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Friday, January 6, 1978

Rockland

Members of the Rockland unit of the Civil Service Employees Asso-
ciation demonstrate in front of the County Health Complex during
the early morning hours. Concerned about patient care at that
facility, workers developed arrangements for providing emergency
service. Other locations picketed in the County included the Sewer
Department and various offices of the Department of Social Services.
Although battling temperatures in the teens, the picket lines grew
during the week, until on Friday, a unit spokesman called the strike

95 percent effective.
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95 %

spokesman for the unit said.

Retiree News

— See Page 16

E ffective

By KENNETH SCHEPT
NEW CITY —Support for the strike against Rockland
County by the Rockland unit of the Civil Service Employees
Association had grown to about 95 percent effectiveness by
last Friday, with workers shivering from the cold as they
manned picket lines at locations throughout the county, a

The County Legislature met Thursday evening and
approved an authorization for the county to hire both tem-

porary and permanent workers to replace

its striking em-

ployees. That meeting was adjourned before members of
the Rockland unit, who had packed the chamber, were given
an opportunity to express their point of view.

Angered at being ignored, strikers confronted the Legis-

lators as they attempted to

leave the chamber,

the unit

spokesman said. One lawmaker made the point that manage-
ment personnel had agreed to less of a percentage salai7 in-
crease than the workers were demanding.

“The manager making $44,000 will still get an increase

greater than my entire salary,”

Rockland County Health

Complex worker Sharon Moses said.

The Public Employment Relations Board appointed Leon Applewhaite to mediate
the strike. But on Friday, with the holiday weekend approaching, there was no sign of set-
tlement, although spokesmen for both sides in the dispute indicated a willingness to return
(Continued on Page 3)

to the bargdining table.
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In predawn darkness and cold,
Rockland Health Complex work-
er Mike Fitzulo prepares a picket
sign in anticipation of the strike
deadline. 6 a.m., Wednesday.

ALBANY—Civil Service Employees Association president William McGowan said, last
week, that a legislative analysis of positions filled last year in the Executive Branch Is proof
that Gov. Hugh Carey is stuffing “the grossly overloaded and obviously still growing man-

agement hierarchy.”

CSEA To Push Retiree Bills

ALBANY—The Civil Service Employees Association, with some 20,000 retiree mem-
bers throughout the state, is ready to begin its lobbying effort on behalf of retirees in the
1978 state legislative session, which starts this weeic in Albany.

Important retiree legislation the union is backing include bills:

—to provide for supplemental
retirement allowances or pen-
sions for those who retired after
April 1, 1969;

—to delete the requirement
that those who retired before
Jan. 1, 1970, must iiave attained
age 62 on or before May 31, 1972
in order to be eligible for a sup-
plemental retirement allowance;

—to make permanent the le-
gal provision authorizing a sup-
plemental retirement allowance;

—to provide that employees
and employers continue to have
the right to bargain for retire-
ment benefits until June 30,
1979;

—to extend the life of all tem-
porary retirement benefits;

—and to restore to police the
presumption of accident in dis-
ability or death from heart dis-
ease.

CSEA’s director of legislation
and political action. Bernard J.
%an, said. “The tremendous

growth in the number of our re-
tiree members and the skyrock-
eting cost-of-living combine to
make this proposed retiree-legls-
lation one of our top priorities
for the 1978 session.” CSEA’s
retiree division has grown from
8,000 to 20,000 members under
coordinator Thomas Oilmartin.

The proposed bills are backed
by New York State Comptroller
Arthur Levitt and the comptrol-
lers advisory council. CSEA’s
representative on the council is
James H. Currier, president of
the CSEA Fort Schuyler Local.

Mr. Currier recently reported
to Dorothy Cioetz, wiio chairs
CSEA’ statewide pension com-
mittee, on the proposed 1978
legislative program of the coun-
cil, wliich included the bills out-
lined above. Mr. Currier also
noted that as of Jan. 1, 1978, the
Employees Retirement System
will be able to provide “estim-

ated” pension benefits in cases
where delayed payment of the
pension would otherwise result.
Payment of this “estimated”

(Continued on Page 3)

Democratic, COP
Primary Contests
Likely This Year

The 201st session of the
State Legislature is gearing
for action. Many of its mem-
bers hope it will be of short
duration, even though they rec-
ognize that political considera-
tions will underscore most of its
activities.

(Continued on Page 6)

A staff report prepared for
State Senator John Marclii (R-
Staten Island) showed tiiat near-
ly 70 percent of the positions
filled in the Executive Branch
between Jan. 5 and Dec. 14 last
year were exempt positions. In
one department there was a de-
crease of 1,192 classified jobs and
an increase of 1,882 exempt jobs.

“The figures are astonishing
and all the more disturbing in
light of the (Governor’s recent
call for a modified hiring freeze
that will only affect the already
too-thin ranks of lower-level
classified employees — the very
backbone of governmental ser-
vice, but which will not affect
the grossly overloaded and ob-
viously still growing manage-
ment hierarchy,” Mr. McGowan
said.

“The report indicates a syste-
matic overloading of middle and
upper management simultaneous
with a reduction of lower-level
classified workers with a result-
ant severe Imbalance in the total
workforce,” Mr. McGowan said.

Tiie report shows that wiiile
Governor Carey’s “Job * freeze”
was in effect during 1977, the
total number of positions filled in
the Executive Branch jumped
from 151,668 to 157,078, an in-
crease of 3.8 percent. But of

those positions, 67.6 percent
were in the exempt category.

“Indeed, filled exempt posi-
tions climbed from 12,601 In Jan-
uary to 16,257 In December: an
Increase of 3,656 or 29 percent,”
the report stated.

“Exempt, non-competltlve po-
sitions are the cubbyholes and
nesting places of political and
patronage appointees,” president
McGowan said. “A 29 percent in-
crease in such filled positions
during 1977 alone Is alarming.
Patronage  appointments are
rampant under the Carey Ad-
ministration and are a clear in-
dication that election year 1978
Is approaching.”

Mr. Mc(3owan said, “The state
workforce is down 8,000 employ-
ees under the Carey Administra-
tion, virtually every job cut be-
ing tiiat of a lower-level classi-
fied worker. Service levels to the
public are low because classified
workers perform and provide all
the essential services. Exempt,
managerial-type people perform
virtually no direct services of
any kind, and Carey can con-
tinue to stuff those management
positions with appointees forever
and services will not improve. It’s
a dangerous, costly and ridicu-
lous situation that must be re-

(Contlnued on Page 3)
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Mental Hy 3-Way Split Opens Up Questions

BT JANE BERNSTEIN

“In this world, there are
the splitters and there are
the lumpers—at this point in
time, there are those who
want the Department of Mental
Hygiene split into three, but one
day, someone is going to come
along and lump it back together,”
said Alvin Mesnikoff, New York
City regional director for Men-
tal Hygiene.

Meanwhile, however, legisla-
tion has been passed, and the
machinery has been set in gear,
so that on April 1, 1978, the
Department of Mental Hygiene
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ALBANY — The State Civil
Service Commission has is-
sued policy directives it says
will broaden opportunities
for entry into the middle and
upper levels of the state service,
and will enable state agencies to
move more quickly to fill posi-
tions where the need is lu-gent.

Both policies were announced
by Commission President Victor
S. Bahou.

Mr. Bahou emphasized that
the department recognizes and
supports the value of career ser-
vice, In which positions above
the entrance level are generally

C hange

win become three separate en-
titles—Mental Health, Mental
Retardation and Alcohol-Drug
Abuse. There are those who view
the move as part of Qov. Hugh
Carey’s attempt to pull the state
out of the Mental Hygiene busi-
ness, to speed up the process of
delnstltutionallzatlon. Others say
it will Improve each administra-
tors ability to deal with his or
her own area, i.e. only mental
health or alcohol. Instead of
having to worry about the en-
tire field. State employees, es-
pecially, have been fearful that

Jobs will be lost, positions will be

S S ystem

-L e ve lJob s

filled through promotion exam-
ination, which can be taken only
by those already in specified job
titles.

“However,” Commissioner Ba-
hou said, “a completely closed
system is not conducive to the
highest quality of service.” He
pointed out that Civil Service
Law authorizes using open-com-
petitive examinations Instead of
promotion examinations for fill-
ing vacancies above entrance
level, but said this provision has
not been used extensively in the
past.

(Continued on Page 13)
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shifted, and money will be di-
verted from direct patient care
to cover additional administra-
tive costs.

While many say it Is too soon
to tell, certain effects of the re-
organization are already being
felt. 'And there are certain Men-
tal Hygiene administrators and
Civil Service Employees Associa-
tion officials who are willing to

vocalize their thoughts about
what changes the plan will bring
for employees, patients and
politicians.

“Any Improvement is necessary
and welcome if it will lead to
greater effectiveness in the sys-
tem,” Dr. Mesnikoff said. “I hope
that the division of the depart-
ments will do that—"t will ob-
viously be easier for me to look
after only mental health, and
what | am going to concentrate
on when the reorganization is
complete is the equitable dis-
tribution of funds throughout the
departments.”

Mental Health, unlike Mental
Retardation, does not have the
equivalent of a Willowbrook
Consent Decree, which mandates
that a certain amount of money
be spent for services. It is for
this reason that opponents of
the plan fear there will be a
battling for money between the
departments, which will under-
mine the effectiveness of the
system.

Danny Donahue, an employee
at the Central Islip psychiatric
facility on Long Island, and pres-
ident of his union Local there,
said the inequities in fimding
are going to cause complications.

“There is going to be fighting
for resources, with the MR peo-
ple thinking that they have out-
foxed the MH people with respect
to budget,” Mr. Donahue said.
“It’s bad enough that inflation
has whittled away the existing
budget—that amoimt has got to
be Increased on all sides.”

Newly named Nassau-Suffolk
regional director Hagop Mashi-

Hagdp Mashiklan, Former director of Suffolk State School and now

Nassau-Suffolk Mental Retardation regional director,

Harenberg hearings.

kian disagrees that the imbalance
in funding will cause problems.

“It was, several years ago, that
Mental Health got more money
than Mental Retardation,” Dr.
Mashiklan said; ‘The pendulum
has swung the other way now,
especially because ‘of Willow-
brook, but there will be a time
when it swings back to MH
again.”

He said he is more concerned
with a total increase In budget
for alli three departments, and
that money not be taken from
direct patient services to cover
the costs of setting up the new
administration.

“I'd like to think that Gover-
nor Carey meant what he said
about not diverting any funds,”
Dr. Mashiklan said, referring to
a letter signed by the Governor
guaranteeing that patient care
will not suffer financial cuts.
“The commissioner of each of
the new offices should be doing
the most that he can to secure
more funds for patients and di-
rect-care staff. They all need
more money; one department
should not be improved at the
expense of another.”

State Open Competitive
Job Calendar

The following {obs are open. Requirements vary. Apply with the

state Civil Service Department, Two World Trade Center,

Manhat-

tan; State Office Building Campus, Albany, and | West Genesee

St., Buffalo.
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James Cohen, CSEA consultant
on Mental Hygiene, said he does
not think the Governor will g
back on his word, but that any
new money coming in will be
used for administration rather
than for the patients.

“Which is Jtist as bad as taking
money from the patients,™ Dr.
Cohen commented. “There has

(Continued on Page 13)
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Call Rockland County Strike 95% Effective

Plcketcn peacefully demonstrate as busload of scabs arrives at one of the work locations.

How Events Led ToW alk-Out

At a meeting on Dec. 7 at
North Rockland High Schooli,
600 members of the Rockland
unit approved a resolution giving
the groups negotiating commit-
tee authority to take whatever
action necessary to reach a fair
settlement.

“County employees are tired of
being kicked around/’ Mr. Spied
said at that meeting. “We are
frustrated,”

Mr. Spicci told those at the
meeting that the offer made by
Rockland County to the CSEA
unit was based on a contract
which the County had settled
with its highway department
workers, a group of about 50
represented by the AFL-CIO.

“That contract’s terms are not
acceptable to our members,” Mr.
Spicci said. He said that the
1,800-member CSEA unit did not
want to be bound by the same
conditions agreed to by the smal-

ler highway department group.

The union charged that the
County entered into negotiations
with a predetermined package,
making it g\iHty of negptiating
in bad faith. A main objection to
the County’s demands was, ac-
cording to a CSEA spokesman,
that they would give Rockland
the right to have employees
working any number of continu-
ous hours per day.

Negotiations with the County
began last October after a year’s
delay that resulted when the Ser-
vice Employees International Un-
ion filed a representation chal-
lenge against the CSEA in Octo-
ber 1976.

The Public Employment Rela-
tions Board called for a repre-
sentation election to be held be-
tween the two unions. Tlie
CSEA won that vote by a mar-
gin which the PERB considered

Information for th* Calendar may b* (ubnrtittod diraetly to THE LEADER.

It should includ* th* data,
Tha address is:
AHn.:

tima,

CSEA Calandar.

placa,
Qvil Sarvica Laadar, 233 Broadway, Naw York. N. f.

addrais and city for tha function.
10007.

JANUARY
13-14—Western Region M nneeting: Sheraton Inn-Buffalo East, 2040

Walden Ave., Buffalo.

24—Franklin County Local 817 officers training session and grievance
seminar: 7 p.nn., Williams Mansion Nursing Home, Malone.

Political Action Chairmen
Must File Now For Seminar

ALBANY—Deadline to apply for the first Civil Service
Employees Association statewide lobbying seminar has been

extended to Jan. 13.

The program Is open to all Locals in the organization,

which have been instructed to
send their political action chair-
men. The seminar will be held
Saturday. Jan. 28, 1978, at the
Quality Irm, Everett Road, Al-
bany.

All  CSEA Local presidents
have received registration forms
A the mail from Bernard J.
Ryan, CSEA’s director of legis-
lation and political action. The
previous deadline for returning
them had been Jan. 6.

During the program, Mr. Ryan
will speak on the necessity of a

local lobbying campaign, and of
communicating with legislators
al the local level; CSEA attor-
ney and lobbyist James Feather-
stonhaugh will speak on the
theory and practice of commu-
nicating with legislators on a
statewide basis; Senator Joseph
L. Bruno (R-41) will give the
legislators’ point of view on lob-
bying; Andrew Goldman, direc-

tor of the assembly program and
committee staff, will discuss the
role of legislative staff in the

too narrow, and a nm-off con-
test was scheduled.

On May 25 the CSEA was de-
clared the run-off winner, and

(Continued from Page 1)

Negotiations broke off last
Wednesday night after a two-
hoiu* session because, according
to Patsy Spicci, president of the
Rockland unit of the Civil Ser-
vice Employees Association, ""the
County continued in its pattern
of arrogance and insensitivity.
Since the County asked for the
session, there had been every
reason to expect that it would
come up with new proposals.”

Rockland  County attorney
Diana Rivet said that there had
been movement on the part of
the County. She said the County
was “willing to work around the
clock™ toward a settlement.

Last Thursday morning. State
Supreme Court Judge Mortdn
Silberman continued, until Jan,
6. the restraining order which
prohibits the workers from
striking.

A spokesman for the Rockland
unit said that “the Taylor Law
makes provisions for considera-
tion by the court, in the event
of extreme provocation. In view
of the intransigence of the
County Legislature, and bad-
faith bargaining by the Coxmty’s
negotiators, this provision would

MONETARY SUPPORT FOR THE STRIKERS MAY BE

SENT TO: ROCKLAND COUNTY UNIT,

169 SOUTH

MAIN STREET. NEW CITY, 10956.

it seemed as if negotiations could
proceed Immediately. However,
SEIU filed an objection to the
run-off result, based on a tech-
nicality. It was not imtil last
October that the PEIWB dismiss-
ed that objection and negotia-
tions began.

CEA Supports
Retirement Bllls

(Continued from Page 1)
benefit will gxiarantee that no
pensioner will experience a de-
lay of more than 60 days past
the date he would have received
his first pension check.

“Previously, there were fre-
quently delays of three months
or longer before a retiree re-
ceived his first pension check.”
Mr. Gilmartin commented. “For
people who suddenly have no in-
come, that is a long time to wait.
I'm glad the Employees Retire-
ment System was able to develop
this “estimated” check system.
We had been supporting a sim-
ilar process for a long time.”

lobbying process; CSEA attorney
Pauline Rogers will speak on the
proper method for delivering tes-
timony to legislative conrniittee,

and William Dougherty, labor
counsel to Senate Majority
Leader Warren Anderson, will

relate the steps an idea must go
through in order to become a
law.

“We believe the program will
be both educational and enjoy-
able, and we hope every CSEA
Local across the state will send
a representative,” Mr. Ryan said.

List Established

ALBANY—The State Civili Ser-
vice Department established an
eligible list for prin. real property
info, specialist on Oct. 17, 1977,
as the result of a September 1977
open competitive exam. The list
contains 19 names.

be appropriate.”

The County, according to the
CSEA spokesman, has not
changed its offer of 4 percent re-
troactive to Januairy 1977, with
increments; 8 percent effective
Jan. 1, 1978, with no increments,
and 6 percent effective Jan. 1,
1978*-with no increments,

"About 60 percent of the 1,800
county employees are eligible for
increments. Without increments

the raises would mean an actual
Increase of about 1M percent less
than the County proposes on
paper.” the spokesman said.

He called the strike 95 percent
effective. Places hit included the
County Health Complex in Pa-
mona, where 800 professional and
support employees work. Also, the
county Sewer Department and
the Department of Social Ser-
vices were affected.

The CSEA hand-delivered a
letter to Bernard Fallon, chair-
man of the County Legislature,
offering to set up emergency care
for the critically ill at the Health
Complex. But the CSEA received
no response, the spokesman said.
June Pitts, a CSEA member and
president of the Rockland Coun-
ty Nurses Association, met with
doctors at the health complex to
arrange for nurses from the pick-
etline to enter the hospital and
care for the critically ill when
needed.

The union charged that In sev-
eral coimty departments Com-
prehensive Employment Train-
ing Act workers were being used
to fill in for striking employees.
The CSEA was advised by Marvin
Gottlieb, regional CETA repre-
sentative, that such action would
violate CETA rules.

Management personnel have
been voted raises by the County
Legislature. Some of the in-
creases are reportedly as much as
20 percent, which could mean
$6,000 raises by 1979, in some
cases.

Nels Carlson CSEA collective
bargaining specialist, said, “We’re
not against increases for man-
agement, but would like to see
our employees treated fairly.
Their medium incc»ne is $9,000.”

The strike was called after a
negotiating session, which began
Dec. 21 at 7:30 p.m and ended
at 10 the following morning.

Rockland unit members of the Civil Service Employees Association
meet prior to strike -deadline to discuss possible strategy.
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ALBANY—AIthough the election last June of Civil Ser-
vice Employees Association president William L. McGowan
has been official for several months, a court suit brought by
the loser in that contest, former five-term union president

Theodore C. Wenzl, has been
outstanding ever since. That, too,
was removed when State Su-
preme Court Justice John H.
Pennock on Dec. 29 dismissed
the Wenzl court suit.

In a hotly contested election,
president McGowan defeated Dr.
Wenzl for the union presidency
by an official margin of 38 votes.
Dr. Wenzl protested the results,
but the union’s special election
procedures committee in July re-
jected the protests and declared
Mr. McGowan’s election official.
Mr. Wenzl later filed his court
suit in State Supreme Court,

seeking a court-ordered recoimt
of all ballots in the presidential
election. The union’s law firm,
Roemer and Featherstonhaugh,
cross-moved for dismissal of the
Wenzl suit. The case was heard
by Justice Pennock in late Sep-
tember, and his decision was re-
served until issued Dec. 29.

In his decision dismissing the
suit, Justice Pennock ruled that
the Wenzl protest was untimely
in that Dr. Wenzl did not file his
protest prior to July 15 as re-
quired by CSEA’s election pro-
cedures.
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The LIncoln-Chinatown, Canal Street at Baxter, New York, NY 10013 (212) 925-7885
Enclosed is $

Please open a:0 Daily Interest Account 0 Regular Savings Account
Either account yields 5.47% on annual rate of 5.25%.

Time Deposit Account with a Guaranteed Yield &'

1 8.17% for 6 or 7 years on annual rate of 7.75% ($1000 minim*.e«’)

1 7.90% for 4 or 5 years on annual rate of 7.50% ($1000 minimum)

1 7.08% for 2/°2-4 years on annual rate of 6.75% ($500 minimum)

1 6.81% for 14 months to Vk years on annual rate of 6.50% ($500 minimum)

-FDIC regulations permit withdrawals trom Savings Certificates before meturity, with consent of “'rvided interest on ttio

amount withdrawn is reduced to the passlDook rate at tfie time of withdrawal and up to 3 ment: |, I'lter V¢, - ftjrferted  Interest mii-t
remain on deposit for a full year to earn stated annual yields Member FDIC

I Reserve Gift
Name:

for pick-up by Feb. 28th, 1978

Please check one:
I Inmyname 0 Jointly with:
I Intrust for:
Address:
City:
Identification or Social Security No:

State: Zip:
Telephone Number:

Authorized Signature

AUTHORIZATION TO TRANSFER FUNDS FROM ANOTHER BANK To transier fijiicls trom anothe' bank
complete this formand mail with coupon and your banktiook Bankbook will be returned to you aftor transaction is completed

Enclosed is my bankbook from

Please pay to the order of THE LINCOLN SAVINGS BANK
Date
{Sr)ecify Amount or write "Balance of Account )
Signature

sign name exactly as in (>ankt)ook)
Member FDIC (sig Y ¢ ook
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Good-Bye Lip Service

A |l over the world, women are on the march.

They are taking jobs formerly reserved for men. They
are demanding pay equal to what men earn for the same
work. They are forcing governing bodies to alter basic con-
cepts of life and they are telling their men that relations
between them will never be the same.

Revolutionary? Not really. In.the 1960’s, minority groups
made similar moves, achieving great strides in the process.

Irene Carr, secretary of the Civil Service Employees
Association, feels it is time the union Joins the march. She
suggests the CSEA form statewide and local women’s com-
mittees and start working with the Coalition of Labor Union
Women. She made her recommendations in a report to union
officials following her return from the first annual Women’s
Convention in Houston, Tex, two months ago.

Her remarks are well taken. Yes, it is time—high tirhe—
CSEA and other unions got involved with the movement.
But we think more than forming committees is required if
the people of the world are ever going to enjoy the fruits of
full equality. The fight for equal rights has never been the
kind of struggle that could be won comfortably.

Unions must work to open the typing pool doors so the
ladies can fight for some of the more prestigious and better-
paying jobs along with the men. The CSEA civil service com-
mittee, under the chairmanship of Jean C. Gray, has long
been championing the right of women to equal opportunity
in the advancement of their careers, but others must act, too.

If CSEA members should decide to take Ms. Carr’s advise,
they should do it vigorously. Lip service carries little weight.
A few resolutions approved at the end of a busy meeting are
meaningless. Women in the 70, like blacks in the 60, must
be weary of such gestures by now.

The CSEA should not merely agree with Ms. Carr. It
should take the plunge like no one has ever done before. It
should pioneer new areas and provoke new behavior and
thinking, even if some people may consider it outrageous.
And the time for this is now. H.A.T)

Voice Of Wisdom

T OO often, when an apple is only partially rotten, people
throw away the whole apple.

New York State seems hell-bent on chucking away a
good probation rule system for its workers because of abuses
to the system committed by a few people. The state Civil
Service Commission recently held hearings on several pro-
posed probation rule changes, but ran into strong opposition
from the Civil Service Employees Association. The CSEA is
attempting to save the apple because much of it, it claims,
is still worthwhile.

Admittedly, there have been problems with the proba-
tion system. But much of this is caused by laxity in enforcing
existing probationary rules.

Wi illiam L. Blom, CSEA’s research director, seemed to be
on the right track when he told commission members at one
hearing that they should try to make the existing system
work rather than destroy it.

Some of the propbsals seem to be the kind that create
more hardships on workers than solve problems. We feel Mr.
Blom’s voice is the wisest one heard so far on this issue. We
hope the commissioners listen. HAT)

(Continued from Pare 1)

In terms of personnel, this ses-
sion will be little different from
last years. The Republicans will
remain in firm control of the
Senate'and the Democrats will
control the Assembly. There will
be a few familiar faces missing.
Senator James Griffin has be-
come Mayor of Buffalo and Sen-
ator Carol Bellamy has been
sworn in as New York City Coun-
cil President. Among the Assem-
blymen, Andrew Stein has be-
come Manhattan Borough Presi-
dent and Rochester’s Thomas
Prey is the new chief of opera-
tions In the Carey Administra-
tion.

Action Awaited

Again, on the Senate side, Al-
bert Lewis, of Bro<*lyn, and
Karen Burstein are awaiting con-
firmation as superintendent of
insurance and as a member of
the Public Service Commission,
respectively. Since it Is the nor-
mal custom of the Senate to
confirm appointments of former
members without too much con-
troversy, the Lewis and Burstein
confirmations should occur soon.

The successors to those who
left the Legislature will be se-
lected some time in February, at
a date to be declared by the
Governor. Whatever happens in
those special elections, there will
be no significant effect on the
shape of either the Senate or
the Assembly. Current leader-
ship will remain In control. The
only significant change Is that
the Bellamy and Burstein de-
partures leave Linda Winlkow, of
Rockland Covmty, as the only
woman Senator.

Democratic primaries for nom-
ination for statewide office have
become commonplace, but the
Republicans so far have little
experience with that procedure.
They are likely to face that ordeal
this year. What looms ahead for
the GOP is a fight for the gub-
ernatorial nomination between
Senator Majority Leader Warren
M. Anderson and Assembly Mi-
nority Leader Perry B. Duryea,
Jr. While Attorney General Louis
Lefkowltz has not yet disclosed
his plans, It Is no secret that
Senator Ralph Marino has his
eyes on that office.

Marino, chairman of the Sen-
ate Crime Investigating Com-
mittee, was recently In the head-
lines in connection with his com-
mittee Investigation of porno-
graphy and massage parlor oper-
ations in New York City and in
other parts of the state.

Fund Raiser

On the Democratic side, while
there has been a great deal of
talk about opposition to Gover-
nor Carey, it seems most likely
that such talk will evaporate in
time. Four years ago, Carey dem-
onstrated his capacity as an ef-
fective campaigner with an abil-
ity to raise substantial campaign
funds. These two attributes are
likely to cool the ardor of any
prospective opponent.

Comptroller Arthur Levitt, a
firm Albany fixture, has already
announced that he will seek an
unprecedented seventh  term.
However, he may face a pri-
mary fight from New York City
Comptroller Harrison J. Goldin,
a former state senator, who cam-
paigned for his present office as
“the young dynamo.”

The legislative session Is likely
to become the scene not only of
political maneuvering between
Democrats and Republicans but
also intraparty ploys for poli-
tical position as the 1978 elec-
tion draws closer.

/m . CAREYK

t

Civil Service

Law & You

By RICHARD GABA

Mr. Gaba is a member of the New York Bar and Chairman
of the Nassau County Bar Association Labor Law Committee.

W ithout A Hearing

On June 12,1976, the petitioner, a New York State police
sergeant, was served personally with charges including a
notice that the superintendent of the New Yhbrk State Police
was empowered to make findings and impose penalties at
the hearing.

One day before the hearing, the petitioner’s attorney
requested an adjournment. The hearing was rescheduled;
however, upon request of petitioner’s attorney, the hearing
was again rescheduled, this time for July 14, 1976.

Before that date, the petitioner filed a doctor's affi-
davit indicating that severe back pain prevented his appear-
ance. The hearing was then set down for Aug. 11, 1976.
The respondent claims that no notice of any further ad-
journment was received, and that on Aug. 11, 1976, the
petitioner and his attorney failed to appear. The petitioner,
however, claims a letter was written prior to that date, again
informing the respondent of the impossibility of his ap-
pearance. When the petitioner failed to appear, no testi-
mony was taken and the matter was referred to the police
superintendent to make findings and impose a penalty,
which resulted in petitioner’s dismissal.

Petitioner later brought this Article 78 proceeding chal-
lenging his dismissal. The Supreme Court, Albany County,
held that failure of petitioner to attend the disciplinary
proceeding did not waive his right to a hearing. The court
reasoned that when a permanent appointee is entitled to a
hearing on notice, a hearing must be held, whether he ap-
pears or not. By failing to attend, the petitioner does not
waive the hearing but only his appearance at it. The court
stated that "his default alone cannot be the basis for the im-
position of disciplinary action any more than a defendant
who fails to appear at a criminal trial can be convicted
without requiring the prosecution to adduce proof of the
crime charged against him in his absence.”

The court contended that the prooffadduced at the
hearing, regardless of the petitioner’s presence, is an in-
dispensable basis for whatever action is taken against him.
“Without such evidentiary findings, the determination is
automatically arbitrary and capricious and cannot be sus-
tained.”

Testimony of the witnesses who were all present should
have been taken even if the petitioner failed to attend. With-
out a hearing, however, the whole proceeding is a nullity*
Therefore, in view of the facts here, the court ordered a new
hearing, requiring notice be given the petitioner. Fogarty
v. Garelie, 398 N.Y.S.2d 130.



WHAT'S YOUR OPINION

By PAMELA CRAIG

PLACE: Transit Authority Police. District 1, New York City

QVESTIOISi What were the most Significant evenlg of the pa»t year
from the civU servant** point of view?

John Wilion, transit police inspector: "I feel the

most significant event for us
here Is the hiring of SO officers

with

city funds.

We saved

money through reducing over-
time cash payments and sub-
stituting time for cash. This
kind of savings has saved the
Jobs of 194 people. We were
also able to hire men back under
the mayor’s Order 33, which al-
lows for new hiring to replace
those who have retired or quit.

AiK)ther significant event was the election of Mr.
Koch. We are now unsure as to the future of
negotiations. Another significant event has been
the raise in productivity, although we have had

duction
increased.”

a 19 percent reduction in the force.”

Jimmy Bergen, transit police patrolman:

“The

most significant event of the
year from a civil service point
of view has been the new hir-
ings within the department. The
money used to rehlre some of
pur men came about through,
our menks savings, as well as
other savings within the de-
partment. -The temporary CETA
hirings gave little permanence
to the men hired. Many of
them became transit policemen

because of the Jdo> security. It’s a psychological
boost toknowyou have been hired on a full-time

Joseph Cannon,

transit police sergeant: “The
rehirlng of 50 officers who were
laid off during the cutbacks of
1975. Another significant event
is their status with the new
mayor. When he comes into of-
fice, he can choose to lay them
off again. There are no guar-
antees within civil service in
this city. There have been no
raises for three years. We as
a department, are making mon-
etary sacrifices in a coopera-

tive effort to rehlre as many of our men as
possibje. Also significant is our 19 percent re-
In force, yet our felony arrests have

Norman Bapport, tran”t police lieutenant: “The

most significant event of the
past year in my mind has been
the continuing uncertainty of
the citys fiscal prognosis. We
are thankful for the temporary
CETA funds, but I'know | will
not rest until all our men are
hired back permanently. An-
other significant event wm the
election of a new mayor who
already stated his opposition to
union clout. | hope to look for

the best with Mayor Koch, despite what he said
with regard to unions. A new mayor can also

basis. Themen can now begin to plan for their mean new hope.”
future.”
Barry Landsburg, transit police sergeant: “l gen-

uinely feel

the most signifi-

cant eve”t of the past year
has been the hiring back of
men by the Transit Authority.
It’s a Joy to see the men back
on the Job. performing the .du-
ties (hey were originally train-
ed for. Equally important is the
fact that this time, the men
were hired with city funds, not
federal temporary funds. Also
significant is the promise that

other patrolmen, who are still waiting, wUl be
recalled. We have been terribly understaffed.
These men will give the force a shot In the arm.”

Affirm ative Action

Editor. Hie Leader:

In the *“Short Takes” section
of your Dec. 23 issue, it was re-
ported that questions about sex,
race and ethnic background will
appear on Job applications for
federal civil service Jobs, accord-
ing to the Washington Post. The
new system, which has the bless-
ings of President Carter, was
prompted by federal “affirmative
action” efforts to recruit and hire
more women and minority group
members for federal Jobs. Many
civil rights groups who opposed
such questions on Job applica-

Willie Powell, transit police patrolman: “The most

significant event of the past
year from a transit point of
view is the hiring of over 50
men this month. This Is import-
ant because it aids officers to
cover the field. The public, as
well as the criminals, must see
manpower. With this act, it
seems that the city is getting
back on its feet. If this is true,
then hopefuUy we might get
raises in the future. At least

it is a sign of hope. | also feiel that the hlrtngs
were the result of the force reducing its overtime
in cash payments.”

LETTERS TO THE

tions in the past, on the grounds
that they were used to exclude
minorities, now favor them, often
in tlie hope that these minori-
ties will r~ive preferential treat-
ment to compensate for past in-
justices.

These questionnaires dealing
with the Job applicant’s sex,
race and ethnic background are
not “Job-related” and constitute
an invasion of privacy by the
federal government. Federal gov-
ernment surveys of this type usu-
ally lead to some type of quota
system under the guise of “civil
rights.” U.S. Civil Service Com-
mission Chairman Dr. Alan K.

LETTERS POLICY

Letters to the Editor should be less than 200 words.
The Leader reserves the right to extract or condense
pertinent sections of letters that exceed the maximum
length. Meaning or intent of a letter is never changed.
Extensive letters that cannot be edited to a reasonable
length are not used unless their viewpoint is so unique
that, in The Leader’ judgment, an exception should

be made. All

letters must be signed and bear

the

writer’s address and telephone number. Names will be

withheld upon request.

Campbell would have us believe
that federal Job “quotas” don't
really exist, but' what they are
actually dealing with are “goals.”
Dr. Campbell has publicly stated
that there is no conflict between
“affirmative action” and merit.

| take issue with Dr. Camp-
bell. “Affirmative action” means
the desti'uction of the civil ser-
vice Merit System. Past experi-
ence has shown that the federal
government’s “affirmative ac-
tion” program has resulted in
“reverse discrimination,” a quota
system and preferential treat-
ment, instead of equal treatment,
for minority group members. In
other words, the minority gains
their “civil rights” at the ex-
pense of the majority. 'The fed-
eral government threatens to
withhold federal funds to any
governmental agency that fails
to comply with its misguided so-
cial experiment. What the fed-
eral government has accomplish-
ed Is the prostitution of the civil
rights movement by mandating
practices which would have
shocked and appalled us a dec-
ade ago. Their irrational policies

mock everything that the civil'

RETIREMENT

NEW S &

FACTS

1y A. L PETERS

Paying

M ore

If you are on social security, your pay check will be a

little bit less this week than

in December.

The tax rate goes up from 5.85 percent to 6.05 percent.
The maximum amount taxable in 1978 will also go up from

$16,500 to $17,700. Overall, you
will pay $105.60 more for social
security in 1978 than In 1977.

If you are already on social
security, there is one benefit. You
can earn $3,240 in 1978 vs. the
maximum of $3,000 in 1977 with-
out penalty.

Many of the changes in the law
are determined by a formula de-
signed to keep both benefits and
taxes up to date as the average
wage increases due to inflation.
This increase was based on 6.9
percent inflation rate for 1976.
In 1977, the inflation adjustment
was 5.9 percent.

The atmosphere finally cleared
on social security costs when the
House of Representatives and
Senate both approved a com-
promise bill "to save the So-
cial Security system” by provid-
ing enough funds to meet anti-
cipated payouts.

From the present $965 maxi-
mum level taxed in 1977, the
bill would raise the maximum
'tax to $3,046 by 1987. 'The raises
would be 1978, $1,071; 1979,
$1,404; 1980, $1,588; 1981, $1,975;

1982, $2,131; 1983. $2,271; 1984,
$2,412; 1985, $2,686; and 1986,
$2,874.

The increases would be ob-
tained by raising the rate from
the present 6.85 percent to 7.15
percent over the 10-year period
and'raising the maximum tax-
able base wage from $16,500 to
$17,700 beginning Jan. 1; to
$22,900 in 1979, $25,900 in 1980;
$29,700 in 1981, and increasing
with the cost-of-living, estimated
to be about 5.7 percent a year.

The major factor for retirees
was the liberalization of bene-

EDITOR

rights movement sought to ac-
complish in the past.

ELIOT LANDSBEBG

New York City

Longevity Steps
(This open letter was written
to WilUam McGowan, statewide

president of the Civil Service
Employees Assoeiation.)
At last nights (Dec. 8)

meeting of the executive com-
mittee of New York City Lo-
cal 010 of the CSEA, Inc. the
following resolution was pass-
ed unanimously:

"New York City Local 010
opposes the betrayal of employ-
ees of the State of New York
which the elimination of longe-
vity salary increases in the pre-
sent schedule of Section 130 of
the Civil Service Law, would en-
compass.”

Many, many long-time em-
ployees, especially those in the
lower grades, have been waiting
patiently for their longevity in-
creases. The passage of a five-
step salary schedule would pre-
vent all employees from receiving
longevity increases.

Local 010 requests that CSEA.
Inc. refuse to support legislation

fits for those who hold a Job
while they are on social security.

Under the present law, those
collecting social security under
age 72 lose $1 for every $2 they
earn above $3,000 a year. For
persons 65 or older, that limit
will go to $4,000 in 1978, $4,500
in 1979, $5,000 in 1980, $5,500
in 1981, and $6,000 in 1982. In
1982. the exemption age will drop
to age 70. Beneficiaries under age
65 are still limited to the present
rules—that is. $3,240 for 1978.

As a public service. The Leader
continues to publish the names
of individuals who are benefici-
aries of unclaimed checks from
thie New York State Employees’
Retirement System and the State
Policemen’s and Firemen’s Fund.
The Leader or the New York
State Employees’ Retirement Sys-
tem in Albany may be contacted
for information as to how to
obtain the funds.

Following is a listing oi thoM iadirid-
uals whose membership tcrmiaatcd pur-
suant to the prorisioos of seaioa 40,
paragraph 1 of the Retireawfit and So-
cial Security Law on or before August
31. 1974.

(Continued from last wedi)

Pictello, Alice .o Wyandanch
Quinto. Mary .. ..Hempstead
Raab, Jr., Walter ....Freeport
Raczor, Ronald W .....cccooevvivvviiins Buffalo
Rapley, Robert ... .Rochester
Ringelheim, llene ... Bayside

Robinson, Bonnie L
Robinson, Judith L
Rohloff, Dennis M
Rock, Carol M ..
Rogers, Louis E .
Rogers, Tinoa P
Roman, Gonza)o

Rockville Centre

Buffalo
..Slingerland
hite Plains
...Flushing
York City

R0sS, Willie . Bronx
Satterfield Charlie .Orangeburg
Schwartz, Paul B ..Brooklyn
Sellers, Ruth H .. Liberty

..S0. Glens Falls
.................... Massai>equa

Seney, Shirley M ..
Sickman, Bryon D

which would substitute a five-
step salary schedule for the pre-
sent seven-step, and would re-
flect on by the 5 percent salary
increase to be granted on April
1, 1978, and not the entire 14
percent negotiated by the nego-
tiating teams.

On the contrary, we urge that
CSEA, Inc. sponsor legislation
which  would perpetuate the
seven-step salary schedule and
will contain the entire 14 per-
cent salary increases which we
negotiated.

Local 010 wishes to bring to
your attention that the purported
stipulation of agreement dated
Nov. 17. 1977. allegedly giving
CSEA’ support to a five-step
salary schedule to be effective
April 1. 1978. was npt signed by
any officer or official of CSEA.
To the best of our knowledge,
it was not discussed with the
board of officers, the State Ex-
ecutive Committee or the Board
of Directors of CSEA. Inc. prior
to the date it was entered into.

Your cooperation will be ap-
preciated.

SOLOMON BENDET,
President

New York City Local 010,
CSEA, Inc.
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C S E A s S tr ik in g C h a
By MARVIN BAXLEY

Hornell Local president Phil Logan and his family typified the effort
that went into statewide strike preparations.

Fact-finding hearings into the State-
CSEA contract dispute open in Albany;
and March 1 is set as the day the fact-
finders will issue their report. The State
drops certain demands regarding per-
sonal leave days. And nominations are
accepted for CSEA statewide offices.

Seven is supposed to be a lucky number,

77 was not exactly twice-blessed

with good luck, it was at least a year worth remembering for public employees through-

out the state.

It was a year of goals achieved, momentous changes and of reward for hard work. Not

Theodore Kheel, labor mediator, is
named by the Public Employment Rela-
tions Board as fact-finder in tUe con-
tract dispute between the State and the
CSEA. Union president Theodore C.
Wenzl demands that Gov. Hugh Carey
fire Donald Wollet, head of the state’s
office of employee relations. An unpre-
cedented four-year contract is signed
in Suffolk.

all of these were achieved with-
out a great deal of effort, how
ever, and some are still un
resolved.

Determining the ten top news
stories is unusually difficult this
year, since there have been ©
many major events. Consequent,
ly, many items have been hnmmped
together in general categories (or
else the list would have extended
close to twice that number).

I Contracts. The really big
one, of course, was the new two-
year pact for state workers, in
two previous pacts since Hugh
Carey became Gtovernor, state
employees had gained a notori-
ous $250 bonus plus Increments.
The Crovernor had promised a
real-money increase for the sal-
ary reopener that was part of
the last contract. Things looked
pretty scary for a while, and the
Civil Service Employees Associa-
tion members mobilized for a
strike with a determination never
before exhibited. Hours before
the strike was to begin, settle-
ment was reached for an entirely

new two-year pact that provided
for a 14M percent raise during
the life of the contract. Certain
newspaper reports muddled the
picture, though, and it wasn't
until late in the year that some
details were straightened out
concerning the basic salary
schedule for new hires and pro-
motions. Another contract of
particular Interest was that for
Suffolk County workers. In that
case, the dispute was over the
validity of a two-year imposed
contract that the Legislature had
approved but that the County
One the many strike preparation exerctseis held throughout the Executive said he would not
Stote was this picketing at the home of State Senator John Marehl honor in its second year. The
by the South Beach”Developmental Center Ix>cal. (Continued on Page 9)

The Kheel fact-finding report, issued a week late, recommends a 5
percent salary increase for April 1, with another Sva percent for Jan. 1,
1978. The CSEA charges the Governor with union-busting tactics after
he offers the four bargaining units unequal settlements. The CSEA
statewide nominating committee selects candidates: William McGowan
is to oppose Theodore Wenzl for the number one spot. Also; CSEA hires
a Mental Hygiene consultant, James Cohen; PERB decides that the
Rockland unit should not be split; PS&T wins the battle against red-
line time keeping, and in Kiamesha Lake, under 24 inches of snow,
delegates to the CSEA convention set April 18 as the strike deadline.,

Theodore C. Wenzl held a news conference prior to the strike dead-
line, as William L. McGowan, who succeeded Dr. Wenzl three months
later as the union’ president, looked on.

CSEA files charges against *"e state for interfering with union activ-
ities by distributing false information in an effort to undercut the strike
effort. Union negotiators turn down a request by legislators to postpone
the strike, and refuse the Governor’s offer of 5 percent April 1, 1977,
and 5 percent April 1, 197b Following unprecedented strike-planning
throughout the state, the CSEA is down to the wire when a settlement
Is reached, hours before th. st ike deadline, in which the State offers
more than the fact-finders or the Governor had previously suggested.
Also: the battle continues ap ilnst Governor Carey’ ruling that accrued
time be applied to time lost Decause of the Buffalo blizzard.

The “spring” convention was held under 24 inches of snow. When
the electricity went out, the Concord Hotel resorted to emergency
generators until eve» that power failed. Suzie Bucrzensky, left,
Lorraine Krupp, both of Marcy Psychiatric Center Loeal, were amool
many searching through mow drifts for a familiar-iooking ear*



Details snag the final agreement be-
tween the State and the CSEA; but by
the end of the month it is ratified over-
whelmingly, and called “the best con-
tract for the greatest number,” by presi-
dent Wenzl. Also: In New York City a
press conference is held to fight the
takeover of Willowbrook Developmental
Center by United Cerebral Palsy, and 14
state senators sponsor the Agency Shop.

Workers at the Willowbrook Derelopmental Center Local protested In New York City and Albany against

layoffs that resulted from United Cerebral Palsy taking over parts of that institution. The union plan-
ned a statewide media campaign to oppose all contracting out.

The contract between the State and the CSEA is signed. The CSEA wins
the Rockland representation vote. Mental Hygiene deinstitutionaliza-
tion is the focus of a growing battle. A New York City demonstration
is held to protest the takeover of Willowbrook by United Cerebral Palsy.
On Long Island, Nicholas AbbaWello takes over the presidency of the
Nassau Local when Irving Flaumenbaum moves aside after 20 years’
leadership of the Local. Union executive director Joseph Lochner retires
after serving the union for almost half a century. A strike is threatened
by Monroe County, if fact-finding fails.

A long period of confrontation between Monroe County and the
CSEA resulted in a strike, which ended quickly and successfully.

The Monroe strike ends quickly, suc-
cessfully, with restoration of pay cuts,
an Il percent increase, and more job
security. Willowbrook demonstrators

travel to Albany and consider striking

SEPT.-OCT

to halt layoffs resulting from the United
Cerebral Palsy takeover of that Institu-
tion. President McGowan requests a lay-
off moratorium. Legislators tell union
delegates to the fall convention at Kia-

mesha Lake that they too are concerned about Mental Hy-

giene deinstitutionalization.

Saratoga Springs bus drivers

win a nine-day strike.

COMPOUNDIMfi THE M(SHAP

In November the State agreed to grant the blackout day's
pay to New York City-area employees who reported to work,
but were told to go home. As during the Buffalo blixzard,
people who obeyed official warnings and stayed away from the
city had the time applied against them.

William McGowan is sworn in as CSEA
president after winning a narrow con-
test against five-term president Theo-
dore Wenzl. The Legislature passes the
Agency Shop, and a special delegate
meeting is held to discuss the implica-
tions of the new law. A dime per payday
toward a political fund is voted by dele-
gates at that meeting. Monroe County
votes to strike. Joseph Roulier, CSEA

director of public relations, dies.

NOV.-DEC.

In support of Willowbrook Developmen-
tal workers and others, the union plans
a statewide media campaign opposing
contracting out. Grievances resulting
from the settlement of the statewide
contract are settled, establishing pro-
motional and incremental salary in-
creases for those entitled. President Mc-
Gowan announces the reorganization of
the CSEA staff. He tours"the state, talk-

ing with members in each of the union’ six regions.

7977, Year
Of Changes

(Continued from Page 8)
dispute was resolved by adoption
of a new contract for an unpre-
cedented four-year duration.

~  Union officer elections. For
the first time since tlie election
schedule was revised five years
ago, all statewide, regional and
Local elections were synchronized
tor a single year. There were
some startling upsets, notably
when two-time Central Region V
president Richard Cleary lost to
James Moore ((he first defeat of
an incumbent regional presi-
dent), two-term Suffolk Local
president James Corbin lost to
William Lewis (presumably be-
cause of members’ dissatisfaction
with four-year contract tiiat they
had ratified) and tiiree-year
Coimty Division chairman Salva-
tore Mogavero lost his Board seat
to Dominic Spacone, Jr. (and

consequently his Division chair-
manship).  Most  spectacular,
though, was the loss by five-term
statewide president Theodore C.
Wenzl to the union’s executive
vice-president, William McGow-
an, by only 28 votes. It was only
last week that Dr. Wenzls elec-
(Continued on Page 14)
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GO TO HEALTH

By WILLIAM B. WILLIFORD

10 Miles A D ay

The potential of exercise to solve many of life’s problems Is
almost limitless.

Donald Ardell, In his book, “High Level Wellness,” explains how
a physical fitness program helped one Individual.

“It is hard to exaggerate the importance of
physical fitness, but let me try. A client called
upon his wellness-oriented physician and exf
claimed: ‘Doctor, you must help me. My self-
concept has deteriorated. I'm overweight. My
energy level is low, and | cant sleep nights.
Worst of all, my wife says I'm imbearable and
doesn’t want me around the house anymore.
Whats wrong?’”

Without hesitating, the insightful physician
said: “l know what your problem is: you are

physically unfit. Heres what | want you to do: run 10 miles daily
for the next 15 days.” Immediately, the client responded: “Doctor,
that makes sense. I'll do It." And 15 days later, he reported to the
physician that he had done as recommended, and the results were
wonderful. That is, his self-concept was terrific—he lost weight, had
a high energy level and slept soundly at night.

“Pine, fine,” said the physician, "but tell me, how are you getting
along with your wife?” “How the hell would I know?” he replied.
“She’s 150 miles away.”

The important thing to remember is that it’s not what moti-
vates you to exercise that’s important. The important thing Is that
you are exercising regularly and enjoying all of its many side effects.

THE BEST PICTURE OF THE YEAR’

National Boaid of Review
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ANNE MaclAINE
BANCRCCT
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THEON [andonly longest
RUNNING SHOW ON BROADWAY

Therelsa reason for that!

ROrALE THEATRE. 45TH STKfil | \Y of BROADWAY
ISTALADFORTIMLS

And County Eligible Lists

EXAM 36009
SR Ul CLAIMS EXMR
(Option B)
T«t Held May 7, 1977
LUt Ejt. Nov. 25, 1977
(Coatiaued froai Lut Week)
81 Woodroe Ann P Syracuse .........
82 Reamsnyder G C Camillus .
83 Schwam A NYC ...
84 Ribyai Robert J Syracuse ..
85 Dweck Albert S Brooklyn .
85A Schwartzberg B Flushing .
8 Dirolf William Malone ...
87 Siwiec Lenore S Silver Spg .
83 carrethert J D Brooklyn .
89 Mattingly James Rexford .
90 Weisz Linda L E Elmhurst ...
91 Kepny Raymond M Rochester ....78.2
92 Pr«ut Doreen P Lockport ...
93 Childs Varma C Olean ..
94 Basle Louis G Troy
95 Mathewson J E Yorktown Hts ....77.6
96 Kornblum Yigal Brooklyn
97 Florsheim Carol Fort Lee ..
98 Winokur E V Oyster Bay
99 Smolowitz B S Brooklyn ...
100 Trudeau Davidi W Ogdeiuburg 77.2
101 Bunt Christine Slingerlands ....77.2
102 Linder Marc R Brooklyn ...
103 Archer Frank E Buffalo
104 Fonseca F NYC ...
105 McNamara M M NYC
106 Leventhal Alan Suffern

PEHRB Orders
Decertification
Vote In Yoni(ers

ALBANY—The State Public
Employment Relations Board has
ordered a decertification election
for the non-teaching employees
of the Yonkers school system.
The balloting is to settle a dis-
pute between the Civil Service

(Continued on Page 15)

Secretary Il

Trans.Supy.,
Posts Open

NEW CITY —Rockland Job
hunters will have to act quickly
if they want to qualify for two
posts with the county govern-
ment.

County Civil Service Commis-
sion officials scheduled a Jan. 4
filing deadline for supervisor of
transportation, an open competi-
tive post, and secretary n, a
promotional Job open to Nanuet
and South Orangetown schools
employees. Only Rockland resi-
dents are eligible for the secre-
tary post but the transportation
post is open to both Rockland
and non-Rockland residents. The
exam for both Jobs is st”eduled
for Feb. 4.

For details and applications,
contact the Rockland Coimty
Personnel Office, County Office
Building, New City.

Help Wanted M/F

STENO

PRINCIPAL CR
SENCR STENO

For permanent or provisional posi-
tion in Manhattan executive office
of State Agency, located near Grand
Central. Spacious new offices, beau-
tiful view, pleasant working condi-
tions.

CALL MR. GOLDMAN

212-557-2133

An equal opportunity
affirmative action employer

N.Y. State Ordinary & Ac-
cidental Disability Claims,
also Social Security Disa-
bility Claims.

Mart L. Ames
Atty at Law

11 Park PL, N.Y., N.Y.
Tel 962-2390

107
108
109
110
111
112

113
114
115
116
117
118
119
120
121

122

123

124
125

126
127
128
129
130
131
132

Murray Edward New Rochelle 76.6 133 Connor John F Rochester .. 75.5
Belowski Mary E Bay Shore ...76.6 133AScipiooi M O Rochester ...
Stearns Ellen M Warsaw ... . 134 Frankel Abner Westbury ..
Tubm«i Harold B Brooklyn 135 Uprichard W N Yonkers .

Kropp aotllde NY C .o -76. 136 Cardoza Elmer NYC ..
Edner Robert A Brooklyn 137 Lester Barbara Brooklyn

Duffy Sharyn M Rochester ... 76. 138 Eiscnberg R Brooklyn ...
Lewis Christy C Buffalo ... . 139 Curtin Williaoi Babylon .
Fried Herman L Williansvil ... 140 Fatta John V Schencowty .

Kulich Lenore L Westbury 141 Groob Marsha M NY C
Blodgett Edward Cuba .. 142 Bowser Robert Sac Harbor ...74.8
Pawlowski M K Corning 143 Coonradt F E Poland
Roth .Tames R Ravena ... .76. 144 Bing Violet N Woodmere
Mentzer Richard Albany 145 Asherman H Brooklyn ...
Hiffller Marsha S Middleburgh 76.1 146 Kinbar Philip H NYC .
Hamilton B A NYC oo, 76.1 147 Tushinski L Yonkers ..
Kaimierczak R B Buffalo . 148 Taylor Wayne Dobbs Ferry
Tilley Robert W NY MilU .. 149 Dais Anthony D E Grecnboah 74.5
Daniels Helen Westbury 150 Janiu Mona P Syracuse ...
Gleason Rita R Cortland ... 151 Stewart Mark D Rochester

Calderon Gail L Rochester 152 Matthews Robert Massena .
Erleman K B E Moriches 153 Fischer R Bronxville ...
Scott John H Batavia ... .75. 154 Donnelly M L Williajnsvil
Winokur Daniel Glen Oaks .. 155 Howard Lester C Cherry Creek 74.2
Dunne Thomas M Jamaica 75, 156 Ford Cfirol V NYC i 74.2
Brodsky Larry Brooklyn ... . (Continued on Page 1S)

OOD SEATS AVAILABLE

WINNER OF 7
TONY AWARDS
L9759 including

BEST
THEUnz MUSICAL

For Group Sales only c,all 4B9-6287

Neee THUTDE Bm<«ay at SM SIml ¢ 247-72in

From the outrageous
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SHORT TAKES

CSEA WINS AGAIN

The Civil Service Employees Association Is the official collective
bargaining agent for 20 non-security Albany County Jail employees.
The union received the designation after all 20 employees voted
for it. The CSEAunit Is made up of clerks and administrative as-
sistants. Jail guards and sheriff deputies are represented by other
unions.

NEW YORKERS PAY MORE TAXES. “AYS UNION

Teamster Joint Council 16, in a recently released analysis re-
port, says that New Yorkers are the highest taxed people in the
United States' New York State and local taxes, the report says,
took up to about 20.9 percent of residents’ income in 1974. Vermont
was second with 13.9 percent.

STOP SCARE TACTICS. UNION DEMANDS

Local 815 of the Civil Service
Employees Association has asked
the state Public Employment Re-
lations Board to stop Erie County
officials from trying “to scare
and coerce union members into

giving up a pay raise for 1978.”
The county had announced it
would withhold salary Increments
and grievance arbitration unless
the current contract was renewed
before Dec. 31.

CHARITY
BASKETBALL

Brooklyn Developmental Center’s
basketball squitd took it on the
chin last week in a hard-fought
game with team from NBC-TV,
but center residents didn’t.
ceeds from the game, won by
NBC, went to the center. Match
was arranged by the Civil Service
Employees Association Local 447.
In picture to right, part of the
crowd b shown. Center residents,
center employees, union mem-
bers and relatives of players were
on hand at the center's gym.
Above, both CSEA (in dark uni-
forms) and NBC players battle
for ball which, for the moment,
seems to be eluding everyone.
NBC won 107-102. It was first
loss of year for CSEA team. lIts
next game is Jan. z9 against
Radio Station WBLS.

loose, vulgar, fun

ky and very funny,

Pryor gobbles up his triple part like a
happy hog let loose in a garden."

Ladle Mike Migid Ay Adse K Ruidin SepivtyGdGiMad
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MOTOR VEHICLE AGENCY ASSAILED AGAIN

Another state agency has accused state Motor Vehicle Depart-
ment officials of poor administrative and bookkeeping procedvu*es,
which, it was charged, probably cost the state money. The Depart-
ment of Audit and Control says that “because of inadequate account-
ing records and internal control procedures at Motor Vehicles, we
could not determine whether all revenue due the state were properly
accounted for.” In September, the State Investigation Commission
made similar charges'and called for the dismissal of Motor Vehicle

Commissioner James P. Melton.

STRIKE HITS PUERTO RICO

About 6,000 employees of the
Commonwealth-owned light and
power company have gone on
strike for higher wages In Puerto
Rico. Police reported that a bomb
had toppled a tower In a vital
transmission line In the latest In-
stance of sabotage against the

Duryea Is Praised For Dum

AMITYVILLE — Long Is- base, but the state policy is draw-
land Civil Service Employees ing increasing fire throughout
Association Region | presi- the state.
dent Irving Flaumenbaum Mr. Flaumenbuam also com-
has commended Assemb~man Mended Assemblyman Paul Har-
Perry Duryea (R-Montauk) for €nberg — (D-Bellport), another
his recent condemnation of the Suffolk legislator, for battling

. « - the Gtovernor’s dumping strategy.
state’s policy of “dumping” men- °
tal patients. Mr. Harenberg has held a series

of public hearings on the prob-
Mr. Flaumenbaum offered the

Assembly Minority Leader in-
formation and services of the
CSEA to help bring the situation
to the attention of the public.

Mr: Duryea, possibly tipping
off one theme of his expected
run for the governorship against
Gov. Hugh L. Carey this fall,
garnered lieadlin'es in daily
newspapers with a recent attack
on “dumping” of former mental
patients by discharging them to
communities with no facilities
for their proper care. Many sev-
erely affected communities are
on Long lIsland, Duryea’s home

fAianalBowdaTRcview

Special State Rate*
$16.00 Sinfe

$23.00 Twin

14U V\BTERN AVEN
ALBANY : YCRK

. (518) 438-3594

MBIIfrf(UFrks

utility company. “We want a
decent and reasonable increase to
be able to meet the obligattons
that this unjust society imposes
on us,” said Luis Lausell, head of
the Electrical Industry Workers
Union, known as UTIEB by its
Spanbh initials.

. 1
ping' Stand
lems as chairman of the Assem-
bly’s subcommittee on aftercare.
Mr. Flaimienbaum said that
the best interests of patients are
being disregarded in the name
of economy. "The peace and tran-
quility of communities is dis-
rupted and career employees are
unjustly threatened with concern
for their futures.

Ormofﬂwe’\earSBestPlctures

RonaBtrmt*ABCTV

-BobThoirat-Anociated Press

ARCADROHResrTdiond AFRED ANNEVANN RImM
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ALBANY g INSONRBATS  HLHILERIK
B RE\MMW—MWMUM%E
Giiecied [y Proclced by Sdearplyly  Based up (e sivy by
FREZANNEVAN  RGHYDROH AMNSARGENT  LILLIANHELVAN
SINGLE S 95 gorgH  lerue CITDhGHuyFR (S .
STATE RATE 1 3
P13 6022

1230 WISTERN AVI ¢ 4t9-4423
Opposit* Sfot* CanpiMt

M Thun. 1/00.1 05.3 10.5 25.7 40,10:00
Fn-Sun 12:00.2:Q5.420.6,30.8°40,1V00

>33 39



4 8

dov  oowo

NO

REAL ESTATE VALUES

Publisher's Notice:

All real estate advertised In this newspaper Is subject to the Federal Fair Housing
Act of 1968 which nnakes It Illegal to advertise "any preference, limitation, or dis-
crimination based on race, color, religion, sex, or national origin, or an Intention to
make any such preference, limitation, or discrimination."

This newspaper will not knowingly accept any advertising for r«al estate which is In
violation of the law. Our readers are Informed that ail dwellings advertised in this
newspaper are available on an equal opportunity basis.

New York State
Lots/Acreage

ADIRONDACKS-Ellenburg Depot —
half way betw Montreal & Lake Placid.
100 lovely acres, 5-acre spring-fed prvt
lake & stream. Easy access from US 11;
$30,000, 914-939-0777 eves 8. wkends, 914-
967-3197 days

Nessau-Sufffolk Qo

FREEPORT-Early Amer Vlct 3 story
home, compl w white pii‘ared front
porch. 25' El country kit, LR-3 color par-
quet firs, wbtp, formal DR wi/blt-in
China clos 6 BR, den, full cedar storage
area, w-w cptg, 3'j bt;>s, 85x150' lot, 2'/j
car gar, mint cond, S70,000. Will negot,
quick sale, low taxes, princ only. Call
Mon-Fri 8am-6pm 212-895-7224 or 516-
482-4036; Sat/Sun 516-829-6483.

SYOSSET NEW COLONIAL
CUL-DE-SAC-STREET
On ‘4 acre, 5bedrooms. 2'/i baths, 2car
garage. Many luxury features.
Mon-Frl 516-367-3320
Sat-Sun S16-742-0066

Acreage —VT.

SCHNECTADY CO.

LAND BARGAIN
102 acres, cleared, wooded, excit fron-
tage, surrounding land selling for $700 8>
up per ac. individual must sell for cash.
$525 per acre. 518-372-2315,

RE—\irginia

NORTHERN NECK

Near Tides Inn - 1st Offering
Waterfront White Brick AAanor with
three bedrooms, each with dressing
room and private bath. Glass walled liv-
ing room with fireplace, guest bedroom,
study with fireplace. Boat dock.
Brochure on request. Call £04-435-1234
or write

SAM WEBB
REAL ESTATE
KILMARNOCK, VIRGINIA

Business Opportunities
THE NEXT WINNER IN
FAST FOODS - OTC-CNDY
Cindy's has put America's too three
sandwiches under one roof — hotdogs,

hamburgers 8i chicken ina bun. Cindy's
has minimized the franchisee's front

Nelp Wanred MIF

U.S. Government’s Oil & Gas Lease Lottery
Uncle Sam’s Legal

LOTTERY

The United States Dept, of Interior (Bureau of Land
Management) holds non-competitive public drawings
each month to afford all citizens over the age of 21
years an equal opportunity to own oil &gas lease rights
on lands owned by U.S. Gov.

A $25 tax deductible filing fee could return you a sum
exceeding $100,000 dollars immediately, plus an over-
riding royalty for possible future income.

Send $1 to cover postage & handling for booklet giving
full information. You may be a winner next month.
AMERICAN SERVICES

P.O. Box 95627
Atlanta, Georgia 30347

WALIET-SIZE
OOLCR PHOTOS
FROM YOUR
Conipound Your FAVORITE
Old F-amily Remedy PORTRAIT,
SNAPSHOT,
Send us the formula...we can COLOR SLIDE
obtain the ingredients. \\e will OR NEGATIVE

send quotation before we go to
work. Registered Fliarinacisls.

2 0 FORONLY"Z®®! RCSIPAD

APOTHECARY/Herbalist SENDYOURPHOTO (UPTO5X7 IN

Fees for other I*gal Services on request.
M diage tor intid coreUliation

ABOUT WOMEN s b
BD. CERTIF. PHYSICIANS
Ready to listen & help with you.

problems. The most exp'd,, safest *
medical accepted techniques.

THE NEWEST

most modern facilities
FREE PREGNANCY INFO.

Pregnancy tests. Gynecology xami
cancer detection program.

WE CARE
What's best for your body.
LINCOLN TOWERS MEDICAL

OFFICES (212) 8870

YOU PASS

LAWYER
DIVORCE:
e Uncontested
e Property or Children
« No Support

* Involved
$200. Plus Filing Fees.
SIMPLE WILLS $35.00

HOWARD M. USOIN
Attorney At la«r
13-33 Rlvar Rd., Fair lawn, NJ
301-7*1-8070

TOm

el THE ARCO STUWDY BOK

PRICES

BOOKS

Aceoantant Auditor
AdminlstratiTe Assitteiit Officer
Assessor Appraiser (Real Estate)
Attorney
Auto Meehanie
Berinninr Office Worker
Beverare Control Inrest. ..
Bookkeeper Account C lerk

Bridre and Tunnel Officer
Bui?dfnc Custodian

Bus Maintainer

Bus Qperator.......
Captain Fire Dept.
Captain P.D.
Caller
Ciyil Engineer
Civil Service Arith. and Vocabulary

WESTBURY end investment. Cindy's has specially VI 1
MUST SELL designed units to suit cities with popula- CHES IN S|ZE)’ \JTIVE OR Civil Service Handbook ..........
5BR Split ivl, 3,A bth wood f/p, a/c un- ;ii?]r;:]ciansg St?rar!nls atf]atz‘[\)l\(/)i?ll ;:Ilig\(ljvyliouhatf) Dept. F. QOLOR SL'DE, AND $200 WTH Clerk N.Y. CI ..................................................
It'i“ec;grndlsplrzlnk'\llledr systirln. ngiljo Gudnnte open your Cindy's for as little as 323500 35 Main Street EACH SEPARATE POSE Complete Gui le .’tcO C.S. Jobs
569,000, £16-333-0771 or 215.750-1347 cash down. Write or call Keene N.H Computer Proin*ammer
o ) MONTGOMERY & ASSOCIATES. e SEND THIS AD Const. Supv. and INSPeC. ..o
W\&stchester P.O. Box 4718, Atlanta, Georgia 30302. BONUS  WTHYOWR Correction OFfiCer ...
(404)292-2900; Florida branch (813)822- Mwiiww. ORDER A\D Court Officer
SOUTHERN 158 RECHVE A5" x 7+ COLOR PHOTO general I_?_nt{che tSclgies92 US. Job
FROM YOUR PICTURE AT NO BX eneral 1€st Fract. Tor . JODS
WESTCHESTER Hip Wanted MIF TRA CHARGE Lt. Fire DEpt........ccccommrrrrrrrueens
50,000 SQ FT Lt. Police Dept..
NIRSK BIECHICIAIN ..o
OFFICE & LAB OR The Manhattan Alciiholisin Kohabilltation . .
INSTITUTIONAL COMPLEX I'nil offers ymi the opportunity to work asa E_Iectrlcal Engrineer 5.00
On 14 plus minus acres. 10 minutes from  nurse in the (ievelopinff field of Alciiholi.sm, WLm Fireman F.D, 6.00
New York City. Beautiful Hudson River I’arhmpateﬁln_ thef lre%nfﬂtl_plmrllngto{ COMPLIiTE KITCHEN FACILITIES Foreman 50*
views. Low taxes. ZONED office, lab  Persons sufterinn trom Alconolism, contro o Ki . .
iind residential. 15 minutes from the (lislribulion & udininlstration ol nunlica- I*f(')fnzee”e“es PO. BOX 337-CSL Nurse (Practical and Public Health) 6.00
Westchester airport. Just off Sawmill  lion lo patients, assist physician with ex- « Pool OCEAN SPRINGS MISS. 39564 PACE Pro sc Adm Career Exam............ 600
River Parkway and New York State amination and treatment, observe patients ., T\, Alr. Cond ' g Parking Enforcement Arent
Thruway. and report physical or mental change, ., Qwme Room | SKI AUSTRIA H e . . 400
FULL COLOR BROCHURES prepare daily reports of medication, census |, 20 & SWITZERLAND 0|I{3tE. Administrative Aide 500
AVAILABLE and condition of patients. All intercstL'd in- . Sidewgk Cafe IBTUAN s 6.00
BY APPOINTMENT ONLY. dividuals should contact Mrs S Cherian at « Maid Service January, February, H.S. Diploma Tests 500
914-591-6900 229FD KK ext 438 i . March Departures H.S. Entrance Examinations 20
For Reservations Call Collect: One week packages from $499 « 2 weeks g
MR, HERSCH Models for TV, Fashion, Commercials, (305) 457-BOCO or write from. 3500 Includes Air Fare on Homestudy Course for C.S, 600
Shows, Advertising, Apply 1:6 p.m, this 411 S Ocean Drive, Dept. A scheduled airlines, hotel accommoda- How to ret a Job Overseas 156
ACI'm for Sale week. Over 18 Beginners & Profes- H%'%dbﬁl\%ﬁaﬁlg tions with tireakfast & dinner dally. Hospital Attendant 400
Horxich sionals, The Twelfth Circle, ITM Transfers between airport & hotel. HousInr Assistant............. 5(1)
225 W, 57th St, NYC Rm 404 Supervised Student Easter Trip also
FOR SALE BY OWNER available. Contact: InvestlKator-Inspector 500
ine i DRIVERS LEARN TO SKI 'N DIVE INC LAboratory Aide 50
40 acres, loaded w/lg oaks & pine in No. EARNGOD $$ $ . LI AN T oo 800
sunny Fla., inside city limits at 10,000 SKI WEEK* 251 North Fulton Av*. e O
pop, Pr. $4950 per acre. Wkdays 9-5 pm, %\W Mt. Vernon, N.Y. 10552 Machinists ., 600
305-830-4800; wkends 8§ aft 5 pm 305-863- OMMEOA AAS $148.00 * per person, dbl. (914)699-8335 Maintenance Man .........ccccocevereiereieeieeeeeeeve et e
4546, COMSIONBASS occ. Sunday thru Friday in- MahiUiner Helper A and C 4%)
B STEDY WIRK cludes: r ~ RECREATION PLUS 1 Man se AdMIN QUIZZEr ....covcvvvveierieieeeceeee e g
RE.-Horida CALL Lodging, lifts, lessons, wor Skis by Fischer and Dynastar 7 Mechanical EnKincer g
(212) 582-3008 platform tennis, swimm-  3* peOn ¥ SV Td ox. s Motor Vehicle License EXaminer ....................... E
CLEARWATER EXEC PENTHO' MR. HARBIN ing pool, saunas, exer- ~4. Clothes by Levis and Lee. ? Notary Public
on the Guir Prof dec, 4 BR, 3'j olhs, cise room, ice-skating, "p lus Sporting goods for every “port.” Police Officers (p0|ice Dept. Trainee)
w'every convenience, pvt bch, compl For Sale Welcome cocktail party, i DEPOT STREET, i PUyrround Director — Reei«ationLeader
security. Call arol Carr (416)525 6161. activities. = LYNDONVILLE, VT. i Postmaster
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Mental Hy Split: A Three-Pronged Problem

(Continued from Page 2)
been a request for 296 additional
administrtaive staff and a $5.1
million increase over last year.”

Dr. Cohen is also concerned
that the reorganization will move
more of the decision-making to
the county level. If that hap-
pens, he said, the individual
counties may elect to-contract
out for services to voluntary
agencies, thereby displacing state
employees and/or causing a loss
of thousands of members for the
CSEA.

But so far, the area where the
effects of the plan are most im-
mediate are in Mental Hygiene
Central Office Headquarters in
Albany. Marilyn D’Amico, a sten-
ographer there, is president of
that union Local, which repre-
sents 340 state workers at 44
Holland Avenue.

Instead of remaining in their
positions of employment for only
Mental Hygiene, the workers
have been reassigned to titles
in one of the three new de-
partments. Ms. D’Amico said, out
of those who have received their
new assignments, only 13 are
dissatisfied with them.

"People were happy to know
that they were situated and were
to be retained in a job,” Ms.
D’Amico said. “Most workers are
doing the same jobs, but they
will be doing them under dif-
ferent people.”

Employees had the option of
submitting letters requesting dif-
ferent assignments than the ones
they were given. Ms. D’Amico
said the 13 workers who exer-
cised that option are now on a
list awaiting the availability of
titles in the departments they
prefer.

“Our biggest concern right
now is the question of whom
we will be working for,” Ms.
D’Amico said. “We're removed
from the situations occurring in
the state facilities and are not
completely familiar with the
problems of those who staff them.
We have our own interest area.”

Some of the concerns of the
workers and administrators in
the state facilities include the
problem of which department wiU
take responsibility for individiials
who are multiple-handicapped,
i.e. a psychotic who is also an
alcoholic. Should Mental Health
care for the patient or Alcohol-
Drug Abuse?

Dr. Mashikian said this prob-
lem will have to be solved on a
case-by-case basis. Dr. Mesnikoff
agreed with him.

“There will be overlapping in
many cases, but | think we will
find that most of the care re-
quired for patients who are, say.
brain-injured with other related
problems, will be in Mental Re-

tardation facilities, because they
need a highly structured environ-
ment.” Dr. Mesnikoff said. "As
we go along, we’ll gain experi-
ence in knowing how these peo-
ple should be treated.”

While state employees believe
the split into three departments
will serve to expand the bureau-
cracy of Mental Hygiene, Dr.
Mashikian disagrees.

“l don’t think the bureaucracy
will be worse than it has been,”
he said. “There will be more ac-
countability—and | see the need
for a coordinating council of
professionals, facility directors
and commissionefs, who could
work together to maximize serv-
ice to New York State citizens.

Dr, Mashikian, originally a
strong opponent of the plan, now
has resigned himself to it.

“The reorganization is a real-

ity, and while | know its short-
comings, | can live with it now,”
he said. “Its going to take time
to straighten the bugs out, but
when it comes to practical con-
sequences, it will be an improve-
ment over the way the system is
set up now.”

Dr. Mashikian said he does
not share others’ anxiety about
massive layoffs. He said, if any-
thing, there will probably be more
jobs open because of the reor-
ganization.

“If the state wants to take
proper care of its patients and
really make the plan effective,
then it’s going to cost a lot of
money,” said Central Islip’s Mr.
Donahue. ""But that new money
will go for bureaucracy, not
workers—the Governor has pro-
mised a lot without the mechan-
ism to deliver it.”

State Making It Easier

(Continued from Page 2)

The commissioner said com-
petitive examinations could be
used when women and minor-
ities are imder - represented
among prospective candidates,
candidates for promotion do not
have strong potential for ad-
vancement, people outside state
service have skills required, for
programs changed by technolog-
ical advances, labor market
changes have made high quality
candidates available, former em-
ployees could be rehired, or when
highly qualified individuals who
would not accept entry level jobs
are available.

The second action taken by
the Commission would enable
State agencies undertaking new
programs to initially fill positions
non-competitively in some cir-
cumstances. “Under such condi-
tions, the Commission would
consider an agency request to
place positions in the non-com-
petitive class on a “start-up”
basis for a specified limited
period, subject to review by the
Commission. If, after review, it
is determined that the non-com-
petitive status should be changed
to competitive, the position
would be reclassified.

This procedure would be con-
sidered by the Commission when
positions must be filled quickly,
are different from any in State
service, making It difficult or im-

Info Specialists

ALBANY—The State Civil Ser-
vice Department established an
eligible list for real property info,
specialist on Oct. 17, 1977, as
the result of a September 1977
open competitive exam. The list
contains 26 names.

State Promotional
Job Calendar

FILING ENDS JAN. U

Chief Oerk
Head Qerk
Principal Accountant

Medicaid Claims Examiner
Trainee

Senior Drafting Technician

Chief Resources And
Reimubursement Agent

Principal Resources and
Reimbursement Agent

Security Hospital Treatment Chief

Security Hospital Supervising
Treatment Assistant

For more information about these and other state jobs, contact
the state Civil Service Department, Albany State Qffice Building

Campus;
York City.

| Genesee St., Buffalo, or 2 World Trade Center, New

possible to prepare an examina-
tion until someone has actually
worked in the position, or when
it becomes necessary to fill po-
sitions rapidly in order to begin
a new program without delay, or
when recruitment might be dif-
ficult if the job were offered on
only a provisional basis, with
permanent appointment contin-
gent upon subsequent competi-
tive examination.

Whether or not that statement
is true will become more appar-
ent as April 1 approaches. Mean-
while, state workers will continue
efforts to make the transition as
non-detrimental as possible, deal-

ing with Commissioners Daniel
Klepak of Drug Abuse; Thomas
Coughlin 11l of Mental Retarda-
tion; Anthony DelLuca of Alco-
hol; and James Prevost of Men-
tal Health.

TheFederalEmployee

W omen I'n

By PETER ALISON

Government

Equalizing jobs for women Is becoming more of a prob-
lem In federal agencies as pressure for equal opportunity

grows.

In federal service, all agencies will be encouraged to set

aside up to 20 percent of job
vacancies for women and minor-
ities. Direction for the move
came from Jules Sugarman, U.S.
Civil Service Commission vice
chairman, and was approved by
President Carter.

A five-year program would
permit employees to be hired
without regular Civil Service
testing. Applicants will not have
to compete against those who
file the regular way. Appoint-
ments will be made for a two-
year try-out. Permanent civil
service status could follow.

The three civil service com-
missioners who run the federal
merit system have approved the
plan.

Since most federal employees

Mental Therapy Trainees
Sought By State Agency

ALBANY — Mental hygiene
therapy aide trainee posts are
available with State Mental Hy-
giene Department psychiatric and
developmental centers, state Civil
Service Department officials have
announced.

The open continuous posts be-
gin with $7,204-a-year salaries,
upgraded to $8,050 following a
training period. Jobs are avail-
able for applicants who speak
only Engll™® and persons who
speak both English and Spanish.

Officials say applicants must
pass a written examination test-
ing ability to read and speak both
languages and ability to care for
mentally ill or retarded patients.
Candidates seeking the Spanish-
speaking posts must be familiar
with Spanish spoken in Puerto
Rican or Cuban commimitles in
the United States.

Candidates should apply to
State Civil Service Department
at either State Office Building
Campus, Albany; 1 Genesee St.,

Businesi For Sale

CARVEL STORE FOR SALE in Bronx,
moving out of city. Call (212) $62*
9842.

LEGAL NOTICE

LIMITED PARTNERSHIP

139 WEST 19TH ST. CO.. 115 East 9th
St, NYC Substance of Certificate of
Limited Partnership filed in New York
County Oerk’t Office December 19,
1977. Businea; Own and operate teal
property. General Partners: Lawrence
Devine, 72 Fifth Ave.,, NYC; Susan Ab-
bott, 37 W 72 St, NYC. Limited Part-
nert: Louise Lane, 303 E $7 St, NYC;
Irving Bergman, 1501 Franklin Ave,
Mineola, NY; Florine Snider, 1 W 89
St, NYC Term: April 15, 1977 to April
15, 1987 unless sooner terminated. Cash
Contributions; Susan Abbott $75,000;
Louise Lane $10,000; Irving Bergman
$10,000; Florine Snider $5,000. Partners
shall share in the net profiu as pro-
vided in agreement. No additional con-
tributions agreed to be made. Upon
death or incapacity of a general partner,
the remaining general partner has the
right to continue the businev. Limited
partners may assign interest with con-
sent of general partners. Additipoal lim-
ited partners may be admitted.

Buffalo, or 2 World Trade Cen-
ter, New York City.

are white males, agencies will be
required to make a race, sex,
ethnic and age analysis at all oc-
cupational levels and determine
which groups are under-repre-
sented. Special emphasis will be
given to grades 1 through 18 in
job categories with 2,000 or more
slots.

Women’s groups and civil
rights groups have been the chief

supporters of the program.
Some professional associations
and unions, however, have ob-

jected strenuously. They call it
a quota system. Legal action
against what they call reverse
discrimination will undoubtedly
come from one of these groups.

Meanwhile, the commission
plans to use the survey to desig-
nate protected classes— such as
women, hispanics, blacks, orien-
tals — experiencing adverse im-
pact. Such a determination will
trigger special hiring procedures
for them called Schedule A. This
designation Is used for lawyers
and other groups not required to
take a test for government jobs.

Federal Job Calendar

These jobs are open in New York City or surrounding counties
until further notice. Applicants should contact U.S. Civil Service
Commission's New York City Area office. Requirements vary.

GENERAL SCHEDULE POSITIONS
Written Test Required At Some Grade Levels

Title

Communications Technician
Data Transcriber
Dental Hygienlst

*Salary Grade

Electronic Accounting Machine Operator ...

Electronics Technician
Engineering Technician
Examiner (Intermittent)
Firefighter (Structural)

Fiscal and Accounting Support Positions ....

Hospital Police Officer

Medical Aid (Sterile Supplies) ..
Nuclear Medicine Technician ....

Photographer
Physical Therapy Assistant
Reporting Stenographer
Safes Store Checker
Shorthand Reporter
Tractor Operator

Travel Clerk (Typing)

TRADES AND CRAFTS
No Written Test

TitU

Blacbmith

Chief Engineer (Ferryboat)
Chief Engineer (Marine Diesel)
Electronics Mecnanic

Master (Ferryboat)

Ordinance Equipment Mechanic

Titl«

Quality Inspection Specialist

Refrigreation and A/C Equipment
Operator

Shipfitter

Ship Surveyor

Welder

For further information, contact a federal job information center
at either 26 Federal Plaza, New York, 10007 telephone (212j 264-
0422); 590 Grand Concourse, Bronx, 10451 212 292-4666); 271
Cadman,Plaza East, Brooklyn, 11201 (212)330-7671).

*The salary grades pay as follows: grade 2 pays $7,035; grade 3
$7,930; grade 4, $8,902; grade 5, $9,959; grade 6, $11,101; grade 7,
$12,336; grade 8. 13,662; grade 9, $15,090.

30V>= 55
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1977 Was Year Of Changes For CSEA

(Continued from Page 9)
tion-challenge petition was dis-
missed by the courts.

3 Strikes. After a series of sal-
ary cutbacks and layoffs, Mon-
roe County workers went out on
strike for two days last summer.
It was the largest county group
ever to strike, but the shortest
countywlde strike. It resulted in
restoration of the pay cuts, an
additional 11 percent increase
and provisions to strengthen job
security. As the year ended,
Rockland County took to the
picket lines to protest three
years of delay in reaching an
equitable agreement there.

4  Disasters. Winter  snow-
storms buried Buffalo and
Watertown. Summer blackout
left New York City Metropolitan
area without electrical services.
In both cases state charged
work-loss time against employ-
ees, though Mayors of Buffalo
and of New York City had told
them to stay home.

5 Arency Shop. Although lit-
tle optimism was expressed in
early days of legislative session,
Agency Shop Bill .was passed and
signed into law by Governor.
Two-year trial period provides
that non-union state workers
contribute amount equal to dues

to their bargaining representa-
tive. Several counties also have

contracts that include agency
shop provision contingent on
state law.

6 Contracting out. Conflict
continues unresolved on con-
tracting out as typified by situa-
tions at Saratoga Spring” School
District and at WiUowbrook De-
velopmental Center. At Saratoga
Springs, the CSEA won right to
represent former members whose
jobs were transferred to private
bussing firm. At WiUowbrook,
however, protests were launched
against snowballing takeover by
United Cerebral Palsy of several
buildings and functions at the
Mental Hygiene facility. Massive
publicity campaign was decided
upon as best way to bring the
situation to public attention.

7 Mental Hyflriene. Two areas
of concern took the spotlight.
The huge department was di-
vided into three smaller depart-
ments—"Mental Hygiene, Mental
Retardation and Drug/Substance
Abuse, with the changeover

scheduled for next April 1. Dein-
stitutlonallzation continues, also,
with state employees being Joined
by community residents in pro-
testing the accelerated movement
of Mental Hy residents into com-

CSEA Names Co-ordinatbr,

School

District Affairs

ALBANY—Arne Wipfler has been appointed to the Civil
Service Employees Association’s newly created position of

co-ordinator of school
recently.

Ms. Wipfler, who reports to
Joseph J. Dolan, CSEA’s director
of collective bargaining and field
services, will act as a liaison be-
tween CSEA and its thousands of
non-instructional employees in
school districts statewide.

Ms. Wipfler joins the staff of
CSEA with a strong background
in labor relations for school em-
ployees gained during her nine
years as an elementary teacher
with the Horseheads Central
School District. During her ten-
ure there she served as grievance
chairwoman for her 360-member
teacher association and also
worked as a lobbyist in New York
State and Washington, D.C. for
the New York Educators Associa-
tion of the National Educational
Association. She was a represen-
tative to NEA’s Great Lakes Re-
gional Bargaining Council, a 13-
state conference covering the
various aspects of collective bar-
gaining, and also attended the
11,000-member NEA convention
as a state delegate. She has also

New PR Asst

FISHKILL-—Marticla Madory
has been appointed public rela-
tions assistant for the Civil Ser-
vice Employees Associations Re-
gion Ill, according to Region
president James J. Lennon.

A 1963 graduate of the Univer-
sity of Missouri School of Jour-
nalism, Ms. Madory has edited
publications for the National Lu-
bricating Grease Institute, Kan-
sas City Purchasing Agents As-
sociation, Illinois Education As-
sociaton and New Jersey Educa-
tion Association. She was most
recently coordinator of communi-
cations at Marist College, Pough-
keepsie.

district affairs,

it was announced

participated in numerous nego-
tiating and fact-finding sessions
for school employees.

A graduate of Mansfield State
College in Pennsylvania, with a
bachelor of science degree in
education, Ms. Wipfler received
a masters degree in education
from Elmira College.

R e tire e

(Continued from Page 16)

John Kennedy, Albany dele-
gate, stated that there are some
facets of the Flynn bill which
are unclear and Mr. F. agreed
that it should be re-studied for
clarification purposes. Mr. Ken-
nedy also pointed out that ac-
cording to the same bill, as a
person reached age 62 he would
become eligible for the increase
benefit, which is a very good
feature.

At this point, Chairlady Davis
introduced CSBA’s new president.
Mr. McGowan. President Mc-
Gowan observed that there seems
to be a lot of misimderstanding
as to retirees* rights that ought
to be cleared up once and for
all. “You have a person on the
staff who is very, very capable,
and Tom has never ducked work
and he is not going to duck It
now when | give him another
job. I think maybe you people
should sit down and get your-
self in order with questions that
you would like about full dues-
paylng retirees, where does the
rebate go to. your right to go
into a retiree chapter,or stay in
your own chapter—things you
ought to know. Why dont you
make up, or maybe Tom will
make up a questionnaire, to be

munities without proper care.

8 Reorganisation. For 11 years,
Theodore C. Wenzl had been
president of the CSEA after a
couple of decades of working up
the union hierarchy ladder. For
46 vyears, Joseph Lochner had
been a key staff member, with
the last 15 years as executive di-
rector. Last year, both these men
—the top elected official and the
top. appointed staff members—
stepped aside: Dr. Wenzl by los-
ing his re-election bid for an
unprecedented sixth term, Mr.
Lochner through retirement. In
addition, CSEA director of public
relations Joseph Roulier died.
Thus, as one era pftssed, another
one began to be forged by the
new president, William L. Mc-
Gowan. Mr. McGowan toured the

state extensively to meet with
rank-and-file members and an-
nounced a major reshuffling of
the union’s top staff members.

9 Political action. CSEA’s de-
termination to have a greater
voice in the choice of elected
officials was accented by dele-
gates’ decision to set aside 10
cents a paycheck per member to
use in political action fund. The
10 statewide officers. County
and State Division chairmen and
four others at-large were named
as trustees for fund to be ad-
ministered as separate entity.

10 Courts. On April 1, courts
that had been \mder local juris-
dictions were taken over by state
Court Administration. Terms of
previous contracts were being

honored by state until statewide
court contract is agreed upon.
Details of this procedure are still
being worked out.

Everything is not wrapped up
in a neat package at the stroke
of midnight on Dec. 31, so many
of these stories are still being
followed for further develop-
ments.

Whether any given Individual
is happy or angry with the
year’s events, it must still be
recognized that it proved a turn-
ing point in the history of the
Civil Service Employees Associa-
tion and, consequently, of most
of the state’s public employees.

Seldom in any one given year
have so mat™ problems been re-
solved, or hopeful beginnings
made toward eventual solutions.
It has been a year to remember.

INSTALL WESTERN THRUWAY LOCAL OFFICERS
At installation dinner party of Western Thruway Local 056 are, from left. Civil Service Employees
Association field representative Thomas B. Christy, secretary Joseph Graves, treasurer Edward Kiedrow-

ski.

Rose Connolly and vice-president James Collopy.

C o m m i

mailed out so we can find out
what’s on your mind, so that we
can do some investigating and
clear it up once and for all. |
think you should do that. Why
go around confused all the time?

“. . .You retirees can have an
awful lot of strength.-You have
the know-how, you have the time
and you have the numbers. With
all due respect, and | have asked
Jim (Featherstonhaugh) to stay
here because | think a great deal
of Jim, he does a good Job for
us in the Legislature, but |
think it is time you people de-
cided the type of bill you want.
I think the type of bUl should
be a permanent cost of living.
Lets not kid each other. If you
think you’re going to get it the
first year or the second year,
you’re nuts. But if you get to-
gether and get behind us, and
hound every politician, you’re
going to get it. Theyve got all
kinds of money for everything
else. Quite frankly, they’re not
giving it to you because they
don’t think you’re going to yell
loud enough.

"Your day is now. The retirees
are being heard throughout the
country. . So, please, start
pushing with Jim. and Jim will

tte
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help you write any bills you
need.”

Chairlady Davis then intro-
duced Mr. Martin Langer, Chair-
man of CSEA’s Legislative and
Political Action Committee. Mr.
Langer said he looked forward
to having his committee work
more closely than ever with the
retirees committee this year, and
that it may be a *good idea if
he himself could, upon invita-
tion. attend retiree chapter
meetings throughout the state,
to advise the chapter on how
best to organize their support for
political candidates who are on
record as friends of CSEA.

George D *ng warned against
supporting the Citizens Public
Expenditiue Service, a taxpayer
group which opposes all efforts
made for the benefit of public
employees and retirees.

Charles Gormley asked Mr.
Langer’s opinion about chapters
having candidates night in the
races for the Assembly and Sen-
ate. Marty said that each re-
gion has a legislative and poli-
tical action committee to deal
with endorsements of candidates
with the region. atKi that their
efforts could be correlated with
chapter action on announced
candidates. He said that each

Local president Albert SibiUo, CSEA statewide president William L. McGowan, recording secretary

t

retiree chapter legislative chair-
man should endeavcn- to work
closely within its region.

(To Be Continued)

Hire Managers

(Continued from Page 1)

versed.”

The report—which does not in-
clude SUNY figures due to com-
parability problems in SUNY’s
personnel system—showed a de-
crease of 1.192 classified Jobs in
the Department of Mental Hy-
giene and an increase, in the
same department, of 1,882 ex-
empt positions. A net decrease of
43 classified slots in the Depart-
ment of Civil Service was report-
ed with an Increase of 84 exempt
positions In the same department.

Other areas of Increases in po-
sitions filled during 1977 included
the Department of Correctional
Services, with 549 exempt slots
out of a total increase of 906
jobs; a 246 job increase in the
Department of Education, of
which 121 were exempt status;
a 574 job increase In the De-
partment of  Transportation,
which Included 228 exempt posi-
tions, and an increase of 700 jobs
in the Executive Department, in-
cluding 243 exempt jobs.



Latest State And County Eligible Lists

tConUnned from Px»fe 10)
157 Besisfuno John NYC ..
198 Tapp Lillian K Bronx
199 Riley Thomas F Gene

160 Kellman Manha NYC .. .9
161 Bigsby David M Syracu 3.9
162 Winegar Diane Brooklyn . .73.8
163 Reimer Barbara Rochester ... 73.8
164 Mato* Barbara H Teaneck ... 73.8
169 Alderson S C Mamaroneck ... 73.7

166 Gufino Marry A Buffalo ... 73.7
167 Barrington W D Syracuse ... 77.6
168 Morales Eufemta Mt Vernon ...73.6
169 Marien Howard J West Seneca 73.6
170 Sill Richard A Levittown
171 Corban Thomas S NYC ...
172 Piazza Mary M Rochester
172A Deal John Oneonta
173 Malinak Michael New Windsor 73.4
174 Hart Jean M Passaic .......... 73.3

Pkk CSBAs McGowan
Conference Co-Chairman

ALBANY—CivU Service Em-
ployees Association  president
William L. McOowan has been
named co-chairman of the New
York State Public Employee Con-
ference. with Victor Ootbaum,
District Coimcil 37, and Albert

LEGAL NOTICE

THREE OAKS V
ASSOaATES

Substance of Limited Partnership Certi-
ficate filed in NY County Clerk's Office
on 11/4/77. Business is to race a
thoroughbred racehorse, John Harvard.
Principal place of business 1623 3rid
Ave.,, NYC. The names, addresses and
amounts contributed by partners are:
General Partner — Arthur Innace, 1623
3rd Ave., NYC Limited Partners —
Ralph Brown, Jr., 1342 Lohengrin Place,
Bronx, NY -(52,200); Shaheed Rahaman,
473 Crescent Street, Bklyn, NY ($2,-
200); Jeanne Unger, 273 Bellmore Rd.,
East Meadow, NY (S2,200); Arthur
Unger, 273 Bellmore Rd., East Meadow,
NY (52,200); Daniel Rindos, 39 Mer-
ridan Rd., Waterbury, Conn. $2,200);
Joseph Glielmo, 747 East 102nd St.,
Bklyn, NY ($2,200); James Mintzer,
112-20 72nd Dr., Forest Hills, NY
$6,600). The term is from 6/1/77 to
12/31/78 wunless sooner terminated. The
Limited Partners have agreed to make
additional contributions aggregating
$19,665 at rate of $1,035 per month
from 6/1/77 through 12/31/78. The
Limited Partners will receive 92>/i% of
profits and 92]"% of net assets upon
dissolution of partnership. No Limited
Partner has right to substitute an assignee
in his place without written consent of
General Partner.
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(CIVIL SERVICE HEADQUARTERS
FOR LINCOLN ROAD AREA)
1611 COLLINS AVE at
ON THE OCEAN
MIAMI BEACH, FLA. 33139
PHONE: (305) 531-5502
(Owner Bernard Eilen, formerly
of Brooklyn, N.Y.)

Hotel rooms, Kkitchenettes &
Apts. Air-conditioned, TV, Refrigeratot,
Swimming Pool, Beach, Free Parking.

{Recommended hy Max & Evm Mangold)

Beautiful

LINCOLN RD.

Shanker, of the United Federa-
tion of Teachers.

The conference was formed to
allow the strongest labor unions
In the state to take a united
position on legislation affecting
their members. Conference mem-
bers meet periodically to discuss
upcoming legislation and possible
lobbying strategies.

Conference members include
leaders of the police, fire and
skilled trades unions; the trans-
port workers, nurses, sanitation
workers and superior officers un-
ions, and the Service Employees
International Union.

Barry Feinstein, president of
Teamsters Union Local 237, is
chairman of the group.

PEHB Orders
\Vote In Yonkars

(Continned from Page 10)

Employees Association and the
Service Employees International
Union.

The election is scheduled for
early January. The mail balloting
will be compiled by the end of
the month, said Kathleen Mc-
Donnel, president of CSEA%s
Yonkers unit.

“Many members have called to
offer their support,” said Ms.
McDonnel. “I appreciate their ef-
forts. Now is the time for all of
us to stand up and be counted.
It would be a shame for Yonkers
non-teaching personnel to be
represented by a union that has
never negotiated a contract for
public school employees anywhere
in Westchester County. Thanks
to 10 years of CSEA representa-
tion, there has been great im-
provement In the lot of non-
teaching personnel in Yonkers.
I would hate to see us hand our-
selves over to a union with no
demonstrated ability to deal with
the public sector.”

A HAVE A GREAT
HOLIDAY HERE
Lose Weight

Ownership by America's Leading Spa Operator,

G«lin Shap*.

Reducc, Relax; Excrclte! Sun, Swim in S
Heated Pool*. Color TV, Daily Massage,
Golf & Tennis. Daily Entertainment. Onl)

$39 per person dbl occp to March 19.

THE

BELLE ISLAND, MIAMI BEACH, FLA. 33139
C8//Free;-OML DIRECT 800-327-8363

u i »our Tuvti Actnt, Of writ* diftct

We cater especially to Gwil Service groups.
Recommended by resort reviewer Max Mangold
Chuck Edelstein

175 Steiglitz Louis Liberty ..
176 Garrihy D Bronx ...
177 Briton Jessie NYC ...
178 Kress Frank M Niagara Fls ....

179 Andrews Lee. G Lancaster ....72.9
180 Manderville M E Troy ........72.9

181 Mulvey Charles Tonawanda ....
182 Blaufox Jill NYC .
183 Burgeu Gregory Bay Shore

184 Spilke F Brooklyn
185 Schallmo W M Rochester
186 Sperber Malcolm NYC
187 Colonna M R Bronx ...
188 Kantrowitz R Brooklyn ..
189 Antonucci Marie Buffalo ..
190 Palmer Kenneth Mohawk
191 Harper Monroe Brooklyn ..
192 Lebowitz Jack R Levittown 2
193 Weiner Burton Brooklyn .. 2
193A Green Geraldine New York ..72.
194 Guirindongo J L Bronx 2
195 Garrick Keron D Bronx ...
196 Schneider A L Short Hilu
197 Riccio Richard Hudson ...

IS)fl Sclafani Carlo Oakland Gdns ....
199 Granacstein B F Syracuse ......71.9
200 Laozi RicharKji M Jamestown ....71.6
201 Spence Eileen F Pittsford ......71.6
202 Tupper Randal O Brooklyn ...

203 Wokan Karl P Kirkwood
204 Daniels Barbara Bronx ...

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking jobs with the City
should file at the Department of
Personnel, 49 Thomas St., New
York 10013, open weekdays be-
tween 9 a.m. and 4 p.m, Special
hours for Thursdays are 8:S0
a.m. to 4 p.m.

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line. Announcements are avail-
able only during the filing period.

By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall): Lexington IRT (Brooklyn
Bridge). For Information on

Mitles, call 566-8700.

Several City agencies do theh-
own recruiting and hiring. They

include: Board of Education
(teachers only), 65 Court St.,
Brooklyn 11201, phone: s96r
8060.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE — Regional offices of
the State Department of Civil
Service are located at the World
Trade Center, Tower 2, 55th
floor. New York 10048 (phone
488-4248: 10 a.m.-3 p.m.); State
Building Campus, Albany 12239;
Suite 750, 1 W. Genesee St.,
Buffalo 14202: 9 a.m.-4 pm. Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three.

Various State Employment
Service offices can provide ap-
plications in person, but not by
mail.

For positions with the Unified
Court System throughout New
York State, applicants should
contact the Staffing Services
Unit, Room 1209, Office of Court
Admin., 270 Broadway, N.Y.,
phone 488-4141.

FEDERAL — The U.S. Civil
Service Commission, New York
Region, runs a Job Information
Center at 26 Federal Plaza, New
York 10007. Its hours are 8:30
a.m. to 5 p.m., weekdays only.
Telephone 264-0422.

Federal entrants living upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 100 South Clinton St
Syracuse 13202. Toll-free calls
may be made to (800) 962-1470.
Federal titles have no deadline
unless otherwise indicated.

205 Cooper Rose Floral Park .. 71.4
206 Jeram Theodora Glenmont
207 Solsky J Brooklyn

209 Frantz John M Liverpool
210 Anderson C H Voorhecsvil ...
211 Scherlag F H Long Beach

208 Karmin Andrew H Brooklyn ....71.1 212 Sullivan Mary L Gloversville . 70 6

Title Salary Exam No.
Accounting, Careers In $10,714 20-200
Actuary (Casualty), Associate $18,369 20-416
Actuary (Life), Associate $18,369 20-520
Actuary (Casualty), Principal $22,694 20417
Actuary Life), Principal ..o $22,694 20-521
Actuary Life), SEnior .........vvieiiinienennn, $14,142 20-519
Actuary (Casualty), Supervising $26,516 20718
Actuary (Life), Supervising $26,516 20-522
Audiologist, Assistant $11,337 20-885
Audiologist $12,670 20-882
Dental Hygienist .......ccccooeviviiieiiieeceee e $ 8.523 20-107
Dentist-IN-Training .......cccocvvvrrrirrrrsers s $20,428 27-679
Dentist | 27-629
[ LT L1 A | T $25,161 27-680
Dietitian TraiN€e .....cccocoviiiieiiie e $10,118 20-888
Dietitian 20-887
Dietitian. SUPEIVIiSING .....c.occeeveerieereccee e $12,670 20-886
Electroencephalograph Technician $7,616 20-308
Engineer, Assistant Sanitary ... $14,142 20-122
Engineer. Junior $11.337-$ 12,275 20-109
Engineer, Senior Sanitary ..., $17,429 20-123
Food Service Worker 20-352
Histology Technician . 20-170
Legal Careers $11.164-$ 14.142 20-113
Librarian, PUBIIC .....cccooviiiiiciccecc e $10,155 and up
Medical Record Administrator ... $11,337 20-348
Medical Specialist | $27,942 20-407
Medical Specialist I .....cccooveiiiirrreierree e $33,704 20-408
Mental Hygiene Therapy Aid Trainee

(Reg & Spanish Speaking) .......cccocveerenene. $ 7.204 20-394
Motor Carrier Transportation Specialist $13,404 20-889
Nurse | $10,118 20-584
Nurse 11 e, 20-585
Nurse Il (Psychiatric) ..... 20-586
Nurse Il (Rehabilitation) 20-587
Nurse, Health Services $10,714-$! 1,489 20-333
Nurse, Licensed Practical $ 8,051 20-106
Nutrition Services Consultant ..........ccccceeveenee. $14,880 20-139
Occupational Therapist

(Reg. & Spanish Speaking ........ccocooeverneiiirennas $11,337 20-895
Occupational Therapist,

(Reg. & Spanish Speaking)......cccoevreeirenncnenne. $12,670 20-894
Physical Therapist — 20-177
Physical Therapist, Senior ... $12,760 20-138
Physical Therapy Assistant | & I

(Spanish  Speaking) $ 9,029 20-175
Physician, Assistan* Clinical $25,161 20-413
Physician 1, Clinical $27,974 20414
Physician I, Clinical ..o $31,055 20415
Physician I, Compensation Examining $27,942 20-420
Psychiatrist | $27,942 20390
Psychiatrist 1 $33,704 20-391

Radiologic Technologist, Radiologic
Social Services Management Trainee/Specialist
(Reg. and Spanish Speaking)

Technologist (Therapy) $8,051-$ 10,274

Speech Pathologist, Assistant $11,337
Speech Pathologist $12,670
Stationary ENQINEEr ......cccccceevveesisisesisieisesrenenns $ 9,546
Stationary Engineer, Assistant $14,142

Stationary Engineer, Senior
Varitype Operator
Vocational Rehabilitation Counselor

Vocational Rehabilitation Counselor Trainee

$14,142
$11,983

$10,118-$10,714 20-878/20879

20-334
20-884
20-883
20100
20303
20101
20-307
20-140
20140

You may contact the following offices of the New York State
Department of Civil Service for announcements, applications, and
other details concerning examinations for the positions listed above,

as well as examination for Stenographer andTypist.

State Office Building Campus, First Floor,Building I, Albany,

New York 12239 (518) 457-6216.

2 World Trade Center, 55th Floor, New York City 10047 (212)

488-4248.

Suite 750, Genesee Building, West Genesee Street.

New York 14202 (716) 842-4260.

Buffalo.

Details concerning the following titles can be obtained from

the Personnel Offices of the agencies shown:

Public Health Physician—NYS Department of Health. Tower

Building. Empire State Plaza, Albany, New York 12237.

Specialist In Education—NYS Education Department, State Edu-

cation Building, Albany, New York 12234.

Maintenance Assistants (Mechanic) Motor Equipment Mechan-
ics—NYS Department of Transportation, State Office Building. Al-

bany. New York 12232.

You can also contact your local Manpower Services Office for

examination information.
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CSEA RETIREE

Retiree Delegates Minutes Retiree

Minutes from Retiree Division
meetini? at Civil Service Employ-
ees Association’s Delegate Con-
vention Oct. 11, 1977, at Concord
Hotel prepared by CSEA
retiree coordinator Thomas Giil-
martin from tapes. This is the
second installment.

were

Don Bxiswell, retiree delegate
from Binghamton, posed a ques-
tion to Mr. Peatherstonhaugh
for a legal opinion. He referred
to a newsletter from another re-
tired public employees association
which stated, 'Perhaps you do not
know that federal law prohibits
any union which lobbies for em-
ployees to lobby for retirees.” “Has
this been considered, and if so,
what Is the answer?”

Mr. Featherstonhaugh’s ans-
wer: “. . . | assume that law
would have to be part of the Na-
tional Labor Relations Act. or
something which would prohibit
us from doing it in terms of our
representing people under one of
the federal acts. We do not. Our
representation of employees Is
solely under the New York State
Taylor Law, and we represent
employees only within the State
of New York. So | do not be-
lieve, without ever having seen
the law, that we would be sub-
ject to It. In any event, | can
tell you that with all the retiree
organizations in the state, most
of them are very active in areas
dealing with legislation affecting
the aged in the Legislature. They
are very inactive, and have been
traditionally very inactive in
dealing with retirement matters
for public employees. Almost
without exception every single
bit of lobbying that is done with
regard to public employees retire-
ment pensions is done by public
employee unions, by ourselves, or
District Council 37, Teamsters,
by Public Employee Coalition, and
I think incidentally that one of
the things CSEA is going to try
to do is get the Public Employee
Coalition to make a supplemental
retirement bill one of their pri-
mary bills for the coming Legis-
lative session.

“This means that not only will
CSEA be sunijorting the bill, but
the other seventeen public em-
ployee imlons In the State will
be supportlr * the bill. Bill Mc-
Oowan is member of their
board and when they have their
meeting, one of the proposals of
CSEA is to have the Public Em-
ployee Coalition make that one
of their primary bills.”

John Tanzi, Syracuse Area re-
tiree, Inquired about the surviv-
or’s benefit bill which passed
the Senate, and what are the
chances of getting it through
the Assembly. In reply, Mr.
Peatherstonhaugh said he felt
we could get it through both
houses this year, but is not sure
we can get it signed.

Mr. Clarence Lokey of Mid-
dletown called the attorney’s at-
tention to the fact that present
supplementation contains a limi-
tation which denies the Increase
benefit to retirees who were not
born before June 1. 1910. He
asked if CSEA was aware of
this. Mr. Peatherstonhaugh said
CSEA Is very much aware of it,
but that the legislators insisted
on retaining that exclusion be-
cause of the cost factor.

Nellie Davis asked if the State
Comptroller deserves credit for
passage of the latest supplemen-
tation. In answer, Jim stated.
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“Let me tell you how the pass-
age of that bill came about. Hie
teachers secured from the Repub-
licans in the Senate a commit-
ment to pass a very large and
expensive supplemental retire-
ment allowance for retired teach-
ers. That is all they intended to
pass in this last session. When
we became aware through our
contacts that that is the way
the Senate was going, we went
to the leadership of the Assem-
bly and convinced the Assembly
that they should hold out with
the Republicans to get a supple-
mental retirement allowance In-
crease for all retirees. The Sen-
ate Conference and the Assembly
Conference met and were at
loggerheads for weeks, because
the Senate said, no matter what
happens, they were going to pass
this bill for the teachers and
they promised the teachers to get
it from the Assembly. We were
able to use that as leverage once
we got the Assembly on board to
agree that they would hold out
for one for all retirees to force
the Senate to coming around to
pass the retirees bill for all.
The Employees Retirement Sys-
tem really took no active role
in it until after the compromise
had been reached in the Legis-
lature, because of the effect of
CSEA and the other public em-
ployee unions on the Assembly.”

Mr. Alfred Robinson asked the
attorney to comment on the
legality of the retiree legislative
goal to amend the Taylor Law to
allow negotiations for retirees.
Mr. Peatherstonhaugh said that
such a bill is badly needed and
he does not think amending the
constitution would present an
Insurmountable obstacle in that
area.

Mr. Robinson also referred to
a letter he received from the
Employees Health Insurance Unit
of the Civil Service Department
from which he infers that health
insurance benefits for retirees
can be handled administratively
by the President of the Civil
Service Commission instead of
by legislation. Mr. P. replied that
If a proposal is going to cost
money, he (president) still has
to go to the Legislature to have

it authorize the expenditure.
Mr. Charles Ctormley asked the
lobbyist’s opinion about the goal
to have the present supplementa-
tion extended to cover the year
1971, and to be made perman-
ent. Jim Peatherstonhaugh re-
plied it is very possible that we
can get the retirement cut-off
year extended from April 1. 1969
to the year 1971, but he Is less
optimistic about having it made
permanent. He added, however,
that “even though we'’ve had to
sweat it out every year, we have
never lost any incrpase.”
(tk>ntinued on Page 14)

BUTERO RETIRES
Sal Butero retired last week
as principal stationary engine-
er at the New York State Psy-
chiatric Center, Manhattan,
after 41 years of service in the

Department of Mental Hy-
giene. He will continue to
serve as Civil Service Em-

ployees Association Local 419
president, a post he has held
for the past 14 years. Mr.
Butero’s union activities have
included four years as presi-
dent of CSEA’s Metropolitan
Region, which was formerly
called the Metropolitan Con-
ference and included Long Is-
land. He has served on the
statewide CSEA Board of Di-
rectors, as first chairman of
the Operational Bargaining
Unit, and as third vice-presl-
dent of the Mental Hygiene
Employees Association.

HANSON AND PFEH. OF LABS AND
RESEARCH RETIRE

Arthur M. Hanson and Bernhard H. Pfeil retired recently after a
combined total of 57 years service with the Division of Laboratories
and Research of the New York State Department of Health. Director
of the Envtronmentai Health Center, G. Woifcanc Fuhs, center, con*
cratulates Mr. Pfeil, left, and Bfr. Hanaon. durinc a retirement
luncheon held at tlie Wliite Lily Beatavnuit, Syraeuae.

Grapevine

By THOMAS GILMARTIN
CSEA Retiiee Coordinator

Retiree chapters throughout the state are having their
annual holiday parties at this time, and your writer is one
retiree who would have liked to be able to accept all their
kind invitations to attend. You see, there is no other group
of people in the world more enjoyable to be with at holiday
time, in the spirit of friendship and mutual appreciation.

I am sure that this may be true of holiday gatherings
of America’s older citizens everywhere, for only those who
have already lived most of their lives, who have mellowed
with the griefs, the joys, the failures and the successes of
a lifetime, know how to really count their blessings.

CSEA retirees have all that and more, as they too gather
together with friends and colleagues of many years, to have
a snort of Christmas cheer and to offer a toast to another
year many thought they would never live to see. There are
empty chairs and Guy Lombardo may have gone, but Auld
Lang Syne and old acquaintances are still here to be touched
and savored.

Our Civil Service retirees do not band together for fun
and games. Like the union of which it is part, the Retiree
Division is a bread-and-butter organization and retiree
chapters are formed with serious purposes in mind. But re-
tiree chapter Christmas parties? That is a delightful some-
thing else!

Let me, too, put aside for a moment the serious business
of fighting for cost-of-living increases, to wish all of my
dear retiree friends and other readers of the Civil Service
Leader, a most happy and secure New Year for all of them
as well as for their loved ones.

A NEWCOMER has appeared on the scene, and will be
here to stay, we hope. | refer to the first issue of the CSEA
RETIREE Newsletter, finally launched after many frustrat-
ing delays. 20,000 copies are being mailed to all retiree mem-
bers, four times a year. It will open a line of communica-
tion that until now has been as dead as a phone discon-
nected by Ma Bell. We are happy about this and thank the
new leadership of CSEA for just another indication that
the retirees are indeed now “part of the family” at last.

WHILE WE ARE being grateful, thanks are also offered
here to certain key people in the Employees Retirement Sys-
tem, in particular executive director Kenneth Altman, for
making it possible for us to invite all recently retired re-
tirees to join us. Mr. Altman’s staff persons are being most
kind and cooperative in response to my request. State em-
ployees in the Retirement System, many of whom are CSEA
members, have always rated 10 on this coordinator’s scale
of 1to 10, for their efficient and concerned interest in serv-
ing retirees and employeesin the process of retiring. Under-
staffed as they are, they do a great job for which they
seldom get deserved outside recognition.

YOU 2,700 RETIREE members, most of whom live In
Florida, have in your midst a member who is trying to get
you all together. Louis Colby, of Holiday, Fla., requested and
received from us a print-out of names of people down there
who are dues-paying members. Don’t be surprised if you are
contacted by Mr. Colby one of these days, and It vrtll be
with our blessing.

Lou Colby will be remembered by many as one who held
numerous offices at one time in the Civil Service Employees
Association. He was a member of the Board of Directors,
fighting champion for seasonal employees, and president
for ten years of Local 102, Parks and Recreation, and many
other capacities too numerous to mention here.

The CSEA cannot legally charter a Florida chapter, as
It 1s restricted to New York State by its Articles of Incor-
poration. However, there is no barrier to forming a club of
CSEA retirees in Florida State, to support legislative efforts
to be made in the 1978 session of the New York State Legis-
lature. Those interested many contact Louis Colby, 3003 9th
Street, Holiday, Fla. 33590.

MARTIN LANGER, Indefatigable chairman of the
CSEA’s statewide legislative and political action committee,
spoke recently at a meeting of the Binghamton Area Re-
tirees Local, of which Don Buswell is president. Marty has
offered to speak to retiree chapters anywhere insofar as his
schedule permits. Thanks to this brainy young man, the
CSEA’s legislative program will be in better shape than ever
before this year, and retirees are interested in a more active
role in helping Marty’s committee. President McOowan said,
“You have the know-how; you have.the time.” He’s right



