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Correction of Ine quities; 'But What About
Upward Pay Revision? State Employees Ask

EDITORIAL

Memo to Administration
And Legislature

N his message on employee matters delivered to the

Legislature on February 4, Governor Dewey said:

“Recent studies of the salaries paid by private industry
and by other public jurisdictions demonstrated the need

re-examination

lSociaI Security

Rise, Subversive
'Law Change Asked

| ALBANY, Feb, 8—In his special
message to the Legislature, Gov-
ernor favored legisiation that
would permit integration of Social
Security benefits with those of the
New York State Employees Re-
tirement System, This would re-
quire both Federal and

State |

for careful of our own salary structure. i
2 X ¥ : P | legislation. A change In the Sub-|
... It is already clear from this study thu‘l. the COITection | yersive Law was asked.
of inequitics must be the lirst order of business. To do this |
ay require a considerable mber of reallocations and
may “(A“’ re a u.)n\hu' wbie nu € ) . 5 ’PER DlEM MEN
conversion to an improved salary schedule. The committee |
is also evaluating the level of State salaries in comparison ‘GET HOLIDAY PAY

with ‘outside’ salaries to determine what other adjust-
ments may be warranted. .., .”

It is clear that the Governor understands the situation.
Less clear is the actual answer he proposes. His message
came in the midst of uncompleted negotiations with em-
ployee representatives, negotiations in which no definite
clues had yet been made available concerning what could
be expected.

That a freeze-in of the emergency bonuses has been
recommended is commendable. The bonus was always an
indefensible device; and to continue it now would have
been utterly inappropriate.

IHowever, conversion of emergency bonuses into base |
) 4 -

pay does not by itself add a single penny to the salaries
of emplovees. It solves not a single economie problem for
underpaid workers, other than removing one persistent
source of anxiety.

The basis questions remain: How many additional dol-
lars are going into the paychecks which employees re-
ceive 7

And on this question, the Governor's message was
disturbing in its vagueness.
How Does One Interpret This?

Where information is so meagre, one seeks clues every-
where. What meaning, then, is to be given to a paragraph
that appeared on page 18 of the New York Times for
February 4, in an articles about a meeting between the
Governor and Mayor Robert F, Wagner of New York City,
The paragraph reads:

“One of the items in the city’s estimate of its needs that
came under particularly sharp attack was $54,000,000 for
salary adjustments for city employees, including teachers.
R would appear that the average wage increase for city
employees that such an amount would provide is far in
excess of any rises that state employees can get out of the
money reserved for thi
executive budget.”

How is one to interpret this? It would be mistaken to
eonsider that the NYC administration is planning to extend
any munificent largesse to its employees, If Mayor Wag-
ner's figure caused a furore in Albany, it can only lead to
further doubts concerning the State administration’s plans
for its own « m]llu.‘. ees,

The budget had $16,500,000
hidden away in one of its tables of figures, this sum identi-
fied as being for the purpose of supplementary bills. Even
if all of it should be allocated to salary readjustments, it
would be far from meeting what the facts and figures show
to be fair and right, The figures of the State's own study
imcidentally, support the salary claims of the employees,

What Upgrading Means

A resolution has just been introduced in the State Legis-
lature proposing that the salary of the Governor be
raed Lo $50,000 a year and that of the Lisutenant Gow-
(Continmed s Page 1N

purpose in Governor Dewey's

Ciovernor's executive

MINEOLA, Feb, 8—Nassau Co-
unty paid its hourly rate and per
diem workers for the Saturdays
that fell after Christmas and New
Years Day in 1953.

The arrangements were made
after Helen R, Kientsch, president
of the Nassau County chapter,
Civil Service Employees Associa-
| tion, brought the matter to the
| attention of County Execuive A,
| Holly Patterson. In making the re-
| quest, the chapter pointed out

that “emergency work could be
| taken care of and those essential
services continued on s standby
basis."

It is the first time that such a
request has been granted in Nas-
sau County history.

ALBANY, Peb. 8 — Governor
Dewey, In a special message to the
Legislature dealing with State em-
ployees, asked that emergency
compensation be made a part of
base pay, effTective April 1, 1954,
This is one of the legisiative aims |
of the Civil Service Employees As-
sociation,

General Raise Not Included

The Governor also favored rec-
tification of inequities in State
pay, in regard to particular Jobs
and titles, with actual proposals
to be made after the Stale's own

ployees, an omission that dizape
pointed them greatly.

John F. Powers, president of the
Association, said the first pressing
need of employees was for a gen-
eral pay raise, but that the Gove
ernor's proposal did nothing te
alleviate their plight. He sald the
Governor ‘falled to take into ace
count the realities, though
the Association submitted data
as proof of the absolute justifica=
tion of a general ralse of atl least
12 per cent,

The Association is continuing its

salary survey is completed. , He | fight for Its main legislative obe
did not, however, recommend a | jective, an overall ralse, (See
general pay increase for State em- l page 14)

Buffalo Chapter Devises
Ingenious Plan to Push
Campaign for Salary Rise

BUFFALO, Feb, 8—Tremendous
activity on the salary front has
marked the campalgn of Buffalo
chapter, Civil Service Employees
Assoclation. A “Flash™ circular,
signed by Al Killlan, chapter pres-
Ident, went to every member., The

circular is headed:

“You MUST do all of the fol-
lowing to get out of that com-|
placent attitude.” Another gimmick: Instead of

Personal Letters mailing them directly, it is sug-

The employees were urged to| gested that the employees address

write every State Senator and As- | @and stamp the letters, then give

necessary. Your voie will be ap=
preciated.”

A third example:

“My job with the State pays
$10 less weekly thian a comparable
Job in private Industry. Can we
count on your help to do the right
! thing about this situation?"

| Mr. Killian's circular lists the
names and addresses of all the
legislators in the area.

Mailing En Masse

JOHN G. BRIGHAM
{ NAMED TO wcCB

ALBANY, Feb, 8—Mary Don-
lon, Chairman of the State Work~
men's Compensation Board, has
announced the appointment of
John G, Brigham of Troy, as as-
sistant secretary of the Board.

Mr. Brigham is resigning as
City Clerk of Troy. In his new
position he will assist the Board
Secretary in the functions of all
upstate offices and will act as ad-
ministrative representative for the
Workmen's Compensation Board
in Albany,

semblyman in the district, No| them to the delegate or alternate,
form letters. Mr, Killlan wanted | Who will bring them to the big
something much more personal | Bullalo chapter meeting scheduled
than that. He suggested typical| for February 17, Then the material
t letters. Here's one: will be maliled to the legisiators em
“To meet our expenses, my wife MAasse,
must work three zluys a week. I| And, adds Mr. Killlan cannily:
urge and plead for a much-needed Do it now!
salary adjustment including the|
freeze-in of cost-of-living bonus,
Will you lend your support to our
cause?” wey has sent to the Senate for
Here's another example: confirmation the nomination of
“I must work two jobs to give| Charles L. DeAngelis of Utica be
my children adequate food and| the Board of Visitors of Marey
clothing, The freeze-in s also ! State Hospital,

DeANGELIS RE-NAMED
ALBANY, Feb, 8—Governor Dew

In the presence of Governor Dewey, Oscar M. Taylor takes the cath of office as presh
deat of the State Civil Service Commission. The cath s administered by Secretary of
State Ruth M. Misor.
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Bills Introduced in Le gislat'&rq

The LEADER continues this Is-
sue a resume of civil service legis-
lation Introduced in the State Leg-
Islature at Its current session,

Senate bills are listed first, in
econsecutive order. Bills in the
Assembly follow. Each bill has an
introductory number, for identifi-
ecation purposes, indicated by"S.1."
(Senate) or "A. L” (Assembly),
preceding the name of its sponsor.

The corresponding number and
name of the sponsoring assembly-
man are cited where there is a
companion bill in the lower house,

System additional pension of 5/7 tions.

|of 1 per cent for each year of | 71 1107, McCULLOUGH (Same
credited service before September as A1 487, in FPebruary 3
| 16, 1917, for public school con- [ RADER).
tributors and before September 16, | S1. 1108, NEDDO (Same as

1018, for Hunter College contribu-
| tors and before June 1, 1023, for A1 1205, TAYLOR)—Permits per-

all other college contributors, with ! son who last became member of

' maximum total pension of 50 per | SvAte Employees Retirement Sys-
' cent of salary, In 8, NYC.

‘tfemdon foerffore J\;ly 1, 1954, in-
| stead of July 1, 1953, to obtain
S1. 991, MORTON (Same as S.I ' credit for any ailowable service

1103, WILLIAMSON, AL 1331, |for which he made eontributions

| NOONAN) — Fixes maximum 8| whether they were returned to

consecutive-hour day and 40-hour | him w
week for guards of State prisons | for ,er'\l,?:e '}.ﬁ,,';:mh, %ehr:r‘lc:huo:

Last item in each summary in- | 8nd correctional institutions, Un= not member of any retirement

dicates the committee to which the
bill was referred in each house.

SENATE

' less public safety requires other-

system of which State or muniel-
pality thereof {s contributor, if he
| makes contributions therefor and

wise, with pay not less than regu- |
lar hourly rate, for overtime, and |

8.1 909, SORIN (Same as S.I.| without reduction in pay now re- | renders at least five years of mem.

169, in January 26 LEADER).
S.1. 926, FRIEDMAN —Fixes new
salary schedule for competitlvel

| ceived. In S, Penal Institutions, A, | pe

r service after he last b
| member, In S, Civil Bemg:?mi
Ways and Means.

Ways and Means,
SI. 994, RATH (Same as AL

and non-competitive of classified | 1209, J. FITZPATRICK) — Pro-

ASSEMBLY
Al 866, AUSTIN—Extends to
June 30, 1955, provision for mem-
ber of NYC Employees Retirement

System to elect to receive pension
of 1 per cent of final pay times
number of years of allowable serv-
ice rendered on or after October 1,
1920. In ‘A, NYC.

A1 867, AUSTIN—Allows ehild
of deceased teacher who was mem-
ber of NYC Teachers Retirement
System and appointed after April
10, 1929, death benefit of $50 a
month until age 18, to be pold out
loifycc::onuugem reserve fund. In A

> AL ﬂcu'l'.." FITZPATRICK
Same as ,In J
. anuary 19
Al 882, GORDON (Same as
8.1 157, in January 19 LEADER).

Al 899, (Same
8.1 405, in January 36 LEADER),

Al 925, GANS—Prohibits de=
termination of charges for removal
of eivil service employees by of«
ficer or body preferring charges ee
by designated deputy or employee;
charges shall be determined by
State or local elvil service commig=
sion. In A. Judiciary.

AL 994 FARBSTEIN-- Extends
Workmen's Compensation cover-
age to include employees of NYQ
or any agency whose employses
are pald out of City treasury, ex-
cept those permanently disabled
in line of duty but ineligible for
disability for retirement under re=
tirement system; those perma=
nently disabled and eligible for
disability retirement may choose
either benefit, In A. Labor.

(Continued om Page 15)

service of State, ranging from hibits employment of State em-

minimum salary of $2,600 to $15,-
975. In 8. Civil Service,

8.1. 936, SANTANGELO — Pro-
vides that restrictions on persons
in NYC getting pensions or retire- ;
ment allowance, from holding of-'
fice, shall not apply where salary
exclusive of pension amount to less |

than $1,800 annually. In 8. NYC. |

|

8.1 942, ZARETZKI (Same as|
Al 1025, KAPELMAN) —Prohibits |
NYC Transit Authority from as-|
signing employees to work singly |
in live track area of rapid transit |
system, or supervisory employee,
from requiring any employee to
work alone or singly In such area.

In S, Finance, A, Ways and
Means,

5.1, 950, ARCHIBALD (Same as
81, 989, MORTON) — Increases |

from 6 to 12 maximum number of
years of total service credits of
member of State Employees Re-
tirement System to he used In
computing ordinary death bcnpm"
and strikes out provision that|
benefit shall not exceed 50 per'
cent of compensation earnable
during last 12 months of sorvicc.l
In 8. Civil Service.

8.1, 951, ARCHIBALD (Same as
B.I1. 990, MORTON) — Permits
guards In State prison or correc-
tional institution upon separation
from service other than by retire-
ment, to receive value of unused
sick leave not exceeding 150 days,
unused vacation allowance, holi-
days when work was performed
and any accrued overtime with-|
lated contributions to State Em-
out pay, In addition to accumu-
ployees Retirement System and’
interest thereon. In 8, Clvil Serv-
ice,

ST, 952, ARCHIBALD (Same as
Al 1332, NOONAN) — Providcs\
that when guard in State prison |
or correctional institution is pro-
moted or appointed to position of |
higher grade he shall be paid not
less than maximum salary re-
ceived in former position. In S..
Civil Service, A. Ways and Means.

8.1, 955, ARCHIBALD (Same as
Al 594, in February 2 LEADER). |

8.1 958, COOKE —Permits vol-
untary withdrawal from force by
member of State Pollce without
consent of Superintendent if at
least two weeks' written notice of |
intention to withdraw Is given. In |
8. Finance,

81 982, FUREY-—Allows mem-
bers of NYC Teachers Retirement

Bill Asks Minimum
1,500 Transit Poice

ALBANY, Feb, 8—Assemblyman
John T, Satriale (D., Bronx) has
Introduced a bill to increase to
1,500 men the NYC transit police
force, Present strength is less than
500 patrolmen, he said.

In 1949, when the 48-hour work
week was still in force, Mr, Satriale
added, a survey made by the Police
Commissioner said 1,200 men were
needed to patrol the transit system
properly.

The increase of crime on the
subways, together with the insti-
tution of the 40-hour week, makes
the need for additional patrolmen
imperative, Mr Satriale added.

CIVIL SERVICE LEADER
America’s Leading Newsmag-

azine for Public Employees
CIVIL SERVICE LEADER, Inc,
97 Duane St., New York 7, N. ¥.
Telephone: BEekman 3-6010
Entered as second-class matter
October 2, 1939, at the post of-
fice at New York, N, Y. under
the Act of March 8, 1879
Members of Audit Bureau of
| Circulations
Subscription Price $3.00 Per
Year, Individual coples, 10c

| on and after October 1, 1920, for

ployees in institutions under Men-
tal Hygiene, Correction, Health or
Social Welfare Departments, or in
Division of Canals, or In State
School for Blind, Batavia, or in
State Veterans Rest Camp, for
more than 40 hours or more than |
five days a week commencing April
1, 1954, without reduction In |

| weekly pay; appropriates $15,500,- |

000. In S. Finance, A, Ways and
Means. \

8.1, 996, SEELY — Allows civil
service employees in State eivil
basis to observe all legal holidays
service paid on per diem or hourly
with pay, or time off in lieu there-
of. In S, Civil 8ervice.

8.1 997, SEELY (Same as S.L
101, in January 19 LEADER),

81 1104, MACDONALD (Same
as AL 795, in February 2 LEAD-
ER).

8.1 1024, HALPERN (Same as
Al 1302, VOLKER) — Prohibits
assignment of platoon or member
of police force, for more than 40
hours of duty during 7 consecu- |
tive day period. In 8. Civil Serv- |
lce, A, Cities. |

S8.1. 1043, HALPERN (Same as
A1 379, in February 2 LEADER). |

S.I. 1052, KOERNER — Makes
federalized employee dismissed
from Federal service and subse-
quently certified for Federal em- |
ployment in related work eligible
for reinstatement If application is
made to Civil Service Commission
within one year, for position in
State service to that held by him
before, and at same salary which
he would have received had he
continued during period of Federal
service In S. Labor. |

5.1. 1060, ZARETZKI — Contin- |
ues to June 30, 1954, provision al-
lowing members of NYC Employ-
ees Retirement System pension of
1 per cent of final pay times num- |
ber of years, for allowable service

right to retire at age 55, subject
to deductions. In 8. NYC.

S.1. 1085, BUDGET BILL (Same
as Al 1359)—Allows State of-
ficers and employees, except legis-
lative and judicial officers and em- |
ployees, emergency pay for fiscal |
year commencing April 1, 1954 of |
12'4 per cent on first $2,000 or!
less, 10 per cent on next $2,000 or |
part thereof, and 714 per cent for |
those who receive more than $4.- |
000, but not more than $1,000 ad- |
ditional; no additional pay shall
be allowed those who receive In
excess of $17500. In S, Finance,
A. Ways and Means,

8.1. 1086, BUDGET BILL (Same
as AT 1360)—Allows State of-
ficers and employees, except leg-
islative and judicial officers and
employees, additional emergency
pay of 6 per cent, but not more
than $1,000 and not for those
recelving regular pay in excess of
$17500 a year on or after April
1, 1854, In 8. Finance, A. Ways
and Means,

8.1, 1102, WILLIAMSON-—Fixes
8-consecutive-hour day and 40-!
week as maximum for guards of
State prisons and State correc-
tional institutions and uniformed |
personnel, unless public safety so
requires; allows 20 per cent in-
crease in pay. In 8, Penal Institu-

Bill Would Give
Police 40-Hour Week.

ALBANY, Feb, 8 — A drive to/
win & 40-hour week for police of -
ficers has opened on Capitol Hill
with introduction of bills by Sen- |
ator Seymour Halpern, Queens,
and Assemblyman Julius Volker,
Erie County. ‘

The Republican lawmakers
Would extend the 40-hour week to |
all municipal police departments
except in case of an emergency,

The proposal has the support of
the State Police Conference,

An ﬁwz;mcemmz‘

STATE AND LOCAL EMPLOYEES

ORGANIZATION LEADERSHIP

From time to time you may have
seen the advertisements of Govern-
ment Employees Insurance Company.
They have described the many bene-
fits our automobile insurance offers
to state and local employees,

These advertisements have empha-
sised the benefits which you—a mem-
ber of a select, preferred group, can
derive through the purchase of insur-
ance from us.

In the near future, I would like te
tell you, briefly, a few additional
things about our Company. These are
the facts which back up and bolster
the benefits we have been describing.

As you know, no policy is better
than the Company behind that policy.

If you were told that Government
Employees Insurance Company offers
you the finest automobile insurance at
lower rates, that would be only part
of the story. Other things are also
important—our Company’s financial
strength ($27,000,000 in assets makes
us the largest Company specializing in
automobile insurance for government
employees) ; our Company’s fine
record of prompt payment of claims
(this is a story all in itself; and of
much importance to youn); our Com-
pany’s outstanding record of growth
(an indication of how your fellow
government emplovees have respond-
ed to the caliber of our service).

We of Government Employees In-
surance Company are proud of our
organization’s record and reputation.
We are prouder still of the fact that

A
. ~ -

Leo Goodwin

#0 many government employees as in-
dividuals and groups have seen fit te
entrust their insurance protection to
us. These are not “average™ people.
Government employees are above
average in  reasoning power, sta-
hility and judgment. To be preferred
by them is a mark of distinction,

In forthcoming messages, we'd like
to tell you more about how and why
we merited the confidence of vour .
fellow government employees. It’s a
story with a special meaning for you,
I hope you'll watch for it.

oAt

President

- GOVERNNIENT ENIPLOYEES

waaf rance @mpa/%

GOVERNMENT EMPLOYEES INSURANCE BLDG.
WASHINGTON §, D. C,

(A Capital Stock lassronce C tA
S oot 03 X ompany—Not Aflilioted with the

Assets Over $27,000,000




Tucsday, February 9, 1964

CIVIL SERVICE LEADER

Page Three

Code of Ethics
Group Invites
Public's Ideas

ALBANY, Feb. 8—Have you any
opinions on a code of ethics for
government and political party of-
ficers?

The Legislative Committee on
Integrity and Ethical Standards in
Government wants such opinions,
The committee, named by Gover-
nor Dewey, must report to the
Legislature by February 20,

Among the tasks the committee
has set for itselfl are these:

Setting up standards of rights
and wrongs for government of-
ficials,

Drawing up a code of rights for
persons called as witnesses before
legislative and executive investi-
gating committees. The conduct of
these Investigations will receive
priority in the committee's work,
says former Supreme Court Jus-
tice Charles Lockwood, its chair-
man.

The committee met in NYC last
Thursday to hear the views of per-
sons who might wish to contribute
ideas.

Civil Service.
Acts Fast
On Appeals

ALBANY, Feb. 8 — The State
Civil Service Commission reports
that increased speed in consider-
ing candidates’ appeals of their
examination ratings has reduced
the number of appeals awaiting
final action to the lowest mark in
recent years,

Only 137 appeals are now on
hand and nearly two-thirds of
these are in the final stages of
processing. The reduction has been
accomplished in the face of rising
totals of examinations and candi-
dates in recent years and a cor-
responding incrense in the num-
ber of appeals submitted.

During 1953 the Commission
completed action on 738 appeals,
dismissing 553 and allowing 185,
Compared to the total of 66,763
candidates' examination ratings
completed during the year, these
appeals are about 1.2 per cent of
the total ratings. The appeals al-
lowed comprise about three-tenths
of 1 per cent of the total ratings,

The appeals are from candi-
dates who Dbelieve errors were
made in grading their examination
for a State job or a position with
a local unit of government,

Won't Waive
Immunity,

Loses Pension

ALBANY, Feb 8--A former Og-
deusburg City Court judge has
been held ineligible for a $750-a-
year pension by the State Retire-
ment Division on the grounds he
declined to sign a waiver of im-
munity and testify before a Spe-
cial Grand Jury gambling inves-
tigation in SL. Lawrence County
in 1952,

Former Judge John H., Wells
would have been entitled to &

nsion, it was disclosed here, if

refusal had not constituted =
“discontinuance” of his office as
Judge.

Under the State Constitution
and Public Officers Law, & public
official cannot refuse to walve
immunity and testify before a
Grand Jury. To do s0 can cause
forfelture of his office, plus in-
eligibility to hold public office for
five years, Iif an action toward that
end is sustained.

STATE CANCER
TITLE CHANGED

ALBANY, Feb. 8 -The following
Stale job titles have been added
and eliminated as shown, because
of reclassification:

Eliminated title: Principal can-
cer dermatologist, G-40, $8,800 to
$11.926

New #ille: Assoclate chief ean-
cer research denmabolocbt. G-43,
$0.325 to 312 521,

BUII.DING SUPERINTENDENT
TITLE RE-ESTABLISHED
ALBANY, Feb. 8-—-The title of
building superintendent has been
re-established in State service.
'.!"‘he salary range s $5,233 o

In an articulate exposition of
employee attitudes, the Metropol-
ftan Conference, convening on
Saturday, January 30, furthered
two basic aims of State workers:

1. A re-affirmation of the Civil
Service Employees Association bid
for a 12 per cent pay increase,

2. Introduction of a 40-hour
week for all institutional em-
ployees at the present 48-hour pay.

The Conference also voted to
seck & change in the Association
constitution and by-laws to per-
mit county chapters to enter as
component parts of Conferences.
The view was expressed by Henry
Shemin, a Conference officer, that
unification of State and county
chapters within the conferences
would help make the Association
function more effectively,

Conkling Summarizes

A report given by Thomas Conk-
ling, Conference chairman, sum-
marized recent actions of the
board of directors, of the Confer-
ence Itself, and current problems
being faced by employees,

Other actions taken by the

oup included a contribution of

26 toward Brotherhood Week and
approval of an expenditure of
$200 for advertising purposes in
the salary campalign.

The group also asked the ex-
penditure by the Assoclation of
$10,000 in futhering its salary
campaign, and establishment of a
NYC office. An Association com-
mittee which studied the advis-
ability of a CSEA office in NYC
had commended the plan as
Ihighly useful, but the Association
board of directors had vetoed It.
The proposal will probably be
brought before the board again,

Strong Pay Work

One of the remarkable develop-

ments at the meeting was the

revelation by delegates that nearly
every legislator in the metropol-
itan area had been aproached on
the salary issue. Contacts had
been made in person, by letter, by
the presence of legislators at
chapter meetings, and in one case
by having the legislator present
at dinner in a delegate’s home,
Typical was the story told by An-
drew Coccaro, of Kings Park State
Hospital, whose chapter had won
commitments by seeing the legis-
Jators in Long Island. In addition,
Mr. Coccaro had written to 21
newspapers. Six favorable news
articles resulted.
Unexplored Membership

Eve Armstrong, of Suffolk Coun=-
Lty chapter, spoke on the relation-
ship of State and local employees,
and told the assemblage how the
units could assist one another,
“In the County Division,” she
said, “is the greatest unexplored
area of membership.” Describing
how her chapter builds member-
ship, she sald: “I've found nothing
so efficacious as buttonholing non-
members, We take new employees
out to lunch, and sell the organ-
ization to them.”

Predicts 100,000 Members

Al Greenberg, co-chairman of
the Conference membership com-
mittee, gave figures showing that
paid membership in the area Is
about 1,000 higher than it was at
this time last year. He predicted
that for the entire Association,
a coordinated vigorous membership
drive could result in 100,000 mem-
bers. He called upon the statewide
membership committee to re-
double its efforts.

Mr. Greenberg, aided by William
Price of the State Insurance Fund,
urged development of bowling as
an incentive toward membership.
He described the functioning of
the Metropolitan Bowling League.

Metro Conference in Strong
Actions to Push Pay Drive

The point was made that many
interests of employees should be |
sponsored by the Association, as a
means of winning employee inter-
est. But over and over again, it was
emphasized that a substantial pay
increase now Is the vital thing.

Training Program p

A guest speaker was Leonard
Nadler, of the State Training
Division, who outlined the train-
ing facilities available to public
employees, and urged that those
employee groups who want train-
ing in any field should communi-
cate with the Training Division.
He stated that he is available at
all times for discussion on train-
ing matters. He may be reached
through the State Clvil Service
gevpgrtment at 270 Broadway,

Another speaker was Victor
Graham, of the Government Em-
ployees Insurance Company, who
described his firm’s automobile in-
surance to the group. Dealing
only with government employees,
he said, his organization is able to
provide a quality and low price of
insurance impossible otherwise.

Excellent Hosts

The meeting was held at Psy-
chiatric Institute, NYC. The dele-
gates were welcomed by Dr, Philip
Politan, of the Institute. An excel-
lent buffet supper was served. De-
tails of the festivities were hand-
led by Phychiatric chapter, with
Dixie Mason and Biagio Romeo
much in evidence as excellent
hosts.

The meeting was one of the
lengthiest held by the Metropol-
itan Conference. It began at 1
P. M. and lasted until 9 P, M.
Edith Fruchthendler, Conference
secretary, was given & rousing
welcome by the delegates. She had
been In Arizona.

Bill Would
Alter HIP
Set-up

ALBANY, Feb. 8—Assemblyman
Frank J. Pino of Brooklyn last
week introduced two bills which
would give to members of H.ILP.
of Greater New York the right of
free choice of physicians, and {ree
choice of health plan.

In connection with the intro-
duction of the bills, Assemblyman
Pino made the following state-
ment: “A law to permit NYC em-
ployees who are members of the
Health Insurance Plan of Greater
New York to choose their own
physicians; and a measure to per-
mit all City employees free choice
of a health plan are long overdue,
It is a cause of common com-
plaints among City employees who
are members of the H.LP, plan
that very often they are dissatis-
fled with treatment furnished
through physicians to whom they
are compelled to go for medical
assistance. Where is ample evi-
dence that compelling a patient to
submit to the treatment of a par-
ticular doctor or number of doc-
tors in whom he may not have
confidence is unsound, detrimental
to the recovery of the health of
that person and contrary to the
basic dignity and freedom of the
individual."

HIP argues that the real intent
of the bills is to kill the Health
Insurance Plan, to which most
NYC employees belong.

RANKING INTERNAL REVENUE
JOBS IN ALBANY, SYRACUSE

James E, Rossell, director of the
Second U. 8. Civil Service Region,
announced exams for Internal
Revenue positions as district di-
rector, Syracuse, $12000 a year,
and assistant district director, Al-
bany, $10.800. Last day to apply
to the U. 8. Civil Service Com-~
mission, 641 Washington Street,
New York 14, N. Y, is Wednesday,
February 24.

No written test will be held.
Candidates must be residents of
New York State.

Applicants must have six years'
administrative experience, and
must undergo personal interview
and an Investigation of character,
sultabllity and qualifications.

APPRENTICE EXAM CLOSED
The exam for apprentice, 4th

class, jobs at the N. Y. Naval Ship-

n.rd Brooklyn, closed for recelipt
Appncnuou February 4

TWO NAMED VISITORS
FOR ALBION STATE SCHOOL

ALBANY, Feb, 8—Governor De-
wey has named Mrs. Sarah C.
Hint, of Basom, a member of the
Board of Visitors of the Albion
State Training School. Mrs. Hint
fills the vacancy caused by the
resignation of Mrs. John J. Ken-
nedy, of Buffalo. The appointment
of Mrs. Hint will run until Feb-
ruary, 1957,

The Governor also nominated
Mrs, Frank Farnsworth, of Roch-
ester, for reappointment to the
Board.

State Credit
Union Pays
3! Percent

A dividend of 34 per cent for
1953, highest in several years,
was anoounced by the New York
State Employees Federal Credit
Union at {ts recent annual meet-
ing in NYC, Steady growth of
the organization was further re-
flected In the disclosure that
total assets had passed $200,000.
The Credit Union’'s oflice is in
Room 800, 80 Centre Street, NYC,

Overall reports on operations
during 1953 showed increases in-
share-holdings and in volume of
loans and a slight drop in total
operaling expenses. Tolal assets

were  reported at  $203,587.27;
shares totalled $179,6565.80; and
money volume for loans was
$155,107.14.

H. N. Smitht Elected President

Elected at the meeting were the
following: Henry N, Smith, presi-
dent; Harry Hirsch, vice president;
Morris Gimpelson, 2nd vice presi-
dent; Ola Francis, 3rd vice-presi-
dent; Solomon Bendet, treasurer;
and Arthur Grey, secretary and
assistant treasurer, The officers,
with the addition of Mabel Par-
rell, constitute the organization's
board of directors.

The credit committee includes
John McHugh, Samuel Emmett,
Harry Brawer, Lawrence Epstein
and Kilner J, McLaughlin, On
the supervisory commitiee are
Herbert Kirmmse, Thaedore No-
cerino and Roslyn Sussman.

Appointed for the first time was
an educational committee, com-
posed of St, Clair Bourne, Stan-
ley Simn and Stewart Rodnon.

Chartered In 1935, the credit
union provides thrift facilities,
and & loan service for State em-
ployees at reasonable interest
rates,

Employment
Credit Union
Shows Health

The annual meeting of the Cre-
dit Union of the employees of the
Division of Employment (PUIE
Federal Credit Union) was held
January 28 at 1440 Broadway,
NYC. The members voted to ac-
cept the recommendations of the
board of directors that a regular
dividend of 3 per cent, plus a
special dividend of %4 per cent, be
declared, Accordingly, a total
dividend of 3% percent will be
paid, Several of the directors
selves, but as the full strength of
were elected to succeed them-
the beard is now authorized as
eleven, Mae Murray and Frances
Fields were elected additionally to
the board. Vera Engel was elect-
ed as a new member of the credit
committee,

TIME-OFF DEADLINE

ALBANY, Feb, 8—Important
note to State employees:

Under the attendance rules,
you must use up by March 31,
1954, any vacation or compen-
satory time off for overtime
which you earned before April
1, 1953, Check to be sure you
don't lose your earned time off,

|

Psychiatric
Institute

Chief Named

ALBANY, Feb, 8—-Dr, Lawrence
C. Kolb of Rochester, Minn. has
been appointed director of the
New York State Psychiatric Insti-
tute and executive offiecr of the
department of psychiatry, Colum=
bia University, college of physis
cians and surgeons, it was ane
nounced jointly by Dr. Newton
Bigelow, Commissioner of Mental
Hyglene, and Dr. Willard C. Rap-
pleye, dean of the faculty of medi-
cine. Dr, Kolb will also be director
of psychiatry service at Presby-
terian Hospital. All appointments
become effective July 1.

At present Dr. Kolb is consult«
ant in psychiatry at the Maye
Clinie, Rochester, Minn,

At the Psychiatric Institute,
which Is the hub of the broad re-
search and teaching program of
the Department of Mental Hy-
glene, Dr. Kolb succeeds Dr. Nolan
D. C. Lewis who retired from State
service last September, Starting
salary for the position is $12,521.

Vocational
Open House
In Rochester

ROCHESTER, Feb. 8—Waller P,
Prien, district supervisor of the
Rochester-Elmira area offices of
the State Education Department,
Division of Vocational Rehabilita-
tion, announces that an open
house will be held on: Wednesday,
March 17, from 1 to 4 P. M. at 63
Broad Street, Room 709, Rochester,
Cooperating agencies, professional
groups, employers and individuals
who are concerned with the prob-
lems of the vocationally handi-
capped are invited to attend.

Vocational rehabilitation service
is a State-Federal program de-
signed to restore, develop or ime
prove the working ability of handl«-
capped persons to the point where
they can become satisfactorily
employed or self-supporting.

Karl G. Kaflenberger of Albany,
new State director, will be present
with the local staff to show ex-
hibits, answer questions and exe
plain the program,

Sandwiches will be served.

Key Answers

TENTATIVE
OFFICE APPLIANCE OPERATOR
GRADE 2
(2nd Filing Period)
(Held Saturday, January 30)
1,C: 3. D; 3. A; 4, B; 5. C;
C:T.D; 8C; 9 A; 10, D; 11,
12, B; 13, B; 14, A; 15, B; 16,
17, D; 18, A; 19, A; 20, C; 21,
22, B; 23, C; 24, A; 35, B,
26, C; 27, D; 28, C; 29, B;
31, B; 32, A; 33, A; 34, D;
36A37A38(339040. .
41, J; 42, D; 43, F; 44, B; 45,
46847D48F49H50&
51, B; 52, D; 53, D; 64, A; b5, C;
56, D; 57, C; 58, B; 59, D; 60, c;
61, F; 62, E; 63, H; 64, K; 65, B;
66, K: 67, J: 68, E; 69, J: 70, D;
71, C; 73, C; 73, B: 74, B; 15, A,
76.D; 77, B; 78, C; 79, D; 80, D,
Friday, February 19 is the last
day to flle protests with the NYC
Civil Service Commission, 208

30,
35, C;

Broadway, New York 7, N. Y.

Southern Conference Cites
Violations of 'Equal Pay'’
Law; Demands 129% Rise

NEWBURGH, Feb 8--Delegates
present at & mecting of the
Southern Conference unanimously
approved a resolution to support
the original plans made by dele-
gates last Oclober concerning the
need for a salary adjustment for
State employces. A telegram was
sent to the Civil Service Employees
Association salary committee as &
result of the motion. The resolu-
tion stressed the need for an ad-
Justment and was supported by
facts which show that the salaries
of State employees are behind by
12 per cent,

Repreesntatives of ten Institu-
tional chapters were active In
discussing plans for favorable ac-
tion on the 40-hour bill. A large

rcentage of members in the

uthern Conference area are
employed in State institutions and

work 48 hours a weeck, A storm of
criticism was aimed at the viola-
tion of the “equal pay for equal
work™ policy on the part of the
State. Concrate examples, such as
the fact that prison matrons de
not recelve the same salary as
prison guards, the differential im
pay among guards and the differ=
énce in pay in institutions in the
same department (Matteawan and
Dannemora) were cited.

Charles R. Culyer, Association
field representative, addressed the
meeting on membership and effece
tiveness of employce organization,

Mr, and Mrs. Francis A. Mace
Donald were present. Mr. Maoc-
Donald organized the Southera
Conference and was its first pres-
ident,

Charles E. Lamb presided at the
meeting, which was held at the
Newburgh Armory.
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Feb. 15 Last
Day to Apply
For State Clerk

Monday, February 15, is the last
day to apply In the State clerk
exams, for $2,180 a year Jobs, to
start. Pay rises to $2.984, Weekly
salary is $41.90 to $57.40,

There are no educational or ex-
perience requirements. Age limits
are 18 and 70.

All candidates will take a writ-
ten test, scheduled for Saturday,

March 27, at exam centers
throughout the State, Including
six in NYC,

List of Titles

The titles are: clerk, exam num-
ber 8300; account clerk, exam
number 8301; flle clerk, 8302;
statistics clerk, 8303. Appointment
will also be made to other appro-
priate titles, such as various office
machine operator specialties, audit
clerk and actuarial clerk.

Candidates must be U, 8, citi-
zens and legal residents of New
York State since March 27, 1953.

Apply in person or by represen=-
tative to the State Civil Service
Commission at either the State
Office Building, Albany, or 39 Co-
Jumbia Street, Albany, or Room
2301 at 270 Broadway, NYC: or
State Office Building, Buﬂnlo.'
Mail requests should be sent to ‘
the Commission at the Columbia!cnd Wrs. & S: Felmer. Kowr,
Street address. Enclose a 10-inch |
long self - addressed, six - cent
stamped envelope. Mention titlni

Charles R. Culyer, CSEA field

and serial number of the exam.

Pictured at the dance of Brooklyn State Hospital chapter, Civil Service Employees Asso-
ciation, are, from left, front, Archie Miller, Molly Streisand, Mae Rebhan, William Farrell

representative; Fred J. Krum-

man, president of the Mental Hygiene Employees Association; Emil Impresa, chapter presi-
dent; Rudolph Rauch, Barbara Sweet, Frank Cole, Mrs. Mary Bussing, and Dr. L. Secord
e} almer, assistant hospital director.

| |
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"Everybody

we know saves

at The Dime"” :§

“

I('s the money we save at The Dime that will finance our house;
provide for our baby; secure our future. A Dime Savings Account protects
the things we have—and helps us get the things we want. Everybody we
know saves at the famous Dime. We know the smartest people!”

Open your Dime Savings Account now—by mail. Just clip your first
deposit of $5 or more to the coupon below. Mail it.
It's as simple as that. And remember . . . when you
bank by mail at the famous Dime, we pay the postage.

7“DIME

SAVINGS BANK OF BROOKLYN

DOWNTOWN ...vves <+ Fulton Street and DeKalb Ave.
BENSONHURST . . v0esss.86th Street and 19th Avenue
FLATBUSH cesssssAve. ] and Coney Island Avenue
CONEY ISLAND. .o vuvunes Mermaid Ave. and W, 17th St

Membor Federd Deposst lnrwrance Corporation

The Dime Savings Bank of Brooklyn
Fulton Street and DeKalb Avenue, Brooklyn 1, N. Y.

LATEST
QUARTERLY 01y/peNg

25

PLUS EXTRA

O the rare of

Yo i

A YEaR
FRON DAY gf bEPOSIT

lenclose § Please open a Savings Account as checked,

[ Individesd Account in my name alone

O Joint Aecourne with

[0 Trost Account for
NAME
ADDRESS

B v zoneno, s1ak
Cask 1honid be 1emi registered manl. 5 20081 ’
Vo oy s mime D e v N S O BT e S B

Exam study books, wide range | NEWSLETTER, which appears For that exira help you need to

| open-compeltitive,
{ and one Labor Class

ots, orvi , | weekly in The LEADER, gives in- | rank high on the list get a special
of 'UDﬁrDE;wg::k:“'. " 8:)0 side news of what's going on in!study book and prepare for the
The DREVOrS. olvil service, and tells what's ln'exuminnuon you plan to take,
Rage 15 store, You'll enjoy reading it, Duane Bt., NYC,

NYC Promotion
Candidates

The following lists the number
of NYC employees who applied in
promotion exams during the Jan-
uary filing period:

7026, Architect, Manhattan Bor-
ough President's Office, 2.

7069. Assistant bacteriologist,
Departments of Health and Hos-
pitals, 72.

6995, Assistant electrical engli-
neer (raiflroad signals), NYC Tran-
sit Authority, 9.

7025, Inspector of carpentry and
masonry, grade 4, Department of
Education, 6.

6899. General park foreman,
Department of Parks, 141,

7068, Inspector of plumbing,
grade 4, Department of Hospitals,
Comptroller's Office, 4.

| 3 NYC Lists Issued

Three NYC eligible lists —
one

one
promotion,
were Issued
last week by the Municipal Civil
Service Commission, They are:

Open-competitive Housing
community activities coordinator,
35 eligibles,

Promotion—Senior dentist, De-
partment of Health, 23 eligibles,

Labor Class — Laborer, Nassau
County, 38 eligibles,

More Winners
Of State ldea
Awards Listed

ALBANY, Feb. 8—Marguerite T,
Ouimet of Cohoes, a typist in the
Albany office of the Bureau of
Motor Vehicles, has been awarde-
ed $50 and a certificate of merit
by the State Employees Merit A«
ward Board, for devising a new
form to notify cashlers of aute

registration and license refunds,
“It has effected considerable save
ings in clerical time, and has ex-
pedited the handling of refund
transactions,” the Board said.

Michael 8. Jackson of Troy, &
senior photo-copy operator in the
Albany Bureau of Motor Vehicles,
won $25 and a certificate of merit
for a suggestion to salvage a dis-
mantled hand-operated paper
cutter ready for the junk pile and
use it in another departmental op=
eration. Last July Mr, Jackson re«
ceived $470 from the Board for an
idea which increased production
of accident report photocopies by
50 per cent, at the time cutting
photocopy paper costs,

Other Winners

Fifty dollars and a certificate of
merit to Theodore Wilkinson, &
guard at Elmira Reformatory, He
repaired and rebullt the locks of
several cell blocks in the institue-
tion which his supervisors assert
has saved the State much money.
Kusminsky and Romeo Honored

Fifty dollars and a 'certificate
of merit to Isidore Kusminsky, of
Brooklyn, a senior U. I, claims
examiner in the State Division of
Employment. He proposed a new
form which eliminated several
forms and memoranda formerly
used in routine communications by
the Division.

Simultaneously, the Board alse
announced an award of $25 and
the Board's certificate of merit to
Biagio Romeo, head institution
patrolman at the New York State
Psychiatric Institute, NYC. He
doubles in brass as safety super-
visor for the institute, and proe-
vided a better way of preparing
and analyzing quarterly and ane
nual employee accident injury fre-
quency reports,

Where to Seek
Overseas Jobs

All Inquiries about civilian em=
ployment overseas with the U, 8
Army should be sent to the Chief,
Recruitment Branch, Overseas Af-
fairs Division, Office of Civilian
Personnel, at the Office of the Sec-
retary of the Army, Old Post Office
Building, Twelfth and Pennsyle
vania Avenues N. W., Washingtom
25, D. C.

Daniel J Cashin, who headed
the NYC office, which was recente
ly closed for recruitment purposes,
remains at 346 Broadway as lial-
son officer between the northeast

area and Washington,

W ANTED!

MEN—WOMEN

between 18 and 50, to prepare mow for U. 8. Civil Service

Jobs in and around Greater New York., During

the next

twelve months there will be over 29,320 appointments to U. S,
Government jobs in this area, *

These will be jobs paying as high as $316.00 a month
to start. They are better pald than the same kinds of jobs
in private industry. They offer far more security than private
employment. Many of these jobs require little or no experience

or specinlized education.

BUT in order to get one of these jobs, you must pass a
Civll Service test. The competition in these tests is intense.
In some cazes as few as one out of five applicants pass!
Anything you can do to increase your chances of passing is

well worth your while.

Franklin Institute is a privately owned firm which helps
thousands pass these tests each year. The Institute is the
largest and oldest organization of this kind and it is not
connected with the Government.

To get full information free of charge on these Govern-
ment jobs fill out and mail the coupon at once, Or call at
office — open daily incl, Sat, 9:00 to 5:00, The Institute will
also show you how you can qualify yourself to pass these

tests. Don't delay — act now!

* Estimate based on official U, 8. Government figures.

FRANKLIN INSTITUTE, Dept, L-56
130 W, 42nd St., N. Y. 36, N. Y.

Send me, absolutely FREE (1) list of available positions; (2)
free copy of 36-page book. “How to Get a U, 8. Government
Job"”; (3) Sample test questions; (4) Tell me how to qualify

for a U, 8, Government Job,
Name
Street .....

City

R N

I

vesnsens AEC..o0s

Apt. #

Zone. ....... State, .. iuvvne
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Activities of Employees in New York State

%
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Lucas Tessalone, tinsmith, and Frank Angelilli, head indus-of the board of visitors, and Mrs. Pavis; Mrs. C. Earnest
oint Smith; the Rev. A. W. Schatfschneider, Mrs. Tessalone; C.
winners of a $300 merit award for adapting a cushion-filling Earnest Smith, president of the board of visitors; Mr. and
machine for use in constructing crib mattresses. Pictured, Mrs. Angelilli, Mrs. Berman, Rabbi Charles L. Ozar and Mrs.
at the dinner in their honor, are, from left, Frank A. Pavis, Ozar; Mrs. F. B. Glasser, Dr. Glasser, Mr. and Mrs. Borey.

trial shop worker, of Willowbrook State School, were

Kings Park
State Hospital

KINGS PARK State Hospital
chapter meeting at York Hall
opened with a travelog on Mex-
fco and a color film of Republic
Aviation empioyees’ lavish Christ-
mas party for veterans. President

Coccaro presided at the business
meeting, where reports on the
40-hour week at 48-hour pay

were made by John Link and Ben
Adams, who attended State meet-
ings, Committee chalrmen also
reported. An appeal was made
for donations to help pay for
newspaper ads taken by Brook-
lyn State Hospital chapter on
behalf of the 40-hour week. Con-
tributions should be given to Mrs,
Lulle, Building A. Resolutions for
presentation at the annual meet-
ing should be submited now to
President Coccaro,

Show your interest in your own
and other employees’ welfare by
attending chapter meetings. At-
tendance was three times as great
this time as last, but still repre-
sents only 15 per cent of chapter
membership.

Refreshments were served after
the meéeting.

Mr. Coccaro, Miss Ostrander and
Mrs. Lyons attended the Metro-

litan Conference meeting at

sychiatric Institute. The 40-hour
week with 48-hour pay was un-
animously indorsed, and $200 was
donated to help Brooklyn State
Hospital chapter's publicity cam-
paign. A buffet supper was served,
and the meeting continued into
the evening.

Louis W, George, senior physical
therapist, heads the physiotherapy
department at Kings Park., The
new department’s therapies and
diagnostic work include electro-
encephalography, hydrotherapy,
electrocardiography, electrothera-
Py, passive and active exercise, ac-
tivities of daily living and rehabil-
ftation. Mr, George is assisted by
Mrs, Louise Zaetz and Mrs. Cath-
erine Granata. The department is
expanding rapidly and may be-
come the largest in Mental Hy-
giene. Plans include close team-
work with occupational, industrial
and recreational therapy.

The hospital’s recreation depart-
ment was the subject of an article
in the Smithtown Messenger rec-
ently. Mr, Workum and Mr. Brady
were commended for the train
yoom in the basement of the
Juvenile wards, group II, parti-
cularly the wild west scene and
she trains speeding through tun-
nels and skirting the snowcapped
sardboard mountains.

Alfred Hemmens, assistant meat
eutter, has been promoted to head
meat cutter. He's been in State
service 20 years,

v
-

Welcome to Frederick Wilson
and Joseph Linder, new bakers at
the hospital.

George Roraback, stores clerk,
announced formation of a good
welfare committee for storehouse
employees

Sympathy to the family of Mrs,
Martin Crowley, who passed away
recently

Mr. and Mrs, Edward Zaetz will
spend several weeks in Miami.
Pishing and visiting friends are
on the agenda.

Wishes for a speedy recovery go
to everyone in the infirmary and
to Ernest Cook and Roland Glozy-
ga, chapter treasurer.

Manhattan State
Hospital

MANHATTAN State Hospital
chapter members are securing
signatures for the 40-hour week at
48-hour pay for institutional em-
ployees. Chapter officers are con-
fident that many thousand sig-
natures will result,

The chapter has been notified
by CSEA headquarters that the
free toll bill for MSH car owner
employees will be introduced by
Senator Seymour Halpern of
Queens. John Wallace, chapter
president, suggests that all em-
ployees write their Senator and
Assemblyman urging support of
the measure.

Deepest sympathy to Ralph Carf-
agno, whose brother-in-law passed
away; and to Betty Lavin, Robert
Burgess, Elizabeth Deegan and Sol
Bendet, whose mothers died re-
cently,

Get well wishes are extended to
Dan McCormack, Josephine Don-
lon, Lilla Holland, Owen BSteele,
Bill Pace and Margaret Keaveney.

Chapter membership continues
to increase, proving that em-
ployees are aware of the strength
of unity

MSH chapter's January 27 meet-
ing was attended by 85 members,
plus chapter officers and guests.
Emil Impresa, president of Brook-
Iyn State Hospital chapter, ex-

lained the need for contributions |

publicize the 40-hour week
James Shanks of Psychiatric In-
stitute, who was proxy for chapter
president Dixie Mason, sald co-
operation among employees at
various institutions showed the
deep need for salary increases and
a shorter work week.

Nomination of chapter officers
took place at the meeting. Nomi-
nees are: Jennie Allen Shields and
John J, Wallace, president; Jerome
Menchel and Cornelius Downing,
15t vice president; Elizabeth Mc-
Sweeney and Larry Lillis, 2nd vice
president: Leola Waterman, Bridie
Shanahan, Al White and Jerry
Morris, 3rd vice president; Marg-

THE BEST

53..5‘0
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Of CANDIDATES For The

Police, Fire, Sanitation
& Correction Depts.

FOR THE EYESIGHT TESTS OF
CIVIL SERVICE REQUIREMENTS

DR, JOHN T. FLYNN
Optometrist « Orthoptist
300 West 23rd St., N. Y. C,
By Appt, Only -~ WA, 95019
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Exam study books, wide range

of subjects, Prompt service by
The LEADER Bookstore, See
Page 15.

aret Kinsella and Michael Canta-
tore, 4th vice president; Helen
Noilsette, Patrick Geraghty and
Michael Napolitano Jr., treasurer;
Catherine Brett, Rose Battle and
Florence Sommerer, corrésponding
secretary; and Margaret Feeney |
and Alice Gaillard,
cretary,

Ballots will be distributed by
| John J, Ryan, nominations chair-
| man, ard his committee, Ballots

must be deposited by Wednesday,
| February 17 at 6 P. M., in two
| ballot boxes, one at the firehouse,
| the other In the community store.
Every member should vote, to in-
sure the best chapter leadership.

Mrs. Shields was named chair-
man of the publicity fund. She is
busy telling the general public
about the need for a shorter work |
week with no cut in pay.

The next chapter meeting will
be held Wednesday, February 17
at 4:145 P. M. in the amusement
hall basement. Election results will
be announced. Charles R. Culyer,

CSEA fleld representative, is
among the guests invited to attend.
Creedmoor

CREEDMOOR State Hospltal
chapter, CSEA, reports that the
petition requesting the 40-hour

huge success, Well over 8,000 sig-
natures were secured. It was grati-
fying to see how all got behipd
the project and turned in a bang
up job,

A meeting at Psychiatric Insti-

Donnel, John Murphy,
Quast, Robert Thompson, Claudia
Thompson and John MacKenzie,
A report will be given at the next
chapter meeting,

Glad to inform the members
that Mrs. Peterson Is feeling bet-
,(cxl') and will soon be back on the
job,

Father Boniface, Catholic chap-
lain of the hospital, gave a party
in the social room in appreciation
of Mr, Baird’s work with the pa-
tients' choir. Father Boniface pre-
sented him with an electric clock.
All the patients and attendants
in the choir were invited. A good
time was had by all.

Rita Batchellor, Susan Schaefer
and Mr, and Mrs, Maclaren are|
spending a few weeks'
In Florida,

Installation of officers of Creed-
moor War Veterans will take place
on February 16 at 8 P, M. in the
social room. Refreshments will be
served. All employees who are vet-
erans are invited to Join the post.
See Mr. Baird or Mr. Sottong be-
fore the 16th and join up.

The bowling league is in full
swing. Tex Mayfield is moaning
that Harold Davis' team is too
close for comfort. Charlie Byank
and Tommy Neville are battling
for the highest average. At the
present time Charlie has the up-
per hand.

Employment, NYC
and Suburbs

| PRESIDENT Bill Steingesser, of
the Employment chapter, NYC and
Suburbs, urges members to get
their tickets to the chapter's first
anniversary dance Iimmediately.
Reports from Local Offices show
that the dance, on Friday, Feb-
ruary 19 at the Hotel McAlpin,
(Continued on Page 12)
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IR o ssansisarssnsB A

Send Check o Money Order
Save C. 0. D. Chargos

SUNRAY CLEANERS

221 E, 169 St
Bronx 56, N, ¥, Dept. ©

recording sec- |
!

work week at 48-hour pay was a |

tute was attended by Miss Mac-',
Helen |

vacation |

|

Cpen All Day—Fri., Feb. 12—Lincoln's Birthday

SPECIAL NOTICE

To Those Who Have Just Taken the Written Test For

PATROLMAN

If you correctly answered at least 104 of the 149 questions asked
in the official writlen examination, you are sure to have passed
and should

Begin Training AT ONCE for the
PHYSICAL EXAMINATION That Lies Ahead!

Remember that the Physical Test has EXACTLY THE SAME
IMPORTANCE as the Written Test in determining your FINAL

MARK.
CONSIDER THIS EXAMPLE

If 2 Candidates, “A” and “B,” each received a mork of 70%
in the written test, and “A” Receives Only 70% in the Physical
Test whereas “B” Recelves 90% in It, THE FINAL MARK
FOR “A” WILL BE ONLY 70% WHILE “B" WILL HAVE 80%.
This Difference of 10% in the Final Marks Can Mean a Dif-
ference of Between 1,000 and 2,000 Places on the Eligible List
and Consequently a Delay of a Year or More in Being Reached
for Appointment!

The average applicant without a great deal of specialized
training cannot make a mark of 80% in the physical test, which
involves 6 very difficult feats of strength and agility. Con-
sequently if you have passed the written exam, you should be-
gin to train at once for the physical.

Our gymnasium is open daily from 11 AM. to 9 PM,,
Sat, 10 AM. to 4 PM. and you may attend at any hour to
suit your convenience

MEDICAL EXAMINATION

Of the many men who filed applications, some may have
passed the written test without having been medically ex-
amined. However, no applicant should start physical training
until he has been medically examined.

Our Physicians Will Examine You Without Charge and If You
?uﬂ:r Any Slight Defeet, Will Recommend a Means of Remedy-
ng It

Many Permanent Positions for Men & Women in N, Y, City Area

STATE CLERK — Applications Must Be

Filed by February 15th
(Official Examination to Be Held on March 27th)

NO AGE, EDUCATIONAL OR EXPERIENCE REQUIREMENTS

SPECIAL COURSE OF INTENSIVE PREPARATION
Be Our Guest ot a Class Session Tues. or Fri, 5:30 or 7:30 P.M.

N. Y. City Civil Service Exam Approaching for
PERMANENT POSITIONS IN VARIOUS DEPTS. AS
A YEAR

PAINTERS—35,05750 .5

Based om Prevailing Scale and Assurance of 250 Days Yoarly Regardless of
‘gult‘i;ior—Agu up to 45 Yoars, Older if a Veteran—5 Yrs. Experionce
valifies,

FULL CIVIL SERVICE BENEFITS INCLUDING PENSION
Our Special Course Prepares You for Official Written Test

Class Meets MONDAY at 7 P.M.

CLASS NOW FORMING FOR

HOUSING OFFICER
(PATROLMAN — N. Y. CITY HOUSING AUTHORITY)
Starting Salary $3,400 a Year

Day & Eve. Classes Iu
Manhatton and Jamaica In
® STENOGRAPHY
® TYPEWRITING

® SECRETARIAL
PRACTICE

Attractive Positions Pleatifel

Yocational Training:
® AUTO MECHANICS

Automatic Transmission
Specialization

® TELEVISION

Practical Training In Rodle
and TY Service and Repair

® DRAFTING
Blueprint Reading

“Neawly 40 Years of Service In Advancing the
Careers of More Thaa 450,000 Studeats™

74e DELEHANTY 7usenes

Executive Officoss Jamsiva Division i
II1SE I55T, N.Y.3 90-14 Sutphin Bivd. |
GRamercy 3-6900 JAmaelea 6-8200

OFFICE HOURS: Mon, fo Ml ¥ am. 230 pm. « Sob 7 amd p
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How to Gef a Top
Probation Service

HE crime rate in New York City is high, and juvenile
delinquency a problem of increasing concern. A top-
rating probation service is a vital part of the judicial sys-
tem. Yet, in these hazardous days, city courts are crippled
by chronie staff shortages, high turnover of staff, and an
inability to meet fully the demands imposed upon them,
It is difficult at any time to obtain sufficient personnel
with the education, professional training and personal
qualities required in a good probation officer. It is doubly
difficult in the face of such handicaps as low salary and a
rigid residence law.

Although pay scales were raised slightly last year, the
increases were insufficient to give real assistance to the
courts in competing for qualified probation officer candi-
dates with the county and Federal governments, which of-
fer much higher remuneration. Money saved by the City in
salaries is lost in the high cost of turnover, which requires
continuous training of new staff; the necessity of employ-
ing large numbers of provisionals, many of whom will
eventually have to be dropped; and lowering of standards.
Salary rates ought to be such that the City would be in
a favorable position to compete for the best talent—this
would in the long run prove to be economical, not ex-
travagance.

The Lyons Residence Law i$ another hurdle, It was en-
acted in a time of job scarcity. The scarcity is now one of
applicants rather than jobs, in many lines of work, in-
cluding social work. The Lyons Law constricts the narrow
ficld from which the City must recruit probation officers
by making it impossible to use talent which might be avail-
able in the New York commuting area. Much less can the
City reach out for persons having the necessary ability and
experience, but who happen to live in other cities; or
graduates of New York City social work schools who hap-
pen to live elsewhere but would like to remain in New
York ; or qualified persons who, because of housing short-
ages, were forced outside the City limits. The Chief City
Magistrate has asked that the provisions of the Lyons Law
be waived to permit appointment of non-residents to the
professional staff of the Probation Bureau of the City
Magistrates Courts. Clearly he is right.

These two steps—a competitive salary level and a wav-
ing of the restrictive residence law—will solve the prob-
lem.

——

White House Parley
On Highway Safety

| grey affair. Whether it is paint or

Question, Please

="

ALTHOUGH I sought rehiring
to a U. 8. job I was entitled to, at
a little higher pay than I formerly
recelved, I didn't get it, C. E,

Answer—Certaln minimum re-
quirements must be met, at least
ene of which you did not meet. In
some cases of lald-o1f career work-
ers otherwise entitled to be re-
hired, the applicants have not filed
& certificate from their agency
stating that the agency has no
Job In the pertinent commuting
area occupied by an indefinite em-
ployee for which the career work-
er Is qualified and available. An-
ether principal case is that of
employees who have requested a
salary higher than their priority
Jevel. The priority level is the
highest salary earned before Sep-
$ember 1, 1950, or the salary
earned when separated, whichever

Jower. Others are not eligible
they were separated from

d po-mom or have filed

In the area when they

.~

u-ma from field posl-'

To Open on Feb. 17

President Eisenhower has invit-
ed Governor Dewey to take part
in the White House Conference
on Highway Safety scheduled for
February 17, 18 and 19 and to
designate 20 to 25 citizens to rep-
resent New York State,

The conference is to develop a
plan for eitizen leadership of a
traffic safety movement.

Seven basic groups will repre-
sent labor, agriculture, business,
women, public officials, media of
public information and other or-
ganizations,

Sinclair Weeks, Commerce Sec-
retary and general conference
chairman, has appointed Geneva
McQuatters, of New York, an of-
ficer in the Federation of Women's
Clubs, as secretary of the women's
group,

SCHOOL LUNCH GROUP
TO MEET ON FEB, 15

All high school cafeteria work-
ers were Invited to a meeting of
School Lunch Local 372, Govern-
ment and Clvie Employees Organ-
izing Committee, C10, on Monday,
February 15 at 7:30 P. M. in Room
300, 154 Nassau Street, NYC.

Comment

NURSES CLARIFY
40-HOUR STAND

Editor, The LEADER

The New York State Nurses As-
sociation has recelved several In-
quiries concerning an article which
appeared on Page 5 in the Jan-
uary 26 issue of your pnbllcuuo&
concerning NYSNA opposition
legislation, to establish statute, a
40-hour work week for registered
professional nurses,

The NYSNA stand voted at the
10563 NYSNA Convention in Buf-
falo, last October, was specifically
directed to Senate Int. 110 Pr. 110
Zaretzkl, which would aflfect all
registered professional nurses, and
nurses alone, who are practicing in
New York State

The NYSNA stand does not per-
tain to any measure other than
Senate Int. 110 Pr, 110 Zaretzki.
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BILLS HAVE been iIntroduced in the Btate Legislature to pre-
vide four basic reorganizational echanges in the NYC Governmend
as recommended by a State Commission of which Devereux
Josephs president of the New York Life Insurance Company, was
chairman., The Commission has issued its second and final report,
reaffirming its four primary recommendations of last September,
and newly suggesting some of the many inadequacies it feels must
be remedied additionally,

The bills would create a City Administrator with strong authority
over department heads, increase the powers of the Deputy Mayor,
and require a performance budget, and creation of a system of per-
sonnel administration responsible to the Mayor, The bills were
drafted by Arthur H. Goldberg, counsel to the Commission,

Niurses in eivil service have not,
to my knowledge, requested the
New York State Nurses Association |
to support or reject any measure |
which would affect them in any
way. However, the NYSNA com~|
mittee on legislation would be most '
happy to assist, In any manner

possible, registered professional
nurses employed in civil service |
positions.

I trust this letter will correct
any misunderstandings caused by
the press release which you re-

ceived,
EDWIN G, GRAHAM
Asst. Executive Secretary.
Publicity and Public Relations

The LEADER ran the story
about the stand of the nurses ju-:l'
as it was received in A news re-
lease. We are, however, glad to!
print Mr. Graham's clarifying|
letter —Editor,

ONE WHO OPPOSES
RULE OF THREE
Editor, The LEADER: |
In measuring our subordinates
we are, in a sense, measuring our
subordinators. This in itself might
be just a useless ciiche, but under
our present New York State point
system of adding opinionated
values to examination marks
that have been honestly earned
we are making our merit system a

examination marks, when you add
black to white, or white to black,
the net effect is the same. |

If you are fortunate enough to
rise above the tide of competition |
in spite of the present coloring
scheme, your worrles are far from
over. You then have the one-out-
of-three scheme to contend with.,
You may be hopped, skipped,
jumped, bypassed, looked over or
under., so that the other fellow |

or some other non-mentionablosis,

For private business that’s okay,

but certainly not for government.
Potato Pecler's Case

No rational individual will deny
that we cannot always select the
competent by written examina-
tions alone. Let us take, for ex-
ample, our potato peelers (with or
without G. I. qualifications)., A
man might very easily guess at
the number of potatoes in a par-
ticular basket once he's given the
volume of the basket, the size and
density of each individual potato,
and the planet on which the po-
tatoes are to be weighed, But stil)
we would not honestly know whe-
ther he could peel a potato. To
obviate the unskilled potato peeler,
the one-out-of-three selection sys-
tem must be followed. But what
happens when the selector knows,
is acquainted with, is particularly
fond of or dislikes any of the
selectees? We might as well ask
what happens when a plaintiff in
a lawsult is allowed to be a jJuror
on his own case,

Must contenders for State civil
service jobs undergo double jeo-
pardy? It would seem that is an
applicant for a particular jobs has
survived the ordeal of one injustice
of the system he certainly should
not be subjected to another,

SKINNED

WANTS HIGHER
STENO PAY
Editor, The LEADER:

Yon have helped so many, Won't
you do what you can to get the
salary grade of State stenogra-
phers changed? It is very unjust
for the State to pay them the
same salary as clerks., PFederal
agencles and private concerns dif-
ferentiate In these two salaries,

M. A. BROWN
Byracuse

THE COMMISSION complains that the functions of the newly
created position of City Administrator are too limited.

In a minority report, J. Anthony Panuch, concurring in the
recommendation of the majority, complains about the duties assign-
ed to Dr. Luther H. Gulick, City Administrator: “All that Mayor
Wagner's ‘City Administrator’ administers are himsclf, his deputies
and his small staff.” Mr. Panuch, a lawyer, was counsel to the
President's Commitiee on Government Reorganization in 1945,

A minority report by Senator Arthur Wachtel (D, Bronx) and
Assemblyman Ludwig Teller (D, Lib,, Manhattan) dissenting from
the majority, calls the recommendations dangerous or impractical,
and politically motivated besides.

All hands pay tribute to the report of the Mayor's Committee
on Management Survey, which spent three yc.rs and $2,200,000
! studying City Government. The Commission finds the committee
glossed over some important problems and missed the boat om
others. The two Democratic minority members then altempt teo
show how the Commission glossed over some important problems and
missed the boat on others. The two Democrats charge that the
Dewey-appointed Commission asks NYC to do what the Democrats
have asked Dewey to do in the State Government, but which, they
say, the Governor has refused to do.

A PROBLEM that NYC has been unable or unwilling to solve,
and that might be turned over to its citizens acdvisory commission,
which has so many distinguished members, concerns annual incre
ments,

_First of all, increments are granted, if at all, as a matter of
indulgence only, as the old law bhas long since been outpaced by
pay. They should be made mandatory again, Secondly, some em-
poyees get Increments, others, like social investigators, don't, and
those who do, if provisionals, lose them on being permanently ap-
pointed from an eligible list, All this makes for unfairness and
confusion.

The State, by Law, prevents infliction of such injustice, and pere
haps the Clty will now follow suit, Nothing but a solid increment
law, that lets the permanent employee keep the increments he earned
as & provisional, would provide the iron-clad type of protection that
employees prefer, even Il such a law itself might favor a provisional

gets the prize you beat him for.|lower on a list as against a higher eligible who somehow couldn't
This in itself is undtbr:tar;gubh {contrive to get a provisional appointment.

After all, you might afflicted Welfare Local 371 ; bt
with halitosis. epidermiphitosis, are i 371, CIO, points out that the social investigator

exam opened in September 9, 1952, and the first certification was
made on January 18, 1954, two years and four months later. The
January 18 date is suspect, because had appointments been made
on January 1, 1954, increments would have been due on January 1,
1955, Now they won't be due until July 1, 1955, so the union wants
Mayor Wagner to advance the increment date to January 1, 1955
for this group of appointees,

Counting provisional scrvice, many employees wouldn't get s
raise for three years, This proved too much for one complainant,
50 he résigned, and others threaten to follow suit. Action by the
Mayor could provide a preventive.

CONFERENCES are being held by Cabinet officers, White
House stafl officials and member of Congress on a possible pay
increase. -Proposals discussed were a general raise, and a reclassi-
fication to bring the pay of high and top bracket employees in line,
a5 previous across-the-board raises gave them disproportionately
small increases, Postinaster General Arthur Sunimerfield was at

one conference. Postal pay is set separately from that of the
classified employees,

A HOUSE SUBCOMMITTEE approved a bill to pay postal
employees every two weeks, instead of twice a month. The change

could make automatic promotions, effective the next pay day, come
a little sooner,
»

“THE WAGE STANDARDS of our municipal employees must be
Improved, “Mayor Wagner said in & message Lo the Council on NYC
government problems,

He said the reclassification the Municipal Civil Service Com-
mission is preparing will include & “salary scheme based upon equal
pay for equal work."

He said the new Labor Relations Department “will play & very
significant role in Lthe City government.,™

—

DEARBORN, MICH,, department heads must be at work by
8 AM. and spend the first 30 minutes just thinking, by order of
Mayor Orville Hubbard, “Shut yourself in your office, accept no
| phone calls, see nobody, but just keep thinking and thinking, Joiting
|down any hot ideas," the order reads . . . A House subcommittee has

been holding public hearings in Detroit on Federal employment prob-
lems, including pay,
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This Exquisite Hand-Painted Delft's Blue 422

Twilight Lamp Direct by

= To demonstrate the quality and
. > value of Around-the-World Shop-
~ 7\ pers Club gifts, we want to send
\ =~ you this exquisite lamp with our
compliments as an inducement to
7 join our club! It will be sent to
your home direct by mail from
" Holland! (If you join now you
can win fwo paid-in-full tickets
for a real three-week flying trip around the
world, plus up to $1,000 of spending money—
or a beautiful new 1954 Studebaker Ranch
Wagon, or any one of 475 other wonderful
prizes! See details below!)

Beavtiful, Unusual Gifts From ANl Over
The World For As Littie As $2.00 Each!

Wouldn’t you like to go shopping around
the globe with a traveller who knows where
the finest merchandise and biggest bargains
are? Wouldn’t you like to visit distant lands,
shop for exquisite gifts in exotic bazaars, go
through Old World workshops? Best of all—
wouldn't you like to make your home a
“show place” with the exciting things you've
purchased—for about $2.00 each?

A Thrilling Surprise Each Month

To introduce you to the thrills and enjoys
ment of shopping abroad, let us send you this

AROUND-THE-WORLD SHOPPERS CLUB oFFers YOU AN OPPORTUNITY TO WIN

It's easy! It's fun! Simply finish the statement *I would like
to take a trip around the world because . . .” in 25 words or
less! Yes—just a few straight-from-the-heart words on why
you like to travel may win for you any of 477 breathtaking
prizes—topped by a three-week around-the-world trip for you
and a companion of your choice! With a Pan Am. Clipper as
your magic carpet you'll be wafted from one exciting country
to another—all around the world! You'll be guided to all the

famous sights, you'll sleep at the best hotels, eat

restaurants and cafés—with all expenses paid! You’'ll shop in
the world's most fabulous marketplaces, with “spending mon-
ey''—$100.00 if you hold a 3-month subscription, $500.00 if a
6-month subscription, and $1,000.00 if you are a 12-month
subscriber—as part of your reward! And you pick your own
travel date, up to one year from the time prizes are awarded,
Join the Around-the-Warld Shoppers Club now and become
eligible to compete in this thrilling contest! An Official Contest
Entry Blank will be sent to you as soon as your subscription is
received, Note: This offer 13 extended to all residents of the
United States and Canada, All current members of the Club

are cligible and will be sent official entry blanks,
®> Contest Ends May 31, 1954 <=

AROUND - THE - WORLD
SHOPPERS CLUB

Care of Civil Service Leader
¥7 Duane Street, New York 7, N. Y.

N r Tt RS S

OMPLIMENTS OF

JOIN THE

AROUND-THE-\NOR\.D SHOPPERS CLUB

THE

LEADER

Mail from Houa“d POST-PAID, DUTY-FREE

Dutch Twilight Lamp without charge. Then,
as a member of the Around-the-World Shop-
pers Club, each month you will receive a sure
prise package sent to you direct from:*the
country of origin—and with it will come a
colorful brochure telling all about your gift!
When you actually see the articles, you'll
wonder how the Club can offer such tre-
mendous bargains. The secret, of course, is
that foreign nations need U.S, dollars to
support native industry, and offer the Clul
unheard of values in exchange.

Join Today By Mailing the Coupon
So—come aboard our magic carpet and
let’s set out on our shopping trip! You may
join on the 3 months plan (3 consecutive
shipments for $7.00), the 6 months plan
(6 shipments for $12.00—you save $2.00)
or the 12 months plan (12 shipments for
$22.00—~you save $6.00). When your gift
packages begin arriving, covered with stamps
from distant lands, you'll be delighted you
joined. However, if you become displeased in
any way, simply resign membership and yous
unused payment will be refunded. Further-
more, if you are not delighted with your first
selection, keep it as well as the Twilight
Lamp and receive a full refund! Mail the
coupon now while these gift lamps from Hole

land are being offered FREE for joining!

You've never scen a more lovely gift
article than this exquisite Delft's Blue
Twilight Lamp from Holland! Lamp, with
shade, stands over 8" high; shade meas-
ures 6 across at widest point. Base and
shade are hand-psinted by the artists of
Delft, Holland, famous as the home of
Delftware for over 400 years!

A TRIP AROUND THE WORLD by §%#
Pan Mmm“qipper

FOR 2 PEOPLE
ON THE WORLD'S
MOST EXPERIENCED AIRLINE

OR A 1954 STUDEBAKER RANCH WAGON (2nd Prize)
Or Any One of These 475 Magnificent Prizes

STUDEBAKER CHAMPION
DELUXE CONESTOGA
STATION WAGON

at the finest

The ultimate In luxurious
beauty and utility, An ene
tirely new concept In sleek
deslgn and color! Rides
smooth as & cloud! Seats

25 VULCAIN “CRICKET™
ALARM WATCHES)

15 POLAROID LAND
CAMERASI
Develops ita pwn piles

7S RCA YiCToR
“STRATO-WORLD'" RADIOSI
The asensational wew

Uniurpassed for accwe
8, Striking Interior o tures in one wminute, 7-band portadle radio, racy! Worn and rece
2-color durable vinyl, Rear Bnap it 60 seconds you ‘“‘tour ommended by

promi

seat folds away to give neat men lV'n‘lhﬂ'h
1
be

later you MIt an ine
huge 64 ocu. It of carge  credibly fine snapshot
out of the back of the lady's watch will
cameral a substituted M desired,

space!
plas 350 MEMBERSHIPS IN THE AROUND-THE-WORLD BHOPPERS CLUB.
Winners will receive a 3, 6, or 12 month membership, equal to thelr subscription,
e e G Gl e A0 R B G S G el T s e b e e e e B e e
' Around the World Shoppers Clab
Dept, 333, Civil Service Leader
R7 Duane S,

Equally fine VULCA

Now York 7

' Please enroll me &8 & member,
and send me my Twilight Lamp

Choeck here M this W
request for & remewal

[ socloss remitiancs  relnsiatement of your mem-

Y. . ..o0ec0eee bership #0 we caa
from Holland FREE for joining,
Also send me my OFFICIAL CON- ®plicaling  eomniries.
TEST ENTRY BLANK on which
I can aubmit my entry for your N . ovvnnrnne Serssassessnes
g‘lou'nd-thnl World lmlu hl‘:onlult‘, AdMross .. ..ue

art regular monthly shipmen
of the Club's selection of forelgn Gy & Zows
o me from (Mote: Al shipmenis come postpald sed duipe

countries of origin and continue
through the following term of
membership:

£ 3 Months,...57.00

01 0 Months, ... 512,00 (Save 52,00)
0 12 Months, ... 522,00 (Save 35.00)

free. However, ihe US
wervice few of 18c for delivering foreign pach-
axvs, which i coflected by your postsass sd
oannet be prepaid)

Post Ofies charges a

:
§
i
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105 Right Answers Needed
To Pass Police Written Test:
Half of Candidates to Fail

By H. J. BERNARD

Since the pass mark in the NYC
patrolman (P, D.) written test is
70 per cent, and there were 149
questions, candidates will be re-
quired to get 105 of them right, to
pass, Veterans cannot add points|
fo attain the pass mark, because
such points are credned only to|
those veterans who get 70 per cent
or more. The points are 10 for dis-
abled war veterans, 5 for non-dis-
abled.

5,300 Expected to Pass

The exam, held Saturday, Janu-
ary 30, was in two parts, The 105
requirement assumes that both
parts will be given equal weight,
There is a possibility, however,
that Part II may be weighted a
lMttle bit higher than Part I, to
produce a larger number of eligi-
bles, as a sampling of 400 papers
by the Municipal Civil Service
Commission showed 40 per cent
passing, and candidates doing bet-
ter on Part II than in Part 1.
Finally, 50 per cent are expected
to pass the written, or almost §,-
300.

In general, Part I dealt with
knowledge of facts, Part II with
Judgment, word comparisons or
ﬁeanlngs, spelling, arithmetic and

W,

There were 150 questions origi-
nally, and the tentative key an-
swers Lo them were published in
last week's LEADER, but the Com-
mission subsequently struck out
Question 104,

The key answers for the 149
questions are likely to remain un-
changed in the final key, While all
the tentative answers were correct
m Part I, one or two In Part II

Actual Pass Mark
In Police Test
70.4697 Per Cent

In eliminating one question
from the 150 in the NYC patrol-
man written test, the Municipal
Civil Service Commission, If it
weights Parts I and II equally,
will consider each question as
having a value of 67114 per cent,
That requires 105 correct answers,
to attain the pass mark, for the
following reasons:

1. Exact 70 per cent cannot be
ebtained, since it would require
getting 104.3 questions right, and
there are no fractional questions.

2, It would not do to get 104
questions right, as that would
produce 69.79856, which s less
than the pass mark. Formerly
the Commission would consider
anything above 69 but below 70
as being the substantial equiv-
alent of 70, and pass & candidate,
but this practice has been form-
ally abandoned., Also, a recent
court case makes It dangerous to
attempt to apply a pass mark less
than the actual advertised one,
and even holds the pass mark
must be stated in advance of the
exam, or the exam Is unconsti-
Sutional,

Practieal Result
The actual score of a candidate
getting 105 answers right is 70.-
4697, This is substantial com-
pliance with the announced pass

mark, because less than 70 per|

eent is illegal, and a minor frac-
tional percentage point in excess
of 70 is legal. Attainment of ex-
actly 70 per eent is impossible.
The law never requires the im-
possible,

, Were wrong, in the sense a most
nemly correct answer was not re-
’quested hence a correct answer re-
quired,

The Stretching Operation

However, the Commission would
count these correct on the theory
|no candidate is harmed thereby,
| the definitions are close enough
for an exam not given to lawyers
only, and the other optional defi-
nitions offered In the two ques-
tions are so far removed from the
correct answer, that a technical
inaccuracy In the question is im-
material,

About the same would be true of
the inadequate definition of “pen-
ology" as “the science of the pun-
ishment of crime,” except that the
| definition given is only inadequate,
| rather than wrong.

69 and Fraction Out

The pass mark of 70 will stand
for the written test and also the
physical test, the only other com-
petitive one. Last time the pass
mark in the written test was low-
ered to produce more eligibles,
This time it won't be necessary,
and besides was made 70 per cent
absolutely, and so stated on the
exam paper, hence can't be low-
ered. Actually 70.4697 per cent is
the effective’ pass mark, derived
from 105 correct answers.

The written and physical scores
count equally and will be averaged
to produce the final percentage,
but anybody getting less than 70
per cent in the written is out of
the exam.

Probable Schedule

Because the Commission pro-
duced a smooth exam this time,
the rating of the papers will pro-
ceed rapidly. Failure notices will
be sent out probably by April 1.
Those who pass will be called by
Paul M. Brennan, director of the
physical-medical bureau, to the
medical test; those who pass the
medical, or are only conditionally
rejected, will be notified to appear
at the physical, Conditional rejec-
tion is for some remediable defect
or allment, which must be re-
moved before the candidate can
be eligible for appointment, even
if he passes the physical.

The patrolman medicals are ex-
pected to begin about June 15 and
last until July 23. The physicals
would start about July 25 and
last until Labor Day.

ANALYSIS OF
QUESTIONS

The examination consisted of
Part I, 75 correct-wrong type
questions (choose one of two op-
tional answers given), and Part
II, 74 multiple choice questions
(choose one out of four to elght
given, Including three on match-
ing or mismatching). From Part
II Question 104 was stricken out.

Friday, February 19 is the last
day to protest tentative key an-
swers to the Municipal Civil Serv-
jce Commission, 299 Broadway,
New York 7, N. Y. State reason on
protests.

Part I

All the tentative answers given
by the Commission in Part I are
correct. Notes on some of them
that have ralsed doubts among
candidates follow:

1. The President of the Council,
not the Deputy Mayor, becomes
Mayor.

23. The Children's Court is a
branch of the Domestic Relations
Court, not of the Magistrates

Court,
28, A wife cannot be compelled

Response in '54
Compared With

Police Test
Predecessors’

The following table gives the nwmber of patrolman applicants,

the number who took the written

they constituted, as well as the resultant number of eligibles (1954 |

eligibles estimated):

test and percentage of applicants

Year
of Test Applicants Examined PC, Eligibles
1054 12,632 10,632 840 4.000*
1952 12,453 10 326 829 1,337
1860 25,14 321,736 844 8933
P Estimated

to testify against her husband, but
is not absolutely forbidden from
doing so.

32. A suspended sentence is
given on conviction, or plea of
guilty, and is not a certificate of
innocence at all

34, The safety-and-health power
of government is kKnown as the
police power, not as the right of
eminent domain, which means
authority to acquire property for
a public purpose, the owner being
compensated.,

36, A corporation is subject to
many criminal laws, for violation
of which it may be fined, or its
officers even imprisoned.

38. A person may be charged
with a crime he had no intention
of committing, since acts subse-
quent to the crime could make
him gullty. A comparable case is
some one whlo helps & criminal
after the crime is committed, and
himself becomes guilty as an ac-
cessory after the fact.

41. “Wantonly” means “with
reckless or deliberate negligence,”
not merely negligence, which could
be mere carelessness,

43. The Bertillon system is a
measurement system,

44. "Double jeopardy” means
“having to face trial a second time
on the same charge after there has
been a disposition of the charge
previously,” which could have
been acquittal, hence not neces-
sarily cofiviction.

46. “Harass"” means “annoy,”
not “endanger.”

47. "Duress” means “compul-
sfon,” hence action one takes

against one's will,

49, "Motive"” refers to what the
criminal seeks to gain; “intent,”
his determination to commit the
crime, and in some Instances the
intent is conclusively presumed as
a matter of law but the motive
never is.

57. “Four weeks is a long time
to wait” is correct, because the
subject is “time.” The length of
time is the predicate object,

64, “Whom did you say that was"
is correct, because “whom” is the
pronoun object of the active verb
“say.” Leave out “that was,"” which
is superfluous, and the point be-
comes clearer,

65. Reconstructed, the sentence
reads “You send whomever will be
satisfactory,” hence “whomever"
is correct, as object of a transitive
verb, The verb “to be” does not
figure in the determination, any
more than in Question 64.

66. "Lay” and "lie” are trouble
¥erbs, but the past tense of neither
is “lain,” which i3 the past parti-
ciple of “lay.”

71. Dr. Luther Gulick is City
Administrator, not City Manager,
Part 11

78, Color ol eyes is best for iden-
tification purposes, because people
often lose hair, teeth and weight,

! but seldom eyes,

92, 93, 94, 95, 96. The correct
spelling Is contrivance, collusion,
breach, grievous, wilfully.

113, “A judgment. passed by a
court on a person on trial as a
criminal offender Is called a. ......

J, “sentence,"” is given as the
tentative answer but consider this:
The judgment could have been one
of acquittal, Had the question
read, “A penalty imposed by a
court on a person convicted as a
the confusing word “judgment”
would have been avoided.
criminal offender is called a

123, “...1s the science
punishment of crime.”

O, penology, is the tentative an-
swer, only partly correct, as pen-
ology also includes crime preven-
tion, and the management of
prisons and reformatories, The
tentative answer is close enough,
howew-r to stand.

124, "False sw:.unna constitutes
the crime of......

P, perjury, is the tentative key
answer, This i3 wrong, as swearing
falsely to an immaterial act fis
itself immaterial, To constitute
perjury, the false swez\rnm must
‘ be of a material fact and the oath
must be required

of the

$10.800 JOB OPEN

TO JERSEY RESIDENTS
Residents of New Jersey may

apply until February 15 for the

$10,800 job of Assistant Director

of Internal Revenue, in the New-

ark, N. J. oflice,

r

E~N

Where to Apply for Jobs

U. 8.—Second Regional Office, U. 8. Civil Service Commission,
641 Washington Street, New York 14, N. Y. (Manhattan), Hours 8:30
to 5, Monday through Friday; closed Saturday. Tel. WAtkins 4- -1000,
Applications also obtainable at post offices except the New York, N. Yo

post office.

STATE—Room 2301 at 270 Broadway, New York 7, N, Y., Tel
BArclay 7-1616; lobby of State Office Building, and 39 Columbia

Street, Albany, N, Y., Room 212, State Office Building, Buffalo 2, N. Y.
Hours 830 to b, ex(.eptmr' Saturdays, 9 o 12, Also, Room 400 at 158

West Main Street, Rochester, N. Y., Thursdays and Fridays,

9to &

All of foregoing applies to exams for county Jobs.
NYC-—NYC Civil Service Commission, 96 Duane Street, New York

% NY,

(Manhattan) two blocks north of City Hall, just west of

Broadway, opposite the LEADER office. Hours 9 to 4, excepling Sat-
urday, 9 to 12 Tel. COrtlandt 7-8880,

NYC Education (Teaching Jobs Only)—Personnel Director, Board
of Education, 110 Livingston Btreet, Brooklyn 2, N. Y. Hours § e
3:30; clozed Saturdays. Tel. MAin 4-2800
NYC Travel Directions

Rapld transit lines for reaching the U. 8, State and NYC Civll
Service Commission offices in NYC follow:

State Civil Service Commission, NYC Civil Service Commission—

IND trains A, C, D, AA or CC to Chambers Street;
Avenue line to Brooklyn Bridge;

Brighton local to City Hall,

IRT Lexingtoa
BMT Fourth Avenue local er

U. 8. Civil Service Commission—IRT Seventh Avenue local e

Christopher Street station.

,

J

EXAMS NOW OPEN

NYC

The following NYC exams are
open for receipt of applications,
Last filing date is Thursday, Feb-
ruary 18,

Candidates must be U. S. eiti-
zens and residents of NYC for
three years prior to appointment,
unless otherwise indicated.

Applications may be obtained,
and filled-in forms filed, at 926
Duane Street, NYC. Unless other-
wise indicated, application may
not be made by mail

OPEN-COMPETITIVE

7115. ASSISTANT ELECTRI-
CAL ENGINEER (RAILROAD
SIGNALS), $4.771; one vacancy in
NYC Transit Authority. Exempt
from NYC residence requirement,
Requirements: bachelor's degree
in engineering and three years'
railway signal engineering expe-
rience; or equivalent. Fee $4.
(Thursday, February 18).

6964 (amended), CAPTAIN
(SLUDGE BOAT), $5,360; two
vacancies. Requirements: U, 8.
Coast Guard license as master of
coastwise steam or motor vessels,
1,500 gross tons; or a better li-
cense; endorsement as pilot, first
class on waters sailed by sludge

boats, Fee $5. (Thursday, Feb-
ruary 18),
6836. CHIEF ARCHITECT,

$12.000; one vacancy in Depart-
ment of Education. Requirements:
bachelor's dcgrce in architecture
and ten years' experience in su-
pervision of projects equal In size
to schools built by Board of Edu-
cation, five years of which must
have been in connection with
bullding design, plans and speci-
fications; or equivalent; Slate
registration as architect. Fee §5.
(Thursday, February 18),

6908 (amended)., CLIMBER
AND PRUNER, $33560; 30 vacan-
cies in Department of Parks. Re-
quirements: six months' experi-
ence; or intensive training course;
or equivalent; maximum age, 35,
except for veterans, Fee §3,
(Thursday, February 18),

6962 (amended). CHIEF MATE,
$4,625; two vacancies. Require-
ments: U, 8, Coast Guard license
as chief mate of coastwise steam
or motor vessels, 1,500 gross tons;
or belter license, Fee $4 Thurs-
day, February 18),

6983, DECKHAND, §5,760; four
vacancies Requirements: nine
months' experience &8 deckhand;
or equivalent; maximum gage, 45,
except for veterans, Fee $3

(Thursday, February 18)

6984, ELEVATOR OPERATOR,
$2.485. Requirements: six months'
experience as elevator operator in

office bullding or apartment house
or store in which the operition of

elevators is under director of
starters. Fee $2. (Thursday, Peb-
ruary 18),

6950, FOREMAN, GRADE &
$3.386; four vacancies. Require=-
ments: either (a) two years' re-
cent experience; or (p) one year
of recent experience, plus train-
ing in approved vocational oe
trade school. Six months' experi«
ence will be credited for each year
of training; maximum age, B8,
except for veterans. Fee §3,
(Thursday, February 18).

7058, HOUSING CARETAKER,
$2.505; 250 vacancies in NYC
Housing Authority. Exempt froms
NYC residence requirement, Men
only., No educational or ex-
perience  requirements. Fee $3,
(Thursday, February 18).

7045. JUNIOR DRAFTSMAN,
$3.260; 18 vacancies In Board of
Estimate, Departments of Educa=-
tion, Sanitation and Tax, NYC
Housing Authcerity, and Queens
Borough President's Office, Edu-
cation and HA employees are ex-
empt from NYC residence require=
ments. Requirements: high school
graduation and one year's draft-
ing experience; or equivalent, Fee
$3. (Thursday, February 18),

6947 (amended). SCOWMAN,
$3.260; 34 vacancies. No educa-
tional or experience requirements;

performance test, Fee $3, (Thure=
day, February 18).
6059 (amended), SECOND

MATE, $4,195; four vacancies, Re=
quirements: U, 8, Coast Guard U«
cense as second mate of coastwise
steam or motor vessels, 1,500 gross

tons; or betier license, Fee $4.
(Thursday, February 18).
7042 (amended), BOOKKEEP-

 ER, 82,350, No formal educational
or experience requirements; write
ten test. Fee $2. (Thursday, Peb-
ruary 18.)

7007. PROBATION OFFICER,
GRADE 1 (1st filing period), $3.-
565; 26 vacancies, Jobs with City
Magistrates Courts and Court of
Special Sessions, Requirementas:
bachelor's degree and either (a)

master's degree or certificate
from school of soclal work, or
(b) two year's full-time paid case
work experience in social case
work agency; age limits, 21 to 55,
except for veterans (persons less
than 21 may apply, but will not
be appointed until their 21st
birthday.) Fee §3. (Open wuntil

further notice),

'BEAT THE RENT INCREASE

YOU OWE IT TO YOURSELF
Shop Our Real Estate Page
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State Exams Open

STATE
Open-Competitive

4 The following State open-cpm-
petitive exams are now open for
receipt of applications. Last day
to apply is given at the end of
each notice,

Unless otherwise stated, eandi-
dates must be U, 8, citizens and
residents of New York State.

8225. ASSOCIATE MEDICAL
BACTERIOLOGIST (VIROLOGY)
8,350 to $10,138. One vacancy in
fvision of Laboratories and Re-
search, Albany, Open nationwide,
Requirements: (1) State medical
license; (2) graduation from
medical school and completion of
internship; and (3) four years'
experience in medical bacteriology
of which two years must have in-
volved research in virology., Fee
$5. (Monday, February 15).

8226. ASSOCIATE IN SCHOOL
NURSING, $6088 to $7421. One
vacancy in Education Depart-
ment, Albany. Requirements: (1)
Btate school nurse teacher certi-
ficate; (2) college graduation;
(3) four years of school nursing,
of which one year must have been
in supervisory capacity; and (4)
either (a) two more years' ex-
perience, or (b) one more year's
experience and 30 graduate hours
in school nursing or related sub-
jects, or (¢) equivalent., Fee $5.
(Monday, February 15).

8227. BIOSTATISTICIAN, $4.-
$12 to $5,339. One vacancy each in
Mental Hygiene at Albany and
Syracuse, Open nationwide. Re-
quirements: (1) bachelor’s degree,
including or supplemented by 15
credits in statistics and mathe-
matics, of which at least six hours
must have been in statistics; and
(2) elther (a) two years' exper-

fence in professional statistical
work, of which one year must
have been iIn public health or

medical agency, or (b) one year's
experience, plus one year in school
of public health or one year of
graduate training in statistics, by
June 20, 1954, or (c¢) equivalent.
Fee $3. (Monday, February 15),

8228. ASSISTANT DIRECTOR
OF STATE MUSEUM, $7277 to
$8,707, One vacancy in Education

Department, Albany. Open na-
tionwide. Requirements: 1)
bachelor's degree with speciall-

ration In botany, geology, paleon~
tology or zoology: (2) five years'
experience in natural history mu-
geum, of which three years must
have bz2en in supervisory capa-
eity; and (3) either (a) three more
years' experience or (b) comple~
tion of requirements for PhD, in
botany, geology, paleontology, 200~
Jlogy or related field, or (¢) three
years' experience in one of the
above sciences, or (d) equivalent.
Fee $5. (Monday, February 15),

8229, ASSOCIATE IN CHILD
DEVELOPMENT AND PARENT
EDUCATION, $6,088 to $7.421. One
vacancy in Education Department,
Albany. Open nationwide. Require-
ments: (1) completion of 30
graduate credits, of which 12
hours must have been in parent
education and child development
and related flelds; (2) three
years' experience; and (3) either
(a) two more years' experience, or
(b) completion of requirements for
doctorate in education, including
24 hours in above fields, or (c)
equivalent, Fee $5. (Monday,
February 15).

8231, SOCIAL WORKER (MED-
ICAL), $3571 to $4372. One va-
cancy in Ray
Hospital, Open nationwide. Re-
quirements: (1) college gradua-
tion or equivalent; and (2) either
(a) one year of recent experience
in social case work with social
agency, preferably in supervised
medical social work, or (h) one
year In school of social work, or
(¢) equivalent, Fee $3. (Monday,
February 15),

8232, SOCIAL WORKER (PSY-
CHIATRIC), $3411 to $4212; 70
vacancies, Open nationwide, Re-
quirements: (1) college gradua-
tion or equivalent; and (2) either
ta) one year in school of social

Brook State TB |

work, or (b) one year's nsyvhi.urlc‘

social work experience in consul-
tation with psychiatrist, plus six
eredits In school of social work,

or (¢) two year of soclal case
work, or (d) equivalent, Fee $2
(Monday, February 15),

8233, SOCIAL WORKER
(YOUTH PAROLE), 83731 to
4532, Five vacancies in Social

elfare Department: two for wo-
men at State Training School for
Girls, Hudson; two for men at
Btate Training School for Boys,

Warwick: one fleld position for
woman, in  Syracuse. Require-
ments: (1) college graduation or
equivalent; (2) elther (a) two

years In school of soclal work, In-
sluding supervised fleld work, o

(b) two years of soclal case work,
of which one year must have been
in case work treatment of Indivi-
duals, or (¢) equivalent, Fee $3,
(Monday, February 15),

8234. SENIOR ADMINISTRA-
TIVE ASSISTANT (MENTAL
HYGIENE), $6,088 to $7421. One
vacancy in Mental Hygiene De-
partment, Albany, Requirements:
(1) three years’ experience in
office management in large men-
tal hygiene agency, hospital or lay
or professional society; and (2)
either (&) four more years' ex-
perience or (b) college graduation
and two more years' experience,
or (¢) equivalent, Fee $5. (Mon-
day, February 15),

8237. PHOTOFLUOGRAPHER,
$2,611 to $3,411, Three vacancles
in Division of TB Control, De-
partment of Health. Requirements:
(1) high school graduation or
equivalent; and (2) either (a)

two years' X-ray or photofluoro-| N

graphic experience, or (b) one
year ftraining course in photo-
fluorography Including six weeks
course in theory, or (¢) equiva-
Il%t;t Fee $2. (Monday, February

0001. ASSISTANT DISTRICT
SUPERVISING PUBLIC HEALTH
NURSE, 34053 to $4889; four
vacancies. Open nationwide. Re-
quirements: (1) nursing school
graduation and State professional
nursing license; (2) bachelor's
degree including or supplemented
by public healih nursing courses
in supervision; (3) either (a)
three years of public health nurs-
ing experience, including
years under nursing supervision,
or (b) equivalent. Fee $3. (Friday,
March 5).

0002, ATTENDANT, Tenth Ju-
dicial Distriet, $2,616 to $3581
for 48-hour week, Vacancies at
Central Islip, Pilgrim, Kings Park
and Creedmoor State Hospitals,
Open to residents of Nassau,
Queens and Suffolk Counties only.
Requirements: ability to speak,
read and write English under-
standably; experience as medical
corpsman, practical nurse or at-
tendant desirable but not essen-
tial. Fee $1. (Friday, March 5).

0003. ASSOCIATE BIOPHYSI-
CIST, $6,088 to $7,421; one vacan-
¢y in Division of Labs and Re-
search, Department of Health,
Albany. Requirements: (1) mas-
ter’s degree in physics or bio-
physics; (2) four years' experience
in physical sciences, of which two
years must have been In field of
instrumentation; and (3) either
(a) one more year's experience,
or (b) doctor's degree in physics
or biophysies, or (e) equivalent.
Fee $5. (Friday, March 5).

0004. ASSISTANT BUILDING
ELECTRICAL ENGINEER, 34964
to $6,088; two vacancies expected
in Department of Public Works,
Albany. Requirements: (1) high
school graduation or equivalent;
(2) one year's professional engin-
eering experience in preparation,
inspection and checking of elec-
trical lay-outs on bullding; and
(3) either (a) bachelor's degree
in electrical engineering plus one
more year's experience and one
year's experience assisting in such
work; or (b) master's degree in
electrical engineering plus one
more year of either type of ex-
perience, or (b) five years' expe-
rience assisting In such work and
one year of professional experi-

ence, or (d) equivalent. Fee $4
(Friday, March 5).,
0005. JUNIOR BUILDING

ELECTRICAL ENGINEER, $4,053
to $4.889; two vacancies in De-
artment of Public Works, Al-
any. Requirements: (1) high
school graduation or equivalent;
and (2) either (a) bachelor's de-
gree In electrical engineering plus
one year's engineering experience
assisting in preparation, inspec-
tion and checking of electrical
lay-outs on building plans, or (b)
master's degree in electrical en-
gineering, or (¢) four years' ex-
perience assisting in  electrical
engineering work plus one more
year of above experience, or (d)
squn'nlrm Fee $4, (Friday, March
5),

0006, ASSISTANT CORFPORA-
TION EXAMINER, $4964 to
$6,088; one vacancy in Depart-
ment of State, Albany. Require-
ments: (1) admission to New
York State Bar; (2) one year's
Iaw experience in organization or
reorganization of corporations;
and (3) either (a) three years'

two.

experience In practice of law, or!

(b)
yvears' experience In law practice,
or (¢) equivalent. Fee $4. (Fri-
day, March §),

0007. INDUSTRIAL FOREMAN
(PRINTING), $3571 to $4372;
one vacancy at Sing Bing Prison,
Requirements: five years' experi-
ence as printer, of which one year

(Continued on Page 10)

college graduation and two |

Postal Jobs for
Men and Women:

oses Feb. 18

Test Cli

Applications in an exam for
substitute clerk-substitute city
carrier jobs in the New York, N.Y.
post office will be received until
Thursday, February 18,

Only residents of the delivery
area (Manhattan and Bronx) or
bona fide patrons of that office,
may apply. A person with & busi-
ness in the area is such a patron,
and an employee of the New York,
. Y. post office is also so consi-
dered, but an employee who sim-
ply works for someone in that
area, is not a patron, if he lives
outside the area,

The exam, No. 2-30 (54), Is
open both to men and women.
Everybody takes the same written
test. At that test he declares whe-
ther he Is competing for the clerk
or the carrier job. There will be
two separate registers, one for
clerk, the other for carrier. Exist-
ing registers will not be killed but
combined with the new ones,

Some Probational Jobs

By far the largest percentage
of appointments will be made on
an indefinite basis. Some, however,
will be probational, which lead to
permanency,

The post office has been mak-
ing some probational appoint-
ments monthly, made possible
through deaths, resignations, pro-
motions and transfers. Present
indefinite appointees—now em-
ployed in the New York, N. Y.
post office, from an eligible reg-
ister—could benefit from taking
the new exam, if they get a higher
score than in the test which re-
sulted in their indefinite appoint-
ment. This opportunity exists also
for present eligibles who have not
been appointed.

Probational appointments are
made from a list of eligibles and
indefinite appointees, arranged in
the order of percentages.

Substitute Defined

Persons who are paid on an
hourly basis are called substitute
employees, and those paid on an
annual basis are called regular
employees, The starting pay for
substitute clerks and carrlers is
$1.61%% cents an hour,

The following are excerpts from
the official announcement made
by James E. Rossell, director, Sec-
ond Regional U.S. Civil Service
Commission:

*“The registers will be used for
making both permanent and nonl
permanent appointments. It is
anticipated that there will be
more non-permanent than per-
manent appointments made from
this register.

“Eligible registers established
under announcements issued after
January 1, 1949 will be combined
with the eligible registers result-
ing from this examination. Per-
sons who were eligible in these
examinations need not file another
application.

*Written Test: ANl competitors

will be required to take a written

examination designed to test ap-
titudé for learning and perform-

VA Offers
Laundry Jobs

The Veterans Administration
seeks laundry workers, $2,420 and
$2.552 a year, for jobs at VA es-
tablishments in Manhattan,
Brooklyn and the Bronx. Friday,
February 26 Is the last day to
apply to the Board of U. 8, Civil
Bervice Examiners, VA Hospital,
130 West Kingsbridge Rd.,, Bronx
68, N, Y. The exam is No, 2-66-3
(54),

There is no maximum age lmit,
Candidates must be at least 18
years old.

Three months' experience in
laundry operations is required for
the $2420 jobs. Six months' ex-
perience is the minimum require-
ment for the higher paying posi-
tions,

Candidates will be rated on their |

experience and training, There is
no written test,

Apply to the Board, address a-
bove, or U, 8, Civil Bervice Com-~
mission, 641 Washington Btreet,
New York 14, N, Y. Mentlon the
exam pumber, 2-66-3 (54), and
title,

ing the dyties of the positions, The |

test subject will be of the fol-
lowing types: (1) following in-
?tructlons and (2) address check-
ng.

“Additional Information: Addi-
tional information regarding dut-
fes, physical and general require-
ments, veteran preference, and
sample test questions, will be fur-
nished applicants at the time they
are scheduled for the written test.

“From the lists of eligibles in
these examinations, certification
will be made to fill vacancies in
substitute positions and occa-
sionally in regular positions un-
less it is in the interest of the
service to fill any vacancy from
within the service or by appoint-
ment of former Federal employ-
ees,

“The position of special-delivery
messenger will also be filled from
the eligible substitute city carrier
registers resulting from this ex-
;mlnnuon in first-class post of-

ces,

“Appointments are usually made
to substitute positions and pro-
motions made to regular posi-
tions according to seniority of ap-
pointment, Substitutes are re-
quired to be available for duty
on short notice, and, generally
they will be working every day."”

Obtain Card Form 5000-AB
from the Director, Second U. S.
Civil Service Region, 641 Wash-
ington Street, New York 14, N.
Y. Fill it out eompletely, showing
the title of the exam and the
number of the announcement,
2-30 (H4),

Send the Card Form 5000-AB
to the US, Civil Service Region,
at the Washington Street address,

Most of the jobs, by far, will be
as clerk,

The written test, for which an
hour and a half will be allowed,
will deal with ability to follow in-
structions, and address checking.
At least 70 per cent is required
in each of these two parts, hence
the overall pass mark is also 70.

Official requirements follow:

“Citizenship — Applicants must
be citizens of or owe allegiance to
the United States, (This latter
group consists of natives of A-
merican Samoa),

“Age - Applicants must have
reached their eighteenth birthday
but must not have passed their
fiftieth birthday on the closing
date for acceptance of applica-
tions. These age limits do not ap-
ply to persons entitled to veteran
preference,

“Nature of Appointment — Ap-
pointments to these positions will
be iIndefinite or probational for all

persons who have not reached
their 50th birthday by the clos-
ing date of the announcement and
for veterans who have not reached
their 70th birthday on the day
they enter on duty, Veterans whoe
are 70 or older on the day they
enter on duty will be given tem=-
porary appointments for not to
exceed one year. Agencles may re-
new such temporary appointe-
ments, Persons receiving either in-
definite or temporary appoint-
ments will not thereby acquire a
competitive clvil service status,

“Height and Weight —Male and
female applicants must be at least
5 feet 4 inches in height without
shoes, and male applicants must
weigh at least 125 pounds. The
weight and height requirements
are walved for applicants entitled
to veteran preference, These re-
quirecments may also be waived
for non-veterans who are pres-
ently, or who have been employed
in the positions of substitute clerk
or carrier and who have demon=
strated their abilities to discharge
efficiently the full duties required
of the position.,”

For substitute carrier positions
only, the [ollowing applies:

“Ability to Drive Automobile—
Because the use of motor vehicles
ig required in city-delivery ser-
vice, no person will be appointed
as substitute carrier who is un=-
able to drive an automobile, For
some special-delivery messenger
positions, persons who are un=-
able to furnish a suitable motoge
vehicle will not be considered.™

Long Island
Park Police
Jobs Open

Applications for park patroiman,
$3,411 to $4212 a year, with the
Long Island and Niagara Frontier

State Park Commissions, will be
accepted until Friday, March
12, the State Civil Service Com-
mission announced, The writien
exams will be held April 10.

Candidates for the Long Island
Jobs must be residents of Nassau,
Queens and Suffolk Counties for
at least four months before the
exam dale,

Candidates in the upstale area
must be legal reidents for four
months of Allegany, Cattaraugus,
Chautauqua, Erie, Genesee, Nia-
gara, Orleans and Wyoming Coun=
ties.

EXAMS NOW OPEN

NYC
Promotion

Candidates in NYC promotion
exams must be present, qualified
employees of the department men-

| tioned. Last day to apply is given
' at the end of each notice,

7086, ARCHITECT (Prom.),
Department of Hospitals, $5.846
to $7,090, Six months as assistant
architect;
architect. Fee $5. (Thursday, Feb-
ruary 18),

7037. BRIDGE AND TUNNEL
SERGEANT (Prom.), Triborough
Bridge and Tunnel Authority,
$4.751 to $5,830. Six months as
bridge and tunnel officer, Fee $4,
(Thursday, February 18),

7018, CIVIL ENGINEER
(Prom.), Depariment of Sanita-
tion, $5,846 Lo $7,080, §ix months
as assistant elvil engineer or as-
sistant clvil engineer (sanitary);
bachelor's degree in engineering
and six years' sanitary engineer-
ing experience; or equivalent:
State professional engineer's li-
cense. Fee $5, (Thursday, Feb-
ruary 18),

7033, ELEVATOR MECHANIC
(Prom.), Department of Publi¢
Works, $20.24 & day; two vacan-
cles, Bix months as elevator me-

chanic’s helper, Fee 50 cents,
(Thursday, February 18),
7082, HEALTH INSPECTOR,

GRADE 3 (Prom,), Department of

State registration as|

 Health, $4016 to $40645 8Six
{ months as health inspector, grade
2, Fee $4. (Thursday, February
18).

| 7004 SENIOR CHEMIST
(Prom.), Departimment of Educa=

tion, Queens Borough President's
Office, NYC Transit Authority,
| $4,061 and over. Six months &s
chemist. Fee $4, (Thursday, Feb-
ruary 18).

6788, STATIONARY ENGIN-
| EER (ELECTRIC) (Prom,), Man=-
hattan and Brooklyn Borough

Presidents” Ofiices, and Depart-
ment of Public Works, $1968 a
iduy; three vacancies. Six months
| &8s senlor sewage treatment
| worker, oller or stationary en=
| gineer, Fee 50 cents. (Thursday,
| February 18),

70256 (amended). INSPECTOR
OF CARPENTRY AND MASON-
RY, GRADE 4 (Prom.), Depart=
ments of Education, Hospitals,
Health and Comptroller's office,
$4.646; four vacancies. Require-
ments: siXx months as inspector
{of carpentry and masonry, grade
3. Fere $4 (Thursday, February
181

7014 PARK FOREMAN
(Prom.), Department of Parks,
| $3 40 to $4.385. Men only. SBix
months as assistant gardener, ate
tendant, grades 1 and 2; auto en=
gineman, climber and pruner, gar=
|dener. instractor (farming) or sene
lor instructor (farming), Fee $3

(Thursday, February 18).
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Semi-Security Proposed
By Young for Some Jobs
That Now Have None

WASHINGTON, Feb. 8-The
sharp downard trend in Federal
employment has apparently run
its course, Philip Young, Chairman
of the U, 8. Civil Service Commis=-
sion, told the American Federation
of Government Employees at a
dinner celebrating the 7Tlst year
of U. 8. civil service.

Latest figures show that since
January,
actual
employees, with a 9,400 reduction
during last December, In the con-
tinental United States, employ-
ment decreased by 8900 during
December to a total of 2,180,000
A total of 21356240
were reported on the Federal pay-
roll as of December 31, 1953

“While the President’s budget
for 1955 Indicates slight [ur!lwr
reductions,” said Mr, Young,

1953 there has been an!
net reduction of 192,700 |

“it |

can be assumed that these will be |
taken care of by simply not fllling |

vacancies that oecur throuh nor-
mal turnover.”
Semi-Security Jobs

Discussing the nerd for provid-
ing better security for many U. S
employees, Chairman Young pro-
posed an expanded and redefined |
8chedule A, outside the career|
service, hetween policy-making
and confidential Jobs,
C, and the competitive service,

in Schedule ! New York 14, N,

“In addition to absorbing unusu-
al expansions and contractions,
such a group could Include certain
other positions which, while not
temporary do not meet the criteria
for elther the career service or
Schedule C,” he said.

“For example, It might include
key positions below the policy-
making level in any new agency
set up to administer a program
that may not be & permanent Gov-
ernment activity, and also certain
other positions, which, although
not policy-making, inovive associa-
tion with State or local officlals

funder circumstances wherein the
employees |

current political climate may have
a definite bearing on the efTective~
ness of the job that can be done.
Such positions are clearly not
career material”

INTERNAL REVENUE EXAMS

2-29 (64), DISTRICT DIREC-
TOR OF INTERNAL REVENUE,
$12,000, at Syracuse, N, Y., and
ASSISTANT DISTRICT DIREC-
TOR OF INTERNAL REVENUE,
$10,800, at Albany, N. Y. Open
| only to New York State residents,
Appl_v to U, 8. Civil Service Com-
mission, 641 Washington Street,
Y. (Wednesday,
February 24),
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A FREE COPY of
Exams"

from the Leader Book Store

medical exams, this factual,

building exerclse

grades In your tests,

study book for patrolman,

Just clip the coupon below,
$2.50 plus 8c for NYC sales
Duane New York 7, N, Y.
pick it up yoursell,

St

Leader Boolk Store
97 Duane Street
New York 7, N. Y.

Dear Sir:

charge my copy of

Name i

e SN

City and State ...........

FREE

with every purchase of a Patroiman
study book

"Home Training for Civil Service
Physical Exams"

with special sections on physical and medical exams
for patrolman

“"Home Training for Civil Service Physical
15 yours with each study book for Patrolmen purchased

Specially designed to ald you In passing your physical and
highly-informative book gives you
the Information you need to meet these tough qualizfications.
You'll find special chapters of weight control and diet
¢, training for the agility test,
strength test and the endurance test ,
all complled for the specific purpose of heiping you get top

“"HOME TRAINING for Civil Service Physical Exams” ls surely
a book no applicant should be without , ., . and its yours ab-
solutely free of extra charge with your purchase of an Argo

{ill it out and send It along with
Lax

Please send me an Arco study book for patrolman and free of extre

‘Home Training for Civil Service Physical Exams”
| enclose $2.50 plus 8c for NYC sales tax

. body
training for the
. and many ohers . . .

to Leader Book Store, 97
or, If you prefer, stop in and

[ETTEeee—

Lan i iane e ensan

wildlife
And Fish
Jobs Open

The Fish and Wildlife Service of
the U. 8. Department of the In-
terior needs game management
agents, fish culturists and refuge
alds, for jobs In New York, New

Jersey, Pennsylvania, Delaware,
Maryland, West Virginia, the Di-
strict of Columbia, and the six
New England States,

Apply to the U, S. Civil Service
Commission, First Region, Post
Office and Courthouse Bullding,
Boston 9, Mass., until Wednesday,
March 3

Jobs as U, 8. game management
agent pay $4.2056 and $5060 a
year, Game management agents
enforce Federal statutes for the
conservation of wildlife, make in-
vestigations, and provide informa-
tion on game managements,

Experience Required

Two years' experience in wild-
life refuge or game management,
or game management, or wildlife
research is needed, plus at least
two years’ experience in game
laws enforcement, College study in
biology, game management, fish-
ery management or law may be
substituted for part of the ex-
perience requirement.

Refuge alds, $2,950 a year, help
manage and protect Federally-
owned wildlife refuges. Three
years' experience on a wildlife re-
fuge or wildlife management area
of at least 500 acres, is required.
Post high school study in blological
study may be substituted.

Fish culturists, $2,750 to $4,20,
a year, assist in operating a fis
culture station. Experience in fish
culture or game management Iis
needed, plus specialized experience
in fish culture or fishery research
for the higher-paying jobs. High
school and post high school study
in biology may be substituted.

Applicants for game manage-
ment agent and fish culturist jobs
will take a written test, There is
no written exam for refuge ald.

Minimum age for refuge ald or
fish culturist is 18. Age limits for
game management agent are 21
and 40. Age limits do not apply
to persons entitled to veteran pre-
ference.

LEGAL NOTICR

AT » Special Term, Part 2 of he Qu
Court of ithe Cily of New York, held ¢ga
avd for the Couunly of New York, s the
Courthouse, 52 Chambers Stroet, City and
State of New York, ou e Bh day of
Febriary, 1004,

PRESENT:
Justioce.
| Is the Matiter of the Application of

HELEN CHARIN SOMHERG \n behal! of

WODBERT CHAHKLES STARK for leave W

‘hange his name e JOHN CHARIN

SOUMUBERG.

On reading sod fllog the petition of
| HELEN CHARIN SOMEBERG, verifled he
sl day of December, 1003, prayiog for
a change of nmne of Robert Charles Stark,
as infant, to John Charin Somberg, the
afidavis and consent of NATHAN BSOM-
HERG, swourn w0 the 20th day of Decem-
ber, 1055, birth ocatificate No. 30212 of
Robert Charles Stark, and due notice of
this appliostion having been givea 0
IKVING GILEHERT STARK, the father of
the above-nwmned infant, Robert Charles
Stark, by secvice of a copy of the papers
Lorein upon him of bis last kaown add.
ress oulside the State of New York, by
| malling esame by registered mall, retum
| recelpt roquested, on the 20 day of De-
[ comber, 1063 and same appearing e ihe
'; ourt %o be sullicient notice of this applics-
| Uon and ia accordance with ths provisions
of Section 62 of the Civil Righls Law of
ihhe State of New York and further ne-
Hoe being dispensed with: and em the
vonsent of Irving Gilbert Stark and
further appearing that ihe infant, Robert
Charles Stark, was bors wn the County and
Uity of New York. State of New York, on
Oclober 8, LU48 and the uumber of his
birth ceortiticate da 302120 and the court
boing satisfied that sald petition s Wue
and b appearing from sad pelition and
e court belng satsfisd that there W po
reasonable objection to the change eof
name proposed and M appearing that the
| beet lateresis of the said infant will be
substantinlly promoted by the change of
nane

NOW, on the wmotion of STULTZ &
GARBER, ESQS, attorneys for ithe petl:

Loner
ORDERED that the snld inlant, RO-
CHARIN SOMBERG be mnd bhe

Hom., Arthur Markewich

RERT
hereby W authorized 10 assume the pame
of JOHN CHARIN SOMLERG in the place
| and stead of his present name on the
| 17ith day of Murch, 1964 upon compliance
with the provisions of Article 8 of Lhe
Civit Righss law of the Stale of New
York, namely, that ithe potitlonor cause
this order and the papers upon which i
wie granted W be il 1o the ofice of
the clerk of the City Court of she City
of Now York, County of New York, within
10 days froms the date bercof and that
within 10 days from the date of the en
iry of sad order, the petitioner cause a
copy of this order 0 be published in
I'he Civil Service Leader and that withis
A0 daye afler the making of ths order

prool of such publication by aMdavit be
find with Lthe ciork of this court and
after stuch  roguiretnents  we  comptied
with, the sald ROBERT CHARLES 5STARK

ohal, on Bid after the 17U day of March,

1064, be knows s and b (be name of
| JOUN CHARIN SOMBERG, which he le
| Wthiorized W asrome, mnd Ly no olher
! name,

ENTER
| A M. ICL.

EXAMS FOR

STATE
titive

(Comtinued from Page 9
must have been In supervisory po-
sition. No written test. Fee $3.
(Friday, March §).

0008. ANIMAL INDUSTRY
AIDE, $2,931 to $3,731; one vac-
ancy in Department of Agriculture
and Markets, Albany. Eligibles
may also be appointed as dog M-
censing agent, $2031 to $3,731.
Requirements: (1) two years of
general Inspection experience in-
volving regular contacts with
farmers or rural groups; and (2)
either (a) two more years' expe-
rience, or (b) high school gradu-
ation or equivalent, or (¢) equiva-
lent, Fee $2. (Friday, March §).

0009. COURT STENOGRA-
PHER, Fourth Judicial District,
$9,570; one vacancy In Supreme
Court. Candidates must be legal
resident for at least four months
before exam date, of countles of
Clinton, Essex, Franklin, Fulton,
Hamilton, Montgomery, St. Law-
rence, Baratoga, Schenectady,
Warren or Washington. Require-
ments: either (a) three years' ex-
perience in general verbatim re-
porting; or (b) two years as court
reporter In any court in New
York State: or (¢) equivalent; or
(d) State certified shorthand re-
porter. Fee $5. (Friday, March §).

STATE TROOPER, $2370 to
$4,270.08, plus food (or allowance),
lodging, service clothing and
equipment; 67 vacancies. No ex-
perience requirements; high school
graduation or equivalent; ages, 21
to 40; at least 5 feet 8 inches;
medically fit; driver's license, Ap-
ply te Superintendent of State
Police, Capitol, Albany. (Friday,
February 12),

8218. ASSOCIATE ACTUARY
(CASUALTY), $6801 to $8231.
One wvacancy In Insurance De-
partment in NYC. Open nation-
wide. Requirements: (1) three
years' experience as casualty or
accident and health insurer and
(b) compietion of any four of (a)
the four parts of the associateship
exam or (b) the four parts of the
fellowship exam of the Casualty
Actuarial Soclety. No written test.
Fee $6. (Saturday, February 20).

101. SBENIOR PATHOLOGIST,
$6.801 to $8231; one vacancy
each at Manhattan, Willard and
St. Lawrence State Hospitals and
Rome Btate School, Department
of Mental Hyglene; two vacancies
in Department of Health labs, Al-
bany. Open nationwide, No writ-
ten test. Requirements: (1) grad-
uation from medical school, com-
pletion of Internship and State
license to practice medicine; and
(2) two years' training and ex-
perience in pathology, chemistry,
bacteriology and allied subjects
subsequent to medical school grad-
uation. (No closing date).

STATE
Promotion

Candidates in the [following
State promotion exams must be
present, qualified employees of the
department or unit mentioned.
Minimum requirements for taking
the exam are given. Last day teo
apply appears at the end of each
notice,

9901, EMPLOYMENT SECURI-
TY SUPERINTENDENT, (Prom.),
$6,801 to $8,231. One year as as-
sistant employment security super-
intendent, associate employment
manager or senior administrative
assistant, in Division of Employ-
ment. Fee $5. (Friday, March §),

9902. EMPLOYMENT SUPER-
INTENDENT (Prom.), Division of
Employment, $6801 to §8231,
Same requirements as 9901, em-

loyment security superintendent.
ce $5. (Friday, March §),

9903. UNEMPLOYMENT IN-
SURANCE SUPERINTENDENT
(Prom.), Division of Employment,
$6,801 to $8,231, One year as as-
sistant employment security super-
intendent, senior unemployment
security superintendent, senlor
uemployment insurance manager,
senior employment security man-
ager, senlor employment security
manager or senior administrative
:sslstl.nt. Fee $5, (Friday, March

).

9000. ATTORNEY (Prom.),
State departments and agencles,
$4 964 to $6,088; one vacancy n
Temporary State Housing Rent
Commission, NYC. Three months
as junior attorney or principal law

INCOME TAX
EXPERY INCOME TAX BERVI(CS
PUBLIC ACOOUNTING
David Glick, Fablle Acct,

Gk 30178

msu' WANTED - FEMALE
MAKE MONEY af home addressing e
velopos for adverilsers. Use typowriier o

loughand. Good full, sparelime earnings
Batiafaction suarsnteod. Mall SL fer
e b=

strnstion manual  Traosgle, P,
1044, Wickita, Kansna,

PUBLIC JOBS
T JUNOR - AFTomNEY

oo L AR
Three months as ;t: rm o
senfor law clerk. (Pridag,
March §).

9002. ASSOCIATE CHEMICAN
ENGINEER (Prom.), Departmeng
of Health (exclusive of Division of

and Researc

tary engineer or regional sanitary
engineer; State license as profes-
sional engineer, Fee $5. (Fridayy
March 5).

9003. SENIOR BUILDING
ELECTRICAL ENGINEER
(Prom.), Department of Publie
Works, $6,088 to $7421; one vae
cancy in Albany. T'wo years as
assistant building etectrical engi-
neer; State license as professional
gnglneer. Fee $5. (Friday, March

).

0004. JUNIOR BUILDING
ELECTRICAL ENGINEER
(Prom.), Public Works, $4,053 te
$4.889; two vacancies in Albany.
Three months as senior engineer-
ing aide or senior draftsman. Fee
$3. (Friday, March §).

9005. LICENSE INVESTIGATOR
(Prom.), Department of State,
$4.053 to $4.889; one vacancy im
NYC. One year as license Inspeos
tor. Fee $3. (Friday, March 5).

9006, SENTOR OFFICE MA-.
CHINE OPERATORS (CALCU-
LATING) (Prom.), NYC office,
Btate Insurance Fund, $2,771 te
$3,571; one vacancy. One year in
clerical position allocated to G-3
:r higher. Fee $2. (Friday, March
).

8007. HEAD ACCOUNT CLERK
(Prom.), main office and district
offices, Department of Publie
Works, $4 0964 to $6,088; one va=-
cancy in District Office 8, Pough=
keepsie, Three months as princie
pal account clerk. Fee $4. (Friday,

March §5).
8008, PRINCIPAL ACCOUNT
Division of the

CLERK (Prom.),

Budget, Executive Department,
$4.053 to $4889; one vacancy in
Albany. One year in clerical posi«
tion allocated to G-6 or higher,

PFee $3. (Friday, March 5).

REAL ESTATE

BROOKLYN
Hurry' Hurry'
PUTNAM AVENUE

4 family; 4/6 room apts; Steam=
oll, one apt, vacant, Good income.
Price $12,000. Cash $2.800.

MACON STREET
Large 2 family, solid brick, excel-
Jent condition, nice neighborhood,
good income, steam by oid. Floor
vacant, Price $12,500—Cash $3,000

CHARLES H. VAUGHAN

GL. 2-7610
189 Howard Ave., B'klyn

NO MORTGAGE
YACANT — 26 ROOMS
é FAMILY — BRICK

ONLY $975 CASH

¢ family, 3 story brick, § kit-
chens, § baths, parquet floors,

brass plumbing, owner will
decorate entire house, nice

Call MR, HART—UL 8-1110

VACANT — OIL HEAT
ONLY $775 CASH
PAY LIKE RENT
NO MORTGAGH

Call MR. HART--UL 8-1110

ALL VACANT
FULLY FURNISHED
ONLY $375 CASH
NEWLY PAINTED

1 story, parquet floors, benes
plumbing, fully funished
your taste, beautifud block, by
backyard, excellent fer ohidd-
ren. Easy monthly pepssends
arranged.

Call M. HARY--WL 3-17TW
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HOUSES — HOMES — PROPERTIES
THE BEST GIFT OF ALL — YOUR OWN HOME

Page Eleven '

MANHATTAN APTS. LONG ISLAND LONG ISLAND LONG ISLAND

LONG ISLAND

| READ THIS FIRST FOR

THE BEST HOME VALUES
IN QUEENS

PAKRK

136TH ST. WEST
2 ROOM APARTMENTS

Beoutifuly furnished plus
complete kitchenette

specially designed to fill all the
needs of working couples

featuring furnishings by Wana-

maker—Laundry room in base-
ment with washer & dryer

Lowest Prices Highest Value
Baisley Park $6,500 ,
CASH $200 G.l. -

What & buy, 5 Immaculate rooms, modern kitehen with new
gas range, kentile flooring throughoul, full basement shingle
exterior, lnrge backynrd, overalze garage. No. 787

60 x 200 PLOT $9.500

UNIONDALRE

ROUTIHH OZ0NE 1% wstory detached brick vencer and

frame, 4 year old, 1 family bungalow

2 slory soll) brick, 1 family dwelling 4% wunfilled ro J i

she : 2 3 “ oms, modern Holly wood

REFERENCES REQUIRED, CALL CASH Ssoo G. '. 7 lage rooms (4 bedrooms), parguet | Hled  bath, modern  kitehen, formica

WA $-2428—10 AM. to 2 "’:‘ ity el sl ol v, i . A floors throvgliont, modern tiled bath :‘T:..,I.":." "lmn'::l:m £as range. ample

UN 5-7022—4 PM. to 6 P | ol stemm heat, full basement, side hall entrance, modern sunken tubs, steam heoat, oil burner X N T o o s
|

1| tions
Ritehen. 14 x 20 garage. Wooded plot, with large fruls fonal  roome,

onk fMoors thronghowt,
x ear brick garage. Cash  for veterans | steam heat, 11 burper. 80 x 100 land
- trees, eole. Neo, 798, 1090, scaped plot, $090 down payment for
voterans, 6. I. morigoes $10.0040.
2 ¥
LONG ISLAND SOLID BRICK $10,500 $9.990

$10,990

TEVLA EUT BET L MORTGAGES ARRANGED

CASH $500 G. L

sorner pre-war home, 6 foll
rooms), eolored tile bath, parquet floors,

Petached rooms (3 bed.

modern  kitehen,

IEESFERESEEREEN

BROOKLYN

—

FOR SALE

EVERYONE
A
GOOD INVESTMENT

HERKIMER ST, nr, Howard.

2-story and basement; good
condition, Price $8,000. Cash,
$700.

GATES AVE. nr.
Ave., 4-story, brick, steam heat,
oil. 4 apts. and store Price
$11,000. Cash $1.,500.

HALSEY ST. nr. Ralph Ave.,
6 family, brick, cold water, 5
room apt. vacant, Price $11,000.
Cash $2,250.

Stuyvesant

refrigerator, screens and storm
windows.

G. I. $500 DOWN

A large selection of other cholce homes
in all wlu anges

OI'I.N ‘.‘ n\\s A WEEK
Mortgnges and Terma Arranged

DIPPEL
115 < 43 Sutphin Blvd.
OLympic 9-8561

BE A PROUD
HOME OWNER

§ Investigate these exceptional

buys.
BERGEN S8T. (Grand)

— 3
family, 14 rooms, Price $5,000,

CLASSON AVE. (Herkimer) —

CAMBRIDGE PL. — 10 rooms,
Cash $4.000.

%W RN W R WA RRRRR

finished basement,
ar garage, Venctian blinds, stort
windows and screens, loads ef other
features, Cash to all, $3,000

...$13,500
detached, 6 room stucco
Glowing parquet floors, oll
hot water heat, wood burning fire
place, Venctlan blinds, slorm  win
dows, screens. 2-car garage, large plot
60 x 100, Fruit trees and other fea-
tures. Cash $2.000 to a reliable buyer

MALCOLM BROKERAGE

106-57 New York Bivd
Jamaieca 5 N. Y.
RE. 9-0645 — JA. 9-2254

2 relrigerators, 2.

1 family
bungalow,

SECURITY FOR
1954

AMAICA ........5$11,000

tached one family with 6
lovely rooms, colored tile bath,
all extras, oil, modern. Terms,

kitchens,

heat (oil), full basement,

. needed faciities,

Two story, 1 family, 6

modern tiled baths,
garage,
Located in a very desirable residential nmeighborhood, near all

$14,000
Jackson Heights

rooms,

condition, oil heat, extra lavatory, garage, every luxury in bath
and kitchen with every Improvement, superb bu
vestment, nr. transportation. Terms.

$14,000

. GET nlc“ Q“lcx - ;n‘:l ’h"l;'ﬂnont. sloker steam ayrlem, all extras Included, HUGO R‘ HEYDORN
ki i ALL HOMES AVAILABLE ON ESSEX LAYAWAY PLAN |||-I0.Morricl: Blvd, — Near |11th Avenue
B Own Your Own Home gy ESSEX JAmaica 6.0787 . JA. 60788 - JA. 6.0789
2] SPECIAL .| CALL FOR APPOINTMENTS TO INSPECT
L} | | 88-32 138th STREET, JAMAICA Office Hours: 9 AM-7 PM Mon. to Sat.—Sun. 12 Noon to & PM
L3 ST. ALBANS ¥ 100 feet North of Jamaica Ave. on Van White
2] n Blvd. — Call for detail driving directions. Open L. -
B $9.999 i everyday. B
. 2 FAMILY - ——— — - —
W 2 ArTs—s UP, ¢« powN | {Ret e AX. 7-7900 SN OUTSTANDING VALUES
VALUE — PLUS eI - - ===
WS [ 4]
B ADDISLEIGH PARK W SOUTH OZONE PARK
B TOP VALUES IN HOMES
- (,I;. " ot floors ‘,\.; tiner bu;’ . ONE FAMILY, small down paymient. Lovely solid brick, 815 large rooms
| I ' t home near st [l 8T. ALBANS—Fully detached, 1-family, containing 5§ large :- .er, n-;v: wize bm]roc'l:u‘. A1 conlition, garage, situated In a nelgly
- :.l $1.500 PLLoE $17.500 . modern rooms, oil hent many extr&s slo m rhood of new homes. Seller will take back morteage. P loe, s’.’oo
| breais AR : bl g0ood 10CALION ..ccicciianscnssesaccnccncccencs
AT AT (- TR . IR S SR X O ST T 3 BT TR,
= O. OZONE PARK g 2 FAMILY DETACHED 4 rooms down, 3 up; modern kitchens
@ $7,500 = n&(:‘ baths; steam heat, garage. Must be seen s‘o Sm Chappelle Gardens i
A BRI S B R e ' Hollis B Athans
- Six roome with side drive: 1 ear . G 34 3 T ORI S i G
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fank, garage, exce lent  neighbor. ton,  Priee s‘s 750
B PRINGFIELD GARDEN W LA 7-2500 bood.  Price $13,200 .
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= 4 BEDROOMS - ESEE T S T Y e T e % W: Claannd‘ 1"";;’“56 :}lﬂn all . . . These are only a few of many
Beicse b ouls ing values, ou want a home h
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B OIL i $10,250 S. Oxone Park . .....$7.990 W
ic g i - family, & d sun porch, de
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r ur a s Jr ¢ Cash to all, 31,500,
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Lovely 2 family brick, one 4 and one 5 room apartments, modern

glowing hardwood floors, steam

extras include refrigerators,

beautiful stucco In first class

y, lifetime in-

Many More to Select from
Luxury Homes from $19,000 Up

REIFER'S REAL RESIDENCES

32-01 94th STREET, JACKSON HGTS,

Days HI 6-0770

Nights HI 6-4742

Open Sundays & Holidays

*
*
*
;
2 family, store, Price $4,000. %
g
;

LMHURST .......$10,950
MONROE ST, — 3 story and T. ALBANS

L. A. BEST basement, brick, oil. Price $13,- odern 1 family, solidly bullt Sz :AMILY Vehrcns to DCIICO
GLenmore 5-0575 000. Cash $1.500 w{lh 6's rooms, oll, garage) o 5 a 4 Roc e b The FPriar Jerome Kobel Post
36 Ralph Ave. (near Gates QUINCY ST. (Throop) — 2% |jlevery convenience, nr. trans- ne 9 and one 4 Room 8Pl §] 409 Catholle War Veterans, will
A% ) Mercutis family. oil, steam, $1,500 down. portation, See it now. Cash and{j|] A}l brick, full basement. Plot )| 0ig jts second annual entertain-
‘ CARROI{;L :I‘T (Kingston) terms, ‘oxofa.ﬂﬁ:uﬁweéo::{ﬁﬁ; ment and ball on Friday, Febru-
T = == 3 story brie erms arranged.: : . ary 12 at Hotel Roosevelt, NYC.
wﬁlfﬁTONE ST. MARKS AVE. — 16 family,’ Other Fine Homes in | BARGAIN — $10,999 Cluests will inciude John H. Shee:
PR L e A i good income Terms arranged. All Sections of Queens | CALL AGENT han, Acting Postmaster of the

: ] SPECIALS . al New Y s s
A Rat aler G oak e "DONT WALT ACY TO DAY CALL JA 6-0250 ' OL8-0405 Jx:c“bl:. l?rr:xigi'ln'nl;utsllxé‘)lg::l'(.)\fz‘l;';?
$19,200 CUMMINS REALTY The Goodwill Realty Co. —— — Manhattan, and George M, Brag-
- 49 MacDensal Bt ',Nu" WM. RICH OILER JOBS FILLED alinl, City Treasurer, The Post is
EGBERT AT WHITESTONE x PR. 4-6611 Lic. Broker Real Estate ~ The Military Sea Transport | composed of employees of the
FL. 3-7707 * Open Sumdays 11 o 4 10842 New York Bivd,, Jamalen, N, T, Service has announced that there | New York, N. Y, post office and is
l***"**'*'*****’*****"' aré no vacancies at present for|the largest In the U. 8, John P,
=

ollers on MSTS vessels, Gunning is commander,
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Activities of Employees in New York State

(Continued from Page 5)

NYC, will be well attended. Tic-
kets, $2 each, may be secured
through LO representatives. All
friends and relatives of members
are invited,

Chapter celebrities: Marie Doyle,
manager of LO 415, Murray Tillis
of the same office, and Clarence
Pope of the Professional Oflice saw
the launching of the first atomic
sub, the Nautilus, as guests of the
Blectro Boat Co.

Murray Tillis will hold a house-
warning party for the staff of LO
415 on February 19. After the
party, all will attend the chapter
dance

IAPES mid-winter social was
held at 87 Madison Avenue, and
was well altended,

Around the town: Alice Weiss of
Manhattan Needle Trades Office
left on a month's vacation. Better
Jate than never department: the
staff of LO 311 welcomes its new
supervisor, Aaron Sawitz, Florida
will be graced by the presence of
Dorothy Kaufman, administrative
assistant of LO 300 who vacations
Jater this month,

State Insurance Fund

STATE INSURANCE Fund
chapter, CSEA, has gone all out
to keep pressure on  Governor
Dewey's budget committee to

grant o salary increase to all em-
ployees,

The increase in chapter mems-
bership is really noteworthy. Fifty
new members have been recru-
fted since October 1, Latest to
join are Alice Biddle and Yetta
Talt of Actuarial, Dorothy Morris
and Bernice Ladson of Under-
writing, and Henry Piontek and
Beatrice Sholod of Underwriting-

Disability. The following is & de-
partmental breakdown of new
members: Underwriting, 17;

Claims, 8, Acturial, 5; Personnel,
2; Audit and Review, 3; Account-
ing, 5; IBM Machine, 1; Payroll
Audit, 10, and Safety Service, 1,

Bowling results of January 19:
Payroll stopped Claims Examiners’
bid for second place by taking
three points, The Orphans, not
living up to their rocking, socking
routine, dropped three points to
sixth place Accounts., The new
Safety Engineers, who have taken
over the team franchise of Under-
writers, have agreed to assume
the present standing of Under-
writers, as to wins and losses; will
also take over prize moneys, if
any. The bowlers are Sam Brook-
ins, captain; Vito Visconti, Ed
Balkus, May Sardo, Mary Ryan,
John Echevaria, M. Vulpis, L.
Stubenvoll. Safety Engineers stop-
ped Policyholder cold with three

points. Safety downed Actuarial
with three points, Medical and
for first place; the Seniors took
Claims Seniors battling it out
four points,

Bowling results of January 26:
Claims Seniors dumped Actuarial

for three points, Payroll gave
Medical another dose and took
three points, Accounts took three
points from Claims Examiners,
The Orphans split with Policy-
holders, two points each, The

Englineers took it on the chin
from Safety, the mother team, by
losing four points.

Nassau

THE regular monthly meeting
of Nassau chapter, CSEA, was
held at Elks Club, with an over-
flow attendance. Helen R. Kien-
tsch, chapter president, welcomed
new members and introduced re-
cently elected 4th vice president
Jean Makowskl, of the County
Welfare Department.

Reports of omu-rs 'md com-

- — —

HATTIE SNOW
UNIFORMS

FOR

N. Y. S, HOSPITAL
ATTENDANTS
DINING ROOM
SEWING ROOM
HOUSEKEEPERS

Reg. Sizes—12 thru 54
Half Sizes—12"2 thru 242

M your dealer does not stock,
write to:

RANDLES 'S

OGDENSBURG, N. Y,

mittees were presented. C, Wesley

scribed the newdy organized East-
erp Unit of non-teaching school
employees., He explained plans to
organize a Southern Unit of non-
teaching school employees, to in~
clude Hempstead, Freeport, Roose-
velt, Elmont, Floral Park, Frank-
lin Square, Woodmere, Rockville
Center, Oceanside, Long Beach
and other districts,

A resolution was adopted to
send a letter of thanks to A.
Holly Patterson, County Execu-
tive, for granting a chapter re-
quest for paid time-off for Pub-
lic Works employees on the Sat-
urdays after Christmas and New
Year's.

Discussion was held on the five-
day work week with no loss of
pay. It will be presented to Co-
unty officials,
Salary survey sheets for County
school districts have been com-
pleted and will be mailed soon.
Prevalling pay scales for trades
people and mechanical force In
Public Works were also discussed.
Town of Oyster Bay Unit
The unit's regular monthly
meeting was held in the court
room of Town Hall, with 50 mem-
bers attending. The meeting was
chaired by president James O'-

Toole, Reports of officers and
committees were read. Henry
Bennewitz, treasurer, reported

that paid membership had passed
150 mark,

Williams, 1st vice president, de-|the

Assoclation fleld representative
Charles R. Culyer reported on ne~
gotiations for a paid holiday rule
in the Highway Department, and

cial Agencies, Participating in
panel discussions were Mrs. Hut-
chinson, Deputy Commissioner, as
moderator; Mr. Bremer, assistant
director of public assistance, and
Miss Kirby, director of child wel-

on the use of regular payroll in the | fare.

Sanitation Department, covering
incinerator jobs. Application of
sick leave rules was also discussed.
Complaints were heard about the
conduct of examinations,

Elected to Nassau chapter
board of directors were Henry
Moore and Charles Johnson with
Frederick T. Bolium as alternate.

Publie Welfare Unit

At the regular quarterly meet-
ing of the unit, Irving Flamen-
baum, president, appointed the
following nominating committee:
Jean Makowski, chairman; Robert
Mackreth, Henry Schoen, Barbara
Scott, Adelalde French, Lucy Mil-
ler and Eva Schwarcz. Josephine
Price and Roberta Katz are alter-
nate members. A slate of officers
will be presented and voted upon
at the April 14 meeting. Installa-
tion will follow.

Members were reminded of the
visit of the Bloodmobile on Mon-
day, February 15 at 10 AM. Sign
up now!

Acting Commissioner Campbell
directed a radio broadcast on the
Commission's responsibility to
children, as part of the program
of Nassau County Council of So-

Willowbrook State

School

WILLOWBROOK State School
honored two employees, Frank
Angellld, head Industrial shop
worker and Lucas Tessalone, tin-
smith, at a dinner attended by
nearly 100 employees, their wives

Fand guests,. The two employees

honored were joint recipients of a
$300 award from the State Em-
ployees Merit Award Board for
adapting a cushion-filling ma-
chine for use in constructing
crib mattresses, This Iimprove-
ments is expected to result in con-
siderable savings,

Seated at the guest table were
C. Ernest Smith, president of the
board of visitors, and Mrs. Smith;
Frank A. Pavis, of the board of
visitors, and Mrs. Pavis; Rabbl
Charles L. Ozar, Jewish chaplain;
Rev. A. W. Schattschneider, Prot-
estant chaplain; Mr, and Mrs. An-
gellll, Mr. and Mrs. Tessalone,
Dr. and Mrs. H. H. Berman, and
Dr. and Mrs. P. B, Glasser,

Dr. Berman, director of the
school, was toastmaster, and wel-

strong, clear

radio s in vse

turns itself on

@ Broad Range Tone Control lete
you choose tone that you wish

@ Zenith Long-Distance AM
brings in even weak sictions

@ Telechron Electrde Clock gives
accurale time whether or not

@ "'Sleepyhead™ buzzer sounds
about 10 minuies after radie

NEW richer tone
in this radio with an

EXTRA PAIR OF HANDS

wakes you o music

It’s like having an extra pair of hands working for you
around the house! This wonderful new Zenith clock radio

actually puts extra luxury in your living. For instance, you

can use it to set the time you want the TV turned on, to
operate bed lamps, heating pads, and other appliances—
all automatically ! And, of course, you'll enjoy being lulled

to sleep by music and wakened to your favorite program,
Best of all, this brand new beauty Is built with all the

quality features you'd expect only in an expensive console
. with a broad range tone control and sensitive built-in

Wavcmasm(‘ antenna, Choose it ln Walnut, Scotch
Grey, Ivory or French Green—a

listening and living!
Model K622

MUrray Hill 6-3607

A”l.uoofmbohr::u Accessories @ Reivigerators
.
umow-mw."u

“must™ for you who want the finest in

MIDSTON MART. Inc

157 East 33rd. Street ® New York' 16, N. Y.

comed the guests ‘and introduced
Rabbl Ozar, who gave the invoca=
tion. Following dinner Dr, Berman

spoke about the progress made
the school and commended
employees for the loyalty, enthu-
siasm and Ingenuity they displayed
in the establishment of & new in-
stitution. He congratulated the
award winners and cited them as
representative of all employees.
One minute of silent prayer
was observed in memory of eme
ployees who died during the year,
and the hope was expressed that
Rev. Daniel Quinn, Cathollc chap=
lain, who is ill in a New York
hospital, will soon recover his
health and return to duty.
Frank Pavls also spoke.

Mr. Smith presented the merit
award to Mr. Angelill and Mr,
Tessalone, after which benediction
was pronounced by Rev, Schatt-
schneider,

Binghamton
State Hospital

THE MEMBERS of Binghamton
State Hospital Credit Union met
on January 18. The treasurer's
report showed that at the close of
1953 there was a share balance of
$18982098, a loan balance of
$180,577.81, cash in bank of
$8,383.12, This represents a sub-
stantial Increase over all previous
years. At this meeting a dividend
was declared.

The following officers were elec=
ted for the coming year: Ralph
Hutta, president; Elizabeth Groff,
vice president; William Carter,
treasurer; Helen E. McAndrews,
clerk. Directors are Catherine
Barnes, Roger Donahue and Ger-
ald Reilly.

Craig Colony

CRAIG COLONY chapter, CSBA,
will hold a Valentine party on
Saturday, February 13 at Shana-
han Hall, Sonyea, Entertainment,
rizes and refreshments will be
eatured. Link Milliman and his
band will supply music for danc-
ing, from 9 P. M. Admission is 75
cents a person. Everyone is invited
to attend.

DR. MIRA WITH GIMBELS
Dr. Anthony Mira, former di-
rector of medical care, NYC De-
partment of Welfare, has resigned
to become medical director of
Gimbels Brothers,

GET
STATE CLERK
TEST BOOK
$2.50

Test Opens January 6
LEADER
BOOKSTORE
97 Duane Street

M \\\\\\‘§
m CIVIL SERVICE

EMPLOYEES

* RADIOS o RANGES

@ CAMERAS o JEWELRY

o TELEVISION @ SILVERWARE

o TYPEWRITERS o REFRIGERATORS

o ELECTRICAL APPLIANCES

ANCHOR RADIO CORP,
ONE GREENWICH ST,

1Cor Barery Ploce, N Y
TEL. WHitehall 3-4280
lobby Enrance = One B'way
(OPPOSITE CUSTOM
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Round-World

ng Trip
:Ilyniong 477 Prius

Persons who join the Around-
the-World Shoppers Club now,
through the Civil Service LEAD-
ER, may win a three-week flying
trip around the world for two, plul
up to $1,000 spending money, or
a 1954 Studebaker ranch wagon,
or any one of 475 other wonderful
prizes.

Members of this wonderful
shoppers' club recelve each month
an exciting surprise gift from a
different country, Three, six or
12-month membership costs only
$7. $12 or $22. As a special bonus,
persons who subscribe now will re-
ceive an exquisite hand-painted
Delft blue twilight lamp direct
from Holland.

See Page 7 for oomplete detalls.

UNION ACCEPTS $250 RAISE
CIO’s Local 373, Marine and
Aviation Workers, has approved a
NYC wage increase offer of $250
for mates and quartermasters.

LEGAL NOTICE

The undersigned have filed a Certifi-
eate of Limited Partnership, in pur

About half the NYC depart-
ments and agencies under the
jurisdiction of the NYC Civil Ser-
vice Commission have been de-
clared security agencies by the
State Civil Service Commission.
The action is taken at the request
of the Municipal Civil BService
Commission, which in turn acts at
,ta:"lmtmce of each department
All the employees of the “secur-

ity" departments and agencies are
subject to the State law, and thus
subject to inquiry on security
grounds in cases of promotion,
transfer or reinstatement.

Now before the State Civil Ser-
vice Commission are applications
to have the NYC Departments of
Hospitals and Traffic, and the
NYC Youth Board included, eov-
ering all employees.

Besides Inclusion of a depart-
ment, with all its employees, some
titles or type of work in a particu-
lar department, or in all depart-
ments, could be included, but so
far only the Probation Service of

of 191 of the Partenrship Law of New
York with the County Clerk for New York
County, setting forth the formation ef.
fective Jan, 1, 1054 of a Limited Part
pership to encage in the general securities
and brokerage bueiness under the name eof
TOWNSEND, DABNEY & TYSON with
its principst office at 30 Siate St., Boston,
Muoss, and & Now York office, ¢/o Dom-
inick & Dominick, 14 Wall St N. Y.
City, The term of the parinership is In
definite and until terminatod by mutoal
agroement or action of a majorily e
number of the surviving partnas, The
name and address of the Limited Partner
is John W. Adie, York Bt., York Harbor,
Me His contribution, which is t0 be re
turned on his doath or the earlier termina
tion of the partnership is $356.000 in esal.
Me hns made no agreement to make addi-
tional contributions, has no right te de
mand or reocive property other than essh
in return for his contribution, er any
right to substitute an assignce ether than
his executors, administrators or the trus-
tees under his will. His share of profita
or other compensation by way of income
M Interest rate of 6% por annum pays-
ble quarterly on his contribution and an
additional sum an determined by the gen-
erial paripers payable monthly, Additionsd
lmitod partners may be admitted, There lo
no priority of any obe limited partner
ever the other liimted partners, The re-
maining general partners may eonlinne
the bhusiness on the death, retirement or
insanity of a general partnee during and
throughout the term of the partnership,
Robert B, Almy, Weetficld St., Dedbam,

Mass,.: Howes Burton, Mendow l’arm B4,
E. Islip, N. Y.: Thomas N, Dabuey, 357
Fox Hill St, Westwood, Moss. : Irving E.
Gunn, 63 Prospect St., Melrose, Mass,;
Jamea Jackson, Jr, Meadowbrook Rd.,
Dodham, Mass; William T, Glidden, Jr.,

8 Barnstable Rd., W, Newton, Mass,

Sadie Brown says:

I3 WEEKS

Will Prepare You for o Better Job

saturday Morning Classes

BOOKKEEPING
SPEED DICTATION

C0-ED, ALL VETERANS ACCEPTED
Dealers' Inquiries Invited

COLLEGIATE '\ ime

501 Madlsow Ave.(at 52 St,)PL 8-1872

Three New U.S. Jobs
Put in Schedule C

WASHINGTON, Feb. 8 — The
U. 8. Civil Service Commission
placed three new jobs in Schedule
C, which is for policy-determining
or confidential jobs, outside the
competitive service. The jobs are
an additional special assistant to
the Administrator, and a confl-
dential administrative assistant to

ministration, and a secretary of
the Federal Trade Commission.

Of the 889 positions placed In
Schedule C since last April, 236
were formerly in the competitive
service, 199 are new, 446 were
transferred from Schedule A, and
elght were transferred from Sched-
ule B,

POLICE CANDIDATES

TFPHYSICAL TRAINING

® Regulation Obstacle Course ®

Day & Eve. Sessions. Small Groups.

Individual lostruction, Free Medical
Membership Privileges,

BRONX UNION YMCA

470 K 161 St, (3nd Av. ') ME 57800

——————————————

A Yantasticaly Well Pald Profossien |

Stenotype & STENOGRAPH
Convention &

Court Reporting

(Piltman, Gregg or Machine Stened
Also Short Inexpensive Courees
*CONMPTOMETRY
*BURROUGHS BILLING
*HURROUGHS BOORKKEEPING
DAY & EVE Established 1888
REGISTERED BY REGENTS
APPROVED FOR VETERANS

INTERBORO INSTITUTE

B4 W, 74 . (off Cemd. FX.); BU 71720

READER'S SERVICE GUIDE

Mr. Fixit
PANTS OR SKIRTS

To mateh your jackets, 300,000 patierna
Lawson 7Talloring & Wearving Co., 165
Fulton 8t. cormer Brosdway N Y.O Q
flight up) WOeth 2.25617.8

TYPEWRITERS RENTED

For Civil Service Exams
We do Belives w the Examivation Kooms

ALL Mokes — Easy Terms
ADDING MACHINES NIMEOG KA FHE
INTERNATIONAL FYPEWRITER 00,
240 E 86th St HE &Tvw

N Y O Open Ul 6:30 pm

MHousehold Necessites

FURNITURE - RUGS
AT PRICES YOU CAN AFFORD
Furniture, sppliances, gifts, clothing, e
(at real savings) Municipal Employees Ser
vice. Room 424, 18 Park Rew. CO 7.53%0

Rate high on your mext Civil
Service Test. Get a Study Book at
The Leader Book Store, 97 Duane

Street, New York 7. N. X,

Complete Guide to Your Civil Service Job

Geot the only book that glves you (1) 26 pages of somple civil
service exams, oll subjects; (2) requirements for 500 goversmeat
jebs; (3] Information about how to get o “patronage” job—without
taking w test, and @ complete listing of such jobs; (4) tull laforme-
tion abeut veteram preference; (5) tells you how teo transfer from
oae |eb to cnother, and 1,000 edditienal facts about governmest
Jobs. “"Complete Guide to Your Clivil Service Job™ Is writtes se
you cam snderstand M, by LEADER editor Maxwell Lebmas ead
genoral manager Mortos Yarmon. It's enly $1.

LEADER BOOKSTORE

Job"
pa

Maxwell Lehmon ond
plus 10¢c for postage.

97 Duane Street, New York City
'lun send me a copy of “Complete Guide to your Civil Service

orton Yormon, | enclose 31 In

Address

the Administrator, Veterans Ad-]

this particular category.
Security Agencies

ones are:

Office of Civil Defense

Fire Department

Office of the Mayor

Police Department

Radio station WNYC

Municipal Civil Service Com.

Board of Water Supply

Department of Water Supply,
Gas and Electricity

Triborough Bridge and Tunnel
Authority

Department of Investigation

Department of Public Works

Department of Health

Department of Markets

NYC Housing Authority

NYC Transit Authority

Office of the Sheriff

Bureau of the Budget

Department of Air Pollution
Control

Department of Housing and
Bulldings

Department of Welfare

Borough Presidents’ Offices,
Manhattan, Brooklyn, Bronx,
Queens and Richmond

Department of Correction

Law Department

Securily Positions

lations Court.

The list of the 27 departments
and agencies declared “‘security”

ml:ci-curlty jobs specified In par-
Probation Service, Domestic Re-

The Commission has decided to
obtain the required Information by

Half of NYC Government
Listed as Security Agencies

the Domestic Relations Court is in

questionnaire, but sending it out
to the 27 departments, and the
Domestic Relations Court, is be-
ing held up by a court case In
which the petitioner says some of
the questions are unfair,

No move has been made as yet
to take the second step under the
same law, Chapter 233 of the
Laws of 1951, as amended. That
would be the loyalty check-up of
applicants for open-competitive
City jobs — the jobs open to the
general public, as distinguished
from those open only to qualified
present NYC employees. It Is ex-
pected this task will fall to the
Department of Investigation.

PREPARATORY COURSES
IN SCHOOL CLERK TEST

A course In "“School Records and
Accounts” to prepare for the
school clerk license, will be given
at Brookiyn College by David J,

Kappel. Classes will be held every
'| Thursday evening fromy 8:40 to
10:30 P.M., starting February 23.

“Educationa! Problems of the
School Clerk” will also be given
;m Thursday evenings at the col-
ege.

Application must be made by
February 11, Write the Division
of Vocational Studies, Brooklyn
College, Brooklyn 10, N, Y. for in-
formation, or phone UL 9-2400,

Open ot NYCHA

250 Jo
HOUSING CARETAKER

BRADFIELD DELIVERS TALK

was discussed by Edmond G.

* The classification and pay plan
of the Port of New York Authority

Filing Feb. 2-18—Exam May 22
Our course prepares you
for the exam.

Class Meets Weds., 6:30 to 8:30

Come in, Write or Phone
- L

Take advantage of your benefitsa NOW!
Accounting, Secrefarial, Business Ad-
ministration, You get
$110 to 5160 a mo. In day session, o
$50 to $80 a me. ovening sesfion, Low
Tultien Rates.

MONROE SCHOOL OF BUSINESS
K. 177th B¢, & Tremont Ave., Broax
(KK® C(heater Theatre Blg.)

Bradfield, chief of the Authority’s || Eastern School M. 45029

classification and salary adminis- 133 2ud Ave, N. Y. 3, at Sth St

tration, before the Municipal Per- Flease write me, free, about the

sonnel Society. City Register Lewis ‘toures,

Orgel is president of the society. NAMEB ....cccccevcenes cesnann

ADDRESS . .......... aesseneesaee

EDUCATIONAL BORDS 2 ssassraes vie PR ceeens L2

VETERANS TR, ‘3t

High

DAY & IVI C
OUR DIPLOMA ADAIYI 10 COLLEGE
BORO HALL ACADEMY
dIﬂMAﬂ.!n Cor, Fuldoa S0, + Bh'a )

8-7447 —Request Cotalog « Enroll Now

LEGAL NOTICE

NEW ELECTRIC FIXTURRES
STATE OFFICE RUILDING
80 CENTRE ST,

NEW YORK CITY
NOTICE TO BIDDERS

Sealed proposals covering Fleotric Worl
o Roplace Exterion Electile Fixtures ad
Leonan]l St. Enteanee, State Offce BHuilkle
ing, 80 Centre Si, New York City, in ace

cordance with Specification No, 18383 and
accompanying drawing, will be received
by Henry A. Cohen, Director, Burean of
Contracts and Accounts, Department of
Putic Works, 14th Floor, The Governop
A. E. Smith State Ofce Bullding, Albaany,
N, Y., until 2:00 o'clock I'M, Eastern
Standard Time on Thursday, March 4,
10564, when they will be publicly opencd
and read.

Ench proposal must be made upon the
form and submitted in the envelopys pros
vided thercfor and shall be accompanied
by a certified check made parable to the
State of New York, Comissioner of Taxe
ation and Finavce, of 6% of the amount
of the bid ss a guaranty that the bidder
will enter into the contract il it be =
warded to him, The specification numbes
must be writtem on the front of the ene
velope, The blank epaces in the proposal
must be filled in, and no change shall be
made in the phraseclogy of (he proposal,
Proposals that carry any omissions, ernmss
ures, alterntions or additions may be res
Jected ns informal. The State rosorves the
right to reject any or all bids. Successful
Lidder will be required to give u bond
conditioned for the falthful performance
of the contract and a separate bond for
the payment of Jaborers and materialmen,

each bond in the sum of 100 of the a=
mount of the contract, Corporations eube
mitting proposaals shall be authorized to

do business in the State of Noew York.
Drawing and spocification may be exe
amined free of charge at the folloking
offices:

Stats Architect, 270 Drosdway,
New York City

State Architect, The Gov. A. E, Smith
State Office Bldg., Albany, N, Y.

Distriot Enginocr, 100 N, Genesce 86,
Utica, N. Y,

Distriet Engineer, 301 B, Water St
Syracuse, N. Y.

District Engineer, Harge Canid Terminal,
Rochester, N. Y,

District Enginecr, 66 Court St
Bufialo, N, Y.

District Englneer. 30 Weoest Main St
Hornell, N, Y,

District Engineer, 444 Van Duzee Street,
Watertown, N, Y,

District  Englneer, Pleasant Valley Road,
Poughkeepsie, N, Y,

Distriet Engineer, 71 Frederick St
Binghamton, N, Y,

District Engincer, Bablyon, Long I«land,
N. Y.

Drawings and specifications may be obe

tained by culling at the ofter of the
State Architect, The Governor Alfred B,
Cmith Stute Oflce Building, Albasny, N.
Y. and making deposit for each set of
$6.00 or by malling such deposit to \he
Bureau of Contract and Accounts, Departs
ment of Public Works, The Governor Als
fred E. Smith Siate Offlce Bulding, Al
bany, N. Y, Checkes shall be nuule pays
able to the Depariment of Publie Works
Proposal blanks and envelopes will be
furnished without charge,
DATED: 1-28 54
MFM-N

Exam study books, wide range
of subjects. Prompt service by
The LEADER Bookstore, See

Page 15.

START

CIVIL

APPRENTICE NAVY YARD
JUNIOR DRAFTSMAN

2. Civll Bugr, Civil Engr. Drafiesass
Jv., Mech. Engr, Moech Engr Drafisman
Jv. Elec. Rngr. Eloc Engr Dealtssen

Owstodian Eogr, Subway Examas

LICENSE PREPARATION
MASTER ELECTRICIAN
REFRIGERATION OPERATOR
STATIONARY ENGINEER

Eogr., Boller Inspector

DRAFTING, DESIGN, MATHEMATION

Civll Service,
culus, Physios, Bldg. Eellmating Survey

MONDELL INSTITUTE
THO W. 4lst B, (Eet 1010)
Branches m Bronx & Jamaioa
Over 40 yro. Preparing Thousands fer
Civll Servies Engrg, Liconse Exnma.

Sadle Browa says:

ADULTS

Young People and All
Yeterans

Wikh  our wecialized Courses

(Hated below) you will be Wraloed W

4 lnte any of the loading Indusiries
AT COLLEGIATE, you get

what yos pay fer AND MORE!
.

BUSINESS ADMINISTRATION
Jr. Accounting @ Bookkeeping

EXECUTIVE SECRETARIAL

CIVIL SERVICE COACHING

Prof. Bogr., Architect, Plumber, Portable

Alrcraft Mech Eleotrical, Arch. Suruet.
Arith, Alg-Geom. Trig, Cal-

Wis 7-2080

SERVICE

o — <

Physical Exams

PATROLMAN

Spocial Classes Under Expert Instruction Now

‘ In Session. All Required Equipment.

Facilities available every weekday from 8§ a.m. to 10:30 p.m.

Three Gyms, Indoor Track, Bar-bells, Scaling Walls, Pool, and
General Conditioning Equipment,

BROOKLYN CENTRAL YMCA

55 HANSON PLACE, BROOKLYN, 17
Near Fiatlands Ave., Long Island R.R. Station, Phone ST. 3-7000

TRAINING NOW!

SCHOOL DIRECTORY

Academic and Oommercial — College FPreparatory

SalMing & Flant Ma L]

7 & Oustodlan Eogincers Liccose Preparations,

UL, 8-3477,

BORO HALL ACADEMY, Fiatbush Ext, Cor, Fulton, Bkiyn, Regents & Gl Appreved

Busineee Schools

WASHINUTON BUSINESS (NNT,

2180~-T1h Ave
sod civll service ralnins Moderate cost M

cor, 126ib 8t.) N.Y.C Secretarial
2-0080

Bldg.) Bronx. K1 3-5000.

MONROE BOUHOOL OF BUSINESS, Secretarisd,
Service preparation. East 177th 8L and Boston

Acconnting, Velerans Acorpled. Civill

Hoad (HKO Chester Thealre

ELECTROLYSIS

KREE INSTITUTE OF ELEOTROLSIS -

M. Y. 0. MU 34408,

Profitable full or part.time career i

pormanent hair removal for men and women, Free Book “C, 18 E. 41wt Sty

L B M. MACHINES

eshor Coursce
DAY & EVENING ¢ CO-ED

-
ALSO COACHING CLASSES FOR

HIGH SCHOOL " 055

Soterdoy um Classes Now
COLLEGIATE BusiNess

INSTITUTE
501 Madison Ave, N.Y. PL 8-1872
(At b2nd BL)

POR IBM TAB, SORTING, WIRING. KRY PUNCUING, VERIFYINO, EITO,
Go W the Combioation Businces School, 130 W. 125th 85, UN 4 3170,

LANGUAGE SCHOULY |

CHRISTOFHE BCHOOL OF

LANGUAGES, (Upton School)
vorsational French, Spanish, German, [talian,
for Vels, Approved by State Department of Educaticn. Daily ¢ A, M. w 8
P, M, 200 Weat 105tk 81, NYC, WA 62780,

Learn Languages. Come

elo. Natlve Teacher, Appn.

Socreturial Al

DEAKES,

Dag- Write S

NABSAU STREERY, N.Y.0. Sccrciarial Accountlng, Deaftlng, Joaroslies
Catalog BE 34840,
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Dewey Report, Vague on Pay Rise,
Coolly Received by State Employees

The Governor's Message is
printed in full below.

ALBANY, Feb, 8 — First re-
action to Governor Dewey's mes-
sage on State employces was
somewhat less than enthusiastic
in employee circles. There was
gratification that the Governor
had agreed to cover existing
emergency bonuses into base pay
and recognizes the need of cor-
recting wage inequities. But his
failure to concede a specific word
concerning upward salary revision
created moods varying from quer-
ulous “What now?"” to statements
of downright anger,

The message was delivered to
the Legislature last Wednesday,
and came unexpectedly in the
midst of negotiations. In fact, a
major negotiating session had been
scheduled for Monday, February 8.

Seven Areas

The Chief Executive's message
dealt with seven specific areas of
employee interest, They were:

1. Covering of bonus into base

pay schedules
. State employee salaries
. Retirement credit for Korean
veterans
Reorganization of Pension
Commission
. Social Security Integration
. Broadening of Social Security

Protection

7. Subversive activities

On the question of correcting
salary inequities, the Governor
stated t'at he hoped action would
be taken at the current legislative
session. The Governor gave over
the first part of the message to
a review of civil service actions
taken during his regime.

Powers Criticizes Message

The feeling of employees was
indicated by the quick action of
John F. Powers, president of the
Civil Service Employees Associa-
tion, who issued a statement criti-
cizing the message and simultan-
eously forwarded a telegram Lo
all chapter presidents urging con-
tinued efforts toward winning a
pay increase.

My, Powers' comment:

“Governor Dewey's special mes-
sage (o the Legislature on public
employees leaves the most impor-
tant part of the salary question
unsaid,

“The Governor announced his
support of a freeze-in of existing
emergency compensation and of
the correction of inequities as the
Association has advocated. He also
refers to ‘other adjustments' which
are the most important part of
the whole problem,

“The public employee is most
concerned with an immediate sal-
ary increase. Evaluating all avail-
able figures including Association
and other reliable government and
private indices, state salaries are
at least now 129 behind outside
salarvies. No satisfactory solulion
can be reached unless ‘substantial
other adjustments' are made to
bring the level] of state salaries in
line with outside employment.”

The Governor's message follows
below in full:

STATE OF NEW YORK
EXECUTIVE CHAMBER
ALBANY

February 4, 1954
TO THE LEGCISLATURE:

Our State, the third largest
public employer in the nation and
the largest among state govern-
ments, maintaing its services to
the people through the labors of
80,000 clvi lservants,

Few enterprises involve as many
diversified skills as does the gov-
ernment of your State, It employs
insurance actuaries and social
workers, cattle appraisers and
bank examiners, doctors, dentists,
lawyers, teachers, engineers, sten-
ographers, clerks, hospital attend-
ants, prison officers and hundreds
of other skilis. In all, there are
2,700 different kinds of jobs that
must be performed and they cover
& wide varviety of professions, oc-
cupations and trades,

Since 1853, when New York be-
came the first state in the nation
to enact a Civil Service Law, we
have led the nation in adminis-
tering a merit system. Today we
have a system second to none,
Yet we are continually striving
to make it even better, Our per-
sonnel program is sound and pro-
gressive. Yet we cannot be con-
tent with the status quo. We must
be ever ready to broaden its scope
and improve its quality,

Great changes have occurred in
the conditions of state employment
during the past eleven years. Some

e wN

have mirrored the economic chang-
es of our times; others have been
the result of careful planning and
effort to achieve and maintain
an outstanding Civil Service sys-
tem. Through it all, we have en-
deavored to provide fair treat-
ment for the men and women who
staff our departments, agencies
and institutions.

In 1942, the starting salary in
State employ was a disgraceful
$900 a year, Today it is $2,180. In
1943, the average salary paid
State employees was less than
$1.800. Today it is $3,698. This
has come about through eight sep-
arate general increases in the
salary structure since 1943, aas
well as adjustments through re-
classification of positions.

Salary increases alone are not
the full measure of our progress,
Working together over the years
we have enhanced the dignity and

security of public employees
through a series of progressive
advances:

We established a new plan for
retirement at the age of 556 and
made great improvements in the
administration of the retirement
system and the services it pro-
vides,

We reduced the interest rate on
loans from the State Retirement
System and provided life insurance
on those loans at moderate cost.

We provided retirement service
credit for employees who left their
jobs to become members of the
armed forces during World War IL

We afforded members of the Re-
tirement System the right to make
additional contributions to the Sys-
tem, in order to increase their re-
tirement annuities,

Through a system of supple-
mental allowances, we eased the
economic plight of low-income re-
tired employees whose retirement
dollars had been halved by the im-
pact of inflation. In addition, re-
tired persons have been permitted
to return to temporary public em-
ployment and earn up to a thous-
and dollars a year without loss of
retirement benefits,

We provided social security cov-
crage for 10,000 Stale employees
who were not members of the Re-
tirement System,

Changes in other phases of em-
ployment have also been notable.
Wherever possible, we installed
the basic five day-forty hour week.
Wherever warranted, we now pay
for overtime work or provide com-
pensatory time off. We initiated
extra pay for hazardous work in
tuberculosis hospitals and other
institutions.

The nerit award program which
was introduced in 1946 has result-
ed in the adoption of almost one
thousand employee suggestions for
improved procedures. Awards to
employees under the program al-
ready exceed $30,000, and it is
estimated that State savings will
exceed more than half a million
doliars from improvements made
possible by these suggestions.

The establishment of a formal
procedure for the handling of em-
ployee complaints through the Per-
sonnel Relations Board; the intro-
duction of counselling services for
personal problems; the inaugura-
tion of training programs which
in five sears have provided 450,000
student hours of instruction to
more than 18,000 employees, are
further evidence of the gains that
have been made,

Last year we paved the way for
e v e n greater improvements
through legislation which makes
the administrative functions of Ci-
vil Bervice the responsibility of
one person, rather than a com-
mission of three,

We can all take pride in this
record, It demonstrates the steady
growth and development of a sen-
sitive, just policy towards public
gervants, yvear by year. We have
done much, More remains to be
done. I propose a seven point
program to carry the development
of this policy even further,

1. Conversion of Prior Emergency
Increases inte Regular Wage
Schedules
I recommend to your Honorable

Bodies that the emergency in-

creases which have been authoriz-

ed In recent years be made part
of the permanent iolnrf structure
of State employees. This will con-
form to our previous actions in

1946 and 18490 when World War IT

and post-war increases were in-

corporated into the permanent sal-
ary schedules,

The emergency Increases are al-
ready treated as regular salary for

Retirement System purposes and
no change in the law is required
in this regard.

2. State Employees’ Salaries

Recent studies of the salaries
paid by private industry and by
other public jurisdictions demon-
strated the need for a careful re-
examination of our own salary
structure, It was apparent too
that there was need to examine
the effects of recent emergency
increases in our pay scales,

At the suggestion of the Civil
Service Employees Association, I
appointed an advisory committee
last June to assist the Department
of Civil Service in a careful review
of possible inequities in our salary
structure. This Committee includes
the Chairman of the Senate Fin-
ance Committee and the Chairman
of the Assembly Ways and Means
Committee.

It is ajready clear from this
study tha® the correction of in-
equities must be the first order of
business. To do this may require
A considerable number of reallo-
cations and conversion to an im-
proved salary schedule, The com-
mittee is also evaluating the level
of State salaries in comparison
with “outside” salaries to deter-
mine what other adjustments may
be warranted. I trust that these
objectives will be attained at this
session of the Legislature.

3. Retirement Credit for Korean

Veterans

After the close of World War II,
vour Honorable Bodies adopted
legislation providing retiremgnt
system credit for State employees
who had served in World War II.

Because retirement benefits are
geared to years of service, the time
spent by a public employee in mil-
itary service diminishes his ul-
timate retirement allowance. To
prevent this result I recommend
that Retirement System credit be
granted to public employees who
were taken from their tasks for
military service during the Korean
War. This would be comparable to
the treatment provided public em-
ployees after World War II. Any
other course would penalize the
men and women who served their
country in time of need.

L Pension Commission Reorguni-
zation

Nearly half a million present
and former public employees and
their families have a vital interest
in the 68 pension and retirement
systems maintained by our State
and local governments, The assets
of these systems now exceed $2.24
billion while their liabilities for
future pensions amount to many
times this sum. Last year $220
million in state and local tax mon-
evs were required to support them
and the financial burden i3 stead-
ily increasing.

During each legislative session
a great number of bills are intro-
duced for piecemeal modification
of the benefit provisions of these
pension systems. Many are adopt-
ed without detailed cost analysis
or study. The sume process has
been duplicated in some localities,
Under the State Constitution,
membership in a retirement sys-
tem is a contractual relationship
and contractual benefits may not
be diminished or impaired. Al-
though the precise scope of the
constitutional provision has never
been clearly defined, the financial
results of hasty ill-conceived legis-
lation, particularly where it in-
volves Denefits made irrevocable
by the Constitution, are apparent,
In some municipalities they could
be disastrous,

To deal with this serious prob-
lem of public administration, I
propose to your Honorable Bodies
that we convert the Pension Com-
mission into a true policy and plan-
ning agency, functioning on a
year-round basis in an advisory
capacity. This revitalized Com-
mission should have authority teo
retain counsel and to employ a
small, permanent staff, Its servic-
es should be made available to
all branches of State government
and municipalities, Membership on
the Commission should be expand-
ed to permit a broader view of
State and local retirement prob-
lema by including leaders in bus-
iness life whose experience includes
dealing with expert requirements
in actuarial and pension problems,
With such an agency, it should be
possible to adapt our systems to
changing needs in the best interest
of our employees on a basis which
is both prudent and sound.

5, Social Security Integration

Almost all of the present pen-

sion and retirement systems were
established before the Federal So-
cial Security program. Most of
them provide substantial benefits
for employees who “emain in pub-
lic service until they qualify for
retirement age, For employees who
leave the public service before re-
tirement and for the survivors of
employees who die of natural
causes while in service, the pro-
tection afforded by these plans is
not always adequate.

Social Security coverage, while
generally not as liberal in retire-
ment benefits as most of our pub-
lic pension programs, does afford
better protection for the immedi-
ate dependents of a deceased em-
ployee, For instance, in the case
of a widow and two children, the
survivors’ benefit under Federal
Social Security may amount to as
much as $168.75 per month,

If your Honorable Bodies ap-
prove my recommendation for re-
vitalizing and enlarging the Pen-
sion Commission, T propose that
its first major assignment should
be the preparation of a program
Integrating the Yenefits provided
by the Federal Social Security sys-
tem with State and local retire-
ment programs, Integration will,
of course, require changes in the
Federal Social Security Act, I am
hopeful that these can be attained.
Participation in an integrated plan
should be made available for pres-
ent employees on an optional basis,
Under an integrated program, I
believe it possible to provide broad-
er and better-rounded protection
for public employees and their
families without increasing retire-
ment costs.

6. Broadening Social Security

Protection

While we look ahead to im-
provements in coverage for mem-
bers of public and retirement sys-
tems, we must not forget those
public employees who have had
neither the protection of social
security or pension system cov-
erage,

Last year your Honorable Bodies
adopted the recommendation of
the Comptroller's Committee and
enacted laws authorizing social
security coverage for public em-
ployees who were not members of
a retirement or pension system.
Since then social security coverage
has been provided for more than
60,000 State and local employees.
In the last four months, the Comp-
troller's office has closed agree-
ments with 731 political subdivi-
sions of the State for the exten-
sion of social security coverage to
all or designated classes of em-
ployees. This is an impressive ac-
complishment, In most of these
municipalities there had been no
retirement program for employees
until now and thousands of men
and women lacked the assurance
of survivors' ipsurance for their
families or retirement income in
their old age. Interest in the pro-
gram is steadily mounting, and I
trust that during the coming year
steps will be taken to provide all
local employees, not presently cov-
ered by a retirement program,
with social security protection,
7. Subversive Activities

Your State Administration has
acted to implement the statutory
authorization permitting the trans-
fer or dismissal from public em-
ployment of subversives and those
found to be of doubtful reliability.
These steps have been taken with-
out notoriety or sensationalism.
The rights of the individual have
been faithfully protected. Our pur-
pose has not been the production
of headlines but rather the pro-
tection of national and State se-
curity.

To strengthen our program
against subversives, I recommend
that the present Security Risk
Law be amended to permit the
Civil Service Commission to adopt
the findings and designations of
subversive organizations made by
other authorized State and Fed-
eral agencies. This will obviate the
necessity for repetitive hearings,
which are costly and time consum-
ing. Of course, this should be per-
mitted only if all the requirements
of due process of law have been
observed by the State or Federal
agency making the initial designa-
tion,

Couclusion

The recommendations in this
Special Message represent an ef-
fort to enhance the dignity and
seourity of public employees in
this State, They cannot be re-
garded as the final measure of
our devotion to the principle of

just and considerate treatment of
the men and women who run our
government, The elimination of
inequities in compensation and the
inclusion of recent salary increas-
es into permanent salary scales
will enhance their economic wels
fare. Improved pension and ree
tirement programs will enhance
their security. We must comple
ment these by improving educa=
tional opportunities and training
programs for public employees and
persons interested in entering gove
ernment service,

All of these are measures of our
determination to attract to the
public service men and women of
imagination and competence, and
to utilize their talents, initiative
and abilities in the interest of bet-
ter government. It is only through
the services of able men and wo-
men who may with vision and en-
ergy develop and operate great
public programs that we can best
serve the people of the State,

(Signed) THOMAS E. DEWEY

Nassau Per Diem
Employees to Meet
At Hemrsfecd Feb. 10

A special meeting of all per
diem and hourly public employees
in Nassau County will be held
Wednesday, February 10 at 8
P.M. in the Elks Club, Hempstead.

At the meeting, sponsored by
Nasau chapter of the Civil Service
Employees Association, discussion
will take place on job security, pay
rates, retirement, Social Security
coverage, the five-day work week
and other employee matters.

-

Erie County

MORE THAN 500 persons are
expected to attend the annual
dinner of Erie chapter, CSEA, on
Tuesday evening, February 16, at
the Markeen Hotel, Buffalo, Chair-
man Byron Robbins and cochaire
man Barbara Wantzel will be as-
sisted by the following committee:
Frances Himelfarb, Helen Brown,
Anna Spahn, Pauline Kreuger,
Adolph Gaiser, Iva Crowder, Clar=
ence Britton, Helen V. Murray,
Hattie Sayles, John Husson, Esther
Husson, Alex Moor, Bertha Miller,
Helen McDonald, Alice Gary, Al«
thea Hubbard, Joseph McKenazie,
Warren Tingley and Ivory Shain.
President George H. Fischle is
honorary chairman,

Invitations have been extended
to Mayor Steven Pankow, Comp=-
troller Chester Kowal, William Q.
Seyfang, Commisioner of Publie
Works; John A, Ulinski, Commis=
sioner of Parks; Pascal Rubino,
chairman of the Board of Educa-
tion; Berwyn F. Mattison, Health
Commissioner; Jacob Tick, County
Comptroller; Roy R. Newcomb,
Social Welfare Commissioner;
Harold Petrie, Deputy Commis-
sioner; Donald M. Neff, personnel
director; T. Sarkis Anthony, man-
ager of Edward J. Meyer Memori=
al Hospital; Foster B. Turnbull
and Joseph C. Scoma, supervisors,
Association representatives will
include Grace Hillery, president
of the Western Conference, and
Jack Kurizman, field representas-
tive,

John P, Quinn, 2nd vice presi-
dent of the CSEA, will be principal
speaker, with Willlam Di Marce
as toastmaster.

The Rev, Lloyd Houser, pastor
of First Evangelical United Brethe
ren Church, will give the invoca-
tion. Rev,. John ¥, Tulley, assistant
pastor of St. Joseph's Old Cathe-
dral, and chaplain of the Buffale
Fire Department, will give the
benediction.

Sing Sin

SAM LICHTER , acting
harmacist in the hospital at Sin
ing, retired last month.

luck, Sam.

President Jim Anderson, Vice
President Pat Canavan and Dele-
gate Martin Muleahy, Sing Sing
chapter, attended the Southern
Conference meeting in Newburghy
Charles Lamb, is Conference presi
dent. Large delegations from other
institutions in the Conference area
were also present, 3

Charles R. Culyer, CSEA field
r;:presentatlve, spoke on members
ship.

A unanimous vote of confidence
was given Charlie Lamb.

Sing Sing officers travelled om
their own time and pald their own
expenses. They arrived home at 3
A M, and had to be up at 5:30 A,
M. to start thelr working day, They
are doing all they can to better
working conditions. Back them by
writing your Senator and Assems
blyman and Governor Dewey o
support employee bills,

J. F, KEHOE RETIRES
Jerome F. Kehoe, a civilian em-
loyee of the Engineer Division st
tho New York Port of Embarke~

tiop, retired after 42 years' service.
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Public Service, Albany

THE executive council of Al-
pany Public Service chapter,
met Jan. 26, preceded by a dinner,
ot Yezzi's on State Street. Presi-
:zn&‘ Raymond C. Carriere pre-

Mrs. Elisabeth O'Connor, chair-
man of the Good Will Fund, was
ghe guest of the chapter which

nsored the Fund. Thanks go to
O’'Connor and the other com-
mittee members for so speedily
nmn: it In operation. Benefits
ve already been pald out under
ghe plan.

John F. Burns, social chairman,
made the arrangements for the
dinner.

Mrs, Gilbert (Bea) Bharp was
guest of honor at & retirement
dinner at the Ten Eyck Hotel
Among those present were Chair-
man Benjamin F. Feinberg, who
spoke, and Commissioner Francis
T Mylott, Commission Secretary
Alton G. Marshall was toast-
master,

Bea, a most efficient and will-
ing public servant, had been Ses-
sions secretary for a number of
ygears. The Commission and staff
mot only expressed themselves
vocally but gratuitously. In the
words of one of the parodies:

Sweet Beatrice—our Beatrice

Gone from our midst, we will
pou miss,

In all our dreams, In office
schemes

In the memory of your friends,

Bweet Beatrice.

The dinner committee consist-
od of Frances Mullarkey, Anna
Vosburgh and Molly Buckley.
They did s grand job,

The members send best wishes
$0 Catherine Bain, of the social
eommittee, who has been i1l for
the past month, and to Frances
Mullarkey and Mrs. Elsie Palmer,
who are 111, also. The chapter
hopes It will not be long before
they're back.

Gowanda
State Hospital

WILLIAM L. Edwards, an em-
loyee at Gowanda State Hospital
or 25 years, was elected president

of the New York State Scwage
and Industrial Wastes Association,
at the 26th annual meeting in
NYC,

In 1945 Mr. Edwards was se-
Jected by the New York State
Rating Committee as having the
best operated plant in the State,

award, granted by the Federation
of Bewage and Industrial Wastes
Association, symbolic of the best
operated plant in the United
States and forelgn countries af-
filated with the federation., He
recelved three merit awards from
the State Employees Award Board
for suggestions which have re-
sulted in Improved efliciency at
the sewage treatment plant. His
most recent award was shared
with Norman Johnston, an en-
gineer at the hospital

Brooklyn
State Hospital

EMIL IMPRESA, president of
Brooklyn State Hospital chapter,
CSEA, and Frank J. Cole, 1st vice
president, attended a meeting of
the Metropolitan Conference at

atric Institute,

Mental Health Assoclation
met at the Hotel Granada to dis-
cuss what New York State can do
to provide better mental health
services in hospitals and commun-
fties. Dr. Sidney L. Green was
chalrman. Those present included
Assemblyman Edward 8. Lentol.
Dr., James A. Brussel, Assistant
Commissioner of Mental Hyglene;
Dr. Nathan Beckenstein, director
of Brooklyn Btate Hospital, Dr.
Luther Woodward, coordinator of
community mental health services,
Btate Mental Health Commission,
and many hospital employees.

Recent word from Mr. and Mrs.
Harold Mallett, retired, says they
will go to Florida, then motor to
California before going on to Ha-
wall, They ask to be remembered
to all their friends at the hospital.

Dr. Alvarez recently returned
from an extended tour of South
America. Mrs. Ann Frain is vaca-
tioning in Miamd, Other employees
on vacation are Margaret O'Mal-
ley and John Cunningham.

Good luck to James Bdward
Foley, who recently joined the
armed forces.

Welcome back to duty Barbara
Goldberg who has been on sick
leave, Emlil Alberts is still confined
to sick bay. His many friends will
be happy to have him back on
duty soon.

The chapter was saddened the
death of Anthony Perez, a former
cook in Building 10 and reception
for many years who resigned to
return to his native Italy. Mr.
Perez died on January 10 in Italy.

Deepest sympathy to Mrs, Wini-
fred Scanlon in the recent death
of her daughter, to Mr, and Mrs.

He recelved other awards from
the committee in 1947. 1049 and |
1050. In 1949 and 1950, he re-
eeived the Willlam D. Hatfleld

Patrick Kilroy in the loss of Mrs.
Kilroy's mother, and to Mrs. Es-
ther Hamann on the sudden death
of her husband.

700 Hospital

Attendant

Jobs Open on Long Island

ALBANY, Feb. 8—More than 700
permanent Btate jobs as attendant
at mental hospitals on Long Island
are open to residents of Queens,
Nassau and Suffolk Counties. No
experience is required.

The jobs are at Creedmoor State
Hospital in Queens County, and at
Central Islip, Pilgrim and Kings
Park State Hospitals, BSuffolk
County.

Attendants help care for and
eversee patients

The starting salary for a 48-
hour week is $2.616, or about $50
& week, It rises after five annual
Increases to $3,581, or almost $69
& week., Higher jobs are filled by
promotion.

Written Test April 10

A civil service examination will
be held Saturday, April 10,

Apply by writing to the Civil
Service Department, State Office
Bullding, Albany, N. Y., or by
visiting the Commission’s office at
370 Broadway, corner Chambers
Btreet, NYC, or State Office Bulld-

ing, Buffalo, or 155 West Main

Street, Ruchester; or any local of -
fice of the State Bmployment Serv-
ice in Queens, Nassau or Suffolk.
Filled-out blanks should be filed
with the Civil Service Department
by March 5.

Candidates must be residents of
the Tenth Judicial District, which
includes Queens, Nassau and Suf-
folk, for at least four months im-
mediately before the exam. They
must be U, 8. citizens and must be
able to read and write English
understandably, The exam will in-
clude a written test on aptitude
for mental hospital work. There
will also be a medical test.

Training Given

New attendants receive a 90-
hour training course to prepare
them for their duties.

Attendants have 20 days’ vaca-
tion a year. They earn one day of
sick leave with pay each month,
which may be accumulated up to
150 days. Free medical care is
given at the hospital in which they
work, Living accommodations are
generally obtainable on the hospli-
tal grounds at reasonable charge.

Castorina Heads NYC Welfare Group

The new officers of the Colum-
Ma Association of the Department |
of Welfare, NYC, are Frank M, !
Castorina, president; Thomas C.
DiNuzzo, 1st vice president; Pas-

ale Schiano, 2nd vice president;

phonse D'Andres, 3d vice presi-
dent; Rosaria E. Gimma, secre-
tary; Carmela Lettlerd, treasurer,
and Henry Pilla, sergeant-at-arms.

Committee chairmen, appointed
ok a recent meeting, are J. Robert
Beuina; Mr, D'Andrea, Anthony

| Adesst, John Bonavita, Anthony

C. Russo .and John Valluzal,
George Antoiniello is counselor,

Delegates to the Grand Councll
are Jacob L. Cllento, Mr. Castor-
ina, Mr. DiNuzzo, Mr, Schiano and
Mr, D'Andrea,

A delegation attended a lunch-
eon in the St. George Hotel,
Brooklyn, at which Deputy Com-
missioner Joseph P. Plecirillo re-
celved an award as Leglonnalre
of the Year,

ASSEMBLY

(Continued from Page 2)

Al 995, FARBSTEIN-—Author-
izes State Comptroller to contract
with non-profit membership insur-
ance corporation for medical, sur-
gical and hospital service for State
employees who subscribed for

deductions to be made from pay
with consent of employees, and
employers may contribute equal
amount; establishes fund and pro-
vides for annual appropriation. In
A. Ways and Means.

Al 997, GANS (Same as S.L
439, in January 26 LEADER).

Al 999 GANS (Same as SL
260, in January 26 LEADER).

AL 1017, HORAN (Same as S.1.
33, in January 19 LEADER).

Al 1021, HORAN (Same as SL
35, in January 19 LEADER).

Al 1040, LaFAUCI (Same as

AL 1041, LaFAUCI — Provides
for optional retirement of mem-
bers of uniformed force in NYC
Correction Department as mem-
bers of City Employees Retirement
System, after 25 years' serylce:
fixes contributions and annuities.
In A. NYC,

Al 1055, LEVINE—Extends to
July 1, 1955, provision for mem-
bers of NYC Employees Retire-
ment Bystem to pay double nor-
mal rate of contribution to an-
nuity savings fund for additional
benefits, In A. NYC,

AL 1079, SATRIALE—Author-
fzes NYC Board of Estimate to
determine claims of certain en-
gineering, inspectional and archi-
tectural civil service employees of
Parks Department and in Office of
President, Queens Borough, for
salaries unpaid during period
from January 1 to November 3,
1955, In A. NYC,

Al 1084, SHERWIN—Provides
that person who has been con-
tinuously employed for not less
than ten years in employment
subject to State or local civil serv-
fee commission and who has not
acquired permanent status, shall
be appointed to permanent status
as of date of original appointment,
including time spent in military
service, and including those who
have been employed at least part
of each ten years immediately
preceding, with salary to be ad-
justed accordingly. In A, Ways
and Means,

AL 1096, TELLER — Provides
that salary schedules for teach-
ers In NYC shall not have more
than ten equal annual increments
between starting salary and max-
imum salary. In A. Ways and
Means.

AL 1111, WERBEL (Same as
8.1. 120, in January 19 LEADER),
AL 1112, WERBEL — Provides
that when State or municipal em-
ployees reach maximum salary
for particular grade or classifica-

themselves and their families with ' 101 "iiy January 19 LEADER),

8.I. 62, In January 19 LEADER).,

tion and continue therein, they
shall receive one additional In-
crement of $180 or equal to last
preceding increment, for each five
years' service and similar incre-
ments for each five years' service
in such grade, but with not more
than five such increments. In A,
Ways and Means,

Al 1113, WERBEL — Allows
members of State Employees Re-
tirement System upon retirement
for superannuation or for any
other cause after retirement age
of 60 or 55 with at least ten
years' allowable service, to receive
minimum allowance of not less
than 50 per cent of final average
salary or $1,500 a year, whichever
is greater. In A. Ways and Means.

Al 1114, WERBEL — Provides
that for deter ing A&verage
annual pay of members of State
Employees Retirement System
during five years of members

ASST. FOREMEN SEEK
INVESTIGATION JOBS

Ellgibles on the NYC assistant
foreman, Department of Sanita-
tion, eligible list, should be ap-
pointed to 74 investigator posts to
be filled In the department, said
William P, Sware, chairman of the
Assistant Foreman Eligibles As-
gociation. Investigators may only
issue summonses, but assistant
foremen may perform many other
duties as well, Mr, Sware sald.

If assistant foremen are not
named to the jobs, Investigator
lists intended for other depart-
ments will be utilized, an Injustice
which may retard promotional op~
portunities for Sanitation em-

ployees, he added

Bills in Legislature

service, such years need not be imum for teachers with ten equal

conseculive,

In A, Ways
Means.

and annual increments of $400 each,
| and with advance in salary sched-
Al 1117, WERBEL—Strikes out ules for
provision that five years' service ! Means,

others. In A, Ways and
(Same as 8. 1949, AR-

which member of NYC Employees CHIBALD.)

Retirement System may select fori

Al 1170, STEINGUT-—Includes

final compensation, shall be con- position of substitute teacher eligi=

secutive. In A, NYC,

ble for and awaiting appointment

Al 1123, BROWN (Same as S.1.| a5 regular teacher, with regular

| position as teacher, in provision

AL 1125, BRQWN-—Allows civil allowing members of State Teach-
service employees in State civil ers Retirement System credit for
service paid on per diem or hourly military service during World War
basis, to observe all legal holidays IIL In A. Education.

with pay, or time off in lieu there-
of. In A. Ways and Means,

Al 1177, TEN EYCK—Permits

members of NYC Teachers Retire-

Al 1161, OLLIFFE — Provides ment System to retire when sum
that disability retirement allowed . 0f total service and time granted

member of NYC Teachers Retire- | f

or leave or leaves of absence for

ment System in addition to regu-' maternity shall equal or exceed 35

lar retirement allowance shall not | YEars,

with no more than four

be less than provided for members  Years of such leaves to be counted,
before increase was effective. In!In A. NYC,

A. NYC,

A.l. TRAVIA—Permits members

Al 1168, ROMAN—Fixes min-| of NYC Teachers Retirement Sys-

imum salaries for teachers, super- |t
visors and employees in school dis-

em to retire after 30 years' service

with annuity, and pension of 1 per

tricts of NYC, ranging from $4.- | cent of average salary for each

500 minimum and

$8,500 max-' year of service. In A. NYC,
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Memo to Administration and Legislature

(Continued from ) T
ernor be raised to 5?0.000. Th:.rEADEB favors these

increases; and members of the Legislature, too, deserve
higher pay than they are getting, The Governor of New
York State performs tasks of complexity and importance
exceeding those performed by executives earning far
higher incomes in private industry, Members of the Leg-
islature are engaged in policy-making matters affecting
the lives and welfare of all the people of the State. More-
ever a higher pay figure will inevitably attract men of
superior quality to legislative posts.

Just as upgrading is valuable in these areas, so also
the same consideration holds for other positions. When
the Civil Service Employees Association recommended an
upward pay revision of 12 per cent, this was not an “ask-
ing"” figure, It represented a careful study of economic
facts. It represented, too, a reasonable approach; it does
not inchude,for example, the factor of raised living stand-
ards which has been so powerful an aspect of pay raises
to workers in business and industry. The State employee
who wins a 12 per cent pay increase would not necessarily
be better off than he was years ago; he would only be
brought up to a situation which he held at some former
time. The 12 per cent request is a reasonable one.

Revised Pay Structure :

The Governor proposes a revised pay structure brought
up to date. This is, of course, eminently to be desired.
But how would it be brought up to date? It isn't enough
that every title be slotted into relationship with every
other title. We have a Classification and Compensation
Division whose duty is to do this constantly. Equally
necessary is assurance that the pay figure attached to each
title is the proper one. And in this difficult area, the
State can either be fair or niggardly. The niggardly ap-
proach is the wrong one, just as it would be in the case
of upping the Governor's salary. Beyond the statistical
arguments are others, more subtle perhaps, but of tre-
mendous vitality.

Question of Morale

Take the problem of morale. A difficult matter to
define, but one which all human beings feel and which is
related to the quality-of work performed. There is no
question that the well-paid employee, feeling economie-
ally secure, will work harder, more efficiently and more
effectively than the employee who feels insecure and un-
fairly treated. The evidence is all around us; in private
industry the most productive workers are in the high-paid
areas; and as salary goes up, the quality of wares pro-
duced and the economiec health of the industry goes up
too. Look around you at government units. You will
find a direct relationship existing between rates of pay to
employees and the kind of public service the people get.
In the end, higher pay is cheaper for government. The
Governor should remember this as he plans (for example)
his large new mental hygiene program,

Question of Recruitment

Take the question of recruitment. And stay, for a
moment, with the situation in the State Mental Hygiene
Department. Currently, hospitals in the Queens, Nassau

ants, Will they get them? It's unlikely at present rates
of pay. The Mental Hygiene hospitals are chronically
understaffed. Who suffers? The people of the State.
It may be a neighbor or a friend who doesn’t get the at-
tention in & mental institution which he should get—be-
cause there is an insufficiency of attendants—because the
pay is too low. If the Governor wants it to be written
in the history books that he created a great network of
mental hygiene assistance, he must realize that the his-
tory will be contained not in the bricks and mortar of
hospital buildings, but in the quality of service rendered,
That means rates of pay that will attract the best possible
people, men and women who will be secure and happy in
their jobs, who won't leave at the first opportunity. In-
cidentally, has anyone ever figured out what the amount
of personnel turnover really costs?

Another instance is the case of the State Insurance
Department, which is desperately in need of examiners.
A State-wide examination was unproductive. Now the
department is advertising all over the nation to find ex-
aminers. The simple way, of course, would be to pay
salaries that would attract the kind of talent the de-
partment wants. In the meantime, NOT having the ex-
aminers is costing the State dearly: important work does
not get done; the examiners now in the department are
overworked ; and the losers are the people of New York
State, It isp't possible to escape the trap in which low
salaries places the State.

Question of Justice

Take the question of justice. If the facts show that
State employees are suffering a serious pay lag (and the
facts do show this), why should the administration at-
tempt to do other than bring these employees up to the
level which they should enjoy. Certainly, anything less
than this would not be tolerated in private industry. No
one has ever advanced a reason why the public employee
should have this handicap imposed upon him. Now, in
negotiation, it is common for each side to build its case
against the other. But the attitude of negotiators for the
administration ought never to be, “How little of a raise
can we get away with?" These are not a salesman and
a customer arguing about the price of a piece of furniture.
To continue underpaying the State’s employees is the same
as if in effect, an additional tax were imposed them, and
them alone.

Question of Secrecy

And this leads to another point. The facts upon which
negotiations take place ought never to be secret facts.
Yet the curtain was drawn over the wage study of the
Civil Service Department as though it were a military
secret, The result has been that the State's employees,
directly concerned, have had no information about this
official study; the citizens and taxpayers of the State,
who also have an interest, have been denied access to a
report of great current interest. We wish the Budget
Director would cease the practice of secrecy in the matter
of such reports, for secrecy serves nobody. Or could it
be that since the facts are favorable to the employees’
case for a substantial pay increase, the administration

and Suffolk area are pleading for 700 additional attend-

would rather keep them in the dark?

Latest State Eligible Lists

This concludes publication of = :3::
the State open-competitive list for | ““p e pg B Landusky, Heary Y.:
Thruway toll collector. There are| cook, Austin M.: Schueider, Archie:
698 ecligibles. In the Jan. 26| Smith, Beruard P.: Corrado, Peter J.;
LEADER 460 names were pub- ?'::*:“ 10.}!9 %;.f‘:”.;@“r?..'; Sucham,
Hshed, Names are given in groups i :".&;. -
of ten, with range of final scores 23.55.85.50
lmdicated. Rubland, Goorge C.: Stamour, Joseph
61470 K.; Labuds, Walter A.: Folund, Desnond
86.30-80.123 N.i Tylee, Adelaide, M.; rr:m»u. vDon-
3 inke: Coppols, Charles A.: Barley, Veroa
Yalorio, Josoph: umrl: Froderiek Wi Mae; Senith, Crawford N.; Redlly, Jobha V.
Srewloy, Wiklam J.; Wellmaa, William 31.640
@.: Sandemon, Winstou: Tansl, John ; ub.:o-uu
Bavins, Morvin M. Scolt, Brune H > -
) y'e . Volgt, Grace R.: Gray, Jauew E: Me
Bewell, Charles 0.; Brows, Hary ©. Conney, Willlum; Sanfiligpo, Frank; Or
:!zt"m:m‘?: baker, Juunle A : Ratheen, EHdward G
Marvinklowios, \;, J.’; Hurley, William &Lﬂn:‘o;m :-: 'KO':I“I": 0:&:‘!:’:’". Wi
®.;: Higgins, Thowas F.: Mahoney, James v .
J.: Schiotahauer, ¥. H.: Parnbholts, O.; 541-550
Soalford, Erwin W.i Plazzs, Guiseppe; BLBO-BEA0
Juskowaki, ¥Frank B.; Cavs, Joha A Coulino, James; Mioeciey, Robot B
" ? Yache, George A.: Suvernall, Ruell Ses
&":"“::o” won, Keoueth: McCombe, Jamos K. Kelly,
Bynum, Raymond E.; Rivizzigne, Peter: a:‘m'.."cog;:“;{,d:o? ¥y ‘oo,
Gook, Ulinrles ¥.0 Keys, Raymond H; y X
Suong, Robert P Desendorf, George; 831-060
Qiovuera,  Pullly;  Alaves, Nadwls i Reyuolds lc‘l’o;“’;.'l':.mu Joseph W
Baoae, John 8 ; Morgia, August D ~§ m-w R K Qi - .
u“l’_'.:“":» Rockerfoller, B. H.: Navagaia, Ohuh‘;:
. S RAPEDILE Laves, Urbam F.: Dicts, Harley J.;
Nl:‘:ﬂu I'.i.‘;'l';c rl('; I‘AI‘I;]:U: l:ubnﬂ ; kind, Milton J.; 'T'ﬂ;. Arthur W,
y : Jbwon, James D.;
Wioojorek Edward Chioesky. Johm: Il‘.:.:l;l
White. Lestor L1 Tubbs, Cuarles ¥ Meb- Simonds, Jamies P Trealy, Prank J.;
Maber, Car J.; Genoves, Cart § Plawon, John F.: Lawamw, Albers M.
nol-or0 Cloust, Cesalre, P.: Proetor, Earloiss;
81.00.81.06 SohuMle, Lester A Cary, Joanelin M.
'.-a., guln.lrlu‘A :1:’.3.-«' Ihll:- .A-: Rosch, Willlam; .¥:«kn Charles K,
arron, dem J.3 . Ferm ) - ane
vack, Avery 0.:. Govern, Proncla L 813581 30
Sward, Rovinyue, A Gasnell : . Keaaeth P.: Browa, Cluyion L

B, lolcn Lo Mallovy, P Stars,

DEWEY NAMES MEMBERS
OF BANKING BOARD

ALBANY, Feb, 8 — Governor
Dewey has re-appointed Elliott V.
Bell of NYC; Harry W, Davies of

mind, Johm; Wuichina, Richard: Willinme, | Syracuse; and Ralph H. Davles of

Kenneth: = Mowers. Howard W.. Lapp. | Utica as members of the Banking
ATRE N 5‘:,'::: s Board, The reappointments are for
5OS0-50.75 full three-year terms.

Halligaa, Thomas J.@ Tellet, Robort P
Volpe, Anihony A Hotchlcim, Hobert;
Signor, Schulyer R.: Vanlare, Gericade:

G4 1550
8007748

Vantassel, Edna 8. Divioe. Samuel W.; Norton, Jotham ¥, Whitoman, Howard

Ingeradl, John C.: Lurs, Glalys R R Trickey, William G.;: Planagan, Jos

A0 1600 eph B.; Foster, Daltoa C.: Polls, Harold

B0.10-TU.70 C.: Yocum, KRobert W.: Rau, Raymond

, " W.: Dowaters, Ruseall: Thomas Evan W,
Peroll, Josoph N.: Boousy, 1hoiia W, 651-600
Gerlach, Sigmund W.: Pritchard, K. 0. 11.45-16.90

Ryan, Hwrold L@ McCann, Robert Wi Tagliarinl, J. P.: Liggtre, Albect J.:

Peters, Joseph " L.: Wilson, Joha 8. . .
Mansticld, Harold: Kestor, Jamis NS, Zelaph 017 SUTS Baeee 31
Gol-6le Nestle, Walter E.; Telford, Willlam H.:
79.70-79.10 Toland, M, Gerstd: McGowan, Emersom J.
Pilcher, Wruoncis D.; Ayres, David B 1670
Tracy, Bernard W.: Plke, Frank B 76.90-70.50
Salmon, Clifford H.: Domfort, Joseph @.; Harvlaon, Lawrence: Frilse, Curl E;
Fronch, Mace B.: Stowe, OGeorge H.;| Chalker, Irwia L.;: Robert, Carl W,
Wabl, Goorge W.: Drayoe, Puilip 8. Wyllle, Victor D.;: Milner, Albert: Slo-
61162 eum, Ronald W.: Showerman, Keoneth
79.10-19.10 Skiff, Krnneth R Mucha, Todiy U
Satisbury, Alberi: Mallott, Gusiat; Cut- 611-000
rona, Peter J.: Kelley, Timothy W.: De 10.50-75.80
long, J. Clark; Melis, Nicholas A.: Pel. Ditolla, Guorge A1 Maocinl, Apthouy
. C O 4.1 loos, Viaceot ¥.: Johuson, Walter A;
oubed, Perry M.: Boldt, Lyman ¥ : Chogs,
Heary G.; GQuerrciie, @ 5. Joyce, Cariton: Smithson, Roger 5. Hur
P soit, Colly I Curtiss, Herbert D.: Wurs,
630 Joha P Trickey. Gevovieve,
790.10.78.00 88 1-000
McGrath, William J.: Serra. Authoay: 75.86.74.70
m'g‘“" 0 Southeombe L. J.i| Evaw Kilis B Prancis, Cuarlie P
. Dewey C.:  Jooes, EMea K.i| wismiewski, ¥, H.; Gibbs, Allon K.
Loveloy, Harley M. Fioros, Flopd B.: | gole Ralph A Wilkox, Olenn M.:
Scrafford, Pred P Earight, Jecemiah Dotgherty, Martis: Kinsy, lLeoca M.

Schluter, Bugh M : Shafer, Louis J.
01808

TATOTL e
Krafss, Obacies:

: Doolny
Lastd, Bay O Cosper, Lovoand W, B

Fharosh, A 3 Lasher, Derolby €
Shumaoeky, John: Ssatord, Horbert: faed, | Plaber, I Walnowski, Muh.i:
o X MeDonskd, Wi

danew, ¥ . Srtemes, Freek ¥,

! Movak, lee '.;_ .

Albany Seeks
50 Typists,
100 Stenos

ALBANY, Feb, 8-—One hundred
stenographers and 50 typists are

fices of State departments,
Starting salary for stenograph-
ers and typists is $2180, or about
$42 a week. Annual pay ralses
bring the top salary to $2084, or
about $57 a week, after five years,
This salary may rise as the re-
sult of legislative action soon.
Higher jobs are filled by pro=
motion. Senior stenographers earn
up to $3571 and principal stenoge
raphers up to $4212,

Tests are scheduled every few
days at several locations in the
Capltal District., Successful candle
dates may be put to work in per=-
manent jobs within about a week
of the test,

Candidates must pass & basle
written test and a typing test at
40 words a minute, Stenographers
must ‘also take and satisfactorily
transcribe dictation given at 80
words a minute, No experience
is required.

Stenographers and typists may
get more information by writing
to E, J. Leonard, Department of
Clvil Service, Albany, or by visit=-
ing the information office in the
lobby of the State Office Building.

Workshop

For Directors
Of Recreation

ALBANY, Feb, 8 — The first
State-conducted Workshop for
municipal recreation executives
will be held by the New York
State Youth Commission at the
Lincoln Hotel, Long Beach, Febru=-
ary 16 through 19,

Purpose of the workshop Is to
provide training for recreation
directors employed by clties coun-
ties, villages and towns, in the
newest concepts and practices im
community recreation,

Ward Exhorts

Prison Men to
Strong Effects

Kenneth E,. Ward, representas=
tive of the State Correction De-
partment employees on the CSEA
Board of Directors, has issued an
urgent call for added activity on
the salary front by the men im
his department.

Outlining a specific program,
Mr. Ward suggested:

1. Hold mass meetings to in-
form your members what has been
done and what can be done,

2, Invite your local Senators
and Assemblymen to your meet-
ings and impress them with your
sincerity and unity of purpose.
Ask for their support.

3. Call on legislators personally
and ask them to support our legis-
lative program, The personal con=
tact wins {riends.

4, Don't be misled by (false
prophets,

5. Above all, don't sit back and
let complacency lull you into de-
feat,

“I call upon the local chapter
officers to push our cause with un-
tiring efforts,” Mr., Ward told hia
people.

STATE COURSES
ON SUPERVISION

ALBANY, Feb, 8 — The State
Ciyil Service Department will hold
courses in fundamentals of super-
vision and case studies in super-
vision, in Albany and NYC, start-
ing the week of March 1. The
fundamentals course is open te
supervising personnel in grades §
to 15, the case studies course to
persons who have completed the
course in fundamentals. Classes
meet for one three-hour sessiom
each week for ten weeks.

Nomination of employees, by
personnel officers, must be sub-
mitted at each State agency se
it may be forwarded, by February
15, to the Training Division =
Albany

needed immediately in Albany of-
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