]

X | . .
| | ok | E\ . |
On May”r'l, 1952, we served notice on the company that the time had come to end dis-
crimination against women. A mass demonstration at the subway 'drqmaﬁzed this de-
‘mand. 7 - S - A
Local.301 conducted a thorough sufvey of the women's rate s‘rrucfulr‘e. in June, 1953.
Result — MORE THAN 1300 WOMEN WORKERS RECEIVED INCREASES OF FROM )
3¢ TO 22%¢ AN HOUR. . - : " - N
229 jobs increased ?Jo‘the I-Corh_r'non Lcibéf: Rate or a :
7 jobs 'alreddy at Thef_g';mlmon.Lﬁbof\Rd_te got additional incrgqées, *;
OE 47 jobs were increased to within 3"z¢ of Common Labor. o __
® 2-'ll_'io‘bi$_were increased to within. 6la¢ of Common Labor. ER
TOTAL — 373 JOBS — 1300 WOMEN WORKERS — RECEIVED INCREASES FROM T
3¢ TO 22%¢ AN HOUR. Majority .of the increases were around 8¢, 10¢, 13¢ and I4¢ -~ | “a
an hour. | | . - | - | o

The outstanding performance of Local 301 in serving Schenectady GE workers from 1936 to 1954
has won our local uriion the respect and praise of the entire labor movement. Even National UE has
tried to get into the act by claiming the Local 301 record as.its own even though National UE leaders
were unable to achieve anything for other GE women workers. R
‘Even. Helen. Quirini recognize

ord of Lacal 301 an

- 3 .
e — . .
’

. This record of gains for women is not important for women alone. |t is of just as great impor-
tance to men, for by enforcing the principle. of equal pay, we protect the rates and conditions of men
_and prevent.GE from exploiting one group which could eventually take over many men's jobs and work

‘them for much lower wages. =~ o S | N

" Local 301's on-the-job record for Schenectady women workers has set the pace in the electrical
industry. That job was accomplished by the unity of Schenectady women and the ability of their

elected leadership.. - - S o] B A

An even greater record is

provmisedf&r- ..'i'héf. future when Qé*‘unife' ou'r'\;frené_’rh with the 80.:00'0. GE \

 UNITE THE GE CHAIN—VOTE IUE-CIO LOCAL 301 |
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Workers in IUE-CIO where a chain-wide fight wil be made for "equal pay for equal work" for al GE. - 1 "}

- for GE workers,

):a.ughtur . _
. _Avorker whose death was part-

The past week brought new
proof that the experienced lead-
ership acquired by Local 301
over the past 17 years pays off

This experience paid oft to
~the tune of $2,375 in ‘cash
payments to. the widow and
‘ of & former G

Iy related to his job at the
Malta Test Station, ™

L.ocal 301 initiated the case
after Francis Poirer died at

~his home on Dec. 28, 1952,
o Owr Local Compensation At-
pushéd . the case in.

spite of-strenuous-objections -

tormey
and delays by the company.
The .company even tried to
take advantage of the secur-
ity regulations at Malta and
have the case dismissed on

- grounds that security .would

i«

- July 10..

tions beginning
July, the election should be
‘held before then to permit

L il anRqa

A1 WORKERS B

t

(¢
Y R Kt
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S Election Should |
‘ o Within Next 2V2 Weeks

We should have our election
the last week of this month.
That is the best estimate to-
day. C

The Board's order was is-

sued a weck ago yesterday. It

provides that the election
must be out of the way by

~ Because several hundred
GE workers will start vaca-
the 3rd of

ot permit - disclosare of the
Poirer's

nature of  Brother
work. - '

o= O -Gompensation-- Attor- -
ney avoided this obstacle and

on June 8 the Referce handed
down his ruling. It provided
Y d S

for a cash award of $2,37H
plus weekly benefits of $26.25

_to the widow and daughter.

: “‘w-u."i‘
N s [ )

ot

- Held

everyone to vote.

The NLRB conference to

set the date will be held Mon-
day, June 21. At that time
the polling places and other
clection regulations
ironed out by all parties.

UE will undoubtedly try to
delay the election as long as
it can, even at the expense of
preventing hundreds of GE
workers from voting in this
most important decision.

‘But UE should not be per-
mitted to get away with fur-
ther delay. Already they have
lFeld up for 15 weeks our
move to ‘unite 100,000 GE

against the company.
- Watch for the announce-

ment of the exact date early

next week, IUE-CIO lLocal

301 will rush you the news
.as. soon .as.the date is set.

‘areas where it ean be done

will be.

workers in-negotiations

0 o )
The General Electrie.-Com-
pany is continuing to held, to

the attitudé of “Hooraysfor

profits. and to hell with the

“employees.” GE .made this

crystal clear during the past
week of negotiations in New -

| York.

- Throughout the.week IUE-
ClO leaders continued
prove to company officials
that GE workers need and are -
demanding assurance of con-
tinued jobs and regular week- .
ly pay-checks the year round.

‘But still GE_answers that peo-
ple can “get by."

- TUE-CIOQ leaders. also con-
tinued to hammer away at the
company's run-away shop-
program. They are demand-
ing that the company call a
halt to its policy of moving
jobs away from Unionized lo-
cations to wholly new areas in
the South and  West, and
“farming -out” work to other.
at
a cheaper rate. |

GI refused.. According to
Boulware that. is ‘none of the
workers' business.”

‘But IUE-CIO insists that it
is the “workers’ business' and
that the company has an obli-
gation to assure the people
who produce the profits of
continued- year-round employ-
ment, Specifically, JUE-CIO
is demanding assurance of 52~
pay-checks a year.

The maximum assurance
that GE workers now have is
only four hours. That is the
amount of call-in time guar-
anteed, e -

This attitude on the part of
the company is additional evi-
dence of the advantages Boul-
ware has taken of the UE

stall which has prevented us
from uniting sour strength

with 56 GE loeals’in IUB-CIQ- - - -

and confronting‘the company
100,000-strong in negotia-
tions. Until we have finally

obtained this unity, it is clear

that Boulware will continue

along the same lines. . .

\ .
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 These sections of the NLRB order for an elec-
tion show that even the NLRB members are
convinced that “UE Local 301 has been virtual-
ly depleted and is incapable of administering

o

the Contract."

L) A D d ~
) :, s -|. '-,‘ l.’:_.:"d" N 'l_\-' .r|'\l.'n-\'-'.'

It alsa shows that the Board
VM(“‘H'!bE‘I‘h agreed . that the decision to leave UE
represents the near-unanimous opinion of tht_
‘members of Local 301, '

Layoff Attempt |
Blocked in Bldg. 48

Local 301 beat down a GE
attempt to lay-off a worker in

Bldg. 48 on grounds ‘that the -
“dissatisfied.”

foreman was
'The worker is Violet Korbeck.

She accepted the job in
#48 on May 27. A week later
the foreman complained and
sent her to Bldg. 1. June 9
was to be her last day. But

Board Membe " Townsend ™ |

took her case to Bldg. 41, the

company backed down and

Sister Korbeck stays on the
JOb

GE 'Chi-seling Stopped

GE tried to chisel J. Pat-
node in Bldg. 273 out of his
report-in time after Foreman

Smith told him to punch his

card and go home. However,
Smith refused to issue a “no
work’ pass.
McColl carried the fight into
41 and won the case.

After a fight carmed into
Bldg. 41 laSt week by Chief
Steward. Mastriani, J. L. Da-
violo of Bldg. “T3-A. won re- -
classification of his job to
‘Welder, Spot and Layout.

Formerlv classified as a

Spot Welder, Daviolo protest-

ed because. of the work he was.
required to. do. “As a result of

the argument- presented to

ma,nagement the up- -grading
~was arranged..

Sﬁ'mﬂ' Seniority

Saves Another Job

Class A .

~John Marmano
Stockkeeper, bumped in Bldg.
42. But the company refused

to allow him to bump another:
~ job-in Bldg. 40 W1th the same

rate.

However, Board Member

Christman fought the case...
- out with management in Bld ¥
41 -and again enforced our'*_
‘plant-wide Seniority ‘because -

the other employee in Bldg.
40 had four months less serv-
ice than Marmano

[a}

OF LOCAL 301

 On T-V Tonight
WRGEB

(Followmg the Flghtsl

Board Member

For help on...
- @ Layoffs
@ Unemployment
| Insurance
@ Compensahon
-~ 8-Qptical Plans
@ Discount Plcxns

- See Your
Du_ly-Elected'
- Shop Stemard'

|

CCART: John “dydi..l.lll protests
the inadequute rate of 2,085 on the
Rowhottom: Machine,

crease rate because of: skills and
knowledge requived, '

Bldg., 16: DBoard Member Wil-
liams will process case with man-
agement for proper pl.a('ement for
Jesse Mead with 4 years’ service.
~Bldg. 40: John Obman has re-
reived notice of layoff due to lack
of work., Board Member D'Amico
will take case to Bldg., 41 for suit-
able placement,

Bidg. 60: J. Brennan has pro-

|- tested the cutting of standard price - -} =

on job #2425261 in vielation of
contract. Steward Milkins will pro-
cesg case with management to cor-
rect this violation.

Bldg. 73: The Company has re- -

fused to reengage B. Traina who
has returned for work after ab-

--sence due to illness. Board -Mem» Loz

.ouN

Bu.nd Mem-
ber MeLean will handle cise to in-.

her Di Lorenzo will take case to

Bldg. 41 for proper placement.

Bldg. 84: D. Mittler, O. Harring-
ton, H. Mozcelewski and W. Teneza
have transferred into this Dept.
and received starting rates 1 stey
lower than they should.: Boart

Member Kaminski will take case

to #41 for proper increase in start-
ing rates. .

f - .
Sy e v e dw gt o ma e o

(01 Stops Wage
Cut, Wins Back Pay |

IUE-CIO LOCAL 301 NEWS

OFFICIAL ORGAN OF LOCALc301,
REPRESENTING SCHENECTADY
> GE WORKERS ‘

Publlnhod by the Edilorlul Commiiten
Prosldont oo Jamos J. Cognata
Vica Prosldontom e oo Joseph ~Alols
Treasurar Josoph Whitbeck
Rocording Secrotary. . eeaa— . Miles Moon
Ar't Rocording Socretary..__Rudy Rlsland
Chief Shop Stoward——._William Mastrianl
Buslnoss Agonte— oo Leo' Jandreaw

301 LIBERTY ST.  SCHENECTADY 35, N. Y
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All the Way from Calzforma—-——-

JOE

(JOUSEMAN — P

One of the hundred- odd pro-‘"

fessional pie-cards .who "have

converged on Scheneciady from .

all over ‘the country is a guy

who calls himself Ioe House--

mar.
He came all the way from

Cahforma in an attempt to
help grab control of our Lo-°

cal for the National UE. - He
is one of the hundreds of im-

ported hacks Matles hoped to-
pack our March 15 member-

ship meeting with.

Like practically all the oth-
er strangers to our commun-

- ity, Joe Housman has a back-
decent ‘people

ground that

would not be proud of.  And

any self-respecting Labor’ |

leader would be ashamed ot'

Like most UE “organizers,
Joe Houseman h‘lS no sohd'
labor background to recom-
mend him. I—Ie got his job as

a leech living Off the dues
~-'money of UE members

“rough questionable pohtmal . didn’t get a single vote in the

__snnections.—
You don't have “fo check far

to find out just how. mcompe-‘

fent th:s outsider is.

in  Hollywood, = Calif. |
plant had been in UE Local
1421 for 10 years.

Huci\ster Houqeman |

Teke the RCA Record ‘plant

- This

Two, years. ago an election

~was held at the plant. Jce
‘Houseman was in charge.

The result was that UE
election.

UL and political hack House-
man!

Anolher UE campalo'n that

Houseman “(and his political

crony Bill RElconin, also from

California who is here trying-
to wreck ourlocal) worked on
§ was the Standard Coil plant

,of Los -Angeles.

Again Houseman failed and F

UE losL another election.

After being  exposed to
Houseman a,ml Elconin - the
Standard Coi™ “rkers repu-
diated Ulir‘“a. oted to be
represente; J-CIO |

Al ox{reL ‘“m k,st Coast
workers were 3 throwmg out
JUE and joining IUE- CIC.

~ Houseman and Elconin ran

frantically from one local to -

another in an attempt to StOp
them. |

Proof of Lhelr failure is the

fact that today UE has less

than 3,000 members on the
entire Coast.

After practically all their

_Cahformd members left UE
The RCA--werkers. and joined IUE-CIO, House-
-voted unanimously ‘to -dump

man tcok to raiding in an at-
“tempt to keep UE alive. He
was. shipped into Lynn last

Foaeoay, doeh
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year in that third attempt of
UE to take over the Lynn lo-. -
cal.

Again he was l'epudmted
when for the third straight
time Lynn GE workers voted -
solidly to remain united in’
IUE-CIO. -

Now he's here 1n Schenec-
tady.

Hollywood huckster he's par-
roting the stories that he
knows to be lies about “losing
seniority”, “losing” this and

“losing” that in IUE-CIO.

Houseman knows ‘those R
stories are lies. But he doesn't. .
have the human deeency to

tell the truth.

For like Jlmmez Infante L |

Flannagan, Elconin, Eastman
and the dozens of other poli-

‘tical prostitutes - who have

corrupted tite UE, he knows
that"if he did -tell the truth
he would suddenly find him-
self out of a job. . :

And for a pie-card like House-
man, the job comes fitst. Truth
. he never gets around to that!
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for lack of work.

A grievance fight in Bldg..

41 by Shop Steward Milkins
has won a wage victory.

J. Patierno of Bldg. 60 had_“__

protested a prlce cut as a re-
sult of a change in method on
job 125V576. After the meet-
ing with management it was
agreed that the company
should increase the rate and

- ‘provide retrcactive pay.
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Wctoﬁes in 16 and 52

~Leon S8ignor, chipper in
‘Bldg. 52, won his job back

after he was_transferred to
Bldg. 66. Board Member Scott
-processed the grievance on

grounds that there" was not
suftlclent work in Bldg., 66
and Signor was transferred
back 10‘5 as he demanded.

Local, 301 ‘won a similar
case in Bldcr 16 after P. Lath-
rop, a moveman, was laid oft
A truck
driver was assigned to his job.

But Board Member Wil-
liams processed the grievance
~and management was forced
to agree that a truck driver is
not to do the work of a move-
-man. Lathmp won his proper
suuorlt\' move,

W By

Hm‘vester Local Bumes UE

Last Monday

i another hig Loml voted to end its
§ isolation in UE and re-unite in CIO. |

i ~The plant was International Harvester in Rie hmond.
® 1ud., one of the oldest Harvester locals'in UR.

§___The pattern_in UK Local 118-F was practically the.
same as we followed in Local 301:
the Executive Board of the Local met and vofed to rec-

On buudm, June 6.

B ommend disaffiliation trom UE and affiliation with C10.

ol lmlh elmts

N T i et e v e TR DR A S

The next day. the entire membership voted on the pro-
posal and onl\' 9 votes w ere

ast against it in nmetmﬂs g

Layoffs Hit
Emwe UE

If ever a new word is added
to our languagde as a synonym
for the hezghth of hypocrisy it
will be “Jiminez,"” ,

For like. “McCarthy’ has
come to be a synonym for the

lowest form of politics, “Jim- =

inez” is coming into the lan-
guage as another word for
hypocrisy, o

The best example of Jim-
inez’s hyprocrisy is- his phony
¢ry that he is here to “save

- jobs” of GE workers.

If Jiminez could do any- -

‘thing to “save jobs” he would

be down in Rome right now
doing something for his mem-
bers in the UE plant at Gen-

-~ eral Cable.. Last week Rome

was branded an employment

. distress area.

. Women with better than 20
‘years seniority have been laid -

oft from the Enamel Magnet
Wire Dept. The entire Enamei
Dept. is closed down.

This is the first time in 14
years that women have been

“laid off from Magnet Wire.
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On Monday of thig week TUR-CIO

.{tm]““”l for an clection mmong Gl

oot kers in GIYs newest ranaway shop

Cn Toesday TUIRCTO petitioned
thee Ontario, Calif, GIS plant, currently
l‘v;n'u'-:%i-nlm'l by lk‘fl‘]:Lc_u Woret,

‘Phis brings to T {he number of pe-

{itions H-Eu—(.‘ﬁ() h:lh‘ pending in GE

it s, This organizational activity is
proot that kU D (!H) is careving out the
pledee nude” To Loeal 301 fo unite alt
GEOwarkers inene Union, |

Vithouwh the i-lunn- G, plant has

Nasn'l even hlt;! in the ety to tr_\' and
Peainvize 10 and riise the wage '
B m"'ur mare, TUR-CHO curre ntl.\‘ FHE

i':{;n' oy

anwny Il.,nis in Arkansas, Texas, North

(':z oling and Endlanas The UEROIs not
cven present in these areas orgunizing

Ahe people to see to i that the company

doesn't set up swest shops with seab
raetes that will steal work lrnm Nehenec-
tady,

Itwasg the same way that Uk et the
hive Louisville Gid ph ml ship through its
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adopled a resolution nllucd bv he__:_\N;__l.»
tional OfTicers which stated: |
Yo oview of the Sn-riuuwrmw of “the run-

NETRYAS \hnp progrom, the C:Lb mz.}st terkee

every [)U\\J’h](' atep irmmedi, mh to meet

the problem of {)z.;.tmzmg the unor,gmu'z'w.'i

in the South and rural areas.”

In.spite of the serisusness of the sit
tation, UHS has [adled to-org: ll’llif(‘ ()

single run- .'m(l\ plant, Now it isn L even
(m the job in these important arce

“Fhe job suun‘l\ of every Gl \\mlu r.

requires that these new' plants be or-

eanized,  And IUE-CIO is‘(luin;:;_ the job.

The GE locntions where ]Uli]-('.JIU.

currently has petitions pending are:

1. Scheneetady, NOYL

2. Newark, N, J.

B Bloomtfield, N, J.

1. Long Island City, N. Y,
). Scanton, Pa.

3. Cincinnati, O.

T.  Krie, Pua.

S, Ontarvio, Calil, \
¢4 Auburn, N. Y. L
10, Rome, Ga.
11, 1\1lnntt"ul. Canada
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For the past 15 weeks the outsiders
hewve stalled our election.in an attempre
To prevent us from uniting our strength

with 80,000 GE workers.
sicle.) " '

Now their stall is over., The olee-

tion" is to be held within
weeks, |
Inthe meantime,, all the delay

by National UE has dunc 1s to hclp

three

- the departmental meetings of GE. wurkers..

(See other

‘three weeks

the company by temporarily fouling
Up owr gricvance procedure and -dis-
lummn‘ Llu, normal operations of ouy
Liocal, e i

Today ( I \\mlwm are Hll” -()11<ll\"

united buhmd the move endorsed ul-
maost mmmmmmlv i March to unite
in 1UIL-CLO. Tlnou“huut the past
depar time ntal mectings
of (rl‘ workers- have continued Tu un—

N
1

i
13
w
th Y
4 .?eo:;%

, @m\ WRTHE 2

at-Union Headquarters dueing the past theee sveeks, .

doise thig mc')\"c Pl oulside 13, h o

.nlud Lo dunt eoanity.
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el i Mearch by racking up the biggdest

—

Cote nooir Bistory—in c)n-rulu'}mmg

vote of confidence. for the leadership

and the local thar b been on the joh

0 Schenecrady for 17y cars.,
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H;eré ié the record to date, shoiw'ng ‘(_:Ie_a_rly how National and, keep:‘\u"s from uniting our strength ‘agai}'zst the GE company: . | = o P . S 4 ol Y PR L ‘ c
UE has pulled every low trick in the book to wreck our Local It is'a record of contempt for the interests of GE workers_. | \ PR ' | ' '
1957 —- getting the r"éaétionlof the member- = March 26—

‘The Hearing was resumed and UE

Business Agent Leo Jandreau de- ship and announcing in-plant meet-

clined to run for re-election as Presi-

dent of UE District 3. Eventually he
‘dropped out of District affairs con-
pletely,-in spite of the fact that Local
_301 was the largest local in the entire
Officers -of Local 301 met with the
- National Officers in New York and
* ‘demanded a constructive approach to
the problem of unity—something oth-
er than the discredited “program-

" ings for the next day to further dis- .
cuss the subject and take a Vote on

it. . More than 12,000 of the 15,000

members signed the petitions endors--

ing the proposal. This was the most

united response ever given by ‘the
membership.to any major-proposition
made- in' the entire.history of Local

301,

v

March 10— Qo

At in-plant meetings throughout the

day, 11,307 of the 15,000 members of

continued to stall. The same’ day it
~* went to the company and demanded

that the company refuse to recognize
elected local - representatives who
lrave been serving Schenectady work-
ers for years. - | -

" March 29-—

Again the hearing was postponed.

- March 30— |

UE came to town with another phony
< injunction. This one was designed to

When Local 30! L;nifés\ its =20,’000
members with the strength of IUE-CIO's

. 400,000 members and the CIO family -
of 6,000,000, we will be"]qinin\_g the fight

to stop America's number one problem

— unemployment. -

Employment is o national problem.

A MANS JOB/

| liscredited * " Local 301 voted in favor of uniting  stop the NLRB hearing altogether | & | dealt with on @ peti I o
: matic” approach. The-National offi- in flaJE-CIO‘.’O S "."ﬁ.l' ® andpma,ke everyone startg all oger‘ — B It must be d.,qlf w]Jr,h on & national |e:v..e|. | pEy AN
 cers refused. e ‘ e 1P ~ from scatch! - S - - CIO has a-program to fight unem- ' 3
May, 1953— March 12— - | e
’ S '

ployment. ClOis fighting in Congress
and with the White House to make more
jobs and preventuriemployment. CIO
commands respect because ClO speaks

The Local 301 newspaper carried a  April 2——
story reminding all GE workers of
‘the regular membership meeting to -
be held March 15 and stated that the

‘Local 301 leaders ‘continued to seek .
information on how-they might unite
the' GE chain. Meetings were held

The National’s phony . “restraining
order” agdinst use of the local num- -
ber waS vacated by the judge and

with AFL and the TUE-CIO.

Oct,, 19513 | I
« Again Local'301 leaders met with the

National Office and urged action to

subject would then be put to.a vote
on whether the meeting should ratify

. the action taken in the plant. Late

‘that afternoon the UE National Of-

~ proved to be a hoax.

Aprifl 3— B

UE continued to stall and -puﬂ every

with authority-for 6,000,000 American
families. o - o

It is.easy to s‘eg__t'hq’r UE — weak, dis-

& LET ME HAY

Canit : in tk ional Srta a Fomle (4 trick possiblecto drag out the hear- - ST > ‘ e | i)

- 3l e R e R B ek pog vl gGTEATYE) ¢

Yan. 1. 1954 - emgPIOYers designed to Pi’evelgtthe ‘8 halt and the hearings ended. UE . % 1 - { ")where—cannot do the job. In UE shops, W | CAN DO M
"a%'] Ifqzt.gﬁal Office nroceeded to set members of Local 301 from exerting ~ Was given three weeks to file briefs. | | ’ L . ‘one after another, we read every day ~ e

N  how thousands of workers are laid off

, . ) i their democratic rights. - -
up an esplonage system in the back_ | . UE again stalled, asking the NLRB - R

room of the-Local 301 office. This spy~ March 13— L

{ THE Jo// S5 7

AR

and the plant moves away. Such as in

system then proceeded t0 encourage
stewards to ‘work through the out-

N side. organizers, rather than through .

the regular channels. The whole cam-
paign of the spy-system was designed
to undermine the Local and make GE

workers lose faith in their Local

leadership.

March 4, 1954—
- A clean-cut proposal was made to
Local 301 on how unity against GE

- could be arranged. This proposal was -

so fair that no honest Trade Union
leader could refuse. It eliminated the
. obstacles that existed in the past and
provided for making the same offer

to'the other GE locals still in UE,
thereby making it possible to unite .

the entire GE chain in one Union.

March 5— :
The Officers of Local 301 replied to

the proposal and agreed to recom- -

mend it to the entire leadership and
~ then the membership. S

March 6 and 7~
After a thorough discussion, 37 of the
38 members of the Local 301 Execu-
tive Board recommended the proposal
to the Shop. Stewards. |
March 8— o I
Throughout the day. of March 8 and
much of the next day the Stewards
- considered this proposal and practi-

_.cally_unanimously. agreed to recom-. .

mend it to the membership.

“March 9~ | | |
Throughout the day petitions on the
subject were circulated among the

‘membership explaining the proposal,

Sl

"Throughout the. ddy 'the'Né.tiQnal Of-
~ fice was importing hundreds of paid
“hacks_ into Schenectady to prepare

- for wrecking thé Monday meeting.

They hoped to get them into the
meeting. through the so-called in-
junction provision that permitted

“any UE member” (whether from

San Francisco or Chicago) in the
meeting. T

March 15—

t

Throughout the day the Fxecutive
.-Board was in continuous session at
Local 301 headquarters to answer all

questions pertaining to the proposal.
The regular membership meetings
were held and only 14 people out of
the entire group present at 'both
meetings opposed the proposal. The
recommendation was adopted unan-
imously at the first meeting and with
only 13 dissenting votes at the second
meeting. o \

March 16— = . '
Local 301 petitioned the NLRB to
‘conduct -an election. .

March 17 —

National UE again went into court

and tried to get Local 301 leaders

- cited for “contempt”.

March 19~ | 5
The NLRB conference was held in

agreed to an early election..

. .Schenectady .and everyone but. UE -

| March 2fwee

Formal hearings started before the

NLRB at the Court Houge. UE im- |

mediately started stalling.

1l sy e 1

to “reopen all NLRB hearings.”” = -

April 20~— o

IUE-CIO began Contract negotia-

tions with GE, but UE took every
possible action to prevent the 20,000
Schenectady GE workers from being
united with TUE-CIO in these most
important negotiations.

May 18—

Another NLRB hearing was called in

~Washington, UE again postponed it.

May 20~ | |
Final hearing was held and UE was
told to submit its last arguments.

May 2 ' | |
The independent audit of all Local
- 301 money and property was intro-
duced in court. It proved conclusively
that no money had been misappropri-

ated and that UE's stories saying so |

were complete lies.

| June 2w | .

The phony “contempt” case went up

In smoke as the Hearing Judge ended( \

the learings, which UE was still try-

- Ing to stall. He pointed out that UE
had “plenty of latitude” and that
UE’s “own witnesses” had testified
that all money was intact. UE offered
not one single instdnce of proof to
support its charges. "

| June 11, 1954— -

NLRB ordered our election. The con- ||,

ference to set the date is scheduled
for June 21, and UE will undoubtedly
continue to throw up every roadblock
‘possible to prevent or further delay
the election. o

work from Bldg. 269 to the UE
gets the work done for rates 40

Erie, Sunbury, Teletone in New York
City and many others. |

When UE talks about*fighting unem-
ployment, it is talking nonsense because
UEis too weak and unimportant to fight
this problem. CIO is the major labor
organization foday mobilizing America

to stop the unemployment problem.

CIO has strength, unity and influence
while UE is an embarrassment to have
on your side. ‘ .

IUE-CIO is also waging an effective fight mgc:’ihsmL GE's policy
of "farming out" work to lower-paid are
this fight and can't do anything about it.

Proof of this is the fact that right now GE is

- Vote fon the Pnion That CanWin the Fight 4 painst Un

' Schenectady. Why doesn't UE stop this by raising the rates of its
‘members in Scranton? Why didn't UE keep the 6,000 Refrigera-
obs in Erie instead of losing them to the Louisville plant?

as. But UE has given up
Why didn't UE.stop We

| stinghouse from moving out 2,000 jobs in
Sunbury, Pa., and closing

the plant down entirely?
The truth is that UE is‘sd,wedk it can't do the job.

| "farming out''
plant in Scranton, Pa., where GE
¢ an hour less than we get here in
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One o"ﬂc.fihe'mosf Sefious threats to Sclhenecfcdy workers i

GE's rundwoy shop p'rogrcrm'

If the company can

get away with this, it will move worlf from owr plc:mL to non-union, low- wage rate areas in order to f:xplonL those

unpro’reded workers

Thé best ].ob security for.

orocxmzed worLers is the or-
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| fhcﬂ mporfmn“f matter, it is

- tmporimﬁ to compare the

“rocorsz of IU[ C|O and-:
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the discredited UE.

The record&s\rhows that

UE hc:s been unr:blc to-or- |

gcmze a smg[e nnqwov-"
shop while IUE-C

ganized thousands of unor-

IO nas or-

ganized workers in fow-. Mz;ji"i""".‘
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wage areas like Alabama, :;;**w"rw*

.NO’ th

oling, Texas Koniucky
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qrolma South Car-

:en— { g{
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Ohio, Pennsylvania and In-
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This is Apphance Pcnk — GE's huge new plant in Louisville, Ky., that 1001\ 5,000
jobs-away from UE members in Erie because UE was too weak to prevent the runa-
way. ‘1 will even+u0||y employ 14,000 people

nessee, rural sections
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GE Appliance Park. Lou:sville‘ K
GE Tube Works, “Anniston, Ala.

_Colli‘ns quio, Dn“‘cs.iTex.
Mid-South Metal Co.; Memphis, Tenn.
GE, Linton, Ind. Columbus, Q.

~Sylvania, Sh‘qwnee,s Oklo.

Waestinghouse,

Hunter Fan, Memphis, Tenn.
| Magnavox, Paducah, Ky.
Singer, Anderson, S. C,
| |nde'\penden+ Lock, Selma, Ala.
Philco, Beldford, Ind.
Trico Mtg. Co.,

GE,
GE,
GE,
GE,
‘GE,

Cambridge, Mass

Philadelphia, Pa.

Cleveland, O.

Minneapolis, Minn. : "

Memphis Tenn. Mon‘}'reol Quebm,, Canada .

This is the way to stop the runaways: By orgdnizing the plants and raising the wages and conditions fo the same
we have. |

That will keep the jobs heré in Schenec‘rady and other Unionized plants.
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RN In nego‘hohons now going on in New
i 8 ¢ York, GE workers are demanding improve-
Y S
B M ments in pensions, insurance, vacations,
i n :
# - @ - holidays, wages and |ob securlfy For two
b M months now both Unions in GE have been
L )
o K hammering away. But Boulware continues
fil 1 g Y
I to show his contempt for GE workers. He
b i - P .
oM arrogantly presented an offer on the same
£ :) 1 . e .
5, W ¢ 'take-it-or-leave-it" basis he has done for
M M
A the past five years. He gave 120,000 peo-
": i ple eight days to make up their mmds and
i i
N i then refused comp|e+e|y to bcrgcm in good
i M faith, Co
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- Thot is the safuc‘hon n GE now Tha‘} is
N the way GE has been makmg a fcrce of
negohohons for years.
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N And that is why Schenecfudy GE
- workers acted to unite 100,000 GE
workers in one Union. By doing so
it will end the weakness of National
UE that has held us back and pre-
vented us from winning the gains we .
demanded. For when 100,000 GE
workers sit across the table from
Boulware and say, “We Want This,””
his farce will be finished. Then he
will have to bargain in good faith.

But now UE has converged on Schenec-
fcd with. more than 100 paid hacks who
are selﬁshly trying to prevent us from wunit.
ing in order to keep their own jobs. They

. are screaming from the rooftops-that if We'
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Th.is section of the IUE. CiO Contract

AL Bl L e AN

M Mus# Be lmpmved And #he Only Way m Do E#
s By Umfmg AH GE Wm'kers

' One Umon, .
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leave UE ond 'oir;' IUE CIO we will "l

Hose"
oll the gcnns we have made.

A simple examination of fhe IVE-CIO

Contract proves how wrong these liars are.

Last week we exposed their “"lose
“your seniority’’ hoax. Here we prove
‘that the same stories about “‘losing’’
piece-work protection, and all other
Contract conditions are likewise lies.
Far from ""losing’’ anything, we will
gain immensely, for when we are
united 100,000-strong in IUE-CIO we
will have the strergth in negotiations
to win the improvements from Boul-
ware ihcz? we are demundmg
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Par. 2 of the ITUE-CIQ National Contfract with GE. It shows

tlearly how the [UE-CIO Contract automatically. Ccovers Sche-
il

1&ecrczdv GE workers after the NLRB éloction. The Contract
frm ides full protection on ‘wmorm and pr Q-1 orA .quamnfom
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that the Contract is ’subject to all present local under-
s?andmgs. That ‘means that our Senicrity agreement re-
mains in effect and that all our other agreements with local
“management will remain the same way unless we, the mem-

- bers want to chonge “'lem
l"‘ l' ! I
- _,:l“f’-::” zﬁlﬂ‘. A -
i =4 " \'\ '.\\' ;:t"‘-,'.
(5 " k . W L '
> R
¢ . -w‘f}
\'.'}1"'""5:5
) it!g" 75 ¥
" . i
. .‘U.Jl )
P A ' S ‘ ity - —

w‘ -l k\\\. S e R s ST R s SR, 7 R

ot ERUG ) - ‘ P
ra A ARTICLE XXI \ o

o N b

5 ~ Focan LinpuRrsTaANDINGS Y

L4 . [y ':‘ D oy . ‘l“‘.

' "" L:ﬁ!‘nﬂi%ﬁ' 1. The provisions of this Agreement are mhlut o

’l:‘f‘;‘ g to all present Tocal nnchsl mchnb and suceh s

[} vy it

1 _ %1 wikerst s andudes will remain ﬁﬁ( 1 unless g

B W 20 e Y

WL gl changed in the manner proy lJuT i l e Tollowing o

B Section. o

N If

IR e ST )

XAlh

q‘ﬂ R Ryardd

PLYNN woRKERS LOST
‘-g'f JOBS, LOST MONEY, LOST

R Evr-:zwume IN lUE-cmr




