
— C U n f i ' d ^ A A n e A . 
L t E A P E R . 

America'a Largest Weekly for Public Employees 

Vo l . X V I I — N o . 24 Tuesday , February 19, 1937 Pr ice T e n Cents 

r f B B m o n ^ 

P o B B i S E R 

Trooper G fST 
cm 

Harriman Urges Passage 
Of Social Security Bills 
To Insure Sepf. 1 Coverage 

A L B A N Y , February 18—In a 
message to the Legislature, Gov-
ernor Harriman last week urged 
immediate passage of an Admln-
Istration-baclced Social Security 
bill to Insure starting of coverage 
by September 1, 1957. 

Harriman's statement read: 
" In my Annual Message, I 

recommended legislation to grant 
Social Security coverage on an 
optional basis to all public em-
ployees who are presently mem-
bers of a public pension system. 

"Identical bills have been intro-
duced to effectuate this purpose 
(Assembly Int. 13, Print 502; 
Senate Int. 48, Print No. 410.) 
This proposed legislation carries 
appropriations of $80,000 to the 
State Social Security Fund as a 
means of providing Federal Old 
Age and Survivors Insurance 
benefits to public employees as a 
supplement to stale or local em-
ployee retirement geneflts. 

"This bill was introduced in 
advance of the Budget and sepa-
rately so that it could be passed 
promptly and these valuable new 
benefits e.\tended to state em-
ployees beginning September 1, 
1957. 

" I am of course prepared, as 
soon as the bill is reported out of 
Committee, to transmit to you a 
Message of Necessity authorizing 
Immediate consideration and pas-

sage pursuant to the provisions of 
Article VI I , Section 5 of the Con-
stitution. In this way it is e;cpect-
ed that the required referendum 
among state employees and the 
necessary legal and administrative 
arrangement can be completed so 
as to extend this coverage to 
state employees beginning Sep-
tember 1. 

" I hope that there will be no 
delay in the passage of this 
r Aasure." 

The Administration Social Se-
curity Bills are permissive. County 
employees, through the Civil 
Service Employees Association, 
are seeking to make •'any Social 
Security bill mandatory. 

H. C. Lummis Retires, 
Two PSC Aides Upped 

ALBANY , Feb. 18 — The Public 
Service Commission has an-
nounced the forthcoming retire-
ment of a career department em-
ployee and the promotion of two 
others. 

Retiring as Director of the 
Commission's Transportation Divi-
sion on April 1 is HerbertC. Lum-
mis of Albany,, witli the agency 
24 years. 

He will be succeeded by Van 
M. Parshall, also of Albany, now 
Supervising Hearing Examiner for 
the agency. Named to fill the sup-
ervising post is Morris A. Gold-
farb, another Albany resident, and 
presently a hearing examiner. 

Social Security, Other 
Pension, Retirement Bills 
Sponsored by Republicans 

CSEA Offers Opportunity 
To Join Insurance Plan 
Without Medical Exam 

During February, 1957, no med-

ical examination Is necessary for 

applicants for CSEA Group L i fe 

Insurance if the applicants are 

under age 50 and have not pre-

viously. been rejected for this 

Group L i fe Insurance on the basis 

t)f a medical examination. 

Applications must be signed 
while the employee Ĵ  actually at 
work and must be received at As-
sociation Headquarters, 8 Elk 
Street, Albany, not later than 
March 1, 1957. This of fer is avail-
able to members of the As.socia-
tion or eligible employees who 
Join. The CSEA Group Li fe Plan 
Is now available to employees of 
the State ;to employees of the 
counties of Westchester, Chemung 
and St. Lawrence, and the cities 
t)f White Plains, Newburgh, Og-
densburg and Potsdam. 

Extra Benefits Added 

Many extra benefits have been 
added to the CSEA Group Li fe 
Plan without increase in cost to 
Insured members. Additional in-
surance amounting to 30 per cent 
of th® face amount of coverage 
took ef fect on November 1, 1956. 
Doubla Indemnity for accidental 
death was also added. Waiver of 
piemtum In tlie event of total and 

A L B A N Y , February 18—Repub-
lican program legislation which 
would provide full Social Security 
coverage for state and municipal 
employees, as well as several other 
retirement benefits, has been in-
troduced at the Albany session. 

The bills, sponsored by the Joint 
Legislative Committee on the Em-
ployees' Retirement Sj'stem, will, 
along with other legislation per-
taining to employees' retirement 
and Social Security coverage, be 
the subject of a public hearing to 
•be held at 2 P.M., February 28, 
in the Assembly Chamber. 

Details of the legislation were 
revealed by Assemblyman Malcolm 
Wilson, Yonkers Republican and 
committee chairman. 

"While ' these bills represent the 
sentiment of the committee," W i l -
son said, "we are anxious to ob-

permanent disability commencing 
before age 60 is also provided for 
all employees whose insurance age 
is under 50. 

Within the past two weeks each 
members of the CSEA Group L i fe 
Plan insured on August 1, 1956 re-
ceived from-the CSEA a premium 
refund of six weeks' premium be-
cause of favorable loss experience 
under the Plan. CSEA members 
under the Plan save on insurance 
co.st each year well in excess of 
their membership dues. 

Low Cost Cited 

More than $9,000,000 has been 
paid to beneficiaries under the 
CSEA Group Li fe Plan. Claim 
checks are transmitted to the 
beneficiaries usually within 24 
hours of receipt of notice of death 
at CSEA headquarters in Albany. 
Payments for CSEA Group Li fe 
Insurance are made by Payroll 
deduction. 

The cost of CSEA Group Li fe 
Insurance is very low—13 cents 
bi-weekly—per thousand of in-
surance for Insured members 29 
years or younger with proportion-
ately low cost for older employees. 

Applications for CSEA Group 
Li fe Insurance may be secured 
from Headquarters. 8 Elk Street, 
Albany, New York. 

Troopers 
Form New 
CSEA Unit 

ALBANY , February 18—Sixty 
State Division of Police employees 
in the Albany area have formed a 
chapter of the Civil Service Em-
ployees Association, John F. 
Powers, CSEA president, reported. 

The new chapter is composed of 
troopers and civilian aides f rom 
Group G. The group met In CSEA 
headquarters here last week and 
elected Corp. Wallace Eriichman 
Its temporary chairman and chose 
JoAnne Brady as secretary. 

A constitution and by-laws were 
adopted by the group that will be 
known as Group G, New York 
State Troopers chapter. A nomin-
ating committee was appointed 
which will mail out ballots for 
election of permanent officers, to 
be chosen at the next meeting 
March 27. 

Trooper units throughout the 
state are expected to form CSEA 
chapters as a result of Governor 
Harriman's recent executive order 
establishing the right for trgopers 
to join employee organizations. 
Group G is the first new trooper 
chapter in the CSEA in years and 
the assurance of employee group 
activity without interference is 
expected to bring other groups in 
rapidly. 

tain the views of all Interested 
persons. Any suggested modifica-
tions advanced at the hearing will 
be carefully weighed before final 
action Is taken on the measures." 

Civil Service Employees Associa-
tion representatives will attend 
the hearing. 

Bills Introduced last week in-
cluded measures which would: 

1. Extand for another two 
years temporary provisions of the 
retirement and Social Security law 
which provide for the payment 
of an ordinary death benefit and 
the return of accumulated con-
tributions in cases where members 
who die within 30 days after re-
tirement did not select a favor-
able option. 

2. Double, for one year, the 
death benefit for families of em-
ployees who died while in govern-
ment service. The double death 
benefit will be provided by in-
creasing the benefit to one 
month's salary for each year of 
service up to 12 years. 

3. Permit members of the State 
Employees' Retirement System to 
get credit for military service fol-
lowing World War I, in cases 
where credit Is not allowed. In the 
same manner in which credit Is 
permitted for Federal Civil 
Service. 

The bill making full Social Se-
curity coverage available to stats 
and municipal employees pro-
vides for 18 months of retroactivs 
coverage on a voluntary basis. I f 
the coverage is extended to mem-
bers of a retirement system, the 
bill provides that the eligibility for 
membership in the system will 
automatically be opened to those 
who were excluded from such 
membership. 

The Social Security bill fur-
ther provides that special refer-
enda be held among eligible mem-
bers of public pension or retire-
ment systems in the state on the 
question of whether their posi-
tions should also be covered by 
old-age and survivors insurance. 

Six Quarters Provided 

If the referendum among state 
employees results in a favorable 
vote, the state is required to pro-
vide six quarters of retroactive 
coverage. As to either the first or 
last of these quarters, however, 
only one payroll date is to be in-
cluded so that only IS'/a months 
of cost would be required on th» 
part of the state and the employ-
ees to provide the 18 months of 
retroactive coverage. 

A provision is also made that 
in the event the Federal Social 
Security Act is amended to au-

(Continued on Page 16) 

McHugh Raps Al Wurf 
For 'Irresponsible, False' 
Prison Guard Data 

JUNIOR F A Y RAISED FOR 
ARCHITECTS AND ENGINEERS 

ALBANY , Feb. 18 — T h e State 
Civil Service Department an-
nounced that minimum salaries 
for Junior architect and junior 
engineer have been temporarily 
raised to $5,094, the third-year 
step of Grade 15. Application may 
bt made continuously to the De-
partment's office in Room 2301, 
270 Broadway, New York 7, N. Y . 

ALBANY , February 18—Only 20 
out of 323 men permanently ap-
pointed during the past six 
months as prison guards (correc-
tion officers) in the institutions of 
the State Department of Correc-
tion have resigned after appoint-
ment, Commissioner Thomas J. 
McHugh stated today. 

This sharply contradicts, he 
pointed out, a statement made re-
cently by Al Wurf , international 
representative of the State Em-
ployees Council 50, AFL-CIO, to 
the effect that a survey of ap-
pointments made from a recent 
Civil Service examination showed 
over 50 per cent of employees re-
signed after a few weeks of duty, 
Mr. Wurf went on to say that this 
situation could lead to "circum-
stances which could mar the long-
standing riot-free record of state 
prisons." 

Figures Called Untrue 

Commissioner McHugh labeled 
Mr, Wurf's figures as obviously 
and completely untrue, and de-
clared that the Inference Mr. 
Wurf drew from the false figures 
was equally unfounded and irre-
sponsible. 

Commissioner McHugh deplored 

the impact of such untrue and 
misleading statements on the in-
mates of correctional Institutions 
and their families, and on the 
more than 5,600 loyal institutional 
employees and their families. He 
pointed out that such wild and 
untruthful statements as Mr. 
Wurf's create a real danger in 
the Institutions, for they unques-
tionably provide a tailor-made ex-
cuse for any disgruntled group of 
inmates seeking to cause a dis-
turbance. 

GSEA Digest 
1. Republicans o f fer retire-

ment bills and Governor Hard-
man urges quick passage of 
Administration Social Security 
Bill. (See Page 1). 

2. President Powers answers 
Appleby's defense of 1957 State 
Budget. (See Page 3). 

3. Assn. argues Its pay and 
hours case during budget hear> 
ing. (See Page 3). 

4. Trooper grievance ma-
chinery t e s t (See Page Itt). 



Written Tests Listed 
By Months in Which 
State Will Hold Them 

The Stale Civil Service Depart-
ment >(«i«ne<I n Ust of examina-
tions to be held this year. 

CODE 
Departments and divisions are 

abbreviated as follows: 
AM—Agriculture and Markets 
AC—Audit and Control 
CD—Civil Defense Commission 
CS—Civil Service 
Comm.—Commerce 
Cons.—Conservation 
Corr.—Correction 
Educa.—Education 
Exec. — Executive, Office of the 

Governor 
ABC—Kxecutive, Division of Al-

coholic Beverage Control 
CAD — Executive, State Commis-

.<;ion Against Discrimination 
Parole — Executive, Division of 

Parole 
SP—Executive, Division of Stan-

dards and Purchase 
VA—Executive, Division of Veter-

ans' Affairs 
INS—Insurance 
DE—Labor, Division of Employ-

ment 
SIP—Labor, The State Insurance 

Fund 
WCB — I.abor, Worlcnien's Com-

pensation Board 
MH—Mental Hygiene 
PS—Public Service 
PW—Public Works 
SW—Social Welfare 
TP—Taxation and Finance 
TSHRC—Temporary S'.ate Hous-

ing Rent Commission 
NYSTA—State Thruway Authority 
NYSTRB — State Teachers Re-

tirement Board 
6D&A — State Departments and 

Agencies 
Promotion examinatio.ns are 

coded as follows: NCV, non-com-
petitive; Comp, comparable, and 
iriTR, Interdepartmental. 

The list: 

LIST OF EXAMS 
OPEN-COMPETITIVE 

Written Tests in March 
Assistant, accountant, PS 
Accounting assistant 
Bank examiner trainee 
Beginning office worker 
Laboratory secretary 
Thruway toll collector, SD&A 
Bridge repair foreman, SD 
Draftsman, SD 
Principal electrical draftsman, 

SD 
Principal mechanical drafts-

man, SD 
Engineering technician, SD 
Forest appraiser, SD 

, Supervising Forest appraiser, SD 
A.ssistant librarian 
Asistant librarian, medicine 
Rehabilitation interviewer 
Training technician 
Senior training technician 
Court atendant and officer. 

Supreme Court, First Judicial 
District 

Some NYSES Offices 
Under Single Control 

All New York City and inter-
city professional placement ac-
tivity of the State Employment 
Service has been placed under 
single direction. 

Jean Kennedy was named as 
•uperintendent of professional 
placement by Industrial Commis-
sioner Isador Lubin. 

Others assigned as superintend-
ents were Mrs. Lucile S. O'Connor, 
commercial and sales placement, 
and Mrs. Edna Unger, industrial 
placement. George Seyfarth con-
tinues as superintendent of place-
ment for apparel and service in-
dustries. 

Estate tax examiner, SD&A 
Game protector. Cons. 
Safety officer, SD&A 

April 
Dircetor of rent research sta-

tistics 
Hearing stenographer, SD&A 
Consultant on child detention 

care 
Senior occupational therapist 
Publications production as,sls-

tant 
Welfare consultant administra-

tive associate 
Senior taxation attorney 
Compensation claims investi^a-

lor 
Criminal hospital attendant-

prison guard 
Milk-food inspector 
Surplus food inspector 
Senior surplus food in.<ipector 

May 
Sales representative for the 

blind, all SD 
Toll division supervisor 
State veterans' counselor 
Safety coordinator 
Safety field representative 
Fire safety field representative 

June 
Court stenographer, Supreme 

Court, Eighth Judicial District 
Associate securities accountant 
Director of cottage program 
License inspector, SD and AG 

PROMOTION 
March 

Senior account clerk, NYSTA 
Assistant public service account-

ant, PSC 
Senior pirblic service account-

ant, PSC 
Senior actuarial clerk, INS 
Senior actuarial clerk, SIF 
Principal clerk, Hlth 
Payroll audit clerk, HD, SIP 

(NCO) 
Principal payroll audit clerk, 

SIP 
Senior payroll audit clerk. SIF 
Principal personnel clerk, SIP, 

NYO 
Principal purchase c l e r k , . 

NYSTA 
Senior economist, Exec. Div., 

Housing 
Principal file clerk, Hlth Incl. 

Labs, RE 
Senior dstrict manager, insur-

ance fund, SIP 
Senior library clerk, .junior law 

librarian. Supreme Court, 8th Ju-
dicial District 

Principal statistics clerks. Bank-
ing 

Underwriter, SIF 
Associate in professional educa-

tion 
Training technician, Corr. 
Association training technician 

SW 
Correction captain 
Correction lieutenant 
Correction sergeant 
File clerk, HD 
Principal file clerk 

April 
Senior account clerk, Intr 
Actuarial clerk. HD, Ins. Dept., 

Albany 
Principal actuarial clerk. Ins. 

Dept., Albany 
Principal clerk. Dept. St., NYO 
Principal corporation clerk, St. 
Senior corporation search clerk, 

St. 
Senior medical records clerk 

MH, USH 
Head purchase clerk, St. 
Senior key punch operator, SIP 

NYO 
L"w stenographer, HD, Law 
Principal stores clerk. Exec. 

Div., SP 

Principal stores clerk, MH 
Senior occupational therapist 

(orthopedic). HE 
Associate rehabilitation coun-

selor for handicapped. HE 
Supervsor of occupational ther-

apy, PYSC^ 
Administrative welfare con-

sultant, SW <NCO) 
(Continued on Page 5) 

Trackman List Issued 
The Personnel Department Is-

sued on recently r 2,2312 name 
eligible list for trackman. New 
York City Transit Authority. 

The highest earned score was 
that of veteran John 0. Deldon, 
97.6; with five points added for 
veteran preference, 102.6. Next 
was disabled v e t e r a n Ralph 
Thomas, whose earned score was 
95.2, 105.2 with an extra ten 
points added. 

Top twenty on the list, In order 
of prospective appointment are: 
Mr. Thomas. James A. Pertell, 
Edward A. Stodolskl. all three dis-
abled veterans; Mr. Deldon, Rich-

ard Lazarus, Anthony Mazza, 
Walter Mack, Richard Hults, Har-
old Weir, Leo Horton, Anthony 
Curclo, Walter 8oho. Dwlght 
Richards. J o h n Carvlno. Jr., 
Thomas Mackey, Vincent Sorren-
tino. Carstella Dalton, Jr., William 
Glampolo, Eugene Leddy a n d 
Frank Noschese. 

No. 36 is the first non-veteran 
on the list. 

The pass mark was 70 percent. 
The City rescaled the papers on 
the basis of full count for a cor» 
rect answer, and a penalty of 
0.8823 for a wrong answer, to ln« 
crease the number of eligible*. 

HONORED AT RETIREMENT DINNER 

At a retirement dinner in his honor is Business Officer Robert E. Jones, of Bingomton 
State Hospitol (far right). From left, Dr. Claude R. Young, assistant director; Mrs. 

Young, Ralph C. Arnold, food service manager, and Mrs. Jones. 
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UNION VALENTINE CARDS 
TO MAYOR PROVE POPULAB 

Employees of the New York City 
Department of Hospitals were 
eager in their demand for Valen-
tine cards which they signed 
and stamped, and sent to Mayor 
Robert .Wagner, reminding him 
to cancel meal charges impo.sed 
on living-out employees. 

Local 237, Teamsters, had 7,000 
illustrated cards, but had to get 
out a "second edition" when the 
demand exhausted the original 
supply. 

The union stewards at the hos-
pitals di.stributed the cards In the 
dininrt-roor.v:, dressing-rooms and 
locker-rooms. 

BRANCH 

For Your Banking Convenience ... 
EVENING BANKING HOURS 

at our WASHINGTON AVENUE 
Every WEDNESDAY 
from 4 P. M. - 7 P. M. 

in addition to regular hanking hours—9 A.M. - 2 P.M. 

All of First Trust's friendly services are now available to you at 
our Washington Avenue Branch every W E D N E S D A Y evening 
from 4 P.M. to 7 P.M. 

IMain O f f i c e and South End Branch open every T H U R S D A Y 
evening f rom 5 P.M. to 8 P.M. 

FREE P A R K I N G 

niuranc* Corp . 
> 

Main Office, Broadway and State St. 

South End Branch, 135 So. Pearl St. Washington Ave. Branch, 252 Washington Ave. 

Colonie Branch, 1160 Central Ave. West End Branch. 581 Central Ave. 
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T H E P U B L I C 
E M P L O Y E E 

By JOHN F. POWERS 

President 

Civil Service tlmployeei Associalioa 

An Answer To Dean Appelby 
Last week The Leader printed tlie text of Dean Appleby's state-

ment in defense of the Administration's 1957 budget which is silent 
on the questions of either the reduction of the work week or a general 
salary Increase for state employees. My column this week will discuss 
some of the points In Mr. Appleby's message. We feel the Administra-
tion has overstated Its claims of employee benefits, and in some In-
stances engages In sophistry. 

My comments will deal in particular with the Budget Director's 
claims on Social Security, Health Insurance, and "the upgrading of 
technical and professional positions". My comments are as follows: 

Inclusion of the employees in the Social Security program Is a 
much needed overdue modernization of retirement benefits especially 
when one considers that no substantive change had been made In 
this field except the 55-year plan since Its inception 30 years ago. 
For years the CSEA sougl>t and will continue to seek improvements 
In the State Retirement System In keeping with modern personnel 
practices. 

Cost Estimate Is I'or Future 

The Director of the Budget has claimed a cost of $5.5 million, 
$2.73 million is appropriated in his budget. His estimate is ' for future 
years, not this one. 

The Director of the Budget points to the $4.2 million appropria-
tion for the health Insurance plan. This was an improvement pa.s.sed 
last year and one that long ago should have been in effect had there 
not been unnecessary delay in Implementation. This delay has proved 
especially annoying to the state employees in view of the fact that 
last year's appropriation of $1.5 million clearly pointed toward a 
target date of January 1, now long past. 

/ls.sij. Supports Pay Raise For All 

The reallocations of certain special positions at a cost of $2.8 
million is pointed out. The CSEA has already pointed out that it is 
in accord with the need of adjusting the salaries of the higher 
echelon, but not at the expense of the lower graded employee. What 
Is clearly needed is a substantial general adjustment. This Is sub-
stantlatd by the State's own studies, by the Administration's obvious 
concern over the critical recruitment problem, by the state of morale 
of the State's employees. This appropriation will do little toward 
meeting the problem which must be faced sooner or later. We have 
no definition as to who is Included In this select group, but it is com-
pletely clear that that this borders on makeshift and smacks of 
tinkering with a rather delicate mechanism. 

Increments Called Static item 

Further credit is claimed by reason of the cost of Increments at 
$4.8 million. We are unable to visualize or confirm this estimate. On 
the contrary several years ago the CSEA and the administration 
were In agreement that except for expansion of the service, that the 
service had "aged" itself to a point where net increment costs were 
static by reason of turnover. We can only assume that no account 
was taken of the savings that result from turnover. 

The adjustments made last year, coupled with with those of this 
coming year, are significant as is pointed out, but they are not the 
greatest advances made in any two year period as claimed. In 1951 
an adjustment In salaries alone was made that was over 11 percent, 
and the following years, 1952, a 6 percent adjustments was made. 
This adjustment to salaries alone amounted to about 1 percent more 
than Is claimed to have been made In these last two years t6 salaries 
and other benefits. 

The New York State employees are not unmindful that substan-
tial improvements have been made In the State's personnel program, 
and also they are fully aware of the fact that these cost substantial 
sums. At the same time It must be recognized that these improve-
ments are primarily steps toward more nearly placing the State as 
employer on an equal footing with private Industry. 

200 Assn. Members Meet With Solons 
Two hundred members of the 

Civil Service Employees Associa-
tion, representing chapters in 
Steuben, Chemung and Tompkins 
Counties, met at the Mark Twain 
Hotel, Elmlra, on February 8 to 
discuss with their State legisla-
tors pending Social Security legis-
lation. President Albert J. De-
Renzo, Chemung County chapter, 
thaired. 

T h » principal speakers were 
• ta t * Senator Harry K. Morton 
and Assemblyman Charles D. 
Henderson of Hornell, Harry J. 
T l f f t . Horsehead.s; Edward Q. 
Sotanson, Social Security admm-
Utratori Donald C. WUber. ad-

ministrator and office manager of 
the Elmira Social Security Office, 
and Charle.s Kehler, president of 
Steuben County chapter. Speakers 
were introduced by John F. Mad-
den Chemung County chapter rep-
resentative. 

A question and answer period 
and social hour, featuring a buf-
fet lunch, followed the forum. 

I;TIC.\ MAN NAMED TRUSTEE 
ALBANY, Feb. 18 — Governor 

Harrlman has sent the reappoint-
ment of Boyd E. Golder of Utlca 
to the Senate for confirmation as 
a member of the State University 
Board of Trustees. 

St. Lawrence 
Wins Better 
Sick Leave 

St. Lawrence chapter, Civil 
Service Employees Association, 
won for county employees a sick-
leave allowance comparable to 
that of State workers. 

The resolution drawn up by the 
chapter was presented to the 
County Board of Supervisors, 
whose finance committee consent-
ed to meet with the chapter's 
committee on the question. 

The chapter expressed its grat-
itude to the Board for adopting 
the new rule, which reads as 
follows: 

" I f it Is necessary for an em-
ployee to be absent from his work 
because of illness, the depart-
ment ftead may certify a payroll 
and the employee may be paid 
for such sick leave as follows: 

(a> Starting January 1, 1954, 
one day per month accumulative 
for five years to 60 days; after 
five years, sick leave shall accu-
mulate as follows: sixth year, 70 
days; seventh year, 80 days, 
eighth year, 90 days; ninth year, 
100 days; tenth year, 110 days. 

(b> Employees having ten years' 
service prior to January 1, 1957 
will receive the maximum of 120 
days' accumulated sick leave with 
any recorded sick leave deducted 
retroactive to start of employ-
ment. 

Sick leave shall be paid for only 
in case ^of illness and any em-
ployes absent from work more 
than five consecutive days shall 
furnish a doctor's certificate at-
tached to the payroll." 

Ten Returned To 
State Agency Jobs 

ALBANY, FEB. 1 8 — T e n New 
York State residents have been 
renamed to their posts on var-
ious state agencies by Governor 
Harriman. 

The Governor sent to the Senate 
for confirmation the following 
names: James A. Parley, Jr., of 
New Rochelle, a member of the 
State Athletic Commission; Ches-
tre A. Gorski. of Buffalo, a mem-
ber of the State Building Code 
Commission: Mrs. George A. Bu-
chanan, of Hagaman, a member 
of the Board of Trustees of the 
Guy Park House; Mrs. Estella F. 
Callan, of Frankfort, and Peter 
H. Cranney, of Ilion, members of 
the Board of Commissioners of 
the Herkimer Home; F. Eugene 
Wright, of -Warwick, a member of 
the Board of Visitors of Middle-
town State Homeopathic Hospital; 
E. Roland Harrlman, of Arden, a 
Commissioner of the Palisades In-
terstate Park Commission. 

Also: Thomas H. Mitchell, Jr., 
of Thuosand Islands Park, a Com-
mission, and Paul Phillips, of 
Brooklyn, members of the Board 
of Trustees of the State College 
of Forestry at Syracuse University. 

Osborne Renamed 
Probation Chairman 

ALBANY, Feb. 18 — The State 
Probation Commission has re-
elected Charles D. Osborne of 
Auburn as Its chairman and Dr. 
Egon Plager of McKownvllle as 
vice chairman for two-year terms. 

Members of the commission also 
Include Thomas J. McHugh, Cor-
rection Commissioner, Edward J. 
Taylor, State Director of Proba-
tion, Rev. John F. Stearns of 
Elmlra and Leonard Probst of New 
York City, and James J. Beha of 
New York City, representing the 
State Commissioner of Correction. 

Assn. Argues Its 
Pay Case During 
Budget Hearings 

QUESTIONS on civil service 
and Social Security answered. 
Address Editor, The Leader, 97 
Duaiie Street, New Y o r i 7, N. Y . 

ALBANY, February 18—The 
viewpoint of the Civil Sei-vice Em-
ployees Association toward Gov-
ernor Harriman's 1957 budget, 
made to members of the Senate 
Finance Committee and the As-
sembly Ways and Means Commit-
tee at the budget hearing hear 
last week, has been released by 
CSEA President John F. Powers. 

The Association arguments for 
reduced working hours for insti-
tutional employees ,a general sal-
ary Increase and other improve-
ments, as well as opposition to 
two Administration bills which 
would divide state job classifica-
tion authority, were presented by 
John J. Kelly, Jr., counsel for the 
Association. 

Mr. Kelly cited the fact that 
some 60 per cent of the State's 
employees are now earning less 
than $4,000 per year—which does 
not match the average salary of 
factory workers—and that work-
ers In the most arduous positions 
in State service—institutional 
work—are given the additional 
burden of working more hours 
than any other employee group 
anywhere, whether it be private 
or public service. 

Kelly's Arguments 

The text of Mr. Kelly's state-
ment during the budget hearing is 
as follows: 

"The Association appears here 
today in the Interest of all civil 
service employees, of whom over 
60,000 are our members ,to convey 
to your honorable bodies the sen-
timents and arguments of this 
Association with respect to the 
1957 budget, and particular refer-
ence to the matters of salaries and 
hours of work. The most notable 
aspect of the budget Is its com-
plete failure to make any provi-
sion whatsoever for any reduction 
in hours for the more than 25,000 
state employees who are still 
working more than 40 hours per 
week. Last year the legislature 
approved measures reducing the 
hours of these and other employ-
ees from a maximum of 48 to the 
present maximum of 44 hours. 
The administration has stated 
that the hiring of new employees 
and the conversion to the 44-
hour week was 95% completed by 
July 1, 1956. Nevertheless, the 
budget and its supporting bills 
falls to make any recommenda-
tion for further reduction in the 
hours of these thousands of insti-
tutional workers. 

Long Work Week Resented 

"We feel certain that it requires 
little argument to demonstrate 
the merit of the hours reduction 
program. Even the 40-hour week 
has become somewhat shopworn 
in private industry ,and one hears 
more frequently talk of pressures 
for an Industrial 35-hour week. 
Yet the employees of the great 
State of New York, in particular 
those whose duties are most onor-
ous and arduous, are still in the 
year 1957 required to work a basic 
work week of 44 hours. 

"The institution workers are 
unanimous and vocal In their re-
sentment at the continuance of 
this practice. We feel and urge 
that the program of reduction in 
liouis should bt completed this 

year, and that all state employees 
should be guaranteed a basic work 
work week of not to exceed 40 
hours. 

"The problem of salaries of the 
civil service employees has re-
ceived but sketchy treatment in 
the budget bills proposed. One 
bill,—Senate Intro. No. 1246, 
Print No. 1296, Assembly Intro. 
No. 1508, Print No. 1540,—adds a 
new salary grade to the civil serv-
ice structure and proposes the al-
location of not more than 110 
persons to the two highest salary 
grades. The other,—Senate Istro. 
No. 1247, Print No. 1297, Assembly 
Intro. No. 1509, Print No. 1541, 
authorizes a salary reallocation 
for certain "professional, scienti-
fic, technical, or educational" po-
sitions. With these objectives the 
Association has no quarrel, realiz-
ing as it does that the relatively 
higher paid employees, just as the 
lower paid employees, are in need 
of and entitled to substantial ad-
justment in their salaries. 

New Jurisdiction Opposed 

"We do, however, criticize se-
verely the other provision in the;ie 
two bills which would take part 
of the jurisdiction for allocating 
and clarifying positions in state 
service from the State Division of 
Classification and Compensation 
and place It in the head of the 
Department of Civil Service. Tiie 
balance of the allocative power 
would remain in the Division. We 
fail to comprehend why there is 
any necessity or justification for 
the creation of this administrative 
monstrocity. 

" I f the Division of Classification 
and Compensation Is to be re-
sonslble for some allocation and 
some classification, it should be 
responsible for all. I t is no acci-
dent that the existing law pro-
vides for the creation of an inde-
pendent division and officer to 
handle the extremely complex and 
important duty of classifying and 

(Continued on Page 10) 

Impresa To TeH 
MHEA Delegates 
Of Appleby Talk 

At the February 20 meeting of 
the Mental Hygiene Employees 
A.ssociatlon in the Hotel Welling-
ton, Albany, N. Y., Association 
President Emil Impresa will re-
port on the results of his confer-
ence with State Director Paul Ap-
pleby on the subject of pay raise.s 
and a 40-hour week for Mental 
Hygiene employees. 

Other speakers at the meeting, 
set for 7:30 P.M., will be Granvlll 
Hills, personnel director for the 
State Mental Hygiene Department 
whose topic will be the new at-
tendance rules, and Joseph Loch-
ner, executive director of the Civil 
Service Employees A.ssociation. 

State Assemblyman Wilson C. 
Van Deuson has been invited to 
attend the meeting. 

CULLEN GETS CLERK POST 
ALBANY. Feb. 18—Richard E. 

Cullen has been named county 
clerk of Columbia County to suc-
ceed Grant Miller, resigned. T h « 
appointment was made by Gov-
ernor Hariman. Mr. Cullen wiil 
serve until Dec, 31, 1957, 



Why Retroactive Clause 
Is Needed in Bill For 
Social Security Tie-In 

BY MORTON HAHN 
Reference was made to the re-

cent letters of Stewart J. Wright 
of Rochester and Robert R. Hop-
kins of Buffalo on the subject of 
retroactive Social Security cover-
age. Both writers referred only to 
the retirement aspect. The Leader 
editorial of December 25 rightfully 
stated that retirement benefits are 

secondary to benefits to survivors. 
Except for those close to or past 
Social Security retirement age, it 
is in the survivors' benefit.s that 
the largest individual losses will 
be felt if retroactive coverage is 
not provided at least to January 
1, 1956. 

Effect of No Retroactivity 
Without retroactive coverage, no 

newly covered State or local gov-
ernment employee would bfcome 
"in.sured" for any benefits, retire-
ment or survivor, until I ' i years 
after Social Security tax deduc-
tions (premiums) commence. In 
other words, if coverage starts 
Jan\iary 1, 1958: 

(1) Employees already past or 
close to mandatory retirement age 

REMEMBER: V, I t I N ii i : IK 
IS A VERY REASONABLE MAN!! 

now with .. 

2 WASH 
SPEEDS! 
SPIN 
SPEEDS! 

YOUR CHOICI of Normal or Slow 
ii'osA tpeeils, Normal or Slow 
spin i.|iff<is — or any combina-
tion lo suit any washable fabricsl 

NO LINT ruzz ON CLOTHISI Lint is trapped 
in filler. Sand and soap scum are automatically 
removed. Wash water is cleaned and re-cleaned 
to give you cleaner clothea! 

WEEKLY 

wA..50f ALL THESE WONDERFUL FEATURES 

Over 5 0 % more clotliee capaci ty t han m a n y 
other au tomat ic^ ! 
G - E Activator ® Washing Action 
Water Saver for email loadg 
Vl'ann or Cold Kin«e» 
Full-width l luorrsccnt l a m p 
Extra- large opening for euftier loading and unloading 
5-Year V( a r rau ty on sealed-in t ransmiss ion 
Your choice of lovely G - E Mix-or -Match color* 
AVAILABLE WITH NEW AUTOMATIC 

SUDS RETURN SYSTEM! 

SEE US TODAYI 

NIW MATCHING H I O H . t r i l D DRY I t Kith 
faiijoiis Automatic Control lor perfect dry. 
tng of all types of fabrics. 

TELEVISION - HOME APPLIANCES 
29 FIRST AVENUE, Between 1st ond 2nd Street 

New York — GAomercy 5-0600 
OPEN S:30 TO 7. THURSDAY TO 9. CLOSED SUNDAY 

(70) may not only find It ex-
tremely diff icult to work until 
July 1, 1959, but may even find It 
impossible to obtain the necessary 
legislative con.sent. 

12) Those tnr.le employees who 
will be 65 between January 1, 
1957, and June 30, 1957, will have 
to work until January 1, 1961 be-
fore becoming sufficiently covercd 
to be eligible for retirement. 

• 3) In most cases employees 
will not be insured for retirement 
benefits until January 1. 1965. 

'4 ) In the above cases, if the 
employee should die before earn-
ing the necessary coverage, his 
widow will receive no survivor 
benefits except po.«sibly a burial 
benefit under (2) and i3) above. 

(5) In the case of employee 
who should die before July 1, 1959, 
there v.'ill be no survivor benefitr 
to a widow caring for dependent 
children. 

In all cases, benefits when el-
fective will be considerably re-
duced, If there is no retroactive 
covcragr, becau.se of the two tm-
productive years of 1956 and 1957. 
For instance, in the ca.<;e of em-
ployees earning the maximum an-
nual Social Security salary of 
$4,200 I any earnings above this 
figure are not counted) until they 
are eligible for retirement bene-
fits), the following apply: 

• 1) Em^jloyees who have reach-
ed 65 prior to July 1, 1954 will have 
to work until July 1, 1059 and 
then retire at $68.50 a month. With 
retroactively it would be $108.50 a 
month starting January 1, 1958. 

>2) Employees who will reach 
65 between January 1, 1957 and 
June 30. 1957, will have to work 
until January 1, 1961, and then 
retire at $80.50 a month. With 
retroactivity they too could retire 
at $108 50 a month starling Jan-
uary 1, 1958. 

i3i Employees who work to and 
reach 65 between January 1, 1978 
and June 30, 1965, will receive 
$93 a month starting at that age. 
With retroactivity it would be 
$108.,50 a month. 

14) Employees who work to and 
reach 65 between anuary 1, 1978 
and June 30. 1978, will receive 

$102 a month stating at that age. 
With retroactivity it also would 
be $108.50 a month. 

I t can readily be seen that tho.se 
closest to retirement age' will suf-
fer the largest reductions in re-
tirement benefits. In addition 
their survivor benefits will also 
be proportionately cut. 

It can also be .seen that with 
retroactivity none of the listed 
benefits would be reduced. Retro-
active coverage to January 1, 1956 
will: 

11) Start everyone Insured for 
most benefits. 

12) Those past retirement age 
can retire immediately with full 
benefits. 

13) Others can follow suit as 
they reach retirement age. 

14) Widows, dependent widow-
ers, dependent children, etc., will 
be immediately protected in ca.se 
of death of employees, and will 
receive full benefits—not reduced 
benefits caused by the two unpro-
ductive years. 

The bill sponsored by the State 
Administration does not provide 
for retroactive coverage. Cost is 
being offered as the reason for 
its omi.ssion. Undoubtedly this i.s 
an important factor. However, it 
should not be an insurmountable 
problem. The employees" share can 
be obtained from future salary 
deductions or in reduced annui-
ties. The employers' full share, 
including two years' retroactivity, 
would co.st much le.ss than a gen-
rnl wage increase. In all fairnes.s 
to the employees and in view of 
the delay Social Security has thus 
far encountered, the cost question 
should not be raised now to block 
retroactivity when retroactivity Is 
•SO important. 

I t Is worth while to note that 
Social Security retroactive cover-
age will be of advantage even to 
those employees who have previ-
ous or outside coverage, if their 
government positions were the 
main source of income during the 
years 1956 and 1957. 

MK.IIT \Oll I'MI, VOlli 
XI.'ilON rKST? 

Tliniis:MMis Iia\(' hecn by 
VISU.AJ. T l tA IN ING 

DR. HARRY BERENHOLTZ 
Ofl'dMKTHlST 

Visll;tl 'rr.iininir Spei-'ia!i».t 
1,1 West :!.-.lh St., New ViirU Cil.y 
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VESUAL TRAINING 
FOR 

PATROLMAN 
For Ky«*.siKh( Kf<|iilrempnt T^Mi 

Dr. A. A. Markow 
(ll'rOMKTHIST — IIKTHOrlST 

5016 12th Ave. , Brooklyn 
I I, ;i.sHO 

.S.\SS!AtI OFFICE 
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PREPARE YOURSELF NOW FOR 
COMING il.S. CIVIL SERVICE TESTS 

During the next twelve months there will be many appoint-
ments to U. S. Civil Service jobs in many parts of the country. 

The"^e will be Jobs paying as high as $340.00 a month to start, 
rhey are well paid in comparison with the same kind of Jobs In 
private industry They of fer far more security than Is usual tn 
private employment. Many of these jobs require little or no ev-
perience or specialized education. They are available to men and 
Aionien between 18 and S.V 

BUT in order to get one of these Jobs, you must pass a Civil 
Service test. The competition in these tests is intense. In some cases 
as few as one out of five applicants passes'. Anytiiing you can do to 
increase .vour chances of passing is well worth your wiiiie. 

Franklin Institute Is a privately owned firm which helps many 
pass these tests each year. The Institute Is the largest and oldest 
organization of this kind and It Is not connected with the Qovern-
nent. 

To get full Intormatlon free of charge on these U. 8. Civil 
Service jobs All out the coupon, stick to postal card, and mall, T O D A Y 
or call at office—open 9:00 to 5:00 dally. The Institute will also 
show you how you can qualify yourself to pass these tests.. Don't 
de l ay -ac t NOW I 

Franklin In.stitute, Dept. F-66 
130 W. 42nd St., N. Y. 18, N. Y. 

Rush to me entirely free of charge (1) a full de.scriptlon of U. 8. 
Civil Service jobs; (2) free copy of illustrated 36-page book with 
(3) ll.st of U. s. Civil Scrvice jobs; (4) tell me how i o prepare for 
one of these tests. 

Name Age 

Street Apt # . . . 

City Zone State 

Coupon Is valuable. Use It before you mislay It. 
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Coming State 
W r / f f e n Tests 

(Continued from Page 2) 
Senior administrative welfare 

consultant, SW 
Senior welfare consultant, SW 
Associate taxation attorney, T F 
Ciiief building guard, P W 
Senior surrogate clerk, T Y , N Y O 
Compensation claims investi-

gator 
Labor compensation investi-

gator. WCB 
Senior crimmal hospital at-

tendant, Corr. 
Institution safety supervisor^ 

CH (NCO) 
Irtstitubion safety supervisor, 

M H 
Senior milk-food inspector, A M 
Vault guard, P W 

May 
Administrative off icer, St. Lab. 

HE 
Cashier, HE, R P M I 
Cashier, T F 
Principal clerk. Labor, N Y O 
Principal clerk, ED 
Senior dictation macliine tran-

scriber, MH. Pil. St. H. 
Senior dictation machine tran-

scriber, MH, Rockland 
Principal mail supply clerk. 

Labor, SIF 
Senior law stenographer, T S H -

RC 
Senior law stenographer, Bank-

ing 
Senior law stenographer. Comm. 

Against Discrimination 
Senior law stenographer, T F 
Assistant toll division supervisor, 

COn. 
Toll division supervisor, N Y S T A 
S9niaiLjJ,ate veterans' counselor. 

Exec. 
Senior fingerprint clerk. Corr. 
Principal fingerprint-clerk. Corr. 
Senior Social Security disability 

examiner, SW 

June 
Chief account clerk. Exec. Div. 
Rent examiner, TSHRC 
Principal stenographer. Budget 
Principal stenographer, Comm. 

Against Discrim. 
Principal stenographer, Ins. 
Principal stenographer, T S H R C 
Senior youth parole worker, SW 
Compensation claims legal in-

vestigator 

September 
Associate examiner of municipal 

affairs, AC 
Principal examiner of municipal 

afTairs, AC 
Senior examiner of municipal 

aflairs. AC 
Associate attorney, T S H R C 
Senior rent control al.lorney. 

TSHRC 

Firemen's Children 
Win Six SchoScsrshsps 

Six children of New Yoric City 
firemen won scholarship awards 
from the Fire Department's St. 
George Association. The winners: 

Charle.s Ortlam. Jr., son of 
Charles Ortlam. Engine Company 
288: Frank Moore Jr., son of 
li'iank Moore. Engine Company 

Virginia Truscott. daughter of 
Francis Truscott, Engine Com-
pany 2.32; Erna Fritsch. daughter 
of Charles Fritsch, Ladder 82; 
Diana Nelson, daughter of George 
Nelson. Engine Company 2<'0. and 
Leonard Forman Jr., son of Leon-
ard Forman. Ladder 117. 

Awards were presented at the 
Association's installation dinner 
held January 21 In Ruppert's Tap 
Room. New York City. 

\I.\K AKK APPOINTED 
HRMKiK-TrNNEI . OFI ICERS 

The Triborough Bridge and Tun-
nel Authoi'ity appointed nine 
bridge and tunnel officers at $3,-
500 a year. 

The appointees are John R. 
Travers. Jo.seph P. Genetski, Sol-
omon SamendofT, Pasquale D. 
Concilio. Richard Braunstein, 
James J. Rickey, Gerardo Conde, 
Eben J. Maxwell and Will iam 
Gunderson. 

14 Get Police 
Honorable Mention 

Police Commissioner Stephen P. 
Kennedy awarded honorable men-
tion citations to 14 members of 
the tJew York City police force. 

Seven such awards went to a 
sergeant and .six patrolmen who 
participated in a gun battle re-
sultini in the capture of two gun-
men. The winners: Sergeant Rich-
ard D. Roland and Patrolmen 
George F. Thomson. James J. 
Connelly. Leonard Kolberg, Rob-
ert K, Roche and Arthur M. 
Mobert, 48th Precinct, and Patrol-
man John J. Ratom.ski, 40th 
Precinct. 

Detectives James F, Casey, 
Francis J. Goggin, Edward M. 
Patlon and Carmine J. Palese 
were cited for a gun fight with 
two armed robbers: Detective 
Jeremiah P. O'Connor, for appre-
hending two men who had just 
committed a payroll holdup; 
Patrolman Patrick J. Driscoll. for 
the capture of an armed bandit, 
and Detective John J. Yuknes. 
for the capture of two holdup 
men. 

In addition, .six members of the 
Department received exceptional 
merit awards; 49. commendations; 
96, meritorious police duty awards, 
and 103, awards for excellent 
police duty. 

VA E.MPLOYEES HONORED 
The Veterans Administration 

Hospital. Castle Point, N. Y., cited 
these employees for improvement 
ideas: Julia B. Gustafson. Anna 
C. Leger. Benjamin F. Williams, 
Dr. Will iam P. Lace, Robert E. 

Russe'l B''rret^. r ' " " ' ' e s 
J. Feldman and Sidney Berko-

I vvitz. 

THREE ARE ELECTED 
TO BOARD OF PEA 

Patrolmen Bernard E. Sweeney, 
Louis Restcheck and William 
Neuendorf were elected delegates 
on the executive board of the 
Patrolmen's Benevolent Associa-
tion. New York City Police De-
partment. 

Visual Training 
OF CANDIDATES For 

PATROLMAN 
T R A N S I T 

P A T R O L M A N 
FOR THE EYESIGHT TESTS OF 
CIVIL SERVICE REQUIREMENTS 

DR. JOHN L FLYNN 
Opfometrist OrthoptUt 

300 West 23rd St., N . Y. C 
It; V|>|it (liil) - Wit It AitlU 

SAVE 
REVERJE 

3 3 7 3 % 
W A K E 

C O P P E R S T A I N L f S S 

8'FRENCH CHEF 
SKILLET 

Start your set o f R e v e r e W a r e . . . or add 
t o your present set . . . at a B I G Sa v ing ! 
You 'U marve l at the m a n y w a y s y ou 
can prepare del icious foods iil this 
g leaming copper-c lad stainless steel 
French Che f Sk i l l e t ! 

OTHER R E V E R E W A R E VALUES 
1 QT. C O V t R K O SAUCE PAN 
Cl^anuiiK. easy-tocdre i'or 
stuiales« »teel. Quu'k. rveri' * a 
li^iiliitif topper bottom • A ' * 
Cool Bakelitc tianUle and 
knot). 
2 Q i/ART DOl 'BI .K B D l t E K 
Famoui 6 in-1 ulciisil with 
K> very many kilcticn u!»c»t C 4 A 9 S 
Stainless »teel iiiteit piece 
is a baking dish, numug 
bowl, terviug dtsh. 

4 OT. < :OVKRH» SWi.t POT 
Lar^e capacity fur stews, 
•oups. I'riidssees—w((h all 
the features that make Rc-
vere Ware the woild's tin-
est utensilsl 

WOMT OHLY 

' 4 9 9 

Y O U S A V E 

t i m . T " w e Only 

A. BENJAMIN & CO 

BRIDGE O P E B A T O R 
K K Y ANSWERS STAND 

The tentative key answers In 
the promotion te.st for bridge oper-
ator were unchanged, the New 
York City Personnel Department 
revealed. Three of the 113 candi-
dates participating wrote protest 
1( tters relating to four Items. 

FJKST A W A R D PRESENTED 
WASHINGTON , Feb. 18—Ern-

est S. PrimofI, head of the trades 
and industrial unit in the U. S. 
Civil Service Commission's test 
development :,ection. received the 
first Commissioners' Award for 
Distinguished Service. 

DR. H U N T T O HEAD 
ERIE H E A L T H SERVICE 

Dr. Robert C. Hunt resigned as 
Assistant Commissioner of tha 
State Mental Hyfciene Depart-
ment, effective on April 1, to be-
conie director of Erie County 
community health services. He 
will supervise the county'.^ mental 
health program, conduct studies 
and supervise treatment of the 
mentally ill. 

Dr. Hunt has been with the 
Mental Hygiene Department for 
23 years. He was director of St. 
Lawrence State Hospital. He was 
named A.sslstant Commissioner 
in 1952. 

C L O S E D A L L D A Y FRIDAY, FEB. 22—V/ASHINGTON S BIRTHDAY 

133 CANAL ST.. NEW YORK 2. N. Y. CA 6-6013 

CLERK PROMOTIOH CLASSES 

Now Being Conducted in 4 Boroughs 

AH Classes at 6 R. M. — on tlie Following Days 

MANHATTAN THURSDAYS 
,\l I'.'li KiihI i:tlli StrlTl. iirur III) Avi'. 

BRONX TUESDAYS 
At TriU Hfh'io hitllroont, .VJ.I K. TriMiioHt .Vvc. < llmitrrry Ave. ) 

BROOKLYN WEDNESDAYS 
.\t .Xniilemy of Music, .'Mt I.Hfii.vetto .\vi>. 

QUEENS THURSDAYS 
,\( i ) i - ; i iimtii siiiM't. ( o r . jiiMiiiii'ii \vf. 

There is also an 8 P.M. CLASS IN M A N H A T T A N ON MON-
DAYS O N L Y FOR T H E BENEFIT OP THOSE WHOSE 
W O R K I N G HOURS PREVENT T H E I R ATTENDANCE AT 
AN EARL IER CLASS. 

The same lect\ire will be given at each location and the 
lecture content, classroom quizzes and home study material 
will continue to be prepared by Dr. Vincent J. McLaughlin, 
Chairman of the course. 

MOTOR VEHICLE OPERATOR 
E X A M I N A T I O N S O O N — H U N D R E D S O F A P P O I N T M E N T S 

W I L L BE M A D E IN T H E NEXT F O U R Y E A R S 

NO LAY-OFFS — 40 HOUR WORK WEEK 
LIBERAL VACAT ION — SICK LEAVE 

Starting salary $3,500 a year ($70 a weeki with automatic 
Increases until $4,580 t$88 a week* is reached at the end of 6 
years. $250 more or $4,830 a year ($93 a week) if assigned to 
operating a truck. 

Class Thurs. of 5:45 or 7:45 P.M.—115 E. 15 St., Manhattan 

SANITATION MAN $5,050 a Year 
This salary after 3 years' service — SI.'JSO to start 

EXCELLENT OPPORTUNITIES FOR PROMOTION TO 
ASST. FOREMAN, FOREMAN & DIST. SUPERINTENDENT 

Mental & Physical Classes Day or Evening 
In Manhat+an and Jamaica 

Moderate Fee — lnstallnnenl-$ — Free Medical Exam. 

THE VALUE OF PREPARATION 
It would be foolhardly to claim that prpinu'^tiun alone even of the finest 

kin<}, will {(uaranleH utiaininent oT n liixli on mi eligible li.Ht. Unl prettuKa-
lion under Iha uuidance of t'X|>eii''n(«Ml iiistinflcn-.i inujuejjlionably should itn-
lirovo your proapecta of rucccs^ Shulenti atlfiulins Delehauty {•oiiraes rcoeiva 
lii.-tliuction from exppilA. luUo writtpii at each clas.i se.SHiun und bi'̂ ne-
(It WPM by illustrations on the Vn-Giaph. These features a»» of valuable 
a<(Hi4ta<U'e to our atudenti in d^vtrloi>iii{ the) ability to analyze and interiMet 
Questions and to fcivo correct answers. 

C L A S S E S N O W M E E T I N G 

HIGH SCHOOL EQUIVALENCY DIPLOMA 
Manhattan; W E D N E S D A Y and M O N D A Y — 7 : 3 0 P.M. 

Jartidica: TUESDAY and FR IDAY—7:00 P . M . 

PROMOTION TO FIRE LIEUTENANT 

Manhattan: M O N D A Y — 10:30 A . M . or 7:30 P .M. 
Jamaica ; TUESDAY — 10:30 A M . or 7:30 P.M. 

POLICE PROMOTION 

Manhattan: W E D N E S D A Y — 1 0 A . M . or 7 P . M . 
Jamaica : FR IDAY—10 A .M. or 7 P . M . 

TRANSIT PATROLMAN 

Manhattan: TUESDAY at 1:15 or 7:30 P.M. 
Jamaica ; W E D N E S D A Y at 730 P.M. 

SANITATION MAN 

Manhattan; T H U R S D A Y — I ; 15. 5:45 or 7:45 P.M. 
Jamaica ; M O N D A Y at 7:30 P.M. 

CLERK {ENTRANCE) 

Manhattan: TUES.—5:30 or 7:30 P. M .—Jama ica : M O N . 7 P . M . 

COURT ATTENDANT - OFFICER 

Manhattan: MON, WED. , & FR IDAY—1:00 P.M. or 7:30 P M. 

PROMOTION TO DISTRICT SUPERINTENDENT 

Manhattan: F R I D A Y at 3:00 P.M. or 7:00 P .M. 

The DELEHANTY INSTITUTE 
MANHATTAN: 115 CAST 15 STREET, near 4 AVE 

JAMAICA: 91-01 MERRICK BLVD., bet. Jamaica & Hillside Avet. 

Phone 6R 3-6900 for Information On Our Courses 
ill-KN » l ( tS lo n i l U to » r .M - >'MII1I>\\>1 I) « ' I I'.M 
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TUESDAY , FEBRUARY 19, 1957 

LETTERS TO THE EDITOR 

Bargaining Advances 
TH E day will come when all public employees will have 

the same opportunities for collective bargaining, and 
nil their organizations with numerical superiority the 
lame rights to exclusive bargaining, as.obtains in private 
industry. Meanwhile progress in that direction is slow, 
but not disheartening. Now that Philadelphia has signed 
a year's contract, on an exclusive bargaining basis with 
one union, a contract that is citywide in effect, the move-
ment has been given a strong stimulus. 

Ketiefils I\ot Small Even iSoic 
Collective bargaining does exist on a ' considerable 

iscale for public employees. The powerful Civil Employees 
Association has been engaging in it successfully for years; 
with 70,000 members, 58,000 of them New York State 
employees, the remainder employees of localities other 
than New York City, it has given further proof that even 
jtrtength need not turn radical. The CSEA enjoys practi-
cally exclusive bargaining privileges, too, though nominal-
ly not; it has about the same proportion of state employees 
fis members as the Philadelphia union had of employees 
of departments covered in the contract just signed. The 
Philadelphia f igure was peixent. Nothing short of 
practically exclusive bargaining can accrue from such a 
preponderance. 

The Ft'dt'ial Scene 

In some Federal depai'tments exclusive bargaining 
contracts exist, too, affecting "blue collar workei's. Now 
fin e f fort is being made by employees to have Congi'ess 
pass a bill guaranteeing union recognition. That would be 
the first step toward general collective bargaining. The 
next step would be exclusive bargaining by the numeric-
nlly.superior organization, determined either through dues 
deduction from payroll, or an actual election. In the New 
York City government two such elections have been held. 

The argument in favor of clear lines of authority is 
that organizations springing up at random produce a 
multiplicity that interferes with the economical conduct 
of government, while also employees dissipate their 
strength by division. The economy argument means that 
dealings Avith large numbers of organizations does not 
bring labor peace, hence it is not worth the price to gov-
ernment. It is not worth the price to the employees, either, 
for unless they are strongly represented they are little 
better off than if they are unrepresented. 

Employees Should Wake Up 

Another factor is tliat a well-conducted, aggressive 
crganization attracts members. The chief difficulty, after 
all, is the slowness of public employees to recognize not 
the mere need but the necessity of being members of an 
crgajiization. How weak is the voice of the lone employee, 
er how futile his thoughts, however well founded, if not 
ever uttered where they might do him some good, has 
been a fact too long ignored by too many employees. 

STATE T R O O P E R EYES 
MERE 80-HOUR WEEK 

Editor, The Leader: 
You have published letters in 

which State office and institution 
employees have complained about 
their hours. Now will you hear 
what a State Trooper has to say? 

While others are striving for a 
deserved 40-hour week. Troopers 
are presently working 110 hours a 
week. That figure is corect, not a 
misprint. So all who work 44 or 48 
hours n week should be thankful 
they're not in the State Police. 

Subjcct to Transfer 

If a Trooper is lucky he may be 
stationed in a place for maybe a 
year or two, but is subject to 
transfer at any time to any place. 
Not only is this a hardship on the 
Trooper but it Is also rough on his 
wife and children. If a Trooper 
buys a home he has no security 
that he's going to stay stationed 
in one place for the rest of his 
career. The likelihood Is excellent 
that he will be transferred numer-
ous times. He shouldn't complain, 
for he i.s making 40 cents an hour. 

The Grievance Plan just ap-
proved by the Governor means ex-
actly nothing to the State Police 
for, as it stands now, if a Trooper 
is foolish enough to submit a 
grievance he can be sure that he 
will be transferred or else sent 
into Troop Headquarters on the 
"pile." 

No Glance to the Rear 

Recently on an Inspection of a 
certain State prison, the Governor 
told one of the guards that he was 
appalled to hear that the pri.son 
guards were still working 40 hours 
a week. Right in back of our Gov-
ernor were three Troopers, each 
of whom works -110 hours a week. 

Mr. Editor, please do all you can 
to get our work week cut down to 
just 80 hours. We would be so 
happy to be able to go home to 
our families three nights a week, 
instead of two, also a raise to 
maybe 75 cents an hour. We could 
a.sk for a permanency j « station 
also, but that would be too much 
at one time. 

S TATE TROOPER. 

suit in an effort to retain his job. 
Those who see no advantage for 

themselves, one way or another, 
exhibit disinterest in the further-
ance of sound civil .service princi-
ples and so stand mute. 

Community Enterprise 
Should the petitioners prevail, 

the question remains whether 
those who did not expo.se them-
selves to the rigors of justice and 
its techniques, though possessing 
equities equal to those of the em-
ployee litigants, may benefit 
therefrom without further ado. 

Many cite authority that the 
benefits of a law suit belong pe-
culiarly to tho.se who gave of their 
names to what is properly a com-
munity enterprise. 

Indeed, a perverse appointing 
authority may require each in-
dividual to go to law before honor-
ing any cease-and-desist applica-
tion. 

Case law educed to calcify the 
insistence on piecemeal relief is a 
denial of common sen.se. Pompous 
legalisms will not. confer an aura 
of righteousne.ss to empty repeti-
tive efforts. 

Derivative Benefits 
Some persons are prepared to 

make potential martyrs of them-
selves "on behalf of all those .sim-
ilarly situated." This may reflect a 
knowing or devil-may-care atti-
tude. In any case, civic-minded-
ness is ultimately involved. If for 
no other reason, this factor ren-
ders an a.ssist to the soundne.ss of 

permitting derivative benefits to 
accrue even to tho.se who would 
not or could not lend their names 
to the proceedings. 

JULIUS CHAIET. 

MENTAL HYGIENE P A Y 
DOESN'T MEET L IV ING COSTS 

Editor, The Leader: 
In regards to pay increases for 

State employees, I would like to 
of fer Governor Averell Harriman 
an opportunity to prove his sin-
cerity in helping the lower-income 
state employees. 

In my particular instance, jny 
husband, who is an employee of 
a State Hospital with nine years 
of service and working a 44-hour 
week, receives take-home pay of 
$245.04 a month. 

Since It Is my Job to balance the 
budget I f ind it more diff icult each 
month with the increased cost of 
living. Here is a resume of neces-
sities: 
Mortgage on house | 77 
Gas and electric 25 

i Telephone 6 
Pood 100 
Gasoline and car expenses 

(necessary for work) . . . . 10 

Total $238 
Thi.s does not include any al-

lowance for wa.ter bills, insurance, 
medical and dental expenses, 
clothing or other neces.sities. 

Is such income sufficient for a 
family of five? 

A job such as my husband s re-
(Continued on Taee 15) 

Question, Please 

FOUND EDITORIAL 
MUCH T O HIS L I K I N G 

Editor, The Leader: 
I read your editorial in the Feb-

ruary 12 issue, "Reclassification 
Issue," with great interest and 
satisfaction. Your analysis of the 
conflict is admirable and worthy 
of incorporation in a decision of 
our highest court. 

The broad issues involved trans-
cend any alleged rights t() promo-
tion of certain employees ,some of 
whom though on promotion lists 
were unable to meet the stringent 
requirements for reclassification 
under the Career and Salary Plan. 

E D W A R D T. K R U G L A K , 
Chairman, Legislative 
Committee Society of 
Architects and Engineers, 

Board of Education. 

THE CALENDAR of the Roai'd of Estimate summar-
izes a resolution to provide a !^!),000 salary for an admin-
istrator in tlie New York City Health Department. The 
iummary explains that his duties are now more varied and 
more responsible and include "administrative management 
functions complimentary to operation of activities." Is 
lliis a long May of stating the siiort truism that the Yes 
H a n always gets ahead? 

NEW Y O R K C ITY U teaching employees to be top 
•dminis.rators. Cood! Hut it should take a cour.se itself 
tu tht aec«ssit>' ol top-pay for lop-llighters. 

BENEFITS FOR ONLY 
L I T I G A N T S CALLED UNJUST 
Editor, The Leader: 

In many large civil service 
areas, the failure of officials to 
observe the law against working 
employees'out of title moves some 
eligible.s on a current promotion 
list to «ue to enjoin such im-
propriety. Whether or not that 
would stimulate regular promo-
tions is debatable. 

An out-of-title worker may 
happen not to be a promotion 
eligible. Interested in .seeing the 
present list expire without ap-
pointnicnis he would even inter-
vene as ft respondent in a iuw 

IN YOUR NEWS REPORTS on 
laborer pay you describe the pro-
posed prevailing rates, under Sec-
tion 220 of the Labor Law, as not 
constituting grading. The Court 
of Appeals has held that positions 
in Part 38 of the City Service, 
the pay of which is determined by 
prevailing rates, are in the graded 
service, the bottom and top of the 
grade merely being the .same 
amount. P. L. 

That is true, but it is extremely 
technical to apply the distinction 
to this case. The Court of Ap-
peals also held that a position in 
the graded service is not subject 
to the Labor Law, since grading is 
performed under the implied pow-
ers of the civil service section of 
the State Constitution, and lakes 
precedence. While the one finding 
does not contradict the other, for 
reasons too involved to discuss 
here, it can be seen that grading, 
like so many other civil service 
terms, has somewhat different 
meanings, depending on the cir-
cumstances and context. In the 
news reports you refer to the 
word grading was u.sed as refer-
ring to the salary schedule of the 
Career and Salary Plan, which 
has grades. Prevailing rates for la-
borers, for employees in any oth-
sets the upper and lower limits 
er titles, would be entirely inde-
pendent of grading of that type. 

those months in which you neither 
earned more than $80 as an em-
ployee nor rendered substantial 
services in self-employment. 

I A M ELIGIBLE for disability 
payments beginning July,' 1957. 
How much will my benefit be? 
j ; E. 

The amount depends on your 
average earnings under Social Se-
curity. I t is tiie same as thtf 
amount of the old-age Insurance 
benefit you would be entitled to 
if you were 65. However, while you 
are under 65, your ber^.eflt Is re-
duced by the amount of any oth-
er Federal disability benefit or 
any state or Federal workmen's 
compensation you receive. 

H O W CAN I BE SURE that i l l 
all of my earnings under Social 
Security have been credited prop-
erly? L. V. 

You may check your off icial 
Social Security record as often as 
once a year by writing to the So-
cial Security Administration. 
Baltimore, Md., and asking for a 
statement of your account. I f an 
eiror has been made in your ac-
count, your Social Security o f f i c t 
will help you get it corrected. 

SOCIAL S E C I K I T Y 
HOW MUCH may an individ-

ual earn while receiving Social 
Security without losing benefits? 
C. E. V. 

While you are under age 72, 
you may earn up to $1,200 a year 
without lo.sing any monthly bene-
fits. If you earn between $1,200 
and $2,080 a year, you may re-
ceive a certain number of monthly 
payments, depending on the 
p.mount of your earnings. If you 
earn more than $2,080, you would 
b« «l lgibl« for paynit;ni only in i ot CO and 65. 

I HAVE BEEN told that the So-
cial Security tax has been increas-
ed. If so, what is the new rate, 
and when does it become ef fec-
tive? P. V. 

Beginning January 1st the So-
eial Security tax that workers pay, 
and which is matched by their 
employers, was raised from 2 per 
cent to 2>4 percent. The Social 
Security tax paid by self-employ-
ed persons on their earnings In 
1957 will be increased from i to 
3 3, 8 percent. The additional tax 
w îll be used to finance th« new 
disability Insurance program 
which provides monthly Social 
Security payments to qualify dis-
abled workers between the ages 
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The State Is now accepting ap-
plications for the following ex-
aminations. The last day to 
apply appears at the end of each 
notice. 

Unless otherwise indicated, can-
didates must be U. 8. citizens and 
must have been State residents 
for one year immediately preced-
ing the examination date. 

Apply at one of the following: 
State Department of Civil Serv-
ice, Room 2301, at 270 Broadway, 
New York City, corner of Chamb-
ers Street; Examinations Division, 

M Columbia Street, or lobby of 
State Offlca Building, Albany; 
State Department of Civil Service, 
Room 212, State Office Building. 
Buffalo, or at local offices of the 
New York State Employment 
Service. 

OPEN-COMPETIT IVE 
6008. PUBLICATIONS PRO-

DUCTION ASSISTANT. $4,430-
-5,500. One vacancy, Albany. Pee 
$4. High school or equivalency 
diploma, one years' experience 

TRAVEL 

p. AGENCY COPHRESI . 
TRAVEL BUREAU 

TOURS • CRUISES • TRIPS 
AIR • STEAMSHIP 
GROL'P DISCOUNTS 

822 WESTCHESTER AVE, BRONX 
— DA 3-2120 — 

We (itflT the M.VTIKE MAN or W()>f-
AN Expert Advice on the heal touin 
and cruiset in every price category to 
Europe, South America, Mexico. Guat-
emala, Tlie West. Alaska. Hawaii, 
Orient, South Pacllio and Around the 
World. Phone 

M U 9 - 7 1 5 6 F o r A p p o i n t m e n t 
Knlektrbeektr Traval S«rvle* Inc. 

(.SiMlclalifit* In Adult TraTrl ) 
4T» Fi f th Ave.. New York 17, N. T. 

preparing material for printing or 
production of printing layouts, 
and either four more years' such 
experience or college graduation 
plus two years' experience. (Fr i-
day, March 15). 

6012. S E N I O R ACCOUNT 
CLERK, $3,320-$4,180. About 25 

PERSONALIZED TOURS 
For Civil Servic* Employees 

• tudgat Voeatleni • 
* Henaymoonari Packaged Tours • 
Mereortlla Travel Agency 
187 Court St. Bklyn. TR 5-2805 

20/20 EYESIGHT 
CAN BE 
YOURS 

$ 4 . 4 rRODF, lOOn N E U M SFIRITS D I S n i U D FROM CBAIN 
tOIOON'S DtV GIN C O . , i n ) . , l l N D E N , N . I . 

WITHOUT 
GLASSES! 

VISUAL TRAIISING 
of candidatet for 

PATROLMAN, 

FIREMAN, ETC. 

to achieva all civil tervice 
eyesight requiremenlt * • • 

Klear Vision Specialists 
7 West 44«h St.. N. Y. C. 

MU 7-38»1 
*•« Dally, Tuai. A Thuri. to • P.M. 

Perfected Invieible Lenasi 
AIHP Available 

" N 

iimp^M 

SAVE 

AT 

AMERICAN IRVING 
EktobliiKfd 1951 

f*d«ro< OtpOlif Iniwrgnct Cor». 

F O U R H A N D Y B R A N C H E S 

3 3 5 B R O A D W A Y A T W O R T H $ T . 

BROADWAY 
AT n i l h ST U P T O W N 

FIRST AVENUE 
A T 8 6 t h S T 

MIUtQWh: I2S WEST 42nd ST. 

N E W Y O R K 
2 blocks from Grand Central Station 
-3 from East Side Airlines Terminal 
—Adjacent to United Nations-
Write for free New York City Cal-
endar of Events. <i A rf\ 

Singles from... f A S v 
Doubles from $8 ~ 

HOTEL 304 E. 42nd St.. 
^ ^ ^ ^ ^ A New York 

i S u d o r 

vacancies. Fee $3. No experience 
required, but accounting experi-
ence and'or training will be help-
ful. (Friday. March 15). 

6010. H Y D R O - E L E C T | R I C 
OPERATOR. $3,660-$4.580. One 
vacancy, Albany area. Pee $3. One 

year Installing, operating, or re-
pairing hydro-electric power plant 
machinery and equipment, plus 
one of the following: one year's 
electrical or mechanical experl. 
etice, one year toward a college 

(Continued on Page 101 

NOW! KEEP TRIM 

H O T E L 

at the ST. GEORGE GYM 
NEW Body Conditioning Apparatus 

BARBELLS and DUMBBELLS 

Get into Shape for 
Weight Lifting Tests! 

COMPLETE GYMNASIUM EQUIPMENT 

l o w ADMISSION Includet u t * of world-fomout 
natural l a l l - w o t t r Swimming Pool, Sunlamps. 
Dry-Hot a n d Sloam Roemi. Suit a n d t o w t l (upplicct. 

e ^ V C f C POOL CI-AUK ST., B KIYN • MAin 4-SOOO 
7»h Avt. IRT Clork St. Sta. in hotel 

REMEMBER: O R I N i i I I 
IS A VERY REASONABLE MAN ! ! 

PRICED 
RIGHT! 

Model BH-l 2P 

NEW 
GENERAL ELECTRIC 

12-CUBIC-FOOT "STRAIGHT-LINE" 

design REFRIGERATOR. 

FREEZER with TOUCH-ACTION F0ature$ 

BIG ZERO-DEGREE FREEZER 

AUTOMATIC DEFROSTING 
REFRIGERATOR SECTION 

REMOVABLE, ADJUSTABLE DOOR 
SHELVES 

BUTTER COMPARTMENT 

EGG RACK 

PORCELAIN VEGETABLE DRAWERS 

E s J a b l f s h e d W S i 

TELEVISION-HOME APPLIANCES 

29 FIRST AVENUE. Between 1st and 2nd Street 

New York — GRamercy 5-0600 

Open 8:30 to 7. Thursday to 9. Closed Sunday 



The following New York City 
Jobs opened for application Feb-
ruary 1. The closing date appears 
at the end of each notice. 

Apply for any of these Jobs In 
person, by representative or by 
mall to the Department'! Applica-
tion Division, 96 Duane Street, 
New York 7, N. Y. No mall ap-

Where fo Apply 
For Public Jobs 

C. S.—Second Regional OflBce, 
U. S. Civil Service Commission, 
641 Washington Street. New York 
14, N. Y. (Manhattan). Hours 8:30 
to 5, Monday through Friday; 
closed Saturday. Tel. WAtklns 
4-1000. Applications also obtain-
able at post offices, except the 
New York, N. Y., post office. 

STATE — Room 2301 at 270 
Broadway, New York 7, N. Y., Tel. 
BArclay 7-1616; lobby of State 
Office Building, and 39 Columbia 
Street, Albany, N. Y., Room 212; 
State Office Building, Buffalo 2. 
N. Y. Hours 8:30 to 5, closed 
Saturdays. Also, Room 400 
at 155 West Main Street, Roch-
ester, N. Y., Tuesdays, 9 to 5. All 
of foregoing applies also to exams 
for county jobs conducted by the 
State Commission. 

NYC—NYC Department of Per-
sonnel, 96 Duane Street, New York 
7, N. Y. (Manhattan) two block 
north of City Hall, Just west ol 
Broadway, opposite The LEADER 
office. Hours 9 to 4, closed Satur-
days,except to answer Inquiries 
9 to 12. Tel. COrtlandt 7-8880 Any 
mall Intended for the NYC De-
partment of Personnel, should be 
addressed to 299 Broadway, New 
York 7, N. Y. 

Board of Education, Teaching 
Only — Board of Examiners, 
Board of Education, 110 Living-
ston Street, Brooklyn 1, N. Y. 
Hours 9 to 4:30, except Saturdays 
and Sundays. Tel. ULster 8-1000 

LEtiAI. NOTICE 
BCHOONMAKER MARY L .—CITAT ION. 
— P H6r/l! ) .10 '—THE PEOl 'LE OP THE 
STATE OP NEW YOIIK. By Ihe Grace of 
God Fiee and ludcpeiKlcnt. 

TO: MABEL BROOKS ROBERTSON, 
GIRARD TRUST CORN EXCHANGE 
BANK. a« sole survlvinK trustee oJ the 
rpsuiutii-y «8late of Eleanor D. Aluzzey. 
THE KEW yOHK TRITST COMPANY, as 
Kxeoulor of the I.ast Will and Testament 
of Agues L. Green. HARRY M. SOMER-
%'ILLE. Executor of the Laet Will and 
Testament of Marjorie S. Sehoonniaker, 
MARJORIE S. WILSON. P L A I N F I E L D 
TRUST CO., as Executor of the Last Will 
»nd Testament of Katherine S Wood. 
PLA INF IELD TRUST CO., as Executor of 
Ihe Last Will and Testament of Mary S. 
Andrews. JAMES L. MILLS. BURRETT 8. 
WILLS, J. W I L L I A M MLLLS, A L A N B. 
MILLS MARION CLARK, C. LOTHROP 
RITCHIE, as sole heir of Nancy Doyle 
Ritchie. EAST SIDE HOUSE SETTLE-
MENT. W. SPENCER ROBERTSON, co-
executor of the Lust Will and Teslument 
of Mary L. S.hoonmalter, BANKERS 
TRUST COMPANY, coe.vecutor of the 
I.ast Will and Testament of Mary L . 
Sehoonniaker, HONORABLE LOUIS J. 
L W K O W I T Z , Attorney General of the 
Slate of New York on behalf of unknown 
heira of any deceased legatee. ALICE 
P.ASSY. FRED HOHL and MARGARET 
BRADLEY, if any of them be living, and 
If they bo dead, to their respective heirs 
at law. next of kin. distributees, executors, 
administrators, legal retiresentatives, hus-
bands or wives, legatees, devisees, succes-
•urs iu interest and all' persons who by 
purchase or inheritance or otherwise have 
or claim to have an interest herein de-
rived through said persons or through 
their respective heirs at law, next of kin, 
distributees. executors, administrators, 
legal representatives, husbaiids or wives, 
legatees, devisees, successors in interest, or 
through any of them, being tlie persons 
Interested absolutely or contingently in 
tha trust created under Article Fourth of 
the Last Will and Testament of Mary L . 
Si-hoonmaker, deceased, who at the time 
of her dealti was a reuidcut ol the County 
of New Y'ork SEND GREETING: 

Upon the petition of BANKERS TRUST 
COMPANY, a corporation organized and 
existing under the Banking Law o( the 
State of New York, having its principal 
place of business at Itl Wall Street. Bor-
ough of ManhatiaJi. City of New York. 

YOU AND EACH OF YOU are hereby 
cited to show cause before the Surrogate's 
Court of New York Counly, held at the 
Hall of Recorils In the Counly of New 
York, on the 15lh day of March, 11IB7, at 
half-past ten o'clock iu the foi-enoon of 
that day, wliy tlie final account of pro-
ceedings of Bankers Trust Company, as 
Trustee of the trust under Article FOUKTH 
of the Last Will and Teslument of Mary 
L. SchooiiuiakiM* should not be Judicially 
settled and this Court should not direct 
distribution of the principal of the trust 
tiiiid to the general legatees under said 
Will Ml accordance with their respective 
liiieresis. 

iN TESTIMONY WHEREOF, we have 
caused Ihe seal of the Surro-
gate's Court uf the said County 
of New York to lie heleuilto at-
tived. WITNESS HONORABLE 
» . Sanuul Di Falco, a Surrogate 
ol our said eounly. at the Counly 
ot New York, the '.^ilih day of 
.l.inuary ui the year of our Lord 
One housaiitl Niiui Hundred 
aiul Kllty-bi-ven 

I 'U I M l ' A nONMI I E, 
A CUrli ul lh« Surrogule t Court. 

plication will be honored unlem 
accompanied by a self-addressed, 
six-cent stamped envelope at least 
nine inches wide. 

OPEN-COMPETITIVE 
7832. STATIONARY ENGIN-

EER, $20.64 a day, 5<1 vacancies, 
various City departments. Fee $.50. 
U.S. cltizenslilp and State resi-
dence required, plus stationary 
engineer's' llcen.se Issued by New 
York City Buildings Department. 
(Thursday, February 21). 

PROMOTION 
7861. SENIOR SHORTHAND 

REPORTER, $4,850-$6,290, De-
partments of Inve.stlgation antj 
Personnel. Vacancies from time to 
time. Fee $4. A permanent job 
in one of those departments as 
shorthand reporter (old title, 
stenographer (reporting), grade 
3) for six months preceding May 
25 for filing, two years for ap-
pointment. (Thursday, February 
2 1 ) . 

7579. FOREMAN OF BRIDGE 
PAINTERS, $6,070 for 250 days. 
Public Works Department. One 
current vacancy, others from time 
to time. Fee $5. Permanent Job 
in the department as bridge paint-
er for six months preceding May 
11 to file, two years for appoint-
ment. (Thursday, February 21). 

7581. FOR»5MAN OF BRIDGE-
MEN AND RIVETERS, $32.80 a 
day, Public Works Department. 
One current vacancy, others ari.se. 
Fee 50c. Permanent employment 
in the department as bridgeman 
and riveter for six months preced-
ing May 11 to apply, two years to 
be appointed. (Thursday, Febru-
rary 21). 

7580. FOREMAN OF CARPEN-

I.KG.VL NOTICE 

CITATION — THE PEOPLE OF THE 
STATE OF NEW YORK By the Grace of 
Cod Free and Independent 

TO: PATRICK McCARTIN ROSE ANN 
DONAGHEY. ELIZABETH ' McCARTIN, 
CHARLES McCARTIN. CATHERINE Mc-
CARTIN. FRANCIS McCARTIN. S IARY 
PAHF ITT . ROSANNA QUINN, AGNES M. 
KELLY, JAMES KELLY . THO.MAS HARD-
ING. DOROTHY BUCKBEE. NAT IONAL 
SURETY CORP. being the persons l^itorcHt-, 
ed as creditors, legatees, devisees, bcne-
liciarica. distributees, or otherwise in the 
estate of CATHERINE McCARTIN. de-
ceased. who at tlio time of her death was 
a resident of 6110 West 17'3nd SIreet in 
Ihe Counly of New York SEND GREET-
ING: 

Upon the petition of ROSE ANNE 
SLANE residing at .'iO Hillerest Street, 
Statcn Island 8. New York. 

You and each of you are hereby cited 
to show cause before tha Surrogate's 
Court of New York County, held at the 
Hall of Records iu the County of New 
York, on the eighth day of March, 11107. 
at half-past ten o'clock in the forenoon 
of that day, why Ihe account of proceed-
ings of HOSE ANNE SLANE as Adniinis. 
tratrix of Catherine McCartin, deceased 
should not be judicially settled. 

IN TESTIMONY WHEREOF, we have 
caused the seal of the Surrogate's 
Court of the said County of New 
York to be hereunto aff ixed. 
WITNESS . HONORABLE B. 
Samuel Di Faleo a Snrrogale of 
our said counly. at the County 
of New Y'ork. the 2Sth day of 
January in the year of our Lord 
one thousand nine hundred and 
fifly-seven. 

P H I L I P A. DONAHUE, 
t ' C l e r k of Ihe Surrogate's Court. 

TERS, $26.85 a day. Departments 
Of Education and Public Works. 
Two current vacancies, others 
Pee $.50. Permanent, employment 
in one of those departments as 
carpenter for six months preced-
ing the test date. May 11, to file, 
two years, for appointment. 
(Thursday, February 21). 

7582. PLUMBER, $26.25 a day, 
Brooklyn College, Departments of 
(Correction, Educat'on, Hospitals, 
Parks, Police, Public Works, San-
itation, Housing Authority and 
Queens President's office. Twenty 
vacancies. Fee 50c. Permanent em-
ployment in one of the depart-
ments as plumber's helper for six 
months preceding the test date. 
June 11, to file two years for ap-
pointment. (Thursday, February 
21) , 

ASSISTANT COURT CLERK, 
$4,550-$5,990. (Domestic Relations 
Court, Examination No. 7895; 
Municipal Court, No. 7429; Spec-
ial Sessions Court, No. 7572; and 
City Magistrates' Courts, No. 78-
68). Vacancies from time to time. 
Fee $4. Permanent employment in 
one of the above courts^s uni-
formed court officer or interpreter 
for six months preceding the test 
date (April 27) to apply, for two 
years to get appointed. (Thurs-
day, February 21). 

7861. SENIOR SHORTHAND 
REPORTER, $4,850-$6,290, De-
partments of Investigation and 
Personnel. Vacancies from time to 

r.EC.VL NOTICK 
CITATION 

THE PEOPLE OF THE STATE OF 
NEW YORK 

By the Grace of God f r ee and Independent 
TO 

HENRY ROXBURGH, as Domiciliary 
Executor and administrator named under 
the La t Will and Tcslanient of Paul 
Moritz Rosenberg, deceased. ERNESTINE 
(also known as ERNA GALICKK ROSEN-
BERG, if livins, and if dead, to her un-
known executors, administrators, distri-
butees and assipiis 
being the persons Interested .TS creditors, 
legatees, devisees, beneficiaries, distribu-
tees. or othcrwiUR in the estate of PAUL 
MORITZ ROSENBERG, lale of the Nether-
lands, deceased, who at the time of his 
death was a stateless resident of the 
Netherlaniis. Send GreetinKs: 

Upon the petition of RUDOI.F CAf.L-
MANN. residinir at 117-1-t Union Turn-
pike, Kew Gardens, New Y'ork. 

Y''ou and eaclt of you are hereby cited 
to show causc before Ihe Surrogate's 
Court of New York Counly. held at the 
Hall of Records in the Counly of New 
York, on the 1st d.iy of March. 111.57. at 
half-past ten o'clock in the forenoon of 
that day. why the account of prowedings 
ol RUDULF COLLMANN. as AueiUary 
Adniinistrator with the Will Annexed of 
P A U L MORITZ nOSENBERR. deceased, 
should not be judicially settled and why 
a decree should not be made and entered 
judicially declaring that ERNESTINE 
falso known as ERNA GAL ICKI ) ROSEN-
BERG ( former wi fe of said decedent, pre 
deceased said decedent, and f i l ing counsel 
fees of RUDOLF CALLMANN, in the anm 
of ^^..lOU.OU, of which $l.a00.00 has 
been paid on account. 

In testimony wliere of. wp have cause<l 
the seal of the Surrogate's Court of said 
Counly ot New York to be hereunto 
affixed. 
( SEAL ) Witness. Honorable 9. SAMUEL 

DiFALCO a Surrogate of our 
said county( at the County ol 
New York, the l ' ; th day of 
January, in the year of our 
Lord one thousand nine hundred 
»nd f i f ty seven. 

P H I L I P A. DONAHUE 
Clerk of the SiirrogatBs Conn 

Some People Believe In Luck 
. . . Others, own an Accident and Sickness policy. The 
C.S.E.A. Group plan for members, provides monthly income 
for total disability. The plan provides liberal benefits and 
prompt and fair claim service. Bi-weekly payroll deductions 
make it easy to own. If you are not participating now or 
your limits of insurance are net as much as your income per-
mits, contact your chapter officers or the Administrator to 
learn how to apply. 

Good luck is fine 
Bad luck pays no bills. 

UndarwriHtn By 

The Travelers Ins. Co. Hartford, Conn. 
Adminlitered By 

Ter Bush & Powell, Inc. 
148 Clinton Street Schenectady, N. Y. 

IT'S YOUR PLAN, FOR YOU 

mmrn POTATO 
CHIPS 

TASTi THi WOHDeUFQL PiffCRmce! 

time. Fee |4. Permanent employ-
ment as Shorthand reporter 'old 
title: stenographer, ^porting, 
grade 3) for six months t)recedln(t 
test date (May 25) to apply, for 
two years to be appointed. 
(Thursday, February 21). 

LATHAM 
20 Beechwood Drive 

Brookwood Park 

Beautiful new 3-bedroom split-
level with large living room, 
dining area, American Ititchen, 
I ' i baths, intercom, delightful 
playroom, garage, gas h. w. 
baseboard heat. Must be seen 
to be appreciated. $21,000. 

NORTON & BRICKLEY 
89-1639 Builders UN 9-6147 

FOR RENSSiLAER COUNTY 
REAL ESTATE 

John J . Melffe, Realtor 
TROY RD.. EAST GREENBUSH 

Sptelallilng In Sufaurbai Hornet 
ALBANY 77-331S 

. GIFT SHOPS 
MAB$ 
Unique Gifts Shop for Chrtslrrss ••nnli 
now. Open evenings 'til 9. Loudon Shop 
Ding Center Albany 6 1U47 

PET.S A STIPPMES 

Canaries, Parakeets, M y n a h g 
Cockatiels, Monkeys, Hamsters 
Guinea Piss, Rabbits. Mice. 
WIGGANDS PET SHOP. 12i 
Hudson Avenue. Albany, N. Y i-
5866. 

BERKSHIRE HOTEL, 140 State 
St., Albany, N Y V2 block from 
Capitol; 1 block from State Office 
Bldg. Weekly rates $14 & ua 

EASTLAND PARK SEC. 
First Time Offered 

Five-year-old brick, knotty-pine 
living room, fireplace ,full dining 
room, large modern kitchen. 2 
master bedrooms, tile bath down, 
full expansion attic up, hot wa-
ter oil heat, comb, storms and 
screens, attached garage. One of 
the finest built homes In this. 
section. Could not be duplicated 
for the asking figure. Exclasive 
with 

Eugene McCarthy 
Member Greenbu.sh Realty Board 

ALbany 3-0330 or 
Eve. ALbany 6-9774 

MAYFLOWER • ROYAL COURT 
APARTMENTS - Furnished. Un-
furnished and Rooms. Phone 4-
1994 (Albany) 

C E N C I • S 
Fine American & Italian Foods 
Full Course Lunches, Dinners. 
2 Private Dinii>\j Rooms and 
Banquet Halls. Seating to 100 

234 Washington Avenue 
Albany, N. Y. 3-9066 - 5-1378 

• • idaire 
REFRIGERATORS 

ELECTRIC RANGES 
WASHERS — DRYERS 

For the BEST 1)H \I, In (own. 
Deiiendable for .17 yenrs. 

IrhIIR 
4A't Broadwny — 0|tp. fost Oflfle* 

Alhun.v, N. V. 

Country Squire 
Motel 

Carman Albany Road 
Schenectady 3, N. Y. 

Truway 
•ph. ELgin 5-.1110 Exit 25 

DUNCAN'S INN 
Fofflous for Fine Foodi 
ALBANY AIRPORT A 

WOLF ROAD 
Robt. J . Connor, Manager 

ST. 5-8949 

Home of Tested Used Car« 

ARMORY GARAGE 
DESOTO - PLYMOUTH 
926 Central Avenue 

Albany. H. Y. 

In Time ol Need, Call 

M. W. Tebbutt's Sons 
176 Sfat* 420 Kenwood 
Albony 3-2179 Delmor 9-2212 

Over lUO Veart of 
Olttliitnlalied Funeral Servic* 

AI.B.IM, N. f . 

Fayette C. Morse 
AUTO INSURANCE 

Budget Arrangements 
Call 

ARsenal 3-4832 
440 Third Ave., Watervlief. N Y. 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Mail & Phone Orders Filled 

Air Conilitioned fi— 73—i 
Booms • Parkint c H f j ^ j U j O U U f 

John i . Hyland, M a n a g e r 

CHURCH NOTICE 
ALBANY FEDERATION 

OP CHURCHES 
72 Churches united for Church 

and Community Service. 

B.F.Goodpieh 

O N 
T I M E 

$ « 0 0 

1 
AS 

I DOWN 
and your old tiro 

1043 BROADWAY. ALBANY. N. Y. 
PKone: 4-8115 
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Ahmmtes 0 New T r i d o f -faker^it^with-^you^^ Mod^^ 

A L L N E W l 9 S r 

PORTABLE 
The Perfect EXTRA Set hr Him, for Her, for Them! 

NOW priced as low as 

The perfect EXTRA set! Truly portable TV with console 
quality viewing, yet so light in weight! Compact, 
low-in-cost, full performance models. No quality 
has been sacrificed to "travel-ize" these 1957 G-E 
models. They belong anywhere, will go anywhere— 
indoors, outdoors, all around the house. 

• For its screen size, "lightest 
weight TV . . . check and seel" 

• ALUMINIZED TUBE & DARK 
S A F E T Y W I N D O W a s s u r e 
brighter and sharper pictures 

• D Y N A P O W E R SPEAKER for 
clear, lasting tone quality 

NEW G-E FAMILY PORTABLE TV 

I7I02S Ittmiida Irenit 
17I02i Tiirg Colli 1 Iveiy 

NEW G-E COMPANION TV 
I4TOI7. rMcotk llui 104 l«ory 
I4I0II, iMmudo lionn I Inry 

In 3l»tt eobintr without dork toUly window 
Urn Cotto « lymr SIO IISS 

NEW G-E PERSONAL 
PORTABLE TV 

• "lightest wtighl TV .. 
Cheek and ie«l" 

• BLOWN GIASS 
TUBE & DARK 
SAFETY WINDOW 
Ussurc brighter, sharper 
picturei. 

• DYNAPOWER SPEAKER 
for clear, lasting lone 
quality 

JTOOl Itrmudo Bienit I Ivtiy 
fT002 rtactck Hut I l«cty , 

G-E Aluminum Cabinets 
make/LIGHTEST WEIGHT T V . . . 

/usf 'check and you'll see!" 
FULL YEAR SERVICE CONTRACT (opfional) 

12 months written warranty on all port), picture tube and shop ^ a -
repoir at G-E Service Depots located in Itie meliopolitan area, Thii 
optionol Portable Television Contract, only V- • ^ 

'Oistrlbutoi'i Susgoltd Reto'il Piices Include federal Exciit Tax' 

Carry One Home Tomorrow! Bvy the New C-l TV Fortobfesht Any of These Authorhed G l TV DeakJs.. Be Sure to Get the Factory Service Contract! 

G E N E R A L S E L E C T R I C 
' WNBIM NICNIT « M M N C N COI-HIW TO«K MIUKM • Mwiewio* 

» DifAITMINI or GiNfUAl IllCtllC (OMr«N> 

GE AIR CONDITIONERS —SALES AND INSTALLATIONS 

TELEVISION • RADIOS • CAMERAS • FREEZERS 

X E W D E A L R A D I O 
r 65 Second Avenue, New York, N. Y. GR 5-6100 
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(Continued from Pace 7) 
degree In mechanical or electrical 
ennineerlnR, or an equivalent. 
(Friday, March 15). 

6011. L A I N D R Y SUPERVISOR, 
$3,480-$4.370. Three vacancies. 

Fe « $3. T w o years In commercial 
or Institution laundry work, one 
year of which must have been 
supervisory. (Friday, March 15). 

P R O M O T I O N 
5001. SUPERINTENDENT OF 

LONG ISLAND PARKS , Long I » -
la-nd State Park Commission, 
$9,750-$ll,650. One vacancy, 
Babylon. Permanent employment 
in the Commission, Bethpage 
Park Authority or Jones Beach 

Get Your-
ARCO STUDY BOOK 

at the-
Civil Service Bookstore 
• TOLL COLLECTOR (Thruway) $3.00 
• PATROLMAN $3.00 
• STATE TROOPER $3.00 
n STATIONARY ENGINEER $3.00 
• SOCIAL INVESTIGATOR $3.00 
• POSTAL CLERK-CARRIER $2.50 
• BEGINNING OFFICE WORKER (NYC) . $3.00 

ORDER DIRECT—MAIL COUPON 

35e foi 24 hour tpacial delivery 
C O D.'i )0e (xtr* 

L E A D E R B O O K S T O R E 

97 Duana Sf., New York 7. N. Y. 

n * < » (tnd nn« _....ecpt(i o< booki eharUd ibov*. 

1 •neloi* ehtek ar monay ardc) fai 

State Parkway 'Authority In a 
grade 27 or higher position for 
one year preceding the test date, 
April 13. (Friday, March 15). 

T A T I O N COUNSELOR (Mental 
Handicaps), Sducatlon Depart-
ment, $6,550-$7.980. Ono vacancy, 
Albany. Permanent employ'thent in 

5002. ASSOCIATE R E H A B I L I - the department as senior reha-

bilitation counselor f o r one year 
preceding the test date, April 13. 
(Friday, March 15). 

6003. P R I N C I P A L STORES 
(Continued on Page 13) 

'Mame 

^ddrau 

Stat* 

Shoppers Service Guide 
IIKW >r4l\Ti:D—MALE 

P A R T - T I M E . New business, op-
portunity. Immediate income. No. 
Invest. Ideal husband & wife team. 
UNiversity 4-0350. 

IIKW If ANTED 
Male & Female 

DO you NEED MONEY? You can »dd 
f.'tft llifto a woeU to ruur Income by de-
?otiTift 15 hours or uiore a week aiip 
plying (JoiiHniMieri with Kawlrlth Pro-
liirts. WrliK RawleiKb'a Box 1349. Al-
bany. N T 

UUiSKIlOU) ISECESSITiES 
Tl I tMTlHIK, Ki ns 

AT ntld'.N vol CAN APPUKD 
rtiiiilltirc, HiMtUuiHTS. gifts, clutlitnft, ect. 
at reitl H I I V I I I X S . Muiik'lpal ICniiilciy4*eî  Stir-
• Ico. rjH. in rark Itow. 10 1 OilUO. 

KEN VAN LOAN Homes & fa r tm Diat 
Cor NOK<iK hiinics Uoiite I) East Green 
biiah IMionii. Alliuiiy 77 3:iai, 77 SUaa. 

L Y I M V M T H K I I S K K N ' I K I ) 
I ' o i ( ivi l Servii ' « ' Kxa i iu 

WS l)EI.IVi:U r o I'llE BXAM KOOM 
All Miiki-x — l'lus> l o r i i i s 

MlMI' ; ( l ( iU.M'l l » AODINO MACHINES 
i n t i i : i : n \ i i(i\Ai p k h h i t k i i nt 

2.10 K. lUMi, s , 

HELP WANTV) - Male or Female 

MONrrOK BOARD OPERATOR & TYP IST 
» to 5; flvo day week. WA 8 8107. 

HELP WANTED 
WOMEN; Earn part-time monej at home, 
addressing envelopea lytplng or lonvhandl 
tor advertiseri Mall $) lor Instruction 
Manual telllnn how tMney-back ruaran 
tee) aterlint Vaire Co., Corona. N T 

MAKE) EXTRA CASH — Q0ICKLY I Show 
newest blB value Jil. $1.S5, $1.50 assort-
ments o( Birthday. Get Well. Easter Greet-
in* Cards, Giti Wrappings, Stationery, 
Gilts — in spare time. Big profits, bonus. 
Friends, others buy on sight. Write for 
Samples on approval. Free Gift Offer, 
details. Hedcnkamp. 301 Broadway, Pept. 
CS-4. New York 

MAGAZINES 
Sow or renewed subscriptions—to any 
iiaguzlne. Tel. Foundation 8-0100. 

BUUK.S 

Buy your Arco Civil Scrvtce study books 
in Queens Jamaica Book Center, U B 1 6 
Jamaica Ave., near Suiphln Blvd J \ 
0-581) 1) 

ICES BOOK 8H0H, 550 Broadway at 
Steuben St., Albany N Y Books from 
all I'ubllshera Open Eves Tel. fi-2374 

Ty|t«writerf 
Addin9 Machlnei 
Addrettinq Machine 
Mimeographt 

(liinninliH'il tielilul* lii't>'i'< 
A l l L A N G U A G b S 
rVPEWRITEl) CO 

IIU H !:iiii VI \K\\ lOllk I 
I llrlteu H nllNtI 

BOOKKEEPING 

Do you want a part time bookkeeper! 
I can serve you evenings and Saturdays 
—reasonable Call BE 3 0000 or write 
Bos aoi c/o Civil Service Leader, 07 
Uuane St.. NYC. 

PANTS on SKIItTS 
I'o match youi Jai nets. 3U0.0IIU patterns 
Lbwson Tallorini tL Weaving Co., 1G5 
Fulton St„ Corner Broadway N Y C (1 
llight up) WOiih as617-8 

PIANOS — OnCANS 
Save at IIKIIHIS'S I ' lAMI tlAUT, Tri 
City's lai'gest piarin-ori^Kn store laft 
(liarior and organs 11147 C'enlral Ave., 
Alliany N If I'hone 8 8553 "Begislcr 
ed" Piano Scrvlce Upper N V State's 
i>iii> liHcount piano store SAVU. Open 
V to U. 

Was ever a cart so handy 

. . . or a party so easy! 

COSCi. 

Tray Cart 
M5.95 

• An extra work lurface, an ex< 
tra «toree« unit, a handsome 
aerving cart . . . in one! 39Vi' 
high, 16Vi' z 23Wi'. Three-inch 
caster*. Chromium or black legs. 
CoscoAT wood-grain finish in 
four colors. Come in and get 
youra today. 

Iltdrif 
Utility TaM« 

10.9S 

Ihb imI ap^Mfi only on | 
yrorfwcli. U«k Itr t «4MII ] 

CO$CO 

CHi 

Tfe^'fie,Neu)! l l ^ y ' a t 

• Come in and see the tmartest set in town, with the most comfortable 
folding chair made. Has contour back and saddle-shaped seat; unique 
gatefold action (seat tilts up, legs swing in!) eliminates "folding" look. 
Folding table has no telltale leg braces. Both have Bonderized, chip-
resistant enamel finish, washable, stain-resistant Duran upholstery. 
Nine color combinations! 

Chair, 
7.45 

Table, 
11.95 

Complete Set, 

only 41i75 

ROEBLINC, Inc. 
155 EAST 44th STREET. NEW YORK 17. N. Y. 

Bet. Lexington & 3rd Ave. MUrray Hill 2-4441 
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S E R V I C E L E A D E R I 'uge A l e v e s 

Training Course 
Completed by 17 

Seventeen City employees, rep-
resenting 12 City departments, re-
ceived certificates for successful 
completion of the training pro-
gram in leading supervisory con-
ferences, Personnel Director Jos-
eph Schechter announced. 

The certificates were Issued by 
the Department of Personnel and 
Ihe School of Industrial and 
Lal>or Relations of Cornell Uni-
versity. 

"The employees participating In 
ihls program," Mr. Schechter 
faid. "will proceed to establish 
supervisory training programs In 
Iheir own departments in human 
relations In supervision." 

The names and departments: 
Elvin Adams, Louis D'Arconte 

snd Andrew J. Galvln. Board of 
Education; Lieutenant Vincent A. 
Carlin and Inspector Robert R. J. 

I Gallatl, Police; Battalion Chief 
• F. Connor, Fire; John Dlgney, 

W Buildings; Miriam Edelson, Wel-
fare; Edward Goreckl and An-
thony Stefanac, Transit Author-
ity; Louis Krelger and Leo Rose, 
Hospitals; Wil l iam A. Kueper, 
Sanitation; Milton Luger, Cor-
rection; Daniel F. Milchman, Per-
sonnel; Irwin Pp«k, Comptroller's 
Office, and Harry Shapiro, 
Health. 

S H O R T H A N D REPORTER 
COMMITTEES APPOINTED 

Harry L. White, president. New 
York State Shorthand Reporters 
As.soclation, has announced the 
following committees: 

Civil Service—Arnold Cohen, 
chairman: John P. Cassldy, Dor-
othy S. Felperin. J. Wayne Frost, 
Joseph G. Gold, H. Ray Hunt, 
Samuel S. Sklarew, Arthur F. 
Weld. 

New York City Courts—Daniel 
S. Fields, chairman; Philip G. 
O'Connor, Llbby Goldberg, Eman-
uel Grod.sky, Irving Oblas, Fred-
erick Weinberg. 

Free Lance—Irwin R. Stone, 
chairman; Richard Brito, Paul 
Fromm, Harold T. Young. 

Legislative—Julian J. Covel, 
chairman; John M. Flannery, Paul 
Fromm, Edward H. Hoy, Arthur 
R. Kirwln, Arthur R. Mann, Jo-
seph Neltllch, Max A. Slate. Clif-
ford G. Smith, Arthur F. Weld. 

Awards of Merit — William 
Cohen, chairman; Harold Berman, 
Murray Deutsch. Charles G. Pos-
ter, Harold P. Hogstrom, Harold 
Horowitz. 

SENATE CONFIRMS NI.NE 
ON Y O U T H COMMISSION 

ALBANY, Feb. 18—The Senate 
•has confirmed Governor Averell 
Harrlman's recommendations for 
the appointment of nine persons 
to the State Youth Commission. 

They are Mark A, McCloskey, 
New York City, chairman; Mrs. 
Caroline K. Simon. Dr. Kenneth B. 
Clark, Hugh A. Doyle and Mrs. 
David Levy, New York City; Hen-
ry J. O.sinskl, Buffalo; Will iam 
Rose. Suffern; John Hay Whitney, 
Manha.'iset, and Carroll E. Casey. 
Rochester. 

SHAP IRO CONFIRMED 
FOR JOB ON BENCH 

ALBANY, Feb. 18 — T h e Stale 
Senate approved Governor Harri-
nian's appointment of J. Irwin 
Shapiro as Justice In the City 
Court of New York. Mr. Shapiro 
was appointed State investigation 
commissioner by Governor Harrl-
nian in 19.55. No successor was 
mentioned for that post. 

GOOD VALUE! 
ST. ALBANS 

Two family 4 & 3 roomj oil 
heat. 

$16,900 
MOLLIS 

3 bedrooms, brick & asbestoi 
I '/2 baths—Excellent buy. 

SI 3,850 
SPRINGFIELD GARDENS 

6 large rooms, detached, oil 
G o o d buy at 

$12,950 
Low Dowa Paymtnt 
Mertgagi i Arranqtd 
CALL JA 6-0250 

rhr Goodwill Realty Co. 
WM RICH 

Uo Brokei Ural BtiX* 
las-IX I mil HUD. JmiiaiM N I 

R E A L E S T A T E 
HOUSES - HOMES - PROPERTIES 

THE BEST GIFT OF ALL — YOUR OWN HOME 

LONG ISLAND L O N G I S L A N D LONG ISLAND 

UNIONDALE 
J rnn t i f n l r i ipe f 'od on 80x100 plot 7 
ronnif , • btMlrooms, oil hent. Cornr-r 
nou^e. v i t h pa t i o—o the r extran. 

$14,700 

ST. ALBANS 
l - f a m i l y •tuo«'0 aiul brlek, 
ta-hed, 7 rooms. aU modern l intpiove-
Du-nttj. tipw roof , l ] 2 biith«, \v:«sliin» 
ntarhine. AR'UinK' $13,500 

ST. ALBANS 
2 fami ly brick, iitto'-lu'd H, H room 
« n l « . S»'mi-/Itushed b;iHpmptit. 'Z ni«nl-
f-rt! kitthr'Ti*, 2 baths, oil h«'Sif. icar-

$13,200 

CAMBRIA HEIGHTS 
2 Mory f rame. 6 rooms, s<»nn dela« hfd. 
1 «'H.r irar.iKe. .') bcdroomN, oil h<>iit. 
i i i^ f ly d'M'orafod. 

$11,500 
Otfier I & I family hemes, frictti from J 10,000 up. 

Alto builnti proptrHet. 

Lee Roy Smith 
192-11 LINDEN BOULEVARD. ST. ALBANS 

LA 5-0033 

Hollis $12,990 
DUTCH 

COLONIAL 
IMMACULATE 
IHTERRAGIAL 

Owiiof retir ing authorized iif 
to rediK-e prir-e f o r iiumtMliafe 
•ale. n i i « ie the most beauti-
fu l house on the a t r e f l—par -
(]«'ti of f l owers and i^urronndpd 
by larj fe trcfg . . . 7 roon>8 
-—3 pxtremely larjre cross vrn-
tilatPd bo<lrooms — wn1k-in 
••Insets—aloniic age modern-
istic etrf-amlined kitchen — 
ran ih type l iv ing room — 
banijuet sized dining room — 
most gorgeous baflemenl we ' ve 
ever seen—pat io - por«h — 
fo larhnn — }>rr»^ens — storm 
•*^•indo^v8 — Vfne l ian blinds are 
only a f ew ol' the extras — 
E V E U r P H I N G G O E S ! Take ad-
\iinfU8-ft of one of the b^Kt 
Vuys of the year. M O V E R I G H T 
I N ! Coll for Appointnu-nt. 

ASK FOtt M K . M r C A B E 

Butterly & Green 
JAmaica 6-6300 

]«H-'',t Hillside Avr.. Janiiiira 
I'ARKINd KACIllTIE.S 

A VAII.ABLK 

BARGAINS 
JAMAICA 

6 room detached storm win-, 
dows and screens, .$9,700 
Small cash. 

HEMPSTEAD 
Beautiful brick bungalow. 8 
years old, large plot $12,7,50. 
Small cash. 

CAMBRIA HEIGHTS 
Doctor's home and office, 
solid brick colonial, all im-
provements, $17,500. Small 
cash. 

HOLLIS 
Gorgeous 6 rooms and sun 
porch, newly decorated, in-
cludint furniture. $14,200. 
Small cash. 

Act QiltcUlyl 
OTHEl l 1 A N D S FAMIL IES 

MALCOLM REALTY 
I M-ns Fiirmrra Blvd., 8t Alh«n> 
HOIlis 8-0707 — 0708 

r Call JA 6-8269 

Gl & FHA • 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

Approved 
Jil'KINGFIELD G \KI>KNS — 1 
f ami l y , b ^ j rooms, Ho l l ywood 
ki t f i ten and bath, nite-olub 
basement, detached 1 car *far-
iiKe, oil, 40 x l.'iO plot. K.^lras 
Inclnde washintf 9 0 0 
chine. Ask ing 

HT. . A L H A N S — « fami l y del iuh-
ed 4 and room apts.. niotlern 
IhroUB-honl, /inislu'd basement, 
garajfe. Owner 
•u.-rifit-e, !f>1.000 C l ^ O A A 
down. .Asking- ^ I 

SPKINGFIEI.D GAKDENS — 
Cape Cod brick, 7 rooms. 4 bed-
rooms. modern th iouchoi i t . 
• •oppt-r plumbing 45 x 100 tdot. 

• i s r : " ' $13,900 

OZONK VAItK — T)| t.-i.-lii',l 'J 
fi i inily 5 & ^ riMpin mits.. 
s:-.-.ir earaee. oil C l i 9 n n 
Wi>ilorn. As l i i iK . ^ I 0,ZUM 

Gl I FHA 
MORTGAGES SECURED 

i 
4 
i 
i 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 ARTHUR WATTS, Jr . . 

112-52 175«h PLACE M 
. J T . ALBANS J 
^ J A 6-S269 ^ 

r Co/I 24 Hour, Dally ^ 

BROOKLYN'S 
BEST BUYS 

DIRECT FROM OWNERS 
ALL VACANT 

With a little Cash—You | 
can own a nice Home with 
Steam and all modern im-
provements. 7 to 14 rooms. 
In better sections of Brook- I 
lyn. 
Muii.v SI>i:( IAI.S nvHilulilH lo liU 

DON'T W Al l ACT Tl( IIAV 

CUMMINS 
REALTY I 

Ask for Leonard Cummlna | 
19 MacDougal St. Brooklyn i 

PR 4-6611 I 
Open Sundays 11 to 4 

BEAUTIFUL 
NEW HOMES 
EAST ELMHURST 

New .-ubtoin biil it f ami l y home on 
40x100 plot in quiet neighborhood. 10 
largH rooniB, 5 \ip and 5down, cerHniio 
tile bath, work Bavinr Uit<-hen with 
knotty pine cabinets, oak f loors 
throughout, all brass plumbiiifr. <S cuat 
plaster wal l , oil hut water lieat, hoiiKe 
ready for occupancy. R o m from 1 apt. 
wi l l pay carrying cost. 

$24,750 

EAST ELMHURST 
Lovely f ami l y home, detMfhcd 8 lip 
and <1 l iown 4)liis finiKh<-«l bn^foient. 
Oil heat. Drafts plumbing, Garaiie. Hoih 
apuiinu'MU avai lable. 

$13,500 

Herman Campbell 
Real Estate 

33-21 Junction Bouevard 
Jackson Heights 

HA 6-1151 

FOR SALE • FLORIDA 
•HOUSE, Garage and 2 Cabins, 

fiunlshed. All cement. 7 Acres. 200 
ft. Highway and Lakefront. Only 
$9950. Ask for description. Also 
Town lots on water main, from 
$125, 50x100. Owner Capt. Wm. H. 
Peters, K"rt. INTERLACHEN, 
Florida. 

4 n I 

riî i>fiii"iiiinfl' 

* 7 rooms * Dual both • Affochcd qarag* (opfionol) 
• 3 mognifkcnt bedroomi (4tli bedroom opfionol) 
* Tremendous finished recreoflon room • Air con-
ditioned heating * Full Insulation • Full leaders and 
gutters * Copper plumbing 
• Full basement with laundry 
area. M4,750 

Preview Showing This Weekend 
Completely new—6 rooms—3 bedroom 

ronch 
Plus expondable recreation room 

Come inspect blueprints & drawings! 
Stone—Brick ond Shingle C I O OAA 

Previewed ot ^ l A ^ W 
Guaranteed Sovinqs of $2,000 

itruMh Ilnllow Koad and tlh Street 
111 KntHle SeotUni «f \>efellMiry. I.. I. 
Dii-ei-tions: Northern State PwrUway 
l o Kx i t 3-1 (Bnit-h HqlUiw IM.-
I nion A v e . ) T m n l^rt uii Riush 
Hol low Rd. 4 bl«).k«^ l o 4th Sf. and 
model. O R : Stnulieni Stale Park-
way 10 WanfaKh Pa iUway iNoi- ih-
bound) to Nnrihern Slat^- I ' . irUway 
aiul IJnish Ho l low IM. j I nion A v . l 

Model f 'hone KI ) t * wood :{ "IdOO 

Wonderful WeHlhnry" 
A maRuitioent Custom Built^ 
Split L e v d Homes . . . In 
a looation of Convpnien'-e 
and Resii lential Splendor, 
R . R., Shopi>in(c (Jijur« hc»j. 
Bdiools, all within walUinir 
distance. Direct bua service , 
to Jamaica. 

f 
• 

• 
• 
• 
• 
• 
• 
• 
• 
• 

Baisley Park 
$8,990 

Economical ! 

St Albans 
$12,500 

American Colonial 
T.ovely o-room home, ^x-t-lli-ni 
rontlition. HUtornanf nt:«m 
hf>at, fu l l busjMuent, J k a r -

aKe. 

Take Over High 
Gl Mortgage 

Paynif^nls only luimthly 
Willi 

S2S other choice 1, 1, ) fomiy homes iocatcd Kich-
mond HIll.QueeRsVitioge. Jomoica. 

Dtfa« hed lar^e airy rooms 
plii«j a lai-Ke att ic suitable for 
4ill be«lroom or den. Oil eipam 
luat , lusul brick exter ior. 2-
' j«r narape. A real buy 1 

CASH Gl $300 
CASH Civ. $2000 

B-li.'l!) 

E ' S ' S ' E ' X 
143-01 Hillside Ave. 

JAiVUICA, L. I . 

4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
A 

All Types of Mortgage Financng Arranged 
HOLLIS : 2 family home located In a quiet residential areii. near 
transportation, shopping:, schools & churches, 6 rooms i)i 1 apt., 
3 rooms in other, many extras included. Call for ap- f l f l f l 
polntment . E xce l l en t value at fiUjllUU 
J.'VM.'VICA: Two 6 room apis, in a clean stucco and shinnle 
buildiniT conveniently located lo transportation and R. K. sta-
tion. Will provide the future owner with an in-
come as well as a home. .Small down payment, Askinc ' " j U * * ' ' 
ST. ALBANS: 2 family U-rooni apt., & 1/3 room a')t. l i n e 
residential area. Buyer can lake advantage o f 
large G. I. mortgage @ 4 ' 2 ' i . Price 

SPECIAL 
J.4M.AICA: 1 family, 6 rooms and sun porch 
A-1 condition, nice nelKhboihood. Trice 

A L L E N & E D W A R D S 
Prompt Personal Service — Open Sundays and Eveningt 

OLympla 8 2UU 8-2015 
Lois J Allen Licensed Keal Pslale ^ndrett Kduard* 

ItiH 18 l.ilterty Avr Hruhert laniaira V V 

17,850 
13,250 
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^ AUTOMOBILES ^ 
^ ^ 
Attention Civil Service 

Employees Only! 
Now for fhe first time Civil 

Service employees can own a 

'57 FORD 
with NO MONEY DOWN-3 YEARS TO PAY 
We will have your credit checked and cleared In 
3 hours. No gimmicks, no red tape. This plan 
has been worked out for Civil Service employees 
only! and does not apply to the general public. 
All cars at substantial discounts! 

HIGHEST TRADE-IN ALLOWANCES 
BRING IDENTIFICATION 

For Fast Action Call GE 9-6186 
_ -IN THE HEART OF BAY RIDGE" ^ 

f CONDON MOTORS ^ 
New C a r Showroom 

4th Ave. 
Il klvn, N. y. 

Nr. Belt I'kWBy (IHIIi St. 
Feiry Kxit Ue tf-UIKtt 

Used C a r Lot 
amu St. Ft. Ilnmlltoii 

l-kwB.v, B'kl.vii, N. y. 
Sll S-U3'il . UL 8-300S 

SPECIAL — For Civii Service Workers 

6 PASS 
SEDAN New'57 FORD 

( 5 0 A MONTH Includes Taxes & Insurance 
Only $150 DOWN Act NOW ST 3'3126 A>k for Gine Sava 

Lou Cariola 

I I HART 1285 Bedford Ave., Bklyn, N. Y. U « U B l l f l l l l (nr. Allnnlio Ave.) Sfrvlclni Forill Over 40 Veari 
N C 

(nr. Allnnlio Are.) Sfrvlclnj Forili Over 

ALSO A-l USED CARS 

In Safety Tested, Value Packed 

USED CARS 
witli FULL I YEAR 

GUARANTEE 
ON PART AND LABOR 

Br REGISTERED-TESTED CARS 

* » o o d [verywhtre In the U.S.A. *No MXoog* RosfricHons 
C H E C K THESE SENSATIONAL BUYS 

•an (H.OS. SI I'KK ••8»" HOI.IKW I i-c:. 
it-'I'iiiii- Kliifi. H.Tilra., White-
w»IU, I'nr Stir. Jt Braliei $1995 

'.iS I'ONT. ClSTO.̂ r « ATA1,IN.\ 
Hyilia, Kmlio & Heater — 
Full rttlicr Interior $995 

OI.DH sri'KH 4 1>». 
Ilyilrn. I'.S.T.n., 
'j-TiHie llliip, Very Clean $1095 

SPECIAL PRICES to CIVIL 

nrsf '57 OlDS 

H A L L O L D S M O B I L E 1900 CONEY ISLAND AVE., 
BKLYN.. N.Y. Nl S-290a 
"Known tor Kallablllty" 

PONTIAG - 1955 
Of LUXE — FULLY EQUIPPED 

$1375 
RICE PONTIAC 

USth St. ft B'way • LO 8-7400 

'57 MERCURYS 
NO MONEY DOWN 

Call 
Mr. Cavin AXtel 7-1800 

CREDIT BY PHONE 

HABER MERCURY 
l.1«.:o Illllnlile Ave., Janmlia 

(iirr (|urrii» Hlvil.) 

1956 CHEVROLETS — ALL 
MOD. at Terrific Savings 

Park Slope Chevrolet, Inc. 
343 4tli Ave., Bklyn • SO. 8-4353 

338 Flotbuih Avt., Bklyn 
NE 8-1800 

C O M P A R E 
•e« WII.I.VS uverliniileil KnglnB ., » U » 
•on Meinir.v Sedan '•"5 

"MEYER THt BUYER" 
MtH llriiiiil""v 8'.> 

I'l.. T-)lllllt 

COMPULSORY 
AUTO INSURANCE 

• I>iM.iaii»l Attention to All Inqiiliiei 
• 'I'lnia I'a.vnumfi* ArraniieJ 
• Iniiiiedliite (.'uveiiina by IMioiie II 

Yoii Qii;ilif.v 
• SK r!'! J i l l Obtained 
ROBERT R. BOTPELD Sptelalht 

Kit Malilen l.iln«, N.V.C. Mil S-UltSil 

COMPULSORY 
LIABILITY AUTO 

INSURANCE 
• MOHTHLY PAYMENTS • 

P. M. SYMONS & CO. 
62 WILLIAMS ST.. N. Y. C. 

SW S-6402 HA 2-S767 

AUTOMOBILES AUTOMOBILES 

ROGERS wraps up 
and delivers the 

BIG CAR PACKAGE 
* Big C a r Luxury * Big C a r Stability 
* Big Car Safety * Big C a r Comfort 

* Proven Power, Performance, Economy 

TTTFot LESS 
than tlie LINLE ONES 

Since you're an A-1 credit rUk. Roqers offers: 

SPECIAL _ CIVIL SERVICE 
DISCOUNT WORKERS 

Engineer Jobs Upstate 
The New York District. U. 3. 

Army Corps of Engineers, Is seek-
ing construction, electrical and 
mechanical engineers for work at 
Rome, N. Y.. at $5,335, $6,115 and 
$7,035 starting salary, depending 
on qualifications. Requirements 
are an engineer's license from any 
state, territory, or the District of 
Columljia, or an engineering de-
gree, plus six months" to 
years' experience. Apply to tlie 
Area Engineer. 112 Montgomery 
Street, Syracuse, N. Y. (telephone 
Syracu.se 74-4286-7-8), or to tlie 
local State Employment ofllce. 
There is no closing date. 

^ l O G E R S 
PONTIAC c o . i N c 

Fort Hamilton Pkway 
at iOth St. Bklyn 

4th Ave. at 64th St. 
Bklyn 

UL 3-2500 
• Open Till 10 P . M . ^ 

Right Now You Can Make a Fine Deal On A 

'57 CHEVROLET 

/ W E L C O ^ 

Thousand! ot civil ser-
vice employees know that 
"East Side' has always 
offered them special ser-
vices. special attention, 
special consideration. Be-
fore you buy check our 

• LOW PRICES! 

• LIBERAL TRADE-
INS! 

• TAILOREO-TO-
SUIT TERMS! 

NO CHANGE IN KEY 
OF DENTAL ASST. EX.AIVI 

There were no change.s in ten-
tative key answers in the dental 
a.ssistant examination, the New 
York City Personnel Department 
announced. None of the 33 par-
ticipating candidates protested 
any item. 

R E Q M K E M E N T S APPROVED 
FOR T W O MORE NYC TESTS 

The New York City Civil Service 
Commission approved advertise-
ments for two open-competitive 
examinations. The titles are 
blacksmith's helper and public 
health physician (district health 
administration!. 

AUTOMOBILES 
AUTO INSURANCE 

A L L F O R M S OF 
I N S U R A N C E 

ROBERTS & CO. 
II- Went 1'!nfl St. UK W-li>!t4 

EAST SIDE CHEVROLET CORI! 
OPEN EVFS TU 9 P. M 
SATURDAY Til 5 P. M : 1st A v e . a t 61st St. TEMPLETON 

8-9000 

CIVIL SERVICE WEEK 
at AI^ERLING 

Special Consideration to 
Civil Service Employees 

on NEW and USED 

C H E V R O L E T S 

A M E R L I N f t 
• C H E V R O L E T C O R P M 

18th Ave. cor. 54th St., Bklya 
_ _ _ _ _ BE 6-9003 

AUTO INSURANCE 
lASY P/^YMENTS - LOW COST 

cAu MO 5-8530 
All Service Insurance 

337 E. 14fth Stret 
PAST PLATE SERVICI 

See it here NOW 
• ' 5 7 M K I i r i J I l Y 
I And What a Deal 
J If you have a Tfadel 

l''lnnl Cloxe-Oiil 
(3) '56 Mercury's 
(1) '56 Lincoln 
Sneriflceil I>rk-ril! 

I a . 

E Z E Y M O T O R S ; 
VUlliorlzed Ltnroln-Morrnr.v DcaleT | 

--.••M ".ml AVB. (tu ST.) | 
Oix'U ETea • I'K »-'!;00 

NEW YORK'S 
V O L U M E D E A L E R 

NU//'57 f o r d 

1U.10 

Dodges - Plymouths 
IIK.\NU NKW I.BKT OVKKS 

AT TERKII'IC S.WINOS 
BRIDGE MOTORS Inc. 

'istu Orand Coneoiirin — 183rd 8trMt 
CV 6-43IS 

Island Motor Co., Incs 
liiiparted Car Cenltr ot Qusees 

Also Dialer In Used Cars 

8302 Queens Blvd. 
Elmhurst IL 8-S711 

• NOBODY. BUT NOBODY • 
UNDERSELLS 

"L" MOTORS 
SHOP US AND SEI 

GO TO "L" 
Authorized Dortie-Plymouth Dealer 
"IIRUUIIWIIR at N«TII st., N. V. C. 

\VA. 8-7800 

AUTO INSURANCE ~ 
ANY DRIVER ANY CAR 

only $ 1 7 . 0 9 * 

MARVIN W. EPSTEIN 
s m CHURCH AVE. HY 5-8893 

JACKSON MOTORS C O . 
Aulliorlied DeSoto-Plymoiitli Dealer. 
91-13 NOKTHKKN HOULKVAKU 

IL 7-':too 

HOUSE HUNTING? 
SEE PAGE 11 

1954 CHEVS 
1 Yr. Written C ^ O r " 

Guarante* # 3 * 1 
•J-Tuiie, Kiiuipved • ^ " 
Polo Ground Motors, AU 6-1910 
15S St. & Amsterdam Av«.,-N.Y.C. 

ARMA MOTORS, INC. 
Aiilharlzed Daddft-Plymoutb Detlws 
15 rUtkuali K>t., UuwutowD Bklya 

<rB O-AUIM 

S'iiof-ial for Civil Service Eniployeei 
KliO|» everyime Ht'T 

Odirt full to sliop 111 
IIF.FItKB VOU liL'Y! 

FINAI , CLOSE-OUT 
I I 

Authorised Dealer 
lO'il Jerunie Ave. ( i l l St.). 

"Brmn CM 0-"S400' 

SPECIAL DISCOUNTS to 
CIVIL SERVICE WORKERS 

all earn curry a 1 YK. ( i l AK. 
Fiml '.ill I- i iuer Hdtop. Rill, Pwrfl i te 
Oiii1k« '.Trt ^ ni". Sedan, Kiiuippetl 
Fiird 'A.') 4-l)r. U&li. I<'(ir<lunmtic 
Ford '5.1 t'liliv. RAH. I'S., Ulilllo 

Many others To I'liuotie From 
SF.K US TOII.W FI>K A TFKKIFIC 

DKAI. on TIIK 'HI FXIKir 

Dodger Motors nolKJE 
Opiioiile Kl)b<;ls Field 

A.SK FOR MAI ITV IN 9 2504 

T R f f l M S t D C A R ^ 
•FII.I, l-VflAK (ll'AKANTKK 
lui'liidlox 1IMI% ParIt h I.ubor 

51 PORD 4 Dr P'dmatia $375 
52 STUDE Real clean . $425 
'53 PONTIAC 

Cot. H. T. Leaded $995 
55 STUDE H T. Fully Eq'ped 1250 

Many Other Good Buys 

CONDE MOTORS, INC. 
Autli. Dealeri Htiidebaker, Pat-kard 

l«(i:l lludliwKk Ave. Bklyn. 01, 3 BlOO 
'!U4 HilUlda AT. Williatou Pk. L. I. 

PI 

I A U T O M O B I L E 
I N S U R A N C E 

BAUMEISTER & BAUMEISTER 
ANY CAR • ANY DIUVER • 

•la FIFTH AVB. (44th 11.1 
USI OUR PAYMENT PLAN 

MU M I U 

A L L F O R 
I N S U t A 

MS O F I 
i N C I I 



(Continued from PHRC 10) 
CJ.EKK. Division of Standards 
Purchase, $4,030-$5.020. One vac-
ancy, Algany. Permanent employ-
ment in tlie Division in a grade 7 
or liiRlier job for one year pre-
ceding the test date, April 13. 
(Friday, Margh) . 

.')004. SENIOR OC( I IPAT ION-
M . T H E R A P I S T (ORTHOPE-
DIC'), West Haverstraw Rehabili-
tation Hospital, $4,650-$5,760. 
Two vacancies. Permanent em-
ployment at the hospital as oc-
cupational therapist for one year 
preceding the test date, April 13. 
(Friday, March 15). 

5005. PR INCIPAL C L E R K 
(PURCHASE) , Workmen's Com-
pensation Board, $3,840-$4,790. 
One opening, Albany. Permanent 
employment on the Board in a 
grade 7 or higher Job for one year 
preceding April 13, the exam date. 
(Friday, March 15). 

••lOOe. SENIOR CLERK (MEDI-
CAL RECORDS) , Mental Hygiene 
institutions, $3,170-$4,000. One 
opening, Utica. Permanent em-
ployment in a grade 3 or higlier 
position in a Mental Hygiene De-
partment lnstit\iion lor one year 

Delehanty Opens 
Drafting School In 
Jamaica Building 

In further recognition of the 
continuing growth of Long Island, 
M. J. Delehanty, director nf the 
Delehanty Institute, announced 
another enlargement of the Insti-
tue's training facilities in Queens. 
On February 18 Delehanty Draft-
ing School was opened in its own 
building at 89-25 Merrick Boule-
vard, Jamaica. The new scliooi is 
a short distance from ilie large 
now iiome of the Delehanty High 
Scliool at 91-01 Merrick Boule-
vard. opened in ob.servance of the 
high school's 12th anniversary 
last September. 

There is. Mr. Delehanty stated, 
an insistent demand for men and 
women wlio possess training in 
drafting ..o fill many well-paying 
positions in numerous industrial 
plants throughout Queens, Nas.sau 
and Suffolk counties. 

.lohs Plentiful 
In addition, the building boom 

continues unabated on Long Ls-
land and skilled draftsmen find 
many excellent career opportun-
ities open to them in architects 
and builders offices. The Dele-
hanty Drafting School in Manhat-
tan was established more than 
25 years ago an denjoys a splen-
did reputation among employers 
of draftsmen. The opening of the 
new Delehanty Drafting Scliool in 
Jamaica likewi.se will be welcomed 
by personnel executives of the 
Long Island industrial community. 

Courses will be offered in archi-
tectural. structural and mechani-
cal drafting, with specialization in 
piping, electrical, machine draw-
ing and technical illustration. 
Students may enroll for either 
day or evening classes, men and 
vi-omen with a minimum of 2 years 
of high scliool or the equivalent 
in education or experience usually 
may qualify for admi.ssion. 
Courses are- approved for Korean 
veterans. Information may be ob-
tained at the Delehanty High 
School, telephone JA 6-8200, or 
the Delehanty Drafting School in 
Manhattan at 123 East 12 Street, 
near Fourth Avenue, telephone 
G R 3 6900. 

preceding the exam date, April 13. 
(Friday, March 15). 

5007. P R I N C 1 P A L STORES 
CLERK, Mental Hygiene institu-
tions, $4,030-$5,020. One vacancy, 
Newark. Permanent employment 
in a grade 7 or higher Job for 
one year preceding April 13, the 
lest date. (Friday, March 15). 

5008. SENIOR MEDICAL TECH-
NICIAN, Mental Hygiene institu-
tions, $3,840-.$4,790. One opening, 
Rochester State Hospital. For ap-
plictaion: permanent employment 
a,s medical technician for three 
months preceding April 13; for 
appointment, one year preceding 
the thest date. (Friday, March 
15>. 

.•i009. D ISTRICT ENGINEER, 
Public Works Department, $13,-
170-$15.510. Two vacancies. Dis-
tricts 4 and 8. State engineer's 
license, and permanent employ-
ment in the Department in a 

grade 31 or higher engineering 
Job for two years preceding April 
1, the test date. (Oral test, week 
of April 1). (Friday, March 15). 

5010. HYDRO-ELECTRIC OP-
ERATOR, Public Works Depart-
ment, $3,660-$4,l580. One current 
vacancy, two others expected. Per-

.lOIN THE 
Gll-T OF THE MONTH CL l ' B 
S t i l i l ( o P 1 j e u r ' i n i f h i ) i t i > h i | ) . 
Mmilwrt me cnlillnl to nxi'iiil low 
|irli'p»i on HU Tniporip. 

THIS MONTH 'S MEMBERS 
E X T R A SPECIAl . ! 

Musical PofUft Citnii'tl*' l.ii,hlei' 
linpiDtpd fi-nm Japan tfl '.Mtfi valui') 

PI.US 
A Kainolu 'r.vrultan Wi'allier Huuar 

Iiiipiirlfil from (^cnnaiiy ifH.WA *uhu') 

BOTH O N L Y $5.95 

fifihl f-lu'i-U or moiif.v «rtl*r. Ilt̂ niB ure 
uliippol <lit'r,'t rioiii i-oniJliv i>r iiriKiii 
P<,».r|l|llll. I'uHllllilll ..'ItlltrtK 1ft'- fo I tifii 
pjii-Uel /ir. l-'Mlly (Juaiuntinl. .loin 
now. tinly for nn nilu i ̂ liip wlii. h 
will i.;t\f >on many ilollaih lhront;hoitt 
tilt; Mar, MiniOfiti uiM bt- tiill inonllily 
bull, liiib on olher tpiviale. 

JAMES J. M A T L A C K 
1708 N. fiSlh St , Phlla. 31, Pa. 

NEW 
m o M S 

I Washes 5 lbs. 
/ in 
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Text of Crieyance Rules 
Issued for State Police 

Following Is the text of the 
fKecutive order Issued by Gover-
nor Averell Harrlman regardinf? 
grtiivance procedure for the State 
Police; 

I. PREAIVIBLE 

In order to establish a more 
harmonious and cooperative re-
lationship between the state and 
the members of the Division of 
State Police, it is hereby declared 
to be the policy of this admini-
stration and the purpose of this 
order to provide for the settle-
ment of differences through an 
orderly grievance procedure. It is 
•Iso the policy of this administra-
tion to assure to the meml>ers of 
the Division the right to full free-
dom of association, self-organiza-
tion and designation of represent-
atives of their own choosing for 
the purpose of adjustment of their 
grievances, free from Interference, 
restraint, coercion or reprisal. All 
the provisions of this order shall 
b-i liberally construed for the ac-
compishmcnt of this purpose. 

II. B A S I C S T A N D A R D S A N D 
P R I N C I P L E S 

1. To cafry out the provi.sions within five days is, required by 

1. Every member of the Divi.sion 
•hall have the right to join or 
rufrain from Joining or to con-
tinue as a member of any em-
ployee organization or associa-
tion: provided, however, that no 
employee shall organize or help 
to organize or become a member 
of any society or group of per-
sons which teaches or advocates 
that the government of the 
United States or of any state or 
of any political subdivision there-
of shall be overthrown by force 
or violence, or by any unlawful 
means, or which Interferes with 
the full, faithful and proper per-
formance of the duties of mem-
bers of the Division. 

2. Every member of the Division 
ihall have the right to present 
his grievance In accordance with 
the procedures prescribed here-
under with or without a repre-
sentative of his own choo.sing, 
free from interference, coercion, 
restraint, discrimination or repris-
al. There shall be no discrimina-
tion against any member because 
they have formed. Joined or chosen 
to be represented by any employee 
organization or association for the 
purposes of this order. 

3. It is a fundamental respon-
sibility of all officers and non-
commissioned officers of the Divi-
vlslon to consider and, commen-
surate with authority delegated 
by the Superintendent, to take 
appropriate action promptly and 
fairly upon grievances of tlieir 
subordinates. To this end appro-
priate autiiority shall be delegated 
to officers and non-commissioned 
officers by the Superintendent. 

4. The Superintendent shall be 
respon.sible for carrying out the 
provisions of this order and tlie 
regulations prescribed hereunder 
and maintaining the standards 
herein prescribed for the Division. 

5. The Superintendent, or his 
designated representative, shall 
hold conferences at appropriate 
tlme.^ with member representa-
tives on problems relating to con-
ditions of employment and the 
continued improvement of State 
Police service to the public. Pro-
posed new rules or modifications 
of existing rules governing work-
ing conditions should, wherever 
practical, be announced In ad-
vance and discussed in confer-
ence with employee representa-
tives before they are establislied. 
Members are encouraged to con-
tribute their experiences and their 
ideas to the solution of problems 
In the State Police service and 
to acquire a feeling of identifi-
cation with the objectives of the 
Division. 

8, The Informal resolution of 
dlHeiences prior to initiation of 
action under formal grievance 
procedure is encouraged. 

of this order for resolving em-
ployee grievances relating to con-
ditions of employment in the Di-
vision of State Police and to 
promulgate such regulations as 
inay be necessary to accompli.sh 
its purpose. 

2. To hold hearings, to conduct 
investigations, to appoint fact-
finding or advisory committee.s, 
to require the attendance of mem-
bers of the Division as witnesses, 
and to require the production or 
examination of records, books 
and papers relating to such mat-
ters. 

3. To distribute to each member 
of the Division a copy of this 
order to the end that all mem-
bers are fully informed of their 
rights. 

4. To render advice and assist-
ance to members of the Division 
in any matter relating to the ijse 
of the procedures provided in this 
order. 

5. To submit to my office on 
the first day of each month a 
report on the manner in which 
this order and any regulations 
prescribed thereunder have been 
administered. 

IV. G R I E V A N C E S : 
P R O C E D U R A L R E Q U I R E M E N T S 

I I I S U P E R I N T E N D E N T S 
A U T I I O R I T Y 

Tl i « Superintendent of the Di-
vision of State Police Is hereby 
ohaiged with the respon.slbility 
•nd empowered In conformity 
with the standards, principles and 
priiuedurei herela tat forth: 

1. Two procedural stages are 
provided; 

(a) The first stage shall con-
si.st of the inember's presentation 
of his grievance to his immediate 
superior fas prescribed in Art. 2 
Order of Rank. Ru';s and Regula-
tion.'; of the Division) who shall, 
to the extent nece.ssary or ap-
propriate, consult with and permit 
the member to consult with any 
of his superiors to and including 
the troop commander. The discus-
sion and resolution of grievances 
In the first stage shall be on an 
oral basis. Group grievances 
stiould be presented in the first 
instance to the lowest ranking 
superior common to all members 
in the group. 

fbt The final divisional stage 
shall be the determination by the 
Superintendent or. at his election, 
by a duly designated representa-
tive with full resppnsibility for 
the determination of grievances 
in the final divisional stage. 

If a grievance is not satisfac-
torily settled at a lower stage, the 
member may request a review and 
determination by tlie Superin-
tendent or his designated repre-
sentative. In such case, the spe-
cific nature of the grievance and 
tiie facts relating thereto shall 
be reduced to writing jointly or 
separately by the member and 
by the appropriate supervisor. The 
Superintendent, or his designated 
representative, shall, on the re-
que.st of the employee hold an in-
formal hearing at which the 
member and his representative 
may appear and present oral 
statements or arguments or he 
may designate one or more officers 
or members of the Division to 
conduct such informal hearing 
and to submit a report thereon 
with recommendations. The final 
determination of such grievances 
shall be made by the Superintend-
ent or his designated representa-
tive. 

Members of the Division as-
signed to Division Headquarters, 
members on special details, and 
those employees in clerical or 
other caoacities will be governed 
by the foregoing procedures, pre-
senting their grievance to their 
immediate superior In tlie first 
stage who shall consult with and 
permit the member or employee 
to consult with any of his or her 
superiors or supervisors to and 
including the head of the Bureau 
concerned. If the grievance is not 
satisfactorily settled in tiie lower 
stage the procedure will be the 
same as already provided for the 
final stage. 

2. Representation. A member 
shall be entitled to a representa-
tive of his own choosing in the 
presentation and processing of a 
grievance at all stages under this 
order. 

3. Time Limitations. In order to 
insure the prompt consideration 
of triavancei, a daterminatioa 

tho.se responsible in the first stage 
If the member is not satisfied with 
the determination at the first 
stage, he shall within 20 days 
reduce the specific nature of the 
grievance to writing in the man-
ner previously provided and for-
ward same to the Superintendent 
who shall within 5 t^ays make such 
arrangements as may be necessary 
to process the grievance to final 
determination. 

4. Time ofl for the processing 
of grievances. A member and his 
representative, if a state employee, 
.shall be allowed such time off 
from his regular duties as may 
be necessary and reasonable for 
the processing of a grievance pur-
suant to this order without loss 
of pay or vacation or other time 
credits. 

V. A P P E A L S 
Determinations resulting from 

the final stage will be reviewed by 
the Governor or his designee upon 
written request of the member or 
group concerned. 

VI. A P P L I C A T I O N 

(a) The provisions of this order 
and the procedures established 
hereunder shall be generally appli-
cable to conditions which are in 
whole or in part subject to the 
control of the Superintendent and 
involve alleged safety or health 
hazards, unsatisfactory physical 
facilities, surroundings, materials 
or equipment unfair or discrim-
inatory supervision and disciplin-
ary practices not the subject of 
written charges and unjust treat-
ment by fellow members. 

(b) This order is not applicable 
to; 

1. Matters relating to removal 
or disciplinary action Instituted 
by written" charges. 

2. Ma.tters relating to retire-
ment. 

3. Matters pertaining to open 
competitive promotional examina-
tions for which appeal procedure 
is already provided. 

(c) Determmations will be filed 
at Division Headquarters and will 
be made public by the Superin-
tendent on the written request of 
the member concerned. 

By HENRY GALPIN 

Aides' Dissatisfaction Spontaneous 
We have Just returned to the office after spending days in the 

field at several State institutions. Our business brought us in direct 
contact, as usual, with local CSEA leadership, but we were also in 
the closest possible contact with the State Employee per se. It is only 
fair to report that we were, to use a current phrase, "shook" by the 
widespread universal dissatisfaction that exists among the State 
Employees over their salaries. Further our most reliable "scouts" 
make it clear that this exists among departmental employees as 
well as institutional. 

We've been around longer than we'll admit and have been 
through quite a few salary campaigns. We find the greatest amount 
of employee dissatisfaction we have yet seen. It is real, spontaneous, 
not trumped up, not manufactured. The complaints were literally uni-
versal, yet not Just planted by recalcitrants. Our field contact was 
not just confined to the "guy on the ward".or the kitchen helper, 
but we also talked with people with supervisory responsibilities at 
several levels. They expressed concern with the present situation, 
and more than once the term "hiring the semi-employables" was used, 
so that we feel that even the widening use of the flexible hiring rate 
is failinfe to fulfill its function of providing temporary relief. Further-
more, temporary relief may well mean future trouble. 

We do not believe that the present salary situation can be passed 
over lightly by those charged with responsibility of decision nor do 
we mean to imply that they have. We do say that another good hard 
look is needed by them. 

The decision on whetlier to make a salary adjustment this year 
year must be made on the basis of the merit of the case and no other. 

A C T I V I T I E S i : ]»IPi .OVE: i i ;$ IIV S T A T E 

VII . D U T Y OF O B E D I E N C E 

It should be kept in mind that 
the Division of State Police Is a 
semimilitary organization and 
that it is the duty of every mem-
ber to obey every lawful com-
mand or order issued orally or 
in writing and failure to do so 
may result in a breakdown in dis-
cipline and serious consequences. 
Orders must be obeyed and griev-
ance procedures invoked later. 
Any member of the Division who 
fails to carry out orders or comply 
with Instructions is liable to dis-
ciplinary action. 

VII I . R E V O C A T I O N 

Tills order revokes and super-
sedes the order issued 14 April 
1951 entitled "Complaints and 
Problems." 

Accounting Idea 
Wins Aide $50 

A selector device for account-
ing posting which Increases ac-
curacy and saves time for various 
state institutions and agencies has 
won a cash award of $50. and a 
Certificate of Merit signed by 
Governor Harriman for Mrs. 
Helen Keefer, Clerk Grade No. 3. 
of Westfield Stfite Farm. Bedford 
Hills, New York. 

The superintendent of the In-
stiitution, Miss Henrietta Addl-
ton, at a conference of the entire 
Accounting and Stores department 
which Mr. Roland L. Joyce heads, 
congratulated and commended 
Mrs. Keefer for her meritorious 
suggestion. 

Miss Additon in the award cere-
mony remarks stated tJiat she 
hoped other employees may be 
Inspired by Mrs. Keefer's achieve-
ment and the official wcognltion 
given to It. 

Steuben County 
Steuben County chapter, CSEA, 

held a dinner meeting on January 
29 in the Keyhole Room of the 
Hotel Stanton, Corning. N. Y. 

Ben Roberts, Association field 
representative .discussed the cur-
rent State legislative program 
with emphasis on Social Security 
bills. A lively discussion period 
followed. 

President Charles Kehler chair-
ed the business meeting that pre-
ceded Mr. Roebrts" talk, giving a 
progress report on local projects. 
It was announced that Robert 
Robinson, chapter first vice presi-
dent and chief probation officer, 
would serve as delegate to the 
February 20 meeting In Albany. 

A minute of silent prayer was 
offered in tribute to the late Dr. 
Rudolph J. Shafer. director of the 
county laboratories for 30 years 
and a loyal member of the chapter. 

Entertainment during tlie din-
ner included vocal solos by Mrs. 
Sarah Johnson, accompanied by 
Mrs. Genevieve Clancy. 

Dinner arrangements were in 
charge of Margaret Slayton. social 
chairman, an^ Barbara Shepard. 

Charlie Byank, and Mr. and Mrs. 
Shover Shine, who are visiting in 
Burlington, Vermont. 

Betty Robell is plea.sed with her 
new night-duty assignment. 

Bessie Bopp and Violent Palm-
er. recently hurt in an auto acci-
dent, are on the road to recovery. 

Members' condolences go to Mr. 
and Mrs. Joseph Keane on the 
death of her motiier. to John 
Flood, whose sister died, and to 
Ed Dolega, on the death of his 
mother. 

Pilgrim State 
Pilgrim chapter, CSEA, will 

meet on Thursday, March 7, at 
8 P.M. in the lounge of the com-
munity stores building, West 
Brentwood, N.Y. All memlDers are 
urged to attend. A report of the 
Albany meeting will be given. 
President Jack Cottle will chair. 

The chapter now has a member-
ship of 2,310—a 25 per cent in-
creass over 1956. 

Greedmoor 
The president of Creedmoor 

chapter, CSEA. urges all employ-
ees of the hospital to" write tlieir 
Senators and Assemblymen re-
questing support in obtaining the 
40-hour week and a pay increase 
for State employees. Senator 
Walter McGahan and Assembly-
man Lew Wallack are the repre-
sentatives to write. The law-
makers should be swamped with 
mail urging the passage of legis-
lation to secure these benefits, 
President Campion said. 

Mrs. Sadie Sweeney was elect-
ed commander of the Creedmoor 
Veterans Organization; Larry 
Guarisco, 1st vice commander; Al 
Bierman, adjutant, and Luther 
Baird, treasurer. Mrs. Sweeney Is 
the first woman to be elected 
commander of the post. Officers 
will be installed on February 19. 

Senior employees at the' hos-
pital have formed the Creedmoor 
Quarter-Century Club. 

Mrs. Robert Burwell was elect-
ed president of the newly-formed 
Creedmoor Quarter-Century Club, 
composed of senior employees at 
the hospital. Harry Bickel was 
elected secretary, and Peggy 
Fisher, treasurer. Thirty-two 
members attended the first meet-
ing. All those with 25-year pins 
are eligible to join. 

The chapter extends a warm 
welcome to its Hungarian friends 
who recently started work at the 
hospital. 

Vacationers: Hermaa Miller, 

Onondaga 
The executive committee of the 

Onondaga chapter, CSEA, held 
its monthly meeting February 5 
in the Finance Office, City Hall. 
Among the guests was Ben Rob-
erts, CSEA field representative. 

President Rogers read a letter 
from Assemblym'an Charles A. 
Shoeneck, Jr., referring to Social 
Security coverage, and a copy of 
Legislative Document 13 contain-
ing the report of the State Com-
mission on Pensions. 

Laura Gurnick, co-chairman of 
the membership committee, re-
ported on the group's January 29 
meeting In the Merchants Bank 
Building, at which refreshments 
were served, 

Helen Angelog, Arthur Darrow, 
Arlene Brady, John Bachman and 
Miss Gurnick were named dele-
gates to the CSDA annual meet-
ing, to be held In Albany on Feb-
ruary 20. 

The workshop held in conjunc-
tion with the Central Conference 
cn February 2 in the Onondaga 
Hotel was a very successful one. 
About 50 members attended, rep-
resenting 12 chapters of the As-
sociation. Robert Clift, who was 
in charge, did an outstanding Job. 
Mr. Clift announced that tlie 
steering committee will hold an-
other workshop in Oneonta soon. 

The chapter's next quarterly 
meeting will be held on March 13 
at Kirk Park Community House. 
Awards will be made to out-
standing chapter members. 

A speedy recovery to Ruth 
Doust, an employee of the record-
ing division of the County Clerk'* 
Office, who was a recent patleat 
in Syracust General Hospital. 
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LETTERS TO THE EDITOR 

(Continued from Pace 6) 
«iuir» much experience, itudy dil-
igence and faithful attendance. 

I f the State employees were up-
graded and paid a salary accord-
ing to the average standard of 
living, the State would be fulf i l l -
ing its obligation to the people 
und also would be able to hire 

LRGAL NUTICB 

MAYEROFP, JOSEPH.—CITATION.—P. 
84», 1957.—The People o( the Slate ot 

York, By the Grace of Goil Free and 
Independent. To GITA LEAH BTERN-
BERG. FRUMA MIRIAM MAYOROV 
HENIE RIVA WEISBLATT, FRIEDA 
BLUMA MAYOROV. the next of kin and 
hi'Irs at law of JOSEPH MAYEROFF , de-
C'lifGd, Bend ifreetinir: 

Whereas. Avron M. Polk, who rpsidee 
at 606 Went End Avenue, the City of New 
York, has lately applied to the Surrogate's 
CiSiirt of our County of New York to have 
ft certain instrument in writing bearinu 
dale June 21, 1S)5H relating to both real 
and personal property, duly proved as the 
liiBt will and testament of JOSEPH MAY-
EROFF, deceased, who was at the time of 
his death a resident of 10(16 Lexington 
Avenue, the County of New York. 

Therefore, you and each of yon are cited 
to show cause before the Surrogate's Court 
of our County of New York, at the Hall 
ot Records in the Couuty of New York, 
®n the ISth day of March, one thousand 
nine hundred and ft fly-seven, at half past 
t fn o'clock in the forenoon of that day 
why the said will and testament should not 
be admitted to probate as a will of real 
•n(t personal properly. 

In testimony whereof, we have caused 
the seal of the Surroifatc's 
Court of the said County of 
New York to be hereunto 
affixed. Witness, Honorable 
S. Samuel Di Falco. Surro-
gate of our said County of 
New York, at said county, 

(L . S.) the -list day of January in 
the year of our Lord one 
thousand nine hundred and 
flfty-seven. 

P H I L I P A . DONAHUE. 
Clei-k of the Surrogate's 
Court. 

and retain well-trained person-
nel. 

I t Is obvious to all that the 
Mental Hygiene Department em-
ployees de.<iparately need a raise. 

Mrs. L. C. 

Gerosa Honored As Man of the Year 
Lawrence E. Oerosa, New Yorlc 

City Comptroller, was honored 
as Man of the Year " by the New 
York Society at a dinner in the 
Hotel-Sheraton Astor. Senator 
Jacob K. Javits, recipient of the 
group's 1955 award, presented 

M E N T A L H Y G I E N E JOBS 
A N D F R E E D O M F O M F E A R 

Editor, The Leader; j 
• Not too many years ago, Frank-

lin D. Roosevelt expressed hope 
in a speech entitled "The Four 
Freedoms." One of these was 
freedom from fear. 

Right here In the State, which 
Govenor Averell Harriman extols 
in vacation brochures, the mental 
hospitals are crowded with un-
fortunate persons who could no 
longer cope with their fears. . 

I and many like mc are working 
as attendants in these hospitals. 
We are laden with fears, too, for 
our homes, our children, for the 
simple necessities of life. 

Does the Governor know that 
almost 85 percent of the mothers 
of New York City must work to 
help supplement their husbands' 
incomes? When one considers how 
difficult it Is to leave children to 
their own devices for several hours 
a day, one can appreciate the fear 
in our hearts as we leave for 
work each day. 

The Governor has the power to 
alleviate some of these fears; to 
lie up to Mr. Roosevelt's ideals. 

W e want a 40-hour week (giv-
ing us two days a week with ocr 
children), and a 15 percent raise, 
to bring our income up to that 
paid by industry for related work. 

W O R K I N G M O T H E R 

MORRIS SLONIM 

it kMdfuart&r/or 

m m w m 

f o r appeti i in$ soups, stews and chicken fricasse* 

. . . Revere Sauce Pots! Tisht-fitling covers keep 

flavors sealed in . . . twin Bakelile handles stay 

c-o-o-l. G lowing copper for quick, even heating 

. . , gleaming stainless steel for easily-cleaned 

beauty. Another member of the Revere War* 

family — the World 's Finest Utensils. 

It-LUSTRATED, 

Revere Ware 4 q( Sauce Pot 

Availdbl* in 4, 6 and 8 qt tizet 

WE CARRY A COMPLETE STOCK OF REVERE WARE 

MORRIS SLONIM 
1347 NOSTRAND AVENUE 

BROOKLYN 26. N. Y. 

a plaque to Comptroller Gerosa for 
outstanding civic, social and phil-
anthropic activities. 

Chairman for the dinner was 
Brigadier General €harles E. Kee-
gan, former City Councilman; vice 
chairman, Francis J. Murano. 

P H Y S I C I S T E X A M S 

The New York City Personnel 
Department summoned one can-
didate for an open-competitive 
physicist -test on February 15; 
three were called to a promotion 
examination for physicist, and 
two for. senior physicist, on the 
same date. 

Backrest moves up ond down«».In and out.««hlfs automaticoltyl 

COSC0M/iipei'JDe^ae 

Posture Step Stool 
$ 17 95 

• Enjoy greater-than ever comfort. . . and 

save up to 25% of your energy by working 

sitting down on this sensational new Cosco 

Step Stool ! Extra-large, sloping seat. 

Roomy , rubber-treaded "swing-away" 

•teps. Sparkling chromium or smart black 

enamel finish; washable Duran upholstery 

in choice of colors. Ocmfort adjustments are 

made easily without tools. Come in and seel 

Was ever a cart so handy 

. . . or a party so easy! 

COSCff. 
Tray Cart 
M5.95 

• An extra-work surface, an ex-
tra storage unit, a handsome 
serving cart . . . in one! 29'/i' 
high, 161/2 ' X 231/2'. Three-inch 
casters. Chromium or black legs, 
C O S C O A T wood-grain finish in 
four colors. Come in and get 
yours today. 

• I I THISI OTHI I rAVOt lT IS 

Elaclric 
Utinty TabU 

$10.95 

Thii laol a p p M n only on genuine C O S C 3 
produch. look for whtn yow buy. 

B. A D L E R 
15 ESSEX STREET 

NEW YORK SP 7 U 3 f 



By A. J. COCCARO 

Tolls, Taxes and Progress 
Forty years ago the State of New York, realizLng the necessity of 

getting employees to Manhattan State Hospital, provided free ferry 
lervice from Manhattan to Wards Island. 

In the ensuing years the Triboro Bridge was built, the free ferry 
•ervlce was discontinued, and the purchase value of the dollar con-
tinued to shrink. 

Federal and State Income taxes rose to new levels. Salaries of 
the State employees continue to lag behind private industry and 
cost of living indexes. Recruitment of adequate personnel in the mental 
hos.nitals became a serious problem. 

Our State is known to pay lower salaries than private industry. 
Part of this low salary Is taken back by State Income taxes levied 
against the State employee. By discontinuing free ferry service to 
Wards Island, the State, in effect, is imposing a toll tax upon the 
employees who are forced to use the bridge facilities to get to their 
State Job. 

Free Tolls For Other Aides 

It was pointed out to us that employees of the NYC Department 
of Parks, New York City Police. New York City Public Works em-
ployees are accorded free toll privileges to and from their job. 

A bill has again been introduced to the Legislature to give Man-
hattan State hospital employees free access to the bridge facilities 
In the line of duty. The legislators have little to lose by passing such 
a bill. Proceeds on the Triboro Bridge in the last few years have hit 
new record highs, and passage of this bill would not hurt anyone. 
It has been pushed around year after year, because it is of local na-
ture and does not Interest legislators from areas outside of the 
Manhattan district. Each ^ p l o y e e at Manhattan State Hospital 
should write today to the majority and minority leaders of the State 
Senate and Assembly calljn^ for their support to see that this bill 
passes both houses. 

Kelly Gives CSEA Salary 
Case at Budget Hearing 

(Continued from Page 3) 
allocating to appropriate salary 
grades the thousands of state 
titles. It was done specifically to 
assure the creation of an Inde-
pendent agency, all of whose em-
ployees and staff, including the 
Director, are in the competitive 
class and not subject to the whims 
o ' changing politics. It is our earn-
est recommendation that these 
two bills be amended to prevent 
against the administrative mon-
strosity of divided classification 
responsibility. 

"Even more important, however, 
to the great bulk of the State's 
employees is the failure of the 
budget to recommend any general 
salary adjustments. The Associa-
tion's program is for a 15% gen-
eral salary Increase. Legislation to 
effectuate this program has al-
ready been introduced by Senator 
Ernest I. Hatfield and Assembly-
man Orin S. Wilcox. 

"We rest our case for a salary 
Increase this year not only on the 
studies and surveys made by our 
Association, but are reinforced to 
this end by the comprehensive 
salary studies done, not by our 
Association, but by the State Divi-
sion of Classification and Com-
pensation. 

Below Factory Workers 

" In tiie Fall of 1956, the Civil 
Service Department study showed 
that the entrance level positions in 
state service are an average of 
13% behind comparable salaries 
In private industry. Moreover, the 
Civil Service Department study 
conclusively demonstrates that the 
state salaries from the very bot-
tom to the very top require a sub-
stantial salary adjustment to be 
In any respect camparabie to pri-
vate Industry or to other leading 
public Jurisdictions. Our own find-
ings support the figures of the 
state agency. In the overall, we 
present that over 51,000 or nearly 
60% of the state's workers are 

earning less than $4000—less than 
the average wage computed on a 
yearly basis, paid to the factory 
workers in New York State. Some 
16,000 of these 51,000 receive less 
th- - $3000 per year, which, by 
modern values, bring them far be-
low the necessary standards for 
decent living. 

"The Civil Service Employees 
Association and tiie state's em-
ployees have no wish to be caught 
in the Inflationary spiral which 
seems to be developing. They know 
too well the dangers of inflation. 
They have many times suffered 
from the damages which runaway 
prices and lagging salary adjust-
ments have caused in their lives. 
The workers in industry and com-
merce are not tied to the rigidities 
of the state fiscal scheme. Their 
salaries can be adjusted almost 
immediately, whereas the public 
worker's income Is fixed, at least, 
for a year. 

Equality With Industry 

"We are not unmindful of those 
budget bills which do contain em-
ployee benefits. For many years 
this Association has been urging 
an Increase in the present or-
dinary death benefit of ŷ  year's 
salary. This year we are pleased to 
note that our program in this re-
spect has been endorsed, and that 
tiie budget contains provision for 
an increase in the ordinary death 
benefit to a maximum of one full 
year's salary. We also are grati-
fied to note that our recommenda-
tions have been accepted with re-
spect to providing an ordinary 
death benefit to members of the 
closed Mental Hygiene Retirement 
System. We also are pleased that 
the budget contains funds to en-
able the effectuation on a realistic 
basis of the Health Insurance Plan 
for state employees authorized last 
year. 

"These Improvements for state 
employees, however, do not go to 
the heart of the Issue. The stats i* 

COP on Social 
Security Bill 

(Continuetl from Page 1) 
thorize the extension of old-age 
and survivors ln.surance to police-
men and firemen, separate refer-
enda shall be held among these 
public servants on both state and 
local bases. 

Where systems provide retire-
ment allowances consisting of 
separate pension and separate an-
nuities, the members are author-
ized to have their contributions 
reduced by the amounts required 
to pay their social security con-
tributions. The bill provides an 
appropriation of $4.5 million for 
the state's share and $50,000 for 
administrative expenses. 

Assemblyman Wilson said tha'i 
other bills Involving state and 
municipal employees would also 
be Introduced shortly under the 
stx>nso>ship of the Joint Legisla-
tive Committee on the Employees' 
Retirement System. 

More Bills To Come 
Among those yet to be intro-

duced are measures calling for 
making permanent the temporary 
provision of the Retirement and 
Social Security Law providing for 
the ordinary death benefit and the 
return of accumulated contribu-
tions to the estate of members 
who die In the 30-day period 
after retirement; extending for 
one year provisions permitting a 
retired employee to earn up to 
$1,800 a year as a state or munic-
ipal employee and increasing from 
$2,500 to $3,500 a year the max-
imum retirement allowance such 
excess of $3,500 to waive the ex-
cess in order to enjoy the yearly 
earning privilege. 

In addition, proposed GOP leg-
islation would grant to locally 
paid policemen, outside of New 
York City, substantially the same 
rights as paid firemen now have 
to salary payments and medical 
care in the event of injury or ill-
ness Incurred as the result of the 
performance of duty. 

Also proposed are measures ex-
tending for another year tem-
porary provision of the Retirement 
and Social Security Law relating 
to (1) the privilege of making ad-
ditional contributions; (2) the 
obtaining of credit for service 
rendered to a non-actuarial sys-
tem; (3) the making of loans to 
members between the ages of 65 
and 70, or to members 'absent on 
military duty; (4) the privilege of 
certain retired members to earn 
modest amounts in temporary sea-
sonal or occasional public em-
ployment. 

Also: (5) Provisions allowing 
members retired on disability to 
earn the difference between whae 
they would now be receiving in 
their public positions and their 
retirement allowance without sus-
pending portions of their pensions. 

Ferro Cites Aides' Pligiit 
In Open Letter to Harriman 

plagued, It contends, by difficulties 
in recruitment and by excessive 
employee turnover. The answer to 
these problems is found in the 
failure of the budget recommend-
ed for this year to treat adequate-
ly of the two basic factors ac-
counting for the recruitment and 
turnover difficulties, — i.e. hours 
of work and adequate salaries. We 
sincerely urge that action con-
sistent with the indisputable facts 
be taken, either in connection 
with -the budget or by separate 
legislation ,to Issure correction of 
these glaring inequities. The pub-
lic employee with amazing unani-
mity are daily expressing their 
bitter resentment that the budget 
contains no proposal for reduction 
in hours and only a most inade-
quate and sketchy treatment of 
the salary question." 

Vito Ferro, president of Oowan-
da State Hospital chapter. Civil 
Service Employees Association, re-
cently composed an open letter to 
Oovenor Harriman and members 
of the Legislature in which he 
cited the Intense need to imprpve 
the lot of Mental Hygiene Depart-
ment employees. 

Because Mr. Ferro's letter cites 
many dangers to the quality of 
service through lack of govern-
mental action. The Leader pre-
sents his message here. 

Ferro's Letter 
It reads: 
Governor Harriman and Mem-

bers of the New York State Legis-
lature—many of you have received 
a letter similar to this in the past 
week. The subject is, as you al-
ready know, the Mental Hygiene 
Hospital employees, the lowest 
paid group of State employees. 

I can not help but think for 
a State as great a.'? ours, how slow 
our progress has been toward im-
proving salaries and shorter work 
week for Mental Hygiene Hospital 
employees. Certainly the salaries 
and working conditions in State 
Service are far below those in 
private industry. 

I wonder if you realize the haz-
ard that a Mental Hygiene Hos-
pital employee is subject to. 

The daily contact which institu-
tional employees have with pa-
tients, often times crowded quar-
ters, Increase the hazard of their 
occupation. The threat of injury 
hangs over the head of every em-
ployee. This in itself 1 and should 
be considered a hazard of health 
and safety. Employees in these in-
stitutions can not be certain of a 
free week end or holiday, as can 
employees in other occupatlpns. 
They must be on duty at all hours 
of the day and night. The long 
and broken work schedule affects 
the normal home, social and rec-
reational life of these employees. 

Waste of Training 
At present, the hospital employs 

good and eificient personnel. Con-
siderable time and money is spent 
to train this personnel so that the 
best of care may be given to our 
most unfortunate citizens, the 
mentally ill. only to find that this 
employee is leaving hospital sev-
ice during or after his hospital 
training. Why? Because he sud-
denly realizes that he can not live 
on a meager attendant's starting 
salary of $52 per week gross pay, 
or the kitchen helper and the 
farmhand R-2, salary $48 per 
week gross pay. these salaries are 
based on gross pay defore any 
deductions are made for Federal 
Tax or for his retirement plan. 

The farmhand or kitchen helper 
receives $1.20 per hour. The ward 
attendant receives $1.30 per hour. 
In this day and age, would you 
consider this a living wage? That 
Is why these same employees will 
find a position in a machine shop, 
steel plant, automobile plant and 
will receive two to three times the 
amount of salary and do a more 
pleasant type of work and live a 
better social life. Here again it 
appears that the State ha.s not 
only wasted time and money, but 
has deprived our patients of the 
proper care, having these hospital 
employees resign after or during 
their training period. 

Have you ever stopped to realize 
that a person who is unemployed 
and is on unemployment Insur-
ance. receives the maximum of 
$36.00 per week which is $12.00 
less per week than a State em-
ployee who is employed In one of 
the lowest paid groups, Mental 
Hygiene. After the State employee 
pays his Income tax and pension. 

DR. SOBEL IN VISITOR POST 
ALBANY, Feb. 18 —Dr. Ray-

mond Sobel, of Chappaqua, has 
been nominated by Governor 
Harriman as a member of the 
Board of Visitors of Westfield 
State Farm to succeed Arnpld A. 
Costabile, M.D., who resigned. 

His name has been sent to the 
State Senate for confirmation to 
the post. 

he finds that he has earned less 
than the person who is drawing 
unemployment insurance. 

Editorial Tells Story 

This is a quotation from the 
editorial page, published Decem-
ber 8, 1956, in the Buffalo Eve-
ning News: 

"Witness after witness at a re-
cent legislative hearing testified 
that New York was lagging far 
behind many other states in re-
cruitment and training of quali-
fied personnel in the field of men-
tal illness. Testimony was also 
offered that the State Is still 
spending mere pittances for re-
search in this field. 

"The hearing was productive. * 
It made clear the need for a 
greatly expanded program of psy-
chiatric research and training In 
the State, and also yielded many 
remedial recommendations. The 
work of Dr. Paul Hoch, Commis-
sioner of Mental Hygiene, was 
lauded, but as one witness noted, 
he can not do the Job alone. Gov. 
Harriman and the Legislature owe 
it to the mentally ill, and to the • 
public, to throw their full weight 
behind corrective measures. 

"The critical statewide shortage 
of personnel is apparent Erie 
County, where it not only affects 
existing institutions like the Buf-
falo and Gowanda State Hospi-
tals, but undoubtedly will affect 
the new state school for mentally 
etarded children in West Seneca." 

This is a quotation from State 
Senator, George R. Metcalf, 
Chairman of the Senate Commit-
tee on Public Health—statement 
publl.shed in the New York State 
Mental Hygiene News: 

"Testimony of the many experts 
at the hearing made it obviou.s 
that the State needs to a.ssess its 
research program and redraft its 
salary schedule." 

He also pointed out that salaries 
in the State were consistently ' 
lower for all psychiatric personnel 
than In many other states, causing 
a "serious drain" on the State's 
psychiatrists and hospital per-
sonnel. 

Variable Minimum 
At the present time, in order 

to facilitate the hiring of ward 
personnel (the backtwne of the in-
stitutions) in the Mental Hygiene 
Institutions as Wassaic, Harlem 
Valley, and Newark, New York, 
the Budget Director has resorted 
to the application of the variable 
minimum. As you already know, 
this will bring the starting salaries 
for Mental Hygiene attendants to 
well over $300 over the starting 
salaries for Mental Hygiene at-
tendants at any other institution 
throughout the State. It is unfor-
tunate and incredible that the 
Budget Director has resorted to 
such an unfair method to recruit 
personnel to carry out such Im-
portant work, the care of the 
mentally ill. This itself is an in-
fraction of the Civil Service Law. 
"Equal pay for equal work." 

I can not help but feel that the 
Administration and the members 
of the Legislature are not only 
depriving the career employee of 
a fair and just salary, but is also 
depriving our unfortunate citizens 
(the mentally ill) of their right-
ful psychiatric care. Please bear 
in mind that these unfortunate • 
citizens may be a neighbor, friend, 
or one of our loved ones. 

I firmly believe, after talking 
with many of the people in my 
community and supported by the 
editorial in the Buffalo Evening 
News and the statement made by 
Senator George R. Metcalf, that 
the only solution to this problem 
is not by establishing a variable 
minimum policy, but to Increa.se 
salaries to a par with private in-
dustry and a shorter work week. 
Only in this way could the hos-
pitals recruit and retain adequate-
ly trained and qualified personnel. 

In conclusion, I believe that im-
mediate steps should be taken to 
correct these long-existing In-
equities. As long as these problems 
and conditions are allowed to con-
tinue, then our elected members 
of our State government are de-
ceiving not only the State em-
ployees, and the public, but are 
depriving the mentally ill of their 
I'lehtful psychiatric cara. 


