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Arbitrator Upholds 
C S E A Case On PST 
Daily Time Records 

MANHATTAN—An arbitrator has ruled that mainte-
nance of a daily time record for a parole officer with the 
Department of Correctional Services here is clearly a vio-
lation of the Professional, Scientific and Technical Unit 
agreement between the state and 

NEWEST SENECA —" Theodore C. Wenzi, president of the Civil Service Employees Assn., 
embraces Colleen Johnnyjohn, his Seneca Nation clanmother, following his adoption as a member of 
the tribe in ceremonies at Olean. At right is her husband. Richard Johnnyjohn, who conducted the 
colorful initiation. Dr. Wenzl was awarded the Seneca name "Hi-e-wah-shun-nes" which means 
"organizer, planner." The CSEA leader wias in Olean to install new officers of the Southwestern 
chapter, CSEA, whose president, Mary A. Converse, nominated him for the honor. Applauding in the 
background is Roland Block, regional administrator of th^ Allegany State Park and Recreation Commis-
sion, who served as installation master of ceremonies. Story on Page 14. 

Battle About Increments 
Moves On Several Fronts 

ALBANY—When the State Legislature earlier this year 
mandated an increment schedule for state employees cover-
ing only nine months of the current fiscal year, it touched 
off a series of legal objections by the Civil Service Employees 
Assn. Tho&i lengthy legal actions 
are continulnK along several 
lines, according to a union 
spokesman last week, and the 
question of increments is not yet 
lesolved. 

The Legislature, under the leg-
islative hearing process of the 
Taylor Law, mandated that in-
crements for state employees be 
effective July 1, 1975, Instead of 
at the start of the current fiscal 
year on April 1. 

CSEA immediately pixxessed a 

Recommend 7 % Hil(e 
For 32 Watertown 
Clerical Employees 

WATERTOWN — A fact-
finder has recommended a 7 
percent pay Increase, retro-
active to Oct. 24, plus incre-
ment. for 32 Watertown Board 
of Eklucation 10-month clerical 
employees i-epresented by the 
Civil Service Employees Assn. 

Fact-finder James D. Lacey, 
of PoLsdaan, also recommended 
that all vacant and new posi-

(Continued on Paire 14) 

liumber of grievances on behalf 
ot affected state workers. A 
cinsolidatiun of non-contractual 
grievances is presently before the 
Grievance Appeals Board for 
consideration. In those cases, 
CSEA is claiming a violation of 
the Public Employees Pair Em-
ployment Act, in that refusal to 
pay increments during negotia-
tions and after expiration of the 
contract, is improper. 

A number of other grievances 
have been consolidated and 
moved to arbitration. Lega-1 briefs 
will be presented soon to arbi-
trator Max Doner, ot Great Neck 
for his consideration. In those 
cases, CSEA points to a Public 
Employment Relations Board 
ruling which stated an employer 
cannot unilaterally alter existing 
mandatory subjects of negotia-
tions while a successor agreement 
IS being negotiated. 

Action on an improper prac-
tice charge filed in July by CbEA 
against the State on the Incre-
ment situation has been hailted 
pendliig the outcome of the cur-
rent ai-bltration proceedings on 

(Continued on Page 3) 

Presidential Stakes 
Move Into High Gear 
As Primaries Near 
r p H E Presidential sweep-
J. stakes have moved into 
speed gear so early this po-
litical season that even the 
politicians are breathless. What 
Is adding unusual spice to the 

(Continued on Page 6) 

the Civil Service Employees 
Assn. 

CSEA counsel Richard L. Bur-
steln represented parole officer 
Mary Sweeney in the arbitra-
tion. The union was upheld by 
arbitrator John W. McCJonnell in 
Its claim that the Depiartment of 
Correctional Services had vio-
lated Article 10.16 of the PS&T 
contract by directing Ms. Swee-
ney to prepare a daily time sheet 
for submission to her supervisor 
and by a later requirement of a 
daily oral report of her move-
ments in and out of her office. 

Article 10.16 reads that no 
PS&T employee "sTiall be re-
quii-ed to punch a time clock or 
record his attendance with a 
time keeper." 

The arbitrator ruled that Ms. 
Sweeney's supervisor was func-
tioning as a time keeper and 
"the requirement of first a writ-
ten accounting of daily time, 
then later an oral rep>ort of dally 
times of arrival and departure 
and periods away from the regu-
lar work place, was a violation 
of th3 meaning and Intent of 
Article 10.16. Article 10.16 pro-
vides for a form of time keeping 
by professional staff. Had the 
parties contemplated the use of 
another form of time keeping 
they would have said so." 

Mr. Burstein said that the 
union was particularly deter-
mined to win the -arbitration for 
Ms. Sweeney "so that other 
PS&T employees will not be sub-
jected to administrative proced-
ures that hamper the need for 
flexibility In their work as pro-
fessionals. 

"These employees must have 
certain freedom In their work 
day to perform efficiently as 

Expansion Committee To IVIeet 
ALBANY — T h e expansion 

committee of the Civil Ser-
vice Employees Assn. will 
h o l d a "reorganization" 
meeting here Friday, Nov. 21, 
according to chairman Victor 
Pesci. 

The meeting will orient newly 
appointed members on the scope 
and nature of the committee's 
chief function, tlie ongoing 
study and exploration of possible 
affiliation with other labor or-
ganlzatlom, Mr. Pescl said. He 
noted, iJowever, that there has 
been no official committee (ac-
tivity since the group's official 

report was submitted at tha 
CSEA delegates meeting In early 
October; 

Serving on the committee. In 
addition to Mr. Pesci, are Mar-
garet. Dlttrich, Peter Blaauboer. 
John Clark. Walter Weeks, 
Eleanor Percy, Dsnnls Renahan, 
Joseph i-azarony and A. Victor 
CostJa. 

professionals and It was up to 
us to protect this status. The de-
cision of the arbitrator should 
aerve to make It perfectly clear 
to the state that time keeping 
Is Illegal unless it Is kept by 
the employee himself. 

"Mary Sweeney's case points 
out to PS&T employees through-
out the state that they have won 
a clear victory. Employers who 
currently require written or oral 
reports for PS&T employees' 
daily attendance are in direct 
violation of the CSEA contract." 

Jack Welsz. CSEA board mem-
ber from the Department of 

(Continued on Page 14) 

Wage Freeze 
Special Meet 
Is Convened 

ALBANY—At Leader press-
time, the Board of Directors 
of the Civil Service Em-
ployees Assn. were meeting in 
nn extraordinary emergency ses-
sion at CSEA Headquarters here 
to d3tei-mine action in the face 
of a proposed wage freeze for 
state employees urged by Gov. 
Hugh L. Carey. 

The Governor has called the 
Legislature into special session to 
consider proposals designed to 
balance the state's budget for 
the next 16 months. 

Included In his proposals. In 
addition to broad tax Increiases, 
is a request for the wage freeze 
•.IS well as the freezing of all 
vacancies that occur In state 
service during the coming fiscal 
year. It Is believed the wage 
freeze would also be extended to 
include local governments. 

The Governor's call for a 
wage freez3 comes just prior to 
the start of form'al contract ne-
gotiations between CSEA and the 
Atate for some 147,000 workers 
represented by CSEA. and seem-
ingly has serious Implications 
rel-itlve to those contract talks. 

The CSEA Board is expected 
to consider suggested legislative 
alternatives fo the Governor'.*; 
wage free?e proposal. 

I N S I D E T H E L E A D E R 
MHKA Supporting ( SEA See Page 5 
Eight Stute Promos Filing Set See Page 10 
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NYC Region Charts Its Battle 
Lines In Representation Figlit 

MANHATTAN —"What this meeting is about," commented William DeMartino, "is 
to work out our plans for us against them." 

The president of the Metropolitan Area Division of Employment chapter, Civil Ser-
vice Employees Assn., was referring to a strategy session held last week by the executive 
committee of CSEA New York 
City Region H. The New York 
City umlon leaders met to dis-
cuss means of defeating a rep-
resen'tational challenge mounted 
by the Public Employees Federa-
tion for members of the state's 
Professional, Scientific and Tech-
nical Bargaining Unit. 

The election, ordered by the 
State's Public Employment Re-
lations Board, will see ballots 
mailed to unit members this 
month. Statewide, there are 
nearly 40,000 PS&T unit mem-
bers and of this number, slight-
ly more than 25,000 are currently 
CSEA members. In the New York 
City area, according to George 
Bispham, Region II supervisor, 
there are about 10,000 unit mem-
bers with about 4,600 CSEAers. 
About 2,a30 members or about a 
fifth of the members in the area 
work In the twin towers of the 
World Trade Center here. 

Region II Intends a direct 
mailing to area unit members, 
Mr. Bispham said, to be In the 
post prior to balloting. The mes-
sages contain a fact sheet on 
benefits won by CSEA for the 
unit members and on the alleged 
defflciencies of PEP as a poten-
tial representative of the unit. 

Chapter presidents within Region 
II also plan such mailings. As 
part of the election effort, Mr. 
Blspam said the Region Intends 
to sponsor advertisements In 
various area newspapers tnolud-
Ing the Dally News, The New 
York Times, The New York Post 
and Long Island's Press and 
Newsday. 

New York City chapter and 
Region II president Solomon 
Bendet urged his leaders to pre-
sent the case for CSEA repre-
sentation at the chapter level. 

"Region n can't do this by 
itself," he declared. "We can get 
the World Trade Center covered 
with great concentration on the 
PS&T unit members. But certain 
chapters will have to go by them-
selves In this campaign." Mr. 
Bendet stressed that the Region 
n headquarters facilities would 
be available U chapters in the 
battle. 

Mr. Bispham noted that a num-
ber of CSEA field representatives 
have been concentrated in the 
Region to aid the effort and that 
any chapter could have the serv-
ices of a representative If It 
wishes. 

Vincent Rubano. president of 

Come to our home. 
in Hicksville,L.I. as 
an honored guest. 

Not as a 
sales prospect 

For a refreshing change, learn all about a great 
Florida home community with no sales pitch . . . 
with no pressure to buy! Our home in Hicksville is 
a fulUsiie model of one of the six models available 
in Beverly Hills. Florida. They start at $16,990 and 
come complete v;ith spacious landscaped lot, city 
water, sewers and paved roads. Plus a lot of 
magnificent facilities. Here, as our guest, you will 
learn all about the best home value in Florida. But 
you won't be sold a home. That can only be done 
after you've actually inspected our thriving 
community itself. There you will see all the reasons 
why 7,000 happy people have retired to Beverly 
Hills. Be our guest on a 

F L O R I D A I N S P E C T I O N 
T R I P 
4 days, 3 nithts, includinf 
all meals and motel only 

$ 9 9 
per person 

ROUND 
TRIP 

VISIT OUR FUU $4X1 UVERLY MODIL IN HICKSVILLI, LI. 

S W ^ FLORIDA HOMES 
CORNIR OLD COUNTRY ROAD * 4IRUSAI.IM AVI . 

OPEN 7 DAYS • 9 A M to 6 PM 
For Further information. Call 

2 1 2 . S 2 3 . 6 1 6 0 • 5 1 6 . 9 3 8 - 4 4 8 8 
. Rolling Oak» Corp 106 OUji Coun«ry Rd. Hkksville. N.V. U801 

the State Insurance Fund chap-
ter, promised "heart-to-heart 
talks" with PS&T unit members. 
As with a number of other chap-
ters, he said, the Insurance Fund 
plans a direct mailing "showing 
not what is done In Buffalo or 
Watertown for the members but 
what Is done right here." 

Mr. DeMartino, who is also a 
Labor Department representative 
to the CSEA Board of Directors, 
cited the Importance of em-
phasizing current CSEA achieve-
ments to the unit members. 

"This business of going back 
25 years or so just doesn't ring 
the bell," he said. "We've got to 
stress current accomplishments." 

Equal Opportunity 
Council Is Formed 
In WChester Cnty. 

WHITE PLAINS — West-
chester County Executive Al-
fred B. DelBello has named 
seven county employees to 
the newly formed advisory coun-
cil to equal employment opportu-
nity coordinator Loi^ W. Jones, 
i n in tihe Westchester County 
personned office. 

Mr. DelBello stated, "These 
employees, representing a va-
riety of departments in county 
government, will give advice, 
counsel and assistance to the 
EaEJO coordinator on matters con-
cerning the discrimination com-
plaint procediire which is part 
of the County's affirmative ac-
tion program." 

Those serving on the advisory 
council Include Roger Williams 
of the Depwirtment of Puibllc 
Works; Miarilyn Menack of 
Westchester Community College; 
Ann Aukamp and Frieda Martin, 
Department of Social Services; 
Janet Hyatt, Department of 
Health; Joseph TorteUi of the 
County Executive's office fen- the 
aging, and Joseph West of the 
district attorney's office. 

Members of the council will 
serve without compensation for 
one- and two-year terms. 

B U Y U . S . B O N D S 

USE YOUR FINGERS 
TO GET AHEAD! 

Leu-n to be a Stenotype Reponer. 
Work when you wiih—for good p«y. 
Licensed by N.Y. State Education 
Dept. 

FOR FREE CATALOG CALL 
(212) WO 2.0002 or (914) 428-5353 

Stenotype Academy 
259 Broadway • Opposite City Hall 
140 Msmaroneck Av White Plain* NY 
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Suffolk Ed Chapter Told 
Current Fiscal Troubles 
Are Caused By Politicians 

MIDDLE ISLAND—"Politicians created the grave prob-
lems in New York City and throughout the state by their 
reckless mismanagement of public funds. Now they're trying 
to blame public employees for the mess." 

Vowing to resist such tactics 
with a statewide united front, 
Theodore C. Wenzl, president of 
the Civil Service Employees Assn.. 
concluded his address to more 
than 70 members of the Suffolk 
Educational chapter of CSEA at 
a recent chapter meeting at the 
Island Squire restaurant here. 

Dr. Wenzl traveled to Long Is-
land from Albany In an attempt 
to ease the Suffolk chapter's ex-
pressed concern over the increas-
ing tendency of politicians to use 
tile situation in New York to 
whip up sentiment against pub-
lic employees. 

Dr. Wenzl was accompanied to 
Long Island by A. Victor Costa, 
state representative for the De-
partment of Labor and a CSEA 
Board of Directors member. The 
two were greeted by Walter 
Weeks, chapter president. 

"Educational chapters were 
started here and have remained 

staunch and loyal supporters of 
the CSEA over the years," Mr. 
Costa remarked. "The growth aaid 
gains of non-instrucUon'al work-
ers in the educationail chapters 
has been considerable. However, 
because of Long Island's prox-
imity to New York City, these 
chapters are now under attack 
by unethicail school administra-
toi-p and local politicians who 
are trying to use the situation 
in New York to deny raises and 
overdue benefits to workers. 

"I think that these people will 
find out that the CSEA is not 
going to let them get away with 
sucth deliberate distortiloins ot 
the facts," Mr. Costa said. 

Long Island, said Mr. Weeks, is 
the birthplace of educational 
chaptens within the CSEA. The 
union now represents about 23,-
000 non-instructional employees 
statewide. 

CSEA Aids Arthritis Telethon 
AMITYVILLE — The Civil 

Service Employees Assn. is 
again throwing its weight 
behind the "Stop Arthritis" 
telethon to be aired in the New 
York City Area over WOR-TV 
Dec. 6-7. 

CSEA Long Island Region I 
president Irving Plaumenbaum, 
who is to appear on the Chan-
nel Nine telethon as a represen-
tative of the civil service, re-
called the generous response of 
civil service workers to last 
year's premiere telethon for the 
Arthritis Fund made a signifi-
cant contribution to the success 
of the campaign. 

Mr. Flaumenbiaum asserted: 
"Arthritis is the nation's number 
one crippling disease. As such, 
it is a special concern to working 
families. 

"Furthermore, I hope the pub-
lic will learn in this way that 
the civil service is not just al-
ways asking for something but is 
generous in Its response to hu-

man need." 
Mr. Plaumenbaum and other 

CSEA representatives will appear 
on the telethon land take tele-
phoned pledges. 

(yy/E SEND F L O ^ S WORLDWIDE ) 

From a new business in 19)9 
to ranking today with the largest 
floral, plant & gift shop systems 
nationally. This exciting and 
profitable franchise opfwrtunity 
is suitable for an owner operator 
or a multiple unit licensee. 

For more mformstion, 

Call TOLL FREE Anytime! 
1.800-821-7700, ext 825 
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phone number 

FLOWER WORLD, Inc. 
Franchise Divuion, Dept. CSL 
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^ N e w York. New York 1 0 0 2 2 a . 

DON'T SETTLE 
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Insist o n 

Q u a l i t y . 
( O n l y $17.00'') 

• AudU>-visual C O N F E R E N C E T H E A T R E 
• T h e B O W E R Y R e s t o u r g n t a n d G r i l l . 
• I n d o o r / O u t d o o r P o o l * 2 1 7 Rooms. 

Q u a l i t y I n n 
|.90 Albany Arferiat at Evierett Rd. 

(518) 438-8431 
^Special State/Federal rate. 



A Night On The Town: Monroe County Has Dinner-Dance I 
Crt 

Members and guests at the annual dfnner-dance of the Monroe 
County chapter. Civil Service Employees Assn., display obvious en-

thusiasm for 
Rochester. 

Martin Koenig, president of the 
Monroe County chapter, is shown 
delivering his address to the 
dinner-dance guests. 

Tliis dinner-dance foursome is, from left, Margaret Mott; Judy 
Adams and her mother, Evelyn Sheldon, who is retiring after 1" 
years' service, and Minnie Mack, all of the Monroe County Hospital. 

Up at the head table at the Monroe County chapter's dinner-dance are event chairman Angelo Mon-
teleone and his wife; first vice-president Jean McAvoy, and third vice-president Harold Fanning. 

West Seneca Hwy. Workers 
Win Grievance, Overtime Pay 

WEST SENECA—Highway workers in the Town of West Seneca will receive overtime 
pay for certain days they spent on the town's "snow patrol," last winter, because of a 
grievance brought by the Civil Service Employees Assn. 

A recent arbitrator's decision found that William Baker, James D. Brown and 
Eugene S. Kaky were correct In 
contending that they should 
have received overtime for work-
ing one Saturday each during 
the month of March 1975. All 
three normally work Monday 
thi\)ugh Friday, 8 a.m. to 4:30 
pjm. 

The Town of West Seneca, in 
the snowy western end of New 
York State, has had a "snow 
patrol" In effect for several 
years In which DPW employees 
were assigned work days and 
hours according to a rotating 
schedule posted In early Novem-
ber. No one employee Is assigned 
to snow patrol for more than 
two weeks out of the entire 
winter season, which lasts of-
ficially from Nov. 15 to March 
IS. 

Last winter, however, the 
town's highway superintendent 
added a further patrol. This 
ended In Mr. Zaky's being as-
signed to work from midnight 
aunday, Feb. 23, through 8 a.m. 

' Sfttiirday, March 1 and again 

from Tuesday. March 4, through 
Saturday, March 8. It also 
forced Mr. Baker and Mr. Brown 
to work from midnight Sunday, 
March 2, through 8 a.m. Satur-
day, March 8; and again from 
Tuesday. March 11, through Sat-
urday, March 15. 

Tlie men worked the days and 
hours assigned, but filed a griev-
ance. Working with them were 
CSEA field representative John 
Allen and CSEA regional attor-
ney Ronald L. Jaros. 

Arbitrator Charles E>ougherty 
found that the change in the 
men's working hours was not In 
conjunction with any agreement 
between CSEIA and the town. 

"It seems clear," he wrote, 
"from all the testimony and ex-
hibits that Saturday work was 
not a part of the normally 
scheduled work week. The Issue 
Is answered In the affirmative." 

The men have not yet re-
ceived their checks for the over-

Parts Of Program Allowing 
Promotion Without Exams 
Is Found Unconstitutional 

ALBANY Part of a two-year trainee program for cer-
tain administrative positions in slate service, which would 
allow for advancement without an exam at the discretion 
of the employer, has been declared unconstitutional in a 
unanimou-s Appellate Division de-

time, according to CSEA's West 
Seneca Highway unit president 
Robert Dobstaff. 

Mr. Etobstaff said he believes 
that the victory will eventually 
affect 26 workers who were In 
the same situation as the three 
who filed the grievance. He also 
feels the decision will have an 
effect In other CSEIA units In 
Erie County. 

"I think this Is going to set 
a pattern for other units 
throughout the area," he said. 

HRPC Sets Meeting 
POUKHKEEP8IE—The Hud-

son River Psychiatric Center 
chapter. Civil Service Employees 
Assn., will hold Its next meeting 
Tuesday, Nov. 18. The meeting, 
scheduled to begin at 7:30 pjn., 
will be held In the Cen-ter's 
Cheney Conference Room, ac-
cording to chapter piresldent 
Rick Recchla ^ 

cision. 
Tlie suit was brought on be-

half of several groups of state 
employees, as well as for "all 
others similarly situated." who 
felt they were being discrimi-
niated against and that the 
trainee program was actually 
contrary to the civil service sys-
tem of promotion and open com-
petition for administrative titles. 

The case had been dismissed 
by the State Supreme Court 
earlier this year. It was subse-
quently argued In the Appellate 
Dwlsion by Civil Service Em-
ployees Assn. counsel Richard L. 
Burstein of the Albany liaw firm 
of DeGraff, Poy, Conway and 
Holt-Hanis. 

A memorandum outlining the 
trainee program was issued by 
State Civil Service Department 
Commissioner Ei-sa Poston April 
5, 1974. with the plan to take 
effect on April 18, 1974. The 
memo detailed a plan for 
clas'ilTying 20 Grade 14 civil 
service titles to Grade 18 and 
for future lappointees to those 
positions to be required to com-
plete two levels of training, Ad-
ministrative Trainee I and Ad-
mlnlstrive Trainee II. each in-
volving one year of service, to 
become eligible for permanent 
aijpointment at Grade 18. 

The part of the plan to which 
state workers objected in their 
lawsuit stated that Incumbents 
in a Grade 14 position, with one 
or more years of permanent ser-
vice, miay be advanced in a direct 
line to the .senior level "without 
examination at the discretion of 
the appointing officer with the 
approval of the Division of 
Classification and Compensation 
•and the Division of the Budget." 

The petitioners, who were in 
Grade 14 positions, maintained 
that the new program was "ar-
bitrary and capricious" In per-
mlttli^ advancement of Incum-
bents at employer discretion, 
without examination, and with-
out setting up any guidelines or 
standards. They added that this 
practice Is imconstltutlonal. The 
suit also contended that, while 
such Grade 14 employees as as-
sistant accountant^i had been eli-
gible for competitive examina-
tions for the administrative po-
sitions listed In the trainee plan 
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before the memorandum was Is-
sued. implementation of the 
in-ogram would limit acce.ss to 
those positions and was thus dis-
criminatory. 

The Appellate Division ruling, 
rendered by Justice Harold E. 
Koreman. says that the disputed 
part of the trainee program "Is 
un impeiTnissible method of pro-
moting civil service employees 
without examination under the 
guLse of reclassification . . . and, 
to the extent Indicated, the plan 
is in violation of Section 6 of 
Article V of the State Con.stitu-
tion." 

This reversal of the earlier 
Supreme Court opinion is sub-
ject to appeal by the State. 

Increments 
(Continued from Page 1) 

the question of Incremeaits. 
In the latest legal move by 

CSEA on increments, the union 
1.1 anticipatmg the initiation soon 
of a law suit challenging the leg-
islation which made increments 
a negotiable item under the Civil 
Service Law in the first place. 

Saratoga Springs 
Is Site Of Scliool 
Employee Workshop 

SARATCXJA SPRINGS — A 
workshop for school district 
employees in Essex, Sarato-
ga, Warren and Washington 
Counties will be held Saturday, 
Nov. 22, at the Gideon Putnam 
Hotel here. 

The workshop will run from 
9 a.m. to 3:30 p.m. and will 
cover the role of the shop stew-
ard, chapter officers' responsl-
blUiles, grievance procedures and 
the duties of the treasurer. 

Erie Dinner-Dance 
LACKAWANNA — The Brie 

County Educational chapter. Civ-
il Service Employees Aaan., will 
hold a Thanksgiving dinner-
dance here Saturday, Nov. 22, 
at John's Flaming Hearth, 1B30 
Abbott Road. The dinner-dance 
will begin at 7 p.m. 



Explore Older Worker Problems 
WHITE PLAINS—A panel 

discussion on "The Older 
Worker's Rights and Oppor-
tunities" will be held here 

Friday, Nov. 21, by the Senior 
Community Sei-vice Employment 
Project of the Westchester Coun-
ty Office for the Aging. 

The event, which will run from 
2-4 p.m., will be held at 85 Court 
St. Attendance will be limited 
to enrollees and new applicants 
of the Project and administrators 
of programs that provide the 
older worker with training. 
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Civil Service Activities Association 

f ^ l l & W i i i l e r T n i w I 
P ^ n m IS Here! 
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LAST CALL F< 
Canary Islands $209 Morroco $299 

Puerto Rico $239 St. Maarten $299 

Miami $169 Antigua $199 

London $339 Hawaii $319 

Acapuico $299 West Coast $369 

Spain $340 Monte Carlo $399 

Cancun (Mex.) $299 Rome $359 

All prlcei Are jfcf person double occupaftcy and do not 
' include tax a i ^ service where applicable. Subject to 
chanKe. Prices higher for Christmas. Flights to and from 
U.S. on certificated jet airlines, incl. Pam A.m, TWA, 
l l A and others. We now carry $S00.000 prograni 
insurance. 

• • • • « • • • • • • • • • • 

i C S M 
P.O. BOX 809 

RADIO CITY STATION. NYC 10019 
Tel. (212) 58S-5134 

CSL 11-18 
Send the Fall and Xmas ScMdole 

ÛS VEGAS WEEKENDS FROM $149 

For Complete Information 

Call [212] 586-5134 

• Name 

• * Address 

City State Zip 
All Tr?vel Arrangements Through T/G Travel Service, 

111 West 57th Street. New York City 10019 
Available only to members and their families. 

NEW YORK STATE AND POLITICAL SUB-DIVISION EMPLOYEES. 
NOVEMBER 1ST to DECEMBER 31ST IS YOUR TIME TO 

JOINGHI 
CHOOSE THE GHl/BLUE CROSS OPTION 

Consider these advantages: 
• Unrestricted annual physical examinations for 

yourself at any age and all covered dependents 
• First-dollar, no-deductible coverage for all 

physician services in and out of the hospital 
including home calls, office visits, diagnostic 
examinations and annual physical exams 

• Low deductible applied to drugs, nursing care and 
appliances 

ENJOY FREEDOM OF CHOICE of Participating 
Doctors, Participating Medical Groups, Participating 
Screening Centers, and non-part icipating doctors. 
It is important that you know that Participating 
Practit ioners have agreed to limit the charges they 
make to GHI subscribers. 
For your own well-being and your family's, you should 
become a GHI subscriber. 
Take advantage of this reopening period. Contact 
your personnel or payroll off ice for complete details 
and the necessary forms. 

"Innovating in the Public Interest" 

Group Health Incorporated 
The GHI Building 227 West 40th Street, New York, N.Y. 10018 
212-736-7979 

INSURANCE FUND OFFICERS — officers of the state 
Insurance Fund chapter, Civil Service Employees Assn., were in-
stalled recently in Manhattan for their coming: two-year terms. 
William DeMartino, left, Labor Department representative to the 
CSEA Board of Directors, served as installing officer. The installees 
are, from left: Vincent Rubano, president: Norman Saiz, treasurer; 
Catherine Napolitano, subbing for Steliia Williams, first vice-presi-
dent; Rosemary Macejko, recording secretary; Sarah Johnson, cor-
responding secretary, and Waiter Kelsey, second vice-president. 

Drivers And Custodians 
Sought In Westchester 

WHITE PLAINS—Custodians and custodian-bus drivers 
are being sought by towns and school districts in Westches-
ter County. Filing will close for the open-competitive posts 
on Nov. 26 with exams scheduled for Dec. 13. 

For custodian and custodian-
bus drive (school districts), ex-
am 80-153, there are no train-
ins or experience requirements. 
In addition, there are no resi-
dence requirements; however, 
Westchester residents may be 
given preference in appointments. 
For appointment all candidates 
must possess a New York State 
driver's licemse. 

The eligible list produced by 
this examination will also be 
used to fill the post of custodian 
bus driver-automotive mainten-
ance man in the Lakeland School 
District. It requires high school 
graduation and two years' auto-
motive repair experience. 

Custodian and custodian-bus 
driver (Board of Cooperative Edu-
cation Ssrvjces 1 and 2). exam 
80^152 is open to candidates 
with one year's experience work-
ing with children performing 
messenger work, driving a school 
bus or in the keeping of stores 
and records. Individuals with two 
years' experience or 10 years of 
school may also apply. For ap-
pointment all individuals must 
have a driver's license. 

There are no residence require-
ments for the above exam. 

Applications and detailed in-
formation may be obtained by 
mail or in person from the West-
chester County Personnel Office. 
Room 100, County Office Build-
ing, White Plains 10601. Candi-
dates requesting applications by 
mail should enclose a stamped, 
self-addressed envelope with the 
exam number and title on the 
back flap. 

Guards' Yule Party 
MINEOLA—The Nassau Coun-

ty School Crossing Guard unit of 
the Nassau chapter. Civil Ser-
vice Employees Assn., will hold 
its Christmas Party Tuesday, 
Dec. 8, at 8 p.m. in the assem-
bly room of Nassau Police Head-
quarters, Mlneola. The an-
nouncement was made by unit 
president Elizabeth Martin. 

V«t«rgi» AdmiiiitratlM 
l*foniiatie« S«rvic« 
Call (202) 3 l f .2741 

Watkiagfwii. D.C. 10420 



RETIREMENT 
NEWS & FACTS 

cn 

City Worker Retirement Options 
By A . L P E T E R S 

As most City employees know, when they retire they 
may make a choice of various options as to how their re-
tirement fund is to be disbursed. If they take no option 
they get the maximum retirement allowance paid during 
their lifetime, but if they die a 

HIMO are the initials thai 
represent a new trend in Health 
Insurance plans. Under the new 
release of Health, Education and 
Welfare. Health Maintenance Or-
ganizattions can qualify as sub-
stitutes for the pre.sent health 
insurance plans. 

* * t 

There were millions of dollars 
in unclaimed checks held b.v the 
New York City Retirement Sys-
tem and other Systems. We are 
going to try to publish the names 
so that you can help locate bene-
ficiaries who don't know the 
money is waiting for them. The 
NYC Retirement System list is 
at 220 Church Street. 

« * * 

Your children under age 18 
or, if they are full-time students 
until age 21, can get some of 
their support under your social 
security allotment. This also ap-
plies to disabled children at any 
age if they are disabled before 
age 22. The amount is set at 50 
percent of your pension at age 
65 but is limited by the maxi-
mum allowed by any famUy. 

Set Social Services 
Newburgh Workshop 

NEWBURGH — A special 
meeting, intended to cover 
four major items of interest, 
has been set for Thursday, 
Nov. 20, by the statewide social 
services committee and the 
Southern Region III subcommit-
tee of the Civil Service Employees 
Assn. 

The event, which will begin at 
7:30 p.m., is set for the Holiday 
Inn here. Topics to be discussed 
include proposed reclassification 
of job titles; the recent case 
worker and examiner series of 
tests; Title XX welfare enumsr-
ation, and data on social service 
negotiable contract items. 

week after they retire, 'the estate 
receives nothing. This is known 
as the death gamble. 

Option 1 provides a retirement 
allowance payable for life with 
a guarantee that the total ini-
tial reserve set up will be paid 
to the pensioner or his or her 
estate, bu' the allowance is some-
what le.ss than maximum. 

Option 2 provides for a fixed 
r-nnual retirement for an em-
ployee and may continue for the 
lifetime of a spouse or other 
beneficiary. 

Option 3 additionally provides 
a specific amount for the life-
time of a beneficiary, usually one 
half to the beneficiary for his 
or her lifetime. 

Option 4 may provide for a 
lump sum payment to the bene-
ficiary in case of death, or some 
other form of payment to the 
beneficiary. 

There are variations known 
as Options 4-2 (which provides 
special benefits if your benefi-
ciary pre-deceajses you) and 4-3 
which provides for the similar 
"pop-up" if your beneficiary pre-
deceases you, but provides a fix-
ed annual i-etlremerxt allowance 
for the beneficiary). 

The popularity of the various 
plans Is Indicated from last 
month's appraisals: 

Without option 94 
Option 1 53 
Option 2 30 
Option 3 70 
Option 4 35 
Option 4-2 6 
Option 4-3 37 
There were. In addition, last 

month, 45 disability retirements. 
Disability retirements were not 
approved for seven. Loans were 
made to 1,503 members amount-
ing to $2,189,120. Revisions of 
retirement allowances were made 
for 211 members. Continuance in 
service was approved for 165, and 
four members transferred to 
other reserves. 

Q U E S T I O N 
Unu ifill ailililinmiol htynf/x niul si'nice nils uffw! ISt'iv York ( ity? 

T H E P L A C E 
New York City Hall Pa-k , Munic ipal Building. Police Pla/za 

O P I N I O N S 

F.iiRenr Nickerson, former Nassau County Execu-
tive: " I don' t th ink we can yet 
lell the full ex t en t of layoffs 
a n d service cuts. I t depends on 
wheihe; ' there are o ther federa l 
f u n d s thac wo:ild become avai l -
able to m a i n t a i n those services. 
Obviously, if there a ren ' t addi-
uona l federal funds , i t i? going 
to mear. a cut in po'ice, fire, 
and par t icu lar ly in the Hea l th 
and Hospi ta ls Corporat ion. P u b -
lic ass is tance will probably also 

he hur t . In ni."> judgmen t , it will be very serious. 
If cuts have to be made, the e f fec t on the peopln 
who liv? ai-.d vvoik in this cU.v will be very adverse. 
Bu* I don' t th ink we can give an answer t h a t will 
covsr all of the cvcntualitie." t h a t may come with 
this f inaac ia l s i tuat ion unti l we know if we're 
gning to de fau l t and what kind of laws are going 
t ) be applied for New York. 

I'lmrhj Veerhtiseii. planned parenthood adminis-
trator: "It's obviously going to 
be extremely difficult to run 
the city with the kind of per-
sonnel cuts that are being talked 
about. I think that one of the 
things that is going to have to 
haopen is that there is going 
to have to be more citizen ac-
tivity—volunteers. It's going to 
be hard to do, but we're all 
going to have to pilch in. We'll 
have to keep the city picked-up, 

obscrv" laws and he.lp others to observe laws. I 
would hope that the kind of personnel cuts they're 
talking of is a short-lived one and that once we 
bt\i:in to settle back and bulance ourselves finan-
cially, we can rehire back some of the people who. 
evidently are going to be laid off. 

Gordon Juarhiin. luvisor, L. S. Public Health Ser-
vice: "I woik in a city agency 
and the impact is going to be 
weill-felt, I think. I think ser-
vices will be severely retarded 
to the point that we will 'be 
looking at things that may 
have occurred 15 or 20 years 
ago that have been developed 
through the years, but will be 
lost Tho rich people will not 
suffev bu; the poor will be ter-
ribly hurt by it aJl—those who 

wi'll be remaining in the city. These are the people 
who are so dependent on the necessary sei-vices to 
function The ones who can leave this city won't 
have to worry, but we've got to consider the people 
who can't leave. 

Peter Starr, p h o t o g r a p h e r : " I th ink the question 
is almost academic considerinp 
the city may be due for a do-
fau l t in December a n d we don't 
ye- know if Pres ident Gerald 
Ford will use the federal gov-
e r n m e n t to bail us out. T h e city 
may nor bi a f fec ted by cuts 
in such essential services as 
fire, pol;ce and san i ta t ion , be-
cause if we do defau l t , they 
wi:! be m a i n t a i n e d by the fed-
eral government . Bu t the a rea 

th ' i i will c:;use the city to su f fe r will be educat ion , 
b;?CRU.sp tliere nas not been any talk for provid-
ing money for t eachers and schools in our public 
school system. T h e young people of this city will 
t:nk? the b r u n t of t h a t — t h e y won ' t get the edu-
cat ion arid oppor tun i t i es t h a t a re cs.sential in our 
r^cononiy." 

Kol)( rl Volrv, Police Department dispatcher: "How 
can the city function with all 

layoffs? I'm speaking for 
' " the Police Department, because 

that's where I work. As a dis-
patcher, I couldn't give the ex-
act statistics of how many 
crimes have been committed 
since police were laid off, but 
in every division we have a 
heavy crime rate because of 
the layoffs. This is no good. 
There must be another way that 

we can achieve a financial balance. I don't know 
what I would do if I lost my job. I have so many 
obligations, wiin four children and a car and rent 
—unemployment insurance probably wouldn't help 
much. I'm sure many peoole are in the same situa-
linn and that's bad for this whole city." 

M.irietta Arenberg, -senior computer systems ana-
lyst: "I think the City's going 
to be in a lot of trouble be-
cause right now we're short on 
police, on firemen, on sanita-
tlonmen, and I think we're go-
ing to be in even more trouble. 
We can't afford to get rid of 
any more people. There are too 
many jobs to be done and not 
enough people to do them now 
It will probably cost us more 
in the long run to lay off any 

more people. 1 think we're all going to suffer, not 
only the civil service workers, but the entire city. 
It's really poor economics to cut back in services in 
this way. 
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MHEA Leader Urges Support Of CSEA 
STATEN ISLAND—Irene D. m i -

lls, president of the New York State 
Mental Hygiene Employees Assn., 
Issued a letter Nov. 17 to members 
of the State Professional, Scientific 
and Technical Unit asking support for 
the Civil Service Employees Assn. In this 
month's union representation election. 

Ms. HllUs noted; "A grtat many of 
you g«ttin« this letter are familiar with 
the Mental Hygiene Employees Asm. 
becaiise you belong to It. We're ht«)py 
to include a high percentage of profes-
sionals in our membership. To those 
who are not lamiUar, let me Just say 
that our organization of 8,000 mental 
hygiene employees goes back many 
years in State civil service. We know 
what working in civU service is all about, 
and we know what it's llk^ trying to 
deal with our employer, the Sttute of 
New Ywk. Moet of all, we know, e»-
peclally since the coming of the Taylor 
Law in 1967, how all tmportant it Is 

to be represented by an effective, ex-
perienced employee organization. We 
mean, of coiu-se, CSEA, the Civil Ser-
vice Employees Assn. 

"Although we like tlhe idea of having 
MHEA as a separate organization of 
our own for the exchange of Ideas and 
information on all the Interests we have 
Ui cuuunon as MenftaJ Hygiene em-
ployees, OSEA has always been our first 
choice as bargaining agent. Tlie reasons 
are simple and clear. CSEA lias the 
experience, the strength in numbei^ 
and ability, (and the established services 
and faciUtie® throughout the State that 
no other Union can begin to offer. Over 
the years, and especially the tough 
years under the Taylor Law, CSEA has 
won us excellent benefits. Perhaps one 
of the best indicators of how good CSEA 
is, is the fact ihat several rival unions 
have been trying over the pia«t several 
years to get CSEA to affiliate wltli 
vhem. They've found that they can't 

light CSEA, so now they're trying to 
join them. 

"Negotiations this year will be tough-
er than ever. State employees need a 
solid, imited front like never before. If 
PS&T were to switch to another union 
at this time, It would weaken the ne-
gotiating position of all State workers, 
but especially the position of PS&T 

' The so-called 'PEF' coalition of 
anlom tliafs chiillenging CSEA in the 
current representation election Is actu-
ally two unions, the United Federation 
of Teachers and the Service Employees 
International Union. Both of these are 
ih severe financial trouble Moreover, 
neiiher lias anything worthwhile to of-
fer you. anyway, except much higher 
dues and the usuial easy promises. 

"Officially, please be advised that 
CSEA has the wholeheaiteU endorse-
ment of tile Mental Hygiene Employees 
Asaoclation in this representation elec-
tion. From a personal stan<ipoin^ for 

IRENE HIUIS 

your own good in U-ie PSiSeT Unit and 
for the good of all State workers, we 
strongly urge that you vote for CSEA 
and keep the excellent representation 
thai we now enjoy." 
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State PST Election 
As PROFESSIONAL, scientific and technical employees of 

the state vote this month on a union to represent them 
in bargaining talks with the state, it is interesting to con-
trast the records of the contending organizations: the Civil 
Service Employees Assn. and the Public Employees Federa-
tion. 

There is, of course, the obvious difference of the names: 
"Civil Service" with its implied dedication to principles of 
the Merit System and "Public Employees" with its less ex-
plicit insinuation that anyone on the public payroll is 
acceptable. 

Comparing their track records, is an impossible task, 
since CSEA has 65 years' experience as a bargaining agent 
for civil servants in Nev; York, whereas PEF came into ex-
istence mere months age. PEF is an organiijation without a 
constitution or officers, wi; i borrowed "staff members," 
including at least one who A'as "asked to leave" CSEA em-
ployment. 

Where are these staff members borrowed from? PEF 
is a collaboration of four AFL -CIO unions and a Teamsters 
local. It is interesting to note some recent news items deal-
ing with these groups: 

• The Illinois State Employees Assn. withdrew its one-
year affi l iation with the Service Employees International 
Union, one of the PEF collaborators. The Illini had grabbed 
at the SEIU affil iation when Illinois gave its employees 
bargaining rights. It was a marriage of convenience that 
proved unworkable. 

• The Teamsters union this month canceled agreements 
with 22 AFL-CIO unions to honor each other's picket lines. 
This action came about after AFL-CIO president George 
Meany denounced the Teamsters as unworthy of being called 
trade unionists. Another marriage of convenience that fell 
apart. 

In addition to its bargaining success—CSEA members' 
salaries have approximately doubled since 1967, there are 
other factors to be considered in choosing a representative. 
One of these is the protection of members' rights. 

CSEA has been particularly active and successful in its 
court battles on behalf of civil servants. Recently CSEA was 
successful in stopping the investment of State Retirement 
System funds into Municipal Assistant Corp. bonds and in 
getting Legislative lulus ruled illegal. There are many other 
cases still being fought in the courts and through grievance 
.steps. The 240,000-member CSEA has been fortunate in 
having the prestigious law firm DeGraff, Foy, Conway & 
Holt-Harris as counsel, as well as enthusiastic regional at-
torneys throughout the state. 

CSEA also has its stale headquarters in the heart of 
Albany, directly across from the state Capitol. In addition, 
there are six fully staffed regional off ices and another seven 
regional satellite offices, as well as numerous local offices 
to provide direct service to its members. 

In addition to the frequent meetings, CSEA communica-
tions is extraordinary. There are telephone committees, direct 
mailings, telecopier machines between offices and a weekly 
newspaper to keep members informed. 

We believe that professional, scientific and technical 
employees would be foolish to weaken CSEA's united strength 
as it faces admittedly difficult times in negotiating a new 
contract. CSEA's negotiating teams have been elected and 
are set to go as soon as the PST employees give CSEA their 
mandate. 

CSEA may not be perfect, but it certainly tries to be. 

(Continued from Page 1) 
political events that the Re-
publicans. who av3 normally 
staid and organized, are seem-
ingly in as much a state of dis-
array as the Democrats. 

What Is clear from the Repub-
lican point of view is that Presi-
dent Gerald Ford is in difficul-
ties with his own party. Theo-
i-etically, the announcement by 
Vice President Nelson A. Rocke-
feller that he would not be, a 
candidate for re-election, should 
have cut the ground out from 
under the candidacy of former 
California Gov. Ronald Reagan. 
But it seems to have had n quite 
opposite effect. 

It is cl?ar now that, Reasan 
will maka a run for the nomina-
tion, and the first contest will 
tak3 place in February in the 
>nows of New Hampshire. More-
over. the declaration of non-
candidacy by Rockefeller has 
created concern among those in 
the Republio.in liberal wing, that 
a Ford candidacy will lack mid-
dle-of-the-roaci support and 
lead to disaster. 

What the politicians are wor-
ried about is whether another 
c..impai<?n by a candidate of lim-
ited support, regard.less if it be 
a Senator Goldwiater or a Sena-
tor McGovern. can lead to a 
landslide win by the opposition. 

In light of th? Rockefeller dec-
laration. a liberal Republican, 
like George C. Mathia.s of Mary-
land. ha> indicated that he 
might announce for the Repub-
lican nomination to retiiin the 
support of liberals within the 
Republican organization . . or 
Rockefelle:- himself. 

.^Iso waiting in the wings for 
a possible call to thr colors is 
former Treasury Seci-etary John 
Connolly of Texas. While Con-
nolly has denied any special am-
bitions for making the race, he 
has b?en quite deliberate in as-
serting th'at he would keep hi.s 
options open. Thus, if things do 
not turn out too well for Presi-
d2nt Ford in either the New 
Hampshire or the Florida pri-
maries, Connolly seems quite 
ready to pick up the pieces as a 
kind of compromise candidate. 

On the Democratic side, Ala-
bama Gov. George C. Wallace 
has at long last made it official 
that hs will .seek the Democratic 
nominution. While all leading 
Democrats are certain that the 
Governor has no chance of cap-
turing the prize, he is the can-
didate who is causing the party 
the greatest headaches. 

In view of the larg? number of 
candidates in the Democratic 
field, there seems to be little 
que.stion but that Governor Wal-
lace will come to the convention 
in New York City with the 
I'.-r^est .smgle bloc of delegates. 
However, the problem with the 
Wallace candidacy is that he will 
have little secondary strength 
and virtually none among power 
brokers who will be manipulat-
ing prospective tickets bshind 
closed doors until they arrive at 
some agreement. 

The fact that Wallace can be 
frozen out brings but little com-
fort to the Democratic orgtiniza-
tion. What they fear is a bolt by 
the Governor, and a race by him 
for the Presidency on a third 
party ticket. Thus, Wallace is In 
a powerful position to play the 
ix)le of a spoiler if he wishes to 
do so. And if he does he will 
carry with him a great many 
Democratic voters who are dedi-
cated to the Wiallace i>hilo8ophy. 

(Continued on Page 1) 
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Civil Service 
Law & You 

By RICHARD GABA 

Mr. Gaba is a member of the firm of White, Walsh and Gaba, 
P.C.. and chairman of the Nassau County Bar Association Labor 
Law Committee. 

Arbitrating Staff Size 
A recent decision from the Court of Appeals holds 

that an employee organization is entitled to arbitrate the 
issue of staff size since the public employer had freely 
agreed to negotiate concerning that subject and had included 
provisions on that sub.iect in the collective bargaining agree-
ment. The contract between the employee organization and 
the public employer had stabilized class size and staff size 
for the duration of the collective bargaining agreement. A 
grievance was raised on the issue of reduction in staff size 
in the 1973-1974 school budget. 

THK EMPLOYEE ORGANIZATION alleged that this re-
duction was contrary to the collective bargaining agreement. 
The employee organization demanded arbitration pursuant 
to its contract seeking reinstatement of certain abolished 
positions. The public employer moved to stay arbitration 
pursuant to Article 78 of the CPLR and argued that as a 
matter of law and policy, staff size is within the employer's 
exclusive prerogative and therefore not arbitrable. In hold-
ing that the employees were entitled to arbitrate this issue, 
the court went into an explanation and analysis of several 
previous cases. It pointed out that in the Huntington Teach-
ers case it was held that in the absence of statutory provi-
.sions which prohibit collective bargaining as to a particular 
term or condition, any subject matter in controversy between 
the public employer and the employee organization is sub-
ject to arbitration under a broad arbitration clause. That 
holding was restated and somewhat limited in the Syracuse 
case, where the court held that collective bargaining under 
the Taylor Law has broad scope with respect to terms and 
conditions of employment limited by plain and clear, rather 
than express, prohibitions in the statute or decisional law. 

THE COURT went on to point out that those cases in-
volved situations where the public employer and the em-
ployee organization had voluntarily agreed to negotiate with 
regard to certain specific terms and conditions of employ-
ment. This was distinguished from the West Irondequoit 
case, in which the court held that class size was not a 
mandatory subject of negotiations. The court then brought 
the entire matter into focus by pointing out that even though 
a particular issue is not a mandatory subject of negotiations, 
such as class size and staff size, once the parties have nego-
tiated with regard to that matter and included provisions 
In the collective agreement, those provisions may be en-
forced pursuant to an arbitration clause except in situations 
where public policy would not permit It. 

THERE WAS A concuri;ing opinion which stated that It 
was unnecessary for the majority of the court to deal with 
the Issue of public policy. The concurring opinion pointed out 
that the court should avoid assuming the role of arbiters 
of public policy, especially where there Is a statutory scheme 
which carries with it its own policy considerations. The 

(Continued on Pftc* 



LETTERS TO THE EDITOR 
A Thank You 

Editor, The Leader: 
Creedmoor Psychiatric Center 

has given a refresher course to 
the stenographers In the insti-
tution for the promotion test 
held Nov. 1. We appreciate the 
efforts of the Department of Ed-
ucation and Training and ex-
tend our wholehearted thanks to 
them for doing such an excellent 
job. 

Terry Dawson, President 
Creedmoor Chapter, CSEA 

Of Police Tests 
Editor, The Leader: 

So you want to become a cop 
In Nassau County? Why not? 
It's a good job with plenty of 
security, great bemtefl'ts and the 
like. But, even more than this, 
you feed you can do a good job 
helping people. You realize It's 
not going to be any picnic. There 
are thousands of other men and 
women who also want the job. 
But you're sure you're good 
enough so you contact the Nas-
sau County Civil Service Com-
mission because they're the on^s 
who give the exam. 

But are you aware that your 
biggest obstacle is not going to 
be the other oompetltora for tlhls 
job, but the arbitrary requlre-
mexuts, which ha/ve no relevance 
In determining whether you are 
capable to do the work of a 
patrolman, which are set <Jown by 
the Nassau County Ĉ vU Service 
Commission. 

It's true amd, unfortunately, 
their requirements are keeping 
the residents of Nassau County 
from receiving the quality of 
police services they ^ould hawe. 

Let's start looking at where 
the Nassau County CtvU Service 
Commission Is a;t fault. 

Perhaps the biggest travesty Is 
tihe college requirement. Accord-
ing to ClvU Service, "all appli-
cants for Nassau County Patrol-
men must hanre 64 college cred-
its." Note that they do not say 
a degree, just 64 credits, and 
none of these has to be In police 
aclcnoe! 

Here's an example of how fool-
ish this ruling Is. There are 3,000 
New York City cops who are lald-
off. Many of these are Nassau 
County residents and some have 
as much as five years experience 
in the field of police work. Yet. 
no matter what mark they get 
on the Nassau County Civil Serv-
Ice exam, they cannot become a 
patrolman unless they have 64 
college credits. But a person Just 
out of college with 64 credits in 
animal husbandry or floral ar-
ranging, is, according to the Nas-
sau County Civil Service Com-
mission, better qualified to be-
come a cop In Nassau. 

Somehow It just doesnt sit 
right with me knowing that the 
Civil Service Commission feels a 

tree trimmer or window deco-
rator Is more qualified to become 
a county patrolman than a lald-
off cop, even if the laid-off cop 
gets a better mark. 

Of course it's not* all that 
bleak for the lald-off cop. He 
can always get on one of the 16 
village police forces here in Nas-
sau Cotmty. Or can he? 

New York City follows the hir-
ing guidelines set down by the 
Municipal Police Training Coun-
cil in Albany. That means he 
can '"be 5'7" tall and have vi-
sion that is 20/40, correctlble to 
20/20. 

The Nassau County Civil Serv-
ice Commission says "aiU candi-
dates must be at least 5'8" and 
have 20/30 vision; no allowance 
for correction." They also Insist 
on these requirements for the 16 
village forces. 

Then they incltide this remind-
er: "If you are found to be 
medically imqualifled as of the 
date of the medical examination, 
this disqualification will be final 
for the examirmtion In process. 
Submission of medlcatl evidence 
from a private physician alleging 
you are qualified will not affect 
this determination." That means 
that tihey can allege that you 
are 5'3" taU and blind, even if 
you're a pro basketball player 

who's studied to be a brain sur-
geon! 

So If they say you're blind and 
5'3" tall, you'd better believe 
them, because there is no appeal 
process with the Nassau County 
Civil Service Commission. 

If you are an alleged bank 
robber or an alleged murderer, 
you can get an appeal. But. if 
you fall the Nassau County Civil 
Services physical, you're out of 
luck. 

Somehow this just doesn't seem 
right. 

Paul Agruso 
Lynbrook 
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1 Civil Service Law & You I 
(Continued from Page 6) 

court said, "It can hardly be disputed that legislative con-
cern, activity and enactment are at the heart of the sensi-
tive and growing field of labor relations in the public sector, 
not only in New York, but throughout the nation." The 
concurring opinion emphasizes that there is' a well recog-
nized statutory preference for collective bargaining and ar-
bitration and that these forums should be used freely. It 
is not the duty of the court to encourage litigation but 
rather to look for resolution of differences in public em-
ployment disputes by the parties themselves. Susquehanna 
Valley School District at Conklin, Appellant, v. Susquehanna 
Valley Teachers' Association, et al., Respondents, Court of 
Appeals, 10-29-75. 
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Editor, The Leader: 
I would like to offer the follow-

ing as one more suggestion to-
ward contending with New York 
City's and New York State's fi-
nancial difficulties. 

Pay a reasonable percentage 
of all City and State salaries in 
negotiable long-term City and/or 
State bonds (from 10 to 25 per-
cent of all sailaries) in various 
denominations which would bear 
some small rate of interest (not 
more than 2 percent per annum'. 

Isidore Weinberger 
Brooklyn 

Q. My husband is severely dis-
abled and we think he's eligible 
for supplemental security income. 
I've heard that disability claims 
take a long time to process, and 
we need money now. Is there 
some way we can get some money 
to help us while he's waiting; 
on his claim? 

A. Under the law, a person 
who is found to be presumptively 
disabled and is otherwise eligi-
ble can get supplemental secur-
ity income payments for up to 
3 months while he waits for the 
decision on his disability claim. 

An applicant can be presumed 
disabled if he has one of the 
following conditions: loss of two 
or more limbs: loss of a leg at 
the hip; total deafness; immo-
bility (or bed confinement); 
stroke; cerebral palsy, muscular 
dyjitrophy, or muscular atrophy; 
diabetes with the loss of £• 
foot; Down's Syndrome; or severe 
mental deficiency. When your 
husband applies for supplemen-
tal security income, the i>eople in 
the social security office will tell 
him if he can get presumptive 
disability payments. 
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gj^tm^nrnM U#ilOAffAfO^ m n came nowUny ^ut cf desert: Scirocco by Volkswagen. 
O f t / F l I f f I r K A f T f w f f V w • And, like the desert wind it's named after, this automobile 
took people by storm. There is a 1.6-Uter overhead-cam engine that means 0 to 50 in a blistering 
7.5 seconds. Plus a free hatchback, rack-and-pinion steering and front-wheel drive. Yet, for i 
its power and performance, the EPA estimates that the standard shift Scirocco got 39 high 
way mpg and 25 in the city. Your actual mileage may vary, depending on driving habits, car 
condition and optional equipment. Power plus performance. Scirocco for 1976. So 
of line and sleek of look that, even standing still, it will take you by storm 

(Continued from Page 6) 
In all of this. New Hampsliire 

will become the focal point of 
political observers. Actually all 
the politicians know that the 
votes In New Hampshire will 
prove nothliig In terms of clues 
to how the rest of the nation 
thinks. However, there is an 
overpowering psychologioai fac-
tor in politics. And no one dtu-es 
<leny the psychological Impact 
of a victory or defeat in that 
state. 

Vl$it your local authorized Volkswagen dealer and find out why 
there are over 4Vz million Volkswagens on the American road today. 
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Booths were set up to provide information on special topics . 

CETA information was available from Donald Webster, 
president of White Plains unit. Joining: IVfr. Webster at 
table is Albany's Peggy Kozlowski as Westchester local 
860 secretary Irene Amaral looks over brochures. 

(Leader photos by Ted Kaplan) 

CSEA director Jack Weisz (Correctional Services) stops 
by to consult with attorney Marge Karowe at the booth 
for legal services. Ms. Karowe is with CSEA counsel 
DeGraff, Foy, Conway and Holt-Harris. 

Town of North Hempstead's Anthony Giannettf and 
Nassau County Health unit president Mary Calapietra 
stop by Ter Bush and Powell insurance booth manned 
by Ronald Lacey. In background are booths for field 
services and RSVP. 

i Meetings were held according to the four bargaining units . . . 

Kings Park Psychiatric Center chapter 411 president Gregory Szurnicki was dynamic 
speaker during Institutional Bargaining Unit meeting to discuss contract demands 
to be put on the table in negotiations with state. 

CSEA collective bargaining specialist Paul Burch, left, listens as Hudson River Psychia-
tric Center chapter 410 president Rick Recchia speaks out in meeting of Professional-
Scientific-Technical Bargaining Unit delegates on second day of convention. 

Staff members were on hand to provide professional advice . . . 

James Bourkney, left, a CSEA director (Mental Hygiene, 
Western) and president of West Seneca Developmental 
Center chapter 427, confers with the union's assistant 
program specialist, Bernard Ryan. 

Chapter leaders learn 
from each other. . . Heidi Swits, of the headquarters RSVP unit, and David 

Tallcott, computer services manager, demonstrate the 
information retrieval equipment to CSEA director John 
Mauro (Rockland County). 

Clinton Correctional Facility chapter 154 president Ron-
ald Marx gets legal advice from attorney Algird White, 
as the two men discuss problems being faced at the 
upstate institution. 

Broome County «li»pter 804 first rloe-president Rvth 
Marub, center, stops by to cheok news wUh Cortland 
County chapter 812 alternate delegate Donald Crandall 
and delegate Janet MeEwen. 

Education chapter 657 second vice-president Gerry 
Dickson and Insurance chapter 666 president John 
Fitzgerald discuss implications of delegates' No Contract 
—No Work decision as part of negotiations timetable. 

Middletown Psychiatric Center chapter 415 president 
Alexander Hogg, left, compares views with Edward 
O'Donnell, president of neighboring Mid-Hudson Psy-
chiatric Center chapter 448 In Southern Region III. 



Delegrates line up to regrister at various tables set up to check crlentials of arrivinir rhapter representatives. Identifiable here are, 
from left, Nonie Kepner Johnson, Law Department chapter 672 and Albany Region IV social chairman; Vincent Rubano, State 
Insurance Fund chapter 351 president and New York City Region II first vicc-prcsident. and Genevieve Clark, Roswell Park Me-
morial Institute chapter 303 and Western Regrion VI first vice-president. 

CSEA Restructuring Committee Report 
The restnicturingr committee of the Civil 
Service Employees Assn. is chaired by A. 
Victor Costa, of Workmen's Compensa-
tion, with committee chairman-designate 
C. Allen ADead, of James E. Christian 
Memorial Health Department, and com-
mittee members Ernest Wagner, George 
Koch, John Adam^i, Salvatore Moga-
vero, Cluurles Ecker, Nicholas Puzziferri 
and Jack Wefek. 

PROGRAM EVALUATION 
Regions: The single outstanding 

proposal made by the Restructuring 
Committee was to Regionalize CSEA. 
We now find, as projected, better 
communications, local autonomy, growth 
and interest. Each Region is now guar-
anteed a voice 'at the Presidents' meeting. 

However, we are exi>erienctng new de-
velopments, namely the Regions should 
not be permitted to overshadow the work 
of the Association. We should not permit 
6 CSEA's. There must be unity. The 
President, the Board of Directors and 
interested parties must meet this chal-
lenge in the years to come. Second, we 
cannot afford a power struggle as to 
ivho manages the Region. The Board and 
your delegate bodies must be very def-
inite as to who does whiat. 

The Regions are functioning well. Our 
Regional and satellite offices are a source 
of pride both on the statewide level and 
locally. 

The voice of the grass-root membership 
is better heard through the chapter ex-
ecutive committee. Regional Executive 
Boards and a better committee system. 

The Trial Boards, although new, seem 
to fill a void in the discipline a union 
must exert on its members. The Trial 
Board concept needs polishing and bet-
ter direction. 

Our Regions are now elected by mem-
bers in a region — a true democratic 
concept. 

Chapten>: Our chapters have adopted a 
uniformed system of operation. We are 
now beginning to do things together, still 
maintaining the autonomy principle. To-
day our chapters enjoy better input as 
evidenced by interest in CSEA affairs. 
This must also be attributed to the Tay-
lor Law. Members are more and more 
becoming Involved when bread and butter 
Issues are in the forefront. 

Committees: Reduction of committees 
at every level of CSEA has reduced con-
flict of effort, expense and increased Re-
gion, Chapter and Association input to 
all ccMnmittees. All of our committees 
have mandated operating procedures. All 
committees have regional representation. 
All committees have knowledgeable mem-
bei-s In the committee's charge. 

The Board of Directors: Ttie Board of 
Directors lias received a true balance of 
representation. In doing so we created 
other problems which were unicnown to 
us at the time we discussed the Board. 
The main problem is Its huge size and 
mass misunderstanding in general. More 

on this is within this report. 
Fiscal: We have made a complete turn 

from fiscal confusion to fiscal resijonsi-
bility. The new comptroller and the new 
CPA have established new fiscal prac-
tices which if not Implemented we would 
have had a dues Increase many months 
ago. Our escrow account was a source of 
comfort during our recent crisis. Our 
purchasing, investment and budgeting 
policies have all been changed. 

Training: The committee to Restruc-
ture is not satisfied with our training 
procedures. Our training and develop-
ment should be geared to our chapters 
and unit and become more personal. We 
have an outstanding administrator. We 
have appropriated funds, we have a 
training committee. We have changed the 
duties. We have a manual. In studying 
we find the answer is that the area of 
responsibility is too vast. A new prop>osal 
is within this report. 

Field Services: This is another area 
which not only your restructuring com-
mittee is interested in but the Board is 
conducting a separate study. With so 
many problems in every region, chapter, 
units, the question remiains: "Are we 
using our field services to the maximum 
or are there areas of improvement?" A 
study by the new committee should be 
jointly undertaken with the special Board 
Committees, the Personnel Committee 
and the FSA. Their findings should be 
brought forth to the next delegate body. 

Negotiations: Our negotiations on the 
State Level are not the most acceptable. 
Recent events displayed the fact that 
many of our teams were totally ignonamt 
of the background, the facts and prog-
ress. More on negotiations are herewith 
presented. 

Legal Services: CSEA must be proud of 
its legal services ptx)gram and the num-
ber of cases we have won for our mem-
bers. This truly is the heart of any union. 
The commlttfie, however, feels we are 
burdening our legal staff with too many 

responsibilities . . . legal Fcrvices, lobby-
ing, negotliations and all legal questions 
as to Region. Chapters. Board, and the 
Association. Some of these duties should 
be re-assigned. 

Organizing: We are still very critical of 
organizing efforts. BeJieve it or not, we 
have had no banner year in the recruit-
ment of new members. It Ls true in the 
State Division new members are scarce. 
Only an agenckv shop will help. However, 
in the schools we have a potentiial of 
27.0C0 non-affiliated employees, and in 
other political subdivisions 222.000 non-
affiliated employees. A more accurate re-
porting system of planning is mandated. 

Internal Staiffing: With the establish-
ment of 2 assistant executive directors, 
we have been able to create 'a better line 
of communications for each of the 2 
main divisions of CSEA. It is too soon to 
judge their effectiveness. Our contract 
concept with the 7 managerial positions 
seems to work out well. Better contracts 
will be developed as exi>erlence is gained. 

Our CSEA employees now have a pro-
fessional personnel manager to assist 
them in their problems and overseeing 
the observation of the provisions of our 
two unions. 

Purchase and Headquarters care with 
emphasis on office and regional services 
is also under the direction of one respon-
sible employee. 

EDP: The greatest area of concern for 
the past 10 years has been our computer 
services. Our present operation under the 
direction of a professional and skilled 
technician has brought our system to 
modern day EDP management. A signi-
ficant step has been the iiistiallation of 
a terminal. We can say that our State 
account and membership accounts are 
current. Our Local Government accounts 
are about to become current. 

The mailing of the ballots has proved 
to us that our EDP listing is correct with 
97 percent accunacy. 

Our Research and Statistics were 

John Wyngaard, president of CSEA 
chapter 444 at Upstate Supply Support 
Distribution Center, takes turn at micro-
phone. 

priceless in the past negotiations and 
now with regional research position 
filled, more pertinent and current infor-
mation can be expected. 

Our Public Relations Section has as-
sisted us 100 percent and their everyday 
effectiveness was witnessed by the 
largest demonstration ever gathered in 
Albany. Again, with Region Public Infor-
mation positions now filled Regional 
public relations will be an everyday op-
eration, ever enhancing the CSEA image. 

We have tried to give you a bird's-eye 
view of the proposals adopted and their 
evaluation. The process is an ongoing one 
—changes must be made with new facts 
and experience. With time this will hap-
pen. 

Since the work of the committee is no 
longer to restructure, its work now is one 
of evaluating, planning and setting pro-
cedures. We have i-ecommended the new 
name of the committee be Committee on 
Methods, Planning and Procedure. 

(Additional coverage of restructuring 
report will be featured in future issues of 
The Leader.) 
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It was an action-packed moment as Rob-
ert Comeau, president of CSEA chapter 
159 at Eastern Now York Correctional 
Facility (Napanoch) gestures emphatical-
ly to make his point during departmental 
meeting. 

Mary Kennedy, of Weittern Thruway Authority chapter 0S6, 
takes notes during Authorities departmental meeting. Seated 
with her is CSEA collective bargaininf specialist John McOraw. 
This was one of many departmental meetings held on first 
evening of the six-day convention in Niagara Falls last month. 

Kingsboro Psychiatric Center chapter 402 president William 
Cunningham contributes to discussion, as delegates from three 
other Mental Hygiene institutions await their turns. Waiting, 
from left, are Dorothy Moses, Willard PC chapter 428; Gary 
Guisinger, Marcy PC chaptcr 414. and James Gripper, Kings 
County DC eliapter 447. 
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Promotion Exams For Clerks, 
Engineers, Nurses, Otiiers Set 

ALBANY—The State Civil Service Department is currently accepting applications for 
promotional jobs as account clerks, audit clerks, statistics clerks, thruway storekeepers, 
and supervisors, draftsmen, nurse administrators and sanitary engineers. Applications will 
be accepted until Dec. 8, with examinations scheduled for Jan. 17, 1976. 

State employees with three 

Federal Retirees Schedule A Meeting 

months' experience in a clerical 
post aJlocated to Grade 3 or 
hig'her may apply for the cleri-
cal positions exam, 35-874. Ac-
count clerk, audit clerk and sta-
tistic olerk vacancies will be 
filled from this test. The written 
exam will test knowledge in areas 
.'uch as arithmetic computations, 
name and number checking, al-
phabetizing and following di-
rections. 

For principal thruway store-
keeper, exam 35-882, candidates 
must have one year's work as a 
senior thruway storekeeper or 
thruway stores assistant. The 
$10,826 a year post Is also open 
to Individuals in clerlcail posi-
tions allocated to Grade 7 or 
higher. Assistant thruway stores 
supervisor, exam 35-881 is open 
to workers with one year's ex-
perience as a principal thruway 
stores supervisor or two years' as 
senior thruway storekeeper. For 
thruway stores supervisor, exam 
35-^80, one year as an assistant 
thruway stores supervisor or two 
years' as principal thruway store-
keeper is necessary. 

The Jan. 17 test will Include 
questions on storekeeplng and 
inventory control; preparation of 
written material; administration; 
and supervision. 

State workers who have served 
in a di-afMng post at Grade 8 
or higher may apply for the G-11 
post of senior draftsman (archi-
tectural), exam 35-878. One 
year's experience as a senior 
draftsman (architectural) wiiU 
qualify applicants for principal 
draftsman (architectural), exam 
35-879. Knowledge of drafting 
techniques, architectural prac-

tices, mathematics and architec-
tural layouts and details will ap-
pear on the written test. 

Nurse administrator I (psy-
chiatric), a G-19 post, is open to 
employees of the Mental Hygiene 
Department who have one year's 
experience as a nurse II. G-15. 
Applicants must also have two 
years of college in courses in 
nursing, psychology and sociol-
ogy.No written test will be held, 
with candidates being rated on 
the basis of their training and 
experience. 

For assistant sanitary engineer 
(design), a G-19 job, candidates 
must have served in an engineer-
ing post with the Office of Gen-
eral Services. Executive Depart-
ment for at least one year. The 
work must have been at the G-15 
level or higher. Senior sanitary 
engineer, a G-23 post, is open 
to General Services workers in an 
engineering p>osltion allocated to 
G-19 or higher and one year's 
experience. 

The written exam will test for 

knowledge in sanitary engineer-
ing planning; site drainage; hy-
draulics; contract documents; 
and preparation of written ma-
terial. 

Employees of the Environmen-
tal Conservation Department with 
at least one year's experience 
in an engineering post allocated 
to G-23 or higher, may apply 
for associate sanitary engineer 
(solid waste management). The 
written test for the G-27 job 
will include questions on resource 
recovery technology; construction 
methods: state and federal solid 
waste management laws; and 
supervision. 

Applications and detailed in-
formation may be obtained from 
department personnel or business 
offices. In addition, candidates 
may obtain forms through the 
State Civil Service Department 
at: State Office Building Cam-
pus. Albany; Two World Trade 
Center, Manhattan; or Suite 750, 
Genesee Building; 1 West Gene-
see St.. Buffalo. 

SLA, Employee Reps To Meet 
MANHATTAN — A labor-

management meeting will be 
scheduled shortly between 
State Liquor Authority em-
ployee representatives and rep-
resentatives from the office of 
SLA Chairman Michael Roth for 
a discussion of employee requests. 

Anthony M. Papa, a Civil Serv-
ice Employees Assn. delegate and 
an employee ciommittee member 
noted that nearly all the em-
ployee requests are items in-
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A MUSICAL EVENING 

"TREMENDOUS 
J U S T G R E A T ! ! ! " 

- C l i v e B a r n e s , N Y . T i m e s 
* T i c k e t s also available at T I C K E T R O N ( 2 1 2 ) 5 4 1 - 7 2 9 0 

R e s e r v e t i c k e t s w i t h major credit cards ( 2 1 2 ) 265 1 8 S S 
T u e s . t h r u S a t . E v g s . at 8 P . M . : W e d . I S a t . M a t s , at 2 P . M . ; S u n . at 3 P . M . 

F O R G R O U P S A L E S O N L Y C A L L : 4 8 9 ^ 2 8 7 flmftfUyRPOftlHOTRC^r 
219 W. 4 9 t h St. • 265 1 8 5 5 = = ^ = 

LIMIIED 
EN6AGEMENT 

eWEEKSQNlY! 
Sow 

thru Sun. Dec. 14 

PEARLIAIIH 
i n 

HEUADOLUf! 
BILLTDANIELS 

Seats Now at Cox Office 

TckMt tvaiatjie •! 
Tickttron 541-7290 

For Group S a l M only c«ll 
(212) 354-K;̂  

HiNSKOFF THEATRE 
4MiStiM<Wo(l'tt«VlM-0U0 

NOW PLAYING 
American t i p r e t s Accepted 

Tickets also available at Ticketton 541 7290 
for Group Sales Only Call (212) 354 1032 

Chargit Maior Credit Cards Call 
(212) 239 7177 

4 7 t h S t . W . o f B ' w a y 

7 5 7 - 7 1 6 4 

L a s t 3 W e e k s P r i o r 

To N a t i o n a l T o u r 

S u n . 3 ; S a t . 2 fc 8 ; F r i . 8 
T u e s . f ; W e d . 2 1 8 ; T h u r s . 8 

BROOKLYN — The next 
meeting of the Brooklyn 
Chapter 500, National Assn. 
of Retired Federal Em-
ployees. will be held Saturday, 
Nov. 22. a t ' the Kings Oounty 

War Memorial, Pulton and 
Orange Streets on Cadman 
Pla2>a near Brooklyn Borough 
Hall. Time is 1 p.m. 

S A V E A W A T T 

tended to increase productivity 
and efficiency in the SLA while 
Inducing operational costs. 

Among the suggestions to be 
proposed at the coming meeting. 
Mr. Papa said, is one to permit 
SLA inspectors to make routine 
investigations singly. Instead of 
in pairs, as is now the practice. 
Another Involves the sponsor-
ship of legislation by the SLA 
to empower Investigators to ad-
minister oaths and thus eliminate 
the payment by the agency of 
notary public fees. 

BEST MUSICAL 
ITHE GRAMMY 1. TONY WINNER 

m i / i 
IG r o u p s : 3 5 4 - 1 0 3 2 — T i c k e t r o n 5 4 1 - 7 2 9 0 

A l l M a j o r C r e d i t C a r d s : T i l . R e s . 5 8 6 - 5 5 5 5 . . ] 

i I Lunt-Fontaini Thea. 205 w. 41 St. 

" 'CHICAGO' IS A M A R V E L ! " 
- T i m e M a g a z i n e 

" T H E BROADWAY MUSICAL 
AT ITS B E S T . " - N e w s w e e k M a g a z i n e 

O U J E O W R D O n - C f l i W 
. M I C D k b O -

• -iX fv't'St{.Al'VAl-11fVlLLf 
VX3KAV iT.U/:CiV •.".'P'C, t-

m o Ebb bOb O^E"JOt10 RflODEK-fflED Efc 

b O b O ^ E 
M A I L O R D E R S N O W ! 

MON. THRU. FRI. SAT. WED. SAT. 
EVGS. EVGS. MATS. MATS. 

ORCH. $ 1 6 . 0 0 $ 1 7 . 5 0 $ 1 2 . 5 0 $ 1 4 . 0 0 
MEZ7. 1 3 . 5 0 1 5 . 0 0 1 0 . 0 0 1 2 . 0 0 
BALC. 1 1 . 0 0 1 2 . 0 0 9 . 0 0 1 0 . 0 0 

1 0 . 0 0 1 1 . 0 0 8 . 0 0 9 . 0 0 
9 . 0 0 1 0 . 0 0 7 . 0 0 8 . 0 0 

I 8 . 0 0 9 . 0 0 

46th STREET THEATRE 2»WMl4«<iiS(rM(, 246^1 
ChofoJliMoI. 0«<1. Coith:(212) 239-7177 

T H E I A N D O N L Y L O N G E S T 

R U N N I N G S H O W O N B R O A D W A Y 

Therels a reason for that! 

KITAUC -mBATKE 45TH STRETT VW of WHÔOWNf 
SEEABCAOSFOROdMlSl 

^ ^ e t A c a i f i c a l e V e ' * ^ 
t h e y e ^ r . f 

CANDIDE AT THE BROADWAY THEATRE 

r • 

"THE MOST STYLISH 
BROADWAY MUSICAL 
S I N C E P I P P I N ; A 
SIGHT TO B E H O L D , 
SPECTACUUR LOOK-
I N G A N D S L I C K L Y 
OONE." 

- D o u g l a s W a t t , D a i l y N e w s 

UM mm mwtxM »•«•••• tt Th« l|llonM<1ul m»n4 tt 0< 
for OfOMP telM only colt: 3M-
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TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

PRICES 
6.00 

. . . . 8.00 
6.00 
5.00 
6.00 

BOOKS 
Accountant Auditor 
Administrative Assistant Officer 
Assessor Appraiser (Real Estate) 
Attorney 
Auto Mieclianic 
Beginning Office Worker 5.00 
Beverage Control Invest. 4.00 
Bookkeeper Account Clerk 6.00 
Bridge and Tunnel Officer 5.00 
Bus Maintainer — Group B 5.00 
Bus Operator 5.00 
Captain Fire Dept. 8.00 
Captain P.D. 8.00 
Cashier 4.00 
Civil Engineer 8.00 
Civil Service Arith. and Vocabulary 4.00 
avil Service Handbook 1.50 
Clerk N.Y. City 4.00 
Complete Guide to C.S. Jobs 2.00 
Computer Programmer 6.00 
Const. Supv. and Inspec. 5.00 
Correction Officer 6.00 
Court Officer 6.00 
Dietition 5.00 
Electrician 6.00 
Electrical Engineer 5.00 
Federal Service Ent. Exam 5.00 
Fireman F.D. 5.00 
Foreman 5.00 
General Entrance Series 4.00 
General Test Pract. for 92 U.S. Jobs 5.00 
Lt. Fire Dept. 8.00 
Lt. Police Dept. 8.00 
H.S. Diploma Tests 5.00 
U.S. Entrance Examinations 4.00 
Homestudy Course for C.S. 5.00 
How to get a job Overseas 1.45 
Hospital Attendant 4.00 
Housing Assistant 5.00 
Investigator-Inspector 5.00 
Janitor Custodian 6.00 
Laboratory Aide 5.00 
librarian 4.00 
Machinists 6.00 
Maintenance Man 5.00 
Maintainer Helper A and C 4.00 
Maintainer Helper Group D 5.00 
Management and Administration Quizzer 6.00 
Mechanical Engineer 8.00 
Motor Vehicle License Examiner 5.00 
Notary Public 4.00 
Nurse (Practical and Public Health) 6.00 
Parking Enforcement Agent 4.00 
Police Admmistratlve Aide 5.00 
Prob. and Parole Officer 6.00 
Police Officers (Police Dept. Trainee) 5.00 
Playground Director — Recreation Leader 6.00 
Postmaster 5.00 
Post Office Clerk Carrier 4.00 
Post Office Motor Vehicle Operator 4.00 
Postal Promotional Supervisor-Foreman 5.00 
Preliminary Practice for H.S. Equivalency Diploma Test 4.00 
Principal Clerk-Steno 5.00 
Probation and Parole Officer 6.00 
Professional Trainee Admin. Aide 5.00 
Railroad Clerk 4.00 
Sanitation Man 4.00 
School Secretary 4.00 
Sergeant P.D. 7.00 
Senior Oerical Series 5.00 
Social Case Worker 6.00 
SUff Attendant and Sr. Attendant 4.00 
Stationary Eng. and Fireman 6.00 
Storekeeper Stockman 5.00 
Supervision Course 5.00 
Transit Patrolman 5.00 
Vocabulary, Spelling and Grammar 4.00 

C o n t a i n s P r e v i o u s Q u e s t i o n s o n d A n s w e r s a n d 

O t h e r S u i t a b l e S t u d y M a t e r i a l f o r C o m i n g E x a m s 

Mancini, Saffer Share Top Idea Award 

LEADER BOOK STORE 
I I Warren St.. New York. N.Y. 10007 

Please send me copies of books checked above. 
I enclose check or money order for I 

Name 

Address 

City _ State 

Be Htfc to iocludc »% Sale* T u 

ALBANY — Twenty-one 
.slate employees won a total 
of $945 in cash awards in 
October for money-saving 
ideas submitted to the New York 
State Employee Suggestion Pro-
gram. The program is adminis-
tered by the State Department of 
Civil Service. Estimated first-
year savings from these sugges-
tions total $4.5M. 

$200—Joint award to Tom-
niaso Mancini, Deer Park, and 
Ethan J. Saffer, Port Jefferson, 
employees of the Office of I>rug 
Abuse Services in Brooklyn. 

$100—David J. Lyrwh, Sche-
nectady, Office of General Serv-
ices. and John Meenaghan. 
Flushing. Department of Taxa-
tion and Finance. 

$50—Bernard J. Gender. Bing-
hamton. Department of Trans-
portation; Mildred Bessenbacher. 
Albany; Claudia J. Olejnik, Del-
anson, and Christine Yeandle. 

LEGAL NOTICE 

CRYSTAL & C i n S T A r . . 
—Substance of Certificate of Limited 
Partnership filed in New York County 
Clerk's Office on October 2, 1975. Name 
and principal place of business—Crystal 
& Crystal, 235 Park Avenue South, New 
York, N. Y. Nature of business—to fur-
nish office and mana^temenr services. Gen-
eral Partner—Bernard S. Oystal . (Resi-
dence) 119' Meadowview Avenue. Hew-
lett Bay Park. New York, Limied Part-
ner—Fre<krick H. Crysal, (Residence) 
'H Neptune Avenue. Woodmere. New 
York, (cash contribution) SlOO, (share 
of profits) 33-1/3%. Term of Partner-
ship—July 1. 1975 to June 30, 1979, 
unless sooner terminated. No additional 
contributions required to oe made by any 
Limited Partner, but failure to con-
tribute when called upon may result in 
diminution of limited partnership in-
terest. No agreed time prior to termina-
tion for return of Limited Partner's con-
tributions. A Limited Partner may trans-
fer his interest in the Partnership to 
a member of his immediate family oy 
gift, devise or descent, all as more fully 
set forth in the Partnership Agreement, 
may assign his interest on notice to Gen-
eral Partner, but may substitute an as-
signee as a new limited partner only 
upon unanimous consent of all General 
and Limited Partners, alt as more fully 
set forth in the Partnership Agreement. 
Additional limited partners may be .ad-
mitted upon the unanimous written con-
sen of all General and Limited Partners 
upon such terms as said Partners unani-
mously decide. N o Limited Partner has 
priority over any other Limited Partner 
as to contributions or compensation by 
way of income. Partnership is dissolved 
upon the death, incapacity or retirement 
of a General Partner except that in the 
CAse of retirement, a new general part-
ner may be admitted, all as provided in 
the Partnership Agreement. No Limited 
Partner has right to demand property 
other than cash in return for his con-
tribution. 

LEGAL NOTICE 

Schoharie, all employees of the 
Department of Taxation and Pi-
nance. 

$35—Christine Tarbox, Albany. 
Division for Youth, and Sylvia 
M. Cureton, Troy, Tax and Fi-
nance. 

$25—Gloria J. Conti. Jericho; 
Catherine M. Owens. MineoJa, 
and Edith Reksc, Amsterdam, all 
Tax and Finance; Julia H. Ken-
nelly, Bayside, and a joint award 
to Anita Onsino, New Baltimore, 
and Jeanne L. Veltri, Hanna-
croix. all Department of Motor 

LEGAL NOTICE 

Largo Properties, c / o Williant 
O. Burnett. Shaw & Co. , 120 Broad-
way, NYC. Substance of Cert, of Ltd. 
Partnership, duly signed and executed 
by all partners and filed in the N.Y. 
Co. Clks Office Aug. 29. 1975. Business: 
to purchase all rights to one or more 
motion pictures for the United States 
and Canada, and to distribute exploit 
and turn to account the righs at any 
time held by the Partnership in con-
nection therewith and for no other pur-
pose. General Partner: William O. Bur-
nett. 25 Strawberry Hill Avenue, Stam-
ford^ Conn., who has contributed 51,000. 
P it L Percentages 1%. Limited Partner. 
Bruce Balaban, 200 Central Park South. 
N Y C . who has contributed Sl.OOO. 
P & L Percentage, 99%. 

The Partnership term shall commence 
on the day upon which pursuant to 
the Partnership Law of the State of 
New York, the Certificate of Limited 
Partnership is duly filed in the office 
of the County of New York, and there-
after from year -to year, atuJi shall term 
inate on December 31, 1999, unless 
sooner terminated. No additional con-
tributions may be required to be made 
by the Limited Partners of the Part-
nership. The contribution of each Limited 
Partner shall be returned to him .it 
such times (after distribution of the 
motion picture has commenced) as the 
Partnership has paid or made reasonable 
provision for all debts, liabilities, taxes 
and contingent liabilities; all cash re-
ceived from time to time by the Part-
nership in excess of said cash reserve 
shall he paid to the Limited Partners 
until their total contribulions shall 
have been thereby fully repaid, and 
thereafter, in accordance with their Part-
nership percentages, after payment of 
five (S""? ) percent to the General Part-
ner as compensation. No Limited Part-
ner shall have the right to substitute 
an assignee in his place, without the 
written consent of the General Partner 
The General Partner may admit addi-
tional Limited Partners into the Part 
nership. No Limited Partner shall have 
any priority over any other Limited 
Partner as to contribution or as to 
compensation by way of income. In rhe 
event of the death, retirement or dis-
ability of the General Partner, the 
General Partner shall cease to function 
or have any authority as General Part-
ner and the Partnership shall be dis-
solved and liquidated unless within 80 
days thereafter all of the Limited Part-
ners have given notice to the Partnership 
to continue the Partnership and there-
after the holders of a majority in in-
terest of P & L percentages elect a 
successor General Partner. N o Limited 
Partner may demand and receipt prop-
erty other than cash in return for his 
contribution. 

Vehicles; Michael H. Roman. 
Lowvllle, Department of Agricul-
ture and Markets; William G. 
Zielinski, Lancaster, Department 
of Transportation, Barbara L. 
Mowrey, Troy, Division of State 
Police; Meryl Amster, Queens 
Village. Department of Social 
Services, and two awards fbo 
Joyce F. McDermott, Lima, also 
Social Services. 

Cash award winners also re-
ceive certificates of merit. Certi-
ficates of merit also were award-
ed to Mark G. Anderson. Ham-
burg; Paul O. Bardotz, West 
Seneca, 'two awards): Kirk 
Beck, Buffalo: Anthony LaSpada, 
Dunkirk, and J<dTn H. Vlgrass. 
Tonawanda and Robert E. 
Crawshaw. Lockport. all Trans-
portation. and George W. De-
Long. Dansville. Department of 
Mental Hygiene. (Mr. DeLong is 
a former Civil Seivice Employees 
Assn. .statewide vice-president.) 

CSEA Condemns 
U.N. Resolution 

ALBANY —The Civil Ser-
vice Employees Assn. added 
Its voice to the increasing 
number of other groups in 
denouncing the recent position 
taken by ths Unitad Nations in 
which the international body 
rquated Zionism to nacism. 

Official disapproval was given 
in a resolution drafted by 
CSEA's officers and introduced 
by A. Victor Costa at last week'.s 
meeting here of the union's 
Board of Directors. It was car-
ried. according to a spokesman, 
"by an overwhelming vote." 

The CSEA motion chai'ged the 
U.N. with the Same failing the 
'ntter group had imputed to the 
Zionist movement. It noted that 
the union "is oppos3d to the 
U.N. resolution as a form of ra-
cism which is intolerable to the 
CSEA officers. Board of Direc-
tors and members." 

The -action, taken at a U.N 
session earlier last week, was 
passed by a vote of 72-35. with 
32 countries abstaining. Among 
the dis^entsrs was the United 
States, which expressed bitter 
disapproval of the resolution on 
the U.N. floor 

469 
GEORGIA AVKNUK 

ASSOCIATES, 
293 Central Park W. NYC.—Substance 
of Certificaie of Limited Partnership 
filed in New York County Clerk's Oflice 
October 15, 1975. Business: Sell, pur-
chase trade and deal in real property, 
mortgage leases and all other interests in 
real property. General Partners: Ralph 
I. Eagle, 940 Grand Concourse, Bronx, 
N.V.; Joseph Kurtz, 72-39 43rd Ave., 
Woodside Queens. N.Y.; Samuel D. Hoff-
man, 293 Central Park West, N.Y. Lim-
ited partners' cash contribution and share 
of proceeds: Emma R. Huffman, 293 
Central Park W., N Y C , Samuel Green-
berg. 116-10 226th St.. Cambria Hts., 
Queens. NY; Ivan Goch, 19131 NE 20th 
Rd. N. Miami Beach. Florida; $4,000 
each. 11-1/9% each. Partnership to con-
tinue until midnight April 4. 1977, and 
may be further extended for a period of 
5 years. None of the limited partner* 
have agreed to make any additional con-
tribution. Contribution to be returned 
upon termination. N o additional limited 
partner*. No limited partner has priority 
over any other limited panner i u (o 
contribution or compensation. On death, 
protracted disabiticy, retirement or in-
sanity of anjr one or two general part< 
ner* the remaining general partner or 
partners may continue. No limited part-
ner may demand or rcceive property 
other than c«sh in return for contribu' 
lion. Each partner may auign or other-
wise dispoM of hit intereit and must 
notify partnership of «uch action by an-
lifted mail to partnerthip place of busi-
ne*s i 4ay« prior to lucb action, givfag 
name, businet* and reaidence addrws (rf 
person to whom diffosi i ion nwde. Such 
atiignec bound by all the terms and pro-
visioM ol this agreement, tubject to other 
agreement of p a r toen of tvco da t t 
(AprU 5. 1967) . 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

F O L L O W T H E L E A D E R R E G U L A R L Y ! 
Here is the newspaper that tells you about what is happen-

ing in civil service, what is happ>ening to the job you have and 
the job you want. 

Make sure you don't miss a single issue. Enter your sub-
scription now. 

The price is $9.00. That brings you 52 issues of the Civil 
Service Leader filled with the government job news you want. 

You can subscribe on the coupon below: 

CIVIL S f l t V i C i L I A D I R 
11 W a r r e n S t r « * « 
N e w Y s r h . N « w Y o r k 1 0 0 0 7 

I enclose $0.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 

NAME 
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ADDRESS 
CITY Zip Code 
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EXAM 35-802 
DIR OF ELECTRONIC DATA PRO 

OPTION A 
Test Held June 21, 1975 
List Est. Oct. 8, 1975 

(Cont. from Previous Edition) 
9 Dwyer Thomas J Albany 82.8 

10 Oppe Richard C Albany 80.8 
11 Masrocotaro B Castleton 80.2 
12 Lubinski Eugene Albany 77.9 
1 Zuk Theodore W Schenectady ....74.1 
14 Syrett George J Selkirk 73. 
15 Reintsema R C Rensselaervl ... 72.5 
16 Horan John J Albany 71.8 

9 Murray David R Amsterdam . .75.3 
10 Koch Lauren R NYC 72.3 
11 Barton Gail M Schenectady 71.3 
12 Nilson Betty J NYC 70.2 

EXAM 35-853 
DIR OF ELEC DATA PROC 

OPTION A 
Test Held June 21, 19^5 

Lis* Ett. 0 « . 8. 1975 
I Perry David Sltngerlan<J» 99.0 

1 Alhrecht 
OPTION B 

Robert Scotia 

OPTION B 
1 Priess Gilbert Duancsburg .76.0 

EXAM .15-812 
•SR FLD REP OFC FOR A(iING 

Test Held June 21. 1975 
List Est. Oct. 15. 1975 

1 l.akritz Leiand Elnora 85.3 
2 Benson John H Albany 84.3 
3 Kitlian Richard Albany 83.1 
( Walter Steven T Delanson HI.6 
5 Alleync Barbara NYC 81.2 
7 Vandenburgh W H I.iitham .. .79.3 
8 Snyder John J Nassau 75.6 

EXAM 34--'45 
SR CLERK 

Test Held May 3, /975 
List Fjt, Sept. 2, 1975 

(Continued from Last Week) 
171 Deforge James M Troy 
172 Reilly Helen H Albany 
173 Hallenbeck Beth Beaver Dams 
174 Lynch Michael D Delanson 
175 Harvey Don S Buffalo 
176 Allen Barbara R Kings Park 
177 Williams Joan F Albany 
178 Doyle, Judith f. Schniciady . . 
179 Kabani'k Bonnie Schnectady ,. 
180 Wakefield David Ix)udonville . 

.97.4 
92.4 
92.4 
.92.4 
.92.4 
92.4 
.92.4 
.92.4 
.92.4 
.92.4 

a brand new 
very old 
idea. 

H E A L W 
L X K i H O M E S 

Comlorlat)ty rustic your real log home brings new care 
free year-round living Complete pre-cul log packages 
have solid 8 ' to 11 diameter tog walls Vou can build 
your own dream or rely on your contraclor Choose 

from 29 models compact hide 
aways to tUI two stcry all season 
homes 
Send for free brochure, or 
enclose S3.00 for complete 
catalog of model plans and 
costs. 

DEIGHAN REAL E.STATE 
VERMONT LOG BUILDINGS REP. 

159 Main Street 
Lake Placid. N.Y. 12946 518-523-2488 

SCHOOL DIRECTORY 
M O N R O E I N S T I T U T E — I B M C O U R S E S 

Special PREPARATION FOR CIVIL SERVICE TESTS. Switchboard. 
NCR Bookkeeping machine. H.S. EQUIVALENCY, Day & Eve. Classes. 
EAST TREMONT AVE. & BOSTON RD., BRONX — KI 2-5600 

115 EAST FORDHAM ROAD. BRONX — 933-6700 
Approved for Vets and Foreign Students. Accred. N.Y. State Dept. ol Hdutalion. 

miltllllllllllllllllllllllllllllMllllllllllllllllllllllllllllllllllllllllllttttllllllim 

R E A L ESTATE VALUES 
Publisher's Notice: 

All real estate advertised in this news-
paper is subject to the Federal Fair 
Housing Act of 1968 which makes it 
illegal to advertise "any preference, lim-
itation, or discrimination based on race, 
color, religion, sex, or national origin. 

C A M B R I A H T S $38,990 
C O i R N E R B R I C K 5 & 4 

Ideal mother'daughter with 2 sep-
arate modern apartments. 2 car gar-
age. Many extras. 

Q U E E N S H O M E S A L E S 
172-35 Hillside Ave., Jamaica 

6 5 8 - 7 5 1 0 

or an mtention to make any such prefer-
ence, limitation, or discrimination." 
This newspaper will not knowingly ac-
cept any advertising for real estate which 
is in violation of the law. Our readers 
are informed that all dwellinfp adver-
tised in this newspaper are available on 
an equal opportunity basis. 

F a r m s - N . Y . S t a t e 
HUNTERS—DELAWARE COUNTY 

We're selling the farm. Small or large 
parcels out of 200 acre farm available. 
Some of NY States best deer hunting 
is right here. Not expensive w, good 
terms available. 914-679-9072. 

F a r m s - N . Y . S t a t e 
FALL Catalog of Hundreds of Real 

Fjtate & Business bargains. All types, 
sizes & prices. DAHL REALTY. 
Cobleskill 7, N Y . 

SAVE ON 
YOUR MOVE 
TO FLORIDA 

(Compare our cost per 4,000 lbs to 
St. Petersburg from New York City, 
$583.20; Philadelphia, $553.20; Hartford, 
Conn., 4,000 lbs., $612.80, or an esti-
mate to any destination in Florida. 

Write 
SOUTHERN TRANSFER 
and STORAGE CO.. INC 

T e l ( 8 1 3 ) 822-4241 
DEPT. C, BOX 10217 

ST. PETERSBURG. FLORIDA. 33733 

R e t i r e in F l o r i d a 
{;ONIX>MlNIUM apt for rent Tampa, 

St Pete area. Kings Point at Sun City 
adult community -Unfurnished 1 

bedroom, I ' i baths, 1 story corner 
yill.i air conditioned and screened 
indoor, outdoor and whirl pools 
sauna tennis, golf, boating planned 
clubhouse activities all with member-
ship in clubhouse—incliuk-d in month-
ly rent of $140 plus uti l i t ies—516 
935 2854. 

House F o r Sale • F l o r i d a 
FLORIDA Fort Myers Custom 

built 3 bedroom 2 bath mobile home 
on oversized lot la delightful adult 
park with all the extras. $15,900. 
Sherry A. Miller, Realor 2938 
Cleveland Avenue. F<irt Myers, Florida 
33901. 

F L O R I D A M O B I L E H O M E 
L I V I N G IS E A S I E R 

Vour choice of 3 areas: Pompano Beach 
in S. Fla., Sebastian in Indian River 
country & Venice on the Gulf Coast. 
All homes backed with full 1 year 
warranty for your protenion. Gene 
Metzger's Highland Mobile Home 
Sales, 4689 N. Dixie Hwy., Pom 
pano Beach, Fla. 33064. (305) 
946-8961. 

V(F HAVE THE LARGEST NUMBIR 
of homes NOW at their lowest prices 
m years. Furnished apts. to rent. 

/•'or information write or call 
TED O KEEFE, Associate 

H) KII-TIES AGENCY, REAITDKS 
80') S. Hopkins 30'i 267.0831 

Titusville, Fla. 32780 

VINICF, FLA. INTERESTED.' 
SEE H N. WIMMERS, REALTOR 

ZIP CODE ^3595 

F L O R I D A J O B S 
Federal, State, County, City. 

FLORIDA CIVIL SERVICE BULLHIN. 
$5 yearly. 6 issues. 
P.O. l o i 440999 L 
Miami, Fla. 33144 

181 Jacobson B A Saratoga Spg . 
182 Voike Frances P Watervliet 
183 McDonald Joyce E Greenbush 
184 Thomas Michael Albany 
185 Liou Mimi Albany 
186 Endick Louis Forest Hills 
187 Connolly M C Albany 
188 Gow Nancy J Conklin 
189 Cohen Ben NYC 
190 Holmes Evelyn S Smithtown 
191 Chunis Dorothea NYC 
192 Smith Carol A Whitesboro 
193 Weiss William E Albany 
191 Coward J R Cobleskill 
195 Zeis Susan C Old Chatham 
196 Cross Christina Schenectady . 
I'/" Lobo Anthony C Albany 
l9N'MrBride Walter Brooklyn , 
199 liirczak Evelyn Clayville . 
^00 Hcit/.man Gerald Feura Bush 
201 Delarosa Julian .Mechanlcvi! 
202 Paliiba Michael Rensselaer 
20 < Cohen Donila Syracuse 
204 Spiegel Morris Bronx 
205 Gilbert Peter M Colonic . 
206 Redmond Helen 1. Auburn . 
-'07 Kelsey David P Clinton 
208 Keep Gertrude M Fredonia , 
209 Baicklc Rose Z Melrose 
210 Vesneske Daniel Troy 
211 Stone Faye A Watertown 
212 Coventry Donna Gowanda 
213 Petersen Karin Albany 
21 1 Dilello C B Albany 
215 Merritt K J Oswego 
216 Whitney Theresa Merrick 
217 Trafton Holly A Delanson 
2 18 Francesconi C I North Troy . 
219 Fritz Ethel C Rochester 
220 Branwell Betty Schenectady 
221 Gray Victoria A Schenectady 
222 Vandusen Emille Delmar 
223 Conrad Deborah Schencctady ... 
224 Neary Suzan B S Bethlehem 
225 Lander Marilyn Arkport 
226 Brier Ida S Rhinecliff 
227 Lang David C Brockport . 
228 Zummo John F Brooklyn 
229 Wayman Nancy A Duanesburg 
230 Cutty Robert B Albany 
231 Delehanty Mary Albany 
232 Silliman .Sue A Albany 
233 Calkins Gary W Schenectady .. 
234 Dolly Richard A Albany 
235 Hicks Daria W Fort Ann 
236 Walaco Joan M Mt Morris 
237 Butterklee E Latham 
238 Szypulski D M Albany 
239 Paige Patricia Schenectady . 
240 Zaremba Marie E Porters Cors 
241 Donohue Harriet Staten 1$ .. 
242 Debonis Paul B Troy 
24 3 Falise Terry A Oswego 
244 Miller Laurel A St James 
245 Fox Berel Brooklyn 
246 Scalia Nancy A Elmira 
247 Dasrnbrock John Schenectady 
248 Niedzieski B L Cheektowaga 
249 Knapp ranees K Summit 
250 Dandon Kathleen Apalachin .. 
251 Mclntyre Linda Albany 
2 52 Gowie Orville C Troy 
253 Siragusa Linda Tonawanda 
254 Marlatt G Oneonta 
255 Stipano Arlene Schenectady 
256 Lavigne P M Troy 
25"' Lemis Sheryl L Schneceady .. 
2 58 Romeo Maryjane Slingerlands 
259 Phillips R A Stuyvesant 
260 Graczyk L C Amherst 
261 Dobert Chris W Sand Lake . 
262 Watson Marcia A .Selkirk 

H e l p W a n t e d M / F 
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M e d i c a l A n s w e r i n g 
S e r v i c e O p e r a t o r s 

35 Hour Week 
5 P.M. to 1 A.M. 

or 
1 A.M. to 9 A.M. 

includes working Holidays 
and week-ends 

$4.00 per hour 
2 yrs. answering service or 608 board 

experience preferred 

For appointment call: 
PL 4-1114 

H . I . P . 
An equal opiHirtunity employer M F 

F o r Sale • A u t o m o b i l e 
19-2 B M W. 2002. Excellent cond., a / c , 

AM-I'M, Stereo, new shocks, (^all eve. 
K5 1.06-5 or 332-0531. 
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MIMEOS ADDRESSERS, 
STENOTYPES 

STENOGRAPH for tale 
and rent. 1,000 others. 

L o w - L o w Prices 

A L L L A N G U A G E S 
T Y P E W R I T E R C O . . Inc. 

119 W. 23 St. (W. af 6th Av* . ) 
N.Y., N Y. CHel iea 3^084 

263 
264 
265 
266 
267 
268 
269 
270 
271 
2"'2 
273 
27.t 
2''5 
276 
277 
2̂ 8 
2 •'9 
280 
281 
2 8 2 

283 
28 » 
285 
286 
287 
288 
289 
290 
291 

Johnson B B Miller Place 91.0 
Guzifl Edythe M Val Steam ...91.0 
Holzwarth Betty Bethpage 91.0 
Sheehy Cheryl A Albany 91.0 
Lawrence W J Albany 91.0 
Shoemaker P A Albany 91.0 
Adams Lorraine Earlville 91.0 
Cehowski John A Watervliet .91.0 
Sullivan M P Latham 90.9 
Dornbush John P Albany 90.9 
Kenyon Margaret Syracuse 90.7 
Hoyte Judith A Rome 90.7 
Vanschaiick S R Coxsackie ...90. 
Winter Suzanne Gilbertsvil 90, 
Vollmar Joan H Buffalo . 90, 
Murray E S Buffalo 90, 
Kuhrt Mary E Schnectady 90 
Carter Mary M E Moriches .90, 
Carlisle P Buffalo 90, 
Pritchard KjFthy Albany . . . 90 
McKoon Richard Fredonta .90, 
Tepper ludlith Levittown 90, 
N'orihrup John J Amsterdam .90, 
Renaldl Stephen Troy 90 
Williams Judith .Marcy 90, 
Quinn Philip B Troy 90 
Nicoll Deborah Troy 90, 
Rosti Ilona Brewster 90, 
Sherman Gail C Schenectady . 90 

>92 Clark Janice H Silver Creek . 
293 Klob Jonathan S Nassau 
294 Ball ajnet K Pine City 
295 Parkis David W Schenectady ... 
296 Ryan Mary J Franklin Sq 
29" Belsky Gladys Flushing 
298 Netzer James H Albany . 
299 Romano Suzanne Watervliet .. 
100 Baine Ramona L Mechanicvil .. 
301 Hayner Elaine D Troy 
M)2 Schillinger P A Wattrvliet 
303 Losito Marian E Elmira 
304 Filler Dena M Marcy 
M)5 Bowers Cheryl A Trumansburg 
306 Parsons Carole Clay 
30"' Smith Ruth A Ballston Spa . 
308 Ackerman Robert Rensselaer 
309 Gulliver Ruth A Oakdale 
310 Farr Julie A Syracuse 
Ml Erie Suzanne J Endwell 
^12 KUieger Leon Brooklyn 

Guyton Kathrene Albany 
31 1 Coulson Jean R Old Chatham . 
31 5 Briscoe Theresa Greenfid Ctr 
316 Siiurez Patricia Staten Is 
317 Collins Robert Rensselaer 
31S Cronin Kathy F Johnson City 
<19 Weiner Anna Bronx 

(To Be Continued) 
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HELP WANTED 
( A special L e a d e r service t o help you find the job 
you w a n t . ) 

• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
ADDING Machine/Calculator Opera-

tors. Atlas Temps (agency), 194 7th 
Ave. (21st St.) 243-4910. 

ADMINISTRATIVE Asst., all areas of 
accounting, programming, systems. Win-
ston Agency, 18 E. 41st St. 889-1700. 

AUDITOR/INTERNAL. Fee paid. 
$15,000. 2 years public accounting ex-
perience plus knowledge E.D.P. John 
Brady Personnel Inc., 18 East 41 Street, 
Suite 104 Mezzanine. 

BOILER Inspector SlO/14.000 Fee Paid. 
High Or low pressure exp. required. 
Cornwall Agency, 179 Broadway. 349-
2520. 

BANK CLERKS. Fee paid. To S185. 
John Brady Personnel Inc., 18 East 41 
Street, Suite 104, Mezzanine. 

BOOKKEEPERS. Atlas Temps (agen-
cy) 194 7th Ave. (21st St.) 243-4910. 

CLERK-Typing. Many clerk typist spots 
available from 9-5 P.M. Must type ac-
curately 40 plus wpm. Salary range any-
where from SI20 to $150 weekly. Mo-
hawk Placement Service Inc. (agency) 
12 Maiden Lane. 233-4950. 

CLERK Typists. Fee Paid. S125/S150. 
Sev-eral diversified positions with this 
major firm. Must type 40 wpm plus. 
Cornwall Agency, 179 Broadway. 349-
2520. 

CLERKS. Winston Agency. 18 E. l is t 
St. 889-1700. 

COLLATORS. Atlas Temps (agency). 
I9.i 7th Ave. (21$t St.) 243-4910. 

COLLEGE GRADS. Fee paid. Hi Sal. 
Management-Sales Trainees. John Brady 
Personnel Inc., 18 East 41 Street, Suite 
104, Mezzanine. 

DRIVERS. Atlas Temps (agency). 194 
-th Ave. (2l5t St.) 243-4910. 

ENGINEERS. F/Pd. SHi Sal. Local 
national-international. We have numer-
ous positions open for all types of en-
gineers with all types of backgrounds 
and at all levels. Try us. Come in, call, 
or send your resume to: John Brady 
Personnel Inc., 18 East 41 Street, Suite 
104, Mezzanine. 

EXECUTIVE Secretary to Administra-
tor. Civil Righs organization, "fee paid" 
S200. Archer Personnel Agency. 301 
Madison Ave. YU 6-7373. 

FIGURE Clerks. Winston Agency, IK 
F. list St. 889-1700. 

FRENCH English Secy. Typing 50-6(1 
wpm. Fashion—fee pd. $200 plus. Archer 
Personnel Agency, 301 Madison Ave. 
VI' 6--'373. 

INVFN'IORV Clerks. Atlas Temps 
(agency). I9l 7th Ave. (21st) 243-
t ' M O . 

lOAUhRS. Atlas I'emps (agency) I9> 
-th Ave. (21st St.) 2H-.1910. 

MACHINE Operators Keypunch, ton 
.ole. etc Winston Agtniy. 18 E. «lst 
S|. HH9.1-'()0 

M\IIR(K)M: Piiney Howlts. mail raits 
(iloinestic & foreign) sorting, inserting. 
Atlas Temps (agency) I'M 7ih Ave. (at 
.'1st St.) 2-13-49I0. 

.MA.NAGl.MEN'l I RAlNhhS. Fee paid 
M 2 S5(),()0(). Sell your way up to man 
•igenient. J»)hn Brady Personnel. Inc.. 
IH Fast »1 Street. Suite lOl, Mezzanme. 

PlIARM SALES Fee paid. $11,000 . 
Exp d sales person for Fortune 500 com-
pany. Coll grad with bio or chem courses. 
Company tar plus expenses plus bonus. 
John Brady Personnel Inc . 18 East 41 
Street. Suite lO-«, Mezz.<(iinc 

Pl .All Makers, Printers. Atlas Temps 
(agency) 19» 7ih Ave (at 21$t.) 24 1-
>910. 

PRINTERS: Offset or Letter Shop ex-
perience (any press ok) . Atlas Temps 
(agency) 194 7 th Ave. (at 21st St.) 
2 (3-4910. 

READY TO MAKE THE CHANGE.' 
How much longer are you going to wait? 
We are a full service employment agency, 
specialists in recruiting of executives for 
middle and upper management. Plus a 
full range of office clerical staff open-
ings. No contracts to sign. Most of our 
jobs are fee paid. Come in—call us or 
send your resume to: John Brady Per-
sonnel Inc., 18 East 41 Street, Suite 104, 
Mezzanine. 

RECEPTIONIST. Fee paid $125/150. 
Hotel chain. Vacation benefits. Meet & 
Greet, answer phones, typing. Mohawk 
Placement Service, 15 Maiden Lane. 233-
4950. 

RECEPTIONIST—Model. Will do re-
ceptionist work and also mode! for 
buyers. Mfg. Co. Salary to $150. Mo-
hawk Placement Service, 15 Maiden Lane. 
233-4950. 

RECEPTIONIST. F/PD. SHi Sal. Like 
to meet people.' A diversifieidi job for an 
attractive, well dressed, personable per-
son, for a plush mid-town company. 
John Brady Personnel Inc., 18 East 41 
Street, Suite 104, Mezzanine. 

RFX;EPT10NIST Typist. Must have 
front desk ajrpearance and pleasing per-
sonality to greet customers. Phone exp. 
helpful. To SI50 wk. Mohawk Placement 
Service, 15 Maiden Lane. 233-4950. 

SECRETARIES: Good steno. (80 wds. 
up) Typing, at least 50 wds. Atlas 
Temps (agency), 194 7th Ave. (at 2l5« 
St.) 243-4910. 

SECRETARIES—9: Steno/No Steno/ 
Diet. Expansion. Career openings in sev-
eral depts. Apply immed, start when 
you can. Eve interviews if nec. Cosmo-
politan (agency) 15 E. 40St.—Suite 300. 
686-9139. No fee. 

SECRETARIES: Many spots available 
for those whp have good typing & 
steno ability 50 typ./90 sten. Salaries 
range anywhere from 5125 to $200 
weekly. Mohawk Placement Service, 15 
Maiden Lane. 233-4950. 

SECRETARIES: Many positions avail-
able in all locations from Jr. to Execu-
tive. all industries. Never a fee. Never a 
contract. S to 225. IJniforce Personnel 
Agency, 41 E. 42nd St. 986-0600. 

SECRETARIES: Winston Agency, 18 
East list St. 889-1700. 

SECRETARY: Fee paid S185-210. In-
ternational Public Relations dept. of a 
NON-PROFIT organization. Cornwall 
Agency. 179 Broadway, 349-2520. 

SHIPPING C X E R K S : Atlas Temps. 
I'), -th Ave. (at 21st St.). 243-4910. 

SI A l l s r iCAl. TYPIST; Must be able 
lo use long carriage typewriter. Able to 
i>pe financial reports. Salary to S175. 
Mohawk Placemen Service. 15 Maiden 
I,me 2 33-4950. 

S Y S T E M S . Winston Agent̂ , 18F. list 
SI. S«')17()0. 

n P l s rS : Winsion Agency. 18 K, list 
M HH917()(). 

n p i s r s : (at least 60 wds.) exp 
,n Iftt.r mail shop very helpful or in 
piihlishing. .idvertising. printing or banks. 

n PISTS. Free jobs. SHi salary. E»-
ptrit-nced typists. See u> first start work 
next Monday. Positions open in all areas. 
I piown, downtown. These companies of-
(if fxcellen* benefits plus bonuses and a 
happ) working atmosphere and most im-
portant, |i>b security plus a wonderful 
s.nation polity. No toniratt lo sign u 
John B r a ^ Personnel Inc., 18 East 41 
Sutei Suite 104, Meziaoine 
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,Nv'̂ suffU) Insurance Plan* is Blue Cross Statewide (i 
accepted for Complete Hospital Care at BRUNSWICK 

^ r f m s w i c k 

H o s p l t d l (Jeijteron longbland 

aHosf^Caa^Je^Jix-

Qm^dete Hospiml C a r e 

tit beautiful new buildtiigs with esq>ert resident sta!^ 
^ F l O S D l t ^ t l ^ ^ individual treatment pro-

gram is carefully established 
0 1 , by our Physiatrist (physician 

P W j T ^ C I f ^ l Specialist in physical medi-
, y , cine) It is implenronted by a 

J ^ ' c ^ f l f / f V # V * C rehabilitation 
l ^ l ^ a K J I l I l I ^ ^ professionals including 
nurses, physical, occupational, recreational and 
speech therapists, psychologists and social service/ 
counselors. / 

The Hydrotherapy Department includes a 
tnerapeutic Swimming pool, Hubbard tanks, and' 
whirlpools, the Physio-therapy Department ad-
ministers electro-thermal treatments and massage 
in private treatment areas and therapeutic exercise 
in a professionally equipped gymnasium. The pa-
tient who is chronically ill can also receive special 
care in this facility. 

^^Psychiatric Most effective is the 
— — % # teamwork aporoach of 

J - [ 0 C f y i f Q j psychiatrists, nurses, psychol-
JT^ ogists, social workers, occu-

pational and recreational therapists. All modalities 
of psychiatric treatment are available - individual 
and group psychotherapy hypnotherapy electro-
shock, new multi-vitamin and supplemental drug 
therapy Bright cheerful colors and spacious sociali-
zation areas immediately key this modern thera-
peutic approach to the care of the mentally and 
emotionally ill, the drug and alcohol addicted and 
those in need of custodial care 

Entrance to Brunswick Psychiatric Hospital is at 
81 Louden Avenue 
(directly off Broadway — Route 110) 

For Color Brochure Call 516-264-5000. 
Ext. 227/Hospital of Physical Disabilities. 
Ext 280/Psychiatric Hospital 

GROUP MEDICAL COVERAGE FOR CIVIL SERVICE EMPLOYEES 
The Blue Cross Statewide Plan (PA. or N.Y. Certificate 
Numbers) for employees of New York State, local sub-
divisions of New York State, most major medical insur-
ance plans, and Medicare are applicable at these 
divisions of this fully accredited Hospital Center. 

^^liinsmck 
Hospital Ceiitei^ 

Other divisions:.General Hospital • Nursing Home 

366 Broadway Amityville. New York 11701 
Tel: 516-264-5000 
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The Newest Seneca Is Hi-e-wah'shun-nes 
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Roland Block, center, who served avS master vf ceremonies at the Southwestern chapter installation, 
ioins Ihe chapter's new officers. From left are treasurer Douplas VVallquist. president Mary A. Converse, 
secretary Sharon L. Fellows and vice-president Jerry Bromley, Mr. Block is regional administrator of 
the Allegany State Park and Recreation Commission. 

CSEA president Theodore C. 
Wenzl appears in feathered 
headdress symbolizing his adop-
tion by the Seneca Indian Nation. 
The union leader was given the 
adoptive name of "Hi-e-wah-
shun-nes" which means "orga-
nizer, planner." 

An Indian social dancc followed adoption ceremo-
nies of Dr. Wenzl by the Seneca Nation. South-
western CSEA members in the line are Lorraine 
MJIbtundt, Bennett Wheeler who is also a member 
of the Seneca Nation, and A1 and Marie SharpP-

Another view of the social dance with Colleen 
Johnnyjohn. Dr. Wenzl's Seneca clanmother, 
leading. The CSEA leader is at right and in the 
center are Robert Hoag and his wKe. Mr. Iloiig 
is president of the Seneca Nation. 

Information for the Calendar may he submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y. 10007. 
Attn.: CSEA Calendar. 

NOVEMBER 
18—Utica Psychiatric Center chapter general meeting: 7:30 p.m., 

The Burrstone, New Hartford. 
18—Hudson River Psychiatric Center chapter meeting: 7:30 p.m.. 

Cheney Conference Rootn 2A, HRPC, Poughkeepsie. 
18—Representation ballots to be mailed to members of the New York 

State Professional, Scientific and Technical Bargaining Unit. 
18—Westchester County chapter executive committee meeting: 196 

Napier Ave., Whi te Plains. 
19—Buffalo chapter dinner meeting: 6 p.m.. Plaza Suite Restaurant, 

One M &T Plaza, Buffalo. 
19—Central Islip Psychiatric Center chapter: luncheon for PS&T, Gull-

haven Clubhouse, I I a.m.-1 p.m. 
20—Central Islip Psychiatric Center chapter general meeting: Gull-

haven clubhouse, 7:30 p.m.; speaker on retirement. 
20—Statewide Social Service Committee and Region III Subcom-

mittee workshop: 7:30 p.m., Holiday Inn, Newburgh. 
21—Nassau Department of Public Works unit dinner-dance: Nassau 

Inn, New Hyde Park. 
21—SUNY at Albany chapter executive committee meeting: 5:30 

p.m., Holiday Inn, Central Ave., Albany. 
22—Workshop for Essex, Saratoga, Warren and Washington Counties 

school district employees: 9 a.m.-3:30 p.m., Gideon Putnam 
Hotel, Saratoga Springs. 

22—Erie County Educational chapter Thanksgiving dinner-dance, 7 
p.m., John's Flaming Hearth, 1830 Abbo t t Road, Lackawanna. 

24—Binghamton Area Retirees chapter meeting: 2 p.m.. Garden 
Village West. 50 Front SK, Blngnamton. 

DECEMBER 
I—West Seneca chapter general meeting: Veterans of Foreign 

Wars Post 8113, 299 Leydecker Road. West Seneca. 
4—SUNY at Buffalo chapter meeting. 
5—Morrisville SUNY chapter Christmas party: Nelson Inn, Route 

20, Nelson. 
5—Albany County DOT chapter Christmas Party; 6 p.m., Germanla 

Hall, Troy. 
5—Representation ballots counted for New York State Professional, 

Scientific and Technical Bargaining unit election. 

School Worker Committee 
Will Have Region VI Visit 

ALBANY—The Civil Service Employees Assn.'s state-
wide non-teaching school district employees committee is 
coming to the Western Region VI Dec. 5-6 as part of its 
continuing series of informational meetings. The sessions 
are being held to discuss mat-
ters of conicern to non-Instruc-
tional school district employees 
throughout the state. 

A spokesman for the commit-
tee said the group will hold its 
first Western Region VI open 
session on Friday, Dec. 5, In the 
Chautauqua area. The meeting 
will be on Saturday, Dec. 6, in 
the Buffalo area. Exact locations 
and times of the meetings will 
be listed in a coming issue of 
The Leader. 

The spokesman said subjects 
to be discussed include negotia-
tions, working conditions, legis-
lation and others. He said com-, 
mittee members hope that all 
non-teaching employees In Re-
gion VI will plan to attend one 
or both of these sessions. 

Members of the committee are 
Edward Perrott, chairman; Sal-
vatx>re Mogavero, vice-chairman; 
Jacob Banek; Charles Luch; 

Albany County DOT 
Christmastime Fete 

TROY—The Oood WIU Aaan. 
of the Albany County Depart-
ment of Transportation chapter, 
Civil Service Employees Assn., 
has scheduled Its annual Christ-
mas Party for Friday. Dec. 6. 
According to Michael F. Antl<ior> 
ml, Oood Will Afisn. prealdent, 
the party will get under way 
here at the Oermanla Hall «t 
6 p.in. 

Howard Cropsey; Les Banks; 
Hugh Crapser; Irene Izzo; David 
Silberman; Vincent DlBrlenza. 
and Neil Gruppo. 

Watertown 
(Continued from Page 1) 

tlons in the unit be posted for 
10 days before being filled and 
if there is a reduction in force, 
the least senior employee will be 
the first to be I'ald off and the 
last recalled. He said both sides 
had agreed to the provisions. 

Gary A. Jadwln, the school 
district's chief negotiator, said 
the Board has not yet decided 
on acceptance or rejection of the 
report. Salary hikes retroactive 
to Oct. 24 were recommended by 
the fact-finder because it was 
the date of the fact-finding 
hefarlng. The Increase recom-
mended will, on the average, be 
around 9.5 pei-cent If accepted 
by the Education Board. 

Not yet published Is a report 
of another fact-finder In the 
contract dispute mvolving an-
other CSEA unit covering 57 
maintenance employees. 

OLEAN — "There are par- | 
allels in traditions of de-
mocracy and equality of 
sexes between your union 
and our Nation," said Robert C. 
Hoag, president of the Seneca 
Nation, following adoption by the 
Senecas of Theodore C. Wenzl, 
president of the Civil Service 
Employees A.<isn. 

A surprise for Dr. Wenzl. the 
high honor was bestowed on him 
at the recent installation dinner-
dance for officers of the 150-
member Southwestern chapter 
107. CSEA. at the Castle Restau- . 
rant here. ' 

Explaining the parallel tradi-
tions, Mr. Hoag noted that the 
Seneca Nation has always ar-
rived at decisions for the com-
mon good at "Long House" 
meetings, where the Issues are 
discussed and decisions made by 
consensu-s and where both males 
and females have always partici-
p-ated. 

"Your union, I've been told by 
Senecas who belong to CSEA. 
also has a rich tradition of giving 
everyone a voice and of having 
equal participation of both sex-
es," Mr. Hoag .said, noting that ^ 
the president of the chapter. 
Mary A. Converse \\H.S a woman 
and that CSEA had its first 
woman president 42 years ago. 

Others Honored 
Mr. Hoag welcomed Dr. Wenzl 

into the Seneca Nation following 
a warm and colorful ceremony 
conducted by well-known Indian 
dancer Richard Johnnyjohn. his 
wife. Colleen, who became Dr. 
Wenzl's clanmother, and other 
members of the Johnnyjohn 
family presenting and explaining 
tradition-al Indian dances. 

Ms. Johnnyjohn is also clan-
mother to Vies President Nelson 
A. Rockefeller who was adopted 
by the Senecas while he was 
Governor of New York. Among 
others accot^ed the rare honor 
are the late Senator Robert P. 
Kennady and "super-builder" 
Robert A. Moses. 

Clanmothers have traditionally 
elected Seneca chiefs. 

Dr. Wenzl, who was given in 
perpetuity the name, 'Hl-e-wah-
shun-nes" which means "orga-
nizer, planner" Is the first labor 
leader to have been adopted by 
the Senecas. 

He was nominated for the hon-
or by chapter president Converse, 
who prepared a resume of Dr. 
Wenzl's career and submitted it 
to the Seneca Nation for con-
sideration. 

"We always give Dr. Wenzl a 
gift or plaque when he visits the 
area, but this year we wanted 
to do something different," Ms. 
Converse explained. 

Besides Ms. Converse, others 
installed were Jerry Bromley, 
vice-president, Sharon C. Pel-
lows, secretary, and Douglas 
WallquLst, treasurer. 

Outgoing secretary Alice Za-
nelll received a gift and special 
thanks from Ms. Converse for 
hsr work in arranging the dinner. 

Pollowiiig brief remarks and 
the benediction offered by Leigh 
J. Batterson, retired regional di-
rector of parks and recreation of 
the Allegany State Park Com-
mission, Mr. Johnnyjohn led the 
40 guests present in an Indian 
social dance. 

Daily Time Records 
(Continued from Page 1) 

Correctional Services and presl» 
dent of the New York Parole 
District chapter, represented Ms. 

Sweeney during the first three 
steps of her grievance and also 
appeared on her behalf at the 
hearing. 



Nurse, Tailor, Clerk, Secretary Needed 
The following is a s imu-

lated broadcast by the New 
York State Employment Ser-
vice. The jobs noted, how-
ever. are real ones. 

ANNOUNCER: Are you look-
ing for work? If so. you will 
want to check these openings 
listed with the New York State 
Employment Service. Make a 
note of the number to call if 
a job interests you. If the posi-
tion is in New York City, call 
488-7330. For jobs outside of 
New York City in nearby New 
York communities, consult the 
Nassau and Westchester tele-
phone directories. Look under 
New York State Department of 
Labor-Job Bank. 

If you find that today's open-
ings aren't suitable for you. keep 
in mind that there are many 
other kinds of work available at 
our New York Sfate Employment 
Service offices. And remember, 
there is never a fee to you or to 
the employer who lists his job 
with us. Now the listings: 

SPEAKER 1. Today's first 
opening is for a SHOE REPAIR-
ER experienced in all phases of 

this work. The job is in Man-
hattan and the pay is $120 a 
week, could go higher depending 
on experience. 

2. In Brooklyn, there is a job 
waiting for a PLiUMBER's 
HELPER. Will help inst-all scrub-
bers and filters on boilers to 
eliminate smoke emission. Appli-
cant must be mechanically in-
clined and 'able to use wrenches 
and tools. A driver's license is 
preferred for this position pay-
ing $3.25 an hour. 

3. A Manhattan law firm 
needs a LEGAL SECRETARY 
with two to five years experi-
ence. Legal background is pre-
ferred but employer will also 
consider someone with good basic 
skills; must be able to take steno 
lit 90-100 words a minute and 
type 70. Dictaphone work not re-
quii-ed. The saHary is $165-225 a 
week, depending on the appli-
cant's experienc. 

4. A Queens employer is asking 
for a BOX MAKER to make 
wooden crates for the export of 
heavy machinery. Will use power 
tools to cut lumber. Must be able 
to measure, mark, assemble and 
nail. The pay is $5.80 an hour 

Open Continuous 
State Job Calendar 

Assistant Clinical Physician $27,942 20-413 
Associate Actuary (Life) $18,369 20-520 
Supervising Actuary (Lite) $26,516 20-522 
Principal Actuary (Life) $22,694 20-521 
Associate Actuary (Casualty) $18,369 20-416 
Supervising Actuary (Casualty) $26,516 20-418 
Senior Actuary (Life) $14,142 20-519 
Clinical Physician II $31,056 20-415 
Compensation Examining Physician I $27,942 20-420 
Dental Hyglenist $ 8,523 20-107 
Dietitian $10,714 20-124 
Supervising Dietitian $12,760 20-167 
Electroencephalograph Technician $ 7,616 20-308 
Food Service Worker $ 5,827 20-352 
Hearing Reporter $11,337 20-211 
Histology Technician $ 8,051 20-170 
Assistant Hydraulic Engineer $14,142 20-135 
Senior Hydraulic Engineer $17,429 20-136 
Industrial Foreman $10,714 20-558 
Laboratory Technician $ 8,051 20-121 
Public Librarians $10,155 & Up 20-339 
Licensed Practical Nurse $ 8,051 20-106 
Maintenance Man 

(Mechanic—Statewide except Albany) $ 7,616 varies 
Mental Hygiene Asst. Therapy Aide $ 7,204 20-394 
Mental Hygiene Therapy Aide (TBS) $ 7,616 20-394 
Motor Equipment Repairman 

(Statewide except Albany) $ 9,546 varies 
Nurse I $10,118 20-584 
Nurse II $11,337 20-585 
Nurse II (Psychiatric) $11,337 20-586 
Nurse 11 (Rehabilitation) $11,337 20-587 
Offset Printing Machine Operator $ 6,450 20-402 
Pharmacist $12,670 20-194 
Senior Pharmacist $14,880 20-194 
Principal Actuary (Casualty) $22,694 20-417 
Radiology Technologist ($7,632.$9,004 20-334 
Radiology Technologist (T.B. Service) ($8.079.$8,797 20-334 
Senior Medical Records Librarian $11,337 20-348 
Asst. Sanitary Engineer $14,142 20-122 
Senior Sanitary Engineer $17,429 20-123 
Specialists in Education ($l6,358-$22,694) 20-312 
Stationary Engineer $ 9,546 20-100 
Senior Stationary Engineer $10,714 20*101 
Steam Fireman $ 7,616 20-303 
Stenographer-Typist $ varies varies 
Varitype Operator $ 6,811 20-307 

Additional information on required qualifying experience and 
application forms may be obtained by mail or in person at the State 
Department of Civil Service: State Office Building Campus, Albany 
12226. Applicants can file in person only at Two World Trade Center, 
New York 10047; or Suite 750, I West Senessee Street, Buffalo. 
New York 14202. 

Specify the examination by its number and title. Mail your 
application form when completed to the State Department of Civil 
Service. State Office Building Campus, Albany, New York 12226. 

for a 40-hour week. 
5. A TEXTILE DESIGNER 

COLORIST with mill strike-off 
experience is high on the wanted 
list in Manhatttan today. Must 
be experienced on missy prints. 
Salary $225 for a 40-hour week. 

6. The next position calls for 
a METAL FABRICATED IN-
SPECTOR. Will check incoming 
and outgoing parts in a metal 
stamping plant, using gauges. 
Will also do first piece inspec-
tions. Must be able to read blue-
prints for dimensions .and align-
ments. The job is in Brooklyn 
and the pay Is $5 an hour. 

7. In Westchester, a PHYSI-
CIST with an MS degree and 
two to five years of experience 
is being sought. Will research 
mechanical, thermal and elec-
trical properties of materials. 
Salary $1,000 a month. 

8. Also in Westchester, there's 
a good opportunity for an ELEC-
TRONIC ENGINEER with at 
le-ast two years of experience. 
Will sell instruments and so-
phisticated components to elec-
tronics manufacturers. The po-
sition pays $12,000 a year, plus 
expenses and use of a car. 

9. A children's shelter In 
Qu?ens is looking for a LI-
CENSED PRACTICAL NURSE 
to work on a per diem basis. 
Pediatric experience is required. 
The job pays $4 an hour and up. 
dspendlng on the job-seeker's 
experience. 

10. In Manhattan, (an experi-

enced ALTERATION TAILOR Is 
in demand to work on French 
design suits. Will have contact 
with customers. The pay is $250 
a week, but can vary accoi*ding 
to applicant's ability. 

11. An insurance brokerage in 
Brooklyn Is trying to locate an 
UNDERWRITER with two years 
of experience in fire and com-
mercial lines. Will service total 
accounts for commercial clients. 
Do liiht typing. Possible dicta-
phone work. Salary $150 a week 
and up, depending on experience. 

12. If you'i-e a HOTEL CLERK 
with at least five years experi-
ence, you'll want to check out 
this next position. The employer 
is in Manhattan and is offering 
a salary of $156.85 a week for a 
35-hour week. 

13 On Long Island, an ELEC-
TRO - MECHANICAL INSPEC-
TOR Ls in demand. Applicant 
must have knowledge of gov-
ernment specifications and be 
able to read blueprints. At least 
five years experience is required 
for this job paying $200 a week. 

14. Another Island firm is 
seeking an ELECTRIC APPLI-
ANCE SERVICE WORKER. Will 
visit homes to repair m'ajor elec-
trical appliances. The salary is 
$150 a week and up. depending 
on experience, .plus a car allow-
anc? 

ANNOUNCER: The phone 
number again for New York City 
.lobs is 488-7330. For those Long 
Island 'and Westchester jobs. 

Seek Positions For Vets 
With Medical Baclcground 

ALBANY—The State Health Department is trying to 
f ind jobs for 650 medically-trained military veterans seek-
ing employment in health-related fields, State Health Com-
missioner, Robert P. Whalen said. 

Etootor Whalen said the last 
several months have seen a 
marked influx of job-seeking 
veterans who have applied to 
the D?partment's Veterans 
Health Manpower Center which 
is responsible for administering 
the federal MEDIHC (Military 
Experience Diiected Into Health 
Careers) program in the state. 

"There has been a dramatic 
increase in the center's caseload 
i'ince last June." the commis-
s ioner exp'ained. "In June, only 
39 v:tsrans were addsd to the 
Center 's active file, but that 
number nearly doubled in July 
and in August and September 
278 new applications were re-
ceived." 

Doctor Whalen said the Veter-
ans Health Manpower Center has 
a caseload of 650 vetemns who 
arc seeking .lobs in health-related 
field'. He said letters have been 
s?n.t to all hospita.l admlnistra-
;ors in ihe state asking their 
cooperation in placing qualified 
veterans. 

The center has been working 
with the State Labor Department 
in an attempt to place veterans 
in health-related positions. Dr. 
Whalen noted that 50 percent of 
the vetei^ans were registered with 
the center In the past three 
months through a cooperative 
refen-al effort between the two 
departments. 

XMAS PARTIES 
OFFICE LUNCHEONS 

OR DINNERS 
THE ALL NEW 

Herbert ̂ s 
138 WASHINGTON AVE. 

— 482-2268 — 
ON CAPITOL HILL 

SMORGASBORD OUR SPECIALTY 
Two Floors - Separate Bars 

Seating 175-250 
No Party Too Large 

Weddings Meetings 

check the Nassau and Westches-
ter telephone directories. Look 
for the Job Bank listing under 
New York State Department of 
Labor. You have been liiStenlng 
to another edition of the Want-
Ad Column of the Air. 

WHERE TO APPLY 
FOR PUBLIC JOBS 

C/3 
PS 

N O W — a CSEA Rate 

sis.odTsingle 
This ad ref lech the 10% 
discount to CSEA members 

O A l k M i U H l 
H i | « i t i H k M i s e 

W'asliinxton AM'nuc. .Mb.i-n 
(518) i59-.<l()0 

' G i D e o i i ' v t ^ i n a m . 
SARATOGA SPRINGS, NEW YORK 12866 

STATE RATES 
CONFERENCE CENTER 
BANQUET CATERING 

Yoel Elsen 518-584-3000 

A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION regarding advertise-
ment, please write or call: 

JOSIPH T. IIUIW 
303 $0. MANMIN9 ILVO. 

ALIANY I, N.Y. Phone IV M474 

NEW YORK CITY — Persons 
seeking jobs with the City 
•should file at the Department of 
Personnel. 49 Thomas St., New 
York 10013. open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m. 

Those reque.sting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND I Chambers St.); BMT (City 
Hall); Lexington IRT fBrooklyn 
Bridge*. For advance informa-
tion on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
Include: Board of Education 
• teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060: NYC Transit Authority. 
370 Jay St.. Brooklyn 11201. 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment dirjctly. 

STATE — Regional offices of 
the Department of Civil Service 
are located at the World Trade 
Center, Towor 2, 55th floor, New 
York 10048 (phone: 468-4248: 10 
a.m.-3 p.m.); State Office Cam-
pus. Albany, 12226; Suite 750, 1 
W Genesee St.. Buffalo 14202: 
9 am.-4 p.m. Applicants may ob-
tain announcements by writing 
• the Albany office only) or by 
applying In person at any of 
the three. 

Various State Employment 
Service offices can provide ap-
plications in pei-son. but not by 
mail. 

For positions with the Unified 
Court Sy.sfem throughout NDW 
York St.-'.'.c. applicant^ should 
coiUact the St^iffing Service.s 
Unit. Room 1209. Office of Court 
Admin.. 270 Bi-oadway, N.Y., 
phone 488-4141. 

FEDERAL — The U.S. Civil 
Service Commission, New York 
Region, runs a Job Information 
C:nt.:r at 2G Federal Plaza, New 
York 10007. Its hours are 8:30 
a.m. to 5 p.m.. weekdays only. 
Tel phone 264-0422. 

Federal entrants living upstate 
•North of Dutchess County • 
-should contact the Syracuse Area 
Office, 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to <800) 522-7407 
Federal titles have no deadline 
unless otherwise indicated. 

INTERGOVERNMENTAL — 
The Intergovernmental Job In-
formation and Testing Center 
supplies information on N.Y. 
City and State and Federal jote. 
It is located at 90-04 161st St., 
Jamaica, Queens, 11432 and of-
fice hours are from 9 a.m. to 
5 p.m. weekdays. The phone for 
information about city jobs is 
523-4100: for state, 526-6000; 
and for federal, 526-6192. 
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NINE REASONS EI 
1. EXPERIENCE 

2. TRACK RECORD 

3. NEGOTIATORS SET 

4 . UNITY A MUST 

5. SECURE PENSION 
G. ' l U l U " FIGHTERS 
7 . l o w DUES 

8. ESTABLISHED 
ORGANIZATION 

S. SOLID STRUCTURE 

EMPLOYEES 
OF NEW YORK STATE 

I VOTE CSEA IN THIS ElECTION 
(• In 1910, when employees of the State of New York wanted to be 

represented, they created their own organization — CSEA. It's 
been doing the job the members wanted ever since. That's a solid 
65 years history of representation. 

[•CSEA has negofiated salary increases of up to 115% for N.Y. State 
workers since 1967. That makes employees of this state number 
two in the country in wages and benefits. 

•The P.S. & T. negotiating team has drawn your demands and is ready 
to go. The team is made up of your fellow members, with CSEA 
staff professionals there to assist. The opposition hasn't yet 
developed a list of demands. 

iThe coming negotiations will be the toughest ever. If P.S. & T. 
switches unions now, all four bargaining units will suffer a loss of 
"clout" — especially P.S. & T. You can't afford anything less than 
a solid front. 

»CSEA went to court to stop the state from raiding your pension 
fund. The opposition was silent. 

• CSEA went to court to stop illegal "lulus" for legislators. And won. 
Once again, the opposition was silent. 

• A total of $45.50 a year, and one quarter of that goes back to your 
local chapter. The opposition has no announced dues structure, 
but the present range within the coalition is from $100 to more 
than $200 a year — before special assessments. 

•CSEA is a visible entity, with nearly 200 full time professional 
staff members all over the State, a large modern headquarters 
in Albany, and full time regional offices in its six geographic 
regions. The opposition has no permanently assigned staff or 
facilities. 
»CSEA operates under legally binding constitutions with demo-
cratically elected officers at state, regional and local chapter 
levels. The opposition has no constitution, no elected officers — 
apparently, nothing at all. In fact, a lot of folks feel that "PEF" has 
to mean Phantom Employees Federation. 

COMMENT: As far as we can determine, the opposition in this election 
is a sort of mish-mash of teachers, construction and trans-
portation oriented groups who seem to have little relationship 
to public employees. It looks simply like another attempted 
"raid" to swell the coffers of the various unions involved. 

RETURN YOUR BALLOT PROMPTLY - THEY WILL BE 
COUNTED ON DECEMBER 5th. DON'T WAKE UP ON DE-
CEMBER 6th AND FIND YOURSELF REPRESENTED BY A 
COLLECTION OF UNIONS YOU KNOW NOTHING ABOUT. 


