IUE-GE ‘Employment Security Nﬁm Cont.

Contract talks on Employment Sceurity continued  this week as the TUE and GE

the need for “lightening our helts.”

Pags Four LOCAL 301 NEWS

negoifators

bepan their second three-day se ssion in order to find o satisf: wiun soltation to this complex problem,

h‘adccem ownteelmg A Thleat

(Continued from Page 2)

It is plain raw lust for eoxcessive profits on
the part of the men who run- companics, Labor has even suggested
a deal whuurh\,ﬁ_.they would divide the excess profits with the con-
sumer, so {mu)body might be better off. But those old logic-lovers
in Detroit,- \\}w “always figure an extra dividend today is worth a

hundred . e'*uhu ‘dividends in the next century, have called this
socialism,

L}ns ccmdmon about.

Forcign compctmon is now LUttmg deep into American mduetly
and, as always when the going gots rough, we hear squeals ahout
Notice, however, that in this
senlence the word Cour” always means “yours and his” Any
sugpestion that the cxudo cvasion of taxes through “stock options,”
Lhe excessive (\\]wnso accounts, the rocketing executive salaries
(Henry Pord 111 jumped from $150,000 to $450,000 in_one year), and

Sthe juiced-up profit percentage he deflated a little: to bring prices

in line--why that's  damned impertinence, “1!10_91(_" and anti-IF'rece

Enterprise, which is the same as anti-Americond,

L}
s

Lut 'l Be happy to mateh my ]O”IC with Papa Paxton's any
day ot the week. 1 say indecent profits, unholy cxpense accountis
and inflated executive salaries arc a threat to job security. To me
it seems incredible that a company can heap largesse on its hig
customers’ pockets cach year to feed a hundred thousand familics yet
cannot afford to grant its hardest working hand a guarantec that

he will not boe (lumpcd in the street as soon as profits hegin to
slitmp,

And 1 say that “11‘1 narrow \momd greed is oo far grcatvr
llnml {o oar free cconomy than is the w orking man’'s rcquest tlmt

his rested right (o his weekly wage be recognized.

Gl Looms . . .

erans make be placed in trust ac-
counts so that they will he safe-

(Continued from Page 3) ]{lldl‘d(.d in case the builder hbe-

I proved

totaling "L])Dl()\lllhttel\ S11 Diltion,
and to 775,000 Iforean -Veterans,
dmouan;, to.ne arly $9 billion,
Since clm,cl 1mns ware  [irst
authorized in ]u]\. 14850, the VA
has muade 165,000 cluo('l, loans to-f

taling $1.3 billion in rural arcns.|

amd small towns where veterans |

could not sccure loans uom lomlj guaranty, 'l‘lm

Tallow the guaranty of loans sub-

lending fucilitics,

While hoth World War ]L and
Korew veterans muay now apply |
for dircet louns through July 25

1962, Korea veterans may con-.

Linue to secek VA-guarantieed loans

Lthrough January 31, 1965, Lluounh-

previous legislation.

The GI loan interest rate of 5%
per cent remains uncha.nged by
the new law,

B " ST '_ ]

The new law also will ‘-requjre

that enrnest money deposits. vet-

CONLeS - 111\01\*011{.

Another provision, Vadas stated,

| will allow the VA to guaraniee a
{loan _so long ag the appliention is
2 u.c,enod 111101 to

the new ter-

mm..ll date, " Formerly, the law

ptuuded VA had  one year in|

which™ to igsue its ovidence of

amendmoent will

mitted bhefore the terminal date
when heeausd of title problems,
delays in consteuction, ar other
reasons the loan cannot be com-
])lt.t(.d within one year,

 Vadas pointed out that voeter-
ans -who desire to obtain a4 cer-
‘tificate of - th,lb:lu.y for home
loans should. visit the contact di-

vision of the Albany vetorans ad-

ministration regional office locat-
ed at the Watervliet Arsenal,

—® The initial stages of the nego-
|tiations are heing confined to the

aquestion of job security-—a key

issue at GE where employment,

-

July 29, I960 \ey

nose-dived 12.5 percent between

1957 and 1859 while
profits were rising 15 percent.

To meet the problem of de-
clining jobs in the GE Chain, the
IUVE is urging supplemental un-
employment benefits, an adequate
separation pay progrant, protec-
tion of employee rights when pro-
duction is transferred to a new
location and an end to farming
out of work and overtime until
workers on  short-hour weels
have been fully employed and
those on layoff are recalled..

TALKS TO CONTINULE

When an agreement on job se-
curity is reached, then the nego-
tiations will continue wo include

other proposals to provide for a

3.0 percent wage increase, im-
cost-ol-livitig  proviaions,
more holiday snd vacation hene-

fits, improvad insurance and pen-

sicns and other confract improve-

inentls,

We are also asking for a union
securily provision which has long
heen a stumbling block, since GE
has been one of the leaders in
the fight to have states enact so-
called “right-to-work" laws.

In & move aimed at insuring
industrial peace, we are also urg-
ing creation of a joint Inbor-man-
agoment commitiee, headed by a
neutral chairman, to recommend
a program for oqultahlo sharing

1 by the employces in tho benefits

of automation.

0
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Early Riser Club

Winners - WSNY

The following is a list of the
winners on the Early Riser Club
last week:

Larry . Lazar, Ann  Briscou,
James Hunt, "Mrs. Ann
Kitty Boyd, John R, Jones, David
Rinnldi, John Urban, A, George
Articoli, Mary Boniccki, Bill Os-
terhout, Alma Ottaviano, Louise
Deleva, Helen '\Tlchola, Constanm.
Fenzel.

This week's Jack-Pot Wmnel—--

A, George Articoli.

»
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| OFFICE RS meet at 6:00 p.m.
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.ROTATION TO BE WORKMD OUT IN TURBINE DEPAQTNENT

“E

MANAGEMENT SCHEDULES oveRTIm
LAID-OFF WORKERS PACE STRBEIS

by HNorman G. Luther
Bldg. 285

Mr. Hagadorn says:
Let's lay off some emneoyaes..
Let's work overtime!

agement is clearly put forth in the
above statement,

The colossal thinking of man- |
|
|

This year Mr. Hagadorn severely
reduced his milling machine forces.
He was informed by his shop stewards
that he had laid off too many
workers, but, as usual, management
knew best. Now menagement 1s caught

shorthanded:..the ecasiest way out isj

to work overtime...keep the laid-off
workers from earning a decent living

'Whenis management going to
live up to its responsibilities?

When is mandgement going to
face the facts?

IS THIS
what is best

an example of knowing
for the factory worker?
IS THIS a progress

CR

ive attitude?

IS THIS
it" atb1tude°

GE's "take it or leave

Where is the HUMAN LLuMLNT?

Each worker in the department
expressed his moral obligation to
those who were laid-~off because of
lack of work by refusing to work
overtime...and he felt that GE
‘ahould also carry out its respon-
sibility by BRINGING BaCK THE LAID=-
QFF WORhFRS

:

EXECUTIVE BOAHD MEETING

Nonday, August 8th - 7: 30

UNION'OFFICEmERIE. BLVD.,

referred to the Board

- On Monday, August lst, 1960
all Executive Board.Members and
Officers in the Turbine Dept., and
Local 301 President, John Shambo,
met with management to discuss the
employment picture, layoffs and
the pOQSlDil¢tY of rotatlon.

The Union Committee was in-
formed by management that the em-
loyment picture between now and
G62 was far from good. The
company said that they estimated
that approximately 400 peopnle would
"be laid off Letween now and Dec.
1960, &nd would prcbably remain
at ebout uhut level through 1961

Mewbews of our Union 1in the
Turbine Dent. have by an over-
whelming majority signed pet:tlons
requesting rotation, and, with
this buCﬁlng, the bnlon Commlttee
asked the company if ¢ were

willing to discuss ro ltlon before
September lst, as was previously
SUgEes ted. The company -agreed to
start discussions UedneCday morning
August 3rd, at 10:30 a.m. The
company represenbetlves indicated .
that they would stop layoffs
immediately if the ground rules for
rotation can be worked out at this
meeting. Once the ground rules are
worked out with top management and.
| Union officials, it will then beiy &
Member, M5O
and Shop Steward Level for final
solution in their respective areas..
Details of Wednesday's meeting

will be published in the nexv

1sque of our pa per. - —

The company Was represented
in Monday's meeting by Messrs.Hill,
Brearton, Pickett and Curry. It~

should be pointed out alsc. that

each Board Member reported for -
his own section and their presen-
tations were complete and helpful

in furnishing the neeeeSer 1nfor—
mat:l.one | .

| TUNE IN TO LOCAL 301's PROGRAM:

"LABOR LOOKS AT ThP NEYS!
pial 1240 - WS NY

»
| Every Sat. 6:45-7:00 P, ]




