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O{flcers w1ll me t at 6 pem,,
*Unlon Headquarters 191 Erle Blvd.
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:fNOfF Meetlng is belng held on
Feb, 5th, due to the fact that

1» @ hollday, llncoln E Blrthday.‘

‘cdiwere not at all happy with this =."
.; vacation schedule, . They immediate=|
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fhh satlsfactory to ‘the workers, i
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‘“*almllar shutdown for the third -
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. bAC VACATION SHUTDOWN
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- Approxlmetely one month ago,ﬁ,
SAC Department management poeted K
‘a’ notice on bulletin boarde in
Bldgsu 64, 105 and 109, THe- notlce
" stated that the SAC Department .
~would:use the Tirst two weeks “of o
July as_ a vacation. shutdowna 'A-,<F

week of "vacation would take place
~on the. . %2nd flscal week which 1no_f
cluded Chrletma '
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'mn.Needless to say " the' workers

Ly regletered their protests w1th
~the: Shop’ Stewards, who in turn
flled formal grlevances. |
Petltlens were also 01rculn"
ated and signed by over 90% of .
 the.workers denocuncing management‘
announced vacation schedule, - They |
“declared that the position of the " |
" SAC Department management was
unfalr and unreagonable and wanted
“to meet with SAC officials to work
out a echedule that would be more
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Recordlng Secretary Dave Gunn was
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| Loglelatlve propoeals for the
1962 calendar were discussed, wany
of the proposals are aimed at im-

prov1ng exlsteng iabor laws.
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of theee proposals coverw
Woxrk~

- Thirty
1ng Unemployment Insurance,

.*JiﬁLast Monday approx1matel 200 delegates afflllatod w1th the New} G
YorkT&date AFJ—CIO attended af'Leglf]atlve Conference 1n\Albanyw i

men's Compensation and- Dlsablllty e

Benefits are sponsored by the Ex- '
ecutive Council of the New York
State AFL CIl0,.

Noteworthy among them are: Unm'

=
o

“‘_employment Insurance -=- permanent °

extension of“benefits to 39 weeks,
maximum weekly benefit to equal two-
thirds average weekly wages ofcall
workers covered by law, $25,00 to
‘be the minimum weekly rate, addit-
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-l'ional payments for dependents, Othetl-
proposals are: reduce from 20 weeks.

to 15 weeks of work or $1,000 earn—fﬁ."

"ings to qualify, ellmlnate the wait~ .

‘ing period by paying benefits for
the flr t\week of unemploymenta

o) f\'

$ome of the lels which w1l] -
be 1ntroduced coverlng Workmen(s
| Compensation are: maximum weekly

benefit.rate to equal Lwo~th1rds-pj;
average weekly wages of all workers U

covered by- law,\:ncr ase - widow's -
“benefits to 40%. of average weekly
wage of deceaeed, pay claimants for «

timelost at hearlnga'and medical “g;a

‘examinations, begin paying compenm
sation for: the First week-if disab~
“ility lasts more than 7 days: 1netead
cof 28 days,. addltlonal payments for
dependents.;
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The followmng bllls are- de51gned

1o 1mprove Disability” Bonefltsa'ox~t“.

‘tend benefits to 39 weeks for all
workers, maximum weekly- benefltor-

“to equal two- thirds average weekly .

wages ok all workwrs oovered by law,
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. After three meetings were held|$25,00 6 be the minimum weekly

S "

*;jgbetween-CcmpanY.aﬁdtuhionjrepreSéﬁ#;raté,lcmifweekséf'unusually,low 

,frﬁﬁti#és;-Sﬁgﬁmgnagement'ag:éed-fhaiVearnings¢in,computing'beneﬁit'rata,
Lgthéy;wpuldgﬁd“@ne_of=tWo5things@twﬁjadditioqal,benefits;for dependents.,
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= of vacation if the month of August ' Many inequities a

either shutidown for the 3rd week |

)

re evident in o+

~or if feasible,. to stagger vacat- .]existing laws covering workers.in -

ions and allow workers their choicelNew York State: therefore, it

o

| its
% . v |imperative that legislation correct- .
o o0 ling these“injustices'beﬁenactedo¢w- 
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-~ As we grow.older, we find that we need glasses to see properly, We
+ '~ also find that generally our ability to hear is not as good as it“formerly_*

‘was. However, what many do not realize is that. such loss of hearing,

.. which does not necessarily have to be total deafness, may be due to

bl o

exposure to.excessive noises in the plant, Thétre are many places in

-7 G.Es which are as noisy as the old" fashioned "boiler factory", and ., = -
.. workers~exposed to such conditions could very well be suffering from =

~# occupational hearing loss,
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such loss of hearing is compensable under”thé Workmen's Compensation

« At present rates, a-worker may receive up to $3,000400 for loss of - -

heaTing in one ear, and-up. to $7,500,00 for 10ss in“both ears, . There is,
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. however, a minor catch tb receiving such benefits, The law requires that:
. .Yyou be separated from payroll for six months befoxre you can be compen- .
- . sated for anjoccupational hearing loss.. For some workers, this may mean
. that the claimy if established, may not ‘be_paid until after retirement,
. -However, this ‘does not mean that you should: wait until. you are separated * °

.. from ‘your job to start making youx claim, I%¥' is possible to now es-
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.« Suggest you obtain legal assistance as soon as possible, - Remember, that -
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ﬁiabliShWYOUI_rights,toybeocompenSated,ﬂevenﬁﬁhngh,actual
not be made e i

| ‘ payinent -may
ﬁmtil_many_yeags “later, s ) e
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e exposed to excessive noise while \
at work, and-have a loss of hearing, we. suggest that you should ask feor - =~ -
a hearing ‘examination at the Clinic, and for referral .to a competent ear
specialist, When you see the-doctors, be sure to-give them a full and

detailed etatement of the nature of your wdrk, the extent of - exposure 1o
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© . excessive noises, and the length of time you have been so exposed,

* o If the examinations show that you do have a hedring loss'due to your
employment, you should notify your foreman of this immediately, You will

~also have to file a claim ﬂg;“benéfits.with'theICompensation;Board,'Since

1

‘the Company's insurance carrier will most likely fight the case;, we . - ~¥%
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An established claim may not put any money in your pocket now, but it
wig} sure help when the regular weekly pay checks stop coming in. . . .

the.Unionccan help you in this irespect if you call and,ask.for'such~help;'ﬁf
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%+ NOTE: The. above article applies only to .an<og¢cupational hearing. - '/
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loss. A loss of hearing suffered as the result of an accidenty such - -
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ag an explosion or-a-direct injury'td7the.gargis[immediately:compen#
S@ble;ﬂ*Doanot.wait“tOnprocess-yourfdlaim;inisucha,caseq..g. S
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S ABAKI - TRADEMUNIONIStVISITéﬁﬁOQAL‘UNIO§L f{;fgm7f11 f?“7;“

.S Mre Hiroshi Araki,..a trade unionist from Japan, paid a visit to )
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_He@is:inthis]ééuntky.uhder,fhe-aQS§iEéS;6f“théﬁAgency fdf'lntérn

f&%ﬁd@iemaifmgﬁeldpmenﬁ;U;S;“DepartmentJQf“Stafé;ﬁjMf;ﬂAraki*Wéé"héreforlfwf””
' the purpose of discussing ‘with our local representatives.” such matters

fj[&igitSito Localsninxseven States-anthashihgtén?fDagC;¥:ﬂ¢

as handling of grievances, how to. negotiate a contract, and some of thej ?*

features pertaining to the bargaining agreement between our Local and

the General, Electric Company in .Schenectady, His itiner

ary includes =~

-0 Mz, Azaki, who is 30 years old, is a member of the Tokyo Electric -

S .

_7&Powér'WQrkers Union, He will depart fbr‘Japan‘onfMarch.Brdf . e
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