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“Great scientific progress. is: bem,r.,s made all amund us.

to see the dav when wor!\ers will be avm}able w:rhour stomachs."

GE Wams To Be I.oved Yet’

‘ The latht Boulware Ivttur hng ‘
a new low "in employee relations.

Slanderous in tone, careless as to
fact and wishful in thinking, the

letter interprets the results of the
- Schenectady strike vote asga vote

of “trust’” in the company and sat-

: siuct:on with the 21;. -percent
wage offer, = o :
This, “trust” was reeently ” ex-

pressed in the overwhelming adop-
tion of a plan for weekly stop-
pages in Schenectady to foree the
settlement  of  grievances,  The
worker who is satisfied with =
wage offer which, taken together
with rising  prices and  taxes,
amounts to a wage cut, exists only
- in the imagination of Mr, Boul-
ware. o '
| Generous Eleetrie

qu‘allv childish is M
- ware's yardstick for measuring the
accuracy of strike votese TIf. the

strike authorization vote failed of:

adoption, the election was honest.
I it passed, lt s the other way
—aroundy |

ridiculous, BoquarL (Iesc.rlbes GE
management as a model o[‘ Sl

“fair ness “warm hu-
Can you tahe morm
‘generous,’

mility,?
) manity,” ete.
He. also uses LIIL words ¢

““iidulgent”. to describe GIV's” atti-
. GE

tude toward its omplovees.
wants to be loved—yet!
~ “We still have a long. way to go

' Bonl- -

[
M

- stood,” Boulware writes,

pive its membors

Passmg Irom the clnldhh to tho.- “mands that the

© pive more beeause 1UE-CIOQ Loohm_p

Cless. That’s all, there is to it. It's !

ma jor

~under-
“But he
lets his m,magels I\now whcm the
company “going by
pmminuntl\ the resilts  of

to be fully and .pr'operl.\'

union™  won, - That’s where " GE

wants to go, to the good old “na. .

union”
and

days when a

| “genciious”
“indulgent”

Ceompany,

at the drop of a dividend, refused
paid vacations and holidavs when
industries  were
them.

UT changed that

I‘ho Boulware- IuLtel tommns the
préposterous statement  that -
people vépresented by other unions
approved the penny-sale offer.. In

the Tirst place, TUE-CIO. -doesn’t
A chan(-o tor voIo*‘

on agrdéements or strikes, Bt it's

- aven more impmtnnt to understand .
~the company’s gt e,
c.way — GE ar ‘ang*ea 4 sellout with

1t poes this

IUE-CIO and thon says to the un-
iong who come with genuine .de-
c.ompnn\' won’t

‘We may all live"

pnntmg‘ '
two
’amall \'LRB elections where .I“no y

hired

and fired at will, laid off thousands:

paying

the '

- than it
_ago.”

I

as honest as the shell game’ II‘I(I,.":

“another tribute to the unnpanv’s
Ulairness.”
lose the shivt off your- back to-a

Plnde to the end you -

g*enelous" company.

But UE members are determined
to break the game up.

. to grievances in good faith.

- make. more mone}

984,

Importam‘ For Workers Laud Off or In Work Rotahon

FILIN G UN EM PLOYMILN T .

IN SURAN CE BENEF ITS

By LFON \IOVM\ UE 301 Attoxnev

Workers. in  Industrial Control
will be interested in the following
rules regarding the filing for un-
mnplovment 1n-mance benefits.

) Th(, maximum henefits for an
unumplou,d ~worker s
week.  (Starting January 1, 1952
the maximum: benefits will be $30
.]wr week). | :
. Any worker who works any
1m|t ‘of a week and whose earnings
during that part of the week is $30
or more cannot get any benefits
for that wcér If a worker gets
paid for a holxday on which he has
not actually worked, this is con-

sidered as carnings if he has also

worked on some day during the re-

mainder of” t‘he same wecek, How-'

over, if he has not worked at all

during that week, then any- pay
- which he may get for a holiday
(for which he has not worked) is

* not cnnsn]emd as pay.

After a worker has hiid a full,
\\0(1\ s waiting penorl, ho can Il;.,f.

« surance benefits
'"nnomplovrnent if he meets the fol

326 per

‘ plm ment.

ure upon ;,ettmg uncmplmmnnt in-
for any day of

lowing c'ondltlor S

IIc must have ealnod less than

$30 duung that week.

The day of unemployment for
which he gets paid must follow
three consecutive days of unem-
Credit' towards a wait-
ing period will also be for days of
unemployment which follow 3 con-
secutive days-of- unemployment

‘He mu~,t have wmhed 20 weels

during the year at averave earn-
- mgs of $15 per week or mor

IMPORTANT-—A worke1 should
malke
ment insurance benefits at 236,
Broadway on the first day of un-

“employment in order to start earn-
ing his one week’s waiting period.

CAll q\.ILb‘LlOI‘I\ . re garding — their

-rights to benehts will be answered
for workers at Union H.111

-

VIEWS OF

QOARD

;%ng

(Contmued from Page 2)

are .u.hed to do "_\” work without
heing given the oppm tunity to

k%
Elroy Mnrmo, Bldgs. 57, 91, 95,
994, 101, 105—"We
fought, always stuck together; so
‘there isn't much dilference today
wias 6 months or a year

ok x %

-“l)ewey'Brashcnr, BIngs. Bl, 89— |

“"Company has shown slightly bet-
ter reception’ to thie. union’s -ap-
proach to grievances, I believe we
.must continue and: even step up-
the pressure on the company. I
understand that things are better

_iv many departments.for the time
ddea -
is to lml‘len up the people on the

heing [ think the company’s

wage ‘question.” ..
n A N 3 L. _
Joe l(erneg‘hun, BI(I:.','.,‘-IOL—_-“\‘I’e’re
“settling things we couldn’t settle

hefore. 1 think the- nchom taken
hy this union and its - munbels

< have caused a ch.mgo in taetics on

the part .of. the Works Manager.
IWe musl not let up: we must Iceop

pl essurmg g e

ke -k 1'\-
John Guen, Bldg‘ ¢ -

“the t.ompnn) is beginning to listen
But

T

Ithcre

~ have
always

- provement. .
Thé other day we were able to pet
‘a proper pr xco on a job without a
“time . study
couldn t even get the time stud_; to

did it |
ing that for .the time being the .
company is stlckmg‘ Lloser to the

1. think

reom for lmprovement
There's still plenty of confusion
betwéen the shop level and man-
agement level. Management must
realized . union - members
weren't, going to' be hoodwinked
;my‘longer It would, in my opin~
ion, be a very bud move to ease’ up

~on the pressure.”

ek kW o
Henry RKaminski, Bldgs. 76, 2,
68—"Yes.. There's been an im-
. . because of the heat.

w In.re formerly
prove our point. . An example . . .
a foreman wanted 10 lay off a girl
out of seniority.  The old favor-
itism business. We

iority.” .
L -k 'k *
" Juniéy Lop;netta, Chief bteward
C—=="Al the present, .

time tIllﬁ‘@
seem to be going pretty wellfgwV. -
shop level and dn Bldg. 41,
" wetling lots more cooper ation than -
I don’t now , how, Jong it o

hefore,

apphcatlon for unemploy-.

snsf’“- ‘

we

stopped it and ..
,(old him to quit re-shuﬂ'hng sen-

We're

-

o lE et

- ST G L H

o~ e e

will lasts 1I was the pressure that

1 Would sum it up by say-

contract.” - g

old prices.
reported ready to pull the plug in

Wb BN Sl TSP )

s
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CONTROL DIVISION

RATE CUTS LEAD

TO ERIE STOPPAGE

Indications that GE has opened
up on its “Control Divisions. come
from Erie as well as Schenectady.
While Control Division < jobs are

being rotated here, GE ‘has un- -

leashed a rate slashing attack on

“Control in Erie. . ‘
Determmed to. put a stop to the

price-cutting campaign, Erie Con-
trol Division workers walked out

on Monday vowing that they would

stay out until all prices were. re-
stored. §

“The’ work  stoppage . contmued,
until - uesday when Erie Works
management agreed to restore the
.The enllre plant was

Control Division

- _support of the
{:}rkers.

UE BEATEN
IN TAUNTON

campmgn in General Electrie's
Taunton, Mass. plant, it was re-
~soundingly defeated by UL,
The vote was 405 for URE
against 261 for IUE-C1O, -

AR e R e e O L A L L e 2o

fgorn.s are

For the second time since the |
IUE: be yin its  union bustmg"

- uled for todav.
wlnle, returmd to work.

‘ rd Gwes 5 Pom@ Progrorn
in ﬁchenectody

Thc UL 301 E\LCULIVC Board today announced the opemng of a local' >

wage campaign with special emphasis on day workers, women, the crafts and

'pICCC rate . 1ncqu1tles.

N

In national wage ncootlatlons, General LICCtI‘lC has refused to do a thlng

THEY WALKED OUT
oN n%.SPEEa-up B

Bold as-brass, Management ar--
..--ranged to speed up exhaust wheels
in Bldg. 2()9 from one revolution

per 1 m1nute, 30 seconds to 1 min-
ute, 9 seconds. The 75 workers on

this electxonn. Job ﬁguled this rep-\‘
T esented a 20 pelcent speed-up and

qult work,

‘They were - spontaneouslv join-
cd by 200 workers, or 80- percent

of the day shift. Better than half
of. the sccond "shift. walked out
when they Iearnod of the speed-up
development. : -

Managunent agreed on Wednos-' .

day to cancel the speed-up scheme
pending talks with the union sched-
The ‘men, mean-

po(.ted to jump from 17"' 4his week
to-more  than 400 next week. More

layoﬂ‘s are also on the w 1y, the
T union loarned ’ .

| those with serviee Inmtod to
Nfl were scheduled to receive lay-
I notlces as we wonL to press..

Layofl's in the various servicé cate-

rise in the- number of productlon

—aworkers-laid oft-or on rotation;

"l‘he union has demanded an im-

“mediate ;\depnrtment meeting and °
will ask for reduction of the work-"

’l‘he number of workers on rut.l-_
tion in Industrial Control is. ex- -

. About

also e\pected with the -

mg force through transfers untll
‘a 40 hour- week-is; reached

- The layoﬂs and work' rotatmn;*
were instituted . when Management
nhscovered “thiit it ‘had over-pro- °.
The
‘worhers are paying for the. ad-

“duced in . relation to sales.

ministrative blunderx, = -

200 ,Jroduc:tlou \\’OII\GI"
were laid off in GE's “dreary

Christmas" present to Indnstrlal'

Contro] "At Iatest report, Jobs are

bemg ‘found in other departhients ™
But there’s nothing "

for 150 men.

‘doing for 100 women who were laid

off with service up to. one’yecar,
B ] W

fight

- cally for.
~building trades and for cor-

conference boards is sched-
- uled for this Sunday in New
York City with Westmghouse

reported to have increased its.

~offer.. The UE ‘Negotiating

' Committee will meet with GD—
. Tuesday,. December-4.

A new. development in the
national wage picture is the
approved by the Wage Stahil-
ization Board ‘of.. Christmas

‘bonuses. of $40. The Board
“has also approved a modified

" policy of correcting wage in-
equities within plants.

Not Satisfied

The 301 Executive Board
announced the following far-

- reaching dec1s1ons

1. The union will immedi-
ately open a campaign to win
wage Increases "for all day

workers including the 6,000

“who did not get the extra

mckel an. hour last year.
The union will press its

: drlve to obtain equal pay for

women who do the same work
as men”

3. The union W111 renew its
.for the

1

Wage Freeze Board.
4. The union will fight lo-
increases: to the

- toolmakers
- whose wage demands were

recently turned down by, the
CIO- and A F L-supported :
" Board of its wage freeze pow-

rection of inequities in p1ece‘~

.rates.

5. The Executive Board
will hold on to the power to

~ call plant-wide stoppa%s con-
. ferred upon it by the member-

“Our’members are not sat-
isfed with-the company’s 3.58
percent offer, the Board said.

~ship- while - suspending the
plan: for weekly stoppages at
this time. .~

“for these workers who make up the vast majority in the Schenectady Works.
Meanwhﬂc a’ joint meeting of UE’s General Electrlc and Wcstmghouse'

~employers’

“It’s' not enough 1noney in
view of oppressive prices and

“taxes and- record profits. It

- intensifies inequities by, g1vmg
‘less monéy to those who now-
earn less.

As a matter of fact, the

‘company's take- it-or-leave it
~ultimatum

is- premature .as
well as alrogant ‘in-view of

‘the fact that the Wage Stabil-
‘ization Boarod has yet to act

on the GE proposition or' a
parallel case involving the
rubber workers.
WSB turn down thé proposed
raise, there would be 1o offer
before us. |

“The munbers understand
that the. company’s game is
{o try to hold 49 unions in GE
in line by getting IUE-CIO,
the dudas goat, ‘to accept
wholly unsatisfactory wage
offers. This -game has about’

run its course. JUE-CIO mem-
_bers are 1ncreasmg]y dlsgust-
“ed ‘mth it.

-Board Statement

“The Executive Board not-
ed new factors in the national
wage front which threaten to
shear the Waoe Stabilization

ers and set new wage pat-
terns. '

“At one tnne, UE Was al-
most alonie in condemning this.
- instrunient  for

crippling oolloctlve bargaln-

ing. Even the CIO convention "

has had to adopt this position,:
although its representatives
still s1t on the.board.

“The movement to cancol

‘the board’s power is swiftly
"drawing to a climax paced by

- the UK, the United Mine

(Contmued on Page 4)

Should the -

"~
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T which
GE, it is bluntly stdted that in de-.
termining the “volue “of jobs for -
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General EIectnc s D

In advertlsements ACross_
the. land, General Electric
 glorifies the American woman
in her . glea,mmg GE kitchen,

at her GE television set,-un-

der her GE electrnﬁed blanket

Nothing is.too good for her—

unless she works for GE.
'As an employee, she is rat-

ed_lower than common labor

(male) ‘She is. assugned to

operations which involve.
ac-

" greater  physical strain,
cording to U. 8. studies, than
many so-called men’s jcbs.
She's worked like a horse at
every opportunity and given
somewhat less consideration.

A woman can be doing the
same work as the man across
the aisle from her. He gets
one rate. She gets less. GE
pockets the

 profit on sex!
- The New York State Liaw says .

women shall pget equal pay for
equal work. The UE contract says
there shall be no diserimination
because of “sex,
ferent ideas,

, - - ™

THIS IS THE LAW

Dzscrrmmanon in rate of pa;
because of - sex prohibited—

N. Y State' Law,
Adopted 1944
c:l.'In a “Job Eva‘l‘nai.io'n” manual
‘established base rates in

female operators, “the value shall
- he two-thirds of the value |
adult male workers.,” (War Labor
" Board Report, 1945), o

GE claims that it threw
book away, ’
the double standard? It
- deny discriminator y rates in punch
press, motor
insulating, wiring,
. assembly, to ndme a few places
~ where men and women are doing
the same. work ‘at different rates
of- pay; | |

Here is no
- tmen'’s work"” v,

this

‘muddy  question of
“wonmen's work,"

They're doing the same work, only -

_ women are getting Trom 20 to 80
ccnls (m hnur less!” :

Wumcn lnIerml '

To ‘av thal. GE diseriminates
against women is’ the very least
that can he said. Rather say that

~GE.is thbelllll}.‘.‘ on.women’s, wages, .

prohtwrmg .on. sex perpetuatmg

the myth that women are some-

how infelior creatures.:

difference. A

But GE has dif-

for

But did it get rid of 7-
cannot

winding, stator bar-
“eloctronie tube |

Nothmg s Too Good For The Amerucan Woman"‘

0uble

-aa Unless She Works For GE!
Then, She s Paid Less Than commen Labor

. Well,. it, so ‘happens that those
“inferior creatures,” if they bhut
knew .it, have GE -- and industry
generally — .over a barrel. Be-
cause there is
feminine fingers in many vital op-
erations, The War Labor Board
in 1945 told GE as much:

“If men were to. be substituted

for women on-the so-called wom-

en's jobs, there would probably be
a very real loss in efficiency and
productwnt; since it is recognized

“that men are not as well adapted -
as women for light, repetitive work

requiring finger dexterity.”
Women's Bargaining Power

The same point was made, in
simpler language by a woman in
G.E.'s radio assembly plant i Uti-

‘ca when a particularly obpoxious -

muc h.
sho

foreman Imthmed her too
“Go ahead, you so-and-so,”

said, handing him the fine tweezers
- with. which she had been working,

-

“let’s see you do this job."”

There's . bargaining  power in

those indispensable feminine fing-
know it =—.
But do the women -

ers! © And doesn't GE
“and’ Ionr it!d
know it? Do the men who stand
to gain from women's high poten-
tial. of bargaining strength

militancy know it?

- What a Hoax!
The big hoax practiced on wom-
en and men by General Electric -s

in making “women’s jobs” appear.
less  important ~than they . are.

Therefore, you find women -work-
ing with wires finer than human

hair 1ecvnmg‘ less than the under--.

p.nd \\\oupor It's a ps\'vl'mlog-w.ll
as” well as a ohtdblo .m.mp:e
ment, -

As reeently ax 1945, the Wanr La- _

bor Board found that in GE a*ll

hut a small fraction of the wom-
en's jobs are rated substantially
below: male common labor, despite -

the fact that many if not most of
these jobs clearly involve * more

slb]htv non

ffBut women  can't do
work,” someone with a suppressed

f

. and Gets Less Than Men
Doing the-:_Same Jobs.

no” substitute for .
“than in men's,

“women

and

~did

- women's’

skill, mental aptltude and re\pon-__ __

heavy

I_|

n

admiration for
to say.

involved in manv womenq Joba
A recent study of
industry by

the  electrical

partment of Iinbor points out that

“constant arim and finger move-
ments involved in° many women's

jobs in the plant were, in the
IR : |

course of a day, probably more

wearing in many ecases than the

oceasional Iifting' of a 30- or 40-
- pound box.”

-The study also-went
on to note thut the jobs done by
“often involve close atten-
tion to.. work™ ‘and
that is I‘dtu:umg' ”

Protect I\'Ien's_-‘_l{atos

Anyway, making a living in GE
is not a weight-lifting contest, as
crane follower will tell you.

any
The simple proposition is equal

pay for equal work and w(ogm-
tion of skill. '

" When interviewed by the De-
partment of Labor's Women's Bur-
eau, management. in the olectl ical
industry admitted that equal ‘pay
reduced friction over rates; ‘im-

proved employee morale;’ improved

the efficiency of women emplay-
ces; protected men's rates from
being  undercut by women;
casier to administer than a dual
vate str ucture based-on sex.

A spokesman - for nianagement

also said “I'd hate to be the one
to have to sit across the bargain-
ing: table trying  to Justlf\ rate
differentials.” ! :

Then why dnus My,
amd his GE associates do it?
they refuse even to

Boulware

Negotiating Committee?
Women Make Profits.

Part of the answer is that lower
rates “tend  to
men's rates. Another part of the
answer is that wage “differentials

- .are.another .way of . splitting up.. [
| workerq.

Still “another sectlon of
the “puzzle” is that GE is provid-

ing for the day when new process-.

the mule is bound
"It 8o happens, for the in-
formation of the mule worshipper, -
.that there is more physical strain

S low-rated
‘gory. -
The double standard system, for
all its drawbacks from a manage-

the’
‘Women's Buréau of the U. S. De- .

| " not blowing the union’s horn.
concentration

the union's
" This
up especially with the company, at-

" stronger union.

was

¢s put more men's

“women's - work” cate-

makes extra
A wom-

ment  standpoint,
profits for the company.

an under this system gives the
ccompany_ a higher rate of

profit
than a man,” That's good enough
for Mr. and Mrs. Big Stockholder.

IProm the very beginning, UE
'has'chdllem.,ed this set-up.

It has
been- able ‘to narrow the gap be-

- tween men’s. And. women'’s rates b\
raising the Iaum and in many in--

stances to win equal pa¥. That's

Labor
articele

Department of
ferred to in this
states: “equal pay
| activity.”
activity

survey. re-

must be stepped
tacking rates all down the line,
men's ay well as women’s, UE
Board Members and Stewards have
been . instructed to prepare and
push dockets on women's wage in-

‘equmeq with the full support of

the unmn

Such a cnmpmgn will p.n off in

much needed wage increases, in a
sounder . wage structure and 'in a

~underestimate.

Let's not !
. (enrnmp; and. ﬁghtmg) power of

women! f ’

jobs into the

The

301

“the.

Why -
discuss,
women's inequities with- the UR |

‘undercut.

EQUAL  PAY RULING

The Wage bt.llnhz.alum Bomd
is. on record as hu\'mg' approved
a policy of raising  w omen's
wages to bring them up to the

~rate level of men doing  the
~same kind of work. The cur-

“rent issue of U, S News &
World Report alse notes that

permitting . an employer ©
cequalize  pay “for comparable

work in the same establishment
‘without regard to sex,’ color, .
race” or national onmn." '

unde this pohcy have to.be
filed with the Wage Board.

“the board is pledged to a poligfT:

: flat *".‘I |
resulted .I‘m:p_-_)

\pphc.xuon for pay inereases  {~ e

-
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in GE's
huge River Works are attributed

) Lynn, Mass.—lLayoffs

to overproduction, just as in Sche-
nectady. But, the company is us-

ing the layoff crisis in the IUE

~plant to get rid of men' wnth high
semonlv -

Cincinnati, 0.—A wage. inereasce
of 4.04 percent—nearly three times
more” than GE offered—has been
approved by the Wage Stabiliza-
tion Board for 1660 CIO - auto
workers retroactive to March 26.

Buffalo, N. Y.—The WSB has
approved a 12 cents an hour raise
for members of UE Local 326 who
have received 36 cents an hour in
increases since .Ianuary, 1950,

Orange, N, J—Emplnvcu of
Thomas A. Edison Industries, rep-
resented by UE Local 407, have

- won a 10 cents an hour pay hike

aowsin its eighth” week, is over the

retroactive to October 1.

“Buffale, N. Y.~The

Wifalo Westinghouse  Workers,

¢ o
strike - of

“imittee.

. Election Committee

CCITY COUNCIL
OKAYS MACHINES
FOR-201 ELECTION

Arrangements for democratic
and secret balloting on local offic-
ers Dec. 13 and 14 are well ad-
vanced it was afAnounced today by
John Sauocw ‘and Mich&el Rak-

vica chairman and secretary, re- .

spectively, of the UE %OI I“Ie(tmn
Committee. .

"The City Council has Amnoved

the loan of 10 voting machines at

the request of the Election Com-

chief custodian” of the machines
and an, assistant will participate

“~fully in checking the operation of .
~ the machines

and the count,

In an effort to assure all union
members of an opportunity to vote,
the Election Committee has ar-
ranged for” ‘balloting to beprin at
noon, Dee. 13, and to continue
through the ne\t day untll 6:00
P.M,

Candidates wlll me’et mth the
| on. WIondav.
Dee. 3, 10:30 AM. at Uniion Hall

to: cha\\ for powtmn on the ma-

*c¢hine.

UE. seniority clause - which the
workers lost w hon Ihc plant wont."
IUE. :

Washington, D. C.—Tha ClO-
supported WSB has just thrown
out  recommendations of its own
committee for waghe increases for
. tool and die makers, Maximum -
wage recommended by the com-

- mittee was $2.85 lm' tonl amd ddie

in (‘Incag'n and $2. (m in ‘the Now
York area. .

At etk

Pittsburgh, Pa.—~James P. Mol-
ony, an aide of Philip Murray. de-
clared on the eve of steel's w.np:e
talks, “We are not going to pierce

- the Wage %tnlnluatmn Board for-

~ ~—we're going to break_it.” A good

-~ Foundries.

mula. We're not going to bend it
way to begin would be for Mur-
ray's men Io \\alk off the Board
and -for the -.Iool\\0t'lwr~. to take
it from there. .

().——;Less than one
the  CIO  convention

Cineinnatdi, .
wceI after

Offices to filled ave UE
ident;  vice-pr esident, |

treasurer, Iumne% agent,

.u -arms, ;,uule

SET HEARING DATE
ON RIGGI CASE

The National Labor Relations
Boatd has agiecd to schedule a
hearing on the case of Shop Stew-
ard Josephine Riggi on Dee, 12
and 13.
2 for refusing to turn over results
of. the strike vote of th.ll date to
a-foreman, . T

Although the company hclb since

agreed to pay her for the thre ee .-
days she was out, the uhion insists”

that the NLRB find the company
guilty of an unfair labor practice,

Such & finding would require the . -
company to post a notice that. it

‘will desist from such practices: in
the future.
The union's position is that.an

attempt to penalize a shop stews

~ard for union activity strikés at

ol)tul R stmnglv wm'(lod resolu-

‘mm-. compotlm., agmnbt each other
in NLRB clections, we find TUR-
CIO and the CIO Stecl Union bate
tling each other at American Steel

The vote was ¢
the Steelwm'I\el'
IUE,

and & for the

- UR- casily- beat-both. -
200, for UE, 128 for .

the heart of grievance procedure
and union repre sentutlou. ‘

Rlp;gl and three girls wcu. g‘lven
'Iawk of work notices” on October
26. The three were given other
work., According to-the contract,

‘work-should-have’ been- found " for

Steward Rigpi for the purpose of
continuing to give representation
to the people in her area.

John J. Murphy, the city's

301 pres-
recording
_ secretary, assistant recording ‘sec-
rotary,
chief shop stew md trustees, spt.-

Riggi was laid off on'Nov.

- ing 7 o'clock Wednesday morning, December I9th
_group may ke notified of special c:rrcmmements)

LOCAL 301 UER. & MWA
Members and Stewards

- - 2nd Shlft S E.
MONDAY DECEMBER 3, I951 — 1: 30 P M

1st and 3rd Shifts T
'MONDAY 'DECEMBER 3, 1951 —_— 30 P M
© LOCAL 301 HALL Erie Blvd. & Luberty St.’

. ® REPORT OF WAGE NEGOTIATIONS
- ® REPORT OF COMMITTEES :
® REGULAR ORDER OF BUSINESS

EXECUTIVE BOARD LOCAL 301 UE

UNITED ELECTRICAL, RADIO & MACHINE
" WORMERS OF AMERICA, LOCAL 301 "

- — NOTICE —
O fﬁeers

EIectwn of

In accordance with the Consntutlon Article 18, Section 'I all officers -
i - of Local 301 will be elected for the year of 1952

Votmg will start
'E‘HURSDAY NOON, DECEMBER 13

Conhnuous Through !

FRIDAY DECEMBER 14, 6 p.m.
at Union Hall, 301 Liberty St.

All members having paid December dues either by the check-off
or in ccash can vote., The above is notice to all members.

ELECTION COMMITTEE, LOCAL 301"
JOHN SACOCCIO.. Chairman
MICHAEL RAKVICA Secretary

UNITEI ELECTRICAL 'RADIO & MACHINE
WORKERS OF AMERICA, LOCAL 301

NOTICE —

Election of Shop Ste

in accordance with the Constltuhon Art, XVI

j;{i?

Sectlon B, eIectlon

- of Shop Stewards will be conducted in all groups.

TUESDAY DECEMBER 18, 1951

The elections will be conducted during the lunch hour on all
three shifts, bginning Tuesday mornlng, December 18, “and’ conclud-
(excepr where a

Requnremenrs for Voting: 3 - I e
‘Presentation of either the check stub showmg December o
| check off or dues book with December dues paid.

1

The above is notice to all members to be ready for rhe eIectlon .
~-during- then Iunch hour on‘December B8the o e

ELECTION COMMITTEE LOCAL 301 AR

JOHN SACOCCIO, Chairman
- MICHAEL RAKVICA; Secretary

R ivresirula eubE N B



