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NEWEST SENECA wes  Theodore C. Wenzl, president of the Civil Service Employees Assn,,
embraces Colleen Johnnyjohn, his Seneca Nation clanmother, following his adoption as a member of
the tribe in ceremonies at Olean, At right is her husband, Richard Johnnyjohn, who conducted the

colorful Initiation. Dr,

Wenzl was awarded the
“organizer, planner” The CSEA leader was in Olean to

Seneca name

install

“Hi-e-wah-shun-nes"
new

which means

officers of the Southwestern

chapter, CSEA, whose president, Mary A, Converse¢, nominated him for the honor. Applanding in the
background is Roland Block, regional administrator of the Allegany State Park and Recreation Commis-
sion, who served as installation master of ceremonies, Story on Page 14,

Battle About Increments
Moves On Several Fronts

ALBANY

When the State Legisiature earlier this year

mandated an increment schedule for state employees cover-
ing only nine months of the current fiscal year, it touched
off a serles of legal objections by the Civll Service Employees

Assn. Those lengthy legal actions

are continuing along several
lines, according to a union
spokesman last week, and the

question of increments is not yet
resolved

The Legislature, under the leg-
islative hearing process of the
Taylor Law, mandated that in-
crements for state employees be
effective July 1, 1975, Instead of
at the start of the current fiscal
year on April 1

CSEA mmedintely processed a

Recommend 7% Hike
For 32 Watertown
Clerical Employees

WATERTOWN — A fact-
finder has recommended a 7
percent pay Increase, retro-
active to Oct, 24, plus incre-
ment, for 32 Watertown Board
of Education 10-month clerical
employees represented by the
Clvll Service Employees Assn

Fact-finder James D. Lacey,
of Polsdam, also recommended
that all vacant and new posi-

(Continued on Page 14)

number of grievances on behalf
ot affected state workers, A
eomsolidation of non-contractual
grievances is presently before the
Grievance Appeals Board for
consideration, In those cases
COSEA s clalming a vielation of
the Public Employees Fair Em-
ployment Act, In that refusal to
pay Increments during negotia-
tions and after expiration of the
contract, 1s improper

A number of other grievances
have been consolidated and
moved Lo arbitration, Legal briefs
will be presented soon o arbi-
trator Max Doner, of Great Neck
for his consideration, In thos¢
cases, CSEA points to n Publie
Employment Relations Board
ruling which stated an employe:
cannot unilaterally alter existing
mandatory subjects of negolda-
tions while a successor agreement
15 being negotiated

Action on an improper prac-
tice charge filed in July by CSEA
dgalnst the State on the incre-
ment situation has been halted
pending the outcome of the cur-
rent arbliration proceedings on

(Continued on Page 3)

on?”
Repeat This!

Presidential Stakes
Move Into High Gear
As Primaries Near

rlqu Presidential sweep-
stakes have moved into
speed gear so early this po-
litical season that even the
politiclans are breathless, What
is adding unusual spice to the
(Continued on Page 6)

Arbitrator Upholds
CSEA Case On PST
Daily Time Records

MANHATTAN-—AnN

arbitrator has ruled that

mainte-

nance of a dally time record for a parole officer with the
Department of Correctional Services here is clearly a vio-

lation of the Professional,
agreement between the state and
the Cilvil Service Employees
Assn.

CSEA counsel Richard L. Bur-
stein represented parole officer
Mary Sweeney in the arbitra-
ton, The union was upheld by
arbitrator John W, McConnell in
its claim that the Department of
Correctional Services had vio-
lated Article 10.16 of the PS&T
comtract by directing Ms, Swee-
ney to prepare a dally time sheet
for submission ta her supervisor
and by a later requirement of a

dally oral report of her move-
ments in and out of her office.
Article 1016 reads that no

PS&T employee “shall be re-
quired to punch a time clock o)
¢oord his
time keeper.'

The arbitrator
Sweeney's

wtendanece with a
ruled that Ms
supervisor was func-
tioning as » time and
the requirement of first a writ-
ten accounting of daily time,
then later an oral report of dally
arrival and departure
ind periods away from the regu-
IR work place, was a violation
of th? meaning and intent of
Article 10.16. Article 10,16 pro-
vides for a4 form of time keeping
by professional staff, Had the
parties contemplated the use of
another form of time Kkeeping
they would have sald so0."

Mr. Burstein sald that the
union was particularly deter-
mined to win the srbitration for
Ms. Sweeney “so that other
PS&T employees will not be sub-
jected to administrative proced-
ures that hamper the need for
flexibility in thelr work as pro-
fessionals

“These employees must have
certain freedom In their work
day to perform efficliently as

Keeper

times of

Expansion Committee To Meet

ALBANY —The expansion
committee of the Civil Ser-
vice Employees Assn. will
hold a ‘“reorganization'
meeting here Friday, Nov. 21,
according to chairman Victor
Pescl,

The meeting will orient newly

appointed members on the scope
and nature of the committee's
chief function, the ongoing
study and exploration of possible
affillation with other lsbor or-
ganisations, Mr. Pesol sald He
noted, however, that there has
been no officlal committee we-
tivity since the group's official

report submitted at tha

CSEA delepates meeting In early

Ootober,
Serving on

was

the committee, In

addition to Mr. Pescl, are Mar-
garet. Ditirich, Peler Blaauboer
John Clark Walter Weeks,
Eleanor Peroy, Dannis Renahan
Joseph Lazarony and A Victor
Costia,

Scientific and

Technical Unit
professionals and it was up to
us to protect this status, The de-
clslon of the arbitrator should
serve to make it perfectly clear
to the state that time keeping
ts tllega! unless it i1s kept by
the employee himself

“Mary Sweeney's case points
oul to PS&T employees chrough-
out the state that they have won
a clear victory. Employers who
currently require written or oral
reports for PS&T employvees'
daily attendance are In direct
violation of the CSEA contract.”

Jack Welsz, CEEA board mem-
ber from the Department of

(Continued on Page 14)

Wage Freeze
Special Meet
Is Convened

ALBANY-—At Leader press-
time, the Board of Directors
of the Cilvil Bervice Em-
ployees Assti. were meeting in
an extraordinary emergency s€s-
sion at CSEA Headquarters here
o dotermine action in the face
of a proposed wage freeze for
state employees urged by Gov.
Hugh L. Carey

The Governor has called the
Legisiature intv special s2ssion to

consider proposals designed o
balance the state's budzet for
the next 16 months

Included in his
awddition to broad
Is a request

proposals, in
tax Increases,
for the wage freeze
w5 well as the freezing of all
vacancies that occur in state
service during the coming fiscal
year. It Is believed the wage
freeze would also be extended o
Include local governments

The Governor's eall for »a
wiage [reez? comes just prior to
the start of formal contract ne-
pollations between CSEA and the
state for some 147.000 workers
represented by CSEA. and seem-
ingly has serious implications
relative to these contracl talks

The CSEA Board s expected
to consider suggested legialative
alternatives to the Governor's
wage [reezg proposal

MHEA Supporting CSEA

- INSIDE THE LEADER

Eight State Promos Flling Set

See Page s
See Page 10
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Lines In Representation Fight

MANHATTAN — “Whal this meeting Is about,” commented Willlam DeMartino, "is
to work out our plans for us against them.”
The president of the Metropolitan Area Division of Employment chapter, Civil Ser-
vice Employees Assn, was referring to a strategy session held last week by the executive

committee of CSEA New York
City Region TI. The New York
City union leaders met to dis-
cuss means of defeating a rep-
resentational challenge mounted
by the Public Employees Pedera-
tion for members of the state’'s
Professional, Scientific and Tech-
nical Bargaining Unit,

The election, ordered by the
State's Public Employment Re-
lations Board, will see ballots
mailed to unit members this
month. Statewide, there are
neanly 40,000 PS&T unit mem-
bers and of this number, slight-
ly more than 25,000 are currently
CSEA members. In the New York
City area, according to George
Bispham, Region II supervisor,
there are about 10,000 unit mem-
bers with about 4,600 CSEAers,
About 2,330 members or about a
fifth of the members {n the area
work in the twin towers of the
World Trade Center here.

Reglon II Intends a direct
mailing to area unit members,
Mr. Blspham sald, to be In the
post prior to balloting. The mes-
sages conaln a fact sheet on
benefits won by CSEA for the
unit members and on the alleged
defficlencles of PEF as a poten-
tial representative of the unit.

Chapter presidents within Region
II alsp plan such mailings. As
part of the election effort, Mr.
Bispam sald the Region intends
to sponsor advertisements In
various area newspapers inolud-
ing the Daily News, The New
York Times, The New York Post
and Long Island’s Press and

Newsday,
New York City chapter and
Reglon 1I  president Solomon

Bendet urged his leaders to pre-
sent the case for CSEA repre-
sentation at the chapter level.

"Region II can't do this by
itself,” he declared. “We can get
the World Trade Center covered
with great concentration on the
PS&T unit members. But certain
chapters will have to go by them-
selves in this campalgn." Mr.
Bendet stressed that the Reglon
II headquarters facilities would
be available t¢ chapters in the
battle.

Mr. Bispham noted that & num-
ber of CSEA fleld representatives
have been concentrated In the
Region to ald the effort and that
any chapter could have the serv-
ices of a representative if It
wishes.,

Vincent Rubano, president of

Come to our home
in Hicksville,L.1. as
an honored guest.

4 3

Not as a

water, sewers and paved

Hills. Be our guest on a

FLORIDA INSPECTION

CORNER OLD COUNTRY
OPEN 7 DAYS

sales prospect

For a refreshing change, learn all about a great
Florida home community with no sales pitch . . .
with no pressure to buy! Our home in Hicksville is
a full-size model of one of the six models available
in Beverly Hills, Florida. They start at §16,990 and
come complete with spacious landscaped lot, city

magnificent facilities. Here, as our guest, you will
learn all about the best home value in Florida. But
you won't be sold a home. That can only be done
after you've actually inspected our thriving
community itself, There you will see all the reasons
why 7,000 happy people have retired to Beverly

per person
TRIP $
4 days, 3 nights, including lgl):lpﬂo
all meals and motel only

For Further Information, Call
212.523-6160 * 516-938-4488

Rolling Oaks Corp 106 O&S Covaury Rd, Hicksville, NY. 11801

roads. Plus a lot of

ROAD & JERUSALEM AVE.
*9AM to 6 PM

the SBtate Insurance Fund chap-
ter, promised ‘“heart-to-heart
talks" with PS&T unit members.
As with a number of other chap-
ters, he sald, the Insurance Fund
plans a direct malling “showing
not what is done in Buffalo or
Watertown for the members but
what is done right here.”

Mr. DeMartino, who 18 also a
Labor Department representative
to the CSEA Board of Directors,
cited the importance of em-
phasizing current CSEA achleve-
ments to the unit members.

“This business of going back
25 years or so just doesn't ring
the bell,” he said. “We've got to
stress current accomplishments.”

Equal Opportunity
Council Is Formed
In W Chester Cnty.

WHITE PLAINS — West-
chester County Executive Al-
fred B. DelBello has named
seven county employees to
the newly formed advisory coun-
cil to equal employment opportu-
nity coordinator Louls W, Jones,
III In the Westchester County
personnel office.

Mr. DelBello stated, “These
employees, representing a va-
riety of departments in county
government, will give advice,
counsel and assistance to the
EEO coordinator on matters con-
cerning the discrimination com-
plaint procedure which s part
of the County’s effirmative ac-
tion program.”

Those serving on the advisory
councll include Roger Wilkams
of the Department of Public
Works; Marllyn Menack of
Westchester Community College;
Ann Aukamp and Frieda Martin,
Department of Soclal Services;
Janet Hyatt, Department of
Health; Joseph Tortell of the
County Executive's office for the
aging, and Joseph West of the
district attorney’s office.

Members of the councll will

serve without compensation for
one- and two-year terms,

BUY U.S. BONDS

USE YOUR FINGERS
TO GET ANEAD!

Learn t0 be & Swoorype Reporter,
Work when you wish—for good pay.
Liceased by N.Y, Stare Education

FOR FREE CATALOG CALL
(212) WO 2.0002 or (914) 428.53%3

Stenotype Academy

259 Beoadway - Opposite Ciry Hall
140 Mamaroaeck Av White Plaloa NY
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Suffolk Ed Chapter Told
Current Fiscal Troubles
Are Caused By Politicians

MIDDLE ISLAND—"Politicians created the grave prob-
lems In New York City and throughout the state by their
reckless mismanagement of public funds. Now they're trying
to blame public employees for the mess."

Vowing to resist such tactics
with a statewide united fromt,
Theodore C. Wenzl, president of
the Civil Service Employees Assn.,
concluded his address to more
than 70 members of the Suffolk
Educational chapter of CSEA at
n recent chapter meeting at the
Island Squire restaurant here.

Dr. Wenzl traveled to Long Is-
land from Albany in an attempt
to ease the Suffolk chapter's ex-
pressed concern over the increas-
ing tendency of politiclans to use
the situation in New York to
whip up sentiment against pub-
lie employees,

Dr. Wenzl was accompanied to
Long Island by A. Victor Costa,
state representative for the De-
partment of Labor and a CSEA
Board of Directors member. The
lwo were greeted by Walter
Weeks, chapter president.

“Educational chapters were
started here and have remained

staunch and loyal supporters of
the CSEA over the years,” Mr.
Costa remarked. “The growth and
gains of non-instructioral work-
ers in the educational chapters
nas been considerable. However,
beeause of Long Island’'s prox-
imity to New York City, these
chap'ers are now under attack
by unethical schoo! admindstra-
tore and local politiclans who
are trying to use the situation
in New York to deny raises and
overdue benefits to workers.

“I think that these people will
find out that the CSEA s not
going to let them get away with
such deliberate distortfjons of
the facts,” Mr. Costa said.

Long Island, sald Mr. Weeks, Is
tha birthplace of educational
chapters within the CSEA, The
union now represents about 23,.-
000 non-instructional employees
statewide,

CSEA Aids Arthritis Telethon

AMITYVILLE — The Civil
Service Employees Assn. Is
again throwing Iits weight
behind the “Stop Arthritis”
telethon to be alred in the New
York City Area over WOR-TV
Dec. 6-7.

CSEA Lonz Island Region 1
president Irving Flaumenbaum,
who is to appear on the Chan-
nel Nine telethon as a represen-
tative of the civil service, re-
called the generous response of
civil service workers to last
year's premiere telethon for the
Arthritis Pund made a signifi-
cant contribution to the success
of the campaign,

Mr. Flaumenbaum asserted:
“Arthritis is the nation's number
one crippling disease. As such,
It is & special concern to working
familles.

“Furthermore, I hope the pub-
lie will learn in this way that
the civil service is not just al-
ways asking for something but is
generous in its response to hu-

man need."

Mr. Flaumenbaum and other
CSEA representatives will appear
on the telethon and take tele-
phoned pledges.

EESS SRS S SRR AN S LS RAA RS S Y

pOWEd Wony,,

From a new business in 1959
to ranking today with the largest
floral, plane & gift shop systems
natioaally. This exciting and
profitable franchise opporiunity
is suitable for an owner operator
or = multiple licensee,

For more imformation,

Call TOLL FREE Anytime!

1-800-821-7700, ext 825
OR write: incl. name, address,
phooe number
FLOWER WORLD, Inc.
Feanchise Division, Dept.
375 Park A eoue,
New York, New York 10022

unit

CSL

® Indoor/Outdoor Pool *

(Only $17.00%)

* Audio-visual CONFERENCE THEATRE
®* The BOWERY Restaurant and Grill,

Quality Inn
190 Albany Arterial at Everett Rd.

(518) 438-843)
*Special State/Federal rete.

DON'T SETTLE
FOR LESS

Insist on

217 Rooms,




| A Night On

Martin Koenig, president of the
Monroe County chapter, is shown
delivering his address (o the
dinner-dance guests,

=
’57?-—“}"

Members and guests ot

the annual dinner-dance of the

Monroe

County chapter, Civil Service Employees Assn., display obvious en-

This dinner-danoe
Adams

foursome |s,
and her mother, Evelyn

from left,
Sheldon,

Maregaret Mott;
who s retiring

Judy
after 15

years' service, and Minnie Mack, all of the Monroe County Hospital,

Up at the head table at the Monroe County chapter's dinner-dance are event chairman Angelo Mon-

teleone and his whie;

first vice-president Jean McAvoy

and

third

vice-president Harold Fanning,

West Seneca Hwy. Workers
Win Grievance, Overtime Pay

WEST SENECA—Highway workers In the Town of West Seneca will receive overtime
pay for certain days they spent on the town's “snow patrol," last winter, because of a
grievance brought by the Civil Service Employees Assn.

A recent arbitrator’s decision

Eugene 8. Kaky were correct in
contending that they should
have recelved overtime for work-
Ing one Saturday each during
the month of March 1875, All
three normally work Monday
through Friday, 8 am. to 4:30
pam,

The Town of West Seneca, In

the snowy western end of New
York State, has had a "snow
patrol” in effect for several

years In which DPW employees
were assigned work days and
hours according to a rotating
schedule posted in early Novem-
ber. No one employee is assigned
W snow patrol for more than
two weeks out of the entire
winter season, which lasts of-
ficlally from Nov, 15 to March
15

Last  winter, however, the
town's highway superintendent
added a further patrol. This
ended In My Zaky's belng as-
signed to work from midnight
Bunday, Feb. 23, through § a.m
"Saturday, March 1 and agan

found that

from Tuesday, March 4, through
Saturday March 8. It also
forced Mr. Baker and Mr, Brown
to work from midnight Sunday,
March 2, through 8 am. Satur-

day, March 8; and sgain from
Tuesday, March 11, through Sat-
urday, March 15§

The men worked the days and
hours assigned, but flled a griev-
ance. Working with them were
CSEA flield representative John
Allen and CSEA regional attor.
ney Ronald L. Jaros

Arbitrator Charles Dougherty
found that the change In the
men's working hours wias not in
conjunction with any agreement
between CSEA and the town,

"It seems clear” he wrote,
“from all the testimony and ex-
hibits that Saturday work was
not a part of the normally
scheduled work week. The lssue
s answered In the affirmative”™

The men have not yet re-
celved thelr checks for the over-

William Baker,

James D. Brown and

time, according to CSEA‘s
Sencea Highway
Robert Dobstaff

Mr. Dobstaff sald he belleves
that the victory will eventually
affect 26 workers who were In
the same situation as the three
who filed the grievance. He also
feels the declsion will have an
effect In other CSEA units in
Erie County

“I think this is golng to set
A pattern for other units
throughout the area,” he sald

HRPC Sets Meeting

POUKHKEEPSIE—~The Hud-
son  River Psychlatric Center
chapter, Civil Bervice Employees
Assn., will hold s next meeting
Tuesday, Nov. 18. The meeting,
scheduled to begin at 7:30 pm,,
will be held in the Center's
Cheney Conference Room, ac-

cording to chapler pniM

Rick Reochia

West
unit president

The Town: Monroe County Has Dinner-Dance

thusinsm for the event held

Rochester

recently at

Logan's Iostaurani,

Parts Of Program Allowing
Promotion Without Exams

Is Found

ALBANY - Part of a

tain administrative positi

e sult was brought on be

roups of stals

nployes 18 well s for “al

stmilarly situated,” who

felt they diserimi
that the
actunlly

the civil service sys-

were being

und

wa

wated azalnst

traines program
contrary to
tem of promotion and opén com
petition for administrative titles
e cas been dismissed
Supreme Court
year. It subse-
the Appellat
Service Em-
Richard L
Burstein of the Albany RBw firm

had
by the State

enrlier this Wis

quenti ued In
Civil

counsel

Division by

ployees Assn

of DeGraff, Foy. Conway and
Holt-Harrls.
A memorandum outlining the

Ltrainee program was issued by
State Civill Service Department
Commissioner Ersa Poston April
b, 1974, with the plan to take
effect on April 18, 1974, The
detailed a plan for re-
Grade 14 clvll
Grade 18 and
LUppointees 10 those
required to com-
plete two levels of training. Ad-
ministrative Tralnee I and Ad-
ministrive Trainee II, each in-
volving one year of service, to
bacome eligible for pérmanent
appolntment at Grade 18

The part of the plan to which
workers objected In thelr
lawsuit stated that incumbents
In a Grade 14 position, with one
or more years of permanent ser-
vice, miy be advanced in a direot
ine to the senjor level "“without
examinaiion at the discretion of
the appointing officer with the
approval of the Division of
Classification and Compensation
ind the Division of the Budget.”

The petitioners, who were In
Grade 14 positions, maintained
that the new program was "“ar-
bitrary and capriclous"” in per-
mitting advancement of Incum-
bents at employer discretion,
without examination, and with-
out setting up any guldelines or
standards. They added Lhat this
practice ks unconstitutional, The
suit also contended that, while
such Grade 14 employees as as-
sistant accountants had been eli-
gible for competitive examima-
tions for the administrative po-
sitions listed In the tralnee plan

memo
classTying 20
ervice
future

positions to bhe

titles to

v}

ctat
slate

Unc

ar tralneée program ior cer-
state service, wi would
i exam at the discretion
ired unconstitutional In a
before the memorandum wis 1s-
ued, implementation of the
rogram would imit access to
those positions and was thus dis-

criminatory

The Appellnte Division ruling
rendered by Justice Harold E
Koreman, says that the disputed
part of the trainee program “is

1 impermissible method of pro-
moting civil employees
without examination under the
guise of reclassification and,
10 the extent Indicated, the plan
i In violation of Section 8 of
Article V of the State Constitu-
tion.’

This reversal of the earlier
Supreme Court opinion s sub-
ject to appeal by the State

srvice

Increments

(Continued from Page 1)
the question of Increments
In the latest legal move by
CSEA on Increments, the union
v anticipating the initiation soon
uf & law suil challenging the leg-
islation which made increments
i negotiable item under the Civil
Service Law in the first place,

Saratoga Springs
Is Site Of School
Employee Workshop

SARATOGA SPRINGS — A
workshop for school district
employees In Essex, Sarato-
ga, Warren and Washington
Countles will be held Saturday,
Nov, 22, at the Gideon Putnam
Hotel here

The workshop will run from
9 am, to 3:30 pm. and will
cover the role of the shop stew-
ard, chapter officers’ responsi-
bilitles, grievance procedures and
the duties of the treasurer

Erie Dinner-Dance

LACKAWANNA — The Erie
County Educational chapter, Ciy-
il Service EBmployees Assn., will
hold & Thanksgiving dinner-
dance here Saturday, Nov, 22,
at John's Flaming Hearth, 1830
Abbott Road. The dinner-dance
will begin at 7 p.m,

onstitutional
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Explore Older Worker Problems

WHITE PLAINS—A panel Friday, Nov. 21, by the Senlor
discussion on “The Older Community Service Employment
Worker's Rights and Oppor- Project of the Westchester Coun-
tunities” will be held here ty Office for the Aging.

The event, which will run from
2-4 pm,, will be held ay 85 Court
8t. Attendance will be limited
to enrollees and new applicants
of the Project and administrators
of programs that provide the
older worker with training

Civil Service Activities Association

Fall & Winter Travel

Program is Here!
LAST CALL FOR CHRISTMAS

All Travel Arrangements Through T/G Travel Service,
111 West 57th Street, New York City 10019

Call [212] 986-5134 & "t i St e v ey rois™

20000 P 000D POV AP e e e e ..

e? 9000000 0EGPES BERURNROERINNN NS,
Ce e w0000 000000 0R00R000RRRRRRRRRREDS

Canary Islands $200 Morroce All prices are for person double occupancy sad do aoc
include tax and service where applicable. Sobject o
et N 58 St Maorton ”” e e it et T A TWA.
Miami 5‘59 ln!i[u: s‘gq “:‘C”,:‘":‘ others. We now  carry  $500.000  program
Londen $339 Hawali ‘319 ........................
X 809
Acapuice $209 West Coast $369 : ( W\nmo civy srmon NYC 10019
Tel 217) SE68134
Spain $340 Monte Carle  $399 CSL 11-18
.~
Cancun (Mex) $299 Rome $358 o Send the Fall and Xmas Schedute
LAS VEGAS WEEKENDS FROM $149 o Name
> ® " Address
For Complete Information o
o City State Tip
a
o
-

Pike o
INSURANCE FUND OFFICERS — officers of the State

Insurance Fund chapter, Civil Service Employees Assn,, were in-
stalled recently in Manhattan for their coming two-year terms.
Willlam DeMartino, left, Labor Department representative to the
CSEA Board of Directors, served as installing officer. The installees
are, from left: Vincent Rubano, president; Norman Satz, treasurer:
Catherine Napolitano, subbing for Stelin Willlams, first vice-presi-
dent; Rosemary Macejko, recording secretary; Sarah Johnson, cor-
responding secretary, and Walter Kelsey, second vice-president.

Drivers And Custodians
Sought In Westchester

WHITE PLAINS—Custodians and custodian~bus drivers
are being sought by towns and school districts in Westches-
ter County. Filing will close for the open-competitive posts
on Nov, 26 with exams scheduled for Dec. 13,

— e e For custodian and custodian-

Consider these advantages:

® Unrestricted annual physical examinations for
yourself at any age and all covered dependents

® First-dollar, no-deductible coverage for all
physician services in and out of the hospital
including home calls, office visits, diagnostic
examinations and annual physical exams

® Low deductible applied to drugs, nursing care and
appliances

ENJOY FREEDOM OF CHOICE of Participating
Doctors, Participating Medical Groups, Participating
Screening Centers, and non-participating doctors

It is important that you know that Participating
Practitioners have agreed to limit the charges they
make to GH! subscribers

For your own well-being and your family's, you should
become a GHI| subscriber
Take advantage of this reopening period. Contact

your personnel or payroll office for complete details
and the necessary forms

Group Health Incorporated

212-736-7979

NEW YORK STATE AND POLITICAL SUB-DIVISION EMPLOYEES... | i
NOVEMBER 1ST to DECEMBER 31ST IS YOUR TIME T0

this exs¢ at y )
used to fill 5 $
bus driver-: motive €
| ance man in the Lakeland School
' District. It requires high school
graduation and two years' auto-

diiver (Board o DPEratly -
eation Services 1 and 2), @
80-152 s open to candidates
with one year's experience work-

. “Innovating in the Public Interest”

The GHI Building 227 West 40th Street, New York, N.Y. 10018

bus drive i(school districts), ex-
am B80-153, there are no train-
ing or experience requirements.
there are no resi-
dence requirements; however,
Westchester residents may be
given preference in appointments
For appointment all candidates
must possess & New York State
driver lcense
I'ne eligible st produced by
examination will slso be
o fill the post of custodian
automotive mainten-

motive repalr experience
Custodian and custodian-bus
Boaid of Cooperative Edu
exam

ing with children performing
messenger work, driving & school
bus or In the keeping of stores
and records. Individuals with two
years' experience or 10 years of
sohool may also apply. For ap-
\] pointment all individuals must
have a driver's license

There are no residence require-
ments for the above exam

Applications and detalled In-
formation may be obtained by
mall or in person from the West-
chester County Personnel Office,
Room 100, County Office Bulld-
ing, White Plains 10601, Candi-
dates requesting applications by
mall should enclose a stamped,
self-addressed envelope with the
exam number and title on the
back flap

Guards' Yule Party

MINEOLA--The Nassau Coun-
ty School Crossing Guard unit of
the Nussau chapter, Civil Ser-
vice Employees Assn,, will hold
its Christmas Party Tuesday,
Dec, 8, at 8 pm. In the assem-
bly room of Nassau Police Head-
quarters, Mineola. The an-
nouncement was made by unit
president Ellgabeth Martin,

Veterans Administration

Information Service
Call (202) 389-274)
Washiagten, D. C, 20420




RETIREMENT
NEWS & FACTS

City Worker Retirement Oplions
By A. L. PETERS

As most City employees know, when they retire they
may make a choice of various options as to how thelr re-

tirement

fund is to be disbursed

If they take no option

they get the maximum retirement allowande paid during

thetr lifetime, but if they die a
week after they retire, the estate
recelves nothing This s known
as the death gamble

Option 1 provides a retirement
nllowance payable for life with
L guarantec that the total Ini-
tial reserve set up will be paid
to the pensioner or his or her
vstate, but the allownnce s some-
what less than maximum

Option 2 provides for a fixed
cnnual retirement for an ¢m-
ployee and may continue for the
Iifetime of a spouse or other
beneficiary.

Option 3 additionadly provides
A specific amount for the life-
time of a beneflelary, usually one
half to the beneflclary for his
or her lifetime

Option 4 may provide for a
lump sum payment to the bene-
ficlary in case of death, or some
other form of payment to the
beneficlary.

There are variations Kknown
45 Options 4-2 (which provides
special benefits If your benefi-
clary pre-deceases you) and 4-3
which provides for the similar
“pop-up" if your benefloiary pre-
deceases you, but provides a fix-
ed annual retirement allowance
for the beneficiary)

The popularity of the various

plans is indicated {rom last

month’s appraisals:
Without option 9
Option 1 53
Option 2 30
Option 3 70
Option 4 35
Option 4-2 6
Option 4-3 3

Thm were, in addition, last
month, 45 disability retirements
Disablility retivements were not
approved for seven. Loans were
made to 1,503 members amount-
ing to $2.189,120. Revisions of
retirement allowances were made
for 211 members. Continuance in
service was approved for 165, and
four members transferred to
other reserves.

HMO are the initinds that
represent a new trend In Health
[msurance plans. Under the new

release of Health, Education and
Welfare, Health Maintenance Or-
ganizgttions can qualify as sub-
stitutes for Lthe present health
insurance plans

There were millions of dollars
in uncluimed checks held by the
New York City Retirement Sys-
tem and other Systems, We are
going to try to publish the names
s0 that you can help locate bene-
ficiaries who don’t know the
money Is waiting for them. The
NYC Retirement System list is
at 220 Church Stireetl.

Your children under age 18
or, if they are full-lime students
until age 22, can get some of
their support under your social
security allotment. This also ap-
plies to disabled children at any
age if they are disabled before
age 22. The amount is set at 50
percent of your pension at age
65 but is limited by the maxi-
mum allowed by any family.

Set Social Services
Newburgh Workshop

NEWBURGH — A special
meeting, Intended to cover
four major items of interest,
has been set for Thursday,
Nov. 20, by the statewide social
services committee and the
Southern Reglon III subcommit-

tee of the Clvil Service Employees

Assn

The event, which will begin al
T:30 pm., s set for the Hollduy
Inn here, Topics to be discussed
include proposad reclassification
of job titles;: the recent case
worker and examiner series of
tests, Title XX walfare enumoer-
ation, and data on social service
negotiable contract items

What's Your Opinion

QUESTION

How will wdditionwal layoffs and service cuts affect New York City?

THE PLACE

New York City Ha!l Pavk, Municipal Building, Police Plaza

OPINIONS

Eugene Nickerson, former Nassau County Execu-
wve: 1 aon’t think we ¢an ye!
full extent of layoffs
and cuts, It depends on
whethe: there are other fedetal
funds that woild becoms

whie to maintain

el the

werViae

1vall-
rvices
"t nddi-

funds, it is=

Obviously, If there aten

fonal federa! roing
Y mean 4 cut In pollee, iy
tlarly In the Health
d Hospitals Corporation Puh

istance will probably also
iudement, it will be very serl
If culs have 1o be made, the effect on
wha Hve and work In this ¢lty will be very adverse
Bu! I don't think we can inswer that will
caver all of the eventualities that may come with
finaacial situntion unil we know If we're
to default and what kind of laws are golng
be applied for New York

i partie

he huvt In m) ous

the peopld
give an

Lhis

Roing

Pimela Veerhusen, planned parenthood adminds-
trator: “IU's obviously going to
be extremely difficult to run
(he city with the kind of per-
sonnel cuts that are being talked
about 1 think that one of the
things that is going to have Lo
havpen is that there is golng
o have tc be more citizen ac-
tivity—vclunteesrs. It's going to
be hard to do, but we're all
going to have to piteh in We'll
have to keep the city picked-up,
obsorve laws and help others to observe laws, 1
wnuld hope that (he kind of personnel cuts they're
talking of s o short-lived one and that once we
beain to settle bikek and bulance ourselves finan-

cially, we can rehirve back some of the people who.

cvidently are going to be lald off

Gordon loachim.

wdvigor, U, 8. Public Healtnh Ser-
viee: “I work in a eclty agency
and the Impacot is going to be
weil-felt, T think. I think ser-
vices will be severely retarded
w the point that we will «be
looking at things that may
have occurred 15 or 20 years
ago that have been developed
! through the years, but will be
¥ iost The rieh people will not
‘ suffer bui the poor will be ter-

vibly burt by it all—those who
whill be rematning in the city These are the people
who are 50 dependent on the necessary services to
function The ones who can leave this city won't
have tn worry, but we've got to consider the people
who can't leave,

Peter Starr, photographer: "I think the guestion
s almost aciudemic considering
Rald Ay

1L ,|I" the city may be due for a de-
A% fau in December and we don’
President Gerald
federal gove
The clty
wifected by cuts
ssentinl  services as
and sanitation, be-
default, they
wi'! be maintained by the fed-
But the area

ve: know Uf
I Ford will use the
rnment to bajl us otit
mav not b
in such

fire. polle
cause i we o

ral government
ty to suffer will be education,
1ot been any talk for provid-
and schoaois in our public
young people of this city will

us€e Lthe ol
nns
cachers
1 systetn, Th

brenus nere

! money o

ks the brunt of that—they won't zet the edu-
cation and opporiunities that are ecssential in our
oMM

Robert Volez, Police Department disputeher: “How
can the city function with adl
the layoffs? I'm speaking for
the Police Department, because
that’s where I work. As a dis-
pateher, I couldn't give the ex-
act statistics of how many
crimes have been committed
since police were laid off, but
in every division we have a
= heavy crime rate because of
the layoffs. This ls no good
There must be another way that
we can achieve a financial balance. 1 don't know
what 1 would do If T lost my job. I have 30 many
ghligations, wiin four childven and a car and remt
unemploymenl insurance probably wouldn't help
much. I'm sure many peoole are in the same situa-
nn and that's bad for this whole clty.”

Marietta Arenberg, sénior cempuler systems ana-
ivst: "I think the City's going
w be In a lot of trouble be-
cause right now we're short or
police, on firemen, on sanita-
vonmen, and I think we're go-
ing to be in even more trouble
. We can't afford to get rid of
any more people. There are oo
many job: to be done and not
C enough people to do them now
It will probably cost us more
m the long run to lay off any
move people 1 think we'rz all going 1o suffer, not
only the civil sirvice workers, but the entire clty
It's veally poor ceonomics to cut back in services in
his way

CLO1 ‘g1 Hiusson Csepsan oAy Al

MHEA Leader Urges Support Of CSEA

STATEN ISLAND--Irene D. Hil-
lis, president of the New York State
Mental Hygiene Employees Assn.,
Issued a letter Nov. 17 to members
of the State Professional, Sclentific

month's unlon representation election.
Ms. HilMs noted: “A great many of
you getting this letter are familiar with

the Mental Hygiene Employees Asan.
because you belong to it. We're happy
to Include a high percentage of profes-
slonals In our membershdp. To those
who are not famillar, let me just say
that our organization of 8000 mental
hygiene employees goes back many
yoars in State civil service. We know
what working in civil service is all about,
and we know what it's ke Urying o
deal with our employer, the Sitate of
Now York, Most of all, we know, es-
pectally since the coming of the Taylor
LMDM.MQII % is
——————e.

to be represented by an effective, ex-
perienced employee organization. We
mean, of course, CSEA, the Civil Ser-
vice Employees Assn,

“Although we like the idea of having
MHEA as a separate organizstion of
pur own for the exchange of ldeas and
Information on all the Interests we have
in comunon as Mental Hyglene em-
ployees, CSEA has always been our fira:
choloe a5 bargeining agent, The reasons
are simple and clear. CSEA has the
experience, the strength in  numbers
and ability, and the established services
and facllities throughout the State that

won us excellent benefits. Perhaps one

of the best indicators of how good CSEA

& the fact that several rival unlons
have been trying over the past several
get CSEA to afflliate with
them. They've found that they can't

fight CSEA, s0 now Lthey're urying
join them.

“‘Negotiations this year will be tough-
er than ever, State employees need a
solid, united front like never before. If
PS&T were to switeh to another union
at thia time, It would weaken the ne-
gotiating position of all State workers,
but especially the position of PS&T

“The so-called ‘PEF' coalition of
unjons that's challenging OSEA In the
current representation eleotion is actu-
ally two unions, the United Federation
of Teachers and the Service Employees
Internatlonal Unlon. Both of these we
i severe financial trouble Moreover,
nei:her has anything worthwhile to of-
fer you, anyway, except much higher
dues and the usil easy .

“Offfclally, please be advised that
CSEA huss the wholeheasted endorse-
ment of the Mental Hygiene Employees
Assoclation In this representation elec-
tion. From a personal standpoing for

your

and
thaty

for the good of all State workers, we
strongly wge that you vote for CSEA

IRENE MILLIS

own good in the PS&T Unit and

keop the excellent representation
we now enjoy. "

AOMAYAS TTALD
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State PST Election

S PROFESSIONAL, scientitic and technical employees of

the state vote this monith on a union to represent them
in bargaining talks with the state, it I8 interesting to con-
trast the records of the contending organizations: the Clvil
Service Employvees Assn. and the Public Employees Federa-
tion

There 15, of course, Lhe obvious difference of the names
“Civil Service" with 15 implied dedication to principles of
the Merit System and “Public Employees” with its less ex-
plicit insinuation that the public payroll s
acceptable

Comparing their track records |s an impossible task,
since CSEA has 65 vears' experience as a bargalning agent
for civil servants in New York, whereas PEF came into ex-
istence mere months age. PEF Is an organization without a
constitution or officers, wi . borrowed “staff members,”
including a! least one who was “asked to leave” CSEA em-
ployment.

Where are these staff members borrowed
15 a collaboration of four Al
local. It is interesting to nots
ing with these groups:

anvone on

from? PEF
CIO unions and o Tepmsters
some recent news items deal-

® The Ilinois State Emplovees Assn, withdrew its one-
year affiliation with the Service Employees International
Union, one of the PEF collaborators. The Illini had grabbed
al the SEIU affiliation when Illinois gave s employees
bargaining rights. It was o marriage of convenience that
proved unworkable,

® The Teamsters union this month canceled agreements
with 22 AFL-CIO unions to honor each other's picket lines.
This action came about alter AFL-CIO president George
Meany denounced the Teamsters as unworthy of being called
trade unionists. Another marriage of convenience that fell
apart.

In addition to its bargaining success—CSEA members'
salaries have approximately doubled since 1967, there are
other factors to be considered in choosing a representative.
One of these is the protection of members' rights.

CSEA has been particularly active and successful in its
court battles on behalf of clvil servants. Recently CSEA was
successful In stopping the nvestment of State Retirement
System funds into Municipal Assistant Corp. bonds and in
getting Legislative lulus ruled illegal. There are many other
cases still being fought in the courts and through grievance
steps. The 240,000-member CSEA has been fortunate In
having the prestigious law firm DeGraff, Foy, Conway &
Holt-Harris as counsel, as well as enthusiastic regional at-
torneys throughout the state

CSEA also has Its state headquarters in the heart of
Albany, directly across from the state Capitol. In addition,
there are six fully staffed regional offices and another seven
regional satellite offices, as well as numerous local offices
to provide direct service to its members,

In addition to the frequent meetings, CS8EA communica-
tions Is extraordinary. There are telephone committees, direct
mailings, telecopler machines between offices and a weekly
newspaper to keep members informed.

We believe that professional, scientific and technical
employees would be foolish to weaken CSEA's united strength
as It faces admittedly difficult times in negotiating a new
contract. CSEA’s negotiating teams have been elected and
are set to go as soon as the PST employees give CSEA their
mandate.

CSEA may not be perfect, but it ecertainly tries to be.

Don’t Repeat This!

(Continued from Page 1)
political events is that the Re-
publicans, who atz normally
stald and organized, are seem-
ingly In as much a state of dis-
array as the Democrats,

What is clear from the Repub-
iioan point of view 15 that Presi-
dent Gerald Ford is in difficul-
ties with his own party. Theo-
retically, the announcement by
Vice President Nelson A, Rocke-
feller that he would not be a
candidate for re-election, should
have cut the ground out from
under the candidacy of former
California Gov. Ronnld Reagan.
But it seems to have had 2 guite
opposite effect

It Is clsar now that Reagan
will maks a run for the nomina-
tion, and the first contesi will
taks place In February in the
‘nows of New Hampshire, More-
over, the declaration of non-
candidacy by Rockefelier has
created concarn among those in
the Republiosn liberal wing, that
n Ford candidacy will Jack mid-
dle-of-the-road support and
lead to disaster,

What the politiclans are wor-
ried about Is whether anothe:
campaian by a candidaie of Hm-
ited support, regardless {{ it be
a Senator Goldwater or 5 Sena-
tor McGovern, can jead o n
lundslide win by the opposition

In lght of th? Rockefalier dec-

laration. a lb#ral Republican,
ke George C. Mathias of Mary-
land. has indicated that he

might
lican

mnounce for the Repub-
nomination to reétuin the

support of Hberals within the
Republican organization Or
Rocxkefellor nimsell

Also walting in the wings for
v possible call to the colors s
former Treasury Secretary John

Connolly of Texas While Con-
nolly has denjed any speclal am-
bitions for making the race he
has been quite delibsrate in as-
seriing that he would keep his
options open. Thus, if things do
not turn out oo well for Presi-

du Ford in elther the New
Hampshire of the Florida pri-
mavies, Connolly ssems  qulte

ready to pick up the pleces as a
Kind of compromise candidate

On the Demooratic side, Ala-
bamn Gov. Georze C. Wallace
has at long lastk made L officia)
that he will seek the Demooratic
nomiriation. While all leading
Damocrals are certain that the
Governoy has no chance of cap-
luring the prize. he is the can-
didate who Is cauilng the party
the greatest headaches

In view of the larzs number of
candidatzs In the Daomoeratie
field, there seeme to be little
question but that Governor Wal-
lace will come to the conventlon
in New York City with the
Mraest singls bloc of delegates
However, the problem with the
Whallace candidacy 1s that he will
have litle secondary strengih
and virtually none among power
brokers who will be manipulat-
ing prosp2etive tickets bzhind
closed doors until they arrive at
S50me agreement.

The fact that Wallace can be
frozen oul brings but little com-
fort to the Democratic orginizn-
tion, What they fear is a bolt by
the Governor, and & race by him
for the Presidency on a third
party tickel, Thus, Wallace Is In
o powerful position to play the
role of a spoller If he wishes w
do so. And U he does he will
carry with him a great many
Democratic voters who are dedi-
cated to the Wallace philogophy.

(Continued on Page 7)

Clivil Service
Law & You

By RICHARD GABA

Mr. Gaba is @ member of the firm of White, Walsh and Gaba,
P.C., and chairman of the Nassau County Bar Association Labor
Law Committee,

Arbitrating Staff Size

A recent decision from the Court of Appeals holds
that an employee organization is entitled to arbitrate the
issue of staff size since the public employer had freely
agreed to negotiate concerning that subject and had included
provisions on that subject In the collective bargaining agree-
ment. The contract between the employee organization and
the public employer had stabilized class size and staff size
for the duration of the collective bargaining agreement. A
grievance was raised on the issue of reduction in staff size
i the 1973-1974 school budget

THE EMPLOYEE ORGANIZATION alleged that this re-
duction was contrary to the collective bargaining agreement.
The employee organization demanded arbitration pursuant
to its contract seeking reinstatement of certain abolished
positions. The public employer moved to stay arbitration
pursuant to Article 78 of the CPLR and argued that as a
matter of law and policy, staff size is within the employer’s
exclusive prerogative and therefore not arbitrable. In hold-
ing that the employees were entitled to arbitrate this issue,
the court went into an explanation and analysis of several
previous cases. It pointed out that in the Huntington Teach-
ers case |t was held that in the absence of statutory provi-
slons which prohibit collective bargaining as to a particular
term or condition, any subject matter in controversy between
the public employer and the employee organization is sub-
ject to arbitration under a broad arbitration clause. That
holding was restated and somewhat limited in the Syracuse
case, where the court held that collective bargaining under
the Taylor Law has broad scope with respect to terms and
conditions of employment limited by plain and clear, rather
than express, prohibltions in the statute or decisional law

. . »

THE COURT went on to point out that those cases In-
volved situations where the public employer and the em-
ployee organization had voluntarily agreed to negotiate with
regard to certain specific terms and conditions of employ-
ment, This was distinguished from the West Irondequoit
case, in which the court held that class size was not a
mandatory subject of negotiations. The court then brought
the entire matter into focus by pointing out that even though
4 particular issue is not a mandatory subject of negotiations,
such as class size and staff size, once the parties have nego-
tiated with regard to that matter and included provisions
in the collective agreement, those provisions may be en-
forced pursuant to an arbitration clause except In situations
where public policy would not permit it,

THERE WAS A concurgng opinion which stated that it
was unnecessary for the majority of the court to deal with
the issue of public policy. The concurring opinion pointed out
that the court should avoid assuming the role of arbiters
of public policy, especially where there is a statutory scheme
which carrles with It its own policy considerations. The

(Continued on Page 7)



LETTERS TO THE EDITOR

A Thank You

Editor, The Leader:

Creedmoor Psychiatric Center
has given a refresher course to
the stenographers In the insti-
tution for the promotion test
held Nov. 1. We appreciate the
efforts of the Department of Ed-
ucation and Tralning and ex-
tend our wholehearted thanks to
them for doing such an excellent
Job.

Terry Dawson, President
Creedmoor Chapter, CSEA

Of Police Tests

Editor, The Leader:

S0 you want to become n cop
in Nassau County? Why not?
It's & good job with plenty of
security, great benefits and the
like. But, even more than this,
you feel you can do & good job
helping people. You realize Us
not going to be any pienic, There
are thousands of other men and
women who also want the job,
But you're sure you're good
enough so you comtact the Nas-
sau County Civil Service Com-
mission because they're the ones
who glve the exam,

Bul are you aware that your
biggest obstacle is not going o
be the other competitors for this
job, but the arbitrary require-
ments, which have no relevance
in determining whether you are
capable to do the work of a
patrolman, which are set down by
the Nassau County Civil Service
Commission

It's true and, unfortunately,
thelr requirements are keeping
the resldents of Nassau County
from receiving the quality of
police services they should have

Let's start looking at where
the Nassau County Civll Service
Commission {5 at fault,

Perhaps the biggest travesty is
the college requirement. Accord-
ing to Civll Service, "all appli-
cants for Nassau County Patrol-
men must have 64 college cred-
its.” Note that they do not say
A degree, just 64 credits, and
none of these has to be in police
sclence!

Here's an example of how fool-
ish this ruling is. There are 3,000
New York City cops who are lald-
off. Many of these are Nassau
County residents and some have
as much as five years experience
in the fleld of police work. Yet,
no matter what mark they get
on the Nassau County Civil Serv-
fce exam, they cannot become a
patrolman unless they have 64
oollege credits. But a person just
out of college with 64 credits In
animal husbandry or floral ar-
ranging, is, according to the Nas-
sau County Civil Service Com-
mission, better qualified to be-
come & cop In Nassau.

Somehow it just doesn't sit
right with me knowing that the
Civll Service Commission feels &

Don't Repeat This!
(Continued from Page 6)

In all of this, New Hampshire
will become the focal point of
political observers. Aotually all
the politiclans know that the
votes in New Hampshire will
prove nothing In terms of clues
W how the rest of the nation
thinks, However, there 18 an
overpowering psychologioal fac-
tor in politics. And no one dares
deny the psychological impaet

of a victory or defeat in that
state

tree trimmer or window deco-
rator 1s more qualified to become
a county patrolman than a laid-
off cop, even If the laid-off cop
gets a better mark.

Of course it's not all that
bleak for the laid-off cop. He
can always get on one of the 16
village police forces here In Nas-
sau County, Or can he?

New York City follows the hir-
ing guldelines set down by the
Municipal Police Training Coun-
¢fl In Albany. That means he
can “‘be 5'7" tall and have vi-
sion that {s 20/40, correctible to
20/20

The Nassau County Civil Serv-
lce Commission says “all candl-
dates must be ai least 5'8" and
have 20/30 vision; no allowance
for correction.,'” They also Insist
on these requirements for the 16
village forces,

Then they Include this remind-
er: “I{ you are found to be
medically unqualified as of the
date of the medical examination,
this disqualification will be final
for the examination In process.
Submission of medical evidence
from n private physician alleging
you are qualified will not affect
this determination.” That means
that they can allege that you
are 53" tall and blind, even If
you're a4 pro basketball player

STORM WARNING

Visit your local authorized Volkswagen dealer and find out why

who's studied to be a brain sur-
geon!

So if they say you're blind and
5'3" tall, you'd better belleve
them, because there is no appeal
process with the Nassau County
Civil Service Commission.

If you are an alleged bank
robber or an alleged murderer,
you can get an appeal. But, if
you fall the Nassau County Civil
Services physical, you're out of
luck.

Somehow this just doesn’t seem
right.

Paul Agruso
Lynbrook

Invest Salaries?

Editor, The Leader:

I would like to offer the follow-
ing as one more suggestion Lo-
ward contending with New York
Clty's and New York State's fi-
nancial difficulties

Pay a reasonable percentage
of all City and State salaries in
negotiable long-term City and/or
State bonds (from 10 to 25 per-
cent of all salaries) in various
denominations which would bear
some small rate of interast nol
more thian 2 percent per annum

Isidore Weinberger
Brooklyn
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! Civil Service Law & You *

{Continued from Page 6)

court said, “It can hardly be disputed that legislative con-
cern, activity and enactment are at the heart of the sensi-
tive and growing field of labor relations in the public sector,

not

only in New York, but throughout the nation." The

coneurring opinion emphasizes that there Is a well recog-
nized statutory preference for collective bargaining and ar-

bitration and that

these forums should be used freely. It
1S not the duty of the court

to encourage litigation but

rather to look for resolution of differences in public em=-
ployment disputes by the parties themselves. Susquehanna
Valley School District at Conklin, Appellant, v, Susquehanna
Valley Teachers' Association, et al, Respondents, Court of

Appeals, 10-29-75.

PO UM E U DU N R TR AR TS

Questions & Answers

A

Q. My husband |8 severely dis-
abled and we think he's eligible

for supplemental security income.

I've heard that disability elaims
take a long time to process, and
we need money now. Is there
SOMEe WAY we 0an gel some money

to help us while he's waiting
on his claim?
A. Under the law, & person

who is found to be presumptively
disabled and is otherwise eligl-
ble can get supplemental secur-
Ity income payments for up to
3 months while he waits for the
decision on his disability claim

® It came nowling cut of (1,e desert: Scirocco by Volkswagen.
# And,like the desert wind it's named after, this automobile
took people by storm. There is a 1.6-liter overhead-cam engine that means 0 to 50 in a blistering
7.5 seconds. Plus a free hatchback, rack-and-pinion steering and front-wheel drive. Yet, for all
its power and performance, the EPA estimates that the standard shift Scirocco got 39 high-
way mpg and 25 in the city. Your actual mileage may vary, depending on driving habits, car
condition and optional equipment. Power plus performance.Scirocco for 1976, So
of line and sieek of look that, even standing still, it will take you by storm,

lean
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An applicant can be presumed
disablad if he has one of the

following conditions
or more Jimbs: loss of a leg at
the hip; total deafness; immo-
bility ftor bed confinement);
siroke: cercbral palsy. muscular
dystrophy, or muscular atrophy;
dinbetes with the loss of &
foot; Down’s Syndrome: or severe
mental deficiency. When your
husband applies for supplemen-
ta!l security income, the people in
the soclal security office will tell
him if he can get presumptive
disability payments.

loss of two

there are over 4% million Volkswagens on the American road today.
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WHAT WENT ON AT CSEA CONVENTION?

Booths were

CETA information was available from Donald Webster,
president of White Plains unit, Joining Mr, Webster at
table Is Albany's Peggy Kozlowski as Westehester local
860 secretary Irene Amaral looks over brochures,

(Leader photos by Ted Kaplan)

set up to provide information on
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CSEA director Jack Weilsz (Correctional Services) stops
by to consuil with attorney Marge Karowe at the booth

for legal services, Ms., Karowe is with CSEA ocounsel
DeGraff, Foy, Conway and Holt-Harris,

Lf‘
ES

special topics . . .

Town of North Hempstead's Anthony Giannetti and
Nassau County Health unit president Mary Calapletra
stop by Ter Bush and Powell insurance booth manned
by Ronald Lacey. In background are booths for field
services and RSVP,

Meetings were held according to the four bargaining units . . .

Kings Park Psychiatric Center chapter 411 president Gregory Szurnickl was dynamic
speaker during Institutional Bargaining Unit meeting to discuss contraot demands
to be put on the table in negotiations with state,

Staff members

James Bourkney, left, a CSEA director (Mental Hyglene,
Western) and president of West Seneca Developmental
Center chapter 427, confers with the union's assistant
program specialist, Bernard Ryan,

Chapter leaders learn
from each other. ..

.

4

Broome County ochapler B804 first vice-president Ruth
Marsh, center, stops by to check news with Cortland
County chapter 812 alternate delegate Donald Crandall
and delegate Janet McEwen,

CSEA collective bargaining specialist Paul Burch, left, listens as Hodson River Psychia-
trie Center chapter 410 president Rick Recchia speaks out in meeting of Professional-

Scientific-Technical Bargaining Unit delegates on second day of convention,

P e

o> - [
Heidl Swits, of the headquarters RSVP unit, and David
Talloott, computer services manager, demonstrate the
information retrieval equipment to CSEA director John
Mauro (Rockland County),

p
second vice-president Gerry

Education chapter 657
Dickson and Insurance chapler 666 president John
Fitegerald discuss implications of delegates’ No Contraoct
~~No Work declsion as part of negotiations timetable,

were on hand to provide professional advice . . .

Clinton Correctional Facility chapter 154 president Ron-
ald Marx gets legnl advice from attorney Algird White,
as the two men discuss problems being faced at the
upstate institution,

Middletown Psychistric Center chapter 415 president
Alexander Hogg, left, compares views with Edward
O'Donnell, president of nelghboring Mid-Hudsen Puy-
chiatrie Center chapler 448 in Southern Reglon I,
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Delegates line up to register at various tables set up to check crlentials of arriving chapter representatives. Identifiable here are,
from left, Nonle Kepner Johnson, Law Department chapter 672 and Albany Region IV social chalrman; Vincent Rubano, State
Insurance Fund chapter 351 president and New York City Reglon II tirst viee-president, and Genevieve Clark, Roswell Park Me-
morial Institute chapter 303 and Western Reglon VI first vice-president,

CSEA Restructuring Committee Report

The restructuring committee of the Civil
Service Employees Assn. is chaired by A,
Victor Costa, of Workmen's Compensa-
tion, with commitiee chairman-designate
C, Allen Mead, of James E. Christian
Memorial Health Department, and com-
mittee members Ernest Wagner, George
Koch, John Adamski, Salvatore Moga-
vero, Charfles Ecker, Nicholas Pusziferri
and Jack Welsy,

PROGRAM EVALUATION

Regions: The single outstanding
proposal made by the Restructuring
Committee was 1o Regionalize CSEA
We now find, as projected, better
communications, local aulonomy, growth
and Interest. Each Reglon is now guar-
anteed a volee ut the Presidents' meeting

However, we are experiencing new de-
velopments, namely the Reglons should
not be permitted to overshadow the work
of the Assoclation. We should not peérmit

8 CSEA's, There must be unity. The
President, the Board of Directors and

Interested partles must meet this chal-
lenge in the years to come. Second, we
cannot afford a power struggle as to
who manages the Reglon, The Board and
your delegate bodies must be very def-
Inite as to who does whal

The Regions are functioning well. Our
Reglonal and satellite offices are a source
of pride both on the statewide level and
locally

The volce of the grass-rool membership
Is better heard through the chapter ex-
ecutive commitiee, Regional Executive
Boards and a betier committee avstem

The Trial Boards, although new, seem
to fill a vold in the discipline o union
must exert on Its members. The Trial
Board concept needs polishing and bet-
ter direction

Our Reglons are now clected by mem-
beérs In a reglon A true democratic
concept

Chapters: Our chapters have adopted a
uniformed system of operation. We are
now beginning to do things together, still
maintaining the autonomy principle, To-
day our chapters enjoy better Input es
evidenced by Interest in CSEA affalrs
This must also be attributed 1o the Tay-
lor Law. Members are more and more
becoming Involved when bread and butter
Issues are in the forefront

Committees: Reduction of committees
at every level of CSEA has reduced con-
flict of effort, expense and Increased Re-
glon, Chapter and Association Input to
all committees, All of our committees
have mandated operating procedures. All
committees have reglonal representation
All committees have knowledgeable mem-
bers In the commitiee's charge

The Board of Directors: The Board of
Direclors has recelved a true balance of
representation. In doing s0 we created
other problems which were unknown to
us at the time we discussed the Board,
The main problem Is its huge size and
mass misunderstanding in general. More

on this s within this report,

Fiscal: We have made a complete turn
from fiscal confusion to fiscal responsi-
bility. The new comptroller and the new
CPA have established new fiscal prac-
tices which if not implemented we would
have had a dues increase many months
ago. Our escrow accounlt was a source of
comfort during our recent crisis, Our
purchasing, Investment and budgeting
policies have all been changed,

Training: The committee to Restruc-
ture Is not satisfied wilh our training
procedures. Our training and develop-
ment should be geared to our chapters
and unit and become more personal. We
have an outstanding administrator. We
have appropriated funds, we have a
training committee. We have changed the
duties, We have & manual. In studying
we [ind the answer s that the area of
responsibility 1s too vasi, A new proposal
is within this report

Ficeid Services: This Is another area
which not only your restructuring com-
mittee s Interesied In but the Board Is

conducting & separate study. With so
many problems In every region, chapter
units, the question remains: “Are we

using our fleld services
or are there areas of lmprovement?” A
study by the new committee should be
Jointly undertaken with the special Board
Commitiees, the Personnel Committee
and the FSA, Thelr findings should be
brought forth to the next delegate body

Negotiations: Qur negotiations on the
State Level are not the most acceptable
Recent events displayed the fact that
many of our teams were totally lgnomant
of the background, the facts and prog-
More on negotiations are herewith
presented

Legal Services: CSEA must be proud of
itz legal services program and the num-
ber of cases we have won for our mem-
bers. This truly is the heart of any union
The committee, however

o the maximum

ress

feels we are

burdening our legal staff with too many

responsiblilities . . . legal scrvices, lobby-
ing, negoifations and all legal questions
as to Region, Chapters, Board, and the
Association. Some of these duties should
be re-nssigned

Organizing: We are still very critical of
organizing efforts. Believe it or not, we
have had no banner year in the recrull-
ment of new members. It Is true in the
State Division new members are scarce
Only an agenay shop will help. However,
In the schools we have a potential of
27,000 non-afflliated employees, and In
other polilical subdivisions 222,000 non-
affiliated employees. A more accuriate re-
porting system of planning s mandated

Internal Staffing: With the establish-
ment of 2 assistant executive directors,
we have been able to create m better line
of communicationa for each of the 2
main divisions of CS8EA. It is too soon to
judge thelr effectiveness, Our coniract
concept with the 7T managerial positions
seems to work oul well. Better contracts
will be developed as experience is gained

Our CSEA smployees now have a pro-
fessional personnel manager to assist
them In thelr problems and overseeing
the obseérvation of the provisions of ow
Lwo unions

Purchise and Headquarters care with
emphasis on office and regional services
is also under the direction of one respon-
sible employee

EDP: The greatest area of concern for
he past 10 years has been our computer
services. Qur present operation under the

dircetion of a professional and skilled
technlelan has brought our systéem Lo
modern day EDP management. A signi-

ficant step has been the Installation of
a terminal. We can say that our State
account and membership accounts are
current, Our Local Government accounts
are about to become current

The malling of the ballots has proved
to us that our EDP listing is correot with
97 percent acouricy

Our Research and Statistics were

’

John Wyngaard, president of CSEA
chapter 444 at Upstate Supply Support
Distribution Center, takes turn at miero-
phane.

priceless In the past negotiations and
now with regional research position
filied, more pertinent and current infor-
mation can be expected.

Our Public Relations Section has as-
sisted us 100 pereent and their everyday
effectiveness was witnessed by the
largest demonstration ever gathered in
Albany. Again, with Reglon Public Infor-
mation positions now fllled Regional
public relations will be an everyday op-
eration, ever enhancing the CSEA Image.

We have tried to give you a bird's-eye
view of the proposals adopted and their
evaluation. The process Is an ongoing one

changes must be made with new facts
and experience. With time this will hap-
peEn

Since the work of the committee Is no
longer to restructure, its work now is one
of evaluating, planning and setiing pro-
cedures. We have recommended the new
name of the committee be Committee on
Methods. Planning and Procedure.

(Additional coverage of restrucluring
report will be featured in future issues of
The Leader,)

It was an action-packed moment as Rob-
ert Comeau, president of CSEA chapter
159 at Eastern New York Correctional
Facility (Napanoch) gestures emphatical-
ly to make his point during departmental
meeting.

Mary Kennedy, of Western Thruway Authority chapter 056,
takes notes during Authorities departmental meeting, Seated
with her is CSEA ocollective bargaining specialist John MeGraw.
This was one of many deparimental meetings held on first
evening of the six-day convention in Niagara Falls last month,

Kingsboro Psychiatric Center chapter 402 president Willlam
Cunningham contributes to discussion, as delegates from three
other Mental Hygiene institutions await thelr turns, Walting,
from left, are Dorothy Moses, Willard PC chapler 428; Gary
Guisinger, Marcy PC chapter 414, and James Gripper, Kings
County DC chapter 447,
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Federal Retirees Schedule A Meeting

Promotion Exams For Clerks,
Engineers, Nurses, Others Set o we s

ployees, will be held Saturday,

BROOKLYN — The next War Memorial, Fulton and
meeting of the Brooklyn Orange Streets on Cadman )
Plaza near Brooklyn Borough

Hall. Time is 1 pm.
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ALBANY--The State Civil Service Department is currently accepting applications for
promotional jobs as account clerks, audit clerks, statistics clerks, thruway storekeepers,
and supervisors, draftsmen, nurse administrators and sanitary engineers. Applications will

be accepted until Dec. 8, with examinations scheduled for Jan

State employees with three
months' experience {n a clerical
post allocated to Grade 3 or
higher may apply for the cleri-
cal positions exam, 35-874, Ac-
count olerk, audit clerk and sta-
tistic olerk vacancies will be
filled from this test. The written
exam will test knowledse In areas
=uch as arithmetic computations,
name and number checking, al-
phabetizing and following di-
rections

For principal thruway store-
keeper, exam 35-882, candidates
must have one year's work as a
senjor thruway storekeeper or
thruway »stores assistant, The
$10,826 a year post is also open
to Individuals In clerical posi-
tlons allocated to Grade 7 or
higher. Assistant thruway stores
supervisor, exam 35-881 is open
to workers with one year's ex-
perience as a principal thruway
stores supervisor or two years' as
senfor thruway storekeeper. For
thruway stores supervisor, exam
35-880, one year as an assistamt
thruway stores supervisor or two
years' as principal thruway store-
keeper is necessary.

The Jan. 17 test will include
questions on storekeeping and
inventory control; preparation of
written material; administration;
and supervision.

State workers who have served
in a drafiing post at Grade 8
or higher may apply for the G-11
post of zenlor draftsman (archi-

tectural), exam 35-878. One
year's experience as a senior
draftaman (architectural) will

qualify applicants for principal
draftsman ¢(architectural), exam
35-879. Knowledge of drafting
techniques, architectural prac-

tices, mathematics and architec-
tural layouts and detalls will ap-
pear on the written test.

Nurse administrator I (psy-
chiatric), u G-19 post, s open to
employees of the Mental Hyglene
Department who have one year's
experience as a nurse II, G-15
Applicants must also have two
years of college in courses in
nursing, psychology and soclol-
ogy.No written test will be held,
with candidates being rated on
the basis of their training and
experience

For assistant sanitary engineer
(design’, a G-19 job, candidates
must have served In an engineer-
ing post with the Office of Gen-
ernl Services, Executive Depart-
ment for at least one year. The
work must have been at the G-15
level or higher, Senlor sanitary
engineer, a G-23 post, Is open
o General Services workers in an
engineering position allocated to
G-19 or higher and one year's
experience,

The written exam will test for

17, 1976

knowledge in sanitary engineer-
ing planning: site drainage: hy-
draulics; contract documents;
and preparation of written ma-
terial

Employees of the Environmen-
tal Conservetion Department with
at least cne year's experience
in an engineering post allocated
to G-23 or higher, may apply
for associate sanitary engineer
(zolld waste management), The
written test for the G-27 job
will include questions on resource
recovery technology: construction

methods; state and federal solid
waste management laws: and
supervision

Applications and detalled in-
formation may be obtained from
department personnel or business
offices. In addition, candidates
may obtain forms through the
State Civil Service Department
at: State Office Bullding Cam-
pus, Albany; Two World Trade
Center, Manhattan; or Suite 750,
Genesee Bullding: 1 West Gene-
see St., Buffalo.

SLA, Employee Reps To Meet

MANHATTAN — A labor-
management meeting will be
scheduled shortly between
State Liquor Authority em-
ployee representatives and rep-
resentatives from the office of
SLA Chairman Michael Roth for
n discussion of employee requests,

Anthony M. Papa, a Civil Serv-
ice Employees Assn, delegate and
an employee commitiee member
noted that nearly all the em-
ployeées requests are items in-
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tended to increase productivity
and effictency in the SLA while
reducing operational costs

Among the suggestions to be
proposed at the coming meeting,
Mr, Papa sald, {5 one to permit
SLA inspectors to make routine
investigations singly, instead of
in pairs, as s now the practice.
Another involves the sponsor-
ship of legisiation by the SLA
to empower investigators to ad-
minister oaths and thus eliminate
the payment by the agency of
notary public fees
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TO HELP YOU PASS

Contains Previous Questions and Answers and

ORDER DIRECT—MAIL COUPON

LEADER BOOK STORE
Il Warren St., New York, N.Y. 10007

Ploase send me
I enclose check or money order for §

P

Name

GET THE ARCO STUDY BOOK

BOOKS PRICES
Accountant Auditor 6.00
Administrative Assistant Officer 8.00
Assessor Appralser (Real Estate) 6.00
Attorney 5.00
Auto Mechanic 6.00
Beginning Office Worker 5.00
Beverage Control Invest. 4.00
Bookkeeper Account Clerk 6.00
Bridge and Tunnel Officer 5.00
Bus Maintainer — Group B 5.00
Bus Operator 5.00
Captain Fire Dept. 8.00
Captain P.D. 8.00
Cashler 4.00
Civil Engineer 8.00
Civil Service Arith. and Vocabulary 1.00
Civil Serviee Handbook 150
Clerk N.Y. City 4.00
Complete Guide to C. S Jobs 2.00
Computer 6.00
Const. Supv md lmm 5.00
Correction O 6.0
Court Oﬂlotr 6.00
Dietition 5.00
Electriclan 6.00
Electrical Engineer 5.00
Federal Service Ent. Exam 5.00
Fireman F.D. 500
Foreman 5.00
General Entrance Series 4.00
General Test Pract, for 92 U.S. Jobs 5.00
LA, Fire Dept. R.00
LA, Police Dept, 8.00
H.S. Diploma Tests 5.00
H.S. Entrance Examinations 4.00
Homestudy Course for C.S, 5.00
How to get a job Overseas 1.45
Hospital Attendant 4.00
Housing Assistant 5.00
Investigator-Inspector 5.00
Janitor Custodian 6.00
Laboratory Aide 5.00
Librarian 1.00
Machinists 6.00
Maintenance Man 5.00
Maintainer Helper A and C 1.00
Maintainer Helper Group D 5.00
Management and Administration Quizzer 6.00
Mechanical Engineer 8.00
Motor Vehicle License Examiner 5.00
Notary Public 4.00
Nurse (Practical and Public Health) 6.00
Parking Enforcement Agent 1.00
Police Admunistrative Aide 5.00
Prob. and Parole Officer 6.00
Police Officers (Polliee Dept, Tralnee) 5.00
Playground Director — Reereation Leader 6.00
Postmaster 5.00
Post Office Clerk Carrier 4.00
Post Office Motor Vehicle Operator 4.00
Postal Promotional Supervisor-Foreman 5.00
Preliminary Practioe for H 8. Equivalency Diploma Test 4.00
Principal Clerk-Steno 500
Probation and Parole Officer 6.00
Professional Trainee Admin, Aide 5.00
Railrond Clerk 4.00
Sanitation Man 4.00
School Secretary 4.00
Sergeant P.D, 7.00
Senfor Clerical Series 5.00
Social Case Worker 6.00
Staff Attendant and Sr. Attendant .00
Stationary Eng. and Fireman 6.00
Storekeeper Stockman 5.00
Supervision Course 5.00
Transit Patrolman 5.00
Vocabulary, Spelling and Grammar 4.00

Other Suitable Study Material for Coming Exams

coples of books checked above,

Address

City State

Be sure 10 loclude 896 Sales Taa
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Mancini, Saffer Share Top Idea Award

ALBANY — Twenty -one
state employees won & total
of $945 In cash awards In
October for money-saving
ideas submitied to the New York
State Employee Suggestion Pro-
gram. The program |5 adminis-
tered by the State Department of
Civil Service, Estimated first-
year savings from these sugges-
tions total $4.553.

$200—Joint award to Tom-
maso Maneinl, Deer Park, and
Ethan J, Saffer, Port Jefferson,
employees of the Office of Drug
Abuse Services in Brooklyn.

$100—David J. Lynch, Sche-
nectady, Office of General Serv-
lees, and John Meenaghan,
Fiushing, Department of Taxa-
tion and Finance,

$50--Bernard J, Gerrer, Bing-
hamton, Department of Trans-
portation; Mildred Bessenbacher,
Albany: Claudia J. Olejnik, Del-
anson, and Christine Yeandle,

LEGAL \‘O‘ﬂCF

CRYSTAL & CRYSTAL.

—Substance of Certificate of Limited
Partnership filed in New York Couoty
Clerk's Office on October 2, 1975, Nume
and principal place of business—Crystal
& Crysral, 235 Park Avenue South, New
York, N, Y, Natore of busipess—to fur
nih office and managemenr wervices, Gen.
eral Partoer—Bernard S Crvanal, (Resi
dence) 119 Meadowview Awvenue, Hew
tett Bay Park, New York, Limied Part
ner—Fredecick H. Crysal,  { Residence)
78 Neprune Avenve, Woodmere, New
York, (cash contribution) 5100, (share
of profiny) 331736, Term of Partoee-
ship—July 1, 1975 w0 June M), 1979,
unless sooner terminated. No  additional
contributions required to pe made by any
Limited Pariser, but failure ro  coo.
tribute when called upon may resalt in
diminution  of limited partoenhip in-
terest. No agreed time prior to termina
vion for rewuen of Limited Partoer's cons
iributions. A Limited Partner may crans
fer hiv intecest in the Parmership
» member of hin immedine family oy
wilt. devise or descens, all ax more fully
set forth in the Partoership Agreemont
may awign his Interest on notice o Gen.
eenl Partner, but may substitute an 2y
Vgnee as o new limited pariner  only
upon unmanimous consent of all Genernl
and Limited Partnees, all s more fully
ser forth In the Partoesship Agreement
Additional limited partoers may be e
mitted upon the uasnimous written con.
sen of all General and Limited Parninens
upon such terms s said Partoers unani
mously decide. No Limited Pastner has
priority over any other Limired Partner
as 0 contrib or o ation by
way of income, Pnrlncﬂhnp is dissolved
upon the death, incapacity or reticemont
of & General Partoer except that (o the
tase of retirement, & new general part-
ner may be sdmitted, all as provided in
the Parmmenship Agreement. No Limited
Partner has right 1o demand property
other than cash in retorn for his con.
tribution.

LEGAL NOTICE

1469
GEORGIA AVENUE
ASSOCIATES,

295 Cenrral Park W, NYC.—Subatance
of Certificate of Limited Partnenship
filed in New York County Clerk's Otfice
October 15, 1975, Busioess: Sell, pur-
chase wrade and deal in real propetty,
mortgage lesses and all ocher Intorests in
real property. General Parmoens: Ralph
1, Eagle, 940 Grand Concounse, Broax,
NY. Joseph Kurtz, 7239 dird Avwe,
Woodside Queens, N.Y.; Samuel D. Hod-
man, 293 Central Park West, N.Y. Lim.
ited partpers’ cash contribution und share
of proceeds) a K. Hoftman, 293
Cenual Park W, NYC., Semuel Green:
beeg, 11610 226eh S, Cambriz Hu,,
Queens, NY| Ivan Goch, 19131 NE 20ih
Rd, N. Miami Beach, Florida; $4,000
each, 11:1./°96 each. Partnenship 1o oo
tinwe untll midaight April 4, 1977, and
may be further extended for & period of
§ years, Nooe of the limited partnens
have agreed 0 make any additiooal con-
wibution. Conwribution 10 be returoed

contribution o compensation. On death,
Uiy, retirement or lo-
wﬂn':::'q..‘ouwno 3
ners seaersl parner of
gy o g N g X
oer  may or
Ghv s b o tws o e
ton, Pparoee ot .
'Mdbmdlb-.‘nu.l wod must
ify partaership of sach action by oee-
vified mall to ﬂmdb;-
nesws 3 deps w0 action,
name, business and swidence addren
penson w0 whom made. Such
ssignoe bound by all the teemw and pro-
e st m o e
sgreement partoen even
(Apeil 5, 1967).

Schoharie, all employees of the
Department of Taxation and Fi-
nance,

$35—Christine Tarbox, Albany,
Division for Youth, and Sylvia
M. Cureton, Troy, Tax and Fi-
nance,

$25--Qloria J. Conti, Jericho,
Catherine M, Owens, Mineaola,
and Edith Reksc, Amsterdam, all
Tax and Finance; Julia H. Ken-
nelly, Bayside, and a joint award
w Anita Orsino, New Baltimore,
and Jeanne L. Veltri, Hanna-
croix, all Department of Motor

LEGAL NOTICE

Largo Properties, ¢/o0 William
O, Burpetr, Shaw & Co, , 120 Broad.
wany. NYC Substance of Cert. of Led.
Partoership, Jduly signed and executed
by all partners and filed in the NY.
Co. Clks Office Aug. 29, 1975. Business:
w purchase all rights 10 one or more
mocion pictures for the United Staces
and Canado, ond to distribute exploit
and turn 1o account the righs a1 any
time held by the Partnership in con-
nection therewith and for no other pur.
pote. General Partner: William O. Bur
aett, 25 Strawberry Hill Aveanue, Stam-
ford, Conn., who has contribited $1,000,
P & L Percentages 195, Limited Partper,
Broce Balaban, 200 Central Park South,
NYC., who has contributed  $1.000,
P & L Percentage, 99%.

The Partnership twerm shall commence
on the day upon which pumuant to
the Partoesship Law  of the Seate of
Noew York, the Certificate of Limited
Parinenship is duly filed in the office
of the County of New York, und there-
after from year -to year, and shall term
fnate  on  December 31, 1999, unless
swoner  terminated. No  additional con.
wibutions may be required 0 be made
by the Limied Partoers of the Part
pecship, The contribution of each Limited
Partner  shall be teturned 10 him A
such  times  (afrer  disttibution of the
motion ploture hays commenced) 25 the
Parthenship has paid or made reasonable
provision for all debes, labilities, taxes
and contingent liahilities; all cath e
ceived from time to time by the Pan
nership in excess of said cash  reserve
shall be paid 0 the Limited Partoers
until their  total  coptributiom shall
have been  thereby fully cepaid, and
theeonfrer, in accordance with their Part
oncrship  percentages, ufter  payment of
five (59 ) percear to the General Pan
et as compensation, No Limited Part
oot shall have the right to substiture
an amignee in his  place, withour e
written comsene of the General Purtocr
The General Partoer may admic adde
tonal  Limited Pattnerns into the Part

nenship. No Limited Partner shall have
any priotity over any ather Limired
Paringer a5 to contribution  or as

compensation by way of income. In the
event of the death, retirement or dis
ability of the General Partner, the
General  Partner ahall cease o function
oc have any authority ay Genersl Parr
ner and the Partoership shall be dis
solved and liquidated unles within 80
days thereafter all of the Limited Part
wees have given notice 10 the Partnenship
to continue the Partaership and thece-
after the holders of a majority In in.
wrest of P & L percentages elect o
successor  Geoeral Parmner. No  Limited
Partner may demand and receipt prop
orty other than cah in return for his
contribution,

Vehicles: Michael H. Roman,
Lowville, Department of Agricul-
ture and Markets; Willam G.
Zielinski, Lancaster, Department
of Transportation, Barbara L.
Mowrey, Troy, Division of State
Police: Meryl Amster, Queens
Village, Department of Social
Services, and two awards fto
Joyce F. McDermott, Lima, also
Social Services.

Cash award winners also re-
celve certificates of merit. Certl-
ficates of merit also were award-
ed to Mark G. Anderson, Ham-
burg; Paul G. Bardotz, West
Seneca, (two awards); Kirk
Beck, Buffalo; Anthony LaSpada,
Dunkirk, and John H, Vigrass,
Tonawanda and Robert E.
Crawshaw, Lockport, all Trans-
portation, and George W. De-
Long, Dansville, Department of
Montal Hygiene, (Mr. DeLong is
a former Civil Service Employees
Assn, statewide vice-president.)

CSEA Condemns
U.N. Resolution

ALBANY —The Civil Ser-
vice Employees Assn. added
its volce to the Increasing
number of other groups in
denouncing the recent position
faken by the Unit:d Natlons in
which the International body
equated Zionlsm to micism,

Official disapproval was given
In a resolution drafted by
CSEA's officers and introduced
by A. Viclor Costa at last week’s
meeting here of the union's
Board of Dirzctors. It was car-
ried, according to a spokesman,
‘by an overwhelming vote."

The CSEA motion charged the
UN. with the same failing the
ieter wroup had Imputed to the
Zionist movement, It noted that
the unlon “is oppos:d to the
U.N. resolution as a form of ra-
c¢lsm which 1s intolerable to the
C8EA officers, Board of Direc-
tors and members."

The actlon, taken at a UN
session  earller last week. was
passed by a vote of 72-35, with
32 countries abstaining. Among
the dissenters was the United
States, which expressed bitter
disapproval of the resolution on
the UN. floor

If you want to know what's happening

to you

to your chances of promotion

to your job

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here s the newspaper that tells you about what s happen.
ing In civil service, what Is happening to the job you have and

the job you want.

Make sure you don't mise a single issue. Enter your sub-

seription now

The price is $9.00. That brings you 52 Issues of the Civil
Service Leader filled with the government job news you want.

You can subscribe on the coupon below:

CIVIL SERVICE LEADER
11 Warren Street
New York, New York 10007

below.
NAME

I enclose $0.00 (check or money order for & year's subserip-
tion) to the Civil Service Leader. Please enter the name llsted

cITY

Zip Code
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Latest State And County Eligi

35-50
DIR OF !LK_'I'RONIC DATA PRO
OPTION A

Test Held June 21, 1975
List Est, Oct, B, 1975
(Cont. from Previous FEdition)

9 Dwyer Thomas J Albany ... K28
10 Oppe Richard € Albany 50N
Il Masrototaro B Castleton 80,2
12 Lubinski Eugene Albany 77.9

13 Zuk Theodore W Schenectady .. 74,1

14 Syrent George ] Selkirk TS

15 Reinpema R € Reawselaeryl 72.5

16 Horan  John J Albany TLE
OPTION B

I Priess  Gilbere Duanesburg 6.0

EXAM 15512
SR FLD REP OFC FOR AGING

Test Held June 21, 1975

List East, Oxr. 15, 1975
I Lakritz Leland Flnara LR
2 Bemson John H  Alhany ¥4
i Killian Richard Albany LEN}
i Walter Steven T Delanson LR
S Alleyne  Barbaran NY( Ki2
T Vandenborgh W H  Latham 794
N Sayder John J Nassau N6

9 Mutray David l Amsterdam 75,3
10 Koch Lauren R NYC W23
11 Barton Gail M deaulu!y 3
12 Nilson Betty )] NYC m2
EXAM 35453
DIR OF ELEC DATA PROC
OFTION A
Test Held June 21, 1978
Lise Bet, Oect. 8, 1975
I Perey David  Slingeelands yon
OPTION B
I Albrecht  Roberr  Scotia 849
EXAM M.745
SR CLERK
Test Held May L 1974
Lise FEst. Sepr. 2, 1975
(Continved from Lasi Wouk)
171 Deforge James M Troy 924
172 Reilly Helen H Albany 24
17} Hallenbeck Beth Beaver Damy 924
174 Lynch Michael D Delanson 02.4
17% Harvey Don § Bafinlo 924
176 Allen Barbara R Kings Park 924
177 Williams Joan B Albany 92,4
178 Dovie. Judith £ Schaccindy 924
179 Kahanek Boanie Schoeciady 224
IR0 Wakefield David Loudony 1k 2.4

Comiprably ruthic. your real log home brings new care
tree your round wwing Complete pre-cut l0g packages
have sokd B 1011
YOUr Own Gream of rely On your contractar Choose

Lake Placid, N.Y. 12946

dameler 0g wais You can Duld

frem 26 models compact hde
Awys 10 ful two slory af season
rames

Send for feee hrochure, or

enclose $3.00 for complete

catalog of model plans and

conts.

DEIGHAN REAL ESTATE
VERMONT LOG BUILDINGS REP.
159 Main Screee

S18:523-2488 l

'SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES

Pr"“‘

Compater l’ro.nmmm'
Keypunch, THM.360,

PREPARATION FOR CIVIL SERVICE TESTS. Switchboard
Bookkeeping machine. H.S, EQUIVALENCY, Day & Fve. Classes
EAST TREMONT AVE & BOSTON RD., BRONX

K1 2.5600

115 EAST FORDHAM ROAD. BRONX — 933.6700

Approved for Vetr and Foreign Students.

Accred. N.Y

State Dept. o) bducation

(RFRUEERTRIETETELRNUELRTRIE BB EURORYEDARR0D PRI PR OO RODERTRBIRTEARERTRIRE LR TR ORI

REAL ESTATE VALUES

Publisher's Notice

All real estate advertised in this news.

per s subject 10 the Federal Fair
fousing Ace of 1968 which makes {t
illegal 10 advertise “any preference, lim.
itagion, or discrimination based on race,
color. religion, sex, or national origin,

CAMBRIA HTS 538,990
CORNER BRICK 5 & 4

Ideal mother ‘davghter with 1 sep-
atnte modern apartmonts. ) car  gar
Ane. Many extras,

QUEENS HOME SALES
172-3% Hilbide Ave,, Jamalca

658-7510

or an antention o0 make any ssch prefer-
ence, limitation, or discrimination.'”
This mewspaper will not koowingly a
cept any advertising for real estate which
uoin violation of the law, Our readers
are Informed that all dwellings adver
tised in this newspaper are avatlable on
an equal opporcunity basis.

Farms - N.Y, State

HUNTERS —DELAWARE COUNTY

We're selling the farm. Small or large
parcels oue of 200 acre farm svailable
Some of NY States best deer hunting
s right hete, Not expeosive w good
erms  available, 9146799072

Farms - N.Y, State

FALL Camlog of Hundrods of Real
Estate & Business bargaios. All 1y
tires & _pmn DAHL REAL

Cobleskill i

| ""‘""’"Florldam

SAVE ON
YOUR MOVE
TO FLORIDA

Compare our cost per 4,000 Ibs o
St Petersharg from New York Ciey,
$584.20; Pbclodtlphm $553.20; Harrfared,
Conn., 4000 Iba, $612.80, or an escl
mate 0 any destination in Florida.

Write

SOUTHERN TRANSFER
and STORAGE CO., INC

Tel (813) 822-424)
DEPT, C, BOX 10217
ST. PEVERSBURG, FLORIDA, 33733

Retire in Florida

CONDOMINIUM apt for rent—Tampa
St Pete area, Kings Point at Sun City
adult  communiey Unfurnished |
beddroom, 113 baths, | story coener
villa—uir conditioned and screened
indoor,  ousdoor  and  whirl  pools
sauna-—tennis, golf, boatiog — planaed
clubhouse activities all with membes.
ship in clubhowse—included in month-
ly rent of $140 plun utilities — $16
938 2854,

House For Sale Florida

FLORIDA Fore Myens Custom
bulle A bedeoom 2 bath mobile home
o8 oversized lot o delighoful  adule
park with all the extras.  $15.900
Sherry A Miller, Realor — 2938
ﬁa;hd Avenure, Yorr Myers, Florida

FLORIDA MOBILEHOME
LIVING IS EASIER

Yout choice of 3 aress: Pompano Beach
in & Fla. Sebastinn in Indian River
country & Venice on the Gulf Coau

All homes backed with full 1 year
warranty for your protection. Genoe
Metzger's Highland  Mobile  Hoow
Sales, 4649 N, Dixie Hwy,, Pom
pano  Beach, Fla. 33064, (10%)
2468961

WE HAVE THE LARGEST NUMBFR

of homes NOW ar their lowest prices

i years. Purgbhesd apis 10 rent.

For iuformation write or call
TED Q'KEEFE, Awoclie
D KITTLES AGENCY, REALTORS

KOO S, Hopkina 0% 267.083)
Tieusville, Fla, 32780

VENICY
SEF H

VLA INTERESTED
N. WIMMERS, REALTOR
ZIP CODE 33594

FLORIDA JOBS

Federal, State, County, City
FLORIDA CIVIL SERVICE BULLETIN,

$5 yearly. 6 lssues
PO, Box 440999 1L
Miami, Mo, 33144

181 Jocobson B A Saratoga Spy V1.
142 Volke Frances P Watervlies 0
IX3 McDonsld Joyce B Greenbush 92

144 Thomas Michael Albany 224
IKS Liow Mimi  Albany ! 924
IN6 Endick Louis Forest Hill 92.3
187 Connolly M € Albany 2.3
148 Gow Nancy ] Conklin 924
IN Cohen Ben NYC 023
190 Holmes Bvelyn § Smithtown 92\
191 Chunis Darothea NYC 92.%
192 Smith Carol A Whitesborn 223
194 Weiss William £ Albany 92.3
191 Coward J R Cobleskill 22.3

198 Zeiv Susan € Old Chatham 22.3%

196 Cross  Cheistina  Schenectady 913
U7 Lobe Anthony € Albany 023
10K "McHride Walter Brooklyn 92.2
199 hirczak Fyelyn Clayville 922
NN Heiteman Gerald Feara Bush 920
201 Delarosa Julisn Mechanicvil 0922
02 Puluba Michael Rensselagr 920
200 Cohen  Donda  Syracuse 021
JO4 Spiegel Moreris Broax 021
05 Gitbert Peter M Colonic nn
N6 Redmond Helen L Aubuen 2N
0T Kelwy David P Clioton ”7n
08 Revp Gertrude M Fredonia 918
19 Baickle Row 7 Melrose 915
210 Vesneske Daniel Troy 2.5
21 Swee Faye A Wotertown I
) Coventry Donna Gowanada VAR |
J1A Petersen Karin  Albany U] Brd
214 Ditella €¢ B Albany 2.7
205 Merritt K ) Oswegn mn>-
216 Whitney Theresa Merrick 91.7
217 Trufron Holly A Delamson 91,5
I Francesconi € 1 North Troy o8
210 Friex Fehwl € Rochester 91,5
120 Branwell Benty Schemectady 214
2121 Gray Vicworia A Schenectady o214
222 Vandusen Fmille Delmar 21.4
120 Conrad Debotah Schenevrady 9214
124 Neary Suzan B S Bethlehem 914
125 Lander Marilyn Arkport T4
216 Brier Ida S Rhinecliff 2.4
227 Lang David € Brockpon 914
118 Zummo John F Brooklyn 1.5

2129 Wayman Nancy A Duanesbueyg 91.3

230 Cutty Robert B Albany VI )
231 Delehasty Mary  Albany 213
232 Silliman Sue A Albany 913
233} Calkins Gary W Scheneciady 91.3
234 Dolly Richard A Albany 21.3
235 Hicks Darin W Forr Ann 213
236 Walaco Joan M Mt Morth 1.3
237 Burterklee F Latham 212
238 Seypubski D M Albany 913
239 Paige Patricia Schenectady 913

240 Zaremba Marie E Pocters Corn 91.%
24) Donohue Harrier Staten Is 91,2

142 Debooin Paul B Teoy 91.2
243 Falise Terry A Oswego 912
244 Miller Laurel A St James 912
145 Fox  Berel Beooklyn 912
246 Scalia Nancy A Flmira oA ReR
247 Dasenbrock John Schenectady 91,2

248 Niedrieski B L Checkcowaga 91,2

249 Knapp mnces K Sammir o
250 Dandon Kathleen Apalachin . 91,1
251 Mclntyre Linds Albany 911
152 Gowic Onille C Teoy o1
153 Siragusn Linds ‘Tonawands 911
254 Mastart G Omeonta 1.1
255 Scipano Arlene Schenectady 21.1
256 Lavigne P M Troy 211
257 Lemis Sheryl L Schoeceady 21.1
.'sn Romeo Maryjane Slingeslands 91,1
J59 Phillips R A Stuyvesant 911
260 Geacayk L € Ambhent 910
261 Dobeet Chris W Sand Lake 21.0
162 Warson Marvia A Selkiek 1.0

Help Wanted M/F

Medical Answering
Service Operators

35 Hour Week
5PM tol AM.
or
1AM to 9 AM

includes working Holiduys
and  weck.cods

$4.00 per hour

YO answering service or GOK board
vsperience  preferred

For appointment eall:
PL 41104
H.L.P.

A equal opportanity employes M F

For Sale - Automobile

102 BMW. 2002 Excellemr cond., a/c,
AMAFM, Stereo, new shoiks. Call eve
KSLOOGTS o A0208)0
T
. A
E D
w D
R E
| MIMEOS ADDRESSERS,

M STENOTYPES R
g STENOGRAPH for sele S
R and rent. 1,000 others.

S Low-Low Prices

ALL LANGUAGES
TYPEWRITER CO,, Inc.
119 W, 23 5t (W, of 6th Ave.)
NY. NY, CHelsea 3-8084

265 Johmon B B Miller Place 21.0
264 Guxifl Edythe M Val Sream ..91.0
165 Holzwarth Betnty Bethpage 910
266 Sheehy Cheryl A Albany 91.0
267 Lawrence W ) Albany 91.0
268 Shoemaker P A Albany 21.0
269 Adamy Lorrmine Earlville J91.0
270 Cehowski John A Waterviier 1.0
271 Sullivan M P Latham 90.9
272 Dornbuwsh John P Albany 9.9
20 Kenyon Margaree Syracuse o0
2740 Hoyte Judith A Rome 0,7
375 Vanwhaack S R Coxsackie 206
2760 Winter Suranne Gilbertwil 206
17T Vollmar Josa H  Buffalo o0,
278 Murray £ S Butialo 90,5
270 Kuher Mary E Schnectady o0 s
I8N0 Careee Mary M E Moriches 0on.s
2Nl Carlivle P Butfalo 20.%
IRY Pricchand KaFithy  Albany 904
285 MiKoon Hichard  Fredona 904
%4 Tepper Tudith  Levittown on.a
*KY Northrup John | Amaterdam 0.2
NGO Reanldi  Stephen Troy 90.2
INT Williams  Judith Muarcy 901
NN Quinn Philip 8 Tey 920.0
NG Nicoll Debatan Troy w0
100 Rostr liona Brewster 90.0
M Sherman Gall € Schenvondy 900
.

-

-
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¢ you want.)

L]

HELP WANTED

(A special Leader service to help you find the job

ble Lists

192 Clark Janice H Silver Creek

294 Klob Jonathan 8 Nassau ..90.0
294 Ball aJner K Pine City .....900
29% Parkis David W Schenecrady 900
206 Ryan Mary ] Franklin Sq 900
297 Behky Gladys Flushing 90.0
298 Netzer James H  Albany 89.9
299 Romano Sozunne Watervlier 899
00 Baine Ramona L Mechanicvil 899
01 Hayner Flaine D Troy 89.9
102 Schillinger P- A Wattevliet 899
508 Losito Marian E Elmira 899
D4 Filler Dens M Marcy 499

§0S Bowers Cheryl A t’fumnmhuu 899

06 Parsans Carole Clay K09
0T Smich Ruth A Ballwon Spe . R99
SOK Ackerman Robert Renssclaer K99
109 Guiliver Ruth A Oakdale .89
MO Faer Julie A Syracuase . K9.9
1 Eele Sueanne ) Foadwell 899
A2 Klueger  Leon  Brooklyn 899
A8 Guyton Kathrene Albany LAY
f1d Coulson Jean R O3 Chatham . 898
VIS Briscoe Theresn Greenfld Cir 898
M6 Soarer Patticin Staten Iy LR
AT Colline Robert Rensselaer 49.8
VIS Cronin Kathy F Jobhnson City HO K
19 Weiner Anna Wronx HO.R

(To Be Continued)

ADDING Machine, Caleularor
s Atles Tempn
Avee (20t St

Opera
tagency ). 194 T
2ai4910

ADMINISTRATIVE Asst, all aceus of
Accounting. programming, systems. Win-
sion Aguncy, IN E dlse Se. BE9.1700,

AUDITOR 'INTERNAL.  Fee paid.
S15.000, 2 years public accounting ex-
perience  pluy koowledge ED.P. Jobn
Beady Personnel Inc,, 18 East 41 Sereet.
Suite 104 Mezzanine,

HOILER Inspector $10/14,000 Fee Paid

High or low premure exp.  reguired,
Cornwall Agency, 179 Broadway. 349.
2520

BANK CLERKS, Fee paid. To SIHS.
John RBeady Pessonnel lnc, 18 Fast 41

Sereer, Suite 104, Mezzanine,
BOOKKEEPERS. Atlas Temps (agen
) 1 Tth Ave. (21w S ) 243-4910,

CLERK-Typing, Many clerk typist spois
avallable from 9.5 PM. Must rype ace
curately 40 plus wpm. Salary range any-
where from S120 w0 $150 weekly, Mo
haowk Placement Service Inc. (agency)
12 Malden Lane. 233.4950.

CLERK Typists. Fee Paid, $125/51%0

Sev-eral  diversitied positions  with  this
major firm. Must type 40 wpm plus,
Cormwall Agency, 179 Broadway. 49,
520

CLERKS. Winsmon Agency. IN E \1m
St KE9-1T00

COLLATORS. Atlas Temps (agency)

194 7th Ave, (21m Su)

COLLEGE GRADS. Fee pmid. Hi Sal,
Managemear-Sales Trainees. John Brady
Personned Inc, I8 Fast ol Street, Suite
104, Mezzanine,

DRIVERS. Atlas Temps (agency). 194
“th Ave. (21t St) 2434910,

ENGINEERS. F/Pd. $HiI Sal. Local
national-inteenational. We have aumer-
ous positions open for wll ypes of en.
giocers  with all 1ypes of backgrounds
and at all levels. Try ws, Come in, call,
or send your resume to: John Beady
Personnel Inc., I8 East &1 Steect, Swite
104, Mezzanine

EXECUTIVE Sceretury o Administra
1or, Civil Righs organization. 'fee paid
S200,  Archer Permsonnel  Agency, AO1
Madison Ave YU 67573

2454910

FIGURE Clerks, Winston Agency, IN

Foodlw St BR91T00
FRENCH English  Secy. Typiag S0.60
wpn. Fashion-fee pd. $200 plus. Archer
Personoel  Agency. MM Madison  Awve
YU 67T

INVENTORY  Clerks  Atlan Temp
agency b 190 Tih Awy (2 280
Wi
LOADERS, Atlas Temps  Lageagy) 199
“ih Ave  (21at Se) 2444910

MACHINE Operuton
oo, v, Winston  Agency
S RNVETOD

Kespunch, con
InE alm

MAILROOM: FPuney Bowles, mail rann
& lowclgn) sorting.  Insetting
Temps Lagency) 194 Teh Ave (w0
2454010

L domest i
Atlus
s M)

MANAGEMENT TRAINEES. Fee panl
12850000, Sl your way up 0 man
wement.  Jobn  Brady Penonnel, Inc
IN Fant 41 Sirest. Soite 104, Mezzaping

PHARM SALES. Few pad. 811,000
fxp d sales person lor Fortune S00 com.
pany. Coll grad with blo or chem cournes.
Company car  plus expensys plus  bonus,

John Heady Pemonne) lnc, I8 Fast 1)
strovt. Suite 104, Megzaniog

PLATE Makens. Printeos. Atlas Tempn
tagency ) 194 Tith Ave. (e 2im) 240

wlo

PRINTERS: Oftset or Letter Shop ex-

perience  (any pross ok). Atles Temps
(agency) 194 Tth Ave. (mt 2imt Su)
2434010,

READY TO MAKE THE CHANGE!
How much longer are you going to wait?
We are o full service employment agency,
specialist in recruiting of executives for
middle and upper manogement. Plus »
full range of office clerical swafl open-
ings. No contracts 10 sign. Most of our
jobs are fee paid, Come in—call us or
swod your resume to: John Brady Per.
sonnel Inc, 18 Eawe 41 Street, Suite 104,
Mexzzanine.

RECEPTIONIST, Fee paid $125/150,
Hotel chain. Vacation bencfin. Meet &
Greet, amswer phones, typing. Mohawk
Placement Service, 15 Maiden Lane, 233
V950,

RECEPTIONIST—Model. Will do re-
ceptionist work aed also model for
huyers. Mig Salary w0 $150. Mo.

hawk Placoment éuvi«. 15 Maiden Lane,
2334950,

RECEPTIONIST. F/PD. $Hi Sal. Like
10 meet people? A divenmified job for an
uttrnctive, well dressed, personable per-

son, for a plush midown company.
John Brady Pemonoel Inc., I8 East 41
Streer, Suite 104, Mezzanine.

RECEPTIONIST Typist. Must  have
front desk appearance and pleasing pers
sonality (o greet customers. Phone exp.
helpful. To $150 wk. Mohawk Placement
Sorvice. 15 Maiden Lane. 233.4950.

SECRETARIES: Good seno. (80 wds,
up) Typing, at lease 50 wds,  Atlas
Temps (agency), 194 Tth Ave {at 21m
St.) 2434910,

SECRETARIES—b: Steno/No  Steno/
Dict. F 0, Carcer op g in sev.
eral depm. Apply immed, start when
you can. Eve interviews if nec. Coamo-
politan (agency) 15 E 40Se.—Saite 300.
6H6-9139. No fee,

SECHETARIES: Muany spots available
for those whp have good typing &
steno  ability 50 typ. /9 swn. Salaries
ranke anywhere from $125% o $200
weekly. Mohawk Placement Service, 15
Malden Lane. 233-49%0.

SECRETARIES: Many positions avail
able in all locations from Jr. o Execu.
tive. all industries, Never a fee. Never a
coatrace $ w225, Uailorce Penonoel
Apency. 41 E d2od St 9860600

SECRETARIES: Winuon Agency, I8
East dlar St BAD1700

SECRETARY ! Fee paid SINS-210, In.
wornationn)  Public Relations depc. of a
NON-PROFIT  organization.  Cornwall
Agency, 179 Broadway. 3492520

SHIPPING CLERKS:
194 Tth Ave (st 20st 5¢)

STATISTICAL TYPIST: Must be able
long cartinge typewriter. Able Jo
e financial  repocs. Salary w0 S17%
Mohawk Placemen Service, 15 Maiden
Lane 2354950

Atlas  Temps.
2434910

Y A

SYSTEMS: Winston Axvney, INE lw

SN TOO
TYPISTS Winson Agency. I8 F dlw
S AN TOO

TYPMISTS:  (ar leasr 60 wils) exp
i letter mall shop very helplul or in
pubiishing. advertising, printiog os hunks.

IYPISTS Free jobs, SHi salury, Ex
petlenced ypiats Sev us irst—start work
pest Monday. Positioas open in all areas
U ptows, downtown. Thee companies of
fur excellons benefis plus hoouses and 4
happy working stmosphere and most .
portant, jab security  plus wonderful
yvaration policy. No contract 0 sign &
John Brady Persoanel lagc, 18 Eam 4}
Seecet. Suite 104, Mexzunioe

900 @



PA. or

Blue Cross Statewide (v siies) INsurance Plan* is
accepted for Complete Hospital Care at BRUNSWICK

“Briinswick_
Hospzta] CCILtCr o Long hland

Complete Hospztal Care

in beautiful new buildings with expert resident stafts
o ! %pita] An individual treatment pro-

gram is carefully established
01‘ by our Physiatrist (physician
H) Ca] specialist in physical medi-
cing) It s implemented by a
i DlS&bl]ItICS team of rehabilitation
professionals including
nurses, physicai, occupational, recreational and
speech therapists, psychologists and social service /
counselors
The Hydrotherapy Department includes
merapeutic Swimming pool, Hubbard tanks, and
whirlpools, the Physio-therapy Department ad-
munisters electro-thermal treatments and massage
Inprivate trealment areas and therapeutic exercise
in a professionally equipped gymnasium. The pa-
tient who is chronically ill can also recewve special
care in this facility

%.yChlat Most effective is the

teamwork approach of
Plospttal psychiatrists, nurses. psychol-

ogists, social workers, occu-
pational and recreational therapisis, All modalities
of psychiatric treatment are available - individual
and group psychotherapy. hypnotherapy. electro-
shock, new multi-vitamin and supplemental drug
therapy Bright cheerful colors and spacious sociali-
zation areas immediately key this modern thera-
peutic approach to the care of the mentally ang
emotionally ill, the drug and alcohol addicted and
those in need of custodial care

Entrance to Brunswick Psychiatric Hospital is at
81 Louden Avenue
(directly off Broadway — Route 110)

For Color Brochure Call 516-264-5000,

Ext. 227/Hospital of Physical Disabilities,
Ext. 280/Psychiatric Hospital

GROUP MEDICAL COVERAGE FOR CIVIL SERVICE EMPLOYEES [~ =

The Blue Cross Statewide Plan (PA. or N.Y. Certificate GBIﬁ‘ﬂSVVICI(’

Numbers) for employees of New York State, local sub-
divisions of New York State, most major medical insur- HOSpI taj Center

ance plans, and Medicare are applicable at these Other divisions.General Hospital » Nursing Home
divisions of this fully accredited Hospital Center. L 306 Broadwin Amityvie, baw York 11703

CL61 ‘81 rquasoy ‘{epsan | ‘YAAVAT ADIAHAS TIAL
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Theodore C.
appears in feathered

CSEA president
Wenazl
headdress symbolizing his adop-
tion by the Seneca Indian Nation,
The union leader was given the

adoptive name of "Hi-e-wah-
shun-nes” which means “orga-
nizger, planner.”

o CSEA calendar ©

AERREARA AL ERRERRARRRRRR RN, \\\\\\\\\\\\\\\\\\\\\‘

Infarmation for the Calendar may be submitted divectly

to THE LEADER. It should include the date, time, place,
address and city for the function. The address ig: Civil
Service Leader, 11 Warren St., New York, N. Y. 10007,
Attn.: CSEA Calendar.
NOVEMBER
18—Utica Psychiatric Center chapter general meeting: 7:30 p.m,,
The Burrstone., New Hartford
18—=Fiuason River Psychiatric Center chapter meeting: 7:30 o.m

Cheney Conference Room 2A, HRPC, Poughkeepsie

te mailed to members of the New York
sional, Scientific and Technical Bargaining Unit.

18—Representatio
State Protfe

i;o| oty 1

I8—=Westchester County chapter executive committee mesting: 196
Napier Ave,, White Plains

19—=Bulfalo chapter dinner meeting: & p.m., Plaza Suite Restaurant
One M &T Plaza, Buffalo

19—Central Islip Psychiatric Canter chapter: lunchaon tor PSET, Gul
haven Clubhouse. |l a.m.-| p.m

20-Central lslip F".,‘.,'na‘lu Center chapter general mae! ng Gul
haven clubhouse, 7:30 p.m.: speaker on retireament

20-Statewide Social Service Committee and Region Il Subcom
mittee workshop: 7:30 p.m., Holiday Inn, Newburgh

Department ot Public Works
Inn, New Hyde Park

21=SUNY at Albany

p.m

21=Nassau unit dinner-dance: Nassa

chapter executive committee meeting: 5:30

Holiday Inn, Central Ave,.. Albany,

22-Workshop for Essex, Saratoga, Warren and Washington Countias
school district employees: 9 a.m.-3:30 p.m,, Gideon Putnam
Hotel, Saralega Springs

22—Erie County Educational chapter Thanksgiving dinner-dance, 7
p.m., John's Flaming Hearth, 1830 Abbott Road, Lackawanna

24—Binahaminon Area Retirees chapter meeting: 2 p.m., Garden
Village Waest, 50 Front S, BmgLomron

DECEMBER

I~West Seneca chapter general meeting: Veterans of Foreign
Wars Post 8113, 299 Leydecker Road, West Seneca,

4-SUNY at Buffalo chapter meeting

§~Morrisville SUNY chapter Christmas party: Nelson Inn, Route
20, Nelson

S—Albany County DOT chapter Christmas Party: & p.m,, Germania
Hall, Troy

§—~Representation ballots counted for New York State Professional,
Scientific and Technical Bargaining unit election

AIAEARAXRAALTLRALAARAAEREEARRLERRARRRRLRRNRNRNS

An Indian social dance followed adoption ceremo-
nies of Dr. Wenzl by the Seneca Nation, South-
western CSEA members in the line are Lorraine
Milbrandt, Bennett Wheeler who is also a membrer
of the Seneen Nation, and Al and Marie Sharpe,

Another view
Johnnyjohn,

of the social dance

Dr. Wenzl's
jending. The CSEA leader is at right and in the
center are Robert Hoag and his wite. Mr
is president of the Seneca Natlon.

Roland Block, center, who served ns master of ceremonies al the Southwestern chapter installation,
jnins (he chapter's new officers. From left are treasarer Douglas W allquist, president Mary A, Converse,
secretary Sharon L. Fellows and vice-president Jerry Bromley, Mr. Block is regional administrator of
the Allegany State Park and Recreation Commission,

with Colleen

Seneea  clanmother,

Hoag

School Worker Committee
Will Have Region VI Visit

ALBANY

The Civil Service Employees Assn.'s state-

wide non-teaching school district employees committee is
coming to the Western Region VI Dec. 5-6 as part of its

continuing series of informational meetings

are being held to discuss mat-
ters of concern Lo non-instruc-
tional school district employvees
throughout the state

A spokesman for the commit-
tee said the group will hold Us
first Western Region VI open
session on Friday, Dec. 5, in the
Chautauqua area. The meeting
will be on Saturday, Dec. 6, in
the Buffalo area. Exacl locations
and times of the meetings will
be listed In a coming !ssue of
The Leader

The spokesman sald subjects
w be discussed include negotia-
tions, working conditions, legis-
lation and others
mittee members hope that all
non-teaching employees in Re-
glon VI will plan to attend one
or both of thess sessions

Members of the committee are
Edward Perrott, chairman: Sal-
vatore Mogavero, vice-chalrman;
Jacobh Banek: Charles Luch:

Albany County DOT
Christmastime Fete

TROY-—The Good Will Assn.
of ths Albany County Depart-
ment of Transportation chapter,
Civil Bervice Employees Assn.,
has scheduled its annual Christ.
mas Party for Friday, Dec, 6.
According to Michael P, Antidor-
mi, Good Will Assn, president,
the party will get under way
here st the Cermania Hall s
6 pm,

He sald com-,

The sessions
Howard Cropsey. Les Banks:
Hugh Crapser; Irene Izz0; David
Silberman; Vincent DIiBrienza,
and Neill Gruppo

Watertown

(Continued from Page 1)
tions In the unit be posted for
10 days before being fllled and
if there Is a reduction In force,
the least senlor employee will be
the first to be hiid off and the
last recalled. He sald both sides
had agreed to the provisions

Gary A. Jadwin, the school
district’s chilef negotiator, said
the Board has not yet decided
on acceptance or rejection of the
report, Salary hikes retroactive
to Oct, 24 were recommended by

the fact-finder because L was
the daté of the fact-finding
hearing. The Increase recoms-

mended will, on the average, be
around 9.5 percent If accepted
by the BEducation Board

Not ye: published 4 & report
of another [fact-finder in the
contract dispute nvolving an-
other CSEA unit covering 57
maintenance employees

Hi-e-wah-shun-nes

OLEAN — “There are par- @

allels in traditions of de-
mocracy and equality of
sexes between your union
and our Nation," sald Robert C
Hoag, president of the Seneca
Nation, foliowing adoption by the
Senecas of Theodore C. Wenazl,
president of the Civil Service
Employees Assn

A surprise for Dr. Wenzl, the
high honor was bestowed on him
at the recent installation dinner-
dance for officers of the 150-
member Southwestern chapter
107, CSEA. at the Castle Restau-
rant here

Explaining the parallel tradi-
tions, Mr. Hoag noted that the
Seneca Nation has always ar-
ived at decisions for the com-
mon pgood at “Long House"
meetings, where the issues are
discussed and declsions made by
consensias and where both males
and females have alwayvs particl-
pated

“"Your union, I've been told by
belong to CSEA
also has a rich tradition of giving

Senecas who

everyone a volee and of having
equal partieipation of both sex-
ez, Mr., Hoag said. noting that
the president of the chapter
Mary A. Converse w  woman
and that CSEA hed its [first

woman president 42 yvears ago
Others Honored
Mr. Hoag welcomed Dr. Wenzl
into the Seneca Nation following
a warm and colorful eeremony
conducted by well-known Indian
dancer Richard Johnnyjohn, his

wife, Colleen, who became Dr
Wenzl's clanmother, and other
members of the Johnnyjohn

famlily presenting and explaining
traditional Indian dances,

Ms  Johnnyjohn Is also clan-
mother to Viece President Nelson
A. Rockefeller who was adopted
by the Senecas while he was
CGovernor of New York, Among
oihers uccorded the rare honor
are the late Senator Robert F.
Kennady and “super-builder"
Robert A. Moses,

Clanmothers have traditionally
elected Seneca chiefs

Dr. Wenzl, who was given In
perpetuity the name, 'Hi-e-wah-
shun-nes" which means “orga-
nizer, planner” is the first labor
leader to have been adopted by
the Senecas

He was nomimvated for the hon-
or by chapter president Converse,
who prepared a resume of Dr,
Wenzl's career and submitted it

to the Seneca Natlon for con-
sideration.
“"We always glve Dr. Wenzl a

gift or plaque when he visits the
area, but this year we wanted
to do something different,"” Ms
Converse explained.

Besides Ms. Converse, others
installed were Jerry Bromley,

vice-president, S8haron C. Fel-
lows, secretary, and Douglas
Wallquist, treasurer.

Outgoing secretary Allce Za-
nelll received a gift and special
thanks from Ms. Converse for
har work In armranging the dinner,

Following brief remarks and
the benediction offered by Lelgh
J. Batterson, retired reglonal di-
rector of parks and recreation of
the Allegany State Park Com-
mission, Mr, Johnnyjohn led the
40 guests presest In an Indian
social dance

Daily Time Records

(Continued from Page 1)
Correctlonal Services and presi-
dent of the New York Parole
District chapter, represented Ma,

Sweeney during the first three
steps of her grievance and also
appeared on her behall ot the
hearing.



@ opplication form when completed to the State Department of

Nurse,

The following is a simu-
lated broadcast by the New
York State Employment Ser-
vice. The jobs noted, how-
ever, are real ones,

ANNOUNCER: Are you look-
ing for work? If so, you will
want to check these openings
iisted with the New York State
Employment Service. Make a
note of the number to call if
a Job interests you. If the posi-
tion is in New York City, call
488-7330. For Jjobs outside of
New York City In nearby New
York communities, consult the
Nassau and Waestchester tele-
phone directories. Look under
New York State Department of
Labor-Job Bank.

If you find that today's open-
ings aren't suitable for you, keep
in mind that there are many
other kinds of work available at
our New York State Employment
Service offices, And remember,
there is never a fee to you or to
the employer who lists his job
with us. Now the listings:

SPEAKER 1, Today's (irst
opening is for a SHOE REPAIR-
ER experienced in all phases of

Tailor, Clerk, Secretary Needed

this work, The job s In Man-
hattan and the pay is $120 a
week, could go higher depending
on experience.

2. In Brooklyn, there is a job
waiting for a PLUMBER's
HELPER, Wil help install serub-
bers and fllters on bollers to
eliminate smoke emission. Appli-
cant must b mechanically in-
clined and able to use wreénches
and tools. A driver's license is
preferred for this poesition pay-
ing §3.25 an hour.

3. A Manhattan law firm
needs a LEGAL SECRETARY
with two to flve years experi-
ence, Logal background is pre-
ferred but employer will also
consider someone with good basle
skills; must be able to take steno
ut 90-100 words & minute and
type 70. Dictaphone work not re-
quired. The salary is $165-225 a
waek, depending on the appli-
cant's experienc,

4. A Queens employer Is asking
for a BOX MAKER to make
wooden crates for the export of
hzavy machinery, Will use powar
tools to cut lumber, Must be able
to measure, mark, assemble and
mil, The pay is $5.80 an hour

D
Open Continuous

State Job

Assistant Clinical Physician
Associate Actuary (Life)
Supervising Actuary (Life)
Principal Actuary (Life)
Associate Actuary (Casualty
Supervising Actuary [Casualty)
Senior Actuary (Uzo)

Clinical Physician |l

Compensation Examining Physician |

Dental Hygienist
Dietitian
Supervising Dietitian

Electroencephalograph Technician

Food Service Worker
Hearing Reporter
Histology Technician
Assistant Hydraulic Engineer
Senior Hydraulic Engineer
Industrial Foreman
Laboratory Technician
Public Librarians

Licensed Practical Nurse
Maintenance Man

[Mechanic—Statewide except Albany)
Mental Hygiene Asst. Therapy Aide
Mental Hygione Therapy Aide (TBS)

Motor Equipment Repairman
(Statewide except Albany)

Nurse |

Nurse ||

Nurse |l (Psychiatric)

Nurse 1l (Rehabilitation)

Offset Printing Machine Opaerator

Pharmacist

Senior Pharmacist

Principal Actuary (Casualty)

Radiclogy Technologist

Radiology Technologist (T.B. Service)

Senior Medical Records Librarian
Asst. Sanitary Engineer

Senior Sanitary Engineer
Specialists in Education
Stationary Engineer

Senior Stationary Engineer
Steam Fireman
Stenographer-Typist

Varitype Operator

Calendar

$27.942 20-413
$18,369 20520
$26516 20.522
$22.694 20.521
$18,369 20416
$26516 20418
$14,142 20-519
$31,056 20415

$27 942 20420

$ 8523 20-107
$10,714 20-124
$12,760 20-167

$ 7616 20-308

$ 5827 20-352
$11,337 20.211

$ 8,051 20-170
$14,142 20-135
$17.429 20-136
$10,714 20.558

$ 8,051 20-121
$10,155 & Up 20-339
$ 8.05] 20.106

$ 7616 varies

$ 7204 20-394

$ 7616 20-394

$ 9,546 varies
$10,118 20-584
$11,337 20.585
$11.337 20-586
$11,337 20.587

$ 6450 20-402
$12,670 20-194
$14.880 20-194
$22,694 20417
($7.632-$9,004 20-334
($8,079.98,797 20-334
$11,337 20.348
$14,142 20-122
$17.429 20-123
($16,358-$22,694) 20.312

$ 9.546 20-100

$10,714 20.101
$ 7616 20.303
$ varios varies
$ 6811 20.307

Additional information on required qualifying experience and
application forms may be obtained by mail or in person at the State
Department of Civil Service: State Office Building Campus, Albany
12226, Applicants can file in person only at Two World Trade Center,
New York 10047; or Suite 750, | West Genessee Street, Buffalo,

New York 14202,

Specify the examination by its number and title. Mail your

vil

Service, State Office Building Campus, Albany, New York 12226

for a 40-hour week.

5. A TEXTILE DESIGNER
COLORIST with mil] strike-off
experience is high on the wanted
list In Manhatthn today. Must
be experlenced on missy prints,
Salary $225 for a 40-hour week,

8. The next position calls for
& METAL FABRICATED IN-
SPECTOR. Will check Incoming
and outgoing parts in a metal
stamping plant, using gauges
Will also do first plece Inspec-
tions, Must be able to read blue-
prints for dimenslons and align-
ments. The job is in Brooklyn
and the pay is $5 an hour.

7. In Waesichester, a PHYSI-
CIST with an MS d2gree and
two to five years of experience
i5 being sought, Will research
mechanical, thermal and elec-
trical properties of materials
Salary £1.000 a month

8. Alzo In Westchester. there's
a good opporiunity for an ELEC-
TRONIC ENGINEER with at
least two yeurs of experience
Will sell instruments and so-
phisticated components to elee-
tronies manufacturers. The po-
stddon pays $12.000 a y=ar, plus
expenses and use of a car,

9. A children’s shelter In
Quzens is looking for a LI-
CENSED PRACTICAL NURSE
o work on a per diem basis,
Pediatrie experience is required.
The job pays $4 an hour and up.
dzpending on the job-seeker's
axparience

10, In Manhattan, un experi-

enced ALTERATION TAILOR s
in demand to work on French
design sults. Will have contact
with customers. The pay s $250
4 week, but can vary according
to applicant's ability.

11. An Insurance brokerage In
Brooklyn is trylng to locate an
UNDERWRITER with two years
of experience in fire and com-
mercial lnes. Will service totnl
accounts for commercial clients.
Do lizhl typing. Possible dicta-
phone work, Salary $150 a week
and up, depending on experience.

12, If you're n HOTEL CLERK
with at least five years experi-
ence, you'll want to check out
this next position. The employer
is in Manhattan and is offering
& salary of $156.85 a week for u
35-hour week.

13 On Long Island, an ELBEC-
TRO - MECHANICAL INSPEC-
TOR i5 in demand. Applicant
must have knowledge of gov-
ernment spe2elfications and be
able to read blueprints. At least
flve years experience is required
for this job paying $200 a week.

14. Another Island firm s
seeking an ELECTRIC AFPLI-
ANCE SERVICE WORKER. Will
visit homes to repair major elec-
trical appliances. The salary is
$150 a week and up, depending
on experience, plus a car allow-
ance

ANNOUNCER: The phone
number again for New York City
jubs is 488-7330. For those Long
Island ound Westchester jobs,

Seek Positions For Vets
With Medical Background

ALBANY —-The State Health Department is trying to
{ind jobs for 650 medically~trained military veterans seek-
ing employment in health-related fields, State Health Com-
missioner, Robert P. Whalen said.

Doctor Whalen sald the last
several months have seen a
marked Influx of job-seeking
veterans who have applied to
the Dopartment's Veterans
Health Manpower Center which
15 responsible for sdministering
the federal MEDIHC (Military
Experience Directed Into Health
Careers) program in the state.

“There has been a dramatic
lnerease In the center's caseload
since last June,"” the commis-
slaner explained, “In June, only
39 vitzrans were addsd to the
cinter's active file. but that
number nearly doubled in July
and in August and September
278 new applications were re-
celved.”

Doctor Whalen sald the Veter-
ans Health Manpower Center has
a caseload of 650 veterans who
are #reking jobs In health-related

fivlds. He sajd letters have been
send 1o all hospitad administra-
lors In the state asking their
cooparation in placing qualified
velerans

XMAS PARTIES

OFFICE LUNCHEONS
OR DINNERS

THE ALL NEW

Herbert’s

138 WASHINGTON AVE,
- 482-2268 —
ON CAPITOL HILL
SMORGASBORD OUR SPECIALTY

Two Floors Separate Bars
Seating 175-250

e ™

The center has been working
with the State Labor Department
in an &ttempt to place veterans
in health-related positions, Dr.
Whalen noted that 50 percent of
the veterans were registered with
the center in the past three
months through & cooperative
referrnl cffort between the two
departmenis,

NOW — o CSEA Rote

$18.00 SINGLE

FA mher

“gipeonPLinam,

STATE RATES

CONFERENCE CENTER
BANQUET CATERING

Yoel Eisen 518-584-3000

ALBANY
BRANCH OFFICE

FOR INFORMATION regarding advertise.
ment, please write or call:
JOSEPH 7. BELLEW
303 SO, MANMING BLVYD,
ALBANY 8, N.Y, Phone IV 2.5474

check the Nassau and Westches-
ter telephone directories. Look
for the Job Bank listing under
New York State Department of
Labor. You have been listening
to another edition of the Want-
Ad Column of the Air.

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking jobs with the City
should file at the Department of
Personnel, 49 Thomas St, New
York 10013, open weekdays be-
tween 9 am, and 5 p.m. Special
hours for Thursdays are 8:30
am, to 5:30 pm,

Those requesting applications
by mall must include a stamped,
self-addressed envelope, to be
recelved by the Department at
least five days before the dead-
line. Announcements are availl-
able only during the filing period.

By subway, applicants can
reach the fling office via the
IND (Chambers St,); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For advance informa-
tion on titles, call 566-8700.

Several City sgencies do their
awn recrulting and hiring. They
include: Board of Education
‘teachers only), 65 Court 8t
Brooklyn 11201, phone: 596~
8060: NYC Transit Authority,
370 Jay St., Brooklyn 11201,
phone: 852-5000.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ
unl schools: non-faculty jobs are
fillzd through the Personnel De-
partment dirzetly

STATE — Reglonal offices of
the Department of Civil Service
ire located at the World Trade
Center, Towar 2, 55th floor, New
York 10048 phone: 488-4248: 10
am.-3 pm,) . State Office Cam-
pus, Albany, 12226; Suite 750, 1
W Genesee St, Buffalo 14202:
9 am.-4 p.m, Applicants may ob-
trin announcements by writing
tthe Albany office only) or by
applying in person at any of
the three.

Various State Employment
Service offices can provide ap-
plications In person, but not by
mail,

For positions with the Unifled
Court System throughou! Now
York State. applicants should
coatact the Staffing Services
Unit, Room 1208, Office of Court
Admin, 270 Broadway, NY.,
phone 488-4141.

FEDERAL — The US. Civil
Service Commission, New York
Reglon. runs & Job Information
Crntzr at 26 Paderal Plaza, New
York 10007 Hs hours are 8:30
am. to 5 p.m, weekdays only.
T2l phone 264.0422.

Federal entrants living upstate
‘North ol Dutchess County!
should contact the Syracuse Area
Office. 301 Erie Bivd, West,
Syracuse 13202. Toll-free calls
may be made to (800) 522.7407
Federal titles have no deadline
unless otherwise indicated,

INTERGOVERNMENTAL —
The Intergovernmental Job In-
formation and Testing Center
supplies Iinformation on NY
City and State and Federal jobs,
It {5 located at 90-04 181st St
Jamaloa, Queens, 11432 and of-
fice hours are from § am. w
5 p.m. weekdays. The phone for
information about city jobs s
523-4100; for state, 526-6000;
and for federal, 526.8192.

€161 ‘g1 4aquidaoy *sepsan | ‘Y

<t

AAVAT HDIAYES TIAD



16

S

CIVIL

ERVICE LEADER, Tuesday, November 18, 1975

<(ROFESSIONAL
CJCIENTIFIC &

LIEGHNICAL
EMPLOVEES

OF NEW YORK STATE
L3S EETO VOTE CSEA IN THIS ELECTION

EXPE“'ENCE In 1910, when employees of the State of New York wanted to be

represented, they created their own organization — CSEA. It's
been doing the job the members wanted ever since. That's a solid
65 years history of representation.

T"Ac" nEcnnn ® CSEA has negofiated salary increases of up to 115% for N.Y. State
workers since 1967. That makes employees of this state number
two in the country in wages and benefits.
®The P.S. & T. negotiating team has drawn your demands and is ready
NEGOTIA'““S SE' to go. The team is made up of your fellow members, with CSEA
staff professionals there to assist. The opposition hasn't yet
developed a list of demands.

“"Irv A ““5' ® The coming negotiations will be the toughest ever. If P.S. & T.

switches unions now, all four bargaining units will suffer a loss of
“clout’ — especially P.S. & T. You can't afford anything less than
a solid front.

ssc“ni pE"S'ou @ CSEA went to court to stop the state from raiding your pension

fund. The opposition was silent.
“l“l“” F'G'"Ens @ CSEA went to court to stop illegal "lulus” for legisiators. And won.
Once again, the opposition was silent.

@A total of $45.50 a year, and one quarter of that goes back to your
low nUEs local chapter. The opposition has no announced dues structure,
but the present range within the coalition is from $100 to more
than $200 a year — before special assessments.

@®CSEA is a visible entity, with nearly 200 full time professional

taff b I the State, a | d head
ESTABLISHED o echan ol oyl s Gikls. 8 Bige Sodwn daunisn
onsA"|ZAT|°N ;eqiﬂr_\s. The opposition has no permanently assigned staff or
acilities.
CSEA t der | lly bindi tituti ith d -
solln STHUCTURE .craticaIcljypeerlaeglsec;l nof?i::e?:? aaty stg:e:n?egi?)?;; L;rlr?in?o:all ch:g:gr
levels. The opposition has no constitution, no elected officers —

apparently, nothing at all. In fact, a lot of folks feel that "PEF" has
to mean Phantom Employees Federation.

COMMENTZ As far as we can determine, the opposition in this election
is a sort of mish-mash of teachers, construction and trans-
portation oriented groups who seem to have littie relationship
to public employees. It looks simply like another attempted
“raid" to swell the coffers of the various unions involved.

RETURN YOUR BALLOT PROMPTLY —~ THEY WILL BE
COUNTED ON DECEMBER Sth. DON'T WAKE UP ON DE-
CEMBER 6th AND FIND YOURSELF REPRESENTED BY A
COLLECTION OF UNIONS YOU KNOW NOTHING ABOUT,




