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Nation should dgl‘ﬁ(‘ with the President of General Electrxc m *
his attempt to turn the clock back when he praised the sta
legislators of a very few states in our country where “Right
to Scab Laws"” aré in effect, and where a union organizer must
purchase a license at a cost of several thousand dollars a year
in-order to organize workers, and in these very same states the

John Catramboneh who works in
Bldg. 49 was classified as Grinder-
Tool, Class B, at a job rate of R-15.
Catrambone having done higher

. Harry Coonradt had a leader's
" classification in the central struc-
" tural steelworkers group. He was

Fa Ak T et
Sl e ]

transferred into Steam’ Turbine  Coi d grinding knew approximately Union must pay a fee of $100.00 toi' eﬁvgyt ll]nember wl:}o Jomﬁ, e |
(R : inued to do the same work  \hat u job rated at R-15 should the Union. This. kind of thinking € economic ‘cras - —
‘ and continued to do what a job rate ‘ ‘ s ber.16. 1956
i ervision would only pay him  consist of Suspecting that the in the. mrly 1930’s. — Mr. Cordiner would repeat this tmglc N November..16,
. but superylsion Would only K * work_supervision was having him  event in his overzealous program of higher profits. | . ~
, *‘_.thg Class A\’ flte' S ble do was of a type that should pay a Local 301. rppresonta,tlves remmded the members: of the N R
i - Coonradt d{SCUSSGd his l?m" e higher rate, he discusesd this prob- Council committee of the history of the Textile Industry ' - )
N with Shop Steward.Stockheim who | " ity " Shop “Steward Garrison. whereby the Unions had agreed not to ask for wage increases B
o turned in a grievance. After the  Guyrison looked over the type of  and even went S0 ffii‘ d'i t((l) agoepif: wage cuts for tllteh‘-}oléh o
’ ‘ s w Foramean’s ane e , ' ndustry from moving to the Seou ' ;
usual unsatisfactory foreman’s an- grinding that Catr ambone was do - .pose .of. stoppmg e : V8
swer came b;mk the steward took  ing and agreed that the rate should * - After the- workersedhad made these sacrifices, the Industry , i
' ’ : nyway, ' 4 Lo
the grievance and answer to Board __be higher, Ganllqopktholn contacted plcked up and mov E;; y“f " o out th t the: South A
M(_‘l]ﬂ)@l Stewart. StOW’ 't ugleed FO] eman 1‘1;1“0“ el H )U;]t :ll]rI‘lln" The UlllOIl Conminmi teed :lf eghl)olln :31 (%ue ncol.mlc Chmate ‘ A: I OCAL 301 IeQderS hqve gone q“ Tha.t day came and Went and ]ng to Scttle t]le g‘uevance dnd remove the‘
alter discussion of the case that = creasein rate for Catrambone, The does not necessarily provide for the kind of eco ' i - bri he Ge LE] C N stil GE had - no standards es- source of ‘the trouble. In line with this, here
the grievance had merit and for- . foreman did not agrée that an in- G}, is out to get. They have opened a plant in'Puerto Rico - our to rmg the Genera ec’r_r_lc “om-~ tablished. ' .is what Local 801 did in an attempt to over-
warded it for pr ocessing at the -‘.C“‘“"O was- Ju"t'ﬁl‘d S0 (_;‘1“'15““? and are manufacturmg ¢lectrical” pl‘OdUCfS at a (‘Ommlllllt)' ,,..: pany to its - senses before its “lron 2 Inbtead of bet‘tlll standards, as 2 ‘come GE’s obvious desire NOT to understand:
next step of.the grievance. proce- filed & grievance expluining  the wage rate lower than is paid in the United States. - Fist" policy in Bldg. 85 has dlsos'rroust | D 5 ’ Monday morning Business Agent Jandreau
: vousons for i rate .inerease. Ho - the M it ) . it had said it would do, GE had , y
dure. A meeting took place be- reasons for u rate inerease, ' The Union committee called upon the andgor s commit- consequences. . Method 1l ) contacted the company. A meeting was sched- i
-  finall winced the foreman that - 1 t laint by G.E. - q ethods Men all over the floor led for “uesd 7
tween Coonradt, Stewdrd Stock- hhally col e AAIHIEE T tee to mv(,stlgate all the facts in the curren comp ain Yy 5 o h K hile GE between Oct. 15 and Nov. 2 - tled for 10:30 Tuesday morning.
heim, Board Member Stewart, Co-  he was wWrong. and C““’“”""’“F Was - management, and to recommend a solution that will ‘eliminate iR Du nng the past week—while NOT TRYING TO SET ST ANH_D- o7 In tha meantime, Jandreau contacted IUE-
_ordinator Vitallo and supervision srantedran ineréuse. to Grinder-  ¢ha oquses of stoppages. Local 301 representatives assured B . ‘bag -wigs were pounding their chests - ARDS, BUT TO CH ANGE - GL Conference Board Chairman John Calla-
~with the result that Coonradt re- _'l‘l;01 ?Lu{s 113 llfnt(‘l'l“(’dl“'t“r with 2 ¢he ('ommlttm, that the Union would fully cooporate tO that ‘ ,m pubhc and shouting “We'll show . MDTHODS' hi i, [ Jim(h ea.:j fully’ 1:1f011mod C]all.]lhan ]of
.;;; wived the classification of leader Job rate o ! end B v : _— = ‘ the facts in the case and urged that the
(\'\("iltq'\lf(:'uti']:uccti:'; p:ly t(o the day he 'I‘hls is an” example of a umonj - i _ —— — ‘ , ’ en,‘ ¢ Locq' |30] TWQS onf the rlorb ’tt that the pressure became toorgreat, and , gl'lnvdnco should be lmmodmtelv scheduled;
cume into the Steam Turbine group. . representative krowing joh con-- (TAI\I“N FROM A MAGAZINE) “ ‘ = - q fr)’“rg o \;fio“ OLi th fsq ’:S'C‘c ory Lllw 113 me;I c'.clt.)(lown for 20 minutes Friday ~ for.an emergeney tlurd -step meeting in Now
As a result of this docket, another  tent, following grievance procedure ~ The following was printed in the October 22, 1956, issue of thegs : : ( tt emen’r ere are .e CCrs a L;xll ']10”“1 OV. 2 B that | ’ : | Yorlk,« -
i employee wus also classified us -2 und obtaining for the employees he Ameriean-Machinist Magazine. This magazine is prlmarlly used to cum\@’ B “ 1. In Bldg., 85, Local 301 lms h‘ld P Although it was GT Lﬂmt ‘mc \101'1tu its \[omhw nu-.ht the Oﬂ‘wens un.unmomalvyr
leader and he, too, received wtm~ represents the correct job rate for uds of machine tool manufacturers, engincering companies, ete. The‘ a.d A rievance in siice May 4. 1956, igreenient, GIY ACCUSED THE UNION: of recommended to the Local 301 Executive
- active pay. : the work they are doing. - symbolizes the thmkmg of Industry and its repr ot.-.entatlves—on rare grieva t} - ’: fillegal” stoppage and d‘!l_l_l_OLm(,C(l that it Board a 3-Point plan of action designed to -
AL F ‘ - | T R occusions do we fmd ft' in print, : patiently ‘R"iii(l‘\lflnptl‘n%l (i 'ml’éo“ would “punish” the employcs by giving them “bring about constructive sottlement of the
¢ | - i b B rates. 01’11 o ti l’lol llcllO’lli 0 a & HALF DAY off tho alternoon hbefore ~#ricvanee and the complieating cireumstances, r
e ! "FRO“ ']‘HE A“PRICA\' \IACI“N IST L”;]{AR‘, B .l_p()lllt where 1¢ emp oyes are L 'l‘lmnl\b[,iving' : . - .
e e oo S e e | -- B fairly remunerated for® their -~ - That™ 3-Point Plan, over whelmingly ap-
3;‘.;{ ! e e e s V. e ey cot OF TIPS FOR TOP,SHOP MEN : : ‘? 'l‘ That GL has b(“(r,n'"blind‘ : ‘Such action is clearly reprisal and designed ;no\ul ])\r the Board, is s Lollows:. '
S I fi . . ~If you're planning to introduce a labor-saving method that will 3i WOTk, 1 “to establish a policy which GE ecan latu | , '
. i displace mon,Tzincl you tk?ow“thor e'll Lbe 2 l\wl\lmc%\, p;ett it slo'c1 to B ~and  stubborn llll i)ppo%mg lLlll)ls dlhlll'dl'l]\' enforce on-ANY employe. - 1. lllu_I gru.v.mcl(iI mu;t ]ﬁrc;t L]em' the
1 T go anyway., Then waijt for “evaporation”—normal quits and dis- erievance is clearly provec ’ : . third step in New Yor
i e e ‘il"LLJ s e e ﬁll missals—to cut your working force to the nm;'mi lower Iew’,,l o %ll(, fact  that the Bgl‘llevallcb 123 e lflt s f:ll“ 101‘;815{ untmtll “Ed EmJUStllﬁe(tlt But - bi | 0 \L | i :
Toawal] b il voun st vou ¢ : S , d rather than look-at the facts, and attemp - Lver eward in the Local immedis -
'Iho.ou be no trouble—ifl yow mon trust }ou ane t,le company. T% oW more th'm 616 months old. & ) ) 2. y (

to negotiate the real issues and remove the
'CAUSES' of the trouble, GE officials have
licen beating their breasts and shouting about
how they were going to “show ’em”.

While the big bosses were pushing that
kind of d(‘thIl, Local 301 loadors were seck-

ately files a, g‘llovzmce protesting the
penalty” the company had so. unfairly
dished out, because of the simple fuct
thut once the company makes such .
lhllbh tactics company pol:cy against '

(Continued on Page. a)

2. After many meetings, GE finally
promised that it would have
standards (equivalent to prices)
establishéd by Oct. 22, the day
-the old Bonus Plan termmated -
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Qf..). Effectwe Actzon Strmghtens Out Turbme I‘rouble,
GE Retaliates, Threatens To Take Away Ouy Rights!

There were several 1mpor- so-und-sos who wore' htupldly pur-
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3 Milli'on Hold Down at
Least Two Jobs
Washington — A recent census

T e e D

31st October 1956

prices on Iilbows, which represent  time wluch resulted in higher wig-
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IoUcE."'Co I.O;, LOCal 301 '
On May 31, 1956, Electrical Union Hall, Inc. purchased

the land and bulldmg on Erie Boulevard. Ploneor Construction Co.

received the contract on July 16, 1956, to oonstruot a new building

and demolish part of the 0ld bulldlng.

Costs to date on the entlre projoot are as fo]lows.

bureau survey indicates that about
11,500,000 persons in the United
States held more than one job in
1966, Much of this, the bureau

said, represents’ normal job turn-

over, but an increasing number

persons — some 3,000,000 — hel Yoo
down .two _|obq at once dul'mg the

year,
Omglnal investment in land and building | $140,000.00 |7 s LOCAL 301 NEWS
Maximum obllgatlon to contractor $169, OOQ-OO | . . OFFICIAL ORGAN or tocaL go1,
Construction- Cost as of August 29, 1956 35,171.28 GE:;.%S;ERS
Total approved and paid as of Oct. 31, 1956 - $175,171. 28 " Published by the Editorlal Commitien
' Each progress requisition by the oontraotor is oxamlned care- ;‘:\‘;EEEi%::gsrd-u?l:::::::::J.ﬁ?sg.lo:so%&??&?}ﬁ
ful]y by the Union's independent certified public accountant, the 5\::otr%r:iﬁ:};;a}fﬁ;‘:::gﬁ;l.l‘.’.em;ry‘cubg _-
arohlteot and Union's Building Committee before payment is made. gl Shoxnm{o:word_-_.r_-wnlllom :j?ﬁﬁsr’ul"nu |
usineas [] 1] O 60 Jandreau |,
. . | » s C T MARVIN 121 ERIE BLVD. SCHENECTADY, N, Y. |

tant developments in Turbine
last week which must be re-
ported accurately to our en-
tire membership, . .

First was a protest on be-

If of Welders working on

“be-heated castings. The Un-
1on charged that the prices on
welding Elbows are low and
do not permit the Welder to
make his average earnings.
This work 1epresents about

4¢; of their total labor.

Management resisted the Union’s
attempt to wipe-out the trouble,
- On Nowvi 2, R. W, Brearton, man-

ager of, employe relations in-LSTG,

sent o special two-page blue letter
to. the Turbine Employes,. As us-

ual the letter tried to make the

Union out to be.a bunch of no good

.sumg‘ a4 policy designed to destroy

GE. " (That's alwavq the company

piteh,) : -
Brearton’s letter presented such

~a lop-sided story that the Union -

had to get the real l‘.lctq to the
people. - ‘ '
Su on Nov. T Bumnoss Apont

Janchmu tuldrosaod an open-letter
to Turbine employes setting forth

the real facts reparding the dis-
pute of the Welders and a case on

an nuh\ulu al Welder which Bre ears

ton had likewise mis-representod,
- Here is' how the Union's open

letter at:méhtenod out the facts:

“Managenient’s answer is that
the” Welder's eurnings are high
chough . ., They further s.w they

would be willing to cut the prices’
on most of the job and up the

the smaller part of the overall Job,
~which is an admission let the

prices on Elbows are too. Tow,
“The case affects Welders work-
ing on pre-heated castings in the
Hot Booth. The temperatures on
these castings are 450° F and up-
wirds, They -are obh;,ed not only

to. work on top of these heated
castings with the help of an as-

hestos mat, but are obliged to work
inside these castings when noces-
sary.

“*The joby oviginally enlled for 4.
hour on and Y-hour off for het l“.h
CPONRONS,. S :

! hts wus the pl'uc-tlc ¢ sonie time
agowhen the job was on day work,
“The Welders have increased
their earnings mainly becenuse they
have heen sucmhcmg thon' baek- oil

es for them as well as- more pro- -
duction for .the Company. If the'
Welders took the necessary - time
ofl their jobs to protect their
health, their emrnings would be
practically at the job rate.”
Regarding the case in which z‘he

‘company tried fo remove an in- . -

dividual Welder for Iughly quess
tionable reasons, the Union letter
stated:

“While the complaint was ﬁlocl
as the result of D, Brown being' the

first vietim of  this controversial
procedure, i this. method of de-
- lermining - bad work: is wnLlnucd

Ly Woldor can be the second vie- |
tim. h ‘

“If such ’l.‘aulty nmethods are to
be permitted ‘and extended in the
(Continued on Page 2)
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that

BLDG 85 NSPUTE

the people in MIM, the policy will
then extend to everyone in the plant.

Conference Board and the.
International Union should be immed-
iately contacted so that they fully un- -
derstand the issues and are aware of
In this way the
entire support of the IUE will be be-
hind Loeal 301 members if GE is sor
blind as to insist on imposing such_\

3, The IUE

the circumstances.

un_;uetiﬁed penalties.

On 'luceday morning, the Business Agent
held his scheduled meeting with MIM man-
agement At that time the company s

would

“arbitrate” .the issue.

(Cutely, the
company ran to the newspapers with a state-

(Contmued from Page 1)

(K}

how, it said,

said it~

' tempt to

" ment declarmg it would arbitrate. This was
an obvious attempt to appear reasonable, =
after it had become all too clear that GE
was being most unreasonable.)

‘Jandreau informed the company that IUE
will arbitrate, if we can agree to the stipu-,
lation as to what is to be arbitrated before
Nov. 21, the day the penalty is to be 1mposed

On Wedne‘;thy afternoon, the company ran
Lo the newspapers with a long sspiel about ,
“the union was_ flooding .the
plaht” with the grievance protestmg the dis- |
graceful GE policy.” Olmously, the company
was worried about the extent to which GE
-workers were angered at the company’s at-
impose - disgraceful penalties on

their fellow workers.

So, true to the teach-

* mgs of Boulwarism,. the company was trying

to smear the unionin the eyes of the em-
ployes and.the community. .

‘This tactic of Boulwarism flopped, for %
people are aware of the dangers of the “Iron
_ Fist” poliey if GE sueceeds in 1mposmg‘ it on
tho Bldg 85 employes.

- At 9 a.m. Thursday, Business Agent Jan-
drean held the emergency thnd-step meeting
with GE’s Manager of Labor Relatlons, Yirgil
~ Day, in New Yolk

As we go to préss, there still is no word
as.to the result of that meeting. But the
Union will report ALL THE I‘ACTS to you
at the ealllest p0551ble moment.

In the meantime, it is hoped that
comes to 1ts senses! '

mﬂ;» _ ;’Tdtﬂ?ﬁmf—rﬁ?’:ﬂhwmu T ;

ITHE I.EGAL CORNER—I

Injured Worker Faces New Legai Obstacles;
Umon Lawyer Represents Him at Hearmgs

; By Leon Nova.k of Novak and Dm.mond Attomeys

On February 5th, 1948 Baxtolo DePasquale a Crane Fol-
lower in Building 66 was struck by ‘a piece of iton and was so

severely injured that he lost 14 weeks from work.
- return to the plant he was given light work but his condltlon«' |
“was so bad that-he had to stop working altogether. * :

Since February 9th, 1949 DePas-
quale has not been able to do any
kind of work and has been receiv-

' ing Workmen's Compensation ben-

efits after many hearings in which
he was represented-by the Union's
lawyer.

~ In 1954 he was declared to be
disabled  with 'a
“marked” degree of disability and
compensation”was 'awarded to him

* for- the rest of his life. -

When the Federal Government

“gave the right to disabled persons .

to apply for Social Secuntv bene-
fits at the age of 50, the Union’s
lawyer notified DePasquale to
make "his application for such bene
efits so that they could be added,
to his Wor ‘kmen’s
benefits, ‘

DePasquale ﬁle(l hlb application

Compensation. '

‘Upon his

and in snpport of - his application

submitted the medical records

which he uscd in his compensation

case and which won him benefits

for life in that case,

“Despite this, his claim for Social

Security benefits was refused. *
At the same time the Federal

Government notified DePasquale

that he had the right to appeal

~ofrom their decision and that they

were setting up a hearing, if he

took an appeal, with a referee who
would listen to both sides, namoly :
© the Federal Government’s ‘case and

DePasquale’s case,

This is the first situation in
which, under the new law which
took effeet only this month, a new
type of procedure requiring the
services of a lawyer has come into
being. DePasquale has asked the

| cessed at management -'euel

IUE Local 301 handies thou:"
sands of gr:evanccs at all levels
each year, These are just a few
examples of cases, not settled at
steward-foreman level, to be pro-

Bldg. 273:
Leland Fried who are in Shop
Steward J. Muir’s group, feel that
doing any finishing work is out of
the inspection classification. The
Union requests that - responsible

- management mveqtlgate and cor-

rect tlns altuatlon

Union’s lawyer to represent him in
this appeal, a service to which he
is entitled as he was a member of
the Umon at the tlme W hen he wis

3 uunred

laws.

It is expected that NoOLe CASCeS
of this type will arise in the future

-as well as cases involving retire-
‘ment of women at age 62

and other
cases fulling under the amended

Hugh I\'I'cl\'lnllen and

Persons who are ‘members.

that

Bldg 278 The group under Shop
St(.w'v(l R. Seward feels that the
price established- on a table with
electrie locks should not be applied
to a tuble that has to be manually

locked.: We request proper pay- .
- ment for work: performed. :
Bldg. 16: Warren Jenking «and

Stewarc ang: 0

St 1 W. Kangas’ group,
they were discriminat
agamat when warning notices were

given for shop condition that exists

‘and cannot IJo conLrolled hy the op-

erator.

. Bldg., 81¢ The group under Shop
Qteward W. RFisher protests the
new classification, “Machinist Try-
out Tools and Equipment’. They
feel that this" should be placed in
the Toolmaker IIxperimental and

Developmuont classification with the 3
proper rate for, this work,

Bldg. 52: Fred Gorton who works

m Shop Stewald G. Barker’s group,

of the Union and who are known to

have problems of this kind will be

tepresented by the - Union's lawyer

wherever 1'oquebted

was placed on his present job be-

~cause of a lack of work condition.

He requests a transfer back to his

- former “joby’ hecause it was higher

ated and he is currently snﬂ"orln;:f
a loss in earnings.

Bll(l;.-; 105: Shop. Stel\\uld S. Bor-_ .
ovicka is protesting the aqcngnll(J

" of Class C Inspectors to do “Ele

classifieation.

tro Static Test” as this is not a

part of the:

n

future to- cletormme responsibility
for bad work, every Turbine em-
ployec is subject to be affected.”
The Union’s letter clarified things
immediately. And management
stood exposed for mig-representing

_the facts to the Turbine employes.

:So effective was- the: clarifieation -
management: nnmodmtely
agreed to put the disputed portion
of the Welders’ work on day-work.

“And GLE agreed to settle the .
-~Brown case by hettmg up a joint

committee to investigate present

. procedures for determining respon-

sibility to see whether they are ac-
curate and fair. :
In both instances the Union suc-

. ceeded in upholding the rights of

the employes, for the company had

previously been resisting vigorous-
ly all efforts by the Union to
straighten things out by saying,
“You aren't going to tell us how to
run our business.”

Such effective action on the part
of the Union greatly irritated
mana. gmnwnt

So the \ery next duy, D. L. Sor |

enson fired off a letter to Business
Agent Jandreaun in which he threat-
ened to take away the Union’s

right to distribute our Shop Paper.

W1t11 @ flourish which indicated

‘TURBINE UN-TANGLED; GE THREATENS (o o e »

HOWEVER .- .

And again:

“As I stated before,
permitted distribution at the gates;
BUT..."”

Both are not-too-subtle threats. .

The .company would like to prevent
us from' distributing - our- Union

~ News.

intense irritation, Sorenson wrote:

“I am aware that it is- mntually |
‘understood that the regular issues

of Local 301 News may be distrib-
uted at the Plant gates, some of
which are on company property.

What kind of talk is that?!!!

GE turns out dozens of “Bulle-
tins”, “Records”, “News” sheets
and other  unadulterated propa.
ganda every day of the week. On

some.days GE produces many. more.

pieces of propngnnd.x than it does
nmotors.

The compuny runs wlld with thm

stuft inside the shop every day of
the week. ~

we have

I

Yet, when the Union ONCE dis-
tnbutos a specml bulletin (which
was made necessary by GE’s mis-
representation of facts), the com-

pany sereams to high Heaven a@

threatens to take
RIGHTS!

Well GE isn't gomg to take away

away ol

“our RIGHTS now or ever! This is

America and all the huffing and
puffing in the world by .GE aren’t
going to scare us.

We have just as much r1ght a8
GE to tell our story and we in-

“tend to exercise that right. when it ...
" becomes necessary.

{P.5.: "And [ust in caso the Big«Wligs have
goiten loo wrapped ul: in thoir own agos, somao-
ono ought to fell. them that their ewn Tafl-
Hartley Law even says wo have the same rights
as tho company In communlcallng with em-
ployos.) .

Mu.hael Mudar, “‘who w ork in Sl‘z}—) -

Class C. Inspection

-

N
N t

., eXparienced
+ members of the Union ‘in claims

" law.

Yeai‘ ﬂt 30i

November 1st, 1956 marked

‘the start of the 10th year of

the compensatmn servn:e set
up by Local 301. |

This legal service furnishes an
lawyer to’ .represent

for Workmen’s Compensation aris-

“Hing out of injuries sustained while
W/ at work, unemployment insurance

claims, Social Seccurity. problems,
and many other situations-in which

“..a lawyer can help a worker in con-
‘nection with his job, wages,” or

henefits,

In the years during which this-

service was furnished by the Union

and. with the help of the Union’s *
with

Jlawyers, millions of dollars have
boen put directly into the pockets
of th’e members of Local 301,

In addition, the workers have:

had .the fringe benefits of medical .

care and treatment required by

yver indicate that at least one out
of every two workers at General
Electrie, Schenectady, N. Y. has

" heen represented in some claim at

one time or another. It is believed

that no other Union in the country
has furnished a service similar to
_this one, .

ssiie manned

In recent weelxs, \_many GE worl\,-
ers have been called up for jury
duty.- This situation has brought
several questions to Union -Hall.

For that reason, the Execitive
Board agreed the Local 301 News
should clarify the question of em-
ploye obligation if called to serve

n a jury.

If you are called, and have noti-

" fied your foreman that you will be.

out, you are not required to report
back into the plant for the re-
mainder of -that day’s work after
you have completed your jury ob-

~ ligation,

If you are called and then ex- -
- cused for a day or a week-or so,

with instructions to return to the
jury panel on such and such a’day,
. you “are supposed to report for
worlc on those working days for
wlmh you are excused.

_ Thousands of workers have
(" Javailed themselves of this service.

" The records of the Union’s law-

,
.
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o by CHARLES SCOTT spucm

‘ Often Shop Stewards by recheckmg JObS and classmca-
tions within their groups, can find instances where duties have
increased to merit a discussion of possible reclassification.

Docket #06194-56 involved Class

C Toolroom Attendants: who felt -
they were performing the same

duties as the Class B Toolroom At-
tendants. The Class “C”™ men dis-
cussed the matter with
Fitzgerald who wrote up a_griev-
ance covering this point.
After receiving the usual unsat-
isfactory answer from the fore-
man, Fitzgerald brought a copy of

‘the grievance and the foreman’s

answer to Board Member Podell
and -explained the case to him,

Brother Podell agreed that the case

had merit and sxgne(l the copy of

On 0/19/56,.a meeting was held
"Steward Fitzgerald, Board
Member
Vitallo and representatives of the
Company.  No ‘conclusion "was

i

Steward

Podell and Coordinator |

reached at this meeting and the
case was rescheduled for 6/26/56.

At the time Company represen-

tatives asked for more time to con-

sider the case.

On’ 10/9/56, Coordinator V:tallo
was told by supervision that the
Class” C Toolroom Attendants in-
volved would be reclassified to
Class B with retroactive pay. Vi~

.tallo<told Fitzgerald and Podell of
this offer and they agreed that it

was satisfactory. o
As ‘a result of this settlement,

‘the Company is going to evdluate

the grievance, forwax(hng i to the  Other Class C Toolroom Attendants

. Union office for further processmg ~.to see if there are more: men who

‘should be reclassified.

This is another e.\'ample of Shop -
Stewards following procedure and -

obtaining for their groups the cor-

rect rate for duties performed,

JUE Grievances Win Extra
Raises in Ohio and California

Within the past 10 days, IUE locals in the GE chain have

won three noteworthy v:ctomes in local negonatlons with the

Company. -

1. In Cleveland, IUE Local‘

707 won a general increase

for. 1,200 women workers:
as part of its continuing

program to wipe out all
~ rates below common labor.
2. In.Oakland and San Jose,
California, Locals 1506: and
1507 won a -3¢, wage in-

« creage for 500 workers re-

troactive to Aug. 15, 1955,
3. In Anniston, Alabama, Lo-

cal 781 won’ back the job

for an employee who - had
been arbitrarily and unfair-
ly fired by the Company

The Cleveland victory is sig-
nificant because it ~marks the
third general increase IUE 707 has
won for its many women workers
in three years. In 1953 when. the
local’s campaign- to wipe out all
rates below common labor really
got rolling, the highost a woman
worker in the big GE Lamp Works
conld make was $1.59 an hour.

Today it is $1.97)2 an hour, and
the Local has already served notice
~on GE that it will continue to'seek

better rates for the women in the

plant.

As in the other two cases, the

local pushed the fight thronp;h the
grievance procedure.
And ijust. in the same w w as be-

1ng the raise gratmtonsly, out of
the goodness of its hedrt, (That is
the key to Boulwarism — always
make the employes think that the
company alone is responsible. for
everything good. And blame cevery-
thing bad on “the union”.)

But the people in Cleveland know
exactly how they got this newest
raise—through then Union!

The Cualifornia cuase l‘i identical
with the Clevelund case in that re-
speet: the people never would have.

gotten the raise if it hadn’t been.

for their Union.

In August, 19556
which the raise is retrouctive) the
Oakland  and San _ Jose _
were not even in TUE, They were
trapped in the UE, which did not
sign the new Contl'act, and as a
result of which UE members did
not get the benefits or the raises,

So when the California- GE men
and women voted IUE in October,
1955, the Union immediately filed
a case demanding the 3% raise
retroactive to Aug. 15, 1955.

Now just last week in New

York—more -than a year later—

GE agreed to grant the wage in-
crease retroactively. The raise was
won in third-step negotiations in
New York where IUE President

Carey, GE Conference Board Chair-

man John Callahan and other mem-
bers of the National Negotiating
Committec were moetmg with the

“fore. GE announced the newést company. _
wage indrease in such a way as The Anniston case was  won
to mal\o 11. 1001\ that GE was g*w- through Arbitration. |
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On Nov. T the union held a

meeting on. problems of tool-
makers = with management.
Four main points the tool-
makers are concerned about
were brought up. |
‘The following - day, .Mr.
said that the company had
agreed to one point the union
brought up at the meeting.
That wus a request that the

: “Machinist De-
velopment Class A” be changed to

"(.onﬁno job content to production
The Union
also requested that where “Produc- :

or production parts.

tion ‘Machinists Class A” were

making . simple. tools' or fixtures

coincidental with - their develop-

derstanding reached whereby these

1ndmdualb would move into Class

B Toolmaking. .

- The  other three main points
brought up by the union concerned:

1. Miscellaneous  classifications
such as “Tool Builder” and “Try

Tools and I‘quapment” Pickett said

management had a meeting sclied-

uled to discuss that problem .and .
"smnl.n claqs:ﬁcatlons

2, The rumor that ‘some Tool-
makers were being considered for
salaried jobs outside of the bar-
gaining unit was questioned. Man-
agomont agreed to checek.

3. A complaint wWis 1‘Lg’1qtorod
thut Plannorq were working' on
machines 1nd doing tdol work dur-
ing overtime hours, particularly
"Manage-
ment agreed to check . this, too.

The Lomp.my also l‘Ll)Ulted thnt

"of 589 'l‘oollnnl:e s ;n‘esently em< |
219 have been up-graded, ,‘ .

plo_\'ed,

Pickeft called Union Hall and

" ment work, there should be an un-

253 are apprentice graduates, and

117 have been hired from outside.

Of the number up-graded, 118
were up-graded ‘from Machinist

classification; 30 were up-graded

from TRMO; and 71 were up-grad-

ed from -miscellaneous categories.
Regarding the 200 employes in

-Machinist Development, the com-

pany reported that apprommately-
20 pereent have the potential to

~qualify for Toolmaking.

In rthis meeting the Union was
represented by Michael Rakviea,
49; N, Dube, 28; C. IFeenan, 273;

. J." Green, K-1; Leonard- Pannone,

MIM; & R. Pamrowski, 46; Rus-
sell  Vitallo, MIM; M. McLean,

CART; Lewis A. Miller, 273; An-

thony Cinelli, 273; and Bill Christ-

man, MIM.



