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IVE Lacal 301 handles thou-
sands'.of - grievances at . all levels
each year. .. These are just a few
examples -of cases, -not settled: at
steward-foreman level, to be pro-
'ce.ssed at management leuel -

Bldg. 2851 - Theodore - Budlm,
Stockroom Tullyman  with -1
service has been laid off due
lack of work. Unlon demuands ptop-

er placcment

Bldp; 46 L(-on.u'd B()L‘,dl‘dllh, In-
clucLlon Hardening and Dev. -Oper-

~ator in-Shop Steward Ohanesian's
group,-is performing work beyond

demands
‘utein-

his classifications Union
proper rc,c.l.mhmr-ntmn and

crease, . o\ : .
Bldy, Gr oup under - Shop
Stew; u(l ulmp; protests inade-

quite erane wait allowance uider
- present conditions. Union demands
_ management correct this condition,

Shop
- Steward F. Michaud demand proper .

Bldg 278 Group - under
planning be used for layout on flat
]obs with holes cllmonsmned vertiis
ally  and homont.llly as in_‘t'hu

ase ol dewge 505CG168 1,

Bidg. 69: Winifred ‘Wi lmluw'al\i,

Assembler: with 1942 . service,

, S
IUE-CIO LOCAL 301 NEWS .
OFFICIAL ORGAN OF LOCAL 301, .
. REPRESENTING SCHENECTARY

T30t LIBERTY 'ST..

Smee e

1940
to

SCHENECTADY, N. Y. .|

C.
quate prices for all opeit itlons- (as- -

er l.nuﬂ' dud Lo lack. of work, Un-

test diserimination

ion c(lf.mdl](lh proper placement,
- Bldg. 27

Steward W, Stewart’s hectmn, pro-
shown in the
cowrse ol instruction and tests for
welders ' — hand are — special.
Union demands® midnagement cor-
rect Lhis situation,

Bldp. 66: (mmp in Slmp hle ward
Scott’s  scction protest inade-

semble, -weld, shot blast, chip) on
stator Lrame '31(;6&17 Umon

‘mtmdb proper incérease in prices.

Bldg, 89: Reba II.u'rm;,lun, Class,

“GY Test-Operator with 1940 serv-
ice, has haen laid off due to lack nl

‘ \\'mk Um(m denmn(lb proper pl 1ce-

ment :

Bldg 109: Yolanda James, Wind

‘In.sulatul Wire Operator, has not

*received smtdble offer
Jdue to Jduck of rwork.,

Miller,

alter layoff
“Union de-
mands proper placement. .

Bldg. 49: Joseph Wanderlich, .
Georpe” Palierne and A.
\loren(lo did mot receive proper
ate -when transferred from Bldy.
273 Lo Bldg, 49 Assembly. Union
demunds refroactive udJuatment to
job rate, - :

Bldg, 157 A, Kanotto, ]mop,ulm'
]umh Press Operator with 1925

- serviee, requests transfer to i sml-

able job, -

Bld;. 14 Yiola Moore; mehontlvfrq T R R
ice wlll ve(.ewe the

Wor king in Office Pd(‘llltlt‘.“: group,
buased on her service should be
placed on a production job.

Bldg. 5:

" 1Ut.iliw Man, did. not receive proper

GE WORKERS
“Published by thn Edllorlol Cnmmltmn
Prasident. o cvniicncc e, ~James |, Cognatla
¥ico Prosidontomccicacicaanan Josaph Alols +
TroQsUrofee v am e e madotoph  Whitbeck:
Rocording Sedretoryameueao oo Milos Moon
A1s't Rocording Secratary.- Allan E. Townsend
Chief Shop Stewardeaa.eaa Wllliam " Mastrian]
Businass . Agonta v ccmc e, Lea. Jandraaw. .

offer-when he 1‘eturued for work

after absence due to illness. “Union

"“dem.lndb Lhig mun” with 1928 seirv-

A R T Ty

Lo

ice be propexly placed,
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, : R. La- l’leme-A K-
_ tny and I'.V.SL.mm, weldors in Shop

de-
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Workmen § C@mpensahon Beard g New
Pmcedures Weighed Agamsi Inj ured b

A recent mvestlg'atlon of the

“ing of the cuse, in case 1t ivas’ nec~-'-'

Worknien's (Jompcns‘ltlcm p]O(.(.'d-‘ essary, at any time wlthm 18 years

ures nnd the so- called high cost of

compensution benefits to emplovels

has  brought. ubout ‘some  changes
in . the Board’s pw('e(hues.‘
changes, however,
ing at relieving the unhappy gitu~
ation of injured workers has been
dn'ected at making them a groat

deal more unhappy. They have also '
added Tmmensur ably to the suffer-
ing of the injured ‘worker..

The- Union'’s, lawyér; Mr." Leon

Novak, reporls that the Board’s

procedures. have almost entirely de-

stroyed a basic legal right for an
injured worker .to be pr otected for
the results of his injury for-the
‘period of 18 yeurs from the date of .

the accident, &lh pl'ovuled by law,

. Under' normal urcumstmwes,

,\\\']’lLll an’ injured ‘worker has ve«

turned to work at full pay and has
reached Lhe point where he needed

‘no further medical ‘treatment, hl.s

ase would be cloaul with the un-

derstanding that the State Legisla-

ture hus provided for the reopen-

Ph(.b(.'
instead of- aim- .

- Workmen’s - Compensation Board is;
trying to play., Thc actual saving .
by the Board’s -

from the accident upon the ﬁlmg of
i muh il report . .
Today, ‘the Workmen’s Compen-
wtlon Boald l'efu::es to reopen a
ase, fer a recurrence of the injury,
ever when the worker's doctor re-
ports cleurly and \vlthout doubt_
- that the injured worker is again in
need of some medical treatment in
order.to keep the worker employ- .

) dble. v C ° ‘

‘This position on.the pdlt -of the
Workmen's ‘Compensation  Board
‘hads become’ so callous 'as to cause
even the ‘huard:boiled insurance
companies.to wonder what role the

to these chmpanies,
now procedure, is not great’ enough
in actual cash, to save them from
‘the embnrrassment c'ausc.d by, mis-
ery and suffering. - A ‘demand is
being made by ‘Loc 11 301 that the;f'
Workmen’s - (,ompen.satlon Board.
reburn to sunity in hzmdlmp; £ @
alfairs of unimtunate‘ injure. ¥
workers, - ST
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Cﬁmmmon of Pension Plans Vj

(Contmued from Pu;.,e l’) e
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t.upplemental benefit pavnble under the cum'ent plan
~ (§45) up to the age of eligibility for Social Security. benefits,
_retirement should oeeur after

Frank Brua, General .

If ‘optional

attainment of age 60, she would be ellg‘lblt.

for the new bupplemental payment of §$56,

After the effective date of . the proposal,

i, optmnnl retnement oeeurs”

prior to attainment of age 60, the p,um'anteed minimuwm would be the:

~sume as that provided by the prcqent pension: plan, -
attainment of age 60 oy
she would reeewo the propn.\c-d hew guar

RLR RS I ‘ﬂv\("hulu mok

ment occm'a uftor

B

1-&. St BV ELRRLAVEREL N R
: o ' :
N . . . . :

1f- -optional retire<—- -
if dlsublhtv retirement oeeurs,
mteed minimum deseribed ahove.
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“ offices for grievances ard bookkeeping,
_the Tegal and. V\’orkmcn.s Compcmatmn l)epmt-'-.,.;m
PI ovmon.s |
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“"‘ngbber 7,

Excavatl' +

Thc cllcam of the - old umu ancl Lhc hopc of
Our mcmbcx S are bcmo' rcalucd thls month when eX-.

Lavatlon work fol thc" conmucllon ot a nc.w Union

bllll(llll”‘ W 1ll bldlt

~

on Van Guyslmg Ave., where the Union owns ap-

ploxlmately 300 fect of street fr ontagc A large and ¢
. modern -auditorium will pmwdc ample space for
- membership_ meetings,” with_a banquet. . hall._and. .t

kitchen that will excded .any similar facilitics in the

lhc Union adminis tlElthC‘
“along w1th

. County of Schcncctady

ment,-will he loc 11‘&}(1 on the main floor.

—— . - - v r—— .
. N . . oLt . .
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"The bl.llldlllo‘ w111 bL located nearer to the plant
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ing will be made in this paper from time to time.
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for B(mlmg AIIC\ § 11 thL futmc are pxmldcd for on
the lower leve L of th bullclmn. B "
The ve Ly lat st h ating; hahtmu and air (Olldl- r
tioning systemis. will” be mstdllcd n the building.:
Whllc the architect has plowdcd in the building :
_‘plan s for all thc muumum requirements for the effici-
ent oper ration of the new Union Hcadquarters care i.
and stress are bemg made on the materials used, for ek
the purposc. of: muumum upl\cep and mam.tcnancc.-_-.--..---:-\------1--,.,....-;:.gf.;f;%_
| Follomng the excavation work, plans will be let \
out for bids on thc footings or piling, whichever W11] Ci
be necessary, to be used for thc foundation. - f \
RCO‘lllal - reports on lh pzomcqs of-the new build= - *
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e e A 8ad ~apy UE Abandons Blcomheld N.J.General . Kid To l'olally Disabled Opposedby
o TR wOwRE | Electric, Local 422 — Election Today ! Amencan Medlcal Association's Lobby

l|

THE LE GAL CORNER

f L (A Column Wnttcn by Leon Novak of Novak & Dlamond R
G lh e j b A consent election will be held today at the' G.E. plant t \ ) Attorneys) | Once again | the Amencan ko
E g R G D . -"Bloomﬁeld N. J . UE:Local 422, a unit of 300 salaried workers: S Last Wlll and Testament Protects | . Medical Association is shriek- g

G oL -On September 14, 1955, IUE-CIO : ) L ‘ | N

ing® “Socialism.”: Its trustees
have declared that' a’ Congres-

Local 301 HUE-CIO

filed an NLRB petition for this . - Family and Saves Money

' | e L'ocaf 301 handles thou- | Bldg.- 59: Irancls ll(huk Class
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dands of grleuances at all levels.
each year. These are just a few
examples of cases, not settled at
steward-foreman level, to be pro-
cessed at managcment leuel

[T
[

Knolle An opcmnp; haa been cre- -

" ated for a Lab worker in group:un-
- der: Shop Steward A. Yillano. Union
demands opening be filled:

CAP: Group under Shop Steward
~A. Kaiser 'protest improper layoff
and attempted job devaluation. Un-
ion demands this pr lcth(. bc

- ~stopped.

. Bldg, 5: Shop &tcwald L Dugas
protests ‘safety hazards on-the job. .

Union demands proper equipment

. be furnished and adequate help as-

" signed to the worlc
Bldg. 8: Group under Shop Stew-

-ard. R. Leonard protést’ proposed -
cut in job rate for Wax Investment..

Umox& demanda preeent mte be res
tuaine :

Bldg: 11 L Rose, Accumulator
with 1942 service, has been laid off-
due to lack of work, .Umon demands
proper placement

‘Bldg. 12: Idell Mohncaux has not
~ received sufficient breaking in on’
- Hand Taping -job.  Union demands
- management.correct this situation.

Bldg. 13: M.uslmll White,
5\vltchbotud ‘Operator, was- en-
paged by G.E. in May 1925, yet has

% been informed hlb service date ‘is '

July 1928, Umon dcm.mrle 1cst01a-
tion of service, ‘ o

Bldg 18: Hurly Gaylord, .Matet-
lal ‘Handler, is' able to return to
“work, alter absence due to illness.
Union demands proper placément‘

Bldg 23: Rita Baluch, Ilevator -

Operator, has been, laid off due to
. lack of work. Union demands plop-
T p]acement

Bldg. 24: S. bkoda, Milling Ma- 3

chine Operator in Shop Steward'J.

Rakvica’s group, protests arbltrary'

‘changing of job classification. Un-
ion demands management correct
tlus situation.

. Bldg‘. 28
» Smith® “protests foreman Wep;ee
Cperforming. set up and s portcr
work. Union - demands tlna sxtua-
tion be corrected.

Bldg, 37: Wllllam Boyden. Class
YA” Wireman with 1940 service, has
been laid. off due to lack of work
Union demands proper placement,

Bldg. 40: 'I‘ape Machine Coil Op~.

erators under Shop ‘Steward E.
- Kenntedy protest unequal - distribu-
tion of work resulting in loss of

- carnings. Union demands manage-

' ment correct this situation.
Ill(lg' 46: J. Cluatluarctta, Um-

'Steward E.

Shop Steward 'I‘om,
protest assignment of “their work

“A” Crancefollower, has been laid
_ off due to lack of work. Union de-

mands proper placement
‘Bldg. !

mc; to Contract.

- Bldg. 52: Sheet Mcta] kacu
n Shop Steward "R. Tacobucei’s

~group protest madequute prices for
assembly of air shields, chutes and -
| Conditions as of time:
- study ‘have not been maintained
- und .proper equipment is not avail-

barriers.

able. Union dem.mde proper. ad-

justment.

Bldg., 53: Pm:ly bchuhclt In—
spector with 1941 scrvice has been

Jaid off due to lack of work. Union
dcmandb proper placement -

Bldp:. hT:. Gioup undelr Shop
Steward W. Laskevich protest use

-.of Apprentlce on production, work

while. not under supervision:of a
Journeyman.

Bldg. 60: Group under Shop
Steward W. Martin - ‘protest. pro-
cedure for checking discrepancies._
and shortages in their

xcct this sntuatlon
Bldg. 682 Shop btcwardl l’rahl

,.protcsts lack of instruction given
- to':Ruth Miller presently breaking

in on glazing job. Union demands

“management correct this condition,

Bldg. 76: Since a recent reduc-

‘tion in forces the work load for

group under Shop Steward S. Gax

bryluk has again increased. Union

demands F. Eierstock, former Skid-

maker with.- r1943 service be 1re-

called.

Bldg.: T7: Anna ‘Dawson, claeal-

fied as a Packer.in Shop-Steward P.
Pisano’s group. is performmg la-
belling work Umon demands prop-
er rate 1ncrease

Bldg 105: Irene McNutt As-

“semble Bench, has been laid oft‘ due
_to lack ‘of ‘work. Union demands
‘_proper placement

Painters in Shop
I{olodzmakla group

' Bldg. 107:

to other departments in. violation -

..of local agreement. Union demands -

management corlect this sxtuatlon.
Bldg. 273: Group - undet - Shop

. Steward . Bradshaw protest cut in

standard price where there . has
been no change in ‘method:- Union
~demands standard price. be re-
stored. - ‘ .

Bldg. 273: J. McCarthy in Shop'

Steward J. "Laponia’s group pro-
tests excessive delay in processing
extra cost vouchers. Union de-
mands management correct' this
condition.

50: Packers in’ Shop btew-
~ard G. Volpc s, group have lost time .
due tolack of work: therefore, they
d"nmn(l reduction of fmccs n((md-'

Union demands man-
' agement correct this sttuatlon..

paychecks..
Union demands m.magemcnt cor="

Economlc Bnefs

Unemployment

‘employment . totaled 2.5 million in.
: July, down' about ‘)00 000 from: the
previous month but 1 m”;lllon great- -
©oer thzlu in the same 0111()nth-'t\5‘0"

yvears ago, In addition, ;the,go\‘?erné

ment classified 81 larger and 101.

smaller labor market - areas as .
“areas. of - substantial unemploy-
ment” (which means that’ more '

than 656 of the labor 101‘(.0 is with- ’_
out work)., Two years ago only 16
- lzuger ‘areas. and 23 emaller areae.

were 30 clasalﬂed

. B * '
LA '-* - ¥

_ Industrial P,rodulctibn":;The ind'ue-
trial production index rose 1 point
“between June and July to a record

high reading of 140. Slgmﬁcantly,

‘_July 1966 productwn was 2% high-

er than in ‘the same month— two

. years ago but employment was 4‘% .
‘lower. -

o

|- .
1, 9, . .
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as commonplace us automobiles

with automatic transmissions and
radios. Durmg the first'six months

of 1955, sales of 150; 000 auto air-

conditioners exceeded all the previ~ .|’
-According

ous totals put together.
to the GM Frigidaire Division, GM

" alone will be turning out one mil-

lion air ¢ oud1t1oned automobllee an-
nually by 1961

The - number of .
‘pcople .out of work and seeking

t 2 Cves o this year.
Auto Alr-condltlonc_rs: Air con~ °
ditioned automobiles may-soon. be

1301 LIBERTY ST.

unit. UE:was duly. notified by the
" Board and invited to attend the us-

‘_ual NLRB conference to discuss a-
cénsent election, UE never showed
~up at this meetmg Consequently,
- UE’s complete abandonmient of the
Local Union means that. it cannot -

possibly retain bargaining rights.
UE - has 1tplceented these sal-

aried  workers continuously since
1944, except for a short period (in -
_1951-1952) when the unit tempo1-

arily aﬁ‘llmted with the AFL Boil-
ermakers:

a 1esult UE Local 422 is cunently

- covered by the UE- GE contract

\ Should thcee aalarled ‘workers
vote IUE- CIO today, they will. be
.~ immediately covered by the prcsent,
- TUE-CIO contract with GE. - .
UE’s abandonment of Local 422

is one more clinchiné_pl oof of ULl's
bankruptcy and disintegration. Not

only_is UI. totally unable to or-

ganize the unmgan;aed

it mu J@
even abandon part of its dwmdln&
‘ ll'lLlllbel‘bhlp

n- the G E.
while still unablc to wm from GE
the gains aheadv won by IUVE- CIO

I

IUE- CIO LOCAL -301 NEWS

OFFICIAL QRGAN OF LOCAL 301,
REPRESENTING SCHENECTADY

: SCHENECTADY N. Y.

In 1953, UE won an’
- NLRB election for this unit and as’

=

chain, "

uge wml\el, the cost is nominal.

- GE WORKERS

" Published by the Editorlal Committos .
Prosidontae cncanancanana James J. Cognotta | .
Vico Presidontamaa e cocoomceas Josaph Alols -
I RT T UT L | F O Joseph Whitbeck
Rocording Socrolaryama-eeoeaen Milos Moon ©
Au't Rocording Secretary .. Allen-E, Townsend

" Chiof Shop Stowordam~ca-William - Mastrianl
“Businoss Agentaceccacicaaeen leo Jandreau
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kaers sometimés believe that a Last Will and. Testament is neces-
They think that upon a worker’s death, ac-

sary only for the wealthy

cumulated savings can go to the members of his fannly w:thout the- need

to draw a will,

; "When a worker (hes without havmg dlawn a will, his property is.
lelded up, by law, in a way whlch may be altogether different from the
‘way he contemplated or desired: His wife - gets one-thlrd and the' re-

- maining two-thnds\\gocs to his child or, if" he has more than one child,

the two-thirds is divided equally aniong the cluldren If the worker owns |

a home, there is no guarantee that his homé may not have to be sold in
order to s.1t1sfy the law m making.the above division of hlB assets,

Furthermme, if any" of the children are under 21 years of age and no -

‘will has been left, a ‘guardian is appomted by the Court.s The guardum

" must furnish a bond and the cost comes out of the worker’s property

In addition, the property remains in the hands of the guard:an until the
children reach the age of 21 and any money used for the1r support during

thelr minority must be obtained upon an apphcatlon to the Court This

mcans further EJ\})ellbLh paid out of the w orker’s pr operty

Sometimes it is believed: by wozkers that if they “oWn, cverythmg m_; '
hoth husband’s and ‘wife's names that they ‘escape the need for makmg -
In the first- metance, in this day of ~

u will,

This is far from being true.

.lutomobxles, it is only sadly true that an accident can kill both father

and mother leaving the children without the plotectlon of the provxsmm

E 4 will ‘and the Court without a guide by which to handh, the funds as
o

u would have ) mtcd

than your wlshce

Moreover, joint ownership does not ‘prevent you
or your wife from \\'1thdm\\f|mr moneys {rom the bank aml too often,
rloes death strike’ before the money has' been replaced.
}omt account empty but with the .r-,eetq :u.,am to be dwulcd by law rathor

3

- There are many other reasons why wills are e advisable and necessary.
ic cost of drawing a w111 is surprisingly small. In the case of the aver-

Tor the well-being of the mcmbcre of

vour family, you should consult a Iawyer about drawmg a will,

Dlvudends Upplsh

Dividend payments- for the first

" seven months of 1955 totaled $53‘

bllhon, up ten per cent over the
sime period last year. -

Depaxtment of Commerce 1eports

-.ay th.xt neally all. industries re-
ported; gains for the year so far,

! paxtlcularly the chcnucal mduatr Y.
- und most meatul nrmufac.tmmg and

- for mmmg, ﬁn'uu.e, commumca-

tions and gas utxhtles.

Cooks Aseiste;l

mess hall' and bunkhouse facxht:es

. at the Anaconda ,Copper Mining
Company’s -Darwin - mine, are .en-
* titled to the benefits of the Federal -
"Mlmmum wage law. s ‘

REGISTER WDAV' |

MEMBERSHIP

 MEETING

2nd Shift—1:00 P.M.
«" ""{Before Work} .
1st cnd 3rd Shlﬂs——

‘ 7: 30 P.M.

KRUEGER'S HALL

‘Delegates «
Report of Committees
- Regular- Order of Buslness

- EXECUTIVE BOARD
LocAL 301, IVE-CIO

~the nuation’s ‘press has

; magnzme Lommonw al,

“This leaves the’ n a recent article it declared’ that.

T L 1'D UKE T0 HAV&
NEXT TUESDAY.
OFF , SIR..

Handlmg of Labor

“News Criticized

Recent handling of lebor news by

shmp ﬁle from the liberal Catholic

4

“many strikes go umcportcd and

mal=reported,” pomtmg to the fact
» that o Salew: 1y store ‘strike in New
York that had gone on for many .

weeks. without -a word about it in
most of the metmpohtm papers,

The magazine pointed out that

. many newspapers have pluyed up
 the story of a labor leader's house
. The Department of Labor has
won a decision from the Federal

‘Court of Appeals at Los Angelea'
holding . that cooks, waiters and -
janitors -employed to operate the .

and swimming pool while complcte-

-ly ignoring the sugar strike in the

south and the struggle of workers

magazine- concluded:

p

udiced reportage, and -most impor-
tantly,-the ruthless use of the wea-
pon of ‘blackout’—~simply mot re-
portmg a story—is truly . subver-

~ siye-to our way of llfe and merlts

r

" the strongest censure.

GULP. IT'S MY SILVER \ |
ANNIVERSARY, SIR .
_ AND MY WIFE WANTS
10 (30 OUT AND
(ER ) CELEBRATE.

Mon., Oct. J_?, 1955

,LIBERTY and SOUTH" "FERRY STREETS
'| Election of District No. 3.

brought .

““hecause
‘must control the. treatment of

vote agamst lt i
for decent living standarde The - —
- “The almost daily combiriation of“\f VOte on Jo""ng c'o
- personal sniping, rigged and prej-

f

1, ARE WE
JWAVE TO bUT UP WITH
THIS F_VERY 25YEARS?

sional . bill to prowde Soc1a1

 Security payments for the to- 1.2

tally disabled is the keystone
“of a piecemeal approach to
the socialization of medicine.”
" The trustees declared “the
present danger” to the profes-
sion‘s freedom is ‘“greater’

" than during its 1949-50 cam-

paign against the labor--

backed compuleory bealth in-

surarce proposals The. AMA.

" in that ‘campaign spent-huge '_
© sums m lobbymg |

. The trustees.moan that if .

" the present bill is adopted

cash disability benefits will be

" extended gradually to the

temporarily disabled and even- .
tually the federal go vernment
will go* for compulsory health
ingurance ‘“as a necessary
counterpart to the cash bene-
ﬁts program.” - .
“Such a combination-will be
“inevitable,” -said the AMA,
the government

the - disabled if it is to main-

tain any control over the ex-"

tent of the cfteh beneﬁts "o

The trustees . want the na- -
tion’s doctors “to take active
steps to develop & public cli-
mate that will permit the
members of the Scnate to

The Alaska l"mhermans Umon

- with 8500 mcmbers will hold. a ref-
~erendum at the end of the 1955 fish- ~
‘ing season on ‘affiliation "with the
“Cl10 as alocal industrial union. The
AFU"is one of the: oldest umona on
' the Pacific Coast -
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_ _versal Grinder in Shop Steward J. . pide. 269: . Loretta llcﬂ‘u-nan{ i
s Dzlewiers!- - group,--is--performing - (lass Worker MachineSeal - In; in- P
work beyond his classification. Un: Shop Steward E. Harrison’s group o o

ton demands proper reclassification _ig not receiving proper instruction EB
und rate adjustment, , while on break in. Union demands SH[RT UNION LABEL. ,_ po

Bldg, 49: Wchlers m Shop btcw- management corrcct this situation. | he : \\ }

~ard J. O'Gormaw’s proup protest Bldg., 285: : Meyer Siegel, Power Amalgamated Clothing Workers of America. launches union g

| :}uvflt\}'mon s attempt to mq%nr I-Iucllc Sa{;' Opc ator with 1942 serv- lahel in shirts made hy manufacturers-under union contract. I: : . g
4 * that they waive premium pay. Un- _ ice, has been laid off due to lack of can: he.found.on the_lower shirt front. It is a guarantee 0 ° / S
fon demands management correet  work., Union dcman Is proper places wyy R T ¥ N e B
. this situation, ¥ mbut @ pm p tec decent wagu and working conditions. - oiiBe 420 { o LA Ty St N ' \n{
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