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CSEA Unifs to Poll 
Members for Pension, 
Social Security Views 

See Page 3 

Covernor Confirms Offer; 
Association Still Opposed 
Grievance Board Roster Time Remains to Better 
Completed; Could Begin Harriman Pay Plan-Powers 

Work Vifithin a Few Days 

ANDREW W CLEMENTS 

Appointment of the two public 
members of the new State Griev-
ance Board has been announced 
by Alexander A. Falk, President of 
th « State Civil Service Commis-
sion. 

They are Andrew V. Clements, 
Dean and Professor of Law at Al -
bany Law School, and Sylvester 
J . Garamella, a New York attor-

SYLVESTER J. GARAMELLA 

ney with labor relations experi-
ence. 

Edward D. Meacham, director 
of personnel services for the State 
Department of Civil Set vice, 
serves as chairman of the Board. 
He Is a career employee. 

In Ailing the roster for the 
three-man board, Mr. Falk an-
nounced it could begin to func-

Niagara Aides May Appeal 
Siottings Under New Plan; 
'Some' Raise for 95 P. C. 
LOCKPORT, Jan. 16—About 95 were reclassified as a result. 

percent of Niagara County's em-
ployees will receive a pay adjust-
ment "of some sort" for 195(5, in 

Una with the salary schedule re-
cently adopted by the Board of 
Bupervlsors, 

Employees will be given the op-
portunity to protest their .slotling 

'Little Kaise (or Some' 
Employees receiving less than 

the minimum of their salary 
range will be raised to the mini-
mum. Those receiving above-the-
minimum rates will go to the next 
higher rate. 

"This means little raise for some 
In the new 19-grade schedule. Ap- i county workers," said Viola Dem-
peals must be filed, in writing. 
Within seven working day.s from 

orest, president of Niagara chap-
ter, Civil Service Employees Asso-

tha time notice of classification is elation. " I t also means no adjust-
recelved. ments for more than a three-year 

T i n Board's action was based period. Many employees are i-ight-
on a Job survey conducted by Har-
rington Associates of NYC, which 

fully unhappy." 
New employees will begin at the 

•ent questionnaires to the county minimum of the new salary grades 
aides and compared their pay and , 
duties with those of private Indus-

and will reach the top pay step In 
five years through a series of four 

try and other governmeul nl juils- annual Increments on a gradual 
lUcltonii In tho area. Many Jub:> seals beginning at $180. 

EDWARD D. MEACHAM 

tion within a few days. , 
Establishment of the Griev-

ance Board was a long-soughfc 
goal of the Civil Service Employ-
ees Association, 

Created by Executive Order 
The Grievance Board is pro-

vided for in an Executive Order 
by which Governor Averell Har-
riman established the grievance 
program for employees of the 
State last August. The purpose of 
the program is to establish » 
more harmonious and cooperative 
relationship between the State 
and its employees. 

In his E.xecutive Order, Gover-
nor Harriman said that it Is the 
policy of his Administration "to 
assure to State employees the 
right to full freedom of associa-
tion, self-organization and desig-
nation of representatives of their 
own choosing for the purpose of 
adjustment of their grievances, 
free from interference, restraint, 
coercion or reprisal." 

The Board will hear appeals 
from employees whose grievances 
are not settled at earlier steps In 
the procedure, and it will make 
determinations and recommenda-
tions. The two earlier steps are 
presentation of a grievance by the 
employee to his supervisor and, 
failing solution at that level, then 
to the department head or his 
designated representative. 

The Board also approves proce-
dures under which the depart-
ments operate the grievance pro-
gram. 

Dean Clements is chairman of 
the New York Section of Judicial 

(Cuuliuued oil fatse 16) 

ALBANY, Jan. 16—Governor 
Averell Harriman has confirmed 
his program for State workers by 
announcing ofBcially he would 
seek a $300 across-the-*- lard sal-
ary Increase for all aides and a 
four-hour reduction in the work-
week for employees perfoming 
more than 40 hours. 

The Governor also announced 
acceptance of the "no-loss-in-
pay" provision, sought by the Ci-
vil Service Employees Association, 
to avoid any wage cut that might 
result from the work-week reduc-
tion. 

As the announcement was 
made, however, John F. Powers, 
CSEA president, reiterated the 
"great disappointment" of the As-
sociation over the Governor's 
plan. 

Realistic CSEA Stand 
"We Urmly believe" said Mr. 

Powers, "that the position which 
the CSEA has taken on the ques-
tion of across-the-board percen-
tage salary increases is a more 
realistic solution of the problem 
than the plan of the administra-
tion for a $300 Increase across-
the-board. This Is particularly 
true when we learned only re-
cently that there Is In existence 
an official study by the State 
Civil Service Department. Divi-

sion of Classification and Com-
pensation, which we are Informed 
points up the need and justifica-
tion for an across-the-board sal-
ary Increase of at least 10 per 
cent. 

"We can not understand why 
this study was not made avail-
ablee to the Association and to 
the employees as part of the sal-
ary negcttiations. This is the first 
time In many years that the an-
nual salary studies of the Divi-
sion of Classification and Com-
pen.sation have not been made 
available and considered by all 
parties before the salary negoti-
ations were finally closed. 

"There is still time before the 
budget message to thoroughly dis-
cuss and evaluate the significance 
of this study with respect to the 
entire salary picture," the CSEA 
president said. 

Salary La* Would Persist 
" I t is true," continued Mr. 

Powers, "that the recommenda-
tions of the Governor are of real 
value to State employees and that 
a significant Initial step has been 
taken torwards elimination of tha 
outmoded 48-hour week for in-
stitutional and other employees; 
but we have repeatedly pointed 
out that the proposed approprl-

(Conttnued on Page 16) 

In Rochester Area: 

State, County, City Aides 
Set Mass Meeting on Salary, 
Hours and Social Security 

ROCHESTER, Jan. 16 — City, 
county and State employees In the 
Rochester area will hold a mass 
meeting Tuesday, January 24 on 
Social Security and present em-
ployee pension plans, a State pay 
Increase, and reduction In the 
work-week of Institutional em-
ployees. 

Eight chapters of the Civil Ser-
vice Employees Association locat-
ed In Monroe and Wayne Coun-
ties are sponsoring the event, 
which gets under way at 8 P.M. at 
the East High School, 410 Alex-
ander Street, here. 

The meeting is open to all city, 
covnty ap.d State employees, re-
gardless of their xesidenctt or or-

ganizational affiliations. 
Samuel Orossfteld, chairman of 

the legislative committee of Ro-
chester chapter, CfSEA, will dis-
cuss integration of Social Securltf 
with the State Employees Retire-
ment System, versus supplementa-
tion. Jack Karger, economist of 
the State Division of Employment, 
will speak on a pay raise for Statt 
workers. 

Claude E. Rowell, president of 
the CSEA's Western Conference, 
will address the group on the re« 
ductlon In work-week for Institu-
tional employees. 

A representative of Albany 
he:\dqu.arters, CSEA, will be pres-
ent to givtt the Association's views. 



Eisenhower to Send 
Special Message on 
Social Security 

WASHINGTON , Jan. 16—Presi-
rient Eisenhower will send a spe-
cial mes-ace to Congress, outlin-
int' his proposals for liberalization 
of the Civil Service Retirement 
System, and the inclu.sion of So-
cial Security benefits. His propos-
RJS are expected to follow closcly 
the recommendations made to him 
and Congress by the Kaplan Com-
m ttee, of which H. Eliot Kaplan 
of New York was chairman. 

Meanwhile Senator Olin D. 
Johnston iD., S.C.). chairman of 
the Post Office and Civil Sinvice 
Committee of the Upper House, 
Introduced a bill of his own. 

While differences of opinion 
are inevitable on the general sub-
ject, no partisan political aspects 
are expectcd, in line with the new 
policy of keeping retirement legis-
lation and administration out of 
politics. Until now, however, an 
Administration undercut the re-
quirements for retirement appro-
priations, to keep the budget 
down. The Eisenhower Admini.s-
tralion, which, like some prtdeces-
Kors. practiced the device, has 
proposed full and adequate ap-
propiiations. 

Kaplan Coniinittee's I'teas 
The proposals of the Kaplan 

committee have been published, in 
one form or another, several times 
in The I.EADER. They include 
preservation of existing benefits, 
with possible pension Increase by 
6 or 8 percent without additional 
contributions by the employee, 
and retireme nt \mder Social Se-
curity, at age 65, even of employ-
ees already retired from Fcdeml 
service. 

The widow or dependent par-
ents or de pendent children luider 
18 would benetit if an employee 
died while in Federal service. The 
present widow'.s pension benefits, 
existing under the CSRS, would 
be liberalized. The survivorship 
benefits for children, now existing 
under the C.SRS, would be taken 
out of tlwiL , system and placed 
under Social Security, where they 
are more liberal. A widow's bene-
fits would continue, under the in-
tegration plan, but instead of her 
having to be at least age 50, elim-
ination of all age restriction on 
widow.s is recommended, unless 
she remarries. If she remarries 
after age 55, the pension con-
tinues. 

Disability Pensions 
Disability benefits would be 

considerably liberalized. They are 
now computed on the same basi.^ 
as ordinary retirement benefits, 

A three-year waiting period, be-
fore an employee is required to 
become a member of the CSRS, Is 
recommend. During that period he 
would be luider Social Security 
only. The three-year period irftuld 
be covered retroactively, at the 
employee s choice, requiring pay-
ments from him on his own an-
nuity account, and on the em-
ployer for pension purposes. The 
pension is the employer-paid part 

of the allowance; the annuity the 

employee-paid part. 

Employee cost would be b\'x 
percent of the first $4,200 of pay, 
and 6 percent on the excess. In-
stead of the present 6 percent on 
all pay. 

Social Security rates will in-
crea.se, reaching their maximum 
in 1976, but even then the total 
the employee would pay would 
not exceed S'/a percent, compared 
to pie<;ent 6, while benefits would 
increase disproportionately. 

What .Tohnston Proposes 

The Johnston bill offers liber-
alization of the present retire-
ment sy.stem as a substitute for 
the Administration's expected bill 
that woxiid include Social Secur-
ity. Most future pensioners would 
get about one-third more under 
the Johnston bill, present retire-
ment pensioners would get an in-
crease, loo, and SO-year service 
would entitle those under 60 to 
retire at a higher allowance than 
now. Sur\ivor,ship and disability 
pensions would be increased, com-
parable to tho.se provided by So-
cial Srcurity. 

The CSRS has a standard me-
thod of computing anmiitie.s. 
Thus both pension and annuity 
may be determined by the pros-
pective pensioner. In New York 
State and local government pen-
sion systems, the annuity compu-
tation is an involved process, and 
employees must look to the retire-
ment .system for the answer, given 
only when one is on the verge of 
retirement. Most U.S. employees 
would use the 2 per cent formula 
for annuities, under the Johnston 
bill, instead of 1'^. Those em-
ployees with final average ifor 
best consecutive five years) of 
more than $5,000 would use 1'^. 
Senator Johnston would compute 
the first $5,000 at 2 per cent, with 
I ' i for the excess. Example; $6,-
0000: 2 per cent of .$5,000 equals 
$100: I ' j per cent of $1,000 equals 
$13: total equals $115 times years 
of member .service to determine 
the retirement allowance. 

ALEXANDER A FALK 

President of State Civil Serv-
ice Commission is doubtful 
how for devices may be used 
for covering competitive em-
ployees into a new and higher 
competitive title, to circum-
vent the holding of promotion 

exams in NYC. 

Inspectors and 
Investigators 
Needed by State 

ALBANY , Jan. 16—Stale civil 
service exams for nine inspector 
and investigator position.s will be 
held on Saturday, February 18. 
Starting salaries range from $61 
to $75 weekly. 

Included are investigator, em-
balming and undertaking investi-
gator, motion picture inspector 
and license inspector. Application 
must be made by Friday, Janu-
ary 20. 

Two investigator vacancies ex-
ist in the NYC office of the Tem-
porary State Housing Rent Com-
mi.ssion. Sl^arting salary is $3 920, 
with five annual increases to $4.-
950. 

The embalming and imdertnk-
ing inve.stigator exam will fill a 
position in the State Health De-
partment at PouEhkeepsie at $3.-
730 to start, $4,720 after five 
years. 

The most positions are as l i-
cense Inspector, Division of L i-
cen.ses. Department of State. 
There are three vacancies in NYC, 
one in Buffalo and one in Roch-
ester. Salary .starts at $3,180 and 
rises to $4,070 in five annual sal-
ary Increaes. 

H V I I , S i : i {VICE l.l'.ADEK 
Ainriica's l.eading Newsniiiga-

zhie for Public Employees 
t IVIl . SEKVU'E LEADEK. Inc. 
«J7 Diiane St., New York 7, N, Y. 
Telephone: HEeknian 3 tiOlO 

Enterccl as second-class niutler 
October 2 19:!!t, iit the poM of-
fice at New York, N. V., under 
the .\(t of Alurih 3, 1879. 
.Meniliei of ^udit llurtuu of 
( ii'culations. 
Riiliscription Price $3 ."iO Per 
>!;(r. In(!i\ii!i:al ccpi : - , lOc 

The news that's 
happening to you! 

Here is the newspaper that tells you about what is happen-
ing m civil service, what Is happening to the Job you have and 
the job you want. 

Make sme you don't miss a single issue. Enter your sub-
scription now. 

And you can do a favor for someone el.se too! 
Have you a relative or a fnend who would like to work foi 

ihe State the Federal government, or some local unit of govern-
mcni' ' 

Why not enter a subscription to the Civil Service I.«ader for 
him? He will find full job listings, and learn a lot about civil 
service. 

Tlie price is $3.50 That brings him 52 i.ssres of the Civil 
Service Leader, filled with the government job news he wants. 

You can subscribe on the coupon below: 

t iV lL SEKVICE LEAOE.H 
97 Uuane Street 
New York 7, ."»e»v York 

I enclose $3.50 -check or money order) for a .viar's subscrip-
tion to the Civil .Service Leader. Please enter the ni.me listid 
below; 

NA.ME 

ADDRESS 

C I T Y ZONE 

Practical Goals for 
Social Securify Plans 
Described by Bernard 

Attainable objectives under a 
blending of Social Security bene-
fits with those of the State Em-
ployees Retirement System were 
discussed by H. J. Bernard, execu-
tive editor of The LEADER, in a 
talk to the NYC chapter of the 
Civil Service Employees Associ-
ation. The chapter held its 
monthly meeting at Gasner's 
Restaurant on Duane Street. Mr. 
Bernard was the guest speaker. 

Employees have shown a tre-
mendous intere.st in uniting bene-
fits, but with strong objection 
against some proposals, Mr. Ber-
nard reported. 

He said that the State Pen-
sion Commission is about to re-
port to the Governor and the 
Legislature, and prophesied that 
the Commi.ssion's recommenda-
tions would be more liberal than 
many expect. He 

For and Against 
The speaker divided his sub.iect 

Into two main parts—advantages, 
and the po.ssible disadvantages. 

"The main advantage of Social 
Security for members of the 
State Employees Retirement Sys-
tem would be the survivor bene-
fits," he said. "These do not now 
exist In the State System. They 
consist of monthly payments to 
dependent children under 18, de-
pendent parents, and widow or 
widower. 

"Aside from the life in.surance 
benefit under the State Sy,stem, 
the benefit to a widow is at the 
expense of her decea,sed husband. 
Under Social Security, the wife 
(or husband) of a retired mem-
ber, on reaching age 65, gets a 
pension of her own, equal to half 
of his, on the basis of his mem-
bership, and at no co.st to herself, 
and no additional cost to him. 
This is the second most important 
advantage of Social Security. 

" The widow may get a $255 cash 
payment, if under 65, and, after 
65 .get $85 a month besides if she 
remains unmarried, he added. 

" I t is equally important to in-
crea.se pen.slons. The figure rep-
re.senting the mean of the retire-
ment allowances of pens ioners-
half the pensioners get less, half 
get more—is relatively low, com-
pared to living costs that have 
risen much faster than the sal-
aries on which pensions are based. 
Any addition to the pension would 
be new, also. 

"The most rewarding way to 
accomplish that addition would be 
by adding the full Social Secur-
ity pension to the State System 
pension. This plan is called sup-
plementation, and is the one that 
proved most popular in other 
States where employees voted. 
But no recommendation for «iip-

I Continued on Page 16) 

A Message From the 
Third Grffde Clerical Employees 

WHY WE DESERVE 
SALARY GRADE NINE 

THE BOARD OF ESTIMATE promised that position 
classifications and salary allocations under the Ca-
reer and Salary Plan would be decided "on the basis 
of duties, responsibilities and examination qualifica-
tions." 

THE DIFERENCE IN MAXIMUM SALARY BETWEEN 
3rd GRADE CLERICALS (Clerks, Stenographers, Typ-
ists) and 4th GRADE CLERICALS W A S $655. -RECLAS-
SIFICATION HAS INCREASED THIS DIfFERENTIAL 
TO $1,410 . . . MORE THAN TWICE AS MUCH. 
PLACING US IN SALARY GRADE NINE WOULD RE-
STORE THAT DIFFERENTIAL TO $660. •• • . 

THE FOLLOWINO FACTS ARE SIGNIFK^ANT: 
1. C O M P A R I S O N of dutiAS respons ib i l i t i e s o f Sen io r C l e n c a t Em-

p l o y e e i ( f o r m e r l y G r e d e 3 ) a n d S u p e r v i s i n g C t e r i c o l E m p l o y e e i 
( f o r m e r l y G r a d e 4 ) shows bas i c s im i l a r i f i e s w h i c h jus t i fy only O N E 
S A L A R Y G R A D E of d i f f e r e n c e b e t w e e n one a n d the o the r . 

2 . P R O F E S S O R M A R T I N B. D W O R K I S , who c o n d u c t s the C o u r s e on 
A d m i n i s t r a t i v e P rob lems of the C i t y of N e w Y o r k at N . Y . U . , m a d e 
a c a r e f u l an^'ys is of the 4-hour e x a m i n a t i o n s , wh i ch w e r e he ld 
s imu l taneous ly in 1952 fo r p r o m o t i o n to C l e r k G r a d e 3 and to C l e r k 
G r a d e 4 . H e r e p o r t e d " 9 0 % of both e x a m i n a t i o n s d e v o t e d to iden-
t i c a l or ba s i ca l l y s im i l a r iten^s . . and s t a t e d t h a t " t K e leve l s e f 
o p e r a t i n q respons ib i l i t y a r e not , in any tense , o f s i g n i f i c a n t d i f f e r -
e n c e . . . . I t m a y be a s sumed t h a t the C i v i l S e r v i c e C o m m i s s i o n 
bas i ca l l y be l i e ves tha t these two leve l s — G r a d e 3 a n d 4 — 
h a v e v e r y c lose and s imi lar du t ie s a n d o b l i g a t i o n s . " 

3 . T H E A S S O C I A T I O N O F A D M I N I S T R A T I V E E M P L O Y E E S of the 
B O A R D O F E D U C A T I O N , in u r g i n g S a l a r y G r a d e 9. s a i d : " T h e 
reso lut ion as p r e s e n t e d f a i l s miserab4y to t ake in to a c c o u n t p r o p e r 
c o m p e n s a t i o n for i n t r i c a t e , d e t a i l e d a n d c o m p l e x work p e r f o r m e d 
by f a i t h f u l a n d loya l e m p l o y e e s , some w i th e x p e r i e n c e g a t h e r e d ove r 
25 to 40 y e a r s of s e r v i c e . " 

4. C O N S O L I D A T E D L O C A L 383 . G O V E R N M E N T A N D C I V I C E M -
P L O Y E E S O R G A N I Z I N G C O M M I T T E E . A F L - C I O . in r e c o m m e n d i n g 
S a l a r y G r a d e 9. s a id : " T h e L o c a l r e g a r d s the p resen t s lo i t i ng of 
G r a d e 6 as a t r aves t y of j u s t i ce . . . . The p resen t l i v ing s t a n d a r d of 
Sen ior C l e r i c a l s who h a p p e n to be f a m i l y h e a d s is one of g e n t e e l 
p o v e r t y . " 

As a Matter of Simple Justice, W e Recommend Salory 
Grade Nine for All Senior Clerical Employees! 

('innniitli-i's of 1 liiid (. 
l i i i u n i o f K i t t M M t i o i i 

K o i i n l o T l O s t i i i M t i ' 
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THE PUBLIC 
EMPLOYEE 

•y JOHN F. POWERS 

President 
Civil Service Einployeea Auociation 

Adequate State Pay IS Beyond Dispute 
W E C A N N O T HELP BUT CONT INUE to voice oiW 

digappointment over the proposed Administration solu-
tion of the salary problem for State employees. Governor 
Averel l Harriman's announced program of last Aveek 
•which sets the increase $300 across-the-board fails, as we 
have often said, to meet the needs of the State's civil 
servants. 

There has been ample evidence, gathered and pre-
sented ofTicially and publicly, that the gap between State 
salaries and those for cojnparable jobs in private industry 
is much greater than $300. The Civil Service Employees 
Association has presented its Jigiires to prove this point, 
and it is substantiated by an oflicial study of the Civil 
Service Department. 

It is also significant that the inadequacy of the State 
salary plan is, in general, appreciated by the people out-
side of government service. An editorial which has been 
appearing in upstate papers starts with the sentence, " I t 
is beyond dispute that government workers must be paid 
adequate salaries if public service is to attract and hold 
competent people." Even though the editorial does not 
reach the same conclusion in specifics as we do, it is grati-
f y ing to know that editorial thinking is being based on 
this sound premise. 

Metro Unit Conducts 
Social Security Poll 

Stand Pat on 20% Raise, 
40 Hours, NYC Unit Urges 

A resolution urging the salary 
negotiating committee of the Civil 
Service Employees Association to 
•tand by Its gvms for a 20 percent 
pay increase, a strong Association 
•tand for a 40-hour week at un-
reduced pay, and pre-paid hospi-
talization insurance, was adopted 
by the NYC chapter. President Sol 
Bendet occupied the chair at the 
meeting, held in Gasner's Restau-
rant. 

Mr. Bendet reported on the sal-
ary negotiations going on In Al-
bany. He stated that the CSEA 
executive committee, of which he 
It • member, unanimously turned 
down Governor Averell Harrl-
man'i offer of a $300 Increase as 
Inadequate. 

A motion by Joseph P. Wilson 
Jr., Supreme Court, Manhattan, 
•econded by AI Corum, chapter 
9nd vice president, asked chapter 
•upport of the CSEA demands on 
pay, hours, and hospitalization. 

Also a resolution was adopted 
favoring supplementation of So-
cial Security benefits. Supplemen-
tation would add Social Security 
pension to State pension, and pro-
vide survivor benefits of Social 
Security, and wife's or husband's 
pension benefits. 

The guest speaker was H. J. 
Bernard, executive editor of The 
LEADER, who discussed plans for 
combining Social Security benefits 
with those of the State Employees 
Retirement System. 

Morris Rabinowltz, senior Income 
tax examiner, died. The chapter 
sent condolences to his family. 

Jack Fritz, income tax examin-
er, mourns the death of his wife. 
Condolences were sent to him and 
his family. 

Birthday greetings were sent to 
Winifred Barrow, Motor Vehicle 
Bureau Safety Responsibility 
Unit, also to Paul Machta, BMV 
damages evaluator. 

A poll on personal choices of 
retirement and Social Security 
plans for State employees is being 
conducted among the chapters of 
the Metropolitan New York Con-
ference, Civil Service Employees 
A.ssoclation. 

Henry Shemin, Conference 
chairman, said purpose of the poll 
is to help guide the CSEA in the 
matter when the report of the 
State Commission on Pensions Is 
released and proposed legislation 
Introduced. 

The poll covers four possible 
plans. Space is provided to allow 
alternate suggestions. 

Chapter presidents in the Con-
ference area have been asked to 
mimeograph copies and distrlbut* 
thera among their members. 

The text: 
Please check one of the follow-

ing general plans which you think 
at this time most closely describes 
the kind of development you per-
sonally would like to see explored. 
A "Comment" section has been 
provided so you may state the 
rea.son or reasons for your par-
ticular selection. The Conference 
also welcomes any questions 
which you have and requests that 
these be attached to this poll. If 
you have a second choice you may 
also wish to indicate this in the 
comments. 

Integrate Social Security and 
the State Retirement System. 

This is a plan which is report-
edly being considered. 

1. The State retirement allow-
ance received by a retired em-
ployee will be reduced at age 65 
by an amount equivalent to the 
Social Security benefits to which 
he has become entitled and he 
will receive the Social Security 
amount direct from the Federal 
Government. This would result in 
no actual increase in the amount 
of retirement allowance which he 
has earned under the State sys-
tem. 

2. The plan will be financed by 
the State paying the employer's 
portion of the Social Security tax 
and by the employee's share of 
the Social Security tax being paid 
out of his retirement contribu-
tions. 

3. The two .systems would be 
"integrated" .so that retired em-
ployees reaching age 65 become 
subject to any Federal require-
ments relating to Social Security. 

4. Employees and their families 
are immediately entitled to survi-
vorship benefits. 

Possible Alternate Integration 
Plan. 

This plan would Include the 
same features described in items 
3 and 4 of the above plan. How-
ever, the additional benefits earn-
ed by Social Security would not 
be used to reduce the amount of 
retirement allowance paid by the 
State, but would instead, be paid 
to the retired employee in addi-
tion to the State retirement allow-
ance. 

Presumably the State would pay 
its share of the Social Security 

tax and the employee would have 
the option of paying his share in 
addition to his present retirement 
contribution or having a portion 
of his present contribution ear-
marked to p j y for the Social Se-
curity tax. 

Improve the Present Retirement 
System; No Social Security Cov-
erage. 

Presumably employees could 
look forward to eventual strength-
ening of the present retirement 
system by Improvement In survi-
vorship benefit provisions and 
perhaps other benefits. This se-
lection might or might not Involve 
additional costs to the employee. 
This pjan would preclude any in-
volvement in Federal regulations 
or requirements. 

Social Security Coverage In Ad-
dition to Present Retirement Sys-
tem. 

Under this plan the two systems 

would operate independently of 
each other with benefits and other 
provisions of each unaffected by 
requirements of the other. 

Presumably the State and th» 
employee would each contrlbut* 
the Social Security taxes over and 
above present contributions. 

This plan differs from the Pos-
sible Alternate Integration Plan in 
two points. First, in this plan the 
employee's share of the costs are 
fixed, that is, the Social Security 
tax will be paid in addition to tha 
retirement contribution. In tht 
alternate integration plan the ad-
ditional cost would be optional 
with the employee. Second, in this 
plan the State retirement system 
is an Independent entity, and its 
benefits are not tied in any way 
with any regulation, restriction or 
limitation which might affect the 
Social Security benefits. 
(Other Social Security news, sea 
Page 2.) 

Biggs Memorial Hospital 
To Close; Hilleboe Cites 
Milestone in TB Control 

A r ' T l % ' l T I K ! « O F K l I I P L O l KKi^ WS S T . % T E 

Mt. Morris Memo 
MT. MORRIS, Jan. 16~-Sincer-

e.st sympathy Is extended to the 
family of the late Anthony Cicero 
who died Documber 18, following 
a short Illness. Mr. Cicero had 
been employed in the dietary de-
partment at Mt. Morris Hospital 
tor 15 years. 

Eniployec.s welroine Dr. Thomas 
P. Mulkecii to tlie medical staff. 
He Is from Brooklyn. 

Mr. and Mrs. Tlionuis Prltchard 
have returnt-a from several weeks 
vacation In Iowa. 

Mr. and Mrs. Leon Wood spent 
the holidays with their daughter 
and family In Key West. 

Mrs. Dorothy Fink has been 
vlsltitig relatives and friends in 
Albany and Saratoga. 

Dr. Frank B, Armstrong spent 
• week In Montreal and Michigan. 

Carl Freitog spent the holiday 
vacation with his family in Al-
bany. 

Charlie Adanison and family 
were In the Catskllls for Chrlst-
Biai. 

Augusta Squire.s has retired 
from the housekeeping depart-
ment, and Pauline Schmidt is a 
new employee. 

Alice Haight has been on the 
sick list. Anthony Lopez Is back 
on duty after having been hos-
pitalized for a short time. Guy 
Reynolds is back after a siege 
with a cold. 

Congratulations to Mr. and 
Mrs. James Cicero on the birth 
of a son on December 22, and to 
Howard and Betty Smith on the 
birth of a boy December 12. 

Mrs. F, Tewksbury suffered only 
minor injuries in an auto acci-
dent on December 23. Mr.s. Dor-
othy Scliiiiiier suffered an Injury 
to her knee and ribs when she 
was involved in an accident on 
December 31. 

Mr. and Mrs. Nicholas Ten-
nant and family spent the Chrlst-
ma.s holidays in NYC. Mrs. K. 
Wltheral Is on vacation from lier 
duties. Miss P. Smith has been 
discharged from the hospital 
where she was confined with a 
broken ankle. 

ALBANY. Jan. 16—Legislation 
transferring Hermann M. Brlggs 
Memorial Hospital from the State 
to Tompkins County will be 
sought, under an agreement 
reached by Governor Averell Har-
riman. State Health Commission-
er Herman E. Hilleboe and the 
Tompkins County Board of Su-
peivisors. 

At a meeting in Ithaca, Janu-
ary 9. the Board agreed to accept 
the hospital for conversion into a 
general hospital and for other 
health services. Including the care 
and rehabilitation of the chron-
ically ill. 

Governoi Harriman said that 
after receipt of the formal resolu-
tion of the Board, he would pro-
pose the introduction of legisla-
tion necessary to effect the trans-
fer. 

The offer will mean a saving in 
State, Federal and local county 
funds, since it was made Just as 
Tompkins County was about to 
embark on a sizeable expansion 
program aimed at meeting in part 
the over-crowding now existing 
at the Tompkins County Memor-
ial Ho.spital. 

"The effectiveness of the tuber-
culosis control program in New 
York State has decreased hospi-
tal care needs for tuberculous pa-
tients." Dr. Hilleboe said. "The 
anticipated average number of 
patients at Herman Biggs will 
drop to about 150 during 1958 in-
stead of the 290 for whom provi-

sions are available at the Insti-
tution. 

"The Health Department can 
assure the tuberculous patients in 
the nine counties served by Her-
man Biggs, their families and 
physicians that equally high qual-
ity care will be provided In other 
State tuberculosis hospitals," tht 
Commi-ssioner added. 

He said that In the period fol-
lowing passage of the legislation 
authorizing the transfer, no new 
tuberculosis patients would be ad-
mitted to the hospital. With tha 
usual daily routine discharge of 
cases, it is expected that most 
of the 168 patients now at Her-
mann Biggs will have completed 
their hospitalization before tha 
hospital is converted. Those re-
maining will be moved to Mount 
Morris Tuberculosis Hospital in 
Livingston County. In a few ca.ses, 
he noted, circumstances may 
make it preferable tiiat some of 
these patients be hospitalized at 
Onondaga Sanatorium, near Syr-
acu.se. 

Dr. Hilleboe noted that tha 
transfer of Hermann Biggs will 
mark a milestone in tuberculosis 
control since it will be the first 
State TB Institution to be closed. 
In the past year, two county, ona 
city and two private tuberculosis 
hospitals have been closed becausa 
of the sharp drop in tuberculosis 
cases, and other county TB insti-
tutions are expected to close this 
year. 

Retiring Mayor Emory Strochen of Elmiro, Children's Court Judqe Daniel J. Donahue. Mayor 
Edward A. Mooers, and Francis M. Casey, Aeld representative of the Civil Service Em« 
ployees Association, at a dinner given by Chemung County chapter, CSEA, to honor new 
and retiring members of the Elmiro City Council. More than 200 attended the event, at 

which Judge Donahue was toastmaster and Mr. Casey principal speaker. 



County Supervisors Ask 
Social Security Benefits 
For All SERS Members 

BINHAMPTON, Jan. 16 — 
Broome County has asked State 
passage of "the necessary legisla-
tion which would brinR all em-
ployees of this county into Social 
Security." 

The Board of Supervisor.s, act-
ing at the behest of Broome 
County chapter. Civil Service Em-
ployees Association, of which Mrs. 
Lula M. Williams is president, 
urged the Legislature to make 
members of the State Employees 
Retirement System eligible for 
Social Security coverage. 

The Board addressed its re-
quest to Governor Averell Harri-
man, and to the majority and mi-
nority leaders, and the three 
Broome County representatives, in 
the Legislature. 

If the Broome bid becomes law. 
It would affect State and other lo-
cal employees, as well. 

All but 89 of Broome's 584 
workers are members of the State 

System. The 89 are among 147 
unclassified or exempt employee.s 
whose participation in the State 
System is not mandatory, report-
ed James L. Smith, executive sec-
retary of the County Civil Service 
Commi.ssion. 

The present pension system 
"does not provide an adequate re-
tirement allowance," the Board 
said, "unless the employee has a 
long period of service." Further-
more, "it should be liberalized so 
that an employee with a long pe-
riod of service could live on his 
retirement allowance." 

The CSEA chapter's employee 
committee had previously met 
with the Board's employee com-
mittee, to present it.s viewii on 
adding Social Secuiitv, and on 
providing extra sick leave after 
cumulative sick leave is exhausted. 

The chapter committee is head-
ed by John Perhach, chairman. 

WANTED 
Accountants & Typists 

For Several Weeks During Tax Time 

Write Box #507 c/o LEADER. 97 Duane St. N.Y. 

WANTED! 
M E N W O M E N 

between 18 and 55 to prepare now for U. S. Civil Service 
tests in and around New York. During 1956 there will be 
many appointments to U. S. Civil Service jobs in many 
parts of the country. 

These will be Jobs paying as high as $377.00 a month to 
start. They are well paid in comparison with the same, 
kinds of jobs in private industry. They offer more security 
than is usual in private employment. Many of these jobs 
require little or no experience or specialized education. 

BUT, in order to get one of these jobs, you must pass a 
Civil Service test. The competition in these tests is intense. 
In some tests as few as one out of five applicants pass! 
Anything you can do to increase your chances of passing is 
well worth your while. 

Franklin Instiute Is a privately-owned firm which helps 
many pass these tests each year. The Institute is the larg-
est and oldest school of this kind, and it is not connected 
with the Government. 

To get full information free of charge on these Govern-
ment jobs fill out coupon, stick to postcard, and mail at 
once—TODAY. The Institute will also show you how you 
can qualify yourself to pass these tests. Don't delay—act 
N O W ! 

FRANKLIN INSTITUTE, Dept. N.66 
Rochester 4, New York 
Rush to nie. entirely free of charge (1) a full description of U. S. 
Civil Service jobs; (2) free copy of illu.strated 36-page book with 
(3) li^t of U. S. Civil Service jobs; (4) tell me how to prepare for 
cne of these tests. 

Civil Service 
Bowlers Plan 
May Jamboree 

A Bowling Jamljoree—for State 
employees only—will be held on 
May 11 and 12, announced Ted 
Asher, secretary of the bowling 
committee at Central Lslip State 
Hospital. 

Men and women in the Bowling 
League of Long Island will com-
pete for individual and team 
prizes. 

Closing date for entrance in the 
fiesta is April 12. Pecs for bowl-
ers include the banquet at the 
conclusion of the two-day event. 

Information may be obtained 
from Mr. Asher at Central Islip 
State Hospital. 

Current standings in league 
competition are: 

I Team Won Lost 
! Kings Park 6 49 26 
' Central Islip 4 44 31 
Central Islip 41 34 
Pilgrim Stale 7 41 34 
Central Islip 1 38 37 
Pilgrim State 5 36 39 
Kings Park 3 26 49 
Central Islip 8 25 50 

New Payroll 
Plan Extended 
To 8 Agencies 

A mechanized payroll procedure 
already proved by NYC Comp-
troller Lawrence E. Gerosa is e.x-
tended to eight more depart-
ments. 

The departments to which the 
plan has been extended are: Po-
lice, Health, Housing and Build-
ing.s. Purchase. Law, Office of the 
Budget Director, NYC Employees 
Retirement System, and NYC 
Teachers Retirement System. 

This column i$ lor employees of ihe Stala Correction Department, It {$ 
written by Jack Solod, liimsetl nii employee of the department uith intimatt 

knowledge of ttorher problems in his agency. Mr. Solod has been giien m 

"fret hand" in uriting his mntennl, mid his views are his own. Members of 
the department uho iioitld like Mr. Solod to discuss matters of enpecial ini» 

portance to them are urged to write him in care of the Ciiil Service 

LEADER, 97 Duane Street, Sew York City 7. 

BY JACK SOLOD 

Hidden Gimmick in Work-Week Reduction 
THIS WILL BE THE STORY: A four-hour reduction in hours for 

44 and 48-hour employees and a rai.se of about $300 for the rest. 
A sum in excess of $20,000,000 has been allocated to accomplish this 
program. Nearly half of this amount will go toward hour reduction, 
but the State employees will lose millions of these dollars by a gim-
mick. Here it is—thousands of jobs will take no money at all to cut 
four working hours. 

To cite an example: If 200 guards are working in your institu-
tion, prison brass estimate about 20 more will be needed to start the 
44-hour week. But, no additional principal keepers, assistant prin-
cipal keepers, captains, lieutenants, kitchen keepers, laundry super-
vi.sors, cooks, bakers, etc., will be needed. The larger Institutions will 
need more sergeants; smaller institutions will be able to get along 
without additional sergeants. 

This same situation holds true in Mental Hygiene and in other 
departments working 44-48 hours per week. Consequently we find 
that although the money will be appropriated for this four-hour work 
cut, much of it will never be used. 

At the end of the fiscal year the papers will say that "due to 
economies effected in instituting the reduction in hours, millions of 
dollars have been saved." This .same situation happened in New York 
City with the exact same result. 

The Civil Service Employees A.ssociation in its meetings with the 
Administration might point this out. The monies not used could go 
f w an additional increment at 15 years for all State employees. 

* • • 

What llaii/n'in'd to the 'Equal Poy^ Dvivv? 
We hear all about raises and hour reduction but nothing about 

equal pay for women. Will the gross injustice perpetrated against 
the matrons at Albion and Westfield be eliminated? How can anyone 
justify the pay beating these women have taken for years? These 
matrons guard and carry on the rehabilitation program in State in-
stitutions at Westfield Farms and Albion State School. They perform 
the identical duties as prison guards but are paid much less. Had 
your irony? The female criminal hospital attendants at Dannemora 
State Hospital and Matteawan also perform prison guard duties and 
receive equal pay with men guards—but at Albion and Westfield, 
nothing doing. 

Governor Harriman, the women in New York State are looking 
to you to right this obvious wrong and initiate a true "equal pay 
for women" in State service. 

• * * 

From Brussels, Belgium, we read: "1,500 prison guards went on 
strike for higher pay and shorter hours today, and the police marched 
in to take over duties in 13 of the country's jails." I t would seem 
prison guards have their troubles all over the world. 

Hundreds of Career Jobs 
In NYC Area to Be Filled 
By U. S. with 'College Type' 

Name Age 

•t ieet 

Zone Slate 

\ Cvupon U ViiiuitlBla, Uvt it b«rvt« you mitlky Ik. 

Hundreds of jobs in the Metro-
politan District will be filled from 
the Federal Service Entrance Ex-
am. 

The first of a series of written 
tests has been held. The second 
will be held on Friday, February 
10, for candidates who apply not 
later than Wednesday, January 
18. Apply to the U. S. Civil Service 
Commission, 641 Washington 
Street, New York 14, N. Y. 

Depending on training and ex-
perience, starting pay is $3,670, 
$4,080, or $4,525. 

No .^ge Limits 
For the highest grade, not only 

Is a college degree required, but a 
year's graduate study, or a year's 
experience in administrative, in-
vestigative, or technical work ad-
ditional to the bachelor's degree. 
The Commission may accept other 
qualificalions, if of a superior na-
ture, as the substantial equivalent 
of Uie requirements for the $4,526 
top job, but the bachelor's degree 
would then be necessary anyway, 
for the highest grade only. 

Thus a college degree is not, in 
general, absolutely necessaiy, but 

» "college lyp« mind" Is. 

There are no age limits. 
Eligibles in the second lest will 

get a standing on a consolidated 
list on the basis of their final 
score. 

Prompt Action Promised 
The first exam, held last month, 

attracted 30,375 applicants. Fed-
eral agencies estimate that 7,700' 
positions, at $3,670 to $4,525 a 
year, will be open during 1956. 
The jobs will be in administrative, 
personnel, technical, and profes-
sional fields. 

Successful candidates in the 
first exam will be listed by Feb-
ruary 9 and appointments can be 
made immediately thereafter, the 
Commi.ssion said. Those who also 
passed the special management 
internship portion of the first 
exam will be listed as eligible In 
March. Applicants who pass the 
February 10 test should be eli-
gible for appointment by .spring. 
Passing and failure notices will be 
sent to all entrants about a 
month after the exam. 

ItiMdcrs have their say in The 
L E A D E R ' S Comment column. Bend 
letUra t« Editor. Tlie LEADER. 
$7 Duaae Stte«t. N«w ¥»rk 7, N.Y. 

Metro Conference 
Unit Meets Jan. 23 

The legislative committee of the 
Metropolitan Conference, Civil 
Service Employees Association, 
will hold a dinner meeting Janu-
ary 23 at 6 P.M. at Brooklyn State 
Hospital, 681 Clarkson Avenue. 

Thomas H. Conkling is chair-
man of the committee and Irwin 
Schlossberg co-chairman. 

Other committee members are 
John Wallace, Solomon Bendet, 
Max Lieberman, Alpheus Baxter, 
Ivan Mandigo, Don Bellefeuille, 
A1 Greenberg, Salvator Butero, 
Arthur Heidenrich and Emil Im-
press. 

The Conference's publicity com-
mittee will also attend. Edith 
Fruchthendler is chairman; An-
gelo Coccaro and Edward J. Kelly, 
members. 

CLKKK-TYPIST SOUCiHT BV 
BROOKLYN AIR BASE 

The Manhattan Beach Air 
Force Station, Brooklyn, needs a 
clerk-typist, at $2,960 a year. Ap-
ply to John J. Donaghy, civilian 
personnel officer, at Sheepshead 
3-400, extension 830. 

PITIE CREDIT UNION MEETS 
PUIE Federal Credit Union will 

hold its annual meeting Jan. SQ 
at 8 P.M. in Room 1204, 
Eighth Avenue. 

Membership is composed of m -
ployees of the Division of Sm* 

; ploymtnt and related units in iht 
M«tiop«litan area. 



Human Side 
Of the Tax Dept. 

Tax Division Findft Weather Taxing 
E V E R Y B O D Y talks about the weather—Including State em-

ployees—but one group of State workers has a good deal more in-
terest in the weather than most—that's the members of the Safety 
Responsibility Unit of Tax and Finance's Motor Vehicle Bureau. 

Especially winter weather—for snow or ice means more than 
cleaning ofT the sidewalk or dressing for the elements for these work-
ers—It means more work at the office! 

Any extended period of hazardous or slippery driving, such as we 
had recently, is usually followed by a high pile of accident reports 
(the form all motorists who are involved in mishaps causing more 
than $50 property damage or personal injury must fill out) on some-
one's desk. 

Often, particularly at this time of year, the lights burn after dark 
Its workers try to reduce the back-log of reports which mount up. 

# * 

A t the Albany offlce of the unit, this workload has resulted in the 
temporary appointment of three additional damage evaluators. 

Temporary appointess are Joseph Welch and John R. Gavin of 
Albany, and John Dalton of Schenectady. Their appointments expire 
March 31, 1956. 

Recent permanent appointments to the same unit and title in-
clude Edward Patterson of Cohoes and Robert Pennock of Albany, 

Agnes J. Russell Retires 
Ending a long period of State .service is Agnes J. Russell, a prin-

cipal account clerk in the Income Tax Bureau at Albany. Agnes's 
cfTective retirement date was December 31. 

A late December promotion went to Edythe M. Coonley of Sel-
kirk. Edythe began working at her new title of senior ofBce machine 
operator at the Albany Income Tax Bureau December 16. 

Appointments Over Wide Area 
The only recent NYC appointment announced by T&P 's person-

nel office went to Edward J. Vilim of Vailey Stream. Mr. Vilim began 
work as a motor vehicle licen.se examiner in the Brooklyn office 
January 1. 

New Albany appointments effective in late December included 
those of Tlieresa F. Boor to typist in corporation finance; Richard J. 
Fenders to helper in administration, and Watson C. Szembroth, Mi l -
dred A. Clark and Louise Folger to clerk in the Motor Vehicle Bureau. 

• * 

Other upstate appointments, effective January 1, or later, in-
clude: helper, T & P administration, Albany—Ross P. Moore; clerk. 
Income tax, Albany—Patrick J. Egan. Marie C. Ambesi, Marie C. 
Powers, Angeline H. Wilcox, Irene E. Doyle, Florence E. Richard, 
Frances Tagliento, Ella F. Murray, Clementine L. Rado, Helen C. Hes-
lln, Martha A. Navilia, Florence A. Ewell and Estelle Heilman. 

Also: clerk, motor veiilcle bureau, Albany—Erwin DeMarco, R a -
Chele Phillips, Charles Belanger, Anne Ruge, Bertha Muller, Ruth 
Barbeau, Beatrice McDonough and Mary Pickett; clerk, corp. finance, 
Albany—Margaret Bh'd and Catherine E. Sirchia; clerk, adminis-
tration, Albany—Roger G. Foslcey and Anthony J. Lavenia, and. key 
punch operator, income tax, Albany, Jacquelyn J. Miles. 

A C ' T B V I T I K S O F K M P l . l l V K K S I K S T A T E 

Niagara Ice Buffet 
To Be Held Jan. 19 

L O C K P O R T , Jan. 16—Niagara 
Chapter, CSEA, will hold its an-
j\ual Ice Buffet on Thursday eve-
ning, January 19, at which time 
tefBcers will be installed. An invi-
tation to attend has been extend-
ed to neighboring chapters. 

PSG Aides Extend 
Condolences 

NEW Y O R K C ITY , Jan. I B -
Metropolitan Public Service chap-
ter, CSEA. extends its deepest 
.sympathy to Kenneth A. Valen-
tine, its past president, on the 
death of his mother on January 7. 

Mr. Valentin'e home is at 119 
Corson Avenue, Staten Island. 

At the fourth annual Chanukah dinner-dance of fhe Association of Jewish State Employees. 
Seated, facing camera, from left, Judge Daniel Gutman, counsel to Governor Harriman; 
Mrs. Gutman, Tax Commissioners George M. Bragalini and Ira Polestin, Supreme Court Jus* 
tice Harold Stevens; Joseph Kozinn and Lionel Levy, principal attorneys of the New York 
and Brooklyn offices, respectively; Deputy Motor Vehicle Commissioner William A. Carroll, 
and District Tax Supervisor Vincent Carney. Standing are Morris Gimpelson, president of 
the association; Benjamin Kramer, vice president. Deputy Commissioner Morris J. Solomon. 
In the foreground, back to camera, are Gladys Snyder, president of the St. George Asso-
ciation, partly obscured by William 9uinn, director of bedding, Division of Labor, and Edna 

Carlin, treasurer of the association. 

NYC Makes It So Easy 
To Apply for $4,000 Job 
As Social Investigator 

Applications for social investi-
gator are being issued at the 18 
centers operated by the N Y C De-
partment of Welfare, and at We l -
fare headquarters, 250 Church 
Street. 

The commercial and business 
office of the State Employmentt 
Service at 1 East 19th Street is 
also distributing applications. So 
Is the application -section of the 
Personnel Department, at 96 
Duane Street. 

The last day is Thursday, Jan-
uary 26. All forms must be filed 
either in person at the Personnel 
Department, or by mail to the 
same address. 

Nearly 500 Vacancies 

Nearly 500 jobs will be filled 
in tiie Wel fare Department f rom 
the eligible list resulting from 
the exam scheduled to be given on 
Saturday, April 28. The position 
has an entering salary of $4,000, 
and througii six increments rises 
to a maximum of $5,080. 

Personnel Director Joseph 
Schechter expressed appreciation 
to Welfare Commissioner Henry 
L. McCarthy for cooperation In 

Metro Armorers 
Hear S. Roman 

NEW "VPRK C ITY , Jan. 16 — 
Metropolitan Armories chapter, 
CSEA, lieard an address by Sam-
uel Roman at its meeting Jan-
uary 11 at the 7th Infantry Reg i -
ment Armory, NYC. 

the recruitment drive. Mr. 
Schechter recalled that the Police 
Department was similarly coop-
erative in distributing applica-
tions in the patrolman exam. 

Ray of Hope 

"Al l this is part of our program 
to make it easier for the general 
public to apply for a civil service 
job and avoid having to travel to 
downtown New York, or to Man-
hattan from other borougiis," 
said Mr. Schechter. "Our success 
in this direction ultimately should 
help us lick some of our recruit-
ment problems." 

This Is the only exam in the 
"college series" for which a col-
lege degree Is absolutely neces-
sary, but it need not be possessed 
now; September, 1957 is soon 
enough, to compete. 

I IREMEN QUERIED 
ON OUTSIDE JOBS 

A questionnaire sent out under 
orders from N Y C Fire Commis-
sioner Edward F. Cavanagh Jr. re-
quires all members of the uni-
formed force to report on the na-
ture of any outside job they liold. 

Af ter the survey is completed, 
the department will determine 
what policy to pursue regarding; 
outside jobs. At present they are 
permitted, if they do not interfere 
with Fire Department duties, and 
are not In occupations affected by 
Fire Department regulations. 

Visual Training 
OF CANDIDATES For 

PATROLMAN 
FIREMEN 

POLICEWOMEN 
FOR THE EYESIGHT TESTS OF 
CIVIL SERVICE REQUIREMENTS 

DR. J O H N T . F L Y N N 
Optometrist • Orthoptist 

SOO W e s f 23rd St.. N. Y . C . 
itr Aiipt. Oiiij w,\. o-naig 

iidney Squir* (right), txecutiv* deputy of the Department of State, swears in John B. 
yan of Albany as director of th* Division of Veterans Affairs. Colonel John J. Purcell and 
lOVtrnor Averell Harriman look OH. The ceremony, in the Executive Chambers, was attend-

td by a large group of military representative! from various parts of the State. 

Clostes Now Startinq for Approaching Exam for 

F I R E M A N N. Y. FIRE DEPT. 
Competition in This Popular Exam Will Ba Very Keen. 

If interested, you should start preparation as soon as possible 

Salary $5,415 After 3 years of Service 
MIN, HGT. 5'6'/i" — AGES: 20 to 29 (Vets May Ba Older) 
• PENSION AT HAljF-PAY AFTER 20 YEARS OF SERVICE 

• 41 HOUR WEEK • 30 DAYS VACATION • FULL PAY IF SICK 
• EXCELLENT PROMOTIONAL OPPORTUNITIES 

Be Our Guest at a Class In Manhattan 
TUESDAY at 1:15, 5:45 or 7:45 P.M. 

FREE MEDICAL EXAMINATION BEFORE ENROLLMENT 

CLASS NOW FORMING—APPLICATIONS OPEH FEB. 2nd for 
Hundreds of Permanent Positions as 

TRACKMAN — N.Y.C, TRANSIT AUTHORITY 

Starting Salary $80 a Week—40 Hours 
Increases After July 1957 up to S90 a week 

PULL CIVIL SERVICE BENEFITS IN-CLUDNG PENSION 
No Educational or Experience Requirements 

MEN UP TO 45 YEARS ELGIBLE—Veterans May Be Older 
COMPLETE PREPARATION FOR WRITTEN & PHYSICAL TESTS 

SPECIAL BRUSH-UP CLASSES 
In Preparation for Performance Tests for N. Y. City Exams for 

STENOGRAPHER and TYPIST 
UifUtl i i i i ttpiMSl rciitilrfd is HO uoi-iln a iniiiitte. Typing Miieed ttt lea«t 

-10 i\uid4 « iiiiiHite. 

Day or Evening Sititlons at Convenient Houn 

• VOCATIONAL COURSES • 
• AUTO MECHANIC • DRAFTING • RADIO & TELEVISION 

• SECRETARIAL. STENOGRAPHY & TYPEWRITING 

744 DELEEINTY 
MANHATTAN) 11B CAST ISth STREET — GR. S-t900 
JAMAICA: 90-14 SUTPHIN BOULEVARD — JA, 6-8100 

Of tlCK tlOl liS: MON. t« rKL » A M to V P.M. — HAT. U A.M. «u 1 r.M. 
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Check-Off and Elections 
Paving Way in NYC 
With dues check-of f on the w a y f o r N Y C emp loyees , 

a n d barj^ainiiiK elections to be he ld as we l l , the City 
m a y we l l set a pattern f o r other g o v e r n m e n t jur isdict ions. 

W h a t necessar i ly w i l l resu l t is a fu l l recogni t ion of 
the r i ght of pub l ic emp loyee s to b a r g a i n col lect ive ly . In 
actua l pract ice, such b a r g a i n i n g obtains, only it is ca l l ed 
con f e r r ing , or someth ing else. A s p a d e must be ca l led a 
epade . 

T h e check-of f w o u l d be a more va l id test of an or -
gan iza t ion ' s luimei'ical s trength, since it w o u l d be a rec -
ord of actua l m e m b e r s h i p . In an election, an e m p l o y e e 
m a y vote foi- r epresentat ion by a union of w h i c h he is not 
a m e m b e r . W h i l e the s h o w d o w n , r ep resented by election, 
m a y have its u l t imate e lements of d i sappo intment f o r 
some organizat ions , not one g r o u p of pub l ic emp loyees in 
N Y C has come out aga ins t it. In some depa r tment s or 
b u r e a u s or t rades , one union has c lear -cut p r edominance , 
in others the race is close, bu t at least disputes over com-
para t i ve re lat ive s t rength shou ld end. 

T h e lega l i ty of the check-of f has been attested b y 
Coi -poration Counse l Pe t e r C a m p b e l l B r o w n . 

T h e met l iod w o u l d d i f f e r f r o m that e m p l o y e d in pr i -
vate industry, f o r no e m p l o y e e w o u l d be compe l l ed to be 
sub j e c t ed to check-o f f . T h e administ rat ion of tlie check-of f 
w o u l d involve some expense , but the emp loyee g r oups 
w o u l d have to b e a r that. T h e y have expi 'essed comple te 
read iness to do so. 

Thus the pattern of pub l ic emp loyee l abo r re lat ions 
d r a w s nea r e r to that Mh ich app l i es in pr ivate industry , 
as opposit ion to m o d e r n methods w a n e s , bu t check-of f 
exper ience in pr ivate industry must not be i gnored , and 
s a f e g u a r d s must m a k e w o r k a b l e the p l an u l t imate ly 
adop t ed . 

Adequate Pay Best Means 
Of Recruitment Success 
While it is o f ten s low w o r k , gett ing g o v e r n m e n t to p a y 

a d e q u a t e sa lar ies f o r spec ia l i zed jobs , it is not nec -
essar i ly futi l i j . E v e r y y e a r more and more the p a y of such 
g o v e r n m e n t j o b s is bi -ought u p closer to w h a t it should be . 

A n e x a m p l e is the p a y n o w o f f e r ed by the F e d e r a l 
G o v e r n m e n t to t ra inees w h o a re co l l ege students. T h e y 
w o u l d w o r k in summer . Students in the j un io r class w o u l d 
ge t $61 a w e e k , senior class more than $65. O n g r a d u a -
tion, t ra inees w o u l d be a d v a n c e d to f u l l p ro fess iona l sta-
tus, at more than $83 a w e e k . T h e f^eld is l imited to those 
Avho m a j o r in chemistry, eng ineer ing , or physics . 

Th i s is not quite o f f e r ing more than $83 on p roo f of 
just co l l ege g r adua t i on , w h e r e the courses are in line, be -
cause t r a in ing - a t -wo rk represents at least some expe r i -
ence. B u t on one 's g r adua t i on , p ay does mount to an 
attractive $88. 

T h e U . S. Civil Service Commiss ion has r e n d e r e d a 

rea l service in m u c h - n e e d e d recruitment . H e r e ' s h o p i n g 
that its suecjesa wi l l be equa l l y realistic. 

LETTERS 
TO THE EDITOR 
W A N T S SOCIAL SECURITY 
FOR OUTSIDE JOBS T O S T A Y 

Editor, The LEADER: 

The so-called integration of the 

State Employee.s Retirement Sys-

tem and Social Secnirity sounds 

phony to me. 
A colleague retired from State 

employ seven years ago at $1,500 
a year. Prom outside work, he will ' 
be entitled to full Social Seciiiity 
benefits, approximately $1,300 a | 
year, additional. Tlius, he looks | 
forward to ultimate retirement 
income of $2,800 a year. 

Under integration, he won't get 
that $1,300, but only $1,500 total, 
because the $1,300 will be de-
ducted from the State pen.sion. 

EDMOND W. B R O W N E 
State Bank Examiner 

Brooklyn, N.Y. 

I The proposal to ab.sorb earned 
benefit credits under Social Se-
curity may not appear in the Pen-
sion Commission's report. The pro-
vi.sions regarding future Social Se-
curity credits for outside ob.<!, and 
how they may be applied, is one 
of the controversial topics that 
will have to be settled, but total 
absorption appears impossible of 
succeeding. No stand need be ta-
ken until the State Pension Com-
mission reports. Editor.) 

IT IS G O O D T O F I N D N Y C r e a d y to pay at last r e -
t roact ive ' ra i ses to provis ional promotees . It w o u l d be nice 

j i f the City wen t the w h o l e w a y and ex t ended the s ame 
benef it to a lT provis ionals , so they too, can col lect 40 
percent of the cu i r ent ra ise , f r o m July 1, 1955 back to 
Ju ly 1, 1951, the same as emi)l<)yees gene ra l l y , w h o s e n e w 
g r a d e pays more than their o ld one. 

VESTING OF PENSIONS 
A P R I O R I T Y , SAVS HOPKINS 

Editor, The LEADER: 
Governor Harriman has been 

justly commended for calling hi.s 
October, 1955, conference on 
Problems of the Aging. 

Tiie Conference Committee on 
Retirement Policy stated: "The 
trend is now toward vesting. The 
Committee believes that as a goal 
universal, immediate deferred 
vesting is desirable" and pointed 
out "that if tlie State of New York 
sets the example of vesting in 
pension plans for State employees, 
business might more quickly fo l-
low." 

I t is hoped that Governor Har-
riman will promptly act on the 
recommendations of his advisors 
and that 1956 will see the pa.s.sage 
of legislation at least vesting the 
pension rights of members of the 
New York State Employees" Re-
tirement System. 

The Civil Service Employees As-
sociation no doubt will schedule 
this project as a priority consid-
eration in 1956. 

ROBERT R. H O P K I N S 
Buffalo, N. Y. 

Law Cases 
Sidney M. Stern, chairman, 

committee on rules, submitted the 
following summary of law cases 
to the NYC Civil Service Com-
mission: 

Dinardo v. Commission. Peti-
tioner was pa.s,sed over for pro-
motion to lieutenant (P.D.) by 
former Commissioner Adams. He 
now seeks to compel certification 
of his name to Commi.ssioner 
Kennedy. 

Gallo V. Kennedy. Petitioner 
was appointed probationary pa-
trolman (P.D.) in 1952. During his 
probational period his certifica-
tion was revoked by the Civil Ser-
vice Commission because of a 
Navy record which showed peti-
tfoher to be In a "constitutional 
psychopathic state." This record 
was loiter expunged by the Navy 
and â  new discharge given to pe-
titioner". He noW seeks to compel 
his reappointment to tjie Police 

M O D E R N P U B L I C 
A D M I N I S T R A T I O N 

City Guards Afiainst Pay Roll Fraud 
NEW ORLEANS. LA., has adopted a system that minimizes th « 

chances of pay roll fraud and at the same time furnishes an iden-
tification card for employees. 

According to the Municipal Finance Officers Association, the city 
has a new two-part form which an employee fills out his first diay 
on the job. He puts his signature on both sides of the perforated card, 
which is then torn apart. He keeps oneside, which serves as his em-
ployee identification card. The other side goes to the pay roll depart-
ment for a signature record. 

The pay roll department periodically matches signatures on 
cancelled pay checks with the .signatures on the cards to make sure 
that the two are alike. Any clieck endorsements that do not j ibe 
with the signatures on file aie investigated. 

Cities with central pay roll offices have found- the need for 
safeguards when there is a large number of city employees and the 
pay is by check through a central office. 

N E W ORLEANS officials told the as.sociation that they find the 
system of periodic matching of signatures a good way to lessen the 
possibility of fraud. 

SOCIAL SECURITY f o r p u b l i c 
I eniiiloyres. Follow the tiews on this 
I Important iiubjecl in The LEAD 
I E K weekly. 

72rd Birthday 
Celebrated by 
U, S. Civil Service 

W A S H I N G T O N , Jan. 9 — The 
American civil .service, now on 
the threshold of being a world-
wide personnel system, had its 
73d birthday on January 16. 

In April, the coverage of the 
competitive civil .service will be 
extended to 20.000 .iobs held by 
American citizens in foreign coun-
tires and island pos.se,ssion, mark-
ing one of the major extensions 
of the system. Ten thousand jobs 
in Alaska were brought into the 
sy.stem in 1955. 

How It Was Born 
The civil service system in 

America was born of the martyr-
dom of a President. The a.ssas-
sination of James A. Garfield in 
1881, by a disgruntled job-.seeker, 
stirred the American people to act 
to end the spoils ystem. On Jan-
uary 16, 1883, the present Civil 
Service Act—known as the Pen-
dleton Act—was signed by Presi-
dent Chester A. Arthur. 

At the beginning of our nation-
al history, merit and fitne.vs for 
a job were the primary consider-
ations of our first Presidents in 
making job appointments, but 
gradually these factors became 
subordinate to party loyalty. By 
1829, the full-scale spoils system 
had arrived, with the cry:. " T o 
the victor belong the spolis!" 

Lincoln's Words 
Incoming administrations made 

mass removals of Government 
workers and awarded the jobs to 
supporters of the victorious party. 
The practice became a public 
scandal and a hindrance to effec-
tive operation of the public's bus-
iness. President Lincoln, besieged 
by job-seekers, said: " I seem like 
a man so busy letting rooms at 
one end of his house that he 
has no time left to put out the 
fire that is blazing and de.stroying 
at the other end." 

Fine REAL ESTATE buys. See 
Page 11. 

Mental Health Assn. 
To Meet January 18 

Dr. M. Robert Gromberg, exec-
utive director of the Jewi.sh Fam-
ily Service, and Dr. Milton M. 
Berger, practicing psychoanalyst 
and staff member of the Lenox 
Hill Hospital, will be guest speak-
ers at the January 18 meeting of 
the Association for Improvement 
of Mentnl Health. A film, " F a m -
ily A f fa i r , " will be shown. 

The meeting gets under way at 
8 P.M., at Studio A, 1710 Broad-
way at 54th Street, NYC. Admi.s-
sion is free. 

Syracuse Unit 
To Conduct Poll 
On Pensions 

SYRACUSE, Jan. 16—Syracu.se 
chapter. Civil Service Employees 
Association, has appointed a re-
tirement committee to study pro-
posals to Improve the present re-
tirement benefits, to disseminate 
this information to its members, 
to conduct polls to determine 
membership reaction, and to co-
operate with similar committees 
of the Association and other chap-
ters, 

Tom W. Ranger, chapter presi-
dent, in a communication to John 
F. Powers, urged the CSEA Presi-
dent " to make clear to the proper 
pesons that the Association mem-
bers are most unlikely to approve 
any plan to integrate our present 
retirement system and Social Se-
curity that does not increase re-
tirement pensions. We believe that 
a plan for supplementation of the 
present pension v.'ould receive 
more favorable opslderation, 

" The committee," Mr. Ranger 
said, "recommends that the Asso-
ciation employ an independent 
actuary with professional qualifl-
cations and national reputation to 
direct a study of the State Retire-
ment and Social Security systems, 
to draw up a report, lo make rec-* 
ommendations for the guidance of 
the Association, and to testify be-
fore legislative committees in sup-
port of the Association's program," 

AFTER HOURS 
Heve'^ one fqr readers \iho know at least a little French. 
Marshal Ney was Napoleon's code esfpert, so the fimp^ror thou'ghl 

he'd prove to his Marshal possession pf some code knowiedge, too, 
Napoleon sent Ney this note: p/a , 

' • . ' ' . • c/a 100 ' 
Not one to be fazed by pinythlng that simple, Ney ' replied at 

once: Ja. 
Napoleon's note, decoded, .reads " a sous p, a cent sous c,'.' or, 

phonetically, " A .soupe a San.s Souci," that Is, "Come over to the 
palace for dinner." 

The reply: " j grand, a petite" becomes "J'ai grand appetite," 
meaning, " I have a big ttppetite," In other words. I will be right 9VWt. 
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Bills in Hopper 
Of Legislature 

The following are summaries 
of civil service bills Introduced in 
tha Stale Legislature. S.I. means 
th« Ijiir.i Senate Introductory 
number, A.I. the Assembly In-
troductory number. The LEADER 
wlH use this cod« to follow each 
bill throughout the legislative 
•es«lon. 

The spon.soring legislator, the 
law for which amendment Is 
•ought, .summary of the bill, and 
the committee to which It has 
been referred, are given, in that 
order, as well as the number and 
•ponsor of a "companion" meas-
ure In the other House. "Compan-
ion" measures, though Introduced 
iti different Houses, are identical 
tn form and substance. 

Senate 
S.I. 132. BRYDGES — Amends 

1511. Kciucational Law, to allow 
nieinber ol Stale Teachers Retire-
ment Sy.stem disability retirement 
pension ot 9/lOtliii ot 1/lOOths of 
final avcraRe salary times num-
ber of years of total service not 
in excess of 25, but not less than 
20 i>er 'jent of final average sal-
ary, but not more than 9/lOths 
of pension of deferred until age 
70. Educiition Com. (Same as A.I. 
103. BRADY, to Ways and Means 
Com. > 

S.I. 133. BRYDGES — Amends 
153102. 3105, repeals S«3103, 3104. 
adds new 553103, 3014. Education 
Law, to e.xtend to all school dis-
tricts iM-ovi.slon applying to those 
dislrlcvs employing three or more 
teachers, for fixing salary sched-
ules for all full-time teachers 
within certain specified minimum, 
based on years of service and 
graduate study. Education Com. 
(Same as A.I. 104. BRADY, to 
Ways and Means Com.) 

S.I. 134 BRVTDGES — Amends 
S511-a, Jiductttion Law, lo ui-
crease irum one year to three 
years, time within which memoer 
of Stale ieiichers Retirement Sys-
tem may elect to contribute on 
basis ot retirement at age within 
Hve years ol superannuation re-
tirement ase, but not before age 
55. Education Com. (Same as A.I. 
109. CURTO, to Ways and Means 
Com.' 

S.I. 133. W. CCOKE — Amends 
$154, Cnminal Code, to delUie lin-
gerprint experts and technicians 
of NYC Magistrate's Court or ol 
any City prison, as peace oflicer.s. 
Codes Com. (Same as A.I. 451, 
PRELLER, to Codes Com." 

S.I. 136. W. COOKE — Amends 
IB3-5.0. NYC Administrative 
Code, lo allow memuer ol (Jiiy 
Employees Retlrememeut System 
after la years' seiTice, credit for 
time on Ciiy preferred list becwei a 
January 1, 1932 and December 3i, 
1936, WiUun certain limits and if 
application is made by June 30, 
1957. NYC Com, (Same as A.I. 212, 
SAVAREtiE, to NYC Com.l 

S.I. 138. CURRY—Amends HO, 
Civil Ser.ice Law, to provide thai 
Stats employees receiving maxi-
mum .salaries In classliied civil 
•ervlce position and serving six 
years in same salary grade, shall 
be entitled to additional incre-
ment on first day of fiscal year 
after three years and six years 
of such service. Finance Com. 
(Same as A.I. 450, PRELLER, to 
Civil Service Com.* 

S.I 140. GILBERT—Adds new 
IB3-37.1. NYC Administrative 
Code, to require members of City 
Kmployee.s Retirement System 
who are employees In uniformed 
force of Sanitation Department 
from and after June 30, 1955, to 
contribute 25 per cent and City 
to contribute 75 per cent of total 
•um payable Into retirement sys-
tem, instead of 60 per cent each. 
NYC Com. 

S.I. 141. GILBERT — Amends 
IIBS-40.0, B3-44.0. NYC Admin-
istrative Code, to permit members 
of City Employee* Retirement 
•jrslem to retire for disability 
arUini from disease contracted 
•rhile and as » renult of employ-
went in medical or hospital ser-
rlce. NYC Com. 

a.I. 142. GILBERT—Add* new 
fes-b, Publlo Omcert Law, to al-
low public employees earning le.ss 
than $700 a year, pay of time and 
half for overtime Finance Com. 
(Sume as A.I. 246, RUSSO, to 
Way* and Meaiti Com.) 

S , l 144. MACKELL—Adds new 
5B3-48.2, NYC Admlnl.strative 
Code, to provide that member of 
City Employees Retirement Sys-
tem after .service In uniformed 
force of Sanitation department 
sliall contribute on and after June 
30, 1955. 25 per cent into retire-
ment system for annuity and pen-
sion. and City shall contribute re-
maining 75 per cent, for retire-
ment after 20 years' service on 'ii 
annual salary. NYC Com. (Same 
as A.I. 140, RICE, to NYC Com.) 

S.I. 145. MANNING — Amends 
Chap. 319 of 1952, to authorize 
municipalities to adopt and 
amend local law, ordinance or res-
olution for monthly .supplemental 
payment* to widow of retired em-
ployee, which shall not exceed 
those paid to State retired em-
ployees, for period from June 1955 
to March 1956; deflne.s widow 
one receiving retirement allow-
ance or pen.slon of $1,200 a year 
or less. Civil Service Com. 

S.L 148. MANNING — Amends 
581, Civil Service Law, to allow 
memljer of State Employees Re-
tirement System entering system 
on or before January 1, 1940 and 
employed in goverment service 
continuously thereafter, to elect 
lo receive credit for not more than 
eight years of civil service In Fed-
eral government when rendered 
before that date, and to fix contri-
butions, annuity and pension. Ci-
vil Service Com. (Same as A.I. 
114. HATCH, to Ways and Means 
Com. I 

S.I. 148. MCCAFFREY—Amends 
5S3101. 3106, Education Law. to 
extend definltltn of teacher for 
salary purposes to Include attend-
ance ofllcers in NYC. NYC Cum. 
(Same as A.I. 453, PRELLER, to 
Ways and Means Com.i 

S.I. 149. MILMOE — Amends 
5501, Education Law, to dellne 
final average salary for teachers 
retirement purposes to mean aver-
age pay during three instead ot 
the years of service. Education 
Com. (Same as A.I. 503. HOLLIN-
GER, to Ways and Means oCm.i 

S.I. 151, SORIN—Same as A.I. 
65. issue January 10; A.I. 416, 
ASCH; S.I. 362, ROSENBLATT. 

S.I. 152, SWEENEY--Same as 
S.I. 79, issue January 10. 

S.I. 163. CUITE—Amends 5B3-
32.0, NYC Administrative Code, 
to make It mandatory Instead of 
permissive that member of City 
Employees Retirement System 
shall be deemed lo have been in 
City .service until first payment 
has been made for retirement 
without optional selection. In case 
of members entitled to death bon-
efils. NYC Com. (Same as A.I. 108, 
COMPOSTO, to NYC Com.) 

S.L 164. CUITE—Same as A.I. 
72, issue of January 10. 

S.L 169. McGAHAN — Amends 
5360. Tax Law. to allow personal 
income taxpayer deduction for 
contributions paid into State or 
municipal retirement system, but 
not more than $250. Taxation 
Com. (Same as A.I. 70. WAL-
LACH. to Ways and Means Com.) 

S.I. 175. CONDON—Amends 540, 
Civil Service Law, to provide for 
increases in minimum and maxi-
mum rates of pay for State em-
ployees in competitive and non-
competitive clas.ses and In labor 
positions in exempt cla.-̂ s of classi-
fied service; appropriates $35,000,-
000. Finance Com. 

S.L 176. CONDON — Amends 
5220, Labor Law, to provide that 
civil .service employees with title 
of In.spector of construction trade, 
inspecting work of Journeymen 
building construction mechanics, 
and with required experienced 
therefor, shall be paid wage rate's 
of not less than prevailing rate 
paid to such mechanics. Labor 
Com. (Same as A.I. 250, M. WIL-
SON, to Labor Com.) 

S.I. 177. CONDON—Adds new 
jl61-a, Laijor Law, to provide for 
two days' re.st In seven In cities 
of 100,000 or more for City em-
ployees In competitive and labor 
class with right to elect Saturday 
or Sunday for religious observ-
ance. Labor Com. (Same as A.I. 
257, KALISH, to Labor Com.) 

S.l. 178. DESMOND-- Appropri-
aleii $5,000,000 to Mental Hygiene 
Department for program of re-
.search la prevention and treat-
ment of mental lllne.ss, with $1,-
000,000 thereof to be used if nec-
e.s.sary for research on and re-
valuation of new drugs for pre-
vention and treatment. Finance 
Com. 

3.1. no. HELMAN — Same as 
A.I. 90, ls:«ue of January 10 

S.I. HI. HELMAN — Same as 
A.I. 27. l».su« of January 10. 

S.I. U'i. HELMAN—Adds new 
475-d. Retirement and Social Se-
curity Law, to allow member of 
State Employees Retirement. Sys-
tem credit oa reiiremen', for value 
of unused sick leave of not mors 

than 15 days a year during 10 
years of sei-vice Immediately pre-
ceding. Civil Service Com. 

S.I. 183. HELMAN—Adds new 
§76-a. Civil Servicc Law, to allow 
member of Stale Employees Re-
tirement System credit on retire-
ment, for value of unused sick 
leave of not more than 15 days a 
year during 10 years of service 
Immedi.itfly preceding. Civil Ser-
vice Com. 

S.I. 192. HELMAN — Amends 
514,, Mental Hygiene Law. lo re-
quire Mental Hygiene Commls-
•sioner upon receipt of written 
comnlaint concerning Improper or 
illegal confinement of patient In 
In.stltiitlons sub.1ect to his visita-
tion and inspection, to Investlsate 
without delay and to file report 
In his ofTice. Health Com. 

S.I. 199. McCULLOUGH — 
Amends 5685, Judiciary Law, to 
allow persons engaged as teachers 
in public schools or colleges In 
Stale and not following any other 
calling to claim exemption from 
jury service. Judiciary Com. 
(Same as A.I. 341, MARLATT, to 
Judiciary Com. > 

S.l. 2U4. McCULLOUGH—Adds 
new 5914, Education Law. to re-
quire eaacalion board or school 
aislrlct trustee lo compel person 
employed on full time basis In 
school cafeteria or lunch room to 
submit to pre-employment medi-
cal examination, Willi yearly ex-
amination lliereafler. Educalioji 
Com. (Same as A.I. 124, MAR-
L A I T, to General Laws Com.) 

S.L 214 McGAHAN — Adds new 
548, Civil Service Law, to change 
title of pri.son matrons lo correc-
tion otticers, on and after July 1. 
1956. Civil Service Com. 

S.I. 221. ERWIN—Amends 5243, 
Military Law, to include in defini-
tion of military duty for deter-
mining rights of public employ-
ees during absence therefor, ser-
vice as field director of American 
National Red Cro.ss enlisted for 
foreign service and selected for 
duty to train others in U.S., and 
to extend lo January 1. 1957 time 
limit for payment of contribution 
for military credit for retirement 
purposes. Civil Service (^om. 
(Same as A.I. 456. SATRIALE to 
Ways and Means Com.) 

S.I. 222. HORTON — Amends 
5225, Civil Practice Act. to re-
quire that in action against coun-
ty official In official capacity, copy 
of summons must be .served upon 
county attorney, or if none, on 
clerk of board of supervi.sor;̂ . 
Codes Com. (Same as A.I. 216. 
BARRETT, lo Codes Com.) 

Assembly 
A.I. 110. CURTO—Same as S.I. 

8, issue of January 10. 
A.I. I l l , GIACCIO —Same as 

S.I. 94, issue of January 10. 
A 1. 115. KALISH—Same as S.I. 

78, issue of January 10. 
A.I. 141. RICE- Amends 55B3-

44.0, NYC Administrative Code to 
allow members of City Employees 
Retirement System to retire for 
disability arising from disease 
contracted while In medical or 
hospital service. NYC Com. 

A.L 151. RICE—Amends 5806. 
Public Authorities Law, to provide 
that no sale or transfer by NYC 
Transit Authority of omnibus fa-
cilities shall be consummated 
without protecting all job rights, 
includ'»s pension rights, of em-
ployees alTeoted thereby. Ways 
and Means Com. 

A.L 155. RYAN -Same as S.I. 
84, l.ssue of January 10. 

A.I. l.-iS. SATRIALE Same as 
S.I. 85. issue of January 10. 

A.I. 160. TURSHEN — Amends 
Chap. 659 of 1910, to provide for 
removal of employees in NYC 
Magistrate's Court by majority 
board of five magistrates. Instead 
of by Chief City Magistrate. Cortes 
Com. (Same as S.L 316, ROSEN-
BLATT, to NYC Com.) 

A 1. 164. VOLKER -Same as S.I. 
130, issue of January 10. 

A.I. 165, VOLKER—Same as S.I. 
21. issue of January 10. 

A.I. 201. BAKER - Adds new 
5176-a. Correction Law, to pro-
hibit brush-maki.ig" in State or 
local correctional Institutions, for 
public institutions or for State or 
subdivision thereof, except for 
brushes to be used in State cor-
rectional and charitable institu-
tions. Penal Institutions Com. 

A.I. m . M. WILSON S»me tx 
S.I. 1« 1s>iue of ,Tanuary 10. 

A I. -m. M. WII,aON s«.ne as 
SI . IS. issn» nf .lanvxrv 10. 

A.I 208. BAKT'iR P^me »s <=i T. 
118. issue of January 10; A.I. 270, 
BAKKR. 

A.I. 209, BAKKR Same a.i S I 
77. issue of January 10. 

A L 214 TTFPT Same as S.I. 
96 of 10. 

AT. -v.!?. M.'MCIIT.KN Amends 
5B;g 4' 0. NYC A'minlstrnti'e 
Code, t o peiuUl cuutrlbutors to 

NYC College Series 
Of Tests Closes Jan. 26 

All the exams in the NYC ( 
college -series remain ojifn. ex-
cepting dietitian. The la.st day 
to apply,for the others is gener-
ally Thursday. January 26. 

Only l;i one exam, social in-
ve.stigatoi'. Is a college degn'e an 
absolute requirement. In the 
other tests. If a degree dispenses 
with the iifert for e^ijerie ic". ihe 
absence of a decree may be atoned 
for by showing related experi-
ence. 

In some instances applica-
tions will be received even from 
those who exncct to be gradu-
ated from college by F bruaiy, 
1957, in others by those wlio ex-
pect to get their degree by Sep-
tember, 1956. 

All told, thei-'i are 1.300 vacan-
cies. 

Tlie lowest pay offered is $72 a 
week, but some of the joljs pay 
more, for instance, social investl-

City Teachers Retirement S.yslem 
to apply to contribute higlvi- rate 
or to reduce or increase rale. NYC 
Com. 

A.I. 237, CLARKE — Same as 
S.I. i.';sue of Jainiary 10. 

A.I. 242. FARBSTEIN Adds 
new 525, Retirement ai-'.d Social 
Security Law. to authorize Stale 
Comptroller to contract wi'h non-
profit membership insurance cor-
poration for furnishing med'ral 
and snr°;ir^l service and hospital 
service for S^ate emnloyr'-s who 
subscribe for themselves nnd their 
families with doduct'ons to be 
made from pnv with co'isont of 
eninloyees. pnd emnlove''s em-
tribute enual amounts In discre-
tion of Comptroller: fund is es-
tohlished anri annual -"tinronri-
"tion p'-ovidod for. W ' "-" i 
Me.qn^ Com (S-.Tnie as ST. 
PUREY, to Civil Service Com.) 

A.I. 247. VAN DUZER — Adds 
new 587-d. Civil Service Law. to 
permit members of State Employ-
ees Retirement System in Mental 
Hygiene Department Institutions 
to rettre after 20 years ot service 
or after 25 years of service, at 
minimum age of 50 years, siibiect 
to suitable rate of contribution 
and with retirement allowance lo 
be computed on such basis. Ways 
and Means Com. (Same as S.I. 
369. ZARETZKI, to Civil Service 
Com. I 

A.I. 248. VAN DU^.ER — Adds 
new 548. Civil Service Law. to al-
low civil .service emjiioyecs in 
State .service paid on per diem or 
hourly basis, to ob.serve legal holi-
days and with time off allowed by 
admlnl.strative director with ony. 
or with compensatory time off If 
required to work; excepts eni-
nloyees on hourly basis with less 
than six months' continuous ser-
vice. Wavs and Means Com. 

A.I. ^52. BARBIFRO—Amends 
531. adHs new Art. 19-A. amend? 
s«2. 5. 95, 106. Vehicle nnd Traf-
fic Law. to trnnsfer Bureau of 
Motor Veiiicles from Tax Denart-
ment to Eveontive Denartment as 
Division of Motor Vehicles, to-
gether with nil functions, nowers 
"nrt duties Wavs and ATo>ns C'̂ -n, 
(Same '̂ s ST. 242. HUT.TS, to Fl-
IT*nre Com.' 

A L 2i>4. DeSALVIO Amends 
5652, County Law, to renui'-P that 
on and after January 1. 1957. bo-
nointments to office of reo'ulTr 
depi'tv sheriff shall be fi'iert by 
sheriff from r»nnronri!>te civil ser-
vice I'sts to be established i'l each 
••ountv. wit'i tho»e In nftlpp on 
Tl»cpmber 31. tS.'Sft to nenni'-e 
n p i ' i n a n f l t i t « t ' t p s r - " ^ " " ' 
eondiHi^nn Tntoi "^! ''r--

<aT no, TATjr-T"':^. to 
rnm.) 

A.I. •'.'i.s. rl>e«(.M.VIO Adds new 
598-f>. General Municipal Law. to 
xermit niunlcin^Htles to nrov'de 
for navment of overtime r>«r fn'-
emnioyees in •»11 classes of ctvi] 
ser"lce on bisis nf reffulav hisie 
nnv. to he considered f'^r retire-
ment MUrnosin but not f «r «•>'»)•» 
Inovem^ntc- •vpepts N^C V''<vs 

r^nv f « '>n« ST. 

A.I. 2«1. NOONAN—Add.s new 
J««-b, Civil Service Law, to pro-
vide lor optional retirement of 
State and municipal employees in 
State Employees Retirement Sys-
tem after 25 years of service, with 
allowance of not less than 50 per 
cent of final average snUiry; al-
lov,a;R\- . '̂m!l not begin i;nlil age 
55 Ways and Means Coin. 

gator, nearly S77 a wc k. All offer 
annual Incremenis. 

Written F.xam Pates 
Tiie titles and the dates of the 

written tests follow, e:<cei)l thiit 
applicant.' for Junior civil engin-
eer, who have an cnTlneering de-
gree, do not have to undergo a 
written exam, but autoniHlically 
become eligiblos: 

April 6; Junior landscape arc'il-
tect, April 11; junior civil engin-
eer. April 21; Junior cheniical en-
gineer, April 23; Juiiior electric;<l 
engineer, April 23; Junior mech-
anical engineer, April 5; civil en-
gineerinpr draftsman. May 2; elec-
trical engineering draftsman, 
March 22; assistant accountant, 
April 5; assistant pct-m-y, Aoril 
7: assistant statistician. April 17; 
recreation leader, .\pril 21; social 
invcslicalor. April ?8; .school 
lunch manager. April 9; dielit'an, 
February 21; Junior nhysicist. Ap-
ril "̂ 1; ph.armacist. AnrH 7. 

(For s-ilary and roqiih'einents 
fn e-.K-h of (he ex'- 's in tbe col-
lesre STles. as w: II as a'l t 
NVC exams now o;)et\. se» Puse 
8 ) . 

T O W \ •A.'S W l O l M Y 

F n ^ Tomp^^'is Unit 
ITHACA. Jan. 16—There will be 

a special meetin" of Tomp'tin.s 
chapter. CSEA. on M -'iday, Jan-
uary 23. at 7:30 P.M. in the 
Tompkins County Court Hoi";e. 
Vernon A. Tapper. CSEA 4'h vii'e 
president, will be gue.st speaker. 

A speedy recovery is wished for 
Ran.som Sway7,e of County High-
way who has been ill since tlie 
latter part of November. 

Frances Grant of County Hos-
pital had the misfortime to fall 
and fracture .some ribs. 

Those returning to work from 
recent illness, employees of Coun-
ty Hospital, are Annette Andr-ws, 
Goldie Jones and Martha Hickc.v. 

Tlielma Cornelius of the Ho"se-
keeping Department al the Hos-
pital has just returned from va-
catlonin!! in Florida. 

El.sa Laubengayer of County 
'Laboratory has reti'rned to woilc 
after a recent illne.ss. 

Congratulations to Mr. and Mrs. 
Harold Kastenhuber on the birth 
of a daughter. Harold is employed 
at County Highway. 

Ctietrful, chirmini 
lintll totmi from 

•65 
|iir month 

Hohl 

G u e s t s e n j o y F R E E : S i l t w a t e r 
s v y i m m i n ; p s o l , a i r - c o n d i t i o n e d 
g y m , s c i e n t i f i c d r y - h o t & s t e a m 
r o o m s , n i g h t l y e n i e r t i i n m e i i t , T / 
l o u n g e , g a m e r o o m s . Wal(e up 
i n d L i v e — a t t h e t h r i l l i n g , t h r i f t y 
S t . G e o r g e ! M A i n 4 - 5 0 0 0 . 

ST. GEORGE 
CLARK ST., TROOKLYN 
Clirk SI. IK. ;il< Av«. LER >ub. in h<l«l 
A Ktnnarif HOSHTAlllf H»U1 

EARN 10% 
P e r AnnHm 

OR M«rtfaf« Invcstmcutt 
Of SSOO mnd Up 

UM»IR THI M.C. r iAN 

Writ* Civil lervie* L««4.r 
fT Duan* Straet. New Yark, N.Y. 

•EARN 10%-



Requirements in 'College Series' and Other NYC Tests 
Open-Competitive 

FnllowinK are rpqiiirpmonts In 
NYC's "colleRC series" of exams. 
A degree is a neeesslty only for 
•orial investlKator. 

Exam number, title, salary 
ranRe. vaeancies, requirements, 
filinc fee, and flnal day to sub-
mit fliled-out applieattons are 
riven, in that order. 

CoHege Series 
7655. JUNIOR CIVIL ENGI-

NEER. $4,250 to $5,330; 334 va-
cancies, 14th filing period, amend-
ed notice. Open to all qualined 
U, S. citizens. Requirements: ei-
ther (a) bachelor's degree in en-
gineerinff, by Septembler, 1956; or 
(b) high school graduation and 
four years' appropriate experience, 
or (c) satisfactory equivalent of 
education and experience. Appli-
cation may be made by mail. Fee 
$4. (February 24), 

7662. JUNIOR LANDSCAPE 
ARCHITECT. $4,250 to $5,330; 
one vacancy in Education Depart-
ment. Ave in Parks, one in Public 
Works. Appointment at $4,430 a 
year. Education jobs exempt from 
NYC residence requirement. Re-
quirements: bachelor's degree in 
landscape architect, by February, 
1957, or satisfactory experience 
equivalent. Application may be 
made by mail. Pee $4, (Thur.sday, 
January 26). 

7657. JUNIOR MECHANICAL 
ENGINEER (6th filing period), 
$4,250 to $5,330; 14 vacancies. Ap-
pointment at $4,430, Posts in 
many agencies exempt from NYC 
residence requirement. Require-
ments: either (a) bachelor's de-
gree in engineering, by September, 
1956, or (b) high school gradua-
tion and four years' appropriate 
experience, or (c) sati.sfactory 
equivalent of education and ex-
perience. Fee $4. Application may 
be made by mail, (Thursday, Jan-
uary 26). 

7538, PHARMACIST, $4,000 to 
$5,080; 19 vacancies. Amended no-
tice. Requirements: graduation, by 
Steptember, 1956, from school of 
pharmacy, plus State license to 
practice pharmacy, at time of ap-
pointment. Application may be 
made by mail. Pee $3. (Thursday, 
January 26). 

7635. ASSISTANT ACCOUNT-
ANT, $3,750 to $4,830; 42 vacan-
cies. Requirements: either (1) 
bachelor's degree with 16 credits 
in accounting; or (2) high school 
graduation and four years of ac-
counting experience; or (3) equiv-
alent combination of education 
and experience. Fee $3. Applica-
tion may be made by mail, 
(Thursday. January 26)-

7646. ASSISTANT ACTUARY. 
$3,750 to $4,830; eight vacancies. 
Requirements: bachelor's degree, 
by February. 1957, Including 12 
hours in mathematics. Paid ex-
perience may be substituted for 
education on year-for-j'ear basis. 
Fee $3. Application may be made 
by mail. (Thur.sday, January 26). 

7647. ASSISTANT STATISTI-
CIAN. $3,750 to $4,830; 11 vacan-
cies. Requirements: bachelor's de-
gree, by February. 1957, including 
12 hours in mathematics and sta-
tistics. Paid experience as statis-
tician may be substituted for ed-
ucation on year-for-year basis. 
Fee $3. Application may be made 
by mail. 'Thursday, January 26). 

7658. CIVIL ENGINEERING 
DRAFTSMAN (10th filing per-
iod), $4,250 to $5,330: 60 vacan-
cies, Appointment will be made at 
$4,430 a year. Requirements: high 
school graduation and four years' 
experience: or bachelor's degree, 
by September, 1956. Fee S4 Appli-
cation may be made by mail. 
(February 24). 

7591. JUNIOR ARCHITECT, 
$i,250 to $5,330: one vacancy in 
Housing Authority at $4,430 a 
year Exempt from NYC residence 
requirements. Requirements: ei-
ther (a) bachelor's degree, by 
February, 1957, in architecture; or 
(b) high school graduation and 
four years' experience; or (c) 
equivalent combination of educa-
tion and experience. Application 
mny be made by mpil. Fee $4. 
(Thursday. January 26), 

7592. JUNIOR ( HEMICAL EN-
GINEER, $4,250 to $5,330; nine 
vacancies in Fue Department at 
$4,430 a year Requirements; ei-
ther (a) bachelor's degree, by 
February, 1957, in chemical en-
fineering; or ib) high .school 
fradualion ri fcur ycurs' experi-
•nce, ur (c) equivalent cuinbina-

tion of education and experience. 
Application may be made by mail. 
Fee $4. (Thursday, January 26). 

76o6. JUNiOK L L E C I K I L A L 
Ehu»I>IEE>; (lOiii tiling PLTIOU), 
$4,250 U) 5,330; 109 vacancies, 
many exempt ir.m N rc reslaence 
requirements, Appomtment will 
be made at $4,430 a year. Require-
ments; Cither I a) bacneior s de-
gree, by September, 19.:)6, in en-
gineering; or lb) high school 
graduation and four years' ex-
perience, or (c) equivalent combi-
nation of education and experi-
ence, Application may be made by 
mail. Fee $4. (February 24.) 

7666. JUNIOR PHYSICIST, $3,-
750 to $4,830; two vacancies in 
Hospitals Department, Require-
ments: either (a) bachelor's de-
gree, by February, 1957, with ma-
jor in physics; or (b) major in 
chemistry, biology, chemical en-
gineering or electrical engineer 
with 15 credits in physics; or (c) 
one year's experience with radio-
isotopes. Application may be made 
by mail. Fee $3. (Thursday. Jan-
uary 26). 

7700. RECREATION LEADER 
14th filing period), $3,750 to $4,-
830: 150 vacancies in Parks De-
partment ,200 in Hospitals, 10 in 
Police Department. Hospitals 
posts exempt from NYC residence 
requirement. Requirements: ei-
ther (a) bachelor's degree, by 
February, 1957, with 36 credits in 
recreation or physical education; 
or lb) bachelor's degree and two 
years of full-time paid leadership 
experience in organized recrea-
tional programs within last 10 
years. Application may be made 
by mail. Fee $3. (Thursday, Jr.,»-
uarv 26). 

7705 SCHOO.'„ LUNCH MAN-
AGER. $3,750 to 4.830. Open to 
all qualified U.S. citizens. Re-
quirements: either bachelor's de-
gree, by September, 1956, with 
major studies in food, nutrition, 
institutional management, hotel 
admini.stration or restaurant 
management; or equivalent. Ap-
Dlication may be made by mail. 
Fee ,̂ 3. (Thiu'sday, January 26). 

7571. SOCIAL INVESTIGA-
TOR. $4 000 to $5,080; 432 vacan-
cies In Welfare Department, one 
vacancy in Correction. Require-
ments: bachelor's degree, by Feb-
ruary, 1957, Application may be 
made by mall- Fee $3. (Thursdsty, 
January 26). 

(The other exam<« In the NYC 
college series now over are elec-
trical engineering draftsman, a,nd 
mechanical rngineerltig drafts-
man,) 

Other NYC Tests 
7552. ASSISTANT DIRECTOR 

OF LABORATORY, $9,000 to 
$11,100. Requirements: M,D. de-
gree or doctorate with major In 
microbiology or related fields, 
plus eight year.s' laboratory ex-
perience, Including four years In 

supervisory capacity. Application 
may be made by mail Fee $5. 
(Thursday, January 26), 

7335. CONSULTANT (EARLY 
CHILDHOOD EDUCATION), $5,-
750 to $7,190: two vacancies in 
Health Department, three in Wel-
fare Department. Requirements: 
either (a) bachelor's degree and 
master's degree in nursery educa-
tion plus three years' experience 
as educational consultant 1 nur-
sery education, or as director of 
approved nursery school; or (b) 
equivalent combination of educa-
tion and experience. Application 
may be made by mail. Fee $5. 
(Thursday, January 26). 

7674. HOSPITAL RECORDER, 
$3,500 to $4,580; three vacancies 
in Hospitals Department. Open to 
all qualified U.S citizens. Re-
quirements: either (a) State li-
cense as registered professional 
nurse: or (b) college graduation 
and .six months' experience in an-
alysis and evaluation of ciinical 
records in approved hospital; or 
(c) graduation from reco,;nized 
school for medical records libiari-
ans or historians. Application 
may be made by mail. Fee 3. 
(Thursday, January 26). 

7687. HOUSEKEEPER (3rd fil-
ing period), $3,250 to $4,330; five 
vacancies in Hospitals Depart-
ment. Requirements: high school 
graduation or its equivalent, plus 
two years' experience in supervi-
sion cf housekeeping unit con.si.st-
ing of 100 rooms or more. Appli-
cation may be made by mail. Fee 
$3. (Thursday, January 26). 

7551. HOUSING CARETAKER, 
$2,750 to $3,650: 254 vacancies in 
Housing Authority- Exempt from 
NYC residence requirements. 
Open to men only. Requirements: 
elementary school graduation and 
one. year's experience In main-
taining ground.̂ :, public spaces 
and stair halls; or equivalent 
combination of education and ex-
perience. Fee $2. 'Thursday. Jan-
uary 26) 

7562. STENOGRAPHER 11st 
filing period), $2,750 to $3,650; 
vacancies in various City depart-
ments. No formal educational or 
experience requirements; candi-
dates must be able to type 40 
words per minute and take dicta-
tion at 80 words per minute. Ap-
ply, starting January 16 to State 
Employment Service, 1 East 19th 
Street. Manhattan, from 9 A M. 
to 3 P.M. on woekda.ys. Fee $2. 
(Open until further notice). 

7563- TYPIST (l.st filing per-
iod). $,̂ ,750 to $3,650; vacancies 
in various City departments. No 
formal educational or experience 
requirements; candidates must be 
able to type 40 words a minute. 
Apply, starting January 16. to 
State Employment Service, 1 Ea.st 
19th Street. Manhattan, from 9 
A.M. to 3 P.M. on weekdays. Fee 
$2. (Open until further notice). 

Federal Exams Now Open 
Apply to U S. Civil Service 

Commission. 641 Washinfton 
Street, New York 14. N. Y., until 
date indicated. 

5-118-11 155). RADAR IN-
STRUCTOR. $4,525, and radar In-
structor (trainee), $3,670. Jobs at 
Keesler Air Force Base, Biloxl, 
Miss, Apply to U, S, Civil Service 
Commission, 641 Washington 
Street; New York 14, N. Y. (No 
closing date.) 

11-4-18 (55). S T U D l . N T 
TRAINEE (FORESTRY). $3,175 
Civil Service Commissiorv, 641 
and $3,415. Jobs in Western 
States and Alaska. Apply to U.S. 
Civil Service Commi.ssion, 641 
Washington Street, New York 14. 
N. Y. (No closing date). 

2-67 (55) STENOGRAPHER, 
TYPIST. ,'61.29 to $1.42 an hour. 
Jobs in NYC. Part-time jobs for 
those who have completed two or 
three years of a four-year high 
school course. Apply to U.S. Civil 
Service Commi.ssion, 641 Wash-
ington Street, New York 14. N. Y. 
(No closing date.) 

2-71-2 (55). LAUNDRY HELP-
ER, $1.26 an hour. Restricted by 
law to persons entitled to veteran 
preference. Applications will be ac-
cepted from persons not entitled 
to veteran preference, but persons 
entitled to veteran preference get 
first call. Rquirements: three 
months' experience in a modern 
completely equipped laundry in 
the performance or .supervision of 
laundry operations such as mark-
ins, checking, folding, sorting, etc . 
or in combination of two or more 
regular laundry oneratlons. Males 
preferred. Send filled-out forms 
5001-ABC and 57 to VA Hospital, 
Northport, N. Y. 

2-196. TABULATING MACHINE 
OPERATOR. CARD PUNCH OP-
ERATOR. $2,960 to $3,175. Jobs in 
NYC. Requirements: written test, 
plus three to six months' experi-
ence. Send Form 5000-AB to Sec-
ond U.S. Civil Service Regional 
Office. 641 Washington Street, 
New York 14, N. Y. (No closing 
date). 

m'Rl GLAD!!! 
TO WELCOME YOU TO THE 

Where to Apply for Public Jobs 
I). S,—Second Regional Office 0 8. Civii Service Ci-mmission 

141 Washington Street. New York 14, N Y. (Manhattan). Hou/s 8:3f 
to 5, Monday through Friday; closed Saturday. Tel. WAtkins 4-1000 
Applications also obtainable at post offices except the New York, N, Y 
oost office. 

STATE—Room 2301 at 270 Broadway New York 7. N Y., Tei 
BArclay 7-1616: lobby of State Office Building, and 39 Columbls 
Street, Albany. N. Y., Room 212, State Office Euildlng. Buffalo 2, N. V 
Hours 8-30 (.0 5 exceptlnp Saturdays. 9 to 12 Alsn Room 400 at 15£ 
West Main Street, Rochester, N. Y., Tuesdays. 0 to 5. All of foregoing 
applies also to exams for county Jobs. 

NYC—NYC Department of Personnel, 96 Duane Street, New York 
7, N. Y (Manhattan) two blocks north of City Hall, fust west oi 
Broadway, opposite the LEADER office Hours 9 to 4. excepting Sat-
urday, 9 to 12. Tel. COrtlandt 7-8880. Any mall Intended for the 
NYC Department of Personnel, should be addre.ssed to 299 Broadway 
New York 7, N. Y. 

NYC Travel Direction! 
Rapid transit lines for reaching Civil Service Commission offices 

in NYC follow; 
State Civil Service Commission. NYC Civil Service Conimissloh-

IND trains A, C, D. AA or CO to Chambers Street: IRT Lexingtoc 
Avenue line co Brooklyn Bridge; BMT Fouj-th Avenue local o/ 
Brighton local to City Hall. 

U. S. Civil Service Commission—IRT Seventh Avenue local U 
Christopher Street station. 

Daia on Applications b; Mall 
Both the O. S. and the State Issue application bianks und recelvt 

ftlled out forms by mall. In applying by mail for U, S lobs do no! 
enclose return postage. Both the U.S. and the State accept applica-
tions If postmarked not later than the closing date. Becau.se of cur-
tailed collections, NYC residents should actually do their mailing 
no later than 8:30 P,M. to obtain a postmark of that date. 

NYC does not issue blanks ov mall or receive t<ii'ni bv mail "xcroi 
(or nationwide tests and for professional, scientific ind adniini.stratlve 
lobs and then only when the o-nm rM'ce so states 

The D. S charges no api)i.> a. i i cs l lic .Siiiu- aim the Iocs 
Civil Seivic« Commission* chaigs tees at rates fixed by law. 

J sbeuis u/eil 

a j ^ o t t f f o / g j 

A R C O 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Mail & Phone Orders Filled 

H O U S E H U N T in Albany with Youf 
t a d y L icensed Real Estate Broker 

M Y R T L E C . H A L L E N B E C K 

Bell Real Estate Agency 
50 Robin Street Albany, ht. Y . 

Phone; 5-4838 

2-71-1. DENTAL I IYGfENIST, 
$3,415 a year. Jobs at VA Hospital, 
Northport, L, 1. Requirements: 
registration as dental or oral h y -
gienlst, plus one-year course at 
school of dental hygiene and one 
year's experience, or two years' 
experience. Minimum age, 18 years. 
Send Forms 57 and 5001-ABC to 
Board of U.S. Civil Service Exam-
iners, VA Hospital, Northport, L, L, 
N. Y. (No closing date). 

2-1-13 (55). ENGINEER, $5,440 
to $7,750; electrical, electronics, 
general, marine, mechanical and 
naval architecture. Apply to Board 
of U. S. Civil Service Examiners, 
New York Naval Shipyard. Naval 
Base, Brooklyn 1, N. Y. 

2-25-1 (55). ENGINEER, $5,440 
to $7,570; architectural, civil, con-
struction, hydraulics, materials, 
sanitary, structural. Apply to 
Board of U. S. Civil Service Exam-
iners, New York District Corps of 
Engineers, 111 East 16th Street, 
New York 3, N. Y. 

2 2-71-1 (55). DENTAL HY-
GIENIST. $3,415: .jobs at VA Hos-
pital, Northport, L. I. Require-
ments: registration as a dental or 
oral hygienist: completion of full 
course of at least one academic 
year in an approved .school of 
dental hygiene and one year of 
technical eXDcricnce; or at lea.st 
two years of technical experience 
PS a dental or orr-' hygiep'st. Send 
filled-o"t forms .̂ 7 f.nd 5001-ABC 
to VA Hospital, Northport. N. Y . 

Mot-'" -I Ii'-pd Cars 

ARMORY G A R A G E 
DESOTO PLYMOUTH 
92& Central Avenue 

Albany, N. Y. 

MEN'S S H O E S 
MANUFACTURERS' SHOE OUT-
LET, Nationally advertised men's 
shoes at cut prices. 25 S. Pearl St. 
(Near Beaver) Albany. 

In Time of Need. Call 

M. W. TebbuH's Sons 
176 State 420 Kenwood 
Albany 3-2179 Delmar »-2212 

OviT 10(1 Vciim Iif 
DIttlllKllIshi'd f'linenil Srrvi«'# 

AI.B.AN^ \ V. 

"JESS FREE.DMAN'S 
0 R I G I N A L " v 1 . H 0 U R 

^ • DRY C L E A N I N G 

Albany's Finest and Fastest 

WOMEN'S SHOES 

JANUARY SALE now on $6.90 to 
$10.90. Formerly $9.95 to $15.95. 
Lew Charles, 37 Maiden Lane, Al-
bany, N, Y. 

B A M E R & M C D O W E L L 
Over 45 Years Service to Public 

Complete Line of HARDWARE 
Mechanics Tools - Household G o o d i 

P A I N T S 

38 Central av 4-1347 
1090 Madison av 2-0401 

ALBANY. N. Y. 

Mayflower - Royal Court 
Apartments 

Fiunished - Unfurnished 
Rooms with Linen & Maid Svce 

ALBANY 4-1994 

SPORTlNt; GOODS 

SAM' Iluii't kiiorU your bruiui out 
liTiiiir lo tin.i • Iilii.e to park lo 
dowiitoxMi Alaiil).v. hrii .voll liike me 
out lo iliiuK-r lornulit. l'i<-u tiie up et 
the Slale Olllce lliiililliiR kiiil wi-'ll 
drive out \N'fhlt'rii .A\t'iiue to FAL-
ZANO'H. It'* (inl> five nillilltet drive 
from tlie Cupitol. itxv;iy from ull huhlle 
and bubtle HIUI tr.(tti<> .uia^^Ktiui). And 
Iherw'B ooiilt'n of paiUing iiia'-el , . . 
And food—after all. tiiut e wliat we're 
rointr nut fur uho cau looh tiUe 
KAI.ZANOS .Inf. Llirliv? , . l)ebldf«, 
firiie Kal>:uno luiN Marly N<-liHlitv at 
till* ni';,'an rat) you tiiliiU of anyttiiiii 
bi'ttn; AN.MK 

Your contact in Albany is AL 
BLOOM at ALLEN HARDWARE 
CO., 754 Broadway, Albany, N. Y. 
62-1313. DPUI, USES. PAROLE. 
INS. FD ALUMNUS. 

PAINT • WALLPAPER 

JACKS PAINT & WALLPAPER. 
Dupont, Dura Paints. Paint if 
Painter,s' Supplies, 10D i s coun t . 
Wallpaper, 20'i. All C.S. employ, 
ees. Free ParkinR. 93 S, Pearl St., 
Albany, N.Y. 4-1974. 

RITZ SHOE OUTLET — Famous 
name brands In men's shoe.s. 10% 
Discount to CSEA member-s. 19 
S. Pearl ot., Ritz Tlieatre BldB.. 
Alban;'. N,y. 
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NEW YORK 
STATE JOB 
OPENINGS ^ 

The followlnB State exams are 
now open for receipt of appl'ra-
tions. Candidates must be U.S. 
v'tizens and residents of New 
Yorit State, unless otherwise men-
tioned. Application should be 
made to the State Civil Service 
Department, at offlees In NYC, 
Albany anc} Buffalo. Last day to 
submit fllled-out applications is 
piven at the end of each notice. 

STATE 
Open-Competitive 

2215. CLINICAL PSYCHOLO-
CilST, $4,350 to $5,460. Open to 
al! qualified U.S. citizen.s. Re-
quirements: i l ) 30 graduate 
hours in psychology, Including 
courses in clinical p.sychology and 
testing; <2) one year's experience, 
or lb) 15 graduate hours in psy-
chology, or (c) equivalent. Fee $4. 
(Friday, February 10). 

2216. ASSISTANT LIBRARIAN, 
$4,130 to $5,200; one vacancy in 
NYC, two in Watertown. Open to 
all qualified U.S. citizen . Re-
quirements: (1) State public li-
brarian's professional certificate; 
(2) bachelor's degree plus one 
year in approved library school, 
and 13) two years of library ex-
perience. Fee $4. (Friday, Febru-
ary 10). 

2217. ASSOCIATE PCBLIC 
HEALTH PHYSYICIAN f MA-
TERNAL AND CHILD HEALTH. 
$9,346 to $10,810; one vacancy in 
Albany. Requirements: (1) State 
licen.se to practice medicine; i2) 
medical school graduation and 
completion of internship; i3 two 
years' hospital experience in pe-
diatrics or obs'i,etrics, including 
six months in related specialty; 
and 14) either la) two more 
years' experience, or ib) post-
graduate course in public health 
of one year academic year in 
residence, or ic) equivalent com-
bination. Foe $5. (Friday, Novem-
ber 10). 

2 2 18. REHABIL ITATION 
COUNSELOR, $4,350 to $5,460; 
one vacancy each at Malone and 
Albany. Requirements: t l ) bach-
elor's degree; (2) two years' ex-
perience in appropriate employ-
ment, including responsibility for 
adjustment of vocational prob-
lems of individuals; and (3) ei-
ther (a ) two more years' experi-
ence, or (b) one more year's ex-
perience and 18 semester hours 
in appropriate .subject, or (c) 30 
graduate liours in appropriate 
subjects, or (d) equivalent com-
bination. Fee $4. (Friday, Febru-
ary 10). 

2219. INSTITUTION EDUCA-
TION SUPERVISOR (VOCA-
T IONAL) , $4,350 to $5,460; one 
vacancy each at Industry and 
Otisville. Requirements: (1) State 
certificate to teach shop subject 
(trades); (2) six semester hours 
In educational administration or 
educational supervision; and (3) 
two years' experience in teaching 
shop subjects Urades). Fee $4. 
(Friday, February 10). 

2220. INSTITUTION VOCA-
TIONAL INSTRUCTOR, $3,730 to 
$4,720; several vacancies at State 
Institutions. Requirements: either 
(a) State certificate to teach ap-
propriate shop subject; or (b) 
educational equivalent to junior 
high school graduation plus five 
vears' experience at journeyman 
level in appropriate trade special-
ty. Fee $3. (Friday, February 10). 

2221. ASSISANT GENERAL 
MANAGER OF FINGER LAKES 
PARKS. $6,590 to $8,070; one va-
cancy. Requirements: i l ) hitjh 
school graduation or equivalency 
diploma; and (2) 10 years of ap-
propriate education or experience. 
Pee $5. (Friday. February 10). 

2222. ASSISTANT GENERAL 
MANAGER OF ALLEGANY 
PARKS, $5,360 to $6,640; one va-
cancy. Requirements: (1) high 
•chool graduation, and (2) eight 
years of appropriate education or 
experience. Fee $5. (Friday, Feb-
ruary 10). 

2223. PARK ENGINEER, $6,360 
to $6,640; one vacancy In Albany. 
Requirements: (1) high school 
graduation or equivalency diplo-
lua; and ««vcn yean uX «ppi'«-

priate education or experience. 
Pee $5. (Friday, Pebnw.ry 10). 

2224. SENIOR BUILDING 
CONSTRUCTION ENGINEER, 
$6,590 to $8,070; 12 vacrncie.s 
throughout the State. Require-
ments: (1) State licen.se as regis-
tered architect or professional | 
engineer; (2) two years of pro-
fe.ssional engineering or architec-
tural field experience In supervi-
sion of building construction pro-
jects. This is a field po.vilion in-
volving travel. Fee $5. 'Friday, 
February 10). 

2225. ASSISTANT SUPERIN-
TENDENT OF CONSTRUC-
TION, $4,350 to $5,460; .several 
vacancies expected. Require-
ments: (1) one year of field ex-
perience as building construction 
superintendent, foreman, contrac-
tor, Inspector, engineer or archi-
tect; and (2) either (a) bachelor's 
degree in civil englnering or arch-
itecture. or (b) two more years' 
experience, or (c) equivalent com-
bination. Fee $4. (Friday, Febru-
ary 10). 

2226. CONSTRUCTION SAFETY 
INSPECTOR, $3,920 to $4,950; 
two vacancies in NYC. Require-
ments: four years of construction 
experience involving Inspection. 
supervi.sion, safety or layout of 
construction sites and equipment. 
Pee $3. (Friday, February 10). 

2227. ENGINEERING AIDE. 
$2,580 to $3,350. Requirements: 
either (a ) high school graduation, 
by June, 1956, with courses in 
science and mathematics, or (b) 
high school graduation or equiva-
lency diploma plus one year's ex-
perience as helper on engineering 
projects. Fee $2. (Friday, Febru-
ary 10). 

2228. DRAFTING AIDE, $2,580 
to $3,350. Requirements: either 
(a) high school graduation, by 
June, 1956, with courses in sci-
ence, mathematics, and mechani-
cal drawing or drafting: or (b) 
high .school graduation or equiv-
alency diploma, plus one year's 
experience as helper on engineer-
ing projects or preparing simple 
drawings and tracings in a draft-
ing room. Pee $2. (Friday, Febru-
ary 10). 

2229. JUNIOR ATTORNEY, $4,-
130 to $5,200; 26 vacancies 
throughout the State. Require-
ments: admission to the Bar of 
the State of New York and one 
year's experience in the practice 
of law. Fee $4. (Friday, February 
1 0 ) . 

2230. CONSTRUCTION WAGE 
RATE INVESTIGATOR. $3,360 to 
$4,280; one vacancy each In NYC 
and Rochester. Requirements: 
four years' experience in building, 
highway or heavy engineering 
construction, requiring knowledge 
of duties, nature of work per-
formed, classification and special 
vocabulary or various crafts em-
ployed. Fee $3. (Friday, February 
10). 

2231. POULTRY MARKETING 
SPECIALIST, $4,350 to $5,460; 
one vacancy. Requirements: (1) 
U.S. Department of Agriculture 
license to Inspect and certify 
poultry and poultry products; (2) 
graduation from two-year course 
in agriculture; (3) two years' ex-
perience In grading of live and 
dressed poultry and eggs; and 
(4) either (a ) bachelor's degree 
with specialization in agriculture, 
or (b) two more years' experi-
ence, or (c) equivalent combina-
tion. Pee $4. (Friday, February 
1 0 ) . 

2232. SENIOR STORES CLERK. 
$3,020 to $3,880; one vacancy at 
Dannemora State Hospital. Open 
only to legal residents of coun-
ties of Clinton, Essex, Franklin, 
Pulton, Hamilton, Montgomery, 
St. Lawrence, Saratoga, Schen-
ectady, Warren and Washington. 
Requirements: two years' full-
time experience In warehouse or 
storeroom work, handling food 
supplies, household, maintenance, 
mechanical or medical supplies, 
chemicals, or hospital equipment. 
Pee $3. (Friday. February 10). 

2233. DIRECTOR OF ADMIN-
ISTRATION AND ACCOUNTS, 
$6,940 to $8,470; one vacancy in 
Jones Beach State Parkway Au-
thority. Requirements; (1) seven 
years' full-time paid accounting, 
auditing or fiscal experience; and 
(2) either (a) three more years' 
experience, or (b) one more year's 
experience plus bachelor's degree, 
or (c ) bachelor's degree with 24 
hours In accounting, or (d ) equiv-
alent combination. Fee $9. iFri-
ruary 10). 

2334. PRINCIPAL CLERK 
(PURCHASE), Tenth Judicial 
District. $3,640 to »4.490; one va-
cancy in Babylon. Open only to 
legal residents of Nassau, Queens 
» t Suffolk counties, lUciuiic-

ment.s: (1) two years of ofBce ex-
perience Involving purchasing 
materials, supplies and equip-
ment; and (2) .six more years of 
such experience (high .school 
.study may be .substituted on year-
for-year basis). Fee $3. "Friday, 
February 10). 

4000. BIOSTATISTICIAN. $4,-

, 130 to $5,200: two Tacancles In 
I Health Department. Albany. Op€n 
j to all qualified U.S. citizen.^. Re-
qulrement.s: (1) bachelor's degree 
with 15 hours In statistics and 
mathematics. Including at least 
•six In .statistics: and <2) either 
(a ) one year's experience in pro-
fessional statistical work in pub-

lic health or medical agency, or 
(b) one year of po.st-graduate 
training In school of public 
health, by June 30, 1956, or ' c ) 
equivalent combination of educa-
tion and experience. Fee $4. (Fri-
day. March 16). 

4001. SENIOR FISH PATHOL-
(Continued on Page 10) 

Shopping for the best 

Refrigerator Buy? 

Remember this... 

ONLY FRIGIDAIRE 
can give you 

LIFEHME PORCELAIN 
on the OUTSIDE of your Refrigerator,^too! 

PLUS-exclusive Fbwing Cold 

FRI6IDAIRE COID-PANTRY 
Come in for our 

Porcelain Trade-in ^msmsms/ 
Tht Frlgidoir* Cold-Pantry It an entirely new 
food-keeping centerl There's convenience and 
utility you'v* olwoys wanted ond that no other 
refrigerator hot. Remember, only In Frigidairs 
con you get gleaming Lifetime Porcelain finish 
on th« ouftld* for yeart of rust-free, ttain-
free, tcrotch-free beauty. Come In now. See 
thit new Frigldoire in Lifetime Porcelain finishi 

A P P L I A N C i : ^ - l lA I I IO iS - T i : i J : V I ! m O X 

J . Eis & S o n s 
l O J - 0 7 F I R S T AVENi l f r ] 

f l * t . t . «Hi mmd 7tli S t r**H) 

S - 2 3 2 S - A - 7 ' 8 CIm«4 Imtmdmi — Op«B S«a4«y N . Y . C . 
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450 Employees End 
Training Course, Hear 
Ronan, Schecbter, Baer 
Soma 450 successful paitioi-

ptnts In the municipal and fed-
er*i personnel programs ot New 
Yavic University's Graduate 
«'.;h(}ol of Public Administration 
•nd Social SciTice received cer-
tiflcutes of completion. 

Dean William J. Ronan pre-
•ented the awards at the univei-
jity"'* WashinKton Square Center. 

Tiie principal speaiters were 
Lawrence H. Baer, deputy region-
» i director. U. S. Civil Service 
Commission; Charles B. C. Fel-
lows. reKional personnel manager 
of tiie Post Office Department; 
and .Joseph Sciiechter, Chairman 
of tiie City Civil Service Commis-
sloa and Personnel Director of 
NYC. 

The special short courses are 
designed to help government em-
ployees prepare for better jobs or 
increased responsibilities in their 
present Jobs. 

Tiie municipal curriculum Is 
jointly sponsored by the School, 
the NYC Department of Person-
nel, and the Municipal Personnel 
Society. Tiie federal program is 
sponsored by the school, the Sec-
ond Region U. S. Civil Service 
Commission, the New York Fed-
eral Personnel Association, and 
the Graduate School of the Unit-
ed States Department of Agricul-
ture. 

Fourteen hundred municipal 
and federal employees have com-
pleted the courses since tiie in-
ception three years ago. 

Shoppers Service Guide 
HKI.P W A N T E D M A I E 

POKTJ'.R. Part Time, inidtowii 
••>, h.Miri. ihiilj. n ilu.vK, fl.l.oit 

.Sdltana Hosiery Co., 
•j:jO .itli Ave., N.Y.C. 

HELP WANTICD iVIAI.K. 

I.earii to Drive Now 
AMKKU'A.N; A l 'TO ACAUEIMY 

S Central Avenue, Albany 3.61.50 

H E L P W A N T E D M A L E 

AM.-trci f irs :MI;N c t i A<W im .vi>ni 
i!'« i t m c . T r i k i - orrliMrt. ili'H\ n r 

i l i ^ ^ i n > ' i ) i i t ' Mt i iU 'c t i m e . t , f l ( t i i ; l . 
. v f i t i f n * I h o u r s . H U l . M i 
IS imiii. 1". 

For The HOME 

s' lRsm uK iir.Ai.r.HS, DE{OR\'ro«t 
A LIIKIR CUKNTS 

PRE-REMOVAL N O T I C e 
Ji C learance — C l o s i n 9 Ou t 

i Floors of Sfwwroom 
I Facfory Sample! 

M "ii.N . Tl! Vlil'l'loN.AL, PKOVINCIt!. 
II' (cir lii'illiii. DiniliK, l.iv Km. 

'r;itili'3. Duiettca, NoTPlti''«. 
O'-ii'i (itMn« MI ronsiilerul'ld Ss/ni*« 

LI *T.lUiiiiit of Siuiiuoiifl (»rotiiuu 
A L V I N 

S'UISNni KK. Mh'G CO. IN'C. 
143 E 31 ST ( N E A R 1ST AVE) 

M-l I'AKKtNQ AVUI.KKI F: 
Oli.M Ouii.v II 111 8 PM, Tlllira iMltil U i'M 

Moriiig mid Storage 

LOl'̂ i"* o.iri ii>:nit. all ovei US.l •[»ectal!» 
CalW etiil K!inii'a îim.-it rule* lo (":i»ii 
»l!r» - • " " » r./.n/. W o r k , r - D o u i f l l l i o . v e W A 7 t l ( t ( I O 

iU)OKS 

BKTTY KEI , r ,Y BOOK SHOP. 5 ;» 
Bioadway, Albany, N.Y. New ^ 
Usi-d. Open Eves. 6-0153. 

JOE'S BOOK SHOP. 550 Broad-
waiy at Steuben St., Albany, N.Y. 
Bn.jks from all Publishers. Open 
Eviji Tel 5-2.174, 

D R K ; PRESCRIPTIONS 

Yi)u« doctor will be plea.sed ta 
kaov/ we compound .your prescrlp-
tion'i 

THE CHF;RIS PHARMACY 
111 SUle St., Albany. N.Y .4-853J 

H/'.7,P tf ANIHU 

WOMEN B;ain part-time monej 
»k iioine addressing envelopes 
(tri)ing 01 longiiand) for advertis-
ers Mail $1 lor Instruction Man-
u»' lellini! how (Money-iiacit 
guiiJiiteei Sterling. Ba.< 2 i 
Ltt»U Neck. N. Y. 

BE YOUR OWN BOSS.$200-$500 
month income. Part Time. No in-
vestment. Ideal for husband & 
wife teams. For free literature 
phone Academy 2-9352 orUNiver-
sity 4-03,50. 

MEN - $2 HR 
S P A R E T I M E 

HOURS TO SUIT 
T A K K O H D E l t S — K U P K A T ( ) K I ) i : H < l 

S y i c i i i S t r M . h S o t ( M i ' i l i ( . - i , . | ) i- . 
N > l o i i S i r i ' I c l i Kohc ( W o m e n 1 7 : Jc - | i r . 

I ' ' i i l l I - ' u ^ ^ h i o i i e d N y l o n s p r . 
' I ' K l l l t l F I C M O N K V M A K I N G I T K M H 
•Nil l l M I ' O S r i ' S — K ( l T S " V R S T \ I K \ T 

CALL OX 5-2662 

OAS S T A T I O N S 

AXELROD'S. Hudson Ave. & 
Swan St., Albany, N. Y. Lubrica-
tion. Brakes, Ignition Car Wash-
ing .Herb Axeirod. 3-9084. 

SOUND EQI'IPMENT 

OTISONDE. Inc. Hi-Pi, Industri-
al. P.A.. & Intercoms. 380 Clinton 
Ave., Albany, N.Y. 62-0312. 

ROOIING 

Uoii't Shop Around Town, (:all 
ROI ND TOWN ROOFERS 
Water-I'rootiiijf—Kxteri(»r Paint ini 

KKI'AIKM 0( K SFKCIAr.TY 
I^Htifit, (iillttTM. MlihiRlliiK. Hlidtiii 

Kâ ij Time Pii.vinfnt* 
Nn Down Pflynifiil 

GEdney 8-6158 

TYPICWl t lT ICKS K E N T K D 
For (;ivil ServU-e Exams 

WK DIOr.lVKR TO THE EXA.M ROOXJ 
All !\lak«*H — Easv T e r i i n 

MIMKOQRACHS. ADmN« MACHINI* 
I^TKII^.VI'IO.^«L. TVI-KWKITKK to. 

2 i 0 K, 861I1 .St Open till tt-;tO p m 

Hiiii»phiilH \«c»t$itim§ 

Kl KMII KC Ki us 
PKI<ti.> t<M «fruiiit 

VamiiKif ApiiI'MMifilte. nlotMni. e4« 
(at rml MVIIIIIX MniKi'iiMil ItWitlMMe M«r 
*!«• 4'>X I'aik K*w fO I MM 

Makt $57.75 Weekly 
Adilvj.ssing envelopM. Inslruc-
tloiH dOc (Refundable!. 

NA'l'iONAL SALKS 
HarUii .K«ntu«k/ 

Window Clpsnlng Servto* 
ArBANY WINDOW CLEANINQ 
CO.. 90 Han\llton St.. All)any, N.Y. 
om.-« Buildinprs Store,-*, House* 
Als<» F'looi \V,i;liis, Oeneraf 
Clemauu, PoiUi' Service. 4 titiJi 

Tyiiawrltar* 
A 4 4 i i i a M a e k i R * * 
ArfrfraiilRf Mathi**! 
MiMtafrapki 

'«aaraiilrril. Ktalala, llfp>\rt 
ALL LAN»UA«Ef 
TTPIWRITiR CO. 

II* W. nai4 NKW « » * » 11. N T 
t ilrtkM R Mll« 

NEW YORK 
STATE JOB 
OPENINGS 

STATE 
Op-en-Compet i t i v * 

(Continued from Pnee 9) 
OGIST, $5,090 to $6,320; oiie va-
cancy in Conservation Depart-
ment, Rome. Open to all qualified 
U.S. citizens. Requirements: (1> 
bachelor's degree in appropriate 
.specialty; and (2) either (ai four 
years' experience in flsh conserva-
tion, including two years in r 4 
.search in fish pathology or devel-
opment of preventive methods for 
control of fish dl.seases. or (bi 
master's degree or 36 graduate 
hours in pathology, bacteriolosy, 
serology or parasitology plus two 
.vears' experience including re-
search in flsh pathology or devel-
opment of preventive methods for 
control ol fi.sii diseases, or (d» 
equivalent. Fee $5. (Friday. 
IVIarch 161. 

2166. CRAFTS PRODUCTION 
REPRESENTATIVE, $3,540 to 
$4,490; one vacancy in Conuiiis-
sion for the Blind, NYC. Require-
ments: (1) completion of two-
year full-time course in arts and 
crafts in recognized sciiooi; and 
21 either (a^ two years' experi-
ence in teaching crafts, or (b» 
bachelor's degree with speciaii/.a-
tion in industrial arts or art edu-
cation, including practice teach-
ing. or (ci equivalent combina-
tion. Driver's licen.se may be re-
quired for appointment. Fee $3. 
I Friday, February 10'. 

4002. REGIONAL HEALTH DI-
RECTOR. $10,470 to $12,510: one 
vacancy in Syracuse region. Open 
to all qualified U.S. citizens. Re-
quirements: State license to 
practice medicine; (2i medical 
school graduation and completion 
of intern.ship plus post-graduate 
course in public health; and (3> 
five years of full-time medical ex-
perience (within la.st 10 years) in 
public health agency or depart-
ment, including two years as ei-
ther (a I director of county or city 
health department or district of-
fice, or (b> deputy director of 
county or city health department 
•serving 500,000 or more, or ( o 
administrator of major state-wide 
public health program. Fee $5. 
(Friday, March 161. 

S T A T E 
P r o m o t i o n 

Candidatrs in the following 
State promotion rxanis must he 
present, qualified employees of 
the department mentioned. Last 
da.v to apply given at end of 
each notice, 

1204. ATTORNEY (Prom.h in-
terdepartmental $5,090 to $6,320; 
five vacancies in various depart-
ments. One year as junior attor-
ney or principal law cleric. Fee $5. 
(Friday, February 10>. 

1205. JliNIOR ATTORNEY 
(Prom.), interdepartmental, $4,-
130 to $5,200; 23 vacancies in 
NYC, two in Albany, one In Buf-
falo. Three months as law as-
sistant or senior law clerk. Fee 
$4. (Friday. February 10>. 

AGENTS WANTED " 
•V l̂ffC E.XTR.A .MONEY willi newenl Ja«t 
nellihir "Slim" niul "Pholocliimne" 
<J){KKTI.N'a CARD a«soi'lniciiH. Jil.dll. 
$l.'i5 All Oi'.-H-iuii. BlrdiJay, Valnnliiie. 
Ku«ti*i' ))ux(.i4. Statiim«r,v, (Jlft Wrai>r>!ug». 
Qifis, <>ailjetH. KKperiinio»» iiniieoe.inarv. 
Ainaiiiiir nroftlj Uoniiil Plun. Write todar 
for Sani!)le» on Apiimval, Fiee Gift Of-
fur. Catiiloi, H,.iI"illtBiiii>, ,1rtl Broadwav, 
Ueiit. CS-l, N«w Voik. 

KOOMS TO LET 
rOR QENTI.EMBN—Clean, com-
fortable rooms convenient to 
Slate Office Building and Capitol, 
Reasonable. Call ivenlnfs only. 
ALbany 4-3005. 

PANTS OR SKiRTt 
Hifk •am itcK«u itOU.OOO oailtrat 

• Mwam l«ilaria« * Weavlai Q* |M 
rultun St.. Mrnn Sroailwv. H t 4 il 
liKlii uwl. norih ItSM*. 

Mr. fixH 

ALL METAL RAZOR PLANI 

$110 
I PMI • eatil 

ThwtaiKt MM «l 
lllMHMta itatt (air 
• I U . N . Sw*|I.M. 
I<N| ttr tti« kuto-
•M. Outa Htt m4 
Mt I|UI<«M«>, »|M. 
tiN, IwttMr. tll«, Mft 
•«<*||, rakkw. tit. IMI 
awt. Um i—t tli ru<r 
kMM. A«Jiwk Itt llM 
wniai, 

11* (ILUI) RAZOR tUOtt I1.M 
Tk»ii«««< Mr.Hi 0»«kl».I«t«. 

aiTRACTAtLi aALL MINT f (N ( 
awiiu; aiMk tr«M, ax i« « « ii.m 

•W* WtlLS. ST PAUL 1. wmw ' 

1209. A.SSISTANT .STATE AC-
COUNTS AUDITOR (Prom.). 
Field Audit Section, Audit and 
Control, $4,130 to $.3,200; two 
vacancies in Albany. One year as 
junior acountant. Fee $4. (Friday, 
February 101. 

1207. DISTRICT SUPERVISOR 
OF FISH CULTURE (Prom.>. 
Conservation. $5,090 to $6,320; 
one vacancy in Albany. One year 
in technical flsh conservation po-
sitions (including fi.sh hatchery 
foreman* allocated to grade 11 
or higher. Fee $5. (Friday, Feb-
ruary 101. 

1208. ASSISTANT DIRECTOR 
OF MOTION PICTURES (Prom.), 
Motion Picture Division, fiduca-
tion, $6,!>90 to $8,070; one vacancy 
in NYC. Two years as motion pic-
ture reviewer. Pee $5. (Friday, 
February 101. 

1209. SENIOR I.IBRARIAN 
(TECHNICAL PROCESSES) 
(Prom.), State Library, Education 
Department, $5090 to $6,320; one 
vacancy in Albany. One year a s 
assistant librarian In any of fol-
lowing specialties; catalog, order, 
periodicals or technical Droces.ses, 
Fee $5. (Friday. February 101. 

1210. ASSISTANT LIBRARIAN 
(REFERENCE) (Prom.). State 
Library Education, $4,130 to $5,-
200; our vacancies in Albany. One 
year as junior librarian with or 
without a parenthetical designa-
tion. Fee $4. (Friday, February 
101. 

1211. ASSISTANT LIBRARIAN 
(Prom. I State Library, Education, 
$4130 to $5,200; two vacancies in 
Watei'town. Six months as junior 
librarian, with or without paren-
thetical designation. Fee $4. (Fri-
day February 10). 

1212. SENIOR BACTERIOLO-
GIST (Prom.), Health $5,090 to 
$6320; one vacancy each at Ray-
brook Hospital, and Division of 
Labs aivd Re.searcli Albany. One 
year as bacteriologist or bacter-
iologist (virology). Fee $45. (Fri-
day, February 101. 

1214. SENIOR COMPENSA-
TION REVIEWING EXAMINER 
(Prom. I, VVoricmen's Compensa-
tion Board $4,580 to $5730; one 
vacancy in NYC. Two years as 
compensation reviewing examiner 
or principal compensation clerk. 
Fee $4. (Friday, February 101. 

1215 INSURANCE COLLECT-
OR (Prom.>, State Insurance 
Fund, ,$3,180 to $4,070; one va-
cancy in NYC. One year in posi-
tions now allocated to grade 7 
or higher. Fee $3. (Friday, Feb-
ruary 101. 

1216. DEPUTY CHIEF EN(i lN-
EER (HIGIIVl'AYSl (Prom.). 
Public Works. $13,570 to $16,000; 
one vacancy in Albany. Two years 
in positions now allocated to 
grade 31 or higher, or formerly 
allocated to G-39 or higiier; plus 
State licen.se to practice profes-
sional enginering. Fee $5. (Friday, 
February 10). 

1218. SENIOR BUILDING 
CONSTRUCTION ENGINEER 
(Prom.), Public Works, $6,590 to 
$8,070; several vacancies. This is 
a field position involving travel. 
Two years as senior superintend-
ent of construction; plus State 11-
cen.se as registered architect or 
profe.ssional engineer. Fee $5. 
(Friday, February 101. 

1219. HEAD ACCOUNT CLERK 
(Prom.), main office and district 
offices Public Works, $5,090 to $6.-
320; one vacancy In District 4. 
Rochester. Three months as prin-
cipal account clerk. Fee $5. (Fri-
day Peb.ruary 101. 

1220. JUNIOR ATTORNEY 
(Prom.) State Liquor Authority. 
$4,130 to $5,200; several vacan-
cies expected in NYC. One year 
in positions now allocated to 
grade 10 or higher. Fee $4. (Fri-
day February 10). 

COUNTY AND VILLAGE 
Open-Competitiv« 

Tha foHowinr exams are now 
•pen tor Jobs with counties and 
other political subdlvLsion of New 
York State. Candidates must b« 
residents ot the locality, unless 
otherwise mentioned. Apply to of-
fices ot the State Civil Service De-
partment, except where another 
addrefis is given. Last day te ap-
ply at end ot each notiee. 

2611. ENGINEER ASSISTANT. 
Eria County. $2,190 to $S,150. 
(Friday, February S), 

2613. PRINCIFAL £NGINK£R 
ASSISTANT. Erla (^unty, t3,«»0 
to $4,730. (Friday, February D. 

261S. SENIOR ENGINEER AS-
SISTANT. Krla County. l.'t.SII to 
$4,040. (Friday, Fobruary I) . 

2«14. POLICE PATROLMAN, 
Village ot Laka Placid, Essex 
County, $57.79 a wek. (Friday, 
February I) . 

2615. ENGINEERING AID, Sul-
livan ounty. $1,35 an horn. (Fri-
day, Ftbiuary 3), 

2616. POLICE PATROLMAX, 
Vilage of Oroton, Tompkini 
County, $70 a week. (Friday, Feb-
ruary 3>. 

2617. JUNIOR CIVIL ENGIN-
EER. Westchster County. $3,98« 
to $5,100. Open to all qualified 
U.S. citizens. (Friday, February 3>. 

2618. JI 'NIOR ENGINEERI.NO 
AID, Westchester County. $2,830 
to $3,630, (Friday, February 3>. 

2619. JUNIOR ENGINEERING 
AID, Village of Scar.sdale, West-
chester County, $3,200 to $4,200. 
(Friday, February 3>. 

2620. PATROLMAN. Parkway 
Police, We.stchester County. $3.-
980 to $5,100. (Friday, February 
3), 

2621. SENIOR ENGINEERING 
AID, We.stchester County, $3,649 
to .$4,640, (Friday, February 3». 

2622. POLICE PATROLMAN. 
Wyoming County villages. En-
trance salary varies depending on 
locality. (Friday, February 3'. 

2623. SWITCHBOARD OPERA-
TOR. Wyoming County. $1,440 to 
$1,800. (Friday. February 3). 

2625. .POLICE .PATROLMAN, 
towns and villages, Chautaviqua 
County. Entrance salary varies 
depending on locally. (Friday, 
February 3i. 

2627. P U B L I C HEALTH 
NURSE; more than 200 vacancies 
in various jurisdictions of New 
York State. Open to all qualified 
U.S. citizens. (Friday, February 
101, 

2628. PROBATION 0FI'IC;EK. 
Chautauqua County. $3,607 to $4,-
155. (Friday, February 101. 

2629. STENOGRAPHER, Essex 
County, $2,160 to $2,610. (Friday, 
February 10). 

2630. PROCESS SERVER, 
Kings County. Expected salary 
range, $2,750 to $;i.650. (Friday, 
February 101. 

2631. PERSONNEL O.^FICER, 
Tompkins County, $3,225. Open to 
all qualified State residents. (Fri-
day, February 101. 

2632. FIREMAN, Fairview Fira 
District, Westche.ster County. $3,-
400 to $4,200. (Friday. Feijruary 
lOi. 

2633. FIREMAN, Village of 
Larchmont. Westchester County. 
$4,175 to $4,775. (Friday, Febru-
ary 101, 

2634. ANESTHESIST, Wyoming 
County, $5,000 to $5,480. Open to 
all qualified State residents. (Fri-
da;', February 10». 

2635. POLICE PATROLMAN. 
City of Rye. $4,380 to start. (Fri-
day. February 3i. 

2636. POLICE PATROLMAN, 
towns and villages, Westcliester 
County. Salary varies depending 
on locality. (Friday, February 3». 

2637. ASSISTANT GENERAL 
SUPERINTENDENT OF PARKS. 
Westchester County, $7,570 to $9,-
730. (Friday. February 10). 

2638. PROBATION OFFICER. 
We.stche.ster County. $3,980 to $5,-
100. (Friday, February 10). 

4400. ASSISTANT INSTRUCT-
OR OF NURSING ARTS. West-
chester County, $3,640 to $4,640.. 
Open to all qualified U.S. citi-
zens. (Friday, March 161. 

COUNTY PRO.M 
Candidates must be present, 

qualified employees of the local 
department mentioned. Last day 
to apply given at the end of each 
notice. 

1510. PRINCIPAL LIBRARr 
CLERK (Prom.), Erie County, $3,-
140 to $4,040. (Friday. February 
lOi. 

1511. CASE SUPERVISOR 
<PUBLIC ASSISTANCE) GRADI 
B (Prom.). Orleans County Wel-
fare Department, $3,650 to $4,050. 
(Friday, January 20). 

SHARKEY HONORED 
Jo.seph T. Sharkey, majoritf 

leader of the NYC Council, re-
ceived a special chairman's award 
for his work as head of the 1951 
campaign of tht Government and 
Civil Servlca Division of the Unit-
ed Jewish Appeal of Greater New 
York. 

Make (90.00 Weekly 
Addressing Envalopea 

Encloie 60o for Instructioni 
Money Back Quarantea 

EWELL FAKLIT 
HarlMii. Kr. 

SOCIAL SECURITY f o r p u b l l * 
emplo/eea. Follow tho iiewa on thta 
important aubject iu Tka L£AO< 
EE weoklf. 



BROOKLYN'S X 
BEST BUYS I 

DIRECT FROM OWNERS % 
ALL VACANT * 

; LINCOLN PL. (Troy) 2 Family. % 
• 11 rooms, 2 and 3. Parquet, Ga-:|! 
f rages. Terms to suit. !j; 

^PACIFIC ST. (Brooklyn) s'!; 
* Family house. Vacancies. Good X 
$ Income. $1,3.000. Cash $1,.')00. ^ 
I MACON ST. iNo.strand) 2 F a - * 
•Nmlly, 3 stories. Parquet. Pricey 
| v l 8 „ m Ca.sh $3,500. f 
* FULTON (Rocltaway) Grocery iji 
S store. Vacant. All fixtures. 2 v 
^apts. Price $13,500. aC.sh $1,500. | 

Ik U,iri.T SI'̂ CIALS ivailaMe to GU 1 
* OON'1 WAI'J ACl TO DA* 3 

I CUMMINS REALTY! 
){( Ask for Leonard Cuitimins 
>|(1B Mai'Duiirai St Brookiya :<: 
% PR. 4-6611 I 
>jc Onm» StifidaT* II t© « jĵ  
I f * * * * * * * * * * * * * * * * - * * * * * * * 

FURNISHED APTS. 

White - Coiorea. 1 and 2 room 
RPts., beautifully furnished, kitch-
enettes, bathrooms, elevators. Kis-
met Arms Apartments. 57 Herki-
mer St., between Bedford and Nos-
trand, near 8th Ave. and Brighton 
lines. 

LKUAL NOTICK 

ATI.ANTU* ADVKKTISINr . CO., 
A IJinltfd rfirrnerMlilp 

Substnn-'o of a ltn)il»\d ?f!r- \ 
tmieato 8ipn<'d and a'-'knovirtlg-od hy al) I 
©/ the partmrs, »iid lilfd In tlio New 
York County Clerk's GIHt-e on 
15. 1055. 

1) Name »f rnrtncTHliIp:—.ATL.WTIC 
Al)\'KKTISJN(i CO 

'2) rhuniot«'r «f lluhiiM'hK:—The a«l-
Vfi-iisitig l)UHinrsB uiu} coriilii'-tini; jn at!-
T'liisinK" aifpn̂ y. 

l,ocation of Priiirlpnl Tlaoe of 
Im'Ms:—Wottt 4'̂ nU Sircel, X<w York, 
Nrn- York. 

4) (U'lieral PiirlnerH:—Minr.v E. rnhrn. 
.̂'55111 Struct. Gh'n Oaks. New York; 

IrviMsr H Glirk. Ill-50 TUlh Uoa.l. For-
est imiH. Nrw York. 

3) LlniUril I'urtner:—.\lbort Coh'tnan. 
Norton Drive. Far Kookaway. (Jiu.- ns. 

Nrw York. 
•U 'JVriiifl of rai'tnernhlp:—January 1. 

to iJ.'oonihor Ml. lOMO. I 
7> vVnitMiiit 4'on(rihtii<*tl hy l.iniMeil 

rarttior:—$8,000,00 in .-anh. | 
Tlifro 19 no provi.sion for any ad«li 

tionai oontrit>iition8 to ho made by the 
lintihd partner. ! 

The contribution of (he limited partner 
•liall bo Vi-tnrtu'd either on ihe termina-
tion or di.'-solntion of the parinerKhii), tl»e 
di-atli of thf̂  liniiteil iiartmr. or the vol-
iintary withdrawal of the limited p!i:tnei 
from tho partnerMhi}/. 

Tlie limited partner shaJl rceeive ten 
(IO'Ij) per eent of the profltH, 

The Innited partner has no rijrht to 
•iibslitnte an antiiKnee a.'i contributor In 
biH ula«'e. 

The piirtners hare no rig-ht to admit 
•tlditionul limited pai'tntTS. 

There 1h no riyht of priority as be-
tween limited partners ntt to oontrUmtione 
or Hfl to ('ompensatlon by vay of in«'on)e, 
l)e<>auRe there is only one limited ))anner 

The remaininif B'̂ 'urral partner ehall 
have the rî rht to <'ontinue the buniness 
on the death, retirement or insanity of 
tlie other g-enoral partner. 

No rijfht haH b̂ -n iriven to the !inut«'d 
partner to demand or re«'eiv« poperty 
other than caNh iu return for his contri-
bution. 

CITATION — The People of the Stale 
of New Yoj'k. Uy tho <»race of IJod, fiee 
and independent tt) Attoriiey General of 
tho State of New Y'ork; Wiihelm Sander; 
C»>nsul tirneral of (Jerman Kederul Re-
Vulilie: aihl to "Mary Doe" the name 
"Mary Dof" beintf fii'litious. the alletred 
widow ol KDWIN SANDKKS. also known 
Uf* Kdwin J. Sander and K. J Samler, 
ih'eeaHed. if livirnr. or if dead, to the 
*xeouior». adminislrators, distribnteen nnd 
assiirna of said "Mary D'u;"' deeeawd, 
>i,lioij»5 names and I'oht Oiliee adili-et.Kes 
are unknown and ounnot after dilitteni 
ln<iniry be ueceriainL'd by the petitioner 
herein. 

ami the next of kin of KDWIN SAN-
DKHS. also known as K<!win J. Sander 
and E. J. Sander dB«>eaH04l. whose namoa 
and Poiit Otlioe adih-enttea are unknown and 
i'Hnnot alter diligent ituiuiry be abcer-
lained by the petitioner herein 

heinir the peraons interested as credi-
torH, next of kin or oth'-rwine in the 
fHtate of FUWIN 8ANDKUS, alno known 
aH Kdwin J. Sander and K. J Samler de-
t̂̂ aiied. wlio at the time of hin death was 

a rrsideiit of ia8 West 8Jbt Street. New 
York, N. Y. 

Send CHKETINO: 
Vpon the petition ut The Pnha«̂  Ad 

minlbtrator of th« County of New York, 
h;>viutf luB oMi*.̂  at of KtcurdM, Room 
]̂01>,' )hn-oUKh of Muidiattun. I'ity and 

County of Nr\# York, hh a<fniijU8frator of 
the Koods, A:huttela and crcdits uf laiil 
(le<'<'abed: 

You and eaeh of yon are hereby died 
to show cause before the Surrô 'ato'e C.»url 
of New York County, hi-ld at the llati uf 
KeoordM, Hoom 500, In the County of 
J«Jew York, on the J27th day of January, 
io5t), at hatf-put«t ̂ tê i oU;U« l̂  In the fore-
noon of 'tUal dax. Hhy aceount of 
(rooeedingH of The Pnldio AdminiHtrat«tr 

the Couuty of N*)W- YorU. an admlnU-
trator of the goodtt. ehuitcU ai)<1 enniitt 
of said deceuWd, l̂ioiild not b̂  Judi« iully 
•ettlfd. • • -» 

Iu Testtmuny Whrxî uf, VN>- h;ive oautted 
the seal of tho Surioaate's Court of tite 
•aid County of S'ew York to bu hereunto 
altlxcd. 

WltnrHS. llonoruMa GEORCK KUANK-
KNTRALKR a Surrovate uf our aaid 
County, at the County of New ViuU, tlie 
3 4th day <>f December In the year of our 
liord oiia thoMwiMid nine hun«U'«d and flfty-

i^i'ul) Philip A. Donahue 
Ckik oi Uin Cuuii. 

R E A L E ! ^ T A T E 
HOUSES - HOMES - PROPERTIES 

THE BEST GIFT OF ALL — YOUR OWN HOME 
LONG ISLAND LONG ISLAND LONG ISL ^ND 

G. l/s S M A L L CASH 
FOR REAL BUYS 

Read These Offerings 

ST. ALBANS 
$14,900 

$7.̂ 0 down for G.l.—a iror-
oim 'Z fuTnily lu>]))f. 

one 4 <2 ruoiMfl upt., one .'1 
rooniB apt., B.-rrcncd liftfk tpf-

2 cnr Karate, loails of 
extrufl 

BAISLEY PARK 
$9,200 

O I, $450 ilowji. Civ. $1.B00 
finwu A lovrly 5 iHrife roiiniB 
ami sni) pori-h, <l('ta<-hn(1, k'u-
ratfp, and lo.nl« of extT-an. 

CUSTOM BUILT 
Brp thiH b«'autifu1 tl family 
ndid briek dctaeheil home — 
featiirins' two 6 room apts. 
Owner leaviny country. Will 
Sacrifloe. No reasonable offer 
refuseil. Cash ftl>ove large A \<2 
Diorttrage. Cull for partkiilur̂ . 

MAM OTIIKItS TO CHOOSB rKOM 

lAALCOLM BROKERAGE 
106-57 New York Blvd. 

Jamaica 5. N. 
RE. 9-0645 — JA. S-2716 

LAKEYIEW 
I N T E R - R A C I A L 
1\'2 story clapboard house, 
with one car garage on plot 
60/100 foot, fenced-in plot, 
4 rooms and bath, full ba.se-
ment with ore finished room 
and bar, oil-steam heat. 
Price $8,500.00. down pay-
ment for G.Ls $250.00, civi-
lian $1,500.00. 

UNIONDALE 
7 room brick bungalow on 
50/100 foot land.scaped 
ground, 5 rooms on flr.st 
floor, two rooms on second 
flooi-. Full basement, oil-heat 
and extras Including screens 
and Venetian blinds. Price 
$13,000.00. Down payment 
$500.00 G.I.s. $1,500.00 Civi-
lians. 

Xeimi Ot Course 
MANY GOOD BUV9 

Jamaica St Albaiii. Bo. Ozoii* Park 

C A L L J A 6-0250 

Thr Goodwill Reativ Co. 
WM. RICH 

Ue. Broker Heal CttaU 
• •8-43 New lark Blrtf., Jaaiaica, N.I 

BAYSIDE 
INTER-RACIAL 

COLONIAL BRICK 
Showing NEW Models 

You can s+iii enjoy the luxury of fruly splendid 
residential living and yet live in one of Queen's 
most beautiful and desirable areas. This builder 
offers you the enviable combination of expertly 
constructed B R I C K homes on a site you will be 
proud of, and at a price you can afford to pay! 
These homes are convenient to all schools, fine 
shopping and transportation. P R I C E $13,490. 

6 ROOMS 
3 BEDROOMS 
1V2 BATHS 
FULL BASEMENT 

C.ilored tile baths 
Siiding Steel Medicine 
Cabinets 
Walk-in Closets 
Storagre Attic 
Full Insulation 
Knotty Pine Cabinets 
Brass Plumbing 
GE Heating: 
Oak Floors 
Iron Railed Rear Sloop 
Concrete Driveway 
City Sewers 
Paved Streets 

ONLY $490 Down — $65.87 Monthly 
10 Homes Completed 

BUTTERLY & GREEN 
168-25 Hillside Ave., Jamaica at 169th St. Sta. (8th Ave. Sub.) JA 6-6300 

PARKING FACILITIES AVAILABLE 

Get Your 
Home in 1956 

ST. ALBANS 
Lovely 8 Inmily frame biiildiiit 
Rllli oil heat. C.ish for G.l JiTOO 
i'liU pri<>e 

$12,000 
DELICATESSAN 

IN NEW YORK CITY 
Store and Deli'̂ atehsen fully slo«.'ke<l 
witli Beer 1i«en«e. Niee lo<'ation — 
t.V'-ellent UusineHH. Ion? lea.se. 

$8,000 

LOW G.L & FHA 
DOWN PAYMENTS 

Other 1 & t family homes 
Priced from $8,000 up 

LEE ROY SMITH 
192-11 Linden Blvd. 

S. Albans 
LA 5-0033 .. JA 6-4592 

QUESTIONS of ceneriU Inter-
est are answered In the Interest-
ing Question Please column of 
The LEADER. Address the Editor 

: $ 1 7 , 5 0 0 

PICK YOUR HOUSE. NOW. BEFORE THE SPRING RUSH 
AI.L TVI'KS or M0KTG.1CE riNANCINO AllKANGKU 

ST. ALBANS—2 family, excellent nelehborhood, near all schools 
and transportation. Many extras. Immaculate con -C I ^ O A l ) 
dition. Priced riirht at 
S. OZONE PARK—Legal 2 family, Spanish stucco—9 rooms, 
4 and 5 room units; 32 ft. living room; 2 ultra modern baths; 
finished basement; lots of extras. Move in on( 
title. All for 

1,«00 I.ISTINGS TIIRl Oir UlEKNS 
Special Real Estate Advisory Session — Vour Personal Real 
Estate Question Answered Mondays, 6 P,M. to 8 P.M., Satur-
days. 2 P.M. to 4 P.M. 

A L L E N & E D W A R D S 
Prompt Personal Service — Open Sundays and Evening! 

OLympia 8-2014 - 8-2015 
Lois J. Allen Licensed Real Estate Andrew Edwards 

168-18 Liberty Ave. Brokers Jamaica, N. Ti. 

SPRINGFIELD GARDENS QUEENS 

BRICK DETACHED RANCH 
Tliis indi s'Tibably bernjtiful nil l>ri»'k rant-h âa ountoni built 2 
No expense w.in f-Dareil to ntaUe JlJiB home a trvily luxurious pala'-e, A 
oharniinfif eenter hall trrofttj >on. llu^e ralifornia type livin»f rooM). l)jm_ 
quet Hizetl ilining room, a uleaniiiiK I'uturainie kitehen ami 3 lan-e »'r.v 
bedrooms, fl.OtH) pq, ft. of laml̂ êapetl ânlen. Tliis ia a »a<Ti'»'e fci'le 
low cash terms to all. PiioeU a low .1̂ 11).{M)0 to one lurky buyer. 

RAVIN REALTY 
170-12 Hillside Avenue Jomaiea AX 7-76ti0 

SO. OZONE PK. 

Cash $500 Gl 
Price $11,500 
$69.60 Monthly 

Detached - Corner 
Colonial 

•t'i^i.—20 Year MorHrai:i! 
li'i Lar̂ e roome. 3 biil-
ruuuis. New Oil h»-at. inod-
frli kiti'lien. (Iclinlitfiil 
KioumlB. No. D 6.TJ. 

II 
ST. ALBANS 

LIVE RENT FREE 
DETACHID 2-FAM. BRICK COMI. Q O A 

(4 »[r». Old) , , W ' ' | » 
POSSESSION BOTH APT^. 

• • Modern 4'a rooms &iba(H 
Al.so . . . 3 rooms & bath 

|aia»«; tuli» over l»rn O.I. 4<4 Kq cluniiig, feei. 

MANY OTHER GOOD BUYS IN 1 & 2 FAMILY HOMES 

TOWN REALTY 
186-11 Mcrrick Blvd. SprlngfleJd Gardens. L.I. 

LAurelton 7-2S00 - 2S01 

• 
• 
• 
• 

t E ' S ' S ' E ' X 
143-01 Hillside Ave. 

JAMAICA, L. L 

I k ^ ^ ^ A X . 7-7900 

RICHMOND HILL AREA 

Cash $ 1 5 0 0 6 1 
Price $(5,500 
$92.31 Monthly 

Detached Cape Cod 
4'i%—20 Year MorlnnEc 
fl lurire rooms. 4 bcUi'ooiiie 
Kiuimifd basfuient. hiioii.v 
pine. ROxlOd (T.irtoi pint. 
All pxlraa Irriaifiiiable, N'o 
B 4150. 

1 

i 
i 
i 
i 
i 
i 
i 
i 

LOOK THESE UP 
SPRINOFIELD GARDENS; S fam-
ily Inaul bi-U'k; Buiui-stlDohrd: A 
•nd 6; two modern kltchi'iis and 
bathfl; oil . heat; Bcwty dc-'oratt'd 
«OxloO. 
Price . . . . . . . . . • $9,500 

HOI.LIS: T room Cave Cod: 
yeitra old; knotty pine patio; oil 
heat; 1 car narage; |/lof 60*100 
G.I. $800 doHD. 
Price $10,999 

ST. ALBANS: 2 family bivU: » 
luid {L; fitabhod knotty pine bate-
,n»ent villi a playroom; n'Oilern 
baths and kitchona; oil litat; 2 
car frarage. 
Price $12,800 

BAISLEY PARK: 5 room Kan.b 
Houie; 4.Vi yi"8. old; va.-ant; ntod-
em kit.'tirn and balb; Ji)ll, bane-
nient; oil lii-ai; corner plot 0̂x1 OO 
Only $000 down. 
Price $10,990 

WE SPECIALIZE IN G. I. A F.H.A. MORTGAGES 

ARTHUR WATTSv Jr 
112-52 175 Place, St. Albans 

JA 6-82(i9 
8 A.M. to 7 P.M. — SUN. 11-6 P .M. 

Keuders have their tay In The 
L E A D E R ' S Comment column. Send 
letter* to Editor. The LEADER. 
97 Uuane Street, New Yurk 7. N.Y. 

'"TIME OFF," a werki)- column 
in The LEADER, gives you * 
iautih, at least once In » Mh'lie. 
Read it every week. 
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Study Aid 
Patrolman 

for 
Test 

These questions from the NVC 
Axaai help prepare one for the 
January 28 test: 

20. While patrolling his post in 
a section of Coney Island late 
Saturday night a patrolman not-
ices a well-dressed man break a 
car window with a rock, open a 
front door and enter. He U fol-
lowed Into the car by a woman 
companion. Of the following, the 
mojt essential action for the pa-
trolman to take Is to: (A ) point 
his gun at the man. enter the 
car, and order the man to drive 
to the station house to explain his 
action; (B) approach the car and 
ask the n.an why it was neces-
sary to break the car window; (C) 
take down the license number of 
the car and note the descriptioii 
of both the man and the woman 
In the event that the car !s later 
reported as stolen; (D) "bawl the 
man out" for endangering him-
self by breaking the window (E> 
request proof of ownership of the 
car from the man. 

21. "Juveniles who rob do not 
usually use the money they ob-
tain in this manner for essentials 
but rather to Indulge In spending 
to impress others." This observa-
tion indicates that clue:, leading 
to the apprehension of .luvenile 

I.Efl.'lt. NOTirK 
NKW KOOMS ANI> rMXllll 

NVTIONAr, GTT.\UTI .MIMOKV 
211 WKST KINGSHUirXilC KOAD 

r.HONX. N. Y. 
NOTICr. TO HIDIIKK.S 

S"t»;u'.'ili' Hoiilfd propowaU ciivtvm^ Con-
• ini<-liun. llcatinff alui I'lpctcic fi»r 
M-w Si-r iiril.v Kooma ami Nnw Slwl lldiii j. 
Ni(iiiniil CiianI Aniuir.v. 'M Wcat Kii.it^ 
liriilw lioMd. ni'onx. N.V.. in :icfOiMii':ce 
v i l l i SiMvillcalions N()S. lll(i:!:(. I!lli:!l, 
ind l!»l>;!r, .-nil) aoconipan.viii« 
Will In- rccoivoii b.v }It'llt'.y A. Co'icn. I»i-

lliircaii lit CoiitnicU ami AivniiiiU. 
llfiKirlMifiU of Public Woillrt. 1 Mil I'lcor. 
Till! (iiiveninr A. K. Siiiitli Slali-
BHililiiii;. Albaiw. N.i ' . . on bi-liMit uf llm 
HKiviilivi- DfiiMitmcnI. Division .iit iMili-
t.ii-v ami Naval Affairs. <mlil o « ..'i lm-k 
P.M., Hasli-ni Stanilai'il Time, (iii I'liiira-
il i.r. I'Vlji'liary 1H5II, when llu-^ wilt be 
jmblii-l.v oiH-riod anil rcid. 

Kach itriiiiDsal nnist be niade tumn tho 
fnriM ami .siilmiilted in Hie cnveli.;m iiro-
Vhleil llien-liir and shall be ai'Ci«m;iiinii-d 
by a cerlilicd clu'elt made [iia.vable I., tlin 
ytiite of New York. CommiHHiwner <»f 
TiKaliiin and Finance. « [ 5% ot 'lie 
nmimni (it I ho bid a.s a Kiiai aiily Hint 
lli.( bidder will enler inlo llu- runlrnt If 
It lie awarded to liim. The «iuvilie:ilio'i 
niimher iniiHt bo written on thii fi'imt of 
tli.i envehipe. The blank «|iarea in the 
(irii|<iis;,| imi>il be filled in. and m) cliamje 
Hh ill he made in the phra.sei.kii;./ of Ihe 
pmpiiHal. I'roDosals thai carry an.ir »mn-
alMiM, erasures, alteration.^ or addiliona 
may be rejeeled as inlonnal. The Hlale 
reserves the right to rejeet any or all 
bids. Siieeessfiil bidders will lie reiinired 
|i> aive a bond eonditioned for Ihe faithful 
|i'l^Jormanee (it the conlraet and a sejia-
r ile liimd for the iiaymeid ot laliure.j and 
III ilerialmeii. eaeh bond in the .inm of 
n m ' i ot the amounl of llie conlraet. 
Jir.iwinas :ind sjieeifieations may b.* eicfiai. 
In.-d tree of eliarKB at the I'ollowiiirf olIiiH-s.-
Si II,> Arehileet. i-'TU Droadwa.v, Now Vorlt 

Cily. 
Slale Archileet. The Gov. A. fl, Saiilli 

Slale Olllee lilds.. Albany. N.V. 
liijiri.-l Knuineer, lOU N. Geneseei S t . 

riie.i. N.Y. 
Dulriel Knu-incor. 301 E. Waler St., 9/r»-

ense. N.Y. 
Dulri.'t Enifineer. Barife Cjiial Teruiiiml. 

Itiii-liesler, N.Y. 
Dulriel Kntriiieev, 0,1 Court SI.. Butfalo. 

N.V. 
Dulr i . l Knainecr, 30 West Mam SI., Hor-

nell, N.Y. 
Dulriel Kmrineer. - I l l Van tiii/.D0 SI.. 

Walerlown. N.V. 
Dislriel Kiifineei'. Pleasant Valley Road. 

I'onahlieeiisie. N.Y. 
Dulriel Knaineer, 71 I'rederiek St.. Ilii i i-

haiiiUin. N.A-. 
Dii l r i i l Kufineer, Babylon, l .onj Island, 

N.V. 
N.iiiiinal (;nard Armory, •!!) W. Ki ins 

bridiie ltd., Bronx. N.Y. 
llra\vih:;s and S)ieeiliealiom» may be 

ohiained by eaTlini,- at the llnreau iit Con-
trii'l.s and .\eeounls I Uevenire I 'tii l*. Oe-

ot Pnlilie Works, l l l h I'Moor. 
The diivernur Alfred K. Smilli .Slale Of-
fh'e llnil.linB, Albany, N.A'.. or at (lie 
Sii.ile Arehileil 's Dlliee. ISIh Klm.r. ' i W 
Bioadwa.v, New York t'lly, and by m ikinj: 
d.-posil tor e.iih sel of 5i,"i.ll(l or liy niall-
ilU' MU'h ilemisil to the Albany a l l e a s . 
(heeks shonid lie made nayaide 1 i the 
^l.ile ll;'i':'rlment of I'nblie Wn.ks Pro 
|ins;il blanks and eliveloln-i ^il i be tur-
rushed wilhoni ehartfe. 
I H T I l l I : 1/5/5U 
HI'M/1)U 
r v N I i a . S , Joseph i ; .—In •ilirsn.inre of 
an .oilier ot Uunorable Geoi^e I'ranken 
thaler a Surrotfato ot Iho C.eii ly of New 
Y irU, ND't'lri-: is hereby iiiv.in In all per 
Hnns bavin;; elainis asainijt ,1oseph K 
liiniels lale of the Coliniy of New A'ork, 
(leei-aseil. lo present Iho sae.e Willi voiieh-
ei I llu'ieot. to Iho BUliseriber at hi.s plae« 
of Itansaelltitr business nt Ihe olli<'e of 
Jb lmies & Gamble his allorni'ys ai ftftl 
Fli l l i Avenue, In the JlornuT'i o( Man-
hi l lan, l i l y and Stala o» N .w Y i i l i . 
On oi before July lOlli. 1M3J Di le i l : 
Now VorU, January 3. lli.'nl. 

RAVMOND K. MICHIU.SON. 
K.\eeulur, 

I I . I N N K S i GAMIII.K, 
Vllonieys for Kxcelllor 

IDl iil.ii Avcuue, Nuw VorU 17. N.* 

delinquents may be found by not-
ing: (A ) family requirements and 
needs; (B) the recreation habits 
of young people; (C) which young 
people have a tendency to com-
mit robbery; (D) the relation-
.shlps which exit in criminal gangs 
between criminals who commit 
crimes to satisfy essential needs 
and those who do i.ot; (E) what 
objects are taken in robberies. 

22. A storekeeper complains to a 
patrolman that his store window 
has been broken by a gang of 
neighborhood hoodlums. The pa-
trolman tells the storekeeper to 
notify headquarters. This action 
is: (Ai desirable; the storekeeper 
will be able to tell the proper of-
ficial his story first hand; (B ' un-
desirable; the problem is so min-
or, that there is no need to bother 
headquarters; (C) desirable; the 
storekeeper will be more confident 
if his case Is handled by a ser-
geant or lieutenant; (D) undesir-
able; back passing of this type 
makes for inefficiency and poor 

public relations; (E) desirable: 
investigation of the case would 
take the patrolman away from his 
post for too long a period. 

23. " In order to reduce the 
amount of contradictor:- testi-
mony, the witnesses to a crime 
should be allowed to discuss, as 
a group, what had happened be-
fore they are questioned." The 
procedure suggested is; (A ) bad; 
a witnes is less likely to commit 
himself if other witnesses to the 
event are present; (B) good; the 
need to sift stories will •>e consid-
erably reduced; (C) bad; a wit-
ness is less likely to blurt out the 
truth if other witnesses are pres-
ent to give him moral backing; 
(D) good; witnesses will be more 
apt to recall exactly what hap-
pened; (E) bad; the views of the 
strongest personalities may be 
obtained rather than the truth. 

24. A patrolman positively rec-
ognizes a man on a busy street as 
one wanted for pas.sing worthless 
checks. Of the following, the most 
appropriate action for the patrol-
man to take la to; (A ) approach 
and then arrest the man; (B> fol-
low the man until a place Is 
reached where there are few peo-
ple; then take out his gun and ar-
res the man; (C) immediately 
take out his gun, stop the man 

and search him; (D ) follow the 
man until he stops long enough 
for the patrolman to summon aid 
from his precinct; (E) follow the 
man as he may lead the way to 
associates. 

25. It is generally agreed that 
criminal tendencies are present in 
every person. A basic difference, 
however, between the normal per-
son and the criminal Is that the: 
(A ) normal person, sometimes, 
commits trivial crimes but the 
criminal commits crimes of a ma-
jor nature; (B) criminal is unable 
to understand the possible results 
of antisocial acts he commits; 
(C) normal person Is able to con-
trol his antisocial tendencies and 
direct his activity in socially ap-
proved channels; (D) criminal 
believes that he is not different 
from the person who does not 
commit crimes; (E) normal per-
son believes that he Is not differ-
ent from the person who commits 
crimes. 

28. I t has been claimed that a 
person who commits a crime 
sometimes has an imconscious 
wish to be punished, which is 
caused by strong unconscious 
feelings of guilt. The one of the 
following actions by a criminal 
which may be partly due to an 

unconscious desire for punish-
ment Is: (A ) claiming that he 
doesn't know anything about tht 
crime when he is questioned by 
the police; (B) running away 
from the state where he commit-
ted the crime; (C) revisiting the 
place where he committed the 
crime; (D) his care not to leave 
any clues at the scene of the 
crime; (E) accusing someone else 
when he Is captured by the po-
lice. 

27. "Experience has shown that 
many crimes have been planned 
in prison." From this finding, it 
is reasonable to assume that: (A ) 
the principal motive for the com-
mission of first crimes is the wish 
to take revenge on society; (B) 
some criminals may be Influenced 
to continue their careers of crime 
because they associate with other 
criminals; (C) the real motives 
for the commission of most crimes 
originate In punishment for crim-
inal acts; (D) fear of imprison-
ment will make a criminal who 
has been In jail plan his .second 
crime more carefully; (E> the 
criminal mind Is sharpened by 
maturity. 

KEY ANSWERS 
20, E; 21. B; 22. D; 23, E; 24, A. 

25, C; 26. C; 27, B. 

STOP SA YING 
"/ CAN'T AFFORD TO RETIRE" 

By NORMAN D. FORD 
author. "Where to Retire on a Small Income," "How to Earn an Income While 

Retired," "Norman Ford's Florida," founder of the Globetrotters Club 

I P THERE Is anything I have found out 
in traveling up and down this country 
it is that it costs less to retire than you 

may think it does—provided you know 
where to retire. 

As founder of the Globetrotter's Club. I 
made it my business to discover low cost 
beauty spots all over the world. And I also 
learned that right here in the U.S. there 
are hundreds of undiscovered towns, is-
lands, and bigger communities which are 
just right for the man or woman who 
wants lo retire now and has only a small 
amount, of money. Here are just a few 
of them. 

Do You Know Where to Find 

These Best Retirement Values in 

the U. S 7 

If You Like an Island 

Which is the New England find of the 
year? That wonderful Maine Island which 
is not only a retirement center because 
living costs are so low they attract njany 
who otherwise could not afford to retire 
but a real find In New England towns, 
for It's 10-15 degrees warmer here in 
winter than on tiie mainland (and 10-19 
degrees cooler in summer)? 

Which Is the town for the lucky few? 
"You sent me to the perfect island," a 
woman wrote me. "This Island Is so per-
fect, take it out of your book and let's 
keep it for the lucky few." Plenty of sea-
food here for the picking. Vegetables 
grown all year round. Warm winters due 
to nearby Gulf Stream. Low building costs; 
.vnu can erect your 3-5 room cottage for 
$3500-$5000. 

Do You Prefer the Theatre and 
Music? 

Which town do people call the most "cul-
tiwal" small town in all America? It's a 
friendly town in North Carolina with a 
cosmopolitan retired population. Cool sum-
mers 11500 feet high), warm winters. Lit-
tle Theatre, art and music club, library, 
TV. Or consider that wonderful mountain 
health spa, farther west, completely sur-
rounded by a national park. A grand rec-
1 eat Ion centre for every type of .sport and 
paslime, where there's something to do 
every single day of the year. 

What About Florida? 

Where do you get the most sunshine In 
Florida, the friendliest towns, the lowest 
prices? Which is the still unknown section, 
where you can still buy Florida property 
at reasonable prices? Where do you find 
the best chances to pick up extra Income? 
Which are the best Florida communities 
If you want a Job with a futuio or a busi-

ness of your own? Which are the best 
towns for a short vacation or a few weeks' 
rest? What's the one easy way to cut your 
vacation costs In the town you chose? 

Do You Prefer the Southwest? 

Do .you know the favorite retirement spot 
In all the Southwest for those who like a 
Little Theatre, art galleries, etc? In which 
Southwe.stern town does the sun actually 
shine 85% of all daylight hours? Which 
is tiie best town in Texas if you want 
plenty to do and cool summers? Can you' 
find low, low prices anywhere In Arizona 
or New Mexico? 

or America's Pacific Coast? 

Which is the most beautiful town in all 
California? Nothing has been allowed to 
detract from the beauty of this landscaped 
hillside community with its Old World 
appearances. Prices high, but better bar-
gains available nearby. 
Where you can find the most healthful 
climate In the world? University experts 
name a town in Washington State. It lleS 
In a unique dry belt, where there are green 
fields most of the year. Army, Navy, and 
seafaring men have found It already and 
retire hei#e on a small pension. Golf, ten-
nis, bowling, fishing, hunting, boating, TV. 
Many part time jobs. 
Of course, these are only a handful of the 
hundreds of beauty spots, hideaways, and 
larger communities In the U. S.. where fou 
can retire now on little money and enjoy 
yourself completely. The best of them are 
described in Where to Retire on a Small 
Income. And while this book has a chapter 
on Florida, If you're thinking of Florida, 
get Norman Ford's Florida as well. It's a 
big complete guide to everything you seek 
In this big state. Both books are described 
below and in the column to the left. 

WHERE WILL 
YOU G O IN FLORIDA? 

FLORIDA needn't be expensive—not if 
you know Just where to go for what-
ever you seek in Florida. And if 

there's any man who can give you the 
facts you want, it's Norman Ford, founder 
of the world-famous Globetrotters Club. 
(Yes, Florida Is his home whenever he 
Isn't traveling!) 

His big book. Norman Ford's Florida, 
tells you first of ail, road by road, mile 
by mile, everything you'll find in Florida 
whether you're on vacation, or looking 
over job, business, real estate, or retire-
ment prospects. 

Through his experienced advice you learn 
exactly where you can retire now on the 
money you've got, whether it's a little or 
a lot. (If you need a part-time or seasonal 
job to help out your Income, he tells you 
where to pick up extra Income.) Because 
Norman Ford always tells you where life 
In Florida is pleasantest on a small in-
come, he can help you take life easy now. 

If you're going to Florida for a Job with 
a future or a business of your own, his talks 
with hundreds of business men and state 
officials, etc.. lets him pinpoint the towns 
you want to know about. If you've ever 
wanted to run a tourist court or own ant 
orange grove, he tells you today's Inside 
story of these popular investments. 

Yes, no matter what you seek in Florida, 
this big book (with well over 100,000 v/ords 
and plenty of maps) gives you the facts 
you want. Price—only $2, only a fraction 
of the money you'd spend needlessly if you 
Went to Florida blind. Use coupon to order. 

HOW to EARN an INCOME 
WHILE RETIRED 

IN this new handbook of easy and profit-
able retirement ideas, you'll find many 
that will really excite you and give you 

the Income you need for early retirement. 

Few people know all their rights under 
Social Security and how much they are 
entitled to receive. One big section of 
How to Earn an Income While Retired 
details how you can guarantee receiving 
the largest possible Income. 

T 
WHERE TO RETIRE 

ON A SMALL INCOME 

r^HIS book selects out of the hundreds 
of thousands of communities in the 
U.S. and Its Island territories only 

those places where living costs are less 
where the surroundings are pleasant, and 
where nature and the community get to-
gether to guarantee a good time from 
fishing, boating, gardening, concerts, or 
the like. The book never overlooks the facf 
that some people must get part-time or 
seasonal work to pad out their Incomes. 

It covers cities, towns, and farms 
throughout America — from New England 
south to Florida, west to California and 
north to the Pacific Northwest. It Includes 
Hawaii, Puerto Rico, and the American 
Virgin Islands. Some people spend hun-
dreds of dollais trying to get Information 
like this by traveling around tha country. 
Frequently they fall—there Is Just too 
much of America to explore. 

Wliere to Retire on a Small Incomf 
saves you from that danger. Yet the big 
1955 edition costs only |i. 

Thus, every plan In this big book con-
siders your own special circumstances; 
whether you want a job or a small part-
time business of your own, whether you 
want to earn an Income from a hobby. If 
you have a social security Income, etc. 
Price, only $1.50. 

Mail to 
LEADER BOOK STORE 
97 Duane St., N.Y. 7, N.Y. 
I have enclosed $ (cash, check, 
money order). Please send me the books I 
checked below. You will refund my money 
if I am not satisfied. 

Where to Retire on a Small Income. 
Norman Ford's Florida. $2. 
Mow to Earn an Income WItile Retired, 

$1.50. 

..Special offer: all 3 books abov* for $1. 

Print name 

Address 

CKr A SUt « 



Supervisors Complain 
They're Paid Less Than 
Men They Supervise 

Terminal supervisors employed 
by the NYC Department of Ma-
rine and Aviation are paid less 
than the men they supervise, Wil-
liam P. McDer'mott complained In 
letters to Budget Director Abra-
ham D. Beame and Personnel Di-
rector Joseph Schechter. Mr. Mc-
Dermott, president of the Ferry 
Terminal Supervisors Association, 
said that all deckhands get $4,450 
a year under a wage agreement, 
and In some cases that's $280 a 
year more than terminal super-
visors get. 

He called the pay of terminal 
supervisors "the greatest single 
Injustice of the Career and Sal-
ary Plan," especially as some 
men get less now than they did 
before the plan was voted. 

He asks that the title of ferry 
terminal supervisor replace the ti-
tles, terminal foreman, grade 2, 

and terminal foreman, grade 8. 
"When the foremen," wrote Mr. 

McDermott, "took the exam for 
terminal foreman, grade 3, the 
duties as they appeared In the 
civil service advertisement Indi-
cated that they were to be In 
'complete charge' of the terminal. 
Since they are in complete charge 
of the terminal, the grade 2 fore-
men can not see why they will 
be required to take another exam 
to become ferry terminal supervi-
sors." 

The foremen seek salary grade 
16, $6,400 to $8,200 a year. 

The Department of Marine and 
Aviation on April B, 1956 recom-
mended the establishment of one 
title of terminal forman, $5,45ff 
to $6,890. 

The present grades are 7, at 
$3,750 to $4,830, and 9, at $4,250 
to $5,230, for the two Jobs. 

Technical Guild 
Elects Lurkis 
As President 

Alexander Lurkis of Holliswood 
has been elected president of the 
Civil Service Technical Guild, Lo-
cal 375, Government and Civic 
Employees, AFL-CIO. The Guild 
represents engineers, architects, 
chemists and inspectors in NYC ' 
departments and agencies. 

Others elected were Joseph E. 
Collins, 1st vice president; Irving 
Last, 2nd vice president; Thomas 
J. Guicia, secretary; Matthew L. 
Hermes, treasurer; Sylvan Chris-
tie, financial secretary; John T. 
Moore, recording secretary, and 
Otto Peterson, sergeant-at-arms. 
Committee chairmen elected were 
Serge Gottlieb, executive; John 
Duffy, civil service; Nathan Si-
mon, legislative; Arthur Corbett, 
membership; David Jacobsen, 
pension; Niel C. Kristophersen, 
public relations. 

Mr. Lurkis is a senior engineer 
In the Transit Authority and has 
been active in union work. He 
succeeds Philip P. Brueck, who 
retired from the presidency after 
17 terms. Mr. Brueck resigned also 
the post of chairman of the NYC 
Joint Board. He was promoted to 
an executive position in the Tran-
sit Authority. Mr. Collins .succeed-
ed Mr. Brueck to the Joint Board 
po.st. 

A testimonial dinner will be 
tendered to Mr. Brueck at the 
Hotel St. George, Brooklyn, on 
Tuesday, February 21. 

Jobs at Northport 
in YA Hospital 

The Veterans Administration 
Hospital, Northport, L.I., has 
these jobs open: 

Dental hyglenist, $3,415 a year; 
librarian, $4,080; dietitian, $4,-
525; ln.structor-therapist (wood-
working) male only, $4,080; sten-
ographer, $3,175; executive house-
keeper, $5,440; registered nurse, 
$4,025 or $4,730, depending on 
qualifications. 

Write or phone the VA Hospi-
tal, Northport, L.L, NOrthport 8-
0703, extension 378. 

Give yourself 

A TEN-POINT 
BONUS 

}n ANY Exam 
L»arn Fa i t * r — Aniw»r Fa i f t r 

R«m«mb«r Mor« — Scor« Higher 
You Can DoubU 

Your Rtad ing Spatd and Skill 
with 

La iat t Raading Machinat 
Seiantifle Taehnlquai 

at 

READING 
IMPROVEMENT 

PROGRAM 
11 W. 42 St. LO 5-1266 

Cloitci forming now 
R. M. Phillipi, M.S.E.. Dir. 

Begin Now to Prepare Yourself for the 
for the 

Patrolman Physical 
Examination 

A Do-lt-Yourself Self-Help Book 

96 pages — $ | repaid 
Now at th« 

LEADER BOOK STORE 
97 Duan* St., New York 7, N. Y . 

Plaaio land ma capiat of bookt ahacliad abova. 
I anclota (hack ar monay ardar for $ 

CHy St«t« 

STEPHEN P. KENNEDY 

NYC Polic* Commissioner 
claims "untrommeled right" 
to refuse to appoint an eli-
gible, and denies he Is re-

quired to give any reason. 

Your Evening and 
Saturday Courses 

for MINIMUM FEES lead to a 
CERTIFICATE or DEGREE In 
Chemical Commercial Art 

CMsUuction AdvertltiniProtfuttlin 
Electrical Accounting 

Mechanical Retail Hotel 
Dental Lab Photopanhy 

Medical Lab Industrial Dittribirtlfn 

SEE CATALOG J 
The SPRING TERM Begin* Feb. 6 
Reiister: Jan. 28. 10 A.M.-2 P.M.; 

Jan. 30 31. Feb. 1, 6-9 P.M. 
Career Counseling Avallobl* 

N e w York City 
C o m m u n i t y 
Col lege 
Of APPtliO ARTS i SCItNCES 
300 Pearl St B klyn 1 . IR 5-395') 

Prof Irving J. Chaykin, CPA 

will conduct a coaching courta 
for tha 

NYC Asst. 
Accountant Exam 

baginning Thurtday, Jan . 19th, 1956 
at 6:15 p.m. at 

7 E. 15th St.. N .Y . 

For information call 
LO 3-7088 

from 10 a.m. to S p.m. daily 

ICiZD 
Wo Win Not Acoppt Toil Un-
leBs We Can Teach You and 

Help You Gut a Job 
PRINTING 
OFFSET 

LINOTYPE 
TOTAL COURSE $ iS 

MULTILITH 
VICKY «;OOI> B.\KMN« I'OWKK 

All VetH Approvnl 
No Ncfi'KftHry 
Write for Frw Buokirt f 

M A N H A T T A N 
PRINTING 

333 ith Ave 
K»w Vork 14 
WA 4-6a4T 

'•I'rmctlcal Inolriit'tion It tli« Klilii" 

STENOTYPE A STENOGRAPH 
CoRveiition and Court Reporting 

AIBO OouiBea In: Aft'OllNTINO. 
BUHINKSS ADMIN'ISTKA'l'lUN, 

t.KtiAl., MKDU-AL, 
BI-IJ.NlillAI. SKCKKTAKIAL 

Co-ed Moilerula Tuition . .nu;-Ev*. 

9jnJbiAi/Ao HjuHMA 
M W. 741b St. RU T-n'2e 
VA Alipr. Ri'i. 0(1. o( Htneliti 
Oiilj 8ihool in N.V.C. Appioveil by 
National Sliorlh.mil Kepui'tfi'a Acbn. 

High School — Home Study 
NTIUY IN HI'AHR TIMK HIH 

SEUIIM^ or ettUIVAI.GNCX Ultiloul* 
8inii1a anbjcola It detirtd. Ttaoniaiiila 
•f •ruUuatca hare Kuua on 
to belter iubt, rlclier lUri, ami 
ai'kiarcil outttaiulin* rticortia In ovac 
BUO collegia auU nulvactitici. 10 
•uonlbli iucluiUt all bavka, 
•ttiutal riea booklet * aampla Itatoo 

AMKHICAN MHUUL 
Dept. CU ISU W»t 4-4 St.. K.T.C. 

Eligible Lists 
STATE 

Promotion 
ASSISTANT fOMI'KNSATION ri.AIMS 

KXAMIXKIt 
(I'rnn).). State Innnranre Finui 

Alipliril. fli). 
(IIIHUHMI, 4.1. 
1. Krnaia, Kiant̂ ii. Bltljn ONVnn 
2. zimnifiman. Bfitniiii, Bionx IMIIiRd 

MIIIMIO 
imiRO 
IIHIM) 
IIRVml 
iiKiinn 
!)<«(HP 

B( Inf'liy, P.vdvia. Dklyn . . . . 
4. GcnllH, Emma, Bkl.vn 
h. Fori!, Oilelo C., Bkljn 
6. Hllimar)!, Elizabeth, Aiitoria 
7. Bmniatler. Kuth H., Albany 
8. Shmkorr, Grorje, Bklyn . . 
». *Bn, Ahali F., S Ozone Tk. M4iri(l 

10. I.cmonipr, William. Woodiide HtliKl 
11. Frtv!, GIa<l.v«, Bronx !i:mtl(l 
la. iMigir, Noiman H., Bkl.vn .. IKIOrnl 
1.1. Wiener, none, Bronx li:llll(l 
14. EffioM, Abe, NYC »:;ni(l 
16. Gannon, JaniM P., NYO . . . . HKKICI 
Ifl. Aiikbuiir, Friedn, Bklyn . . . . li()!ir,n 
17. Owriii, Robert B., Bronx . . . . Nli:ir.il 
18. Nolan, .InmeB M., W. Albany KSIKH) 
10. Fein, Edna H., Bklyn NSIiSlI 
20. KonMani. l>onia. Bronx . . . . H':iMl 
31. Uraiin, Edith. FllmhinK . . . . SUTOd 

KARN.l.KARX Man enables of 
onr MtndentN to earn total expenseM. 
College illpluniH eonrHen In major buKi-
neHH riehlK, iperetarial KnIiJectH and 
liberal a r t H . Keiil K N i a l e . 
InvetitnlentN. Kpeeliil eonrseg, .Moderate 
feeN. KvenhiK ehiNKefl. 

BEGIN FEBRUARY i 
Free Calalo); CS on Request 

Academic 
High 

School 

Begins Feb 8 

Adult Courses 
start Anytime 

(tlieck Interest Below 
Mail Coupon for Information) 

-K<inl*nlenry Dlplmna Conelilnff 
-KokHhIi elaKKeN for Foreigners 
-Seeretnrlal fckllls—Tjiilng 
-» Ivil Nervlec Classes 
—lirafting ChlHses 
-I.lve Art Classes 

Small Classes. .Approved for .All Veti. 
Fully Aeeredited I.ow Tnltiini. 

Cuunselllng. 

YMCA SCHOOLS, IS W. 63rd St. 
N. Y. 23. N. Y. ENdlcett 2-8117 

A Unit of tha 
Y M C A of tha Ci ty of Naw York 

195B Civil Servioe Tests! Training until 
appointed. Men.Women. IR-M, Start high 
as !fyr7.(IO month Many Jobs open. Oiint-
ify Non i tet FREE :iO-page iihihlriiinl 
book slioniliK siilnries, reQuireincntfi, 
sample teste. WHITE: t'ranklin Institute. 
Deirt. K17, Rochester. N.T. 

~ ~ ~ ~ Sedfe IrowM teyt: 

[ VETERANS 
and CIVILIANS 

HOW It the time to prepare for 
EXCELLENT JOBS 

Free Placement Service 
DAY AND tVCNING 

•USINESS ADMINISTRATION 
EXECUTIVE SECRETARIAL 

wltb speeiailxalion In Salesmanslilp, 
Adiertlslng. Mereliftiulislni, 

Betailittg. FIrninee, Miinufaeturlnf 
Radio and Television, etc. 

- A L S O -
HIGH SCHOOL 

EQUIVALENCY DIPLOMA 

COLLEGIATE 
BUSINESS INSTITUTE 

601 Madson Ave. (64 Bt.) I'L 8-1873 

92 Potwinick. Bessio. Bklyn . . . . fd.IRO 
2.1. Miigbm, Honora F., Bkl.vn .. fMiHO 
34. <;«niion, Helen E., Bronx . . . . MimiO 
26. Diiune. Beatrice, Bklyn . . . . HfiV6<) 
2fl. Hr.Axiik, Katherine, Ko.-lii'Ster XBunO 
27. Hiifiilit. Ednn D., .lamnica .. slj-tK) 
28. Spixmrr, Miriam, Mt. Vernon M'.fiO 
2«. Kiiwuuls. Alii-e M., Watcrlord H4:iiii) 
.•)1. tieifiein, Friedn, Bronx . . . . 8<:iii() 
.12. Mig.ial, Mary T., SyracuBc .. WlinO 
.1.1. I.onim, Helen K., NYO . . . . H.IK1O 
.14. IViiti hman. Max, Bronx ... »i,iri<iO 
.16. H rscliberg, T.. Bklyn JeiHiM) 
3ft. ntibauo. Vincent F.. rBonx ., 8V!',ttO 
.17. Wiiesniunn. Claia, Elmburst. . S24<iO 
.18. Matnieki, S., Jolisil Oty . . . . 
•in. BniiMit, Shirley S., Bkljn . . . fJSiK) 
*U. Stern, .loseph M., NYC SIIKM) 
41. Bianchi. Rose L., Rochester.. M2R<) 
42. HnrwilK, Laura, Bkiyn m'i60 
4.1. Niclioln, Mildred R„ Albany . 78S60 

AtSSOCIATB KXA.MINRK (IF MKTII0II8 

City t»«m Coming April 28 For 

SOCIAL 
INVESTIGATOR 

S4.000 to $5,080 
Fiting Jon. 5 to Jan. 26 
tNTENSIVE COURSE 

COMPLETE PREPARATION 
CSiiBf Meets Wednesrtnys at 6:30 

BrKinnin̂  Feb. 1 
Write or Plione for Infornl.ition 

Eoitern School AL 4-5029 
133 2nd Ave.. N.Y. 3 (at 8th St.l 

ricise write mo free about the 
Jccial InvcMigator course 
v̂arce 

Adl]r(̂ 8 
BORO I'Z 1.2 

CIVIL SERVICE COACHING 
Civil Fnpineer 
Astt »."im1 Engr 
Atst Me<-h'] Engr 
Aist Elf.lr Engr 

Asst Architect 
Jr. Civil l:m;r 
Jr. Mech'l Kncr 
Jr. Electr Kngr 

1I-ICENI>B rRKPARATlON 
Prof. El gr. Arch. Surveyor, Portable Enf. 

SlatM>Hai-y, Refrig Engr, Kloti-ician 
l)KAh'l'l,\(i . UKSIGN - MATIIE.MATIC8 

MONDELL INSTITUTE 
230 W. 41 St.. Her. Trib. Bklg. \Vl 7-20Hfl 
BianvlwB Proiix. BrooUlvî  ^ 
OvtT 4 0 Ytai'8 pi'opanng Thou.'-jjrMlB 
for Civil Su-vice EiiifinecrinB h:>ani» 

Learn IBM or Typewriting 
VISIT OUK ei.ASSES—No obligation 

•MV and KVEMNO—CO-KII 
Teaeblng all r.atest Equipment 
NO KXrKKIKNCB KKIH'RKD 

VI;ARANTKKU TR.̂ ININO 
rnKK riaeeinent • FREB Textboolis 
Machine Accounting School 
1.1«l W. 42na St.. N. I . PE 0 4078 

IBM AT BMI 
KEV PUNCH AND TAB 

Prepare For Civil Service 
Positlon.s with High Pay 

TESTS In FEB. & MAR. 
40 HOUR COURSE 

LOW TUITION 
Free Placement Service 

BUSINESS MACHINE 
INSTITUTE 

('Hotel Woodward, 55 St.. B way.^ 
JU 2-5211 

SOCIAL SECURITY for publ le 
cmplojees. Follow the news 011 Ihia 
important subject in The LEAD-
ER weehly. 

SECURE YOUR FUTURE ' 
OWN YOUR OWN HOME 

SCHOOL DIRECTORY 
ActtUeinie anil Comuiervkal College I'letiaralor/ 

BOKO IIAI.L ACAUKMV, riatbush Ksl. I'or. Fullou. Uklyu. Bcgeota * <31 AppiuvHl, 
VL 8 244T. 

Business Ikbuala 

WANIIINUTON BtSINKKM INKT.. VIUS 7tli A<e. (lur. ixeth St.), N.Y.O. Kecrelarial 
•nO eitil tervicea training. IBM Key Puiicti, bnitcbbuurd. MoUerute cost. MO U-4loa 

MONROK 8CIIIIUI. OF HISINKNH. IH.M Muliiuicb; S«it.bboard: Typing; I ci. |ito.a-
etry; (<p«iii>li * Medical 8teuogra|1iy: Ai>.<iiiiiliiig: BMt,liirH Admin. Veteran TrulD-
lug. Civil lietvioe I'leiiaraUou. E. I"i7_fcl. A E. Tiiiiioi.t, Bronx. HI 2 61)00 

I. B. U. iiACHINES 

Remlnaten Rand or IBM Key Punch ft TAB Training 
..Day, Nlgbt. Weekend Classea. Introduc lory Uiuou fe. Free Placement terilc& 

KNHOIX 'roOAY Combinatioa Gusinea a 8ekiovl, 18U W. 12etta £t„ T«l. UN 
IH87. Mo A(a Limit. No educational re iiuiifineuta. 

•ccieUrW ' 

••AkM*. 1«« NAM4t< aTHMST. M.LF.C. TECRAURW AM«IIBUD«. Draflliif, JOIUNAHÂ  
pat MUeht. WrIU lor Calelof. M 



ELIGIBLES 
S T A T E 
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Itlrt. riinliili. IfaKi-l .>(. . . . 
NN CIIRNUANH. .TDINI-S . . . 
Kilt. Ki-lii'iiiiiii. Ktlii'l . . . 
Km. I.illli'. .MmuKiHt n. . 
Jltt. tJri!n.'«li'y, I'lKidU • R. 
111. IViin. Mui.t J 

KllOdO 
llll Hdll 
Hii'jr.y 
<)8!in0 
o.snr.o 
PTiir.tt 
ii7iir>i) 
nritm 
(I71II0 
illifl.MI 
Kill tin 
MSBll 
l»5KI0 
tin 100 
»4rB0 
!l ttlllO 
IM 5-1(1 
|i:l!..'iii 
tl.'lOflti 
fl.'l.'i.Ml 
M)4(lll 
li!;liim 

n-jHt'ii 
!i';HIIII 
B'JtJII 

11̂; 11111 
sun ."ill 
Sllll.'iil 
111 IT,(I 
(iiii'iii 
IllliOtl 
fiiiitiii 
ill 4.111 
i:i4.'ici 
!ir;iiii 
III Hill 
111 1 till 
ill (•.•.II 
Iniii.'id 
Slllll.MI 
IKIIIIIII Hu.'ir.d 
lllMIMI 
Nii!ir>ii 
8il!l.-.(l 
8!l!l.->ll 
KIIII.MI 
siiir.o 
Hil t.Ml 
S!i;;im 
Hil'Ifid 
Hll'.T.Il 
Hi";.-.d 
Hil-l.'̂ ll 
K!l':."t(l 
Hii';.-.(i 
Sll'J.ld 
KilUMI 
uTiir.d 
MS 1 (111 
HT!ir»d 
SVil.Ml 
K-i>.5d 
«7Klld 
srrrii) 
XTTdd 
Nrrtid i 
HTHId ; 
NTlldd 
HT'Md 
K'rldlP 
IHtliIdd 
KlKKIO 
Slilirid 
Sdl.-id 
«li45d 
HIIKHI 
.11! I (III 

N.-,;r>d 

8.5.Mid 
sii'ir.d 
n.-.Kid 
K.'illlll 
•S.Mdd s.'ildd 
84!ldd 
84HOtl 
KlSlld 
«44r.d 
8t:if.d 

, 8f;.5d 
, 8Hdd 
, R:i!i.".d 
, 8;iiiiMi 
, K.'l.Sdd 
. 8:tt)iid 
, 8;i4.''.(i 
. 8.1 tSd 
. 8:i'!.id 
. HllSBIl 
. 8:11.'id 
. 8'!il60 
. HSilSd 
. 8;;o(id 
. 8-; Him 

i n . NIpIh. Hnbort I,. , . 
ll.l llal.». \rllilir 
114. Cantana, (iidrlHmUi , 

(ilnrrat'ino. .TMUI'I ... 
MM. Spiiu, Mary 
117. Kiiclrijiicj;. .Mar.v M. 
I IS. Ciirrlll.i, Aiiiip M. . . . 
IIH H'-.-il ,Ii.li\i 
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5 Simî Hon. Mathilda 
II. Anthony, Helnii I 
7. Remlilfir. Anna H 
II. Hosran, .leanne 

to Kovai..Uy, Anifii..ta 
I I, Aru-'iro, Helen 
1-;. Uow, .\tac 
Ill, I'lumadore. Edward . . . . . . . . 
14 'rah'̂ r. Rosemary C 
15. Shii.i.y, S.̂ lle 
Id. Morin. Roherta 
1 r.aerow, Marrare( M 
18. Casella, Frames I'' . 
111. I'almer, Sarah F 
i;d. Kohlofr. Annie r 
'! 1 fiarri«nn, Ora \ 

Tntli, .Matthew .1 
•.•:i. T,\n..li, Mari-ar.̂ t .M 
i;4. B.-.vi r. Nora V 

NKWAKK STATK S( ll(l(»I, 
1. Red.ler. I.llla M 

(̂ ninn. Ann A 
;i Blankenhnii.'. Alta 
4, More,v, Doris M 
5 laiwi.̂ . JanieH (' 
0. Doniflas. Harry R 
7. Wieh.ild. Hazel C 
8. Ma.voii. Mark E 
II Leahey. James T 

10. Younits, Kvernld D 
1:; Kelikelaav. .lohn P 
i:i, Ciinw, Orrie .1 
11. Betts, Albert H 
15. Yonntr, Edwin F 
III Shaflner. Marian A 
17, Newell, K.irl K 
18 Gran, H.len 
HI. Roifer.l, Ralph M 
in, Gaylord. Betty .1 

Thomas, Hazel A 
•Nl. Miller. T.eonard F_ 
';4. Hart, Kenneth 1). ' 
':5 I,ay. ,Tosephine P 
'111. Hessney, Anastartia 
liV, Boirart. Gordon T 
'.'S. ('aHwelniiin. William . . . . . . . 
•;ii. Keller. Glad.vs 
lid Sehlesinir, E.lith .M. 
111. M.iGntre. .Tosenli G 
:l';. MattiBim, Emma .1 
:iM. Sistek, Riehiird F 
.'41. Clinirerman. Ma.y A 

KO.MK STATU SCIIOOf, 
1. Vanlassi'l. .Marian It8;i50 
•;. Vonne, Myron I |l(!s(m 
!t. (;intti, Anifelo R. HH450 
4 l.eionx, Rene HdlOO 
5. F.vani ieu, (riMie M 1151150 
11, Martin, Gret.hen M 115100 
7. Moore, Maritaret 1) 11455(1 
8 Griffin, Irene (i 111550 
II. I.eff.rt, Charles M 1W1I50 

10 Ganlner, Leita .M IIH050 
II . Holilen, Georire W OltllOO 

l-'anlkenme.ver, P. P »:i;l.-.0 
III. GiiKllemelli, A (UHOO 
14. I'arent. P»nl A 91ltd(t 
15. Cross, Henry K HI,'1(10 
lli. Plopper, Fremont 91100 
17. Snil>, Florence M 90900 
18. Hale.y, Alta M 9(>';50 
19 Patrick. ,rohn F 80900 
!;0. Kllis, M 89800 

Pier.̂ e, Norman »' 81i:td(» 
•j;;. riinton. Thomas A 87':»0 
;::l. Farrier. Walter .1 HH750 

. Miller, flharles O 85400 
lift SliKldanl. Marion 1 85';50 
SIH. Keller, Stella 1 81450 
•JT Fazio, Kathiirine M 8H560 
•;8, Kutsko, Katherine M. . . .; . 91460 
;!9. Snr».«, Mary A , 81400 
30, ,«r!hof(, Leo A 79800 

»VK,»,OlHli; .<4T.\TIS ttlUOItt. 
1. Hassnipliir, Kdna R 9ttn00 
•;. Sheedy. Neal H »4'!60 
4. dleniu. J. Ver.-l 81UUO 

ALL SET FOR THE FISH 

9(1000 
9115,50 
9(1450 
n();<50 
95900 
95700 
95050 
95000 
94550 
U,'I(I50 
9';850 
90900 
90300 
89900 
89(150 
ail05(> 
88000 
88000 
8770(t 
87100 
8(1900 
8(1450 
8(!0.-.0 
H.'tllOO 
85000 
85100 
8':950 
8';950 

. 8';:i50 
H';;too 
90400 

. 8400 

Louis llliq (left), chief engineer at Harlem Valley State 
Hospital, receives a deep-sea fishing outfit from Michael 
Gallupo, president, on behalf of the hospital's CSEA chapter. 

Mr. Illig retired after 45 years of State service. 
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Or L C. Kolb and Edith Morgan of Psychiatric Institute flank James E. Fields and family. 
Mr, Fields was honored at a farewell party at the Institute before hu departed to become 

assistant director of North Dakota State Hospital. 
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Social Security Prospects Surveyed 
(Contlniifil from Paee 2) 

plementation will be made by the 
Pension Commission because the 
Commission was Instructed to re-
port on cost, which means cost 
of Integration, since any State 
employee could figure approxi-
mate cost, and any bookk'^eper 
actual cost, of supplementation. 

" I f the average salary of State 
tmployees is $3,200 a year, and 
the Social Security tax is 4 per 
cent, the average tax equals the 

total of $128 a year. If State pays , govcrnmint than Slate employ-
half and employee half, It is $64 a 
year more than at present. I f 
there are 70,000 State employee 
members of the State System, the 
cost to the State and the employ-
ees each would be $4,480,000 a 
year." 

The Part That's Contractual 
He felt that, by and large, be-

tween 90 and 95 per cent of the 
members of the State System, 
which includes many more local 
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• How to Post Wast Point 

and Annapolis Entrance 
Exams $3.50 

• Inturonca Aqant $3.00 
Q Insurance Agent & 

Iroker $3.50 
• Internal Revenue Agent >3.00 
• Investigator 

. (Loyalty Review I $2.50 
• Investigator 

(Civil and Law 
Enforcement} $3.00 

• Investigator's Handbook $3.00 
n Jr. Accountant $3.00 
n Jr. Management Asst $2.50 

Jr. Government Asst $2.50 
n Jr. Professional Asst $2.50 
• Janitor Custodian $2.50 
n Jr. Professional Asst $2.50 
• Low Enforcement Posi 

tions $3.00 
n Law ft Court Stone $3.00 

• Patrolman Tests in All 
States 

• Playground Director 
• Plumber 

.$4.00 
,....$2.50 

..$2.50 
r j Policewoman .... $2.50 
• Postal Clerk Carrier ....$2.50 
a Postal Clerk In Ckorge 

Foreman .$3.00 
• Postmaster, Ist, 2nd 

ft 3rd Class $3.00 
• Postmaster, 4tk Class $3.00 
• t-ower Mointoiner $2.50 
• Practice for Army Tests 12.00 
• Prison Guard 
• Probation OIKcer 
a Public Health Nurse .. 
• Pailrood Clerk 
• Railroad Porter 
n Real Estate Broker .... 
• Refrigeration License 
a Rural Moil Carrier ... 
• Sonitotionman 
• School Clerk 
• Sergeant (P.D.I 
• Social Investigator .... 
n Social Supervisor 
a Social Worker. 
• Senior Clark 

$2.50 
$3.00 
$3.00 
$2.00 
$2.00 
$3.00 
$3.00 
$3.00 
$2.00 
$2.50 
$3.00 
$3.00 

-.$2.50 
...$2.50 
...$3.00 

n Sr. File Clark $2.50 
• Surface Line Dispatcher $2.50 
• State Clerk (Accounts, 

File ft Supply! $2.50 
• State Trooper $3.00 
• -Stationary Engineer ft 

Fireman $3.00 
• Steno Typist (GS 1-71 ....$2.50 
• Stenographer, Gr. 3-4 ....$2.50 
a Steno-Typlst (Practical) $1.50 
• Stock Assistant $2.50 
• Structure Maintoiner .._$2.S0 
• Substitute Postal 

Transportation Clerk ....$2.00 
• Surface LIna Opr. $2.00 
• Ta» Collector $3.00 
• Technical ft Professional 

Asst. ($totel $2.50 
n Telephone Operator $2.50 
• Title Examiner $2.50 
• Thruwoy Toll Collector $2.50 
• Towermon $2.50 
• Trackman $2.50 
• Train Dispatcher $3.00 
n Transit Patrolman $2.50 
n Treosury Enforcement 

Agent $3.00 
• Uniform Court Attendont 

(City ) $.7.50 
• Wor Service Scholar-

shlpi $3.00 

FREE! 
With Every N. Y. C . Arco Book— 
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ees, would bene.t even under inte-
gration, with nobody losing any 
present actual benefit under the 
State System. The State Consti-
tution declares pension benefits to 
be contractual and forbids their 
being impaired or diminished, re-
garding "any pension or retire-
ment system of the Slate or a 
civil division thereof." 

A small percentage of employees 
might have a little lesser overall 
prospects from a combination, he 
said, mostly the "youngsters." 

"One of the most frequent ob-
jections to proposals for integra-
tion is that no longer would it 
be po.ssibifc to retire from public 
.service and add Social Security 
pension to a State System pen-
sion," Mr. Bernard reported. 

"The plan proposed for Federal 
employees, by the Kaplan Com-
mittee, would reduce the U.S. Civ-
il Service pension by the amount 
of the Social Security pension, 
leaving the final pension the 
same, or a little higher, but there 
is no ground for assuming the 
State Administration or the Leg-
islature would follow the same 
pattern of exchusion. The State 
Pension Commission could very 
well recommend that Social Se-
curity credits earned in private 
employment, .self-employment and 
service in the armed forces, be 
fully honored. Such a pro-rated 
compromkse would possibly allay 
much of the objection." 

Docs Not Last Forever 
He thought that prevention of 

any addition of Social Security 
pension to State System pension 
would be tantamount to killing 
all prospects of uniting benefits of 
the two systems, especially as .so 
many employees think that Social 
Security credits, once earned, re-
main Intact and undiminished. He 
pointed out that they start be-
coming less, after five years, and 
could ultimately disappear, be-
cause of one not being in covered 
employment for a long time. 

He said: 
"One point often stres.sed by 

oldsters is that, after retirement 
under the State System, they 
could get a job in private indus-
try, at age 62, work for three 
years, and retire under Social Se-
curity, adding that pension to the 
other. I f the salary is at lea.st 
$4,200, the pension would be 
$1,300 a year, added to the State 
System pension. That is true, and 
the objection on that ground, to 
voting for discontinuance of the 
dual benefits, is understandable. 
But the argument does not take 
into account all the factor.s. 

Pertlent Questions 
"How many at age 62, find it 

eftsjr to. get any job, much le.ss 
one. paying at least $4,200 a year? 
How many more years must one 
w6;k in private industry, to b^ 
able to attain the standing of 
fully Insured under Social Se-
curity, regardless of sidary, '.f he 
retires under the State System at 
age 55? How small is the Social 
Security pension for low salaries 
and short coverage periods of 
tho.se who manage to get work 
when In the ape 55-to-61 iroup? 
How little is the credit for cov-
erage for armed forces service, 
and work in outside jobs, under 
Social Security?. 

"The maximum vaHie of $1,300 
is impressive. The average value 
of perhaps $100 or EO is not too 
convincing. However, the point It-
self Is well taken, In support of 
the principle of additive benefits." 

He obje.citd personally lo any 
plan that would wipe out all pos-
sibilty v l adding Social Security 
pension bent fit to State System 
bintfit, find pointed out that le-
(iucmg the Sti.'e pension by iht 

pension, total pension at least the 
same, could wipe out the addi-
tional $600 exemption for a pei»-
.son age 63 or over, because Social 
Security pension is 100 percent 
tax-exempt, while State System 
pension is taxable by the Federal 
government. 

"Whi le It might seem ofThand 
to make no difference, taxwi.se, if 
the State pension is reduced, since 
the taxable income is rediiced," he 
went on, "actually, a pensioner in 
itemizing his deductions against 
the wholly tax-free Social Secur-
ity pension." 

Enabling Act First 
He said that employees would 

have an opportunity, under any 
circumstances, to vote on any 
plan, and could accept or reject 
it, but that if any pen.sion group 
accepted it, all members of that 
group would be bound becau.se 
under no plan could State or local 
government pension rights be re-
duced. He expected an enabling 
act to be pa;;sed by the Legisla-
ture, which would merely permit 
the State and It.s communities to 
take advantages of the opportun-
ity now afforded by Federal law 
to cover public employees under 
Social Security for their public 
jobs, even if they are members of 
a public employee retirement sys-
tem. The vote on any specific 
plan, or choice of plans, would 
come later, but he doubted that 
it could take place this year, as 
he does not expect the Legi.sla-
ture to make any decision on that 
score at this se.s.sion, because of 
the complex nature of the sub-
ject. and only two months or so 
for con.sideration." 

Payroll Figures 
He used the following payroll 

figures: State System, $675,000,-
000, of which $320,000,000 repre-
sents State employees. He figured 
$225,000,000. of State pay .subject 
lo Social Security tax, hence 70.-
000 emplo.vees would have to pay 
a total of $2,500,000 a year based 
on $64 average, and the Stale as 
much, with the local government 
employee and employer members 
paying a somewhat greater total, 
but at the same rate. 

He cited these 1954 figures of 
pension contributions by the em-
ployer; NYC, $165,000,000, State 
Employees Retirement System, 
$58,000,000; State Teachers Re -
tirement system, 24.000.000. The 
Slate government contributed 
46 percent, the local governments, 
54 percent of the State System 
figure. 

He said the strongest opposition 
comes from small groups, who 
would suffer only small reductions 
in Federal benefit po.ssibilities, not 
any reduction of actual pre.sent 
State System benefits, nor future 
benefits obtainable under pre.sent 
State law. lilxceptions are large 
groups of police and firemen, but 
they are excluded by their own 
choice, hence don't even vote. 

"The Pen.sion Commission no 
doubt will offer a pattern," he 
said, "and it will be up to the Leg-
i.slature to decide how far it would 
be willing to go. Employees would 
have a fine opportunity to con-
vince the Legislature it should be 
liberal. But, at all hazards, no 
benefits should be le.ss than at pre-
sent under the State System and 
no combination of, or Improve-
ment of, benefits would co.st the 
employee more, until the Socal 
Security tax rises, if it does, in 
1961. Postponement of such tax 
rise is the rule rather than the 
exception." 

He recalled that formerly a 
public employee could retire from 
public service, collect both pen-
sions, but that last year that rosy 
prospect was ended by act of Con-
gress, He vaicl that situ:.iion 

tion with any po.ssibility of long 
continuation of the "grandfather 
clau.se" under which at age 62 « 
retired public employee pensioner 
can look forward to a new Job, 
three years of covered employ-
ment, and retirement at $1,300, 
at a cost to the employee o l 
$252, or an actuarial value a hun-
dred times greater than the em-
ployees contribution. 

He expected that when em-
ployees have an opportunity to 
vote, each will vote in a way that 
.serves his or her best interest, in-
stead of on the basis of the great-
est good for the greater number, 
but e\en if that is ,so, and the 
•subject is fully understood by 
those who vote, some plan of uni-
fying benefits would .succeed. 

"The nece.sslty for proteetinr 
minor children may not be a com-
pelling argument to one who him-
.self was only recently a minor." 
Mr. Bernard commented, "even if 
pf.rents are still alive, but to 
the great majority, the protection 
of dependents is a pillar of .«e-
curity. while a prn'^irn for a wife, 
before she becomes a widow, 
well as afterward, is al.so a coitl 
also born more of love than c l 
statistics. 

The chapter delegates unani-
mously adopted a resolution fa-
voring supplementation. 

K M P L O V K K . S 

News of 
Newark Aides 

h.-iiounl l i Social Sctuniy thould bt considered in conntt-

N E W A R K , Jan. 16 — Deep f ' t 
sympathy Is extended to Mrs. Or-
ville Baylord on the death of her 
hu.sband. who has been emplovfd 
at Newark State School for some 
time; to Agnes Ca.sselman on the 
death of her father; to Agnes 
Fisher who recently lost her hus-
band. Christian Fisher, an em-
ployee on BH No. 2, and to Win-
etta Jen.sen whose .son-in-lf,w 
passed away recently. 

Dr. Silaus spent Christmas 
with her relatives in Michigan. 

Grace Sanford spent the holi-
days in Florida vi.siting her 
daughter and family. 

Dr, John Hoeffier, Ann Qumn 
and Mary Moorhead were specif.} 
gue.sts at a Christmas party held 
by the employees of BH No. 3. 

Christmas parties held for the 
employees at the Boys' Inf i imary 
were greatly enjoyed. 

Congratulations to Ann Quinn 
on her appointment as .staff su-
perintendent of Boys' Infirmary T. 

Cecelia Muller of Alloway is i)l 
at the Barber Hospital. Lyons. 

Gordon Bogart of Dade City, 
was a holiday visitor, 

Mr. and Mrs. Cli f ford Warnt r 
entertained their Navy son, Lar -
ry. over the holidays. 

I t is rumored that Addison 
Clingerman and team better 
brush up on their .bowling. 

Bill Ca.sselmarj, a patient fct 
Syracuse Veterans Hogpilal, spent 
Christmas in Newprk. 

Lillian Crane, W i l l i a m McCar-
thy, Doris Siegwalt, Harold Rus-
sell and Dominick Vitterise h i t 
all in the sick bay, BH 3. 

Albert Sheheen s-ient Chri.'t-
m!": visitin? her mother. 

Dr, and Mrs. Colonna's daugh-
ter arrived from Prance for the 
holidays. 

Alma Piehl Is spending her va-
cation in Florida. 

Congratulations lo Dominic 
Vieliarolo. What did he do? Why, 
he pa.ssed his driver's te.sl! 

Welcome to the following new 
employees: Travis Spencer, W i l -
liam Ca.steel. Eugene Faircloih 
and Michael D'Aueustine, 

Lois Sweet and Caroline How-
ley are spending a few days ;n 
NYC. 

On vacation are Harold Sieg-
walt, Edna Micheaux, Fay Avery, 
James Bowman. John Delmastro, 
Gerald King, Alex P.zzrus.so, A f -
nes Ferland, Caroline McCann, 
Hazfcl Lonnevllle. Hazel Martin, 
Ehvood Covery, Marie He.ss. Eve-
lyn Aimstrong, Ann Ba i t i / i , 
James Quinn, D^uflas Cooitv, 
L llif.n Peishcr, William Sw;.;!. 
P!" 'p Cornelia, Nellie Jone^, Mar-
i in L&vey and Ralph Credifoid. 
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Time Remains to Better 
Pay, Work'Yfeek Offer 
Says CSEA President 

(Continued from Page 1) 
•tion will be Insufficient to Over-
come the lag that has persisted 
for the past 15 years and which 
Is existing now." 

Appleby's Position 
Referring to Mr. Powers' com-

ments on the salury survey not 
inchided in the negotiations. 
State BudRet Director Paul Apple-
by s^id in a statement to The 
LEADER that "At no time has 
this Administration had any in-
tention of withholding legitimate 
Information from its factual 
Btudies." 

Mr. Appleby said he had "no 
knowledge of any State report 
that Justified a 10 per cent acro.ss-
the-board increase for "^tate em-
ployees. 

"Even if such a report were 
made." he said, "It would not 
follow that the State would have 

Harriman's 
Message to 
Legislature 

In addition to the "strictly civil 
service" portion of his Message to 
the Legislature, published in last 
week's LEADER, Governor Aver-
ell Harrhnan made the following 
recommendations which have a 
bearing on the Civil Service scene: 

Oil Privnie Einployiticiit 
The following are excerpts of 

the Governor's thoughts on pri-
vate employment. 

Attack on Poverty — "We can 
Improve the earning capacity ol 
our low-income families tlirough 
training and education. We can 
encourage industry to regularize 
employment and increase the em-
ployment of partially handicap-
ped workers. We can eliminate 
discrimination in employment. 
We can improve the levels of min-
imum wages, and pens! ^ pay-
ments and other social insur.ance 
benefits. We can develop and im-
prove methods of protection 
against disaster illness." 

Iniprovhig Wage Levels—"Dur-
ing the past year the Federal 
minimum wage was raised from 
75c to $1.00, efl'ective as of March 
1, 1956. It is necessary that our 
State minimum wage rales be 
brought into line with what it 
costs to maintain a worker and 
his family in health and decency. 

Public Works Wages 
"Under our prevailing wage law, 

wage standards on public works 
are not supposed to fall below 
tho.se in effect for similar work In 
the surrounding area. The law, 
however, does not permit the In-
clusion of 'fringe' benefits—such 
ai vacation pay, various forms of 
Insurance, and pensions — as an 
element in the wage rate. The re-
sult has been to give employers 
and contractors who do not pro-
vide such beneflLs to their work-
en a competitive advantage over 
those wiio do. I recommend that 
the law be amended to remedy 
thU defect." 

to adopt its recommendations." 
Mr. Appleby declared that If 

the A.s.sociation knew similar 
studies had been made in the 
past then it had every right to 
make inquiries about the current 
one. He added that the Adminis-
tration had received no request 
from any employee organization 
for .such material until January 
10. 

Mr. Powers pointed out, how-
ever, that the A.s.sociation be-
lieved it did have all such sur-~ 
veys and did not learn of the ex-
istence of the missing report un-
til January 10. Mr. Appleby sent 
that report to the Association on 
January 11, following the CSEA's 
reqi'ost for it. 

The Ciovernor's Proposals 
Governor Harriman's plan, as 

it stands now, calls for: 
1. An across-the-board raise of 

$300 on base salaries of all em-
ployees earning $2 000 o ' more a 
year. 

2. a four-hour cut in the work-
week of the 33,000 State employ-
ees who now put in 44 o- 48 
hc^us a week on the job. 

3. The acceptance of the "no-
loss-in-pay" provision sought by 
the CSEA to avoid any wage cut 
that might result from the work-
week reductions. 

The program outlined above 
will be included in the 1956-57 
budget the Governor will submit 
to the Legislature February 1. 

Tlie Administration plan for 
raising wases is based on a 15 
per cent increase for the first 
$2,000 of ba.se pay. 

The reduction in the work-week 
Is directed at the 29,000 employ-
ees who regularly work 48-hour 
weeks and the 4,000 who worV- 44 
hours a week. 

The reduction in work-week 
would not apply to employees 
scheduled for overtime during 
special periods of peak work nor 
to those, like State Police, who 
are required to be on call more 
than eight hours a day. 

Armory and Arsenal Plans 
However, the plan makes spe-

cial provision for employees of 
the Division of Military and Na-
val Affairs who work in armories 
and arsenals. They have been 
working an average of 46'-. hours 
a week, and in some cases more 
than 50 hours, without overtime. 
The new plan would cut their 
work-week back to 40 hours with-
out a reduction in pay and new 
personnel would be added to 
handle the work load. 

The plan also calls for the ad-
dition of more personnel to take 
up the slack that would be cau.sed 
by the reduction in the work-
week for employees of hospitals, 
walfare institutions and otlier 
facilities that must be manned 24 
hours a day seven days a week. 

The "no-loss-in-pay" provision 
Is aimed at those employees who 
would lose more than the $300 
raise when they stopped receiv-
ing overtime for "pIus-40" work. 
The plan provides their pay shall 
in no ca.se be cut below pre.sent 
levels as long as they remain 
in their present jobs. 

A C T I V I I o r E J » i P i . o v f t : i : s S T A T E 

lleallli anil Mental Hygiene 
Special Messages, giving detail-

ed reconmiendations, will be pre-
•t'nled by Mr. Harriman during 
thti cour.se of the present leg'sla-
tiva session. Among them will be 
one devoted to "Health and Men-
titl Hygiene." 

Erie Membership 
Drive Under Way 

BUFFALO, Jan. 16—Vernon A. 
Tapper, CSEA 4th vice president, 
and Jack M. Kurtzman, fleld rep-
resentatives, were guest speakers 
at a promotional membership din-
ner held by Erie chapter at St. 
Paul's Cathedral parish house. 

The committee in charge of 
dinner arrangements was com-
posed of Mrs. Mary Montella, 
chairman of the membership 
committee; William H. DiMarco, 
chapter president, and Conrad G. 
Miles, member of the County Di-
vision statewide membership 
committee. 

Following their informative 
talks, Mr. Tapper and Mr. Kurtz-
man Jointly conducted a question 
and answer period. The subject 
which commanded most interest 
was Integration of Social Security 
and the pension system. 

The primary objective of the 
meeting was to initiate a program 
which would culminate in the 
members of Erie County Welfare 
Employees Association voting on 
the affiliation of their as.sociaion 
as a member of Erie chapter, 
CSEA. 

An article and questionnaire in 
regards to affiliation were distrib-
uted, later, to every employee of 
the Welfare Department. 

As of this date, the vote has 
been cast and the results aire be-
ing tabulated. 

Outcome of the over-all vote 
will be announced by Mr. Di-
Marco. 

Next Erie chapter meeting: 
January 11 at 8 P.M. at Becher's 
Restaurant, William and Bailey, 
Buffalo. 

School Aides Meet 
At. the request of the non-

teaching personnel of Cleveland 
Hill High School District 3, Mr. 
Kurtzman and Mr, DiMarco ad-
dressed the group. Mr. Schalk, 
custodian of Cleveland Hill 
School, was temporary chairman. 

Employees of the district aired 
their grievances and expressed an 
Interest in CSEA as a .solution to 
their problems. Many an inequity 
exiiits la the areas of vacatloa aad 

sick leave as well as working 
conditions in general. 

After describing the many ad-
vantages which accrue through 
membership in CSEA, Mr. Kurtz-
man and Mr. DiMarco answers 
questions pertaining to services 
offered by the A.ssociation. 

As a result of the meeting, 
many new membership applica-
tions were received and more 
V'ere pledged. 

The membership committee of 
Erie chapter feels that the CSEA 
representation is greatly needed 
by the non-teaching personnel In 
the school districts of the county. 

Parties fHatk Holidays 
At J . N. Adam Memorial 

PERRYSBURG, Jan. 16—The 
nurses of J. N. Adam Memorial 
Hospital, Tri-County Memorial 
Hospital and Gowanda State Hos-
pital recently held a joint card 
party in St. Joan of Arc Church 
Pall for the benefit of the schol-
arship fund of District 1, New 
York State Nurses Association. It 
was a huge success. 

During the holiday season the 
hospital chapter of CSEA spon-
sored a dinner-dance at St. Joan 
of Arc Clmrch Hall. 

On December 28, the chapter 
entertained the employees' chil-
dren at the annual Christmas 
Party. Gerald Lee and Carol Ann 
Zimmerman were prize winners. 

Plans are now underway for a 
dinner party to honor six em-
ployees who are retiring from 
State service. 

Dr. John Muller and Dr. Alvero 
Alfonso received the best wishes 
of all wlien they recently left the 
hospital to continue their surgi-
cal re.sidencies In Buffalo. A 
hearty welcome is extended to the 
following: Dr. Milton Lapp, and 
Dr. Frank Bolgan, new members 
of the surgical staff. Also, the 
Misses DAmlco, Giftord, Gilll-
land, Harrington, Heller, Hillery, 
ablonlcky, Kelly. Klmmerle, Klip-
fel, and Parker, student nurses 
from Buffalo Mercy Hospital and 
Wyoming County Community 
Hosnifv'l, who will be here for two 
monthii training ia tuberculosis 

BY F. HENRY GALPIN 

Mr. Crtilinn is the salnry research analyst of the Cirtl Serv-
ice Etnjdoyees Association. The l.l'.ADER plans to run these 
Research Reports from time to lime as new anil interesting 
material is received and analysed hy Mr. Oalpin. 

A Matter of Salary Comparison 
IN ABOUT THE SAME TIME PERIOD a.l the State of New 

^ York was installing its new pay plan, the City of New York was 
doing the same thing. New York State's plan went into effect Apiil, 

'1954. and New York City's target date was July, 1955. Since new 
salary plans are not installed every year, events such as these are 
unusual, especially when it is borne in mind that except for the 
Federal Government they are amongst largest employers In the 
United States. 

Thus, both these agencies had the same problem under study at 
about the same time and in the same economic climate. Yet they 
cam? up with different results .salarywlse. 

It would be expected that there would and should be differences 
for jobs with the same or similar titles, but not the degree or consis-
tency of difference that is apparent when the salary plans are com-
pared. 

In most cases we will cite. Job specifications of both employers 
are available although in some cases the specifications were not avail-
able from either or both. It should be pointed out that compari.sons 
of this nature are seldom exact. Critics can point to differences, but 
we are confident that a fair minded man would agree on the essen-
tial fairness of the comparisons. 

We have not cited all the jobs we could compare but only a few 
Illustrative examples of common jobs to provide broader coverage 
within the space available. 

New York City New York State 
Salary Title Salary 

$4000-5080 Jr. Pharmacist $3540-4490 
3500-4580 Public Health Nurse 3180-4070 
2750-06,50 Elevator Operator 2580-3350 
350-48:0 Photographer 3540-4490 

3750-4r30 Occupat. Therapist 3540-4490 
250-3400 Seamstress 220-2900 
3500-4580 Staff Nur.se 3020-3830 
37 ,̂0-4830 Jr. Chemist, etc. 3360-4280 
2750-3650 Clerk (b) 2320-3040 
2750-3650 Telephone Operator 2320-3040 
3000-3900 Stores Clerk ' 2320-3040 
3750-4830 Recreation Instructor 3360-4280 

Tit'.e 
Pharrriacist 
Public Health Nurse 
Elevator Operator 
Photographer 
Occupat. Therapist 
Instit. Seamstre.ss 
Staff Nurse* 
Jr. Scientist 
Clerk (a) 
Telephone Operator 
As.st. Stockman 
Recreation Leader 

*—Add $240 a year for TB and psych, care. 
Add $180 per year for 4-12 shift and $90 per year for 12-8 AM 

.shift. 
(aI—No education or experience required—except specialties where 

specified knowledge is required, 
(bI—High school or 4 year work experience 

The above tabulation consistently shows that the City of New 
York's new pay plan is geared at a higher level. 

Grievance Board Roster Completed 
(Continued from Page 1) 

Administration of the American 
Bar Association. He is a member 
of the New York State Bar Asso-
ciation's committees on legal edu-
cation and workmen's compensa-
tion. chairman of the committees 
on admi-ssions and legal educa-
tion of the Albany County Bar 
A.s.sociation. and a member of the 
Association of the Bar of the City 
of New Yorkr 

From 1948 to 1953 Dean Clem-
ents was chairman of the United 
States Regional Loyalty Board for 
New York and New Jersey, of 
which he became a member in 
1947. His teaching fields are crimi-
nal law and procedure, and legal 
ethics. He Is the author of a text, 
"Criminal Law and Procedure." 
and co-author of the Manual of 
Charges for Trial Judges. 

Dean Clements is president of 
the Board of Trustees of the Al-
bany Academy for Girls. He lives 
in Coeymans and Is a member of 
the Fort Orange Club and the 
University Club of Albany. 

Mr. Garaniella's ackground 
Mr. Garamella has been a prac-

ticing attorney for 20 years and 
has participated as a consultant 
and arbitrator In the solution of 

industrial labor-management dis-
putes. 

In 1953 and 1954 Mr. Garamella 
was Third Deputy Police Commis-
sioner of NYC. In charge of all 
departmental disciplinary trials. 
For five years before that he 
served as special counsel to the 
City's Police Lieutenants Benevo-
lent Association. Previously he 
was an official of the OPA in 
charge of hearing panels in 
Brooklyn. 

Mr. Garamella is a member of 
the committee on atomic energy 
control and legislation of the 
Federal Bar Association and the 
committees on administration of 
justice and program of the Queens 
County Bar Association. He Is a 
director of the Columbian Law-
yers Association and a member of 
the Criminal Courts Bar Associa-
tion of Queens and Long Island 
City Lawyers A.ssociation. 

Active In Boy Scout work, he 
serves as National Council mem-
ber representing Queens County. 
Among his other affiliations are 
the Knights of Columbus, the 
Grand Street Boys, the Italian 
Charities of America and the 
Douglaston Lions, of which he Is 
president. 

nursing. 
Sympathy to Mrs. Donna 

Sclioos, whose father, Robert Gor-
don, passed away recently. 

A speedy get well wish to Mary 
Matekovich who is undergoing 
s irgery at Til-County Hospital in 
G(v anda. 

Welcome back to Mra, FritU 

who recently underwent surgery. 
The chapter thanks all the em-

ployees who donated blood to the 
Red Cross Blood mobile in Perrys-
burg. 

Anyone wishing to have items 
of interest inserted in The LEAD-
ER, may do so by writing them to 
P.O. Box 41 at th« hospltaL 


