BY AN OVILRWHLLMIN G MA]ORITY thc workers of Schenectad GE have chosen thc‘ | |
Union they built, UL Local 301 to contmue to- rcprescut thcm in collcctlve bargammg with GL

'lhe vote was:

st

o UEemmlimmeeeee 11,-542 I e A
o Total votes cast..-............ls 733 B R

IUE-CIO ~-mmm-enn 4,851
Neither ——e-.on-. 340
.Chalienged ............’",, - 23

| Total m bargammg umt.._19 579
Void '"'".“"“"'.""'" - 60

AT v 0

“After three wecks of noise- makmg, name- callmg and dlsruptlon, the IUE CIO has ptxlled out

~of town. ‘Schencetady GE workers now face their main task-~the winning of then demands—from
the General Electric Co. — T P

" UE Natlonal Ncootlauons with GL open chnesday, on the UE s dcmands for "a substantml

115101 and Insurance plans~

“The company hopcs to proﬁt b IUE’S dlsruptlon —to attempt to 1mpose on Schenectad
worl\erb the miserable package they handed the company union TUE. It is-up to all of us here—-

without-regard for past aﬂ1hat10n~——to show the company that Schencctady GE WOI‘l\ClS are umted 1

. behind thcu demands R T N

\‘l v

The- Fu.st b]o ble lOWdld winning a wage mncrease, day WOII\CIS raises, , fair rates on women’s

jobs, higher rates for thc qlulled tladcs and a -better pcnswn s to. MAI\L SCI—ILNLCTADY GE-

100, PLRCLNT UL

et

“The member shlp of UE Local 301 has no quauel with those who may have been mlsled into
honest support of TUE in the election.

better plotectmn and aclvancement of our mtele.sts as GL employees

i

3All GE woﬂ\cm have reason to resent the foul campalon of mud-slinging concluctcd h01e b
JUE’s imported goon squads.

~ians in clections.. We can all recognize it for what it is, a cheap pohtleal payoﬁ to CIO ofhicials:
for lllClI‘ subselwence to p.;utlban nmclune pohtlcs | - .‘

| Wc can- cxpcet the meddlmg poht1c1ans and’ dlsmpters to contmuc theu bmpmg from a chs-
tance, in an effort:to steal from GE workers the frults o[ then* victory. B

o

W w\" "

“win. new plOlCCllOll and secumty for omsclves and our, famlhes
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Z;'hi';%lClal wage mclcase, for addltxonal mc1 cascs for the sklllcd trades, for ‘women, and for i 1mprovco .

DIre

93 2 Joink UE ;

In September

" The Umon oﬂlce senf down 93‘7 new
| memb__ms and reinstatements to the

Company, to be addéﬁ to the Octobe1
Ch(’.(.l\-o‘f"

This makes a total oi 3860 new mem-
bers ‘added to.the membership of U.E,

Local 301 since Janualy.ls,t,of this year,
a period of 9 months., The shop stews
ards *are instructed to canvass their
groups again and sign up those pcople

who are not members.
The members themselves can assist

"~ the shop steward by checking thh their
- fellow workers and- make smt Lhev are
members of the Union. '

~Union' members in good .:tandmg will

" be"able to prove their standing next Friz-

day by showing their pay stub as being
checked off, with the exception of a few
who pay cash at the Union office, Con-
firmation on a cash payer can be con-
firmed by your steward.

U.E. and support the Union’s program

“ pay, including overtime.
There 4s no
legitimate excuse for' any G.E. worker,
who is eligible rtoday, not to join the-

GE Trles fo Leave Day, Skllied Women Rai‘es
Ou’r of Wage Talks UE Says No’rhung Domg

The U. E Natlonal Negotmtxons Com-

l,.mlttee met with the G.E. Company-,
N repr esentwtwes ‘Wednesday, September.
19th, in New York City, and_presented

the Union's demands.

The Company claimed they were not
prepared to give the Union anv final
position on. any of the demands at this
meeting, However, they would mect on

Thursday, September 27th, to give their

position.
The Company’'s Figures

Al ] L ' H H N .1 s X . . .
The Union' committee pointed. out that,  “tions, we expeet the discussions this

while all the demands presented to the
Company were very important, an in-

erease for ‘the day workers must be dis-
The Companv'
-presented some figures on wages paid to-

posed of- satisfactorily.

G.E. workers in the form of take-home
The break-
down “of these figures confirmed the im-
portance of the Union’s position on day
wolkers’ rates. Over 67 percent of the
homlv rated employees dre day workers.

We urge all such worker r |
Crs lO UllllC “lth the maJOI‘It}’ for for a lng,hel atandmd oi lmng

All of us have reason to resent the unserupulous meddling of pohtlc~ 3

~'By sticking together i UL. Local 301 we can win our demands 1mprovc our conditions and

MRS

‘ L11\(.w1se, the day workers ure re(.ewmﬂ'

"‘Eomt Meetmg Members aml Stewards-

. ?nd SHlFT
'Monday. Oc’r I; I95I — |30 PM

(before work)
Is’r and 3|c| SHIFTS

Monday. Oct. I, 1951 — 7:30 P.M.
LOCAL 301 HALL -
Erle Blvd and Liberty: St.-

‘* Repon‘ of Convenhon ot *Report of Committees

"% Report of Wagz-. Negohahons "
| ‘ EXECUTIVE BOARD OF LOCAL 301 UE.

~ments on “the negotlatlona‘
v“‘the “Union is requesting the members to
" voice. their feelings totheir skop repre-
sentatives, which \\'111 he relayed to~ the

x Regular Order of Business | ™

apploxlmately $.28 per, hou: in the aver-
age less than ‘incentive” wmkexb G

Must R.uae Day Rates

+ The Company pointed out that thmr

thought the wage question. should be

- confined to a general increase enly, and

that discussing the day workers’ and

~eraft rates and women’s rates was not
properly before these negotiations. The
Union committee immediately "informed . °

!

-the Company that wages werediscussed
in the fullest detail over a period of
many years during contract negotia-

year to be tonclutted m a qumlm man-
ner, Lo T =

"The Sthenettadv meL has over 12,000 )
day workers emplovtd and the dav
\VOII\El'b rates are of m.um 1mpmtante '

to Sthenttta(ly . .
Co Lel's Speak Up
The E\ttutwu Board of Local 301 has”

. -been instructed to rveport the details of |

the first nieeting with the Company to
the shop stewards and the mmembers, in

ovder to keep the membership complete-

ly mimmed .on the day-to-day develop-
Likewise,

_(Jompuny oﬂlcmla

We should 1emembe1 this — that the
‘issues ‘in these negotiations are very

- simple — first, the G.E. workers need
- moreggmoney to meet with the ever-in-
'(.Leasu'-"' cost”. of living problems, and

SBLOII(I, the Company is in the best posi-
tion that it has ever been to pay. The
Compnny was petauaded by the Union
to pay an 181’=-c.ent per hour 1ucrease in
1946, when it made & profit of approxi-

. ma‘tely 70 million, 'l‘lus vuu' ‘the Com-
“ pany will mal\t 3 timés as much pront L
~and w1Lh some persuasion, the Companv

should not find it difficult to grant-the
G.I. workers their modest clem.mclb
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. out and file Wlth the Board.

ELECTRICAL UNION NEWS

Workmen S compensatmn

Bene‘fl’rs for Injured Workers.

{Th:s is the 15th in o series of articles on Work.

men's Compcnsuhon written by Loon Novuk the Unian's

- lawyer.) _ Y

The Procedure in a Compensatlon Case
Many workers have been puzzled by

“what happem in a compensation courg
In the

after they have been injured. |
next few -articles'] am going to explain

“court room after a wmkcr has been hurt.
The course which a case takes differs in

'acccudance with the nature of the m-
i wﬂl'-ﬁ_:

jury or the occupational” disease.
therefore, begin bv describing the sim-
plest type of case and 1 will follow it
‘through from the time when the acci-
dent happens to the time when the case
is-closed. ‘

Case #1. On June 15 1950,
" John is sawing some pieces of copper on
a circular saw, he suffers an accident in

which the 4th. and 5th- fingers ‘of his
“z'hand are cut by the blade.

iately reports to the G.E. hoqpltal for
emergency treatment. ‘There he . tells

| them about the accident and is seen’ by o
“* a doctor.

"After this treatment John has
the right to. go to his owndoctor for
further treatment and in doing so it is
npt necessary for him to ask for per-
mission from anyone, at the plant. At
the same time, his m_]my is temporarily

chsablmg, that is to say that he.will not -

whilea’

"~ what takes place both in_and out of the _

He immed--

be able .to uontmue his work for a few

weel\s. : :
Claiming Compenbdtmn v

Shortly after™the accident the bom-

pany, as is required-by law, files a re-,,

port with the Workmen’s 'Compcnsation

Board debcrlbmg the nature of the acci-

“dent.” ‘The worker‘then receives a print-

ed Torm. from the Workmcns Compen-

sation Board . which he is asked to fill
This is" a
Normally a

claim for compensatlon

member-of UE Local 301 comes up to"
the -Union’s .attorney where . this claim-

form is filled out and filed for him. .

If there is no questlon about how the
accident happened and that the worker

is losmg‘ time from work as a result of

‘the acciderit; the compamr wlll ‘begin to -

make compensation benefit payments to
the worker within-the ﬁrst 18 days aft-
er the accident, Of course, the company
is not- obhgated to pay for the

week’s lost "time since this is a waiting
~ period which is not paid for unless the
- worker loses a total oi‘ 35 ‘days from
.+ work. - - :

Smw . CQB.‘I).QHS&HQ!I.f._ . ..D.&Nl!l@lltﬁ'.
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arc
‘based upon the average weekly earnings -
for the year before the accident, the
Compuny will very often begin to make .
ptxyment,s at the’ rate of $30 . per week.

first -
 to determine the extent of his injuries.
If the worker has been up to see the .
- Union's lawyer and has signed the nec-

K
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temporarily instead of the maximum of
$32 a week, until they have computed

" his average earnings after which, if he
has ecarned enough, they will pay him

the difference. During this time the
worker receives treatment from his doc-
tor or from the® G.E. hospital and is
paid his benefits, He does not hear from
the compensation court until -much ldter.
In fact, he may! éven have returned to

work before he rccewes a notu,c from

the Con‘:penqatlon Board.
Lo Comt Ilearmg G

or a leg; the worker will sometimes re-

ceive a 1otice from the Compensation

Board informing. him that his .case is

_only protects the company by a
In Llns tvpe of injury, usually. mvolv

ing ecither the fingers or hand, an arm

taking . the normal course: without any.

objection to the payment of .compensa- .

Lion and medical bills by the company,.

but that in a few monthb he will be call-

ed into court for a medical examination

ess ary papers, hig. lawyer will also re-

______(.GIVQ notice_from.the. Board to.that ef-
_1ect

“A few mont.hs afterwards, usually

s

from about 8 months to a yéar ai‘ter the

. aceident, the injured worker receives a

notice from the Board' informing him

-

.-sents the company.
. examination is to determine whether the

that he is to appear in court on a certain

day and hour. The Uiion’s lawyer re-

ceives a copy of this notice and appears,

to- represent the worker in court on the
da\r of the hearing.

- At this hearing a number of thmgs
Lalxe p]ace,

In the first instance, since
‘the company has already paid out come«:

. pensation for lost time to the injured

worl\er the referee makes ~formal

awmcb 101' the amount, alr eadv pald to. .

‘the worker,
additional paymtnt for lost an but

'over ' : y :
Doctorq L\Mnmatlon

Whlle the worker is in the court room,
he is also exainined by two doctors, one
of them a doctor on the payroll of the..

State, The other is a doctor who repre-

worker has a permanent injury and if
so how much of a loss of use he may

have of the limb which was involved. in -

“court
« order” for wlmt they lmve already pmd

The purpose of this

This does not mean any .

the accident. In this instance, the work-"""
er, John, has® nuumd the 4th and bBth -

ﬁm,orb of his. lmnd
pensation allowable for the 4thy or ving

- finger, is 25 weelxs ot compensation at
$32 week, 01' the sum of $800.

(To BL Contmued)
fi i \.'. o
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Weshnghousel U E. Members

Learn the Hard Way -

T

s ure

__thebe

IUE-CIO Westinghouse workers"'iii;

Buffalo are now paying through the nose
by falling for Carey’s lies and red-bait-
ing of last year

~ Buffalo Westmqhouse w011;e1s went

'on strike Monday, September’ 24th, to

try to get back what they had with U E.
for years. Last year, when Ca.ley IUE-
CI@ and” the Westmghouse Cozporatmn
worked out a deal to split the' unity of

Westmghouse workers by the’ Company.
‘petitioning for
“warned Buffalo Westmghouse workers

an . election, ‘the U.E.

tlmt they would lose  thei plant:wide
senlorlty, weaken: the grievance proced-

ed by them under the U.E. 1f they voted
for the. IUE-CJO.

- Now, after 15 months under IUL CIO
workers are forced ° strike

 against “the sellout National IUE CIO

Westinghouse Agreement which was ex-
tended until Octobu' 1952, WITHOUT
ANY, CIIANGDS Westmghouse now
insists that thig National IUE-CIO

Agleement gives “them the 11ght ‘to re-

-+ place U.E, plant-wide semouty with 67

’occupational seniority: units and tie up
the settlement of" gmevanu,s with' the -
weakened IUE-CIO grievance procedule '

Compare this unfortunate posmon of
IUE-Westinghouse workers with “UE-
Westmghousg people. U.LE, has held on

to all its gains in Westinghouse and is

.~ now, as in the past, engaged in utllmmg.
‘the joint strength of its G.E. and West--

‘inghouse membeuvships in parallel nego-
tiations  for the common. good of all of

us. We can congratulate ourselves that
the. mtulhgence of the Schenectady G.E.

workers was:such that they were not

stampeded during the . past. two- electlon
campaigns.. There ‘s small 1'eason ‘to

doubt that IUR-CIO workers. will soon -

be iorced to fight as Westmgohuse work-

_ers-are now fighting . — mnot to nmkg
- _pains in ‘their old ‘U, E. agreementb but: -

.. to- ‘win back some of the gains lost to

" "thém by red-baiting I.‘U.E}

The maximume Come: -« o e

misleaders,
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;md lose” many of the benefits enjoy-

SCHENECTADY, N. Y.

Pehhon for Umon Secura*ry i‘o be Clrcula’red

‘Asn

*the N.L.R.B. election, the

Board voted unanimously at
_meeting to recommend to the October
mcmbelshlp meeting that we cnculate

Executive

a petltlon for a Umon Shop Election.

Under the Taft- IIarLley Act, a Union
‘may negotiate with
Union- Security Agreement provided a

majority of employees in a bargaining.
" cunit vote through .a secret ballot, con-

ducted by -the N.L.R.B., giving the au-

thorization £d their Union to negotiate

such an agleement with an emplovez

| 1esult of demands from the-*
members of U.E. Local 301, following

an employer a -

To ha.ve.suah an elecuqn c‘oncluc‘_ted b_y_
N.L.R.B,,- the petitioning Union must

. show at’ 1east 30 percent of the: emplovees
its last ¢

;e11g1ble to vote requesting such an elec~ L

tion., The Executive Board,* in making

Cits xecommendatmn feels conhdent ‘that
- the Union Shop demand is so popular

that a greater percentage of the. em-

ployees will support it, than was (lem-

onstrated in the N.L.R.B.
bargaining rights:
U.E. in the last elc"‘mon ‘are more than
is required to wm the Umon Shop Elec-
tlon

electlon

e ' R : . -
- . -

; n i
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Dark clouds of despmr hung over the LU.E. Convemlon in- Buﬂalo

from the first to the fifth day."

Little Boy Carey did not even crack a

-smile until-the afternoon of the fifth day when the Conventlon found

time between speeches by Taft-Hartley
pohtlcmns to raise his salary to. $15,000,
-2 substantial raise for Jimimie while he

© s t1y1ng to persuade GE-IUE members
per'uent raise is enough for

214

-l

that
them.
" Such Disappointments!

was the smashing .victory of
Schenectadv G.I. workers on September
14th, when they routed the LU.E. and
officially buried it at the polls and at
the - Subway gate. The LUE, Conven-
: tion wasn’t a dead loss for all Ll.at Dele-
gates were given a senef- ot shots™in_the
moral arm by  the cnnstant parade of

Talt-Hartley pollLlcPl allies and profes-

sional red- baltelx.' '

-Another dlsappomtnu.nt to Car ey and.

the IUE- CIO wes' the fact that G.Ei's
Charles L‘ “Wilson couldn't make it.
Howeve* Charlle sent his able under-
study, Tric ‘Johnson, head of the wage
» freeze board and: that was some consol:
ation. thtle Jim was sympathetic to-

“wards Dmc He remarked, “We shouldn't
Sjudge Mr. Johnson too harshly”. Imng‘me\

a so- -called labor leader being sorry for .

a man . who Iroz.e wages and al]owed'
Guess

proﬁts to rise.avith no limits.
maybe Jim was worried about govu‘n-
ment cxpproval of his own salary boost.

Nothmz, for Membership

The LUE. Convention ran true to
CIO policy.

Of course, the cause for the LUK,
- gloom

+2"5F country they want to live in.

~ Tobin clique.

No real program for the -
problems of women_or minority groups,
no policy or ‘program: for IUE-CIO GE

~workers, no rank and file discussion’ on

© the Jfew rvesolutions jammed through in
the last. two hours of the Convention.”

T@bm Is Dasappomted

Secretary of Labor Tobin told ‘the
"IUE convention in Buffalo last Thurs-
day, Sept. 18, “I feel profound disap-
pointment . .. that the vital: Schenec-
tady Plant of the General Electrie Co.

is" »Llll in the hands of-a. umon with Un- "~

\moncan leadership .-. Apparentlv

_ for
‘The11,642 votes for-

“
b

the Secrotmy does not believe that the .

pc.ople of this country can and are able
to decide for themselves just what kind
He also

. believes that the leu(lershm in the shops

ahould be determined by the pohtmans
“rather tlmn bv ballot . ,‘ -
Deﬁmm,, “Un- Amerlcamsm

| Of course any one that comes out io
fight for the workers .in thé shop ‘md

+ any organization’ that r(.mqes to,sell out

. people they I‘EDIGSGHL are generally
" classified as tin-American by the Carey-
This is obvious bv the re-
- eent, (.Ol'ltl'a(.tb 31gncd by the IUL where
even their own, tlelegateb kick in conven-

" tion at the antics of 'the IUE leadership <
and make it very embarrassing for them

to e\plam avhy UE can-have such con-
tmc.ts to pmtect thclr ll'lLI'lllJL."l‘b, whlle
IUE fails. R

An e\umple of. Lh@uD'hC“OuLb is the-
. present  strike in Lhe Westinghouse
shops to get back the seniority provis-

jons in their prebenL contract which they
had for many years whlle in UE, Cavey

gave up this seniorvity protectlon a3 u
result of hls negotmtlona with the com-
pam a yoear ugo. LR s .

"-
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