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SUGGESTION WINS $250 County Responsibility In 
Health Plan Participation 
Is Outlined By Meacham 

John W. Albert, right, a folding machine operator in the 
publications bureau of the State Education Department, re-
ceives a $250 merit award certificate from Education Com-
missioner James E. Allen Jr., as Charles F. Probes, left, chief 
of the bureau, looks on. Mr. Albert's suggestion has saved the 
department several thousands of dollars a year in the print-
ing of regents' academic, professional, and scholarship exam-
inations. 

Correction Heads From 
Many States Attending 
Moran Crime Institute 

Experts who head the State cor-
rectional systems in Michigan, 
Wisconsin and Rhode Island are 
among the many correctional 
authorities on tlie faculty of the 
9th annual Moran Memorial In-
stitute on Delinquency and Crime 
at St. Lawrence University, July 
27-August 2. 

Gus Harrison, director of cor-
rections for Michigan since 1953, 
will conduct a course on "Cor-
rectional Administration." Sanger 
B. Powers, director of the Division 
of Corrections of the Wisconsin 
Department of Public Welfare 
since 1955, will teach a class de-
voted to "Casewori: Techniques In 
Correction." "Philosophy and 
Function of Correctional Services" 
will be the couise taught by Har-
old V. Langlcis, who since 1951 
has b«en assistant director of the 
Rhode Island Department of So-
cial Welfare in charge of cor-
rectional services. 

In attendance at the institute 
on the university campus at Can-
ton, N.Y., will be 600 correctional 
workers representing the various 
phases of law enforcement, pre-

Responsibility for counties wish-
ing to participate in the State 
Health Plan were outlined by 
Edward D. Meacham at a recent 
meciing of the State Welfare Con-
ference held at Whiteface, N. Y. 

Mr. Meacham, director of the 
Personnel Services Division of the 
State Civil Service Department, 
outlined the State plan, under-
written by Blue Cross. Blue Shield 
and Metropolitan Life Insurance 
Co., and the accompanying op-
tions, Health Insurance Plan 
of New York and Group Health 
Insurance Plan, available only in 
certain areas In the state. 

The state official emphasized 
the responsibility of the various 
political subdivisions in seeking 
the plan for their employees. The 

State is not in the business of 
selling the plan, he said, but wish-
ed to help the political subdivi-
sions in any way possible in set-
ting up a liealth insurance pro-
gram in their particular com-
munity. 

In dealing with the county 
participation, here is what Mi". 
Meacham said: 

Cost Described 
"Bear in mind that the costs 

I speak of now are our present 
costs for the first contract year 
which ends December 4, 1958. 
On a semi-monthly basis, the em-
ployee and the State pay $1.29 
each and for individual and de-
pendent coverage, the employee 
pays $4.45 and the State $2.99. 
On a monthly basis the employee 

graduate of Marquette Universi-
ty. In welfare work from 1933 to 
1950, he was named director of 
the Wiscoi„in Bureau of Proba-
tion and Parole, holding that post 
until in Ju'y, 1951, he was ap-
pointed. superintendent of the 
Wisconsin State Reformatory 

Mr. Langlois, a graduate of 
Boston College, holds the degree 
of M.S.S,W., with a major in cor-
rections, from the Boston College 
School of Social V/ork. After serv-
ing on the staff of the Children's 
Aid Society of Buffalo, N.Y., dur-
ing 1941-42, he was a special 
agent of the F.B.I, until 1951. At 
that time he was appointed to his 
present post, and since April 26, 
1957, he has also been warden 
of the Adult Correctional Institu-
tions, Howard, R.I. 

Robert McAmmond 
New Health Dept. 
Planning Chief 

AIBANY, July 14 — Robert 
McGhie McAmmond is the new 
director of the State Health 3e-
nartnent's Office of Planning and 

ventlva services, probation. Instl- ^ Z T J l l T r 
tutlonal care and treatment and Mr. McAmmond succeeds Mur-

Behringer Wins Fight 
To Retain WCB Position 

parole. The Institute Is sponsored 
jointly by the University and 
various State agencies concerned 
with the problems of crime and 
ti e offender — principally the 
departments of Correction, Social 
Welfare, Mental Hygiene, Civil 
Service and Education, the Youth 
Commission and the Board of 
Parole. 

Mr. Harrison, a graduate of 
Michigan State College and a 
Navy veteran of World War U, 
was a parole officer prior to the 
war and In 1946 was named ad-
ministrative assistant to Michigan 
Parol« Board. From 1947 to 1950 
h« wai State supervisor of paroles 
and then director of the Division 
of Pardons, Paroles and Probation 
until 1953. 

Mr. Powers, who also was with 
th« N»vy In World War U • 

The Appellate Division of the 
Supreme Court, Third Depart-
ment, has ruled that Lee J. Behr-
inger, Albany District Administ-
rator for the Workmen's Compen-
sation Board, could not be fired 
from his job without charges and 
p chance for a hearing. 

Although Mr. Behringer's posi-
tion Is In the exempt class, he 
contended that his post was not 
equivalent to that of a deputy 
and, as a veteran, could not be 
dismissed without charges. 

In dismissing Mr. Behringer, 
State classified him as a de-

I uty and declared that, being in 
this classification, there was no 
*̂ .3ed to present charges to allow 
for his dismissal. 

The lower court ruled with Mr. 
Behringer and the higher court 
sustained his position. 

The case, which was success-
fully argued by the Albany law 

firm of DaGraff, Poy, Conway 
F,nd Holt-Harri.s, will apply to 
two other persons In the same 
position as Mr. Behringer — 
Morell Brewster and Benedict 
Miller, district WCB administrat-
ors in Rochester and Syracuse re-
spectively. 

The petitioners counsel argued 
that Mr. Behringer's job had 
neither the duties or the position 
of a deputy post prescribed by 
statute and the both courts 
agreed. Without this classifica-
tion, the court said, Mr. Behr-
i-^ger's veteran's rights applied 
and that he could not be dis-
missed without charges despite 
the exempt ature of the job. 

pays $2.58 and the State $2.58 for 
individual coverage. For Indivi-
dual and dependent coverage the 
employee pays $8.89 and the State 
$5.98. 

"While changes in the State 
Plan may be made from time to 
time, you may be sure that what-
ever the plan is, it will be the 
same for local as for State em-
ployees. Let us consider now 
some of the other aspects of ex-
tending the opportunity to par-
ticipate in this plan to the em-
ployees of the local subdivisions 
in New York State. The oppor-
tunity to participate Is extended 
by virtue of Chapter 950 of the 
Laws of 1958. Under this Law 
there are several specific require-
ments for participation in the 
program. First, the local subdivi-
sion must elect to participate, and 
participation must be approved by 
the Temporary Health Insurance 
Board. According to Chapter 950, 
the election to participate . . , 
shall be exercised by the adoption 
of the resolution by its governing 
body and, in the case of any 
municipal corporation where a 
resolution of its governing body 
is required by Law to be approved 
by any other body or officer, such 
resolution shall also be approved 
by such other body or officer." 

County Share of Bill 

"The second requirement set 
forth in the Law is that the par-
ticipating subdivision ". . . shall 
be required to pay the same rate 
of contribution paid by the State 
. . ." As indicated to you previ-
ously the current contract calls 
for the employer to pay 50% of 
the cost of individual coverage 
and 35% of the cost of dependent 

Mr. Behringe.- was appointed to coverage. If this rate Is changed 
his present position on December 
1. 1E53. He was dismissed from 
the post March 22. 1957. The 
cour̂ , reinstated him with full 
back pay as of the date of dis-
missal. 

for the State In the future, the 
local subdivisions would likewise 
be required to change their rate 
of contribution to conform to that 
paid by the State. The average 

(Continued on Page 3) 

REHABILITATION HOSPITAL AIDES HOLD DINNER 
ray R. Nathan, who was named [ 
to a new position in the State 
Law Departraenu. In his new post 
^r. McAmmond vili receive a 

salary of 11.050 a year. 
The new director entered State 

service in 1938 with the State 
Employment Division. Recently he 
has been serving as director of 
planning for the State Mental 
Hygiene Department. He Is a 
graduate of Colgate University. 

AUBURN MAN NAMED 
TO COLLEGE COUNCIL 

ALBANY. July 14 — Governor 
Harriman haj named Maurice J. 
McVeigh of Auburn as a member 
of the Council of the State Uni-
versity Teachers College at Cort-
land. He • succeeds C. Mossman 
McLeon of Blnghamton. 

Mr. McVeigh Is a graduate of 
Niagara University and Is chair-
man of the State Social Science 
Council of Cayuga County. He is 
a teacher of social studies In Au-
burn. 

Pictured at the annual dinner of the New York State Rehabilitation Hospital chapter, 
CSEA, are, seated from left: Joseph Feily, first vice president of the CSEA; Margaret A. 
O'Neill, chapter president; Francis Casey, field representative of the CSEA; and Mrs. 
Bryan Person, chapter vice president. Standing from left are Marie DeGilio, dinner chair-
man; Thomas Cleary, music teacher; Anne Long, nurse; Dr. Seymour Bluestone, director 
of the hospital; Agnes Finn, dietary department; Nora Johnston, housel(eeper; Patricli 
Curran, baiter; Sally Shanahan, secretary of the chapter; and the Reverend Kenneth W. 
Costin, hospital chaplain. Mr. Felly presented service pins to Mr. Cleary, Mr. Curran, Miss 
Long, Mrs. Johnston, and Mr. Joseph Dunniga n, who was unabio to attend. Mrs. Finn was 
presented witii a bond in appreciation of iicr 40 years of service to the chapter and em> 
ployees. 



HA and Local 237 Sign 
Precedent-Setting Pact 

The New York City Housing 
Authority signed a contract with 
Local 237. Teamster?, on pay, 
leave, and other benefits, afTect-
ir.g 2,600 employees. Chairman 
•William Reld signed for the 
Authority, and President Henry 
Fein teln for the union, in the 
presence of Ira S. Robbins HA 
Commissioner; Irving Weiss, gen-
eral counsel to the HA; Arthur 
Foley, chairman of the union's 
housing division, Louis Sustrin, 
union's business agent a.ssigned , 
to the housing division, and Jo- ^ 
seph De Slmone, union grievance 
committee member. 

Across-the-Board Raise 
The contract provides for an 

a,'.ross-the-board salary increase 
throu&h the granting of an ad-
vance increment, the increment 
belr.fe at a higher level than 
farmerly; payment in cash for 
o-.^rtime wor''. Instead of in com-
pensatory time off ; liberalized 
leave rules for skilled trades em-
plo'ees; and fi. better break for 
employees injured on the job. 

The effective date is July 1. 
1958, and the contract runs for a 
year. Although officially entitled 
e memorandum of agreement, the 
pact is a contiact, and the HA 
makes no bones about that fact. 
When Mr, Reld was Chairman of 
the Board of Transportation he 
Initiated the annual signed agree-
ment with the Transport Work-
ers Union. The policy has been 
continued by toe successor Trans-

It Authority, which frankly calls 
the agreement a contract. 

Other Raises in Sight 
After tha sigtilng. Chairman 

Reid said that the HA agreement' 
was the result of only the f\rst 
part of the Authority's study of 
pay, titles and personnel rules. 
He intimated that promotion op-
portunities would be provided for 
accountants, whom he admitted! 
are-underpaid, and gave the im-
pression that raises are in sight 
for assistant managers. The con-
tract embodies pay Increases for 
1.842 project maintenance work-
er'- and housing guards, and im~ 
pioved leave rules for 707 in the 
skilled trades, such as plumbers, 
electricians, elevator mechanics, 
carpenters, plasterers, and main-
tenance men. whose pay is not 
set by the HA but by Comptroller 
Lawrence E. Gerosa under Section 
2''0 of the Stat« Labo. Law, based 
on 'ates he finds prevailing in 
local private Industry. 

The ?IA has 6,500 employees, 
>ence still to be determined is 
the question of raises for about 
4,500. Chairman Reid did not 
c mmit himself regarding the 
4.500 in city-wide titles under the 
Career and Salary Plan. I f most 
of these are to get raises, their 
titles probably would have to be 
taken out of the Plan, just as 
were the blue-collar titles that 
got raises under the contract. The 
union asked for such removal of 
the blue-collar titles from the 

Plan, the Autliority agreed, and 
the Board of Estimate promptly 
approved the request, after Chair-
man Reid explained that the 
Housing Authority's withdrawal 
was bflscd on the fact that a sub-
stantial number of its employees 
had jobs concerned with the 
management and maintenance of 
public housing projects that have 
no parallel in other City agencies, 

(Continued on Page 14) 

The Job Market 
A Survey of Opportunities 

in Private Industry 

l y A. L PETERS 

Th0 fnltmrimg tle»rrUte» ittb 
opportiiniliei in privatm in-
duttrr: 

The Employment Agency 
Particularly important to the 

Job seeker in times when employ-
ment is harder to find, is the 
broker of personnel, the licensed 
employment agency. 

The function of this private or-
ganization is simply to bring to-
gether the right man and the 
right job, to find the Job that 

suits the man. Sometimes it works 
by fllllng orders from the em-
ployer who specifies: " I need a 
personable young lady -with a 
knowledge of Hindustan." Some-
times the agency goes out actively 
to "sel l" the man. This it does 
by phone, letter, brochure, briefs, 
booklets, and even advertise-
ments. A new publication, entitled 
"Placement" is sent to personnel 
managers listing outstanding job 
applicants. But most effective is 

(Continued on Pa^e IZ) 

SIGNING OF EPOCHAL CONTRACT 

Training Program Asked 
As Discrimination Brake 

WASHINGTON, July 14 — The 
President's Committee on Govern-
ment Employment Policy favors 
training programs in the Federal 
departments and agencies to 
strengthen and supplement the 
non-discrimination policy of the 
executive branch of the Federal 
government, the sccond report of 
the committee reveals. 

The committee was established 
In 1955 to help eliminate employ-
ment discrimination on the basis 
of race, color, religion or national 
origin. The second report covers 
the committee's work from May, 
1956 to January, 1958. 

The public members of the 
committee are Archibald J. Carey, 
Jr., Chicago, chairman; Branch 
Rickey, of Pittsburgh, vice chair-
man; Milton H. Biow of New York 
Ciey; and Mrs. Jane Warnock of 
Eagle Butte, S. D., alternate pub-
lic member. The government 
members are J. Ernest Wilkins, 
Assistant Secretary of Labor; 
Charles H, Kendall, general coun-
sel of the Office of Defense and 
Civilian Mobilization, and W. 
Arthur McCoy of Washington, 
D. C,, former Chairman of the 
Fair Employment Board. 

The report notes that effective-
ness depends on a realization on 
the part of government personnel 
of the wasteful aspects of em-
ployment discrimination and of 
the benefits of a fair employment 
program within the Federal civil 
service. The proposed training 
program alms toward providing 
key government personnel with a 
thorough grasp of all aspects of 
the policy in order that they may 
bo better able to Insui* Its ef fec-
tiveness. 

A total of 341 complaints were 
Investigated during 20 months, 70 

of which were referred to the 
committee for advisory opinions. 
The report also reviews the com-
mittee's program of area confer-
ences with the heads of field 
agencies, and the educational and 
training aspects of the Commit-
tee's work with these agencies. 
Finally, it gives the results of a 
1956 survey of Negro-Amei1cans 
employed in the Federal govern-
ment. 

The report concludes that con-
tinued progress is being made in 
implementing the non-discrimina-
tion policy, but emphasizes that 
the task is considerable. 

Training Bill Signed 

The U. S. Civil Service Com-
mission announced that meetings 
will begin this week with agency 
and employee representatives to 
discuss the best means for putting 
into effect the Government Em-
ployees Training Act. The mea-
sure was signed by the President 
in July 7. 

The new training authority will 
be discussed with agency person-
nel directors on Thursday, July 
17 and that meetings with other 
interested groups will come later. 

The new law authorizes agen-
cies to pay for training of em-
ployees in non-Government facil-
ities when such training is neces-
sary and is not reasonably obtain-
able within Government. I t also 
allows certain types of contribu-
tions. awards, and payments (such 
as Rockefeller scholarships) to be 
made by non-profit organizations 
and accepted by Federal employ-
ees under certain conditions, and 
permits agencies to send employ-
ees at Government expense to 
meetings dealing with Improved 
supervision, management, a n d 
conduct of statutory functions. 

Chairman William Reid (right) of the New York City Housing Authority and Henry Fein-
stein, president. Local 237, Teamsters, about to sign the first contract between a City 
agency and an employee group in the history of the City. Standing, from left, Louis Sus-
trin, Local 237 organizer; Commissioner Ira S. Robbins, Arthur Foley, chairman of tke un-
ion's housing division, and Joseph De Simone, (extreme right) member of the employ** 

grievance board of which Mr. Foley is chairman. 

Law Cases 
Sidney M. Stern, counsel, re-

ported to the New York City Civil 
Service Commission on law cases 
as follows: 

J I D I C I A L DECISIONS 
Special Term 

Green v. Schechter. Petitioner 
was passed over for appointment 
by the police commissioner and 
brought this proceeding to compel 
his appointment. A cross-motion 
to dismiss the petition for insuffi-
ciency was denied. The court 
pointed out that, until an answer 
is interposed, it is not possible to 
determine whether the police 
commissioner's reason for not ap-
pointing petitioner rests upon 
petitioner's alleged physical con-
dition or upon the exercise of 
"one-in-three" discretion. An an-
swer was ordered. (NYLC 6.13.58). 1 

PROCEEDING I N S T I T U T E D 
O'Connor v. McAuliffe. Pet i-

tioner, on special military list, 
seeks to be appointed clerk of 
district, municipal couit. 

CIVIL bKKVH'B LEADEH 
AitK^rica'i Newtimaffazin* 

(or Public Employee* 
l.tCAItKR rl'KI.ICATKINS, INC. 

yi Diiniir St., New Vork 7, N. I . 
Trlriihoiie: Bl':eknmn S-60IO 

Entprn) hb leoond-clasB mailer Oclobm 
.H. lU.'Ifi. at the po»t oflioe «t New 
York. N. V. unilir the Act of March 
S. 18711, Menibtr ct Andit Bureau ol 
Cir^-utalioii*, • 

Subucriiitlon Price $4.00 Per f e u 
Infllvidtiul c«i>te«, ]0 « 

READ The I,ea4]er every WMk 
for Ji)b Oi»por(uiiltlH 

SECOND SECTION 

C.S.E.A. Tour of Europe 

3B days-IO countries—531 9 
The World Fair ot Brussels Is Included in this Itinerray 

VISIT: RiitriaiMl, HollMiid, m^l^tuni, Liixen>bourc;» Germany, SM'itzeriHnd, AimtrlA, 
Italy. Monnru, Fi'H«»cr. 
Meinhfrship IK rehtru-tiNl to ( i i l l Rervlee fH^reonnel and their fnmllirfi. 

Sail on the French liner lie de France Sept. 10. 
Arrive home on the Liberte Oct. 14. 
RnHt-pasKUK:*'. mt'H.U. I«nil <rAiMt|H>rta4ioii, hotel rooms, tips, guides, iiight«eelnf, 
etc. nre all iiicliiilfd in the Hinaxingiy iow price of $819. 
For drty-toMlay ilinerary, drfailn « f aervfee, and booking: information, wrU« So: 

SPECIALIZED TOURS, Inc. 
501 Fiftii Avenue, New York 17. New York 

Spccialixed Teun, Inc. 
501 Fifth Av«nu« 
N«w York 17. N. Y. 
Gentlemen; 

PUat* lend m« further information about your )6-day, lO-country 
tour for $819.00 for C iv i l Sarvic* •mploytct and thair famil iei . 
C I T Y 
NAME 
ADDRESS 

F R E E B O O K L E T by U . S. G « T -
rmment on Sottiiil Security. Mail 
only. Leader, 97 Duane Street. 
New Xotk 7. N. Y. 

I 
I 
I 
I 
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G O GREAT IN '58 — F I N D OUT 
HOW YOU CAN FINISH 

HIGH 
SCHOOL 

AT HOME IN YOUR SPARE TIME 
Standard U x t Bovk* Utad 

Y o » mult ba 17 or avar « n d h«va left «ch«el . 
Writa for FRH SS-paga High School boeklal today. 

AMERICAN' SCHOOL." 5«Bt7 YZf-'H """" 
130 W M . N « > 1-k 34. tf. 1. fkaiw M y » l f-14«4 
Send me your free 55-paee High School Booklet. 
Name „ „ Age 
Address-



THE P U B L I C 
E M P L O Y E E 

By JOHN F. POWERS 
Pregident 

Q v i l Service Employees Associalion 

Meacham Depicts County 
Health Plan Operations 

Mr. Goldfine's Gestura 
There is a sorry spectacle currently running In Washington In 

which no onje can take pride. The antics in the GoldHne hearings, 
before a House Committee, are reflecting a low ebb in American 
ethics. Some ot the testimony has cast a shadow over th3 Civil 
Service. By implication, some of the public workers have found 
themselves being suspected of accepting rewards for doing favors 
for certain buslne.ssmen. Between 20 and 30 of them are acknowledged 
recipients of small Christmas gifts of $25 to $50 checks from Mr. 
Goldflne. 

Mr. Goldflne testified he played Santa Claus by annually giving 
these small checks to "some poor workers." He. obviously, in his 
statement, was using the adjective "poor" to describe their financial 
standing and not their efficiency. This critical attitude towards 
the pay standards of the public service might by some be called 
commendable. 

Unfortunately, the circumstances -under which his attempt to 
adjust their financial position leave much to be desired. There have 
been other leaders of industry in the country who have been con-
cerned about the salary of the public employees. However, they have 
not personally attempted to rectify the situation by Christmas cliecks, 
but instead have taken to the public ro.strum to stale their views. 
One gave much of his time and energy to formulating a compen-
sation plan for the Armed Services. 

Harm To The Public Service 
We think Mr. GoldHne—however well-meaning he may have 

been—has done the public service harm Instead of good. He has 
through his patronage placed the employees in an unenviable position. 
A public statement expressing concern over the inadequacy of the 
pay scales from the head of a large textile enterprise might have 
Jogged the Congress and the people to the needs of the situation. 
Instead, by his Christmas gifts he has cast them under a suspicion 
that a public servant can "be had." He has besmirched the good 
name and Integrity of the Civil Servants and cast a doubt about 
their Impartiality and concern for doing their job in the interest 
of the public good. 

In the 75 years of the existence of the merit system—as in 
the years before—the Civil Servants In this covmtry have struggled 
to uphold the dignity of their positions. They have had to struggle 
lor status in the social group and they have had to struggle for 
the monetary recognition of their work as co-equal workers with 
Industry in the development of the country. They have been faithful 
and loyal to the nation's Idea. They have made great contributions 
to the nation's weltare. The annals of medicine and public health 
are replete v/lth their contribution;. Their scientific achievements 
have been outstanding and they have added much to the art of 
communal living and administration. In their devotion to duty they 
have been selfless and they have suffered patiently the jibes and 
taunts of the cynical who call them "tax eaters" and "bureaucrats". 

Day-to-Day Deeds Overloohed 
In their day-to-day work—whether in a laboratory checking the 

purity of a water supply or on a coast guard cutter facing icy winds 
In the Atlantic or at a clerk's desk—they have each added their bit 
to the maintalnence of the Nation's peace and prosperity. Their 
sei-vice has been far greater than their recognition. They have not 
asked much In return—only freedom from the stinging scorn of the 
unthinking and Ignorant, and adequate incomes to help them enjoy 
some of the fruits of the prosperity they have helped to create. They 
certainly deserve something more dignified than small Christmas 
gifts from an industrialist and less cavalier descriptions than 'poor 
workers". Mr. Goldflne in his role as Santa Claus has hardly perform-
ed "THE MIRACLE OP THIRTY-FOURTH STREET" for the public 
employees. 

(Continued from Page 1) 
cost to the State per employee 
under the present program is ap-
proximately $55. This average, of 
course, depends amon? other 
things on the number of employ-
ees who have individual coverage 
and the number who take family 
coverage. 

"A third requirement Is that 
the subdivision " . . . shall also be 
required to pay Its proportionate 
share of the expenses of admin-
istration of the plan in such 
amounts and at such times as 
determined and fixed by the 
Board ". I am not able to tell 
you at this time precisely what 
these costs will be. As you can 
readily see the administration of 
any program such as this involves 
a considerable amount of detailed 
work. Some of this work can 
appropriately be centralized and 
some may have to be decentral-
ized. The administrative cost will 
depend on this factor as well as 
others such as the total number 
of persons covered, the number of 
participating subdivisions and so 
forth. In any event the Law pro-
vides that those subdivisions 

which participate In the program 
shall bear a fair share of the 
administrative costs. 

New Book Describes 
Integrated Approach 
To Mental Health 

MUSIC TEACHER RETIRES 

Emily Bradley, music teacher at the Rome State School, was 
honored with a dinner party at Marge's Sea Shell Inn, Verona 
Beach. Pictured at the porty are, from left: John R. Cole Jr., 
Gordon R. Schachoy, Mrs. Bradley, and Roswell B. Peters, the 
institution's education supervisor. Mrs. Bradley was music 
teacher at the school for 15 years. 

The "total approach to pubhc 
mental health" Is graphically de-
scribed In a publication "Design 
for Mental Health", released by 
the New York State Department 
of Mental Hygiene. 

The booklet deals with the gen-
erpl problem of mental health and 
outlines New York State's com-
plex mental hygiene program. At-
tractively designed and generously 
Illustrated with photographs and 
drawings, the brochure indicates 
.that the program attempts to 
meet the mental health needs of 
he people of the state at every 
level. 

According to the text the opera-
tions of the Department of Mental 
Hygiene "embrace both commun-
ity and Institutional services. In-
tegrated with these is a broad 
program of coordinated psychi-
atric research. Training of psy-
chiatrists and other psychiatric 
specialists is conducted in coop-
eration with colleges and univer-
sities of the state, and a large 
scale public education program 
alms to promote understanding of 
mental Illness and the develop-
ment of mental health." 

"In every aspect of its pro-
gram," the booklet continues, "the 
department attempts to keep 
abreast of the times. New ther-
apies. Improved methods of care, 
innovations in service are thor-
oughly explored and whenever 
feasible, those found to be effec-
tive are Incorporated into the 
state's activities. The mental 
health program Is designed to 
leave no gaps In the line. Where 
weaknesses exist the goal of all 
concerned Is to build for future 
strength." 

In announcing the availability 
of the new brochure, Dr. Paul H. 
Hoch, Commissioner of Mental 
Hygiene, explained that It was 
prepared to meet the constant 
demand for Information about the 
State's program. 

Single copies may be obtained 
without charge from the Office of 
Mental Health Education and In-
formation. Department of Mental 
Hygiene, 217 Lark St., Albany, 
N. y. 

Avoidance of Poor Risks 
"One other item set forth In 

the Law relates to insp;ctions and 
reads as follows: "The Board shall 
have power and authority to make 
such inspection of the employ-
ment and payroll records of any 
participating employer concerning 
any of its employees who are par-
ticipants in the health Insurance 
fund as the Board may deem 
nccessary." This purpose of this 
provision is to make It possible 
for those responsible for the cen-
tral administration of the pro-
gram to determine that the en-
rollment records and payments by 
the subdivisions are proper. If 
this were not done, the plan might 
be exposed to excessive and un-
warranted risks. 

Probable Operating Rules 
"In addition to these specific 

requirements, the Law also states 
that any participating employer 
!s subject to the Rules and Regula-
tions of the Board. While there 
are no published regulations of 
the Board as yet. It Is probable 
that these regulations will require 
the following: 

(a) that the .subdivision accept 
responsibility for enrolling Its 
employees, maintaining records of 
enrollment status and certifying 

I as to the eligibility or non-elig-
iblllty of its employees for bene-
fits. 

(b> enrollment of at least 75% 
of lis eligible employees. 

(c) payment in advance to the 
Health Insurance Unit of the con-
tributions which it collects from 
its employees together with the 
employer's share. 

Retired Aides 
" I might also Invite your at-

tention to one other provision of 
the Law which may be of Interest 
to you. This refers to the cov-
erage of retired employees. The 
Law permits the subdivision to 
cover its retiied employees at the 
same time it covers Its active 
employees or to cover Its retired 
employees at a later date. What 
this refers to is employees who 
retire prior to the date on which 
the subdivision Is admitted to 
participation. As was noted 
earlier, employees who retire after 
the subdivision elects to partici-
pate will be covered after their 
retirement under the same pro-
gram as covers them during their 
active years. It may be that cov-
erage of retired employees will be 
further referred to In the Board's 
regulations since under the State 
program, Stato employees who re-
tired prior to the effective date 
of the State Plan are given only 

the beneflt.s of Parts I and I I of 
the program, 

" I t must also be borne In mind 
that under our present program 
certain requirements are imposed 
by virtue of the contracts with 
the carriers. It Is anticipated that 
modifications in the present con-
tract will be worked out by staff 
of the Civil Service Department 
subject, of course, to approval by 
the Temporary Health Insurance 
Board. In any event, the pro-
visions of the contract will apply 
to all participating employers 
whether the State or a subdivi-
sion. 

"Obviously the limited staff 
which we have in the Health In-
surance Unit of the Civil Service 
Department will not be able to 
meet Individually with the more 
than 6,500 subdivisions in the 
State which may be eligible to 
participate in the program. There-
fore, I particularly appreciate this 
opportunity to sprak to a group 
such as yours and can oly hope 
that you will carry the word to 
those in your local area who may 
be interested in this program or 
have questions about it. We do 
have a hmited number of staff 
members whom we plan to make 
available to the local subdivisions 
to the greatest extent possible. 
Naturally, we hope to reach as 
many persons and groups as pos-
sible at each session at which we 
have a representative. 

In conclusion, let me state 
.again that the basic responsibility 
for initiating action in connection 
with participation in this pro-
gram rests with the local sub-
division. We in turn will b? glad 
to render whatever assistance we 
can in aiding the employees or 
the management representatives 
of the subdivision in reaching a 
decision with respect to this pro-
gram." 

Credit Union 
Office Moves 
To New Room 

The office of the New York 
State Employees Federal Credit 
Union at 270 Broadway. New York 
City, has been moved from Room 
1210 to Room 1816 and Is now 
open at the usual hours, 10:30 
i.M. to 2 P.M. 

The Credit Union office at 80 
Centre St. remains in Room 900 
and is open from 10:30 to 11:30 
A.M. and from 12:30 to 3 P.M. 

The 270 Broadway office Is con-
veniently located to the new of-
fices In that area of the Work-
men's Compensation Board. 

Ft. Stanwix Aide 
Wins Two Awards 

Walter M. Zatwarnlcki, station-
ary engineer at Rome State 
School, was formally presented 
with two Certificates of Merit by 
Dr. Charles Greenberg. director 
of the Institution. The certificates 
were awarded by the State Em-
ployees Merit Award Board and 
signed by the Board members and , 
the Governor of New York State, 

The awards were made for sug-
gestions presented by Mr, Zat-
warnickl on his own Initiative and 
accepted as improvements of the 
State Service to the people of the 
State of New York. 

The certificates were In addi-
tion to two checks received by the 
Rome State School employee, one 
in the amount of $20 and the 
other amounting to $75. 

One suggestion was for the de-
sign and construction of a cart 
for the moving of television sets. 
The telecart will facilitate the 
handling of heavy television sets, 
effect a saving In time and elim-
inate damage from vibrations and 
Jars. 

Another was the design and 
construction of refrigerator cooler 
racks which will result In a mone-
tary savings in the necessary re-
placement of existing refrigerator 
racks. 

The new awards bring to three 
the total presented to Mr. Zat-
warnlcki during the past year. 
The first award was received in 
November for suggesting a special 
cutter for the packing used oa 
steam valves. 



Housing Fireman 
Jobs Are Offered 

Joos as housing fliemen are be-
ing ofTered by New York City at 
$3,500 to start, rising to $4,580 
grade top through $180 annual 
In .cements. The jobs are in the 
Hou.^lng Authoriiy. The Lyons 
Residence Law does not apply. 

Requirements follow: (a) Six 
months of recent full time ex-
pfrience in the type of work out-
lined under "Duties and Respons-
ibilities"; or <b) not Ifss than 
three months j i recent full time 
fxperience plus not less than six 
months of succe.ssful related edu-
cation in an accredited school 
(three months of acceptable prac-
tical evperience will be credited 
for six months of related educa-
tion) ; or not less than one year 
of successful related education in 
an accredited school in a course 
which combines classroom work 
with practicfl experience. 

Candidates are not required to 
possess a high school diploma or 
high school equivalency diploma 
or approved G.E.D. certificate at 
the time of filing or taking the 
written, physical, or medical tests, 
but must possess the diploma or 
certificate prior to appointment. 

The application fee is $3. The 
performance-oral tpst, i.s tentative-
ly schrowled to be held in Septem-
ber. 

Employees in the title of hous-
ing fireman are eligible lor pro-
motion examination to assistant 
re.sident buildings superintendent 
with a salary range of $4,8S0 to 
and including $6,290. Employees 
in this occupational group may, 
by succe.<;sive promotion examina-
tions, reach the title of resident 
buildir.ps superintendent with a 
salary ranRe of $6,050 to and in-
cluding $7,490. 

State Exams That Stay 
Open Continuously 

Applications are being arcrptrd 
continuously for the following 
NewYork State jobs: 

6555. Vari-type operator, $3,140 
to $3,960. Vacancies are mainly 
In New York City and Albany, 
with occasional openings at other 
locations throughout the State, in 
hospitals, colleges, and other in-
stitutions. Duties consist of oper-
ating a vari-typer machine, per-
forming general typing and cler-
ical work, and related work as 
required. Candidates must have 
had training or experience in vari-
typer operation. Performance test 
only, con.sisting of selecting type, 
planning layouts, and vari-typing 
final copy on paper from clean 
or rough copy of moderate diffi-
culty. Fee $3. 

145. Occupational therapist, $4,-
SOO to $5,310, and occupational 
therapist 'TB service), $4,530 to 
$5,580. 91 vacancies throiighout 
the State. Duties consist of plan-
ning and conducting an assigned 
phase of a program designed to 
further tlie rehabilitation of men-
tally and physically ill patients. 
Candidates must have graduated 
from an approved school of occu-
pational therapy, or have grad-
uated from college and have satis-
factorily completed all the re-
quirements for a certificate grant-
ed by an approved school of occu-

pational tlierapy. The written 
examination will te.st knowledge 
of principles and techniques of 
occupational therapy, the use and 
care of occupational therapy 
equipment, efTtctive techniques of 
instruction, and related knowledge 
and abilities involved in perform-
ing the duties of the position. Fee 
$4. 

1*5. Assistant rivil engineer 
(design), $6,140 to $7,490. Posi-
tions in the Department of Pub-
lic Works in Albany. Duties in-
clude performing profes.sional en-
gineerinR work of moderate diffi-
culty. Minimum requirements are 
one year of satisfactory civil en-
gineering experience involving the 
design and computation of bridges, 
grade separations, and other 
equivalent .structures, plus a sat-
isfactory combination of 
years of education and/or 
perience. Fee $5. 

Internal Revenue 
Aides Win Awards 

Incentive awards totaling $7,320 
were made to 49 employees of the 
New York Region of the Internal 
Revenue Service, commis.sioner 
C, I. Fox announced. 

Award recipients included the 
following employees in the Met-
ropolitan New York area: Eileen 
C. Hutt, Rose Inzinna. Willie E. 
Burton. Marilyn Cooperman, Anna 
Goldberger, Ann Kurowski, John 
L. Murphy, Charles E. Picrce, 
David Terain, Helen Duffy, and 
Ann M. Matere, $300: Mary Gay-
nor, Thoma.s J. Dugan, and John 
J. Mclntyre, $150: Celia T. Haber, 
$125: Frances Meir, Mary L. 
Havel, Jo,sepha M. O'Reilly, Deb-
orah Wolff. George Coceios, Rich-
ard O. Duffy, and Albert J. 
Milone. $100; Janet C. Kenney, 
$80; Carmen Rose, $75; Norman 
Mix, Oliver L. Nestour. Rosendo 
Collazo, and Giu.«eppe Gallo, $30; 
Anne Glasser, $45; Francis R. 
Nohrden, $40; and Emil Rosen-
berg, $10. 

Lehman Heads New 
Tri-Sfafe Council 

Maxwell Lehman, Deputy City 
Administrator for New York City 
and former editor of The Leader, 
has been named executive secre-
tary of the Metropolitan Regional 
Council. This organization of 
elected local officials in the Tri-
State Metropolitan area works on 
problems of government th^t af-
fect all communities within 50 
miles of New York City. 

An editorial in the New York 
Journal American on June 28 
saluted Mr. Lehman as "that rare 
combination of a .scholar in gov-
ernment and a get-things-going 
man. He has won the re.spect of 
both Republican and Democratic 
ofTiciali and has succeeded in get-
ting them to work in harmony on 
problems that none of them could 
ever solve alone — problems of 
transportation, drainage, air pol-
lution and land use, among 
others." 
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BOND 
C L O T H E S 

PRICES SLASHED 
ENTIRE STOCK MEN'S 

2-TROUSER 
TROPICALS 
Style Manor Suits 

reduced from 

Park Lane Suits 
reduced from $6495 

NOW 49.90 
6 MONTHS TO PAY-no down payment 

five 
ex-

YACENDA OF BROOKLYN 
NAMED KENTUCKY COLONEL 

Francis R. Yacenda, long active 
in Brooklyn civic and church af-
faii-s, has been commissioned a 
Kentucky colonel by Governor 
Happy Chandler of that .state. 

Mr. Yacenda, now semi-retired, 
was for 25 years a public ac-
countant. 

RESCUER RECEIVES MEDAL 

700 a m/?/^ he/ps 
keep h/m ouf 

of the red 

$100 a month may not sound like a lot ol money, but il mean* a lot to o 
$tate Hospital employee who is recovering from a hip injury. This is the 
amount of the disability cheek this man has received every month for the 
past 33 months. He uses it to help poy some important bills . . . to help 
heep him out of the red financially. 
Because on accident and sickness can strike anybody, even you, you too 
need the protection offered under the C.S.E.A. Plan of Accident and Sickness. 

For full defaih, get m touch with one of rhete experienced inturancm 
counsellort who work in our Civil Service Department. 

John M. Devlin 
Harrison S. Henry 
Robert N. Boyd ^ 
Anita E. Hill 
Thomas Canty 
Fred Busse 
Thomas Farley 
Charles McCreedy 
George W^chob 
George Weltmer 
William Scanlan 
Millard Schaffer 

President 
Vice President 
General Service Manager 
Administrative Assistant 
Field Supervisor 
Field Supervisor 
Field Supervisor 
Field Supervisor 
Field Supervisor 
Field Supervisor 
Field Supervisor 
Field Supervisor 

148 Clinton St., Schenectady. New York 
342 Madison Avenue. New York, New York 
148 Clinton St., Schenectady, New York 
148 Clinton St., Schenectady, New York 
Box 216, Batavia, New York 
23 Old Dock Road, Kings Park, New York 
HQ Trinity Place, Syracuse, New York 
20"Briarwood Road, Loudonville.New York 
3562 Chapin, Niagara Falls, New York 
10 Dimitri Place, Larchmont, New York 
342 Madison Avenue, New York, New York 
12 Duncan Drive. Latham, New York 

Dr. John H. Travis, director of ManhoHon State Hospital, 
presents James P. McGee with the Carnegie Hero Medal for 
saving a woman patient from drowning. On January 7, 1957' 
he jumped fully clothed into the frigid waters of the Harlem 
River, swam SO feet to the patient and towed her to safety. 
Mr. McGee Is an engineer at the hospital. 

T M R l I l f i f iH&POlinBIJL/^^ 
(^nd'K/m/nee 

t^AIN OFFICE 
141 CLINTON ST.. SCHENECTADY I. N.Y. 
FRANKLIN 4-7751 ALBANY i-2032 

/OS WALBRID6E BLDS. 
BUFFALO 2. N. Y. 
MADISON N i l 

142 MADISON AVE 
NEW YORK 17. N. Y. 
MURRAY HIU 2-7m 
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NEW YORK 
CITY JOB 
OPENINGS 

VA HAS PART-TIME 
JOBS r O R DOCTORS 

Dnotors Interested in part-time 
physician vacancies in connection 
with service* to veterans and their 
families may telephone or visit 
the omce of the New York City 
Division r^ Veterans Affairs (JU 
2-23:?0i. 300 W. 43"d Street, ask-
i n j for either William McKernan 
or Edward A. Papandrea. 

BAT AIDE WINS MERIT AWARD 

The following examinations for 
jobs with New York City are now 
open. Tl ie last day to apply ap-
pears at the end. Applications 
sought by mail should be in the 
hands of the Personnel Depart-
ment. 299 Broadway, New York 7. 
N. Y., at least five days prior to 
the closing date. 

OPEN-COMPETITIVE 

FIREMAN, Fire Depart-
ment. $4.500-$5.881 plus $100 an-
nual uniform^ allowance. Salaries 
are based on a 42-hour week. Fee 
$4. Written test November 1. Re-
quirements: Candidates mast be 
between 20 and 29 years old on 
the date of filing. Men who were: 
engaged in military duty subse-
quent to July 1, 1940, may deduct 
the length of time spent in mili-
tary service from their actual age 
In determining their eligibility. 
Birth certincate or other evidence 
of birth date will be required. 
Candidates must be United citi-
zens with thi-ee years' New York 
City residence, and mast have 
high school or equivalency diplo-
ma prior to appointment. Appli-
cants must be not less than 5' 6" 
(bare feeti In height and must 
approximate normal weight for 
height. 20/20 vision in each eye 
separately without glasses is re-
quiied. No person who has been 
dishonorably discharged from the 
armed services or convicted of a 
felony will be examined. The writ-
ten test weigh 100. 70 percent 
required. Candidates must also 
make 70 percent or higher on the 
physical to qualify. (July 8i 

R3G2. HOUSING F IREMAN. 
City Housing Authority, $3,500-
$4,530. Fee $3. Performance-oral 
test In September. No residence 
requirement. Duties: A housing 
fireman, under direct supervision, 
operates healing and domestic 
hot water systems in a public 
housing project, stands watch, 
and flres low-pressuie boilers with 
heavy fuel oil. He maintains, ad-
justs, and makes minor repairs to 
boilers, industrial oil burners, 
heating and .domestic hot water 
equipment and all auxiliaries. Re-
quirements: six months of recent 
full-time experience in the above 
type of ork, or three months of 
recent full-time experience plus 
not less th m six months of re-
lated education in an accredited 
school, or not less than one year 
or successful related education 
which combined classroom work 
witii practical experience. File 
form A experience paper. Applic-
ants must be under 55. Exceptions 
for some veterans. The perform-
aiice-oral test will weigh 100 per-
cent and will be conducted in an 
oil-flred low pressure plant and 
will consist of practical questions 
concerned with the duties of the 
job. A qualifyins written test may 
also be given. Candidates will also 
be -equii-ed to pass a qualifying 
medical ar.d physical test prior to 
appointment. (July 281 

8.̂ 60. TABUL.ATOR OPERA-
TOR (IBM>, various departments. 
$S,000-$3.900. Pee $!. 37 vacancies 
at present. Written test Septem-
ber 18. Requirements: Sufficieut 
training or experience to effici-
ently operate an I B M alphabetic 
accounting machine and asso-
ciated equipment, such as the In-
terpreter, sorter, collator, and re-
producer. There are no formal ex-
perience or education require-
ments. Duties: operation and wir-
ing of various tabulating machines 
and associated equipment in an 
IBM installation. Written test 
weighs 100, 70 percent required. A 
qualifying performance test will 
also be given. Qualifying medical 
test also required. (July 28) 

8356. A L P H A B E T I C KE¥ 
PUNCH OPERATOR, $2,750-$3.-
650. Annual increments $150. 
Present vacancies, 34. Fee $2. 
The performance test will be held 
In October, date not yet «et. Re-
quirements: Sufficient training or 
enperience ta operate efficiently 
aa I B M Alphabetic Key Punch 

Machine. Type 024. No formal 
educational or experience require-
ments or age limits. Open to men 
and women. City will determine 
admLssabiiity of a candidate to 
take the test. The performance 
test on the 024 is the only com-
petitive one. pass mark 70 per-
cent. (July 28> 

8189. REMINGTON BOOK-
KEEPING MACHINE OPERA-
TOR. $2,750-$3,850. Annual incre-
ments $150. Fee $2. Performance 
test, the only competitive one, in 
October, date not yet set. The 
pass mark will be 70 percent. Pro-
motion opportunities to senior 
cierk. $3.500-$4,580. Candidates 
must show suri.cient training or 
experience to operate efficiently a 
Remington Rand Class 83 book-
keeping machine in accordance 
with specified instructions. There 
are na formal educational or ex-
perience requirements or ag^ 
limits. (July 28) 

PROMOTION 
«32». SUPERVISOR (STRUC 

TURKS—GROUP C), Transit Au-
thority. $7.500-$8.500. Fee $5 
Written test October 8. EligibU 
title: ft.ssistant supervisor (struc-
tures—group C ) , Transit Au-
thority. Record and seniorits 
weigh 50. 70 percent required; 
written weighs 50. 70 percent re-
quired. All candidates will be ex-
pected to have a good workinp, 
knowledge of any of the structural 
work of the transit system and 
especially with respect to proper 
metiiods and practices for the 
maintenance of the heavy struc-
tural steel work of the elevated 
structure. Medical and physical 
test required. (July 8-28) 

$5,050. One vacancy each at 
Brooklyn ami Syracu.*. Require-
ments are either three years' ex-
perience including one year as 
supervisor or journeyman status 
in a recognlKd building trade. 
Pee $4. 

8054. Assistant library supervi-
sor. $4, 770 to $$5$,$860, one va-
cancy at Albany. R-quirement« 
are possession of or ellglbflity for 
- librarian's certificate, and com-
pletion of public librarian's exam-

(Continued on Page 7) 

R K I I , r.HTATK 

Cecil D. Marshall, deputy comptroller of the Irooklyn Army 
Terminal is pictured receving the Official Commendation for 
Meritorious Civilian Service in recognition of his outstand-
ing performance of duty. Major General Evan M. Houseman, 
Commanding General of the U.S. Army Transportation Term-
inal Command, Atlantic, makes the award, as Mrs. Marshall 
looks en. Mr. Marshall's initiative, technical and administra-
tive skills in developing the cost system, which was adopted 
by all Transportation Corp* terminals, made possible the 
integration of valuable management data for offective use 
wiihin the Industrial Fund System and the Army Financial 
Management Plan. Mr. Marshall is a past president of the 
New York Chapter of the Notional Association of Ac-

countants. 

STATE TESTS NOW OPEN 

8340. ASSISTANT MAINTEN-
ANCE ENGINEER (S IGNALS) , 
Transit Authority. $6.050-$7,490. 
Fee $5. Written test October 29. 
Eligible title: junior maintenance 
engineer, (signals). Transit Au-
thority. Record and seniority 
weigh 50. 70 percent required, 
written test weighs 50, 70 percent 
required. There will be no choice 
of questions in the written test 
and candidates will be expected 
to have a working knowledge of 
any of the signal systems in use 
in the Transit Authority. Medical 
and physical tests required. (July 
8-28> 

8447. PERSONNEL E X A M I -
NER, Department of Personnel, 
$6,400-$8.200. Fee $5. Written test 
September 22. Eligible title: as-
sista; t personnel examiner. De-
partment of Per.sonnel. Record 
and seniority ve igh 50, 70 percent 
required; written weighs 50. 70 
percent requl'ed. A personnel 
examiner, under general supervi-

' sion, performs difficult technical 
work in the construction, admin-
istration, and rating of Civil Ser-
vice examinations, in the prepara-
tion and maintenance of a posi-
tion classification system and 
salary plan, ir the conduct and 
development of training or re-
cruitment programs, or in the de-
velopment and accomplishment of 
otiier phases of the personnel pro-
gram in the central personnel 
ag«ney; may supervise the work 
of subordinate technical and/or 
non-technical personnel; and per-
forms related work. (July 28) 

Requirements for tlie new series 
of State jobs wiiich opened for 
application on July 7 follow, with 
closing date at end: 

8051. Institution education sup-
ervisor, $5,550 to $6,780 a year, 
four vacancies in the specialties 
of general home economics, voca-

for a scientific or technological 
collection, and either 60 semester 
hours of science or two more 
years of experience. Pee $5. 
sor, $4,770 to $5,860, one va-

8060. P r i n c i p a l engineering 
technician (clectric), $5,020 to 
$6,150. Appointments will be made 
at $5,472. One vacaacy in New 

tional, or mental defective t.'ach- York City. Requirements include 
ing. Requirements are six semes-1 three years of experience involv-
ter hours in educational adminis- ing electric meters In a public 
f r f l f . Inn a n H ' r ^ r allcriWilif.v f n f a 

8314. POWER MAINTAINER— 
GROUP C, Transit Authority. 
$2.32-$2.S6. Fee $4. Written test 
October 24. Eligible title: main-
talner's helper. Transit Authority. 
Record and seniority weigh 50. 70 
percent required; written weighs 
50, 70 percent required. The writ-
ten test will consist of general 
questions: questions concerning 
the engine room and condensing 
and feed water equipment; and 
questions on tiis boiler room, fuel 
and asli equipment. All candidates 
will be requiied to answer general 
questions, and will have a choice 
of the other ..wo sections. Medi-
cal and physical test required. 
(July 8-28) 

tration and/or eligibility for. a 
teaching certificate in one of the 
specialties, and two years' teach-
ing experience in such subjects. 
Fee $5. 

8050. Institution education di-
rector. $6,450 to $7,860 a year, one 
vacancy at Highland. Require-
ments include possession of. or 
eligibility for. a permanent certi-
ficate for service as principal of 
an elementary school or of a 
secondary school. Fee $5. 

8049. Youth commission area 
director, $7,890 to $9,540, one 
vacancy in New York City. Re -
quirements. besides a bachelor's 
degree, include a satisfactory 
combination of four years of edu-
cation and experience. Fee $5. 

8048. Supervising psychiatric 
social worker. $6,140 to $7,490, 
three vacancies at Willard. Was-
salc, and New York City. Require-
ments include two years of grad-
uate study in .social work and four 
years of experience. Fee $5. 

8063. Supervising Janitor, $3,480 
to $4,360, three vacancies, one 
each at Brockport, Geneseo, and 
Syracuse. Requirements include 
either one year of experience and 
a high school diploma or two 
years of experience. Pee $3. 

805^. Associate librarian (sci-
ence and technology), $7,500 to 
$9,090. one vacancy in Albany. Re-
qlurements Include pos.sesslon of, 
or eligibility for. a librarian's pro-
fessional certificate, a bachelor's 
degree plus ot T year of library 
school, three ; eaxs of Ibirary ex-
perience, Including two years In 
a supervisory or administrative 
capacity involving responsibility 

utility or testing or related duties 
in a company manufacturing elec-
tric metei's, and either two years 
of college toward a bachelor's de-
gree in engineering or two more 
years of experience. Fee $5. 

8061. Head .Janitor, $4,080 to 

Brooklyn Heighf$ 
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from N E W Y O R K 
TIROWKI.TN S MOST 

, C O H r e N l K N T 1,(X'ATI0W 

MOVE IN TODAY 
Renf Begins Sept. 1st 

CONCORD 
VILLAGE 

T I L L A R Y J, A D A M S S T . 

« T H A V K — H I O H ST. 
STATION ON I 'RKMISEH 

2, 31/2 & 41/2 R O O M A P I S . 
d V t R0(tM AI-TM n W R « BATHS ) 

from $ I I 8 
VARIAB I .K I .RASK* 

• 3 0 - F O O T L I V I N G -
D I N I N G R O O M S 

• FREE G A S 
• B A S E B O A R D H E A T I N G 
• 2 4 - H O U R D O O R M A N 

S E R V I C E 
• R O O F T O P S U N D E C K 
• P A R K I N G F A C I L I T I E S 

PBOKESSIONAL AI 'TS A V A I I . A U I . R 

PHONE FOR FIIKK n R O f H U R E 
TR 5-8475 

R E N T I N a OKKK'K Ol 'KN D . U t T 

S E E O U R 
F U R N I S H E D D I S P L A Y A P I S 

RRNT INU AOKNT 

Char le s H . G r a e n t h a l & C o . , Inc. 
ll>5 ADAMS STRKET. BROOKLTM 

(ill Ciiiuwd VlllnKrl 

HOUSE HUNTING? 
SEE PAGE 11 

Visual Training 
O F C A N D I D A T E S FOR 

CORRECTION OFFICER 
HOUSING OFFICER 

TRANSIT PATROLMAN 
IF IN DOUBT ABOUT P A S S I N G 
S I G H T TEST O F C I V I L SERV ICE 

C O N S U L T 

DR. JOHN T. FLYNN 
Optometrist Ort l iopi i i 

300 West 23rd St.. N.V.C. 
•y Appt. Oolv — IM* t-St1« 

AIR CONDITIONED CLASSROOMS 

Sfarf Preparation At Once! 
Applications Are Now Open 

AppllcaMon Forms May B» Procured at Any Firs Hous* or by 
Calling at or Writing to Dept. of Pcrsonnal, 96 Duane St.. N.Y. 7 

FIREMAN N. Y. C. FIRE DEPT. 

EXAM NOV. 1 — MANY HUNDREDS OF APPOINTMENTS! 

$1 1 5 a Week After 3 years of Service 
MIN. HGT. 5'6</i" — AGES: 20 to 29 (V*t i May B« Oldar) 

• PENSION AT HALF-PAY AFTER 20 YEARS OP SERVICE 
• 42 Hoar W«*k • 30 Dayi Vacation • Full Pay Whan Sick 

• PROMOTIONAL OPPORTUNITIES UP TO $210 A WEEK 

PreiKiratien fer Both Written & Pbysicoi Tests 
Cama ai • guait ta a Class Saiilon In Manliattaa or Jamaica 
MANHATTAN: THURSDAY f t 1:15. 5:45 or 7:45 P.M. 

JAMAICA: FRIDAY at 7:30 P.M. 

FREI MIINCAL EXAMINATION lEFORI ENROLLMENT 

>lpplleatlaiii Will Opan Saan far 

MOTOR VEHICLE LICENSE EXAMINER 
Salary $4,080 to $5,244 

A»ES: I I ta 40 Yaari, VetaraMi May la Oldar — Mia. Hgt. S f t - » la. 
VISION: 20/40, Glaitai Parmlttad 

•a Oar Guest at • Clots Sassian of Oar Caarsa of Praparofioa 
MANHATTAN: TUES. l THURS. at 1:IS ar 7:30 P.M. 

HIGH SCHOOL EQUIVALENCY DIPLOMA 
Needed by Non-Graduetet of High School for M iny Civ i l Service E«amt 
S-Week Course - Enroll Now . N E W C L A S S F O R M I N G . 

The DELEHANTY INSTITUTE 
MANHATTAN: I IS EAST IS STREET . Phoaa GR 3-6fOO 

JAMAICA: •f-25 MERRICK ILVD., bet. Jaaaica & Hillside Avas. 
O r C N MMN TO f K i • A.M. |it V r . M . — t i^t t tCU HATUKUAVH 



l i E A P E R . 
Anterlea'u tMrgvst Weekly lor Publle Emplogeem 

Member Audit Bureau of Circulations 
I'lihlhlieit every Tuesday hy 

l E A D E R P U B L I C A T I O N . I N C . 

t7 Oiion* Street. K«w Yorli 7. N. Y. lEclimaii 3-«010 
Jerry Finliclslcin. PuhlUlier 

r«iiii K )cr , lUlilor H. ,1. HcrnHr.l, Contrihulint Editor 
James .'hisintaiit Eililor 
N. I I . Mugcr, Uusinett Mniiaeer 

lOc per copy. Subscription Price $2.00 to members of tlie CivO 
Scrvice Employees Association, $4.00 to non-members. 
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LETTERS 
TO THE EDITOR 

NYC TEACHERS W A N T 
A N N U I T Y PROTECTION, T O O 

Editor, The Leader: 
You have probably learned of 

the recent decision by the New 
York State Court of Appeals 

VOTE IS NEAR ON 
CODE OF ETHICS 

B y J A M E S 9 U I N U V A N 

The United States Senate soon will vote a bill establishing a 

code of ethics for Federal employees and officials, too. A 10-point 

code was reported favorably by the Senate's Post Off ice and Civil 

which prohibits the use of mor- Service Committee. 

TUESDAY, JULY 15, 1958 

Dual Landmarks 
HI S T O R Y w a s m a d e last w e e k w h e n t h e N e w Y o r k 

C i t y H o u s i n g Au tho i - i t y , t h r o u g h C h a i r m a n W i l l i a m 

R e i d , s i g n e d an a n n u a l c o n t r a c t w i t h an e m p l o y e e g r o u p . 

N e v e r b e f o r e in t h e C i t y ' s h i s t o r y h a d a N e w Y o r k 

G i t y a g e n c y s i g n e d a c o n t r a c t w i t h an e m p l o y e e o r g a n -

i z a t i o n . 

T h i s w a s a first o f t h e first w a t e r b e c a u s e i t r e p r e s e n t s 

t h e b r e a k i n g d o w n o f an a r t i f i c i a l y e t e f f e c t i v e b a r r i e r 

t h a t h a d p r e v a i l e d f a r t o o l o n g . 

T h e r e is n o m o r e r e a s o n w h y g o v e r n m e n t shou ld no t 

s i gn a c o n t r a c t on p a y , hours , l e a v e , w o r k i n g c ond i t i ons , 

a n d f r i n g e s , t h a n w h y i n d u s t r y shou ld n o t — e v e n n o r e a -

son w h y t h e w o r d " c o n t r a c t " shou ld b e a v o i d e d . 

In th e p r e s e n t i ns tance t h e p a c t is o f l i c i a l l y c a l l e d a 

" m e m o r a n d u m o f a g r e e m e n t , " p e r h a p s out o f c o u r t e s y 

to an o ld t r a d i t i o n , y e t in t h e T r a n s i t A u t h o r i t y t h e an -

nua l a g r e e m e n t , r e d u c e d to w r i t i n g , is f r a n k l y c a l l e d a 

c on t r a c t . E v e n t h e H o u s i n g A u t h o r i t y f r e e l y a d m i t s t h a t 

t h e d o c u m e n t t h a t it jus t s i g n e d a lso is n o t h i n g o t h e r 

t h a n a c o n t r a c t . N e x t y e a r ' s a g r e e m e n t n o d o u b t w i l l b e 

p l a i n l y c a l l e d w h a t it is, a c o n t r a c t , .since t h e f a l l a c y t h a t 

g o v e r n m e n t , as a s o v e r e i g n , can n o t w e l l c o n t r a c t w i t h 

its e m p l o y e e s has b e e n d e a d a l o n g t i m e , i f n o t a l w a y s 

b u r i e d . G o v e r n m e n t s i gns c o n t r a c t s w i t h c o n t r a c t o r s . W h y 

no t w i t h its o w n e m p l o y e e s ? 

Einployoes Struck 1>y Fine Spirit Sliotm 
B e s i d e s th e r e a d i n e s s t o set p r e c e d e n t . C h a i r m a n 

R e i d and his f e l l o w - C o m m i s s i o n e r s , I r a S. R o b b i n s a n d 

F r a n c i s V . J l a d i g a n , s h o w e d e a g e r n e s s t o r e a c h so lu t i ons , 

nnd a d d r e s s e d t h e m s e l v e s to d i f f e r e n c e s w i t h f a i r n e s s and 

u n d e r s t a n d i n g . L o c a l 237, t h a t n e g o t i a t e d t h e c o n t r a c t , 

d id not g e t a l l t h a t it a s k e d , t h o u g h n e a r l y a l l . W h a t it 

d id g e t it g o t w i t h a f u l l h e a r t f r o m t h e H o u s i n g A u t h o r -

i t y . T h a t sp i r i t in i t s e l f , h a r d l y r e p r e s e n t a t i v e o f such 

d e a l i n g w i t h g o v e r n m e n t g e n e r a l l y , d i d as m u c h t o set a 

l a n d m a r k as d id t h e s i g n i n g o f t i i e first c o n t r a c t . T h e 

e m p l o y e e s w e r e as m u c h s t ruck b y t h a t sp i r i t as b y t h e 

p r a c t i c a l g a i n s a t t a i n e d , w h i c h i n c l u d e d an ac ross - the -

b o a r d p a y inc r ease . T h e y f e l t t h a t t h e c o n s i d e r a t i o n s h o w n 

t h e m w a s s o m e t h i n g so n e w and f r i e n d l y as t o b e insp i r -

i n g . 

Give Eiii Another Chance 
RE F U S A L b y w a r y pub l i c e m p l o y e e s t o a c c e p t S o c i a l 

S e c u r i t y , u n d e r l e g a l p r o v i s i o n s t h a t m a d e t h e d e -

c i s ion i r r e v o c a b l e u n d e r e x i s t i n g l a w , mus t h a v e a r i s en 

in m o s t cases e i t h e r f r o m m i s u n d e r s t a n d i n g o r o b s t i n a c y , 

BO t h a t an o p p o r t u n i t y f o r a c h a n g e o f m i n d shou ld b e 

a c c o r d e d . A b i l l n o w b e f o r e t h e IJ. S. S e n a t e F i n a n c e 

C o m m i t t e e w o u l d g r a n t t h a t o p p o r t u n i t y , a n d shou ld b e 

e n a c t e d . O n b e h a l f o f N e w Y o r k S t a t e e m p l o y e e s , C o m p -

t r o l l e r A r t h u r L e v i t t h a s w r i t t e n to S e n a t o r H a r r y B y r d , 

c h a i r m a n o f t h e c o m m i t t e e , a s k i n g t h a t t h e c o m m i t t e e 

r e p o r t f a v o r a b l y on th e b i l l . S ince l o c a l g o v e r n m e n t p a r t -

i c i p a t i o n in th e Soc i a l S e c u r i t y S y s t e m is usua l l y a d m i n -

i s t e r e d b y th e c o m p t r o l l e r , L a w r e n c e E. C.erosa s h o u l d 

m a k e a s i m i l a r a p p e a l t o S e n a t o r B y r d on b e h a l f o f N e w 

Y o r k C i t y e m p l o y e e s , as shou ld t h e c o m p t r o l l e r s o f o t h e r 

l o c a l g o v e r n m e n t s in th e S t a t e on b e h a l f o f e m p l o y e e s in 

t h e i r r e s p e c t i v e j u r i sd i c t i ons . 

I n m a n y cases i t w a s f o o l h a r d y in t h e first p l a c e 

t o r e j e c t t h e o p p o r t u n i t y . M i s g u i d e d o r u n i n f o r m e d e m -

p l o y e e s s h o u l d n o t r e m a i n s e v e r e l y p e n a l i z e d f o r t h e i r 

h a s t y j u d g m e n t . S o m e poss i b l e p e n a l t y w o u l d s u r v i v e , 

e v e n i f t h e b i l l is e n a c t e d , b e c a u s e o f t h e r e d u c e d n u m -

b e r o f q u a r t e r s o f c o v e r a g e , bu t l e t t i n g t h e p e n a l t y b e 

p e r n x a n e n t m a k e s th e p u n i s h m e n t t o o s e v e r e . 

tallty tables when such use re-
sults In a lowering of annuities of 
those teachers who are members 
of a retirement system at the 
time such tables are adopted. A l -
though this test case was brought 
by our state-wide affiliate, the 
E m p i r e State Federation of 
Teachers, a g a i n s t the State 
Teachers Retirement system, the 
same principle cliarly applies to 
the New York City Teachers Re-
tirement system as well, since the 
decision was based on a specific 
provision of ths State Constitu-
tion. This provision reads as fo l -
lows: 

"A f ter July 1, 1940, member-
ship in any pension or retire-
ment system of the State, or 
of a civil division thereof, 
shall be a contractual rela-
tionship, the benefits of which 
shall not be diminished or 
impaired." ~ 

The mortality tables in use by 
New York City were adopted in 
June, 1943. These tables stipulate 
longrr life expectancies than the 
tables in use before that date, and 
therefore the monthly annuity 
payments to teachers on retire-
ment are l:ss than they would be 
if the previous tables had remain-
ed In use. The effect of the Court 
of Appeals decision is to require 
the u.se of the previous mortality 
tables for teachers v;ho entered 
the Teachers Retirement System 
before the chang?. 

We uige that a .special meeting 
of the Retirement Board be call-
ed immediately, so that the proper 
adjustment in annuity payments 
can be made promptly. Each day's 
delay in complying with the prin-
ciple of the decision of the Court 
of Appeals may jeopardize the re-
tirement allowpnces of "new en-
trant" teachers who entered the 
system before June, 1943. 

CHARLES COGEN, Presidnet 
New York Teachers Guild 

Question, Please 
PLEASE state the New York 

City rule regarding the probation-
ary period. 

The rule provides: 

In general, original permanent 
appointments are subject to a 
probationary period of six months. 
Where the minimum compensa-
tion of a position is not more 
than $3,500 per annum, any per-
son appointed to such a position 
after April 16, 1958 may be ter-
minated at any time during the 
probationary period after a mini-
mum service of three months, if 
such probation Is unsatisfactory. 
However, for appointment to posi-
tion in the Administrative Staff 
of the Board of Higher Education, 
the probationary period is one 
year, and for appointments to the 
position of patrolman and police-
woman In the Police Department, 
and transit patrolman and transit 
policewoman in the Transit Au-
thority, the probationary period Is 
nine months. In all other cases, 
where the probationary period is 
other than six months, the an-
nouncement ( f examination will 
specify such probationary period. 

Last year a similar code was voted by the House of Representa-
tives. The Senate did not concur. But this year, particularly because 
of the disclosures by the Hou.se Special Committee on legi.slative 
Oversight, the Senate is expected to go.^along. The committee expo.sed 
gifts accepted by Federal officials from Bernard Goldfine, textile mag-
nate friend of Sherman Adam.'?, the Assistant to President Eisenhower. 
Mr. Goldflne testified to making gifts to Federal officials and 
some "little fellows" among Federal employees. Mr. Adams was 
one of the recipients. Payment of hotel bills was one of Mr. Gold-
fine's favorite gift devices. Christmas checks were another. The ques-
tion them aro.se concerning the propriety of making or accepting 
such gifts. The code is expected to define the allowable limits even 
more explicitly than does the present draft. The whole subject Is 
now before a conference committee of Senators and Representatives. 

Text of Some Planks 
One of the planks of the present draft instructs officials and 

other employees as follows: 
"Never discriminate unfairly by the dispensing of special favors 

or privilages to anyone, whether for remuneration or not; and never 
accept, for himself or his family, favors or benefits under circum-
stances which might be construed by reasonable persons as influenc-
ing the performance of his government duties." 

"Put loyalty to the highest moral principles and to country 
above loyalty to persons, party, or Government department; 

"Uphold the Constitution laws, and legal regulations of the 
United States and of all governments therein and never be a party 
to tlieir evasion; 

"Give a full day's labor for a full day's pay; giving to the per-
formance of his duties his earnest effort and best thought; 

"Seek to find and employ more economical ways to getting ta.sks 
accomplished; 

"Make no private promises of any kind binding upon the duties 
of office; 

"Engage in no busine.ss with the Government, either directly or 
Indirectly, which is inconsistent with the conscientious performance 
of his governmental duties; 

"Never use any information coming to him confidentially In 
the performance of governmental duties as a means of making private 
profit; 

"Expose corruption wherever discovered, and, 
"Uphold these principles, ever conscious that public office is a 

public trust." 
Representative Charles E. Bennett 'D., Fla.), wrote the resolu-

tion embodying the propo.sed code. 

Code for !\'YC 
Meanwhile New York City is soon to vote a code of ethics ap-

plicable to its own employees, while quasi-independent agencies are 
expected to follow .suit. The Council's Committee on Civil Employees 
and' Veterans, which has been studying the subject for months, is 
expected to report soon after Labor Day. 

The Council committee would have the benefit of the Federal 
example by that time. Also, there is a State code of ethics, applicable 
to State employees, that Attorney General Louis J. Goldstein asked 
Mayor Robert F. Wagner to consider as an example, but the Mayor 
felt that the present City code of ethics met the situation at lea.st 
as well and expressed hope that the new City code would be even 
more satisfactory and effective. 

//.I to Adopt Oim Code 

FREE BOOKLET b ; U. S. Gov-
ernment on Social Security. Mail 
only. Leader, 97 Duane Strut, 
New York 7. N. * . 

The New York City Housing Authority is expccted to adopt a 
code of ethics of its own. Chairman William Reid said so in con-
nection with the recent reinstatement of a suspended employee. 

The Authority members unanimously approved the reinstate-
ment of Sidney Schackman, an accountant suspended on January 
1958. The Authority agreed with a special hearing officer that Mr. 
Schackman's making of a loan to A. Arthur Tracy, a senior vice 
president of the Nassau Management Company, in no way impaired 
Mr. Schackman's usefulness to the Authority. 

In announcing the decision, chairman Reid said: 
"This ca.se demonstrates the need for a written code of con-

duct for Authority employees which will in unmistakeable terms 
define permitted and ^irohibited activities. Such a code will pre-
vent unfortunate misunderstanding and will enable the Authority 
and the public to receive the benefit of staff services In line with 
the highest standards of ethical conduct. Such a code is now being 
prepared by the Authority." 

Cratejul for Reinstatement 
Mr. Shackman made this statement to the Leader: 
" I want to express my appreciation to Chairman William Reid 

and the other members of the New York City Housing Authority, 
Ira S. Robbins and Francis V. Madigan, for their consideration and 
fairness in reviewing my suspension. I also want to thank my at-
torney, former Commissioner of Investigation Louis E. Yavner, for 
his diligent and able efforts in presenting my case. 

"Most of all, I want to pledge all of my talents and efforts to 
the service of the Housing Authority and the public in a renewed 
affirmation of my profound gratitude that I am a citizen of a 
country where the words democracy and justice have real meaning." 



T t a M ^ a y , J i i l y 1 5 , 1 9 S 8 C I V I C ' V I C e L ' E A ' D E R P a g e S e v e n 

EDUCATION AIDES WIN AWARDS 

(Continued from Page 5) 
inatlon, a bachelor'a degree plus 
one year of library school, and 
one year of experience involving 
contact with and service to the 
public. Fee $4. 

8053. Senior library supervisor. 
$6,140 to $7,490, six vacancies In 
/'bany. Requirements are the 
same as for assistant library 
supervisor, plus two more year.s of 

experience Including one In a su-
pervisory or administrative capa-
city. Fee $5. 

8055. Film production aide, 
$3,300 to $4,150, two vacancies in 
Albany. Requirements Include a 
high school diploma or equiva-
lency and either two years of ex-
perience or on? ye:.r of experi-
ence and one year of trainini? in 
an a-)p jved photography school. 
Pee $3. 

8059. Associate veterinarian. 
$7,89'' to $9,540, one vacancy in 
Albany. Requires four years of ex-
perience in practice of veterinary 
medicine. Pee $5. 

8058. Supervising veterinarian. 

f ,450 to $7,880, two vacancies in 
Alb my. Rsquli'es two years of ex-
perience in practice of veterinary 
medicine. Fee $5. 

80,';r>. Veterinarian, $5,840 to 
$7,130, two vacancies, one in 
Western New York State and one 
:.i Albany. R?quires one year of 
experience in practice of veteri-
nary medicine and accreditation 
by U. S. Bureau of Animal Hus-
bandry. Pee $5. 

FREE BOOKLET by U. S. Gov-
ernment on Social Security. Mail 
only. Leader, 97 Duane Street, 
New Yorli 7. N. Y. 

R u t h E . Burns a n d H e l e n I. M o y n e s , e m p l o y e e s o f t h e B u r e a u ' 
o f P r o f e s s i o n a l L i c e n s i n g S e r v i c e s o f t h e S t a t e E d u c a t i o n 
P e p a r t m e n t , a r e p i c t u r e d r e c e i v i n g c e r t i f i c a t e s a n d c h e c k s 
Mnder t h e S t a t e ' s m e r i t a w a r d p l a n . Dr . F r o n k R. K i l l e ( l e f t ) . 
A s s o c i a t e C o m m i s s i o n e r f o r H i g h e r a n d P r o f e s s i o n a l E d u c a -
t i o n , p r e s e n t s t h e a w a r d s , w h i l e D r . R o b e r t C . K i l l o u g h J r . , 
A s s i s t a n t C o m m i s s i o n e r f o r P r o f e s s i o n a l E d u c o t i o n , looks on. 

mw FOR HOM£ MOV/151 

oiirrior 
Amazing new 
camera makes 
professional 
effects easy 
for everyone 

• FADES 

IR C L O S E - U P S 

•K S L O W - M O T I O N 

* WIOE-ANGLE 
PANORAMAS 

Ar SELF-FILMING 

New for 8mm fans! Professional 
shots beginners can take! 
Bolex "Scene Control" gives 
you simple features for all 
Hollywood effects, plus 
7 speeds, zoom viewfinder, 
fuie Kern-PaiUard lenses, 
many other precision extras. 
Model shown with Yvar 
'/2"F;l.8and li/i"F:2.8 
lenses, $217.00. t O A O ^ 
Oilier models from * O T 

U N I T E D 
C a m e r a Exchange Inc. 

1140 AVENUE OF AMERICAS 
(cor. 44th St.) N. Y. MU 2-8574 

265 MADISON AVENUE 
I Cor. 3 «H St.) L I 2-A822 

NEW MAYTAG 
ALL -FABRIC AUTOMATIC W I T H THE FIRST 

EXCLUSIVE NEW 
UNDERWATER 
LINT FILTER! 

Works under water where 
the lint is. Gets rid of mora 
l in t t h a n ever before pos-
sible. Filters during wash 
and r inse cyt ie . And, you 
never have to remove iilter 
to load or unload vrasher. 

EXCLUSIVE NEW 
SUDS DISPENSER! 

J u s t p o u r d e t e r g e n t i n t o 
ag i t a to r . Dispenser sp rays 
f u l l y d i s s o l v e d d e t e r g e n t 
i n t o w a s h w a t e r —auto -
matically! 

EXCLUSIVE 
NEW WASH ACTION! 

The " inner agitator" pumps 
s u d s y w a t e r - u p a n d 
t h r o u g h t h e c l o t h e s . 
Creates a steady s t ream of 
rain-soft suds water that 
gently loosens and lifts out 
d i r t . Gets c l o t h e s really 
clean. 

W A T E R C O M E S 
I N H E R E 

l I N T IS F U T E H E D 
O U T H E R E . ^ 

D E T E R G E N T 
IS P I C K E D 
U P H E R E 

h — T H jtw I, >1 

IS P U M P E D 
O U T H E R E . " 
F L O W S U P A N D T r I R O U G H C L O T H E S 

LOWEST 
PRICES 

IN TOWN 

Y O U R S F O R O N L Y 

PENNIES A WEEK , . . 
T h e n e w M a y t a g A l l - F a b r i c A u t o m a t i c also i n c l u d e s : 

• PUSHBUnON WATER LEVEL CONTROL 

Saves you up to 2 5 0 0 g a l l o n s o f hot water a year 

• TWO WASH SPEEDS, TWO SPIN SPEEDS 

Let you tai lor the act ion to the type of fabr i c 

• THREE WATER TEMPERATURES 

INCLUDING "COLD" 

Let you wash anything sa f e l y 

• AUTOMATIC RINSE CONDITIONER (optional) 

Rinses your c lothes in ra in-sof t wa te i 

• YOUR CHOICE OF PINK, GREEN, 

YELLOW OR WHITE 

American Home Center, Inc. 
616 THIRD AVE., at 40th St., N.Y.C. MU 3-3616 

S a v i n g s o n Appliances, Air Condition TS, T o y s , Drugs, Glffware, Nylons 



Official Requirements In Full 
For NYC Fireman Examination 

The official notice of examina-
tion. No. 8323, New York City 
fireman iF.D.) test, follows: 

Salary: The present entrance 
salary Is $4,500 per annum, with 
statutory increments up to and 
Including $5,881 per annum. 

These salaries are based upon 
n 42-hour work week. In addition, 
there is an annual uniform allow-
ance of $100. 

Applications: Jiling period — 
Applications i,s.sued and recsived 
from 9 A.M., July 8, 1958 to 4 
P.M., July 28, 1958. 

Issue of Applications — Appli-
cation blanks are issued in person 
or by mall. They may be obtained 
free by the applicant, or by his 
representative at the Application 
Section of the Department of Per-
sonnel at 96 Duane Street, Man-
hattan, N. Y. 7. They are also 
mailed on request to the Applica-
tion Section provided a self-ad-
dressed nine-inch envelope, stamp-
ed six cents for return, is enclosed 
with the request. No mail requests 
for applications will be honored 
If not accompanied by a self-

addressed stamped (i.\-x cents) 
envelope. For practical reasons, 
mail requests for application 
blanks may not be honored unless 
received by the Department of 
Personnel at least five calendar 
days before the closing date of 
filing period. 

Filing: Applications — Appli-
cations are accepted for filing by 
mail or In person. An application 
submitted for filing by mail 
should be addressed to the Filing 
Section of the Department of 
Personnel at 96 Duane Street, 
New York 7, N. Y . Such applica-
tion will be accepted if its envel-
ope is postmarked not later than 
12 midnight of the day following 
the closing date for the receipt 
of applications. The required fee, 
payable by certified check, bank 
cashier's check or money order 
must accompany the application. 
Envelopes containing such appli-
cations must be stamped at the 
rate of 3 cents an ounce. Appli-
cations may also be filed in per-
son by the appl'cant or by his 
representative at the address 
given for the Filing Section. 

DEPT. OF LAW AIDE WINS AWARD 

Attorney General Louis J. Lefkowitz presents merit award 
certificate and $25 check to Dina Noskin of the New York 
State Department of Law for her suggestion with regard to 
mail handling. Miss Moskin is a clerk in the administrative 
bureau of the Department. 

The Department of Personnel 
assumes no responsibility for de-
livery when issuing or receiving 
applications by mail. 

Fee: $4. 
Date of Test: The written test 

is expected to be held November 
1, 1958. This date Is tentative 
only and may be changed if cir-
cumstances 30 demand. 

Promotion Opportun'ties: Em-
ployees in the title of fireman, 
F.D. are eligible for promotion 
examination to lieutenant, F.D. 
with a salary of f7,148 per annum. 
Employees In this .service may by 
successive promotion examinations 
reach the title of chief of de-
partment, F.D., with a salary of 
$15,912 per annum. 

Ages: The Administrative Code 
provides that to qualify for mem-
bership In the Fire Department, 
a per.=on shall have pa.5sed his 
20th, but not his 29th birthday 
on the date of the filing of his 
application. 

Exceptions: All persons who 
were engaged in military duty, as 
defined in Section 243 of the 
Military Law, subsequent to July 
1. 1940, may deduct the length 
of time they spent in military 
service from their actual age in 
determining their eligibility (Sub. 
lOafi Section 243, Military Law) . 

At the time of investigation, 
applicants will be required to sub-
mit proof of date of birth by 
transcript of record of the Bureau 
of Vital Statistics or other satis-
factory evidence. Any wilful ma-
terial misstatement will be cau.se 
for disqualification. 

Fire House Locations 
The locations of New York City 

fire houses: 

Manhattan 
142 West 31 .St St. 
530 West 43rd St. 
417 West 17th St. 
340 East 14th St. 
113 Liberty St. 
100 Duane St. 
165 East 51st St. 
55 East Broadway 
73 Water St. 
261 William St. 
165 Mercer St. 
14 East 18th St. 
269 Henry St. 
223 East 25th St. 
185 Broome St. 
132 West 10th St. 
238 East 40th St. 
159 East 85th St. 
215 West 58th St. 
78 Morton St. 
220 West 37th St. 
173 Franklin St. 
604 East 11th St. 
278 Spring St. 

87 Lafayette St. 
49 Beekman St. 
42 Great Jones St. 
440 West 38th St. 
223 East 119th St. 
1849 Park Ave. 
503 West 126th St. 
157 East 67th St. 
142 West 63rd St. 
221 East 75th St. 
502 West 113th St. 
Welfare Island 
175 East 104th St. 
304 West 47th St. 
363 Broome St. 
120 West 83rd St. 

Pier 1, North Uiver 
52 East 114th St. 
180 West 137th St. 
33 West 43rd St. 
Grand St., East River 
518 West 170th St. 
248 West 143rd St. 
207 West 77th St. 
766 Amsterdam Ave. 
90th St., East River 
503 West 139th St. 

(Continuetl on Page 15) 

YANKEE TRAVELER 

T R A V E L C L U B 
R.D. I . BOT 6 Rrnw la r r , N. f . 

<"iill .Mhany fl-OT'^": 
Troy AKstiijil a OUMO 

July IS. 19. '*0—The TIIOIIKKIHI KUnil 
Tour. TIh» Vrnire of Amfr i rn—« l> f re 
ono VHcation li-iuU t<i HiiDflHT. 
N>itiirp\ woiulorhinii at your v^ry 
(inorstcii you vacarioii at Alex-
Uniler Hay, I 0 « « IslamlH. Two boat 
rUh-H, hotel, •̂ 'nle tri|iN. r l r . . . 
.hily fili atiil "iT—New Yorh Mly l»y 
StoinnfT. Trai)N|>ortation, hotH, «•<(>. 

$18.05 

Hey there—You wUh the Ktar-Nhine of 
wandei lust In your e>«H — Kcttinc 
r«MMly_f«)r your hiiiniDer safari? You'll 
he uhle to enjoy yourself niiirh more 
with the Yankee Travel* r MN your 
KtiUle. Call or >vr|te. 

COLONIE MUSICAL TNEATic 
N̂ -* litK.™ Ci.c!t OH * O" C.hM. 

Box Office Open —> 
10 A.M.-10 P.M. 

The N e w M u s i c a l T h e a t r e Tent 
in the Round 

EDDIE RICH presenfi 

JULY 15-20 
K I S S M E K A T E 

Musicnl with 
HAROLD LANG 

& ORIGINAL CAST 
Tues.-Fri. 8 : 4 0 , S a t . 6 & 9 : 3 0 , Sun. 8 
I ' r iws: THIS.. Wiil.. Thurii., Ifl.BO, 

•J.dd. 1 r,^, :i..'>(i. 
Kri., S;il. I(! I'.M), Sun,, T2.00, 
r;.ri(i. ;;.:!(i. :).iiii. 
Sill. 1I;:)0 I'.M, 2.3.5, 2.-8, 3 BO. 
;).S5. 

Phone CEdar 7-8585, Write Bo» 935. 
Lathem, N.Y. Send Stamped, Self-
Addressed Envelope. 

Save 25% on Season Tickcfi 
Discounts for Theatre Parties 

Followed By 
"KING & r 

JULY 22 — AUG. 3 

In Time of Need, Call 
M. W. Tebbutf's Sons 
176 state 12 CoEvin 

Alb. 3-2179 Alb. 89 0 1 U 
420 Kenwood 
Delmar 9-2212 

Over 107 ITeart of 
Distinguished Funeral Service 

CHURCH NOTICE 
ALBANY TEDERATION 

OP CHURCHES 
72 Churches united for Church 

and Community Service. 

APTS. FOR RENT 
Albony 

BERKSHIRE HOTEL, 140 State 
St. Albany. N. Y. Va block from 
Capltnl; 1 block from State Of f ice 
Bldg Weekly rates $14 & up 

M A Y F L O W E R - ROYAL COURT 
APARTMENTS - Furrished, Un-
furnished, and Rooms Phone 4-
19^4 (Albany). 

ARCO 
CIVIL-SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany, N. Y. 

Mail & Phone Orders Fined 

S7.00 STATE RATE 
FOR SYRACUSE 

S H E R A T O N D e W I H 
M O T E L 

WE OfFER: 
• 7 .Minutes from Downtown 
• 1.10 .MoJerii Hms. wilU TV * Radio 
• Air Conditioniiie 
• t w o Top Restiuirante 
• CofUtail Loiince 
• .Swimniing I'ool Rlehti 
• Cliaroo.ll Chtf 
• Free Paiki i ie 
• Telephone Switchboard Scrvloe 

The Sheraton DeWift 
Erie Blvd.. E. Syracuse 

M.\I<K Fl-.^IIKICTT, CcnrriU H i * . 
CI 6-3:iao 

BOX SPRING 
MATTRESS 

S E A L Y S A L E 
$ 4 9 9 5 PRICE INCLUDES 

6 LEGS 
5 YR. GUARANTEE 

Reg. $79.95 
Agency tor Stearns & Foster, Serta, Englander, Crown. Full line 
Convertibles, Chair Beds. Hi Risers, Hollywoods. Puilts & Pillows 
Recovered & Sterilized. 

Special Consideration for Civil Service Employees 

BEDDING MFR'S OUTLET 
4301 12th AVENUE UL 4-0377 

h V I f ' 
B B PRiSiumzio 

V V COMTODT 

C a l i f o r n i a 

s j g s o 

^ U S O A -

DD'BB 

C H I C A G O $ 2 3 " * 

H A W A I I $ 1 7 3 ' ® * 

I I I l owa 

JU 2-6400 
2]HiiMiAtt.UL 8-7700 

M i a m i 

, 3 7 0 5 

UNITEP STATES OVERSEAS AIRIINES INC. Scheduled SuppUiMntel Aiiline 

A C T N O W . . . S A V n 

1958 E S w I T t U i W 
ROOM AIR CONDITIOMER 

OF COOLINC SYSTfAl 

50% MORE EFFICIENT 
COOLING SURFACE 

than those in usual plate-
type cooling systems! 

Takes 20% Less Space 
than previous "Thinllnes" 

Fits Most ANY Window 
l o w — o n l y 1 5 % " high! l-HP, BIG COOL. 
ING CAPACITY—Removet 9,000 BTU' i* . Hot 
twice the compraiior >pe«d found in ordinory 
room air conditioners. 

G-E Thinlines are Priced from 

• Only \2 Arnpi. op-
•rolat ttt 115 Voltit 

• Air Fr*sh«n«r — P«r-
niai)«nt Air fill«H 

t Easy-Action Conlrotii 

8 ConirolUd Air DU 
r«ctor»l 
N«w Ptiformonct 
••cierl 
Qwiot OporotlonI 

A . 9 
m i l e 

«> A WEEK 
ef ler imoll down poymtnl $ 1 4 9 9 5 

NEW D E A L RADIO 
65 Second Avenue, New York, N. Y. 6 R 5-6100 



NEW- State-wide Contract 

Greatest advance ever made 
in health protection 
for State employees 

The new State-wide contract gives you and 
your family comprehensive, world-wide, 
hospital and medical protection—with 
employer contribution toward the cost. 

A three-part program, provided by Blue Cross, 
Blue Shield, Major Medical coverage as de-
scribed in the booklet which has been distributed 
to all State Employees. 

BLUE CROSS-with expanded hospital bene-
fits. Covers in full for 120 days semi-private room 
and board, plus all the usual hospital services. Also, 
covers anesthesia, blood and blood plasma, physio-
therapy, hydrotherapy and ambulance service. For 
private room care—you receive an allowance equal 
to the most common semi-private room charge. 

BLUE SHIELD-vfith expanded doctor benefits. 
Covers surgical and in-hospital medical care by 
your own private physician, plus allowances for 
anesthetists' fees and for radiation therapy. Pro-
vides payment in full for nonmaternity care by any 
participating physician—if your annual family 
income is $6,000 or less ($4,000 if single). And, 
most doctors in New Ywk State are participating 
Blue Shield doctors. 

MAJOR Please refer to "Health 
Insurance for New York State Employees" for a 
complete description of your major medical bene-
fits under the State-wide contract. 

The state-wide contract is for now 
and for your future . . . 

WHEN YOU RETIRE: You can continue 
your Expanded Blue Cross, Expanded Blue 
Shield and Major Medical protection, accord-
ing to the New York State enrollment regu-
lations. So, wherever you reside or travel 
when you retire, you can keep this broad, 
long-term protection at the same low cost. 

For more information about how you can get this 
coverage for yourself and your family, contact 
your Personnel or Payroll Officer. 

B L U E C R O S S ' -B B L U E S H I E L D 
ALBANY, B u r r A L o , JAMESTOWN, N E W YOHK, ROCHESTER, SYRACUSE, UTICA, WATEHTOWN 



Summer Places For Rent 1 BINGHAMTON NURSE RETIRES 

WHSSPERiNG P I E S 
LOG CABINS 

H<>iifl<'kMfpinir aiul ovrrnii i l it . 1 to 3-
rooni Hcantihi l 17-a<t'G plno 
ifVDVf* ill UH> >r t ot tho Aiiiniiu]:)<>k8 
rm ll inNoii lUvcr at North Crcr-k, 
N. Y. I..'Ilk''', fnl ly equipped f^iihlrpn's 
Ulay a'cH. Kxc-f.-llrnt Imiitinir ;«ti(l liBh-
inif. Op'-n yrnr. LoiiiMC ivui Rotl l f ; 
Hiikor, !*n»ps. Wri te for T^rooluire W , 
or phono North CroeU JJHU. 

IN DKLAWARE COUNTY 
\ A i . > \ r \'i H>N— 

I.Wt' I lk.' a h l N ( i ! ! — A l 
T K I N i K A M t K K T I I O T I J . — 

Fh'Urhmnnnfl. N. 
I<!oal Slimmer Ucsorl loonlf'd 10 ml. 
nway for h»'nnliful Lake Switzerland. 
K»nit hy fl;iy-wl?, nio or S(';i''«>n-Amor. 
or Kufopf'Ho l ' lan-Spa«'ioiK Ilnis Excel , 
••tihinn. fO 'ktui l lount?o-SupnrviHpd play 
ptTloiis phis snp. (lininsc rni & Bwim> 
niltur pool for ohihhvn-'Bnne^s, Ava i l , 
by month or s - a f i n — ( " a l l Fleiai-hmanns 
n . M I or N Y C — C h 4-0!)!::>. 

T-H-/-S IS l-T! 
Gooi] old days on the farm 

Per fec t awinnnin' • Kipiralit 'eatln' -
'CJrand sl'Hpin" 

Your own pr i va te ooHajrn 
F D G E W A T K R K A K M . . L. r . I I imt-Rd X 
Klns4ton. N. Y. K K D K U A L 1-« ( {SI» 

FIFTH AVE. A P T H O T E L 
l ' ! 7 Roa.l i l l » ; t h St 

R O C K A W A Y P A H K . L. I . 
Li i fht. a i ry rooius with pr ivate i)ath. pook-
Ing: Honu'likp ntmosphun', l i . fr . Oi-caii. 
Day. \V»>ik, Season • IMione ( i i . 4-8555. 

ROCKAWAY PARK HOTEL 
By (lay. wk, Bf!)pon, Open all yr. Cookinf? 
•va lUhlp . Ons block li- i lui.ch & Ind Sub. 

N » 4-()4llil. l.-i.S ni-rii li I m i l l SI. 

G A M E S 
I ' l . V\ - M i - N' I I C K " 

FAS ( lN \ r l N ( i "S IX K " I I M S H ! 
Irlf-.Tl Vin-atioti. Yi'ar art)Uii(i, :til. To-'it-
pulcl. Money b;i.k it nol di'liulil.-d. SIX-S 
GAMES . 4(l()'; lllh Ave. , Bklyn 

I N M K K I ! \l l A I . - K.VST l l \ M l ' r O N , I . . I . 
Iil'Otnt* p ropnr ly : 1 two Hloi-y houac. anti 
4 year Round ro l l aecs . '.'.[-j ac i r s of land, 
flno l;iwn« and sliubbi^ry, furnis l i in^ 'a in-
clurtcMl l(i:!,Tll(l(). Wr i lo l!i).t No. 84. 
Amasfan.s'It. 1.. I., New York . 

UPSTATE VACATIONS 
S T A R T YO|!R A D l K O N r A C H V A C A T I O N 
A T K A I U V L A N D V I U - A l i K . Route U. 
Saralogra Sprinsra, N. Y., " A Cliild'H I'ai-a-
disft of sloric.s" li^alurin? L i v e .Animala and 
Slory lionlt (,'h;u"a''tei's. See The Three 
ru.s . I»inorM'hio. Robin Hood, Santa's 
Slopovei ' . en joy .\niinal Patk and Miiaical 
Shoo, and riile on The Fairyland Express, 
Tilt) Kniel i l 'n charp-er and Tl ie I'roHpecloi'B 
Pack Tr ip . Send for free bi 'ochuie. 

Pictured at a luncheon in honor of Ulanche kdwords, K.N., 
who is retiring, are, from left, Pauline Bochnovich, Mrs. Ed-
wards, Meda Lobdell, and Wylda Johnston. The luncheon 
was sponsored by the Binghomton Hospital Nurses Alumni 
Association, of which Mrs. Edwards is a past president, and 
was held in the Garvin Buildinq. Mrs. Edwards started work 
at the hospital as an ttendant in May, 1924. She entered 
the School of Nursing in September, 1925, and has been a 
head nurse since her graduation. The Nurses Association 

presented her with gifts and money. 

Koppleson Heads Personnel Group 
Melvin J. Koppleson of the 

Atlantic Coast District Personnel 
Office of the U.S. Maritime Ad-
ministration, has been installed 
a.s the new president of the Met-
ropolitan New York chapter of the 
Society for Personnel Administra-
tion. He succeeds C. William Dsla-
mater of the Brooklyn District 

Internal Revenue Office, 
Jerome Smith of the Brooklyn 

Army Terminal Is the new vice-
president, and the new secretary-
treasurer is Catherine Regruto of 
the Second U. S. Civil Service 
Region. 

They were Installed along with 
Mr, Koppleson. 

BEST REAL ESTATE BUYS 
S M I T H & S C I S C O 

Real Estate 
192-11 LINDEN BOULEVARD. ST. ALBANS 

LA 5-0033 

SUMMER SPECIALS: 

STATE ELIGIBLE LISTS 
A.SHIST VNT TOt . l . KQI I I ' .MKNT M A I N -

T I C N A X K SI l " i ; i !V IS ( )K . I 'nini.. N K W 
\<HtK ISTATH; T l l l t l W A V A I T I I O K I T Y 
I . Riclt, Nei l . llaTdwiiisvl « 7 4 1 

Hunt. Robert. Albany It475 
.'I. llniHh. ( i iarlcH. I'carl Rvr . . . . il.'iSU 
4. I'.MHehniJin, Riibert. Auburn . . . . » ( 1 4 1 
5. ri^KlifiT, J.con, I 't i . ' i i 8tiH4 
(i. WillMiIdt. Wi l l i am. Waldcn g5l>l 
7. Teinkevich. Wal ler , Snyder . . . . 8f>60 
S. K w i i e r . M.1X. Calskil l S4S4 
!l. Sanilln-rf. Ruberl. SchUly 1»1I14 

10. Dehond, Olcn. Selkirk S0:;3 
11. I l r i ik ley , Karl. Rochester 7892 

T O M , K ( l i n - > l i ; N T > I A I N T F . N A N < K 
rO l iH .MAN. rroMi., N M V VOItK ST.\TK 

T i n i l H A V A l T I K I I i n V 
1. D i ik . Neil , l ia ldwi i isvy <1725 
•!. rirusli. Charl.'^. I'earl R v r ll l l . l l 
:!. Hunt. Robert. A lbany Sl-inS 
4. rtusehnian. Robi' t, .\uburn . . . . 0 1 7 1 

K-itmer, iMa*. Catskil l SH41 
t!, Wiebold l . Wi l l iam, W.ilden S4!»l 
7. Teinkr'vi. 'h. Walter , Sii.ider . . . , S.17U 
5, Di-hoiid. ( i len. Selkirk H4in 
i». l lezaha. Bernard. Sehtily H.llirt 

It). SaiullHTl. Robert. Sehti lv NMrt 
I I . l ia.di.r. I.eon. I ' t iea H131 
1^. Hriekley. Karl, Rochester 7671 

l - K I N I I I - A I , I . A M t A M > ( I . A I M S 
A l M r S T K K , IToni . , DI ' . I 'AKT.MKNT OF 

r l l l l . l C WOHKIS 
I . Kerr. Wi l l iam. A lbany 101,33 

Anderson, Rilwin, Syracuf^e . . . .H1 ,S0 
r.ooney. Wil l iani. Horilell 0119 

4, Buchan. (Ji'orie, Penf lcM R«:)H 
,'i. MiilT. Williani.' Water town . . . . RS;fK 
II. Keiioug, Wi l l iam. N l l a r t f o i i l . . . H7;i9 
7. f ! iady . James. Colio-s l'.Hl7 
5. Ti tirien, Kdsiar, .vlhany (;375 

Shoppers Service Guide 
IIU.P WAISTED MALE 

CANVASSERS 
HOME IMPROVEMENT 

Full or i iait l ime. Salary plus rummla-
« ion. No car nccessary. Apply for intor-
Vit'w, i P .M. Lveni i ig li.S p . M 15-04 
l i iOih Si.. College Point, J,.l. 

Ilelp W anted - Male & Female 

Keep yoni* joh aiul come with part 
l ime. Karn while you icarii. 'J SV 8-THlS>. 

Help J] anted - Female 

W O M K N . Kain pai l - l inuj nioiny at home. 
uMivHsiiiR: envrlopes (typling" oi luiitfhaud^ 
fi>r ailverlisers. Mai l $1 lo r instnic l iua 
M.tmial leliinK" how (Money-h;u.'k ^naruu-
tee ) Slerlins: Va lve Co., t"o;ona. N . Y . 

PART-TIME JOB 
OPPORTUNITIES 

HOW TO GET 
That Part Tim* Job 

handbook of j ob opi ior lunit ies avai lable 
now. hy s. .Nornian Fcinirold & Harold 
l.i.sl for students, for eniiiloyed udults 
;4nd p-otile over t)5. Ciet this invaluable 
1,'iud.j for $l..->il plus lOe f o r niailinir. 
Send to L K A U K I l HOOK STORE, 97 
Duaiie S t l f e t . N. V. 0. 

Party goods for all occasions. New 
Year's assortments best sellers to 
Hotels, Clubs, Taverns. 30'P com-
mission. Sperry Favors, 1021 Oak 
St,. Elmira, N. Y, 

si'i'Kitvisou or .sn<iAi, WORK 
( M K D I t A I . ) , r roni . , I I K I ' AK I ' .MKNT OF 

S O d A I , H I ' l l l ' A K K 
1. Amlerson, Barbara. NV(J si ins 
2. Kdward, Colio-s l "0 i6 

.\»FIIS'L'A>T HI L -HKINTKMH- INT OF 
T K A I M N * ; S I I IOOI , , I 'mm. , I»F .IV\KT-

M K N T OF s o n VI. VVKI.F.IKK 
1. C osby, lleriiiee. Hmlwm S i t l l 
2. Zir in. Sidney. Middlel.nvn SSS4 
3. Fnrcel l , Marsaret . HuiUoii , .1., . . 1,1 
4. Weiner. Alaurice. Oltsvilltj 
6. Kobej ' ls. A r thu i , ludcrilry X'.'Sl 

SF .MOK r S V r i i l A r K I S T . I T om . , 
l ) i : r .\|{T.MI ' :NT o r I I K A I I I I , 

« i : s r ( i i i : s T i : i ! ( o i N T V 
1. P ' t rus . .lo-seiih. N I 'd l iani S I70 
2. Homer , ,Ianieii. Scandale h.' itl 

I L ICKK , (^RAI fK IS, l-riiiii., Nl KK IK ;ATF ' .S 
( I I I I tT, l ; i t O N \ ( I>1 .M'V 

1. Saniber, .Minnie. NV<; ! i l ! )0 
2. Hohl-n, Wi l l iam, lironx; ."^tiSS 

AS^ IST .VNT ( i l W l i l l l A N f l . H K K , I 'roiii., 
l i l i A D K -1. SI ICIiOt. \TI>:'S t U l K'V, 

I I K O W r O I N T V 
1. n w j e r , Catherine. N Y C SS7.1 

Coodman. Kdytl ic. Lironx !»S07 
.'!. Euan, MarBarcl. N Y C " i l72 
4. Kreisstnan, K. S., N VC « ; !50 
5. T i e ney, Kathleen, N Y C So08 

( I . i : i ! K , ( ; l t \ l i n I, I 'roni., 
.SrUKOCiATK'. ' i (O l . iCT , ICKONX f O l N T * 

1. Cuodman, Fdytlie. Bioi ix !>:tn4 
S l l ' K K V I S O K OF SOCI.VI, VVIHtIC (< L ' . f .D 

W r . L r A R H ) , I 'nini., I IK l ' AK r.MKNT 
or SOI i.M. wm.FAr.i': 

1. Randall . Dorothy. NVC 8015 
2. .MeCann, Rita. Albany : ' " h 
,1. Ronan, Marj fuer i te . NV ( ; . T 
4. Snietv.uak, Sidney. Syracuse h*: 1 
5. 5ilk, .Mary, Bul ta lo 7 » 4 5 

A.«isI.STANT D I U F C K I K , .SOU A I, 
S K C r i i l T Y A I ; K M T , ITIHU., OKr .VKT 

. M : > T OF A I DII ' A N O ( O . M ' i i O l , 
1. Loueks. I 'aiol . Albany !»(I79 
2. Davis. Vernon. Voorheesvl l»01rt 
M. Slahl, E. Kenneth. AllKiiiy Nli i : i 
4. Ma?uire, Robert. T roy M i l l 

C K M O l i IK I I .DINr i r i . K I TISTl Af , 
E N O I N K K I t , i ' rom., l ) i ; i -AKTMI - :V I ' 5 F 

prill.ic vor.KH 
1. Rosanne, Unihert. Albany 1>258 

JAMAICA: 
2 family shingle detached. 9 
rms. 4 & 3, 2 finished rms. in 
attic. Garage, oil heat, extra.s. 
Good location, convenient to 
everything. Low cash to all. 

Asking $15,000 

ST. ALBANS: 
7 rm. 1 family Insul Br. det. 
& garage, on Landscaped 30 
X 100 lot. Oil heat, modern 
kit. & bath, with stall shower. 
Many extras included. 

Price: $14,000 

NEW HOMES & RESALES 
IN THE FINER SECTIONS OF QUEENS 

& NASSAU COUNTY. 
LOW DOWN PAYMENT TO ALL. 

G.l.'fl we are now in a p»»iitu)n to obtain G. I . n ior tgag fs . 
Consult litt be fore buying. 

C O I N T R Y F S T A T K S . F\RMI4 A M ) T A M P S I T K 8 
11* STATIC N E W Y O R K . P K K KS R K A S O N A B I . E 

P A K T - T I M v.. N'-w busiiie.ss opportuni ty 
Imnieihate fi irome. No in -st. Icloul Uiw-
baml & w i l e team. Cl ie lo 7-0 iU8. 

FOR SAU: 

T V I ' K W R I T E H B A R O A I N S 
Smtth.^17.50; Under\vood-^i';2.50; o t h e n 

f e i i r l Uriiii, 4^11 Stniilh, l lkn, T K a-a0-,i4 

RKKRI IJ . Wash Mach. raiures, air-cund. 
Conit». sinks recoiul. uiiar. to 3 yearn. 

T R A C Y RKFRlC i lCR.VnO.N—CY 2-51100 
B40 K 1411 St j , 12(14 Canto Hill A v . Bx. 

HOUSEHOLD NECESSITIES 
n ' K M T l ' K K , m (IS 

A T I ' l t lCKS v o l ) CAN A F F O R D 
runi i turc . appliances, e i f l s c lothing, etc 
• t real aavints. .\liinictiial Kinployeea 9er 
» iea. Room 4-.'8 15 Park Row CO 7 5390 

ALBANY CAR REPAIR 

Just opened at 182 Hudson Ave.. 
Albany, only 3 blocks from the 
Capitol. Brake & ignition service, 
carburetion, automatic band ad-
justment, No job too big or too 
small. All major or minor repairs 
by mecihanics who know their 
stuff. Plione 4-7893 and we'll come 
and get it, or drive it in before 
work or during lunch hour. Prices 
within reason and every job 
guaranteed. WILSON'S GARAGE, 
Amoco Gas & Service, Thomas L. 
Wilson, Direction, 

NOTICE 
BK A l ' l ' O I N ' n : n state Notary I 'ubl lc uow I 

Wrlta for KRKW de t l lU MediT Aiseiicy 
550 F i f th Avenue, New York 3a. N . Y 

M K N I M A K K K X T R A M O N K Y S E L L I N G 
F A S T - S K L I . l N l i L I N K : rcanonably priced 
Toys. « i ( t wraps. i{r(.elinif earde. eo l let l -
or 's items, household gadsets. WolU your 
own hi»iirs. Kxtra ineonie without chan?-
inif jotis. Talte orders fi om color fut ly 
iltusl rated free cata lo* of over 71)0 
money.rnaltm.s. N o b i f investment. No 
exi».r ience needed. Samples im approval . 
Wr i t . - N O R T H S T A R . S-oiU Finch BWg., 
St. i 'aul 1. Minnesota. 

— 2 WEEK — 
TYPING COURSE 

For tlHH" will) wish to advance. Quick re-
Hulu icuuruiileeit. 

AU 1-4812 

Low Cost - Mexican Vacation 
t l .KO per persiui. rni/bd. Si bath in Re-
sorl MK.XICU. Fabulou.s hiw cost vacafTons 
Send S'.MIU f o r Directory . SatisfaetioD 
(luaranteed. R E. Br i f fault , 110 Post 
Ave. N Y 34. N. Y. 

1)1 N - I K I « KHlabllslipil 11121! 

ABRAHAM H. HOLLANDER 
HIGH (ilCAI)F MFMIIKIALS 

Spec. UiHeount In tivil 8urvic* 
Finpliiyes 

\̂'rlle for Frre \artzeit Caleiillar 
Brhii; tllitl All with yon for diseuuiit 

r."J CIlKSrFK STKBKT 
Nr. rilkin Ave. ITklyo IS. N. » 

MilGAL. %OTlCE 

Typewrlteri 
Addirig Machiaef 
Addressing Machiiias 
Mimeographs 

(jllilittiitevd Also rteiitalfe, lieyairs 
ALL LANGUAGES 
TYPEWRITER CO. 

IIH W. Ii3rd sr.. NKW VOKK I. M. I 
ClleUea 3-8080 

S T R E K T . 0 . D1I ;K1N.30M.—CITATION. 
— T H E P E O P L E OF T H E S T A T E OF N E W 
Y O R K By the (Jraie ot Uml Free and Ii»-
dependent, T O : The Cliaae M:iiih,lll ln Bank 
a» trustee u/w O. Dii-liinson Street, de-
ceased: Hichaid I . lu'urlu dertcrilied as 
Richard J. Kear in: Rit:» K. I .c l ' revosl de-
scribe.l ae l i ra . Roy LcHn^vo.st: KutU K . 
Cotherman described as M m . .(. R. Colher-
niun. Agnea K. Heebner, deseribed as Mrs, 
Wi l l i am Heebner; Ken i H>-el>ner. John 8. 
Kearin, Robert L . Kearin. John W. Kearin, 
Dorothy Kearin, W i l l i um» Collenc. T l i e KB-
Jornieil Protestant Dutch f lmrc-h. T h e First 
CoUKreuliunal Clitlreh. The Loe L ibrary 
Association, bein< the iM-moie, inlert^teti 
as creditors, legatees, devisees, benelici-
ariea, dtblribuleea. or ulheiwlse in the 
estate o l O. Dickinson Htreet. <l.'eeased, 
who at the titue of his dentit w a s » resi-
dent of New Yo rk County. New Yolk, 
SEND G R E E T I N G : 

Upon the petition of O. Dickinson 
St"e<.t, Jr.. residing at Lee. Massai-hitactls. 

You and each of you are hereby (.jled 
to show cause before the Surrogate's Court 
of New York County, helil al the H:ill of 
Records in the County of New York, on 
the Uth day of September, lll.'iS. al hall-
I);ist ten o''-lock in the forenoon o l that 
tiay. why the account of iiroeeeiiiims of 
O. Dickinson Street, Jr. as Executor under 
tile wi l l ot O. lliekitison S l ic - t . deeeaaesd, 
ahould not be iudiciii l ly seltl..tl. why iiay-
tueiit of the Kxeculor '^ c laim aii net for th 
111 Schedule D-'i of itio a. count should nut 
be aptiroved, why hii« commisMotit* iin Kx-
eci i lor as computed in Schedule K Hhoitld 
not be ileleriuitieil and allnwcd and why 
the decree hei-eiii should in,I dr ect said 
tielitioncr to abandon certain seetiriticB 
listed in Schedule 11 as worthless anil af-
ford 8:iid pet i l ioner sml i oil ier, further 
and Uillerent relief as may be meet and 
just. 

l.N T E S T I M O N Y W H E R E O F , we have 
(Mused the seal o l tlio Surro-
g.l ie 's Court ot the said County 
of New York to be hereunto af-
lixed. W I T N E S S HDNOKA l l l .K 

(Sea l . ) S. S A M I ' E l , Di F A L ( i ) , a Surro-
gato of our saul ciiuaty, at the 
County of New York, tho l l l th 
day of Jum: in the year of our 
J.oid one thoi isind tliuo hundred 
and Hl ly-e ixht . 

P H I L I P A . n O N A H U E , 
Clerk ot tUg yuno|(.tto's Court, 

ALLEN & EDWARDS 
THIS WEEK'S SPECIALS 

J.'VMAIC.'V — Handyman's Special, 6 rooms, oil steam, 1 
block from Jamaica Ave. 
Price $8,500 
ST. ALBANS — 4 bedroom home, nicely decorated, 1 car 
p a r a g e . , , , ^ ^ ^ 
Price $1M00 
CALL BRANCH OFFICE, 809 BROADWAY, WESTBURY 

ED 4-0980 
IF NO ANSWER CALL 

Ol, 8-2014 
N.'VSSAU — New houses. Can build from 

$7,200 & up 
Own Your Land — No Down Payment 

Prompt Personal Service — Open Sundays and Evenings 
LOIS J. ALLEN Lic.nsad Meal ANDREW EDWARDS 

168-18 Liberty Ave Estate Brokers Jamaica, N. Y. 
OLympia 8-2014 • 8-2015 

jACREAliE-'800' E L E T O ? 
i Beautiful Views 
j HIGH RIDGE ESTATES 
t|l/2 to 21/2 Acreage plots restricted to small country estates. 

, Priced from $1,000 to $3,200, 10% down and convenient 

I monthly installments. Every lot affords a choice building site. 

60 Miles via laconic State Parkway, turn right at Bulls Head 

Road, I mile to 

H I G H RIDC^K E S T A T E S , 
l l n t e h e s s t^ouiity, N . 

BUY COUNTRY PROPERTY FOR GOOD 
LIVING NOW. PAY AS YOU EARN AND 
PROVIDE A LOVELY HOME WHEN YOU 
RETIRE, 

Writ* for Brochure 

E. I. HATFIELD, Broker 
46 Cannon St.. Poughkeepsie, New York 

Phone: G L 2-2300 ^ 

FOR VALUE! 
FOR LOW PRICE 

HOLLIS 1 family detached 
tl rooms. 21., baths, modern kilchen. 
landscaped. I .ow Down Pa.vmenl. 

1 & 2 FAMILY HOMES 
IN 

MOUNT VERNON 
I'onifUlt an experienced broker be fore 
your buy 1 Many SuvinHB, Tall 

CYRIL G. WALLACE 
271 W, 125tk St. Rl f-57IS 

WESTCHESTER 

YORKTOWN HTS. VIC. 
Lake Front . . . Lake View! 

J I S T SS SI I I .ES TO N .V .€ . 
A-C-K-K S-l-T-E-S 

Kroin 8UU.00 
Mila L o n i P r i va te L a k e 111 
V K . K U l ! N D . . , M8 Kaill 'h 

t'runi 6 , » U » 
Schools, Shopping, Transportat ion 

L A S T SECTION B E I N G CLOSED OUT 
Tiika any Pkway to Hawthorno Circle, 
Drtvtt out Taconic P k w a y to Rt . Nu, t̂ , 
Lett on Rt. No . B to Bargar St, Kin lit on 
Ka r j i t r S|.Follow sign to T A C O N I C L A K K 
or call W U u -a i ou • 18 Maiu 31,, W U i U 
I'lalna 



INTERRACIAL 
Gl $200 CASH 

CIV. $300 CASH 
s o . OZONE PARK 

$9,500 
Defoehed, 6 larq* reomi, 
enclosed porch, modern til* 
bafh, full basement, ga-
rage, oil unit, loads cf ex-
tras included. Small deposit 
will hold till contract. 

V/HY PAY RENT? 

SPRINGFIELD 
GARDENS 

$12,990 
Detached, 40x100, t rooms, 
4 bedrooms, IVi baths, qa-
roge, full basement, ail 
heat, valuable extras ia-
cluded. 

SJICRIFICBI 
OWNER LEAVING STATE 

JAMAICA PARK 
$13,990 

Detached, large, legal 2 
family home, 10 rooms, 
modern kitchens and baths 
economical gas heat, full 
basement. Walk to Subway, 
both opts vacant on title. 

L'VE RENT F-fEE 
ST. ALBANS 

$10,900 
Detached bungalow 50 x 
100. 7 rooms, 4 bedrooms, 
5 and both, plus 2 in attic, 
full basement, garage, oil 
heat, extras Included. Va-
cant. 

HURRY! BRING SMALL 
DEPOSIT 

IX R hnvp innitj- I A t f i i i i i i lr 
liiHiM's—Oii« tu tit j tmr iiuckrt 
biHik. 
"ALWAYS A BETTER DEAL" 

B E T T E R 
REALTY 

159-12 HILLSIDE AVE. 
JAMACIA 

Parson Blvd. 6 & 8th Ave. Sub 
OPEN 7 DAYS A WEEK 
l(::iO A .M. TO 8;:iU I ' M. 

J A 3-3377 

4 REAL ESTATE ^ 
CALL 

BE 3-6010 
HOUSES - HOMES - PROPERTIES 

THE BEST GIFT OF ALL — YOUR OWN HOME 
CALL 

BE 3-6010 

LONG ISLAND LONG ISLAND LONG ISLAND 

4 
4 

INTER RACIAL 
WHY PAY RENT? 

CIVILIANS 

$300 CASH 
G. I. 

$200 CASH 
1 Family $7,990 & Up 
Bungalow $9,490 & Up 
2 Family $9,990 & Up 

ALSO 
NEW CAPE CODS 

& RANCHES 

FREE 
Information on new low down 
payments with low monthly 
payments. 

5 Offices Serving You! 

CALL 
OL. 9-6700 
TROJAN UNITED 

114-44 Sutphin Blvd. 

NOTICE 
To everyone paying 

rent of approximately 

$ 1 0 0 per month! 

. . . we ean now sup-

ply you with a brand 

new private home. In a 

fine Inter-racial Com-

munity for just what 

you are paying in rent. 

No Down Payment 

Call 

EDgewood 3-4699 

~ NEW LUXURY HOMES 
>« MOLLIS, QUEENS, N.Y.C. 

You can own one of these luperb residences, situated in the 
finest estate section cf Queens, at a cost lower than you ever 
dreamed possible! 
COLONIAL , 6 rooms, fully detached, bricl first floor, 11/, tile 
baths, 60" custom vanity; full basement, 20 ft. patio, large 
landscaped plots. 

$19,990 - tO% Down, 30 Yr. Mtgs. for All 
F H A FINANCING 

PAM HOMES MOLLIS AVENUE AND 102nd AVENUE 
M l i K C T I O N S : CiaMd O n l r a l rinvn.v 1o I f iS l l i St. r x i l , Soulli on 
IHHili SI. lo Hillsiile Av . , rt im Hillsi.le mm Wk lo I f iVl l i Pla.-e. 
J. ft on IHTlh IM. lu Hullie A v e . OU : Belt I 'kwi iy to Ka liieis HUil., 

mmi '"' '"J Ave. . Phone HOIlis 5-9744 

I N T K R I U C I \ l , 

9UEENS 
f I S n CASH — D K K A M I IOMKS 

1 - M Klinilly 1 Jinitfulows, I.ow I ' n f e . 
K I K , i ; l >ilM:i l \ l . - T K H M S 

ST. ALBANS REALTY 
l t iy -.:i .\Mi-,IOi lt, oor ^UUlli St. 

no 50100 

PORT JEFFERSON. L. I. 
OMft yi'ai* ol«I. K Ijh'hp nHnn8. l.iUKe K() m 
HiO ijlitt. Split li'Vi'l homo, u i l h e\«rry 
luxi i rv niul runvnurnre . ( las lu-ut. You 
rim tifhei* buy or II-UHV NO HROK( IB. Near 
trannpoi tahou. Abkintr f l f i . '^ ' iO. i 'al l I ' m i 
Ji'ffMHoii Saorilk'e. dut̂  lo illiicHfl 

FURNISHED APT. 
R l V K H S m H P R I V K . I ' i A SHj liriv.Me 

iipiiitnii'iitH. liitiTracMal, Furuislied T B » -
talkiir 7 4116. 

SELDEN, L. I.. N. Y. 
NKIiIrn •i-onm, K A N C l l , S E V K N HOOMS, 
( •KI . I .AR. « ; AHA t iK , T H U K K A r H K S 
( W I L L 111V1UE), E A S Y T t U M S , ASK-
I N G tIK.OOO. 

HOTEL ROOMS 

LIVE MODERN 
At New, Low, Low Summer Rates 
Furninlieil, ui i f i ini ibhri l ruunis, aplit, in 
iifvvly r*c4'uiaif4l irhiiU-iitial hott-l, ID niiu-
uli'K f rom 'I'innd Soi iaie. T b e M a i v l l l i ' * , 
B i o a d w a j , f u r . JOtfrd St. UN i - a i O O . 

INTERRACIAL 
JAMAICA PARK 

[>£TACHED-2 FAMILY 
7 Rooms 1st Floor 
4 Rooms 2nd Floor 

Full Basement 

50 X 100 Plot 
Oversixed Garage 

Legol 2 Family 
All Vacant 
$18,500 

$1600 Gash 
To All 

B 1606 

SPRINGFIELD GARDENS 

DtTACHED-2 FAMILY 
SV7 Rooms 1st Fl. 

4 Rooms 2nd Floor 
Finshed Basement 

2V2 Rooms 
Oil Steam Heating 

40 X 100 Plot 
All Vacant 
$21,500 

$5300 OasK 
To All 

B 1608 

E-S-S-E-X 143 01 HILLSIDE AVE. 
JAMAICA 

AX7.7900 

ST. ALBANS 
$16,990 

INTER-RACIAL 
BRAND 
NEW 

BRICK AND 
SHINGLE RANCHES 

• 6 Larire Rooms 
• Huge "L " Shaped Liv-

ing: and DiniiiK Rooms 
• 3 Large Bedrooms 
• Full Basement 
• "1959" Kitchen Tnii 

with Built-in Oven 
and Range 
Low Down Pajment 
INS I 'K t T JK IKKI , HOI SE 

165-15 115th AVE. 
Drivft out MiTi u k Kiiiul tii llr><h 
Ave. , right turn 3 blorku to 
llUHlfl. 

AMES 
REALTY 

167-10 Hillside Ave. 
Jamaica, N. Y. 

OL 8-4000 

A r I N T F R R A C I A I 

• 

W H Y P A Y R E N T ? 
SECURE YOUR OWN 

HOME! 

$800 
OZONE PK . — 2 fam-
ily, 5 and 3, 3 kitchens, 
2 car garage, 40x100 plot. 
SI 5,800 S84 month 
HOLLIS — 6 room brick, 
modern, 1 car garage, 
finished basement with 
bar. 
$13,900 $89 monfh 
HOLLIS — Fabulous 2 
family, 5 up & 4 down, 
shingle & brick - every-
thing modern. Rent I apt. 
live rent free. 
$17,900 $25 week 

jBelford D. Harty, 
132-37 154ih St.. Jamoico 

Fl 1-1950 

INTERRACIAL 
JAMAICA 

2 family house, 13 room.s, 
biick front, 7 room.s up with 
2 baths, 6 rooms down. Fin-
ished basement with extra 
kitchen and stall shower, oil 
steam heat, 2-car brick ga-
rage, $15,000 full price. $1,-
500 down. 

ST, ALBANS 
2 family house, clapboard, 
4 rooms up, 3 ,'2 rooms down, 
vacant. 40 x 100 plot, gas 
steam heat and hot water, 
new unit, new plumbing, 
modem throughout. Price 
$18,000, $1,500 down. We 
have key. 

ST. ALBANS 
1 family frame, detached, 
7 large rooms, residential 
neighborhood. Price $14,000. 
$1,000 ca.sh. 

VANCO REALTY CO. 
198-09 Murdock Ave. 

Hollis, L. I. 
HOIIIs 5-6355 LAurKn 5-1946 

• 
• 

INTERRACIAL 
"HOMES TO FIT YOUK 

POCKET" 
These homes are 

exclusive with 
LIST REALTY ONLY 

$290 DOWN TO ALL 
BAISLEY PARK 

$7,900 
1 family c.'etaclied, 5 
maiter rooms, 1 cor ga-
rage, gas heat, nr. shop-
ping, schools end trans-
portation, Many exfrcs go-
ing with the purclicie of 
this home. 
$56 A MONTH PAYS ALL 

SO. OZONE PARK 
$10,500 

1 family, 6 huge rooms, 
detached, oil heet, finished 
basement, 1 car garage, 
many other features, ultra 
modern Kifchen, newly dee-
orated, nr. everything. This 
home must be seen—moke 
appt. now. 

WHY PAY RENT? 
$70 A MONTH PAYS ALL 

SPRINGFIELD 
GARDENS 

Reduced To $11,700 
2 family, 6 rooms — sep-
arate entrance to eoch opt 
detached. Handvmcn Spe-
cial, nr. everything. Many 
extras left to you. Why 
Pay Rent? Live Rent Free! 
Phone Now 
DON'T WAIT! 

DON'T HESITATE! 
HOLLIS 
$12,500 

1 family, detached, oil 
heat, 1 car garage, finished 
basement, 6 lovely rooms, 
3 private bedrooms up-
stairs. This home is locoted 
on a beautiful landscaped 
plot with shady trees. 
Many extras left to you. 
Can you afford a Small 
Down Payment? If you con 
call for early oppt. 
$85 A MONTH PAYS 

HOUSES FOR RENT 
WITH OPTION TO 

BUY 
ra i l onr exiMTleiio*-!! «iil«'Mnrn 
f o r l ) f th»r IwnneN. h«v«» a 
larttP Hflerllon l o fU 30i»r ptK-fc*'!. 
Move K U h t In. I ' lck I p H«>rvi('e. 

L IST 
REALTY 

135-30 Rockawoy Blvd. 
So. Ozone Park 

V « n W.vrk KxprrsH ( o Koi-kuivay 
Klvi l . exi l-OI 'K.N 7 iIiijh h u r rk 

H O S £ N D A L B H O M E S UC'V IlfW «'aili|iu« 
K l l « Wntrra Ave . D l t l . friini f l 7 . 3 0 0 
$1,60U iluwu. Te l . A lbauy 8-3437, ' i - f idUt. 

I A M > -4 FA.MII .V I IWIKKH » O K M L B 
«'<ironit ••III •Citi.t Klnil iunit. ( l i i U r r . ) 

» 6140 • r w H u s ; s — A U K N T 

CONEY ISLAND 
5(106 W. 2!llh St. Al l brasB pli imh gas hi 
4 I lull). part h k vfut 'cr ¥0,r»00. 

rm liuiiiiS.-lfliino pa. 31! mm, 
l)iMiBS.-!|i;i2r)0 ca. T w o 2 ram. 7 ri>n. 
IflO.OdO f a . T w o 2 tarii. 7 nun. »! ) .nn(l ea 
lllinii'il. ot 'P 'y . 'I'liiiiB. SH a ' , ( IBS 
N I 0 4.1l;i ON P U K M I S K S 1 l o 6 U A I I . T 

MT. VERNON 

BKA IJT l l ' l l . uiiB fami ly—St i l iHo , B roonn, 
ronmH, Kur.-iRK: tiil; nice w t l i o n bruts— 
Ilil8,500. Uiokcr—-MO « r.iiJO. 

FARMINGDALE 
(N.iBBiui Coi i i i l y ) 

$8,990 
T w o fami ly IminoUi.'ilo 0''<'i|ian»'y 

l io lh A|)ar(ui«-niK MtxUM-iiiziiiinn 
Ni'ftlf'il. J^aKi-nifiit, <iur;ise J »)0 * 
JUO JMot—-WON T T.A^'r AT T H I S 

L O W . L O W P H i C - K l l l 

TRADE R E A L T Y 
a.in f o n k l i n St. ( l lcin|isli ' » i l ' I M w l 
l'ui'lliil>t,'ilale I h U IIO'^'^ 

UNFURNISHED APTS. 

Sn. 0/!i>ii>i I 'urk. Kt. Allialie I l i i l c r r I 
M A N Y H K A D T I K l l, H O M K S — D N I ' Y M T S 
US LOW m — $ ; i ( I O — l A l . r . NOW . . 

( ) [ . U KH47 
B A V O Y R E A L T Y ( O l ' K N S U N D A Y S ) 
135 38 Uueliuwuy Ulvd. JauiuUa. L . I . 

fNCOME PROPERTIES 
GOOD K K T n U N S F O R S M A L L OR L A - R C * 

INVKSTOHS—Bnia l l caBh n u e n a i j . 
W A S H I N G T O N A V E . R E A L T Y CORP 
a a o s 7ih A v » . 

BROOKLYN HEIGHTS 
131 JOROLAMON ST. 

Moili-rn cl fvatiu- Hlli'ilintf — M rtumiK. i i lui 
kllc'llinel,l«;s, Ulinsiial i-vi. e. lU l i l I)>105.i6. 

I L A-33U4 

BROOKLYN 
F I . A T B t ' S H - I S T K R K A I L\l . . 4 fami ly 

tai iesl iy brii-k, S apt i Va-awt. $l)l.l<i>0, 
also other baieuiua. A c i i U HY 3'U',!HU. 

W A « «VUO 1 r u . 8 - l 2 i b 

U K C A T U l l ST.-Uct. L ( » i » & HI l i j v i^a iK . 
t l l i t c lT ) iiDp. Mt. I.pl)alion Chin. Ii, a liuii., 
.1 Btury & bsnit bi ow il ktiiiif. 1'i riiiii. 3 
hathi narqdet llourfi. oil nlt>aui-Ni \i l.v 
All Vanaiit-Cauli $3,600 Call 0 » i n : r , 



IT./58 MERGURYS 
TERRIFIC DISPLAY—AU 

T T T ^ 

MODELS ft COLORS In STOCK 4 
4l>o Uied Car CtoieonH 4 

•01 STI l)K Cue AnlomaUn • 
•S.I n i l l l l NPIIHII Pnriliiniadx ^ 
'n:i Itl.DM !<nlnn Hyllriiiuali* * 

niMl mniiy o!hrr» T 

i E Z E Y M O T O R S * 
Aiitlioiiy.i'rt l.lncoln-Mfrriirr iNtilrr^ 

I22f Znd Ava. (64 Sf.l 4 
I T H.-:;fll( Oiwn K r M 4 

M A A A A A A A A A A A A A A A A A A A A A A ^ 

e e i m 

I Manual Hatei I 

TO PtErFBRFD RISK 4UT0 OWNfRS 

ON AUTO 
LIABILITY 
INSURANCE 

C O M E IN, P H O N E OR WRITE 

S T A T E - W I D E 
INSURANCE COMPANY 

A Capital Sloeli Company 

I SI Wed 42nd St., New York S6 
BRyant 9-S2(M> 

LEFTOVER SALE! 
Drastic ReduetioH en New 

1957 PLYMOUTNS 
BRIDGE MOTORS. Inc. 

t i 4 « Sr. CaneoiirM. Bi. (IS3 St.l 
Cr 5-4343 

WANDPICKEDSPECIALS 
•Si BUICK SPECIAL 

4 DR. R.H. 
1 YR. R.T.C. WARRANTY 

$1395 
3 TONK <iHKKN 

•M III- Moll. 4 nr-. Iliniil. 2 Tour 
(;rci n. H H »l.'i« 

•nx rljiii. Sla. Wnunrl 11 H. . . J.'iSO 
•r.<l olilf. 4 Ilr. ;; Time P S. p.n. 

U H. 1 yr R T.C, wsnaiil.y » l ( i l »5 
niiii l i Rilrnsirr 4 Fir-. Seilaii. 

AlllHMinlio T m i t . Wliilp Willi 
Tiri-^ l".S. K.H, nilii U All Siiunrc 

9UH5 

FALCON BUICK CO. 
215 EAST 161st ST. 

BRONX LU 8-3111 

The Job Morket 

IN rONKERS . . . 
'58 ENGLISH FORDS 

$1495 
WILLS MOTORS 

'!•? Rlrerdale Avp. Yonk i r i 3 5148 
l.ii. Mi. 

EXCEPTIONAL BUY 
•SZ RAMILER WAGON 

CLEAN . . . $I9S 
MEYER THE BUYER 

i m * BroiiH\v«jt (nrnr 81.) 
PI, 7-a«io 

QUESTIONS on civil serviee 
and Social Security answered. 
Address Editor, The Leader. 97 
Duine Street. New Torii 7. N. * . 

YOU AUTO BUY YOUR 
New or 

Used PONTIAC Right 
Now 

ON OUR CO-OP 
SAVING 
PLAN 

Til ls coiii>o» will bring you full 
in*<*rm>iti«H about our tncHic>y 
«2ivinf f»iH(l 

1 APUZZO PONTIAC CORP. 
I 1840 E. Tremanf Ave., Broai 
[ TA 3-5100 

j Pontiac Modal 
I & Yr. Dss!r*d 
; N A M E 
J ADDRESS 
1 P H O N E 

(Continved from Pare * ) 
fi.e personal call to a company 
expanding it.s force: "We have a 
good man for you." 

Etiiicai Standards 
The employment agency works 

in a sen-sltive area, with applicants 
under extreme pres.sure and us-
ually hard pressed for cash. T o 
maintain a uniform standard of 
ethics, in addition to stringent 
regulation by law, the asencics 
have an "Association of Private 
Personnel Agencies" which helps 
to provide better and complaint-
free service. According- to Victor 
E. Hill, manager of Provident Em-
p'3yment Service and spokesman 

BUY 
YOUR !Js7D" 

RAMBLER 
ON OUR 

CLUB PLAN 
AND SAVE SS 

• R IMRI RR SMASHKS 
AI. I . MAI.KS RKCORnS 

• Toats I.eiia than moat rwraisa 
I'Hra. 
• rr icM frnm Ofllf |IT80. llBBmli-

\ « ta WallTPrr. 
Loam all almlU oilr CI.UB PI.AM— 

in anij mail tliia roiipon. 

B E S A L E S "mXrV 
anil Maat Railabla 

Rambler Uaaln- la N. * . ) 

IB'54 Bl<8Hfl lrK AVR. 
GL 3-7100 

Ramhlar Mndrl 
« Tr. nmlrril 

B K L T N 

NAME . . 

ADDRESS 

I T K L E P H O N l l 

j CAR FOR T R A D E 

HEADQUARTERS 
FOR USED CARS 

W* carry maiiy fino Used Cart 
ranging from $99 to $2199. 

JACKSON MOTORS CO. 
AuUitM-izeri IicMnto Plymouth D e a l m 
« l - l n NIIKTHr.RN BIIIILEVAKD 

II, 7-2100 

FOR IMMEDIATE 
DELIVERY 

•51 VOI.KSIWAOrN $ • » » 
•ax IMIIM.K Mrdan, rlaaii, ahar|> . .fA4A 
•lit! BIIH'R Vorj clean »»«•'» 
•it t'UKXSI.KK tipaa » ! • » 

MEYER THE BUYER 
IKI.t Krinilwajr (near e « St.) 

ri. 7-ime 

B 
B 
B 
B 
B 

SAVE MONEY 
BUY YOUR 

N^w C A R 
U S E D 

• •AND TIRES •• IN A GROUP 
For FREE Information—Fill I* and mail Hils coupon toi 
AatomobiU Editor. Civil Sorvlco Loador, 97 Daono St., N. Y. 7 

NEW AUSTINS $1599 
HONEST 45 MILES PER GAL. 
<<<|iil|«|>r<l vrilta Hi-atrr, llcrroatn'. 

Oirttrtlunal SicnnU 

FULL 1 YEAR 
WARRANTEE on PARTS 

& LABOR 
UKl.TN'.t UM.V AUTII. ItKAI.INI 

MG • AUSTIN-HEALY • 
MORRIS • 

SeryirK on All For«l|;n Cara 

KING SPORTCARS 
1011 Uliia Ave. (rur. Tiliirn) Bklya 

HY 5-507CI 

o r 

Data . 

B 
B 
B 

Kindly «dvis» how I can buy my car in a group and save. 

It i i undartiood that I am not obligated in any way. 

C a r desired 

Model . . . 

f ea r 

Nama . . . , 

Addret i 

Telephone , 

(New) (Used) 

rh » Civi l Sarvic* Laadar dos t not toll naw or utad cart or 
any au iomal iva marchandita. Th!t It a tarvica a<cluf!vely (or tha 
banafit of our raadari and adve i t ter t . H H banant ot our raac 

B 
B 
B 
B 
B 
B 
B 

B 
B 
B 
B 
B 

FOREIGN CARS 

rrrwi 
See it first 
at MEZEY F T ? * * 

SAAB-93 
t ECONOMICALLY 
t PRICED FOR 
t CIVIL SERVICE 

EMPLOYEES 

MEZEY MOTORS 
• Wl w.ml. AUTHORIZED 

LINCOLN-MERCURY 
DEALER 

: i 2 2 f Znd AVE. ( M $ t . l i 
'AAAAAAA4 TE 8-2700 .AAAAAAA! 

AUTO REPAIRS 
•Va aanc-iaUni In retmilUiiK wuKtra lur 
liiii-fca & aliin aiiluaiallc (rana. Terf 
l u » mat: all oaik ciiarant^MI * can 4te 
ai.MKoA AMI.* AUTO KICI-AIU iiKIM Murria 
Avu., lUe t l l t «-3 tlui.) Hx. LU * t074 

AUTO INSURANCE 

W.ATliS AT ONCE—$35 Oowo JKIIBY 
ui«»i*iiiir. (0|Mii 104) P H I. »o» m. 
ItSMk m. Km lOS • E l 8 VOM. 

for the group, the a-ssociation code 
of ethics, provides: 

1. Applicants shall be intro-
duced upon those openings only 
for which the agent has been 
Riven authority to submit candi-
dates. 

2. Representations t h a t are 
made to applicants concerning 
prospective pn.sitions, the char-, 
acter and probable length of the 
f^nlovmcn". '̂ ^Mrs, salary, etc.. 
shall 1;: cciuiiuloual; coiract. 

а. Reasonable eftort shall regu-
larly be made to a.scertaln that 
positions upon which applications 
are submitted are open at the 
time that they are referred. 

4. Precaution shall be taken 
against referring applicants, espe-
cla.l- women, to employers who 
engage in immoral, illegal or any 
questionable practices. 

5. A schedule dT agency com-
mission rates shall be presented 
to applicants in writing for their 
examination and acceptance be-
fore they are permitted to incur 
obligations for service. 

б. Acceptance of gratuities from 
applicants who .s«ek thereby to 
gain otherwise unmerited assist-
ance or Improper concealment of 
damaging facts in their past his-
tory is strictly prohibited. 

7. No advance payment of any 
kind shall be requested of appli-
cants, except as it is taken as a 
deposit against the acceptance of 
a specific position and to be re-
tained upon demand within 24 
hours In the event that the posi-
tion is not secured. 

Wage Scales 
The curent labor market has 

not yet absorbed the flood of June 
graduate*, according to Mr. Hill, 
but by fall, the demand will ex-
ceed the supply, he thinks. The 
current market casts some inter-
esting light on what employers 
are looking for. lere's the cur-
rent wage scale for fresh-out-of-
school applicants: 

College Graduates 
Engineering—$500 per month 
Accounting—$325-$350 
B.A. selling jobs—$500 
B.A. office jobs—$350 to $450 

High Scliool Graduates 
Academic—boys—$45 to $50 per 

week 
Commercial, knowledge of typing, 

$50-$55 
Academic — girls — $45-$50 per 

week 
Knowledge of typing—$55-$60 
Knowledge of steno—$60-$75 

For the college grad or the liigh 
school grad around 20, the service 
fulfillment record Is an important 
factor. Employers hesitate to 
spend several thou.sand dollars 
training someone who will be 
called away in a few months. 

All expe-ts agree that June is 
the toughest month to get a job 
in New York, and that every 
year's experience in the same field 
adds to the ease of placement. 

Where does an applicant go if 
he wants a job? 

Mo.st agencies are specialists. 

If you want a job as a bookkeeper, 
you go to one type of agency. If 
you want a lob a» an engineer. ^ 
you go to another. The type of 
Jobs In which each agency spe-
cl lizes is evident from advertise-
ments In the new.spapers. The 
white collar jobs are generally 
advertised In the morning dailies. 
th« blue collar jobs. In the after-
noon newspapers. The yellow 
rages of the telephone directors 
also give some Indication of what 
each agency has to offer. In ad-
dition. the Ass" Matlon of Private 
Personnel Agencies and the New 
York Times both publish helpful 
booklets, available without charge. 

Fees 

Maximum Agency fees are set 
by :a..', and most agencies charge 
this schedule. A new. slightly 
lower schedule, goes into effect 
September 1. This is present 
standard agreement. 

LKKAI. M I T K K 

ASPHAI .T TII.K. FLOORINO 
STATK O F f l l K HI ' t l .UINO 

KO CENTRK ST. 
NKVV T<IUK C U V 

NOTK K TO HlltllKRH 
Sfalrii pt(,(»o!aHl« for Rt*pl;i<flitetit of 

FlnoT-iitjr. SiM'OTiil anil Sixlli Flowta. St.lta 
DIfl.* Bciilclini:. Rfl Ci'iitrr RI.. Nrw York 
CitT. in a •<'(itilj»H<.i. Willi StHMifl«-a1ii«n No. 

( ' HMil a<-<-oni|*;in.viiie flrawinie. will 
tw l<'i.»lvi-il li.T Hi-nrjr A. Cahi^, Diceotor. 
Rllicail » r ( onlrai t". I>l»arlincnt nt l>iilili« 
Woks, 14lh Floor. Tl ie (.ovRi-nor Alfred 
K. Sinilli stale Off l i * BlliMinn. All>aiiy. 
N. v.. milil :;:(10 o'rlock I 'M . . Advanced 
Itandar l T ime, wliicli ia I :00 « Ho<'k 
P.M.. K;i«)rrn SUiiiia tl Timo. »a ^'Imra-
ilay. J i i l j -Zi. IMftS, when Uiry will b « 
piiUlicl.v oi»en"(i anil read, 

Kiich iH'tM><>>*al OHint l*e made ilnoa the 
form anil anliiiiitted in tlie enve1oi*a pi-o-
virted Ihrrefo!' and ahall be nct'onioanied 
l»y a p'*rlifipd rlteck made (o tliB 
SHalft of New Tork, (Vtninii<uiinner af Tan-
a^ioti and Financf, in the anuMini alitin* 
lal-d in the pro|ioK%l as a v i iarant j lliat 
Ih« bidder will enl"r the conttMcl If It 
be awarded liitn. The aoe<'iJloation 
number mnnt be wpillpn on tlia front of 
Ibe eort'lofTf. IMie bLink •pai'ea in tha 
proposal mujit filled ia. and no rbaiilta 
<hT\!! be made in Ihe phi',-^aroloK.T of 
the pi-o[io!«.il. l^roimsals tlial carr.* any 
ojniH'iion^. erHaiire^. alteraliona or »dd-
itiiiiH ni:i.v be pejeftwt a!t informal. Tim 
Stjite rcHrn-''^ the riieht to reject any or 
all bid*. Sn.'ceHsfiil bidder wil l Ue re-
iiuired to ffire bond conditioned for tbn 
r»jtti fnl in-rfornifitice ot tlin (.ontract and 
a H'p.'ir.iti* bonil for Ihe t»a.vment of 
Ishoreti ;<iid m.Tteiialliten. each bond in 
tilt* sum of 1 ( 1 0 % of the amount of (be 
'•ontr.'ict. r>i-.\w'inff .ind speriflcation may 
tifl examined free of charge at the follow-
ins" offltTs: 

Stute Arphilect, 3 ;0 Bro:\dw.->y, New 
York City. 

Stl.io An'hiteot. 4tb Floor. An-ade Blilir . 
tSII +«K Rroadway, Albanv 7. N. Y . 

Disl'-lf't Siinef visor of Itldfi". Cnnatr.. 
State Ottice Btitldini:. .'t.'t.'I E. W.iabiiiftlon 
St.. Syraitixe. N. Y. 

r»is|ri..t Snnfrvi^nr of RIdff Coii.Hlr., Genn-
Hee Valli'V Reuioii.'il Mn ket. 000 Jefferaon 
Uoad, Roiheiter mt. N. Y. 

District KiiBinecr. Court St.. Buffalo, 
X. Y . 

DfawiMf and aper-illf^alions may be ob-
tairipil l>y pallintr at the Btireati of Con-
lrii.|<, tUranc'h Omi-et 4lli Floor. Ar('a<l« 
nldff.. 4''R I.SH nroadw.ir. Albany 7. N. Y., 
or at thi) State Arpliitei 'fa OtfiiH., IKtb 
Floor, - r i l Iliiiailway. Ni-w York Cltv. and 
t)y maliiMsr dp|*onit for eat-h aet of f^ft.Oft. 
or l>y mailing;- 4iu'li dniio-nit to ll>e Albany 
addreas, Chei-ki a''ollld be made pav.ibla 
to the State IViiartmetit of rtiltlie Worka. 
I'l-otutH.Tl blanks and enveIol»cs will ba 
fnrrti«hpd without ctiirffe. The Slate Ar-
'•liiticct'^ Standard Con.*tniotion Si^eciflca-
tiorn will lie renliiiT-d for thi* project 
and may ho piir('lia.ii'il from Ihe Itiirenii 
of Aci'oitnt^ and Finanee, Deoai lmfnt of 
Public Works. JJ'Iod Floor, Tim Gttvernor 
K Smith Slale Otflce Kiiililiiiff. Albatiy, 
N. Y , for Ihe aitm ot JS.OO each. 
BATlOn: 7/11/58 
"MF.M/N-

AUTHORIZED ENGLISH FORD 
• IN THE BRONX • 

EXTRA SPECIAL DISCOUNT TO 
CIVIL SERVICE EMPLOYEES 

ON THE 

ENGLISH FORD LINE 
& NEW 1958 MECURYS 

BRAND NEW 

'57 DE SOTO 
SPORTSMAN 

FULLY EQUIPPED 
EXCEPTIONAL 

— BUY — 
JACKSON MOTORS CO. 
AutbarUfi* ItuNala - njriuuuth D t a l m 

94-1S NORTHERN ILVD. IL 7-2100 

GERHARB MOTORS 
2240 E. TREMONT AVE. |2431 BOSTON RD.. BRONX % 

PARKCKESTER — SY 2-J350 2 Blks N. Polfaam Pkwy, Kl 7-iS»5 * * 

EI 

"Sar You Saw It te 
T I m Leader' 

• 
• 
• 

YOU NAME THE TERMS 
YOU iUY HERE 

SIGN HERE AND PAY HERE 

OUR INSPECTION —YOUR PROTECTION 
A R M O R Y 

DE SOTO PLYMOUTH DEALER 
Homo »t Tasted U%od Car* 

926CEIITRALAVE."T.ASr" 2^1 
I vM . T 1 I t P J i . r ^ ^ ^ 

i 
i 
i 
i 
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Where to Apply 
For Public Jobs 

A C T I V I T I K S O P K M P L O V B K S T H H O l J t t B O I J T N K W Y O R K S T A T E 

Erie 
I'he following dtrections tell 

ithcre to apply for public jobs 
and how to reach destinations 
in New York City on the transit 
s y s l r m . 

NEW Y O R K C I T Y — T h e De-
partment of Personnel, 96 Duane 
Street. New York 7, N. Y. (Man-
hattan) two blocks lorth of City 
Hall, Just west of Broadway, op-
posite The Leader office. Hours 
9 to 4, closEd Saturdays, except 
to answer inquiries 9 to 12. Tel. 
COrtlandt 7-8880. Any mail in-
tended for the NYC Department 
of Personnel, other than applica-
tions for examinations, should oe 
addres.";ed to the Personnel De-
partmfnt, 299 Broadway. New 
York 7, N. Y. Mailed applications 
for blanks must be received by 
the department at lea.st f ive days 
prior to the closing date. Enclose 
self-addressed envelope, at least 
nine inches wide, with six ccnts 
in stamps affixed. 

STATE — Room 2301 at 270 
Broadway, New York 7, N. Y., 
corner Chambers Street, Tel. 
BArclay 7-16i6; lobby of State 
Office Building, and 39 Columbia 
Street, Albany, N. Y., Room 212; 
State Office Building, 3ufIaIo 2, 
N. Y. Hours 8:30 to 5, closed 
Saturdays; Room 400 ab 155 West 
Ra in Street, Rochester, N. Y., 
Mondays only, 9 to 5. All of fore-
going applies also to exams for 
county jobs conducted by the 
State Commission. Apply also to 
local office-, of the State Employ-
ment Service, but only in person 
or by representative, not by mail. 
Mail application should be made 
to State Civil Service Department 
offices only; no stamped, self-ad-
di-e.ssed envelope to be enclosed. 

U. S.—Second Regional Office. 
U. S. Civil Service Commission, 
641 Washington Street, New York 
14, N. Y . (Manhattan). Hours 8:30 
to 5. Monday through Friday; 
cl .se ' Saturday, Tel. WAtkins 4-
1000. Applications also obtainable 
Boards of Examiners of separate 
at main post offices, except the 
New York, N. Y., post office, 
agencies also issue applications for 
jobs in their juri.sdiction. Mail ap-
plications require no stamps on 
envelope for return. 

TEACHING JOBS — Apply to 
the Board of Education. 110 
Livingston Street, Brooklyn 1, 
N. Y . 

NYC Travel Directions 
Rapid transit lines for reaching 

the U. S., State and City Civil 
Service Commission offices in New 
York City follow: 

State Civil Service Commi.sslon, 
City Civil Service Commission — 
I N D trains A, C. D, AA or CC to 
Chambers Street; I R T Lexington 
Avenue line to Brooklyn Bridge; 
BMT Fourth Avenue local or 
Brighton local to City Hall. 

U. S. Civil Service Commission 
— I R T Sevenih Avenue local to 
Christopher Street station; IND 
trains A. 0, P, D, AA or CC to 
V'ashington Square. 

Datr. on Application by Mall 
All three jurisdictions. Federal, 

State and City, issue application 
blanks and receive filled-out forms 
by mail. Both the U.S. and the 
State accept applications if post-
marked not later than the clos-
mark of that date. But for NYC 
exams, observe the rule for re-
ceipt of requests for applications 
at least five days before the 
closing date. 

New York City and the State 
Issue blanks and receive back 
filled-out applications by mail 
if six-cent-stamped, s e 1 f - a d -
dressed mvclope of at least nine 
Inches wide, is enclosed. 

The U. S. charges no applica-
tion fees. The State and the local 
Civil Service Commissions charge 
fees at rates set by law. 

Board of Kducation, Teachinc 
Only — Board of Examiners, 
Board of Education, 110 Living-
ston Street, Brooklyn 1, N. Y 
Hours 9 to 4:30, except Saturdays 
and Sundays. Tel. UL-ster 8-1000 

AUTOS, new and used. See 
weekly listing in advertising col-
umns of The Leader. 

Alexander T . Burke was elected 
publicity chairman for Erie chap-
ter, CSEA, at the June mretin?; of 
the chapter. Mr. Burke is chair-
man of the grievance committee 
of the Buffalo Competitive unit of 
the Erie chapter. He served as 
editor of the Competitive News 
for almost two and a half years, 
resigning because of the illness of 
his wife. 

The Erie chapter has adjourned 
for summer vacation. The next 
meeting w.ll be held September 9. 

Helen MacDcnald. president of 
the Meyer Memorial Hospital unit, 
is convalescing at Sister Hospital 
after an operation. Mi s. Alexander 
Burke is also at Sister Ho.spital 
having had surgery. The ladies ^re 
on the same ficor and both are 
doing verv well. They extend their 
thanks for the many good wishe.s 
they received. 

Mr. and Mrs. Burke particularly 
thank their friends and neighbors 
for the many flowers Mrs. Burke 
received. All of the flowers were 
placed on the altar of the hspital 
chapel. 

Ray Brook 
Appoximately 90 members and 

guests enjoyed a roast beef dinner 
at the 13th annual dinner dance 
of the Ray Brook chapter held at 
the E.!ks Club. Rev. Driscoll gave 
the invocation, and Fr. Salvatore 
the benediction. Dr. John Law-
rence was toastmaster. 

Joseph Donnelly, field represen-
tative of the Civil Service Em-
ployees Association, was principal 
speaker. Other speakers were Dr. 
Frederick Beck, director of Ray 
Brook Ho.spital, and pa-st presi-
dent Harry Sullivan. Emmett J. 
Durr, Health Department repre-
sentative, installed the new offi-
cers of the chapter. They are 
Eugene McAulifTe, pre.sident: John 
Pogarty, vice president; Loretta 
Bp.la, treasurer; and Rose John-
son, secretary. 

Mr. McAuiif fe thanked the 
members for electing him their 
president, and pre.sented out-going 
president Harry Sullivan with a 
gi ft from the chapter. There was 
dancing until 12. 

The chapter extends its sym-
pathy to Mrs. Anna Hogan and 
family on the death of her daugh-
ter Margaret. 

Congratulations to Marion Egan 
and Lloyd Schroeder, who were 
mai'ried June 25 in St. Luke 
Church, Saranac Lake, with the 
Rev. R. Butt officiating. Atten-
dants were Sophie Philipowitz and 
Harry T . Sweeney. After a short 
honeymoon the couple with reside 
at Ray Brook where they are both 
employed. A miscellaneous shower 
was given Miss Egan by her co-
workers on June 20. Marion is an 
assistant dietitian and Lloyd an 
attendant. 

The chapter is pleased to wel-
come back Alma Fournier after 
surgery in Rhode Island General 
Hospital. 

and Introduced Commissioner Mc-
Hugh. 

Other guests included State 
Assemblyman and Mrs. Alonzo 
Waters of Medina: Edward Taylor, 
director of the New York State 
Division of Probation slaf i ; Mrs. 
Francis Blake, president of the 
Board of Visitors; and Loretta B. 
Weilhamer, head matron. 

Jack Kurtzman, field re>presen-
tative of the CSEA. installed the 
following officers of the Albion 
chapter: Mary Orlando, president; 
Maurice Kennedy, first vice pres-
ident; Eunice Buckland, .second 
vice president; Kathleen Doyle, 
secretary; George Batt, treasurer; 
and Mary Houghton, delegate. 

Commissioner McHugh present-
ed 25-year pins to Arnold L. 
Licht, Marcelline R. Carver, Edna 
I. Ricklefs, Gerald H. Sullivan, 
Esther Gay, and Douglas Hayes, 
and 20-year pins to Elizabeth V. 
Robin.son, Leila Walker, Norah 
Gay, Maurice E. Kennedy, Helen 
C. Matson, Luella B. Thompson, 
Gertrude D. Hagadone, and Mer-
vin Thompson. 

Ethel Jackson, matron, who is 
retiring after 21 years service, re-
ceived a gi ft of money. 

The invocation was given by 
Rev. Jack Smith, Episcopalian 
chaplain. The Right Reverend 
Monsignor Felix McCabe, Catholic 
rliaplain, gave the benediction. 

Mary Houghton, chapter dele-
gate for many years, was mistress 
of ceremonies. 

tions. 
Mr. and Mrs. Arthur Broadhead 

hae returned from a. fishing trip 
in Canada where it was very cold. 
Mrs. Thelma Cornelius was smart 
—she had her vacation In Florida. 
Helen Deavney and Mrs. F.mnoa 

Adams have returned to work 
after K recent illness. 

Sympathy to extended f e Mark 
Bohmer on the death ef his bro-
ther, who was in the Marines. 

The City Water Department Is 
wondering about the lucky Neigh 
family, who always cop,the door 
prizes. What Is your formula? 

Albion 

Standards & Purchase 
Jane Connors has been elected 

pre.sident of the Division of 
Standards and Purchase chapter 
of the Civil Service Employees 
A.ssociation. Other new officers 
are Harry Kolothros, vice pres-
ident; Edmund Ingalls, treasurer; 
Winifred Mireault, secretary; J. 
Arthur Mann and Ida Green-
stein, delegates; Louise Hutchings 
and Jean Janow.-iki, alternates; 
Jack Spath, Mildred Lathiop, and 
Adelaide Tessier, executive coun-
cil. 

Norine O'Bryan is the new 
chairman of the membership com-
mittee. Other members are Ed-
mund Ingalls, Dan Hoar, Joseph 
Hoffman, and Lllhan Carey. The 
publicity committee is composed 
of Louise Hutchings, Thomas J. 
Dunn, Mary Adam, and Helen 
Lyons. 

On the social committee are 
Helen Williams, Jack Spath, Ed-
ward Johnson, Marge Marcil, 
Viola Willig, John Haggerty, and 
Hanna Barber. The legislative 
committee consists of J. Arthur 
Mann, Ida Greenstfin. Mildred 
Lathrop, and Adelaide Tes.sier. 

Bridge Autiiority 
Seventy members and guests of 

the Ney York State Bridge Au-
thority chapter. Civil Service Em-
ployees Association, enjoyed food, 
games, and music at the annual 
clambake in Kingston. 

The party was also a farewell 
to Jack LeFalce who recenty re-
tired from the Mid-Hudson 
Bridge. He was presented with a 

Exam Study Books 
to htip you g e t • tlgher gmdrn 
• » civil tarvlce lasfs may b« 
obtained at Tko loader Book-
ttoro. 97 Duaoo Stroot. Mow 
tork 7. N. r. PkoHO orders ac-
toptod. Call BBtkmam 3-4010. 
for Hit at tomo carrtat tltlo§ 
too Paga I* . 

The Western Reformatory hejd 
its first high school graduation 
exercises on June 18, with a total 
of eight girls receiving diplomas. 
Genevieve C. OConnell, superin-
tendent, made the w e l c o m e 
.speech; Thomas J. McHugh, com-
missioner of correction, delivered 
the graduation addres.s, and Eliza-
beth V. Robinson, assistant super-
intendent, presented the diplomas. 
The New York State Probation 
Division, Board of Visitors, and 
the entire staff attended. 

After the graduation program 
a .surprise "This is Your L i f e " 
program was held in honor of 
Mrs. Robinson, who is retiring at 
the end of July. Several members 
of Mrs. Robinson's family and 
many past sjnd present employees 
of the institution attended. She 
was presented with luggage and 
other gifts. 

After the take-off on "This Is 
Your Li fe," a reception was given 
by the staff at the superinten-
dent's residence. Guests and staff 
members attended. 

Later that evening the annual 
CSEA banquet and instaJlation of 
officers was held at the Apple 
Grove Restaurant In Mtidina. A 
large number of employees and 
their guest-s attended. 

Thomjis J. McHugh was guest 
speaker. 

Genevieve C. O Connell, super-
intendent, addiessed the group 

wrist watch and a certificate of 
service. 

J. S. Stilman, chairman of the 
Bridge Authority Commission, 
also presented certificates to T. 
Malone and J. Canny. 

Tompl(ins 
The annual Tompkins Chapter 

chicken barbecue was held recent-
ly at Stewart Park in Ithaca. 

Field Representative Ben Rob-
erts installed the newly electcd 
officers of the chapter. TTiey aie: 
president, Kenneth Herrmann 
first vice president, Audley Bloom; 
second ice president, Alex Yenei 
treasurer, Doris Nadge; secretary 
Helen Deveney; assi.stant secre-
tary, Harriet Chaffee; chapter 
repre.sentative, Allan Marshall. 
Board of directors: Mr. Barnes, 
Mr. Pall, Mr. Carroll and Mrs. 
Spencer. Delegates; K . Herrmann 
and H. Deveney and alternates, 
A. Bloom and H. Chaffee. 

Visiting out of town chapters 
members were from Cornell, Wi l -
lard, Otselic State, and there were 
county chapter members from 
Ononadagua and Chenango. 

The county welfare unit reports 
the addition of a new arrival. A 
daughter was born to Mr. and 
Mrs. Joan Sheffield. Congratula-
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Full Text of HA Contract With Employees 
T'/IFF fiiUoH'ing If th« futi text of n rnnlrarl tignetl by the ISeie 

Y^rk City Homing Aiitborily and t.oval 2:t7, Teani»ter»: 

MEMORANDUM 
OF UNDERSTANDING 

Bptween 
NEW YORK CITY 

HOUSING AUTHORITY 
And 

CITY EMPLOYEES UNION, 
LOCAL 237 

Memorandum of understandlnjf. 
between tlie New York City Hous-
ing Authority (hereinafter called 
the "Authority") and the City 
Employees Union, Local 237, In-
ternational Brotherhood of Team-
sters (hereinafter callcd the 
"union"'. 

Whereas, employees of the Au-
thority in the positions of housing 
caretaker, housing nreman, hous-
ing suppiyman, foreman of hous-
ing caretakrrs, supervising hous-
ing groundsman, housing guard, 
a n d exterminator (hereinafter 
called tlie "positions"), the salary 
grades, minimum and maximum 
salaries, and annual increments 
of which are. shown in paragraph 
4 below, and skilled tradrs em-
ployees of the Authority, are 
members of the Union; and 

Whereas, the union and the 
Authoilty, throufdi their duly con-
stituted representatives, have ne 
gotiated with each other concern-
ing wages, annual leave, and over-
time pay and have arrived at an 
understanding which it is deemed 
desirable to reduce to writing: 
and 

Whereas, the operations of the 
Authority, a corporate govern 
mental agency, are subject to 
statutory and contractual control 
and regulation by other govern 
mental bof̂ Iies and officials, and 
(Continued. Top of Next Column) 

it is recognized by the union that 
certain of the terms of tlie under-
standing and the proposals here-
inafter .set forth may not be put 
into effect without the approval 
of other governmental bodies and 
officials; 

Now, therefore, the following is 
a memorandum of tiie under-
standing arrived at between the 
union and the Authority: 

1. Whenever any of the terms 
of this understanding require ap-
proval by other governmental 
boc.ies and officials, the Authority 
will take appropriate steps and 
exert its best tfTdrts to obtain 
sucli approval. 

2. The terms of this under-
standing are applicable for the 
year beginning July 1, 1958, and 
terminating June 30, 1959. 

3. The Authority proposes to 
take appropriate steps and pro-
ceedings to accomplish the re-
moval of the Positions from the 
.iurlsdiction of the Career and 
Salary Plan of the City of New 
York and to establish its own pay 
plan for the Positions. 

4. The Authority proposes to 
take appropriate steps to the end 
that, except as otherwise in this 
paragraph hereinafter provided, 
each employee filling a position 
through competitive civil service 
examinations on June 30, 1958 
shall receive, in addition to the 
regular annual Increment which 
.sucli employee is entitled to re-
ceive on July 1, 1953, or on Janu-
ary 1, 1959, in the amount shown 
below, an additional salary in-
crease on July 1, 1958, in an 
amount equal to such regular 
annual Increment: 

employee may be entitled for the 
period involved. 

The Autliority further proposes 
that such Personnel Rules and 
Regulations shall also provide that 
with respect to any such employee 
who returns to duty prior to full 
recovery from such disability so 
that he Is t mporarily unable to 
perform fully the duties of his 
Position, in so far as practicable 
an a.ssignment commensurate with 
his physical ability to perform 
such work shall be given to such 
employee for a period not exceed-
ing six months. 

7. The Authority further pro-
po.ses to take appropriate steps to 
amend the Personnel Rules and 
Rrgulations, whenever necessary, 
to provide that annual leave pro-
visions for employees in positions 
shall include provision for eleven 
paid holidays in accordance with 
existing leave regulations, four 
days with pay for a death in an 
employee's Immediate family as 
defined by the Authority, and an 
additional 36 days with pay as 
annual leave, subject to and in 
accordance with existing leave 

Salary Minimum Maximum Annual 
Position Grade Salary Salary Increment 
Housing caretaker .. . . . 4 $;!,000 $3,900 $150 
Housing fireman .. .. . . . 6 3 500 4.580 180 
Hou-sing suppiyman .. . . . 6 3.500 4.580 180 
Exterminator . . . 6 3.500 4.580 180 
Foreman of housing 

caretnkers . . . 8 4.000 5.080 180 
Supervisinc; housing 

groundsman .. .. . . . 10 4.550 5.990 240 
Housing guard .. . 3 2.7.10 3.650 150 

(Continued in First Column) 

There is now pending before the 
Board of Estimate of the City of 
New York the proposed upgrading 
of the position of housing guard 
from Salary Grade 3 to Salary 
Grade 4. to be effective July 1. 
1!)5.'<, with a minimum salary of 
$3,000. a maximum salary of 
$3,900. and an annual increment 
of Sl.lO. The Authority proposes. 
In the event that the po.sitlon of 
housing guard is removed from 
the jurisdiction of the Career and 
Silai-y Plan of the City of New 
York prior to such proposed up-
grading becoming effective, to 
take appropriate steps to fix the 
minimum salary for the position 
of housing guard at $3,000 and 
the mnximum salary at $3,900. 
wUh an annual increment of $150. 
Housing guards with an annual 
salary of $2,750 as of June 30, 
1958. who are upgraded to a 
minimum salary of $3,000 as of 
July 1, 1958, shall not receive the 
ftddition'ii salary increase and 
shall be entitled to their next 
regular annual increment on July 
1, 1959. All other housing guards. 
If entitled to a regular annual in-
crement on July 1, shall receive 
such Increment on July 1, 1958, 
plus an additional amount. If any 
required, to raise their annual 
salary to the minimum of $3,000, 
plus tiie additional salary In-
crease: if Ihe difference between 
the annual silavy of such housing 
guards as of June 30, 1958 and 
tiie new annual salary as of July 
1. 1958 Is $250 or more, the next 
regular annual increment date 
shall be July 1, 1959, otherwise 
It shall be January 1, 1959. 

S. The work-week for employees 
In positions shall not exceed 40 
hours during anv week commenc-
ing at 12:01 A.M. on Sunday of 
each week and continuing to 12 
midnight on th.e following Sat-
urday: and the work day shall not 
exceed eight hours during any day 
CDminencIng at 12:01 A.M. and 
continuing to midnight of the 
same diy. Except as otherwise 
hereinafter set forth, any such 
employee who is required to work 
more than 40 hours in any week 
or more than eight hours in any 
one day shall receive overtime 
compen.sation for the hours work-
ed tn excess of 40 in each such 

in each 3ucl\ day at the hourly 
rate of pay received by sucli em-
ployee. The Authority will make 
every effort to pay such overtime 
compensation within three payroll 
periods next following the period 
in wliieh tlie overtime work was 
performed. 

Notwithstanding the above, if 
an employee's regular work sched-
ule regularly calls for more than 
eight liours of work on any par-
ticular day or more than 40 hours 
of work in any particular week, 
and under feueh regular schedule 
the number of hours worked in a 
day or week averages out to eight 
hours a day or 40 hours a week 
over a period of time, as is the 
case primarily with housing 
guards, in such case it is not in-
tended or proposed that such em-
ployee will be entitled to any over-
time compensation for any time 
that Is put in as part of such 
regular schedule of work. The 
Auhority agrees to review such 
schedules to determine whether 
tiiey can be rescheduled in order 
to reduce or eliminate such work 
schedules. 

8. Tiie Authority proposes to 
take appropriate steps to amend 
the Personnel Rules and Regula-
tions to provide that an employee 
in a position who sustains a dis-
abling injury arising out of and 
in the course of his employment 
which orevents him from working, 
shall be entitled to receive full 
pay tor the first five working days 
of absence due to such injury and 
shall be charged with 2'^ days 
of annual leave. If such employee 
does not have sufficient accrued 
leave, he shall be granted antici-
pated 1 ave to the extent neces-
sary. For each successive period 
of five working days of such ab-
.sence the employee shall be 
charged witii two days against his 
accrued annual leave and shall 
receive full pay for such five day 
period, provided that he has two 
days available to be charged 
against his accrued annual leave 
Payments for absence hereunder 
shall cease upon termination of 
disability or the exhaustion of tlie 
employee's accrued annual leave 
wiiich ever shall first occur. The 
payments above provided shall be 
In lieu of any Workmen's Com 

week or in excess of eight hours pensatlon payments to which the 

HA Signs Up 
With Union 

(Continued from Page 2) 
It was the first instance of se-

cession from the Plan, but since 
th-" HA was not bound to accept 
the Plan, but voluntarily partici-
pated in it under a previous HA 
adn-.inistration, it also liad the 
right to withdraw, and, in effect, 
exercised that right, with the con-
sent of the Board of Estimate, 
v'liich was harr^'y in any po.sition 
to refuse consent, and was in full 
accord witii the HA's desire, any-
way. The withdrawal was effective 
on July 1, accurately limed to 
enable the contract raises to be 
effective on that very date. 

What Feinstein Plans 
"Now freed from the Career 

Plan," said President Feinstein 
"the HA can grant other raises in 
the future, retr. active to July 1, 
1958, and our union is about to 
begli. a drive to win raises for 
white-collar employees. To avoid 
any difficulties arising from com-
parable present titles of work that 
is not compa able, we shall ask 
that general clerical titles be re-
cla.ssifled to special titles, such 
as housing clerk, housing exterm-
inator, and the like. 

Three Prectdents Set 
The pact signed last week is 

precedent-setting in three main 
aspects, HA employees in blue-
collar titles get what City employ-
ees generally were denied, a raise; 
not only . raise, but an across-
the-boa.d raise; a written con-
tract with employees has never 
before been signed by a City 
agency (the Transit Authority 
does not fall within that cate-
gory); and withdrawal from the 
Career Plan. 

A Blushing Occasion 
Mr. Feinstein, after tiie signing, 

praised Cliairman Rcid as a man 
of action, saying that the previous 
HA Administration had proceeded 
ir the negotiations with sincerity 
and good heart, but had been 
unable to overcome official bar-
riers. "You were able to do it," 
Mr. Feinstein told Chairman Reid. 
"How you did It I don't know, 
but we all thank you deeply for 
having done it." 

The Chairman made a blush-
ing disclaimer, saying that nearly 
everything granted was agreed ro 
by his predecessor, which was 
true. But Mr. Feinstein's compli-
n ent was addressed mainly to tiae 
practical attainment and he him-
self spoke in complimentary terms 
of Philip J. Cruise, the former 
Cliairman. 

regulations, for such employees 
filling Positions on June 30, 1958. 
Employees appointed to Po.sitions 
on or after July 1, 1958 shall ac-
crue only one working day of 
annual leave per full month dur-
ing their first six months of em-
ployment. They may not use such 
time for leave until liiey have 
worked a full month. Subsequent 
to the first six months of employ-
ment of .such employees, annual 
leave shall accrue at the rate of 
two working da.vs per month for 
the balance of the first four years 
of employment, 2' 2 working days 
per month for the fifth, sixth, 
seventh and eighth years of em-
ployment, and three working days 
per month thereafter, and may be 
taken as accrued. In addition, an-
nual leave balanc.^s of such em-
ployees shall be increased during 
the first four years of employment 
as follows: nine days shall be 
added thereto at the end of the 
first year of employment; three 
days shall be added thereto at 
the end of each of the next three 
years of employment. 

8. The Authority further pro-
po.ses to take appropriate steps 
to amend the Personnel Rulss and 
Regulations, whenever nece.ssary, 
to provide that annual leave pro-
vii?ions for competitive permanent 
Civil Service Skilled Trades Em-
ployees shall include provision for 
four days with pay for a death in 
an employee's Immediate family 
as d:'flned by the Authority, and 
an additional 20 days with pay as 
annual leave, subject to and in 
accordance with existing leave 
regulations, for such S k i l l e d 
Trades employees employed prior 
to July 1, 1958 with less than 
eight years of service, and 24 days 
with pay as annual leave for 
such Skilled Trades employees em-
ployed prior to July 1, 1958 with 
eight or more years of service. 
Such Skilled Trades Employees 
appointed on or after July 1, 1958 
shall accrue only one working day 
of annual leave per full month 
during their first four years of 

employment. They may not u.se 
such time for leave until they 
have worked a full month. Sub-
sequent to the first four years of 
employment of such employees, 
annual leave shall accrue at the 
rate of I ' a working days per 
month for the fifth, sixth, seventh 
and eighth years of employment 
and two working days per month 
thereafter, and may be taken as 
accrued. In addition, annual leave 
balances of such employees shall 
be Increased during the first four 
years of employment as follows: 
five days shal Ibe added thereto 
at the end of each of the first 
four years of employment; two 
days shall be added thereto at the 
end of the fifth, .sixth, seventh 
and eighth years of employment. 

9. The Authority, to the extent 
permitted by law and in conform-
ity with New York City policy as 
set forth in Executive Order 38. 
issued by Mayor Robert F. Wag-
ner on May 16, 1957 as it may 
have been or will be implemented, 
proposes to authorize an employee 
representative duly designated by 
the Union to act on matters re-
lated to the interests of employees 
of the " Authority during usual 
working hours without loss of pay. 

10. It Is not intended by this 
Memorandum of Understanding 
to deprive any of the employees 
covered by it of any rights they 
would have had if their positions 
had remained in the Career and 
Salary Plan of the City of New 
York. 

NEW Y O R K CITY 
HOUSING AUTHORITY 

BY : WILL IAM REID, 
Chaliman 

C ITY EMPLOYEES UNION, 
LOCAL 237, INTERNATIONAL 

BROTHERHOOD OF 
TEAMSTERS, 

BY: HENRY FEINSTEIN, 
President 

Dated, New York City, 
July, 10, 1958 

Questions and Answers 
In Last Fireman Test 

The following begins the serial 
publication of the questions and 
ofdcial key answers on the last 
fireman (KD. ) test, held by New 
York City on May 26, 1956: 

1. When figliting fires in pas-
senger airplanes, firemen usually 
attempt to rescue passengers and 
crew before putting out the flames. 
To accomplish tiie rescue, it is 
usually best to approach the 
burning airplane from tiie side 
(A» where the fin is hottest (B ) 
where the generators are located 
(C) where the reserve gas tanks 
are located (D» wiiich is neare.st 
the fire apparatus (E ' where the 
doors are located. 
• 2. "As soon as the engine pulled 

up to the scene of the fire, a fire-
man, axe in hand. Jumped off, 
ran to the door, and broke it in." 
The action of this fireman was 
(A ) wise; he prepared the way 
for the hose men to move in (Bt 
unwise; he should have broken a 
window (C) wise; speed is import-
ant in the rescue of fire victims 
(D) unwise; he should have tried 
the door first to see if it was un-
locked (E) unwise; he should 
have first tried to locate the own-
er. 

3. "Fire fighters generally try to 
confine a fire to its point of or-
igin." Of the following, the most 
important result of so doing is 
that (A ) property damage is min-
imized (B) shorter ho.se lines are 
required (C* Immediate risks to 
fire forces rre reduced (D) fewer 
firemen are i eeded on the fire 
figl ting forces (E) damage to flre 
equipment is reduced. 

4. Suppose you, a newly as-
signed fireman, are shown how to 
do a certain task by your lieuten-
ant. You start the job but as you 
progress you encounter many dif-
ficulties. Of the following, the 
most desirable step for you to take 
at this time Is to (A ) ask your 
lieutenant to - tggest an easier 
way of doing the Job (B) speak fo 
your lieutenant about your diffi-
culties (C) continue the task as 
well as you can (D) stop what 
you a i « doing and do something 
else (E) ask one of tiie older 
members for instructions. 

5. The one of the following 
statements about electric fuses 
that is most valid is that they (A ) 
should never be replaced by coins 
(B) may be replaced by coins for 
a short time if there are no fuses 
available ( O may be replaced by 
coins provided that the electric 
company is notified (Di may be 
replaced by coins provided that 
care Is taken to avoid overloading 
the circuit (E) may be replaced 
only "by a licensed electrician. 

6. A principal of an elementary 
school made a practice of holding 
fire drills on tiie last Friday of 
each month. Just before normal 
dismissal. In general, conducting 
fire drills according to a regular 
schedule is (A ) good; pupils are 
more coperative when fire drills 
result in early dismissal (B) bad: 
fire drills should not be expected 
(C) good; panic is avoided of the 
pupils kmw that there isn't a 
fire (D) bad; holding d'-ills once 
or twice a term is sufficient (E) 
good; teachers can plan to finish 
their lessons before the fire diill. 

ANSWERS 

1,E; 2.D; 3,A; 4,B: 5,A; 6,3. 
(Continued Nest Week) 

20,000 Petition 
For Govt. Lottery 

WASHINGTON, July 14—Rep-
resentatie Paul R. Flno (R., Bronx, 
N. Y. ) , submitted to the House 
Ways and Means Committee about 
500 petitions favoring his bill for 
a national government lottery. 

Mr. Fino said that such a lot-
tery would raise at least 10 billion 
dollars a year, assure tax reduc-
tion, and enable the government 
to pay all its employees ade-
quately. 

The petitions, bearing 20,000 
signatures, were obtained by the 
National Conjmitte for a Gov-
ernment Lottery. 

REAL ESTATE BUY 
SEE PAGE 11 
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BE SURE YOU prepared to 

PASS YOUR 
Civil 

Service 
T e s t -

the EASY 
ARCO WAY "SAVE 

Tima 
W o r r y 
Mone/ 

a Admiaistrathr* Attt. . $3.00 
• AeeoMiitaRt I AudiUr $3.00 
• AppreiiMe* $3.00 
• Auto Englnemon $3.00 
• Auto Machlnlit $3.00 
• AHfo Mechanic $3.00 
• A i i ' t Foreman 

(Sanitation) $3.00 
• A i i ' t Train Dispatcher $3.00 
• Attendant $3.00 
• Bookkeeper $3.00 
• Bridqe & Tunnel Officer $3.00 
• Captain (P.O.) $3.00 
• Car Maintainer $3.00 
a Chemist $3.00 
• C. S. Arith & Voc $2.00 
n Civil Engineer $3.00 
• a v i l Service Handbook $1.00 
• Claims Examiner (Unem-

ployment Insurance) ..$4.00 
Clerk, CS 1-4 $3.00 
Clerk 3-4 $3.00 
Clerk, Gr. 2 $3.00 
Clerk, Grade S $3.00 
Complete Guide to CS Jobs 
Correction OHicer . . . $3.00 
Dietitian 
Electrical Engineer 
Electrician . . . . . . 
Elevator Operator 

$3.00 
$3.00 

.$3.00 
$3.00 

• • • • • • • • • • 
• Employment Interviewer $3.00 
• Federal Service Entrance 

Exams $3.00 
• Fireman (F.D.) $3.00 
n Fire Capt $3.00 
• Fire Lieutenant $3.50 
• Fireman Tests In all 

States . , $4.00 
• Foreman-Sanitation , . . $3.00 
• Gardener Assistant $3.00 
• H. S. Diploma Tests . . $4.00 
• Home Training Physical $1.00 
• Hospital Attendant . .$3.00 

Resident Building 
Superintendent $3.00 

n Housing Caretaker . . . $3.00 
• Housing Officer $3.00 
• How to Pass College 

Entrance Tests _....$2.00 
a How to Study Post 

Office Schemes $1.00 
• Home Study Course for 

Civil Service Jobs $4.9S 
n How to Pass West Point 

and Annapolis Entrance 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

n • 
• • • • • • • 
n • 
• • • • • • • • • 

$3.00 

$3.00 

$3.00 

$3.00 

$3.00 
$3.00 
$3.00 

Exams $3.50 
• Insurance Agent & 

Broker $3.50 
Investigator 
(Loyalty Review) . . . $3.00 
Investigator 
(Civil and Law 
Enforcement) $3.00 
Inveitigator's Handbook $3.00 • • n 

License No. 1—^Teaching 
Common Branches $3.00 
Maintenance Man . . . .$3.00 
Mechanical Engr. . 
Maintainer's Helper 
(A & C) 
Maintainer's Helper 
IE) 
Maintainer's Helper 
(B) 
Mointoiner's Helper 
(D) 
Messenger (Fed.) 
Motorman 
Motor Veh. Oper $3.00 
Motor Vehicle License 
Examiner $3.00 
Notary Public . , . $2.50 
Nurse Practical & Public 
Health $3.00 
Oil Burner Installer . . $3.50 
Park Ranger $3.00 
Parole Officer $3.00 
Patrolman $3.00 
Patrolman Tests in AH 
States $4.00 
Playground Director ..$3.00 
Plumber $3.00 
Policewoman $3.00 
Postal Clerk Carrier . $3.00 
Postal Clerk in Charge 
Foreman . . . . . . ,..$3.00 
Postmaster, 1st, 2nd 
& 3rd Class 
Postmaster, 4th Class 
Power Maintainer . . . . 
Practice for Army Tests $3.00 
Prison Guard $3.00 
Probation Officer $3.00 
Public Health Nurse ...$3.00 
Railroad Clerk $3.00 
Railroad Porter „...$2.00 
Real Estate Broker $3.50 
Refrigeration License _$3.50 
Rural Mail Carrier . 
School Clerk 
Sergeant (P.D.; . . . 
Social Investigator , 
Social Supervisor . . 
Social Worker 
Senior Clerk NYS .... 
Sr. Clk., Supervising 
Clerk NYC $3.00 
State Trooper $3.00 
Stationary Engineer & 
Fireman $3.50 

a Steno-Typlst (NYS) . $3.00 
• Steno Typist (GS 1-7) $3.00 
n Stenographer, Gr. 3-4 .$3.00 
• Steno-Typlst (Practicol) $1.50 

$3.00 
$3.00 

,.$3.00 

$3.00 
$3.00 
$3.00 
$3.00 
$3.00 
$3.00 

„$3.00 

Jr. Accountant $3.00 
Jr. Attorney $3.00 

n Jr. Government Asst. . .$3.00 
• Jr. Professional Asst. . $3.00 
n Janitor Custodian . . . $3.00 
n Jr. Professional Asst. $3.00 
• Laborer • Physical Test 

Preparation . .$1.00 
• Laborer WrlHen Test $2.00 
• Law Enforcement Posi-

tions $3.00 
• Ldw Court Steno ..$3.00 
• Lieutenant (P.O.) $4.00 • 

F R E E ! 

stock Assistant $3.00 
Structure Maintainer . $3.00 
Substitute Postal 
Transportation Clerk . $3.00 
Surface Line Op $3.00 
Tax Collector $3.00 
Technical & Professional 
Asst. (State) $3.00 
Telephone Operator , .$3.00 
Thruway Toll Collector $3.00 
Towerman $3.00 
Trockman . $3.00 
Train Dispatcher $3.00 
Transit Patrolman . ..$3.00 
Treasury Enforcement 
Agent $3.50 
War Service Scholar-
•hip* $3.00 

You Wil l Receive an Invaluable 
New Arco "Outl ine C h a r t of 
New York C i ty Government ." 
With Every N . Y . C . Arco Book— 

Whereto Apply for Fire Job 

ORDER DIRECT—MML COUPON 
45c for 24 hour tpacial delivery 

C.O.D. 's 30c e i t re 

L E A D E R B O O K S T O R E 
97 Duane St.. New York 7, N. Y . 

Plee ie tend me copies of books checked ebove . 
I enclose check or money order for $ 

N a m e 

Addres 

City . , S t a t e 

i e sure lo laclade S% Sale* Tmu 

(Continued from Pape 8) 
513 West l e is t St. 
West 35th St., North River 
Bloomfield St., North River 
135th St., Hudson River 
244 East 111th St. 
515 West 181st St. 
23 Vfrmll^'PR Ave. 
108 East 13th St. 
788 eth Ave. 
102 Chfli les St. 
77 Canal St. 
217 East 28th St. 
14 North Moore St. 
193 Fulton St. 
742 Ea.«it 5th St. 
243 West 20th St. 
159 East 87th St. 
120 East 125th St. 
159 East 67th St. 
503 West 139th St. 
205 West 77(h St. 
52 East 1141h St. 
104 West 135th St. 
515 West 161st St. 
6 Hancock P). 
240 East 111th St. 

Bronx 

3446 Eastchester Rd. 
330 East 150t.h St. 
1781 Monroe Ave. 
1901 Sedgwick Ave. 
925 East Tremont Ave. 
451 East 176th St. 
2504 Webster Ave. 
491 East 166th St. 
4550 Riverdale Ave. 
341 East 143rd St. 
1518 Wjlliamsbridge Rd. 
3431 White Plains Rd. 
4109 White Plains Rd. 
1214 Castle Hill Ave. 
1080 OKden Ave. 
167 Schofield St. 
3134 Park Ave. 
655 Prospect Ave. 
2285 Jerome Ave. 
2928 Brigg.s Ave. 
3025 Bai l fy Ave. 
1215 Intervale Ave. 
618 East 138th St. 
2225 Belmont Ave. 
2924 Bruckner Blvd. 
1841 White Plains Rd. 
1259 Morris Ave. 
1228 Seneca Ave. 
1684 Bruckner Blvd. 
1454 Aster Ave. 
491 East 166th St. 
620 East 1381h St. 
243 East 233rd St. 

Broohl.vn 
Foot of Fulton St. 
3113 4th Ave. 
201 Van Brunt St. 
533 Hicks St. 
299 Degraw St. 
74 Middagh St. 
1196 Mftropolitan Ave. 
365 Jay St. 
227 Fiont St. 
159 Taaf fe . PI. 
160 Carlton Ave. 
26 Hooper St. 
136 Wythe Ave. 
137 Powers St. 
495 Hancock St. 
88 India St. 
11 Scholes St. 
940 DeKslb Ave. 
650 Hart St. 
735 Dean St. 
530 11th St. 
163 South 2nd St. 
836 Quinrv St. 
Foot of 37th St. 
274 Hicks St. 
657 Liberty Ave. 
409 State St. 
423 Ralph Ave. 
436 39th St. 
75 Richardson St. 
701 Park Ave. 
107 Watkins St. 
Foot of Noble St. 
243 Hull St. 
1472 Bergen St. 
206 Monroe St. 
998 Liberty Ave. 
43 Morgan Ave. 
176 Norman Ave. 
395 4th Ave. 
1309 Prospect Ave. 
240 Bay Ridge Ave. 
9219 5th Ave. 
8653 18th Ave. 
2929 West 8th St. 
2731 East 23rd St. 
1336 60th St. 
2261 Church Ave. 
493 Rogers Ave. 
126 Poster Ave. 
617 Central Ave. 
2429 86th St. 
901 Avenue U 
1369 Rogers Ave. 
124 DeKalb Ave. 
1361 Rockaway Pkwy, 
786 Union St. 
392 Himrod St. 
1635 East 14th St. 
582 Knickerbocker Ave. 
5001 7th Ave. 
252 Lorraine St. 
4«9 St. Johns PI. 
1212 Cortelyou Rd. 

4212 12th Ave. 
214 Bristol St. 
1157 79th St. 
480 Sheffield Ave. 
1851 East 48th St. 
5105 Snyder Ave. 
2514 Neptune Ave. 
2165 Gerrlttsen Ave. 
6405 Avenue N 
2731 East 23rd St. 
894 Bedford Ave. 
648 Pacific St. 
124 Greenpoint Ave. 
77 New Jer.sey Ave. 
112 Seigel St. 
1171 Madison St. 
5211 5th Ave. 
1161 79th St. 
1369 Rogers Ave. 

Queens 
254-20 Union Tnpk.. Bellerose 
10-40 47th Ave.. L.I.C. 
33-51 Greenpoint Ave., L.I.C. 
11-15 37th Ave., L I .C . 
37-20 29th St.. L.I.C. 
11-12 Main Ave., Astoria 
42-06 Astoria Blvd.. Astoria 
1015 Fi'r Rkwy Blvd.. Far Rkwy 
58-03 Rkwy Bch Blvd., Arverne 
92-20 Rkwv Bch Blvd.. Holland 
259 Beach 116th St.. Rkwy Park 
91-45 121st St.. Richmond Hill 
133-16 38th Ave., Flushing 
40-18 Union St., Flushing 
41-20 Murray St., Flushing 
89-56 162nd St.. Jamaica 
103-17 98th St.. Ozone Park 
66-44 Myrtle Ave., Glendale 
86-53 Grand Ave.. Elmhurst 
56-29 68th St., Ma.speth 
97-28 43rd Ave.. Corona 
56-07 Metropolitan Ave., Rdpwd 
64-18 Queens Blvd.. Woodside 
89-40 87th St.. Woodhaven 
101-02 Jamaica Ave., 

Richmond Hill 
12-49 149th St., Whitest«ne 
18-18 125th St., College Point 
119-11 14th Rd.. College Point 
89-56 162nd St., Jamaica 
91-02 197th St.. Hollis 
143-15 Rkwy Blvd., Jamaica 
104-12 Princeton St., Jamaica 
218-44 97th Ave. Queens Village 
111-02 Queens Blvd.. Forest His 
40-18 214th PI., Bavside 
81-17 Northern Blvd. Jksn Hts 
107-12 Lefferts Blvd.. 

South Richmond Hill 
145-50 Springfield Blvd., 

Soringfield Gardens 
22-63 35th St., Astoria 
44-01 244th St.. Little Neck 
142-04 Brookville Blvd. Rosedale 
159-06 Union Turnpike. Utopia 
27-12 Kearney St.. E. Elmhurst 
117-11 196th St.. St. Albans 
78-11 67th Rd.. Middle Village 
36-18 Francis Lewis Blvd. 

VARITYPISTS 
IH.M rro|»or(i(iiiAl SitaciiiK T.V|»ifif« 

IN GREAT DEMAND 
Prrpiirc for hiRhl.r r.MIt I>fiiiin«n« 
in all Civil Km iw rutpgiirlt'ii— 

NKKDKI) NOW! ! 
A-G-K N-n H-.'\-K K-l-K-R 

CATHERINE REIN'S 
V.\KITVI » l\r . S<H«<(L 

871 Br(m(l\vli.v, NYC OKuniirry T-iTSSO 

Sadie Browa Says: 

A D U L T S ! 
Young People & Veterons 

With oHr highly speciallzeii 
Coursei (listed below) you will 
be trained to fit Into any of the 

leading indastries. 
AT lOI.I.F.r.lATfc yi,a KrI 

what rou iMy for, ANU MUKKI 

BUSINESS ADMINISTRATION 
Jr. Ac<'4titntiiiB • KoAkkc^ping 
EXECUTIVE SECRETARIAL 

StfnuKfiiphy • T.vping • K«N1 E«tat« 
liMiirMiire* riihlic kills# Advert iHiitg 

SalcnmunKliip • Kt-rreiiher foiirKra 
D.%V A E V K M N O • C4MCD 

HIGH SCHOOL 

Flushing 
103-01 Horace Harding Express-

way, Corona 
41-24 51st St., V/ood.side 
1615 Far Rkwy Blvd.. Far Rkwy 
40-18 214th PI., Bayside 

Richmond 
Pier 6, Tompkinsvllle 
7219 Amboy Rd.. Tottenville 
256 Hylan Blvd., Rosebank 
74 Broad St.. Stapleton 
60 Hannah St., Tompkinsville 
14 Brighton Ave., New Brighton 
412 Broadway, W. New Brighton 
1573 Castleton Ave., 

Port Richmond 
65 Harbor Rd. Mnriners Harbor 
1592 Richmond Rd., Dongan His 
1850 Clove Rd., Concord 
278#McClean Ave.. South Beach 
256 N?lson Ave., Great Kills 
875 Jewett Ave., Westerleigh 
15G0 Carlton Ave., Huguenot 
1189 Ca.stleton Ave., 

West New Brighton 

MONDELL I N S T I T U T E OPENS 
NEW SCHOOL A T HEMPSTEAD 

Louis I. Mondell. a leader for 
nearly half a century in the 
teaching of drafting, mathematics 
and ph.ysics, announces the open-
in gof the Lone: I.sland Mondell 
Institute at 250 Fulton Avenue, 
Hempstead. 

The classrooms, located In the 
Franklin Shops Building, are air-
conditioned. 

Enrollments are now being ac-
cepted for day, evening and Sat-
urday sessions to start next 
month. The schedule of courses 
include blueprint reading, build-
ing estimating, surveying and 
other technical subjects. 

Mondell's other schools are in 
Manhattan, Bronx, Brooklyn and 
Jamaica. All are approved for 
veterans and foreign students. 

f BR^KLYN I B ^ ^ 
K E Y PUNCH, SORTER. TABS 
COLLATOR & REPRODUCER 

OPERAT ION & W I R I N G 

SECRETARIAL 
M('.Uiral. Lonal, Exroiilivp, 

Electric T.vpm(r. Switrhhojird 
CcDiDlometry, AUC Sleiio, Uicliipiione 

rRKI 'ARj\TION Fur n V I l , SKRVICE 
<o-K<l. • IMV & EVK. 

FRKK Lifetiiiie rl«<empiit Servie* 

ADELPHI-EXECUTIVES 
0.19 KINGS HWY. M .V«1H2-.1 
iridO F L A T U r s n AVE. r.K 4-!J420 
( IRT Noaliaiid Ave.) Nr. Biiljil Cul. 

AI.SO r O A d l l N G COrRSES FOB 
KUi ; iVAI ,KNrV 

D I P L O M A 
Ant-COMMTIONKU 

COLLEGIATE 
sot M«dl»on AT«. (Bind 8t. ) l - LS - I tO t 

ENGINEER EXAMS 
Jr Si A»st <ivH, .MITII. Eire Eni;iil»»r 

Civil, Me<h, Klertr Eiiitr-ilranniinil 
4lllilnr & AHHlHtunl Archllfit 
MATHEMATItS S I ' l lVSHS 
LICENSE PREPARATION 

Rnicliicer. .Ardlitl-rt. Snrvp.viir, Elw-
trlclnii. Statlon»r.v. Kcrritt. ' '"rl Eiist 

MONDEL INSTITUTE 
2.10 W. 41 Si (7-« Avcel WI T-2087 
Also Bronx. Bkiyn, Jumnica, Hcmptlciitl 
Over 48 yre Preparing TluiusnmlB Civil 
Servioe. Technical 4; Ensineir ExHuit. 

3 WEEKS* 
LEARN TO OPERATE 

PRINTING PRESSES 
1250 MULTILITH* 

and OFFSET 
MANY JOIS AVAILAILC 

We will Nol Accepl Yoil Uui«M 
W« Can Teach You 

PAK AS VOl) l.EAItN 
AT NO EXTliA <'«N'r 

Visit or Phone for FREE Booklet 

fl nnit. H 
k I OH « . H ' » « y 

eur, <'liitniberi 
I N. V. 
1 WO 

A U . SUBWAYS STOP AT OtK DOOMS 

M A N H A T T A 
SCW.01S PRINTING 

SCHOOL DIRECTORY 
lluklim* Schuohi 

MONKOB S('iUIOI.-IUM (MtUKSKB. 
Vtri 'SI. Aecounlin*. Uuniiutw 
Complomelry. Hay Eve. Clai«e» 
ITEDERAL TESTO. Kabt Ttrinuiit 

Keypuneh, Tubulatiiw, Wiring (API 'KOVEP FOB 
Aiiniiiiislrallon, Swil<hboard (ail live bourdil 

SJ'KCIAL PREPAUATION FOK C.I'l'V, STATB * 
Ave. A Uuitun Kd., Brum, Kl 'i-Aiieu. 

Bfwrctarlal 

DBAKES, 1^4 NAHfSAU STfilSKT, N, f .O. 8<>cretuial AoeouBliM. Di'a>tiu(, JourmllMii 
D«jr'Mi«bt. Writ* lur Cat«loc. Uli S 4<t«4». 



COUHSELS '58 LEGISLATIVE REPORT 
JOHN J. KELLY. JR.. 

Assoriate Counsel 
(ThU week The Leader con-

tinues lU report on the 1958 act-
ivities of the Civil Service Em-
ployees Association lii the Lefis-
Uture, told by the Association's 
counsel, John J. Kelly, Jr.) 

RESTORE ELIGIBILITY FOE 
RETIREMENT SYSTEM 

MEMBERSHIP 
Because of a quirk in the Fed-

eral law, when the 1957 Social 
Security Law was passed it was 
possible to extend Social Security 
only to people who were either 
members of a Retirement System 
or ineligible for membership in a 
Retirement System. T o meet the 
situation posed by the small group 
who were eligible for membership, 
b it who had not joined a Retire-
ment System, the 1957 State law 
made ineligible for Retirement 
System membership those v;ho 
failed to exercise their option 
prior to the execution of the So-
cial Security asreement with the 
Federal government. This per 
mltted the coverage of such em-
ployees 'iy Social Security. 

Chapter 561 of the Laws of 1958 
Introduced by Senator Brydges 
and Assemblyman Savarese at the 
request of the Joint Legislative 
Committee to Study the Employ-
ees Retirement System restored 
eligibility to every such employee 
who was made ineligible by the 
1957 law. In other words any em-
ployee who was eligible for mem-

bership In a retirement system be-
fore the Social Security Law was 
pa.s.sed has, by thi.s chapter, had 
such eligibility restored. The pur-
pose of this bill, as was pointed 
out above was to carry out the 
State policy of dual eligibility for 
its employees in both a Retire-
ment System and the Federal So-
cial Security plan. 

PAYMENT OF DEFICIENCIES 
IN ANNUITY ACCOUNT 

Chapter 559 of the Laws of 
1958 Introduced by Senator Hel-
man and Assemblyman Noonan 
liberalizes the procedure by which 
those employees who desire to do 
so may pay up deficiencies in their 
annuity account Prior to the en-
actment of this law employees 
could pay up their deficiencies by 
paying all or half of the deficiency 
at the time of retirement, or at 
a payroll deduction rate sufficient 
to liquidate the deficiency by age 
55. 

Under the newly enacted law 
employees may pay toward their 
deficiency as described above, or 
as alternatives by payment of $100 
or multiples thereof at any time 
or by regular payroll deductions 
of $10 each payroll period or by 
deduction of any multiple of $10 
each payroll period. Once the 
employee elects payroll deduction 
that election is irrevocable for one 
year. 

It should be emphasized that 
this legislation does not require 
any payment of deficiency that 
was not already required, but is 

merely permissive in furnishing 
more convenient ways for those 
employees who wish to pay up the 
deflclency to do so. 

CIVIL SERVICE L A W 
RECODIFICATION 

Chapter 790 of the Laws of 
1958, will undoubtedly become a 
familiar number to those who 
work in the civil service field since 
it Is the chapter number of the 
general recodification of the Civil 
Service Law. Recodification has 
been a subject of formal interest 
since 1950 when the so-called 
Prelier Commission was establish-
ed for the express purpose of re-
codifying the Civil Service Law. 
It is familiarly known by that 
name because As.semblyman Fred 
Prelier has been chairman during 
most of its existence. In 1956 the 
Prelier Commission was teimin-
ated by executive action and the 
completion of the recodification 
was accomplished by cooperation 
between the Civil Service Depart-
ment and representatives of the 
leaders of the Leg^islature, In co-
operation with the Association 
and other groups throughout the 
State having legitimate interest 
in the subject matter. 

Since the recodification is pri-
marily technical with relatively 
little effect on the substantive 
rights of the employees in most 
fields, and since It does not be-
come effective until April 1, 1959, 
a detailed explanation of the 
changes will be deferred until 
closer to that date and until we 

have an opportunity to evaluate 
any further changcs which may 
be made prior to April 1, 1959, 
by the 1959 Legislature. 

The Governor's brief memo filed 
with approval of the bill reads as 
follows: "This bill enacts a new 
Civil Service Law, to take effect 
April 1, 1959. 

"The present Civil Service Law 
was enacted In 1909, nearly 50 
years ago. Amendments since that 
time have been sporadic and un-
correlated so that the present 
law, in many respects, is cumber-
some, antiquated, and unwork-
able. 

" In the fall of 1956, following 
the failure of earlier efforts to 
produce a satisfactory new Civil 
Service Law, I proposed to the 
leaders of the Senate and As-
sembly that we work together on 
a wholly objective basis to draw 
up a bill which would have the 
support of both political parties 
and serve the best interests of 
the civil .service. I was very much 
concerned that if a bill to enact 
a new ClvTl Service Law became 
the subject of a political impas.se, 
the merit system as well as the 
public and our civil service em-
ployees would be the loser. 

"The leaders of the Senate and 
the Assembly agreed to my pro-
posal and designated representa-
tives to meet and work together 
with representatives of the De-
partment of Civil Service on this 
project. Extensive consultation 
took place over the past year. This 
was an orderly process of study, 
discussion, and negotiation, which 

r iES OF KMPLOVEES THROVGnOUT NEW YOUK STATE 

S I a I a R a h j i k S l i l A l S A I I t^® of New York and wasslc in the Hospital School for 
W i a i v l l C l i a i l l l l i a i l U I I n r e s p n t p d h v A r t h n i - W i t l P n f h a f rr^c,-,^ VOAVS H B UUPQ w i t h hi.s 

On June 24, seven children, 
lurrounded by friends and rela-
tives, proudly received State Reg-
ents Diplomas for completion of 
eigrt years of academic work on 
"the Hi l l " in West Haverstraw. 
Although this sounds familiar and 
usual for the month of June, the 
circumstances here were actually 
most unusual, for these seven 
graduates were patients at the 
New York State Rehabilitation 
Hospital. These children are es-
pecially deserving of credit for 
they have achieved this goal in 
spite of handicaps of illness, hos-
pitalization and intensive treat-
ments. 

The graduates included Eliza-
beth Berry, from Flushing, who 
was valedictorian of the class and 
charmingly delivered a brief vale-
dictory address. Betty has under-
gone a spine fusion operation and 
has spent a good many months In 
a body cast. Nancy Brackman, of 
Neversink, Sullivan County, a 
polio victim has also undergone 
a spine fusion. Leonard Montal-
bono, from Bayside, has made 
remarkable improvement in his 
orthopedic condition. Howard 
Thone, of Forest Hills, is another 
polio victim, as are Joseph Trls-
chetta of Sloatsburg and Will iam 
Dedrlck of Rhinecliff. Virginia 
Oessener, a recent admission to 
th« Hospital, Is to have treatment 
for • spine condition. A high 
school "Equivalency Diploma" was 
awarded, in absentia, to Mary 
Wallace who was recently dis-
charged. Miss Wallace Is a sever-
ely Involved polio victim and Is 
to be highly commended for her 
ambition and diligence. 

Guest speaker for the occasion 
was Margaret A. Losty, Acting 
Director of the Bureau for Handi 
capped Children, New York City 
Department of Health. Father 
Jol\n E. Conway of St. Peter's 
Church, Haverstraw, and Father 
Kenneth W. Costin of the Trinity 
Episcopal Church, Garnervlile. de-
hvered the Invocation and Bene-
diction. Helen Hayes distributed 
awards and prizes and Mrs. 
Everett S. Crosby of New City 
presented diplomas. Paul Kaem-
merlen of Cornwall greeted the 
guest* In behalf of his fel low-
patlants. The Hospital School 
orchestra under the direction of 
To.-n Cleary played several selec-
tions. Helen Dickinson, Head 
Dietitian, was hostess at a garden 
party for guests and graduates, 
which followed the comraence-
nittut exercises. 

The Special Award In Memory 
of Judge Raymond J. Knoeppel 
was won by Paul Kaemmerlen. 
This 1100 ca3h prize Is an annual 
(rant by Rotary International ol 

presented by Arthur Witte of hat 
organization. Paul was voted 
winner for his excellent attitude 
and superior third year high 
school work. His personal adjust-
ment has b?en outstanding despite 
paralysis of all four extremities 
as a result of a neck fracture in-
curred In a diving accident. 

Other prizes were provided by 
Helen Hayes, Beveridge C. Dun-
lop, Mary Mullen, Donald Coons, 
Jessii A. Smith, and Ethel Storms 
in memory of Cordelia Bedell. In -
stitutional donors included the 
Rockland National Bank, employ-
ees of the Hospital's Physical Re-
habilitation Section, Local 33 of 
the American Federation of State, 
County and Mu,iicipal Employees, 
and the Rehabilitation Hospial 
Chapter of the New York State 
Civil Service Employees Associa-
tion. Additional awards were made 
available by Hospital trust funds 
in memory of Dr. Newton Shaffer, 
founder of the Hospital, George 
Blagden, and .-vmy Pomerantz. 

Ruth E. Whitten, principal of 
the Rehabilitation Hospital School, 
was in charge of all arrangements 
for this 58th Graduation on "the 
Hill." 

The annual presentation of 
year Awards to hospital employees 
of the New York State Rehabil-
itation Hospital was made by Dr. 
Seymour S. Bluestone, Director, 
In ceremones In the Hospital 
auditorium recently. 

Six employees received the 
awards to the applause of their 
colleagues at the West Haverstraw 
Hospital. They are: 

Mrs. Anna L' ng, a native of 
Newburgh, New York, who moved 
to Haverstraw and married the 
late Thomas B. Long, a few years 
prior to her empl\vment at the 
1 ospitai In 1932. Mrs. Long Is a 
licensed practical nurse, past 
president of the Rockland Coun-
ty Practical Nurses' Division and 
formerly on the State Board of 
Directors of the New York State 
Practical Nurs s. Inc. 

Patrick Curran, a native of 
Haverstraw and for twenty-five 
years baker at the Hospital, start-
ed his career in Mardorf's Haver-
straw Bake Shop in 1922. " Pa t " 
lives with Mrs. Curran, the form-
er Catherine Grosson of Haver-
straw. In Stony Point, New York. 

Nora Johnston came to this 
country from Ireland In 1921 and 
became a resident of Haverstraw 
in 1929. Mrs. Johnston has worked 
in. various departments at the 
Hospital and is now employed In 
th« Housekeeping Division. She 
and her husband, George F. John-
ston, live In West Haverstraw, his 
native town. 

Thomas Cleary, also a native of 
Ireland, has been teacher of mu-

manv years. He lives with his 
wife, the for-ner Lillian Williams, 
in West Haverstraw. " T o m " is 
active in community musical a f-
fairs as Director of the Rockland 
County Concert and Military 
Band. 

Joseph Dunnigan. a native of 
Gras.sy Point, New York, has been 
in the electrical service of the 
Maintenance Department since 
his employment in the Hospital. 
"Joe" is well known by all who 
on "the Hill." He lives with Mrs. 
liave been patients or employees 
Dunnigan in Haverstraw. 

A special 25-year Award to 
Marshall Sheldon, conceived and 
provided by his fellow-employees, 
was presented by Viola W. Svens-
son. Director of the Occupational 
Therapy Section. Mr. Sheldon 
owned and operated a farm near 
Poughkeepslea when he became 
severely and permanently disabled 
by polio. He worked full-time on a 
voluntary basis for many years 
gefore he came on the payroll, 
and was recently promoted to 
Orthopedic Mechanician in charge 
of the Adaptive Device Shops in 
the Occupational Therapy Sec-
tion. Despite confinement to a 
wheelchair and paralyzed should-
ers, his work won him the Gov-
ernor's prst "Merit Award for 
Oul.slanding Job Performance" In 
1951. "Mike Is so well liked by his 
colleagues that his 25th anniver-
sary could not be overlooked even 
tl.ough, not having been on the 
payroll for the entire period, he 
was not elegibie lor tiie ohicial 
award. 

Metro Public Service 
Edward J. Hanley and Maurice 

A Rothstein were honored on 
their retiremen with a farewell 
dinner held at Gasner's Restau-
rant, 76 Duane Street. New York 
City. Paul T. Klrschke, chief of 
the commission's Power Bureau 
and Fred W. Frost, supervisor of 
motor carriers, paid tribute to the 
guests of honor, and made the 
presentations of U. S. savings 
bonds to Messrs Hanley and 
Rothstein. Mr. Hanly served as 
transportation service inspector 
with the Motor Carrier Bureau for 
35 years. Mr. Rothstein was senior 
clerk in the Power Bureau and 
has been on the staff for 45 years. 

Among those attending were 
Mr. Hanley's son, John Hanley, 
Mrs. Lillian Rothstein and other 
members of the immediate fami-
lies, as well as friends, fellow em-
ployees, and representatives of the 
Commission's field staff. Herbert 
Kampf and Kenneth Valentine 
were In charge of arrangements. 

Belated best wishes to the fo l -
lowing on their birthdays: Ann 
Yacovone, Fannie Leibowltz, Ida 
Biumenfeid, and Margaret Rai-
chert; and to Mr. and Mrs. 
Charles Steinman, Mr. and Mrs. 
Fiank DuCharme, and Mr. and 
Mrs. Sidney Biumenfeid on their 
anniversaries. 

Congratulations to the Du-
Charmes upon becoming parents 
of a baby girl (Jane Frances); 
and to Mr. and Mrs. Donald 
Hunter, now honeymooning In 
"''lorlda. Mrs. Hunter Is the for-
mer Barbara Mascola. 

has produced agreement on this 
bill. 

" I recognize that the bill Is not 
completely satisfactory to all of 
the various groups and interests 
which have a concern with the 
Civil Service Law. I t represents, 
however, a substantial Improve-
ment over previous bills as well 
as over the present law. 

"The bill is approved." 

EXTENSION OF CERTAIN 
TEMPORARY RETIREMENT 
PROVISIONS 

Chapter 583 of the Laws of 1958, 
introduced by Senator Brydges at 
the request of the Joint Legisla-
tive Committee to study the Em-
ployees' Retirement System, con-
tinues for a further period of one 
year a number of the temporary 
provisions of the Retirement Law. 
Included among the one-year ex-
tensions is the right to make 
additional contributions on the 
first $10,000 of salary, and the 
right to purchase credit for allow-
able service for any persons who 
become - members before July 1, 
1958, provided such member ren-
ders at least two years' member 
service after he last becomes a 
member. The right to borrow from 
the Retirement System until age 
70 is continued for an additional 
year as is the right to borrow 
from accumulated contributions 
while absent on military duty. 
The right of retired members 
whose retirement allowance with-
out option is $3,500 or less to earn 
$1,800 in temporary or occasional 
public employment without preju-
dice to their retirement allowance 
is also extended for a period of 
one year. This privilege also per-
mits persons whose retirement al-
lowance Is in excess of $3,500 to 
waive that portion in excess of 
$3,500 in order to earn up to 
$1,800 in temporary or occasional 
public employment. At this point, 
explanation should be made of 
the effect of the veto of Senator 
Erwin's bill — Senate Print 2050. 
This bill would have granted the 
same privilege on a permanent 
basis and haj-e amended perman-
ently Section 32 of the Civil Serv-
ice Law to that effect. The Gov-
ernor's veto message In connec-
tion with the Erwin bill reads as 
follows: 

"This legislation Is now un-
necessary because I have already 
approved S e n a t e Introductory 
Number 1219, Print Number 1232 
(now Chapter 563, Laws of 1958). 
Furthermore, the restrictions con-
tained in this measure may jeo-
pardize benefits provided by 
Chapter 563 of the Laws of 1958 
and other statutes to the extent 
of impairing the constitutional 
rights of many rethed employees. 

"The bill is disapproved." 
In order to avoid any misunder-

standing it should be pointed out 
that the veto of the Erwin bill 
die', not destroy the right to earn 
$1,800 In public employment for 
those with retirement allowances 
of $3,500 or less without option 
since that right is continued by 
Chapter 563. The Erwin bill would 
have afforded a permanent solu-
tion to the problem whereas 
Chapter 563 merely continues the 
right for an additional period of 
one year. 

(To Be Continued) 

PSYCHIATRIC INSTITUTE COUPLE RETIRES 

Members of the engineering and sewing departments of the New Yorii State Psychiatric 
Institute are shown at a party honoring Mr. and Mrs. John Dwyer, who retired recently 
after many years of State service. The employees are, from left: J . Loverdi, L. Caliendo, 
J. Antignano. P. Lynch, A. Perei, P. McPolin, S. C. Martin, A. Veiga, A. Boykin, Dr. I. Mac-
Kinnon, assistant director of the Institute, P. Wharton, John Dwyer. Elvira Dwyer, D. 
ScoH, E. Froglacomo, J. Neary, S. Butero, P. Forrell, J. O'BrltH, Mrs. John Neary, aad 
Dr. H. WaolMh. 


