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Criticized in Report 
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NYC Civil Service Head Says: 

START TO PREPARE 
NOW FOR BOTH FIRE 
AND POLICE EXAMS 
1 5 % Rise Promotions Are Widened 
In U.S. Pay In Transportation Board 
Expected 

> 

. By HAL MILLER 
Special to The LEADER 

, WASHINGTON, October 30.— 
The Administration is showing 
more sympathy to a higher pay 
policy advocated by Chairman 
Sheridan Downey of the Senate 
Civil Service Committee. His bill 
to increase Federal salaries 20 per 
cent was to be aired at hearings 
Starting Monday. 

It is predicted that a 15 per cent 
general pay raise has a good 
chance of approval. 

A big sticker on the whole Fed-
eral pay question is the Admin-
istration's delay in setting a wage, 
price and tax policy, a situation 
which President Truman's wage 
policy declaration should clear up. 

Pay bill sponsors have mapped 
out a careful strategy to emphasize 
most effectively at the hearings 
why the pay of classified workers 
especially those in the lower 
brackets, should be increased to 
meeting heavy increases in the 
cost of living. 

Line of Attack 
A three-fold attack is already 

Indicated. This includes presenta-
tion of actual hardship cases 

(Continued on Page 2) 

JESSE D. McFARLAND, elected 
First Vice-president of the Asso-
ciation of State Civil Service Em-
ployees, has been active in formu 
lating the Association's liberalized 
retirement program. See page 
for all resolutions adopted at the 

Association's annual meeting. 

McGoldrickFaces 
Suit by Wilkinson 

A legal battle is imminent be-
tween Comptroller McGoldrick and 
Corporation Counsel Wilkinson. 
The argument started when the 
Corporation Counsel served notice 
on the Comptroller that the City 
demanded the reopening of recent 
determinations in the Labor Law 
appeals of Wiremen. 

The Wireman had contended 
that they were being paid less 
than the prevailing rate for their 
work. The Comptroller's office 
made a survey of the outside sala-

ries for Wiremen and established 
the following scale for payment 
of back pay -claims: 

November 11, 1939 to July 31, 
1941, $1.43 an hour. 

August 1, 1941 to May 31, 1943, 
$1.55. 

June 1. 1943 to June 29, 1945, 
$1.60 (to be set as the present 
rate of pay). 

This order was issued on October 
5, 1945. 

Then the Corporation Counsel, 
.1Continued on. Page 3)4 

Promotional opportunities for 
many NYC Board of Transporta-
tion workers were improved today 
when the Municipal Civil Service 
Commision announced that 27 de-
partmental promotion lists had 
been merged. This will make in-
terchangeable promotions possible 
between the IRT, BMT and In-
dependent Systems. 

The lists which were affected 
are: 

Foreman (Lighting); Assistant 
Foreman (Track); Fireman (Tele-
phones); Ventilation and Drain-
age Maintainer; Light Maintainer; 
Telephone Maintainer, Signal 
Maintainer: Foreman (Elevators 
and Escalators); F o r e m a n 
(Track); Signal Maintainer Group 
A; Assistant Foreman (Power Dis-
tribution); Structure Maintainer, 
Group A; Group B, Group C, 
Group D, Group E; Foreman (Sig-
n a 1 s) ; Foreman (Structures); 
Foreman (Structures), Group A, 
Group B, Group C, Group D, 
Group E, Group F; Assistant 
Supervisor (Telephones). 

Civil Service 
Installs Man 
To Aid Vets 

Special to Tbe LEADER 
ALBANY, Oct. 30—A Veterans 

Service Officer has been installed 
by the State Civil Service Com-
mission in its Albany office, to aid 
vets who seeks to enter State serv 
ice or who have questions concern-
ing their rights as State employ-
ees or eligibles. 

The post is held by Guy Graves, 
a graduate of Harvard Law School 
and himself a veteran of World 
War II. 

Veterans may go In to see Mr 
Graves personally in his Albany 
office, which is the Commission's 
headquarters, or may write him 
care of the State Civil Service 
Department, State Office Building, 
Albany, N. Y. 

LEONARD V. HARRISON, NYC 
Commissioner of Welfare, has re-
vised the Saturday work rules in 
his department. Duty on every 
alternate Saturday will end at 
12:30 p.m. See story on page 4. 

Job in View 
On 'Finest9 

For 109000 
The advice of President 

Har ry W. Marsh of the Mu-
nicipal NYC Civil Service 
Commission is: Star t now to 
prepare fo r the Fireman 
(F.D.) and Patrolman (P.D.) 
examinations. 

The first of these to be held 
will be the Fireman exam, as 
the eligible list expires this 
year. The Patrolman exam is 
on the cards for later next 
year. But the prospective can-
didate for either or both 
exams can not s tar t too soon 
to prepare, says President 
Marsh. 

The Patrolman exam came 
into the spotlight, despite the 
chronological precedence of 
the Fireman test, because of 
a talk given by ex-Police Com-
missioner Lewis J . Valentine. 

(Continued on Page 3) 

NEWS ABOUT STATE EMPLOYEES 

Rally to Be Held 
By NYC Chapter 

By H. J. BERNARD 
Executive Editor. The LEADER 

The NYC Chapter of the State 
Association of State Civil Service 
Employees will resume meetings 
open to the entire membership, 
with a Town Hall type session to 
be held in December. Neither the 
exact date, nor the place, has been 
decided, but efforts will be made 
to obtain the use of the large 
auditorium of Stuyvesant High 
School., 345 East 15th Street. In-

ability to get a large enough hall 
had hampered the holding of 
membership meetings. 

Experts on various aspects of 
civil service and corrolated sub-

(Continued on Page 12) 

More State News 
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Disabled 
Vets Aided 
By Truman 

By CHARLES SULLIVAN 
Special to The LEADER 

WASHINGTON, Oct. 30 — A n 
executive order authorizing the 
U. S. Civil Service Commission to 
confer a competitive classified 
civil service status upon disabled 
veterans employed in a civilian 
capacity in the Federal Govern-
ment has been signed by Presi-
dent Trutman Saturday. 

The order permits veterans who 
establish the present existence 
of service-connected disabilities 
adjudged by the Veterans Admin-
istration to be not less than 10 
per cent, and who are now satis-
factorily serving under war-serv-
ice indefinite appointments, to ac-
quire a competitive classified civil-
service status and be retained in 
the service. 

The order permits veterans who 
establish the present existence of 
service-connected disabilities ad-
judged by the Veterans Adminis-
tration to be not less than 10 per 
cent, and who are now satisfac-
torily serving under war-service 
indefinite appointments, to ac-
quire a competitive clasified civil-
service status and be retained in 
the service. 

The order also provides that, 
during the period the Commission 
is operating under the War Serv-
ice Regulations, veterans who es-
tablish the present existence of 
service-connected disabilities ad-
judged by the Veterans Adminis-
tration to be not less than 10 per 
cent, and who are selected from 
the Commission's lists of eligibles, 
shall be given probational ap-
pointments leading to permanent 
status. 

Insecurity Overcome 
Persons appointed under the 

Commission's War Service Regu-
lations, in effect since March 16, 
1942, have not received a com-
petitive classified civil service sta-
tus; their employment may not 
extend beyond the duration of the 
war, as legally fixed, and six 
months thereafter. In addition, 
they are among the first to be re-
leased in reductions in force. 

Disabled veterans who have 
been appointed since March 16, 
1942, are war-service appointees. 
The order operates to retain these 
veterans in their present or sim 
ilar jobs; it gives them per ma 
nent status, and avoids the dupli 
cation which would be involved 
in rectifying and reappointing 
them after the Commission re 
turns to the practice of holding 
examinations from which proba-
tional, rather than war-service, 
appointments are made. 

The duplication would come 
about in this way: The names of 
disabled veterans who qualify in 
civil-service examinations are 
placed at the top of most civil 
service lists of eligibles. Thus, dis-
abled veterans now serving under 
war-service appointments, upon 
qualifying in the examinations to 
be held in the future, would be 
the first to be certified for pro-
bational appointments leading to 
permanent status. 

TIME LIMITATION 
ON APPOINTMENT 

With »och of tha Sub-Groupt, employees with tha largest number ot retention credits 
will be retained the longest 

This chart simplifies the complicated reduction-in-force formula 
used by the Federal Government. The type of appointment, efficiency 
rating group, veteran preference and civil service status all determine 
the "Retention Order," which determines who is dropped last. Find 
your place on the chart, figuring these factors. The last column 
shows how you stand. A- l plus, at the top, is the last to go; C-4 
at the bottom is first. The chart was prepared by the Foreign Eco-

nomic Administration Office of Personnel. 

TEXT OF PRESIDENT'S ORDER 

V. A. Starts 
Hospital 
Job Drive 

Special to l i e LEADER 
WASHINGTON, Oct. 30—A big 

recruiting drive is on in Veterans 
Administration to staff hospitals 
and other facilities. 

The U. S. Civil Service Com-
mission is co-operating in the V. 
A / s effort to enlist large numbers 
of specially qualified personnel. 

The demands included 5,000 
registered nurses .with staff nurse 
at P - l ratings, $2,320 base pay, 
through P-4, chief nurse, at $5,180. 

Social workers, both medicaf 
and psychiatric, will be paid from 
$2,980 to $5,180. An earn while 
you learn feature is offered junior 
dietitians, who may take 12 
month courses, with pay at the 
rate of $1,704 for the first six 
months and $1,902 for the second 
half. Those successfully complet-
ing training will be appointed 
dietitians at $2,320. 

In other professional brackets: 
Dentists, $3,640 to $6,020; medical 
officers, $3,450 to $8,750; physical 
therapy technicians, $2,330 to 
$4,300; occupational thereapists, 
$1,704 to $4,300, and librarians, 
$2,320 to $4,300. 

Applications for these positions 
may be made to either the U. S. 
Civil Service Commission or the 
Veterans Administration. 

Special to The LEADER 

WASHINGTON, Oct. 30 — The 
text of the executive order issued 
by President Truman, authorizing 
the Civil Service Commission to 
confer a competitive classified 
civil service status upon certain 
disabled veterans, follows: 

By virtue of the authority vested 
in me by section 1753 of the Re-
vised Statutes of the United States 
(5 U.S.C. 631), and by section 2 
of the Civil Service Act (22 Stat. 
403), it is hereby ordered as fol-
lows: 

Section 1. The Civil Service 
Commission is authorized to con-
fer a competitive classified civil-
service status or a probational 
status upon any veteran serving 
under a war-service indefinite ap-
pointment who establishes the 
present existence of a service-
connected disability of not less 
than ten per cent, subject to the 
following conditions: 

(a) If such veteran has com-
pleted a trial period of one year 
he may be given a competitive 
classified civil-service status up-
on certification to the Civil Serv-
ice Commission by the head of 
the agency connected that the 
veteran has completed a trial pe-
riod of one year and that his 
services have been satisfactory. 

(b) If such veteran has not 
completed a trial period of one 
year he may be given a proba-

tional status upon certification to 
the Civil Service Commission by 
the head of the agency concerned 
that the employee was given an 
indefinite war-service appoint-
ment and has been serving satis-
factorily during his trial period. 
Any person given a probational 
status under this sub-section shall 
be required to complete satisfac-
torily a one-year trial period be-
ginning the date he entered on 
duty under a war-service indefi-
nite appointment. 

Section 2. During the period the 
Civil Service Commission is oper-
ating under the War Service Reg-
ulations prescribed pursuant to 
Executive Order No. 9063 of Feb-
ruary 16, 1942, probational ap-
pointment shall be given to any 
disabled veteran who establishes 
the present existence of a service-
connected disability of not less 
than ten per cent and who is 
selected for appointment from a 
certification of eligibles issued by 
the Commission. Any person given 
a probational appointment under 
this section shall be required to 
complete satisfactorily a one-year 
trial period. 

Section 3. The Civil Service 
Commission shall prescribe regu-
lations necessary for the admini-
stration of this order. 

HARRY S. TRUMAN 
Ttie White House. 

15 P. C. Pay Rise Expected 
(Continued f rom Page 1 ) 

demonstration of the decline in 
"real" wages, and a restatement 
of labor's argument that national 
wages must increase to stave off 
deflation. 

Biggest hardship has resulted 
from the disappearance of over-
time pay, and the fact that out-
side jobs, such as driving taxis, 
clerking, or private typing work, 
are much harder to find with vet-
erans — male and female — now 
starting to re-enter the labor pic-
ture. 

With evidences on every hand 
of a trend toward inflation, the 
lowered income of the classified 
Federal worker is a source of 
real hardship. 

A classified CAF-3 civil servant 
is taken as a typical example. 
The $1,902 base is approximately 
the average for all Federal work-
ers. In 1941, he earned $1,620, but 

CIVIL SERVICE LEADER 
Published «vaiy iuesday bi 

CIVIL SERVICE PUBLICATIONS. Inc. 
t»7 Uiunr St.. New York 7. N. V. 

fcntarad as second-class matter Octo-
ber 2, 1939, at the POI- oitice at 
New York, N. V. under tha Act ot 
March 3, 1879. Member of Audit 
lureau ol Circulations. 

Subscription Price $2 per Yaar 
Individual Copies. be 

today he gets $1,902. But retire-
ment deductions are up to $95.10 
from $57, taxes rose to $258 from 
$81 for a single person, and to 
$57.60 from nothing, for a mar-
ried person with two dependents. 
The net pay for a single man in-
creased only to $1,548.90 from 
$1,482, while the cost of living is 
30 per cent higher, by official Gov-
ernment estimate. 

The CIO and AFL claim the cost 
of living is actually up 45 per cent. 

Under the 30 per cent increase, 
it takes 130 of the CAF-3 workers 
dollars to buy what 100 did before, 
and in actual purchasing power, 
his salary today is only $1,191 for 
a single person, and $1,346, with 
a family. 

25% 
Dividend lias 

f Always 
(J Been Paid on 

AUTO INSURANCE 
Form Bureau Mutual Auto Ins. Co. 

t'OLt MBl 8, OHIO 
Standard Non-Assessable Policy 

o 
ANTHONY T. SAMOCI1ILE 

(Rel. Fui. M.B., Eng. Co. 22) 
233 BROADWAY. Woolworth Bidg. 
tOKTI.ANDT 7-tStHi'i lttsuui 3 7 1 3 

Besideuee 1'Uuuw: Windsor 6 1 t i l 3 

DRESSES —BLOUSES 
RAINCOATS 

"Be Smart and Thrifty" 
Buy Your Better Dresses, Blouses, 
Toppers and Raincoats at Great 
Savings. 

Our selection includes afternoon frocks, 
tailored sports models and blouses fea-
tured only in exclusive shops. 

COME IN AND COMPARE 
We offer phenomenal values on 

Blouses $5.50-$6.95 
Dresses $6.95-$37.00 
Aquatogs Raincoats 

$18.95-320.95 

JEANNETTE KAY'S 
FASHION MART 

141 Broadway ( a t Liberty St .) 
Suite 909 Tel. WO 2-7457 

FURS 
Join the thousands ot weil-sutuiled 
women by wearing; a custom fur runt 
designed and styled for your individuality 

REISS FURS 
Large Stock on Hand 

Repairing Remodeling 
232 Livingston St., B'klyn 

MAin 4-4758 

GOLDMAN AIDS X M A S SEALS 

Postmaster Albert Goldman has 
accepted chairmanship of the Citi-
zens' Sponsoring Committee for 
the 39th annual Christmas Seal 
campaign of the New York Tuber-
culosis and Health Association. 

F U R S 
REPAIRING REMODELING 

ALL FURS MADE TO ORDER 
ON PREMISES. FROM $87.50 UP 

CHARLES V O Y A G E S 
Manufacturing Farriers 

S35 EIGHTH AVE. (bat. S0tl»-5lst) H.Y.C. 
Tel. CI 7-5634 

Progress 
Report on 
U. S. Bills 

Special t o The LEADER 
WASHINGTON, Oct. 30—Status 

of present Federal retirement leg-
islation affecting civil servants to 
reported as follows: 

S. 405—To provide credit for 
military service without deduc-
tions from basic military pay. 
Passed the Senate on September 
14th and has been referred to h t e 
Civil Service Committee of the 
House of Representatives. 

S. 1036—To provide for a cash 
settlement of accrued leave earn-
ed in the armed forces, thus m a k -
ing i t possible for postal employ-
ees t o return to work prior to the 
expiration of such military leave 
without loss of either postal or 
military pay. Passed the Senate 
September 14th and has been 
referred to the Civil Service Com-
mittee of the House of Represen-
tatives. 

H.R. 2948—To exempt from in -
come tax annuities of $1,440.00 or 
less. Passed the House on Sep-
tember 27th and has been referred 
to the Senate Finance Committee. 

H.R. 3256—To protect the re-
tirement rights of employees who 
leave or have left the service to 
enter the armed forces. Passed the 
House of Representatives on July 
3, and passed in the Senate on 
September 14th with an amend-
ment. Now before the House for 
concurrence with the Senate 
amendment. " j 

[See page 1 for report on in -
creased pay bill.—Editor.] 

FUR S A I E 
H I G H QUALITY F U R S 
A T L O W E S T P R I C E S 
Mink Dyed Muskrat, Silver Blue 
Muskrat, Mouton Lomb, Black and 
Grey Persian coats, etc. 

Deposit Reserves Coat 
Preserve Yonr Furs In Our Modern 

Cold Storage Plants 
REMODELING—REPAIRING 

Trade in your old fur coat now tor a 
new one. Liberal allowance. 

LEDER FURS 
1288 6th Ave.. Nr. 5 t s t St., N.Y.C. 

Our office at 

51 Chambers St* 
remains open until 

Mondays & Fridays 

MIMMR Pt'DEKAl DIP05IT 
INSURANCE CORPORATION 

SI Chambers St. 
fttqht at City Hart 

Uptown Branch: 
5 Cost 4 2 n d St. 

A SYMBOL OF SICURKTY SINCK 1 0 9 0 
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Fire Jobs 
Held Up 
By Budget 

By ARTHUR LIEBKRS 
Official confirmation of the fact 

that a shortage of funds prevents 
making appointments to the Fire 
Department came today when a 
LEADER reporter found in the 
records of the_ Municipal Civil 
Service Commission a statement 
to this effect by Harry W. Marsh, 
President of the Commission. 

In a report to the Commission, 
Mr. Marsh stated: 

"The Investigation Bureau was 
notified to submit to the Certifica-
tion Bureau the names of cases 
then pending (on the Fireman 
eligible list) who were waiting for 
nothing but the FBI fingerprint 
reports." 

Lack of Funds 
The Certification Bureau was 

also notified to draw up a com-
plete lists of all the names on the 
Fire List ready for certification 
to the Fire Commissioner pending 
supplementary medical and char-
acter investigation. There were 
some 150 names on the list. Prior 
to that time a certification had 
been made to the Fire Depart-
ment, 40 of whom were veterans 
who had been subjected to a sup-
plementary medical. 

"Since then it has been made 
clear that the Fire Commissioner 
cannot make any appointments 
due to lack of any certificate from 
the Budget Director and the 
Budget Director has not submitted 
a certificate to the Fire Commis-
sioner because of lack of funds in 
the Fire Department Budget. On 
the basis of this situation. I took 
the responsibility of withdrawing 
from the Fire Department the 
existing certification of 50 names 
and have advised the Certification 
Bureau to make no further certifi-
cations pending further decision 
by the Commission. This also is 
on request of the Fire Commis-
sioner not to make any certifica-
tions until he has authority from 
the Budget Director to make ap-
pointments." 

Four leaders of the dynamic Fire Wives Association which is still 
waging a heated campaign for shorter hours for NYC firemen are, 

left to right: Mrs. Frank Mott. Recording Secretary; Mrs. Sidney 

Graetz, President; Mrs. Frederick Glasser, Vice-president, and Mrs. 
Tom Barry, Financial Secretary. The Fire Wives wrote ail Board 
of Estimate members asking a permanent Firemen's bonus. 

UFOA Briefs 
Members of the Uniformed Fire 

Officers Association are ready for 
their big meeting on November 8 
at the Hotel Pennsylvania. 

Lieutenants John Dallon, 63 
Engine, and Henry C. Fehling, H 
and L 146, secretaries, report a 
good response to the membership 
drive among officers. 

Bridge Men's 
Higher Pay 
Is Achieved 

Hiring of Bridge Tenders to 
work as Bridge Operators at the 
Operator's higher rate of pay 
($160 a month, $190 with bonus) 
was approved by the Municipal 
Civil Service Commission today. 

In a letter to the Commission, 
asking permission to do this, 
Frank P. Clements, Director of 
Administration of the Public 
Works Department said: 

"The number of Bridge Oper-
ators allowed in the budget of the 
department provides for our mini-
mum requirements. Consequently 
when a Bridge Operator is absent 
from duty, it is necessary to as-
sign a Bridge Tender as substitute. 
Heretofore the Bridge Tender 
serving as a substitute Bridge 
Operator received compensation 
at his regular rate of pay for 
Bridge Tender. It is proposed to 
correct this situation by making 
temporary promotions as required 
from day to day; a report of these 
changes to be transmitted to your 
Commission weekly." 

Report AsksChange 
En Service Rating 

President Captain Winford L. 
Beebe is tackling the local housing 
shortage. He's been commissioned 
by the Executive Board to locate 
headquarters for the UFOA some-
where in a convenient location in 
Manhattan. 

UFOA officers attended the F.D. 
Holy Name Society dance last 
Friday evening in full force (ex-
cept for those who had to work). 
A floral presentation from the 
UFOA helped to dress up the hall. 

From the sick bay comes a re-
port that Captain Albert P. Whit-
tely, Engine 33, is recovering sat 
isfactorily from an operation. He's 
At the Lennox Hill Hospital. 

Wilkinson Acts 
(Continued from Page 1) 

acting on a letter from Budget 
Director Thomas J. Patterson 
served legal papers on Comptrol-
ler McGoldrick, protesting the 
rate as too high and demanding 
the re-opening of the matter. This 
the Comptroller refused to do, and 
the next step is an appeal to the 
Courts by the Corporate Counsel 
The Comptroller will be a re 
spondent. 

The Corporation Counsel, as a 
party in the proceedings, can't also 
represent the Comptroller, whom 
he would be opposing. The Comp 
troller has lawyers in his office 
one of whom is expected to be 
his attorney of record. 

The UFOA is whole-heartedly 
working behind the drive of the 
Uniformed Firemen's Association 
for the $420 bonus as a permanent 
raise. 

HEALTH CLERK RAISED 
Leonore Hager, Grade 4 Clerk 

in the Bureau of Preventable Dis-
eases of the NYC Health Depart-
ment, received a $180 increase in 
salary from $2,750 to $2,930. 

Exam Called Stymied 
By Pointless Dispute 

The C i t y Districts Council, 
American Federation of State, 
County and Municipal Employees 
(AFL) is meeting with Budget 
Director Thomas J. Patterson to 
discuss some Health' Department 
problems. 

On the agenda is the status of 
the promotion list to Health In-
spector, Grade 4, which contains 
24 names and hasn't been used, 
although it was promulgated six 
months ago. 

Another question is the pending 
promotion examination to Health 
Inspector, tirade 3. The Union 

has asked for the establishment 
of two specialties, Health Inspec 
tor (Food and Drugs) and "Health 
Inspector (Sanitary) to meet the 
actual working conditions. The 
examination is reportedly tied up 
because of a dispute between the 
Budget Bureau and the Civil Serv-
ice Commission. The argument is 
over whether to require one or 
two years' service for eligibility. 
However, the Union points out 
that every eligible inspector has 
over two j ears' service and that 
a purely academic point is retard-
ing the promotions. 

The final report of the Mayor's 
Committee on Simplification of 
Procedures was in the hands of the 
Municipal Civil Service Commis-
sion today. It has been brought up 
to date. A preliminary copy had 
been received months ago at the 
Commission's office, but due to the 
tentative nature of the document, 
it was not officially considered by 
the commission. Now the defini-
tive report is being used in con-
junction with plans for increasing 
the weight of seniority in promo-
tion exams. 

No copy of the report, in either 
form, has been released for publi-
cation. The Commission does ad-
mit receipt of the final report, but 
is not releasing it, as it feels that 
this would have to be done by 
Mayor LaGuardia or the Investiga-
tion Commissioner. The report dis-
cusses service ratings, which has 
few defenders, among more than 
a score of major topics. Changes 
in service rating methods are rec-
ommended. 

Edgar J. Bromberger, then Com-
missioner of Investigation, was 
chairman of the committee. Since 
he has become Chief City Magis-
trate, the completion work was 
taken over by Louis Yavner, his 
successor as Commissioner of In-
vestigation. 

One of the more important sub-
jects on the agenda of the Civil 
Service Commission is a revamp-
ing of the method of granting 
credit on promotion examinations 
for service and seniority. These 
factors make up 50 per cent of the 
mark on a promotion test. 

The studies of the Committee 
into the service rating setup are 
being considered carefully by the 
Commissioners. Meanwhile, City 
employees are still being rated by 
the method adopted in 1936, when 
the Service Rating Bureau was or-
ganized. It is now headed by 
Thdmas J. Frey. 

The following is the present 
method of computation of record 
and seniority in all promotion 
exams excepting Police and Fire: 

Starting with a basic rating of 
70 per cent there shall be added 
or subtracted all service ratings 
received while the employee was 
in continuous service in an eligible 
title or titles up to and including 
the last completed rating period 
immediately preceding the first 
part of the mental examination; 
but in no case shall more than 15 
years in an eligible title be con-
sidered in computing the rating 
for record and seniority, and these 
years shall be the 15 immediately 
preceding the examination. 

Ratings up to and including 100 
per cent may be given on record 
and seniority. 

In computing the rating for rec 
ord and seniority, service ratings 
received prior to a continuous sep 
a ration from the permanent ser 
vice for more than one year shall 
not be credited. 

In computing the rating for 

also be given for continuous ser-
vice in an eligible title in the labor 
class. The rating of service in the 
labor class shall be governed in 
the case of each examination by 
such requirements as the Commis-
sion on the recommendation of the 
Examing Division shall establish. 

Under no circumstances shall 
service rating credit be given for 
service in the non-competitive 
class. Non-competitive employees 
shall receive a record and seniority 
rating of 70 per cent in any pro-
motion examination to which they 
may be admitted. 

In addition to the rating ob-
tained by the method indicated 
above, a seniority increment shall 
be added to the service ratings in 
all examinations held subsequent 
to November 15, 1939. 

Such increment shall be com-
puted in the following manner: 

For each year of active and con-
tinuous service in the labor and 
competitive clases of the Municipal 
Civil Service prior to the date of 
the first part of the mental exami-

nation, one-half point shall be 
added to the service rating. A 
residual fractional period of nine 
months or more shall be consid-
ered as one year. A residual frac-
tion of from three to nine months 
shall be considered as a half year 
and 14 per cent shall be added for 
this period. The seniority incre-
ment shall in no case exceed 5 
per cent. 

Seniority lo be Stressed 
Plans of the Commission are to 

give more weight to seniority, less 
to the service rating, as revealed 
last week exclusively in The 
LEADER. 

Since then the Board of Ex-
aminers has rendered a report, but 
the contents are being kept con-
fidential until the Commission has 
had an opportunity to study the 
report. 

Only the uniformed forces of the 
Police and Fire Departments are 
excluded from these credits on 
promotion tests because for those 
two departments different formu-
las are used in computing service-
seniority credits. 

Marsh Says, 
To Prepare 

Start 
Now 

record and seniority, credit shall 

(Continued from Page 1) 
recommended that the uni-

formed force be brought up 
1:0 25,000 for proper manning 
of the department. William 
O'Dwyer, Mayoralty candi-
date, followed with the state-
ment in a spech that if 25,000 
are needed, a way must be 
found to provide them. 

10,000 Possible Jobs 
The significance of this pos-

sibility of increasing the nu-
merical strength of the Po-
lice Department's uniformed 
forces lies in the fact that at 
present there are 12,821 Pa-
trolmen on the rolls, includ-
ing 805 on military leave, or 
12,016 Patrolmen 011 police 
duty, thus indicating more 
than 10,000 possible vacan-
cies. 

The entire uniformed force-
consists of 14,864, all ranks, 
of whom 832 are 011 military 
leave, and 14,032 are on police 
duty. 

If the numerical strength of the 
uniformed force is to be increased 
it will have to be done solely at 
the Patrolman level. For a 25,000 
total, 10,136 new Patrolmen would 
have to be appointed. This would 
constitue the greatest number of 

Patrolman jobs ever open to can-
didates, in fact, the biggest num-
ber of job opportunities in a sin-
gle title ever offered by the city. 
It would also involve the largest 
exam, or series of exams, ever 
held by the city. 

Promotions Would Increase 
The proportion of Sergeants, 

Lieutenants and Captains is set 
in the Administrative Code. The 
large accession of Patrolmen would 
result in promotion exams for 
Patrolmen to Sergeant, for Ser-
geants to Lieutenant and for 
present Lieutenants to Captain, 
and offer opportunies to more 
Captains to be designated to high-
er ranks. The men in the depart-
ment, and service men who ex-
pect to be back in uniform soon, 
were keenly interested in the 
greatly hightened promotion pos-
sibilities involved in the prospect 
of a much larger police force. 

As for the 
F i r e Depart-
ment, Commis-
sioner Patrick 
Walsh says that 
under the 3-
platoon system, 
which he de-
sires restored as 
soon as prac-
ticable, he had 
a s u f f i c i e n t 
number of men, 
and in return-
ing to that state 
would not re-

, except as new 
Patrick Walsh 

quire more men 
fire stations are neeed. 
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We/fare Work Rules 
Clarified by Harrison 

To clarify the recent order of 
the NYC Welfare Department 
setting up an alternate Saturday 
work schedule and in the interest 
of uniformity, Commissioner Leon-
ard V. Harrison today added a 
supplement to that order. The 
new order provides: 

Absent Saturday 
If a staff member is scheduled 

to work on Saturday, absence on 
such Saturday is to be charged 
as a half day against credits; or 
if without pay, as one day, pro-
vided he is present on Friday and 
Monday. 

Absent Friday • 
If a staff member is absent 

Fri-day; with or without pay, and 
is not scheduled to work on Sat-
urday, he is not to be charged for 
Saturday, provided he is present 
on Monday. If a staff member is 
absent on Friday and Saturday 
cjBtrc uo 21JOM 01 painpatps sj pu^ 
Saturday, he is to be charged V/2 
days against credits, or two days 
without pay, provided he is pres-
ent on Monday. 

Absent Saturday and Monday 
If a staff members is absent on 

Saturday and Monday, with or 
without pay, and is not scheduled 
to work on Saturday, he is not 
to be charged for Saturday, pro-
vided he is present on Friday. If 
a staff members is absent on Sat-
urday and Monday and Is sched-
uled to work on Saturday, he is 
to be charged i y 2 days against 
credits, or three days without pay, 

provided he is present on Friday. 
If a staff member is absent on 

Friday and Monday with pay and 
is not scheduled to work on Sat-
urday, he is not to be charged 
for Saturday. If a staff member 
is absent Friday through Monday 
without pay and is or Is not sched-
uled to work on Saturday, four 
days' pay Is to be deducted. If a 
staff member is absent on Friday 
through Monday with pay and is 
scheduled to work on Saturday, 
he is to be charged with 2'/2 days 
against credits. 

If a legal holiday falls on a 
Saturday, there shall be no sched-
ule planned for that Saturday. 

Holiday Rule 
If a legal holiday falls on Fri-

day and the staff member is absent 
Thursday through Monday with-
out pay, a charge of ,five days 
shall be made whether or not the 
staff member was scheduled to 
work on Saturday. A similar ab-
sence with pay if the staff mem-
ber is scheduled to work on Sat-
urday, will be charged 2 Ms days 
against credits; and if the staff 
member is not scheduled to work 
on Saturday, two days will be 
charged against credits. If a legal 
holiday falls on Friday and the 
staff member is absent Thursday 
through Saturday and was not 
scheduled to work on Saturday, 
a charge with or without pay shall 
be made for Thursday only. If a 
legal holiday falls on Friday and 
the staff member is absent Thurs-
day through Saturday and was 
scheduled to work on Saturday, a 

charge of 1% days against credits 
shall be made, and if without pay, 
three days. 

If a legal holiday falls on Mon-
day and the staff member Is ab-
sent Saturday through Tuesday 
but was not scheduled to work on 
Saturday, a charge of one day 
shall be made with or without pay 
for Tuesday. If a legal holiday 
falls on Monday and the staff 
member is absent Saturday thru 
Tuesday and was scheduled to 
work on Saturday, a charge of 
IV2 days agianst credits or four 
days without pay shall be made. 
If a legal holiday falls on Monday 
and the staff member was sched-
uled to work on Saturday, an ab-
sence from Friday through Tues-
day is to be charged five days 
days without pay and 2V2 days 
against credits. In a similar sit-
uation where the staff member is 
not scheduled to work on Satur-
day, the absence shall be charged 
as two days against credits, or five 
days without pay. 

An absence of one calendar 
week shall be charged as days 
against credits, or six days with-
out pay, regardless of whether or 
not the staff member was sched-
uled to work on the Saturday 
within that week. A full week's 
absence, not a calendar week, 
without pay shall be charged 
seven days; with pay as 5Vi days 
against credits. Absence for a 
longer period without pay will re-
sult in loss of pay from the first 
working day of the absence up to 
and including the day preceding 
the return to work. This would 
include loss of pay for Sundays 
and legal holidays. An absence 
for more than a week with pay 
shall include a'charge for Satur-
day, whether or not the staff mem-
ber was scheduled -to work on a 
Saturday within this period. 

AAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA*»-

Follow The Leader 

WELFARE DEPARTMENT BRIEFS 
BUREAU OF CHILD WELFARE 

The Bureau of Child Welfare 
has many new staff members, 
transfer-ins from various Welfare 
Centers: Miss Ruth Saravis, Miss 
Bertha Schneider, Miss Beatrice 
Reisch, Miss Theresa Stich, Miss 
Rita Hines, Mr. Julius Rosbach, 
Mr. Sam E. Rosen and Mr. Fritz 
Ruesch, all coming to join the 
Case Work Staff. Miss Mary Ber-
man is new Grade 2 Stenographer 
formerly with the Division of So-
cial Service. Mr. Julius Rosbach 
was formerly in Welfare Center 
41, but more recently on loan with 
the Civil Service Commission, 
Bureau of Investigations. 

Irving Solomon, a veteran just 
released from the Army, and for-

C o m p 
upholsters living room tuitc; 
dependable, custom workounship. 

TREMONT, 1085 LTremoot Ave. 
Phone for Free E«tiauto> & Sample» 

M ' I M M l 

S A L E 
Used Furniture. Bedding, Mattresses 

B A R G A I N S 
FURNITURE Bought. Sold, Exchanged 

MOVING & STORAGE 
S i m m o n s B r o s . 

427 Gates Ave., Brooklyn, N. S. 
MA 2-7182 Res. GL 5-1392 

—APTITUDE T E S T S -
P S Y C H O L O G I C A L PERFORMANCE 

and PROFIC IENCY TESTS 
KEVKALS: 

The Job You Are Best Suited For. 
The Trade You Should Learn. 
Tlie Profession You Should Follow. 

We should strive to use the greatest 
number ol our uptitudes in all walks 
ol life. Therefore, we owe it to our-
selves to llnd out what our aptitudes 
are and how to go about capitalizing 
ou them. 

FOR DETAILED INFORMATION as 
to the Type of Test you require. 

Write, I'll one or Visit 
l l e e s e n Apt i tudt 

T e s t i n g L a b o r a t o i e s 
130 W. 42nd ST., NYC WI 7-3281 

P H O T O S T A T 
P R I N T S 

Commerce Photo-Print 
CORPORATION 

I WALL STREET M MAIDEN LANE 
233 BROADWAY Ifi WILLIAM ST. 

31 W. 42nd STREET 80 BROADWAY 

D l g b y 4 - 9 1 3 5 
(Connect! all Offices) 

"A Wldaipraad Reputation for Immadlata 
Sarvlca, Painstaking Quality and 

Raatonabla Ratal." 

merly of Medical Accounting, is 
new Assistant Office Manager 
(Grade 3 list), Assistant to 
Thomas J. Fitzgerald, Office Man-
ager. T/5 Irving Solomon served 
in the Infantry in the States for 
some 21 months at Camp Mc-
Caine, Miss., Ft. Jackson, S. C., 
and at Camp Wheeler, Ga. He is 
mighty glad to get back to Wel-
fare as he would rather carry, a 
typewriter than a 60 lb. pack on 
his back, but wouldn't have missed 
the experience. 

Benjamin Solomon, also a vet-
eran, formerly of W. C. 32, is new 
Resource Consultant replacing Mr. 
Dinnerstein who resigned to go 
into business. P.F.C. Solomon 
served with the Infantry Regi-
m e n t, 8th Division, on the 
European Battlefront at Hurtgen 
Forest, Germany and also in the 
Battle of Brest. He raves about 
his three days in Paris and thinks 
the Parisian girls can teach the 
American girls much about the 
art of make-up. He sports two 
battle stars and a good conduct 
medal. 

Fritz Ruesch, another veteran, 
formerly with W. C. 32, served as 
an Army Sergeant in the States 
at Vigo Plant, Terre Haute, Ind., 
as Information and Education 
Specialist. He had also been at 
Indianola, Neb., and at the Uni-
versity of Washington, Seattle, 
where he had specialized in the 
Chinese language. As a former 
instructor in Corporation and Pub-
lic Finance in China, Mr. Ruesch 
was glad to take advantage of 
further training in the Chinese 
language. Although Mr. Ruesch 
gave his courses in English, he 
had acquired a knowledge of 
Chinese in China where English 
is also generally spoken. 

Sam E. Rosen, formerly of W. C. 
73, was more recently a Director 
with the American Red Cross in 
Newfoundland, where he and his 
staff handled financial and per-
sonal problems of the G.I. station-
ed in Newfoundland. They acted 
as liaison officers between the 
Military and the Home Front, and 
verified the need for emergency 
furloughs for Army Personnel. 
Another activity was in the field 
of recreation for the G.I. 

Leaves: Miss Mary Rogers, As 
sistant Supervisor, to attend the 
Fordham School of Social Work; 
Mrs. Beatrice Frankel, Assistant 
Supervisor, to attend the Penn-
sylvania School of Social Work; 
Mr. Bernard Loeb, Assistant Sup-
ervisor, resigned to go to the New 
York School. 

Scholarships — half rate — to: 
Miss Kathleen Brennan, Miss 
Mary O'Connor, Miss Josephine 
MeGulnness, Miss Margaret Maley 
to Fordham School of Social 
Work; Miss Catherine Gordon, 
Miss Fannie Abrams, Miss Clara 
Apfel, Miss Judith Moscowitz to 
New York School of Social Work 

WAC Cpl. Rosa Kudisch, on 
leave from the Bureau of Child 
Welfare, paid us a visit recently 
She is stationed in Washington 
and is right smack in the midst of 

It's like getting a new living room suite! 
New covering. Everything Is thoroughly 
sterilized. Frames reglncd where necessary, 
nncl repollshed. Springs reset and retied. 
New filling added where needed. 
5-YR. GUARANTEE YOUR PROTECTION 

and our Interior Deco-
rator will cull with sam-
ples without obligation. 

the hottest news the American 
public is gulping up to-day. She 
is secretary to the Senate Military 
Affairs Committee. To give the 
Congressmen a break, she eats 
dinner in the House of Represen-
tatives. 

Recent letters received from 
B.C.W. Staff-In-Service inform us 
that Cpl. Irving J. Siegel is in 
Northern Bavaria where at pre-
sent he is working as a clerk in 
the Information and Education 
Service; that Sgt. Myron Wassell 
is in the Philippines working as a 
Classification Specialist processing 
men for assignment both on en-
tering and leaving the theatre; 
that Sgt. Joseph C. Kocarnik has 
been shipped way out to Santa 
Anna, California, and is glad of an 
opportunity to see-the West Coast; 
that P.F.C. Morris Gewirtz recent-
ly returned from overseas wearing 
three battle stars and the Four-
ragere of the Croix de Guerre and 
has been sent to Camp Swift, 
Texas, where he is again in train-
ing; that Cpl. E. F. Caifa paid a 
visit to Paris, and in accordance 
with the Army I & E Program is 
attending the U n i v e r s i t y of 
Nancy; that T / 4 Max West also 
enjoyed a visit to Paris; that 
P.F.C. Albert Kaplan, is working 
in the Information and Education 
Section of the Special Service De-
partment of the 32d General 
Hospital in Aachen, Germany; 
that P.F.C. Ephraim Chavkin 
wrote a very poetic letter about 
his trip to Venice; that Staff Ser-
geant Frederick Weitzen wrote a 
paper in conjunction with his sup-
erior, a Major, which has been 
accepted by the Amercan Journal 
of Psychiatry; Sgt. Joseph C. 
Kocarnik sent a gleeful card from 
Santa Anna, California, where he 
had been temporarily sent, enabl-
ing him incidentally to see the 
West Coast, to the effect that he 
is about to be discharged and "I'll 
be seeing you." Sgt. Hyman Sokol 
is no longer a Sergeant but an 
Honorably Discharged Veteran 
and visited "Children's" on his 
way back to check in to Welfare 
again. He was discharged on Sep 
tember 17th from Ft. Dix and had 
spent most of his stay in the Army 
on Staten Island. T/5 Samuel E 
Lane wrote from the Capital of' 
Korea that they have taken over 
the Jap Radio Station, and that 
Keyo looks more like a Western 
than an oriental city with its 
brick buildings, widely paved 
streets, trolley ca rs and electric 
lighting. 

Mrs. Esther BankoH, former As-
sistant Case Supervisor in Child 
Welfare, on leave to UNRRA is 
now iocated at Innsbruck, Austria, 
ft.one-iime fashionable resort. As 
one of the Directors at Camp 
Landeck, she is in charge of a 
large gioup of displaced people. 
It is her responsibility to see that 
these people are properly housed 
and adequately fed. She also 
handles the operation of schools 
and kindergartens and actually is 
in charge of complete community 
organization, attending weddings, 
settling disputes between indi-
viduals and among groups, and 
conferring w i t h delegates of 
foreign countries. 

PERSONAL 
Dear Aunt Emma:— 

Your usual smart SKY-RITE letter de-
livered by the first mail this morning. Air-
mail eertainly saves Time] 

And by the way, where do you get that 
swell SKY-RITE airmail Stationery? I rec-
ognized the watermark "SKY-RITE" and I 
want to order some at once. I never saw 
paper so crisp, so white, so "bond-like" 
looking,—yet so lightweight. SKY-RITE 
should go a long way toward making every-
body airmail-minded. What does SKY-RITE 
sell for—around or $1.00? Let me know. 

Be seem' ya, 
P E T E P I * . 

Dear Peter-
To be sure you get SKY-RITE and NOT 

a "phoney." Penny Tost Card to Aunt 
Emma for samples of SKY-RITE Stationery. 
Address: 

Aunt Emma, % SKY-RITE, D c D t E 

74 Varick St., New York 13, N. Y. 
Sky-Rite Reg. XT. S. Pat, Off. © A. P. Co. 

I N V E N T I O N 
DEVELOPED 

We Assist You With 
PATENT APPLICATIONS 

ATEN-DAVIS 
45 JOHN ST., N. Y. 

REctor 2-1811 

RHINESTONES 
W A N T E D 

OLD, WORN COSTUMES, BELTS, 
B R E S S E S, HANDBAGS, ETC. 

FOR MANUFACTURING 
PI RPOSES ONLY. 

Therefore we can afl'ord and 
do pay highest cash prices. 

F l a n a g a n J e w e l r y Co. 
35 WEST 125th ST.. N. Y. 27 

1 Flight Up AT. 9-2730 

MURPHY'S HATS 
E S T . O V E R 5 0 Y E A R S 

STETSON - KNOX 
DOBBS - MALLORY 

Savings up to 50% 
Special Discount to City Employees 
4 MYRTLE AVE., Cor . Fulton St . 
MAin 5 - 8 8 4 8 Open Evenings 

Telegraphed lEwrytohere 
MOnument 2-0361 

WILHELMINA F. ADAMS 
105 West 110th S I 

S U I T S 
TROPICALS—SPORTS 

AND BUSINESS SUITS 
BAIN COATS—TOP COATS 

$5.00 $10.00 $15.00 
Priced originally from 

$45.00 to $100.00 
Full Line of Women's and 

Children's Clothes 
Complete Selection of Men's 

Work Clothes 
Ask for Catalog CS 

BORO CLOTHING EXCHANGE 
39 Myrtle Ave. Brookyln, N. Y. 

A N N O U N C E M E N T , 
Listen lo otir Broadcast Every buiiduy 

'4:30-3 p.m. Over ltudio 
w 
B 
Y 
N 

INTRODUCTORY SPECIALS 
PARIS BEAUTY SALON 

Hair Styling 
Tinting - Permanent Waving Specialist* 

We have our real Crenie Permanent 
Wave regular $10 for $7.50 complete, 
others from $4 up. 
P A R I S B E A U T Y S A L O N 

Distinctive Beauty Aids 
2546 WEBSTER AVE., at Fordham Rd. 

Tel. SEdpwick 3-0483 
Hours 10 a.m.-8:30 p.m. Closed Tuesday* 

K E N N E D Y ' S 
, HOUSE OF CLOTHING 

B A R G A I N S 
We Have A Big Sale Oil Men'* Suits, 
$12.05 to $30.05. Pawnbroker's Suits, 
$5.05 Up. Iu All 1 .atest Styles. We 
Carry Complete Liue of Ladies' Fur 
Coats anil Jackets. 
1358 FULTON ST. a t Marcy Ave. 
NEvins 8 6419 BROOKLYN, N. Y. 

L E A R N TO D R I V E 
THRU TRAFFIC 

QUICKLY TAUGHT 
Day and Night Classes 

Cars for Hire for Road Tests 
T r i - B o r o A u t o S c h o o l 

85 NASSAU AVE., BROOKLYN 
Cor. Mnnhattnn Ave. 

Tel. EVergreen 8-7117-8 
l i e . N. Y. 8. 

BACK AGAIN 

BENCO SALES CO. 
with 

A SPLENDID ARRAY OF 
FINE GIFT MERCHANDISE 

Nationally Advertised 
Tremendous Savings to ^ Civil Service 

Employees 
VISIT OUR SHOWROOM AT 

41 Maiden Lane HA 2-7727 

BEAUTIFUL 

F U R S 
READY MADE and 
MADE TO ORDER 

— Also — 
Excl. Fur Trimmed 

CLOTH COATS 
At Moderate Prices 

PROGRESSIVE 
FURS 

788 Lexington Ave. 
RKg. 7-1706 

N E V I N S F U R CO. 
FINE FURS 

C O A T S MADE T O ORDER 
REPAIRING • REMODELING 

30 NEVINS ST., B'KLYN, N. Y. 
MAin 4-8308 

All Work Guaranteed 

Modern Reducing Salon 
I n c o r p o r a t e d 

M a s s a g e s - Steam Cabinet 
Exercising 

1 DeKaib Ave. 793 Flatbush Ave. 
Bklyn, IN 2-4707 Bklyn, MA 4-3732 

Albee Bldg. 

Special iHseounts 
to all 

CIVIL SERVICE EMPLOYEES 
Attractive line of 

J E W E L R Y 
BETTER C O S T U M E JEWELRY 

Open all day until 7 P.M. 
Room 323 151 Nassau St., N.Y.C. 

LONG DISTANCE MOVING BY VAN 
No Crating Necessary 

Regular Trips to Boston-Chicago-Muine 
Florida-St. Louis and Way I'oints 

STORAGE INSURED 

ECONOMY MOVERS 
302 West 122nd Street 

MO. 2-00OO 

NEW FALL 
B L O U S E S 
Some Slightly Irregular 

$2.50 - $3.50 - $3.95 
Value to $8.05 

H A N D E L ' S 
FOR VALUES 

1165 BROADWAY 
Cor. 27th St., Hin. 401. MU. 4-SOOti 

Watch for the new feature 
"LET'S GO SHOPPING' 

By Ellen Roberts 
Beginning Next Week 
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Five More 
Tests Due 

H i e Municipal Civil Service 
Commission today announced that 
work is to begin on two open com-
petitive and three promotion ex-
aminations. However, the actual 
preparation of the examination 
announcements awaits approval of 
the Budget Bureau. 

The open-competitive tests are 
Instructor (Soap Making) and 
Inspector of Masonry and Car-
pentry, Grade 3, Department of 
Housing and Buildings. 

Promotion examinations: Assis-
tant Electrical Engineer, Board of 
Transportation; Telephone Oper-
ator. Grade 2, Department of Hos-
pitals: Captain (Women), De 
partment of Correction. 

Shown here are 2 winners of the NYC Department of Sanitation's i ment Administrator and Committee Chairman; Anthony Grego and 
Tall Story Contest with members of the Committee who selected the John J. Steiler, AFL; Seaman First Class Mannie King, contest win-
top entries. Left to right: John J. DeLury and Elis Shapiro. AFL; ner; and James J. Dugan, AFL. The contest was open to department 
Private William Hart, contest winner; Harry R. Langdon, Depart- I members in the armed forces. 

PATROLMAN 
Study Material 

One main purpose of the writ-
ten portion of the examination 
for NYC Patrolman is to test the 
alertness, judgment and compre-
hension of the candidate. To help 
prepare LEADER readers for this 
examination, study material for 
the test will be carried weekly. 
Answers for the following ques-
tions will appear next week, along 
with more study material. 

1. A person is not criminally 
responsible for the criminal acts 
of his agent unless he has pre-
viously authorized or directed the 
agent to commit the crime, or has 
approved of the commission of 
the crime upon the suggestion of 
the agent by permitting the agent 
to continue as his agent. This is 
true when the agent commits the 
criminal act in the course of law-
ful employment or enterprise. 
However, if the employment is un-
lawful in itself, the person is 
guilty of the acts of his agent 
within the course of the unlawful 
enterprise. 

According to this paragraph, it 
follows most logically that— 

A. An employer may not be 
deemed guilty of his agent's crime 
unless he himself is an accom-
plice to its execution. 

B. An agent, commiting a crim 
Inal act while he is in another 
person's employ, is guilty only if 
such person directed him in his 
misdeed. 

C. If a person unlawfully em-
ploys an agent, the employer is 
more liable than the agent, if the 
latter commits a criminal act. 

D. An agent committing a crim-

inal act without the knowledge or 
consent of his employer would not 
involve the latter in criminal lia-
bility for the act. 

E. Where an employer illegally 
engages an agent and the latter 
commits an illegal act, only the 
former is criminally liable. 

2. Private citizens are author-
ized to make an arrest only in 
such cases where they have actual 
knowledge that a felony has been 
committed. They may make an 
arrest of an individual upon sus-
picion if they have good and rea-
sonable cause to believe that the 
person arrested is guilty of a 
felony. Their cause for the arrest 
must rest upon known facts. 

According to this information, 
it is most logical to assume that— 

A. A private person making an 
arrest where no felony has been 
committed would be acting with-
out authority. 

B. Where a felony has been com-
mitted and a private citizen has 
been a witness to the act it is 
incumbent upon the latter to 
make an arrest forthwith. 

C. In the same manner as is 
the right of a patrolman, a pri-
vate citizen may arrest a man if 
the latter is under suspicion of 
having committed a felony. 

D. No person may be arrested 
by a private person on suspicion 
of felony unless the latter person 
was an actual witness to the act. 

E. If a private person is con 
vinced that another has commit-
ted a felony, he has a full and 
legal right to make an arrest, 
using force if necessary. 

Sample Questions for 
FIREMAN EXAM 

Following is the seventh of The 
LEADER'S series of study material 
for the coming examination for 
Fireman, NYC Fire Department. 
The announcement of the test is 
expected in the near future ac-
cording to the NYC Civil Service 
Commission. Answers to this 
week's questions are at the end of 
next week's issue. Answers to last 
week's questions are at the end of 
this article. 

QUESTIONS 
1. Suppose that a ladder con-

sists of four sections, each R feet 
in length. When the ladder is 
extended, adjacent sections over-
lap for a distance of S feet to 

strengthen the interlocking. The 
total overall length of t h ^ ladder, 
when fully opened, is— 

A. 4 R feet. 
B. 4 R minus 3 S feet. 
C. 4 R minus 4 S feet. 
D. 4 R minus 6 S feet. 
E. None of the foregoing. 
2. In the NYC Fire Department 

there are A Firemen, D Lieuten-
ants, E Captains and G Chiefs of 
various grades. Suppose that, for 
comparative purposes, promotional 
opportunities are evaluated as the 
ratio of the number of promotional 
positions to the number of posi-
tions at the entrance level. In 
accordance with this method, pro-. 
motional opportunities in the uni-

5 Teams Tied 
For First Among 
Women Bowlers 

Five teams are tied for first 
place in the Women's Municipal 
Bowling League, according to fig-
ures released today by Kay Ma-
honey of Public Works, president 
of the League. 

Following is th estanding of the 
sixteen teams: 

Won Lost 
1. Finance 11 4 
2. Board of Estimate. 11 4 

"3. Public Works "A".. 11 4 
4. Comptroller "B" . . 1 1 4 
5. Comptroller "A" . . 1 1 4 
6. Purchase "A" 10 5 
7. Educatibn "B" . . . . 8 7 
8. Public Works "B".. 8 7 
9. Purchase "B" 7 8 

10. Education "A" 6 9 
11. Transportation . . . 6 9 
12. Corporation Counsel 6 9 
13. Civil Service Com.. 4 11 
14. Police Department . 4 10 

(1 tie game) 
15. Housing & Buildings 3 11 

(1 tie game) 
16. Sanitation 2 13 

7 Over-Age Men 
Get Job Extension 

Seven oldsters on the NYC pay-
roll were kept on the job, although 
they have reached or passed the 
retirement age of 70. In each 
case the head of the department 
certified to the Board of Estimate 
that the services of the employee 
were indispensable. Those over 70 
have previously been given ex-
tensions which were carried for 
another year. 

The employees: 
Charles L. Mielenz, Custodian 

Supreme Court, First Department 
78; Charles D. McGuire, Court At 
tendant, Municipal Court, 75; Ed 
win G. Davis, Assistant Superin 
tendent, Board of Transportation 
71; Julius Wolff, Assistant Super 
visor, Board of Transportation 
71; Elwood Russell Pike, Assistant 
Superintendent, Board of Trans-
portation, 70; Charles H. Van 
Pelt, Deckhand, Marine and Avia 
tion, 70; and Walter M. Halin 
Assistant Architect, Public Works 
70. 

Exam for Fireman 
Early Next Year, 
Patterson's View 
NO BIG ADDITION TO POLICE 
FORCE LIKELY BEFORE JULY 1 

HIGHEST NUMBERS CERTIFIED 
OR APPOINTED IN NYC 

Here is the Municipal Civil Service Commission's latest report 
on the standing of the larger eligible lists: 

Last Name 
Title of List Certified Appointed 

BOOKKEEPER 
For permanent appointment.. ." 417 417 
For temporary appointment Exhausted 
As Clerk, Grade 2 413 410 

CLERK, GRADE 1 4,825 4,835 
CONDUCTOR 

Now used for conductor only 5,994 5,924 
(Recanvassed to 2,000) 

CORRECTION OFFICER (MEN) 
For permanent appointment inside City. 90 60 
For permanent appointment outside City. 343 276 
As Investigator (Indefinite) 288 144 

CORRECTION OFFICER (WOMEN) 
For permanent appointment 77 62 
For temporary appointment 127 104 

PUBLIC HEALTH NURSE 130 153 
TYPIST, GRADE 1 3,484 1,055 
MOTORMAN, BMT 130 113 

formed force of the Fire Depart-
ment are evaluated as— 

A. G divided by the sum of A 
plus D plus E. 

B. The sum of D plus E plus 3 
divided by the number of firemen. 

C. A divided by the sum of D 
plus E plus G. 

D. The sum of A plus D divided 
by the sum of E plus G. 

E. A fraction about which it is 
only known that the numerator 
is greater than the denominator. 

3. The fireman who is discreet 
in his behavior is— 

A. Discourteous.. 
B. Disinterested. 
C. Prudent. 
D. Uninterested. 
E. Determined. 

The certainty that the open-
competitive examination for Fire-
man (F.D.) would be held soon 
was confirmed today when NYC 
Budget Director Thomas J. Pat-
tersan gave his opinion that the 
examination would be held early 
next year. 

He said that the test might 
have been held sooner, except that 
it was deemed advisable to afford 
greater apportunity to returning 
veterans. 

"By January or February there 
should be a goodly number of 
them back," he explained. 

As to the condition of the city's 
budget, he said that the Police 
Department could make its in-
tended Patrolman appointments, 
and had already received a bud-
get certificate for 100 appoint-
ments, but that the hitch there 
is to get a sufficient number of 
eligibles to permit certification of 
a substantial number. The Police 
Department doesn't want to put 
too small a number through the 
Police Academy. 

Tighter Fire Budget 
With the Fire Department, it 

was intimated, the budget condi-
tion is somewhat tighter, but 
nevertheless, if enough eligibles 
can be obtained, the appointments 
could be made. It would require 
some • studious budget efficiency, 
but it could be done. 

"In the Fire Department the 
principal obstacle, I would say, 
is to get enough men who passed 
the writen test to qualify in the 
special military physical test," Mr. 
Patterson declared. "When this is 
done the appointments can go 
right on. At the present rate the 
appointments in both departments 
could be made just as fast as the 
eligible lists can be certified. -That 
goes until the first of the year, 
anyway." 

As for making appointments to 

the Fire Department, as the re-
sult of the open-competitive ex-
aminations in these titles that are 
to be held next year, these will 
have to wait until the next budget 
goes into effect on July 1 next. 

3 - F A M I L Y 
ALL IMPROVEMENTS 

PARQUET FLOORS — STKAM HEAT 
BROWN8TONE 

PRICE $8,200 . CASH $2,000 
•Jesse L. V a n ii 

Real Estate Broker 
210 RALPH AVE. B'KLYN, N. Y. 

_ GLenmore 2?9636 

HOUSES WANTED 
Thf> Office of 

Maurice A. Fairbourne 
REAL ESTATE 

Has Buyers Waiting 
List Your House with Us 

For Quick Sale. 
306 LENOX AVE. 

New Tork City 
Off. AT water 9-1480. Rea. UN. 4-0411 

CIVIL SUB VIMS • GOVERNMENT 
EMPLOYEES 

Be Comfortable at 
K*w York's New Club Hotel 
HOTEL P A R I S 1 

9 7 * S t . • W o r t End Ave. 
Q block from Riverside Drlvol I 

Swimming Pool—Solarium— 
Restaurant—Cocktail Lout-go 
V/ssi $2.5© Dolly Single — > 

S3.So Roily Doable < 
H H m i l e 0-3500 W. K. Lynch, Mgr. \ 

Answers to last week's questions: 
1, B; 2, E; 3, A; 4, A; 5, A; 6, D. 

TRANSFERS 
C.A.F. 2—$1,830 per annum, now em 

ployed in Baltimore, requests transfer to 
New York. Any department considered. 
Box 520 Civil Service Leader, 07 Duane 
Street, N. Y. 

Clerk, Grade 2, $1,700.00 in Law De 
purtment, City of New York, would like 
a transfer to any other city department in 
downtown Manhattan. Box 020, Civil 
Service Leader, 07 Duane Street, N. Y. 

2 5 0 R o o m s A v a i l a b l e 
D a y o r N i g h t 

SINGLE OB COUPLES 

RATES $2.00 DAY 

313 West 127th Street 
(N.E. Corner St. Nicholas Ave. 

8th Avo. Subway at Door) 
271-75 West 127th Street 
(Near 8th Avo. and All Transportation 

Facilities) 

The H A R R I E T 
HOTELS 

UNiversity 4-9053 • 4-824S 
Owned and Operated by Colored 

E. T. RHODES. Prop. 

CORAN, L. I. 
Pine Lake Drive, and Church Lane. 
Bungalow (4 years), frame, stucco, 
slae roof—(i rooms, 2 baths, fireplace, 
artesian well, approximately 5 acres, 
300 ft. road frontage, 100 ft. lake 
frontage. Large trees. $8,000. Open 
Saturday and Sunday, or call Egbert 
at Wliitestone, FLushing 3-7707. 

S T R O U T ' S 
R e d F a r m C a t a l o g 

A thousand bargains! 25 States 
f r o m Maine t o Wisconsin, 
Florida and west to California, 
Oregon. M a n y illustrated. 
MAILED FREE. 

S T R O U T REALTY 
255-ZJ FOURTH AVENUE a t 20th 
NEW YORK 10 GR 5-1805 

WANT 
TO BUY <>k SELL a HOME? 

Let us help you icitli your Heal Estate problem. 
I wan! to . . . 

BUY Q SELL Q VET NON-VET 

S 1*111'ILL 1IROS. 
M O V I N G and T R U C K I N G 

Neu and Used Furuilure 
Bought and Sold 

Day & N i g h t — M A 2-2714 
359 NOSTRAND AVE., B'KLYN 

LOCATION 

J TYPE OF HOUSE. 

APPROXIMATE PRICE. 

NAME. 

ADDRESS. 
I 
I 
I 
• "Vita II Ml • 
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Merit Man 

OCTOBER 30, 1945 

GRATITUDE DUE TO SHORO 
FOR FINE ADMINISTRATION 
CLIFFORD C. SHORO, who on October 16 left office as 

President of the Association of State Civil Service Em-
ployees, performed in that capacity with distinction. Even 
though his duties as Fiscal Officer of the State Health De-
partment demanded many more than the official hours in 
his office, he yet made himself available at all times for the 

(duties of his job .as Association President 
and gave personal attention to every 
problem of State employees. 

The answer to these efforts ap-
pears in the results which Mr. Shoro 
and his associates achieved. Under 
difficult wartime conditions, it was a 
"good" year for State employees. They 
did not attain all they sought, but they 
did achieve a good deal. How much, is 
revealed in the excellent report which 
Mr. Shoro prepared upon his departure 

from office, and which appeared in full in last week's 
LEADER. 

As Dr. Frank L. Tolman takes over the reins of the 
State Association, he finds himself the head of an organi-
zation which is stronger than it was a year ago; he finds 
a smooth-running mechanism which is on the way to even 
greater accomplishments, on the firm base already la id; 
he finds himself leading the largest organization of public 
employees in the United States. 

To Cliff Shoro goes the gratitude of the employees 
for having striven with such diligence to advance their 
interests and maintain the concept of the merit system. 

Dr. Tolman Discusses 
The Six Amendments 

Special to The LEADER 
ALBANY, Oct. 30—"Good gov-

ernment demands full participa-
tion of every citizen in reaching 
important decisions. There is no 
excuse for the too common prac-
tice of self-disenfranchisement. 
The strength of the Association of 
State Civil Service Employees rests 
in large part on each member 
taking his full responsibility as a 
full partner in the State." 

So said Eh*. Frank L. Tolman, 
President of the Association, in a 
statement issued today. 

Dr. Tolman's statement with 
reference to the various amend-
ments to be voted upon by citi-
zens at the election on November 
6 follows: 

"We are in the last stretch of 
the election campaign. I wish to 
urge every one to vote not only 
for the best qualified candidates 
but on the six proposed amend-
ments and on the Housing propo-
sition. 

"State employees are most con-
cerned with the Veterans Prefer-
ence Amendment, No. on the bal-
lot. 

AMENDMENT NO. 6 
"The influential N e w York 

'Times,' on its editorial page, 
under date of October 26, writes 
as follows: 

" 'This is the Veterans' Prefer-
ence Amendment. It would great-
ly extend the substantial prefer-
ences already granted to veterans 
in the civil service of the State 
and all its municipalities (1) by 
continuing to give disabled veter 
ans priority in all appointments 
and promotions, but taking away 
the State's right to determine dis-
ability and substituting a Federal 
classification; (2) by giving non-
disabled veterans absolute priority 
over all non-veterans, and (3) by 
giving veterans a preferred posi-
tion in the matter of lay-offs, even 
at the expense of non-veteran 
civil service employees of long 
standing. 

Even on the narrow ground 
„ of preferment for veterans the 

amendment is unfair, since it ex-
cludes merchant seamen, Red 
Cross workers and others. More-
over, practically all women includ-
ing fche wives of veterans killed in 
action, would be excluded from the 
civil service. On the broad ground 
©f the public interest the effect 
of the amendment would be harm-
ful even for the great mass of the 
veterans themselves, since com-
petence would cease to be the 

primary test for appointment to 
the civil service. Vote No.' 

"AMENDMENT NO. 1 
"This is a proposal to amend 

the State Constitution so as to 
require the voters to vote for Gov-
ernor and Lieutenant Govei'nor by 
a single combined vote. 

"The proposition is complicated 
and needs redrafting. Delay will 
do no harm. 

"AMENDMENT NO. 2 
This amendment proposes to 

dispense with a State-wide elec-
tion called merely to fill a vacancy 
in the office of Lieut. Governor 
(unless there is also a vacancy in 
the office of Governor). The 
amendment further provides that 
the Temporary President of the 
Senate perform the duties of Lt 
Governor, chiefly that of presiding 
over the Senate and serving as 
Governor in the absence of the 
Chief Executive. 

"AMENDMENT NO. 3 
"This amendment permits voters 

to move from one election district 
to another within the county with-
in 30 days before election without 
losing their vote. Applies only to 
cities and villages under 5,000. 
The proposition is manifestly dis-
criminatory. 

"AMENDMENT NO. 4 
"Limited to Nassau County and 

authorizes what is believed to be 
a fairer basis of apportionment in 
the Legislature. 

"AMENDMENT NO. 5 
"Modifies County Home Rule 

provisions to permit county legis-
lative bodies to request of the 
Legislature, enactment of special 
or local laws by two-thirds vote 
without concurrence of chief ex 
6ClltiV6 

"PROPOSITION NO. 1 
"We again quote the New York 

'Times': 'This is a proposal to in 
crease from $5,000,000 to $6,250,-
000 the annual State subsidy for 
aid to housing, under the constitu-
tional amendment adopted by a 
large popular vote in 1938. The 
sum involved is too small to work 
a miracle, but it will help solve 
the problem of substandard hous-
ing. Vote Yes.'" 

ANDREW J. SEIDLER 
Son of a NYC Policeman, former 

aide of NYC County District At-
torney Frank S. Hogan, and a 
World War II veteran with a bril-
lian record, Andrew J. Seidler, as 
the new Executive Assistant in the 
State Division of Veterans' Affairs 
at $7,000, is sharing his time be-
tween the NYC and Albany of-
fices. He is helping Director Ed 
ward J. Neary to make things 
hum. And why not? It's all rela 
tively quiet, compared to what he 
went through in 46 missions with 
the 449th Bombardment Group of 
the 5th Air Force. He was a gun 
ner. 

He holds the Air Medal with 
three clusters, the Distinguished 
Unit Badge with one cluster, and 
the European - African - Middle 
Eastern campaign tfbbon with 
seven battle stars. 

He was b o m in Brooklyn, N. Y. 
June 1, 1904, the son of Mary A 
and the late August G. Seidler, a 
NYC Patrolman. He tfas grad 
uated from Brooklyn Law School 
in 1926 and from 1927 to 1930 
engaged in t/he private practice 
of law. 

Reporter and Publicist 
In 1930 he became a member of 

the editorial staff of the "Wall 
Street News" and its affiliate, the 
New York News Bureau. He spe 
cialized in transit unification, pub 
lie utility rate cases, bus fran 
chises and municipal finances. He 
also was assigned to cover City 
Hall. From 1934 to 1938 he served 
as editor of the Department of 
Public Utilities of the New York 
News Bureau. 

In 1937 he became Director of 
Public Relations for the Petroleum 
Industry's Exhibition at the New 
York World's Fair. In 1940 he 
became a member of the staff of 
the New York City News Asso-
ciation, where he covered City 
Hall and politics, as well as the 
Selective Service operations in the 
Oity of New York. 

In February, 1942, he was ap-
pointed confidential secretary to 
Mr. Hogan and in November of 
that same year was inducted in 
the armed forces. 

While flying 21 combat missions 
as a waist gunner with his crew, 
he studied aerial photography and 
subsequently became an aerial 
photographer with the grade of 
Technical Sergeant. As an aerial 
photographer he flew 25 combat 
misions and was promoted to Chief 
Aerial Photographer of his Bomb-
ardment Group. 

Mr. Seidler is a member of the 
Veterans of Foreign Wars and 
Delta Theta Phi. He also is a 
member and former secretary of 
the Inner Circle. 

Civil Service Conditions 
In NYC in Need of Remedies 

THERE ARE conditions in the NYC civil service admitted to 
be in need of improvement, yet time goes on and on and practically 
nothing is done about them. 

The most outstanding need is for reclassification. This important 
function has a forbidding name. The association of such a long, 
technical word with anything so basic as a living wage, equal pay 
for equal work, opportunities to climb a promotion ladder, and elimi-
nation of much of the remaining favoritism that is a residue of the 
spoils system, seems remote. Actually, it is so close to be synonymous. 

A man doing manual labor in NYC employ can take promotions 
examinations leading to a $4,000 position, yet a scientist in the Health 
Department, basic entrance pay $1,680, notices that no promotion 
examinations are held for which his title is eligible. 

The low entrance pay of positions requiring scientific skill, in-
cluding college degrees as a matter of course, is notorious. It might 
be a good idea to suggest that the State prevailing rate law be 
amended to include scientists. , 

WHAT RECLASSIFICATION IS 
These and many other absurdities can and should be corrected. 

It is not a job that can be done piecemeal. Efforts of that nature 
have been made in the past. The remedy has sometimes appeared 
to be worse than the ailment. 

The whole mosaic of the civil service is affected by reclassifica-
tion, which is the standardization of titles and duties. In general, 
employees doing the same work should have the same title, receive 
the same pay and have the same promotional opportunies. Ungraded 
employees, left wholly without promotion outlets, should be put into 
the graded service as fast and as numerously as possible. Employees 
working under a given title and performing duties 100 per cent 
different from what that title calls for should be known by what 
they do or do that by which they are known. 

SERVICE RATING UNPOPULAR 
The service rating system is the second in importance that must 

be rectified. At present there is general dissatisfaction with the 
results, not only among employees but among top administrators. 
Supervisors may have to utter a kind word for the system as a token 
of loyalty, whatever may be their private opinions. 

There has been remedial pecking at the service rating system, 
but to no avail. Now that the report of the Mayor's Committe on 
Simplification of Procedures has finally been submitted, although 
not yet published, it may act as an incentive toward improvement 
of the service rating system. The report is said to contain passages 
critical of the present system. It might well contain long and lusty 
passages of such criticism. 

These are civil service matters proper. Related to them are pay 
problems. Over these the Board of Estimate, directly and through 
its Director of the Budget, has jurisdiction. 

Employees may assume in haste that pay is the primary con-
sideration, and that reclassification is unrelated. But from the view-
point of civil service reform, the reclassification necessity in para-
mount, and besides, it necessarily includes equalization of pay. When 
identical duties are identically titled, then there remains .scant 
excuse for large discrepancies in pay. 
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Repeat This! 

Comment, 
Please 

The editors of "The Cornell 
Sun," university newspaper, sent 
letters to prominent Republicans 
all over the country informing 
them of the forthcoming celebra-
tions honoring the 100th anni-
versary of the birth of Hugo N. 
Frye, "founder of the Republican 
Party In New York State." Re-
plies were received from all those 
addressed, including leaders of the 
party, with lengthy praises of the 
career and virtues of the deceased 
patriot. The puckish editors of the 
paper printed in full the replies, 
together with the pertinent fact 
tha t"Hugo N. Frye" was a fig-
ment of their imaginations. The 
GOP dignitaries had uttered en-
coniums about one whose name 
phonetically read: "You go and 
fry." 

Brother Arthur W. Wallander, new 
Police Commissioner, is the first 
Post member to attain the top job 
in the Department. 

Editor, The LEADER: 
In last week's issue you pre 

presented the' NYC Patrolman's 
chart of tours. How about a plug 
for the Police Captains? 

As it stands, we are subject to 
call 24 hours a day. We would 
like to have a system whereby 
there would be a Captain on duty 
at night and another in the day-
time; one from 8 a.m. to 6 p.m. 
and the other from 6 p.m. to 8 
a.m. 

We don't think that's asking too 
much. After all, we have had the 
same system for Captains since the 
Police Department was formed in 
1866. 

DOWNTOWN OFFICER 

THE LEADER COMMENDED 
The Civil Service LEADER is 

doing a grand job in supporting 
the Uniformed Firemen's Associa-
tion campaign to make their $420 
temporary bonus permanent. Did 
YOU write your letter to your 
Borough President, today, to help 
your Firemen?—"N. Y. Letter 
Carrier Outlook." 

CATHERINE MeMANUS A 
MOTHER 

Sanitation employees last week 
were sending congratulations to 
Catherine McManus, one of Com-
missioner Carey's secretaries, on 
the birth of a daughter. Her hus-
band, Army Lieutenant Thomas 
McManus, is now on his way to 
Japan. 

Members of New York City 
Police Post No. 460, American 
Legion, had cause to congratulate 
one of their members recently 

If WNYC's broadcasts of the 
Navy Day ceremonies had an 
authentic touch, it was largely due 
to Harold Halpern ot the Chief 
Clerk's office. He had just been 
discharged from the Navy, and 
had seen action in the Pacific 
with many of the fleet units which 
passed in review. 

Mrs. Mary <Decoratc; Vegara, 
on leave to the United Seamen's 
Service, writes from Honolulu that 
it is a busy fascinating place, 
beauty of mountains, valleys and 
ocean. She is moving on to 
Manila w h e r e the picture is -
gloomy and the picture desperate 
—many seamen, ex-prisoners of 
Japan stranded for transporta-
tion. She works in NYC Welfare. 

Question, Please 
Readers should address letters to Editor, The LEADER, 

97 Duane Street, Neiv York 7, N. Y. 

1-Year Security for Vets 
Please give details of the I-year 

security granted under the Se-
lective Service law to veterans 
returning to industrial jobs.—A. C. 

The period of 1 year following 
reinstatement, during which a vet-
eran may not be discharged with-
out cause, commences with the 
date on which the employer actu-
ally makes reemployment avail-
able to the veteran. The veteran 
Is entitled to be restored to work 
without unnecessary delay after 
making his application. His right 
to be continued in employment 
for 1 year thereafter is condi-
tioned only upon his satisfactory 
compliance with the oiiiinarily ac-

cepted standards of personal con-
duct and work performance re-
quired of other employees. 

A veteran reinstated in his for-
mer position is entitled to any 
automatic pay increases given 
solely on the basis of length of 
service with the employer, Includ-
ing time spent in military service. 
This rule holds whenever length 
of service is one of the considera-
tions for pay increase, regardless 
of whether or not the rules of tlie 
employer provide that time spent 
on furloughs or leaves of absence 
may be so counted. And it also 
applies concerning a veteran's 
eligibility to participate in vaca-
tion w vacation-pay privilege*. 
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Kaplan Discusses 
Preference Peril 

Special l o The LEADER 
ALBANY, Oct. 30—Letters and 

telephone calls have been reach-
ing the Association of State Civil 
Service Employees, praising the 
speech made at its annual meet-
ing by H. Eliot Kaplan in oppo-
sition to the veteran preference 
amendment. Mr. Kaplan is ex-
ecutive secretary of the Civil Serv-
ice Reform Association. Excerpts 
from his speech follow: 

"Constitutional Amendment No. 
6, the veteran preference proposal, 
is the most sweeping amendment 
for preferences yet submitted to 
the voters anywhere. It is no ex-
aggeration to state that should 
the amendment be adopted it 
would virtually nullify the merit 
system In the New York civil serv-
ice. For all practical purposes the 
avenues of opportunity for ap-
pointment and promotion will be 
closed to other than veterans for 
the next ten to fteen years. To 
those already in the civil service 
competition for promotion will be 
virtually futile. 

"But the issue on Amendment 
No. 6 is not between the veterans 
and the civil service employees. 
The real issue that the people will 
vote on is whether they want a 
real merit system or not—whether 
they wish an effective, highly com-
petent public service, or just a 
mediocre one. 

Justice to Veterans 
"The impulse to do our utmost 

for returning war veterans may 
prompt many to vote blindly for 
any and every proposal for veter-
ans. We must temper this na-
tural impulse with good sense and 
justice. In doing justice to the 
veteran we should not do a grave 
injustice to the non-veterans. It 
goes without saying -that the state 
must share in paying the debt 
which the entire nation owes 
those who defended us in time of 
war. The least it can do is to aid 
veterans to get a start in their 
chosen civilian careers. Every 
reasonable plan toward that end 
must be encouraged. There are, 
however, right ways of aiding vet-
erans in this direction—and there 
are wrong ways. Amendment No. 
6 is the wrong way to do it. 

"It is so unfair, so inequitable 
among the veterans themselves, 
and will so demoralize the public 
service, that to oppose its adop-
tion by the people requires no 
apology from its critics—least of 
all from civil service employees 
who will be the principal victims 
of the proposal. Many veterans, 
including the American Veterans 
Committee (New York Chapter) 
composed of veterans of World 
War II, have publicly announced 
their opposition to the amend-
ment as too sweeping and unfair, 
not only to non-veterans but un-
fair even as among veterans. It 
is one thing to give veterans spe-
cial privileges which require all 
citizens to make equal sacrifices 
for them. It is another when po-
litical statesmen, cavalier-like, 
would grant veterans preferences 
in the competitive civil service 
at no sacrifice to the political 
statesmen. They a r e willing 
enough to make the civil service 
employees and prospective seek 
ers for careers in the public serv-
ice on a basis of merit and fitness 
the sacrificial lambs. 

"These same politicos shy off 
from any plan to give veterans 
special consideration in non-com 
petltive or labor class positions 
l particularly outside of NYC) 
where the politicos might have to 
sacrifice some of their own patron-
age. It is always easy to give 
away something at the expense 
of the other fellow. 

Disabled Not Helped More 
'"Amendment No. 6 is not de-

signed primarily to help the dis-
abled veterans, as many state 
ments of its sponsors would lead 
voters to believe. Actually, it 
less advantageous to disabled vet-
erans then is the present law, for 
now the civil service commissions 
can and do protect the really dis 
abled veteran from unfair com 
petition with only nominally dis 
abled veterans. The latter can 
after medical examination by the 
Commission, when they are found 
to have no existing disability (in 
spite of the Veterans' Adininistra 
tion "recognition") deny them 
preference, and thus keep these 
dubious cases from competing with 
the really disabled. 

"Under the proposed Downey 
Sherman amendment, however, the 
civil service commissions—and for 
that matter even the legislature 
will be unable to keep out of com 
petition with the really disabled 
veterans those nominally "dis 
abled" veterans with slight in 
firmities to which nearly all of us 

are heir at one time or another. 
The mere "recognition" by the 
U. S. Veterans" Administration— 
no matter how minor the "dis-
ability" claimed—would give the 
veteran the same right to prefer-
ence in appointment, promotion 
and retention as would be granted 
to a seriously injured oombat vet-
eran. Unfortunately, the really 
disabled veteran who would need 
the preference most would be 
subjected to unfair competition 
from hundreds of thousands of 
nominally "disabled" veterans. 

"So would the non-disabled vet-
eran be under a similarly unfair 
disadvantage. The veteran who 
went through the tribulations of 
Okinawa and Iwo Jkna or sur 
vived the holocaust in Africa and 
Europe would have little chance 
to compete for appointment or 
promotion with the nominally 
"disabled" veteran who never left 
home barracks. These inequities 
among veterans themselves under 
Amendment No. 6 could be multi-
plied. 

Widows Considered 
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Text of Law 
If Preference 
Amendment Wins 

"For example, where do the 
widows, sons and daughters of 
veterans killed in battle come into 
the picture? What happens to the 
wives and children of war in-
capacitated veterans who them-
selves are so physically handi-
capped that they cannot work? 
These become as much the vic-
tims of the unfair preferences to 
be accorded by Amendment No. 6 
as 10 millipns of other citizens. 
The Red Cross worker under fire 
and the Merchant Marine disabled 
while doing his part in the war 
has to compete on unequal terms 
with the war veteran who is not 
disabled and never left our shores. 

"The real purpose of Amend-
ment No. 6 is to give the non-
disabled veterans the same privi-
leges of absolute preference in 
appointment and promotion as is 
now accorded only to disabled vet-
erans. True, non-disabled veterans 
would have this privilege only 
after disabled veterans on the list 
are first appointed; but what as-
surance is there that non-disabled 
veterans will not get the short 
end of the stick, particularly in 
promotions? What assurance is 
there that able-bodied veterans 
won't gobble up most of the pro-
motions before the more seriously 
disabled veterans are able to com-
pete with them. 

Patent Unfairness 
It is patently unfair that a 

non-veteran who has served the 
city for twenty years should be 
laid off to keep a veteran only 
one year in the public service— 
as Amendment No. 6 would per-
mit. But how can we subscribe 
to the proposition that a non-
disabled veteran must be retained 
in preference to a disabled vet-
eran when lay-offs become neces-
sary? Yet, that is just what 
Amendment No. 6 would require 
under its peculiar provisions. 

"Sponsors of the proposal claim 
that non-disabled veterans would 
be granted preferences in appoint 
ments and promotions for a period 
of only 5 years. This is not cor-
rect. The amendment provides 
that the right to preferences for 
non-disabled veterans shall be for 

not less than five years" after 
their discharge. This means that 
the legislature can extend such 
preference lines for non-disabled 
veterans for ten years, twenty 
years, or forever. 

It means that non-disabled 
veterans (as is the case with dis-
abled veterans) will be able to get 
the preference not only in original 
appointment, but in every promo-
tion examination that they might 
take hereafter. 

Indeed, in every examination for 
which they might qualify they 
would get the same preference— 
not once but possibly 3 or 4 times 
Non-veterans in the civil service 
will, If Amendment No. 6 is adopt-
ed, find their opportunities for 
careers in the civil service virtu 
ally at an end. It is quite possible 
that even non-disabled veterans 
will for many years find their 
chances for promotion blocked for 
there will be so many nominally 
"disabled" veterans claiming pri-
ority over them. 

"Indefensible" 
"It is not without significance 

that the Legion and V. F. W. in 
Rhode Island and Connecticut re 
fused to support proposals in their 
own legislatures to grant absolute 
preference in appointments and 
promotions in their civil services 
along the lines of the Downey 
Sherman proposal. They believed 
that their present system of a 5 
point credit for non-disabled vet 
erans and a 10-point credit for 
disabled veterans— as the Citizens 

The provisions of Article V, Sec-
tion 6 of the State constitution, 
exactly as they would read if the 
veterans' preference amendment is 
ratified at the polls next Tuesday. 
follows: 

Section 1. Resolved (if the Sen-
ate concur), That section six of 
article five of the constitution be 
amended to read as follows: 

§ 6. Appointments and promo-
tions in the civil service of the 
state and all of the civil divisions 
thereof, including cities and vil-
lages, shall be made according to 
merit and fitness to be ascertained, 
as far as practicable, by examina 
tion, which, as far as practicable, 
shall be competitive; provided, 
however, that any member of the 
armed forces of the United States 
who served therein in time of war. 
who is a citizen and resident of 
this state and was a resident at 
the time of his or her entrance 
into the armed forces of the United 
States and was honorably dis-
charged or released under honor-
able circumstances from such ser-
vice, and who was disabled therein 
to an extent certified by the United 
S t a t e s veterans administration 
and whose disability is certified by 
the United States veterans admin-
istration to be in existence at the 
time of his or her application for 
appointment or promotion, shall 
be entitled to preference and shall 
be appointed or promoted before 
any other appointments or pro-
motions are made, without regard 
to his or her standing on any list 
from which such appointment or 
promotion may be made. Until De 
cember thirty-first, nineteen hun 
dred fifty, but in no event for a 
period less than five years next 
following the honorable discharge 
or release tmder honorable circum 
stanoes of a member of the armed 
forces of the United States who 
served therein in time of war, who 
is a citizen and resident of this 
state and was a resident at the 
time of his or her entrance into 
the armed forces of the United 
States, he or she shall be entitled 
after such disabled members of 
the armed forces shall have been 
first preferred, to similar prefer-
ence in appointment and promo-
tion. Upon the abolition or elimin-
ation of positions in the civil ser-
vice, to which the foregoing pref-
erences are applicable, any such 
member of the armed forces shall 
be entitled to preference in the re-
tention of any position held by him 
or her, in inverse order of the 
preference as provided in this sec-
tion. Laws shall be enacted to 
provide for the enforcement of 
this section. 

§ 2. Resolved (if the Senate 
concur) .Thatthe foregoing amend-
ment be submitted to the people 
for approval at the general elec-
tion to be held in the year nine 
teen hundred forty-five, in accord-
ance with the provisions of the 
election law. 

TheState 
Employee 

By FRANK L. TOLMAN 
President, The Association ml 
State Ctrl! Service Employees 

Veterans Preference Unfair to Veterans 
AN INSPIRING address by H. Eliot Kaplan at the annual confer-

ence of the State Civil Service Association called for every member 
of the State Association to volunteer for service beyond the call of 
duty to preserve the merit system. 

Mr. Kaplan showed how the proposed Amendment 6 was unfair 
to the disabled veteran, to the children of veterans and non-veterans 
alike, and to the public service, and to efficient government itself. 

It fs not the Civil Service Association alone that opposes the 
amendment. Civic groups including many of the leading public or-
ganizations are definitely in opposition and many of these oppose 
any preference for veterans while the Association favors a 5-point 
credit for veterans and a 10-point credit for disabled veterans, in 
competitive examinations. 

Many veterans, particularly disabled veterans, oppose the measure. 
It is believed that a larger proportion of veterans, in order to pre-
serve their self respect, will vote against the amendment than will 
their more uninformed civilian brothers and sisters. 

FINDS DEFEAT OF BILL POSSIBLE 
The upshot of the matter is this: 
The amendment can be defeated, but only by a most vigorous 

battle in which no quarter is given to selfishness or ignorance. 
The chief motive back of the supporters of the amendment ap-

pears to be to increase the membership of their organization. The 
chief result, should the amendment prevail, would be the blotting out 
of the merit system for a generation at least. Certainly, no selfish 
motive should ever govern in a Constitutional matter which concerns 
the fundamental rights of all citizens. 

It is my earnest hope that each employee will make clear the 
real facts involved in the bill to his friends, his neighbors, to small 
groups, to large groups, to returned veterans, to war workers, and to 
all others. We will have only ourselves to blame if good government 
is stabbed in the back in the name of patriotism. 

What State Employees Should Know 
By THEODORE BECKER 

Falsification of Criminal Record 
Is Held Ground For Loss of Job 

THAT a civil service applica-
tion should be filled out with ex-
treme care should not need 
repeated emphasis. Not only are 
the statements contained in an 
application the basis for deter-
mining the eligibility of the can-
didate to compete, out they are 
also used in rating training and 
experience. Civil service applica-
tions caution candidates to answer 
all questions fully and accurately, 
yet some candidates fail to com-
ply. Sometimes this lads to 
removal. 

If eligibility has been obtained 
through the false statement of a 
material fact upon which the 
Civil Service Commission relies, 
then fraud has occurred and the 
subsequent appointment can be 
voided. 

Hard Cases Make Bad Law. 
An illustration of this situation 

is the case of a Patrolman in an 
upstate city who was dropped 
after ten years of apparently 
satisfactory service. He was a 
World War I veteran, had a wife 
and three children, and his case 
was such that the court was 

not been charged. 
The court disposed of the em-

ployee's arguments, ruling first 
that while the pardon may have 
had the effect of wiping out the 
disabilities attendant upon con-
viction of the crime, it did not 
alter the fact that the employee 
had actually been committee to a 
prison for a crime. It quoted with 
approval a statement by a Federal 
court that "a pardon or amnesty 
secures against the consequences 
of one's acts, and not against the 
acts themselves; it involves for-
giveness, not forgetfulness." 

The State court denied that the 
employee's veteran status benefit-
ed him, in view of the facts in 
the case, under Section 22 of the 
Civil Service Law to an extent that 
prevented his removal except for 
incompetency or misconduct. 

"This system," said the court, 
"applies only after a legal ap-
pointment has been made, and does 
not protect one who has procured 
his appointment through fraud. 
It limits the power to remove for 
inefficiency or neglect and relates 
to removals which are predicated 

moved to state that "if there were u P ° n Personal conduct, but not to 

Committee on Veterans Preference 
urged in the Wicks-Mitchell bill 
in the New York Legislature— 
was fair and all the veterans 
could justifiably seek. 

"It is not insignficant that the 
National Legion and National V. 
F. W. agreed not to extend abso-
preferences even for disabled vet-
erans for professional, scientific 
and technical positions in the Fed-
eral service paying over $3,000. 
They likewise declined to support 
a proposal to extend such prefer-
ences to promotion in the federal 
civil service. 

"Amendment No. 6 is the most 
sweeping and indefensible veteran 
preference proposal made any-
where in this country." 

any way of affording relief to this 
petitioner, doubtless the courts 
would bend every effort to that 
end. even though a necessary but 
undesirable by-product of such 
effort would be a little bad law." 
The court, of course, was refer-
ring to the legal maxim that hard 
cases make bad law. It concluded, 
however, that the facts were such 
that no relief could be granted to 
the former employee. 

Facts in the Case 
Some years back, the petitioner 

pleaded guilty to a charge of for-
gery in another State and was 
sentenced to prison. After having 
served a portion of the term, he 
was pardoned by the Governor 
of that State. 

About five years later the em 
ployee applied for the position of 
Patrolman in the upstate city. In 
answer to a question on the appli-
cation: "Have you ever been com-
plained of, arrested, indicted for 
or committed for any violation of 
law?" he answered "No." 

The city's civil service rules pro-
vided that a Patrolman was 
ineligible if convicted of any 
crime punishable by imprisonment 
in a state prison. On the basis of 
these facts, the employee was re-
moved by the City Manager after 
a hearing. The employee there-
upon brought suit for reinstate-
ment. 

Employee's Contention* 
The employee contended (1) 

that he had been fully pardoned 
by the Governor of the other state 
and. therefore, his answer to the 
question was a true one, and (2) 
that as a veteran he could be 
removed only for incompetency or 
misconduct, with which he had 

original appointments.' 
Good Cause for Removal 

The court pointed out that the 
employee's prior conviction was 
only indirectly the cause of his 
dismissal, the direct and im-
mediate cause being his inten-
tional false statement on the 
application. Under the city's rules 
such an act is one of the "good 
causes for removal of the eligible 
from service after his appoint-
ment." (Eberhart vs. Robbins.) 

This is similar to the State's 
Rule IX, subdivision 4, which 
provides: 

"The commission may refuse to 
examine an applicant, or after 
examination to certify an eligible 
who is found to lack any of the 
established preliminary require-
ments for the examination or posi-
tion for which he applies; or who 
is physically so disabled as to be 
rendered unfit for the perform-
ance of the duties of the position 
to which he seeks appointment; 
or who is addicted to the habitual 
use of intoxicating beverages to 
excess; or who lias been guilty of 
a crime or infamous or notoriously 
disgraceful conduct; or who has 
been dismissed from the service 
for delinquency or misconduct; or 
who, by any of the means for-
bidden by section twelve-a of the 
civil service law, advocates the 
doctrine that the government of 
the United States or of any state 
of any political subdivision thereof 
should be overthrown or overturn-
ed by force or violence of any un-
lawful means; or who has inten-
tionally made a false statement 
in any material fact, or practiced 
or attempted to practice, any 
deception or fraud in his appli-
cation." 
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STATE ASSN. ADOPTS RESOLUTIONS 
IN BROAD PROGRAM OF REFORM 

Special to The LEADER 
ALBANY, Oct. 30—Substantial 

Improvements in pay, liberalized 
retirement provisions, additional 
Increment^ after each 5 years of 
service, t ime-and-a-half for over-
time, are among the items in a 
far-reaching program of reform 
voted by delegates of the Associa-
tion of State Civil Service Em-
ployees. These delegates, repre-
senting more than 28,000 State 
employees, approved 64 resolutions 
which will constitute the planks, 
of the Association's platform for 
the coming year. 

The organization, largest of its 
kind in the United States, will en-
deavor to effectuate its program 
by means of legislation, changes 
In regulations, conferences with 
officials, improvements in local 
offices and institutions, utilization 
of the various boards and commis-
sions available for improving the 
conditions of employees. 

Delegates Well Satisfied 
General comment among the 

delegates indicated strong satis-
faction with the program, which 
they said would provide a greater 
measure of justice for employees, 
iron out various inequalities, pro-
vide an improved civil service, and 
strengthen the Association. The 
program was adopted after full 
discussion of proposed resolutions 
submitted by chapters and in-
dividual members through the 
committee of which John Cromie 
Is chairman. 

Association dues were raised to 
$3 a year, and it was pointed out 
that the services rendered by the 
Association are so important that 
even this figure is a small one. 
An Opportunity Committee was 
created to study promotion pos-
sibilities and promote in-service 
training. 

preference to all veterans in civil of the basic salary be granted for 
service, and that it seek the ap-
proval at a later date of a form 

THE RESOLUTIONS 
The resolutions adopted follow 

below, in full: 
Cost-of-living Pay 

RESOLVED, That this Associa-
t e urge upon the Governor and 
the Legislature that the basic 
career service scales of pay shall 
be increased to the extent of the 
percentage of increase in living 
costs over the 1935-39 index of 
100, and that in addition current 
salaries paid throughout each 
quarterly period shall be kept in 
adjustment with living costs above 
the basic scales by an emergency 
appropriation. 

True Overtime Pay 
RESOLVED. That the Associa-

tion urge time and one-half pay 
for overtime work. 

Longevity Pay Plan 
RESOLVED, That the Associa-

tion urge upon the Governor and 
the Legislatur e amendment to the 
Career Service Law to provide for 
the payment of a single increment 
in the case of each employee who 
has served at the present maxi-
mum rate without salary pro-
motion for five years and that 
similar increases be granted at 
each future five year period of like 
service up to twenty years. 

25-Year Retirement 
RESOLVED, That the Associa-

tion urge approval by the Legis-
lature and the Governor of a 
measure providing that any State 
employee with 25 years or more 
service may elect to retire on at 
least one-half of their annual 
salary with the same contributions 
and on the same basis as now in 
effect for State Police. 

Vet Preference Amendment 
RESOLVED, That this Associa-

tion urge upon its members and 
upon all citizens the desirability 
of defeating the proposed amend-
ment No. 6 to the State Constitu-
tion which would give unlimited 

of veteran preference which would 
be helpful to the veteran and 
protective of the merit system. 

Pension Contributions 
RESOLVED, That the Associa-

tion urge upon the Governor and 
the Legislature appropriation of 
funds adequate to pay the sum of 
employee contributions required to 
obtain time credit in the State 
Retirement System for all periods 
of absence in the armed services 
of the United States since 1940 in 
the case of all State employees 
absent on such military duty. 

Unemployment Insurance 
RESOLVED, That the Associa-

tion again urge legislation to pro-
vide for the payment of unemploy-
m e n t insurance benefits to 
employees of the State who may 
become unemployed and that such 
insurance benefits be made avail-
able without contribution by the 
employee. 

40-Hour, 5-Day Week 
RESOLVED, That the Associa-

tion urge upon the Governor and 
the Legislature the immediate 
adoption of a maximum forty-
hour, five-day week for all State 
employees. 

Equality of Employee Benefits 
RESOLVED, That the Associa-

tion continue to urge upon the 
Civil Service Commission that it 
exercise the powers conferred up-
on it by the Legislature and 
establish promptly equitable hours 
of work for all employees not now 
covered by sffecial acts, to insure 
fairness as between groups doing 
like work under like title in the 
various departments and institu-
tions of the State, and also that 
the Commission establish prompt-
ly definite and equitable sick 
leave, vacation and holiday time 
including time for religious ob-
servance alike to all workers 
throughout the state service. 

8-Hour Day 
RESOLVED, That the Associa-

tion urge upon the Governor and 
the Legislature full observance of 
the maximum eight-hour day 
where provision for such maxi-
mum day now applies and that 
provision be made where there is 
any failure to observe an eight-
hour day schedule that the em-
ployee be paid at the rate of time 
and one-half for any time worked 
beyond the eight-hour day. 

4-Week Vacations 
RESOLVED, That the Associa-

tion urge upon the Civil Service 
Commission the reestablishment 
of the four-week*vacation period 
long prevailing in State service 
and partially relinquished as a 
contribution to the war effort. 

Hours in Farm Institutions 
RESOLVED, That the Associa-

tion sponsor legislation to estab-
lish a maximum day not to ex-
ceed eight hours for chauffers, 
and farm employees in State in-
stitutions and, BE IT FURTHER 
RESOLVED, if an eight-hour day 
is not deemed possible, the Asso-
ciation shall sponsor legislation so 
that said employees shall be com 
pensated, either by extra time off, 
or by time and one-half pay for 
overtime. 

Entertainment Problems Solved 
WITH 

Sound Motion Pictures 
For Meetings, Receptions. 
Dinners, Entertainment, Etc. 

Program Service Department 

Sullivan Sound Service 
475 FIFTH AVE.. N. Y. MU 3 1 0 9 3 

Yonker* 5-il.VJ after 5 P.M. 

Comple te 16mm Project ion Service 
Public Address Systems 

F I R E A R M S 
•OUOHT - SOLO - EXCHANGED 

(iuiibioith on Preiulsea 
Pistol Kunge on PreinWea 

J O H N J O V I N O t O. 
S CENTRE MARKET, N. Y. C. 

Bet. Grande & Broome. CAnal tt 0766 

Safeguarding Competition 
RESOLVED, That the Associa-

tion urge upon the Civil Service 
Commission a complete study of 
all positions not now included in 
the competitive class and that the 
Commission take prompt action to 
include all but strictly policy-
forming positions in State service 
in the competitive class. 

RESOLVED, That the Associa-
tion urge upon the State Classifi-
cation Board the desirability of 
publication of complete specifica-
tions for all positions in the State 
service and that such specifica-
tions be printed and made avail-
able to the general public and to 
employees, and that any amend-
ments thereto be published in like 
manner as made. 

Extra Pay for Hazardous Work 
RESOLVED, That the Associa-

> tion urge prompt action by the 
Director of the Budget to grant 
additional pay for hazardous or 
arduous employment and that he 

jmake known the results of his 
' studies regarding all such cases 

and invite and permit appeals in 
| all cases where employees are per-
forming the hazardous and ardu-
ous duties referred to in the 
statute but are not paid in accord 
therewith, and 

BE IT FURTHER RESOLVED, 
That the Association urge that ad-
ditional pay of at least 10 percent 

hazardous or arduous employment 
State Hospital Employees 

RESOLVED, That the Associa-
tion continue determined efforts 
to secure prison pay scales for the 
officers and attendants at Mat-
teawan and Dannemora State 
Hospitals. 

Unjust Dismissals 
RESOLVED, That the Associa-

tion seek prompt amendment of 
the provisions of the civil service 
law applying to dismissals to 
assure that where the charges are 
not sustained, the employee is 
returned to the position fronj 
which dismissed and that such 
employee receive pay for any 
period of suspension. 

Out-of-title Work 
RESOLVED, That the Associa-

tion urge upon the State Classifi-
cation Board the need for con-
tinuous and prompt attention to 
assure that employees are not 
required to work out of title. 

Widened Career Service 
RESOLVED, That the Associa-

tion urge approval of inclusion in 
the Career Service Law and salary 
scales of the revolving fund em-
ployees of the Department of 
Public Service. 

Sex Discrimination 
RESOLVED, That there shall be 

no discrimination in the applica-
tion of the civil service law and 
rules because of sex, and that if 
examinations are open to both 
sexes that both shall be consider-
ed equally as to rights of 
appointment to positions in the 
State service. 

Fees in Promotion Exams 
RESOLVED, That the Associa-

tion urge amendment to the civil 
service law to provide that all 
persons entitled to compete in a 
promotion examination in State 
service may do so without the pay-
ment of an examination fee of any 
kind. 

Professional Nurses 
RESOLVED, That all registered 

professional nurses in state service 
be raised to full professional status 
in the competitive class with 
appropriate salary allocations. 

Peace Officers 
RESOLVED, That the Associa-

tion of State Civil Service Em-
ployees of the State of New York 
cause to have included in laws of 
the State and insert into Section 
154 of the Penal Code of the State 
of New York that all Institutional 
Patrolmen of the Department of 
Mental Hygiene shall be made 
peace officers of the State. 

$1,200 Minimum Retirement 
RESOLVED, That the Associa-

tion urge upon the Governor and 
the Legislature amendment to 
Retirement Law permitting the 
following members of the State 
Retirement System to retire at not 
less than $1,200 per annum but 
not exceeding salary at time of 
retirement: 

Members who have reached age 
55 with 30 years service. 

Members who have reached age 
60 with 25 years service. 

Death Benefit 
RESOLVED, That the Associa-

tion urge upon the Governor and 
the Legislature amendment to the 
Retirement Law that the maxi-
mum ordinary death benefit be 
fixed at 12 months salary based 
on one month's salary for each 
year of service. 

Albion State School Teachers 
RESOLVED, That teachers in 

Albion State School be granted a 

5-day week, 7 hours per day and 
4 weeks vacation. 

Pay for Matrons at Albion 
RESOLVED, That the work of 

Matrons who guard the inmates 
in Albion State Training School 
and We'stfleld State Farm be 
granted prison guard pay. 

Increments on Permanency 
RESOLVED, That the Associa-

tion urge upon the Governor and 
the Legislature that Section 41 of 
the Civil Service Law be amended 
to credit provisional promotion 
employees with increments earned 
in their provisional positions upon 
permanent promotion to the same 
or similar position. 

Forest Rangers' Pay Schedule 
RESOLVED, That the Associa-

tion urge upon the Governor and 
the Legislature the justice of in-
cluding within career service 
salary schedules the forest rangers 
of the State. 

Free Living Quarters 
RESOLVED, That the Associa-

tion urge that living quarters be 
furnished without charge to all 
employees who are required to live 
on institution grounds and to be 
within their quarters each night 
except on pass days beyond the 
eight hour period of daily work 
by reason of their responsibility 
to the patients or wards, and re-
sponsibility for buildings or pro-
perty of the State. 

Fire Observers' Pay 
RESOLVED, That the Associa-

tion urge upon the Salary Stand-
ardization Board a study of 
salaries paid to Fire Observers in 
the Conservation Department and 
the establishment of adequate 
wage scales for this position. 

Attendants' Pay 
RESOLVED, That the Associa-

tion continue to urge upon the 
Salary Standardization Board that 
they reallocate Attendants to a 
salary scale of $1,500-$1,900, and 
Staff Attendants to a salary scale 
of $1,700-$2,100. 

Maximum Grade in 5 Years 
RESOLVED, That the Associa-

tion urge amendment of the 
Career Service Law to provide that 
where an employee has served for 
five years or more in the position 
to which classified and allocated, 
he shall receive the maximum of 
the grade. 

Allowance for Autos 
RESOLVED, That the Associa 

tion urge upon the Governor and 
the Legislature the need for ad-
ditional allowance for the opera-
tion of personally owned cars used 
on State work and that employees 
be allowed also to charge for 
garage when used away from 
their homes which charge Is not 

now permitted under rules of the 
State Comptroller. 

Flags for Institutions 
RESOLVED, That the Associa-

tion urge upon the appropriating 
authorities the desirability of sup-
plying to each institution a 
national flag and a State flag 
which may be used at various 
celebrations, parades, etc., i n 
which the employees particpiate. 

Unfair Salaries at Geneva 
RESOLVED, That because of 

gross unfairness in the payment of 
salaries at the New York State 
Agricultural Experiment Stat ion 
at Geneva, now under the admini-
stration of Cornell University, t h e 
Association do what it can to have 
the recently enacted Cornell U n i -
versity Salary Law—an amend-
ment to Education Law of New * 
York. Chapter 376—amended to 
require the payment of increments 
as provided in the aforesaid Salary 
Law, with the difference that t h e 
payment of an increment each 

(Continued on Page 10) 

Albany 
Shopping 
Guide 

Schools 
STENOTYPE SECRETARIAL STUDIO—A 

rapidly arrowing machine method e i 
stenography. Evening classes every Moo* 
day and Wednesday, 7 P.M. Albany 
Stenotype Secretarial Studio, Palace T h * 
ater Bldg.. ALbany 3-0387. 

Competent Stenotype Secretaries, Steno-
typists for Conventions, Sales Conferences. 
Association Meetings. Dial 3-0357 

Millinery 
HATS .INSPIRED WITH, quality an* 

beauty. $1.60 to $5.00 Over 1,000 hate 
to select from. THE MILLINERY 
MART. Cor. Broadway and Maiden Lane 
(Opposite Post Off ice) . Albany. 12e 
Main St.. Gloversville, N. T. 

Where to Dine 
TRY OCR FAMOUS spaghetti luncheoa 

with meat balls. 50c. Italian home 
cooking our specialty. Delicious coffee. 
EAGLE LUNCHEONETTE, 38 Eagle St. 
(diagonally opposite De Witt Clinton). 
Open 8 A.M. to 8 P.M. 

Hair Removed 
PERMANENTLY BY ELECTROLYSIS. 
Guaranteed no re-growth. No after-marks. 

Moderate fee. Consultation free. Ernest 
H. Swanson (Kree Graduate), Electrologist 
123 State St. Open eves. ALbany 3- 4988. 

Beauty Salon 
OTTO—Hairdresser—Latest in permanent 

waving. Hair styling. Efficient operators 
always in attendance. 144 Washington 
Ave. ALbany 4-4431. 

Jewelry 
8. SHEINFELD, Manufacturing Jeweler. 

Diamond setting, fine watch and jewelry 
repairing. 68 Columbia St. Just below 
N. Pearl. Albany, N.Y. Albany 3-8837 

Mmm 4-4SM W I T E A C H Sewing. Knitting, Ta*. 
ting, Crocheting. 

W E A L S O Cover buttons, bn.kles, 
make belts, buttonholes, et«. 

Second Floor 
Rooms 25-26-27 

CHAPEL STREET or 12 PINE STREET 
One Block North on Chapel from Ten Eyck Hotel Entrance. Albany, N. Y. 

Largest Selection of 
All Kinds of 

FRESH SAUSAGES, BOILED 
and SMOKED HAM and 

FRESH PROVISIONS 
For the past 48 yeer« ws bave pro-
duced only ONE quality—the BEST 

HENRY KAST, Inc. • 
277 Greenwich Street 

a * . Marray aud Warren Ms., N . I . 
• 

7 B«*ch »t., Stapleton, S. 1 

A Friend in Deed! 
PERSONAL LOANS for CIVIL SERVICE 
EMPLOYEES a t a Bank Rate . Our comple te 
facilities make it possible for loans to be made by 
mail or te lephone. Loans from $60 to $3,500 quickly 
available. Your s ignature is usually all tha t is neces-
sary. 

Bronx County Trust Company 
NINE CONVENIENT OFFICES 

Male O*co» THIRD AVE. a t 148th ST. MEIroie 5-4 W 
New York 55, N. Y. 

Member Federal Dciiomt Insurance Corp., Federal Heaerve System 
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DPUI Thousands Due 
In State Jobs Again 

Thousands of State employees 
who had been taken into the Fed-
eral Civil Service when the Divi-
sion of Placement and Unemploy-
ment Insurance of the State De-
partment of Labor was federal-

ized may soon return to State em-
ployment. 

The very strong indication is 
that Congress will pass a bill to 
return these functions to the 
States .although President Tru-
man wanted such return delayed. 

Political Advertisement Political Advertisement Political Advertisement 

G e n . W i l l i a m O ' D w y e r ' s 
Program for Civil Service Employees 

ADVERTISEMENT ADVERTISEMENT 

NIX ON SIX! 
Vote N O 

on the 

DOWNEY-SHERMAN Amendment 
Giving 

ALL VETERANS 
A Monopoly in Civil Service Appointments 

The Downey-Sherman Amendment 
Is Unfair to Civil Service Employees 

It Is Inequitable as among Veterans Themselves 
It will Virtually Wreck the Merit System 

The Adoption Of This Amendment Would Mean 

GOOD-BYE PROMOTIONS 
GOOD-BYE SENIORITY 

This Amendment is 

Too Sweeping! It Is Unfair! Vote It Down! 
Your J o b i s at Stake— 
Your Career i s Threatened 

Help us to inform the Voters as to the danger of 

Amendment No. 6 
Hlep Defeat the Downey-Sherman Veteran 

Preference Amendment 
Send your contribution to 

Citizens' Committee of Veteran Preference 
67 West 44th Street New York 18, N. Y. 

Where General O'Dwyer Stands 

I have received various questionnaires from some groups of City 
employees regarding their specific problems. In answer to these 
questionnaires and to those who have not called upon me or 
who are inarticulate about their grievances, I desire to assure 
them that I realize that there are inequalities in wage scales 
and in working conditions among our City employees. I know 
that many saalries paid are not in line with the present cost of 
living. 
These inequalities and inequities must be corrected. I believe 
that the City's treatment of its employees should be fair and 
reasonable and a model for all employers. 
With that in view I shall appoint a Commission to study and 
recommend the necessary and essential adjustments to be made. 
The employees of the various departments will have full opportu-
nity to present their problems by representatives of their own 
choosing. ^ 

Used Gars Wanled 
General Motors Dealer 

Pays Mueh More for Used Cars. 
Courteous Fast Service. 

New Car Priority Given You 

Hunts Point Chevrolet 
700-6 Bruekner Blvd., Bronx, N. Y. 

DAyton 3-4755 

W I L L P A Y L I M I T 
FOR ANX YEAR CAR 

BUYER WILL CALL WITH CASB 
OR DRIVE TO F E I N S M I T H 

1 2 EMPIRE BLVD. 
NEAR FLATBUSH AVE. 

BUck. 4-0480 
Evei. wind. 6-4594 

CARS W A N T E D 
All M a k e s 

J O S E P H J . SULLIVAN 
Authorized Hudson and Reo 

Sal ex and Service 
M TEARS AT THIS ADDRESS 

Sea ANDY FREDERICKS 
QUEENS BOULEVARD 

SO Feet Off Hillside Ave.. Jamaica 
JAmaiea 6-7474 

SELL NOW at TOP PRICES 
We Will Buy Your Used Car 

Any Year, Make or Model 
Or Aceept It In Trade For New 

1016 Chrysler or Plymouth 

CY HOLZER, Inc. 
3305 Broadway at 133d Street, N. V. 

EDsecomb 4-U0ttt 

PAY'S TOP DOLLAR 
F O R Y O U R C A R 

ALL MAKES & MODELS 

FORTWAY AUTO SALES 
6 8 0 2 FT. HAMILTON PKWY. 

Cor. 68th St. 
SHore Road 5 -8981 

Buy 
Victory Bonds 

Let's Go 
for 

BILL' O'DWYER 
As a practical token of their belief in the abilities and character of 
General William O'Dwyer the workers in City, County and State 
offices have organized this Civil Service committee to work for 
O'Dwyer, Joseph and Impellitteri. 

All recognized civil service organizations in city county and state 
offices are represented by this committee. 
We know that the welfare and security of the 190,000 municipal 
employees will be one of his first concerns. 
Give O'Dwyer full support in The Board of Estimate. 

Vote for Mayor WILLIAM O'DWYER 

Comptroller LAZARUS JOSEPH 

Pres. Council J . IMPELLITTERI 

Borough Presidents 

Manhattan H U G O E. ROGERS 

Brooklyn J O H N CASHMORE 

Queens JAMES A. BURKE 

Bronx JAMES LYONS 

Richmond J O H N A. LYNCH 

City-wide Civil Service Committee 

For the Election 

of 

O ' D W Y E R 

JOSEPH and IMPELLITTERI 
HENRY FEINSTEIN, Chairman 

JESSE KftAUSS, S e c r e t a r y 

Room 762, Commodore Hotel 

MU 3-43II—Ext. 60 

CIVIL SERVICE LEADER, 97 Duane Street. New York City 

CAR APPRAISAL SERVICE BUREAU 
If you wish to sell your ear, send in the following information 
or write to one of the dealers listed above: We will get an 
estimated valuation for you based on the best price we can 
find from a reputable dealer. 
Make of Car Year 
Equipment • • • 
Condition of Tires Your Own Appraisal: 
Your Name 
Type Mileage. 

Civil Service employees whose salary is paid in whole or part by 
Federal funds are prohibited from participation in this committee 
under Federal law. 

Work and Vote For O'DWYER 

Listen in Civil Service on Parade WOR 

Thursday Evening, November I, 1945, 8-8:15 P. M. 

WHERE 
CIVIL SERVICE 
EMPLOYEES 
STAND 

WHEREAS: 
The people of New York 

Gity will elect a Mayor on 
November 6, 1945, and, 

We realize that the man 
chosen for that high post di-
rectly influences policy and 
government, not only within 
the confines of this greatest 
of municipalities, but through-
out the world, and, 

A man so placed must pos-
sess experience enabling him 
to understand the problems 
of the common man, and be 
faithfully devoted to the in-
terests of labor, and, 

It is imperative that the 
candidate elected should be 
thoroughly familiar with the 
needs and aspirations of the 
working man, and have a spe-
cial knowledge of the rights 
and fa i r practices which 
should obtain for those who 
are employed in state, county, 
and municipal positions, and, 

William O'Dwyer, through 
long experience in ordinary 
laboring work, service as a 
municipal employee, in the 
Police Department of New 
York, manifold duties as a 
magistrate, honorable record 
as a county judge, fearless 
but just prosecutor of the 
most dangerous criminal com-
bine our city has ever known, 
splendid record in the cause 
of democracy in World War 
No 2 in which he rose to the 
rank of Brigadier General, 
and most of all for his hu-
manitarian services to the 
stricken peoples of war-torn 
Europe, and, 

The unimpeachable char-
acter and inspiring career of 
William O'Dwyer exemplifies 
true democracy in action and 
indicates promise of loyal 
hervice to the just hope of 
the working people of our 
city and elsewhere, be it 

RESOLVED that all civil 
service employees, their fam-
ilies and their f r iends hereby 
declare that the next mayor 
of this great city should be 
General William O'Dwyer and 
in pursuance of this determi-
nation we pledge ourselves to 
work unceasingly for his elec-
tion on November 6. 
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State Assn. Resolutions 
(Continued from Page 8) 

year be made mandatory unless it 
bas been established that the ser-
vices during the year immediately 
preceding are found to be in-
efficient and unsatisfactory, such 
decisions being subject to review 
by an impartial appeals board to 
be set up by the Legislature. The 
first of these mandatory payments 
shfcll be added to the salary of 
each worker at the above institu-
tion as of April 1, 1945, and any 
individuals not receiving an in-
crement on this date shall be 
given back pay to the extent 
necessary for the fulfillment of 
the provisions of this amendment. 

Salary Appeals at Geneva 
WHEREAS, Some employees of 

the New York State Agricultural 
Experiment Station at Geneva are 
Still being paid salaries lower 
than the minimum provided in 
the Cornell University Salary Law 
—and amendment to Education 
Law of Hew York, chapter 376— 
it is requested that the Association 
seek legislation which would re-
quire that, beginning as of April 
1, 1945, each employee of the 
above institution be paid for his 
services the full minimum salary 
for fcis classification, and that any 
back pay due the individuals now 
being paid less than their mini-
mum be paid them. 

RESOLVED, That the Associa-
tion urge an amendment to the 
Cornell University Salary Law— 
amendment to Education Law, 
chapter 376—which amendment 
will create an impartial Classifi-
cation Appeals Board acceptable 
to the said employees. This Board 
to be empowered to: (1) hear all 
appeals of said employees; (2) 
render decisions; (3) reclassify 
justifiable c a s e s ; (4) adjust 
salaries in reclassified cases. 

Cost of Moving or Transfer 
RESOLVED, That the Associa 

tion again urge legislation to pro-
vide adequate funds to pay for the 
cost of transferring an employee, 
his family and effects to a new 
situation in the event that a per-
manent employee is transferred 
from his present area to a new 
location. 

Subsistence and Travel Pay 
RESOLVED, That the Associa-

tion appeal immediately to the 
Personnel Council for the estab-
lishment of uniformly fair prac-
tices with regard to subsistence, 
travel and time allowances for all 
State workers. 

Condition of Rented Buildings 
RESOLVED, That the Associa-

tion urge upon the Governor that i aiding retired workers to maintain 
a plan be adopted under which in proper standards of living, 
the rental of buildings to be used 

VILLA M A R I E CLAIRE 
GUKST HOUSE FOR WOMEN 

Open all year round: 15 miles from 
George Washington bridge, via Rou te 
1 and Rou te 7 : convenient to New 
York buses and Er ie R.R. : modern, lux-
ur ious . fireproof bui ld ing; b e a u t i f u l 
g rounds : l a rge ou tdoor swimming pool, 
tennis e o u r t : excellent meals , t r ay serv-
ice: resident chap la in ; daily mass . 

Conducted by Sisters of St. Joseph 
Ilohokus, New Jersey 

Telephone Saddle River 701 

for State business and in which 
State employees will be perman-
ently employed that consideration 
be given through proper officials 
of the Department of Health or 
the Department of Labor to assur-
ance that the buildings rented are 
suitable for workers from the 
standpoints of conditions and 
facilities deemed essential for the 
safeguarding of health of em-
ployees. 

Non-Competitive Jobs 
WHEREAS, The present ap-

pointments at Dannemora and 
Matteawan State Hospitals and at 
Albion State Training School and 
Westfield State Farm are on a 
non-competitive basis, and 

WHEREAS, This is contrary to 
good personnel administration, 

THEREFORE, BE IT RESOLV-
ED, That the Association urges 
upon the Civil Service Commission 
the inclusion of these employees 
in the competitive class. 

State Parks Employees 
RESOLVED, That the Associa-

tion urges the immediate placing 
under Field-Hamilton class and 
grade all employees of State Parks 
and Authoiities and commissions 
throughout the State not now so 
covered. 

Prompt Overtime Pay 
RESOLVED, That the Associa-

tion urge adoption of a plan 
whereby all persons entitled to 
receive overtime pay shall receive 
such pay within thirty days of 
the final day of period for which 
due. 

Freedom of Place of Abode 
RESOLVED, That the Associa-

tion again urge upon executive 
and administrative authorities 
that employees of the State wher-
ever located be allowed the full 
cash salary attaching to their 
position and that they be allowed 
to live and take their meals where 
they wish subject to reasonable 
time schedules within the institu-
tions or schools. 

Subsistence Level of Pensions 
RESOLVED, That this Associa-

tion urge upon the Governor and 
the Legislature the need for an 
adjustment of retirement allow-
ances by the addition of a bonus 
sufficient to permit proper care of 
health and sound living conditions 
of retired employees who are 
members of the State Employees 
Retirement System or other State 
supported systems, and 

Pension Tax Exemption 
BE IT FURTHER RESOLVED, 

That the Association urge upon 
the President and the Congress of 
the United States that action be 
taken to exempt retirement allow-
ances paid by the Nation and by 
the States and their subdivisions 
from Federal income taxes, thus 

IP 
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SISTERS OF ST. DOMINIC l| 
BROOKLYN COMMUNITY 

Christmas Sale 
of 

Homemade Articles 
| i 

PURPOSES a $ s ' s ^ financially Community undertakings | | 
tha t a re not self-supporting: 
1. the Dominican Juniora te a t Watermill 
2. the Novi t ia te House a t Amityville 

• 3. St Rose's Home a t Melville for the retire- | | 
ment of the A g e d Sisters 

4. our Porto Rican Missions 

l i l i DATES: November 4, 5, 6 
PLACE: 3 to 6 p.m. and 7 to 10 p.m. 
TIME: D. C. H. S. Auditorium 

89th Avenue and 161st Street 
Jamaica 

Church Announcements 
' FOK CIVIL SERVICE EMPLOYEES 

Holy Innocents 
128 WEST 37Hi STREET 

N E W YORK CITY 

DAILY M A S S E S - 7 , 7:M, I, I N , 1, IMS, 11:45 
SUNDAY MASSES-1:20. 4. 7, 0 , 1 , 1 0 . | T 12 12:50 
DAILY SERVICES-11:50, 1:15, 3. 5:15. 5 : 4 . 7:JO 
SUNDAY SERVICES (P. M.) — 5:30 ood 7;30 
C O N F E S S I O N S - A t all t im . . . 

St. Francis of Assist 
(NOHOMI Shrln* ot St. Anthony) 

135 WEST 31st STREET 
N E W YORK CITY 

SUNDAY MASSES—2:30. 2:45, 5. 4. 7, 0, f . 10. II. 11:30. 
12, 12:30. 12:45 
(For Mtmbt rs ot Armod Fore** O d y : 1 P.M.) 

DAILY MASSES—5, 4, 4:30, 7. 0. l:J0. f . 10. 11 :t« 
(II Tuetday), 12:15 

CONFESSIONS — Evan 
to 10 P.M. 

Kvory day ot MM «**r from fcN A.M. 

Disability Retirement , 
RESOLVED, That the Associa-

tion urge that in the case of dis-
ability retirement the member 
shall receive 100 per cent of the 
allowance after twenty-five years 
of service instead of 90 per cent 
as now provided. 

Correction Dept. Death Benefit 
RESOLVED, That the Associa-

tion urge upon the Governor and 
the Legislature the approval of a 
measure to grant to beneficiaries 
of the Correction Department 
Retirement System a death benefit 
equal to that provided for mem-
bers of the State Retirement 
System. 

Prison Guard Pensions 
RESOLVED, That the Associa-

tion urge upon the Governor and 
the Legislature amendment of 
Chapter 470 of the Correction Law 
to provide that widows of prison 
guards or employees of Correction 
Department which guards or em-
ployees were members of the Cor-
rection Department Retirement 
System, shall receive a pension of 
$000 per year as provided in 
Assembly Bill, Introductory 1005, 
passed by both houses of the 
Legislature in 1945 but vetoed by 
the Governor. 

55-Year Optional Retirement 
RESOLVED, That the Associa-

tion urge amendment to the State 
Retirement Law providing for 
optional retirement at age 55 at 
the same proportional rates of 
employee contributions and em-
ployee pensions or annuities as 
now apply at age 60. 

Interest on Loans 
RESOLVED, That the Associa-

tion urge upon the Governor and 
the Legislature the desirability of 
reducing the interest on loans ob-
tained by the employee as a 
member of the State Retirement 
System from the funds contri-
buted by him to that system. 

Transfer of Teachers 
RESOLVED, That legislation be 

initiated by the Association to 
permit Teachers or Instructors 
employed in institutional teaching 
or instructing who were former 
members of the State Teachers 
Retirement System to transfer to 
'the State Employees Retirement 
System. * 

Wage and Employment Data 
RESOLVED, That the officers of 

the Association are directed to 
establish and maintain necessary 
facilities for the preparation of 
wage and employment data for 
use directly in conferences with 
the Governor, Legislature and ad-
ministrative agencies, and that 
such data be available to chapter 
officers and association representa-
tives and members for use in pro-
moting employee welfare. 

Opportunity Committee 
RESOLVED, That the officers 

of the Association are hereby 
directed to establish an oppor-
tunity committee to promote in-
service training and to investigate 
and report upon probable vacan-
cies which should be filled by 
promotion in all departments and 
institutions throughout the ser 
vice. 

Formation of Chapters 
RESOLVED, That the Associa-

tion urge upon the individual de-
partments in Albany which are 
not affiliated with any present 
chapter that they form chapters 
within their departments and aid 
in developing and extending the 
many services open to employees 
through the Association. 

Computing Retirement 
Contributions 

RESOLVED, That the Associa-
tion urge upon the Legislature 
and the Governor that State em-
ployees be permitted to pay con-
tributions to t h e Retirement 
System on the basis of total gross 
compensation. 

• State to Purchase Supplies 
RESOLVED, That the State 

purchasing agency purchases all 
supplies for Club Stores and Em-
ployee Exchanges with the intent 
of selling all sundry articles 
a v a i l a b l e to employees and 
patients at reduced or lowered 
prices. 

Uniforms Without Cost 
RESOLVED, That the Associa-

tion urge upon the Governor and 
the Legislature that provision be 
made to supply to guards, attend-
ants, nurses and all other em-
ployees of institutions, who are 
required to possess special uni-
forms for the discharge of their 
duties, such uniforms as are so 
required without cost to employees. 

U n s t a b l e Uniforms 
WHEREAS, The uniforms re-

quired by the Department of 
Mental Hygiene for male attend-

Schechter Tells 
Of Cains by Law 

ALBANY, Oct. 30—"Keeping Up 
on Civil Service Law and Rules," 
the topic discussed by Joseph 
Schechter, Counsel, State Civil 
Service Department, at the meet-
ing of the State Association, 
really is a task that requires legal 
advice, he easily proved in his 
discussion. The listeners were 
very alert to every word he ut-
tered, because they were being 
brought up to date on the changes 
in the law and in the rules, es-
pecially the statutes affecting 
Feld-Hamilton positions, which 
affected so many of them. 

He divided his talk into two 
subdivisions: 1, promotions and 
salaries in Feld-Hamilton posi-
tions and 2, termination of serv-
ices through layoff or abolition of 
position. 

Inequalities Remedied 
He went into detail, and gave 

examples, of inequalities under 
the Feld-Hamilton law which have 
since been corrected by statute, 
such as overlapping grades, and 
the benefits formerly confined to 

salaries, so that promotions in 
grade need not be accompanied 
by loss of increment and indeed 
reduction in pay. 

"Temporary promotions have 
caused much confusion," he ad-
mitted. 

Only recently, he went on, all 
temporary employees were made 
eligible for increments, and so 
were provisionals. Formerly tem-
porary employees would lose 2 or 
3 increments on receiving a per-
manent appointment. Tempora-
ries now get the same salary as 
before when made permanent, 
but this does not apply to pro-
visionals. 

Rule on Layoffs 
"It is not discretionary with 

the appointing officer to grant or 
deny an increase," he said. "An 
officer has to abide by State law 
or State policy. If you have griev-
ances about increases, please con-
sult with your supervisor or your 
appointing officer." 

As to layoffs, the inverse seni-
ority rule is applied, and the 
original date of appointment is 
the reference point, but that 

those in lower salaries now being means, he said, the date when 
made to include those of equal I work was begun. 

II 
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ants in State hospitals and State 
schools are in design unsanitary, 
impractical and expensive, and 

WHEREAS, The appearance of 
the uniforms has an unfavorable 
reaction on patients, and 

WHEREAS, The cleaning and 
maintenance of the uniform is a 
large item of expense, 

RESOLVED, That the Associa-
tion request the Department of 
Mental Hygiene to approve a uni-
form that is more practical than 
the one presently worn by the 
male attendants in State hospitals 
and institutions. 

Meal Cards 
RESOLVED, That this Associa-

tion recommend that meal cards 
be made available to employees in 
institutions wherever meals are 
served employees, a t the present 
meal rate, and that such cards be 
punched by the dining room 
attendant only when the employee 
takes a meal. 

Employee Purchase of Food 
RESOLVED, That this Associa-

tion urge such action as is re-
quired to allow all employees in 
State institutions to purchase 
foods and supplies at hospital 
stores. 

Fining of Employees 
RESOLVED, That this Associa 

tion urge amendment of the Civil 
Service Law to rescind the power 
of the appointing officers to im-
pose a fine, and further amend to 
allow all civil service employees 
regardless of their civilian status 
to have counsel to represent them 
before the appointing 6fficer. 

Leaves Beyond One Year 
RESOLVED, That the Associa-

tion urge upon the Civil Service 
Commission the desirability and 
the fairness of amending the rule 
to provide that leaves of absence 
because disability incurred in the 
performance of duty, or illness, 
may be extended for periods be-
yond one year, as the physical 
condition may require. 

Augmentation on Retirement 
RESOLVED. That the Associa- i 

tion urge legislation to provide 
for the granting on retirement of 
full pay for any accumulated sick 
and/or vacation leave. 

RESOLVED, That the Associa-
tion urge upon the Governor and 
the Legislature that the regular 
payroll allowance of the deceased 
covering all sick leave, vacation, 
holiday and pass time accumu-
lated but not used by the de-
ceased up to the time of his death 
shall be a proper claim of the 
beneficiary against the State. 

Appointment and Removal 
WHEREAS, Article 1, Section 3 

of the Public Service Law rele-
gates powers of appointment and 
removal of all officers, clerics, in-
spectors, experts, and employees 
of the department or any division 
thereof to the chairman of the 
Commission or his designated 

deputy during his absence or dis-
ability, and 

WHEREAS, These powers have 
been employed to supercede the 
requests of the Department of 
Civil Service to which body these 
powers properly belong. 

BE IT RESOLVED. That that 
part of the section reading: "The 
appointment or removal of all 
officers, clerks, inspectors, experts 
and employees of the department 
or of any division thereof, shall be 
subject to his approval" be quali-
fied by the addition of the fol low-
ing: "except those officers, clerks, 
inspectors, and employees who are 
in the competitive civil service 
classifications of the Field-Hamil-
ton Law. These employees to be 
subject only to the provisions of 
appointment or removal as speci-
fied in the Civil Service Law." 

As amendments to the constitu-
tion, the following resolutions 
must be approved again by dele-
gates at a meeting of the 
Association, before they become 
effective: 

Extended Right to Vote 
RESOLVED, That Article i n of 

the constitution of the Association 
be revised to give the right to vote 
to labor and exempt class e m -
ployees, and this article be chang-
ed to read as follows: 

ARTICLE i n 
Membership 

"All employees in the civil 
service of the State of New 
York shall be eligible for m e m -
bership." 

Eligibility in Cities and Villages 
RESOLVED, That Article m of 

the constitution of the Association 
be revised to give the right to vote 
to labor and exempt class em-
ployees, and this article be chang-
ed to read as follows: 

ARTICLE i n 
Membership 

"All employees in the civil 
service of the State of New 
York and its civil divisions in-
cluding cities and villages, shall 
be eligible for membership." 

Association Dues 
As an amendment to the by-

laws, the following resolution* 
become effective immediately: 

RESOLVED. That Section 1 of 
Article 3 of the By-Laws of the 
Association be changed to read as 
follows: 

ARTICLE III 
Dues 

"Section 1. The dues of the 
Association shall be $3.00 per 
annum payable in advance on 
the first day of October each 
year, except as hereinafter pro-
vided." 

Payment to Chapters 
RESOLVED, That Article 2, 

Section 4 of the By-Laws of the 
Association be amended to provide 
that each chapter shall receive an 
annual payment of $1.00 for each 
member based upon paid member-
ship in the chapter on the 30th 
d a y of September of each year. 

WHEN FRIENDS DROP IN 

TREAT CRISPS 
&OLV&K 'B'Upvhc 90TU.ro CHITS 

Always Fresh . . . A t Your Del icate***! 
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Mary C. Krone Puts Pep 
Into Personnel Talk 

Special to The LEADER 
ALBANY, Oct. 30—The impres-

sion left by Miss Mary Goode 
Krone, Chairman of the State 
Personnel Council, after address-
ing the meeting of the State As-
sociation on personnel problems, 
was more that of an employee. In 
friendly, chatty fashion, she gave 
her hearers the emphatic impres-
sion that she was on their side. 

She didn't say that the difficult 
would be done today, and the im-
possible would take a little time, 
but did voice expectation that in 
due course there would be redress 
of grievances. But she warned 
that the Council could not be the 
immediate point of solution for 
all personnel problems. The major 
operation was to settle differences 
and obtain rectification locally, 
i.e., w i t h i n the department, 
through the appointing officer, the 
personnel officer or the personnel 
representative on the Council, 
whichever way it was worked in a 
particular department. 

Excellent Platform Manner 
With gracious bearing a n d 

splendid platform presence, she 
not only caught and held the ears 
of the men and women in the 
audience, but the steady eye of all 
the men. 

Before she mounted the plat-
form she walked right up to a 
table near the dais, occupied ex-
clusively by men, and asked one 
man—the only one in the group 
whom she knew personally—"Who 
are all these nice men?" Introduc-
tions followed. After that, she was 
the friend for life of this parti-
cular group, or at least until they 
have a personnel problem that 
doesn't come out as they think it 
should. 

"Public employees are not a 
commodity to be purchased for so 
many dollars," she said in her 
Sp66Chi 

She read it, although with ex-
temporaneous injections, and with 
the animation that only skilled 
oral readers can put into a read 
speech. Vocal inflections, great 

D R A F T I N G 
Mechanical. aeronautical. electrical, 
architectural, tool and die design, ma-
chine designs. If qualified under GI 
Bill, this training is available under 
Government auspices. 
New York Drafting Institute 
165 VV. 40th (cor. Bway) WI 7-0650 
FREE TRIAL TO TEST APTITUDE 

£ 
Shorthand beginners or review. 
Individual instruction. Speed 
dictation. Court reporting. Day 
and evening. 
233 West 42 St. BRyant 9-9092 

MEDICAL LABORATORY 
TRAINING 

Qualified technicians iu demand! 
Day or Evening courses. Write for 
free booklet "C." Register now! 

ST. SIMMONDS SCHOOL 
2 East 54th St., N.Y.C. El 5-3681 

SHORTHAN 
and TYPING 

IN 6 WEEKS 
No Symbols. CM* ABC'S. For Business 

and Civil Service. 
DAY, EVE. l.ow Cost. 23rd Yr. 

65 W. 4!4n<t. St. IX). 6-3737 

communicativeness through rang-
ing eye contact, and easy, expres-
sive gestures helped to make her 
speech remarkable. Some of what 
she said had been heard by her 
listeners before, and probably will 
be heard by all of them again, 
but she spoke and comported her-
self with such charm and skill that 
many looked forward to hearing 
her again, even if she has to say 
about the same thing the next 
time. 

Limitations Stated 
She said that in the effort to 

solve personnel problems at no 
time must there be recrimination. 
The Council must not be viewed 
as the court of last resort for all 
matters of personnel administra-
tion. Only where a department or 
agency finds solution practically 
hopeless, or where the proposed 
solution is obviously contrary to 
established general policy, or there 
is no machinery in existence for 
rectification of personnel griev-
ances, could the Council act. 

She was very glad to report 
that more and more employees 
were stopping her in the street, 
now that she was increasing the 
circle that know her by sight, 
because she then gets first-hand 
views she finds invaluable. No, she 
doesn't mind the buttonholing. 
She didn't say what would go on 
in the case of a heavy date, but 
the audience could imagine. 

Strong Finish 
She got away fast after her 

speech, but only to dress for the 
evening performance, at which 
she was strictly a part of the 
audience, but enjoyed this even 
more. She waved to friends with 
the enthusiasm of a schoolgirl and 
with animated dignity was the 
life of the party at her table in 
the center of the crystal ballroom 
of the DeWitt Clinton Hotel. And 
after the long session she didn't 
appear a wee bit tired, but seem-
ed as if she could stand another 
five or six hours of listening, eat-
ing, talking and merriment, only, 
alas, she had to go home because 
breakfast is punctual where she 
lives.—H. J. B. 
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A SPECIAL GROUP 
MEMBERSHIP RATE 

Is Available For 
POIJCK^flM 

and 

FIREMEN 
$16.00 A YEAR 

Full Membership with use 
of p h y s i c a l privileges, 
from 8 a.m. to 10:30 p.m. 

(except Sunday) 

CENTRAL BRANCH 

Y . M . C . A . 
55 Hanson P., Brooklyn, N. Y. 
On* Minute from Flatbush Avenue 

L. I. R. R. Station. 
For information Phone: Membership 

Dept., STerllng 3-7000 

Full Time Day Courses 
Start Monday, November 5 

AUTO-MECHANICS 
Day—Evening 

Maintenance— Repair—Ignition 
KADIO SERVICING 

Available for Veterans under G. I. Bill 
Write for Trade and Tech. Catalog 

YMCA TRADE A TECHNICAL SCHOOL 
Address, 6B W. «3 nr. B'way SU 7-4400 

HIGH SCHOOL 
HOMi ' NO ClAZSiS / ~ 

Many Fimth in 2 It art! C r a S J 
.Alt imtru««ion li Individual. Out ar»duulo» ti«va <nUi«d ever 300 dllf«r«nt ««lle«»». 

HIGH SCHOOL BMOUATO Milkft 12111 VEARLVl " 

COLLEGE " B U S I N E S S 

8 
_Tuillon_ Payments $5_Monthl) : All Texts Furnished : Mall Coupon for Details 

130 West 412nd St., N. Y. BHyaTifiMMlde 
Fleote land me your FME ) ! m | i D»i«d|>»iv« looVI« 

llami , u - .- • • - i • T S * I I I i — i t H ! 
..,,• <. - > g v., •., -' s ^ jBifiMMBM ••<•>,' 

Stale Promotion 
Examinations 

The following promotion exami-
nations have been announced by 
the State Civil Service Commis-
sion. For full details and appli-
cation forms write to the State 
Civil Service Commission, State 
Office Building, Albany, or at 80 
Centre Street, New York City. 
Refer to the title and number 
given below. Enclose a large, self-
addressed, stamped envelope. 

1163. Principal Statistics Clerk. 
New York Office Banking Depart-
ment. Salary $2,100 to $2,600 
plus bonus. Closes Nov. 9. 

1164. Senior Statistics Clerk, 
New York Office Banking Depart-
ment. Salary $1,600 to $2,100. 
Closes Nov. 9. 

1165. Senior Clerk, New York 
Office, Workmen's Compensation 
Board. Salary $1,600 to $2,100. 
Closes Nov. 9. 

Hollister's Itinerary 
The itinerary of Laurence J. 

Hollister, Field Representative of 
the State Association, follows: 

Monday, October 29—Newark 
State School. 

Thursday, Nov. 1—Rome State 
School. 

Friday, Nov. 2—Auburn Prison. 
Week of Nov. 5 to 10—Vicinty 

of Ogdenburg, Potsdam, Canton 
and Malone. 

Hearings To Be Held For Attendants 
Special to The LEADER 

ALBANY, Oct. 30—Louis Luigi, 
secretary of the State Salary 
Standardization Board, announces 
that the Board will hold hearings 
on November 13 on appeals of 
attendants in the Mental Hygiene 
Department. These hearings will 
take place in Hearing Room 1, 
State Office Building, Albany. At-
tendants will be heard at 10 a.m.; 

staff attendants at 1 p.m.: and 
supervising attendants at 3 p.m. 

Officers of the Association of 
State Civil Service Employees will 
be present, including William F. 
McDonough, Executive Represent-
ative; Leo Gurry, vice-president; 
and Gordon Carlile, executive 
board representative of the Mental 
Hygiene Department. 

S P A N I S H 
At the Y.M.C.A. 

215 WEST 23rd STREET 
From 6 to 9:30 P ^ . 

For Beginners, Intermediate and 
Advanced Students 

MEN AND WOMEN 
REGARDLESS OF AGE 

For further information please call 
International Dept. 

LE 2.3755 or CH 3-1982 

CIVIL SERVICE COACHING 
Electrical Inspector, Asst. Electrical 
Engineer, Jr. Civil Engineer, Inspec-
tors-Carpentry & Masonry, Iron &. 
Steel, Custodian, Postal Clerk- Car-
rier, Customs Guard, Subway Exams. 

All City, State, Federal & Prom. Exams. 
DRAFTING 

Architectural. Mechanical, Electr., Struc. 
Design, Building Engrg. Estimating. 

Veterans Accepted Under GI Bill 
MATHEMATICS A ENGLISH 

Civil Service Arithmetic, Report 
Writing, A l g e b r a , Geometry, 
Trigonometry, Calculus, Physics. 

LICENSE EXAMS 
Prof. Engineer, Architect, Surveyor, 
Plumber, Special A Master Electrician, 
Stationary, Marine, Radio, Refrigera-
tion, Oil Burner, Portable Engineer. 

MONDELL INSTITUTE 
%30 W. 41. Call » to O, WI 7-2W«« 

HUNTING A JOB? 
Don't grope. Don't flounder. Read 

THE RIGHT JOB FOR YOU AND HOW 
TO GET IT, by Esther Eberstadt 
Brooks, noted job expert and vocational 
counselor. Herald-Tribune says: ' As 
sound and stimulating as we are likely 
to get in print. Price $1.90 at all-
bookstores or Noble A Noble, Inc., 72 
Fifth Ave., N. Y. 

ALGEBRA 
Geomet ry , Trig, Physics, Chemis t ry 

COLLEGE ENTRANCE CREDITS 
MADE IIP NOW 

LAST WEEK FOR REGISTRATION 
SAVE TIME—See D«»n Tolk, AL. 4-4883 
Chartered State B(l. of Regents. 45th Yr. 

cron Svhool-853BV/qv 

Anything You Want to Know About Schools? 
Ask the School Editor 

Civil Service Leader, 97 Duane St., N. Y. 

Kind of course 

Day Evening Home Study 

Name . • e t e e e e e e e e e o e e o e e e e e e o o o e a t e e e e i e e e e e i e e e e e . e e e . e . a e 

Street City State 

IlirtiaiiliiiiiWiiiilî  jftii 1 i iiiiiiiiiiiiiiainBttriiiiiir:.̂  

Be a Technician in 

MED. LAB. & X-RAY 
Dental Assis t 'g Course , t Weeks 
MEN and WOMEN urgently needed in 
hospitals, laboratories and doctors' of-
fices. Qualify NOW for these fine posi-
tions. Call or write. Get Book R. 
Morn., aftn., evg. classes now forming! 
Training Available Under G.I. till 

MANHATTAN ASSISTS' 
SCHOOL 

Licensed by the State of New York 
00 E. 43d St. (Opp. Grand Cent.) 

MU 2-6234 

DAY AND EVENING CLASSES FOR 

PATROLMAN and FIREMAN 
Docto r ' s H o u r s : JJK? . S ^ " p V * F R l ° v v 

FREE MEDICAL EXAMINATION 

SCHOOL CLERK and JR. SCHOOL CLERK 
EXAMINATION WILL BE HELD NOVEMBER 12 
Classes Meet Tuesday and Thursday 6 P.M. 

Post Office — Railway Mail — Tuesday 

Drafting—Mechanical | Architectural Blueprint 
and Architectural I Reading & Estimating 

Radio Service and Repair 
Radio F-M and Television 

DAY AND EVENING 

All of this training available for vet-
erans tcho qualify under the G.I. Bill 

For Complete Information Concerning Any of Our Courses 
VISIT, PHONE OR WRITE 

THE DELEHANTY INSTITUTE 
115 EAST 15th ST., NEW YORK CITY 

Office open Monday to Friday 9 A.M. to 9 P.M. 
STnyvesant 9-6900 

Saturday 9 A.M. to 1 P.M. 

S T E N O G R A P H Y 
T Y P E W R I T I N G • B O O K K E E P I N G 
Special 4 Meitths CANTS* • DAY mt EV*. 
CALCULATING OR C0MPT0METRY Intensive 2 MonOw Court* 
BORO HALL ACADEMY 
427 FLATBUSH AVENUE EXTENSION 
tar. FIRM St., IMM2-M47 

R - A - D - ' - O 
Radio Technician • Communica t ioa 

And Radio Se rv ice Courses 
Day and Evening C l a s s e s 

American Radio Institute 
101 W. 63d St., New York 23, N. Y. 

Approved under G.I. BUI at Right* 

SCHOOL DIRECTORY 
LISTING O F CAREER TRAINING S C H O O L 

Academic and Commercial—College Preparatory 
BORO HALL ACADEM*—Flatbush Ext. Cor. Fulton St.. Brooklyn. 

tUd MA. 8-2447 Roger ts A«cv*d-

Evening High School 
&8th Yr. Co-Ed'n'l. Regents ALL Colleges 
West Point, Annapolis. Coast Guard 

Enrollment Now for Fall Term 

New York Preparatory 
(Evening Dept. of Dtvight School) 
72 PARK AVE. nr . 38th St., N. Y. 14 

CAledonia 6 5541 

Aircraft Instruments 
N. Y. SCHOOL OF AIRCRAFT INSTRUMENTS. 1800 Broadw^v. CI 6 0345. Veterans 

invited. 
Auto Driving 

A. L. B. DRIVING SCHOOL—Experl Instructors, 620 Lenox Ave.. AUdubon 3-1433. 
BROADWAY ALTO SCHOOL. 2303—8th Ave. at 124th Street. Special Course $10. 

UN 4-8569. 
PARKER AlITO SCHOOL. Dual control cars. Expert instructors. Open evenings. 

1084A Broadway (53d St.) CI 0-1757. 
SPR1NGHURST ALTO DRIVING SCHOOL—Garrison & Long wood Ave. D \ 3-8854. 

511 W. 181 St. WA 3-8132. Safety duial controlled cars. Complete course *10. 
Beauty Culture 

BEAUTY SCHOOL—Weber Acauemy of Beauty Culture. Du>«, Evening*—Term*. 
2545 Webster Ave.. Bx. SE 3-0483. 

rtllKlllCKR ISchOOl* 
MERCHANTS A BANKERS'. Coed. 57th Year—220 Eaiil 42nd St.. New York ©ity. 

MU 2-0086. 
Business and Foreign Service 

LATIN AMERICAN INSTITUTE—11 W. 42 St. All secretarial and business subject* 
in English, Spanish. Portuguese. Special course* in international administratioa 
and foreign servic*. LA 4-2836. 

Civil Service 
GOVERNMENT JOBS FOR VETERANS! Commence $126-$200 month. MEN-WOMEN. 

Prepare now at home for postwar examinations. Full particulars and list of posi-
tions FREE. Write today. Franklin Institute. Dept. H54. Rochester 4, N. Y. 

Cultural «nd Professional School 
THE WO I T E R SCHOOL of Spcech and Drama—Est. over 25 year* in Caruegie Hall. 

Cultured speech, a btrong, modulted voice, charm of manner, personality, thorough 
training ip acting for stage, screen and radio, etc. Circle 7,4262. 

Dance Studio 
BOAS SCHOOL—323 W. 21st St., NYC. Modern Dance for Professionals, Amateur* 

and Children. Reg. Daily 11-5 P.M. Call for interview. CH. 3-7551. 
Dimel Engines A Power Plants 

HEMPHILL DIESEL SCHOOLS, 3104 Queens Blvd., h. I. C. ST 4-4701. VHer»«* 
eligible. 

Drafting 
NATIONAL TECHNICAL INSTITUTE, 65 W. 42nd i t . ; LA A-292&—MechaateoL 

Architectural. Day. *vening*. Moderate rate*. Veteran* Qualified Invited. 
Elementary Courses for Adult* 

THE COOPER SCHOOL—316 W, 130th St.. N.Y.C. specializing in adult education. 
Mathematics, 6panish. French-Latin Grammar. Afternoons, evenings. AU 3-5470. 

English and Arithmetic 
EASTERN INSTITUTE, 140 W. 42 St.: WI 7-2987.—A11 branehe*. Our private te*son* 

teach you quickly. 
Languages 

LEARN A PRACTICE—Spanish, French, Russian, Italian, German. Language Club. 
113 West 57th St. CI 5-0270. 

Millinery 
REGISTER NOW FOR MATTIE HARDING'S classes (small group) 26 lesson course. 

$2.00 a lesson. Guaranteed results. Matlie Harding, 2308 Vita Ave. N V C. 
AUdubon 3-1373. 

Music 
NEW YORK CVLLEGK Oft MUSIC (Chartered 1878), All branch**. Day and • r . o l a * 

instruction. 114 East 85 St. BUtter field 8-9377. N. Y, 28. N. Y. 
ROBERT MALONE. 'J fenor teacher, Sp(*cial rates veterans o• servicemen. Free to 

disabled soldiers. Carnegie Hall, CO 5-0739. 
Public Speaking 

WALTER O. ROBINSON, Litt.D.—Est 30 yrs. in Carnegie Hal), N. Y. C. Circle 7-
4262, Private and class lessons. Self-confidence, public speaking, platform de-
portment. effective, cultured speech, itrong, pleasing voice, etc. 

Radio Communications 
MELVILLE RADIO INSTITUTE, 46 West 45th St.. N. T. C —A radio school Man-

aged by radio men. Training available to qualified veterans. 
Radio Television 

RADIO-TELEVISION INSTITUTE. 480 Lexington AT*. (46th Si ), * . I . 0 Day AND 
evening PL 3-4686. 

Refrigeration 
N. *. TECHNICAL INSTITUTE, 108 6th Ave. (16) , Day, Eve wOaese* now lornnuf. 

Veterans invited. 
Secretarial 

COMBINATION BUSINESS SCHOOL, 130 W 126 St. UN 4 3)' ,0. 8ec'l. Adult. Edtt. 
Grammar, High School, Music. Fingerprinting Oftive Much. 

DRAKE'S, 164 NASSAU STREET. Secretarial, Accounting, D .tftiug, Journalism. 
Day-Night. Write for catalog. BE 3-4840. 

GOTHAM SCHOOL OF BUSINESS, Secretarial, Accounting, Oftice Machine Course*, 
Dav-Evenine Classes. Oo-nd. Enroll lor Fall term. Booklet, o06 Filth AACUU* 

RADIO-TELEVISION 
ELECTRONICS 

Prcp»r« now f»r p«»t-w«r opportunities Dny 
A tve. Smioni. Enroll now for now cl»»M«. 

CosoideraUon given to Veteran* eli-
gible for trsiniug under tho I. Bill. 

RADIO-TELEVISION INSTITUTE 
4*0 L*xin|t«n Avt., N. Y. 17 (4Sth St.) 
PLu* 8-49S6 LUentcd by N. Y. State 

Day-Evening Classes. Co-ed. 
(at 42nd St.) VA0-0334. 

HEFFLEV * BROWNE SECRETARIAL SCHOOL, 7 L*fay«tt6 Ave., 
Brooklyn 17. NEvuu 8-2041. Day and evening. 

MANHATTAN BUSINESS INSTITUTE. 147 West 43nd St.—Secretarial and Book-
Keeping, Typing, Comptometer Oper., Shorthand Sttuotype. UK 0 4181. Open evus. 

WESTCHESTER COMMERCIAL SCHOOL, 629 Main St.. New Rochelle. N. Y. Account, 
ing. Stenographic, Secretarial. Day k Ev*. Session*. Enrol) now lend for booklet. 

Watchmaking 
STANDARD WATCHMAKERS INSTITUTE—2001 

.Lifetime payiuf trade. Veterans invited. 

cor. Flatbuak, 

Broad* ay (72nd), TK T-85M. 
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NEWS ABOUT STATE EMPLOYEES 
(Continued from page 1) 

Jects will address the meeting. 
Questions from Chapter members 
are to be answered by the 
speakers. Insurance features of 
Association membership and other 
advantages will be explained. Ar-
rangements will be made for mem-
bers to bring guests. 

The decision to resume member-
ship gatherings was made at a 
meeting of representatives of the 
Chapter membership, held in the 
State Building at 80 Center Street. 

Also it was decided to hold an 
entertainment and dance some-
time after the discussion meeting. 
Charles Culyer, president of the 
Chapter, appointed a temporary 
committee. Michael H. Porta of 
t h e Workmen's Compensation 
Board as chairman, but noted that 
all the representatives actually will 
be committee members, and ex-
pected to do their share of the 
work. 

The other members of the tem-
porary committee are William 
Hopkins, Elizabeth M. Eastman, 
Joseph J. Byrnes, Eva K. Heller, 
Kenneth A. Valentine, Rose M. 
Burns, James Deuchar, William H 
Steinman, William Teitelbaum; 
John F. Powers, Edith Fruchthen-
dler, Lillian Marcus, Mae Frazer 
and Joseph Pittari. 

The representatives also dis-
cussed the resolutions adopted by 
the Association at the annual 
meeting at Albany held on Oct. 
16. Delegates gave first-hand im-
pressions of events that had taken 
place and there was general dis-
cussion. 

President Culyer said that he 
just did not have the facilities 
to supply a copy to each repre-
sentative prior to the Chapter 
executives' meeting. He said it 
would be valuable if The LEADER 
published these resolutions. A 
representative of The LEADER 

assured the gathering that the 
resolutions would appear in the 
Oct. 30 issue. President Culyer ex-
pressed appreciation. 

There was discussion about the 
increase in dues voted by the 
delegates at the Albany conven-
tion. The new dues of $3 are 
double the former amount, but 
carry with them a $1 refund to 
each Chapter for each $3 thus 
paid in. 

Mr. Deuchar .of the Armory 
Employees said that the members 
would be glad to pay even $5 
annual dues, if the results war-
rant it. 

The resolution to broaden the 
eligibility base of membership, to 
include employees of cities, town 
and village, as adopted at the 
Albany session, was discussed from 
the floor by Mr. Porta and by 
William Teitelbaum of the DPUI. 

Mr. Porta, of Workmen's Com-
pensation, 1st Vice-president of 
the Chapter, thought that the 
resolution should be studied, so 
that if it ever comes up again, 
it can be considered in connection 
with retention of the present name 
of the Association. President 
Culyer said that "State Civil 
Service" includes cities, towns and 
villages, as the basic law covering 
the various classifications is a 
State law, and that broadening 
the eligibility did not make the 
present name of the Association a 
misnomer. 

Mr. Teitelbaum remarked that 
as for NYC, the Police and Fire 
Departments are efficiently organ 
ized, as are the teachers, so that 
any expectation of considerable 
increase in membership in the 
Association because of the new 
resolution would have to occur 
generally in towns and villages. 

Mr. Culyer is to report recom-
mendations to the representatives 

The representatives agreed that 
there was no objection to Psy-

How Veterans 
Should Protect 
Their Insurance 

State employees returning 
from military duty to active 
State service can have their 
Group Life Insurance Policy, 
obtained through the Associa-
tion of State Civil Service Em-
ployees, which was in force 
when they entered military 
service, reinstated without medi-
cal examination. 

Any New York State employee 
whose accident and sickness pol-
icy in the Group Plan of the 
State Association was in force 
when he entered military serv-
ice may have his policy rein-
stated by applying, in writing, 
within 30 days of release from 
military service. 

All that is necessary is to 
apply to the Association within 
90 days of return to State 
service. 

Address the Association of 
State Civil Service Employees, 
Room 156, State Capitol, Al-
bany 1, N. Y. 

Institution Employees' 
Aims Are Explained 

By M. J. CORLEY 
Corresponding Secretary, Kings 
Park Chapter, State Association 

We in public service whose sala-
ries^and other conditions are fixed 
by statute, are obliged to depend 
on the weight of public opinion 
and the sympathy of our elected 
representatives for any improve-
ments in existing conditions, the 
position is not so fortunate. Re-
forms are so slow to mature. 
Thousands give the best years of 
their lives for a mere hand-out 
and retire from the service to 
spend their last days in dire need. 

For example: It took the State 
of New York more than a quarter 
century to recognize a gross in-
justice against the 20-odd thou-
sands of State hospital workers; 
25 years to realize that 54 dollars 
a month under the outmoded con-
ditions of a by-gone age was not 
a fair deal for this sizable army 
of invaluable public servants. Are 
we now to suppose that it will take 
the State another little eternity 
to recognize that the comparative-
ly higher salaries under the Feld-
Hamilton law. with pay scales 
based on the low-cost living days 
of 1937, fall far short of present 
day requirements? And, that a 
48-hour week is not in keeping 
with the national soale? 

Duties Are Trying 
Long hits it been recognized, too, 

that more than 20 years of service 
in a State institution is beyond 
the mental endurance of the aver-
age man or woman. The annuity 
payable on the completion of such 
service should be adequate to 
maintain the individual in com-
parative comfort. 

But, under the present retire-
ment system, with it's 60-year 
age limit, you are obliged to give 
35 and sometimes 40 years of your 
life in the service of the States 
before you are eligible for a full 
pension; and the average annuity 
payable at the end of this mara-
thon service is $700—a little bet 
ter than you could do on home 
relief. 

Surely, New York State can at 
least a If or d to be humane to the 
employees of its most important 
branch of public service—the men 
and women who toil night and 
day in the midst of every known 
type of insanity and every other 
human malady known to the 
medical profession, and who tend 

the Blind; N. F . McAuley, Public 
Works; Catherine Dunn, Agricul-
ture & Markets; Marie Band, 
Health; James A. Puccio, Public 
Service Commission; C. Ingeg-
mero, Workmen's Compensation 
Board; Edith Fruchthendler, Pub-
lic Service Commission; Victor J. 
Paltrits, Banking; Joseph Pittari, 
Tax; Harry Kisver, State Liquor 
Authority, and L. Marcus, Educa-
tion. 

Mr. Culyer reported the death 
of Carrie Arger of DPUI, Brook-
lyn, and Mary Armstrong of the 
State Liquor Authority. 

Victor J. Paltsits of the State 
Banking Department was wel-
comed as a new representative. 

The representatives decided to 
wage a strong, wind-up campaign 
against the veteran preference 
amendment. 

The n^ct meeting of the Chap-
ter representatives will be held on 
Nov. 29 at 5:30 p.m. in Room 1 
at 80 Center Street. 

not only to the blighted members 
of the civilian population but also 
to those whose nerves were shat-
tered in the last World War and 
the mental wrecks who have come 
back from this global conflict. 

Cites Comparable Gains 
A 20-25 Year Retirement Sys 

tem is the generally recognized 
plan, not only in the U. S., but in 
every other civilized country in 
the world. 

Now, if it is possible for the 
State Police to have such a plan 
and for some departments of State 
to have a 40-hour week, why not 
all other State employees? And, 
if the Federal Government could 
see its way to make its cost-of-
living bill, together with an addi-
tional increase, a permanent part 
of the salaries of it's employees, 
why can't the wealthy Empire 
State do likewise for its loyal 
servants? Are we not all paying 
the same high living cost and the 
same Federal tax? 

chiatric Institute forming an As-
sociation chapter of its own. 

The membership of the NYC 
chapter was reported as 3,350 by 
President Culyer. The member 
ship increase since July 1 last was 
given as 47. 

Mr. Teitelbaum paid tribute to 
Dr. Frank L. Tolman, the newly-
elected President of the Associa-
tion. 

"Dr. Tolman impressed me as 
a man we should back to the hilt 
during the next year," said Mr. 
Teitelbaum. "He is a man of ex-
perience and discretion, alert and 
aggressive. He has the opportu 
nity to accomplish things that will 
make the payment of $3 a year in 
dues seem small indeed. We'd pay 
$6 or $12 willingly—there's no 
limit—depending on what is ac-
complished, and I repeat that Dr. 
Tolman is a man who can accom-
plish much." 

Mr. Byrnes, of Public Works, 
Treasurer, read a financial report. 
Other officers present were Miss 
Eastman of Education, 2d Vice-
president; Miss Heller, Housing, 
Recording Secretary, and Mr. 
Valentine, Public Service Commis-
sion, Financial Secretary. Mr. 
Valentine, one of the convention 
delegates, joined with others who 
attended the convention in report-
ing sidelights of that session. 

The other representatives at 
the Chapter meeting were Foster 
A. French, Parole Division; Ed. 
Bozek, State Insurance Fund; 
Sarah L. Oram, Social Welfare; 
Mae A> Frazee, Commission for 

NO DATE YET FOR LISTS 
IN 2 IMPORTANT EXAMS 

ALBANY, Oct. 30—The State 
Civil Service Commission today 
stated that no definite date could 
yet be given concerning the re-
sults of the two examinations for 
the positions of Classification Di-
rector and Assistant Administra-
tive Director for the Civil Service 
Department. The post of Classi-
fication Director is now held by 
J. Earl Kelly, and that of Assist-
ant Administrative Director by J. 
Palmer Harcourt. 

Gurry and Looney Tell 
Of Ford and Hour Needs 

ALBANY, Oct. 23—Leo F. Gurry 
feels that the problem of food of 
one of the big problems with which 
employees in State institutions are 
faced. Mr. Gurry, speaking at the 
annual meeting of the Association 
of State Civil Service Employees, 
pointed out that the movement 
toward employee cafeterias was 
halted by the war, and should be 
meal tickets should be prepared 
resumed. He also suggested that 
for purchase by employees. 

Talking about the work-week 
of institutional employees, Mr. 
Gurry said that a 40-hour week 
in a Mental Hygiene Hospital is 
the equivalent of a 60-hour week 
in private industry. It is com-
pletely unjustifiable, he said, that 
clerical employees in hospitals 
should Work a 44- and 48-hour 
week while clerical employees in 
other departments work a 37-hour 
week. The same schedule should 
prevail in the institutions as in 
Albany, he insisted. 

Pension Transfer Asked 
Mr. Gurry called for an end in 

delay to extra pay for hazardous 
work. 

One of the suggestions about 

which more iso likely to be heard 
was that fpr a low-rental housing 
project. "Such a project is urgent 
for our employees," he stated. 

He asked for the transfer of 
all employees in the old pension 
system to the State Retirement 
System. There are only 230 em-
ployees involved, and Mr. Gurry 
said he couldn't see why this 
should not be done immediately. 

Other suggestions made by Mr. 
Gurry; pay for unused vacation 
time prior to April 1, 1944; cir-
cular letter should be more spe-
cific, so they can't be misinter-
preted; a uniform schedule of days 
off should be established; the 
minimum pay of attendants and 
staff attendants should be in-
creased. "The pay for stenograph-
ers is ridiculous," Gurry said, "and 
nurses should obviously be placed 
in the professional class. He also 
asked for an additional increment 
to all State employees after five 
years of service. 

Edward J. Looney, speaking of 
problems in the Correction De-
partment, called for a 40-hour 
5-day week, and pointed out that 
the use of guards for clerical work 
resulted in a shortage of guards. 

(The following reports were sent 
in by Chapter correspondents:) 

MIDDLETOWN HOSPITAL 
The Middletown State Hospital 

Employees Association elected the 
following officers: President, How-
ard Shumake; Vice-presidents, 
Thomas D. Stevens and Bertha 
Jo h n c o x; Secretary-Treasurer, 
Fred J. Walter; Delegates, Fred J. 
Walters and Howard Shumake; 
Alternate Delegates, Carl Misner 
and Thomas Stevens. 

Middletown continues to wel-
come its ex-servicemen home. Re-
cent arrivals include Vinny Brown, 
Hank Murphy, Eddie Allen, Leo 
Berry, Carl Misner, Bill Sannwald 
and John McDonald. Welcome 
home fellows! Here's hoping for 
a speedy return more than 100 
more of your pals still serving in 
the armed forces. By the way, a 
committee, headed by Director Dr 
W. A. Schmitz, and the Supt. of 
Nurses, Mrs. Ethel VanKeuran 
and including the members of the 
Training School, are trying to 
provide a Christmas package fdr 
everyone of our institution's boys 
still overseas. 

Wedding bells continue to ring 
at the Hospital. Miss Walker of 
the Training school traded her 
old name for that of Mrs. Arnold 
Sperl. The husband is a fellow 
hospital employee. Agnes Sargellis 
traded in her old name for Mrs. 
George Belia. Mrs. Sargellis is a 
Head Nurse and George Belia an 
electrician on the Hospital Staff. 

Major Benjamin A. Schantz was 
a visitor. It's rumored he'll be a 
Colonel soon. 

Stan Boyer returned to duty 
from the armed forces, promptly 
transferred to Brooklyn so that 
he could continue to work and at 
the same time take advantage of 
the G.I. Bill of Rights. Middle-
town's loss is definitely Brooklyn's 
gain. 

It will soon be Papa Myers 
The Ken Martins have a new 

addition to the family and grand-
pa Joe keeps a-smiling. 

Everybody is pulling for Dr. 
Moody's son, Billie, who recently 
underwent an operation in a 
Pennyslvania Hospital. 

Dr. Faivre.'s a-hunting. He'll 
probably call at a taxidermist's, 
perhaps to buy or bring back a 
trophy. 

Middletown's Jim Gibbons was 
number one on that Principal Sta-
tionary Engineer Promotional 
Exam. 

Jimmy Hall, ex-gob, 
visitor. 

Allen Elwood, who brought back 
a souvenir from the Philippines 
imbedded in one of his ankles, 
was around on crutches recently. 
He was seen trying to make a go 
of it with a cane. He grins as he 
says, "I'll be O.K. in less than six 
months." 

Dr. Max Unger was seen in 
town. He's a Major on leave from 
our armed forces in Germany. 

Word is that popular Walt 
Cooley will be home for Turkey. 

Jack Holland and Bob VanLoan 
are other returned ex-service men, 
Bruce Coger, too. So is Roy Shunk, 
who has accepted a position at 
Napenoch. 

months with the U. S. Engineers. 
He helped in the success of haz-
ardous engineering jobs in Europe 
and Africa. 

Gerald Griffin has returned to 
State service after being honorably 
discharged. He was in the Army 
for 4 years, most of which was 
spent travelling to and from 
Europe and Asia for convoy duty. 
He was wounded while on one of 
these trips. 

RAY BROOK 
Miss Mabel C. French and 

James O'Rourke were married at 
St. Bernard's Church. Saranac 
Lake. The Rev. Patrick O'Connor 
officiated. Miss Alma Fournier was 
maid of honor, Emmett Durr best 
man. Mr. and Mrs. J a m e s 
O'Rourke are making their home 
in Saranac Lake, N. Y. 

Mr. and Mrs. Herbert Marsh are 
the parents of a baby girl (Lois 
Ann; 8 lbs. 10 ounces) born at the 
General Hospital, Saranac Lake. 

Ray Brook welcomes back Er-
nest Stringham, who has received 
an honorable discharge from the 
U. S. Army after more than four 
years of service. 

The Ray Brook Chapter will 
hold a Halloween Party on Tues-
day, October 30 at the Hotel 
Saranac, Saranac Lake. 

Emmett Durr, President of the 
Ray Brook Chapter, and Albert 
McClay, Secretary, were the dele-
gates from Ray Brook who at-
tended the Annual State Civil 
Service convention in Albany. 

Ray Brook favors the defeat of 
the Downey-Sherman Bill, accord-
ing to a recent poll taken at the 
institution. 

LETCHWORTH VILLAGE 
The Letchworth Village Chapter 

of the Association of State Civil 
Service Employees is inviting 
speakers from all organizations, 
veteran and civic, and any others 
who may be interested, to take 
part in a discussion of veteran 
preference, namely, the Wicks-
Mitchell Bill that was lost in the 
last session and the Downey-Sher-
man Bill that will be voted on at 
the polls next Tuesday. Wm. F. 
McDonough, Executive Represen-
tative of the Association head-
quarters in Albany, will present 
the Association's viewpoint, spon-
soring the Wicks-Mitchell Bill. 
The Citizens Committee on Vet-
eran Preference will send a 
speaker, probably H. Eliot Kaplan, 
of the Civil Service Reform Asso-
ciation. A letter has been sent to 
Henry Reisman, Rockland County 
Commander of the American 
Legion, Sparkhill, N. Y., inviting 
the American Legion to parti-
cipate. 

The event will be in the form of 
a town meeting, Nov. 2 at 8 p.m. 
at Kirkbride Hall, Letchworth 
Village, Thiells, N. Y. 

It is desirable to have both bills 
represented by sponsors, so that 
the public may hear both sides of 
the discussion, and so be able to 
judge for themselves which bill 
serves the veterans best. 

Hiram Phillips is President of 
Letchworth Village Chapter. 

CRAIG COLONY 
The employees and patients of 

Craig Colony were shocked over 
the unexpected death during the 
night of our Catholic Chaplin, the 
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• Veterans' Aid 

MANHATTAN STATE HOSPITAL 
A chapter meeting will be held 

in the Lecture Hall at 5:30 p.m. 
on Oct. 31. Election of officers for 
the coming year will be in order 
John F. Powers, Vice-president of 
the Association, and former Presi-
dent of the New York City Chap 
ter, and H. J. Bernard, Editor 
of The Civil Service LEADER, will 
be guest speakers. 

William Fitzgerald has returned 
to his former position in the paint 
shop. He was three years and six 

Roxy G a r d n e r 
Fusion Council Candidate 

B o r o u g h of M a n h a t t a n 

Strickland's Mountain Inn 
Located in the Preserve of the Po-

conod, Oct. and early Nov. is flaming 
foliage time—the scenic beauty of lite 
mountains is at its best. 

The INN is modern throughout, ex-
cellent food, steam heated rooms, all 
indoor and outdoor sportB including 
golf, tennis and shuffle boards. Lake 
nearby. OPEN ALL YEAR. 

A paradise for vacationists, honey-
mooners, and servicemen and women 
on leave. Apply for booklet. 

Edmund A. Strickland, Owner-mgt. 
Mt. Pocouo. Pa.—Mt. Focono 3081 or 

New York Offices LO 0-3716 

I N V I T A T I O N T O R E L A X 
Enjoy the serenity of Plum Point, Gorge-
ous countryside, roaring tireplaces, delici-
ous food—und fun. 
Only SS miles from 

New York. 
Make Reservations 

Early 

pLum point 
I M w w i t v i Mri« I n i i i f O N U i 
I Wmdtor.N.Y. f Nawburgli 4 3 7 0 

TRIPS TO LAKEWOOD 
4 . n : \ M o i t i : m o u n t a i n S E H V I C E , i««<*. 

Door-to door service to LaUewood 
Cars leave twice daily 

1991 Pitkin Avenue, Brooklyn l'i, N. Y. — HI 'MOltf 
Buses aud cars chartered for all occasion* 
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Help Wanted — Male 

The PULLMAN COMPANY 
IH IN URGENT NEED FOR 

PULLMAN PORTERS 
TO MOVK 

Service Men and Service Women 
INCREASED RATES IN PAY 

NO EXPERIENCE NEEDED 
APPLY 

The PULLMAN COMPANY 
EMPLOYMENT OFFICES 

Room 8 6 1 8 Grand Central Terminal, New York Cttgr 
84-11! Bridge Plaxa Month, Long Inland City 

or Railroad Retirement Board, 110 W. 42nd St,—ROOM M 4 

M E N — M E N 
General Factory Work 

ExDerience Not Necessary 
G o o d P a y 

OPPORTUNITY FOR 
ADVANCEMENT 

Good Working Conditions 
Permanent Positions 

H E N R Y H E I D E , I n c . 
8 1 3 Hudson St. cor Vandam (7th 
Ave. Sub. to Houston or 8th Ave. 
Bub. to Spring). 

JANITOR 
Pleasant working conditions 

at Airport 
Good Hourly Rate 

Apply 9 A.M. to 2 P.M. or Sat. A.M. 

TWA HANGER No. 6 
LoGuardia Held, L. I. 

CIGAR CLERKS 
Part tufre^rf 1 a .m . -2 p.m. 
No Saturdays or Sundays 

Meals furnished 
EXCHANGE B U F F E T 

CIGAR DEPT. 
15 Murray St., N. Y. City 

BOYS 
IS OR OVER 

Deliver Essential 
Reconversion Telegram* 

Opportunities for advancement to 

clerical positions. 

W E S T E R N U N I O N 

482 E. 149 8t., NEAR 8 A T . 
Rm. 269. 1440 B'way, Mr. W 4 0 St. 
Rm. 11S. 80 Hudson St.. Near 

Chambers St., Mew T o r t City 

M E N 

D R A F T S M E N 
(Mechanical) 

Permanent Position 
Apply after 1 0 A.M.—Room 4 

BABCOCK & WILCOX 
8 0 Liberty Street 

Mow York City 

A L L A G E S 

F a l l * r P a r t T i m e 

Deliver Essential 

Reconversion Telegrams 

WESTERN UNION 
4 8 8 E. 1 4 0 St., MBAR 8 AY. 

Ens. 868, 1 4 4 0 B'way. Mr. W 40 St. 

a . l i f t . 80 Hudson Mear 

Chambers St.. Mew Tork 01 ty 

Help Wanted—Male or Female 

SALESWOMEN 
CASHIERS 

Clerical Workers 
Experienced 

Foi l or Part T i m e 

STOCK HEN 
and 

PORTERS 
F U L L T I M E 

H E A R N ' S 
At FIFTH AVE. « d 14th ST 

NEW YORK CITY 

GIRLS AND WOMEN 
18 t o 4 0 years 

Light General Factory Work 

Full or Part Time 

S t e a d y Employment in Modern Plants 

Vacation Wi th Pay After I Year Service 

Uniforms and Lockers Furnished 

LOOSE-WILES BISCUIT COMPANY 
L O N G ISLAND CITY • 

LAX, E.M.T. oitd Independent Subway 

GIRLS 
1 8 t o 2 5 

F a l l e r P a r t T i m e 

Deliver Telegrams to 

Govt, and Business Of f i ce s 

0 — M l mil t ies for advancement to 

WESTERN UNION 
a a o E. 1 4 8 84., MEAR 8 A T . 

ta. 808 . 1 4 4 0 B'way. Mr. W 4 0 St 
E n . 118 . 8 0 Hadson St.. Mear 

Chambers St.. Mow Tork City 

C A S H I E R S 
5 D A Y W E E K 

F U L L T I M E 

The Namm Store 
Felto* a t Hoy* St*., Brooklyn 

Beip Wmnimd — Female 

W O M E N 
A L L A G E S 

Fall o r P a r t T i m e 

Deliver Telegrams to Govern-
ment & Business Of f i ces 

W E S T E R N U N I O N 

4 2 2 E. 140 St.. NEAR 3 AV. 
Rm. 269, 1 4 4 0 B'way, Nr. W 40 St. 
Rm. 116, 60 Hudson St., Near 

Chambers St., New York City 

CANDY PACKERS 
Earn from 

6 5 to 60c per hour 
with wage incentive 

Day and Night Work 
Excellent Working Conditions 

Post War 
Paid Vacation and Holiday Pay 

Q U A K E R MAID CO. 
BO - 39th ST., BROOKLYN, N. Y. 

WOMEN WORK 
AT HOME 

AVERAGE $5.00 A DAY 
No Sa tu rdays or Sundays 

Good opportunity 
for r ight party 

Box 105. S ta . D. N. Y. C. 

LEGAI. NOTICE 

STATE OF MEW TORK, DEPARTMENT 
OF STATE, ss . : I do hereby certify tlrat a 
certificate of dissolution of 
8ECAVE DAIRY A LUNCHEONETTE. 

INC. 
haa been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 10ft 
of the Stock Corporation Law, and that it 
i s dissolved. Given in duplicate under my 
hand and official sea] of the Department of 
State, at the City ot Albany. I Seal) 
th i s 17th day of Septmeber, 1945. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy Secretary of State. 

STATE OF HEW TORK. DEPARTMENT 
OF STATE, ss . : I do hereby certify that a 
certificate of dissolution of 

SHEEHAN'S BAR & GRILL, INC. 
^as been filed in this department th i s day 
and that it appears therefrom that such 
corporation has complied with Section 10ft 
of the Stock Corporation Law, and that tt 
i s dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State at the City of Albany. tSeal) 
this 10th day of October, 1945. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp. Deputy Secretary of State 

STATE OF NEW YORK. DEPARTMENT 
OF STATE, ss .: I do hereby certify that t 
certificate of dissolution of 

CHAS. FINK A J. J. KRIEGER, INC. 
h a s oeen filed in ni ls department this day 
and that it appears therefrom that such 
corporation has complied with Section 10ft 
of the Stock Corporation Law. and that tt 
Is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 4 th day of October, 1045. 

Thomas J. Curran. Secretary of State. By 
Frank 8. Sharp. Deputy Secretary of State 

STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss.: I do hereby certify that s 
certificate of dissolution of 

LENNY'S MUSIC SHOP. INC. 
has been filed in this department this day 
and that it appears therefrom that sucb 
corporation has complisd with Section 106 
of the Stock Corporation Law. and that it 
Is dissolved. Given In duplicate under my 
hand and official seal of the Department ot 
State, at ths City of Albany (Seal) 
this 3rd day of October, 1045. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp. Deputy Secretary of State. 

YOU. TOO. 
CAN SERVE 
IN THE 
DEFENSE FORCES \ 

If You Are 38 t o 45 
Old . « 1 7 Years Old 

* or Dra f t Defer red 

The N. Y. State Guard Needs Men 
T H E Stale G u a r d is the f i r s t l ine o f interna l 
d e f e n c e against any disaster, b e it man -made o r 
an act o f nature . 

G O V . T H O M A S E . D E W E Y , b y recent legis lat ion, 
has dec reed that m e m b e r s o f the N e w Y o r k 
G u a r d e m p l o y e d by State agencies o r munic ipa l i -
ties wi l l lose n o pay o r vacat ion t ime because o f 
t ime spent in the service o f the State th rough the 
G u a r d u p to thirty days a yea r . 

Join now! Do your bit! 
for information eall your neares t Armory er The LEADER office 

STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss .: 1 do hereby certify that a 
certificate of dissolution of 

BERBIL REALTY CORPORATINON 
has oeen filed in this department this day 
and that it appears therefrom that such 
corporaUon has complied with Section 10ft 
of the Stock Corporation Law. and that it 
i s dissolved. Given in duplicate under my 
hand and official seal of the Department ol 
State, at the City of Albany (Seal) 
this 5th day of October, 1046. 

Phomas J. Curran. Secretary of State. By 
Frank S. Sharp. Deputy Secretary of State 

STATE OF NEW YORK. DEPARTMENT 
OF STATE, ss.: 1 do hereby certify that * 
certificate of dissolution of 

446 KNICKERBOCKER AVE. CORP'N 
has been filed in this department this day 
and that it appears therefrom that sucb 
corporaUon nas complied with Section 106 
of ths Stock Corporation Law aud that N 
Is dissolved. Given tn duplicate under my 
hand and official seal of the Department ol 
State, at the City of Albany. (Soal) 
this 14th day of August. 1045. 

Thomas J. Curran. Secretary of State. By 
Frank 8. Sharp. Deputy Secretary of State. 

STATE OF MEW YORK. DEPARTMENT 
OF STATE, as.: I do hereby oertify that a 
certificate of dissolution of 

WILGOROCK REALTY CORP. 
has been filed in thlB department this day 
aud that it appears therefrom that such 
corporation has complied with Section 106 
of the Stock Corporation Law. and that It 
Is dissolved Given in duplicate under my 
hand and official seal of the Department ot 
8tate, at the City of Albany (Seal) 
this 15th day of October, 1015. 

Thomas J. Curran. Secretary ol State By 
Frank 8. Sharp. Deputy S e c t a r y o i Slate 

Alf red D. McKelvy Co. 
1 0 R o c k e f e l l e r P l a z a 

N e w Y o r k , N . Y . 

STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss . : I do hereby certify that a 
certificate of dissolution of 

AVENUE J REALTY CORP., INC. 
baa been filed in this department this day 
and that it appears therefrom that such 
oorporation has compiled with Section 106 
of the Stock Corporation Law. and that It 
is dissolved. Given in duplicate under my 
hand and official seal of the Department ot 
State, at the City ot Albany (Seal) 
this 15th day of October, 1045. 

Thomas J. Curran. Secretary of State. By 

STATE OF NEW TORK. DEPARTMENT. 
OP STATE I do berebv certify thai » 
eei'ltliOati- ft' 1|ssi~llltlOn o1 

GOELET-KECTOU CORP. 
has been liled in this department tiu* day 
and that it appears therefrom that Kuch 
corporation haa complied with Section 106 
o l the Stock CorporaUon Law, and that tt 
Is dissolved Qiven tn duplicate under my 
hand and official seal of the Department ot 
State, at the City of Albany. (Seal) 
this 8th day of October. 1845. 

Thomas J. Curran, Secretary of State. By 
Frank 8. Sharp. Deputy Secretary of State. 

STATE OF NEW TORE. DEPARTMENT 
OF STATE, as.: 1 do hereby certify that • 
certificate of dissolution of 

GOELET-LEX1NGTON CORP. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 106 
o i the Stock CorporaUon Law, aud that it 

is dissolved. Given in duplicate under my 
hand and official seal o t the Department 
of State, at the City of Albany. (Seal) 
this 8th day of October, 1045. 

Thomas J. Curran. Secretary ot 8tate. By 
Frank S. Sharp. Deputy Secretary of State. 

STATE OF NEW YORK. DEPARTMENT 
OF STATE, as.: I do hereby certify that a 
certificate of dissolution ot 

J. B. ROHRER & CO., INC. 
baa been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section *06 
of the Stock Corporation Law and that it 
i* ditwolvsd Given in duplicate u»ler my 
>m»,! <iwi lUiciai oi :hi Of>„»ni uneni of 
-iia'f «i Use City ot Albany iS ia l i 
this l « t h day of October, 1045. 

Thomas J. Curran, Secretary ol State. By 
Frank S. Sharp. Deputy Secretary of State. 

8TATE OF MEW TORK. DEPARTMENT 
OF STATE, ss . : I do hereby certify that a 
certificate ot dissolution ot 

ELAINE NOVELTY CORP. 
has been tiled in this department this day 
aud that it appears therefrom that such 
oorporation has complied with Section 106 
of the Stock Corporation Law. and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department ot 
State, at the City of Albany (Seal) 
this 17th day of October, 1045. 

Thomas J. Curran. Secretary of State By 
Frauk S. Sharp. Deputy Secretory ot State. 

S t a r t Your Xmas 
gj Fund 

EAIftLY WITH A 

Part-Time Sales Job 

at 

MACY'S 
5 - D a y Week 

11 A.M. - 4 : 3 0 P. M. 

Later Only Thursday 

Apply 166 West 35th S t ree t 

FOR AUTHORS OF FICTON 
Original plots drawn from l i fe — Love. 
Mystery. Drama Each one written for your 
individual needs. Short Shorts $2 .00; Short 
stories $3 .00; Novelette $3 .60 . Special 
rates on themes or plays, scenarios or ra-
dio scrips. If we cannot meet your speci-
cation within 14 days after receipt of your 
request your money is refunded. Please 
register your mail. L. Asnim, 675 Eliza-
beth Ave., Newark. N. J. Waverly 3-4012. 

SUPREME COURT OF THE STATE OF 
NEW YORK, NEW YORK COUNTY. 

Margaret C. Farrar, also known as Mar-
garet C. Ferraro, plaintiff, against Thomas 
Farrar, also known as Tomasso Ferraro, 
defendant.—Plaintif l designates New York 
County as the place of tr ial .—Summons 
with notice.—Action to annul a marriage. 

To the above named defendant: 
You are hereby eumoned to answer the 

complaint in this action, and to serve a 
copy of your answer, or, if the complaint 
is not served with this summons, to serve 
a notice of appearance, on the plaintiff's 
attorney within 20 days after the service 
of this summons, exclusive of the day of 
service; and in case of your fai lure to ap-
pear, or answer, judgment wiU be taken 
against you by default, for the relief de-
manded in the complaint. 

Dated September 20tli, 1045. 
SAMUEL E. FRIEDMAN, 

Attorney for Plaintiff. 
Office and Post Office address, 306 Broad-

way, New York City. 
To Thomas Farrar, also known as To 

masso Ferraro: 
The foregoing summons is served upon 

you by publication pursuant to an order of 
Hon. Bernard L. Shientag, a Justice of the 
Supreme Court ot the State of New York, 
dated the 18th day of October, 1845, and 
filed with the complaint in the office of 
ihe Clerk of the County of New York, at 
the County Court House, in the Borough of 
Manhattan, City, County and State of New 
York. 

Dated New York, October 25tli . 1045. 
SAMUEL E. FRIEDMAN. 

Attorney lor Plaintiff . 

FIND THAT JOB!! 
Know Your Aptitudes 
Psychological aptitude testing re-

veals your abilities and directs your 
efforts toward a suitable career. Before 
you can achieve success you must learn 
what your capabilities are. 

Let us discover your aptitudes and 
talents and determine how you can best 
nee them. 

For further information concerning 
the tests you need, write: 

Guidance Consultant 
17 East 42nd St., New York City 

HAIR REMOVED 
Pe/»tANENTLYS 
BY ELECTROLYSIS 

Hairline, Eyebrows Shaped 
RESULTS ASSURED 

Men also treated. Privately 

E r n e s t V . C a p a l d o 
140 W. 42d (Hours 1-8 p.m.) PE 6-1088 

OAMV MEDiCATION 
Palmer's "SKIN SUCCESS" Soap i» a .prrhl soap 

••staining the tame costly medication a» 104 y.ar 
proved Palmer's "SKIN SUCCESS" Ointment. Whip 
ap the rich cieassing, ft)AMY MF.DU 4TIOS with 
fiager tips; washcloth or brush and allow to remain 
os 3 minutes. Amatingly quick results come to many 
skins, afflicted with pimples, blackheads, itching of 
enema, and rashes externally caused that need the 
scientific hygiene action of Palmer's "SKIN SUC-
CESS" Soap. Per your youth-clear, soft loveliness, 
give your skin this luxurious 3 minute foamy medica-
Mon-treatment. At toiletry counters everywhere 25e 
or from E. T. Browne Drug Company, 127 Water St. 
Mew York &N.Y. 

BUY MORE 
BONDS NOW 

of N E R V E S , SKIN AND STOMACH 
Kidneys, Bladder, General Weakness ,^ 

, lame Bstk, Swollen Glands. . -4 

P I L E S H E A L E D J 
. Pos i t ive P r o o f ? Former pat ients 
' can tell yon how I healed their 

pl ies without hospitals , kn i f e or 
littin. 
Consultation FREE, 

r i Examination A 
Laboratory T a i l $2 

VARICOSE V E I N S T R E A T E D 
F E E S TO SUIT VOU 

D r . B u r t o n Davis 
4 1 5 Lexington Ave. f Z ^ L l ' 

Hours—Mon.-Wed.-Frl., f a.m. to 7 p.m. 
Tues.-Thurt. t Set., • a.m. to 4 p.m. 
Sunsdayt 8 Holidays, 10 a.m. to 12 

u s e 

6 66 
COLD PREPARATIONS 
LIQUID, TABLETS. SALVE. NOSE UKOPS 

USE ONLY AS DIRECTED 
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• R E A D C R ' 5 S E R V I C E G U I D E • 
MR. FIXI1 

Sewer Cleaning 
S E W E R S OR DRAINS RAZOR-
KLEENED. No digging—If no re-
•UltSi no charge. Electric Roto-
R o o t w Sewer Service. Phone TA 
6 044*: NA 8 -0588: TA 3 0123. 

Clock wor* 
KEEP tN r i M B l S a v e / o u r watch 
•hecked at SINOER'S WATCH RE-
1»AIR*NG. lfl® Park Row. Now 
York City, relephone WOrth 3-3371 

Radio Repair• 
FOR GUARANTEED RADIO RE-
PAIR Service, Call ORsm 8-3003 
All make*. Limited quantity of 
all tubes now available. CITY-
WIDE RADIO SERVICE. 6 0 Uni-
versi ty P i . Bet. e tb A 10th 9t,a. 
ADVANCE RADIO SERVICE. We 
repartr radios, phonographs, electric 
i rons, olectric clocks, hair dryeri 
(wo call and deliver). 50 Albany 
Ave.. Brooklyn. PResident 4-3005. 

Sewing Machine Repairs 
REPAIRS $1. SERVICE CHARGE. 
Place your order for th;it rebuilt 
Singer Sewing Machine now. Prompt 
delivery. Also consoles and por-
tables. Easy terms. 5-year guaran-
tee. Better Service Sewing Machine 
Co. 505 B. 140th St. N. Y O. 
HOtt Haven 0-0047. 

Auto Repairs 
COMPLETE AUTOMOTIVE SERV-
ICE. Let Us Do Your f a r Repairs. 
Body and fender work. Auto paint-
iijff, radiators repaired, brake serv-
ice. Motor repairs. 34-liour towing 
service. RITE-WAY AUTO SERV-
ICE, 933 Southern Blvd. Nr. lO.'Irti 
St. Bronx DAyton 9-9385. 

GENERAL REPAIRS. COLLISION 
—Dtico pain t ing , welding. Special-
is ts on bodies, fenders . Personal 
Service. 18 th Avenue Body Works, 
Inc. , 4 5 0 9 18th Ave., Bklyn, Wind-
sor 8 -0417 . J . Sheiniuk and A. 
DiCanoli, 

HEALTH SERVICES 
DURY NURSING HOME. Reg by 
N. V. Dept. of Hospitals.I Chronics. 
Invalids, elderly people, diabetiice, 
special diet convalescents. N Y 
STATE REO NURSE in attend-
ance. Rates reasonable 130 - 2 4 
Farmers Blvd., St. Albana. L. L 
Vigilant 4-0504. 

Druggists 
SPECIALISTS IN VITAMINS AND 
Prescriptions. Blood and urine spe-, 
cimens analyzed. Notary Public, 
15c per signature. Special gertuine 
DDT liquid 5% Solution 69c quart. 
Jav. Drug Co., 305 B way. WO 2-
4738. 

Surgical Appliance* 
New York Surgical Appliance Co. 
Wo manfacture and repair abdomi-
nal belts, trusses, arches, braces, 
elastic stocking, office or residence 
service. 133 Lexington Ave., NYC 
MUrray Hill 3-4553. 

Public Typist 
Stenographer—Work neatly and ac-
curately completed. Standard rates, 
Fast service. Vera McMillan, 355 W. 
I l l St. No. 5B MOnument 2-3756 

WHERE TO DiNE 
SCOOP! The place to eat in the 
Village: Calypso Restaurant. Creole 
and So. American dishes. Lunch 
50c to 00c. Dinner 70c to 95c. 
148 McDougal St. (Opp. Province-
town Theatre) . GRamcrcy 5-9337 

EVERYBODY'S BUY 
Tires 

1TRES-T1KES-TIRES—Have .hem 
Recapped, Rebuilt Retreaded and 
Vulcanized by Experts -at the 

RIVERSIDE TIRE SERVICE 
®70 Oth Ave. I / lngacre 5-8304 

HAVE YOUR TIRES RECAPPED 
and vulcanized in out modern fac-
tory. 8-hour service. Special dis-
count on new tires to all city em-
ployees. Radin Tire Co., Tire Spe-
cialists. 031 E. Fordham Rd.. 

Bronx. FO 4-7075 

Thrift Shop 
• E A T CHE RISING PRICES! Buy 
Quality Merchandise at BargatD 
Prices. Clothing tor men. women, 
children Home furnlshlnrs, novel-
tiee. THE TIPTOP 2 0 Greenwich 
Ave WA 9-0828 

Sewing Machines 
Rebuilt Singer Sewing Machines. 
CONSOLES. TREADLE. H t f r r y t 
Many one of a kind. Expert repair 
work. Cash paid for old machines. 
ESSENTIAL BRANDS APPLIANCE 
CO.. 710-9th Ave. N.Y.C. (Nr. 49 
St.) Phone Circle 5-7337. 

Fishing Equipment 
Fishing Taekle and Equipment. All 
kinds of bait, tackle, rods, repaired. 
Yacht and boat supplies. General 
Hardware. Ship Chandlers. Sheeps-
head Marino Supplies, 2137 Emmons 
Ave.. Brooklyn N. Y.. DE 6-8923 

Window Accessories 
VENETIAN BLINDS. Also glazing 
of every deBcripiton. Beautifully 
designed mirrors to modernize your 
home. Call Meyers A Son tor 
prompt service. 3107 Surf Ave.. 
Coney Island ESplanade 2 ; 8903 . 

Photostats and Photos 
PHOTO & RECORDING STUDIO. 
Souvenir photos and recording. 
New equipment, popular prices. 
Special consideration civil service 
employees. C. J. MATTKO. Prop.. 
017 Fulton St.. Brooklyn. 

Merclindise Wanted 
RHINESTONES WANTED. High 
cash paid for rhinestoncs in old 
worn costumes, banding, hand bags 
in any condition. Bring or mail 
items to ROYAL ORNAMENT CO.. 
2 1 1 W. 34th St.. LO. 5-1867. 

Household Necessities 
SUBSTANTIAL SAVINGS, GIFT* 
—all occasions Also appliances 
alarm clocks, juicers, etc FOR 
SMALL gift shops. Unique person 
allzed plan. Small tots wholesale 
Municipal Employee* Service 41 

Park Row 

Dog Training School 
HALL'S TRAINING SCHOOL FOR 
DOGS. Teaching of obcdience, tricks 
and housebreaking. Dogs boarded, 
clipped, plucked and bathed. Pets 
and supplies. 387 Flatbush Ave., 
Brooklyn. ST 3-4390. 

Dress Shop 
DOROTHE'S EXCLUSIVE DRESS 
SHOPPE haa the very newest in 
exquisite suits, street and cocktail 
dresses for Fall and Winter. 270 
St, Nicholas Ave. (Cor. 124th St . ) 
Rl 9 ;903t 

Lamps 
•£TR Y US. "Wo know you will And 
all we say Is true." Harlem Lamp 
Exchange and Repair Service, 2794 
8th Ave. (between 148-149 S t s . ) . 
EDgecombe 4-6335. 

Postage Stamps 
DON'l THROW THOSE STAMPS 
A WAY I They may have value 
Send 3c for "Stamp Want List" 
showing prices we pay for U. 8 
stamps. Stampazine. 316 W 43nd 
St.. New York 

Cleaners 
CLEANERS A TAILORS—A trial 
will convince you of out efficient 
service. "King" The Tailor Special 
Depign. P & H. Cleaners & Tailors. 
532 W. 145 St. (near Broadway) 
AUdubon 3-8850. P. Hale. Prop 

Typewriters 
TYPEWRITERS, adding, calculating 
machines Addressographs, mimeo-
graphs Rented. Bought. Repaired 
Sold. Serviced Wormser Type-
writer and Adding Machine Corp. 
153 Broadway at 3d St AI 4-1773 
BOUGHT. SOLD, RENTED. Ex-
changed. All repa i r work done im-
mediate ly . Complete line adding 
machines . We buy very old type-
wri ters . High priecs paid. AT-
LANTIC T Y P E W R I T E R CO.. 2367 
60 th St., B'klyn, N.Y. ES 5 -5010 

Firearms 
A V A I L A B L E NOW new eolt com-
mando 3 8 cal ibre. Special $20 .00 . 
All types rilles, shotguns , pistols, 
bought, and sold. METROPOLITAN 
F I R E A R M S CO.. 155 Canal St., 
N.Y.C. WA 6 -8132 . 

Antiques 
HIGHEST PRICES PAID for an-
tiques, glassware, brie a brae ori-
ental rugs, pianos. C A R , 847 
Fulton St., Bklyn., N. Y. NEvins 
8-3574. 

Portraits 
F I N E PORTRAITS at popular 
prices. Special discount to civil ser-
vice employees, also all branches of 
of the srevice. Adamo Studio, 231 
Flatbush Ave., Brooklyn, N. Y„ nr. 
Bergen St. 

Furniture 
WE PAY TOP PRICES FOR USED 
FURNITURE. Turn your old or 
slightly used furniture into cash 
money. Call Riverside 9-6287 . 
Harlem Furniture Exchange, 110 
West 116th St., New York City. 

Men's Clothing 
ESSKAY CLOTHING AND TAILOR-
ING. We deal in men 's and young 
men ' s s l ight ly used c lothing. Su i t s 
and coats . Square deal to ve te rans 
and civil service employees. 117 
Court St.. B 'klyn. NY n r . S ta te St. 

MISS and MRS. 

PICKETTS BEAUTY PARLOR Fea-
tures the finest in hair styling at 
special prices to Civil Service per-
sonnel. Frances Pickett. Propri-
etress, 3 5 5 Nostrand Ave. (near 
Gates) , Brooklyn MA 3-4 072. Home 
NE 8-3553 

Electrolysis 
NYLONS RETURNING! PREPARE 
NOW fo r t h i s h a p p y event . Have 
ugly h a i r removed f rom legs by 
electrolysis. Super f luous h a i r also 
removed f r o m face, a r m s and body. 
HOUSE OF GLAMOUR, 4 E a s t 48 th 
St E L 5-0076. 

REMOVE SURPLUS HAIR. Call 
E . Buchanan f o r appo in tmen t . 
Hours 7 to 10 p .m. dai ly. Sunday 
by appo in tmen t . 441 Lewis Ave., 
Brooklyn, N. Y. Glenmore 2-8378. 
Ut ica Ave. s t a t i o n — 8 t h Ave. 

A BABY SMOOTn SKIN Is yourst 
Remove ugly hair forever by fore-
most expert elcctrologist. Sterility, 
hygiene by registered nurse. New 
rapid method used. Perfect results 
guaranteed. BELLA GALSKY. R.N. 
175 5th Avo. (33d) GR 7-6449. 3 3 3 
W. 57th St . CI 6-1826. 

AFTER HOURS 

YOUR SOCIAL LIFE . . . 
Make new friends and enrich your 
social l i fe through SOCIAL INTRO-
DUCTION SERVICE. New York's 
famous, exclusive personal and con-
fidential service, designed to bring 
discriminating men and women to-
gether. Organization nationally pub-
licized in leading magazines and 
newspapers. Send for circular. May 
Richardson, 111 W. 72nd St., N.Y. 
EN. 3-3033. 

A SOCIAL CLUB 
Ladies meet in teres t ing gent lemen 
t h r o u g h my confident ia l personal 
in t roduc t ion . My service as con-
s u l t a n t for over 2 0 years Is n a t i on -
wide. Unsolicited ar t ic les in "L ib-
er ty , ' " W o m a n , " "Diges t" maga -
zines re fe r to my work as a "pr ice-
less publ ic service ." Call dai ly, 
Sunday or send s tamped envelope 
for i n f o r m a t i o n . Clara Lane, Con-
tac t Center In Hotel Wen twor th . 58 
W. 47 th St., N. Y. BR.0-8043 

PERSONAL INTRODUCTIONS FOR 
SERIOUS MINDED PEOPLE. All 
Religions. All Ages Finest Refer-
ences and Recommendations Con-
fidential Service. Interview BYee. 
Helen Brooks. 100 West 43nd St. 
Cornel 6th Ave.. Room 603 Wis-
consin 7 -3430 

NEW FRIENDS ARE YOURS: 
T h r o u g h Our Persona l I n t r o d u c -
t ions. E n h a n c e Your Social L i f e . 
Disc r imina t ing Clientele. Non-Sec-
ta r ian . Original Dat ing B u r e a u . 
GRACE BOWES Original " P e r s o n a l 
Service for P a r t i c u l a r People . " E s t . 
1935 . 236 West 70 th St. (Bet -
B 'way & West End Ave . ) . E N d . 
2-4080. 

New Health 
Working 
Schedule 

A new schedule of working hours 
for the NYC Department of Health 
is due within the next few weeks. 
Department officials are working 
on a plan to change the present 
9-5 daily and 9-4 011 alternate 
Saturday program, a 38-hour 
week. 

The new schedule which is 
favored by the Department would 
call for work from 9 to 5:15 daily: 
then 9 to 12:30 on alternate Satur-
days. The work-week would still 
be 38 hours, but the Saturday 
work would be reduced. 

APPOINTMENTS, PROMOTIONS 
AND REINSTATEMENTS IN NYC 

Clerk Grade 2 
Key Answers 

The Municipal Civil Service 
Commission today released the 
tentative key answers for the 
Clerk, Grade 2 Promotion exami-
nation held on October 20. With 
the test was combined a Special 
Military examination for candi-
dates who missed the test held in 
July, 1942, because they were in 
military service. 

Candidates have until November 
5, 1945, to file written protests 
against any of the tentative key 
answers listed below . 

The key answers: 
1,C; 2,A; 3,C; 4.D; 5,B; 6,D; 

7,A; 8,D; 9.C: 10.A; l l .A; 12,B; 
13,C; 14,B; 15,D: 16.D; 17,B; 18.C; 
19,A; 20,B. 

21,D; 22,D; 23.C: 24,D; 25,C; 
26,A; 27,B; 28,C; 29,B: 30,D; 31,A; 
32,D; 33,B; 34,C; 35,C: 36,D; 37,B; 
38,D: 39,A; 40,B. 

41,C; 42,A; 43.A; 44,C; 45,D; 
46,B; 47,C; 48,B: 49,D; 50,A; 51,B; 
52,D; 53,C: 54,B; 55,A: 56,C: 57,D; 
58,G: 59,H; 60,E. 

61,C; 62,D; 63,A; 64,C; 65,A; 
66,D; 67,B; 68, yourself-you; 69, 
me-iny; 70, who-whom; 71, strong-
est-stronger; 72, correct; 73, had-
would; 74, their-his; 75, correct; 
76,B: 78,D; 79,C: 80.B. 

Board Acts on 2 
Preference Cases 

A NYC Patrolman eligible and 
a Fireman eligible came before 
the NYC Civil Service Commission 
with claims for veteran preference, 
but both had their claims denied 
for their uniformed force jobs 
and were approved for other 
lower-paid po.sts. 

The Commission today an-

Here are the latest appoint-
ments, promotions and reinstate-
ments in the NYC Civil Service 
under a new system of expediting 
this news, anticipating the City 
Record by about a month. 

Code: A— a new appointee; M 
—promotion; N — reinstatement 
from a preferred list; ML—mili-
tary list; SML—special military 
list; MS—in military service. 

CORRECTION 
A Correction Officer (Women), 

McGetrick, Dorothy; Pimble, Hat-
tie R.; Gannatasio, Virginia M. 

A Junior Psychologist, Graham, 
Gladys P. 

HOSPITALSS 
M Clerk Gr. 3, Grady, Elizabeth 

R.; Blau, Benjamin; Geiger, Roy 
S.; Schwartz, Rose; Schmall, 
Amy; Kaplan, Ruth M.; Buckley, 
Marie L. 

A Typist Gr. 1, Jones, Gwen-
dolyn A.; Muhlrad, Rose. 

M Asst. Physicist, Sellmar, 
Frederick. 

M Maintenance Man, Pantozzi, 
Stephen. 

A Plumber, Cohen, Louis, 
A Technician (X-Ray) , Suarez, 

Ernest; Dunn, William T.; Val-
enzo, Joseph M. 

A Typist Gr. 1, Kirschenbaum, 
Belle. 

SANITATION 
M Stationary Engineer, Murray, 

William; McMahon, Patrick; Mc-
Laughlin, John S., Jr. 

M Clerk Gr. 4, Torre, George, 
DelCasino, Frank T. 

M Foreman of Mechanics 
(Motor Vehicles), Elliot, John F.; 
Lamberr, Harold S.; prom, to 
RForeman of Auto, Miller, Ernest; 
Machinist appropriate. Brown, 
George E. 

A Auto Machinist, Bennett, 
Robert. 

N Stationary Fireman, Cunning-
ham, William J. 

Howell, Lawrence 
James B., Jr. 

A Insp. Water 
Ballner, Charles W. 

D.; Crane, 

Consumption, 

CAREY BACK TO WORK 
Commissioner William F. Carey 

of Sanitation, who recently re-
turned to work after a long illness 
was honored at the regular weekly 
luncheon of the NYC Commission-

ers on Wednesday afternoon at 
125 Worth Street. 

Thirty-one department heads 
attended the luncheon. Also pres-
ent was Newbold Morris, Council 
President and Mayoral candidate. 

Political Advertisement Political Advertisement 

PUBLIC WORKS 
A Bridge Painter, Messano, 

Andrew J. 
A Typist Gr. 1, Shartsis, Esther. 

LICENSES 
A Clerk Gr. 1, Alper, Anne; 

Greenberg, Molly. 

DOMESTIC RELATIONS 
A Telephone Operator Gr. 1, 

Bayer, Elizabeth E. 
SPECIAL SESSIONS 

A Court Stenographer, Shalli, 
Robert N. 

HEALTH 
M Clerk Gr. 4, Giacalone, Vito 

J. 
HOUSING AUTHORITY 

A Title Examiner Gr. 2, Lynch, 
James P.; Greenspan, Harry. 

Political Advertisement 

E L E C T 

EDWARD .A CUNNINGHAM 
COUNCILMAN 

Regular Democratic Candidate for Bronx County 
Write Figure " I " in Box, Before His Name on Paper Ballot 

I 
EDWARD A. C U N I N G H A M 

DEMOCRAT 

Graduate of Holy Cross College and Fordham Law School. 
A Lawyer, educational training and experience to properly 
represent us in the City Council. 

[BUY V I C T O R Y B O N D S ] 

WELFARE 
M Supervisor Gr. 3, Home Relief 

Division, Lisle, Edna; Bolden, 
Gertrude M.; Hechter, Sidney; 
Simon, Mildred C.; Behrman, 
Beatrice; Murphy, Jean L.; Wol-
sky, Celia; Feldsher, Evelyn; 
Wainerdi, Harold R.; Hills, Dor-
othy; Goldstein, Bernard; Rich-
ards, O. L.; Phillips, Edward; 
Luft, Magda R.; Kaplun, David. 

M Asst. Supervisor Gr. 2, Home 
Relief Division, Schwager, Hy-
man; LoSecco, Anthony J.; Mor-
sell, John A,; O'Hare, Catherine 
F.; Kasowitz, Walter; Robinson, 
Dorothy M.. 

N Auto Engineman, Fyfe, 
Charles M. 

HERE'S THE RECORD OF YOUR 
ALL-YEAR ROUND COUNCILMAN 

MICHAEL J. QUILL 
He has worked tirelessly in and out of City Hall on belialf of N.Y.C. 
employees for the past 12 years. In the legislative field he has intro-
duced the following bills for Civil Service workers: 

Providing for overtime pay for all work over 40 hours in all-
departments. 
Providing that the City pay for uniforms required in Police, 
Fire, Sanitation, Correction and other departments. 
Providing for a permanent cost of living adjustment lo city 
employees. \ 
Overtime pay for all Firemen working in excess of hours re-
quired under the 3-platoon system. 
Salary increases and increments for Dept. of Correction. 
Mandatory increments for all employees earning less than 
$4,000 per annum. 
Supporting Congressional legislation for Postal and other Fed-
eral employes. 

HIS PROGRAM FOR CIVIL SERYICE: Genuine Collective Bargaining — • 
Minimum starting wage of $1,600 in all classifications — City to pay 
pension contributions for all employees — More frequent examina-
tions, appointments aud promotions. 

Re-efect Michael J. Quill. He deserves the support of all Civil 
Service Emlpoyees, their family and friends. 

Mark No. I on Your Ballot for 

Board Acts on 2 
Preference Cases 

A NYC Patrolman eligible and 
a Fireman eligible came before 
the NYC Civil Service Commission 
with claims for veteran preference, 
but both had their claims denied 
for their uniformed force jobs 
and were approved for other 
lower-paid posts. 

The Commission today an-
nounced the following decisions: 

Joseph P. Acer, Patrolman, 
P.D. list, was denied preference 
for the Police Department but ap-
proved for Court Attendant, In-
vestigator, Messenger, Watchman, 
Process Server, and Claim Ex-
aminer. 

Fireman eligible William I. 
Deeley was turned down for the 
F.D. job but approved for Con-
ductor and Railroad Clerk. 

sKy, c;eiia; reiasner, isveiyn; 
Wainerdi, Harold R.; Hills, Dor-
othy; Goldstein, Bernard; Rich-
ards, O. L.; Phillips, Edward; 
Luft, Magda R.; Kaplun, David. 

M Asst. Supervisor Gr. 2, Home 
Relief Division, Schwager, Hy-
man; LoSecco, Anthony J.; Mor-
sell, John A,; O'Hare. Catherine 
F.; Kasowitz, Walter; Robinson, 
Dorothy M.. 

N Auto Engineman, Fyfe, 
Charles M. 

A Typist Gr. 1, Glaseman, Anne 
M. 

M Asst. Supervisor (Child Wel-
fare), Moskowitz, Judith. 

M Senior Pharmacist, Silver, 
Morris; Michaels, Jacob; Green, 
Alex; Segal, Norman. 

W. S. G. & E. 
A Clerk Gr. 1, Rabinowitz, 

Harry. 
A Laborer (Outside NYC) From 

Asst. Gardener (Outside NYC), 

HIS PROGRAM FOR CIVIL SERYICE: Genuine Collective Bargaining — • 
Minimum starting wage of $1,600 in all classifications — City to pay 
pension contributions for all employees — More frequent examina-
tions, appointments aud promotions. 

Re-efect Michael J. Quill. He deserves the support of all Civil 
Service Emlpoyees, their family and friends. 

Mark No. I on Your Ballot for 

MICHAEL J. QUILL FOR CITY COUNCIL 
VOTE ROW C — ALP 

O'DWYER JOSEPH IMPELLITTERI ISACSON 
Independent Cltiiens Commitfoo TO R«-«l«ct MICHAEL J. pUILL 

1 l a s t Fordham Road, Bronx, Naw York 
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G e n e r a l 
B r a d l e y ' s 

C o l u m n 
By Brigadier General John J. Bradley (Ret.) 

Allows Pay to Officers 
Entering U. S. Civil Service 

The House of Representatives 
will likely give consideration this 
week to the bill to make lump-
sum payments to Army and Navy 
officers for terminal leave. It was 
passed by the House Civil Service 
Committee w i t h amendments 
which are expected to hasten re-
turn of such officers to Federal 
civilian service. 

War and Navy Departments are 
ordered in the measure to make 
lump-sum payments to officers 
planning to enter the U. S. Civil 
Service. An amendment was added 
by the committee allowing pay-
ment of back salaries to former 
officers who served voluntarily in 
civilian jobs while on terminal 
leave. 

Ordinarily, these persons would 
have had to forfeit the leave when 
they went on the civilian payroll. 
The bill is to be retroactive so 
that those who did not sign a 
waiver would be paid for terminal 
leave. The dual compensation law 
forbids payments of salary by two 
Federal agencies. 

Another a m e n d m e n t allows 
lump-sum payments to those offi-
cers who plan to go into munici-
pal and state jobs. Representative 
Robert Ramspeck, chairman of 
the House Civil Service Commit-
tee, indicates the bill would be 
called up this weekk. 

VETERANS CAN STILL 
REGISTER 

Veterans who returned to civil-
Ian life after registration week 
are still entitled to register so they 
can vote in the elections next 
Tuesday. 

Rulings from the State War 
Ballot Commission and the New 
York City Board of Elections have 
confirmed this. 

Any veteran discharged after 
October 3 may register at the 
Board erf Elections Office in his 
borough on or before noon of 
Saturday. The sole requirement 
is that prior to induction the vet-
eran shall have lived m the State 
one year, in the city four months, 
in the election district 30 days. 

WEAR DISCHARGE PATCH 
Wearing of the uniform on cere-

monial occasions of patriotic na-
ture after the veteran has again 

I N G E R S 
WANTED 

X am interested In limited number 
erf amateur singers to be developed 
for Radio-Theatrical band encage-
•aent. Call 12-8.30 P. M. tor 

FREE AUDITIONS 

Ceo. Murray 
U 6 5 S Broadway CORNER SI.I sr., 

become a civilian is governed by 
Federal law. These ceremonies in-
clude the usual public activities 
such as July 4, Memorial Day, 
Flag Day, Army and Navy Days, 
and military funerals. However, 
when Army and Marine Corps 
veterans wear their uniforms on 
such public occasions they must 
wear the new discharge patch at a 
point one inch above the center 
of the top seam of the right breast 
pocket. 

NAVY ENLISTMENT BILL 
A bill now before the Senate 

(S. 438) would add inducements 
to attract men into the Navy. 
Under the proposed changes, the 
way to commissions would be 
eased by allowing Chief Petty 
officers to qualify for Commis-
sions by taking an examination. 
Men below the rank of C.P.O. 
would be eligible to take an ex-
amination for a commission after 
a four-year naval service. Study 
courses given by the Navy would 
enable the men to prepare for the 
examinations. 

In addition, increased pension 
allowances would make the serv-
ice more attractive to young men. 
For instance, it is pointed out 
that under the proposed bill, a 
boy entering the service at 18 and 
advancing to CP.O. by age 38 
could retire on a lifetime pension 
of $100.40 a month. 

Another provision grants men 
who re-enlist within 24 hours 
after expiration of their current 
enlistment—double enlistment al-
lowances. Reenlistment pay would 
range up to $600. 

Parks Catholic Guild 
To Dance on Nov. 2 

The sixth annual entertainment 
and dance of the Catholic Guild 
of Park Department Employees of 
NYC will be held on Friday eve-
ning, November 2, in the grand 
ballroom of Hotel Commodore. 

Music will be furnished by Bob 
Cronin and his NBC orchestra, 
with continuous dancing until 2 
a.m. Entertainment will start 
promptly at 8:40 p.m. Lee Mains 
will be the master of ceremonies. 

Proceeds from the dance will go 
in full to the Welfare and Scholar-
ship fund. 

Specializing la 
Southern Fried Chicken 

Steaks and Chops 
Delicious Sandwiches and Sa l ads 

8*rred 1B the Poinsetta Room 
From 5:30 - 0 P.M. - Sunday 12 - 8 P.M. 
Loach and Dinner a* Moderate Prices 

Available for Banquets and Parties 
HOTEL CROTONA PARK 

RESIDENCE CLUB 
658 K. 170th ST., N.W. cor. Boaton Rd. 

BRONX. NEW YORK 
BAyton 3-8473 Prudence Black. Mgr. 

u 
D a n c e s 

SUAL 
&C/l/77£S/ 

F R O M 25 t o 2500 
ONE OF NEW YORK'S MOST 

BEAUTIFUL BALLROOMS 
Many Rooms of Various Sizes Avail-
able, According to Sua of Function 
Excellent Service Delicious Food 

Reasonable Rates 
Convenient Location 

For Information ft Booking—Call. Write or 
Dept. Phoaa SU 7-3000 Phone Raaquet 

Civil Service organizations are 
among the employee groups which 
have endorsed the candidacy of 
diaries N. Cohen for Justice of 
the Sixth District Municipal Court, 
Brooklyn. Mr. Cohen for 18 years 
was in the Kings County District 
Attorney's Office. He is running 
on the Democratic and ALP 

tickets. 

More Benefits Asked 
For War Veterans 

A campaign to enact State civil 
service laws to benefit veterans 
will be waged by the State, County 
and Municipal Workers of Amer-
ica (CIO), James V. King, Presi-
dent of the New York District of 
the Union, said today. A mass 
meeting of all veterans in the 
Union in NYC has been held at 
Union Headquarters, 13 Astor PI. 

The legislative program calls 
for enactment of laws to provide 
for repayment of pension con-
tributions, a State bonus for all 
veterans, whether of civil service 
status or not; mandatory promo-
tions while on military leave and 
extension of salary, seniority and 
leave rights. 

A Veterans Committee, headed 
by Sam Finestone, an overseas 
veteran, is providing services to 
veterans who are union members. 

St. Josephs K.C. 
To Dance Nov. 30 

Members of St. Joseph's Coun-
cil, Knights of Columbus, are 
now commemorating their 45th 
year as a member council of the 
New York Chapter of Knights of 
Columbus. St. Joseph's council, 
located on West 207th Street, 
in the Inwood section of NYC, 
has been one of the most active 
in New York. It has a member-
ship of 540. 

The Annual Ball will be held on 
November 30 in the Henry Hudson 
Hotel. The reception committee 
will include William H. Swain and 
ten past grand knights of the 
council. Also on hand will the 
council's Chaplain, the Rev. Wil-
liam C. Ryder, pastor of Our Lady 
Queen of Martyrs Church, Inwood. 

RADIO CITY — — 
M U S I C H A L L 

Showptace ot the Nation 
ROCKEFELLER CENTER 

•'Thoroughly Entertaining-."—Cameron 
News. 

Xavier Cugat and his Orchestra 
Ginger Rogers Lane Turner 
W a l t e r Pidgeoa Van Johnson 
"WEEK-END AT THE WALDORF" 
Edward Arnold Phyllis Tha i ter 
Kenitnn Wynn Robert Bcnrblej 

Directed by Robert Z. Leonard 
Produced by Arthur Hornblow, Jr. 

An M-G-M Picture 
ON THE GREAT STAGE 

"GOLDEN HARVEST" — Specatcular 
revue producted by Leonidoff, settings 
by Brun Maine . . . with the Rockettea. 
Corps de Ballet. Glee Club and Sym-
phony Orchestra. 

Reserved Seats May be Purchased 
IN ADVANCE by Mail or at the 

Box Office 

Dine 
Week-End 

AT-

Vaation 
Honeymoon 

House of Hawkins 
372 Beach Street 

WEST HAVEN, CONN. 
On Long Islond Sound 

PHONE NEW HAVEN 0-2340 
Bar & Grill « H o m e Cooking 

Including Shoro Dinners 
C o m f o r t a b l e Rooms 

Private D i s c i n g 
OPEN THE YB.-vK ROUND 

(Si>ecial Winter Rates) 
Pur Reservations write or 

Phone New Haven 9-2340 

COME IN AND PARTAKE OF OUR 
DAILY SPECIALS. Delicious Chow M.io, 
tasty sandwiches, appetizing salads. lea 
Leaf Readings M entertainment feature. 

Alma's TEA ROOM 
773 Lexington Ave. N. Y. C. 

Scoring a tremendous hit at the 
Hollywood Theatre id the Warner 
Bros, all-star musical, which is 
now in its eighteenth consecutive 
week "Rhapsody in Blue." Based 
on the life and music of George 
Gershwin, the film stars Robert 
Alda as Gershwin, with prominent 
roles portrayed by Alexis Smith, 
Joan Leslie and a host of stars. 

"Mildred Pierce," co-starring 
Joan Crawford, Jack Carson and 
Zachary Scott, the Strand film, is 
a not very pretty screen drama, 
but does grip you. "It All Came 
True" a popular Warner Bros, 
revival, starring Ann Sheridan, 
Humphrey Bogart, and Jeffrey 
Lynn is in its second week at the 
Victoria Theatre, which should 
make Ann's numerous fans happy. 
The popular screen star who has 
settled contract difficulties with 
Warner's will soon be seen in a 
new dramatic film. 

The Paramount super-party, 
"Duffy's Tavern" is a holdover at 
the Paramount Theatre, with host, 
Ed Gardner, to welcome you in 
the screen version of the popular 
radio feature. 

"We Accuse" is the title of the 
new documentary film depicting 
the Kharkov war guilt trials pro-
secuted by the Russians. The full-
length feature film is being shown 
at the Stanley Theatre. 

The new film at the Capitol 

ALEXIS SMITH 

Theatre is the Shirley Temple 
starrer, "Kiss and Tell" with 
Shirley as Corliss Archer. 

Continuing at the Music Hall is 
the lush comedy-romance, "Week-
End at the Waldorf" starring 
Ginger Rogers, Lana Turner, 
Walter Pidgeon and Van Johnson. 

Rogers' Employee 
PoBicy Described 

The Presidents of the various 
boroughs are members of the 
Board of Estimate. As such, they 
exercise wide powers over the pay 
and working conditions of civil 
service employees. 

A spokesman for Capt. Hugo 
Rogers, Democratic and ALP can-
didate for Manhattan Borough 
President stated that Capt. Rogers, 
if elected, would try to alter the 
"anti-employee" approach which 
has often been considered a char-
acteristic of the Board. 

"Mr. Rogers," he said, "has 
formulated a careful program of 
improvement in civil service con-
ditions, His plans include: (1) 
upward revision of pay schedules 
to meet current living costs; (2) 
increased promotional opportuni-
ties; (3) all promotions to carry 
a pay increase; (.4) no out-of-title 
work at the expense of other em-
ployees; (5) a series of incentive 
plans, including increments after 
five, ten and fifteen years of serv-
ice; (6) a commission to study in-
equities and equalities in the serv-
ice, and to make necessary recom-
mendations for improvements; (7) 
a modern grievance and hearing 
procedure in every department. 

H. J . Fischer Heads 
State War Veterans 

The New York War Veterans in 
Civil Service, open to all honorably 
discharged veterans in State, city, 
county or village positions today 
announced newly elected officers 
for 1946: 

Henry J. Fischer, State Chair-
man; Michael Sisti, Financial Sec-
retary; Jacob H. Webber, Record-
ing Secretary; Dennis M. Hurley, 
Counsel, and William M. Teves, 
Treasurer. 

The County chairmen are: John 
P. Allen, New York; John Deitch, 
Bronx; John J. O'Connor, Kings; 
James Somers, Q u e e n s , and 
Edward Hanlon, Richmond. 
• The Sergeant-at-Arms is George 

P. Sims. 
The Executive Committee con-

sists of Martin Bernstein, Frank 
E. Bormel, Ralph E. Boyce, Eugene 
Boylan, Milton Chapman, Edward 
Dros, Lester L. Eastman, Henry 
Egan. Frank Gormley, Thomas J. 
Haley, Martin Heneghan, John G. 
Hungerford. Jr., William Lamb, 
Frank McCormack, J o h n R. 
O'Neill, Carlton A. Pickett, Frank 
A. Presto, William Spivack, Peter 
F. Tague and Harry Welsing. 

Headquarters are in Suite 45, 
at 321 Broadway, Manhattan. 

AND TRIM THERE 
WERE NONE 

Agotho Christie's Masterpiece of Swspeme 
20th 

Cenfvry-Fox 
A Popular Pictures, Inc. Production 

tfttM* 

w 

• • MILDRED PIERCE11 

WARNER BROS. SENSATION I . . . Starring: 

Joan Crawford Jack Carson 
Zackary Scott 

^ IN PERSON * 

Russ Morgan AND HIS ORCHESTRA 
THREE STOOGES Tommy Dix 
BROADWAY & 47th ST. S T R A N D Alt 

Conditioned 

smcnmamssmsAi Mt&mf7BW mmmwf 

S T A N L E Y 
AVI ••». • 43 JT. 

Zimmerman's Nunraria 
AMERICAN HUNGARIAN 

W « t SOU St., Kaat at ttwa*. 

•'unions for itu superb food, Distinguished 
for iU tiypvy Music Dinutr from ¥1.^5. 
Daily fruui ft P.M. Sunday from 4 P.M. 
Sparkling Vluur bitow*, Two Orchestra*. 
No Cover Kvvr. Topi, for Parties. 

LUusacrr 3 4 1 1 9 . 
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INSTITUTION FIREMEN PLACED IN COMPETITIVE CLASS 

New State Rules " j | 
On Time-off Due 

ly in respect to promotions. If ft 
fireman happens to be in the com-
petitive class he is eligible for 
promotion to stationary engineer. 
If he does not happen to be in 
this class, he is often excluded 
f r o m promotion examinations. 
These positions are sometimes 
filled by promotion and sometimes 
by open competitive examination. 

"In the past, firemen have often 
been recruited from attendants 
and are paid a higher scale of pay 
than attendants. We now have 
the incongruous situation where 
attendants are in the competitive 
class, but an attendant who is 
moved up to be a fireman is de-
prived of normal opportunity for 
advancement by promotion. 

Urged Speed 
"It is my understanding that 

the Commission is considering a 
possibility of placing firemen in 
the competitive class, but that it 
is inclined to defer this action 
until the war is over and a com-
petitive examination can be held. 

"I am writing this letter to urge 
that this step be taken now and 
not deferred until the close of the 
war. After all, there is no real 
necessity of waiting until an ex-
amination can be held because 
positions can be filled on a war 
duration basis if employees are 
covered in to the competitive class 
at tHis time. Immediate action 
would, moreover, relieve the situ-
ation with reference to promotion 
which will recur from time to 
time before the war ends." 

Special to The LEADER 
ALBANY, Oct. 30—An impor-

tant civil service advance has been 
achieved by the placement of 
Steam Firemen into the competi-
tive class. The State Civil Service 
Commission and the Governor 
have acted favorably on the rec-
ommendation, after it had been 
urged by the Association of State 
Civil Service Employees. Included 
• r e firemen in these departments 
and institutions: 

Department of Health: State 
Institute for the Study of Malig-
nant Diseases; State Reconstruc-
tion Home in West Haverstraw. 

Department of Mental Hygiene: 
All hospitals and schools. 

Department of Social Welfare: 
All institutions. 

department of Correction: Dan-
nemora and Matteawan. 

Department of Education: State 
School for the Blind in Batavia. 
Permanent Incumbents Covered In 

Firemen in these institutions are 
now considered as in the competi-
tive class, and do not need to 
take examinations. There is one 
exception: temporary employees 
who are serving under war emer-
gency temporary appointments. 
Such employees cannot qualify for 

' permanent competitive status un-
der the law, and will have to take 
examinations in order to obtain 
competitive class status. 

The State Association had long 
been prodding the administration 
to cover the firemen into the com-
petitive class, since promotion op-
portunities and far greater secu-
rity and rights accrue to the em-
ployee in this class. 

Letter from DeGraff ^ 
On April 10, John T. DeGraff, 

counsel for the Association, wrote 
to J. Edward Conway, President of 
the Civil Service Commission, say-
ing: 

"At present, some firemen in 
our State institutions are classi-
fied in the competitive class and 
others are in the exempt or non-
competitive class. This creates a 
very chaotic condition, particular-

special to The LEADER 
ALBANY, Oct. 30—New time-

off regulations for employees in 
State institutions will be made 
public in less than a month, it was 
indicated today by an official of 
the State Civil Service Depart-
ment. These regulations will affeot 
holidays, vacation, s i c k leave, 
overtime. 

This official indicated that the 
regulations as finally released will 
contain changes suggested by em-
ployee representatives. 

The delay in publication of these 
regulations has caused much con-
cern among employees, since there 
exists today variations in these 
regulations, a n d institutional 
workers have often complained 
that injustices are present which 
must be ironed out. 

What Shoro Said 
Clifford C. Shoro, former head 

of the Association of State Civil 
Service Employees, in his Presi-
dential Report issued upon his 
departure from office, strongly 
attacked the delay. Said Mr. 
Shoro: 

"The President of the Civil 
Service Commission, in spite of 
many promises to me personally 
to promulgate rules and regula-
tions on vacations, sick leaves, 
hours of work and other matters 
of conditions of employment, has 

failed to put such rules into effect. 
I am frank to confess that I know 
no reason for such procrastina-
tion. Several officers of our Asso-
ciation, including the chairman of 
our committee on this subject, sat 
in conference at least three times 
with Judge Conway and members 
of his staff to discuss the contents 
of such rules. We were given to 
understand that at least those re-
lating to institutions were in form 
for submission to the Governor 
for approval. That was months 
ago. Where these regulations are 
now, and when they will be pro-
mulgated is a question that I can-
not answer." 

The immediately forthcoming 
regulations will affect only insti-
tutions. Still to be prepared are 
regulations affecting other State 
departments. CHRISTOPHER J . FEE 

Central Conference, 
Newly-Formed, Plans 
Dinner in Syracuse 

NO CO-MAKERS! \ 
Here at the friendly "home-
town bank of the Bronx"; 
you can obtain a loan of 
9100 or more...at low bank 
rates. . . J 

. Why Pay More? 

NATIONAL I 
BRONX BANK 

OP NtW YORK 
150th ST. & MELROSE AVENUE 

BRANCHES: 
138th Street at Willis Avenue 

Freeman Street at Southern Blvd. 
Morris Park Ave. at White Plains R < t J 

Engineers Concerned 
Over Impending Exam 

Special to The LEADER 
ALBANY, Oct. 30—A promotion 

examination is expected to be 
held soon for Assistant Engineer. 
Employees are hoping that there 
will be a reclassification that will 
eradicate some of the causes of 
dissatisfaction over both the 
promotion title and the otherwise 
probable eligibility requirements 
before the notice of examination 
is issued. 

Most of those who feel they 
should be accepted as candidates 
are performing electrical inspec-
tion work and consider the engi-
neering title inappropriate, espe-
cially as an engineering license 
would not then be required. 

Two vacancies in the present 

promotion title will have to b t 
filled in the Public Service Com-
mission in the Woolworth Build-
ing, NYC, because of one death 
and a prospective promotion, a n d 
others will exist upstate. 

Dissatisfaction Up-State 
The up-State situation is con-

sidered particularly bad, with 
electrical inspectors at $2,400-
$3,000, a grade below the Assistant 
Electrical Engineer at $3,125-$3,-
875, doing the same inspectional 
work that Assistant Electrical 
Engineers perform in other parts 
of the State. The Albany office 
Junior Engineers are most con-
cerned. They feel that they de-
serve a break. 

17 TITLES OPEN TO NON-VETS 
Radio and Radar Instructor, to 

$4,300. 
Laborer, 53 to 81 cents an hour. 
Hospital Attendant, $1,620. 
Mess Attendant, $1,500. 
Accountant and Auditor, $3,163-

$7,128. 
Auditor (Contract Termina-

tions) $7,128, $6,228 and $5,228. 
Internal Revenue Agent, $3,828 

and $3,163. 
Special Agent, $4,483 and $3,874. 
Substitute Mail Handler, $1,500. 
Laundry Worker, 62c an hour. 
Training Officer, $3,640 a year. 
Candidates for Stenographer or 

Typist should apply to the U. S . 
Civil Service Commission, Room 
214, at 641 Washington Street, 
Manhattan. 

All candidates, except for Ste-
nographer and Typist, should ap-
ply in Room 110, 

Seventeen titles offer Federal 
jobs to veterans and non-veterans. 
The 17 represent the only exami-
nations open to non-veterans. A 
disabled veteran gets a 10-point 
preference, a non-disabled veter-
an 5 points. There are no written 
tests for these positions and all 
appointments are war-service. 

All applicants will be accepted 
until the needs of the service have 
been met. 

The titles follow: 
Revenue Agent, $2,980 up. 
Personnel Officer, $3,640 and 

$4,300. 
Pharmacist, $2,980 up. 
Staff Dietician, $2,000 and $2,-

320. 
Stenographer, $1,704 and $1,902. 
Typist, $1,704 and $1,902. 

Yes—everyone dislikes plan-
ning for a burial site, but a 
person with foresight knows 
one can make a more intel-
ligent choice when calm and 
collected. Most times we 
are confronted with this un-
pleasant task when grief-
stricken, and decisions made 
at this time, are not always 
the best. Write, or phone to-
day for our free booklet F . 

T H I EVERGREENS CEMTERY 
(Nou SecUrlau) 

Bushwlok, Co op or A Control Ave*. 
Brooklyn T, Mew York 

GLenmor* 5 5 3 0 0 


