MARTIN F. HENEGHAN
He has some bones to pick.

Merit Men
SEWARD BRISBANE

M ARTIN FRANCIS HENE-
GI"AN is a runaway Irishman
from. Clare-Morris who went to
st'i when he was 16, shipped to
India, South America, Aus-
tralia, once served as quarter-
master on the yacht of “Bet-a-
MiULon” G ates, notorious
gambler of another day; later
saw action with the British
Aimy in the Dardenelles cam-
paign and the famed battle of
Chocolate Hill.

Today Martin Heneghan,
still as Irish as they come,
is President of the Municipal
Court Attaches’ Assn. of the
City of New York and head
of the newly formed Assn. of
Civil Service Employees. He
lias been a Merit Man since
1730, when his varied and col-
orful career led him into Civil
Service as a municipal court
attendant.

Formed Group in 1934

In 1934 Martin Heneghan
pulled out of the Civil Service
Forum with 200 fellow court at-
tendants. Under his leadership
tliey formed the Assn. of Mu-
nicipal Court Attaches, which
now numbers 500, and liicludes
clerks, attaches, attendants
and stenographers.

The immediate cause of the
rupture, says Heneghan, was
th<i failure of the Forum to aid
his group in their efforts to
have the position of Court
Clerk, which ranked next above
Court Attendant, moved from
the exempt to the competitive
class.

_Sued for Promotion

Appeals to the Civil Service
Commission also went unheed-
ed. President Abraham Kap-
lan argued that the position
Was confidential, hence should

lemain  exempt. Heneghan
fnought suit, with the help
of the Civil Service Reform

| 'ague, and won. The Com-
mission was compelled to hold
a promotion exam to fill vacant
positions, and Heneghan won a
Court Clerk job.

Last month Heneghan, aided
by Pauline Holtzman, city
ilurse, and Charles McGovern,
New York County Clerk, found-
ed the Assn. of Civil Service
Einployees. Dues are 25 cents
A year, and all Civil Service

(Continued on pai:e 4)
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GRACE A. REAVY

President of the State Civil Service Commission,
who heads the new hoard appointed this week
Lehman to extend the competitive

by Gov.
service in the State.

FOLLOW
| fi

Sanitation Promotion Test Ordered

This

EXAMS

15,000 Positions
To Be Competitive

By MORTON YARMON

Twice as many jobs as now exist for those taking competitive
State exams will be the probable result of the appointment this
week of a new H-man commission by Governor Herbert H. Leh-

man.

Governor I™hman, in appointing the Commission, urged the
extention of the competitive Civil Service class to embrace as
many of the non-competitive State employee's as may prove “prac-

ticable.”

In 1938, the total number of non-competitive employees in the

THE LEADER
Issu

Page

2

To Call All Climbers for Written Quiz . 2

14 New City Exams To Be Announced. 3

400 Veterans to Lose Relief Posts
Pension Delegates Appeal to Mayor
Police Lieutenant Test Nov. 17 and 18. ..
The Leader’s New COMPLALNT CORNER
Questions and ANSWErS......cccoceeevieiecenennne.
School Authorities Seek Talented Pupils.
Council Candidates Discuss Civil Service.

2 Full Requiremenls for State, City and
3 County Exams Begin on page.....
3 New Series Inclutles Tests for Examiners
4 of State Expenditures........cccevvveenn.
5 Filing Opens Today for Jobs in 12
6 COUNTIES it
7 Explanation of Federal Certifications...

11
18

State service was 22,309, slightly over one-third the total em-
ployees subject to the State Civil Service ~w, numbering 63,868.

Yearly appointments in each class are approximately the same.
4-1938, for example, 3,913 were

In

appointed in the competitive
class, while appointees in the
non-competitive and labor
classes totaled 3,630 and 784
respectively.

“l am strongly of the opin-
ion,” Governor Lehman said,
“that the transfer of a large
percentage of the positions
now in the non-competitive
class will prove beneficial
both to the State and the em-
ployees involved.”

iSo Tests for Incumbents

None of those now serving
in non-competitive posts will
be forced to take examina-
tion.s, if Governor Lehman’s
wishes are carried out by the
commission.

“As has been the usual practice
and tradition in tlie State ser-
vice,” the Governor explained,

(Continued on page 19)

LATEST QUESTIONS HRE LIEUT. TEST

Sec Page 19
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sANITATION DEPT. All Climber-Pruner Applicants
TEST IS ORDERED WIll Take Written at Same Time

Pn)iiK)tioM cNitms for S.iiiilalion

(Ltissrs A, Fi, sind (', ]

The 1,400 candidates who filed recently for the Climber and Pruner test, plus 100 Mh.

hecii or(l<‘r<<l by the iMuiiic i])al Civil Srrvico ( oniniissioti, | filed for the change-of-title promotion test, will all be given the written qualifying exan
at the same time, probably within the next few weeks, The Leader learned exclusivf-1?

'"J'IiK Lkaukk learned exclusively yesterday.
All DU'ti in the Sanitation 1)e))t., includinj” Ie})orers, a\yto en-
’ ’ 1"
cleaiu'rs, who make bhess than $1,<S0Q a year, will be élnyiidle r
Ibe test lor Sanitation Man, Class A.

‘riio.se who are n(nv in Class A, will be eligible for the exams
for C'lass H, and those; in the latter grenip may apply for C*lass C.
Starting- salarv in the three divisions are; Class A, .SIjSCjO; Class
J., $1.<~00; and Class C, S2.(M().

(andidates will have to pass riti"id medical and competitive
physical tests. 'The C(,mniis>ion may also give a cjualifying
written exam.

'I'ne ('omtni,"sion probably will make an official announce-
ment of tlu'se tests within two months. It is also expected that
((pen competiti\c exams for .Sanitation Man will be announced
IIf the sanu' time.

J'-ligiblcs on lists established from promotion tests for .Sani-
tation Man in the various clas>es will be given preference in
iilling vacancies over those who (pialify from the o])en com-
j)etitive test.

A Cf)mmitlee of expert'" is now at work studying tlu' re(piire-
jiHiits for the promotion tot. It is expectc'd that an age limit
of 21 to will be set, thouj*h the top limit may I)c tixed at .2

yesterday.

Thiis 1§ a change of policy on the part of the Municipal Civil Service Commission, whieK

Fv > 7 "':i'ordirt1arily calls applicants for labor tests in groups of 100

In commenting on the change, which he said will be a permanent one. Commissioner
t Wallace S. Sayre said that this would save the time and
"expense of giving a number of different tests for the same

Secretaries
Lose Suit

A suit brought by secre-
taries of municipal court
justices to curl) Board of
Kstimate action reducing
their salaries from $3,2CK)
to $1,200 was dismissed
last week by Supreme
Court justice J. Sidney
liernstein. 'I'nis is the
>econd suit brought by the
grou]) since January, 1938.
The reduction was in-
cluded in the budget.

PATIMM.MAN-FIREMAN

ese examinations must be held within two years, as the list for FIREMAN expires in Decemt

j ihal for PATROLMAN

Yoimg men between 17 and 27 who are ambitious to enter either

?rewr@tlon at once, as it is only by diligent study under specialized t
or success.

should be exhausted before that time.

of these departments should beyin
raining that applicants can hope

PROOF OF WHAT OUR PREPARATION DID FOR PARTICIPANTS IN THE LAST PATROLMAN

EXAMINATION
MEN ON THE LIST.

(N«. 3) (N*. 3)
Ornr  Mr. Deliimntv; Oi-ar Sir;
i i *
Tliiink you fcr your kind mciivaar of con Thank you very much for your telegram

gratulatlons upon my iilt<jinnii-nt of Nu. 2 po-
«itinn on the <(ticial Patrolman. P. 0. liit

It is ptrhapt more fitting that | should
conoratulate you for thr txcrllbnce of your
Pat’tlman cour>«. Ycur mcttiod of instruction

calculatrd to arouse and sustain intrrest.
Your in<fructors are vrry capable and learned
men. The tent material accaniiianying the

congratulating me wupon being No. 3 on the
li«t lor Patrolman (P. D.).

I feel that the excellence o' your course and
the interested attention of your instructors
were of Inestimable value in attaining this
high rating

IS EVIDENCED BY THESE LETTERS FROM THREE OF THE FIRST FIVE

v
, (L)
Dear Sir:

I am wvrritina to thank you and your staff
of excellent inslrucfort for the fine work you art
doinfl in preparing young men for civil sorvicc.

The excellent physical education received en-
abled me to attain a 98°<> on the Potict physi-
cal, and the fine mintal preparatlan In the
Delehanty Inrtitute it evidenced by the fact
that | am No. 5 cn the regular Polie* liit.

I thank you again, and send my congratula-

course proved an invnlueble aid to diliyent
study Sincerely yours. Sincerely youri. tions to you and your staff.
BOB GALLATI. RICHARD F. SULLIVAN. PHILIP D. BRODY.
. IIf the flriii ifl tin IThe Hut wrrp «mr h(ii<l«'n<K im wor** HJi|>r(iYImi<t4l,v “0% of the <*nf|re
Free Med|ca| 1M for rATKOI,,MAN miml M'WI.A I, T.ATKOI.M.AN.

Examination Kii-liitrd SiilMvitii, >'<1 .S r<*<-civeil the lilKlieht iiienliil ritfiiiir.

N . I<( of iiiir «fiMleii<K recrlvril In tlie jtii.vslriil. Tsvii, <;<-rnlil K. \li'<<iiiik hiiil Ailrltin
inii(ilwllrglillllllIS"iiiillwitiu\i Vii<Ireo N, ti*-il for till* liehf. time, 5 niiiiiiti-N iiiiil  hei'oiiils. in Ilie mile run, Hn<l ilHrolil
Mini o ridiiiitcN e \VKlerf>0ii Hitiiined the bent tiiiir, 1a ;vintiin MVKIIN 1n tieriikuity  11K1.
iit<'<| i il n.v . . .

i,a"v'“,,, Sveiiic Our gymnasiums are large, sanitary and well-equipped. Both mental and
‘ju“(HIM;‘I‘I“':ij"lc'j“‘(‘;";‘mj physical instruction is under the guidance of men with extensive educational
rxiiiiiiiieil St 1 ( iitjiit background and years of teaching experience.

«ililiKi>f I< . . . e . .

s We invite comparison of facilities, instruction and results.

SANITATION MAN

This is a new title of drivers and sweepers in the Department
open competitive examination has ever been held for these positions.

SALARY—$1860 upward, with excellent chances of promotion.
MENTAL CLASSES: Monday at 1:15, 6:15 and 8:30 p.m.
PHYSICAL CLASSES: Monday and Thursday from 10 a.m. to

. The physical examination is expected to be very difficult and o
physical shape can hope to pass.

of Sanitation. The first time an

10 p.m.

nly persons who are in excellent

COURSES FOR POPULAR EXAMINATIONS

STENOGRAPHER
CLERK. GRADE
JR. CUSTODIAL

CLERK-CARHIER

CLERK

RRADE 3

GRADE 3 and 4
ASST.

POST orflC1
RAILWAY POSTAL
TITLE EXAMINER.
MANAGEMENT ASST..
JUNIOR ADMINISTRATIVE
CARPENTER

STATIONARY ENGINEER
INSPECTOR OF ELEVATOR*

(Housing)
STEAMFITTER
COLLEGE CLERK

PROMOTION COURSES

FOREMAN PARK DEPT.— ASST. SUPERVISOR 6R.

UISTKICT SUPERINTENDENT
VOCATIONAL
COURSES

Niw Classes Forming for
AIR CONDITIONING

INVITATION

We invite anyone interested in
our preparatory courses to tele>

DIESEL MECHANICS phone™ write or call in person
FINGERPRINTING when full details as to pur

COMPTOMETRY - .
courses will be fully explained

BURROUGHS ADDING MACHINE
MONROE CALCULATOR RECEPTIONIST
SWITCHBOARD OPERATOR

and the privilege of attending a
class session will be extended.

rE DELEHANTY N

115 East 15 St, N. Y. C.

ELECTRICAL INSPECTOR,

k TYPEWTfITER
|
OFFICER

AUTO ENGINEMAN

GRADE |

LICENSE COURSES

STATIONARY ENGINEER
ELECTRICIAN S LICENSE

SECRETARIAL
COURSES

Business Coursea for High School and Collegr

Gradiiklet, Day and Evening Sessioiii.

MANHATTAN BRANCH
120 West 42nd Street

JAMAICA BRANCH
fcU'K Sulphin Boulevard

NEWARK BRANCH
24 Branford Piaco

STITUTE

STuy 9-6900

post.

The practical test, however, will still be administered in

groups «s vacancies occur.
be called within a month.

To Be Cfilled Soon

At its weekly meeting,
Thursday, the Commission
postponed action on a proposal
to declare the list for Climber
and Pruner, when promulgated,
appropriate for the position of

Laborer in all localities outside
of New Yoric City. However, the
proposal will be heard again

when the list is ready.

The Commission’s action will
depend on the nature of the job
involved.

It was previou.sly reported in
The Leader that 30 vacancies in
the Parks Dept, will be filled as
soon as list appears, along with
20 watershed maintenance jobs
in the Dept, of Water Supply. At

The first group of 50 or 100 will

least 100 additional men will be
called for Summer work in the
Parks Dept.

The Written Test

The written test will include
queries on a candidate’s knowl-
edge of the names of trees, ability
to describe proper methods for
caring for them, and the proctri-
ure for pruning, trimming, plant-
ing, and spraying.

In the practical, candidates
will be asked to identify trees by
foliage and bark and to know
elementary principles of tree siir-
gery. After shinnying up a 40
foot tree without aid,,applica)its
Vv/ill prune the topmost branches,
make themselves secure with
ropes, and tie certain knots.

400 Veterans to Lose
Relief Division Posts

Pour hundred veterans employed in the Veterans Division
of the Welfare Dept, face replacement by regular clerks taken
from Civil Service lists, if the Appelate Division upholds the

ostponed _Painer
ane 0N Saturday

Nearly 2,000 men who filed
for Painter last year will be
able to take the writen test for
this position Saturday, the
Municipal Civil Service Com-
mission announced yesterday.

The exam will be given at
James Monroe High School, 172d
St. and Boynton Ave., Bronx, at
1p. m

The Commission was prevented
from holding the test sooner by
litigation which was settled early

this month by the Court of Ap-
peals.
The court unanimously and

witliout a decision overruled the
verdict of a lower court in the
Michner case, which sought to
compel the Commisison to extend
the age limit for the Painter test
beyond 50 years.

Health Dept. Assn. Holds
Dinner Affair Tonight

A dinner meeting is .scheduled by
the Sanitary As.sn. of the Dept, of
Health tonight at 6 o’clock at the
Old Timer.s” Re.staurant, 7 E. 40th
St.

JRecently-elected officers of the
group are Nicholas A. Po.st, presi-
dent; Mortimer J. O’Connor, vice-
president; Michael Styler, treasurer
and secretary; David Falker, foreign
delegate, and Edward J. Boylston,
alternate.

Asphalt Foreman Exam

The promotion exam for Asphalt
Foreman, postponed after the Mu-
nicipal Civil Service Commission
last week opened eligibility to Auto-
mobile Engineman with asphalt ex-
perience and to Asphalt Laborers,
will be given in about a month, The
Leader learned exclusively yester-
day.

Municipal Civil Service Com-
mission in the case of Landau
v. Kern next week.

The veterans were scheduled
to be dismissed today, but inter-
vention of the Mayor has granted
them a stay until the court ruling
is handed down. Arguments are
set to be heard Nov. 10.

According to Abraham J. Ro-
senblum, attorney for the plain-
tiff, under section 3-L of the
State Public Welfare Law the
veterans are entitled to their po-
sitions until June, 1940. He also
maintained that an exam should
be given for them by the City.
Many of the men have been
working in the division for rs
long as nine years, since the earlv
days of the ERB.

The Commission, pointing out
that rulings in the Britt and
other cases have declared thp
section of the Public Welfare L;iw
unconstitutional, maintain that
removal of such specially favored
provisionals is in keeping with
the application of the merit
system.

Hugh Stackpole, clerk, who is
head of the organization of em-
ployees in the Veterans’ Division,
has disavowed the picket line of
150 alleged veterans Thursday
night in front of Mayor LaGuai -
dia’s home, protesting the com-
ing dismissals.

Postpone Exam
For Engineer

The Leader went to presfi.
the State Civil Service Dept
announced that the exam for
Assistant Valuation Engineer
ivill be postponed xaitil the
next series. The postponement
is being made so that appli-
cants will be able to take the
tests for Senior and Assistant
Inventory Recorder as ivell
Assistant Valuation Engineer.
This would not be possible,
said the Commission, if they
were held at the same time.



W

Tuesilay, October 31, 1939

Cim SERVICE LEADER

Page TnRE<

FILING MONDAY FOR 14 CITY EXAMS

Police, Fire Delegates New Series Includes Playground
Seek Mayor on Pensions  wyiractor and Telephone Operator

A four-man committee representing the Police and Fire
Dept, organizations of the City will report back tomorrow on
their success in trying to confer with Mayor LaGuardia on
the trying problem of pen--
sions for members of the two
departments.

The meeting will be held in the
board room of the Uniformed
Firemen’ Assn., 63 Park Row.

Presented Plan

On the committee are Vincent
J. Kane, chairman of the UFA;
Joseph J. Burkard, president of
the Patrolmen's Benevolent
Ass’n; Inspector Patrick J. Daly,
representing senior police offi-
cers, and Chief John Waldron, of
the Fire Chiefs. They were ap-
appointed at a meeting last
Thursday.
At an earlier meeting in City
Hall a plan for revision of the
pension systems was presented to
the Mayor by delegates of the
eight “line” organizations of the
Police and Fire Depts. It is the
Mayor’s response to this plan
that the new committee is seek-
ing. introduced unless me confer-
«At the opening of the State ences of the Mayor and the po-
Legislature in January a bill put- lice and flre groups, which have
ting the pensions on an actuarial been held for months, end satis-
sound basis will undoubtedly be factorily.

BUDGET TO PROVIDE ENOUGH
FUNDS FOR STATE WORKERS

(Special to Tha T"eader)

ALBANY, Oct. 30—As State officials began the second week of consultation to deter-
mine the size of next year’s budget, reliable sources today declared that the likelihood of
wholesale lay-offs and large-scale reductions in salaries of Civil Service employees appears

remote.

Governor Lehman requested a “truce on politics” as Republican
and Democratic representatives and department heads began
deliberations with Budget Director Abraham S. Weber last week.

Some observers believe that increased business activity and addi-
tional revenue next year will enable the State to restore many posi-
tions which were abolished in last year’s sweeping economy drive.

Approximately 1,000 jobs were abolished last year and another
1,000 vacancies which ordinarily would have been filled were left
open.

Officials of the Assn. of State Civil Service Employees predicted
last week that the Legislature would restore the mandatory salary
Increments provided by the Feld-Hamilton law. These were sus-
pended last year and resulted In a saving of about $1,000,000 to the
State, but the association has made vigorous protests against this
sort of economy.

Budget hearings with department heads are scheduled almost
daily until Nov. 23.

Heading the list of departments which are presenting estimates
of the funds needed for next year is the State Civil Service Com-
mission, which met with the Budget Director last week.

Court to Rule on Filling
P. D. Jobs With Civilians

Court action soon will test the legality of the recent replace-
ment by civilians on Civil Service lists of Police Sergeants
and Patrolmen doing clerical work, The Leader learned yes-
terday. A

Thirty-seven of these civil-
ians are now studying their
duties at the Police Academy.
Any protest action will wait until
this three-week learning period
comes to an end and it is deter-
mined if the work involved is
“confidential,” as many patrol-
men insist.

Clerks and telephone operators
receiving $1,200 are being used in
place of $3500 Sergeants and
$3,000 Patrolmen. This action is
expected to relieve the shortage
in the department, now 827 un-
der the 17,253 allowed. The men
who have been operating switch-
boards will now return to routine
police duties.

Some positions are being filled

by the Clerk, Grade 2, list, and
others by the Telephone Operator
(Male) list. The Municipal Civil
Service Commission has ordered
another exam to replace the lat-
ter list, which is almost ex-
hausted.

Memorial Services Sun,
Annual memorial services of the
Police Anchor Club, Branch No. 1,
will be held Sunday afternoon at
the Church of Our Lady of Per-
petual Help, 59th St. and Fifth Ave.,
Brooklyn. Those taking part are
asked to be at the G8th Precinct,
43rd St. and Fourth Ave.,, at 3
o’clock.

Filing will open Monday for 12 open competitive and two promotion exams.

The

new series will include open competitive tests for Deputy Medical Superintendent, Grade

3 (Hospitals),

P. D. Eligibles

'

Playground Director

(Male),

temporary service;

Playground Director

(Female), permanent service; Telephone Operator, Grade 1 (Male); and eight high-salaried
positions in the City Dept, of Planning.
Tests will be given for City Planning Dir ector ($6,650); Associate City Planner ($5,000-

Will Unite

Many of the eligibles on
the Patrohnan, P. D. Spe-
cial list have written to
The indicating
their desire to form an as-
sociation. Tliese letters are
being held until a suHi-
cient number are received
to start the group.

The Leader Wwill notify
eligibles as soon as plans
are completed for the first
meeting. In the meantime,
any eligible who is inter-
ested in forming an asso-
ciation should send his
name, address and rating
tOo T he Leader.

Leader

A. S. WEBER
BUDGET DIRECTOR

MUST GET LICENSES

Men on the Patrolman, P.
D. list, were urged last week
by the Commission to obtain
drivers’ licenses immediately,
if they do not already have
them. Eligibles may receive

applications at The Leader
office, 99 Duane St.

>$6,000); Assistant City ($4,000-$5,000); Junior City Planner

($3,000-$4,000); Administrator ($5,700); Administrative As-
sistant $4,000-$5,000); Assistant Secretary to the Commission
($3,000-$4,000); Research Assistant ($2,000-$3,000).

In additions to these exams, promotion tests will be an-
nounced for Lieutenant, Fire Dept, and Junior Bacteriologist

(city-wide).

Full details of all these tests
will appear in The Leader next
week.

It was expected that the Com-
mission would announce an open
competitive test for Sanitation
Man in the new series, but the
committee of experts which is
drawing up the requirements for
the exam has requested addition-
al time in which to prepare these.

Unless some unforeseen delay
occurs, the Commission will an-
nounce the Sanitation Man test
in its December series.

Especial interest is expected in
the exam for Telephone Oper-
ator, Grade 1 (Male). The last
eligible list which was establislied
less than a year ago contained
50 names, but the recent appoint-
ment of 35 men to jobs in the
Police Dept, exhausted the list.

Telephone Operators

Under Mayor LaGuardia’ plan
to increase the economy and effi-
ciency of the Police Dept, by put-
ting civilians in clerical jobs, at
least 250 more Telephone Oper-
ators will be needed to handle
the switchboards at precinct sta-
tion houses.

The last exam for Telephone
Operator required at least three
years’ experience in the opera-
tion of private branch switch-
boards used by the New York
Telephone Co., having at least
five truck lines and 20 extensions,
or a satisfactory equivalent. Du-
ties of a Telephone Operator are
to operate a switchboard, keep
records of calls, and perform
clerical and other work.

Many vacancies will be filled in
the Park Dept, next Spring from
list established by these exams.
There are three vacancies at

present for Playground Director
(Female), and by next summer
at least 200 temporary appoint-
ments are expected for men and
170 for women. An additional 30
permanent placements will prob-
ably be made next year.

The duties of the position in-
clude the conducting of games,
dancing, dramatizations and
other recreational activities and
instruction in athletics and gym-
nastics In the city playgrounds.

Previous Requirements

In previous tests for Play-
ground Director, requirements
have included graduation from a
senior high school and comple-
tion of an approved one-year
standard course in recreational
or health education work on a
college level, or the equivalent in
training, experience and educa-
tion.

Requirements for the positions
in the Dept, of City Planning will
probably call for architects and
engineers with broad community
planning experience. The eligible
lists established from these tests
will be used to fill positions which
are at present held by provislon-
als. The Dept, now has a staff
of 52 Civil Services employees,
but it is expected that many
more people will be added as the
work of the Planning Commis-
sion expands.

Widespread interest Is expect-
ed in the Commission’s tests for
Playground Director (Female),
permanent service; and Play-
ground Director (Male), tempo-
rary service. Jobs in the tempo-
rary service pay $4 a day, and
salaries for permanent positions
range from $1,200 to $2,400.

Set Police Lieut. Test
For November 17 and 18

The Municipal Civil Service Commission has set Nov. 17
and 18 as the date for the Police Lieutenant Promotion test
for which 911 Police Sergeants have applied.

Late yesterday the Commission still had not decided on the
place where the exam will be given, but announcement of
this is expected within the next few days.

Candidates for the first time in the history of the Civil Ser-

vice Commission, will be allowed to bring books and notes.

Pay Raises In a Week

Wi ithin a week 4,000 employees in the Home Relief Division of
the Dept, of Welfare will receive checks totaling approximately
$175,000, due them since July under the Mandatory Increment
Law, it was learned yesterday by The Leader.

Budget Director Kenneth Dayton also reported further prog-
ress toward paying employees in every City department the
moneys due them under tlie recent Wexler, Denehy, and Lewin
decisions. More than one million dollars will be paid as a result,
and the departments are submitting economy proposals which
will balance this added expenditure.

Those relief workers in the Welfare Dept, since July 1, 1938,
were left out when the City paid its increases to employees in
all other divisions, because of a misunderstanding. Commis-
sioner William Hodson failed to make provision for the incre-
ments, although he had done so in a previous budget.

"1Paul J. Kern, president of the

Commission, declared, how-
ever, that the most helpful
publications would be the Manual
of Procedure, Rules and Regula-
tions of the Police Dept., Code of
Criminal Procedure and Penal
Law.

The tests will consist of three
periods of three and one-half
hours each, and the first session
will be held on Friday, Nov. 17.
Two additional sessions will be
held on Saturday, Nov. 18.

It is expected that the test will
attempt to determine the judg-
ment of candidates, their knowl-
edge of police administration and
their ability to use provisions of
the law.
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Moving Ahead

ill"; I’ROI'OSI*'!) transfer cf 15,000 non-
T ooni))otitive jcil)s into the competitive
class in the State service is another great
step to advance the merit system. C.'oupled
with the program underway to extend ( ivil
Service rules to 150,000 employers of small
connty, town and village services,
York State will take an undisputed
leadership in the merit system i>arade.

New
soon

J\fost of the present non-compelitive posi-
tions arc filled by a])pointing officers after a
"pass” exam, which is often nothing more

lhan the filing of an application. ‘'lI'he hulk
of thesf positions are in the .'“tate correc-
tional institutions and mental hygiene hos-
I»itals.

‘L'hc problem of holding competitive tests
for many of these positions will j)res(‘iit dif-
ficulties which the municipalities do not con-
front. One headache will be local residt'uce
requirements instead of .State-wide examina-
tions. Others will be proper classil'ication
and pension rights. But, undoubtedly, these
problems w’ill be careftilly studied and a
I>ractical solution worked out.

A Logical Step

M I registers of the 1J. S.

Civil Service (‘fommission are bulging
1(jday w'ith names of persons readily avail-
able for most of the field ])ositions to be
needed for the 1940 Clensus. It would seem
logic indeed for the Commission then to
avail itself of these registers instead of Avast-
ing time and money to check the qualifica-
tions of those appointed by interested
parties.

Not only would this be fair to thou-
sands who have been invited by Uncle
Satn to qualify for appointment in the
public service, but it would relieve many
a Congressman of a headache. Need-
less to say, the public would benefit in
the matter of economy and a job well
done.

‘fhe suggestion tluit Tresident fvooscvtU
luge the Census Hiireau to use these regis-
ters makes good sense. [I’resident 'riie(.)dt)re
Koosevelt insisted that Civil .Scr\ii'e regis-
ters be used to find field employees for a
j)revious census. It was the logical thing
to do then, and it is the logical tiling today.

A Real Career Service

OV1ICR.\OR 1J-.1IMan has given Civil
Service a definite boost in disappro\'-
ing the j)roposal to transfer nine top-salary
jidministrativc posts in the .State Insurance
I'und from the competitive to the exem])t
class, 'fhese positions, paying from Jp*SOO-
.$0,000, have long been in the competitive
class, and there seems no good reason to
warrant the transfer.

More impcjrtant, though, is the fact that
today the State is eucouraging i)ersous of
talent to look to tlie i)ublic service for career
opportunities. The best way to do this is to
hold out to them the assurance that they
can look forward to advaiic(‘nu'iit to the
highest administrative posts.

aVIL SERVICE LE4DER

letters

Praises New

Sir: | noted with great interest your announcement in Tuesday’s

Feature

Leader that you will soon inaugurate a “Complaint Corner,”
The writer is not by any means one of those Civil Service em-
ployees who spends his time in4

criticizing every action which
officials take. However, he does
feel that there is plenty of room for
improvement throughout the entire

service. All of us know that favor-
itism and injustice are on every
hand. It seems much better to me,

however, to bring our troubles out
into the open through the medium of
such a column as you contemplate

than to waste time and energy in
idle grumbling. That has been done
too long.

My idea is that, on the whole, ex-
aminations are fair. The real trou-
ble is with the matter of promotion.
If all of us were granted automatic
promotion up to a certain point, |
believe it would solve many of our
present difficulties. Let’s hope some-
thing can be done about it.

| feel sure that the Leader will do
a good job with its “Corner” and
that it will be of real benefit to all
Civil Service employees. A clearing
house of the kind is certainly needed.
I note with particular interest that
The Leader plans to call injustices to
the attention of department heads
and members of the various Civil
Service Commissions. That will be
an e.xcellent service!

Go to it, and congratulntions on
this progressive move!
—J. D.

SCMWA AmplHies

Sir: In your issue of Oct, 10 you

carry two stories of gains won by |

civil service employees in the past
week. | refer to the reduction of
eligibility requirements for the pro-
motion to Clerk, Grade 2, and the
granting of leaves of absence to em-
ployees serving their probationary
periods after promotion.

Although both stories were factual-
ly correct as far as they went, no
mention was included in either ac-
count of the organization responsible
for achieving these two gains, the
State, County and Municipal Work-
ers of America.

I should like to call to your at-
tention the fact that ever .since the
State Civil Service Commi.s.sion had
disapproved the original resolution
granting a waiver in the require-
ments for Clerk, Grade 2, our imion
has been conducting a campaign for
reconsideration of this action. Hun-
dreds of petitions and letters have
been sent to the State Comm.ission
by our membership during the past
two months.

On Oct. 5 Paul Ziporkis, rhair-
man of our Civil Service Commit-
tee, appeared before the t'ommis-
.sion at Albany, presented the case
for reconsideration to the Com-
mission, and received the Commis-
sion’s assurance that the waiver
resolution would be reconsidered
if amended to exclude employees
who have not passed their proba-
tionary periods. Mr. Ziporkin then
saw President Kern, who agreed to
pass the amended resolution.

In regard to allowing promoted
employees to receive a leave of ab-
sence to serve their probationary
periods, the SCMWA had requested
the Municipal Civil Service Commis-
sion to effect such n change in its
rules to prevent the possibility of
employees who are promoted and
fail to pass their probationaiy pe-
riods, from losing their former jobs
as well.

In view of the important role
played by the SCMWA in achieving
both these gain.s, a fair and accurate
account of these achievements
should have included some mention
of the union.

Chairman,
Legislative Committee,
SCMWA.

(The Leader fully recoynizcs the
part the SCMWA has taken in fi(/ht-
ilig numerous Civil Scrvicc buttles.
Due to space liinitutious it was not
possible io give (ill the hackfirouml
material in the stories involt'etl.)

'‘Unbiased Manner’

Sir: You are to be con-
gratulated for the unbiased
manner in which you are
conducting your excellent
publication.

Unfortunately there are
too many problems that the
city employees have contin-
uously arising; but fortu-
nately you have Mr. H. Eliot
Kaplan available to answer
these problems.

As you know, city em-
ployees are not interested in

propaganda but in actual
facts dispassionately dis-
seminated, therefore | am

happy to see a paper on the
stands that has no axe to
grind,
— Harry E. Bass.

President,
Assn, of Competitive Em-

ployees,
Dept, of Sanitation.

Use Printers List

Sir:  Unlike Civil Service
papers | believe that you are non-
partisan, non-political, playing no
and a champion to the
iprospective and present civil em-

other

favorites

|ployees and, of course, to the service
and its betterment.

The Municipal Civil Service Com-
mission, when It deems fit, places
eligibles of one list onto another, to
wit: Firemen are being placed with
the Dept, of Sanitation, etc., etc. You,
no doubt, are aware of these changes
better than L

Yet | note with deep concern, that
the Commission intends, in the very
j nearfuture, tohold a test forJob
j Compositorwhich isa department of
the printing trades.

In the recent test for printer a
candidate had to be a fair expert at
job composing, lockup, proofreading,

and presswork. Isn’t it only fair,

then, to these men as well as a sav-
ing of time and money to the city to
certify the printers list for the posi-
tion of Job Compositor?

I am down at the bottom of this
list which has only moved three
places since being established. But
for those men who fought a tough
assignment a little consideration is
forthcoming. | am confident that you
will do your utmost to right this
before it becomes a wrong.

I don't know as to whether there
i? already an established printers
eligible group.

Thanking you in advance for any
efforts that you may extend in this
matter, | remain,

—S. Daniel Gussin.

[Ed. Note: The Municipal Civil
Service Commission has informed
the Leader that it will investigate
the appropriateness of the Printers’
list for positions as Printing Press-
men and Job Compositors.]

Feld-Hamilton

Sir: | have read every issue of The
Leader and find it interesting and
instructive. | believe your Ques-
tions & Answer column is especially
helpful to Civil Service employees.

| am a State employee and | think
many of your readers would appre-
ciate it if you would publish an
fttide explaining the provisions of
the Feld-Hamilton law and the
chances that it will be reenacted
next year.

-C. N,
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MERIT MEN

By Seward Brisbooie
(Continued from Psis« One)

employees can join, regardless of past or present
affiliations.

Have Group Insurance Plan

One of the first acts of the new organization
was to form a group health and accident insur-
ance policy for members. Salient features of
the plan include monthly income for five years
from the date of accident and monthly income
for one year for employees disabled by sickness.

Heneghan has thought a good deal about
methods to improve Civil Service, He believes,
for example, that fifth grade Clerks, whose sal-
aries start at $3,000, should receive mandatory
increases up to $5,000 over a period of 10 to 15
years; that pensions should not exceed $5,000,
and that the minimum should be half a man’s
salary. He also thinks that employees shouldl
be permitted to retire after 25 years, even
though many would be in their forties, if this
were possible.

Dismissals, Heneghan claims, are too arbi-
trary. The right of trial and review should be
given to Civil Service employees, he thinks.

“The man in Civil Service has less chance of
a square deal than the man in private indus-
try,” he declares. “At least, the latter has a
labor union to fight for him.” However, Hene-
ghan doesn’t approve of labor unions in the
Civil Service field.

Wants Five-Day Week

other changes which outspoken Martin Hen-
eghan would like to see: 1) a five-day week and
a uniform sick leave law; 2) the selection of
one of the three Municipal Civil Service Com-
missioners by competitive exams; 3) a constitu-
tional provision abolishing the power of ap-
pointive officials to select any one of three eli-
gibles at the top of a list.

Heneghan has some bones to pick with the
Fusion administration and the present Civil
Service Commission; he opposes what he con-
siders favoritism toward men and women with
college degrees. He feels that the man without
higher education should get a better break.

complaint
corner

With this issue The Leader Inaugurates a
new feature called The Complaint Corner. This
column is open to all our readers and offers art
opportunity for Civil Service employees to ex-
press legitimate complaints about their jobs,
their salaries, the conditions under which they
work, lack of promotional opportunities, etc.

Low Park Pay

“Only a short time ago the five borough Park
Dept, employees underwent an inspection In
Central Park. This inspection revealed the
shocking condition the men were in. Old
clothes, patched pants and time-worn coats
were worn by the majority of them.

“These men—Iaborers and skilled Assistant
Gardeners, etc.—have been clamoring for
years for an increase in their meagre pay, but
so far they have had only promises from the
present Park Dept, commissioner and vetoes
from our Mayor whenever a bill to increase
salaries was presented to him,

“This situation has a sickening effect on all
the men and on their families as well. The
blame can be laid at the doorstep of the Mayor.
We hope he will realize what these vetoes mean
and truly live up to the name of a ‘humane
Mayor,” by supporting a bill which the late B.
Charney Vladek would have sent through with-
out a moment’ hesitation to grant our families
a chance towards a better living,

A Park Dept, Worker,"

Hospital Workers

“Perhaps you can make The Leader worthy
of its name by awakening the public to the
fact that the city is very unfair to the em-
ployees of some departments, especially the
Dept, of Hospitals. | think that the salaries Jn
the dept, are the lowest in the city, though It
is, next to the Police Dept., the most deserv-
ing

“My husband started as an attendant in the
Kings County Hospital three years ago at a
salary of $35 a month. We have two children
and we had to live on that amount. Gradually
he got increases until now, after three years h*
makes $65. After rent, food and other necessi-
ties are paid for, what is left?

“My father has been working In the Dept, of
Hospitals for nine years and receives $70. That
is the highest they get. If that isnt injustice,
what is?

Wife of A Hospital Worker,”

\
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Q uestions & A nswers

by H. ELIOT KAPLAN

CIVIL SERVICE LEADER

H. ELIOT KAPLAN,
noted Civil Service
authority, is the
contributing editor
of the Civil Service
Leader. He con-
ducts his Questions
and Answers col-
lunn here every
Tuesday.

A. B. S.—I doubt whether the Police Dept, will permit you to take time off to complete

two more years of college for your degree.

| believe you may be transferred from the

Patrolman, P.D. list to the Special Patrolman list upon application to the Civil Service

Commission.

A. D.—~The ratings in the
examination for Customs In-
vestigator will probably not
b« completed until next spring. The
number of vacancies will probably
not be affected much by the war
situation.

C. W. The life ot eligible lists is
flxed by law at not less than one

nor more than four years. The Civil
Service Commission may terminate
th« list at any time after the first
year by 1) announcing date of ter-
mination in advance, or 2) by es-
tablishing another eligible list for
same position which automatically
cancels older list. This can only be
done after one year has elapsed.
Clerks, Grades 1 and 2, in the State
service, outside of New York City,

are appointed for service in the de-
partments at Albany and in the
branch offices in Buffalo, Utica.

Syracuse and other cities in various
parts of the state.

P. E. A knowledge of stenography
und typewriting may be desirable
but is not essential for qualifying
for college clerk test. For some of
th« positions such special knowledge
may be preferred and additional
credit granted therefor.

L. F. The U. S. Civil Service
Commission does not publish eligi-
bl« registers. The Commission noti-
fies candidates of their ratings in
th« test, but does not always give
th« relative standing. This is due
to many changes that may result
from the “quota rule,” veteran pref-
erences, etc. Appointments in the
federal service will be reported in
The Leader from time to time as in-
formation becomes available.

C. S. Tlie fact that your parents
were not born in the U. S. does not
affect your eligibility. Inasmuch as
you were born here you are en-
titled to *“citizenship rights” even
though you are under 21 years of
age. There are positions occasion-
ally for which persons 21 may be
eligible. Copies of the Sanitation
Coda may be obtained at the office
of the City Record, Municipal Build-
ing. It may be seen at the Munici-
pal Reference Library as well. Posi-
tions in the Sanitation Dept, service
(other than clerical position) are
open only to persons over 21.

S. S. There will be about
five immediate vacancies,
and ten others in the future,
in the position of investiga-
tor, State Alcohol Beverage
Control Board. Approxi-
mately 3,000 applied for this
position.

1* J. C. You may take an exami-
nation for the postal service for ap-
pointment in -the Manhattan or
Brooklyn postoffices if you wish,
even if you reside in Staten Island.
You will not be certified for ap-
pointment, however, until after all
thostt residing in the postal district
are first appointed.

TMT DINNER U”

Saturday Dinner $1°5

Cft Luxe Luncheon 65¢

pji: Enoch Ught and his CB.S.
orchestra at luncheon and

%UT'ES the Taft Tap Room.
mTEL

TAPT

TMiito*.. itSMIi 5t.ltowYBrii G R I L L
OtRadloCItY

M. B.—Female employees
of the transit companies
will be given the same
rights and privileges after
unification as will be ac-
corded to males. The Wicks
Law makes no distinction in
this regard.

p. T. X. The Civil Service Com-
mission has no control or supervision
over removals in the N. Y. State or
city services. Authority to remove
an employee rests solely in the de-
partment head. The same is true
in the federal service. The federal
commission may review removals
made for religious or political rea-
sons and order the reinstatement of
the employee so illegally removed.
The N. Y. Commissions have no such

power. This is vested in the courts
S. J. G.
understand it, stated its belief that

those on the F. D. list below 3600
would probably not be reached for
appointment in the F. D. Undoubt-
edly the Commission has taken into
consideration the three-platoon sys-
tem requirements.

P. V.—It is probable that all eli-
gibles on the Patrolman, P.D. list
will be appointed before the list ex-
pires. See also answer to “A. B. S.”
(above).

S. M.

If you arc appointed
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ON THE U.S. CIVIL
SERVICE FRONT

By CHARLES SULLIVAN

WASHINGTON, October 30.—It is a good guess that the Dieg
Committee on Un-American Activities will not attempt to duplicate
in the field the move made Wednesday in Washington—publishhig

the list of Federal employes here -f

who are members, or maybe just
on the mailing list, of the Ameri-
can League for Peace and Democracy.
Because, in the parlance of the
theatre, the gesture laid an egg.

C. 0. B. A, Members of the uni- There is, however, a definite feel-

formed force of the Correction de-
partment in the city service are not
transferrable to the uniformed force
of the police and fire departments.

The positions in the police and
fire departments are deemed by the
Commission not to be similar to the
uniformed force positions in the
Correction department. The tests
are held to be not essentially equiva-
lent. Members of the P. D. and F. D.
are accorded special privileges by
the City Charter and special statutes

relating to salaries, pensions, pro-
motions, etc. These privileges differ
in many respects from those ac-

corded to the C. D. uniformed force.
There is no sufficient relationship
between the C. D. force and the P. D.
or F. D. forces to permit the Com-
mission to allow transfers from the
C. D. to the other two.
event, such transfers, were they per-
missible, could be made with ap-

volved and the C. S. C.

S. M.
have been made to many positions in
the Wage and Hours Administration.
They have been made generally
from among those who had filed ap-

plications, but not necessarily so.
Permanent appointments will be
made as soon as eligible registers

are completed and certified. That
ought to be soon for most of the
places.

lo Clrade 1 position from

(lrade 2 list, you may be eligible for appointment to Cirade

2 position without further examination

if Cirade 2 is still

in existence and ycur name reachable in regular order for

the higher position.

list, you cannot get promotion to Cirade 2.

After the expiration of the Cirade 2

"S'ou must com-

pete again for Cirade 2 promotion test.

T. T. C.—Yemporary Auto Truck
Drivers in the Sanitation Dept, will
be forced to take the same exams as
all other candidates. Only those
with one year's service in the de-
partment will be blanketed into the
competitive class.

M. C.—The Auto Englnemen exam
is tentatively set for one of the first
Saturdays in December. As soon as
more definite news is made known,
it will appear in The Leader, prob-
ably wunder the heading “Is Your
Exam Here?”

HOUSES FOR SALE

IVs Cheaper to Buy
Than to Rent!

K»*ii(l Mrs. .lonps’ two-way analyfil*
—\t mtiy niis\v**r your MU«"tloii8! "For

tills Hiid otiier iiitereiitins in-

formation on WIliflre, Wlieu, and How
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—also rontninlni; ithotmt «nil details
of sixty |- him! 8-fun»lljr homoti for
Nul« Il Krnoklyn, Qiieenx, Nnsuiu
IUHI Wentc-lie.ster, priced from

to WtiO.UOO.

Spnd

EASY-TO-OWN HOMES
Woolworth BIdfl./ Room 2721
V New York, N. Y.

— OR

for your copy today— free.

W. E. M.—The Civil Service pro-
vision in the Constitution will be
found in Article V, Section VI of the
State Constitution. There is no
similar Civil Service provision in the
Federal Constitution.

Follow the Leader for the latest in
Civil Service news.
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In anyqueried on the subject.

ing in Washington that employe.s
should not join un-American organi-
zations which take advantage of civil
liberties. The impression is that
most of the people on the list were
duped into joining, thinking it was
simply a liberal organization.

Purge Planned

Purpose of the publication of the
names, it seems clear, was to institute
a wholesale “purge” of Government
workers a.ssociated with an organiza-
tion w'hich representative Dies says
is “Communist dominated.” No such
result will take place in Washington,
and even if the committee published
a similar list of employes in the field,
no purges would follow.

This is assured by dozens of per-
sonnel officers and administrators
They intend
to do exactly nothing about the list.

Their attitude is, first, that if a

The Commission, as w@roval of the department heads in- Federal employe wants to join an

organization, it is his own business.
Second, it is not for a Congressional

Temporai'y appointmentcommittee to set the conditions of

Federal employment on a day-to-day
business. Finally, even if Govern-
ment executives wished to fire sus-
pect employes, how could they? The
employes, American citizens all, have
a perfect legal right to be “joiners”
and have in no way violated their
oaths of office, personnel officers
argue.

Can Teach in St'hools
Civil Service rules do not forbid a

Federal employe from teaching in
public and private institutions of
learning in which other employes

are enrolled, the U. S. Civil Service
Commission informed Federal de-
partments last week.

There is a prohibition, the commis-
sion reminded, against Federal work-
ers teaching classes with a view to
"special preparation” for Civil Ser-
vice examinations. This prohibition
was made by Pre.'iident Theodore
Roosevelt in 1905, to put a crimp in
I}ie malodorous chains of so-called
“Civil Service Preparation School.s,”
advertising faculties of Government
employes, as if they had an inside
track to the questions given in Civil
Service examinations.

But this order, however, was di-
rected at institutions far dilTerent
from the great colleges and universi-
ties. Although Government em-
ployes may enroll in these latter in-
stitutions to gain information from
other Federal officers, and may use
that information to improve their
work, or gain promotions to belter
jobs, the classes are by no means
specifically designed to coach appli-
cants for special Civil Service tests.

9/2,0/5 Employees

Of New York State’s 12.959,000
persons, 98,045 work for the Federal
Government, a new statistical study
of the Civil Service Commission re-
veals. This means that New York,
witli 10 percent of the population of
the continental United States, has 11
percent of the total Federal employee
population.

Compared to the national average
of 0.69 percent of the population
working for Uncle Sam, 0.76 of New
York’s population are on the Federal
payrolls.

Tlie study shows that in sparsely
populated slates, filled w'ith public
lands, a higher percentage of the
state’s population w'orks for the
Government. In Alaska, for exam-
ple, 3.63 percent of the citizens are
Federal employes. In the Canal Zone,
29 percent are so employed; in the
District of Columbia, 19 percent.

SAVE YOUR HAIR

Hair roots are nei'er dead as loiif* as you are alive.
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Examingrs Defend:
Competitive Tests
For Key Positions;

Extension of the Civil Serv-
ice practice of giving com-
petitive exams for such high
Board of I<]ducation posts as
assistant director was vigor-
ously upheld this week by
William A. Ilannig, chairman
of the Board of Examiners.

His statement was issueci in con-
junction witii the announcement that
four applicants had received licenses
as assistant director of recreational
and community activities. Luther D.
Grossman, of SelinsKiove, Pa., Jed
the four with a rating of 74.08 per
cent.

“Doubts were expressed by some
as to the feasibility of selecting as-
sistant directors by this method,”
Hannig stated. He explained that
the present Board of Education re-
interpreted the Education Law so as
to place the license exam for assist-
ant director on an open cc-.ipetitivc
basis.

“As a result of our experience in
conducting four of these exams dur-
ing the past year or .s0,” he con-
tinued, “we believe that these doubts
are dissipated. All told, there were
121 candidates in the four exams, of
whom 22 passed. The Board of Ex-
aminers has full confidence, more-
over, in the high degree of compe-
tence of those who were liceiused.”

The list for assistant director of
recreational and community activi-
ties includes, besides Grossman, Rob-
ert Winans, of Albany, (>865 per cent;
Lewis Il. Rohrbaugh, of Philadelphia,
68.18 per ccnt, and Edith L. Ball, of
Baltimore, 6G.56 per cent

Licenses
For Ten H.

Twenty-one men and 13
licenses in 10 different subjects
by the Board of Examiners.

Applied Electricity

Garlan, Herman, 725;

James F,, 70.5.
Applied Matliciiiiitics

Dodd, Russel, (15.1; Johnson, Wal-

fred J., (03.2; Sklar, Samuel E., (iQ
Auto Mechanics

Leeman, Robert W. (W57 'Geed,
Henry W., (5559; Atla.s, Abe, ()3.4(.

tloinincrcial Art

Gandal, Paul, 70.95.

Knfrlish

Roe, Edmund A., 80.35.

llcultli Kduciilion

Pincus, Morris A., (>5.02.

History and Civics

Bearce, Valmore B., 77.89; Free-
man, David M., 77.37; Gordon, Irving
L.. 74.63; Ixingo, Maiu-ice M., ()i).(il;
Opalek, Philip, 89.14; Kanwit, Ed-
mond L., 67.44; Holub. Andrew A,
66.79; Finkelstein, Clement 6fi.Gl;

Sweeney,
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SCHOOL NEWS

3 R's of Music

—Photo from ""All the Children."

This youthful virtuoso of the French horn is one of hundreds of

talented young boys and girls whose ability along musical and

artistic lines is being fostered at the High School of Music and
Art, 135th St. and Convent Ave.

To Open Self-Paying
Community Centers

Community centers in the public schools, closed by recent
cuts in the education budget, will reopen on a self-sustaining
basis in neighborhoods where there is demand for it, the
Board of Education ruled at its meeting last Wednesday.

Ten cents will be collected monthly from each person using

the centers.

About $100,000 was the running expenses of the 119 com-
munity centers last year, and this was eliminated when the

$8,300,000 deficit arose.

Protests were soon forthcoming not

only from the children but also from the Boy Scout troops,
parent groups, labor organizations, and other similar organ-
izations w'ho were using the centers in the evenings.

S. Subjects

women received high school
, on a list announced this week
The list follows:

Millard, Warren F., 65.09; McDonald,
Sidney W, 80.17.
English
Rosner, Sophie B., 77.15
Health Education
Zuckerman, Muriel T., 74.94.
History and Civics
Peskin, Hildegarde K., 73.15; O'Con-
nell, Mary Elizabeth, 74.94; Maggin,
Ray. 68.02; Goldberg, Ruth, 61.49.
Home Economics (Foods & H. H. C.)
Ru.shmore, Edith I., 84.82; Barney,
Charlotte B., 80.48; Garrahy, Eileen
P., 75.29.
Laboratory Assist. (Phy.s. & Chem.)
Gourto/T, Florence A., 63.9.
Library Assistant

Kroiter, Flora F, 75.4; Foulk,
Martha E.. 73.03.
Speech

Dobkin, Goody B., 77.02.

QIJAUTY COATS, SLITS ,4\7) DRESSES
Stylvd and Priced for YOU!

It is easy to Imy at HARTIM\N’S. Ask us al>out
our EX 1KNDKI) CHARCJE ACCOI'NT PLAN—
no extra f«*es for spreading your payments.

Our free alteration ser>

Op”#ii KvrnliikK”

ice assures you of a per-

fect fit for any size

pikirouiic t0 Civil Nervicr
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Citing Article 9 of the State
Constitution, which reads, “The
Legislature shall provide for the
maintenance and support of a
system of free common schools
wherein all the children of this
State may be educated,” James
Marshall, president of the Board
of Education, stated last week
that the State Legislature has a
mandate to restore full State aid
to education.

He .spoke at the convention of
the New York State School
Boards Ass’n.

The action of the Legislature
in cutting 10 percent from State
aid last Spring was the result,
Marshall a.sserted, of “a hysteria
for economy, a sort of auto-
intoxication of the deliberative
process.”

Visit The Leader store for every-
thing in Civil Service—99 Duane
St, N. Y. C

The Center for

Civil Service Activities

. Av? cordially invite you to
consider this ciiarming hostelry
AVasiiington  Square for
. when you dine

near
your home . .

. or when you are planning
a function.

Fifth Avenue Hotel

24 Fifth Avenue «t Ninth Street

Tuesday, October 31, 1939

Campbell Seeks Talent
For Music High School

A concerted effort to attract talented young boys and girls
in the city to enter the High School of Music and Art got
under way this week when Dr. Harold G. Campbell, super-

intendent of schools,

urged principals of elementary and

junior high schools to bring information about the school to

4the attention of their pupils.

Fgu Uaﬁse§ ITIUUU,~A steigman, principal, by

vnmn
I

LACIan'i E)S} DUdIU

Four additional classifications were
declared exempt under the Gold-
berg-Coudert Dual Job Law, in reso-
luctions passed recently by the
Board of Education. They in-
clude Assistant Examiners, Cus-
todians, Notaries and Principals of
high schools and vocational schools.

Following a communication from
William A. Hannig, chairman of the
Board of Examiners, that employ-
ment of assistant examiners was
necessary for the progress of pend-
ing examinations, the Board voted
to permit their work for a period
not exceeding one school year.

“Such employment would be for
the best interests of the school
system,” Hannig’s letter stated, “and
other suitable and qualified persons
cannot be found for .service as such
temporary examiners.”

The practice of appointing cus-
todians to an additional post w'hen
emergency vacancies occur was ap-
proved by the Board, with the stip-
ulation that those recommended be
permitted to hold the dual positions
only to Feb. 1, 1940.

Principals of high and vocational
high schools were ordered directed
by the Supt. of Schools to take
charge of evening trade schools and
classes in their building, with Jan.
31, 1940, set as the final date of such
action.

The final dual-job ruling allowed
notaries to continue their work
without being affected by the re-
strictions of the law.

Educators on Radio

First of a series of 10 weekly radio
programs touching the highlights in
each important branch of the school
system will be heard Monday morn-
ing at 10 o’clock over WNYC. Spon-
sored by the Teachers Guild, the se-
ries will be heard each Monday
morning at the same time.

Be Sure to See

CLASSIFIED ADS
Page 19

Bohan-Dunn, Irc
MEN'S CLOTHING

ENTIRE SECOND FLOOR

170 Fifth Avenue
New York City

GRamercy 5-4736 Cor. 22d St.

IMPORTED
HAND-LOOMED
HARRIS TWEED

TOPCOATS
$19.75

It will pity you
to know PAT & jm

Tests for admission win b«

and Art, 135th St. and Convent Ave.,
on Nov. 29-30, and Dec. 1.

Although no limitation is set upon
the number of applicants from any
one school, Dr. Campbell pointed out,
only a limited number can be ac-
commodatea.

Each applicant takes an entrance
examination. Music students are
asked to play or sing whatever selec-
tions they designated on their appli-
cation, while art students bring six
samples of art work.

The music course includes daily
opportunity for instrument practice,
while special provision is made for
orchestra, chamber music, and sym-
phonic band. The art course offers
a broad general artistic foundation.

Admission Is open to boys and girls
in 8B classes of elementary schools,
and in 8B or RE courses in junior
highs. In the school, the student
takes a complete regular high school
course In addition to the special mu-
sic or art training.

NEW ADDITIONS
TESTED “AID” GUIDES
Clerk, Gr. 3-4, Prom... .81
Clerk, Gr. 2, Piom
Postal Clerk and Carrier.. .$1
Automobile Engineman___ $1

Climber and Pruner.............. $1
Junior Custodial Officer $1
Housing Asst, 3-4....cccevenene .51

All the above mnnunl» are complete,
covering all phases of exam.
Add 60 on MaU Onlerx—C.O.D.’s iyi.16

Civil Service Aid Publishers
fi05 6th Ave. (42nd) Dept. K. N.V.C.

Prepare Now!

College
Cleric

Salary: $1200 to $1800
Open to Male and Female

Class Meets
WEDNESDAY, 6:30 P.M.

Postal Clerk
and Carrier

Salary: $1700 to $2100
Open to Male and Female
TUESDAY, 6:30 P.M.

Supervisor

GRADE 2
TUESDAY, 6:30 P.M.
WEDNESDAY, 6:30 P.M.

Medical
Social
Worker

WEDNESDAY, 8 P.M.

HOUSMNG

New Conrfie Starts
MON.. NOV. €, 6:30 P.M.

Civil Service Division

Rand School
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Councill Candidates Discuss Civil Service

MORE FOR YOUR MONEY

than ever before!

MANHATTAN
1530 Broadway corn«r 45fh Strdat
20 Cortlandt Strati naar Broadway
824 Broadway ¢ cornar 12tti Straat
B4l Broadway 5 cornar)3th Street
100 Fifth Avanua 1 corner 15th Street
1282 Broadway corner 33rd Street
462 Seventh Ave. corner 35th Street
203 W. 42nd Street, near Seventh Ave.
967 Eighth Avenue . corner 57th Street
168 E. 59th Street . corner. 3rd Avenue
U4 E 86th Street, near Lexington Ave.
203 W 125th Street, neor 7th Avenue
Uj W. 125th St. bet. Lenox 8 7th Avet.

PAY

GIVES YOU

I L [ J“Only It a<U»J to

Cnwfof€ttlow tmh
pric* I» defray
&o«Ur<Mpfiig  eoxd.

i PANTS

2

SUITS

*6 for the

EXTRA PAI

CRAWFORD GIVES you 2 Pants Suits ia fine,
long wearing worsteds—in all the newer colors
and styles—in single and double-breasted models
*-in sizes to fit every man.

CRAV/MFORD GIVES you the largest assortment
of Overcoats from which to choose. In Meltons,
Tweeds, Fleeces . A in all the newest colors in*
eluding Camel’s Hair and all the soft new heather
tones. Choose from Ulsters—Raglans—Balma-
Caans—Chesterfields—Boxcoats (in fly front and
regulation button)—in all models and sizes even
for the man who wears a 52 stout.

CRAWFORD GIVES you everything you want in

clothing—at the pri®e'~ou want to pay. Use

Crawford’s convenient 12-Pay Budget Plan, if

you prefer. Visit your nearest Crawford store—

today or tomorrow—you’ll be convinced that

Crawford gives you more for your money than
M

ever before.

DESIGNED

D'"AMBROSIO

LARGEST CLOTHING CHAIN

. CLOTHES

Whea you select
your suityou caa get
the extra pair with-
out waiting. No
extra charge if the
paats are made to

your order.'

REGULAR AND
HARD-TO-FIT
SIZES TO 52

IN THE EAST

There's a Craivjord Store near you in

1419 St. Nicholat Ave., cor. 181»t St.
98 Delancey St., corner Ludlow St.
185 Canal Street cor. Mott Street

BROOKLYN
90 Flotbuih Ave. nr. Schermerhorn
467 Fulton St. , cor. Lawrence St.
1513 Pitkin Ave. . near Barrett St.
1622 Pitkin Ave. , cor. Hopkinion
1700 Pitkin Ave. nr. Rockawoy Ave.
26 Manhattan Ave., near Voret St.
266 Broadway . cor. Havemeyer
1000 Flatbuth Ave., cor. Albemarle
1325 Klivgi Highway, cor. E. 14th St.
4503 13th Ave, . cof. 45th Street

447 86th St. . bet. 4th 3. 5th Avei.

BRONX
526 Willii Ave. . neor 149th St.
10 E Fordham Rd., nr. Jerome Ave.
330 E Fordham Rd. cor. Elm Place
ion Southern Blvd., nr, Westchester

ASTORIA
30-56 Steinwoy Street

JAMAICA
165'24 jamaica Ave., cor. Merrick

RiDQEWOOD
56-27 Myrtle Ave., cor. Cotolpa St.

FLUSHING
2904 Main Street, cor. 38th Street

HEMPSTEAD
43 Main Street

NEW ROCHELLE
570 Main Street, cor. Canter Ava.

YONKERS
4 Palitadei Avenue

WHITE PLAINS
62 Moin Street, cor. So. Lexington

NEWARK
94 Market Street, cor. Washington

JERSEY CITY
14 Journal Square . on the Square
317 Central Ava. . cor. Griffith St.
UNION CITY
720 Bargenline Ave. . cor. 36th St,
PATERSON
193 Main Street corner Elliion
ELIZABETH
107 Broad Street
PERTH AMBOY
169 Smith Street  corner Madison

HACKENSACK
138 Main Street

Th«rt's a Crawford Stort iMor you in Sfamford, Conn., HorHord, Conn., ioston. Moss, and PhHodolphio, Pa.

OPEN

EVENINGS

CASHMORE, COHEN
ANSWER LEADER

Fees now collected for exams of
the Municipal Civil Service Com-
mission, together with present bud-
getary appropriation.s, are sufficient
for the needs of the Commission,
Council Vice-chairman John C;«sh-
more asserted yesterday, answering
The Leader’s questionnaire to Coiiti-
cil- candidates.

Cashmore stated that he will coti-
tinue to battle for increments for
City employees if re-elected jnd
chosen again as majority leader.
.said that he led the tttjht last year
for the Nugent five-day week bill
for City employees.

Basing his contencioti on experi-
ence as a Civil Service clerk in the
Health Department for 18 years, and
in exempt posts for another i:j, Loui.s
Cohen, Council candidate from the
Bronx, yesterday called for manda-
tory increments for the lower-
salaried employees.

Cohen has served as secretary t(
City Court Justice William S. Evans,
and has beei\ Deputy Commissioner
of Hospitals and Superintendent of
Highways, Bronx County.

He called for a minimum wage for
every City employee, setting a $900
figure as entrance salary for first
grade clerk. Other proposals he ad-
vocated are actuarial sound pensions
and a greater appropriation for the
Municipal Civil Service Commission
consistent with increased volume of
work.

Poinfring out that he has supported
minimum wage legislation for City
employees for 16 years as Assembly-

man, Alderman and Councilman,
John P. Nugent, running for re-
election to the City Council from

Manhattan, yesterday stated that he
would have to discuss the matter
with the employees afYected before
selecting a definite figure.

Other proposals he favors include
mandatory increments,  actuarial
sound pensions, and extension of the
merit system.

Maintaining that “no one in the
pre.sent City Council seems to inter-
est himself in behalf of the Civil
Service man,” James Duggan, Park”
Dept, employee, addressed a letter
this week to members of the Patrol-
men’s Benevolent Assn. and the Uni-
formed Firemen’s Asstu, urging their
support for his election from Brook-
lyn on Election Day.

He stated that he would support
a minimum w'age of at least $1,01)0
for all full-time eniployees, and
favored abolition of all provisional
appointments.

The first step towards improving
Civil Service would be to put every
WPA worker in the service accord-
ing to qualifications regardle.ss of
the kind of work done, on a stand-
ing equal to that of all Civil Serv-
ice employees, said Henry OfTen,
Council candidate from Manhattan,
yesterday.

Oft'en said that he has been work-
ing on a system of national peti-
sions.  This system, he explained,
“will do away with waste, confu-
sion and duplication.”

One month vacation for all City
employees will be a proposal he will
back if elected to the City Council,
Leonard Genovese, candidate from
Queen.s, said yesterday.

A former fireman and charter
member of the Uniformed Firenu?nj

Assn., he was drafted from retire-
ment to campaign for Council.
Mandatory increases should ba

given to all Civil Service employees
whose experience warrants and
who prove their ability, Mrs. Ellen
Agnes Olson, Council candidate from
Brooklyn, asserted yesterday.

She suggests a mininnim wage set
at $1,200.
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FULL DETAILS OF 44 STATE EXAMS

The Leader today publishes exclusively the first official requirements for 21 State-wide and 23 county tests, which will

be f'iven by the Slate Civil Service Dept.

plication blanks.

Filing opens this morning, and will continue until Nov. 17.
at Kooni 57, State Office Building, 80 Centre Street, Manhattan, or write to the State Civil Service
The written part of these examinations will be given on Saturday afternoon, Dec.

Scores of positions will be filled from eligible lists established from these new tests.

Amonj*: the most important positions in the State-
wide jrroup are those for Examiner of State Expendi-
ture (Senior, Junior and Assistant), Title Examiner,
Interpreter (ltalian and Yiddish), Junior Medical Bac-
Auditor,
Included among the county series are tests

teriologist,
Operator.

Payroll

Physician, and

for Stenotype Operator, Case-'*’

worker, Dentist, Investigator,
Detective, Stenographer,
Bookbinder, Probation Ofricer
an Vv ' Socinl Worker.

The Leader in its
Sept. 26 gave the first advance
news of this series, and in sub-
sequent issues has published
tentative requirements  of
some of the exams.

Full official requirements
and details of all these tests
follow;

ASSOCIATE EDUCATION
SUPERVISOR
(Elementary Education)
($4.(j00-$5.000); fee, $3. Ap-
pointment expected at minimum,
but may be made at less. Bureau
of Instructional Supervision, Ele-

mentary Education Division,
Dept, of Education.
Dutirn

Under direction, suporvi.«;e gen-
eral instructional pro®jram in ele-
mentary schools of the State,
with special references to needs
In villaf’fi' Jind rural areas; visit
public and private elementary
schools of tlie Stale, and confer
with administrators and super-
visors as to their program of
ftudies and teaching methods;
serve on curriculum committees;
represent Education Dept, in the
field and at teachers’ conferences;
related work.

Kequiremenls

a> Five years’ experience as
ieachcr, supervisor, or school ad-
ministrator in elementary educa-
tion. three as supervisor or super-
vising principal in elementary
school system; bachelor's degree,
nnd 30 hours’ graduate work
majoiing in elementary educa-
tion; or b) equivalent combina-
tion. Experience as teacher of
t’iementary education in a college
or normal school may be substi-
tuted for same experience as
supervisor or supervising princi-
pal.

\\Veights

"Written, 4; training, experience,

»nd general qualification, 6.

ASSOCIATE EDUCATION

SUPERVISOR

(Kadio Educatiun)
($4,000-$5.000); fee, $3, Ap-
pointment expected at minimum,
but may be made at less. Bu-
reau of Radio and Visual Aids,
Division of School Administra-
tive Services, Dept, of Education.

Duties

IJndtjr direction, have general
supervision over the use of radio
in education in State; prepare
bulletins and other informational

issue of

materials: undertake re.search in
educational i.ses of radio; advise
schools relative to selection, in-
stallation, and utilization of radio
and allied ecjuipment; supervi.se
radio programs of department;
related work.
Requirements

Bachelors degree. b) Three
years’ experience as supervisor of
radio education or educational
broadcasting agencies; or b) three
years’ graduate study or research
in radio education; or c) equiva-
lent combination. Broad knowl-
edge of curricula in elementary
and secondary education, and of
radio broadca.sting methods, tech-
niques, and prac'.ices. Credit
will be given for evidence of ad-
vanced training and exceptional
experience in radio education or
educational broadcasting.

WeiKlits

Written, 4; training, experience,
and general qualifications, 6.

Exam will be held for all coun-
ties with the exception of Bronx,
Kings, Queen.s, and Richmond,
but certification will be made by
counties to those who have been
legal residents for fo>ir months
immediately preceding exam.

LABORATORY TECHNICIAN
(Monroe County)

Salary varies; fee, 50 cents. Ap-
pointment expected at lola Sana-
torium at $9()0 and luncheon.

Duties

Under supervision, perform lab-
oratory work such as luinalysis,
sputum analysi.s, blood chemistry

tests, blood counts, taking of
blood for Wassermans, taking
throat cultures, and other rou-

tine clinical work.
Kequirements

(a) Two years’ experience or
training in a laboratory perform-
ing duties as described above, and
education equivalent to gradua-
tion from high school; or <b)
bachelor’s degree and  four
months’ experience or training in
a clinical laboratory; or (,c) equiv-
alent combination.

Weishts

Written, 4; training, e:<perience

and general qualifications, 6.

ASSISTANT INVENTORY
RECORDER
(Groups B, C, I»
($1,800—$2,300); fee, $1. Ap-
pointments expected at $8 a day
and traveling expenses. Dept, of
Public Service.
Duties
Make inventories of the phys-
ical properly of public utilities;
related work.
KequirementN
Five years’ experience iti de-

lit .vour IJbniry or (I’ A\llille 1
litioktlculer — ~ask ‘l'evt —
I lilki to  rtMUiiiiiifiKl | rostN 1K) inoie Iiiiil
a_ <lcp(‘ii(lalile tiluil}' bliMi.v  Ilia*

" 1Vit. - lerial.
Management Ass't, Cr. 3-4 (Housing).....ceveuene. 1.50

Clerk, Cr. 2, Prom..1.00 « Jr. Custodial Officer.1.00

Clerk, Or. 3-4, Prom.

e Steno & Type., Or. 2,

(Revised) .oveveeea. 1.50Promotion .....ccevvieinenne 1.00
Stenotypist .. 1.00 e« Student Aid............ 1.00
Ada 'Mh tMiifu lo Al Mall Ordirx
AVAILABLE AT: Maey'«. Womrath'i. Barnu t Noblt, American Bk. Ench. (Boro Hail,

B'klyn), Ttn Lcailtr, and—
7HC CORD GUARANTEE:
Your money rtfundrd within ona week |If k H7 Kourdi
T Tibaration in o eiore T 2t fs-Vi A >
— A TTTImTY

Bridge

5,000 Hospital Helpers Will Be
in Labor Classification

Placed

Nearly 5,000 non-competitive Hospital

Helpers will

soon be brought into the labor class, The Leader learned
yesterday, if the State Commission approves a Dept, of
Hospitals resolution that has already received the bless-

ings of the Municipal
Mayor LaGuardia.

Civil

Service Commission and

The proposed change will bring those in the department
who have been transferred since 1934 to 10,000, leaving
only 5,000 Nurses and 2,000 Hospital Attendants outside

the competitive class.
of 22,000 employees.

sign, estimating, construction,
maintenance, or appraisal work.
Write for special circular.

ASST. SUPERINTENDENT
OF TRAINING SCHOOL

($3,120-$3,870); fee, $3; pre-
ferred age, 25-45. Appointments
expected at New York State
Training School for Girls, Hud-
son, at $2,000 and maintenance;
at New York Training School lor
Boys, Warwick, at $2,760 and
maintenance, and at New York

State Agricultural and Industrial
School, Industry, at $2,750 and
maintenance. Dept, of Social
Welfare.

Duties

Act as chief assistant to super-
intendent in managing adminis-
trative work of the institution;
related work as assist superinten-
dent in planning and carrying out
administrative policies, and in
coordinating  Institution’s pro-
gram; assist superintendent in
personal matters; act as adminis-
trating officer; be responsible for
discipline, student government
and cottage programs, and direct
activities not assigned to depart-
ment heads; act for the superin-
tendent when absent.

Requirements

(a) Five years’ full-time paid
social work or vocational guid-
ance in a social agency or insti-
tution adhering to standards, one
in an institution or agency for
juveniles, and two in a super-
visory or executive capacity, and
a bachelor’s degree, or (b) equiv-
alent combination.

Weights

Written, 4; training, experience,

and general qualifications, 6.

ASSISTANT VALUATION
ENGINEER
($3,120-$3,870; $8.50-$12 a day;
and expenses); fee, $3.

Duties

Under direction, do engineer-
ing work in engineering investi-
gations and appraisals of public
utility projects and properties, for
valuation or determination of ac-

LEARN TO BE A

Fingerprint Expert

In  MtHleriily KaqiilpiieO

Faurot Laboratory
I*raoticnl Experienfe Given
("OimSES AIL.SO IN
POLICE PHOTOGRAPHY

MOULAGE
UoKlIHter Xow for Full Term

Faiirot Laboratory
ij240 MndlHon Avenue, Xfw York <ity

The department has a total staff

tual cost in connection with cap-
italization or rate cases, or estab-
lishment of property records; re-
lated work as making or checking
inventories, making field inspec-
tions to determine use or condi-
tion of property, ana**’zing books
and records relating to utility
property.
Requirements

Five years’ engineering experi-
ence in public utility valuation,
design, construction, maintenance,
or operation, two and one-half

years in the valuation of electric
(power and light), gas or water
utilities or of similar properties.
Technical education will receive
credit in proportion to its value
in lieu of experience, graduation
from a four-year engineering
course for which a degree is
granted being credited as two
years of the required experience.
Candidates lacking the required
two and one-half years of val-
uation experience may substitute
two years of either design, con-
struction or operating experience
upon one or more of the above
specified public utilities for each
year of valuation experience lack-
ing, provided that this experience
involved the preparation of esti-
mates of cost of construction, but
they must have had at least one
year and a half of the required
valuation experience. A general
knowledge of the provisions re-
garding plant accounts of the imi-

Candidates should apply

Dept, in Albany for ap-

9.

form system of accounts for gas,
electric or w'ater utilities.
Weights
Written, 5; training, experience,
and general qualifications, 5.

ASSOCIATE CANCER

SURGEON
(Dept, of Health)

($5,200-$6,450); fee, $'5  Ap-
pointment expected at minimum,
but may be made at less. State
Institute for the Study of Malig-
nant Disease.

Duties

Under general direction, be re-
sponsible for research and treat-
ment of cancer and similar ma-
lignant diseases by means of
surgery; do major and minor op-
erations on the breast: remove
specimens for diagnosis; evalu-
ate treatments given; conduct
cancer research.

Requirements

Must be graduate of medical
school, licensed to practice in
New York State or eligible to en-
ter exam for license; have com-
pleted two years’ interneship in a
general hospital, of which one
year must have been as senior
interne or resident in surgery,
a) four years’ experience in the
practice of surgery of which two
years must have been in the sur-
gical treatment of cancer and
similar malignant disease.s, or one

year must have been full-time
experience as a surgeon in a
tumor clinic. Candidates must

have a wide knowledge of the
pathology of tumors, knowledge
of metastatic lesions, especially
those that occur in cases of ma-
(Conlinued on Page 9)
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Cim SERVICE LEADER

\fests for Three Expenditure
I”*xaminers In State Series

IContinued from Pag:e 8)
li-ii)iicy of the breast, and a
general knowledge of the physics

ndium and x-ray. They must
ability to plan and conduct
eKtoiisive research in this field.
Welffhts
Written, 4; training, experience,
3ML general qualifications, 6.

BRIDGE OPERATOR
(Electrical)
.S1.")00-.$2,000); fee, $1. Several
api).)iiitments expected at Jones

liong Island State Park
CDimnission.
Duties
Operate and maintain a bascule
btidije during an assigned shift.
Operate bridge machinery, and
its polyphase and single phase
jllernating current motors and
control equipment, locating trou-
bles, making minor repairs to
tfiiuipment, inspecting and main-
tdliiiiig navigation traffic lights
Ainl signals, cleaning and oiling
iii jchinery and motors.
Requirements
Three years’ experience in the
installation,, maintenance, or op-
er-itioii of electrical machinery,
Jntf year of which must have
on alternating current
nnchine. Technical education will
receive credit in proportion to its
vdue. Graduation from a four
y~u- technical course for which
i degree is granted will count as
) years’ experience.
Weights
Written, % training, experience,
»i 1 general qualifications, 5.

CHILD GUIDANCE CLINIC
WORKER
(State and County Depts.)
i$1,800-$2,300); fee, $1. Ap-
pointments expected at the New
York State Agricultural and In-
ilustrial School, Industry, and in

the Dept, of Social Welfare, at
$1,500 and maintenance.

Duties
Under supervision, assist In

work of community and institu-
tional child guidance clinics. Re-
iited work as making psycho-
metric and educational tests and

<f\aluating their results; inter-
viewing parents or guardians,
taking case histories; aiding

children in making proper social
and educational adjustments in
institutions; keeping records;
making reports; maintaining con-

tK'ts between clinic and co-
jperating agents in the com-
munity.

Requirements

One year full-time experience,
including mental testing under
supervision in clinic, school, hos-
pital or institution, giving and
scoring various types of individ-
ual. group, performance and
achievement tests, and social case
work with a social agency of ac-
ci'pted standards: and graduation
from a recognized college or uni-
versity, supplemented by one year
ijraduate study in clinical psy-
clmlogy, or by one year full-time
study in an approved school of
social work.

Weights

Written, 4; training, experience,

and general qualifications, 6.

CONSTRUCTION PAYROLL

AUDITOR

($2,400-$3.000); fee. $2. State In-

surance Fund, Dept, of Labor,

Duties

Do estimating and auditing
work of a highly difficult and
‘esponsible character such as es-
timating on a unit cost basic and
auditing the payrolls of the
Policy-holders engaged in all
types of construction work; esti-
mating, auditing, and checking
labor factors developed by an
“xani of owners’ or contractors
lettings or awards from specifica-
tions. unit bid figures, plans,
progress reports, and other per-
tinent details for the purpose of
<eveloping accurate payrolls of
tlie policy-holders; compiling, for
6'>ch unit of work performed, ac-
curate estimates of the payroll in-
volved; allocating the labor enter-
into a construction project by
classification in accordance with

th« Workmen’s Compensation In-
surance Manual; compiling unit
value figures on jobs where build-
ers’ specification.*! are not avail-
able; testifying in court proceed-
ings relative to collection of pre-
miums.
Requirements

Ten years’ experience as con-
struction estimator or superinten-
dent of construction. Candidates
must show evidence of successful
bids, and satisfactory completion
of projects in accordance with the
estimates and bids prepared by
them. Technical education will
receive credit in proportion to its
value in lieu of experience, grad-
uation from a four-year course
for which a degree is granted in
civil, mechanical or electrical en-
gineering being credited as two
years of the required experience.
Candidates must have a thorough
knowledge of the methods and
practices of competitive bidding;
prevailing ratios of labor prices
to contract prices; the trade terms
used by contractors; the neces-
sary labor needs for various con-
struction projects; the field and
office records maintained by time-
keepers, cost clerks, field and of-
fice accountants on all types of
construction work and the sources
of information as to prevailing
labor and material costs and local
labor availability. They must be
able to read and interpret speci-
fications and blue prints.

Weisrhts

Written, 5; training, experience,

and general qualifications, 5.

EXAMINER OF STATE
EXPENDITURES, SR.

($3,120-$3,87Q); fee, $3. Ap-
pointments expected at the mini-
mum but may be made at less.
Dept, of Audit and Control.

Candidates may compete also in
the test for Assistant Examiner of
State Expenditures. Separate ap-
plication and fee of $2 must be
filed.

Duties

Have responsible charge of the
pre-audit and examination and
perform personally the more dif-
ficult and complex pre-audits and
examinations of State expendi-
tures, particularly of grants-in-aid
to counties, cities, towns, villages,
etc., of funds contributed by the
State or federal governments for
highways, educational purposes,
health and laboratories, and the
several types of welfare aid. Ex-
amples: planning and directing
field audits of State departments
and institutions and of counties,
cities, towns, villages and school
districts; preparing the more dif-
ficult and complex reports of such
audits; approving audit reports
prepared by others; advising State
and municipal officers of difficult
State financial matters and prac-
tices.

Requirements

a) nine years’ office experience,
of which five years must have
been in the administration of
State or municipal government
(county, city, town, village or
school district) in a position that
involves the audit or expenditure
of State or State aid funds for
education, highways, relief, or
other purposes, and of which two
years must have been in the su-
pervision of others engaged in
such work; b) four years’ experi-
ence in the administration of
State or municipal government in
a position that involves the audit
or expenditure of State aid funds
for education, highways, relief,
or other purposes, of which two
years must have been in the
supervision of others engaged in

DPUI Seniority Fight Continues

such work, and graduation from
a recognized college or univer-
sity from a four year course for
which a bachelor's degree s
granted, with 12 credit hours in
government finance, social se-
curity administration, or other
acce”jtable courses applicable to
problems of governmental or-
ganization, administration and
management; or c¢) equivalent
combination. Candidates must
have a practical knowledge of the
problems of State and local gov-
ernment, especially with regard
to financing, purchase of mate-
rials and supplies, accounting
control and reporting. They
must also have a knowledge of
the law and established pro-
cedures for obtaining and ac-
counting for the expenditure of
grants-in-aid from the State. Per-
sons employed by regulating
bodies or taxing authorities in the
audit and examination of the
books or reports of private enter-
prises or enforcing regulatory or
taxing laws cannot be considered
as meeting the requirement of
governmental accounting e.\peri-
ence.
Weights

Written, 4; training, experience
and general qualifications, 6.

EXAMINER OF STATE EX-
PENDITURES. ASST.

($2.400-$3.000); fee. $2. Ap-
pointment expected at minimum,

but may be made at less. Dept,
of Audit and Control.
Duties
Under supervision, pre-audit

and examine state expenditures,
particularly grants - in - aid to
counties, cities, towns, villages, or
school districts of funds given by
state or federal government for
highways, education, health and
laboratories, and welfare aid. Re-
lated work, as make field audits
of state departments and institu-
tions, and of counties, cities,
towns, villages, and .school dis-
tricts; prepare detailed reports of
such audits; check and review
such reports prepared by others;
advise state and municipal offi-
cers of State financial matters
and practices.
Requirements

a) Seven years’ busine.ss or of-
fice experience, three in admin-
istration of state or municipal
government in a position involv-
ing audit or expenditure of state
or state aid for funds for educa-
tion, highways, relief, etc.; or b)
two years’ experience in adminis-
tration of state or municipal gov-
ernment in a position involving

audit or expenditure of state aid
funds for education, highways,
relief, etc., and a bachelor’s de-
gree with 12 credit hours in gov-
ernment finance, social security
administration, or other courses
in government organization, ad-
ministration, and finance, social
security administration, or other
acceptable courses applicable to
problems of governmental or-
ganization, administration and
management; or c) equivalent
combination. Candidates must
have a practical knowledge of the
problems of State and local gov-
ernment, especially with regard
to financing, purchase of mate-
rial and supplies, accounting con-
trol and reporting. They must
also have a knowledge of the law
and established procedures for
obtaining and accounting for the
expenditure of grants-in-aid from

A warning that the Attorney General may soon be requested
to permit examination of records of the State Civil Service
Commission and of the Division of Placement and Unemploy-
ment Insurance in the Dept, of Labor was sent this week to
members of the DPUI Seniority Protective Committee by A E.

Abramson, treasurer.

The committee is flghting to have eiigibles in the Division re-
tain their status in face of layoffs on the basis of original
standing on the list instead of original date of appointment
It is maintained that many received appointment prior to those

above them on the list.

Supreme Court Justice Peter Schmuck, ruling in the Tilles
case last month, denied an application to have the records of
the Commission and the DPUI examined before trial.

P age Nifc«

How to Apply for Tests

U. s. c'itizci.

Vapply to take cxrinis duritig' the pcM'iod

Avlicn application.” <'C l)eiti£? rccC'vced.

Promotions to-t are

service.

open

onhy to those ah'eacly in

For further information and apijlicalittn hlanks, write or

apply in person tw llie following' (offices: n

City jobs—96 Duane St., West of Broadway.
State jobs—Room 576, 80 Centre St., corner Worth St.
Federal jobs—641 Washington St., corner Christopher St.

Fees are charged for City and

Federal exams.
Applicants for

not apply to jobs in the Board of Iliglter lulucatioii,

of Transportation, I'oard

City jobs
the City for three yeiirs at lime of ai)poiiUmenl.

tate exams, but not for

must have been residents of
‘I'his docs

lloard

Water Supply, I-'ducalion

Dept., Municipal Civil Service C.onimission, N. V. C. Ifous-

ing- Authority, N. C.

Parkwriy

Authority, X. 'S. C.

Tunnel Authority, and 'lI'riboroug”h I>ridge .\uthority. U. S.
citizens may api)ly for i)ositions in these departments, but

must become
appointment.

the State. Persons employed by
regulating bodies or taxing au-
thorities in the audit and exam-
ination of the books or reports of
private enterprises or enforcing
regulatory or taxing laws can-
not be considered as meeting the
requirement of government ac-
counting experience.
Weights
Written, 4; training, experience,
and general qualifications, 6.

EXAMINER OF STATE

EXPENDITURES, JR.
($1,800-$2,300); fee, $1. Ap-
pointments expected at minimum,

but may be made at less. Dept,
of Audit and Control. Candi-
dates, if eligible, may compete

also in the test for Assistant EX-
aminer of State Expenditures.
Duties

Assist in the pre-audit and ex-
amination of State expenditures,
particularly of grant-in-aid to
counties, cities, towns and vil-
lages, or school districts of funds
contributed by the State or fed-
eral government for highways,
educational purposes, health and
laboratories, and the several
types of welfare aid; related
work as assisting in making field
audits of State Departments and
institutions and of counties, cities,
towns, villages, and school dis-
tricts; assisting in preparing de-
tailed reports of such audits; ad-
vising State and municipal offi-
cers of State financial matters
and practices. ,

Requirements

a) Five years’ business or otTice
experience, of which one year
must have been in the adminis-
tration of State or municipal gov-
ernment (county, city, town, etc.)
in a position that involves the
audit or expenditure of State or
State aid funds for education,
highways, relief, or other pur-
pose; or b) one year satisfactory
experience in the administration
of State or municipal government
in a position that involves the
audit or expenditure of State
funds for education, highways,
relief or other purposes and
graduation from a recognized
college or university from a four
year course for which a bache-
lor's degree is granted, with 12
credit hours in government man-
agement; or c) equivalent com-
bination. Knowledge of state and
local government problems, with
emphasis on finance, purchase of
materials and supplies, account-
ing control and reporting; knowl-
edge of law and procedures for
obtaining and accounting for ex-
penditure of grants-in-aid from
the state. Employment by regu-
lating bodies or taxing authori-
ties in audit and examination of
books or reports of private enter-
prises or enforcing regulatory or
tax laws does not meet qualifica-
tion of governmental accounting
experience.

Weights

Written, 4; training, experience,
and general qualifications, K

Candidates may compete also
in either No. 195 Junior Exam-
iner of State Expenditures, fee,
$1; or if eligible, in No. 200, Sen-
ior Examiner of State Expendi-
tures, fee, $3. Separate applica-
tion and fee must be filed.

HIGHWAY LIGHT MAINTE-

NANCE FOREMAN
$8 a day (%5 for services and $3
for rental of truck); fee, 50 cents.
Open to residents of all counties
except Bronx, Kings, New York,
Queens and Richmond.
Applicants should write to the

residents of

the .State

bchire receiving

State Civil Service Dept, for o
special circular on this exam.

JUNIOR MEDICAL BACTE-

RIOLOGIST
(Dept, of Heulth)

($1,800-$2,300); fee, $1. Appoint-
ments expected at minimum, but
may be made at less. Division of
Laboratories and Research.

Duties

Do routine work or minor re-
search in bactoriology, some of
which requires a knowledge of
medicine, including general work
involving microscopical identifica-
tion of cultures, the collection of
specimens from patients or at post
mortem examinations, collaborat-
ing in the examination of surgical
tissue: do profe.ssional work con-
nected with the performance of
serological testa or with the pro-
duction and standardization of
antitoxin, sera, and vaccines; and
related work.

Requirements

Candidates must be graduates
of a medical school, and licensed
to practice medicine in New York
State, or eligible to enter the ex-
amination for such license. In
addition, they must have one year
interneship, one year .satisfactory
experience in medical bacteriol-
ogy and in general pathology in-
cluding post mortem technic.
Thej' must have a general knowl-
edge of bacteriology, sorology, im-
munology and pathology includ-
ing virus diseases; a high degree
of technical skill; ability to direct
subordinates; ability to carry on
research.

Weights

Written, 4; training, experience,

and general qualifications.

LIBRARIAN

($1,300 with maintenance); fee.
$1. Appointment expected at the
State Institute of Applied Agri-
culture at Farmingdale, Long Is-
land.

Duties

Under direction, have entire
control and management of the li-
brary and its correlated activities;
related work as selecting books
and publications for the library;
cla.ssifying and cataloguing books
and publications; filing material;
preparing summaries of library
material for circulation; arrang-
ing reading courses to accompany
education and other programs of
the Institute.

Requirements

One year profe.ssional library
experience preferably in a school
or college library, and graduation
from a recognized college or uni-
versity from a four-year course
for which a bachelor’s degree is
granted, including or supplement-
ed by one year’s training in an ap-
proved library school, or a satis-
factory equivalent combination of
experience and education. A thor-
ough knowledge of modern Ii-
brary sciei\ce and administration,
preferably of school libraries;
knowledge of sources of library
materials especially in the field of
agriculture: evidence of adminis-

trative ability, leadership, initia-
tive, cooperativeness, and good
judgment.

Weights
Written exahi, 5; training, ex-
perience, and general qualifica-
tions, 5.

PAYROLL AUDITOR
($1,800-$2.300); fee, $1, Appoint-
ment expected at the minimum

(Continued on Page 10)
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State Group Has New
Title Examiner Test

(ConUnned from I'apf »)

1)Ut mony Up.-rfiacie Ul less stjilc

JivyUMnce Fund

DutiPS

Review and analyze policyhold-
frs’ books of account and all rec-
ords relalinf? to them to determine
by totals and manual classifica-
lions the remuneration of whatso-
fver kind earned by employees,
whether paid, due or accrued, in
jiccordance with the State Fund
policy contract and aKrecment.>;;
.sub.s'tantiate and verify such to-
lals and manual classifications by
jm examination of the elements
jel'itinf to volume of business
iioiic <i.f. cash and bank balances,
jiross sales, vohmie of purchases,
and any other details or sources
jclatinK thereto); approximate ac-
curately what the proper payroll
viisburscments foi' the period aud-
1((d .Should be by a broad fau>'e
vision of all types of industry;
jcport complaints or inej'ulari-
lies affectinR the business or tlic
cj ganization of the Slate Fund.

Kegiiiremcnls

Seven year.s” practical experi-
ence in preparation of payroll re-
ports and auditinf* for payrolls
(workmen's compensation insur-
iince preferred), of which one
year must have been in the em-
ploy of an insui'ancc company
writing workmen's compensation,
in the auditinti of payrolls of
policyholders in tiie field with a
view to a.')Certainiiif' the exact
workmen’s compensation insur-
imce premiums payable and
checking underwritinf* classifica-
lions against actual conditions
lound in policy-holder.s’ places of
business (ofTice experience in the
payroll audit departments of in-
surance companies or agencies
will not be accepted in lieu of the
one year of field v/ork in pay-
roll audits). General education
beyond grammar school will re-
ceive credit in proportion to its
value; completion of one year of
juch education will be credited
HK one-half year of the reriuired
general experience but will not
be accepted in lieu of the one
year of field work in payroll
audits. A thorough knowledge of
bookkeeping and the theory of
accounts; practical knowledge of
lhe underwriting rules of the
Compensation Insurance Hating
Board, the Workmen's Compensa-
tion and Employers’ I.lability In-

surance Manual, and the princi-
ples of indu.strial classification.
Appointment may be subject to
the acceptance of the candidate’s
application for a fidelity bond, or
the prompt submission of a satis-
factory bond by the candidate.
Weights

Written, 4; training, experience,

and general qualifications, 6,

PHYSICIAN

.state and county departments
and institutions. ($2,400-$3,000,
with  suitable deductions for
maintenance if allowed); fee, $2.
Appointment expected as Second
Assistant Physician at Clinton
Prison at $1,800 and maintenance,

and as Assistant Physician at
(Jreat Meadows at $2,240.
Duties

Take charge of or be in a sub-
ordinate position as physician on
one of the services of a State or
county institution; perform the
)Tiedical, surgical, psychiatric, and
administrative duties of such po-
sition.

Requirements

Candidates must be graduates
of a medical school and licensed
to practice medicine in New York
State or eligible to enter the ex-
amination for such license. Jn
addition, they must have had,
since graduation, one year of ac-
ceptable experience as interne.
Candidates must have a knowl-
edge of the basic principles and
practices of medicine and surgery
including the diagnosis and
treatment of tuberculosis; .ability
to make routine physical and
mental diagnoses; sympathetic
imderstanding of the sick; tact;
good judgment; and good address.

Weights

Written, 5; training, experi-

ence, and general qualifications, 5.

SENIOR INVENTORY

RECORD
(Groups B, C, D)

($2,400—$3,000); fee, $2. Ap-
pointments expccted at .$9.70 a
day and traveling expenses. Dept,
of Public Service.

Candidates to the State Civil
Service Dept, should write to the
State Civil Service Dept, for a
special circular describing the re-
quirements for this test.

Duties
Make inventories of the physi-

END FILING NOV. 10

FOR

StcnoitrapluT. and

residents of Nassau C(.iiiit\-.

CLCIRK
Several appointments txpc'clctl.
Salary: $J0U-$1.400. Fee, f)0 ccnts.
Dutit's
Do simple routine clerical and
general olVice work and to do re-
lated work as reciuired. Kxam))le.s:
file and .sort documents and cor-
lespondence, handle incoming and
outgoing mail, check prcscrilied
items against each other, direct
jind escort callers.
ItcqiiiriMnrnts

Either 1) four ycais’ general
office experience; 2) graduation
from a standard enior high

.school; or ;i) eciuivalcnt coml)ina-
tion.
Wfiuhls
Written, 7; training and expi-i i-
ence, 3.

STENOGRAPHER

Several appointments expecttd.
Salary: $9)0U-$1,400. Fee, 'O cents.
Only the clerical part of the exam
will be given on Nov. 2. The
Ktenographic and typing part will
be held later.

Unties

Do simple routine office work;
take notes frt)m tiictation and
transcribe them by typewriter,
«nd do related work. Examples:
typing from ct>py in simple form
—letters, reports, lists and forms;
taking and transcribing dictation;
Kimple checking, comparing, tiling
find other clerical work.

Honkki ipcr,
Nassau C'oitnty Civil Strvicc Com mission.

U TESTS

to le liekl Nov. 25 1l)v the

Candidates must I>e

1 Ure(|niremenls follow:

Requirements
Either 1) four years’ general
ofVice experience including steno-
graphic experience; or 2) gradua-
tion from a senior high school
course including or supplemented
by a stenographic course; or 3)
equivalent combination.
Weights
Test in accuracy in reporting
simple material dictated at the
rate of 90 standard words a
niiiuite, 3; test in transcription for
which the minimum acceptable is
20 iatandard words a minute, 2;
tests on clerical duties, 3; training
and experience, 2.

BOOKKEEPER
Salary: $1,600-$2,100. Fee $1.
Duties

Do difficult and responsible
office work in keeping financial
accounts and records; handle pur-
chase invoices, render statements
of accounts, prepare payrolls, post
accounts, prepare balance sheets,
and related work.

Requirements

1) Six years’ satisfactory book-
keeping or accounting experience;
or 2) three years’ bookkeeping
and accounting experience and
graduation from a standard high
.school; or 3) equivalent combina-
tion. Weights

Written, 6; training and experi-
ence, 4.

aVIL SERVICE LEADER

To Form Parole
Eligibles Unit

Eligibles on the State Pa-
role Officers list interested
in forming an eligible asso-
ciation are urged to commu-
nicate with M. V. Richard,
186 Wilson Ave., Brooklyn.
Richard states that the pur-
pose of the group will be to
discuss immediate appoint-
ments.

cal property of public utilities,
related work.
Requirements

Six years’ satisfactory general
utility experience of which two
years must have been on field in-
ventory work is required.

SUPERINTENDENT OF
TRAINING SCHOOL

Dept, of Social Welfare. Exam
is open to residents of any state.
Preferred age limit: 30-50 years.
Two exams will be given, one for
men and one for women. The
appointment from the list of
women is expected at the New
York State Training School for
Girls, Hudson, at $5,000 and main-
tenance.  Another appointment
for a man is expected at the New
York State Agricultural and In-
dustrial School, Industry; fee, $5.
Requirements for the test for men
and women are similar.

Duties

Under the administration direc-
tion of lhe Dept, of Social Wel-
fare, be in responsible charge of
the administration of a State
training school; formulate and

carry out administrative policies
and procedures; related work as
preparing the institutional bud-
get and representing the institu-
tion at budget hearings and con-
feixnces; having responsibility for
the custody, training, discipline,
education and well-being of in-
mates, and for the effective man-
agement of the institution, for
maintaining a program directed
towards the cultivation of desir-
able attitudes and good habits of
work and living of inmates in
preparation for return to the
community, for correlating the
in.~titutional program with com-
munity programs for the treat-
jTitnt and pi‘cvention of delin-
(niency, and for the supervision
of parole and after-cure service
(f irunatcs.
Requirement.s

Candidates must have seven
year.'-” full-time paid social work
experience in a .social agency or
institution of acceptable stand-
ards, of which three years must

have been in an institution for
juveniles (preferably for the
treatment and care of juvenile

delinquents), and three years
must have been in an adminis-
trative or executive capacity

(preferably in an institution for
the treatment and care of juve-

nile delin(juents), which must
have entailed the responsibility
for the formulation of agency-

wide policies and procedures and
the direction and supervision of
their execution throughout the
agency, and graduation from a
rccognized collcge or university
from a four year course for which
a bachelor’s degree is granted,
supplemented by one year of
graduate study either in an ap-
proved school of social work or
in a pertinent field in a recog-
nized collcge or imiversity, or a
satisfactory equivalent combina-
tion of this experience and educa-
tion.
Weights

Written, 3; training, experience,

and general qualifications, 7.

TITLE EXAMINER

($4,000—$5,000).  Appointment
expected at the minimum but
may be made at less. Dept, of
Law.

Duties

Under general direction, make
and examine title .searches cov-
ering real property being ac-
quired by the State, pursuant to
acts authorizing such acquisition,
and to make detail reports there-,
on; prepare for the closing of title
to such lands and to close title

(Continued on Page 11)
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Buffalo Will Hold
5 New Open Exams

Five open exams, to be held within the next several Awd<c
were antioiinced this week by the Buffalo Municipal Civil

vice Commi.ssion.

Filing for Gymnasium Instructor ends

Tuesday, for three end Nov. 10, and for the last ends Nov. 27}.

Full requirements follow:

ACCOUNTANT-AUDITOR-

SENIOR BOOKKEEPER

($2,101-$2,400); fee, $2; file by
Nov. 10; exam, Nov. 24. No va-
cancies at present.

Duties

Have charge of and be respon-
sible for the work of a group of
bookkeepers and clerks charged
with keeping financial records
and the performance of routine
bookkeeping and clerical work;
prepare balance sheets, special
financial and other intricate state-
ments and reports, or perform
specialized bookkeeping work
involving application of double-
entry principles or keeping oper-
ating and cost accounts; related
work.

Requirements

Either (a) graduation from high
school, completion of a bookkeep-
ing course, and three years’ full-
time paid ofTice experience as
bookkeeper or accountant; or (b)
graduation  from elementary
school, completion of a bookkeep-
ing cour.'ie, and five years’ full-
time paid ofTice experience as
bookkeeper or accountant. Ex-
perience shall include such gen-
eral bookkeeping and clerical du-
ties as maintaining departmental
appropriation ledger and prepar-
'H" periodic financial and operat-
ing statements; preparing pay-
rolls; checking contract estimates;
distributing co.sts; approving bills;
journalizing vouchers; supervis-
ing clerical and bookkeeping

work; performing miscellaneous
clerical, bookkeeping, and ac-
counting duties.

Weights
Written, 7; training, experience,
and general qualifications, 3.

BOOKKEEPER

("To $1,6()8): fee, $1; file by Nov.
10; exam. Nov. 24. No vacancies
at present.

Duties

Under  supervision, perform
routine bookkeeping requiring
knowledge and experience of ac-
counting methods and double-
entry bookkeeping: do routine
clerical and office work; related
work.

Requirements

Either (a) graduation from
high school and one year full-
time paid ofTice experience; or
(b) graduation from elementary
school and five year.s” full-time
paid experience; or (c) gradua-
tion from elementary .school and
completion of a busine.'js school
course, and two years’ full-time
paid ofTice experience. Experi-
ence shall include such general
bookkeeping and clerical duties
as entering encumbrances and
expenditures in  appropriation
ledgers; keeping records of orders
is.sued and payments made; post-
ing materials and labor costs;
preparing requisitions, vouchers,
and warrants; preparing trial bal-
ances; keeping time records of
employees.

GYMNASIUM INSTRUCTOR

($1,.)00); fee, $1; file by Nov. 6;
exam, No\\ 13. Dept, of Police.

Duties

Give instructions to members
of the Police Dept, in physical
exercises and various wrestling
methods as applied to police
work; teach methods of disarm-
ing individuals and handling un-
ruly prisoners: instruct in sports
necessary to proper physical con-
dition of members of the Force.

Requirements

Special training in physical
education and recreational work;
experience in organizing, instruct-
ing, and conducting physical and
recreational activities; thorough
knowledge of w'restling, boxing,
jiu-jitsu, and of approved meth-
ods and exercises in physical
training, and ability to instruct
officers of the department in such
activities. Five years’ experience
in gymnasium and sports work.
A practical and physical will be
held.

MATRON
(First year, $1,500; second year.
$1,669); fee, $1; 25-40 years old;
not less than 5 feet, 4 inches; file

by Nov. 10; exam, Nov. 24. Dtjt
of Police.
Duties

Under supervision of a police
captain, be responsible for le-
ceiving, custody and care
women prisoners at a police sti-
tion during definite watch pericid;
have charge of cooking and serv”
ing meals for prisoners; be i».
sponsible for the cleanliness <f
the women’ quarters at the st;i.
tion; keep records of all wom(n
prisoners and of others detain((]
or cared for in the women’s qu:u.
ters; related duties.

Requirements

Two years’ high school \f«rk,
and experience in nursing, sociij
service, or institutional work. .r
in supervising women in indus-
try; ability and preferably some
experience in general hou.sekeefi-
ing, cleaning and maintaining i\ -
ing quarters and cooking; ability
to keep records and prepare sim-
ple reports; ability to manaj.0
women; good moral character, r«-
liability, tact, strength and agility,

good physical condition. Should
have a knowledge of practic.-.I
nursing and be able to render

first aid.
Weights
Written, 7; training, experience,
and general qualifications, 3.

TELEPHONE OPERATOR
Salary varies. Recent appoint-
ments made at $1,201 a year; Itf,
$1; file by Nov. 27; exam, Dec.
Duties
Operate a telephone switch-
board in a municipal department;
operate simple office appliance;;
keep records of all calls and teh-
phone connections; give informji-
tion; do clerical work.
Requirements
Either (1) graduation from jiM
approved academic or technici.l
high school and one year or full-
time paid experience as a tek-
phone switchboard operator; or
(2) graduation from an eighth-
grade school and completion of ;.t
least two year.s’ work in an ap-
proved academic or technicfil
high school, and two year.s” full-
time paid experience as a tele-
phone switchboard operator; or
(3) graduation from an eighth-
grade school and three yearf’
full-time paid experience IS r
telephone switchboard operator.
Candidates must have acquired
experience in operation of a tele-
phone switchboard; nn.swering in-
coming calls and making switch-
boartl connections; making con-
nections for outgoing calls; keep-
ing records of long-distance call?;
giving information to the public:
assisting on routine clerical work
such as filing, typing and keeping’
simple records.
Weights

Technical exam, including prar-
tical, 7: training, experience,
general qualifications, 3.

P. O. Bridge Tourney

Entries for the team-of-four brid™'f

tournament for the Albert Goldmnn

trophy, sponsored by the New Yc>rk
Post OfTice Bridge League, must I'f
submitted to William Greaves, chaii*
man of the tournament committee,
Church St. annex, by Thursday,
Teams must represent stations or
sections of the New York PostOfViif.
Entry fee for league members i.' 35
cents, for non-members, 70 cents.

Sanitation Band Parades

A parade led by the Sanitaticn
Dept. Band featured the annual int'

morial services of the Hebre™
Spiritual Society of the sanitati<m
Dept. Sunday afternoon. The

rade started fi'om the group’s heiil*
quarters, 31 Second Ave., and pif’
ceded to the Slominer Synagogue,
174 Norfolk St., scene of the service?-
Reuben Hampling was chairman <f
the arrangements committee. Abii*-
ham Moll heads the organization.

P.O. Clerlts Hold Ball

With proceeds earmai'ked for
mutual sick benefit association,
Brooklyn local of the National Ft4'
eration of Post Office Clerks he'™
its annual ball Saturday night in
Arcadia Ballroom, Brooklyn.
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Filing Today for Jobs

(Continued from Pafc 10)

thereto; have charge of adminis-
trative work involving responsi-
bility for land records and titles;
related work as examining ab-
stracts of title searches, looking
up maps, records, land grants, and
other documents in State and
county offices; searching tax rec-
ords and investigating tax sales,
tracing descent of lands by title
or intestacy; checking court rec-
ords; preparing detailed reports
of all examinations; setting forth
all objections to title; drafting the
instruments necessary to remove
such objections, such as affidavits
of title, release, and agreements;
closing the title to lands being ac-
quired; dealing with the public
and representatives of other de-
partments in all matters involving
such titles.

Requirements

Candidates must be admitted to
Ihe Bar of the State of New York
and in addition, must meet the re-
quirements of one of the follow-
ing groups: (1) seven years of
satisfactory full-time paid experi-
ence in a law office, real estate
office or title company, of which
the equivalent of five years” full-
time must have been in work in-
volving the search, examination
and proof or closing of titles to
real property situated in the State
of New York; or (2) two years of
the specialized experience as de-
scribed under (1) and two years
of full-time paid experience as an
attorney actively engaged in the
preparation for or trial of actions
or proceedings involving title to
real property such as condemna-
lion, foreclosure, ejectment, and
partition matters, exclusive of
landlord and tenant or negligence
cases; or (3) a satisfactory equiv-
alent combination of the forego-
ing types of experience. Candi-
dates must have a comprehensive
knowledge of the laws and lead-
ing court decisions relating to the
acquisition and alienation of title
to real property in and by the
State of New York; complete mas-
tery of the technique of conduct-
ing comprehensive title searches,
€xaminations and closings and the
ability to prepare clear reports,
memoranda, and briefs.

Weights

Written, .S training, experience,
»md general qualifications, 5.

The folloicing exams are open
(Clly to residents of the county
}~pecified. Four months”’ legal resi-
dence in ihe county immediately
preceding the date of examina-
lion is required. The examina-
\ions will be held Dec. 9:

ALBAISY

CASE WORKER
Salary varies; fee, $1. Appoint-

ments expected at $1,500. Chil-
dren’s Bureau, Dept, of Public
VVelfare.

Duties
Under supervision, do social

case work with neglected, depen-
dent, and delinquent children; re-
lated work as making investiga-
tions to obtain the significant facts
with regard to such children;
making detailed investigations of
boarding and foster homes to de-
termine their suitability, and
lecommending approval or disap-
proval; supervising childr'en
placed in boarding or foster
homes and institutions; assisting
with programs for reestablishing
children with their families in
their own homes; maintaining
tyse records.
Requirements
Diploma from a senior high
school, or equivalent education,
a) Five years’ full-time paid ex-
P<?'ience, within last 10 years, in
social case work with public or
private social agency with accept-
able standards, or b) three years’
full-time paid experience and
completion of two years towards
bachelor’s degree, or training in
3 school of social work or teach-
™M’ training school, academically
'"Morth two years of college; or c)
year full-time paid experi-
«nce, within last six years, and

bachelor’s degree, or d) equiva-
lent combination.

Weights

Written, 4; training, experience,
and general qualifications, 6.

LABORATORY TECHNICIAN

Salary varies; fee, $1, Appoint-
ment expected at County Tuber-
culosis Hospital at a month
and maintenance.

Duties

Under supervision, pvi-form lab-
oratory work such as urinalysis,
sputum analysis, blood chemistry
tests, blood counts, taking of
blood for Wassermans, taking
throat cultures, and other routine
clinical laboratory work.

Qualifications

a) Two years’ experience or
training in a laboratory perform-
ing duties similar to those de-
scribed above, and education
equivalent to graduation from a
senior high school; or b) bache-
lor’s degree, and four months” ex-
perience or training in a clinical
laboratory; or c) equivalent com-
bination.

Weights

Written, 4; training, experience,

and general qualifications, 6.

EXECUTIVE ASSISTANT
(Dept, of Social Welfare)
Usual salary, $2,100-$2,400; fee,
$2.  Appointments expected at
minimum, but may be made at

less.

Duties
Under direction, do special and
confidential work for Commis-

sioner or Deputy Commissioner;
make surveys and studies; related
work as making field trips and
studies of particular branches of
social work, and writing reports
or news releases on same, in-
terpreting the work of the sev-
eral divisions of the department
to the community, and assisting
the Executive.

Requirements

a) Nine years’ full-time paid
experience in public or private
social work, two of them in an
administrative or supervisory ca-
pacity; or b) fiye years’ full-time
paid experience, including two in
an administrative or supervisory
capacity, and bachelor’s degree; or
c) equivalent combination. Busi-
ness experience in an administra-
tive or executive capacity may
be substituted for experience,
year for year, ui>to four years,
but candidates must have the two
years’ administrative or supervis-
ory experience in social work.

W'eights

Written, 4; training, experience,

and general qualications, 6.

KIISGS

INTERPRETER
(Italian, with knowledge of
Spanish)

Salary varies; fee, $2. Ap-
pointment expected at ?3,000.

County Court, Kings County.
Duties

Interpret Italian and Spanish
into English and vice versa;
translate correspondence and
legal documents in these lan-
guages; related W'ork.

Requirements

Ability to read, write, speak
fluently, "and interpret English,
Italian, Spanish, and their dia-
lects, and knowledge of legal
phraseology.

Weights

Translation from Italian and
Spanish into English, 3; transla-
tion from English into Italian
and Spanish, 3; training, experi-
ence, and general qualifications,
4. Oral tests may be given after
Dec. 9; if held, they will consti-
tute one-half of these subjects.
Candidates who do not get 75 per
cent in written for each language
will not be eligible for the oral.

INTERPRETER
(Yiddish)
Salary varies; lee, $2. Ap-

pointment expected at $3,000.
County Court, Kings County.

Duties

Interpret Yiddish into English
and vice versa; translate corre-
spondence and legal documents
in these languages; related work.

Requirements

Ability to read, write, speak
fluently, and interpret English
and Yiddish and its dialects, and
a knowledge of legal phraseology.

Weights

Translation from Yiddish into
English, 3; translation from Eng-
lish into Yiddish, 3; training, ex-
perience, and general qualifica-
tions, 4. Oral tests may be given
after Dec. 9; if held, they will
constitute one-half of these sub-
jects. Candidates who do not get
75 per cent in written for each
language will not be eligible for
the oral.

DENTIST

Appointment expected at $1,500
for part-time service; fee, $1. Di-
vision of Child Placing, Dept, "of
Public Welfare.

Duties

Render dental services to de-
pendent children under care of
the Monroe County Child Placing
Division who cannot have neces-
<?ary care at Rochester Dental
Dispensary, consisting mainly of
those of pre-school age, children
over 16, and of all ages placed in
country foster homes.

Requirements

Graduation from a school of
dentistry registered by State Edu-
cation Dept., and license to prac-
tice in New York State or eligi-
ble to enter the exam for this
license. Three years’ experience
in dental practice, 25 per cent de-
voted to children, including those
of pre-school age. Patience and
ability to win confidence of all
types of children.

Weights

Written, 4; training, experience,

and general qualifications, 6.

HOME ECONOMIST

Salary varies; fee, $1. Ap-

pointment expected at $1,500.
Duties

Under general supervision, col-
lect and analyze statistical infor-
mation on minimum living stand-
ards for welfare recipients; form-
ulate charts for adoption of uni-
form family welfare budgets; re-
lated work as analyzing standard
of living scales and setting up
minimum individual require-
ments for various necessities as
clothing, food, and shelter, mak-
ing charts of such statistical in-
formation, showing family budget
breakdown of items per family
unit, teaching home economics to
welfare clients, instructing case
workers in family budget con-
trols, and giving advice on grant-
ing special diets.

Requirements

a) Three years’ full-time paid
experience in home economics in
public or private social agency
or health agency, and bachelor’s
degree, preferably with major in
home economics; or b) equiva-
lent combination.

Weights

Written, 4; training, experience,

and general qualification, 6.

BOOKBINDER

U.sual salary range, $2,100-
$2,600; fee, $2. Appointment ex-
pected in office of County Clerk
at $2,392.

Duties

Make, bind, rebind and repair
books of record; I'elated work
as taking books apart; sawing out
and sewing them on tape or
twine; cutting glueing up; round-
ing and backing; making lining
papers, backs and boards; cutting
out index and tabbing; covering
with leather, cloth, or canvas;
preparing for finishing; lettering
in gold or ink; restoring torn
papers and documents; mounting
on muslin, paper, or carboard.

Requirements

a) Five years’ experience in all
branches of bookbinding; or b)
two years’ such experience, and
completion of a training course
in bookbinding in technical
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school; or c¢) equivalent combina-
tion. Thorough knowledge of the
various operations involved in
binding, stamping and embossing
books; of setting up type and
using binding tools; ability to ad-
just and make minor repairs to
bookbinding machinery. Must be
expert on blank books.
Weights

Practical, 4; training, experi-
ence, and general qualifications,
6. Practical will be given after
Dec. 9.

JUNIOR RESOURCE
ASSISTANT

Salary varies; fee, 50 cent>-. Ap-

pointment expected at $1,104.
Duties

Under supervision, contact
banks, savings assocations, attor-
neys, and real estate and insur-
ance brokers regarding life in-
surance holdings of relief clicnts;
advise and assist clicnts in mat-
ters of life insurance adjustments
and other resources; maintain files
and records in the life insurance
adjustment bureau; maintain such
accounts and rccords as required
in connection with relief admin-
istration; related work.

Requirements

a) Five years’ full-time business
experience, of which two was
with either 1) public welfare or-
ganization in work involving ad-
justment of life insurance hold-
ings of relief clients and keeping
of accounts, records, and statisti-
cal data, or 2) life insurance com-
pany in work involving thorough
knowledge of industrial and ordi-
nary life insurance policies, and
investigation and adjustment of
life insurance claims, or 3) bank
in work involving application of
a knowledge of insurance and
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ounties

financial risks generally, or 4)
general business firm in work in-
volving combination of equal dif-
ficulty and responsibility; or b)
three years’ full-time business ex-
perience including two years spe-
cialized work as described under
a), and graduation from senior
high school; or <c¢) equivalent
combination.
Weights

Written, 5; training, experience,

and general qualifications, 5.

X-RAY TECHNICIAN

Salary varies; fee. $1. Appoint-
ment expected at $80 a month and
rriaintenance. Oneida  County
Hospital.

Duties

Under general supervision, op-
erate x-ray apparatus and auxili-
ary equipment in taking and de-
veloping radiographs; assist physi-
cians and other in analysis of
radiographs, and in fluoroscopc ex-
aminations; administer X-ray
treatments; related work.

Requirements

a) Four years’ expcrirncr in
operating x-ray apparatus; or b)
two years’ experience, and grad-
uation from senior high fichool;
or c¢) equivalent combination.
Completion of a course in radio-
graphy may be substituted lor
two years* exnericncc. A thor-
ough knowledge of x-ray ap-
paratus. and a good working
knowledge of human anatomy.

ADMINISTRATIVE
ASSISTANT
Open only to residents.
varies. Appointments
at $2,400; fee, $2.
Duties
Under direction, assist in the
(Continued on Page 12)

Salary
expected

SPECIAL SALE
Factory Rebuilt

WOODSTOCK TYPEWRITERS

Here's your opportunity to get a Woodstock
Typewriter, completely rebuilt at our factory.

re-enameled,
chanically perfect.

THEY LOOK LIKE NEW

replated and guaranteed me-

THEY WORK LIKE NEW

Only a Limited Quantity is Available

$47.s0

Convenient terms at slight additional cost

Illustrated Booklet Free
WOODSTOCK TYPEWRITER CO.
377 Broadway. N. Y. C.

WOODSTOCK TYPEWRITER CO.

377 Broadway. Dept. A

Please send me full
Woodstock Typewriter.

Name .,

Address

information about your Factory Rebuilt

CLIP OUT AND MAIL
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Include Social Worker

administration of the department;
ral lied work as: serving as gen-
er;il assi.stant to the Commissioner
and IJepiity Commissioner in ad-
initiisterinK the work of the de-
l)artment, with responsibility for
coordinating tin? work of the
various divisions with the De-
partment; inteiviewing people
wh(» come in the ofTice; confer-
ring and planning with heads of
tluf various divisions in regard to
policies and jnograms; acting for
the Commissioner and Dejiuty
Cotnmissioii(?r in their absence;
handling corresi)ondence; prejiar-
iii'4 reports.
Krquiretneiits
Hither: 1>nine years’ full-time
paid experience in public or pri-
vate social work, of which two
years must have been in a re-
sponsible administrative or super-
visory cai)acity; or 2) five years’
full-time paid experience as de-
sciibed wunder 1) including the
two yeais of administrative or
supervisory experience, and grad-
uation from a recognized college
or university from a four-year
course for which a bachelor’ de-
gree is granted; or 3) equiv-"I»int
combination.  Satisfactory busi-
ness experience in a responsible
administrative or executive ca-
j)acity may be substituted year
for year for the required experi-
ence as described under 1) to a
Tiiaximum of four years, but can-
didates must have had the re-
quired two yo-'rs of administra-
or supervisory experierice in
social work.
WeiRhts
Wrilten, 4; training, exiierience
end general qualification.s, 6.

STENOTYPE OPERATOR

Open to residents. Salary
varies. One appointment ex))ecfed
In tlie Conty Clerk’s office at
$1.n00(). Fee. $L

Duties

Record dictations of some dilTi-
culty. ))articularly related to the
conduct of the duties and activi-
ti ‘s of the County Clerk; tran-
scribe such material by type-
writer. Kxamples: stenciling and
niimeogiai)hing day calendars of
(Conit terms; making and check-
in" |)ayrolls of jurors; filing legal
forms; preoiuing calendar copy.
piM'forming other related work of
a clerical and minor statistical
natiue.

Ilrgiiirenieiits

Either; 1) four years of .satis-
f:ictory olTice exnerience includ-
in ; stenotyping at least 50 per-
cent of the time; or 2) two years
of satisfactory o(Tice experience

. ,.i,ed under 1mand gradu-

ation from a st'Midard high school;
or a satisfactory equivalent
cotnbip'dinn of experience and
educ.'Mon.

CASE WORKER

Children’s Service Bureau.
Di‘|d. of Public Welfare. Open
only to residents. ($1.2()0—

$,(i0D). Fee, $1
exp;'cted at $1 200.
Oult's
Do social case work with ne-
glected, dependent, and delinquent
chiklren; related work as making
ii'wsti'V'lions to obtain the sig-
nificant facts with regard to ne-
glecteil. (loendent ;md delinquent
children; rvking detailed investi-
Ms wf boarding ai\d foster
liomes and institutions; assisting
with pro:;rams for re-establisiiing
children with their families in
their own homes; maintaining
cas;* r('cor

Appointments

Candidates must be graduates
of a standard senior hii*,h school
or have ecpiivalent education. In
addition, they must meet the re-
(piirements of one of the follow-
ing groups: 1> five years’ full-
time paid experience, within the
last 10 year.”, in social case work
with a public or private social
agency adhering to acceptable
sl:uidards; or 2> three years of
satisfactory full-time paid experi-
ence as described under 1> and
s:itisfactory completion of two
full years of study towards a

bachelor’s degree, or training in
an approved school of social work
or teacher.s’ training school, th«
academic value of which must
equal two years of college; or .3)
one year full-time paid experi-
ence within the last six years as
described under 1) and graduate.®
from a recognized college or uni-
versity from a four-year course
for which a bachelor’s degree is
granted, or 4» equivalent combi-
nation.
Wei({hts

Written, 4; training, experienca,

and general qualifications, G

CHILDREN’S AGENT

Children’s Service Bureau,
De|)t. of Public Welfare, ($1,800-
1)2,000), fee, $1. This examina-
tion is open to residents of any
county in New York State.

Duties

Supervise the work of the Chil-
dr;.>n’s Service Bureau; to a.ssist
in formulating its plans and poli-
cies; interpret its work to the
community; related work as su-
pervising the social workers and
the office stall' of the Bureau;

TJ. S. marshal, or licensed detec-
tive agency; or b) two years’ full-
time experience as police ofTicer
in recognized police department;
or c¢) four years’ office or court
experience, one of them investi-
gating work in criminal matters;
or d) equivalent combination.
Good moral character and habits.
Physically strong, active, free
from physical defect or de-
formity. Comprehensive knowl-
edge of criminal legal process,
penal law, code of criminal pro-
cedure, and practice and pro-
cedure in criminal courts. Physi-
cal may be required.
Weii”hts

Written, 5; training, experience,

and general qualifications, 5.

ASS’T STENOGRAPHER

Open only to residents. Salary
varies. Appointment expected at
$988. Fee, 50 cents. Immediate
appointments expected in the of-

Five State Promotion Tests

Ap|)lications for the followitip;' iive promotion exams are
Nt'iiij4- rec(“i\f(1 h}' tlu* State ( ivil Service C'ommis.”ioii utilil

Xov. H:

Institution Steward, A7,n-lcullural and
($2,200-$2,7()0 aiul maiiiteiiaiice.)
May he filled at a lou er salary.

Dept, of Social Welfare.

liulu.strial School.

Compensation Hearing Representative, .\lhaiiy and Buf-

falo ollice.s. Siate lii.surance Finul,

($2,200-%$2.700). h'ee $1.

Principal Account Clerk, em])lovee’s retiremeiU .svstem.

Dept, of .Atidil and fontrol.

h'ee

Principal, School of Nursing, Dept. (f Mental
Appointment expected at $2,(XX) and maintenance.

holding individual and group con-
ferences with the social work staff
for the purpose of training, re-
view of cases and interpretation
of policies and procedures; train-
ing foster mothers through inter-
views and group meetings; re-
viewing case records; assisting
them in making plans for chil-
dren under care; prepare reports.
Kequireinents

Candidates must be graduates
of a standard se>'.ior high school
or have equivalent education. In
addition, they must meet the re-
quirement.i of one of the follow-
ing: 1) nine years’ full-time paid
experience, wiihin the last 10
years, in social case work with a
public or private social agency
adhering to acceptable standards,
which must have included two
years as case supervisor, prefer-
ably with a child welfare agency
and two years in an institution
for neglected, dependent, or de-
linquent children, or 2) five years
of satisfactory full-time paid ex-
perience within the last ten years,
as described under 1), including
the specialized experience as de-
scribed, and graduation from a
recognized college or university
from a four-year course for which
a bachelor’ degree is granted; or
'B equivalent combination. Full-
time gradu;U,e study in an ap-
proved school of social work may
b >substituted for experience, on
the basis of one year of such
study as the equivalent of one
year of experience, but candidates
must in every case have had the
required specialized experience.

Weisiits

Written. 4; training, experience,

and general ()ualilications,

COUNTY DETECTIVE
Salary varies; fee. $2; 21-45
years old. Appointment expected
at '<d2n0). District Attorney’s Of-
tice.
Duties
Under general
make confidential investigations
in relation to criminal charges;
secure evidence for preparation
of trials of criminal cases; arrest

supervision,

persons charged with crime;
serve subpoenas and criminal
process; make and file reports

with the Dept, of Correction on
charges of crime requiring grand
iury action: related work.
Kequii'ements
Graduation from senior high
school or equivalent education.
Either a) one year experience as
detective or criminal investigator
in court, police department, office

($2,400-$3.0(X).)
Estate Tax Appraiser, Dept, of 'raxatioii and

Fee $2.
I-'inaitce

Il\oiene.
Fee $2.

fice of district attorney, sheriff, or
Dept, of Public Welfare, but the
names of eligibles resulting from
the exam will be certified for all
vacancies in the Assistant Ste-
nographer service classification in
the other county departments and
institutions in Suffolk County.
Duties

Do office work of some diffi-
culty calling for limited judgment
and responsibility in carrying out
a pre.scribed procedure or defi-
nite instructions, involving the
taking of stenographic notes and
the tran.scription of them by
typewriter.

Requirements

Either a) four years’ office ex-
perience including stenography
and typing; or b) one year ex-
perience as described under a)
and graduation from a senior
high school; or c¢) equivalent
combination.

JUNIOR STENOGRAPHER

Salary varies. Appointment
expected at $780; fee, 50 cents.
Immediate appointment expected
in the Dept, of Public Welfare,
but the names of eligibles result-
ing from this exam will be certi-
fied for all vacancies in the Jun-
ior Stenographer service classifi-
cation in the other county de-
partments and institutions of
Suffolk County.

Dutie<>

Do simple routine oftlice work
requiring care and accuracy in
detail but not involving any con-
siderable degree of independent
judgment; take notes from dicta-
tion and to transcribe them by
typewriter; related typing and
clerical work.

Ivequireineiils

Either: 1) completion of two
years of senior high school, in-
cluding or supplemented by a
stenographic course; or 2) one
year office experience including
stenography and typing and edu-
cation equivalent to that repre-
sented by graduation from gram-
mar school, including or supple-
mented by a stenographic course;
or ;) equivalent combination.

VVelshts

Test of accuracy
ordinary business letters steno-
graphically at the rate of 80
standard words a minute, 3; test
in transcription of notes recorded,
the minimum acceptable rate of
speed being 20 standard words a
minute, 2; tests in office prac-
tices and English, 3; training, ex-
perience and general qualifica-
tions, 2. Candidates must provide

in recording

typewriters, notebooks, pencils,
and pen and ink.
INVESTIGATOR
Open only to residents. Dept,

of Public Welfare. Salary varies.
Appojntment expected at $100 a
month. Fee, $1.
Duties
Investigate applicants for pub-
lic assistance; make investiga-
tions; plan budgets; adjust grants
to changes in clients circum-
.itance; keep case records; write
reports; related work.

Requirements

Candidates must be graduates
of a standard senior high school
or have equivalent education. In
addition, they must have either
1) five years’ full-time paid ex-
perience, within the last 10 year.s,
of which three years must have
been in social work with a pub-
lic or private social agency of ac-
cepted standards, and the remain-
ing two years must have been
either in social work with a pub-
lic or private social agency adher-
ing to acceptable standards, or in
supervised teaching in an ac-
credited school, or in supei'vised
public health nursing of accept-
able character; or 2) two years
ee'l-time paid experience, within
the last five years, either in so-
cial work, in teaching, or in pub-
1"* health nursing as described
under 1), and completion of two
full years of study in a recognized
college, university or normal
school, or graduation from a
nur.se training school approved by
the State Education Dept.: or 3)
graduation from a recognizad col-
lege or university from a four-
year cour.se for which a bache-
lor’s degree is granted; or 4)
equivalent combination.

Weights

Written, 4; training, experience,

and general qualifications, 6.

INTERMEDIATE MEDICAL
SOCIAL WORKER

Department of Public Welfare,
($1,5G0—$1,920). Fee, $1. Ap
pointment expected at $1,100 with
maintenance, or $1,560 without
maintenance. This exam is open
to residents of any county in
New York, but preference is
given to residents of Westchester.

Duties

Under supervision of the Chief
of Medical Social Service to en-
gage in medicil social work with
ward patients and out-patients in
the Grasslands Hospital; related
work as visiting the homes of
ward patients or out-patients of
the hospital, and investigating
their social and financial condi-
tion; preparing case reports giv-
ing the significant facts together
with  conclusions and recom-
mendations; advising with fam-
ilies and individuals on their so-
cial and financial problems; see-
ing that families of patients in
the ward or out-patients who are
in need of medical care receive
proper clinical treatment; main-
tai\ing files and complete case
i"C'ords.

Requirements

Either 1) graduation from a
recognized college or university
from a four-year course for which
a bachelor’s degree is granted,
with courses in sociology, psy-
chology, and allied social sciences,
and two years’ graduate study in
an approved school of social work
with the emphasis of academic
and field work in medical social
work, or two years’ full-time paid
experience in medical social work
with a social agency of acceptable
standards; or 2) a satisfactory
equivalent combination of experi-
ence and education. Knowledge
of social institutions, of the field,
aims, and procedure of public and
private social agencies, of case
work technique, especially as it
applies to medical social prob-
lems, of the nature and causes of
social maladjustments, and of the
laws of New York State relating
to public welfare and relief.

Weights

Written, 4; training, experience,

and general qualifications, 6.

PHARMACIST

Dept, of Publio Welfare. Ap.
pointment expected at $1,860. Fe«
$1

Duties

Under the supervision of the
Director of Grasslands Hospital,
be in responsible charge of tha
operation of the hospital pharma-
cy; related work as compounding
prescriptions, dispensing drug.s,
alcohol, narcotics, and pharma”
ceutical supplies; manufacturing
stock preparations in large quan-
tities; issuing drugs and chemical
supplies used in the hospital lab-
oratory; keeping records of drug”
and supplies on hand and dis-
pensed, including records re-
quired by governmental agencies
on the use of narcotics and tax-
free alcohol; making out requisi-
tions for supplies; preparing re-
ports as required; assigning taski
to three assistants and supervis-
ing their activities.

Requirements

Candidates must be licensed as
registered pharmacists to prac-
tice pharmacy in New York Statd
on the date of application. In ad-
dition, they must have either
1) five years’ experience as a
pharmacist, of which one yeai
must have been in the pharmacy
department of a hospital of 250
beds or more, or in a large out-
patient clinic recording 300 or
more patient visits a day, and
graduation from a recognized col-
lege of pharmacy; or 2) equiva-
lent combination. Thorough
knowledge of the propertfes and
uses of drugs and chemicals;
knowledge of and skill in com-
pounding prescriptions and stock
pharmaceutical prepax’ations.

Weights

Written. 5; training, experience,

and general qualifications, 5.

PROBATION OFFICER

Dept, of Probation. ($1,740-
$2,340). Fee, $1. Appointment
expected at $1,740. 21-55 years

old. The eligible list will be used
to supply women to handle case.i
of female offenders.
Duties
Act as probation officer in mak-
ing preliminary investigations and
supervising individuals released
on probation to the Westchester
County Dept, of Probation; re-
lated work as making social in-
vestigations and submitting writ-
ten reports; obtaining physical,
mental and psychiatric examina-
tions; supervising individual
placed on probation.
Requirements
Candidates must be graduate-:
of a standard senior high school
or have equivalent education. In
addition, they must have either
(1) graduation from a recognized
college or university from a four-
year course for which a bache-
lor’s degree is granted, with
courses in sociology, psychology,
and allied social sciences, and one
year full-time paid experience in
social case work with a social
agency adhering to acceptable
standards; or (2) college gradua-
tion as described under (1) and
one year of full-time graduate
study in an approved school of
social work; or (3) equivalent
combination. The law provides
that probation officers must be
physically, mentally and morally
fitted for probation work, and
they must be selected because of
definite qualifications as to char-
acter, ability, and training, and
primarily with respect to their
capacity for rightly influencing
human  behavior. Candidates
must show evidence of some sat-
isfactory experience or knowledge
which would particularly qualify
them for the position of probation
officer. They must have a knowl-
edge of the principles and tech-
nique of social case work; sympa*
thetic understanding of social
problems; ability to meet and deal
with people and to inspire conti-
dence and secure cooperation;
tact, initiative, resourcefulness,
good judgment and good address.
They must be physically strong
and active, and free from any de-
fect or deformity that would tend
to incapacitate them.
Weights
Written, 4; training, experience,
and general qualifications, fi.

SENIOR RESIDENT
PHYSICIAN
(Psychiatric)

Dept, of Public Welfare. AP

(Continued on Page IS)
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lling Closes Today
or Four City Tests

filing fnds today for two open competitive and two promo-

e-xams of the Municipal Civil Service Commission, to bring
Four o’clock this aftcrncon
leadline at th« Application Bureau of the Commission, 96
iiaiie St., but mail blanks will be accepted if they have a mid-
The full requirements follow:

October series to an end.

glit postmark.

CITY
(OPEIS)

division engineer,
GRADE 4

(Mpchaniral Electrical)
($6,000); vacancy in Board of
kater Supply. Open to U. S. citi-
liens. File by Oct. 31; fee, $5.

Duties

Uniler broad direction, take
|char>e of mechanical and elec-
jtricai engineering activities in
Iconneclion with water works
[projects, including planning, car-
Irying and reporting on pro-
Ifessional work in investigation or
Idevclopment of these projects.
[De'if;n large high pressure gate
Lnd needle valves, pumps, sluices,
igales, hydraulic cylinders, shaft
leaps and other controlling and
jcperating mechanisms; furnish,
ifor final executive action, expert
ladvice on mechanical and elec-
jlrical engineering problems or
Ipolicies of outstanding impor-
Itance; report on advisability of
|Jarf,e capital expenditures; advise
lupon plans and specifications for
Imajor improvements for subse-
Iquent consideration by Chief En-
Igineer.

Weights

Training, experience and per-
lional qualifications, 7; written, 3.
Ipersonal qualifications will be
lialeci at an oral interview.

ISENIOR ADMINISTRATIVE
AtSSISTANT

~Applicants who filed under the
lidveiti.<ement of Aug. 2-22, 1939,
jreed not file again.) $5,000-$6,000.
IOne vacancy. Open to persons of
[tl' ages. File by Oct. 31; fee $3.
Duties
To assist the chairman in the
|administration of the program of
Housing Authority; to coordi-
nate the work of the various di-
visions and to act as liaison of-
ficr between the various di-
|\isions and the chairman; to rep-
Jesenl the chairman in negotia-
tions with public agencies; per-
[fom related work.
Weights

Training, experience and per-
~inal qualiflcationE, 5; written, 5.

(PROMOTIOIS)

DISTRICT
SUPERINJTENDENT
Open to Sanitation Dept, em-
ployees, Written exam to be
given Nov. 22. ($3,500); vacan-
cies occur from time to time; file

by Oct. 31. Fee, $3.
Requirements
Open to foremen in the uni-
formed force of the Sanitation
Dept, who have served six months
on the day of the exam. The
written exam will test the can-
didate’s knowledge of the work
of the uniformed force and his
fitness to be appointed.
Weights
Written, 5 (70% is required,
50% on each part if more than
one part is given); record and
seniority, 5 (70% required).

MEDICAL INSPECTOR,
ADMINISTRATIVE,
GRADE 4
(Health)

Open only to Health Dept, em-

ployees. Eligible list will remain
in force for two years. ($3,000);
file by Oct. 31; fee. $3. Three

vacancies, Health Dept., at $3,600.
Requirements

Open to all Health Dept, em-
ployees who have served two
years as Medical Inspectors or
Physicians and who have a de-
gree from an accredited medical
school and satisfactory comple-
tion, with an advanced degree, of
at least one year of graduate
training in public health in an
institution of recognized stand-
ing.

Applications will be accepted
from employees otherwise eligi-
ble who will have completed the
requisite period of service by
Nov. 28. All persons on the pre-
ferred list for titles included un-
der eligibility requirements are
eligible for this exam.

Scope of Exam

The test will ascertain whether
candidates possess knowledge and
understanding of public health
requirements and practices, func-
tions of a district health officer
and his duties to a sufficient de-
gree to enable the candidates to
serve as full-time administrative
assistants to district health offi-
cers.

COUNTY REQUIREMENTS

(Continued from Page 12)
“ointment expected at $2,300 and
“maintenance; fee, $3.

Duties

Under the direction of the Chief
ffd Assistant Psychiatrist, assist
‘th the observation and acute
patment of patients in the Psy-
Piatric Division of a large hos-
f'al; supervise the work of in-
**fies and junior residents; serve
rotation as officer in charge;
Slated work as assuming full re-
PnJiisibility for cases assigned;
lakinK mental examinations and
pembling the case study for
ponsideration either by his su-
pnors or in staff conference;
reports to referring physi-
I"s, courts, etc., subject to ap-
of the Psychiatrist; co-
fQinating with consultants from
vices, psychologists, psy-
atrie social workers, etc,;
paying selected cases for fol-
NP as out-patients; partici-
g in staff ward rounds daily;
internes; assisting in
lent nurses and stu-
workers; answering
i./™Juations and requests on
j, services in the hospital;
ne'fectively with patients’
*nd with other agencies;
1 M\®Ponsibility for the
lif, “"“ic Division when on

fluty.

1Q Requirements
| murt be graduates

of a medical school .egistered by
the State Education Dept, and
must be licensed to practice medi-
cine in New York State or eligible
to enter the exanunaticn for such
license. They must be certified
examiners in lunacy or eligible
for such certification. In addition,
they must have either (1) one
year of rotating interneship in a
hospital approved by the Ameri-
can Medical Assn., and two years
of medical work in phychiatry on
a resident service in a psychiatric
hospital or service of at least 50
beds and of recognized standing;
or (2) interneship as described
under (1) and one year each of
recent satisfactory full-time paid
resident experience in psychiatry
and neurology in hospitals of
recognized standing; or  (3)
equivalent combination. Candi-
dates must have a knowledge of
modern psychiatric techniques,
good health, suitable personality,
initiative, and medical skill.
Weigh

Written, 4; training, experience,

and general qualifications, 6.

INTERVIEWER-
SECRETARY
(City and Town of Newburgh)
Open to residents. Division of
Child Welfare, Dept, of Public
Welfare ($1,040-$1,440); fee, 50
cents.

is
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F.D.R. Orders Job

Index

President Roosevelt, acting through his personnel assistant,
William H. McReynolcls, has recently bestowed a new function

on the U. S. Civil Service Commission.

It is to keep a central

file of the names, addresses and qualifications of persons who
have offered their services to the Government.

Three-fourths of these offers, McReynolds believes, are made
by persons who are merely looking for a job—a soft berth on

the Federal rolls.

The other quarter, however, are honest offers

of qualified, capable and generous citizens who believe they

have something to offer to the Government service.

In time of

need or emergency, their help would be valuable.
Previously there has been no central collections of these

offers.

Usually made to the White House or a specific depart-
ment or agency, they gathered dust in a personnel file.

Mean-

time another agency might be scouring the field for just such
a person who had volunteered at a Government office across

the street.

In the future, therefore, these offers, wherever made, will be

transmitted to the Civil Service Commission.

At the same time

an agency needing a specially qualified person for a certain job
will first query the commission to see if it can spare itself a

long recruiting search.

Applications Open

For U. S. Positions

Included among the federal exams for which filing is still

open are 26 positions at the Krooklyn Navy Yard.

Skilled men

are still being sought to fill a shortage created by the war boom

of the past two months.

FEDERAL

Competition for positions starred
(*) involves no written exam.
Competitors will be rated on the
extent of their education, the ex-
tent and quality of experience
relevant to the duties, and fitness,
on a scale of 100, based on sioorn
statements in application and cor-
roborative evidence.

(OPEIS)

* PRINCIPAL AGRICUL-
TURAL ECONOMIST
($5,600); not over 53 years old;
file by Nov. 13. Bureau of Agri-
cultural Economics, Dept, of Agri-
culture.

Duties
Research In optional branch:
agricultural history, commodity
economics, farm finance, farm

management, foreign competition

and demand, land economics,
marketing research, rural life
studies, statistical research.

Among commodities are cotton,
fats and oils, fruits and vege-
tables, livestock and meats, milk
and dairy products, poultry,
seeds, tobacco, wheat and grain
and wool and mohair.

Requirements

Bachelor’s degree with major
in agricultural economics or agri-
cultural economics and subjects
related to optional branch. Seven
years’ experience, four in op-
b'onal  branch. Post-graduate
study may be substituted for ex-
perience, year for year, up to
three years.

* SENIOR AGRICUL-
TURAL ECONOMIST
($4,600); not over 53 years old;
file by Nov. 13. Bureau of Agri-
cultural Economics, Dept, of Agri-
culture.

Duties
Research in optional branch;
agricultural history, commodity
economics, farm finance, farm

management, foreign competition

and demand, land economics,
marketing research, rural life
studies, statistical research.

Among commodities are cotton,
fats and oils, fruits and vege-
tables, livestock and meats, milk
and dairy products, poultry, seed,
tobacco, wheat and grain, and
wool and mohair.

Requirements

Bachelor’s degree with major
in agricultural economics or agri-
cultural economics and subjects
related to optional branch. Six
years’ experience, three in op-
tional  branch. Post-graduate
study may be substituted for ex-
perience, year for year, up to
three years.

* AGRICULTURAL
ECONOMIST

($3,800); not over 48 years old;
file by Nov. 13. Bureau of Agri-

cultural Economics, Dept, of
Agriculture.

Duties
Research in optional branch:

Full rc(iiiirements follow:

agricultural history, commodity
economics, farm finance, farm
management, foreign competition

and demand, land economics,
marketing research, rural life
studies, statistical research.

Among commodities are cotton,
fats and oils, fruits and vege-
tables, livestock and meats, milk
and dairy products, poultry, seed,
tobacco, wheat and grain, and
wool and mohair.

Requirements

Bachelor’s degree with major
in agricultural economics or agri-
cultural economics and subjects
related to optional branch. Five
years’ experience, three in op-
tional  branch. Post-graduate
study may be substituted for ex-
perience. year for year, up to
three years.

tASSOCIATE AGRICUL-
TURAL ECONOMIST

($3,200); not over 45 years old;
file by Nov. 13. Bureau of Agri-
cultural Economics, Dept, of
Agriculture.

Duties

Research in optional branch:
agricultural history, commodity
economics, farm finance, farm
management, foreign competition

and demand, land economics,
marketing research, rural life
studies, statistical research.

Among commodities are cotton,
fats and oils, fruits and vege-
tables, livestock and meats, milk
and dairy products, poultry, seed,
tobacco, wheat and grain, and
wool and mobhair.
‘ Requirements

Bachelor’s degree with major
in agricultural economics or agri-
cultural economics and subjects
related to optional branch. Three
years’ experience, two in optional
branch. Post-graduate study may
be substituted for experience,
year lor year, up to two years.

* ASSISTANT AGRICUL-
TURAL ECONOMIST

($2,600); not over 40 years old;
file by Nov. 13. Bureau of Agri-

cultural Economics, Dept, of
Agriculture.
Duties

Research in optional branch:
agricultural history, commodity
economics, farm finance, farm
management, foreign competition
and demand, land economics,
mai'keting research, rural life
studies, statistical research.

Among commodities are cotton,
fats and oils, fruits and vege-
tables, livestock and meats, milk
and dairy products, poultry, seed,
tobacco, wheat and grain, and
wool and mobhair.
Requirements

Bachelor’s degree with major
in agricultural economics or agri-
cultural economics and subjects
related to optional branch. Two
years’ experience, one in optional
branch. Post-graduate study may
be substituted, up to two years.

tHEAD ANALYST
($4,600); not over 53 years old;

P age T hirteeh

file by Nov. 13. Bureau of Eco-
nomic Regulation, Civil Aeronau-
tics Authority.

Duties

Conduct statistical, analytical,
and cost accounting studies relat-
ing to economics of operation of
air carriers; prepare technical
and popular reports with recom-
mendations; prepare directions
and specifications for reports to
be submitted by air carriers.

Requirements

Bachelor’s degree, for which
experience as an accountant or
study in a school of accountancy
may be substituted, year for year.
Six years’ experience in one or
more of these fields: industrial
cost accounting, industrial cost
analysis, financial analysis of cor-
porations, with one year in air
work. Post-graduate study may
be substituted for experience,
year for year, up to three years.

tPRINCIPAL ANALYST

($3,800); not over 53 years old;
file by Nov. 13. Bureau of Eco-
nomic Regulation, Civil Aeronau-
tics Authority.

Duties

Conduct statistical, analytical,
and cost accounting studies relat-
ing to economics of operation of
air carriers; prepare technical
and popular reports with recom-
mendations; prepare directions
and specifications for reports to
be submitted by air carriers.

Requirements

Bachelor’s degree, for which
experience as an accountant or
study in a school of accountancy
may be substituted, year for year.
Five years’ experience in one or
more of these fields: industrial
cost accounting, industrial cost
analysis, financial analysis of cor-
porations, with one year in air
work. Post-graduate study may
be substituted for experience,
year for year, up to three years.

* SENIOR ANALYST

($3,500); not over 45 years old;
file by Nov. 13. Bureau of Eco-
nomic Regulation, Cuil Aeronau-
tics Authority.

Duties

Conduct statistical, analytical,
and cost accounting studies relat-
ing to economics of operation of
air carriers; prepare technical
and popular reports with recom-
mendations; prepare directions
and specifications for reports to
be submitted by air carriers.

Requirements

Bachelor’s degree, for which
experience as an accountant or
work in a school of accountancy
may be substituted, year for year.
Four years’ experience in one or
more of these fields: industrial
cost accounting, industrial cost
analysis, financial analysis of cor-
porations, with one year in air
work. Post-graduate study may
be substituted for experience,
year for year, up to three years.

+ ANALYST

($3,200); not over 45 years old,;
file by Nov. 13 Bureau of Eco-
nomic Regulation, Civil Aeronau-
tics Authority.

Duties

Conduct statistical, analytical,
and cost accounting studies relat-
ing to economics of operation of
air carriers; prepare technical
and popular reports with recom-
mendations; prepare directions
and specifications for reports to
be submitted by air carriers.

Requirements

Bachelor’s degree, for which
experience as an accountant or
study in a school of accountancy
may be substituted, year for year.
Three years’ experience in one or
more of these fields: industrial
cost accounting, industrial cost
analysis, financial analysis of cor-
porations, with one year in air
work. Post-graduate study may
be substituted for experience,
year for year, up to two years.

tASSISTANT ANALYST

($2,600); not over 40 years old;
file by Nov. 13. Bureau of Eco-
nomic Regulation, Civil Aeronau-
tics Authority.

Duties

Conduct statistical, analytical,

and cost accounting studies relat-
(Continued on Page 14)
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Many Hospital Jobs Among U. S. Tests
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in? to of'onornics of operation of

air carriers; iyrcpare teclmical
and popular reports with recom -
ni."tiHations; prepare directions
and specidcations for reports to

1).? snbmitterl by air carriers
Requiremenls

Bachelor’s decree, for which
experience as an accountant or
study in a school of accountancy

ni jy be substituted, year for year

Two years' experience in one or
more of these fields: industrial
work accounting', industrial cost
aniilysis, thiancial anlysis of cor-
porations, with one year in air
work. Post-Kraduate study may
be substituted for experience,

year for year, up to one year.

<SENIOR MEDICAL
OFFICER

A$4.r>00i; not over iT years old;
file by Nov. Ki Public Health
Service, Fedt>ral Security Agency:

Velerans’ Administration; Civil

Aeronautics Authority: Indian
service, Dept, of Interior
Perforni professional duties as
medical doctor in iio.spitals, dis-
pensaries. or in the field; in cer-
tain buieaus, perform profes-
sional medical duties as a.ssigned.

Krqulreineiils

Deijree of M .D Five years’' ex -

perience in option of aviation
mediciile. cardiology or cancer re-
jiearch, for which a residency or
special trainiiik will be credited,

year for year.

* MEDICAL OFFICER

~.$:{,800); not over 4') years old;
file by Nov i Public Health

Service. Fedei-al Security Ayency:

Veterans' Admitii,stration; Civil
Aeronautics Autliority; Indian
Service, Dept, of Interior
Duties

Perform profe.ssional duties as
medical doctor in hospitals, dis-
l)ensaries, or in the 1leld; in cer-
tain buriiaus perform profes-

sional medical duties as assigned
Kegiiireinrnts

Deiiiree of M.D Three years’

experience in option of aviation
medicine,

cardiolofry, dermatol-

04y; eye ear, nose and throat;
!»eneral practice, industrial medi-
cine. internal medicine and diag-
nosis, medical phartnacology,
juMU-op.syciuatry; pathology, bac-
leri(jlofdy, and roentf'enolof'y;
Nul)lic health, suryery, tubercu -
iosi.s. in-oloKy. plus one year's in-
lorneship A resiflency or spe-

cial trainiiift woill be credited,

yit.ir for year

“ ASSOCIATE MEDICAL
OFFICER

(:2:3.200 = not over 40 years old;

file by NiV. ii{ Public Health

Service, Federal Security Agency;

Veterans’ Administration; Civil
Aeronautics Authority; Indian
Service, Dept, of Interior
Duties

Peri‘orm profe.ssional duties as
nledical doctor in hosi)itals, dis-
pensaries, or in the field; in cer-
tain bureaus, perform profes-
sional nledical duties as assigned.

RequirtMiients

Degree of M.D One year's ex-

perience in option of aviation

medicine, cardiology, dermatol-

0ogy; eye, ear nose, and throat;
general practice, industrial medi-
cine, internal medicine and diag-
nosis. medical pharmacology,

neurc)p.sychiatry; pathology, bac-
teriology and roentgenology;
ul)lic health” surgery, tubercu-

losis, urology, plus one year’s in-

terneship A residency or special
training will be credited, year for
yea r.

"CURATOR OF SCULPTURE

(14,00 i; not over SIJ years old;
tile by Nov. I1J. National Clallery
of Art, Smitlisonian Institute,

W ashington, D. C
Dulie.s

Be lesponsible for the .sculpture

eollection in the National Gallery;

compile catalogues and other
pamphlets; organize and present
lectures and study series; prepare
technical reports; .serve as prin-
cipal assistant to Chief Curator in
all matters concerning the Gal-
lery.
RequirainenU

Bachelor's degree, with one
year j)ost-graduate study in tine
arts. Three years’profe.ssional or

broad teaching experience.
Knowledge of French and Ger-
man and ability to lecture in

French; knowledge of paleog-
raphy; knowledge of present-day
development.~ in art. Po.st-gradu-
ate study may be substituted for
experience, year for year, up to

two years

A"ASSOCIATE CURATOR OF
SCULPTURE

($3.200); not over 53 years old;
flie by Nov. 13. National Gallery

of Art Smithsonian Institute,

W ashington, D. C
Duties

Assist in caring for art iti N a-
tional Gallery; assist in compila-
tion of catalogues and other pam -
phlets; assist in organizing and
presenting lectures and study
serie.s, and in preparing technical

reports; related duties

Requiiements

Bachelor’s degree. Three years’

professional or broad teachitig

experience Knowledge of works
of art; knowledge of German and
French or Italian Post-graduate
study may be substituted for ex -
perience, year for year, up to

three years.

WARD ATTENDANT,
NEUROPSYCHIATRIC
HOSPITAL

($1,020 > 21-4.% years old; file by
Nov t5; U S. Veteratis Adminis-

tration Facility.
Duties

In immediate contact with pa-
tients feed, escort, convey or ad-
minister treatments; assist in

recreation and exercise; change
clothing, bed linens, sputum cups;
assist in making beds, cleaning
wards and hallways; shave and
cut hair; bathe and trim nails of
patients: act as companion or
guardian of mental patients; su-
pervise and assist in work of pa-
tients; assist in preparing de-
ceased patients for burial; a.ssist
at autopsies; answer call lights
and administer to their comfort;
a.ssist in giving treatments; assist
surgical nurse in operating-room
and in clinic; a.ssist pharmacist in

maintaining proper stores in

j)harmacy; deliver oprescriptions
to wards and other departments,
and maintain pharmacy in sani-
tary condition.
Kequirenieiiis

Completion of one year resident
training course in nursing In a
hospital giving thorough practical
and theoretical training; or one
year's service in Hospital Corps
of an enlisted service of the U. S.,

I)erforming active duty in care of

sick or wounded (ambulance
driving, teaming, etc., not ac-
ceptable); or six months’ experi-
ence as attendant performing

ward duly in care of patients in
hospital or institution for mental
or nervous diseases, or for treat-
ment or confinement of drug ad-

dicts

JUNIOR GRADUATE NURSE

($1,620>; not over 35 years old;

tiling open. U. S. Public Health
Service, Federal Security Agency,

and Veterans' Administration.

Duties
Under immediate supervision,
do general nursing work in hos-

pital wards, infirmaries, or sana-

toria; related duties.
Requirements

Completion of a four-year high

school coiu’se; completion of a
course in a recognized nursing
school with a residence of two
years in a hospital with a daily

average of 50 bed patients; regis-
tration as a graduate nurse. Those
in the final year in nursing school
will be accepted if they furnish
proof of fulfilling requirements

during life of register

JUNIOR VETERINARIAN
($2,000); not over 45 years old;

file by Nov. 6; Bureau of Animal
Industry, Dept, of Agriculture.

Duties

Ante-mortem and post-mortem
inspection of food animals and in-
spection of food products; ad-
minister tests for disease; control
and eradicate disease; sanitary in-
.spection of establishments and
plants; related duties.

Requirements

Completion of course in recog-

nized veterinary college.

*ANGLESMITH, HEAVY

FIRES

($8.54, $9.02, $9.50 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.

Duties

Work and form angle bars, tee-
irons, channel-irons, and I-bars,
from 5 in, and over; in working
above, operate gas, oil, or coke
fires, steam hammers and presses,
and do forming, joggling, and
welding on angles and other
shapes; related duties.

Requirements

Four years’ apprenticeship or
practical experience.

*ANGLESMITH, OTHER

FIRES
($7.58, $8.06, $8.54 a day); 20-48

years old; file by Dec. 28. Brook-
lyn Navy Yard,
Duties
Work and form angle bars, tee-
irons, channel-irons, and I-bars,
from about 5 in, and under; in
working above, operate gas, oil,
or coke fires, steam hammers and
presse.s, and do forming, joggling,
ana welding on angles and other
shapes; related duties.
Requirements

Four years’ apprenticeship or
practical experience.

I"'BLACKSMITH, HEAVY

FIRES

($8.54, $9.02, $9.50 a day); 20-55;
file by Dec. 28. Brooklyn Navy
Yard.

Dulles

Using ix)wer hammers, produce
forgings (solid and welded) from
all sizes of bars from 4-6 inch
square or round in all forgeable
materials; forge power hammer
tools for performance of above;
read related blueprints and scale
drawings; related duties.

Requirements

Four years’ apprentice.ship or
practical experience.

* BLACKSMITH, OTHER

FIRES

($7.58, $8.06, $8.54 a day); 20-55;
file bv Dec. 28. Brooklyn Navy
Yard.

Duties

Using power hammers, produce
forgings (solid and welded) from
all sizes of bars 4-6 inch square
or round in all forgeable mate-
rials; forge power hammer tools
fin- performance of above; read
related blueprints and scale
drawijigs; related duties.

Requirements
Four years’ apprenticeship or
practical experience.

* BOATBUILDER

($7.87, $8.35, $8.33 a day); 20-55;
file by Dec. 28. Brooklyn Navy
Yard.

Duties

Work from plans and lay
down lines for, build and repair
small wooden boats in length 16-
50 feet.

Requirements

Four years’ apprenticeship or

practical experience.

BOILERMAKER
($7.87, $8.35, $8.33 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.

Duties

Construct and overhaul, patch,
retube, repair, and maintain
boilers (fire and water tube) and
other similar equipment, includ-
ing tanks and evaporators, and
easings, smoke pipes, up-takes,
tloor and grating installations in

fire and engine rooms; in the per-
formance of above, chip, caulk,
rivet, file, drill, tap, bend pip«
and plate, shear, punch, lit, and
lay-out; related duties.
Requirements

Four years’ apprenticeship or
practical experience.

tCHIPPER AND
CAULKER, IRON
($7.58, $8.06, $8.54 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.
Duties

Using hand tools or power ma-
chioes, chip and caulk all kinds
of metal joint and rivets in plates,
shapes, castings, etc.; cut out loose
rivets; related duties.

Requircrinenit

Six months’ experience.

+ COPPERSMITH

($8.45, $8.93, $9.41 a day); 20-55
years old; file by Dec. 28. Brook-
lyn Navy Yard.

Duties

Work on new construction of
and repairs to brass and copper
pipe, as radiator coils, ice ma-
chine coils, steam exhaust pipes,
e.scape pipes, etc.; make and re-
pair such articles as copper tanks,
funnels, etc.; repair and line
steam jackets, kettles, etc.; make
templates of wire on board ship;
line salt water pipes with a mix-
ture of lead and tin; related
duties.

Requirements

Four years’ apprenticeship or
practical experience.

* DIE SINKER

($8.83, $9.31, $9.79 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.

Duties

Make and repair drop-forging
dies from die blocks in the rough,
operating shapers, small planers,
die sinking machines, and surface
grinders; true-up and cut shanks
on the blocks; lay-out and sink
impression and take castings from
finished dies; check required
dimensions; work from samples
and blueprints; related duties.

Requirements

Four years’ apprenticeship or

practical experience.

* DRILLER

($6.34, $6.82, $7.30 a day); 20-48
years old; file by Dec. 28, Brook-
lyn Navy Yard.

Duties

Drill, ream, countersink, and
tap holes in plates, bars, angle
and channel iron, steel and other
materials used in ship construc-
tion by pneumatic drilling ma-
chine of appropriate size; make
setups and adjustments of drill
parts, buckets, clamp.s, etc.; re-
lated duties; use electric and
power drills as required.

Requirements

Six months’ experience.

FRAME BENDER

($8.06, $8.54, $9.02 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.

Duties
Form to shape hot or cold
angles, I-beams, slabs, metal

plates, channel irons, and other
shapes to molds and templates;
operate  hydraulic and otlier
presses and power hammers in
above; related duties.
Requirements

Four vyears’ apprenticeship or
practical experience.

* FLANGE TURNER

($8.06, $8.54, $9.02 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard,

Duties

Flange heads and plates for
boilers and tanks; bend various
shapes to templates; bend, shape,
and tit large steam pipes, and
other pipes; straighten warped or
twisted articles; related duties in
boiler and shipfitter shops, includ-
ing skillful working of metals
from flat or original shape into
finished shapes, hot and cold.

Requirements

Four years’ apprenticeship or

practical experience.

*GAS CUTTER OR
BURNER
($6.62, $7.10, $7.58 a day); 20-48

years old; file by Dec. 28. Brook,
lyn Navy Yard.
Duties

Cut plates and structural shapj,
and shape them to size and teni.
plates with acetylene and oxygen
gas, using proper pressures in
torchei? and regulators and tipj
of proper size; related duties.

Requirements

Six months’ experience.

* HOLDER-ON

($5.38, $5.86, .$6.34 a day); Iff,
48 years old; file by Dec. 28
Brooklyn Navy Yard.

Duties

Hold rivets for riveters with
dolly bar, riveting gun, jam lua*
chine, or heavy hammer, etc.; ri.
lated duties.

Requirements
Three months’ experience.

* MOLDER

($8.93, $9.47, $9.89 a day); 20-n
years old; flle by Dec. 28. Brook-
lyn Navy Yard.

Duties

Prepare, make, and use bench
and machine molds of green sand,
dry sand, and loam, with proper
sprues, vents, gates, and risei.i,
with properly secured cores, in
and for the manufacture of fer.
rous and nonferrous metal cast*
ings; related duties.

Requirements

Four years’ apprenticeship or

practical experience.

* PIPECOVERER AND

INSULATOR

($7.78, $8.25, $8.74 a day); 20-J8
years old; file by Dec. 28. Brook*
lyn Navy Yard.

Duties

Apply insulating covering of
any character to steam, water, or
refrigerating piping and engin#
cylinders; plaster and canvas*
cover special apparatus, valves,
and fittings on any class of woik;
related duties.

Requirements

Two years’ experience.

* PUNCHER AND
SHEARER

($6.05, $6.53, $7.01 a day); 20-1J
years old; nie by Dec. 28. Brook-
lyn Navy Yard.

Duties

Punch and shear plates (about
1 in. thick and lighter), chan-
nels, bars, and angles with vari-
ous sizes of punches; use all kindi j
of punchers and shears; related

duties.
Requirements

Six months’ experience.

tRIVET HEATER
($4.80, $5.28, $5.76 a day); 184
years old; flle by Dec. 28. Brook-
lyn Navy Yard.
Duties

Take charge of rivet-heatiujl
apparatus; heat rivets; pass them|
to holders-on; related duties.

Requirements
Three months’ experience.

* RIVETER

($7.78, $8.26, $8.74 a day); 20-U
years old; file by Dec. 28. Bi
lyn Navy Yard.

Duties

Drive all types of rivets in ship
construction and repairing, usiil
power riveters as well as hH*
tools; related duties.

Requirements
Six months’ experience.

The iolloioiyig jobs are dD
still open at the Brooklp
Navy Yard.

* SAILMAKER
«SAW FILER

*SHEET METAL
WORKER

* SHIPWRIGHT
+ TOOLMAKER

*WELDER, ELECTRIC
(SPECIAL SKILLED)

tWELDER, GAS
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ulings on City Commission’s Calendar
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\jid Investigation of 1,600

ho Passed P-R Job Test

~Njie Municipal Civil Service Commission has completed its
~estigation of the 1,600 who passed the recent qualifying
[amior Proportional Representation Canvasser, it was re-

ted at the weekly meeting
e Investigation
IO'ted that 120 appeared to
unsatisfactory, and these

psummoned to appear before i

commission BRA WRHABSHAY,

Ersclay, and Friday,

hther items on the weekly cal-
Lr of the Commission, with
position in bold face, follow:
, pisposilion:

131. Matter of creating the titles
IDistrict Property Manager, As-
“nt District Property Manager,
n Estate Birolker, thd Assistant

|l Estate Broker in the Board of’

imate (No. 4713 on 10-18). Held

oe week.
M  Plan for crediting training
Lomotion examinations (No. 4743
118). Referred to Commissioner

Irr.
135. Matter

of terminating the
Technicians at the New York
Housing Authority.
If Nov, 15, 1939,
[36. Matter of certifying the list
promotion to Assistant Court
Ik, Grade 3 to fill two vacancies
fourt Clerk, Grade 3 at $2,700 per
limin the Magistrates Courts in
of the action by the Appellate
P?ion in the Weppler and Sulli-
casrs. Approve recommenda-

Dircctor of Examinations

Recommending that the
kmission pass the special payroll
thers submitted by the Dept, of
bre for nursing, dental, and
lical care for the reason that eli-

lists certified to replace pro-
bnals are exhausted; and direct
iDept. of Welfare to file provi-
pl blanks for these employees in
rthat the Commission may check
lhe qualifications of the persons
tinted (No. 4548 on 10-4). Ap-
Jed and referred to Dr. Louria to
*needs of service.

5 Final key for Janitor Engi-
(Custodian Engineer), Par 1.
Iroved.

Deny request of Charles C.
)that the eligible list for Inspec-
|JSteol (Mill) be declared appro-

for Inspector of Steel, Grade
I’q 4656 on 10-11). Denied and
la copy of report,
p. Recommending that the title
printendent of Landfills, De-
pnt of Sanitation” be given to
nvo positions now filled provi-
Ply in the Dept, of Sanitation
[r the title of “Consultant and
pft on Landfills. Auto open
petitive exam.

Recommending that no ser-
iating be given to employees on
Fred lists (No. 4683 on 10-11).
r to Comm. Morton.

F Forwarding communication
J the Ass’n of Plumbing and
Contractors of Greater New
relative to representation on
j-Mmining Board of the Commis-
['NV 2453 on 8-7). Mr. Stern to
fepresentatives from five bor-
r and Greater New York ass’ns.

Forwarding communication
I'ne Dept, of Public Welfare in-
Fg whether an employee can be

to a municipal department

F one year of his resignation,

tinough there are persons on the

list for his title who were

plly appointed at a later date

r ®employee who seeks rein-
Could not be allowed.

I. Key for experience in the

r .ation for  Physio-Therapy

Approved.
Recommending that the titles

Bureau ”

Terminate :

of the Commission.

‘of Laundryman and Laundry Fore-
declared eligible for promo-
Laundry Bath Attendant,
IGrade 2. Approved for all similarly
situated.

4867. Order exam-.nations for two
positions. Approved.
4868. Request ror monitorial help

in the Service Rating Bureau during
the month of November. Referred to
secretary.

4869. Certify the list for Junior
Engineer (Mechanical), subject to fu-
ture investigation, as appropriate for
ftH” osition of Inspector of Mechani-
.cal Equipment in the New York City
Housing Authority. Approved.

President Kern

4871. Matter of administering the
examination for Climber and Pruner.
Referred to Examiner Stern.

4884. Dept, of Hospitals. Request-

clarification of the resolution

by the Commission on Oct. 4,
relative to probationers dropped
during or at the eng of Mie proba-
tionary period as a result of a pro-

motion test. Referred to Examiner
Stern.
4888. Board of Education. Re-

questing that a promotion examina-
tion be ordered for that department.
Referred to Exam. Div.

4891. Police Dept. Advising that
they cannot use the list of Clerk,
Grade 2, at $1,200 per annum (male
names only), for the reason that none
of the eligibles who are willing to
accept are competent typists; re-
questing that an eligible list be cer-
tified from which the department can
appoint male employees who are
competent typists to perform clerical
duties in precinct station houses.
Certify male names from type-copy-
ist lists.

4892. President. Borough of Man-
hattan.  Requesting permission to
appoint provisional employees as
Dii'ector and Assistant Director of
the Information Center in that de-

romulgation of

N

the eligible lists forp these “positions.
Summon representative of dent.

4900. Xavier Labor School, 30 West
16th Street, Manhattan. Forwar'Mng
letter addressed to this Commission
requesting the extension of alertness
credit to civil service employees for
courses taken at that school. Referred
to Mr. Murray.

President Kern

4903. Memorandum relative to the
matter of Farrell vs. Kern. Noted.
Director of Examinations
4904. Withdraw certification of the
eligible list for Mechanical Engineer,
Grade 4, certified ot the Dept, of
Markets as appropriate for Examin-
ing Engineer (Refrigeration), Grade

4. Approved.
Certification Clerk

4905. Recommending that the
Commission revoke its action declar-
ing the list for Porter appropriate
for the position of Laborer outside
of the New York City, and declare
the list for Climber and Pruner,
when promulgated, appropriate for
the position of Laborer in all locali-
ties outside of New York City. Put
over until list is ready.

Bureau of Training

4906. Nominating John W. Riedell
as Lecturer for the clerical course
for this Commission at a compensa-
tion of $50 for four lectures. Ap-
proved.

Director of Examinations

4909. Note that the records of
three candidates were destroyed
prior to the ruling of the Commis-

CLIMBER AND PRUNER

field and

theoretical

INSTRUCTION

Meetings Wednesday and TharBday, 8-10 P.M.
GENKRAT. TOCRRK 1V:

rjin

1 vk
| “*ffe Icentfiolanc®

Feedlnir, l)ra<lnir, Cablinir, Cavity Work, PruninK.
t and Inseot Control, Knots used In city und rommercial tre« work.

shinny, footlock, other methods used in rop¢

COURSE: $10.00

1 STREET

boUGAL TREE SERVICE

OZONE PARK, L. I, N. Y.

1 Rockaway Boulevard Station—I.cfferts Avenue Uns

n

"«en 1:30-3:00 P.M.

Telephone: Virginia 3-1966

sion “not to destroy records of ap-
pointees over 10 years old and of
persons stiJl in the city service.” Ap-
proved.

4917. Matter of Scherdel et al v.
Kern and Cox et al v. Kern. Stop
payrolls of all not afTected by these
stays and recertify lists.

4919. Certify 18 Architectural
Draftsman. Grade 4, to Board of
Education as well as to other city de-
partments. Advise Certincation Bu-
reau that these 18 men are eligible
for appointment to Board of Educa-
tion.

Chemist Remains
Without An Exam

Following a nation-wide search of
the Municipal Civil Service Com-
mission which brought in only one
unqualified candidate, the Com-
mission ruled recently that the pres-
ent incumbent in the position of
Research Assistant, Hospitals Dept.,
be brought into the competitive
class without an exam.

Tlie position, which pays $2,500, is

that of a cancer research expert.
Under rule 5-9-8, appointees who
have unique qualifications which

cannot be found elsewhere may be
brought into the competitive class
with no further ado.

The Municipal Commission first
rejected the Hospitals Dept, request
that this procedure be followed, but

changed its ruling when its search
for qualified candidates ended in
failure. The exam was announced

last Summer.

Civic League to Meet

Following an enthusiastic inaugu-
ral meeting last w'eek, the Civic
Young Folks Leag\ie will meet to-
night at 8 o’clock at the Civic Cen-
ter Synagogue, 10 Lafayette St. An
entertainment and membership com-
mittee is already functioning. Serv-
ing are the Misses Esther T. Ben-
nin, Gertrude Goldstein, Pearl Gold-
berg, Muriel Miller, Ruth Rosen-
zweig, and Mildred Rosenfeld.

Housing Post Ended

Declaring that the title of

Housing Technician in the New

York City Housing Authority is an unessential one, the Munici-
pal Civil Service Commission terminated the employment of all

remaining Housing Technicians at

Thursday.

its weekly meeting last

This is the second action affecting the Housing Authority to

be taken by the Commission fo

Alfred Rheinstein as chairman.

llowing the recent resignation of
Last week the Commissio)i

noted a delay in order for tests for four positions.

POLICE TOY DRIVE SUCCESSFUL

Response to the annual toy cam-
paign started recently by the Police
and Fire Depts. has been gratifying,
according to an announcement lavt
week by Sixth Deputy Police Com-
missioner John H. Morris.

Toys to be distributed to needy
children at Christmas time are being
received at various precincts and
Fire Houses throughout the city, said
Morris, and many people have writ-

ten asking that collectors from the
Juvenile Aid Bureau call at homes
for discarded playthings which can
be repaired.

According to deputy commissioner
Morris, “Toys of all kind.s, excepting
guns, air rifles and pistols, irrespec-
tive of their condition, will be cheer-
fully accepted at any Police Station,
Fire House, or Police Athletic
League center.”

Vote In Leader’ Poll

Political feeling of Civil Service employees on the pressing

<
the 1940 elections continues

Straw Poll
vote on this important matte

1. Do you favor a third term fo
2. If not, which of the following

Bruce Barton
Thomas E. Dewey
James A. Farley......

John Nance Garner .,

Cordell Hull

Fiorello H. LaGuardia

Simply fill in this ballot and m

Editor of The Leader.

major party standard-bearers in

to pour onto the desk of the
Readers are urged to
r.

r President Roosevelt?.

will you vote for;

Paul V. McNutt
Lloyd C. Stark
Robert W. Taft
Arthur H. Vandenberg
(Others)

ail it to Straw Poll Editor, CIVIL

SERVICE LEADER, 305 Broadway, New York, N. Y. You need not

sign your name.

Is Your Exam Here?

Below IS the latest news from the Municipal Civil Service Commission on the statxis

of exams which attracted 300 or more candidates.

soon as they are made known.

IOPEN COMPETITIVE TESTS

Administrative A ssistant (Wel-
fare): Qualifying experience is be-
ing rated. The writen test will prob-
ably not be held before the latter
part of December.

Announrer: The rating of the writ-
ten part has been completed. The
oral tests will be held during the
early part of November.

Assistant Engineer, Grade 4: 367
of the 376 candidates have been
qualified on experience. The writ-
ten test has already been held.

Assistant  Engineer  (Designer),
Grade 4 (BWS): Part | of the writ-
ten examination has been rated. The
rating on Part Il is almost completed.

Associate  Assistant Corporation
Counsel (Administrative Code):
Failure notices on Part Il have been
mailed out. The oral test will prob-
ably be conducted in 3 weeks.

Automobile Engineman: The writ-
ten examination will be held during
the latter part of December.

Baker: The qualifying experience
of the 342 applicants is being rated.

The examination will probably be
held in December.
Engineering Assistant (Electrical)

Grade 2: This examination will most
probably be conducted in conjunc-
tion with the examination for Elec-
trical Inspector, Grade 2, for which
applications are now being received.

Engineering Inspector, Grade 4
(BWS): 425 candidates have been
qualified on experience. The writ-
ten examination was conducted yes-
terday.

House Painter: The Court of Ap-
peals upheld the Commission. The
examination will probably be con-
ducted in 3 or 4 weeks.

Janitor (Custodian) Grade 3: The
final key is being prepared for the
approval of the Commission.

Janitor Engineer (Custodian En-
gineer): The final key has been vali-
dated. The rating of the written
art should be completed in Novem-
er.

Junior Administrative  Assistant
(Housing): Qualifying experience is
now being rated. The writen test

will probably not be conducted be-
fore the latter part of December.

Junior Administrative Assistant
(Welfare): The written test will
probably not be held before the

latter part of December.
Junior Architect, Grade 3: 394 can-

didates have been qualified in ex-
perience. The written test will be
held in November.

Junior Assessor: 1169 candidates

participated in the written examina-
tion. The final key has been pre-
pared for the approval of the com-
mission.

Junior Engineer (Mechanical)
Grade 3: Final experience has been
completely rated. The eligible list
will be publi.shed in a few days.

Junior Statistician: Qualifying ex-
perience has been rated. The writ-
ten test will probably be held in De-
cember.

Management Assistant, Grade 4
(Housing): The written test will
probably not be held before the
latter part of December.

Office Appliance Operator: The
rating of the examination is still in
progress. The list will probably be
available in December.

Social Investigator: The rating of
this examination is still in progress.
The results will be known before the
end of the year.

Stenotyplst, Grade *: The written

The Leader will publish changes as

examination will be conducted on
November 18.

Supervisor of Park Operations:
The examination has been com-
pletely rated. The list will be avail-
able in two week.s.

Title Examiner, Grade 2: This ex-
amination is being held in abeyance
Adue to litigation.
| Trackman: 662 candidates were
Iqualified on experience for the ex-
lamination which may be adminis-
tered during the latter part of No-
vember.

Typewriting Copyist, Grade 1:
" Appeals on the tentative key are be-
ing considered.

| PROIVIOTION' TESTS~7

| Assistant Engineer, Grade 4 (City
'Wide): 617 candidates were qualified
"on experience for the examination
which was held on October 2o,

Assistant  Supervisor, Grade 2
(Social Service) (City Wide): The
qualifying experience of the 2,544
applicants is being rated. The writ-
ten test may be held during the
latter part of December.

Clerk, Grade 2: This examination
will be administered November 18.

Clerk, Grade 3: This examination
will be held on November 25.

Clerk, Grade 4: This examination

*

will be held on November 25.
Junior Statistician (City Wide):
The written test will probably be

held in December.

Lieutenant (Police): The written
test will be administered on Novem-
ber 17 and 18.

Stenographer-Typewriter, Grade t
(City Wide); The written test will be
held November 18

stock Assistant (Men) (City Wide):
A report is being prepared validating
the key.



P age SrxTKF.n

TUES., OCT. 24, 1939 [
Stenoerapher <k Typpwriter, Gr. I

competitive I|st Senogra|Jhers &
Typewriter, Cr. 2 prom 11-7-
appro])rialc; I|0b|p| nis Dept.:

tempoiary—less six montlis* leave of
ab."ietice &' reniilar emplgyees—l(hu
% ‘irler,
orth, Mayblo F.. 15370 1205, Nadal
Milian S, @fi(> 1252, Dunbar, Jearl
83.17: Ferro, Josephine,
re.ser, Marcella M.
Sacktnau Marion, 828H
IZ?Q kaelstqu uatli, 82.7U;
Pullman. Pear, 5 1312, Ge.' sner
Dora, 8.R5; 13 Baiiinann HeIen
826| 1318, 'Ciank, Anna, «5); 1321,
Thom son, Dorf)lhy, 823(| :!2r>,
Kusisto, Florence M. -2 X
Fisher, Dorothy, 82.51;" 1330, NeiiKe-
horen,’ Gertrude, 8249 1333, Kriloli,

Helen A., 82.47; Flliolt, Krina,
82.46; i;m, naddermnn Ro.salind;
8245 13{9 Hartman, liiilh, 82.43
J3W.’ BrombeiK, Rachel, 82.38; 1344,

Sader, Rutli, 82.35.

Clerk. f;r. 4; promotion; proin. 1-
293H Dept. of Water Supply (Ias
i KIectrrcrty $2,400;. probable p
manent—l aterno Vlctor E., 8
2, Brady, Kad. 3.75.

l.aborer; regular
rom, 0-21-38; appropriate  $900;
oshilals Dept.: indefinite—may ex-
ceed. one month and is, therefore,

list —Porlei;

considered probable permmieni
453, trauss Martin; 454, Clallo,
Paul; SperImtT Morns 45fi,

Turkfeld ernard; 457, Rich, Willie;
458, DeC rescenzo, Pa uale 459,
Chicherchia, Patsa/

Fi-ank I,., J. Urco. James; 402,

I.<iurice, Michael; 403, Prezio. so
Thumn::; 407, I’ usher Reuben

1.obello, Fortunato’ y
Th(»mas; 470, (ut||lo AIfred 471,
Costello, T)||n 472, Guido, lienj.i-

iniu J.; 470 hompson Janies
477, Salv.iizo, Joseph; 479, C;oicn,
Harry: 480. Maiif,0, Frank; 482, Sal-
V.iijsio, Snntmo 483, 'Maroselli,
Denis. Perlman l.ouis; 485,
Piiiicipale. CJ|acomo 487, Crum|sh
John J.; 488, I,0coco, Daniel I;
Ri/.zo, Prank; 490, Simone éalva
tore; 491, Capnto, Frank; 492, (iiu-
liano, Francesco; 493, Kobmson
Clyde 494, Malone, Ed. R; 5,
Rabinowilz, Leon; 490, Georniades,
l.ouis; 497, Herbert, Hoy; 498 De-
bon, Anton|o 499 Buttlno Anthony,
501, I.auricella, Charles.

labiirer; regular list Porter; Igmm
fl-21-;18; api>ropriate; Healtli
$1,140; " Jrol)able 3Bgrmanent—
Harrow Jackson, Ed-
wird; .35, Messma Vincent J.!
Waldmann, reo A.; 432, Vivenzio,
Frank; 437 Ferrante Sani; 444. Don-
ovan, 'Walter 449, Roker, Eukt-
son B.; 450, Frankowski. Anthony
453, Straus, Martin; 454, Gallo, Paul;
455, SperlinR, Morris; 45G, Turkfeld.
Bernard; 457, Rich. Willie; 458, De-
Crescenzo, Pasqualie; 459, ChicbiM-
fh|a Pals 400, McCabe, Frank 1.,

461, uso James; 402, liaurice,
Mlchael rez.ioso, Thomas 407,
Tusher, Reuben 4OB_[1h bello, For-
tunato; 409, Kel omas; _ 470,
Ciitillo,_ Alfred; 471, Costello, John;
72, Guido, 'Beniamin J 470,
Thompson James E.; 477, Salval/o
Josep 479, Goren, Hary
Mautfo, Frank; 481, Wohlwend' Karl
482, SalvaKijio, Santino; 48, Mai-
o.selli, Dents J.: Perlman, Lows
485, Princiiiale, Giacomo; 487
miih, John J.; 488, l.0coco, Danlel
L.; 489, Rizzo, Frank; 490, Simone,
Salvatore; 491, Caputo, Frank; 492,
Ciiuliano, Fraiicesco; 493, Robmson

de; 494, Malone L'
Rnbinowitz, l.eon; 490 GeorKlades,
l.ouis; 497, erbert Roy;. 498, De-
Bon, Antonio; 499, Bettinio, An-
thony; 501, l.alricella, Charles.

Porter; reRular list; \ﬁrom 9-21-38;
appropnate Bd. of Water Supply;

probable ermanent—ms
Morales Ph|l|<r/Jv Stanijanelli.
Frat| ; 314 |nter Valentme H.:
, Fl nn Wm.; 323, l.aren, Michae

' 324, Zolfo ‘John B.; 'Q Har-
ow, Wm. S.; 349, Jackson EdW|rd
§>tl Messina, Vincent J.; 300, Wald-
man, |,.eo A.; 428, Vichot, I"ernard

432, Vivenzio, Frank; 437, Fer-
rante, Sam; 444, Donovan, Walte|-
C: , oker Emerson B.;
Fiankowskl, Anthony; 453. Strauss,
Martin; 454 Gallo, Paul: 455 Sperl-
Injj. Morris; 450, Turkfeld, Bern:jrd;

, Rich, W|I||s 458, DeCrescenzo,
Pasquale 459, Chlcherch|a Pals\’
400, McCabe, Frank
Durso, James: 402, Laurice M|chael

403, Prezioso, Tlu>mas; 407, Tusher,
Itelben: 408, I.0bello, Fortunato;
409, Kelly, Thomas; 470, Culillo, Al-

Ired; 471'y00stello ‘John; 472, Guido,
B«*nj T 476, Thompson Janies E.:

477 Salvalzo, Joseph 479, Goren,
arry 480, ' Manfio,  Frank; 481
Woh[wend. ' Karl; 432, SalvaSRio.
Santino: 483, Maroselli, Denis. J.;

484, Perlman

1,ouis; 485, Princiiiale,
Jiacomo; 487, J.:

Crumish, John

88, Lococo, Daniel L. 489, Rii’/o,
Frank; 490, Simone, Salatore; 491
(ap\ito, Frank; 492, 'Giulinno, Fran-
<esco; 493, Robinson, Clyde; 494,
Malone Ed R 95, Rabinowitz,
l.eon; 490, Georfiade’-:, Louis; 497,
Herl>ert Roy; 498, DeBon Antonlo
499, Buttino® Anthony, . L.auri-
calla, Chas.; *502, T,esnick, Jack;
503. Boenisch, Norman; 504, McF.acli-

ern, Neil; 505, Casillo, Laurence A;
500, Bellallore Sol; '507, Saracuse,
Albert; .58, Shahm Peter; 510, Cal-
abrize, Anthony; 511, Middletown,
Willie; 513, Slad, Samuel: 514, Davie,
Arthur H. 515, Purro. Nath-"n

loitu No. 502 (lie.se
rimrtcs arc crrtifli’il siihjecl to fii-

fure iuvestif/alion by this Coiinnis-
rnun.

Clerk Or. 1; competitive list
. 5-1- 30 fealth Dept.;
temporary—117, e{/] Franms J.,
87.00; 2300, D|t|nIS|e ichael
2410, Weinstock, Daniel, 50
Schroeder. Frederick C/, 8300 2805
Ward, James G., «3.00. . X
Clerk, »r. 2 competitive list;
prom. 2-15°39; appropriate; Health

Dept.: temforarg—?ﬂ? Miller, Sam-
uel |ort Rose, 87.51;
1020, /alk0W|tz Jack B., 87.43;

GoldberK, Beatrice, 80.89; 1292 Dis-
panza, Faust M., 80.88; Brum-

mel, Theodore, 8G80; 1353 , Gleason
Marion T., 80.70; 1444, Farb, Ralph
HO00;  1Qio, Wledman George

80.28; 1030, Allman, Mlnna 8027

1040, Leonard Helen T i 80.25, 1768,

Cioldfarb, Beatrice, 86.05; = 1804,
Taxin. Ftose 8599 1851, Perimutter,
Pearl, Bloom, Abraham,

85.87; 2027 S|egel Beatrlce 85.64;
2200," Silverman,” Hyman, 38 2320,
Meeres. Loretta R. 8522 23709,
Kaufman, Je<hica Z, 851(5 2428,
Tannen, Samuel R., 85.10.

<lerk, dr. I competitive list—
Men; prom. 5-1-30; Domestic Rela-
tions ]Qourt $840; temporary—untll
Nov. 15 1949117, Fole
87.5!\/); 2.300, D|on|5|o
2410, Weinstock Dan|e| 8450
Schroeder, Frederick C!, 83.00: 2865
Ward, James G., 83.00.

Clerk, (ir. 2. competitive list;
prom. 2-15-39; appropriate; Do-
mestic Relations Court; $840: tem-
I>orary—until ~ Nov. 15, 1939—977,

FranC|s J

Miller, Samuel H.. 87.52; 983, Port.
Rose 1020, Zalkownz Jack
B., 87.43 1288 Goldberg. Beatrice,
80/89; ]%&g D|spanza Faust M.,
80.88, Brummel, Theodore
88.80; ﬁ: Glea.son, Mar|

80.70; 1444, a| |) Ra '_p 80. ; 1036
Wiedman. . 8;

Altman. Mlmla 027 1040 Leonard
Helen T., 80.25;" 1708, Goldfarb, Bea’

trice, .05: 1804, Taxin, Ro.se,
85.99: 1851, Perlmutter, Pearl, 85.92;
1870, Bloom, Abraham 87, 2027,
Siegel, Bealrice, 85.04; Silver-
man, Hyman. 85.. "82 2326 " Meeres,
Loretta R. 8>2 23719, Kaufman,
Je.ssica 7. 8".10; 2428, Tannen, Sam-:
uel R, 85.10.

Laundry Workers, Women; reg-
ular list, "Laboratoi-y Helper; rom,
4-20-: 9; appropriate; Hosp. Dept.
$800 NM— WM probable” per:
manent 113, Strlplln Anna H.

Tiistriietor. FirininR; competmve
list: prom. 54-'{8, Correction Dept

robable ermanent —8, _ Linden,

ayne 84.11; 9, Billard Ellswortil
R. 8350: 16, Hucke, ndrew T.,
8293; 1L Kozareski, Stanley W.,
80.78° 12 Anderson, Hom C,
77.91) 13 Moore, Gerard J 7758.

Watcliinun, (ir. !; _competitive list
M:tle: prom. 3-1I-:"8; NYC Housing
Housmg Authorlty

$1,200; probabe

ermanent — DV—

. Davies. Robert

W.. 95.26: 1917, Cal-

lahan, Daniel A.,

Nadv, John, 92.82; 338,

John E., 92.27; 338,

Kieslinu, John 9198 38 Cosgrove,
Thomas J. 399, Donoghue,
William 9188 401 Pfeffer, Jacob,
91.80; 406, Fitzgerald, Edward, 91.86;
431, Fink. John. 91.72; 418 Freeman,
\l—/lovngrods tQ, 91.70; 440, Sparo, Joseph

WED., OCT. 25, 1939

Clork, (;r. 1—Male; competmve
list; proiii. 5-1-30; Correction De’])-
$840: robable_ permanent — 117,
Foley. Francis T, 87.00: 2;i00, Dion-
isio.”Michael, 84.50; 2410, Weinstock,
Dauii'l, 84.50: 2521 Schroeder Pred-
t'lick . 8:t.00; X James
gs 83.00; 2908, Mui'iav, Robert (o

Ik <r. 2 Male; competitive

li- iom.  2-15-39; approprlate
6 oirection ngt $340; obable
criiianetU —1 Abramowltz Abra-

am. 90,83; 149. Strandberg Willard
A., 90.83; 000, Baunhut,”_Nathan,
att.fil; 977, Mlller Samuel’ T, 8752
«10::0. ~/.alkowitz. Jack B,, 87.43
1929 Oispan/.a, Faust M., 80.88; 134G,
Per mutter, Victor J., 8580 1403,
%namm Mendel.  80.67; 1567,
Ch:>malien. George, 80.38.

loitli No. 1020 these
naitics iirr <er%le<| snhirct to future
y this Covimissioii.

Inspector of OriiRs A Chemicals,
<ir. ;i; competitive list, Buyer, Drugs
& Cliemicals: prom. 9-23-37; appro-
lriate; OlTice of the Comptrolle
MOQ probable permanent—0, Ro-

manol T, Hel beii M., 79.94; 2. Bloom,
Aaron E., 79.18.
Uesidcnt IMi.\sician, Gr. 1—Male;

competitive_list; prom. 0-14-39; Cor-
rei-lion_ Dejit.; probable permanent

) Fuchs Irving L,
Wa ‘hin*,ton, Henry A., 81.00: 24
Calint'lla, Anthon% 25, Port-
Hott l.ouis R,

nev, Louis,

70.00: '"Mar-iolin, Suinuel, 75.00;
28. Solomon. Narvin, N.. 74. 30,
Vivona. James J., 7;i.00: 3L Giana-
tasio, Pasquale F, 72.00; 32, Cilmi,
Joseph L. 7100: 33 Framer, Abra-
ham' I... 81.00; 34, PatrI53| John M.,
81.00; Fulep, Joseph,

Senior Hospital Helper compet|

tive list—Porter: prom. 9- 4p
pronriate; Welfare De t 1,140
roboble _permanent— oraes
hilip; 117, Santore, Ralph.

Senior Hospital Helper; comfeu
tive list PortlT projn. U);
Welfare Dept.: probable per-
manent—172. De Ste ano, Michael;
177, Uuniore, Samuel; 206, Wilson,

N|ch0las 2,,8 Stanqanelh Frank S.;
242, Malandro, Antonio; 255, Terry,
John: 277, Anuella, Pasquale; 278,
Lombardo, Frank: . Watkins,
Mas; 282," Galchus, Edward.

Hospital Helper; competitive list—
Porter; prom.- 7-12-:39; ai>propriate;
Welfare Dept.; $960; probable j)er
maiient— 3 4 W|nter Valent|ne 1,

|2,t] Laren ichael 336, Harrow,
liam i, Messina. Vincent J.;
1’05 Costello Louis; 371. Schwartz,
George: ;172 Revelll, Pasquale; 374,

Sarlo, Frank J;; 379, Falco Jerry;

CIVIL SERVICE LEADER

Municipal Cert

386, Renna._ Pasquale J.;
Gasper;

189, Arena,
397, Kozberg, Raymond.

Hospital Helper competitive list—
Porter; prom. 7-i2-39; appropriate;
Welfare Dept.; $840; probable per-
mancnt—3 Messma Vincent J.;
365,  Costello. Louis; 374. Sarlo,
Frank J.; 379, Falco. Jerry; 388
Renna. Pasquale J.; 389. Arena. Gas-
er; .397, ozberg Rilmond
utro, Anthony; Cardinali,
James; 403, Coffaro, Anthony: 404,
Piccolo, Ralph J,: 405. Miner.” James
. 406, unker, Bellam|a 407,
Amarosa Angelo; 408, Bergen Har-
lan E; 409 Bro an James J.; 410,
Tully,” Arthur 411, HooKman,
Joe; 412, Jauert Henr 413, Frizell,
Henry J.; 414, Warwick, Edwin; 416,
La Barbara, William; 417, Mascia,
Nicholas; 418, Firpi, Aurelio; 419,
Nicoletta, Peter; 420, Di apua,
Daniel: 421, Cubitosl, France.sco;
424 Cicrl, Michael; 425, Paladino,
Dirco;. 426, Kanegis, James; 427, De
Costalizo Anthony, 430, Wie.selthier,
Israel; 434, Blaney, George Il.; 435,
Green, Sam;_436, Clulla Salvatore;
438 S| oto Thomas 1; 439, Sikor-
y elix’ F.. 442, De Matt«o, Sal-
atore; 443, Guadagnmo Guiseppe;

444, Donovan. Walter C.

Hospital Helper; competitive list—
Porter; prom. 7-12-.39; approprlate
Welfare Dept.: $720 & below; f
able ermanent—409. Brogan, ames

Salvalzo, Joseph; 479. Goren,
Harry, 482, alvagg|o Santino;
492, 7'Gulliamo,  France.sco;
Malone, Edward H.; 49, Geor-
glades Louis; 498, De Bon. Antonio;

01, Lauricalla, Charles *505, Ca-
sillo. I-awrence A.: 5i i;{, Slad. 'Sam-

uel; 52, Himelfarb, Joe; .52. Price,
Edward 537, Reid. Thomas; 549, Di

Brino, = Nicholas; 550. &

. ennaro,
Frank Ferrante; =554, _Antonellj.
Sereno; 574, Harrison, Drew; 578,
Cernlll| Lows 582, Redutto An-
thonyvI 597, Dimenstein, William;
607, aisonette, Nemesio} 622, Per:

rottl, Armando; 626, Rabinowitz,
Norman; 627, Fuco, Peter 630, De-
vaney. John J. Jr; 671, 'Clemente,
Benjamin:_ 675, Calandra, Alexander;
92, De Cerro, Carl; 95, "ateiv.a,
Francesco; 707, N|colett| Anthony;
724, Yacona, Philip; 745 Feldman,
Dave (Dorin); 750, Priolo. Emanuel;
771 cCarthy, Patr|ck 785, Gceno-
vece. Patty.

811, Gossman, .Tack; 813, Currv
Charles J;; 819’ Carllio. Fred 321

Mucciolo. Anthony 828.  Braith-
waite, John: Saks. Max; 830,
Dixon. Jose h; 831 Browne DaV|
K.; 83 Aloisio, Alberto A

Battaglla John F.; 835, W|Il|ams
Oscar: 830, Jobo, Stanley F.; 837

Lauer. Anthony '838, Mueéller.” Emil
A 840, Krakowsk.v, Harry; 841
Marotta, Carmelo; 842, Chérkaski,
Michael; 843 Brady, Patrick; 844,
Turner,” Lucius Leon; 840. Inguor|
Jose h; 847. Silverman. Irvmg

Taylor, Stanley; a50, aglla
John; - 851 Cumberbatcli, Adrian
Oswald; 852 Chiarello, Frank; 853,
Bacch|o Emanuel; 854, Levitt, Ber-
nard A 855, Lor|o Anthon 856,
Cusato, John; oy terlin
Jackson: 858, McBr|de ames; 859,
Scarabino, Lows 862, Lewis, Ernest;

04, Monlgomery, = Robert; 865,
Szombathy, =~ Anton; 860, Bartold
Alexander; 867, Mezzapelh Jimmy'

*T/ic name nf T,awrciice A. Casilln
and all those Jolloiriin/ him. are
certijicd subject to future investi-
gation bij this Commission.

l.aboratory Asst.; competmve list
—General; ‘prom. 2-5-36; Hospitals
Dept.; $960: robable ermanent—
45, Jade, Theodore 90.10; 88, Bras-
lovsky, Abraham, 84.80.

T.ahoratory Asst.; comggntwe list

—General; " prom.

Dept $960; 'probable permanent—
JalTe, Theodore, 90.10; Braslov-

sky, Abraham, 84.80.

Social liivestiRator; competmve

I|st rom. 12-1-37; elfare Deg

robable 'permanent—2888,
Ra mon Annette P., 78.00; 4303,

Adler, Rowena, 71.40.

Statistical Clerk (Jr. I; competi-
tive list; prom. 4-6-:{8; NYC Hous-
.in.g Authority; SI,250; probable Jier-
r7n7a3rz1lent—49 Gerstenzang, Reuben,

Statistical Clerk, <or. 1; comf)eti-
tive list: prom. * 4-0-38; fare
Dept.; $1,2 probable ermanent —
11, Levine. J70; 49, erstenzang,
Reuben, 77.34

Keporting Stenui:rapher, Gr. 4;

compet|t|ve I|st Court Stenographer;
prom. 12-2. 40gpropnate Hos-
pitals Dent $2 robable per
manent—23._ Gerber. Rachel

O 20, Owverstreet, M|nnetawa
87.70: 27, Kosky Irvm 87.70;
Jerome Sara D|Z|nno
Louis, 85.50:

k<) Rayvld Roy, 5.10;
34, Basch, Bertha M ., 847 35, Le-
vine, W| liam, 84.50; .3 Schwartz,
Soo(ya ., 83.70; .37 Dubin, Mollie.

Nargi. Rudolph A., 81.80;
40, Falk Benjamin, 80.50.

Clerk, Gr. 1—Fe-
«iiale; competitive list
Clerk. Gr. 2; j)iom. 2-

39, appropriate;
Coi-rection vit.; $840;

i i probable ermanent—
:i07. Siegel. Ruth R.. 09.31; 983, Port,
Rose. 87.51; *1083 Litow, Anne,
87.30; 1053, Bolotin, Be|t_t6/ 80.21;
1708, Goldfarb, Beatrice, HO.05; 1804,
Taxiu, Rose, 85.99; 1851 Perlmutter,
Pearl 8592: 1Hi> Cohen, Eleanor,

2007, Siegel, Beatrice, «5,04:
¥251, Schwartz, Miriam. 85..i2; 2312,
Rabinowitz, Minerva. 85.23;" 2326,
Meeres. Loretta R, 85.22; 2332, Mar-
kowitz, Stella H., '85.21.

*13¢(}yinnin(i loilh No. 108$ these
vames are certified subject t< fu-
ture iin'estif/atioii by this Coiinnis-
siou.

Statistician; promotion; proia. 10-

Tuesday, October 31,

Ications

APPOINTMENT POSSIBILITIES

F,Uffible.s Certified to City Affencies Durinj Week Ending

Oct. 25, 1939.
Position. Last Number
ACCOUNTANT, Grade 2.t 125'
Architectural Draftsman,
Assistant Chemist (for appropriate appointment). 15
ASSiIStant GardeNer ... 1«7t
Assistant SUPervisor, Grade 2 ... 517*
Attendant-Messenger, Grade L. I«
Automobile Engineman, Department of Sanitation (Promotion).,
BOOKKEEPEr, Grade L.t 507
CaShier, Grade ..ttt sttt neans a*
Clerk, Grade 1 3,300

Clerk, Grade 2 (for appointment at $1200).. RV

Clerk, Grade 2 (tor appointment at $840)

Clerk, Grade 4, Department of Water Supply, Gas and Electricity

(PTOMOTION) o 2
Conductor 247
CoUrt AtEENAANT oo ™
El1eVAtOr O PEIatOr i nuz
Farm Instructor (for appropriate appointment).. B
Fireman, Fire Department ... 3172
Gardener
Inspector of Dock and Pier Construction, Grade 3.. ]
Inspector of Masonry and Carpentry, Grade 3. 5
Inspector of Plumbing, Grade 3 (for appropriate appointment),. 13
Laboratory Assistant (Bacteriology) ... 2
Laboratory Assistant (General) ... 244-
Laboratory Helper (Women) (for appropriate appointment)...... 20)
Law Clerk, Grade 3-Law Examiner, Grade 2....ieiiieieiaes 22*
LiDrarian (M EN) et 9
Management Assistant (Housing)..... VA]
Medical Inspector (Obstetrics) Grade 1... 1
Motorman-Conductor, Board of Transporta 73
Playground Director (IMEN) . ur
Playground Director (WOMEN) ..t sesseeenenes 100*
Policewoman @
Porter (for appointment at $780) )
Porter (for appointment outside the city) 515
PIINEET oot senes ¥
Probation Officer, Domestic Relations Court 23
Public Health Nurse, Grade 1 (Women) (for temporary appoint-

MENT) ottt SBW
Station Agent
Station Supervisor 5
Stenographer (Law) Grade 3(forappropriate appointment) 45
Stenographer and Typewriter, Grade 2 (for temporary appoint-

MBI oottt 119
Structural Draftsmen, Grade 4(for indefinite appointment) 45
SUPEIVISOr, Gralde 3.ttt
Supervisor of Markets, Weights and Measures. U
Swimming Pool Operator (Men)....eees 2

Telephone Operator, Grade 1 (Women) (for appointment at $960) 273

Typewriting Copyist,
Watchman-Attendant,

Grade 2 (for appropriate apf)ointment)... 2228
Grade 1.

This chart tabulates all open competitive lists of 100 names or won

from which certifications were made during September.
hand column gives the number of the latest person certified.

The right-
Starrd

numbers refer to the last one appointed from eligible list.

4-39; Health Dept.: $2,500; probable
ermanent—l Kerchner, George

Jacobson Paul H., 77.60;" 3
Good Harry . 77102, 4, Lenz, Ar-
thur, 74.02.

l.icensed Flreman preferred list;
Correction Dept.; a_day; indef:
inite—not to exceed six months—
*Sullivan, John _ J.; <McKenna,
Thomas; ¢ McGinnis, James;
oRooney Janies J.

*These men tvere last employed
and are therefore preferred for ap-
pointment under the recent Nagel-
berg Decision.

Attendant-Messenger, Gr, 1; co
etitive list—Male; “prom. 123137
elfare Dept.; $1,200; probable per:
manent — 157. Steiner. Frederick,
93.13: 161, Slneno, Eplfanlo 93.08;
181, Field, Joseph,

[ THURS., OCT. 26, 1937]

Bookkeeiier, Gr. 1; competitive
Ilst—MaIe orom.  9-30-.36; Hospitals
4;-,{“ probable permanent—
2 ernard Borls .20; _*345,
P|varsky, Samuel, 94.20; 438, Zzirln,
Morr|s 40; 478, Spiegel, Joseph

93 492, levv, Lawrence H..
9300 496, Regal Sam 93.00; 498,

Bresslar 93.00; 499,
Shampkln Jacob "%.00; 505, 'Good:
Leo, 9300; 506, Steinbei'g,

Abraham 93.00; 507, Rosenthal, Bur
ton, 93.00; 508, Cohen, Phillip, 9

509, Caoace, Dante A, 92.80; 510
Badlinskv, Herman809280 512, Wag-

ner, Rubin R, 92.80; 513, Lichten-
steln Wm., 92.80; 514, Novick,
Morris, 92.80,

Oilers; preferred list—Marine
Stolg[er appro riate; Euglhc Works
e a robable perma-
neﬁt— Be er yW||O|am S%anton
Michael; rooks Dee; Macfarlane
James M;

McGivern, Jolin; Dasy,
William; McNamara( Edward ;
Chaconie, Manuel,

Gr, 2; com-

11-7-.38; Hos-
ﬁZOO probable per-
manent—b679, Morgansteln, Fannie,
87.47; *929 Scharfsteln, Ruth 85.67;
930, Braunstein, Belle M.. 85.65; 936,
Glaser, Sylvia, 85.01; 939, Innerfield,
Marlon, 85.00;" 940, Siegel. Irene L
85.59; 945 IlolTman. Beatrice M.,
R5. Scluilzman, Ruth. 85.55;
M9. Chalt Sylvia, 85.55; 950, Cross,
Adele, 85.54; 951, Moran, Anne M. £,.
85.53; 952, Siegel. Mollie; 8551; 953

Steno & Typewrlter
petitive list;
pitals De t

Atlas Diana, 8550 955, Schniallioli,

Isobel D, 8549, 957, Askonass,
Bena, 8548 959, 'Buchbinder, Dr*
gthy R, 8541 962,

Rokito, Ouhii
85.46; 967, Boyhan, Marcarel,
8541 970, Batson. Stella M. &ll;
971. ' Jacobson, Gu55|e 8.50; 91
Pessin. Rose B.. 85.32: 978, Sl
Marie M.. 85.29; 979, Williams, Grart,
85.28; 980, Welnberg, Nett|e
983, Mayer, Rosemary, 85.20: Sii
Lis-sak, osellne 85.25; 980,
Margaret 85.24; 3.
g/lVla 8523 590, Walsh, Lorott.i
1, 'Friedenreich,
85.21; 992 Barnett, Ruth, 8520; %L
Herschaft, Sylvia C. 8518 @%
Simpson, Jessie R,, 85.17; 997. M
Donald, Kathryn R., 85.16; 998 =
hen, Dorotlly, 85.16° 999. Beialiaut,
Clair, 85.16; 1001, Edwards, Pearl V.
; 1003, Colonnese Evelvn, « *
1006, Bernstein, Jennie E., S‘_tl
10Q7, Diamond, Libbie, 8511 \%
Fosberg, Carolyn. 85.11; 0. 'MI
S IV|a 8511 1010, Strube Ollve
1, 'Gilson. Marion D
03 Goode Elsie E, 85.08;
Shrem, _Frieda, 85.07; 1015,
traub, 'Jeane, 85.00; 1016, Schooltf>
Sarah, 85.06.
oBegmnlng with No. 929
names arc certified subject to
investigation.

Inspector of Equipment, .
competitive list—Asst.  Giifu™
rom. 4-20-.38; appropriate; Fnai"*
eaot $1,800; probable perinaiii- 'B
s herman, Louis,
Korovm Nathan, 86.00; *17, w
Bernard 84.85; i8 Sankel S,
70; 19, Jones, John P.,
Gllck gl 5; 21, Barlow, S
ne¥ 83.80; 22, Salten, DaV|d’y
0; 23, Sclmeiderman,’ Benjai"*"
83.60: 24, Tynes, Theodore l<-
25. Sturm, ‘Samuel. 8345, 20. G'v
berg, Henry, 83.25; 27. Karasz, f,
bert B, 8 15 28, Hunter.

W, 8300, 29, Lang, Martin.

30, Birnbauin, Lee 82.85;

ner, Jesse, 82.75; 32. Marsiiall.

82.70; 34, 'Go IdsR|eI Solomon g

35, Greenspan rnold, 82 a
*The name of Bernard

and all those following are
subject to future investignt‘<
this Commission.

Resident Physician, Gr. LIO:B
etitive_ list ale; proin. 7t
orrection Dept.; $1,360; " Larf
able permanent and. for temP
period less six niontlis (leave k

(Continued on
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aVIL SERVICE LEADER

Municipal Certifications

/(onUnwed from P»«e 16)

rt regular employees.)—14,
P'hovrr. Saul. 87.

| vnrafory Asst., Chemical; com-
/" 1-t-Laboralory Asst.—Gen-
"'"orom 2-5-36: Health Dept.;

hnratory Asst., General; com-
P I|st prom. 2-5-36; Hospitals
r &obable permanent and
rPIAanfI S SiX months—leave of

u ar em ee—21.
rnhUith. %73 22

Wita, 7 10
r. 1, competitive list—
rom. 5-1-36; Correction
*540; probable permanent—
"McGuire. Timothy P.. 84.50.

Iri*rk Gr 1; competitive list—Gr.
15-39, appropnate Cor-

i robable erma—
D|etz W| liam T.,

ventilation and Draina %e Maln-
competitive list—~an Main-
. prom. 5-4-38; Board ot
" n-Dortation: 80c an hour; prob-
iJ Viprinanent—2, Becker, Herman
*dliw. 3 Tomp|ch John. 88.84; 4,

c.’john, 86.00
,.»D,fjor of Street Opening, Gr. 3;
Vrrtfi list Inspector o Regu-

lin® Grading sc Paving. .3 a
looriate: Bureau of H|ghw s, f
L probable permaneént Iancy

lank J

Accountant Gr. 1; promo-

pYai. 8-9-39; Hospltals Dept

J) pobable permanent—1, Roth:

Kalman, 85.45; 2, Semel

n'ard, 80.50; 3, Pilsky, Abraham
4 Falls, Jennie E., 74.60

ioftisfd F|reman preferred list;
pitals Dept,; $7 a day; indefinite
Jtinter reI|ef—*Dot Warren E.;

John; +Forde, James F.:
Nelan,  Clifford_G.; *Faughnan,
INR; -Grant. Robert I.; hite,
IDJ’ ‘Mulligan, James J.; Sulli-
I John J.; Peterson, Frederick
Kearney. James; Colreavy, Pat-

vnch, Michael:  Treanar,
d McKenha, Thomas; McGinnis,
fs; Rooney, James J.; Sableski.

that the candidates were
temploued in the department and
preferred under the provisions
[the Nagelberg Decision.
ri»n«rribing  Typi.st; . com etltlve
Tg/_gewrmng Copy|st r.
3-33; appropriate; Welfare
pt $60; témporary—1165, Pierce,
85.74; 1629, Feldman Ruth,
8 i3 Mellett, Albert, 82.76;
Frcnch, Mary A., 82.06; 2H
dsth Miriam 1.85; 2215, Heim-
tgmsmc 81. 34; 2227 Pascucm
K, 8L77; 2238, La Mantia,

2250 Eisenbor Helen

2252 Linder, Jean, 8 2260.
d Anna, 8156; 226 Adamec
l\/td 81.55; 2272 Persten SyIV|a
ber dred,

81. ; 2281 Van-
er, Stephen. Jr.,
1.45; 2274a. Rub—
enstein, Jacob
81.44; 2276, Wein-
II; 286 Kornstein, Beatrice,
T, 20, AronofT, Luba 81.35;
Magram, Ruth 81.33; 2294,
man, uth.

FRI., OCT. 27, 1939

fiMs. f.rade 1 &Male) compcti-
39Ilst Clerk, ) raNet 2; Sprorln
i-39; appropriate; Water Su

p| SS%J p?obable permanerr#Jy

edman, Geo, F., 86.28; 17%%

. J., '86.08;
n Justin M.. 86.02; 2208, Sil-
iD Hyman, 85.38; 2253, Cirrin-
fic Salvatore 85 32 2459, Good-
Abraham 2480, Wem-
WAl 26 Lerner.
[re: ases 2732 Re|nfe|d Fred,
;283 Weinstein, Sidney, 84.64,
Fnedrran Joseph 84.48; 2974,
<ky, Isidore, ' 84.46;" 3010,
. 8443; 3107,

f. 842 3147 Low rnest F.,
i 3K Erick, 'Morris J., 84.25
fiold. Max, 84.19: 3302, Sher:
Alex, 84.08; 3371, Miller, Leon-
;|01 "i-iov, Klein, Daniel. 83.85;
wicktl, Arthur L., 83.71: 2649,

’\|Paul 83.69; 3650, Uilman,
3f)58 Stemman Daniel,

hl ief. Matthew L 83.67; 3679,
bauin. Mjux, 83, '3684, Silver,
8tK5, ;;6%. G I dw ater Ml-
H. B3G5, '3712. Re, John 3.62;
"“Uand F’hl|lj]) 83.60; 3766,

o 3772, Rei

In-
P. Mllton %3, 57, 3775, lgnatow,
7, K| -ieger, Lows

g Emanuel_J.

'3'788’ E|ege 8,’gbrah%ng"l7 8(.’?;55
l Mlion BOU8% s 3800 1Lty
381 Davis, Lero ,
o 3341, Freund, Jacob. 835!
L""““P"aport, S|dney, 83.46; 3899,
g;l 8%9416l 3890%1, Rou'\sllsméan
jlk 1 en artin
1 Ml’ Joh|¥J

David. 83.43: 3938 Roth:

Kl aPan
r tog 3944, Co?hen Jose%%
' * Kraunstein, ilton " J.
Feldman, Geor e 8341
Jtef7°’\an Hars%6 64,
|63 r Lustgarten
;1969 Lubes, Alex-

* MR- Pearl man, Nathan
Sandbez?q Isragsla 83.38!

5, Pen-

83.37; 2 reedman

md'o, "f35; 4055, ' Markowitz,
4’]«I Perlmuttcr Jack

A%CI] Iumbo PasqualYe 83%%

Bl a0 A"

90, I|s£[ Vli’/olrfter

;  appropriate; Welfare
Jahig “7 a yepar hand $4 a day]
fo N\unent — 6, Alberic

. v7ayner, Walter; 35,
|Art| ||‘ X Messma Joseph;
Corradino,

T‘ 'Ih(r,, 1 Goudie, James 47,
James;_49, Paliadino;
I %, ~‘nnone,

‘Domenico; 58.

Morales, Philip; 66. Ryan, = Roger;
67, Redding, Peter J.; 69. Smith, Ed-
ward J.; 74 For.sberg, AIfredC 75,
Dooley,’ John  Joseph; U|gley,
John; " 85, Farma Santo aug
ton, John; 88, . Fr.' |nk S3,
Stampinato. Igna2|o ' 95, Nudelman
Max:  100. Travm Harty; 101, Lef-
kowrtz 1,e0; Linck, Frederick
106, Col: son Lester 113, Cohen,
Samuel 117, Santorc, Ralph.
130, Artz, Leon; 1T7, Samm, Pat-
rick M|chael 144 Rudden, Fr_ank
A.; Plasner ax; 147, Reilly,
Frank; 162, Goldman, lsaac’ C.; 172,
DeStefano, Michael; 174, Tighe, Ste:
hen; 177, Rumore, Samuel; 178
eber. W|Il|am 182, Mercer,” Clar-
ence R.; Weber, John H.: 189,
F|tzpatr|ck Jose h A.; 206, Wilson'
Nicholas; 211, Basile,” Charles H.;
215, Markowitz, George; 222, Egles:
ton, Herbert J.; 227, Goodman. Max;
228, Counihan, Eu ene; 232. Terry,
Edward: 234 ' Kaploff,” David; 2
Wolfsohn. Herman B.. 238, Sfanga-
nelli. Frank S.; 241, Schneider.
John; 242, Malandro Antomo 245,
M|ch, Henry 247, Cusumano, Mi-
f erry, 'John; 256, Allen,
William~ S.; 259." Prager, Bernard;
261, Lindstedt, Brorr; 264, Schacter,
Max; 274, Lombardozzi, Paul; 277,
Angella. Pasquale; 278, I~ombardo,
Frank; 279, Watkins, Max; 282, Gal-
chus, Edward.
283, Reiner, Saul; 286, Dolc.emas-
chie.' Joseph; 287. 'Spinner, Simon;
299, Grandus, George AV
Tumasonls, George; 305, Austin, Ed-
mund 0., Jr.; Loreflce Frank;
307, Slebodzian. Harry  Calo-
ero. Elia; 311. Rumore, Louis; 313,
antlello. Andrew; 314, Winter, Val-
entine H.; 315, FI3 nn, W|Il|am 316,
Linzy, William; 318, Carbone, Al-
ghonso 319, Bianchino, John 322.
ietrich. Robert; .323_'Laren, Mi-
chael P.: 324, Zolfe, John B.: 327,
LoB|anco Angelo 3230, Harris, 'Law-
rence; 3. CaccameS| Joseph 334,
Randazzo, Joseph; 316 Harrow, Wil-
liam S.; 337, Fotiou. George, .338,
Burke. Daniel: 340, Dellaney, Hil-
ton C.; 341, Napoli, Joseph; 342,
Gravina. Andrew; 343, DclLauren:
tis, Alfonso; 344, Flynn, James; 345,
Jones, Darnley: 346_ Mazzella, John;
347, Colasantl Ant ony: 348 Pilla,
George L. 349, ackson Edward:
350, Utendahl, honso; 351, Al
fano.Salvatore; 35 Banfield, Rich-
ard; 353 Pugl|se Sam C; 354 Taze-
Il harles A
Tompkrns Jeisse R.; 356, Mes-

sma Vincent J.; 357, Scalfanl
Salvatore: 358 Treccagnoli, Amer:
ico; 359, Pignatello, Lotis; 361, Gol-

loub, Abe E.: 362, Re, Michael P.:
365, Costello, 'Louis; "Ms, Waldmann,
Leo A.; 367, |I|ard Ward H.; 368,

Foitel."Mathew; .369, Russo, Thomas;
371, Schwartz George 372, Revelli,
Pasquale: 373, Sarlo, Nicholas H.;
374, Sarlo, Frank J.; 375, Daw ot
Alfred; 376, Comito, Vito; 377.
Sciallo. Antonio: 378, Monteleone,
Pasquale; 379, Falco, Jerry; 381,
Coppola,” _Dominick; 382, urray.
Walter: .38, Shaskan, Samuel; 3
Noto Joseph F.. 386, Renna, Pa*-
qélae 388, 'Melore, Lawrence;
389, Arena Gasper 390, Kreutzer,
Meyer M.;" 391, Williams, Fleming;
392, Bergonu Michael; 3%, Coco,
Thomas; Fiore, Carmine A,
397, Kosber Ra mond; 398, Lar-
son, Edward; Piccolo. Frank
400, Cutro, Ant ony: 401, Friend,
Emanuel; 402, Cardinal! James 403,
Coffaro, = Anthony: . |cco|o
Ralph J.; 405 Miner, James L.; 406,
Bunker. Bellamia.
407, Amarosa Angelo; 408, Ber-
en. Harlan E.; 409, Brogan ‘James
410. TuIIy, ‘Arthur F.; 411 Hook-
man, Joe.; 412, Jauert, Henry; 413,
Frizell, Henry J.; 414, Warwick, Ed-
win; 416, LaBarbera, William; 417,
Mascla, Nrcholas 418. Firpi, Aure-
lio;” 419, Nicoletta, Peter; 420. De-
Capua, Daniel; 421, Gubitosi. Fran-
cesco: 423, Lomax, Dwi ht E.: 424,
Cleri, Michael; 425, Paladino, Dlrco;
426, 'Kanegis, James; 427, DeCos-
tanzo An on)b 428’ Vichot, Ber-
nard G; elane, Aniello; 430,
Wie. |elth|er Israel 432, Vivenzio.
Frank; 434, aneyé George H.; 435,
Green. Sam; 436, Ciculla, Salvatore
437, Ferrante Sam 438 Spoto
Thomas J.; 439, Sik orsi/ Felix F.;
440, Vivola, Gerado; 44 Uterberg
Charles: 442, DeNatteo, Salvatore;
443, Cuadagnino, Gwse pe;
Donovan, alter C.; 445, Gentile,
446. LaGreca, John 44V,
Kiely, Thomas; 448, Weingarten, Al
fred” E.; 449, Roker. Emerson B.;
450, Frankowski, Anthony; 452, Sie:

ger. Irving.

453, Straus, Martin; 454, Gallo,
Paul; 455  Sperling, ' Morris; 456,
Turkfeld, Bernard: 457, Rich, Willie:
458, DeCrescenzo, Pas uale 459,

Chicherchia _Pats 460, McCabe,

Joseph;

Fran ., Jr.; 461 Durso, James;
462, Laurice, Michael; 463, Frezioco,
Thomas; 467, Tu. sher Rubin: 468,
LoBello,  Fortunato 469, Kell

Thomas; 470. Cutlllo Alfred; 471,

Costello, John; 472, Guido, Ben-
jamin_J.; 476, Thompson. James E.;
477 Salvalze Joseph; 479, Goren,

Harr
480, Mango, Frank; 482, Kohl-
wend, Karl® 483, Maroselli, Denis
J.: . Periman. Louis; 485, Prin-
mpale Ciacomo;_ 487, Crumish, John
488, Lococo, Daniel L.; 489, Rizzo,
Frank 490, Srmone Saivatore; 491,
Caputo, Frank:' 492, Giuliano, Fran-
cesco; 493, Robinson, Clyde 494,
Malone. Edward R.; 495, Rabino-
witz, Leon; 496, Georgiades, Louis;
497 Herbert. Roy, 498
DeBon, Antonio; 499,
Buttl_no Anthony: 501,

Laurlcella, Charles.

chamcal Drafts-
man (Electr|cal) Grade 4; com et|
tive list; prom. 9-:i0-36; Water
ply Board; $3120 probable per
manent — 31, Corey, William
8300; 34, Lago, Francis, 82.50; 35
iggo, 82.70; 36, Eddle-

Westergaard,

ton, Joseph E. 82.60; 37 Lovett,
Morns 8 .60; 38, Levine, Samuel,
82. Taylor George A., 82.50,
40, f\/IcCuIIy, Walter . 8220; 41,
Shore, Harr% 10 42 Eddelstein,
Herbert 2.10; 43, Kelly, George
c., Jr, 82,00

Auto = Rngineman (ChaulTeur)
promotion—.Automobile ~ Kngineman
—City-wide; prom: 3-1-39; Welfare

De t.; $1,500; probable permanent—

Davi.«, Irvmg 143, Ca-
uto Ant||on J., 75.3 ; 14'7 Jensen
harles .88.

Structural Steel Draftsman, Grade
competitive list; prom. 12-5-38
$3120 probable permanent —
Kofman. Menashah, 82.05; 26. Okun
Solomon. 81.70; 27, Brennan, Thomas
A, 8170 28. Silverman, Max 81.65;
29 Frank, Aaron 81 30,
Rosenblatt, Abraham, 81.55; 31 Sie-
el. Louis B, 8140' 32, Gewirtz,
olomon, 81.05; Schecter, I5|dore
A.. 80.75; 34, Ehrhch O.car C., 80.
35, Kapian, Samuel 80.60; 36, Ra-
dom, Gregory L., 80550; .37, Sos, Fer
d|nand 80.35; 38, Goodwin, Cecil M
39, Parker, Irving ‘M., 80.05;
40 Burke Edward J., 80.00.

Asst. Engineers, Grade 4; promo-
tion;  City-wide; rom. -11-39;
Water Supply Board; $3120 prob:
able permanent—6, Hodgkiss, Ar-
thur S.. 81.55; 14, Gottlie Serg|us
79.90; 21, Kochman, Emil J.,
79.40; 40, Driscoll, Timothy J 7857
43, Schulman Louis, 78.05. 55, Poles.
Israel A .52.

Asst. Engmeer Grade 4; competi-
tive list; prom. 3-9-39; Water Sup-
ply Board: $3,120; probable per-
manent—20. Ehrl|ch scar C., 71.70;
25, Miller, Samuel,

Playground_ Director, Male, pro-
motion; to Park Foreman prom.
12-19-35: Parks Dept.; $1,800; prob-
able permanent—7 eber osef
81.58; 78, Long, Leo F. 79,
Adams, Cornelits A, 81 50

Radio Operator; competitive list;
prom, 3-15-i9; Mimicipal Broadcast:
ing System: $1800 probable per-
manent—6, Kaplan, Raymond, 83.12.

Playicronnd Director, Male; com-
petitive list — Playgronnd Director;
prom. 9-21-38; Parks Dept.; $L1260;
robable germanent — Schiffer,
ernard 12, Silverman,
Beniamm 8519 36 atz, Samuel,

Braunauer Walter E,
83.58; 43, Rosenberg, Mllton T., 83.58;
47, Rosen, Arthur. 8351; 41, W¥ener,
Leonard D., 8349 61, Gaier,
Charles, 83.06.

Mechanical Draftsman, Grade 4;
romotion; City-wide; prom. 10-23°
0; Water Supply Board;  $3,120;
ermanent—l, Wohl, Mau*
rice W, 86.85; 2, Hoecke, Paul D.,
Jr., 8190; 3 Stenson, Charles J..
80.22; 4, Dick, Winired O., 79.27; 5,
Hoffman, George M. Jr., 79.25 6
Grunenthal, Charles _J. 7797 7.
Gru%p Fredenck W, 77.87; 8. RicJi-
mon Jullus 7725 9 Frank
Paul, 2; 10, Brass ‘William C
76.87; l Gordon Irvmg, 76.47; 12,
Weisblum Jose h 7622 13, Locarai,
W|Il|am C,, 5, Ronay, Louis$

75.92: 15. Weston Ira E., 75.37;
16 Meiers. Walter W.. 74.40.

Mechanical Draftsman, Grade 4;
gromotlon City-wide; prom. 10-25-
$3,120; probable permanent — 1,
Wohl. Maurrce W, 8 85; 2, Hoecke,
Paul D. 8190 3, Stenson
Charles .. 8022 4, 'Dick, Winfred
O.. 79.27; 5. Hoffman, George M.,
Jr., 79.25! 6, Grunenthal, Charles J..
7797 7 Gru p Frederlck W., 77.87;
8, Richmon Julius D., 7725 9
Frank Pau 77.02; 10, Brass. Wil-
liam C.,
Mechanlcal Draftsman, Grade 4;
romotion; prom. 10-25-39; Water
ui)fly Gac and EIectrl(:lty Dept.;
probable permanent — 1.
Hoeck e, Paul D.. Jr., 81.90; 2, Gor-
don. Irving, 76.47.

Menagerie Keepers, competitive
list; prom. 3-25-J8; Parks Dept.;
$1,440; probable permanent — 18,
Creasey, Charles W,, 78.60; 19. Kelz.
William' H., 78.00; 20, McCabe, Luke
A., 77.00; 21. Masker, Howard C.,
77.20; 22 Newsome. Jesse P., 771.20;
23, Laurela. Frank, 77.20

Alienist, Grade 4; com et|t|ve list;
rom.  12-9-36; ospitals P

,000; probable permanent—4 m-
astato Daniel J ; Glauber,
srael P., 81.90; 9 Frumkes George,
81.45. 10, Schneider, Daniel E., 80.82;
11 Kelser. Sylvan, 15

Swimming Pool Operators;_com-

etitive _ list—Men; prom. 7-8-36;
arks Dept.; $ a day; probable
germanen —29, Dehner, Paul

) Keeler William B., 8040

31, Sm|th Clarence A., Jr.. 8040
52 Siieinb erg Geo%%e 80.00;
Po.sek, Rober K McDon
ald, James J., 79

Licensed F|reman preferred list;

Fire Dept.; Zy indefinite—
SuII|van John appe, George;
Doty, Warren E.; aher John;
Forde, James F.; Freelan CliiTord
G.; Faughnan, John Grant, Rob-

ert l.; Wh|te Tohn J.; Mull|gan
James’ J.; Peterson, Frederick  C.;
Kearney, James; Colreavy, Patrick:
Lynch, ”Michael.’

Clerks, Gr. 2—Male preferred list
—Cler){," Gr._ 3; appropriate; Ho.spi-
tals Dept.; $1,200; probable perma-
nent—Solomon Edward M.

Clerks, Gr. 2—Male; promotion—
city-wide; prom. 3-22-38; Hospitals
De t.; $1,200; probable permanent—

. Price. Irvmg

Clerks, Gr. 2—Male; competitive

I|stOdJrom 2-15-39; Hospitals Dept.;
probable ~permanent —
Rubmtz Hyman, 91.49; 108, Abram-
owitz, Abraham, 90.83; 113 Gold-
berg,” Eugene, 90.80; 133, Horelick,
Reuben S., 9007 149 Strandberg,
V}/éllard A., 90.53; 313, Glazer, Har-
0

Engineering Ass’ts, Gr. 3; com-
etitive list—Junior Engineer, Gr.
prom. 8-2-:59; Docks Ez)t

160; probable ﬁermanent—S Bled

ermann, Adolp Sha-

mamian, Vincent, 78.75; 158, But-

tini, Willam W., 78.26,

Parole Off|cer—Male competitive
list:  prom. 2-10-37; %g(proprlate
Parole Commlssmn "$1, empo-

(Contlnued on Page 18)

Page Seventkmt

APPOINTMENTS

The following appointments were announced this week
hy the Municipal Civil Service Commission:

OCTOBER 23, 1939

Asst. Engr.. Gr. 4 (PW.)—William Karas, Lewi.s J. Sklar, Rudolph
Cook; (PR.) Gordon A. Olsen.
Captain (from Head Keeper) (DC.)—Jo.seph T. Casey, Perer C.

Brosomer, Thomas Costello, Edward Dros, James J. Slattery, .Sr.
ShForhenoan Gr. 2 (from Foreman of Laborers Gr. 2) (,PQ.)—Jo.seph F.

epherd

Asst, to Commissioner (DW.)—Thomas F. Bannon.

Asst, Engr.. Gr. 4 (TU,)—Herrmann F, Pfau.

QOiler (Marine Stoker, approp.) (PW.)—James J. McArdle

Topo. Draftsman, Gr. 4 (PW.)—William M. Kaplan.

Asst. Engr., Gr. 4 (BE.)—Louls Victor, David T. Samson.

Crane Engineman (Electric) (DS.)—Joseph Walker.

Foreman Dockbuilder (DD.)—David L. Ward.

Structural Draftsman, Gr. 3 (Gr. 4 approp.) (BT.)—Solomon Gewirfz.

Type-Copyis(, Gr. | (Gr 2 approp.) (HA.)—Nessie Pincus, Anne
Smger, Murray Malamenl.

Asst. Engr., Gr, 4 (WB.)—Tlioma.s ,T McArthur
Lot Process Server (from Attendant-Mcsseni®er, Gr. 1) (LD.)—Harold G.

Insp of Steel,  Gr. 2 (Insp. of .Steel Shop, Gr. 3, approp.) (PW.)—
Frank Greenfield.
no?vtsokcik Asst. (Att. Messenger, Gr. 1 approp.) (DC.)—Marvin So«-

Licensed Fireman <DM.) - Wilhelm Schaub
Struct. Draftsman. Gr. 3 <BT.)—Herman Oliker,

OCTOBER 24, 1939

.Tunior Bacteriologist (DH.)—Gerlnide Cohen, Shirley S. Grochal.
tJ_unior Accountant, Gr. I (HA.) -Henry Cheikes, Abraham C. Bern-
stein.

Asst. Elec. Engineer, Gr. 4 (PW.)—Albert Lorch.

Marine Engineer (DD.)—Thomas C. Ward.

Laborer (Auto Truck Driver, DS approp.)
Raguso.

Laundry Worker (Porter approp.) (HD.)—Angelo Timpone, Jr.. Vin-
cent Mandese, Chester D. Carney. Patsy R. Mazzarella, John J. Barry,
Anthony T. DeFalco, Samuel Rothman, Bert Pomerantz. Joseph Scalia,

Thomas P Sheehan, Charles Hughes,

(DM.)—Salvatore P

Claudio Casola, James E McCoy,

Nicholas DiPrima, George Ziegler, Joseph Rinaldi, Frank L. Botti~lieri,
Anthony L. DeSantis, Jack Marks, .lames Scalise.

Sten. Type., Gr. 2 (CS.)—.lulia Schwartz.

Laboratory Helper (Porter approp.) (DH.)—Frank J. Caporale,

George R. Fotiou. Joseph Napoli, Edward Jackson, Salvatore A. Scal-
lani, Leo Schwartz.
A Elngr Asst., Gr. 3 (.liinlor Engr., Civil, Gr. 3 approp.) (PW,)—Chester
. Lewis
Asst. Pharmacist (Phar?nacist approp.) (HD.)—Vera D'Ambrosio
Sten. Type., Gr. 2 (BE.)--Kathryn McDonald.
Technician (X-Ray) (from X-Ray Technician) (HD.)—Abraham
evy.
Topo. Draftsman. Gr. 4 (WB.)-Joseph D. Popkin.
Licensed Fireman (DE.)—Theodorus Gevaerts
Stationary Engineer (BT.)—Charles Mulrean.

Supervisor, Gr. 2 (Asst. Chief Investrgator approp.) (WD )—
Judrth Ackerman, Miriam B. Beline. Mary A. E. Doyle, Samuel |. Gert-
ner, Mamie Grtelman Sara W. King, Helen M. Kiernan, Gertrude

Lerner, Alma R. Lester, Lawrence Meyer, Bridie G. Murray, Max A
Newman, Loretta G. O’Leary, Esther Parotz. Irene K. Saperstein

Jr. Accountant. Gr. 1 Promouon% DF)—NlchoIas Liguori.

Cierk, Gr. 3 (Promotion) (DF.)—Solly Minsky,

Stationary Engineer (DC.)—David E. Tarvin.

Clerk, Gr. 2 (Promotion) (TU.)—SZ3lvester Ryan.

. Accountant Gr. 1 (Promotion) (TU.)—Matthew Toia.

Junior _ Civil SerV|ce Examiner (Promotion) (CS.)—Ewart 0
Gumier, Theodore H. Lang !

Asst. Electrical Engmeer (Promotion) (BT.)—George E. Patornc

(Promot|on) (Signal Maintainer RR”"
Operating Division) (BT.)—Patrick A. Gillen

O -
1I((DS.)-P.ler O. Aa,, Joseph

h Willi F. F |
John G. Hale, James f. Morgan, W|Il|amaAal\linl fHiam itzgerald,
Foreman (Promotion! (DS. )—V|ncenzo Arcuri, John H
Kosfer Tohn m” r J- Cannon, Bernhardt H.
Maftin Wafsh. Lawrence M. Wagntr,

(Promotion) (DW.)-Floyd E. Merrihew.

Nel*rM M ~n n (CP.)-N,ssie Pincu,,
Junior Accountant Gr. 1 (FD.)—Manuel Cohen.

naro FaTo appr p% (DM .)-John Rus.so. Gen-
r Anthony Basile, Peter A. Beliesi.

JosiprLacc/rtU=*»n* Labrecque, Edward F. Raftery,

Fifzgtran"**>*"'* aPPJ-oP> (DP.)-Otto Grundmann, John J.

T DN K F DE.)—
LaRue, George J. Duffell. John %.p‘?mn%é? Service) ( )—George J.

OCTOBER 25, 1939

S~tion Agent Gr. 2 (BF.)—Hyman Fishbein, William F. O’Neil, Philip
McGovern, George E. Smallwood, Max Miller, Sylvester M. Smith Ed-
A Piei-ce, Le.ster Kahn, Thomas Mahoney. Paul Chernetsky, Nor-
Schenck, 17Muis Altschul, Edward L. Pilkington, Sol Buchter.
. Leyen.son, Nathan Pavony. Matthew J. Boylan,
Irving Kaplan William Finkelstein, Kenneth J. Yates, Jeremiah Cre-
gan, William E. Giegerich, Irving Strumpf, Jack Schwartz Joseph S
Silverman, John A Giangra.sso, Patrick J. Condlon, David Lerne, Joseph
Puld, Julius H. Scher, Sol B Coverman
Cleaner Laborator Helper appro
Asst. Engr Gr. 5 EaulpBJ. Dpo)m roski.
Clerk Gr. 1 (Gr 2 a prop) (DC.)—.Sarah Fishman *
Station Supervisor (BT.)—Robert E. Worm.
Social Investlgator WD —Gertrude B. Landesman.
Court Attendant ( avid M. Morrow.*
rierk Gr. | (Gr. 2approp) (CP.) —Mildred Gro.ssman.*
Custodian Englneer (Janitor Enghieer-Custodlan Engineer) (DE )—
William IL CouTie
Promotion _to
George L. Zeitler
Bookkeeper, Gr. 1 (Male)
Architectural Draftsman, Gr.
Burkhard
Public Health \urse, Gr. 1 (Women) (DH.)—Ruth B. C Bu'hey
Mary Brogden, Clementine E. Mackey. Bernice McDermott, LouiW
Nixon, Grace M. McFadden, Bessie S Rubin, Mary J. Savona, Mathilde
Statz, Jeane S. Stockheim, V|rg|n|a Thomas.

—Ro.se DiPietro

Automobile Engineman (FD.)—Jame.? Mandelln

(BT.)—Mever Wolinsky.

4 (DE.)—Arnold A, Arbeit. Frank

Stenographer Typewrlter Gr. 1 (Stenographer Typewriter, Gr. 2)
HRD) (NPprop) (HD )—*Estelle Bernstein, *Sylvia R. Marcus
Barbara Pern ’

tThese names are certified subject to investigation by this

Commission.

U, S. Establishes Service Bulletin

WASHINGTON, Oct. 30— U. S. Civil Service Commis-
A new mfor_mat|on service sion announced today,
will be established to supply A new post with the title.
5,000 local boards with a bul- Director of Information, will
letin to keep them up to date be created. The first bulletin
on Civil Service rules, prac- will be sent out this week,
tices, and procedures, the the commission announced.
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U S. CAN SKIP TOP MEN
IN FILLING POSITIONS

The Leader has had many requests for an explanation of the method by which Federal

Civil Service certifications are made.

Leader is publishing a special article on the subject.
The certification procedure of the U. S. Civil Service Commission often has been the

cause of misunderstanding.

In order to answer the questions of these readers,

ihe
f. +.a

The first thing they learn when they make inquiries is that the

appointing officer has the choice of the three top eligibles on a list.
employees and eligibles believe that the appointing officers should be compelled to pick the

No. 1 eligible.

Others contend that the official should be glven some éls-

cretion, pointing out that personnel managers in private in-
dustry can make as wide a choice as they like.

Wiien a Federal official passes over the two top candidates

and selects the third on a list,

he is not required to state his

reason for such a decision. -

The final choice rests
in his hands.

One phase of the Federal certifica-
tioii which has particularly puzzled
eliiiibles is the way in which their
names sometimes jump up and down
on registers. An eligible, for ex-
ami>It?, niay b~ told one day that he
Btaiids No, Gon a list; and a month
later he may learn that he’s dropped
to No. 12. If no exam has been held,
he usually cannot understand what’s
happened.

IA»tn Chanffe Often

The explanation of this is simple
enough, however. There is no man-
ipulation by the Commission for the
benefit of favorites and no unfair-
ness. A Civil Service register issub-
ject to changes from day to day be-

Certifications

(Continued from Page 17)

lary—to last not longer than 1-31-
40 “(le of _absence of Wni. J.
MurollX' —97, I’incus, Gustave,
Goldman, F.’ Alexander,
8l 125 Milchinan,” Daniel F..
ai.22; *133, i’eldinan, Jerome, 80.49;
*137 Leho, Joseph R *
Rubenstein. Meyer E.
Cherls, Hyman N, 79.80
Seideltnan, ° Morris _B.
Stallman. Melvin
dU|dIS Irva 78.79; *170. Curry,
Jo ui P 78.1ti 172 Schenker Rene
1 1  "Slozzi, Krank J.,
77.80; *178 Sanders, Uavid, 77.70;
*183. Reiser, Max, 77.32,

Transliniun, & Computer.
relerrcd list—Junion  Knglneer,

Eproprlate Transportation
I|t|ard $2,700; probable permanent
—Gordon, Arthur.

ks. Gr.

. 3;

list—
rom. ;  Sanitation
40; probable permanent—
Y, brancis J. N); ,
MK'baol, HA50; 25U Mo-
Cinre, 'Timothy ' P..
Womstock, Daniel., .50;

Scluofder, Frederlck C,,

2805, Ward James G., 03.00;
Murray Robert C., 83.00.

list. ~Clerk — 108
Abraham 90,83, 119,

600,
' 971, Mlller
Samuel H.. 87.52 985 Dletz ‘Wm. T..
H7.51; V020, /nlkownz Jack 11.
, 1292, Dispanza, Faust M.
i.88: 1340, I'erlmutter
180; 1402’ Cynamon, Mendel.
17, Cban\elian. Georfje, 80.38;
i'tman.  Sidne R.  '80,32;
Wifdman Geo , 80.28; In53. ROsS.
Irwin, 80,17 Rotbstein,
iumin, Sll'f Ka Ian
O 10; 175 M01(737|vney,

1;_competitive
5-1-3

{'ompetilive
Abramowitz,

Borkowitz Max H.. 8554 08 Sil-
verman, va , 85,38 2223 Suarez,
1Jcnj. \A 30; 2253, _Cirrincionc,
Salvatore 85 32 2950, Rim, Joseph.

- 2310, Kleinfeld, Samuel 8523

2428 Tannen, Samuel ’
434 llomler. Max, 50§
Goodman. Abrahani 1. 8.0();

2
2480 Bern-

Schneider, Max J.. 85.05;
Ktein, Albert 83.03; 2481, Gold,

LA
dore. 2480, Tevlir>, Alexander
»5022199 ‘Golden, Milton F.. 84.88;
li44" T.erner, Me er 84.84; 2073,
tlshman Sidne

é/ 84.81.

Reinfeld. Fred, 84.76; 2781
Inapmskv David. r|409 2833, Wein-
|teln, Sldnev 84 2847, _Solomon,
lonnan_S.. 3800, Seikel. Max
1 8.7, 2900 Pastorlnsky Harr\,

455; 2920. Kaplan, Sidney.
E} Smlth Irvm* I 8451
ach, Harry, 2944,
Rth 8449 2940, Chadakofl

2. \Wonl, Morris,
(<) B Relch Ku«ene, 48; X
rrictiman,  Joseph,  84,48; ,
Bchindler, Aaron 'S, 8447, 2900,
Stockman. Albert, 8447: 2974, Ba-
wir/anskv, lsidore, 84.40: 2981
trocci, Alfonso, 84.45; 2982, Blum
Max 45 2983, Seidman,  Irving,
2987 Rotbfeld

Tapjiis, Samuel, 84,45’
! 2988
anl.er MIHZOFI

Fe P mgf)zlss hnitt
chnitt-
man, Norman, 43 5000, Blrnbaum,
llaruld, 8143 3010 Perner, Andrew
F.,, 8443 3011, HelfMott, ~Milton,
84 42; 3021 Palatnick, f .
8442° 3022, Crystal. 'B. Stailley,
ﬁﬂ 3023, DanZzifjer, Abraham N,.
«Hcfiiiniluff tclfh No. 1020 thesi*
iiaiiit's (IIf certi/Ud subject to t-
vestiyation.

entirely ;causeof the manyvarying condi-

itions whichartectthe status of
"ibles.

A name may be withheld from a
register until a person has complied
with certain requirements which
were not met at tha beginning.
Other names may be added from time
to time for various reasons. Still
others likewise may be stricken from
lists.

Quarterly exams opened to persons
granted 10-point preference enlarge
a list and such eligibles are placed
in a special group at the top. Rela-
tive standing may be affected in
many othei similar ways.

Some people often misunderstand
the duration of eligibility. Actually,
it begins when a register is estab-
lished and ratings issued, and lasts
for the “life ” of the register. Or-
dinarily, this is for 12 months, but it
may be extended for another year
in the Commission’s discretion.

Time Lost If Suspended

When a . srson is suspended from
a list for three months, this does not
mean that after he is restored, three
month.s will be added to his term of
eligibility. The time during which
he was suspended is lost.

The best way to make the most of
one’s chances for a Federal job is to
fill out application forms carefully
and to respond readily to any in-
quires which the Civil Service Com-
mission may make. The Commission
gives every applicant a square deal.
If the applicant cooperates with the
Commission he may feel sure his in-
terests in certification and other
matters will be protected.

If something happens which he
doesn’t luiderstand, the Commission
will furnish a full explanation if it
is requested.

elig-

Slioiiiriiu Services

The Shomrim Society of the Po-
lice Dept, of the City of New York
will hold annual memorial services
for deceased members of the depart-
ment on Sunday aftenoor., Nov, 19,
at 4 o'clock at Mount Neboh Temple,
Ico W. 79th St.

Rev. Dr. Isidore Frank,
direclor, will

spiritual
conduct the services.

OiTers $1,200 in Prizes
Thirty prizes totaling $1,200 arc
being oll'orecl Civil Service em-
ployees for the best suggestions on
how the City can climiiuite lumec-
essary expenditures. The contest
opens Nov. 1and closes Dec. 15. De-
tails may be gotten frém the Civil
Seivice Good Government Contest
Committee, Room 400, 20 Exchange
Pl. and Room 900 2 Lafayette St.

Protest Hon1s Payments

Protests against resumption of
$1.18B bonus payments to each of the
107 administrative assistants in the
public schools was included Satur-

day in a statement issued by the
Citizens' Budget Commission. An
increase of $127,110 to the school
budget would result, the Commis
sion asserted.

BECOME A

FINGERPRINT EXPERT
gl P e oo 1
BIKK.XU OF

SCIE NTU IC IOENTIEICATIGN
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AFl Union Queries
Council Candidates

Affirming that candidates for pub-
lic office should inform Civil Serv-
ice organizations of their views on
current matters, the New York City
Employees’ Local Union, No, 61 of
the American Federation of State,
County and Municipal Employees
(AFL), this week queried all candi-
dates to the City Council on 20
Civil Service issues.

Included were queries on bills
prohibiting oral exams for all po-
sitions except those of an executive
nature, establishing a $1,200 mini-
mum salary, changing the selection
of Board of Education custodial em-
ployees to the competitive exam
system, and extending the mandatory
increment law to include those re-
ceiving under $3,600.

In addition, the candidates were
asked, “Are you in favor of com-
petitive Civil Service employees be-
coming members of bona fide (Civil
Service employees) labor unions, if
such unions prohibit direct or in-
direct strikes, or any act which
might be construed as being detri-
mental to the public service?”

Plan Training Course
For Commission Jobs

Instruction in the fundamentals of
the jobs of civil service commission-
ers, secretaries, and tnembers of their
office staffs v/ill be offered during
November and December in seven
centers throughout the State by the

Municipal Training Institute of New
York State, educational institution
administered by the New York

State Conference of Mayors.

Sessions Will be held in Schenec-
tady on Nov. 13; Binghamton, No\'"
15; Buffalo, No\* 20; Geneva, Dec. 5;
Utica, Dec. 7; Poughkeepsie, Dec. 12,
and in White Plains, Dec. 14,

Subjects include powers and du-
ties of municipal commissions, ex-
aminations, certifying and appoint-
ing eligibles, payrolls.

SCMWA to Hear Morris

Council President Newbold Morris
and State Industrial Commissioner
Frieda S. Miller are additions to the
list of speakers scheduled to appear
Thursday at the second annual rally
of the State, County, and Municipal
Workers of America (CIO», at Mecca
Temple, 130 W. 5(5th St.

Executives of all city departments
have been asked to attend.

QUALITY FURS-

Priced to Meet Your Budget
EXTRA DISCOL'iST

to Civil Service Entployeea
who present this ad

HARRY A. WEIBEL

“Distinctive Furs"
111 <IH li<‘iirt of tHA
Ikilpiulu Jt'ur
16th Floor ino West 30th St
NEW YORK

Tel. LOngacre 5-3133-1

DENTIST
Dr.F.B.Dudley

29 West 34th St
Jioiiri Jto (i r..M.
Tl 7-11QA

T

Tuesday, October 31,

Municipal Handball Tourney

rr

Leader Photo by Gorion,

An exciting moment in the life of the Municipal Athletic Leagt
handball doubles tourney Friday afternoon at Northmeadow Hei

96th St. and Central Park.

The Police and Health departmt)

teams are at it hot and heavy. Far left, in white shorts, is Hm
Herz, former AAU National Four-Walls champion, who last we

won the municipal singles crown.
Robert Ford, former state titleholder.

His partner, in dark shorts,
The Health Dept, is repn

sented by John Ryan and Herbert Richek.

Name W, F. McDonoug
To Classification Boar

(Special to The Leader)

ALBANY, Oct. 30—W.illiam F. McDonough, Assistant
rector of the Bureau of Milk Control in the State Dept,

Agriculture and Markets,
Classification Board of
State Civil Service Dept,
day.

A former president of the Assn. of
State Civil Service Employees and
active in the affairs of this organiza-
tion, McDonough is expected to
champion the views of the employees
in classification matters.

The Classification Board w'as set
up under the Career Act, popularly
called the Feld-Hamilton Law, en-
acted several years ago. The three-
member board is responsible for the
classificatPSn and reclassification of
titles of State employees on the basis
of their duties. Since salaries and
promotions depend on the titles of
positions, the composition and indi-
vidual attitude of members of the
board are of utmost importance to
State workers.

McDonough has been connected
with the State service sinca 1909.
After public and business school ed-
ucation, he entered the Dept, of
Agriculture and Markets, where he
is still employed. In 1924 he became
Assistant Director of the Division of
Dairies and Foods, and in 1934 was
made Assistant Director of the Di-
vision of Milk Control. He is also
Superintendent of the Dairy Prod-
ucts Dept, of the State Fair.

to-

was appointed a member of
the 4.

Watchmen to Mee

A mass meeting will be held
the Watchman-Attendant Eligib
Ass’n, Friday night at PS,
42d St. near Third Ave.

NEW YORK DISTRICI

of the
State, County and Munidp
Workers of America

(AH. with CIO)

Will Hold Ita Second
Annual Rally At

MECCA TEMPLE
133 West 55th St.

Thursday Night at 8 Pf

SPE.1KER.S:
MRY

LR " Al
LR R
STANLEY |
R NGRS ﬁS‘um L
Readers of the Leader
Cordially invited to Auf

This Rally

Endorsed by All Higher Schools of Leartiin*[

GUIDE TO THE
MUNICIPAL GOVERNMENT

CITY OF NEW YORK

By

REBECCA B. RANKIN

Librarian, Municipal

Reference Library,

New York City

The Structure and Functions of the Various Departments
Bureaus and Offices Provided for in the charter,
and City Administrative Code.

“r/ie Civil Service Students Indispensable Handhoo

la Simple l&iiKuake>. Kiisll)-

ILLUSTRATED

UiulerNtttnrtable to the

25

CLOTH

BY MAIL ADD 10c

THE EAGLE LIBRARY,

EAGLE BUILDING

INC.

BROOKLYN,
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SAMPLE TEST FOR FIRE LIEUTENANT

As a service to the 4,000 Firemen,

First Grade, who are eligible to take

the coming promotion examination, for Lieutenant of the Fire Department,
(he Leader will print the most recent test given on Sept. 8, 1938, for the
i-ajne classification by the Municipal Civil Service Commission.

The Commission will announce the new exam on Friday.
The written exam will be held on Jan. 6.
These sample questions will be published in two installments.

start on Monday, Nov. 6.

first part follows;
rcniotJon lo Lieutenant—Fire Department—

Special Date: September 8, 19.S8
(First Session)
Administration and Report: Weight 7

part I (Questions 1 to 5)—Weight 5—I>Q%
Required

time ALLOWED: TWO AND ONE-HALF
HOURS

Xoie 1. Write plainly. You will receive no
(itdil for anything you write if it is illegible.

>ote 2. Candidates should use extreme care
,),,oiighout the examination not to reveal
Jtu identities. Any reference by a candi*

Ja€ lo facts connected with his career by
hich his identity may be revealed may lead
tc i* disqualification.

Nc(e 3. Study each question carefully be-
lore you begin to write the answer to it. Be
iiiK you imderstand exactly what is asked.
\ell thought out, compact answers are de-
td: do not pad your answers with irrelevant
malcrial.

Note 4. Remember that there are five
questions to be answered at this session. Do
ret write so long on any one of them that you

il not have time enough to answer the
cthPi'.".

Note 5. All questions in this part are of
fgiml weight. The letters (A), (B», (C)----

cd in these questions are for convenience
nly. They do not indicate that the subdi-
iNions of ihe questions so marked are of
weight.

QUESTION

the members of a Hook and

Whst can

Ad vertiFpniPnt

BIDS AND PROPOSALS

Filing will
The

Ladder Company do at a fire in an occupied
typical old law tenement house at night?

Note: Do not be content with general
statement—for example, with saying that they
should rescue the inmates of the house; but
explain definitely the manner in which res-
cues are made.

QUESTION 2

A 750-gallon pumper is drafting. It is dis-
charging its rated capacity at 120 pounds
through one length of 2'*-\nch hose with a
1?8-inch nozzle.

<A) What will happen if the engine pres-
sure remains constant at 120 pounds and the
nozzle is replaced first by a I inch nozzle
and later by a 2-inch nozzle?

(B) Is it possible to keep the discharge
constant at 750 gallons with these three
nozzles in use successively? If so, how can it
be done. If not, why cannot it be done?

(C) What will happen if the engine pres-
sure is increased to 160 pounds without
changing the original layout?

Note: Answer (A), (B) and (C). Support
your answer to either “(A)” or “(B)” or “(C)”
by computations based on standard formulas.

QUESTION 3

A fire is 1.500 feet from the neare.st hydrant
and only 2>ij-inch hose is available, but two
second size engines are present. Because of
the nature of the fire, it is desired to use a
I’i-inch nozzle. Can an efTective .stream be
obtained with that nozzle? If so, where
should the .second engine be placed?

Your answer must be supported by figures.

Drug Eligibles

No credit will be given for an answer that is
not supported by figures.

QUESTION 4

Distinguish “fire-proof,” “fire resistive
and “fire retarding.” For which of these
terms are there legal definitions? Where
are they found? Explain carefully what
relation these three terms have to “fire
stopping.”

QUESTION M—REPORT

Assume that you are Lieutenant John Doe,
that you have been assigned to lecture at the
OfTicers’ School on the subject “Care of Ho.se
and Apparatus,” and that you have been
further instructed to prepare an outline of
your lecture to be submitted to the Assistant
Chief of Department in charge of the school
before the date of the lecture for comment
and suggestion.

Write the outline,
transmittal in correct ofTlcial
good English.

The subject matter of the outline must be
well arranged under numbered topics, with
a paragraph summarizing each topic.

together with a letter of
form, both in

Note: Do not sign your own name, or write
your numbers, anywhere in the letter or in
the outline.

Administration and Report, Fart Il

Weight 2—50% Required
TO BE COMPLETED 2:* HOURS AFTER
THE BEGINNING OF SECOND SESSION

Note: Both questions in this part are of
equal weight. The letters <A) and (B) as
used in these questions are for convenience
only. They do not indicate that the sub-

divisions of the questions so marked are of
equal weight.

QUESTION 6
(A) Mention five substances on which it
is not advisable to pour water at a fire. Ex-
plain (1) what unfavorable action would fol-
low the use of water on each of these sub-
stances and (2) what means of extinguishing

a fire in each of these substances should be
used.

(B) What are the proper methods of fx-
tinguishing fires in motor vehicles?

QUESTION 7

(A) What are the results of the exptri-
ence of the Fire Department with smoke
ejectors? Answer in detail.

(B) State and give reasons for the atti-

tude of the Fire Department toward smoking
in theatres and movies.

Will Make 15,000
Jobs Competitive

(Continued from page 1)

“the competitive system should be in-
voked for all new appointments here-
after created or for filling vacancies in
tho.se positions that may normally occur
in the future.”

Besides the present members of the
State Commission, President Grace A.
Heavy and Commissioners Howard G. E.
Smith and Howard P. Jones, the new
Commision includes H. Eliot Kaplan, ex-
ecutive secretary of the National Civil
Service Reform League and contributing
editor of The Leader; John T. DeGrafT,
counsel to the Assn. of State Civil Service
Employees; Edward P. Mulrooney, for-
mer Correction Commissioner.

Also Dr. Frederick W. Parsons, former
Mental Hygiene Commissioner; Prof.
Rodney Mott, of Colgate University;
Mrs. Douglass Moffatt, and Homer Folks.

QUALIFYING EXAMS

ITHI.K’ WOKK.S pfTsoiis supplying Uie c<mlrfictor, «i sub- 3 B
"V'Swm XV é?nr:)tlzilziolr auu\INItuhsedlalbnm(lt?rny(fnsz\)llulte”tlrIJeS A mocting of the .Senior
(iilctl propo.sals will be rei-eived by ¢<intract as follows: Drug Clerk [{ligible.s Assn.
iin(lert*IKTie<! nt the Slate Office (a) Whenever the total amount pay- . .
Inn,  13th floor, Alban.v, N. Y. able by the terms of Ibe contract will be held at tbe Ilitdson
e o’clook p.m., on Welln»snay shall be not more than $.500,1100 s
tler 15, 19:t9, for the Poiil*tru<lion the shi<l bond shall be in a sum I’ark TJbrary, 10 .Seventh
ml leoonstruction of the folliiwinkK eiiUHl to Ihe total amount payable
hitinuiys and bridKPs niid constiurtlori ®) b\)/Vhlh_e term_sl_of_tuJe contra«-t. Ave., .South, near Tlouston
rollowing- railroad grade rio.sKItiK eiievei- ilie t<it«J amount ay- ifvi H i _
di liiiiition progjects ’ alile by the terms of lhe «-onfrityct .St., tomorrow at 7:30 p.m. A qua“fymg test for _St_enOQraphy and typlng Wll_l be re
(ONMKr | ((KAHK shiill be more than $500,000, and . ) quired for some of the eligibles on the College Clerk list, to be
M})&R‘\‘Q KAl bond s e i te Coum'of onen Isidore .Stern, chairman  ,romylgated following the exam which will probably be in
hai fl total t | a it H .
by the terms ot the onirae 2*'¢ of the I"xeoiitive Comniit-  the December series, The Leader learned yesterday.
iiiiil Kequir«*<| T\ i Mljes (CI Whenever lhe total amount ptiy- : I ) A ) A
;I Y qHOOO Ul-\L/Jezil_:nH tgidKe oJer aﬁlell bly the terlrgs of$lti580%)%8tlac(; tee, urged tliat _a“ menilH _rS * Six hundred jobs exist in
| . . ne shii ie more an an . e . . S
1 1n, Npiiil, two not moil' thiin $.5000000 The said '\fﬁe”d,“_’e session ;‘”d Isa'd this classification in the City's
1I[\;I'..M'—fpa“'l"_')'/peHIt'S "\{ahpc-. lI)ioeHKI()Slilirl]ililmbeoflnIttir(]ee ts<lijlr:l 0afiiifooiri:]){ t Ht |n|]?ortnnt eve. O.p- COHEQGSy which were brotht
proach ... 1.-1 payHlile by Ihe teiins of the con- iiu'uts of interest to eligib- . under the Supervision of the Mu-
45 ft. Clli'der iiiii . tract. i L - ; L
th)K S .Ke_ermo @i l-\llglgenbilvetLe”|1§|:gtsalofsTboeunctont,r);gt les would be discussed. Pa On Sle Leave _mcu%al tClvg Serwlge _Comrgllsszlgon
.21,000 three Hpan I-Beam n eptember. avin s -
rsr bridKes pover Krie sh.-| |Illbe mot:e”tllan JSOF?O(NO thef $1 SOOp 3 _“y gb biv b
ﬁﬁ: NH. fToth Ilentillids glld )(JGd shall be in Ihe sum c B k C . 2800 vachanmes W|f 2gro ably be
1, t., n.. and %o .
s i ® R oroe deun o e conited eheck, 1 ack “OpIes flled a1 the rate of 20 2 year
Me%o f. cond "S1qly wiuim the ronlrin-I"ls nwarded wil rt‘ie 5 CENTS EACH The proposal that Patrol- _AS several lists will be made
HAVAISHIISK IMI*K()VK.MKNT work under The conllact has been com: men be given full pay dur- inside the main list, each em-
QUtthi 11,000 lloadside Improve- Jileted.  If Surely Hond is dls|iensed . ick | is th : . Dbracing such subjects as mathe-
ment \INlth, in ]I|IU|5||ar|cefW||I_|| I_I_hded_ nghhwa \% GtAnNn£E Ing sick leave Is the major aim |, -+ics” and foreign languages
ide i ; .nw, The ‘limount of tlie liidding chec P . : ’
M.iu 3600 | foadside improve- will 'be returned when fifteen jier centum of the Patrolmen’s Benevolent other qualifying tests will also be
faneou.s Siori """ o the contract werk i been wonipltor Assn. now being pu.shed in the held. In_addition, some  posts
MINSTKIICTION _IIKillWAVS AM> opiioniil types are permitted for sny ' ON SALE AT THE City Council, it was an- will require bookkeeping and ele-
ItK1IKIK.S one ilem of work, contractors must slate t ti
112 ft. concrete 8-7-i. N the space provided in the propo:nl for LEADER STORE nounced yesterday by Jo.seph mentary accounting, as some
o K land ;13 ft.-a4 ft. lon NI obtlanit t;gg Shant Wdheisc'rgm;}t]'eonprg'_f o J. Burkard, president. clerks will serve as secretaries to
“iiilima 18,000 Crete B in. telnd: posal’ is virediciited. No one proposal )9 DiKine St. (BVay) “This is the way it works in mo.st departments or groups of depart-
60 ft. and t12 ft. Ap- shall contain ni<ire than one bid for an Cit d t ts” h intained ments.
| iiroach liirders. .L 7 gptlonalhlterg Thef: S\r:vard if mnbdle will Ity department.s, € maintained,
e on the bnsis of the responsible pro “ i .
plann, speoltloatlonH and eMtl- posal which for nil items opf work g?ves ' 1 and there IS, no reason vyhy Patrol
f cost, may be seen and jiropo.sal tile lowest (o(nl cost for tlie project and reVIOUS uestlons men shouldn’t be treated in the same Clerk E||g|b|e5 lo Meet

lilitHined at th ffi f the Di . . .
i tl(l I\I/Inleghv?ays einOAIICbeanOy € YI (he conlritct will cull for the type desig- fashion. Mot ills can be traced di-

nated in such iiropossl. ) L
R for The State File Clerks Eligibles

:'ré Ilnhewﬁgfslece nt:fs"wte té)elslrrg'_:dHEg-r Skilled. Intermediate Clrade, «nd Tn- rectly to the work of the men, where
"1inih grelzl Iocat?glsggpor; thelpiiyiiiendt (S;lé:\llleedthéHr:lnalr%numallwapnr;”?;:z spl;arllhoruer 1ANAGEMENT ASS'T (Hoiis- they are constantly expo.«ed to bad Assn. will hold its bi-weekly meet-
ollars i for plann and as follows; . i ” i i i-
["pisil forms. ‘Standard HPeciticatlonk In New York City; Skilled I.abor, ng Authority), Gr. 3, Sept. 19, hours and a”_kmds of weather. Ing Thursday at 7 p.m. in -the audi
lii .afioll)lgrsmgszewgnp%rla%cs)pyspel\clioﬂcrg ninety cents (ler lioiir; inlermediale Burkard pointed out that Patrol- torium of Hudson Park Library, 10
ans, Ica- (Jra<le l.abor. eighty-seven and jme-half i
W proposal forms. ~ I'lans and jiro- cents per hour; Unskilled l.abor, eighty- CLERK. GR. 2 P . T men never take sick leave unless Seventh Ave., South, near Houston
NforgﬁtstmayD be seen at the office seven and <me-half cents per hout, n , - 2, Promotion Test, jt is absolutely nece.-"sary, as a police St. Those unable to attend arc
ate epartmen the CouiitleN of Siift'olk, N iui, \Ves(- i i i
’Oﬁﬁ niate, ?\‘fgwng:ﬂ{fC”yWothEe and chenter _hiiil niit<lieNN; Skilled. I.aboE, Oct. 10, 17 and 24. surgeon mu.*t examine them before asked V\Bok communlcatelssvin;l: dLaw-
. ) - - aseventy-five cents per hour; Intermedi- allowins them to take time ofT. rence aks, secretary, narews
) of the District Knisineers and ate Grade T.ahor, sixty-five cents per Ave.. the Bronx Y
*mill. s will be furnl.shed upon request. hour; I'hskilled I.abor,” sixty-five cents o ’
I“I/iiil attention of bidders is called ljer hour; in Ihe (‘iiiintieN of I.Ister uiiil
i |It-|ncra| I|nf0rma‘tfl'0nt' for H_|Itlders Orange: Skilled l.abor, seventy-five cen(s
itji, [*oposal, specifications, anil con- per hour, and for Intermediate firade
{J'\"m'cemenl. The attention of bid- and Unskilled "l.abor, sixtK c«nls jier CLASSIFIED
" hlso directed to the special pro- hour: in SiillUan County: Skilled l.aljor,
A"~ applying to  projects financed seveny-flve cents per hour, Interlnediate
I@D'nl-c:elralf funds. hohIKh Gralde I.akb(l)lr.d fiflty»bfive ?efnts per hour,
il for eac way or cou- an<l Unskille .abor, fifty cents per inti
1«In'™"”* be submitted In a separate hour; and In all other counties, otiier For Your Next Party Prlntlng
Il»nvelopehwnh tr|1e r;ame gﬂd réum than above, .Skilled l.abor, sevenly-llve M | L . I litis!
e way plainly -endorsed on cents per hour, intermediate Gra<le l.a- To jii;sure a successful ami enlertalnl.n eisotial - priming iis well ss liiisiness
ilKi ie Ofg the envelope. ~Kach pro- hoi', fifty-five cents per hour, Unskilled evetiiiig—get the new game, now famous? printing is now iivs llahie lo yun st ihe liK(» \I>\V.\Y (Cor. 1U \NK)
1, ‘liust be ~accompanied iiy cash, |abor. forty-five cents per hour, unless (HOOMKTIi Kls.A. There are "I sepa-, SHMie iisiiiil low lilies. PicUwick I'ress, IIUH itroa<Nuiy (<'or. .S()
|t|f|ct| check, payable to tlie shown otherwise lu fhe Itemized pro- Iately imckeil gumes in Ihe i)ai’lta®e 1K5 \V. iloiisloii <L iWAlker ~ 117:11
Xew York State Depart- poxiil. one a complete riot! It come.>j “"Ask about phileles” eiignived siaiioncr>"
ol pilie Works, Division of IT18h- "The minimum hourly rate of wages [iillilete: with sim|>Ilileil _ instructions, .
the sum as .specified in tiie for the various types of operations and siumi)H the exi)erts, yet wimple enoujfh cl Availabl \IEN ! BUY WHOLK.SAU:
J" 'inent for proposals and Ihe pro- trades, as well us tlie hours of work and for H chilli. The evening WII? iletinitcly assrooms vallable AMAZ - VALUES
t "¥If for each pioject. ~The re- condllions of employment, shall be set go over wlHi (HOo.M KTH ICKS—send 50c Im;
K dISPogiltostuch Casf} '_t‘iraft ,ftorth, u[?der lhe iSpfeQIal 1‘rhovlsll,mstln (he  {(coin or stamps) to Kdu-K-Toy Institute, INSTKI'("f(JH.« ! Complete line of Carded Goods,
his 1 ate ivision o i“n itemized proposal foi- each proje<'t. Hrooklyn, N. ivi
! conform witii .Sub. 2. Section In conformity with the provisions of Y 'sserp\?llée CIc%susrrsoeosmsHlJl?lrlalsleleclglIzrenCIldlgWIrll Razor Blades of a'“ types. D'rug
Jkt e Highway law, as amemleii. Section 220, ."ub-divislon d of the State El lysi educHtloiiHI institution. .Muliiiil [uimio- Sundries, Notions, Shnving
I*1A bUlder will be retiulred l.abor l.a\\. as amended, the minimum ectrolysis tlon  Liisis,  I.I'Atngton Creams,and OTHER ARTICLES
Jisd contract and comyiy in hourly rate of wages has been estati- ' FOR MEN. Latest Price list of
H AI'f'ls with Section 38 of the UiKh- jlshed and Iu annexed to and forms u . Il fast '|| t FREE
‘tit amended, and also pur- part of the specifications for the project, NOW $1 a Treatment Instruction a ast sellers sent you
1h provisions of Chapter 707 and may be ascertained upon reference liisMgurliig Imlr removed forever from upon request. Write today.
v IV\}QS” of Itﬂ38tthertte W[Ij| Illte rg- toTIbhe pr%poslal for thg prtiject Itself. face,  boily. X'ersonal atti ntion. -Men sutton Instiiute, 117 W. -:M .St Lj). Dept.
contracts entere nto e rlg t Is reserved to reject iiny or also treated privately. Special offer to t'ivil Kervice I’rep. Intensive iriiiliing tor
l\g/)"\'/;)ri*e ’é‘gpeanr?{e Onboanndd agfttjearranltlieleyln' al AKTHUU W. BRAN nlsw cIients.A rom| exialms Elerks, stednhosl llyplgls 8I7l4_|EJAdUK PK(X)DllngS I\?(DY
1 110 'V. at St. Opp. Macy™ [ siwUly.Dlrfati.in spe. uilcilil roaawilli ew York, N. Y.
Pfljment of moneys due to a 0T "6 CTOBLIIE woRrks. 10un 1 1tHA Jtooiy o IR M | oy iReeta dhny v sryping 3 Fakiy. y
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KEEP - UP - TO - THE - MinuTE  AWalt LaGuardia

WITH

OFFICIAL CIVIL SERVICE NEWS

Special Combination Offer!

Civil Service

LEADER

W'eekiy jov One Year
(Regular Frirr $2)

AMI

The Official Piiblicalioii
of tlin
New York Cily Oymiiiissioii
Civil. SERVICE BUIJ-ETIN

Monthly for One Yenr
(Regular Price $1)

Both for Only $2 a Year!

Save $1 by simply clipping out and mailing the coupon below.

CIVIL SERVICE LEADER

99 Du.ine St.
New York City
<‘_

1 4iM onclosmf ?2 (Chock. P.il or M-ii> Or.iM), IMoase
‘n'™M my siitisiM'iption for < y(>ar 1) lli*3 Civil Ssirvi<'rt Jit*i»der
ni | tlili Civil Service KiilloUii.

Xim.;

ALL EMPLOYEES

IN CIVIL SERVICE

Arc Eligible for Mcmhcrshlp in the

Associated Civl Service Employees

Mevibership 25c

I luliiitioii to minierous otluM* IxMifilit, iiuMiiln'tD may

ujiply for Special Group ofs

Hundreds of low-paid clerks
in the city service will have a
chance to take a promotion
exam on Nov. 18, if Mayor La-
Guardia and the State Civil
Service Dept, approve a reso-
lution recently passed by the
city commission.

The resolution reduces the ex-
perience requirement for eligibility
to the Clerk. Grade 2 promotion test,
from one year to six months, and
additionally waives a provision that
Storekeepers’ Helpers, Messengers,
Receptionists, Typists, Stenographers
and others in the competitive class
must serve one year in the clerical
service before taking the exam.

Action by the Mayor and the State
Commission must come before Nov.
18, to permit hundreds of additional
employees to take the promotion
test.

If the resolution is approved the
Municipal Civil Service Commission
has announced that it will readver-
tise the Clerk, Grade 2 exam and
hold it at a later date.

Adoption of the resolution will
widen the base for promotion and
eventually affect some 20,000 em-
ployees. Any person in the city
service who earns less than $1,800
will be able to take promotion ex-
ams lor Clerk, Grade 2 in the fu-
ture.

Tu. 4 % 1% 31,

Hospitals to L |)1I’'OYe|
On Clerk Waiver Probationary Haling

Maintaining that an efficient probationary-if -Gt sysfr-t)

a necessary corollary to the merit system, tht

>ept. ot it

pitals, under the direction of Commissioner S. S. ~-« dwatr,

Dr. S. S. Goldwater, Commis-
sioner of the Hospitals Dept.,
which plans major changes in
its highly praised system of
probationary reports. Greater
responsibility is the expected
result of the move.

MONDELL GRADUATES TOP THE LIST AGAIN!

Hold 2nd, 3rd, 6th, 9th, 12th, 13th positions on list just estab-

lished for Mechanical Draftsman,

Grade 4; $3,120 yearly; 90% of

the Mondell Students passed th« above exam.

1HOI'SK I"'AIXTHK

Intensive U«view

Kvory  KveninK. 1S(tnl
Cimr.se of 150 Questions «2 0
1A AlTHEVErW......cooe v

LECTURE COURSES
You Are Invited to Attend One Class Session
OML ENGNEER  Min, Thurt, <§I5

II\BEIm G J T,

A a0

CLKKK, (iIKAOK 3 Hiitl i
lit*>ii>tive K« VI In. >(triic-tlon
Kv«ry I>iiy anil Kventnff. Honi«
Stnily <’i>urHe of over OOO Oiies-
tloiiH Hint .XiiHwers, $2.00
CoterliiK Full Course.

F'REE
%M]SPM W,

aN LENE T, 'IT‘u’*.,

y HOBING Tum,,
%%Aaﬂ%l\%@ Tl}n, 7-% ASST. VAR,
U F o ' , Thut, 8:« PM
Intensive, Individual Instruction for the Followmg Courses,
Com etitive and Promotion, Given Dally 9 AM. to 9:30 P.M.

%a%e&

LIGIHM

sl edlles, Cldhrg

a o‘ .:A:‘I.

Hospitalization, accident and
health coverage.

iSri.00 per ihiy for 90 days wliiU- in MOSPIT V1. >vitli
allowance in a<lI<lilion for aiierttlu‘8ia, opiM-ating
rivHU, rie. Cohls le«« than 3 cimils per <lay.
Also liencfits of from $.10.00 to $100.00 per month
for ilirtahility eauneil hy ilhiess or aerich'iil at cost of 3c
to 10r per tlay.

A Plan to Meet Every Itiul™et ainl

I'li.LMW rllti-u 1>y Mutual Ueiiodt Illo.illli =tiiil Arri.],>nt As.s.x'la lh)n
Associated Civil Service Employees Tei.: mu. 5-3101
100 East 42nd Street, N. Y. C.

(Check):

1 desire further information of the advantages of
membership in your Association.

L desire to enroll as a member and enclose 25¢ dues.
| desire further information about Your Special Group

Plan for Sickness, Accident, Hospitalization.

N BM i
Address

Dept, Title Room

MONDEL L

230 West 41st Street, New York Clty Tel.:

N
JAM. Vlr'\%c \\MQ (i(rzu < ||

INSTITUTE

Wils. 7-2087

N D MArEE U o-180L

about to inauglLr-':i,
changes aimed a, in;pi

its probationary pi Ja.'
Approved two weeks '

Municipal Civil Servicv

sion, one change calls for

specific account of a satisfi

port, something that has lo

demanded when a probationi

ployee is found unsatisfactory
Another change will requir

signature of the immediate siiperJ

visor on the probationary rating re.l

port. At present only the head o
the bureau or division involved!
signs the report. The department!

feels that this change will fiK re.l
sponsibility.

White Describes System

“The probationary report is thej
best way we have of learning how!
an employee who has passed a CiviJ
Service examination is working out,”|
explained E. Michael White, secrel
tary of the department, in describing!
the system in effect since June 1]
1938.

All reports, along with pertinenti
corre.spondence, are submitted to thaj
Municipal Civil Service Commis.|
sion, who will single out the DepJ
of Hospitals probationary system al
the most satisfactory in any City de.l
partment, in its coming annual re-l
port.

The probationary report is due all
least one month prior to the end of
the six-month probationary period!
for competitive class employees, and
at least two weeks before the one-1
month labor class period close.s.

Posl May Be Changed

If a competitive class employjjJ
has been found unS;atisfactorjr,|
White interviews him at his 130
Worth St. office. Occasionally thiil
is also the case with labor class em
ployees. Sometimes an employee is|
changed to another post if there ij
any indication that the positiou
rather than the’ employee may ha
been at fault.

Court Separates Stem
From Steiio-Typisl
Holding that the separation of|
Steno-Typist and Stenographer clas-r
siflcations is a reasonable one, SA
preme Court Justice Julius Mille
this week decided in favor of thy
Municipal Civil Service Comnilssiot

in the case of Goldstein v. Kern.

The Court ruled that the recofil
made by those filling Steno-TypisB
jobs is a permanent one, not subjectj
to alteration, and that it can
transcribed by a stenographer, T
separation has existed since 1915
the Court pointed out.

PREPARE FOR A LIFETIME CAREER
PATROLMAN-FIREMAN

Formal lulucatiun iiol necessary.

We have suoeessfully trained thousands for entrance and promotion exainina*

tions. We specialize in these courses.

This School does not solicit, nor does it publish unsolicited letters from persou»

on eligible lists.

We refer candidates to any member of the Police and Fire Depa*™*

nients as to the quality of our individual system of preparation, mental and physical.
The man wlu> received the highest mental rating on the present Patrolman, P¥™
list, Richard F. Sullivan, ACTUALLY received his training at this School.
FEE: Complete mentnl and physical course to date of test $60.00, payable iu

stalments.  Classes, mornings,

afternoons and evenings.

SANITATIONMAN

Take advantage of special individual training by experts.

able in instalments.

Fee only $15.00, paX

SCHWARTZ-CADDELL SCHOOL

N. E. COR. FOURTH AVE. and 13th ST., NEW YORK

ALgonquiu 4-6169



