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HUNDREDS OF

TIT

I-IARD WORKERS

These

Civil Service Employees Assn, Resolutions Com-
for which Grace T. Nulty,
among

mittee,

center, is chairman, were

members of the

dark dress in
the hardest

Approved Resolutions Report

workers present at the CSEA annual meeting in
Buffalo, They nre seen here conferring during the
meeting with CSEA counsel, Harry W, Albright, Jr,,
seated to right of Miss Nulty,

Delegates Put Final
Stamp On Ambitious
'67 Legislative Plan

A legislative program designed to improve wages,
benefits for State and political subdivision employees as well

retirement

and other working

as strengthen the Merit|

System on all levels of government in New York State received final action by delegates at-
tending the recent annual meeting of the Civil Service Employees Assn, in Buffalo.

Among the many changes the
Employees Association will seek to
effectuate are repeal of the Con-
cdon-Wadlin anti-strike law; the
placing of sheriff's deputies under
competitive clvil service; the crea-
tion of Independent hearing offi-
oers to handle State grievances
(and whose services would be!
avallable to local governments);
& formal labor reiations procedure |
to deal with wages, working hours,
eic., and the designation of the
Clvil Service Employees Assn. as
the sole bargaining agent for all
State employees.

In releasing the first complin-
tlon of resolutions adopted at the
convention, Joseph F. Felly, CSEA
president, stressed that even great-
el efforts than before would be
made In the State Legislature to
insure that as many measurées as
possible would be mandated for
political subdivision employees.

Major bllis, In past years, have
often been passed for State work-
ers but made permissive only for
local public employees

The Ust below Is not numbered |
according to the lsting these|
resolutions first received (exocept|
for the salary resolution) berauw:?
many wels vevised., The following |

list does however, present the
basic legislative program of the
Employees Association for 1967.

Resolutions Approved
L-1 ASSOCIATION seek an up-
ward adjustment for all State
employees of two salary grades;

iand take necessaly steps to im-

iplement similar salary adjust-
ments for all meéembers of politi-
cal subdivisions

WHEREAS, Increased Soclal

Ida Meltzer
Memorial Set

Anyone who wishes to make
a contribution in the name of
Idan Meltzer, who died while
attending the Civil SBervice Em-
ployees Assn, annual meeting,
may do so by sending a dona-
ton o Agnes M. Weller, 404
State Office Bullding, Byracuse,
N.Y, 13202. Miss Meltzer's fam-
Hy will give this o the Ploneeyr
Women, to which group she be-
longed, for dedication of a hook
shell for children In 4 Ubrary in
Israel. Please inolude address
with oheck as these contribu-
tions will be acknowledged,

Security taxes, Federal wnhhold-

!.nc taxes, State and local sales |

taxes, combined with increases in
the cost of living, have signifi-
cantly erased the effects of In-
oreases in an employee's gross an-
nual income, and

WHEREAS, wages and salaries
In private Industry have Increased
at a groater rate during the past
twelve months, and

WHEREAS, the Inflationary
spiral which we are experiencing
has already made the present 38-
grade Btate salary schedule out-
moded,

NOW THEREFORE BE IT
RESOLVED, that the Association
seck an upward adiustment for all
State employees of two salary
grades
[ BE IT FURTHER RESOLVED,
|that the Assoolation take all neces-
{sary steps to implement similar
|salary adjustments for all mem-
(bers of political subdivisions

L-la MAKE geographic adjust-
ments in the salaries for State
positions to maintain competitive-
’ms& with area wage and salary
:condltlum
\ WHEREAS, present policles of
|

[ndjusting State salaries, inolud-
(Continued on Fage W)

than 200 “blue collar” titles in
in the power plant and

Division of the Budgel following
atilon by the Division of Classi-
fication and Compensation.

The sweeping action—which will |

upgrade thousands of State work-
ers—is effective Nov. 10 |
The new reallocations were

| dent,

CSEA Halts
Building

drive undertaken by the Civil |
Service Employees Asssn. to
help finance its headquarters
building now under cgonsrtuction
here has been terminated, it was
announced last week.

The Employees Association re- |
leased the following statement:

“Questions have been ralsed as |

to the legality of the method be- |
ing used by the Civll Service Em-

ployees Assn, to radse funds among

| its statewide membership for con-

struction of a new headquarcersl
building in Albany.

“The campaign for donations
was conducted to secure voluntary |
contributions and awards for par-
ticipation were merely provided
incidentally. It was oconducted in
scoordance with applicable legal
provisions. However, the BEm-
ployees Assoclation hes decided to
discontinue this program and to

seek other means to finance its
new headquarters, presently un-
der construotion.

Returns To Be Mude

“Arrangements will be mnde’
to provide for the return of donn-
tlons’ thus far recelved.’

In notifying the chapters of its
action, CSEA sald "the bullding
fund material sent to all members
ashould be discarded., Any dox
tions to the bullding fund now in|
the possession of ohapters or
members should be returned to|
donors a8 promptly as possible
We will arrange the most equit-
able and effective method w0 re-
wrn donations alveady recelved
at headquarters."

A spokesman for the orgatlsa-

iuou siid “"Consideration will be
given to other means 10 raise
funds to underwrite the cost ot

| the bullding.”

Fund Drive |

ALBANY — A fund raising |"

inffected titles,
{nnd new grades.

‘BLUE COLLAR’

LES GET REALLOCATIONS

'CSEA Appeals Actions
Bring Sweeping Change

(Special To The Leader)
ALBANY—Extensive salary reallocations affecting more

State service, Including those

maintenance worker series and
others sought by the Civil Service Employees Assn., were an-
nounced this week by the Stiate!

marked by the CSEA as another in
a series of victories on upgrading

|State titles. Some of the appeals

had been fought by the Employees
| Association for long periods.
Reason For Success
Joseph F. Felly, CSBEA presl-
credited the success of the
| continuing reallocation victories to

'the negotiations the Employees Ag«

soclation conducted this year

|which led to the provision of sub-

stantial funds in the State bud-

gel to coireet salary inequities
where proven
Feily told The Leader that

CSEA for the past several years
has forcefully proved In its sale
ury survey and in direct discus-

|sions with the State Budget Di-

rector and the director of the Di«

{slon of Classification and Comse
| pensation that ‘blue collar'
|tions were significantly underpaid

posi~

and that general pay raises given
| State employees during this time
had not yet eliminated the obvie
ous lag between the wages of these
workers and thelr counterparts in
private industry. These new real
locations are a positive step fore
ward In that direction,” he dee

| olared.

New List
Here 16 a complete list of the
including the old

Séamstress, grade 2 to 3; bridge
(Continued on Page 10)

ons"

Repeat This!
Many Available

-+ Who Will Dems Run
= For Mayor Of New
York Next Time?

OLITICIANS,
fighters,

—

like prize
are sometimes

[down but not always out. That

s why Frank D, O'Connor still
hias a publie future should he fall
short in his bid for the governors
ship next month as head of the
(Continued on Page 2)
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DON'T REPEAT THIS

(Continued from Page 1)
Democratic ticket, As President of
the City Council, O'Connor after
November will remain in position
to earn the headlines that could
make him o leading contender for
Mayor next time around.

Current polls show O'Connor
doing well against Nelson A.
Rockefeller. In any event, the race
{s sure 1o be close, being nip and
tuck right to the end. Should
O'Connor lose, but by & narrow
margin only, he would normally
be in the first post position for
the mayoralty race. A poor final
showing, however, could complete-
ly dim the lustre of his Council
President’s prestige in terms of
staying & leading figure for high-
er office

But there are always plenty of
contenders the Democrats can
draw upon to fill the chalr at
City Hall and here are some oi
the more prominent poesibilities:

ROBERT F., WAGNER: What
again? Don't ever count this real
pro out of any race, A four-year
rest from the poltical wars may |
put “Bob" Wagner back In the
mood to live in Gracle Mansion
He still haz an enormous follow-
ing In New York City and a medi-
ocre performance by John Lind-
say ocould set things up for Wag-
ner,

STEPHEN E. SMITH: One of
these days, the attractive and
capable Smith may be persuaded

to drop his reluctance to seek | the late President John F. Xen-
public office. His fame no longer nedy for a top Job in the Defense
revolves around the fact that he Dept. and he was rated among the
is Sen. Robert F. Kerinedy's broth- | Kennedy favorites. President
er-in-law and general administra- | Johnson later brought him to the
tor of the Kennedy family’s mul- |
tiple business interests. Smith | higher with the Texas group,

really showed his :tln't.when he: EDWIN L. WEISL, JR.: An-
engineered Samuel Silverman 10 | oo, 1Ry ravorite, a brilliant at-

the Surrogate Court on the Liber- :

al Party ticket over Judge Arthur VXTI AR BO% SCHDE WY 06 OF
Klein, who was endorsed by the
GOP and Democrats, Smith has
support among the young, the e
Liberal, the reformer, the business DESIEERNIL DI SRR,
community and many regular, old | CONGRESSMAN HUGH CAR-
line Democratie Nhuclﬂllﬂ. Even EY: 8hould he win re-election in
some of those who might be his Congressional race next
sgainst him consider Smith a real | month, Carey is one of the "bright

eral, He I8 the son of the popu-
lar Democratic National Commit-

White House, where he ranks even |

six Deputy US. Attorneys Gen- |

RS R

Relations

By LEO J. MARGOLIN

Mr. Margolin is Professor

SRR W e f

Your Public

10

of Business Administration at

the Borough of Manhattan Community College and Adjunct
Professor of Public Administration in New York Unlvcrslty_'l
Graduate School of Public Administration,

PR Fights Air Pollution

NO LESS a distinguished communicator

than Norman

Couslins, editor of “The Saturday Review," tells us that pub-
lic relations has the biggest job in the fight against air and

water pollution.

“pol” and & man of his word., | ¥oung men" in Demooratic circles

ROBERT M. MORGENTHAU: who could offer great appeal &8 a
Although Morgenthau lost to Gov- | avoralty candidate,
ernor-Rockefeller in 1962, the re-| PAUL O'DWYER: He did poor-
covery he made from his late start |1y in the primary last time but
in the race was impresive. As!did suoch a remarkable job win-
United States Attorney here, minmc the Gallashaw osase In
receives the kind of headlines yet | Brooklyn that The Post's James
that would make him an “integ- | Wechsler and the World-Joumal-
rity"” candidate for the Democrats. | Tribune's Jimmy Breslin called

WILLIAM FITZ RYAN: This him a miracle man.” He wears
agrressive Democratie candidate well.
made & fine showing in me‘
mayoralty primary ocontest the |
last time as the cholee of the re-
form wing., Such an able cam-
paigner is a definite possibility.

JOSEPH CALIFANO: While a
member of the Wall St. law firm
of former Governor Thomas E.
Dewey, Califano was tapped by

And there are many move dis-
tinguished names (o add to the
list. These would include Man-
hattan District Attorney Frank 8.
Hogan, who would also qualify as
an “integrity” candidete; Theo-
dore W. Kheel, the noted labor
mediator; business leaderas Abe
Feinberg and Arthur Krim; st-
torneys William Vandeénheuvel

e
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and Willlam Shea; Assembly
Speaker Anthony Travia, end the
| United Nation’s Arthur Goldberg
and Ralph Bunche,

f In the meantime, one oan't
forget that the incumbent, Re-
publican Mayor John V. Lindsay
is, at this moment, a formidable
oavddlnle (ox anyone 1o oppose

Vet. Probation

commissioner of correction, will
| present awards to them for service |
| ranging from 20 to 40 years.

‘expected to attend the confer- |
ence which Is being held Oot, |
23-28 at the Sheraton Hotel and |
Motor Inn under the auspices of |
the State Probation Commission
fand the Division of Pr®bation,
IS&Mc Department of Correction

Robert R. Douglass, counsel to |
{Governor Nelson A, Rockefeller,

¢

FIRST DONATION — His Eminence, Francie Cardina)| W1 e the guest speaker. -

About 300 probation workers are |,

Speliman, Archbishop of New York, made the first donation to the
fund for the survivors of 12 New York City firelighters, killed in the
Ine-of -duty last week. Accepting the $12,000 check, Jeft, is Robert
0. Lowery, Fire Commissioner,

Fund Set For Kin Of Dead Firemen

Franels Cavdinal Spellman, Archbishop of New Yok,
opened the fund-raising drive for the swviving familles of the 12
New York City fivefighters killed in a bullding collupse while extin-
guishing & fifth alarm fire In the Madison Squarve district

The Cardinal presented his personal check for $12.000 10 Pire Com-
missioner Robert O. Lowery 1o aid the .victims' families

Civil service organizations, private industry snd individuals are
Joining in the campalgn to raise funds to help the 12 widows and
thelr children — 37 In al)

Contributions, In the form of checks or money orders, can be
made payable to Dependents’ Fund, 22nd Street Fire, 1966 und malled
W Commissioner Lowery, Fue Headquartess, Municipal Building,
New York, NY, 10007,

last week |

1066 Probation service awards '
will ‘bg glven to: |
Leliind S. Hoyt, Broome County; |
Marshall B, Stoutenburgh, Dela- |
ware County; Howard A. George,

|triet:

MR. COUSINS speaks with
double-barrelled authority—as a
successful editor of international
repute and as ohallman of the
Mayor's Task Force on Air Pol-
lution in the City of New York,

EVERY MEMBER of the oivil

| service corps has a big stake in
| clear air and water. It is a three- |

pronged stake:
® As & government officer
charged with the duty of pro-
tecting the health and wellare
of all publiocs;

® As a coltizen of a State,
the very life.of which depends
on the health of New York

City;

® As & human being, who
must take all necessary steps,
even drastic ones, to preserve
human life.

THE SITUATION in New York
City is & lot more dangerous than
anyone in authority would want
to admit for fear of frightening
people, Even the U.S. Public
Health Service, which s seriously

concerned with New York City's |

alr, s reluctant to “lay it on the
line "

WE ARE told that the situation

Officers

lHonured By State Oct. 25

ALBANY—Veteran probation administrators and officers
Jrom all parts of the State will be honored at Rochester on |
Oct. 25 at a dinner meeting of
Conference on Probation, at which Paul D. McGinnis, State |

the 58th annual State

Exle County. Nlcholn G. Figlow,
Genessee County; Esther 8, Whall,
+ B, Lacy Conroy,
Louis J. Milone,

Monroe County;:

Nassau County; Raymond P, Rog- \

ers, Newburgh County; Evelyn 1.
Heitz, Orange County: Joseph J.
Fox, Oswego County; Mrs. Ella J.
Duda, Rockland County; John A.

‘\iulhonnnd Rockland County; Roy

| A, Kahn, Suffolk County; Amedio
{W. Talano, Westchester County;
{Raymond C, Reiger, Westchester
County; Emmest A, Salvatore,
Westchester County,
NYS Division of
Francis J. Muratd,
Supreme Court, 1st Judicial Dis-
Helmer O. Olsen, Edward |

Probation—

2

AUDREY
HEPBURN

PETER
O'TOOLE

HOW T0
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in New York City s even worse
than in Los Angeles, which at
least has done something in self-
defense.

“NEW YORK City pumpes more
polsons per square mile into its
air than any other major oity n
the United States” s one alarm-
ing sentence in the Task Force
Report.

MR, COUSINS and hia ool-
leagues, top-drawer business and
professional leaders of the City,
Insist that Item One on an effec-
tive anti-pollution program is that
*the main pressure and energy for
control of air pollution must come
from an alert and enlightened
public.”

THUS PUBLIC relations s
given the job of alerting and en-
lightening the publics. They, In
turn, must get real mad about sll
| the pollutants In the sir and lit-
erally force government to pud
some muscle into snti-pollution
laws,

MR, COUSINS jeports that one
of the most Important facets of
his Task Force's job was the con-
stant use of public relations tech-
| niques to obiain the cooperation

L of business, industry, and even
of City officials, who should have
offered cooperation before being

asked.

IN A CHAPTER of their fascine
ating — but frightening — report,
they use the title, “Informed Cit-
jzens Must Lead the Way." In this
chapter, the Task Force recoms-
mends the use of newspapers,
public service advertisements,
television and radio, motion pice
ture documentaries, magazines,
and even the information facil-
{ties of the City of New York to
| create public interest and support.
| THIS IS certainly public rein-
tions In action—this time perhaps
| (Continued on Page 15)

D. Dunne, Harry Katzman, lrve
ing E. Cohen, Lawrence M. Riche-
ardson. Margaret M. Sheridan,
Aleander Garfinkel, Charies Rae~
binowitz, Micheel J. Sheehan
Supreme Court, 2nd Judicial Dis-
[trict: Vietor C. Makowski, William
E. Mulf.

! Office of Probation for the
Courts of New York City: John W,
|Black, Walter A, Gurnee, Ma-
‘non M. Brennsn, BElizabeth N.
Corning, George E. Gilmer, Max
Blaustein, Sidney Fisher, Murs,
Johanna M. O'Boyle, Joseph L.
Carfora, John A, Walke

CIVIL SERVME LEADER
Awericas Leading Werkly P
for Yablie Employees
LEADER FUBLICATIONS, ING
T Duane &, Surk, NN Y
Telephione: 1% NEehman Y4010
PFublishied Eaeh Tuesidny
AL R0 Laluyeliie =i
Bridgeport, Conn
Bolered a8 second-cluse  waller snd
socondolass posiagn pad, October 3,
16540 st the post office at Hridgeport
Cong., Gnder Abe Avt of March &, 1870,
Memuer of Audit Buresnn of Clrevine
Hine
Subatription Frice 3500 Fer Yewr
Individusl Coples, 10

New
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MEET'NG = At a recent meeting of the East Hudson l'n-h-i
way Authority chapter of the Civil Service Employees Assn,, presi-
dent James J. Lennon made a point to fellow members Joseph Le
Pore, left; Elton Smalley, seated right; and New York Southern Con-

Suffolk CSEA Supports
Candidate List; Nassau
Withholds Endorsements

(From Leader Correspondin)

Suffolk County chapter of the Civil Service Employees Assn. has endorsed a full
slate of State Senate and Assembly candldates “who most closely reflect what we in Civil

Service believe in,"” according

to Thomas Dobbs, chapter president,

It was belleved to be the first time in many years that any CSEA chapter endorsed

a candidate,

Meanwhile, thes Long Island
Conference, CSEA, was polling all
Nassau and Suffolk ocandidates
for their views on key objectives
of the Association

The Nassau chapter of CSEA.

dates who gave the answers until | granted that this waT going to

after the selection was made. All happen sooner or later. The sleep=

turned out to be Republicans, ing glant of Civil Service is

Given The Nod awakening." Dobbs zaid the chap«

Hione: SRETREA - Hhre: ter plans to endorse candidates In

For State Senate — Leon Guif- tgwn', village. and sohool’ disixioh
district elections as well,

ference President Issy Tessler, seated center. Plans were being made | however, decided against making
to push for more benefits for Authority employees at the Delegates any endorsements after interview-

meeting held in Buffale recently,

Erie CSEA Prods
CountyOnWages

(From Leader Correspondent)

BUFFALO — Erie Chapter, Civil Service Employees Assn., |
reminded the Erie County Board of Supervisors that the|
Board has a CSEA-sponsored plan calling for a 13% pay;

increase for county workers.
Chapter President Neil V., Cum-

Board this week after Erie County
Executive Edward Rath recom-
mended a formal survey of Erie
County s salary structure.

Rath said Barrington & Co
should be retained for the survey

mings sent & formal lefter to the'

Okay With CSEA
“If & salavy survey will assist In
granting an equitable pay adjust-
ment for counly employees"
Cummings said, “we are in favor
of it."

He also told the Board of Sup-
ervisors that the survey should be
completed “in sufficlent time to
effect the increases by January 1,
1967."

The CSEA request, now under
consideration by the Finance
Committee, also calls for full pay-
ment of Blue Cross and Blue
Shield hospital Insurance, full
payment of retirement costs and |

longevity Increases after 13 and
25 years of service, |
“Our 4,000 members,” Cum-

mings told Rath, “appreciate your
efforts to eliminate the current
wage Inequitles and look forward
to your continued cooperation
with us in ameliorating this situa«
tion."”

5-Day Mardis Gras
Trip To New Orleans

A five-day carnival trip to New
Orleans at Muardl Gras 15 being
offered to members of the Qivil |
Service Emplovees Assn, for the
first time with & program that
ranges from a Mississippl River
boat ride to a gala Mardl Gras
ball

Other features Included in the |
total price of $265 are break-
fast at Brennan's French Restaur-
ant and dinner st the Mardl Gras
ball; hotel rooms, sightseeing, re-
served seats for the major parades
and round trip Jet transporation, |

This tour 1s open to CSEA mem-
bers, thelr families and friends, |
Space Is limited and Immediate
spplication should be made by
writing to Mrs, Julla Duify, P.O.
Box 43 Brenlwood, LI,

[ Joseph V., Rybickd,

Buffalo Names
Miss Rosenkranz
Top Career Woman

BUFFALO—Celeste Rosen-
kranz, long active in the Civil
Service Employees Assn,, won

{new honors this week In the

Buffalo business community.

Miss Rosenkranz was named
one of the elty's most successful
career women Sunday, Oct. 16 by
the Buifalo Business and Profes-
slonal Women's Club,

She was cited at & punch party
that launched the Buffalo cele-
bration of National Business
Women's Week.

“Outstanding Example”

Miss Rosenkranz, said Mrs.
president of
the Buffalo Business and Profes-
sional Women's Club, is “an out-
standing example” of the superior
caliber of employed women across
the nation.

A CSEA member for more than
20 years, Miss Rosenkranz s a
New York State employment
specianlist and works now at the
Buffalo Youth Opportunity Cen-
ter, 118 W, Chippewa St.

She Is a past president of Buf-
falo chapter, CSEA, a past presi-
dent of the Western New York
CSEA Conference and, on the
state level, is a statewide CSEA
education chalrman,

-
Levitt Says Yes

ALBANY — Can a county pay
travel costs for applicants seek-
Ing county positions?

State Comptroller Arthur Lev-
itL says yes, {f the county board
of supervisors asuthorizes the ex-
pense payments for applicams be-

ing called in for personne! inter- |

views,

'Hornbeck Appointed

ALBANY-—Lyle W. Hornbeck of
Syracuse has been reappolnted to
a new term on the Ohlo River
Valley Water Sanitation Commis-

| slon,

| ing the cdndidates. Chapter presi-
,’ dent
the chapter's newly-formed pol-
itical action committes found all
oandidates reasonably In agree-
ment with CSEA objectives with
the exception of officials of the
Liberal Party, who expressed sup-
port for a rizght to strike position.

bar  political
made 15 selections on the basis
of answers yiven to ten questions.
The committes membersg did not
know the {dentity of the candi-

NYC Chapter,
CSEA Meets;
Honor Shemin

The October post-conven-
tion meeting of the New York
City chapter, Civil Service
Employees Assn, was held last
week ai Gassners Restaurant in
Manhattan. The business part of
the meeting, after dinner, cen-
tered around s report by Sol Ben-
det, at the request of chapter
President Seymour Shapiro, on
the salary and retirement resolu-

Bufifalo convention.

Honored guest of the evening
was Henry Shemin, New York City
Labor Commissioner and long
active member of the CSEA. After
Shemin's remarks to' the chapte:,
in which he expressed his appre-
clation for the honor and a warm-
ness for his old associates, a re-
solution was enthusiastically and
unanimously approved declaring
the Commissioner an outstanding
friend of the CSEA and govern-
ment employees everywhere,
| Another resolution was unani-
| mously approved by the member-
ship calling for & chapter donation
of 100 w the City-wide fund for
the twelve New York City firemen
lkllleu in last week's tragic blaze.

Speaking of the salary resolu-
tion pussed In Buffalo two weeks
ago, Bendet, the chairman of the
CSEA's salary comunittee, ex-
plained the rationale behind ask-
g for an upward reallocation
of two grades rather than an out-
right salary Increase. He explain-
ed that such u move would take
the onus of an inflationary pro-
| posal from the Association's sal-
Ary request. If the two-grad step-
up 1s approved It would not in
any way cancel reallocation re-
quests already pending, it was om-
phasized,

Shaplro announced that prelim-
fnary plans were belng made for
the chapter w sponsor & Spring
\'o:bhop.

Irving Fiaumenbaum said |

The Suffolk chapter's 20-mem- |
action committee !

tions agreed upon at the recent)

| freda, In the first district, and

Bernard Smith in the second. |

For State Assembly—in districts
{one through six, In that order,
| Perry Duryea, Peter Costigan,
| Joseph DeLizio, Prescott B. Hunt-
Ington, Willlam Burns, and John
McCarthy,

Dobbs sald some candidates of
other partles did not appear be-
cause their party headquarters did
not relay to them the invitation
to an Interview, but that those
endorsed all scored well,

All favored adoption of the
Tavior Bill to replace the Con-
don-Wadlin Act, and opposed the
Rosettl Bill, The chapter required
support of the Taylor Bill for en-
dorsement plus an over-all rating |
of seventy per cent,

Candidates were also asked
thelr attitudes- toward collective
bargaining, the automatic cost-of-
living adjustment, and dated
classification and benefits and
whether they would support and

L}

sponsor legislation sought by
CSEA. |

Dobbs commented on the
action: "People have taken for

Planning Aides
Meet In Ellenville

ALBANY —More than 400 state
and local planning officials met
in Ellenville Oct. 22-25, The con-
ference was held at the Nevele
Country Club,

At the first session, Ronald B.
Peterson, director of the State Of-

fice of Planning Coordination,
spoke on the role of the state in
planning.

Julia Duffy, first vice-president
of the Long Island Conference
and chalrman of {ts political
action commitiee, said the replies
of candidates to three questions
posed by the conference were exe
pected to be avallable next week.

Oneida Invites

The Candidates

UTICA An Invitational
"candidate night” for all area
political aspirants has been
scheduled for 8 p.m., Nov. 2,
in the PLAV Hall.

Roger F. Solimando, president
of the Oneida County chapter of
the New York State Civil Service
Employees Assn., sald the 1,300«
member county chapter s spon-
soring the event in an effort “to
meet all loeal candidates” up for
election Nov, 8.

Solimando recently returned
from a weeckend convention in
Buffalo, where he and six other
county delegates attended the
56th annual state-wide CSEA
meeting.

Other county delegates who at~
tended the convention are Samuel
Borelly, resident of the CSEA's
Central New York workshop cons
ference; Louls Eddy, Jean Coluz-
i, Mrs, Mary Leonard, Vincenza
Gigliott! and Miss Josephine
Manz.

About 1,000 delegates attended
the convention, Governor Nelson
Rockefeller and his Democratic
opponent, Frank O'Connor, ade
dressed the gathering.

Pay Raise ‘In

For

The Wind

Monroe County Aides

(From Leader Correspondent)

ROCHESTER

— A general salary increase for Monroe

County employees of as much as seven per cent is “in the
wind,” County Manager Gordon A. Howe sald this week.
Howe, in the process of preparing the 1967 county buds

get, could not say
whether he would request the
Board of Supervisors to approve
a wlr'u'y increase. Bul he sald it |
looked like one would be neces- |
sary to-meet increases in the cost
of living,

Late last year, the board voted
& seven per cent increase for
county employees for 1966, The
Increase, costing an estimated $1.5
mulion, was recommended by the
Bureau of Municipal Research
after analyzing wage and salary |
trends in public and private sece |
tors of the economy from 1963 to |
1965 .

4% Last Time

| Toe City of Rochester granted

definitely | -

-

& four per cent increase (o ems
ployees up to salary bracket 18
($8,632). The increase was less
than four per cent for those above
that bracket

The Monroe County chapter of
the Civil Service Employees Assn,
represents more than 70 per cend
of the 3,400 permanent employess
of Monroe County

One source of additional county
revenue this year |s the sales tax,
which s producing $35 to $37 mil-
lion this year, a good deal more
than budgeted

County officials have predicled
a general surplus this year from
$600,000 o §1.56 million. This, too,
would benefit the 1967 budget.
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U.S. Service News Items
Transit Walkout Figures

In Federal Strike Talk

- There is lots of talk around Federal employee circles
lately about the possibility of work-stoppages among sec-
tions of the Federal work force in coming years. And where-
ever this talk is heard it is usually accompanied by some

reference to last winter's New
York City transit strike, The
walkout by the City's subway per-

—_—

sonnel appears to be the hand-

lest reference of justification for

rumblings in the PFPederal em-
ployees' ranks.

A few weetksa ago James O,
O'Brien, the director of personnel
of the Department of Health,
Bducation and Welfare made a
speech to a group of Federal em-
ployees in which he stated that
“some kind of official approval of
employees work stoppage . . . in
areas where and In situations not
too closely tied to the nation , .
loomed as & large possibility in

the near future,

| No mention was made ns to who
| would determine who was or Was
not closely tied to the national

what some regard as “anarchist" welfare in Federal service.

Not Finished

Information is avallable to men
and women 17 or over who have
not finished high school, advis-
ing how they can complete their
education at home in spare time
Information expleing how you can

receive credit for work already!

completed, and covers selection of
courses to meet your needs whe-

ther you plan to attend college |

Good ‘ﬁews For People_WIlo Have

High School

high school gradumtes earn on the
average §75,000 more in their life-

ly pay) than those who did not

M.Oeub«”,l’_‘_‘

Safety Inspector

Applications for jobs as
safety Inspector with the
Bureau of Motor Carrfers of
the Interstate Commerce
Commission are being accepted
on s continual basis by the United
States Civil Bervice Commission.
Positions are looated in varlous
cities of the United States.

For further information contact
the Exeoutive Seoretary, Board
of UB, Civil Service Examiners,
Interstate Commerce Commission,
Washington, D.C. and refer to
announcement number 320 B,

At any rate, the seed Whlch'nises. has alerted congressional

could sprout a vital issue extend-
ing beyond a private malter be-
tween employees and administra-
tion seems to have been planted

| legislators to an approaching col-
| lision of interests, setting the

stage for new legislation.
Outspoken individuals who have

What discussion s going on now | previously been adamant in their
does not mention the breaking of | disapproval of Federal strike talk
time (from $25 to $50 higher week- 80y anti-strike laws in existence.| are now looking at the situation

| Many feel, however, that the pre-

from another angle and are begin-

finjsh. Without cost or obligation | cedent of the OMy's transit strike | ning to offer ideas which may
learn how you can be helped. Write | and the growing discontent among | conciliate all parties. In any case,

for FREE High School booklet and
free lesson today. American
School, Dept, SAP-80, 130 W. 42nd

or advance to n better job. Ac- 8t., New York 36, N.¥Y, (or phone
cording to government reports|BRyant 9-2604),

| Pederal employees over

f

what

| the word strike is being heard In
seems to them Mke a total dis- | many halls whose walls would pre-

regard for the concept of compar- | viously not bear its olandestine in-

| ability In rewarding Federal pay |

scription in orayon.

We've put another First Trust

ESTERN AVE. BRANCH
218 Western Ave,

\
\

- How's this for

COLONIE B
1230 c.m“ﬂ

Ll

h NORTH MAIN Ave.

Where tc Apply
For Public Jobs

The following directions tel}
where o apply for publie jobs
snd how to reach destinations In
New York COity on the transhh
system,

CITY

NEW £ORK CITY-—The Appli«
eations Seotion of the New York
Clty Department of Personnel is
located at 49 Thomas Bt., New
York 7, NY. (Manhattan), It is
three blocks north of City Hall,
sne block west of Broadway,

Hours are § AM w 4 PM,
Monday  through Friday, and
Saturdays from g to 12 noon,
Telephone 566-8720.

Malled requests for application
blanks must include a stamped,
self-addressed business-size en-
velope and must be received by
the Personne! Department at least
five days before the closing date
for the filing of applicavions.

Completed application forms
which are filed by meail must be
sent to the Personnel Department
and must be postmarked no later
hen the last day of filing or as

stated etherwise In the exame
ination announcement
The Applications Section of

the Personnel Department is near
the Chambers Street stop of the
main subway lines that go through
the area, These are the IRT Tth
Avenue Line and the IND 8th
Avenue Line. The IRT Lexington
Avenue Line stop to use s the
Waorth 8treet stop and the BMT
Brighton local's stop {s City Hall
Both lines have exits to Duane
Street, a short walk from the Pere
sorinel Department

STATE

STATE—Room 1100 at 270
Broadway, New York 7, N.Y,
corner of Chambers St., telephone
BArclay 7-1616; Governor Alfred
P. Smith Btate Office Bullding and
T'he State Campus, Albany; State
Office Building, Buffalo; State
Office Rullding, Syracuse; and
500« Midtown Tower, Rochester
(Wednesdays only)

Candidates may obtain applicas
tions for Btate jobs from local
offices of the New York State
Bmployment Serviece.

FEDERAL

FEDERAL — Second US. Qivl)
Service Region Office, News Bullde
ing, 220 Enst 42nd Street (at 2nd

convenience? T\~ | =l

Everybody we've talked to thinks it's an

Ideal location, Of course, there's more to
convenience than a good location, Full service

~ banking, for Instance. And our new Western
Avenue Office has that, too. It means a lot

to people who like to do all thelr banking

WESTERN AVENUE OFFICE

Ave), New York 17, NY., just
west of the United Natlons bulld.
ing. Take the IRT Lexington Ave
Line to Grand Central and walk
two blocks east, or take the shute
tle from Times Square to Grand
Central or the IRT Queens-Flushe
Ing train from any point on the
line to the Grand Cenfral stom

under one roof, and in a hurry, This ls the
modern, efficient way to bank.

8o stop In and see us at the Un
Plaza bullding, 1215 Western Avenue. Tell
us what you need in the way of banking -serv-
ice, and watch how fast we come up with it

Hours are 8:30 a.m. to 6 pm,,
Monday through Priday. Also open

Saturdays. Telephone 264-3311, 9
Hours 8:45 AM - 2,00 PM AM-1 PM.
Wed, 4:00 PM-8:00 PM
Fri. 4,00 PM«7.00 PM Applicationy are also obtalns

able at maln post officer excepd
the New York, N.Y. Posyv Office,
Boards of examiners at the pare
ticular installavions offering the
tests also may be applied to for
further information and applioas
ton forms. No return envelopes
are required with malled requests
for applloation forms

B, BT
T

TrM

B, EREE..

FIRST TRUST COMPANY




P ——

}
l

Tuesday, October 28, 1960

CIVIL SERVICE LEADER

Cashier, Housing Teller
Exam Filing Set To Open

In New York City Nov.

A high school education or a high school equivalency diploma and one year of ex-

perience in handling large sums of money are sufficlent qualifications for candidates for

cashier and housing teller examinations which will open for filing on Nov. 2, according to
tentative plans of the New York City Personnel Dept. Both jobs pay from $4,550 to $5,990 a

year.

This examination will remain
open for filing until Nov. 22 at
the Department's application sec-
tion, 49 Thomas St, NY,
10013

Cashiers accept, account for and |
have custody of cash and oheoks

received for the payment of taxes|

and assessments or charges. They
operate coin machines, cash regis-
ters or window posting bookkeep-
ing machines

Housing tellers oollect rent and'
tenant oharges, make bank depos-

tts, post rent and charges,
make trial balances and main-
tain other records. In addition,

they operate window posting ma-
ohines and other machines. Typ-
ing may also be required in some
assignments

The written examination counts
for the entire mark on the eligible
list with a 70 per cent passing
mark requirved.

For further information and ap-
plications, contact the department
at 49 Thomas St, NYO. or call
566-8700.

Applications nre also available
at all branches of the public lib-
rary aystems Iin New York City
and I Mount Vernon, New
Roohelle, White Plains and Yonk-
ers

Fingerprint

Technician
Trainees

Fingerprint techntielan

trainee opportunities are now |

being offered by the
York City Department of Per-
sonnel.

Filing for thess positions will
open on Nov. 2, accorxding to ten-
tative plans of the department,
and will close on Nov, 28.

Salary for this position starts
at $3,750 a year with one increase
00 84,000 after one yvear. After 18
months (n the uitle, employees
will be automatically promoted to
the title of fingerprint technician
in salary grade 10 abv salaries of
from $4.560 w $5990 = year.

Minimum requirement for this
position ls high school graduation
or a high school equivalency dip-
loma, This requirement must be
met by the flnal date for acocept-
anoe of applications

Under close supervision, trainees
are wrained n and perform begine
ning level work In the tasks pers
formed by a fingerprint teohnis
olan and related work,

For further information, cons-
tact the Deparument of Personnel,
40 Thomas 8St, NY., NY. 10013,
or call 586-8700. Applications are
avallable, lnaddition to the above
address, at public libraries in New
York City, Yonkers, Mt. Vernon,
White Plains and New Roohells.

New |

|
' Putnam County Has
‘ Account Clerk Jobs

’ [ Putnam County is accepting ap-

| plications untll Nov, 4 for a Dec.
3 examination for account clerk.
The salary ls $3.650 to 84,570 a
year.

For further Information and ap-
| plications, contact the Putnam
|(.ounty Civil Service Commission
,Office Room 210—County Bldg,,
'Cnrmel NY.

State Computer
ProgrammerExam

New York State is accepting ap-
| plications on a continuous basls
{ for the position of computer pro
gramer which pays from $6,675 to

$8.135 a year.

| For further Information contact
the State Department of Civl
Service, the State Campus, Al-
'bany and refer to the examination
numbers 27-100.

Shoppers Service Giuide

8 Elkx St., Albany.
local chapter officare.

Get The Authorized CSEA License Pla

oy tha Civil Servies Employses Assn, ls that which s sold through mm nndqnumn,‘
The plate which eelle for 51, also

The onty ear leoense
plale tag suthorised

can erdered through

Adding Machines
Typewriters
Mimsographs
Addressing Machines
Guarsnteed, Also Realals, Bepairs
ALL LANGUAGES

TYPEWRITER CO,
Cllelson 3-8686
110 W. 233« BT, NEW YORK 1, N.Y.

WAKE UP PLEASANTLY-—

BY PHONE, RELIABLE, COURTEOUN
SERVICE 85 MO,

FREE BOOKLET
| Security; Mall only;

Duane St.,

Box 8§, ¥

Help Wanted

PART TIME, messcugers, morniog or
afternoon, U8 W, 31 81 One flight up,

MISSING IMPORTANT CALLSY

Jas our number If you bave
ne phone or ss » secondary
mimber when you are oul.

24 HR, SERVICE $7 mo.
BE 3-3300

Cemetery Lots

BRAUFIFUL son-seciarian memorial park
in Queeny, One 1o 12 double lots.
Private owoer, For further Information,
writy: Box 41, Leader, 7 Duass S&.,
NY 10007, MY,

Goldmine of Information

FOR SALE 1066 edition “'Qoldmine of
Information,'” 300,000 lems sold whole-
sale and twiow, Information only $4.00.
Mall ecssh or monsy ordor, L. Ray,
ur'ﬂ th 2805, N.Y. 10001,

New York, N.Y. 10007. |

on Soclal o1\ SERVICE CANDIDATES

AVE you o lelght problem? Licensed

H
|~ Mamssir, AL 3-1868 or AL 5-4983,

fo you
to your job

the fob you want,
Make sure you don't miss
scription now,

Service Leader, filled with the
You can subscribe on the

If you wanl to know what’s happening

to your chances of promotion

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here is the newspaper that tells you about what Is happen-
ing (n clvi] service, what is happening to the job you have and

s single lssue. Enter your sub-

The price s $5.00. That brings you 52 issues of the Civil

government job news you want
coupen below:

Page Five

Key Punch And

Verfier Operating
Instructors Sought

Applications for the posl-
tions of key punch and veri-
fler operating instructor are
being accepted on a continu-
al basis by the Manpower Develop-
ment Training Program

Applicants for this job, which!
pays $8 per hour, must have had
~nine or more years of full-time
| pald experience in this field and
Ihold a high school diploma.

These are full-time day posi-
tions, Send resumes of experience
and education to Manpower Devel-

i photographer

Civilian Jobs In
Variety Of Fields
Offered By Army

A wide variety of civillan posi«
tions, both temporary and full-
time, are being offered by the
Army Pletorial Center in Long
Island City.

Openings exist In the folowing
flelds: eclerk-typist, sound record-
{ing equipment specialist, film
searcher, clerk - stenographer,
sound recordist, film inspector,
(motion picture),
writer (motion plcture and TV),
flim editor, photographer equipe
ment repairer, assistant director,
director, and illustrator.

For further information writa
the Commanding Officer, Army
Pictoral Center, 35-11 35th Avenue,

ment Training Program, 110
Livingston Street, Room 814, Des
|partment “P" Brooklyn, N.Y,
11201,

Long Island City, New York 11108
or phone 937-0600, ext. 588.

OFFICE HOURS: MON. TO FRI

The DELEHANTY INSTITUTE

MANHATTAN: 115 EAST 15 ST, Near 4 Ave.
JAMAICA: 89.25 MERRICK BLVD,,

(Al Seubways)
bet, Jamalca & Hillside Aves. B
. 9:30 AM, to § PM. Closed Sat.

50 Years of Successful

For Career Opportunities and Personal Advancement

Specialized Education

Be Our Guest at a Class Session of Any Delehanty Course oy Phone &
or Write for Class Schedules and FREE GUEST CARD. {

IN JAMAICA-—WED

PATROLMAN

IN MANHATTAN—MONDAY, 1:15, 5:30, or 7:30 P.M.

NESDAY at 7 P.M.

* HIGH SCHOOL EQUIV

CLASSES NOW MEETING IN MANHATTAN & JAMAICA

* ADMINISTRATIVE ASSISTANT

ALENCY DIPLOMA

CLASSES FORMING :

CARPENTER

Physical Training Ckuso; M:ld.ys—GJ-l P.M. at our
Jamaica Branch, 89-25 Merrick Blvd, — $3 per session, §

MASTER PLUMBER'S

MASTER ELECTRICIA

Meets Thursdays at 7:00

501 46 Rocd ot §
with Speclalization on

CIVIL SERVICE LEADER

97 Duane Sireet
New York 10007, New Yerk

1 enclose $5.00 (oheck or money order for s year s subscription
to the Civil Service Leader. Please enter the name lsted below:

'm -.....l.l-..-.l.-...-...ﬂ‘t'.l'.I.l'.....-....

‘Dm. T e TR R R DL oL DL LR LR
“

TV Servicing, "HAM"

POLICE TRAINEE '

In Manhattan—Thursday, Oct. 27, at 1:15, 5:30 {
or 7:30 P.M, '
In Jamaica—Tuesday, Oct. 25, at 7 P.M,

LICENSE COURSES ‘
STATIONARY ENGINEER'S LICENSE |

Meets Mondays at 7:00 P,

Also covers Clly Eleotrician

* PRACTICAL VOCATIONAL COURSES:
Licensed by N.Y, State—Approved for Veterans

AUTO MECHANICS SCHOOL

DRAFTING SCHOOLS
Manhattan: 123 East 12 §4, ar. 4 Ave.
Jamaico: 8925 Merrick Bivd, et 90 Ave,
Architectural—Mechanlcal—Structural Dratting
Piplag, Electrical and Machine Drewieg.

RADIO, TV & ELECTRONICS SCHOOL

117 East 11 §4, ar, 4 Ave, Manhatton
Redie gnd TV Service & Repair, Color

M.

LICENSE

Meets Tuesdays at 7:00 P.M,

REFRIGERATION LICENSE :

Meets Wednesdays at 7:00 P.M,

N'S LICENSE

P

§t., Long Island City

Complete Shop Training on “Lve" Cars {

Automatic Transmissions

Licesse Preperation,

* DELEHANTY HIGH SCHOOL

Co-Bducationsl Academie

m.o ..‘:zod. Secretarial Tralnlag Aull.bh

for Girls m u Elective f. Special

Studeats 'h Wish n“o‘m'n': T ':'l leaf
eshne

ead Bagineering Colloges, 0 “mtuuu.

wmuummum
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Drop The Charges

S of Leader press time, the City Labor Department was

Mager, Business Manager

——

continuing its adamant stand against allowing an elec- | With but few years of service,

tion for representation of supervisors in the New York City
Welfare Department and persisting in its folly of pressing
charges against 22 members of the Soclal Service Employees
Union who staged a sit-in to protest the lack of an election.

The supervisory election was cancelled on the grounds
that the hundreds of persons who signed the SSEU petition
for such an election did not know for whom they were sign-
ing, The SSEU sit-ins were protesting the narrowness of the
ruling and calling for the democratic right to hold an elec-
tion—and with plenty of evidence that the election was
wanted.

It is one thing for the Labor Department to cancel and
election. It is another thing to cancel the democratic right
to protest, These charges must be dropped at once.

A Good Start

legislative program affecting public employees in both

State and local governments has been adopted by the
Civil Service Employees Assn, and the complexity of the pro-
posals that make up the program show that civil service
thinking is off to a good start for 1967,

CSEA will carry to the new Legislature some practical
plans for increasing wages everywhere in public employment
to protect workers against inflation; will bring some new
ideas to the strengthening of the Merit System and will pre-
sent new approaches to the search for an equitable labor
relations program in the State,

Through long hours of committee work and open debate
In sessions held around the State, the Employees Association
delegates attending their recent annual meeting were able

to round out their goals for next year with full knowledge
{ Editor, The Leader:

of the needs of public employees in towns, villages, counties
and In the State, Such homework lends hope that 1967 can
be the best year yet for improving the desirability of public
employment and insuring a better future for all those af-
fected.

o
IAL SECURITY

Questiong.and Answers

24 a0

g s ied :Lfé

“Is the disability work require-
ment the same for everyone?"

Generally speaking, the work
requirement is the same for every-
one: however, If your disabllity
Is “blinduess” you may qualify
with less than 20 quarters (five
years), I you become totally
blind before age 31, you need
eredit for only one year of work
for every two years after age 21
and before you became disabled
by reason of blindoess, except that
you must have g minimum of 114
years' work.

Who s considered disabled?'

it he has u mental or physical
condition which prevents him from
doing any substantial gainful
work, and the vondition Is ex-
peoted to last tor has lasted)
for at least 2 months, or Is ex-
pected to result in déath,

“If 1 take widow's benefits at
age 60 will benefits on my own
account at sge 66 be affected?”

Yes, Ordinarily your oyn ben-
efit at 65 would not be reduced,
If you had previously received re-
duced widow's benefits, the bene-
fits on your own account will be
reduced to take account of the

CIVIL SERVICF LEADER

LETTERS

Letters to the editor must be
from publication upon request
They should be no longer than
300 words and we reserve the right
to edit pubiished letters asg seems
approprinte, Address all letters to:
The Editor, Civil Service Leader,

Another Unhappy

Civil Servant

Editor, The Leader:

The same situation has arisen
here at Williard State Hospital in
Willlard as did at Harlem Valley
State Hospital as published In
the Sept, 18 Leader.

A group of grade 6 attendants
were advanced to grade 7 (senior
attendants) before an examination
was scheduled. The group that did
not pass, unfortunately, or did not
take this examination were employ-
ed with over twenty-five years of
service and had worked the mid-
night shift for twenty years
or more, We are also members of
the Civil Service Employees Assn.

Since the examination we
have had this item taken away
frem us and glven to attendants,

who would not work the night
shift until they were given thlsl
item,

I, too, say this is very unlaul
and unjust to the employees that |
have given so many long and faith-
ful years of service.

Around 1943 or 1044, a group of
attendants were given a staff at-
Ta.cndant.’s {ftem in the same man-
ner that we were glven senior
aitendant’s item, but they were
not forced to take the examina.
tion and pass It to keep the |tem.
There are staff attendants here
that have never taken the ex-
amination,

We have had this senior at-
fendants item for approximately
a year and & half. We [eel ft
should never have been taken
away from us,

We were never informed that we
wouwld have to takeé an examing-
tion In the near future to keep
this item,

In all falrness, I think this item
should be given back to all em-
ployees that previously had [t and
lost 1t. And that our Civil Service
Association should help us get it
baclk.

ANOTHER UNHAPPY
CIVIL SERVICE WORKER

Attendants’ Raise

Concerning Senior Attendants.
It seems still an unfaly situation,

People who passed are entitled
to & steady position. Some at-
tendants have worked longer than
most, but only in one building,
one floor, A lot of rellefs are work-
ing every bullding belonging to
the Institution, and they ure Just
#5 entitled to & ralse as anyone
else. Some of these “old timers"
were given provisional items any-
way because they can't work any
other building or infirmary for all
thelr years of service,

Every one should have been
glven that raise just for work-
ing these hours, It didn't make
much difference up here a3 o who
stays in one bullding and who
has to gallop all over at night
ANYyWAHYy.

WASSAIC STATE SCHOOL

Farkas Is Named
As Commissioner
ALBANY-—Howm'd Purkas of

Cold Spring has been named a
commissioner of the State Insur-

ance Fund., He succeeds Dr. Gor-

A person s considered disabled | benefits you recelved as a widow, | don J. Steiner, who died last Jum.'

Tuesday, October 25. 1966

Civil Service
Law & You

By WILLIAM GOFFEN

" LB -, T TR TN I

(Mr, Goffen, & member of the New York Bar, teaches law at the
College of the City of New York, is the author of many books and
articles and co-authored ""New York Criminal Law.")

Reclassification Plan

THE EMBROILMENT in litigation of the Administrative
Board of the Judicial Conference arising from the reclassifi-
cation of non-judicial employees of the Court structure
makes an analysis of the 1958 opinion of the Court of Ap-
peals in Mandle v, Brown pertinent today.

LEROY MANDLE brought an Article 78 proceeding in his
capacity as & citizen alleging that the reclassification with-
out competitive examination of 46 Grade 4 Attorneys in the
Office of the Corporation Counsel of the City of New York
constituted an {llegal promotion. The petitioner, a Tax Coun-
sel Grade 4, and 90 other Grade 4 Attorneys were reclassi-
fled as Attorney. The reclassifications he sought to nullify
were of 46 other Grade 4 Attorneys as Senior Attorney, Sup-
ervising Attorney or Principal Attorney.

THE RECLASSIFICATION, comparable to the Adminis-
trative Board’s mammoth task in reclassifying employees
of the Unified Court System, originated in 1950 when Mayor
O'Dwyer named & committee on management survey to study
the City’s Oivil Service structure. The Mayor's Committee
proposed a Career and Salary Plan, The plan was approved
by the Board of Estimate which resolved that salaries should
not be reduced nor should rights or status be impaired by
adoption of the plan. Similar preservation of the status and
right applies to the procedures of the present Administrative
Board.

PETITIONER MANDLE did not attack the Career and
Salary Plan. His attack was upon the administration of the
plan in & way that resulted In promotions which violated
the constitutional mandate that promotions be made on the
basis of competitive examination.

MANDLE ARGUED that the duties of Tax Counsel were
lower In importance and responsibility than those of Senlor
Attorney, Supervising Attorney and Principal Attorney.
However, the Court found that the duties even of the new
title of Attorney, Including supervisory functions, were high-
er than those of Tax Counsel, At the same time, the Court
stressed that the reclassification was in conformity with
work actually and validly performed by Grade 4 Attorneys.

THE PURPOSE of the reclassification under the Career
and Salary Plan was to reward employees for work actually
being performed. The petitioner urged that if the Attorneys
assigned to the higher titles were doing the work specified
for those titles prior to reclassification, they were engaged
in out-of-title work. The Illegal imposition of out-of-title
work cannot be legalized by reclassification.

AS THE COURT of Appeals observed, reclassification
based upon work validiy performed does not constitute a
promotion. Moreover, the former Grade 4 Attorneys could be
granted higher salaries without illegal promotion because
their original appointments were in an unlimited salary
grade.

THE GRADE 4 Attorneys filled the highest competitive
grade of legal service. As noted, there was no maximum on
the salaries they might receive. They were subject to assign-
ment to & varlety of legal dutfes in the Office of the Cor-
poration Counsel. Some excelled others in competence and
industry, and some discharged more important responsibil-
ities than others. Reclassification, therefore, naturally re-
sulted in the placing of certain of the attorneys In higher
categories than others, If all that was done was the making
of assignments of new titles that conformed to the actual,
in-jitle operation of the Corporation Counsel's Office, there
Was no promotion,

BOTH THE petitioner and the respondents were of the
opinion that no triable issue was raised. The Court of Ap-
peals, nevertheless, determined that a triable question was
raised as to whether the assignment to the positions of
Senlor Attorney, Supervising Attorney and Principal Attor-
ney merely recognized as facts as they validly existed prior
to reclassification, If it should be determined at the hearing
that there was no rational basis for determining that cer-
tain reclassified persons had lawfully performed the same
duties prior to reclassification, their appointments could be
invalldated,

IN REACHING its declsion, the Court of Appeals was
dealing with a reclassification plan that involved higher
compensation for all of the emnloyees affected, There were

(Continued on Page 15)
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' Part Time

Xmas Jobs
Available

With the pre-Christmas
shopping season fast ap-
proaching, City stores will
need to increase their normal
otaff of sales and stock employees,

The thousands of vacancles,
quickly belng flled, offer excel-
lent opportunities for civil service
employees to supplement thelr sal-
arles,

Previoug retall experience ia de-
sirable for applicants for asales
joba, Applicants for stock jobs
should be able to read stock labels
or shipping Instructions. Apply for
these jobs weekdaya at the Bales
and Merchandising Offices, 16
BEast 42nd Street In Manhattan,

Broadcast Tech.

Applications for radio
broadcas' techniclans are be-
Ing accepted continually by
the United States Civil Service
Commission. Starting salaries for
the job range from $6,115 to
$7.179.

Natinal: His8.
-y

MASIZON BUUARE QARD4A
Awonder [2-20 MU UR B T
200 fintiaquay Ooaleey 109 firt Coderion
Model oot Mewwne arstiog  diprainet furics

VY vy vw

New York State
Employees:

Unwind
with special room

rates ($8.00 single)

at these four

great Sheraton
Mator Inns

in Binghamton call 723.8341
In Buffalo call 884.212)

In Rochester call 2321700
In Syracuse call HO 3-6601

Insured reservations at Guarame
Soed Rates

You can also make reservations in
Albany at these four Sheratons,
Call 434.4111,

R}leraton Hote

otor Inns
| tin he US,
R Raain

~

CIVIL SERVICE LEAD\E’R

City Offers $72 A
Week For Typist

Typists are now
sought by various New York
City agencles and depart-
ments. The salary for this po-
sition, starting at $72 a week, has
five annual increments of $180
each,

There are no fermal education
or experience requirements for
these jobs although candidates
must be able to type at least 40
words a minute.

For further Information and
examination appointments, those
interested may contact the near-
est government unit of the State

being ‘

Employmenl Service, In Manhat-
tan, the telephone number s PL
9-1020; in Brooklyn, the number
Is JA 2-2428 and In Staten Island,
GI 7-2031,

Probation Officer
Positions Ready

Applications are being ac-
cepted on & continuous basis
by the New York State Civil
Service Commission for the
positions as probation officers.
These positions, located through-
out the State, have starting sal-
arles as high as $6.440 a year.

Both college graduates and ool-
lege sonlors may apply for these

Pame Seven

Jobs, although s B.A. s necessary
in order to be appointed,

periodically and therefore no ap-
peal or review of test papers will
be allowed.

For further Information and
applications oontact the State De-
partment of Civil Service, the
State Campus, Albany, or the
State Office Bulldings, New York
City, Buffalo or Syracuse,

U.S. Stenos Are
Needed: To $4,776

Written examinations are glven’

Applications for posltlonsf
as stenographers and typists
are being accepted on a con-|

tinuous basls by caited
Statea Civil Bervice Commission.
These Jobs are located both in the
New York City and Washington,
D.C. areas.

Salary ranges are $3.925 to $4.«
269 per year for typists and $4,200
to $4,776 for stenographers.

Graduation from high school I8
& requirement. From six months
to one year of experience Is also
required. =

For further information and ap-
plications, contact the Office of
the US Clivll Service Commise

sion, 220 East 42 8t., N.Y.City,
| :

The City-wide telephone nume
ber to oall in emergencies to sum-
mon elther police or ambulanes
Is 440-1234.

NEW YORK STATE'S
NO. 1 GET WELL CARDS

BLUE CROSS K&

4 s

/“‘rrmc ilgno

« « specifically

even over unfamiliar roads. T

THE STATEWIDE PLAN

« « « specifically designed for protection against the cost of hospital and medical care
for public service employees. For one thing, if you have to go to the hospital in the middle
of the night, or over the week-end, your STATEWIDE PLAN identification establishes
your credit, You're admitted without making a deposit or a lot of fuss. And when you leave,
there's no worry about cash . . . Blue Cross will pay the bill. You couldn’t possibly have
better protection than the STATEWIDE PLAN . . . Blue Cross hospitalization, Blue Shield
medical and surgical, and Metropolitan major medical,

Ask your payroll or personnel officer for complete details about the STATEWIDE
PLAN. Thea you'll understand why these are . . .

Syn’oh

o

Secwrity

ALBANY *BUFFALO » JAMESTOWN * NEW YORKOROCHESTERSSYRACUSE - UTICA * WATERIOWN
THE STATEWIDE PLAN — COORDINATING OFFICE — 1215 WESTERN AVENUE, ALBANY, N. Y.

S designed to protect motorists by
giving them the information they need to drive

safely,

ic signs indicate who
has the right of way st intersections, They also
warnings of sharp curves and other driving

Reacds.

¥ BLuE sHiELD
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YOME OO0 delegates representing more than

L 110,000 State, county and municipal employees
who are members of the Civil Service Employees Assn,
met in Buflalo this month to stamp out a new legislative
program for 1967, They gave approval to a series of

AERA REPORT ON CSEA DELEGAT

resolutions that are designed to raise wages of State and
local government workers, improve retirement benefits
for public employees, lend more muscle to the Merit
System and create a modern, formal labor relations
program that will replace the Condon-W adlin anti-strike

CIVIL

- . el

o A T

lawe. The business session of the delegates was visited
by two contenders for the gubernatorial race of next
month — Nelson A. Rock:feller, seen at top center,
seeking re-election on the GOP ticket and Democrat
Frank D. O'Connor, bottom center. The Employees As

SERVICE

sociation convention voted for a restructuring of the
State salary grade system and called for a two-grade
pay increase for all State aides, Delegates also approved
action to gain a guaranteed, half pay retirement system
after 30 years' service for all local government workers.
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Compensation
Examiners;

$4,725 Up

New York State needs as-
sistant workmen's compensa-
tion examiners to fill vacan-
cles throughout the State,
with special opportunities In New
York City for Spanish and Italian |
speaking candidates. Applications '
will be accepted untfl Nov, 11 for |
the Dec. 10 examinations. 1

The job, whioh pays $4,725-85,- |
855 In five annual Increases, in-

volves examining and evaluating
disability elalms Applicants
should be high achool graduates
or hold an equivalency diploma.
However, business experience or
military service may be substitu-
ted for high school on a year-for-
year basis.

For further Information, write
to Recrultment Unit 309, New
York State Department of Civil
Service, State Campus, Albany,
New York 12226,

V.A. Has Jobs For
Psychologists Now

A ocounseling psychologist s
needed at the Brooklyn-New York
Veterans Adminlstration Reglonal

Office, 262 Seventh New
York Oity.

The position is either Grade
GS-11 paying from $9.221 to $12,-
066 per year or Grade GS-12 from
$10,927 to $14,338 per year. The
G8-11 job oalls for 60 semester
hours of graduate oredit In psy-
chology plus two years of personal
adjustment or rehabilitation
counseling experience. The G8-12
title calls for three years of such
experience,

Purther Information may be
secured by contacting Mrs, Hen-
ristte B. Shirpser, telephone 212«
820-8538.

Ave,,

REMEMBER, A 30-year oM
firefighter was killed recently
while responding on a false alarm!

Tnet_dqy. October 25. 1066

Westichester Offers
Institution Education
Coordinator Jobs

Applications are being received
through Nov. 4, for oivil service
examination, for positions In the
Westchester County Service, of
institotional education oocordina-
tor with a salary range of $0,160
to 811,760 and for assistant resi-
dence supervisor with a salary
range of $4.300 to $6.500. Both
positions are at Grasslands Hos-
pital.

The exams will be held on Dec.
10. Candidates must have been
legal residents of Westchester
County for at least four months

WHAT
DOES

“EARLY
DIAGNOSIS”
MEAN?

becomes serious.

something's wiong.

what they are.

§1/221 PARK AVENUE SOUTH, NEW YORK, N.Y, 10003

“Early diagnosis” is what
happens when your doctor sees
you and figures out what's
wrong with you before it

Early diagnosis means your
doctor can treat you fast—while
whatever you have can be
arrested or cured without too
much trouble, That's why GHI's
Family Doctor contract with
Civil Service workers provides
for first-dollar coverage. As a
GHI subscriber, you have
nothing to loose—and every-
thing to gain—by seeing your
doctor promptly when

This is just one reason why
80 many Civil Service workers
are selecting GHI. There are
other reasons, too. Write or
phone today, to find out

Phone: SP 76000

+ ADVANCHE BUSINESS INSTITUTR

prior to the date of the written
tost.

Purther information and appli-
catlons can be obtained at the
Westohester County Personnel Of«
fice, Room 700, County Offioe
Bullding, ‘White Plains.

Stationary Engrs.

‘ Sought In Nassau

The Nassau County Civil Service
Commission 1s accepting applica-
tions until Oct. 31 for the Nov. 19
examination for stationary en-
gineer. These positions, now open
in the Office of Administrative
Services, have a salary range of
$5.708 to $7,207, after six vears.

Candidates must have been
legal residents of Nassau County
for &t least one year prior to the
exam date,

For further information and ap«
plications, contact the Civil Ser-
vics Commission, 140 Old Country
Road, Mineola, N.Y. 11501.

BUY U.S. BONDS

Enjoy NEW YORK
TOGETHER!

The family hote!
"no charge plan" for children
sams room with parents,

HOTEL

DRISTOL

129 West 48th Street
New York

In the Heart of Times Square
SPECIAL RATES
TO THE
CIYIL SERYICTH

—_ gy
511

si.5 DOUBLES
from
Write for Atractive
Booklet

R -

Men, Women—=Easily Learn te

INVESTIGATE
ACCIDENTS

ADJUST CLAIMS,
CREDITS & COLLECTIONS

i szu a week (Full Hime)

wp te
s ‘ “ « week [part time)

Earn
up te

Low cont ocourse, ® aights wkiy fer
19 why, (Sat. classes also), Exelting
eecure future, No age or oducation
requirements, Fres advisory placement
wirviea, Call now,

FREE BOOKLET - BE 3-5710

§1 W, 32ad S, N.Y. 1, N2V,

Prepars Vor Your

| s45— HIGH —ses
SCHOOL

EQUIVALENCY

DIPLOMA

® Agceptied fer Clvil Servige
® Job Prometion

riment
| for & WNigh School
Equivaleney Diplema.

ROBERTS SCHOOL
1517 W, §7th St, New York 1
PLaza 7-0300

| Please send me FREE inform. |
lt.lon. '
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high school diploma and six|eligible to take a Jan. 30 pro-

' Summer Jobs |7 e i o ot el moion cuminsin w o | Fodlopal Govt, Need Nurses

° lege level sohooling, or a satisfac- | Filing for this position will con- 3
Far Sa”ltar tory equivalent combination of |tinue until Oct. 25 at the Applica- The United ?tates Govern |:u°::;: :c’;:;:‘:.;’b:':;ommu"'“
y training and experience. tions Section of the Personnel [Nt 18 accepting—on a con- ding attat t of Stat
[ For further information, contact | Department, 49 Thomas St., NY, VG TSN SIPIERONE T ﬁ:auo:x .wim::n:?x momh:t?t:;
AIJGSO $95 the State Department of Civil Sere |N.Y. 10013, a wide variety of nursing B
' vice, 1220 Washington Ave, Al-| Tests for ghis $9,000 to $11,000 | positions. o :

The New York State De- | bany, N.Y. 12226, or Room 1100, |Position will include questions on| wyyges, clinical nurse, opérating zhmrl n::m" mror;;n(:‘:n. «;on:;ot
artment of Health is seeking | 270 Broadway, N.Y., N.Y. 10007. supervision and training of sub-|yoom nurse, psychiatric nurse, ' .C "D TISCnSy SORC O -
P S S ordinates, psychological diagnosis Civil Bervice Examiner, Greater
camp sanitary aides to fill : [upervisory @linicosl nuee | o ooy oy Xrea 990 Baab
seasonal positions in various and disgnostic Instruments, PSY- | and occipational health nurse are g

Fili" Now 0 chotherapy, peychological dynam- |some of the positions available | Y209 Street. New York City 10017.
district offices, These pOﬂINON, g nen 1“' psychopamolfygy. research and ,rhe JON hlvc starting salarias
paying 895 a week, may begin in !

. statistics and related subjects, The ;

late May or In June and last For Promot'on To oral examination wHl be based onl:,:::h';:;‘:eg::::“‘z:e: t:h:&:g: Faster Treatment
through August or September, Ap- = Judgement, speech and manner. |york .r“'. With better medical treatment
plications for the Dec. 3 examina- sr Psycholomsl For further Intormation, contact |developed through medical re-
tions will be accepted until Oet. . the Personel Department, or call| AT #Pplicants must have active. \.o...n the Veterans Administra-
31. : Psychologists who have had 566-8700. current registration &s s profes- tjon continues to care for more

Candidates must have a valid at least si hs' sfonal nurse in a State, the Dis- veterans each year with no in-
New York State drivers license » Six months' experi-

Use Zip Codes—It's faster that triel of Columbia, Puerto Rico or lcresse in the number of VA hos-
and must meet one of the follow- | €NCe In City departments are |way. a territory of the United States pital beds.

ing requirements, They must have
R One year's experience as a sanit-
aAry Inspector or investigator, or a
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Qlalrilttacs or ofberwisa In the exiate of FLORIDA 159-12 Hillside Ave. ;

Carl  Nurml, alse known as Kalle Nur W '
U ! ant o lexpensiye oovan-lront vae
minen, deceased, who ot the thoee af his cation  whict includes  evorything JAMA'CA

St was o reshdont of 244 East 771h LA v " ) . | : 2
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One Family Two Family
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ministeator af the County of Now Y | o § ING! -— iz - - - ! sating of ¥ lul‘|.|- roomy with mods | 'Podor briock with 4 & § Yoom aparts
having i thoe st Hall of Reconds, | LOVELY EFFICIENCY AND ern Jdichen & 9 batle. This hotss | ments plus oite club fAolshed bises
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A ™ » o N Winter Hates Naturplly Wigher | Detacked lewnl 2 family Dulel Cal:
Courd af New York Couunty, held at e it rooms plus rentables Lasement apart .

i o COMPARE. For compleie calocful - AN o onind — O & B room aparimenis,
Hall of Reoconds, In the Counly of New Information H " “ " wient, Strepmiined kitchen, baths & Utira sodesn liliens & hatha, Senl-
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day., why the acosunt of procesdings of SANDS — 2804 N. Surf '..‘ FRITIRN k.\luny sxtron
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::."'1." .‘;:""'"."."‘:hl““'nzli"""'::"-‘"“"""‘.""" i . Y » Thie detavhed English Tuder buug DIVORCE SALE

IN THEHSTIMONY WHEREOQF, We have
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thousni nline Lundeed aid | No Taxes, E <
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Plumbing Inspectors Sought In Greenbursh | - yocipoctor Sapks Assistant Building,

Applications are being received | Further information and appli-
through Oot. 28 for & olvil serv-|.ations can be obtained at the| Applications are being re-|bullding and plumbing inspector
g :::;‘t‘:‘::“‘:l‘m::m‘h‘lm‘:;‘ Westchester County Personnel Of- | ceived through Oct. 28 for a ‘."w"x\:‘:n“t“ m"&;“::-;‘::o“
3 exepe 500,
Town of Greenburgh, with & sal- floe, Room 700, County Office civil service examination for The examination will be held on
ary range of $5,302 to $6,008, Bullding White Plains, ithe position of assistant'Deo. 3. Candidates must have been

“TRY THIS QUIZ!

DID YOUR MEDICAL PLAN
PROTECT

YOU AGAINST...

Out-of-Pocket Expenses
for Doctor Visits?

Maternity Bills?

YES

Extra Charges for Surgery?

Extra Charges for
Specialist Care?

Confusion over panels
of participating doctors?

Uncertainty as fo services
covered in full or in part?

Limitations on Certain Services?
Filling in claim forms?

Discussion of fees or
income with the doctor?

[, 38 13 Lyl IO
0 o B0 I R e s o N )

If you belong to a medical plan, we suggest you
check theabove list* against your family'’s experiences
with medical care over the past year or so,

If you can check the“yes” box for every question,
you are either an H.LP. member or you haven’t had
much need for doctors’ services lately, !

®In HLP/'s basic servica program, clalm forms are needed only for emergencies requiring ’tb"
use of won-H.LP, physiclans, They are also needed for optional benefits such as anesthasla and
preseribed drugs and appliances,

HEALTH INSURANOE PLAN OF GREATER NEW YOoRN
GRS MADISON AVENUE, NEW YORK, N, V., 100an

Plumbing Inspectors

legal residents of Rockland, Put.
nam or Westchester County for
at least four months Immediately
preceding the date of the written
test, Preference in appointment
may be given to legal residents of
the Town of Cortlandt for the
same length of time.

Further information and appli-
oations can be obtained at the
Westchester County Personnel Of-
fice, Room 700, County Office
Bullding, White Plains.

Stenos —
City Pays
$4,000

e government unit of
the State Employment Serv-
ice 1s accepting applications
on a continous basis for
stenographer positions with New
York City, Salaries are $4,000 o
atart, with jobs open In a variety
of City agencies, Examinations
are glven periodically.

Appointments for the written
snd practical examination may be
made by calling the Government
Unit of New York State Employ-
ment Service, There are no form-
al educational requirements for
this examination,

For further information, consult
the New York City Depatrment
of Personel, 49 Thomas Street,
Jew York, N.Y. or telephone H68-
8700.

Language—Exﬁerls

Applications are being ac-
cepted by the United States
Civil Service Commission for
an examination for foreign
language speclalists. Successful
candidates will work as writers
and editors for radio, press and
publication medisa and as radio
adapters, announcers and pro-
ducers,

Writers and editors (grades

G8-7 o G8-13) earn from $4,980
to 88,890 a year. Radio adapters
(grades GS-6 w GS-11) recelve
$4.040 to $7.030 per year. Radio
snnouncers (grades G8-5 to GS-
9 have a salary of $4,040 to
#3985 a year. Radlo producera
(grades GS-7 to GS8-12) have a
salary range of $4.980 to $8330
per year.
Many language speclalists are
naeded to flll these positions, Jobs
are open for Spanish —French,
Itallan, and German (group [
languages), Other languages (n-
olude Eastorn European and Medl-
teransan languages (group I and
Middle Eastern and Oriental lan-
guages (group IID,

Experience Requlrements
Applicants Tfor writer, editor,
radio adapter and radlo an-
pouncer must have had profes-
slonal foreign language experi-
ence in the fleld for which they
are applying. Also, applicants
must have a good knowledge
of American oustoms, history,
eocnomics, and oulture, as well as
those of the countries in which
thelr foreign language s spoken,
and a good knowledge of the Eng-
lish language,

For further Information and
Applications, contact the US. Civd
Servios Comunission, Washington,
88, D.C. or the Board of US. Civll
Bervice Examiners, US, Informa-«

Hon Agency, Washington, D.C.
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"Police Captain Promotion
Examinations Key Answers

Final key answers for Part I of the promotion examina-
tions for captain in the Police Department, housing captain
and captain, Transit Police Department have been released
by the New York City Civil Service Commission,

The examinations were held on
May 21 and the final key includes
modifications of the tentative key
allowed by the commission,

The final anawers are:

Captain (PD)

1D; 2B; 3A; 4A: 5D; 6B; 7C;

CIVIL SERVICE LIAD!VI Page Thirteen
l plluuon:‘ e:'a.m the Applicationa
Plans Examiner o st Dewwiment of rer ALBANY
York Oity. BRANCH OFFICE

82C; 83C; 84D; B5A; 86B; 870;
88C; 88D; 90A; 91B; 92C; 93A;
0M4D; 85D; #6D; 97D; 980; 09D;
100A.

*Final key different from tenta-

Positions Open

Applications are being ac-
cepted on a continual basis by
the New York Oity Depart-
ment of Personnel for an ex-
amination for assistant plans ex-
aminer (bulldings).

Salary in this position to start
fa $9,000. A written examination
will be given at the time of the
filing of applications and lasts ap-
proximately four and a half hours.

tive key,

For further Information and ap-

I I wanted
Service with No
Service Charges--
I’'d eontaet ...

The Keeszeville National Bank
Keeseville, N.Y, 834-7331
Member F.D.1.0.

By Where Your Allowance Buys More"”

NEW YORK STATE

FOR INFORNMATION regarding sdverising,
Please write or aall
JOSRPH T BELLEW
503 80, NANNING DBLVD.
ALBANY 8 N.Y Phooes IV 50474

BOOKS

vhie

fa publ

I JUtS BOOK JHOP
l

ALBANY NEW YORK

CIvIL SERVICE

BOONS

HILTON MUSI0 CENTER , .
Fender Gibson Guitars. YAMAHA
PIANOS, Neow and uosed lustrue
menis #0ld and loaned, Lessons on
all imstruments, 52 COLUMBIA 8T,
ALB, @0 20045

MOTOR

THRUWAY “us

WASH, AVE., ALBANY
(%% Mile From Thruwsy Exlt 24
and The Northway Houte No, 87)

weeccDON'T

PLAN YOUR CHRISTMAS

PARTY UNTIL YOU'VE
SEEN ALBANY'S

MOST FABULOUSLY
BEAUTIFUL ROOMS!

m SPACIOUS poowewe

4 SEASONS ROOM

DELIGHTFUL

PLANTATION HOUSE

INTIMATE

LANTERN TAVERN

SUMPTUOUS

IMPERIAL ROOM

ENTERTAINING

GUARD ROOM

RULLL L U L L OO LU L

|§ COMPLETE FACILITIES FOR
EVENING FROM A QUIET 10

E PERSON GET-TOGETHER TO
700 PERSON GALA AFFAIR
DN N D IR 3 3 B DI B B

fenturing

DINNER o LUNCH - MUSIC -
DANCING & ENTERTAINMENT
AR A FPACKAGE
CALL MR, PHELAN AT:

459 6520

8B; 6B, 10D: 11*B or C/ 12B; - CORRECTION & M. H. SAFETY
13D; 14C; 15D; 16B; 17C: 18B: |[T e OFFICERS
18A; 20A; 21D; 22D; 23B; 4A; E_-_, a ,r.,,r::: " ,] R E o E L E c T NEW REG. UsN7l: 807!! COAT
25B. il ; .5
268 21A: 2 . 20D: ; e ; JEPT. APPROVED REG. UNIFORMS
31:18;813203‘;1\533? ::Cc 353; 33(: I i “"'! Your P R
37C; 38B; 39A; 40D; 41B; 42B; ¥ o LICE REEFE A
30 os. KERSEY $04.7
"IAT 44A; 450; 46C; 47-delete; ., A“‘OI‘IICV G'“'"' : p:ﬁ}‘ri??xw.'&.\:s“gd?:nll,l‘gr'::
48B; 49B; 50C. : | :
' ' | ‘.t« L]
51B; 52B; 53A; 54C: 55C; 56A: || ! oy LOUIS J. 9"‘22"&?‘“’:‘: '%';':"""
57A; 58C; 58C; G0A; B1A; 62D; i “’"”‘1 ‘FOR QUALITY AT A DISCOUNT”
63C; 64A; 65D; B66A; 67C; 68B; LEFKOW'TZ
Q)?D; 0C; T1B; 72C; 73D, T4B; ket : | MAYFLOWER - ROYAL COUR1
- o The People's Lawyer | APARTMENTS — Furnished, Un
T6C; TTA; 78D, T9A; 80B,; 81C; | furnished, and Rooms. Phone HE
82C; 83A; 84A; 85D, 86C; 87C; | #1994, (Albany).
88B8; 89B, 90C, 91'B or D; 82B; VOTE 3A
98D; 94C;: 95A; 96B; 97B; 9BA; ARCO
99B; 100C. A FRIENI) OF THE CIVIL SERVANT CIVIL SERVICE BOOKS
Housing Captain SINGE 1928 and all fests
1D; 2B; 3A; 44; 5D; 6B; 7C; | PLAZA BOOK SHOP
&B: 9B; 10D; 11*B or C; 12B; —As an Assemblyman, he sponsored laws o provide 380 Broadway
13D; 14C; 15D; 16 B; 17C; 18B; additional allowances for members of City Employees' Albany, N. Y.
19A; 20A; 21D; 22D; 23B; 24A; Retirement System and to revise the pension system Mail & Phone Orders Filled
258, for Hunter College teachers— t
26B; 27A; 28 B or C; 20 D; —As Attorney General he has given innumerable in-
30C; 31B; 32B; 33D; 34C; 3¥5C; terpretations of law that protected the rights of the SPECIAL RATES
36A; 37C; 38B; 3I0A; 40D; 41B; civil servant; hocpanonely wrote legislation to im- for Civil Service Employees
42B; 43A; 44A; 45C; 46C; 47| prove the State Correction Officers retirement plan
delete; 48B; 49B; 50C, and has intervened in a case to prevent the U.S. In-
51B: 52B; 53A; 54C; 55C; 56A; ternal Revenue Servica from taxing State Mental
B7A; 58C; 59C; 60A: BlA; 62D; Hygiene Dept. employees on subsistence and main-
63C; 64A; B5D; 66A; 67C; 68B; tenance they receive if living on hospital grounds.
69D; T0C; T1B; 12C. 73D; 74B;
T5E: 760: VIA: W6D: 04, 808 AN OUTSTANDING ATTORNEY GENERAL SINCE
SR 1957 AND PROTECTOR OF YOUR POCKETBOOK T,
. waptain TAPD) || THROUGH HIS ATTACK ON: Wellington
$B: 9B: 10D; 11'B or C; 12B; —illegal price fixing N:'gg:;";'::l::“.'“
13D; 14C; 15D; 16B; 17C; 18B; —charity rackets No porking
19A; 20A; 21D; 22D; 23B; 24A: —home improvement frauds roblems af
958, —fake real estate promoters UALTY. l...lu.
T
26B: 27A; 28B or C; 29D; 30C; -ﬁh°."7 "°‘;‘"‘ f’ddl"" Albany's saly driverle
31B; 32B; 33D; 34C: 35C; 36A: e e woroge. You'll ks the com-
37C: 38B: 39A: 40D: 41B; 42B; A LEADER IN COMMUNITY AFFAIRS fort and convenience, toel
43A; 44A; 45C; 46C; 4T7'delete; A M A N o F A c T ' o N { Pomily rates. Cocktall lounge.
48B; 40B; 30C. | 186 STATE .TRI\:I‘
51B: 52B; 53A: B4C; 55C; 56A; LOUIS J. "‘:”""‘"‘”"“ A
5TA; 58C; 59C;: 60A; 61A; 62D;
63C; G4A; 65D 66A; 67C: 68B; L E F K OWI Tz SPECIAL WEEKLY RATES
8D 70C; 71B; 72C; T3D; T74B;
o A B S T L : FOR EXTENDED STAYS
- VOTE 3A
76C; TTA; T8D; TPA; 80B; 810;
-

JUST A FEW

rd
J(
%

PLUS MANY MORE PRO

OF LAST WEEK'S WINNERS
$1000 WINNER

432 4th Street
Schenectady, N.Y.

e ——
COLOR T.V. WINNER $100 WINNER
MRS, W. ACKERMAN SUSAN KRAKEWSKI
114 Jackson Avenue 50 North Jay Street
Schenectady, N.Y, $chenectady, N.Y,,

AND CASH WIN

ASK AT ANY CAPITAL DISTRICT A&P

- Mrs. Norlene LaBombard

ARE YOU PLAYING

A&P’s Fabulous New Game

r—

v

;;—-:1—-\:

"
/;&P Cares...About You!

\107"'ANNIVERSARY




Page Fourteen

Resolutions Approved
By Buffalo Delegates

(Continuea from Page 1)

ing the use of the variable min-
imum. are inadequate to main-
tain competitiveness in local labor
markets throughout the State, and

WHEREAS, the preésent use of
the variable minimum does not
affect the salaries of employees
above the recruitment rate, there-
by, causing equities based on
length of service,

NOW THEREFORE BE IT
RESOLVED, that the Assoclation
sponsor or support legislation to
provide that the Director of Clas-
pification and Compensation, with
the approval of the Budget Di-
rector be empowered to make geo-
graphic adjustments in the sal-
aries for State positions by ap-
proving a percentage differentinl
above the grade to which the posi-
tions are allocated in order to
maintaln  competitiveness  with
area wage and salary conditions,

L-1b SALARY differential for
evening and night shift work,

WHEREAS, it Is an Increasingly
common practice outside of State
gervice to provide a salary shift
differential for evening and night
shift work, and

{
WHEREAS, many State em-

teeing 1/60th of final average
salary for each year of serviee
lafter August 9, 1936, with no
diminution of benefits,

WHEREAS, retirement pension
benefits for employees retiring on
or after August 19, 1966 are
grossly insdequate to maintain a
decent standard of living under to-
day's inflationary trend,

NOW THEREFORE BE IT

1971% hours, with the provision
lum all required work work In
lexcess of 3714 hours per week be
leompensated for at a rate of pay
equivalent to one and one half
times the normal rate of pay.

LONGEVITY increments afler
15, & 20 years’ State service at
imaximum of grade.

TIME and a half for overtime
[for all State employees,

EMPLOYEE RETIRES < Eiva Drauts, sccond from right,

RESOLVED, that the Associntion' STATE PAY at least half day's
{mk legislation to establish a non- pay to State employees for emerg-
{contributory retirement plan with ency duty outside regular duty
guaranteed benefits for each |hours.

member of the State Retirement| LUMP SUM PAYMENT for asc-
System equal to 1/60th of final cumulated unused sick leave
average salary for each year ol}cr«dim upon retirement, or sep-
f.',ervice. commencing with service aration from service in political
‘beuan on or after August 19, 1936.!subdivlslons.

|with no diminution of present| MAKE TEMPORARY Retire-
benefits for any members. (It is ment System benefits permanent
[the intent of this subdivision to and provide non-contributory re-
| include nll existing plans.) tirement of 1/60th of final aver-

was honored recently by her co-workers at Utlea State Hospltal at
a dinner in Twin Ponds Golf Club, The occasion was her retirement
after 32 years service. Presenting the gift Is Dr. 0.J. McKendre, as-
sistant director of the hospital, while Mrs, Mat Marina LaNove, chair-
man, and Joyce Jewell, toastmistress, right, look on,

-

into legality of such speclal exam- |file an annual report with the sec-

inations. (retary of State which will be
PROVIDE 40-hour work week deemed a public record.
{for non-teaching school distriet| REQUIRE Budget Director (o

employees, glve reason in writing for veto

L-1f PAID up death Dbenefit
|equsl to 1/30th of final average
!s-alary for each year of setvice,
maximum of 30 years at the time
of retirement for each year of
member service of the State Re-
tirement System, and including all
(living pensioners.

WHEREAS, the State of New
|York has now provided for a

{age salary for each year of serv-
|lce mandatory for political sub-
I civisions.
| JURISDICTIONAL  classifica-
[tion of non-judicial employees be
|returned to Jurisdiction of civil
service commission.

| PROVIDE that State employees
‘on snow and jce duty be paid time

pployees refuse overtime work be- | paid-up death benefit of $2,000 lIL;and one half for overtime,

cause of outside employment on |

an evening or night shift for
which premium pay is offered,

NOW THEREFORE BE IT
RESOLVED, that the Assoclation
sponsot or support legisiation that
would provide for a significant
salary differential for evening and
night shift work.

L-1¢r MAKE permanent 8 per
cent legislation contributions in
excess of 8 per cent the 1/60th
benefit for each year of service,
the $2.000 death benefit at time
of retivement, the 3 year death
benefit, and the “death gamble".

WHEREAS, the State of New
York has from year to year,
extended retirement benefits
which have become an integral
part of the New York State Re-
tirement System, and

WHEREAS, it Is imperative to
protect employees at the time of
reirement against the ravages of
inflation, and

WHEREAS, modern technologi-
oal advances make it possible for
employees to retire at an earlier

age,
NOW THEREFORE BE IT
RESOLVED, that the Association

seek legisiation that would pro-
vide that the 8 percentage point
legislation, the temporary sus-
pension of reirement contributions
in excess of the 8 percentage point
legislation, the 1/60th benefit for
each year of service, the $2.000
paid-up death benefit at time of
retirement, the 3-year death bene-
fit, and the ‘“death gamble"
statute be made permanent,

[the time of retirement for each
|State employee, and

| WHEREAS, last year the Asso-
"clatton sought legislation which
|would provide m paid-up death
'benefit equal to 1/30th of final
average salary up to a maximum
of thirty vears of service, which
would apply to all members of
the Siate Retirement System,

NOW THEREFORE BE 1IT
RESOLVED, that the Assoclation
seek legislation which would pro-
vide g pald-up death benefit equal
to 1/30th of final average sal-
ary for each year of service up to
o maximum of thirty years at
the time of retirement for each
member of the State Retirement
System, and all living pensioners.

L-1g COST of lving esculator
cleuse in adjusting pension bene-
fits of all current pensioners under
the State Retirement Systen).

WHEREAS, the pension bene-
fits of all present retirees under
the State Retirement System are
| Inadequate to maintain a decent
standard of living,

NOW THEREFORE BE IT
{RESOLVED, that the Assoclation
|seek leglslation which would pro-
|vide a cost of living escalator
clause in adjusting the pension
beneflts of all current pensloners

under the State Retirement
Svstem.,
PROVIDE 37!y hour work

week for all State employees and
one and one half pay for overtime.

WHEREAS, present
of the State Civil Serviee Law

provisions |

L-1d LUMP sum payment for | permit the establishment of varin-
sccumulnted unused sick leave tlons In the length of the work

oredits upon retirement, death or |week among State employees hold-

other separation from State serv-

| TIME AND one half for all
work on sixth day; double time
on seventh day of work week and
}Iegnl holidays.
‘ PROVIDE payroll deduction for
|State employees credit unions,
PROVIDE optional beneflts un-
der service retirement for those
|employees adiudged eligible for
disability retirement,

PROVIDE twenty-year retlre-

| ment allowance of 1/40th of final

average salary for each year of
| servioe,
| REMOVE discriminatory poll-
cles of the State University re-
Iated to nepotism.

PROVIDE improved service
benefits under Statewide Health
Plan,

PROVIDE
tunities for
Board.

PROVIDE promotional oppor-
tunities for assistant architects
and engineers in State Department
of Public Works.

ASSOCIATION take steps
Iennble State employees to have
accorual credited on an  hourly
basis.

PROVIDE a Sunday pass day
for dining room employees In
State hospitals.

AMEND the State Health In-
[surance Plan to provide coverage
to dependents of deceased retirees

ASSOCIATION support & plan

promotional oppor-
employees of ABC

to Increase promotional series for |

|attendants,

ASSOCIATION take steps to
have transfer agents In the De-
{partment of Mental Hygléne up-
graded to Grade 12.

REALLOCATION of safety offi-

to |
]

PROVIDE salary protection sim-
ilar to that provided State em-
ployees to employees of political
subdlvisions whose jobs are abol-
izhed by automation.

PROVIDE absolute salary pro-
tection for employees In political
subdivisions whose titles are real-
(located downward,

REQUIRE salary plans in all
public school systems

REQUIRE salary plans
political subdivisions

PROVIDE maximum
pay in three steps
..AMEND STATE salary plan to
provide maximum salary in three
annual steps.

in all

trooper

MANDATE eight per cent to in-
crease-take-home pay for political
: subdivisions.

PROVIDE Correction Officers
retirement improvement after 26
|years" service.
| REQUIRE 4 per cent Interest
on State Retirement Fund con-
tributions for all members.

ASSOCIATION seek employee
representation in  administering
State Retirement System.

EXTEND eligibility for accl-
dental disability from age 60 to 70,

PROVIDE 25-YEAR retirement
for all State employees and politi-
cal subdivisions employees.

PROVIDE 25-year retirement
for all State employees,

PROVIDE 25-vear retirement
for employees of political subdi-
visions.

PROVIDE retirement time cre-
dit for veterans.

REDUCE Social
age limit to age 60.

35-HOUR WORK week for all
full-time State employees.

FREE BRIDGE toll privilege
for Manhattan State Hospltal em-
ployees.

PROVIDE salary payment on a

Securlty age

PROVIDE retirement base off
of highest three instead of five
years,

of title reclassification or salary
reallocation,

MAKE REALLOCATIONS and
reclassification appeals non-re-
viewable by the Director of the
Budget and require provision of
funds in subsequent fiscal year if
not currently available.

LIMIT TIME required by Di-
{rector of Classification and Com-
jpensation and Budget Director to
‘act on title classification and sal-
ary reallocation appeals.

RESTRICT promotion In Cor-
\rection Department from correc-
{tion officer through warden or
isuperintendent to uniformed per-
{sonnel.

PROTECTION against removal
for the non-competitive, per diem
and labor class employee with 5
years' service.

PLACE deputy sheriffs in com-
petitive class.

ESTBLISHMENT of grievance
Board by Law and provide right
of hearing and appeal.
..REQUIRE Civil Service Com-
missions to publish notice of reg-
ular and special meetings.

PROVIDE State Civil Service
Commission authority over juris-

dictional classification of State
Police,
REINSTATE under the juris-

diction of the State Civil Service
Commission jurisdictional classifi-
cation of all positions in the State
University of New York and stop
unfair practices relative to trans-
fers between classes of positions.
PROVIDE peace offlcer status
{for bullding guards.
| PROVIDE time off for Satur-
{day holidays in political subdl-
;vuiom_
|  PROVIDE tenure for full-time
Board of Election employees.
! PLACE CIVIL service employees
under State Labor Law.
REPEAL Cpndon-Wndlin Law,
ESTABLISH formal employer-
employee relations procedure and

bi-weekly basis rather than fiscal. | Association be decliived sole bare
|, PROHIBIT removal of employ- galning or negotiating agent

jees from provisions of attendance | AMEND SECTION 75 to pro-
rules requiring compensation for yige other than agency hearing

iee.

WHEREAS, sick leave repre-
sénts an accrued benefit earped
by employees as n result of good
attendance records,

NOW THEREFORE BE IT
RESOLVED, that the Association
sponsor or support legislation
which would provide for u lump
sum payment for accumulated un-
used sick leave credits upon re-
trement or death,

1-1e ‘ALTSH O a non-oor

WIbULOy roor ent plan guarans Jannual salaries at ne nore than | of giving special examinations and

ing the same position title and!aers (of Drug Unit) to Grade 10,
performing the same functlons,| yUNFREEZING of all journey-
thereby creating a serlous in-|men's {tems now in effect.
equity which nullifies the State! ASSOCIATION request  more
.90“‘7{ of “equal pay for equalijiems for barbers and beauticians.
work”, | STRENGTHEN and spread the
NOW THEREFORE BE IT | competitive clvil service system in
RESOLVED, that the Civil S8ervice [the Department  of Mental Hy-
Employees Assn, sponsor Legisla- |glene.
tlon which would mmend Section| EQUIVALENT work week for
134 of the New York State Civil|all personnel in like Job classi-
Serviee Law to formally and lea-,uemon.
ally set the work week pf State! CSEA INQUIRE into the De-
mficers and employee: (or basic pariment of Clvil Bervics practice

overtime work.

technlelans participation in the
State Health Insurance plan.

MAKE APPOINTMENTS
numerical order on promotion,

LIMIT LEGISLATIVE jurisdie-
tlonal eclassification in Suffolk
County.

REQUIRE CIVIL Service Com-
mission o make a finding before
fllling nen-competitive vacancies.

REQU'RE DIRECTOR of Clas-

in

PROVIDE AIR Natlonal Gaurd

sificaror and Compensation to|

| officers.

| AMEND POLITICAL subdivi-
sion grievance procedure to re-
|quire uniform rules, three steps
[and board membership of inde-
pendent persons,

PROVIDE for non-contributory
retirement for employees of the
State who are members of the
State Teachers Retirement System.,
|  AMEND CIVIL Service Law lo
extend civil service eligibility list
when = ved by conrt

(Continued on Page 16)
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b Brookhaven CSEA Wins 1-60th Plan

ALBANY — The Brookhaven|at & meeting Ootober 4th at
Town Board announced last week | Patchogue.
it had adopted the new “1/80th"| The "“1/60th" m‘ozum provides,
pension benefit won in the last among other new benefits, non-
gession of the Legislature by the contributory half-pay retirement
Civil Bervice Employees Assn,  |after 30 years of service for new

Edwin A, Arnzen, town clerk cmployees and the same benefit
of Brookhaven, announced that retroactively to 1960 for present
the Board had adopted a resolu- imembers of the New York State
tlon npprovtns the “1/60" plan |retirement aystem.

Civil Service Law & You

(Continued from Page §)

no demotions. Even the petitioner's reclassification from
Grade 4 Attorney to Attorney ‘was accompanied with a salary
fnerease. The duties prescribed for Attorney were highest
in character than those of Tax Counsel, though presumably
within the amblt of Grade 4 Attorney.

IN A COLLOQUIAL sense, the petitioner himsell was
“promoted” without examination. In a legal sense, however,

= there was no promotion because the examination originally
taken was for a position In an unlimited salary grade a
the duties of the new position were encompassed by the or-
iginally announced duties.
’ . s
you won't miss a trickl )
get all the ACTION
= with the new
Bell ¢ Howell
AUTOLOAD* CARTRIDGE
8mm MOVIE CAMERA
Just slip in a pre-loaded cartridge
.. no more film fumbling when
you try 1o capture those on{u
| Zotm Loms. Reton Tt SEE US FOR
the Lens' Viewing, Electric Eye OUR LOW . ..
Pistol Grip lets you hold Low NPV ’R'CE.I
caméers steady. At Comera Dept.
KAUFMAN ELECTRICAL CO.
365 GRAND STREET
er YORK (Newr Bssex 81,) GR 5-8313
2 Atiractive Opportunities for Young Men!
With N.Y. POLICE DEPT, (If At Least 5 Ft. 8 In, Tall)
ENROLL NOW! Thorough Preparation for Written Exams for
SALARY @ A
PATROLMAN % *173 Wi

Excellent Fromotional Opportunities
PENSION AFTER 20 YEARS
(AGES: 20 through 28 - VISION: 20./30)
Jamaica: Wed,, Oct. 26 at 7:00 P.M.
Manhattan: Mons., 1:15, 5:30 or
7:30 P.M.

Yy Also Exams for 17, 18, and ==
19 Year-Olds for

POLICE TRAINEE

With Duties as Clerk, Messenger, Typist, etc.

Nigh Seboud
Gruduntion

June, 1043
Byulynlewcy ‘77 I‘M'rl:::u..d‘;:::z‘ll:.m”kdy
N Appointed PATROLMAN at Age 21

WITH SALARY AND ALL BENEFITS AS ABOVE

JAMAICA: TUESDAY, OCT, 28 ot 7 PM,
MANHATTAN: THURS.,, OCT, 27 of 1:15,
§5:30 or 7:30 PM,

Be Our Guest at & Cluss Session in Manhattan or Jamalea

o st s s s s e Jua ) Fill I @nd Bring This Covp
THE DELEHANTY INSTITUTE

115 EAST 15th 5T, near 41k Ave,, Menhafion, Or PHONE:
89-25 MERRICK BOULEVARD, Jomeiss OR 3-6900
NAME 40004 H00RIINN SN0 004 1o mIIRONH IS »
ADORESS, [ 3] ) . 20M...

Ahu.!‘ul ‘o Ou. Oou Ou !wohu ot Police Trolnee

L—-------——-—-------------

Repair Work
Instructor;
$8 an-hour

The Manpower Development
Tralning Program 8 accepting ap-
plications continuously for the
position as electro-mechanical in-
structor, Lo teach the mainten-
ance and repair of washing ma-
chines, clothes dryers, domestic
refrigerators and alr conditioners,
toasters and brollers. The pay rate
Is 88 per hour.

Applicants for this position
must have had nine years of full-
time pald experience in this field
and hold a high school or equival-
ency diploma.

Send resume of experience and
education o Manpower Develop-
ment Training Program, 110
Livingston St., Room 814, De-
partment “P," New York 11201,

Investigator
Trainee Walk-In
Exam Oct. 29

Another walk-in examin-
atlion for hospital care inves-
tigator trainee will be held at
Brooklyn Technical High
School, DeKalb Ave. and Greene
Pl, Brookiyn, on Saturday, Oct.
29, at 9 am, and 1 pm,, announc-
ed Acting City Personnel Director
Solomon Hoberman,

Hospital Care Investigators de-
termine the degree of medical in-
digence of those who seek care at
the City's Public Hospitals,

The starting salary for trainees
{5 $5.750 per annum, with an in-
crease to $6.050 after six monhths
At the end of one year of service,

Care Investigators, with a salary
range of $6.400 to $8.200 per an-
num, plus generous fringe bene-
fits.

Those taking the test must
have a baccalaureate degree with
any major from an accredited
four-vear college or university, or
a high school diploma plus four
years of program, case work, or
accoptable social service experi-
ence In an approved soclal welfare
agency, Including service In a hos-
pital settig, or & satisfactory
equivalent combination of educa-
ton and experience. Candidates
will not be required to show proof
of education or experience at the
time of the examination,

The written test will be of the
multiple choice type and may in-
clude questions covering general
intelligence, vocabulary reading
ocomprehension, arithmetio reason-
ing, and psychological and socio-
|loalcal concepts.
| Hospital care investigators are
| employees of the Deparbment of

frainees are promoted to Hospital |

'Woltnrc but are assigned to work
lln the City's 19 hospitals. These
Institutions, operated by the De- |
\partmem of Hospitals, have over
\ 18,000 beds, primavily for the care

| and treatment of the medically
| Indigent.

Purther dotalls concerming lhhl
position may be obtained from the |
| City Personnel Department, m-l
loruitment Division, 220 Chureh
| Btreet, New York, New York 10018
| (telephone 566-8700).

New Trustee
| ALBANY-—Joseph 8. Spaid of

(Fayeiteville has been named & MONROE INSTITUTE—IBM COURSES fue-i

mcmber of the Board of Trusices |

gsyx DoUSE,

CIVIL SERVICE LPADBR

"
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P.R. Column

(Continued from Page 2)
to save lives and not an uncom-
mon Job for publde relations.

OF EQUAL importance in this
fight against air and water pol-
lution are the civil service corps,
& ready-made army of more than
100,000 men and women who can
use their official powers as well
as thelr personal Influence to get
some action.

WE KENOW that no one of our
readers will say, "Who me? This
isn't my assignment.” No eclvil
servant would say that because
elvll servants are always being
asked to give Just “a little extra

ok SCHoo,
Equivalency
DIPLOMA

effort,” and do.

ONLY THIS Isn't so mueh &
| matter of affort as It |s & matter
of saving lives, quite possibly your
own.

Do You Need A

High School

Equivalency
Diploma

tor eivil service

for personal satis"action
8 Weeka Course Approved by
N.Y. State HEducatlon Deph.

Write or Phons for Information

Eastern School AL 4.5029
721 Broadway N.Y. 3 (st 8 81.)
Pleass writs me fres sboul the High

Sehool Equivalency class,

*ﬂm N.Y. State dip!

/,‘/\h\ is the legal eq ival

of graduation from a 4-
yeor High School. It Is veluabls to
non-groduates of High School for:

& Employment @ Proamatien
® Advanced Educationnl Tralning
® Personal Satisfaction
- Qur Special Intenive 5-Weak
Courte prepares for officlal exams
conducted of regular intervals by
N. Y. State Dept. of Education.
Attend In Manhatian or Jamales
ENHOLL NOW! Clusses Meet

In damsloneMeets Tues, & Thurs,
at 548 or TB PN

Manhattan—Meets Mon. &
ut B30 or Y30 PM,

BE OUR GUEST
AT A CLASS SESSIONI

Fill Im and Bring Coupon

Wed,

DELEHANTY INSTITUTE
115 Eoet 15 5¢., Morhatian
P11 Mervick Blyd,, Jamalon

L5%4

Noms
Addrond,

Name R T T T

AQAress .ovsvvnneintonnniinsnniren

BOTO siiewserinevnnn PETRS . T ” |
FOR ALL TESTS

ARCO BOOKS AVAILABLE AT
PAUL'S BOOK STORE
18 E. 125¢h St, N.Y.City 35, N.Y,
BOOKS MAILED
SAME DAY AS ORDERED
10 AM. to & P M,
Scturday 11 AM. to 6 P.M.

Phone or Mall Orders

TR 6-7760

GRADED DICTATION

S  PITMAN
STENO, TYFING,
BOOKKEEPING,
COMPTOMETRY,
CLERICAL

AY: AFTER NUSINESS: EVENING)

(Opp NYC Hall 'k
A SCHOOLS IN ALL BOROUGHS

Also Begluner
and Review
Cluesen In

BEekmun 3.4

UYURSDNUM T0 TEACHING STENOTYPE ..../
“One of the Oldest Professional
Reporting Schools in N.Y."

Mo. or

. DA
10-Mo. Course

YS or EVES,

or ONLY SATS,

Froa Typlog & Transcription
ENROLL NOW FOR WINTER CLASSES

KEY to
SUCCESS

courses
INQUIRE |
I BEEKMAN

OFFICIAL court reporters,
{eo-

tenographic arts
B aainstitut

Sienclype machine shorthand /sacretorial-
court reporting. Statfed by CERTIFIED and

Day/evenings /Sat,
ed]. Enrcll Fall Clatses now.
about TUITION . FREE GUARANTEE
St (clty hall /pack vow)  SGLOTHS

LOW COST

COMMERCIAL PROGRAMMING UNLIMITED, INC,
853 Broadway l(cor. 14 §4.) NY.C. & YU 2.4000

TO PROGRAM THE CO-ED

® 1401/1460 COMPUTER
$925.00 ~— 186 Houm

e KEY PUNCH

$00.00 — #0 Hourw

® MORE HOURS

Learn Tractor Trailer Bus Driving In The Bronx

| Sanitation — PO, Tests — Individual Tr

Teamstar Tralning — 214 Ton Stick Sh
Brons Professional Driving School, Ed, L,

PHEPARATION FOR QIVIL SERVICE TESTS. Swiichboard, Electile,
ol the College of Foreshyy ot | Bophkesping machine. B8, BQUIVALENOY
Eust Tremont Ave

rae  Businses  Tustitite

aining Only — Road Tests ~ Rva, Rates
ift Mall Truck Practice, $10 Per He, =
Grant H'way at 170th $4. — JE 81500

Teb Wirng Come
puler Progranimivg SFECIAL
Typing, MUK
Day & Eve Clnsecs. Vel Appiv'd Nope
& Boston Rd., Hronx K1 25400,

VETEBAN TRAINIAG ACCREDITED BY NEW YORK STATE VOARD OF BOUCATION
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Report On

Approved

CSEA Resolutions

(Continued from Page 14)

IMPROVE INTEREST rate in
retirement system.

CIVIL service Commission fur-
nish formal hearings with trans-
erints on salary appeals,

FULL PAY [for State Police
fnjured in line of duty.

SUPPORT legisiation for mini-
mum wage for policemen and fire-
men,

PROVIDE notification and hear-
fng on changes in the health in-
surance program,

COMPUTATION
salaries.

PAID HEALTH Insurance pre-
mium for State employees upon
yetirement,

BENEFITS for Korean Confliet
yveterans

of employees

AUTHORIZE political subdivi-
slons in State Health Insurancel

PROVIDE three blue cross-blue
shield contracts.

EXTENDED benefits of health
insurance plans to dependent un-
married children of employees to
age 25 who are dependent, full
time students.

NOTIFY unsuccessful inter-
viewed civil service candidates.

PROVIDE acceptance by the
Civil Bervice Department of col-
lege proficiency,

REMOVE discriminatory travel
allowance rules in State Public
Works Department,

REIMBURSE State employees
tor loss of articles of clothing or
personal property by theft up to
$75.

PROVIDE 45-day time llmit on
prievances.

PERSONNEL officer in each

Plan to contribute towards Pre-oiste (nstitution.

mium charges to extent of dollar |

value of accumulated sick leave,
25-YEAR half pay retirement
for Thruway employees,

REQUIRE annual report of
State Retirement Syetem to show
reserve-for-inorease-take - home -
pay contribution to (ndividual
members account,

STATE health insurance pro-
gram become non-contributory for
employees

MANDATE political subdivisions
to provide health insurance,

AUTOMATIC  deductions

and dues for retirees.

MANDATE Workmen's
pensation insurance for political |
subdivisions

PROVIDE salary protection on
jobs adversely affected by auto-
mation

PROVIDE
pay for all State employees who
elect to retive,

PROVIDE 35-year full pay re-
tirement for uniformed employees
of Correction Department,

PROVIDE 35 year full pay re-
tirement for all State employees.

REQUIRE waivers of all State

and politieal subdivision employ-
ees who do not want to particl-
pateé in the employees retirement
system,

PROVIDE subsistence & mileage
expense on interview for promo-
tion..

PROVIDE optional retirement
for Troopers after 20 years' serv-
ice,

PROVIDE survivor benefit pro-
tection for employees of political
subdivisions on the same basls as
for State employees.

PROVIDE Civil Service Depart-
ment to require all waivers to be
filed with Civil Service Commis-
sion,

PRECLUDE  Introduction of
resolutions after August 20 except
in an emergency.

MAKE dental health plan avail-
able

|
|
cover costs of CSEA life ’msurnnce.

Com-]

terminal leave with |

PROVIDE air conditioning.

PROVIDE free parking faclli-
ties,

PROVIDE adequate retraining
because of impact on automation.

PROVIDE on-the-job (raining

for State and political subdivision |

employees to imporve their pro-
motional opportunity.
COMPARABLE work week for

State institulonal office em-
tloyees,
SHOW additional information

on employees retirement annual
report,

PROVIDE sabbation] leave,

MINIMIZE use of ‘temporary
appointments,

COMPTROLLER'S rules on sub-
sistence apply uniformiy to all
State agencies.

STATE puay for unused per-
gonal leave refused by employer
UPGRADE Cottage mothers,
CSEA SUPPORT payroll deduc-

tions for credit unions,

ADEQUATE staffing for Men-
tal Hyglene institutions

STATE FULLY inform all not
in 55-year retirement of benefits
thereof,

STATE PAY overtime for emer-
gency work,

PROVIDE grievance board pan-
els and binding decision,

REQUIRE judicial conference
adhere to merit system.

ASSOCIATION assist the Gov-
ernor's committee on the Study of
New York State Retnrement Sys-
tem,

CREDIT be given employees
for legal holidays falllng on Sat-
urday when employee works on
that Saturday,

ASSOCIATION take steps to
have food service worker upgraded
to Grade 6.

ASSOCIATION take steps to
have the jtem of asslstant house
keeper upgraded to Grade 6,

ESTABLISH an examination
center of the Clvil Seryice Depart-

ment in the City of Troy, New

STATE vacations be Increased |YOrk.

one duy per year for each twol
(Rule Act on the inconsistencies of

for |1aws being passed pertaining to

vears of service after 15 years,

EQUIVALENT time off
State workers for holldays which
fall on Saturdays.

ADEQUATE uniform allowanoce
for all State employees required to
wear uniforms or other special
work equipment on duty,

PROVIDE leave with full pay
for all employees Injured In the
line of duty

PROVIDE compensatory time
for time spent on business travel.

EXPEDITE making permanent
appointments

ASSOCIATION to study Home

political subdivisions,

PROVIDE that offices be closed
one hour earlier during summer
months.

| ALL CREDITS carned by &
isme employee be

transferred
when an employee is transferred
frgm one department to another,
RECORD sheets and question
| booklets Tor elvil service examina-
tions,
| INCREASE personal leave to 8
days per yeat
PROVIDE leave be granted to

(Continued from Page 1)
helper, grade 2 to 4; cleaner, grade
2 to 4; farm hand jgrade 3 to 4;
bottling plant worker, grade 3 to
4; Iaboratory caretaker, grade 3
to 4; cleaner (TBS) grade 3 to 5;
maintenance helper, groundsman,
laborer, power plant helper, gar-
age attendant ,window washer,
janitor and park carvetaker, all
grade 4 to 6.

Bouy light tender, grade 5 to 6;
forest nursery nlde, grade § to T,
historic site caretaker, grade 5 to
T, nursery man assistant game
foreman, farmer, marine oiler,
seaban, truck driver, motor vehicle
operator, chauffeur, highway
equipment operator, canning plant
operator, pasteurization plant op-
erator, pumping plant operator,
sewage plant operator, asssembly
hall oustodian and supervising
seamstress, all grade 6 to T,

Maintenance man—air condi-
tioning, black smith, carpenter,
electriclan, machinist mason and
plasterer, mechanic, painter parks,
plumber and steamfitter, roofer
and tin smith track repairs and
welder, all grade 7 to 8.

Sign shop worker, tree pruner,
iconservation foreman, fish hatch-
lery foreman, stegm fireman, ju-
pnior hydroelectric operator, ma-
rine fireman, construction equip-
ment operator, asslstant drill rig
operator bridge operator, core
drill operator, senior sewage plant
operato, wate treatment plant op-
erator, canvas trimmer, shoemak-
er and I{ndustrial shop worker, ail
grade 7 to 8.

Senior groundsman, greenhouse-
man, and historic site superintend-
ent, all grade 7 to 9.

Laboratory mechanician assist-|
‘ant, electronic technician, labor-|
|er foreman, forest nursery fore- |
man, highway light maintenance
foreman, parkway foreman, plant-
ing foreman, deck hand foreman,
tailor, supervising Jjanitor, park
foreman, nll grade 8 to 9.

Typewriter repairman, tree pru-
ner foreman, head farmer, prin-
oipal sewage plant operator. up-
holsterer, supervising tallor and
head seamstress. all grade 9 to 10,

10 To 11

Painter, asbestos worker, rig-
ger, locksmith, sign painter, hy-
droelectric operator, exhibits me-
chanic, head industrial shop work-
er, assistant industrial foreman—
broom and brush manufacturing,
cotton knit finishing, garment

employees with 15 or more years
service.

PROVIDE {ncrease in accumu-
Inted sick leave hours.

PROVIDE continuation of State
health plan for dependents of de-
ceased employees,

RETURN all departments to the
rules and regulations of the Clvil
Bervice Commission,

PROVIDE sir conditioning at
80 Centre Street, New York City,

INCREASED mileage & subsist.
ence allowance regarding official
field work.

REIMBURSEMENT for mlles
driven on official business both
to and from the point of origin,

PROVIDE due notice upon ls-
suance or withdrawal of the use
of a Biate car,

PROVIDE uniform sllowance
for bullding guwrds and security
officers. ;

NOTE: Where appropriate, the
above resolutions are decmed
e be inclusive of Authorities or
other Autonomous Agencies and
Politioal Subdivisions, including
Scheol Districts, and the Judiclary.

M,Mer!ﬁ.lgﬁ .

manufacturing, knitting, metal
products manufacturing, sheet
metal— all grade 10 to 11,
Supervisor of grouns, grade 10
to 12; crane and shovel operator,

armory mechanic I, assistant
armory superintendent, armory
superintendent II, blacksmith,

carpenter, electrician, electronic
equipment mechanic elevator re-
pairman, general mechanic, ma-
chinist, mason and plasterer, mo-
tor equipment repairman, plumb-
ber and steamfitter refrigeration
mechanic, roofer and tinsmith,

tor, welder laboratory mechani-
clan, orest general foreman, sen-
jor fish hatchery foreman, zame
foreman, boat maintenance me-
chanie, canal maintenance [ore-
man, marine engineer, siationary
engineer, chief bridrge operator,
drill rig operator, head sewage
plant operator, beach eoulpment
foreman, bracemaker, orthopedic
shoemaker, head janitor Saratoga
Spa facllities, all grade 11 to 12

Armory superintendent II, paint-
er foreman, motor equipment test
mechanie, motor equipment parts
man, grounds oconstruction fore-
man, senior hydroelectric operator,
musical instrument repalrman,
senjor orthopedic shoemaker, sew-
ing machine adjuster, and chief in-
dustrial shop worker, all grade 12
to 13.

General park foreman, grade 12
to 14; armory superintendent I,
carpenter foreman, electrician
foreman, machinist foreman,
maintenance foreman, mason and
plasterer foreman, motor equip-
ment maintenanoce foreman,
plumber and steamfitter foreman,

Sweeping Reallocations
For Blue Collar Titles

printing, sheet metal, shos manue
facturing, soap manufacturing,
tobacoo processing, tobacco shop,
wood working, woolen spinning and
woolen weaving, all grade 13 to 14.
14 To 156

Maintenance supervisor, nassist-
ant motor equipment maintenance
supervisor, assistant park mainten-
ance supervisor, skl center main-
tenance supervisor, farm mane-
ager, goll course maintenance si-

pervisor and assistant supervisor
of stream improvement, all grade
14 to 15

sheet metal worker, steel hbncn-] Bridge repalr foreman, labora-

tory euipment designer, canal
shop supervisor, head hydroelec-
{ric operator, park sanitation st=
perintendent and chief janitor, all
grade 16 to 16,

Senior maintenance supervisor,
pricipal stationary engineer, canal
general foreman, ships engineer,
floating plant supervisor, and
general industrial foremen—soap
manufacturing, woodworking, and
woolen textiles, all grade 16 to 17,

Motor equipment maintenance
supervisor, civil defense motor
equipment maintenance suprevisor
and senior laboratory equipment
designer, all gdade 18 to 18,

Armory maintenance man, grade
5 to 6; armory mechanie II1, grade
6 to 7, and armory mechanic II,
grade 8 to 8,

Chuanges -

n addition, minimum salary au-
thorizations now in effect for the
following titles have been re-
cinded:

Cleaner, groundsman, laborer,
maintenance helper, marvine fire=
man, plumber and steamfitled,

way foreman, high general main-
tenance foreman, principai fish
hatchery, senlor stationary en-
gineer, canal shop foreman, zenior
brace maker, and Industrial fore-
men—broom and brush manu-
facturing, cloth dying and fin-
ishing, cotton carding, cotton knit
finishing, cotton [finishing, cot-
ton weaving, garment manufac-
turing, knit goods dying, knitting,
metal products manufacturing,

gign shop foreman, general park- |

power plant helper, steam fire-
man, panitor and electrician.
New temporary increased mini-
mum salaries were announced for
the title labor in the counties of
Nassau, Suffolk, Westchester,
Rockland, Monroe, Dutchess and
Putnam, at the second year rate
of grade 6, and maintenance help-
er in the five counties of New
York City and the counties of
Nassau, Rockland, Suffolk, West-
chester, Monroe¢ and Putnam, also
at the second year rate of grade 6.

}?henettady County Aides

And Benefits

SCHNECTADY—County
ployees Assn, proposals for

Announcement of official en-
dorsement of the program came
from Arnold Serapilio, chairman
{ CSEA’s county unit, and Ed-
ward A. Willlams, president of
Schnectady County chapter, fol-
lowing & serles of meetings by
county officlals and representa-
tives of the Employeas Assoolation,

The proposed package, hailed
by Serapllio and Willlams as "a
progressive advance”, Includes, in
addition to salary hikes:

® A changeover from seml.
monthly to weekly pay peri-

ods, effective January 1, 1067,

® Increased vacation time.
® Cash payment of accu-
» mulated vacatlon oredits to
survivors of deceased em-

ployees,

Recommended For Raises

By Officials

(Special To The Leader)
leaders will recommend ap-
proval, by the Board of Supervisors, of Civil Service Em-

increased salary and fringe

benefits for Schenectady County employees,

® Disability benefit insur-
anoe,

Adoption of the program {8 seen
likely by CSEA sources, in view
of announced support by Board
Chairman Prank A, Torra; Super=
visor Charles P, Burke, chairman
of the board's civil service coms-
mittee; and Theodore Birbilis,
Schenectady county manager, Those
officlals Serapillio pointed out, all
worked closely with CS8EA in for-
mulating and substantisting the
proposals.

CSEA spokesmen noted that,
should' the projected salary In-
crease be approved, it would be
the third consecutive year a ralse
has been won for Scheneoclady

County employees.



