for other than temporary ser-
vice or for a definite period of
time may be entitled to per-
manent status after they fill
the probationary period of ser-
vice of one year. Promotions in
the federal Civil Service are
generally not made on a com-
petitive examination basis as is
the case in the New York ser-
vices, although the federal Com-
mission is gradually invoking
competitive promotion tests in
the departmental service. Not

not allow printing your

CANT STOP RAISES

O.P.T.—Annual salary incrj.
ments under the McCarthy
are provided as a matter of
right and not merely as a priy.
llege, to be granted or withheld
at the pleasure of the depart,
ment. Nor may any salary in.
crement be denied to an em-
ployee because of alleged disap.
proval of the employee’s effi.
ciency or service rating by the
Civil Service commission. The
Commission has nothing to do
with the matter.

all salary increases are promo- G-MEN NOT CIVIL SERVICE

tions. It is only when the in-
crease carries over the max-
imum of the grade of the posi-
tion that it is technically a pro-
motion. Temporary employees
may be given increases in sala-
ry. They are not eligible for
promotion.

0O.G.—Positions In the Fed-
eral Bureau of Investigation ai«
not in the classified service
They are filled without regard
to the Civil Service rules. Posi-
tions in the Secret Service of
the Treasury Department are
filled after competitive tests; so
are the Investigators and other
G-men in the narcotic division.

Telephone Operator Grade 1 (Male)

FIVE OTHER NEW ELIGIBLE LISTS

325, Patrick Powers, 76.
326 Herman 8. Wineman,

o 76.60 Croton Division

. Francis C. Shippe.v
. Charles M. Plunket, 80.40

oo
=
o
P=s

4
1. Roger J. O'Mara, 9255 109. Harry C. Whelpley, 83.46 217 Daniel Pucclllo, 80.55 377, 1. Charles W. Kinsley, 80.00 9
2 Jnmes F. Groghean, 91.56 110. Daniel J. Ackerman, 83.48 2181 Emil B. Martire, 80.66 378 fgﬂ,r! ngncﬁrann?ck 76.60 2. Gilbert Tompkins, 79.52 6. Sgerman C. Asplund, 80 30
3. Louis T. Oullno, 91.05 111 John P Gevlln, 83.40 1S Erank Rlina, Ir., 8050 329 Frederick J. Mulcaster, 76.55 3 Thomas J. Morrissey, 74.76 7. Edward Hall, 75.50
4 Edmund W. Conwcll, §0.75 112 Frank A Levine, 63.40 220 Robert Murray, 80.45 330, John J. Stickevers, 1650 _ g garl L. MCO"”°'797255‘90
6 Emanuel Mindes, 90.00 113, Bernard Kaplan, 83.40 2L William H. Furman, 8046 3L Alfred Manganielle, 76.40 Lineman, Fire Department o ;0 0 g "
6. Inck Welser, 89.75 114 Arthur . Edrick, 83.40 222, G. T. Van Dulnwyk, 80.45 332, Harry Siminowitz, 76.40 1 Vincent 6. Flander, 92.06 10. Joseph [s)elaney 75‘550
7. Jack Wax, 89.50 115. Walter N. Jensen, 83.36 223 T. L. Hochmelster, 80.40 333, Louis R. Gonsalyes 76.36 2. Albert W. Bessin, 89.85 H Ee{ne{ Jw%enely 7744150
8 samuel Rahlnowltz 89.20 116. Edward J. Murphy, 83.25 224 Thomas DiDomenlco, 80.40 334. Richard C. Roth 5 3. John A. Cahill, 86.75 15 Dabiel Mcpadden 7305
S dask Wiler, 3820 117 Ceonard J. Wertheimer, 83.25 225, Prank Pepe. 80.40 335 Gilbert Shapiro, 76.25 & Willian' Rickard, 8616 11 peter o SANtod T30
enjamin_ Bern, sten 88.65 118. Joseph R Lewis, 83.28 226. Edmund DelU Bovl, 80.88 336. Harry Rubenfeld, 76.20 5 Raymon E. Morrison, 86.15 ' T
% ghOPas JM Mcullllany 3383'20 119, Gervase M. Grosvenor, 83.15  227. John J. Pesta, 80.30 337. Harry P. Stalter, 76.15 6. George A. Armet, 86.00
grtram olfer, dg. 120. Leon Ulman, 83.10 228. John Mostecak, 80.30 338. Irving Ettenberg, 76.15 7. William J. W|dmayer 86.00
13“RH°|'Ih5|dH| hes |8“589 s 121, Jerome A, BedInger, 83.10 229, Michael J. Keegan, 80.20 339, Julian I. Pelgus, 76.15 8. Joseoh G O'I" ' RS540 ENGINEERING INSPECTOR
}4- Reginale, b pavks, oo 122 Eugene I Manes, 83.00 230. Kenneth R. Crawford, 80.18 340. Joseph Silberstein, 716.15 9. William 1. Buchan 4560
12‘ Joes:gnh JUtYZ(e)Ho 3805 %222 ﬁodhor!phce Eg?f Jr830803 0 %g% granlms FJZ lg/lacdklln 88%1166 gf‘l% William P, Luicia, 76,10 10. Thomas J. gO GRADE 4
. . . - Stanley andler, 80. . Emile Z. Tucker, 76.05 11. Charles W. Klrchner 85.30 -
17, A”ﬁ“‘ ACM(E)MGMMH 8%80000 125. George F. Thompson, 62.96 233, William J. Maker, 80.10 343, Elon K. Williams, 76.00 12. George L. Dleringer, 85.20 . Bd. of Water Supply, Sub
15 Herbert S Good. o355 126. James P. Maher, 82.90 234 August A, Rlckert, 80.06 b Carlo € Stella Ji. 7580 13 Anthony 6. O'Brian, 84.70 ject to Medical.

18 JEY Htv M 00 9% 127. James B. Lyons, 82.90 236. Ellwood 0. 0'Brien, 80.06 345 Smiley A. Williams, 75.90 14 Arthur 'E. Scala, 84.55 1. Paul W. Mack. 86.35
MaTes ¢ 39|U'f987 s 128, William J. Carroll, 82.85 236. George J. Ra[]pold 85.06 346. Gilbert Johnson, 75.90 15. Gerald E. Meadows, 84.60 2 Lewis Levine, B86.16.
5\ IhmnAthrStel? A 129. Harold Bloom, 8285 237 John F. Paulln, 80.05 347, Angelo Paterno, 75.85 16. Peter Bolen, 84.45 3 William L. Hanavan, 84.70
£ MO n. ManSash 05I e 130. George A. Hill, 82.80 238. John J, 0 Grad?/, 80.06 348. Edward E. Senter, 75.85 17. Frank J. Kaderavak, 84.36 1 HI ! H ¢ hal " 8370
2. Morrls M. Schwartz, 1.5 131 John ). Breen, 82.30 239, Louis J. Bellav(d, 80.05 349, James J. McNamara, 75.80 18 William A, Snyder, 84.15 5 oatbet Tenner axrg T
Erank J. Dllorenzo, 81, 132 Max Shapiro, 82.80 40 Erancis X, Miclory, 19.9 350. Milton Seldeman, 7660 19. Charles P. Graeher, §4.06 e Lostie w PR Bters §3.10

25. 3am Glazer, ST50 133 Peter R. Farrell, 82.75 351, B. B. Hochlerner, 19.90 351 Max D. Lippman, 15,70 20 timer L. Newman, 84.05 Y AT cerish ey O
26. Gilbert E. Miller. 87, 13, Richard Brandlon, 82.75 202, Walter L. Carr, 19.85 352 Charles Castner, 75,70 2L Rudolph R. Roth, 84.05 - Albin- Gerish, §2.25.
21. Oscar L. Kaufman, 37.15 135. Edwin 0. Schoener, 82.76 243 Morris Rudlck, 79.80 353, Charles 1. Mayott 75.70 22. John Birch, ‘ 3. John C. Fleming, 8220,
28. Frank J. Schuler, 87.15 136 Louis P. Samuels, 82,70 244, Joseph. Martelio, 79.76 354 Maurice E. Goff. 7'A70 23 John Joung, 83.75 9. James T. Riordan, 81.95.
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32 yictor Capodacgua. 87. 140. Nathan Mandel’ 82.50 248. Theodore Mikuler, 79.66 368. William P. Lindlaw, 75.40 27. Harold T. Schneider, 82.85 B Max 1. Goodman, 8125,
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6. Victor J, Benarr, 8595 {64 Samuel Levine, 82.05 212 George E. Russell, 78.80 102 ceorge ) Nehiley, 72.26 PR TR Y 31. Philip Goldsmith, 7695,
b Gaorge b Holtzar, B 165. Dominic J. Maggio, 82.00 273 Michael Bunda Jr., 18.15 363, John C. Wilson, 1225 5P Sscherb TE 38 John J. Bohan, 78.90,
58. Sidney Wolen, 85.96 166. James R. Coen, 81.95 204 Thomas P. Conro , 1875 384, Edwa rd F. Roulet 72.20 » FrEDF. Stherd, 1o, 30. Constantin D. Kaminsky. &
59. William H. Moshgf 85.75 167. Roy Walsh, 8195 275, Harold Pem, T6.70 385. John Shelby, 10 Nathan 1. Helfand, 7645
60. James J, Leonard, 85.76 168, Samuel Lehrer, 81.90 276. James F. Seery Jr., 78.70 386, Arthur V. Murphy‘ 71.86 41. Anthony DeBiase, 78.80.
61. Julius H. Debowy, 85.70 169 James J. 0'Donnell, 8190 277, John P. Godowsky, 78.65 387, Albert J. Kascak, 71.75 Promotion to Pipe Caulker, 42. Joseph H. Rosenfeld. 78.80.
62. Ambrose A. Boylan, 85.60 170, Harold J. Tucker, 81.9 278. John A. Clifford, 18.65 388, Edward J. Huddy, 71.75 f | ' 43, Barnett Sllverstone, 78.70.
63. Stephen J. Green, 85.56 171, George Helnlch, $1.90 279. Herbert Greenberger, 78.65 389 Roland Tate, 71.06 Dept of Water Supply, Gas iy jystin p. Mahon, 78.50.
b, Prank J. Bendlk, 4550 172. Bernard Visalll, 81.90 280. Blanchard A. Baker, 78.65 390. Malcolm A. Davis, 70.70 and Electricity, New York 45 Frederick Glenz Jr., 78.45.
65, Irving Barr, 85.40 173. Leonard James, 81.80 281. John B. Larrimer, 78.68 ' Ci 46. Saul Grand, 78.40.
676 \[/Jm'falmG/flddegg‘aSl% 3590 1h. Prank A Wslltt7lngha (LTS 282 Jonn W Burke, 1855 ity 41, A, William ‘Douglas, 78.25.
, 09, . Sol Fuchs, . Jose . Breslin, 78. . . . S Willi i . 48. Thomas A. Ghersan, 78.15.
68 Gerard H. Mozlan, 85.20 176. Joseph C. Coty, 81.70 284, Irvinpg Cort, 7850 Promotion Engineering In- % gvr'a”n'?meaF|aa'trr'o,858357.3z 49. Richard D. Sheahan, 78.10.
69. Christopher A. Healy, 85.10 177, William H. McPartland, 81.70 285 Gilbert G. Meyers, 78.85 spector, Grade 4 3. Louis Zeigler, 83.57 50. Peter T. Gavarls, 78.00.
70. Alfred B. Centner, 85.10 178, Lester Spellman, 81.70 286. Stanley A. Carlton 78.10 J 4. Antonio Teta, 82.35 51, Samuel Pinsker, 77.95,
1. Anthony R. P““QHO 85.06 179. Edward C. Hock, 81.70 287. Charles Maggio, 78.06 Board of Water Supply 5. Charles L. Bross, 82.36 52. Edwin V. Bishop, 77.80.
72. Milton "Epstein, 85.05 180. Prank D. Manna, 81.66 288. Alpert M. Randall, 77.96 (Subject to Investigation) 6. James J. Nyland, 81.77 63. Donald O, Hepburn, 77.75.
73. Franklin L. Hanwrlgght 85.00 181, Nelson Denzlger, 81.60 289. William W. McCurdy, 77.96 . : 7. Joseph L. D’Ambosie, 81.72 54. John 1. Kee 77.79.
74. lsaac Helmberg, 84.95 182, Charles E. Hillock, 81.65 290 Irving Levanthal, 1196 Engineering Bureau, Eastern g Tyynas A, pean, 8137 S5 Gordon 6. Skai, 17.06.
75. John J. Pearson, 84.90 183. James P. Manton, 81.66 201 James T. McCormack, 717.95 Division 9. Christian A. Borndran, 81.82 56. Jasper R "Burke. 77.65.
76. Frank Rlsch, 84.95 184, Henry P. Wolfe, 81.55 292, Alphonso A, Michaels, 77.90 10. Francis P, Clark, 81.02 57. Christopher J. Murphy. 77,48.
7. James E. Donovan, 84.85 185, Joseph J. Elsemann, Jr., 81.50 293 Walter Hodes, 77.90 1 Vincent Ourry, 80.86 11, Nicholas J. Stravino. 80.92 58. Alfred H. Seekamp, 77.40.
18. Anthony V. Zuckor, 84.70 186. John W. Mooney, 81.50 294, Nunzio Bitett, 77.90 2. Philip E. Hagerty, 18.67 12, John McHugh, 8087 59. Robert D. Browne, 77.20.
79. John Kappstetter, 84.70 187, Samuel S. Syken, 81.45 295. William P. McKee, 77.90 3. William G. Belli, 78.32 13, Francis Blennan, 80.87 §0. Henry A. Druding, 77.10.
80. Harold J._Fields, 8455 188. Hyland E. Wilson, 81.45 296. Edward Spector, 17.85 4 Richard G. Walke, 71.76 14, Howard R. Leddy, 80.86 61 Ferrer B. Picchi, 17.05.
81. Anthony Torla, 84.65 189, Johﬂ M. Slater, 81.40 297. Harry H, Amling, 77.88 8. Donald Small, 76.33 16. Daniel J. McCarthy, 80.77 62. Louis E. Noferi, 77.05,
82. Jacques Ornstein, 8445 180. John D. Warden, B81.40 298. Irving Shapiro, 11.80 0. Martin Rivetz, 76.32 16. Edward Langeback, 80.62 63, William V. KlIfoil, 77.05
8. Seymour Friend, 8415 191, Edward_ Shell, 81.35 299 valentine Vastola, 17.80 T.Peter A. Steinorn, 76.24 17. William J. Marine, 79.97 §4. Solomon Prisch, 18.0.
8. John P. Fldgeon, §4.45 192. Prank W. Eder, 81.36 300. John J. Roach, 17.70 §. Charles Cichetti, 76.60 18 Prank Vitalo, 7955 66. David Lawson, 76.65. .
g5 Jack Schlossman, 84.40 193. Jerome N. Radlce, 81.30 301 George A. Guinan, 77.70 9. Edward P. Leopold 7429 100 Prank A. Donnelly, 7955 66, Meyer P. Wilss, Te.W,
8 Francis J. Walsh, 84.40 194, James P. French, 81.25 302. Leonard A. Donnefly, 7766 10. Joseph Brodsky, 74.4 20, Angelo Bartilucci, 79.40 67. Israel P. Tolins, 76.60
7 Max W. Friedman, 84.30 195. John E. Hupghes 81.25 303, William T. Dollard, 77.6 11. Michael A. Kltlzin, 72 83 21 Alfred Housman, 79.37 68 Fred Buhler. 7655
Robert L. Uuch.sbuuni, 84.20 196. Gerard J, Parr, 81.20 304 Charles Hug, 71.45 22. George Kreshak, 79.32 §9. Alex Derechin, 76.66
89. William J. 0'Donnell, 84.15 107, Richard J Leary Jr., 81.20 305. Max Goldstein, 77.46 g 23. George Straub, 19.17 70 Martin \W. Scothmann, 703
90, Robert P. Roselle, 84.10 198. George H. Youn% 81.15 306. Hubert L. Cholsy, 77.46 Northern Division 24, William Cihen, 79.05 11 Joseph Mechanlk, 76 35 '
Frank T, Blaswitz, 84.00 199, Edward Bady, 81.10 307. Ben Olivenbaum’, 77.36 1. Roland H. Green, 73.49 26. Joseph McDonough, 78.67 72, George J. Murphy, 76.26
(02 Robert R. Goodwin, 83.96 200, Norman R. Shapiro, 81.05 308. G. L. Koller Jr., 77.36 Watershed Division 26. Charles Merritt, 78.62 73 Guy L. Montgomery, 76.15
03. Jerome J. Snee, 83.95 201, Marshall P. Bruce, 81.05 308. Joel Youngerman, 77.20 1 Harry Zimel 75.07 21. John H. Wheeler, 7837 74 Abraham A. andef/ 76.10.
94, William J. Brower, 83.90 202, Jerome E. Krleger 81.06 310 Joseph Fritz, 77.20 ' J T 28 Theodore A Carlsen, 78.12 76. Paul L. Watkins, 76.10.
95, William K. Whiteside, 83.85 703 Albert A. Rosin, 81.05 311 paul W. Norman, 77.10 29 Cataldo Sapla, 78.07 76, Sidney Philip. 76.05.
B6. John J. Stephenson, 83.86 204, Bernard J. Dunn, B81.00 132. Maurice M. Kaufman, 76.96 . 30, Philip Settinert, 77.92 17, Walter A. Wetterhoim, 75.95.
97, Herman Werblowsky, 83.80 206, Edwin R. Blom, 80.95 313. Andre J. Lyons, 76.96 Promotion—Watershed In- 31 Thomas H. Harr|ngt0n 77.00 78. Joseph P. Mistretta, 75.80
98. Abe Pockell, 83.80 206, Henry Klein, 80.95 314.Freder|ck Murphy, 76.90 t Grade % 32. John De Luca, 75.4 ‘ 79 James J. Kelly, 76.75.
90, James K. Nixon, 83.80 207, Jeremiah McCarthy, 80.36 316 William J. Golden, 76.90 spector, Grade % ' 80 Maxim H. White, 764
300, Robert La Russo, 83.75 208. William Buyvld, 80.95 316. George Case, 16.85 Department of Water Sup- Croton Division 81 Pelix W. Lustgarten, 7641)-
JOI. Dominick Ferrlsl, 83.75 209. Julius A. Holtzman, 80.90 317. Anthony A, Castaldo, 76.86 v G d Electricit 83. Alan L. Slaton, 76.40.
0l Raymond A. McDermott, 83.70 210 Prank C. Robinson, 80.80 318. Edwin M. Larkin, 76.80 ply, Gas and Electricity 1. George J. Comer, 77.46 83 Charles P Pinkenstadt. 75w
103. Alphonse J. De Rosa, 83.65 211 John V. Sheevers, Jr., 80.70 319, George J. Bowens, 76.70 Subject to Qualifying Swim- 2. Raymon E. McNevins, 76.80 84 Wiliam A, Weeks, 74.95.
104 R.Edward Washington, 83.65 212 Albert E. Grlnglanl, '80.70 320. Daniel B. Strosow, 76.7 ming Test—Catskill Division . 89, Thomas F. O'Dowd, 74.90
105, Edw ard Jacobs, 83.58 213, Harold [saacman, 80.65 321 Louis M (juadrino, 76.7 g - Driller 86 Arthur A. Stein. 1490
106. Ralph Nelson, 83.55 214, Walter G. Poi)p, 80.60 322.C. J. Napolitano, 76.66 1. Burr. K. Elmendorff, 82.68 Warren R, George, 86.48 87. Nathan JochnowUz_ 746<’
107. Thomas J. McKenna, 83.66 216. Joseph R. Delgado,  80.60 323 Wesley c. Thompson 76.08 Oustave Rlbsteln, 81.87 Vincent P. Connoe, 83.08 88 Sidn ney Gottfried éﬁ
108, Wllllnm E. McPhee, 83.60 216. Salvatore M. Ferro, 80.68 324, Albert A. Boklan, 76.60 > John Nodine, 78.86 . Walter C. Flannelly 80.90 89. Alfred i. Knee. 72.80
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Voacationing

ffolidays for State and City Employees

ty H. ELIOT KAPLAN

tg ft few years ago, State de-
Wartments fixed vacation
chedules as each depart-

jit saw fit. Some were quite
®"rous, others were rather
" course, conditions in
departments differ widely
many departments which
have liked to be more gen-
found it impractical to do

~ Xlie situation became so un-
Alijfartory’ because of lack of
~forniity. and so much unfair-
N seemed to exist, not to men-
tie jealousies engendered
Aung tl'ie employees of the many
Jhartments, that Governor Leh-
finally called all his depart-
heads together and urged
jponthem consideration of a uni-
fain policy of annual vacation
jives for the state service. A
Nittee of “cabinet officers”
jiviuding the budget director was

N

issigned the task of drawing up
jeplan. It is now in effect, and
srather liberal.

Iustrated

Tlie general policy with regard
tovacations for the state service
swell illustrated by the vacation
schedules of the State Department
o Taxation and Finance.

Annual leaves in this Depart-
ment are granted all peririknent
employees “as a reward for actual
working service.” All employees
serving more than a year are per-
mitted 22 days vacation. Sundays
edholidays are not included, and
Saturdays are figured as only half

2VIHST39

All Expense With Fare

Vacation af Fine Hotel In Catskills

Includinf, Extensira Social Program
All Sports, Excellent Meals

Attractive Low Rates at Hotels,
Country Clubs, Dude Ranches

Embassy Tours

FRIENDS LAKE INN
All ActiTities-Entertainment
WM. MUKFHY
CkMlerlownn, N. Y. Telephone 2684

FRIENDS LAKE MANOR

For rest and relaxation
WM nfURPHT, Chestertown, N. Y.

n r.UtfOKMAL
, '""ACATIONIAND*8
GREATEST VALVEI
FREE GOLF
SUMMER THEATRE
TOPS IN EVERT SFORT
EaUrtainment * Ciiltural
ActiTIt
3-MIILE PRIVATE LAKE
FishltiKk — Lecture Forum
—> Surprisinfljr moderate
flit»* oovera EVERYTHING.
QO Mites from Broadway at
tU 'End at Oloriooi Mer-
riU~nehway. N. Y. Office,
»way — BE

m?2?nm tiim ii!
*Send for BooUct e**

1a day. |If Saturdays were to be
counted as full days for computa-
tion purposes it really amounts to
24 actual days exclusive of Sun-
days and holidays.

Inasmuch as vacation leave Is
granted as a “reward for actual
working service,” an employee who
is absent (with or without pay)
will suffer a reduction in vaca-
tion time after eight days of ab-
sence throughout the year as fol-
lows:

8" -16 days absence, day

161~ - 24 days absence. .1 day

2 months

3 months
and two days deduction for each
additional month.

New employees (serving less
than a year) are granted a vaca-
tion of one day each for the first
two months and two days for each
succeeding month up to August 1.
(The vacation time period cover-
ed for computing is from August
1to July 31 of the following year.)
Vacations for new employees may
not be taken until fifter they have
completed the probationary period.

Provisional employees are al-
lowed vacation on the same basis

as permanent employees if end
when the reappointments have
become permanent. Provisional

employees who fail to become per-
manent employees are treated in
tJie same manner as temporary
employees.

Temporary employees are grant-
ed vacation time on the basis of
one day a montli when the period
of employment is six months or
longer. If temporary employees
are later given permanent ap-
pointments their vacation period
is calculated in the same manner
as for new employees except that
the probationary period is waived.

Vacation Credit'

Where employees are transfer-

red from one state department to

Could Save City
$25,000,000°

“Spending Money To Save
Money,” a brochure describing
the results of the in-service train-
ing program for New York City

employees, has just been publish-
ed by the Bureau of Training of
the Municipal Civil Service Com-
mission. The brochure was pre-
pared by Dr. John J. Furia, di-
rector of the bureau, and Harold
A. Winson.

Savings of millions of dollars a
year could be effected in New
York City, if proper training
facilities were available to all de-
partments, the publication points
out.

TRUNKS

VACATION SPECIALS
Aeroplane Cases, leather bound
Ladles’ Wardrobe Cases ...
Men's Wardrobe Cases
Camp Trunks .

Oslilcosh, Hartmans—Sliffhtly Used,
Sacrific*

..$2.95
...$5.95

SAVOY 60 E. 59th St.

CLASSIFIED

YOUNa MAN TOXmiNa COUNTRY, WILL
accompany party traveUing by car lear-

Ing August. 3-i weeks. Share expenses.

Will drive ir necesary. Write Box HI.

GM-I-OCANADA

SAVE MONEY BY STAYING AT THE

C n” SBBTICB LIADBB

Under

another, credit for time served in
the state service is generally given
in calculating vacation time.

The division or bureau heads of
the state departments generally
determine tiie time employees in
their respective bureaus shall take
their vacation leave. For the most
part such leaves are granted dur-
ing the months of June, July and

August, although many depart-
ments extend them into Sep-
tember. Occasionally employees

are permitted to take vacation
leave any time in the year. Quite
often employees use only two or
three weeks of their allotted four
weeks vacation, leaving a portion
of their vacation leave for use
during the year as occasion arises.
This may be done only with the

approval of the department in
each case. Just what vacation
period each employee may take

will depend on the conditions of

the division or bureau and needs
of the department. In most de-
partments vacation schedules
within the bureau or division or
unit", as the case may be, are
made up on the basis of the
seniority of employees.

Such uniformity, however, does
not generally exist in the New
York City service, as pointed out
in last week’s article. There we
showed the difference in some de-
partments, particularly the police
department and some of the
smaller agencies. Here are some
of the vacation policies of some
of the city departments:

Vacations in the Fire Dep't
Firemen get three calendar
weeks (Saturday and Sundays in-
cluded) after six montlis’ service.
The vacation time must be used
up within one year. The vacation
year runs from January 1 to
December 31—all year.
Lieutenants and captains get 25
consecutive days. Fire chiefs get
a whole calendar montli.
Civilian employees of the F. D.

Civil §
who have served a year or more
get 25 working days (that is, you
do not count Sundays and holi-
days). Employees who haVe serv-
ed six months but less than a year
get two days for 6aich month of
service. Vacation time is not
cumulative, that is, you can’t take
extra time next year for what you
did not use this year.
Welfare Department
Hiere are no leaves for vacation
until after probationary period is
over (six months now). After
probationary period Is completed
an employee is allowed 2 days
vacation for each montli of ser-
vice, up to one year. Permanent

employees who have served a year
or more receive twenty-five days
vacation—working days—not in-
cluding Sundays and Holidays.

Hospitals Department

Employees who have served a
year get four calendar weeks or
24 working days if they are in
the professional or clerical groups.
Those serving in other groups,
such as hospital helpers, cooks,
etc., get three calendar weeks.
Heads of divisions get 27 days
(not including Sundays and holi-
days. No leaves for vacation are
granted until after four months of
service to any one. Those em-
ployed over four months and less
than a year get two days for each
month of service up to one year’s
service. The year is counted from
May 1 to April 30.

Sanitation Department

The clerical and supervisory
employees who liave served a year
or more get vacations of 25 work
days. Those with less than a

Offer Extraordinary!

SUN-S

ATLANTIC BEACH,

EXTENDS AN

Presenting This Advertisement to
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BROOKLINE AND TRENTON AVENUE
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[V ¢ e

year's service get two days for
each month of service, even if
they have served only a month.
Sanitation men serving @ year
or more get 23 working days.
Those serving less than a year
get two days for each month of
service, the same as clerical em-
ployees. Assistant foremen get 28
days; foremen get 30 days and
superintendents get 31 days.

Civil Service Commision
Employees serving a year lor
more immediately prior to the

proposed vacation period receive
25 days vacation. Per diem em-

ployees receive 18 days vacation
after six months of continuous
service. Employees serving less

than a year receive two days for
each month of service, while per
diem employees receive U/2 days
for each month of service. Em-
ployees transferred to the Com-
mission from other city depart-
ments are given credit for their
time of service prior to the period
served with the Commission.
Vacations are made up after each
division head submits a schedule
of vacation periods allotted to
each employee of the division and
which must be submitted to the
Secretary before February 1.
Vacations are permitted to be
taken between June 1 and Sep-
tember 30. Tlie minimum vacation
period allowed is five days. Tlie
Commission allows cumulative
vacation periods up to three
months, but such cumulative va-
cation periods must be approv-
ed by the Commission. The vaca-
tion year runs from October 1 to

September 30 of the following
year. Sundays and holidays are
not counted as witliin the vaca-
tion time.

W hat's my own vacation? Well,
now, let's see. | was away for a
couple of weeks in-er— 1926!

Vacation procedures in other
departments will be treated next
week.

URF CLUB

LONG ISLAND, NEW YORK

O F

the Facilities of the

) o ) beach-nlirht surf bathing under day-
light Uluminations—Shower baths—private lockers—dancing—card eames—irrill—anrf
use of every modem and satisfying facility conducive to the most ple”~re-lovinJ

and comfort-seeking person.

RENTALS: CabaHas:—unfurnished—from $100: furnished—from siss
Bath Cabins:—from $35 without showers; from $50 with showers.
Special—Private, Seasonal Individaal Loeker—$5.00.
More detaUod iBforaatton can be secured by application to the SUN-SURF offices.

REGULARLY—WEEKDAYS 50c.

S S |1

O N
SATURDAY

A D M I

AND SUNDAYS $1.00

With This Advertisement 25c

This Coupon it good only for the week ending Monday, JULY" 21 sh
ond it given dniy to reqgular readers of the Civil Service Leoder.
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The so-called dual-job law

MUST go—

The Board of Education finds its hands tied by the provi-
sions of the Goldberg-Coudert dual-job law.
An emergency has arisen and wholesale exemptions must

be made.
Teachers are timid about a

ment for fear of losing their regular job.

the Goldberg-Coudert dual-job

ccepting an additional assign-
The provisions of
law are drastic and complex.

It would take the oft referred to “Philadelphia lawyer” to in -

terpret them.

since this

In order to permit the schools ®

to operate efficiently, scores, and
at times hundreds, of exemptions
have been made at each meeting
of the Board of Education.

The new defense program of
our government calls for the train-
ing of thousands of young men in
the various vocational subjects.
Every available vocational teacher
can be used—but because of the
Goldberg-Coudert law the experi-
enced teacher is not eligible.
Therefore the exemptions.

When this bill was before the
State legislature the Joint Com-
mittee of Teachers’ Organizations
opposed it—

The Board of Superintendents
opposed it—for as practical edu-
cators they knew that successful
schools could not be conducted

wholly by inexperienced substi-
tutes.
Labor opposed it—because it

meant curtailment of vocational
training for apprentices— because
Labor was well aware that even
the vocational Day Schools suffer-
ed because of the dearth of voca-
tional teachers.

However, a ballyhoo was rais-
ed by the proponents of the bill
and it was passed by the legisla-
ture. Immediately the exemptions
started:

(1) In July, 1939, Summer
Playground teachers and super-
visors had to be exempted for

there were insufficient unem-
ployed substitutes.

(2) In September Notaries
needed to audit school papers

were exempted.

(3) Hundreds of Elementary
and High School teachers were
exempted at a later September
meeting of the Board of Educa-
tion.

(4) Whe7i it was found that
there were but forty-nine out of
two hundred and eleven Night
Trade School teachers eligible
under the law, one sixty-two ex-
emptions were granted to per-
mit these schools to open Oc-
tober 17, 1939.

(5) In October, School Ad-
ministrators loere needed to
give essential courses in peda-

gogy. They loere exempted at
the urgent request of the City
Colleges.

(6) The Board of Examiners
needed department heads to

For News and
Of Vital

Teachers X

Every

Changes in the interpretations have been many
law became operative July 1, 1939.

supervise teaching tests—they
had to be, and were, exempted.

Something Wrong

Obviously something must be
radically wrong-with a law result-
ing In justifiable demands for
wholesale exemptions.

At the last session of the State
legislature the Joint Committee of
Teachers’ Organizations asked for
the repeal of the Goldberg-Cou-
dert law. Curiously enough, the
Board of Education opposed this
repeal bill, even though it knew
then that something was wrong
with the provisions of the dual-job
law.

If this repeal bill had passed
much more power would have
been granted to the Board of
Education. The Board of Educa-

tion could have set up its own
provisions to regulate dual job-
holding necessary to the main-

tenance of the schools.

Passage of the repeal would not
restore tenure to those who had
lost it by the passage of the
Goldberg-Coudert law, nor would
it mandate dual job-holding. It
did not pass, and now we face
wholesale exemptions again, with
possible law suits—or a crippled
defense program.

Misnomer

A word about the misnomer
given this law. It does not actu-
ally prevent dual job-holding.
Business men, professional work-
ers, artisans, mechanics and all
now hold positions in the extra ac-
tivities of the Board of Education,
while regularly employed in their
own fields. The law merely bars
dual job-holding to those actually
needed in the Evening Schools—
regular teachers.

It is hardly believable, but
unfortunately true, that trained
teachers are barred from teach-

ing ivhile those trained for oth-
er fields and actually working
by day in these other profes-
sions are permitted by law to
teach in our educational system.
Teachers must step aside and
students must abide with the in-
experienced teachers or people
untrained in the art of teaching.

Let us hope that all will see the
light before it is too late—

REPEAL THE GOLDBERG-
COUDERT LAWI

Information

Interest to You

ewsweekly
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Brind In?

Popular Charles A. Brind, Jr.,
who heads the Law Division of the
State Education Department, may
soon lose his job. He’'s quite hap-
py about it though, for he's most
prominent among the candidates
for the $10,000 post as Deputy
Commissioner of the State Educa-
tion Depajtment.

The job became vacant a few
weeks ago when Dr. Ernest E. Cole
was raised from the Deputy Com-
missioner’'s post to that of Com-
missioner, following the retire-
ment of Dr. Frank P. Graves. Dr.
Cole is 69 years old, and will him -
self retire in another year. The
Board of Regents is said to be al-
ready on the hunt to find Cole’s
successor.

Brind, who heads the 33,000
members of the Association of
State Civil Service Employees,
joined the Departmeht of Educa-
tion as an associate In 1922; train-
ing at Union College and Albany
Law School preceded. He became

director of the Law Division in
1933, and has seen its work in-
creased seven-fold since that

time. He advises the Commission-
er of Education on the constitu-
tionality of his acts.

Also reported in the running is
Prank C. Moore, executive secre-
tary of the New York State Asso-
ciation of Towns. He and Brind
serve together on the Pite Com-
mission to extend the Civil Serv-
ice.

How will the classes be decreas-
ed? Where's the money to come
from to pay the hundreds of new
teachers required?

Some beautiful court actions
are In prospect. The Board of
Ed could bring an action to pre-
vent the reduction on the ground
that it hasn’'t the money, and that
therefore it is utterly impossible,
much as the Board likes the idea,

to reduce the classes. The Board
could argue that it hasn’'t the
power to reduce the classes, fire

hazard or no fire hazard. The
State Commissioner of Education
might say that the City hasn't
the right to interfere in his pre-
serve.

It might be decided that the
only way in which classes could
be reduced would be to throw
teachers’ salaries out of gear, cut
them down to help pay for the
new teachers.

Some might come out boldly
and argue for more taxes to pay
the costs, "nie anti-higher-tax
forces seem to be in the ascend-
ency at the moment, and with the
prospect of vast new federal taxes
in the offing, it doesn't seem as
if this proposal will get very far.

A pretty kettle of fish, indeed!

Teacher Probe

National politics may intimately
affect a state probe by removing
its leader.

Republicans plan to run Bruce
Barton against James M. Mead

TOOT-TOOT TO EDUCATION

The French horn

is one of the more bizarre subjects

taught at the High School of Music and Art.

Kettle of Fish

Here's a pretty kettle of fish.

In the hands of New York’s in-
cisive Mayor is the Hart Bill to
limit the size of classrooms. This
is a laudable objective with which
everyone agrees.

In order for the Council to pass
that bill, over-large classes had to
be considered “fire hazards.” This
subterfuge became necessary be-
cause the City exercises very little
jurisdiction over the City’s schools.
The State is top-dog, and what
the State says goes. The State
could pass a law limiting the size
of classes, but tJie City has no
such power. The City may, how-
ever, deal with fire hazards, and
take necessary action to’'minimize

those hazards. It was this ingeni-
ous thought that actuated the
Federation of Teachers Unions

when it got Councilman Hart to
introduce the bill.

Now suppose tlie Mayor signs
the Hart bill.

Senator. And in Mead's di-
strict, Frederic R. Coudert is
being boosted to supplant Barton
the House of Representatives.

for

in

Now Coudert is chairman of the
Committee Investigate State
Aid. Important in the investiga-
tion is the sub-committee to in-
vestigate subversive activities,
aimed directly at the Board of
Higher Education. Teachers have
long worried about the plans, the
activities, and the publicity of
Coudert’s committee.

W ith the headman gone, what
happens to the committee’s work?

to

Coudert. only Republican from
New York City, won't be around
to report.

McNaboe might have been

named in his piace, but McNaboe
has been ditche”. The investiga-
tion, at this point, shows a pos-
sibility of dribbling away into
nothing unless @ strong leader is
found to conduct it.

SERVICE

LEADE

Recent Eligibles

DAY SECONDARY SCHOOLS OTm»
THAN JUNIOR HIGH SCHQOIt
MEN n
Aviation Mechanics
Kraengel, William D.

Radio Mechanics 7969
Freedman, Monroe M
Ruben, Alvyn S............. 13,98
Yager, H. Barton........ vt
I Sign & Show Card Malting
Biegeleisen, Jacob
Trade Drafting
tGersoni, Henry B........ 70®
WOMEN
Economics & Eco. Geo.
**W ainerdl, Edna M ............ fifie,

!
i
1
1

193

English 1
Joyner, Sarah T
Siegal, Vivian W

*Subject to meeUng preparation ku
qulrements In full within 3 years ol dau
of Issuance of license.

“ Subject to meetin% preparation jt,
qulrements in full by September i, 1940
-éiOn maternity leave since Pebruari

Teachers Blamed

Lashing out in a direct manner
that took teachers aback, a leader
of the “Social Frontier” group
gave an audience of teachers some
hard-as-rock words, the like of
which they hadn’'t often heard.
Educators, barked Dr. Jesse H.
Newlon at Teacher’s College, have
been guilty of breaking down the
morale of youth by Inculcating
pacifism. Democracy cannot be
defended by passive acceptance,
by ostrich-oblivion of the fact
that the world is a unified tiling
and fissures in its freedom any-
where can tear it throughout.

Hurling vitriol at the anti-
propagandists (“7 believe we'te
been bringing up a group of peo-
ple tuho don't believe in any*
thing”), the Columbia professor
outlined a positive program for
defending democracy—a social &
well as a military program.

In answer to a query from the
audience, Dr. Newlon reluctantly
admitted that the social program
may perhaps need to be subsidiary
(“There comes a time when we
have to give up important things
temporarily.”)

Last week, the Teachers
Union published poll
on America’s position in the war.
Results: Isolationists ahead by a
fair majority.

too,
results of

License No. 1 Eligibles

Change Meeting Day

The License No. 1 Eligibles As*
sociation has changed its meetin?
date to Tuesdays; hitherto Friday
has been the day. The group
meets tonight at 8 o’clock at the
23rd St. branch of C.C.N.Y., cor-
ner Lexington Ave.

Educotion Board
Meets Wednesdoy

A meeting of the Board of Edu-
cation will be held at the Hall o
the Board, 110 Livingston SU
Brooklyn, on Wednesday, July 1"
at 4 p. ,m

An executive meeting will pr«
ceed, at 2:30 p. m.

Geographers Meet*

The seventh annual convention
of the New York State GeograpJ*
ical Association will be held OctoU’,
er 12 in Rochester. Robert Si»P'
son, of the University of Rochesi'
er, will be chairman.

Pensions for Teachers
Old-age pensions for 2070 j

teachers in the country is the

of a joint committee recent

formed by the National Educati

Association. Louis Taylor, |

tary of the New York City

ment Board. Is chairman.
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IRA A, HIRSCHMANN

T he office of I. A. Hirsch-
mann, on the fifth floor of
Bloomingdale's, is unlike the

office of any other business execu-

tive in New York. The walls are

done in a simple striped design. A

few small photographs adorn the
room: one a scowling, neurotic
Beethoven; another of Hirsch-

mann flanked to the left by mer-
curial Piorello LaGuardia, to the!
right by mercurial Arturo Tos-
canini, both of them looking as tiny
as they are next to the youngsh
man between them; a third of
Hirschmann’s mother. Nothing
very conspicuous about these pic-
tures, but they give you an
index to one facet of this man’s
personality. There are many oth-
ers.

As you approach Hirschmann,
he smiles warmly. You sit down at
his desk. It’s like no other desk in
the city: A massive thing made of
costly woods, equipped with a var-
iety of built-in gadgets—secret
panels, clock, radio, thermometer,
barometer. This is a desk con-
structed functionally—to serve the
purpose of aiding a department
store executive put over one of the
most spectacular promotion cam-
paigns that New York has ever
seen.

To I. A. Hirschmann, spectac-
iilar doesn't mean flamboyant.
It means simple, direct, forceful.
That goes whether he’s working on
fin advertising campaign or con-
sidering the complexities of world
affairs. Many a time he horrifies
the old fogies by his aggressive in-
sistance on telling things to peo-
ple in a way that they will under-
stand.

"Educate Them"

And he carries this a step fur-
ther by his insistence that human
beings are far superior as a breed
than they are considered to be by
those who supply us with inform a-
tion, “The more people know, the
happier they’ll be. And they’ll take
the best every time, if they're
*ven the choice.”

Thus, to |I. A. Hirschmann, the
basis for everything that we are

in education. But education
been too standardized, it has
tfied to “level out” people, it has
*°t taught them to take mental
Asked how his ideas would

out on the Board of
pigher Education, of which he
stile newest member, Hirschmann
eplied in staccato: “I| have no pre-
°>Aceptions. |'m going to learn.

*t | shall ask why? | shall take

oth'ng for granted,”

Hirschmann’'s appointment to
cnfi that rules New York’s
g doesn't mean that the

is acquiring a man without

experience. Our department store
executive has for years lectured at
NY.U in advertising. He’'s on the
Board of Trustees of the Uni-
versity in Exile. So while he brings
to his new job an iconoclastic ap-
proach, he brings also a hard-
headed background.

Experiment

He’s tested some of his views in
unconventional ways. He can't
stand the principle, common to
many in cultural fields, of “talking
down” to people. He feels that
pomposity is the death of any art.
One day he brought together a
bunch of raggedy East Side kids,
and played the piano for them.
He gave them all kinds of music,
from jazz to a Beethoven sonata.
Then he asked the youngsters:
“Which did you like best?”

“Beethoven,” they chorused in
unison.

Now it was time to try the
theory out on a large scale. He

argued with the radio powers that
people would take and like the
best, most serious music if it were
given them over the air. The big
mullahs laughed at the effrontery
of this idealistic young man. They
knew what people liked and didn’t
like. But finally young Hirsch-
mann persuaded WOR to put the
New York Philharmonic on the
air. He went along as first com-
mentator.

The response was so terrific that
symphonic music has become reg-
ular radio fare for the American
people.

Then he organized the Friends
of Music, of which he is president.
This is a Chamber Music organi-
zation which has packed Town
Hall whenever it has performed
during the past five years.

Hirschmann Is convinced that
his approach to music points to
conclusions which are applicable
to every field of education.

Tradition
Getting down to the bases
of his philosophy of men and

events, Hirschmann calls himself
a “traditionalist.” He wuses the
word in the special sense that he
reveres and thinks all men would
revere, if they were given the op-
portunity, the good things which
have given to man his true dignity
in the world: things Ilike the,
paintings of Michelangelo.

It Is this tradition of which he
considers America a part. Our na-
tion is the last harbinger of the
great tradition of mankind. And It
is at this point that Hirschmann
makes his jointure between cul-
ture and his nation’s place In the
whorling scheme of present-day
internRtional affairs, Because he
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regards that tradition as so pre-
cious, he thinks it would be a mor-
tal cataclysm if the United States
were dragged into war. “War
would kill our culture, would prob-
ably remove our republican form
of government—and what would
we have in return?” Let's make
America strong, he argues,—and
he urges with facts and statistics
as well as with words—and keep
out of war. An extrovert, a man of
great organizing capacity, Hirsch-
mann belongs to the Keep Amer-
ica Out of War Committee: if he
believes something, he tries to ef-
fectuate his beliefs in some prac-
tical way. “But let's stop worry-
ing about ourselves,” he says.

In conversation, much of this
advertising man’s views are pre-
sented in the form of epigrams.

“Cynicism is sophisticated pessi-
mism.”

“Those that have the least de-
serve the best.”

“There
people.”

“I am more concerned with eter-
nalism than with journalism.”

are no uninteresting

Vital Statistics: Age 38, looks
younger. Married to Hortense
Monath, concert pianist. Educa-

tion: John Hopkins, major in ec-
onomics; piano at Peabody Insti-
tute, Baltimore. Started in retail-
ing 1921, Bambergers, Newark.
Rose from office boy to publicity
director; Later with Lord and Tay-
lor’'s, Saks Fifth Avenue, Bloom-
ingdale’s. Devised the curling “B”
which is a prominent feature of
all Bloomingdale ads.

Qnestiolils

& ATUSWErS

Address letters to School Ed-
itor, The Leader, 97 Duane St.,

New York City.

State your

name and address.

NEXT ENGLISH EXAM

O.R,—When will the next
teacher-in-training exam in Eng-
lish be given? Ans.—A test prob-
ably will be given injhe fall. The
Leader will carry detalils.

ATTENDANCE OFFICER
REQUIREMENTS

H,C,—What are the require-
ments and salary of the Attend-
ance Officer exam? Ans,—Re-
quirements call for B.A. degree (or
equivalent), with 24 hours in ap-
propriate courses, including four
hours in each of the following: a)
Child development and/or child
psychology; b) behavior problems
of children, causal factors and
treatment of juvenile delinquency,
and/or mental hygiene; c) social
case work; d) laws relating to wel-
fare of children and compulsory
education. Experience as an assist-
ant Attendance Officer may be
substituted for part of these re-
quirements. The salary is $1,800-
$3,000. Age limits, 21-35. To be

an Assistant Attendance Officer,
you need only two years of college,
with 18 hours in appropriate
courses, including two hours in
each of the above named fields.
Salary is $1,560-$1,820. Age limits,
21-35.

CHEMISTRY REQUIREMENTS
A.K.—What are the require-
ments of the State Department of
Education for teaching Chemistry
in New York secondary schools?
How do these differ from other
states? When will such an exam
be given? Ans.—The require-
ments in day secondary schools
other than junior highs are the
same as for the New York City

Board of Education, They include
a B.A. degree with 18 hours in ap-
propriate courses in Chemistry.
Pay is $470 per day. Age limits, 18
to 30. No exam is contemplated
this fall. Also take noticc that the
Board is discussing changes in the
requirements. New York require-
ments generally are more stringent
than those of other states.

SUB TEACHERS FOR DEAF
Curious—How many applied for

the Substitute Teacher of the Deaf

examination? Ans.—Forty-four.

JR. SCHOOL CLERK LIST

Interested—How many will be
appointed this fall from the Junior
School Clerk list, promulgated last
May? Ans.—Thirty-six have been
assigned to fill vacancies for the
fall term.

EXAM COMING FOR TEACHER
OF RETARDED CHILDREN
A.H.N.—When will the next ex-
amination for Children with Re-
tarded Mental Development be
given? | have 160 days teaching
experience. Will | be given time
during the fall to obtain additional
days to complete experience re-
quirements? | have four years ex-
perience teaching WPA classes un-
der the supervision of the Board of
Education. Wiill this be classed as
qualifying experience? Ans.—An
exam probably will be held next
fall. Persons will have until Feb.
1, 1941, to obtain days of teaching
experience. Your WPA experience
probably will not be acceptable.
Experience for Board of Education

exams must be comparable to the
type of work which you would be
doing if appointed.

Musts For Every Library

Public Papers & Addresses of

Franklin D.
History in the

Roosevelt
Moking by the
Mon Who Mode It

5 Volumes Boxed, Indexed (3500 Pages)

A complete documentary record of every speech and
statement made via press or radio by the President

of the United States.

as published by Random House—not a re-prjnt.
significant content of these 5 volumes

by their beautiful appearance.

These are the original volumes

The
is matched

Recovery

Vol. 1. The Genesis of the New Deal'
Vol. 2 “The Year of Crisis"
Vol. 3 “The Advance of
& Reform"
Vol. 4 'The Court Disapproves”
Vol. 5 "The People Approve'

This same set $15,00
which sold Kt ~

$6.95

HOME STUDY AIDS

607000 DEFINITIONS

Synonyma A Antonyma, 11-
luitratlons. Modern enough
<0 Includa “blUikrleg**

$1

BUSINESS LETTERS MADE EASY

FRENCH MADE EASY
SPANISH MADE EASY

SYNONYMS AND ANTONYMS

ADD WORDS TO YOUR
VOCABULARY
“Let’i Play Vocabulary",

Of tests—games to make
for intelligence

tests a

pleasure .

a book
studying

2Sg

ADD SPEED TO YOUR
COMPUTATIONS

Multiplication” by cChar-
les Lipkln, C.P.A. A hundred or
so tricks to make vyou,
faster and more accuratsg
with figures........ 2 5¢

“Mental

ICIVSL SERVICE PURCHASING AGENCY

15 PARK ROW, NEW YORK

PLEASE SEND ME THE BOOKS CHECKED BELOW:
Public Papers and Addresses of Franklin

D. Roosevelt ___

J(i.05

Webster’s New American Dictionary $1.00 7n

Business Letters Made Easy

50c

Spanish Made Easy
French Made Easy
Mental Multiplication

Let’s Play Vocabulary

Gentlemen:—Please send me the books checked below. 1 enclose $ ...

Please send C.C.D.
I understand | may return
NAME
ADDRESS

any book

CES INCLUDE POSTAGE AND TA

and charge 16c extra

within 5 days.

CITY...
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In dex TO exams
CITY

Open Competitive Paae
Administrative Assistant, Senior. 12
Administrative Assistant, Junior. 12
Airport Assistant .12
Assistant to the Cpmmlissloner .. 12
Dietitian .o H
Section Stockman, (Welfare) 12
Towcrman ... 12
Promotion
Counsel, Assistant, Grade 4. 12
Counsel, Junior, Grade 3.. 12
Dietitian, Head
Dietitian, Senior .
Foreman of Mechanics(Men).... 12

Inspector of Elevators, Grade 3.. 12
Motorman-Conductor
Motormah-Instructor
Seainsti'ess (Women)
Station Supervisor ..
Station Supervisor, Assistan
Tailor (Men)
Towerman

Train Dispatcher

Train Dispatcher, Assistant ..
FEDERAL

Aeronautical Engineer .. 14

Aeronautical Inspector .. 14

Air Carrier Maintenance Inspector 15
Aircraft Inspector .. .
Alphabetic Card Punch Operator. 14
Apprentice Artistic Lithographer.. 16
Apprentice Copper Plate Map En-

GraVer e 16
Apprentice Engraver, Advanced... 14
Artistic Lithographer ... 16
Attendant, Neuro-Psychlatrlc Hos-

pital 1S
Bilingual Stenographer 15
Caulker, Wood ... 17
Construction Inspection Co-ordl-

nator 13
Cook, Senior .., 17
Coppci Plate Map Engraver ..

Cotton Technologist
Crane Operator (Electrical Travel

Bridge)
Crane Operator (Steam Locomotive) 16
Director of Libraries (Librarian). 14

Cim 8ntTI€»< LCADER,

CITY TESTS

Airporf Assisfdnt

Salary: $1,200. Also appropri-
ate for Junior Airport Assistant
at $960. 10 vacancies at $1,200;
21 vacancies at $960. Age limit:
18-29 when appointed. Fee $1.
Pile by July 23.

Duties: Assist in repair, main-
tenance and operation of run-
ways, buildings and grounds;
assist in tying down planes,
parking planes and cars, direct-

ing traffic, collecting fees and
conducting tours through air-
port, and do related work.

Requirements: Gr adu ation
from a four-year day aviation
or aeronautical trade school or
other recognized vocational or
technical high school; or grad-
uation from an academic or
commercial high school, plus 6
months experience in perform-
ing airport duties; or an engin-
eering school degree; or gradu-
ation from an elementary school
plus 4 years experience; or a
satisfactory equivalent.

Weights: Written, 70; physi-
cal, 30.
Assistant to the Commis-
sloner
(Director of Bureau of Financs and
Statistics)

Salary: Now paid $6,000. One
vacancy. Pee $5. Pile by July 23.

Duties: To administer the
Bureau of Pinance and Statis-
tics, Department of Welfare.

Requirements: Must have a

1B, A. degree, 6 years adminis-

Diver 17
Engineer 16
Engineer, JUNior ... 14
Engineering Aid, Senior (Topo
graphic) e
Engineering Draftsman (Aero
nautical)
Engineering Draftsman (Ord
NANCE) s 15
ParmiT, Junior . 15
Forger, Drop ..
Forger, Heavy .
Forger, Light
Helper Blacksmith 16
Helper Boilermaker . 16
Helper Coppersmith .. 16
Helper Flangeturner . 16
Helper Forger, Heavy 16
Helper Molder 16
Helper Rigger . 16
Helper Sheet Metal Worker 16
Helper Shipfltter .. 16
Inspector. Boat Construction
(Wood Hulls) i 16
Inspector, Engineering Materials
(Aeronautical) . 15
Inspector. Engineering Materials,
Mechanical (Optical Instru-
MENtS) s 17
Inspector of Miscellaneous Sup-
plies 17
Inspector, Ordnance Material .... 14
Inspector, Welding ..o 15
Instructor, Air Corps Technical
School 14
Instrument Maker 17
Interior Decorator

Laboratory Glass Blower, Senior.. 17

Laundry Assistant ... 19
Linoleum Layer (Wood and Metal
SUrfaces) 17
Machinist 15
Machinist, Ordnance Service .... 15
Marine SUIVeYOr ... 15
Mechanical Engineer (Industrial
Production) ..., 14

Motor Transport Service, Manager 15
Navy Yard Jobs (Brooklyn)
Negative Cutter

Nurse, Graduate
Nurse, Junior Graduate.
Psychophysiologist
Refrigerating Engineer

Rigger e 17
Rural Sociologist

Shipwright, Norfolk ... 15
Bound Recording Technician 16
Tool and Gauge Designer ... 15
Toolmaker, Ordnance Service ... IS
Under Card Punch Operator .... 14
Upholsterer s 17
Visual Information Specialist.... 15

Mointainer Answers
Next Week

Unofficial Key answers for
the Maintalner’s Helper, Group
A exam, which was held Thurs-
day, July 11, are still In prep-
aration and will be published In
The I<eader next week. At that
time The Leader hopes also to
publish the answers for the
Group B exam, to be held July
16.

16

14

trative statistical or social re-

search experience or equiv-
alent. Educational substitutions
granted. Specialized experi-
ence required.
Weights: Written, 30; train-
ing and experience, 70.
Dietitian

Salary: To but not including
$1,140 with maintenance, or
$1,500 without maintenance. 16
vacancies. Pee $1. Pile by
July 23.

Duties: To requisition and in-
spect all foods in city hospitals
and institutions; to plan menus
both general and special; to
supervise the preparation and
serving of all dietaries; do re-
lated work.

Requirements: Must be high
school graduate and have had
2 years training or experience
along lines described under du-
ties; or equivalent.

Weights: W ritten, 50; train-
ing, experience and personal
qualifications, 50.

Junior Administrative As-
sistant

(Director of Division of Commodi«
ties Distribution)

Salary: $3,000 entrance. One
vacancy. Pee $3. File by July 23.
(Exam may be cancelled if the
Commodities Distribution Div-
ision in the Dept, of Welfare
ceases. In this event, fees will
be returned).

Duties: Administration and
control of the operation of the
Commodities Distribution Divi-
sion.

Requirements: Must have a
B.A. degree or equivalent train-
ing. Also 4 years experience in
a large public or private organi-
zation of a nature required un-
der duties; or equivalent com-
bination of education and ex-
perience.

W eights:
ing, experience
qualifications, 70.

W ritten, 30; train-
and personal

Section Stockman (Welfare)'

Salary: $1,800-$2,400. 13 va-
cancies in Welfare Dept. Fee
$1. File by July 23. Separate
lists will be established for
Clothing and for Poods. Can-
didates may select either or
both. (Exam may be cancelled
if Commodities Distribution Di-
vision in the Dept, of Welfare
ceases. In this event, fees will
be returned).

Duties: Take charge of dis-
tribution of food and clothing to

relief clients; control shipments
of commodities; direct process-
ing. packaging, and storing of
food and clothing; and do re-
lated work.

Requirements: Must have 4
years experience in distribution
or storaging of large quantities
of food or clothing, 2 years of
which was in a managerial cap-
acity. Must have at least two
years experience in specialty
selected. Education in fields such
as food, clothing or business ad-
ministration may be substituted
for experience up to 2 years.

Weights: Written, 60; train-
ing, experience and personal
qualifications, 40.

Senior Administrative As-
sistant

(Asso- Director of Bureau of Pub-
lic Assistance—Director of Di-
vision of Methods, Proced-
ures and Office Man-
agement)

Salary: $4,000. List may be
appropriate for lower grade
positions. Fee $4. File by
July 23.

Duties: To plan and super-

vise specific systems, methods
and procedures for every phase
of the operations of the divi-
sions of the Bureau of Public
Assistance.

Requirements: Must have a
B.A. degree or equivalent train-
ing; 5 years administrative ex-
perience or equivalent. Educa-
tion substitutions granted. Spe-
cialized experience required,

Weights: Written, 30; train-
ing, experience and personal
qualifications, 70.

Towerman
(New York City Transit System)

Salary; 80 cents per hour, at
present, on Independent Divi-
sion of NYC Transit System. 3
vacancies at present, 15 expected
during year. Age limit 45 on
date of appointment. Pee $2.
File by July 23. Position re-
quires extraordinary physical
effort. Promotion exam under
this title also to be held at the
same time, and promotion list
will be used first to fill vacan-
cies.

Duties: To operate electric or
electro-pneumatic interlocking
machines; be responsible for the
safe passage of trains over
tracks and switches in assigned
territory; make reports; perform
other duties.

Requirements: Must have 3
years general railroad experi-
ence as motorman, conductor,
towerman or signal maintainer,
one year of which was in the
operation of mechanical, electric
or electro-pneumatic interlock-

ing machines or in testing or
maintenance of interlocking
equipment; or its equivalent.

Applicants must have no disease,
injury or abnormality that tends
to impair health or usefullness.
Must be at least 5" 4”.
Weights: Written, 40; train-
ing, experience and personal
qualifications, 30; practical, 30.

Promotion to Assistant
Counsel, Grade 4

Open to employees of
Board of Transportation.

Salary: $3,000. Vacancies oc-
cur from time to time. Pee $2.
Pile by July 24. Test will be held
Sept. 21.

Duties: To write opinions,
draft contracts, prepare mem-
oranda of law and do related
legal work.

Requirementst Must have
been a permanent employee of
Board of Transportation for one
year prior to the date of the
written test as 4 Law Clerk,
Grade 2 or 3. Must have a li-
cense to practice law at time of
certification.

Weights: Record and senior-
ity, 50; written, 40; training,
experience and personal qualifi-
cations. 10,

the

Tttesday, July 16. 1940

How to Apply for a Test

For City Jobs: Obtain applications at 96 Duane Street, New
York City, (9 a.m. to 4 p.m.), or write to the Application Bureau
of the Municipal Civil Service Commission at 96 Duane Street
and enclose a self-addressed 9-Inch stamped envelope (4 cents for
Manhattan and Bronx, 6 cents elsewhere).

For State Jobs: Obtain applications at 80 Centre Street, New

York City,

(9 a.m. to 5 p.m.), or enclose six cents in a letter to

the Examinations Division, State Civil Service Department, Al-

bany.

For County Jobs:

Obtain applications from Examinations

Division, State Civil Service Department, Albany. Enclose 6 cents.

For Federal Jobs:

Obtain applications from U. S. Civil Ser-

vice Commission, 641 Washington Street, New York City, (9 a.m.

to 4:30 p.m.), in person or by mall.

Also available from first and

second class post offices, Second District.

U. S. citizens only may file for exams and only during period
when applications are being, received.

Fees are charged for city and State exams, not for federal.

Applicants for most city jobs must have been a resident of
New York City for three years immediately preceding appoint-

ment.
residents for one year.

Promotion to Assistant
Station Supervisor

Open only to employees of
Independent Division of NYC
Transit System.

Salary: $1,800-$2,400. 10 va-
cancies at present. Pee $2. Pile
by July 24. Test to be held
Dec. 4.

Duties: To assist Station Su-
pervisor in work of the station
section.

Requirements: Must have
been a Collecting Agent or Sta-
tion Agent at least one year on
date of written test.

Weights: Record and senior-
ity, 50; written, 30; practical-
oral, 20 (practical-oral to in-
clude experience, technical com-
petence and judgment).

Promotion to Assistant
Train Dispatcher
Open only to employees of
Independent Division of NYC

Transit System.

Salary: 75 cents per hour at
present. 4 vacancies at present,
20 expected during year. Pee
$1. Pile by July 24. Test to be
held Nov. 13.

Duties: To check time of ar-
rival and departure of all trains
and keep certain records.

Requirements: Must have
been a Collecting Agent or Sta-
tion Agent at least one year on
date of written test.

W eights: Record and senior-
ity, 50; written, 50.

Promotion to Foreman of
Mechanics (Men)

Open only to employees of
Dept, of Hospitals.

Salary: $1,800. One vacancy
at Otisville. Pee $1. Pile by
July 24. Test be held Oct. 15.

Duties: To maintain and in-
spect buildings and grounds,
and supervise 50 laborers at
Otisville; maintain laws, roads,
walks and do related work.

Requirements: Must have
served 3 years in the labor
and/or non-competitive classes
or one year in the competitive
class on date of written test
and be otherwise eligible. Must
have at least 1 year experience
of a character to qualify for du-
ties of position.

W eights; Record and senior-
ity, 50; written, 40; training,
experience and personal qualifi-
cations, 10.

Promotion to Head Dieti-

tian

Open only to employees of
Dept, of Hospitals.

Salary: $1,440-$2,040 with
maintenance, or $1,800-$2,400
without maintenance. Fee $1.
File by July 24. Test to be held
Oct. 10.

Duties: To be in charge of a
dietary division in the Dept, of
Hospitals.

Requirements: Must have
been a,Senior Dietitian for at
least 6 months on diate px the

Applicants for State jobs must have been New York State

written exam and be otherwise
eligible.

Weights: Record and senior-
ity, 50; written, 35; training,
experience and personal qualifi-
cations, 15. "'

Promotion to Inspector
of Elevators, Grade 3

Open only to employees of
the Dept, of Housing & Build~
ings.

Salary: $2,400-$3,000. 6 vacan-

cies. Fee $2. Pile by July 24.
Test to be held Oct. 24.
Duties: To inspect and test

the construction, condition and
safety of elevators.

Requirements: Must have
served at least one year as In-
spector of Elevators, Grade 2,
and be otherwise eligible.

Weights: Record and senior-
ity, 50; written, 50,

Promotion to Junior Counsel,
Grade 3

Open only to employees of the
NYC Housing Authority and the

Division of Franchises in the
Board of Estimate,
Salary: $2,400-$3,000. Fee $2.

File by July 24. Test to be held
Oct. 19.

Duties: To perform such du-
ties as are required of a junior
counsel in a large law office or
of an attorney in a city de-
partment with intra-depart-
mental legal work to perform.

Requirements: Must have
served at least one year on date
of written exam in the NYC
Housing Authority or the Divi-
sion of Franchises in the Board
of Estimate under the following
titles: Law Clerk, Grade 2 and
3; Law Assistant, Grade 2 and
3; Title Examiner, Grade 2 and
3; Examiner, Law Dept., Grade
2 and 3; and must be other-
wise eligible. Must also possess
license to practice law in New
York at time of certification.

Weights: Record and senior-
ity, 50; written, 40; training,
experience and personal qualifi-
cations, 10.

Promotion to Motorman-
Conductor

Open only to employees of
Independent Division of NYC
Transit System.

Salary: 80 to 95 cents per
hour at present. 47 vacancies
at present; more than 100 ex-
pected during year. Fee $2. File
by July 24. Test to be held
Sept. 25 and 26.

Duties: To be responsible for
the protection of passengers and
the safety, regularity, proper
care and operation of cars and
trains, in accordance with the
rules, regulations, and Special
Instructions  Governing Em-
ployees Engaged in Operation,
in the performance of the fol-
lowing work depending on as-
signment:

1) Operate trains in revenue
service and between yards and
terminals.

2) In yard or terminal service

(Continued on Page 13)
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itch cars, prepare trains for
(id service, and operate trains
Svveen yards and terminals.

3) When acting as conductors

b responsible for all the du-
des prescribed for.

4) perform such other duties

the Board of Transportation
fcauthorized by law to prescribe
1J its regulations.

Requirements: Open to all
oertnanent employees serving in
Ihe title of conductor who have
lirved continuously at least one
ear in the title on the date of
¥jie written test, and who are
otherwise eligible. Candidates
seeking credit for courses of
study completed since November
15 1939 will be required to file
0 school study form with the
promotion application.

Weights: Record and senior-
ity 50; written, 25; practical,
2. In the practical test, candi-
dates must demonstrate their
jbility to operate a train.

M otorman-

Promotion to

instructor

Open only to employees of
iwdependent Division of NYC
Transit system.

Salary: $2,401-$3,000. Vacan-
des expected at $2,900. 4 va-
cancies at present. Fee $2.
File by July 24, Test to be held
Oct, 16.

Duties: To instruct, examine,
and qualify Motormen, Motor-
man-Conductors, and Conduc-
torsin the use of equipment and
inthe operation of trains; check
regular operating performance
of train crews; assist and su-
pervise train crews when neces-
sary; make reports and recom-
mendations; perform such other
duties as the Board of Trans-
portation is authorized by law
toprescribe in its regulations.

Requirements: Open to all
permanent employees serving in
the titles of Motorman and
Motorman-Conductor who have
served continuously at least one
year in the title or titles, on the
date of the written test, and
who are otherwise eligible. All
candidates must have had at
least one year of road revenue
service in the capacity of Motor-
man with the Independent Di-
vision. Candidates seeking
credit for courses of study com-
pleted since November 15, 1939
will be required to file a school
study form with the promotion
application.

Weights: Record and senior-
ity, 50; written, 30; practical-
oral, 20. The practical-oral test
will include the following fac-
tors: experience, technical com-
petence and judgment.

Promotion to Seamstress
(Women)

Open only .to employees of
~Mpt. of Hospitals.
Salary: $840, subject to bud-
3 vacancies. Fee 50 cents,
Pile by July 24, Test to be held
Sept. 21.

liuties: Under supervision, to
operate electric or foot power
jnachines and be familiar with
heir parts and attachments and
their proper maintenance; cut,
and assemble any new ar-
ticle required in a hospital,
such as binders, doctors’ uni-
wms, restraining jackets;
"lend, alter and repair all hos-

pital linens and wearing ap-
P®iel; do related work.
Requirements: Open to all

Permanent employees of the De-
partment of Hospitals who have
«rved continuously for a period

not less than 3 years in the
‘abor and/or non-competitive
Qass or who have served for a
Period of not less than 1 year
fi the competitive class on the
«ate of the written examination,
Jhd who are otherwise eligible.
- ""didates seeking credit for

men, ambitious, GO-GETTERS;
polish on market; big

hyv, ;* Lifetime opportunity. Be own boss;
li(** ‘ollowlng selling direct to public. Nu-
~orporatlon, 1476 Pulton St., Brooklyn.

<as Available!

MALE - FEMALE
"MILE WAITING FOB APPOINT-
.MINT SECURE A POSITION IN A
HOSPITAL HOTEL
® institution <+ REST, Etc.
~»ll to tee our Dally Listings
Jpex Exployment Agency
'V.oii ST. NEW YORK CITY

courses of study completed since
November 15, 1939 will be re-
quired to file a school study
form with the promotion ap-
plication.

Weights: Record and senior-
ity. 50; written, 20; practical, 30.

Promotion to Senior Dietitian

Open only to employees of
Dept, of Hospitals.
Salary: $1,140-$1,440 with

maintenance, or $1,500-$1,800
without maintenance. Fee $1.
File by July 24. Test to be held
Oct. 10.

Duties: To maice requisitions
and inspect all food supplies for
patients and personnel; plan
menus: do related work.

Requirements: Must have
served as a Dietitian in the Dept,
of Hospitals at least 6 months
on the date of the exam and be
otherwise eligible.

Weights: Record and senior-
ity, 50; written, 35; training,
experience and personal qualifi-
cations, 15

Promotion to Station Super-
visor

Open only to employees of
Independent Division of NYC
Transit System.

Salary: $3,001-$3,599. 3 va-
cancies. Fee $3. File by July
24. Test to be held Dec. 4.

Duties: To supervise the work
of the station section employees.

Requirements: Must have
been an Assistant Station Su-
pervisor at least one year on the
date of the written exam and
be otherwise eligible.

Weights: Record and senior-
ity, 50; written, 30; practical-
oral, 20

Promotion to Toilor (Men)

Open only to employees of
Dept, of Hospitals.

Salary: Subject to budget.
One vacancy. Fee $1. File by
July 24.

Duties: To mfake patterns for
garments and other hospital
equipment in accordance with
standard samples and specifica-
tions; to supervise the making,
cutting, sewing of all materials
and garments; to examine fin-
ished products; to adjust and
repair sewing machines, do re-
lated work.

Requirements: Must have
served at least 3 years in the
labor and/or non-competitive
class or one year in the com-
petitive class on the date of the
written exam and be otherwise

eligible.
Weights: Record and senior-
ity, 50; written, 20; prac-
tical. 30.

Promotion to Towerman

Open only to employees of
Independent Division of NYC
Transit System.

Salary: 80 cents per hour at
present. 3 vacancies at present.
15 expected during year. Pee
$2. Pile by July 24. Test to be
held Nov. 20.

Duties: To operate electric or
electro-pneumatic interlocking
machines; be responsible for the
safe passage of trains over
tracks and switches; do related
work.

Requirements; Must have
served one year as Conductor
on date of written exam and be
otherwise eligible.

Weights: Record and senior-
ity, 50; written, 25; practical,
25. In the practical test, candi-
dates must operate an interlock-
ing machine.

Promotion to Train Dis-

potcher

Open only to employees of
Independent Division of NYC
Transit System.

Salary: $2,401-$3.000. 3 va-
cancies at present. 10 expected
during year. Fee $2. Test to
be held Oct. 30.

Duties: To direct the dis-
patch and movement of all

trains; have supervision of
transportation of department
employees; do related work.

Requirements: Must have
served as Assistant Train Dis-
patcher, Motorman, Motorman-
Conductor or Towerman at least
one year on the date of the writ-
ten test and be otherwise eli-
gible.

Weights: Record and senior-
ity, 50; written, 30; practical-
oral, 20. Practical-oral will in-
clude experience, technical com-
petence and Judgment.
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For Large Variety of Jobs

Junior Farmer

Salary: $2,000. Pile by July
22. Optional branches; 1) dairy-
ing; 2) truck gardening. Age
limits: 25 to 45. Bureau of Pri-
sons, Department of Justice.

Duties

Junior Farmer (Dairying):
under direct supervision of the
farm manager, to be responsi-
ble for the operation and main-
tenance of the dairy herd; to
assist in the organization of
this unit to meet the needs of
the Institution and to provide
practical training in this work
for inmates.

Junior Farmer (truck gar-
dening): Under direct super-
vision of the farm manager, to
be responsible for all the acti-
vities connected with the grow-
ing of truck crops to meet the
requirements of the institution;
to assist in the organization of
this unit so that it will become
a piactical training project for
inmates.

Requirements

Applicants must have had cer-
tain experience in the manage-
ment of a large daily herd or
large truck farm. Certain ap-
propriate education may be sub-
stituted for part of the experi-
ence.

Weights
General test, 50; practical
questions, 50.

Graduate Nurse

Optional Branches: 1) Gen-
eral staff duty; 2) psychiatry.
Pile by July 22. For appoint-
ment in Panama Canal service

only. Entrance salary: $168.75
a month, less $40 a month for
maintenance.

Duties

To perform general nursing

STATE B

Future State Tests

The State law says that titles
of open competitive lists re-
quested by departments and in-
stitutions must be publicly an-
nounced for 15 days before the
State Commission takes action.
The following lists are now be-
ing advertised (the date denotes
when the 15 days are up):

July 18 — Correction — M ar-
shall. Westfield.

July 18—Correction—Institu-
tional Teacher (Mechanical and
Architectural Drafting), Wall-
kill.

July 18—Correction—Painter
Guard, Sing Sing.

July 18—Correction—Instruc-
tor (Electrical and Oxy-Acety-
lene), Elmira.

July 18—Correction—Instruc-
tor (Mechanical Shop Pi-actice),
Elmira.

July 21 Rockland State
School—Pharmacist.

State Promotions
state promotions now open,
with filing deadlines: No. 1151,
Senior Account Clerk, Bureau of
Administration, Department of
Public Works, District No. 9
(Binghamton) (July 17); No.
1152, Assistant Stenographer,
State Labor Relations Board
(July 17); No. 1155, Calculating
Machine Operator, Employees’
Retirement System, Department
of Audit and Control (July 20)
. For the following county
promotions: Case Supervisor,
Board of Child Welfare, Suffolk
County (July 17); No. 1154,
Sergeant, Department of Police,
Village of Babylon, Suffolk
County (July 23); No. 1156,
Pi'incipal Clerk, Department of
Social Welfare, Erie County
(July 25).

New State Lists
HEAD TUBERCULOSA HOSPITAL
NURSE
Type B
(Operating Room Supervisor),

Division of Tuberculosis, De-
partment of Health. Open com-
petitive No. 46. ($1,400 plus

maintenance). Exam held May

duty in the wards of hospitals.
Requirements
Applicants must have com-
pleted certain high-school edu-
cation (unless they pass a gen-
eral qualifying written test),
and must have completed cer-
tain nursing training. The phy-
sical requirements are rigid.
W eights
Competitors will be rated on
the subject of practical questions
on a scale of 100.

Machinist

Ordnance Service, War De-
partment, W atervliet Arsenal,
W atervliet, N. Y. ($6.48-$8.08 a
day). Fililig open. Age limits:
18-50. Pile  with Secretary,
Board of U.S. Civil Service Ex-
aminers, W atervliet Arsenal.

Chief Tool and Gauge
Designer <$2,600)

Principal Tool and Gauge
Designer ($2,300)

Senior Tool and Gauge
Designer ($2,000)

Tool ond Gauge Designer
$1,800)

Place of employment: Water-
vliet, N. Y. Open to any resident
of New York State. No closing
date has been set for filing. Age
limit: 18 to 55.

Toolmaker

Ordnance Service, War De-
partment, W atervliet Arsenal,
W atervliet, N.Y. ($7.52-$8.88 a
day). Filing open. Afe limits,
18-50. File with Secretary,
Board of U.S. Civil Service Ex-
aminers, W atervliet Arsenal.

RIEFS AN

4, 1940;

1940.

J. M.Qrlha Ellpn MiJ]pr (ni'nv)
86.60 (Otsego); 2, Lottie Gui-
bord, 86.20 (New York); 3, Mary
J. Richtmyer. 76.80 (Greene).

list established July 3,

ACCOUNTANT
Department of Mental Hy-
giene. Pi'omotion No. 1177.

($100-$166 a month plus main-

tenance). Exam held October
7, 1939; list established July 3,
1940.

1, Jack Porelsky iprov)
86.50 (New  York); 2, Al

Weinreb, 86.07 (Erie); 3, Mar-
jorie Finsterbach, 86.06 (Erie);
4, Benjamin B. Robin, 85091
(New York); 5, Wililam E*
Whalen, 8552 (New York); 6,
John F. McCauley, 85.46 (Suf-
folk); 7, Celia Luria. 84.99
(Kings); 8, Dorothy W. Hemin-
over, 84.72 iRockland); 9, An-
na T. Scriven, 8471 (Rock-
land); 10, Edward J. Sommer,
84.70 (Suffolk); 11, Angeline C.
Wallace, 84.69 (Oneida); 12,
John M. Kearse, 84.65 (Bronx);
13, Alvah W. Squires (prov)
84.53 (Monroe): 14, Chester P.

Joh Xchange

If you wish to exchange your pres-
ent job for another in the Civil Ser-
vice, send your requests to Xchange
Positions Editor, Civil Service Leader,
97 Duane St., New York City. In-
clude all necessary details. Service
is free.

Your free ad will be run a minimum
of four weeks.

When answering an ad, send letters
to appropriate box number, c/o The
Leader. They will be forwarded to
the proper party.

Excl jnging jobs is permissible un-
der Civil Service rules if the depart-
ment heads of the transferees give
their approval-

ASSISTANT GARDENEII, $6.50 per day.
McCarron Park, Greenpoint, Brooklyn.
Transfer wanted to Manhattan. Box 181
CLERK, $1,440. Dept, of Commerce. Cus-
toms House, New York City iFederal).
Transfer wanted to position inside or
outside New York City. Box 180.

C1.EBK, Grade 1 *960, Dept, of Public
Works, Bureau ol Architecture, Muni-

1tlon Counsel at

Junior Graduate Nurse
Open
($1,620); not over 39 years
old; filing open, U. S. Public

Health Service, Federal Security
Agency and Veterans’ Adminis-
tration.

Shipwright
Salary: $7,488; $7,968; and
$8,448 per day. Place of employ-
ment: Norfolk Navy Yard,
Portsmouth, Virginia. Age lim it:
20 to 55. Applications will be
received until further notice.

NAVY YARD JOBS
Open
Twenty-eight Jobs are open
for filing at the Brooklyn Navy
Yard. Applications may be se-
cured from the Navy Yard, from
the Federal Building or from any
first class Post Office. No exam-
ination will be given, but experi-
ence is required. The Jobs are:
Anglesmith, Heavy Fires; An-
glesmith. Other Fires; Black-
smith, Heavy Fires; Blacksmith,
Other Fires; Boatbuilder; Boil-
ermaker; Chipper and Caulker,
Iron; Coppersmith; Die Sinker;
Driller, Pneumatic; Flange
Turner; Frame Bender; Gas
Cutter or Burner; Holder-On;
Loftsman; Molder; Pipecoverer
and Insulator; Puncher and
Shearer; Riveter; Rivet Heater;
Sailmaker; Saw Filer; Sheet
Metal Worker; Shipfitter; Ship-
wright: Toolmaker: Welder. EI-
ectric (Specially Skilled); and

Welder. Gas.
(Continued on Page 14)
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Balcerak, 83.91 (Erie); 15. James
A. 'wwvuia.TOii, fta.oB 'Hroome'; 16,

TLitA flU fif)

17, Alice P. Knapp, 83.59 (Rock-
land); 18, Law cnee J. Max-
well, 82.98 (Oneida); 19, Sam

Schiffman, 82.87 (Suffolk); 20,
Robert M. Patchen, 82.86 (Or-
ange); 21, James Q. Vreeland,
82.76 (Broome); 22, Elizabeth E.
Groff, 8252 (Oneida); 23, Wil-
liam Storey, 82.38 (Livingston);
24, Dorothy P. McGuire. 8151
(Oneida); 25, Walter C. Fisch-
er Jr., 8140 (Dutchess); 26,
Harold C. Lytle, 81.30 (Wayne);
27, M. Genevieve Eisert, 81.08
(Erie); 28, Ada B. Baisley, 80.84
(Rockland); 29, Ruth A. Graves,
80.33 (Broome); 30, John R.
Hanson. 80.32 (Oneida); 31,
Michael Korenkiwski, 80.12 (Er-
ie); 32. Oswald Gref <prov)
80.01 (Roclcland); 33. William
D. Killen (prov) 79.79 (Mon-
roe); 34, Nellie D. Wojnas, 79.55
(St. Lawrence).

Passed—34; Failed—43; Ab-
sent—5; Rejected— 14; Total—
96; Provs—6.

3y Mo 1 ' /~-RMON.

clpul Bldg. Transfer wanted to Corpora-

$960 or $840. Box 182.

CI.KRK, Grade 1, $900, Dept, of Ho.spltalf,,

Harlem. Transfer wanted to Police
Dept, or Dept, of HospUal.s in Bronx or
Manhattan. Box 183

CI.ERK Grade 2, $1,320, Dept, of Wel-
fare, D.O. 32, Manhattan. Transfer
wanted to night work in Manhattan or
Bronx. Box 184

CI.EKK, Grade 2, $1,200, Police Dept., 240
Centre St., New York City. Tran.sfer
wanted. Box 185.

CLKRK, Grade 2. $1,200, Police Dept.
Transfer wanted to Dept, of Finance or
Purchase. Box 186.

CI-KRK. Grade 2, $1,320, NYC Housinn
Authority, Brooklyn.  Tran.sfer wanted

to Manhattan or Bronx. Box 187.

STENOGRAIMIKR-TYIMST, $1,440, Dept
Health. Transfer wanted. Box 188.

of

TVIKWRITEH-COPVIST,
Welfare.
department.

$1,080, Dept of
Transfer wanted to other city
Box 189.

complete, occuratc
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Albany.

CARE WITH YOUR PAPER
is one of the prime requisites for success in a Civil Service

exam

Here is Mary Clancy, who said she was virtually

certain of a Hospital Attendant job after completing the
State test in Albany.

(Continued from Page 13)

Sr. Inspector, Ordnance
Material ($2,600)

Inspector, Ordnonce
Material ( $2,300)

Asso. Inspector, Ordnance
Material ($2,000)

Asst. Inspector, Ordnance
Material (1,800)

Junior Inspector, Ordnance
Material ($1,620)

Junior and assistant grades,
20-48 years; other grades, 21-55
years. Filing open. Ordnance
Dept., War Dept.

Refrigerating Engineer

Salary: $1,530, less $330 for
quarters and subsistence. File by
July 17. Place of employment;
Army Transport Service, War
'Di'partmcnV, Brooklyn; for duty

on transports plying between
Brooklyn, panama; Fuerco Kico,

San Francisco and Hawaii. <

Duties and requirements for
this exam appeared in the June
25 issue of The Leader.

Precision Lens, Prism and
Test Plate Maker
Salary: $7,872; $8,352; $8,832
per day. Place of employment:
U.S. Navy Yard, Washington,
D. C. Age limits; 20 to 48. Fil-
ing open until further notice.
Duties
To manufacture prisms, mir-
rors, and lenses of the type used
in military optical instruments;
to grind and polish lenses to the
Newton ring test; to correct and
polish prisms, including roof
edge prisms; to correct and
polish optical plane parallel
mirrors; and to perform relat-

ed work.
Requirenifentii

Completion of a four-year ap-
prenticeship as precision lens,
prism and test plate maker.

W eights

Applicants will be rated on the
basis of their experience and fit-
ness on a scale of 100. No writ-
ten test will be given.

Director of Libraries
(Principal Librarian), $5,600

Assistant Director of Libraries

(Librarian)

Department of Agriculture,
Washington, D. C. File by July
16. Age limit: 53.

Duties and requirements for
this exam appeared in the June
25 issue of The Leader.

Advanced Apprentice
Engraver
Salary: $3.85 a day; five-day

week. Bureau of Engraving

tind Printing, Treasury Depart-

ment, Washington, D. C. Age

limit; 17 to 20. File bv July 16.
Duties

Jnde”r immediate supervision
©kpert guidance and in-
lIOn, to receive training in

h'9Ss$ively skilled phases

Agraving art, on steel
G"&N\Hﬂfor the printing

of currency,

stamps, etc.
Requirements

Applicants must have require-
ments in 1), 2) or 3).

securities, postage

3. They must have completed

a full 4-year high-school course
or 14 units of high-school study
acceptable for college entrance;
provided, that persons who do
not meet the high-schoOl re-
quirement but who are other-
wise qualified will be given a
written general test.

2) Completion of at
year of training in a
art school.

3) Completion of at least 1
year of training or experience
in engraving on steel plates for
intaglio printing purposes.

W eights

Drawing specimens,
perience, 50.

least 1
resident

50; ex-

Junior Engineer ($2,000)

Optional Branches: 1. Aero-
nautical; 2. Naval Architecture
and Marine Engineering.

Filing is open until sufficient
eiigibles are obtained. Applica-
tions will be rated as received
and certification made for ap-
pointment as needs of service
require. Age limit 40.

Duties

To perform such professional
work as the testing and in-
specting of engineering mate-
rials, drawing up plans for pro-
jects, assisting in the prepara-
tion of specifications for engi-
neering material or apparatus,
assisting in the conduct of ex-
perimental research, compiling
reports, handling tecimical cor-
respondence, and making esti-
mates of weight and strength.

Requirements

Optional Branch 1, Aeronaut-
ical.—Applicants must show
either (a), (b), or (c):

(a) A bachelor's degree with
major study in aeronautical en-
gineering.

(b) A bachelor’'s engineering
degree, including or supple-
mented by 10 semester hours’
credit in strictly aeronautical
engineering subjects of either
undergraduate or graduate le-
vel.

ic) A bachelor's engineering
degree plus 1 year of profes-
sional experience in aeronautic-
al engineering.

Optional Branch 2, Naval Ar-
chitecture and Marine Engin-
eering.—Applicants must show
either (a>, (b), or (c);

(a) A bachelor's degree with
major study in naval architec-
ture and marine engineering.

(b) A bachelor's engineering
degree, including or supple-
mented by 10 semester hours’
credit in strictly naval architec-
ture or marine engineering sub-
jects of either undergraduate or
graduate level.

(c) A bachelor’s engineering
degree plus 1 year of profes-
sional experience in naval ar-
chitecture or marine engineer-

ing.
W eights
Competitors will not be re-
quired to report for examina-

tion at any place, but will bo
rated on their education, expe-
rience and fitness, on a scale of
100.

CIVIL SERVICE LEADER

Senior Rural Sociologist,
$4,600

Rural Sociologist, $3,800

Associate Rural Sociologist,
$3,200

Assistant Rural Sociologist,
$2,600

Bureau of Agricultural Eco-
nomics, Division of Farm Pop-
ulation and Rural Welfare, De-
partment of Agriculture. File
by July 22. Age limit: 53.

Duties

To plan and conduct research
in rural sociology and to be re-
sponsible for the preparation of
research reports in this field.
Such reports will deal with a
variety of aspects of rural life
such as systems of farming,
farm practices, standards of liv-

ing, community organization,
recreation, welfare, education,
population trends, rural-urban
migration, and rural institu-
tions.

Requirements

Applicants must have com-
pleted a four-year course with
20 semester hours’ study in so-
ciology, and, in addition, except
for certain substitutions, must
have had research experience in

rural sociology, or graduate
study in sociology.
Alphabetic Card-Punch

Operator, $1,260

Under Card-Punch
Operator, $1,260

Age limits: 18 to 53.
July 24.

Pile by

Duties

Alphabetic Card-Punch Op-
erator: To operate an alpha-
betic card-punch machine. This
is a machine used to record al-
phabetic and numerical infor-
mation by punching holes in
cards in such a manner that
complete words and names, to-
gether with numerical data, can
subsequently be printed by the
alphabetic tabulating or ac-
counting machine. The alpha-
betic keyboard Is arranged to
correspond w'lth that of a type-
writer.

Under Card-Punch Operator:
To operate a numerical card-
punch machine. This is a hand
or electric driven device pro-
vided with perforators control-
led by means of keys and used
for perforating numerical data
on small cards that can be sub-
sequently tabulated on numeri-
cal tabulating machines.

Requirements

Applicants must have had
two months’ full-time experi-
ence, or three weeks’ Intensive
and systematic training, in the

operation of card-punch ma-
chines.

W eights
Alphabetic Card-Punch Op-
erator: clerical tests, 50; al-

phabetic keyboard test, 50.
Under Card-Punch Operator:
clerical tests, 100.

Mechanical Engineer
(Industrial Production!
$3,800

Associate Mechanical Engin-
eer (Industrial Proruction)
$3,200

Assistant Mechanical
Engineer (Industriol
Proruction), 2,600

War or Navy Departments.
File by June 30, 1941. Age lim it:
60.

Duties

To perform, or supervise the
performaiice of  professional
mechanical engineering work In
connection with production
studies, surveys of industrial
plants, and the preparation of
plans for the conversion of such
plants to the manufacture of
munitions and other material
and equipment as may be re-
quired. The difficulty of the
work 'and the responsibility
varies with the grade.

Requirements

Applicants must be graduates
of an engineering school, and
in addition, except for certain
substitutions, have had profes-
sional engineering experience
ranging from two to five years,
according to the grade of posi-
tion. W eights

Applicants will be rated on
their education and experieno#
on a scale of

Mechanical Engineer
(Industriol Production)
$3,800

Associote Mechanical Engin-

ger (Industrial Production)
$3,200

Assistant Mechanical
Engineer (Industriol
Production), $2,600
War or Navy Departments.
File by June 30,1941. Age limit:
60.
Duties
To perform, or supervise the
performance of, professional
mechanical engineering work in

I Instruct, or

Tuesday, July 16, I |

aircraft engines: 3)
hydraulic systems;
instruments; 5) aircraft me-
chanics; 6) aircraft propellerst
7) aircraft fabric work; 8) air.
craft sheet metal work; 9) aiv,
craft welding; 10) heat treat,
ing; 11) parachutes; 12) air
corps fundamentals. Positions
will be filled In the U. S. Army
Air Corps, War Department
Chanute Field, Rantoul, m
Scott Field, Belleville, 111; an'i
Lowry Field, Denver, Col.

File by August 15. Age limit-
21 to 53.

aircraft
4) aircraft

Duties

W ith varying degrees of su-
pervision and responsibility, to
supervise the in.

A PAIR OF JOB-SEEKERS
as they appeared several weeks ago up in Albany, where

they took the State exam for Hospital Attendant.

Con-

stance DeMers is at the left, and Harley King at the right.

Instructor, Air Corps
Technical School, $3,800

Associate Instructor, Air
Corps Technical School,
$3,200

Assistant Instructor, Air
Corps Technical School,
$2,600

Junior Instructor, Air
Corps Technical School,
$2,000

Optional branches: 1) Air-
craft* carburetlon systems; 2)
structlon of, officers and enlist-
ed men of the Army Air Corps,
National Guard, or Reserves, in
subjects, in the several optional
branches.

Requirements
Applicants must be high-
school graduates, and except for

certain substitutions, have had
four years of experience as in-

structor in shop subjects or as
shop supervisor, which must
have included six months ex-
perience in the optional branch.
W eights

Applicants will be rated on the
basis of their education, experi-
ence and general fitness on a
scale of 100.

Associate Aeronautical
Inspector, $3,500

Assistant Aeronautical
Inspector, $3,200

Civil Aeronautics Authority,
Department of Commerce. Ap-
plications will be received until
further notice. Age limits: 24
to 40 (for Associate); 24 to 35
(for Assistant).

Duties and requirements for
this exam appeared in the June
Z5 issue of The Leader.

Aeronouticol Engineer,
$3,800

Associate Aeronautical
Ingineer, $3,200

Assistant Aeronautical
Engineer, $2,600
Optional branches: 1) aero-
dynamics and performance; 2)
design; 3) electrical installa-
tions; 4) engines; 5) equipment;
6) general; 7) power plant in-
stallations; 8) propellers; 9-
specifications and weight con-
trol; 10) structures; 11) vibra-
tion and flutter; 12) any other
specialized branch of aeronau-
tical engineering.
Applications will
until June 30. 1941.

23.

Duties and requirements fur
this exam appeared in the June
25 issue of The Leader.

(Continued on Page 15)

Big State
Lists Delayed

Pressure of other work, along
with vacations taken by its em-
ployees, is causing the State Civil
Service Commission to fall behind
in its projected schedule of estab-
lishing important lists.

First on the agenda is the list
for Investigator, Alcoholic Bever-
age Control Board, which is W
contain 1,900 names. Promised for
August 1, its establishment may
now be delayed beyond that date.

Ratings of the papers for Senior
and Assistant Mechanical Stores
Clerk have been completed, but
establishment of the lists will
to wait for the ABC list.

Another list expected within the

be received
Age limit:

Icoming weeks is that of Construc-

tion Payroll Auditor. Ratings and
interviews ai® completed, but in*
vestigations are still
cluded.

These and all other State lists
loill appear in The Leader as so
as they are established.

GRAINSKY ADDED
TO ELLIS STAFF

Paul Gralnsky, attorney of 270
Madison Ave., has just been added
to the staff of City Council inves'
tigator Emil Ellis. He’ll n
an assistant counsel.

to be con-
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federal Tests Open

(Continued from Page 14)

Construction Inspection

Coordinotor, $3,800
notional branches: i) hull;

electrical; 3) machinery.
United States Maritime Com-
PjJsion, File by July 23. Age

*Auties and requirements for
(hs exam appeared In the June
issue of The Leader.

<Ptiior Interior
A $4,600

Decorator,

Inferior Decorotor, $3,800

Interior
$3,200

United States Maritime Com-
Lission. File by July 22. Age

li((ociate Decorator,

Duties and requirements for
(js exam appeared in the June
[ issue of The Leader.

Motor Transport Service
Manager

Office of the Quartermaster
jGeneral, War Department, Wa-
Uington, D. C. File by July 22.
Salary: $2,600. Age limit: 25

053 .

Duties and requirements for
Itis exam appeared in the June
%issue of The Leader.

visuol Information Specialist,
$3,800

[Associate Visual Information
Specialist, $3,200

[Assistant Visual Information
Specialist, $2,600

Fle by July 30. Age limit: 53.
Duties

With responsibility varying.

liccording to the grade of the

jn;iltion, to conceive, develop,

Salary: $2,000. U. S. Geolo-
gical Survey, Dept, of Interior.
Age limit: 53. File by Decem-
ber 31, 1940.

Duties

Under professional guidance,
to act as chief of a sub-party
on plane table work performing
topographic mapping, executing
topographic surveys, adjusting
instruments, inking field sheets,
making computations, and as-

sisting in the preparation of
maps for publication.
Requirements

High school graduation, plus

four years of civil engineering
experience, two years of it on
topographic field surveys. Cer-
tain substitutions for these edu-

cational and experience re-
quirements will be allowed.
Weights
Applicants will be rated on

the basis of their education and
experience on a scale of 100.

Marine Surveyor

Salary: $3,200. United States

Maritime Commission. Age li-
mit: 55. File by July 29.
Duties
Under general supervision, to
conduct complete independent
surveys of ocean-going mer-

chant vessels, including the in-

spection of hulls, appurten-
ances, engines, boilers, machin-
ery and equipment, and the
preparation of detailed reports
covering all defects and re-
quirements as to repair and
maintenance, including cost

estimates.
Requirements
Applicants must hold a Un-
ited States license issued by
the Dept, of Commerce, either
as Chief Engineer or as Master,
of ocean vessels of any gross

tonnage, and must have had
certain appropriate experience.
W eights

Applicants will be rated on
their experience and fithess on
a scale of 100.

""WHArS THE ANSWER?"
these Civil Service hopefuls at the recent Hospital

'Attendant test.
Secovnia, and they

ad direct a comprehensive pro-
Ir~ of visual information us-
w visual materials
® presentation and inter-
P'ftation of facts and ideas.

Requirements
li<”PPlicants must have com-

Imi  ~ four-year course In a
or university. Substitu-
additional experience

L * oe allowed. In addition,

IffQ*/ants must have had from
79 “our years experience,
Bt to the gi'ade, In the
joSentatlon and interpreta-
“ 0* facts by means of visual
‘senais, such as exhibits,
photographs, etc.

W eights

be rated on
and fitness on

Jtiigi™nicants wiill

of 100.
@«iior Engineering Aido
(Topographic)

They're Edward Wallingford and Teresa

the exam in Albany.

Chief Engineering Draftsman
(Ordnance), $2,600

Principal Engineering Drafts-
man (Ordnance), $2,300

Senior Engineering Draftsman
(Ordnance), $2,000

Engineering Draftsman
(Ordnance), $1,800

Assistant Engineering Drofts-

mon (Ordnance), $1,620

Navy and War Departments.
Piling open one year, until June
30, 1941. Age limit: 53.

Duties

Under professional guidance,
to perform ordnance drafting of
varying degrees of responsibility
according to the grade of posi-
tion.

C im SBRTICK LEADKE

Requirements

Applicants must be high
school graduates, and must
have had from two to six years,
according to the grade of posi-
tion, in drafting experience, one
year of which must have been
in elementary drafting training

or experience, and the rest in
ordnance drafting.
W eights

Applicants will be rated on

their experience and fitness on
a scale of 100.

Inspector, Welding, $2,600
File by July 29. Age limit: 55.
Duties

To inspect the fabrication of
miscellaneous welded structures
of massive size and great
weight; to observe the welding
of such structures with a view
to insuring the best weld for the
particular problem at hand.

Requirements

Applicants, except for certain
substitutions, must have had six
years experience in the inspec-
tion of welding operations on
heavy structures or assemblies.

W eights

Applicants will be rated on
their experience, education and
fitness on a scale of 100.

Aircraft
(Factory)

Associate Inspector

Associate Air Carrier Mainten-
ance Inspector

Salary for both positions: $2,-

900. No filing deadline has
been set. Age limit: 24 to 53.
Civil Aeronautics Authority.
Duties
Under the supervision of an
inspector of higher grade, to
make inspections of civil air-

craft for original airworthiness
certificates and for the renewal
of such certificates; to make in-
spections on aiixraft, engines,
propellers, components and ac-

cessories for expert; to make
inspections of aircraft after
overhaul and repair; and to

perform related duties.

Requirements
An aircraft mechanic’s certi-

ficate of competency. In addi-
tion: either 1) two years of
broad experience in a super-

visory capacity in the mechan-
ical field of modern civil air-
craft manufacture or repair; or
2) three years of broad expe-
rience in the mechanical field
of modern civil aircraft manu-
facture or repair, which must
have included components, sub-
assemblies, instruments, and ac-
cessories, or must have been in
final assembly inspection.
W eights
General test, 40;
and fitness, 60.

experience

Bilinguol Stenographer,

Optional language groups: 1)
Spanish and French; 2) Span-
ish and Portuguese; 3) English
and Portuguese.

File by July 29. Age limits: 18
to 53.

Duties
To take and to transcribe
dictation in 1) Spanish and

French; 2) Spanish and Portu-
guese; or 3) English and Portu-
guese. The dictation covers a
wide range of subject matter,
involving scientific and techni-
cal words and expressions.

W eights

General tests, 30; foreign
language typing test, 30; short-
hand and transcription (for-
eign language and English), 40.

Subject 2 will consist of a
typing test in the optional lan-
guages. Subject 3 will consist
of a shorthand writing from
printed matter in each of the
languages In the optional groups
and the transcription of the
shorthand notes Into the origin-
al language of the printed mat-
ter. No dictation will be given.
Any system of making notes.
Including the use of shorthand
writing machines, will be ac-
ceptable, provided that the
notes are given to the examiner
after being transcribed.

Senior Inspector, Engineering
Materials (Aeronautical),
$2,600
Inspector, Engineering M ate-

rials (Aeronouticol), $2,00#

Junior Inspector, Engineering
Materiolt (Aeronouticol),
$1,800

Navy department. File until
further notice. Age limit: 53.
Duties
To inspect and test, for deter-
mination of compliance with
specifications, a wide variety of
aeronautical engineering mate-
rials; to interpret specifications
and make computations neces-

sary to insure compliance; to
make inspection reports and
conduct correspondence.
Requirements
Applicants must have had
from two to six years experi-

ence, according to the gi-ade of
the position, in the inspection
and testing of aeronautical en-
gineering materials, including
parts, subassemblies, assemblies,
instruments, etc., to determine
compliance with specifications
or standards of manufacture; or
In the inspection and testing of
aircraft engines and their ac-
cessories. From part of this ex-
perience requirement, certain
substitutions are allowed.
W eights

Applicants will be rated on
their experience and fitness on
a scale of 100.

Attendant,
Neuro-Psychiatric Hospital

Salary: $1,020. File until fur-
ther notice. Place of employ-
ment: Veterans’ Administration
Facilities, Canadaigua and
Northport, New York. Age li-
mits: 21 to 48.

Duties

To perform duties in imme-

diate contact with patients such

Mental Hyg

Padk Fitthii

as to feed, escort, convey or ad-
minister prescribed treatmentai
to assist in their recreation and

exercise; to change clothing,
bed linens, sputum cups, and
assist In making beds; to per-
form related duties.
Requirements
Applicants must have had
either: 1) completion of six

months of a resident training
course In nursing In a hospital
giving thorough practical and
theoretical training; or 2) at
least six months of active ser-
vice in the hospital corps of one
of the enlisted services of the
United States, performing ac-
tual duty in the care of the sick
or wounded; or 3) at least three
months of experience as Atten-
dant performing ward duty in
the care of patients in a hos-

pital or institution for the
treatment of mental or nervous
diseases, or for the treatment

or confinement of drug addicts;
or 4) any satisfactory equiva-

lent combination of training
and experience.

W eights
Applicants will be rated on

their experience and fitness on
a scale of 100.

Machinist

Appointments will be made at
salaries ranging from $6.92 to
$8.82 a day. Positions will be
filled in Dover, Metuchen, N. J.
and Brooklyn, N. Y. Age limits:
18 to 55.

Duties
To operate machines and
tools of all types in a large first
class machine shop fitted for
(Continued on Page 16)
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By JOHN F. MONTGOMERY

Nurses have been granted
secure a license as a requisite

an additional year in which to
for the practice of nursing in

the State. Institutions are, of course, included. The law orig-
inally calling for this requirement setJuly 1,1940, as the date.

However, only a small percent-®

age have been able to register and
leglslative action has deferred the
dead line until July 1, 1941.

Harry E. Blake was re-elected
president of the Brooklyn State
Hospital Employees Association
last week. Others chosen to serve
for another year are Calvin Mur-
phy, vice-president; Miss Kather-
ine I. Collins, secretary; Herman
Kraus, treasurer. John Living-
stone, vice-president of the Asso-
ciation of Mental Hygiene Em-
ployees, addressed the annual
meeting, J. Walla is chairman of
a forthcoming clam bake and boat
ride.

New appointments at Brooklyn
State are Maurice E. Garbus,
launderer; Nicholas Hober, atten-
dant . Reinstated: Harold V.
Callahan, attendant; Robert B.
Kelly, student nurse .. . Resigned:
Herman Drexler, attendant: Ber-
nice W. Cailey, registered nurse.

Rome State School has asked

the State Civil Service Commis-
sion to establish a Pliarmacist list.
If an employee at the institution
feels that a field for promotion
exists, he has until July 21 to ap-
prise the Commisison of his claim.
If three or more are upheld, a pro-
motion test will be given.

Lottie Guibord, of Manhattan
State Hospital, is second on the
list for Head Tuberculosis Hos-
pital Nurse, Type B {Operating
Room Supervisor), just estab-
lished by the State Commission.
The promotion list for Account-
ant, Department of Mental Hy-
giene, has also just come out.
Topping the 31 names is Jack
Poretsky, who loorks at Pilgrim
State. New State lists, including
these, appear in “State Civil

\ Service Briefs and Lists,” on
page 13.

At the recent annual banquet of
Ithe Marcy Credit League, officers
;for 1940-41 were elected. Charles
ID. Methe is president, Sylvia Tan-
jner vice-president, and Ann Lucas
isecretary-Irc’.*surer. In charge of
the banquet were Miss Lucas,
IMarian Freymuller, Mary Sochiu

Wanda Dodeske, and Jean Har-
vey.

“The Voice of the State Hospi”®
tal Employee” is the name of a neto
monthly mimeographed publica-
tion, just out. SCMWA members in
Rockland, Brookl4j7i,
Pilgrim, State

Creedmoor,
and. Manhattan

Hospitals are the authors.

MI'S. Mlargftret Hutchings has
switched libraries. Long on duty
at Harlem Valley, she has gone to

Pilgrim State, at Brentwood, to
open a new library. In tlie eve-
nings, Mrs. Hutchings plans to

take college courses in nearby New
York City.

Wednesday, July 17, is the last
day for filing reservations for
the World’s Fair bus ride of the
Hudson River State Hospital
Employees Association of July
21. A loeek from Wednesday is
the deadline for the July 28th
function. Applications are being
filed with Edward Weaver, in
Ryon Hall. Cut-price trans-
portation and entrance tickets
are available . . . The yardage
on the golf course has been ex-
tended from 2,300 to 3,010.

Field day results at Hudson
River: 100-yard dash for men em-
ployees, won by Peluse; Special
event for student nurses, won by
Scoma; 50-yard dash for women
employees, won by Oksia; 100-yard

dash for men patients, won by
Brown; Stilt walk for men em-
ployees, won by Ridu; 120-yard

hurdles for men employees, won by
W hite; 120-yard hurdles for men
employees, won by Peluse; 50-yard

barrel race for women patients,
won by Dekio; obstacle race for
men patients, won by Delesia;

sack race for men patients, won
by Loria; obstacle race for women
Ipatients, won by Delesia; sack
Ifor men patients, won by Losie;
'potato race for women patients,
won by Delesia: and 220-yard re-
lay, which was won by the pa-
:tients team made up of lluzze,
,Leurs, Brown and Nyak.
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(Continued from Page 15)
handling all sizes of work; to
do all classes and kinds of
bench, machine, hand tool, and

vise work, floor and erecting
work; to fit up In connection
with building and repairing
machine tools, main engines
(both reciprocating and tur-
bines), automobiles, pumps,

blowers, locomotives, etc.
Requirements

Completion of a four-year
apprenticeship, or four years of
practical experience in the
trade.

W eights

Applicants will be rated on
their experience and fitness on
a scale of 100.

Sound Recording Technician

Salary: $2,600. Signal Service
at Large, War Dept. File by
July 22. Age limit: 53.

Duties and requirements for
this exam appeared in tlie June
25 issue of The Leader.

Chief Engineering Draftsman
(Aeronoutical)/ $2,600

Principal Engineering Drafts-
man (Aeronautical), $2,300

Senior Engineering Draftsman
(Aeronautical), $2,000

Engineering Draftsman
(Aeronautical), $1,800-

Assistant Engineering Drafts-
man (Aeronautical), $1,620

File by August 5. Age limits:
53. )
Duties
Under professional guidance,
to perform subprofessional work
in aeronautical drafting, vary-
ing in degree of difficulty and
responsibility according to the
grade of the position.
Requirements

Applicants must have had from
two to six years of drafting ex-
perience, the amount varying
according to the grade of posi-
tion. In each case, one year
must have been in elementary
drafting training or experience,
the rest in aeronautical draft-
ings, Certain substitutions for
college education are allowed for
part of this experience require-
ment.

W eights

Applicants will be rated on
their experience and fitness on
a scale of 100.

Youdept have to

l1sten |

want I(XO%U?M

Senior Engineer, $4,600
Engineer, $3,800
Associate Engineer, $3,200
Assistant Engineer, $2,600

Optional branches. 1) elec-
trical; 2) heating and ventilat-
ing; 3) materials; 4) mechani-
cal; 5) mining; 6) radio; 7)
structural; 8) telegraph; 9) tele-
phone; 10) welding.

File by August 5.
53.

Age limit:

Duties

To perform, or supervise the
performance of professional en-
gineering work in design, con-
struction, testing,
vestigation, or production in one
of the optional branches of en-
gineering listed. The difficulty
of the work performed, tlie de-
gree of supervision to which the
employee is subject or which
he exercises, and the responsibil-
ity assumed, will vary with the
grade of the position.

Requirements

Applicants must have had
from two to six years of broad
and professional engineering ex-
perience in one of the optional
branches. The amoimt of ex-
perience required varies with
the grade of the position. In
addition, except for certain sub-
stitutions, applicants must have

completed a four-year college
course in engineering.
W eights

Applicants will be rated on

their experience and fithess on
a scale of 100.

Senior inspector. Boat
Construction (Wood Hulls),
$2,600

Inspector, Boat Construction
(Wood Hulls), $2,000

Navy Dept. File by August 5.

Age limit: 53.
Duties

To inspect and make neces-
sary tests of wood hull construc-
tion work in order to determine
satisfactory workmanship and
acceptablUty under the specifi-
cations, on boats or other float-
ing craft built of wood for the
Navy under contract in private
yards. )

Requirements

Senior Inspector, at least 6
years; and Inspector, at least
foui* years; of experience in the
inspection or testing of wood
hull construction work to deter-
mine proper workmanship and
compliance with specifications.
This experience must have in-
cluded the reading of drawings

The Leader will carry all the latest
news of the defense program this
summer—news about new jobs, pro-
motions, new rulings that may affect

your whole career.

Let us send the Leader to you wherever you go
for your vacation, and all through the year.
Civil Service Leader

97 Duane St.,, N. Y. C.

Send The Leader to me EVERY week

ALl e (O3] £
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Summer Spcclul 10 weeks — 45c¢ Q

research, in-
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and Interpretation of technical
specifications and the making of
necessary computations to de-
termine compliance therewith.
Certain substitutions for this
experience will be allowed for
completed college courses.
W eights

Applicants will be rated on the
basis of their experience and fit-
ness on a scale cf 100.

Apprentice Copper Plate Map
Engraver, $1,260

Apprentice Artistic Litho-
grapher, $1,260

File by August 5.
18 to 21.

Age lim it:

Duties

Apprentice Copper Plate Map
Engraver: under immediate su-
pervision, and following specific
instructions as to methods and
working details, to perform sim-
ple routine engraving work.
Apprentice Artistic Lithograph-
er: Under immediate supervis-
ion, and following specific In-
structions as to methods and’
working details, to perform sim-
ple routine lithographic work.

Requirements

Apprentice Copper Plate Map
Engraver: six months experi-
ence, which may include ap-
prenticeship, In the engraving
art.

Apprentice  Artistic Litho-
grapher: six months experience,
which may include apprentice-
ship, in the artistic phases of
lithographic reproduction work.

Weights

General test, 50; map copying

and lettering, 50.

Psychophysiologist

Principal, $5,600; Senior, $4,-
600; Psychophyslologlst, $3,800;
Associate, $3,200; and Assistant,
$2,600. File by August 5. Age
limits: 53.

Duties

To plan and conduct research
in the public health phases of
problems in the fields of general
experimental psychophysiology,
psychophyslologlcal acoustics
and psychophyslologlcal optics
by the application of principles
and techniques of experimental
psychology to human beings and
animals.

Requirements

Applicants must have had
from two to seven years of paid
research experience, graduate
study or teaching experience.

W eights

Applicants will be rated on
their experience and fitness on
a scale of 100.

Senior Artistic Lithographer,
$2,000

Artistic Lithographer,
$1,800

Negative Cutter, $1,800

Assistant Artistic Litho-
grapher, $1,620

Junior Copper Plate Map
Engraver, $1,440

Junior Artistic Lithographer,
$1,440

File by August 5. Age limits:
20 to 53.
Duties

Senior Artistic Lithographer,
Artistic Lithographer, and As-
sistant Artistic Lithographer.—
To execute under general super-
vision, exacting work of jour-
neyman grade in one or,more
of the highly skilled phases of
lithographic map reproduction
work, including work on metal
printing plates and lithogra-
phic stone. The duties of the
three positions are similar, vary-
ing in the degree of difficulty,
exactitude, or intricacy of work
to be performed.

Negative Cutter.—To execute
exacting work on photographic
negatives, such as painting out
and inserting new work; to cut
or engrave topographic and hy-
drographic features, lettering,

E X a m
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etc.,, on glass negatives and/or
zinc plates.

Junior Copper Plate Map En-
graver.—To perform under im-
mediate supervision elementary
and less responsible and intri-
cate operations of the engraver’'s
art.

Junior Artistic Lithographer.
—"To perform under immediate
supervision elementary and less
responsible and intricate opera-
tions of lithographic reproduc-
tion processes.

Requirements

Senior Artistic Lithographer,
Artistic Lithographer, and As-
sistant Artistic Lithographer:
Five, four and three years ex-
perience, respectively, in the
progressively skilled phases of
lithographic reproduction work
and the practice of the highly
skilled phases of the lithogra-
phic art, preferably on litho-
graphic reproduction of maps
or charts. Additional credit will
be given for evidence of experi-
ence in map or chart construc-
tion and experience with the
chemicals used In lithography.

Negative Cutter: four years
experience In negative cutting in
lithographic reproduction work,
including lettering, painting out,
or inserting or ‘“‘cutting in” new
work of intricate design and
minute detail preferably on
maps and charts.

Junior Copper Plate Map "En-
graver: one year of skilled ex-
perience In the practice of the
engraver’s art.

Junior Artistic Lithographer:
one year of progressively skilled
experience In the artistic phases
of lithographic reproduction
work.

W eights

Applicants will be rated on
their experience and fitness on
a scale of 100.

Helper Blacksmith,
Other Fires
($4.89 to $5.85 per day)

Helper Boilermaker
($4.89 to $5.85 per day)

Helper Coppersmith
($4.89 to $5.85 per day)

Helper Flangeturner
($5.18 to $6.14 per day)

Helper Forger, Heavy
($5.18 to $6.14 per day)

Helper Molder
($5.08 to $6.04 per day)

Helper Rigger
($4.89 to $5.85 per day)

Helper Sheet Metal Worker
($4.89 to $5.85 per day)

Helper Shipfitter
($4.89 to $5.B5 per day)

File until further notice. Place
of employment: Brooklyn Navy

Yard. Age limits: 20 to 48.
Duties
Helper Blacksmith, Other

Fires: To assist the blacksmiths
on the lighter class of work, and
to care for the oil, gas, and coke
fires; to operate steam ham-
mers, presses, etc., and do the
miscellaneous odd jobs not re-
quiring special skill and experi-
ence of a mechanic.

Helper Boilermaker: To assist
boilermakers in miscellaneous
operations required in new con-
struction and repair work in the
shop and on board ship; to hold
on rivets, scale boilers, prepare
putty and paint for preserva-
tion, heat rivets, handle ma-
terials, load and unload trucks,
and to do various odd jobs in
the trade not requiring special
skill or experience.

Helper Coppersmith: To assist
coppersmiths in miscellaneous
operations required in new con-
struction and repair work in the
shop and on board ship; to mix
and prepare borax and solder
and other materials and do
various odd jobs.

Helper Flangeturner: To in-
clude the duties listed for

Tuesday, July le.

Helper Boilermaker and in ai
dition, accuracy and experien®
in swinging heavy sledges ,
mallets; to handle the heatin
of material and care of fif®
necessary to assist flangetum
ers during the heating up nJ
work.

Helper Forger, Heavy: To i
sist on the heaviest class of
forgings; prepare and care for
oil furnaces; handle heavy m
terials and manipulate the
larger fittings for the heaw
forgers; operate heavy presses
steam presses, and hammers. '

Helper Molder: To be gener.
ally useful in assisting molders
in the miscellaneous operations
pertaining to that trade in pre-
paring sand and materials used
in filling flasks; to carry metal
and help the molder pour his
work; and to do miscellaneous
work.

Helper Rigger: To assist rig.
gers in the handling of weights
and all other riggers’ worlc; to
tie knots, attach hooks, assist
in all kinds of splicing; to do
various odd jobs.

Helper Sheet Metal Woricer:
To assist sheet metal workers iii
all work pertaining to the trade;
operate simple machine toals;
handle small machine and hand
tools; prepare shear and punch
material; and to do other mis-
cellaneous odd jobs.

Helper Shipfitter: To assist
shipfltters in the miscellaneous
operations required in new con-
struction and repair work in the
shop and on board ship; to
handle materials, assist In mak-
ing templates; to collect, assem
ble and erect parts; to bolt up
finished woilc for the riveters;
to work with laborers in hand-
ling materials in the shop, etc.

Requirements

Shipfitter: One of the fol-
lowing: 1) six months experi-
ence as Helper Shipfitter, orin
one of the allied trades: 2) com
pletion of a one-year mechani-
cal course in the trade applied
for, or an allied trade; 3) com
pletion of a course in one of the
trades In aresident trade school,

For the Other Positions: Oe
of the following 1) six montlis
experience In the trade applied
for, which has required the ue
of tools, machines, or processes
common to such trade or occu-
pation; or, a like amount of ex
perience (which may include a
training period of specialist:
mechanical school) in the Army,
Navy, Marine Corps, or Coast
Guard, in a position comparable
to the trade applied for; or 2
completion of one scholastic;
year of a mechanical course in
the trade applied for, in awvoj
catlonal school of at least sec
ondary grade which Is part o
a public, state, county or muni-
cipal school system; or 3) com
pletion of a course In the trade
or occupation applied for, of a
least one year’s duration in day
class attendance, or of ®
months duration in evening
class attendance, in a resident
trade school, as distinguishea
from a correspondence school.

W eights

No written test will be gven.
Applicants will be rated on tneir
experience and fithness on »
scale of 100.

Crane Operator

(Electrical Traveling Bridg®
($6.24 to $7.20 per day)

Crane Operator
(Steam Locomotive)
($7.87 to $8.83 per day’

Applications will be
until further notice.
employment: Brooklyn
Yard. Age lim it: 20 to 48.

Duties

Crane Operator
Traveling Bridge) for Ciai*
man. Electric: To operate y;..:
eling bridge cranes and
ary hoists and to perfoi'in
lated work.

Crane Operator 'Steam ~
motive) for Englneman, «
ing and Portable: To oF
steam locomotive crane

(Continued on Page 1
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(Continued from Page 16)

make minor repairs and adjust-
ments to the mechanism.

Requirements

Crane  Operator (Electric
Traveling Bridge) for Crane-
man, Electric: Six months ex-

p<Tience in the operation of elec-
~Nic traveling bridge cranes.

Crane Operator (Steam Loco-
motive) for Engineman, Hoist-
ing and Portable: Six months
experience in the operation of a
steam locomotive crane, steam
shovel, or other portable steam
jioist machinery.

Weights

Applicants will be rated on
their experience and fitness on
ft scale of 100.

Caulker, Wood
($7.58 to $8.54 per day)
Diver

($17.28 to $18.24 per day)

Forger, Drop
$7.77 to $8.73 per day)

Forger, Heavy
($12.09 to $13.95 per day)

Forger, Light
($9.50 to $10.46 per day)

Instrument Maker
($8.16 to $9.12 per day)

Rigger
(§7.87 to $8.83 per day)

File until further notice. Place
of employment: Brooklyn Navy
Yard. Age limits: 20 to 55.

Duties

Caulker. Wood: To caulk and
pave the seams of wood decks,
planking, sheathing, etc.

Diver: To work from floats
under air pressure and do all
kinds of diver's work around en-
trances to dry docks, under
ships, and around wharves, in
connection with launching ways.

Forger. Drop; To make drop
forgings of steel, bronze and
otlier materials by use of dies
for all kinds of fittings; to op-
erate steam and drop board
hammers, trimming presses, and
oil and gas furnaces; the skill-
ful use of dies, their fit. draft
requirements, adjustments, etc.

>orger. Heavy: To work 10"
billets and larger; control the
operation of hydraulic presses
ol 3,500 tons and lighter, steam
presses, steam hammers, etc.;
to make crank shafts, connect-
ing rods, shaft couplings, davits,
et'.

i orger. Light; To produce
forgings of various carbon and
alloy steels and forgeable non-
ferrous metals from bars or bil-
lets 6” square or round or above,
\veighing 100 to 500 pounds
utilizing steam hammers, forg-
ing presses or other power forg-
ing equipment to best advan-
tage; to lay off and cut tem-
plates, devise and make simple
tools and fixtures, such as
forming blocks, special cutters,
sewages, etc.; to operate oil or
gas fired forges and small fur-
naces for heating; to determine
by weight or volume material
necessary for a given forging
and proper allowance for finish;
and to direct the activities of
hammer-runners, cranemen and
helpers assisting in the work.

Instrument Maker: To manu-
iacture, repair and install all
types of electrical, radio, opti-
cal and navigational in-
struments, including watches,
clocks, etc., and to build elec-
trical and mechanical appli-

ftnces of unusually intricate and
delicate types.

Higger: To install various
wnds of tackle and do the fit-
ting of wire and manila cable
used on board ship; to manufac-
ture and install all kinds of
sending or running rigging,
the various fittings, such as
~ats, fenders, ladders, etc.,
which are made In a rigging loft

use in the construction or
~Nfpair of vessels.
Requirements
Forger, Light; Forger, Heavy;
Rigger: Completion of a
loiu'.year apprenticeship in the
‘Made, or four years of practical
"Perienoe.

Caulker (Wood): One year of
experience in the use of caulk-
A8 materials in making under-
water surface and seams of
vessels watertight.

ence™" Six months of experi-

Drop: Two years e»-
“erience.

Instrument Maker: Comple-
tion of a four years apprentice-
ship as instrument maker in a
first class instrument shop or
high-grade physical laboratory
shop, or four years experience.

W eights

No written test will be given.
Applicants will be rated on their
experience and fitness on
scale of 100,

)

Linoleum Layer

(Woo<i and Metal Surfaces)
($7.04 to $8.00 per day)

File by July 11. Place of em-
ployment: Brooklyn Navy Yard.
Age lim it: 48.

Duties

To perform all necessary op-
erations in the laying of lino-
leum and base materials on both
metal and wood floors; to lay
out, cut and fit borders and
feature strips.

Requirements
Two years experience in lay-

ing linoleum, including six
months experience in laying
linoleum on metal surfaces.

W eights
Applicants will be rated on

their experience and fithness on
a scale of 100.

Inspector of Miscelloneous
Supplies

Salary; $2,200. Optional

branches: 1) Leather Gloves:

2) Bedding (Mattresses and

Feather Pillows). File by July

23. Age limits: 21 to 53.
Duties

To inspect materials indi-
cated by the title of the op-
tional branch to determine
quality of materials and accept-
ability under specifications at
manufacturing plants to make
tests and measurements to de-
termine compliance; to inspect
finished products at the depot
of delivery; to prepare inspec-
tion reports and correspondence
and maintain necessary records;
to assist in the preparation of
specifications. Bedding inspec-
tors are required to inspect
mattresses and feather pillows.

Requirements

Except for certain substitu-
tions, applicants must have had
four years experience in the
inspection or testing of ma-
terials in one of the optional
branches, to determine compli-
ance with specifications, accept-
ability under the terms of pur-
chase contract, or compliance
with production standards at
the place of manufacture.

W eights

Applicants will be rated on
their experience and fitness on
a scale of 100.

Senior Inspector, Engineering
Materials, Mechanical

(Optical Instruments),
$2,600
Inspector, Engineering Ma-
terials, Mechanical
(Optical Instruments),
$2,000
File by August 2. Place of
employment: Navy Dept.,, Ro-

chester. Age limits: 21 to 53.
Duties
The duties, varying in degree

of responsibility, are as follows:

To inspect and test, for deter-
mining compliance with speci-
fications, a variety of instru-
ments, including optical insti'U-
ments, sextants, binoculars, fire
control and related instruments
for naval use; to make inspector
reports, to conduct correspond-
ence.
Requirements

Except for certain substitu-
tions, applicants must have had
from four to six years experi-
ence, according to the grade,
in the inspection and testing of
optical instruments and other
Instruments equipped with
lenses and prisms to determine
proper workmanship and com-
pliance with specifications.

Schwortz-Caddell
Changes Nome

The name of the Schwartz-Cad-
has
been changed to Columbia Insti-
Recently Eugene Schwartz,
who was a oo-owner of the school,
W alter
Caddell and James P. Casey are
the new directors of the Columbia

dell School, 101 E. 13th St.,

tute.
his Interests.

sold out

Institute.

CIVIL SERVICE LEADER

Paob Sbventh
1

Mew U, S, Tests liicliide
Cook, Laboratory
Mechanic and Teacher

Senior Cook

Salary: $2,000. Prison Ser-
vice, Dept, of Justice. File by
August 5. Age limits: 25 to 48.
Appointees will be given a pre-
liminary training course for an
8-weeks period. Those who show
special aptitude may be detail-
ed to higher positions in the
culinary department.

Duties

Upon completion of the train-
ing period outlined above, ap-
pointees will be assigned to eith-
er: 1) a small institution or
camp with an average capacity
of from 100 to 300 inmates to
be in complete charge of the
culinary department: or 2) a
larger institutional unit to act
as assistant to junior or prin-
cipal steward.

In either case, employees will
be required to prepare daily
menus; make estimates of food
requirements for daily and quar-
terly consumption in accordance
with standard rations; to be re-

sponsible for the actual prep-
aration and serving of meals
for inmates and officers: to be
responsible for one of the

branches of the culinary depart-
ment such as the bakery, ref-
rigeration, or butcher shop; and
to be responsible for the train-
ing of any inmates to perform
the duties of cook, baker, waiter,
etc.
Requirements

1) applicants must be qualifi-
ed both as general cook and
bread baker.

2) they must have two years
experience as chef, head cook,
or steward in a hotel, club, hos-

pital, resident school, or other

institutions, or in a comparable

capacity in which it was nec-

essary to provide food for at
least 600 meals daily.
W eights

General test, 50; practical

questions on duties of the posi-
tion, 50.

Teacher in Indian Community
and Board Schools

Optional branches and en-
trance salaries: 1) agriculture,
$1,800 and $2,000; 2) Elementary
grades (1 to 6), $1,620 and $1,-
800; 3) Home Economics, $1,620
and $1,800; 4) Remedial Read-
ing, 1,800; 5) Rural Merchand-
ising, $1,800; 6) Science, $1,-
800; 7) Special or Opportunity
Classes, $1,620.

Indian Field Service (Includ-
ing Alaska), Department of In-
terior. File by August 12. Age
limit: 48.

Duties

Under general supervision to
serve as teacher in an Indian
community or boarding school.
Most of these schools are located
in isolated rural areas with
meager resources where the land
has been seriously depleted by
overgrazing, recurring droughts,
and improper farm practices.
They are often at some distance
from the nearest white com-
munity, and in some sections
where the Indians themselves
do not live in villages the schools
are somewhat remote from hu-
man habitation. In the north-
ern reservations and in Alaska,
some schools are cut off for
months at a time from travel
communication. Ability, there-
fore, to adjust to association
with a limited number of peo-
ple in such isolated situations
is essential to success in one
of these positions.

The primary objectives of In-
dian schools are: To give stud-
ents an understanding and ap-
preciation of their own tribal
lore, art, music, and community
organization; to teach students
through their own participation
in school and community gov-
ernment to become constructive
citizens of their communities;
to aid students in analyzing the
economic resources of their re-
servation and in plarming more
effective ways of utilizing these
resources for the improvement
of standards of living; to teach,
through actual demonstration,
intelligent conservation of nat-
ural resources; to give students
first-hand experience in live-
stock management, use of na-
tive materials in housing and

clothing, in subsistence garden-
ing, cooperative marketing,
farm mechanics, and whatever
other vocational skills are need-
ed to earn a livelihood in the
region; to develop better health
habits, improved sanitation, and
higher standards of diet with
a view to prevention of tracho-
ma, tuberculosis, and infant
diseases; to give students an un-
derstanding of the social and
economic world immediately
about them and to aid them in
achieving some mastery over
their environment; and to serve
as a community center in meet-
ing the social and economic
needs of the community.

Teachers in Indian schools as-
sociate constantly with Indians,
and it is necessary that they
have a full appreciation of the
Indian viewpoint and Indian
culture, including native arts
and crafts, music, and religious
ceremonials. Indian Service
teachers are expected to be not
only teachers in the usual sense,
but to be active participants in
the community in which they
work and exercise educational
leadership. They must be con-
versant with problems of rural
economy and eager to elevate
and dignify rural life.

Indian schools do not follow

prescribed courses of study.
Teachers are expected to find
within the environment much

of the material for their educa-
tional program. Emphasis is
placed upon free and spontane-
our use of English, upon group
discussions, and other informal
processes.

Requirements

Education.—Option 1. agri-
culture.—Applicants must have
completed a 4-year course lead-
ing to a bachelor's degree in
an agricultural college, which
must have included 9 semester
credits in the teaching of agri-
culture and 4 semester credits
in farm mechanics.

Option 2, elementary grades
1-6).—Applicants must either
have completed a 4-year course
leading to a bachelor's degree
or have been graduated with a
diploma from a recoer'zed 3-
year teacher-training institu-
tion. In either course applicants
must have completed 20 semes-
ter credits in education, includ-
ing one course in elementary
education.

Option 3, home economics.—
Applicants must have completed
a full 4-year course leading to
a bachelor's degree, including
20 semester credits in home eco-
omics.

Option 4, remedial reading.—
Applicants must have completed
a 4-year course leading to a
bachelor's degree, which includ-
ed 8 semester credits in meth-
ods and techniques of remedial
reading.

Option 5, rural merchandising.
Applicants must have completed
a 4-year course leading to a
bachelor’'s degree.

Option 6, science.—Applicants
must have completed a 4-year
course leading to a bachelor’s
degree, which included 20 se-
mester credits in science.

Option 7, special or opportun-
ity classes.—Applicants must
either have completed a full 4-
year course leading to a ba-
chelor's degree or have been
graduated with a diploma from
a recognized 3-year teacher-
training institution. In either
course applicants must have
completed 20 semester credits in
education.

Experience.—Applicants must
have had within the last 7 years
a minimum of 2 years of paid
teaching experience in schools
below college level in which they
developed an educational pro-
gram based upon needs, activi-
ties, or customs prevailing in
the local area, as outlined un-
der each of the options.

Option 1, agriculture.—Appli-
cants must have taught practi-
cal agriculture, livestock farm-
ing, and farm mechanics. In
addition, applicants for this op-
tion must have had at least 2
years of practical farming ex-
perience.

Option 2, elementary grades
1-6).—Applicants must have

taught in schools which have
served as centers of commun*
ity life and must show active
participation in a program
which Integrated school and
community life. This experi.
ence must have been secured in

one or more of the first six
grades.

Option 3, home economics.—
Applicants must have taught

home economics in a commun-
ity where resources are meager
and must have related their
teaching to the problem of im-
proving living standards within
the limitations of these re-
sources.

Option 4, remedial reading.—
Applicants must have given spe-
cial instruction in  remedial
reading in special classes for
students with reading handi-
caps, or in a specially organized
program of individual instruc-
tion in remedial reading.

Option 5, rural merchand-
ising.—Applicants must have
taught commercial subjects and,
in addition, must have had an
aggregate of at least 1 year of
experience in rural merchand-
ising secured subsequent to
high-school graduation. During
the period of the required ex-
perience, they must have had
experience in some phase of
community leadership.

Option 6, science.—Applicants
must have taught science in its
application to matters of every-
day concern such as winds,
droughts, pollution of water sup-
ply, disappearance of grass, geol-
ogy of local environment, gene-
tics, practical biology, sanitary
practices, etc.

Option 7, special or oppoitun-
ity classes.—Applicants must
have taught special or opportu-
nity classes of children in an
educational program based upon
the interests, capacities, and
everyday experiences of the chil-
dren.

W eights
Applicants will be rated on
their experience and fitness on
. scale of 100.

Senior Laboratory Mechanic
(Glasshlower)

Salary: $2,000. File by Aug-
ust 12. Age limits: 18 to 50.
Duties

To perform duties connected
with the development, repair,
maintenance and construction
of experimental apparatus in a
laboratoiy, involving glass-blow-
ing, machining of metals, and
wiring of electrical circuits from
wiring diagrams.

Requirements

Five years of paid experience
in a scientific or experimental
laboratory or laboratory shop
involving the development, con-
struction, maintenance, and re-
pair of instruments and appa-
ratus used in laboratory experi-
ments, and including electrical
work and the operation of ma-
chine shop tools. In addition
they must have had at least two
years of experience as a glass-
blower in the manufacture of
laboratory glassware.

W eights

Applicants will be rated on
their experience and fitness on
a scale of 100.

Senior Cotton Technologist
$4,600

Cotton Technologist, $3,800

Associote Cotton Technologis
$3,200

Assistant Cotton Technologis
$2,600

branches: 1) yam
and fabric manufacturing; 2)
textile chemistry, dyeing and
finishing; 3) fiber technology.

Bureau of Agricultural Che-
mistry and Engineering and
Bureau of Home Economics. De-
partment of Agriculture. File
by August 12.

Duties

To plan, direct, conduct, or
assist in the planning, direction,
or conducting of experimental
and scientific research In the

Continued on Paffe 19)
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City Commission’s Calenda

Disabled City

CIVIL SERVICE LEADER

Worke

The Municipal Civil Service Commission was faced this

week w ith the problem of what to do w ith city laborers who are

physically disabled but are still able to do less strenuous work.

W hat the Commission must

decide is whether such persons

should be perm itted to do out-of-title clerical work or be placed

on a disability pension.

The specific case before the Com mission

involves five employees in the O ffice of the Borough President

of Manhattan. A com m ittee of
that the men work out-of-title.

Clerk eligibles is com plaining
A decision may be rendered

at next week’'s meeting of the Commission.

Other items on the Commission’'s Calendar follow:

Ixams Cancelled

3298. Three exams were cancelled.
They are Deputy Medical Superintendent
(open competitive): Change of Salary
exam for Asphalt Worker (Borough Pres-
ident of Manhattan): and Promotion to
Toreman of House Painters (Dept, of
:Public W orks).

Oity Hospital Complaint
8328. The Commission found no merit

in the complaint that appointments have
been made at the City Hospital in viola-

Board of Higher Education

3311. The Commission approved a re-
solution of the Board of Higher Educa-
tion bringing into Civil Service the ad-
ministrative staffs of the Evening, After-
noon, Extension and Summer Sessions.
A classification survey for all the posi-
tions will now be conducted.

Porter, Licensed Fireman

3299. The lists for Porte, and Licensed
Fireman will be canvassed for men with
experience in oil burning equipment. The
men will fill Boiler Attendant positions.
The exam for Boiler Attendant was can-

Social

3343.
the request of three Social “
that their services be continued. |
Investigators claimed
granted a stay, but the Commission, plu
otherwise.
provisionals.

Court Ruling on Supervisor

3332. It was noted by the Commission
that the Supreme Court has granted a
stay in the appeal of Morris Borodkin,
who opposed the method of rating papers
for the Supervisor of Park Operations
exam. The eligible list established from
the exam will not be used until the case
is decided. The Commission will carry
its appeal of the Court's decision to the
Appellate Division.
Qil Burneri Attendant, Cleaner

3333. Because of a change of duties
for the position, the title of Oil Burner
Attendant in the Dept, of Docks will be exist.
changed to Cleaner.

Helen

Comptroller Transfers 3368.
Master Plumber was approved.

Junior Assessor

3337. A technical transfer involving
no changes of duties was effected for 40

provisional employees in the Bureau of 3371. f v >
Junior Assessor (Engineering Valuation)!

at $2,400 per year was ordered. At thi
same time the certification of two an
propriate lists—Junior Engineer (Mecha 1
nical).

W elfare Payments, Office of the Comp-
troller. These persons formerly were paid
on payrolls certified by the Dept, of Wel-
fare. Now they will go to the Comptrol-
ler's office.

Tuesday, Jul® le.

Investigators
The Commission refused to am
they had

The men are not war —
“eteraj,

Transit Commission Transfers
3345, 3346.
Commission employee was approved a |
decision reserved on another.
O'Donnell, an assistant stenographer J |
transferred to the position of Stenogrann
er and Typewriter in the Borough prf,,
dent of Queens office. The request |

One transfer of a Tran

Qenevie™ i

Walsh, an Assistant Typist, to U

transferred to a clerical position in th 1
Queens office was held for study, -jh]
Commission will grant transfers if
two positions are comparable and if
appropriate promotion or preferred list

Master Plumber

The final key for License fori

An exam to fill two vacancies ail

Grade 3, and Junior Engneel

(Electrical), Grade 3—were withdrawn!

Holding Two City Jobs

3342. Because he is employed by the
city in two jobs. Fred Wackennut will
lose one of them. He will be dropped

of unsafe buildings and retain his posi-

The Tax Dept,,

Assessors, stated that the appropriate lisul
were not satisfactory.

i Research Assistant
from the panel of Architects for Surveys 3372.

which will employ th»)|

Commissioner Morton will con

tion of Civil Service rules.

celled.

Operating a Card-Punch Machine

(Continued from Page 5)

In order to eliminate the neces-

Vh
such data for each card. To elim-
inate duplication of labor you

punch out a master card of this

quired by the city.

top (numeric) row of keys is vital-

ly important on the Alphabetic A|]l-Time Hi

machine. Learn it as well as the
otlier three rows.

Operation of the Numeric |

Card Key-Punch Machine | the federal

The Numeric Punch machine is

tion with the BMT subway,

sider appeals from the tentative key anJ

swers in the examination for Researchl
Assistant (City Planning).

Real Estate News

In U. S. Workers for

The number of employees in
government hit an

Civil SerVice Readers
by FRED H. ASHLEY.

sity of punching the same infor-
mation on many cards, a “duplica-

tor" is provided on the IBM mach-
ine. If you are doing payroll

oards, you will have the same Partmentis then duplicated auto-

duplicator rack at the top of the
machine.

information and insert it In the even simpler than the Alphabetic
is not necessary

to know the typewriter keyboard 4
to be an operator.
keys—four keys in each of three
On the

111118, the date and de-

date, department, and other matically on each new card as vertical rows.

soon Qs it is inserted.
need to punch out only the vari-
information which pertains
, to that Individual.

N able
M L
M
CALCULATOR

LEARN TO MULTIPLY RAPIDLY
Do Better In
ALL CLERICAL EXAMS
Card Punch Operator
PAjrroll Examiner
Postal Exams
Accouuting, Etc.

Read This Amazing New Book
“"Mental Multiplication”

bf Charles Llpkia, CPA

For Sale At Womrath’s, “Leader™
Bookstore or Charles Llpkin,
CPA - 8490. W. 34th St, N.Y.C.~A~"

"LET'S PLAY

VOCABULARY"

thrilling new way to learn and master
difficult words. "Vocabulary Is now an
Important part of almost every Civil
Service exam. Ba sure YOU do not

In order to qualify for the Civil
Service exam, you must train on

betic Key Punch.

For Foreign Service Testi

spai-e time practice on not be used.

are autom atic,

machine, and it

Then you c¢ard punch machine, keys in the
first row (R, 1, 4, 7) are struck
with the index finger; the second
row (X, 2. 5, 8) with the middle
finger; the third
with the third finger.

For the manual type of numeric
] ] machine, the keys are harder to
a card punch machine itself, but punch and the touch system can-
in your
your typewriter at home. That is
the secret of speed on the Alpha-

On the numeric machines which
the cards are in-

all-time high during the month
of May, a summary hn the U. S.
Civil Service Commission reveal-
last week. Since the latest
official survey, the figures for
May undoubtedly have been in-
creased ivith the speeding up of
the defense program.

According to the Commission
there were 977,990 federal em-
ployees in May; their total pay-
roll was $136,408,999 per month.
Of the total number of workers,
122,792 were in the District of
Columbia; the other 780,320
were outside the Nation’s Capi-
tol. The largest single group of
employees — 299,593 — were in
Postal Service.

It has only 12

Electric

row (0, 3, 6, 9)

serted and ejected just like tliose

Remember another thing The same general

| SPECIAL SUMMER BATES g

NOW AVAILABLE the
2 %

Special Equipment and Instruction for
OltU Service Physical Tests
Phoneir WILEY 0. CLEMENTS,

accurate,

machine
S t. Y M C A After about two weeks of in- prised of 32 attendants.
tensive training,
able to punch close to 350 cards all on a Civil Service list estab-
an hour. Another week’s practice, lished after a non-competitive test.
and you should be ready for the

at 7th Ave.

CHelsea 8-1984
exam.

for the alphabetic machines. The
rules of operation Attendants Start
apply to both machines.

You should first get a rapid,
rhytlimic touch; and
second, get a general knowledge go to work August 1 in tiie local
of the operating principles of the school and park playfields. They

Work in Yonkers
YONKERS.—36 attendants will

will augment a staff already com-
The jobs
you should be pay $3 a day. The attendants are

Subscribers are requested to
inform The Leader of any change
of address at least one week in

The formal opening of Arrow- i
brook Hills at Main St. Od
World's Fair Blvd., in Flushing\
was observed last weekend. Tht |
development consists of smartl
one-family houses in price’
ranges under $6,000. The homei\
include heated garages, oil burn-\
era, finished recreation roons. \
stall shower, and mirrored walli ]
in colored tile bathrooms.

Forest Hills South, Long Island!
largest suburban apartment coh
ony, has just completed th"
Meadowbrook, one of seven units
Apartments range from two
five rooms; rentals are from S
The property is surrounded bj
1,400 acres of park and thi
grounds of the development
beautifully landscaped. There
24-hour doorman service and
age accommodations at The Mead"
owbrook. The apartments are re
the 8th Ave. subway and are aii
18 minutes from Manhattan

All but one of the homes in tlil
popular Flushing Crestwood de
veiopment have been sold, accordj
ing to Howard Stanley, sales
ager of Flushing Crestwood Homf
The community is at World's ]

fall down because of ft strange word.
It’s education—but It’« PUNI Every-
body's doing it: It used to be cross-
word puzzles—now It's “LBT’9 PLAY
VOCABUIIARYI"™ Send 25c coin NOW
for your copy, sent postpaid.

Psychology G uild

846 5th Ave, N. Y. C.
On Sale ftt THE LEADER Bookshop

Maintainer's
Helper

New York Subway Systems

The largest study book available,
over 160 pages, containing:

Electrical Work, Plumbing, Carpen-
try, Masonry and Painting. Repairs of
Lighting Equipment, Repairs of Power
Feeders. Identification of Tools, Sig-
nal Apparatus, Machine Work.  The
Subway Systems with 0 N. Y. C. Maps,
City Qovernment, Duties of various
positions. Trial Exams, Questions and
Answers, Diagrams and everything else
for complete preparation,

THIS COMPLETE BOOK
IS ONLY §1

Telephone Orders Accepted

By Mail $1.05; COD $1.15
AU 326

Civil Service

000—5th AVB. (4«nd ST.) N. Y, 0.

ALL LANGUAGES TAUGHT
Private Lessons 60e.
Fisher's School of Languages

104 W. 40th ST. PEnn, O-OSIt
(Bst. 33 yrs.)

TRAIN FOR

SANITATION MAN
PHYSICAL EXAM AT

RHEIN'S GYM
B07 Third Ave.—at S3rd St.
Specializing in weight-lifting

monthly.

DICTATION

WEEK (DAILY)

60 to 200 Words, graded
Classrooms

TYPING $1 WEEK
Gregg-Pifm an

Beginners Review

Private COURT REPORTING
Course $75

BOWERS

W. 4» ST. BRyant 0-»0i>«
(Steiiotypists Welcome)

Great Demand for agance

Card-Punchers

(Exclusive to The Leader)

WASHINGTON — The demand
for card-punch operators by the
Civil Service Commission is “ter-
rific.”” For the time being, how-
ever, only women are being ap-
pointed. It is expected that card-
punch operators will soon begin
working nights, Just as soon as
new employees can be appointed.

DDC to BPA

The Division of Dependent Chil-
dren is under the jurisdiction of
the Bureau of Public Assistance
by executive order of Commission-
er Hodson. Previously, the Divis-
ion was in the Bureau of Person-
nel and Special Services.

Governmental Employees
Receive  dividends plus lubstantla!
lavingi on their purchases of genuine
nationally advertised merchandise,
such as furniture, radios, eto.

Why Not Investigate Today?
Latest bulletin explaining our plan fr««.

Municipal Emplo%ees Service
ESTABLISHE
41 FA9K ROW NEW YORK CITIT

Phonei COrUandt T-53D0-S801 li Private

77th AVE.
FOREST HILLS, L. I

Blvd. and 148th St., Flushing. L

FOREST "HILLS SOUTH

1I'UE MEADUWBKOOK™

Just Completed— One of Seven Units

~ 3 to 5 Rooms from $50
modatlons \
f park =S minutes to New York

Beautifully landscaped grou>'
84-hour doorman service

1 short blggk to sth Ave, subway
Union Turnpike Express Station

and QUEENS BLVD

BOulevard 8-8986

insures safety tor rour ehildrenj



Is Your Exam Here?

Below is the latest news from the Municipal Civil Service Com-
mission on the status of exams which attracted 300 or more candi-

dates. The Leader will

jcnown.

COMPETITIVE

Accompanist: Objections to ten-
tative key now being received.

\rchitcctural Assistant, Grade 2:
Rating of Part 2 of the written test
almost completed.

Administrative Assistant (Wel-
fare): Rating of tlie written test
now in progress.

Automobile Engineman: The fi-
nal key has been approved. Rating
now in progress.

Assistant Engineer, Grade 4:
Rating of the written test almost
completed.

Baker: This examination will be
held July 16th.

Carpenter: The competitive
physical will probably be given
this month.

Clerk, Grade 2 (Board of High-
er Education): Objections to ten-
tative key answers are being con-
sidered.

Cook: This examination will be
held July 16.

Court Stenographer: Objections
to tentative key answers are being
considered.

Engineering Assistant (Electri-
cal), Grade 2: Rating of Part 2 of
the written test will begin in a few
days.

Elevator Mechanic: Rating of
the written examination comple-
ted. The practicals began July
8th, and end July 17th.

Engineering Inspector,
(Board of Water Supply);
parts of this test completed.

House Painter: Rating of the
written test completed. The prac-
ticals started July 15.

Junior Administrative Assistant
(Welfare): Rating of the written
test now in progress.

Junior Administrative Assistant
(Housing): (Same as above).

Junior Architect, Grade 3: Ra-
ting completed.

Junior Engineer (Civil) (Hous-
ing Construction), Grade 3: Ra-
ting of Part 2 of the written test
now in progress.

Junior Statistician: All parts of
this test completed.

Maintainer’'s Helper, Group A:
Tlie written test was held last
week. The Group B written will be
held July 18th; Group C, July
25th; and Group D, July 30th.

Management Assistant (Hous-
ing), Grade 3: Rating of the writ-
ten test is in progress.

Management Assistant (Hous-
ing), Grade 4: (Same as above).

Marine Stoker (Fire Dept.): Ra-
ting of written test nearing com-
pletion.

Office Appliance Operator: The
Qualifying practical tests continue.

Grade 4
All

publish changes as soon as they are made

Director (Male):
tests being

Playground
Qualifying practical
given as needs require.

Playground Director (Female):
About 50% of the written test
rated.

Research Assistant (City Plan-
ning) : The final report on the ten-
tative key has been submitted to
the Commission.

Sanitation Man, Class A: Rating
of the written examination com-
pleted.

Stenographer (Law), Grade 2:
Objections to tentative key ans-
wers being considered.

Structure Maintainer: Objec-
tions to tentative key being re-
ceived.

Telephone Operator, Grade 1

(Male):
soon.

Title Examiner, Grade 2: Rating
of the written test completed.

Trackman: Physical tests will be
held July 16th.

Typewriting Copyist, Grade 1:
More than 50% of the written ex-
amination has been rated.

PROMOTION

Assistant Engineer, Grade 4
(City-Wide): Rating of the writ-
ten test almost completed.

Assistant Supervisor, Grade Z
(Social Service) (City-Wide):
This examination is being held in
abeyahce pending the outcome of
litigation.

Clerk, Grade 3: Rating of the
written test now in progress.

Clerk, Grade 4: (same as above).

Lieutenant (Fire Dept.): Part 1
entirely rated.

Lieutenant (Police):
test nearing completion.

Park Foreman (Grade 2)
(Men): All parts of this test com-
pleted.

Stenographer-Typewriter, Grade
2 (City-Wide): Rating of the dic-
tation test now in progress.

Supervisor, Grade 3 (Social Ser-
vice) (City-Wide): This examina-
tion is being held in abeyance
pending the outcome of litigation.

LABOR CLASS

Climber & Pruner: The practi-
cal tests continue as the needs re-
quire.

LICENSING TESTS

Master or Special Electrician:
All parts of this test completed.

Motion Picture Operator: Ob-
jections to tentative key being re-
ceived.

Oil Burner Installer: Rating of
the written test completed. The
technical orals began yesterday.

The list will be published

W ritten

The Lowdown on
MStormy’” PBA Meeting

By BURNETT MURPHEY

Here's the real lowdown on the reported “stormy" session

of the PBA delegates on Tuesday, July 9.

Several newspapers

ran stories to the effect that the meeting ended in a row. Ac-
tually the meeting was well-handled and the discussion over
a proposal to offer a reward for the persons who planted a
bomb at the British Pavilion at the Fair on July 2 did not get

BLOOD-SKINI

IA, PIMPLES, ITCHING, AKTHKITII
VITALITY. WEAKNESS. BLADDE

STOMACH

(Indigeation. Burning. Belching,
Ulcer) Abdominal, Women’s Diseases
<larefully trea ted ; Fluoroscopic

Blood Tests and
TWO Dollar*.

It
& Sun. 01.
and Here

~-RAY, Oriualysis, |
examination. Medicine:

>R. SPEED

J(eekdays n-2, 5-8:30, Sat. a«.
Vears’ Practice Abroad

HOW TO KEEP WELL
MEN and WOMEN
Blood, Skin and Nervous Diseasesj
Stomach Diseases, Rectal Disor-
Bladder and Kidney troubles
Chronic Ailments of MEN and
(')‘(QMEN treated by modern meth-

®'«od Tests — Urinalysis — X Rays
MODERATE FEES

examination FREE

Dr. L. ZINS

(Over 30 years in practice)

") east 16th ST, N Y.
Ida * Sq. and Irvm
” M. to 8 P. SUNDA 10 t« 9

<?*out of hand.

One delegate made a motion
that the organization offer a $5,000
reward for information leading to
the arrest and conviction of the
bombers. The motion was second-
ed and a general discussion fol-
lowed. Some of the delegates
pointed out that no reward was
posted last year for the slayers
of Patrolman Moreno of the 87th
Pi'ecinct. The Association’s pol-
icy at that time was that the slay-
ing of one of its members was a
sufficient incentive for the mem-
bers of the force to track down
the killers. Another delegate ex-
pressed the opinion that the PBA
should not offer a reward because:
1) the City should post the re-
ward since the men were on duty
at the time they were killed; 2)
the World's Pair Corporation also
should offer a reward; and 3) the
British Pavilion should offer a re-
ward because the action of the de-
tectives prevented serious loss of
life and property.

After a general discussion on
these points, the motion to post a
$5,000 reward was defeated.

C im SERVICE LEADER

Housepainters
Paint for C.

The Municipal Civil Service
Commission is giving practical
tests for Housepainter aU this
week. The tests will continue

through Friday. They are being
given at the Murray Hill Vocation-
al School, 237 East 37th St. Ten
candidates are scheduled to ap-
pear at each morning and after-
noon session.

Federal T ests

(Continued from Page 17)

field of the optional subject
chosen, and when necessary, to
act as consultant in that field.
The difficulty and importance
of the work involved, will vary
with the grade of the position.
Requirements

Applicants must have had
from two to six years of experi-
ence in cotton technology, the
amount varying with the grade
of the position. Such experi-
ence must have Included experi-
ence in the optional branch se-
lected.

W eights

Applicants will be rated on
their experience and fitness on
a scale of 100.

Lqundry Assistonl*

Salary: for Quartermaster
Service: $1,020 to $1,380; Vet-
erans Administration: $1,080 to
$1,380; Naval Hospital: $68 a
month; Public Health Service:
$1,080 to $1,200, less $450 for
maintenance. Age limits: 18 to
50. File by July 17.

Duties

To receive, mark, check, sort,
distribute, bundle or ship laun-
dry, or to perform any necessa-
ry combination of these duties,
and to perform related laundry
work as required, which may
include operative duties.

Requirements

Six months experience in a
modernly equipped power laun-
dry; at least three months of
which must "have included one
or more of the following: mark-

er, sorter, receiver, distributor,
checker, bundler, or shipper.
W eights
Applicants will be rated on

their experience and fitness on
a scale of 100,

Anything you want to know about
Civil Service? Come in and inquire
of the Civil Service Leader's

FREE Information Bureau

It's at 97 Duane Street, just off

Broadway, New York City.

Other Police Notes

The legislative committee is busy
formulating plans for the coming
year. It is expected that the leg-
islative program of the Association
will be completed in September.
Among the proposals already in-
cluded are: full pay after three
years; 11 squad chart; and hour
for hour compensation for lost
time. -

Thirteen members of the Po-
lice Department received awards
last week from the Humane So-
ciety of New York for rescuing
animals in distress. Those to
whom awards were made are: Ser-
geant Philip Parker, 47th Precinct;
Patrolman Solomon  Goldberg,
Traffic K; Detective Albert Kin-
serey, formerly of Mounted Squad-
ron 1; Sergeant James J. Sullivan,
Emergency Division; and Patrol-
men Robert E. Burden, George
Hetzler, Hammond Rothe, Alfred
Millee, Frederick Pulsifer, Harold
Osborn, Andrew P. Englehart, Er-
nest Peters, Joseph Flanagan.

At its meeting on July 9, the
Patrolmen’s Benevolent Associa-
tion presented Rev. Daniel Glea-

FIREMEN POLICEMEN
We will guarantee
SW IM

HOTEL

PIERREPONT

Pierrepont & nicks St.,
One block Clark St. Station. MAin 4-5600

Brooklyn, N.Y.

A department,

pAdi N~Antttkxif

Your Chances for Appointment

Eligible lists certified to city agencies during the week ended
July 9, 1940:

Last Number

Title Certified
Able Bodied Seaman ... 227
Accountant, Grade 2 (for Indefinite appointm ent),,,, 125*
Architectural Draftsman, Grade 4 ......ccccivinieniens 17*
Assistant Gardener (for permanent appointment)..., 335*
Assistant Supervisor, Grade 2 617*
Attendant-Messenger, Grade 1 (for temporary appomt

MENT) e 4,860
Bookkeeper, Grade 1 (for temporary appointment) 1,413
Butcher (for temporary appointment).......cccveeieennne 35,509

Cement Mason . 3*
Clerk, Grade 2 (for permanent appointment at$840) 3,879
Clerk, Grade 2 (for permanent appointment at$600).. 4,167
Climber and Pruner ...;... 126

Court Attendant 78*
Deputy Medical Superintendent, Grade 4 (for appoint-

ment at $2,700) ..o 12
Elevator Operator ... [, T 153*
Fireman, Fire Department (for appropriate temporary

appointment) 3,864
Gardener io2*
Handyman (for appropriate appointment at $1,500) ., 35,363
Inspector of Foods, Grade 2 ......ccceceeneen. 75*
Inspector of Masonry and Carpentry, Grade 3 27*
Inspector of Masonry and Carpentry, Grade 3 (for ap-

propriate appointment) ... 45*
Inspector of Motor Vehicle Equipment, Grade 3 (for

appropriate appointment) ..., 6
Inspector of Plumbing, Grade 3....iiiiiiniieennn. 8*
Inspector of Plumbing, Grade 3 (for appropriate ap-

POINTM ENT) it 414
Laboratory Assistant (Bacteriology)....ccceeeueene 37*
Laboratory Helper (Women) (for temporary appoint-

ment at $780) ... [T 433
Law Clerk, Grade 2—Law Examiner, Grade 2 33%

Life Guard ........ 225
Marine O iler 28
Office Appliance Operator, Grade 2 (Accounting Ma-

ChiNe) s 472
Pathologist (for temporwy appointioent) 21
Pharmacist 274
POHCEWOMAN et 22+
Policewoman (for other appointments at $1,769) ........ 75
Policewoman (for appropriate appointment at $1,200). 105
Porter (for appointment at $1,020) 733
Printer 4*
Probation Officer, Domestic Relations Court.. 65*

Public Healths Nurse, Grade 1 .....ccccccccvvvirveveeenennn. 177*
Psychologist (for temporary appointment) ... 17
Sergeant-on-Aqueduct, Board of Water Supply (Pro-

MOLION) e 26
Social INVeSHGator . VA 263
Special Patrolman (for appointment at $1,200) .......... 221
Station Age Nt 847*
Stenographer and Typewriter, Grade 2 ......... * 986
Stock Assistant, Department of Hospitals (Promotion) 20
SUPErvisor, Grade 3 .

Supervisor of Markets, Weights and Measures .!I!111] 42*
Swimming P00l OPEerator ..o e 34;
Telephone Operator (for temporary appointment at

$1,200) 300
Temporary Title Examiner, Grade 2 ................ in*
Typewriting Copyist, Grade 2 (for appointment at

$960) 2.33»
W atchman-Attendant, Grade 1 (for appointment at !

$600) v goo

'Last eligible permanently appointed.

sonwith a lifetime membership in
the Association. Rev. Gleason was
formerly a member of the Police

Leaves Cancelled for
Naturalization Workers

Department, assigned to traffic No vacations for the men and
duty in the Bronx. In the future, women working in the U.S. Nat-
any member of the PBA who uralization Service at 641 Wash-

leaves the department to enter

any religious order will be made ington Street, New York City!
an honorary life member of the That's the order as it comes
organization. straight from assistant District

Director Charles B. Muller. Even

if the vacations have been approv-
ed, they can’'t be taken.
Unprecedented load of work. The
laws have caused the

The State Police Conference will
open on the night of August 13,
at the Commodore Hotel, with a
banquet at which Governor Leh-

Reason:

new alien

man is expected to be the prin-
cipal speaker. Final arrangements foreign-born living in the United
for the conference are now being States to rush for their first ci-

completed. tizenship papers.

Some 60,000 applications which
have piled up in the past few
months, haven’'t even been ans-
swered so great is the pressure of
work. *

Subscribers are requested to in-
form The Leader of any change of
address at least one week in
advance.

ASK DAD, HE KNOWS!

e If your dad is on the police force or in the fire
ask him; if not, ask any “old-
timer.” They’'ll all tell you that Walter Cahn

Co. isUe NStlplt togoRrM S
AND ALL NECESSARY EQUIPMENT

Our uniforms are tailored to order, to insure a

perfect fit; the materials are the best, guar-
anteed to pass inspection. Our prices are
moderate; we invite comparison.

WALTER CAHN CO., Inc.

(At Spring St. Subway Sta.)
CAnai 6-1210

Also Uniforms for Sribioay and Sanitation Workers

226 Lafayette Street
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President Roosevelt will sign the new Hatch

w ill become the law of the

CIVIL SERVICE LEADER

“clean politics”
land. Passage of the bill by both houses of Congress last week

pes Acccused of “Political
" Can't Appeal to

HATCH BILL STRAITJACKETS 200,000

OUTTS

bill in a few days and it

IN NEW YORK

outlawed all political activities of State employees paid wholly or in part by federal funds.

Such an extension of the original Hatch Act hits State workers
in State Child W elfare,
and similar

including those who work
nal Rehabilitation,
Unemployment Insurance,

Originally, the new Hatch Act<?

was slated to become effective on
October 1; but this was amended
so that it becomes operative as
soon as if is signed by the Presi-
dent.

State and city employees who
are affected by the law will be
dismissed If they engage In any
one of many political activities;
in addition they will be liable to
a fine and. Imprisonment.

200:000 Affected

It Is not'known how many State
employees would be affected by
the new Hatch bill, but the num-
ber Is believed to be In excess of
200,000.

Among the amendments made
in the House and agreed to by
the Senate after a brief confe-
rence are the following:

1) Eliminated from the original
bill Is U\e provision giving an em-
ployee charged with political ac-
tivity the .right to appeal to the
courts.

2) Inserted a provision limiting
campaign contributions by any
individual,- corporation, associa-
tion or other group to $5,000. The
total expenditures of any political
party In any one year may not
exceed $3,000,000.

3) Fund-raising ventures such
as contributions from corporations
through the means of paid ad-
vertising In campaign handbooks
souvenir programs of political or-

NANANERS HLE

Study Books

Phone Orders

Call Murray Hill
2-0326 $ 1 00
c. O » L5
Civil Service
505 - 5th Ave., N. Y. C.
'35 Ford Tudor Sedan ........... $145

‘34
'32
'37

Buick "68" Trunk Sedan 145
Packard Coupe 195
Ford 4-D. Trunk Sedan <325
Packard Trunk Sedan e 345
Buick "90" D.L. 7-Pas$. 445
Plymouth Trunk Sedan-+ 495
Chrysler Trunk Sedan e 525
Buick "80-C" Conv- Sed. 545
Buick "90-L" Limousine 595
Plymouth Trunk Sedan <595
Studebaker Trunk Sedan 645
Dodge Trunk Sedan eesse 650
Oidsmobile Opera Coupe 650
Pontiac Trunk Sedan eee¢ 650
Mercury 5-Pass. Sedan ¢+ 650
Buick '81' 4-D. Trk. Sed. 650
Mercury 5-P. Conv- Cpe. 775
Buick '41' 4-D. Trk. Sed. 775

125 OTHERS TO SELECT FROM
BROADWAY 55th  STREET

BROADWAY at 131st STREET
OPEN KVKNINr.S

at

ganlzatlons, etc., are outlawed.

4) The U. S. Civil Service Com-
mission which is given the job
of enforcing the law Is given the
right to subpoena witnesses to de-
termine whether the law has been
violated by any public official or
employee.

Under the terms of the bill any
employee of a state or local agen-
cy supported In whole or in part
through federal grants who part-
icipates In any political activity
loses his job If found guilty by
the Commission after investiga-
tion and hearing.*

The passage of the bill last week
culminates a six-months’ fight
which threatened to split the
Democratic bloc In both houses of
Congress. In the Senate the bUI
was adopted by a two to one vote,
with all Republicans supporting
the bill. In the House, 89 Dem-
ocrats, 152 Republicans and two
Progressives voted for the bill,
while 120 Democrats, one Amer-
ican Laborlte and”one Republican
voted against It.

Final Trackman
Exam Begins

Two hundred and eleven candi-
dates out of an original field of
914 will take the physical exam-
inations for the position of Track-
man beginning Tuesday, July 16.
This is the final part of a series of
stiff examinations which elimina-
ted 703 applicants. There are 13
vacancies at present In the Board
of Transportation. The jobs pay
69 to 75 cents an hour.

Heating Inspector
Test Called Off

An examination for Inspector of
Heating and Ventilating, Which
had been ordered by the Munici-
pal Civil Service Commission, was
cancelled last week.

THE BEST PREPARATION!
ARCO Mointoiner's Helper

Price .. $1.00
ARCO Factory Inspector
Price ., $1-50
R. H M A CY

34th STREET, BROADWAY
BOOK DEPARTMENT

FACTORY

I'N SPECTOR
STUDY GUIDE

Extracts of the Labor Law; Rules for
CiuardiiiK Machinery, Sanitation, Fire
Hazards, Building Construction and

Exits, Elevators, Lighting, E
gniing CE

Don’t I*et the I'ricc Fool

You. This nook Contains

Material Equal to that

Selling For Two and
Three” Times the Price.
that “To Thoroughly Prepare,
With CALMARE."
PRICE BY MAIL—Q
(Check or Money Order)

CALMARE PUBLICATIONS

1474 BROADWAY (4% St.) Room 01*

Remember
Work

IANOTHER BIG SCOOP-

Just Received 190 Municipal Cars

Coupe & Sedans, '35-'36-'37-'38-'39

Plymou»h$ - Fords -

NOW

Baqicks

1i1%
- Chryslersnrnn

IS YOUR OPPORTUNITY TO SAVE MONEY

DEALERS INVITED

DEXTEHR

M OTOR S

AUTHORIZED DODGE-PLYMOUTH DEALERS

1 1ST AVENUE AT 97TH STREET
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Social Security,
departments. Employees of the Division of Placement and
State Highway Department and land grant colleges also are af-

fectedT as are teachers working on projects financed in part by federal funds.

in many public agencies,
Public Health, Vocatio-

Big State Job
Open to Few

A promotion exam for Assistant
Industrial Commissioner, Depart-
ment of Labor, open to top-rank-
ing officials In various branches
of the Labor Department Including
the DPUI, will be held in October
by the State Civil Service Commis-
sion, The Leader learns. The sal-
ary is $5,200-$6,450, with annual
Increnients of $250. Requirements
have not yet been set up.

The exam will fill the vacant
post at Binghamton, scene of a
recent retirement.

Assistant Industrial Commis-
sioners, of which there are five In
the State, take charge of local of-
fices of theJLiabor Department In
Albany, Binghamton, Buffalo,
Rochester, and Syracuse. The Al-
bany and Binghamton posts are
under Civil Service, the others ex-
empt jobs. Another recent res-
ituatlon, In Rochester, has been
permanently filled, while a pro-
visional employee Is now In the
Binghamton position.

Howard E. Sllbersteln, who also
holds the title of Assistant In-
dustrial Commissioner, is in charge
of the Informational Service of
the Division of Placement and Un-
employment Insiu’ance, aad locat-
ed In the Albany office.

Announcement of the exam cli-
maxes a long series of discussions
between Labor Department and
Civil Service Commission officials.
Some wanted the job to be
switched to the exempt class, oth-
ers wanted It to be filled by an
open competitive exam, still oth-

ers favored the promotion. The
last mentioned won out.
Odds 'n' Ends

Nassau County’'s Civil Ser-
vice Commission Is seriously

considering the fingerprinting
of applicants for all municipal
jobs . Over many protests,
the Erie County Board of Super-
visors has placed the job of
Second Deputy Commissioner of
Charities and Corrections at
Wende Penitentiary In the ex-
empt class . . . Ardsley’s Police
Chief Thomas Eaton has retired
at 71. After a physical exam a
year ago, the State Civil Service
Commission allowed him to con-
tinue In office another year . ..
After two years of battling in
the courts, Michael W. W pfler
has been reinstated as Chief
Engineer In Elmira. But the Ap-
pellate Division’s ruling may
still go to the Court of Appeals.

Erie County Vets
Seek Preference

Erie County veterans will be
pushing for further advantages for
their membership in Civil Service
exams at the 1941 Legislature.
Number 11 of the recommenda-
tions passed at the recent armual
convention reads:

“Recommended passage of State
legislation allowing disabled World
War veterans an additional five
per cent credit rating in all New
York Civil Service examinations
(they are now allowed five per
cent) and allowing five per cent
to all veterans.”

Pipe Inspector
List Ready

The eligible list for Inspector of
Pipes and Castings, Grade 3, was
promulgated last week by the Mu-
nicipal Civil Service Commission,
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Impersonates
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BUT FOOL-PROOF FINGERPRINT SYSTEM

TRAPS HIM

Fingerprint records uncovered an attempt by a paroled

convict to

the Sanitation Man

impersonate a candidate in
examinations.

the medical part of
The parolee, Timothv

Gannon, who gave his address as 4 West 101st Street, had

been convicted for

intoxication,

3rd degree robbery, 3rd

gree assault and violation of parole, according to Police De-

partment records.

Gannon appeared to take a
Sanitation Man medical test for
Joseph McNulty, 26, of 29 West
97th Street. After his fingerprints
were taken by an employee of
the Commission, comparison re-
vealed they were not similar to
those taken from McNulty at the
time he took the written test for
the job.

Questioned, Gannon insisted he
was McNulty and that he was the
man who took the written test.
He was not permitted to take the

medical test but was told he
would be called later.

McNulty was then summoned
and fingerprinted again. He ad-
mitted that he had asked “a
friend” to take his place at the
medical test, but refused to di-

vulge the friend’s name. He gave
his occupation fis “platform man”
and said he filed an application
for Sanitation Man and that he
was rejected for varicose veins,
defective teeth and vision. He
said he. later received a notice to
re-appear for a re-examlnatlon
and that Instead of appearing in
person he had “a friend” show up
for him.

The matter has been referred
to the office of District Attorney
Thomas E. Dewey.

Doing his best to do away with
the old “tradition” of impersona-
tion at examinations, Paul J.

Over 1/3 of

Candidafi'es

€>-

Kern, President of the Municipal
Civil Service Commission, has de,
veloped a fool-proof system which
leads to the inunedlate detection
of all frauds of this sort. Untu
recently such cases never aose
more than three or four times a
year, but more than that number
have already been exposed with.
In the past few weeks.

All candidates are now finger,
printed or entering the exam
rooms; under John Perrone, this
system has been developed to such
an extent that the smooth progress
of an exam Is unhampered whie
fingerprints are speedily checked.

If any evidence of fraud is un-
covered the case Is referred d*
rectly to Commissioner Kem.
Formerly, such deceptions result
ed only in a permanent disquaU
iflcatlon for all city positions, but
now suspects are placed imder
arrest and referred to District At*
torney Dewey’s office. Under the
present regime, all cases so han-
dled have resulted in pleas o
guilty.

The original applicants are sub,
poenaed by detectives of the Bu
reau of Investigation under the
direction of Joseph O'Neill.

Jail sentences have been meted
out to several of the defendants
while others are still being held
to await further action.
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