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HUNDREDS OF 'DLUE COLLAR' 
TITLES GET REALLOCATIONS 

CSEA Appeals Actions 
Bring Sweeping Change 

(Special To Tlie Leader) 
ALBANY—Extensive salary reallocations affecting more 

than 20D "blue collar" title? in State service, including those 
in the power plant and maintenance worker series and 
others sought by the Civil Service Employees Assn., were an-
nounced this week by the State! 
Division of the Budget following 

HARD WORKERS: These members of the 
Civil Service Employees Assn. Resolutions Com-
mittee, for which Grace T. Nult.v, dark dress in 
center, is chairman, were amone: the hardest 

worliers present at the CSEA annual meeting in 
Buffalo. They are seen here conferring during the 
meeting with CSEA counsel, Harry W. Albright, Jr., 
seated to right of Miss Nulty. 

A p p r o v e d Resolut ions R e p o r t 

Delegates Put Final 
Stamp On Ambitious 
'67 Legislative Plan 

A legislative program designed to improve wages, retirement and other working 
benefits for State and political subdivision employees as well as strengthen the Merit 
System on all levels of government in New York State received final action by delegates at-
tending the recent annual meeting of the Civil Service Employees Assn. in BufTalo. 

many changes the Among the 
Employees Association i^ill seek to 
effectuate are repeal of the Con-
don-Wadlin anti-strike law; the 
placing of slreriff's deputies under 
competitive civil service; the crea-
tion of independent hearing offi-
cers to handle State grievances 
(and whose services would be 
available to local governments); 
« formal labor relations procedure 
to deal with wages, working hours, 
etc., and the designation of the 
Civil Service Employees Assn. as 
the sole bargaining agent for all 
State employees. 

In releasing the first compila-
tion of resolutions adopted at the 
convention, Joseph F. Peily, CSEA 
president, stressed that even great-
er effprts than before would be 
made in the State Legislature to 
iiisure that as many measures as 
possible would be mandated for 
political subdivision employees. 
Major bills, in past years, have 
often been passed for State work-
ers but made permissive only for 
local public employees. 

The list below is not numbered 
according to the listing these 
resolutions first received (except 
for the salary resolution) because 
many were revised. The following 

list does, however, present the 
basic legislative program of the 
Employees Association for 1967. 

Resolutions Approved 
L-1 ASSOCIATION seek an up-

ward adjustment for all State 
employees of two salary grades; 
and take necessai-y steps to Im-
plement similar salary adjust-
ments for all members of politi-
cal subdivisions. 

WHEREAS, increased Social 

Ida Meltzer 
Memorial Set 

Anyone who wishes to make 
a contribution in the name of 
Ida Meltzer, who died while 
attending the Civil Service Em-
ployees Assn. annual meeting, 
may do so by sending a dona-
tion to Agnes M. Weller, 404 
State Office Building, Syracuse, 
N.Y. 13202. Miss Meltzer's fam-
ily will give this to the Pioneer 
Women, to which group she be-
longed, for dedication of a book 
slielf for children in a library In 
Israel. Please include address 
with check as these contribu-
tions will be acknowledged. 

Security taxes. Federal withhold-
ing taxes, State and local sales 
taxes, combined with increases in 
the cost of living, have signifi-
cantly erased the effects of In-
creases in an employee's gross an-
nual income, and 

WHEREAS, wages and salaries 
in private industry have increased 
at a greater rate during the past 
twelve months, and 

WHEREAS, the inflationary 
spiral which we are experiencing 
has already made the pi-esent 38-
grade State salary schedule out-
moded. 

NOW THEREFORE BE IT 
RESOLVED, tliat the Association 
seek an upward adjustment for all 
State employees of two salary 
grades. 

BE IT FURTHER RESOLVED, 
that the Association take all neces-
sary steps to implement similar 
salary adjustments for all mem-
bers of political subdivisions. 

L-ltt MAKE geographic adjust-
ments in the salaries for State 
positions to maintain competitive-
ness with area wage and salary 
conditions. 

WHEREAS, present policies of 
adjusting State salaries, includ-

(Coutinued en Page 14) 

action by the Division of Classi-
fication and Compensation. 

The sweeping action—which will 
upgrade thousands of State work-
ers—Is effective Nov. 10. 

The new reallocations were 

CSEA HaltT 
Building 
Fund Drive 

ALBANY — A fund raising 
drive undertaken by the Civil 
Service Employees Asssn. to 
help finance its headquar ters , 
building now under consrtuction 
here has been terminated, it was 
announced last week. 

The Employees Association re-
leased the following statement: 

"Questions have been raised as 
to the legality of the metliod be-
ing used by the Civil Service Em-
ployees Assn. to raise funds among 
its statewide membership for con-
struction of a new headquarters 
building in Albany. 

"The campaign for donations 
was conducted to secure voluntwy 
contributions and awards for par-
ticipation were merely provided 
incidentally. It was conducted in 
accordance with applicable legal 
provislom. However, the Em-
ployees Association has decided to 
discontinue this program and to 
seek other means to finance its 

' new headquarters, presently un-
der construction. 

Returns To Be Made 
"Arrangements will be made 

to provide for the return of dona-
tions' thus far received.'' 

In notifying the chapters of its 
action, CSEA said "the building 
fund material sent to all members 
should be discarded. Any dona-
tlom to the building fund now in 
the possession of chapters or 
members should be returned to 
donors as promptly as possible. 
We will arrange the most equit-
able and effective method to re-
turn donations already received 
at headquarters." 

A spokesman for the organiza-
tion said "Consideration will be 
given to other means to raise 
funds to underwrite the cost ot 
tiie building." 

marked by the CSEA as another in 
a series of victories on upgrading 
State titles. Some of the appeals 
had been fought by the Employees 
Association for long periods. 

Reason For Success 
Joseph F. Peily, CSEA presi-

dent, credited the success of the 
continuing reallocation victories to 
the negotiations the Employees As-
sociation conducted this year 
which led to the provision of sub-
stantial funds In the State bud-
get to correct salary inequities 
where proven. 

Feily told The Leader that 
"CSEA for the past several years 
has forcefully proved In its sal-
ary survey and in direct discus-
sions with the State Budget Di-
rector and the director of the Di-

ision of Classification and Com-
pensation that 'blue collar' posi-
tions were significantly underpaid 
and that general pay raises given 
State employees during this tim« 
had not yet eliminated the obvi-
ous lag between the wages of these 
workers and their counterparts in 
private industry. These new i-eal-
locations ai-e a positive step for-
ward in that direction." he de-
clared. 

New List 
Here Is a complete list of the 

affected titles, including the old 
and new grades. 

Seamstress, grade 2 to 3; brldg® 
(Continued on Page 10) 

RepeatThia! 
Many Available 

Who Will Dems Run 
For Mayor Of New 
York Next Time? 
POLITICIANS, like prize 

fighters, are sometimes 
down but not always out. That 
is why Frank D. O'Connor still 
has a public future should he fall 
short In his bid for the governor-
ship next month as head of the 

(('ontiuued on Page 2) 
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DON'T REPEAT THIS 
(Continued from Page 1) 

Democratic ticket. As President of 
the Oity Council, O'Connor after 
November will remain in position 
to earn the headlines that could 
make him a leading oonliender for 
Mayor next time around. 

Current polls show O'Connor 
doing well against Nelson A. 
Rockefeller. In any event, the race 
is sui-e to be close, being nip and 
tuck right to the end. Should 
O'Connor lose, but by a narrow 
margin only, he would normally 
be in the first post position for 
the mayoralty race. A poor final 
showing, howevei', could complete-
ly dim the lusta-e of his Council 
President's prestige In tei-ms of 
staying a leading figui-e for high-
er office. 

But there ai"e alwa-ys plenty of 
contenders the Democrats can 
draw upon to fill the chair at 
City Hall and here are some of 
the more prominent possibilities: 

ROBERT F. WAGNER: What, 
again? Don t ever count this real 
pro out of any race^, A four-year 
rest fixwn the poMtiml wars may 
put "Bob" Wagner b«ck In the 
mood to live In Oracl« Mansion. 
He still has an enoimous follow-
ing in New York City and a medi-
ocre performance by John Lind-
say could set things up for Wag-
ner. 

STEPHEN E. S m T H : One of 
these days, the atti-active and 
capable Smith may be persuaded 

to drop his reluctance to seek 
public office. His fame no longer 
revolves around the fact that he 
is Sen. Robert F. Kennedy's broth-
er-in-law and general administra-
tor of the Kennedy family's mul-
tiple business interests. Smith 
really showed his stuff when he 
engineered Samuel S^verman into 
the Surrogate Court on the Liber-
al Party ticket over Judge Arthur 
Klein, who was endorsed by the 
GOP and Democrats. Smith has 

, support among the young, the 
j Liberal, the reformer, the business 
community and many i-egular, old 
line Democratic politicians. Even 
some of those who might be 
against htm consider Smith a real 

' "pol" and a man of his word. 
ROBERT M. MORGENTHAU: 

Although Morgeaithau lost to Gov-
ernor Rockefeller in 1962, the re-

; covery he made from his late start 
in the race was impresive. As 

I United States Attorney: here, he 
I receives the kind of headlines yet 
! that would make him an "integ-
rity" candidate for the Democrats. 

WnXIAM MTZ RYAN: This 
aggressive Democratic candidate 

, made a fine showing in the 
mayoralty primaa'y contest the 
last time a« the choice of the re-
form wing. Such an able cam-
paigner is a definite possibility. 

JOSEPH OALIFANO: While a 
member of the Wall St. law firm 
of former "Governor Thomas E. 
Dewey, Oallfano was tapped by 

the late President John P. Ken-
nedy for a top job in the Defense 
Dept. and he was rated among the 
K e n n e d y favorites. President 
Johnson later brought him to the 
White House, where he ranks even 
higher with the Texas gi'oup. 

EDWIN L. WEISL, JR. J An-
other LBJ favorite, a brilliant at-
torney and now serving as one of 
six Deputy U.S. Attorneys Gen-
eral. He Is the son of the popu-
lar Democratic National Commit-
teeman from New York. 

CONGRESSMAN HUGH CAR-
EY: Should he win re-election in 
his Congressional race next 
month, Carey is one of the "bright 
young men" in Democratic cii'cles 
who could offer great appeal as a 
mayoralty candidate. 

PAUL O'DWYER: He did poor-
ly in the primary lasifc time but 
did such a remaakable Job win-
ning the Gallashaw case In 
Brooklyn that The Post'« James 
Wechsler and th€ World-Joumal-
Trl'bune's Jimmy Breslin called 
him a miracle man." He wears 
well. 

And there aie many more dis-
tinguished names to add to the 
list. These would Include Man-
hat tan District Attorney Pi-ank 8. 
Hogan, who would also <iua,lify as 
an "Intep'ity" candidate; Theo-
dore W.~-Kheel, the noted labor 
mediator; business leader* Abe 
Peinberg and Arthur Krim; at-
torneys William Vartdenheuvel 
and William Shea; Assembly 
Speaker Anthony Travla, and the 
United Nation's Arthur Goldberg 
and Ralph Bunche. 

In the meantime, one c a n t 
forget that the incumbent, Re-
publican Mayor John V. Lind-say 
Is, at this moment, a formidable 
canddlate for anyone to oppose. 

Your Public 
Relations IQ 

By LEO J. MARGOLIN 

Mr. Margfolin is Professor of Business Administration at 
tlie Borough of Maniiattan Community College and Adjunct 
Professor of Public Administration in New York University'! 
Graduate School of Public Administration. 

PR Fights Air Pollution 
NO LESS a distinguished communicator than Norman 

Cousins, editor of "The Saturday Review," tells us that pub-
lic relations has th« biggest job in the light against air and 
water pollution. 

MR. COUSINS speaks with 
double-barrelled authority—as a 
successful editor of International 
repute and as ohainman of the 
Mayor's Task Force on Air Pol-
lution In the Cnty of New York. 

EVERY MEMBER of the civil 
service corps has a big stake In 
clear air and water. I t is a thi-ee-
pronged stake: 

• As a government officer 
charged with the duty of pro-
tecting the health and welfare 
of all publics; 

• As a cltlssen of a State, 
the very llfe.of which depends 
on the health of New York 
City; 

• As a human being, who 
must take all necessary steps, 
even drastic ones, to preserve 
human life. 
THE SITUATION in New York 

City is a lot more dangerous than 
anyone in authority would want 
to admit for fear of frightening 
people. Even the U.S. Public 
Health Service, which is seriously 
concerned with New York City's 
air, Is reluctant to "lay it on the 
line." 

WE ARE told that the situation 

Vet. Probation Officers 
Honored By State Oct 25 

ALBANY—Veteran probation administrators and officers 
Jrom all parts of the State will be honored at Rochester on 
Oct. 25 at a dinner meeting of the 58th annual State 
Conference on Probation, at which Paul D. McGinnis, State 

commissioner of correction, will 

FIRST DONAT ION —— His Eminence, Francis Cardinal 
Spellman, Archbishop of New York, made the first donation to the 
fund for the survivors of 12 NeM York City firefighters, killed in the 
line-of-duty last week. Accepting the $12,000 check, left, is Robert 
O. Ivowery, Fire Commissioner. 

Fund Set For Kin Oi Dead Firemen 
Francis Cardinal Spellman, Archbi^shop of New York, last week 

opened the fund-raising drive for the surviving families of the 12 
New York City firefighters killed in a building collapse while extin-
guishing a fifth alarm fire in the Madison Square district. 

The Cardinal presented his pei'.'ional check for $12,000 to Fire Com-
missioner Robert O. Lowerv to aid the .victims' families. 

Civil service organizations, private Industry and individuals are 
Joining in the campaign to raise funds to help the 12 widows and 
i'heir children — 37 in all. 

Contributions, in the form of checks or money orders, can be 
made payable to Dependents' Fund, ?2nd Street Fire, 1966 and mailed 
lo Commissioner Lowery, Fne Headquaiteri), Municipal Building, 
Uew York. NY. 10007. 

present awards to them for sei'vice 
ranging from 20 to 40 years. 

About 300 probation workers are 
expected to attend the confer-
ence which is being held Oct. 
23-26 at the Sheraton Hotel and 
Motor Inn under the auspices of 
the State Probation Commission 
and the Division of Pit)bation, 
State Department of Correction 

Robert R. Douglass, counsel to 
Governor Nelson A. Rockefeller, 
will be the guest speaker. 

Erie County; Nicholas G. Plglow, 
Genessee County: Esther S. Whall, 
Monroe County; B. Lacy Conroy, 
Monroe County; Louis J. Milone, 
Nassau County; Raymond P. Rog-
ers, Newburgh County; Evelyn I. 
Heitz, Orange County; Joseph J . 
Fox, Oswego County; Mi's. Ella J . 
Duda, Rockland County; John A. 
Mulholland, Rockland County; Roy 
A. Kahn, Suffolk County; Amedlo 
W. Taiano, Westchester County; 
Raymond C. Reiger, Westchester 
County; Ernest A. Salvatore, 

1966 Probation service awards Westchester County. 
NYS Division of Probation— 

Piancis ,J. Murati. 
Supreme Court. 1st Judicial Dis-

trict: Helmer O. Olsen. Edward 

will b^ given to: 
Leia'̂ nd S. Hoyt, Broome County; 

Marshall B. Stoutenburgh. Dela-
ware County; Howard A. George, 
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In New York City is even worse 
than In Los Angeles, which at 
least has done something in self-
defense. 

"NEW YORK City pumpe more 
poison* per square mile into its 
air than any other major oity in 
the United States," is one alarm-
ing sentence In the Task Foa'ce 
Report. 

MR. COUSINS and hie col-
leagues, top-drawer business and 
professional leaders of the Oity, 
Insist that Item One on an effec-
tive anti-pollution program ie tha t 
"the main pressui-e and energy for 
control of air pollution must come 
from an alert and enlightened 
public." 

THUS PUBLIC relatione 
given the Job of alerting and en-
lightening the publics. They, in 
tm*n, must get real mad about all 
the pollutants in the air and lit-
erally force government to put 
some muscle into anti-pollutloin 
lâ Vs. 

MR. COUSINS reports that on« 
of the most Important facets odt 
his Task Force's job was the con-
stant use of public relations tech-
niques to obtain the cooperation 
of business, industry, and even 
of Oity officials, who should have 
offered cooperation before being 
asked. 

IN A CHAPTER of their fascin-
ating — but frightening — report, 
they use the title, "Informed Cit-
izens Must Lead the Way." In this 
chapter, the Task Force recom-
mends the use of newspapers, 
public service advertisements, 
television and radio, motion pic-
ture* documentaries, magazines, 
and even the information facil-
ities of the City of New York to 
create public interest and support. 

THIS IS certainly public rela-
tions in action—this time perhaps 

(Continued on Page 15) 

D. Dunne, Harry Katzman, Irv-
ing E. Cohen, Lawrence M. Rich-
ardson, _ Margaret M. Sheridan, 
Aleander G«rfinkel, Charles RA-
binowitz, Michael J. Sheehan. 

Supi-eme Court, 2nd Judicial Difl-
trict: Victor C. Makowski, William 
E. Muff. 

Office of Probation for the 
Courts of New York City: JOIMI W. 
Black. Walter A. Gurnee, Ma-
rion M. Brennan, Elizabeth N. 
Corning, George E. Gilmer, Max 
Blaustein, Sidney Fisher, Mos. 
Johanna M. O'Boyle, Joseph L. 
Carfora, John A. Walke. 

CIVIL S E I t V K E I.KAU'EH 
Anieriea'a Leatlinir Wet Uly ^ 

for Hublic Kmplovttg 
1.K.4DEK I'VUI.n ATIONS, INC. 

• 7 Uuttii® St., New \ o r k . N.V.-IUOT 
Telephone: ai ' f HKekman 

I'ubllkiicti KHI'II Tuekditj' 
«t Lufairlie CI. 

Brliltrpui'l, •'oiiii. 
Entered a* kecon(l->.laMi n ia t i t r knd 
•eouudelaiit postatie nuid' ^̂  tubt r 3, 
183» «l the PMl olli<« kt Undvpport. 
Conn., uuuer th« Act ol Mhich a, 
Member ot Audit Unit an of Clrcula-
Uon«. 

i»ub*crlt>il«H Fr l t c « 5 0 « f M > M r 
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Suffolk CSEA Supports 
Candidate List; Nassau 

f ' ^ 

Withholds Endorsements 
(From Leader Correspondtii) 

Suffolk County chapter of the Civil Service Employees Assn. has endorsed a full 
slate of State Senate and Assembly candidates "who most closely reflect what we in Civil 
Service believe in," according to Thomas Dobbs, chapter president. 

It was believed to be the first time in many years that any CSEA chapter endorsed 
a candidate. 

MEETING At a recent meeting of the East Hudson Park-
way Authority chapter of the Civil Service Employees Assn., presi- | 
dent James J. Lennon made a point to fellow members Joseph Le 
Pore, left; Elton Smalley, seated right; and New York Southern Con-
ference President Issy Tessler, seated center. Plans were being made , 
to push for more benefits for Authority employees at the Delegates | 
meeting held in Buffalo recently. 

Erie CSEA Prods 
CountyOn Wages 

(From Leader Correspondent) 
BUFFALO — Erie Chapter, Civil Service Employees Assn., 

reminded the Erie County Board of Supervisors that the 
Board has a CSEA-sponsored 
increase for county workers. 

Chapter President Neil V. Cum-
mlngs sent a formal letter to the 
Board this week after Erie County 
Executive Edward Rath recom-
mended a formal survey of Erie 
County s salary structure. 

Rath said Harrington & Co. 
should be retained for the survey. 

Okay With CSEA 
"If a salary survey will assist in 

granting an equitable pay adjust-
ment for county employees," 
Cummings said, "we are in favor 
of it." 

He also told the Board of Sup-
ervisors that the survey should be 
completed "in sufficient time to 
effect the increases by January 1, 
1967." 

The CSEA request, now under 
consideration by the Finance 
Committee, also calls for full pay-
ment of Blue Cross and Blue 
Shield hospital insurance, full 
payment of retirement costs and 
longevity increases after 15 and 
25 years of service. 

"Our 4,000 members," Cum-
mings told Rath, "appreciate your 
efforts to eliminate the current 
wage inequities and look forward 
to your continued cooperation 
with us in ameliorating this situa-
tion." 

plan calling for a 13% pay 

5-Day Mardis Gras 
Trip To New Orleans 

A five-day carnival trip to New 
Orleans at Mardi Gras is being 
offered to members of the Civil 
Service Employees Assn. for the 
first time with a program that 
ranges from a Mississippi River 
boat ride to a gala Mardi Gras 
ball. 

Other features included In the 
total price of $265 are break-
last at Brennan's French Restaur-
ant and dinner at the Miardi Gras 
ball; hotel rooms, sightseeing, re-
served seats for the major parades 
and round trip jet transporatlon. 

This tour is open to CSEA mem-
bers, their families and friends. 
Space is limited and immediate 
•pplication should be made by 
writing to Mrs. Julia Duffy, P.O. 
Box 43 .Brentwood, L.I. 

Buffalo Names 
Miss Rosenkranz 
Top Career Woman 

BUFFALO—Celeste Rosen-
kranz, long active in the Civil 
Service Employees Assn., won 
new honors this week In the 
Buffalo business community. 

Miss Rosenkranz was named 
one of the city's most successful 

: career women Sunday, Oct. 16 by 
I the Buffalo Business and Profes-
! slonal Women's Club, 
i She was cited at a punch party 
that launched the Buffalo cele-
bration of National Business 
Women's Week. 

"Outstanding Example" 
Miss Rosenkranz, said Mrs. 

Joseph V. Rybicki, president of 
the Buffalo Business and Profes-
sional Women's Club, la "an out-
standing example" of the superior 
caliber of employed women across 
the nation. 

A CSEA member for more than 
20 years, Miss Rosenkraiiz Is a 
New York State employment 
specialist and works now at the 
Buffalo Youth Opportunity Cen-
ter. 119 W, Chippewa St. 

She is a past president of Buf-
falo chapter, CSEA, a past presi-
dent of the Western New York 
CSEA Conference and, on the 
state level, is a statewide CSEA 
education chairman. 

Levitt Says Yes 
ALBANY — Can a county pay 

travel costs for applicants seek-
ing county positions? 

State Comptroller Arthur Lev-
itt says yes, if the county board 
of supervisors authorizes the ex-
pense payments for applicants be-
ing called in for personnel Inter-
views. 

Hornbeck Appointed 
ALBANY—Lyle W. Hornbeck of 

Syracuse has been reappointed to 
a new term on the Ohio River 
Valley Water Sanitation Oommls-
•loa. 

Meanwhile, the^ Long Island 
Conference. CSEA, was polling all 
Nassau and Suffolk candidates 
for their views on key objectives 
of the Association. 

The Nassau chapter of CSEA. 
however, decided against making 
any endorsements after interview-
ing the ca'ndidates. Chapter presi-
dent Irving Flaumenbaum said 
the chapter's newly-formed pol-
itical action committee found all 
candidates reasonably in agree-
ment with CSEA objectives with 
the exception of officials of the 
Liberal Party, who expressed sup-
port for a ri!iht to strike position. 

The Suffolk chapter's 20-mem-
ber political action committee 
made Its selections on the basis 
of answers given to ten questions. 
The committee members did not 
know the Identity of the candi-

dates who gave the answers until, granted that this was going to 
after the selection was made. All' happen sooner or later. The sleep-

ing giant of Civil Service is 
awakening." Dobbs said the chap-

The 

turned out to be Republicans. 
Given The Nod 

Those endorsed were: 
For State Senate — Leon Gulf-

freda, in the first district, and 
Bernard Smith in the second; 

For State Assembly—in districts 
one through six, in that order. 
Perry Duryea, Peter Costlgan, 
Joseph DeLlzlo, Prescott B. Hunt-
ington, William Burns, and John 
McCarthy. 

Dobbs said some candidates of 
other parties did not appear be-
cause their party headquarters did 
not relay to them the Invitation 
to an Interview, but that those 
endorsed all scored well. 

All favored adoption of the 
Taylor Bill to replace the Con-
don-Wadlln Act, and opposed the 
Rosettl Bill. The chapter required 
support of the Taylor Bill for en-
dorsement plus an over-all rating 
of seventy per cent. 

Candidates were also asked 
their attitudes-- toward collective 
bargaining, the automatic cost-of-
living adjustment, and dated 
classification and benefits and 
whether they would support and 

October post-conven- sponsor legislation sought by 

ter plans to endorse candidates in 
town, village, and school district 
district elections as well. 

Julia Duffy, first vice-president 
of the Long Island Conference 
and chairman of Its political 
action committee, said the replies 
of candidates to three questions 
posed by the conference were ex-
pected to be available next week. 

NYC Chapter, 
CSEA Meets; 
Honor Shemin 
t ion meet ing of t he New York CSEA. 
City chap te r , Civil Service i Dobbs 
Employees Assn. was held last action: 
week at Gassners Restaurant in 
Manhattan. The business part of 
the meeting, after dinner, cen-
tered around a report by Sol Ben-
det, at the request of chapter 
President Seymour Shapiro, on 
the salary and retirement resolu-
tions agreed upon at the recent 
Buffalo convention. 

Honored guest of the evening 
was Henry Shemin, New York City 
Labor Commissioner and long 
active member of the CSEA. After 
Shemln's remarks to* the chaptei, 
in which he expressed his appre-
ciation for the honor and a warm-
ness for his old associates, a re-
solution was enthusiastically and 
unanimously approved declaring 
the Commissioner an outstanding 
friend of the CSEA and govern-
ment employees everywhere. 

Another resolution was unani-
mously approved by the member-
ship calling for a chapter donation 
of 100 10 the City-wide fund for 
the twelve New Y/)rk City fU-emen : 
killed in last week's tragic blaze. 

Speaking of the salary resolu-
tion passed In Buffalo two weeks 
ago, Bendet, the chairman of the 
CSEA's salary committee, ex-
plained the rationale behind ask-
ing for an upward reallocation 
of two grades rather than an out-
right salary increase. He explain- , 
ed that such a move would take 
the onus of an inflationary pro-
posal trom the Association's sal-
ary request. If the two-grad step-
up Is approved it would not in 
any way cancel reallocation re-
quests already pending, it was em-
phasized. 

Shapiro announced that prelim-
inary plans were being made for 
the chapter to sponsor a Spring 
workshop. 

commented 
'People have 

on the 
taken for 

Planning Aides 
Mee t In Ellenville 

ALBANY—More than 400 state 
and local planning officials met 
in EllenvUle Oct. 22-25. The con-
ference was held at the Nevele 
Country Club. 

At the first session, Ronald B. 
Peterson, director of the State Of-
fice of Planning Coordination, 
spoke on the role of the state in 
planning. 

Oneida Invites 
The Candidates 

UTICA — An invitational 
"candidate night" for all area 
political aspirants has been 
scheduled for 8 p.m., Nov. 2, 
in the PLAV Hall. 

Roger F. Sollmando, president 
of the Oneida County chapter of 
the New York State Civil Service 
Employees Assn., said the 1,300-
member county chapter Is spon-
soring the event In an effort "to 
meet all local candidates" up for 
election Nov. 8. 

Sollmando recently returned 
from a weekend convention in 
Buffalo, where he and six other 
county delegates attended the 
56 th annual state-wide CSEA 
meeting. 

Other county delegates who at-
tended the convention are Samuel 
Borelly, resident of the CSEA's 
Central New York workshop con-
ference; Louis Eddy, Jean Coluz-
zi, Mrs. Mary Leonard, Vincenza 
Glgliottl and Miss Josephine 
Manz. 

About 1,000 delegates attended 
the convention. Governor Nelson 
Rockefeller and his Democratic 
opponent, Frank O'Connor, ad-

I dressed the gathering. 

Pay Raise 'In The Wind' 
For Monroe County Aides 

(From Leader Correspondent) 
ROCHESTER ~ A general salary increase for Monroe 

County employees of as much as seven per cent is "in the 
wind," County Manager Gordon A. Howe said this week. 

Howe, in the process of preparing the 1967 county bud-
get, could not say definitely 
whether he would request the 
Board of Supervisors to approve 
a salary increase. But he said It 
looked like one would be neces-
sary to meet Increases In the cost 
of living. 

a four per cent Increase to em-
ployees up to salary bracket 18 
($8,632). The Increase was less 
than four per cent for those above 
that bracket. 

The Monroe County chapter of 
the Civil Service Employees Assn. 

Late last year, the board voted i represents more than 70 per cent 
a seven per cent Increase for ^^^ 3 4Q0 permanent employees 
county employees for 1966. The ! of Monroe County. 
Increase, costing an estimated $1.5; Qne source of additional county 
million, was recommended by the ; revenue this year Is the sales tax, 
Bm eau of Municipal Research; ^hlch Is producing $35 to $37 mil-
after analyzing wage and salary | ijon this year, a good deal more 
trends in public and private sec-
tors of the economy from 1963 to 
1965. 

4% Last Time 

than budgeted. 
County officials have predicted 

a general surplus this year from 
$500,000 to $1.5 million. Thta, too, 

[ Tiw City of Rochester granted [ would benefit the 1967 budget. 
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Transit Walkout Figures 
In Federal Strike Talk 

' There is lots of talk around Federal employee circles 
lately about the possibility of work-stoppages among sec-
tions of the Federal work force in coming years. And where-
ever this talk is heard it is usually accompanied by some 

last winter'e New reference to 
York City transit strike. The 
walkout by the City's subway per-

sonnel appears to be the hand-
iest reference of justification for 
what some regard as "anarchist" 

Good News For People Who Have 
Not Finished High School 

Information Is available to men 
and women 17 or over who have 
not finished high school, advis-
ing how they can complete their 
education at home in spare time. 
Information explains how you can 
receive credit for work already 
completed, and covers selection of 
courses to meet your needs whe-
ther you plan to attend college 
©r advance to a better Job. Ac-
cording to government reports 

high school graduates earn on the 
average $75,000 more in their life-
time (from $25 to $50 higher week-
ly pay) than those who did not 
finish. Without cost or obligation 
learn how you can be helped. Write 
for FREE High School booklet and 
free lesson today. American 
School, Dept. 9AP-80. 130 W. 42nd 
St.. New York 36. N.Y. (or phone 
BRyant 9-2604). 

nunblings in the Fed«r«l em-
ployees' r a n k a . 

A few weeks iigo Jamee O. 
O'Brien, tiie direotor of personnel 
of the Department of Health. 
Education a a i d Welfare made a 
speech to a group of Federal em-
ployees in which he stated that 
"some kind of official approval of 
employees work stoppage . . . in 
areas where and in situations not 
too closely tied to the nation . . ." 
loomed as a large possibility in 
the near futui-e. 

No mention was made as to who 
would determine who was or was 
not closely tied to the national 
welfare in Federal service. 

At any rate, the seed which 
could sprout a vital issue extend-
ing beyond a private matter be-
tween employees and administra-
tion seems to have beeai planted. 
What discussion is going on now 
does not mention the breaking of 
any antl-sbrlke laws in existence. 
Many feel, however, that the pre-
cedent of the Olity's transit strike 
and the growing discontent among 
Federal employees over what 
seems to them like a total dis-
regard for the concept of compar-
ability in rewarding Federal pay 

Sofety Insptetor 
Application! for Jobs as 

safety liupsctor with the 
Bureau of Motor Carriers of 
the Interstate Commerce 
Commission are being accepted 
on a continual basis by the United 
States Civil Service Commission. 
Positions are located in various 
cities of the United States. 

For further information contact 
the Executive Secretary, Board 
of U.S. Civil Service Examiners. 
Interstate Commerce Commission. 
Washington, D.C. and refer to 
announcement number 320 B. 

raises, has alerted oongi-essional 
legislators to an approaching col-
lision of Interests, setting the 
stage for new legislation. 

Outspoken Individuals who have 
previously been adamant In their 
disapproval of Federal strike talk 
are now looking at the situation 
from another angle and are begin-
ning to offer Ideas which may 
conciliate all parties. In any case, 
the word strike Is being heard in 
many halls whose walls would pre-
viously not bear its clandestine In-
scription in crayon. 

We've put another First Trust 
office on the map 

^ 1 

I I 

' f 
WESTERN AVE. BRANCH 
1216 Western Ave. 

COLONIE BRANCH 
1230 Centrtl Ave; 

How's this for 
convenience? f WEST END BRANCH 

581 Central Ave. 

Everybody weVe talked to thinks it's an 
Ideal location. Of course, tliere's more to 
convenience than a good location. Full service 
banking, for Instance. And our new Western 
Avenue Office has that, too. It means a lot 
to people who like to do all their banking 

WESTERN AVENUE OFFICE 

under one roofi and In a hurry. This b the 
modern, efficient way to bank. 

So stop In and see us at the Universf^ 
Plaza building, 1215 Western Avenue. TeH 
us what you need in the way of banklhg iei^ 
ice, and watch how fast we come up with tt. 

Hours 8i4B AM • 2(00 PM 
W « € l . 4 t O O P M - 6 i O O P M 
F r i . 4 i O O P M « 7 i O O P M 

I P.M. 

iMINANMIl 
I S ^ P t ^ f t " 
1 T1iur«4ay •«•. • t» • ^IL 

||̂ WmAVI.tMliOlli 
406 OclawMt Aw. 
OlMft FrI.tVf. 4 i30to7i lOPiL 

NUT KNB MAMNi 
M l C<nti«l A V I U M 
S ^ n Fri. tvt . 4t901* MO f 4 L 

i imMi 

f i i i j e i w n m i m i f c 
i P r ^ t i i i r j M k 

Wfctre fo Apply 
For Publit Job§ 
T h e f o U o i r i i i t d l r e c t l o n a t e O 

f r h e r * t « a p p l y f o r p u b l l e j « l M 

ftBd h o w t o r e a c h 4 e s l i n a t k m t h i 

N e w T<rrk C i t y o n t h e t r a n a l t 

• y i t o n . 

CITY 
NEW CORK CITY—The Appll-

eatioiUB Section of the New York 
City Department of Personnel l i 
located at ~40 Thomas St., New 
York 7, N.Y. (Manhattan). It K 
three blocks north of City Hall, 

I uie block west of Broadway. 

Hours are 9 A M to 4 P.M. 
Monday _ through Friday, and 
Saturdays from 9 to 12 noon. 
Telephone 566-8720. 

Mailed requests for application 
blanks must include a stamped, 
self-addressed business-size en-
velope and must be received by 
the Personnel Department at least 
five days before the closing date 
tor the filing of applicaxionB. 

Completed application forms 
which are filed by mail must b« 
sent to the Personnel Department 
and must be postmarked no later 
hen the last day of filing or as 
stated etherwlse in the exam-
ination announcement. 

The Applications Section of 
the Personnel Department is near 
the Chambers Street stop of the 
main subway lines that go through 
the area, "niese are the IRT 7th 
Avenue Line and the IND 8th 
Avenue Line. "The ERT Lexington 
Avenue Line stop to use is the 
Worth Street stop and the BMT 
Brighton local's stop Is City Hall 
Both lines have exits to Duane 
Street, a short walk from the Per-
sormel Department 

STATE 
STATE—Room 1100 at 270 

Broadway, New York' 7, N.Y., 
corner of Chambers St., telephone 
BArclay 7-1616: Governor Alfred 
P. Smith State Office Building and 
The State Campus, Albany; State 
Office Building. Buffalo: State 
Office Building, Syracuse; and 
500 Mldtown Tower. Rochester 
(Wednesdays only) 

Candidates may obtain applloa-
tiona for State Jobs from local 
offices of the New York State 
SSmployment Service. 

FEDERAL 
FEDERAL — Second U.S. Civil 

Service Region Office. News Build-
ing, 220 Eaet 42nd Street (at Snd 
Ave.), New York 17. N Y.. Just 
west of the United Matioo^ build« 
Ing. Take the IRT Lexington Ave 
Line to Grand Central and walk 
two blocks east, or take the shut-
tle from Times Square to Grand 
Central or the IRT Queens-Flush-
ing train rtom any point on the 
line to the Grand Central stan 

Hours are 8:30 a.m. to 6 p.m., 
Monday through Friday. Also open 
Saturdays. Telephone 264-3311, 9 
A.M.-1 P.M. 

AppUcatlont/ are also obtain-
able at main post offlc<»' eioepl 
the New York. N.Y., Post Office. 
Boards of examiners at the par* 
ticular installations offering the 
tests also may be applied to for 
fui'ther Infomatlon and appUca* 
tion forms. No return envelope! 
are required with mailed requettf 
for i i P D l i o a t i o n forms 
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Cashier, Housing Telier 
Exam Filing Set To Open 
In New York City Nov. 2 

A high school education or a high school equivalency diploma and one year of ex-
perience in handling large sums of money are sufficient qualifications for candidates for 
cashier and housing teller examinations which will open for filing on Nov. 2, according to 
tentative plans of the New York City Personnel Dept. Both jobs pay from $4,550 to $5,990 a 
year. 

This examination will remain 
open for filing until Nov. 22 at 
the Department's application sec-

t 

I 

tion, 49 Thomas St., N.Y., N.Y. 
10013. 

Cashiers accept, account for and 
have custody of cash and checks 
received for the payment of taxes 
and assessments or charges. They 
operate coin machines, cash regis-
ters or window posting bookkeep-
ing machines. 

Housing tellers collect rent and 
tenant charges, make bank depos-
its, post rent and charges, 
make trial balances and main-
tain other records. In addition, 
tliey operate window posting ma-
chines and other machines. Typ-
ing may also be required In some 
assignments. 

The written examination counts 
for the entire mark on the eligible 
list with a 70 per cent passing 
mark required. 

For further information and ap-
plications, contact the department 
at 49 Thomas St.. N.Y.O. or call 
566-8700. 

Applications are also available 
at all branches of the public lib-
rary systenis in New York Oity 
and in Mount Vernon, New 
Roohelie, Wiiite Plains and Yonk-
er«. 

Putnam County Has 
Account Clerk Jobs 

Putnam CJounty Is accepting ap-
plications until Nov. 4 for a Dec. 
3 examination for account clerk. 
The salary is $3,650 to $4,570 a 
year. 

For further information and ap-
plications, contact the Putnam 
County Civil Service Commission 
Office Room 210—County Bldg., 
Carmel, N.Y." 

State Computer 
ProgrammerExom 

New York State is accepting ap-
plications on a continuous basis 
for the position of computer pro-
gramer which pays from $6,675 to 
$8,135 a year. 

For further Information contact 
the State Department of Civil 
Service, the State Campus. Al-
bany and refer to the examination 
numbers 27-100. 

Shoppers Service Guide 
Get The Authorized CSEA License Plate ZiS^T, 
by thn Clrll Senric* Employeeg Amd. ia tha t whtcta U sold tbrotirh CSEA Headanartere, 
8 Elk St.. A l b u r . T b t plata wiiloli Milt for $1. can »lao b* ordered throurta 
local chapter otficein. 

y 

> 

Fingerprint 
Technician 
Trainees 
Fingerprint t e o h n l o i a n 

trainee opportunities are now 
being offered by the New 
York City Department of Per-
•onnel. 

Filing for these positions will 
open on Nov. 2, according to ten-
tative plans of the department, 
and will close on Nov. 22. 

Salarj ' for this position atai^ts 
a t $3,750 a year with one increase 
to $4,000 after oine year. After 18 
months in the title, employees 
will be automatically promoted to 
the title of fingerprint technician 
in salary grade 10 at salaries of 
f m m $4,550 to $5,900 a year. 

Mliiimum requiiement for thi« 
position is high school graduation 
or a lilgh school equivalency dip-
loma. This requirement must be 
met by the final date for accept-
ance of applications. 

Under close supervision, trainees 
are trained in and perfoi-m begin-
ning level work in the tasks per-
formed by a fingerprint teohnl-
oian and related work. 

For further information, con-
tact tile Department of Personnel, 
49 Thomas St., NY., N.Y. 10018, 
or call 566-8700. Applications are 
available, Uiaddltion to the above 
addi'ess, at public llbrarlee in New 
York City. Yoiikers, Mt. Vernon, 
Wliite Plftiiu and New Rooh*Ut. 

Adding Mockintt 
Typewriters 
Mlmjogropht 
Addressing Machines 

OuAranteed. Alio Bentiilt, Repalri 
ALL LANGUAGES 
TYPEWRITIR CO. 

CHriae* 8-8086 
11* W. »3rd ST., NSW YORK 1. N.T. 

WAKE UP PLIASANTLY— 
BY PHONE, RELIABLE. COURTEOUS 

SERVICE $5 MO. 

•E 3-3300 

Help Wanted 
PART TIME, mesaenreni, mominr or 

afternoon. 2S W. 31 St. One fl icht up. 

MI8SING IMPORTANT OALLST 
JJae our number If you have 
• no phone or aa a secondary 

number when yon are out. 

24 HR. SERVICE $7 mo. 
BE 3-3300 

Cemetery Lots 
KBAU-firUL oon-sectartsn memorial park 

in Queena. One to IS double lots. 
Private owner. For fur ther information, 
writ«: Box Six . Leader. 9'r Duaae St.. 
N.T. 10007. W.T. 

Goldmine of Information 
rOR SALE 1966 edition "Goldmine of 

Information." 300.000 items sold whole-
sale and beiow. Information only $2.00. 
Mail cash or money order, L. Ray, 
a.P.O. Box 3805, N.Y. 10001. 

Key Punch And 
Verfier Operating 
Instructors Sought 

Applications for the posi-
tions of key punch and veri-
fier operating instructor are 
being accepted on a continu-
al basis by tlie Manpower Develop-
ment Training: Program. 

Applicants for this Job, which 
pays $8 per hour, must have had 

•nine or more years of full-time 
paid experience in this field and 
hold a high school diploma. 

These are full-time day posi-
tions. Send resumes of experience 
and education to Manpower Devel-
ment Training Program, 110 
Livingston Street, Room 814, De^ 
partment "P" Brooklyn, N.Y. 
11201. 

Civilicm Jobs In 
Variety Of Fields 
Offered By Army 

A wide variety of civilian posi-
tions, both temporary and full-
time, are being offered by the 
Army Pictorial Center in Long 
Island City. 

Openings exist in the folowing 
fields: clerk-typist, sound record-
ing equipment specialist, film 
searcher, clerk - stenographer, 
sound recordist,, film inspector^ 
photographer (motion picture), 
writer (motion picture and TV), 
film editor, photographer equip-
ment repairerj assistant director^ 
director, and illustrator. 

For further information write 
the Commanding Officer, Army 
Pictoral Center, 35-11 35th Avenue, 
Long Island City, New York lllOfl 
or phone 937-0600, ext. 588. 

CIVIL SERVICe CANDIDATES FREE BOOKLET on Social 
Security; Mail onlyt Box S, 97 i 
nii9ni> Vaw Vnrlr w lAnft7 HAVE you a height problemr Licensed uuane St., Mew YorK, N.Y. 10007. \ uaiweur. AL s-isee or AL 6-4883. 

If you want to know what's happening 
to you 
fo your chonces pf promotion 
to your job 
t o your n t x t raise 
and similar mat ters! 

FOLLOW THE LEADER REGULARLY! 
Here la the n e v i p a p t r that tells you about what U happen-

ing in clvU service, what Is happening to the Job you have and 
the Job you want. 

Make sure you don't miss a single Issue. Enter your sub-
scription now. 

T h e prloe U ^ . 0 0 . T h a t bringis you 52 Issues of the Civil 
Service Leader, filled with the government Job news you want 

You can subscribe on the coupon below: 

CIVIL fIRVIOI LIADU 
f7 Duaae Street 
New Yerk 10007, New Yer* 

1 enclose 95.00 (oheok o r money order for a years eubscrlptlon 
to the ClvU Service Lewler. Please enter the name listed below: 

NfAMK «••• • • • • • •mm ••mm»»»mmftmm ••• • • • • 

i AODR18S M. 

The DELEHANTY INSTITUTE 
MANHATTAN: IIS EAST 15 ST.. Near 4 Ave. (All Sebways) 
JAMAICA: 89-25 MERRICK BLVD.. bet. Jamaica & Hillside Avei. 
OFFICE HOURS: MON. TO FRI. 9:30 A.M. to 9 P.M. aosed Sat 

50 Years of Successful Speciolized Educotion 
For Career Opportunities and Personal Advancement 

Be Our Gvest at a Class Session ef Any Delehanty Coarse ev Phone 
or Write for Class Schedules and FREE GUEST CARD. 

PATROI^IAN 
IN MANHATTAN—MONDAY. 1:15. 5:30. or 7:30 P.M. 

IN JAMAICA—WEDNESDAY at 7 P.M. 
CLASSES NOW MEETING IN MANHATTAN A JAMAICA 

* ADMINISTRATIVE ASSISTANT 
• HIQH SCHOOL EQUIVALENCY DIPLOMA 

CLASSES FORMING 
F I R E M A N 

C A R P E N T E R 
Physical Training Classes Mondays—6-7-8 P.M. at our 
Jamaica Branch, 89-25 Merrick Blvd. — $3 per session. 

POLICE TRAINEE 
In Manhattan—Thursday. Oct. 27. a t 1:15, 5:30 

or 7:30 P.M. 
In Jamaica—Tuesday. Oct. 25, a t 7 P.M. 

LICENSE COURSES 
• STATIONARY ENGINEER'S LICENSE 

Meets Mondays at 7:00 P.M. 
• MASTER PLUMBER'S LICENSE 

Meets Toesdayii at 7:00 P.M. 

• REFRIGERATION LICENSE 
Meets Wednesdays at 7:00 P.M. 

• MASTER ELECTRICIAN'S LICENSE 
Meets Thursdays at 7:00 P.M. 

Also covers City Electrician 
• PRACTICAL VOCATIONAL COURSES: 

Lkentcd by N.Y. State—Approved for Veteraat 
AUTO MECHANICS SCHOOL 

S-01 46 Road at B St.. Loa« island City 
Complefe Shop Training on "Live" Car* 
with Sp»elalliaflon on AutomafU TrantmUsfoss 

DRAFTING ScTlTOLS 
ManhaHan: 123 East 12 St. nr. 4 Ave. 
Jamaica: •f-2S Merriek llvd. «t fO Ave. 

'Arekltectiiral—Mochanleaf—ItmefMraf Oraffinf 
Flplnf. EUctrleal and Maeftlne Drawltf. 

RADIO. TV & ELECTRONICS SCHOOL 
1iy last 11 St. nr. 4 Ave.. Maehattan 

Radle end TV Service 4 Repair. Color 
T¥ Servicing. "HAM" Llcoeto Proparatloa. 

* DELEHANTY HIGH SCHOOL 
Accredited by Board of HofeRfs 
9141 Merrich lealovard. Jaoialee 

A College Fn^mewtary Co'fdecetloeal Acadealc 
HIg* School. SocrotaHal Traislsg Available 
lor airh at an thetlv SsppfoMosf. Specie/ 
PrejNiretloa la Science eed Matbenietlcs for 
Sfedeeft Mfbo WIsb fe Qsallfy for Tocfenologlcef 
ead lagloooriag Collefet. Driver ffdeeeflM Coerses. 

P»r laformotloii w W c i i r s e s P M n t S ^ f M 
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Drop The Charges 
As of Leader press time, the City Labor Department was 

continuing its adamant stand against allowing an elec-
tion for representation of supervisors in the New York City 
Welfare Department and persisting in its folly of pressing 
charges against 22 members of the Social Service E^mployees 
Union who staged a sit-in to protest the lack of an election. 

The supervisory election was cancelled on the grounds 
that the hundreds of persons who signed the SSEU petition 
for such an election did not know for whom they were sign-
ing. The SSEU sit-ins were protesting the narrowness of the 
ruling and calling for the democratic right to hold an elec-
tion—and with plenty of evidence that the election was 
wanted. 

It is one thing for the Labor Department to cancel an 
election. It is another thing to cancel the democratic right 
to protest. These charges must be dropped at once. 

A Good Start 
A legislative program affecting public employees In both 

State and local governments has been adopted by the 
Civil Service Employees Assn. and the complexity of the pro-
posals that make up the program show that civil service 
thinking is off to a good start for 1967. 

CSEA will carry to the new Legislature some practical 
plans for increasing wages everywhere in public employment 
to protect workers against inflation; will bring some new 
Ideas to the strengtheiiiing of the Merit System and will pre-
sent new approaches to the search for an equitable labor 
relations program in the State. 

Through long hours of committee work and open debate 
In sessions held around the State, the Employees Association 
delegates attending their recent annual meeting were able 
to round out their goals for next year with full knowledge 
of the needs of public employees in towns, villages, counties 
and in the State. Such homework lends hope that 1967 can 
be the best year yet for improving the desirability of public 
employment and insuring a better future for all those af-
fected. 

' " ' • " ^ " ^ t e l A l S E C U R I T Y 
Questioni^and Answers 

"Is the disability work require-
ment the same for everyone?" 

Generally speaking, the work 
requirement is the same for every-
one: however, if your disability 
!• "blindness" you may qualify 
with less than 20 quarters (five 
years). If you become totally 
blind before age 31, you need 
credit for only one year of work 
for every two years after age %l 
and before you became disabled 
by reason of blindness, except that 
you must have a minimum of V/s 
Tears' work. 

* * * 

Who is considered disabled?' 
A person is considered disabled 

visTiSiitm • .1. INi 

if he has a mental or physical 
condition which prevents him from 
doing any substantial gainful 
work, and the condition is ex-
pected to last (or has lasted) 
for at least IZ months, or Is ex-
pected to result in d^ath. 

« * * 

"If I take widow's benefits at 
age 60 will benefits on my own 
account at age 65 be affected?" 

Yes. Ordinarily your oŷ n ben-
efit at 65 would not be reduced. 
If you bad previously received re-
duced widow's benefits, the bene-
fits on your own account will be 
reduced to take account of the 
benefits you received ait a widow. 

LETTERS 
Letters to the editor must be 

from publication upon reque«t. 
They should be no longer than 
300 words and we reserve the right 
to edit pubiished letters as seems 
appropriate. Address all letters to: 
The Editor, Civil Serviee Leader, 

Another Unhappy 
Civil Servant^ 
Editor, The Leader: 

The same situation has arisen 
here at Williard State Hospital in 
Williaa-d as did at Harlem Valley 
State Hospital as published in 
the Sept. 13 Leader. 

A group of grade 6 attendants 
were advanced to grade 7 (senior 
attendants) before an examination 
was scheduled. The group that did 
not pass, unfortunately, or did not 
take this examination were employ-
ed with over twenty-five years of 
service and had worked the mid-
night shift for twenty years 
or more. We are also members of 
the Civil Sei-vice Employees Assn. 

Since the examination we 
have had this Item taken away 
from us and given to attendants, 
with but few years of service, 
who would not work the night 
shift until they were given this 
item. 

I, too, say this is very unfair 
and unjust to the employees that 
have given so many long and faith-
ful yeai's of service. 

Around 1943 or 1944, a group of 
attendants were given a staff at-
tendant's item in the same man-
ner that we were given senior 
attendant's item, but they were 
not forced to take the examina-
tion and pass it to keep the item. 
There are staff attendants here 
that have never taken the ex-
amination. 

We have had this senior at-
tendants item for approximately 
a year and a half. We feel It 
should never have been taken 
away from us. 

We were never informed that we 
would have to take an examina-
tion in the near future to keep 
this item. 

In all fairness, I think this item 
should be given back to all em-
ployees that pa-eviously had it and 
lost it. And that our Civil Service 
Association should help us get it 
back. 

ANOTHER UNH.IiPPY 
CIVIL SERVICE WORKER * * * 

Attendants' Raise 
Editor, The Leader: 

Concerning Senior Attendants. 
It seems still an unfair situation. 

People who passed are entitled 
to a steady position. Some at-
tendants have worked longer than 
most, but only in one building, 
one floor. A lot of reliefs are work-
ing every building belonging to 
the institution, and they are just 
as entitled to a raise as anyone 
else. Some of these "old timers" 
were given provisional items any-
way because they can't work any 
other building or infirmary for all 
their years of service. 

Every one should have been 
given that raise just for work-
ing these hours. It didn't make 
much difference up here as to who 
stays in one building and who 
has to gallop all over at night 
anyway. 

WASSAIC STATE SCHOOL 

Farkas Is Named 
As Commissioner 

ALBANY—Howard Farkas of 
Cold Spring has been named a 
oonunissioner of the State Insur-
ance Fund. He succeeds Dr. Gor-
don J. Steiner, who died last Junt. 

Civil Service 
Law & You 

By WILLIAM GOFFEN 

(Mr. GofTen, a member of the New York Bar, teaches law at the 
College of the City of New York, is the author of many books and 
articles and co-authored "New York Criminal Law.") 

Reclassification Plan 
THE EMBROILMENT in litigation of the Administrative 

Board of the Judicial Conference arising from the reclassifi-
cation of non-judicial employees of the Court structure 
makes an analysis of the 1958 opinion of the Court of Ap-
peals in Mandle v. Brown pertinent today. 

LEROY MANDLE brought an Article 78 proceeding in his 
capacity as a citizen alleging that the reclassification with-
out competitive examination of 46 Grade 4 Attorneys in the 
Office of the Corporation Counsel of the City of New York 
constituted an Illegal promotion. The petitioner, a Tax Coun-
sel Grade 4, and 90 other Grade 4 Attorneys were reclassi-
fied as Attorney. The reclassifications he sought to nullify 
were of 46 other Grade 4 Attorneys as Senior Attorney, Sup-
ervising Attorney or Principal Attorney. 

THE RECLASSIFICATION, comparable to the Adminis-
trative Board's mammoth task in reclassifying employees 
of the Unified Court System, originated in 1950 when Mayor 
O'Dwyer named a committee on management survey to study 
the City's Civil Service structure. The Mayor's Committee 
proposed a Career and Salary Plan. The plan was approved 
by the Board of Estimate which resolved that salaries should 
not be reduced nor should rights or status be impaired by 
adoption of the plan. Similar preservation of the status and 
right applies to the procedures of the present Administrative 
Board. 

PETITIONER MANDLE did not attack the Career and 
Salary Plan. His attack was upon the administration of the 
plan In a way that resulted in promotions which violated 
the constitutional mandate that promotions be made on the 
basis of competitive examination. 

MANDLE ARGUED that the duties of Tax Counsel were 
lower in importance and responsibility than those of Senior 
Attorney, Supervising Attorney and Principal Attorney. 
However, the Court found that the duties even of the new 
title of Attorney, including supervisory functions, were high-
er than those of Tax Counsel. At the same time, the Court 
stressed that the reclassification was in conformity with 
work actually and validly performed by Grade 4 Attorneys. 

THE PURPOSE of the reclassification under the Career 
and Salary Plan was to reward employees for work actually 
being performed. The petitioner urged that if the Attorneys 
assigned to the higher titles were doing the work specified 
for those titles prior to reclassification, they were engaged 
in out-of-title work. The illegal imposition of out-of-title 
work cannot be legalized by reclassification. 

AS THE COURT of Appeals observed, reclassification 
based upon work validly performed does not constitute a 
promotion. Moreover, the former Grade 4 Attorneys could be 
gi'anted higher salaries without illegal promotion because 
their original appointments were in an unlimited salary 
grade. 

THE GRADE 4 Attorneys filled the highest competitive 
grade of legal service. As noted, there was no maximum on 
the salaries they might receive. They were subject to assign-
ment to a variety of legal duties in the Office of the Cor-
poration Counsel. Some excelled others in competence and 
industry, and some discharged more important responsibil-
ities than others. Reclassification, thereioi-e, naturally re-
sulted in the placing of certain of the attorneys in higher 
categories than others. If all that was done was the making 
of assignments of new titles that conformed to the actual, 
in-)iltle operation of the Corporation Counsel's Office, there 
was no promotion. 

BOTH THE petitioner and the respondents we/e of the 
opinion that no triable Issue was raised. The Court of Ap-
peals, nevertheless, determined that a triable question was 
raised as to whether the assignment to the positions of 
Senior Attorney, Supervising Attorney and Principal Attor-
ney merely recognized as facts as they validly existed prior 
to reclassification. If it should be determined at the hearing 
that there was no rational basis for determining that cer-
tain reclassified persons had lawfully performed the same 
duties prior to reclassification, their appointments could be 
invalidated. 

IN REACHING its decision, the Court of Appeals was 
dealing with a reclassification plan that Involved higher 
compensation for all of the employees affected. There were 

(Continued on Page 15) 
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Part Time 
Xmas Jobs 
Available 

With the pre-Chrlstmas 
shopping season fast ap-
proaching, City stores will 
need to increase their normal 
•taff of sales and stock employees. 

The thousands of vaoanoles, 
quickly belngr filled, offer excel-
lent opportunities for civil service 
employees to supplement their sal-
aries. 

-Previous retail experience is de-
sirable for applicants for sales 
jobs. Applicants for stock Jobs 
should be able to read stock labels 
or shipping instructions. AiH>ly for 
these jobs weekdays at the Sales 
and Merchandising Offices, 16 
Eiast 42nd Street in Manhattan. 

C I V I t S F I R V T C K L E A D F R 

Broadcost Tech. 
Applications for radio 

broadcast teciinlclans are be-
ing accepted continually by 
the United States Civil Service 
Commission. Starting salaries for 
the Job range from $6,115 to 
$7,779. 

NaiionaC Arfs& 
ArdufuesFe^aC 
MAdiSOft 

Ihmlir 12-20 MU: l-U M UR W: l-I M 
200 /Jotique^ 0eai8r% 109 Galleriai 

a n r n t r d U f 
jl^myr -j" nj- -j- u T T . T "J* X 

City Offers $72 A 
W e e k For Typist 

Typists are now being 
sought by various New York 
City agencies and depart-
ments. The salary for this po-
sition, starting at $72 a week, has 
Ave annual increments of $180 
each. 

There are no formal education 
or experience requirements for 
these jobs although candidates 
must be able to type at least 40 
words a minute. 

For further Infornmtion and 
examinati^ appointments, those 
interested may contact the near-
est government unit of the State 

Employment Service. In Manhat-
tan, ttie telephone number is PL 
9-1020: In Brooklyn, the number 
is JA 2-2428 and in Staten Island, 
OI 7-2931. 

Probation Off icer 
Positions Ready 

Applications are being ac-
cepted on a continuous basis 
by the New York State Civil 
Service Commission for the 
positions as probation oflicers. 
These positions, located through-
out the State, have starting sal-
aries as high as S6.440 a year. 

Both^ooUege graduates and col-
lege seniors may apply for these 

Jobs, although a B.A. 1« necessary 
In order to be appointed. 

Written examinations are given 
periodically and therefore no ap-
peal or review of test papers will 
be allowed. 

For further Information and 
applications contact the State De-
partment of Civil Service, the 
State Campus, Albany, or the 
State Office Buildings, New York 
City, Buffalo or Syracust. 

U.S. Stenos Are 
Needed: To $4,776 

Applications for positions 
as stenographers and typists 
are being accepted on a con-

tinuous basis by ... . .u ted 
States Civil Service Commission. 
These Jobs are located both in thtt 
New York City and Washington, 
D.C. areas. 

Salary ranges are $3,925 to $4.« 
269 per year for typists and $4,200 
to $4,776 for stenographers. 

Graduation from high school is 
a requirement. From six months 
to one year of experience is also 
required. 

For turther information and an-
plications, contact the Office of 
the U.S. dvil Service Commis-
slon, 220 East 42 St., N.Y.City. 

The Clty-wIde telephone nrai-
ber to eall In emergencies t» snm-
mon eltiier police or ambnlane* 
li 440-1SS4. 

1 
New York State 

Employees: 

Unwind 
with special room 
rates ($8.00 single) 

at these four 
great Sheraton 

Mnfnr fnns 
l « l i i igkainfroi i c o l l 7 2 3 . 8 3 4 1 
IN i M f f a l o c o l l I M - l l l l 
liiRoch*if«r c o l l 2 3 2 - 1 7 0 0 
I N SyrocMSN co l l H O 3 - 4 6 0 1 

Imured KeservatKNii at ttuarao* 
iMdIlatM 
Vou can also makt rttcrvationi ill 
Albany at t h e i t four Shoratoni. 
e i N 4 3 4 - 4 1 1 1 . 

Sheraton Hotels^ 
M o t o r I n n s ( ^ ^ 
i » « s t to COMt In V X X 

CimiKia, VMf. 
MU^M«xico witf nr iw.l lpwli i f Wfi 

s i g n s 
. , . specifically designed to protect motorists by 

giving them the information tliey need to drive safely, 
even over unfamiliar roads. Traffic signs indicate who 
has the right of way at intersections. 1 hey also provide 
warnings of sharp curves and other driving hazards. 

THE STATEWIDE P L A N 
. . . specificaily designed for protection against the cost of hospital and medical care 

f o r public senric« employees. For one thing, if you have to go to the hospital in the middle 
of the night, or over the M'eek-end, your S T A T E W I D E P L A N identification establishes 
your credit. You're admitted without making a deposit or a lot of fuss. And when you leave, 
there's no wor ry about cash . . . Blue Cross will pay the bill. You couldn't possibly have 
better protection than the S T A T E W I D E P L A N . . . Blue Cross hospitalization, Blue Shield 
medical and surgical, and Metropolitan major medical. 

Ask your payroll o r personnel officer f o r complete details about the S T A T E W I D E 
P L A N . T h e n you'U understand w h y these are . . . 

NEW YORK STATE'S 
NO. 1 OCT WELL CARDS 

BLUE CROSS y ^ B Symbols ^ S , ^ ^ W Symbols 
of 

S$cmity 
AilANV t l U F P A i O • J A M i S T O W N • N i W YO R K OCN i S Tf I • SYRACttl l • UTICA • WATI t lOWN 

BLUE SHIELD 
THE STATEWIDE PLAN ~ COOROINAIINQ OFFICE - 1215 WESTERN AVENUE, ALBANY, N. Y. 
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C A M E R A REPORT O N CSEA DElECATES' MEETING IN BUFFALO 

S' (f MI\ I MOO (lelv^ates rvpresviitiiifi; wore than 
I fOMOO Siiiti'j lumnty and nuiuivipal employees 

who are nieitiIters of the Civil Service Eniployees Assn, 
met in Hii/Jalo this month to stamp out a neiv b'fiislative 
program for 1967» They f^ave approval to a series of 

resolutions that are designed to raise tvages of State and 
local f>overnment tvorkers^ improve retirement benefits 
for public employees, lend more muscle to the Merit 
System and create a modern, formal labor relations 
program that uill replace the Condini-Wadlin anti-strike 

law. The business session of the delegates was visited 
by two contenders for the gubernatorial race of next 
month ISelson A. Rock: feller, seen at top center, 
seeking re-election on the <iOP ticket and Democrat 
Frank D, O'Connory bottom center. The Employees As-

sociation convention voted for a restructuring of the 
State salary grade system and called for a two-grade 
pay increase for all State aides. Delegates also approved 
action to gain a guaranteed^ half pay retirement system 
after 30 years' service for all local gtnernment workers. 
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Compensation 
Examiners; 
$4,725 Up 

New York State needs as-
sistant workmen's compensa-
tion examiners to All vacan-
cies tliroughout the State, 
with special opportunities in New 
York City for Spanisli and Italian 
speaklnK candidates. Applications 
will be accepted until Nov. 11 for 
tile Dec. 10 examinations. 

The job, which pays $4,725-$5,-
855 in five annual Increases, in-

volves examining and evaluating 
disability c l a i m s . Applicants 
should be high school graduates 
or hold an equivalency diploma. 
However, business experience or 
military service may be substitu-
ted for high scliool on a year-for-
year basis. 

For further information, write 
to Recruitment Unit 309, New 
York State Department of CTivil 
Service, State Campus, Albany, 
New York 12226. 

V.A. Has Jobs For 
Psychologists Now 

A oounseling psychologist i* 
needed at the Brooklyn-New York 
Veterans Administration Regional 

Office, 252 Seventh Ave., New 
York Oity. 

The position ia either Orade 
GS-ll paying from $9,221 to $12,-
056 per year or Grade OS-12 from 
$10,927 to $14,338 per year. The 
OS-11 joto calls for 60 semester 
hours of graduate credit in psy-
chology plus two years of personal 
adjustment or rehabilitation 
oounseling experience. The G6-12 
title calls for three years of such 
experience. 

Further information may be 
secured by contacting Mrs, Hen-
riette 8. Shirpser, telephone 212-
630-0535. 

REMEMBER, A SO-year •M 
fireflffhter was killed recently 
while req^ondlng on a false alam! 

Westchester Offers 
Institution Education 
Coordinator Jobs 

Applications are being received 
through Nov. 4, for civil service 
examination, for positions in the 
Westchester County Service, of 
institutional education coordina-
tor witih a salary range of $9,160 
to $11,760 and for assistant resi-
dence supervisor with a salary 
range of $4,300 to |S,500. Both 
positions are at Grasslands Hos-
pital. 

The exams will be held on Dec. 
10. <7andldates must have been 
legal residents of Westchester 
County tor at least four months 

WHAT 
DOES 
'«EARLY 
DIAGNOSIS'* 
MEAN? 

"Early diagnosis" is what 
happens when your doctor sees 
you and figures out what's 
wrong with you befort it 
becomes serious. 

Early diagnosis means your 
doctor can treat you fast-while 
whatever you have can be 
arrested or cured without too 
much trouble. That's why GHI't 
Family Doctor contract with 
Civil Service workers provides 
for first-dollar coverage. As a 
GHI subscriber, you have 
nothing to loose-and every-
thing to gain-by seeing your 
doctor promptly when 
something's wrong. 

This is just one reason why 
so many Civil Service workers 
are selecting GHI. There art 
other reasons, too. Write or 
phone today, to find out 
what they are. 

HEALTH 

Tu<»B<?ay, Oololicr 2!?. 

prior to the date of the written 
test. I 

Further Information and appli-
cations can be obtained at th* 
Westchester County Personnel p f -
flce. Room 700, County Office 
Building, White Plains. 

Stationary Engrs. 
Sought In Nassau 

The Nassau Coimty Civil Servict 
Commission is accepting applica-
tions until Oct. 31 for the Nov. 10 
examination for atationaa-y en-
gineer. These positions, now 04>en 
In the Office of Administrative 
Services, have a salary range of 
$5,708 to $7,297, after six years. 

Candidates must have been 
legal residents of Nassau County 
for St least one year prior to th« 
exam date. 

For fui'ther Information and ap-
plications, contact the Civil Ser-
vice Commission. 140 Old Country 
Road, Mineola, N.Y. 11501. 

BUY U.S. BONDS 

Enjoy NEW YORK 
TOGETHER! 

T h t fami ly hol«l 
"no e h a r g * p lan" for chi ldren 

tarn* room with p a r a n f i . 

H O T E L 

RISTOl 
129 West 48th Street 

New York 
iH the Heart of Times Square 

S P I C I A L R A T E S 
TO THE 

C I V I L S E R V I C I 
SINGLES 

from 

DOUILES 
from 

S7 
$11 

Writ* for Attractive 
•eeklet 

M*m, W o m e n — E a s i l y L e a r n t * 

i INVESTIGATE 
i ACCIDENTS 
I a n d 

; ADJUST CLAIMS. 
• CREDITS & COLLECTIONS 

' $200 • week (Full tima) 

i m/22l PARK AVENUESOUTH, NEW Y O J O . U O O O S 

I 
I u j t * • week (par t time) 
I Low cMt CQUrte, » n i fh t t wkly for 
I 1» wkt. (Sat. claiSM al to) . ExeltliMt 
' avcura futura. No ace or adueatioa 
< ^ r«4iuir«inenU. f r e a advisory plarcmeat 
' Mrvlea. Call now. 

I FREE lOOKLET - IE 3-S910 
! ADVANCE lUSINISS INSTITUTI 

SI W. 32nd St., N.Y. 1. N:Y. 

HIGH -S45 
SCHOOL 
EQUIVALENCY 

DIPLOMA 
• A c c e p t a d f e r Civi l S e r v i c * 
• J » b P r a m e f l e a 
• O t h e r F a r p e s e t 

Nve Weak Ceiirfa praparct jraa to 
taka tha Stata Mui-.itloii Dapartmaet 
Kuaiiiaatloa for • High Sehool 
CeoWalanejr Olplomo. 

KOBEETS SCHOOL 
S17 W . 8 7 t h S t . . N e w Y o r k I I 

PLa ia 7-(»3ff 
Please send me FREE Inform-
ation. 
Name 
A d d r e s s 

City Ph. 
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* Summer Jobs 
For Sanitary 
Aides; $95 

The New York Sta te De-
p a r t m e n t of Heal th is seeking 
camp sani tary aides to fill 
seasonal positions in various 
district offices. These positions, 
paying $95 a week, may begin in 
late May or in June and last 
through August or September. Ap-
plications for the Dec. 3 examina-
tions will be accepted until Oct. 
31. 

Candidates must have a valid 
New York State drivers license 
and must meet one of the follow-
ing requirements. They must have 

• one year's experience as a sanit-
ary inspector or investigator, or a 

C I V I L S E R V I C F̂  T , K A D E R Paere Eleven 

high school diploma and six 
months experience in one of the 
above positions, or one year of col-
lege level schooling, or a satisfac-
tory equivalent combination of 
training and experience. 

For further information, contact 
the State Department of Civil 
vice, 1220 Washington Ave., Al-
bany, N.Y. 12226, or Room 1100, 
270 Broadway, N.Y., N.Y. 10007, 

Filing Now Open 
For Promotion To 
Sr. Psycliologist 

Psychologists who have had 
a t least six months ' experi-
ence In City depar tmen t s are 

eligible to take a Jan. 30 pro-
motion examination to senior psy-
,chologlst. 

Filing for this position will con-
tinue until Oct. 25 at tTie Applica-
tions Section of the Personnel 
Department, 49 Thomas St., N.Y., 
N.Y. 10013. 

Test« for this $9,000 to $11,000 
position will include questions on 
supervision and training of sub-
ordinates, psychological diagnosis 
and diagnostic instruments, psy-
chotherapy, psychological dynam-
ics, psychopatholrgy, research and 
statistics and related subjects. The 
oral examination wHl be based on 
judgement, speech and manner. 

For further mrormation, contact 
the Personel Department, or call 
566-8700. 

Use Zip Codes—It's faster that 
i way. 

Federal Covt Need Nurses 
The United States Govern-

m e n t Is accepting—on a con-
t inua l basis—applications for 
a wide variety of nursing 
positions. 

Nurses, clinical nurse, operating 
room nurse, psychiatric nurse, 
supervisory c l i n i c a l nurse 
and occupational health nurse are 
some of the positions available 

j The jobs have startiJig salaries 
which range from $4,641 to $6,269, 
with many openings In the New 
York area. 

ATI applicants must have active, 
current registration as a profes-
sional nurse in a State, the Dis-
trict of Columbia, Puerto Rico or 
a territory of the United States. 

Recent graduates of professional 
nursing schools may be appointed, 
pending attainment of State reg-
istration within six months after 
appointment. 

For further Information, contact 
the Interagency Boai-d of U.S. 
Civil Service Examiner, Greater 
New York City Area. 220 East 
42nd Street, New York City 10017. 

Faster Treatment 
With better medical treatment 

developed through medical re-
search, the Veterans Administra-
tion continues to care for more 
veterans each year with no in-
crease In the number of VA hos-
pital beds. 

LKfJ.XL NOTIt'KH 

CITATION.—Kilo No. (1517, IfttiCi.—THE 
PKOIT.K OK THE STATE OF NEW 
YOKK, B.V tlie ttraco of God Free and 
Indo.penik'Ht, To Oficai* Hils, Frioda Ason-
dorf. lill.v IToCiiiiinn, Ejron Hofin;inn. 

y o u ARE HEREHY CITED TO SHOW 
CAI.'SK before tlie Surrotraln's rou r t . New 
Yoi-lt County, at Room .104 in the Hall 
of Rcf'ordP in the County of Now York, 
on Novrmlvr 3'2nd. lOOfi, at 10:00 A.M., 
why a certain writinif dated .Inly 10, 19O0. 
whioh has lH>rii offorod for prob.ito. by 
Cliri«toph AntfUHtin, rcsidinir at .'10-14 
8Tth Stroot, .lackson HciirhtK. New York 
should not bo probated as the last Will 
and Tostaniont. rolatinK (o roal and per-
«onal properly, of Vanla Klu'linir, 'De-
t'caKod, who was at the time Iwr death 
n resident of .'tTO East R.'Jrd Street, in 
the County of New York, New York. 
Dated, Attested and Sealed, 

0<>loher 11. IttOfi. 
HON. ,T0SRPH A. COX, 

(Tj.S.) SurroKate, New York County. 
Philip A. Donahue, Clerk. 

SUPKEMU COURT OF THE STATE OP 
NEW YORK, COTTNTY OF BRONX. 
In the .Nfatter of the (ieneral Assipnnifnt 
for the H<'nefit of Croditorfi of : 
SI'PREMK >fOTOR CORP., As-icrnor, to 
OMiRlKL S. KAYE. AssiBuec. 
TO THE < RKDITOns OF THE AHOVE 
AS.siKINOR: 
S I R S : 

PLEASE TAKE NOTICE that pursuant 
to .III order of HON. OWEN M. OIVERN. 
a .lustiee of this Court, all creditors of 
thlK estate are rtMiuired to file duly 
verified elainix, with voueber<< attaehed, 
Biiiilnut the above apsisnor, formerly do-
iny Itu^iiirss at East Fordhnni Road. 
Uroiiv, New York, with the under«i»ined 
ii-sitrnee, on or before the Iwt day of 
Df,.ember, Iflflfi. 
D:ili'd: Niw York, New York 

Ooober HMh. lOdtl 
CABRIEL S. KAYE 
AsHitriiee 

Offii'O & P.O. Address 
:it West .'Mth Street 
New York, New York 

KROM^H, DRESNER & HENT.E 
Attorneys for Apsiuriiee 
Office and P.O, AddreF# 
•'.'t East -ifith Street 
New York, New York 10010 

• REAL ESTATE VALUES • 
St. Pe te rsburg - Florida 

F R E E 
RETIREMENT GUIDE 

Wonderful 80 Page Color Book 
About Exciting St. Petersburg 

Florida' sunshtne retirement center on 
the West Coast average .300 sunny 
dajTi eaoh year. St, Petereburpr hae 
the purest air and healthiest climate, 
breathtaking- beautiful- semi-tropical 
scenery, plus al! modern conveniences 
designed to make your retirement the 
happiest time of your life. The FREE 
booklet — wtih maiie and complete 
information in Homes. Apartments, 
Hotels, Motels. Guest Houses. Beaches, 
Restaurants, Attractione, Boatin?, 
Fishinfr, Swimminfr, or other active 
as> well as Spectator Sport.s. Night 
Life, Schools, Churches, Hobbies and 
Retirement Activities — explains how 
you can enjoy semi-retirement or full 
retirement on a moderate income. 

FLORIDA HAS NO INCOME TAXI 
Write: 

Write: C. 1. .lerkins, Dept. L, 
('hand)er of Coiiiiiieree, Box l . 'Hl , 
St. retersbiirR, Floridn 3:iT3l. 

cnVV-TION. — THE PEOPLE OF THE 
STATE OF NEW YORK. By the Grace 
of Goil l>'reo ;ind Tiideneude.nt. 
TO .\TTORNKY GENKI? \ L OF THE 
S'PATE OF NEW YORK: Artturi Kosonen, 
Ilmari L.iine. Frank E, C.impbell "The 
Vuneral Churib ." Tne., Consul General of 
Finland, and to "Mary Doe" the name 
"•Mary Doc" beintf tii'titious, the alleged 
widow of C.'irl Nnrmi. also known ns Kalle 
Niuniinrn, deceased, if livins- and If dead. 
1o the exeentors, :iilininif<lr:ilors. distribu-
tee* and .'issittns of "Mnry Doe" deceased. 
>vh<i«e n.iniesand post office addrcsRCS are 
unknown and cainiot af ter diliirent inquiry 
be a«j<>ertanicd by th'h petitioner herein; 
and to the distributceg of Carl ICilrml. 
aK„ known as K;ille Niirminen, whose 
immea and post office aditresses are un-
kncwn ;ind eannot .ifter diligent Inouiry 
he aseertaiiied by the petitioner herein: 
lieinL' the peiwous inl^'rested as eridltors, 
distributees or otherwise In the estate of 
Carl Nnrnii, alHo known an Kalle Niir-
minen, deceased, who .nt the lime of his 
death w:is resident of •?'M East 77th 
Street, New York. N,Y., 

Send GREETING: 
Dpon the petition of Tlie Pnblie Ad-

ministrator of the County of New York, 
luivinir bis office at Hall of Records, 
Room nOO. Rorouiih of ^ tanhat tan. City 
nnd County of New York, as adiniuiHtrator 
of the woods, chattels and credits of liaid 
deeeaseil: 

You and each of you ar« hereby cited 
lo show (<ausp liefore the Surrogate's 
Court of New York County, held at the 
Hall of Rceords, in the County of New 
York, on the Oth day of December. Itlfifl, 
»t ten o'clo<'k in the forenoon of that 
day, why the a>'i'ount of piO'vedintrs of 
The Public Adminintrator of the County 
of New York, as ailniinistrator of the 
toodti., chattels and credits of said de-
ce.niicd, should not be iudicially settled. 

IN TESTl.MONY WHEREOF, We have 
caused the seal of the Suroirate's Court 

of the «ald County of New York 
to be hereunto affixed. 

I Seal) WITNESS. HONORABLE JOSEPH 
A. COX. a Snrrosato of our said 
O'lunty, at the County of New 
York, the lOtli day of October, 
in the year of our Lord one 
thouiiand nine hundred and 
•txty-slx. 

PHILIP A, DONAH13E, 
Clerk of the Surrogate's Court, 

Use Zip Codes-—Iff fatiter that 
waj. 

RAVE ON YOUR MOVE TO FLORIDA 
Compare our cost per 4,000 lbs to 
St. Petersburs: from New York City, 
$;}88: Philadelphia, $366: Albany. 
$414. For an estimate to any desti-
nation in Florida write SOUTHERN 
TRANSFER & STORAGE CO., INC. 
Dept. C, P.O, Box 10': i7. St. P» '« r f 
bur?, Florida 

Venice, Florida 

VENICE. FLORIDA 
" O N THE G U L F " 

GULF. BAY & T O W N 
A C C O M M O D A T I O N S 

H O M E SITES 
GULF FRONTAGE 
U.S. 41 FRONTAGE 
. INTERESTED? 

H. N. WIMMERS, Realtor 
P.O. Box 577 

Fort Myers, Florida 
FLA. — Oppoitunities — FAMOUS West 

Coast acreage, homeii:, groves, motels. 
Doutrlas Chambers, 15'28-1 B'way, Fort 
Myers, Florida. Over ;18 years in Florida 
Heal Estate. 

SPECIAL CIVIL SERVICE 
RELOCATION DEPT. 

TO ASSIST STATE EJIPLOYEES IN 
FINDING APARTMENTS AND 

HOMES IN THE CAPITAL DISTRICT 
FREE SERVICE—NO 0«T.IC..\TI0N 

CAPITOL HOMES 
Serving Cnpltal DiNtrlct for Over 

nc Yenrs 

1593 Cent ra l Ave., Albany 
UN 9-0916 

For Sale Duplex - Bronx 
INCOME property. West Bronx, Duplex; 

4 larire apts. House adjoining 3 garden 
lots, BOX 000. C.S.L., 07 Dnane St., 
N.Y. 7, N.Y,, or call (516) MA 7-2431 
af ter 6 P.M, 

For Sale - Retirement Home 
CENTER of Walton 'Villag-e, 6 rooms, 

lai'Ke back yard, excellent 'furnace. 
BOX 901, C.S.L., 97 Duane St., N.? . 

HROOKLYN BI ILDKKS CLOSKOl T1 
New 3 fam. No cash. Walk IRT Ex-
press. Hegenian Ave. cor._ Bradford 
St. Phone: CI 7-9706. 

Farms 8E Country Homes 
Ulster County 

COUNTRY PROPERTY BARGAINS 
ACREAGE HOMES. FREE LIST 

0. P. JENSEN, 2 John St„ Kingston, N.Y, 

Farms & Country Homes 
Orange County 

Bulk Acreape - Retirement Homee, 
Businesees in the Tri State area. 

GOLDMAN AGENCY 
85 Pike, Port Jervis, NY (914) 

Jama ica $17,000 

HOLLYWOOD BEACH, . 
FLORIDA 

Want an inexpensive orean-front va-
cation which ineluilcK everything: 
Free: Pool, Boalintr & Fishini;', Lounge, 
Discount Golf, Free Country Club 
facilities, etc. 

YES. EVERYTHINGI 
LOVELY EFFICIENCY AND 

BEDROOM FAMILY 
TYPE APARTMENTS 

SlKI>KISIN(iI.V . . . Low weekly 
rules from Ijl'.'fi, Low monthly rate* 
from $J(M> I'er Family out uf Keusoil. 

Winter Kales Naturally lilKlier 
CUMl'.VKK. For complete colorful 

Infurmatlon. 

BALI HAI — 310 McKinlty St. 
SANDS — 2804 N. Surf Read 

Or 
I. J. lURTON. 2414 N. Surf Rd. 

New Por t Richey - Florida 
Enjoy Your Golden 

Days In Florida 
S Bedrooms, Modem Kitchen, Garage. Tile 
Bathroom, complete ready lo move Into 
$38 Per Month Principal and Interest. 
No TaxM. 

$5,990 Incl. Lot 
For Liuiited Income Retirees, Olyiupio 
8wimuiiDir Pool 'aiid Community Hall. 
Free Brochure. 

GROVE PARK HOMES 
¥.S). BOX M«w I 'u i l UivUey, li'l*. 

Solid Brick. 2-family, 2 five 
rm apts. Sacrifice. Must sell 
fast. For qualified $200 on 
contract. 

BETTER 
JA 3-3377 

159-12 Hillside Ave. 
JAMAICA 

(Open 7 Days. 8:30-8:30) 

Farms & Country Homes 
Vermont 

Farms • Homes -Acreage - Streanii 
Vacation Homes - Free Catalog 

JOHN HOLMES ANDRUS, Realtor 
Pawlet, Vt. (808) 325-2600 

Hollywood, Fla. 

Crystal-Court Manor 
Condiminiums 
"FH for a King & Your 
Budget" 1300 No. 12th 
Court Hollywood, Flo. 

FREE BOOKLET on Social 
Security; Mall only; Box S. 97 
Duaue St.. New York. N.Y. 10001. 

$17,990 
2 FAMILY 

2 beautiful separate large apte., 2 
ffarares. 

OZONE I'ARK 
ONLY $800 DN. 

TKN.ANT PAYS \ 0 U M<)NTH 
Y O | T i - A t BANK $ 1 ( » 3 . 1 » KACII 
MONTH — Y O U L I V K RKNT FRKE 

CALL NOW 
E. J* David Realty 

AX 7-2111 
l.nO-OO Hillside Are., Jamaica. 

(open 7 days including SAT. & SUN. 
» to 8 :30) 

LAURELTON VIC - iPie.OOO. A little 
castle in brick & stone. Kxqiiisite con-
ditio!. Lartre rms, fin. basement, ear-
agc. S;i6,9!J0. 
DETACHED BRICK AVIDE LINE CAPE 
E.VQursite condition. Vacant & ready 
for occupancy. 50x100 grarden plot. 
Attached garagre. Sumptuous base-
ment. only $!)J)0 casii down. 

LONG ISLAND HOMES 
1 0 8 - r j Rillsiile Ave., Jam. R^ !»-T:tOO 

CAMBRIA HEIGHTS 
BRICK, Sprawlinsr Hi-Ranch type. DE-
tacheti with the following- features: 
sensational streamlined kitciicn — 2-
tone colored tile bath — cxcinisite 
ba.sement — ovei«ized garden lot — 
irarage — 7 rooms — 4 cross-ventil-
ated bedrooms. Immediate iiossession. 
KPLL PRICE: $20,800. $81»0 DOWN 
NEEDED by Qualified Buyers. 

HOLLIS ESTATES 
SOLID BRICK from top to bot tom! 
3 airy bedrooms — huge living room 
— streamlined modern eat-in iiitchen 
— oversized garage — near subway! 
$350 DOWN for JUALIFIED OIB. 
EHA mortgages also available. FULL 
PRICE: 916.000. 

BUTTERLY & GREEN 
l««- ' i5 Hillside Ave. JAmaica «-«300 

N.E. BRONX VICINITY 
11 ROOM HOUSE 

Full detached, brlt. A aluminum sid-
ing. Large kitchens, wal l ' oven, 2 
baths, eelctrio fplce. Heavy wiring. 
INCOME APT. 

PRICE $22,990 
FIRST MET REALTY 

4375 WHITE PLAIN.S RD, BRONX 
994-7100 

Forms & Country Homes 
Orange County 

80 ACRES river frontage, spring water, 
barns, secluded. 8 room faimhouse. 
fireplace, hot water heat. $33,000. 
COUNTRY rancher, 5 rms $10,500 

ALL a l u m i n u m home 6 rooms on 8 
scenic acres, secluded .$18,500. 

C Dunn, Ukr. Wnlden, NY (014) 774-8364 

Houses For Sole 
Rockland County 

BRONX. FORDHAM (184th St.) 1 family, 
7 rooms, 4 bedrnis, modern kitchcn 
& bath. Basement. $1500 down. $14,500 

FEINBERG BROS. 033-1800 

HAVERSTRAW 

GRAND OPENING 
RIVERVIEW HOMES 

BUS DIRECT TO N.Y.C, 
FROM FRONT DOOR 

$950 DOWN 
TO QUALIFIED BUYER 

COLONIAL DUPLEXES 
3 BEDROOMS — 2 Baths 

FROM $16,800 
ALSO AVAILABLE 

5 BEDROOMS — 8 ROOM?? 
i BEDROOMS & FAMILY RM. 

$1K,))<H> 
30 YR MTGES AVAILABLE 

LOW MONTHLY CARRY COST 
LESS THAN RENT! 

IMMEDIATE OCCUPANCY 
BONUS FOR EARLY BUYERS: 
WALL TO WALL CARPETING 
CITY SEWERS, WATER, GAS 
170 FT LOTS, GARAGES AVAIL 

HOT WATER BASEBOARD HEAT 
Dir: Ocorge Wabliington Bridge: Palisades 
Pkwy North to Exit 5, North on Route 

(becomes Rt !tW) approx 0 miles lo 
Rt !»W & Main St. t raff ic light. Right 
on Main SI. 2 blocks to Clove Ave. 
Rt^riUon Clove to Tor. 1 block left to 
M iple then right turn to lurni^hed model. 
Or NY Tliruway Ext 12. north on Rt. 
303 then as aliove. 
FiirniNlieil Model 0|>en Everyday 10-5 PM 

SAT & SUN 10-6 PM 
MODEL PHONE (914) 429-2870 

PRE-HOLIDAY SPECIALS 

On* Family 
sr. AI.UANS $1«.»«0 

l>KSrERATH)N SALE 
Thhsi detaihed English cottage con-
siiating of 7 large rooms with mod-
ern kitchen & 2 baths. Tliis house 
is being sold $2000 less than FHA 
appraisal. Vacant — Move Right In I 

(TA.MHKIA HEIGHT8 «'jl,U»0 
TAKE OVER HIGH MORTGAGE 

This 10 year old brick with 5 large 
rooms plus rentable batsement apart-
ment. Streamlined kitchen, baths & 
garage. Evei-ything goes. No closing 
costs. Immediate vacancy I 

N1>RINGF1ELD GDNR. «:21.UU0 
SEl'AR.VTION SALE 

Two Family 
CA.MHRIA HE1GHT.S «li),>l]>0 

WHMnVS 8ACRIFUE 
This legal 2 family ib true English 
Tudor brick with 4 & 3 room apart-
ments plus nite d u b finished base-
ment for income. All modern kiteh-
eiw & baths. Everything goes! 

QI'KKNS VH.LAGE 
FHA SALE 

Detached legal 3 family Dulch Col-
onial — 0 4 5 room apartments. 
Utlra modern kithens & batlie. Semi-
flninhed bsaeemnt apt., garage. 
Many extras. 

HOLLIS GARWENS 
DIVORCE SALE 

«{4.990 

Thl» detached English Tudor bung-
alow birck 7 large rooms -— 3 bed- I This 12 year old brick legal 8 fani-
roonis plus rentable baiseinent apart 
nient for Income. Modem kitchen & 
bath. All appliances, garage. Must 
•ell) 

ily with 6 4 3 room apts.—both 
available. Finished basemeut, garage 
— in a garden setion of Holli*. Sell-
ing $2500 le«s han market »aluel 

Many other 1 & 2 Family hornet ovolloblt 

QUEENS HOME SALES 
1 7 0 - l t Hlllild* A t t . — Jamaica 

C.U for Appi Q L 8-7510 
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Plumbing Inspectors SougM In Oreenburgh 
Applicationa are being received 

through Oct. 28 for a civil serv-
•Joe examination for the position 
of assistant plumbing inspector, 
Town of Oreenburgh, with a sal-
ary range of $5,392 to $6,993. 

Further Information and appli-
cations can be obtained at the 
Westchester County Personnel Of-
fice, Room 700, County Office 
Building White Plains. 

Westchester Seeks Assistant Building, Plumliing Inspectors 
Applications are being re-

ceived through Oct. 28 for a 
civil service examination for 
t)ie position of assistant 

bulldiling and plumbing inispector 
In the town of Oortlandt. with an 
appointment exepcted ait $5,900. 

The examination will be held on 
Deo. 3. Candidates must have been 

TRY THIS QUIZ! 
DID YOUR MEDICAL PLAN 

PROTECT 
YOU AGAINST... 

Out-of-Pocket Expenses 
for Doctor Visits? 

Maternity Bills? 

Extra Cliarges for Surgery? 

Extra Charges for 
Specialist Care? 

Confusion over panels 
of participating doctors? 

Uncertainty as to services 
covered in full or in part? 

Limitations on Certain Services? 

Filling in claim forms? 

Discussion of fees or 
Income with the doctor? 

YES 

• 
• • 

• • 

If you belong to a medical plan, we suggest you 
check the above list^ against your famil/s experiences 
with medical care over the past year or so* 

If you can check the "yes" box for every question; 
you are either an H.I.R member or you haven't had 
much need for doctors' services lately.! 

•/« HJ.P/S bask servict program, cUm forms an needei only for mirgencies n^uMng thf^ 
US9 of non-H.lP, physicians, Thiy an also ttteded for optional bimpts such as amsthtsh mtd. 
prtscrlbed drugs and appliances* 

N O 

• 
• • 

• • • • 

• • 
• • • • 

legal resident* of Rockland, Put-
nam or Westchester County for 
at least four months immediately 
preceding the date of the written 
test. Preference In appointment 
may be given to legal residents of 
the Town of Cortlandt for the 
same length of time. 

Further information and appli-
cations can be obtained at cho 
Westchester County Personnel Of-
fice, Room 700, County Office 
Building, White Plains. 

Stenos — 
City Pays 
$4,000 

The government unit of 
the State Employment Serv-
ice is accepting applications 
on a continous basis for 
stenographer positions with New 
York City. Salaries are $4,000 to 
start, with jobs open in a variety 
of City agencies. Examinations 
are given periodically. 

Appointments for the written 
and practical examination may be 
made by calling the Government 
Unit of New York State Employ-
ment Service. There are no form-
al educational requirements for 
this examination. 

For fuHher information, consult 
the New York City Depatrment 
of Personel, 49 Thomas Street, 
'Jew York, N.Y. or telephone 566-
8700. 

Language Experts 
Applications are being ac-

cepted by the United States 
Civil Service Commission for 
an examination for foreign 
language specialists. Successful 
candidates will work as writers 
and editors for radio, press and 
publication media and as radio 
adapters, announcers and pro-
ducers. 

Writers and editors (grades 
OS-7 to GS-13) earn from $4,980 
to $9,890 a year. Radio adapters 
(grades G8-6 to OS-11) receive 
$4,040 to $7,030 per year. Radio 
announcers (grades (3S-6 to G6-
0) have a salaa-y of $4,040 to 
$'5,985 a year. Radio producers 
(grades GS-7 to aJ3-12) have & 
salary range of $4,980 to $8,330 
per year. 

Many language specialists are 
needed to fill these positions. Jobs 
are open for Spanish, Fiench, 
Italian, and German (group I 
languages). Other languages in-
clude Eastern European and Medi-
teranean languages (group II) and 
MUddle Eastern and Oriental lan-
guages (group III). 

Experience Reauirements 
Applicants for writer, editor, 

radio adapter and radio an-
nouncer must have had profes-
sional foreign language experi-
ence In the field for which they 
are applying. Also, applicants 
must have a good knowledge 
of American customs, history, 
•ocnomlcs, and culture, as well as 
those of the countries in which 
their foreign language Is spoken, 
and a good knowledge of the Eng-
lish language. 

For further Information and 
applications, contact the U.S. CivU 
Service Commission, Washington, 
19. D.C. or the Board of U.S. CivU 
Servioe Examiners, UJB. Informa-
tton Agency, Washington, D.C. 
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Vo/ice Captain 
Cxamiaations Key Answers 

Final key answers for Part I of the promotion examina-
t ions for captain in the Police Department , housing captain 
and captain, Transit Police Department have been released 
by the New York City Civil Service Commission. 

The examlmtdcms were held on 
May 21 and the final key includes 
modifications of the tentative key 
allowed by the commission. 

The final answers are: 
C a p t a i n ( P D ) 

ID; 2B; 3A; 4A; 5D; 6B: 7C; 
8B; 9B; lOD; 11*B or C; 12B; 
13D; 14C: 15D; 16B; 17C; 18B; 
19A; 20A; 21D; 22D; 23B; 24A: 
25B. 

26B; 27A; 28B or C; 29D; 30C; 
31B; 32B; 33D; 34C; 35C; 36A; 
37C; 38B; 39A; 40D; 41B; 42B; 

^SAT 44A; 450; 46C; 47*delete; 
48B; 49B; 50C. 

51B; 52B; 53A; 54C; 55C; 56A; 
57A; 58C; 59C; 60A; 61A; 62D; 
63C; 64A; 65D; 66A; 67C; 68B; 
69D; 70C; 7IB; 72C; 73D; 74B; 
75E. 

76C; 77A; 78D; 79A; SOB; 81C; 
82C; 83A; 84A; 85D; 86C; 87C; 
88B; 89B; 90C; 91*B or D; 92B; 
93D; 94C; 95A; 9&B; 97B; 98A; 
99B; lOOC. 

H o u s i n g C a p t a i n 
ID; 2B; 3A; 4A; 5D; 6B; 7C; 

8B; 9B; lOD; 11*B or C; 12B: 
13D; 14C; 15D; 16 B; 17C; 18B; 
19A; 20A; 21D; 22D; 23B; 24A; 
25B. 

26B; 27A; 28 B or C; 29 D; 
30C; 31B; 32B; 33D; 34C; 35C; 
36A; 37C; 38B; 39A; ^OD; 41B; 
42B; 43A; 44A; 45C; 46C; 47* 
delete; 48B; 49B; 50C. 

51B: 52B; 53A; 54C; 55C; 56A; 
*7A; 58C; 59C; 60A: &1A; 62D; 
63C; 64A; 65D; 66A; 67C; 68B; 
69D; 70C; 71B; 72C; 73D; 74B; 
75E; 76C; 77A; 78D; 79A 80B. 

C a p t a i n ( T A P D ) 
ID; 2B: 3A; 4A; 5D; 6B; 7C: 

«B; 9B; lOD; 11*B or C; 12B; 
13D; 14C; 15D; 16B: 17C; 18B; 
19A; 20A; 21D; 22D; 23B; 24A; 
25B. 

26B; 27A; 28B or C; 29D; 30C; 
31B; 32B; 33D: 34C; 35Cr 36A; 
37C; 38B; 39A; 40D; 41B; 42B; 
43A; 44A; 45C; 46C; 47*delete; 
48B; 49B; 50C. 

51B; 52B; 53A; 54C; 55C; 56A: 
!>7A; 58C; 59C; 60 A; 61 A; 62D; 
t)3C; 64A; 65D; 66A; 67C; 68B; 
69D; 70C; 71B; 72C; 73D; 74B; 
75E. 

76C; 77A; 78D; 79A; SOB; 810; 

82C; 83C; 84D; 85A; 86B; 870; 
880; »»D; 90A; 91B; 92C; 93A; 
94D; »5D; 960; 97D; 980; 99D; 
lOOA. 
*PinaJ key different from tenta-
tive key. 

Plans Examiner 
Positions Open 

Applications are being ac-
cepted on a continual basis by 
the New York City Depart-
ment of Personnel for an ex-
ftminatlon for asslfltant plans ex-
amineir (buildings). 

Salary iii this position to start 
]« $9,000. A written examination 
will be given at the time of the 
filing of applications and lasts ap-
proximately fotir and a half hours. 

For further Information and ap-

R E - E L E C T 
Y o u r 

Attorney General 

LOUIS J. 

LEFKOWITZ 
The People's Lawyer 

VOTE 3A 
A FRIEND OF THE CIVIL SERVANT 

SINCE 1928 
—As an Assemblyman, he sponsored laws to provide 

additional allowances for members of City Employees' 
Retirement System and to revise the pension system 
for Hunter College teachers— 

—As Attorney General he has given innumerable in-
terpretations of law that protected the rights of the 
civil servant; he personally wrote legislation to im-
prove the State Correction Officers retirement plan 
and has intervened in a case to prevent the U.S. In-
ternal Revenue Service fronn taxing State Mental 
Hygiene Dept. employees on subsistence and main-
tenance they receive if living on hospital grounds. 

AN OUTSTANDING ATTORNEY GENERAL SINCE 
1957 AND PROTECTOR OF YOUR POCKETBOOK 
THROUGH HIS ATTACK ON: 

—illegal price fixing 
—charity rackets 
—honne improvennent frauds 
—^fake real estate promoters 
—phony stock peddlers 
—business cheats 

A LEADER IN COMMUNITY AFFAIRS 

A MAN OF ACT 10 N 
L O U I S J . 

L E F K O W I T Z 
VOTE 3A 

pllcAtloni contaot Uie AppUccitioiu 
Section of the Department of Per-
•onnel. 40 Thomas Street. New 
York C?lty. 

f# f wanted 
Service with iVo 

Service Charges" 
I ' d c o n t a c t • • . 

The Keeseyllle National Bank 
KeeseviUe. N.T. 834-7331 

Member F.O.I.O. 

Buy Where lonr Allowance Buyi More" 

NEW YORK STATE 
CORRECTION & M. H. SAFETY 

O F F I C E R S 
MEW REG. UNIF. OUTER COAT 

$76.50 
>EPT. APPROVED REG, UNIFORMS 

$68.75 
POLICE REEFER COATS 

30 OE. KERSET $64.75 
REG. TROUSERS, CAPS & SHIRTS 
'ontnct our Local Rep. or Write Direct 
Puoi i ty SLOAN'S Uniform 

CATSKILL, NEW YORK 
'FOB QUALITY AT A DISCOUNT" 

MA¥FLOWER - RO¥AL COUR'L 
APARTMENTS — Furnished, Un 
furnished, and Rooms. Phone HE 
4-1994. (Albany). 

ARCO 
CIVIL SERVICE BOOKS 

a n d al l t e s t s 
PLAZA BOOK SHOP 

380 B r o a d w a y 
Albany . N. Y. 

Mail & Phone O r d e r s Filled 

S P E C I A L R A T E S 
f o r C i v i l S e r v i c e E m p l o y e e s 

HOTIL 
Wellington 

DRIVI-IN OARAQI 
Am OONOmONINQ • TV 

No parking 
probUmi at 

AJbany'i lorgMt 
|l»ttl . . . with 

Albany's only drtv«-ir 
forag*. You'll Ilk* the cei» 

ftrt and conv»nl«ne«, t«*l 
Family rat«i. Cocktail loung*. 

i s e S T A T I S T R E B T 
tfrOSITI ITATI CAPITOl i g ^ 

tM your fHmdfy travel cgenf. 

SPECIAL WEEKLY RATES 

FOR EXTliNDED STAYS 

A L I A N Y 

IRANCH OPPICI 
rOK IMroilMATlOIl r w v d i D i adTortMat. 

PlaAM write or mU 
JOSKPB T. BBLLSi;? 

808 80. HAMMIMQ BLVD. 
ALBA N IT 8. M.ff. PkooD* IV fl-iiT4 

!, BOOKS 
i o f a l l p u b l i s h e r s 

i J O E ' S BOOK SHOP 
ji 7 2 biMo* "i Of 

ALBANY, N E W YORK 

C I V I L SERVICE BOOKS 

HILTON MUSIC CBNTEB . . . 
Fender Gibson Gnltam. TAMAHA 
PIANOS. New and uied Iniim* 
tnente lol^ and loaned. LeMone on 
all Initruments. COLUMBIA ST. 
ALB., n o 2-0»48. 

THRUWAY MOTOR 
INN 

WASH. AVE., ALBANY 
(1/i Mile From Tlirnway Exit 
and The Nortliway Route No. 87) 

O N * T'*****'**'̂ ! 
" P L A N Y O U R C H R I S T M A S J 

PARTY U N T I L Y O U ' V E 
SEEN ALBANY'S 

5 MOST F4BULOVSLY* 
BEAUTIFUL ROOMSH 

SPACIOUS Etetetetdciej 
I 4 SEASONS ROOM 
^ DELIGHTFUL 

PLANTATION HOUSE 
INTIMATE 

LANTERN TAVERN 
SUMPTUOUS 

IMPERIAL ROOM 
ENTERTAINING 

GUARD ROOM 

COMPLETE FACILITIES FOR 
(EVENING FROM A QUIET lOJ 

PERSON GET-TOGETHER TO 
700 PERSON GALA AFFAIR 

fcAturing 

; DIISISER or* LUNCH - MUSIC -3 
DANCING & ENTERTAINMENT^ 

AS A P.AC KAGE 
CALL MR. PHELAN AT: 

4 5 9 - 6 5 2 0 

I 

J 

ARE YOU PLAYING 
A&P^s Fabulous New Gome 

JUST A FEW OF LAST WEEK'S WINNERS 

$1000 WINNER 
Mrs. Norlene LaBombard 

432 4th Street 
Schenectady, N.Y. 

COLOR T.V. WINNER 
M R S . W . A C K E R M A N 
1 1 4 Jack ion Avenue 

l e h e n e c t a d y , N.Y. 

$100 W I N N E R 
SUSAN KRAKEW8KI 
5 0 North Jay Street 
Schenectady, N.Y.. 

P l u s M A N Y M O m P i t O D U C f A N D CASH W I N N I R I 

A&P Cares...AboutYou! 

107^ ANNIVERSARY 
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Resolutions Approved 
By Buffalo Delegates 

(Contliuieo from Page 1) 
ing the ase of the variable min-
imum. are inadequate to main-
tain competitiveness in local labor 
markets throughout the State, and 

WHEREAS, the present use of 
the variable minimum does not 
affect tlie salaries of employees 
above the recruitment rate, there-
by^ causing equities based on 
length of service. 

NOW THEREFORE BE IT 
RESOLVED, that the Association 
sponsor or support legislation to 
provide that the Director of Clas-
sification and Compensation, with 
the approval of the Budget Di-
rector be empowered to make geo-
graphic adjustments in the sal-
aries for State positions by ap-
proving a percentage differential 
above the ?rade to which the posi-
tions are allocated in order to 
maintain competitiveness with 
area wage and salary conditions. 

L-lb SALARY differential for 
evening and night shift work, 

WHEREAS, it is an increasingly 
common practice outside of State 
service to provide a salary shift 
differential for evening and night 
shift work, and 

WHEREAS, many State em-
pployees refuse overtime work be-
cause of outside employment on 
an evening or night shift for 
which premium pay Is offei-ed, 

NOW THEREFORE BE IT 
RESOLVED, that the Association 
sponsor or support legislation that 
would provide for a significant 
salary differential for evening and 
night shift work. 

L-l.c MAKE permanent 8 per 
cent legislation contributions in 
excess of 8 per cent the l/60th 
benefit for each year of service, 
the $2,000 death benefit at time 
of retirement, the 3 year death 
benefit, and the "death gamble". 

WHEREAS, the State of New 
York has, from year to year, 
extended retirement benefits 
which have become an integral 
part of the New York State Re-
tirement System, and 

WHEREAS, it is imperative to 
protect employees at the time of 
reirement against the ravages of 
inflation, and 

WHEREAS, modern technologi-
cal advances make it possible for 
employees to retire at an earlier 
age, 

NOW THEREFORE BE IT 
RESOLVED, that the Association 
seek legislation that would pro-
vide that the 8 percentage point 
legislation, the temporary sus-
pension of reirement contributions 
in excess of the 8 percentage point 
legislation, the l /60th benefit for 
each year of service, the $2,000 
paid-up death benefit at time of 
retirement, the 3-year death bene-
fit, and the "death gamble" 
statute be made permanent. 

L-ld Ll'MP sum payment for 
accumulated unused sick leave 
credits upon retirement, death, or 
other separation from State serv-
ice. 

WHEREAS, sick leave repre-
sents an accrued benefit earned 
by employees as a result of good 
attendance records, 

NOW THEREFORE BE IT 
RESOLVED, that the Association 
fiponsor or support legislation 
which would provide for a lump 
sum payment for accumulated un-
used sick leave credits upon re-
tirement or death. 

' ' *irSH a non-cnr. 
tvibutoi j r ar . iuent plan guaran-

teeing l /60th of final average 
salary for each year of service 
after August 9, 1936, with no 
diminution of benefits. 

WHEREAS, retirement pension 
benefits for employees retiring on 
or after August 19, 1966 are 
grossly inadequate to maintain a 
decent standard of living under to-
day's inflationary trend, 

NOW THEREFORE BE IT 
RESOLVED, that the Association 
seek legislation to establish a non-
contributory retirement plan with 
guaranteed benefits for each 
member of the State Retirement 
System equal to l /60th of final 
average salary for each year of 
service, commencing with service 
began on or after August 19, 1936, 
with no diminution of present 
benefits for any members. (It Is 
the intent of this subdivision to 
include all existing plans.) 

L-lf PAID up death benefit 
equal to l/30th of final average 
salary for each year of service, 
maximum of 30 years at the time 
of retirement for each year of 
member service of the State Re-
tirement System, and including all 
living pensioners. 

WHEREAS, the State of New 
York has now provided for a 
paid-up death benefit of $2,000 at 
the time of retirement for each 
State employee, and 

WHEREAS, last year the Asso-
ciation sought legislation which 
would provide a paid-up death 
benefit equal to l /30th of final 
average salary up to a maximum 
of thirty years of service, which 
would apply to all members of 
the State Retirement System, 

NOW THEREFORE BE IT 
RESOLVED, that the Association 
seek legislation which would pro-
vide a paid-up death benefit equal 
to l /30th of final average sal-
ary for each year of servJce up to 
a maximum of thirty years at 
the time of retirement for each 
member of the State Retirement 
System, and all living pensioners. 

L-lff COST of living esculator 
cle.use in adjusting pension bene-
fits of all current pensioners under 
the State Retirement System. 

WHEREAS, the pension bene-
fits of all present retirees under 
the State Retirement System are 
inadequate to maintain a decent 
standard of living, 

NOW THEREFORE BE IT 
RESOLVED, that the Association 
seek legislation which would pro-
vide a cost of living escalator 
clause In adjusting the. pension 
benefits of all current pensioners 
under the State Retirement 
System. 

PROVIDE 37^2 hour work 
week for all State employees and 
one and one half pay for overtime. 

WHEREAS, present provisions 
of the State Civil Service Law 
permit the establishment of varia-
tions in the length of the work 
week among State employees liold-
Ing the same position title and 
performing the same functions, 
thereby creating a serious in-
equity which nullifies the State 
poUcy of "equal pay for equal 
work", 

NOW THEREFORE BE IT 
RESOLVED, that the Civil Service 
Employees Assn. sponsor Legisla-
tion which would amend Section 
134 of the New York State Civil 
Service Law to formally and leg-
ally set the work week of State 
officers and employee; lor basic 

J annual salaries at nc jiore than 

37 >-2 hours, with the provision 
that all required work work In 
excess of 3 7 ^ hours per week be 
compensated for at a rate of pay 
equivalent to one and one half 
times the normal rate of pay. 

LONGEVITY increments after 
15, & 20 years' State service at 
maximum of grade. 

TIME and a half for overtime 
for all State employees. j 

STATE PAY at least half day's | 
pay to State employees for emerg- j 
ency duty outside regular duty | 
hours. i 

LUMP SUM PAYMENT for ac- ! 
cumulated unused sick leave' 
credits upon retirement, or sep-
aration from service in political 
subdivisions. 

MAKE TEMPORARY Retire-
ment System benefits permanent 
and provide non-contributory re-
tirement of l /60th of final aver-
age salary for each year of serv-
ice mandatory for political sub-
divisions. 

JURISDICTIONAL classifica-
tion of non-judicial employees be 
returned to jurisdiction of civil 
service commission. 

PROVIDE that State employees 
on snow and ice duty be paid time 
and one half for overtime. 

TIME AND one half for all 
work on sixth day; double time 
on seventh day of work week and 
legal holidays. 

PROVIDE payroll deduction for 
State employees credit unions. 

PROVIDE optional benefits un-
der service retirement for those 
employees adjudged eligible for 
disability retirement. 

PROVIDE twenty-year retire-
ment allowance of l/40th of final 
average salary for each year of 
service. 

REMOVE discriminatory poli-
cies of the State University re-
lated to nepotism. 

PROVIDE improved service 
benefits under Statewide Health 
Plan, 

PROVIDE promotional oppor-
tunities for employees of ABC 
Board. 

PROVIDE promotional oppor-
tunities for assistant architects 
and engineers in State Department 
of Public Works. 

ASSOCIATION take steps to 
enable State employees to have 
accrual credited on an hourly 
basis. 

PROVIDE a Sunday pass day 
for dining room employees in 
State hospitals. 

AMEND the State Health In-
surance Plan to pi'ovide coverage 
to dependents of deceased retirees. 

I ASSOCIATION support a plan 
I to increase promotional series for 
! attendants. 

ASSOCIATION take steps to 
have transfer agents in the De-
partment of Mental Hygiene up-
graded to Grade 12. 

REALLOCATION of safety offi-
cers (of Drug Unit) to Grade 10. 

UNFREEZING of all journey-
men's items now in effect. 

ASSOCIATION request more 
items for barbers and beauticians. 

STRENGTHEN and spread the 
competitive civil service system in 
the Department . of Mental Hy-
giene. 

EQUIVALENT work week for 
all personnel in like job classi-
tlcatlon. 

CSEA INQUIRE into the De-
partment of Civil Service practice 

I of giving special examinatioivs and 

EMPLOYEE RETIRES — Elva Drautz. second from right, 
was honored recently by her co-workers at Utica State Hospital at 
a dinner in Twin Ponds Golf Club. The occasion was her retirement 
after 32 years service. Presenting the gift is Dr. O.J. McKendre, as-
sistant director of the hospital, while Mrs. Mat Marina LaNove, chair-
man, and Joyce Jewell, toastmistress, right, look on. 

into legality of such special exam-
inations. 

PROVIDE 40-hour work week 
for non-teaching school district 
employees. 

PROVIDE salary protection sim-
ilar to that provided State em-
ployees to employees of political 
subdivisions whose jobs are abol-
ished by automation. 

PROVIDE absolute salary pro-
tection for employees In political 
subdivisions whose titles are real-
located downward. 

file an annual report with the sec-
retary of State which will be 
deemed a public record. 

REQUIRE Budget Director to 
give reason in writing for veto 
of title reclassification or salary 
reallocation. 

MAKE REALLOCATIONS and 
reclassification appeals non-re-
viewable by the Director of the 
Budget and require provision of 
funds in subsequent fiscal year if 
not currently available. 

LIMIT TIME required by Di-
REQUIRE salary plans In all j rector of Classification and Com-

public school systems jpensation and Budget Director to 
REQUIRE salary plans in all act on title classification and sal-

political subdivisions. i ary reallocation appeals. 
PROVIDE maximum trooper 

pay in three steps. 
. . AMEND STATE salary plan to 
provide maximum salary in three 
annual steps. 

PROVIDE retirement base of 
of highest three instead of five 
years. 

MANDATE eight per cent to in-
crease-take-home pay for political 
subdivisions. 

PROVIDE Correction Officers 
retirement improvement after 25 
years' service. 

REQUIRE 4 per cent Interest 
on State Retirement Fund con-
tributions for all members. 

ASSOCIATION seek employee 
representation in administering 
State Retirement System. 

EXTEND eligibility for acci-
dental disability from age 60 to 70. 

PROVIDE 25-YEAR retirement 
for all State employees and politi-
cal subdivisions employees. 

PROVIDE 25-year retirement 
for all State employees. 

PROVIDE 25-year retirement 
for employees of political subdi-
visions. 

PROVIDE retirement time cre-
dit for veterans. 

REDUCE Social Security age 
age limit to age 60. 

RESTRICT promotion in Cor-
rection Department from correc-
tion officer through warden or 
superintendent to uniformed per-
sonnel. 

PROTECTION against removal 
for the non-competitive, per diem 
and labor class employee with 5 
years' service. 

jf?LACE deputy sheriffs in com-
P(?titive class. 

ESTBLISHMENT of grievance 
Board by Law and provide right 
of hearing and appeal. 
. .REQUIRE Civil Service Com-
missions to publish notice of reg-
ular and special meetings. 

PROVIDE State Civil Service 
Commission authority over juris-
dictional classification of State 
Police. 

REINSTATE under the juris-
diction of the State Civil Service 
Commission jurisdictional classifi-
cation of all positions in the State 
University of New York and stop 
unfair practices relative to trans-
fers between classes of positions. 

P R O V I D E peace officer status 
for building guards. 

PROVIDE time off for Satur-
day holidays in political subdi-
visions. 

PROVIDE tenure for full-time 
35-HOUR WORK week for all i Board of Election employees. 

full-time State employees. 
FREE BRIDGE toll privilege 

for Manhattan State Hospital em-
ployees. 

PROVIDE salary payment on a 
bi-weekly basis rather than fiscal. 

PROHIBIT removal of employ-
ees frohi provisions of attendance 
rules requiring compensation for 
overtime work, 

PROVIDE AIR National Gaurd 
technicians participation in the 
State Health Insurance plan. 

MAKE APPOINTMENTS in 
numerical order on promotion. 

LIMIT LEGISLATIVE jurisdic-
tional classification in Suffolk 
County. 

PLACE CIVIL service employees 
under State Labor La>v-

REPEAL Condon-Wadlin Law. 
ESTABLISH formal employer-

employee relations procedure and 
Association be declared sole bar-
gaining or negotiating agent. 

AMEND SECTION 75 to pro-
vide other than agency hearing 
officers. 

AMEND POLITICAL subdivi-
sion grievance procedure to re-
quire uniform rules, three steps 
and board membership of inde-
pendent persons. 

PROVIDE for non-contributory 
retirement for employees of the 
State who are members of the 

REQUIRE CIVIL Service Com- State Teachers Retirement System, 
mission to make a finding before j AMEND CIVIL Service Law to 
filling non-competitive vacancies, extend civil service eligibility list 

BEQU'KE DIRECTOR of Clas- when bv courf. 
sificatior and Compensatioa to i iCoatinued on f a c e l i ) 
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Brookhaven CSEA Wins 1-60th Plan 
ALBANY — The Brookhaven 

Town Board announced last week 
It had adopted the new "l /60th" 
pension benefit won In the last 
session of the Legislature by the 
Civil Service Employees Assn. 

Edwin A. Arnzen, town clerk 
of Brookhaven, announced that 
the Board had adopted a resolu-
tion approving the "1/60 ' plan 

at a meeting October 4th at 
Patchogue. 

The " l /60 th" program provides, 
among other new benefits, non-
contributory half-pay retirement 
after 30 yeare of service for new 
employees and the same benefit 
retroactively to 1960 for present 
members of the New Yoik State 
retirement system. 

Civil Service Law & You 
(Continued from Pare 6) 

n o demot ions . Even t h e pe t i t i one r ' s r ec lass i f i ca t ion f r o m 
G r a d e 4 A t t o r n e y to A t t o r n e y was a c c o m p a n i e d w i t h a s a l a ry 
Inc rease . T h e du t i e s p resc r ibed fo r A t t o r n e y were h i g h e s t 
In c h a r a c t e r t h a n t h o s e of T a x Counsel , t h o u g h p r e s u m a b l y 
w i t h i n t h e a m b i t of G r a d e 4 A t to rney . 

IN A COLLOQUIAL sense, t h e p e t i t i o n e r h imsel f w a s 
" p r o m o t e d " w i t h o u t e x a m i n a t i o n . I n a legal sense , however , 
t h e r e was no p r o m o t i o n because t h e e x a m i n a t i o n origijaally 
t a k e n was fo r a pos i t ion in a n u n l i m i t e d sa l a ry g r ade ai td 
t h e du t i e s of t h e new pos i t ion were e n c o m p a s s e d by t h e o r -
ig ina l ly a n n o u n c e d dut ies . 

you won't miss a trick! • N 

get all the ACTION 
with the new 

Bell e Howell 
AUTOLOAD* CARTRID6E 
Bmin MOVIE CAMERA 
Just slip in a pre-loaded cartr idge 
. . . no more f i lm fumbl ing when 
you try to capture those once-
in-a- l i fet ime scenes. Fast f / 1 . 8 
Z o o m Lens. Reflex "Through 
the Lens" Viewing, Electric Eye. 
Pistol Grip lets you hold 
camera steady. 

SJEE US FOR 
OUA LOW . . . 

LOW . . . PRICE! 
Af Camera Dept. 

KAUFMAN ELECTRICAL CO. 
365 GRAND STREET 

NEW YORK GR 5-8313 

2 Affmfive Opportunities for Young Men I 
With N.Y. POLICE DEPT. (If At Least 5 Ft. 8 In. Tall) 

ENROLL NOW! Thorough Preparation for Writ ten Exams for 

PATROLMAN S m Z A 
WEIK 

Excellent Promotional Opportunities 
PENSION AFIER 20 YEARS 

(AGES: 2(1 through 28 - VISION: 20/30) 
J a m a i c a : Wed . . O c t . 26 a t 7:00 P.M. 

M a n h a t t a n : Mons., 1:15, 5:30 o r 
7:30 P.M. 

HIkU S.'h.iul 

Oruiliittdun 

«r 

Juiif, l»t)T 

h:<|iiM itleiicjr 

I)i|lIuillH 

Also Exams f o r 17, 18, a n d 
19 Year -Olds f o r 

POLICE TRAINEE 
With Duties as Clerk, Messenger, Typist, etc 

$ ^ " V A W««k te Stort ond Annual 
g g l nc r *a t * t o( $240 UnlU AwtomalUol ly 

Appointed PATROLMAN of Age 21 
WITH SALARY AND ALL BENEFITS AS ABOVE 

JAMAICA: TUESDAY, OCT. 2B a t 7 P.M. 
MANHATTAN: THURS., OCT. 27 ot 1:15, 

5 : 3 0 o r 7:30 P.M. 

Be Our Guest at a Class Sesbion in Mtmhattau or Jamaica 
Jw«t PHI I n a n d t r i n t I M a C o o ^ l l — 

THE DELEHANTY INSTITUTE 
1 1 5 EAST 1 S ih ST., n t a r 4 l h A v e . , M a n h a f l a n , Or -

• 9 . 2 5 MERRICK BOULEVARD, J o m a U a O R 3 - 0 9 0 0 

N A M i : 

ADORiSSi CITY XONI..., 
A d m i t N l i l to One C t a i i f o r r a i t e l m a n e r P e i k e T ra inee 

Repair Work 
Instructor; 
$8 an-hour 

The Manpower Development 
Trahiin€ Program is accepting ap-
plications continuously for the 
position as electro-mechanical in-
structor, to teach the mainten-
ance and re'paii' of washing ma-
chines, clothes dryers, domestic 
refrigerators and air conditioners, 
toasters and broilers. The pay rate 
Is $8 per hour. 

Applicants for this position 
must have had nine years of full-
time paid experience in this field 
and hold a high school or equival-
ency diploma. 

Send resume of experience and 
education to Manpower Develop-
ment Training Piogiam, 110 
Livingston St., Room 814, De-
partment "P," New York 11201. 

P.R. Column 
(Contlnaed from Pare 2) 

to save lives and not an uncom-
mon job for pubMc relations. 

OF EQUAL importance In this 
fight against air and water pol-
lution are the civil service corps, 
a ready-made army of more than 
100,000 men and women who can 
use their official powers as well 
as their personal Influence to get 
some action. 

WE KNOW that no one of our 
readers will say, "Who me? This 
isn't my assignment." No civil 
sei-vant would say that because 
civil servants are always being 
aslied to give just "a little extra 

effort," and do. 
ONLY THIS isn t so muoh^ a 

m^^tter of effort ' as It is a matter 
of saving lives, quite possibly your 
own. 

Investigator 
Trainee Walk-In 
Exam Oct. 2 9 

A n o t h e r w a l k - i n e x a m i n -
a t i on fo r hosp i t a l c a r e i nves -
t i g a t o r t r a i n e e will be he ld a t 
Brooklyn T e c h n i c a l High 
School, DeKalb Ave. and Greene 
PI., Brooklyn, on Saturday, Oct. 
29, at 9 a.m. and 1 p.m., announc-
ed Acting Oity Personnel Director 
Solomon Hoberman. 

Hospital Care Investigators de-
termine the degree of medical in-
digence of those who seek care at 
the City's Public Hospitals. 

The starting salary for ti'ainees 
Is $5,750 per annum, with an in-
crease to $6,050 after six mohths. 
At the end of one year of service, 
trainees are promoted to Hospital 
Oare Investigators, with a salary 
range of $6,400 to $8,200 per an-
num, plus generous fringe bene-
fits. 

Those taking the test must 
have a baccalaureate degree with 
any major from aai accredited 
four-year college or university; or 
a high school diploma plus four 
years of program, case work, or 
acceptable social service experi-
ence in an approved social welfare 
agency, including service in a hos-
pital setting; or a satisfactory 
equivalent combination of educa-
tion and experience. Candidates 
will not be required to show proof 
of education or experience at the 
time of the examination. 

The written test will be of tJie 
multiple choice type and may in-
clude questions covering general 
intelligence, vocabulary reading 
comprehension, arithmetic reason-
ing, and psychological and socio-
logical concepts. 

Hospital care investigators are 
employees of the Department of 
Welfare but are assigned to work 
in the City's 19 hoapltala. These 
institutions, operated by the De-
partment of Hospitals, have over 
18,000 beds, primarily for the care 
and treatment of the medically 
indigent. 

Further details concerning this 
position may be obtained from the 
City Personnel Department. Re-
cruitment Division, 220 Church 
Street, New York, New Ywk 10013 
(telephone 566-8700). 

New Trustee 
"ALBANY—JOSEPH s . spaid of 

Fayetteville has been named a 
member of the Board of Tru^w-eij 
of the College of Forestiy ftt 
Syracuse. 

SCHOoi 
[(fuivalenai 
DIPLOMA 

Thii N .Y . Stata diploma 
U th« legal tquiva lent 
of graduat ion from a 4-

year High School. It It va luabia to 
non-graduates of High School fori 

e Employment • PremelUn 
• Advanctd Educational Training 

• Pariona! Sotiifactlen 
• O u r Spec ia l I n t e n i i v e 5<Weelc 

Course prepares for official exams 
conducted ot regular intervals by 
N . Y. State Dept. of Education. 
Attenil in Manhattan or Jamaica 

RNKOLL NOW! Classei Meet 
In Jamaica—Meets Tues. & Thuri. 

«t 5:4R or 7:45 P.M. 
Manhattan—Meets Mon. ft Wwi. 

at or 7:30 P.M. 

IE OUR GUEST 
AT A CLASS SESSIONl 
F i l l I n and B r i ng Coupon 

DELEHANTY INSTITUTE 
115 Eoit 13 St., Monhaltan 

! Bl-Ol Merrick Blvd., Jfamaica 
Noma 

I A<idr«lt.. 
cit>- Zone 

AdmH to On* H.S. fquiV. C/oi> 

Do You Need A 
High School 
Equivalency 

Diploma 
lor e i T l l aervlcc 

f o r p e r s o n a l s a t l s j a c t l o a 
8 We«k« Course Approved kjr 

K.T. State Education Dept. 

Write or Phone for Informatdon 

eastern School AL 4 .S02f 
721 Broadway N.T. 3 (at 8 St.) 
Pleaee write me free about the Hlvb 

School Baulvalenoy claee. 
Name 
Addreee 
Boro PZ U 

FOR ALL TESTS 
ARCO BOOKS AVAII.ABLB AT 

PAUL'S BOOK STORE 
18 E. 125th St.. N.Y.CIfy 38. N.Y, 

BOOKS MAIT.ED 
SAME DAT AS ORDERED 

10 A.M. to 4 P.M. 
SafHrday 11 A.M. to « P.M. 

Phone or Mail Ortlen 

TR 6-7760 

GRADED DICTATION 
GREGG 

Alto Beginner 
and Review 
Classee In 

PITMAN 
S T E X O . T Y r i X O , 
BOOKKREPINQ, 
C O M P T O M E T R T , 
CLERICAL 

DAV: AFTER BUSINESS: EVGMNG 
1.1 PARK ROW 

(Opu.NYC Hall Pk ) 
BEeknu^n S-4840 

SCHOOLS IN ALL B0R0UGHSa | 

A r i ' K K BU 

DRAKE 

SCHOOL DIRECTORY 

\ "To Be A SpecHlist — Study With Speclailste"^ 

23 YEARS DEVOTED TO TEACHING STENOTYPE 
" O n e of the Oldest Professional 
Repor t ing Schools in N . Y . " 
6 - M o . o r . DAYS or EVES. 

10-Mo. Course * or ONLY SATS, 
r m Typing Ic TrustriptiM 

ENROLL NOW FOR WINTER CLASSES 

' IfNhiirt WO 2-0002 
I t t H i H l i W i V l t l i 

Stenographic ar t ! 
jinsfjiuj^ 

BBRBWi 
r ^ S t e n o t y p a machina ihorthand/sacreJor io l -
J court repor t ing . S t a f f e d by CERTIFIED a n d 
O F F I C I A L court reporters. D e y / e v e n l n g s / S a t . 
courses ( c o - e d ) . Enroll Fall Classes now. 
[ I N Q U I K E . . about T D I T I O K - P R E E G U A R A N T E E 

BKEKMAN St. (city haU/park row) U«l-U7:t» 

TO PROGRAM THE CO-ED 
o 1401/1460 COMPUTER 

$'J' i5.00 — 180 Houre 
• KEY PUNCH 

$U0.00 — 60 Hours 

LOW COST • M O R E HOURS 
COMMERCIAL PROGRAMMING UNLIMITED. INC. 
853 Broadway (cor. 14 St.) N.Y.C. • YU 2-4000 

LEARrr 

IBM 

Leorn T r o c t o r Tra i l e r Bus Driving In The Bronx 
Sanitat ion — P.O. Tests — Individual Training On ly — Road Tests — R t a . Rates. 
Teamster Training — V / 2 Ton Stick Shift M a i l Truck PracHce. ( 1 0 Per H r . — 
Bronx Professional Driving School. Ed. L. G r a n t H ' w a y at 170th St. — JE 8 -1900 . 

MONROE INSTITUTE-IBM COURSES 
PR EPA RATION KOH €IVIL SERVICE TESTS. Swltclibourd. Electric. Typim, WCJt 
PookUttpjiiK uiachine. H S. EgUiVALENCY Day & E \e Clabin'B. Vet Api>rv U. Men-
Tov HllKlll(^» liifctilnlr East Tiemiiiit Ave. 4 Boston Rd., Hioiix — K1 V-5<00. 
VETEIUN THAhMNU ACCREUITi!!* BV KEW YORK »TATK i i0AR» 0* lOiUCATlOU 
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Deport On Approved 
CSEA Resolutions 

(Continued from Page 14) 
IMPUOVE INTEREST rate In 

retirement system. 
CIVIL service Commission fur-

nish formal hearings with trans-
crii^ts on salary appeals. 

FULL PAY for State Police 
injured in line of duty. 

SUPPORT legislation for mini-
mum wage for policemen and fire-
men. 

PROVIDE notification and hear-
ing on changes in the health in-
surance program. 

COMPUTATION of employees 
salaries. 

PAID HEALTH insurance pre-
mium for State employees upon 
retirement. 

BENEFITS for Korean Conflict 
veterans. 

AUTHORIZE political subdivi-
sions in State Health Insurance 
Plan to contribute towards pre-
mium charges to extent of dollar 
value of accumulated sick leave. 

25-YEAR half pay retirement 
for Thruway employees. 

REQUIRE annual report of 
State Retirement Syetem to show 
reserve-for-increase-take - home -
pay contribution to individual 
members account. 

STATE health insurance pro-
gram become non-contributory for 
employees. 

MANDATE political subdivisions 
to provide health insurance. 

AUTOMATIC deductions to 
cover costs of CSEA life insurance 
and dues for retirees. 

MANDATE Workmen's Com-
pensation insurance for political 
subdivisions. 

PROVIDE salary protection on 
jobs adversely affected by auto-
mation. 

PROVIDE terminal leave with 
pay for all State employees who 
elect to retire. 

PROVIDE 35-year full pay re-
tirement for uniformed employees 
of Correction Department. 

PROVIDE 35 year full pay re-
tirement for all State employees. 

REQUIRE waivers of all State 
and political subdivision employ-
ees who do not want to partici-
pate in the employees retirement 
system, 

PROVIDE subsistence & mileage 
expense on interview for promo-
tion.. 

PROVIDE optional retirement 
for Troopers after 20 years' serv-
ice. 

PROVIDE survivor benefit pro-
tection for employees of political 
subdivisions on the same basis as 
for State employees. 

PROVIDE Civil Service Depart-
ment to require all waivers to be 
filed with Civil Service Commis-
sion. 

PRECLUDE introduction of 
resolutions after August 20 except 
in an emergency. 

MAKE dental health plan avail-
able. 

STATE vacations be increased 
one day per year for each two 
years of service after 15 years. 

EQUIVALENT time off for 
State workers for holidays which 
fall on Saturdays. 

ADEQUATE uniform allowance 
for all State employees required to 
wear uniforms or other special 
work equipment on duty, 

PROVIDE leave with full pay 
for all employees Injured in the 
line of duty. 

PROVIDE compensatory time 
for time spent on business travel. 

E X P E D I T E making permanent 
• p p o i n t i n o a t s . 

PROVIDE three blue cross-blue 
shield contracts. 

EXTENDED benefits of health 
insurance plans to dependent un-
married children of employees to 
age 25 who are dependent, full 
time students. 

NOTIFY unsuccessful inter-
viewed civil sei-vlce candidates. 

PROVIDE acceptance by the 
Civil Service Department of col-
lege proficiency. 

REMOVE discriminatory travel 
allowance rules in State Public 
Works Department. 

REIMBURSE State employees 
for loss of articles of clothing or 
personal property by theft up to 
$75. 

PROVIDE 45-day time limit on 
grievances. 

PERSONNEL officer in each 
State Institution. 

PROVIDE air conditioning. 
PROVIDE free parking facili-

ties. 
PROVIDE adequate retraining 

because of impact on automation. 
PROVIDE on-the-job training 

for State and political subdivision 
employees to imporve their pro-
motional opportunity. 

COMPARABLE work week for 
State instituional office em-
ployees. 

SHOW additional information 
on employees retirement annual 
report. 

PROVIDE sabbatical leave. 
MINIMIZE use of temporary 

appointments. 
COMPTROLLER'S rules on sub-

sistence apply uniformly to all 
State agencies. 

STATE pay for unused per-
sonal leave refused by employer. 

UPGRADE Cottage mothers. 

Sweeping Reallocations 
For Blue Collar Tifles 

(Continued from Page 1) 
helper, grade 2 to 4; cleaner, grade 
2 to 4; farm hand ,grade 3 to 4; 
bottling plant worker, grade 3 to 
4; laboratory caretaker, grade 3 
to i ; cleaner (TBS) grade 3 to 5; 
maintenance helper, groundsman, 
laborer, power plant helper, gar-
age attendant .window washer, 
janitor and park caretaker, all 
grade 4 to 6. 

Bouy light tender, grade 5 to 6; 
forest nursery aide, grade 5 to 7; 
historic site caretaker, grade 5 to 
7; nursery man assistant game 
foreman, farmer, marine oiler, 
seaban, truck driver, motor vehicle 
operator, chauffeur, highway 
equipment operator, canning plant 
operator, pasteurization plant op-
erator, pumping plant operator, 
sewage plant operator, assembly 
hall custodian and supervising 
seamstress, all grade 6 to 7, 

Maintenance man—air condi-
tioning, black smith, carpenter, 
electrician, machinist mason and 
plasterer, mechanic, painter parks, 
plumber and steamfitter, roofer 
and tin smith, track repairs and 
welder, all grade 7 to 8. 

Sign shop worker, tree pruner, 
conservation foreman, fish hatch-
ery foreman, steam fireman, ju-
nior hydroelectric operator, ma-
rine fireman, construction equip-
ment operator, assistant drill rig 
operator, bridge operator, core 
drill operator, senior sewage plant 
operate, wate treatment plant op-
erator, canvas trimmer, shoemak-
er and industrial shop worker, all 
grade 7 to 8. 

Senior groundsman, greenhouse-
man, and historic site superintend-
ei)t, all grade 7 to 9. 

Laboratory mechanician assist-
ant, electronic technician, labor-
er foreman, forest nursery fore-
man. highway light maintenance 

CSEA SUPPORT payroll deduc-
tions for credit unions. 

ADEQUATE staffing for Men-
tal Hygiene institutions. 

STATE FULLY inform all not 
in 55-year retirement of benefits 
thereof. 

STATE PAY overtime for emer-
gency work. 

PROVIDE grievance board pan-
els and binding decision. 

REQUIRE judicial conference 
adhere to merit system. 

ASSOCIATION assist the Gov-
ernor's committee on the Study of 
New York State Retnrement Sys-
tem. 

CREDIT be given employees 
for legal holidays falling on Sat-
urday when employee works on 
that Satui'day. 

ASSOCIATION take steps to 
have food service worker upgraded 
to Grade 6. 

ASSOCIATION take steps to 
have the item of assistant liouse-
keeper upgraded to Grade 6. 

ESTABLISH an examination 
center of the Civil Service Depart-
ment in the City of Troy, New 
York. 

ASSOCIATION to study Home 
Rule Act on the inconsistencies of 
laws being passed pertaining to 
political subdivisions. 

PROVIDE that offices be closed 
one hour earlier during summer 
montlis. 

ALL CREDITS earned by a 
State employee be transferred 
when an employee is transfen-ed 
from one department to another. 

RECORD sheets and question 
booklets for civil service examina-
tions. 

INCREASE personal leave to 8 
days per year. 

I PROVIDE leave be granted to 

ing foreman, deck hand foreman, 
tailor, supervising janitor, park 
foreman, all grade 8 to 9. 

Typewriter repairman, tree pru-
ner foreman, head farmer, prin-
cipal sewage plant operator, up-
holsterer, supervising tailor and 
head seamstress, all grade 9 to 10. 

10 To 11 
Painter, asbestos worker, rig-

ger, locksmith, sign painter, hy-
droelectric operator, exhibits me-
chanic, head industrial shop work-
er, assistant industrial fo reman-
broom and brush manufacturing, 
cotton knit finishing, gai-ment 

manufacturing, knitting, metal 
products manufacturing, sheet 
metal— all grade 10 to 11. 

Supervisor of grouns, grade 10 
to 12; crane and shovel operator, 
armory mechanic I, assistant 
armory superintendent, armory 
superintendent III, blacksmith, 
carpenter, electrician, electronic 
equipment mechanic elevator re-
pairman, general mechanic, ma-
chinist, mason and plasterer, mo-
tor equipment repairman, plumb-
ber and steamfitter refrigeration 
mechanic, roofer and tinsmith, 
sheet metal worker, steel fabrica-
tor, welder laboratory mechani-
cian, or est general foreman, sen-
ior fish hatchery foreman, game 
foreman, boat maintenance me-
chanic, canal maintenance fore-
man, marine engineer, stationary 
engineer, chief bridrge operator, 
drill rig operator, head sewage 
plant operator, beach equipment 
foreman, bracemaker, orthopedic 
shoemaker, head janitor Saratoga 
Spa facilities, all grade 11 to 12. 

Armory superintendent II. paint-
er foreman, motor equipment test 
mechanic, motor equipment parts 
man, grounds construction foi'e-
man, senior hydroelectric operator, 
musical instrument repairman, 
senior orthopedic siioemaker, sew-
ing machine ardjuster, and chief in-
dustrial shop worker, all grade 12 
to 13. 

General park foreman, grade 12 
to 14; armory superintendent I, 
carpenter foreman, electrician 
foreman, machinist foreman, 
maintenance foreman, mason and 
plasterer foreman, motor equip-
ment maintenance foreman, 
plumber and steamfitter foreman, 
sign shop foreman, general park-
way foreman, high general main-
tenance foreman, principal fish 
hatchery, senior stationary en-
gineer, canal shop foreman, senior 
brace maker, and industrial fore-
men—broom and brush manu-
facturing, cloth dying and fin-
ishing, cotton carding, cotton knit 
finishing, cotton finishing, cot-
ton weaving, garment manufac-
turing, knit goods dying, knitting, 
metal products manufacturing. 

printing, sheet metal, shoe manu-
facturing, soap manufacturing, 
tobacco processing, tobacco shop, 
v/ood working, woolen spinning and 
woolen weaving, all grade 13 to 14, 

14 To 16 
Maintenance supervisor, assist-

ant motor equipment maintenance 
supervisor, assistant park mainten-
ance supervisor, ski center main-
tenance supervisor, farm man-
ager, golT course maintenance su-
pervisor and assistant supervisor 
of stream improvement, all grade 
14 to 15. 

Bridge repair foreman, labora-
tory euipment designer, canal 
shop supervisor, head hydroelec-
tric operator, park sanitation, su^ 
perintendent and chief janitor, all 
grade 15 to 16. 

Senior maintenance supervisor, 
pricipal stationary engineer, canal 
general foreman, ships engineer, 
floating plant supervisor, and 
general industrial foremen—^soap 
manufacturing, woodworking, and 
woolen textiles, all grade 16 to 17. 

Motor equipment maintenance 
supervisor, civil defense motdr 
equipment maintenance suprevisor 
and senior laboratory equipment 
designer, all gdade 18 to 19. 

Armory maintenance man, grade 
5 to 6; armory mechanic III, grade 
ft to 7, and armory mechanic II, 
grade 8 to 9. 

Changes 
n addition, minimum salary au-

thorizations now in effect for the 
following titles have been re-
cinded: 

Cleaner, groundsman, laborer, 
maintenance helper, marine fire-
man, plumber and steamfitted, 
power plant helper, steam fire-
man, panitor and electrician. 

New temporary increased mini-
mum salaries were announced for 
the title labor in the counties of 
Nassau, Suffolk, Westchester, 
Rockland, Monroe, Dutchess and 
Putnam, at the second year rate 
of grade 6, and maintenance help-
er in the five counties of New 
York City and the counties of 
Nassau, Rockland, Suffolk, West-
chester, Monroe and Putnam, also 
at the second year rate of grade 6. 
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employees with 15 or more years 
service. 

PROVIDE increase in accumu-
lated sick leave hours. 

PROVIDE continuation of State 
health plan for dependents of de-
ceased employees. 

RETURN all departments to the 
rules and regulations of the Civil 
Service Commission. 

PROVIDE air conditioning at 
80 Centre Street, New York City. 

INCREASED mileage & subsist-
ence allowance regarding official 
field work. 

REIMBURSEMENT for miles 
driven on official business both 
to and from the point of origin. 

PROVIDE due notice upon is-
suance or withdrawal of the use 
of a State oar. 

PROVIDE uniform allowance 
for building guards and secm-lty 
officers. 

NOTE: Where appropriate, the 
above rei>olu(ioiu» are deemed 
to be inclusive of Authorities or 
other Autonomous Agencies and 
Political Subdivision!., including 
School Districts, aud (he Judiciary. 

dorsement of the program came 
from Arnold Serapllio, chairman 
f CSEA'S county unit, and Ed-
ward A. Williams, px^sldenj; of 
Schnectady County chapter, fol-
lowing a series of meetings by 
county officials and representa-
tives of the Employees Association. 

Tiie pi'oposed package, hailed 

Sihenectady County Aides 
Recommended For Raises 
And Benefits By Officials 

(Special To The Leader) 
SCHNECTADY—County leaders will recommend ap-

proval, by the Board of Supervisors, of Civil Service Em-
ployees Assn. proposals for increased salary and fringe 
benefits for Schenectady County employees. 

Announcement of official en-
• Disability benefit Insur-

ance. 
Adoption of the program is seen 

likely by CSEA sources, in view 
of announced support by Board 
Chairman Pi-ank A. Ton>a; Super-
visor Charles P. Burke, chairman 
of the board's clvl! service com-
mittee; and Theodore Birbilis, 

by Seriapilio and Williams as "a Schenectady county manager. These 
progressive advance", includes, in 
addition to salary hikes: 

• A changeover from semi-
monthly to weekly pay peri-
ods, effective January 1, 1967. 

• Increased vacation time. 
• Cash payment of accu-

• mulated vacation credus to 
survivors of deceased em-
ployees. 

officials Serapllio pointed out. all 
worked closely with CSEA in for-
mulating and substantiating the 
proposals. 

CSEA spokesmen noted that, 
should the projected salary in-
crease be approved, it would be 
the third consecutive year a raise 
has been won for Schenectady 
County employees. i 


