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GE Workers Wam
~ Full Cost of
.H@spﬁalzai‘mn

“The IUE-CIO wants the full cost
of hospital expenses and room and

board paid under its contract with ©

“the. C:encml ]'lectnc Companv To-
- day, every time a persnn ‘zoes to
a hospital, he has to‘pay some part
of the bill. You pay premiums reg-

ularly over a period of years. You
Then, all

~never use the hospital,
nt a sudden, you have an emer-
géney situation and have to go to
the hOS])ltd]— ~ You=figure you've

been.- paying premiums for years.. |
f“-"‘}’ou shouldn't have to ‘pay any
' But GE - =

< hore when ydu get out.

- Avorkers -usually get the shock-of

‘their liv es when they j.,et the hos-

pital bill, ~\1mo%t always, they have
~to pay s smuble sums, -sometimes
«(Continued . -on Page'2)

_ Kearney Supports
- Minimum Wage -

“I supported the mmlmum \\(u,e

hill - pm\'ldm;, Tor $1.00 an hour, |
which pussed the House yvesterday” -

was the text of the tele;,mm re-

ceived by Local 301 on July- 2t

Trom (Jnnglc.ssnmn Pat lxemm.y
©On July 12, the Offjcers and Ex-
(.‘r'LlLI\(_. ]%nard r-onﬁlmod the action
ol Local 301's member s]np and re-
- questedd the Congressman to de-
~mand that the bill be brought to
‘the floor and \oLod on and ul;,ed
him to vote in suppmt ol this bill.

Local 301 wishes to acknowledge -

- and express their appreciation for
Congressman Kearney's detion on
this' bill which was so vital to the
lnbor mm*ement

Mr. Virgil Day "

| No Contract, No Work

Here is the resolution on GD adopted by the GE Con-

ference Board, by the Mlaml Beach conventlon and by all
GE locals:

“Resolved, th.lt in the (.vent a satisfactory a,groemult "

is not neg,otmted by Septéember 15, 1955, that there will

be no work. in YUE-CIO GE shops until such agreement
is concluded.” - - _ . :

The following letter has been sent to GE in comph—‘ 1|
-ance with prowsmns of the’ Contract

(!'

Intu'lmtlolml Umon of Dlectrlcal Radlo and
. Maclmle Workers
Allllmlcd thh Lhe Congreqs of. Induatrml Ou,anu.tllons

- —-

Mana,crer Union Relatlonb T
General Electric Company- T e
- B70' Lexington Avenue
New York New York

Dear Mr Day .

'I‘he Internatlonal Umon ot Electrical, Radlo and.

. Machine Workers-CIO, acting for itself and in behalf of

- all ITUE-CIO Locals currently certified as bargaining rep-

resentatives of Generdl Klectric employees, herew1th
“notifies the General Electric Company that it will termi-
‘nate the National Agreement between International
Umon of Dlectrlcal Radlo and Machine Workers-CIO and
- its affiliated General Electric IUE-CIO Locals and the

Gcneral Electric Companv, effective September 15, 1955.

This notice is" sent to the Company pursuant to the

provisions of Article X)\V Sectlon (a) ‘of the National |

Ag reement

| Very truly yqurs,
/s/

James B. Care y

- President, IUE ClO
/8l

Iohn H. Callahan

Chairman, National Gencral Llcctm(,
Coni‘erence Boa_rd, IUE-CIO

- o July 16,,1955 A

Sqtasﬁmctow $ettement @'E 1 Pmms
Here'is ITUE-CIO’s 11 point pmmam for G.E. «f(nl\cns.
- b.

7. '[nlprovcmemS in holidays
8. Better vacation plan

(S

9

A

1. Guaranteed annual (.mploymcm
2, bubslamldl wage
- ‘I._. (hdm wide. mmlmum hn TRFU ¥ 1t.c._.,, ()

lllLlthC

S 11, Umon Shop

A Pmposa! Accepiable io (13 WOrkers W:il Prevem mbar Z'mub!e

” I ‘Sick and dcath leave S
4. Equal pay | for cclual work . 10. iMore pwtu,tmn for incentive Wurl\u«
Restoration of the profit-sharing plan

Mayor Wemp!@
| Replies to Union

In.a letfer-to IUL Locul '&01 July -
1 ), Mdvm' Wemple stressed the -

' past Trecord in industriil peace in
_‘wc heneet tady” -andwent .on to say

Turther, “I am confident that labor
“and management cun sit down” as
- before and adjust the. problems

before them in a fashion that aill

" not only be generally dgleedb]e to -

the .two partles affected, but™ will

_.1l~,n find general favor in the 100:11, 
community”:

‘The Mayor’s: Iettor wis in an.

swer to the Union’s reply to a Res- .
olutxon passed by the City Counc11 ,

at its meeting May 23, 1955: The’

“Resolution had expressed concern

over the possibility of a strikeat
(Continued on Page. 2)

Monday Meeting

‘To Act on

Constitution Changes

The Xxecutive BOJI(], at Tast ©

Monday’s meeting, approved ‘the.
amendments to Local 30's Consti-
tution the 1t have been 1*0c0mmended
by the 'Constitution Committee."
The recommendiitions in turn will -
‘be. 1ele1‘1ed to the Gener: al Meeting
of, Shop Stewards Momlav, August

- 14, This procedure conforms with
.. Article XXVI,

" Recommendations- ol the Consti-

Lutlon Committec’s 1)1'01)0.50(1 chang
~es-have been mailed 'to all Shop

Stewards according to Section D
of this Article. " L
len‘nmn William lu.ll\f wnll\
miké the unanimous report of the
Committee to Monday night’s
meetiug‘ | o

Awswer

i o

Improvcmcnt - p(.llbl()llb and insurance
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. of pension progress.

- to be like GM and: DuPont.
pension program twice in the’ last five: years.
‘a worker making the same pay and, _having' the same
years of work as a GE. worker would retire with 50%
‘more pension at DuPont than at GE. And DuPont
pays the full cost of the progmm.

= General Motors, the largest manufactuung con-
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-posal to the Union,

(xE is one of the b:ggest and richest cmporatlons'
in the world. Years ago, under a different manage- .
 ment, the General Electric {Company .recognized the
basie prineiple that the Company should provide pen- -
‘sion. benefits -for its emp]oy es when they become too
 old to work and too young to die.

CAlthough GE was a pmneer in mdustrml pensmns, ‘
in recent years, GE has fallen far‘bchmd the parade -~
‘The major purpose of our nego- .
tmtlons in pensions m 1955 is to bring GE up to date
and to induce -GE to. become as modetrn’ m this field

as it is in’ production.”

Gmnt corporations lche GE recognize only glants
like themselvcs, corporations like DuPont and General
When" you: mention smaller- companles like
Phileo or Arma, they look ‘down their noses: ~

S_o, this year in negotiations, we are urging GD
DuPont has improved its

Motors..

cern in the history of the world, and certamly one
~which has good labor relations with the giant militant.

auto workers, this year negotiated with the IUE- CIO . ¢
and the UAW-CIO some remarkable pens1on 1mprove- e

mente.

plan.

Today,

Yaonn 0Ty

Tl

Under the GM plan, which i pald for entlrely by
the Company, workers. retiring .today who average as
high as $250 a month before retirement and who_have
20 years service get 'more from the General Motors
pension plin than they get from the GE pension plan
including their- own contributions.

There are some good points” in the GE penslon
But the important point:

when I am too old to work and too young.to die — on
that point, General Motors is-way ahead:of GE.

' Now the IUE-CIO has some other pensxon plans
like Arma, Exide, and smaller companies which are
better than General Motors.
to match our best. Thefe’s no sense asking that be-

" cause GE always says no.

' So this year,
thing — Keep up with the: pensmn parade.
line with' such giants as ‘General Motors, - DuPcmt :
- Bell Tclephone, Consolldated l"dlson, ete. ° ;

how much do I get

But we dori’t expect GE

1955 we are just aslcmg GE one
Stay in’

Mayor Wemple

lleplnes to Union

(Contmued i‘rom Pag‘e 1) -«

GE and ollered the famlltles of the
- City Hall or ‘other sultable Clty
, property as a meeting place for
- “sincere negotintions”.

had pointed out the inadequacy of

. the resolution and had suggested a
_ more concrete form of actxon by

stating:

“We thmk a letter i‘rom you or
a resolution by.the City Couneil
sent to Ralph Cordiner, President
of General Llectric, requesting him
to do at least as much as General

"~ Motors did for  their employees

would help influence the thinking
of the officials of the Company to-
wards making a satisfactory pro-
In this way
the Council would be taking a more

" this year.”

r
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T\-\F. Bows ASKED ME TO- ACT

The Union

-the- pmketing‘ was peatel‘ul

‘ Wages Hit Rod« Botlom lo =
“Right to Work" State

North Carolma, passed a “right
to work” law and promptly hlt rock

bottom in wages., . G

It now ranks 48th among the

states in average factory earnings.

" The Raleigh News & Observer
observed . that “this is"a situation
which - should shame every North
Carolinian,” Tt continued:- -
“Lobbyists .for concerns paying

starvatlon wages lnxe been so sue-...
- cessful in recent years that reconi-

 mendations of several governors
+for enactment of a minimum wage:
law have been 1gnored

The newspaper said that “a rea-
sonable wage for those already em-
ployed' is much more 1mport'mt"
" than -attracting” new ‘industries on

4

the bas1s oi‘ sweatshop wages. b

Courts Back
Peaceful Pickefing .

Two recent court decisions have

‘buttressed the right (5 picket in
‘ " organizational drives,

_positive position in advocating a - -
- peaceful settlement in negotlatlons g

In Ohio a Common ‘Pleas Judge
in Cuyahoga county (Cleveland)
dismissed a two-year injunction

_against the CIO Amalgamated

Clothing- Workers, which has been
picketing the non-union Richman
Brothers stores in Cleveland.

" In Wisconsin the State Supreme
- Court ruled unconstitutional a state
law which had. banned picketing -

where thére was no labor dispute -

betwesén the employer and h1s em-
ployes.

In the Ohio -case, Judge Lybarg-
er, who issued the original injunc-
tion, declared the evidence showed,
=and--
“that recent court. decisions tended
to place peaceful picketing ‘under
jurisdietion of the NLRB., He de-

clared the state court dld not l1ave ‘

jurisdietion. . ‘ oo

-The ‘Wiscansin rullng reversed.
two lower courts: and upheld clmms
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, " ‘G_E:_. Penny-Pinching |

Crops Up at Bloomfield

The bOnSOS at Bloomfield GE have
docked four employes, members of
Local 442,
they lost test1fy1ng before a. grand-
“jury, although they were subpoe-"

. naed, and although it was the eom-

pany that sugpgested the four be
called as witnesses.

“The grand jury was invéstig‘at-
the

mg an_elevator accident in
plant, in -which an employe was
killed. Purpose was to fix respon-
sibility. Charles Ziegler, local pres-
ident, protested to management in

- vain, “It is unthinkable,” said erg-

lex| “tlmt these men should be pen-
alized for doing | their duty as good
citizens.” :

that - these rulmgs abrxdged :frec-
dom of speech. )

“Involved: were™two™ cases Wher

“unions were’ plcketmg non-union
establishments. to. advertise the
“fact that the work was being done
by unorganized labor.. One in-

" volved picketing a gravel pit and
- concrete- plant;- the- other, a-swim-- . -

mmg ‘ool project,

nt“-'---—-“m shm-na-hm-mm LT

© tracts.covering ‘over 2%

"IUE-CIO, for the time-

GE Workers Wanl -

Full Cost of
llospllallzah

(Continued from page 1)
up to 30% of the total bill.

Why? “There’s no Justlﬁable rea-
" som,

Millions of ~workers in the
auto and steel industries pay al-

"~ most nothing, except their phone

calls and extra days in the hospital. .”

‘We have seen'bills from workers at’
‘General Motors where they paid”
$1.78 for an extended.stay in the
“hospital and the ‘plan pald $2500

In many of our plants in "the
IUE-CIO, such as General Motors
in Dayton, Rochester, Warren,
Ohio, New Brunswick, N. J,, in our
Sylvania plants in New England,
in, Philco and many others, the
vorkers have plans negotmted by
the unions which provide: - -

. 1. the full cost of semi-pri vate.
room for fromr 70:to 120 days’ "

‘2. full miscellaneous. hospltal ex-
.. penses, no matter how lugh

In the new-steel and auto con-
million
members of the CIO, workers get
full cost of scml-puvate Toom: up.

-

GD program of:

© $10- a day up to 70 davs or a

“maximum_cost of $700 .

$100 of miscellaneous hospltal“

- costs and 756% of the next '

- $2000 ‘

When we pay our prennums, we
expect that’s the end of hill pay-
ing, This is our  major demand in
negotiations on hospitalization this
vear. It’s true for GM workers,

for U.S. Steelworkers, for Phileo -
" workers, for Rubber workers, for*
more than half the membership of
the entire CIO It can be, must be,

made true for GT‘ workers.,

qu’s Puy“io Build Up
Strike Fund of CWA

~ Delegates to the CIO Communi-

cat1ons Workers - conventlon voted
an dssessment of one day’s pay to
build up the union’s strike defense.
fund, hard hit by the’ ‘recent strike

against. Southern Bell. 'The assess-

ment is expected .to produce $4
million. -

teams to fight for a.85-hour wee

as & major answer to increasing

automation which is cutting sev-
erely into telephone employment.

IUE-CIO LOCAL 307 NEWS
OFFICIAL ORGAN OF LOCAL 301,
- REPRESENTING - SCHENECTADY- -

- "GE WORKERS

Published by the Editorlal Committes

30 LIIIE!TY ST, SCHENECTADY, N. Y.

- Delégates mstructed negotiatin@\
1 AN

Prosldontacmnmennmaaa ~w=Jdameas J. Cognetta

Vico Prosidontacumnccmmanmnna Joieph Alols
TrOOIUTOr e e m e m e e Josoph "Whitbuck
Recording Secrotaryanaa. - Miles Moon |
As't Rocording Secrotary- Allen E. Tawnsand

Chiof Shop Stewardeeeea- Wllllum Mastrianl |
~Businam - Agontecanscacicmans oo Jandreau | - -

" to March 23, 1958, .

" carries no sal-

. tifiable
~ to have a repre-

~ bor,

" to 120 days; and they also-get the "}) Ak
‘ full cost of h‘_o'sp"i'tal expenses, ﬁ\‘

Contrast - this w1th the present

noted that the
- position requires

Cll‘y Manager Appomls local 301

xecuhve Board Member to MHA .

: Paul .Rosa, IUE Local 301 Executlve Board Member, we.s
appointed last week to the Mumc1pal I-Iousmg Authority by

City Manager Arthur Blessing, filling the vacancy. created

“On behalf of the Umon we want

to do whatever we can for hous-
* ing in Schenectady, and we deeply -
appreciate theé ‘appointment”, Bro.

Rosa said. His' term W1ll extend

In - congratulatmg Rosa, Ci tv
Manager Blessing termed the pos:l-
tionn “a real

service”. He !

much time and
ary. “It is a jus-
custom

sentative of la-
on the au-.

thority”, Bless- |

‘ing stated, pomtmg out tl‘ldt he felt”
the eleetrical workers union was

entltled to representation at this
+ime. Richard Carmichael of the
"L, had been a member. of - ‘the

GO on 1st shift and has 14 years
"of service with the Company. He

hasg been actlve in many Union ac-

tivities over- the years, including -
representing the Local in Washmg-

ton durmg'\ the period ef wage con-
trols. R

e s et Aty S § ——

" 2.CIO Unions Give' '

$100,000 to_Strike

- The CIO’s two largest unions
have given $100,000 to the CIO

Textile Workers to help in the
strlke of 15,000 -in New Ingland.
In"a joint statement,
Reuther of the Auto Workers and

President McDonald of the Steel- -
woikers said “this ‘grant- will -en-

able the union to coritinue its strug-

- gle, which is in reality the struggle .-
" of all workers to win and to main-
tain a decent Amemcan standard of .

hvmg. L i

_HAZY HERB

Ty 1dual

President

I¢ Nﬂ' UNDER ST‘AND L
w [ WHY YOU WORKERS -/§

Laaiie¥ ""f" for )
NS IS A “-mwms“mvwm'mmnmﬂrmwm’mMV*”W M AL

~June 28 by the death of William J. Cerrato, who had been a:
| member of the MHA ..,1nce 1951.

Pnesl Huls
Business

| Dlshoncsi'y

Businessmen who call for indi-"-
fréedom for the worker

“while bnil’ding strong employer or-

panizations are neither sincere nor

honest, according to the Rev. Wil-

liam J. Smith, S.J.

Writing in the: C.madlan Regis-
~ter, he coniments on a recent seien-
tific. sampling survey in the U. S,
which showed that in a poll  of
1 _lO(l,,_,,,\\’lnte collar workers,  59%
thought government leaders did
most to protect the freedom of the.

individual, 18% gave their vote to

union . leaders while  only 7%

uthority prior te Cerrato who be-— plump“’ fTor_business leaders.
longed to the CIO Steelworkers._

Bro. Rosa is an Lrector in Bldg. |

- Father Smith states. “The
meagre 7% attributed to business

leaders shows, we believe, ‘that the.

constant barrage of propaganda
portraying organized management
‘as the simon-pure defenders of in-
(ll\’ld‘ldl liberty had been taken at
face value by the workers who

were 1ntcrv1ewed "

He noted that “we have never”
felt and we do not feel now" that
this propaganda “has been: sincere
and honest.” Commenting on em-
ployer organization, Father- Smith

points out that. “modern manage--

ment does not deal with its em-

ployes on an individual basis. Man- -

agement is, organized. . .~ To ex-
pect or insist that one'party .to a
contract be compaetly organized,
strong and independent and that

the other.party be broken up into
individuals * devoid of-

isolated
strength and unity through organ-
ization, is to. defy the demands of
social justice.” _~ ¢

 Discrimination in GE

The General Electric Company, alone of all the glant cor-

':,f,

. porations in the nation; today discriminates against'the men
‘and women who lead the unions as shop stewards, ‘committee-
men and local .union officers, as far as pensxon benefits are

concerned. -

It's against the law of the land to dlscnmma.te agamst a
worker because ‘he belonge to a union®. . . that was made
. "national legislation in the old Wagner -Act and is Wr1tten up

in the present Taft-Hartley law. |
- All of GE’s giant competitors in the electmcal mdustry, in~

cluding General Motors; Westmghouse, RCA and- Philco, pay

for the full pension costs for union representatives.
through - the obstinate policy of GE, hundreds .of ‘men and
women who made union organization possxblc in this country, -

Yet,

and WhO came from GE shops, have lost years of pens1on

- credit. |
Compare GE's pol1cv, Whereby union representatwes are

penalized pension credits, with three of their competitors:

@ GENERAL MOTORS: The Company credits all local
union officers and representauves for all lost time.
union officers, Workmg full time for the union, get full pension -

All local

credit. All union men on leave of absence for’ the international,

are covered for their years of work and will be covered a,gamo

 when they return.to work for G:M.

@ WESTINGHOUSE Union representauves a get fulll'
" eredit for pension purposes under the non-contributory- plan

which goes up to $4,800 Under the contributory plan,.they
contribute the same as all other workers and the company.
pays the same cost for them as for other workers, -

@ RCA.: The basis of the pension plan is similar to the
GE pattern and is contributory. When.it was first negotiated
three years ago, union leaders and representatives had no

. pénsion protectlon at all.

'The-Company made no objection to
" thé union’s demand that union people. should not be discrim- .

‘inated- against just because they are in a position of leader- .. -
-ship, RCA agreed that those-who had not had an oppértunity -
to contribute could do so and make up for the past and the -

company would pay the full cost for all past service credits
and the extra cost from the beginning for i‘uture service cred-

its after the plan began.

clo Backs Bill
On Surplus Food

The CIO has announced it “whole-
heartedly supports” $.661, which

would authorize the Commodity.

Credit Corporation to process sur-
plus food for dlStl‘lbllthl‘l by state
welfar ng‘cncxes.‘ .

1

In a wire to Senator Holland,"'_

ch'urman of the Agriculture Sub-
committee- «md all members of the
special subecommittee, Robert Oli-

- ver, director of the CIO Legislative

Committee, -called the bill- “essen-

tial if currently unused supplies of
- surplus foods are to reach the'stom-

achs_of the nation’s Hungry.”

-

T
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*\NHAT 15 MORE SPlRITUALLY
DEGRADING THAN BEING PAID

Oﬁzcers Must
Atiend Meetmgs

Reolmng thc vital importance of

cvery mcetmg, the J.‘ollowmg reso-
lution was carried unanimously at’

the Local 301 Officers meeting on
July 11th: )

“Any Officer duly notified of an

Officers’ meeting who fails to at-

tend without an accepted bonafide

reason, or who is tardy 15 minutes

shall be fined one dollar ($1.00),"
- money accumulated to be' used at
‘the Officers discretion at the end of
_the year! o .

“The self-lmposc(l pen‘nlty was
voluntarily agreed to by all Offic-
ers of the Umon, Local 301, IUR-

- @lO.

I NOT BEiNG PAID

vaALLAs o

WHILE UNEMPLOYED ??
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