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CSEA PUGLiG HFLATIONS 

Bres^ngr with precedent, the editorial on Pa^re 6 this week 
has been signed by the editor of The Leader. Since it deals strongly 
with Governor Carey's budget as it affects state employees, the 
editor feels that it is best to distingruish that these are his views and 
not necessarily those otf the Civil Service Employees Assn., currently 
in contract negotiations with the state under a news blackout. We 
believe, however, that it is a significant statement worthy of com-
ment. It is made in the fear that if we are right, it would be wrong 
to remain silent. 

Wenzl, In A Demand To Carey, 
Insists State Continue Exams 

ALBANY-—Deploring the State's unilateral postponement of Civil Service tests, or-
iginally scheduled for Feb. 8, Theodore C. Wenzl, president of the 230,000-member Civil 
Service Employees Assn. last week dispatched a letter to Gov. Hugh Carey seeking clari-
fication of the postponement and a demand that guarantees promotional opportunities 
for employees will be continued 
by holding firture tests as sdhed-
uled. 

PauOittoig tihe state for not 
consulbinig "wltlh the employee 
representaMve 140,000 Stfute 
employees," Dr. Weai^ called 
such aotkm "deplorabile and in-
consistent with sound labor man-
agement policies and practices. 

"Prior to funtlher implementa-
tion of actions regardins these 
miaitters, we strongly advise that 
you consult with us and consider 

implementing our recommenda-
tions which would be in the best 
in'terest of the employees wihom 
we represent as well as in the 
best inteiiest of the Sbaite," hiis 
letter said to Eraa H. Poston, 
president of the New York State 
Civil Service Commission. 

Eligible Lists Demand 
Among his recommendations 

for conttlniiance of promotional 
opportunities was his demand 
that cuirrenit eligltole lists be ex-

tended for the duraition of tuny 
freesse, insofar ais the law aiUows. 

CSEA had issued a statement 
on the heelfi df the States' can-
cellation of the Peib. 8 tests, ex-
plaining that career civil ser-
vants depend on botlh .the promo-
tional and open-competiitlve ex-
aminations for advancement. 

Dr. Wenzl also pointed out that 
the State depends on the lists 
to provide a ready pool of quail-

(Continued on Page 9) 

REMEMBERING GLORIA Moving ahead with plans for 
CSEA i»arUcipation in a Cerebral Palsy Telethon in Albany Feb. 
15 and 16 are„ from left, Robnt Martin, Telethon executive director; 
Thomas H. McDonough, CSEA executive vice-president and Albany 
Motor Vehicles chapter president, and Cosmo Lembo, Region 4 
activities chairman and Genenai Services chapter member. CSEA 
participation is intentioned to provide a memorial for G?ori» ' 'lemming, 
whose unexpected death last December shocked her co-workers in 
the Commerce Department. This organizational meeting last week 
in Mr. McDonough's office will be foU^red up this week by a meet-
ing of regional committee chairmen coordinate their efforts for 
the Telethon. 

PERB Holds Pre-Hearing 
In Suffolk Labor Dispute 

MANHATTAN—A pre-hearlng was held at Public Em-
ployment Relations Board offices here Jan. 30 on an unfair 
labor practice charge brought by the Civil Service Employees 
Assn. against Suffolk County for failure to pay increments 
to its einiployees while a new 
contract is being negotiated. 

Negotiations folklSring an im-
passe, on a contract to replace 
one which expired Dec. ai. 1974, 

Nominating Guideline Issued 
ALBANY — The chairman 

of the committee to nomin-
ate candidates for statewide 
offices in the Civil Service 
Employees Assn. in elections 
next summer has reminded hi-
terested parties to sutomit nomi-
nations in time for consideration 

before the March 1 deadline. 
The union's constitution and 

by-laws, said Nicholas E. F\isca-
relli, requires that the statewide 
nominating committee submit no 
later than that date, to the sec-
retary and executive director of 
CSEA, a list of at least two qual-

ified candidates for the positions 
of president, executive vice-pres-
ident, seci-etary and ti^asurer. 

The same nominating deadline 
applies in the selection of can-
didates for seats on OSEA's State 
Executive Committee. These are 

(Continued on Page 9) 

are now at the fact finding stage, 
following an impasse, with a de-
cision expected shortly. 

CSEA was represented by 
James Corbin, president of the 
Suffolk County dhapter^. and 
Wajrren P. X. Smith, regional at-
tdhrcy for the union. Mr. Smith, 
in his presentation, referi,.d to 
several previous decisions by 
PERB which ordered Increments 
to be paid while new contracts 
were being negotiated, and main-
tained that Suffolk County's fail-
ure to pay the increments consti-

(Continued on Page 9) 

Foresee Blood Bath 
In Battle of Budget; 
State Policy At Issue 

PREPARATION and adop-
tion of the Budget is the 

most significant problem 
thai-; every year confronts 
both bJie Oovernor and the State 
Legislature. While the Budget is 
a weighty document that is com-
prehensible only to a relatively 
small niunber of experts, it ts 
nonetheless the blueprint for 
State action and policy in the 
coming fiscal year. 

(Continued on Page 6) 

Have Patience/ Wenzl 
Tells Albany Delegates 

By MARVIN BAXLEY 
ALBANY—Exhorting the membership to have patience 

and confidence in the negotiating teams, Civil Service Em-
ployees Assn. president Theodore C. Wenzl renewed his pledge 
that CSEA would insist on wage increases for state workers 
and would rwt accept layoffs as 
the price. 

Speaking before nearly 200 
delegates attending meeting of 
OSEA's Albany Region 4, headed 

Region 4's State 
Workshop Agenda 
Detailed By Moore 

SYRACUSE — The S t a t e 
Workshop of the Civil Ser-
vice Employees Assn.'s Syra-
cuse Region 5 will cover pro-
cedures to follow during bargain-

(OMlUlUlMl Ml Pac* I) 

by CSEA vice-president Joseph 
McDermott, the union chief said: 
"We have the facts and the 
figures, and we are going to 
come out all right." 

CSEA assistant executive direc-
tor for the State Division, Jack 
Carey, expanded upon Dr. 
Wenzl'8 statement: 

"It may appear to you," Mr. 
Carey said, "that we are lagging, 
but let me assure you that this 
is not so. The difficulty we have 
had to date has been the delay 
by Oovemor Carey in naming 
his represenitatlve." 

Mr. Carey explained that the 
(Continued on Page S) 

NEGOTIATIONS lEG IN — Theodore C. Wenal. teader of (he ChrU Service Employees Awi.. 
rises to present the orgauiaatlon's position in ooatroct negotiations now underway In Albany with state 
authorities. The oontrsot talks are taking place under the terms of a reopencr agreement between the 
union and the state for ooodttloiis diurinc ths third year of tbe CSEA pact. 
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The foDowliic ffvest article was 
written to make the pnblle aware 
of Uie arfent need off a medical 
faoilUy that win be capable of 
deilverinr complete, up to date 
bum treatment to any one seri-
ously bnmed. 

A child's birthday party etkla 
in teaors. 

A mmrnier barbecue txims sud-
denly into a trage<br. 

A sledc motor boat bums to 

A pleasure drive becomes a 
hok)cau9t. 

An oven explodee when a moth-
la preparing the Thanksgiv-
ing turkey. 

One never knows how or 
when a person might be 
burned, but it Is known that, 
due to insufficient medical 
facilities, many bum victims 
die or are disabled for life. 
Whether the victim is a rela-
tive, friend, or Just a name in 
the paper is not important. 
What is important, is that 
with proper treatment at a 
bum center, many of these 
deaths and disabilities could 
be avoided. To die from a 
burn Injury is a tragedy, to 
die unnecessarily because of 
Insufficient medical treat-
ment borders on a crime. 

Nobody is "fir^?roof"! ! ! To-
day, bums are epidemic in ev-
ery age group, from infants to 

oldsters. It's a silent epidemic! 
The incidence of bum injuries in 
the United States hAs been quiet-
ly, but steadily climbing in all 
age groups. fact, deaths and 
crippling due to bums are conJ-
slderably grea/ter than those due 
to polio during the peak epidemic 
year of 1964. This is even more 
frightening when we realize that 
the New York State Area Is far 
above the national average. Last 
year, in the U. S., more than two 
million peraotns sought treatment 
tn hot^itals for bumis, and none 
of these patienits thought, "it 
could happen to them." But it 
<tid, and is happening! 

Two Now York firelighters. 
Jack Meara, Ladder 01, and Joe 
Hickey of Ehigine 63, have been 
pleading wiith and waimlng every-
one in tile New York Area of the 
conspicuous absence of a burn 
center. It is a disgrace to both 
the City and State of New York 
that they are standing Idly by 
while serious burn victims get 
less than quaJlty bum care, or 
are forced to soliciit help from a 
bum center in some distant city. 
The people living and working 
in the New York Area have a 
right to comprehensive bum care 
and rehabilito/tion. How many 
more sacrifices have to be made? 
How many more tragedies do we 
have to endure? How many more 
"Phantoms-of-tihe-Opera" do we 
have to hide in our tenements? 

(Continued on Page 5) 

Johnson Resubmits 
Pension Exemption 
Taxation Measure 

ALBANY—State Senator Owen H. Johnson (R., Nassau-
Suffolk) has amended and prefUed a bill to grant an exemp-
tion from New York State Income tax for the pensions paid 
by other states where "reciprocal" exemptions are offered. A 
similar measure was vetoed last 
year. 

"I am firmly convinced that 
this revision will meet with ap-
proval here In the Senate and 
that it will overcome the objec-
tions raised in the 1974 veto 
message," he said. 

The new bill excludes public 
pensions received from other 
states for New York State income 
tax purposes on a mutual agree-
ment basis. Those states which 
will grant an exemption to New. 
York State retirees' pensions 
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Westchester Sheriff, County 
Accused of Improper Practice 

WHITE PLAINS—An Improper practice charge has been filed by the Westchester 
chapter, Civil Service Employees Assn. against the sheriff and the County of Westchester, 
alleging acts of discrimination against the union's shop steward and Interference with 
the administration of the employees organization. 

The iniproper practice charge 

only if some sort of reciprocal 
tax agreement is offered are 
North Carolina, Hawaii, Massa-
chusetts, Illinois, and Pennsyl-
vania. 

Senator Johnson explained, "If 
a New York State public em-
ployee should decide to retire in 
any of these five states, his pen-
sion would be taxable under that 
state's tax laws, simply because 
New York State taxes pensioners 
from their states. By removing 
the income tax on the pensions 
of those public employees from 
other states who relocate in New 
York State, we are insuring that 
our retirees wlU be able to take 
full advantage of this tax break 
offered by other states. I hope 
that this legislation will encour-
age additional states to adopt 
similar mutual tax exemptions 
for public pensioners." 

was filed with the Public Em-
ployment Relaitions Board by M -
chael Morella, president of the 
Westchester County CHBA unit, 
which represents aU the em-
ployees in Weatdhester County 
including the deputy sheriiffs. 

The documentation charges 
that Sheriff Thomas Dtieney, 
knowing that OSEA had called a 
meeting of the deputy aherilfs 
on Jan. 27 at 5:00 pjn., scheduled 
a meeting oif the deimties for the 
same diate and hour, insisting 
that the deputies attend and 
forcing C8EA to cancel 11® meet-
ing. 

On Jan. 20, OSEA conspicu-
ously posted notices of lits meet-
ing. This was foUowed on Jan. 
23 by Sheriff Deflaney's notlices 
of his meetiz^. 

Mr. Delaney is charged with 
having made depeated Inflama-
tory rem'arks at the meeUng 

Brotherhood 
Award Going 
To Governor 

MANHATTAN — The New 
York City chapter, Civil Ser-
vice Employees Assn., will 
join with 11 other New York 
State employee organizations at 
the a2n'd Annual Brotherhood 
Symposium and Aiward Lunch-
eon Thursday, Feb. 6, at the 
Americana Hotel here. 

The orgEmlzations will honor 
Gov. Hugh L. Carey for his ac-
complishments in the field of 
brothertiood. Pamala Friedman, 
vice-chairman of this year's Bro-
therhood Committee, commented, 
"Governor Carey, throughout his 
career In public service, has dem-
onstrated a professional and per-
sonal involvement in the princi-
ples of brotherhood and better 
understanding among all per-
sons." 

Also to be honored will be 
Geneva Winston Lynes, an em-
ployee with the Department of 
Motor Vehicles. Ms. Friedman 
said Ms. Lynes will receive tlhe 
Civil Service Career Employees 
Brotherhood Aiward "for her ac-
tivities in promoting the princi-
ples of brotherhood. An enei«etlc 
worker for charitable, civic and 
community causes for many 
years, she is most deserving of 
this award." 

Postpone Police Exams 
In Westchester County 

WHITE PLAINS—-The New 
York State Department of Civil 
Service has postponed both the 
town and village hall police ex-
amination and the pearkiway pa-
trol examination from February 
to October 1975, Westchester 
County Persormel Officer James 
W. Dolen armounced last week. 

Persons interested in taking 
these exams must submit a 
stamped, self-addressed business 
envelop to Room 100, County 
Office BuUdlng, 148 Martine Ave-
nue, White PMns, 10601, Att.: 
exam request. For more infotma-
tion call («14) 082-3006. 

about the kind and type of rep-
resentation afforded the deputy 
sheriffs by their collective bar-
gaining representative. He was 
reportedly to be highly critical 
of certain actions taken by OSEA 
on bdialf of their members. Mr. 
Delaney is alleged to have stated, 
"You people should stairt up a 
new organi!9aitlon and get jrourself 
ne/w officers and do sometihlng 
about this." 

Mr. Morel'la said t ^ t Sheriff 
Delaney refused to acknowledge 
the president of the section of 
deputy sheriffs as the official 
OSEA representative and repeat-

edly referred to a Police Benevo-
lent Assn. delegate present as 
the individual who gftiould an-
swer any questions of the deputy 
sheriffs, rather than the CSEA 
section presideivt. 

"This type of arrogant union-
busting tactics will not be tol-
erated by 09EA," Raymond Cas-
sidy, president of the Westches-
ter chapter, said. "Through the 
filing ot these dhargea, Shertff 
Delaney is being put on notice 
that he will not be permitted to 
in'terfere with the representation 
the deputies are entitled to by 
their recognized union." 
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Nassau Legislatiye Chief 
Condemns Pilgrim Critics 

HAUPPAUGE—The presiding officer of the Suffolk County legislature said he was 
"shocked and amazed" to learn of some of the activities of a group critical of the staff and 
administration of Pilgrim Psychiatric Center, Brentwood. 

In a letter to Lawrence Kolb, commissioner of the State Department of Mental Hy-
giene, Michael J. Grant, the pre-

eras and miorophones, totally un-
announced. 

Y-P IS STRAIGHT A — Ames Oarl, first vice-president of 
St. Lawrence County chapter, CivU Service Employees Assn., appeared 
last week on Television Channel 8, WBWK-TY, in a prograjn that 
profUed the union leader's activities as a ni(ht student at State 
UniversHy of New York at Canton. In addition to Ms. Eari's CSEA 
activities and a full-time Job in St. Lawrence County's Department 
of Social Services, she is a strairht-A student at Canton. The pro-
grain was intended to show educational oiwortuntties available to 
area residents interested in eaminf decrees. 

sldlns officer and 10 District 
legislator, observed: "Recently I 
had the opportunity of attending 
a meeting of the employees of 
Pilgrim State Hospital and a 
group calling themselves •Con-
cerned Citizens.' 

"During the course of this 
meeting, I was shocked and 
amazed to leam of some of the 
activities of these 'Corw«med 
Citizens.' These include the phys-
ical abuse of patients. Interfer-
ence with the feeding of patients, 
and allowing members of the 
news media to enter the various 
wards of the hospital with cam-

Nassau Schools Political Group 
Meeting With State Lawmal(ers 

fflCKSVILLE—Six state legislators from the Long Island area have agreed to meet 
with members of the political action committee of the Nassau Educational chapter, Civil 
Service Employees Assn., to discuss a seven-point program supported by the group. 

The seven points Include: binding arbitration on contract disputes; agency shop; re-
gional negottatlonB; penalties for 

aid for plant operations, and all 
school budgets must oonitain fi-
nalized contracts for non-in-
structional personnel. 

school boards deemed not negoti-
ating fairly; no effect for non-
instructional personnel given 
school budget cuts; more state 

(D CSEA calendar (D 

FEBRUARY 
3—West Seneca Developmental Centei^chap+er: general nneteting. 
5—CSEA nominating committee meeting: I p.m., conference room, 

33 Elk St.. Albany. 
6—Metropolitan Armory Employees chapter meeting: 2 p.m., 69th 

Regiment Armory, 68 Lexington Ave., Manhattan. 
7-8—West Seneca Developmental Center chapter seminar on griev-

ance procedures: 299 Leydecker Rd., West Seneca. 
7-8—Syracuse Region 5 meeting: Sheraton Syracuse Motor Inn, 

Liverpool. 
8—Syracuse chapter 38th Annual Dinner-Dance: 6:30 p.m., Shera-

ton Syracuse Motor Inn, Liverpool. 
I3--CSEA Board of Directors meeting: CSEA headquarters, 33 Elk 

St., Albany. 
13—Central Islip Psychiatric Center chapter meeting: 8 p.m., Amer-

ican Legion Hall, Elmore St., Central Islip. 
15—Western Region 6 special meeting to discuss O S H A with CSEA-

endorsed legislators: 2 p.m., Treadway Inn, Batavia. 
15—New York City Region 2 meeting noon, Luchow's Restaurant, 

NO E. Kth St., Manhattan.// 
19—Oswald D. Heck Developnri^ntal Center chapter meeting: 5:30 

p.m., Library, Building One, Balltown at Consaul Roads, 
Schenectady. 

19—Buffalo chapter dinner meeting: 6 p.m.. Plaza Suite Restaurant, 
One M8rT Plaza, Buffalo. 

21-23—Albany Region 4 ski weekend: Washington Irving Lodge, Tan-
nersvllle. 

22—Albany Region 4 mini-workshop on discipline problems and union 
challenges: Queensbury Hotel, Glens Falls. 

MARCH 
5—Kings Park Psychiatric Center chapter meeting: 8 p.m., York 

Hall, Kings Park. 

Chairman of the committee is 
RonaJd Harris; members are 
Clark Champy and Vincent Gell-
bertl. The chapter represents 
about 4,000 employees in 26 Nas-
sau school districts. 

Twentyome leglslatora were 
contacted by the committee. 
Those who have responded to 
date are State Senators John R. 
Durme (Rr^h District) and 
Ralph J. Marino (R-&th District) 
and Assemblymen Phillip Healey 
(R-C, 11th District), Joseph 
Rellly (Rrltth District), John S. 
Thorp Jr. (D-l»th District) and 
Arthur J. Kremer (D-20th Dis-
trict). 

Mr. Harris said that the com-
mittee has previously met with 
State Senator Owen Johnson' (R-
4th District).. 

"Senator Johnson assured the 
committee that he would be 
happy to lend his support to the 
proposals and would be happy 
to work for them in the future," 
Mr. Harris said. "He said also 
that he could support agency 
shop legislation, providing that 
an employee would be able to 
work without actively participa-
ting in CSEA affairs, but would 
have to pay an agency shop fee 
comparable to CSEA dues." 

Freedom To Roam 
"These actions on the part of 

the 'Concerned Citizens' were a 
direct result of the fact that they 
have been given complete free-
dom to roam the hospital 
grounds and were given keys to 
enable them to enter the various 
wards at any time they wish. 

"To say the least, their ac-
tions have completely disrupted 
the day-to-day activities of the 
hospital, crushed the morale of 
the employees, and severely ham-
pered the care and treatment 
of the hospital patients. 

"To correct this situation' and 
to prevejnt the irecunrenoe of 
these actions, I would like you 
to consideT taking back the keys 
from the 'Concerned Citizens' 
•and to keep them off the hospital 
grounds other than when they 
visit their friends or relatives 
who are patients. 

"I know of no other State or 
County agency that allows an 
outside group to have the free-
dom of the groimds and freedom 
to disrupt the day-4x)-day activi-
ties of a governmental institution 
that this group now has." 

A copy of the letter was sent 
to Betty Duffy, president of the 
Pilgrim chapiter of Civil Service 
Employees Assn. 

Sincerity Challenged 
At the meeting between the 

outside group and Pilgrim staff-
ers, held last month, a number 
of the more than 200 workers 
who attended challenged the sin-
cerity of their critics and de-
scribed their methods as both 
irresponsible and destructive. It 
was alleged that one of the "Con-
cerned Citizens" assaulted a pa-
tient at Pllgs-im, forcing staffers 
to file a report on the incident 

so as to protect themselves from 
charges of brutality. Other em-
ployees questioned whether or 
not "Concerned Citizens" is work-
ing In beludf of private nursing-
home operators In hoi>es of de-
stroying state institutions and 
forcing patients into private, 
profit-making facilities. 

During the meeting, Ms. 
Duffy warned the three visitors— 
Michael Kaplan, president of the 
group; Desmond Schwagerl, vice-
president, and Pauline Altman^— 
that "You've get a lot of undoing 
to do. The employees feel that 
they have been Insulted and ma-
ligned and depredated by 'Con-
cerned Citizens.'" 

Visitors Cautioiied 
Noting that a review of the 

hospital's two-year accreditation 
had been completed on the day 
of the meeting, the CSEA leader 
noted, "If we lose our accredita-
tion, this hospital wouM lose $30 
million in Medicare and Medicaid 
reimbursements. If we lose that 
money, we wont be able to take 
care of our patienits." 

Another CSEA officer, Greg 
Szumlcki. vice-chairman of the 
CSEA Mental Hygiene CouncU, 
put it this way to the visitors: 
"You have created an organiza-
tion that seeks to destroy Just 
what you need—the employees." 

At the end of the meeting. Mr. 
Grant noted that 'Ooncemed 
Citizens' "Is disruptive . . . 
doesn't really have a program 
. . . (and) I think they're Just 
out to get publicity. It irked me 
to see a group like that, no 
matter what their goals are, take 
on dedicated employees. 

"They ought to focus on (re-
leased former patients) outside 
and pray that their relatives are 
not put out where there is no 
therapeutic program and no nu-
trition." 

Region Four Workshop 
(Continued from Page 1) 

ing challenges, according to 
James Moore. Workshop chair-
man. 

The sessions will kick off Fri-
day evening, Feb. 8, preceding 
the regionwlde meeting the next 
day of representatives from all 
state and county chapters in the 
20-county area, largest of CSEA's 
six region. 

Region 2 Winter Meeting 
MANHATTAN — Solomon 

Bendet, president of New 
York City Region 2, Civil Ser-
vice Employees Assn., said 
the Region wUl hold Its winter 

School District Figiits Looming 
ALBANY—The representa-

tion election spotlight will 
focus on the school district 
scene this week and next as 
the Civil Service Employees 
Assn. takes on challengers seek-
ing repreeentaticn rights for 
non-teaching persoainel in three 
school districts. 

On Wednesday, Feb. 5, CSEA 
will be engaged in a repreeenia-

tlon election for non-teaching 
employees in the Farmingdale 
School District In Nassau County. 
The challenge to CSEA comes 
from the Farmingdale Federation 
of Teachers, an organization af-
filiated on the national level 
with the AFL-CIO. 

The following day, Feb. 8. 
CSEA will b« Involved in an 
election involving non-teaching 

personnel in the Hicksville 
School District, also in Nassau. 
The challenger in the Hicksville 
election will be the Service Em-
ployees International Union, also 
an AFL-CIO affUlate. 

Next week, CSEA will again be 
in action against SEIU In a rep-
resentatlim election for non-
teaching emptoyees on Feb. 13 
in the Monroe-Woodbury Dictrict. 

meeting Saturday, Feb. IS, at 
Luchow's Restaurant, 110 E. 14th 
St., Manhattan. 

Luncheon will be served at 12 
noon and will be followed imme-
diately by a business meeting. 
Tickets are $10.60 each. 

Each chapiter in the Region 
will receive two free tickets plus 
an addlitional free ticket for each 
1,000 members or major fraction 
thereof in excess of the first 
1,000 members. 

Mr. Bendert, who promised "a 
very Inifonnative and Intereetlng 
meeting," said reaervatiocw 
should be reoeived at Region 2 
heftdQuarters by Feb. IS. Tlie 
addreee is l i Pwk Ftoce, New 
Yoric. N. Y. loom. 
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Agenda for Friday evening, 
Mr. Moore announced, is for a 
State Workshop meeting at 6:30 
pjn., followed by the seminar on 
bargaining challenges at 7 p.m., 
and a trainlrig session on the 
CSEA organizational setup at 8 
pjn. 

CSEA participants in the bar-
gaining challenges seminar and 
their topics are: assistant coun-
sel James Roemer, "Rules and 
Regulations Pertaining to Chal-
lenges"; Syracuse Region 5 sup-
ervisor Frank Martello, "Meeting 
the Challenge on the State Lev-
el"; Long Island Region 1 super-
visor Edwin Cleary, "Mounting a 
Counteroffensive in the Political 
Subdivisions"; assistant director 
of public relations Roger Cole, 
"The Role of Public Relations 
During a Period of Challenge," 
and executive director Joseph 
Lochner, "Summary Review — 
Unifying the Total Effort." 
CSEA's director of education, 
Edward C. Diamond, wUl be pro-
gram moderator. 

Dtsoussion on CSEA organiza-
tion at the 8 o'clock session will 
be led toy CSEA's two assistant 
executive directors, Joseph Dol-
an, who is responsible for the 
County Division, and Jack Gwrey. 
for the Stato Otvlston. 
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Open Continuous 
State Job Calendar 

Assiftafrf Actuary $10,714 20-556 
Aiiistant ainical Physician $27,942 20-413 
Associate Actuary (Life) $18,369 20-520 
Supervising Actuary (Life) $26,516 20-522 
Principal Actuary (Life) $22,694 20-521 
Associate Actuary (Casualty) $18,369 20416 
Supervising Actuary (Casualty) $26,516 20^18 
Senior Actuary (Life) $14,142 20-519 
AHorney $14,142 20-113 
Assistant Attorney $II,806 20-M3 
AHorney Trainee $11,164 20-113 
Beginning Office Worker $5,2225 & up various 
Chief Physical Therapist $17,629 27-448 
Clinical Physician I $27,942 20-414 
Clinical Physician II $31,056 20-415 
Compensation Examining Physician I $27,942 20-420 
Construction Safety Inspector $10,914 20-125 
Dental Hygienist $ 8,523 20-107 
Dietician $10,714 20-124 
Supervising Dietitian $12,760 20-167 
Electroencephalograph Technician $ 7,616 20-308 
Factory Inspector $10,118 20-126 
Food Service Worker $ 5,827 20-352 
Hearing Reporter $11,337 20-211 
Histology Technician $ 8,051 20-170 
Hospital Intern Corrections $10,118 20-555 
Assistant Hydraulic Engineer $14,142 20-135 
Senior Hydraulic Engineer $17,429 20-136 
Industrial Foreman $ 10,714 20-558 
Junior Engin;er $11,337 20-166 
Laboratory Technician $ 8,051 20-121 
Public Librarians $10,155 & Up 20-339 
Licensed Practical Nurse $ 8,051 20-106 
Medical Specialist II $33,704 20-408 
Medical Specialist I $27,942 20-407 
Mental Hygiene Asst. Therapy Aide $ 7,204 20-394 
Mental Hygiene Therapy Aide (TBS) $ 7,616 20-394 
Nurses Services Consultant $15,684 20-405 
Nurse I .; $10,118 20-584 
Nurse II $11,337 20-585 
Nurse II (Psychiatric) $11,337 20-586 
Nurse II (Rehabilitation) $11,337 20-587 
Occupational Therapist $M,337 20-176 
Senior Occupational Therapist $ 12,670 20-550 
Offset Printing Machine Operator $ 6,450 20-402 
Pathologists I $27,942 20410 
Pathologist II (Board Eligible) $33,704 20-411 
Pathologist II (Board Certified $35,373 20-411 
Pathologist III $38,449 204I2 
Pharmacist $12,670 2 0 m 
Seni^ Pharmacist $14,880 20I94 
Physical Therapist $11,337 20I77 
Senior Physical Therapist $12,670 2 055I 
Principal Actuary (Casualty) $22,694 20417 
Psychiatrist I $27,942 2 0390 
Psychiatrist II )Board Eligible) $33,704 2 039I 
Psychiatrist III (Board Certified $35,373 20-391 
Radiology Technologist ($7,632-$9,004) 20-334 
Radiology Technologist (T.B. Service) ($8,079-$8,797) 20334 
Senior Recreation Therapist $11,277 2 0553 
Senior Recreation Therapist $12,670 2 0553 
Rehabilitation Counselor $14,142 20I55 
Rehabilitation Counselor Trainee $11,983 20-155 
Asst. Sanitary Engineer $14,142 20I22 
Senior Sanitary Engineer $17,429 20I23 
Specialists in Education ($ 16,358.$22,694) 20312 
Speech & Hearing Therapist $11,337 20I78 
Sr. Speech and Hearing Therapist $12,670 2 05S2 
Stationary Engineer ., $ 9,546 2OI00 
Senior Stationary Engineer $10,714 20-101 
Steam Rreman $ 7,616 2 0303 
Stenographer-Typist $ varies varies 
Varitype Operator $ 6,811 20307 
Supervising Veterinarian $14,880 203I3/3I4 
Vocational Instructor MV $9,546/$12,670 20I31/134 

Additional information on required qualifying experience and 
application forms may be obtained by mail or in person at the fol-
lowing offices of the btate Department of Civil Service: State Office 
Building Campus, Albany, New York 12226; or Two World Trade 
Center. New York, New York 10047; or Suite 750, I West Genesee 
Street, Buffalo, New York 14202. 

Specify the examination by its number and title. Mail y^r 
application form when completed to the State Department of Qvii 
Service, State Office Building Campus, Albany. New York 12226. 

H i i n i i i i i i i i H ^ ^ 

CENTRAL I S U P 
WEST BABYIiON—Yete M. 

Murov, of Wwt Balbylon. has 
been appo>inted to the Board of 
Visitors of Central Isllp Psychia-
tric Center for a term ending 
Dec. 31, 1»T7. "niere Is no salary. 

ELUSON AT ELMIBA 
E L M I R A - ^ t r l c i a 8. EUlson, 

of Watklns Olen, has been 
named to the Board of Visitors 
of Elmlra Psychiatric Center for 
a term ending Dec. J l , 1976. 
There Is no salary. 

State Promotional 
Job Calendar 

Applications Accepted To February 10 
Writtei Exams March 22 

Interdepartmental Promotion Exams 
Purchasing Agent G-18 
Senior Purchasing Agent S-23 
Senior Radiologic Technologist G-12 

Drug Abuse Control Commission 

Dir. of Drug Abuse Rscal Management 
(March Oral Exam) G-31 

Office of General Services 

Asst. Building Construction Manager G-19 

Mental Hygiene 

Assistant Business Officer G-23 35-515' 
Business Officer G-27 35-514 

35-715 
35-708 
35-699 

39-067 

35-689 

Dept. of Public Service 

Associate Valuation Engineer G-27 35-710 
Principal Valuation Engr. (March Oral Exam) G-31 39-066 
Senior Valuation Engineer G-23 35-709 

SUNY 

Campus Securi^ Officer II G-12 35-711 
Campus SecurHy Specialist G-15 35-712 
Supvg. Campus Security Officer G-15 35-713 

Applications Accepted To Feliruary 18 
Writtei Exams March 22 

State Insurance Fund 

Senior Payroll Audit Cleric G- 8 35-707 
Senior Underwriting Cleric G- 8 35-707 

Dept. of Mental Hygiene 

Deputy Director for Institution Admn. G-31 i9-03l 

Applications Accepted To March 3 
March Oral Exams 

Dept. of Labor 

Employment Service Aide G-12 39-063 
Unemployment Service Aide G-12 39-064 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here is the newspaper that tells you about what is happen-

ing in civil service, what is happening to the job you have and 
the Job you want. 

Make sure you don't miss a single issue. Enter your sub-
scription now. 

The price is $9.00. That brings you 52 issues of the Civil 
Service Leader filled with the goverrunent Job news you want. 

You can subscribe on the coupon below: rCIVIL SmVICI LEADIR 

11 WarfM Street 
New Yerii. N«w Yerh 10007 

I enclose $9.00 (check or money order for a yeai''s sul>scrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. NAME ADDRESS 
CITY Zip Code 

Propose Fedftral Advisory 
Board To Fight 
Unmiployment 

WASHINGTON—A bipartisan 
group of U.S. Senators and rep-
resentatives last week proposed 
legislation to create an indepen-
(Jent, federal advisory job board 
in the nationwide battle against 
rising unemployment. 

The action came on the heels 
of a rally staged on the Capitol 
steps attended by several hun-
dred unemployed workers from 
New York and 14 New York and 
New Jersey legislators. The group 
included Sen. Jacob Javits (R-
N.Y.) and New Jersey Senators 
Harrison A. WlUlams, Jr . (D) 
and Clifford P. Case (R). 

The Senate bill calls for the 
President to appoint five full-
time board members who would 
propose annu^al programs to 
achieve full employment. In the 
House, Rep. Bella S. Abzug, in-
troduced a bill greatly inr-reaslng 
unemployment benefits — up to 
two-thirds of a worker's weekly 

' pay with a maximum of $300 a 
week. 

Someono Needs You 
Donate Blood. 
Call UN 1 - 7 2 0 0 . The Greater 
New York Blood Program. 

HELP WANTED 

TEMPORARY NO FEE 
I m m e d i o t e 

Ass ignmonts 
Typist* Sectyi 
State Typs Diaaphn Typf 

& Clerk Typists 

Continental 
Contemporaries 

101 Park Av—rni 1401, 689-9030 
An Equal Opportunity Employer 
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FREE Wi th Eoeh Order 
— 1 6 Page Booklet, 

" H o w to Take a Civil 
Service Examination." 

CIVIL SERVICE 
PASSBOOKS' 
For 20 Current 

New York State Exams 
Examtnatfon f Qiwsflons 

Section j & Anawers 
All Prices Include Postage 8c Tsx 
C1612 FEDERAL PROTECTIVE 

OFFICER 7.23 
C207; Asst. Bus. Officer 1S.87 
C2076 Business Officer 18.03 
CI700 Campus Sec. Off. U 7.23 
C2081 Camp. Sec. Off. Troe 7.23 
C1701 Campus Sec. Spec. 7.23 
C 965 Court Office Asst. 7.23 
C2083 Dir. of Personnel 18.03 
C2009 Head Acct.-Aud. Clk. 16.80 
C 370 Instit. Safety Off. 7.23 
C2084 Motor Equipment 

Maim. Foreman 18.71 
C 647 Personnel Admin. 7.23 
C 594 Police Cadet, Sufflk C 7.23 
C1741 Police Off., Sufflk C. 7.23 
C2008 Prin. Acct.-AuA Clk. 13.71 
C2082 Pub. Health Admin. 18.03 
C 638 Purchasing Agent 7.23 
C2085 Sr. Payroll Aud. Ok. 13.71 
C 726 Sr. Stenographer 7.23 
C1708 Supv. Camp. Sec. Off. 7.23 

And Hundreds of Othen 
SEND FOR FREE CATALOG 
pricn tukj»ct to chmf 

wkkomt motiee 
National Learning 

Corporation 
20 Dwreiit Street 

PlaiNvlew, N.Y. 11803 
(SU) t3S-SI00 

GentUmen: CSL/247i 
Please aend me the books 

checked above. I eoclote 9 
check or money order. (Special 
Delivery: Additloiul 90c) . 

Na 
(pilMt »ciw) 

Addrw 

an.. | ^ a « r VP J 



(Continued from Pare 2) 
How many more names have to 
be Hated In the obituary c d -
ums, e^^ecially those -wlho died 
Indirectly from severe b u m as-
saults? l l iese questtons lhave to 
be ansnvered, and soon I ! I 

A bonaflde b u m treatment 
center Is the answer. Every hos-
pital, from Maine to California, 
treats bum IniJuries, but they are 
not geared to handle aeivere bum 
cases. They aH do the best they 
can, with what they have, when 
they can, with, of course, the 
option Off selectivity. This is com-
monly referred to as "the best 

available care," but i t is a fa r 
cry from quality care. A gen-
uine b u m center takes the posi-
tion " that aH b u m victims should 
live; and if they die, somethlns 
is lacking in the caa« given," 
as they are prepared to give ex-
pert treatment to all serious b u m 
victims at taOil times. A b u m cen-
ter guarantees the b u m victim 
immediate and expert attention, 
plus a quick evaliuticm of the 
extent and severity of his or 
her condition, and the sequen-
tial rehabilitation therapy thait 
follows. The b u m center concept 
Is one of totail responsibility for 
the care of the patient from the 
moment of admission to defini-
tive reconstruction. 

The delivery of this hi«hly 
specialized medical care requires 

the coordbiotton of spedaUsts in 
surgery, internal medicine, neur-
ology, pedlatrtos. psychology, 
placftic surgery, physicad and oc-
cupational therapy, in tadditlonal 
to a dedicated and skilled niirs-
ing staifl. All of these spedeiUstfi 
also he/ve to be experienced in 
bum medicine and learn all the 
up-to-date b u m treatments, 
techniques, medications, and 
therapies. 

A b u m facility has to have all 
of the vital back-up equipment 
of a surgical intensive care unit; 
including cardiac madhlnes, dia-
lysis apparatus, operating room, 
etc., plus equipment unique to 
the care of the b u m patient, 
such as special electric beds, hub-
bard tanks, dermatomes, hyper-
baric chambers, and many other 

S p e d a l ^ o t i c e 
FOR CSEA MEMBERS ONLY 

CSEA Basic A G C M and sickness Plan. 
If you are a new employee under age 39V2 and apply for this 
insurance within 120 days from your employment date, you are 
guaranteed $150.00 per month in benefits. All other members 
may also apply and will be required to show evidence of insur-
ability. 

If your 
annual salary is 

$4,000 but less than $5,000 
$5,000 but less than $6,500 
$6,500 but less than $8,000 
$8,000 but less than $10,000 
$10,000 and over 

You can now apply for 
disability income benefits 
up to 

$150 a month 
$200 a month 
$250 a month 
$300 a month 
$400 a month 

When your annual salary is increased to a new wage bracket, 
you should apply for additional disability income. YOUR IN-
CREASE IN DISABILITY INCOME IS NOT AUTOMATIC. 

For complete information and costs, complete and mail the 
coupon below or call your nearest Ter Bush & Powell represen-
tative for details. 

^^^^ T E R f ^ S H J A P O W E L L . I N C 

SCHENECTADY NEW YORK 

SYRACUSE 

Complete And Mail Today 

TER BUSH & POWELL, INC. 
Civil Service Department 
Box 956 
Schenectady, N.Y. 12301 
/ am interested in further details. Please check for the proper application form 
I wish to increase my monthly indemnity • : I wish to apply for benefits • 

Name. 

Home Address 

Where Employed. 

Employee Item No.. 

sophisticated machines necessary 
to a mpid and complete recovery 
of serious bum patients. 

I t can be readiily understood 
becatise of the many specialists 
required, the elaborate eq\iip-
ment, and the need Ifor long 
therapy, tha t treatment of b u m 
inj\u1es is particularly xmeco-
nomioal. Hospitals shudder a t the 
thought of a serious b u m vic-
tim asking for admittance, and 
that is the reason why they so 
readily refer them to other hos-
pitals. This is also the reason 
why care of serious b u m victims 
has to be centralized for peak ef-
ficiency and quaHty care. The 
New York Area has some of the 
best and largest hospitals in the 
world, and they serve us admir-
ably from heart transplants to 
the mumps, but they cannot do 
the Job of a b u m center. We can-
not expect our hospitals to do 
things they are not geared for, 
and neither is it riglht to com-
promise our bum patients. 

The Netw York Area has all 
sorts and types of health and 
welfare agencies—tou name it, 
we've got it. To list Just a few, 
there are agencies for: dope ad-
dicts, alcoholicB, allergies, arthri-
tis, blind, cancer, deaf, cripple, 
dental problems, diabetes, epilep-
sy, heart, planned parenthood, 

NAUTICAL 
Ship wheeli, embroidcria, scrim-
shaw, iarge lanterns, ship por-
traits, and mote. 

At THE PORT OF ST. JAMES 

962 Third Ave., NYC 
371-9776 (open Thura. ere.) 

abortion, sodail health, gamtolere, 
etc., but there are no provisions 
for serious bum vidtims, wheth-
er they are the very old, or the 
very young. The corporations 
and foundations readily recog-
nize and sanctimoniously ack-
nowledge the extreme need for 
a burn center bi this area, but 
they do absolutely nothing to es-
tablish one. They are very proud 
of cultural progmms they spon-
sor, such as "BeUy Dance" pro-
grams, tlie 0(Hi8truotion of use-
less statues, and research woiic 
on the sex liife of a bee, but 
bum victims are not their con-
cern. It Is no wonder. In view 
of the foregoing, why burn vic-
tims are the most neglected of 
the handicapped. I t is ironic to 
think tha t years ago primitive 
men worshipped the Ood of Fire, 
and even today we still extend 
our offerings . . . in the form of 
bum victims pleading for expert 
care. Our offerings, now, aire not 
of sacrifice to the mysterious, but 
from neglect and apathy. 

The New York Area certainly 
has the capabUtties of establish-
ing and operating a b u m cen-
ter. The achievement of making 
quaUity b u m care available to 
people in the New York Area 
with peak efficiency, end the 
greatest effectiveness, should 
come from the integraitlon of 
medical and administrative staffs 
and faculties of both City and 
voluntary institutions, supple-
mented by Staite, Federal, and 
especially private funding. The 
centralization of a highly spe-
cialized faculty such as this, 
would be a tremendous cost sav-
ings to the City and every hos-

(Continned on Page 13) 

DOUBLE DISCOUNT 

BERMUDA $l29.«r 
4 D a y s M a r c h 1 4 - 1 7 Fri.-Moii. 

RT JET/HOTEL/TRANSFERS 

*Bas«d on 12 or more—Be an organizer! 
Our regular discoun1)eicl> hi-season Pan Am-Holiday Inn 

long week end is $144 d.o. 
Kids less $60. Singles plus $30. Two meals daUy $45 

All plus 15% TTT. 
iBring 11 -friends along and gef ihe extra 10% 

discount on aU 12 

A "CSEA Little Vacations" Offer 
781 No. Country Rd., Setauket, N.Y. 11733 

(212) 895-2197 (516) 75M293 
Sponsored by Stony Brook Travel 

FEELIHG THE POST HOLIDAY 
MONEY CRUNCH? 

Make Your Spare Time Pay 
MALE & FEMALE GOOD PAY & BENEFITS 

Joint a local Army Reserve Unit. One weekend a month 
and 2 weeks in the summer for most reservists . . . . 

FOR INFORMATION CALL: 
Manhattan: 736-4068 Brooklyn: 
Staten Island: 
Jamaica: 
Bronx: 

447-0808 
380-3022 
994-0070 

Hempstead: 

Bayside: 
Rockaway: 
Bronx: 

516-489-9767 

836-0401 
225-5011 
634-1430 
298-3307 

or mall the coupon below and a local Army Rcaervbt will 
contact yoa: 

I'd like more infornuiion about the Armr RcMrve without obligatioa 
Mail to: Headquarter*, 77th U.S. ARMY RJBSBRVE COMMAND 
ATTN: AFKA-ACA-IO 
Fort Totteo, Flufbios, N.Y. 11339 GSL-2-4 
Name ... . . 
AddrcH ! 
City State 
TeUpbooe No. (area code) 
Skill Area* Trainios lotetawed In 

Zip 

Prior Military Swrice? 

THi ARMY kSSEME. 
I T PAYS T O G O T P M « T f N G S . 
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TUESDAY, FEBRUARY 4, 1975 

'Zero' For Employees 
As much as we would like to believe that Governor Carey 

is merely taking the usual pre-negotiation stance, we 
are becoming increasingly concerned with what strikes us 
as a hardening attitude toward state employees. 

In making his budget presentation last week to a select 
group of newspaper editors and media representatives, he 
said that he had provided "Zero for state employees, and 
we are proceeding (with negotiations) on that basis." He 
went on to explain: "The law prohibits propagandizing on 
negotiations beforehand, but as you can see there is no pro-
vision for it (salary increases) in the budget." 

A degree of cynicism seems to be developing around the 
Governor's call for austerity, though. In the Legislature, 
both Democratic and Republican leaders have callously an-
nounced high-paid additions to their staffs and multi-
thousand-dollar salary-increases for others. The timing of 
Lieut. Gov. Mary Ann Krupsak's request for a hefty increase 
for the operation of her office also lends to the incredibility, 
despite her eloquent explanations of the uses she would make 
of the allotment. 

Since most civil servants are in the lower and lower-
middle income categories, we can only assume that the 
Governor's intention is to aid them by not taxing them as 
heavily as those people who have snared the lucrative 
political plums. 

The Governor has called for reduction of the state 
work force by attrition. In our view, that is just another 
way of increasing the work load. Is this what he meant 
when, during campaign speeches, he tied in career ladders 
with increased productivity? 

As the Governor currently states his position, our Inter-
pretation Is that he Intends to have state employees work 
harder at the same pay—and inflation be damned. As every-
one knows, the escalating cost-of-living has already sub-
stantially reduced the real earnings of state employees. 

In our view, it is an abrogatl<m of good faith with state ' 
employees who apiwoved a three-year contract with provision 
for renegotiation of the third year. These negotiations are 
ready to proceed. 

In the meantime, other unions, albeit with smaller mem-
berships than that of the Civil Service Employees Assn. 
which represents the.bulk of state employees, are already 
tied Into long-range contracts that will gain Increases for 
their members during the coming year. 

By no stretch of the imagination can It be conceived 
that the CSEA leaders or their membership would have ap-
proved their current contract had there been the slightest 
supposition that the administration would break faith with 
the Intent of the accord. 

The greatest damage, however, may be the pressure that 
will mount for CSEA to abanflon Its traditional neutrality 
in state political contests. 

It Is our contention that former Governor Wilson would 
have received CSEA endorsement If an actual vote had been 
taken at the CSEA Convention last October, although Carey 
forces worked strongly for his endorsement. 

The feeling was strong among the delegates that It 
would be wrong for state employees to vote an endorsement, 
when they must face the Administration In negotiations. 

Many people will now feel that CSEA Is being penalized 
for its Integrity, and that the Governor Is showing more 
concern for the New York City unions that were free to 
support him. 

If the Oovemor truly intends to refuse to negotiate, the 
future course of clvU service and of politics In this state may 
be one of rapid change—for the worse. ManrlB Bazley 

(Conttnned from Page 1) 
Moreover, since approximately 

two-thirds of the Buugei involves 
appropriations for local grovern-
ments, the Budget also shapes 
the policies and programs of the 
counties, cities, villages, towns, 
and school boards. In view of its 
significance, the Bud gat annually 
becomes the rope in a tug of war 
between those who would spend 
more and those who would spend 
less, between those who would 
tax more and those who tax les.3. 

BatUe Of The Budget 
The tensions that develop at. 

the legislative level during the 
two-month interval between sub-
mission by the aovcmor of hU 
proposed budget and March 31, 
the last date on which the Legis-
lature must act. have genenally 
been described as the Battte of 
the Budget. 

This year, though, things will 
be a lot different. What In past 
years has been described as a 
battle will appear to have been 
a charade compared to the blood 
that will flow before the Budget 
Is adopted^ this year. 

Unfortunately for Governor 
Carey, his first budget is a prod-
uct and a reflection of the eco-
nomic ills that afflict the nation 
—skyrocketing costs, mounting 
unemployment, business sluggish-
ness, and declining public rev-
enues. Thus. Governor Carey's 
budget shows increased improp-
riations to meet rising costs, and 
higher taxes to offset declining 
revenues. 

Now that the Governor has 
submitted his budget, standing at 
front and center are Staten Is-
land Republican John Marchi, 
chairman of the Senate Finance 
Ownmlttee, and Bronx Democrat 
Burton Hecht, chairman of the 
Assembly Ways and Means Com-
mittee. This, of course. Is the 
most sensitive problem that Oov-
emor Carey will have to cope 
with: a state legislature that Is 
divided with the Republicans 
controlling the Senate and the 
Democrats the Assembly. It will 
require a high degree of states-
manship on the part of both 
Senator Marchi and Assembly-
man Hecht to conciliate political 
and ideological differences to en-
able the state government to 
continue to function. 

Gasoline Tax 
Senator Warren M. Anderson, 

the Senate Majority Leader, has 
ah-eady made clear his opposi-
tion to the proposed increase of 
10 cents a gallon of the gasoline 
tax. Democrat legislator have 
been more circumspect about 
criticizing that proposed tax in-
crease. On the other hand, it is 
no secret that the Democratic 
caucus would oppose this tax in-
crease virtually unanimously, if 
a secret vote were taken among 
Democratic legislators. 

In New York City, Mayor Ab-
raham D. Beame is comcemed 
mortly about the threatened cut-
back in state revenue sharing 
with local governments. It is 
generally understood that Mayor 
Beame would go for such in-
creased revenue sharing, even at 
the cost of supporting a lO-cent-
a-gallon tax increase. Such a 
posture by Mayor Beame will 
make things hot for the Demo-
cratic contingent in the Legisla-
ture. This Is partlouhuiy to since 
tlie American AutomobUe Amo-
clation is launching a full scale 
l i^y lng effort through Its 
thousands of members against 
the gaaoUne tax hike. 

(Centiawd m rsfw U) 

Civil Service 
Law & You 

l y RICHARD G A i A 

Mr. Gaba is a member of the firm at White. Walsh and Gaba, 
P.O., and chairman of the Nassau County Bar Association Labor 
Law Committee. 

Taylor Law Coverage 
In a recent decision by a hearing officer of the New 

York State Public Employment Relations Board, the hearing 
officer dismissed, as a matter of law, certain charges of im-
proper practices filed by an employee of the Board of Educa-
tion of the City of Syracuse against the Board and the Syra-
cuse Teachers Association. The charge alleged that the em-
ployee's rights to freely participate in the Association and 
to freely participate in an election for president of the 
Association as a candidate in the election were infringed 
upon by the respondents. 

The Board of Education filed an answer addressed to 
the charge, but the Association moved to have the charges 
particularized. This motion was granted in part. When the 
particulars requested had been received, the Association filed 
its answer. On July 30, 1974, a hearing was held at which 
all parties were present and represented by counsel. At this 
hearing, the Association and the Board of Education moved 
to dismiss the case on the ground that PERB lacked juris-
diction of the subject matter of the charge. The respondents 
both contended that the misconduct alleged concerned 
purely Internal union affairs and were matters that the Act 
was never intended to cover. The charging party opposed 
the motion and the hearing was adjourned without date 
pending the disposition of that problem. 

«> « * 

THE FIRST QUESTION raised by the charging party 
was whether or not a hearing officer was empowered to dis-
miss a charge based solely on the pleadings. The charging 
party argued that once the Director of Public Employment 
Practices determined that a charge may constitute an im-
proper practice, the hearing officer may not dismiss It prior 
to a hearing on the merits. 

In her decision, the hearing officer stated: "The original 
charge has been amplified by additional particulars, issue 
has been joined, and the hearing has commenced. I am now 
asked to decide whether (the employee) has any chance of 
success in establishing a violation. If, as a matter of law, 
the answer is no, because the alleged acts are not within 
the compass of the Act, I have an obligation to avoid fruitless 
litigation by terminating the proceedings at this point." 

Without the necessity of going into great detail, the 
basis for the charge involved alleged Improprieties which 
the charging party argued arbitrarily and unreasonably 
favored the incumbent president of the Association against 
an opposition candidate. These allegations had to do not 
only with difficulties encountered because of restrictions 
contained in the Association's constitution and by-laws, but 
also alleged stumbling blocks placed in the path of the 
challenging candidate by the Board of Education, such as 
a refusal to permit the candidate to use the inter-school 
mails and teacher mail boxes. 

The relief sought from PERB was an order setting aside 
the election and directing that a new election and a new 
nomination in accordance with due process and equal pro-
tection standards be held. 

"WHETHER THE ACT was Intended to regulate such 
Internal operations of employee organizations as the elec-
tion of officers Is the Issue of first Impression present in this 
case. I find, in agreement with the Assoclaton and the Board, 
that It was not." None of the legislative background leading 
to the passage of the Taylor Law involved itself in attempts 
to regulate the Internal workings or structures of employee 
organizations. The hearing officer said that the Taylor Law 
was clearly designed to protect only employee rights to or-
ganize and be represented in the determination of employ-
ment condition and was liot meant to control or regulate 
the internal relationship between the organization and its 
members. 

"As long as employee organizations and employers do 
not Impinge upon basic organizational or collective nego-
tiation rights In dealing with employees as unton members, 
their conduct is not within the purview of the Act." This 
resulted n the dismissal of the charge as a matter of law. 
In the Matter of Board of Edueation of the Cltjr of Syracvse 
School District and Syracuse Teachers Assoclatkm, Inc., 
Respondents, and Samnel & WUley, Charging Party, Caae 
No. U'llST (7 PERB 45S9). 
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93 miles per hour? We obviously don't 
recommend it, but It Is reassuring to know that 
as you get onto a hectic expressway, a new 
Volkswagen Rabbit Hatchback has the power 
for incredible acceleration. From 0 to 50 in only 
8.2 seconds. Quicker than a Monza 2+2. 

38 miles per gallon? That's what the Rabbit 
averaged on the highway in the 1975 model 
Federal Environmental Protection Agency fuel 

economy tests.The Rabbit in the city averaged a 
nifty 24. Not bod for a sub-compact with all the 
interior room of some mid-size cars. 

$2,999? That's what you pay for the car backed 
by the most complete and advanced car 
coverage plan in the business: The Volkswagen 
Owner's Security Blanket with Computer Analysis.' 

Happy days are here again? We think you'll 
think so H i after you've driven a Robblt. 
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^Suggested retdil price Rabbit 2-door Hatchback, P.O.E. Transportation, local taxes and other dealer delivery charges additional. 
©Volkswagen of America* inc. 'See your dealer for more details. 

Visit your local authorized Volkswagen dealer and find out why 
there are over AVi million Volkswagens on the American road today. 
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Have Patience Wenzl Asks 
Albany Region 4 Audience 

(Continued from Page 1) 
designee is presumed to be James 
Northrup, assistant director of 
the Office of Employee Rela-
tions. "He's a tough guy, and 
it's going to be tough — but I 
think you all know that," he 
said. 

Mr. Carey predicted that seri-
ous negotiations would begin 
soon after the Governor's budget 
has been submitted to the Legis-
lature. (The Governor's budget 
was officially presented last week 
atfer the Albany Rsgion 4 meet-
ing.) 

The regional president. Joseph 
McEtermott, warned delegates 
that they will face "an arduous 
job in negotiations, because they 
will have to overcome the op-
position of the public, which is 
generally unaware of the services 
provided by state employees. 

"The public is led astray by 
stories about high-paid political 
patronage jobs. Attention is not 
given to the fact that the state 
employees we are most concerned 
about are those people who have 
earned their positions through 
the Merit System, and these 
workers are primarily In lower 
salary brackets," he said. 

CSEA executive vice-president 
Thomas H. McDonough ad-
dressed himself to the subject of 
challenges. "We are going to be 
challenged in all four ibargainlng 
units," he said, "You are the 
leaders and you are going to 
have to stop it." 

Procedures for regional elec-
tions were outlined by John 
Weidman, who was recently elec-
ted chairman of the Albany Re-
gion 4 nominating committee. 

Mr. Weidman noted that let-
ters have already been sent to 
all incumbent regional officers, 
asking whether they intend to 

run for re-election. They will 
have until Feb. 13 to notify the 
committee, Mr. Weidman said. 
Incumbents are considered as 
automatic candidates, if they 
wish to run again, he explained. 

Eteadline for the committee to 
formalize the nominations is 
March 1, Mr. Weidman con-
tinued, although nominees have 
until March 20 to withdraw by 
notifying the nominating com-
mittee chairman in writuig. April 
15 is the deadline for filing of 
Independent nominations. To do 
this, petitions must be submitted 
bearing signatures of at least 4 
percent of the members In the 
region. In Albany Region 4, this 
would amount to 900 signatures 
(with their social security num-
bers so they can be verified 
against CSEA records). 

Region president McDermott 
announced that a hearing panel 
had been appointed to handle 
disputes that might arise during 
the elections. Named to the panel 
are: Jack Daley, Howard Crop-
sey, Timothy Mclnemey, Rich-
ard Doucette, FYed Parone, A1 
Halle, Carole Badore, Chet Sa-
dowski, Patricia Miller, Walter 
Ducharme, Michael Hitchen and 
Jean Meyers. 

Mr. McDermott also named 
Fran Bessette, president of Clin-
ton County chapter, as chairman 
of a committee to investigate 
sites for a regional satellite of-
fice. Serving with her will be Ed 
Gardephe, Jackie Williams, Phyl-
lis Duval, PYank Gurben, John 
O'Cormell and Nancy Lewis. All 
are leaders of North County 
chapters. 

The regional president ac-
knowledged several new chapters 
and chapter presidents attending 
the meeting. He Introduced Wil-
liam Goodwin, representing Rac-
ing and Wagering Board chapter, 

Region 4 Hitting Slopes 
TANNERSVILLE—The Al-

bany Region 4, Civil Service 
Employees Assn., will host a 
ski weekend Feb. 21-23 that 
will be based at the Washington 
Irving Lodge here. 

The weekend will cost $46 per 
person and irajludes four meals 
in an American-Armenian cui-
sine. Prospedtlve skiiers should 
make their ski slope reservations 
through Orvllle Slutzky at Hunt-
er Mountain. The telephone 
numbeir is (&18) 263-5223. Guests 
will make their own arriange-
menits for transportation. 

Albany Region 4 
Holds Workshop 

GLENS FALLS — Albany 
Region 4, Civil Service Em-
ployees Assn., will hold a 
mini-workshop Feb. 22 at the 
Queensbury Hotel here. 

The mornlnig session will cover 
disciplinary action situations and 
will feature a videotai>e of a 
simulated action. The tape was a 
highlight of a recent Department 
of Transportation CSEA work-
shop. Following a luncheon, the 
afternoon session will deal with 
problems encountered in chal-
lenges from outside unions. Ar-
rangements for the mini-work-
shop will be haixdled by the Re-

and Joyce Ruso, acting president 
of a proposed chapter at Capital 
District Psychiatric Center. 

He also introduced three new 
chapter presidents: Joan Tobln, 
of Transportation Main Office; 
A1" Halle, of Teachers' Retire-
ment, and James Minahan, of 
Mental Hygiene Central Office. 

Betty Lennon, oo-ohairman of 
the region's education commit-
tee, announced that a special 
slx-sesslon course In oral com-
munication for union women is 
being presented on consecutive 
M o n d a y evenings, Feb. 24 

(Continued on Page 9) 

CSEA president Theodore C. Wenzl is flanked by the two principal 
women in his life,. CSEA secretary Dorothy MacTavish, left, and his 
wife, Pauline, at the Albany Region 4 meeting late last month. 

Proof that beauty and ability do go together, this 
three^me is viewed during an attentive moment. 
From left are Karen White, Social Services rep-
resentative to CSEA Board; Licette Walker and 
Sandra Sokolowski, treasurer and secretary, respec-
tively, of Ag and Markets chapter. 

Any organization would be happy to have a i>air 
of skillful secretaries as these two officers of Region 
4. Recording secretary Nonie Kepner Johnson, left, 
and corresponding secretary Carole Trifiletti are 
shown here taking minutes. Ms. Trifiletti was also 
co-chairman of arrangements 'for the meeting. 

A deposit oi at least $10, to-
gether with name and address, 
should be sent by Feb. 5 to Mary 
Lynch, 2173 Western Ave., Albany, 
N. Y. 12203. Ms. Lynch may be 
reached by telephone at (518) 
449-7279. Checks should be made 
payable to the Albany Region 4, 
CSEA. 

BELOW: New participants in 
the affairs of Albany Region 4 
are these leaders from SUNY at 
CobleskiU, from left, Doris Mic-
hel* Esther Bond and Peter 
Snopskey. CobleskiU is located in 
Schoharie County. 

CSEA executive vice-president Thomas H. McDonough shares some of his knowledge with members 
of the Region 4 negotiation coordinating and political action committees. From left are Jack Daley, 
Joan Tobin, (Mr. McDonough) and John Weidman, all members of the regional negotiation coordinat-
ing and resolutions committee, and Jon Schermerhorn, a member of the regional political action com-
mittee. Mr. McDonough served as chairman of CSEA's statewide political ^ t ion committee during the 
1972 campaign and Is currently serving for the third time as chairman ot the Administrative Unit ne-
gotiating team. 

John Vallee, left, Region 4 third vice-pretddmt and its nankinf 
County leader, welcomes Fred Farone, new president of Schenectady 
County chapter, as the chapter's executive representative Eugene 
NiooleUa introduces them. 



Patience 
(Continned from Pag« 8) 

thiroug'li March 31, from 6:15 to 
8:30 p.m. 

Cost of participation i6 $10. 
The reKtstartion fee should be 
sent to NYSSILRr-Comell Uni-
versity. InfoTination should be 
included as to the participant's 
name, address and telephone. 

Special recognition was given 
to James Cooney, a member of 
CSEA's field staff, for having 
signed up the most new members 
in competition by the region's 
field representatives. Jon Scher-
merhom, a member of the state-
wide membership oonunittee, 
noted that Mr. Cooney had per-
soncaiy recruited 829 new mem-
bers for CSEA. 

Status of a proposed Day Care 
Center for employees was dis-
cussed by Nicholas Fiscarelli, 
chairman of the region's down-
town committee. Mr. Fiscarelli 
noted that the committee was 
not satisfied with what the State 
had so far oflfered, but noited 
that they would now be dealing 
with a new Administration, "so 
we will see what develops." 

Delegates then approved a mo-
tion by Jack Dougherty, Tax and 
Finance representiative to OSEA's 
Board of Dlrectore, that all in-
formation on the Day Care Cen-
ter be forwarded to the stiatewide 
negotiating committee. It was 
niobed that provision for the 
Center wa^ included in the cur-
rent contract witii the State. 

Constitution and by Daws com-
mititee chairman Ernest Wagner 
updated delegates on certain 
proposed changes. Included was 
a proposal to create the addi-
tional regional office of execu-
tive vice-president. Discussion on 
the matter was taibled. 

Committee reports were also 
given by actlvitie® chairman 
Cosmo Lembo, social chairman 
Ronald Townsend and finarwje 
chalwnan Timothy Mblnemey. 

Another important portion of 
the meeting was given over to 
general ddscuseion of negoUia-
tions, portents of layoffs and 
exam postponents. Since this is 
informaition that could tip 
CSEA's hand in negotiations. 
The Leader will not report on 
the detadls here, other than to 
credit Loretta Morelll, State rep-
resentative to the CSEA Board, 
and Karen White, Social Services 
representative, for their contri-
butions of info(rma<tlon to the 
delegates. 

In the educatlonial session prior 
to the business meeting, presen-
tations were miade by William 
Blum, CSEA director of research, 
and by Anthony Oampione, assis-
tant to Joseph E>olan, assistiant 
executive director for the County 
Division. 

Nexit full meeting of the region 
is scheduiled for March 24 at 
Vallee's Restaurant in Albany, 

Hatch Act Inclusion 
In an article appear ing in 

the J an . 28 issue of Civil Ser-
vice Leader dealing with the 
Hatch Act and its implica-
tions on political campaign con-
tributions by employees who 
work for agencies funded wholly 
or in part by the Federal Qov-
ermnent, it was noted that no 
Individual can contribute more 
than $25,000 in total gifts during 
any calendar year. In addition 
to this restriction. It sliould be 
noted tliat no such Individual 
can legally contribute more than 
$1,000 to any one candidate. 

AL FRESCO INSTALLATION — i n an outdoor setting, the oifficers of the Nassau County Social 
Services unit, Civil Service Employees Assn., were sworn into office by CSEA Long Island Region 1 pres-
ident Irving Flaumenbaum. The new officials, from left, are: Eleanor Hammerl, treasurer; Carman 
Buschemi, sergeant-at-arms; Fred Jordan, president; Shirley Taylor, first vice-president; Rosemarie 
Ferrante, second vice-president; Claire Sordi, financial secretary; Marie Johnson, recording secretary; 
Eileen Stone, fifth vice-president, and Betsy White, corresponding secretary. 

Suffolk PERB 
(Continued from Page 1) 

tuted "rxot bargaining in good 
faith." 

Leonard Kimmel, aftbomey for 
the county, contended that the 
provisions and salary schedule 
of the Suffolk County contnact 
were "different" from those cited 
by CSEA and Indicated that dis-
cussions for the new conrtmact in-
volved the elimination of incre-
ments. 

Disputing that he was unaware 
of any such discussions or pro-
posals for the ellminaition of in-
crements, Mr. Corbin demanded 
immediate payments to the em-
ployiees, and emphasized that 
should the county continue in 
its intransigent attitude then 
"CSEA will insist uix>n the pay-
ment of interest on the incre-
ments retroactively to Jan. 1, 
since the employees are being 
denied monies rightfully theirs." 

In an attempt to resolve the 
dispute, Cole Pllcher, the hear-
ing officer, met separately with 
the parties involved. 

If a compromise Is not reached, 
Feb. 26 was scheduled as the date 
for a formal hearing. 

Kings Park Has 
May 22 Ballot 

KINGS PARK—Election of 
officers for the Kings Park 
chapter, Civil Service Em-
ployees Assn., will be held 
May 22. Anyone interested in 
running for office in the chapter 
should submit their name to 
Vincent Pucd, nominating chair-
man, Ward 18, Building 93B, no 
later than April 2. 

Offices to be filled Include 
president; executive vice-presi-
dent; second vice-president, Inst, 
unit; second vice-president, PS 
«fe T; second vice-president, ad-
ministrative unit; second vice-
president, operations vmlt; sec-
ond vlce-preeldent, NE Nassau 
Hospital; secretary; treasurer, 
and two delegates and two mem-
bers of the board of directors. 

Pass yoHr copy <yf 
The Leoder 

on to o non-membor. 

Nominating, Election Rules 
Are Outlined By Fiscarelli 

(Continued from Page 1) 
also considered statewide offices, 
but nominations for them are 
handled only by the state-em-
ployed members of the committee 
rather than by the whole body. 

Review Time 
In the case of all statewide 

candidates, Mr. Fiscarelli said, 
nominations should be in suffi-
ciently prior to March 1 so that 
his committee has adequate time 
to review them. Nominations not 
filed early enough will be con-
sidered In the event vacancies 
remain on the slate because per-
sons nominated originally may 
decline to run, he added. 

Those nominees selected as 
candidates by the committee are 
so notified at the same time their 
names are filed with the Asso-
ciation on March 1. If they wish 
to decline, they then have until 
March 20 to notify the commit-

NOTIFICATION TO PARTICIPAHTS IH CSEA 

SUPPLEMENTAL LIFE INSURANCE PLAN 
In accordance with regulations issued by the U.S. Depart-

ment of Labor, an application has been made for postponement 
until June 30, 1975, of the effective date of certain provisions 
of the Employee Retirement Income Security Act of 1074. 

1. Sections affected. Certain provisions dealing with fiduciary 
responsibility as follows: 
a. Section 402—Concerning the establishment of a plan, 

named plan fiduciaries and their responsibilities under the 
plan, payments to and from the plan, and plan amend-
ments. 

b. Section 403—Concerning when a trust must be utilized 
and provisions as to plan termination. 

c. Section 405—Concerning responsibilities when two 
or more fiduciaries or trustees are utilized. 

d. Section 410(a)—Concerning provisions relieving fiduciar-
ies of plan responsibilities. 

2.) The postponement is necessary to amend the instruments 
under which the plan is maintained. 

3. Benefits under the plan are presently provided through 
individual insurance policies issued by Miutual of New 
York. The postponement will not be adverse to the interest 
of participants and beneficiaries since benefits will con-
tinue to be paid in accordance with these policies. 

4. Plan participants and beneficiaries may comment on the 
requested postponement by writing to the Office of Em-
ployee Benefits Security, Labor-Management Services Ad-
miniatration, U.S. Department of Labor, P.O. Box 176. 
Washington, D.C. 20044. 

tee of their intention. New can-
didates are then selected by the 
committee from among late-fUed 
nominations and submitted to 
the CSEA secretary and execu-
tive director on or before April 
15. Again, the new candldaites 
are also notified of their selec-
tion at the same time. 

Nominating Procedures 
Parties wishing to submit 

nominaitions should do so by 
certified mail addressed to Mr. 
Fiscarelli at Statewide Nomina-
ting Committee, ClvU Service 
Employees Assn., 33 Elk Street, 
Albany, N. Y. 12207. Special 
forms are available for nomina-
ting statewide CSEA candidates, 
including representatives to the 
union's state executive commit-
tee, and can be obtained at any 
regional office of the Civil Ser-
vice Employees Assn. at the fol-
lowing addresses: 

Long Island Region 1, 740 
Broadway, North Amltyvllle, N.Y. 
11701; New York Region 2, 1.1 
Park Place, Rm. laiO, New York, 
N. Y. 10007; Southern Region 3, 
Old Albany Post Rd., North, RX). 
1, Flshklll, N. Y. 12524; Albany 
Region 4, 10 Colvin Ave., Albany, 
N. Y. 121206; Syracuse Region 5, 
Midtown Plassa, Rm. 118, 700 
East Water St., Symouse, N. Y. 
13202; and Buffalo Region 6, 
4122 Union Rd., Cheektowaga, 
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N. Y. 14225. 
Mr. Fiscarelli also noted that 

all incumbent statewide officers 
have been notified by certified 
letter that an Intention to de-
cline candidacy must be made 
known to the nominating com-
mittee at CSEA headquarters in 
Albany no later than Feb. 13. 
Lacking this notification, the 
committee will enter the Incum-
bent's name on the ballot. 

Bellacosa Sworn 
As Appeals Clerk 

MANHATTAN —Joseph W. 
Bellacosa, of Syosset, was 
sworn in as chief clerk of the 
Court of Appeals here J a n . 
29 by Chief Judge Charles D. 
Breltel. 

A member of the bar since 
1961, Mr. Bellacosa has been 
teaching criminal law at St. 
John's University Law School 
since 1970. As chief administra-
tive officer and legal advisor to 
the court, his salary will be 
$46,000 annually. 

EMPIRE STATE JOBS 
More than 7,000,000 persons 

are employed in New York State, 
according to the State Coanmerce 
Department. 

Wenzl: Continue Exams 
(Continued from Page 1) 

fled candidates to p>erfoi'm es-
sent^l and expected state ser-
vices, and called for a reschedul-
ing of the cancelled tests "on 
that date or as close to that date 
as possible with all acceptable 
candidates being notified accord-
ingly." 

About 30,000 applications had 
been received for 26 different 
tests. Mosit of these tests could 
offer promotdonial opportunities 
for current career civil servants, 
although about half the appli-
cants sought to take the entry 
level Professional Careers Test 
in various professional and ad-

ministrative specialties generally 
attracting immltnt or recent col-
lege graduates. 

Decrying the lack of any offi-
cial word on a "job freeae," Dr. 
Wenzl concluded: "Your Inune-
diate official action and constU-
tatlon with us on these matters 
Is of great Importance and I 
hope will be forthcoming." 

Copies of the letter were also 
addressed to State Civil Service 
Commissioners Charles P. Stock-
melster and Michael N. Scelsi 
and John J. Mooney, administra-
tive director of the Department 
of Civil Service. 
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Beame Proclaims 
New Work Hours 

February wlU be "Stagffered 
Work Houn Moritti" In New T O H E 

City. 
IiAevyor Abraliam D. Beame 

madte the designaitlon In a pro-
damaitian Issued bust 'week. We 
part of the mayor's drive to 
convince business Urals to stag* 
ger dally work d i l f t s so tha t 
workers wlU leave and axrlve at 
work half an hour earlier or 
later t han tihe traditional nine to 
five scihedule. Mayor Beame es-
timates the program has alre&dy 
reduced congestion around Grand 
CSentral Station by 30 percent. 
In two-years over 400 Maailhat-
tan firms have signed up. 
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the year.' 

CANDIDE AT THE BROADWAY THEATRE 

THE lAND ONLY l o n g e s t 
RUNNING SHOW ON BROADWAY 

Therels a reason for that! 

X n A L E T H E A T K E 45TH STREET W O( BROADWAY 
(SEEABCAOSFORDETAISI 

7HE MOST STYLISH 
BROADWAY MUSICAL 
S INCE 'PIPPIN.' A 
SIGHT TO BEHOLD. 
SPECTACULAR LOOK-
ING AND SLICKLY 
DONE." 

- Douglas Watt. Daily News 

Mm mm mti«i««l ir«f Mwt e) riw Wwdedul Wuar4 «t Oj PcrOfOW ŜatMOAly caH:3M-l03a 
*MAJEi<TIC THEATRE 247 west 44th St • 246-0730' 
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Under One Roof 
- - 1 5 • 10:30 6. Sun 16 
^ I K l v ClosMi Fridays 

AT LAST-

A realistic look at legal opportunities 
for minorities / through the eyes of 
minority lawyers—professionals who 
have made it throi^h the system as 
small-town practitioners / law finn 
partners / corporate counsel / gov-
ernment attomeys / judges / law pro-
lessors / lawyer-politicians / 
Here is the complete slory of Itw minority lawvyer— 
from law sctraoi to taw firm — in the wofds of those 
who have successfully completed the trip... the 
lawyers themselves. Each distinguished contributor 
honestly tells his own exciting and, at times, 
painful journey tovMud acceptance in a field thM. 
until recently, had only a handful of minority 
practitioners. 

CONTRIBUTORS* AND THEIR 
CAREER INSIGHTS 
• A Puerto Rican Perspective 
Jos6 A. Cabranes, Associate Professor ot Law, 
Rutgers University Law School 
• Chicano and Other Spanish Descended Groups 
Law Students Civil Rights Research Council 

BQO South, Young Advocate 
8. King. Esq., Albany, Georgia 

• Black Advocate in the North 
Samuel R. Pierce, Jr., partner. Battle. Fowler, 
Udstone, Jattin. Pierce & Kheel. New York City 
• The Chicano in Private Practice 
Herman Sillas. Jr., senior partner, Sillas and 
Castillo, Los Angeles, Calllornia 
• The Black Lawyer as Law Teacher 
Derrick A. Bell, Jr., ProMssor ol Law, Harvard 
University Law School 

S Teaching in a Black Law School 
ul E. Miller, former Dean. Howard University 

Law School 
• Puerto Rican Lawyer in Politics: An Interview 
with Herman Badillo, Congressman 
By Christine Philpot Clark, editor 
• Black Advocate in Politics: An Interview with 
Bmil A. Peterson (Vice-chairman. Democratic 
National Committee) 
By Christine Philpot Qark, editor 

S] The Black Bureaucrat 

uby Martin, Assistant to Rep. Diggs of Michigan a The Legal Services Attorney - Comment from 
lifomia 

Philip Jirmnez, Directing Attorney, California 
Rural Legal Assistance asocial Activism and Legal Services 

rttie L. Thompson, General Counsel of 
Community Action for Legal Sen/ices, New York City aWorking for a Foundation: An Interview with 

ristopher F. Ediey (Executive Director, 
United Negro College Fund, formerty with the 
Ford Foundation) 
By Christine Philpot Clark, editor 
• The Puerto Rican Judge 
Judge John Cvro, Criminal Court. New York aty 
• Opportunities for Blacks in the Law Perspective 
of a Federal Judge 
Judge Constance Baker Motley. U.S District 

I Bar Examtnation: Hurdle or Help 
Judge, Mew York City 
• The Bar Examtnatic 
Pristine Philpot Clark, editor 
• The Role of the Black Bar in Black People's 
&uQOte for Social Justice 
IV. Inywood Burns. Director ̂ National Confenanoe 

Lawyers 
*AfllaltOIIS eiOS# II IIM9 MIMM WftaMI. 

APPENDICES: 
1) Financial Aid Programs for Minority Qroup 
Students in Law Schools 
2) CLEO - Regional Summer Institutes 1973 
3). 1371 Swvey of Minority Group Students in 
Legal Education 
4) Graduate and Professional School Opportunities 
lor Minority Students (1972-73) 
5) Minority Writing and Majority Reading: The 
Problems of CLEO Students, by Norman Brand 
6) The Black Lawyer - A New Day. But Slow in 
Dawning, by Christine Philpot Qark and LeFioy 
Clark 

WHO CAN BENERT FROM 
READING THIS BOOK? 

• Undergraduate students choosing law as a 
career 
The minority student may not have access to 
members of the profession to talk about factors to 
consider in deciding on a law career. For instance, 
what sources of money are available and which 

valiiable lessons. 
• Law students considering career choloee 
There are dozens of ways to use the law to protect 
and serve the minority conmMinily. On »lafger 
scope, political involvement can give d i r ec t to 
important movements and may lead to election 
to governmenL Aa a professor, the minority lawyer 
WlU sursly enlighten and influence Ms wNle. Mack. 
Puerto Rican md Chicano sbidents. Career options 

YOU WILL R N D . . . 
All types of practical and lege* activity are covered, 
including sections on: 
• Careers in Private Practice 
• Academic Careers 
• Careers in Government and Politics 
• Careers in Community Interest Law 
• General Aspects artd Hurdles to Becoming a 

Lawyer 
• Perspectives from the Bench 
• Ethnic Perspectives 

ABOUT THE EDITOR 
Christine Philpot Clark is an attorney with the 

Columbia Broadcasting System. Inc. She has been 
Consulting Dean and Lecturer in Political Science 
at Bryn Mawr College. She has written a 
monograph on "Young Black Americans," co-
authored a book on "How to Get Along With Black 
People," and is the author of numerous articles 
on legal subjects. 

Ms. Clark is a graduate of Yale Law School. 
She lives in New Vorit City with her husband 
LeRoy Clark, a Professor at New York Unin/arsity 
School of Law, and her two children. 

ORDER YOUR COPY NOW. 
Mail to: 

LAW JOURNAL PRESS 
New York Law Journal Building 
258 Broadway 
New York. N.Y. 10007 
(212) 964-9400 

Gentlemen: 
Please send me a copy of: 
Q «519. Minority Opportunities in Law tor Blacks, 

Puerto Ricans & Chicanos, SI 5 
• Payment enclosed. We pay postage. 
• Bill me. 
New York State residents add applicable sales tax. 
Postage, snipping is added to "bill to" orders. 
Please make checks payable to Law Journal Preas. 

Name. 

Firm 

Address. 

City .State. 

Admission IT S A L L AT M 2 THIRD AVE . 
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ACTI 
COMING UP.. . 

At A.B.C. TRADING CO. with SONY PRODUCTS 

iHillMIBAU. 
AM MMK RABia WI1H 

yNIWf BiSNN. 
Sony dreams up a daring new design 

in clock radios. 
The TR-C290 looks like a sphere on a 

pedestal with on automobile speedometer 
type clock face. 

But instead of giving you miles per 
hour, it gives you hours of clear rich A M 
music. 

Features big illuminated clock for easy 
time reading, front clock controls, wake 
up system and sleep timer. 

And if you like a modern compact cabi-
net that takes up almost no space at all, 
this unique clock radio is for you. S O W Y 

SOMY. TV 
Reliabilily 

Sony's manufacturing phil-
osophy dictates that prod-
ucts be bu i l t to las t for 
m a n y y e a r s of c a r e f r e e 
enjoyment. Everything that 
goes into a Sony product 
—from overall circuit de-
sign to the smallest com-
ponent—must measure up 
to exacting standards of 
re l iabi l i ty and p e r f o r m -
ance. Here's another ex-
ample of Sony reliability. 

KV-1212 TRINITRON* 
COLOR TV 
• 12-Inch screen measured 

diagonally 
• Trinitron one gun/one lens 

system for sharp, bright, 
life-like color 

• Push button automatic 
fine tuning, color and 
hue control 

• Solid state reliability 
• Instant picture and sound 
• No set up adjustments 
• Illuminated tuning dials 
• Top mounted handle 
• Walnut grain wood 

cabinet, trimmed in chrome 

SONY 
A d c a a i g r o i i A . 

SONY. TV 

Excel lence 
E x c e l l e n c e — t h e state of consistent ly b e i n g 
a b o v e the c rowd—is o n e reaso'n w h y the 
S o n y n a m e o n a n y product is your a s s u r a n c e 
of the f inest in e lec t ron ics . At S o n y t h e r e is 
never a c o m p r o m i s e with qual i ty o r p e r f o r m -
a n c e . Every p roduct must m e a s u r e u p to the 
h i g h e s t s t a n d a r d s o f q u a l i t y b e f o r e it is 
o f fe red for p u r c h a s e to you. H e r e ' s a n o t h e r 
e x a m p l e of S o n y e x c e l l e n c e . 

TV-510U B L A C K & WHITE 
P O R T A B L E TV 

• 5 - i n c h s c r e e n m e a s u r e d d iagona l ly 
• W e i g h s 7 lbs. 8 oz . 
• O p e r a t e s o n A C or D C (with opt iona l 

a c c e s s o r i e s ) 
• Sol id state rel iabil i ty 
• Persona l e a r p h o n e 
• Wh i te a n d b lue cab ine t wi th c h r o m e tr im 

SONY Ask anyone. 
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How to combine 
good recording and 

great sound. 
GET>1 S O N Y . 

H p ' ^ ^ :fM4tt90. AM. P h o o o Systwn, Ca$$mtt» T a p e 
Pkiy«^/R«coicl*r 
A SONY wtwe tf̂ e pleosute of good nfxjsic con always turn ink? a 
tieasute of lecorcted sound. The SOfMY HP-319 integrated Corrponenf 
Music System en to Ibe good nrxisic of high perfQfrrwnce oxBo. recoids and 

Or turn it into great recorded sound. With SOt^ Airtomcrtic 
Level Control Circurtiy to get if tight. And fast toiward and tev>*x» plus 
o digital tope counter to rnoto it easier. 

With removotote dust cover and connections tor stepping up to 
4-channel sound Come listen. 

S O N Y . 
PUTS IT ALTOGETHER 

A. B. C. TRADING CO 
Tfc« M0$f Mlabh on fhm Eoft SUrn 

31 CANAL ST.. N€W YORK. N.Y. 10002 • TEL CAtOOiO 
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F«d. Unions Promis* Hght 
On Proposed 5 % Pay U d 
Government union leaders have 

promised an a® out wcu: to stop 
President Ford's proposed 6 per-
cent cost-of-living pfayment Ud 
(until July of 191<6) on blue col-
lar workers, and the more than 
one out of five Americans who 
depend on their monthly social 
security, civil service, or military 
retirement checks. 

One reason for their concern 
is the possibility that the Presi-
dent's compreihensive program, 
which Includes a petroleum tax 
to force cutbacks in oil usage, 
may force up the nation's month-
ly inflation an additional 2 
percent, according to many gov-
ernment sources. 

Federal blue collar workers, 

whose wages are usually adjust-
ed according to local private in-
dustry rates, will be held to the 
S percent Ucnlt, during the 18 
month program, no matter how 
much private industry sates have 
gone up in that interim. 

For persons under social se-
curity, it woidd mean that they 
would be limited to the 5 percent 
Increase no matter what the cur-
rent rate of the nation's inflation 
Is. For two million federal mili-
tary retirees it would mean no 
increase at all, in spite of the 
higher living costs, until (at the 
earliest) Jtily, 1»7«. 

In addition, the President has 
said that neither retirees nor ac-
tive duty civilian military per-
sonnel would be entitled to catoh 
up raises until after the controls 
are Mfted. 

1976 Ontlays Difference 
1975 Without With 1975-1976 

Prorrams Affected Outlays Ceiling Ceiling (with ceiling) 
Social security 64.5 74.3 71.8 plus 7.3 
Railioad retirement 3.0 3.4 3.3 plus 0.3 
Supplemental Seciarlty Income 4.7 5.6 5.4 plus 0.7 
Civil service and military 

retirement payments 13.6 16.2 14j9 plus 1.4 
Foreign Service retirement .1 .1 .1 • 

Pood staonp program • 3.7 3.9 3.6 —04 
Child nutrition 1.3 1.8 1.6 plus 0.3 
Federal salaries: 

Military 23.2 23.1 22^ —0.7 
ClviHan 35.5 38.9 36.0 plus 2.5 

Coial miner benefits 1.0 1.0 1.0 * 

TOTAL 150.6 1«8.2 1«2.1 plus 11.7 

Park Specialist List 
AliBANY —An associate Ad-

irondack park project specialist 
eligible list, resulting from open 
competitive exam 27-429, was es-
tablished Jan. 1€ by the state 
Department of Cfiivil Service. The 
list contains three names. 

Facilities Auditor List 
ALBANY — An associate medi-

cal facilities auditor eligible list, 
residting from open competitive 
exam 24-lil7, was estM>llshed 
Jan. 16 by the state Dej^rtment 
of Civil Service. The list contains 
11 names. 

REAL ESTATE VALUES 
CAMBRIA HTS $33,990 

SUPER SPECIAL 
All brick ranch with all rooms on 
one floor. Gar. Fin bsmt. Many 
extras. Priced for fast sale. Call for 
appmt. 

CAMBRIA HTS $35,990 
Owner Leoving Country 

Sacrificinc this 10 rm all brick 
mother & daughter home with 2 
kits, 2 bths, gat, all appli's. 
LAURELTON >44.000 

LE&AL 2-FAM 
9 rm & fin bunt for owner -f 3 
rm apt for income. 2 car gai. AU 
this on park-like grnds. Won't last. 
ID call now for appt. 

Queens Home Sales 
170-13 Hilbide Ave., Jamaica 

OL 8-7S10 

SO OZONE PARK $20,990 
Beautiful starter home. Move in cond. 
5 rms w/gar. driveway, porch. 

VETS $500 D O W N 
PHA $600 D O W N 

9TO REALTY 7 2 3 ^ 0 

E i f ^ i ^ Florida 
SAYE ON 

YOUR MOVE 
TO FLORIDA 

Compare our cost per 4,000 lb* to 
St. Petersburg from New York a t y . 
$983.20: Philadelphia, $)93.20; Hartford, 
Conn.. 4,000 lb*.. $612.80, or as ctti-
mate to aay destination in Florida. 

Write 
SOUTHERN TRANSFER 
and STORAGE CO.. INC. 

T * l fei3) 122-4241 
DEPT. C. M X 10217 

ST. PCTOSIUM. FUWUM. 33731 

VENICIL VLA. — INTERESTED? 
SBB U T N . WIMMERS. REALTOR 

ZIP OOOl 33}9S 

Highland Meadows 
Offers you the good way of life 
in a 5 Star Park with a 5 Year 
Lease with homes priced from 
$8,995.00 

HlftHLAHDS lylOIIU HOMI 
SALIS, 4M9 N. DixU Hwy.. 
PMip«M iMek. Ma. 330*4. 

FLORIDA J O I S 
Fiiwal, Stati, CiMaty, City. 

FIORIOA CIVIL SERVICE lUUETIN. 
$5 yMrty. I IttiM. 

lox 410M4 L. 
M M . Pta. 331*1 

City Green Book Issued 
Mayor Abraihaim D. Beame last 

week received the first copy of 
taie long-awaited Oreen Book— 
the official directory of the City 
of New York, from Mimlclpal 
Service Admlnlstraitor John T. 
Carroll. 

The Oreen Book, which lists 
City, State, Federal offldals and 
departnaentB, was last publlahed 
In l«7a. The new 1974-76 Issue 
Is on sale ait the HaJl of Records, 
31 Chambers Street. Mr. CarroU 
said admlnlsftration changes In 
the City, State and Federal gov-
ernments, and a new fotmat, has 
delayed the printing. 

Negro Society Meet 
MANHATTAN — The Negro 

Benevolent Society of the De-
partment of Sanitation will meet 
on Feb. 5 at 2Z0A3 Merrick Blvd. 
in Queens at 8 pjm. 

B U Y 
U. S. 

B O N D S ! 

LEGAL NOTICE 

Farms - N.Y. State 
WINTER Catalog of Hundreds of Real 

Estate & Business bargains. All types, 
sizes & price*. DAHL REALTY, 
CobleskiU 7, N. Y. 

Wanna be a good guy? 
Give a pint of blood. 
Cal i UN 1-7200 
The Greater New York 

Blood Program 

B/ue Cross-Shield 
A€€ident Benefits 
Reduced By State 

ALBANY—A new State regulation makes Blue Cross and 
Blue Shield coverage generally Invalid for health services 
provided as a result of auto injuries, according to an an-
nouncement from Blue Cross and Blue Shield of the Roches-
ter area. 

STEWART HOUSE — Substance of 
Certificate of Liniltedi Partnership signed 
and acknowledged by all the partners 
and filed in the New York County 
Clerk's Office on December 31, 1974. 
Name and principal office of the part-
nership is STTEWART HOUSE, 745 Fifth 
Avenue, New York, New York, l u 
business is to hold, operate, improve and 
lease the real property known as Stewan 
House, located at I J Stewart Place, 
White Plains, New York, to be acquired 
by the partnership pursuant to the terms 
of the Contran of Sale daed December 
18, 1974. The term for which the part-
nership is to exist is from December 31, 
1974 to the close of business on Decem-
ber 31, 2014. The names and residences 
of the General Partners and of the Lim-
ited Partners and the cash contribution 
(no other property being contributed by 
any Limited Partner) and the share of 
profits and income of each of the Lim-
ited Partners are as follows 

General Resources Associates, 
Incorporated a New York 
Corporation with its prin- General 
cipal office at 749 Fifth Partner 
Avenue, New York, New 
York 
Irving J. Alter Limited Partner ISO 
70 Magnolia Avenue .005% 
Larchmont, New York 
Betty Garcia Limited Partner $50 
R.D. # 2 .005% 
Box 700B 
Sussex, New Jersey 
No Limited Partner has s^eed to 

make any additional contributions. The 
time when the contribution of each 
Limited Partner is to be returned is on 
the termination of the Partnership. No 
one of the Limited Partners has priority 
over the other Limitedi Partner as to 
contributions, compensation by way of 
income or in any other manner. No Lim-
ited Partner has the right to substitute 
an assignee as a contribution in his 
place. The partners do not have the 
right to demand and receive property 
other than cash in return for his or her 
contribution. Upon the dissolution of the 
General Partner, the Partnership shall be 
automatically dissolved and the business 
of the Partnership shall be wound up by 
the agent of the remaining Limited 
Partners. 

The state Insurance Depart-
ment, according to the announce-
menit, "despite strong opposition 
from the Blue Cross and Blue 
Shield Plans," has ruled that 
effective Feb. 1 the nonprofit 
plans are prohibited from pajrlng 
for the care of auto accident vic-
tims until after "No-Fault" bene-
fits vmder their automobile in-
surance poUcies have been ex-
hausted. 

Blue CSross and Blue ShieW, the 
statement conttniued, "opposed 
the regulation on the grounds 
that it Is discriminatory. Infla-
tionary and administratively Il-
logical. 

"It places the prtavary respon-
sibility for payment on commer-
cial casualty Insurers who tradi-
tionally retain a faa- larger share 
of the premivun dollar than. Blue 
Cross and Blue Shield Plans do. 

"It transfers a benefit from 
the tax-exempt Blue Cross and 
Blue Shield contracts to the tax-
able commercial policy. The em-
ployee loses a benefit in his Blue 
Cross and Blue Shield program 
and faces the possibility of hav-
ing to pay a htyher premium out 
of his own pocket for the same 
benefit imder his personal auto 
accident policy. So far as undon-
negotlated contracts are con-
cerned, It effectively reduces the 
benefit pacbage for which em-
ployees bargained. 

"It thwarts cost control mea-
sures built Into Blue Cross and 
Blue Shield contracts by trans-
ferring liability to commercials 
who do not have reimbursement 
agreements that limit total pay-

ments 
vlders.' 

to health service pro-

The State's administrative de-
cision is ^scriminatory, accord-
ing to the health Insurance plans, 
In that it applies only to non-
profit carriers such as Blue CIross 
and Blue Shield; commercial 
health insurers will be allowed 
to oontlnw their primary role. 

The statement added that the 
rulinig places an administrative 
bmtten on the provider (hos-
pitals and doctors) to identify 
injuries sustained in automobile 
accidents. Failure to differentiate 
between this and other types of 
injuries on claim forms will re-
sult In payments for which the 
plans are not Uable and for 
which there is no provision In 
the premilum rates. Exemptions 
to the No-Fault provision further 
compiUcate the t a ^ of easing lia-
bility. For Instance, Blue Cross 
and Blue Shield coverage re-
imlns primary for the drunken 
driver and for persons driving 
while impaired by aniy drug: the 
plans will also continue to cover 
Injuries involving motorcydes 
and vehicles not normally oper-
ated on highways. Consequently, 
the hospital or doctor may not 
only have to determine the cause 
of the injury, but, in many cases, 
the kind of vehicle involved and 
the patient's state of sobriety. 

The No-Fault regulation ap-
pears to be another attempt by 
the State to solve cost problems 
by placii^ a hardship on Blue 
Cross and Blue Shield subscrib-
ers, the statement concluded. 

GOURMET'S 
PERSIAN —. ITALIAN 

TEHERAN ^^^^ ^^ ^ (^o^ktail place tor free 
hors d'oeuvres. Howard Hillman, a top authority in New Guide 

Book Inside N.Y. Famed for Seafood — Steaks — Persian and Italian specialties 
Curtain time dinner. After theatre cocktails. Parties of 400. — Luncheon — 
Cocktails — Dinner 

BAY TOWERS 
Between 98th & 100th St., Beach Channel Drive, Far Rockaway Queens 

Twin 14-Story Apartment Towers 

constructed under the Mitchell-Lama program 

Swimming Pool • 24-Hr. Security • Landscaped Sitting Areas • Community Rooms 

Six* pf 
Apartment 

Mitchell-Lama 
Rentals 

Minimum, 
Annual Income 
Mitchell-Lama 

Federal '236' 
Subsidy Rentals 

Maximum 
Annual Income 
Federal "236" 

Efficiency $207 $ 9,900 $157 $ 9,000 
1 Bedroom $330 $15,800 $191 $11,000 
2 Bedrooms $414 $19,800 $225 $13,500 
3 Bedrooms $538 $25,800 $258 $16,000 

See Supt on Premises or Call 

SULZBERGER-ROLFE INC. 
654 Madison Ave., N.Y. 10021 (212) 593-7680 



TO HELP YOU PASS 
GET THE A R C O STUDY BOOK 

BOOKS PRICES 

Aceoantant Auditor 
Administrative Assistant Officer 8 W 
Assessor Appraiser (Real Estate) 6.00 
Attorney 5.00 
Auto Rlochinlst 6-00 
Auto Aaeehanic ® ®® 

5.00 Berlnninff Office Worker 
4.00 
6.00 
5.00 
5.00 
5.00 

Beverace Control Invest. 
BooUieeper Account Clerit 
Bridce and Tunnel Officer 
Bus Malntainer — Group B 
Bus Operator 
Captain Fire Dept 8 00 
Captain P.D 8-00 
Cashier fOO 
Civil Engineer 8.00 
ClvU Service Arith. and Vocabulary 4.00 
Civil Service Handbook 1.50 
Clerk N.Y. City *.00 
Complete Guide to C.S. Jobs 2.00 
Computer Programmer • 6.00 
Const. Supv. and Inspec 5.00 
Correction Officer 5.00 
Court Offlccr 6.00 
DietiUon 5.00 
Electrician 6.00 
Electrical Engineer 5.00 
Federal Service Ent. Exam 
Fireman F.D. 
Foreman 
General Entrance Series . 
General Test Pract. for 92 U.S. Jobs 
H.S. Diploma Tests 
Hich School Entrance and Scholarship Test 
H.S. Entrance Examinations . 
Homestudy Course for CJS. 
How to ret a Job Overseas 
Hospital Attendant 
Housing Assistant 
Investigator-Inspector 
Janitor Custodian 
Laboratory Aide 
Lt. Fire Dept. 
Lt. PoUce Dept. 
Librarian 
Machinists Helper 
Maintenance Man . 
Malntainer Helper A and C 
Malntainer Helper Group D 
Management and Administration Quisser 
Mechanical Engineer 
Motor Vehicle License Examiner 
Notary PubUc 
Nurse (Practical and Public Health) 
Parking Enforcement Airent 
Police AdmlnistraUve Aide 
Prob. and Parole Officer 
Police Officers (Police Dept. Trainee) 
Pharmacists License Test 
Playground Director — Recreation Leader 
Postmaster 
Post Office Clerk Carrier 
Post Office Motor Vehicle Operator 
Postal Promotional Supn^sor-Foreman 
Preliminary Practice for H.S. Equivalency Diploma Test 
Principal Clerk-Steno 
Probation and Parole Officer 
Professional Career Tests N.Y.S. 
Professional Trainee Admin. Aide 
Raflroad Clerk 
Sanitation Man 
School Secretary 
Sergeant P.D. 
Senior Clerical Series 
SocUl Case Wortoer 
SUff Attendant and Sr. Attendant 
Stationary Eng. and Fireman 
Storekeeper Stockman 
Supervision Course 
Transit Patrolman 
Vocabulary, Spelling: and Grammar 

5.00 
5.00 
5.00 
4.00 
5.00 
5.00 
4.00 
4.00 
5.00 
1.45 
4.00 
5.00 
5.00 
6.00 
5.00 
8.00 
8.00 
4.00 
6.00 
5.00 
4.00 
5.00 
6.00 
8.00 
5.00 
4.00 
5.00 
4.00 
5.00 
6.00 
5.00 
4.00 
4.00 
5.00 
4.00 
4.00 
5.00 
4.00 
5.00 
6.00 
5.00 
5.00 
4.00 
4.00 
4.00 
6.00 
5.00 
5.00 
4.00 
6.00 
5.00 
5.00 
5.00 
4.00 

Contoins Previous Questions and Answers and 
Other Suitable Study Mater ia l for Coming Exams 

LEADER BOOK STORE 
11 Warren St.. New York. N.Y. 10007 

Please send me copies of books checked above. 
I enclose check or money order for $ . 

Name 

Address 

City _ State 

Job Increase Falls Short FIRE FLIES = 
Employment In New York and 

Northern New Jersey rose to 
6 ^ , 0 0 0 in November an 8.000 
increaee, but the rise fell short 
of expectations, the UB. Depart-
ment of Labor announced this 
week. 
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IMIMEOS ADDRESSIRS. 
STENOTYPIS 

STENOORAPH for tak 
oNd rMt. 1.000 ethon. 

Low-Low Prfces 
ALL LANGUAGES 

TYPEWRITER CO. . Inc. 
119 W. 23 St. (W. of 6tli Ave.l 
N.Y.. N.Y. CHoUm 3-t084 

Herman Bienetook, aesistant 
raglonal director otf the depart-
ment's bureau of labor stattotUa. 
said an 8,000 Increase Is consid-
ered low for a November. 

Mr. Bienstock also said em-
ployment for a 13-month period 
ending in November we® down 
98,000 in New Yoric and North 
Jersey and down 76,000 in New 
York City. 

LEGAL NOnCX 

ORLANWARD ASSOCIATES. 1 William 
St., NYC Substance of Certificate of 
Limited Partnership filed in New York 
County Clerk's Office on December 30, 
1974. Business: Own and operate real 
property. General Partners: Broofcson 
Corporation, I William St., NYC; Alan 
R. Batkin, 163 Wood Hollow Une, New 
Rochelle, NY. Limited Partner, Contribu-
tion and Share of Profits: Alan R. Bat-
kin, 163 Wood Hollow Lane, New 
Rochelle, NY $100. cash, J800. note. 
90%. Term: December 27, 1974 to 
December 31, 2010 unless sooner termin-
ated. Limited partner has agreed to 
make additional contributions not to ex-
ceed $1,000. per annum. No time agreed 
on for return of contributions except 
upon dissolution. Limited partner may 
assign his interest as provided in agree-
ment. The General Partners shall have 
the right to admit additional limited 
partners with consent of limied partner. 
Upon death of a general partner, the 
remaining general partner has the right 
to continue the business as provided in 
agreement. Limited partner has no right 
to demand property other than cash in 
return for contribntioa. 

LEGAL NOTICE 

B« sure to include 8% Sales Tax 

(Ck>ntinned from Paire 6) 
At the moment, the ultimp.te 

shape of the budfi^et is obscured 
by a wide variety of political im-
ponderables. The coming two-
month period will be a critical 
one for civil service employees, 
for taxpayers, and for all those 
who live or do business in the 
state. The only thing certain now 
is that somehow a budget will 
be adopted. 

(Conthmed from Page 5) 
pitel In the New Yortc Aree. 

We cannot avodd confronting 
this problem much longer. Ttiere 
is no reason why b u m victims 
should t)e compromised and neg-
lected. They haive a right to 
quality bum treatment. The New 
York Area should have "The 
Biggest and the Best Bum Cen-
ter in the World." The biggest 
because we have more b u m vic-
tims than any other place in 
the world, and the best because 
we deserve no less than the beet. 

Written by—Joseph Hlckcy, 
Engine Co. 03 

ON LAW REVISION 
ALBANY — Yonkers aittorney 

Ediward J. Freeman is a new 
member of the Law Revision 
Commission for a term ending 
Dec. 31. 1976. Members receive 
$13,936 annually. 
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State Job Calendar 
Applications Accepted To March 3 
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SUPREME COURT OF THE STATE 
OF NEW YORK COUNTY OF NEW 
YORK. — Accounting of MORGAN 
GUARANTY TRUST COMPANY OF 
NEW YORK and JOHN J. NIEMANN, 
as Trustees of the trust created by WIL-
LIAM ENGEL for the benefit of WIL-
LIAM ENGEL under an Agreement 
dated November 2, 1962. Index No. 
889-75 NOTICE. 
TO: Those persons who may be cred-
itors of William Engel or of his estate 
and whose names and identity are un-
known to petitioners 

PLEASE TAKE NOnnCE that thu 
notice is served upon you pursuant to 
an order of Hon. Sidney A. Fine, • Jus-
tice of the Supreme Court of the State 
of New York, dated January 17th. 197? 
directing that you show cause at a 
Special Term, P^rt I, of this Court to 
be held at the County Courthouse, 60 
Centre Street, in the City and Sute of 
New York on Feb. 28. 1979 at 9:30 
o'clock in the forenoon of that day or 
as' soon thereafter as counsel can be 
heard why an order should not be 
made: 

(a) judicially settling and allowing 
the first and final account of proceed-
ings of Morgan Guaranty Trust Com-
pany of New York and John J. Nie-
mann af trustees of the trust creatcd 
by William Engel for his own benefit 
during hb life uodter an Agreement 
dated November 2. 1962 and discharg-
ing said trustees from all liability, 
accountability and responsibility as to 
all matters set forth in the account; 

(b) authorizing and direaing the 
aforesaid trustees to pay from the 
principal on hand in the trust the 
sum of $3,000 to Hooker. Alley & 
Duncan for their legal services herein; 

(c) directing the aforesaid trus-
tees to whom to pay over the balance 
of income in their hands after the 
payment of all expenses properly 
chargeable thereto on this accounting; 

(d) directing the aforesaid trustees 
to pay over to Morgan Guaranty Trust 
Company of New York and John J. 
Niemann as surviving trustees of the 
trust under Article FIFTH of the will 
of Raynore Ludvigh Engel the balance 
of principal in their hands after the 
payment of all expetues properly 
chargeable thereto on this accounting 
to be administered in all respects as 
a part of said trust under the will of 
Raynore Ludvigh Engel; and 
(e) granting such other and funher 
relief as to the Court may seem just 
and proper. 
A copy of the petition and account 

and all exhibits in this proceeding may 
be examined at the office of Hooker, 
Alley ft Duncan, attorneys for the peti-
tioners herein. 
Dated: Jan. 17th, 1979. 

HOOKER, ALLEY ft DUNCAN 
91 West 91K SuMt 
New York, N.Y. 10019 
Telephooe. (212) 769-4490 
Attornajr* for PttitioMts 

Training and Experience Only 
Regional Public Health Dentist $27,942 

Applications Accepted To May 5 
Orai Exams During June 

Employee Health Service Physician II $37,480 27^92 

' Civi l Service Activities Association 

JpioiJioii 
P r c n e w f ! 

W I N T E R 
• London 
• Amsterdam 
• Paris 
• Torremolinos 
• Innsbruck 
• Rome 

$359 
$379 
$379 
$349 
$396 
$414 

P R O G R AIM 
Mwiee A 

Seafli America 
• Lake Tahoe $299 
• Miami $329 
• Hawaii $409 

Cor ibbMN 

U.S. & Hewaii 
• Disneyworld $179 
• Las Vegas $199 

Prices are per person double occ. 
service where applicable. 

• Mexico 
• Cartagena 
• Columbia 
• Rio 
• Venezuela 
• Guatemala/ 

El Salvador 

• Jamaica $299 
• San Juan $299 
• Martinque $409 
• Curacao ^ 7 9 
• Guadeloupe $525 . _ _ 
• Nassau TBA El Salvador $344 

ft do not include adm. fee, tax ft 

$399 
$426 
$475 
$459 
$269 

EASTER VACATIONS TO EUROPE - MEXICO 
SOUTH AMERICA - USA - HAWAI I 

CARIBBEAN AVAILABLE NOW! 
SUMMER 96 Page Tour Book Including 

Over 100 Exciting Packages! 

O S M 
Stnd compl0tt imformstiom omi CSL 2-4 • 

• The above checked Winter Trips • 
a Summer Book • n Easter Vacations 

Name 
Address 
City 
State Zip 

ALL TRAVEL ARRANGEMENTS THROUGH T / G TRAVEL 
SERVICE, 111 WEST 97th STREET, NEW YORK CITV 10019 

Available only to members and their immediate families. | 
• • • • • • • • • • • • • • • • • • • • • e e * * * * * * * * * * * 

P.O. BOX 809 
RADIO CITY STATION, NYC 10019 

Tel. (212) 9664134 

SCHOOL DIRECTORY 
MONROE INSTITUTI — l i M COURSIS 

Special PREPARATION lOR UVIL SERVICE TESTS. SwitcUMMUtL 
^ R Bookkeepinc machine. H.S. EQUIVALENCY. Day * Eve. OaMM. 
EAST TREMONT AVE. 4k BOSTON RO., BRONX — KI 2-9600 

119 EAST iOROHAM ROAD, BRONX <- 933-6700 
Approved lor VMt 0md Fora^a S$md0mti. A«er*d. N.Y. StS0 Dtp*, of BdUtetHom 
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Medicare Coverage Check 
Urged By CSEA s Lochner 

ALBANY — Joseph D. Lochner, executive director of the Civil Service Employees Assn., 
urged retirees who are eligible for Medicare benefits to seek complete and accurate infor-
mation on medical services covered by the plan before entering a nursing facility. 

"Just as you would consult a Blue Cross representative or local Social Security per-
sonnel about a nursing facility's 
participation in the Medicare 
program, you should also re-
quest complete Information on 
which Inpatient medical services 
will and will not be covered by 
the plan," Mr. Lochner advised 
in comments to The Leader. He 
adso recomimended the August, 
1974 edition of "Your Medicare 
Handbook" as a good source of 
accurate information on medi-
cal services covered by the 
Health Plan. 

Added Expenses 
"Upon entering a qualified 

nursing facility following hospi-
talization for a medical condition 
which requires dally niOTing or 
rehabilitative services, if you re-
quest private duty nurses or 
even personal conveniences like a 
television or telephone in your 
room, you should be aware that 
these services are defined by 
Medicare as a personad expendi-
tiu-e. The handbook spells it out 
clearly: Medicare's hospitaa in-
surance will not p&y for these 
items," Mr. Lochner said. 

Also defined as services not in-
cluded in Medicare coverage, Mr. 
Lochner pointed out, are private 
rooms, unless necessary for med-
ical reasons, and the first three 

pints of blood received in a 
benefit period at the nursing 
facility. 

The booklet, avai'lable at local 
Social Security offices, lists the 
foiaowlng services as part of 
Medicare coverage for patients 
in skilled nursing facilities: a 
semi-private room; all meals in-
cluding special diets; regular 
nursing services; rehabilitation 
services, such as physical, occu-
pational, and speech therapy; 
drugs furnished by the nursing 
facility dm-ing a patient's stay; 
medical supplies such as splints 
and casts and use of wheelchairs 
and other such appliances. 

Mr. Lochner also noted that 
patients must meet all of the 
following conditions to qualify 
for Medicare's help in paying for 
the inpatient care at a skilled 
nursing facility: the patient must 
have been in a hospital at least 
three days in a row before trans-
ferring to a skilled nursing fa-
cility; the patient hJas transfer-
red to the nursing facility be-
cause he requires care for a con-
dition which was treated in the 
hospital; the patient was admit-
ted to the facility within a short 
time (generally 14 days) after 

leaving the hospital; a doctor 
certified that the patient needed 
skilled nursing or skilled rehabili-
tation services on a daily basis. 

Some Restrictions 
"It's especially important to 

remember the requirement that 
a patient must need skilled nurs-
ing or rehabilitation services on 
a daily basis," Mr. Lochner said. 
"Medicare cannot pay for a pa-
tient's stay if he needs these 

services only on an occasional 
basis, such as once or twice a 
week. Also, although a person 
may have been admitted to a 
skilled nursing facility. Medicare 
will not cover this care if tt is 
mainly custodial—that is, for the 
purpose of meeting personal 
needs like helping in walking, 
getting in and out of bed, bath-
ing, dressing and eating," he ex-
plained. 

"Pertinent information on 
Medicare bsneflts is easily avail-
able from several reliable sources. 
The more reltrees read and un-
derstand about the plan and its 
services, the less likely the pos-
sibility they will, one day, find 
themselves responsible for costs 
they cannot afford to pay," Mr. 
Lochner said. 

Nassau Retirees Launch Their Chapter 
AMITYVILLE — The new 

Nassau Retirees chapter — 
now the 18th chapter in Long 
Island Region 1 of Civil Ser-
vice Employees Assn.—formally 
organized in a crowded meeting 
at the regional headquarters here 
last week. 

waiiam I. Monsel, of Plain-
view, was elected president at 
the head of a ticket of charter 
officers and the membership 
adopted a proposed constitution. 
Their progress was hailed by 
Irving Plaumenbaxan, president 
of Region 1 and of the Nassau 
chapter of active civil service 
employees. 

The group also heard a report 
on an active program for re-

tirees delivered by Thomas Gil-
martin, the CSEA's new state-
wide coordinator of retirees' 
activities. 

More than 50 retired CSEAers 
attended the meeting, which was 
preceded by a buffet lunch. 

Elected along with Mr. Mensel 
were Edward Reilly, of Preeport, 
vice-president; Janet Bruder, of 
East Meadow, secretary, and John 
Yeno, of Seaford, treasurer. 

Officials said the new chapter 
has a potential of enlisting more 
than 2,000 members within a 
short period of time. The exact 
number of retired civil service 
workers living in Nassau is not 
known. 

Mr. Flaiunenbaum pledged t ^ 

Ready To Retire? 
Protect your future with Retiree membership in CSEA. 
Goals of your State Retiree Committee: 

• Protect present retirement benefits. 
• Provide permanent cost-of-Uvinx supplement. 
• Health insurance coverage for surviving spouse of 

retiree. 
• Special in-hospital cash indemnity insurance. 
• Organization of retiree chapien. 

Send the coupon below for membership information. 

R«t!ree Unit 
Civil Service Employees Assn. 
33 Elk St. 
Albany, N.Y. 12207 

Please send me a membership form for membership in 
Retired Civil Service Employees of CSEA. 

Name 

Straat Apt. 

j City, Stat* 
1 Data of Ratirament 

Zip 

RETIREES AT SUNYA PARTY ^ F c r retired employees 
the State University ot New Toik at Albany, former members of 

the SUNT at Albany chapter of the Civil Service Employe«s Assn.. 
attended the chapter's recent holiday celebration dlnner-dianee held 
in Albany. From left, Gladys Praga; Grace Smith; Dorothy Coiddin; 
and Edward Buckley, recent past president of the CSEA chapter. 

Tribute Is Given 
To DAC Veterans 

full support of tlhe Regional 
headquarters and the Nassau 
chapter to help the new organi-
zation get under way. He said 
he was asking the Nassau chap-
ter to extend financial assist-
ance, and also urged the group 
to avail themselves of the field 
and technical services of CSEA. 
Mr. Gllnmrtin. himself a re-

tiree, reported on efforts of 
CtSEA to present a legislative 
program on behalf of retirees, to 
Include a cost-of-living escalator 
and life Insurance beoneflts. 

Dorothy Busching 
Departs Nassau's 
Health Department 

GARDEN CITY —Dorothy 
Busching, former supervisor 
of the physically handicap-
ped children's program in 
the Nassau County Department 
of Health, was honored here re-
cently at a retirement luncheon 
at Edmond's Restaurant. 

Ms. Busching, a member of the 
Civil Service Employees Asm., 
had been a member of the De-
partment of Health for 26 years. 

Tributes to Ms. Bvisching and 
her career in county service were 
paid by Norman Schell, director 
of the program; Raymond Mur-
ray, the former program direc-
tor, and Jean Jones, director of 
public healitlh social work for 
Nassau County. A letter of com-
mendation for Busching was 
read by Robert Nlebllng, deputy 
commissioner of the Department. 

Ms. Busching was presented 
with several glfita In behalf oif 
the 116 guests who attended the 
luncheon. 

• U Y 
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ALBANY—The Drug Abuse 
Control Commission present-
ed awards last week to 12 
agency employees who have 
served in state Civil Service for 
20 years or more. 

The ceremony was cosponsored 
by DAC's Albany chapter of 
the Civil Service Employees Assn., 
which also awarded certificates 
of appreciation to the 12 em-
ployees. All the recipients are 
area residents. 

Honored for M years of state 
service was Stanley Bazyk, of 
Albany, who Is now retired. Mary 
Hoffman, also of Albany, was 
recognized for 30 years' service. 

The aiwards were presented by 
John Randall, DAC's first deputy 
commissioner. "These awards for-
mally acknowledge the contri-
bution you have made to the 
citizens of this state by your 
long and valuable service." he 
told the honorees at a luncheon 
here. 

Patricia Miller, president of 

DAC's Albany CSEA chapter, 
added, "It is a great credit to 
the State of New York tuid CSEA 
to have such dedicated individ-
uals who have served in public 
service for so long, and we wish 
you all continued success." 

Employees with 25 or more 
years of service are Ann John-
son, of Albany (27 years); John 
Kessler, of Sllngerlands (27 
years); Joseph Catlzone of Lou-
don ville (26 years); and Nina 
Maikels, of Albany (26 years). 

Six employees had 20 or more 
years' service: Sylvia Oeddes, of 
Schenectady (2i2 years); Jeanne 
Llporace, of Albany (22 years); 
Kathleen King, of Albany (21 
years); Grace OXItonnor, of Troy 
(21 years); and Edward Steam, 
of East Oreenbush, who has re-
tired after 20 years of state 
service. 

The awards, mart>le desk sets 
with brass plaques, each were en-
graved with the recipient's name 
and number of years of service. 

SECOND ANNUAL lANQUET — Pandnc t» lertew m.. 
mentos of mutual Interest durlnc the seeond annual retlronent baa> 
quet of the Western New York chapter of armory employees re-
cently held at the Hotel Jamestown are, from left, Norman Kreamer, 
ehapter vice-president; State Senator Jess J. Present, Jamsatown. 
past ehalrman of the State Senate's Committee on National Defense 
and BUUtary Affairs; Major Thomas Oallacher, faeiUty nianage-
ment supervisor of the Division of BflUtary and Naval Affairs; J9hn 
Loek, president of the Conference af State Armories Employees, aa i 
Lawrence H. Vogel, Wsetem Armories ehaiiter prssident. Huie were 
moie than 4f chapter retirees honored the diniiar. 



S O U T H M A U T O W E R S 
S M i o r C H l B M t A p f f t . 

101 S. Nari St Mhaiy. HY. 1220) BmmI (w incniw; priced fiooi 
$111: cloMd dfcalt tw iecaritr> 
•pMMorcd br CoMtcil of Chardict. 

m (SID 40341204 

W H f R E T O APPLY 
FOR PUBLIC JOBS 

NEW TOEK CITY — Persons 
seeking Jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 aJm. and 5 pju. Special 
hours for Thursdays are 8:30 
a.m. to 5:39 p j n . 

Those requesting t^pUcaUons 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Annoimcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

Several City agencies do thsir 
own recruiting and hiring. They 
Include: Board of Education 
(teachers only), 1B5 Court St., 
Brooklyn 11201, phons: 596-
8060; NYC Transit Authority, 
370 Jay St., Brooklyn 11201, 
phone: 852-5000. 

The Botud of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partmemt directly. 

STATE — Regional offices of 
the Department of Civil Service 
are located at the World Trade 
Center, Tower 2. 55th floor, New 
York, 10048, (phone: 488-4248); 
State Office Campus, Albany, 
12226; Suite 750, 1 W. Genessee 
St., Buffalo 14202. Applicants 
may o b t a i n announcements 
either in person or by sending 
a stamped, self-addressed envel-
ope with their request. 

Various State Elmployment 
Service offices can provide ap-
plications in person, but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway. N.Y., 
phone 488-4141. 

FEDERAL — The U.S. CivU 
Service Commission, New York 
Region, runs a Job Information 
Center a t 26 Federal Plaza. New 
York 10007. Its hours are 8:30 
a.m. to 6 pjn., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess Coimty) 
should contact the Syracuse Area 
Office. 301 Erie Blvd. West. 
Syracuse 13202. ToU-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise indicated. 

INTERGOVERNMENTAL — 
The Intergovernmental Job In-
formation and Testing Center 
supplies infornuition on N.Y. 
City and State and Federal Jobs. 
It is located at 90-04 161st St., 
Jamaici, Queens. 11432 and of-
fice hours are from 9 a.m. to 
5 p.m. weekdays. The phone for 
Information about city JobL$ is 
523-4100; for state. 526-6000; 
and for federal. 526-6192. 

MliT YOUR CSIA NliNDS 

Ambassador 
27 ILK ST. — AUANY 

LUNCHIS • DINNiRS - PARTUS 

A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION regarding advertise-
ment, please write or call: 

JOSIPH T. U U I W 
303 SO. MANNIN6 OLVD. 

AUANY 0. N.Y. PhoM IV 2*1474 

MAYFLOWBt-ROYM. COURT APARTMENTS-
FmislMd, UifwirisliMl, aN RNM. 
PMta HE 4-1194 (Albany). 

• U Y U. S. 
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D E W i n G L M T O I I 
Stat* md faf l* SH., Albaay 

A KNOTT HOTIL 
R«opMiii9 D«e. 30th, 1974 

For Trai is iMt Servic* 
A FAVORITE FOR OVER 45 

YEARS WITH STATE TRAVELERS 

SPECIAL RATES FOR 
N.Y.S. EMPLOYEES 

BASQVBT PAOLnrtES AVAILABLE 

CaU Albany 484-6111 
THOMAS H. GORMAN, Gen. Msr. 

N O W — a Stoto Rata . . 

$ 1 8 . 0 0 SINGLE 
We're a special tectkm of looins 
for State Rated butincH. 

© A U M U I U 
H i l o H H o ^ 

1375 Washington Avenue. Albany 
( )18) 499-3100 

A L B A N Y 

A PINR HOTRL IN 
A NiTWORK TRADITION 

SINGLE $ 
STATE RATE 12 50 
POR RISIRVATIONS — CALL 

1230 WiSTMN AViNUI 
ALRANY 419-4423 

O p p o i i t * S t a t * C a a p « M S 

I n s t a l l V h i c M i t S o i i i b r o t t o 
As L d t e r C a r r i w H t a d 
M A N H A T T A N — ^ Ntm York 

Letter Carriers union wiU bistall 
Vincent R. Sombrotto on Feb. 13, 
as their new president ait the 
Hotel Commodore. 

National president James Rad-
emacher will attend the event, 
and is expected to make a state-
ment on the natioMi union's 
threat to call a strike on imple-
mentation of the "K(riEomo" plan. 
(See page 3 of this issue.) 

V I 

FRIENDSHIP INNS 
SKYLANE 

STATE & GOVERNMENT 
EMPLOYEE RATES 

1927 Central Av« - Rt« 5 
2 Mi Off Nortfawar Ex. 

Call 5 1 « - 8 6 9 . 0 0 0 2 
For R«s«rvofloiis 

VWt Our 
Pancake A SteaUioiise 

For Your Dininv Fleasore 

EXECUTIVE HOUSE APTS. INC. 
CORNER OF AnTRTLE & SWAN 
AT THE EMPIRE STATE PLAZA 

ALBANY 'S ONLY COOPERAT IVE 

EFFICIENCY 
ONE BEDROOM 
TWO BEDROOM 

$ 92.85 to $105.85 
1 2 2 . 5 a t o 1 5 2 . 3 7 
176.08 to 185.08 

INCLUDES ALL UTILITIES 
EQUITY PAYMENT FROM S«8S.90 to S1373.S6 

CALL 434^121 FOR APPOINTMENT MON.-FRI. 7-4 
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Save on this magnificent 

Ti/resuk Jimvil̂ y Bible 
Publisher 's retail price $39.95 

from 
Civil Service Leader 

n Warren Street 
New York. N.Y. 10007 

Thu dutintfuished beautiful Bible it one o/ the most useful ever published. Designed especially to give you easy understanding. Has 
large type on finest English finish paper. Th- words of Christ in red to facilitate readirm and understanding. Gold stained page edges. 
Richly textured gold embossed padded cover ikat urill last a lifetinie. 

OUTSTANDING INSTRUCTIONAL FEATURES INCLUDE 
• Comprehensive Concordance of the Holy Scriptures. 

• Brief history of the origin and purpose of the Bible. 

• William Smith Bible Dictionary. 

• References to inspiring and consoling Bible Chapters. 

• Over 60.000 column references. 

• Great Events in the lives of Noted Bible Characters. 
1 

• Synopsis of the Books of the Bible. 

• Complete Bible course on Personality Development. 

• Christian Character Analys is . 

• Interesting Facts and Figures about the Bible. 

• Select Scriptures for Special Needs. 

• Bible Stories For Young People. 

SPECIAL COLOR FEATURES INCLUDE 
• Great Moments in Old Testament History. 
• Palestine Where Jesus Walked. 
• The Land of Israel in Modern Times. 
• Full Color Section of the Twelve Apostles. 
• Full Color Bible maps with cross reference index to 

give visual understanding of the Holy Land. 
• Family Record Section. 
• Presentation Page. 
Protetum edition i* th« aulhoriicd King Jane t iramUlien cMiUmini belh tha OU 
and New TealameaU. 
Catholic edition: THE NEW AMERICAN BIBLE. A faithful new tranalation in 
•inpic, modern, eatilr readable Engliah for today. The Fir*t New Bible in Enaliaii 
for the Roman (Ulholic Church in more than 200 jreart, under the ipenaonhip of tha 
Catholic hierarchy in the United State*. Nihil Obalat — Rev. Stephen J. Hartdc(es, 
O. F. M.. S.S. L. and Rev. Christian P. Ceroke, O. Carni., S .T.D. Imprimalur — 
+ Patrick Cardinal O'Boyle, D. D. Archbishop of Wathin(ton. Catholic edition a U 
ronuina full faur<olor •ectioni of the Vatican, U-page four.«*ior Maaa Section and 
full«olor illustration* of the Life of Maip' with the Story of the Roaary. In addition 
the Bible contains a Catholic Encyclopedia and is profusely illustrated with reproduc* 
tions in full color of world-famous paintiaiw by the old master* of raliglous art. 

Wi.' h a v e m a d e s p e c i a l a r r a n g e m e n t s w i t h 
t n e p u b l i s h e r s o( t h e F i r e s i d e F a m i l y 
B i b l e to o f fe r t h i s m a g n i f i c e n t v o l u m e t o 
our r e a d e r s fo i o n l y $19 ,96 /"Aie pub-
lisher's normal rt'tdil price is $39 9b ) 
II IS a v a i l a b l e fo r i m m e d i a t e s h i p m e n t in 
Cither t f i e K m q J a m e s P r o t e s t a n l edition 
or t fu ' Ni'vn A m e r i c a n B i b l e C a t h o l i c 
( .•ui t ion I n t - F i ' . - ' . dt? B i b l e is a d e l u x e l u l l 
fam- iy s v r b i O k ; w i t t i c l a s s i c g o l d 
e m b o s s e o p a a d e d L u v e ' a n a m o r e than 
9b0 y o l c i - b t . i i n e o ( ; a y e s it is a n e x c e p -
t i o n a l v a l u e a n a 'Ae a re q u i t e p r o u u to 
m a r e t h i s s p e c i a l o f fe r to Our r e a a e r s 
To orator , c l i p a r i j m a i l t f ie c o u p o n at r i g h t 

MAIL TO: 
CIVIL SERVICE LEADER 

11 Warren St., New York. N.Y. 10007 

Z i p City State 
Please send me the number of 

Fireside Family Bibles I have 
indicated in the squares at right. 

My check (or money order) in the 
amount of $ is enclosed. 

PiMM writ* tha numb«r of 
Family Bibl«* you want in tiM 
approprtato box. 

• • ProltslMtrt £d/tlon 

Cslholic edition 

Name. 
Address. 
City. State. • Zip. 



Howard Cropsey, left, Albany County chapter president, shows po-
Utical action report to DOT Region 1 chapter delegate Oalvin 
Thayer, standinir. and to chapter president Timothy Mclnemey, 
who also serves as finance chairman for Albany Region 4. 

High-powered trio of regional leaders cinnpare notes: from toft, Ernest Wagner, former Capital Dis-
trict Conference president and currently chairman of Albany Region 4 constitution and bylaws com-
mittee; Nicholas Fiscarelli, chairman of the Region's downtown committee and newly elected chairman 
of the statewide nominating committee, and Boyd Campbell, Edtioation chapter president and Region 
4 second vice-president. 

Albany Region 4 Meeting 
— Additional Photos And Story On Pages 1 & 8 

As part of the educational program for the evening, 
A1 Halle, new president of the Teachers Retirement 
System chapter, spoke on the plans and aspirations 
that a chapter leader has for the union. 

Albany Region 4 president Joseph MIcDermott, at 
microphone, informs delegates that regional office 
is open and staffed until at least 6 p.m., as CSEA 
president Theodore C. W'cnil, foreground, listens. 

OU Tatro, left, E«ex Oounty DOT unit president, 
and Jimmy Gamble, EnCon representative to 08EA 
Board of Directors, have the ear of CSEA executive 
vice-president Thomas H. McDonougb prior to the 
business meeting. 

Form'' ital District Cot'ference president Deloras Fussell, left, 
shar moment with Aiba. ^sion 4 first vice-president Jean C. 
Gray, currently the highest ranking woman in the region. Ms. Gray 
is also Thruway Headquarters chapter president. Authorities repre-
sentative to CSEA Board and chainnan of statewide civil service 
committee. (Leftdcr phoco* by IU7 Hoy) 

New chapter prcaldsnts Joyce RuaD. of Capital Dis-
trict P>ychi(0rio Center, and Joan Tobln, of DOT 
Main Offiee, from left, are greeted by Sue C^w-
ford, who was eo-cbairmsn of arrangwnents for 
the meeting. 

Collating addittonal pages for regional directory are members of 
Region 4 publieity committee, from left, chairman Mary Moore, of 
Criminal Justice; Anne Kearney, liquor Authority chapter president: 
Margaret Lanoier, of State,, and' Mary Weidman, of Employees 
RetinmMit System. 


