~ IUECI0 Local 301
. __Little Leauue |

. Pennant Wmners
| TUE-CIO Local 301 captured the

) nant, making them League Champ-
",._._:__*_,__mnq for the aecond time in three

ting with a .446 average for the
- season ‘including 5 home runs. P
~De Lucia turned in a pitching rec-

all batted over 300,

At a banquet held at Turners
. Hall last month, Roy Schaffer and

IUE-CIO Local 301 in the North-

~ drd place for the season.
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S ~Attentmn Political
‘_Candidaies, Members
4 MWE-Local 301
!l : The . mcmbelshlp of IUE Local
7. ‘ 301 has approved the lccommenda-

tion of the Executive Board to offer

St v
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News to any member of the Local
who may be running for political -
office. m thc commg NO\’meOl clee-
tions. : :

Ca*uhdatu must contact the Un-
ion “off'ice before Octo_ber 14th, if
they "wish to avail ‘themselves of
this offer.

“©

sired, - ,-
The picture and ull-pertinent in-
Cformation must he submitted to. the
Unioni office hefore October -14th,
- and Wlll appear in thé October 21st
issue of the IUE -CIO Local 301
"News. . | ]
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'Will Protect Gains
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the Union' Office; also their former
experience, There has been some

o
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S com mon lubor.,

1955 Bellevue Little League Pen-.

Dick Oderizzi led the Leam in hit- B

ord of B wins and no.losses. De .
Lucia, P. Brisson and ‘E. Perrine

‘Hank Kaminski accepted the win- .
ners’ trophy in behalf of Local 3._01

“side Little League also finished a -
siuceessful season and wound up in " |

.spaco in tha IUE- CIO Local 301

"A picture, suitable for-
publication, ‘will be used if s0 dc- |

§ "' The AFL and CIO"in Mmltmd_ﬂ
o - fiavefset up a Jomt commlttce to
fl}' protect the gains won under guar-
f‘ anteed wage contriucts when tnc
x\ Maryland General Assembly meets
}1 in 1956. - Top officers of both the.
i " State AFL and State CIO are on
; the committee.

o “ -~ |
et "
ok Notice to Shop Stewards
,i“ Any members down ’ graded to
43 - Gommon-Labor-with: longer ‘seryiee -
W than 1952, should have their names
N and check numbers forwarded to

_apenings on jobs rated higher than

cht tor rlg'hl—lst Row + T, I\oalon, P. De Luua, E. Pelrmo, I{ Le Gerc P Bcreel
Conch; M. Devine, R. Oderizzi, . Brisson,-D. I(nylor, M.: BlleOIl, W Regeleq, I
ing from- plctule- B l’ldgeon, J. l)l Surbo, K. Crnft

i+

Orgamzmg Dnve fcr New Membets

- The organizing drive wnll actual]v get under way Tues-

" day, - Qctober 11th, when Executive Board members will deliver |

to" all Shop Stewards a kit containing new applications and
other paraphernaha necessary - to conduct a canvas of' all

Celigible members.

(Wontla,y' 0ctobcr 10th, .the L.\c(,utlvc Board will héa ' a

report from the Organizing Drive Committee, which is com-
posed of William Templeton, Chairman; Paul Rosa, Secretary;

specific proccdur(,s in ‘the conduct of the- campaign,

It is the fbbllll&, of - the committee that their Teport will

help eliminate some of "the- obstacles that have existed in portance of all loeal delegates to

" previous campangns and should lav the basls tor a 100(‘ Umon

. membcrehn P

ot

REGISTER TO VOTE
TOIAY or TOMORROW

Women’ﬁs Meeting to..
Discuss Plans for
Chrnstmas Dance

The next Women's meetmg; will
. be held at Union Headquarters, 121

" Erie Boulevard, on Wednesday, Oc-

tober 12, at: 7:30 p.m, according*

-to. Cl'mrman Mary -Bartlette. .

Plans for Qa memherslnp Chmst-
mas Dance will be on the ngenda

“ulong with, the regular order ‘of

business,  IExecutive Board Memn-
ber Toni Smith will repoft on the

corganizational. drive. Refreshments..

[

will be served.

Toolmakers Meeting |
Wednesday, Oct. 19

Toolmakers, Development Ma-
“chinist. TRMO’s and - Machine” Re~

pair cmplovees, membexb of TULE -

_Local 301, will meet- chncsdnv
“Qetiber 19th, at 7:30 p.m,, at Ham

Grell's Grove on 9.390 Alb.uw St ;

=Schencctady.- s

A report wnll be given b\' the

Toolmakers’ Committee and pluns
will be discussed for a future pro-
,L,mm for emplovecs of this group.

Local 301's  Executive Board

urges all. interceted members o, -

attend this mmmtmt meeting:,

T R ,.mmmm squ\,umum
‘ o0 .

 Stewart Nominated for
 Treasurer of Area
'ClO Council . .
In u 1'eport to the Shop Stewurds’
‘last Monday night Bill Mastriani

1cp01ted that Bill Stewart had been

~nominated for Treasurer of the
~Area” CIO Coun(-ll ut that g,roup.s

/ last, mcctm;, b lcc.tmn of. Louncll T
William Xelly' and Howard McLean, who will recommend

officers “will " be. conducted at its
neat meeting in Gloversville..
" Bro. Mastriani stressed the im-

“attend the meotmf., and support
B, Stew: et
. the Ared CIO Council for, IUE Lo- .
L cal & 301 alc “Julia Mltchell Bldl,
_40 St.mlcy asz.kem'lcz, Bldg. 17; -
William Mastrlam, Bldg. 78; Henry -

The delegates to

Kaminski, Bldg. 76; James Cognet-
ta, Bllg. 52; Toni Smith, Bldg, 28;
Phillip Co;,netta, Bldg. 52; Vmcent

- Di Lorenzo, Bldg. 49; Mario
- nato; Bldg. 52. and Willlam SteviZEa

'u't Bld;,. 273,

§ « MHarry S. Delk

The officers and. members of

g deepest symlinthy to tie family §

§ in their loss of Harky S. Delk.§ |
f Harry was Shop Steward inj
'-'Bld;.,. 278 in Foremen Ferro and |
3 Mm.l:c 1.,roup '
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 Organizing Drive -
Shapes Up As
Greatest Success

" Reports from ‘each depart-

-~ ment show that the 1955 Or-
* . ganizing Drive will - be the
 greatest ‘success in picking up
.new members in the history of

Local 301." Every department

- reports new. members being L
‘gigned up and many g'roupsﬁ,..w
rare 100%. . -
The Organizing Counmttee com-
posed of William Templeton, Paul
2o Rosa, William - Kelly and Howard
cLean were at Union Headquar t-

's “last Tuesday #iid - Wednesday

recolding the returns in:order to -
present a report to the L*n,cutw

Board at its next meetmg

Shop Stewardq are going: thmu;.,h

their groups with a fine tooth comb
-making sure -every person is ac-

——counted. for either by new Authori-
zation Cards or names on petitions..
The names on the petition sxgmﬁeq,—

- that a person refused to sign- the -

new Union Sccurlty Authomzatxon
Cards.

By signing these mew Umon Se-~
curity Authomzatmn Cards we ha"e

(Contmued on.Page 2)

Membershup
~Dance Scheduied

~ For December 2nd

© At last week’s ‘Women's Meeting ..
it was dccxded to sponsor a Christ-

‘inas dande for the membership of
IUE Loeal 301 nccording to Chair-

© man; Mary Bartlette. =
.} The affair is scheduled for Fri-
~duy, December 2nd, at the PNA

"Hall, Crane St., Schenectady, Dane~

(Co'ntinu_ed on Page 2)

"ok vowyr
"o ntract\ﬁte?ends

onthe strength,
I of Yyour Unton! "

s\\ SIGN U THAT

’ToDﬂY’

Nm’%""‘i‘!}f 1{%\%7&"‘»'*“5'1‘%‘2&1‘11‘%’51&%'. A

-'r. Loy .

-.: The stren th ﬂ

- NON-MEMBER | -

NDIVIDUAL CHOICE GN INSUI

EANCE

" As a result of leI‘thCI discussions between lcprcscntatlvcs of the Union and
the Company, the Company has agrecd to permit members of IUE-CIO Local
301 to choose either of the -two mcd1ca1 plans fora period up to January Ist,
1957. Employees may choose the Extended Medical Expense covcrage known
as thc Corndor Plan or the Comprchenswc Plan

plans.

NEW BUH.D!NG PROGRESS

L Test borings for under ‘stra.ta samplings \were made
- this “week by Stewart Well Dlggmg Corporation. This
was done to determine the type ot foundations that would
be neécessary for the new Union building.. Foundation
drawings are expected to be sent to excavation contract- -y~
ors next week requesting closed bids on cxcava.tnon. o

. A fina} cheek by Union efficials was made with the
N. Y ‘State Engineers to determine whether the final -
changes on the new traftic circle and the State Thruway
Spur would interfere with our new building site. . We were -
advised and assured that we are completely in the clear
and will not be affected in any wav by the new lughway

. The Archltect Mr. Edgar Tafel, is rccheckmg the
“aspects .of the sunl{en garden as it may affect future
water damage and will report his findings’ to the Bmldmg--.
Committee at their next mceting '

tup Semce cht Rescive Gruevames

The local management has been reporting stoppages in
the public press ag violations of contract and chargmg the
Union with the sole rebpon31b111ty

“The Union is well aware of
its contract responsibilities

and we .do not. condone delib-

- erate violation. Howevor, we
.don't run to the puiblic press

. each time a foreman or repre-
sentative of management vio-
Jates the contract, and . the

record will show that repre-
sentatives of G.E. have vio-
lated the contract even more

_.than the 84 tunes that the Un--

“ion has publicly been chargcd
with.

. Foreman’s. Respommlhtv 7

" An article published in last:"

Tuesday's Gazette claimed

- that $1,000 had been lost in
- wages due to 68 workers go-

ing home as the result of an

_actlon by the foreman. This.
claim was made purposelv to
mold publié¢ opinion in an anti-

PR S A e e b

ot T N : D
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. union sort of way that the Un-
. ilon ‘even .caused this loss of
- wages through their i irrespon-
" sibile and illegal operation,
when the facte are that the

—

employees themselves decided
without Union advice that the
sacrifice of wages was less ira-
portant than to be obliged to
put up with a foreman who
disregarded contract obliga-

tions and refused to deal fair
and square with the employ-
ees under his jurisdiction. If

‘the G.E. management were

really concerned with loss of

_wages - to employees, they
“could call off the transferring

of departments to out of town
communities and prevent the
loss.of many thousands of dol-
lars in lost wages due to trans-
ferring long service employees

to lower rated jobs where

((,ontmuod on ]‘a;.,o th

I

: 4‘ ""(‘r'{-‘-:‘-—-‘;- TN T e gy e neny -
. D oy
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The new agreement reached
also provides that: an .em-
ployee shall be pernrutted to
change from one plan’to an-
other if after 12 months of ex-
perience he is dlssatlsﬁed W1th

his choice.

At the time when the Umon
was faced with choosing one
plan or the other for every-

_body “within the Barg'nmng
- *Unit, 'a majority of'the local
tExecutwe Board thought it -
‘desirable. to select the Ex-

tended Medical Expense Plan
(Corridor. Plan) since it wasa
vast -improvement over the
present insurance plan, which
has hecome familiar to every-
one, and offered advantages -
that were .clear to all, whxle'
the Comprehenswe Plan was'

"a brand new pioneering plan-

'(Continued"on Page 3)

Membership Elects
District Delegates

Llection o[‘ District Delegates

~was a purt of the agenda at last
Monday’s Membership Meeting.

Results of the balloting showed
the following five membe:s elected
to represent IULE Local 801 in Dis-
triet 3: from the 2nd shift, Fred
Pacelli, Bldg. 46; from the 1st and
drd shifts, Marshall White, Bldg.
13; Bill Mastriani, Bldg., 73; Bill
Stewart, Bldg. 273 and P}nl Cog-

" netta, Bldg Ha.
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| Baseball Hero
Johnny Podres
Staunch Unionist

A former union metal miri-
er received a hero’s home-

farmers and: ore miners
from far and near, this
| month at Witherbee, N. Y.
| The 23 year -old south-
“{-paw is the young Brooklyn
hurler who - spelled doom
for the Yankees in this
year’s World Series—as’ lf
anyone didn’t know that.’
Hundreds of Umomsts
were among those congrat-

comes from a long line of
or¢ miners. His father was
one for 27 years and his
grandfather for 40 years.

Like his father, Johnny
holds a card in Steelwork-

e

e ~ers Local 3070 which rep-;-

resents ‘workers. at Re- |
public Steel, whore Podres

coming from his neighbors, |

ulating the young hero who | -

worked T

1UE-CIO Defeats UE Three Times in

1 Day; Bloomfield Salaried GO IUE

. Added to UE’s long list of de-
feats ‘were three NLRB elections
lost to IUI-CIO; all three were
held on October 12 1905

In West Attu,a, N Y the results

were [UE 118 gamst 104 for UE.,
This was formerly UL Local 322..

At the election held in’ Oakland
allfmma, IUE. received 98 votes
to defeat UE \\1th only 66. And

“aguin on the. West Coast, at San- "

Jose, California, UE went down to

defeat with_only 59 votes, IUE win-

" ning- with 89.

At Bloomﬁeld N. Y UE Local

422 a umt of 300 salarled workers, .

in an NLRB election “conducted

October 7, 1955, voted to dump UE,
. after '11 years. These workers were

lmmedlately covered by virtue of
their cholce under the present IUE
CIO contract with GE. UE to this
date has been unable to win the

gains from " GL already won by -
. IUE-CIO thlS year. |

“ o

Organizing Drive . ..
(Continued from Page 1)
not only uncovered the free rider

:and non-union person but we have

.taken a step towards making our
Union stlonge1 by giving notice to
the Company that the strength of

= our meimbership shall be guaran-

teed for at least the ensumg year,
Each group will be obllged under

S our local Union Constitution to

have 25 eligible employees tp jus-

“tify a shop, steward, Replesenta--

“tion for smaller groups must be

| -approved by the Executive Board.

Dance Scheduled chs
(Contmued from Pag'e 1)
ing will start at 9:00 p.m. and re~

freshments will be' served: Tlckets .
will be avallable in the near future -

50 be sure to. reserve this date on
your social calendar now.,

Toni Smith has made arrange--,‘

ments with Tony Villano’s , Dixie-
land Band to provxde the music for
the evening. Tony’s band played to
a_crowd. of over 400 at last year’s
event — preparatlons are being
made to handle an even larger.
cxowd this year.

p— - S————e—
——
s

Bldg. 52: A. J. Baum, Common
Labor with 4/30/51 service feels
he is entitled. to a better job. Union
demands proper placement.

Bldg, <269: Irene Audet, Test
Camera Tube, has been laid off due
to -lack of work. Union demands

'~ suitable and comparable placement

- Bldg. 97: Orren Duffy, Utility
-+ Man, has been laid off due to lack
of work., Union demands proper

| Bldg.

sands of grievdnces at all levels
cach year. .
examples of cases, not settled at |
steward-foreman level, to be pro- |
cessed at management lcvel

IUE Local 301 handles thou-

These are just a few

" George  Simmons,
Cleaner, has requested a factory
assignment. Union demands proper
placement, -

Bldg. 53: Marshall Raueci, Tally-
man, has been laid oftf due to lack
of work. Union demands proper
placement.

Bldg, 7: Steve I‘auna, Common
Labox, requests upgrading accord-
ing to previous understanding with

~mon Labor, is .bein

yond his elasmﬁcatlon Umon de-
mands proper reclassification and.
rate increase. :

Bldg, 48:

h

A, I‘redette, Bal{er

feels his rate to be madequate com-

pared to similar job in Bldg. 2. Un-
ion demands management investi-
gate and make proper increase.

—Bldg, 269: M.. Lelchtman, Com-
utilized . as
Union demands prop-

- ner at C.B.A.

" Meet Your
Executwe Board

vork in August after a 10-month
absence due to an mJury 1ecelved

:while working as a Welder. . He
would like to thank Joe Mangino-
for the ﬂne job he did . ag his re-..l

placement during this absence,

Jim’s record during his-8 years

ol‘ service is cmwded with Union -
act1v1ty including “service on the

" .. Local's Legislative, Actmtles and
Appeals Committees. He has been -
- delegate to National Conventions
and on leglslatne mattexs in Wash~.

ington.

Dunng world War II he sery cd |

\nth the U. S, Army:

An outstanding area athlete, ac-'

eordmg to last Sundays Times

Umon, Jim will be one of 40 ath-

letes, who had been selected on

the city’s All-Star Albany 'l‘eams’

smee 1934, to bc"honm ed at a din-

bosketball football and track.

.. - Jim lives at 1216- 8th Avel, Sche-'
nectady, with his' wife . Ella and

_their two ch11d1e11 Danielle, a Mt.
. Pleasant sophomme and James, Jr.,
a 6th gradm at Ham]lton School

ﬁovl' Should Help,
Not Hamper Unions

llst ol

Joining ‘the growing

prominent religious - leaders who
oppose S0 called “right' to work

laws,” the Rev. Robert C. Hartnett
stated_his. position in the matter

* James Do Masseo, Bldg. 49~/
Jnn represents the Gas Turbine '

Dmsmn and has Just returned to R
e issippi,

this Sundsy. His
record includes varsity. basebal oy

o

Slale Shows Income Drop Under
“Rl ht to Work™ Law

work” law has backfired.

Statistics cited by Hmes showed
that the per caplta income in Miss- -
which has long ranked
among the lowest in the nation, has
dropped still further since passag'e
of the union-busting measure. - .

. Hines blamed the drop on the’
fact that employee groups have
used the new law as a means of
luring low-wage companies from

the. North and as a “club” to force
workers into accepting sub-stand-
ard wages.” Thus, while aimed at
umons, the law is' “adversely af-

fecting busmess,rplofessxonal men

and farmers ‘also,” he. sa1d

~ The results in MlSSlSSlppl recalls-
- a similar development in the state

of North Carolina. There, since a
“right. to work” law- barring. the
union was enacted, the average fac-

tory earnings of workers fell to the

lowest level olf any state in the 48.

Lip Service ...

(Contiuued from -Page 1)

Aeir wages - have been re-.

duced. . =

- Instead of paymg 11p serv- .

ice to.the public press, the Un-
ion suggests that manage-
ment give a little thought to
eliminating the -sources and

- causes that led-up to work

stoppages The Union has
pomted out that the decen-
tralized management  has

brought about much of th1s

trouble. The local plant man-
ager today has lost his au-
thority to instruct department
heads when he thinks they are

~doing a bad joh. On the other
~ hand ,some department heads

At the Mississippi Federation of Labor Conventxon, W. L. Hmes,
es1dent, brought out the fact that Mississippi’s so0 called "rlght to

‘Law Provides

Time to Vote

The followmg 1nformat10n is for"
.the benefit of those ‘members who

may be obliged to work Dlectxon
Day, November 8th. -

The law provides workers time
‘off with pay in-order that you can.
go to-the polls and exercise your
"rights as an American citizen,

To quality you must go to your

foreman at least one day prior to

Election ' Day and secure a form to

be filled.in in wntmg statmg your

request )
" Time Granted and Condmons

" 2 hours while the polls a:j,e""‘

- open without penalty or de-’
duction from usual salary or
. wages. Employee to make ap-
plication prior te election.day.
Employer may specify the
hours of ahsence. If tha em-
ployer does not _specify the

. hourg, employee may choose
" two consecutive hours. .

In the. case of 2nd shift

members requesting the time

. off to vote, according to last

© year’s procedure yourd‘yill be -
. allowed to report 2 hours later
- than your nsual starting time. -

ever, we do_not think that

foremen or representatives of
“management should- use the

procedures for the purpose of

prolonging or 'stalling proper.
settlement of a justified eom- .
plaint.

The Union is willing - to

shoulder its contract responsi-

title del‘ectwe

Tt HE LECA L Cor NER

(A Column Written by Leon Novak of Novak & Dxamond
: Attorneys) i

Buymg or Sellmg a Home

 There will be no attempt here to outline all of the teehmeahtxes -

“which enter into buying or selling a home or any other real estate. Only

a few will be discussed here, because there -are too many for any one
alt:cle and some of them take sound legal experience to undelstand |
. The interests of the buyer of a home are, of course, not 1dent1cal
with those of the seller, The buver, just like the seller, is interested in

~ wording of the initial contract or the “Purchase Offer” becausé this con--

tract must recite all of the terms of their understanding; also, both of
them have the same interest of makmg adjustments of insurance, taxes
and other charges at the time the home is paid for;. but the buyer has .-
an additional problem and one Wthh an individual is seldom able to )

. handle himself without the help_of a lawyer.
title” to the property. Here, there:are many things which must be

This has to do with “good

watched carefully and wh1ch the lawyer does. This 1s, i‘ust the question

"of whether the title is good. . The previous owner mlght have had a -

. Judgment entered’ agamst him in a lawsuit, hence title may be bad. There
‘may have been a death along the “chain” of title without proper steps -
having been taken with respect to cleanng title, hence title may be bad."

There may have been a previous euor in the description of the pr opelty, .
hence, title may be bad.. There may have been a failure to pay an in-
stallment of taxes or assessments years before the proposed sale, hence
title may be bad. 'l‘here may have been a divorce or other marital diffi-

lawyer checks.

culty whlch could have afl‘ected the pxopelty, hence tltle may be bad

These ale only n—few of the p0551ble obstacles which a =

A bad title often\makes it dxﬁ’xcult to raise mo1tg~ag~e money, but -
even if a bank lends money on ‘a piece.of plopel ty it is no assurance. that. |

title is good. - Banks have the limited intefést of making sure that their .~ _

loan is repaid: while on the other hand the buyer has the additional in-
terest of making sure that he can'pass good title when it comes to selhng
the home or of leaving it to his family. P _

- The cost of retammg a lawyer when buying or sellmg a home is 80

| small that no individual should consader saving this cost at the éxpense

of even a gleater Joss than. the attmneys fee if an error should be .

| made for want oi' competent legal advlce

Indlvndual Choice . ..
(Contmued from Tage 1)

whose advantages had not

‘been proved. However, with
the individual choice now be-

ing made available to all our

" Notice to Shon
Stewards

Any - members downgraded to
Common Labor with longer service
than 1952, should have their names

~and check. numbels forwarded to
* the Union office; ‘also their foxmer.; .

1 labor. |
placement. supervision, Union demands this Lol think ‘they are operating un- bility; however, we think it is members, we believe that each ~cxperience. Be sure to include
er reclassification and rate in- in.a .speech before a Catholic in- y pe 5 Y y NEIDELS, oy - L
Bldg. 46: Norm‘an’l}lown, TRMO, Situation be corrected. - crease. dustmall) conference held at Port- der a contract which ‘they high time that management member should give serious member’s  name, check number,
Jig Borer Class “A” requests prop- Bldg. 12:: Luciano Memoli, Class Bidg. 46:: Mary Bove, Class an ' have written themselves for instructed the ' departments consideration to both types of building, present foreman and

er placement ag- Clasg “C” Tool-
maker, ‘the classification he . has
; prcvxously held, -

) Bidg. 60: John C. Newman, Ac-‘

GE WORKERS

Published by the Editerial Committon”

“C” Stator Coil Winder requests
transfer due to physical limita-
tions..'He has 1985 service. Union
demands suitable placemént.

ard J. Farrell’s group was not paid
change of shift premium on 9/19/
55 when transferred from 1st to

Inspector with 21 years of service
has been laid off due to lack of -
work. Union demands. proper bump .

tion in l‘oree due to lack of \\011{
according to Contract.

land Oregon..

A former editor of “Amenca”,
and plesently an associate profes-

ToHAll nghts, mcludmg the 1ight

" the first time. The Union be-
lieves in the orderly, recog-

nized procedure in the pro-

-that they still own part of the
G.E. Company and they are

obliged to live up to the con-

available coverage, choosing
* whichever plan he thinks will

. previous jobs held. W

There have been-some openings
on jobs rated hlgher than:common

- ARE BEING WELL
TRAINED TO HANDLE

2\ BENEFITS HAVES

1 lMPRQVED',\‘-’*;-\

futﬂul?tm ll{lasUbeen (Ilmd ol’g due to Bldg. 285: James Gargallo, Hy- paﬂdgofﬁml)‘]’:ggﬂ 0{)3&‘3;;‘-’*{%;‘;‘2“ 32‘;;@*’3;‘32‘;1 Offle;:fhz: I?:rt}i::t ' | cessmg of gnevances, how-~ tract and stop petty chlaelmg best meet his insurance needs. - labor. I | q;- g
¢ - rs | | N ‘
lck of york, Unlon demands prop- - drauls regs Opertiog vith 1981 Bote "o 'oovectly. dated tha  swid the laws tond to’ undermine 'MAZY HERB e | by KALLAS - 1
Bldg. 69: Susan McCarthy, Ag- ©of work. Union demands proper :ouc{}ex. f?h(l)p Stewagd l)1 51{;‘10wl- vunion  security’ and do “more ‘. R 17/ WE FINALLY ao'r“ ' WE'VE VGOT UNION —] !
¢! ’ = ‘COIY : on has flled a case 1or ours. . ood.” ‘ b g 3/ ‘ ' - ' P
o e b o e e P 5, Domnlc Heccut, DS for tine senuired tobave M R BV e e ouR | | sewerry Raits 4] (Giive IMPROVED. ot —eerssumnies | /° YEAR-BUT RANT)
er placement, po Clean Wire Blushmlllgy:bkeen lg?:lagfll; . correction made. g Ul;:m;a areka necessaéry ;n i?l O ' E‘Epg;ﬁr JOE‘S‘EDWHO 00K AT W“AT OTEN A WERE GETTING ) (N WASHINGTON CAN THE UNION »
Bldg. 107: Burton Tissieri, Com- due to lack of work. Union demands ~ _ Bldg. 49: Harold Ferro in Shop ly v 1c A mfﬁ seet ° ] lt, e THE UNION ! /f THE UNION HAS ' ‘;‘ " 'MRE PAID PROTECTING QUR ) FW ME ¢ o
mon Labor. has been laid off due to DProper placement. R Steward J. Mangino’s group pro- . they are paid sulhcien WR'SGB 0 . ‘ ; R ) 1 WNTERESTS. .. | Y e L

* luck of work. Union-demands prop- Blde. 16: Trect | der SI tests price cut on stub shaft 148D- be able to provide for their own DONE, FQ""US ‘ "~ \
er pl"acem'ent[- ' prop St g.l Jb'c llec o o Shop  598Pts, 1-2 when there has beeh  families’ needs,” the educator . AND KEEPING 7

. nt, ((elwar( 011 este p1otesl{1 repeated o change in method. Union de- tressed. “Under » such cireum- Us INFORMED /1 b

‘ . . an (clzxcesswe 08 tltme mton de- mands restoration of price. - \ ON WHAT's Y . v
IUE-CIO LOCAL 301 NEWS mands management correc this | ‘stances, the state should encourage _ GOING ON ! ) |8 %)
'OFFICIAL -ORGAN OF LOCAL 301, situation, btmdgd ﬁg- SGI‘OUP under  Shop umomzat]on, not hampel it,” he - _ — - i
-:-REPRESENTING .SCHENECTADY. ... . - Bldg. 105:-1J. Scott in Shop.Stew-....otewdr cott. requests. redues. - ... S —— OUR SHCP‘ST&WARDG Y[-AND SICKNESS ) '
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5’:‘22‘“:‘»’!‘&.‘@33?“'“‘"‘-‘“’"“‘“Udﬁﬁ“l‘?ﬁ.’:‘.’ 2nd shift, Unfon demands proper g m‘lh] l(;G b Group under Shop © “'Szr,llk'ttmri us]zc;\&:’lgs c%\dltl.m.] od OUR GRIEVARCES / )
L o i and ' ands . in a great mu ays, Requiring " I N
TreOSUIer: v cnnar wma—eaaJotoph  Whitback yayment, \ teware onato DIOteL’t GX(GCHS . . . .l . . e ol WEVE
Rocorcding SOCrolary o mme e mew Miles Moon pay ‘ . . l\'e and repeuted delays in 1ecew- a worker to join a union in order GOT JOp :
Ass't Recording Secratary. Allun E. Townsond Bldg, 40: C, Andrews, TRMO ing vouchcrs and failure to make to retain his job, under exisiting R4 B0 8 SECURITY
Chiof Shop Sloward.......Willlam, Mastrlant | ©illing Machifia  Operator Class  proper price checks. Union de- I : o . ' ; RSy
Business “AQONtaweiidadean nis Loo -Jandreau | (1an . < Pad - -conditions, is-a reasonable require- - -} B N,
901 LIBERTY ST. SCHENECTADY, N. Y. 3", in Shop Steward C. Podbiel- mands management corvect  this " e Wi, ©uoar e
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