Employer “Umon” @ampalgns
Ta Undermme Govt ngrams

L The Associated Industrieq of New York %tate,
Cap - | Ine., has opened an almost unhelievably callous cam-
o paign to take money from the pockets of injured
and unemployed workers. The organization repre-
'se‘hts a4 union of some 73 industrial, business and

o trade associations.

G.Jo. Is A Member.

In an address at Lathams, N. Y., this month,
Douglas Hewitt, speaking for the Associated Indus-

often Workmen’s Compensation awards 'ue hased
on “sentimental or class- -conscious reasons’”. He at-

hv claiming the attitude tuken by them while “super-
ficially appearing to’ be sympathetic, is fundamental-
“@Phere’s no future for any industrial

ly immoral’.

2

.
}i

s community”, he said, “that gives kamen s Co_m_-‘
Ea pensation awards for minor facial ser atches, or other
{ : injuries not related to loss of earnings, or which in |
2' any other way confuses the system of pmductmn and
&8 G\L‘]ldnge with the desire to redistribute the wealth.’

R " To show the ridiculousness of any threat to the
- future of industry through Workmen’s Compensation
awuards one nced only point to the record of a Coni-

by shows record profits and increased expansion. The
program of Industry as a whole towar d decentrali-
ziation and autom'ltlon with the resulting unemploy-
ment, indicates little danger of any wecalth being
A _ redistributed.

Individuals Unimportant

~ . the Union office, nre given on this page in comment-
U7 ing further on the Association’s attitude which would
o seem to be — more profits and the people be dammned,
Take the case of Kathervine B..... ., the “senti-
‘mental” referee in this case aw aulul $750.00 for this
smmus and permanent facial disfigurement. Kath-
Cerine ean still work, but can any amount o[ money,
1ot alone $750.00, compensate for these scars? Would
one of these industrial crities, if he were to be in-

~ to this extent, scttle for ‘f.’?oO 00
R During the entive year;df 1954, there were 63
- facinl awards against GE. o1 Local 301 members
at :m average of $188.45 each! This is a thleat te

Js future? Absurd of course!

‘ o le\c the cuse of Maleolm H___

ot
b

-, Tor the 80

Cl which he, of course, was unable to work, he was paid
o #9560, That means he now has coming to him under
| the law, $32.00 a week for 231 weeks, but, of course,

“he has no right leg for the rest of his life. A “senti-

S50 mental and class-conscious” award?
These are only two example cases out of the
thousands on file at the TUE ocal 301 office.

Profits vs. People

dnsured to pay for these awards made by law and
obviously the cost of the insurance-is included
their prices, Of course, il they could cut benefits,
thereby reducing the cost of insurance, they could
- swell their profits Just that much more,
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tries, of which G.I. is a member, claimed that. too

tacked the referees and judges making thcse 1Wnrd.~s.‘.l

e o “pany such as G.l5,, which vcar after 'year consistent..

I'wo Workmen’s Compensation c: 1%(,@., on file ul

volved in an aute accident. and receive Tacial scars

painful weeks after this accident at work, during

These companies cary insurance or ave self-
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4.Roport of medl(,al exam-
matmn by Esi:ate s doctor:

_ © Was: amputated
- ]llbt above; the knee. Stump
C s Wc"u lchLletl Wo:u:, a

dermatl!ls of the
{ ‘d;'to hu' work

”‘Roport of. Mullcal exam-
matmn bv Statv’ s doctor:

“Kxam 'r(.ycalh multiple
pigmented: scars” on left
cheek, chin, right cheek,
outer_forchead and right
-_sule oi noclt.
_'ll'L ])u'nuuwm e

L\ward R
- $TH0 101" qerwub and per-
nmanent [ 'u:ml

1_11(1111,. '

'l‘hebe are ,Jll‘i( t“o cases of
the m.nn"on ﬁl(. ut ‘the Union
oflice, h.mdlul By 1UE Local
301's attorney.: 'lhe:-.(, are typi-

cal of the ‘Wor lcmenb Compen-

sation awards, bomg labelled by A
S “sentimental”, E

Induqtry X
nnd a threat
‘_.I-ndustry. These

t‘:’])(.‘h of ledl‘dH ‘they ¢laim show
Qo deslre to"-'-

-l‘(}dlhtl‘lbllte. the
wealth. .
T hese same

| mdu.stnes will

_boast of their. sense of responsi=
~ bility, their deep c(mcern for the M

wel[uu, 0[' ‘the wm'lccr-—--‘bu*
you um lmrdly-ﬁml those kind

these duys —_ everybody knows

th at

disfigure- B

law,

" ment insurance fund.”

§ oo
; 'l‘hese sears B ooy

Unemployment and Compensatmn
Benefits, Industry’s Targets

The sume holds true, of course, if they could
succeed in cutting unemployment benefits. There-
fore, the Association, in their unlimited greed, has
begun a campoign for legislation to do just that.

- On January 16, the State Conference of Unemploy-

ment Insurance representing the Associated Indus-
tries opened their campaign for further cuts in un-
employment insurance benefits, calling for legisla-
tion to bar “windfall profits.” | '

Remember Hughes-Brees Amendment

Not satisfied with the. limitations and restrie-
tions already imposeéd on the unemployed worker by
the Hughes-Brees Amendment, this organiation has

xoutlmul an cight point legislative program of pro-

posils it says-will close “loopholes” in the present
John A, Williams, chairman of the conference,
stated that “loopholes in the law permit some peoplp
to reap windfall profits in unemployment insurance.”
“Such payments,” he said, “constitute a substantial
sum and a- serious drain on the State’s unemploy-
The conference “estimated”
that .1ppr0\'nmltel}, 27¢ out of every dollar: palds T

ll

jobless benefits in 1954 went to persons who w Ee :

ont looking for jobs. "This “estimate” is based on
the Conference’s own: mmp,mdtlon, not official fig-
ures, The very reasons given for the estimate show
the ﬁ;,m(_ to be mm;.,nmtlv and not based on fact.

Penalize Pensioners

One person in four who drew benefits, the con-

ference stuted, was not working because he quit his

job, was engaged in a labor dispute, w: as discharged
for misconduct, went on vacation with pay or was
retived on pension.

We all know, of course, thut unemployment hen-

Ccfits are not paid to a worker on vacation with pay

which shows the extent of distortion this outfit will
to. An(l a good manv ol us lmow Pumoners

Obvious sly this Association, in relution to their
profits, would put injured and retired \\’01‘]\@1"4 in

the same category as worn out machines.

Profits aud Yalriotism

These are the industries, then, that will shout of
their patriotism to the Government, will shout ot

“their deep concern for the welfare of communities,

while at the same time they are carrying on a cap~y
paign to undermine the Government’s programs ;&‘_;’
to throw the responsibility to the cmnnmmtlea for
injured and unemployed workers.

G.I%. is & member of this union of industries
while at the same time it tells the workers — you
don’t need a union! . Obviously, it is because they
know it is your Union, along with other Unions,
that will fight to block vicious schemes such as these.

\y

Because. your Union- will .also.have representatives .

in ~\lbanv and in Washmg_.,ton to bring the true pie-
ture to your legislators,

Your Union is pledged to ﬁght, and w1th your

support can win, against this program of preedv .

industries for “more profit — and the people be
damned "
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Editorial . . .

Company officials of late seem to be going to grent lengths to
impress Schenectady workers that there is 2 seeret “stoppage button”
up at Union Hall. They would have you believe that. all a Union official
does is press this button and presto—a whole group stops work. He
presses it again and presto—they’re all back to work.

Any Union member who has ever been a party to a grievance, and

from the records it appears that most members have, kuows the ridicu-
They know further that- they take no

lousness of such propaganda.
orders from Union officials and that the only things their Union officials
gain from work stoppages
Many members are beginning to wonder just what does the Company
gam by work stoppages" Foremen do take orders, as all members know,
and are in.a position to newotiate with their shop. steward so as to avoid

these -crises until Union officials have the oppmtumty to reach a settle-

ment with management. Instead they see these same fnremen ‘on ques- .

tions of safety, violations of seniority, arbitrary price cuts and down-

ading, take a pos..ltmn — do it or else! Management then follows up
-with — we won't even talk dbout it -— and regardless of the issué they -

must return to work — then we will talk about it — at our convemcnce.

- Now wouldn’t it be a big help to Mr. Boulware if the Schenectady
plant were to go on strike over some pin peint issue involving only a
few people? 1f Schenectady workers could be forced now to lose many

weeks of pay over-a smuall issue, mu,htn’t it take all the fight out of

them for Contract Negotiations in September? And if there was no

militancy in Schenectady, the’ largest IUE Local in the G.E. Chain,
mightnt Boulware then be able to throw out the same crumbs at the’,

negotiating table as he’s done for 5 years?

Yes, the Union members know that no Union official ciin give them

orders, but they do know their foremen take orderb. Who do you think

has th(. “btoppage button""

The New Look...GE “Bﬁuelmea‘s

See Pages 2-3

Shop Steward Certificate

LOCAL 301 IUE-CIO
THIS IS TO CERTIFY. THAT

Shop Steward

Bldg.- -~ -..__has attended Shop Steward Classes for
the year, 1955,

J COGNETTA Presndenf Mo MOON, Rec. Secy

All Shop Stewards attendm;, lhe btewards classes bemg‘ held at'

in his duties, and that he has sacrificed the time necessary to familiarize

“himelf with the responsibilities of his important role as a Umon official,

Ask your Shop Stewurd to slmw you lua card'

¢

s are a lot of abuse and additional hard work,

‘M the

- entitled to

this month will receive a certificate of attendance |
as shown above, This card attests to your Steward’s sincerity and interest -
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24 Years of Loyal Serme Pays Off
With Wage Cut for Lathe Operator

A good example of GE's a
ful service is demonstrated
Class “A’ Lathe Operator in Bldg. 17.

ppreciation for long and faith-
in the case

of Adam Glover a

Adam has been employed by the company for 24 years
and has been a Lathe Operator for 14 years. He held his

- present clagsification of Class

“A” for over 5 years. Glover

had been a Shop Steward for 4 years up until the last election.

i Van De Car
s Looking For |
| Greener Pastures:

@ Iarold Yan de Car, news
& commentator on  WSNY,
sponsored by the Baxter Fu-
@ neral. Home, makes nice pro-
B GE talk in hopes the sun will
shine his way some day in
# the form of a G.E. retainer.
% The development project
1 at Union apparently is lean
g from a subsistence point of
W view so it is necessary for
f Van to find additional income
i by selling his verbal diarrhea
for a price. A
Mr. Yan de Car takes

| B things for granted provided

M it has the G.E. stamp of ap-
@ proval on it. On the question
as to whether the Union
was helpful in influencing
St. Lawrence Valley Au-
thority to award the 13 mil-
lion dollar order to G.E., Van
B de Car says management of-
ficials don’ think so; there-
fore, how can the Umon be
any credit. In
® quoting Mr. Crawford, a G.E.
H Vice-President, Mr. Van de
8 Car paid respect and tribute
#® to automation which we are
sure he knows very little
about;. however, he did man-
4 age to say it means substitu-

[ ting machines  for men., Of

- course, he would not draw an
4 honest. conclusion and- say
® that automatmn

¥ Van de . Cars comments
& would be more appealing if

i mortician.

-’ Signed:

D et L R LI
.o by

‘may cons

i tribute ‘to:the ever-growing

e problem of sunemployment—.
# this:kind. of statement would

‘B not be looked upon w1th favor
W by G-

they were confined to the in-
Bl terest “of  his sponsor. ‘the,

Comrade-at-Arms
Digger O. Dell 5

- Bldg. 17, after hearmg about the -
case, stopped work In protest.
Glover is . employed in the Tool

Department Bulletms

He was notified by }ns foreman

on January 31, that his w ages would
be cut 1()c an hour and he would
be demoted to a Class “B” classi-
fication, because his output and
performance were not Sdtlb]dCtOly,

the cut to be effective Monday,

February 7. The employees in .

Room which has a record of no-
stoppages for many years; how-

ever, this action jolted cvery day
worker who could obviously sece
that any one of ‘them could be
next, The management’s represen-
tatives  immediately got  busy
through department bulieting and
personal contact, trying to justify
to the employeeb in other depart-
ments and to the public that their
actions were right. In explaining
théir position, they claimed. they

“were lenient with 50-year old Glov-

er because they had warned him
that- he had to work harder and
produce more. They even claimed
the stoppage of work by depart-
ment employees was only a planned
action by Union officials that eoin-
cided with the “No Contract—No

Work” campaign. The Union of-

ficials advised the members in the
Induction Motor Department to go
back to work because the manage-
ment refused to diseuss the ecase
until they were workmg T h(. mem-

o (Lont'_nued on Pa ye 1)

Locq! 301 HUE-CIG
MEMBERSHIP

MEHHNG

. Monday, February 21
2nd Shift — 1:00 P.M."

~ {Before Work)

Ist & 3rd Shifts;
LOCAL 301 HALL

Reports of Committees

Regular Order of Business
EXECUTIVE BOARD

.. LOCAL 301 1UE-CIO.. .
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GENERAL@ELEBTM

COMPARY _ -
SCHENECTADY RELATIONS awo UTILITIES DEPARTMENT

SCHERECTADY 3, YORK , TELEPHONE 4.221)

" DNE RIVER RO AD, NEW

February 3, 1955
Dear Fellow Employee: N

Sinceroly yours,

A. C. Stovens, Manager
Schenectady Relations & Utilities Dopt.

GENERAL @ ELECTRIC
‘ COMPANY R |
DHTRIBUTIOﬂ TRANSFORMER DEPARTMEN‘

100 WOODILAWN AVENUE, PITTSFIFLD MASS,

TELEPHONE 8211

January'25, 1955

To All Employcoes:

Sincoerely yours,

Gonoral Manager
Distribution Transformer Dapartmqni

Ll]s(‘ evu‘y othcr G.E. department manager, Mr, Stevens

lns been instructed to carry out the instruction of the New,

" York office of General Electric, handed down by the GIl's Chiet

. actions, plans and real program of G.IZ.

of Labor and Public Relations — pmpagmda to cover up thea
Mr. Stevens, like every
other manager, is making a miserable attempt to cause dis-
unity among Union members by condemning the Union lead-
ership and at the same time teling the community that the

Union causes work stoppages that would discourage new busi-

ness coming to Schenectady. In his last News Letter he re-
iu*rul to a work stoppage that resulted msta,ntancrmsh after
a 24-year employee had been notified he would receive
an hour cut because he did not preduce mlough The Union

~leadership requested the employees to go back to work pend-

ing a meeting with management.. Stevens indicatéd in true i
Boulware form that this stoppage was part of a p.mvrn of

Union activity. The fact that employees are thre: atened by
removal from their jobs if th(,\ do not meet picce work quotn

for day wages in Bldg. 85 is provocation of the worst type,

ausing work stoppages.

These are only two examples of the hundreds of com-
plaints that are referred to the Union officials for solution.
Ivery one is initiated by reprez—.mtatnv e¢s of management.
While Mr. Stevens smgq the blues in the News Lt,ttvr to ali

employees, saying he is officialiy worried about the work

status in the community, he docs not mention the company’s
plan to transter the entire Control Department out of Sche-
nectady, which will displace 4,000 men and women frem work.
Ii¢ does not mention the transfer of other work from Sche-

- nectady in the past 13 months and not because of labor troubl:

[INH
i

or Union leaders — it was transferred solely for what G.E.,
alls “Balanced Best Interest” or in more snmplc lanymgc—-

more profit,

We wonder  if ‘\lr St(,\'cns can blame the Union because

3,500 employees were transferred to other jobs because of lack

they

of work which resulted in a reduction in their wages in many
instances. And we wonder why he does not spare some of that
blue colored, paper of his News Letter to talk about what is
happening to the 3,000 and more employees who were laid ofi
during 1954, 'ﬁ‘lu, answer to these quostmns is obvious—

Company’s first and last interest is in itself, and, in order to
do lh..lt job .succcssfully, it must destroy the Umon.

T
I -
et R

‘ - We sugovst they btop predicting there will be a Stl‘ll\(‘ and
Spend more effort in trying to prevent one. This can he accom- -
Crplished by stoppm;., ihie’ present program of attack on prices,

wages and general working conditions. And - lastly, make an

attempt to. give honest recognition to the t,mpluveu demands.

through sincere bollc(,twe b‘u';:,ammg on Contr u,t issues next
beptember e -

e

a 16¢ -

are not really interested in the employees’ welfare. Tho -

Mr. R. W. Smith, the Manager of the G.E. plant in Pitts-
field cries the blues in a News Letter that is similar to the
letters sent by other department managers. He is worried in

the very same, identical way that all the other G.E. managers’
“are worried, and that is — ‘maybe G.E. workers are getting

ready to prote(,t themselves from the attack by Nahonal G.E.
against their wages and working conditions.

Manager Smith from Pittsfield sp(,ndb most of his blue

propaganda letter in worrying about .a strike next September,
but not one word on how to prevent it. He claims he worried

about how the strike vote will be taken and whether the Un' o

Hall will be large enough for everyone who may want té_ /

‘present. His letter campaigns for a No Strike Vote and ex-
presses deep sympathy with the community “of Pittsfield.

He
never mentions the recent transfer of the transformer work
from Pittsfield to Rome, Georgia, which caused the displace-

ment of many Pittsfield G.E. workers. His sympathies with .

Pittsfield are as shallow as his sympathies for G.E. workers
in that city. ‘

- He has been instructed, along with every other G.E. man.
ager, to start a propagmuh campaign to weaken the G.E.

- workers by causing disunity in their ranks. The National G.E.

management under the direction of Boulware has snapped the
whip and every department manager is obliged as a condition

of (,mplovmont to dip luq quill in vitricl and start wrltmg |

T T T ]

.
: GENERAE@ ELECTRIC

P U-w'r'ﬁ{“-‘-‘n... “

LR NTPTEE ST T T .

CUHPlNV
ELECTRONICS DIVISION

ELECTRONICS PARK, SYRACUSE, NEW YORK TELEPHONE 706.4411

January 7, 1955

Deaf Follow Bmployoa:'

_'1-_  o ; L | . , -~Sincorely5
S - WR .9 Bateu.

" We It Go B&kel‘

Mr. W, R. G, Baker, Mmmg,vr of the Syracuse G.E. plant,

stated in his letter to the employces that it has come to his -

attention that Union members were consldurmgr a resolution
to the effect that “if there was not a contract in effect, there
will not be any work”. There is no question about his notifiea.
tion — Boulware and National G.E. saw to that. His letter,

like all other G.E. managers, talked Strike Vote, explained |

how he thought it should be done and where it should be done.

Never one word on how to resolve the problems that may
~cause labor trouble. It is strange how G.E. managers will =

Tmomc so democratic with procedures and become 50 humani-

«rian about the welfare of employees when the employees

decide they have had enough and prepare to fight back. Mr.

~ Baker would not blink an eye about employees complaining
"about the low rates in Syracuse and the amount of effert re-

quired from emplovces who work on the conveyor lines pro-
ducing televisions. Mr., Baker seems to forget that conditions
were so bad in Syracuse G.E. that the employces stopped work
not so long ago and the plant was shut down for several weeks.

- The facts are the Syracuse manager is doing his job
loyally for National G.E. as a condition of employment. He is
qpreadmg anti-Union propaganda under the instructions of Mr.
Boulware, hoping to weaken any fight by causing disunit)
among Union members. \

l1 aced with the detbrmmatmn of the vast majority of G E. |

workers in IUE-CIO, G.E. is daily becoming more disturbed
that this year it will have to share some of its record profits
with the workrs. This is evidenced by the rising flow of “blue-
letters” and other attempts to lull commumtles to sleop with a
magic violin. :

CREEPING BOULWAREISM
For the past 5 years, honest collective barg: unm;., has been

denied G.E. workers, as Boulware took 1'uthles=5 advantage of

their disunity, to the Company’s profit, at the workers exper-n
Having been hired to do. just that, his usefulness to G.1. wée |

" end unless_he -could continue his rucord 'Yes, Lemucel'is of a

spot, and must make a desperate attempt to destroy the grow-

ing umtv of G. E ‘workers. So we have the birth of the biue-
letter
wareism” in an effort to weaken our ranks by confusion, dis-

as various Plant Managers are forced to promote “Boul-

tortion and outright falsehoods. After 5 years of handing out

crumbs at the Contract Negotiations Table to the various |
~Unions_involved Boulware ncw faces the decision of over

100 000 G.E. worlcu's in IUR-CIO to ﬂgllt for their 1'|g11ts.

BETTER BALANCLD INTE RESTS

I{u a booklet ultltlul “Year-End Review”, issued by Na-
tional G.E., WI“I ion;_.,uo to cheek, they lalk ot a new. pohcy of

-+
-

this prograni;

cmployee, you
an important factor in

Now if. vou re a &

doing right voluntarily.
are supposed: to- believe that you are

this very mmm:booklet that even their own foremen just
couldn’t believe the company would follow such a policy. And
further developments, especially here in Schenectady, have
proven that their foremen were correct in this instance. Take,

for example, the nine point job package they have listed to

be done voluntarily. Point number 5 is *Steady Waork"!

~ Schenectady workers as they see work being transferred to
©Ywer wage areas for the sole purpose of proht are .not being
.- idd(,d bv Boulware’s Better Balanced Interests.

RECORD OF CHISELLING

 G.E. never did do the right thing: voluntarly when tl*e
had the opportunity, as they admit, and the record shows. Qld-
timevs in the shoep remember wlu,n there was no Union, and

- they were ruled by the iron fist, forced to accept pay cuts,
_loqmg vamtlonb, (md seniority meant who_could stay . in the = . .
“good graces of the foreman longest. Newer omplm ees re-

member being chiselled out of holidays that fell on Saturday,
know pensioners who were denied the Social Security increases.

Smce the Umon has been organized, G.E. worl\erb know
~ (Continued on Page 4)

N IL TR,

for G

‘working on the G.E.

.t

GENERAL PURPOSE CONYROL DEPARTMENT C GEMERAL EREGCImiG &OMran. ©

e
R SN L] P

\ ,l

SincLucly yours,

It Qs o>

\V F OS v.-lt.
General Manager

Mr. W. F. Oswalt, Manager of the G.I. Compa,nv s Gen-
eral Purpose Control l)eparimcnt issued a News Letter and
made an honest statement concerning the N National G.E.
directed by Mr. Boulware, to break Unions. He sent letters
to all the employees who are employed in Bloomington, Il,,
and gave 8 reasons why G.E. employees do not need a Union.

Mr, Oswalt did not double talk like the usual G.E. depart.
ment head — he made it very clear in his News Letter that the

plan,

Company gave everything that a Union could achieve. As a

a Union., Mr. Osw alt claims the Company is completely dedi-
cated to the policy of doing what is right VOLUNTARILY.
Well, apparently Ossie has not beet; .11'01111(1 very long. He may
be tho type that aly m s looks ahead and gambles on the future
and deesn’t believe in taking advantage of past experience.

- Mr. Oswalt may yet still have been in lns shell, but prior to
the G.E. workers having a_Union, there were

absolutely no

~matter of fact, says Osw .1lt employees do much better without

seniority rights; there were general wage cuts; there were no
general wage inereases, there were cane vllatmns of vacation

planq and ma,nv other thm"s that forced G.E. w Orl\ers to form
a - -Union. -

Ii“M.r.'-Os\ 1lt has his way, there w:ll not be a Union in
Blonmm.;,1 on, . Mr. Oswalt will set the clock back 18 years
EZworkers in that plant. Mr. Oswilt will produce the
same product in’ Bloomington that Schenectady G.E. workers

preduced in the Control Department — only llu\v will not pay

the same wages and prices in Bloommnion. That is why Mr.
Oswalt is trying in his propaganda News Letter to lwcp the

Union out. Thank God the National TUE-CIO has an organizer
plant in Bloomington. The Manager of

the G.E. plant in Rome, Ga., tried the same tacties in an at-
tempt to keep the G.IE. workers in that city from joining a
Union, but it did not work. There they are organized and
members of IUE-CIO.

Better Balanced Interests. Yet. they admit in
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