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lki g A report furmshed by the Umon
T ©lawyers, Novak & Diamond, for the
g - first six months of 1955, shows that
A e 207 injured workers. received a total
P of $94,743.61 in cash benefits during
oo “that period. The Union lawyers ap-
S peared in 7T15'hedrings before referees
Sl who sit in compensation cases. These
U hearings involved not only claims for’
B + . cash benefits but: in many instances

l also the right to’ additional benefits
ke - such as the payment by the: Company
T of “special” benefits for medical and
£ BN TR surgical care. The amount paid by
b the Company for such henefits; in.ad-
dition to the cash benefits paid to the

T J—
]

as these. benefits are paid by the Com-y .
pany directly to the doctors.

Typical of the cases ‘won- aiter
-hearings with a Union lawyer present:
in court with the 1n;]ured workcr are-
the following:~ ‘

A claim filed by Norman Masur,

et e L T

-— e

“the heavy lifting performed by the
W orlser was objected to by the Com-
pany. © After a trial in which Masur
testified in dctall as to the nature of
~ his work and in which his doctor ex-
" plained the medical aspeets, Masur
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too]\ lnm to recover lrom tlu, opcr-l-

DOUBLE STANDARD{

CO LA BoR FEATURES

WHEN INDUSTRY: COMES UP
| WITH NEW 1DEAS —
THIS NEW TORQUE TENSION
DRIVE "SUSPENSION
WILL GIVE 0§
MORE SPEED !/
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worker himself, cannot be computed‘ :

i Bmldmg 273 for a hernia arising: ironr, -

won his case and was awarded com- .
pensation for .the ten. weeks that it

large segment of (UK
Thas moved out’ of the dying in-
‘competence of that outlit back into

RN ‘mured Workers Collect $95 000 Compensatmn
Benefits; Union Lawyers Give 6

tlon and paymcnt for all his hospl‘lal
and medical expenses.

In a similar case, Wallace Proper |

Building 265 also sustained a. hernia
as ‘a result of heavy lifting.-
testimony was taken at ‘a trial at
which a Union ldwyer was present,

~and at wh1ch Proper and two doctors
- This.
‘gives him the right to undergo an op-
erat1on at the expense of the Com-
pany with payments for lost time for

testified; Proper won hi§ case.

a period dfter the operation. In both

. these cases, the werkers will be pro- -

tected for any compl1cat10ns whlch
may arise for.a. perlod of 18 years. .

In another case involving a worker’

who -now lives in- Hollywood, Florida

the Union lawyer lu,lpcd the worker,
settle his case for a cash settlement

s0 that the worker could open a bar=
ber-shop in that cnt\ Fred Cangiano,

Building 69-2, was’ injured on Gctober.

3, 1949, After drawing a totallof dap-
proumatcly $5,000 i weekiy~ “Henefits
Cangiano settled his case for an ad-
ditional . $3,500 and will use this
money‘to open his’ barber shop.

ida for over two years, the fact that

he: Wiis a member of 1he Union when
he was uuurcd entitled him to the
_serviees given by Local 301 ‘

Typlcal of the cases which are-dif-

&

2750 More le Dymg UE In Twe
‘Farm Equipment Plants

There are 1400 production work-
plant in Min-

A}

ers .at the Lake St
neapolis. They

was UL Locul 114()

“After

~won by the Union's lawyers are those

Al-
though Cangiano has resided in Flor-

| votad
- UAW. Cl() and 129 lul‘ Uls.

Months Report

ficult to win, 1s the s1tuat10n of J ames

‘DeMidio, Grounds & Buildings, ‘who

had a torn cartilage of the knee in -
1952 but whose last reported accident

‘was in 1932. - Here the injured work- -

er failed to take ordinary precautlon ,

-of promptly reporting any more re-
~cent injury or disability as a result of

which he could 1ot get adequate med-
ical support to connect his disabled -«
knee to his work. Although 16 hear-

‘ings were attended here, the handi-

cap of failure to report wastoo great
even with the help of lawyers, and the--
case was lost. :

On the other ll&nd prompt actlon

in his compcnsfttlon casc after an ac-

ciden$ which took place more than 7.
years before, helped. Joseph - Alois,
Building. 273, to establish his right to -,

- medical tre 1tmult in the future 1or ol

the lll]lll‘lLS he sust.uned

Othe1 cases”which are representda~-. |
tive of the type of cases handled and.

of Robert MinKier, Building 53 who {__w)
was awarded compcnsatlon after his
retirement. and for the rest of his life; .
Charles Towner, Building 273, who
1cce1vcd 35,200 for the loss of vision
in one eye and $850 for serious facial -
d1shouremcnt ‘Donald Weldon, Build-
ing ,19 who was awardcd “},1 382 40
lo 1n mJuly to a lco

- RELABLE SOURCE”

.. THE GUY You JusT MET‘

1126 for.
’ '_l‘hut

“More than 2750 Tarn equipment
o workers at Minneapolis-Honeywell
" in Minneapolis, Minn, und Hop-

‘A!_.)“ I . .
T T a
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juinad- UAW-CLO..

There are 1150 p:mlmtmn work-
ors at Hopkins, a Minne: 1pnl|~. sub-
urb..
. 759 for UAW-CIO and 113 for Ui,
+BUT WHEN LABOR COMES That was UL local 1138, S

THATS PROGRESS /"

L - o
L T e X L

kins, Minn,, have (hsalllll.ltcd and ,
-« This UAW-CIO, victory at Min- .

‘There are ne.uly "(l() oflice \\011\-
ors at the Lake St. plant, who w eré |
in UL Loeal 106, © The vote was
151 UAW-CIO, and 2 UL.

heapalis-Moline lol]uws clnsclv up-

| “INFORMED SOURCE”

o THE GQUY WHO TOLD

In o referendum, they “voted lmn.al ll.mvstel from Llu-I* 15 1UL-

“also lelt the Crumbling UL,

on the switehs ol 10,000 . Interna-

THF_ GUY YOV JUST MF.'T

10! Other UE-FI workers have

UP WITH NEW IDEAS — |-

e GuTeED mwoas)| GO Rubber Workers
WAGE WILL MAINTAIN OUR Win Pay Guarantee
Mk STANDARD -5y

« OF:- LIVING:.{

0., a division of General Motors,

Toolmakers Meet -

=NMuachine

"The lnst puaranteed annual w age . |
UL Loeal 301, held & further meet-mi'___

~ plan-to be m.;,otmted by the CIO

T Rubber” Workers has been won by
LRW-CIO Local, 87 Jmm Inland
Rubber Manulacturing Co., Dayton,,

The Toolmakers and Tool Room
Operators, members. ol

\MPEACHABLE SDURCE !

@ THE GUY: WHO- smme'd
“THE_RUMOR ORIGINALLY!)

g Tast” Wulnes(las m;.,ht o, dos

termine future steps to he taken

Lo win thelr § point program.
Results of this meoting could not

) ' The plan is purt of u three-year  be carvied this week because of our
‘ | o ngreement that ineludes a full un~  deadline, but will be publislied in
i \‘THATS RANCA“SM , " Stapshop and other improved-bene= -~ the next issue of the 1UK-C1O- 1, 0=
l fits lor 36,000 members. (..,tl dUl Nt.ws
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The Vozce of GE Workers Local 301 § chenectady, N Y

| August'26, 1955

PLANT MEETINGS HELD caa

Members Approve Con'l'racl' Pro

~ ".In accordance with tradltlonal proccdurc TUE. Local 301 members voted
last Tuesday and Wednesday in the plant on the contract proposals.
- was overwhelmingly in favor of acceptance.

Memhers W|II Choose
Insurance Plan
. Under the new IUE- C

tract each local union has the

right .to choose the type ‘of -
Hospital, Medical and Surgi-
cal Insurance Plan that they
- prefer.. The National Com-
- mittee has recommended the
“Corridor” plan instead of the
“Compre’hen‘sive” plan. ™

=.-TURE-Local 301's Executive
)oard is in the process of

~study1ng the details of both-- -
plans so that they can .rec-

- ommend for approval the plan
that best suits the needs of
~Schenectady workers.

. members of TUE Local 301

© will then be able to decide
Wlnch plan they prefer

lUE co
Ceelereme
Beerd Meels

The JUE- GE Confelence

" Board will meet in-New York
' City Thursday, August 25,

-and hear a report from the
delegates ‘who represent GE..

workérs in 'theyvarious c1t1es|

throucrhout the country

The Schenectady: Local 301
delegates are: James Cognet-
ta, President; TFred Pacelh

Hxecutive Board Member and

) Qleo Jandreau, Business Agent.

‘he Conference Board rules
" require that a vote represent-

ing no less than" two-thirds -
(‘7/3) of the members of the

Union represented by the Con- .
ference Board be in favor of
~the-Contract-proposals-before-
‘they can be finally ratified.

As we go to press, the re-

ports received at the District.
office of the National Union
indicate that there will be an

-pverwhelming end o rsement
l or nppl oval :

posals

The vote

'1hc Executive Board mcmbcrs who = .

were responsible for conducting the vote in their respective sections reported a

total of 10,555 mcmbcrs votmg, with- cl219 in favor and 836 against.
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Hrst Year

{_ 'i .-General WJg‘b inerease — 3 Gt w'th 4. 5c
[ ]

minimum e R S S N ——— 6¢
2 | Increase to dm, and salaried worlcers : S
e . 05e - AR ool L e 1.5¢
3‘ :’Ellmmatnon.ﬁ. of -1.93,: on Pension.______.__. . 2.5¢
4 Pensmns .:md Insurance BRSPS | TR
5 Other cohtr:tet"-l_)eneﬁts TR TR
o . - e ' ! B B "

In* a rad1o broadcast last Tuesday afternoon UD an-
alyaed the ouo*mal .company proposals for changes in the Con-
tract that were . offered to the LU.E. committee in the early,'
stages of the current negotlatlons

Practlcally all of the proposals mentloned by . the U E.
‘representative over the radio had -either been dlscarded or

mpmvements %

‘the IUE

i

The 1egular membershlp

meeting on August 15th heard
a Ieport on the negotiations °

from Business Agent Leo Jan-

dreau and the report was ac-"
‘cepted.” However, because of

the large membership in Local

301, the only method that is"

. practlcal and reaches most of -
our members is department
 meetings. ~'

Sub,;ect to thc approvql 01_ ,
_ Conference Board .
which requires a 2/3 vote, the -
. Contract will be signed. The
-Contcrence Board is scheduled
to meet in New York Clty on

Tllursday August 25.

. The gains made for IUE
GE members this year in con-

‘tract negotiations were tre-
mendous  as compared with
~.the record of the past 5 years.
'A conservative estimate “on
the total cost of ‘the improve-" -
ments for the first year 1s-. ¢
18Vse per hour. This is based
on $1.93 per hour which is the' |

(Continued on Pag'e 3)
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modified to a point of where they were acceptable and repre-‘. o y

sented improvements.over the old Contract

In the ‘proposed settlement -

of Contract changes agreed
upon between the natlonal ne-.
‘gotiations committee and G.
D all the changes. represent,
nnprovements over the old
Contract. The admission by

they were still dealing with
the original proposals of the
Company confirms the charg-
es that we made last ye1r and
that was, that UR. is too

~weak to-bargain-with Gener-al;--

(Contmued O Pd.L,O 3)

- demands,
“the ~UE: representative~ that—

‘ " Y paa e b .--.‘——-;--.-q‘m...—_.._.... ’_.,.1

Three Days’ Leave for
Death in Famuly |

One. of, IUE- CIO's pr1nc1ple
three, days’ pald

leave for death’ in family, was§

granted by G.E. undcr the

new TUE Contract.

“Immediate Family”
fined as: parents, children,

-husband--or- wife,-brothers. or

sisters.
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is de-

;- Escalalor Goes -
One Way— Up

The escalator clause in the
new IUE-CIO Contract would

guarantee - G.E.

employees

..that. possible .inflation..could: - - .-
not, wipe out the annual gen-

eral ‘wage increases during the

: hfe of thc Contract.
‘The escalator clause is bas-'

ed on a floor of Sept. 1955 and

_._pr0V1des that if the cost.of . . ..

(Contmued on l‘u‘L,e r’)
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| “Cosl of Living
Escalaier "Goes
One Way — Up

((.,ontmued from Page 1)
hvmg goes up over the flom

- of Sept.(1955, wages will also
~ goup. ) |
' The &ost of living increases
" would be entirely above and

‘beyond the annual general .

wage increases. Therefore, if
prices go up, your wages go

up — if prices go down, you
still get the annual general ,

wag e inc I‘O&SBS

ﬁ‘lury Duty Pay
‘--.::.For All Shifts

* The new IUE-CIO contract’
‘guarantees
. maintenance workers on all
“shifts make up pay between

production .and

the jury fee and their stralght
time hourly earnings. |

Salaried workers will re-:
_ ceive their normal day’ s earn- -
' 1ngs plus the jury fee._ -
~ Payment is: prov1ded “for all
employees regardless of length
~iof serwce |

~

Continuous
;;.J‘Operalers Assured

Full Holiday Pay

TURE-CIO has succeeded this
year in ending the discrimi-

- nation on holiday. pay for con- |
~ tinuous operators. . - |

- Under the new contract this

. group would. be assured of 7 -
paid holidays a year, regard- -
- lesg or not if the holiday falls
. on 'the employee’s day- off.

G.E. in the pdst had consist-

'_entlv refused to correct th1s
- inequity. -
All Powerhouse employees

and other continuous opera-
tors “will . beneﬁt under this
new clause.

OHIG.HER waee.s £ PENSIONS

* RENSION § WELFARE PLANS'

‘@ PAID VACATIONS §-HoLIDAYS ,_f@Ctmg Shop ~Stewards -

@ BETTER WORKWNG CONDITIONS

1

N L. R B. lenles U E.in Lynn

The ‘National Labor Rela-
tions Board threw out a U E.
pet1txon for an election at the

- Liynn Géneral Electric Com-
*. pany last Tuesday.
During the negotiations be-

tween the National IUE-CIO
and G.E., U.E. had petitioned
for an election in Lynn. The
move was contemplated to de-
stroy the unity within the
IUE-GE Conference Board. U.

E. submitted to the N.L.R.B.

the required application cards
along with their petition. The-
local LU.E. leaders in Lynn.

" had some deep suspicions as

to how the U.E. obtained suf-

ficient application cards to
“warrant an election. Their
suspicions were confirmed aft-
er the Government board had
completed their investigation
of the U.E. request. Bernard
Alpert, Regional Director for

‘the N.L.R.B. of the Boston

area, announced:

“It does not appcar ‘that
further proceedings are war-
ranted inasmuch as the evi-
~ dence of interest submitted by

the petitioner was of ques-.
tionable authenticity. I am,. -
therefore, dlsmlssmg the pe-

tition.”
In other words the U E. ap-
phcatlon cards were phony.

contract proposal.

‘and 3.46% for the Lth year.

- year. =&~

avelagc cammgs Ry

Proposed General Wage lncreases

The-: followmg schedule 1llust1ates the result of the “annual .
general wage increases, plus the specml ad,]ustment undu the new .

This includes a general wage muease of .3% for (.a(,l'l of the
first three years,” which would increase to 3.489, for the 4th year
The special adgustment for higher
classified daywmlcels ranges from %r to bc increase per hour this

Pxec.ewmkels increases would be computed by addmg 3% 'to

‘i Common Lab01

e Toolmaker

: Following wouldvbe the~ new rates.” fm daywo:k a"nd salalled
|- employees :
" Total
Lo : U : . Incr./Hr, "
. Old'Ralo  -First Yoar  Socond Yoar  Third Year  Fourth Year _ Flfth Year 5-Yoar
R 6-1-54  8-15-55 °  0-15:56 . B8-15.57 : 8.15.58° " 8-15.59  Perlod .
7 1485 . 1,63 1676 . 1.62 + - 1.676 * 1736 250
' 8 1.52 . 1.665 1.61 | 1.66 1.715 1.775 285
‘9 1.555 1.60 1.645 1.695 - 1.7656 . 1.81b 260
10* 1.585  1.685 ' 1.685 . 1735 1.795 1.855 270
11 16356, 1.68. 1.73° 1.785.  1.845 1.91° 275
12 1.685 1.735H 1.785 1.84 1.905 1.97 285
13 1735 - 1.79 1.84- 1.90 L9656 2,03 205
14 1,785 1.84" 1.895 1.956 2,02« 2.09 S06
a6 1835 /1.90 196 . 2,016 _ 2.085 - 2.16 825 -
16 1.1 1.985 2.045 -2106  2.18 2255 . 345
17 1.98 2.06 - - 2,125 2,186 2265 2:34 360
18 2.06 215 - 2215 - 2.28 2.36 2.44 380
19 2 14. 2.24 72,305 2,375 - 240 2.545 405
20 222- 233 2.395 247 ©  2.555 2.645. 425 .
21 2,30 2.415 2,49 2.666 - 2.666 - 2.745 A4h °
22 2.36 2.48 2.6560 2.63b 2,725 2.82 AG60-
23 2,42 2.5b5 2.63 2.71 v 2,80 2,90 480 -
24 2.485-  2.625 2.70 . 2.785. 2'.88 . 208 496
1. 2b%% 2/645 2,696 . 2,775 286 - 296 - 38.06 ©.0lb
26 2,61 2,766 2.85 2:93b6 - .3()35‘ 3.14 B30
27 . .. 2,67 - 28% . ~2.915 3.005 311 - 3.215 b4 . |
28 - 2.3 200 = 72,99 «  3.08 '

3.185 3.205 \-.5(55
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We Trled for Years in U.E.

There were certaln Contract
‘gains of a new departure this

year, which we were" unable

to win while in U.E.
Each year; for at least the

past five, the U.E. demanded-
- that the word “Sex” be: in-.
cluded in the “No Discrimina-

tion’" Article in. the Contract,
but the UK. was denied thls

e «by-the: Company. This year it
“will become part of-our Con-

tract.

leeW1se, the 1nJustlce af-
015 -

L\d.-l-\.\

Officers by deprwmg them .of

~equal - pension- rights -due to-
lost tlme on. Umon actmty

. J\.‘\‘, . Loten ay Ol ’
. [N A (R}
: . . ¥

e L
m.-
i

e B STTS T o U oL
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has_been eliminated for the
first time. The Company has
agreed to establish a “special

. procedure whereby Union rep-
. resentatives will. be

teed their pension benefits.

A small but very pr1nc1pled"_

item that irked the Union in

the past was that the Com-
pany charged the Union for

the cost of the cheek-off U.E.

ligation over the years.with-
out success.” This new Con-

tract transfers that . responsi-
=hility=to-G. ™

“LHis-means ap-
proumately $300 per month

savings to-Schenectady IU D -- L.

Local 301.,

-Committee succeeded in get

guaran-- Players’ spokesman

A

Membershlp

The IUE-CIO Negot1at1 g

ting a concesslon from G.E.

form of irrevocable check-off
In the past G.E. has vigorous-

ly opposed any form of Union
Security; had even clalmed 1t

was -“Un-American”, -
This new gain strengthens

in the

Mainienané‘e 50f e

‘by winning a mamtenance of
‘membership ' clause

the Union's position in that it

puts the Company on notice
" that the members are united.

In the past-there have been a

~ relatively few members who -
~ have pald their dues at Union .

- Hall "rather than through' .
‘| check-off. o

Since the Company should

| know the full Strength of the
.Union and since under the
new contract the Company .

must pay the cost of check- |

- off, the Executive Board has
..unammously recommended to

the Constitution Committee

-an amendment~requiring that_
“all dues be paid through
: check-—off

_ Umomsm Nearmg
| In Baseball -

A maJor League Ball Play-

ers’ Committee that started
out some years ago as a com-
" -pany union- ig begmnmg to

look more and more like a real
union, according ‘to Shirley -

Povich, sports,columnist for

the Washington Post. .
It was Allie Reynolds and
Ralph Kiner, now - with the

Cleveland TIndians, who initi- ;
‘ ;;ated the change by hiring a -

lawyer to représent them .in:

‘talks with the owners. At first
- Ford Frick, baseball commis-
sioner, refused to see the law-.

yers, but the players made °
him back up in 1953, and now
he accepts the attorney as. the

‘Major gains to date:
crease in minimum pay per
season from $5000 to $6000
and meal money expenses up-

In- "

ped to $8 a day. Currently re- " "

_tired ball players with 10
‘had tried to throw off this ob--"3

years’ service "in’ the majors
get $100 a month after 50.
The "lawyer is shootmw.

for "
‘F400 a month. - - ..

" silted in losing the. August -

UE Behind Parade

\’\l o
R

'(Continued from Page 1)

Electric eﬂ:‘ectlvely and win

gncessions for its members,
ey are one of the. many

Company and are obliged to
accept whatever the Company

ally they will be offered some
of! the improvements won by
IUE-CIO as a Cémpany policy

in.order not tojeopardize the
welfare of G.E. workers in the

few rémaining small plants

| represented by U.E.

 U.E. at present is not in the
| .process of at least trying to

obtain the improvements won
by IUE-CIO,
their
weeks which lmmedlately

15th effective date and at least
4 weeks” benefits which their
members are entitled to. U.E.

==did. this to rush’into the field
._ With a program of disruption
— in the IUE-CIO plants which

etition

oadcasts in' other locations:

T The1r petition was denied by

the Government. in Lynn while

their disruption tactics were -
rejected by G.E. Workers else-~ -

where,
U.E. faced the bargammg

" table again this, year as a
- splinter group, not' able to =~
.- present any backing of econ-.

omic-strength.

taken a strike vote, nor had
they .notified the Company
that their Contract’ would

. terminate on September 15,

19565, if there was'not a satls-
factory settlement.

U.E. never did expect to be
a force in the current negotia-.

tions becausge they could not

present - themselves bhefore
management properly. They
were at least honest with
themselves and did ot chance
a strike vote or termination.

Well, that explains their pres-

ent position as to why they

- still have in their laps the
,J‘ompanys original’ unsatis-

Jetory Contract proposals

In other words, they are be-
lnnd the parade. -

IUE-CIO LOCAL 301 NEWS

They had not

"OEFICIAL ORGAN OF .LOCAL 301, v
- REPRESENTING ~SCHENECTARY. - ool oottt

~will offer or go along on the
'present status quo. Eventu-

They . recessed .
negotiations for two -

ncluded an N.LR.B. p
Lynn and leaflets and radio-.

* small Unions dealing with the .’

1 Annual general wage increases. = :
_ 2. Spec1al adjustment — increases for higher class1ﬁed day-

3.
4.

5.

6.
.

10. ‘

11. .

12.

13.

14

PR

15,

17,
18,

20.¢
21. .
22.

23.
24,

25.

26.

%

‘GE WORKERS: -
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workers and salaried employees.
‘Escalator clause that can only go up

Better take home pay (reduction of employees contrlbu-‘

tlons to Pens1on Fund).
Better nnmmum mcreases.
_Better premlum pay.

Better progressmn schedules for salarxed employees

Pensnons

S

Better minimums for retlrement at Soclal Secumty age.
Increases supplemental payments for optlonal retlrement
Better minimums for optmnal ret1rement before Social

Security age. -

-

Increased minimums for d1sab111ty pensmn o

come eligible for larger pens1ons \

Better vesting rights.

Payments guaranteed for 5 years to beneﬁmarles

One year waiting per1od ehmlnated — credit for pensmn l

beneﬁts

e

Present opt1ons for ‘women protected

Insurance

Increased 11fe insurance.

Increased ace1dental death and dxsmemberment beneﬁts.

19. Increased minimums and max1mums for slckness and
‘ acc1dent benefits.

IIospllal Surgical, Medlcal

(Chome of 2 Plans)

Better beneﬁts for dependents. -
- Increased: hosp1ta1 benefits. "
Increased surgical benefits..
Increased maternity beneﬂts

‘Better beneﬁts for 1nfant’s hosp1tal care.

[

Better flexibility (optmn to select benefits, etc )

More and broader coverage for employees contribution. |
27. Pensioners benefits 1ncreased after age 65 — at no cost-

to Pens1oner.

Payments for death in family.
Better vacations.

Other Improvcments

i

IIohday pay for continuous operatlons | r
Improved allowances for jury duty.

Better recall r1°hts
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Members Approve
Conlracl Proposals

(Contmucd‘flom Page 1) *

company-wide average earn-
" ings. In places like Schenec-
tady where the average earn-
ings are higher, the total cost

~would exceed the 181/>c In
Schenectady the wage . in-

‘creases range from 5S¢ for

common labor to 15¢ for Class
- “A” Toolmaker- and for the
- duration: of the Contract the
common laborer is guaranteed
automatically each 12 months -

a total increase of 27c per

: hour, bringing his rate up'to

$1.851%:at the end of the Con-

, tract period. The Toolmaker
" has the same automatic guar-
‘antee, granting  him
, total, bmngmg his rate up to

51V)C
$3 06. . o

To protect the present and "
" future increases from dissi-
~ pating as a result of increased
- cost of living, there-will be a

“No diserimination against women — opportumty to be- " dost of living adjus tment_"plan, |

geared to the reports made by

the U. 8. Dept. of Labor which * .
will 1ncrease wages when the

BLS Index rises; however, it

. cannot go below the floor of

September 15, 1955 levels.

The wage increase. affects in-
- centive workers by increasing

their earnings by 3%. )
All'members will receive an

" additional 1% in their pay en-

velopes as a result of the re-

bate on pensions, which starts- -
- immediately and increases to

a 2% rebate on September.15,

- 1958. Using the above sam-

ples, - common- labor realizes
114 and the Toolmaker 2le,

‘which will jump to-3c and 5e*

respectively on. September 15,

1958. This, of couirse, is over |

and above the’ general wage

increase,
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