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1 Good Labor Relations The following letter was forwarded: to'the Workmen’s Compensation Board afikmg it to - §
: Call for Equal - notify all workers who have been permanently disabled ‘frll'om “:ork bec’aus.e of acclq_gnts and ei
i Responsibility who are over 50 years of age and not yet 65 to apply for additional benefits under the new
;‘ ‘(Continued from Page 1) - Social Security Act. This Union wili also notify persons who came for Union. service in thegm, ;
P ~never: worked for the *Coinpany, hand.ling‘ of compenmtipn cases. A{ly one knowing of a person so illjllll‘(?d"billol_l_l(_l notify lnm’ ' L ‘ y : ‘ | ,~,
: certainly under any rules of justice  Of his rights 50 ‘tha-t_hl(,: will not fail to get these benefits, T ' e Ny . . e Wy | g
, a cause for dissatisfaction is jus'ti.- | ' - - | A'Llfgl G't_h, 1956 . g - ‘ = ‘. e R o . N . &;}
| fedunda basis for general resent: - ppogy o B Papisi, Chairman D IUE & AFL ClO D
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; ment from all employees because o rpments Compensation Board - L _ o " , oy il S S E
i . it is the type of principal case that 80 Centre St o | e L . ‘ = L - | S o L | & l\%
| could affect anyone. The Union no 'y City, N. Y. Vol.2—No. 28 " The Voice of GE Workers, Local 301, Schenectady, N. Y. August 24, 1956 &
representatives brought these facts _ | P A — - . ——— _ — — . ] 3%

to the attention of:the department Dear: Misﬁ_s’, Paris is ' | B “ .‘%ﬁ‘

i

R A - _As you may know, this Local Union has for many years taken
new- eniployee was considered by o A e v 5 .y g
management the proper choice, 9 deep ;nt?reSt(- in the Welfare.. of 11‘-5 m-‘?mbershlp” with reSP:ect to
even with large numbers of em- iRJjuries sustained on the job. Special services have been given
ployees working on lower rated 10 these members by the Union. - | T - L
jobs that provided experience which -~ " - co e ~‘ ]
wus comparable to the higher rated It has occurred to me that with the passage of the amendments
job opening. - . _.to the Social Security Act by the Congress, many persoris who have

and nothing was done about it. The |
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., Lost Jobs — Profit or Stoppages
. thereal reason why work has been transferred from Schenectady. The cause
has not heen work sloppages. IR | S e
- The following is taken directly from the minutes of a Compalw,mcel‘ing held
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Management s the only party been substantially disabled from work'as a result of accidents or e a1 . T A L ew e R | o 5{‘
: to this dispute that has the author- occupational ¢iseases and who are between the ages of 50 to 65 ‘ TR SC.ITC.I].CC[EI(IY On /\1)1'152],22 --iﬁl-l]-(]" 23'3 ]954«. o | . . | %?f
ity}_‘to'ﬂ111=tl<e7.‘111i1 adjustment that W-ill be entiti"ed 'tO apply f'b'I‘ disébility paﬁm‘entsb under th‘atﬁ‘Act o - rT' , AR R o e T o ] o S )
il resolve the cuse. The Con-  o” "= : e enn vl 1 | ‘ L a s Cm g e state NS ace me 1o the record af 1l oY ele s b Was e Ao ey 0
r,.ii:,tl;’,‘:.?Jifleéhﬁ;h‘,f;::(‘m,;L.lmin(’f}l Many such persons now not working because of such disabilities may ) l li ?l‘l l( l:l“(' n ls du’,ordlnb_lo ﬂl@ “_’“'_‘ d of_thc p1 O(‘C.Cd“lgb O"‘f this B'l'd'““-fd("' ,, f";%:
grievance procedure, the last he- I1OT be_aware of their rights to apply for,g._such'payme_ntsﬂ-unless:t.; : ll“,"lng F“"(‘}» blc‘:l"ndill'ds C()ilf@l'()l]cc woere Il'lﬂ(]c ]).V R{l‘. A. F. "-Tinf&;()]]; \‘?i(‘(@-P]'@ﬁi- ‘ i;%-t'
ing the New York level. The Con- advised of their rights. It seems 1o me that the Workmen's Com- "SR s o S e ik
tract. also provides that no strike pensation Board would be in the best position because of the (l(}'n.l nf.‘-- 1"[?!‘“1’[['{1(3tu_l_'l-]l‘g. e T R . SR _ s e E:E%
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» B . " N L .6 o Acceptance of-tﬁeir p'ribgram: (even on a 5.4 billion basis if
'.-‘ ©and 1 o { . } d 22 s - ‘ - | & i A . . 1

 bition i 1950, 557 Wiion T 552 and B0 billon 205 Y0 BUE 8 ‘Conservathic) makes n alon mchanitin
“7You will note that a straight projection of this 7-year history . gram m}d Wor\‘]\ Simplification ]Tm"dfl't“r‘\"" N t;i
&M'voul d give us $5.4 billion in.1963 — a VERY SIZE ABLE ~ TPerhaps you, too, have been misled by these figures on -

or stoppages shall take place. until
all steps have been exhausted. The
C-management  takes advantuge of @ o : -
~ this provision because it takes at” addltlonal benef;ts, '
. least two wecks before an emerg- S

record it keeps of persons who have been classified as permanently
disabled, to notify these persons: that they may apply for these .
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We, for our part, intend to -scan the many hundreds of files

iy f;"ﬁ

Iing the decade ahead. 'Our manufacturing task i8 to provide - W¢ ¢mploy ].'000 or more people per ety o ’
this double capacity to produce future Engineering designs- About 60 per cent of our people are in plant cities \where
- so efficiently that our Marketing men can get the orders to . We employ 10,000 to 40,000 people. ~ S .
get ahead and stay ahead of the 900 competitors of General * Only 13 per cent-of our people work in 67 per cent of our -
Electric and to obtain our fair share of the predicted Industry plant.cities which have less than 1,000 employees. (Apjroxi-
growth, o o A mately 45 per cent of our plant cities meet the Lamp Division
- The 89 G.E. Operating Departments have accepted this Practice ol keeping under 500 wherever possible). 5
task—it fis a reflection of their individual hopes and plans. . ASa matter of fact, 55 per cent of our. people are m enly
: o A : .0 plant cities where we-employ 10,000 to 40,000 people, (Sche-
hectady, West Lynn, Evendale, Erie, Pittsfield, Syracuse, and

Ho o P io ) MEM P E! FFort Wayne). | S C
Inng B Olcy SR TREAYE @ym - So far as decentva]izati‘qn. of pr\np‘lv. “we have merely:

ey mecting cn be arranged to for ,. », 1nte 0 'S : TASK. But we had a'‘slow start’ on 1947 to 1949 coming n;umbfr S p of {)lﬂ.ll‘]'tS—; ']‘C\EIZE_IPS._-\?}“', too, “]w“ghfﬁ G.E. was’ o
diseuss the casé, The delay is'in  Of compensation cases in our office to locate and assist such out of the war with inadequate facilities to meet demand-—and & ';‘5“ ‘t te‘*ei‘f].\.r:a 1{4';::(.. ) LSC\I\L 1ave 132 plants 101 cities B
wempers get too high and a stop- . aphle to reach only a small number as compared with those who coulgd - Our Company-task, therefore, is to-double its output dur- ranioy 1 bog cent of our people work ' plant cities where ?2
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page oeeurs before the NL Y. meot- i reached by the Workmen's Compensation Board by similar action, .
ing, the management charges. the i M | ..

Union with violation of contract

E and frresponsihility. However; - the R o aa .— ! R

C®vievanee must be resolved even take t9 La};e the aQ'_tlIOI‘l’ suggested in _'thS letter. . '

“after the No°Y. imeetihig, These ) < L Very truly yours,
LEO JANDREAU, F

l'm'mulitiu":ﬁ and putting - effoits on
Business Agent

‘May we expect to hear from you as to when the Board can under-

B T R B o

procedure 1dther than eliminating
the cause of the trouble provoke - R Lo
stoppages andshad labor velations, LJ selp e o ' T,
The management  charged that : | | S
there had -been 72 stoppages this
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- scratehed the surface. -

vear, The union has, not spent its:

time in recording stoppages be-
cause we are too busy lrying to
prevent them and even when they
do occur, it is the Union leadership

U finally gets the people buck to of dollars spent'hy GBS, List week  were included 24 unorganized shops N RO o T a hotice to M, C. Stevins . DaEenE b i s Ui L "The recent trend is definitely toward smaller plant-smaller R -

work in‘order to resolve the issue. in their effort.to poison the com- und 16T - units were former U.L. & STEWARDS : ol utleq to M' A- C.'. btu.\;uns '“.M 'mp.n“ 'I.‘I_I,' ’ ,\__.ml;, t._” #eb thell o operations. . . - %

The Union does: record the num-  Munity with anti-labor propaganda  plants, mostly located in- District ‘ _ st “,',“"k‘_- the Union O“""”'f‘ Pe- W :\"I‘“" i“t"‘“”'-‘I,u"”1e‘ ]",F'F“ o ‘Since 1947, our plant list. has increased only 7, from 125
~ber'of cases that have been pre- De Uirected toward educating some  #d. .l e | ' "”"'e(l"foj I‘LL'SWMW l(t\-'“m‘.’.'f-’ ol Wy wh o )1;(;;]h l];,mti't - duw}] tln]u'.l? to 132, BUT we have actually added 28 plants and closed op W
sonted to manueement so far thic - of the new talents in the depart- " New sularic s woere won ot traet violation resulting fn penalty who | dntende Coomembership - jnteerated.into other o erations a total of 21 Be A
sented to manugement so far this - New salaried units were won ‘ut of loss of service caused” by the - meeting last Monday reported that E , L s tal of 21 plants. . s

yeuar which numbers 947 cases, any .

~Union avas frresponsible und  not '1 Naﬁﬁl‘lal HUE

coneerned with the welfare of our -
community is not_horne out by the -

ahwve facts,
We . suggest that the thousands

“iments who have authority to. set-

- Reporis Gaiits

(Continued from Page 2)

recognition, In the 191 victories

“the Huron Optical in Pontiae, -

“| Local 301 IUE-CIO

'MEMBERSHIP

~ MEETING |

‘ Cdesigned to ~ Still Fouled Up
~ Break Service

In the last issue of the Loeal 201
Nows we referred to o SOITY. Mess
o for the workers in the NN De-

Cemployment practices of loeal man= the situation is not improving, The

-~ To complete the picture, T1 of om'“‘s‘imlll plant! cities pro- ¢ }
vide only 18 per cent of nearly 61,000,000 sq. ft. 82 per cent,

or 49,000,000 sq. ft. is located in plant- cities having over
400,000 sq. ft. each,

. We have discontinued operations in 12 cities, only 3 of,
~which have a population ‘under 10,000 persons. (Benton, n., .-
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one of which could have developed !¢ Riievances. - - Michigan; Singer Sewing Machine -’ ‘ B nes it not - |
. ot c A S | | 3 ‘ CLggement, ' lines are as long; it not longer, Millerton, N. Y., Saugerties, N. Y.—all leas | i
e luhor tr()u‘)le lf the Unlon had | at ]!.Ili’.ilb(}th}'lort Ne“r Jeltsey and ‘ S oo Y. . . ") s t oo Lt DRIV LS. B 1 l]) v o0 aub‘-l IE‘S, . —a leaﬂed). - .!"f;.:'.f-'
not intervened. This does not take” READ THIS PAPER the G.E. suhfriedl workers at Oak- Monqu:' AUQ. 20th '-"3*15'1'1‘]10 m?‘- u”ucte‘.d .)L:ll.us "A‘ltm-m ;1“1(1 --t'lll'e}qtduntl%‘i - 'tm.u -“ ‘u.tm;; We have started operations in 24 new eities and 11 of *F*‘:
inio_acsount the additional hun.  AND PASS IT ALONG g, uiitommin. 0™ | 2nd Shift—1:00 P.M. U105 scconding 1o the e My MIN enmployees oo these have a population below 10,000, (Ashebore, Beesions e
dreds of cases that were settled by TO YOUR NEIGHBOR Requests  for NLRB clections (Before Work) ' o 126704, according to the o - Man, o SbIoyees Circleville,” Edmore, Hudson Falls, Limerick, Linton, Logan T
he Shop Steward and the foremar L S “have been filed for eightecn differ - ork) : tices made by the Company to the = cvive no wages ut all or have sub- Ludlow, Morrison Springfield, N. J.) Of our 132 total plants, A
e Shop Stewurd and the fevincs | 1 NE et locations th ] o t ;1 coun | 1st and 3rd Shifts— - Union as per contract. stantial shortuges in their wages 99 gpe 1y ‘small towns’ of under 10,000 eople R . A
on the first level of the grievance IUE-CIO LOCAL 301 NEWS ent locations throughout the coun- |- . The Continuity of Serviee Rulds  at the end of the weék, So we may expect to hear r pr:lE | s like S
procedure.- The prevention of labor OFEL%%ES%AGN s%%e’f&ccﬁo"{'m, t.‘l'.\'vl \\rl,tlr}electlloxl‘;‘ already sched- 7:30 P.M. ol -General Flootric u-qu‘iré 0 pe[‘-’-‘ We correct mistukes promptly, mm-e" Mighi'cre;g (iilr)r‘;éric}(c) 1\?2;11::]03311(2513 ro. Rla}nt.‘a hal - ?‘?,,;.5";‘.‘
1 1 ' SISk N L 08 N ‘ 1 i 5 ‘ - L1 -1 ss - ' . 1 ‘.' X ‘ _ ‘ T . 11 \ : 010| e 1Sy 1 - :"..'-I‘--'l
UfmmL —‘bﬁ:c s\c.Ltl;ng:15(}1.;,},111.,;1] bc GF WORKERS ;?l':im::: v,l)mu 'Jl i1t111(;n‘~$ :11tl(1)\'11]-?.q.0({3§,‘ ‘ ‘ - suhto be rehived hefore the time  says Mr.o Stevens; however, this ton, I'ndiana?and\N’ayncsbbro VirO'inia—--anld let’g iggsgsiou-n f“i‘-;:,‘\‘;{
Lween u__..,.:. ,t-,mli oyees dm - theiy . o e 3 ]‘J! In ._lf) M ;‘i i s | ‘- out due to lack of work exceeds the  situation has continued for many - yiple Ky for the--d-iﬂsctm‘%ion-:pe‘riodf?-‘--f S TR TE OIS btﬁ
foremen ‘is a_costly operation” for Published by the Editerial -Committae. ooy vision plunt in Bdmore, | Regular Order of Bu ©timehe hus huen employed, There-". Weeks. Nothing has been said by . This is the setting for your Work Simplification W
3 . o . - R . VR . ¢ res 1] ORI osep © oy g \ VAt VIV ' . I . \ = 4 - t I R 0 oaly ' SLRR f . L . [ ¢ L . H w 1 -‘l(: sy l.\, =] Al AN, * n LTh /= 100 e 3 ' '\\“3“
e onion, S gar this. yeur the rmg“:jm“g ------------- " sovenh Aol Tll K N l'“l Jersey and the Hogler - I he was not reengaged by July of  due to these mistukes will be puid l’JhL\"'*ii'{:l deeé:ﬁ"?;li? Iﬁi%ﬁtgﬁenﬂa}aé&es‘}‘ia;g;lgmtllon. lf‘luther; e
Inion has | .‘ var arn Ty o it L -, ' Tuss. i ) ‘(‘ Tl A * ! ' a . " - |. . O ' " ' ' : \ i .-
I'I\"..('L,l..m:' Board Mun.h.elb a total F\‘::‘otrRlnnc%rdtigmsuetgnthrv-Allon é;“%?w.ﬁ;’.?é “.N‘n,“: “]L \t L,\-nn, Muss : "UNION HEADQUARTERS - 6. T6 he had been engaged in - for by the Company, However, he atmosphere., A ltnol‘(e rapid e{’ )lut: f ] 'rle zas p]d'nt R
ol $47,480.14 for lost time caused Bc'ﬂ?f ShOK StaWardmmaean Wll“f“‘ Tﬂ,éﬂun[ ‘ According Lo the Secretary- ' T July, ho \\"nui(]‘ hitv l)ovn.('l‘.e(]itn(l' toes not forget Lo 'say that resist- ]]‘1()10}}(’)1’1’1 l.ete automatioln in S( 1 g (21 nl:,mi(: s A - ith g\\ ;
0 $47,480.14 fox . > ciused vsinost Agantd===mmn W 60 Jandrean Treasurer approximat 50 eloc- i : with “the tir ‘ : ! mistakes is / s . : ‘emphas . -
by settling grievances. The charge 121 ERIE BLVD, SCHENECTADY, N, Y. 1)(- wsurer approximately 50 elee 121 Erie Blvd. with 6 _months of the time he had  wnee to these mistakes is harmful less plant Iz*\: xansion with more e X }li oy ;)n*es ‘A t'r'end' " S
o etting grietances. The chuige . tion cinipaigns are under way. ‘ (Continued on o 2) to the community, - -~ - - ... ‘CS5 plant exy Wit .Dlle e.n]'l__,p asls on etter utilization tf\ilo_
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Upgrade Procedure for Turbme

As a result of the meetmg between the Turbine m.m.tgement .md the
Executive Board Members in the Turbine Department, an agreement. was
reached on procedures governing upgrades:

- The Union will canvas the employees to asterl.lm wlo desues an
upgr.lde to a higher rated job.

2. Those employees who desire an upgrade .md who h.nc e:ther the

~ experience or the ability to learn a higher rated job with inci-
dental trammg will be required to make his |eque~.t in writing
by filling out a form in duphc.lte.
swered.

. 3. One copy of the form shall he given. (o the foreman and lhe other
must be delivered to the Union Office.. This: is very important

in order to estabheh identical lists between the Company and the

Union.

A, "lut'bme I\I.uhu..unent claims there will he @ nw-rl for Glling sev- |
eral hundred openings that are expeeted to occur within the next

12 months. They have e agreed Lo review such lists when open-
ings oecur with the intention, of*selecting 1 candidate to Gl lhu
opening provided he has the quahﬁc.tlmns. ‘

5. They lurther. ngree that '.llm u-'.u-\nn" the list ol” "lwquv-«ls For
Upgrade”, if, in their ‘opinion, there is nn one available with the
qualifications to fill o' specific job opening, they will notify the
Union bhefore requesting a new employee with experience from
the outside. The Union will have the opportunity to discuss the

questmn of lack of available qualified workers before the roquest

will be made thmugh the Employment Ofice. ,

“Mr. Stevens, we \wuhl like your answers tn the following
questluns, which our experience has proved fo be the souren nf‘
“much- of the dissatisfaction among. Lh(\ moemhors of our Union, svho
represent a. vast' majority ol the factory. employces, A mut ml
agreement on the (llH]‘O‘%lll()n of these (]unstmns, in our opinion, is
the key to harmonious industrial relutions in'Schenectady. :

On changes proposed by the Company that offect cstah-
lished wages, hours and working conditions, will the Com-
pany refrain from putting them into cffect until the griey-

. 4 ance proceduie .in t‘u- contract has bheen e\]mu.stml’ ]

Yo 20 WHll the Company reinstate the local grievance level that

© . —allowed o Unton representative to déil personally with a
manager ])OhSL‘bnlng authority to resolve a grievance? '

3. Will the Company reinstate the authority, once veste W in a
foreman, to decide and to resolve a dispute on its mer 1t
avising under the foreman's ]ulhdletmn"

4. In your discussion with the officers of the Union tast week;
you indicated by comparison a desire to sot as a goal for
‘Schenecta(ly the levels of wages ‘and working: conditions
that exist in'the new G.IL. plants located in the ‘South*and-
other non-industrial areas in our country. Will the Com-
pany clear up whether they. think wages are-too high in
Schenectady - and. working conditions are, too good, Mvst_
the labor costs in Schenectady match. those in the new

- plants. before the (,ompanv will he satisfied ? :

5. Will the ‘Compuny give first consideration to upgrurhnp.
long service employees to higher rated job openings. hefore
hiring new people through the Employment Office? -

6.. Will the Compuany chunge its present policy to furm out -
work to outslc&e contractors 411('1 vendors ‘which could very
well"be done by employees of the Schencctady plant?~ :

MR. STEVENS "AVOIDS SOLUTIONS v

In a reply to our 6-Point Progrt . which covers the majority

~ of 'the current (IIH]]ULOC}, Mr, Stevens, in a letter to the Union last

E vee]\. evaded the causes of trouble giving rise to lubor difficultics

in answering the G- points, The answers could very well he played
to the tune of “Holicr than Thou”. = Boiling down the answers

amountml to the lullmvmu;'
1. ‘Changes proposed bv the (“ump.un .N'c not- (l(‘hl“n(‘(l to hur
7 employees, ,
2, The 101)he~» you got l‘rom new l'epl'esent.ltn es 0[' the Com-"
pany are authorized.
3. We wish the foremen would accept responsibility.
1. We must compete with other communities.
5. . Literally. “ntes Cpart - nf Lhe br ov mon din the \Tdtlmldl
Agreement.’
6. Will continue farmouts. Wlll try to utllwe GuIs, employees
to the extent logical: -
“ These dre the type of answers which e 1‘01‘01‘ to as paying
lip service to the real problem. The Union and its representatives:
cannot necept Mr, Stevens’ veply to the.effect that everything pres-
“.ently being done by the local plant management is correct and sat-
.- isfuctory because if this were the case, there would be no cause
for resistance among the employees nor would there .be the ex-
~tremely heavy load of complaints h.mdled by the Umon .md its -
repre tsentatnms daily: v . .

Lost Jobs — Profit or Steppeges

o (Cuntmued from Page 1)

of eusting space. . It Is in this area that your efforts will Wmte |

history for G.E.: o

Will we follow habits of the past 'mcl Just do ‘more of our

same old methods? OR

| Will we pioneer in the 1p1d 11111*oc1uet10n of the many-
‘new methods and techniques waiting for our' uses?”

Al questions must. he an-

uhsent
She "o tme
(1mnf'v([ his rate Lo $1.98% and in- -
Formed Bim that in six months he

Ting
where the workers are protesting-

-Buﬂr_llng
wmount of their work being done *
by outside contractors. We are in .
- the process now of gathering data

Currems Events From My Sectmn

v ALLEN E. TOWNSD}\D
Asst. Business Agent .

. This week T will try to ;,1\(3 u -
general run; down on u Tew of the

many cases and happenings in my.

part of the Wm]\s

First of all T will rention this
ase, oA Iu]l\ f]UdIIﬁf‘(l Mainten-
Painter
humped a shorter sorvice
tenanee Painter in Bldg., 25
was given a slip stating
wollil Do given the $2.00
which he was entitled to
iately,

anee

joh rate

baele,  the Company

vould receive the $2.06 1ate, '1111&.

cisow flagrant violation of- the .con- .
tract which

states that o [ully
qualified worker: hum])m anothev

Cpets the job rate immediately, This
ease is being discussed at the see- .
“ond. ]m el us we go to press.

Another grievance which is caus-
trouble comes from CART

sulavied personnel doing work nor-

mdllv done by ]10111]V rated \\'Ul']\-‘

ors. :
There s qulte a tulmml in the
Trades due to a large

oh how this is affecting the proc-

~ ess of upgf ading and general- con-

r!lth'nb in these groups.
“Another thirg that is troublmg

us is the Company’s position that .
people who_ formerly
‘G.E.,, who have lost their service,’

never worked in G,E. before. Weg

ut o %206 job rate
. Main-
e
that the "

Admmed-
A short Limo later he was
due to sickness, and, when™

will be considered for 1chnmg ex-
actly the same as people who have

feel that these people, although¥
they have lost their service; havea
better claim on the available jobs

thian people who lmve never \\"01'1\-” .

ad there before. :
Also, we ha\' a bad condition
within the Office I‘dulltles work-

~ors where several good’ cascs deal-
Cing
~working conditions have -been turn-

with  safety, seniority and

.This has
.no end,

ed” down \\1th a flat no..
distur bul t]wst- workers

As we go Lo press, there ]ms heen i!!

a4 meeting set up with the Comd4§

Cpany to ey to get a better undei-

stunding "of the problems in-this
group and to try to iron out thcn‘
troubles. Lo : |

In conclusion. 1T want to suy thdt

“the goenoeral trend on jobh ‘openings

in the plant scems to. point towards
the heavier jobs not nmll\' done lw
nieny. th(‘lt'lm(., a8 a wsult of Llns,'
men  with no service are being
hired at the pgate. However, on®
women’s jobs it is the exact re-
verse with continued ltuoi’fs on
]ol)s clone by women, 7

worked for”

AII resicdents of towns in the
County of Schenectady must
register in order to be eligible
'to. vote. Town residents  have
been automahcally registered
“in some instances in the past;
however,’ under the new PPR
System you will be required to
make o personal appearance
cmcl register. this year.

W Gl ‘0

given by Mr, Stevons, which required a [ull page. of his lettm', i
! “work.

Hiring Policy

(Continved from Page 1)
b(‘LI'l unemployed. New cmployees
engaged by the Company -
prior to July of this year while Al-
tieri was- anxious to retw'n -to -
Alticri had notified General
Electrie that he was wlllmg to ac-
cept any type of work on any shift.

Barly this Spring, actually on
March 14, the Placement Commit-

“tee ol Local 801 was notified that
‘among
who were unemployed and still had

thc 800 male emplovees

service within the G.E. 1-ules there

'S o one interested in .-.u.eoptmg
Altieri was. never

common labor,”
contacted, However, on 8/110(1, us

~the result of a formal grievance
'pl'umnttd by the.Union, the same

representative
said Altierd

of the Company
had lost his service

and there wus no. contractual obli-.

~wation  governing  his  reemploy-
ment,  They said they could find

bettor c.m(hdates for jobs among

those who had. never worked  for.

G.L.

While this is a ngl{. case, there
may be many more in the same
position as Altieri. Negotiations
are still in process on this case,

Pl‘aﬁcement

Committee
‘f)

In a letter to D. L Sorenson, -

Charges Vseiei‘mn

Manager of Union Reletlons, Wil-

Jiam Christman, member of the

Placement = Committee, criticized
the Company’s employment’ repre-
sentatives for misrepresenting the

~Tacts and violation of contract con-
cerning a layoff of women-employ-

¢es in the MIM Dept.

The case affocted a layoft of 15
wonien- from the M_IM Dept. wipT
service of 1942 through 1945, Th

part-time cleaning
Service) available, ,

The Union representative noti-
fied Mr, Sorenson that shorter’
service women were employed in

- jobs

the MTM Dept.-on jobs where these
longer
- learn the opervation with incidental

service employees could
training, It was also pointed out

tlmL shorter service women were
(Contmued on Page 3)

TNOTICE |

g

were seiit ‘to the Employment Of="

fice where they were interviewed .
‘and informed that there were only
(Office -

fr

B

1o pension check

around. so

éénsioner |
Needs Umon

) A lon;, service employee, who

had retired recently, had reccived

wlthough he had

‘heen, out of the plant for over 3

m_o_nths.. He (.Llletl the “jicrsonnel

office of his old division several

times and was Lo]d each time that
they would cheek on his elaim and

eadl - him huek, which they

dide

The emplu\m-, receiving no wv |

ooJugnition atoall from 1he c'nmpnn\*_

on his wtnnment piy, sintus, de-
cidedd he had had  enough run-
he went to his umon
]m'l and ]m-sontud hig |Jmhlcm to
oné of the union officials. Upon
calling the company, the union
lc\mosnntdtlw obtained a sntlsi.w

tary solution on the pension pay-

-~

never

[N

Mr A. C. Stevens, Manager

Schenectady Relations:

& Utllltles

General Electic Company

Scheneetady,mNewlYerk

Dear Mr. Stevens}

20, 1956

In your 1atest communlcatlon.you claim that vou are stlll not
elear on the attltude of the elected leadershlp of our Union.

It is obvious. that contlnuatlon of exchange of letters Wlll

'serve no- useful purpose..

However,

since we are genuinely .

interested in remOV1ng the underlydng causes that produce laber

unrest

and, accepting your public statement to the effect that

"We are elways ready to seriously. consider any constructlve com~

“ments and suggestions", we propose that a meeting be arranged as

soon-as possible between the Officers and Executive Board of our:
Unlon and . the managers of the numerous departments 1n whom
authorlty 15 now vested.

It seems needless to say that since ourlmembershlp eonstltutes

‘-

\_l'b

T e T A IR A I

r, ’
.Ul.huu.—- —~

nient. The min received his hack” & large segment of our communlty,thelr wages and job securlty are "E
payment 5 days after coniing to - of primary 1nterest not only to them and their families but to :
“"m“hﬂimﬂﬁﬂU'WHW'Wng”'everyone who depends on the communlty'for a llvellhood. | |
puyments on time in the future. . . o :
This is another instance of whe . o
11&%§n§xmx(f£;miﬁhgﬁﬂ We await your answer to our speelfle proposal 1nasmueh,as { :
Ceeived o prompt ot satisftory we think that this meeting of everyone on both.sides, who is vested %
“answer Lo his problem from ther With,.full aUthorltY to Settle grievances, is the only real way |
Neompany, has'to come to union hall  t o res olve any problems now exist Lng. o - i
Jto help solve his dificultios. . . i
- LI e31 .~ Sincerely, . R

READ THIS-PAPER i = - T

~ AND PASS IT ALONG :  LEO JANDREAU, _,
TO YOUR NEIGHBOR - ’_ :_ “Business Agent : R
Union Making Survey of Loss of Wages Charges leehen Tm'bme Wmdmg
‘ | The Ultuun ]lh in }h{\ process {‘O[l ﬁ;ulmg out the number of m?mbu'“ ) (Contmued from Page 2) .
- who were transferred hecause of lack of work and are presently em- “01‘] ing in other départments in C D d :
ploved on jobs that pay.them less than their former ,]nbs. Hhe . ‘1 . ase ‘scusse ;
A large number of GF mpl y were t forred in the past t the plant. A purtial ll\’t Of these [-
Aflarg ‘o . employees were transferred in the:past two oy g . - , e
years to lower rated jobs becuuse there wus nothing else ave ul.lble at shorter service woumien w Lt‘“h The griev .mu, last week in '1u1 | ]
{helt:me 0[I tlf‘_mhf(‘l' which \I\'Ils comparable to their former earnings ml' Odrtlo the -1‘3“-;31‘ as 0\{1"11)1%- biné that’ ~provoked long service L
ackground of experience.” However, openings are occurring in severa The Supplemental Agreement . ' a i
i departments that could Drovide opportumty for these employees to be' . petween Local 301 and local man- Lm[)l()\ ces to reject. an ultimatum ;
{7 hpgraded pruvndod the Union has a record of these individuals. ag,t.ment prowdes for lmmpim, .'glrom Turbme nmna;.,enn,ni thdt 4 .
oria 3 e S b i“sué“l‘ o the UNON Shortor service omplogess in the DYiee cut from SL200 fo 000
(lepartment and in the pl.mt The - \\'ould ho made cffeetive was (llh- !

r Placement - Conmnttee has request-  oussed at a. meeting between the 8

LOSS OF WAGES DUE TO TRANSF‘ER —— SURVEY ed & master list of all female em- 17350, yepresentatives and the de-

| | ployees and their service dates in tment. nanaeen nt list week :

O NAME..L., S CHECI\ \Io.-__.-_. order to keep the record of Lwoﬂs_ purtient-nandgeme * EER [
BLDG. I\I‘CI"\"PLY {‘;_(_)_Itl\ING_..._.. o ' and applic ation of our agreemént - The Union made i 1)101305\1 thdt. ‘ B
RRSENT O " . - -aeeurate and 1mp.utml however-‘" ‘would resolve the questioii as to b

. pRES] \rl OCCI.] ATION_. .. - - — - tliis 10(]110'51.. has been (]an(] up to whether thL new material t‘l)llld "
LAR\‘I\G\S PFR IIOUR o ) v - (ldtl... The Union 1‘(,])1'040111.;11.1\’05 ‘he tlS(.(l lllOl‘ ei'l"ieiently than the l\'
>ATIONS T , B ' are still -in the process of negotm- material previously used. How-

e e e e e et e et e e e e+ i thought that the question had mnot
BARNI \’GS PER HOUR o ' ‘ been thoroughly discussed at the P
T Executive Board foreman’s level of the grievance -« |

: BLI)G. I‘OlﬂlLI\ OCCUI'A'FIO\.T WAH LOCATDD - ‘111‘00‘0(1111"0- “The Union agreed to i
M EE T I N G refer the matter back to the fore- 1

Chrlstmas Pal"ty Rafﬂe | . : Y . man and the.shop steward t‘er fur« E
Tickets” on Sale—Sce yom‘ ~Shop "ml—qu“ahle G.E. Television, -ttl:ﬁll-‘ :Llé:“::alm:m 11:11111?12 11,31&\‘33:{1 b
Sto}“ ard. v | ___,_3’_‘1““('-1“' RO““" Type Vacuum Monqu’ AUQUS' 27, 1956 out 2. mutual solution, it will be %
ll'oceods ol Rdﬂle to be used for | Cleaner, S 7.30 P.M. referred back® to the committee of &
fhmqtg“i‘l arty for Union I\lun- Tickets are 5H0e each. Drawing Turbine Board Members and Tur- 5\{
)U :‘! ]I ( len. . ] - ] Y ' . T . . . ) N \
for prizes will take place at regu- bine management. In the mean- i

, Prizes & far membership mecting on No- UNIO,:%.IHEQGD%:{, SRTERS time, the department management 7
1st—1936 Plymouth Sedan, vember 17, 1956, Union Hall, . agreed lo reinstate the-old prices. §

- | ” o i
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