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Canal Zone Needs Men

The Second U. S. Civil Service Region announced last week

that representatives of the Panama Canal

are in New York

City hiring men for immediate duty in the Canal Zone. Mr.

Seymour Paul.

Director of Personnel

and Mr. John A. Joyce,

Recruiting Oflicer cooperating with the Civil Service Commis-

sion anti the United States
interviews at 760 Fourth Ave.,

Employment Service will
Brooklyn. N. Y., beginning imme-

hold

diately. No person now employed in an essential activity will
be considered without a Statement of Availability.

Skilled Journeymen
smiths,

Anglesmiths,
Machinists, and Shipfitters are particularly needed, at

Blacksmiths, Copper-

wage rates from $1.42 to $1.74 per hour plus time and one-

half overtime. A number

of well-trained Naval

Architects,

Engineers of several types and Fire Protection men can also

be utiiized. Maximum age

55 years.

limit on all jobs is

in general

All persons selected must sign a onc-year contract and

will be required to take with them

the tools of their trade.

Appointees will be furnished free first class tran.sportation to

tile Canal Zone. Families of workers may not be permitted
to accompany them.

Quarters and .subsistence compare favorably with the
United States bachelor quarters in Government buildings

and range from $5.75-$12.75 per month.

Government operated

restaurants serve meals at from $.25-$.85.

it is imperative that the positions be filled without delay.
Any per-son who believes he meets the neces.sary qualifications

may render our country

invaluable

.service. Pull particulars

can be obtained at time of interview.

Washington Is Worried
Over Mass Resignations

WASHINGTON. — Has the
post-war exodus from Wa.sh-
ington already started?

There were signs hei'e last
week that it may have—even
though the war is far from
over: even tliough .some Navy
men have publicly said it is
preparing to fight until 1949.

War Production Board officials
reported a really alarming
exodus of their per.sonnel here.
They declined to reveal the” pre-
ci.se figures. But per.sons who
have .seen tlio.se figures .say they
are startling, to say the least.

Meantime, Navy Department
reported .serious concern about
its turnover rate here. And OPA
officials pricked up their ears
at word that July turnover was
the highest since December.

Oddly enough, however, other
agencies l'eported the situation
normal.

Reasons

At War Production Board, of-
ficials blamed a number of fac-
tors for the sharp incre'a.se in
resignations.

..First—Many officials think the
w'ar is almost over. Theiefore.
they are tryinfi, to pick off the
be.'t possible jobs in industry.

Seoond—Among lower-bracket

Pari II:

[t W asn’'tPossibleJustto

hul HappeiitMI to

have been
recent statements
which pointed out that War
Service workers probably will
have to be relea.sed, almost en-
masse, after the war.

Third - High taxes also are a
factor. Many employees are de-
ciding that Washington is too
expensive; that they’ll have
more “take-home” money if
they return to their home towns.

What They’re Doing

WPB officials have planned a
number of steps, some of them
fairly drastic, to curb the exo-
dus:

—Employees will be frozen in
their jobs much tighter than at
present. In the future, they
will find it very difficult to ob-
tain a relea.se to a new position.

employees,
alarmed by

many

—Industry will be asked not
to hire employees away from
WPB.

—Employees soon will get per-
sonal letters from Chairman
Donald M. NeLson, reminding
that it is their patriotic duty
to stay with WPB as long as
the war lasts.

Yes, we’re still a long ways
from the end of the war. But

already, you can .see the pend-
ulum start to swing back tow-
ards peacetime.

CIVIL SERVICE LEADER

Important for War Service AppointeeB

U, S. Officials Concoct Plan to Convert
Retirement Money into Social Security

By CHARLES

SULLIVAN

W ASHINGTON— Big news of the year for Govern-
m ent's 1,700,000 W ar Service employees goes like this:

I'n all probability, you w ill be given a chance after
the war, to convert your Federal retirem ent insurance
into Social Security insurance.

Details remain to be worked private industry after the war.
out. And before the plan can whereas a majority of perma-
go into efTect, Congressional ap- nent Civil Service employees
proval will be necesary. Here, can be expected to' stay.
however, is the situation: Two Choices Now

—The plan originated with At present, the War Service

highly-placed officials,

—They are pushing it in
every way possible.

—They think it
certain that Congress will
it into efTect before the
ends.

Incidentally, the proposed
plan would apply to Govern-
ment employees with Civil Serv-
ice status as well as those with
War Service appointments. How-
ever, it is regarded as particu-
larly important for the War
Service workers—because many
of them will have to return to

practically
put
war

WOMEN
And Life In D.C.

Some interesting highlights of
the life of the women Civil
Service workers in Washington
are revealed in a survey made
by the Committee on Food
Habits of the®National Reseaich
Council, w'hich doesn’t restrict it-
self to eating studies.

Here are some facts
came up in the survey:

1. Most women workers in
Washington come from small
tow'ns and find it hard to get
adjusted to the impersonal )ife
in a big city.

2. Nearly one-fifth never
had a job before, and about half
of those who had, had never
done clerical work.

3. Among the peeves: “no
friends”: “hot, damp climate”:
“long hours”: “transportation
tough”; “work dull”; “crowded
living quarters.”

4. About food, the Committee
found that none of those inter-
viewed bothered with a balanced
diet, most drank coffee, and not
enough drank milk.

What to Do

Coming forth with construc-
tive criticism, here's what the
Committee suggests:

which

Government Jobs After Worhl War 1?

‘Fold U

ome U.S.Agencies Had oExpand

W hat happened to G overnment employees after
W orld W ar 1? Because that history may prove im port-
ant to employees of the Federal Government now, The
LEADER last week ran the first portion of the only au-
thentic history on the subject, com piled by S tella
Stewart, of the Labor Departm ent’s Bureau of Labor
statistics.

Last week, w e learned th at (1) an endeavor was
made to keep the reductions gradual; (2) re-employment
lists were set up; (3) some employees received as much as
30 days’' extra pay; (4) some employees received cash for
their transportation home; (5) not all war agencies
dem obilized rapidly. Some continued over a number of
years.

Now read Ui-e second part of been a great turnover in per-
the story: sonnel from April, 1917 to No-
Of all Federal agencies, the vem'oei 11. 1918 and the depart-
War Department had the great- ment determined to take advan-
est personnel pioblem, since it tage of the Armistice to de-
had expanded from approxi- crease the number of workers.

mately 2,900 employees to about
38,000. The Secretary of War
turned his attention immediate-
ly after the Armistice to the re-

duction of the staff. There had
CIVIL SERVICE I.KADKR

»9 Duane Street. New Vorh City
Copyrlehi, 1043, by Civil Service
PiiblicatioiiN. Inc. Kiilered <« cec-
onil-ciass m>((er October 2, KKiU, at
the punt office at New Vorli, N. T.,
under the Act of March 3. IN79.

No new appointments wei-e to be
made except by authority of the
Secretary of Wai’, who hoped
that this action in conjunction
with the rate with which volun-
thary separations wei’e occun'ing,
would partly solve the reduction
problem. All.  bui-eaus in tlie
E>epartment were directed to
study the possibility of further
reductions by consolidation of
units, elimination of the least

efficient, and any other
means which the bureaus chiefs
might devise.

Seniority Counted

Employees whose retention in
tile service did not seem justi-
fied by the condition of the
work at that time a»d who left
before Januai-y 1, 1919, were to
receive leaves of absence which
varied according to their length
of service. The Department was
conremplatiiig a reduction of its
force of temporary workers at
the rate of over 2.000 a month.

The Washington personnel of
the Treasui-y had increased from
about 8,200 employees in April,
1917, to more than 29.000 in
November, 1918. At Armistice,
this department, instead of de-
citasing its force, was forced to
expand greatly its payroll.

I'ew person,, realize tlie mag-
nitude of “paper work” which
follows any war and which al-
ways requires an expansion of
some services at a time when
tlie general expectation Is toward

a deci-ease in Government per-
sonnel.
The War E>epartment itself

was faced with the task of as-

employee has two choices open
to him: (1) When he leaves the
Government, he can get a re-
bate on the money he paid into
the retirement fund. (2) He
can leave it in the fund and
wait untdl retirement age, when
he will receive a small (prob-
ably very small) pension.
Under the proposed new plan,
the money he has paid into the
Federal retirement fund would
be transferred to the Social Se-
curity system. Then, presum-
ably, it would be 'matched by
Federal funds—in an amount

1. Try to get more people
from larger cities who wouldn*
have the adjustment problem.

2. Emotionally mature people
should be imported, and put on
jobs to which they are accus-

tomed.

3. When workers are hired
they should be assured ade-
quate housing, receipt of first

paycheck on time, and capable
counselling when they need it.

4. Individuals without depend-
ents should be chosen, where
possible, for the lower-paid jobs.

5. Supervisors should try to
get fewer, better-trained and
higher-paid workers in the in-
terest of efficiency.

The report doesn't favor
overtime, and likes tlie idea of
letting employees go home when
they have finished their work.

POSTAL
Merchant Marine

Employees of the Postal Ser-
vice who have entered the Mer-
chant Marine since May 1, 1940
have their reemployment rights
protected by an amendment to
the Postal Laws and Regulations.

They’re entitled to reemploy-

ment if they make application
within 40 days after their dis-
charge fpom the Merchant
Marine.

Their absence is considered a
temporary vacancy, and is filled
the same as a military vacancy,
by a probational indefinite sub-
stitute.

sorting and filing the records
of all Uie local draft boards.
Scores of inquiries came in from
the families of servicemen and
from the men themselves. The

settlement of war contracts and
the work of the Claims Boaid
illustrates another - post- war
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equivalent to the .sum a privat
employer might have paid inu

the Social Security .>5ystem haj
that particular employee been'
on his payroll.
Some Opposition

In all frankness, this much
should be added: There s
some opposition to the new
plan.

It comes partly from zealous

guardians of the Federal
tirement system, within the
Civil Service ' Commission, jj
comes partly from employe®
union ofticials.

Both groups have long been

afraid that the Social Security
retirement system would ab-
sorb the Federal employee re-
tirement system. They have a
real basis for their fear. Most
employees wouldnt want it to
happen.

Sponsors of the proposed new
plan share their fear. But they
don’t think the project is a step
in that direction.

FIRINGS

You May Take
A New Exam

WASHINGTON.—These are
days when a good many war
agencies (especially War pDe-
partment) are bringing about a
gradual reduction of personnel
So here is an item which
important to employees who
find themselves released:

Under a new system just in-
stituted by Civil Service Com-

mission, certain clerical em-
ployees who get released will
have to take a new examina-
tion.

They are employees who took
what Civil Service calls a sub-
standard examination when
they first entered the service.

Such persons are fairly num-
erous. If they pass* the re-ex-
amination, they will go to Me
very top of the re-employment
list for new jobs. However, if

they fail, their chances will be
pretty slim. They won’t be re
employed by the Government
until all other possible candi-

dates have been hired.
No Precise Answer

The Civil Service LEADER
attempted last w'eek to find out
just what period was covered by
the so-called sub - standard
exams. However, Civil Service
Commission said that the exams

were changed from week to
week, according to demand for
personnel. Therefore, it was

unable to provide a precise an-
swer.

problem of this Department.
Some Ag:encies Grew

Government financing did not
end with the war and some of
the Treasury bureaus whidi
were vii'tually non-existent on
April . 1918, did not obtain
their maximum size until after

(Continued on page 12)

PREPARE

FOR THAT CIVIL SERVICE EXAMINATION
FOR

PATROLMAN and FIREMAN

YMCAs of New York City are splendidly equipped to help
applicants harden themselves for Civil Service physical tests.

GYMNASIUMS -

SWIMMING POOLS -

APPARATUS

Massage and Ultra-Violet Ray Baths

Write to

Membership Department

of the "Y' Branch

Nearest You— or Telephone TODAY—ior Full Information.

BRONX UNIOM GRAND CENTRAL HARLEM
470 E. Itilst St. 224 E. 47th St. 180 W. 135th St.
ME. 5-7800 WI. 2-2410 ED 4-9000
TWENTY-THIRD ST WES81 SIDE
215 W. 23d St. 5 W. 63d St.

CH. 3-1984 SU. 7-4400

Special Summer Membership Available
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Vou’re Kidding

L a G uardia
S om e th in g

Fiorello LaG uardia has
pulled a trem endous pub -
licity stunt.

Playing M r. M agnani-
mous to the m en and
women employees of New
York C ity who are in th e
armed services, th e M ayor
has quietly provided them
w ith a neat little card. On
the card is inscribed the
com forting message th at
they are employees of New
Y ork C ity, and that upon
their return, they w ill find
their C ity jobs w aiting .
There's space for the em -
ployee's signature, and that
o f the department head,
w hich makes it lo ok very
o fficial.

Each department of the City
falling under the Mayor’s juris-
diction received a batch of these
cards with form letters, and in-

structions to forward them to
employees in service.
One form letter was aimed at

employees already in the armed
services, another at those about
to be inducted.

While the employees in uni-
form were probably delighted to
hear from their Mayor—even in
a form letter—opinion in offi’
cial circles is that the cards are
just about worth their weight in
scrap paper.

Some of the Comments

Typical comments:

'Em, Butch— But

It’s a Cute ldea

G ives N Y C S

T h ey 've A

T his is to

CIVIL SERVICE LEADER

e rvice m e n

th at

WMt> eNTEReO THE A«M€0 rom:£S ON

AN1> tHAt MtS POSfttON OF

WtUL ee WALTIJ"G FOR HIM WP6N HfS HONOffAfitE DISCHARGE

And here’s the card itself.
stroke,

Mayor is staying out of the
Army and in politics. He has
his eye on the millions of votes
which will be cast in future elec-
tions by veterans.”

Another: “State law makes
every provision for the protec-
tion of the service man’ job.
Looks like a simple publicity gag
to me.”

And from Room 9 in City
Hall, where the reporters hang
out: “Hell, it isn’t even original.
| heard of some little jerk-town
out in Jersey, whose mayor
pulled the same gag months

ago.”

“l guess it shows that tlie At City Hall, no one had
>l
City or New York
Orpicc or THE iJPSfOf.
tto aro all proud oT fou «Bd th*
fact that you ar« ssrviD* La'th« Am«d Fotom.
The official family nlasos you and l.can aasuM
you bhat wa will all be waiting % waloon*
on /our Tictorlous return*
The enclosed card is for your
coaveoienoe aodVa reiainder that your oity joto
13 Malting for you.
aUifAre good wivhes and good l«MKk.
'VAFf tniJLy youM,
M ay or
+
This is the letter which goes (in one of two versions) to the
boys. It’s siffned by I"Guardia, but the sigrnature is printed in.
There’s nothing: personal about it.

WNYC
Work for Free

City radio station WNTYC op-
erates on a budget of about
$100,000 a year. That means
that there isn’t enough money
in the till to hire enough peo-
*pie to run the place, but tak-
mg advantage of the fact that
radio is a glamorous field, they
manage to get along.

There are always some peo-
ple who are willing to work
around a radio station for free
in order to learn the ropes; and
so far every one of the persons

who gave his time has been
able to land a full-time, paid
job in the industry.

Bob Ross, ex-unpaid dramatic
director and script writer, now
Has an O.W.l. position.

Jack Goldstein, former assist-
ant news editor and publicity
*an at nothing per week, is
Also with O.W.I.

Mike Jablons,
moted to Radio

recently pro-
iVafllc A7ist-

ant, also started as dramatic as-
sistant without financial rewaixl.

Three Doing: It
At present, ,three members of

the staff are putting in their
time without benefit of pay-
check.

Prances Cohen,
Wisconsin student,
out scripts and
leases.

Walter White, Jr., son of the
head of the National Association

University of
is pounding
publicity re-

for the Advancement of Col-
ored People, writes continuity
and news “spots,” and an-
nounces.

Laura Ecker, daughter of City
Judge Samuel Ecker, announces
and writes for the station dur-
ing her vacation from Vassar.
And she gets up early enough
to give an 8:55 a.m. program of
“What to Do in New York City.”

WNYC can use a few more
talented people who don’t mind
being forgotten on payday.
They’re on the 25th floor of the
Municipal Building, if you’re in-
terested.

It’s enifraved, no
Fiorello, absolutely!

F. H. LaGuardia

less. A master

even a vague idea of the puipose
of the little cards. Since the
Military Law protects the posi-
tions of employee-.soldiers upon
their return from service, no one
in the Mayors entourage was
able to state specifically what
was behind the move.
One Advantagre
One advantage was seen, how-

ever, in the fact that the re-
turning soldier would have a
definite, clear-cut commitment

from the City, guaranteeing his
position (or, as the card didn’t
state, a similar one). This
would eliminate arguments with
department heads.

The Mayor had two versions
of letters that are going to the
servicemen. One reads: “We
are all proud of you and the fact
that you are serving in the
armed forces. The official fam-
ily misses you and | can assure
you that we will all be waiting
to welcome you on your victori-
ous return.

“The enclosed card is for your
convenience and a reminder that
your City job is waiting for you.

“Sincere good wishes and good
luck.”

In the second version, for
those about to enter the armed
forces, the first sentence is al-
tered to read: “l was proud to
learn that you will soon be serv-
ing with the Armed Forces.”

Coming”™ soon in the Civil Ser-
vice LEADER—a specially writ-
ten article, by a nationally-
known expert, on the subject:
“How Can Civil Service Be Im-
proved?” The daring new ideas
expresed in-ethis article are of
huge importance to every em-
ployee, every administrator,
every citi/.en interested in good
grovernment. Watch for it.

THE COURTS

'UniITp°ofe$r

Once again the City has won
a court action against an
employee because the worker ne-
glected to sign his payroll “under
protest.”

In the latest case of this type,
Supreme Court Justice Benja-
min F. Schreiber ruled that
Charles A. Burke, an employee
of the E>epartment of Finance,
couldn’t receive $1.200 which he

MORRIS PARIS

He’s the man who hears the
conflicts on prevailing rate
of pay.

felt was due him under the Mec-
Carthy Increment Law.

The employee had gone to de-
partment officials and com-
plained that he wasn’t getting
his increments. He was advised
not to bother signing the pay-
roll sheets “under protest,” but,
to send in a letter stating his
olaims. Nothing happen/ed, so
he finally took the matter into
the courts. The courts didn’t
rule that he wasn’t entitled to
the increment, but just that the

City couldn’t be made to pay
the money, because he hadn't
met the I|~eauirements of the

Administrative Code, that salary

PAY
'‘Prevailing Rate'

A section of the State Labor
Law provides timt laborers,
workmen and mechanics cannot
be paid less than the prevailing
rate of wage for a day’s work

by the City.

“Tlie prevailing rate,” says
the law, “is the rate of wage
paid in the locality to the ma-

jority of workmen, laborers or
mechanics in the same trade or
occupation.”

The Comptrollers Office is
the legal authority of the City

A Bit of Civil Service Sleight-of-H aiid

H o w to P a s s a P ro m o]
B e S kip p e d , o r P ro m o
Latest development in the promotional setup within
the C ity is of im portance to all those who have filed their
applications to ta ke the prom otional examination to
clerk, grade 3 and 4, as well as to others taking pro -
m otional tests.
Under the present system, ary which the promotion calls
promotions are made so as to for.
involve the least possible ex- This, they explain, “makes it
pense. For instance, a clerk Possible to put ‘through more
promotions...and spend less
may be number . on a promo- popey.”

tional list, but he is getting only
$1,440 a year. The next on the
list is getting the top salary of
his grade, $1,800. The top $1,800
employee will get the promotion,
since the City will have to pay
him only s: a year more in
salary for the first year.

When promotions are author-
ized by the Budget Office, they
advise the department heads not
to submit the names of 'any
workers who are receiving more

than si120 below the sal-

The Budget Office adds that,
in its view, the normal jjath of
advancement should be this:
First the employee reaches the
top of his salary grade through
increments. Then he s
moted.

Niggardly Polic;

The State, County ar.ci Muni-
cipal Workers of America, CIO,
on the other hand, consider thi.s
process niggardly and aaiainst
the principles of the meri .sys-
tem. In a letter to Budget Di-

IP8&gB Three

protests must be noted on the
payroll.
Good Advice
Here are some points of im-

portance to City employees who
may feel that they aren’t getting:
the salaiy or increments due
them.
. —The proi>er manner of in-
dicating a protest is as fol-
lows: Sign the payroll sheet.
Then under your name, but in-
side the box, write “under pro-

test.” Such versions as “und,
pro., ’ have been upheld In the
courts. If you don’t do this,

your chance of collecting money

from the City are very, very

slim.

2> “ If you are on vacation, or
sick leave, or otherwise ab-

sent on payroll day, be sure to

make the same statement on the

yellow receipt slip which you are

given to sign.

N —If you have neglected to
sign payrolls “under protest,”

you can still collect from the
day that you serve legal pai>ers
on the City. The courts have
ruled that starting legal action
is a clear indication that the
employee isn’t satisfied with the
salary he is receiving.

N —You can't lose if you sign

every payroll, “under protest,”
ever, if you haven't anything
you consider a claim against the
City. Many employees sign this
way. just as a sort of insurance
in the event that something may
come up in the future and give
them grounds to demand back
pay.
N —Employees of the Board of

Education, ~d other agen-
cies whose salaries don’t come
from the City treasury, needn’t
sign, “under protest.” They
don’t come under the ruling of
that section of the Administra-
tive Code.
N —Some City employees who

were formerly working under
prevailing rates, were given per

annum status and required to
sign  statements that they
wouldn’t sign their payrolls,

“under protest.” These employees
can’t sign, or they will lose the
per annum status.
Y —If the employee whose name
is just above yours on the
sheet signs “under protest,” you
can’t just wuse “ditto” marks.
That came up in court, and the
Judge ruled “no go.”

in setting the prevailing wage
for Mie different groups of City
employees; and Assistant Deputy
Comptroller Morris Paris, head
of the Labor Law division, is
a busy man trying to keep peace
between the City, and those of
its employees who feel that they
are not getting their full wages.

The Procedure

This is the procedure followed
in setting a prevailing wage
scale:

1 The Comptroller’s
conducts a survey of the indus-
try to determine what is the

(Cuntinuo'cl on [I*incre Fourteen)

tio n T e s t,
te d a t $1
rector Thomas J. Patterson,

James King of the CIO union,
charges:

1 That the intelligence and
ability of the employee which
has been tested on a promo-
tional examination does not
count.

2. Continuation of this prac-
tice would be contrary to the
merit system and would seri-
ously harm the morale of thou-
.sands of city employees.

The American Federation of
State, County and Municipal
Employees has also came out

publicly against
tion scheme.

the $.:-promo-

The Budget Office iias re-
ceived numerous letters from
City employees requesting a

oliange in this promotional pro-
cedure, but the City has given
no indication that it will reverse
its attitude.

Office
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In the City Departments

HEALTH

Whaf Happens
To the Money?

The promotion or Ciiier Clerk
MalLtliew Byrne to the position
of Secretary of the IXpartment
of Health leaves his former $4,-
ftCO a year job open.

The job is considered a de-
sirable one. and there is consid-
erable interest in the depart-
ment over who gets tlie "plum.”

But the Budget Oflice has
indiratf'd that there may not
b«* any job to give out.

Tt seems that the secretary

RtflItIMH ky Stolt Start ol Rtfiots
ACADEMIC and COMMERCIAL
TimA-conscrvinc preparation for
ALL COLLEGES, BUSINESS. WEST
POINT. ANNAPOLIS, COAST GUAM)
Sman ClassM « Succcstful MetlIKMk
Cor. MONTAGUE « HENRY STS.
Broohtyn MA:n 4-4957
Cwrt Strart- IWNili HsN SUUtw

STENOGRAPHY

TYPEWRITING « BOOKKEEPING
Special 4 Months Course + Day or Eve.

CALCULATING OR COMPTOMETRY
Intensive 7 Months Course

BORO HALL ACADEMY

382 FLATBUSH AVENUE EXTENSH)N
Omi. B’Kiyi PMMtMNrt PKMN MAtn 4-S5S>

Radio-Television

VITAL TO WAR INDLSTHIKS8
Bnroll Now with New Group

Under War
and a Real
Peace Time.

Radio Television

Institute, Inc.
Gxind Central Pi,ice Building
480 Lexington Ave.
PLaza 3-458r)
1M -ciiftf a by

Opportunities
Conditions
Futlre in

.New York Stjil*

S<M'vi«*e [|’r<‘pai‘atioii
Property Manucrr—Clerk 1riiin.
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Minute

of the department can perform
the greater part of the functions
of the Chief Clerk without any
trouble, and unle.ss the Budget
Office can be shown the neces-
sity for making the .$4,500 ap-
pointment, it will be quite con-
tent to leave the budget line
vacant. And if the appoint-
ment is made, it won't neces-
sarily carry the same salary
which Mr. Byrne received.

DWSGE
IVAC Problem

The Department of Water
Supply, Ga.s and Electricity ha.s
ju.st .solved a difficult problem.

Wlien male employees went
into the services they were given
a bit of cash, and a money belt
to carry it in.

Then a few of the girls in the
department decided to join up,
and this created the difficulty.

Money b<?lts aren’t feminine.
“What to do?”, pondered the
committee.

Finally the .solution  wa.s
struck. The gals got the mone-
tary equivalent of «wthe money

belt, and a chance to buy what-
ever it is that a WAC wears
instead of a money belt.

Jo Hanrahan, one of the girls
who caused the fuss, writes in
to the Department that she is
stationed at Lowry Field, Denver,
Colorado.

$6,500 Post

Theodore Coffin is next in
line for the vacant .spot of en-
gineer-in-charge of the Catskill-
Croton Watershed. The De-
partment of Water Supply, Gas
and Electricity po.sition carries
a $6,500 salary, and has been
unfilled since the recent death
of Winfred D. Hubbard.

WELFARE
'Modern Trends'

Stating that it is following
the modern trend of woi-ker-
eniployer cooperation tow’ards

higher efficiency, Local 1, State,
County and Municipal Workers
of America, has outlined a num-
ber of proposals, “to fit Welfare
Department in with current con-
ditions and problems.”

Among the proposals:

L Extension of the
Services.

2. A fuller development of the
functions of the department un-
der the State Social Welfare
Law.

3. Further integration of Non-
Settlement and Children.s” Divi-
sion.

4. Developing a philosphy for
public a.ssistance through the
u.sf of forums and conferences.

5. Reorganization of the unit
setup and reduction of the case-
load to assure adequate train-
ing and development.

s. Empiiasis on adequate food
allowances and other needs not
included in the budget.

7. Dt'velopment of a
child care program.

Welfare

fuller
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The Password

If you walk into a Welfare
office, and hear one employee
say to another, with a straight
face, "Am | my brother’s
keeper?” then don't jump to
the conclusion that somebody
is a candidate for the psy-
chiatric ward.

It’s the new “password,” or
greeting, which has been
spreading like wildfire since
the Biblical phrase appeared
in Commissioner Edward
Rhatigan’s memorandum an-
nouncing impending changes.

Incidently, if you want to
know Rhatigan’s answer to
that question—it’d be “Yes!”

s. Increased facilities for care
ol the aged.

9. Development of a program
to stimulate family participation
in war volunteer agencies.

Changes Coming

New changes for Welfare em-
ployees are in view with the
appointment of a committee to
make recommendations for al-
terations in the administrative
machinery.

Announcing the formation of
the committee, Edward Rhat-
igan, acting commissioner in the
absence of Commissioner Leo
Arnstein, pointed out the chang-
ing character of Welfare’s du-

ties.

Among the new conditions
faced by the department, Mr.
Rhatigan listed:

1. A drop in public a.ssistance
caseload.

2. A continuous rise in the
percentage of aged persons in
the population.

3. A need for
work with
dicapped.

4. Extension of
children

more mtensive
the physically han-

services to
in their own home.

The Task

The committee has
charged with this task:
formulate a program for sub-
mi.ssion to the department in
order that we may determine
to what extent to change, mod-
ify, or extend present plans and
policies in relation to our budget
schedules, special services, utili-
zation of resources, and to rec-
ommend how best these plans
and policies may be geared to
meet our current problems.”

Heading the Committee s
Pearl B. Zimmerman, adminis-
trator of Policy, Training and
Consultation of the Division of

been
“To

Social Services. Serving with
her are: Dorothy B. Daly, Etta
Deutsch, Margaret L. DeWitt,

Augustina J. Jackson, Mr. Harry
Levine, Mary Palevsky, Crystal
M. Potter, and Anne H. Rebeck.

8:30 Too Early

There’s another cause of un-
rest in Welfare. About 150 em-
ployees of the Non-Settlement
Division have to report to work
at 8:30 every morning and check
out at 5 p.m.

Some of them claim there’s no
leason why they should have to
come in the half-hour earlier.

Those who have children say
it means that they have to
leave them unattended before
school opens in order to report
to work on time.

Still others figure that the
extra half-hour’s sleep is some-
thing to be desired, but their
request for a 9-5:30 workday
has fallen on deaf ears in the
department.

“Can’t be done,” say depart-
ment officials, but the employees
aren’t happy about it.

More Promotions

Welfare has promoted 28
stenos to grade 3. They were
persons serving as secretaries to
administrators and division di?
rectors.

Now, the employee organi-
zations in the department are
clamoring for more promotions
to this grade.

Both the Civil Service Forum

Tuesday, August 24, 1943

CityClerks WhoDidn %May
Apply forPromotion Chance

Clerks working for the

to filing their applications

tions to grade 3 and 4, will
their bids in.

From September 22, applica-
tions will be accepted for a
period of three weeks by the Mu-

nicipal Civil Service Commi.ssion

at the Application Office, 96
Duane Street fjust off Broad-
way).

It is not planned to make any
changes in the requirements, the
Commission has Indicated.

This is just what The LEADER
said would happen in its issue
of August 3rd. And the re-
quirements remain the same de-
spite the fact that employee
groups, notably the State, County
and Municipal Workers of Amer-
ica, have conducted a campaign
to lower the time-experience re-
quirements in order to allow? a
larger number of employees to
take the examinations.

Test In Two Paris

The tests Will be given in two
parts. Part | will be the general
examination: Part Il will deal
with the specific work of the
candidates. The dates for the
first part of the examinations
are: for grade 4, Saturday, No-
vember s ; for grade 3, Saturday,
November 13. Dates for the sec-
ond half of the tests—to which
only those passing the first part

will be eligible—have not yet
been set.
PROMOTION TO CLERK. <JR. A

This examination s
piirtinents. For a department for which
an eligible list Is in existence the list
resulting from this examination will not
be promulgated wuntil the expiration of
the existing department list. Whenever
a departmental list Is exhausted City-
wide certification may be made, but only
to those departments reque.sting sucli
certification or where departmental pro-
motion examinations are imprncticnble.

Salary; $1,800 up to but not including
$2,400 per annum. Appointments are
usually made at minimum salary
of the grade.

Fee: $1.

Vacancies; Occui r.oni time to time.

Date of Test: Part | of the written
test will be held on November 13.

Eligibility Requirements; Open to all
permanent employees in the City service
who have .served continuously in the
following .service or services for the
period of time designated next preced-
ing the date of the written examination,
and who are otherwise eligible. All per-
sons in grade 2 of the clerical service
who have served for two years in the
grade, and in grade 3 of the clerical
service who have served for one year
in the grade; also persons in grade 1 of
the attendance service who have served
for two years in the grade, and in
grade 2 of the attendance service who
have served for one year in the grade;
also persons In the accounting serCice,
the .stores service and the statistical and
actuarial service receiving up to but not
including $1,800 who have .served for not
less than two years within that .salary
range, and persons In the accounting
1service and in the statistical and actuar-
ial service receiving $1,800 up to but not
including $2,400, who have .served for not
less than one year within that salary
range.

open to oil tle-

the

councils, and the State, County
and Municipal Workers are ask-
ing that employees serving as
office managers and case super-
visors get the promotion.

And to this request, the APL,
State, County and Municipal
Employees, adds its plea that
head typists should also get the
boost.

A Capfain Now

David Hirsch, ex-Welfarc file
clerk, is now wearing the dou-
ble bars of an air force captain.
His decoration 'for heroic serv-
ice in New Guinea brought him
nationwide recognition.

C ity who didn't get around

for the prom otion examina -

have another chance to get

ccope of Examination: Part 1 of ij,.
written test will be a short niiswer to,,
to be given In one session not to e>cpp,i
four hours in length. It will test th»
candidate's knowledg" of duties ordir.ar
ily performed by a third grade cltrk”
including business practices and nio’
cedures commonly employed in city of'
flce.s, -such as budgetary matters,
rolls, relationship with staff departmtnu
and civil .service matters. It may
include questions on important ptol
lems of City, State and Federal govern*
ments, numerical calculations such nj
may be used in City departments, and
other pertinent Information. Candidaic.s
who qualify on Part | will be summoned
at a later date for Part Il, which
relate directly to the .specific functions
of the candidate's own department.

Subject and Weights; Record and stni-
ority, weight 50, 70 per cent rcgmrt.d-
written test, weight 50, 70 per cent rpl
quired. Part | and Part II, 70 per ii-rii
required on each part.

PROMOTION TO CI.KRK,

This examin»tion s
partments.

(JR. 4

open to all oe-
For a department for wincij

an eligible list is in existence thr i t
resulting from this examination will not
be promulgated until the expiration o
the existing departmental list. When-
ever a departmental list is exhaii.<<tr(|
Citywide certification may be madr. but
only to those departments requesiing

such certification or where departmental

promotion examinations are unprao-
ticable.

Salary; $2,400 up to but not including
$3,000 per annum. AppointmeniB are
usually made at the mImImum salary
of the grade.

Fee; $3.

Date of Test; Part | of tlie written
test will be held on November 6.

Eligibility Requirements; Open to au

permanent employees in the City service
who have .served continuou.sly in the
following service or services for ihe
period of time designated next prettOing
the date of the written examination, and
who are otherwise eligible. All pi-r.sons
in Grade 3 of the Clerical Service who
have .served for two years in the grade,
and in Grade' 4 of the Clerical Service
who have served for one year in the
grade: also persons In the Accounting
Service and In the Statistical and Ac-
tuarial Service receiving $1,800 up I«
but not including $2,400. who have served
for two years within that salary range,
and persons In the Accounting Service
and in the Statistical and Actuarial
Service receiving $2,400 up to but not
including $3,000, who have served for
not less than one vear within that ss'liiry
range.

Scope of Examinution: Part | of the
written test will be a short answer I(«t
to be given in one session not to fxcicd
four hours In length. It will test the
candidate's knowledge of duties ordi-
narily performed by a Fourth Grade
clerk, such as the adminisfT.-vtion of a
unit of the department, the suporvinon
of a clerical force, personnel probliins
and the exact methods and procedures
employed in City offices In carrying out
the functions of various City depart-
ments. It may also include questions
on general aspeots of the City. State and
Federal governments and other piiti-
nent information. Candidates who qi'uli-

fy on Part | will be summoned at a
later date for Part Il, which will rdiite
directly to the .specific functions of the
candidate's own department.

Subjects and Weights; Record .ind
seniority, weight 50, 70 per cent re-
quired; written test, weight 50. 70 pir
cent required. Part | and Part Il. 70

per cent required on

Applications by mail will be accrpied
if mailed tt(jd postmarked up to and
including 12 midnight on the last duy
for the receipt of applications and re-
ceived by the Commission not more than
five day.s thereafter.

each part.

HOSPITALS
Wanf to Join Up?

The Department of Hospitals
is busy right now negotiating
with the Federal Government
to get in under the new Federal
Cadet Nurse Training program.
The U. S. plan for the expan-
sion of the nursing staffs of
the armed forces provides that
women high school graduates
between 18 and 35 are given a
free 3-year training course, with
small allowances, and on gradua-
tion enter the nursing corps of
the Army or Navy.

Manley to Head It

The program will be under tlie
direction of Miss Mary E. Man-

Despite serious wounds, he ley, City Director of Nursing,
brought his plane back to its gangd jt is planned to use all
base. He is now stationed at of the City’s nurses’ training
Mitchell Eield. school for the Cadets.

on DIAMONDS, JEWELRY,
FURS, CLOTHING, CAM-
ERAS, BINOCULARS. MUSI-
L O A N S CAL INSTRUMENTS.
FURS and CIVIL SERVICE
DON'T SHL YOUR UNIFORMS STORED ON
VALUABLES! THE PREMISES
Anything -you sell today VIII

coot you more tomorrow.
DIAMONDS and JEWELRY
FOR SALE

at Attractive Prices

Two blocks from L.I. Depot, I.R.T.
Atlantic Ave., B.M.T. Pacific St.,
8th Ave., Fult«n St.

Wileill&MiiJru.
32

SthAve.Brooklyn
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SUBWAYS

[//Ao Can Get
Draft Deferment ?

The Board of Transportation
feels that its job of carrying six
and a half million New Yorkers
each day is important enough
to warrant consideration by the
draft boards for its men who are
vitally necessary to assure the
safe operation of the transit sys-
tems.

Walter Shackleton, newly ap-
pointed liaison man between the
Board of Transportation and
the local draft boards, has pow-
erful arguments to put forth
when asking deferment of “key”
employees.

As to the possibility of using
viomen as replacements, there
aie approximately 16,500 posi-
tions in the transit lines for
which women aren’t available or
fitted, according to”“the Board.

Finding replacements from
civil service lists hasn’t worked
out well either. In a recent
statement, the Board has said
tiiat its present day male appli-
cants fall into three groups:

1. Men who are subnormal
physically.

2. Those whose character and
background are questionable.

3. Defense workers who have
been able to obtain releases from
their employers to take transit
jobs.

Need More Training

“Such men as are taken,” con-
tinues the Board statement,
“require more than the custo-
mary period of training. The
situation is acute, and probably
will become progressively worse
unless the drafting of the trained

transportation personnel be ef-
fectively stopped.”
To make it easier for the

needed transit worker to get his
deferment, the Board has taken
the list of essential occupations
issued by national headquarters
of the Selective Service, and has
broken it down to correspond
with the civil service titles of
their employees performing the
same work. n

Any transit employees, in the
groups listed below, who face
reclassification by their draft
boards can obtain aid in asking
their defei'ment by calling the
Board of Transportation, CAnal
6-6600 and asking for Walter
Shackleton.

Essential Occupations
List showing in parallel columns, certain of the essential occu-

pations set forth in Bulletin No.

26-4 of the National Headquarters

of the Selective Service System, and. opposite each, the Civil Service
title held by the employees of the Board of Transportation who are

performing the same work.

As listed in Bulletin No.

Blacksmith (All Around)

llady Repairman

Csible Splicer
Ciirpenter, Maintenance

Cr.vne Operator

Dispatcher, Power

.Dispatcher. Service or Work

Dibpalcher, Seivice or Work

Dupatcher, Tra&lc or System

Driver, Bus. Over-the-Road

Electriciaa

Giigine«r. Profe6Sionai and Technical

Parebox Repairman

Poreman, Maintci-.auce of Wa.v-

Puieman. Pov.er House

Coleman, Shop

Ifispeetor. Maintenance

I'i>I>ectoc. Traffic

Liiieman

MY Chinist
~lutainer.

(All Around)
Klectrlc-Track Switch

Titles for such essential positions in New
York City Transit System held by em-
ployees performinc the same work.

Car Maintainer—Group C

Maintainer s Helper—Group B

Itus Maintainer—Group A

Car MtUntalner—Group A

Maintamer's Helper—Group B

Power Cable Maintainer

Structure Maintainer—Group A

Maintainer's Helper—Group D

Mechanical Maintainer—Group C

Power Maintainer—Group C

Supervisor—Electric Power

Supervisor—Mechanical Power

Assistant Supervisor—Electrical Power

_ Assistant Supervisor—Mechanical Power

Supervisor—Buses and Shops
— Cars and Shops
— Elevators and Escalators
— Lighting
—Line Equipment
o — Power Distribution
— Signals
— Signals and Ligliting
— Special Inspection
—Structures
—Telephone
— Track
— Track and Tliird Rail
— Turnstiles
— Ventilation and Drainage
A t.si.stanl Supervisor—Buses and Shops
“ — Cars and Sho|>.s
—Elevat'rs & Escnlat's
— Lighting
—Line Equipment
— Power Di.stribution
—Signals
—Signals and Lighting
— Special Inspection
—Structui-es
— Telephone
—Track
—Track & Third Rail
— Turnstiles

—Venflat'n & Drnge.

Inspector of Service
Surface Line Dispatciier
Train Dispatcher
Yardina“ter

Bus Operatoi

Car Maintainer—Group E
Light Maintainer
Maintainer s Helper—Group B

Maintenance Engineer—Buses and Shops
— Cars and Shops
—Line Equipment
—Power
—Signal
— Structure

—Surface Track

Asst. Maint. Engineer—Buses and Sliops
“ . — Car« and Shops
“ —Line Equipment
o~ “ —Power
“ —Signal
—Structure
—Surface

* *e

Track

Junior Maint. Engineer—Buses and Shops
“ " — Cars and Shops
. —Line Equipment
— Power
—Signal
— Structure
— Surface Track

M;«int. Engineer's Asst.—Buses and Shops

« —Cars and Shoi>s
—Line Equipment
3 “ —Power
“ — Signal
—Structure

—Surface Track

Turnstile Maintainer

Foreman (Elevator.s and Escalators)

(Lighting)

(Line Equipment)

(Power Distribution)

(Signals)

(Structures)

(Telephones)

(Third Rail)

(Track)

(I'urnstiles)

(Ventilation and Drainage)

Foreman (Structures)
(Third Rail)
(Track)
(Turnstile)

(Electric Power) /

(Mechanical Power)
(Power Cables)

Assistant

Foreman

Foreman (Buses and Shops)
(Car Cleaning)

o (Cars and Shops)
Car Inspector
Road Car Inspector
Inspector of Service

Telephone Maintainer
Telephone Cnble Maintainer

i;ar Mftintnincr Croup B

Circuit Breaker Maintainer
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LISTS
New Ones Out

The State Civil Service Com-

mission has recently issued a
number of lists of successful
candidates in promotional and

open competitive examinations

These lists, with the number
on each follows;

Prom. Principal  Actuarial
Clerk, State |Insurance Fund,
held May 29, 1943, s passed.

Prom. Office Machine Oper-
ator, State Insurance Fund, held
June 12, 1943, 3 passed.

O.C. Investigator, Otsego
County, Public Welfare Depart-

ment, held July 21, 1943, 2
passed.

Prom. Assistant Typist. Dis-
trict s, Department of Public
Works, held May 29, 1943, 4
passed.

Prom. Sergeant. Police De-

partment, Pelham, held January
27, 1943, 4 passed.

Prom. Lieutenant, Police De-
partment, Pelham, held January
27, 1943, 1 passed.

O.C. Assistant  Laboratory
Worker, Department of Health,
held April 17, 1943, 15 passed.

Prom. Probate Clerk, Bronx
County Surrogate’s Court, held
March 27, 1943, 3 passed.

Prom. Junior Insurance Ser-
vice Investigator, New York
Office Insurance Fund, held

October 31, 1942, 1 passed.

0.C. Executive Officer, ABC
Board, Herkimer County, held
March 27, 1943, 2 passed.

Prom. Senior Engrossing
Clerk, Education Department,
Albany, held April 17, 1943, 1
passed.

O.C. Bookkeeping Machine
Operator, Westchester County,

held July 16, 1942, 4 passed.

0O.C. Clerk, Albany Office.
Department of Insurance, held
July 1. 1943, 3 passed.

Prom. Kitchen Keeper, De-
partment of Correction, held

March 27, 1943, 16 passed.

Prom. Stenographer Depart-
ment of Health, Laboratory
Division, held June 12. 1943, s
passed.

Prom. Senior Mail and Sup-

ply Clerk, Department of State,
held May 29, 1943, 1 passed.

Prom. File Clerk, ABC Board,
New York District, held May 29,
1943, 7 passed.

Prom. Clerk. State Liquor
Authority, New York Office, held
June 26, 1943, 13 passed.

Prom. Senior Stenographer.
Syracuse Office Social Welfare,
held June 12, 1943, 1 passed.

Prom. Office Machine Oper-
ator, Audit and Control, held
June 26, 1943, 1 passed.

Public Works AFL

Local to Meet

Department of Public Works,
Local No. 633 of the American
Federation of State, County and

Municipal Employees, will meet
at 76 Court street, Brooklyn.
Thursday evening, August 26.
at s

p.m.
Sidney Davidson, secretary of
the organization reports that the
male and female cleaners of the
Department have recently joined
the AFL group, and are to re-
ceive a charter as a ciiapter of

the local.

Mechanic, Automotive

Mechanic. Chassis-and-Car-Truclc
Mechanic, Mahitenunce

Motorinun, Rapid Transit and Interurban
Plumber

Sheet-Metal Worker

Signal Maintainer

Structural-Steel
Substation Operation
Third Railman

Towerman, Signal,
Intelurban

Worlcer

Rapid Transit and
Trainmaster

Welder, Combination

Additional Titles fur essential [tositioii& in
are not listed in Ai-livit; and

Pagfe Five

General
Bradley’s
Column

By

Brigadier General

John J. Bradley (Ret.)

How New Draff Regulations
Affecf Governmenf Fathers

Here's the situation on W ar Manpower Commission’s

new draft rules as they weffect pre-Pearl Harbor fathers

employed by the Federal Government.

1— Although It may not seem so on the surface, the

chances that you will be drafted are at least a little less

th an they were before the new regulations were issued.

2— ~That is true because the new regulations set up

an expanded list of non-deferrable men (those in non -

essential occupations) w ho must be drafted before you.

3— U ntil further notice, G overnment is s till an

“essential industry.” D on't le t anyone kid you about

that— your draft board, or anyone else.

4 — Also, Selective Service instructions to draft

boards say clearly th at all non deferrables m ust be

drafted before men In essential industry can be drafted.

I1f, for any reason, your draft board doesn’'t believe this,

you m ight refer them to local draft board memorandum

N o. 181.

No one knows yet how many pre-Pearl Harbor fathers

w ill have to be drafted— or when. However, officials in

W ashington thought they saw one sign last week indicat-

ing that the number won't be heavy.

They thin k there is a strong possibility th at W ar

M anpower intends to handle th e draft problem by

gradually expanding its list of non-deferrable occupa-

tions . That w ould serve tw o purposes: 1— It would

constantly force more men into essential industry. 2 —

At the same tim e, it would provide a fairly large pool

o f m en for the Army— without in any way injuring

essential industry.

It m ay not w o rk out th at way, although many

officials think it will.

Messmen Iin Merctianf Marine

C ivilian mess-men are needed by the Merchant M a-
rine and will be given training at schools in New London,
Connecticut and Great Neck, L. I.

On Long Island the pay is $75 a m onth, in Connecti-
cut, $92.40. Living quarters in barracks and uniform s
are provided. Jobs consist of helping around the kitchen
and waiting on tables.

Applicants must be over 17— 1-A's will be taken, as
will 4-F's, who can pass a medical exam ination.

Apply at the United States Employment Service, 40
East 59th Street.

Transit Motornien A Lot of Gals
Meeting Called ) Largest _employer of women
in the United States today is

A meeting of the motormen

! ¢ the Army Service Forces, with a
belonging to the New York City

total of nearly 380,000—compris-

Transit Employees Benevolent jhg apbout 38 percent of the
Association, Inc., ~has been ., .., civilian workers em-
called for Wednesday evening, ployed in  ordnance plants,
August 25, 8.30 p. m. The meet-  genats and other Army Service
ing will be held at Room 602, 56  Force installation.

Court Street, Brooklyn.

Buy The LEADER Every Tues-
day.

CIERK PROM.

Bus Maintainer—Group B GRADES 3 and 4

Car Maintainer—Group F
Car Maintainer—Group C

New CluHii furius IVloiiduy, Aug..30

Mechanical Maintainer—Group B at 6:15 an_d 8:30 PM IVIOitduy
—Group C and Wt>diu>sduy ihereufler at
) —Group D same hours.
Power Maintainer—Group A
“ ~—Group B
Struflure Maln:alner:g:gﬂg S ° POLICEWOMAN
hl o —Group G
Telephone Maintainer (] FINGERPRINTING
Ventilation and Drainage Maintainer
Maintai ‘s Hel —G (o}
Maintaine s Helper—Group « SECRETARIAL Courses
Street Car Operator
Structure Maintainer—Group E ° COMPTOMETEROPER

Structure Maintainer—Group D
Maintainer's Helper—Group D

Signal Maintainer—Group A
‘ n —Group B
Maintainer's Helper—Group A

Structure Maintainer—Group C
Power Maintainer—Group B

SWITCHBOARD OPER.

OELEHANTV
INSTITUTE

115 EAST 15ih STREET, N.Y.C.
STu.vvesani 9-6900

Power Distribution Maintainer

Towerman

Assistant Trainmaster
Car Maintainer—Group D

the New Yaric Citjr Traniiit Hyaitu which

Occupational Bulletin No.

CLOSED SATURDAYS
DURING AUGUST

Conductor
Special Patrruiian
Trackman



P&”e Six
Hfitp WntilPil— Male

Mechanics
N

.l

American

Ailrlines

‘Air lum sporliition's Jiiicreas-

iiifrly gr(*al role in flu; war

ef (orl fH>C (*ssital(*srnlarging-

ing our slai fs of men as-

signed to ineeliani<*al work
al LaG iiardia Field. Oppor-
Innilies in Iliis field of hans-
f«)rlahon, great as lliey are
now, have given otdy liinls
t)f liow great tliey may l)e-
eome in postwar develop-
menls.

If you are 18 years old or
more, liave had two or more
years of automobile hody or
engine experience or other
related experience, Ameri-
ciin Alirlines would lik e to
talk to you about the oppor-
tunities o ffered.

Candidates must be draft-

deferred and able to pass
company physical exam i-
nation. Ownership of your
own fools desirable.

Salary 63c to 75c per hour
depending upon amount of

experience. Asignments on

48-hour w e e k , rotating
shifts, ™ Interviews from
9 A .M to 5 P .M daily;
Thursday to 9 P .M .; Satur-
day to 1 P .M

Those now in essential in-

dustry will not be considered

without a certificate o |

availability.

AMERICAN
AIRLINES

liicorporate«l

10n5 East 41st Sireel

Mew York Cily

CIVIL SERVICE LEADER

Help Waitted— Mnle

GUARDS

Retlrpcd Nrw York City patrolmen only
Important armed Indoor defense duty
Must be alert, healthy and have Rood record
PERMANENT EMPLOYMENT
3 SHIFTS: 40-HGUR WEEK
OVERTIME AT TIME AND ONE-HALP
PROOP OP PLACE OP BIRTH REQUIRED

HANDYMEN

Reliable, steady workers

NIGHT PORTERS

Experienced only
Persons In war work or
activities will not be
without certificate of
Apply Empl. Dept.

GIBBS & COX,

21 WEST STREET

NIGHT PORTERS

Part or Full Time

essential
considered
avallabilUy
Room 1806

INC.
N.

Y. C

Apply Mornings, fO to 11:30
or thursday Evening
at
Employment Office— 3d Floor

The NAMM STORE
4’52 FDI/rON .STREET
BROOKLYN

WAITERS

PAKT TIM E ONLY
OVER 18- YEARS
Good appearance; no experience necessary
HOURS 9 P.M. TO 12:30 A.M., 6 NIGHTS
OPPORTUNITY FOR STUDENTS
TO EARN EXTRA MONEY

YOUNG MEN.

APPLY AFTER 1 P.M.
SCHRAFFT’S
56 WEST 23D ST.

BETWEEN 5TH AND 6TH AVES.

STOCK MEN

Steady Employment.

No Evening Hours.

F. W. WOOLWORTH

82 NASSAU ST., N. Y. €.

SALESMEN
PART TIME

6 to 12— 5 Nights Weekly
and 10 Hours Sunday

LIGGETT DRUG STORE
Rm. 1202 71 W. 23dSt., N. Y.

MEN!
to solicit car owners
WHO WANT TO SELL
Commission, SIO to S20 on each car
Can earn $50 to $100 each week

- - SCHARI.IN BROS. - -
299 Madison Ave., N. Y.City

Part or Pull Time—

Help Wanted— Male and Female

MEN and WOMEN
PART TIME
OR FULL TIME
To Service Our Canteen Products
In Local War Plants
Day Hours Only
PtArinanent

<«o0o0il Salary—

Apply Daily
CAINTEEN CoO.
S14 E. 23 St. (nr. 2d Av.), N.Y.C.

Help Wanted— Female

ATTENTION WOMEN

WESTERN ELECTRIC COMPANY

"The Arsenal of

Communications Equipment”

Has opportunities for women not

engaged in war work in the fol-

lowing positions:

CLERKS

TYPISTS

STENOGRAPHERS

TABULATING MACHINE OPERATORS
COMPTOMETER OPERATORS
ENGINEERS' ASSISTANTS
INSPECTORS
ASSEMBLERS

TESTERS

STOREROOM WORKERS

Those now encaeed In essential

industries not considered without

statement of availability.

APPLY
MONDAY THROUGH SATURDAY
8:30 AAM. TO 3 P.M.

100 CENTRAL AVENUE
KEARNY, N.J.

RESTALRANT
WORKERS

W AITRESSES
BUS W OMEN

DISH
COUNTER

W ASHERS

SALAD and SANDWICH
W OMEN
For Full or Part Time

APPLY MORNINGS
EMPLOYMENT OFFICE
THIRD FLOOR

The NAMM STORE

452 FDLTON STREET
BROOKLYN

G irls W anted as

SALESLADIES

PART TIME HOURS 11 A.M. -3 P.M.

No experience necessary, air condi-

tioned store: workers now engaged in
essential activities will not be considered.
F. W. M/oolworth, 82 Nassau St., N.Y.C.

224

WANTED

TO WORK FOR A BANK
Men or Women Now Working
For Part Time Work
Selling CHECK PLAN to

Fellow Empio' «es and Othera

SAILAKY AND COMMISSION _
Apply Box 132. Civil Service Lcadei

WHAFS MY PLACE IN THE WAR EFFORT?

FOR THE ANSWERS, FOLLOW THE—

w QaaASL% w

\Aaijl

MAIL THIS COVPOIS JSOW

Service LEADER
97 DUANE STREET.

Civil

NEW VORK CITY

Enclosed is $2.00 (check, stamps or money order) to cover

cost of nnnuul subscription to The LEADER.

Send me train-

ing anil experience blanks immediately.

'‘"AME

ADDRESS

J Ch«ci( her* il this is

renewal

BorouBh or City

of your subscription.

Help Wanted— Female

Elevator Operators

BOTH EXPERIENCED AND

INEXPERIENCED

PART TIME
4 DAYS— 12:.SO to 6:.SO

THLRSDAYS— 12:.10 to 9;.30

) APPMCATIONS MORNINGS
AT 9:.30
EMPI.OYMENT OFFICE

THIRD FLOOR

The NAMM STORE

47?2 FULTON ST. BROOKLYN

PARTNERSHIP NOTICE

CERTIFICATE OF FORMATION OF

LIMITED PARTNERSHIP
(Partnership Law — Section 91)
BOBRICH MFG. CO.

We, the undersigned, desiring to form a
limited partnership, under and pursuant
to the laws of the State of New York, be-
ing duly sworn, do hereby certify, depose

and say:

1. The

name of the said partnership is
BOBRICH MPO. CO.

2. The character of the business of .said
partnership is the manufacture of gar-
ments. .

3. The location
business of said
Fifth Avenue, Borough of Manhattan,
County and State of New York.

4. The name and place of residence of
each member, and a designation of which
are general partners and which are limited

of the principal place of
partnership is at 330
City.

partners, are as follows:

(a) The following members of said

partner.ship are general partners:

(1) Samuel Treibich, 1059 10th Street,
Borough of Brooklyn, City, County
and State of New York.

(2) Albert A. Gottlieb, Jefferson Street,
City of Beacon, County of Dutchess,
State of New York.

(b) The following members of said part-
nership are limited partners:
(1) Liouis L. Smith, 37 Riverside Drive,

Borough of Manhattan, City, County
and State of New York. <

(2) ftussie Smith, 37 Riverside Drive,
Borough of Manhattan, City. County
and State of New York.

(3) Robert Smith, 37 Riverside Drive,
Borough of Manhattan, City, County

and State of New York.

(4) Leo Hanan, 2 West 67th Street. Bor-
ough of Manhattan. City, County
and State of New York.

5. The term for which said partner.ship
is to exist is from the 15th day of May,
1943, to the 15th day of May, 1945,

6. The amount of ca.sh, and a descrip-
tion of and the agreed value of the other
property contributed by each of said
limited partners, are as follows:

(a) Louis L. Smith, Seventy-five
dred t$7,500) Dollars in cash.

(b) Oussie Smith, Eighty-five
($8,500) Dollars in cash.

(c) Robert Smith, Five Thousand ($5,000)
Dollars in cash.

(d) Leo Hanan, Seventy-five
($7,500) Dollars in cash.

7. The additional contributions agreed to
be made by each of said limited partners

Hun-

Hundred

Hundred

and the times at which or events on the
happening of which they .shall be made
are as follows:

NONE

8. The time when the contribution of
each limited partner is to be returned is

upon dissolution of the partnership.
9. The share' of the profits or the other

compensation by way of income which
each limited partner shall receive by rea-
son of his contribution, is as follows:

(a) Louis L. Smith — 15% of the net
profits.

(b) Gussle Smith — 17% of the net
profits.

(c) Robert Smith — 10% of the net
profits.

(d) Leo Hanan— 15% of the net profits.

10. There shall benoright in any of
said limited partners to substitute an as-
signee as contributor in his place.

11. The partners shall have the right to
admit additional Ilimited partners if all
partners, general and limited, shall agree.

12. There .shall benoright in any of
said limited partnersto priority over the

other limited partners, as to contributions
or as to compensation by way of income.

13. On the death, retirement or insanity
of a general partner, the remaining
general partner shall have the right to
continue the business of said partnership.

14. There shall be no right in any limited
partner to demand and receive property
other than cash In return for his con’-
tribution.

Dated,

(Signed)

the 15th day of July, 1943.

SAMUEL TREIBICH (L.
ALBERT A. GOTTLIEB (L
LOUIS L. SMITH (L.
GUSSIE SMITH (L.
ROBERT LOUIS SMITH (L.
LEO HANAN (L.
STATE OF NEW YORK Pl
ss.:
COUNTY OP NEW YORK J

SAMUEL TREIBICH, ALBERT A. GOTT-
LIEB, LOUIS L. SMITH, GUSSIE SMITH.
ROBERT SMITH and LEO HANAN, being
severally duly sworn, depose and say, and
each for himself deposes and says, that
they are the persons described in, and
whijf signed, the foregoing Certificate, and
that the statements contained in the said
Certificate are true.

Sworn to before me this
16th day of July, 1943.

BLANCHE P. STANG, Com. of
New York City, N. Y. County Clerks
45. Com. expires Jan. 13, 1945.

SAMUEL TREIBICH
ALBERT A. GOTTLIEB
LOUIS L. SMITH
GUSSIE SMITH
ROBERT LOUIS SMITH
LEO HANAN

«County Clerk’'s Cyf. attached).
(SEAL)

woLnnn

Deeds,
No.

If you’ire a Federal employee,
to be without
which The
Too many
which affects
MUST keep on
CAN do it by
LEADER every

you can’t afford
the regular news
LEADER furnishes.
changes happen
your job. You
>our toes. You
reading The
week.
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JOBS

24 Auto
Machinisfs

The list of 24 successful can.
didates in the City examination
for auto-machinist has just boon
announced by the Civil Service
Commission.

Heading the list are Ferdinand

Junge, of Elmhurst, and Alfred
J. Murphy, of the Bronx.

The list follows;

(1) Ferdinand Junge, 90.300; (2) Alfic
J. Murphy, 88.610; (3) Stanley M. Young,
88.320; (4) John B. Cafare, 88.280; (5)
Paul C. Plummer, 88.080; (6) Robert j.
Ferrl.s, 86.630; Joseph C. \Viscuisj
86.360; (8) Harry M. Raker, 85.740;
Michael B. Stevens. 84.980: (lo‘) Patrick
E. Halllnan, 84.660; (11) Robert W. Bm-
nett, 84.290; (12j John P. O’'Brien, 84 oiq-
(13) Michael Pomilia, 83.710; (14) Johti
Morice, 83.680; (15) Albert Sollazzo
83.450; (16J Borge E. Moller, 83.340; (17)
Nicholas J. Macluso, 81.920; (18) William
J. Stahl, 81.460; (19) Andrew J. DcRo.>a
81.270; (20) Prank C. Vclje, 80.480; (2ii
Bernard J. Strasser, 79.920; (22) Otio
,Weidner, 78.340; (23) Ernest Eacobacci
77.200; 24) Nicholas Angelino, 76.970.

Sfofe Promofionol

The State Civil Service Com-
mission has announced the fol-
lowing promotional examinations
for which applications must be
filed with the Albany Offiees of
the Commission before August
31.

Send them a large, self,
addressed, stamped enveloi>e for
application forms and complete
requirements. Examinations are
open to employees of the depart-
ments named below who meet
the requirements.

Chief of the Bureau of Admin>
istrative Services, Education De-
partment, Salary $5,200 to
$6,450. Appointment may be
made below the minimum.

Chief, Bureau of Instructional
Supervision, Division of Elemen-
tary Education, Department of
Education. Usual Salary Range
$5,200 to $6,450. Appointment
may be made below the mini-
mum.

Head Clerk, Division of Indus-
trial Hygiene, New York Office,
Department of Labor (Exclusive
of the State Insurance Fund,
The Division of Placement and
Unemployment Insurance, The
Labor Relations Board, and the
Board of Standards and Appeal).
Salary $2,500 to $3,100. Im-
mediate appointment expected in

the Division of Industrial H.v-
giene. Appointment may be
made below the minimum.
LEGAL NOTICE
AT A SPECIAL TERM. PART II, of th(!

City Court of the City of New York, h«ld
in and for the County of New York in the
courthouse thereof at 52 Chambers Street,
Borough of Manhattan, City of New York,
on the 16th day of August, 1934. Present:
Hon. Edward McCullen. Justice. In the
matter of the appplicatlon of ALEXANDER
LOWENSTEIN for leave to <chance his
name to ALEXANDER LOWEN.

Upon reading and filing the petition of
ALEXANDER LOWENSTEIN, duly verified
the 13th day of August, 1943, praying for
leave to assume the name of ALEXANDEK
LOWEN in place of his present name; ami
the certificate of the Appellate Division;
and it appearing that said petitioner Is
registered pursuant to the provisions of

the Selective Training and Service Act of
1940: and the Court being satisfied thereby
that there is no reasonable objection
the change of name;
NOW. on motion of ALEXANDER LOW-
ENSTEIN, attorney in person, it is
ORDERED, that ALEXANDER LOWEN-

STEIN be and he is hereby authorized to
assume the name of ALEXANDER LOWEN
on and after the 25th day of September,
1943. provided that he shall comply with
the provisions of this order; and It is
further

ORDERED, that this order and petition
herein be filed within ten days from the
date hereof in the office of the Clerk of
this Court and that a copy of this order
shall be published within ten days of the
entry thereof once in The Civil Servire
Leader, a newspaper published in the City
and County of New York, and that within
forty days after the making of this order,
proof of such publication thereof shall be

filed with the Clerk of the City Court of
the City of New York and it is further
ORDERED, that a copy of this order
and the papers upon which it is granted
shall be served upon the Appellate Division
of the Supreme Court. First Judicial De-
partment, within twenty days after its en-

try and that proof of such service shall be
filed with the Clerk of this Court within
twenty day's after such service, and It is
further

ORDERED, that a
and the papers upon which it is granted
shall be served upon the Chairman of the
Local Board of the United States Selective
Service at which the petitioner submitted
to registration as above set forth within
twenty days after its entry and proof of

copy of this ordci

such service shall be filed with the Clerk
of this Court within ten days after such
service; and it is further

ORDERED, that following the filing of

the petition and order as hereinbefore di
rected and the publication of such order
and the filing of proof of publication
thereof; and of the service of a copy of
said papers and of the order as herein-
before directed, that on and after the 25t)i
day of September, 1943, the petitioner
shall be known by the name of ALEXAN-
DER LOWEN and by no other name.
ENTER:
J.Cc.C.
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THE JOB

M ARKET

By MUS. MATILDA B. MIIJ.ER

The Job Maricet is designed to

~elp readers and jobs get to-
gether. The positions listed are
gathered from advertisements
ot all the newspapers, periodi-
cals and communication with
personnel managers. These

jobs are analyzed and arranged
in categories which will be
most helpful as a basis for se-
lection. However, it is wise to
read the entire column rather
than limit yourself to any one
item.

I}, is impossible to investigate
thoroughly eacli position nor is
it always possible to foretell how
soon they may be filled. We
suggest that you mention The
leader wlien you apply for
any of these positions.

iht* Week

If you're a hu»lcy type and want to
do a Job very directly concerned with
Hie war elTort, you can earn 72 cints
jn hour straight time and $1.08 over-
uine. loading trucks, freight cars and
~Mups.

The woric is open to men on a per-
manent or temporary basis—full time or
part-time. There is as much work as
can I»e done day or night. Overtime
rtkte of $1.08 per hour is paid after 40
hours and on Sundays. You can woric
only Sundays if you wish. Apply Inter-
national l.ongxhoremen As.sociatlon, ho~
«» 97«, 374— 10th Ave. between 30th and
318t St., N.Y.C.

Jol» of

<lterical

Clerk.s, Typists, mall clerks with or
without experience. Mr. Peters, Hotel
(iorernor Clinton, 31st St. St 7th Ave.

Also Gimbei Bros.,
at Macy's
L. 1. City.
Comptometer Operutor. clerics, full or
ptirl time, “aks, 142nd St. it Southern
Blvd., Bronx. Pull time operators with
liigh school education needed at H. C.
tuliaok Co., Inc., 48-35 Metropolitan
Ave.. Bklyn.

WeKlern Electric Co. has openings lor
women as clerks, typists, stenographers,
tabulating machine operators and comp-

116 W. 32nd St., al<(o
Warehouse. 47-44—31st St.,

tometer operators. Apply 830 A.M.-
S P.M. at 100 Central Avenue. Kearny,
N. J.

Namn Dept. Store has openings for

cierioal typist.s. Personnel experience de-
sirable, but not essential. Apply 482
Fulton St., Brooklyn.

| 'rainee.8

Machine .shop work. Apply Bell
oratories, 57 Bethuue St. Night work,
i7;15 p.m. to 6 a.m.l Free welding
I'ourse. pay wtiile learning is oiTered by
|.<-4kote, 35th Ave. & Vernon Blvd.,
L. 1. City. Boys over 18 can learn
printing, while doing night work for
(fuality Art Novelty Co., (next to Sun-
.shine Bldg.i Queens Plaza Station, L. I.
City, >25 to start. Qirls will be taught
Blivss blowing and glass engraving by
llelllge. Inc., 37-18 Northern Blvd., > |I.
City.

Men. over 18. will be -sent to the
Academy of Aeronautics and trained
for permanent Jobs as aviation me-
chanics' helpers. School free, 60 cents
an hour while learning the trade. Re»
port to Pan-American Airways, La
Ouardia Field.

Lab-

iNo Experience

linirerHBl Camera l'orp., 32 W.
St. will train girls 18-35 for
work. Wallace, 88 E. 10th St. is hiring
«irls 18 - 30 lo operate small power

presses at <30 for 40 hours. American

23rd
factory

OZONE FOOT-STICK
for

H urting F eet
CooU and soothes tired, burning
feet caused by ovcr-exertion. Re-
lieves itching, scaling and crack-
ing of Athlete’s Foot. Antiseptic.
Applied to affected part, it will
stay on all day. Stick lasts for
months. 1.00.

BO9USB OF GOURIELLI

16 East 55th Street, New York

CIVtL SERVICE EMPLOYEES
LET

BRAND’'S FUR SHOP
ASSURE VOUR SATISFACTION
Detign anA Make Your Fur$
To Suit Your Pertoiiality
ALSO REPAIR— REMODEL LIKE NEW
2SQI BROADWAY, N.Y.C.  AC. 2-3780

Cyanamid Co., Ath Ave., has factory
work on sulpha drugp, dyestulTs, etc.
lor men and women.

F. W. Woolworth
Apply 82 Nassau St.

Namm Store Waltres.ses, buswomen,
dlshwa.shers, counter salad and sand-
wich women. Apply 452  Fulton St.,
Brooklyn.

Machinery

needs stock men.

Builders, Inc., 5-17 -4Sth
Rd.. L. I. City. (Vernon Jackson Sta.i
Is hiring lenrners for milling machines,
lathe hands and bench work. Aircraft
parts work is available at L«dkote,
Verno”i Blvd. St 35th Ave., L. I. City.

and men needed: Rands
Food Shops, 3821 Bway.; Tkompsons,
97 K. 42nd St.; Bickford’'s (S30), 35« W.
50th St. <9th Ave.>; Nedlck Stores, Inc.,
192 Lexington Ave. (32nd St.).

Hotel Help including clerks, elevator
operators, telephone operators are needed

Counter girls

by Knott Hotels, Henry Hudson Hotel,
Hostesses and waitresses are needed by
StoalTer's, 389 Lexington Ave.; Schrafts,
5« W. 33rd St.; ChildK, 435 -7th Ave.
133rd St.l,

Roys

Boys will find light factory work at;
I. Miller. 43-10~23rd St., L. 1, City;
Wallare, 35 K. 10th St.

Commuting Distance

Openings for women as engineers' as-
sistants, inspectors, and assemblers at
Western Electric Co., 100 Central Ave.,
Kearny. N.J. Apply Monday through
Saturday. 8:30 A.M.-3 P.M.

U. S. Alnminnm Co., Bridgeport and
Fairneld, Conn. offers )41.08 to $43.88
to start. Apply U.S.E.S., 87 Madi.son
Ave. (28th St.1 U. S. OypsHM Co.,
Jersey City will start you at $36.40 for
48 hours, guarantees 72'/a cents and up
after first month. Aliens and IA's can

be placed at once. Apply U.S.E.S., 87
Madison Ave.

Chance Vaught Aircraft, Stratford,
Conn. will take inexperienced women
over It with 2- years of high school,
$33 while learning, $37 after 2 weeks,
$47 after 4 months. 55 hour week.
Apply U.S.E.S., 205 Schermerhorn St.

(loth floor) Bklyn. or 87 Madison Ave.,
N.Y C.
Travel

Freight hands for work in Alaska
at $1.10 per hour. Free transportation.
Paid while travelling. Apply U.S.G.S.,
205 Schermerhorn St., Bklyn.
Some Skill

Auto mechanics can start at 90 cents

an hour for 48 hour week at American
Airlines, 103 E. 41st St. Examiners,
with experience, for inspecting army
coats arc being hired by Simon Acker-
man, >00 Driggs A"e. (cor. N. 9th St.)
Bklyn.

Guards (retired patrolmen only) in
good health are needed by Gibbs A Cox,

21 West St., Room 1806.
Pull and part time openings for men
to solicit car owners to sell cars. $10

or more for each car.
earn $50 to $100 weekly.
Bros., 299 Madison Ave.,

Opportunity to
Apply Scharlin
N.Y.C.

Part Tim e

Montgomery Ward wants housewives
18 to 42 for p'art-time work as stock
clerks. Apply 9-11, 2-4 etc. Saturday at
75 Varick (Mr. Carol) 12th floor.

Men over 18. especially those In non-
essential work are wanted by American
Airlines for Jobs as cleaners at La
Guardlu Field. General building porter,
and hangar-cleaner positions are avail-
able for those who can put in 4 hour
shifts, 6 days a week between 6 p.m.
and 1 a.m. Apply at the company per-
sonnel offlce, 100 East 42nd Street,
16th Floor.

Men and women with cars needed for
part and full time work servicing can-
teen products in local war plants. Day

work. Permanent openings, good .salary
promi.sed. Apply Canteen Co., 314 East
23rd St.. N.Y.C.

Part-time openings lor men as waiters.
No experience necessary. Hours 9 P.M.-
12:30 A.M., six nights weekly. No salary
quoted. Apply after 1 P.M. at Schrafft's
56 W. 33rd St.. N.Y.C.

Cleaning positions open at La Guardia
Field. Four hours daily, six days a
week. Prefer hours 6 p.m.-l a.m. Start-
ing 50 cents an hour. ApplyAneriean
Airlines. 100 E. 42 St.. NYC., 16th tl.

Part-time openings for male elevator
operators, with and without experience.
Pour days, 12:30-6:30 p.m. Thursday,
12:30-9:30 p.m. Apply mornings at
Namm's, 452 Fulton St., Brooklyn.

The Numm Store can
operators on a part
12 30 to 6:30 and
9:30. Apply 452 Fulton St,,

Liggetts is hiring part-time
6-12 for 5 nights weekly, and
Sunday. Apply 71 W. 23rd St

P. W. Woolworth is taking on part-
time salesladies. 11-3, Apply 85 Nassau
J3t.

elevator
4 days
12:30 to
Brooklyn.
salesmen
10 hours

place
timebases,
Thursdays

o * [m]

MAK
EVERY
PAYDAY

BOND DAY

fIKSORAL LtAIl

When it'sgood business to borrow, it swise to borrow

at bank rates.

Personal Loans from $100 to S3,500.

Phone, write or call at any of our offices.

NIN€ CONVENIENT

MEIrose S-6900

MEMBCft FEDERAL DEPOSIT

INSURANCE

BRANCHES

Aliiit* officf; Third Ave. atl48th St.

BRONX COUNTY

CORP.. FEOERAU RESERVE SYSTEM

CIVIL SERVICE LEADER

JOBS
Need Radio Man

There is an opening for a
radio dramatic assistant at
WNYC. The job will pay be-
tween $1,800 and $2,400, but in
all probability the minimum
will be the salary offered.

The Municipal Civil Service
Commission has decided to re-
open applications, feeling that

the 24 candidates who filed May
10 and 25, don’t give enough
choice.

Extra credit on the examina-

tion will be’ given for radio,
journalism, art, drama or sim-
ilar experience.

The date for receipt of addi-
tional applications hasn’t yet
been announced.

City to Call
For Stenos

During the second week in
September the City Civil Ser-
vice Commission will accept ap-
plications for a Stenographer,
grade 2 examination. The
LEADER learned last week.

There are a large number of
vacancies in many City depart-
ments for the $i.00 to $1,800
a year permanent jobs, and the
examination will be given in
the near future.

It is expected that
ments will be similar to those
called for when the last exam-
ination for this position was
held by the Commission.

Former Requirements

Here are the requirements as
stated at that time;

require-

Age: 18 to 32 on the date of appli-
cation.
Duties: Under supervision to take

dictation, prepare typewritten transcripts
and perform incidental clerical and

.secretarial duties. Candidates may al.so
be required to operate dictaphone ma-
chines. High standards will be required
in English, .spelling and form of work.

Requirements: Applicants must be
graduates of a senior high school or
have Its equivalent. They must be able
to take dictation at the rate of 120
words a minute. Candidates must fur-
nisli their own notebooks, ink, pen. and
typewriting machine. Candidates wusing
stenotype machines must so specify in
their wupplication, and must also fur-
nish their own stenotype machines and
stenotype paper.

SabjectH and Weights; Transcription,
weight 4. 75 percent required; Spelling,
weight 1, 80 percent required; general
pa|>er, weight 3, 74 percent required; ex-
perience. weight 2, 75 percent general
average required.

The material to be transcribed .will
be of moderate difficulty such as is ordi-
narily used in public olflces and will
be dictated at the rate of 120 words a
minute.

The general
tion.s in

paper will Include ques-
grammar, office forms and
practice, mental alertne.ss, simple aritli-
metlc, knowledge of municipal affairs,
and other appropriate information and
ubilitie.s. Ability to write a letter on
an assigned topic will also be required.
Medical and physical requirements as
posted on the Commission's bulletin
board must also be met. Candidates
may be rejected for any deficiency, ab-
normality or disea.se that tends to im-
pair their health or usefulness,
defective vision, heart and lung disea.ses,
uncontrolled hernia, paralysis and de-
fective hearing. Per.sons must be free
from such physical or personal abnor-
malities or detormltles as to speech and
appearance which would render their
admission to'the .service undesirable.

Must Provide Typewriters

But here’s one complication
which the Civil Service Commis-
sion will have to face when it
comes to giving the test:

Candidates have to provide
their typewriters. The usual
procedure is for the candidate to
rent a typewriter from one of
the typewriter agencies in the
vicinity of the Commission’s of-
fices—BUT with the war de-
mand for typewriters, there is a
very limited supply of macliines
available for renting.

A LEADER survey indicated
that theie aren’t more than a
hundred typewriters in the vi-

cinity for hiie. When this was
brought to the attention of the
Commission by a LEADER re-
porter, it was indicated that
some action will be taken to
allow for this condition.

One suggestion made was that
the candidates be given the typ-
ing and transcription portion of
the test in small groups.

How to Earn
$250 a Month

Unskilled men who would
to make good money can get
jobs paying between $225 and
$250 a month, base pay, plus
overtime and double pay the
seventh day. The only catch
is that the jobs are up in North-
west Canada and Alaska where
the temperature jumi>s from 90

like

such as.

Study Auh for

C

Some of

the questions that
appear on the promotion test
to Clerk, grade 3 and 4, will
be designed Uy check your
reasoning  ability. Here are
some questions, typical of those

which appear on Civil Service
tests. The answjprs will be given
in next week’s issue of The
LEADER.

1. The best wny to get back
a letter that you h«ve placed
in a letter box, but which hasn’t
yet been collected is to:

«. Ask the postman to give it
back to you.

b. Phone the Post Office for
it.

c. Wire the Postmaster and
ask that it be returned to you

by legiJered mail.

d. Bring a written application
for its return to the Post Office,
together with a similarly ad-
dresses envelope for verification
that you originally mailed it.

2. Of the following names,
which will be filed first in an
alphabetic file.

a. Clark Bros.

b. Clark and Carter.
c. William G. Clark.
d. Clark and Co.

3. If you aren’t able to report
for work one day, you should:

a. Just stay at home and don't
notify the office.

b. Go to the office, explain the
situation, and ask permission to
take the day off.

c. Telephone the office some-
time during the day. and tell
the supervisor that'you won’t
be in.

d. Telephone the office as
early in the day as possible and
tell your supervisor that you
won’t be in.

4. When you have made some

blunder in office routine, you
should:

a. Tell your superior immedi-
ately.

b. Try to conceal the error.

c. If the error is discovered,
admit you made it.

d. Deny knowing
about it.

5. When checking printed ma-

anything

terial. enors should be marked:
a. On a separate sheet of
paper.

b. At the bottom of the page.

c. In the margin opposite the
line in which the error occurs.

d. On the reverse side of the
sheet.

s. If you are asked by a
superior to do something which
you consider isn't part of your
job, you should:

a. Refuse to do any work you

plus in the suirimer to 60 below
in the winter.

These jobs are in the com-
missary departments of private
contractors, working around the
kitchen, and the work is indoors,
wnich may be some comfort
during the winter.

Free living quarters and food
are provided, and pay starts
from the moment you leave New
York City. '

Here ai-e the requirements:

Age, 18-65: sturdy physical
condition; American citizen,
di-aft deferred, good character.

Apply at the United States
Employment Service, 40 East

Coming Tests

Here is a list of open compe-
titive examinations recently or-
dered by. the Municipal Civil
Service Commission. Dates, and
requirements for these examina-
tions, for permanent jobs with
the City haven’t been announced
yet. When the Commission takes
this action, the information will

Pa”re Seven

A

erk Grade 3,4 Exam

don’t think is part of your job.
b. Call in one of the messen-
gers and tell him to do the job.
c. Do the job as willingly as
possible.
d. Do the job, but let the
other members of the staff know
that you are being imposed upon.

7, Of the following, the prin-
cipal reason for using a dictating
machine is that the:

a. Transcriber can regulate the
speed of dictation.

b. Dictator can dictate at any-
time. whether or not a steno-
graper is immediately available.

c. Records can be stored away
for future reference.

d. Dictator does not have to
repeat phrases for a slow steno-
grapher.

s, If your employer is in con-
ference with a caller and on a
telephone call of an urgent and
confidential nature must be
communicated to him, you
should:

a. Discuss the matter
with your employer
caller listens.

b. Hand your employer a note
and see that he realizes it is
important.

c. Speak to your emplo.ver in a
whisper so that the caller cannofc
hear,

d. Ask the visitor if you may
interrupt and tell your employer
you wish to see him alone.

9. In answering a letter of
complaint asking a readjustment
of a matter which you have
handled incorrectly, the best of
the following procedures it to:

a. Ignore the letter if It has
an angry tone which you believe
shows the writers ignorance.

b. Say in your reply that
errors are bound to happen, and
that they will not happen again.

c. Defend yourself by first
.saying you though you were do-
ing the right thing and then
shift the blame elsewhere.

d Express regret, showing
where the error lies and provide
a remedy.

10. If a caller enter an office
in which you are an employee
and makes a request which you
know it is against the policy of
the office to grant, you should:

a. Refuse curtly, making it
evident that you consider the
inquiry careless or ignorant.

b. Give a courteous explana-
tion of your reason for the
refusal.

c. Make apoligies for not be-
ing able to grant the request.

d. Make tlie implication that
you think the request should be
granted, but that your hands are
tied by red-tape.

openly
while the

appear in The LEADER.
Blacksmith, Dental Hygienist,
Able seaman. Announcer, Junior
Accountant, Probation Officer,
Seam.stress, Special Patrolman,
Maintenance man, and Legal
Aid Consultant (Assignments).

City Department
Seeks Laborers,
AMaintenance Meén

The E>epartment of Public
Woiks is looking for help. Sal-
aries run as high as $2,500, and
while the jobs are temixirary—

until they can be filled by a
competitive examination — the
man who has the job will be

gaining experience that will give
him a good lead when the ex-
amination is given.

Apply to Nathan A. Kass. at
the D.P.W oflic? in the Munici-
pal Building. Chambers Street,
Manhattan.

Here are the details:

Tlil.s Dopiiri nii'MI v'i.slii's in secure th«
(Continued on Pase Fifteen)

-ANTHONY'S -
RELIGIOUS SUPPLY STORE

SI'I'.CIALILI'IS IN

CA>IUi.lis, CKOSSKS,

CliuUKCIl AM) itlI'l.ICIOCS SIIM'.IKS
“7 Keys To Power," $1—*“Legends ot Incenses, Herbs,
and Oils,” SI—*“True Fortunate*—*"Afro"—

**6 and 1 Books of Moses.”

STORE OPEN OAILY

164:i Fulton St., Rrooklrn

10 TO MIDNIGHT
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-
How the City
Treats Its Employees
O N PAGE 3, you'll find th e m anner in w hich th e
snarled-up question of prevailing rates of pay is
being handled. The la w provides th at in the
sKllled and mechanical trades, the C ity m ustpayits
employees the “prevailing rate of pay.” This means the
rate of pay earned by the m ajority of workmen
same trade in iDrivate industry.

For years, th e C ity has em ployed excruciatingly
picayune technicalities to avoid paying its per diem em -
ployees what they should properly earn. Perhaps th e
most outrageous of the technicalities is this: W hen an
employee is trying to get back-pay, the C ity says that
its contributions into the pension system , its paid vaca-
tions, and sim ilar amenities, have a cash value. This
cash value is figured as 50 percent of the difference
between the prevailing rate of pay and the sum an em -
ployee actually earns. For example: Suppose you're
earning $8 a day, and the prevailing rate in your trade
is $10 a day. The C ity says that it owes you 50 percent
of the difference, or $1! N ow suppose you should be
earning $9 a day instead of $10. I'n that case, says the
Comptroller’'s O ffice— the C ity owes you 50 cents a day.
I'n other words, the “cash value” of the vacations, etc.,
vary from m an to m an! Of course, nowhere else, either
in G overnment employment or private industry, is an

employee

compelled to fork b ack money because he
gets a vacation.
Isn’'t it about time, Mr. LaGuardia and*Mr. Mc-
Goldrick, that the City adopted a more generous attitude
tow ard its employees?

ANOTHER THING

A nd this calls to m ind that, in relation to its em -
ployees, New York C ity often does things that are quite
inexplicable from any point of view other than the “save
money” approach. Take the Budget Director’'s attitude
tow ard prom otions. The idea now is to give you a pro-
m otion, but no raise in pay other than $1. Here's how
it works. Suppose you're a clerk earning $1,440 a year,

and you're num ber 1 on th e prom otion list. Suppose
that number 2 on the list is earning top money in the
grade, $1,800 a year. Now if you get promoted, the C ity
w ill have to give you a sizable increase in salary. So
they pass you over, and promote the $1,800-man, who
goes into the next grade with a raise of only $1.

Fine stu ff, isn't it?

AND TALKING ABOUT PROMOTIONS

The M unicipal Civil Service Commission wants more
clerks to apply for the grade 3 and grade 4 promotion
tests, so they're going to re-open the filing period. B ut
th e requirem ents rem ain th e ‘sam e, for som e reason
w hich President M arsh of the Commission hasn't ex-
plained satisfactorily to anyone— you must have worked
2 years in the lower grade before you're eligible to com -
pete for the higher. In almost all other cases, six
m onths is ample in a grade for prom otion-eligibility.
W hy the discrim ination against clerks? W hy the Ilim it-
ing of promotion chances? W hy prevent good talent
from going forw ard in the C ity service? There are few

enough incentives as it is.

CIVIL SERVIOE LEADER

Repeat This!

" S|
1~y t

Scoop Stuff

Col. McDermott: Isn’t it true
that Selective Service headquar-
ters is carefully watching certain
students at Merchant Marine
school who are training for shore
duty, since the stories that a few
of those enrolling for the school-
ing are doincj it in oraer to avoid
the draft? . . . Wallace Sayre,
former NYC civil service com-
missioner, who holds a big job as
deputy administrator in the pe-
troleum section of OPA, is wor-
ried that he won’t be there long.
You see, he’s classified as a pro-
fessor. . . . Sydney Baron, public
relations man who got involved
in several matters affecting NYC
politics, now manages a bakery
in Bklyn. A Hospitals De-
partment local of one of the em-

in thployee organizations is splitting

away from the parent body,

looking around for another

group with which to affiliate. . ..
Politics, Inc.

Lithgow Osborne, whose name
was so prominent as the Dem-
ocratic contender for the post
of lieutenant - governor, is
married to a woman of Euro-
pean royalty. She’s very de-
voted, and once when he was
running for office, she decided
to round up the local farming
citizenry for him. So she called
a meeting®, and not too certain
of her English vocabulary, be-
gan: “Now, peasants. .
.. Bulk of the work in getting
Stanley Isaacs’ re-election pe-
titions signed is being done by
his ex-aides in the Manhattan
Borough President’s Office.
Incidentally, in view of the pub-
licly - expressed enmity toward
Isaacs evidenced by GOP boss
Tom Curran, can it be that Isaacs
got the nomination through
Dewey’s intervention? Gives
Dewey an entering wedge to the
liberals. . Jack Pringle, New
York hotel manager, is in line
for an appointment as Deputy
Boxing Commi.ssioner. An-
thony J. Marzullo, ex-Dewey in-

vestigator, is a naval hero in
Sicily.. He’s had several cita-
tions. now bears the rank of
lieutenant commander. . .. Tom

Clark, who holds the U.S. trust-
busting spot which used to be-
long to Thurman Arnold, con-
trasts his background with* that
of his learned predecessor: “I
learned it by ear.” . . . '

Odds n Ends

Paul J. Kern, former head of
NYC Civil Service Commission,
slated to ent-er the armed forces
soon. . That row in Sanita-
tion noted in this column last
week caused big furore in the
Mayor’s office. . Watch for
terrific news stoiT about “service
bars” being given to Auxiliary
Firemen by City. Many volun-
teers refuse to wear them—say
how can they look a man in the
face who is wearing a scrvice
bar for battle in Guadalcanal?
The bar, incidentally, looks ex-
actly like the military one, and
is meant to be wom the same
way. Whoever thought that one
up certainly pulled a boner.

The LEADER invites all readers to write in upon any Civil Service subject. Letters

J receive the careful

attention of the editors.

Those of general

interest are printed.

d Ntters which appear in these columns may be answered by readers with other points
of view. All letters should be signed, but names will be kept confidential }f requested.

Hospital Alleiidaiit
IhBitter

Sirs: If the city government
would have treated the hospital
employees like human beings,
giving a living wage and better
food, there would not have been
such a shortage of help now.

Now the little dictator and

some of his backers are appeal-
ing for volunteers and also try-
ing to get eliens to work. There

are female attendants taking
care of male mental patients.
These city officials ought to try
handling mental patients and
also try to get along on the
coolie wages and eat the food

which is served in the hospitals.

| bet they would not like to hold
on to the job for one day.
A FORMER HOSPITAL

ATTENDANT.
It has .been suggested that
the title of Senior Hospital

Helper be created, carrying with
it a higher salary. The Munici-
pal Civil Service Commission Is
considering the proposal.—Edi-
tor.

Meet Jim

YOUR FIRST Impression of

Jim  McNally, United States
Attorney, is of a big, jovial,
warm-hearted Irishman, quite

unimpressed with the importance

of his job. If you talk with
him a bit, that impression is
likely to be hugely confirmed.
And before you've been with
him wvei-y long, you begin to
understand why everybody likes
the bald - headed lawyer who
only a few weeks ago took

on the tremendous wartime job
of dealing 'with .saboteurs, spies,
traitors, draft violators, and
other assorted crooks who think
they can take it out on .Uncle
Sam.

Who’s a Vet?

McNally s the man who
handled two cases which are
going to be mighty important to
veterans of this war. These
cases, involving the rights of
civil service emploj'ees who had
been inducted into the Army,
made law.

One was the case of John D.

Lore, a pharmacist in the NYC
Department of Purchase, who
was booted out in 1937, after

eight years with the City, with-
out any charges. Now Lore
claimed presumably veteran sta-
tus, and therefore couldn’t be
dismissed under the law for any-
thing except misconduct or in-
competency. And a veteran
can’t be *dismissed even on
one of these charges except
after a hearing. The case was
fought all the way through the
Court of Appeals. Here was the
quirk: Lore had been inducted
November 11, 1918, the day the
Armistice was signed! He never
got a uniform. He never got
any closer to the Army than the
inside of a train which was to

take him to camp. “But,” said
the courts after hearing Mec-
Nally’s arguments, “that, man
Lore is a veteran, entitled to

all the rights and privileges of
a veteran.” The City was or-
dered to reinstate him.

The second ci®il service vet-
eran case was that of Eugene
D. Grum, who had entered the
Department of Public Works
after an exam taken in 1921.
His original t'itle had been Bus
Starter. Later it was changed
to Transportation Inspector. In
1939 the position was abolished,
and Grum lost his job. Now,
under Section 22 of the Civil
Service Law, if a position in the
City for State) service is abol-
ished, and a war veteran has
held that position, he must be
transferred to a position of sim-
ilar grade and salary.

In Army a Week

Grum had been inducted into
tlie Ajmy on September 3, 1918,
and dischai‘'ged seven days later
because four fingers-of his right
hand were missing. The City
argued that he couldn’t be called
a veteran because the Army had
discharged him as soon as it
had an opportunity to give him
a physical examination. Mc-
Nally argued that Grum had
been properly inducted, had even
headed a small wunit doing
menial tasks during his few days
at cainp, had been paid by the
Army for his period of service,
and later had risen to the rank
of vice-commandier in the Amer-
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McNally

He Made
Civil
Service
Law

ican Legion! It was a bitterly-
fought case, and McNally lost
in the lower courts. But the

Court of Appeals reversed, and

i-uled in his favor.

Both cases set important pre-
cedents, and will be vital when
the present war is finished, in
determining just who is, and
who isn't, a veteran.

Dramatic Job
When James McNally took

over his present post in time of
war, he was stepping into one
of the truly dramatic jobs open
to a lawyer In these times. It
is his task to represent the Gov-
ernment when it is sued or
suing.  His jurisdiction covers
11 counties of New York State,
and it’s tlie largest jurisdiction,
in point of population, in the
United States. The types of
cases he handles can vary from
prosecutions of those who have
violated OPA regulations crimi-
nally, to black marketeers, to
phonies like Stephen Weinberg,
the fantastic fake who, it’s al-
leged, ran a school for draft-
dodgers. or punks like Raymond
Valacilla, who got himself a job
as ti'anslator for the Coordinator
of Latin-American Affairs, and
then used his post to transmit
information to the enemy.

Small Staff
Covering an area containing
close to s,00.000 residents, and

handling both civil and criminal
matters, and on top of the reg-

ular duties add the enormous
burden of wartime legal business
—all of this is accomplished

with a'staff of only 49 lawyers.
There used to be 58 in the office
on Foley Square, but in the
curious way witli which Govem-
ment budgets sometimes oper-
ate, now that there’s more work
there are less persons to do it.
Compare these numbers with the
Manhattan District Attorney's
Office, which employs an execu-
tive staff of 90 men*—70 attor-
neys, 1o investigators, 10 ac-
countants—and a total staff of
214! Salaries, too, are compara-
tively low in the United States
District Attorney’s Office. Mec-
Nally himself earns $10,000 a
year—Iless than many New York
City commissioners, and far less
than Dean Ignatius Wilkinson,
whose pay as New York City
Corporation Counsel is $17,500 a
year. By taking over his present
post, by the way, McNally gave
himself a stupendous salary cut,
for he was capable of eaining
three and'four times as much in
his wide private practice. Note
some other comparisons of sal-
ai'ies. McNally’s chief assistant
draw's $7,500 annually. In the
Manhattan D.A.’s Office, the
chief clerk earns that much!
Bulk of the lawyers earn be-
tween $2,000 and $4,000 a year
in the United States Attorney’s
Office—far lower than pay for
comparable New York City and
New York State legal posts.

Does this mean there’s a
dearth of aplicants for. positions
with Mr. McNally*?

sVVAu'd never know it from th«
applications we get in this of-
fice,” replies McNally. “There
are still plenty of desij-able men
around, despite the number that
have left for the armed services.

(Continued on Pasc Ten)
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POLICE CALLS

What Troubles a Cop?

We have been taking a quiet
and unofflcial poll among patrol-
men we know to determine just

what there is about their job
that bothers thsm most. The
following represents the results
of this preliminary survey:

1. No Day Off. This is on
everyone’ list. No one likes the
short “day off”. The 48-hour
swing of the :i.-squad chart
would seem like heaven to most
cops.

2. Pension Rates. This is the
number one peeve on the list of
many of the younger men who
are under the new pension sys-
tem. This alternates with the
PBA as the top peeve of these
men.

3. Favoritism Toward Unde-
servincr. In one shape or another
every list has a complaint that
comes under this heading. Some
don’t like the way Detectives
are appointed with little regard
for merit. Others speak of the
disregard of the Commissioner
of his own pledge to use the
Sergeant’s list for all plain-
clothesmen. A similar complaint
extends to the method of ap-
pointing superiors above the
rank of Captain, which, say the
cops, sometimes results in un-
deserving fawners getting ahead
while able but independent Cap-
tains are repeatedly passed over.

4. The Mayor. He is on every
cop’s list and is considered re-
sponsible for all of the evils of
the job by a vociferous group
on the foroe,

5. PBA Officers.
tively few of

Compara-
the men had a
kind word for most PBA offi-
cials. We are not sure whether
this dislike is directed towards
the specific individuals who are
the officials of the PBA. This
feeling may be one directed
generally to anyone who hap-
pens to fill the office at the
time. It may be like a private’s
gripe against his top Kick.

s. PBA Deleg:ates. There are
preciouft few cops who are proud
of their delegates or who think
that they are properly protect-
ing the interests of their mem-
bers. While the attitude toward
the PBA officers may be imper-
sonal, the attitude toward the
delegates is solidly personal, be-
ing based on personal knowledge
of the delegate and all his foi-
bles. Mention the word “Dele-
gate” to most cops and they will
shrug their shoulders and dis-
miss the subject with what they
consider an epithet— -.10 per
cent”. Of course, we know very
well that there are plenty of
damn fine delegates.

7. Bureau of Operations. This
Bureau is cursed by every cop
who has to “fly” out of his
Precinct for a tour or who has
to do an odd-hour tour. The
evil of “flying” is attributed to
this Bureau by many Patrolmen
who conceive of this office as
being composed of a group of
superioi's who lie awake nights
devising new methods of keeping
men from working in their own
Precincts. When Precinct No. 10
sends five men to do a tour in
Precinct No. 20, while Precinct
No. 20 sends five men to per-
form a tour in Precinct No. 10,
Patrolmen mutter depreca-
tions upon the Bureau of Opera-
tions.

s. Police Surgeons. These fel-
lows receive $5,000 a year, and
more than their share of votes
for favorite dislikes. Complaints
vary from the supercilious atti-
tude surgeons assume towards
Patrolmen, to the unavailability
of most surgeons for medical
care of sick Patrolmen. Most
cops seem to think that surgeons
simply don’t earr* their salary.

9. Pay. By far the biggest
beef of all is about pay. The
men are unanimous in their

feeling that theyre being under-
paid, that they can’t make a
living or. their present pay. that
ey have to go in hock up to
their necks, and there’s little
they can do about it unless and
even after the $450 bonus comes
through, if it does come through.

This list seems to cover a lot
of territory for a preliminary
i>urvey. Have we missed any-
<'hing? Send'UB your additions

to the list and we’ll print them.
Address Police Calls, Civil Ser-
vice LEADER. 97 Duane Street
N.Y.C. Of course, all communi-
cations are confidential.

What's With

Lieutenant Test?

Back on January 9, 1943,
sergeants of the Police Depart-
ment sat down to take a written
examination for promotion to
lieutenant. 883 candidates com-
peted. On June 23, 1943, an-
other ten sergeants who were
on sick leave at the time of
the original test were allowed
to take a special examination.

Since then these men have
been waiting to hear how they
did. and they're still waiting.

The Civil Service Commission
says, “ All we can say is that
the written test is being rated,
and that sometime this fall the
job will be finished.”

The explanation is that the
questions on the test had to be
answered by long wiitten ex-
planations of what the candidates
would do under certain circum-
stances. This type <|f question
is difficult to rate, and unless
it is handled very carefully, the
resulting swarm of protests from
candidates who think they have

been dealt with unfairly can
tie up the proceedings for a
long time.

And so, men, there’s no teling
when you’ll have the results.

Why Shoriage
Of Promotions?

Seems some of the middle-
aged boys in the department
are hot under the collar about
the lack of promotion opportu-
nities. Here's a letter that came
in this week from one of them.

“Sirs: What ever happened to
the proposed Promotion League?

“Why is it that members of
the Army, Navy. Marine Corps
are compelled to retire at the
age 62 and 64 even in time of
war and members of the Police
and Fire Departments are al-
lowed to continue on indefi-
nitely, even though their useful-
ness may be gone?

“Why isnt the man on a
Promotion List designated to fill
the vacancy created by the
absence of a man in the next
rank?

“Why are there so many Act-

This is the eleventh of
Navy Yard Workers.
from Navy Yard employees

For Morale

’During the 8:00 p.m. lunch
hour of August 17, the Navy
Yard employees were treated to
an unusual broadcast which
emanated from the Yard studios.

A band composed of Yard
employees, led by Robert Hay,
Quarterman of Shop 26, played
popular and semi-classical mu-
sic. Gloria Sloan, employed in
a clerical capacity in the office
of Machine Shop X31, Inside,
sang to the acclaim of the Yard.

Miss Sloan has a beautiful
lyric soprano voice. A native of
Seattle, Washington, Miss Sloan
came to New York only five
months ago. She studied voice
in San Francisco and is con-
tinuing her studies here in New
York.

The entire program of August
17 is an indication of what
the Navy Yard is capable of
doing In the way of bolstering

the morale of its employees
and of bringing forth latent
talent existing among its ranks.
Program for

The Yard

The United Federal Workers

of America has Issued a state-
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Suggestions,

a

No Guts
Last week we invited the
delegates and officers of the

PBA who had tossed out the
proposal allowing the cops to
vote for their own officers, to
write in am defend their
viewpoint. Not a single one
of them did. Which is what
we expected.
They haven’t
to put down on
things they have
a cop’s right to
in the activities
organization.

We now make another ap-
peal—a formal invitation di-
rect to Pat Harnedy to state

the courage
paper the
said about
participate
of his own

his views on this, A regis-
tered letter will be at your
office, Pat.

ing Ranks in the Police De-
partment?

“Why not publish a list of
all members of these depart-

ments who are over 60 years of
age and their assignments?

“Why are there so many Lieu-
tenants, Captains. Battalion
Chiefs, etc. in the Pire Depart-
ment. in comparison to those
in the Police Department? s
it because a patrolman is in
charge of Emergency Service
Trucks while in a Pire House
there is a Captain of an Engine
and another for the Hook and
Ladder Company? Why is it
that men from the eligible Lists
are not used for these Acting
Ranks? Many of those acting
as Sergeants, Lieutenants, and
Captains never passed a qualify-
ing, examination and further-
more couldn’t if they tried and
yet they are designated to as-
sume command. Why?

“Why not send the older men
out to pasture and give other
men a chance? The city needs
young men of initiative and
ability as was proven in the
reaent Harlem trouble.

“Give us a list of these men
and where they work. If they
weren’t in soft details they
would have quit long ago.”

Hot words, eh wot?

If you’re a City employee,
you can’t afford to be without
the regular news which The
LEADER furnishes. Too man:;
changes happen which affect
your job. You MUST keep on
your toes. You CAN do it by
reading The LEADER every
week.

new series of colum ns for

criticism s, and letters

re welcome.

ment of their aims that makes
interesting reading. Here’s what

the union would like to see
done, and they invite Yard
workers to drop in at their
office, 159  Hudson  Avenue,

Brooklyn, and ask questions.

1. A first aid station with a
trained attendant in every shop.

2. Wage increase—to make up
for the failure of Congress to
pass legislation rolling back
prices so that salaries and ex-
penses would match.

3. Equal pay for women doing
the same work as men.

4. Protection of workers’ seni-
ority when they change shifts.
Now, the union says, when many
employees change shifts they
have to start over again con-
vincing the new boss that they
deserve raise.

5. A government-owned and
operated cafeteria in the Yard
run by a trained dietitian.

s. Posting of the efficiency
ratings in svery shop, as is
done at the Philadelphia Yard,
where it seems to be working
out well.

7. A change In the regulation

which reads, "... an employee
who is tardy will be marked
“out” for one hour and will
not be allowed to work until

By ARTHUR LIEBERS

500 More

Five hundred more clerical em-
ployees are being added to the
staff at Veterans Administration,
The Federal Civil Service Com-
mission is sending over appli-
cants, and there may still be a
chance for those who want to
join the little family at 346
Broadway, The starting title is
CAF 2, and the salary $34.50 a
week. Interested? Hop down
to 641 Washington Street, and
try your luck .. .and with more
people coming in, some Vets are
wondering why the 13th Floor
isn’t being used. It's nice and
airy, but empty.

It Happened

T’other day, while the rush-
hour stampede down the marble
staircase was on, one gal took a
“header,” and got banged up.
This corner doesn’t like to be one
of those I-told-you-so’, but a
few weeks ago, | said this might
happen. And quite a few of the
Vets agree that walking upstairs
is safer than running down.
Still think the elevators should
let their passengers out on the
lower level.

W ild Life

A while ago, that pal of ours
Anon E. Mus took a survey of the
wild life at Vets and here are his
results:

There aren’t any mice in the
building . they've all been
frightened away by the rats,
which grow nice arid big. but
usually stay down in the cellar.

In the desks, he found little
bugs which bite, also upstairs a
few roaches. While sitting on
the bench in the lower lobby, he
had the pleasure of fighting
mosquitoes.

Hey! Board of Health

After our little blast, the candy
counter moved its storage place
away from that closet adjoining
the ladies’ room . now it’s in
a nice, clean, abandoned elevator
which hasn’t been wused since
Vets took the building over. This
is the first time we’ve heard of
keeping eatables in an elevator,
but anything can happen at
Vets,

About Elevators

The elevator boys aren't too
happy these days. Used to be.
between trips, they’d gather in
congenial little groups and talk
over whatever elevator men talk
about. Now, Mr. R. has decreed
that they must stay in their cars.

the next hoiir.” ., . They con-
sider that a “brass hat” edict
which wastes manpower.

s. A better system of check-
ing on “sick calls.” The union
says there have been many com-

plaints that workers phone in
“sick”. Then when they get
back they find that there is no
record of their having reported
and they lose sick leave. At
Philadelphia, anyone making a
phone call for an employee re-
porting “sick” is told the log-
book number of the call for

future checking.

9. Systematic up-grading of
employees to end discrimination
and favoritism in promotions.

Politics

Here’s a good point to re-
member. The little  booklet,
“You and The Navy Yard”,
which tells what you can and

jan’t do, has this to say about
political activity, which is timely
with elections coming on:

“An employee is not permitted
to take an active part in poli-
tical management or in political
campaigns, but he retains the
right to vote as he chooses and

Pa/?e Nine

so they have to stick their necks
out and shout at each other . ..
Woe is them.

About Badges

A lot of Vet employees say
they feel gypped because they
don’t get badges to show that
they are doing their share for

the wai effort. Practically all
other Federal employees are
tagged, but not here. And now

that there are a few new guards
around the building, they are
gradually growing frantic trying
to recognize the employees from
the visitors.

A long time ago there used to
be tax offices at 346 Broadway.
People still walk right in, get
into the elevators, ride up to the
seventh floor where the tax pay
window used to be, and then
complain because nobody told
them. And with all the new
faces around, even the old-timers
among
telling Government employees
from people who have just come
in out of the rain, or are taking
a short-cut through the building.

New Typists

It seems that some of the new
typists aren’t exactly the most
experienced business people in
the world. One little girl was
fuming all over the premises be-
cause an examiner had made her
retype a letter.
skip one line entirely and
a few words together.
thought that wasn’t fair.

run
She

From the Mailbag

"Why didn’t they tell me,” is
the plaint of one new gal at
Vets, “that | was going to meet
all these petty schoolroom tactics
on the part of the supervisors?™

She suggests that some .system
be worked out, so that the people
who are resigning have a chance
to talk with the people who are
just coming in to take jobs . ..
Shucks, gal, would you like to see
this place looking
serted village?

Jottings

Anita Tannanbaum and a
World War Il Vet “thataway.”
.. .Ricardo Weeks, besides being
a poet of sorts, is appearing on
amateur programs with Raul
Reyes. They sing and dance.
... Miss Huset. 2nd Floor assist-
ant to Mr. Hurley, is snapping
the whip in the Secretarial Room
these days, asking for more and
more work. . . . Another super,
wh« sort of hints that she won't
get angry if her staff turns out
more than the 400 quota, is Miss
Brenner, 2nd Floor. ., , World
War |l veterans in Vets say that
Mr, Hoesch, bigwig of Acturial
and Policy Issue, is a past com-
mander of the American Legion,
... they wonder why he doesn’t
try to get the W.W. Il boys a
better break. An addresso-
graph section will open on First
Floor-East very .soon. . , . Ann
Ansell has up and wed a soldier
from Panama. ...

to express his opinion on all
political subjects.”

But, to sort of make up for
the fact that you can't be too
active in  your local political

organization, working in
Yard keeps you off juries.

the

Here’s what the book says on>.

that:

"The policy of the Navy Yard
will continue to be to request
the Justice of a Federal or State
Court to excuse from jury duty

employees of the Navy Yard
whose continuous services are
required.”

If you’re slapped with a notice
to join eleven others in decid-
ing who clipped whom, just give
the ticket” to the head of your

departmel” If he thinks the
Yard needs you the invitation
will be taker care of.

Joint Meeting

"Tjiion of Marine Draftsmen,
and Navy Yard Civil Service
Association (FAECT), Chapter

24, will hold a joint meeting in
the Spanish Room of the Hotel
Granada. Lafayette Ave, Brook-
lyn, on Thursday, August 26. at
6:30 sharp.

the guards have a job”

All she did waSj.«

like the de-"



Page Ten

UNITED STATES CIVIL SERVICE

EMPLOYMENT

OPPORTUNITIES

There’s 21% More Pay on
These Unfilled Govt. Jobs

We.l, here's week's batch
of unrilled Governmenl jobs. If
you have the qualiflcations. and
hop Lo it fast, there’s every pos-
sibility that you may be quickly
placed in a war job by your
Uncle Sam. Remember that if
you’re now employed in essential
industry, you're counted out.
Also, the salaries listed below
don’t include overtime pay, which
..brings the total to about .. per-

cent over the figure listed. Ap-
plications are available at 641
Washington Street, Manhattan.

Mention the order number of tl>e
position when you apply.

Ordrr No., Title of Position nod Salary

171>« I'rench Typi.st, lo I(»kr rficlation on
typewriter. *1,440.

15118 As.Ht. Clerk-Typist, Over.seus Ba.se,
(1.6'J0.

1J204 Jr. Cleric-TypiHt, Over.seas Ba.se,
(1.440.

3:i74 Sr. SleiioBnipJwr, Over.seus Base,
$1,620.

2095 Stcno-TypKsl. »I 630.

29«« 3r. Tolephone Operator, ArounU’
the-clofk Shlft.s, $1,440.

'W97 Jr. Calciiliititik Machine Operator,
(1.440.

IBB Sr. Tabulutlng Muclune Operator.
Shirt.s: 8:00 a.m. to 4:45 p.m.,
4:30 p.m. to 1:00 a.m., (1,020.

;ilB« -Jr. Tal)Ulatiiiu Machine Operator,
Shifts: 8:00 u,m. to 4:45 p.m.,
4:1'10 p m. to 1:00 a.m . $1,440.

;1202 .Sr. Tal>ulattnB Machine Operator,
(I,tt20.

J2«l  Multiplex Opcrutor. Around-the-
Clock Shifts. $1,800.

3325 Sr, Operator Office Devices,lo work
on Verifier IBM Machine, NiRht
Work, (1,440.

333> Communications Operator, to op-

erate Teletype Machine, Arouiid-
Ilhe-Clock Shills. $1,440.
Under Operator Misc. Duplicatints
Devices, lo operate Duplicallnii
Machine. $1.:tiO.
Opcrutor. to operate llat-bed
Eliiotl Kisher Bookkecpinc Ma-
chine having |Iti register and
two cro.ssfoolers. $I.(i20.
3403 4 Jr. Telephone Operators.
1 A.ssl. Telephone
$1,020 55 extensions,
Sunday Work,
Clock Shifts.
~.105—Special Compilter.

3363

3370 Sr.

$1,440.
Operator,
9 trunks,
Around - the -

12 Male or Fe-

male, must be gruduate ol a
complete coiir.se in comptometry
and have six iiioiiths experi-
ence us comptometer operator,
$1,G20.

fioOB Jr. Clerk-Typist. Night Duty, 5p.m.
lo 1 a.m.. $1,440.

t1027 -Jr. Clerk-Typist. Night Duty. 5 p.m.
to 1 a.m.. $1,440.

8007-Jr. Card Puncl> Operator, Alternat-
ing Shifts, $1,440.

2008 Jr. Addressing Machine <h Cirapho-
lype Operator, $1,440,

V3-B05 Hospital Superintendent. Un-
classified, $3,250

V3-842 Associate Aeronautical Engineer,
$3,200.

V3-812 Senior Engineeriiik Draftsman,
$2,000.

V3-891 —Head Adjuster, $4,«00.

V3-892 Adjuster. $3,200.

V3-978 X-Ray and Lab. Technician,
$2,400.

V3-1023 Sr. Engineering Draftsman.
$2,000,

V3-DC 44 Scientiac Aids. Jr. Malliema-
tii;ians. Jr. i'iiysicists, $2,000.

V3-898 Sr Engineering Aide, $2,000.

V3-103i> Asst. Industrial Planning Supv,,
$2,000.

V3-124(i Sr. Engineering Draftsman,
$2,000.

V3-1253 Assoc. Inspector Engineering
Materials (Elec.l, Assoc. In-
spector Engineering Miitenals
(Mech.i, $2,000.

V3-1216 .lunior Airways Engineer, $2,000,

V3-1205 A.s.sociate Civil Engineer. $3,200,
As-st. Civil Engineer. $2.«00.

V3-971—Senior Engineering Draftsman
IMech.i, $2,000.

V3-1341 Xdministrative Assistant iMa-
chinc Her.l, $2,900.
I<;iii;sT IN IOWN (»N
hiaiiH Hiils - Joivviry

Furs

Silverware Lugyane

Cameras Trunké&

Sportinu Goodf Musical

Ritfis Instruments

Radios Tools

and all IVistmal BelonRiiiKS. Vi.sil
our Bellini; Deiit. tor buruaiiis In
above urlicles.

WINTER GARMENTS
STORED

BROOKLYN
PAWNBROKERS

6704 FIFTH AVE. (Near Slih St.)
BAY RIOOE. BROOKLYN. N V

V3-13B2
V3-1373

Jr. lladlo Engineer,
Druftsmun, Civil,

$2,000.
$1,800.

V3-285 Assistant Technologist, (2,600.

V3-DC-H5 Business Specialist, (3,200.

V3-1164 A.i.slstnhnt Metallurgist, (2,600.

V3-1470 Prin. Proc. Inspector (Aero.
Misc. Mils.), (2,300.

V3-1.501 A.islstant. Marine Engineer, As-
sistant Naval Architect, Assi.st- "'
ant Electrical Engineer, (2,600.

V3-1505 Jr. Marine Engineer. Jr. Naval
Architect. Jr. Elect. Engineer.
$2,000.

V3-1506 A..>ioctule Marine Engineer. As-
sociate Naval Architect, Asso-
ciate Elec. Engineer Architect,
$3,200.

V3-1.'i07 Princ. Engr. Draftsman. $2,300.

V3-1508 Chief Eng. Drafl.'iman (Mech.»,
Chief Eng, Draftsman (Elect.i.
Chief Eng. Draftsman (Hull*.
$2,600.

V3-1511 .Metallurgi.st. $3.200-$3.800.
Chemical Engnr., $2,600-(3.200.

Mech. Draft.sman, (1,800-(2,600.

V3-1525-Jr. or Asst. Geologist, $2,000-
$2,000.

V3-1532 Sr. Accounting Clerk. (2.000

V3-DC-74 Sr. Engnr. Draftsman (Mech.)

V3-DC-74 Sr. Engnr. Draftsman (Mech.i,
$2,000.

V3-325 Jr. Inspector Supplies 8 Equip.
(Cloth.), (1,820 (after training
(2.0001.

\n-1554 ASSO. Mirine Engineer. (3.200.

V3-1556 Jr. Naval Architect. (2.000.

V3-14til  Traffic Manager, $2,600.

V3-1580 .\s.st. or Assoc. Inspector En-
gineering Materials (Mech.i,
$1,800 or A.ssl. or Assoc. In-
spector Engineering Materials
(Elect.). $2,000.

V3-1585 .\sslIslant Expediter, $2,900.

V3-1529 -A.ssistant Elect. Engnr., (2,600.

V3-1433— Murine Surveyor, $3,200,

V3-1533 —Ac<i8oc or Inspector or Sr. In-
.spector Engineering Materials
10 rd.i. $2,000 or (2,300 or (2,600.
V3-1534 —Principal Proc. Inspector(Ammi,

$2,300.

V3-1499--Laboratory it X-Ray Technician,
$1,800.

V3-Ui42-Heud Photographer, $2,600.
Sr, Photographer. $2,000.
Photographer, $1,800,
A,s.sistant Photographer, $1,620.

8804—Lithographer (Washington, D. C.),

$1.440-$2,000.
V2-273—Hospital Attendant (L.vons, N. J.),
$1,320 less $372.

V2-554—Jr, Laborer (Coal Pa.sser). $1,200.

V2-701 Dragtender. $1,800 less $372.

V2-705 Window Washer, $1,320.

V2-70t) omce Machine Expert. $1,620.

V2-75(i Hospital Attendant, $1,320 plus
$300.

V2-758 Blectriciun (Overseas Ba.se),
$2,675.

VvV2-709 Plumber (Overseas Base), $2,500.

V2-760 Steamfliter (Overseas Base),
$2,500.

V2-761 Electrician (Overseas Basel,
$2,500.

V2-7(»3-0il Burner Serviceman (Over.seas
Ba.sel. $2,100.

V2-764—A.ssistant Storekeeper (Over.seas
Ba.sel, $1,620.

V2-770 Jr. General Mechanic, $1,860.

V2-810 Kireman. $2,000.

V2-820 Inventory Checker, $1,800.

V2-831 Packer. $7.96 per diem.

V2-832 Boiler Operating Engineer (Over-

.seas Basel.
V2-8.'i4—Boatswain.
V2-855—Fireman

less $372.
Fourth Male.
Oiler
$372.
QOiler
$372.
Second A.ssl.
less  $420.
Quartermaster, $1,740 less (372.
Engineman (Oa.soline). $1,860 le.ni
$372.
V2-867— Engineman (Gu.soline), $1,800.
V2-87!) Asst. Engineer. Diesel. $2,800.
Fireman, Diesel, $2,000.
Male (Master Licen.sei,
Brakeinan, $8.00 per diem.
First Aide Attendant (Canada),
$2,050.
Electrotype Finisher (W asliing-
toni, $1.32 per hour.
V2-931 Wurehou.seman, $1,600.
V2-934—Boilermaker. $9.12 per diem.
V2-93B Boutbuilder. $9.12 per diem.
V2-939 Coppersmith, $9.60 per diem.
V2-940 Chipper and Caulker, lron, $9.12
per diem.
-Driller (Pneumatic),
diem.
-Gas Culler or Burner,
diem.
Rivet Healer.
Shiplitter. $9.12 per diem.
Shipwright. $9.12 per diem.
Wharfbuilder, $9.12 per diem.
Luborer, $6.40 per diem.
Laborer. $5.92 per diem.
Oiler iDie.sell, $2,000.
\.sst. Chief Engineer
$2,600.
Diesel Opr. Engineer.
Evaporator Opr. Engr.,
Mate. $2,600.
Switchboard Operator, (2,675.
Electrician Helper, (2.100.
Trade l.aborer. $.73 per hour.
Aircraft Mechanic (Generali,
$1.12 per hour.
Heat Treater
per hour.
First Asst.
$2,000.
Handyman General Mechanic
Jr.. $.94 per hour.
Deckhuiid. $.79 per hour.
l.aborer, $5.60 per diem.
.Meihanic, $85 per hour.
Classilled Laborer. $592 per
diem.
Crane Operator. $2,100.
Sub. P.O, Laborer, $.55 per
Opeialing Engineer, $1,860.
Operating Engr., Helper. $.,ri00O.
Operating Engr,, $1,860.
Operating Engr. Helper.
Oiler. $6.88 per diem.
Motor Boat Operator,
$2,900.
Fireman,
Deckhand,

$2,100.

$1,920 le.ss $372
(Marine o ili, $1,68«
V2-85(i
V2-857

$2,200
(Marine-DieseU,

le.ss $420.
$1,740 lest

V2-859 (Marine-Steam), $1,740 le.s*

V2-860 Electrician, $2,20(1
V2-861
V2-8H8

$2,600.
V2-890
V3-892

V2-925

V2-941 $9.12 per

V2-943 $9.12 per
V2-944
V2-945
V2-94(i
V2-947
V2-970
V2-980
V2-988
V2-989

(5.92 per diem.

(Steam).

V2-991
V2-992
V2-994
V2-999
V2-1007
V2-1017
V2-1024

(2,675.
$2,67S.

(Aviation). $1.12

V2-1030 Marine Mechanic,

V2-1033

V2-1041
V2-1048
V2-1050
V2-1051

V2-U)(i2
V2-1074
V2-1077

hr.

V2 Io0HO
$1,500.
V2-1087
V2-1101 $2,200-
V2-1103
V2-110(i
V2-1107
V2-1111
vV2-1U3
V2-11M
V3-1115

$.86 per hour,

$.79 per hour.
Crane Operator, $3,200.
Boiler Fireman, $ 84 per hour
Flrenkin l.aborer, $1,330.
Baler, $6 40 per diem.
Plumber, $2 200.

Plumber Helper, $1,500.
Carpenter. (1.85 per hour
Painter's Helper, $100 per
Deckhand, $1,800.
Apprentice. $4.64 per diem
Oiler. $.87 per hour,

Mule, Derrick Burge. (2,(J00
-C. * E. Packer, (1.440.
Power Machine Operator, $1 560

v2-U17
V2-111B
V2-1132
V2-H23
V2-1124
va 1128
V2-1132
V2-1134

hr,
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V2-1137 Equipment Repairman, (1 »60.

V2-1138 Presser. $1,860,

Va-1143 Sr, omce Appliance Repairman,
$2,040: Office Appliance Repair-
‘'mai). $1,860; Jr. Offlce Appli-
ance Repairman, $1,680.

V2-1145 Machinist. (2.200.

V2-1146 Welder, (2.200.

V2-11.)0 Tent Repairman. (2,100.
Foreman (Canvas Branch),
$2,300.

V2-1152 Helper Trainee. $6.16 per diem.

V2-1153 Temporary Sub. Garageman
Driver (Driver Mech.), *.55-
$ 65 per hour.

V2-1155- Riggers, Derrick Barge, $2,000.

V2-1158 Mangle Operator. $.54 per hr.

V2-11B3- Bulldoxer Operator. $.66 per hr.

V3-116.5-- Sorter. $.60 per hour.

V2-HoHpltal Attendant. $1,200 per annum.

V2-1169 Me.s« Attendant, (1,200.

V2-1170 -Classified Laborer, (1,500.

V2-1176 Ho.'pllal Attendant, (1.320.

Open-Competitive Examination
for the position of
ACCOI'NTING and AUDITING
ASSISTANT
Salary, $2,000 per Annum

(Vacancies in other positions that require
1isomewhat similar qualifications and
pay $1,800 per annum may be
filled from this examination.)

The standard Federal work-week of
48 hours includes 8 hours of over-
time. The increase in compensation
for overtime amount.5 on *n annual
basi.s to approximately 21 percent of

the basic salary.

Duties: To audit expense, time, pay-
roll. cost, and oth(rr accounts, records,
«nd vouchers; to distribute expenditures;
to compile statistical data, schedules,
and reports from accounting and other
clerical record.s; to keep cost, fund, time,
and other records and accounts; to pre-
pare payrolls, accounting schedules, and
accounting .statements; to compute and
vArify extensions; to perform clerical
accounting duties of « miscellaneous
nature: and to perform related duties
as required.

Minimum
must meet

Qualifications:
the requirements
in any one of the following:
1. Successful completion in a re.sl-
dence school of at least 2 lull years of
study in an accountancy cour.se, or in a
commercial or other business course that
included the study of accountancy In
each year.
(Caution.—Each
to quulily under

Applicants
specified

applicant
the provisions of
paragraph should be specific as to the
kind of course taken, the nature and
amount of study successfully completed,
and the dates between which he was
in actual class attendance.)

2. An aggregate of at least 2 full
years of paid experience in the per-
formance of bookkeeping, accounting, or
auditing duties of a responsible nature:
or 2 full school years of paid experience
as a teacher of bookkeeping or account-
ing in a residence school.

(Caution.—Each applicant who wishe.s
to qualify under the provision.s. of this
paiiagraph must give a comprehensive,
detailed statement of all duties regularly
performed and responsibilities regularly
assumed by him in each position in
which he claims to have acquired quali-
fying experience. He must indicate I r
each position the approximate per-
centage of time devoted lo bookkeeping,
accounting, and auditing duties of a re-
sponsible nature.)

3. A time-equivalent

who wishes
thi.x,

combination of

1. and 2. immediately above.

(Note.— Applicants who wish to qualify
under this provision should carefully
ob.serve the caution statements Included
in 1. und 2)

.Statements ronrernini; qualifications
will be verified by the ComniiSHion; ex-
aceeration or misstatement will be cause
of disqualification.

Places of Kmploynient:
Oovernment agencies in
and vicinity.

Various Federal
New York City

Jim McNally

(Continued from Fag:e Eicflit)

E>espite the common impression
that today there’s plenty of
work around for lawyers, the
actual fact is that the lawyer
who has handled small civil
cases has a hard time of it.

There’s little new private enter-
pri.se starting. Little movement

of property. Lots of small busi-
nessmen have been going out of
business, and theii- law work
with them. There are no longer

many breach of contract cases
arising from the movement of
merchandise—people are glad to
get any kind of merchandise
under any conditions. Well, the
lawy»?rs who used to liandle such
cases have to look for jobs.”

And lots of them wjint to
wor'c in the U.S. D.A.s Office,
even though the pay is small.

As for the present employees
whom McNally inherited, none
of them are going to be fired
unless they’re incompetent.

One thing that McNally much
resenls is the tendency in some
quai tsrs to look upon the lawyer
over 40 as passe. "It’s nonsense

to refuse to employ an older
lawyer. They’re worth more
than .men of 25. They’ve been
around. They know the ropes.
They’ve got the experience and
the ‘know-how.””

Thev’ll Get Credit

One thing the new U. S. At-
torney will do is to »ee that his

men get full credit for their
work.  “I'm going to tiy the
hardest cases myself,” he says.

The others go to the assistants.

Ancl 1 intend tJiat the good
work o1 my assistants shall bf
shall be known to the public.”
He’ll do everything he can to
push his good men forward.

Though its less than a month

4dvprtigrmenl
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Advertiarment

HOOL DRECTCRY

LISTING OF CAREER TRAINING SCHOOLS

4codeniic and Commercial— College Vrepnratory

BORO HALL ACADEMY—DeKftlb *nd
MAin 4-S558

Flatbiisb B»t

Brooklyn — Regents accredited.

/1niit-mhly— Itisperliov— Mnvhine Slutp

OELEHANTY INSTITUTE—II E. 16th St.—Dav and Eve. Classes—3T. 9-6900
4iito Driving
A. L. B. DRIVING SCHOOL—Expert Instructors. 620 Lenox Ave., New York Git?.

AUduboo 3-143.-?

BuBine$B und Foreign Service

LATIN AMERICAN
in English.
tion

Spanish. Portuguese
and foreign service.

INSTITOTE-11 W 4Jd St.—AlIl
Special
LA 4-2835

Secretarial
loursei In

»nd bu»lnes*
international

subJecU
adminuir”-

Bu»ine»» Preparation
COMBINATION BUSINESS SCHOOL -Civil Service Preparation—139 W. 125th Street,

UNlverslity 4-3170

Civil Service

DELEHANTY INSTITUTE— 115 E.
Day and Evening Classes.

15th

St.— City.
STuyvesant

State
9-6900.

and Federal ExaminaUono.

C»ntptomelry— Sioitchhoard Oiteration

OELEHANTY

INSTITUTE. 11 East 16th St. Day and Evening Clawes. ST. 9-8900.
Dr»ftinf>
DELEHANTY INSTITUTE— 11 E. 16th 8. Day and Eve. Classes—ST. 9-6900.

Fingerprinting

DELEHANTY INSTITUTE—11 E. 16th St.

Instruction. PLAZA 5-686

8
THE FAUROT FINGER PRINT SCHOOL—240 Madison

AStiland 4-5346

Course— Day or Eve —Class now forininc.
NATIONAL FINGERPRINT Ci IDENTIFICATION SCHOOL.

9 E«sl 46th St Individual

Avenue. — Sveninc CiWisea.

Intpeclion— Machinitt— tnatrument— Tool and Oie Making

METROPOLITAN TECHNICAL

SCHOOL—260 West

41st Street. Day and Bveninc

Classes. 3 to 12-week courses. LOngacre 3-21BO.
Languages

SPANISH INSTITUTE OF THE AMERICAS— 295 Madison Ave.—Spanish only. Incor-

porated by State Board of Regents Summer Classes now formine. LE. 2-3933.
Language* and Businena )

IMERTI MODERN LANGUAGE INSTITUTE— 116 E. 99th St.- -Spanish. French, llallaa.
Engllsh in 6 months. 12 Lessons. $12. WI. 2-8670.

POZA INSTITUTE— 1133 Broadway—English, Spanish. Portuguese, Commercial Course*.

CHelsea 2-7470

Marine Academy

ATLANTIC MERCHANT MARINE ACADEMY—44 Whitehall St.. 5 State St.. N.Y C.--
Preparatory Courses. Inspection Service for All Licenses. U.S. Steamboat.
BOwline Green 9-7086. i .

Mechanical Dentitirr

NEW YORK SCHOOL OF MECHANICAL DENTISTRY — 125 W. 31st St. — Day »nd

Evening Classes — Employment Service — Free Booklet C — CHickerin* 4-3994
Navigation

UNIVERSAL SCHOOL. 24 Whitehall St. N. Y. C. Courses for any Grade MartiM

License. Capt. Larabee.
Radio
MELVILLE AERO RADIO SCHOOL — Prepare for Jobs with air lines, radio plant*,

armed services.

45 West 45th Street.

BRyant 9-5080.

Radio Televi»ion

RADIO TELEVISION
Evening Classes.

INSTITUTE—480 Lexington Ave.— Laboratory Training— Day and

PlLaza 3-4585— Z>cpt. L.

RuBitian Language

UNIVERSAL SCHOOL —
LOneacre 5-7543.

147 W. 42d st.

(Bsi. 30 years)—Day and nlsht classes.

Secretarial

DELEHANTY INSTITUTE —
STuyvesant 9-6900.

Day and

(seneral Information:—

Applications will be received until the
needs of the service have been met.

No written test is required. Appli-
cant.s’ qu&lifilcations will be Judged from
a review of sworn statements a* to tiieir
experience, education, and
Commission.

Applications at #41 Washington Street,
Man hattan.

POLICEWOMAN
$2,200 a Year
Woman’ Bureau, District of
Columbia Metropolitan Police

and training,

since lies taken over, McNally
looks altogether at home behind
his huge desk in the 14th floor
office on Foley Square. He
works in his shirt-sleeves on hot
days, and isn’t surrounded by a
barrage of secretaries and mes-
sengers. He opens the door him-
self to summon visitors. One
reason for this ideal adjustment
to his new job is the fact that
McNally’s law career has been
‘ull of law in a way that few
otlier lawyers can claim. -Year
after year, he’s been in court
almost every day, trying cases
before juries. With this kind of
routine, of course, he had to be

on is toes constantly, acquaint-
ed with all the details of the
many cases he was handling.

It might be a killing routine to

a less vigorous man, but Jim
McNally looks as husky as an
Oregon lumberman. His big

cases dealt with insj*rance and
transportation matters — he’s

considered an expert in both
fields.

The thing that inteiested him
when he first started In the

lawyering business was—as with
most young attorneys—criminal
law. He started out to be a
criminal lawyer, but there was
an aspect of work that soon
cured him of this desire. He
puts it this way: “l have never
wanted my services to be a bur-
den on any human being.” And
the work of the criminal lawyer
often means that he must col-
lect his feed from tire very poor,
tlie families of men in trouble.
To pay the fees, families some-
times

go “in hock” foi yeai-s.
Jim just couldn’t do it. He
decided to stick to civil law.

Ilan Civil Service Schools

McNally has frequently spent
his spare time helping people. A
few years back he starbwl a civil

Evening

Classes. 120 West 42nd Street,

Department.

I. Closing Date

Applications
the United
mission,
later

must be on file
States Civil Service
Washington 35, D. C..
thon Augusl 31, 1943. ~

with
Com-
not

Il. Employment Opportunities

The list of eliglbles resulting from
this examination will be u.sed for
filling vacancics in the position of
Policewoman. Woman's Bureau. Metro-
politan Police Department, Washing-
ton, D. C.

service scliool in Mike Kennedy’s

political clubhouse to provide
free instruction to men sind
won»en in his political district

who contemplated entering Gov-

ernment service. And for 13
years, until two years ago, he
conducted free classes for Su-
preme Court attendants who
were candidates for clerkships.
Going: Places
The boys who know politics
say that McNally can be de-

pended on to do a good job in
his post as United States At-

torney. They say, too.
that the post is only a
jumping-off spot, and that pop-
ular James McNally is going
places.

If you're a Federal employee,

you can’t afford to be without

the regular news which The
LEADER furnishes. Too many
chaneres happen which affect
your job. You MUST keep on
your toes. You CAN do it by
reading The -LEADER every
week.

Dr. D. G. POLLOCK

Surgeon Dentist

Urooklya rnramount Thentre Bldc-
One [*'liKlit Op

Brooklyn, N. V. I'Ui«Micl«
Hours: Daily 0-tf;

BMY I>«Kiilb Ave.
IKT Nevin* St.

5-«Ba«
Sunday, IU-1

SubwHj Stftlt«a
Subway 8t tlon

DENTISTS

Drs.SMITHand Dolan

imOOKLYN— i46 FULTON ST.
160-1.S JAMAICA AVE.
Juinuicu, N. Y.

Jaiiiuiru Officr Open Kveninc*
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W i1l you write a tetter t0o a Prisoner of War ... to-
night?

Maybe he’s one of Jimmie Doolittle’s boys. Perhaps he
was left behind when Bataan fell. Anyway, he’s an Ameri-
can, and he hasn’t had a letter in a long, long time.

And when you sit down to write, tell him why you
didn’t buy your share of War Bonds last pay day.

“Dear Joe,” you might say, “the old topcoat was getting
kind of threadbare, so | ”

No, cross it out. Joe might not understand about the top-
coat, especially if he’s shivering in a damp Japanese cell.

Let’s try again. “Dear Joe, I’'ve been working pretty
hard and haven’t had a vacation in over a year, so ”

Hell, better cross that out, too. They don’t ever get vaca-
tions where Joe’s staying.

Well, what are you waiting for? Go ahead, write the
letter to Joe. Try to write it, anyhow.

But mister, if somehow you find you can’t finish
that letter, will you, at least, do this for Joe? Will
you up the amount of money you’re putting into
War Bonds and keep buying your share from here on in ?

VDInU DONE YVUII BIT8§:~NOW DO YOUR BEST!

Bom YOURBm Bvrm jglkm om m payroll SAv/m plan

This advertisement is a contribution to America's all-out war effort by

KENMAR ARTIST SERVICE JOSE P. CARDOSO EAGLE MIRROR MFG. CO. MANHATTAN-KREOLE PRODUCTS,In«. k. CAMIA

POST AND TABACK
REE-LAC CHEMICAL CO. BERKLEY FOOD SHOP, INC. ELECT DRESS CO. PETTERSON LIGHTERAGE k

TOWING CORP. CHAS. IRIZARRY

CHRISTOPHER ST. DELICATESSEN CENTURY DELICATESSEN MAWER-GULDEN-ANNIS
ROES AND GATHMANN ULTRAFIT CO., INC.
SOLOMON MANTZOWITZ HENNESSY LUBRICATOR CO. VALINCOT GARMENT CO.
LESCO, LTD.
STETSON SHIRT CO., INC.
COLUMBIA HAT CO. LOUIS FREY CO., INC. GORDON AND ALTOON

GORMAN BROS.

JULIUS WOLL BAKERY CHRISTIE SCOW CORP. FINNISH EMPLOYMENT AGENCY DEVON GROCERY CROTTY BROS. CAFETCTIIA
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DEFENSE WORKERS
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NEED TRANSPORTATION

Don’tL«av*Yottr6arinSter%eW hm It Coulii Be Wotting fn the War Efftorl

SELL IT! [ INVEST IN

pr—YOU SHOULD GET—
THE MOST

YOUR CAR OR STATION WAGON

BESLREYOUGEI’IT
Phone SAc 2-4700

YOUR CAR

AND

TELL us the condition OF

OUR CASH WILL FOLLOW — TRY US

ADEXTER Motors— 1st Ave, 97th St.A

ARE YOU WONDERING ABOUT YOUR CAR?

“.STi«ll f Sell 112" MShall | Use It2w
W E W ILL BUY 1T WE'LL SERVICE IT!
In nr<ler to have your car give
You cun assist lii the war effort I(iO"n performance and to conserve
by having us buy your car uiid (?as and tires, 11 should have our
resell it to a war wofker whose Preventative Maintenance. Bring
it in. We win make a FREE

job and efficiency depend on his In.spectlon and

No obligatiCBt

estimate for you.
liavinR Rood transporfation.

SHEERM.aSALLE MOTORS, Inc.
Autliorisvd DoHnv-Plymouth Dfuler
416 EAST 23D ST~ N.Y. GR.5-9459

HIGHEST PRICES PAID F O R

USED CARS

P m niiiiii lor

PAY VOIl TO I>K.Al. WITH HAY KIOGR'S
[ISKI» CAR [I>K.\LKR

9-9515 Today

iohisisie

Low Mileage Cars

n  WILL

I'ASTKST MOVI\<.
Call Windsor

,Uti for ~'SviUm;"

KINGS COUNTY MOTORS

iuvrphv

6 ()02
<Mrn<T 601h Sirrrl

Fourili Ave.

ISeiv Jersev''s Oldest Usrd Car Dealer

WILL PAY MORE

FOR CLKAN CARS, STATIOIN WAGONS and TRUCKS
Call ES. 3-2860 or ES. 2-9227
OH WRITE, GIVIN(; YEAR, MODEL, MILEAGE,
GENERAL CONOITION, AND PRICE DESIRED
Represenlative W 'ill C all
PRICE MOTORS, INC.-ESI. 1911

1320 SPRIN(;FIELD

1 1tl.OCK ABOVE SANFOKD

AV E . IRVINGTON, N. J.

OPEN EVE. and SUN.

/into Wrecking

TOM ASCETTA

former president of Queens U.sed Auto
Hurts, Inc., announces that lie is sole
owner of ARI"OW AUTO WRECKING
CO.. B2-10 Nortiiern Ulvd., Woodside.

IMioiie 11A. »-1>7;n—WiOl.
Iilihrx! f'rirrt Paid for Your Old Car

» MESSACE TO CAR OANNERS

AND THOSE WHO WANT TO BUY A CAR

D im* lo wurliiiK* rc.siriolioiis you may no longer bo
ithh* 1o use yi>iir «-ar. Your rur can be put to work

HAVE YOUR CAR
CHECKED for SUMMER DRIVING
EXPERT MECHANICS

PALMA MOTORS

1355 CASTLETON AVE. W.N.B.
Gib. 2-6100

w ill ihe war effort. You !slioiil<{ at lea»l find out hoH

inueh y<»u euii ({el for il. Or if you may need a oar
If you wani lo bu>

"ome of |llie

lo gel you Il«i your defeiil*e job.

or Hell, jul<l dealers whose

leh'plione

ihisi page. Or if you prefer,

mail llie atlaohed

fill out and
know the
* of car von

LEADER Us9d Car Shopper— Civil Service Leader,97 DuaneSt., N.Y.
| want to SELL I

coupon. We may
buyer «ir seller who needs jiisl ihe kind

hav«*,

| Want to BUY 0

Your Phone
Condition of Tires
PIICE DB ST A ittt
N?me

Addiess

WAR BONDS

CARS

WANTED
Telephone

COlunibus5-9568

AND WE WILL SEND AN
APPRAISER ANYWHERE
With No Ohbligation to You

Chatham Motors

436 West 57th St.

Highest Cash

FOR YOUR CAR

1937 to *42 MODELS

Need 500 Cars

For LARGE WAR AREA ORDER
PHONE NOW

amae-/ 1745

FOR IMMEDIATE ATTENTION

LEVICK BROS,, Inc.

CHRYSLER CORP. DEALER

1385 Bushwick Ave., B'klyn

LET'S NOT QUIBBLE
ABOUT PRICE!

Call CYce 5-9259

For Absolute Top Dollar

Big Bonus for Low Mileage Cars
ANY YEAR

Midtown-1875 Broadway
(62d St.)

BRONX BLVD.-OLDS

OLDEST AUTHORIZED
OLDSMOBILE DEALER
I/\ BROtSX COUNTY.

Buys Cars for Cash

All Makes— All Models

8*hone, W'rite or Drive lo

4327 BRONX BLVD. (236th St.)
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What Became of GovtJobs
LET YOUR CAR GO TO WAR IF YOU CAN'T After World War |l Ended

(Continued from pagre 2)

the war The War Risk Insur-
ance Bureau, the War Loan Or-
ganization and the Foreign Loan
Bureau all were established to
meet the fiscal problems grow-
ing out of the war. The Bureau
of Internal Revenue had added
-esponsibilities in  connection
with the collection of taxes and
with enforcement of the prohi-
bition amendment. With the
addition of these and other du-
ties, it is not surprising that the
number on the Treasury payroll
increased from 29,000 in Novem-
ber, 1918, to about 35.000 in No-
vember of the follow'ing year.
New Boards

There were Boards and Bu-
reaus created for the vocational
education, i-ehabilitation and re-
employment of discharged serv-
ice men. There was the expand-
ed work of the Labor Depart-
ment resulting from the new
demands made upon it during
the war. So the evidence s
clear as to the need for reten-
tion of many of the competent
so-called war-workers.

Unfortunately, it would seem
that there was lack of foresight
upon the part of many adminis-
trative officers as to their post-
war personnel requiiements. This
led to inadequate representation
of pei'sonnel needs *y budget
officers when they apE>eared be-
fore Congi'essional Appropria-
tion Committees, which were
hesitant to approve increases in
personnel at a time when the
public was urging upon its rep-
resentatives sharp deci”ases in
grovernment expenditures.

Rc-employment

The Civil Sei*vice Commission
had hoi>ed to solve the problem
in Hrge part by airanging for

ie-employment of dismissed
workers through the Commis-
sion’s re-employment registers.

The following quotation from a
letter of February 21, 1919 to
the Secretary of War from the
President of the Commission
states the situation concisely:

“T he Commission’s expecta-
tions in this direction have not
been fully realized. Reductions
have not been made in the num-
bers expected, and the Commis-
sion finds that a large percent-
age of the dismissed employees
are not asking for the entry of
theii' names on re-employment
registers but are i-eturning to
their homes. The result is that
the Comniission is finding diffi-
culty in supplying a sufficient
number of eligibles for certain
positions in offices which are
still adding to their forces.

“The re-employment registers
have been in a constant state
of exhaustion, and the regular
x'egisters of the Commission have
not furnished a sufficient num-
ber of eligibles for certain posi-
tions for the reason that when
the Armistice was signed the
Commission discontinued much
of its active campaigning ‘for
recruits, in the belief that the
re-employment registers estab-
lished under the Executive Or-
der of November 29 would justi-
fy such discontinuance.

“rf the Commission is to re-
sume unusual recruiting efforts
for tlie Government offices at
Washington, it miist know as
definitely as possible the needs
of the several departments and
Independent offices.”

Sought Other Jobs

There were some cases where
intelligent efforts weie made to
avoid the recruiting of new em-
ployees if surpluses existed in
other sections of bureaus in the
same department. The attitude
of the Treasury E>epartment was
shown in a form letter from the
Director of the Bureau of War
Risk Insurance In which he
stated that his organization felt
a moral obligation to use its
best endeavor to find places in

other activities for those leav-
ing that bureau. To do this a
new Servicv Section was estab-
lished in the bureau which was
charged vith providing informa-
tion concerning vacancies or
prospective openings in the de-
partment outside the bureau

It was undoubtedly impossible
to foresee all of the contingen-
cies which arose after the Arm-
istice in connection with Fed-
eral workers. But on the whole
the demobilization of employees
was a wasteful process, due in
large part to the lack of an
integrated program and because
sufficient authority had not been
given to any one agency, such
as he Civil Service Commission,
for the reduction and adjust-
ment of the wartime staff of the
Federal agencies.

Why New Applicants?

Thus as late as May 14, 1920,
the Civil Service Commission re-
leased the statement which fol-
lows in reply to criticisms of the
situation as it still existed at
that time.

“Comment has been made at
the Capitol and in the press
from time to time that the Civil
Service Commission is still ad-
vertising for applicants for ex-
aminations, notwithstanding the
fact that the war is over and
the Government force is de-
creasing. The Commission wishes
to make clear its position in this
matter.

“First, it should be understood
that the Civil Service Commis-
sion is in no way responsible

for the number of appointments
made; that under the laz it is
not authorized to raise any ques-
tion as to whether clerks and
other employees are needed or
not, but that the law requires
the Commission to provide quali-
fied eligibles to meet the calls of
the departments.

“The situation in the District
of Columbia will serve to ex-
emplify the entile civil service.

“On April 1, 1917, there were
38.227 Federal employees in the
District of Columbia. On No-
vember 11, 1918, at the height
of the war expansion, this force
had increased to 117,760. On
March 31. 1920, 't had decreased
to 90.378. a reduction of more
than 18,000 since the signing of
the armistice.

“Notwithstanding the fact that
the force is steadily diminishing,
the Commission must still ad-
vertise for applicants for some
positions. The natural ‘turn-
over’ in a force so large requires
sorre appointments to fill vacan-
cies. even though the total force
is diminishing. It should be ex-
plained here that fully three-
fourths of the appointments are
made from ‘re-employment reg-
isters,” which are made up of
the names of employees dis-
missed because of reduction of
force.

Why New Appointments

“T’lere are two conditions
which necessitate same new ap-
pointments and, therefore, some
announcements of new examina-
tions and the advertising there-
of. One of tliese is that there
ai-e a nftmber of technical posi-
tions to be filled from time to
time for which re-employment
registers do not provide eligibles.
Because some offices are dis-
missing clerks, that fact does
not help the Commission in its
effort to fill a position of civil
engineer, for example. The
other reason is that the salaries
now offered by the Government
in the clerical grades are in
many cases unattractive, and
dismissed employees decline to
accept them, and return to their
homes. This leaves the re-em-
ployment registers not equal to
the calls of the departments.

“It may bf that some offices
have more employees than they

(Continued on Page Sixteen)

FAirbanks 4-1900 Neglected, Chronic and Acute Diseases

LUNDY

NEEDS CARS
For Brooklyn Defeuise Workers
<*
NIGHTINC.AILE »041

Sunday. NAVARRE «-2S36

SKIN: Itchlinj,
STOM.\rH; Indigestion,
Arthritis, Pains in the joints.
i.OW FEKS.

""" UCZKMA, PIMPLKS;

abdommal. rectal disorders;
Varicose Veins.

Thuroiish Gxaniin.'ition,

BI.ADDER Troubles;
RHEUMATISM;
Leg Ulcers treated at
including X-ray

DR. A. SPEED, 205 E. 78th St. (Cor. 3d Ave.)

Daily;
MKDICAL ATTENTION I'OB WOMEN:

1C tc 2, 4 to 8:30, Siii'lUuys 10 to I'

Backache, luflamaation,

'25 y-"'- 'Practice In Europu and Here

Nervausuess, etc.
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LET’S SWAP

Pot-Pourri
H'OKTH t-20«<8 TODAY TOP
PRICES PAID FOR Waste Pitper,
Offloo nocords, “lles. Booka. TftOIANO
A DETiINA 21 South St.
AFIER IIOL'RS

INTRODI'CTIONS— MAKE NEW FRIENDS
Meet ladles, gentlemen, whose interests for
finer things bring mutual understanding
and happiness We helped thousands get-
together through dignified, confidential per-

Konal introductions. Call personally or send
estamped envelope for particulars. INTER-
NATIONAL SOCIAL SERVICE, Clara Lane,
Social Director, 220 W. 42d, N.Y. LO. 5-7574.
Open daily—Sunday 10 to 8

UNMARRIED CIVIL SERVICE EMPLOY-
KES— MEN AND WOMEN: Does the rou-
tine of your Job cramp your social life?
You read about.INTRODUCTION In "Life,”
"Readers’ Digest,” “The American." You
can now trv INTRODUCTION yourself In
New Yoric City INTRODUCTION. Inc..
607 5th Avenue. MU 2-411B.

INTRODUCTIONS! MEET NEW FRIENDS
—through the ORIGINAL "Personal Ser-
vice,” dedicated to the promotion of inter-
esting friendships. ESTABLISHED 1935
Discriminating Clientele — all religious
faiths. Telephone Grace Bowes, or call a®
our office any week day. AMERICAN SER-
VICE. 236 West 70th St. ENdicott 2-4680

FRIENDSHIP OR MARRIAGE
MINDED? Investigate my Method of Per-
sonal Introductions. Finest references and
recommendations. CONFIDENTIAL Service.
Helen Brooks, 100 West 42d St., WI. 7-2430.

ARE YOU

BUREAU!
arranged

SOCIAL SERVICE
Est. 34 years. Introductions
confidentially for unmarried persons. All
religions. “Only the finest clientele.” 110
W  34th St. (opp. Macy's Dept. Store.)
Room 908. LA. 4-0024. 10-7 P.M. Daily.

PAULINES

> S. SERVICE, 787 Eastern Parkway,

Brooklyn, Apt. IA. Matron arranges confi-
dential introductions for unmarried per-
sons. Exclusive clientele of Government

employees, professional men and won»en. Will
call at your home. Phone PResident 3-8142
for appointment.

MEET NEW
and women,

FRIENDS..
professionals.

Responsible
Write for

men
free

circular. RUTH CHANCIS, 2390 Broadway
(87th St.) ENdicott 2-4262.

MR. FIXIT

CUtcktvork
KKEP IN TIME! Have your Watches and

Clocks Checked for Accuracy at SINGER'S
WATCH REPAIRING, 169 Park Row, N.Y.C.
Telephone WOrth 2-3271.

ALL SWISS AND A.MKKCIAN niuKe
wiiti.'lie.s ropairod. Uxpoit work. Hrnnon-
Jible pilres..SUUREY JKWELItY .SHOf,
28 E Mt.15d*n Ave.. Bronx. TU 8-81lijt>
ALL TYPES OF FIREARMS repaired.
Work guarantied. MANHATTAN GUN RE-
PAIR SHOP, 35 West 44lh St., N.Y.C
MUrray Hill 6-27P9.

Piano Tuning
EXCELLENT, RELIABLE tuning—$3. Re-
pairing, reconditioning, reasonable. Go an
distance References; Hunter College, Ed.
of Educ. JOSEPH ALFREDGE. 220 72nd
St.. Brooklyn. SH 5-4723

Shirl»

SHIRTS ARE SCARCE AND EXPENSIVE—
Lengthen the life of your shirts with our
brand new pre-shrunk replacement collars
for only 25c. You get a new collar—not
your old one turned over. Mall orders
promptly filled. N. Y. COLLAR A ASCOT

SUPPLY CO., 1896 Jerome Ave. (near Tre-
mont) LUdlow 7-2635.

Uphotstery
COLLEGK UPHOLBTKKY SHOP-18-4U
122<1 Sc., (Jollege Point, N. Y. Now auitctj
made to ordor. OId suites repaired & re-
ooveied equal to newr. Slip covers, drapes

Venetian tiHnds.

Electric Seiver Cleaner

NEW WAY Electric Sewer ClI ning Service

will thoroughly clear all roots and
all kinds of obstructions. No digging. No
broken driveways. No lawn damage.
Work guaranteed. JOHN C. KEHM, 46
Henry Street, Brooklyn, MAIn 4-5703,

HERE'S A JOB

nQLN Help Ifanted Agencies
\ A< KGROIIND OF SATIS-
1‘A<,;1'"ION In Poraonnel ser-
vire alnce 1010. Secrptai I>3s.
SKjiixcii aiiiiers. ITile—Law Clerks, Switch
boartiOperator. BRODY AGENCY (Hen-
llotto Roden, LlicenMe) 240 Broariway
BArclay 7-81«5.

BOOKKEKI*IGR8 — Stenouraphera — BIll-

ilis and Bookkeeping Machines opoi'a-
tors, all offic* assistants. Desirable no.ll
tions available dally. KAHN EMPLOY -
MENT AGENCY Inc.. 100 Went 4r'd St
Wr 7-3900

KEEP FIT!

Convalescent Homes

GARDNER NURSING HOME - M. Lamar,
Prop. Chronic, aged, specialist in con-
valescent patients, male and female. 336
Hutchinson Ave.. Mt. Vernon. N Y Tele-
phone Mt Vernon 8-7818
DURY NURSING HOME. (Reg. oy N.Y.
Dept, of Hospitals.) Chronics, invalids,
“Ilderly people, diabetics, special diet con-
valescents. N. Y. STATE REG. NURSE in
1attendance. Rates reasonable. 120 « 24
farmers Blvd.. St. Albans, L. | Vigilant
<-9504

TRACK IT DOWN!

MISS & MRS.

SuperflnoH* Hair

FASTEST METHOD - Superfluous Hair per-
manently removed safely. Licensed; 20
years' experience, moderate charge. Edith
Bresalier, BLECTROLOGIST, 1411 Po.ster
Avc., Brooklyn. MAnsfieid 6-7822.

FASTEST METHOD—Superfluous Hair
manently removed safely. l.lcensed;
vpars' experience; moderate charge.
EDITH BRESALIER, ELECTROI.OGIST
1411 Foster Ave. Bklyn. MAnsfieid

per-
20

Hair-Doing

CAPITOL bEAUTY PARLOR. Artistic Per-
manent Waves, Hair Coloring by careful,

efficient operators. Hair Styling by male
operator., OUR PRICES ARE MODERATE.
836 8th Ave. (cor. 50th), 1 flight up.
CO 5-9852.

LOOK YOUR BEST with A New Hair Do,
a Finger, or Permanent Wave, when It's
Done by Experts. Visit GRACE BEAUTY
SALON, 44-10 Avenue. Astoria. RA. 8-4118

Hair Health

-SOMETHING RARE FOR YOUR HAIR.”
For lustrous, glamorous, healthy hair use
NOBLE S SCALP LOTION in your home.
It stops dryness, checks dandruff, and avoids

baldness. One month's supply, only $2.
Call REctor 2-5979 or drop a penny post-
card to NOBLE SCALP LOTION CO., 170
Broadway. NYC. Package wIlU be sent
COD immediately. Try the Noble Scalp
Treatments on premises with modern fa-
cilities.
Girth Control

FOR THE WOMAN WHO CARES —
Swedish Massage and Steam Bath.
FLORENCE MILLS, 1886 7th Ave. (Cor.
14th St.), Apt. 24. CA. 8-2585. (Lie. No.
MO. 311-358).

EVERYBODY’S BUY

Blackout|
BLACKOUT SH.\DKn. AWNINGS,
CANOA'IKW for every purpose. STAR
AWNING CO., 42 Jamaica Ave.. Bklyn.
AP. T7-*rA.

Thrift Shop
BEAT THE RISING PRICES! Buy Quality
Merchandise at Bargain Prices. Clothing
for men, women, children Home tuirilsli-
ings, novelties. THE TIPTOP, 29 Green-
wich Ave. \WA. 9-0828

Inauntnce
| WHATEVER VOUR INSURANCE PROB-
'|,EM, W can help you! We.offer complete
! facilities: Fire, Burglary, Automobile, Per-
"sonal Accident, Health and Hospitalization,
expert advice in life insurance problems.
It will co.st you nothing to "talk it over"
with DALTON C. STAPLETON, 45 Nassau
St., N.Y.C. BArclay 7-8940 (DaytimeT);

TAlmadge 2-5145 evenings.

Estate and In-

Fore-

CENTRAL AGENCY—Real

.surance. Bank and Title Company.
closure Bargains. In one or more families.
108-04 Sutphin Blvd., Jamaica. REpubllc
3-9480
Flowi-ry Notes

FOR A CORSAGE, A POTTED PLANT—
llowers lor any occasion, call REGENT
FLORISTS (ask for John), 1155 3rd Ave.
REgent 4-5760.
JEAN DARMI * SON—98th and Bway.
FLOWERS FOR ALL OCCASIONS. Civil
Service Employees: When you think of
flowers, call Jean Darmi & Son, AC 4-5670,
where you get a spe<)al discount.

' VJ
FLOWERS fur FAMILY, FRIEND or

"Create the occasion with
Order from ANTHONY

SWEETHEART..
a surprise bouquet.”

LO PRESTI. 2168 2d Ave. LE. 4-3517

QUALITY AND ART IN FLOWERS. IOVt
discount to civil sei*lce employees. Just
phone COrtlandt 7-2590. Ask for MR.

ALEXANDER'S FLOWER SHOP, Woolworth

Building. 2 Park Place.

Handmade Silver
NEW ENGLAND SILVERSMITHS- Hand-
made Silver. Manufacturers of fine repro-
ductions. Expert repairing of silver, pew-
ter, obJecU of art, etc. Gold and silver-
plating. Refinishing — Engraving. P.
SCHMIDBEROER. 304 E. 59 St.. PL 8-0473.

Photos

LIFE-LIKE PORTRAITS (our specialty)
APEX PHOTO STUDIO, 999 Prospect Ave-
nue. B cnx. Tel : DAyton 9-9017

MERCHANDISE WANTED

Pianos and Musical Instruments

CASH PAID IMMEDIATELY for Pianos and

Musical Instruments. TOLCHIN. 48 East
8th St 4-6917.

BABY GRAND fIANO WANTED!! | Pay
Cash. No dealers — private party only.

Call or write JACK ROSEN,
Hotel Diplomat, Manhattan,

BRyant 9-3707.

FUNERAL SERVICES

Mortician

WHEN IN BEREAVEMENT, call JOHN W.
SHORTT, Funeral Hume. Serving the com-
munity since its Inception. 76 Hillside Ave.,
Williston. L. I. Garden City 8660

MICKEY Inc.
Est. 1894.
.section
Service

FUNERAL SERVICE,
228 Lenox Ave.. in the Harlem
Offers special attention to Civil
employees. LKhigh 4-0699.

CIVIL SERVICE LEADER

WHERE TO DINE

MATUSIK'S RESTAURANT, a stone's throw

from the Civil Service Leader. Just the
place for a delicious breakfast, or luncheon,
or your favorite sandwich. Q) DUANE ST

FOR A SANDWICH THAT'S A SANDWICH
—a cup of Coffee that is COFFEE or a
meal -what is a MEAL"—try CHARLIE'S
LUNCHEONETTE. Serving you for 30
vears— 15 Pearl St.. *t Bowling Oreen

fVON BAR A GKILI,. CTholre Winen and

Liquorn. "When In the nelKltborliood
DROP |IN." ChecU ca.slilng accotnnioda-
tlons. 21!)3 Foventh Ave. (btwn 12t)th and
130th St«.). LB 4 8043

CniL SKKVICK KMI'LOVKKX-Kat rtnd
meet at OAK LKAK LUN'jIKO.N. HU
Nii~sau SI. near Ann St. 1(L'D.>talri«)
FOR DELICIOUS H O MK r04»KKI>
M KAIlJistopln at TAD'S RESTAURANT.
Remember TAD? 2-"0j Eighth Ave.. near
138tn nt. AH. 3-98..>.

C'OMU IN AND 1*ARTAKB OP OUR

DAILY SI'KdALS. Delicious Chow Mein,

ta.sty sandwiches, appetising salads. Tea
Leaf ReadInR!) an entertuinment feature.
ALMA'S TEA ROOM 773 Lexington Ave.

CHAMBERS TAVERN —
71 Chambers St A real place for real
people to wine and dine. Checks cashed
without charge for Civil Service employees.

277 Broadway —

415 Second
DELICIOUS
Fountain.

J. St B. LUNCHEONETTE.
Ave., cor. 24th St. CLEAN,
FOOD Quick Service—Sada

RESTAURANT AND COCKTAIL LOUNGE—
Wines, liquors, sea food, steaks, chops.
PAPPAS. 254 W. 14th (over 25 yrs. |In
Greenwich Village). WA. 9-9421. Caters
to Civil Service employees.

EAT AND MEET at the RED BRICK RES-
TAURANT, 147 E. 51st St. Enjoy "Home
Atmosphere.”” Good Pood—The Way You

Like It Sorry—Clo.sed Saturday & Sunday
ABOUT YOURSELF
EUROPE’S FOREMOST HANDWRITING

ANALYST may now be consulted by ap-

pointment only. WILLIAM B. HERZKA,
Graphologist <graduatecl from Vienna).
946 Bushwick Ave.. Brooklyn. GL. 2-6708.

HEALTH SERVICES

Osteopath
BR. LOUIS PERKAL Osteopathic Physi-
cian. By appointment. Telephone: LE: 2-1886.
Addre.is: 18 East 4lIst St., Room 803.

Dentists

MORRELL - Su'rge«n

.160 Monroe St.,
GL 5-2474

Den-
cor

DR. EUGENE
tist, Oral .Surgeon,
Tompkins Ave., Brooklyn.

DR. GERALD EDWARDS—Surgeon Den-
tist—X-Ray. 1390 Dean St Brooklyn.
Hours: 9 a.m.—9 p.m.. Sun., 11 a.m.—
1 p.m. SL. 6-5030.

1565 Town.send
Bronx. Tel.
at 22 Ea.st

DR. S.
Ave., near
TReinont
170th St.)

GLOURBERMAN,
Mt. Eden Ave.,
8-9758. (Formerly

SELF DEFENSE

YOU DKI'KND VOURSKLFY

lil.ST will toai'h you now
the N.Y. ACADKMY OK JIU
Sflth St., ATwater D-301C

(AN
IHE N ItV
quickly!—at
IITSU. 104 B.

LEGAL NOTICE

SUPREME COURT OF THE STATE OF

New York, County of New York. — JOSEPH
S. SPROUL, Plaintiff, vs. LILLIAN LOOMIS,
doing busines.s under the name of CEN-
TRAL NEWS AGENCY, Defendant. Plain-
tiff designates New York County as the
place ot trial. Summons with Notice. To
the above named defendant

YOU ARE HEREBY SUMMONED
.swer the coinpaint in this action, and to
serve a copy of your answer, or, if the
complaint is not .served with this summon,'l,
to serve a notice of appearance, on the
Plaintiff's Attoiney within twenty days
after the .service of this summons exclu-
sive of the day of service, and in case
of your failure to appear, or an.swer. Judg-
ment will be taken against you by default
for the relief demanded in the Complaint

Dated. July 12th, 1943,

SAMUEL A. FRIED, Attorney lor Plain-
tiff, Office and Post Office Address, 291
Broadway, Borough of Manhattan, City of
New York.

TO THE ABOVE NAMED DEPENDANT:

The loregoing summons is served upon
you by publication pursuant to an Order
of Hon. Benjamin F. Schreiber, a Justice
of the Supreme Court of the State of
New York, dated August 5th, 1943, and
filed with the Complaint in Office of the
Clerk of the County of New York, at the
County Courthouse, Foley Square, Borough
of Manhattan, City and State of New York

to an-

Dated, New York, August 5th, 1943.
SAMUEL A. PRIED, Attorney for Plain-
tiff. Office and P.O. Address, 291 Broad-
way. Borough of Manhattan, City of New

York
HAIR STYLING

> HAIR DYEING

SPECIALISTS IN

Pttrmanent Waving

E lectrolysis (Depilatory)
FRANK GUST-FERRIS

31 Years in Business
1510 NOSTRANI AVENUE. BROOKLYN
Op«n 8 AM tn in PM BU 4-8825

MULTIGRAPNING

Direct Mail Campaigns—Multigrapliing.

Mimeographing, Addressing. Mailing.

Special machines to speed your problems
Accurate, Prompt and Reliable

CALL CHELSEA 2-9082.
Prompt Multigraiiliing & Mailing Co.

104 WEST 14th STREET, N. V.

FIRE
Promotions

Those long-awaited Fire E>e-
partment promotions have fin-
ally come through. Quaint touch
was the announcement Ihat
“Gunder Hagg (Fireman, Fire
E>epartment, Galve, Sweden), is
hereby appointed an Honorary
Captain in this Department, to
.serve without compensation, ef-
fective 10 a.m. August 20. 1943."

Deputy Chief Michael Con-
way, Headquarters staff, was
designated Assistant Chief of
Department, in charge of tlie
Division of Fire Prevention and
Division, of Combustibles. The
promotions are in eflect as of
August 23.

The following Captains have b«cn
promoted lo the rank of BattHllon
Chief, with pay of $5300 a year.
Benjamin- E. Wells, Eng. 7: Harry A.
Hertel. Eng. 17: Thomas P. O Brien, Eng.
65; Walter C. Wood. Eng. 205; Thomas J.
Loughlin, Eng. 232: Janies H. Powell,
Eng. 294; Frank J. Turner, H. & L. 36.

The following Lieuienants are promoted
to the rank of Captain, with conipen.-ja-
tion at the rate of $4,500 per annum

John B. Bargpt, Eng. 21; Edward J.
Bahlke, Eng. 24; Charles Block William.s,
Eng. 25; Raymona E. Lemailre. Eng. 34;
Thomas J. Neeson, Eng, 46; Paul A.
Rusch, Eng. 76; Vincent A. Shalvoy, Eng.
76; Vincent P. McGinty, Eng. 91; William
P. Walsh (1), Eng. 91; Walter H. Frirkc,
Eng. 220; John A. Panarello, Eng. 220,
Eugene G. Dowd. Eng. 231; Arthur C.
Riley. Eng. 232; Cornelius J. Ryan. Eng.
266; Louis A. Greenwald, Eng. 289: Wil-
liam H. G. Ei,senhardt, Eng. .305: Harry
J. Banger. Eng. 306: Cornelius P. Har-
rington, H. & L. 11: Pcrcy B. Twceddale,
H. & L. 21; William J. Reilly (2). H. A L.
26; James G. Kle.sling. H. L. 27; John
C. Guldner. H. & L. 32; William P.
Landy, H. & L. 34; John P. Keenan, H &
L. 36; ohJn J. Cashman i2). H. * L 38;
Joseph A. Fay, H. & L. 48; Joseph J.
Garbarino, H. & L. 77: Robert D. McCul-
lough. H. & L. 78: Edward J. Gorham,
H. & L. 81; Edward P. Cahill, H. & L.
114: John H. Eich, H. A L. 115; William
A. Lees. H. & L. 125; Jacob A. Peters,
H. & L. 129; William G. Wacewiz, H, &
L, 129; Harry Moebus, H. & L. 144; Louis
Timmerman, H. & L. 152: James J. Mur-
ray, H & L. 153; Daniel E. Hayes. H. A:
L. 154; Nicholas E. O'Neill. H. & I.. 157;
Joseph M. A. Dudley, F. S. S. Co. No. 1

On Military Leave, Eugne E. Schoenle-
ber, M.S.D .; Jo.seph C. Crawley. M S D.

Shoppers

liirth Certificates

BIRTH CERTIFICATES

O fficial Copy Furnished
Or Fe« Refunded
Reasontihle Huieg

Kniuratiaation Attittaiire

W rite, phone or visit

NOTARY PIiBLIC

IS5IK Cultnn St. (Nr. Throop)
PResident ;i-840l

Bklvn.

BIRTH CERTIFICATES

(O fficial)
Cn»i be oblained for >ou tiii.vwiterc
i (he 13 rt on nlinrt iioticc.
SATIsl A< nON C.IJ.AUANTKKD. S«r

JO H N J. EDMEADE
NOTAKIr 1TUULK nl

343 Lewis Ave.,Bklyn IE. 3 3270

Check Cashing

CHECKS CASHED

No Red Th|m? No I>olav

GOVT JI CHECKS O A p

Any Amount Up To $100.00
GEM  TRADING CORP.

115 Essex St.. N.Y.C. ORchard 4-9«02

Wardrobes

Heavy Duty Wardrobe

Solid one inch l«m -
ber for sides and
shelves. One and a
quarter Inch thick-
ness used for front
frame and door.
Including hat shell
pole and Fibre Board
back.

Size 36 inches «lu
16 inches tall aiiu

21 inches deep.

Del’d Price $14

SOUTHERN LUMBER CO., INC.

8S9 ATLANTIC AVE., BROOKLYN, N. Y.
STerliny 3-4466

We also make Cabinets of every description

from your own design.Storm windows to order

Furs
ID AL

rallabllily
riN E li

J. T. V
JN venr* of
MI'KS OF

FURS

'‘Quality Plus Ccuii
omy” ! Ills watch
word li'urb  to fuU
youi individuality at
savinirn of 0% to &0%
direct from a mnnufaciurer
payment lerinti Hrrant'cd

J. T. VIOAI® 281 W aSth 8L

uecause you du>
Convur/lent

1/0. ft-liivi

Pafife Thirteen

The following Engineer of Steamer and

Firemen 1st grade arc promoted to the
mnk of Lieutenant, with compensation
at the !Bte of $3,900 per annum;

Paul P. M. Kuveke, Eng. 85; Stanley W.
Calder. Eng. 4; Jacob Gold.stein, Eng. 11;
Charles F. Hale, Eng. 14; Thomas E.
Fit/.gcrald, Eng. 16: Edward T. McAvey,
Eng 16; William C. Waltz, Eng. 22; Et-
lore A. Zito, Eng 28; Edward H. Schna-
bel, Eng. 32; William J Lenau, Eng. 34;
Edward A. Dean, Eng. 42: Walter C. Tice,
Eng 47: William Horan. Eng, 49: George
C. Heniies.sy, Eng. 54: Walter P. Hut-
chins. Eng. 54: Julius Perl, Fng. 54;
Thomas F. Crossin. Eng. 80: George A.
Herbert, Eng. 90; Thomas |. Ander.son,
Fng. 93: William M. Kelly i2(. Eng. 156;
Jacob J. Faessler. Eng. 216; John J.
Priola. Eng 217; Frederick A. Schurr,
Eng. 217: W illiam Ayer.*;. Eng. 229;
Charles D. Collins, Eng. 236; Leon Nal«
ven, Eng. 236; Luciano Contento, Eng.
255; Walter E. F. .Segen. Eng. 257; Victor
Van Iseghem, Eng. 258; Richard M,
Monks. Eng. 263: Eugene C. Rosenquest,
Eng. 266; Joseph H. Oiunta. Eng. 280;
Luigi Blanca, Eng, 283; Eugene J. Bigglo,
Eng 283: William C. L. Schmidt, Eng.
101: Thomas J. Traugott, Eng. 301: Al-
bert J Sterk, Eng. 306: Dn\ld Jones, Eng,
317: Charles Waknrr (21, Eng, 319: Al-
bert B O'Keefe, H. & L. 4: Dennis W.
Shea, H <k L 6: John C. Wucchter, H.
A- L. Il; Thomas A. Flanagan, Eng. 12;
Charles J Clair, H. L. 15: James F.
Kottnauer. H. & L. 15; Jo.seph T. Nell-
son, H * L 21: Charles A. Schiffmacher,
H. * L. 24: John J, Guerin. H. & L. 29;
Prank A Swift. H L. 32; Charles E.
Seha. H. A- L. 35; (Jeorge A. Szermer, H.
& L. 43; Leonard J. Huonker, H. & L,
48. John Gillen, H * L, 51; Charles P.
Gerow, H A" L 82: James Smith t3), H.
A- L 104: Edward J. Ryan, H. & L. 104;
Joseph F. Sumperer, H. e L, 108; James
D. Donohue, H. <e L. 113; Jo.seph C.
Mnceda. H & L 114: Prank G. Hart-

mann.
H. L.
126; George |,.
Prank W. Malthaner,
J Brickley. H. & L.
H. A" L. 165; John H
170: John B Golding.
P. Mosich, Rcscue 1:
Rescue 1; Francis P. Martin, 15th Dlv,;
W alter E Schacklett, ,34th Batl.; William
Lake, 40th Batt.: James 9- McAuley, 46th
Batt.: Edward Thompson. Headouarlers
Stafl

On Military Leave.
M S D.; George B. McGuigan,

H St L. 120: David D. Southwlick,
124: Anthony Marinello, H. L.
Hultgren. H. A- L. 150;
H & |,. 156; John
165: Alfred Sullivan,
Matson, H, & L.
Rcscue 1; William
Louis E, Werner,

Thomas A ReJUv
M S D.

If you’re a Federal employee,
you can’t afford to be without
the regular news which The
LEADER furnishes. Too many
changes happen which affect
your job. You MUST keep on
your toes. You CAN do it by
reading The LEADER every
week.

"Bulletin

Kefritieralors

REFRIGERATORS
REPAIRED

411 Mokes

Brooklyn Exclusively

$4.50 Service
Guaranteed | Chartje

Kxp*>rt De/H>ndahle

Service
Factory Trained Men
Ask for Mr. Gordon — BUcU. 2-8100
M. & R. Refrigerator Service

Corporation

4018 Churck Ave., Brooklyn, N. Y.

Surgical Appliances

fINTCRPRISE

Surgical Appliances, |nc.

72d .St., N.v.
I’hone TKafaluar 7-7630

-0 O
-1.00
For SALE or RENT...
/' WHEEL CII\IKSv
HOSIITAL BEDjT w
FKACTri'RE EQI II'>IENTA")\
SUN LAMPS
ELECTKIC RAKERS
SHORT \i\\E APPARATUS

WE RENT

& SELL SICK ROOM NEEDS

11 »"iMT AL Hiji)s « @iK i, (ii.\ii<>
UA\K DLATII
(fFI'AKT/
M.IM.MO
I.M KA-KKIt
K.VKI.NC
LM
KKOOKI.VN t'«. N Kviiis
U32 t'liltun St.. at Lufa.vctte 8-2740
t ticiiiini Cleanera

- VACuUUM CLUHER #

REPA IR S -48 Makes
Kxp*‘rl ipnaranleed St~rviee
20 Years Vacuum
Specialists FREE
VACUUM CLEANER
CONSERVATION Co. ESTIMATE
NE. 8-5665

300 Flatbiish Ave.
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Real ICnlalp

HOME GARDEN
SITES If

S , UKEWOOD.HJ.

PROPERTY BETWEEN THE FORMER GOULD ESTATE
AND THE GOLF COURSE . . ONE MILE FROM BUSI-
NESS SECTION of LAKEWOOD

17 ACRES MY 16 PLOTS— 100 x 400

Water Mains in Front for Full Particulars
of Each Plot. $ WRITE
Electricity and Phones TO
Hard Surfaced Street 3 9 5 BOX 100
Taxes PAID to 1944 FOR EACH PLOT Civil Service
Bathing and Boating TERMS LEADER
Fishing and Swimming |F DE5.|RED OWNER LIVES
N.Y. Buses | bik. away 10% Discount ON PROPERTY.
Ideal for Retirement. FOR CASH NO SALESMEN

H.O0O.L.C. HOMES

OZONE PARK, HOWARD BEACH and VICINITY

$3000. to $6000.

Home Ownership Is the Only Reliable Hedge Against Inflation

EASY H. 0. L. C TERM S
1—As Little as 10% Cash 2— Balun<vc Moitllily, Like Rent.
3 4 liileiest. 15-year Mortgage.

AN 11.O.l1, C. IIOMF OU'ERS A [II'KTIMIC INVESTMENT

FITZGERALD A GENCY, Inc.
133-17 ROCKAWAY BLVD.. SOUTH OZONE PARK JAmaica 9-3049
H.O.L.C.— Conlrai't Munufit'meut Broker
Civil Service Employees — When Buying See Fitzgerald Agency

IT 18 EASY TO OWN YOUR OWN HOME
PROTKCT YOUR KUTURE ANI> ENJOY COMFORT ANO SECURITY

JEROM E R UFUS

PICRSONALIL.V

Hr will gifir you thr brnrru of his experience backed up with a motto of
llonevty, Reliabilily, and Dependability, coupled will* buys to suit your purse.
HOME OI'KICE—JAMAICA—1(!»18 llUth A v/ JAmaica C-iMWO
ItRANCIi O iriCE—CORONA - 10:2rd  Ave. HA, 4-»0.'V«

Offc’vV. OHM SI/VOII.S 4isn ICrEMISCS

FOR SALE — H.O.L.C. HOMES

2 I"aiiiily Hidwiisicnu- & |{iick. Small (fasli I'aymciiis. Kalaiute .M(nilliLy. l.ikc Kent
510 Joffrrsoii Aw<". uiul Many Ollirr lltMiscs, See Ywiir Own Broker oj

Ai.ltKKT R. MENCONE
H.O.L.C. Contract Management Broker

Itti.Hhwick Avt‘iiu4‘, Kruoklyii

1176 5-6424

$350 CASH

Buys attractive homes in Queens Villaee,
Hollis, St. Albans, Otone Park.
— 13 Years Morteaee

IF YOU
$50

HAVE

Yoti ran own a rhoirr  am*, Theodore Meyerfeld
tvilii boalinx* bulliiiif;, and 208-11 JAMAICA AVENUE
fisliini; ri;;h18 on iiio Ix'aiilifiil QUEENS VIM.AOE HO. S-4t>8«
South Shorr of 1-on" iHland.
I ull Pric<® $200
(;i.EESON & DOLAN ‘
152 W. 42«l Si., or I'hont* Cho|ce Apar““e“l's
Wi, 7-06:vI 4807 Cluirch Ave., E. of E. 48th St. '
2nil floor, rear. 3 rooms......... $35.00
. 3rd floor, rear, 3 rooms, ref $37.50
K.w.siim 2161 E, 2nd St, S, of Ave, U
NE W 3rd floor, front, 3 rooms....... $37,00
1542 E, 54th St,. N. of AVf. N
BRICK 1st floor, rear, 3 rooms......... $37.00
57 Gruluun .~ve, S. of Moore St.
Bungalows 2nd floor, rear, 3 rooms......... $37,50
R R I1(il8 Nostrund Ave., S, ol Tilden Aye.
$6.1908%6,790 3rd floor, 6 FOOMS...ccoeieveerieernnns $35,00
SIK.M llouf>e lus-uc iiulli LAvoiiili*

ireonce c. WM e

Also H O L.C Bi.iiik I*ro)cr(lcs 18§ MONTAGUE ST,. BROOKLYN

wiil>«>r| it \Vhll<*st«iiio Kl,. 3-770; \MA, 4-5131), Ext, IOG Ask for Mrs. Cullen.
R eal .Estate Shopping Service
I want to
liny 10 Reiil Q] Sell 0
For Liviti® [~] Home t]
For Invesliiictil Qj Farm Q] ~ Laiid
Ltu'alioii

No. of Roottis

CIVIL SERVICE LEADER

H O U S E
and HOME

Know Your Neighborhood

A bit or *what to
was ofTered by Irving Speck.
of Que<;ns Home Sales. Inc.,
Htll.slde Avenue and 169th St.,
L. 1., when he announced the
ment to his .sales .MafT of
Bu.sh, Charles Butler, Michael J.
and Lewis Samuelson, whose combined
experience in Queens and Nassau real
estate totals over half a century.

"Being a good real estate .sale.'sman is
not merely a matter of being a good
.salesman,” Mr. Speck declares. “Unle.ss
a man is a veteran In the business,
and widely experienced In the area in
which he Is selling, he cannot know
neighborhoods and the character-trends
of each section. A good salesman should
know architectural design and construc-
tion. He should be able to Interpret
tluE needs of a home-seeking family, so
that the home he recommends really
will satisfactorily serve that family for
years to come. He should know financing
us welt as family economics, .so that he
honestly can determine whether a family
can afTord the home they want to buy.
And above all, he should know the past
history of every neighborhood in his
territory, -so he can inform his prospects
concerning a rea.sonable expectation of
what tile future of the neighborhood

advice
President
169-45
Jamaica,
appoint-
Hanford
Collins

look for”

will be." These thing.s cannot be learned
from books, Mr. Speck says. They can
be gained only from experience.

Which ail means, to the buyer, get
substantial advice from veterans of the
neighborhood, before you buy.

New Sewer Cleaning Device

A new sewer-cleaning device which
eliminates the inconvenience and ex-
pen.se of relaying torn-up floors or side-
walks Is now being employed by the
New Way Electric Cleaning’ Service of
46 Henry St., Brooklyn.

Invented by John C. Kehm, a qualifled

engineer, this device has a rotating
blade which is propelled through the
sewer pipe and cleans out all types of

dirt and waste and any
tion. The economy involved In .such a
direct and etlicient method is a basic
feature of Mr. Kehm's invention.

.serious obstruc-

Real Knlate— Jersey

DAVIES BARGAINS

SACRED HEAKT PARISH

1-family, deluchvd, 7
bath. Mteani

rooni«>,

heal; lot .39x100.

Price, $3,000

Terms Arranged

NEAR THE BOULEVARD

2-family, 4 and 5 rooms, baths,

steam heal, house in gudvd

rondilion.

Pric«, $3,000

Terms Arranfced

NEAR JACKSON AVE.

2-family, on plot 40.x 100,
4 and 5 rooms, baths, separate

steam boilers, garage.

Price, $3,.700

Terms Arranged

WALTER DAVIES

Authorized Agent
for 11.O.L.C. Properlieft

153 JACKSON AV E.

JERSEY CITY, N.J.
DE.

A

QiieensBestBuy

$3990

UEENC
HOME SALES,<»c V

ICS-15 HHIsldt kit. Unm,
JtIMMCA, N. r.

RS mliiic 9

FREE AUTO SERVICE FROM OfFICE
Open Daily and Sun. to 9 P. M.

PAY

(Continued from Page Three)

rurrent wage scale. This s
where the complications come
in. Some employees, among

them members of the Civil Serv-
ice Porum. the American Fed-
eration of State. County and
Municipal Employees (APL>. and
the State, County and Municipal
Workers of America (ClO), feel

that the full union scale should
be accepted by the City. The
Comptroller has maintained—

and the courts have upheld this
contention—that it must follow
the letter of the law, which pro-
vides that the rate received by
over 50 p>ercent of tlie workers
engaged in a trade or occupa-
tion shall be the City scale. |If
they can’t find a uniform rate
received by over half the work-
ers, then they can use a 40 per-
cent figure, or failing that, take
an average.

2. When the Comptroller has
decided upon a rate for a spe-
cific type of work, then he must
call a public hearing and hear
the arguments of employees who
have different ideas on the
matter.

3. The decision of the Comp-
troller is subject to review by
the courts—and the matter goes
to court very often.

Altering the Pay

Here’s how rates are changed:

An employee receiving pre-
vailing wages has the right to
sign his payroll “under protest.”
and by filing a claim with the
Comptroller, obtain a hearing.
Within sixty days after the
hearing a decision must be given
by the Comptroller.

In the Courts

Tliese are angles which will
be fought out in the courts be-
tween the Comptroller’s Office
and attorneys for employees:

1. The City maintains that it
can differentiate between main-

tenance and consti-uction work
and pay different wages.
2. Extra benefits—the City

maintains that such benefits as
vacations with pay, contribu-
tions to Uie pension fund—have
a cash value. When an employ-
ee has back wages due him for
underpayments on the prevailing
wage, the City has been deduct-
ing a flat 50 percent of the dif-
ference  between the actual
wages and what the pay should
have been. If the employee
doesn’t like this setup, he must
sue for his back pay. And he
can’t take* what the City offers
and sue for the rest. Its a
case of “take it as we offer, or
nothing.”

3. The City has refused to
settle cases of underpayment
where the employee did not file
a verified claim with the Comp-
troller’s Office.

Shortly after Labor Day. the
Comptroller will announce sched-
ules of prevailing wage hearings,
and then the fireworks begin
again.

UPHOLSTERED
FURNITURE

Rebuilt * Remodeled
Recovered

New Furniture * Draperies
Slip Covers Made to Order

Antiques Restored ii Refinished
Estimates Given Without Obligation

MALBA INTERIOR
DECORATORS

(45-16 14th Ave., Whitestone, L I.
FLushing 3-6460

CEMETERY
(Noii-Scrliirlun)
IHUSIIW ICK AV. * CONWAY ST.
Brooklyn
Cl.vnniure 5-5a0U-5»01
Prior of l.ol>— Ucprnding Upon
l.oraliun — Time Payment* Ar-
runiird. Single Graven for three
Inlermeiils in the New Park
St-rlion wiiit perpetual
and inoludiag the $ l 7 5
Jfir»I opening. ,
,Mingle; gravna fur three inter-
.nients in othei tertiona, without
jperpetual care but 100 |
*cludiiift the first opening

[

Gas free.

Tuesday, August 24, 1943

He'll Push

“I’'m going to push them," sayj
City Councilman Wliliam A. Car.
roll, speaking of several civil ser-
vice bills which he introduced at
the last Council meeting to-
gether with Doris 1. Byrne.

The bills would provide for a
general 15 percent salary in.
crease for employes of the City
getting under $5,000 a year; for
payment by the City of pension
contributions for men and wom-
en In service; for restoration of
handicapped veterans toCity jobs,

finteli'

HOTEL
RIVIERA

CLINTON AVENUE
Corner High Street

NEWARK, N. J.

BL 3-6000

Newark’s Finest Residential

Hotel
Daily from $ 2.50
Weekly from 15.00

Monthly from 60.00

A Few Choice Suites Available

Reasonably Priced

Ask for C. L. SEABURY

Manager
27TH. 22e W. (Bet. 7th-8th Aves >
WHY NOT?
YES, why not live at

The New California
WHERE YOU CAN OBTAIN
One and two-room suites, all with pri-
vate bath and majority with kitchenettes,
ROOMS—AIil rooms at New California are
equipped with solid Vermont maple fui-
nlture, automatic studio couches, inner
spring mattesses, wall to wall carpeting,
full length door mirrors, large closet space,
and REAL WOODBURNINO FIREPLACES,
Each room at the New California Is out-
side with two or more windows, with full
view of street or garden.
KITCHENETTES—consist of Westinghouse
Refrigerator, Waterman gas range, white
enamel sinks and ample cabinet space
BATHROOMS—Completely ei*closed colored
tile stall showers, and all other plumbint;
fixtures are of latest modern type.
HEAT — Steam and hot water supplied by
COAL burning furnaces.
SERVICE — Maid service 6 days
Fresh towels. Beds
changed once a week.
LOBBY—Spacious attractively furnisheii
Lobby and unusual marine lounge,
TRANSPORTATION — THE NEW CALI-
FORNIA IS adjacent to every subwar
line, being one to three blocks to BMI «
6th, 7th, 8th and Hudson tunnels to New
Jersey and all West Side bus lines.

of week
completeiv

RATES -1 room & prlv. bath $10-$12 wkly
One room semi-kitchenette, bath $U-»ri
One room full kitchenette, bath $12-$1.(
Two rooms, full kitchenette, bath $15-$lti

NO LEASE REQUIRED |
1 or 2 persons accommodated at same rate
SUITABLE FOR BUSINESS
COUPLES S SMALL FAMILIES

The LONGACRE
317 WEST 45th ST. ,
FOR WOMEN ONLY

Huinelike Rouins—oth«r fentiirea Incl.
t.ibrnry, Clubrooms, Special L.aunilry—
KUciienette Servipe. KeNlnitrant.

Rates--$7 to $9 Per Week

302 WEST 22d ST.
Anaex — 350 WEST 23d ST.

The ALLERTON HOUSE
FOR MEN and WOMEN

Homelike Uoom»—othei features Incl.
I.<lbrHr;, Clnbroomg, Special Lnanarf"
Kitciieiielte Servit'e Kesluitrunt.

Rates—$7 to $9 Per Week

Aparlnients— Brooklyn

KI-ATBtSH-3
airy. Modern.

rooms, private iiouse, Ligl'”

Stall shower. Frigldait';’
35 minutes City Hall. 1 btocic
Kings Highway Express. Couple, 1n*
1720 East 14th St.
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JOBS

(Continued from Pa«e Seven)

Bcrvice.s of 11 Senior Maintenance Men
al $2,500 per annum, and of 6 Senior
MHintenance Men at $2,160 per annum.

QUALIFICATIONS: At least an elemen-
tary NCiiool education or an equivalent,
and sJioudd have had 5 years’ experience
in the operation, maintenance and repair
of equipment used in modern sewage
treatment plants or in industrial estab-
lishments where similar equipment is in
use. Candidates must have had experi-
ence in supervising the work of others.
DUTIES: To operate, maintain,
and make minor repairs to
including pumps, sewage screens, blow-
ers, compressors, sewage ejectors and
others, together with necessary auxiliary
equipment, to take readings on measur-
ing devices for the flow of .sewage, elec-
tric current, gas and the like, and to
perform related work as required.

All above duties to be performed under

adjust
equipment,

the direction of a Stationary Engineer
(Electric).
The quHliflcation.-? and duties for the

$2,160 per annum Senior Maintenance

RESORTS
AlUtbcn, 1S, Y.

Th«r«ixlezvolu foradulta with o
seal for iun and good living.
AUabon provides ovory sports
facility plus a distinguished

company of artists including
co Vivian Rivkjn. Bsrnie Herne.

Elsa Freed and others.
Labor Day Week-end Special
S2«.ft0 for » FULL DAYS.

N. Y. Office. 33W. 42 SL

Phone: PEnnsylvania 6-3063

tEE KARTER's tjffn iy

Whigdale, IS.Y.

amp UNITY

0 FOR VACATION FL'N
All Sports ~ Tatty Food A Sparkling

Entertainment
O CASS CARR & His Band

1O Miles From New York
$30 Week— Seivicemen in Uniform $25.

CAMP OPEN UNTIL SEPT. 19
Make Reservations ISow at

NEW YORK OFFICEAMtoXfnii-MAi

Ho/tetveU Junction, /V. Y.

05 Mites from IS.Y.C.

K.R. atation: Pawling, N. X

Tel. Hopewell Junction 276J

Every Sport & Recreation
<;OLF FREE

ON OUE GOLF COUBSE

Get the Most Out of Every
Precious Play Hour

Direetort:
Paul Wolfsan A Sol Ralknavrr
IV.Y. Office: 277 BROADWAK
T.-1- rf)-ii»nWi 7-.n'»;«

Ifoodbourne, N. V.

You can have everything here at CbhttStSf’'S

26 ExhilaratinK sports. Dellehtful Accom-
modations. Zestful dining. Entertainment—
Grand Companr. No car needed — N. Y.,
Ontario St Western R.R., The Short Line ic
Mountain Buses. Now added: 3 Trains on
the Erie. Attractive Rates Throughout the
Summer. SPECIAL DISCOUNT1TO MEN
AND WOMEN IN SERVICE. Write or phone
direct to Woodbourne.

CHESTERS -zunbarg

WoodIKMirne, N. Y. Tel. Woodbourne 1150

Newburgh, N. Y.

FN WKITION RN AD RS

99 MUes Areai New Y «tk a vacatie* "heaven,”
bresth'tekiafly beautiful ceuatrytide —
delirious food—restful iitdoor sctiviiiee—4a-
vicoralias eojoysble outdoor spoctsi Tewti*—
swiaiailac— ping Ton*— volley ball— 1|

— outdoor dancittg — bkycli

ridicc ead coifaeaiby)

Yeu'ra wekoMe ei ain

tkM and for a»y uou.

W rite for booklet.

yermont

The MANOR and MAYFAIR
NIiGHOQATE FALLS. VERMONT
Get booklet, describing extraordinary
reasonable vacation paradise, where
rates, toods, service, cannot be dupli-
cated elsewhere at any rate, because
we raise thousands Of chickens, duck”
turkeys, which are served daily besides
rationed meats. Acres of vegetables,
berries. 10 regulation shuffleboards.
lar«ce ouuioor roller skating rinki ten-
nis. dancing, boats All sports free
Old low rates. S20 « $25 weekly. Ameri-

can plan.

Man are an follow.i;
QUALIFICATIONH: Elementary school
education, or an equivalent, and 4 years’

experience in maintenance and repairs
of sewage treatment plant equipment or
of industrial machinery of like nature.
DUTIES: Maintain, adjust
equipment, fncluding pump.s, sewage
screens, blower.s, compressor.®, sewage
ejectors and other.s, together with the
necessary auxiliary equipment; also as-
sist In making minor repairs to such
equipment.

All duties to be performed under the
direction of a Stationary Engineer (Eler-
tric) or a Senior Maintenance Man at
$2..)AO per annum.

Sewage Plants

The positions offered are in connection
with the operation and maintenance of
the City's sewage treatment plants which
operate continually 24 hours a day. 365
days a year. There are two shifts at
each plant; one from 8 a.m. to 4 p.m.
and another from 4 p.m. to 8 a.m. the
following day. That is, 8 hours and 16
hours, re.spectively. The men working
the 16 hours are off for 32 hours before
taking the next watch. The total num-
ber of hours worked per week i'S 48.

These positions are of a temporary
nature without Civil Service status until
an examination is given and a list pro-
mulgated. Such an examination probably
would be open for competitive and, of
course, any man employed in the above
positions would be entitled to take the
examination and would stand a good
chance of passing because of the ex-
perience gained while working at the
.sewage treatment plant.

Laborers

The Department also desires to
fill the positions of 2. laborers at
$1,620 per annum and of &
$1,620 cleaners at $:.200 per an-
num. The laborers, too, may be
employed on either of the two
watches as described above. The
cleaners, however, work only dur-
ing the day watch.

Correction Girls
Must Wait

The City Civil Service Com-
mission has postponed tlie ex-
amination for Correction Of-
ficer-Women scheduled for Sep-
tember 11, for which 406 appli-
cants filed between July 7 and
21.

The examination will be re-ad-
vertised, and additional applica-
tions accepted in September.

clean and

Police Want
Civilian Clerks
Ai $1,500 Pay

The New York City Police De-

partment has 200 clerical jobs
available for men—any age—
who can ta{"e them. The posi-
tions call for operation of the

switchboards in the various pre-
cincts, keeping records of incom-
ing calls, and related duties.
There are no educational require-
ments, but the Police Commis-
sioner will select those men who
.seem best qualified from among
khe applicants.

Men accepting the posts will be
required to work the same

“tours” as regular patrolmen—
that is. what is known as the
10-squad chart. This means

that a portion of the time the
employee works from s a.m. to
4 p.m., then after the required
number of days on this sched-

ule, he switches to another
schedule—4 p.m. to midnight;
and ultimately to the third

s«hedule, midnight to s a.m.
Some of the applicants who have
already applied have requested
"day work” or “night work,” but
this isn’t possible.

For Duration
These clerical posts pay $1,-
500 a year. They are known as

"temporary provisional appoint-
ments,” says the Police Depart-
ment. They’ll last for the du-
ration of the war.

So, if you’d like to get in on
really interesting duties, apply
now to the oillce of the Police
Commisisoner, 240 Center street,
Manhattan. You may write in
for application. The department
will be glad to send it to you.

Who Said You Can't
LEARN TO SWIM!

Are you afraid of the water? Have
you Just never gotten around to it?
Have you been unable to develop an
easy motion in the water?

Whatever your swimming problem—
there’'s a place in New York City
where it can be discovered and cured.

Whatever your age—you CAN learn
to swim—and swim well

Get your instruction from a world-
famous swimmer—individual, person-
alised instruction in one of the city's
finest pools—instruction by Olympic
champion WALTER SPENCE, in per-
son.

Come immediately—get a
your bouyancy, breathing,
tion!

SPENCE Natatorial Instityta
204 E. 71th St New York City
PiMM RHinelivnder 4-6I1M

test of
coordina-

CIVIL SERVICE LEADER

By JOSEPH BrRSTIN A tIVI id e

BOBBY SHERWOOD
who Mif/i his orchestra will play a
three days™ engagement at Pali-
sades Amusement Park, IS. ].,
playing for the free stage sluttv
and also for free dancing.

Leader Movie Merit
Rating Scale

104%— Must be seen.
— Excellent.

89-80%— Good.

79-70% — Fair.

Below 70%— Poor.

Rating

AB8TOR—"Best Foot Forward” 95%
B'way & 45th St.—Cl. ti-4642

CAPITOL—"UuBarry Was a Lady” .. 80",

B'way & 51st St.—CO. 5-1250
CRITERION—

“We’'ve Never Been Licked” ....... 751,

B'way & 46th St.—BR. 9-7800
GLOBE—

“Victory Throujh Air Power” .. «0%

B'way & 46th St.—Cl. 6-0800
HOLLYWOOD—

“This Is the Army” ... 100%

B'way & 51st St.—Cl. 7-5545
PARAMOUNT—"Let's Face It" .. .86'>;

B'way and 43d St.—BR. 0-87
RADIO CITY MUSIC HALL-

"Mr. Lucky” »"%
6th Ave & 50th St.
RIALTO —
"Frontier Bad Men” ... 65%i
B'way and 43d St.—WI. 7-0206
RIVOLI-
“For Whom the Bell Tolls” . 8%
B'way and 49th St.—Cl 7-1
ROXY —
‘tHeaven Can Walt" ... 90"
7th Ave. and 50th St.—CI.
STANLEY— Beg. Today
"Seeds of Freedom” ... ”
STRAND -
"The Constant Nymph” ... »0%
B'way and 47th St.—Cl 7-5900
+—Not reviewed at press time.
As films change from day to day it
Is advisable to call the theatre.

Trips to the Mountains

RELIABLE CADILLAC

LINES
1800 BOSTON RD., Bronx, N.Y.

Cars,l«avine 4«ily t« all points
in tiM Moantains.

Telephonos DAYTON 3-3833—9-6166
Moantain Tolcphoaa Failsbursh 168

THE WORLD'S"
LARGEST SALT|
TER POOL

a l is a d e s ;

UDSEIIEItTPARK,N.J.|

[(J4ist Opposite 125th St. Forry)i

LEO'S Mam »

BEAUTY SALON n
Specialist in
Oil Hair Coloring and Permanent Waving
W ithout Ammonia
SUMMER SPECIAL

Perm aitent W ave $5

1049 ST. NICHOLAS AVENVC
tSet. 162d-1S3o0t Sts.) Tel. WA. 8-9«IS

In its first three week.s at the
Hollywood Theatre, Irving Ber-
lin's "This Is the Army” played
to an attendance of 255,000 per-
sons...The New York Strand
has booked as the special Fea-
tured Attraction, on the Abe Ly-
man and Orchestra “In Per.son”

show, beginning Friday, August
27, radio’s new comedy star,
Jerry Lester. The Screen Fea-
ture will be Warner Bros.
“Watch On the Rhine,” starring
Bette Davis and Paul Lucas...
“Seeds of Freedom,” the mod-

ernized version of Sergei Eisen-
stein’s famous film classic, "Po-
temkin,” will have its premiere
Tuesday at the Stanley Theatre.

Movies

RADIO CITT

MUSICHALL

aoth STREET and SIXTH AVE.

CARY GRANT ~

“M R LUCKY?”

with LARAINE DAY
CHARLES BICKFORD-GI.ADYS COOPER
ALAN CARNEY - HENRY STEPUEN.SON

An RKO-Radio Picture

ON THE GREAT STAGE
“GALA RUSSE"— Produced by Leoijld-

off, settines by Bruno Maine

featuring the Morld - famouit DON
COSSACK CHORUS with SERGE
JAROFF . The Corps de Ballet .
Rorkettes . Symphony Orrhesira
under the direction of Erno Rapee.

First Messanine Seats Reserved
PHONK CIRCLE 0-4»«)0

EKNEST

AMHeaven Can W ait

Gene TIERNEY

A 20th Century-Fox

Picture in

Pasre Fifteen

The new framework for the
film features Henry Hull and
Aline MacMahon...Lee Sulli-
van, M.C. in the Ice Terrace of
the Hotel New Yorker, will .start
rehearsals in September for a
new George Abbott Musical. ..

"JLefs Face It," co-starring Bob
Hope and Betty Hutton on thes
screen, with Benny Goodman
and his Orchestra on t)ie stage,
have been breaking box office
records at the Paramount The-
atre. ..The RKO Palace has be-

come RKO Radio Pictures’
Broadway outlet for first-run
motion pictures. “The Fallen

Sparrow” co-starring John Gar-
field and Maureen O'Hara, is the

attraction launching this new
policy.

Sp«ak for Yours«*Ifl And ilo H
effec'tivoly, too, at alld
gatheriiiKN. S Srrvic«
Guide, pa”“c 13, for the place*
when? you ran go to a<*quire the
«ilvrr tongue.

Movies
0 0O O 0O O ON SCREEN
BOB HOPE
1 BETTY
W otfa Team.. HUTTON

BOB “LET'S

FACE IT”

A Paramount
Picture

HOPE

in Pers«»y

and BENNY BENNY
GOODMAN
and BAND
Condos Br*s.
GOODMAN Iack
MARSHALL

ior. PARAMOUNT square

.MIDNIGHT FEATURE NIGHTLY

IAJBITSCirS COMEDY HIT

- Don AMECHE

Technicolor

fVELOZ and YOLANDA

PLUS IN
PERSON

:JERKY COLONNA

I ILONA MAS.SEY

BUY A WAR
BOND at the

R O XY at

<th Avenue
tOth Street

DINE AND DANCE

BUTLER'S cel

Coluinbaa Ave.nt 8%l 8U
8l)s. 7-8081

AMMERVANS HINGARA

AMERICAN HUNGARIAN
163 West 46th St.. East of Broadway

THE BEST FOOD

KOBERTS -
Flo PETERS .
Joe ('RO.SBY’S Production of BulleretleN

Thelma NEVINS
Melba POPE

F.-imous for its Food. DINNER
Three Delightful Floor Shows Nightly.
Gypsy & Dance Orchestras. Cont. Music &
Dancing. No cover Ever. No Min.. Except
Saturday. Air Conditioned. LOngacre 3-0O1lIS.

from $X.25.

PREPARED THE BEST WAY

WILFRED"'S

New Y ork C ity

AIR-CONDITIONED

67 W all Street
Restaurants
ALL NEW YORK IS TALKING
ABOUT

Monte Carlo Gril

MRS. ERNESTA GALLI, Prop.
Formerly of Rits-Carlton & Pierre’s

FAMOUS FOR

Italian Food
Choice WINES an«l LIQUORS

145 EAST SiIst STREET

Tel. EL 5-9308 Subway on Corner

VOC MUST COMK IN SOMKTIMij:

and enjoy our delicious
Steoka, Chops, fc'rletl Chicken,
Sandwiches and of course.

VOUR I’AVOIiITK I>KINK. aUST
AS \OV i.IKE ITI
MEET YOUn GENIAL MOHT

JIMMY BRUCE

Poole’s Bar and Grill

014 Lonox Atc. AVdilbnn 3-7<iS4

M AMA RITZ
KOSHER
Dairy and Vagetjbla Restaurant

Serving Civil Service Employee*
for 33 Vears

DeLuxe Dinner 5108 P.M.—

Orders Delivered to Vour Office
327 Broadway (Nr. Worth Si.)
New Yorli Citj WOrth t-H27?

Restaurants

GOOD FOOD
GOOD WINE

GOOD BEER
GOOD CHEER

Vincent'’s
CAFE

;14531 THIRD AVE.
. FO.

Corner 183d St.;!
4-9376 11

< . . . >)
;;Homa Cooking ¢ Choice Liquors
f Shuffleboaril and Music

U'Jtecks Cashed Without Charge’, |

}ICiriI Service and City EmployeesV\

“For gat or llre$ you need mol futt
U rou iuil lakm a Hut."

CENTRE INN

42 CENTRE ST.. HEMPSTEAD.
Phone 5S»8
Union Bar—rine Selection Beer, Wflnes
ii Liguors. Luncheons A Sandwlchcs.
SASSAFRAS ol
“IIONEYBOV * SASSAFRAS'™
(Radio Stars) wants to sec you enjoyl
ACOOD THUk IN GOOD C.OMPANYI *

( FOR A SANDWICH
| OR A MEAI
n Cilil Service Employees
\ Are IVeicoro™ ai
KRIST BROS. RESTAURANT
> :Ui7 Canal St.. Near Posi Office
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Who Goes,
Who Sfays?

The metallic fingers of a key-
punch machine will determine
which of Office of Dependency
Benefit's employees are laid off
in the current staff reductions.

A few weeks ago the number
of employees in the Newark
offic-e numbered 10,700. Now
orders from Wa.shington are
that the number must be cut
to 8,098 by August 31. That
means a chunk of 2.G07 em-
ployees to go.

The method u.sed to determine
which employees are to go is
scrupulou.sly fair and fool-proof,
and—with only one catch—com-
pletely elitninales -the human
element.

Data on every employee in
the office Ls placed on punch-
card.s. Then the cards are
.sorted by a machine, lists are
drawn up, and firing proceeds
from the bottom up.

Here's the way it’s done.

For each group of workers, a
separate list is made: typists,
a.ssistant clA'k, st/enographer, etc.

The following information
about each employee appears on
the.se lusts:

]. Name.

2. Type of Appointment, (Per-
manent, War Service. Probation-
ary. Temporary.)

3. Efficiency Rating.

4. Whether or not worker has
military preference.

5. Reduction Credit (This
figure determines your standing
withm your own group. The
figure Ls obtained by combining

the Efficiency Rating ci'edits,
plus extra points for each year
of service in the Government

after the first year, or seniority.)

s. Dat/e when work.er started
in ODB.

7. Branch in which employee
is working.

s. Salary received.

9. Number of days on which
(he Efficiency rating is based.

This information Ls required
by Federal Civil Service regula-
tions which control reductions in
force.

Next It’s Arranged

Now that the list has been
drawn up, it is arranged ir;
groups m order of type of ap-
pointment. The numl>er to be
let go in each categoi-y is deter-
mined, and then the persons to
go are notified in order,
working from the  bottom
of the list. Personalities don’t
count.

For instance, a Temporary
appointee with a short period
of un.satisfactory sefvice would

UNIONS

SCMWA
Problems

Rf’presentatives of New York
City locals will attend the third
biennial National Convention of
the State. Cour.ly and Municipal
Worker? of America (CIO\
which will be held in Cleveland,
Ohio, from September 22 to 26.

Among the union problems

which the convention will face
is the task of organizing greater

numbers of local governmental
employees. An increase in gov-
.etnniental wages to meet the

cost of present-day living, and a
roll-back of prices to prevent
inflation are other objectives of
the meeting.

Citing its achievements since
the 'ast convention, the SC.MWA
announces that it has added
over 10,000 NEw members na-
tionally; 49 new contracts have
been negotiated; 206 SCMWA
loca'is have won wage increases
amounting to $52,000,000.

They'll Be There

The American Fedeiation of
State, County and Municipal
Employees will be there when

the Stale Convention of Amer-
ican Federation of Labor Union.s
begins this week ni Buffalo,

Fourteen representatives of
locaLs in New York City are
making the trek wupstate, and

be the first to go. Her name
would be on the bottom of the
list. Then the Temporaries with
“Pair” efficiency ratings, fol-
lowed by those with “Good”
ratings, and so up the ladder.
When the Temporaries on any
ILst are exhausted, the next
group to go is the Probation-
aries. At the head of each
grouping come the veterans, last
to go.
To Soften the Blow

Here is some Information
about the lay-offs which s
good news to the older em-
ployees at the ODB.

1. About half the required
number of vacancies will be

taken care of by the resignation
of temporary employee.®—teach-
ers. college .students, etc., who
took summer jobs and are leav-
ing at the end of August.

2. A number of probationary
and temporary employees with
“UnsatLsfactory” ratings have
been dropped “for cause” by
ODB, to cut the number of re-
ductions in force.

Here’s the Catch

The only fly in the ointment
of fair dismissals at ODB is
this: When there are such a
large number of employees hired

within a short time, the effi-
ciency rating means far more
than the seniority period. Effi-
ciency ratings depend on the
decision of the supervisor. A
constant complaint of many
ODB employees 'has been “My

supervi.sor doesn’t like me, so |

am under-rated. Her pets get
tlie ‘Excellent’, and ‘Very Good’
ratings.” and now these

ratings determine the nearness
to the bottom of the list.”

Other Jobs
The employees who are being
let out of ODB will receive

notification by mail 30 days in
advance of the separation date.

In order to help them land
other government positions, the
ODB has arranged to have in-
terviewers from seven Govern-
ment agencies, who will be able
to take on some of these from
the ODB discharge list. Each
employee who receives a separa-
tion notice, will have an oppor-
tunity for an interview sometime

before the termination of his
work here.
Among the nearby places

where some employees will get
jobs, are the Newark Airport
and the Quartermaster Depot in
Jersey City.

Those who have decided that
they have had enough of work-
ing for Uncle Sam will be re-
ferred to the United States Em-
ployment Service, and shouldn’t
have too much trouble landing
anotlier job under present-day
manpower conditions.

will introduce three resolutions
before the State body.

One will call for a 15% per-
cent increase for all City em-
ployees: the second, for estab-
lishment of uniform grievance
and labor relations machinery
in all State and municipal
units: and the third will ask

for AFL support in the AFSCME
drive to organize the City’s em-
ployees under their banner.

Following are the local repre-
sentatives:

Dominick F. Fuduano, W illiam R.
Burns, Eli.,s Shapiro, Vincent LaBesca,
Anthony Grego, Patrick Ryan, John J.
Delury, Bimene Drum, Michael
Andrew Muirain, Thomas P.
Aljirnham Ooldnsher,

Moro,
Leonard,
Ellis Ranen.

Union Group

That a group of employees in
the City Department of Pur-
chase have applied for a char-

ter to foi'm a local in their or-
ganization is reported by the
local office of the American

Federation of State, County and

Municipal Employees. AFL.
Polic<® Dist'oiiliiiiie
9-8qiia<l Cliarl

The Police Department last
week discontinued the nine-
suad chart, under which mem-

bers of tUe department had been
operating for approximately two
weeks since the Harlem dis-
orders. It appeai'ed possible
that members of the department
might be given time-off to make
up for the extra time worked
under the nine-squad chart.

CIVIL SERVICE LEADER

WhatBecame of GovtJobs
After World War |l Ended

(Continued from Page Twelve)
need: the Commission is not
prepared to argue this question,
for. as stated, it is not author-

ized to investigate it; but the
Commission knows that when
the war ‘ended,” the work of

many of the Government offices

began. Many, it seems, do not
realize the magnitude of the
‘paper work’ which naturally

follows a war. History shows
that years were required to com-
plete the records and wind up
Government affairs following the
Civil War and the Spanish-
American and those of other
wars. Just a# an example of
after-war work consider the Of-
fice of the Adjutant General of
the Army. The Commission ven-
tures the assertion that the of-
fice of the Adutant General has
received some inquiry either
from the man himself or from a
relative in the case of every
single one of the approximately
4,000,000 men who were enlisted
in the American forces. In some
cases scores of inquiries have
been received about a single man.
Citizens are entitled to the in-
formation sought. How can they
obtain it if the records are not
complete? The records of the
local draft boards were sent in
to the War Department. You
may be surprised io know that
these records weighed several
hundred tons in ihe aggregate.
They were stored temporarily.
As soon as the necessary appro-
priation could be secured ap-
proximately a thousand clerks
were assigned the task of assort-

ing and filing these records so
that they could be referred to in
answering inquiries. This work
is not yet completed. It was a
necessary Government operation.
Notwithstanding the fact that
the work of some offices of the
War Department has greatly in-
creased since the armistice, the
civilian force of the War Depart-
ment in Washington has been re-
duced by more than 50 percent,
or more than 18,000, since No-
vember, 1918.

“A great many instances of
after-war authorized increases in
work could be mentioned: for ex-
ample, the work of the Bureau
of Internal Revenue, of the Fi-
nance Division of the War De-
partment, of the Public Health
Service, of the Division of Loans
and Currency of the Treasury
Department, and of the Federal
Board for Vocational Education.
The Fourteenth Decennial Cen-
sus had nothing to do with the
war but it came after the war
and added several thousand em-
ployees to the force of the De-
partment of Commerce in Wash-
ington.”

If you’re a Federal employee,
you can’t afford to be without

the regular news which The
LEADER furnishes. Too many
changes happen which affect
your job. You MUST keep on
your toes. You CAN do it bv
reading The LEADER every
week.

RUPPERT

Tuesday, August 24, 1943

PARKS
Uniforms Shelved

mO long as the war lasts, em-
ployees of the Parks Department
needn’t worry about wearing of-

ficial uniforms.

The Greater New York Park.s
reports
it had a conference with
week,
that the wuniform problem
has been shelved for the dura-

Employees Association
that
department

and

bigwigs last

tion.

The department asks employ-
out to

ees whose outfits wear
try and get new garments
close to the uniform color
style as possible.

The GNYPEA annual
will be held on Friday,
1, at Webster Hall,

been priced at $:.10, including
refreshments, and Marty Far-

ricker’s orchestra has been en-
gaged to provide a tuneful back-

ground. *

Arsenal Eiiiployees
Beins: Dismissed

Among the firings taking

place in War Department estab-
lishments, one of the more dras-
tic cuts is that of employees in
at Metu-
chen, N. J. By September 1. one-
9,200 employees
Rep-
resentatives of the United State.s
have
new posi-
em-
released

recent
procedure.

the Raritan Arsenal,

fourth of the
will have been dismi.ssed.
Civil Service Commission
been trying to find
tions for the discharged
ployees, who are being
in accordance with the
“reduction in force”

MEUOW LIGHT
BEER & ALE .

JAOOB BUPPBKT.Bnmn. N.T.C.-IMt ™

and

dance
October
11th Street
and Third Avenue. Tickets have



