Vel .

‘ —'the

wﬁ;;membe;shlp
© . " the following recommendation of the
.- Executive Board: To conduct the
1962 Scholarshlp ‘Fund Drive., April
-~ 9th has been se]ected as the laun-
;chlng dateo."“

12 The V01ce of G, t.

Norkers9 Locel 301

- that such a drnve ‘has been con-.
‘-ducted -

“detailed report at Monday s member-
ings of the three students who have

j,‘our Scholarﬁhlp Fund

1y attending the: Unlversnty of
- Colorado,
' His father 13 emp]oyod as a’ Spllcer
~in Bldg. 68 I e

~ent at Holy Cross College,

will pay John's full tuition for
~the remainder of his stay at Holy

“his grades to be above average. .
_ﬁ;ln Bldga 16a

e A Robert WJlOCk
- winner,
~Polytechnic Institute.
~ bkeen offered an appdintment to the
'-‘UnlLed States Mllltavy Academy at

- West’ Po:mtp and ‘is- seriously cdn-

“sidering the offer,

Q‘T; e NQ -]

. SRR

March 23,

Beglnning Aprll 2 1962, members of LocaL ?Ol Wlll Teceive a.

;g}jthree percent increase in wages Jn conformlty Wlth the GE- IUE Contrabt
‘.whlch was negotmeted in 1960, - . S : :

‘ H»ASchenectady General Electrlc workere w1ll recelve wage lncreases

~-‘*e.au“'xm.mtn_ng from 6 cents. to lO/ cente

T

JOb

 LOCAL'TO LAUNCH _
@)SLHOLPR&HIP DRIVE

ifmonday, March 19, 1962ﬂ thel
of Local 301 approved

This w1ll be the fourih year

. Prank Masterson, Chairman of
Lhe Scholarohlp Committee, gave a

Shlp meeting regarding the stand-

received financial beneflts from

Paul Graz&ade who is present~

has made the' Dean!s" LlST;

; ,1
O L i

e L CER s
,uue-. S

- John Whlteheuse, Whﬁtlb a etud-
recenfly
received an ROTC. Scholarshlp which

Cross., A recent report indicates

John's father. is a machlne operator

laet year s’ |
is attendlng VPI, Vlrglnla
| Robert has

His father ls“
a Shlpper in Bldg. 29. - | |

S fhe Common Labor rate Wlll increase’ from $2 08 to $2
_The Toolmaker s rate will 9o “from $3. 43 to $3 53% per hourp;

‘provision of addlflonw“ﬂ
holldave et T - IR L R

.9/15/57 to 4/2/62

12, 1962,

per nour, _gfgp,f‘ ‘-r,\q__gwgrﬂ

14 per hour,gw

The 1narea e for 1ncent3ve workers Wlll be added to the AER of

Opflone were' provmded in thedf,

.Lontract for plants. to select either
a 4% raise cn April 2

y 1962, or a
plus an ext‘e@week of .
‘padd holiday. The
105e the lattor
acatlon and

3% raise
vacation and extra
members of Local 301

pprox1mately 4A years from

day work rates
cents per-hour

Toolmakers have!fi

In a

have increased 40&
for Common Labor;

l“Percentage adgustments were |
also made on the AER of 1ncent3ve

|workers durlng thls perlodo ;_T-,-

Next week 8 Leeue of ﬁhe Local
301 News will carry the new rates |
which will go into effect on Ap yril

Unmon member retain a copy of the

" RED CROSS PLEADS FOR
- THORE CONTHIBUTIONS.

At the annual meetlng on. Ma “ch
14, 1962, of the Board of Directors
of the G,E. Community Service Fund,

;lw1th representatives of the ScheneCw P
tady County Chapter of the American
,wRed ‘Cross,. R
current Red Cross Fund Drive, the

_followmng facis were pomnted outn‘ :

in connection with the

The average donat;on per capata

ffem the members of the’ bommunlry
{Service Fund to the Red Cross is

approximately $4,00, (Approximate

imembers - 16,000; 1962 donation
1$63,000) R
pexcentage 6f:-the professional groups;yo.
'doctors,‘dontlet
| ~far ehort of thls average, with some

By comparison, a large .

lawyers, etCay

(cont d. on revorqe qlde)

(ront'd on ICVOLH@ c1dk.)

1962,
x'iq(fgi;'?  LOCAL; 301 MEMB:RS TO! RECEIVF WAGE IHCRtAbh R

It is suggested that every

|received increases: amountlnq to o
67A|cean ‘per hour,b,;;- S

comlng issue for future refgrencee‘; '7°

fallﬁ,;



”SLHOLAR HIP DRIVE (Cont'd.) . f"jf, ' RED CROSS - (cOnt d.)

The report was 1mpr9351v 1nﬁé

Bt ] Honaflng nothlng and others as L
,‘,Ff@»hat it pomnted out the’'high . lnttle as - $l OO to_ 2.00. . _“ e
5@.‘;,rallber and:« the potent:alltles ofjmf s R e
?Tf15gthe”§tudeht ‘selected by the - ¢ Accordlng to fhe rec;rds, thﬁ*f”?i

‘“fluChOLarShlp Commlttee,l ;,,H,ﬂ_,; ‘iChdptGr has returned donation checks

Sy B R T oL e U to some members of these profcs51ons,
’rle FOﬂtIlbUtanS our’ memberc 'Jtatlng that due. tc the size,of, e

'fffmake*LOVthls worthy project cau;o =,'thelr donatlon “they probably need
-+ very well “be an investment in T*g@*-the money more than the RGdICIOSS. 2
. ¢ America's future by providing | - e w7

| financial assistance to quallfled o In some cases The Buruau of
o g%.boys or‘glrls who :may some" day (.;‘ Internal Revenue 1n Lhecking lntpme‘ N
hygethecome leaders in. heir chosen = ¢ | Tax Returns of some members of?thls_“ﬁ«f
v fields of endeavor,V In keeplng an particular group, who ¢laim donat~ .
withy th]u thought, ‘we ask our ,¢“:1ons to the Chapter in the amount -
) _umembers to be as generous this = | of three figures,find that instead
- e year as they- have Ain the, past, -v{z of a three- f¢gure ‘contribution, = . e
N T O ..oy« "lthe donation was cither nothing oxr.  °
N T ST S L ol | s in one figure. (This' is the type
e B | of person opp051ng medical. care to

r'ﬂSTRATTONZQUP§ORTS“” | the aged.
 KING-ARDERSON BILL 1

N
'

L Pxe51dent Iohn &hambo and Bus«-| | o oo DR
2 “anes Agpnt Leo Jandreau have - | FITCHBURG LOCAL N STRIKE R
‘;u]recelved letters from Congreqsman S A
. "Samuel Stratton ‘acknowledging with | ° Pr951dent John Shambo has_ |
| rthanks‘ihfﬁrece1p+ of petitions . |recéived a letter from President et
1nclud1ng"bver » 000 signatures .| Norman T, Santerre notifying uergﬁgfg;;
t~nq tﬁe KnngwAnderson BLJ] that. 602 members.of Local 286, <« 7 .

¢ lUL—AFL CIO are ouL on strlkeu—wﬂTﬁiﬁﬁ

. Ihls lel Lf passed would =
p10v1do medical ‘care for the aged, g Thls Local is the Bargalnlng

f‘LhroughVSledl QchrJty,,; . q-q?Unlt for employees of "the General e
. ‘ o "  fL1 CtllC Lompany in Flfchburq,_Masa“ﬂpg;

. ‘ggCungressman otratton stated | T
.,,Qin his letter that he is very much s The str:ke has boen 1n effect e
7 in favor of this legislation and. - [since February 27, 1962: Reason L
~ “is pushing hard to get it passed.. {for the walkout was the unsa tlomgﬁwv~w;)
7iﬁkdur1ng thls 59551on of Congress, factory settlement of six grlpvanceb._;;
““""‘ which cleared the third level of -
i lhe Bxll is present]y bottled ‘the. grlevance proceduren iﬁ?~~
‘up in ‘the: HOUbe Ways and Means -A\T e
fCOI‘lml‘Ltem ‘Concerted effort is ~ The Exerutlve Board of Local
being exerted on the part of many 30} will take up the question of -
0 legislators to brlng ‘the Bill on.-|a contribution, to Local 286 SLTLkO
~ooothe floor of the . House of. Rep~ -!>Fund ar 1T° next meeflng. S : ‘
E E’SEn‘ta‘tlves foriaction. . Lo |0 oo T T e
FACTQ ON DI%ABILITY PLNQION
e Duel ta the 1mportancenof pur memhers s curlng the prOper lnformatlon
*ﬁregardlng Disability Pen51®na, we feel that it is advisable’at rhls tJme

e agaln acquamnt them w1ih the follOWJng acisoaﬁuﬁﬂﬁ%&ﬁﬁ,

i”ﬁto ono
S any workers who are mlr@adynout,'or are go:ng out on DJSalelt :
~Pension from. the G.E. Co, fare not aware ihaf they aJso mxght qual:fy for

o Idxqablllfy pen51on under roxal oacuT1LYo S T P R o

Lo Fnegkatest Soalal q@curlty Law stateu that a peroon totaJJy dlsablud
T as deflned undex  the Social Security Law" uan colluct full Social becurlty
;¢¢Efat any age the dlsab111ty 'OCCUIS . However anyone applvlng would have o
“ﬁﬂto wait six months after applying.before" they could qualify for any dis~ . .)
© ability paymentsww T would advise any worker going out .on DLaabllltY Penn‘”
gfﬂﬁﬁﬁlon to check: at once wmth Social Secuxity Office to seerif they can’ |
-g;quualmfy._ If a person on Dlsabllnty Pension from G.E, ‘qualified to: R
f“fﬁqrecelve Dlsablllty Pension’ from Sccial Security, his: supplementary payntw ;
. -ments and.minimum: pen51on from G.E. would not be reduced in any: way. untJl
@ #he was 65 years ‘old, In other words, he.could-collect both pensions in=
Ceefull up to this tlmo, At 85, he would lose the. supplementary paymenc
~ from G,E., and his pensxon would revert. back to what it would normally be’
ohut not 1ess rhan $2440 per month for- ‘edCh year of" uIGdlted sorv1ue,_Th1 fof
”wxll go up to a ‘minimum of- $M,5O per month for:each’ yuar-of credited - Coee

‘service acquired after April 2, 19462, (Further information concprnlng
Thms subjoct may be obtalned by contactmng 1he Jnlon Office )

Ty AR
W ).;‘,.,_,.__‘,,__ Lo .



'g};have bheean. andwarc in the QPOLPQO of Dﬂ?pb Jowng;adeu,

Jandlcauis Mabhinu glVﬁﬁ'lo salary aﬁ ¢ for UnionHall -
ople-rJgndroau will at the same Lime¢ pv{1. ralse Union Dues .

Members in the bhop All “hls'at a tzmowwn@n Unlon Mﬂmbnrﬁ
) This will wean that Jantiroau and L_o'traistdntﬁkwlll Arawv.
upfty oalary increases upjﬁp‘aaﬁ”pep Weak. The atte mpt at 0
. increasing the dues, 1f suctesgd "ul, will Forue the. members to
Lopay %5 mon1n1yoﬂmhy do on't qndr eau cut \ﬂenuv“ 1n hing. ﬂveriL,gg
. staffed:offdce? R e e
R The: mC'ﬂH“*bth oi Tﬁuw]hwca] has deru'lcd fPOJl veak 39, OO”‘“
 to a Law 7,500 and Jandreau has mere Assistants than oveto -
o T ALY this while Union Roprmaantdtjoq bqu@dbcr 1swd jn the
" rshop almnst to a neyat1va va 1uen e - :

. . | s -‘- " . L - S [O - . o iy .. .
“ . "t R, L Tt PR BTN . ) ) .
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\’Atd';OO ‘degrees. -Qur . hedlbh inturost cant

HOT GOTH W“L“TRS (\ITVANCB bNﬁrsva “§  'L-“gk}ﬁf_'- -

v E ,."

P?OBJum R1MAINS ) ‘,:f-w;.;,” e

r.‘.‘- "‘f:.’-‘i oL

@
.
\

3vcxal monthq h ave gone Dy ﬁlDCP thls L,J_ievemm:: Was il edland o
todat e nothlng ofe VQ1Ue'bo the ‘hot- Dooth welders. has come aboutb. ey
The Gul. - Turbine Depdrtment ha 8 cut standard prlces of the Wﬁlders,

%_Thcre has ‘Been Nno change "in mbtlod Thb onjy ohange 1 in th method of
 figuring +he-pay Tor the weldar. | ‘

Undeyr this new system the WPldPP haa no control of tl priue he

‘receives for his weldlnp Repeated checks . bave shown that no two price’
' so1tLP~onu1d arrive at the same price for ‘the same dpfect.‘Thb methode
‘used in the pa st enabled the weldev Lo mcasuro the defoc* and Lhus krnow
‘the price for his work. a

. THE NEW “TTHWD AT,LOWS THF LWMPAWY rnO PONTRQE mnr PRTC“‘ Al' the
welder has no way of checklng the . price to see if iL,is right. th wages

received by the. Vb]d "Since this new. method was instituted has proved
- that.the G.F.CoW is u81ng the new method to reduce the earnlng povepg
of Lhe hot booth wo Jer° im oL e o & o
N " ' " \_' o o -{:‘ ! L )

‘HO@—BégﬂnmﬂrLDWRQ monije runIvIoms

Pot bOOuh wa

:is have rea chad P“AK pro chtlon pOSQ1ble undev the

- prevailing harsh- mbfklng conditions. The attempt by G.E. SUpePVlSOPS Lo

gSMACKS orfcompﬁwY UNIONISW 7:f}{§-“;f;f;@ﬁfﬁ;égb;“*.

| THF bTWNPﬂhD RAT V* NOT AT F PPONRYFRATE. Live”u““

use the "Iron" hand and sheer coersion . to. DRIVE. the welders “to greater.
“heights of production will fawl.and cdnnot LOVFP up fhe Company P ”
\;CUTTING STANDARD PRICES, &

Neldar°j“ons antly breathe SUP“R HP\m“D AIR worklnb ol jnbﬂ heat@d
- he’ Tor the short run (like
your proflts) ‘we-have to 1amb over. 1heﬁk,$tod of -our working ]jfeo‘;  3
hy 1q 1t that Welders constantly reruqeﬁHﬁT BOOTH WOhKQ Becau e Lhiu;.gh
arca. - 1s a b”“Amﬁﬂﬁl L SoR U R
o Wﬂ:u&Y CONTTNUT‘TO PAY US POF OUh WORKlANnerRATw BUT phy U° A

te: thel Union 7

The appdrent 1nab111ty'o£ looa1 Unlon offlcaalu to P&SOlVb thls~

_plob]em at the. local’ level is no SUlpPlRO to’ most_of us;”All ol ua,have}5¢

,h exper1onced this" frustration” in our OWH_dPBd,rHQWéVPP “when we qut Ta

.
O

o worklng LOﬂdlulonb, oombinatlon oF Job%.,eliminatien of Jobs and ff5
i"_l'f":"ﬂ"lno* € rardships forotle worker. 2 _ BNt i . et

-*flnlornatjon ‘brought out.,,gb*” * s e -ﬁ-fkﬁ

tand’ Jsolating them into small groups..Then the G.E. moves .in 'on -the.

Xpress ours dis approval of this new.rate, we are hejng huld back by “the .

jfy;top brass down_dt the umion office. Why hasnft Lhib grﬁevanoe been senthﬁ
E to the thlrd step level in New York9 Any grievance .that’ has. been’ aroundﬁ”
D= G ]ong as thig gne has: bcﬁn cu&ued and di uusqed and a]l aVQilqble .

| “The ‘“nequ Plectrnchurblne D@navbm&ntfs program LQ 1ncr@ase
p”OdUutiVlty at the. ehpenqe‘nf the.workers : hould alert all: Tupbjne e
workers before it ‘1s too late. The Company is" bplifthg unioen membersﬁx~

'Tismall Broups, one at a time. The result is Speedup, downgrading, losamﬁi

The automation of the’ workers' has been ignored by Lo aW 301

M“TDfFLLJaIQ,-OVOHihoth Uhlon- ‘membe rs hjp Thag topplod Whet: ahackles ”our
. present Unich Officials? Our Union members should shahq
. ereased produc tivity by . belng fajv]y pald for:their incentive work .
... through the reevaluation of jobsg.- OOnSidLPjng added- qkiﬁ_
“bilitles ete.. Thvoughout the Turbine ShOp,‘employees are Narraseged .
and, threatcned to ‘Ureater offortu‘on the “job; forceéd to bocome "chk of*?

+in this. inwfp-

‘ﬁ,‘reprNQi“

a‘l tr&du“?, RVPUDI“T THW PUMVABV UNIOV TR“ND ;

[ 3 . . N e N N s 1 . . ~ g
e, . [T A Srt R . . .
L -‘. -~ o FN R X - . R . . )



