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FIGHT CONTRACTING-OUT AT WILLOWBROOK DEVELOPMENTAL 
July 1 was the planned commencement date for the takeover of certain facilities of the Willowbrook 
Developmental Center by United Cerebral Palsy Inc. At Leader presstime, however, it was not clear 
whether the preliminary injunction requested by lawyers for the Civil Service Employees Assn. to pre-
vent action by the UCP would be granted. The CSEA charges that the takeover is a violation of the 
State Constitution, Mental Hygiene Law and Civil Service Law. In this photo, Tyrone Daniels, second 
vice-president of the Willowbrook Local, and other CSEA members demonstrate their opposition to the 
UCP-State plan. 

Voting Soon On Agency Shop 
And Retiree Pension Increase 

ALBANY—Two of the most important measures pending before the New York State 
Legislature may come up for a vote any day now. The 230,000-member Civil Service Em-
ployees Assn. is putting its full support behind both of them. 

One is a proposal by the joint legislative leadership that persons who retired from 
state service before April 1, 1969 
receive a 14 percent cost-of-liv-
ing increase in pension benefits. 

The proposal would affect 
some 50,000 former state em-
ployees. 

"This would go a long way 
towards helping our many mem-
bers who retired before getting 
the benefit of improved pension 
plans and the higher salaries of 
the 1970's," said CSEA's director 
of legislative action, Bernard J. 
Ryan. "We're doing our best to 
see that the lawmakers imder-
stand how vital such legislation 
is to thousands of people who 
served the state long and well 
and are now trying to get along 
on a fixed income that has not 
kept up with the cost of living " 

The second measure, regarding 
agency shops, is already in bill 
form. Its chief sponsors are Sen. 
John E. Plynn (R-Bronx) and 
Assemblyman Stephen R. Greco 
(D-Buffalo), and it is known as 
the "Agency Shop" bill. It would 

assure that all who benefit from 
union negotiations pay a fee 
equivalent to dues to that union, 
whether or not they are mem-
bers. 

"We urge all public employees 
to write or call their legislators 
in support of this bill," said Mr. 

Ryan. "If passed, it will effec-
tively end a practice that has 
been detrimental to employee 
morale for years, and initiate a 
new era of fair play in the pub-
lic sector." 

The bill has Assembly number 
A802 and Senate number S5370. 

bill which would prohibit local 
governments from withdrawing 
from the social security system. 
Passage of the bill would guaran-
tee retirement pensions and 
medicare coverage for public 
employees. 

The bill was initiated after 26 
New York State municipalities 
attempted to withdraw from the 
system in an evident economy 
move. The action was apparently 
the first such effort by either 
a government body or private 
firm. The CSEA has filed im-
proper practice charges against 
one of the 26 municipalities but 
that case has not yet been re-
solved. 

- , The bill is number 4065S in the 
Of Unifying Party senate and 6782A in the Assem-

Urge Strong Battle 
Against State Plan 
For Mental Hygiene 

ALBANY—The Civil Service Employees Assn. ended an 
all-day Mental Hygiene lobbying session on an optimistic 
note last week, but cautioned the 55,000 employees of mental 
institutions whom it represents that "the difficult part is 
still to come." 

Back Social Securify 
And PERB Legislation 
As Adjournment Nears 

ALBANY—The Civil Service Employees Assn. is focusing 
its political action efforts on legislation which, like the 
agency shop and retiree pension bills, is considered extremely 
important to the welfare of the union and its members. 

The CSEA strongly supports a 
to penalize either management 
or labor for not bargaining in 
good faith during contract nego-

(Continued on Page 3) 

CSEA statewide executive vice-
president William McGowan, who 
led 20 CSEA representatives in 
the fight against bills related to 
Gov. Hugh Carey's mental hy-
giene program, felt afterwards 
that "we got many legislators to 
listen to our side of the story." 
But he added, "Now is not the 
time to let up in our efforts. 
Every one of our members, 
whether they work in a state in-
stitution or whether they are just 
concerned about the situation, 
must now write or call their leg-
islators to back up our position." 

CSEA feels that the bills 
would facilitate the phase-out of 
the state's mental Institutions 
and result in inadequate care for 
the mentally ill. The union called 
20 of its representatives from 
mental institutions from across 
the state Into Albany to talk with 
their legislators and to urge 
them to vote against the bills. 
The representatives met first 
with Mr. McGowan and CSEA 
lobbyist James D. Featherston-
haugh for a briefing on the pro-
posed legislation. 

The targeted bills are: 
—A7950 and S6245. This bill 

would reorganize the Department 
of Mental Hygiene into three 
separate offices—mental health, 
retardation, and alcoholism and 
substance abuse. CSEA's position 
Is that by classifying patients ac-
cording to their primary disabil-
ity, the state would make it 
harder for them to obtain care 
for the secondary disabilities that 
so many of them have. 

—A7952. This bill would facil-
itate and direct the local govern-
ment takeover of care of the 
mentally ill. CSEA stands "unal-

terably opposed" to this bill, ac-
cording to Mr. McGowan. "The 
state cannot simply give up on 
its responsibility to care for its 
mentally ill or retarded." 

—A7953 and S6247. This bill 
would allow the commissioner of 
the DMH to contract with local 
governments for assigning office 
staff to programs operated by 

(Continued on Page 3) 
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New COP Leader 
Has Difficuk Task 

At long last, in a spirit of 
surprising unity, the Repub-
lican Party elected a state 
chairman to succeed Richard 

(Continued on Page 6) 

bly. 
The CSEA also supports a bill, 

introduced in prior legislative 
sessions but defeated, which 
would give the Public Employ-
ment Relations Board the power 

APPRECIATION FROM NEGOTIATORS 
Civil Service Employees Assn. executive vice-president William 
McGowan, right, accepts plaque given in appreciation of tiis work 
with the four Bargaining Unit teams in the negotiations for a state 
contract. Making tlie presentation in beliaif of all four teams is In-
sUtutional Unit ehairman James Moore. 

COLUMNIST TALKS 
AT WORKSHOPS 

Arvis Chalmers, columnist for 
Albany's Knickerbocker News, de-
livered the keynote speech on the 
image of public employees during 
a Civil Service Employees Assn. 
Capital Region workshop held 
recently at Lake George. He also 
participated in a panel discussion 
on the same topic at the state-
wide County Workshop held the 
following day at the Granit Ho-
tel. A Western Region meeting 
was also held that weekend at 
Grand Island. Coverage of all 
three events will appear in fut-
ure issues of The Leader. 

Inside The Leader 
CSEA Yonkers Win 

— See Page 2 
Judiciary Unit To 

Mediation 
— See Page 3 

Civil Service Legislation 
J— See Page 5 

Final Convention Coverage 
— See Pages 8, 9 

Go To Health 
— See Page 11 

Lochner Retires 
— See Page 16 



CSC A Loyalty Thwarts 
5EIU Push In Yonkers 
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YONKERS—The worst rainstorm of the season thus far, 
causing flood conditions on the streets and highways, did 
not deter approximately 200 employees of the Yonkers Non-
Teaching unit from gathering at a loyalty meeting, on 
Monday, June 20, to show their 
support for the Civil Service Em-
ployees Assn. The meeting was 
held in the auditorium of Bur-
roughs Jr. High School. 

The CSEA Is being challenged 
for employee representation by 
the Service Employees Interna-
tional Union. 

Joe O'Connor, CSEA field rep-

resentative told the workers that 
following a meeting at the Pub-
lic Employment Relations Board 
in New York City on Jime 16, 
the CSEA had been informed by 
the PERB that the SEIU had 
failed to come up with a suffi-
cient showing of interest to war-
rant an election. The PERB re-

quires that at least thirty per-
cent of the employees in the 
unit must evidence such i n t o ^ . 

"When the chips were down, 
the SEIU was forced to put up 
or shut up and they were forced 
to shut up" Mr. O'Connor said. 
However, he warned that the 
PERB will probably extend the 
time to give the SEIU an op-
portunity to come with the neces-
sary thirty percent and urged the 
employees "not to sign any desig-
nation cards." 

(Continued on Pare 11) 

Special^^Notice 
FOR CSEA MEMBERS ONLY 

CSEA Basic Accidenl and Sickness Plan. 
If you are a new employee under age 39V2 and apply for this 
insurance within 120 days from your employment date, you are 
guaranteed $150.00 per month in benefits. All other members 
may also apply and will be required to show evidence of insur-
ability. 

If your 
annual salary is 

$4,000 but less than $5,000 
$5,000 but less than $6,500 
$6,500 but less than $8,000 
$8,000 but less than $10,000 
$10,000 and over 

You can now apply for 
disability income benefits 
up to 

$150 a month 
$200 a month 
$250 a month 
$300 a month 
$400 a month 

When your annual salary is increased to a new wage bracket, 
you should apply for additional disability income. YOUR IN-
CREASE IN DISABILITY INCOME IS NOT AUTOMATIC. 

For complete information and costs, complete and mail the 
coupon below or call your nearest Ter Bush & Powell represen-
tative for details. 

TER HjA POWELL, INC 
iu/imj^ 

S C H E N E C T A D Y N E W Y O R K 

S Y R A C U S E 

Complete And Mail Today 

TER BUSH & POWELL, INC. 
Civil Service Department 
Box 956 
Schenectady, N.Y. 12301 

I am interested in further details. Please check for the proper application form 
I wish to increase my monthly indemnity • : I wish to apply for benefits • 

Name. 

Home Address 

Where Employed. 

Employee Item No.. 

(Leader phoco by Ted Kaplan) 

SAFE TO RIDE WITH 
Victor Palmer, Robert Chrapowitcky and Robert Lerch, in bns, from 
left, are amons 71 Lakeland School District (Westchester County) 
bos drivers honored recently for their lone-term safety records. 
School business director Robert Colboume and Noel Kaiser, from 
left, school district's tranvortation director, talks to the men. 

Increase Minority 
Arbiters: Wenzl 

CATSKILL—Dr. Theodore C. Wenzl, president of the 
Civil Service Employees Assn., told CSEA delegates to a re-
cent Mental Hygiene workshop here that he shares their 
expressed concern about the absence of blacks and other 
minorities In the legal field. 

Dr. Wenzl, noting that mi-
norities comprise a large percent-
age of the CSEA membership 
and are involved in a significant 
number of legal suits, said he 
will urge the American Arbitra-
tion Assn. to assign qualified 
black and minority attorneys to 
serve as arbitrators whenever 
feasible in CSEA cases. And. the 
imion president said, he will ask 
the union's legal firm to consider 
future appointments of black at-
torneys as regional attorneys 
where feasible as well. The dis-
cussion occurred during a 
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lengthy workshop session deal-
ing with contract grievance ad-
ministration and the CSEA legal 
assistance program. 

Patterson Home 
Ele€ts OHieers 

MINEOLA — Rite WaUace 
has been elected president of 
the A. Holly Patterson Home 
unit of the Nassau Local of the 
Civil Service Employees Assn. 

The 1.500-member unit also 
elected Helen Dupree as first 
vice-president, Shirley Matluck 
as second vice-president, Vinnie 
Cosmo as third vice-president, 
Elaine Speed as secretary, Fior-
ina Marks as treasurer and Leroy 
Ladson as sergeant-at-arms. 
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NEW WASSAIC OFFICERS PROMISE COMMUNITY 
The newly elected officers o t Local 426 of the Wassaic Developmental 
Center have announced their intention to foster an atmosphere of 
community at their institution where, "as we do more to meet the 
needs of the employees they shall be able in turn to do more for 
the residents." The officers are, from left, Harold Ryan, vice-presi-
dent; Linda Pratt, delesate; Theodore A. Paulson, president; Beth 
Ann SuffKS, secretary, and Richard Branche, treasurer. 

Mental Hygiene 
Seminar Planned 

ITHACA—A one-week seminar designed for Civil Service 
Employees Assn. Mental Hygiene Local leaders, limited to 
a maximum of 100 participants, will be conducted July 10-15 
at the New York State School of Industrial and Labor Rela-
tions. Cornell University. 

Registration deadline for the 
seminar, with the theme "Build-
ing a More Effective Local." is 

LOST AND FOUND KEYS 
A Department of Labor em-

ployee has turned in some 
keys to CSEA headquarters. 
The keys, attached to a CSEA 
key chain, were found durini: 
the week of June 13 at the 
base of a telephone pole on a 
side road west of Route 9 
about a half mile south of 
Chestertown, N.Y. 

If these are yours, write or 
call the public relations de-
partment at CSEA headquar-
ters in Albany, describing the 
keys, so that they can be re-
turned to their owner. 

Urge Defeat 
State's Mental 
Hygiene Plan 

(Continued from Page 1) 
the local governments, or to vol-
untary agencies under contract 
to such units, or to programs 
jointly run by the state, the lo-
cality and the voluntary agen-
cies. "The bill does not provide 
any employee protection upon 
such assignment, nor does it say 
whether such assignments are 
temporary or permanent. It also 
fails to address itself to the 
question of employee collective 
bargaining rights," Mr. Mc-
Oowan said. 

When the day-long lobbying 
effort ended last week, the rep-
resentatives reported to Mr. Mc-
Qowan generally agreeable re-
sponses from the lawmakers. 

"I think the legislators know 
that, because of our great experi-
ence with the patients, we know 
what's best not only for the em-
ployees but also for the patients 
themselves," Mr. McOowan add-
ed. "Now we've got to continue 

'making our feelings known until 
the actual voting occurs." 

Mediation Talks Under Way 
For CSEA's Judiciary Unit 

ALBANY—Representatives of the 1,700-member Civil Service Employees Assn. Judi-
ciary Bargaining Unit met with state officials at the offices of the.Public Employment Re-
lations Board in Albany Monday, to initiate the mediation effort in the union's dispute 
with the state's Office of Court Administration. Benjamin Westervelt was appointed by the 
PBRB late last week to mediate 

July 6. AU Interested Mental Hy-
giene Local leaders must forward 
a completed registration form 
and a check by July 6 to Robert 
Guild, CSEA collective bargain-
ing specialist, care of CSEA 
headquarters, 33 Elk Street, Box 
125, Capitol Station, Albany, New 
York 12224. Registration forms 
are available by contacting Mr. 
Guild. 

The fee is $127.85 for single 
room occupancy and $115.35 for 
each participant on double oc-
cupancy. The fee covers registra-
tion fees, all room and lodging 
and materials and supplies for 
the week-long seminar. 

The seminar begins on July 10 
with registration from 2 to 5 p.m. 
in the Cornell University North 
Campus Student Union, with 
dinner set for 6 p.m. and an in-
formal social hour at 8 p.m. 

From Monday, July 11 through 
Thursday, July 14, the daily sem-
inar programs will be conducted 
from 9 a.m. to 4 p.m. The sem-
inar will feature a wide variety 
of union topics conducted by the 
staff of the NYS School of In-
dustrial and Labor Relations and 
selected staff of the Civil Service 
Employees Assn. Among the sem-
inar topics to be discussed dur-
ing the week are "Organizing for 
Effective Leadership," "Role of 
Committees in the Local," "De-
veloping Effective Labor/Man-
agement Meetings," "Legislative 
Issues Affecting CSEA," "Devel-
oping Effective Grievance Pro-
cedures," "Resolving Grievances," 
and the "Role of Arbitration in 
Grievances." 

V a n de W a l 
ALBANY — Anthony Van de 

Wal, the husband of Helen Buck-
ley, the stenographer who re-
cords the minutes of the Civil 
Service Employees Assn.'s Board 
meetings, died recently after a 
long illness. 

He was a printer for many 
years until retiring in 1971. 

Expressions of sympathy may 
be addressed to Ms. Van de Wal 
at 605 Maywood Ave., Schenec-
tady 12303. 

the situation, which went to im-
passe June 17, when the CSEA 
team left a negotiating session 
and filed a request for a media-
tor/fact-finder. 

The Judiciary Bargaining 
Unit, which consists of employees 
of courts and court-related agen-
cies throughout the state, plans 
to file an Improper practice 
charge against the OCA, accord-
ing to CSEA collective bargain-
ing specialist Pat Monachino. 

In addition to refusing to pay 
court employees salaries which 
will be paid to other state em-
ployees according to a two-year 
agreement ratified by the execu-
tive branch units represented by 
CSEA last month, "OCA is try-
ing to pressure us into giving 
up just about every contractual 
right that we currently have," 
Mr. Monachino said. 

Particularly offensive to the 
union was the OCA demand that 
any pay raises, based upon a 
one-year contract, be condition-
ed upon the CSEA's acceptance 
of all of the following: 

—that OCA be permitted to 
contract out for services now 
provided by bargaining unit 
members (part of an OCA "man-
agement rights" proposal); 

—that CSEA immediately con-
sent to the removal of at least 
58 employees presently in the 
bargaining unit and their place-
ment in a "management/confi-
dential" category, without any 
guarantee that they would be 
entitled to retain benefits or be 
paid equally with other members 
of the same bargaining unit; 

—that the union give up all 
of its labor/management commit-
tees, including committees on 
education, layoffs and employee 
safety; 

—that pay for out-of-title 
work be eliminated; and 

—that the right of employees 
to appeal reclassifications with-
in six months of their occurrence 
be abolished. 

The union negotiating team 
met with OCA officials on April 
27, discussed the application of 
the agreement reached with the 
other state employees to the ju-
diciary employees, and ad-
journed, pending ratification of 
the four CSEA bargaining vuiit 
contracts. After the ratification, 
OCA'S director of personnel John 
Wynne Informed CSEA that at-
torney Howard Rubensteln would 
take over as OCA's director of 

Albany County Health 
Workers Choose CSEA 
As Bargaining Agent 

ALBANY—The CIvU Service Employees Assn. has be-
come the coUectlve bargaining agent for the Albany County 
Health Department through a representation election con-
ducted by the Public Employment Relations Board. 

CSEA Capital Region field rep-
Its first contract demands and 
will shortly request that the 
county, and this new bargaining 
unit, begin meaningful negotia-
tions." 

Regional president Joseph Mc-
Dermott extended his best wishes 
to all who, by a vote of CSEA 41. 
no union 29, selected New York 
State's largest independent pub-
lic employee imlon. 

resentative William Lochner 
commented on the results of the 
organizational effort: 

"This is the third Albany 
County agency to select CSEA as 
its bargaining agent. I believe 
our victory in the Health Depart-
ment is a direct consequence to 
the confidence Albany County 
employees have placed in CSEA 
due to our ability to effectively 
negotiate with coimty manage-
ment. CSEA will now begin to 
poll the membership concerning 

Soc. Security 
Bill A Central 
CSEA Target 

(Continued from Page 1) 
tiations. 

A major significance of this 
bill is that it is the first time, 
under the Taylor Law. that man-
agement faces potential penal-
ties for its actions. The bill has 
number S6376 in the Senate and 
A8040 in the Assembly. 

Bernard J. Ryan, director of 
legislative action for the CSEA, 
urged members to contact their 
legislators regarding these bills. 
"Adjournment is near. It Is 
critical that the members act 
now to demonstrate their sup-
port or opposition to bllls which 
affect them so vitally," he said. 

SAVI A WATT 

employee relations on June 1, 
and requested that negotiations 
be suspended until that time. 

The union agreed, and Mr. 
Monachino and attorney Ethel P. 
Ross, chairman of the CSEA Ju-
diciary Negotiations Team, met 
with Mr. Rubensteln Informally 
on June 2. 

On Jime 10, Mr. Rubensteln 
pressnted the union with a list 
of demands that had not been 
raised earlier. Formal negotia-
tions resumed on June 13 at the 
OCA offices in New York City. 
At 7 p.m. on June 17, at a ses-
sion in OCA'S Albany headquar-
ters, the CSEA officially broke 
off the talks and walked out. 

"OCA took the position that 
because the state legislature Is 
nearlng adjournment for the 
year, judiciary employees had 
better take whatever they're of-
fered or else the legislature will 
go home without implementing 
any contract at all for them. We 
refuse to be intimidated by this 
kind of pressure tactic," Ms. 
Ross said. 

"The said thing is that the 
CSEA has always had an excel-
lent relationship with the judi-
ciary," Mr. Monachino said. "We 
have always been regarded as 
the equals of the other state 
workers, and our negotiations 
have always been patterned after 
theirs. Now, Mr. Rubenstein is 
telling us that we are suddenly 
no longer their equals, nor are 
we similarly situated." 

The Improper practice charge, 
based upon Mr. Rubensteln's 
failure to bargain in good faith, 
will probably be filed with PERB 
this week, he added. 

Ms. Ross said that "Mr. Ru-
benstein stated that the retro-
activity of the contract would 
also be negotiable if we don't ac-
cept what he's offering now." 

•The CSEA bargaining imit in-
cludes persons in a wide variety 
of jobs, including; attorneys; 
court clerks; court reporters; 
stenographers; Mental Health 
Information Services employees 
(Including attorneys, clerks and 
social workers), and mainte-
nance workers. 
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Information for the Calendar may be tubmitted directly to THE LEADER. 
It should include the date, time, place, address and city for the function. 
The address is: Civil Service Leader, 233 Broadway, New York, N. f . 10007. 
Attn.: CSEA Calendar. 

JUNE 
30—Taxation and Finance Local 690 officer installation dinner: 6:30 

p.nn., Valle's Steak House, Central Ave., Albany. 
JULY 

8—Rockland Psychiatric Center Local 421 testinnonial dinner-dance 
honoring Senator Linda Winikow: 7 p.m., Colonial Manner, 
Old Tappan, New Jersey. 

10-15—Senninar of leaders of Mental Hygiene Locals: New York 
School of Industrial and Labor Relations, Cornell University. 

13—Ithaca Area Retirees naeeting: 12 p.m., Stewart Park, Ithaca. 
14—Statewide Board of Directors, State Executive Committee and 

County Executive Committee meetings: Thruway Hyatt House, 
1375 Washington Ave., Albany. 

14—Joseph D. Lochner retirement party: 6:30 p.m., Thruway Hyatt 
House, 1375 Washington Ave., Albany. 

20—Nassau Local 830 board of directors meeting: 5:30 p.m.. Salis-
bury Club. Eisenhower Park. East Meadow. L.I. 

28—Long Island Region I executive council meeting: 7:30 p.m., 
Region office, 740 Broadway, Amityville, L.I. 



JOIN CSEA7 
I GET ALL THE 
BENEFITS 
ANYWAY. 
RIGHT? 
WRONG! 

CLIP THIS AD AND GIVE IT TO A NON-MEMBER. 
As we said. Wrong! If every employee of every work 

location in the County Division belonged to CSEA, 
your wallop at the bargaining table would be that 
much stronger. Sure, now you get what your nego-
tiators win. But it could be more. 

If every eligible person working for New York State 
belonged to CSEA, who knows where the State units 
could go. But as long as a certain percentage of 
employees do not belong, management (the State of 
New York) wi l l try to pit non-members against 
members. 

CSEA is only as strong as it is united. Make no 
mistake about it . . . in most areas of both local and 
state government CSEA is strong. But anything less 
than 100% membership part ic ipat ion sti l l leaves 
something to be desired. 

In all our 67 plus-years of battling for public em-
ployees, we've yet to see a non-member turn down a 
newly-won benefit or raise. The dues are only $58.50 
a year. $1.13 a week. And God knows where public 
employees within New York State would be today if 
it weren't for CSEA. Government is not known for its 
philanthropic attitude toward its employees. 

Over the years CSEA has won protection for its 
members so that even a change of political adminis-
trations cannot touch them. CSEA has won raise 
after raise, benefit after benefit. Yet, there are some 

people who still don't join. Certainly, $1.13 dues a 
week isn't the answer. The price of job security has 
got to be worth more than that. 

There arethousandsof dedicated publicemployees 
who give freely of their own time and effort to keep 
CSEA strong —to ward'off bureaucratic employee 
controls from every level of government. When 
CSEA members get together they discuss this 
situation in hard-nosed terms. They don't call a non-
member a non-member. They call him a FREE-
LOADER. If you're a non-member, think of this: Your 
tax dollars are supporting those officials who would 
work against your new benefits. Why not give a little 
support for those who are working for you? CSEA. 

Look up your CSEA representative this week and 
ask him for a sign-up card. Sure, we're on a member-
ship drive. But not for any other reason than to build 
a better future for all of us. Remember — every penny 
of CSEA's dues goes toward represent ing you. 
We're not supporting some high monkey-monks in 
Washington, or bailing somebody out of jail. We're 
working to maintain our position of being The Most 
Powerful Force in New York State working for Public 
Employees. We need your moral andfinancialsupport. 

We also have great voluntary group insurance 
programs available that'll save you many times your 
dues on your home, auto, life and disability insurance. 
That's worth the price of admission alone. 

STRENGTH IN UNITY 
i 



Pending Civil Service Legislati on 
This WMkly Lcgislativ* update is provided by Civil Scrvice Employ««f Astn.'s effic* of lo^isiofloii and political action. 

^-Assembly; S-Senate; *-bills initiated by the CSEA. 
CSEA 

posniON MIL MO SPONSOi SUMMARY OF PROVISIONS STATUS 
CSEA 

posniON 

A.802. Greco* 
S.S370. Rym. multi-sponsored 

This is the Agency Shop bill; it would require all non-members rep-
resented by a union to contribute an amount equivalent to the dues 
to the recognized certified labor organization. 

A. Passed 
S. Civ. Service Comm. 

FAVOR 

K2212, Greco* This bill would provide for final offer evaluation as a means of resolv-
ing disputes in negotiations 

A. Gov. Employees Com. FAVOR 

S.11. Andenon. multi-spoiisored 
A.3322, Cs lo^ , multi-spon-

sored 

This^ill would allow PERB to enforce the terms of a negotiated agree-
ment. 

A. Gov. Employees Com. 
S. 3rd Rdg. 

FAVOR 

12434, SdiermertMNm 
A.2928, DelToro* 

This would allow local governments to negotiate disciplinary procedures 
with an employee organization. 

A. Passed 6-6. 
S. Subcommittee 3rd Reading. 

FAVOR 

A.781A, Lsndes* This bill amends Section 75 of the Civil Service Law, allowing employees 
who are suspended pending a determination of charges, to elect to 
have a civil hearing deferred pending the conclusion of criminal action 
on which charges may be b i ^ . 

A. 2/14 passed. 
S. 2/15 Civ. Service Comm. 

FAVOR 

S.813. B. SmHII 
AlOeS, nsnapn* 

If the voters of a school district neglect* or refuse to approve ex-
penses for school cafeteria programs or services, the Board of Educa-
tion may levy a tax to provide for same. 

A. Education Comm. 
S. Education Comm. 

FAVOR 

S.2985, Garcia 
A4042. Cochrane 

The Bill would extend representation rights to employees of the Div. 
of Military & Naval Affairs. 

S. Civ. Service Comm. 
A. Gov. Employees Comm. 

FAVOR 

A1412, Field 
S.1131. Ndae 

if a public employer is found to have committed an improper prac-
tice, it would be subject to remedial action ordered by PERB as well 
as a fine not to exceed $1,000 per occurrence which shall be paid 
to the employee organization. 

A. Gov. Employees Comm. 
Sen. Civ. Serv. Comm. 

FAVOR 

A.2929, DelToro 8 percent interest be paid by public employer as part of artiitration 
award in regard to a retroactive salary or wage benefit 

W. & M. Comm. FAVOR 

U459. Eckert 
A3196. Hanns. multi. N ^ 

This bill excludes from Taylor Law coverage, employees designated as 
supervisory; defines supervisor down to the level of a person having 
the responsibility to direct employees or effectively recommend 
the adjustment of grievances. 

S. 3/30 Amend, and recom. to Comm. 
S.2459-A. 
A. 3/30 Same as above. A3196-A-

OPPOSE 

S.2S67, Sdicrmertiom Eligibility for preferred list reinstatement shall be for a maximum 
period of 5 years from the date of separation or demotion. 

S. Civ. Serv. Comm. FAVOR 

S.2S74, SdMimeriwrn 
A3645t Mafchiscin 

This bill provides a retired person may earn in public service 
an amount equal to the amount stipulated by the Social Security 
Act that can bis earned with loss of benefit 

May 2 Passed, sent to Gov., May 13 
signed into Law, Chapter 137. 

FAVOR 

S.2S80, Sdiermerhom 
KSXif, Mcmerney 

This bill allows employees who were on the payroll on or before 
June 30, 76 and who for reasons not ascribable to their own 
negligence, did not become a member of the Retirement System 
before July 1.' 76 to file written request with Comptroller before 
December 31, 77 for membership in the Tier II System. 

S. Civ. Serv. Comm. 
A. 3/13 Rept Ref. to W&M Comm. 

FAVOR 

S.2840, Flymi. mutti. 
AJ899, Nichoisi, multi. 

This bill would amend Section 243 of the Military Law r^arding 
crediting of military service for the j>urpose of retirement and 
for additional credit in competitive examinations, to include in the 
definition of Veteran a member of the Armed Forces who served on 
active duty for at least 181 consecutive days. 

S. 3/28 amend & recom.. 28404. 
A. 3/28 amend & recom.. 3899-A. 

FAVOR 

A2308, Nine muiti sponsors 
$.3062, Flym 

When person with lower rating on eligible list has been appointed to a 
position, the employee who was passed over may request and receive 
from the Appointing Officer, the appropriate reasons. 

3/9 passed - A 
S. Civl Serv. Com. 

FAVOR 

S.126. B. SMitli 

ill40, Posner 
S.1980 Tauridio 

Authorizes probation officer who has reason to believe a warrant exists 
for probationer, to take him into custody. 
Declares it a public policy of the State to prohibit the use of profes-
sional strike breakers. 

2/7 Passed. 
1/17 Passed - A 
1/18 Labor Com. - S 

FAVOR 

S.1337. Budfft Bill 
A1637, Budget Bilt 

Consolidates PERB & SLRB* Changes designation to State Employment 
relations board.* Administration of labor practices in both private & 
public sectors. 

S. Fin. Comm. 
A. W & M Comm. 

OPPOSE 

S.1612. P a d m multi. 
A.2017, Esposito. multi. 

Any honorably discharged veteran shall be eligible for pension credit for 
time spent in service. 

S. Civ. Service Comm. 
A. Gov. Emp. Com. 

FAVOR 

12069, MarcM If PERB or a Court finds that acts of extreme provocation were committed 
by an employer, employees determined to have been on strike shall 
have status restored and probation terminated with any payroll deduc-
tion to be restored. 

S. Civ. Service Com. FAVOR 

S.3409, Sdiermerliofn In the event of an impasse, contract provisions shall continue. S. Rept out Civ. Service Comm. FAVOR 
S3610, SdMrmertnrn Amends 61-A of the Retirement and Social Security Law to allow 

payment of interest on death benefits. 
S. Finance Com. FAVOR 

S.6564, VbHur, multi. 
A 8114, Greco, Fremmiiig. muKi. 

Prohibits State employees from being charged with absence or re-
quiring the use of leave credits due to extreme weather conditions in 
the nine counties declared a disaster area between January 29 and 
Febniary 5. 1977. 

k Ways & Means Com. 
S. Rnance Committee 

FAVOR 

SJ6475. Ecksrt 
SJ6476. Cdurt 

Continues until June 30. 1980. COESC. Retirement Plan. S. Civil Serv. Com. FAVOR 

A8756, Mes Connittee 
16454, Rules Committee 

This extends all temporary retirement benefits and supplementation 
programs until July 1. 78 and requires a comprehensive and con-
structive survey of public retirement systenu in order to clarify the 
inconsistencies of the coordinated escalator retirement plan. 

A Passed. June 9 
1 Passed, June 13 

13666, SdMfmefHorn 
A602S. MarcbisslH 

Allows members of the Division of State Police to buy back military 
service credit. This includes Commissioned Officers Unit represented 
by CSEA. 

S. Passed, June 14 
Referred to A. Gov. Employees Com. 

FAVOR 

A4829L Greco Eliminates that part of Section 210 of the Taylor Law regarding 
persons being on one year's probation who were deemed to be on 
strike. 

Reported out of A. Gov. Emp. Com. 
on June 14. 
Reported to Rules Com. on June 14 

FAVOR 

A.4830. Gren Eliminates the two for one penalty for people found to be on strike. Reported out of A Gov. Emp. Com. 
Refwrted to Ways & Means Com. June 

FAVOR 

11148, Stafford 
A1435, Solomon 

Creates a Statewide promotion unit for Correctional Services Dept. 
and mandates residency requirement. 

S. Passed, June 8 
A Gov. Emp. Com. 

12587, Schermertwrn 
A3643, Hinchey 

Clarifies the various retirement options. June 7 signed into Law, Chapter 223. FAVOR 

16376, Anderson 
A.8040. Greco 

This extends power of PERB to include issuing a decision and ordering 
an offending party to cease and desist from any improper practice, 
and to take necessary Ktion to effectuate the policies of the Tay-
lor Law. 

S. Passed. June 8 
A. Referred to Gov. Eny. ConmiittM. 

A.3849, Amatucd 
12586, Schermerhorn 

Extends benefits payable only to wives and widows under a retire-
ment plan to husbands and widowers. 

A. Passed, June 8 
S Civ. Ser Com. 

FAVOR 

A3542, DeSalvio 
12587, Schermerlioni 

Provides a lump sum retirement payment if monthly retirement al-
lowance is less than $25 per month. 

Signed into Law June 1. Chapter 196. FAVOR 

BERNARD RTAN 
. . . w s t e h c s l e f t e l a t l o n 

Keep Watch 
Over Bills To 
Reorganize 

ALBANY—The ClvU Serv-
ice Employees Assn. is close-
ly watching proposals to re-
organize several departments 
or divisions of state govern-
ment. said Bernard Ryan, the un-
ion's director of legislation and 
political action. 

One of these bills would per-
mit the takeover of county pro-
bation departments by the state 
on a volimtary basis. Another 
would transfer the Oivisim of 
Parole to the Executive Depart-
ment, bringing it under the di-
rect control of the Governor. 

"The future of this legislation 
right now is questionable." said 
Mr. Ryan. 

The Qovemor has also pro-
posed the aboUtion of the ClvU 
Service Department, and the 
transfer of its power, functions 
and duties to a new division 
within the Executive Department 
to be called the "Division of Per-
sonnel Administration." 

C8EA stands opposed to this 
legislation, and statewide presi-
dent Theodore C. WenSl testified 
before a legislative commission 
(the Temporary Commission on 
Management and Productivity in 
the Public Sector), explaining 
the union's opposition and stat-
ing that It was far too large an 
undertaking for the state to be-
gin at this stage in the legisla-
tive session. 

The commission is also pro-
posing amendments to its origin-
al omnibxis bill. These amend-
ments would create a career ex-
ecutive service and a labor/man-
agement committee to study pro-
visions of the Civil Service Law. 
These amendments are present-
ly under discussion by the var-
ious public-sector unions, includ-
ing CSEA. 

C8BA has also successfully 
killed a bUl in the Assembly La-
bor Committee, chaired by Sey-
mour Posner of the Bronx, that 
would teve stopped unemploy-
ment bmeflts for non-teaching 
emptoyees of school districts 
while they are out of work. 

The Gtovemor's program bill 
on unemployment insurance also 
contained prohibitions against 
collection of unemployment ben-
efits for these people. C8KA 
lobbyists, along with the imion's 
statewide non-teaehlng school 
district employees committM. 
have been woridng with the 
legislaUve leaders to modify the 
provisions of the Oovemor's bill, 
and it's expected that this pro-
hibition will not be voted into 
law." Mr. Ryan 

CA 
W 

§ 

I 
j® 

1 

S. 

5 
- a 



"3 

>s 
•s 
£ 

r-
oe: 
u 
O 
^ 
u ^ 

u 
> 

OS 
u 
cn 

> 

u 

•LEADER 
America's lMrge»t Weekly tor PubUc Emplofgeem 

Member Audit Bura«u of Circulations 
Publiihed avary Friday by 

LEADER PUBLICATIONS, INC. 
Publiihing Office: 233 Broadway, New York. N.Y. 10007 

212-BEekman 3-6010 
Brom Office: 406 149th Street, Bronx, N.Y. 10455 

Jarry Fiiilicltteiii, Pabllsber 
Paal Kyer, Assdciate Pabliiliar 

Marvin BaxUy. Editor 
Harcourt Tynei, Anociate Editor Kenneth Schept, Associate Editor 

Harry Berkowiti, City Editor 
Jane Bernstein, Features Editor Pamela Craig, Photo Editor 

N. H. Mager, Bvtliiess Maaager 
Advertising Representatives: 

ALBANY—Joseph T. Bellew—303 So. Manning Blvd., (518) IV 2-5474 
KINGSTON, N.Y.—Charles Andrews—239 Wall St., (914) FE 8-8350 

FOUNDED 1939 
Maxwell Lehman, Editor, 1939-55 Paul Kyer, Editor. 1956-73 

20c per copy. Subscription Price: $5.30 to members of the CiviJ Service 
Employees Association. $9.00 to non^members. 

FRIDAY, JULY 1, 1977 

Poor Commissioners? 

OUR sympathetic Governor Carey recently expressed con-
cern that state officials earning $47,800 a year just 

cannot afford to send their childreif to college. 
That's too bad. Does Carey, in his concern for the plight 

of today's students, realize that on $10,000 a year the average 
state worker, earning less than one fourth of the top state 
salary, can barely afford to buy a home for his children? 

Carey is being shortsighted, to say the least. If $47,800 
is low, then $10,000 must be poverty level! And yet, public 
employees' children have the right to a college education 
as well. 

The fact is that many families do subsist on a salary 
of $10,000 or less; their children do make it to college with 
a little help from their parents. So maybe Carey ought to 
stop worrying about the higher paid officials and let them 
leam how to get along. 

As important as it may be for the state to keep top-
level commissioners from deserting to private industry for 
higher salaries, it is just as crucial to maintain the appeal 
of public service for lower-echelon public employees. 

Whereas a commissioner might double his salary else-
where, so, too, could the rank-and-file worker potentially 
improve his income in private industry. The State Depart-
ment of Labor statistics show the average manufacturing 
and production worker in the state earns roughly $11,500 
a year. 

As small as $47,800 might sound to the Governor, who 
earns $85,000 a year, a commissioner's salary can go pretty 
far for someone earning less than one fourth of that amount. 

(D.A.C.) 

Ring In The New 
ALIGHTED bail won't drop above Times Square, Guy 

Lombardo won't be playing Auld Lang Syne and nobody 
will be making New Year's resolutions except the mayoral 
contenders. 

Nonetheless, the new fiscal year begins this week for 
New York City. And for civil servants—laid-off ones, working 
ones and future ones—this July 1 is as important a milestone 
as Jan. 1. 

It marks the beginning of a year that will see about 
15,000 people hired by the city—many with federal f u n d s -
after two fiscal years that saw about 35,000 layoffs and a 
total manpower drop of 65,000 in the ctty workforce. 

The Police Department will hire at least 1,000 laid-off 
officers back and large-scale promotions will return to the 

epartment for the first time since 1975—the first time 
since 1974 for lieutenant and captain promotions. 

The Fire Department will hire several hundred fire-
fighters—including the first woman ever—as soon as it es-
tablishes a list. 

Both the influx of new workers under federal funds and 
guidelines and the return of many of the former workers 
will change the character of the city workforce. 

It will be a while before the people who entered civil 
service for security—and then were kicked out of it—forgive 
the city. 

Happy New Year! (H.B.) 

(Continued from Page 1) 
M. Rosenbaum, who resigned to 
resume the practice of law, but 
wil}. keep his finger in the po-
litical pie as the party's national 
committeeman. 

The new chairman is Bernard 
M. Kilboume, a dentist from 
Chadwicks in Oneida County 
where, as chairman of the coimty 
committee, he achieved a repu-
tation as a skilled political or-
ganizer and a perceptive political 
strategist. Dr. Kilboume will 
need all those skills. Including 
the ability to pull teeth, to get 
the party into gear for the state 
election campaigns in 1978. 

Access To Patronage 
With the retirement from poli-

tics of former Vice President Nel-
son A. Rockefeller, the party and 
its chairman will be faced with 
new and pressing problems, with-
out much patronage to keep Re-
publican stalwarts In line. Rosen-
baum, during his chairmanship, 
had access to patronage from 
the governor's office and the 
White House under the Nixon 
smd Ford Administrations. 

Dr. Kilboume's problems are 
magnified by the fact; that with 
the state executive chambers and 
the White House occupied by 
Democrats, he will have only 
crumbs of patronage to distribute 
to the party faithful. Yet, de-
spite the difficulties that the new 
chairman will have to surmount, 
competition for the post was so 
spirited that, at times, it ap-
peared that a potentially disas-
trous political donnybrook would 
erupt. 

This threat was gone when Dr. 
Kilboume was nominated by for-
mer Assemblyman Joseph M. 
Mstrgiotta. the powerful Nassau 
County chairman, known to be 
a staunch supporter of Assem-
blyman Ferry B. Duryea, Jr. for 
governor in 1978. 

Dr. Kilboume expressed the 
hope that there would be a con-
sensus Republican candidate for 
governor, thereby avoiding a di-
visive primary which would en-
hance Governor Carey's prospects 
for re-election. Whether such a 
primary can be avoided raises 
serious problems of conflicting 
personal political ambitions. 

It has been no secret for years 
that Assemblyman Diu-yea has 
his eyes on Albany's executive 
chambers. Nor is it a secret that 
as soon as the Legislature ad-
journs, Duryea will crisscross the 
state In his plane he himself 
pilots to test the waters for a 
1978 gubernatorial campaign. He 
does not particularly enjoy his 
role as minority leader in a 
chamber In which the party spilt 
Is 90 Democrats to 60 Repub-
licans. a circumstance that gives 
the Democrats complete control 
of the chamber, with sufficient 
leeway to tolerate a handful of 
dissident Democrats who may 
choose to leave the fold on a 
particular issue. 

Potential Conflict 
Duryea's plans may bring him 

into conflict with Senate Major-
ity Leader Warren M. Anderson, 
who may also have his eyes on 
the executive chambers. In gen-
eral, Senator Andei-son has been 
less active in the gubernatorial 
situation, but his intimates are 
convinced that Anderson plans to 
make the race. Since the Repub-
licans control the Senate, and 
Governor Carey and the Demo-
crats must accommodate their 
programs to meet with Ander-
son's requirements, the Senator 

(OoattniMd on Pag« V) 
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Civil Service 
Law & You 

By RICHARD GABA 

Mr. Gaba is a member of the New York Bar and Chairman 
of the Nassau County Bar Association LalMr Law Committee. 

Decision In Nassau 
A proceeding was commenced pursuant to Article 78 to 

annul a refusal of the Nassau County Civil Service Commis-
sion to certify the petitioner to a Civil Service eligibility list 
and to compel her certification. The Nassau County Supreme 
Court at special term dismissed the petition. The Appellate 
Division, Second Department, affirmed and a further appeal 
was taken to the Court of Appeals. That court affirmed the 
Appellate Division upholding the Nassau County Civil Ser-
vice Commission. 

^ The court said that the appellant-petitioner was never 
appointed as a probation officer II, nor was she ever provi-
sionally appointed as a senior probation officer, which was 
the predecessor category to probation officer II. The other 
63 civil service employees did previously serve in the position 
of probation officer II. As a result, the appellant-petitioner 
was not in line for promotion or advancement since she did 
not meet either the one-year requirement as probation of-
ficer II or the three-year requirement as probation officer 
I. It is within the province of the Civil Service Commission 
to determine the necessary requirements to achieve the po-
sition of probation supervisor I. Therefore, the lower court 
properly dismissed the petition since the petitioner failed 
to meet these qualifications. The court further held that 
the determination of the Nassau County Civil Service Com-
mission was supported by substantial evidence and was 
neither arbitrary nor capricious. Matter of Sherman v. Nas-
sau County Civil Service Commission, 40 N.Y. 2d 1038; 391 
N.Y.S. 2d 852. 

• • • 
PETITIONER WAS dismissed from his position as a 

ward aide at Letchworth Village Developmental Center. He 
commenced an Article 78 proceeding to review the director's 
dismissal, and the case finally came before the Appellate 
Division of State Supreme Court, Second Department. The 
Appellate Court directed that the petitioner be reinstated 
to his position retroactive to Oct. 3, 1972 with back pay 
less the amount of compensation earned in any other em-
ployment or occupation and any unemployment benefits 
he nip.y have received during such period. 

The petitioner In this case was accused of having en-
gaged in sexual intercourse with a resident patient at the 
institution, which is for mentally retarded persons. The 
matter was referred to a hearing officer pursuant to Section 
34 of the Mental Hygiene The hearing officer con-
ducted a hearing in and made specific find-
ings of fact, concluding t h a t ^ m ^ u e was one of credibility, 
and in yiew of the inconclusive nature of the evidence, peti-
tioner was innocent of the charges and recommended rein-
statement with back pay. Several months later, however, 
the director; after reviewing the transcript of the hearing, 
advised petitioner that he was found guilty as charged in 
spite of the hearing officer's recommendations and Imposed 
the penalty of termination of services effective Oct. 3, 1972. 

Petitioner commenced his Article 78 proceeding to re-
view that determination alleging that it was not supported 

(Contimwd on Pace T) 



P What 's Your O p i n i ^ 
By PAMfXA CBAIG 

OPINIONS 
What would you like to ask the contender* in the New York City mayoral 
race, if you could apeak to them? (Continued from last week.) 

THE PLACE 
B r o o U s m & S t a t e n I s l a n d 

QUESTION 

RETIREMENT 
NEWS & FACTS 

By A. L. PETERS 

Forced Retirements End 

Susan Techky, Mental Hygiene therapy aide: 
"What do you plan to do about 
unemployment crisis here In the 
city? Are you going to sup-
port your municipal workers, 
or are you going to attempt 
to break their unions the way 
the state is carving away at its 
state workers and their unions? 
How can you solve the prob-
lems of unemployment, narco-

k ^ A tics, deteriorating public hous-
ing and crime when the state 

is forcing thousands onto the welfare rolls. What 
is your opinion on taking away state or city 
Jobs and giving them to private corporatiors?" 

Lonnie Bass, Mental Hygiene therapy aide: "I 
would like to know who is re-
sponsible for the cleaner water 
in Richmond Terrace? I work 
nights, so I get a chance to 
fish there several times a week. 
I'm catching fish, after a 
drought of 23 years. I've caught 
striped bass and trout lately, 
so the water is getting clean. 
I'd like to know who is respon-
sible, so I can write a letter of 
thanks. Somebody has been 

doing the Job, and I think it is important to 
thank those who are responsible for such a won-
derful achievement." 

Tyrone Daniels, Mental Hygiene therapy aide: 
"Where do you stand on the 
social issues affecting this city 
since the firing of hundreds 
of minority workers? Since they 
were the last hired, they have 
been the first fired. Many peo-
ple who were taken from the 
streets have been forced to re-
turn there. How close are you 
to the federal government in 
order to seek federal money for 
more jobs in the city? So far, 

no mayor has come up with any progressive, re-
sponsible plan to battle discrimination in hiring." 

m 

Nancy Curioli, probation officer: "I am very 
disturbed about the high num-
ber of patronage jobs doled out 
after any election. I would like 
to know if any of the candi-
dates plans to alter the patron-
age system, get rid of the in-
competent deadwood and re-
place them with civil service 
workers. It undermines the 
civil service system to sup-
port patronage as it stands 
now. The bureaucracy is drain-

ing the budget by millions annually. I personally 
support a candidate who owes the least for his 
candidacy." 

Felton King, Mental Hygiene therapy aide: "I am 
very concerned about the ris-
ing crime against the elderly. 
What is your plan to increase 
protection for our senior citi-
zens? I feel that all senior 
citizens should be given pro-
tected public housing at fixed, 
affordable rates. After having 
worked for 40 years, I feel one 

^ should be rewarded for past 
^ w S m \ experience. Today, the only re-

ward is to be safe from the 
repeated atta<^ by muggers. We must make the 
streets safe for our senior citizens." 

Richard Pizzicara, probation officer: "I would 
like to ask, as a probation of-
ficer and civil servant, if they 
have thoughts about restruc-
turing the entire civil service 
system, so it is based more 
upon merit rather than a 

" test, which largely proves in-
effectual for middle manage-
ment and higher level admin-
istrators. This is a basic struc-
tural fault within the system, 

and I feel it needs to be dealt with before any 
progress can be made." 

Employees of the city of 
Seattle, Wash., no longer have 
mandatory retirement. 

An executive order eliminating 
"arbitrary age discrimination 
against older Americans" was 
signed last month. It affects 175 
city workers. However, it will not 
apply to policemen and firemen 
who must retire at an age set by 
state law. 

This is the second directive of 
its kind in a major American 
city. An amendment to a law 
similar to this was approved by 
Los Angeles voters for city work-
ers with the provision that they 
take an annual physical examin-
ation. Seattle employees will not 
have to go through this process. 
In approving the new legislation, 
the mayor pointed out that man-
datory retirement denies persons 
"the opportimity to continue to 
live productive lives and also 
robs the city of a much valued 
resource — the experience and 
talents of older citizens." 

• • • 

Extension of the direct deposit 
program for Social Security was 
launched this month with special 
notices to recipients of Social Se-
curity tax. This program elimin-
ates the sending of checks and 
transfers funds electronically to 
the bank accounts of those in-
dividuals who participate. Most 
banks or savings institutions are 
prepared to receive applications, 
but a few are not in the plan. 

• • • 

The tax immunity of munici-
pal pension plans has been a 
matter of litigation for son' 
years. Many city plans don't meet 
federal employment income re-
tirement Security Act rules. IRS 
is threatening to tax these plans 
and sevsral towns are already 

LETTERS TO THE EDITOR 
Insulted 

Editor, The Leader: 
Your recent coverage of our 

"tentative agreement" Is an In-
sult to the collective intelligence 
of your readers. Headline: 
"Wenzl Leadership Vindicated." 
Who the hell are you trying to 
kid? 

Your remarks In the May 6, 
1977 Issue imply that we ahould 
be grateful for 14 percent — i.e. 
3.5 percent per year for four 
years (1975-1979). I. for one, 
am not grateful. Governor Carey 
l8 very grateful. He obtained a 
"low cost" agreement and effec-
tively insulated hlnuelf from 
labor difficulties in the coming 
election year. 

Your May 13, 1977 issue con-
tains an obvious falsehood. H i e 
agreement was not signed April 
17, 1977. It was signed April 19, 
1977 — as your earlier reproduc-
tion of the agreement dearly in-
dicates. 

You failed to mention' why 
only one signature appeared on 
the C8EA side of the agreement 
— the signature of a man who 
has admitted that he did not 
tvtn read the agreemMti 

You also failed to report that 
the critical April 17,1977 meeting 
was conducted with several Im-
portant people missing, and that 
the meeting concluded with a 
handshake — not a "tentative 
agreement" in writing. 

CSiven the above, I would sug-
gest that CSEA should retire and 
that you deserve the "Irresponsi-
ble Journalism of the Year" 
award. 

OARY L. POWERS 
X^omlng 

EDITOR'S NOTE: The story 
headlined. "Weml sees Leador-
ihip vindieated . . .** appeared on 
page 1 of the April 29 i m e of 
The Leader. That iarae was 
printed April 22. a few days fol-
lowing the tentative agreement 
After eonfvston developed about 
who signed the agreement and 
what benefits were indnded, or 
not tnclnded. the fall text was 
printed on page 9 of the next 
isMic of the Leader. May i . so 
that people aOglit evalwite en 
the UatB ef teet. rather tlum 

Amateur Negotiators 
Editor, The Leader: 

Your editorial explaining the 
method of selecting Civil Service 
Employees Assn. state nego-
tiators was informative. Unfor-
tunately, it did not address the 
basic problem. 

None of us question the moti-
vation of our negotiators. We 
know that we have mutual in-
terests. However, when a child 
is ill, the parent, who Is most 
concerned, goes to a professional 
doctor, rather than rely on his 
or her love for the child. 

Our 48 negotiators are not pro-
fessionals, they may know what 
we want—or need—but most of 
them have not been sufficiently 
trained to negotiate opposite per-
sons who are paid to do only 
that. Do our 48 negotiators un-
derstand all aspects of c o s t -
productivity factors, labor laws, 
budgeting, job classification, at-
trition rates, insurance costs, eco-
nomic and many other factors, 
and are they then able to write 
a contract that is fully under-
stood and enforceable? Is it rea-
sonable to expect a mechanic, an 
interviewer, a ward attendant. 

fighting it in the courts. New 
York City qualifies, of course. * * • 

As a public service, The Leader 
continues to publish the names 
of individuals who are benefici-
aries of unclaimed checks from 
the New York State Employees' 
Retirement System and the State 
Policemen's and Pirtmen's Fund. 
The Leader or the New York 
State Employees' Retirement Sys-
tem in Albany may t)C contacted 
for information as to how to 
obtain the funds. 

Following is a listing of those individ-
uals whose membership terminated pur-
suant to the provisions of seaton 40, 
paragraph 1 of the Retirement and So> 
cial Security Law on or before August 
31, 1974. 

(Continued from Last Week) 
Fulop, Ronald Farmingdale 
Gardner, Florence Oneonta 
Gibson, Chester J r Rochester 
Gleason, Patrick J Glendale 
Gonzalez, Severiano Garnerville 
Goodrich, Dawn Fort Plain 
Hackett, Charles J r Uniondale 
Hayes, Ernest L Elmsford 
Hartmann, Frederick J Middletowo 
Haskins, Floyd Bayshore 
Milliard, Arthenuis W Schenectady 

(To Be Continued) 

Civil Service 
Law & You 

a stenographer, a medical doc-
tor, a dental technician and a 
computer programmer to nego-
tiate successfully against persons 
who are full-time, professional 
labor relations specialists? 

Let us not send our neighbor-
hood. school yard group of bask-
etball players up against the 
N.B.A. and expect them to come 
home with the prize. 

Stanley Newman 
Bayside 

EDITOR'S NOTE: The point of 
Mr. Newman's letter is well-
taken. The purpose of the edi-
torial, however, was to show that 
the negotiating teams are com-
posed of elected representatives 
from all regions of the state, 
since rank-and-file CSEA mem-
bers may not be aware of the 
process by which their negotia-
tors are chosen. In addition, 
though, a CSEA staff profession-
al is assigned to lead negotia-
tions for each of the four Bar-
gaining Unit teams, and the 
CSEA legal counsel, Roemer and 
Featherstonhaugh, is also highly 
involved throughout the bargain-
ing to spot the state negotiators' 
traps before the union's dedi-
cated "amateurs" fall into them. 
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(Continued from Page 6) 
by substantial evidence and that 
it was arbitrary and capricious. 
The Supreme Court at Special 
Term confirmed the determina-
tion and dismissed the proceed-
ing. That court held it was satis-
fled that the finding of guilt was 
clearly supported by substantial 
evidence. The Appellate Division 
on appeal reversed Special Term 
and remanded the matter to the 
respondent for a new determina-
tion based solely upon matters 
contained In the record. 

The court found on that first 
appeal that the respondent had 
been motivated In his decision 
by facts outside of the record. 
Consequently, the petitioner was 
deprived of a fair hearing. The 
only question before the court on 
this second appeal Is whether the 
second determination by the re-
spondent was supported by sub-
stantial evidence based only upon 
the facts, evidence and testimony 
as presented at the administra-
tive hearing conducted in No-
vember, 1972. The court conclud-
ed that the record failed to sub-
stantiate the dismissal and di-
rected the employee reinstated as 
set forth above. Matter of Simp-
son V. Director of Letchworth 
VUlage, 391 N.Y.S. 2d 883. 

(Continued from Page 6) 
has become, by virtue of his 
sitlon, the principal Republican 
spokesman on state affairs and 
politics. 

Unlike the Democrats, who 
have gone through it many times, 
the Republicans have not yet had 
the experience of a statewide 
primary. If Dr. Kilbourne Is suc-
cessful in getting the Republicans 
to agree on a consensus candi-
date without a primary, he will 
prove to be a political genius. 
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Two members of the Institutional Services Bargaining 
Unit team are attentive at session called to discuss con-
tract. Taking notes is Roswell Park Memorial Institute 
Local 303's Genevieve Clark, first vice-president of 
Western Region VI, and Creedmoor Psychiatric Center 
Local 406 president Dorothy King, CSEA director rep-
resenting Region n Mental Hygiene employees. 

Prior to full delegate meeting, convention consists of many smaller sessions based on regions, departments and Bar-
gaining Units. In this photo. State Division delegates gather to discuss their mutual problems, such as statewide 
contract. Speaker at microphone is CSEA director A. Victor Costa (Labor), of Capital Region IV's Workmen's 
Compensation Board Local 671. 

LEFT: Legal committee chairman Joseph Conway, of 
Workmen's Compensation Board Local 671, reads copy 
of The Leader. Next to him are Eastern Correctional 
Facility Local 159's Walter Gass and Workmen's Comp 
Local 671 president Joan Hoffmeister. 

Central Islip Psychiatric Center Local 404 delegate 
Joseph Keppler, left, is interviewed by The Leader's 
Long Island Region I correspondent Bill Butler. 

Quick pow-wow is held by collective bargaining specialist 
Nels Carlson and assistant executive director—County 
Division Joseph Dolan. 

7 , 3 

Environmental Conservation Local 655's Carole Trifi-
letti helps register delegates as they check in at con-
vention site. Signing in are, from right. Motor Vehicle 
674's Kitty Manns; School for Blind Local 200's Linda 
Kingsley, and NYC Local OlO's Harold Goldberg. 

It has been more than three months since the CSEA 
held its most recent convention at the Concord 
Hotel. Now, 14 issues of The Leader later, we are 
finally finished with coverage of the event. During 
that time, all the convention reports, along with a 
handful of photos that merely scratch the surface 
in conveying the amount of activities and number of 
people involved, have been published. We wish this 
convention coverage could have been got out of the 
way sooner, but it was competing for newspaper space 
with some of the biggest news events in civil service 
history (such as tbe near-strike, prolonged contract 
ratification and statewide elections. 

CSEA director Lyle Slocum (Steuben County) is atten-
tive as the union's statewide education chairman. Celeste 
Rosenkranz, of Buffalo Local 003, checks her rulebook 
for explanation of parliamentary procedure. 

Among those who helped out at the registration deik 
were, from left. Education Local 657'ii Mary Hfrt, chair-
man of the statewide social committee; Niagara County 
Local 832's Dorothy Hy. and Buffalo-Niagara Frontier 
Retiree* Local 90S preddent Mary GtornUey. 

Sites chairman and former statewide vice-presldeiit 
Richard Tarmey, left, of Montgomery Local 829, relaxes 
with Leader asMcUte pubUsher Paul Kyer as they dto-
euas progress made by deleffttes at ovnvenUon. 

Jack Gallagher, currently seeking a flflh term as CSEA 
treasurer, listens to views of WUIowbrook Psychiatric 
Center Local 429 treasurer Irene HUlis, who also serves 
as president of Mental Hygiene Employees Assn. 

( L n d « phHM bf Ttd KspiMl 



Collective bargaining specialist Robert Guild discusses Mental Hygiene problems with 
Shirley Palmer, center, and Clara Fianklin, both from Hudson River Psychiatric 
Center Local 410 in Southern Region III. 

CSEA director Edward Dudek (Universities), left, chats with the anion's executive 
director, Joseph Lochner, and assistant supervisor of general accounts, Joseph Salvino, 
in front of the membership information booths. 

Constitution and By-Laws Committee Report 
vO 

- J 

The report of the reviiion of constitu-
tion and by-lawi committee was pre-
sented by chairman Kenneth Cadleux, of 
Nassau Local 830, at the CSEA spring 
convention at the Concord Hotel In 
March. Other committee members are 
William Roberts, Nicholas Clmlno, Jo-
seph Kenney, Eugene Nlcolella, Audrey 
Snyder, Karen White and Earl May-
field, Sr. 

What is printed here are those amend-
ments that have now been incorporated 
into the CSEA Constitution and By-Laws, 
along with the Leader's explanation of 
the changes' effect. Bold type indicates 
new wording or additions. 

BY-LAWS 
ARTICLE V 

SECTION 2. Any officer or member 
may be served with charges by regis-
tered or certified mail by his Local 
President upon approval of the Local 
Executive Committee, or by the Regional 
President, or by the President of the 
Association, for conduct detrimental to 
the best interests of the Association. 
A Local President may be served with 
charges by registered or certified mail by 
a designated committee of the Local 
Executive Committee upon approval by 
the Chapter Executive Committee. The 
specific acts for which discipline is being 
imposed and the penalty proposed shall 
be specified in the charges. The charges 
shall be accompanied by a written state-
ment that the individual charged 
has a right to object by filing an answer 
by registered or certified mail to the 
Region President within ten (10) days; 
and that the proposed penalty shall take 
effect if the individual does not file 
an answer within ten (10) days. Within 
thirty (30) days of receipt of the answer 
the Regional President shall appoint and 
convene a Regional Trial Board which 
shall be composed of five members of 
the Regional Executive Board, except no 
member of the subject member's local 
shall be appointed to the Trial Board. 
If the Region President is the subject 
of the charges by his local, then the 
Regional Executive Committee shall elect 
Its own committee of five members to 
serve as Regional Trial Board. A hear-
ing will be held before the Trial Board 
at which time either party may be rep-
resented by an attorney other than 
the regional attorney. Verbatim minutes 
shall be kept and paid for by the charg-
ing local or region. If the charges, or 
any part of them, are sustained, the 
Trial Board may impose any of the fol-
lowing penalties: reprimand, censure, 
probation or suspension from local or 
region membership not exceeding one 
year, withdrawal of the right to hold 

office, or withdrawal of membership. 
If the member is aggrieved by the 

Trial Board's determination, he may ap-
peal that determination to the Board 
of Directors of the Association within 
fifteen (15) days of receipt by registered 
or certified mail of the Trial Board's de-
termination. The Board of Directors 
must act within sixty (60) days of the 
receipt of the appeal. 

(EXPLANATION: Other than 
change of wording from "Executive 
Council" to "Executive Committee," 
the amendments provide for specific 
procedures to be followed in disciplin-
ing a CSEA member for actions con-
sidered detrimental to the union. It 
allows the charges to be initiated 
directly by the regional or the state-
wide presidents as well as Local of-
ficials; eliminates the need for con-
vening regional trial board even 
though charged individual does not 
contest charge, and eliminates man-
datory five-year penalty prohibiting 
guilty party from holding office re-
gardless of how minor the infraction 
may have been.) 

ARTICLE VI 
SECTION 1. STANDING COMMIT-

TEES. The Standing Committees of the 
Association shall be as follows: Insurance 
Committee, Legal Committee, Revision 

of Constitution and By-Laws Committee, 
Retirees Committee. Convention Com-
mittee, Political and Legislative Action 
Committee, Grievance Committee, Pen-
sion Committee, Salary Committee, Com-
mittee for Methods and Procedure, and 
Education and Training Committee. 
Standing Committee chairmen and mem-
bers shall be appointed by the President 
for the duration of his term of office 
or until successor appointments have 
been made. No officer shall be eligible 
to be a member of a standing commit-
tee. No member of the Board of Directors 
shall be eligible to serve as chairman of 
a standing committee. All standing com-
mittee appointments shall be made with-
in sixty days after the installation of 
the Association President and any va-
cancies which occur shall be filled within 
thirty days. If no appointments have 
been made by the President within thirty 
days of the occurrence of ^ vacancy, 
such appointments shall be made by the 
Board of Directors. As far as practicable, 
consideration shall be given to a can-
didate's qualification and expertise in 
the area in which the standing com-
mittee shall be operating. 

(EXPLANATION: This merely rec-
ognizes that the Committee to Re-
structure CSEA is now known as the 
Committee for Methods and Pro-
cedures.) 

General Services Local 660 vice-president 
Helena Barlow takes turn at mike during 
delegate debate, as assistant sergeant-at-
arms John Vallee keeps order. Mr. Val-
lee, of Rensselaer Local 842, is also second 
vice-president of Capital Region IV. 

Jack Carey, assistant exeoutlve director for CSEA's State Divi-
sion, and Brooklyn Developmental Center Local 447 president 
Jlnuny Grlpper are momentarily distracted by the Leader's 
photographer. 

Still active In the Retiree Dlvlskm are two CSEA members 
who have retained their leading rotes In CSEA affairs: Roehes-
ter Area Retirees Local 912's Blelba Blan and Syracuse Area 
Retirees Loeal »1S president John Tanri. 
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Latest State And County Eligible Lists 
EXAM 35-989 

SR ACCOUNTANT SOC SRVS 
Test Held Dec. I I , 1976 

Lin E$t. April 19, 1977 
1 Campbell A D Albany 96.) 
2 Gfo tman Rita Delmar 90.1 
3 Tbampson D P Albany 89.6 
4 Bcatus Abraham Brooklyn 88.) 
9 Levie Roland F Albany 86.6 
6 Helms Robert V Webster 84.5 
7 Fetcho Ronald E Albany 84.1 
8 Boehler Charles Rochester 83.3 
9 a a r k e L W Albany 83.1 

10 O'Conncll S Albany 82.1 
11 Jones Carlton W Mokownville....81.6 
12 Cole Lewis E Rochester 80.3 
13 Kelly Keith G Batayia 79.6 
14 Cochetti V S Schenectady 77.7 
15 Roginski L W Amsterdam 76.1 
16 Kerchner A C Schenectady 75.8 

17 Dompierre P J Slingerlands 75.6 
18 Galinski F A Albany 74.5 

EXAM 35-987 
PRIN ACCOUNTANT SOC SRVS 

List Est. May 18 
1 Quinn John R Albany 101.6 
2 Manzella Alfred Delmar 101.4 
3 Scott Michael J Albany 100.9 
4 Serio Anthony A Guilderland ....100.4 
5 Jordan John M Albany 99.5 
6 Amato Thomas Latham 98.8 
7 Mackey Arthur L Loudonville ....98.0 
8 Adier Neill Brooklyn 97.6 
9 Meister N R Schenectadi)' 96.9 

10 Weaver Lawrence Voorheesvil ....96.9 
11 Feinstein S Flushing 96.4 
12 Kinney Joseph S Cohoes 96.1 
12A Norton John C Albany 95.6 
13 Hodgkins David Altamont 92.1 

THEunz 

COOD SEATS A V A I L A B L E 
WINNER OF 7 
TONY AWARDS 
1975 including 
BEST 
MUSICAL 

For G r o u p S a l e s only c a l l 4 8 9 - 6 2 8 7 

MAJESTIC THEATRE 247 West 44th St. • 246-0730 

14 None 
15 Roderick P Bronx 90.2 
16 Hammill Astasia Brooklyn 89.2 
17 Lustbader R A Hewlett 86.6 
18 Mactimore Peter Voorheesvil ....86.5 
19 Wight Lawrence Voorheesvil ....84.2 
20 Wilner Myron L St James 82.1 
21 McCarthy Thomas Ballston Lk ....78.5 

EXAM 36-006 
HEAD CLERK PAYROLL 
Test Held Jan. 15. 1977 

Est. May 12. 1977 
1 Gayle Lillie E Schenectady 80.0 
2 Hasenfuss R C Amsterdam 79.8 
3 Forte Nicholas Mechanicvil 77.2 
4 Jepson Virginia Clifton Pk 72.2 
5 Tornesello H C Green Island 71.8 

EXAM 36-182 
ASST RET BEN EXMR 
Test Held Feb. 26, 1977 
List Est. April 14. 1977 

1 McGivern Sandra Watervliet ....98.0 
2 Szypulski Diane Albany 95.8 
3 Willingham W F Albany 95.8 
4 Nowik Lynda J Albany 95.2 
5 O Keefe Peter G Albany 95.1 
6 Manell Frank J Rensselaer 95.1 
7 Place Loren W Albany 94.4 
8 Brenner Robert Buffalo 94.1 
9 Debonis Paul B Troy 83.9 

10 Lobalbo Alfred Amsterdam 93.8 
11 House Wayne L E Greenbush ....93.8 
12 Millson Michael Albany 93.7 
13 Jones Gary R Pennellville 93.5 
14 Lowell Charles Albany 93.4 
15 Moller Rose N Chatham 92.7 
16 Schissler L A Albany 92.4 
16A Swarcz Patricia Castleton 92.0 
17 Walsh William J Elmhurst 92.0 
18 Hudson Charles Buffalo 91.9 
19 Miller Thomas J Albany 91.9 

20 Dudden Marcia A Waterford....91.8 
21 Cassoles Pamela Albany 91.7 
22 Wheeler John E Schenectady ...91.7 
23 Schabinger A W Waterford 91.6 
24 Wehren Janice M Albany 91.6 
26 Palmouist Dane Albany 91.1 
27 Schell Twylla J Guilderland 90.1 
28 Meres Joan I Delmar 90.5 
29 Schleede L D Schenenady 90.3 
30 Connolly M C Albany 90.3 
31 Cheskey Shirley Troy 90.1 
32 Dean Carol A Troy 90.1 
33 Wykoff Mary E Rochester 90.1 
34 Kelly Mary P Earlton 90.0 
35 Petersen D Watervliet 90.0 
36 Miller Patricia Altamont 90.0 
37 Wilb William D Amsterdam ....90.0 
38 Hamilton Gordon Valatie 89.9 

39 Laraway Nancy M Albany 
40 Manning F E Clifton Pk 
41 Barton Harry W Utica 
42 Galarneau Gary Waterford ..., 
43 Passineau E Troy 
44 Bear Colleen M Troy 
45 Nelson Susan H Albany 
46 Bruso Suzanne J Clifton Pk ... 
47 Taft Patricia G Latham 
48 Sax Linda E Troy 
49 Thompson Robert Albany 
50 Stillman Muriel Harpursville 
51 Trimarchi Susan Albany 
52 Holbrook Craig Petersburg ... 
53 Wilson Mark D Kinderhook 
54 Yeandle Ralph S Schenectady 
55 Garrison R D Waterford 

(To Be Continued) 

...89.9 
...89.8 
...88.5 
...88.9 
,...88.6 
....88.6 
....88.3 
....88.3 
....88.2 
...88.1 
....88.1 
....87.0 
....86.9 
.. .86.9 
....86.7 
....86.6 
,...86.6 

EXPLODES 
with fervor ond jumps for joy . . . irresistible . . . coptivatlr^g! 

—John Ocoufort. CMitton Sci*rK» Monitor 

EKUPTS 
in Q donee explosion . . . o joyful noise, o bocchonolio. 
o swinging, stomping donee orgy . . . o luminous show! 

—T.E. Kolem. Tlnne 

^ T O O S H O R T I D B O X 

...GO SEE IT! 
—Cllve Bornej. N Y. Times 

For Group Soles: N.Y Stote Coll (212)354-1032 
Toll Free (600)223-7565 

Original Cast Recording on ABC Records & Tapes 
LYCEUM THEATRE 149 West 45th Street -JU 2 - 3 8 9 7 

TONIGHTatS 
— SAT. at 2 & 8; SUN. at 3& 7 -

OWnUhClNIURYlO* AFRANKYABLANS PRESENTATION 
A MARTIN RANSOHOFF-FRANK YABLANS PRODUCTION •"THE OTHER SIDE OF MIDNIGHT" 
A CHARLES JARROH F I L M . siamng MARIE-FRANCE PISIER • JOHN BECK • SUSAN SARANDON 

RAF VALLONE . Produced by FRANK YABLANS . Executive Producer HOWARD W. KOCH, JR. 
Directed by CHARLES JARROH . Screenplay by HERMAN RAUCHER arx) DANIEL TARADASH 

Based upon the novd by SIDNEY SHELDON . M u s . by MICHEL LEGRAND 
R RESTRKTEO ŝ̂  OmClNAl MUSIC FROM TH( MOTKM PICTUK 

AVAILABIE ON TWCNTKTH CENTURY RECORDS Production Designer JOHN DeCUIR 
PRINTS B* DEIUXI 

IMNMnMI 

NOW PLAYING at these SELECT theatres. 
[ w k t c t p t o I 
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JOHN CULLUM 

" T H E P E R F E C T tVIUSICAL'. ' 
William Raldy. Newhouse Newspapers 

ORIGINAL CAST ALBUM R C i l R E C O R D S & TAPES 
American Express Accepted. Tickets Also Available at Ticketron. 

FOR GROUP SALES ONLY CALL: (212) 796-3074 
r.HARGIT: Major credit cards (212) 239-7177 

MARK HELLiNGER THEATRE 51st St & Broadway • 757.7064 

THE lANDONLY l o n g e s t 
RUNNING SHOW ON BIQUTWAY 

Tliere^ a reason for that! 

KCnrALE THEATRE 45TH STRFFT \V ol BRn^DWAY 
IS£EA6CAC6F0RDCTAIISJ 

i 



State Agencies Open 18 New Jobs 
The State Civil Service De-

partment is about to open 17 
open competitive Job titles for 

filing—the first new state filing 
in over three months. It has 
also opened senior stenographer 

SHORT TAKES 
RETROACTIVE TRAVEL EXPENSES 

State Comptroller Arthur Levitt's office stated this week that 
state employees owed money for travel after April 1 do not have 
to file a special voucher. "Just tack on the request for retroactive 
payment on the next travel voucher," a spokesman said. 

• • • 
BUFFALO TESTING WOMEN FIREFIGHTERS 

Eleven women in Buffalo have signed up to take the firefighter 
civil service exam in July. This test counts for 50 percent of their 
grade, while a tough physical agility test, scheduled for mid-Augiist, 
will count for the other 50 percent. Height and weight requirements 
read simply, "weight must be proportionate to height." 

GO TO HEALTH 
By WILLIAM B. WILUFOBD 

Mr. WllUford is a health and alcohol consultant with the State 
Division of Alcoholism and directs the State Employee Health 
Maintenance Program. 

My thanks to the Johnson Coimty News, Greenwood, Ind., for 
the following story: 

A Lesson On Life. In 1923, a group of the world's most suc-
cessful financiers met at the Edgewater Beach Hotel in Chicago. 
Present were: 

• The president of the largest independent 
steel company. 

• The greatest wheat speculator. 
• The president of the New York Stock 

Exchange. 
• A member of the President's cabinet. 
• The greatest "bear' 'in Wall Street. 
• The president of the Bank of Interna-

tional Settlements. 
• The head of the world's greatest monoply. 
Collectively, these tycoons controlled more 

wealth than there was in the United States 
treasury and for years newspapers and magazines had been print-
ing their success stories, urging the youth of the nation to follow 
their example. Twenty-five years later, let's see what happened to 
these men. 

• The president of the largest independent steel con>pany, 
Charles Schwab, lived on borrowed money the last five years of 
his life and died broke. 

• The greatest wheat speculator. Arthur Cutten, died abroad, 
insolvent. 

• The president of the New York Stock Exchange, Richard 
Whitney, was recently released from Sing Sing. 

• The member of the President's cabinet, Albert Pall, was 
pardoned from prison so he could die at home. 

• The greatest "bear" in Wall Street, Jesse Livermore, com-
mitted suicide. 

• Hie president of the Bank of International Settlement, Leon 
Fraser, committed suicide. 

• The head of the world's greatest monoply, Ivar Krueger, com-
mitted suicide. 

All of these men had learned how to make money, but not 
one of them learned how to live. 

"Look to your health; and if you have, praise be!—and 
value it next to a good conscience; for health is the second 
blessing that we mortals are capable of. a blessing that 
money cannot buy." —Izaak Walton 
If you would like to learn more about what you can do to help 

yourself to health, may I suggest you call Blue Cross and Blue 
Shield of Northeastern New York—Toll Free (800) 342-9816 Ex-
tension 252, and request its publication. Help Yourself to Health. 

A Unique Business Opportunity 
We are looking for agents to produce AND sell quadty consumer products 
to companies, retailers, lawyers, doctors, dentists, car dealers, sales repre-
sentatives, householders . . . the list of prospects for these particular prodycts 
is endless. Repeat orders are virtually assured. And there is essentially no 
competition. 
These quality products are produced quickly and simply in your office or 
own home on a machine no larger than an electric typewriter. 
A complete system costs atwut $1700. This would be your only investment 
And there is a repurchase agreement on the machine. 
Complete details Including sample products will be mailed to you on receipt 
of your application. If you then wish to proceed further, you will be mvited 
to attend a meetnig and demonstration with our Sales Director at a hotel 
near you. 

Pf«os« wrlf€ fo: 
Coaadlaii Slgntt 

2S Ovcrlta Blvd.. BIdg. 3 
Toroato. 0«tario. Conodo M4H1B1 

for open competitive filing—only 
in the New York City area. 

Among the other Jobs are 
mental hygiene program evalua-
tion specialist at the trainee 
level and four higher levels, aen-
ior radiologic technologist (ther-
apeutic), medical social worker, 
cable television specialist, real 
estate title searcher, and various 
medical and nursing Jobs and 
directorships. 

Salaries range from $8,251 to 
$32,678. Filing closes Aug. 8 for 
all the Jobs except senior stenog-
rapher, which is open until Aug. 
22 and which has a Sept. 24 writ-
ten test. Applicants need only 
one year of secretarial or steno-
graphic experience or a two-
year course. 

A written test will be held 
Sept. 10 for real estate title 
searcher (exam no. 24-572), 
which pays $10,714. To qualify, 
applicants must have either two 
years' experience in searching for 
titles concerning real property or 
admission to the Bar or one 
year's title searching experience 
plus either two years' college or 
a year as a licensed real estate 
broker or land surveys . 

Also with a Sept. 10 written 
test is cable television specialist I, 
which pays $11,337. 

No test. Just an evaluation of 
experience and training, will be 
given for mental hygiene pro-
gram evaluation specialist at five 
levels. At the trainee level, which 
leads to level I after one year, 
the salary is $10,118 and the 
requirement is a bachelor's de-
gree or one year's experience in 
the field. Level I (27-670) pays 
$10,714; level H (27-671) pays 
13,404; level m (27-672) pays 
$17,429, and level IV (27-673) 
pays $21,545. 

The following also involves 
training and experience evalua-
tion: 

Senior radiologic technologist 
(therapeutic) pays $9,546 and re-
quires a license to practice. I t « 
is title no. 27-660. 

Medical social worker A (27-
663) pay $10,714. It requires a 
BA plus either 30 additional cred-
it hours in social work or one 
year's experience in medical so-
cial casework. 

Paying $13,404 are medical 
care administrator (27-662), 

Yonkers 
(Continued from Page 2) 

Kathleen McDonnell president 
of the CSEA unit, gave a run-
down on the status of negotia-
tions with the Yonkers Board of 
Education and then took ques-
tions from the floor. Frequent 
applause and roars of support 
came from the audience for the 
CSEA official^ when they recited 
the union's efforts in the two-
front battle of negotiations with 
the Board of Education and the 
challenge of the SEIU. 

Ms. O'Oonnell stressed the 
point that if the PERB should 
later order an election, negotia-
tions would be stalled And de-
layed until such time as the 
representational issue was settled. 

In a related matter, Mr. O'-
Connor said that a fact-finder 
had been appointed by the PERB 
following an impasse in negotia-
tions called by the CSEA on 
March 21. The fact-finder, John 
W. Whittlesy of New York City, 
has set July 14 for a meeting 
with the Board of Education and 
the CSEA. 

and senior medical conduct In-
vestigator (27-643). Paying $16,-
538 are community nursing ser-
vices consultant, family plan-
ning (27-668) and regional medi-
cal care administrator (27-661). 

Consultant nurse, maternal 
and child care, (27-664) pays 
$18,369. 

Oral tests will be given for 
the following: 

Adirondack park project ana-
lyst for biological resources (27-
665) or physical resources (27-

666) pays $13,404. 
Chief of the Bureau of Statis-

Ucal Service (27-667) pays $25,-
161 and Director of the Bureau 
of Program Evaluation (27-669) 
pays $32,678. 

For further information con-
tact the State Civil Service De-
partment at Two World Trade 
Center in New York; or State 
Office Building Campus, Albany. 
The New York , office may not 
have notices until later in the 
w e ^ . 
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Actuary (Casuaify), Associate $18,369 20-416 
Actuary (Life), Associate $18,369 20-520 
Actuary (Casualty), Principal $22,694 20417 
Actuary Life), Principal $22,694 20-521 
Rctuary (Life), Senior $14,142 20-519 
Actuary (Casualty), Supervising $26,516 20^18 
Actuary (Life), Supervising $26,516 20-522 
Assistant Workmen's Compensation Examiner — 20-108 
Dental Hygienist $ 8,523 20-107 
Dietetic Trainee $ 10, I I 8 20-116 
Dietitian $10,714 20-124 
Dietitian, Supervising $12,760 20-167 
Electroencephalograph Technician $ 7,616 20-308 
Engineer, Assistant Sanitary $14,142 20-122 
Engineer, Junior $ 11.337-$ 12,275 20-109 
Engineer, Senior Sanitary $17,429 20-123 
Food Service Worker $ 5,827 20-352 
Hearing Reporter $11,337 20-211 
Histology Technician $ 8,051 20-170 
Legal Careers $ I I , I 64 -$ I4 . I 42 20-113 
Librarian, Public $10,155 and up 
Medical Record Administrator $11,337 20-348 
Medical Specialist I $27,942 20-407 
Medical Specialist II $33,704 20-408 
Mental Hygiene Therapy Aid Trainee 

(Reg & Spanish Speaking) $ 7,204 20-394 
Nurse I $10,118 20-584 
Nurse II $11,337 20-585 
Nurse II (Psychiatric) $11,337 20-586 
Nurse II (Rehabilitation) $11,337 20-587 
Nurse. Health Services $10,714-$! 1,489 20-333 
Nurse, Licensed Practical $ 8,051 20-106 

' Nutrition Services Consultant $31,404 20-139 
Occupational Theapy Assistant I & II 

(Reg & Spanish Speaking) $ 9,029 20-174 
Pharmacist, Institution $12,670 20-129 
Physical Therapist — 20-177 
Physical Therapist, Senior $12,760 20-138 
Physical Therapy Assistant I & II 

(Spanish Speaking) $ 9,029 20-175 
Physician, Assistant Qinical $25,161 20-413 
Physician I. Oinical $27,974 20-414 
Physician II. Clinical $31,055 20415 
Physician I, Compensation Examining $27,942 20-420 
Psychiatrist I $27,942 2 0390 
Psychiatrist II $33,704 2 0 3 9 I 
Radiologic Technologist, Radiologic 

Technologist (Therapy) $7,632-$ 9,004 20-334 
Stationary Engineer $ 9,546 2OI00 
Stationary Engineer, Assistant $14,142 2 0303 
Stationary Engineer, Senior $10,714 2OI0 I 
Varitype Operator $ 6,811 20307 
Vocational Rehabilitation Counselor $14,142 2 0 I 4 0 
Vocational Rehabilitation Counselor Trainee $11,983 20-140 

You may contact the following offices of the New York State 
Department of Civil Service for announcements, applications, and 
other detaisi concerning examinations for the positions listed above, 
as well as examinations for Beginning Office Worker, Stenographer,, 
Stockroom Worker, and Typist. 

State Office Building Campus, Rrst Roor, Building I, Albany, 
New York 12239 (518) 457-6216. 

2 World Trade Center, 55th F^oor, New York City 10047 (212) 
488-6600. 

• 750, Genesee Building, West Genesee Street, Buffalo, 
p̂ 14202 (716) 842-4261. 
can also contact your local Manpower Services Office for 

examination information. 
Details concerning the following titlos can be obtained from 

the Personnel Offices of the agencies shown: 
Public Health Physician-NYS Department of Health, Tow«r 

Building. Empire State Plaza, Albany, New York 12237. 
Specialist In Education—NYS Education Department, State Edu-

cation Building. Albany. New York 12234. 
Maintenance Assistants (Mechanic) Motor Equipment Mechan-

ics—NYS Department of Transportation, State Office Building, Al-
bany, New York 12232. 

V! 



j j . 
3 —» 

•s £ 

> u 

REAL ESTATE VALUES 
Publisher's Notipe: 
All real estate advertised In this newspaper is subject to the Federal Fair Housing 

Act of I9M which makes It Illegal to advertise "any preference, llnnltaflon, or dis-
crimination based on race, color, religion, sex, or national origin, or an Intention to 
maKe any such preference, limitation, or discrimination." 
This newspaper will not knowingly accept any advertising for real estate which Is In 
violation of the law. Our readers are Informed that all dwellings advertised In this 
newspaper are available on an equal opportunity basis. 

Ntw York Statt 

MI. VERNON 
CONDO. Excl. living area, 2 bedrooms, 2 
bathrooms, A/C. All appl., beautiful 
wooded area, hard-wood floors, scenic 
terrace view, plenty of play area for 
children. Convenient to all transporta-
tion. $35,000. 

For Information 
Call (914) 699-8680 

COLO SPRING Income prop. Stone house 
In heart of vige. CompI modern, Ig eat-In 
kit, stone fpl In LR, 3 bdrms & bth, htd 
sunrm, loads of closets & bit-ins + rental 
apt, sep heat & utils, sep entr from street 
Low tax. $59,000. 

Exclusive with 
PATRICIA MYERS R.E. 

914-265-2285 
Ev«t: 914-424-3862 

PUTNAM VALLEY $44,900 
WANT SOMETHING DIFFERENT? 

Enter across the catwalk, up the stairs to 
the cathedral ceilg llvrm. This impres 
sive home set on a full acre overlooks a 
private swimming lake. Other terrific 
features; sunken llvrm, OR, Ige elk 
w/slid gis drs leading to deck. Famrm 
has custom built fplc. 3 bdrms, 2'/̂  bths 
Call for details, oh yes NYS G&E. 

ROBERT-DAVID REAL ESTATE 
(914) 962-4900 

Real Estof* 
Vermont 

J 

R m I Estatt - Mass. 

ONE SHARE AVAILABLE at $40,000 In 
six-share, non-profit Forest Reserve 
above dramatically beautiful mountain 
lake. 1200 acres Upper Plymouth Valley 
under conservationist and/or Coolldge 
State Forest restrictions. As homeslte, 
can never be crowded; as Investment can 
only appreciate. Kenneth C. Webb, 
Plymouth, Vt. 05056, (802) 422-3444 

REHOBOTH 
MASSACHUSETTS 

59 Acres, House and Barn. 
Borders Best Fishing River in 
the East. 

R & D REALTY 
( 6 1 7 ) 3 3 6 - 8 8 1 9 

Cewlemliiliims - Moss. 

VISIT US IN 
PROVINCETOWN 

See our fully furnished Condominiums. 
Several types of ownership programs 
available. Including time-sharing 
vacation ownership. 

SAND CASTLE CONDOMINIUMS 
at the ROYAL 

COACHMAN MOTOR INN, 
RTE 6-A 

Provlncetown-Truro Line 
617-487-9300 

Real Estate 
MOIM 

Resorts 
Vermont 

SITZMARK 
TENNIS CAMP 
FOR ADULTS 

$295. Includes 
• Accommodations and 3 meals 
dally In our Green Mtn Country 
Inn. Sun. Thru FrI. 
• 25 hrs. intensive Instr. by top 
prof, staff, 4/1 ratio , 10 courts. 
• Champagne Cocktail Party, 
Olympic Pool, Dancing. Camp 
Director Terry Fleming. 
• For Info. Reservations write: 
SITZMARK TENNIS CAMP, 
Mount Snow C.S.L., 
Wilmington. Vt. 05363 
201-382-3590 or Coll 1-
802-464-3384 

ON LAKE GEORGE 

MANOR and COTTAGES 
Horo's Something Different 

A Vacation With No 
Hidden Extras! 

Our In-season rates Include a hearty 
breakfast and a choice of 3 delicious 4-
course dinners. PLUS AT NO EXTRA 
CHARGE: Beginner instruction in swim-
ming, sailing, canoeing and water skiing. 
Speed boat rides, boating, canoeing, 
sallboating, swimming In our luxurious 
Indoor pool, tennis and more. Children's 
Counselor! 

NHvly EnttrtalnmMt 

P U T N A M V A L L E Y - Just over 
Westchester line. Rural type living. 50 
miles from N.Y.C. Charming 9 rooms 
with d«ck, paneling, beamed den, with 
stone fireplace, carpeting, central air, 
fenced and landscape 1/2 acre (option to 
buy 1/2 acre adiolning) 16x32 pool. N.Y. 
State gas and electric. Low taxes plus 
lake rights. By Owner, $59,000. 

CALL (914) 526-2587 

SAUOERTIES-BLUE MOUNT 
75 YEAR OLD BARN 

w/8x8 peg'd oak beams, 2W acres S> pond. 
$25,000 terms avail. Also 1915 log cabin, 
elec pwr & well, over 3 acres ovrlks 
mount's. $24,500 terms avail. 

ALSO AVAIL LOTS 
2-5 acres, elec. twn rd, from $5500, 5 mins 
from Exit 20 NY State Thruway on Rt 32, 
Wkdys 212-675-4078; wknds 914-246-9811. 

STONY POINT 
PANORAMA HOMES 

New 4 bdrm Hi-Ranches & Colonials 
starting at $53,900, Includes full 6 
Inch fiberglass insulation, storm 
windows, doors Si screens, etc. 
Rustic wooded setting. Choice lots 
with river view. Town water, sewers 
Si underground utilities. Must be 
seen. Low tax. Mtg avail. Direc-
tions: Palisades Pkwy exit 14, left to 
Rte 210 appx 1 mile, left on old 210 8i 
follow signs to model. 

Model 914-786-2421 
Eves: 914-354-4662 

CENTRAL MAINE 

1824 4 bdrm, CAPE with new barn. 
Superb kitchen; new wiring, plumbing, 
septic system. Fireplace, 3 wood stoves, 
plus new baseboard FHW heat, 150 acres, 
half hay and corn fields, orchards, gar-
dens, trout pond. Views Rangley, 
SugarlMf. Secludedl $78,000. Sawyer, 
owner. (207 ) 654-3268. RD Box 136, Dept. 
C, AtlMiit, Maine 04912. 

•iisiiMSs OpportMiltlet 

SERVICE BUSINESS with $800 a week in-
come available In this area. A cash 
business. Minimum down payment re-
quired. (201) 247-5477. 

Proffessioaal 
Practices 

Real Estate 
New Hampshire 

LAKE WINNIPESAUKEE 
By owner-designer home. Finest section 
of lake, 2 car gar., 2 full baths, frplc., 
deck over water, crib dock, flat land, low 
taxes Si maint. Much more. See to ap-
preciate. $149,800. Call: Bill in Lax., MA. 
(617) 88341580or N.H. (603)875-2749. 

Real Istate - N.Y.S. 

TENNESSEE - Country Retirement: 
Deer Lodge, 9 wooded acres, Ige garden, 
barn, pond, 5 yr old ranch home, dble gar-
age, 2 bths, fplc, base, shower. $42,500. 
Call or write, Tom Lorentzen, 1960-4th 
Ave., No. St. Petersburg, Fla. 33713 ( 813) 
821-1266. 

DIX HLS • UNUSUAL HSE 
9 rm Colonial + boaut fin pnl'd bsmt, 3V6 
baths, 5 Brs. on 2 prof'ly Idscpd acre. 
Many extras. 25x50 In-grnd heated pool, 
C/A/C thruout. Gas & Hot Water, bsbrd 
heat. CntI antenna sys. CntI vac syt. auto 
spkir, burglar Si firo alarm, w/w crptg 
thruout, auto gar., all appls. -f more. 
Must see inside to believe a real buy 
Price dropped $40,000 to $165,000. Prlnc 
Only. 516-423-3266. 

WESTBURY SALISBURY ESTATES 
BIRCHWOOD SPLIT 'A AC $57,900. FAN 
TASTIC HOLIDAY SPECIALII Brick ex 
terlor 3 bdrms, iVi bths, NEW EX 
TENDED FAMILY DEN -»• Sportsman 
don, ELECTRAMA oat in kitch., bsmnt, 2 
car gar. Walk E. AAoadow schls, golf 
course & tennis court. By appt. 
BABERT RLTY - (516) 997-6670 
962 OLD COUNTRY RD., WIST 

BURY 

C t Y . 

NEW PALTZ 90 MINS. TO BWAY 
4 B.R. SPLIT LEVEL HOUSE WITH 19* 
28 ART STUDIO OR PLAYROOM 
LARGE REC. ROOM, COVERED 
PATIO, m BATHS, CONVENIENT 
LOCATION, MANY EXTRAS, $44,000 
PROM OWNER. (914) 255-1408 

NANUET $55,900 
BARGAIN PRICIDi 

Spllt-lovfl, central A/C, family rm w/ 
fireplace, 8 rooms, 1/3 acre. 

RUSCH INC., Reol Bstate 
(914) 623-1880 

Open 7 Days 

Real Bstate - Teaa. 

ATTENTION DOCTORS 
Professional bidg soon to be completed in 
RIverdale on downtown side of Henry 
Hudson Parkway. Doctors Interested in 
renting office space in luxury bidg con-
tact owner at 212-795-6597. 

Help Waated M/F 

FOSTER PARENTS NEEDEDI 
For school age children, family 

groups, adolescents, with special needs. 
Financial assistance provided. 

Also . . . BRONX FAMILIES ONLY 
Shelter program, short term emergency 
care for children from infancy to 12 years. 
Call (212 ) 371-1000, Ext. 361, Catholic 
Home Bureau 

ENGINEERS - STRUCTURAL 
Bridge Inspectors Si Designers 

Minimum of 3 yrs Bridge Design, 
Inspection or Construction 

experience. PE license desirable 
for work in New York City. 

BLAUVELT ENGINEERING 
1 Park Ave., NY, NY 10016 

212-481-1600 
Equal Opportunity Employer M/F 

Real Estate 
VtrftelsloMh 

ST. THOMAS, V.I. 
VESSUP BAY • 6 ACRE 
AAAGNIFICENT VIEW 

OVERLOOKING ST. JOHN. 
LOW TAXES, 3 YEAR PAYMENT. 

MUST SiLU $25,000. 
CAU 516-676-2250 

Water Ski Show 
Musical Revue 
Cocktail Lounge 

Hypnotist 
StaN Show 
Snack Bar 

Free brochure and rates: Box 97-C 
LakeShore Drive 

Diamond Point, New York 12824 
(518) 644-2535 

4 Hours Via Thruway from N.Y.C. 

OPEN MAY 7 to SEPT 12 

GRAND OPENING 
SPECIAL 

Lose Weight Fast! 
10 to 20 lbs. 1st Wk Guaranteed 

All New 
HEALTH HOUSE 

Door To Door Transportation Available 
RD2 Montgomery, N.Y. 

914-778-7242 

OUR FAMILY 
VACATION . . . 

AT NORTH HATLEY 
WHY NOT ? ? ? 

• A MOOEST RESORT W I T H A 
BEAUTIFUL VIEW 
• FRENCH CUISINE ft WINES 

• MOUNTAIN CLIMBING « > y 

P O O L 1 

• OLD MINES t CAVE EX-
PLORATION 
• F I S H I N G G A M E AT 
COVERED BRIDGE 
• PHOTO CONTEST W I T H 
PRIZES 
• GOLF TENNIS. SAIL ING 
NEARBV 
• BUFFET SERVED SUNDAY 
EVENING 

PRICES RANGE FROM MS to 
>l«t PER WEEK AMERICAN 
PLAN - JMEALS PER DAY 
1»J5 dapoiit «.ii« r»t«rv»tion) 

NORTH HATLEY, QUEBEC, 
CANADA 
( 8 1 9 ) 8 4 2 - 8 3 0 9 

(819)842-2928 

13 ACRE CAMPUS 
ST. JOHNSBURY 

By beautiful, secluded, Emorson Falls, 
St. Johntbury, Vt., 6 buildings including 
new administration—classrooms, etc. 
Potential—research, conference, resort 
center. $500,000. 
EVERETT SJOBERG, St. John-
sbury, Vt. (802) 748-9398 

"FRIENDUEST EVER" 
. . . Our Guests Say. 

Probably its the informality; 
the unspoiled spaciousness of our 
600 rockbound, ocean acres. 
Golf, tennis, swimming, boating, 
entertainment and children's 
activities. Lobster bakes, fine 
New England food, comfortable 
rooms in the Lodge, Lighthouse or 
cottages. M.A.P. Write 
John M. Bradford. 
Comp. Golf 'til 7/9 and after 8/27. 

Maiat^ <we|kk wetm rsmI. 

LetiascD 
SKBASCO KSTATCS 

MAINE MS6S 
(M7-38M16I) 

Bass Fishing In M a i n e 

On Ltwy Lake connectiog Long 
Lake. Bi« Lake 4 St. Croix Water-
May through Sept. Boats. Motor*. 
Tackle Shop. Modern Lodge * Cot-
tages. HoutakMping & American 
Plan. Folder on rvquasl. 

r u f STfAD UMMf « COnMU m»n» n»itit4. rriiK»i«i.. M*,** e4Ma 
Tdi a«T.>M'I14t 

OPEN JUNE 24 FOLK DANCE WKD 
SVDKLLE SINOER, POLK DANCEI 

LEADER 
SUNNY OAKS 

A LOVELY LITTLE HOTEL. Good Food, 
FOLK D A N C I N G , yoga, \ p o r t s , 
sketching, bridge & real hospitality. Lake 
pool 'n everything, golf nearby. Dietary. 
Brodi. Box 297.C, Wooeridgo, N.Y. 12789 

914-tM.7$88 

SEAL ISLAND 
TRAILER PARK 

A CAMPGROUND 
Baddeck. Nova Scotia 

22 Miles E. on 105 
- 14 Mi. W. of 

North Sydney on 105. 
On Bras d'Or Lakes at 

Seal Island Bridge 
Pull-THrus - LP Gas 

Full Hookups - Boating 
Boat Roiital - Fishing 

Grocorlot — Ico 
Laundromat — Playground 

Swimming Pool 
Bird island Boat Tours 

Hi and Al Mills 
New Harris Rd. 

RR 1 Bras d'Or 
Cape Breton, N.S., Canada 

(902) 674-2145 
CB CH 28 XMC 4622 

<=Ro^lawfllA}dge 
t In The Beautiful 

Muskoka Lakes 
PLEASANT iurroundingt. m«*li thai 
IMMM. In ewr ntw dining room s»f Wok-
||>« MaulltuI Moon Rivtr. Ttnnlt. Uhi«-
iitOMrtf. MKh. dack. SM n. Mioralin*. 
iM-tIM par ottk. laM •« July U and 
•litr Aug 77 
SI^CIM DISCOUNT FROM AUG. 

37lh 
TO A H U IAS08 DAY. 

For Brochura. wrlla BOX m;t. Bala, 
MuMoiia. Onl. POC IA« 

PHONE >05-7*1 UM 

I S M M S n nOHBA I 
V FKE WELCMK HT | 
I MNANaAL aad OOMMU- ^ 
% NITY INKHUIA-nON «>iM: X 
I BUia Svaaou B u k awl Tniai { 
t Co.. P.O. Bos 1718, SMaaow. j 
4 Florida 33)78. or f b o M 4 
I (813) 366-2)80. S 
I Attn.: m . Wilcox. ^ 

LOSE 10 to 20 LBS FIRST WEEK —< 
AT HUBBARDSVILLE MANOR 

HEALTH SPA 
HUBBARDSyiLLE, N.Y. 13355 

P»K)NE 315-691-4051 
Free Transportation from Utica/Rome 
Country Airport 

<31 5 N B W BEN INN IS 
Now 09*0 ail r * ^ — EffaeOT* July l> 

T a l ^Oa 4 « i 4 - 9 3 5 5 

TO HELP YOU PASS^ 
GET THE ARCO STUDY BOOK 

BOOKS FRICS8 

AecoanUnt Aoditor 
Admlnlstnttye Assistant Officer t . t t 
Assessor AppnOaer (Real Estete) t J t 
Attorney M t 
Anto Mechanic «.•• 
Becinnins Office Worlier 
Beverace Control Inresi. 4.W 
Bookkeeper Account Clerk 
Bridce and Ttinnel Officer 5M 
BnlldlnK Cutodian ^ ^ 

S . « t 
t . t t 

M 
4 . M I 

..S.I 
. . S J 

Bos Malntainer 
B u Operator 
Captain Fire Dept 
Captain PJ> 
Cashier 
Ciyll Enalneer •. 
a r U Senrice Arith. and VoeaMary 
Civtt Serriee Handbook 
Clerk N.Y. CHy 
Complete Guide to C.S. Jote 
Computer Proframmer 
Const. SupT. and Inspec 
Correction Officer 
Govt Officer t 
General Entrance Series 
General Test Pract. for M U.S. Jobs ^ 
U. Fire Dept. 
U. Police Dept. 
Electrician^ 
Electrical Engineer 8.1 
Fireman FJ>. 
Foreman Sj 
Prob. and Parole Officer 
Notary Public 4. 
Nurse (PracUcal and Public Healtli) 
PACE Pro A Adm Oareer Exam 
Parkinr Enforcement Acent 
Police AdministratiTe Aide 
Dietitian 
H.S. Diploma Tests .*. 
H.S. Entrance Examinations 
Homestudy Course for CJ8 
How to cei a Job Overseas .. lA 
HospiUI Attendant 4.t 
Houidnr Assistant {.i 
Investicator-Inspector SJ 
UttMiraiory Aide S.| 
Librarian 
Machinista 
Maintenance Man 5.1 
MainUiner Helper A and C 
Man A Admin QuIsBer 
Mechanical Enfineer 
Motor Vehicle License Euamfner 
Notary PubUc # M 
Police Officers (PoUce Dept. Trainee) f I 
Playrround Director Recreation Leader 
Postmaster 
Post Office Clerk Carrier 
Post Office Motor Vehicle Operator 
Postal Promotional Supenrisor-FoKSMn 5.1 
Preliminary Practice for H.S. Eeuivaleney Diploma Test . . .4.< 
Principal Clerk-Steno 
Probation and Parole Officer 
Profeasimuil Trainee Admin. Aide 8.fl 
Railroad Clerk 
Sanitation Man 
School Secretary 
Sergeant F.D. 
Seidar Clerical Series 
Social Case Worker 
Staff Attendant and Sr. Attendant 
Stationary Knc. and Fireman 
Storekeeper Stoekman 
Supenrteien Course 
Transit Patrolman 
Vocabulary. SpelUns and Grammar 

CoafaiBt PrevioM Qoestia— w i 4 A m w o t b 
O M m t SvitaMe S M y MirtMlal U r Cwmkt^ I 

! 

LEADER BOOK STORE 
233 • r o a d w a y . U t h r i o o r 
l aw T e r k , Sew T e r k 10007 

Please send me copies of books checked above. 
I enclooe eheck or money order for S 

Add 50 ccou (or potcafc aad luuMlUns aad 8 « Satoa Tai. 

Name 

Addrou 

City Stete 

BOOKS NOT MTUANABU A r m 10 DAYS 



N O V A SCOTIA 
JMt •ff UtktlM»« H»y. 

I t M. N/W wl I rMtMnw 
RtlEKVATIONS 
(«M) o s - i m 

L A K E L A N D 
R A N C H K A M P 

LabalU M . (Off Hwy. S10) 
Or*«iifi*M, Qmmm C«. 

Wooded Natural Camp 
on Ponhock Lake 

• Horaea—Ponies 
Trail Rides 

• Beach—Canoei—Boats 
• Recreation Center 

rire Place 
• Agents for Ferry 

to USA. 

While here, let us show yoc choice Retirement Properties You'll love them. 

-ntE CHKlSTms VILLAGE FOR AU A&ES 
d t p coupon -For a f ree 

1\Anct|.\)cri>(tMit ostHfc <m fSoutc S 
oPP Xntcrstatf qi bchoecn Exii^H%S 
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RUTHCLIFFE MOTEL RESORT 
O n b e a u t i f u l L a k e 

Champlain, 
Isle La Mot te , Vermont 
H 05463 
Good food, fishing and swimm-
• nSf golf course and horse 
academy nearby. 3 meals daily. 
Rates: $115-137 weekly per 
person, dbl. occup. For brochure 
and reservations call: 

802-928-8276 

PHASER'S OWL 
TRAILER PARK 

& TENT SITE 

n w y . 
4 Mi. W. of Baddeck 
500 Ft. of Shoreline 
on Bras D'Or Lakes 

(salt water) 
Swimming - Boating -

Fishing 
Clean Modern Restrooms 

Laundromat - Pool 
Propane Services - Recrea-

tion Hall 
P.O. Box 4, Baddeck, N.S. 

Canada 
( 9 0 2 ) 295-2720CB 
XM641141 

^Retiring Soon? 
There's a great deal you 
know—but a lot more you 

should know about: 
JPreparing for Ret i rement 
h a n d l i n g Your Finonces 
Choosing a Place to Live 
Your Ret irement Residence 
Mail ing Your W i f e Happy in Ret i rement 
Mail ing Your Husband Happy in Ret i rement 
Your Heal th in Ret irement 
Med icare and Medica id 
Your Legal A f fa i rs in Ret i rement 
Using Your Leisure 
W a y s to Increase Your Income 
The W o m a n or Man W h o Retires Alone 
Conquering Your W o r r i e s About Ret i rement 

You'll find a lot of answers in 

The Complete Guide 
To Retirement 

^ by Thomas Collins 
paperback $3.95 

LEADER BOOKSTORE 
11 Warren Street 
New York. N.Y. 10007 

You may send me a copy of "The Complete Guide to 
Retirement." I enclose $3.95 plus 32 cents Sales Tax - or total 
of $4.27. I understand mailing is free. 
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Dept. CS 
Fallsburg, N.Y. 12733 

914-434-4400 
N.Y.C. DIRECT WIRE 

N E W E S T R A N C H C O N C E P T 
FOR THE BEST VACATION EVER! 
C B E C Horseback Riding & Instruction, /• 
m C C Miles of Scenic Trails, Hayrides, 

Tennis, Basketball, Paddleball,Handball, ^ 
Softball, Bacci, Archery, Daily Cocktail / 
Party / 

/ 
/ 
/ 
/ 
/ 

/ 
/ 
/ 

1st CHILD FREE 
(under 16 

in room with 2 adults) 

{SPECIAL: MID-WEEK RATE 
STAY FOR 5 DAYS —. 

PAY FOR 4 

2 Meals Daily • Choice Menu • Waiter Service • Day Camp • 
Nlte Patrol • 2 Children's Pools • 3 Meals for Camp Children 

Indoor/Outdoor Pools • Saunas* Top Entertainment • 
Band and Disco • 2 PGA Golf Courses Nearby 

NO SERVICE CHARGES 
FALL & WINTER GROUP RATES ON REQUEST 

BANK AMERICARD • MASTERCHARGE 

Condominium vacations 
inthewhiteMts.ofN.H. 
8 Days from $130 per unit 
8 Days of Family Fun from $130.00 per unit on a White 
Mountain Condominium vacation in New Hampshire. 
Rent a modern one bedroom, one bedroom 
deluxe, two bedroom or three bedroom 
unit, sleeping up to ten, from $130 to $240 
per unit. Heated outdoor pool and 
weekly barbecue. 
Seven nights and eight days at waterviiie 
valley in the White Mountain National 
Forest. Tennis, golf, swimming, fishing, 
hil<ing, biking, and an activities pro-
gram for both adults and children. 
You deserve it! 
For brochure, call or write: omBsofom 

B o x e s waterviiie Valley, NH 03223 
603/ 236-8321 
Rates suDject tc 5- nh Room tax sorry no oets 

omer s 
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"The Home of Friends You Haven't 
Met" 

3 mi. on Hwy 3 E. of Yar-
mouth, 

Nova Scotia, Canada 
Owned and Operated by: 

FRANK & ELEANOR LOOMER 
Situated on a beautiful lake in the 
country, but 10 minute drive from 
Boat Ferries, Shopping and Airport. 
This campground has uniquely 
blended the new v»*lth a "touch of the 
old days" to offer yoo one of the 
largest and most modern in Nova 
Scotia. 
Weekly square dancing • Modern 
automatic laundry • Fireplace • 
Singalongs • Large recreation lodge 
with fireplace & TV Games • Oxen 
hayrides • 40 Full hookups • Propane 
service • Pull-thrus • Block Ice tchen 

^ shelter • Wooded & open campsites. 
SPECIAL ADDED FEATURE 

JOYLAND PARK 8. TAKE-OUT 
SERVICE 

"The Home of Friends 
You Haven't Met" 

C A M P G R O U N D 
OWNERS 

ASSOCIATION 
N O V A S C O T I A , 

CANADA 
Welcome Campers & Travelers 
to our beautiful ocean 
playground. 

For Colorful Brochure 
Write - Box 417 

Baddeck, Nova Scotia, 
Canada 

Nestled among the tall 
trees in the heart of the" 
Pa. Lancaster County 
AMISH LAND. New efficiency 
redwood cabins. Sleep 6, air con-
ditioned. Kitchenette, color TV, free 
trout fishing on a S acre lake, swim-
ming pool. Day, week or month. 

For a Free Color Brochure 
Call or Write 

STRASIURG REDWOOD 
LODGES 

Ronki Rd. D Ne. 1, Sltotbuig, 
Pa 17S;j 

T«l. 717 687-6793 

ICE CREAM FLOWER MOLDS 
N o w you can mold ice c rcam in ex-
((uisitc flower shapes , just the r igh t 
size for ind iv idua l s e r v i n g . Jus t h l l 
m o l d s wi th ice c r eam, pop in to 
f r e e z e r . W h e n ready to serve, ice 
c rcam slips out eas i ly , r ep roduc ing 
every de ta i l of z i n n i a , rose, da i sy , 
d o g w o o d , p a n s y , a n d b l a c i c e y e d 
Susan . Idea l , too , for ge la t in des-
serts and sa lads . Set of six, al l d i f -
fe ren t . 1 3 . 5 0 piut 9M Po i t i i* . 

Stnd For F m Gift Cateloc 

ART ISAN GALLERIES 
HOC (CD Nc haskell. Dallas TX 75J04 

gnrmTnrrii»»»»»Tnry5Ti-»'»Tnnnn>»i 

PURE PENNSYLVANIA 
H O N E Y 

One gallon (12 lbs) our 
finest quality $8.95 
freight prepaid Florida 
Orange Blossom Honey, 
$9.95 per gallon. Money 
Back Guarantee. Please 
send check or M.O. to 
DRAPER'S SUPER BEE 

RD-1, Box 97 
Millerton, Penna. 16936 

717-537>2381 
'•il «.ft.lLR.H.BJI / . tJIJII 1.11,»•> t ».B » 8 « B « ».a.ip 

BUSINESS & 
COMMERCIAL LOANS 

NO LIMIT 
NO HASSLE 

NO CREDIT REQUIREMENTS 
CAU PENOBSCOT 
(516) 431-4255 

MONEY AVAILABLE 
UNSECURED 

tS,000-S3S,000 up to $ years. No fee 
paid penalty. Medical, Dentists, Civil 
Service (GSI2 minimum). Military, 
Major or above. Airline Pilots, Col-
lege Educators & Exec fields. 

Dr. F. Ford, 212.9S6-3510 

ST. MARY'S CHURCH 
246 E. 15 St. 

Foster Parent 
Annual Award Dinner 

June 18th, 3-5 P.M. 
Lower Part of Church 

FACTORY 
SPECIAL 
>289.95 
AAonufocturer to you still in 
crates fully assembled. 

DOZER BUBEANB 
6MSS CATCHER AVAIUILL 

Big powerful 7 H.P. Briggi & Stratton engine. Compare at 
$489.95. Brand new 1977 model* with full factory warranty. 

full/ delivered price to you. 
ORDER N O W ! ( 8 1 6 ) 2 5 7 - 0 1 2 0 

w 

BLUE JAY INDUSTRIES 
Box 261, 17000 East Kentucky Rd. 
Independence, Missouri 64051 

Money Bode 
CudrontM 

Q. 
O 

< o 

I 
t MatiML. 

j Str*ef_ 

I C i ty_ 

I ^ 

-Stote. Zip. 
For Charo* Acedonft Orcieri: 
Plaoie chorg* to my • Bank Amerkord • AAasterChorge 

I Exp. Date-

Accf. No.. 

Signature. 

I • I encloM herewith my eh*k for $289.95 for the riding mower, including 
I cost and freight to my home. 
j • PteoM send me litaratur* on your riding movirer and accetsoriei. (Miuouri 
I residwft odd 4% ioIm tax.) 

Remove 
Unwanted Hair.... 

We're specialists at removing hair 
(from even the most sensitive 
areas) . . . painlessly and ef-
fortlessly. No needles . . . everl 
Nothing touches your skin . . . 
and it's fast, safe and effective. 
You'll be delighted at what the 
Modern Age method and our fuU 
ly trained staff can do for you. All v, 
treatments are done in complete ^ ^ 
privacy in our pleasant 
surroundings. 

Modem Age 
Hair Removal Center 
29WMt34St. 
Mon - Fri, 10 cun. • 7 pm. 
W»dft1huratt9pjn. 

WYSiCIAH-OIRECin) 

TCAIL TODAY FOB FBiC ' 
• CONSUUATIONAND • 
I nULTREATMBm I 
I 564-6740 I 

DIAMOND EAR STUDS 

$ 2 9 

DIRECT FROM MANUFACTURER 

Rubies, Sapphires, Emeralds 

$ 1 4 

Solid 14k white gold Mtting, total g«m 
weight .10 carats. Written guarantee 
of authenticity. AAoney back if not >at-
lified. By mail only. 

Send check or money order to 

GAVIONANO 4 COMPANY 
Route 1, Box 504N - Dept. CL 

Staftord, Virginia 22554 
(703) 752-24«9 

M.O. requests filled in 24 hours. 
Add $1 post. & ins per total order 

U.S. & Canada 

Stand yourself up! 
NCNT A eURKE 

CNNfl 
ANO STAND UP 
WITHOUT HCLP 
gelt yau up or 
down safely ell 
byyauraM Touch 
•lebullonandttie 
•OA huunoue MM 
ilowly raiie* lo 
(land you on your 
•eetAbtaMmotor 
iheAgedArlhriilc. 
arcto avi PMiin-
• n t U t a m fPS 
BRXHUnE 

Whitakir's 230 E. Hartsdale Ave. 
Hartsdale. N.Y. 10530 

(212) 931-6665 • (914) 723-4111 

Pt tdi* t tnd me f re t brochurt 6-C '1 
I 

I mm 
JS-

J. B. SMITH 
h t t M M iRMriKS I InRi. lac. 

T > r h « r « . N e r i k C a r a l l M aTMM 
P.O. B o s 4 M 

P b e a c • ! » HSa U l « 

Sycc la l ls lBK l a 
S e u l k c r a Heesca 

l a r N a r U c r a Lad les 
A ( i e a l l c a i c a 

MINIATURE ANIMALS 
Horses, donkeys & goats. Adorable, cud-
dley pets for children or a nnoney making 
investment for adults with miijimal up-
keep. Buy one or a herd. Good selection of 
weanling horse foals available now. 
Delivery available 
Call Bob Pauley, Hanover, Va. 

804-S37.S506 
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Contracting-Out Issue 
Threatens Sthool Units 
In Capital Region IV 

By DEBORAH CASSmY 
ALBANY—Civil Service Employees Assn. officials in 

Capital Region IV are challenging decisions by Saratoga 
Springs and North Colonie School administrations to con-
tract out busing services to private firms. 

Saratoga Springs drivers are in 

SULLIVAN CSEA SIGNS CONTRACT WITH COUNTY 
civil Service Employees Assn. Sullivan County Local president Earl Bivins, seated rlsrht, awaits his 
turn to sign the new contract between the Sullivan County unit of the CSEA and Sullivan County. 
Seated with him are, from left: CSEA collective bargaining: specialist Nels Carlson; H. Leo Davidoff, 
the county's personnel director, and David Kaufman, chairman of the County Board of Supervisors. 
Watching are, from left: county attorney William Rosen and CSEA negotiating team members Mindy 
Drangel, Community College; Ida Newman, County Infirmary; Kathy McCormack, Government Center; 
Walter Durkln, Infirmary; Estelle Schmidt, Social Services; Karl Hinck, Government Center; Carl Gold, 
Government Center, and Harry Gold, Community College. 

PERB Recommends $750 Salary Hike 
For Saratoga Correction Officers 

ALBANY—A Public Employment Relations Board fact-finder has recommended a 
$780 increase in the base pay for correction officers in Saratoga County in the first year 
of a two-year agreement, it was announced recently. 

Charles Leonard, of Schenectady, Is the fact-finder named by the PERB in a con-
tract dispute between the County 

For 1978, he said all sheriff's 
unit employees should receive a 
5 percent or $500 per pay in-
crease, whichever Is greater, 
across the salary schedules, ex-
clusive of increments and long-
evity payments which should be 
made to eligible employees. 

and the Civil Service Employees 
Assn. Sheriff's Employees unit. 

Adjustments and increases in 
the annual base salaries recom-
mended by Mr. Leonard for 1977 
are as follows: 

Corrections Officer, $8,400; 
cook, $8,800; treatment sergeant, 
$8,635; identification officer. $9,-
180; deputy sheriff-civil, $9,180. 

Mr. Leonard recommended 
that all other sheriff's employees, 
including deputy, should receive 
a 5 percent or $400 per year pay 
increase, whichever is greater, 
on the salary schedule and pro-
rated for part-time employees. 
He also called for establishment 
of a $500 differential between 
the deputy and sergeant, serge-
ant and chief deputy, and the 
chief deputy and sheriffs in-
vestigator. He proposed negotia-
tion and implementation of an 
Increment schedule for desk of-
ficers and matrons. 

and pants for each uniformed 
employee hired since Jan. 1, 
1977; bullet-proof vests for all 
employees on patrol or field duty 
requiring that they be worn at 
all times when on such duty. 

the middle of a ratified con-
tract, while the North Colonie 
drivers are negotiating theirs. 

At a recent meeting of Sara-
toga Springs School officials and 
some 60 taxpayers, Jack Corcor-
an, regional field supervisor, read 
a letter in which he stated that 
the CSEA does not believe that 
the school district has provided 
sufficient information regarding 
the benefits to be gained by 
such a move. Warning the board 
that attempting to void the 
CSEA contract in the middle 
points out that they have not 
bargained in good faith, Mr. 
Corcoran posed a niunber of 
questions with the intention that 
the answers would cause the 
board to reconsider its actions. 

The questions asked by Mr. 
Corcoran were: 

—If so much can be saved by 
contracting-out, why don't all 
schools do it? 

—Do officials know that the 
reason contracting districts will 
not return to their own busing 
is that they do not have the 
funds to repurchase buses? 

—Is an estimated 16.7 percent 
savings accurate? Check the 
1977-78 budget and then the bids 
from private firms. 

Other 
elude: 

recomipendatlons in- $950 Plus Won 
•negotiation of provisions for 

transfers of employees when a 
substation and location have 
been determined; 

• employees to be paid accord-
ing to job title they hold; con-
tinuous service should not ac-
cumulate during periods of un-
paid leave of absence or layoff; 
any dispute concerning seniority 
dates to be submitted to griev-
ance procedure; 

• County to provide two com-
plete sets of uniforms and one 
additional short-sleeved shirt, 

By Schenectady Workers 
SCHENECTADY—Schenectady County workers will re-

ceive a total of $950 in wage increases added to salary 
schedules and increments as a result of a 1977 contract rati-
fied this week by the Schenectady County Legislature and 
the Civil Service Employees 

Thruway And CSEA 
Reach Agreement 

ALBANY—The Civil Service Employees Assn. announced 
that it has reached tentative agreement with the New York 
State Thruway Authority on a proposed one-year labor 
agreement covering 176 technical, professional and super-
visory Thruway employees rep-

Assn. 
Having gone to impasse in a 

long struggle for a fair settle-
ment, Schenectady County Local 
president Alfred Farone com-
mented, "Our negotiating team 
feels that it was the best we 
could get. With times as they 
are now, it was a long hard fight, 
but it was fair." 

Approved by the members in 
a 90 to 52 vote, the $950 will be 
apportioned as follows: retroac-
tive to January 1, $350 across 
the board; July 1, $300 across the 
board; January 1, 1978, $300 
across the board. 

In addition to the wage in-
crease, employees will retain 
all present benefits with a few 

new ones added. Presently, only 
the individual worker is covered 
under a county-paid dental plan 

—Are administration officials 
prepared to withstand a strike? 

—Are officials truly and com-
prehensively informed of the 
total cost and impact of con-
tracting out? 

The motion was tabled at the 
Saratoga Springs meeting, but 
is expected to come up again. 

Meanwhile, a decision is ex-
pected this week in the North 
Colonie situation where drivers 
have been offered a 7 percent 
raise with the provision that the 
language in the contract reads 
that it is understood that "at 
any time, any employee can have 
his or her job abolished." 

Howard Cropsey, president of 
the North Colonie unit in Al-
bany County, said the negotiat-
ing team "refused to consider a 
contract which would include 
danger to jobs." Such a contract, 
he added, would be " a worthless 
piece of paper." He sees the raise 
as a subterfuge to get contract 
talks settled. 

Although he feels that dis-
cussions have made district of-
ficals aware of the problems in 
contracting out, it seems that 
they may pursue that policy any-
way. 

In an attempt to gain par-
ental support, the drivers in 
both districts have been distrib-
uting leaflets to students detail-
ing the case of Robert Thomas, 
a Brittonkill driver who saved 
the lives of children who respect-
ed him enough to obey his ord-
ers in an emergency situation 
(see June 3 issue of the Leader). 

In a letter to administration 
officials, Helen Tragnl, president 
of the Saratoga Springs School 
District unit, called the move 
"an infringement on our duties 

and must pay for family cover- " and responsibilities as suppur 
age. As of 1978, the county will 
take up the cost of dependent 
coverage. The employees are 
trading one sick day for one 
personal day, and are working 
out an improved seniority plan. 

Mr. Farone stated that he is 
pleased with an across the board 
Increase as opposed to a percen-
tage increase obtained in a 1975 
contract, as it "gives the little 
people a chance to catch up." He 
added that 'he would like to 
see a percentage obtained one 
year and an across the board the 
next in future negotiations. 

resented by the CSEA. 

CSEA bargaining specialist Pa-
trick Monachino said the details 
of the tentative agreement wUl 
be presented to the uiUon mem-
bers in a series of informational 
meetings in the near futiu«, to 
be followed by a secret ballot 
ratification vote. Mr. Monachino 
said detailB of the agreement 
will not be released publicly un-
til the information baa been 
given to the union membership. 

If aiH)roved, the agreement 
would be effective from July 1, 
through June SO, 1978. Negotia-
tion* on the new pact began in 
April. 

Tbe new agreement would 
succeed the existing one-year 

contract imposed upon the em-
ployees a year ago by the Thru-
way Authority Board under a 
provision of the State's Taylor 
Law. Thruway management last 
year used the legislative hearing 
provision of the Taylor Law to 
impose a no-raise contract upon 
the employees for one year after 
negotiation had reached an 
impasse. 

The technical, professional and 
supervisory employees are one 
of two bargaining units of Tliru-
way employees represented by the 
CSEA. The other unit, the 2.200-
member unit of toll collectors, 
maintenance and clerical per-
sonnel, are covered by a separate 
3-year contract that runs 
through June 30, 1978. 

File Charges Against 
Mental Hy Center 

MANHATTAN—Improper labor practices charges have 
been filed against the Department of Mental Hygiene and 
the management of Bernard Fineson Developmental Center 
by the Metropolitan Region of the Civil Service Employees 
Assn. 

In the first case, union member 
Cornelius Verton accuses Ed 
Moore, chief of service, of inter-
fering with union business and 
with jnaklng threats in an at-
tempt to control Mr. Verton's 
union activity. 

luy Ain«rlcanl 

The second case states that 
Salvatore Anastasio, personnel 
director at Fineson Developmen-
tal, deliberately attempted to dis-
rupt normal labor-management 
discussions. 

The charges were filed on be-
half of the union by Harold 
Krangle, field representative. 

personnel in this district." SIm 
added that the C S E A will fighl 
"to give this work to our peo-
ple and not to people outside our 
own union." 

Region IV field representative 
Mike White issued a letter in 
which he warned the district 
that it would lose control of 
the transportation department 
as well as the students, and yet 
would be held responsible for any 
problems which occur. In re-
sponse to the district's claim that 
it will be getting readily trained 
and competent drivers, Mr. 
White contended that their own 
displaced eanployees will most 
likely get jobs with the firm. He 
also warned that the private em-
ployees' right to strike will hurt 
the district in two ways; they 
will have to grant a raise and 
will lose state aid for each day 
of the strike. 

John LeRoux, a representative 
for the school district, said that 
they are only considering the 
move as one of many alternatives 
to cutting budget funds. "At no 
time did I recommend any of 
the alternatives," he added. 

The CSEA, however, feels that 
district officials are serious about 
the contracting issue and ac-
cording to Mr. Corcoran, the 
CSEA remains "unalterably op-
posed to It." 



OK Heart Bill? 

METRO LABOR OFFICERS INSTALLED 
Newly elected officers of Metropolitan Labor Department Local 350, Civil Service Employees Assn., were 
installed June 13. From left are Vincent Di Grazia, financial secretary; Celeste Asbury, secretary; Mar-
tin Sherman, fourth vice-president; Connie Minardi, third vice-president; William DeMartino, presi-
dent; Ralph Fabiano, first vice-president; Thomas Perlman, second vice-president; Robert Diecidue, 
fifth vice-president; Metropolitan Region II president Solomon Bendet, conducting the ceremony; and 
Carl Laurino, treasurer. 

Arbitration For Stale Air Dispute 
HAUPPAUGE —The Civil 

Service Employees Assn. and 
the State Office of General 
Services (OGS) are going to 
arbitration in their long-stand-
ing feud over working conditions 
at the state office building here. 

"The State has admitted that 
it is at fault," said Bob Pols, of 
the CSEA's Region 10 Depart-
ment of Transportation Local 508, 
"but they are not offering to 

Suffolk Schedules 
Lifeguard Exams 

l l i e next Suffolk County ocean 
lifeguard performance examina-
tion will be held on Ponquogue 
Beach. Southampton June 30 at 
10:90 a.m. 

Rise and Shine Special 

$ 1 8 . 0 0 SINGLE 
RESERVATIONS REQUIRED 

Choose one of fhree complete 
breakfast specials at no extra 

charge 

Albany 
Thruway House 
1375 Washington Avenue, Albany 

(518) 459-3100 

A L B A N Y 

SINGLE S 
STATE RATE*^ 12 95 
1230 WESTEtM AVE - 4lf-4423 

Oppotit* Stat* CainpHs*» 

Special State Rate$ 
$16.00 Single 
$23.00 Twin 

U44 WESTERN AVENUE 
ALBANY. NEW YORK 

Tel. (518) 438-3594 

remedy the situation. They say 
they are out of cash." 

Mr. Pols, Joseph Reedy, CSEA 
collective bargaing specialist, 
Edwin Cleary, Region I super-
visor, Arthur Allen and Ben 
Rappaport, both of the DOT Lo-
cal, met with David Rings of 
OGS's Albany Headquarters and 
James Gervity of OGS, at a 
third-stage grievance hearing 
.June 16 to attempt to settle 
a grievance over air con-
ditioning, heating and air cir-
culation in the building, but the 
meeting ended with the union 
and OGS deciding on arbitration. 

Fifty DOT Planning Group 
employees in Building A and the 
Department of Labor Division of 
Unemployment Insurance have 
officially complained about al-
leged faulty air circulation there. 

CSEA members, who make up 
more than 1,000 of the office 
complex staff, have also com-
plained of "unhealthy" air con-
ditions which were the subject 
of a Feb. 24 labor-management 
meeting in which the Hauppauge 
office management and OGS 
promised to make repairs and to 
correct conditions by spending 
$20,000 to provide new duct work 
to supply additional fresh air to 
the second floor of Building B, 
eliminate gasoline odors by mov-
ing gasoline tanks and pumps 
away from the major fresh-air 
ducts, and eliminate cafeteria 
odors that seep through the 
building by extending intake 
stakes on the roof. 

The major issue, stale air and 
low humidity, was to be corrected 
by OGS building maintenance 
employees who would work 
through the week and on week-
ends measuring and balancing 
the heating and air-condition 
system starting from the sixth 
floor and working downward. 

WEDNESDAYS & FRIDAYS! 
STATE CAMPUS - WEST6ATE 
SHOPPINfi CENTER SHUHLE 

RoHnd trip just 40 cents 
By popular rvqueitl Check your 
tpecM ytllow 4tnd blue Shuttle Bui 
schedule for buildingt, timet. 

For informaiion call 482-8822 

A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION regarding advertise 
ment, please write or call: 

J O S i P H T. I I U I W 
SO] S O . M A I I N I N « I L V i . 

A i l A N Y • . N.Y. n « M IV M 4 7 4 

"None of It happened," Mr. 
Pols said, "so we went to the 
third stage. OGS now says that 
they know the problems exist 
but are the fault of the building 
design. OGS says they do not 
have the money to fix up the 
building. They did not offer us 
a remedy so we are going to 
arbitration to force the correc-
tion. 

ALBANY —Gov. Hugh Carey 
was expected to sign an omnibus 
bill this week extending all tem-
porary benefits for public em-
ployees including police and fire 
"heart" benefits. State Assem-
bly sources said last week. 

The bill also extends such 
benefits as retirement cost-of-
living supplements and death 
benefits to survivors for another 
year. 

Under the provisions of "heart" 
legislation, police and fire em-
ployees who retire due to heart 
disease or hypertension receive 
three-quarters pay as a pension 
under the assumption that the 
disease was duty-related. Unions 
hoped to put through a bill mak-
ing heart benefits permanent but 
that bill has not picked up 
much support in Albany this 
year. 

A permanent bill passed both 
the Assembly and the Senate last 
year, but was vetoed by Gov. 
Carey. Temporary and perman-
ent bills have also been pro-
posed this year for the imiformed 
sanitation workers, correction 
officers and bridge and tunnel 
collectors. But the chances are 
slim for new temporary bills and 
practically impossible for the 
permanent ones, observers say. 

Sanitation union officials say 
their men develop heart condl-

OPPOSE PILGRIM LAY-OFF PLAN 
Civil Service Employees Assn. members demonstrate against proposed 
staff cutbacks at Pilgrim .Psychiatric Center on Long Island. 
Irving Flaumenbaum, president of CSEA's Region I, called the pro-
posed cuts a "deliberate and calculated attempt by the state to close 
Long Island's mental institutions. . ." CSEA was Joined by the Fed-
eration of Parents Organizations of the State Mental Institutions. 
Max Schneier, president of that group, threatened a federal suit if 
proposed staff reductions are carried out. 

Rise In Federal Workers 
By DEBORAH CASSIDY 

A federal civilian employ-
ment total of 2,843,884 for April 
1977, recently reported by the 
U.S. Civil Service Commission, 
reflected an increase of 1,576 
from March 1977, due primarily 
to seasonal employees hired by 
the Departments of Interior and 
Agriculture to work in national 
parks and forests. 

Pull-time temporary and in-
termittent employees in the Ex-

Hottsc For Sol* 
Green* County - N.Y. 

HOUSE FOR SALE io the hesn of 
Greene Couniy, town of Hciuoaville, 
Windham, N.Y. rc«ort area. Huniiog, 
fishinf, ikiing and golfinc. 3 Bedroom 
Ranch, eat-ia kiichea, dioiog room, 
large healed uttiicy room, tpacioiu 
living room. Large 2-car garage on 
7 /10 of acre, 112 ft. froatage oa 
county road, oil hot water heat. Pria-
cipals only. Qdl owner. S16-223-S331. 

For Sol* - Suffolk County 
4 BEDROOMS — hot water, oil heat, 

plot lOO'xlOO', alum, tiding, att 
garage, open patio. Fully landtcaped, 
fenced Many extra*. Mrs. Z. VAN 
HOUTEN, P.O. Bos T, Central Ulip, 
N.Y. 11722. 

Hompton lays 
ESCAPE THIS SUMMER — A 5 B.R. 

Beach Front Summer Home on beauti-
ful Shinnecock Bay. Completely fur-
nished with Franklin Stove. Immediate 
occupancy. Owner will holdi mtge, 
$64,600. GALHUE REALTY (S16) 
728-1121. 

tions and hypertension lifting 
heavy pails and refuse daily and 
should receive the same benefits 
as police and fire. 

Members of the Bridge and 
Tunnel Benevolent Association 
are at odds with the city's Trl-
borough Bridge and Tunnel 
Authority over a temporary 
heart bill in Albany. 

Roy Broudny, of Weingart and 
Broudny, a firm representing the 
toll collectors union, says the un-
ion has long felt that "there are 
inherent dangers in the officers' 
Job, such as pollution that has 
caused heart attacks in the past." 

Mr. Broudny said there are 
lung bills, as well as heart bills, 
for collectors, sponsored by Sen-
ator Richard E. Schennerhorn 
(R-Newburgh) and Howard E. 
Babbush (D-Bklyn). 

ecutive Branch accounted for an 
increase of 1,044 in that de-
partment. 

The increases were centered 
in the Agricultural and Interior 
departments, while decreases in 
both full-time temporary and 
part-time employment were re-
ported in the US. Postal Service. 
Veterans Administration and De-
fense, The largest decrease was 
reported in the Defense Depart-
ment. 

Federal civilian payrolls tot-
aled approximately (3,716,913,000 
in all areas during April 1977, 
with all but approximately $200,-
000,000 paid to employees in the 
United States, including em-
ployees in the Washington, D.C., 
metropolitan area. 

Holp Wontod M/F 

iTiiTi iiitfei mvWM 
Work when and where you want 

A Round-The^lock Services 
SuJ. Coty. — (S16 ) 669-4U1 
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WHERE TO APPLY 
FOR PUBLIC JOBS 
NEW YORK CITY — Peraons 

seeking jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 4 pjn. Special 
hours for Thursdays are S:30 
a.m. to 4 p.m. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.): BMT (CTty 
Hall): Lexington IRT (Brooklyn 
Bridge). For information on 
titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. Tliey 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty Jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the State Department of Civil 
Service are located at the World 
Trade Center. Tower 2 55th 
floor. New York 10048 (phone 
488-4248: 10 a.m.-3pj^i.); State 
Building Campus. Albany 12239: 
Suite 750, 1 W. Oenesee St., 
Buffalo 14202: 9 a.m.-4 pjn. Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit. Room 1209, Office of CTourt 
Admin.. 270 Broadway, N.Y., 
phone 488-4141. 

FEDERAL — The U S . Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza. New 
York 10007. It! boon are t:M 
a.m. to 5 p.m.. weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office. 301 Erie Blvd. West, 
Syracuse 13202. ToU-free calU 
may be made to (800) 532-7407. 
Federal titles have no deadline 
unlesc otherwiie indicated. 
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Joseph Lochncr is caught at work in his office during 1971, which 
marlied his 40th year of service with the CSEA. At this time, he had 
been the anion's executive director for more than a decade. 

By JANE BERNSTEIN 
TT was really Brother Francis 

from the Christian Brothers 
Academy who was responsible for 
hooking Joseph Lochner up with 
the Civil Service Employees Assn. 

Joe was working the front 
desk of the Teneyck Hotel in 
Albany during 1931, after his 
graduation from Christian Bro-
thers. the previous year. 

At that time. William Mc-
Donough from the CSEA asked 
Brother Francis if he knew of 
an academy graduate who could 
type and take steno. 

And so it came to pass that 
Joe said goodbye to the Teneyck 
Hotel and went to work for the 
CSEA, on Nov. 4, 1931. The un-
ion had about 9,000 members; 
dues were $1 a year, and all 
union officers were full-time 
public employees. 

Now, after 46 years, 16 union 
presidents, and 230,000 members, 
Joe Lochner is retiring from the 
CSEA. His career with thQ un-

'Mr. CSEA' Retires 
Joe Lochner Served 
Union For 46 Years 

Shown here with some of the union's current top officers and administrators, Joe, at far right, listens 
intently, ever ready to offer advice gained from his experiences learned during tenures of 16 state-
wide CSEA presidents—some of whom are pictured behind on wall. From left are assistant executive 
director Jack Carey, vice-presidents Robert Lattimer, James Lennon and Joseph McDermott and 
field tervlccs director Patrick G. Rogers. 

ion—in titles ranging from typist 
to the present executive director 
—has spanned a period during 
which great changes were made 
in civil service. And he con-
tributed to the growth of the 
union and to the state civil 
service system. 

During his first year at the 
CSEA. the first attempt to classi-
fy positions in the state service 
was undertaken. The consulting 
firm of Griffen Hagen Associates 
of Chicago was hired by the 
Joint Legislative Committee to 
study various jobs and set up 
classes of positions. Joe's first 
job was to insure the distribu-
tion of their daily reports to 
union people and to legislative 
authorities. 

It took several years for the 
Legislature to adopt standard-
ized titles, but the work of the 
consulting firm and union mem-
bers resulted In the Peld-Ham-
ilton Law of 1937, which pro-
vided equal pay for equal work, 
and established minimum sal-
aries for all titles. 

"That was one of the biggest 
accomplishments of the CSEA," 
Joe said. "We all played a part 
in it, so many people worked 
that it would be impossible to 
say that any one person was 
singularly responsible." 

That's Joe's attitude on all of 
the issues he had a hand in, in-
cluding the Peld-Ostertag Law 
of 1938, which set up the right 
of appeal for employees un-
happy with the way they had 
been classified. 

He helped get low-cost group 
life insurance for CSEA mem-
bers in 1939, a task, incidentally, 
which he will be pursuing part-
time upon retirement. 

"I hope to get the Ter Bush 
and Powell Insurance Agency to 
expand," Joe said. "Our mem-
bers save more than their an-
nual union dues on insurance 
costs with that agency." 

The CSEA's history is a part 
of Joe's history, with accom-
plishments too numerous to 
mention. 

"I was always a part of the 
stuff that was going on, but just 
a part," he said. "The CSEA 
kept on growing and I seemed 
to be needed. I'm not easy to 
get along with, but I get along 
here. I never thought about 
working hours, I got so inter-
ested in the progress I saw being 
made." 

• • • 
^ F the many things he's par-

ticipated in over the past 

46 years, Joe said the two that 
stick out in his mind are the 
negotiations for the first New 
York State-CSEA contract in 
1969, and the negotiations of 
1974-75. 

He was unofficially in charge 
of organization rights for the 
1969 contract, and succeeded In 
gaining time off for employees 
for union committee meetings, 
use of bulletin boards in offices 
to announce union meetings, and 
the right to discuss union busi-
ness during working hours. 

"I thought we were very suc-
cessful in that portion of the 
contract." Joe said. "In these 
days where people live quite some 
distance from their offices, they 
need time during work to explain 
union policy, because there isn't 
any time after work." 

What does he see in store for 
the union and public employees 
in the near future? 

"I think there are going to 
be problems," Joe said. "There are 
many who are critical of the 
present civil service system and 
are out to destroy it and give 
it back to the politicians. What 
these people don't realize is that 
one of the things wrong with 
the system is the political in-
terference it suffers. 

"Things have become more 
difficult in the union—it's hard-
er now to find improvements," 
he said. "There is also a lot of 
internal unrest. 

"Previously, things were easier 
—Ctovernor Rockefeller was very 
conscious of the needs of pub-
lic employees and really gave us 
a fair shake," he said, "but 
things have been financially 
tough in the past few years." • • • 

^ N July 2, Joe Lochner Is go-
^ ing fishing. Not for higher 
wages for state workers; not for 
better pension benefits; not for 
the right of public employees to 
strike. After 15 years as CSEA 
executive director, Joe Lochner 
is leaving. 

The 65-year-old father of four 
and grandfather of six will be 
honored for his dedicated years 
of service July 14, at the Thru-
way Hyatt House. 1375 Wash-
ington Ave., Albany, beginning 
at 6:30 P-m. 

After he gets back from his 
fishing trip, "Mr. CSEA" may 
be found on the tennis court at 
his apartment complex In 
Guilderland. 

"I'm putting an invitation up: 
Whoever wants to may come 
and play," he said. 

In 1»7«. -Loetaw pows with Gov. Malcolm Wilson, 
who met with CSEA offlelab In unsuooesiful e f fwt to 
resolve contract dispute with state employees. 

Here the CSEA executive director gets together with 
the union's statewide president. Theodore C. Wenil. 
center, and Senate Majority Leader Warrea Anderson. 

Joe talks with plcketer in 1975 Dutchess County worker 
walkout that was first successful strike by county em-
ployees In New York SUte history. 


