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Wenzl Sees PS&T Ballot Result As Vital 
ALBANY — The Public Employ-

ment Relations Board wiU send out 
approximately 40,000 ballots Nov. 11' 
to state employees in the Profes-
sional, Scientific and Technical Bargain-
ing Unit in a union representatim elec-
tion which the chief of the Civil Service 
Employees Assn.. the curr^t union, calls 
one of the most vital union elections in 
which state workers have ever partici-
pated. 

CSEA president Theodore C. Wenzl 
said, "The battle lines are already drawn 
for extremely tough negotiations this 

Part-Timers' 
Law Briefs 
Will Be Filed 

ALBANY—Briefs will soon 
be submitted to an arbitrat-
or in the Civil Service Em-
ployees Assn.'s case against 
the Civil Service Commisaton on 
rights of part-time New York 
State employees to receive bene-
fits. 

Hearings in tiie case were con-
cluded in October. Briefs will be 
submitted to American Arbitra-
tion Assn. arbitrator Louis 
Yagoda, whose decision in the 
case is not expected until after 
the "Hiairicsgiving holiday. Mr. 
Yagoda's decision Cfumot be ap-
pea<led. 

The case affects thousands ol 
part-'tkne employed by New York 
State, most of whom woiic in 
institutions such as mental hos-
pitails and prisons. 

Part-time state empk>yee6 rep-
resented by OSEA had always 
received benefits such as vaca-
tions and si(^ leave, on a pro-
rated basis, until September 1974, 
when former Civil Service Oom-
missioner Ersa Poston issued an 
order that all benefits to part-
timers be cut off, unless they 
worked five day a week, for at 

(Continued on Page 3) 

fall, and (Hie of the terrible consequences 
if PaScT people voted to switch unions 
would be that state workers would be 
divided and weak at the bargaining table. 

"PS&T employees would bs isolated 
from all other state workers and be es-
pecially weak, but such an action would 
also weaken their fellow employees and 
possibly cause a severe setback for every-
one," he continued. "Unity is everyone's 
benefactor and that's why people 
should remain united with their fellow 
employess under the OSEA banner." 

Dr. Wenzl said he was upset over the 
manner in which PERB has handled the 

entire election procedure, especially in 
allegedly failing to determine if the chal-
lenging imion. the Pid>Uc Employees Fed-
eration. even filed required data on em-
pl03^ interest. 

"But we're going with this election 
because we're ready, and anxious, to get 
to the table on behalf of all state work-
ers. and any additional delay would dras-
iically shorten the time in which nego-
tiations would be meaningful." he noted. 

He also reminded PS&T employees 
who are on unpaid leave, but otherwise 
meet the voting requirements, that they 

are eligible to vote m this election. 
"PERB refused to mali ballots tto 

people on unpaid leave, which is wrong, 
but will mail them a special replacement 
ballot if the individual calls PEItB to 
request a ballot. I advise every eligible 
employee on unpaid leave of absence to 
take advantage of this by calling and 
requesting a ballot, and not let the 
powers that be disenfranchise their right 
to vote." 

Replacement ballots may be obtained 
by calling PERB at: Albany (5ia) 457-
2929; New York City (212) 661-6970, or 
Buffalo (716) 842-2357. 

FOR D U T C H E S S — CivU service Employees Aasn. viee-prad-
dent James Lennon, left, on behalf of Southern Begion DI, wbieh 
he heads, m^sents check for $2,000 to Dutchess covnty anU presi-
dent Bernard Veil to aid CSEA members who face financial hard-
ships because of strike penalties. The presentati<m took piaee at 
regional meeting last month in Newburgh, Orange County. Story 
and additional photos of meeting are on pages 14 and 16. 

Wenzl: DOT Release A Snow Job 
ALBANY — Civil Service 

Employees Assn. president 
Theodore C. Wenzl has de-
manded an immediate meet-
ing with Department of Trans-
portatlom Commissioner Raymond 

Schuler and Gov. Hugh L. Carey 
to clarify a DOT news release 
last week stating that S IKYW and 
ice control operations for this 
winter "will be completely ade-
quate throughout the State." 

Candidates Have Till Nov. 23 
To file For Edutation, Public 
Corp. Seats On CSEA Board 

ALBANY —Candidates for 
the Education Department 
and P u b l i c Corporations 
seats on the CivU Service 
Employees Assn. State Executive 

Committee and Board of Direc-
UHTS luive until Nov. 23 to notify 
the special eieotion procedures 
comnxHiiee. 

(CMiilnwd on Page 14) 

Temporarily Block 
Carey's Earnings 
Disclosure Order 

BUFFALO—A State Supreme Court justice late last 
week issued a temporary restraining order here affecting 
an executive order issued by Gov. Hugh L. Carey requiring 
state employees earning in excess of $30,000 annually to 
submit a financial disclosure 

Dr. Wenzl sent telegrams to 
both officials when it was learned 
that the release iiad been issued 
as a CSEA special committee was 
meeting with officials from 
pOT's Office of Manpower and 
Employee ReiaUone to discuss 
difficulties expected to arise from 
planned 'round-t^e-clock snow 
and ice control shifts for em̂ -
ployees announced as part ol the 
Department's austerity program. 

lin iiis telegrams, Wenai at-
tacked "inadequate and evasive 
responses" received by the un-
ion's DOT committee in Ms meet-
ings with offiolAhi. Dr. Wend 
said details of the Departments 

(Cootfauwd eo Pace •) 

statement. 
The Civil Service E^mployees 

Assn. instituted the legal action 
which seeks to have the execu-
tive order declared unconstitu-
tional. 

CSEA brought the case to the 
State Supreme Court in Brie 
County and it asks that the fi-
nancial disclosure stat^ent , or-
dered by Governor Carey's Ex-
ecutive Order Number 10. be de-
clared illegal on the grounds 
that the required formal eight-
page statement is too broad and 
requires disckisure of infoamatton 
protected by the Constitution. 

If allowed to stand, the union 
said, the requirement would af-
fect less than 1,700 of the n-early 
150,000 State employees repre-
sented by CSEA. All the affected 
employees ara in the Profession-
al. Scientific and Technical Bar-
gaining Unit, one of four majoi-
units of state worirars repre-
sented by CSEA. 

CSEA regicnal attornsy Char-
les R Sandler of Buffalo, who 
presented the union's case in 
Supreme Court, has also taksn 
i'sue with the required .filing 
date for submitting the financial 
disclosure statement. 

In a recent letter to tiie New 
York State Board of Public Dis-
closure, Mr. Sandler said the af-
fected CSEA state employees 
have been directed to submit the 
statmnent by Nov. 10. 

"This conflicts with the lan-
guage of Executive Order Num-
ber 10, date May 22, 1975, wiUch 
provides that said statement be 
filed 'upcm the filing of an oath 
of office arkd annually on ICay 
16 thereafter.' We construe this 
to provide for a filing by May 

15. 1976," he wrote. 
Pending a determination on 

the constitutionality of the re-
quirement. CSEA has urged state 
woi4:ers. for their own protec-
tion, to submit an incomplete re-
port. CSEA has advised the em-
ployees not to complete those 
sections of the statement that it 
considers a direct violation of 
the protection of information 
offered by the Constitution 

Concerning the eight-page 
statement, CSEA's legal staff 
recommends that the affected 
employees complete page 1 in its 
entirety; omit all items on page 
2: complete page 3 In its en-
tirety; omit pages 4 and 5 in 
their entirety; complete Sched-
ule C but omit Schedule D on 
page 6; omit page 7 in its en-
tirety, and complete page 8. 

Mr. Sandler said filing of an 
(Continued on Page 14) 

Charter Approval 
Hikes Goodman's 
Mayor Prospects 
r p H E election results last 
1 week will be intensively 

studied in the months and 
weelcs ahead by political 
leaders throughout the State for 

(Centfaiaed on Pa«e •) 
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PERB Faults Oyster Bay 
In Working Hour Changes 

OYSTER BAY—The Town of Oyster Bay has been ordered to negotiate in good 
faith concerning changes in the working hours of its employees as a result of an improper 
practice charge brought by the union of the town's workers, the Civil Service Employees 
Assn. 

The 1,200-member CSEA unit 
filed the improper practice 
charge last January when the 
town unilaterally changed the 
working hours of sanitation fore-
men. 

In a decision, Public Employ-
ment Relations Board hearing 
officer Ztachary Wellman wrote 
that although the CSEA con-
tract with the town "generally 
established a normal work day 
and week of 8 and 40 hours, re-
spectively, for most other em-
ployees, the record established 
that employees in the title of 
Sanitationman I and n and San-
itation Foreman I have worked 
on a 'completion-of-task' basis 
for at least 20 years. They were 
permitted to sign but when all 
of the crews they supervised liad 
completed their daily tasks." 

Mr. Wellman referred to the 
1973-74 CSEA contract, which 
said: "It is understood that sea-
sonal requirements dictate the 
hours to be worked; and that 
sanitary collection men shall 
work until completion of regular 
tasks." 

Last November, however, the 

town's superintendent of collec-
tion unilatemlly decided that the 
approximately eight foremen 
would no longer work <*i a 'com-
pletion-of-task' basis, but would 
work a regular eight-hour day. 
As a result, since then, foremen 
have been required to work from 
6:45 ajn. to 2:45 p.m., several 
hours longer than in the past. 

The town had contended that 
the term "Kinitary collection 
men" did not refer to foremen. 
The arbitrator found that the 
parties "clearly understood the 
phrase . . . to be applicable to 
the foremen as well as the sani-
tation men." 

Mr. Wellman also said he 
found the town's reliance upon 
the "management rights" article 
of the contract to be "equaUy 
unpersuasive." 

He concluded, "I find nothing 
in the contract which would per-
mit the town to act as it did. 
Thus, the town violated the Tay-
lor Law by increasing the daily 
working hours of the foremen" 
without consulting the CSEA. 

The Oyster Bay unit is one of 
the largest CSEA units in the 

C . S . E . & R . A . 
FROM CIVIL SERVICE EDUCATION AND RECREATION 

ASSOCIATION FOR YOU AND MEMBERS OF YOUR FAMILY 

T H A N K S G I V I N G P R O G R A M 
SAN JUAN — 4 Nights 

5257 Leave Nov. 26, Ret. Nov. 30 
At the Luxurious Hotel Americana 

MIAMI — 4 Nights 
5251 Lv. Nov. 26, Ret. Nov. 30 
At the beautiful HOTEL MONMARTRE 

LAS VEGAS — 3 Nights 
5256 Lv Nov. 27, Ret. Nov. 30 
At the FtAMINGO HOTEL 

EP., ..>239 

MAP $209 
FLIGHT ONLY $159 

EP $229 

D E C E M B E R & Y E A R - E N D P R O G R A M 

Most Meab $299 

EXOTIC ST. MAARTEN — 7 Nights 
Departures December 1, 8 and 15 
At the luxurious 

CONCORD HOTEL & CASINO 
LONDON — 8 Nights 

5247A Lv. Dec. 23, Ret. Jan. 1 
At the Superior First Class HOTEL METROPOLE CB $309 

FUGHT ONLY $249 
COPENHAGEN — 6 Nights 

5294 Lv. Dec. 23, Ret. Dec. 23, Ret. Dec. 30 
At the Superior First Class HOTEL IMPERIAL CB $389 

ROME & FLORENCE — 8 Nights 
5089A Lv. Dec. 24, Ret. Jan. 2 
5 Nights Rome (HOTEL LONDRA & CARGILL) — CB 
and 3 Nights Florence (HOTEL BAGUONI) — MAP $439 

AMSTERDAM — 8 Nights 
5247 Lv. Dec. 23. Ret. Jan. I 
At the First Class HOTEL VICTORIA CB. .$309 

FUGHT ONLY $249 
PARIS & AMSTERDAM — 8 Nights 

5360 Lv. Dec .23, Ret. Jan. I 
3 Nights Amsterdam (HOTEL VICTORIA) and 
5 Nights Paris (SCRIBE HOTTEL) OB $359 

COSTA DEL SOL — 10 Nights 
5349 Lv. Dec. 23, Ret. Jan. 3 
At the Superior First Class HOTEL ALAY MAP $349 

ST. MAARTEN 
5386 Lv. Dec. 22, Ret. Dec. 28 (6 Nights) AB $349 
5387 Lv. Dec. 28, Ret. Jan. 5 (8 Nights) AB $409 
At the luxurious CONCORD HOTEL & CASINO 

Holiday Surcharge $ 20 
MIAMI — 9 Nights 

5252 Lv. Dec. 24, Ret. Jan 2 
At the beautiful HOTEL MONMARTRE MAP $399 

LOS ANGELES - 9 Nights " " 
5102 Lv. Dec. 23. Ret. Jan. I FUGHT ONLY $189 

PLEASE WRITE FOR DETAILED FLYER ON PALL 
ft YEAR-END PROGRAM 

PRICES FOR ABOVE TOURS INCLUDE: Air transponation, twin-bedded 
rooms with private bath; transfers and baggage handling; abbreviatiom 
indicate what meals are included. 
ABBREVIATIONS: CB — Continental Breakfast daily; AB — Anterkan 
breakfast daily; MAP — breakfast and dinner daily; BP — No awals. 
NOT INCLUDED: Taxes and gratuities. 
FOR ALL TOURS: Mr. Sam Eouneti, 1060 E 28th St.. Brooklyn. N.Y. 
11210 — Tel: (212) 253-4488 (after 5 p.m.) 
All price* are based on rates existing at time of printioc and ate sabjea 
to change. 

ALL TOURS AVAILABLE ONLY TO CSfiJkKA MEMBBRS AND 
THEIR IMMEDIATE FAMIUBS. 

CSE&RA, BOX 772, TIMES SQUARE STATION 
NEW YORK. N.Y. 10036 

T«l: (212) 5754)718 

USE YOUR FINGERS 
T O GET ANEAD! 

Learn to be a Stenotype Reponer. 
Work when you wish—for good pny. 
Licensed by N.Y. State Edncstioa 
Dept. 

FOR FREE CATALOG 
CALL WO 2-0002 

Stenotype Academy 
259 Browiwsy • Oppoaite Qty Hall 

r 

CIVIL SEIVICE LEADU 
Africa's WacUy 

f t PoMic 
Published Each Tuwday 

Publishing OCic*: 
11 Warren Sc. N.Y.. N.Y. 10007 

Business and Editorial O&ia: 
11 Warren St.. N.Y., N.Y. 10007 
Entered as Second dam mail and 
Secood Class poatajr naad. October 
3. 1939. at the fom OCice. N«w 
York. New York, uwicr the Aa of 
March 3. 1979. Additioaal cmrv at 
Newark, New Jersey 07102. Mem-
ber of Audit Buremi of Cimilmion 
SubMYipcioa Pr io 99JOO Ymt 

Programmer, Engineering 
Slots Open In W'Chester * 

WHITE PLAINS—Applications are being accepted until 
Nov. 14 for open-competitive vacancies for programmers, 
engineering aides and engineers in town, village and county 
Offices in Westchester County. Salaries are not set as they 
vary wH4i each hiring cHstriot. 

state. Its president, Pat D'Alessio, 
said of the decision. "We finally 
let the town know that they 
can't change ansrthing in the 
contract just because they want 
to. They have to negotiate with 
the union first." 

Mr. D'Alessio said he feels that 
the decision is already having 
an effect upon the town's ad-
ministration. 

"They used to try stuff liks 
this all the time. Now they're 
calling me and letting me know 
what they're thinking about." 

CSEA field representative Nat 
Zummo agreed with Mr. D'Ales-
sio. 

"The hearing officer's decision 
shows the town was wrong in 
trying to change the working 
hours without negotiating with 
the union," he said. "Their ac-
tion was a clear example of an 
improper practice under the 
Taylor Law." 

H . S . Equivalency 
Testing Sdieduled 

CONGERS—A free exam-
ination will be scheduled 
shortly in New York City for 
area residents interested in 
obbaining a New York State 
High School EquivaJency Di-
ploma. Candidates who have not 
completed high school, who pass 
the examination and who meet 
certain other Fequiremaits, will 
be awarded the diploma. 

Applicants should be 19 years 
of age or over and residents of 
the state for at least 30 days 
prior to the date of the exam-
ination. Individuals under 19 
years of age may also take Oie 
examination if they meet special 
requirements set up bĵ  the State 
Department of Education. 

Applications and addkionad in-
formation may be obtained by 
contacting G.EX).. Box 289, Con-
gers. N.Y. 10920. A stamped, 
self-uddressed envelope should 
be enclosed 

Someone Meeds You — 
A youag woman awaiting 
open iieart sargery. 
A child with Lenkemia. 
Make a friend yon'ii never 
meet. Donate blood soon. 
The Most PrecioHS Gift. 

There are no resid»noe reqirire-
mervts for the positions, however, 
local residents will receive pref-
erence in hiring. Written tests 
will be held Dec. 13. 

Programmra-, exam 61-711, 
with Westchester school districts 
is open to candidates witih a high 
school diploma and one year of 
experience in programming. For 
county programmer I, exam 61-
335, applicants must-be high 
school graduates witih a year's 
experience in third generation 
internally stored programmed 
computers. A bachelor's degree 
in business administrartsiDn, po-
litical science or a related field, 
and six months' experience will 
also be accepted for the county 
post. 

A bachelor's degree and one 
year of experience in E>rograjm-
ming of intemally stored pro-
gram computers wUl qualify can-
didates for senior programmer 
in school districts, exam 61-430. 
The post is also open to those 
who have graduated from a two-
year post high school course and 
have three years' experience; or 
high school graduates with five 
years' experience. 

For junior engineering aide in 
towns and villages, exam 61-923, 
applicants must be high school 
graduates with a year's experi-
ence in general construction 
work, highway maintenance or 
survey work. High school gradu-
ates with either a bachelor's de-
gree in civil engineering; or 
completion of a two-year post 
high school course in construc-
tion technology and two years' 
experience may apply for junior 
civil engineer, exam 61-960. 

Village ei^ineer, exam 61-9&5, 
with towns, villages and the City 
of Rye, is open to individviaJs 
with a bachelor's degree in en^ 
gineering and five years' experi-
ence in civil engineering work. 
Two of those years must be in 
the design and supervision over 
the construotlon of public works 
facilities. High school graduates 
with nine years' experience, in-

cluding the specialized work may 
also apply. All candidates must 
have a New York State profes-
sional engineering license. 

Application forms may be ob-
tained In person or by mall from 
the WIestchester County Person-
nel Office, Room 100, CountyH 
Office Building, White Plains 
10601. Those requiring forms by 
mail should Include a stamped, 
self-addressed envelope with tihe 
exam number and title on the 
back flap. 

Jewish Group Sets 
Pre-Clianul(ali IVIeet 

MANHATTAN—Rose Feu-
erman, president of the Jew-
ish State Employees Assn. .of 
New York, announced the -
group will hold an open meet-
ing in observance of the Chsmu-
kah season Wednesday, Nov. 19. 

The meeting, which will begin 
at 5:30 p.m., will be held In 
Room 5890, Two World Trade 
Center, Manhattan. All Jewish 
employees and their guests are 
Invited to the meeting to greet 
association officers and members 
as well as representatives from 
the Council of Jewish Organiza-
tions in Civil Service. 

Ms. Peuerman promised that 
talks will be short. Refreshments 
will be served. ^ 

Compensation Board 
Names New Referee 

ALBANY—Lee Blech First, 
a Riverdale attorney, has 
been named to a seven-year 
term as a referee of the 
Workmen's Compensation Board 
by Board Chairman Arthur 
Coopemvan. 

Ms. First is a graduate of 
Brooklyn College and Brooklyn 
Law School and is currently 
president of the Bronx Women's' 
Bar Assn. 

SAVE A WATT 

ladMdMl Ca>iw. 20c. 

DON'T SETTLE 
FOR LESS 

Insist on 

(Only $17.00^) 
• Andio-vlsual CONFERBICE THEATRE 

• The BOWERY Restaurant and Grill. 

• Indoor/Ontdoor Pool * 217 Rooms. 

Q u a l i t y I n n 
1-90 Albany Arterial at Evierett Rd. 

(518) 438-8431 
*Special State/Federal rate. 



B e n l a H B . T t a u U 
TROY — Beulah Bailey 

Thull, the last living former 
president of the Civil Service 
Employees Assn. and the 
only woman to hold that office, 
died Oct. 30 at Samaritan Hos-
pital here after a brief illness. 
She was 84. 

A pioneer in the union, Mrs. 
Thull was instrumental in orga-
nizing majiy CSEA chapters 

(Continued on Pase 14) 

S a m u e l E . J a c o b f i 
ALBANY — Judge Samuel 

E. Jacobs, counsel for De-
Graff, Foy, Conway and 
Holt-Harris, assigned exclu-
sively as an attorney for the 
Civil Service Employees Assn., 
died here Nov. 6. 

Judge Jacobs' most recent 
work for CSEA included a vic-
torious lawsuit staying the De-
partment of Transportation 

(Continued on Page 14) 

Challenge University Policies 
On Day After Thanksgiving 
And 10-Month Appointments 

B U F F A L O - T h e State University committee of the Civil Service Employees Assn., 
went on record last month against the changing of holidays for the day after Thanksgiv-
ing and in opposition to 10-month appointments for classified employees. 

In letters sent to State University officials, the CSEA committee explained the 

CO 

BROOME COLLEGE OFFICERS New officers of the Broome County Cotmnnnliy CoUege 
unit, Civil Service Employees Assn.. were installed recently in ceremonies attended by about 60 cf 
the unit's 80 members. Above, during ceremonies, are Mary Battisti, Broome County cliapter president 
and installing officer; front row from left: Franic Martin, president; Isabelle Ferenczi, second vice-
president; Debbie Bartolotta, secretary, and Sally Downey, treasurer. Second row from left: Board 
members Olga Finch, Ruth Revette, Roberta Taylor, Theresa Strong, Vivian Scheii, Barbara Dearstyne 
and Roger Geesey. 

Wenil: DOT Release A Snow Job 
(Continued from Page 1) 

pians for maintaining "last year's 
level" of snow and ice control 
must be revealed as quickly as 
possible since most of the 'round-
the-clock shifting is sclieduled to 
go into effect this week. 

Dr. Wenzl explained that CSEA 
has been trying to get interpre-
tations from the state regarding 
the proposed shift work ever 
since the plans were announced 
earlier this year. 

"Mr. Schuler's statement that 
snow and ice control will lie kept 
at last year's level is incredible," 
said Dr. Wenzl, "when faced with 
the fact that some 240 mainte-
nancs employees have been ter-
minated and there are plans for 
a 30 percent cutback of salt and 
sand supplies plus a 20 percent 

reduction in fuel available for 
the trucks. 

'"Our members who are DOT 
employees are concerned about 
ths planned use of 'round-the-
clock shifting," said the CSEA 
president. "Not only because it 
will mean working weekends and 
nights and the workers will be 
away from their families for long 
stretches, but also they have a 
deep concern for the safety of 
the public who will have to drive 
on roads that may be plowed by 
an inexperienced laborer or per-
hapw not plowed at all becaiase 
of inadequate staff to handle all 
emergencies." 

A spokesman for the CSEIA 
committae studying the situa-
tion said that proposed schedules 
indicate that some workers would 

Infonnation for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y. 10007. 
Attn.: CSEA Calendar. 

NOVEMBER 
I2~ l fhaca Area Retirees chapter meeting: 2 p.m., Moose Hall, 

125 N. Fulton St., Ithaca. 
13—Rockland-Westchester Counties Retiree chapter meeting: 6 p.m., 

Holiday Inn, Route 303, Orangeburg. 
14—Niagara County chapter "Boss's N igh t " dinner-dance: 6 p.m., 

Crown and Anchor Restaurant, Pine Avenue, Niagara Falls. 
14-15—Albany Region IV workshop: Queensbury Hotel, Glens Falls. 
16-18—Long Island Region I workshop: Gurney's Inn, Montauk. 
18—Utica Psychiatric Center chapter general meeting: 7:30 p.m.. 

The Burrstone, New Hart ford. 
18—Hudson River Psychiatric Center chatper meeting: 7:30 p.m., 

Cheney Conference Room 2A, HRPC, Poughkeepsie. 
18—Representation ballots to be mailed to members of the New York 

State Professional, Scientific and Technical Bargaining Unit. 
19-Buffalo chapter di 

nner meeting: 6 p.m., P'aza Suite Restaurant, 
One M &T Plaza, Buffalo. 

21—Nassau Department of Public Works unit dinner-dance: Nassau 
Inn, New Hyde Park. 

21—SUNY at Albany chapter executive committee meeting: 5:30 
p.n,.. Holiday Inn, Central Ave., Albany. 

have two shifts in a row or 16 
hours on the job. In other cases 
employees ai^ scheduled for sev-
en straight days of work. The 
spokesman indicated that this 
could be considered an infringe-
ment of religious freedom since 
workers would be working on 
their usual day of worship. He 
.said that this situation exists 
"because DOT doesn't want to 
pay overtime. 

Safety Factors 
"During good weather, men 

sometimes will be getting paid 
for doing nothing during 'the 
sunset to sunrise shifts since 
many types of maintenance jobs 
cannot safely be done at night," 
the spokesman said. "But more 
significant to the taxpaying pub-
lic is that when the bad weather 
does come, it's possible that the 
men on the shift at 'the time will 
have no experience in driving the 
heavy dump ta-ucks that push 
the plows. Also, there may not 
be enough manpower to handle 
the automatic sanders. 

"I thhik that the potential 
dangers of this situation should 
be more tiian obvious to the 
public who will be commuting or 
whose kids will be riding on 
school buses," oontiniued the 
spokesman. "By inspecting DOT'S 
pi-oposed schedules, you can find 
shifts on which there are ail 
laiMwers and no equipment op-
erators. In such cases the ques-
tion arises as to who is a quali-
fied driver and, indeed, who is 
in charge. To save money by 
refusing to pay the qualified men 
overtime, tiie state may be risk-
ing lives and expensive equip-
ment." 

In addition to the potential 
hazards in the shifting system, 
the CSEA conunittee has had 
local level reports of massive 
layoff threats, wai-nings that the 
roads would not be safe for their 
own children if they didn't go 
along with the shifts, and sug-
gestions that vacations or days 
off might iwt be honored after 
a certain date. 

union's views. The letters were 
signed by committee chairman 
June Boyle, of SUNY at Buffalo, 
and committee members Patricia 
CrandaU, of SUNY at Cortland; 
Edward Dudek, SUNY at Buffalo, 
and Prank Gilder, SUNY at Al-» 
bany. All four are statewide 
CSEA directors, representing 
University employees. 

The letters were sent following 
a meeting of State University 
delegates at the CSEA Convention 
in Niagara Palls last month. 

The issue concerning the day 
after Thanksgiving Is compli-
cated by the fact that several 
campuses have adopted separate 
policies on whether to grant the 
day as a paid day off, even 
though the campuses are closed 
for school business. 

Ms. Boyle said that on the 
SUNYAB campus, for example, 
employees are asked to give up 
a holiday in exchange for having 
the day after Thanksgiving. She 
said that she recommends that 
employees sign up to work on the 
day after Thanicsglvlng so they 
will not lose their paid holidays. 

In the letter to Dr. Caesar 
Naples, assistant vice chancellor 
of the State University, the com-
mittee suggests that he inform 
the various campus administra-
tors that the changing of holi-
days is in violation of CSEA's 
contract with the state. 

The second letter, to Dr. Jer-
ome Komisar, vice chancellor of 
the State University, states the 
University delegates' opposition 
to his recent memoi-andum about 
10-month appointments for clas-
sified employees. Dr. Komisar's 
memorandiun had been sent in 
September to presidents of the 
various state-operated campuses. 

In the memorandum, Dr. Kom-
isar outlines the procedures by 
which classified employees are 
to be nudged into the ranks of 
the unemployed for two manths 

a year. 
He tells the campus presidenits 

to determine those positions that 
ai-e not required on a year-
round basis. New hires are to be 
told they must take leave with-
out pay diulng a specified period 
each year. 

Current employees, on the oth-
er hand, are to be persuaded to 
volunteer for the two-month 
leaves. "If the numbei- of volun-
teers is not adequate, then lay-
oft procedures should be imple-
mented to identify employees 
whose emplojrmenit wiU be af-
fected," the memorandum states. 

While the employees will l>e 
entitled to vacation, sick leave 
and personal leave accrual diulng 
the 10-month period, they would 
have to assume the cost of health 
and dental insurance while on 
leave without pay. Multiple de-
ductions to cover the leave pe-
riod would not be allowed. Nei-
ther would the apportionment of 
pay be allowed over a as-week 
period. Checks would be paid at 
the appropriate rate on a bi-
weekly basis. 

Credit toward retirement ben-
efits would be based only on 
time worked. Therefore, vesting 
would take 12 years instead of 
10 years. 

Classified employees on leave 
of absence would be enitltled to 
unemployment insurance bene-
fits during the summer recess, 
the vice chancellor explained. 

CISEA's State University com-
mittee called the memorandum 
proposals "a change in the terms 
and conditions of employment 
and in complete violation of our 
present contract." 

Copies of the two letters were 
also sent to CSEA president 
Theodore C, Wenzl, execurtilve 
vice-president William McGowan 
and field representative Paul 
Burch. 
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File For CSEA Board 
(Continued from Page 1) 

Chairman Bernard Schmahl 
has announced that the two va-
cancies, 'left by resdgnationB, will 
be filled by elections later this 
month. 

In the meantime, names, ad-
dresses and resumes of the nom-
inees' backgrounds are to be 
submitted to Mr. Schmahl at 
CSEA Headquarters, 33 Elk St., 
Albany, N. Y. 12.207 no later than 
Nov. 

Statewide members of the Ed-
ucation Department are eligible 
for the one seat, while employees 
of tiie Teachers' Retirement Sys-
tem and Faculty-Student Asso-
ciations are eligible for the other 
position. 

Part-Timer Suit 
(Continued from Page 1) 

least three - and - three - quarter 
hours a day. 

The order contradicted the 
Department of Mental Hygiene 
Rules and Regulations which 
specify that part-time empJoyees 
are eligible for paid sick leave 
and pfcid vacations in proportion 
to the hours they woi-k. 

There is no finandaJl remu-
neration for either position, al-
though fixed expenses are al-
lowed while on official business 
for the union. The Board meets 
on an average of once a morvth. 

The seats had been held by 
Alvin Rubin, Education, and A1 
Halle, Public Corporations. Both 
have resigned since their election 
last spring to the 1.16-memtoer 
Board of Directors. 

Niagara Sets 
Boss's Nighf 
NIAGARA FALLS — The 

Niagara County chapter. 
C i v i l Service Employees 
Assn., will hold its annual 
"Boss's Night" Pilday. Nov. 14, 
at the Crown and Anchor Res-
taurant, Pine Avenue, here. 

Cocktails will be served at 6 
p.m. followed by a family style 
dinner at 7 p.m. with dancing to 
follow, accordijig to chapter 
president William Doyle. Chap-
ter secretary Dorothy Hy is 
chairman of the event. 
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HEROISM REWARDED Two Nassau Connty Department of Recreation and Parks employees 
were cited recently for savincr the life of a co-worlcer. Donald Boccafola, tff Syosset, white shirt, was 
operating an earthmovinir machine which hurst into flames, igniting Mr. Boccafola's clothing. The 
IniminK garments were smothered by two other Department employees, Richard Giannaccora, of 
Uniondale, and Vincent MeUilo Jr., of Glen Cove, flanking Mr. Boccafola. The two men were awarded 
plaques honoring their act by Andrew Rnasac, left, technical services administrator for the Department. 
Adding t h ^ congratulations are Thomas Garginlo, of Elmcnt, president of the Department's Civil Ser-
vice Employees Assn. unit. Department Commissioner Richard A. Fitch and Nicholas Dellisanti, director 
of Hempstead Harbor Beach Paik. 

Showdown Phase Looming 
On Canajoharie Contract 

CANAJOHARIE—The Canajoharie Village Employees unit, Civil Service Employees 
Assn., has voted to accept a fact-finder's recommended sett lement to a contract dispute. 
The village mayor and trustees have already rejected the recommendation, sett ing up a 
head-to-head showdown. 

CSEA spokesman Roger Kane, 
chief negotiator for tiie village 
employees, aaki he is reoom-
mending that the employees re-
fuse to participate in a legisla-
tive hearing process mandated 
by the state's Taylor Law as the 
next administrative step in the 
dispute. Mr. Elane said he will 
recommend to the employees that 
they undertake a wwk-to-rule 
job action against the village. 

Negotiations on behalf of all 
Oanajoharie village employees, 
incl\iding police, have been going 
on between CSEA and the village 
for several months. The last con-
tract expired May 31, and em-
ployees have, in effect, been 
working without a contract since 
that time. All former contract 
provisions remain in effect since 
the dispute has been in an im-
passe condition since that time. 

In rejecting the fact-finder's 
solution, calling for a two-year 
contract wifth wage Increases of 
8.5 percent the first year and 
6.5 percent the seocmd, village 

mayor Mary Plank notified the 
State's Public Employment Re-
lations Board that the village is 
requesting a legislative hearing. 

But Mr. Kane balked at that 
suggestion, saying "a legislative 
hearing in Canajoharie, under 
the circumstances, would be 
nothing more than a kangaroo 
court." 

Under the legislative hearing 
section of the Taylor Law, the 
employer conducts a hearing and 
establishes a mandated binding 
settlement to a contract dispute. 

Mr. Kane noted that the vil-
lage mayor and trustees took part 
in negotiations from the start, 
and now would be placed in the 
position of also making a binding 
settlement under the legislative 
hearing process asked for by the 
mayor. 

"That's ridiculous and very un-
fair to the employees, and I 
am recommending to them that 
we refuse to participate in a 
legislaitive hearing and reject 
any forced settlement that might 

come out of one because of the 
unusual circimistances. In fact, 
I believe a legislative hearing in 
this case would be illegal be-
cause of the direct dual roles of 
the mayor and her trustees," he 
stated. 

The village has offered the 
employees a 6 percent hike effec-
tive Sept. 1 of this year and a 
6 percent increase for next year. 

"But," noted Mr. Kane, "that 
offer leaves open the period from 
Jime 1 when the old contract 
expired until Sept. 1. and ac-
tually reduces the offer from 6 
percent to something like 4.5 
percent on an annual basis for 
the first year. That's simply un-
acceptable." 

CSEA suggests a return to the 
bargaining table to arrive at an 
aceptable contract offer for vil-
lage employees. "That's the only 
real answer, because we cannot 
accept the village's last offer 
and it's certain that same offer 
would be forced upon us at a 
legislative hearing," Mr. Kane 
said. 

Roswell Chapter Files Grievance 
On Reporting Moonlighting Johs 

BUFFALO—The 2*,000-meinber Civil Service Employees Assn. chapter at Roswell Park 
Memorial Institute here has filed a grievance against a Health Department edict requiring 
all workers to list second jobs. 

"A man's personal business is his personal business," said CSEA field representative 
James Stewart, explaining the 
department changed earlier rules 
that required only employees 
making $17,500 a year or more 
to report "moonlight" activities. 

Under the revised rules, all 
workers, including lab techni-
cians, maintenance workers and 
operations personnel r^resented 
by CSEA at Roswell, were re-
quired to list other 

"If a guy works as a cleaner 
at the hospital during the day, 
am^ he wants to drive a cab in 
the evenings, that's none of their 
business," Mr. Stewart said. 

He said the state's intent in 
the order was to prevent con-
fUct-of-interest situatkms by de-
partment e<nployees. This, how-
ever, doesnt apply in lower pay 
grmdes, he added. 

"I coukl very well see a cleaner 
working a certain number of 
hours every week at Roswell, and 
then working a certain ntmiber 
of hours as a cleaner at a phar-
maceutical company. What dif-
ference does that make?" Mr. 
Stewart a^ed. 

"It's not as if the employee 
was a doctor or an administra-
tor woi^ing for a pharmaceutical 
company he deals with in his 
state job. 

"We can certainly see the need 
for diacloBure by doctors and 
administrators who are in the 
position of forming policy. But 
why should low-grade employees 
have to do it?" 

Mr. Stewart said CSEA mem-
bers were first tokl the other-

Open Continuous 
State Job Calendar 

Assistant Oinical Physician $27,942 2(MI3 
Associate Actuary (Lifej $18,369 20-520 
Supervising Actuary (Lira) $26,516 20>522 
Principal Actuary (Life) $22,694 20-521 
Associate Actuary (Casualty] $18,369 20416 
Supervising Actuary (Casuafty) $26,516 20418 
Senior Actuary (Life) $14,142 20-519 
ainical Physician I $27,942 20414 
Clinical Physician II $31,056 20415 
Compensation Examining Physician I $27,942 20420 
Dental Hygienist $ 8,523 20-107 
Dietitian $10,714 20-124 
Supervising Dietitian $12,760 20-167 
Electroencephalograph Technician $ 7,616 20-308 
Food Service Worker $ 5,827 20-352 
Hearing Reporter $11,337 20-211 
Histobgy Technician $ 8,051 20-170 
Assistant Hydraulic Engineer $14,142 20-135 
Senior Hydraulic Engineer $17,429 20-136 
Industrial Foreman $10,714 20-558 
Laboratory Technician $ 8,051 20-121 
Public Librarians $10,155 & Up 20-339 
Licensed Practical Nurse $ 8,051 20-106 
Maintenance Man 

(Mechanic—Statewide except Albany) .$ 7,616 varies > 
Medical Specialist I $27,942 24407 
Medical Specialist II (Bd. Eligible) $33,704 20-408 
Medical Specialist II (Bd. Certified) $35,373 20408 
Mental Hygiene Asst. Therapy Aide $ 7,204 20-394 
Mental Hygiene Therapy Aide (TBS) $ 7,616 20-394 
Motor Equipment Repairman 

(Statewide except Albany) $ 9,546 varies 
Nurse I $10,118 20-584 
Nurse II $11,337 20-585 
Nurse II (Psychiatric) $11,337 20-586 
Nurse II (Rehabilitation) $11,337 20-587 
Offset Printing Machine Operator $ 6,450 20-402 
Pharmacist $12,670 20-194 
Senior Pharmadst $14,880 20-194 
Principal Actuary (Casualty) $22,694 20417 
Psychiatrist I $27,942 20-390 
PsychiaWst II (Board Eligible) $35,373 20-391 
Psychiatrist II (Board Certified) $35,373 20-391 
Radiology Technologist ($7,632.$9,00« 20-334 
Radiology Technologist (T.B. Service) ($8,079-$8,797) 20-334 
Senior Medical Records Librarian $11,337 20-348 
Asst. Sanitary Engineer $14,142 20-122 
Senior Sanitary Engineer $17,429 20-123 
Specialists in Education ($ 16.358-$22,694) 20-312 
Stationary Engineer $ 9,546 20-100 
Senior Stationary Engineer $10,714 20-101 
Steam Rrenjan $ 7,616 20-303 
Stenographer-Typist $ varies varies 
Varitype Operator $ 6,811 20-307 

Additional information on required qualifying experience and 
application forms may be obtained by mail or in person at the State 
Department of Civil Service: State CSfRce Building Campus, Albany 
12226. Applicants can file in person only at Two World Trade Center, 
New York 10047; or Suite 750. I West Genessee Street, Buffalo, 
New York 14202. 

Specify the examination by its number and title. Mail your 
application form when completed to the State Department of Civil 
Service, State Office Building Campus. Albany, New York 12226. 
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work surveyi was confidential, 
but then learned one employee 
was forced to give up a second 
job. 

"We were told the thing 
wouldn't be used against us, but 
it waii." Mr. Stewart said. 

Marvin Nallor, director of 
communications for the Health 
Department, said the "moon-
light" edict was a matter of 
ethical principles and not de-
signed to find out how much 
money employees make. 

"We're not so much interested 
in what our employees are mak-
ing—we're interested in what 
they're doing," Mr. Nallor said. 

He said decisions on possible 
conflict of interest were made 
cm an Individual basis. 

Probation Group Tenders 
Endorsement To Sullivan 

BINGHAMTON—The statewide Civil Service Employees 
Assn. probation committee, meeting recently here, threw its 
unanimous support to the appointment of Robert F. Sul-
livan for New York State Director of Probation. 

James Brady, committee chair-
man, was directed by the group 
to forward its feelings to CSEA 
President Theodore C. Wenzl for 
his action. 

The committee's vote came 
during a meeting called to dis-
cuss current problems faced by 
probation offlicerd tlvoughout the 
state. The committee consists of 
Mr. Brady, of EMe County; Jack 
Whalen of Westchester County; 
James Mattel of Nassau County; 
Hank Faiming of Monroe Coun-
ty: Allen Greenfield of Sullivan 
County: Eulis Cathy Sr., of Erie 
County: Joseph OiUigan of Suf-
folk County and Peter Orieco of 
Jefferson County. CSEA ooUec' 
tive bargaining specialist Nels 

Carlson is committee coordina-
tor. 

Mr. Carlson sakl the group 
supports Mr. Sullivan because of 
his long experience as deputy di-
rector and his proven ability 
during those occasions when he 
has taken over temporarily as 
head of the division. Mr. SulU-
van has been acting director of 
probati<m since the death of 
Walter Dunbar. 

The next committee meeting 
will be Nov. 33 in Albeny with 
state officials to discuss com-
plaints registered at previouB 
meetings. 

SAVi A WATT 
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Yoa may not b« dying to 
gly blood, but $omo day yoy 
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Civil Service Activities Association 

P r o i ^ r a m i s H e r e ! 
One Week Fall And Winter Packages 

Crotoa School Unit Wins 
Improper Practice Action 

CROTON—The Civil Service Employees Assn. has been 
sustained in a recent f inding by the Public Employment 
Relations Board on an improper practice charge the union 
filed against the Croton-Harmon School District. 

Tihe CSEIA Crotnn School unit 
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charged In a PERB heaaring that 
the school district had luiUater-
ally altered the terms and con-
ditions of employment of cer-
tain employees within the nego-
tlating unit. The union also 
charged that_ the District had 
refused to execute a formal con-
tract embodying terms of a 
memorandimi of agreement 
reached by the parties at the 
conclusion of negotiations for a 
1974-75 contract. 

According to Joe O'CSonnor, 
CSEA field representative, the 
Croton School IMstrtet created 
a bus driver title and eliminated 
two existing titles, night custo-
dian-bus driver and custodian-
bus driver. This resulted in a 
reduction in salaries for the af-
fected employees. 

Mr. O'Ooainor stated that the 
school district then proceeded to 

BUY U.S. BONDS 

NEW YORK STATE AND POLITICAL SUB-OIVISION EMPLOYEES. 
NOVEMBERISTto DECEMeH< 31ST IS YOUR TIME TO 

KNNGHI 
CHOOSE THE GHi/BLUE GROSS m m 

Consider these advantages: 
• Unrestricted annual physical examinations for 

yourself at any age and all covered dependents 
• First-dollar, no-deductible coverage for all 

physician services in and out of the hospital 
including home calls, office visits, diagnostic 
examinations and annual physical exams 

• Low deductible applied to drugs, nursing care and 
appliances 

ENJOY FREEDOM OF CHOICE of Participating 
Doctors, Participating Medical Groups, Participating 
Screening Centers, and non-participating doctors. 
It is important that you know that Participating 
Practitioners have agreed to limit the charges they 
make to GHI subscribers. 
For your own well-being and your family's, you should 
become a GHI subscriber. 
Take advantage of this reopening period. Contact 
your personnel or payroll office for complete details 
and the necessary forms. 

/Jj 

Innovating in the Public Interest" 

Group Health Incorporated 
The GHI Building 227 West 40th Street New York, N.Y. 10018 
212-736-7979 

implement the changes, although 
no agreement to delete the titles 
from the contract had been 
made by CSEA. Mr. (yConnor 
added that the district had not 
formally requested the deletionB. 
He said that the district's board 
of education had refused a re-
quest for a meeting to discuss 
the matter after he had de-
manded it pay the proper rate 
of pay based iQX>n pr(H)er daaai-
fication. 

PERB heairing officer Zachary 
Wellman found that the record 
"oviemvihelmiingly s u p p o r t s 
CSEA's contentikm that it had 
not agreed to the elimination of 
the two positions or to their re-
allocation." and that the dis-
toict had failed to bargain in 
good faith. 

The hearing officer further 
found that the district was in 
vioIati(m of the Pid)Uc Em-
ployees' Fair E&m>loyment Act in 
that the District's improper con-
duct was designed to deprive the 
employees of their rights. 

Mr. WeUman recmnmended 
that the district be oidered to 
negotiate in good faith with 
CSEA and Uiat a c(mtract be 
executed retaining the deleted 
positions. Additiraially, the em-
pk)yees are to be reimbursed fcn-
any losses sustained by them as 
a result of the district's uni-
lateral action. 

Warn €ity Job 
Conditions May 
Become Bleaker 

MANHATTAN — Pelix J . 
Cuervo, president of the Na-
tive New Yorkers' Histotrical 
Assn., predicted last week 
that New York City en^loyees 
"face imhai^y futures if their 
union leaders fail to protect 
bhem against pressures of attri-
tion and productivity." 

Mr. Cuervo's organization 
marks sites of historioal interest 
and conducts waHcing toon 
through the City. 

"Attrititm, as everyone knows, 
means that no one will get fired 
but as other employees resign, 
retire or die, their jobs will not 
be filled but will be parceled 
out among those remaining on 
the staff," Mr. Cuervo alleged. 
"Thus a work unit with 10 em-
ployees. now cut in half by at-
trition, will have the remaining 
employees doing both their Jobs 
anil tliat of a departed employee. 

' Piroductivity means that the 
enn>loyee must show some pro-
ductive accomplishment for 
every minute he or she is on the 
job. Visits to the rest room and 
water cooler are documented, 
rest periods are curtailed or 
eliminated and every word 
spoken on the Job must be in 
cotinectkm with business. Often, 
the time used in maintaining 
the record negates any time 
saved." 

Doaato Blood, 
Blood It MMwt f o clrcvlofo. 
Koop It movlM, by dooaHag 
Yom may aoi to dylag to 
givo blooa, bat toato day yea 
atay ba dylag to gat It, 
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TUESDAY, NOVEMBER 11, 1975 

Civil Service Month 
THIS is not a guest editorial, but we are lifting Governor 

Carey's proclamation statement of November as "Civil 
Service Organization Month" for direct quote in its entirety, 
since he states the case well: 

"Ninety-two years ago, New York became the first state 
in the nation to establish a Civil Service system—a system 
in which state government employees are elected on the 
basis of merit. 

"Today, New York State maintains its leadership role 
in Civil Service. A dedicated corps of Civil Service employees 
performs the vital work through which the various agencies 
of state government serve the 18 million citizens of New 
York State. 

"These workers, carefully selected for their skills, knowl-
edge and abilities, serve the public in a wide range of occu-
pational specialties. Their work affects nearly every phase 
of our daily lives. 

"Now, therefore, I, Hugh L. Carey, Governor of the 
State of New York, do hereby proclaim the month of No-
vember, 1975, as 

CIVIL SERVICE ORGANIZATION MONTH 
in New York State, in recognition of the historic and con-
tinuing tradition of service to the public performed by the 
Civil Service employees of the State of New York." 

Early Warning 
IN light of all the words that have been written this year 

against the use of State Employees' Retirement System 
funds to bail out New York City, we remember that one 
of the first warning voices against the fund's use was nearly 
a year ago by Civil Service Employees Assn. president 
Theodore C. Wenzl. 

At that time, he raised objection to the threatened 
use of the employees' pensions "to make questionable in-
vestments such as buying bonds to support the ailing Urban 
Development Corp." 

Just think now, if the Retirement Fund had been used 
then to bail out UDC, what would New York City have had 
to fall back on? 

Prophetic Too Soon 
THERE is a time lag between the time an editorial is 

written and the time that it is distributed to the 
readership. 

This time lag was most evident last week as the con-
tents of Vice President Rockefeller's letter to President Ford 
were made public only minutes after The Leader had been 
printed with an editorial suggesting that the Vice President 
consider declining renomlnation. 

The Intent of the editorial was that Rockefeller might 
exert more influence on Republican policies If he were to 
be unsilenced by Vice Presidential loyalty to a President 
who seems preoccupied by the threat of a primary challenge 
by the party's conservative Ronald Reagan. 

In light of the editorial's coming true while the paper 
was in the process of distribution, what was Intended as 
food for thought now seems susceptible to partisan inter-
pretation. It was not meant to be a political diatribe. 

Although the editorial proved to be prophetic, please 
r«member that It was written before the Rockefeller action 
wa« known. 

(Continued from Page 1) 
clues and guitlanoe t» the poOl-
tlcs of 1076. 

What iJhey will find, by and 
large, Is a confusing array of 
statistics thai politicians oan 
juggle to prove anything they 
wish. This necessarmy foEows 
from the fact tihat many of the 
results were fashioned by local 
issues and shaped by the person-
alities and qualities of candi-
dates for local office. 

Strangely enough the biggest 
winner last Tuesday was a per-
son whose name was not even 
on the ballot — Senaitor Roy M. 
Goodman of Manhaittan. He suc-
ceeded in winning voter approval 
for a new Charter for the City 
of New York, drafted by a Com-
mission which he heads. This 
victory stamps Senator Goodman 
as a likely prospect for the Re-
publican nomination for Maiyor 
In lyn. 

Dramatic Changes 
Senator Goodman, a former 

City Finance Adtoinilstrator, 
showed deft skill in getting 
unantaious approval for dramatic 
charter changes from a Commis-
sion, a majority of whois>e mem-
bers are Democrafts. He then suc-
ceeded in arousing public sup-
port, in spi'te of—or because of, 
depending on one's point of view 
—the opposition of the Beame 
Administration. 

Prom a practical, political view. 
Senator Goodman will remain 
in the public limelight for the 
year ahead. In view of the Char-
ter approval, his Commtesion will 
continue for at least another 
year to work on changes that 
need to be made in the City's 
Administrative Code to conform 
to the requirements of the new 
Charter. 

This work will not be dra-
matic. As Senator Goodman put 
it: "The Administrative Code is 
a chaotic document." The busi-
ness of bringing order out of the 
chaos wiU be detailed, complex 
and highly technical. 

The public may not alfways un-
derstand the details and refine-
ments that will be recommended 
by Senator Goodman and his 
Commission r̂om time to time. 
However, he will continue in the 
public eye as the prtoclpal ardhi-
tect of the reordering and re-
structuring of the City govern-
ment at a time when such re-
structuring is the order of the 
day for the City. 

Crisis A Factor 
Clearly, the crisis that con-

fronts the City was the signifi-
cant factor in the demand of 
the voters for change. Hie new 
Charter will significantly curtail 
the present authority of the May-
or over biidgeting and spending 
by diffusing that responsibility 
among the Board of Estimate and 
the City Council. 

The fiscal crisis in New York 
City no doubt contribuited alao 
to voter disapprovall of proposed 
bond issues by the States of New 
York and New Jersey. Undoubt-
edly the voters want to see re-
trenchment in public spending 
and reduction in rates of taxa-
tion. There is a gnawing fear that 
other commimlties will suffer 
the Ciity's fate unless maaaive 
public-works programs are cut 
back. 

This public reaction to flecal 
irresponsibiUty will be helpful to 
Senator Qoo(bnan in the months 
ahead. A substantial amours of 
the work in reviabig the City's 
Administrative Code oan be 
tsMPed with the burner ot Im-

(Continned on P«c« 1) 

Civil Service 
Law & You 

• y RICHARD GARA 

Mr. Gaba is a member of the firm of White, Walsh and Gaba, 
P.C., and chairman of the Nassau County Bar Association Labor 
Law Committee. 

"Deemed Resignation 99 

Rule 15.4 of the Rules of the Westchester County Civil 
Service Commission states that "any employee who absents 
himself from duty for three (3) consecutive days without 
consent shall be deemed to have resigned in bad standing as 
of the beginning of such unauthorized absence, unless an 
explanation acceptable to the appointing officer is submit-
ted by such employee within a reasonable time thereafter. 
Such unauthorized absence may also be made grounds for 
disciplinary action." 

* » • 

AN EMPLOYEE who held a permanent position as Cor-
rection Officer in the Department of Correction since 1971 
was seriously injured while working at the Westchester 
County Penitentiary in March 1974. The employee went on 
sick leave with the knowledge of the Corrections Commis-
sioner. The employee sought to return to his job on June 26, 
1974 but was not permitted to do so. An Article 78 preceedlng 
was commenced. The Commissioner contended that the em-
ployee was examined by Dr. "E" on June 14 who reported to 
the Commissioner that the employee was able to return to 
work. A letter was prepared by the Commissioner and sent 
to the employee by certified mail, advising the employee of 
Dr. "E's" findings. The letter was never produced for the 
court, and it is undisputed that the letter was never de-
livered to the employee. The employee alleged In his petition 
that he was Informed by his personal physician (Dr. "P") 
that he could return to work on June 24. However, he did 
not report for work that day because under the existing 
work schedules, the 24 and 25 of June were his regular days 
off. When he reported on the 26, he was not permitted to 
work. 

* * * 

IN THE COURT PROCEEDING, the Commissioner took 
the position that because the employee did not report for 
work until June 26 when he was able on June 14, that he 
resigned his position under Rule 15.4 of the Westchester 
County Civil Service Commission Rules. The employee ar-
gued that Rule 15.4 had previously been held invalid In an 
earlier Supreme Court case in Westchester County on the 
grounds that It was In conflict with Section 75 of the Civil 
Service Law. In reaching Its decision to order the employee 
reinstated without back pay, the court pointed out an ap-
parent conflict bet\n^een the Appellate Divisions In the Third 
and Fourth Departments concerning whether a "deemed 
resignation" rule was In conflict with Section 75, Civil Ser-
vice Law. In this case, the Commissioner admitted he was 
aware of the employee's injury in March 1974, and that the 
employee never received the Commissioner's letter to return 
to work after the June 14 report by Dr. "E." Therefore, the 
court held, the bad standing resignation was equivalent to a 
dismissal without charges and a hearing In violation of Sec-
tion 75, Civil Service Law. 

« » « 

FOLLOWING THE COURT'S DECISION to reinstate the 
employee without back pay, a motion was made by the em-
ployee for reargument. On this reargument, It was pointed 

(Continued on Page 7) 



RETIREMENT 
NEWS & FACTS 

Will Default Affect Pensions? 
By A.L. PETERS 

What would happen to pensions if the city defaulted? 
Inasmuch as pensions are paid out of established funds, 
they would not be directly affected immediately. Pension 
checks would still go out as they have in the past. However, 
payments into the pension funds 

QUESTION 
Has tlie incrmsed etty tnuisit fare caused any problemn or hardships in travelinr on pnblio trans-

portation? 

THE PLACE 
Police Plaza, Manhattan. 

OPINIONS 

would be affected in the same 
way as payrolls and probably' 
with the same priority. 

In the long-term view pension 
funds themselves might well be 
radically affected in three ways: 

• The courts may decide that 
pension fmid payments have a 
lower priority. 

• The New York City securi-
ties, and possibly the New York 
State securities held by the 
fuAds, might not receive the in-
come from interest which WM 
contemplated and even the prin-
cipal would be worth less than 
was anticipated. 

• The funds themselves are 
actuarially not valid. This means 
that even if all went well with 
payments Into the fund and 
there was no default In Interest 
or principal of the City and 
State securities, the fund could 
well run out as early as 1977. 

A report from the Permanent 
Commission on Public Etaployee 
Pensions and Retirement Sys-
tems released last March pointed 
out that the figures on which 
the pension fund was created 
and still operates were based on 
1916 Bfe expectancy. People have 
learned to live longer and so 
the pensions go on longer. In 
that report, which is still largely 
overlooked in current crises, the 
statement was clearly made: "By 
1977 . . . there will be no assets 
in the New York City employees 
retirement system and the New 
York City teachers retirement 
system which could be allocated 
to cover the liabilities for bene-
fits already earned by active 
members—those not yet re-
tired. The Commission explained 
that the assets would not be 
sufficient to cover the amount 
that should be set aside for re-
tirees at that time. In such event 
the system can no longer be 
cerified as being actuarially 
sound as required by law. In the 
same report, the Commission 
found that the City Fire De-
partment Pension Fund is no 
longer actuarially sound and 
that its deficit has increased 
sharply V from $166-miilion in 
1969 to $380-mllllon in 1973." 

. * * • 
The New York City Retire-

ment System controls a little 
more than $4 billion of oMmles 
set aside to pay pensions to for-
nmr city emptoyees. It meets ap-
proximately once a month to 
apiHx>ve the amounts and pen-
sion arrangements for an aver-
age of 10,000 retirees each year. 

Last Friday we attended one 
of the meetints to see how they 
go about this. The group—about 
30 representatives of unions and 
others—met for two hours in ex-
ecutive scBaion. At 12:45 pjn.ihey 
opened the meeting to the pub-
lic. Four resolutions were pro-
posed: to approve the minutes of 
the previous meeting (not read); 
to approve thê  calendar (not 
read); to set the next meeting 

SAVE A WATT 

date, Dec. 5, and to adjourn. 
The session took four mfaintcs. 

The Board of Trustees issues 
reports from time to time. The 
last one covered 1969, 1970 and 
1971. 

* * • 

Your dediiotiim for sodai se-
curity in 1076 wkD be at the same 
rate as it was tn 1975, but the 
total amount ma/y be more. If you 
earn more than ^14,100, you wiU 
be paying 5.5 peroent on your 
salary up to $15,300. That means 
that the total deduction for so-
cial security will l)e $70.21 more 
than the $824.05 miaximum in 
1976. 

The additimial sum will go into 
the pot that has to pay higher 
benefits beginning next year— 
but even with this, 4he ssfsbem 
will be losing $6 biUdon a year. 

There is one extra in tihe bill. 
If you aire retired in 10^, you 
can earn $230 a montai instead 
of the $210 maximimi tn 1975. 

This isn't the end, of course. 
The tax base will go up to $16,-
800 in 1977 and the rate is ex-
pected to go up frcmi 5.85 percent 
to 6.5 percent tn 1)978. Some of 
us remember the maximum $30 
a year, one percent of the first 
$3,000 of incmne, when the law 
became effective in 193i7. 

(ConUnued from Page 6) 
proving efficiency and elimina-
ting waste in the City's manage-
ment and operathm. 

That is not a t)ad launching 
pad for a race for Idiayor of the 
City. 

Sam Fddman, computa* technician: "I use iraralt 
daily and nowadays It's cosfting 
me about $10 to $15 ar week to 
travel on business oaid just get-
ting around. So it has really hurt 
me. Jn fact, it's causing a defin-
ite hardship on me. But since I 
have no other way of getting 
around New York, rm stuck with 
traveling on public tTainq;)orta-
tion. Going out to movies or to 
visit frtends is about the only 
time I get to use another form of 

transportation—my car. At those times, I mig'ht 
be ludcy enou^ to find a parking space, but 
never wiien I'm tn Maidiattan on business." 

Jacqmdiiie Ftledman, anesthesk>k)gi9t, Linooln 
Hospital: 'Ttefi i^ly it has 
caused a hardship on me, but 
with my type of work I have to 
get around to many different 
places. When it is Impossible to 
use my car to get somewhere, 
which is most of the time, I am 
forced to pay the higher fare 
and take public transportation. I 
have no alternative. If I didn't 
have my car, however, the ex-
penses would increase heavily 

and I would have to pay mwdi, mudh more. 
There would be no choioe." 

Bin Seidl. retired latwyer: "Vm afrakl I don't see 
.any improvonent in the subway 
swvice fen- New Yorkers paying 

I the higher fare. And that con-
jatitutes a hardship, of course. The 
] increase is qiii<te a jump frcxn 

it was before and we reaiUiy 
don't seem to be gebtkig anything 
better. But it seems that New 
Yoiicers axe getbig so used to 
jimips that there is nothing we 

lean do about it. We must con-
tinue to pay the increases. I 

have to get around. I don't have a oar and 
taxicabs are too expensive. So subways and busps 
are the only mode of transportation available 
to me." 

Alex McKennan, assistant custodian, Police De-
partment: "The money has gone 
up, but it seems like the subway 
service has slowed down a littile 
bit. At least more than it was 
during the 3S-oent fare. Some-
times I have to wait five or six 
mimites longer for a train in 
the morning while coming to 
work. There should be much bet-
ter service for the additional 15 
cents, but the service instead is 
really lousy. I'd take my car to 

work, but it would cost me $4 a day just to park 
it, so it's cheaper for me to ride the subway and 
suffer the hardships of paying the 50 cents. 

Albert Tedesci, inspector. Buildings Department: 
"It has not made me change miy 
way of thinking on how to get 
around the city. It's only made 
it more expensive to get to work. 
If I could use my car, I would, 
but with all the traffic congestion 
on highways and streets, sub-
ways are a faster form of trans-
portation. So I continue to use 
it. However, I ride the subway 
out of necessity and I try to 
avoid riding any time I realily 

don't have to. If I did, the increased subway and 
bus fare would really kiU me." 

Beity Cohen, housewife: "I don't work so that 
saves some money, but still I 
have to get around New York 
and the higher fares are a defin-
ite problem. Luckily for me, I 
have a half-rate senior citizens 
card which allows me to pay 
less to ride the subways at cer-
tain times. I try to avoid riding 
public transportation when the 
half-fare is not in effect, but 
if I am forced to ride, I ride. 
I have no other choice, so in 

that respect it is a hardship for me." 

LETTERS TO THE EDITOR 
Attica Aid 

Editor, The Leader: 
Between Sept. 9 and 13, lfl?l. 

at the Attica Conrectianal Facu-
lty, an incident occurred that 
aroused the interest of the en-

tire nation. 
Msoners took controi of Che 

prison. As lM)6tageB they took 
prison guards and civilian admin-
iatrative help. They stated that 
if their demands were not met 
the hostages would die. 

nnmiNiNiHHiwiHMMiiMmî ^ 

I Civil Service Law & You I 
(Conttnued from Page S) 

out to the court that Section 77, CivU Service Law requires 
that an employee who is reinstated be granted all his back 
pay and other benefits, less other earnings and unemploy-
ment Insurance. The court, therefore, revised its decision to 
grant back pay. Upon appeal to the Appellate Division, Sec-
ond Department, the appeals court sustained the Judge in 
Special Term, Westchester County Supreme Court, but never 
reached the issue of whether the "deemed resignation" rule 
was in conflict with Section 75, Civil Service Law. The court 
said that since the Commissioner knew of the employee's 
injury, and since the employee did not receive the certified 
letter to return to work, then it could not be said that the 
employee was absent without consent within the meaning 
of Rule 15.4. The decision, therefore, left open the question 
of whether Rule 15.4 is in conflict with Section 75, Civil 
Service Law. In the Matter of DeMuro v. Gray, App. Div. 
2d Dept., May 5, 1975. 

The New Yoik State Poliice 
were called in to quell the dis-
turbance. These men were high-
ly trained and specifically select-
ed for this mission. They placed 
their lives in jet̂ Mtrdy to ensure 
the safety of the people of the 
State of New York, for whom 
tbey worked. As a result, court 
actions followed. Ihis stato's 
government tmrneddaitely pledged 
$750,000 for the defense of the 
o(mvictB. No money has been 
pledged for the defense of the 
troopers. 

We. the pe(n>Ie of this state, 
toki these troopers to stop a 
riot that sui>8equently took 42 
lives. They did their job, after 
Oovemor RocfcefeUer ordered 
them into Attica. Ihis State can-
not ignore its responeibildty to 
our policemen. They are accused 
of doing what we paid them to 
do. If they need legal assistance, 
we, the people of the State of 
New York, are morally respon-
sible to provide It. Prisoner or 
policeman, both are entitled to a 
day ki court. 

The Oovemor has provided for 
the defense of the convioU. We, 

as citizens, are obligated to en-
sure the defense of our police-
men. 

Therefore, we of the Syracuse 
chapter of the CivU Service Em-
ployees Assn. pledge our support 
to those men who did their jobs 
In the public service and now 
stand accused. 

Richard A. Bersani 
Acting President 

Syracuse Chapter CSEA 

Oar Jane 

vO 
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Editor, The Leader: 
May I take this opportimity to 

thank you for the excellent cov-
erage which you have given to 
the guidance counselors of the 
New York City Schools. The arti-
cles written by Dr. Bloomfleld 
were brilliant, and we were de-
lighted to share them with mem-
bers of the staff and with par-
ent leaders. 

We are also grateful for the 
columns by Ms. Jane Bernstein. 
Our Jane — Hooray! 

Her understanding of the 
school situation is quite unique. 

Daisy K. Shaw 
Director 

Bureau of Educational and 
Vocational Guidance 
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Miss U.S.A., Summer Bartholomew, of M«rcer, Calif., graced the head table durins 
the banquet the last evening of the 65th annual CSEA Convention in Niagara Falls 
last month. She is shown here in the company of CSEA president Theodore C. Wenxl, 
as sites chairman and former CSEA vice-president Richard Tanney beams in the 
background. 

Russel ChenfQr. president of (Putnam 
County chapto- 840. leans forward in 
anticipation of key ar^umoit durinff dis-
cussion in County Division meeting:. 

Western Thmway Authority's Alfred Jeris 
and Attica's Blark Nowicki listen atten-
tively as debate is held on a timetable to 
be followed on staUe negotiations. 

CSEA Special Civil Service Committee Report 
The special civil service committee of 
the Civil Service Employees Assn. is 
chaired by Jean C. Gray, of the Thruway 
Authority Headquarters, with committee 
co-chairman Robert Lattimer. oi Buf-
falo Mianpower Services, and committee 
members Nicholas Abbatiello. Canute 
Bernard, Betty Duffy, Jimmy Gamble, 
Timothy Mdnemey, Gerald Purcell. 
Ernst Stroebel, Jack Weisx and James 
Welch. 

Your Special Civil Service Com-
mittee met four times during 1975 
to discuss such subjects as Equal 
Employment Opportunities for Wo-
men in New York State Government, 
Ethnic Coding of State employees. State 
Layoff procedures, extended leaves of ab-
sences by certain State employees. Com-
prehensive Employment and Training Act 
(CETA) and other subjects covered by 
Civil Service Law. As you already know, 
this committee, when changed from the 
Ad Hoc Affirmative Action Committee to 
the Special Civil Service Committee, was 
charged with the responsibility of being 
a watchdog on the Merit Syston. 

For your information, due to the com-
plexities of the Comprehensive Employ-
ment and Tmining Act (CETA). an Ad 
Hoc Committee for CITTA was fQitned 
and Robert Lattimer. the Co-chairman of 
this committee, was named Chairman in 
order that there would be close coordina-
tion between the two committees. 

On Dec. 12. 1974. Miss Hilda I\>rd, a 
representative of Commissioner Pes ton, 
met with this committee in which she 
discussed the opportunities for women in 
New York State Government. Also dis-

cussed was the statistics showing the 
heavy concentration of females in the 
lower grades such as clerks, typists and 
stenographers, but it was concluded that 
this would change due to the increased 
opportunities for women in higher paying 
portions. 

In January 1975, this committee met 
to discuss the Ethnic Coding of State 
employees. In September 1974 the coding 
of' State employees was suspended by 
Governor Wilson due to the vigorous pro-
tests by CSEA. A task-force committee 
was appointed by the Governor to ex-
amine the issue and a represratative 
from CSEA was appointed to that com-
mittee. As a result of various meetings 
and recommendations a report was issued 
by this task force in November 1974, and 

the temporary suspension of the ethnic 
data systOTfis was terminated and the 
survey was to be continued but with the 
recommendations of this committee to 
be included. During the summer Mr. 
Roche of Uie Civil Service Department 
met with this committee and explained 
the procedure of the Ethnic Survey as to 
the form now used and security taken. 
For your information, categorization 
must be based on a visual assesanent 
the individual's ethnicity. No one should 
be asked his or her ethnicity. 

On April 25, 1975 representatives of 
CSEA appeared at a hearing before the 
Senate Committee on Civil Service In 
the Legislative Office BuHdlng in Albany, 
New York. The purpose was to bring to 
their attention some of the problems and 

Inequities encountered by CSEA. The 
areas discussed weî e equal employment 
opportunity, l-out-of-3 rule for selection, 
oral examinaticms, jot>-related contents 
of examinations, requests by State de-
partments and agoicies for excessive ex-
empt classification of positions and 
finally excessive leaves of aiisences. 

In conclusion this committee wishes 
to bring to the attention of the dele-
gates that this committee was formed 
basically to h ^ the clusters in prob-
lems concerning affirtnative action. As 
of the present time, we have received 
input from only a few chapta:^. It would 
be advis>ible for the chapters to appoint 
a small affirmative action committee to 
woi^ with management in order to pre-
vent problems from arisii^. 

Sullivan County chaptn- 843's Alan Greenfield, executive reprcscntathre. and Thomas 
Schmidt, from left, confer with CSEA field staffer PhU Miller and Synusuae Region Y 
supervisor Frank Mau-teUo during break between busincaB sessions. 

Presiding over meeting of non-teaehinf sehool distriet enqOoyees at Monday panel discussion were, fram left. Vineemt INBrienaa. 
Suffolk Educational chaptcr; David Siibennan. Naasau CMnty; coordinator Danny Jinks, standing; chairman Edward Perrott. 
Nassau Educational; Jake Banek, Oneida Educational, and Hugh Crapwr. Dutchess EducationaL School employees, as wey as 
probation officers and social service wwken. had separate meetings U diseuas particular proMems faced by toeal government 
employees statewide. 

Wnghamtsn chapter MS's Jackie Burgess, 
who is aba aecreUry of CSEA Syracuse 
Kegion V State Wariuhop. was a walking 
blllbMi^i expreasing htr feelings about 
LegWatew' 



CSEA Membership Committee Report 
The membership oommKtee of the Cfvfl 
Service Employees Assn. fa diaired by 
Samuel Emmeti, of New York City, and 
Howard Cropsey, of Albany Connty, with 
committee members Jon Schermerhom. 
Terry Dawson, William Kempey. Karen 
Messier, James Mansano, Esther Throne, 
Theodora Kowalssyk and Eva Kats. 

The main concern of the Member-
ship Committee continues to be the 
growth of our Association, 

The continued increase in CSEA's 
membership is a result of the Associa-
tion's effective mall campaigns to solicit 
non-memibers In both Political Subdivi-
sions and the State on a regular and 
continuing basis. For the second year, 
we have increased our numbers even 
though there was an estimated attriticm 
of 10 percent in our ranks each year. 

This Committee has been made aware 
that membership is of major concern to 
all Staff Employees. Chapter Presidents. 
Statewide Officers and Delegates. A tally 
is now being kept of new member appli-
cations submitted by each fieklman. 
During the last year over 15,000 new 
members have been solicited by the Field 
Staff, direct or through chapters and 
units they serve. 

Th<? continual improvement of CSEA 
data pi-ocessing systems and (H>erations 
permit identifying non-member employ-
ees in those bargaining units which we 
represent. This ability permits direct-
mail solicitations for membersh^ to be 
made and chapter officers and represen-
tatives as well as CSEA staff the oppor-
tunity to appeal to non-members in 
person. With reference to the State ser-
vice, our identification of non-members 
is very complete, but in the County Divi-
aon it depends upon receiving machine 
readable information from each local 
government which has been arranged in 
some places. Our County Division Chap-

EXHIBIT B 

CSEA MEMBERSHIP STATISTICS 

STATE 
DIVISION 

COUNTY 
DIVISION 

RETIREE 
MEMBERS 

TOTAL 
MEMBERS 

6/1/74 Audtt 
6/1/75 Audit 

118,808 
123,637 

84,890 
92,327 

16,409 
16,409 

220,107 
232,373 

NEW MEMBERS 
FROM NOTICE FROM 
5/15/75 to 9/17/75 4,569 5,898 * 10,467 

Estimated Attrition 
Since 5/15/75 
TOTAL 

P.205) 
125,001 

12,455) 
95,769 16,409 237,139 

Increase of 6/1/75 
Over 6/1/74 Audtt + 4,829 r 7,437 12,266 

RECAP OF ABOVE 

9/17/75 6/1/75 6/1/74 6/1/73 

Full Members 
Retriees 
Total 

220,770 
16,409 

237,139 

215,964 
16,409 

232,373 

203,698 
16,409 

220,107 

191,349 
15,381 

206,730 

ter Presidents and representatives of 
Coimty Ehvision Chf^iters on the County 
Executive Committee could assist greatly 
by WOTking closely with CSEA Manager 
of Computer Services to secure from each 
political subdivision machine readafate in-
formation which would suwly CSEA with 
ready information on all non-members so 
that we could solicit their membership 
directly by mail and through member-
ship committees of chapters and units. 
Also very desirable is a provision in each 
local govermnenu WOIIL contract that 
would permit acess to all employees 
during work hours far iKief 15-minute 
interviews (Hi a quarterly basis to explain 

CSEA services and programs, including 
insurance prc^ams. 

Your Committee acknowledges the in-
novative and responsible efforts put forth 
by CSEA management at 33 Elk Street in 
the continued drive to solicit new mem-
bers. Because of the importance of con-
tinued growth in membership for the suc-
cess of CSEA. the Membership Committee 
recommends that the Director's Consti-
tution and By-Laws Committee consider 
inclusion of the Membership Committee 
as a Board of Director's Standing Com-
mittee. This would allow the Membership 
Committee Chairman to attend all meet-
ings of CSEA's Board of Directors. 

1975 MEMBERSHIP REPORT 
TO DATE EXHIBIT C 

REGION JAN. FEB. MAR. APR. MAY JUNE JULY 

TOTALS 
TO 

AUG. DATE 

l - L O N G ISLAND 424 454 504 424 469 266 198 311 3,050 
II - NEW YORK CITY 276 277 348 240 114 97 171 89 1,612 

III-SOUTHERN 411 395 634 569 297 294 319 271 3,190 
IV-ALBANY 317 365 468 241 253 145 192 138 2,119 
V-SYRACUSE 415 549 399 275 317 160 257 183 2,555 

VI - BUFFALO 766 291 549 340 341 317 233 302 3,139 

MONTHLY TOTALS 2,609 2,331 2,902 2,089 " 1,791 1,279 1,370 1,294 15,665 

Bicentennial spirit is displayed by James 
Corbin, president of Suffolk County 
chapter 852. Mr. Corbin pointed out that 
much good publicity could be gained for 
CSEA by participation in Bicentennial 
events. 
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It's an annual event for Dutchess Edu-
cational chapter 867's John Famelette to 
distribute United States flag decals. This 
year he set up a booth at the Conven-
tion and gave hundreds ot Bicentennial 
I'lag decals to delegates. 

Three of the Association's best known ladies exchange 
greetings. From left are Pauline Wensl. wife of the 
CSEA president; Celeste Rosenkranx, statewide edvca-
tion cluiirman, and Ueloras Fnasell. statewide social 
chairman. 

Labsraturies and Kcaearch chapter 665's Jose Samson 
and Alicc Bailey CXCIMUDIKC views during a break be-
tween basinc«B sessions. 

(Leader photos by Ted Kaplan) 

C. Rush, delegate from Green Haven Correctional Fa-
cility chapter 158, talks with Helen Hayes Hospital 
chapter 302's Patricia Comerford, treasurer of Southern 
Region III, and Health Research chapter 31S's Barbara 
Fauser, treasurer of Western Region VI. 

Among the targe contingent from Weetchesler CMunty 
local 860 were chapter secretary Irene Anuurml auid 
fourth vice-president Carmine DiBaltirta. 

Ycus mt M i c s t c d serriee tm CSEA have made New 
Yoffk City eha»lcr t lTs Muiha Owens, left, and Al-
bany Tax and FUMMM* chapter SSTs Santa Onino 

•"k mmi inOeential •Mmhcffs. 

Court of Claims chapter 694 president Julie Drew and 
• Agriculture and Markets chapter 650 delegate Jon 

Sehermerhom were among attentive participant* in 
combined Delegates Meeting at Convention Center. 
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Latest State And County Eligible Lists 
EXAM 34-745 

SR n . ia iK 
Tett Held Mky 3, W 5 

List Est. Sept. 2, 1975 
(Continued from Last Week) 

13 Ucomb Jojrce L Suatoga Spg ....97.6 
14 Hawkes C A Scfaenectadr 97 6 
15 Eldred Melody J Conackie 97.5 
16 Killelea S A AHMUT 97.3 
17 Montiwmery K A Delmar 97.2 
18 Durocher C M Sannac 97.0 
19 Thmoas V C Athetit 96.9 
20 Morton C E Afbaar 96.8 
21 Sues* Martliall Albany 96.6 
22 Slc«gban N C Schenectady 96.5 
23 UnMT Mafda Albany 96.5 
24 Mercer Kathryn Mortlan^ 96.4 
25 MaraKhiello J KeninoK 96.4 
26 Pnewlocki V A Sdienectary ....96.4 
27 l^Mtein P S PoushkeefMle ....96.4 
28 Carbon Carol J Jamestown ....96.4 
29 Harlop Doreen M Albany 96.3 
30 Qark Harry R Albany 96.4 
31 Dibble WilUam WaterrUet ....96.3 
32 Gmbb Kathleen Saratoga Spg ....96.3 
33 Qifford R C Alba^ 96.3 
34 HuMlbach Jane Albany 96.3 
35 Snliivaa Marke E Albany 96.3 
36 Pert Marion Binghamton 96.2 
37 Shea Patricia A Latham 96.2 
38 Makowski Carol Albany 96.1 
39 Giblin Conie M Brockport ....95.T 
40 Athby April M Syraciue 95.6 
41 Becker Kathleen Centerach 95.5 
42 Ranagan P A Hnntngta Sta ....95.3 
43 Lindemann Joan Nanau 95.3 
44 Hartshome M F Slingerlands ....95.3 
45 Monte*i David V Odioe* 95.3 
46 Riew Anne Endicott 95.3 
47 Adams Aha Walton 95.3 
48 Webb Sandra H Horseheads ....95.2 
49 Stupia Toni L Centereach ....95.2 
50 Dasenbrack J M Schenectady ....95.2 
51 Kaufaian George Delmar 95.1 
52 Gonetman Mark Bronx 95.1 
53 Masseo Darlene Wingdale 95.1 
54 WetMl Janet L Buffalo 95.1 
55 Tamres Phyllis Bronx 95.0 
56 Arnold Caroline W Lebanon ....95 0 
57 Adami Alan J Albany 95.0 
58 Galinski F A Albany 95.0 
59 Garrison E H Schenectady 95.0 
60 Kaufman Joyce R Brooklyn 95.0 
61 Gaynor Thomas J Troy 95.0 
62 Mohan Marie L E Breenbush ....95.0 
63 Panucci Michael Albany 94.9 
64 Murphy Penny S Stony Brook ....94.9 
65 Gela Gregory H Cohoes 94.9 
66 Senter Joan C Rensselaer 94.9 
67 Casey Virginia Brooklyn 94.9 
68 Russell J T Albany 94.9 
69 Walsh Charlotte Troy 94 9 
70 Roberts Mary E Delmar 94.9 
71 Kelly Cynthia M Albany 94.9 
72 House ayne L E Greenbush ....94.9 
73 Defruscio L F Cohoes 94.9 
74 isniewski K B Elma 94.9 
75 Leduc Baibara J Saranac 9'.49 
76 Lefave Ann T Tupper Lake 94.9 
77 Sapone DonaU L Troy 94.9 
78 Boag Nancy L Homell 94.8 
79 Massar Frances Dannemora 94.8 
80 Talmadge Evelyn Amsterdam ....94.8 
81 Brenner Robert Buffalo 94.8 
82 Slattery James Watkins Glen 94.7 
83 aeveland GaU Oneonu 94.7 
84 Kubala Jane B Buffalo 94.5 
85 Fdter Louise E Latham 94.5 

86 Morgan PluMla lancaner .94.1 
87 Piper Louise C Boifato 94.1 
88 Geisler John R Elnora 94.0 
89 Heins Henry H ANiwiy .94.0 
90 Ubotte Dana Albany 94.0 
91 TiAosnki S G Utka 94.0 
92 Coffey Michael Schenectady 94.0 
93 Tesshore R F Amsterdam 94.0 
94 Rnhm Catherine Wfaitesboro 93.9 
95 Letteer DonaU Slingerlands 93.9 
96 Kimmey Phyllis Troy 93.9 
97 JohMon Marilyn Tonawanda ....93.^ 
98 Green Richard T Albany 93.8 
99 Cary Mildred D Cossackie -.93.9 
100 Carter Alice B Bioghamton 93.8 
101 Parker Alberta Medina .93.8 
102 Smith Barbara A Horsdheads ....93.8 
103 Vaughan Dorice Albaiiy .93.8 
104 Lueck Sally A Morrisrille ....93.8 
105 Ahem William P Troy 93.8 
106 Dugan Thomas J Valatie 93-8 
107 Desantis Sharon Schenectady ....93.8 
108 Damato Liada J Lyons 93.8 
109 Kern Bernard J Binghamtoa....93.8 
110 Sutton Richard FreehoM 93.7 
111 Bolliger Karen Troy 93-7 
112 Sentiwany M J Ballston Spa ....93.7 
113 Bowers Ira A West Seneca ....93.7 
114 Adams John H Troy 93.7 
115 Milb Sharon A Albany 93.7 
116 Bergman Maxine Watervliet ....93.7-
117 Ellion Lola D West Islip ....93.7 
118 Gloss Susan J Rochester 93-6 
119 Normile James F Troy 93.6 
120 Jones Shirley A Buffalo 93.6 
121 Matson Mary A Schenectady ....93.6 
122 Fleischman L F Coram 93.6 
123 Rogol J Yonkers 93 6 
124 Herbert Gayle E AS>any 93.6 
125 Campbell JOl F Albion .93.6 
126 Martone Judith N Troy 93.5 
127 Jacobson 9 Leirittown 93.5 
128 Cole Elisabeth Canton 93.5 
129 Brown Sharon L Canandaigua ....9i 5 
130 Qark Mary A Perrysburg 93 5 
131 Delehanty Anne AH>any 93.5 
132 Nicol Virginia White PUins ....93.4 
133 Caranagh Audrey N Babylon ....93.3 
134 Dunkerley Paul Middle Grove 93.3 
135 Merihew Bemice McGraw 93.2 
136 Callahan I J MarceUus 93.1 
137 Fickelscherer E N Tonawanda 93.1 
138 Aeppli Mario E Johnson Qty ....93.1 
139 Brooks Judith K New Hartford 93.1 
140 Deinier Kathy A Chedctowaga 93.1 
141 Hunt Brenda R Binghamton ....93-0 
142 Debarthe J C Albany 93.0 
143 Tomlinson Ann E Saranac Lake 92.8 
144 Bursor Elisa Schenectady 82.8 
145 Valente Richard Schenectady ....92.7 
146 Lanahan Susan M Round Lake 92.7 
147 Garrett TraudI Forest Hilb ....92.7 
148 Mirabile PauU Albany 92.7 
149 Ott Esther W New Paltz 92.7 
150 Wickert K M Albany 92.7 
151 Hurley E B Wards Island 92.7 
152 Cecot Raymond W Schenectady 92.7 
153 Miller Anna J Maryland 92.7 
154 Wittkopp Elaine Niagara Fb 92.7 
155 Davidson Lynne Pt Jffon St ...92.6 
156 Mielnik Joan S WatervUet 92.6 
157 Ringer Margaret Stony Brook ....92.6 
158 Morrison Linda Latham 92.5 
159 North Jonathan Albany 92.5 
160 Decenxo J A Albany ...'. 92.5 
161 Batchelor Bruce Albany 92.5 
162 Wagoner Alice I East Berne ....92.5 
163 Vanwormer P S Albany 92.5 
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164 Thne Vnieada I DaoUfk .92.5 
165 Ho|*iaa M B Albany 92.5 
166 Merrigan V A Greenville 92.5 
167 Weatbeispooo C Buflak> .82.4 
168 Fbher Arleae K Plattsburgh ....92.4 
169 CoodM Mary C Troy 92.4 
170 Bier Katherine Little Neck ....92.4 

(To Be Continued) 

EXAM 35-785 
SR ASCHITBCr 

Test Held May 31. 1975 
List BK. On. 24. 1975 

1 Matusiek John F Sliageriands 81.0 
2 Demarnus D D E Grcenbosh 78.3 

EXAM 35-«58 
HOUSING MNGMNT REP 

Test Held Aug. 23. 1975 
Lbt Est. Oct. 24. 1975 

1 Swerdloff M Brooklyn „79.7 
2 Silber Ludwig L Brooklyn 75.0 
3 Carroad Yale Teaneck 7 a 2 

EXAM 24-315 
HOUSING MNGMNT REPR 

Test Hekl Aug. 23. 1975 
Ust Est. Oct. 24. 1975 

1 Sbreyar Louis Elmont 97.0 
2 Fatkas Arthur Flushing 88.0 
3 Kotik Paul N Belbnote J86.0 
4 Bernstein Jack Bayside .85.0 
5 Smidi John H NYC 83.0 
6 Margolis W NYC .82.0 
7 Owczarczak J Cbeektowaga .81.0 
8 Soskin Daniel Woodmere 79.0 
9 Mendebon S Bayside 79.0 

10 Still Jacob C NYC 76.0 
11 Lattner Phyllis Bnfhdo 73.0 
12 Weig Steven Yonkers 73.0 
13 Cohen Viaor Elmhurst 72.0 
14 Bell Alice K Brooklyn 70.0 
15 Fay Wilbur F FUton 70.0 
16 Serber Martin NYC 70.0 

EXAM 27-464 
CHIEF FISH AND WIUMJFE 

BOMjOGIST 
Test Held July. 1975 

1 Spagnoli John J Cambridge 81.7 
2 Cobon Ral{rf> B Schenectady 78.2 
3 McCaffrey E R Schtrfiarie. 74.4 

EXAM 27-505 
CHIEF WIUMJFE BKMX)GIST 

Test Held July. 1975 
Lbt Est. Oct. 28. 1975 

1 Schierbaum D L Altamont 83.5 
2 Parks Eugene Feora Bush 78.5 
3 Cobon Ralph B Schenectady 78.2 
4 McCaffrey E R Schoharie 74.4 

5 Husek Vernon P Berne 72.6 

EXAM 27-504 
SUPERVISING WILDUFE BIOiXX^IST 

Test Held Sept.. 1975 
List Est. Oct. 28. 1975 

1 Kelly James W Scotia 85.7 
2 Fried Eric W Albany 85.1 
3 Jackson L W Berne -83.9 
4 Oiamberlaine L Henderson 83.1 
5 Sauer Peggy R VoorheesviUe ....83.0 
6 Schroder RonaM Rochester 82.8 
7 Pell Qarke E Greenville 82.4 
8 Hauber John R Lima 80.8 

NOW PLAYING 
American Caprnt Acc*p<«tf 

TiclMtt •ISO awsiUbt* St Tickatron: 541 7290 
For Group S<lM Only C«H: (2)2) 354 1032 

ChM|il: Maior Cradrt CMdt CaH: 
(212)239-7177 

47th St.W.ofB'way 
757-7164 

Last 4 Weeks Prior 
To National Tour 

$u.3:S«t2ftl:FrLI 
T«tt.t.<te<.2tl;TlMOT.I 

9 Aecd Ponct B Platabargh 80.0 
10 Cole G l e u M Pleasant Valley ....79.2 
11 Clarke Stephen Guilderland 78.3 
12 Imlerman R A Saranac Lake 77.8 
13 Lamendola J E Carthage 76.8 
14 Knock Harold W Brookhaven ....76.8 

15 Parsons Gary R Pottersville 76.0 
16 Husek Vernon P Berne 75.7 
17 Miller Robert L Ravena 74.4 
18 Aldrow Denton C Livonia 74.3 
19 Dickinson N R Springfield 74.0 

(Continued on Page 12) 

" C H I C A G O ' I S A M A R V E L ! " 
-Tune Magazine 

" T H E B R O A D W A Y M U S I C A L 
AT ITS B E S T . " -Newsweek Wjp,i;ine 

JERRI 0 R 5 O 
e N i i C i ^ G O 

MAIL ORDERS NOW! 
|MaN.THMI.m. SAT. WED. S*T. 

EV6S. EVGS. MATS. MATS. ORCH. $17.50 $12.50 $14.00 MCZZ. 13J0 l&OO lOM 12M 8ALC 114» 124)0 9.00 laOD 
lOOO 11.00 8.00 9M 9M 10.00 7.00 SJOO 
8.00 9.00 

4eih STREET THEATRE 2»WWl4WllkBil.aW427l 
miMM. Cni. (M>.-<212) ZW-7177 

THE ONEIAND ONLY LONGEST 
RUNNING SHOW ON BRQVDWAY 

I t m r e ^ a r e a s o n for t h a t l 

•ICfUJ TMMTVE 45TH STREET W of MQADVMMr 
CEE«CNSR)ROnMlS 

B E S T M U S K A L 
i r H E M U m i i Y i TONY WINNER 

W\\/\f\ 

( ^ a x v d i c / e 

^ e tAeairical e V ^ ^ 
theyeOX.' 

CANDIDE AT THE BROADWAY THEATRE 

Cn«tC«rtfs:Til.Re$.5M^. 
Broups: 2 
Miliajir 

AUTUMN DDillER SPECIAL 
Dtcti seal * fowjliw SITAK D|NNDl a* Steak * Braw. 2 n W. C4 JOR 
46 Sc. CaU 265-0499 for 

LHit-FMUint Thia. M «. 41 St m-iisi 

T H E M O S T S T Y L I S H 
BROADWAY MUSICAL 
S I N C E P I P P I N ; A 
S I G H T T O B E H O L D , 
S P E C T A C U U R LOOK-
I N G A N D S L I C K L Y 
D O N E . " 

- Douglas Watt. Daily News 

Q̂fOMVSataaoMtycaM IM-tOU 
'MAJESTIC THEATRE 24/ w«si 44ih si • 246-0730* 

MM mm muMCSt iwiM* o* Tk* «M«aw«iii Wu«f« •« 0< 



70 mp YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS P R I C E S 

Accountant Auditor 
Administrative Asslstont Officer 
AsMssor Appraiser (Real Estate) 
Attorney 
Auto Mechanic 
Beffinning Office Worker 
Beveraare Control Invest. 
Bookkeeper Account Clerk 
Bridge and Tunnel Officer 
Bus Maintainer — Group B 
Bus Operator 
Captain Fire Dept. 
Captain P.D. 
Cashier 
Civil Engineer 
Civil Service Arith. and Vocabulary 
Civil Service Handbook 
Clerk N.Y. City 
Complete Guide to C.S. Jobs 
Computer ^osrammer 
Const. Supv. and Inspec. 
Correction Officer 
Court Officer 
Dietition 
Electrician 
Electrical Engineer 
Federal Service Ent. Exam 
Fireman F.D. . 
Foreman 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 
Li. Fire Dept. 
Lt. Police Dept 
H.S. Diploma Tests 
H.S. Entrance Examinations 
Homestudy Course for C.S. 
How to get a Job Overseas 
Hospital Attendant 
Housintr Assistant 
Investigator-Inspector 
Janitor Custodian 
Laboratory Aide 
librarian 
Machinists 
Maintenance Man . 
Maintainer Helper A and C 
Maintainer Helper Group D 
Management and Administration Quizser 
Mechanical Engineer 
Motor Vehicle License Examiner 
Notary Public 
Nurse (Practical and Public Health) 
Parking Enforcement Agent 
PoUce Administrative Aide 
Prob. and Parole Officer 
Police Officers (Police Dept. Trainee) 
Playground Director — Recreation Leader 
Postmaster . 
Post Office Clerk Carrier 
Post Office Motor Vehicle Operator 
Postal Pnmiotional Supervisor-Foreman 
Preliminary Practice for H.S. Equivalency Diploma 
Principal Clerk-Steno 
Probation and Parole Officer 
Professional Trainee Admin. Aide 

Test 

6.00 
6.00 
6.00 
5.00 
6.00 
5.00 
4.00 
6.00 
5.00 
5.00 
5.00 

8.00 
8.00 
4.00 
8.00 
4.00 
1.50 
4.00 
2.00 
6.00 
5.00 
6.00 
6.00 
5.00 
6.00 
5.00 

5.00 
5.00 
5.00 

4.00 
5.00 
8.00 
8.00 
5.00 
4.00 
5.00 
1.45 
4.00 
5.00 

5.00 

6.00 
5.00 
4.00 

6.00 
5.00 
4.00 
5.00 
6.00 
8.00 
5.00 
4.00 
6.00 
4.00 
5.00 
6.00 
5.00 

.6.00 
5.00 
4.00 
4.00 
5.00 
4.00 
5.00 
6.00 
5.00 

Railroad Clerk 4.00 
SaniUtion Man 4.00 
School Secretary 4.00 
Sergeant PJ> 7.00 
Senior Clerical Series 5.00 
Social Case Worker 6.00 
Staff Attendant and Sr. Attendant 4.00 
Stationary Eng. and Fireman 6.00 
Storekeeper Stockman 5.00 
Supervision Course 5.00 
Transit Patrolman 5.00 
Vocabulary, Spelling and Grammar 4.00 

Contoins Previous 9u«it ioHs and Answers and 

OHMT Suitable Study Materiol for Comiug Exams 

LEADER BOOK STORE 
I 11 Warren St.. New York. N.Y. 10007 

I Please send me copies of books checked above. 
I I enoloee check or money order for I 

I 
i Name 
I 
j Address 
I 
I City 

Political A d Is Attacked 
By Mt. Vernon CSEA Unit 

MOUNT VERNON—The contents of a political flyer distributed by Tom Sharpe, 
unsuccessful Democratic candidate for Mayor of Mount Vernon in last week's election, has 
brought a protest from Don Webster, president of the Mount Vernon unit, Civil Service 
Employees Assn. 

Mr. Webster, in e letter to 
Thomas W. Wallace, executive 
director of the New York State 
Board of Elections, complained 
the advertisement "seriously de-
means my members amid is a 
flagrant misrepresentation of 
employee behavior in the City of 
Mount Vernon." 

The flyer contained a photo-
graph of an indiividual reading a 
newspajper. It was captioned: "If 
we don't stop the waste, Mount 
Vernon wUl become another New 
York. This city employee spent 
your tax-dollars on 9-25-76 read-
ing the newspaper. Don't you 
think your money could be befe-

LEGAL NOTICE 

a«YSTAL & CRYSTAL. 
—Substance of Certificate of Limited 
Partnership filed in New York County 
Clerk's Office on October 2, 1975. Name 
and principal place of business—Crystal 
& Crystal, 235 Park Avenue South, New 
York, N. Y. Nature of business—to fur-
nish office and management services. Gen-
eral Partner—^Bernard S. Crystal, (Resi-
dence) 119 Meadowview Avenue, Hew-
lett Bay Park, New York, Limied Part-
ner—Frederick H. Crysal, (Residence) 
78 Neptune Avenue. Woodmere, New 
York, (cash contribution) (100, (share 
of profits) 33-1/3%. Term of Partner-
ship—July 1, 1975 to June 30, 1979, 
unless sooner terminated. No additional 
contributions required to oe made by any 
Limited Partner, but failure to con-
tribute when called upon may result in 
diminution of limited partnership in-
terest. No agreed time prior to termina-
tion for return of Limited Partner's con-
tributions. A Limited Partner may trans-
fer his iiuerest in the Partnership to 
a member of his immediate family oy 
gift, devise or descent, all as more fully 
set forth in the Partnership Agreement, 
may assign his interest on notice to Gen-
eral Partner, but may substitute an as-
signee as a new limited partner only 
upon unanimous consent of all General 
and Limited Partners, all as more fully 
set forth in the Partnenhip Agreement. 
Additional limited partners may be Ad-
mitted upon the unanimous written con-
sen of all General and Limited Partners 
upon such terms as said Partners unani-
mously decide. N o Limited Partner has 
priority over any other Limited Partner 
as to contributions or compensation by 
way of income. Partnership is dissolved 
upon the death, incapacity Of fcciridiicnt 
of a General Partner except that in the 
case of retirement, a new general part-
ner may be admitted, all at provided in 
the Partnership Agreement. No Limited 
Partner has r i ^ t to demand property 
other than cash in return for his con-
tributioa. 

ter spent?" 
Mr. Webster said that the can-

didate's campaign teem was 
aware that reading newspapers 
is part of some employees' Jobs. 
The jobs involve checking obitu-
ary codumns to keep the tax 
exempt rolls up to date and to 
record changes of deeds and 
ti-ansfers of property. These du-
ties, Mr. Webster added, occupy 
about 10 percent of the employ-
ee's time. 

Calling the flyer "despicable 
and reprehensible," Mr. Webster 
demanded that the State Board 
of Elections employ the Unfair 
Practices Act "to insure that 
none of my members be subject 
to this anguish and humiliation 
again." 

The executive (Jommlttee of the 
CSSEA Westchester chapter, of 
which the Moimt Vernon unit is 
a part, voted to censure Mr. 

State 

Be SUM to iocludc 8«1M T U 

Sharpe for the derogatory re-
marks and false depiotions 
allegedly made against the emr 
ployees of the C?ity of Mount 
Vernon. 

Mr. Webster said that the State 
Board of Elections reported that 
the constitutionaUty of the mis-
representation provisions of the 
Pair (Campaign CJode is now be-
fore the U. S. Supreme Court 
and, until a decision is made, the 
board said it is unable to act. 

Mr. Webster, .asked to com-
ment on the election results, said 
"We caused the defeat. Our un-
ion members were angry and 
engaged in a concerted effort to 
let Mr. Sharpe know that we will 
not stand for such scurrilous tac-
tics." 

The 600-member ĈSOEJA uniit 
had, prior to the election, offi-
cially endorsed inciraibent Mayor 
August Petrillo. 

vO •a 

Rockland-W Chester Retirees To Meet 
ORANGEBURG — T h e 

Rockland-Westchester Coun-
ties Retirees chapter, Civil 

Onondaga Schedules 
A Variety Of Exams 

SYRACUSEl—The Ononda-
ga County Department of 
Personnel is accepting ap-
plications until Nov. 12 for 
posts as engineering aides, engi-
neering teclmiciaiiB, foresters, 
sanitation foremen, sanitation 
inapeotors, superintendent of 
street cleaning, pihyrioal thera-
pists, and civil enginieers. All 
posts are open-competitive and 
have starting salaries ranging 
from $6,634 to $19,502. 

Fxaminations aie scheduled to 
bs held on Dec. 13. For complete 
information and awUcations, 
candidates should contact the 
Onondaga Personnel Depart-
ment, 105 County Office Build-
ing, Syracuse. 

Service Employees Assn., will 
hold a dinner meeting Thursday, 
Nov. 13, at 6 p.m. at the Holiday 
Inn here on Houte 303. 

Speakers will Include Thonuus 
Qilmartin. CSEA coordinator of 
retiree activities, and Martin 
Langer, the union's statewide 
political action committee chair-
man, according to chapter pres-
ident Oeorge Celentano. Invita-
tions to address the meeting 
have been sent to State Sena-
tors Linda Winikow (D-L, West-
chester-Rockland) and John E. 
Plsmn (R-C, Bronx-Westches-
ter), Assemblyman Eugene Levy 
(R-C, Westchester) and CSEA 
Southern Region i n president 
James Lennon. 

Reservations may be made by 
contacting dinner chairman 
Margaret James, 124 Sickles 
Ave., Nyack, N.Y. 10960. The 
telephone number is (914) 358-
ia80. 

B U Y U. S. 
B O N D S ! 

LBGAL NOTICE 

469 
GEORGIA AVENUE 

ASSOCIATES, 
293 Centrsl Park W. NYC-—Substance 
of Certificate of Limited Partnership 
filed in New Yoric County Qerlt'i Office 
October IS, 197S. Buainew: Sell, pur-
chase trade and deal in real property, 
mortgase leases and all other interestt in 
real property. General Partners: Ralph 
I. Easle, 940 Grand Concourse, Bronx, 
N.Y.: JoMph Kurts. 72-39 43rd Ave., 
Woodside Queens, N.Y.; Samuel D. Hoff-
man, 293 Central Park West, N.Y. Lim-
ited partners* cash contribution aiKi share 
of proceeds: Kmma R. Hoffman, 293 
Central Park W., N Y C , Samuel Green-
berg, 116-10 226tb St., CambrU Hts., 
Queens, NY; Ivan Goch, 19131 NE 20th 
Rd, N. Miami Beach, Florida; $4,000 
each, 11-1/9% each. Partnership to con-
tinue until midnisht April 4, 1977, and 
may be further extended for a period of 
$ years. None of the limited partners 
have agreed to make any additional con-
tribution. Conuibution to be returned 
upon termination. N o additional limited 
partners. No limited partner has priority 
over any other limited partners at to 
contribution or compensation. On death, 
prouaaed disability, retirement or In-
sanity of any one or two feneral pait-
ners the remaining general partner or 
partners may continue. No l i f t e d part* 
ner may demand or receive property 
other than cash in return for con^bu-
tion. Each partner ouy assign or other-
wise dispose of Us interest and must 
notify partnership of such action by cer-
tified mail to partnenhip place of busi-
ness 3 xkys prior to sndi action, gMmg 
name, busiaais and residence a d d m of 
person to whom disposition mad*. Such 
assignee bound by all the terms and pro-
visions of this agfsf ienr, subieo to other 
agreesMM of PSMSM of 4m 
(AprU S. 1M7) . 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

F O L L O W T H E L E A D E R R E G U L A R L Y ! 
Here is the newspaper that tells you about what is happen-

ing in civil service, what is happening to tdie job you have and 
the Job you want. 

Make sure you clon't miss a single issue. Enter your sub-
scription now. 

The price is $9.00. That brings you 52 issues of the Civil 
Service Leader filled with the government Job news you want. 

You can subscribe on the coupon below: 

CIVIL SIRVICI LIADIR 
11 WaiTM $tr—i 
New Yerli. N«w York 10007 

I enclose $0.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 

N A M E 

ADDRB8S 

CITY Zip Code 
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(Continued from Page 10) 
20 Garland L E Rosbury 73.0 
21 Smith Edward S Chaumont 71.5 

EXAM 27-503 
SUPERVISING AQUATIC BIOLOGIST 

Te« Held Sept.. 1975 
List E«. Oct. 28. 1975 

1 Shupp Bruce D Chestertown 82.3 
2 Haie Roy L PartninKrille .«1.8 
3 Boaarlst A J Hurler 80.6 
4 Green David M Richfield Spgs ....80.6 
5 Carbon Douglas Constableville ....80.5 
6 Fox Richard E Farmingville 80.0 
7 Sheppard J D Latham 77.7 
8 Greene David S Coram 77.3 
9 Hashmi Syed S Brooklyn 76.2 

EXAM 27-501 
PRINOPAL FISH AND WILDUFE 

BIOLOGIST 
Test Hdd July, 1975 

List Est. Oct. 28, 1975 
1 Griffin Bradley Groton 84.0 
2 Fried Eric W Albany 83.3 
3 Qarke Stephen Guilderland 76.4 
4 Parsons Gary R Pottersville 70.5 

EXAM 27-502 
PRINQPAL WILDUFE BIOLOGIST 

Test Held July, 1975 
List Est. Oct. 28. 1975 

1 Fried Eric W Albany «3.3 
2 Pell aark E Gteenrille 80.1 
3 Qarke Stephen Guilderiand 76.4 
4 Husek Vernon P Berne 75.0 
5 Parsons Gary R Pottenville 70.5 

EXAM 24-291 
FIELD REP OFC FOR AGING 

Test Held June 21, 1975 
1 Gardiner G C Schenectady 88.0 
2 Lass Robert J Latham 86.0 
3 Muller Bruce W E Greenbush ....86.0 

4 Kropp Allan H Forest Hilb 86.0 
5 O'Hara M J Elmira r:....85.0 
6 Howard Rhoda Brooklyn 85.0 
7 McCarthy Denis White Plains ....84.0 
8 Qifton Carole Troy 83.0 
9 Westerrelt D E Scheneaady ....82.0 

10 Keating P J State Coll 81.0 
11 Chachis E M Brooklyn 81.0 
12 Schweitzer D Bronx 81.0 
13 Wekselblatt R B Brooklyn 80.0 
14 Wein Ruth C Nanuet 79.0 
15 Krim Jerry C Albany 79.0 
16 Milburn F H NYC 78.0 
17 Ludmer William NYC 78.0 
18 Langman Morris Latham 78.0 
19 Duncan Betty E Jackson Hts 78.0 
20 Fontaing F Rensselaer 78.0 
21 Shorten Darin Oneida 78.0 
22 Brill Edwatd Brooklyn 78.0 
23 Daley Anne E Buffalo 77.0 
24 Nadler Harriet Woodmere 77.0 
25 Tripp Albert L Troy 76.5 
26 Shapiro Jeffrey NYC 76.0 
27 Seeland Albert Modena 76.0 
28 Levy Anna Forest Hills 76.0 
29 Tonini Joseph M Bronx 76.0 
30 Croghan Robert Bronx 76.0 
31 Vargas Lucy C NYC 76.0 
32 Christoff R Flushing 76.0 
33 Rose Francine Brooklyn 75.0 
34 Bengtson Paul R Bronx 75.0 
35 Achilll Mary Bronx 75.0 
3« Carusi Frank X Rensselaer 75.0 
37 Carr Jed R Woodmere 75.0 
39 Reich Selma B Flushing 75.0 
40 Lally Gretchen Troy 74.0 
41 Patchen Jerome Delmar 74.0 
42 McCarthy John J Albany 74.0 
43 Rammer Gilbert NYC 74.0 
44 Klug Judith L Brooklyn 74.0 
45 Bouren Margaret Binghamton ....74.0 
46 Fleischmann M Hartdale 74.0 
47 Levinson Sylvia Riverale 74.0 
48 Baker Marilyn W Pomona 73.0 

SCHOOL DIRECTORY 
MONROE INSTITUTE ~ IBM COURSES '^k I^^U.^ ib iS" ' ' 

Special PREPARATION FOR CTVIL SERVICE TESTS. Switchboard. 
NCR Bookkeeping machine. H.S. EQUIVALENCY. Day & Eve. Classes. 

. EAST TREMONT AVE. & BOSTON RD., BRONX — KI 2-5600 
115 EAST FORDHAM ROAD. BRONX — 933-6700 

Approval for Vrtt »nd Portign StiuUnis. Accrtd. N.Y. State Dtpt. of EJucstion. 
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R E A L E S T A T E VALUES 
Publisher's Notice: 

All real estate advertised in thb news-
paper is subject to the Federal Fair 
Housing Act of 1968 which makes it 
ille^I to advertise "any preference, lim-
itation, or dbcrimination based on race, 
color, religion, sex, or national origin. 

or an intention to make any such prefer-
ence. limitation, or discrimination." 
This newspaper will not knowingly ac-
cept any advertising for real estate which 
is in violation of the law. Our readers 
are informed that all dwelling adver-
tised in this newspaper are available on 
an equal opportunity basis. 

CAMBRIA HTS $38,990 
CORNER BRICK 5 & 4 

Ideal mother/daughter with 2 sep-
arate modern apartments. 2 car gar-
age. Many extras. 

QUEENS HOME SALES 
172-35 Hilbide Ave.. Jamaica 

658-7510 

Farms & Country Homes 
NY State 

2 BEDROOMS — $15,900 
Furnbhed. Patio, Garden. In Village. 

Large enclosed porch. 
KOPP OF KERHONKSON. NY 

Dial 914-626-7500 

Farms - N.Y. State 
HUNTERS—DELAWARE COUNTY 

We're selling the farm. Small or large 
parceb out of 200 acre farm available. 
Some of NY States best deer hunting 
b right here. Not expensive w/good 
terms available. 914-679-9072. 

Property For Sole - NY State 
MOHAWK VALLEY — 100 unit su-

perior quality trailer park and sales. 
Also complete Ibtings of dwellings, 
businesses, farms, retirement & rural 
properties. A. Franklin Triumpho, 
Broker. Canajoharie. N.Y. 518-993-
2341. 

Farms - N.Y. State 
FALL Catalog of Hundreds of Real 

Estate & Busineu bargains. All t j m , 
sixes A prices. DAHL REALTY, 
Cobleskill 7, N.Y, 

FARMS. NYState 
WATERFALLS 

3 bdrm county home on 1 ac, gorgeous 
view of mt & waterfalb, aside casc^-
ing trout stream, all new facilities. 
Near general store. S22,900. 

KOOP OF KERHONKSON, N.Y. 
DtAL 914-626-7500 

SAVE ON 
YOUR MOVE 
TO FLOklDA 

Compare our cost per 4,000 lb* lo 
St. Petersburg from N e w York City, 
$583.20; Philadelphia, $553.20; Hartford, 
Conn., 4,000 lb*., $612.80, or an eati-
mate to any destination in Florida. 

Write 
SOUTHERN TRANSFER 
ond STORAGE CO., INC 

Tel (813) 822-4241 
DEFT. e. MI 10217 

CT. PCTIISIUM. ftOMP*. » 7 » 
WE H A V E T U B L A B G B S T N U M B E R 
ol hooMM N O W u tWif lowMt pricM 
in yean. Furniahad «pa. to ratt. 

Per imfom^i— wHU mr tttt 
T B D O'KIira. A m o o s m 

B D KITTLBS A G E N C Y . E B A L T O R S 
809 8. U o d U w 30S-267-0831 

T l w a H l C r i k . )27tO 

50 Eisenstein R Jamaica 73.0 
51 Wallenstein B Great Neck 73.0 
52 Gallagher G J Wappinger FalU....73.0 
53 Vaneveren G B Yonker* 73.0 
54 Devlin Daniel J Brooklyn 73.0 
55 Fenton Richard Staten Is 73.0 
56 Knower Sara E Greenbush 73.0 
57 Tronolone J A NYC 73.0 
58 Lax Jean K Elmhurst 73.0 
59 Abrams Anne J Guilderiand ....73.0 
60 Home Joseph S Kew Gardens ....73.0 
61 Melby Jane E Castleton Hud 71.5 
63 Ramsey June P Watervliet 71.5 
64 Bowman David NYC 71.5 
65 Payne Evelyn Cambria Hts 71.5 
66 Smirensky A N Spring Val 71.5 
67 Webbrod Ronald Ronkonkoma ..71.5 
68 Daneshgar Ruth Flushing 70.0 
69 Fox Madeline S Brooklyn 70.0 
70 Ward Estelle S Loudonville 70.0 
71 Harrb Candice NYC 70.0 
72 Korman William NYC 70.0 

EXAM 39-048 
CHIEF FISH AND WILDUFE 

ECOLOGIST 
Test Held July. 1975 
Lbt Est. Oa. 6. 1975 

1 Pearce William Cape Vincent 77.5 
2 Eabry Herbert S Westerio 73.7 

EXAM 39-094 
Test Held July. 1975 
Lbt Est. Oa. 6. 1975 

1 Hollbter W F Valatie 94.0 
2 Free Stuart L Dryden 92.4 
3 Severinghaus C Voorheesville 85.0 
4 Dell Joseph Delmar 77.5 
5 Gould John D Stamford> 75.0 
6 Eabry Herbert S Westerio 73.7 

EXAM 39-078 
SUPERVISING AQUATIC BIOLOGIST 

(MARINE) 
Test Held July, 1975 
Lbt Est. Oa. 6, 1975 

1 Kellar Alfred T Stony Brook 101.3 
2 Fieldhouse R D Stamford 98.0 
3 Vanvolkenbrgh P Sayville 91.8 
4 Redman James H Brookhaven 90.4 
5 Koetzner K L Babylon 88.5 
6 Harding Robert Cortland 82.0 
7 Zawacki Chester Pt Jeffersn Sta ..74.8 

EXAM 39-079 
SUPERVISING AQUATIC BIOLOGIST 

Test Held July, 1975 
Lbt Est. Oa. 6, 1975 

1 Blake Leigh M Felts Milb 102.4 
2 Kellar Alfred T Stony Brook ....101.3 
3 Holmes Edward D Hemlock 98.5 
4 Fieldhouse R D Stamford 98.0 
5 Frisa Charles N Ischua 96.1 
6 Skea Jack C Rome 95.5 
7 Wibon Douglas Adams 92.4' 
8 Letendre Gerard Cape Vincent ....91.9 
9 Vanvolkenbrgh P Sayville 91.8 

10 Lane Gene A Lake George 90.7 
11 Dean Howard J Westernville ..,.85.5 
12 Maynard Paul R Ballston Spa ....83.6 
13 Harding Robert CortUnd 82.0 
14 Pelchan Francb Glens FalU 79.8 
15 Snyder Robert G Stamford 76.3 
16 Plosila Daniel Saranac Lake 73.8 

EXAM 35-802 
DIR OF ELECTRONIC DATA PRO 

O P T I O N A 
Test Held June 21, 1975 
Lbt Est. OCT. 8. 1975 

1 Elmendorf G E Greenbush ....90.0 
2 Conway Raymond Troy 89.7 
3 Lally Thomas J Castleton 89.7 
4 Nolan Francb T Latham 88.8 
5 Dun Fletcher G Schenectady ....88.2 

5A Glaseer, K Schencady 87.9 
6 Hawron John P Rnsselaer 85.0 
7 Murray John M Rensselaer 83.2 
8 Boie Eugene T Albany 83.0 

(To Be Continued) 

Household Services 
AII^Hy Services 

Contracting 
Exterminating — Painting 

Fully Insured 
EsUm^tt Cb*»rtuUy Givn 

(212) 562-9211 

FLORIDA MOBILEHOME 
LIVING IS EASIER 

Your choice of 3 arew: Pompano Beach 
in S. Fla., Sebastian in Indian River 
country * Venicc on the Gulf Coast. 
All hooM* bMkcd widi full I year 
warranty for your proteaion. Gene 
Metsger's Higfalaod MobUe H o m e 
Sales. 4689 N . Dixie Hwy.. Pom-
pano BMch. Fla. 33064. (305) 
946-8961. 

VENICE. FLA. — INTERESTED? 
SEE H . N . W I M M B R S , R E A L T O R 

ZIP C O D E 33S95 

FLORIDA JOBS 
FHmi. Stitt, CMMty. City. 

aOliOA CIVH SCIV1CE MHiniN. 
$8 ynrly. 8 isMMt. 
P.O. Mb 44«fffL 

nm. 3)144 

A 
D 
D 

, MIMIOS AOOMSSUS. ' 
J STINOTYPn " 
• STINMIAPH for MI* S 
H end r M f . 1.000 OMMTS. 
S Low-Low Prices 

ALL LANGUAGiS 
TYFiWRITIR CO^ I m . 

l i t W. SI ff . IW. et «tk Ave.) 
N.V. CHebee 

Q. Since my wife and I both 
will reach 65 early in 1976, we 
plan to apply for retirement ben-
efits next month. What papers 
should we take with ns to the 
social security (rfflce? 

A. You should take your so-
cial security card or a record of 
your social security nvimber, proof 
cf yaur age and your wife's age 
(prefwably a birtih or baptismal 
certificate made at or shortly 
after birth), and your marriage 
certificate. II your wife is apply-
ing for benefits on her own work 
record, she should take hex so-
cial security ntimber, too. 

Q. I have Medicare coverase 
under the kidney disease provi-
sion of the law, and it's really 
been a biff help with the expenses 
of my treatment. But I don't 
have any other health insur-
ance and it's hard for me to 
pay for the things that Medi-
care doesn't cover. Is there some 
place I can gret financial help? 

A. In some States, there are 
agencies tha t, under certain con-
ditions, help wltih some of the 
medical expenses that Medicare 
doss not cover. Some States have 
Kidney Commissions that help 

people who need assistance In 
m eting expenses of kidney di-
alysis and transplant services. 
Every Sta'te has a Medicaid pro-
gram that helps pay medical ex-
penses in cases of financial need. 

Q. My doctor just told us that 
he's found a kidney donor for 
my wife who has permanent kid-
ney failure. She's groins into the 
hospital next week. WUI Medi-
care pay for anything besides the 
transplant surgery? 

A. Yes. Both parts of Medicare 
help pay for kidney transplant 
surgery. Hospital Insurance cov-
ers inpatient hospital services, In-
cluding preparation for the kid-
ney transplant, the kidney reg-
istry fee. and laboratory tests 
needed to evaluate your wife's 
medical condition and ttie kid-
ney donor's medical condition. 
Medical Insurance helps pay for 
the surgeon's services, which In-
clude preoperative care, the sur-
gical procedure, and follow-up 
care. For more information on 
Medicare coverage of treatment 
for kidney failure, sisk at any 
social security office for a c(^y 
of "Medicare Coverage of Kidney 
Dialysis and Kidney Transplant 
Services." 

j HELP WANTED j 
• (A special Leader service to help you find the job • 
• you wont.) • 

HELP WANTED 
ROUTE DRIVER—Career opportunity 

for experienced individual to make 
dcliverie* from printer to post offices 
in metropolitan area. Nishts, Monday 
ihrougti Friday. Chauffeur's license 
Knowledge pf second class postal re-
quirements helpful. Reply to Box 400. 
CS. Uader, 11 Warren St.. N.Y.. 
N.Y. 10007, 

ADDING Machine/Calculator Opera-
tors. Atlas Temps (agency). 194 7th 
Ave. (21st St.) 243-4910. 

ADMINISTRATIVE Asst.. all areas of 
accounting, programming, systems. Win-
ston Agency. 18 E. 41st St. 889-1700. 

BOILER Inspector $10/14,000 Fee Paid. 
High or low pressure exp. required. 
Cornwall Agency, 179 Broadway. 349-
2520. 

BOOKKEEPERS. Atlas Temps (agen-
cy) 194 7th Ave. (21st St.) 243-4910. 

CLERK-Typing. Many clerk typist spots 
available from 9-5 P.M. Must type ac-
curately 40 plus wpm. Salary range any-
where from $120 to $150 weekly. Mo-
hawk Placement Service Inc. (agency) 
12 Maiden Lane. 233-4950. 

CLERK Typists. Fee Paid. $125/$150. 
Sev-eral diversified positions with this 
major firm. Must type 40 wpm plus. 
Cornwall Agency, 179 Broadway. 349-
2520. 

CLERKS. Winston Agency. 18 E. 41st 
St. 889-1700. 

COLLATORS. Atlas Temps (agency). 
194 7th Ave. (21st St.) 243-4910. 

DRIVSRS. Atlas Temps (agency). 194 
7th Ave. (2Ut St.) 243-4910. 

EXECUTIVE Secretary to Administra-
tor. Civil Rigfas organization, "fee paitk" 
$200. Archer Personnel Agency, 301 
Madison Ave. YU 6-7373. 

FIGURE Qerkt. Winston Agency. KT 
E. 41st St. 8«9-1700. 

FRENCH/English Secy. Typing 50-60 
wpm. Fashion—fee pd. $200 plus. Archer 
Personnel Agency. 301 Madison Ave. 
YU 6-7373. 

INVENTORY Clerks. Atlas Temps 
(agency). 194 7th Ave. (21st) 243-
4910. 

LOADERS. Atlas Temps (agency) 194 
7th Ave. (21st Sc.) 243-4910. 

MACHINE Operators Keypunch, con-
sole. etc. Winston Agency. 18 E. 41st 
St. 889-1700. 

MAILROOM: Pitney Bowles, mail rates 
(domestic ft foreign) sorting, inserting. 
Atlas Temp* (agency) 194 7th Ave. (at 
2 1 s t S t . ) 2 4 3 - 4 9 1 0 . 

PLATE Maken. Printers. Atlas Temps 
(agency) 194 7th Ave. (K 2IU.) 243-
4 9 1 0 . 

PRINTERS: Offact or Utter Shop ex-
perience (any pros ok). Atlas Temps 
(agency) 194 7th Ave. (M 21K St.) 
2 4 3 - 4 9 1 0 . 

RECEPTIONIST. Fee p«id $ 1 2 5 / 1 5 0 . 
Hotel chain. Vacation bcaefia. Meet * 
Greet, aotwcr phoM*. typing. Mohawk 
PUcement Scnrk*. 15 Maidni Laa*. 233-
4 9 5 0 . 

iWCBPTIONIST—Modal. Will do ic-
ccptioniM work w d alio aMxtel for 
buycn. Mfs. Co. Sdafjr to SI50. Mo-
iuwk fUamam Swvic*. IS M S U M UJM. 
233^950. 

RECEPTIONIST Typist. Must have 
front desk appearance and pleasing per-
sonality to greet customers. Phone exp. 
helpful. To $150 wk. Mohawk Placement 
Service, 15 Maiden Lane. 233-4950. 

SECRETARIES: Good steno. (80 wds. 
up) Typing, at least 50 wds. Atlas 
Temps (agency), 194 7th Ave. (at 2l»t 
St.) 243-4910. 

SECRETARIES—9: Steno/No Steno/ 
Diet. Expansion. Career openings in sev-
eral depts. Apply immed, start when 
you can. Eve interviews if nec. Cosmo-
politan (agency) 15 E. 40St.—Suite 300. 
686-9139. No fee. 

SECRETARIES: Paid weekly. Long and 
short term assignments. Clornwall Agen-
cy, 179 Broadway. 349-2520. 

SECRETARIES: Many spots available 
for those whp have good typing & 
steno ability 50 typ./90 sten. Salaries 
range anywhere from $125 to $200 
weekly. Mohawk Placement Service, 15 
Maiden Lane. 233-4950. 

SECRETARIES: Many position* avaU-
able in all locations from Jr. to Execu-
tive, all industries. Never a fee. Never a 
contract. $ to 225. Uniforce Personnel 
Agency, 41 E. 42 nd St. 986-0600. 

SECRETARIES: Winston Agency, 18 
East 41st St. 889-1700. 

SECRETARY: Fee paid $175-200 plus. 
Plush office of major steamship co. 
Assist sales mgr. Typing & Steno. re-
quired. Cornwall Agency, 179 Broadway 
349-2520. 

SECRETARY: Fee paid $185-210. In-
ternational Public Relations dept. of a 
NON-PROFIT organization. Cornwall 
Agency, 179 Broadway, 349-2520. 

SECRETARY: Fee paid $150. Work 
in BERMUDA for this major hotel chain. 
Room ft Board are included. Cornwall 
Agency. 179 Broadway. 349-2520. 

SHIPPING CLERKS: Atlas Tempc. 
194 7th Ave. (at 21m St.). 243-4910. 

STATISTICAL TYPIST: Must be able 
to use long carriage typewriter. Able to 
type financial reports. Salary to $175. 
Mohawk Placemen Service, 15 Maiden 
Une. 233-4950. 

SYSTEMS: Winston Agency, 18B. 41M 
St. 889-1700. 

TYPISTS: Winston Agency, 18 E. 4Ut 
St. 889-1700. 

TYPISTS: (at least 60 wds.) exp. 
in letter/mail shop very helpful or in 
publishing, advenising, printing or banks. 

TYPISTS: lo $150. "The 2-3-4 day 
week" Famous fashion magazioc w/up 
ft downtown officas seek* 16 typisu 
(Stat exp or exec typewriter cap • de-
finic plus) for 1-5 day positiont working 
on interaMiag proKCU. (One week to 6 
month duration). Start ai (ooa f| yow 
CM. Asvlr ia pamoa to Mt. MkrUo* 
Wait* at rn—n^iraa (agancy) 19 I. 
40th Sc. 6M-9199. 



Cnevance Viitory Brings BrUge 
Workers Batk Overtime Wages 

FISHKILL—A third-step grievance decision has been won by the Civil Service Em-
ployees Assn.'s Bridge Authority chapter, resulting in back overtime pay tor two of the 
uni(»i's members. 

Milton Zwickel, chairman of the Statue Bridge Authority, issued the decision after 
the maitter had been denied by 
admlnletFatlve officers at the 
first two steps of the grievance 
procedure. 

The twto CSBA members who 
brought the successful grievance 
were Stephen P. Doonan and 
Phillip R. Mikesh. both of whom 
work on the KingBton-Rhinecllff 
Bridge. They receJved their 
checks on Oct. 15. 

At Issue was whether the au-
thority could bring in part-time 
employees at regular pay to sub-
stitute for permanent, full-time 
employees who are out sick. 

CSEA maintained that this 

practice was a direct vk>lati<» 
of Article 36 of the workers' 
c(n>tract. which states: "Over-
time for toll collectms will be 
given to the permanent Civil 
Service toll collectors for the 
first five days of each eim}k>yee's 
sickness. All oolleetors. when 
called, are required to o(Mne to 
woric." 

CSEA field representative John 
Deyo said the Authority had 
been illegally calling part-tkne 
employees, at straight pay, to 
avoid paying overtime to full-
time. permanent employees who 

would otherwise work at over-
time rates bi plate of the sick 
employee. 

"The wording In the contract 
was absolutely clear," Mr. Deyo 
said, "but it took Mr. Docman 
and Mr. MSkeelh to put an end 
to the abuse of the contract. 
This was the first test of that 
situation, and it now stands as 
a precedent f<»' all Bridge Au-
thority enu>loyees." 

The decision affects more than 
80 such employees, Mr. Deyo 
said. 

Armory Employees 
Pose Suggestions 
To CSEA & State 

NIAGARA FALLS—^A wide variety of proposed contract 
demands, including future contract lives of one year and 
full state underwriting of family hospitalization Insurance, 
were suggested for inclusion in the coming pact talks be-
tween the state and the dvil 
Service Eknployees Assn. by the 
Conference of Armory Etaurioyees 
meeting here at the recent CSEA 
Delegates' Convention. 

The Conference cmuAats of 
eight CSEA Armory chapters 
throughout the state and the 
meeting was conducted by con-
ference president DidE Houghtal-
ing, of Genesee VaUey Armory 
Employees chaptor. 

It was also suggested* that 
CSEA encourage passage of bUte 
before the Legislature to pro-
vide coverage for all aimory 

For facts about your HIP health benefits call 
212 - 754-1144 

Mon.-Fri. 3 A M to 5 P M 
HEALTH INSURANCt PLAN OK GHIAILH NLW VOHK 

62b Matlisoii Avenue, New York, N Y 1002^ 

workers under all sections of the 
Taylor Law, tlie addition of a 
third annual increment step to 
the state pay scale and the ex-
tension of major medical insur-
ance to conclude preventive in-
noculatlons of aU state workers 
and their families. 

Also recommended was a 30 
percent increase in dental care 
allowances, a $10,000 increase, 
to $30,000, of ordinary death 
benefflts, the extension of incon-
venience pay for employees 
working: weekend days and bas-
ing state employee salaries on a 
304-day yewr. 

Suggestions by Conference 
members were also passed on to 
the Chief of Staff of the Oov-
eiwor who heads the Division of 
l^iUtary and Naval A f f ^ . 

These included i m p r o v e d 
DMNA layoff procedures, the 
start of statewide armory worker 
woikshcws to better <iualify ex-
isting and potential armory su-
perintendents. payment for the 
overtime re<iuired annually for 
armory emergency duty training, 
changes in promotional policies 
and reimbursement for perscxial 
property lost or damaged in the 
lb3« of duty. 

hiH Empleymciit 
Is Th* Key 

To Prosperity. 
Bay U.S. Mads Prodvets 

LEGAL NOnCB 

Larao Ptopettics, c /o Wnikm 
O. Burnett, Sliaw ft Co. , 120 Broad-
way, NYC Sobstaace d Cert, of Ltd. 
Partoenhip, duly signed and eBCcnted 
by aU partnen and filed in the N.Y. 
Co. Oks Office Aus. 29, 1975. Bodnen: 
to purciiate all r i^is to one or more 
motion pictures for the United States 
and Canada, and to distribute exploit 
and turn to account the rishs at any 
time held by the Partnership in con-
nection therewith and for no other puT' 
pose. General Partner: William O. But 
nett, 23 Strawberry Hill ATenoa, Stam 
forck Conn., who has cootributad $1,000 
P & L Percentases 1%. Limited Partner 
Bruce Balaban, 200 Central Park South 
NYC, who has contributed «1,000 
P * L Percentace, 99%. 

The Partnership term shall commence 
on the day upon whidi pursuant to 
the Partnership Law of the State of 
New York, the Certificate of Liaiited 
Partnership is duly filed in the office 
of the County of New Yodt^ and there-
after from year -to year, and shall tern 
inate on December 31, 1999, unless 
sooner terminated. No additional con-
tributions may be required to be made 
by the. Limited Partners of the Part-
nership. The contribution of each Limited 
Partner shall be returned to him at 
such times (after distribution of the 
motion picture has commenced) as the 
Partnership h « paid or made reasotiable 
provision for all debts, Uabilitica. taxes 
aiMl contincent liabilities; all cash 
ceired from tinw to time by the Part-
nership in excess of said cash reserve 
ihall be paid to the Limited Partners 
until their total concrIbu4ions shall 
have been thereby fully repaid, and 
thereafter, in aococdanoe with their Part-
netship perceatages, after payment of 
five (S%) percent to the Gesieral Part-
ner as compensation. No Limited Put-
net shall hare the right to subetitute 
an assignee in his place, without the 
written consent ot the Geiieral Partner. 
The General Partner mar admit addi-
tional Limited Partners into the Patt-
nership. No Limited Partner shaU have 
any priority over any other l.imited 
Partner as to oontributioa or as to 
compenaadon bf way of incoaae. In the 
event of the death, retirement or dis-
ability of the General Pawtner, the 
General Partner shall cease to function 
or have any •whority M General Part-
ner and the Partnership shall be db-
sohrwl and Uqaidatad unless within t o 
days thereafter aU of the limited Part-
ners haw giren notioe to the Partnitship 
to jonrinae dm Partnership and thnce-
a f m dM haidets of • aujarity ia la-
tesait of P ft I percaatsfes elaa a 
luccessof Oeasfal Pwtaer. No Uadtad 
Ksrtaar a m deawad tad raoelpi prap-

MM c a * ia lanua for hh 

s en 
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Southern Region III officers are attentive as regional president James Lennon talks to delegates at 
meeting last month in Newburgfa. Seated from left, are treasurer Patricia Comerford, Helen Hayes 
Hospital; secretary Sandra Cappillino, Transportation R'agion 8, and second vice-president Richard 
Snyder, Wassaic Developmental Center. 

Region III Assails Pension 
Use To Aid New York City 

NEWBURGH—Members of Southern Region III, Civil Service Employees Assn., gave 
unanimous support to the proposition that State Comptroller Arthur Levitt should keep 
hands off state employees' pension funds, even for the purpose of aiding New York City 
in its current financial crisis. 

The Region lEI members voted 
unanimously at a meeting at the 
Fishkill Holiday Inn recently to 
ask CSBA Headquarters to back 
the Wesitohester County OSEA 
chapter's court action intended 
to" prevent CJomptroller Levitit 
from investing $25 million in 
New York State tax anticipation 
notes in order to help New Yofk 
City in its fiscal crisis. 

The suit was heard by the 
State Court of Appeals Oct. 17. 
It was rejected by the court, 
which allowed OoonptroUei' Levitt 
to invest the money as he saw 
fit. The funds were invested in 
state notes that day in order to 
prevent the city from going into 
default. 

Members of Southern Region 
and its Westcthester chapter were 
of tihe opinion Ijhe night before 
the court decision, that regard-
less of how it was decided, bring-
ing the case to the state's high-
est court would be a moral vic-
•tory. 

They believed the case would 
uphold the principal that the 
pension funds, held in trust by 
Comptroller Levitt, who is the 
official trustee of pension money 
contributed by state employees, 
should be held inviolate and 
should not be imprtiden'tly in-
vested. 

The resoluftion backing the 
Westchester County suit was first 
approved by a meeting of the 
county division of the Southern 
Region. It was then approved ait 
a full membership meeting which 
followed separate mjeetlngs of 
the Region's county and state 
divisions. 

The resolution asked full mor-
al and financial backing for the 
Weotchester chapter's efforts to 
bring the pension fund e^pendi-
tui'es before the courte. 

Regional attorney Arthur Orae 
outlined the moral and legal case 
against the Comptroller's spend-
ing the peinsion funds to the 
Southern Region members. The 
suit seeks the removal of Mr. 
Levlftt as penalon fund trustee. 

Mr. Orae aadd Mr. Lieviitt'e ac-
tion a« trufllee of the pension 

funds was in conflict with his 
job of state Comptroller. The 
trustee of the pension funds. Mi-. 
Grae said, is expected to obtain 
the greatest interest possible 
when investing pension money. 
As comptroUer his job calls for 
him to try to get the lowest 
amount of interest possible when 
selling state bonds or notes. 

"How can he get both the 
lowest amount of interest and 
the highest amount of interest?" 
Mr. Grae asked. 

Ml-. Levitt, Mr. Grae alleged, 
is investing the fund's money In 
a way that no prudent investor 
for a private company would do. 
If he Invested the fimds of pri-
vate employees in this manner, 
he would be criticized and 
stopped by the courts. 

"Does this mean that private 
employees have more rights than 
public employees?" Mr. Grae in-
quired. 

The attorney said in the legal 
brief he submitted that there 
were numerous violations of the 
UJ5. and State Constiitutions by 
Mr. Levitt. 

The court action stemmed from 
a resolution made by Stanley 
Boguski, Westchester chapter 
legislative chairman, at the state-
wide OSEA convention in Nia-
gara Falls on Oct. 1. Mir. Bogu-
ski made the resolution during 
a speech on the convention floor 
denouncing the use of pension 
funds to help New York City. 
Tha resolution, which sought le-
gal action to prevent the use of 
pension funds for such purposes, 
was appaoved by the convention 
delegates. 

There were nunoeroxis questions 
at the Southern Region meeting 
as to why CSEA aa a whole did 
not back the suit against Comp-
troller Levitt, but left it to be 
brought by Westchester chapter. 

'"All the credit would have 
gone to the entire CSEA and 
not just to the Weetche^ter chap-
ter if the state officers had back-
ed his suift," Phil DelPiszo of 
the !4kldleU>wn Hospital chapter 
said. 

Southeni Region m president 

Taylor Law & Job Actions 
Scheduled On The Agenda 
At Albany Region Meeting 

ALBANY—Albany Region IV, Civil Service Employees 
Assn. will hold a regional workshop at the Queensbury Hotel, 
Glens Falls, Friday and Saturday, Nov. 14-16. 

The Friday night session will include a general business 
meeting and a separate school 
district session. 

The Saturday session will have 
two separate presentations. The 
morning session wiU deal with 
the Taylor Law, with various as-
pects and implications of the law 
to be presented. John Sands, 
from the New York State School 
of Industrial and Labor Rela-
tions at Cornell University and 
a professor at the Albany Law 
School, will present the main 
address of this session. Mr. 
Sands will also serve as a mem-
ber of a discussion panel with 
Martin Barr, counsel with the 
Public Employment Relations 
Board that enforces the various 
rules of the Taylor Law, and 
James Roemer, counsel for 
CSEA. The panel will be open to 
questions from the floor. 

The afternoon session will 
have a presentation, "How a 
Union Organizes for a Job Ac-
tion," and will deal with the 
various types of j<rft) actions that 
have been utilized in various 
situations In the past. CSEA or-
ganizer Lee Prank will lead the 
session. 

A discussion will follow with 
questions on the two topics dis-
cussed., 

A late Halloween Dinner party 
will be belt! that evening. Par-

Disclosure Order 
(Continued from Page 1) 

incomplete statement, as recom-
mended by CSEA, does not con-
stitute a waiver of the individ-
ual's right to object at a future 
date to the various inconsisten-
cies and ambiguities contained 
in Executive Order Number 10, 
or the Financial Disclosure 
Statement, or to challenge the 
legality of the order and state-
ment." 

ticipants are asked to dress ac-
cordingly. 
The Sunday morning session will 
handle any business left on the 
agenda. 

Correction 
In recent editions of The 

Leader, details of two con-
tract settlements involving 
the Chemung Solid Waste 
District and the Ichabod Crane 
Board of Education, Valatie, and 
employees represented by the 
Civil Service Employees AaSsn. 
were reversed. 

In the Chemung settlement, 
the new contract, retroactive to 
Jan. 1, calls for a 13 percent 
hike in pay for the first year of 
the pact and a 5 percent boost in 
the second. Also granted was a 
uniform allowance plus person-
al and union bvislness time off. 
The Chemung settlement also 
calls fbr a "75-1" rtetirement 
plan. Reti-oactive pay ranged 
from $500 to $1,400 for the 36 
workers covered in the agree-
ment. It was the first CSEA con-
tract for the workers, accwding 
to union field representative 
Jack Miller. 

The non-instructional Crane 
School employees won an across-
the-board wage increase of 27 
cents per hour with the excep-
tion of bus drivers who will re-
ceive 15 C3nts per hour more. All 
eligible employees AVIU receive 
increments. The Increase is ret-
roactive to July 1, the date the 
previous contract expired, ac-
cording to CSEA field represen-
tative Michael Carroll. Overall 
the settlement will cc»t the 
school district 7.8 percent but 
some employees will receive in-
creases of up to 1& peiTcent dur-
ing the 1975-76 school year. 

Westchester County local 860 
second vice-inresident Stanley 
Boguski explains reasons for his 
opposition to use of employees' 
pension funds to aid New York 
City. 

James J. Lennon voted to ab-
stain from takixig on the suit 
against the Comptroller on the 
incorrect information that he 
was going to invest the money 
in state bonds, not short term 
notes. 

"The statewide officers stick 
together when they make a de-
cision. Having been given no 
authoi-ization on the question 
from Southern Region, I did not 
feel that I was empowered to 
go ahead on my own on this 
lawsuit," Mr. Lennon said. 

The Southern Region presi-
dent also pointed out that his 
name was put on the lawsuit as 
a courtesy by Westchester chap-
ter. 

"Since aeveral of the people 
bringing the lawsuit live in the 
same city I do. New Rochelle, 
why wasn't I given tlxe addi-
tional courtesy of being called 
up and informed of of the 
details regarding this lawsuit?" 
Mr. Lennon asked. "I might 
have voted dlffemitly on the 
question if they had done «)." 

Beulah B. Thull 
(Continued from Page 3) 

throughout the state and laid 
the cornerstone of the OSEA 
Headquarters building, 33 Elk 
St., Albany, when it was built. 
Mrs. Thull was a graduate of 
Cornell University and attended 
its graduate school of library 
science and school of public fi-
nance. She was a librarian for 
the State Tax Department and 
ultimately became a research as-
sistant to the New York State 
Tax Commission and the State 
Comptroller's Office. 

Active in many fields, Mrs. 
Thull was Rensselaer County 
historian emerita. Earlier this 
year she was presented with a 

certificate of commendation 
from the American Assn. of 
State and Local History citing 
her "long and continuous service 
to the field of local history as 
coimty historian." 

Mrs. Thull was a charter 
member of the State Federation 
of Women's Clubs and was listed 
on that organization's honor roll. 
A campaigner for women's siif-
ferage, she was also a charter 
member of the State Women's 
Legislative Forum and the 
founder and first president of 
the Rensselaer County League of 
Women Voters. She was also a 
founder of the Rensselaer Coun-
ty Campfire Oirls. 

Judge Samuel E. Jacobs 
(Continued from Page 3) 

from laying off 369 and success-
ful legal action against the 
forced use of state employee 
pension funds to purchase Mu-
nicipal Assistance Corp, bonds. 

Long active in civic affairs, he 
served as an assistant corpora-
tion counsel for the City of Al-
bany and was elected to two 
terms as a Judge of the City 
Court here. In 1968, an a s ^ 

date of DeOraff, Foy, Conway 
and Holt-Harris, he began his 
work with CSEA wlvile maintain-
ing the position of special assis-
tant corporation counsel for the 
City of Albany. Judge Jacobs was 
also past priesident of the Albany 
County Bar Association. 

He is survived by his wife. 
Shirley, five children, aiwl nine 
grandchildren. Memorial contri-
butions may be made to the 
Heart Fund. 



Need Manager, Secretdry, Clerk, Others cn 

T h e following is a s imu-
lated radio broadcast by the 
State Employment Service. 
The jobs noted, however, are 
real ones. 

ANNOtTNOBR: Are you look-
ing for work? If so, you will 
want to check these openings 
'listed with the New Yoric Stete 
Employment Service. Make a 
note of the number to call if 
a job interests you. If the posd-
tion is In New York City call 
(212) 4»8-T3i30, For jobs outside 
of New York CJity in nearby c<Hn-
munities, consult the Nassau and 
Westchester telephone director-
ies. Look under New York State 
Department of Laibor-Job Bank. 

If you find that today's open-
ings aren't suitable for you, keep 
in mind that there are many 
other kinds of work available at 
our New York State Employment 
Service offices. Andi remember, 
there is never a fee to you or 
to the employer who Hsts his 
job with us. Now the listing: 

SPEAKER 1. A retadl app€U*il 
chain with headquarters In Man-
hattan needs a STOEUE MAN-
AGER. Applicant must have 
four-year college degree and some 
experience as a management 
trainee. Will rotate wnong six 
New York City stores relieving 
other managers. Will work Sat-
urdays and some evenings. Sal-
ary $10,000 a year. 

2. A Queens service station 
has an opening for an experi-
enced AUTOMOBILE MBC5HAN-
IC. Knowledge of automatic 
transmissions not required. The 
pay is $5 an hour, could go 
higher depending on experience. 

3. A SBCRETAfRY is being 
sought by a Maniha4 t̂an insurance 
company. Must be able to take 
steno at 100 words a minute. WiU 
do typing, make appointments, 
perform other secretarial duties. 
The position pays $200-$225 a 
week, depending on the job-seek-
ers' experience. Some overtime is 
required. 

4. Up in the Bronx, a machine 
shop has the help wanted sign 

out for a TOOL MfD DIB MAK-
ER with at least four years of 
experience. WW lay out metal 
jrtiock and set up and operate 
machine tools. The pay ranges 
frmn $3.50-^7 an hour, depend-
ing on experience. 

5. There's an interesting op-
portunity waiting for a CXXST 
A<XX>UNTANT with a Manhat-
tan steamship line. Applicant 
must have four-year ooUege de-
gree in finance or aocounting, 
and five to eight years of fbian-
cial planning expwience in trans-
portation-related employment. 
Must know sales and msoiceting 
operations. Will represent com-
pany in dealings with South 
American clients. Fluency in 
Spanish is required and &e of-
fered salary is $28,000 a year. 

6. In the apparel field, a 
Manhattan maufacturer of la-
dies sportswear te looking for a 
SEWING MACHINE OPERA-
TOR. Must be experienced on 
Rimaldl safety stitch macidne. 
Will do aH sections on nntemity 
sladcs. Ttiis is piece work and 
employer says pay should w&c-
age $140-$150 a we^. 

7. On Long Island, a LATHE 
OPERATOR with at least a year 
of experience is in demand. Will 
operate lattie to make aluminum 
spools for X-ray maciiine hous-
ings. I^iere is no set-up w<Mk on 
this job. The hours are 7:30 
a.m. to 4 pjn. and the pay is $3 
an hour. 

8. Elsewhere on the Island, an 
employer is trying to locate an 
all - around UFHCNUTI^SIER. 
Will work on expensive custom 
furniture. The job pays $5 an 
hour and up, dependbig OR ex-
perience. 

9. Back in the City, a health 
care facility in Manhattan Is 
calling for an ELEXTTEIONIC 
TECHNICIAN, mist ha/ve some 
college background and two-five 
years experience. WiH sot up, 
maintain and r^>air electricail 
and electronic instrumeiriaition 
for laboratory test animals. Must 
have lab background and some 

toiowledge of animal ptonaioiogy. 
Salary $12,000 a year. 

10. Next on the wanted list: 
A CLERK-TYPIBT for a ma-
chine siM)p in Brocddyn. Type 
inventory lists and correspond-
mce. Must be able to do 50 
words a mintite. Hie pay is $3.50 
an hour for a 20-hour week. 
Hours to be arranged. 

11. In Queens, a firm making 
insecticides is in the market f w 
a BI7SINE1SS PROORAMME2R. 
Must be fully-experienced in 
AJN.S., C O B O L , D X > S . and JJC.L. 
WtU be required to pass employ-
er's flow chart test. It's a 40-
hour week plus swne overtime 
and the salary is $13,000-$15,000 
a year, depending on ability and 
experience. 

12. A Manhattan hotel is seek-
ing an EaiiESCTRIlCIAN with at 
least five years experience. Must 
have c h e d E B b l e referaices. Will 
w<M-k Saturdays and Sundays. 
Days off to be arranged. The 
job pays $181.86 a week. 

13. There are som« profession-
al-level positioi^ in West(diester 
that are w(Mth some a t t ^ i o n . 
The first is for a STTATISTICAL 
BIOLOGIST with an MB in sta-
tistics and two-five years of job 
experience. WiH do design of re-
search experiments with empha-
sis on biological application. Sal-
ary $13,000~$16.000 a year. 

14. Another Westchester open-
ing calls for a CEIRAMDDC EN-
GINEER. The requirements to 
qualify bKdude an MS in chem-
ical or ceramic engineering and 
five-seven yeans of esqwrienoe. 
WiU work on (tevelopment of zeo-
lite absorbents and catalysts. The 
positi(m pays $1,100 a month. 

15. Another listmg is for 
a HAND CARVER. WUl foUow 
drawings, carve designs into 
wooden pictiore frames. Use <diisel 
and mallet. Must have own tools. 
Must join union. The starting 
salary is $150-$175 a week, de-
pending on the applicant's abifl-
ity and experience. 

16. In Manhattan, there's an 
opening for a TRAFFIC AGENT 

Suggestion Awards Go To 4 7 
Forty-seven New York City 

employees have been awarded 
certificates of merit and cash 
awards for suggesUons to save 
New York City money. 

The suggestions—^the project is 
sponsored by City Personnel De-
partment—saved the City an es-
timated $23,257 the first year. 

The top award of $250 went to 
park foreman Anthony Guigli-
ano of Queens. He suggested 
moving the 18th green at Forest 
Park Golf Course near the main 
entrance instead of at the far 
end of the course. This change 
rediices cost of maintaining giate 
watchers at the old exit. 

Other winners were, from the 
Bronx: Sol Elbaum, Fire Depart-
ment; Joseph Gang, Human R«-
sotirces Administration; William 
McGarry, Transit Authority; 
Louis Trophy, TA; and Joseph 
Rodriguez, TA. 

Brooklyn winners were Robert 
Ackerman, Health and Hospitals 
Corporation; Bertram Alexander, 
TA; Edith Armstrong. TA; Sal-
vtaitore Bevilacqua, TA; Manual 
Booker, TA; Anthony D'Angelis, 
TA; Rhys Domens, Finance Ad-
ministration; Deborah Findlay; 
TA; Ronald mter. Of flee of the 
Comptroller; Archie Friedberg, 
HHC; Anthony Oordine, TA; 
Heii)ert Gross, HRA; Gfeorse 
Hoach, TA; Herman Kaslov. 

TA; Vemeal Kizer, HRA; Nicho-
las Lamattioa, TA; Edward 
Lauer, Board of EJducation; Den-
nis Leahy. TA; Elsie Mallow, 
HRA; Frank Mermelstein, HRA; 
Arthur Peskin, TA; John Parts, 
TA, and Domenick Schiumo, TA. 

Manhattan winners are Merrill 
Cleghome, TA; Alan Ehrlich, 
TA; Arthur Fox, Finance Ad-
ministration; Eliot Landsberg, 
Office of the Oomptrc^er; Ul -
lian Newirth, Fire Department. 
Jacqueline Silkman, Health De-
partmeivt; and Donald Wblte, 
TA. 

Queens wiimers were Quincy 
Arabio, Parks D^;>artment; Gio-
vanna Bellino, TA; Sal Cirami. 
Board of Ed; Robert Oulnta. 
TA; WUliam Kelly, TA; Peter 
Masszie, TA; ElUot Miedoff, TA; 
Diego Perez, TA; Oswald Reid, 
TA; Bruce Snider, TA. and 
Charles Sullivan, TA. 

Staten Island winners were 
Robert Dolan, TA; and Alexan-
der Watstm, Fire Department. 

Honorees from Long Island 
were Vincent Boland, TA; PhlUp 
Martello, TA; A. Tortartila, TA; 
Arthur dampiU, Finance Ad-
ministration; Brant IsMooff, 
HRA; William Kennedy, PRCA; 
Jame9 UtUe, TA; Nicholas l ias , 
trangelo, HHC; Anthony Otuv-
ato, HHC; Louis Melnick, TA: 
Jotm Stackovits. Transit FoUoe; 

and Nancy Zweig, Finance Ad-
minlstratimi. 

From New York State, Daniel 
Angioletti of the TA was hon-
ored and from New Jersey Law-
rence Weingroff, Onnptroller's 
Office wias an award recipient. 

B U Y U . S . 
B O N D S ! 

XMAS PARTIES 
OFFICE LUNCHEONS 

OB DINNERS 
THE ALL NEW 

Herberts 
138 WASHINGTON AVE. 

~ 482-2268 — 
O N CAPITOL H I I X 

SMORGASBORD OUR SPECIALTY 
Two Floors • Separate Bars 

Seating 175 - 250 
No Party Too Large 

Weddings - Meetings 

DEER HUNTIKG 
o o 2600 CaokiU Mo. acres! Bucks 
everywbere. Deluxe ueam hcMed 
roonu. Cocktail Louoce. For tcKf-
vatioMs: 

• W O — I 
••l«l/h*t*l 

PAKKSVILLE, N.V. 
Direct Wire: (S12) 5S«-SS7t 

experienced on atwiiiwhtp cargo 
sales. WiH sell commercial and 
industilal freight. Must be fhieni 
to BnsUsii and l^panirti. H M po-
sitkm pays $10,000-41)2.000 a 
year. 

17. A book publishing firm in 
MBniiaitta& is looking for a 
iBOOKEEBF!ER witb ab least 
Ave years experlenoe. W&l wotk. 
to general ledger. Prepare pay-
roll for seven people. Type !n-
Yoices. It's a one-peraon of floe 
located tai Manhattan. The pay 
Is $180 a week. 

18. A hospital in the Bronx 
needs an OCX^ATIONAL 
THBRAiPaBT. Mus^ be registered 
and ha>ve BJ8. degree, and pref-
erably aome job experience. WiU 
help Irian suitable aotivittes for 
persons with spinal cord injuries. 
Salary $12,000 a year. 

ANNOUNCER: The phone 
number aga4p for New York City 

Metro Employment 
Setting Yule Party 

MANHATTAN—The Met-
ropolitan Division of Em-
ployment chapter. Civil Ser-
vice Employees Assn., will 
hold ite Christaoas party Thurs-
day, Dec. 18. 

The event wUi be held at the 
Martin Luther King Jr. Labor 
Center, ai W. 43rd St.. Man-
hattan, and will begin at 6 pjn. 
•Rie party will have live music 
and a coivttnuous open bar and 
buffett. 

Tirfcets—$5 for members, $10 
for non-msranbers—are avatlabte 
from the following: Garl Laurkio, 
telephone number C312) DE 6-
2210; Roslyn Knatrowitz, (212) 
855-7500; Connie Mlnai^, (212) 
855-7500; Ralph Fabiano, (21») 
488-6158; Vincent DiOrazia. 
m 2 ) EXE 6-21210, and Martin 
Shennan, (516) 023-1960. 

Oiecks should be made pay-
alxle to Division of Employment 
chapter, OSE2A. 

Officials Explaining 
Officials of the Hiunan Re-

sources Administration and the 
Department of Social Services 
will explain citizens rights <xi the 
television program "Frontline 
Nfew York City," WNYC-TV, 
Channel 31, Monday, Nov. 17 at 
8 pjn. It will be repeated Tues-
day. Nov. 18 at 3 pjn. 

Pub/fc Forum 
A public forum on the impact 

of bus and svrt>way faire increases 
after three months, will be heM 
Tuesday, Dec. 2. j^ionsored by 
the Institute for Public Trans-
portation, it will be held at tlie 
Carnegie Intemaitional Center, 
34S East 4601 Stxeet, P b ^ Aiw-
nue, at 9:90 ajn. 

'GiDe<N]<¥i^iiam 
V v» HOKLMSMMUCASmV 

SAIATOCA SMUNGS, hEW VOM I M S 

STATE KATES 
CONFERENCE CENTER 
BANQUET CATERING 

Toel Eisen S18-584-S0M 

is (ai2) 488-7330. For those 
Long lEdand end Westcbest^ 
Jobs, check tile Nassau and West-
chester tekphone dlreotortes. 
Look for the Job Bank Usting 
under New York State Depeirt-
ment of Labor. 

WHERE TO APPLY 
FOR PUBLIC JOBS 

A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION r ^ v d i n g advwtis*-
mant piMse write or caii: 

JOSIPH T. H U l W 
103 SO. MANNiM ILVO. 

ALBANY N X PhMM IV I-M74 

NEW YORK CITY — Persons 
se^dng jobs with the City 
should file at the Department of 
Persormel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 aJn. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 pjn. 

Those requesting applications 
by mall must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Aimouncements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via ttie 
IND (Chambens St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phoive: 596-
8060; NYC Transit Authority, 
370 Jay St.. Brooklyn 11201, 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the I^partment of Civil Service 
are located at the World Trade 
Center, Tower 2, 55th floor, New 
York 10048 (phone: 468-4248: 10 
ajn.-3 pjn.); State Office Cam-
pus, Albany, 12226; Suite 760, 1 
W Genesee St., Buffalo 14203: 
9 am.-4 p.m. Applicants may ob-
tain announcements by writing 
(the Albany office only) or by 
applying in person at any of 
the three. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

For positions with the Unified 
Court System throughoiit New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway, N.Y., 
phone 488-4141. 

FEDERAL — The CivU 
Service Commission, New York 
Region, runs a Job Informatk>n 
Center at 26 Federal Plaza, New 
York 10007. It» hours are 8:80 
a.m. to 5 pjn., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office. 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise indicated. 

INTEBGOVEBNMENTAL — 
The Intergovernmental Job In-
formation and Testing Center 
supplies information on N.Y. 
City arui State and Federal Jobs. 
It is located at 90-04 161st St., 
Jamaica, Queens, 11432 and of-
fice hours are from 9 a.m. to 
5 pjn. weekdays. The phone for 
information about city jobs is 
528-4100; for state, 526-6000; 
and for federal, 526-61»a. 
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Westchester County local 860 president Rasrmond Caasidy explains reoscms bcMnd 
his chapter's law suit to prevent State Comptroller Arthur Levitt from investjn«-
pension funds in tax anticipation notes. Listening are Westchester's Edward Garafa 
and, in background, Sullivan County chapter president Earl Btvins. 

South Region Takes Stand 
On Pension investments 

See Story on 
Page 14 

John Van Dner, pneaUeut 
of Orance-mster-Salliraa 
Retirees ehayter 917. speaks 
his mind doing debate. 

Hi^land Training Seho«rf Letchworth Village chap-
chapter 550 pnOdtnt Mary ter 412's Manny Ramires is 
Jaekaon was qpirited par- shown in thoughtful pose 
tlcipant daring discussion, as he seeks information for 

his members. 

ABOVE: Donald Webster, White 
Plains unit president, clarifies 
Westchester chapter's position on 
suit to block investment of em-
ployees' pension funds. 

RIGHT: Green Haven Correc-
tional Facility chapter 158 presi-
dent Carl Golub asks support for 
nine prison foremen, who have 
since received assurances of job 
replacement. Listening in fore-
ground is CSEA director Nicholas 
Puzziferri (Mental Hygiene. 
Southern Region). 

BELOW: Bea Kee, of Helen 
Hayes Hospital, explains her 
views for upcoming state nego-
tiations. 

Elected as Southern Rî ^on ID members of statewide negotiating teams are, seated from left. Rose 
Marcinkowski. Highland Training School; Patricia Comerford, Helen Hayes Hospital, and Marie Ro-
manelli, SUNT at New Paltx. Standing are Harold McKinney, Hudson River PC; John Long, Jr., 
Helen Hayes Hospital; Robert Comeau, Eastern New York Correctional Facility; Phil DelPizzo, Middle-
town PC. and Alexander Hodig. Middletown PC. 

Jane Lewis, left, and C M Dolwviak. b«4h of 
Orange Coanty chapter 83€. exchange views. In 
background are Datchcas Cawily cluiptw 814 
leaders Scott Daniels and EDis Adams 

Rockland County chapter 844 president John 
Mauro presided over meeting of Southern Region 
Coony Division in his capacity as regional first 
vice-president. Dutchess chapter's Pat Robins is 
shown with him. 

Meeting on social services probl<mui are. fitim left. H. Larry Jonke. Westehecter; Alan Goodaaaa, SBI-
Uvan; Pat Thomas, Orange; Sharon Vance, Putnam; Helen McCuUnn. DatcheaH: Larry Seanlan, CSEA 
field representative, and cliairman Pat Splcci, Rockland. The rectoiial cMiimittce was set vp iMt 
summer in an effort to better coordinate and aU in oommunications between the statewide sstisl 
Nsrvices oMnmittee and tlie local units. 

SMithom Bagloa sapcrrisor Thomas Lnposdlo, left, listens as Letch-
wwth Village diapter's John Clark Infonns him ot conditions at his 
intWwfton. Mr. Clark to also » CSEA direetor (Mental Hygiene. 
Hsathrm). 

(Lndw ftotot br T«1 Kt»lM) 


