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County Delegates Meet 
See Page 3 
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Delegates Set '73 Coals: 

SEEK 10% RAISE AHD 
20-YR. PENSIOH PLAN 
CSEA Stiffens Opposition 
To Parking Fee; Actions 
Are Strongly Supported 

ALBANY — At Leader presstlme, new action by the State administration to enforce 
lt« parking fee program was met by stiffened opposition on statewide and local levels of 
the Civil Service Employees Assn. 

More than 1,000 delegates of the 200,000-member CSEA, voting at their annual meet-
ing In Rochiesber, have unanlm-

Push For Minimum 
State Wage Of $6,500 

RCXJHESTER — Delegates at the annual meting here 
last week of the Civil Service Employees Assn. mandated lt3 
leadership to fight for a 10-percent salary Increase In 1973, 
as well as a 20-year retirement plan and a minimum state 
wage of $6,500. 

•usly passed a resolution reaf-
firming the union's position that 
tike parking fee should be re-
•oinded and pledging that CSEA 
will take any action deemed nec-
Msary to see that this happens. 

Spearheading the delegates' 
vtaLstance to tlie parkins fee was 
•tetewide first vice-president 
Iflomas McIDonough, also pres-
ident of the militant Albany 
IftBtor Veliicles chapter of CSEA, 
idio asked the delegates to ap-
Iirove ills request that his chap-
ter be allowed to take outright 

action to protest the "unilater-
ally-imposed fee." This resolution 
was also passed unanimously by 
the delegate body. 

On the local level, as the 
State Office of General Services 
was carrying out its threat to 
two State employees' cars not 
displaying the |5 monthly park-
ing permit from the lots on the 
State Campus In Albany CSEA 
field representative Thomas 
Whitney and other CSEA staff 
representatives were barred from 
a visitors' lot at the Health De-

partment on Holland Ave. 
Whitney said that he Identi-

fied himself as a OSEA field 
representative and that he was 
there to conduct business with 
CSEA members at the Health 
Department Building. 

TThls is not only personal dis-
crimination," said Whitney, 
**stnoe other people were being 
allowed to park In the visitors' 
lot with no questions asked, but 
it is also direct violation of the 
CSEA-negotlated work contract." 

An Improper practice charge 

(Continued on Page 8) 

T H A N K S FOR T H E HELP! — George K O C H . rUbt. pres. 
Ideut of tlie Long Island Conference of the Civil Service Employees 
Ann. iii heeti as he gives tlie appreciation of the Conference to Paul 
Holmes, liung Ii>land repre«entative of Ter Bush A Powell for the 
•ffer of the lue of Holmes' mobile home as a field office during 
UM upeomiiig union ehaUKsnge T* CS£A. (Coufereuoe story MI 

l « . ) 
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Court Of Appeals 
Races Will Invite 
Political Analysis 
THE public announcement 

last week by the State 
Bar Association of Its ratings 
of seven candidates contend-
ing for three vacancies on the 
Court of Appeals, the State's 
highest court, has removed the 
obscurity that until now has 
cloaked what may prove to be 
the State's most exciting Elec-
tion Day contest. 

(Continued on Pag* f ) 

I t was the most heavily at-
tended session in the organi-
zation's history — and the most 
heated. 

Delegates not only threw down 
the gauntlet to two unions, chal-
lenging the Employees Associ-
ation for representation rights, 
but alsd vowed to use every 
resource of the 200,000-member 
organization to push Its goals 
with the Legislature and the 
State Administration. 

The CSEA represents the ma-
jority of State employees through 
foiu: bargaining units. While CS-
EA does not represent the man-
agement-confidential unit at this 
moment, approval was given to 
work on behalf of these employ-
ees to insure that they gain 
any new benefits that are nego-
tiated for other State workers. 

Restructuring 
A major event of the con-

vention was action on several 
amendments to the constitution 
and by-laws of the Employees 
Association, which will bring 
sweeping changes in the oper-
ation of the organization. Chief 
among these is decentralization 
in such areas as public rela-
tions. field work, and local of-
fices in key areas throughout the 
State to provide many of the 
services that are now available 
at only the Albany headquarters. 

Another major change is the 
election of regional presidents 
and creation of the office of ex-
ecutive vice-president. The ex-
ecutive vice-president would be 
the successor to the president 
in the event that the president, 
for any reason, either leaves or 
Is not available to perform the 
function* ol the office 

Following are the reports of 
salary committee chairman 
Randolph V. Jacobs and pension 
and insurance committee chalr-

Dr. Theodore C. Wenzl, pres-
ident of the Civil Service 
Employees Assn., is seen as 
he called the annual Dele-
gates Meeting to order in 
Rochester last week. 

man Ernest Wagner. Further 
committee reports and other res-
olutions will appear in next 
week's issue of The Leader. 

Salary Committee Report 
Your Salary Committee m i l 

throughout the Sununer montiM 
to review wuge and 

(Continued MI Page 
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THANKSGIVING PROGRAM 
FKOM CIVIL SERVICE EDUCATION AND RECREATION 

ASSOCIATION FOR YOU AND MEMBERS OF YOUR FAMILY 

LAS VEGAS 3 Nights 
At the luxurious INTERNATIONAL HOTEL 
K-3505 Leaving November 23, Returning November 26 Price $209.00 

Taxes & gratuities 12.50 
Price Includes: Air transportation; 3 dinners and 4 shows. 

LONDON 3 Nights 
At the lovely first-class CHARLES DICKENS HOTEL 
K-3144A Leaving November 22 Returning November 26 

Price $199.00 
Taxes & gratuities 10.00 

Price Includes: Air transportation: Continental Breakfast daily; Old 
English Tea Party and sightseeing. 

AMSTERDAM 3 Nights 
At the beautiful AMERICAN HOTEL 
K-3144B Leaving November 22 Returning November 26 

Price $209.00 
Taxes & gratuities 10.00 

Price Includes: Air transportation-, Continental Breakfast daily and 
sightseeing. 

PARIS 3 Nights 
At the beautiful AMBASSADOR HOTEL 
K-3404 Leaving November 22 Returning November 26 Price $209.00 

Taxes & gratuities 10.00 
Price Includes: Air transportation; Continental Breakfast daily and 
sightseeing. 

BERMUDA 3 Nights 
At the luxurious HOLIDAY INN Price $198.00 

Taxes & gratuities 10.00 
K-3154 Leaving November 25 Returning November 26 
Price Includes: Air transportation, Continental Breakfast and dinner 
daily. 

SAN JUAN 4 Nights 
At the beautiful RACQUET CLUB HOTEL 
K-3534 Leaving November 22 Returning November 26 Price $199.00 

.Taxes & gratuities 10.00 
Price Includes: Air transportation; tips to porters, bellmen and maids. 
No meals. 

ST. LUCIA (British West Indies) & MARTINIQUE 6 Nights 
At the luxurious HALCYON DAYS HOTEL 
K-3426 Leaving November 22 Returning November 28 Price $289.00 

Taxes & gratuities 10.00 
Price Includes: Air transportation; breakfast and gourmet dinner daily; 
all-day excursion to Martinique with gourmet dinner; Welcome Drink; 
Sightseeing. 

NASSAU 4 Nights 
At the luxurious HALCYON BALMORAL HOTa 
K-3043 Leaving November 22 and returning November 26 

Price $185.00 
Taxes & gratuities 10.00 

Price Includes: Air transportation. Continental Breakfast and dinner 
daily. 

CHRISTMAS PROGRAM 
COSTA DEL SOL (Spain) 9 Nights 

At the new Superior First Class LAS PIRAMIDES HOTEL 
K-3508 Leaving Dec. 22. Returning Jan. 1 Price $318.00 

Taxes and gratuities 10.00 
FLIGHT ONLY (Round trip Malaga) $179.00 

Price Includes: Air transportation, Continental Breakfast and dinner 
daily and sightseeing of Granada. 

TENERIFE CANARY ISLANDS 9 Nights 
At the deluxe HOTEL MENCEY 
K-3507 Leaving Dec. 22. Returning Jan. 1. Price $335.00 

Taxes & gratuities 10.00 
Price Includes: Air transportation, breakfast and dinner daily and 
sightseeing. Sangria Party. 

NASSAU 10 Nights 
At the new Paradise Island HOLIDAY INN 
K-3515 Leaving Dec. 22. Returning Jan. 1. Price $389.00 

Taxes and gratuities 39.00 
Price Includes: Air transportation, breakfast and dinner daily. 

LONDON 9 Nights 
At the new First Class SHERLOCK HOLMES HOTEL 
K-3509 Leaving Dec. 22. Returning Jan. 1 Price $299.00 

Taxes & gratuities 10.00 
Price Includes: Air transportation. Continental breakfast daily, city 
sightseeing, tour to Windsor, two theatre tickets. 

ROME and FLORENCE 10 Nights 
At the new INTERCONTINENTAL-Rome and First Class MINERVA-Rorence 
K-3511 Leaving Dec. 21. Returning Jan. 1 Price $349.00 

Taxes and gratuities 20.00 
Price Includes: Air transportation, Continental breakfast daily, full day 
sightseeing of Rome and half-day of Florence. 

AIR/SEA CRUISE - SS ROMANZA 7 Nights 
K-3554 Leaving from Curacao Dec. 23. Returning Dec. 30 

Price From $372.00 
Pius port taxes 

Ports of Call: Curacao, Antigua, Guadeloupe, St. Lucia, Grenada, 
LaGuaira. Price Includes: Air transportation to and from Curacao; 
SS ROMANZA cruise in minimum cabin rate of $175; all meals, 
cocktail party. 

TOUR CHAIRMEN: 
K-3043. K.3508. K-3507. K-3515. K-3554. K-3509. K-3511. K-3154: 

MR. SAM EMMETf, 1501 Broadway. Suite 711, New York. N.Y. 
10036. Tel. (212) 868-3700. 

K-350S: MR. IRVING FLAUMENBAUM, 25 Buchanaa Sc.. Frcepon. 
L.I.. N.Y. 11520. Tel. (516) 868-7715. 

K-3144A: MR. RANDOLPH JACOBS. 762 E. 217th ST.. Bronx. N.Y. 
10467 Tel. (212) 882-5864 (after 6:00 PM). 

K-3144B. K.3404! MR. AL VERACCHl. R.R. 1. Box 134 Locuw Drive, 
Rocky Point. L.!.. N.Y. 11778. Tel. Home (516) 744-2736. Office: 
(516) 246-6060. 

K-3534: MRS. JULIA DUFFY. P.O. Box 43. W e « Brentwood. N.Y. 
TeL (516) 273-8633 (after 6:00 PM). 

K-3426: MISS DELORAS FUSSELL, 111 Winthrop Ave., Albany. N.Y. 
11203. Tel. (51» ) 482-3597 (after 6 P.M.). AfmUhU mnh f CSEURA m^mtbw • m$d tb*m immtdUtt fmmHitt. For dtlmUd i»i»rmnaiom smd fsU krocbttrts writt 

CSE&RA. BOX 772, TIMES SQUARE STATION 
NEW YORK. N.Y. 10036 
Tel: (212) 868-2959 

Parking Lot Fee Dispuf-e 
ALBANY — The latest clash In the struggle between the Civil Service Employees 

Assn. and the State of New York over the Imposition of a $5 monthly parking fee involves 
the arrest of a Department of Transportation worker who was not displaying the permit 
sticker being sold to State employees by the State on the Albany campus and elsewhere, and 
who was subsequently charged 
with reckless endangennent and 
second-degree asault. 

Early last week. Michael T. 
Zotta, a DOT employee in Build-
ing 12 at the State Campus, was 
arrested by the Capital Buildings 
police on the grounds that he 
had driven his car into a police 
officer, causing him injiu-y. A 
spokesman for CSEA said that 
staff members and other State 
employees who were on the scene 
saw the confrontation and main-
tained that the car was creep-
ing into the lot at "about three 
miles an hour" and that "no 
officer was struck in any way." 

"In fact," said John Corcoran, 
CSEA regional field supervisor 
who was present, "when Zotta 
stopped his car, he was forcibly 
pulled from the vehicle, as was 
his passenger, who was mind-
ing his own business." 

Zotta was arraigned at Albany 
police court and CSEA provid-
ed legal representation. Because 
second-degree assault is a 
felony, the case must be heard 
before a grand jury. 

Scare Tactics 
"This obvious attempt by the 

State to scare State employees 
into buying permits," said Cor-
coran, "by using one man as an 
example, is really carrying things 
too far." 

Other attempts of alleged har-
assment were also reported by 
other CSEA members and staff 
employees who had ben station-
ed at the State Campus for the 
last few weeks. Several reports 
were received by CSEA that 
State employees with physical 
disabilities who are normally 
dropped off at their places of 
employment, were not allowed 
onto the campus because the 
cars delivering them did not dis-
play the permit sticker. 

"In one case," a CSEA spokes-
man said, "a man with a heart 
condition, whose wife normal-
ly drops him off In fornt of his 
building, was forced to walk all 
the way In from Western Ave. (a 
city street on the periphery of 
the Campus) because his wife's 
car didn't sport a sticker — 
which wasn't even required 
since she doesn't park on the 
Campus." 

Attempt To Harass 
Also last week, according to 

State Public Employment Rela-
office, currently on duty on the 
State Campus "to inform the 
employees of their rights," a 
heavy-duty truck and the grass-
cutting machine from the Office 
of Greneral Services "stationed 
themselves in front of and be-
hind our mobile office with the 
engines running loudly, at the 

State Promotional Series 
Offers 14 Examinations 

The State Department of Civil 
Service last week opened 14 titles 
for promotional exams, with an 
application deadline of Oct. 30. 
All exams will be held Dec. 9. 

Hi terdepartmental exams are 
chief real estate appraiser (34-
989), senio-- real estate appraiser 
(34-566), principal real estate 
appraiser (34-567), senior biosta-
tistician, (34-981), senior statis-
tician (34-982), senior economist 
series (34-977) and research an-
alyst series (34-970). 

Open to employees of the De-
partment of Agriculture and 
Markets are exams for senior 
food inspector (34-984), super-
vlshig food inspector (34-985), 
senior meat inspector (34-986), 
supervising meat inspector (34-
987) and chief meat Inspector 
(34-988). 

In the Commerce Department, 
an exam for senior International 
trade consultant (34-951) Is of-
fered. 

Promotion to head statistics 
clerk (34-983) is open to em-
ployees of the Albany office f̂ 
the Insurance Department. 

Exam announcements and ap-
plication forms are available 
from your personnel office. Or 
send your request, with title and 
examination number (as above), 
to offices of the State Depart-
ment of Civil Services at the ad-
dresses listed on page 15 of 
The Leader. 

Mercer Renamed 
The Governor has reappointed 

Dr. Mary E. Mercer a member 
and chairman of the Mental Hy-
giene Council for a term ending 
Dec. 31, 1977. At the same time, 
council member Dr. David G. 
Salten was designated vice-
chairman of the advisory group. 
Council members receive $1,500 a 
year and reimbursement for ex-
penses. 

r 

Become a Stenotype Court Reporter 
T h e career Is exciting . . . the pay is good. 
Stenotype Academy can teach you how to 
enter this rewarding field if you have a high 
echool diploma or equivalency. 
You can study 2-evenings a week, Saturday 
mornings or 5 days a week. We'll teach you 
everything you need to know. Stenotype Acad-
emy is the only school In New York City teach-
ing Stenotype exclusively that is Approved by 

the N.Y.S. Dept. of Education, U.S. 
Gov't Authorized for non-Immigrant 
• Aliens and Approved for Veterans. 

Approved for N.Y.S. Training 
Progra ms 

CALL TODAY FOR A FREE CATALOG 

m m f M M ^ n m f 
W 0 2 - 0 0 0 2 
Exclusively at 259 B/oadway 

(Opposite Ci»y Hall) 

time that we were making an-
noimcements on the public ad-
dress system of our office, ob-
viously to drown out our state-
ments. As soon as we left, they 
left. This is certainly an obvious 
attempt to harass CSEA." 

Meanwhile, CSEA was waiting 
for a return of the State's an-
swer to the union's lawsuit filed 
with the State Supreme Court 
against Governor Rockefeller and 
other top State officials. A form-
al hearing of CSEA's improper 
practice charge filed with the 
State Public Employment Rela-
tions Board Is scheduled for this 
week and the final stage of bind-
ing arbitration in the grievance 
between CSEA and the State 
filed with the Office of Em-
ployee Relations Is awaiting 
selection of a mutually-agree-
able arbltor. 

It was also learned last Fri-
day that OGS trucks had started 
towing a few "token" vehicles 
from parking lots on the State 
Campus. 

Tow Exempt Car 
A spokesman for CSEA said, 

"As It turned out, they removed 
a total of two cars—one of which 
was exempt because the driver 
only visits the Campus twice 
a month. CSEA prevented the 
towing of a third car and we 
seen that the two cars were re-
turned to their owners This Is 
just a continuation of the State's 
scare-tactics to force State work-
ers to buy the parking permits. 
The people who are continuing 
the boycott of the permits are 
to be commended for their de-
termination and support of CS-
EA's position that this fee Is an 
out-and-out violation of the 
agreement between CSEA and the 
State and the administration's 
refusal to negotiate on this sub-
ject must not be condoned. 

"By refusing to buy these per-
mits, employees can lend much-
needed psychological support to 
CSEA's legal battles and griev-
ance proceeding," the spokes-
man said. 

"The State has obviously timed 
this token towing just before the 
October permits go on sale, in 
the hope that those who have 
been holding out will be badgered 
Into shelling out their money so 
their cars won't be towed away," 
the union spokesman continued. 
"CSEA chapters have offered to 
pay any towing charges that oc-
cur and CSEA will provide full 
legal support, pay any fines and 
support and encourage any dam-
age suits that might be required. 
Members whose cars are towed 
are advised to contact CSEA. 
so that we can keep proper rec-
ords and provide any assistance, 
and they are advised to get re-
ceipts and estimates on any 
expenses tluit might result from 
i b is situation." 
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County Delegates Examine Taylor Law 
ROCHESTER — Delegates 

of the County Division, Civil 
Service Employees Assn^ 
delved deeply Into ramlflca-
tlom of bhe Taylor Law—par-
ticularly with respect the 
definition of improper practices 
—at a packed panel session open-
ing night of the annual meeting. 

CJounty Executive Committee 
chairman Joseph Lazerony and 
CSEA director of local govern-
ment affairs Joseph Dolan pre-
sided over a panel of experts led 
by Dr. Robert Helsby, chairman 
of the State Public Employment 
Relations Board (PERB); Paul 
Klein, director of representation 
•nd Improper practices for PERB. 
«nd CSEA Attorney James O 
Peatherstonhaugh. 

WhUe admitting that the Tay-
lor Law, governing public em-
ployees, was "not perfect." Dr. 
Helsby defended the statute in 
noting that under the Taylor 
LAW New York State had less 
ttian one-fifth of the national 
Average of time lost by strikes 
and work stoppages. 

He added that if changes were 
to be'made they might come in 
one or two specific areas—the 
legalization of public employee 
•trikes, as now permitted In three 
•tates—and/or an amendment 
requiring binding and oompul-
•ory artjitration, as is now the 
case for at least police and fire-
men in some six states in the 
nation. 

Lists Six Standards 
Dr. Helsby listed what he 

termed six standards of a good 
labor relations laws as: 

• definition of a series of 
rights such as collective bargain-
ing, free choice of organization, 
otc. 

• a sot of representation pro-
•edures. 

Reappoint Douglas 
ALBANY—^Leroy M. Douglas. 

Sr., of Silver Lake, has been re-
appointed to the imsalaried post 
as chairman of the Board of 
Trustees of Clinton County Com-
munity College for a term end-
ing Juno SO. 1980. 

Pass your copy of Tho 
Leoder o« to a Ron-member. 

Guest speakers for County Executive Committee meeting 
are greeted upon arrival at convention headquarters. From 
left, PERB chairman Robert Helsby and PERB's Paul 
Klein are welcomed by Deputy Cardonia, Deputy Moffett 
and CSEA director of local gov't affairs Joseph Dolan. 

• impartial administration of practices. 
the law 

• availability of full research 
facilities for the administering 
board. 

• a clear section on Improper 

Buffalo Chap. Meets 
To Map Out Agenda 
(From Leader Correspondent) 
BUFFALO — Organizational 

plans for the coming year were 
discussed by 85 delegates attend-
ing the first meeting of the fan 
season of the 2,500-member Buf-
falo chapter of the Civil Service 
Employees Assn. 

Fredeoclck Huber, president of 
the chapter that represents state 
workers in tho Buffalo area, 
chaired the meeting. 

Joseph Dunn, audit committee 
chairman, reported the treas-
urer's books for 1971-72 had been 
reviewed and verified. 

Grace HlUery, chairman of tho 
budget committee, submitted the 
proposed budget for the coming 
year. It was approved. 

Celeste Rosenkranz, chairman 
of the education eocmnlttee, also 
reported that her 0(Mn6iltte« 
planned to meet soon to discuss 
upcoming programs. 

Following Dr. Helsby's last 
point, Klein noted that all em-
ployee grievances were not neces-
sarily improper practices, al-
though many were. He defined 

PERB chairman Helsby explains improper practices ramifi-
cations of Taylor Law to County Executive Committee. 
Seated, from left, are Joseph Dolan, CSEA legal counsel 
James Peatherstonhaugh and County Executive Committee 
ehairnnan Joseph Lazarony. 

as the two most significant sec- same time Klein noted the dif-
tions the requirement that em-
ployers effect no reprisals against 
employees for bona fide onion 
activities, and the obligation to 
negotiate in good faith. At the 

flcultles met In attempting to 
define whether or not a given 
act constituted good faith bar-
gaining. 

(Continued on Page 8) 

Uphold Rule On Resignations In Writing 
(Special to The Leader) 

ALBANY — The summary 
dismissal of Leroy Stucker, a 
senior child care worker at 
the Goshen Annex, has been 
overturned through the efforts 
of the cavil Service Employees 
Assn. 

Stucker left his job and tiurn-
ed in his keys during working 
hours on May 2, 1972, but re-
tximed to work the following day 
at his regular time. 

Norman Catlett, superintend-
ent of the Goshen Annex, insist-
ed that Stucker had resigned and 
an of Stucker's civil service 
rights and benefits had ceased 
as of May 3, 1972. 

Stucker approached Felice 
Amodlo, CSEA field representa-
tive, for aid in presenting his 
ease. 

A hearing with the State Of-
fice of Employee Relations was 

held on Sept. 8, 1972, at which 
CSEA collective bargaining spe-
cialist Paul Burch contended that 
Stucker neither abandoned his 
podtlon nor resigned, In accord-
ance with the rules of the Civil 
Service Commission, 

"According to Civil Service 
Law,," Burch said, "every resig-
nation must be in writing. The 
only exception would be if an 
employee did not report to work 
for ten working days without au-
thorization. Neither of these con-

ditions applied to Stucker." 
ClvU Service Law also states 

that a person in a classified civil 
service position In the competi-
tive class cannot be dismissed 
or disciplined imtll a hearing has 
been held to prove specific 
charges. Catlett had preferred 
no such charges against Stucker. 

Burch said that as a result 
of the CSEA hearing with OER 
all dvil service rights and bene-
fits were restored to Stucker re-
toraotlve to May 3, 1972. 

MHEA ENDORSES CSEA —> At the statewide delegates meeting of the Mental Hygiene Em-
ployees Assn. last week In Koohester, a resolution was unanimously adopted giving MHEA's endorse-
ment to the Civil Service Employees Assn. as the bargaining agent in the upcoming challenge elections 
in ths Frofessional-Soientific-Teohnioal and the Institutional Units. Also at the meeting, a report 
was made that MHEA's recent membership drivo had netted 1.290 new members sinee April, bringing 
the organization's strength np to 6,954. MHEA president Irene HilUs, rlgbt. Is shown looking over report 
deliTered by acting treasurer Pauline FItohpatrlok as. from left, new delegates Joseph Consentino of 
St Lawrenee, Mary Ann Loochettl of Bookland. former MHEA president WUUam AossUsr, and a*W 
Aelegato Barney Pendola of King's Park flTO their approvaL 

Information for the Calendar may be submitted directly to 
THE LEADER. It should include the date, time, place, address 

and city for the function. 

September 
16—Cort land State University chapter meeting. 
26—Westchester chapter legal and grievance discussion: 8 p.m^ 

Health and Social Ser/ico Building, 85 Court St., White Plains. 
27—Mid-State chapter of Armory Employees chapter election meet-

ing: I p.m., Malone Arnr>ory. 
27—School Districts of Dutchess County Educational Employees chap>-

ter meeting: 7:30 p.m., Poughkeepsie High School. 
29—^Willowbroolc State School chapter installation dinner-dance and 

silver anniversary celebration: 7 pm.. Tavern on the Green, 
Hyland Blvd., Staten Island 

October 

3—Westchester Chapter Board of Directors meeting: 8 p.m^ 
Health and Social Services Building, 85 Court St., White Plains, 

5—Metropolitan Armories chapter meeting: 2 p.m., Jamaica 
Armory, 93-05 168th St., Jamaica. 

7—Nassau County chapter, installation and dinner-dance: 7 p.m., 
Carl Hoppl's, Baldwin, L.I. 

9—Binghamton Area Retirees chapter meeting: 2 p.m., American 
Legion Post 80, 76 Main St.. Binghamton. 

13—Western Conference meeting: Holiday Inn, Geneseo. 
13-14—Central Conference meeting: Country House, off Thruway 

Exit 37, Syracuse. 
14—Sullivan County chapter fall dinner-dance: 7:30 p.m., Reber't 

Restaurant, Barryvllle. 
14—NYS Mental Hygiene Dentists luncheon meeting: I p.m., Hyatt 

House, Albany. 
21—St. Lawrence County chapter annual fall banquet: 6 p.m., Uni-

versity Treadway Inn, Canton. 
27—Metropolitan Conference 25th anniversary dinner-dance: G I m 

Chateau, Brooklyn. 



Because it protects you and your family with 
tomorrow's medical care today... 

• PAID IN FULL BENEFITS FOR MOST COVERED SERVICES from 
Participating Physicians, Family Doctors, and Laboratories-
recardless of what yoi earn 

• Free Choice of any licensed physician, anywhere 
• Preventive care to keep you well 
• Home Calls 

Office Visits 
Doctor's visits for 
medical care in hospital 

Diagnostic X-rays out of 
hospital 

Diagnostic lab exams out of 
hospital 
Surgery 
Anesthesia 
Immunizations 
Specialists' Consultations 

Doctor bill benefiU from the first day.from the first dollar without deductibles. 

ycaiB GROUP HEALTH INCORPORATED 
THE GHI BUILDING 

i n West 40th St., New York, N.Y. 10011 (212) N4 II00 

Wide Range Of Librarian PD Makes 81 Sets. 
Jolis Available Witb State ^ L ^ ! ? " " ? ! 

IN MEMORY — ONE YEAR LATER — CHESTER H. w»t-
M n , p r e s i d e n t mt the C i t i z e n a Bank mt Attiea, left, r e o e l T e s » eheek 
f o r $500 from Frederick E. Huber, president o f the Buffalo chapter 
of the CITII Service Employees Assn., to become part of the fund to 
• M w i d o w s and orphans of correction officers who lost their 
l i v e s i n last year's Attica Prison riot. 

Opportunities for librar-
ians with a wide range of 
experience—from new grad-
uates to veteran supervisors 
—currently exist with New 
York State and local Juris-
dictions. Application is open 
without deadline. 

At the entry level, e&ndldatea 
for Junior librarian (local) « r 
assistant librarian (State) must 
have a New York State librar-
ian's provisional certificate, «l»-
talnable after one year of rrad-
uate study In library scienoe. 
Salary in State jurisdictions is 
$9,535, and varies In local Juris-
dictions. You may apply without 
having the provisional certificate 
If you meet the educational re-
quirement, but must possess the 
certificate at the time of ap-
pointment. 

For appointment as senior 
librarian I or library director I, 
you must have completed two 
years of graduate study in lib-
rary science and have the New 
York State professional certifi-
cate, which is obtainable after 
two years of professional experi-
ence following issuance of the 
provisional certificate. 

Application forms for these 
certificates are available from 
the Library Development Divi-
sion, New York State Education 
Dept., 99 Washington Ave., Al-
bany, N.Y. 12210. 

For more Information, request 
annoimcement No. 20-339 from 
the State Dept. of ClvU Service 
at the addresses listed on page 
15 of the Leader. 

Librarian Jobs higher on the 
professional ladder Include the 
following: 

Assistant in public library ser-
vice ($13,244) requires three 
years of experience Including one 
year in a supervisory capacity. 
Ask for announcement No. 20-
117. 

Associate in public library ser-
vices ($16,348) requires five 
years experience, including two 
in a supervisory capacity. 
Ask for annoimcement No. 20-
l l t . 

Assistant in academic and re-
search libraries ($14,720) re-
quires three years experience 
Including one In supervisory easp-
acltar In a research, college or 
imlversity library. Ask for an-
nouncement No. 20-141. 

Associate in academic and re-
searcii libraries ($18,182) re-

EVERY SUNDAY 

The New Kork 
mimmm 

Noon to 7 :00 P.M. At 6th Avenue and 25th Street Admission S I . 0 0 

quirea fly yeara eC eocperlenoe. 
Includinc two la a mpenrisory 
eapaetty In a researoh, eoUege or 
university Ittnrmry. Ask lor an-
nouooement No. 20-142. 

No written or oral eoouns are 
required. Candldatee will be eval-
uated only on statements of 
training and experlenoe, and 
will be called for Interviews 
m Albany, where ttie positlims 
exist. 

See the "Where To Aw>ly" 
colimui on page 18 for how to 
obtain ai^Ucatkm forms. 

Named Trustee 
ALBANY — w . T. Hanson, 

Jr., of Rochester, has been 
named a trustee of Monroe Com-
munity College for a term end-
ing June 30, 1981. There is no 
salary. 

Bus Purchase 
Salary adjustments approved 

by the City for the title of prin-
cipal purchase Inspector (school 
bus service) in the Alternative 
Career and Salary Plan bring 
salary range to $13,400-18,650, 
effective July 1, 1970. 

Blgtitjr-ene promotions to ser-
geant were made by tiie City 
poMee department at ceremonies 
Sept. 22 at the Police Academy. 
An additional t4 appointments 
to eergeaxkt are expected te be 
made Sept. 28. 

Tbeee promotions, presided 
over by First Deputy Police Com-
missioner William H. T. Smith 
in the absence of Commissioner 
Patrick V. Murphy, brought te 
number 1,014 the progress on the 
1,555-name eUglble Hst estab-
lished Dee. 18, 1970. 

The names of the appointees 
were not available at Leader 
presstUne on Friday. They wiU 
appear in next week's Leader. 

To Visitors Board 
ALBANY — Frank P. Dodd, of 

Mlddletown, has been appoint-
ed te the unsalaried poet ae 
member of the Board of Visit-
ors of Mlddletown State Hos-
pital for a term ending Dec. 31, 
1977. At the same time, the C3ov-
ernor's Office annovmced the re-
appointment of Mildred F. 
Schlps, of Port Jervls, to the 
same Board for a term end-
ing Dec. 31, 1978. 
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Where Do You Mv̂ ? 
BROOKLYN y<m pay •nZy $152.00* 
NO. BRONX y p u p a y p n l v 1 1 8 . 0 0 * 
SO. BRONX y < m p a y * i U y 1 4 6 . 0 0 * 
MANHATTAN . w v o u p a y n l y 1 3 1 . 0 0 * 
QUEENS . . . . . . . yo%paywnly 1 1 9 . 0 0 * 
QUEENS Suburban yoM pay • i t l y 1 1 2 . 0 0 * 
HEMPSTEAD youpaynly 9 7 . 0 0 * 
NO. HEMPSTEAD . y<m pay u l y 1 6 . 0 0 * 
•FULL YEAR PREMIUM for minimum rwiulramMtta N «w York 
Stat* Law for alislbl* drivers tn class i l l t l « (formarly lAO). 

8tat«-Wld« insurance Company * iiec< coHrADt 
QUEENS — 90-16 Sutphin Blvd., kmaica 1I43S--AX 1 -3000 
BROOKLYN >2344 Flalbush Av«. 11234 CL I tlOO 

send us this coupon! 
GET OUR LOW J j A T E S ^ N j r p ^ 

State-Wid« Inturanct Company _ . „ 
I 90-16 Sutphin Boulavsrd, Jamaica. N.Y. 11439 ^ ^ ^ ^ 
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Calls For Arbitration In Public 
Employee Impasses With State 

Arvid Anderson, chairman 
of the New York City Office 
of Collective Bargaining, tes-
tified before a State Senate 
committee last week that he 
favors arbitration as a 
means of settling contract 
disputes where the right of 
public employees to strike Is 
prohibited. 

Anderson was called for testi-
mony in Albany Sept. 22 before 
the Senate Standing Ck)mmlttee 
on Labor in Industry, which is 
conducting hearings on a pro-
posed amendment to the civil 
service law which would provide 
for the arbitration of disputes 
between public employers and 
firefighters and policemen In 
New York State. (New York City 

Do You Need A 

High School 
Equivalency 
Diploma^^ 

for civil service 
for personal satisfaction 
6 Weeks Course Approved br 
N.Y. State Education DepL 

Write or Phone for 
Information 

Eastern School A L 4-5029 
7 2 1 Broadway, N Y 3 ( a t 8 S t ) 

Please write me free about the 
High School Equivalencr cUn. 
Name 
Address 
Boro XI 

k excluded Mnoe It ha« Its own 
equivalent collective bargalnint 
law.) 

Stressing the Importance of 
neutrality In any disputes settle-
ment procedure, Anderson ob-
served that Impfiirtlal arbitration 
"seems even more oompelling" 
in New York State, where under 
the Taylor Law all public em-
ployees are denied the right to 
strike. Contract Impasses go to 
the State Legislature, In effect 
the employer, for final decision. 
"Collective bargaining is a two-
way street. If the final decision 
is In the hands of one party, 
the employer, It is no longer a 
two-way street," he said. 

Anderson noted that recent 
amendments to the New York 
City Collective Bargaining Law 
providing for finality in disputes 
by means of Impartial and bind-
ing impasse procedures "encour-
age rather than discourage col-
lective bargaining and work to 
the benefit of both the City and 
the union." Also, that arbitration 
procedures for the resolution of 

[• "HTgiTSchool" 
I 
I 

Complete by Home Study or in_ 
evening classes. Prepare you for exam! 
leading to a State issued High 
School Equivalency Diploma. FRSEa 
BOOKlir. I 

Equiv, Course 
5 Weeks - $75 

P L 7 - 0 3 0 0 

Roberls Schools, Dept. L, 
I 

• 517 West 57»li S K ^ 
^ New York. N.Y. 100H J 
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Low-Low Prfcos 
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TYPEWRITER CO. Inc. 
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ptibne employee disputes orer 
new e(mtract terms affecUnc 
policemen and firefighters are 
now the law and working In 
Wisconsin, Michigan, Pennsyl-
vania, Wyoming, Rhode Island 
and South Dakota. 

In his analysis of the proposed 
law, Anderson opposed limiting 
the decision of the new State 
Arbitration Board to choosing 
among the employer's last offer, 
the employees' last offer or the 
rejected recommendations of a 
fact-finding board. He suggested 
that the Impartial arbitrators be 
free to make their own recom-
mendations, taking Into account 
all of the foregoing plus other 
considerations, most importantly 
the matter of meeting the 
standards set forth in the stat-
ute. 

Anderson also suggested that 
the statute conferring finality 
upon the arbitration award "be 
reconciled with those provisions 
of the Taylor Law which require 
that emy provision of a collective 
bargaining agreement requiring 
legislative approval carmot go 
Into effect until such legislative 
approval is obtained." The 
amended New York City Collec-
tive Bargaining Law, he said, 
explicitly specifies that any flnW 
and binding Impasse decision In-
volving the enactment of a law 
cannot be Implemented until 
such law is enacted. This pro-
cedure defers to the legislative 
and executive authority to bud-
get and to tax. Furthermore, In 

Nan,e Order to l im i t the r i g h t of t h e 
I Address ! Parties to choose a neutral, An-
I City State Zip i dcrson said, persons serving as 
I Approved for Veteran Training • arbitrators shOUld not be pre-

- - eluded in the future from acting 
as mediators or fact-finders as 
proposed in the bill. 

In conclusion, the chairman of 
the Office of Collective Bargain-
ing stated that "while supporting 
arbitration of police and fire 
disputes the procedure provides 
no guarantee against strikes In 
the protective services if enacted. 
Arbitration is not a panacea but 
it Is a workable alternative to 
the strike as a means of Impar-
tial finality which Is now lack-
ing In the Taylor Law." 

Bone Dp Al Brooklyn 
Evening Adult Center 

Buslhwlck Touth and Adult 
Center la Brooklyn Is offering 
a fan slate of evening adult 
courses which are open for reg-
istration until Oot. 6. Only one 
$5 registration fee Is required 
for most of the once-weekly, 10-
week courses. 

The session, beginning Oct. 9, 
offers coiu^es in bookkeeping, 
business machines, civil service 
preparation, high school equival-
ency, nurse's aide preparation, 
stenography and typing, sewing, 
piano, guitar, and other subjects. 

Registration is conducted every 
weeknight from 7 to 9:30 pjn. 
at the center, 400 Irving Ave., 
Brooklyn. For more Information, 
caU EV 6-4545, after 3 pjn. 

Pro/ecfor Coordinators 
A salary hike of $1,500, retro-

active to July 1, 1970, has been 
approved by the City for the 
title of project coordinator in 
the Alternative Career and Sal-
ary Plan, bringing salary range 
to $14,200-18,950. 

M a r r o R N a m e d " 
Rlcbard C. Ifarron, of Loo-

donvllle, director of budget stu-
dies for the Assembly Ways and * 
Means Committee, has been 
named deputy secretary to the 
Governor at $39,000 annually. 

At the same time the Oovemw Q 
announced the redeslgnatlon of ^ 
Charles H. Palmer from deputy n 
director of State operations to 
deputy secretary to the Gover-
nor. 

Both men will serve under T. 
N. Hurd, recently named Secret-
ary to the Governor and con-
tinuing In his post as Director 
of State Operations. 

Eminent Domain 
ALBANY^Robert Schwarta of 

New York City, who heads the 
State Law Department's New 
York City Claims Bureau, has 
been named to the Temporary 
State Commdssion on Eminent 
Domain. The Commission Is 
studying the entire question of 
acquisition of property by the 
State and is to report to the 
Governor and Legislature next 
year. 

IF YOU 
Have Left School Without G>nipleting 

HIGH SCHOOL 
You are invited to send now for 
FREE Brochure that tells you how 
to earn jrour DIPLOMA AT HOME 
AMERICAN SCHOOL of Chicago 
Metro New York District 
P.O. Box 95, Dept 9 AP-88 
East Meadow. N.Y. 11554 
or call (516) 483-1984 
"Founded in 1897" 

Prepare N o w For Your 

^^GK SCHOOi 

i l 
Equivalency 
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Preparatloa 
Course 

ThU N.Y. Stata 41 
^ M A ^ A ploma U tb* laga 

* equivalent of gradu-

State 
the legol 

atioN from a 4-year High SchoeL 
It ]• valuable to non-graduatet 
of Higli School fort 

•ir Empleymeat it Promotioa 
ir Advanced Education Training 

H Personal Saticfaction 
Our Special iNtentive 5-Week 
Course prepares for official 
exams conducted at regular in-
tervals by N.Y. State Dept. of 
Education. 

ENROLL NOW! Classes Meet 
IN MANKATTAN. 

Mon. ft Wed., 5:30 ot 7:30 P.M. 
IN JAMAICA. 

Tues. ft Thufs., 5:45 or 7:45 P.M. 

SPEC IAL SAT. M O R N I N G 
C L A S S E S NOW FORMING 

Phone or Write for Information 

Phone: GR 3-6900 
DELEHANTY INSTITUTE 

115 E. 15th St.. Manhattaa 
91-01 Merrick Blvd.. Jamaica 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES ^K^Lh^'^mTici"' 

Special PRKPARATION FOR aV lL SERVICE TESTs! Switcliboard, ' 
NCR Bookkeeping oiacbiae. H.S. EQUIVALIiNCY. Day ft Eve Classes. 
EAST TKEMONT AVE. ft BOSTON RD., BRONX — K1 2-5600 

115 EAST FORDHAM ROAD. BRONX — 933-6700 
Approvtd tor V*U 0ftd Porttgm StudtnU. Accr»d. N.Y. Stst0 D«pt. ol Educatiom. 

Mental Hygiene 
ALBANY — Dr. Sidney Leck-

er, who has been serving as di-
rector of children's services at 
the Hill-West Haven division ot 
Connectlcult's Mental Health 
Center In New Haven, has been 
named assistant commissioner 
for chlldrens' services for NYS 
Dept. of Mental Hygiene. 

Appoint McClure 
ALBANY — Theodore M. Mc-

Clure. of Wellsville, has been 
designated chairman of the 
Council of State U Agricultural 
and Technological College at 
Alfred. At the same time, John 
W. DuPont, of West Hornell, 
has been reappointed to the 
Council for a term ending July 
1, 1980. 
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"You can have 
the perfect 

money-making 
business with 
Von Schrader 
Detergers' 

—Francis von Schrader, Pr&sldem 

P e r f e c t b e c a u s e w i t h V o n 
Schrader Detergers you pro-
v i d e a s e r v i c e e v e r y b o d y 

needs: on- Iocat ion cleaning of carpet ing, upholstery a n d 
walls. Perfect because every h o m e and building are poten-
tial customers—your business keeps growing. 

Perfect because the equipment you use Is the finest; 
proven to c lean quickly, completely , professionally. And so 
easy to operate you need no special skills. (1) Von Schrader 
Carpet Deterger gives deep- leve l c leaning to carpeting; (2 ) 
Von Schrader Upholstery Deterger c leans fabrics and syr>-
thetics beautifully; (3) V o n Schrader Wal l Deterger c l e a n t 
walls (and ceil ings) five t imes faster than by hand. 

Perfect because you can start with one Deterger . Then, as 
your business grows, a d d the other two and thus offer a 
complete c leaning service. Perfect because you are the 
boss, o w n your equipment , work your o w n hours. Perfect 
because there are no fees, royalties or contracts. 

Perfect because your investment is so small you'll find II 
hard to bel ieve. And perfect because w e help you every 
step of the way, just as w e ' v e he lped thousands of other 
m e n to financial independence for almost 4 0 years. 

For details (without obligation) send coupon. 

CARPET DETERGER UPHOLSTERY DETERGER WALL DETERGER 

F r e e b o o k l e t g ives y o u ful l i n f o r m a t i o n 
Get tha facts about your future in on* 
location cleaning. See how well Von 
Schrader Detergers are built, how easy 
they operate. Read how other Associate* 
became financially independent, how w« 
help you every step of the way. 
Extra! Special Recorded Message from 
Francis von Schrader to you included. 

s uon SGHRRDER company 
• 9 0 9 3 P lace . R a c i n e , W i s c o n s i n 5 3 4 0 3 
2 Please send complete information on Von Schrader Detergers 
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Sensible Goals 
DELEGATES to the annual convention of the 200,000-

member Civil Service Employees Assn. set reasonable 
goals in the areas of salary and pensions for state workers 
— goals that are more than justified by today's economic 
situation. 

Public employees have, In a way, suffered from infla-
tion more than workers in any other employment sector. 
The problem Is compounded by wage contracts that gov-
ernment keeps Inflexible, thus frustrating legitimate renego-
tiations when prices continue to soar over a long period of 
time. 

The CSEA goal of a 10-percent raise Is a realistic one. 
No matter what government says, the Employees Associ-
ation demand for half-pay retirement after 20 years of service 
Is equally justified. The organization has every right to con-
tinue Its Insistence that civil servants are entitled to the 
same retirement plan that the State Legislature so smoothly 
promoted for Itself. 

Naturally, the CSEA legislative program Is sweeping 
In scope, and among the many areas where It will continue 
to concern Itself Is protection of the Merit System. 

Civil servants everywhere should follow with great In-
terest the efforts to attain these and other benefits during 
the coming months. Their goals are goals that are meaning-
ful to all public employees. 

Questions 
. and Answers 

Q. I just rot a job as a wait-
ress and started reportinr my 
tips for social security credit. 
Does my employer pay an equal 
amount to social security also? 

A. No, Your employer pays 
only his share on the wages he 
pays you. Only you pay social 
security contributions on your 
Ups. 

Q. My son is 34 now and he's 
been mentally retarded since 
birth. He has never worked. 
Could he set monthly social ft-
curity checks? 

A. Children disabled sinee be-
fore age 18 may get social se-
curity benefits if a working par-
ent who has worked long enough 
under social security dies or 
becomes eligible for disability 
or retirement benefits, 

Q. I take care of a woman's 
children in her home Monday to 
Friday for $25 a week. She does-
n't pay any social security on 
my wages or deduct anything 
from my weekly checks. I'm not 
yet ready to retire, but I want 
to be sure I get the right credit 
for work. Is there anything I 

ean do? 
A. Call any social security of-

fice as soon as possible. We'll 
look Into your case and see that 
you get the correct social sectirl-
ty credit for your work, 

Q. I'm a widow and I get so-
cial security retirement checks 
because my job was covered by 
social security. What happens if 
I marry again? 

A. You'll still get your checks. 
Since you receive benefits based 
on your own earnings, your re-
marriage will not affect, your 
payment In any way, 

Q. I am planning to retire 
from my job in the middle of 
next year when I become 65. 
Since my earnings from the six 
months before I retire will add 
up to nearly $5,000, ean I re-
eeive any monthly cash payments 
for the rest of the year? 

A, Yes. No matter how much 
you earn before you retire, you 
can still receive social security 
benefits for any month you 
neither earn wages of $140 or 
less, nor perform substantial work 
aa m sell-employed person. 

Don't Repeat INs ! 
(C«ntlnned flrem P»ff« 1) 

Judicial contests do not nor-
mally enlist the attention of tb« 
voters, except for those who aro 
lawyers. However, the race for 
the Court of Appeals may hav* 
political repercussions t h a t 
transcend the political implica-
tions of a judicial race. 

Some of the political ramifi-
cations originate in an agree-
ment made two years ago be-
tween Republican and Demo-
cratic leaders that the three va-
cancies scheduled to occur this 
year would be divided between 
two Democrats and one Repub-
lican, in order to retain on the 
Court the political balance of 
four Republicans and three 
Democrats, As part of the agree-
ment, both parties would nomin-
ate the same three candidates, 
thereby assuring their election. 

CoattaU Politics 
However, earlier this year 

when Joseph Crangle of Buffalo 
succeeded John Bums as Demo-
cratic State Chairman, he de-
cided not to go through with 
this arrangement, hoping that 
the Democrats, running without 
Republican support, would win 
all three vacancies. This dwl-
sion was motivated In part by 
the fact that President Nixon 
failed to carry the State when 
he ran for President against 
John P, Kennedy in 1960 and 
failed again to carry the State 
in 1968, in his race against Hu-
bert Humphrey. In the heady 
moments after becoming State 
Chairman, Crangle moved on 
the theory that President Nixon 
would fall again In 1972. and 
that the Democratic presidential 
standard bearw would carry 
along with him the three Demo-
crats numlng for the Court of 
Appeals. 

However, the best laid plans 
of men and politicians often go 
awry, and what seemed a cer-
tainty last spring Is now shroud-
ed in uncertainty. The most per-
ceptive of political observers 
doubt that Senator McGovem 
will carry New York in Novem-
ber, a clrcimistance that may 
Jeopardize the campaign of the 
Democratic candidates for the 
Court of Appeals. 

The Crangle master plan also 
went awry when a woman en-
tered the picture, PamUy Court 
Judge Nanette Dembitz received 
more than 25 percent of the 
delegate vote at the judicial 
nominating convention, enough 
to give her the privilege of nm-
ning in the Democratic primary 
without going through the com-
plex procedure of gathering sig-
natures on nominating petitions. 
In the primary against three 
opponents. Judge Dembitz was 
among those who won the Dem-
ocratic Party nomination. 

First Woman Candidate 
Judge Dembitz, Ihe first wo-

man candidate ever to run for 
Statewide office in New York, 
and her vote whether she wlna 
or loses, will become a yardstick 
against which woman candi-
dates will be measured in the 
future. Of aU the seven candi-
dates, Judge Dembitz was the 
only one rated not qualified by 
the State Bar Association. This 
rating has necessarily roused a 
storm of controversy, particu-
larly among many women who 
feel that the Bar rating was 
shaped by what they regard as 
male chauvinist pressures. 

In any event, political leaders 
will have a field day analyzing 
the results in the Court of Ap-

(Continucd on Page 7) 
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Civil Service 
Law You 

By RICHARD OABA 
= 
iMiHuiiiiiiiimiimiiiiiiimiiimiimmimiiiminmiiiiiiiiiiiiiiiiiiiiiiiiniiiiniiiiiiiii 

Mr. Gaba is a member of the firm of White. Walsh and Gaba, 
P.O., and ohairmaa of the Nassau County Bar Association Labor 
Law Committee. 

Teacher Probationary Period 
A teacher employed by the Yorktown Central School 

District No. 2 to Instruct children in grades one through 
six was terminated without a hearing. She commenced a 
special proceeding pursuant to Article 78 of the New York 
Civil Practice Law and Rules for ^he purpose of having the 
Supreme Court declare that her diiimlssal without the neces-
sary hearings was illegal. 

The i>etitioner was appointed is a teacher by the Board 
of Education on Sept. 1, 1968 foi i probationary period of 
three years. She successfully com. eted her first two years 
of teaching—the 1968-69 and 70 school years. During 
her third school year, 1970-71, slu i ̂ quested and was granted 
a maternity leave, to become eff( ive May 1, 1971. This left 
only two months remaining for 
year probationary period. 

On March 30, 1971, the Sup 
fled the teacher by mall, "Apr 
granted. Your tenure . . . is su 
unexpired portion of your th.i 

to complete her three-

rendent of Schools notl-
ril for tenure has been 
t to your fulfilling the 
probationary year." 

WHILE SHE WAS on maters 
notified by letter from the Supc. 
March 17, 1972, that he had re 
Education that her employmeit 
1, 1972, The Board did In f a c 
effective May 8, 1972, to maitt 
size of the teaching staff." Pri» 
tloner and taking this action 
quested a legal opinion from 
ment. That opinion stated thui 
acquired teniire. 

The issue before the cour-
or not the petitioner had achie». 
year probationary period. 

There was no allegation 
had requested permission to re 
date she was terminated nor 
the school board to return to 

leave, the petitioner was 
ndent of Schools, dated 
vended to the Board of 
terminated as of May 

luinate her employment 
essary cutbacks In the 
so Informing the petl-

Board of Education re-
"rate Education Depart-
t petitioner had not yet 

*hls case was whether 
ciiure prior to the three-

ae petitioner that she 
0 teaching prior to the 
he had been asked by 
prior to that time. 
• 

e obtained tenure when 
1971, advising her that 
ed . . . subject to your 

vour third probationary 
she argued, the Board 

she said that the Board 
ion 3012(2) of the Edu-
lerson who is not to be 
notified by the Super-

1 later than sixty days 
ion of his probationary 
tier, that the Board of 
vvith any conditions at-

ritendent's letter to the 
•iubject to completion of 

THE PETITIONER argued th 
she got the letter dated Marc' 
"Approval for tenure has been 
fulfilling the unexpired portic 
year." Once the Board granted 
could not take it away. Furthen, 
had not met the requirement oi 
cation Law to the effect that e 
recommended for tenure shall 
Intendent of Schools In writin 
Immediately preceding the ex' 
period. Petitioner contended, t 
Education could not confer tenu 
tached and, therefore, the Su^ 
effect that tenure was granted 
the probationary period was invalid 

The court pointed out thai conditions cannot be at-
tached which survive the completion of the probationary 
period, but in this case the petitioner never completed the 
probationary period. The so-called condition in this case, 
the completion of the probationary period, Is nothing more 
than a requirement of Section 3012 of the Education Law. 

• • • 

THIS CASE Is not in conflict with the Weinbrown case, 
28 N,Y. 2d 474, which the New York Court of Appeals held 
that an offer of appointment to tenure prior to the expira-
tion of the probationary period was permitted under Section 
3012. In this case there was no offer of tenure prior to the 
three years nor any acceptance The record is barren of 
any facts which would indicate when the petitioner planned 
to return to school. It was mere speculation as to when she 
would complete her probationary period, and therefore im-
possible to compute the sixty-day notice period prior to tht 
completion of the probationary period. 

The petition, accordingly, wu.̂  dismissed. Applieation of 
Mulholland y. Board of Education. Yorktown CSD No. 2, 334 
2d 924 (Westchester County). 



West Point Has 
4 Job Openings 

The U.S. Military Academy at 
West Point has announced four 
job openings for shorthand re-
porter, medical radiology tech-
nician, and two facilities atten-
dants. 

The title of shorthand re-
porter, at $10,013, requires two 
years of progressively responsi-
ble experience In court or hear-
ing reporting. All applicants 
must pass a written verbal 
abilities test and a dictation test 
at 175 words per minute. 

The medical radlologry tech-
nician vacancy, offering $8,153, 
requires two years of specialized 
experience in the operation of 
diagnostic and/or therapeutic 
radiographic equipment as well 
as two years of general experi-
ence. However, successful com-
pletion of a course In medical 
radiology can be substituted for 
experience. 

Those applying for the facili-
ties attendants openings, at $3.81 
per hour, will be responsible for 
the maintenance and operation 
of the Smith Ice Rink and of 
an assigned pool. Requirements 
Include knowledge of measur-
ing Instruments and material, 
an ability to work without "su-
pervision, and the ability to 
qualify as a lifeguard. 

Additional details may be ob-
tained by calling the Civilian 
Personnel Division at West Point 
at (914) 938-2115 or by wilting 
the U.S. Military Academy, Civi-
lian Personnel Division, West 
Point, New York 10996. 

Repro^rommed 
Salary hikes for titles in the 

City's Alternative Career 'and 
Salary Pay Plan have brought 
pay range for senior principal 
computer programmers to $13,-
450-18,650, retroactive to Jan. 1, 
1970. 

Lot For Sale - Florida 
S O U T H VENICE. Fla. — 75x120" lo t 

Ideal retiremeat area, good ioTCSt-
ment $2,000. Reiner, R D 2, Box 
M370. Monroe, N . Y . 10950 or call 
(914) 496-9674. 

7% 
T A X - F R E E 

R E T i R E M E N T 
I N C O M E 

Slal* Jadleial Goif. 
Libraiy Clerk Prom. 

A prwnotlon exam for senior 
library clerk In the Supremt 
Court libraries in Queens and 
Richmond has been announced 
by the Judicial Conference. Ap-
plications will be accepted until 
Oct. 6 from library clerks who 
have served a year in those 
divisions. 

The written exam will be held 
Nov. 11. Application forms are 
available from administrative of-
fices of Judicial Conference, Per-
sonnel Officer, Room 1212, 270 
Broadway, N.Y. 10007. Request 
announcement number 55-286. 

B U Y 
U S . 

B O N D S 

14 Firefighters Retire Don't Repeat This! 
Fourteen City firefighters are scheduled for retirement between 

November and Jsuiuary, it was annoimced by the Fire Department 
last wedc. 

Retiring will b« Deputy Chief of Department Joseph T. Byrne, 
of the 9th Dlv.» as of Jsmuary 1973. Also retiring are Lieutenants 
Ralph P. Cardlln, E. 304; Edward W. Hale, L. 129; Robert J. Forrest, 
K. 268; Albert E. Jaccard, Jr., L. 77; Stanley C. Los, L. 112, and 
Edward P. DeBrlno, Dlv. of Rep. «fc Trans.; Marine Elngineer John 
B. Petersen, Marine 9; Firemen First Grade Lawrence M. Stack, 
LSS, Mask Ser. Unit; Joseph A. Callahan, L. 127; CHiristopher J, 
DeMaio, L, 51; Thomas D. D'Ambrosla, K 9; Maurice P. Dineen, 
Sq. 6; Anthony J. Cordello, K 301 and Carl A. Ruffino, E. 309. 

Yes. 

MUNICIPAL BONDS 
ARE SECOND ONLY TO 

U. S. GOVT. BONDS 
IN SAFETY-

•Free from Federal Income Tax 

C o m e to... ^ 
F R E E B O N D £ 

B R U N C H M E E T I N G ! ^ 
Various M e t r o A r e a 

Locat ions ^ 
FREE BROCHURE -|c 

M 
M 
M 
M 
M 

—Clearwater. Fla.—Jackson, Miss.'K 
—New Pott RIohey. Fla. 

2 0 E. 1st S t reet . 
Mt . Vernon. N.Y. 1 0 5 5 0 

Affiliated Offices 

C A U c m i S C T 

Ti^-mitmfT 

I Ndiow 
I 

AddrcM 

Home Fltone BusiaeM 
Citjr Sute Zip 

Oust Cashiers 
The City Dept. of Personnel 

has disqualified 279 of the 521 
open competitive applicants for 
cashier, exam 1161, for not meet-
ing the required qualifications. 

Cultural Specialists 
The City Dept. of Personnel 

has ruled 238 of the 266 candi-
dates for cultural programs specl-
altlst not qualified on the terms 
of the announcement. 

(Continned from Page 6) 
peals races, because of cross-en-
dorsements by the Conservative 
and Liberal Parties. Judge Ber-
nard S. Meyer Is running on 
both the Democratic and Liberal 
lines. Judge Domlnick L. Gab-
rlelU and Hugh R. Jones are 
running on the Republican and 
Conservative lines. Judge Law-
rence Cooke is running on the 
Democratic and Conservative 
lines. Judge M. Henry Martus-
cello is running on the Liberal 
Une. Politicians will need com-
puters to figure out what all of 
this will mean. 

P a s s y o u r c o p y o f 
L e a d e r o n t o a n o n - m e m b e r . 

I faCfyl l Service discount 
lets you Iniy a new car 
for $100 over dealer cost, 
what would yon say? 

Call(2I2)371-9S00 
and tellttsyotirself! 

How to ffualily for professional discounts on major appliances, carpeting, 
furniture/ stereos and radios, televisions, furs, diamonds and jewelry, 
watches, silverware, china, luggage, photo equipment, sewing macl^es, 
typewriters, calculators...and just about anydiing else you can think of.' 
An members of the CSEA. are elic^elor sutstantial savings fiirough the Better'Buying Service of America. Call or writ© aood 
let us know what you want YOU AP^E UNDER NO OBLIGATION TO BUY. Thsm are no has and'no dues h pay. Ybtt 
buy only what you want to buy, when and if you decide to buy it 

Xiistant Price Service...a BBS exclusive 
Ask for an instant Low Price Quotp on all merchandise you wish shipped C.OJD. 

&OW to Order! 
Shop for t^e merchandise as you normally would, &en record the model name md number. Call in this infarroation to 
BBS. Depending on the item requested, we can save you 20%, 30%, even 40% on selected xnerchandise. ALL BRAND-
NAME MERCHi^ ISE IS FULLY WARRANTED AND SHIPPED IN FACTORY-SEALED CARTONS. We l l ' s end^ 
a Better Buy Certificate, to validate your discount and a Better Buying Brochure listing the hundreds of types of goods 
and services available through BBS. Then make your purchase at a designated dealer conveniently located near you 

How We Do It. 
BBS owes its success to collective buying power. By offering discounts to responsible oiganizations such as the'CSEA 
wo represent a potential market of thousands of people and millions of dollars. This purchasing power allows us.to 
negotiate the best possible prices with our dealers and suppliers. By eliminating the middleman and retail oostâ  tho 
savings are passed on to yoa Direct You pay less, we grow stronger, emd your buying power incweases. There is no 
economic mifacle at world Merely a substantial savings of time, effort..and money. 

If what you have read appeals to you, or you would merely like to know more, write or call BBS. Our staff of experieoced 
buying consultants is at your disposal They'll answer all your questions, counsel you on any purchase and, niost 
importantly, save you money.' 

For iDomplete details write or phone: 
BETTCR BUYING SERVICE OF AMERICA 
400 Madison Avenue, N̂  Membe r of H^e National AssodoHon of Buying Services. 

New York, New York 10017 
(212) 371-9800 I I s - LlTKoln. Cadillac Corvette ond rruiny foreign mok*s 

oUo ovoiloble of subsrbntiol savings. 



Delegates Map CSEA Goals For 1973 

PH 

CM 

1 
I 
I 

e 

(Continved from Par^ 1) 
gtatlfltlca, as weU as Increases 
In the cost of living, In order 
to arrive at the following rec-
ommendations which we be-
lieve will provide a sound basis 
for negotiations with the State, 
as well as to eliminate exist-
ing salary Inequities. 

In order to assure that the 
latest Information available 
with respect to salary and wage 
levels received consderatlon, 
this Committee held Its last 
meeting on the morning of 
Sept. 18 for the purpose of 
finalizing this report to the 
Delegates. 

That the present State sal-
ary schedule, which became 
effective April 1, 1972, be re-
vised to Incorporate the fol-
lowing: 

(a) A 10 percent Increase for 
all Starts employees repre-
sented by the CSEA, as well 

nillllllllllllllillllllllllllllllllllllllflilllllllllltllllllilllll 

Next Week 
The Leader next week will con-

tinue Its coverage on the Dele-
gates Meeting. Due to appear 
are reports on Political Action, 
the Mental Hygiene department-
al meeting, other committee re-
ports and photos. 

aimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiv 
as those designated as Man-
agement-Confidential. 

(b) To guarantee the re-
moval of salary Inequities re-
sulting from past flat dollar 
minimum adjustments, upon 
Implementation of this newly 
negotiated schedule, by mak-
ing addltlonl adjustments, a« 
required, based on an employ-
ee'® length of service In grade, 
on an Individual basis. 

(e) A guarantee that all 
Increments will be granted 
af earned and will neither be 
deleted nor diminished as 
a result of any salary ad-
justments negotiated In this or 
futuure contracts with the 
State of New York and that 
necessary legislation be passed 
to make It mandatory that In-
crements shall be granted as 
previously. 

<d) That upon Implementa-
tion of this new salary sched-
ule, each employee's annual 
salary grade to which his po-
sition Is allocated in such a 
fashion that he shall receive 
no less than a $1,200 mini-
mum Increase plus any Incre-
ment earned. 

Include In a negotiated sal-
ary agreement a cost-of-liv-
ing escalator clause based on 
the New York-Northeastern 
New Jersey Price Index cov-
ering all Items (1967-100), 
1971 revision published by the 
Bureau of Labor Statistics, 

Department of Labor. We 
recommend that the escala-
tor clause be computed on In-
dex-salary relationships using 
the index for the month dur-
ing which our contract com-
mences as the base Index. Ad-
justments should be made In 
each employee's salary dur-
ing the payroll period, the 
first day of which is closest to 
Oct. 1, 1973. 

Continue and increase to 
$6,500 tile minimum annual 
•alary for all State employ-
ees who have completed 26 bi-
weekly payroll periods in full 
pay status. 

Continue and increase the 
loofttlonal pay differential for 

the nine (9) counties In the 
Metropolitan New York Area 
and Monroe County to $500 
annually, extending this ben-
efit to part-time employees, 
and to Include any area that 
l8 within the two (2) points 
of the statistical figure of 
100 as given in the Bureau 
of Labor Statistics report to 
be automatically Included as 
eligible for the geographical 
wage differential. 

Continue and increase the 
present Inconvenience pay dif-
ferential to $600 annu^ly, ex-
tending this benefit to part-
time employees. 

Provide severance pay to 
employees with one or more 
years of continued service 
whose employment is termin-
ated because of the abolition 
of positions as follows, in ad-
dition to any accrued vaca-
tion pay that may be owing 
to the employees: 

One year through five years 
4 weeks pay 

Six years through ten years 
—8 weeks pay 

Eleven years or more—12 
weeks pay 

Also provide that an em-
ployee upon retirement shall 
be granted severance pay on 
the basis of one day of sev-
erance pay for each day of 
unused sick leave accimiula-
tlon. Severance pay shall be 
computed on the basis of work 
days rather than calendar 
days. 

Negotiate an agreement 
that the State will negotiate 
salary matters wMch would 
apply to specific groups of 
State employees or a specific 
situation on a bargaining unit 
basis—such as hazardous pay 
for certain occupations, addi-
tional pay for academic 
achievement, additional pay 
for variations in dollar volume 
contracts supervised by en-
gineers, etc. 

Retirement Proposals 
R-l-a: Provide a l/40th pen-

sion for each year of service with 
20 or more years of service. 

R-l-b: Provide that a retired 
employee's pension be Increased 
in proportion each time the pre-
vious salary grade from which 
he retired Is increased. 

R-2: Update and extend the 
cost-of-living adjustment for re-
tirees. 

R-3: Upon retirement, sick 
leave shall be converted on a 
work-day basis rather than on 
a calendar-day basis. 

R-4: Eliminate the lO-year 
service requirement for vesting 
for employees whose employment 
is terminated though no fault 
of their own. 

R-5: Improve the benefits un-
der Section 73 of the Retirement 
and Social Security Law dealing 
with dscontlnued service retire-
ment benefits by providing the 
vested benefit, which would be 
payable immediately. 

R-6: Death benefits for State 
employees who remain In sei-vlce 
after reaching eligibility to retire 
and who die while still In service 
shall be computed on the same 
basis as death l^eneflts for mem-
bers of the legislative retirement 
plan. 

R-7: Provide cost-free retire-
ment credit for all employees 
who served in World War n , the 
Korean Conflict, the Berlin 
Crisis and the Viet Nam Con-
f l ict 

R-8: Extend the present maxi-
mum on the pension portion vf 

tihe rettresnent allowance to M 
percent of final average salary. 

R-9: Provide tliat the oo0t-
of-Mvlng adjustment for retirees, 
including an adjustment equal to 
the increase in the Consximer's 
Price Index for the prior fiscal 
year. 

R-10: Provide a 20-year retire-
ment plan with no minimion 
age requirements for all Institu-
tion employees of the Depart-
ment of Correctional Services, 
the Department of Mental Hy-
giene and the Department of 
Health. 

R-11: Provide retirement cred-
it for members of the New York 
State Employees Retirement who 
have service with such system for 
prior periods of service with the 
Federal Government, but such 
prior service diall not exceed the 
amount of member service with 
the Employees Retirement Sys-
tem. The cost for such prior 
service shall be based on the 
salary received while Federally 
employed. 

R-12: Reduce the service re-
quirements for ordinary disabil-
ity retirement benefits to five 
years of service and further pro-
vide half-pay ordinary disability 
benefits after 15 years of service. 

R-13: Provide the opportunity 
to purchase retirement credit for 
all State employees who were 
employed by the Federal War 
Manpower Commission during 
World War n regardless of em-
ployment statxis before or after 
such service with the War Man-
power Commission. 

R-14: Allow employees of the 
Educatton Department to trans-
fer from the New York State 
Teachers Retirement System to 
the New York State Employees 

Retirement System tlie opUon to 
make su<di a transfer. 

R-15: PaymeiU nnder the 
guaranteed ordinary death bene-
fit will be three times the an-
nual salary. 

R-16: The service requirement 
for the survivor's death bene-
fit under the ClvH Service Law 
be modified to 10 years of serv-
ice, rather than 10 fuU years of 
service rendered within the last 
15 years preceding the date of 
retirement. 

Ij-13: Provide a minimum 
$4,000 "O" option retirement al-
lowance for all pensioners who 
retired with 25 years of service 
prior to April 1, 1970, and fur-
ther provide that pensioners who 
retired prior to that date with 
at least 15 years of service shall 
be granted a minimum "O" op-
tion allowance of $2,400 with an 
additional $160 for ea<di fuU year 
in service over 15 years, up to a 
maximum of $4,000. 

Ii-15: Make aU temporary re-
tirement benefits permanent and 
further provide that CSEA will 
urge action on this measure by 
the Legislature by February. 

I1-I8: Repeal the provisions 
of law which established the 
Permanent Commission on Pub-
lic Employee Pension and Retire-
ment Systems. 

Ij-19: Provide retirement bene-
fits to SUNY at Buffalo em-
ployees for years of service rend-
ered with the University of Buf-
falo prior to 1962. 

Ii-24: Provide retirement ben-
efits to New York State School 
for the Deaf employees for years 
of service rendered wUh the 
School prior to 1963. 

It was also determined by 
vote of the Delegates tihat CSEA 

win oppose any attempts to sus-
pend or diminish any retbremen* 
benefits. 

County 
Meeting 

(Conttnned from Page 3) 
As to reprisal cases, he clari-

fied for the coimty workers four 
questions, each of which he said 
the employee must prove t « 
PERB's satisfaction in order t « 
win a charge of reprisal: 

• Was the employee on bona 
fide imlon business? 

• Did the employer know tWs? 
• Did Uxe employer show ani-

mus against the employee? 
• Did the employer take his 

action because of the activity? 
Feaitherstonhaugh underlined 

particularly the difficulty in at-
tempting to prove an Improper 
labor parctlce, and warned that 
employees "must exercise great 
care and gamer the needed evid-
ence" in order to make such a 
charge stick against manage-
memt. He called upon the Coun-
ty members to file charges care-
fully and with dispatch—warn-
ing against letting matters de-
lay too long. He noted the avail-
ability of CSEA field staff both 
in helplnc to get evidence and 
in the drafting of charges. 

The CSEA attorney closed by 
citing wihat he termed "one of 
the most serious deficiencies la 
the Taylor Law," Its Ineffectire-
ness In compelling good-faith 
bargaining because of a lack of 
any. penalties to add weight ta 
a finding of guilt. 

Ratification Ballots Arc Mailed 
On Renegotiated Settlement 
For Thruway Bargaining Unit II 

(Special To The Leader) 
ALBANY—^Ratification ballots went out last week to some 300 Civil Service Employees 

Assn. members In Thruway bargaining Unit I I for the vote on the renegotiated contract 
settlement between CSEA and the New York Thruway Authority covering professional, sci-
entific and technical employees. 

Ballots first sent out in July 
were voided when CSEA can-
celled the ratification vote be-
cause of a charge they filed 
against the Authority, alleging 

Parking Fees 
(Continned from Page 1) 

was Immediately filed by CSEA 
with the state Public Employ-
ment Relations Board against 
Governor Rockefeller; Melvln 
Osterman, Director of the Of-
fice of Employee Relations; A.C, 
O'Hara, Commissioner of Gen-
eral Services; Hollis Ingraham, 
Commissioner of the Department 
of Health and lieutenant Bird of 
the Capital Buildings security 
police force. 

CSEA maintains that this ac-
tion Is a "direct and blatant 
atempt to Interfere with the 
CSEA and to deprive employees 
of the Health Department of the 
rights of representation, as well 
as a violation of the right of 
access to members as guaran-
teed by the contract between 
C8EA and New York State." 

"bad faith bargaining." 
Talks resumed on the contract 

provision that set the effective 
dates of the salary Increase. 
OSEA had claimed that the 
Thruway had reneged on a pro-
mise concerning the effective 
date. 

The new tentative agreement 
provides for a raise of $490 for 
each employee as of July 1, 1972, 

retroactive to April l, 1972, and 
a 6V̂  percent inlcrease as aC 
July 1, 1973. 

Other contract provisions are: 
Overtime for maintenance 

foremen and supervisors to o(pen 
and close maintenance buildings; 
retention of the Increment sys-
tem; elimination of the first step 
of the current salary schedule; 

(Continued on Page 16) 

Don't Lose Your Insurance Coverage 
state employees who were laid off during the past fiscal 

year are reminded that the carriers of their health Insurance 
will soon be notifying them of their loss of eligibility to con-
tinue enrollment imder the State group life insurance program 
as of Sept 30, 1972. 

The carriers will send full information on bow to convert 
to standard plan policies to all previously covered by the State. 

Dental Insurance will also expire on the same date. Pull 
information on converting to standard contracts will be avail-
able at the personel ofice of their former employing agency. 

The Employee Insurance Section of the State Department 
of dvU Service will institute refunds for any payments for 
coverage beyond the Sept. SO date. In eases where the en-
roUee's payments are in arrears, the enrollee's coverage will 
expire on the last day of the last payroll period for which a 
payment was remitted. 



.FILE sun AGAINST DOT ON WORK SHIFTS 
RCKJHESTER — Tim Mc-

Inemey, Department of 
Transportation representative 
to the Civil Service Employ-
eea Assn. Board of Directors, 
told departmental representatives 
during a meeting here prior to 
the statewide CSEA Delegates 
Meeting that a lawsuit had been 
fUed against the State concern-
ing work shifts. 

Piled on behalf of Kent H. 
Pickens, Jan Francis Zeh and 
Joseph Cervone against Ray-
mond T. Schuler as commission-
er of the Department, the suit 
seeks "to negate change In work 
shift and for permanent In-
junction and to restrain the de-
fendants (the Department) 
from promulgating this or simil-
ar rules In violation of the 
Civil Service Law." 

Primarily the suit seeks re-
dress on two points: 

• To reinstate the hours of 
employment for all In the De-
partment of Transportation as 
they existed prior to May 1971. 

• That the Department may 
not modify the work week of 
the employes of DOT or evade 
requests for payment of over-
time as set forth In the Civil 
Service Law, Section 134 and 
subtitle (c) of the Official Com-
pilation Codes. 

Cites Law 
In building Its case, the law-

suit cites Civil Servlcc Law, 
Section 134, subdivision 1, In 
specifying that the annual work 
week shall not be more than 40 
hours, and that all time work-
ed in excess of 40 hours shall 
be compensated at the rate of 

times the hoiu-ly rate. 
It also cites Section 135,1, that 

each work week stands alone. 
"Once fixed, however. It must 
remain the same imless any 
change is Intended to be perm-
anent." 

The suit accuses the Depart-
ment of violating the rules by 
changing the hours of work of 
the plaintiffs, and that these 
changes are not Intended to be 
permanent. 

The State has 20 days in 
which to respond to the suit, 
which was filed Sept. 16. 

Preceding the departmental 
meeting, an all-day session was 
held by the departmental execu-
tive committee and top manage-
ment representatives of DOT. 

14 Items On Agenda 
An agenda of 14 items was 

covered, as Mcliiemey, flanked 
by CSEA collective bargaining 
specialists and regional repre-
sentatives, took DOT manage-

Facing each other are leaders of union and management 
of the Department of Transportation at one of their periodic 
constdtations. Starting counterclockwise from the upper 
right are Joseph Reedy, CSEA collective bargaining speci-
alist; Tim Mclnerney, DOT department representative to 
CSEA Board of Diirectors; John Naughter, CSEA collec-
tive bargaining specialist; and various representatives of 
DOT regions: Earl Logan, Region 6; Chester Pelega, Canals 

West; William Dupey, Region 7; Bud Saunders, Region 4; 
Nick Cimino, Region 2; Leonard Prins, Region 3. Manage-
ment, witih backs to camera, from left, are: Roger Gor-
ham. Region 4 personnel officer; William Livingston, assis-
tant commissioner of DOT; Thomas Gibbs, DOT employee 
relations manager. {Four men at right of picture are iden-
tified in another caption.) 

(Leader photos by Ted Kaplan) 
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ment to task on a number of 
items. 

Although the temper of the 
meeting was imusually polite and 
calm (compared to the norm 
for these periodic DOT sessions), 
the atmosphere did become heat-
ed during a discussion on per-
sonal leave. 

Responding to complaints 
about some areas demanding 20 
days' notice for the granting of 
personal leave, DOT assistant 

commissioner William Living-
ston said this was entirely with-
out his knowledge, but that It 
was within the discretion of the 
supervisor to turn down requests. 
The subject then became in-
volved in "reasons for requests," 
whereupon CSEA collective bar-
gaining specialist Joseph Reedy 
pointed out that reasons were 
not required according to the 
agreement, and Livingston said, 
'Then grieve it." 

DOT departmental meeting drew representatives from aU 
parts of the State, and resulted in standing-room-only at-
tendance as delegates fammed room to hear reports and to 
express opinions. 

During all-day session of DOT executive committee, sand-
wiches were brought in so members coidd fu2ly dispose of 
the long agenda, before the departmental meeting the same 
evening. Shown in a quick conference are, from left, Wil-
liam Lawrence, committee chairman Tim Mclnerney and 
Joseph McDermott. 

Discussion was also held on: 
• Job vacancies: 48 appoint-

ments are planned to fill 1,898 
vacancies. 

• Bumping: New system to be 
put into effect Oct. 1 for all 
Right-of-way people in all DOT. 

• Seasonal termination: Gen-
eral termination date of Dec. 
1 anticipated for Canal employ-
ees, although there may be ex-
tensions for some employees due 
to vacations or clean-up main-
tenance. 

• Snow and Ice Control: Pre-
dict schedule will be basically 
same as last year's shift pat-
tern. (Mclnerney requested speci-
al meeting with Department on 
this subject as soon as possi-
ble.) 

Other subjects covered build-
ing evacuation procedure plans, 
vehicles for personal use, sum-
mer houri and mileage. 

Shown studying reports are, from left, Stuart Hardy, Re-
gion 1; Joseph Gambino, Region 10; William Lawrence, 
Region 8, arwi Joseph McDermott, Main Office. In back-
ground w Leader executive editor Marvin Baxley, 

In one scene of biting humor 
that sometimes emerges in such 
imlon-management confronta-
tions', Livingston turned down a 
request by Mclnerney to sup-
ply a seniority list for Rlght-
of-Way employees. Later, when 
Livingston requested a list of 
DOT officers, Mclnerney was 
able to reply "not necessarily so" 
in the same manner as he bad 
formerly been rebuffed. 

Charges Riverhead 
Highway Chief With 
Employee Coersion 

SMTTHTOWN — An unfalr-
labor-practlces charge has been 
leveled at Alex E. Horton, River-
head Town highway superintend-
ent, by the Suffolk chapter, Civil 
Service Employees Assn. 

Horton was accused of coercing 
and harassing employees because 
of their union membership and 
refusing to permit negotiations 
to continue in good faith. Irwin 
M. Scharfeld, CSEA field repre-
sentative assisting the town unit, 
said the situation represented a 
sudden departure from the suc-
cessful conduct of labor nego-
tiations in the town over the 
last five years. 

Fact-Finders Named 
ALBANY — Fact-finders 

and mediators have been 
named by the State Public 
Employment Relations Board 
to six different contract disputes 
involving the Civil Service Em-
ployees Assn. 

Benjamin Westervelt, of 
PERB's New York City office, 
has been assigned as mediator 
to the dispute between the Vil-
lage of Woodridge, Sullivan 
County, and Woodridge Police 
unit of the Sullivan County 
Civil Service Employees Assn. 
chapter. 

Anthony Schwartz of Platts-
burgh has been appointed as 
fact-finder to the dispute be-
tween Northeastern Clinton Cen-
tral School District, Oneida 
County, and CGKA. 

Frank MacGowan, of PERB's 
New York City office, has been 
assigned as mediator to the fol-
lowing disputes: Town of New-
burgh (Orange County) and CS-
EA (Police); Town of New-
burgh and CSEA (Higiiway 
unit); and Rockville Centre 
School District #21, Nassau Coun-
ty, and C:SEA (custodial and 
maintenance). 

Kenneth DeKay, of E^per-
ance, will be fact-finder for the 
dispute between the Delaware 
Academy and Central School 
and Delaware Academy CSEA. 
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SR LAB TECH BIOPHYSICS 
EXAM 34544 

Test Held Mar. 25, "72 
List Est. Julr 18, 7 2 

1 Lundqutst E Staten Is 76.3 
2 Sheedf D Keiunore 75.2 
3 Houck C Greenwich 72.1 
4 Doran D Saratoga 70.1 

PRIN D I C T A T N G MACH TRNSCR 
EXAM 34716 

Test Held Mar. 25, '72 
LUt Est. July 26, '72 

1 Hartley V Ellenville 101.8 
2 Gae» E Albany 90.5 
3 Force M Schenectady 87.0 
4 Roberts D Bklyn 86.0 
5 Ellis M Middleburgh 84.4 
6 Topp N Syracuse 83.8 
7 Scofield C Glenham 82.9 
8 Dugan A Albany 81.6 
9 Shapiro S B* 80.4 

10 Lauck E West Sehec« 
11 Alteri F Corning 73.3 
12 Peets C Wallkin 72.9 
13 Steve* A Troy 71.1 

SR MV L i e CLK & M V U CLK 
EXAM 34562 

Held NOT, 26, 1971 
Est. July 10, 1972 

L Staten Is 102.0 
C Buffalo lOO.l 
M Cohoes 98.3 

Harter T Marion 96.1 
Klinowski F Troy 95.2 
Ires B Troy 94.2 
Rockenstyre D Albany 93.4 
Drexel M Loudonville 93.3 

Test 
List 

1 Allerti 
2 Lorentz 
3 Cinney 
4 
5 
6 
7 
8 
9 Dalberto R Mechanicril 92.5 

10 Slobodian C New Hartford _ 9 2 . 4 
11 Desimone A Brooklyn 92.2 
12 Sadlock M Broni 92.1 
13 Wolff W Buffalo 92.0 
14 Vanwagnet A W Sand Lake __91.2 

15 Crittendea A RocheMar 90.4 
16 Alexis J Croto« 9 a 2 
17 Ofti* M Brooklyn 90.0 
18 Camadine L Schaectadr 88.5 
19 CurrM C Sutoi U 88.2 
20 Kreamer J Hamburg 87.7 
21 Erwig F Bronx 87.3 

86.8 

38 Tromaa D Schenectady 
39 Bake* M Yonken 
40 Macionek C Speocerport 
41 Braswen K Sprngfld Gda 
42 Walker G Glenmoac 
43 Celette P Buffalo 
44 Sarkk L Yonkers 

22 Whitehead S N e w York 
23 Rine G West Seneca 86.3 
24 Didomenico C Staten la 86.0 
25 Blackcloud K Rochester 85.6 
26 Balascio H Albany 85.2 
27 Johnson D Bronx 84.9 
28 Pastor J Albany 84.8 
29 Lotito F Tror 84.6 
30 Bowles L Rotterdaot 84.5 
31 Harrell Y Staten Is 84.1 
32 Cavenagh J Staten Is 84.1 
33 Rafter K Troy 84.0 
34 Lacavera J Albany 83.8 
35 Morrison P Burnt HilU 83.7 
36 Wakefield A Binghamton 82.5 
37 Irwia S Waterrliec 82.3 

mm^MtWM 

HIP 

46 Liringston R Albany 
47 Stolxman S Yonkers 
48 Ledoux J Albany 
49 Todaro F Buffalo 
50 Krolak J Albany 
51 Oenardo A Bronx 
52 Topper R White Plaitu 
53 Turner L Brooklyn 
54 Antmaa F Brooklyn 
55 Massey A Brooklyn 
56 Gluck H Brooklyn 
57 Little B Brooklyn 
58 Hayden J Troy 
59 Wisniewski R Val Stream 
60 Law D Jericho $ 
61 Egan J Hagaman 
62 McDonald T Green Island 
63 Hertx I Flushing 
64 Poehls P Kirkwood 
65 Kirkham G Schenectady 
66 Phillips J Albany 
67 Conti R Brooklyn 
68 Dore D Depew 
69 Zych A Eden 
70 Haight L Nunda 
71 Rawlins M Schenectady 

When an HIP subscriber doesn't like what happens 
to him^ he tells us. We know this. Responsibility 
to us i s more than a glib '^sympathy'' letter. We 
accept responsibility for your health care. 

We just don't pay bills. We pay attenMon to every 
health need you and your family need. HIP is a 
system of health care for keeping you in good 
health both dollar-wise and medically. 

We care about your health. When you need us^ we 
are there. There is no one else like HIP in all 
Greater New York. 

We care. 

NATIONAL AUTS & 
ANTIQUES FESTIVAL 

77B XUEiaZIUCZSSTT 
R . A . K B : A V S W O - S a, 6 7 T E C S T R E E J X 

§at.ict.2i-§ua.icL29 
6pou;se o p § h o p 
S^ally X M XO p- MA. 

I t ffMbm ® Jamaica 
7J Owtm K Utica 
74 Moore M Rochester 
75 Fina V Loudonrille 
76 Gangeml M Liverpool 
77 Lagalles P Ballston Spa 
78 Sinisgalli C Utica 
79 Boos H Middle Vill 
80 Klaybor H West Seneca 
81 Hearst A Albany 
82 Blaises I Brooklya 
83 Deas J New York 
84 LaFreniere J Schenectady 
85 Kaney P Hamburg 
86 Bianchi J Cheektowaga 
87 Cicero D Solvay 
88 Lehman N Bronx 
89 Brown E Elmhurst 
90 Betke M Yonkers 
91 Deyo T Rensselater 
92 Nostro G Buffalo 
93 Aison H Saratoga Cpg 
94 Rohloff F Watenrliet 
95 Borek S Utica 
96 McCormick D Brooklyn 
97 Coshun L Albany 
98 Cooke E Staten Is 
99 Berry P Jamaica 
100 Rousseau L W Fort Ana _ 
101 Halpern S Brooklyn 
102 Kraufs A Bayside 
103 Cupertino C Bronx 

SR CLERK TYPIST 
EXAM 511$$ 

Test Held Mar. 25, 1972 
List Est. July 14, 1972 

1 Vaughan K Orchard Park 
2 Noworyta I Buffalo 
3 Leonard N West Seneca 

(4(Lesinski M Buffalo 
5 Falk J Cheektowaga 
6 Keele S West Seneca 
7 Johnson H Williamsril 
8 Besecker M Williamsyil 
9 Hill M Buffalo 

10 Kozell MCheektowaga 
11 Wood N Buffalo 
12 Lelek J Cheektowaga 
13 Witt B Buffalo 
14 Durski G Akron 

94.6 
93.2 
92.6 
90.9 

-90.9 
90.8 

_90.0 
_90.0 
_88.6 
_88.5 
_87.7 
-87.5 
87.2 
86.9 

(Continued on F»gc 12) 

SINGLE? EXPAND 
A NEW rdhbla tm/ to ndalize with your kind Of 
paopla.... your ige, your lifntyltL Private non-
commercial parties In your am to which you OM 
also bring your friends. 

^ny^Gitk 
MFRES 
Brochttr^ 

COOaolNATION CENTER 
eaEASTW STREET 

MriMwcdIi NEW YORK. N.Y. 10017 • 76S-6SOO 

New York's Sheraton Motor Im 
cares for your comfort 
Amfymr budget. 

$1350 single 
$1950 double 
including k ids free*, park ing free 

Special Civil Service Rates 
On the banks of the Hudson, overtooking the cruise 
ships, and just five minutes from midtown. Ctose to 
Lincoln Tunnel, just off the West Side Highway 42nd 
Street exit. Enjoy a comfortable room with river view, 
moderate-priced coffee shop, fine dining at the Compass 
Points Restaurant. And a rooftop swimming pool in sum-
mer. Truly a special place to stay, at very 
special savings for government employees. 
*Chlldren under 18 free in parents' room. 

Sl^ralon Molor Inn-INew\brk City 
SHERATONHOTELS&MOTOR INNS. A WORLOWIOE SERVICE OF I I I 

52012TH AVENUE. NEW YORK. N.Y. 212/6956500 

HEALTH INSURANCE PUN OF GREATER NEW YORK 
625 MADISON AVE. NEW YORK 10022 

VORK CITV EnROlimEIIT 
SEPT. 25 to on. 

NATCHAL AND ORGANIC FOODS 

I N m N A T I O N A L 
HEALTH M I H 

g^ai. get 7 — gue5. §ct. SO 
X •• XO BMa •lia.na p. sn, 

TM*"**" ' X » 'JCnmm. X «a S 
r m i M f t o n 8 1 3 . 0 0 

i t t^ madison square garden center,' 
exposition rotunda W s n i ^ m 



f showcase 
seventeen 

S O N Y . 
TRINITRON® Color TV 
Sony's exciting KV-1720 Color TV brings you a 
"showcase" of sliarper, brighter, more life-like 
color than you ever believed possible...on its 
"showcase"size17"(measured diagonally) screen, 
TRINITRON'S unique color system—one BIG elec-
tron gun Instead of the conventional three small 
guns—makes all the difference In the world. Push-
button, automatic fine tuning and color control, 
rugged, trouble-free all solid-state circuitry, and 
Illuminated channel selectors and a front mounted 
speaker add up to a new experience in TV view-
ing. Deluxe walnut finish wood cabinet. S O N " V ; 

*479.95 

A r€©T 
©r COLOR 

We put the 
components 

together to giveye 
thebest sound 

in a deluxe 
music system. 

SONY HP-61QA FM-stereo/AM Flioxio System 
If you love music, the S O N Y HP-eiOA wld dellgbf your ears,, 
your mind and your eyes. The ultra-sensitive receiver with FET 
front end brings in stations witti a crispness and clearness that wiii 
astound you. And it pulls In those weak stations you may not 
getting on your present equipment. 

the Dual auto/rnanual turntable and Pickering Dustamatic 
cartridge will make your records sound as close to a concert haii 
•syou can getwitliout buying a ticket. And wtiat's more, the Dual 
record handling system will add years to ttie life of your records. 

The HP-610A has features that appeal to ttw most discerning 
audiophile—tape monitor inputs (so you can adapt to SQ four 
channel), recording outputs for two tape decks, plus a uniaue 
tape to tape dubt>ing switch. A full 66W (ElA) of music power 
drive the SONY SS-610 3-way speakers with Individual woofers, 
tweeters and mid-range drivers, for a wide frequency response. 
And for the eye, the unit Is housed in a ttandsqme wood grain 
hardwood cabinet with matching speaker enclosures. 

»429.95 

JNITRON* Color TV 
The screen measures 12-inches diag-
onally but lt'8 Impossible to measure 
the enjoyment you'll get from this 
TRINITRON Model KV-1201 Color TV. 
Sharper, brighter color is yours with 
SONY'S unique TRINITRON system-a 
single electron gun Instead of the con-
ventional three gun system. You also 
get pushbutton, automatic color con-
trol for perfect color saturation and 
hue. Lighted channel selectors for 
easy tuning. Instant picture and sound. 
All solid-state and weighs only 30 lbs. 
Comes In charcoal gray cabinet with 
chrome trim. S O N Y ® 

»329.95 

Forluxtir louB stereo sound 

Leave itto S O 
and 

LEWIN & CQ. 
87 2nd Ave. Comer of 5tli St 

CR 5-6100 
4N<|t (Mponsiblc for opograpbica) tfron.) 
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TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

•OOKS 
Accountant Aaditer 
Administrative Assistant Officer _ 
Assessor Appraiser (Real Estate) 
Attendant 
Attorney 
Avto Macliinist 
Ante Meciianie 
Beginning Office Worker _ 
Beverage Control Invest. _ 
Bookkeeper Account Clerk . 
Bridge & Tunnel Officer 
B M Maintainor — Group B 
Bus Operator 
Bayer Purchasing Ageat 
Captain Fire Dept. 
Captain P.D. 
City Planner 
Civil Engineer 
Civil Service Arlth. ft Vocabalary 
Civil Service Handbook 
Clerk N.Y. City 
Clerk GS. 4-7 
Complete Guide to C.S. Jobs 
Computer Programmer 
Const. Supv. & Inspec 
Correction Officer 
Court Officer 
Dietitian _ _ _ — 
Electrician 
Electrical Engineer 
Engineering Aide 
Federal Service Ent. Exam 
Fingerprint Technician 
Fireman, F.D. 
Hreman in all State O.P. 
Foreman 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 
H.S. Diploma Tests 
High School Entrance & Scholarship Test 
H.S. Entrance Examinations — 
Homestudy Course for C.S. 
How to get a job Overseas 
Hospital Attendant 
Housing Assistant — — 
Investigator-Inspector 
Janitor Custodian 
Laboratory Aide — 
Lt. Fire Dept. 
Lt. Police Dept. 
Librarian 

PRICES 
6.00 
4.00 
5.00 
3.00 
5.00 
4.00 
5.00 
5.00 
4.00 
5.00 
4.00 
4.00 
5.00 
4.03 
«.00 
6.00 
4.00 
5.00 
3.00 
1.00 
4.00 
5.00 
1.00 
5.00 
5.00 
5.00 
5.00 
5.00 
5.00 
5.00 
4.00 
5.00 
4.00 
5.00 
4.00 
5.00 
4.00 
5.00 
4.00 
3.00 

Machinists Helper 
Maintenance Man 
Maintoiner Helper A & C 
Maintainer Helper Group B 
Maintainor Helper Group D 
Management & Administration Quizxer 
Mechanical Engineer 
Motor Vehicle License Examiner 
Motor Vehicle Operator 
Notary Public 
Nurse (Practical & Public Health) 
Parking Enforcement Agent 
Prob. & Parole Officer 
Patrolman (Police Dept. Trainee) 
Personnel Assistant 
Pharmacists License Test 
Playground Director — Recreation Leader 
Policewoman 
Postmaster 

.4.00 
_5.00 
3.00 

_4.00 
-5.00 
_5.00 
-5.00 
_5.00 
-5.00 
- 6 . 00 
_4.00 
_5.00 
_5.00 
_4.00 
_4.00 
_5.00 
-5,00 
_4.00 
_5.00 
-4.00 
_4.00 
_5.00 
_4.00 
_6 .00 
_5.00 
_4.00 
—4.00 
—4.00 
__5.00 
_5 .00 
_4 .00 
_4 .00 Post Office Clerk Carrier 

Post Office Motor Vehicle Operator 
Preliminary Practice for the H,S. Equivalency Diploma Test- 4.00 
Principal Clerk-Steno 5.00 
Probation & Parole Officer 6.00 
Professional Career Tests N.Y.S. _ 
Professional Trainee Admin. Aide 
Public Health Sanitarian 
Railroad Clerk 
Real Estate Manager 
Sanitation Man 
School Secretary 
Sergeant P.D. 
Senior Clerical Series 
Social Case Worker 
Staff Attendant & Sr. Attendant 
Stationary Eng. ft Fireman 
Storekeeper Stockman 
Supervision Course 
Transit Patrolman 

Contains Previous Qu^sfions and Answers and 
Otiier Suitable Study Material for Coming Exams 

80c for 24 hours special delivery for each book. 

LEADER B O O K STORE 
11 Warren St.. New York. N.Y. 10007 

Please send me copies of books checked 

1 enclose check or money order, for $ 

Name 

Address 

City State . . 
Be sere to laclude 7% Sales Tax 

Eligibles On State and County Lists 
(Continued from Faff* 

15 Zell S Orchard P« fk 
16 Schiffler D Toa «w«nd« 
17 Krasuskl A Buffalo 
18 Mordente R Hamburg — 
19 Mason B Tooawanda _ 
20 O'Farrell M Buffalo 
21 Scully K Buffalo 
22 Briell L Kenmore 
23 Janik C Buffalo 
24 Hippert S We»t Seneca — 
25 Krone B Orchard Park _ _ 
26 MacFarland E Kenmore — 
27 Kurt* M Orchard Park 
28 Falkowski M Buffalo 
29 Bingham R Buffalo / 
30 McNeal M Angola 
31 Collin» D West Seneca 
32 Urbanski J West Seneca 
33 Havens S West Seneca _ 
34 Green M Bascm 
35 Bucki C Buffalo 

It) 
86.7 
86.7 
86.6 
86.1 
85.8 
85.7 
85.7 
85.3 
85.2 
85.1 
84.6 
84.5 
84.5 
83.8 
83.8 
83.6 
83.4 
83.0 
82.9 
82.9 
82.3 

X Hrda I. 
}7 D o n e r J BiwdeM — 
3t PettoM I. LackawaeiM . 
39 Ro«cts B KeMMce — 
40 Cmrea M Lancaster 

iffale 

tl.f 
tlM 
11.7 
t l j t 
81.3 

41 Waahinctoe Y Baffale 11.3 
42 Mill* M Kenmore 81.2 
43 Boddea B Orchard Park 81.0 
44 Binner A Buffalo 80.9 
45 HoU G Aldea W . f 
46 Beiuoa W Blma 80.8 
47 Goodwia H West Seneca 80.8 
48 Mohrins P Cheektowaga 80.6 
49 Metzger M Cheektowaga 80.4 
50 Walkoniak B Cheektowaga 80.1 
51 Piech M Buffalo 79.9 
52 Miller B Buffalo 79.8 
53 Sharp G Buffalo 79.7 
54 Ra* C Buffalo 79.2 
55 Thieroff A Buffalo 79.1 
56 Howard E Buffalo 79.0 
57 Lernet L Orchard Park 78.5 

.5.00 

.5.00 
-5.00 
-4.00 
-4.00 
-4.00 
-4.00 
_5.00 
_5.00 
_5.00 
-4.00 

5.00 
_4.00 
_5.00 
_4.00 

Gene remembered it all. 
that summer during World War 11, 
the friendships at school, 
and most of all, 
the tree which changed their lives forever. 

From the 
best-seller 

that really knew 
a generation. 

PAflAMOUNT PICTURES PRESENTS 
AROBERTA GOLDSTON-OnO PLASCHKES.PR0DUCT10N AlARRYPEERCE RLM 

A S E I W W E P E / ^ 
Screenpia/b/ Basodoniheno/alby Produoedlv 
FRED SEGAL JOHN KNOWLES ROBERT A. GQLDSTON 

Dcectedlv LARRY PEERGE MuseSoowdtyCHARLES FOX 
T i f ^ MwmtuwMkttUtatttt IN COLOR A PARAMOUNT PICTURE 
Jr |j| v̂ Ĵ rti'll i'tif"*! I will S. 

3tdAve.at60lhSt>PL3-0774-S 

If you want to know what's happening 
fo you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here Is the newspaper that tells you about what 1% happen-

ing in civil service, what Is happening to the Job you have and 
the Job you want. 

Make sure you don't mlu a single Issue. Enter your sub-
scription now. 

The price is $7.00. That brings you 52 Issues of the Civil 
Sei-vice Leader, fllled with the government Job news you wuit 

You can subscribe on the coupon below: 

N A M E 
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ZUp Coda 

5fl T>*wU • Buffalo 
59 Sekoe L Tonaw«nd« 
60 Gornr » 'Buffalo 
<1 W i e ] ] ^ A Cheektowaga 
62 MattranKele A Cheektowaga 
63 Jandtinskl P Lancashter 
64 Pabiaa S Buffalo 
65 Earlf J Buffalo 
66 Williams J Buffalo 
67 DaTii L Buffalo 
68 Sieta M Kenmore 
69 Dxiubala I Buffalo 
70 Ru e«ki R Alden 
71 Catanzaro P Buffalo 
72 Palmeri N Buffalo 
73 Ma«uf M Angola 
74 Cenname M Buffalo 

_78.3 
_78.2 
_78.2 

—78.1 
—11.9 
—77.1 
__76.f 
—76.9 
__76.S 
—76.3 
—76.3 
—76.0 
_-75.7 
—75.2 

—75.1 
,—74J 

P R I N STORES CLK M 
T e « Held March 25. 1972 ^ 
List E K . Juir 26. 1972 

1 UrtMin C Canton 96.6 
2 Shaffer R Plattsburgh 96.4 
3 Rr«® J Troy 95.1 
4 Fitzpatrick E Albany 92.8 
5 Restina F Schenectady 92.2 
6 Johnson R Oswego 91.0 
7 Rosenblum A Albany 90.3 
8 Swede T Schenectady 88.5 
9 Larigne P Troy 87.6 

10 Fitzgerald E Troy 87.3 
11 Richards M Albny 87.0 
12 Murphy N Hicksville 86.9 
1 } Eastman L Gansevoort 86.1 
14 Wilkie P Selkirk 85.6 
15 Emigh A Newburgh 85.6 m 
16 Dutcher R Bainbridge 85.4 ' 
17 Pryor H Schenectady 85.3 
18 Foley R Troy 85.3 
19 Bergman H Flushinf} 85.0 
20 Langley J Amsterdam 84.8 
21 Greenberg G Bronx 84.8 
22 Sane J Ctl Islip 84.7 
23 Kowalski J Amesterdam 84.7 
24 Pospisil J Altamont 84.5 
25 Olan H Brentwood 84.2 
26 Travers J Troy 84.2 
27 Wigger W Saranac Lake 84.0 
28 Bingham K Troy 83-8 
29 Duffy J Garden City 83.7 
30 Mellentine S Tonawanda 83.6 
31 Allegretta D Albany 83.5 
32 Fribourg D Albany 83.3 
33 Francella P Albany 83.1 i 
34 Bouchard W Watervliet 83.0 ^ 
35 Hamm A Schenectady 82.7 
36 Everhardt W Selkirk 82.4 
37 Riel R Waterford 82.1 
38 Deet D Perrysburg 81.7 
39 Koblenzer J Waterford 81.1 
40 Adamczyk E Cohoes 81.0 
41 Whydra T Albany 81.0 
42 Coleman R Buffalo 80.7 
43 Diamano N Middletown 80.7 
44 Stewart W Schenectady 80.6 
45 O'Brien J Binghamton 80.6 
46 Freeman »A Lk Ronkonma 80.4 
47 Dillon E Cheektowaga 80.3 
48 Bisaillon R Rotterdam 80.2 
49 Wilcox L Delmar 80.2 
50 Dennin W Loudonville 79.9 
51 Riley C E Greenbush 79.6 
52 Worth H Albany 79.6 
53 Smith W Stuyresant 79.5 
54 Allen M Amsterdam 79.3 
55 Coffey J Cohoes 79 0 
56 Watson L Stony Point 78.9 
57 Wohler F Schenectady 78.8 
58 Fitch W Troy 78.5 
59 Craig N Ravena 78.3 
60 Cook D Preston Hllw 78.3 
61 Wilkosz E Dunkirk 78.2 
62 Allen D Amenia 78.2 
63 Roberts M Schenectady 78.0 
64 Boese B Kinderhook 77.5 
65 Smith W Syracuse 77.4 
66 Stelley R Buffalo 77.3 
67 Stone E Schnectady 77.2 
68 Edberg A Pt Jefferson 77.2 
69 Robison A Schenectady 77.2 
70 Sweet B Greenville 77.1 
71 O'Hare D Buffalo 77.0 
72 Brosky J Wilton 76.S 
73 Smith J Brooklyn 76.8 
74 Young B E Branch 76.S 
75 Toomey J Schenectady 76.7 

(Continued on Page 13) 

Wrjfe Your Wrongs 
To The Leader 

Letters to the Editor are al-
ways welcome, and should b« 
clearly relevant to civil servlca 
Issues. While Identity of tho 
writer will be withheld on re-
quest. all letters must be signed 
to be considered. 

CIVIL SERVICE LEADER 
11 Warroa Str««4 
Now York. Now York 10007 

I enclose $7.00 (etieck or money order for a year's subscription 
to the Civil Service Leader. Please enter Ui« name listed below. 

1 

KNOW WHAT v o u u m r 
^ ^ OUTOPLtf^? 

^Illl^ Write your own 
ticket with 

ICEBREAKER 
.Icebruiiker Is the most effective step 

you cao take to meeting people you'll 
like, people Vou caq share things with, 
perhaps even love. 
• With Iccbreaker you'll have this gcP 
Iiigforyou: 
• Thecountrv'j NUMBER ONE dating »or-

vib« with inorit intcrusting, educotod, 
friendly |>uo(ilti tlian any othor torvics, 
Th« ddiing iorvicti whoso tuccuss you've 
i)(«rdabout on radio and T.V. 

• Thfl. uncompfomiting Icebreaker match-
litg program... U'tlhaonothat contidon 
each r>erson In a |>ononal way. 
Dial (2t2r 7 6 8 - 6 8 0 4 (anytimv) 
or tMri te for our F R E E <)u«t i onnairo. 
On* look at it talU tha whola story. 

Ictbraakar Eaat 
Sub«cri|tlion Sarvica Dapf. 
238̂ 24th St..arooklvn. MV. 11£32 
n)«mber: National Cam|Mili>r Dating 



Eligibles O n State and County Lists 
(Coniinned from Paf« IS) 

7< B-nui J CohoM 76. « 
77 Gardner J Mechanicrll 76.4 
7 i W.1I .C T T r o r 76.3 
79 Oo l i ck C J a n i w i l l * 76.3 
• 0 Soatore N F « l to « 76.3 
•1 WOIMI B Amtterdu i 76.2 
•2 G r e e . R Pine Bath 76 . « 
• 3 LyoM B RenMcIatcr 76.0 
•4 Maccio C Hicktri lU 76.0 
•9 L r m M R A l b M y 75.9 
• 6 Harriogtoa P Albany 75.9 
•7 S h a w D Cobledcill 75.9 
M Mcauler R La tha * 75.t 

I 09 Pecof B Stphntw* Cct 75.3 
90 Pierce F Rareaa 75.2 
91 Trarit L Oraagebuxg 75.1 
92 Konrad R Johiuonyilk 75.0 
93 Power* F RensMlaer 74.9 
94 Scherry F Latham 74.9 
95 Quina J V Brentwood 74.9 
96 Kower 1 Albany 74.« 
97 Narti C Troy 74.8 

39 G a b d P AIInuit 
36 Johnaoa L Broaz 
37 Sbaw T K m i n — 

»8.6 
88.6 
§8.3 

38 Broadmaa U Kmw G a r d e * S8.2 
3 9 HoUiater K H O T M H 99.1 
40 Pitspattidc L N « w Y o f k §8.0 
41 Peckiaa D Biac>>aiM« §7.6 
42 Lecrc* L N e w York §7.4 
43 GrcMick C Aauterdan §7.3 
44 Porta N MechanicrU 87.3 
45 Boyd J WaterrUee 87.9 
46 Harbeck J ReoMelaec §7.2 
47 G a « « B Waterfocd §7.2 

-§1.1 
— § 1 . 1 

__§0.9 
— § 0 . § 

4§ Sapone D Troy 
49 Forbea S Cohoea 

§7.0 
§6.§ 
§6.§ 

9 § Kendrick F Schenectady — ._74.8 
9 9 Murray T Middletowa 74.7 
100 Healy J N Babylo* 74.5 
101 Lapa M Selkirk 74.5 
102 Lewii B Albany 74.2 
103 Stoller B L I City 74.1 
104 Zgoda F Blma 74.0 
105 Ballin N Brightwaters 74.0 
106 Wheland R W Sand Lake 73.9 
107 Dexter W Pt Jefferson 73.8 
108 Hall D Brooklyn 73.8 
109 Blair D Cohoea 73.6 
110 Fish J Albany 73.5 
111 Lamb W Troy 73.2 
112 Johnson R Albany .73.1 
113 Carroll N Staat»bur« 73.0 
114 Stiefel R Oneonta 72.9 
115 Donniacuo E Bellmore 72.9 
116 Reardon A Albany 72.7 
117 Ruh A Bayport 72.6 
118 Baldes A Albany 72.6 
119 Hislop V Albany 72.5 
120 Durkin R N e w York 72.5 
121 Gardner R Rensselaer 72.4 
122 DiCarprio G Amsterdam 72.2 
123 Gold M Albany 72.1 
124 Nogiewich K Patchogue 72.0 

i 125 Harvey J Albany 72.0 
126 Johnson L Ballston Spa 71.8 
127 Kasmier R Troy 71.8 
128 Tucker W Albany 71.7 
129 Smith B Albany 71.7 
130 Petersen D Sand Lake 71.7 
131 Hamill J Saraaoga Spg 71.3 
132 Carcia M Albany 71.3 
133 Linane J Staten Is 71.1 
134 Heffner M Voorheesvil 71.1 
135 Bell J Mt Morris 71.0 
136 Kinser B Selkirk 70.9 
137 O Keefe M Whitehall : 70.8 
138 Johnson A Jamaica 70.6 
139 Hindle D Hudson 70.6 
140 Duprey C Saranac Lake 70.3 

fc SR A C C O U N T CLERK 
9 E X A M 51087 

Test Held April 22. 1972 
Liat Est. July 14. 1972 

1 Sellers S Buffalo 96.8 
2 Gri f f in J Buffa lo 96.7 
3 King D Buffalo 94.4 
4 Chudyk K Cheekowaga 93.2 
5 Julian L Depew 93.1 
6 Benedetti H Tonawanda 88.9 
7 Furlong M Buffalo 86.3 
§ BTans M Buffalo 81.4 
9 Johnsen J Lackawanna 80.5 

M Dudek S Lackawanna 80.2 
1 1 Cafferty I Cheektowaga 78.7 

B M P L O Y M E N T SECURITY GLK 
E X A M 34639 

% T e « Held Feb. 26. 1972 
List Esc July 14. 1972 

1 Sewarc B Jamaica 95.9 
2 Heodrickson M Jamesowa 95.5 
9 Ryberg B Frewsburg 94.7 
4 Babcock D Canastota 94.2 
5 Lasky H Brooklyn 93-7 
6 Cahill B Ayerill Park 93.4 
7 Brown R Albany 92.8 
8 Traria M Corning 92.7 
9 Strobel J Mt Morria 92.7 

1 0 Caracane Y Mohawk 92.5 
11 Owingt M Bronx 92.4 
12 Schaller D Rome 92.3 
13 Atkinson S Chenango Fka 92.2 
14 Weisbecker M Buffalo 91.9 
15 Brooks L Albany 91.3 
16 Hallum J Stillwater 91.2 

_ 17 Gocmley S SherriU 91.2 
V 18 Angel A Gorham 91.1 

19 Grabe B Buffalo 90.8 
20 K a M S Binghamton 90.7 
21 Fisher R Queens ViU 90.5 
22 Blta* R Syracuse 90.4 
23 Murray A Albion 90.3 
24 Parker A Medina 90.3 
25 W i « a G Stony Brook 90.3 
26 Cring L Syracuse 90.2 
27 Smih B W Sand Laka 90.1 
28 Klein N Maspeh 90.0 
29 Sperbeck S RichmondrU 89.9 
90 Breen D Albany 89.8 
51 Brodie M Canandaigua 89.8 
92 Keeley I Scotia 89.7 
93 AuKin M Brooklyn 89.0 
>4 Wi l l ianu L Jamaica 88 7 

50 Kraemer M Broaz 
51 Hoag B Bu/ f » l « 86.8 
52 Reilly B S RichaMHid HI 86.6 
53 Doane P Horseheads 86.6 
54 Beauharnois P Plattsburgh 86.4 
55 Texter L Blasdell §6.3 
56 Erel D Slingerlaada 86.2 
57 Galinski R Amsterdam 86.2 
58 McCarthy M Bridgeport 86.2 
59 Dinon D Troy 85.8 
60 Dulin D Schnecary 85.4 
61 Price B Buffalo 85.4 
62 Sardisco B Albany 85.3 
63 Richter M Brooklyn 85.2 
64 Drezel M LoudonTille 85.2 
65 Molyneaux P Whitney Pnt 85.2 
66 Montague M Buffa lo 84.9 
67 Bennet L W Coxsackie 84.8 
68 Blawn V Massapequa 84.5 
69 Maloney M Waterrliet 84.3 
70 Dodds F Newburgh 84.3 
71 Coppin S Bronx 84.2 
72 Shaub B Albany 84.2 
73 Ryan T Cohoet 84.2 
74 Arcuri F Utica .^__84.0 
75 Tyler L Amsterdam 83.7 
76 Maiur D Middleport 83.5 
77 Davis M Brooklyn 83.5 
78 Morrison D Buffalo 83.4 
79 Rogers C Buffalo 83.4 
80 Hamm D Rochester 83.3 
81 Kuhrt M Schnectady 83.3 
82 Brenker A Massapequa 83.3 
83 Tefoe G Troy 83.3 
84 Lashure R Hornell 83.3 
85 Richards J Waer ford 83 3 
86 Spauling S Sinclairvil 83.2 
87 Cooke B Albany 83.2 
88 Roll R Alden 83.2 
89 Warf ie ld A Syracuse 83.2 
90 RImpel A Queens V f l 83.1 
91 Scrom T Schenectady 83.0 
92 Dejulius J Amsterdam 83.0 
93 Anderson L Grand Island 82.9 
94 Leiguarda L N Y Mills 82.9 
95 Vandusen H Troy 82.9 
96 Vodron S Peru 82.7 
97 Teetsel M Schenectady 82.7 
98 Herwenham G Mechanicvtl 82.6 
99 Brown V Schenectady 82.6 
100 PurvU N Brooklyn 82.3 
101 Rose M Albany 82.3 
102 Spaas R Watervliet 82.3 
103 Studnicki J Troy 82.3 
104 Goosby S Jamaica 82.2 
105 Radish C Tonawanda 82,2 
106 Jankowski C Elmira 82.2 
107 HarrU V Bronx 82.2 
108 Sessions K Binghamton 82.2 
109 Mihok E Saratoga Spg 82.2 
110 Jablow N Lefrak Q ty 82.0 
111 Manger E Brooklya 82.0 
112 Johnson B Albany 81.8 
113 Wil l iams M N Y C 81.6 
114 K a « C Wel ls Vt 81.5 
115 Blesser D Schenectary 81.5 
116 Buckley J Schenecady 81.4 
117 Stumpf E Rochester 81.4 
118 Berkun T Elmont 81.3 
119 Womer D Albany 81.3 
120 l t « a B Tkot 8 1 J 

121 D i a r i a i ^ J Troy — 
122 PeflMd>«M D BehlMoa 
123 M a n i a B R O M — 
124 Hertacl B Albaaaar — 
129 R e h a C Tray 
126 Levhe I N e w York §0.7 
127 Cendolud J Bagie Harbor §0.6 
128 LyoM R MechaaicvU §0.6 
129 Levy R Brooklya §0.9 
130 Fry M Brooklya §0.4 
131 G r w a L Albany §0.4 
132 U a d A Brooklya §0.3 
133 Mutterer M Loudoavill* §0.3 
134 Currier S CaMleoa §0.3 
135 Jacob* J Freeport §0.3 
136 Deraa l C Syracuac §0.3 
137 FitageraM A Troy §0.2 
13§ Danielsoa J A ihv l lU §0.2 
139 Wil l iam* N Eadicott 
140 Becbc D Syracuaa 

.80.2 

.§0.2 

3 Meals Daily $ | 0 

ROSENBERG'S 
Farm • Bullville. N.Y. 
IN THE BEAUTIFUL FARM COUNTRY 

914-FO 1-U50 

VACATION . VIRGIN ISLES 

VILLA FOR RENT 
ST. CROIX. V.I. 
Half Price Rotes 

For true islaad Uving, try your 
own de-luxe vacation vtlUu Rea-
ident maid, cooks, cleaa* or baby 
iits. Beachea, golf, tenni* and 
snorkeling. 

Call (212) 442-1827 

G O C A M P I N G I N J A M A I C A , W . I . 
$50.00 PER WEEK FOR TWO 

(Lowest Air-Fart Now In Effect) 
Now that jumrner is coming to an end, forget the crowded beach^ 
miles of bacl^ed-up traffic, and come to 20 acres of lush tropical jungle, 
white sand beaches, clear blue water and as much activity or solitude 
as you choose. , ^ ^ . 
STRAWBERRY FIELDS is a fully equipped camp site where you need bring 
nothing more than your bathing suit. Each tent site or cottage is fully 
equipped with beds, linens, kitchen equipment, picnic table, etc. There 
are central showers, a snack bar and most important there are people 
who truly appreciate unspoiled beauty, simple living, and a memorable 
vacation, at outstandingly low rates. Summer need not end Labor Day -
it lasts all year at Strawberry Fields, at Robins Bay, Jamaica, L 
Call or write: STRAWBERRY FIELDS. 54 West 56th Street, NIW Yark. 
N.Y. 10019 - (212) 2474505. 

141 Dawe* D Binshamtoa §0.2 
142 Tieraaa M Albany §0.1 
143 Lyooa S MechancrU §0.1 
144 Robert* A Utica §0.0 
145 EL»ef B Aubura 80.0 
146 Browa M Castletoa 79.§ 
147 Schoenfeld G Brooklya 79.7 
148 Glenn M N e w York 79.7 
149 Moraa B Cohoe* 79.6 
150 Browa J Rochester 79.6 
151 Panetta S Elmira 79.5 
152 Bednarski H Syracuse 79.4 
153 Fini M Brooklya 79.4 
154 Schaible J Schenecady 79.3 
155 Malinowski H N e w Hvde Pk —79.3 
156 Porter M Buffa lo 79.3 
157 Johnson G Bay Shore 79.1 
158 Kenyon B Northville 79.0 
159 Traux F Schenectady 78.9 
160 Godlewskt S Maspeth 78.9 
161 Doherty W Troy 78.7 
162 Tobiassen E West Berne 78.5 
163 Street D Sloan 78.5 
164 Capen R Schenecady 78.3 
165 Law D Jericho 78.3 
166 Garrett L Albany 77.9 
167 Brown J Albany 77.9 
168 Basle A Watervliet _: 77.9 
169 Luscomb H Albany 77.8 
170 Kreamer J Hamburg 77.7 
171 Slater B S Glens FU 77.6 
172 Shaw P Cohoes 77.5 
173 Trupiano G Westbury 77.5 
174 Lamoreaux P Angola 77.5 
175 McNitt S Watervliet 77.5 
176 Cotman M Bronx 77.4 
177 Harer D Avoca 77.4 
178 Vollmar J Buffalo 77.4 
179 Saltiman F Albany 77.3 
180 Heinti M Syracuse 77.3 
181 Sewell A N e w York 77.3 
182 Polit W Albany 77.3 
183 Chapman R Brooklyn 77.2 
184 Antalek S VoorheesvU 77.2 
185 Wechsler S L I G t y 77.2 
186 Vasicek M Horseheads 77.0 
187 Will iams M N e w York 76.7 
188 Lotito F Troy 76.6 
189 Jackson A Brooklya 76.6 
190 Maursky M Glendale 76.5 
191 Berlin H Cohoe* 76.4 
192 Maki B Albany 76.3 
193 Edwards H Romulus 76.3 
194 Gibbons H Bronx 76.3 
194A Eagan J Hagaman 76.3 
195 Grovenger S Cohoes 76.2 
196 Cline B Albany 76.2 
197 Finch D Johnaon City 76.2 
198 Smith E Flushing 76.1 
199 Johnson M Bronx 76.1 
201 Lipetx A Rego Park 75.9 
202 Pharo E West Berne 75.9 
203 Coleman C "Brooklya 75.9 
204 Lomanto A S Farmingdie 75.6 
205 Thomas C Hempstead 75.5 
206 Sackman B Brooklyn 75.5 
207 Nugent R Rochester 75.5 
208 Relyea M Troy 75.4 
209 Gardner J Amsterdam 75.4 
210 Mau* L Binghamton 75.3 
211 Cinney M Cohoes 75.3 
212 Lina B Buffato 75.3 
213 Fleshman S Uniondale 75.3 
214 London A Whitestone 75.3 
215 Deuber R Bronx 75.2 
216 Cobb R Lynbrook 75.2 
217 John H Brooklyn 75.2 
218 Berman N Albany 75.1 
219 Lafreniere K Schnectady 75.0 
220 Ame* S Oakfield 75.0 
221 Norf leet A Jamaica 74.9 
222 Aco*ta L Brooklyn 74.8 
223 Ta«ick J Waterrliet 74.8 
224 Barber G HorneU 74.6 
225 Seakia L Flushing 74.6 
226 Merola V Ronkonkoma 74.4 
227 Christmas M Laureltoa 74.3 
228 Melli K N Syracuae 74.3 
229 S y « c « B N e w York 74.3 
230 Smith D Albany 74.3 
231 Aldelmann I Schenectady 74.2 
232 Taber G W Sand Lake 74.2 
233 Wright L N e w Y o Y r k 74.2 
234 Schermerhorn G Ghent 74.2 
235 CurtJn B Brooklya 74.2 
236 Werner M Islip 74.1 
237 Lafreniere J Schenectady 74.0 
238 Kelly M Binghamton 74.0 
239 Keough B N Y C 73.7 
240 Brownatein F Bay Shore 73.6 
241 Grave* H Plattsburgh 73.5 
242 Einbinder J Baldwin 73.4 
243 Johnson M Brentwood 73.4 
244 Schmidt M Schenectady 73.4 
245 Abate A Troy 73.4 
246 Kallen M Farmingdale 73.3 
247 Nolan E Saratoga Spg 73.3 
248 Gamble R Bronx 73.3 
249 Rosen F Albany 73.2 
250 Nadler Y Hagamaa 73.2 

251 Reddy B Syraoiw 73.2 
252 N o n e a K O i f t oa Spg* 73.2 
253 Camming* B L I O ty 73.2 
254 Bogardu* G North BTaa* . . 73 .2 
255 Whar toa B Brooklya 73.2 
256 Babidcia P Baldwia 73.0 
257 Morgana S Rochester 73.0 
25§ Spark* B Albany 72.8 
259 Mo*d ie lU F Centereach 72.7 
269 Galbreath B N e w York 72.7 
261 Cashing L Rensselaer 72.6 
262 King W Statea I* 72.5 
263 Kahiaa M Waterrliet 72.4 
264 Smith N RocheM» 72.4 
265 Doaahue A Rochester 72.4 
266 Heaioa V Schnectady 72.4 
267 Whltbeck W LoudonTi l le 72.3 
26§ Yretto* D Astoria 72.2 
269 Vaawagaer A W Sand Lake . . 72 .2 
270 BIydea D Bronx 72.2 
271 Smoila J Brooklya 72.2 
272 Scitwr C Scotia 72.2 
273 Bet«o L Utica 72.0 
274 Keegan M Troy 71.7 
275 Faxio L Buffa lo 71.7 
276 Bmary J Albany 71.5 
277 Vaaslyke R Albany 71.5 
27§ Diodato A Albany 71.5 

279 Daltoo P 
2§0 Notar A 

Bu f f a l * 71.3 
Schenectady 71.3 

2§1 Martooe B Albany 71.2 
282 Misiurski M Bronx 71.2 
283 Martia H Buf fa lo 71.1 
284 Adaliaa J Rensselaer 71.1 
285 Pappalardo A Jackson Ht* 71.1 
286 Wenskockl L Aawterdam 71.0 
287 Wil l iama J Brooklyn 70.9 
288 Clark R Columbiavil 70.6 
289 Smith B Binghamton 70.5 
290 Codiua L Albany 70.4 
291 Warren B Buf fa lo 70.3 
292 Stepaniaa P Buf fa lo 70.3 
293 Char J Albany 70.3 
294 Petagna M Brooklyn 70.3 
295 Babiskia J Baldwia 70.3 
296 Hammersmith J Gltyrersrille - - 70 .3 
297 Hayford N Yooker* 70.2 
298 DelaroMi L N e w York 70.2 
299 T a y k * G Amityrrillc 70.1 

B U Y 

U . S . 
B O N D S ! 

REAL ESTATE VALUES 

Help Wonted 

MOLLIS GDNS $28,990 
SUPER-SPECIAL HOUSE 

Det with all new alum siding f o 
double insul. 7 Ige rms, 2 baths 
newly decorated, rentable basmt apt 
garage. Al l on a tree-lined street 

SPFD GDNS $32,990 
ONE OF A KIND DREAM 
Gorgeous det 10 yr young brk 
shingle wide ranch. Al l Ig rms, on 
one floor situated on garden grounds 
with room to roam. Many extras too. 

HOLLIS $37,990 
2-FAMILY 6 & 4 

Det Spanish Stucco in garden sec 
tion of Hollis. Gar. Fin bsmt, many 
extras. Call for appt. 

Queens Homes OL 8-7510 
170-13 Hillside Ave. Jamaica 

SPRINGFIELD GARDENS $24,990 
Det. Ranch type res. All rms on 1 
fir. Exquisite condition. Modern kitch 
& bath, sumptuous basement, large 
garden plot. Fully fenced-in. Immedi-
ae occupancy. 

LONG ISLAND HOMES 
168-12 Hillside Ave. Jam. RE 9-7300 

Forms, Country Homes 
New York State 

Bulk Acreage • Retirement Homes. 
Business in the Tri-State Area. 

G O L D M A N A G E N C Y . R E A L T O R S 
85 Pike Pt. Jer»is. N . Y . 1 914-856-5228 

County Property - NYS 
HILLTOP 

2 BEDROOM home, all utilities. Newly 
renovated. Mile to village. $16,000. 

KOPP OF KERHONKSON, N.Y. 
Dial: 914-626-7500 

For Sole - Albany Area 
31 ACRES - Berne, N.Y., 25 mi. SW Alb. 

Located on county highway, scenic 
view, pond, rd. $19,000. (518) 869-
7384. Conrad Wilson, 27 Broderick 
St.. Alb., N.Y. 05 

House for Sale - Brooklyn 
F L A T B U S H — 2 family. 6/6. Possession 

lower apt. Income upper $165. Ask-
ing $32,750. Broker, 629-9386 or 
338-4536 erea. 

ROSEDALE 
$32,800 

DETACHED COLONIAL 
Beautiful home consisting of living 
room, dining room, modern eat-in 
kitchen, 3 well proportioned bed 
rooms and bath plus enclosed porch 
and 2-car garage. Many extras include 
ed. Near schools and subway-bu 
transportation. Low down paymen 
for G1 or F H A buyer* or take over 
existing mortgage. 

Ask for Mr . Fredericks. 

CAMBRIA HTS $31,990 
BRICK HOME plus 

INCOME 
This solid brick house is exquisite. 6 
huge rooms, with 3 large bedrooms 
2 baths, auto gas heat, patio/porch 
wall to wall carpeting, dish washer 
air conditioned plus rentable 3-room 
unit. Low down payment for G I o 
F H A buyers. 

Ask for Mr. Raymond Rogers. 

LAURELTON ^ 
$34,500 

SPANISH STUCCO 
Detached colonal on 32x100 Inad 
scaped grounds. 6 rooms, con«isting 
of modern eat-in kitchen, huge liv 
ing room. IV i baths, niteclub finish 
ed basement, garage. Neat-as-a-pin 
Near all schools and bus-subway 

transp. Ask for Mr. Alix. 

CAMBRIA HEIGHTS 
$26,990 

ADORABLE HOME 
Completely detached - l andscape 
grounds, gar., 6 huge rooms, main 
floor powder room, 3 bedrooms plus 
Hol lywood color bath, oil heat, mo-
dern kitch — all appliances included 
G I and F H A low down paymen 
terms can be arranged. Ask fo 

Mr . Soto. 

BUTTERLY 
& G R E E N 

168-25 Hillside Ave. 

JA 6-6300 

Farms, Country Homes 
New York State 

FALL CATALOG OF HUNDREDS OF REAL 
ESTATE & BUSINESS BARGAINS. All 
types, sizes & prices. DAHL REALTY 
Cobleskill 7. N.Y. 

HiiiiiiniiiiiiiiiiiiiiiiiiiiiniiiiiiiiiiiiiiiiiiniiiiiiiiiiHW 

BUY U.S. BONDS 

:njoyYoiir Golden Days i ^Florida 
J O B S 

FLORIDA JOBS? Federal. State 
County. City. FLORIDA CIVIL SERVICE 
BULLETIN. Suscriptlon $3 year. 8 
Issues. 

P.O. Box 846 L. 
N. Miami, Fla. 33161. 

E A R L Y RFI ' IREES 
Position available a* messengers, 
bank guard*, vault atetndants. etc. 

M O S T P O S I T I O N S FEB P A I D 
PRESS A G E N C Y 

141 I 44 ST ( Lex ) 682-8250 

DRIVE OUR CARS — F R E E 
T O F L O R I D A 

O C T O B E R N O V E M B E R DECEMBER 
G A S A L l . O W A N C E 

A A A C O N Auto Transport, 239-8892 

FLORIDA LIVING 
Live the good life at prices you can 
afford in Higliiand Village Mobile 
Home Community. Choose from over 
20 rtiodels with prices starting at 
$7,950. Complete recreation program. 

Write: 
HIGHLAND VILLAGE. 275 N. E. 48th St. 

POMPANO BEACH, FLORIDA 33064 

VENICE, FLA. - INTERESTED? 
SEE H. N. W I M M E R S , R E A L T O R 

Z I P C O D E 33595 

SAVE ON 
YOUR MOVE 
TO FLORIDA 

Cx>nipare our coat per 4,000 Ibi. to 
St. Petersburg from N e w York City, 
1472; Philadelphia, $448: Albany. 1506. 
For an estimate to any dntinatioo im 
Florida 

Write 
SOUTHERN TRANSFER 

and STORAGE CO. INC. 
DEPT. C BOX 10217 

IT . PETf iRSBURG. f L O R l D A . 
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E l i p i e s on State and County Lists 

Discussing changtis proposed in CSEA structure at Central Conference presidents* meet-
ing are, from Left, Stanley Yaney, Binghamaton chapter president; Dorothy Moses, WU-
lard State Hospital chapter president; Floyd Peashey, Central Conference president; A. 
Victor Costa, statewide second vice-president and chairman of the Committee to Re-
stnicture CSEA. and Helene Callahan, Conference treasurer. 

Central Conference Hears 
Costa O n Restructuring 

(From Leader Correspondent) 
SYRACUSE — A purchasing agent "can realize substantial savings for the Associ-

ation to more than justify the position," the chlarman of the Committee to Restructure 
CSEA told a preconventlon meeting of Central Conference presidents. 

A. Victor Costa, second vice-president of the Civil Service Employees Assn., made the 
comment In urgliig the presl-

SR U I INS H E A R I N G R B P 
E X A M 34744 

Teit Held April 22, 1972 
Liat Ett. Jair 14. 1972 

1 Berlan R New York W . l 
2 Norotar J Bronx 8S.7 
3 Danallf D Albany 84.8 
4 Ruderman H RocheMer 81.9 
5 Walkex D BlasdeU 81.1 
6 Edward* F Bronx 80.8 
7 Victory J Wantagh 80.5 
8 O'DonneU L N Merrick 79.9 
9 Robinson J B Elmhurtt 79.5 

10 Thorpe R Mohawk 79.0 
11 Jones G Wantagh 78.0 
12 Rosenthal P Brooklya 77.0 
13 Janak R U t i c 77.0 
14 Smith N Syracu* 77.0 
15 Shulman A Brooklyn 76.5 
16 Dondero A Forest Hi lb 76.5 
17 Moran C Buffalo 76.5 
18 Katzman S New York 76.4 
19 Dari* H Spring Vmi 76.4 
20 Behrman M Plainview 76.4 
21 Starks M Brooklyn 76.0 
22 Parators A Renulaer 75.8 
23 Campbell J West Senec* 75.6 
24 Pittinsky M New York 75.0 
25 Parryhill S Troy 74.5 
26 Graber S Brooklyn 74.4 
27 Ferrell J N Tonawanda 74,2 
28 Sack E Brooklyn 74.1 
29 Blandino V Schenectady 74.0 
30 Diamon J Monroe 74.0 
31 Page D White Plain 73.8 
32 Ktugman N Scotia — 
33 Wyllie R Rochehter 

73.7 
73.5 

— 7 3 . 4 
.73.3 

dents to support the commit-
tee's 52-point "Phase m (Part 
1)" restructuring proposals. This 
deals with "management, organi-
zation and communications" of 
CSEA. 

Be also alerted the 40 presi-
dents and other chapter repre-
sentatives at the meeting that 
the annual CSEA meeting in 
Rochester Is "going to be a high-
ly controversial one." because of 
the vote, due on the first two 
phases of the restructuring com-
mittee's report. 

The first phases have gone 
through & "first reading" and 
won the approval of delegates 
at previous CSEA Delegates 
Meetings. Approval after the 
"second reading" to Rochester 
would put the changes Into the 
CSEA Constitution and By-Laws, 
be said. 

Costa spent much of the time 
At the Syracuse meeting on 
Phases I and n of the commit-
tee's proposals. 

On Phase m , he cited prin-
cipally the need to make "only 
one person — namely a control-
ler — responsible for the money 
of this Association," and the 
need for a purchasing agent. 

Booklets on Phase m were 
given all those attending the 
meeting. 

A preface to the third" report 
notes that Phase I I I "deals with 
all facets of Headquarters, man-
agement, organization, commu-

Mid-Siale Armory 
Schedules Eleclion 

MALONE—Mid-State chapter 
of Armory Employees, Civil Serv-
ioe Employees Assn., will meet 
at the Armory here on Sept. 37 
at 1 pan. to elect officers, ac-
cording to president Richard 
GuLsinger. 

Iiicluded In the chapter aro 
Carthage, Malone, Ogdensburg. 
Ogdensburg Naval Militia, One-
•nta, Rome, Baranac Lake, Utica 
and Walton. 

nlcatl(Mi, fiscal, personnel and 
operation. 

Part 2 of Phase m will deal 
with field services. 

Costa said the committee will 
ask delegates to Rochester to 
extend the restructuring com-
mittee's life for six months be-
yond next March, when It Is 
scheduled to be discharged. The 
extension, Costa explatoed, would 
be "only for the reason to see 
that the mandated proposals ap-
proved by the delegates be im-
plemented." 

He said he has refused to defer 
any of the proposals, for exam-
ple, for regional offices. 

**M7 answer was "No. There 
will be no chan£;es on any pro-
posal the delegates have acted 
on,"* Costa said. 

Erie United Fund 
Names George Clark 
As Employee Rep 

BUFFALO — Gteorge H. 
Clark, president of the Erie 
chapter of the Civil Service 
Employees Assn., has been 
named ft) represent Erie Coun-
ty's 10,000 workers in the Coun-
ty's United Fund campaign. 

"The UiUted Fund fills a need 
to oxu: community at lower cost 
than any otlier drive," Clark 
aid to accepting the designation. 
He urged fellow County em-

ployees to Include United Fund 
unit presidents to rallies and 
meetings and to discuss United 
Fund problems with them. 

"Together, management and 
labor, we can achieve success to 
this important oommimlty el-
fort," he added. 

Clark said 1,000 County em-
ployees were aided by the United 
Fund campaign laat year. The 
County worken' goal is $90,827, 
loor* than $10,000 abov* 
imr. 

On the regional offices pro-
posal (six to the state), Costa 
declared: "Regional offices are 
the future of CSEA, Albany alone 
can not solve the problems of 
this organization. They are too 
big, too diversified- They must 
be solved at the local and reg-
ional levels," This statement was 
applauded by those at the Syra-
cuse meeting. 

Responding to complatots 
about not receiving The Leader, 
Costa said responsibility for 
matotalntog Hie Leader mailing 
list is not that of The Leader, 
but of Headquarters personnel. 

The next meeting of the Cen-
tral Conference is scheduled for 
Oct. 13-14 at the Syracuse Coun-
try House. It will be the first fun 
meeting of the Conference stoce 
the installation of Floyd Peashey 
as president 

34 Berastein H Btooklya _ 
35 Darisoa R Batavi* 
36 Talbot R Scheneaady 73.2 
37 Schumer I Brooklya 72.4 
38 Petfie E Qintoa 71,5 
39 Dietsche W Elma 71.5 
40 W i ^ e r t W Elmhum 70.4 

SR LAB TECH C U N I C A L P A T H 
EXAM 34546 

Tew Held Mat. 25, 72 
List Est Aug. 4, 72 

1 Le« J Bx 87.1 
2 Swift R Schenectady 84.3 
J Peterson V Centerport 84.0 
4 Wilkinson C Thiells ^..................83.4 
5 Schron C Staten Is 80.3 
6 Jackson J Cheektowaga 80.0 
7 Thibodeaa J Tupper Lake 79.4 
8 Stacy A Sand Lake 79,3 
9 Crawford J Gowanda 

10 Bash E Dansville — .78.6 
11 Mayo D Oriskany • . ..78.4 
12 Anderson C Latham 78.1 
13 Meyer R Farmingville 77.6 
14 Sanford D Dansville .^. . . .76.6 
15 Stachura S West Seneca 7^.? 
16 Tetiey A Staten Is ..^-..............76.5 
17 L i * C Montgomery --,.,,..,,,i...76.4 
18 Pangia C Syracuse .7<;.3 
19 Houck C Greenwish -• • • ,, 76.1 
20 Bych S Syracuse ...........76.0 
21 Koehler M Amsterdam 74.5 
22 Turtle J Chenango Fk» ^....74.2 
23 Vanslyke H Troy 74.2 
24 Mulchay R Mt Morris 73.5 
25 Oszkowski J Bu£Falo ,, ,,73 4 

t Detlarocca H Bay Shore ... 89.3 
7 Patmno D Woodside 89.3 
8 Carrier D Port Henry ..............88.4 
9 Reighard R B Northport 87.9 

10 Southard R Forest Hills ........86.6 
11 Phillips B Utica 86.0 
12 Hoskina A Jamestown ............85.6 
13 Robbios D Bath 85.1 
14 Burns O Bx 84.8 
15 Lusino F New Windsor 82.8 
16 Donato S Albany ....................82.7 
17 Northnip W Rochester 82.1 
18 Ploof J Middletown 81^ 
19 Timer D Johnstown 8.17 
20 GO M O K Shandaken 81.4 
21 Drumheller P Cheektowaga ........81.4 
22 Elkios G Bklyn 81.0 
23 Torpy R Cd Valley 81.e 
24 Grande V Miller PI 80.8 
25 Vanleuven L New Berlin ™.~-....80.7 
26 Monahan J Nassau ....80.7 
27 Karget R Blossvale ......79.9 
28 FatlU C Ctr Moriches 79.8 
29 Hussong G Dalton 79.1 
30 Yuzwak M Elma 79J 
31 Desena S Mastic Beach 
32 Stewart D Depew ... 
33 Hathaway D Deruyter 
34 Campbell W Kirkwood 
35 Ransford E Rhinebeck ... 
36 Mariello- V Buffalo ... 
37 Donnelly P Cold Spring 
38 Chapia E Buffalo 
39 McGourty T Trumansburg ....—74.0 
40 Morris J Hicksrille 72.1 
41 Moy S LeTtttowa ....—70.9 

A C C O U N T CLERK 
EXAM 51109 

Test Held April 22, 1972 
List Est July 14. 1972 

1 Gorbaty M Buffalo 91.5 
2 Hain T Depew 90.6 
3 Hothow R Tonawanda 79.6 
4 Rennie M Kenmore 75.4 

BOOKKEEPER 
EXAM 51088 

Test Held Apr. 22, 72 
List Est. July 14, 72 

1 Timm M Buffalo ........ 86.8 
2 Blonski J Buffalo 81.1 
3 Lauricella L Buffalo _79.7 
4 Meyer R Williamsvil 77.0 

CHIEF M E N T A L HYGIENE PROGRAM 
ANALYST , D IV IS ION OF LOCAL 

SERVICES 
EXAM 34782 

Test Held June, 72 
List Est. Aug. 4, 72 

1 Ziegler H N Y C 72.8 
2 Nigro J N Y C 70.1 

26 Simonik K Troy 
27 Kirkwood M Watervliet 
28 Robertson B New Lebanoa 
29 Lundquist S Statea Is .. 
30 Gargano A N Y 
31 Kurec A Syracuse 
32 Baitsholts P Glenmoot _ 
33 Maxza B Albany 
34 Halienbeck K Rotterdam „ 
55 Brophy P Staten Is ..... 

73.3 
..73.1 
72.8 

......72.3 
72.3 
72.2 
70.9 
70.8 
70.2 
70.2 

SUPVG MOTOR VEHICLB INSPC 
EXAM 54746 

Tew Held Apr. 22, 72 
List Est, Ang. 11, 72 

1 Aldea J Uverpool ......95.0 
2 Wiikinsoa B Uaiondale 92.5 
5 Rosenfeld H Queens ViU 90.0 
4 Roberts J Sdo ffo < 
5 Pellettleri J Marcenua ffQ.5 

Cortland U Chapter 
To Air Complaints 

CORTLAND—Cortland State 
University chapter of the cavfl 
Service Employees Assn. Is noth-
ing If not frank about Its meet-
ings. 

The chapter is devoting Ito 
next meeting—scheduled for 
Sept. 26—to listening to com-
plaints of members on any tople, 
and trying to solve the problema. 
If possible. 

Announcements of the meet-
ing toform one and aU that tbo 
chapter la havtog a "Bitch-In.'' 

LUNCH BREAK — i C»piUl District Conferenee lield a •peclal meeting prior t « the lUtewkto 
Civil Service Employees Assn. eonventlon. Taking time ent far a «ialok lunoH during the Satordajr 
afternoon meeting are. from left, CSEA field repreaentative James Cooney, Oonferene* first viee-pres-
ident Xaek Doigherty* ConferaiM aoolai ehalr man Mildred Wanda and Conferenee preildeiit 
Bmeet Wagncv, 



City Engineers Meet 
The Municipal Engineers of 

the City of New York will meet 
Sept. 27 at 7 p.m. at the United 
Engineering Center, 345 East 47 
St., New York City. Irving Quss, 
City engineer, will discuss his 
experience as consultant to the 
Ministry of Transport of Israel. 

Nome Six Cops 
six police trainee* last week 

were advanced to the title oif 
probationary patrolman in the 
City police department. They are 
Michael R. Celentano, Jon J. 
Dina, Michael B. McCarthy. Rod-
ney M. Rountrea, Thomas M. 
Stokes and Robert P. Zwycewlcz. 

WHERE TO APFLY 
FOR PUBLIC JOBS 

E N J O Y B E T T E R M E A l ^ 
F O R L E S S 

A N Y \ 

TRY OUR USDA CHOICE 
TENDER TRIM STEAKS... 
Every cut of beef is government inspected and graded U S D A 

Choice. Every cut of beef is well trimmed of excess fat and 

bone and wrapped fresh daily to insure savory flavor and 

goodness. 

Now II Creaf Food Centers 
ALBANY PUBLIC MARKETS 
• ALBANY 
• RENSSELAER 
• DELMAR 
• LATHAM 
• MENANDS 

• ROTTERDAM 
• EAST GREENBUSH 
• TROY 
• SCOTIA-GLENVILLE 
• GLENS FALLS 

KINGSTON 

NEW YORK CITY—^Persona 
seeking Jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013. open weekdays be-
tween 9 a.m. and 5 p.ni. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m. 

Those requesting appllcatlotis 
by mall must Include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance Informa-
tion on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring They 
include: Board of Education 
(teachers only). 65 Court St., 
Brooklyn 11201. phone: 596-
8060; Health & Hospitals Corp., 
125 Worth St., New York 1007, 
pnone: 566-7002. NYC Transit 
Authority. 370 Jay St., Brook-
lyn 11201, phone: 852-5000 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE—^Regional offices of 
the department of Civil Serv-
ice are located at: 1350 Ave of 
Americas. New York 10019; 
(phone: 765-9790 or 765-9791); 
State Office Campus, Albany, 
12226; Suite 750. 1 W Geneesee 
St.. Buffalo 14202. Applicants 
may obtain announcements 

etther In person or by sending 
a stamped, self-addressed envel-
ope with their request. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
maU. 

Judicial Conference Jobs are 
filled at 270 Broadway. New 
York. 10007, phone: 488-4141. 
Port Authority jobseekers should 
contact theli offices at 111 
Eighth Ave., New York, phone: 
620-7000. 

FEDERAL—The U S Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza. New 
York 10007 Its hours are 8:30 
a.m. to 6 p.m.. weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(north of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd West. 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise Indicated 

Follow The Leader 

MAYFIOWER-ROYAL COURT APARTMENTS-
Furnished. Unfurnished, and Rooms 
Phone HE 4-1994 (Albany). 

S P E C I A L RATES 
for Civil Service Employees 

G O V E R N O R S ^ 
M O T O R I N N • 

STATE AND GOVERNMENT 
EMPLOYEE RATES H O T I L 

RESTAURANT COCKTAIL 
LOUNGE OPEN DAILY FOR 
LUNCHEON AND DINNER. 

LARGE BANQUET HALL 
SEATS UP TO 175 DINNERS 

AND BUFFETS SERVED. 
FINEST FOOD ALWAYS. 

DANCING TO A FINE fRIO Z 
FRIDAY - SATURDAY NITIS I 

9:30-1:30 » 
FOR RESERVATIONS * 

CALL 438-6686 Z 
4 Miles West of ALBANY Rt. 20 * 

Bex 387, GUILDERIAND, N.Y. 12084, 

ARCO 
CIVIL SERVICE BOOKS 

and oil tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Moil & Phone Orders Filled 

Wellington 
DftlVK-IN GARAQI 

AIM CONDITIONINa • TV 
No porMng 

prebUmt at 
Albany'* larjwt 

b«t * l . . . with 
Albany's only 

forog*. You'll IHc* ih* mm^ 
fart and cenvanl*nc«, tool 

fMnlty ralat. Caclctall loun«a. 
f S a 8 T A T K S T R E B T 
«rrCt lT I i lAT I CAPIYOl 

•m iWMr tiimmdtf hmni «(Mf. 

SPECIAL WEEKLY RATES 
FOR EXTEISDED STAYS 

A L B A N Y 

BRANCH OFFICE 
FOR INFORMATION regarding adveî  
tisement. Please write ot call: 

JOSEPH T. BELLEW 
303 SO. MANNING BLVD. 

ALBANY. 8. N.Y. Pboae IV 2-5474 

n 

r XJ3 m 
50 

n m 
s g 
M 

a. so 
V. 

W) 

n 
B 
cr (t 
hS 

vO 
<1 
KS 

Have You Read 
^ The New Column? 

• MORE FEATURES 

' * NEW, BIGGER 
HOROSCOPE 

. * TOP COMICS 
I 

* CARTOONS, PERSONALITIES, COLUMNS 

^ It Goes on Sale Thursday and All Week, 25 Cents 
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cn //ost chapter for the faU meeting of the Long Island Conference toas Suffolk County. 

Shoivn from left, seated, are Felix Livingston, Arthur J. Miller and Carol Craig; stand-
ing, Thorrms Kennedy, Walter Weeks, Ben Porter, George Harrington, George Hamner. 

Ratification Ballots Are Mailed 
(C&nonued from Pagre 8) 

location pay differential con-
tinued for employees now re-
ceiving It as wedl as $200 for 
employees working in Monroe 
County; equalization of pay for 
senior employees on longevity 
steps: payment of one-half the 
value of sick leave days lost 
over 165 days per year; salary 
schedule to be printed in con-
tract and continuation of shift 
differential at same rate ($300). 

CSEA Bights 
CSEA access to employees on 

the clock; improved leave for 
CSEA purposes; membership lists 
to CSEA chapter president; pay-
roll deduction Xor CSEA/and 
Mastei'plan Insurance; CSEA 
right to represent employees on 
reallocation appeals; increased 
travel time for CSEA purposes 
(labor/management meetings, 
pre-negotiations, and negotia-
tion meetings). 
Employee Rights and Benefits 

Improved tuition reimburse-
ment program, 100 percent for 
job-related courses. 75 percent 
for non-job-related courses, 
pass/fail provision; uniforms for 
senior dispatchers; rotation of 
maintenance duty officers; un-
limited pass provided to perm-
anent employees with four years' 
Thiuway service; extra rain coats 
in toll cars; safety glasses and 
safety shoes provided as of July 
1, '73; update and maintain 
classification specifications In 
Division Headquarters Buildings, 
Personnel Bureau, and CSEA Re-
search Bureau; Improved handl-
ing of safety complaints ( Safety 
Committee); one weekend off 
per schedule for toll section sup-
ervisors; vacation credits can be 
used In V2-hour Increments. 

Health Insurance 
And Retirement 

Optional Blue Cioss/Blue 
Shield Dental Plaii for employees, 
tlie Authority to pay toward pre-
mium at the same rate as his 
current GHDI Dental, employees 
to be paid excess contributions 
at time of retirement: Va pay for 
sick leave loss over 165 days 
(during the year of retirement) 
At the time of retirement; con-
tinuation of all current statu-
tory and otplonal re .u ement pro-
visions; contlnua 1 ! if all iir-
reiU health Ins- benefits. 

All empliyees ix tempor-

aries) to have protection of Ar-
ticle 75, Civil Service Law; CSEA 
to be furnished a copy of charges 
against any employee; employee 
shall have the right to copies of 
all written reports and records 
to be relied upon at the hear-
ing; when a penalty exceeds the 
hearing officers' recommenda-
tion, the employee and CSEA to 
get a copy of the hearing offi-
cers' recommendation and the 
chairman's decision; the Auth-
ority to pay the hearing officers 
and supply one copy of the trans-
cript; protections provided for 
employees who are requested to 
resign In lieu of having charges 
placed against them. 

Grievances 
On request, the employee can 

have a copy of the hearing offi-
cers' report; time limit changes 
when a hearing Is held at the 
third and/or fourth stage, a ver-
batim transcript will be pro-
vided to the employee or his rep-
resentative on request; tihe em-
ployee Is to be provided copies 
of any rules or regulations hav-
ing a direct bearing on the griev-
ance; employees to have the 
right to review or have a copy 
of hlsp ersonnel folder in prep-

aration for a grievance hearing; 
emidoyees to have the right to 
can witnesses at the third-stage 
grievance hearing. 

Miscellaneous 
Establishment of a noon-day 

meal allowance committee to cor-
rect discrepancies; four-day 
work week by 75 percent vote of 
those In work imlt with the ap-
proval of the supervisor; CSEA 
and the Thruway to define a 
Thruway-wlde layoff unit; es-
tablishment of a policy to pre-
vent cross bimiplng between ttie 
Authority and the State. 

Members of the CSEA nego-
tiating team were Frank Lewis, 
Unit n chapter president; Art 
Sampsen, Bud Watson, Carl 
Bennett, John Sepello and Lam-
bert Duffy. Paul T. Burch, od-
leotdve negotiating specialist, as-
sisted the team in the bargain-
ing talks. 

Informational meetings have 
been scheduled for Sept. 27 and 
28, tuid Oct. 2. Ehnployees with 
questions about contract provi-
sions have been urged to attend 
these sessions. 

Ballots must be returned to 
CSEA by Wednesday. Oct. 11, 
1972. 

president A1 Varacchl and other 
officers. Varacchl said later that 
the unique program may lead to 
similar health-exam outings for 
CSEA members Inl the future. 

The buses were provided by 
Metropolitan Diagnostic Insti-
tute, whose two-hour, 50-test 

Westchester Meeting Sullivan Dance 

LI. Conference Prepares j 
For Battle With Unions m 
And Hostile Politicans ^ 

ISLIP — Delegates to a meeting of the Long Island Con-
ference of the Civil Service Employees Assn. on Sept. 16 rolled 
up their sleeves and prepared battle plans against unions 
trying to raid the CSEA and politicians, both state and local, 
who are unfriendly towards civil 
service goals. 

Qeorge Koch, Conference pres-
ident, opened the meeting by tell-
ing the state and county chap-
ter delegates attending the ses-
sion: "We've got our work cut 
out for us for the next year, and 
It Is going to take the efforts 
of every CSEA member available 
to put the unions and the poli-
ticians in their place." 

Ben Porter, president of the 
host chapter, Suffolk County, 
told the delegates that, "We 
must put these do-nothing un-
ions In their place even more 
firmly than we did the last 
time around. When that Is over," 
he said, " I think we can start 
thinking about throwing out a 
few challenges of our own." 
Porter applauded Uie Executive 
Oomjnittee of the CSEA Board 
of Directors for its quick action 
on meeting the challenge in two 
Units represented by CSEA — 
Institutional a i^ Professional-

Stony Brook U Members 
Get Annual Checkups 

STONY BR(X)K—Adding a new wrinkle to its heatlh-
care program, the Stony Brook University chapter of the 
Civil Service Employees Assn. recently sent a delegation of 
66 persons on two buses for their annual health examinations. 

The group was led by chapter 

WHITE PLAINS—Westchest-
er chapter of the Civil Service 
Employees Assn. will have a legal 
and grievance discussion at Its 
meeting at 8 pjn. on Sept. 26 
at the Health and Social Services 
Building here. Regional attorney 
Stanley Mailman will be mod-
srator. 

health checkup Is part of the 
CSEA benefits program. Groups 
left the Stony Brook campus at 
staggered hours for the ride to 
the MDI facility In HlcksvUle. 
MDI set aside Its facilities for 
the exclusive use of the Stony 
Brook CSEA group. 

BARRLVILLE—Sullivan Coun-
ty chapter of the Civil Service 
Employees Assn. will have Its 
Fall Dinner-Dance here at Rab-
er's Restaurant. Complete prime 
rib dinners will be Included for 
$7.50 a i^raoa. The date If 
Oct. 14. 

Joseph Keppler, president of 
CSEA's Central Islip chap-
ter, delivers political action 
committee report,.which was 
heavily applauded by Con-
ference delegates, 

Sclentlflc-TechnlcaL 
Irving Flaumenbaum, president 

of the Nassau County chapter, 
said that county members of 
CSEIA would "pitch In and help 
our fellow members In any way 
we can. By this I mean prepar-
ation and distribution of effec-
tive campaign literature; a tel-
ephone campaign to every reach-
able employee, urging him to 
vote CSEA, and any money we 
can legally spend." 

Political Action 
Another hot period of discus-

sion followed a Conference poli-
tical action report given by Jo-
seph Keppler, president of the 
Central Islip chapter, Keppler 
announced that a lengthy let-
ter of questions had been sent 
to candidates to determine by 
their responses whether or not 
they were friends of civil ser-
vants. The Conference has asked 
that the responses be returned 
to them by Oct. I. 

Keppler said that the answers 
to the questionnaire should pro-
vide a good picture of a can-
<U<late'a atUtude. He Added that 

George Koch, Conference 
president, is seen as he open^ 
ed the faU meeting of the 
Conference held prior to 
statewide CSEA convention 
in Rochester. 

a no response would be construed 
as a negative reaction. 

Joseph Gamblno, president of 
the Department of Transpor-
tation Region 10 chapter, point-
ed out that an elected Hunt-
ington Town official had made 
pubUe statements against the 
Employees Association. 

•Tills," he said, "shows why 
we have to get politically ac-
tive. We may not beat them 
the first time, but from now 
on they are going to know civil 
service power Is something they 
are going to have to deal with," 

Julia Duffy, president of the 
Pilgrim State Hospital chapter, 
announced that CSEA's Mental 
Hygiene negotiations had been 
finished, and one of the major 
victories accomplished was agree-
ment by the State that tempor-
ary and provisional employees 
would be removed if their names 
do not appear on an eligible 
list. 

Ms. Duffy said that nearly 
all the major demands of the 
negotiating teams were met. 

•i 

TeUing the delegates that the 
books of the Conference are 
in good shape is auditing 
committee chairman Ben 
Kosiorowtki 


