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Special to The LKAD^R

LBANY, Sept. 13— A simplified 
anation of the various pro- 
.Is involved in New York State 
ran preference came out of 
city last week, 
ae explanation was an endea- 
to present clearly and factually 
kernel of difference between 
the present vet preference 
(b) the pending Mitchell 
(c) the pending Condon bill, 

sued by Dr. Frank L. Tolman, 
ident of the Civil Service Em- 
>rees Association, the explana- 
stated the choices available, 
also gave in capsule form 

Association’s reasons for sup- 
ting the Mitchell measure, 
r. Tolman’s statement was en- 
d: “Veterans Preference: Time 
to Correct Present Punda- 

,tal Erroi's.” It follows: 
eteran preference is a top 
cern in civil service today, 
her the veteran nor the non- 

ieran is satisfied with the pres- 
condition. No one knows just

^t the preference is or will be 
•'y future time as the Courts 
out conflicting decisions on 

many cases presented to them.
The Present Situation 

The present veterans prefer- 
;e provision in the State Con- 
ution consists of two parts, 
e first part provides absolute 
3 permanent preference ap- 
ntment and in promotion for 
abled veterans.
The second part provides a five- 
r preference expiring Decem- 
31, 1950 for non-disabled vet- 
ns. The non-disabled vetemn 
s not have absolute preference.’ 
comes after all disabled veter- 

is but before all civilian eligibles. 
be disabled veteran comes first, 
jin the non-disabled after all 
■abled veterans, and last the 
]ter eligibles without war service. 
The non-disabled veterans have 
wed with righteous suspicion 
i dismay the special absolute 
fference given to zero disabled 
erans who have enjoyed the 
ne absolute preference as the 
lly disabled. The recent court 
Jislon placing recognizable dis- 

(Co7itinued on Page 2 )
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leclive Owens to Retire; 
ade Fine Police Record
Detective Martin S. Owens is 
iring from the Police Depart- 
'nt after 41 years on the force, 
as a detective. During that 
le, Owens rose to Acting Lieu- 

of Detectives in command 
the Fifth Avenue Squad.

(F ire  Dopartm eut Official P h o to ) .

Candidates for Fireman. F.D., going througii th« physical •xamlnatlon a* Van Cortlandt Park, wero re
viewed by officials. Left to right, the officials are (seated) Paul M. Brennan. Director of the MedN 
cal-Physical Bureau. Civil Service Conmiision: William J. Hennessy, Assistant Chief of Staff and Opera- 
tions, Fire Dept.; Frank J. Quayle, Fire Commissioner; Joseph A. McNamara, President, Civil Service 
Commission; Frank Murphy, Chief of StafF and Operations;Joseph J. Scanlon, Deputy Chief of Dept., 

Headquarters Staff; Dr. Frank A. Schaefer, Secretary, Civil Service Commission.

Officials See N Y C  Fireman Test
The physical testing of 165 

candidates for Fireman was 
watched by a delegation of 
NYC officials at Van Cortlandt 
Park last week. The officials were 
Fire Commissioner Frank J. 
Quayle, Chief of Staff and Opera
tions Fi-ank Murphyi, Assistant 
Chief of Staff and Operations 
William J. Hennessy, Deputy Chief 
of Department Joseph J. Scanlon, 
and their hosts. President Joseph

P r o m o t i o n  
s k e d  b y

ilS'WAUKEE, Wis., Sept. 13—  
4etter from President Harry S. 
Jman, read today to the bi- 
Ual convention of the National 
leration of Federal Employees 
liUther c. Steward, president

R e f o r m
T r u m a n

of the Federation, discussed Fed
eral pay as follows:
“Certainly none of us can be 

satisfied with the system which 
we now follow in fixing the com- 

(Continued on Page 10 )

A, McNamara and Secretary 
Frank A. Schaefer, of the Civil 
Service Commission.
Commissioner .Quayle studied 

the performances of the candi
dates, noted the rigor of the tests, 
looked over a few dozen of the 
cards bearing the names of elig
ibles. made some mental com
parative notes of an undisclosed 
nature, and smiled approvingly at 
the excellent demonstration that 
the contestants were giving.

Quayle Discusses Jobs
Commissioner Quayle was asked 

by a LEADER reporter what he 
thought were the appointment 
prospects of eligibles in the cur
rent examination. He answered 
that it looked as if around 2,500 
would be appointed before the 
list expired by operation of law, 
that the qualified disabled veter
ans probably all could look for
ward to early appointment, but 
that the present Fireman ILst, 
nearing exhaustion, would be suffi
cient to take care of appointment 
needs at least for the remainder

A b f lD lb S A

of the year. The new list would 
not be out before then.
“How do the candidates look 

to you?” Commissioner Quayle 
was asked.
“Splendid! Splendid!” he re

joiced enthusiastically. “They're 
certainly there with the brawn 
and agility that are required as 
part of a Fireman’s equipment 
to perform his duties.”

(Continued on Page 13}

By MORTON YARMON
Budget Director Thomas J. Pat

terson has approved the holdingr 
j of two separate examinations for 
Probation Officer, one to fill va
cancies in the Domestic Relations 
Court in NYC, the other to pro
vide recruits for the jobs in the 
City Magistrates’ and Special 
Sessions Courts.
The examinations were “order

ed” by the NYC Civil Service Com
mission several months ago, that 
act constituting initiating the ex
aminations. Then the proposed 
notices of examination were drawn 
and the Budget Director was ask
ed to approve the necessity of hold
ing the tests.
The holdi’‘“=c of a separate ex- 

.amination ;* the Domestic Re
lations Court Probation Officer 
jobs is required by law. Up to 
the time that this was pointed out 
to Mr. Patterson he was in favor 
of holding a coasolidated exam
ination for all the Probation Of
ficer jobs.

Many Provisionals in Jobs
There are many provlsionals In  

the Probation Officer jobs in tha 
courts, especially Domestic Rela
tions. The President of the NYC 
Commission, Joseph A. McNamara, 
is a former Justice of that court 
and has been pressing for the hold
ing of the examinations, espec
ially as provisionals have been in 
the jobs so long, and for an in
crease in pay for Probation Officers.
The examinations are being 

rushed and therefore may be in
cluded in the October series that 
the Commission will announce 
early next month.
The salary may be advertised at 

only $2,710 total, as the Commis
sion would lack authority to offer 
more than the present budgetary 
lines call for, but it is expected 
that the Probation Officers will win 
their long drive for raising of the 
grade to $3,000 minimum and 
$4,500 top.

100 Vacancies Trif/ight Now
There are about 100 present va

cancies in the title in the three 
courts. More vacancies are expec
ted.
Based on past examinations, and 

present policies, it may be expec
ted that the age limits will be 21 
to 55, with a deduction of time 
spent in military service allowed 
from maximum age; pass mark 
70 per cent on the written test, 
with qualifying oral also held (no 
percentage ratings, candidates 
marked Qualified or Not Quali
fied) : and a college degree made 
an absolute requirement. Related 
experience would be required. So- 

(Continued on Page 15)

N Y C  P l a n s  E x a m s  
C o n t i n u o u s l y  O p e n

By ANNA LEE KRAM
The next examinations for 

Stenographer, Grade 2, and Typ
ist, Grade 2, will be continuously 
open. President Joseph A. Mc
Namara, of the NYC Civa Service

Commission, revealed to The 
LEADER. It Is expected that the 
present and pending lists in these 
titles, the result of recent exam
inations, will be exhausted fast 

(Continued on Page 15)
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T h e  P u b l i c  
E m p l o y e e
B y  D r ,  F r a n k  L .  T o l m a n
President, The Civil Service Employ- 
ec8 Asflociation, Inc., and Member 
of Employees’ Merit Award Board.

I M P O R T A N T :  V O T E !
B a l l o t s  for the election of Association Officers will 

soon roach you through your Association Chapter and 

through “Merit.” Please be sure to vote!

It is a regrettable fact that only a few thousand m e m 

bers of the Civil Service Employees Association take the 

trouble to vote in Association elections. I a m  told that 

this is because the members generally are pretty well 

satisfied with the work the officers and directors are doing, 

so why bother?

I think this is a serious fault and that it militates 

against the eifectiveness of the Association.

Evidence of Solid Front

In important conferences, your officers claim to speak 

for the great body of the State employees. Occasionally 

this claim is challenged, and the question is raised: "How 

many employees authorized you to represent them, either 

directly or at least to the extent of voting for you people ?

I think it should be clear that universal voting is an evi

dence of a solid front which must always be maintained 

ii the Association is to remain strong and active. Wide 

non-participation in elections is always construed as an 

evidence of weakness.
Your Association needs you and your active interest 

and participation— 46,000 names of members are of little 
worth but 46,000 active and devoted men and w o m e n  can 
accomplish miracles.

You can see plainly that your Association needs your 
vote as an evidence of your confidence and your support.

An Obligation

You are not really an active member of the Association 
unless you vote for your choice of delegates and officers. 
No one can tell you how to vote; for w h o m  to vote; or 
w h o m  to vote against. It is your obligation to choose in
telligently between rival candidates.

There is no meaner position in which a person can be 
pul than to be elected by default; to receive only a small 
minority of eligible votes and yet win the election. H o w  
can such a person be sure w'hom he actually represents, 
what his real commission is?

Not only does the Association need your vote. Your 
department or institution chapter needs it. Where there 
is a large and active voting membership in a department 
or institution it is possible for the Association to do much 
more for the members in. that department.

Your Vote Has Influence

You cannot be sure of good representation on the 
Board of Directors, who determine Association policy, 
unless you vote and influence your fellow members to vote.

You cannot accomplish much for your buddies or for 
youiself, if you neglect to pull your full weight in the 
Association and that, of course, includes voting.

Rivals

W e  do not have a two-party system in employee rep- 
resoiilaiions. W e  have three or more rival organizations, 
eacii seeking or hoping for sole bargaining power. Your 
Association is fortunate in standing first in influence and 
in power among these, but it will continue so to stand 
only as long as the Association has preponderance m  
membership n active membership participation, in brains, 
in first hand know-how of Government and in devotion 
to the common good of all citizens. , ^

You should vote to determine not merely the mternal 
policy of the Association but to influence what m a y  be 
called its external or “foreign” policy in relation to other 
groups and organizations.

The deadline is October 5 th— The big ballot box m-

’ vft.es your ballot.

CIVIL SERVICE LEADER
PubHBh*>d e v fry  T w m dar by 

CIVIL 8KKVICK U '.AUEK 1««.
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Ent«r«d a< i*cond-cla»i m«H*r O cfo- 
b« r 2, IM9. PO**
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NYC Chapter to Inslal 
Officers on Sept. 23
The NYC Chapter of The Civil 

Service Employees Association will 
Install its newly-re-elected officers 
at a dinner at Willy’s Restaurant, 
166 William Street, at « P. M., 
Thursday, September 23. Michael 
L. Porta is president

P r e f e r e n c e  
P r o p o s a l s  
A r e  E x p l a i n e d

(Continued from Page 1) 
ability at ten per cent will help, 
but will not cure their dissatis
faction.
Preference for the disabed vet

eran is permanent. The present 
preference for the non-disabled Is 
limited to five years, ending Dec
ember 31, 1950.
If nothing is done, the prefer

ence to disabled veterans will con
tinue but the preference to the 
non-disabled will lapse in 1951.
To continue or to change the 
present constitutional amendment 
requires first, that the amendment 
be passed by two different legis
latures (that is before and after 
a new legislature is elected) and 
the amendment must then be ap
proved at a regular election.
Two proposed amendments were 

passed at the last legislative ses
sion— the Mitchell Amendment 
and the Condon Amendment.

The Condon Proposal

The Condon Amendment is sup
ported by some segments of the 
American Legion and opposed by 
many veterans in the State and 
local governments and outside of 
government. It would make no 
change In the present absolute 
preference for disabled veterans 
in appointment and promotion. 
iPor non-disabled veterans It 
would extend the present prefer
ence for original appointment but 
would give no preference In pro
motion to non-disabled veterans.

The Mitchell Proposal
The second proposed amend

ment is the Mitchell Amendment. 
This would give a single preference 
to be exercised only once by any 
veteran either disabled or non
disabled. The preference would 
not be an absolute preference but 
a percentage or point preference. 
The disabled veteran would have 
10 points added to his examina
tion mark for original appoint
ment or 5 points added to his ex
amination mark for promotion. 
The non-disabled veteran would 
similarly be given 5 added points 
on examinaion for original ap
pointment or 2 V2 additional points 
for promotional examination. Af
ter one preference is used to ob
tain appointment or promotion, 
there would be no further pref
erence of any kind to that em
ployee.

It Is a Choice
It Is important for all employees 

to understand that the choice is 
between two proposed amend
ments. There is no time or op
portunity to pass a different 
amendment. To oppose both 
amendments would merely play 
Into the hands of those who self
ishly wish to see no improvement 
made.

Mitchell Proposal Provides 
Needed Improvement

The Mitchell proposal has the 
following advantages. It reduces 
the general preference to a single 
preference In one appointment or 
promotion. It reduces absolute 
preference to a moderate point 
preference. It gives less preference 
on promotion than on original ap
pointment. It would give both 
the non-veteran and the non
disabled veteran much more more 
fair opportunity for appointment 
than now exists. In promotion it 
would do away with the monopoly 
of preference which the disabled 
veteran would enjoy under the 
Condon bill. It does away with ab
solute preference which is wreck
ing the civil service today.
Any fair comparison of the two 

amendments will show that the 
Mitchell bill is fairer to the veter
an and to the non-veteran than 
the Condon bill. It Is worth vig
orous support.
The thousands of eager young 

Americans graduating from our 
colleges and high schools yearly 
who never had an opportunity for 
military service have an unalien
able right to a fair chance to 
serve In public employment. This 
right Is denied them imder present 
preference requirements.
The many veterans who are 

graduating now and will graduate 
from various schools under the 
educational features of the Fed
eral a . I. Bill of Rights also have 
a right to  a fair opportunity to  
compete for public service Jobs. 
I Under present provisions they too 
Ifure discriminated against.

6  T y p e s  N o t  W a n t e d  b y  t h e  S t a t ^

ALBANY, Sept. 19—In Its re
cruiting material designed to In
terest college students In working 
for the state, the State Civil Ser
vice Department reminds Its read
ers there are six types of persons 
it doesn’t want as members of the 
civil service family.
On it’s “Don’t Apply list” are 

the.-5e descriptions:
“The Sprinter”— The Job isn’t 

worthwhile unless he can get to 
the big money fast, never mind 
how he gets there.
“The Lone Wolf”— He’s a one- 

man team, can’t work with other
's_________________________

people, hates rules and regulatioî
“The Lazybones*'— Ĥe wantt;, 

soft berth for life and a regul(, 
pay check. This fellow w«nt 
with the spoils system.
“The Butterfly”— Her Job jm 

fills the boring Interlude betwetj 
parties. Her phone’s for makjc, 
dates.
“The Office Gossip”— He carii;, 

tales and Juicy gossip to the bcjĵ 
thinking he’ll advance his othj 
case.
‘The Promoter” —  He alwajj 

grabs the credit when things iq 
well, but you never can find hin 
when anything goes wrong.

R e a d e r s  C o m m e n t  
O n  B i l l s  t o  A l t e r  
V e t  P r e f e r e n c e
Editor, The LEADER;
The words of Doctor Prank L. 

Tolman in his column "Speak for 
Yourself, Vet!” sounded like a 
refrain from Solomon the Wise.
With simple, old-fashioned logic, 

imusual enough in these complex 
times, he proved in paragraph five 
this Important point: that a
“fairer type of veteran preference 
In public service” would not only 
benefit veterans but the non-vet
erans as well.
He explains the paradox by dis

closing the fact that these much 
spoken of war veterans are "our 
brothers, sisters, fathers, sons, and 
daughters”— and that any dis
crimination against veterans ulti
mately acts with greatly increa
sed force against those of us who 
are non-veterans.
We may conclude, and be cor

rect in our conclusion, that if the 
veteran has no will in the matter 
of Civil Service preference, the 
will of the non-veteran will cer
tainly be ignored.
That, gentlemen, has never In 

my knowledge been brought out 
so well as in Doctor Tolman’s 
"Speak for Yourself, Vet!”
Solid homespun wisdom such 

as the doctor has rendered could 
be chiseled appropriately into the 
keystone of N. Y. State Civil Serv- 
l<’e. Many men have said less and 
hac heir message preserved in 
•ranite.

MILTON REISER

Case of the Disabled Vet 
Editor, The LEADER:
Permit me to express my un

qualified opposition to the Mitchell

W h e n l s T o w n
A p p o i n t m e n t
I l l e g a l ?

Bill, which l6 apparently favored 
by you. I am not a Civil Service 
employee, but as a veteran feel 
that whatever may be the defects 
in the present law, no just solution 
will achieved by adopting the 
Mitchell Bill.
The entire purpose of the people 

In adopting the Veterans’ Pref. 
erence amesndment, as I see H, 
was to try to make up to the viU- 
eran for his lost opportunities ol 
obtaining employment, insofar as 
possible.
During the war, when competi- 

tion was less keen than now for 
any position, many non-veterans 
availed themselves of opportuni* 
ties to enter the service, and to 
win promotions, which are now 
permanent. Now that most jobs 
are filled, and promotions, to put 
it mildly, less frequent than during 
war time, both disabled and non- 
disabled veterans find it hard or 
impossible to obtain an appoint
ment or a promotion, even with 
veterans’ preference, simply be* 
cause jobs are not available.

Case of Disabled Veteran

Regarding the case of the dis
abled veteran, the courts have 
now generally held that to be 
eligible for this preference, a vet
eran must have a pensionable dis
ability, that is at least 10 per 
cent total disability. The majori
ty of' all veterans who are re
ceiving awards, are over this mini
mum, and at least 30 per cent dis
abled, having suffered a substan
tial Impairment of normal physi
cal status. To limit these candi
dates to a mere 10 or five points 
on an examination for appoint
ment or promotion and allow iw 
use only once in a lifetime, is W 
in effect virtually abolish veterans 
preference for the disabled.
Under ordinary circumstances 

entrance into the service is at 
or near the lowest level. Presum
ably a disabled veteran would have 
to use his Mitchell Bill preference 
to obtain appointment. There
after it would be gone for pur
pose of promotion, or any other 
purpose, and on a promotion exaî  
not only would he receive no prei* 
erence, but actually he would be 
discriminated against, because W 
would be forced to compete a g a in s t

Special to  The LEADER

ALBANY. Sept. 13— Charles S.
Nelson, treasurer of the Repub
lican Town Committee, Pelham,
N. Y., asked Attorney General 'Whn riot
NathaAL.aoiasteln: Can a mem- 3Nathan L. Goldstein: Can a mem- tut
ber of a Town Board or member .5-
of a village board resign from re
spective offices and be appointed 
by remaining members to another 
office?
The offices In question were list

ed by Nelson as town supervisor 
(elective) and village attorney 
(appointive).

n iegal

Goldstein replied Informally and 
unofficially that in the absence 
of specific legislative authority it 
is Illegal for an appointing body 
to  appoint one of Its members to  
public office. The resignation of 
a member of an appointing body, 
followed Immediately by his ap
pointment to  another office by 
such body. Is a subterfuge and 
equally Illegal.

THE LEADER carries % fu ll re 
p o rt on th e  progress being m ade 
by Civil Service Com missions in  
ra tin g  exam ination  papers; and 
publishes eligible lists w ben th e jr | 
a re  ready.

presumably would have more e*' 
perlence and seniority.
I cannot help but feel any 

amendment such as the MitcheU 
Bill would fail to carry out oitf 
obligations to our seriously wound' 
ed veterans, who are entitled, wito 
due regard for the public welfare» 
to an even break for the oppor* 
tunities lost and physical Impair
ments contracted by military serv* 
ice. ,
You my publish this letter o* 

any part thereof. I feel confident 
you will be fair enough, if you o® 
not print this, to at least staW 
some of the objections to the Mii; 
chell Bill as prominently as yo« 
presented the editorial I have tav 
en exception to.
While I have no authority 

speak for the Disabled American 
Veterans as such, I know many 
of Its members are In accord wltn 
my sentiments expressed herein- 

BRUCE A. PETTIJOHN 
VIce-commander, Disabled 
American Veterans, Post 49, 
P o rt C hester, New Yorlc
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2d Vice-president, Robert R. 
Hopkins

‘or Mental Hygiene Representative, 
John M. Harris

R obert R. H opkins
Hvision of Placement & Unem
ployment Insurance, Buffalo

[Candidate for election to office 
of 2nd Vice-President

Robert R. Hopkias entered 
Itate service in 1937 as Employ- 
aent Interviewer in the Divi-

£Son of Placement and Unem- 
cyment Insurance, State Labor 
apartment. He is at present 

|penior Unemployment Insurance 
|Cl&Ims Examiner in the Division’s 
yuffalo office at 740 Main Street, 
prior to entry into State service 
\dr. Hopkins was employed by the 

“ ostal Telegraph and the West- 
trn Union in sales and supervi- 
lory capacities, and brought with 
lim into State service a wealth 
[>f experience acquired in private 
Industry.
Mr. Hopkins was thrice elected 
‘resident of the Buffalo Chapter 
the Association, and has been 

Chairman of the Eastern New 
Vork Conference since its Incep
tion in 1945. In the western por
tion of New York State, employ
ees have turned to him time and 
time again for guidance. He has 
served on many committees of the 
Association and has taken an 
active part in promoting Associa
tion activities.
Known as one of the most ar

ticulate members of the Civil Ser
vice Employees Association, Bob 
Hopkins has raised his voice on 
Innumerable issues and given sug
gestions on a host of issues af
fecting public employees. He was 
one of the prime movers in creat- 
wg the Conference system where- 

State employees meet to deal 
with their problems on a regional 
I given much time

^nd effort to Association activi
ties, often at the expense of heavy 
personal sacrifices.
Mr. Hopkins was born in Buf- 

ralo, August 12, 1907. He is mar- 
father of a daughter 

® years re- 
modestly describes 
"family, insurance, 

îeopie, reading,”

For Insurance Representative, 
Solomon Bendet

For Correction Representative, 
Harry Fritz

S olom on  Bendet
State Insurance Department, 

New York City

Candidate for reclection as repre
sentative of the Insurance Depart

ment on State Executive 
Committee

Solomon Bendet has.served the 
State since August 16, 1930. His 
present title Is Senior Examiner 
In the Insurance Department. 
Prior to entrance into State ser
vice, he was employed as an ac
countant. For a period of time 
he was a credit manager for a 
large commercial firm.
At the present time Mr. Bendet 

is the Insurance Department’s rep
resentative on the State Executive 
Committee. He is also the de
partment’s representative on the 
Executive Committee of the New 
York City Chapter of the As
sociation and is Chairman of the 
Chapter’s Auditing Committee. 
Mr. Bendet is also First Vice-Pres
ident of the Association of New 
York State Insurance Department 
Examiners.
For the past few years he has 

been Chairman of the Credit 
Committee of the New York State 
Employees Federal Credit Union 
in New York City. This has en
abled him to help civil service 
employees with their financial 
problems.
Mr. Bendet was born in New 

York City and attended elemen
tary and high school there. In 
1928 he v/as graduated from New 
York University with a degree of
B. S. In Education. He i.<? mar
ried and the father of two daugh
ters. His elder daughter is an 
honor student at Erasmus Hall 
High School. His younger daugh
ter Ruth is attending elementary 
school in New York City.

ARE YOU readinff The LEADER’S 
advertisements? You’ll find lots 
of “best buys” amons: them, and 
lots of ways to save money on 
youi* purchases.

For Secretary, Janet Macfariane

Janet Macfariane 
Mental Hygiene Dept., Albany

Candidate for reelection to the 
Office of Secretary

Janet Macfariane is a graduate 
of the .Albany High School, New 
York State College for Teachers, 
and Mildred Elley Business School, 
in Albany.
Miss Macfariane began her civil 

service career as an employee of 
the State Education Department. 
She was later transferred to the 
Department of Mental Hygiene 
where .she is now employed as 
Principal Account Clerk. She is 
an enthusiastic worker on behalf 
of the Association and has served 
on the Social and other Important 
committees, as well as being Secre
tary of the Association for the 
last six years.
Widely known in State employee 

and official circles, Janet Macfar
iane has been a popular figure at 
all important Association events. 
Her “background” work has been 
credited with more than a little 
influence on the consistent suc
cess of these events.

John M. Harris

Letchworth Village, Thiells, N. Y. 
Candidate for election as repres
entative of Mental Hygiene De
partment on the State Executive 

Committee

John M. Harris has served the 
State since April, 1930. His present 
title is Head Baker at Letchworth 
Village, Thiells. N. Y. Prior to 
entrance into State service he 
was employed with the Imperial 
Chemical Corporation, Scotland.
Mr. Harris has demonstrated 

avid interest in the problems of 
his fellow employees and has been 
an active member of the Associa
tion. He is now Chairman of the 
Publicity Committee of the Mental 
Hygiene Association.
He was born in Scotland on Sep

tember 12, 1901. He Is married 
and has one son, Bobby, who is 
employed in the Power House at 
the Letchworth Village institution.
John is a life member of Lodge 

Neptune Kilwinning No. 442 and 
R. A. Chapter Neptune Kilwinning 
No. III. He is a member of Rock
land Commandery No. 75. K. T. 
and of the Consistory of New York 
City, 32’.
His favorite sport is tennis and 

his recreation is reading and tele
viewing' He is co-editor and ad
vertising manager of the Letch
worth Village “Village Views.” 
He has been engaged in all sorts 
of posts and activities of the 
Letchworth Village Cliapter of the 
Association since 1940 and was 
instrumental in the chapter’s tak
ing over publication of the insti
tution’s newspaper.

For Treasurer, Harry G. Fox

For Social Welfare Representative, 
Clifford B. Hall

Harry G. Fox 
Civil Service Department, Albany

For 3d Vice-president, 
Frederick J. Walters

For Public Works Representative, 
Charles J Hall

Candidate for reelection to the 
office of Treasurer

Charles J. Hall
i Department of Public Works, 
! Albany

Harry G. Fox has had more than 
19 years of State service in var
ious accounting positions, start
ing with the Department of Pub
lic Works in 1929. In 1936 he was 
transferred to the Department of 
Labor, and three years later to 
the Department of Civil Service. 
His present position is Finance 
Officer in that department. His 
employment was interrupted by 
his service in World War II where, 
as a combat infantryman, he 
served overseas with the 95th 
“Victory” Division, pĝ rt of Gen
eral Patton’s Third Army.
Upon his return from service 

he was twice unanimously elected 
to the office of Treasurer of the 
Civil Service chapter. On an in
dependent nomination, he was 
elected Treasurer of the Civil 
Civil Service Employees Associa
tion. He is active in Association 
affairs, having served as a mem
ber of the successful Building 
Fund Committee and presently 
acting as Chairman of the Special 
Building Committee.
Mr. Fox is married and Is the 

father of two children.

Candidate for representative of 
Public Works Department on State 

Executive Committee

Charles J. Ilali nas had 25 years 
in State ser’Jfce. His present title 
is Assistant Civil Engineer. He 
has long been active in employee 
and Association affairs and is now 
Secretary of the George T. Gill- 
eran Public Works Chapter in 
Albany. He was also Vice-Presi
dent of the State Board of Direc
tors of the State Highway Engin
eers Association in 1943 and has 
been an active member of that 
organization also.
His is a civil service family. 

His three sons are all active in 
public service: Harold in the State 
Health Department: Everett is an 
engineer in the Soil Mechanics 
Laboratory of the State Public 
Works Department and Kenneth 
is also an Engineer, employed in 
District 1 of the State Department 
of Public Works.

FOR THE STRAIGHT civil 
service story, make sure you miss 
no issues of The Civil Service 
LEADER.

S c h w a r t z  I s  R e - e l e c t e d  
C h a p t e r  H e a d  f o r  7 t h  T i m e
BUFFALO, Sept. 13— At the an

nual meeting of the Buffalo State 
Hospital chapter, Harry B. 
Schwartz was re-elected prf̂':ident 
of the chapter for the s<=̂venth 
time. He has served, in addition, 
as Association representative from 
his chapter for five yeai’s— making 
a total of twelve years during 
which he ha.? been engaged upon 
employee work. Mr. Schwartz is 
still receiving congratulaiicns

from the member.'̂ hip, and from 
other chapters throughout, the 
State.
Tlie Buffalo chapter went cn 

record, at the meeting, for u 25- 
year retirement sy.stem. A sta.e- 
! ment issued by the chaptcr read: 
“The present retirement sysrem 
is out of date and time is at liand 
! for a complete overhauling ro com- 
I ply with the present-day social 
jstandaids and economic trendt.’
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S u s p e n s i o n  W i t h o u t  P a y  
Is  S t r i c t l y  C o n s t r u e d
ALBANY. Sept. 13~The so-cal

led “permanent” status of com
petitive class employees (often 
misnamed “civil service” as dis
tinguished from the “appointive” 
employees who are selected with
out competitive examination) 
stems from the provisions of Sec
tion 22 (I) of the Civil Service 
Law. The specific language >s:
“No officer or employee holding 

a position in the competitive class 
of the civil service of the State, 
or any civil division or city there
of, shall be removed except for 
incompetency or misconduct.”
It is this guarantee of continued 

employment, so long as funds last 
and service is satisfactory, w.ii.ih 
makes competitive status attrac
tive, says the Municipal Civil Ser
vice Bulletin. Of course, war vet
erans and exempt volunteer fire- | 
men in subordinate non-competi- : 
tive class positions (oiher than 
deputy, private secretary or cash
ier) are given similar security of | 
tenure becau.se of their prior ser-1 
vice to country or community, as 
the case may be.

Five Options Now |
The statutory provisions state; 

that the person whose removal is ' 
sought is entitled to writtjn notice I 
of the proposed removal and of ' 
the reasons therefore and must be 
given a copy of the chai'ges against 
him and a reasonable opportunity 
to answer them in writing. If the 
appointing officer finds the em
ployee guilty after considering his 
written answer (only war veterans 
or exempt volunteer firemen are

entitled to a formal hearing on 
the charges) then the appointing 
officer may impose any one of the 
following five penalties:
1. A reprimand;
2. A fine not exceeding $50;
3. Suspension without pay for a 

period not exceeding two 
months; I

4. Demotion in grade or title; or '
5. Dismissal from the service. I
The five enumerated alternatives

are a relatively recent innovation. 
Prior to 1941, the only choice open 
to an appointing officer was dis
missal or exoneration. There were 
no middle courses available. |
In connection with the determ

ination of the charges by the ap
pointing officer, the law provides 
that the officer or employee under : 
charges may be suspended for a ! 
period not exceeding 30 days 
pending the determination of such 
charges. This provision was ap
parently deemed necessary where, 
by the very nature of the miscon-, 
duct charged, it may not be feas
ible to permit the employee to 
report for work while his inno
cence or guilt was under considera
tion. The law specifically says that 
if such suspended employee is ac
quitted, he shall be restored to his 
position with full pay for the 
period of suspension.

Double Suspension Approved
But suppose the suspended em

ployee is found guilty of the 
charges and is given a full two- 
month suspension without pay? 
Can such an employee demand 
pay for the 30-day period that he

was suspended pending the de
termination of the charges that 
resulted in a further two months’ 
loss of pay? Thcj Appellate Term 
of the Supreme Court recently 
heard such a case involving an 
employee of the Kings County Dis
trict Attorney’s office.
This employee, after a 30-day J 

suspension without pay pending 
determination of charges, had 
been found guilty and been given 
a further two months’ suspension 
without pay os puni.shment. The 
employee did not contest the find
ing of guilty in this action but 
sued for the amount of pay lost 
during the 30-day suspension. The 
court sided with the employee and i 
awarded damages. On appeal, the' 
judgment was reversed. . j
The higher court stated: “The 

District Attorney did not exceed 
his authority in suspending with
out pay for 30 days pending de-! 
termination uf the charges and 
thereafter suspending for two 
months without pay.” I
ITie logic cf the higher court’s 

ruling is clearly seen where the 
penalty is something other than a 
suspension without pay, the Bul
letin adds. For example, after the j 
employee ultimately found guilty 
has been suspended without pay 
for 30 days pending determination 
of the charges, he may be punish
ed with the additional penalty of 
a reprimand, a fine, demotion or 
dismissal, each of which can 
clearly be imposed without regard 
to the prior suspension. (Paris vs. 
City of New York, 189 Misc. 445).

F i r e  A l a r m
A supply man at the State 

Office Building supplied plenty 
excitement for the Albany Fire 
Department last week. It seems 
Aleck Gibbons had gone to the 
32nd floor to sweep the observa
tion tower when the door be
hind him locked. After pound
ing and shouting for an tiour, 
he turned in a fire alarm. Six 
fire companies, three battalion 
chiefs, police radio cars and 
Fire Protectives sped to the 
scene where they found Mr. 
Gibbons but no fire.

C o u n t y  R a i s e
O f  $ 2 4 0
I n  C l i n t o n
A $240 raise in annual pay has 

gone to employees of Clinton 
County . (ITie statement in last 
week’s LEADER to the effect that 
the raise had been turned down 
was incorrect. The report had 
come to The LEADER in garbled 
form.) The County Board of 
Supervisors had voted the raise 
after hearing argument by the 
Clinton County of the Civil Ser
vice Employees Association.
Mrs. Prances Sweeney, presi

dent of the chapter, had been ac
tive in presenting an iron-bound 
case before the Supervisors, and 
in rallying local opinion in favor 
of the inciease. Charles Culyer, 
field representative of the Associa
tion, had advised and worked with 
the County organization during 
the period when the pay raise 
was being sought.

$ 2 0 0  A n n u a l  
P a y  B o o s t s  
F o r  S y r a c u s e
SYRACUSE, Sept. 13.— Employ

ees of this City will receive an
nual pay increases of $200 a year. 
Teachers will receive $165, with 
the $200 figure going to those 
having master degrees. Hourly 
workers will get an increase of 9 
cents an hour.
The announcement of these in

creases, made by Mayor Frank J. 
Costello, also included a provis
ion that 13 City employees earning 
over $4,000 a ĵear. who had not 
received increases in many years, 
would be boosted more than $200 
each.
The local chapter of the Civil 

Service Employees Association had 
been actively engaged in working 
for the Increases. The amovmts are 
not up to the level which the em
ployees desire, but they represent 
an upward step, the employees 
point out.

Total Increases
Wage rises given city employ

ees since 1945 now total $750. 
Teachers’, firemen’s and police
men’s boosts are even greater, the 
Co.''.tello administration pointed 
out.
City employees received costs of 

living bonuses of $100 in 1945 
and :!946. These were later incor- 
porafc.fi in their regular salaries; 
a $100 increase in 1947; $250 in 
194H, nnd $L>00 in 1949.
An addilional $90 was given 

fiien\en pnd policemen in 1947, 
making I heir increase since 1945 
tol'U $340.
Elomentavy school teachers in 

1945 K'ceivf'd $2,000. while in 1949 
tl'.ey will receive $3,025; Second
ary scliool teachers in 1945 re
ceived $2,400, as compared to 
.<1:̂305 srheduled for 1949, plus 
extra money for having a master’s 
degree.

S t e a r n s ,  L e h m a n  
A t  O g d e n s b u r g

t o  S p e a k  
M e e t i n g

OGDENSBURG. Sept. 13— Prin
cipal speaker at the annual din
ner-meeting of the St. Lawrence 
chapter, Civil Service Employees 
Association, will be J. Allyn 
Stearns, 4th vice president of the

President of the chapter is Police 
Sergeant Philip L. White, of 
Ogdensburg.

The Guests 
Sgt. White reported that re

marks of welcome will be made
Association. The event will be: by Elmer J. Murphy of Potsdam, 
held Thursday evening, November chairman of the St. Lawrence 
16, 7 p.m., at the Veterans of County Board of Supervisors, and
Foreign War Hall, Isabella Street, 
Ogdensburg.
An address will also be given by

Mayor Max J. Miller of Ogdens
burg.
Guests will include Assembly-

Maxwell Lehman, of New York man Allen P. Sill, Massena; Ver- 
City, Editor of the Civil Service non A. Tapper, of Syracuse, Presi- 
LEADER, largest public employee dent of the Onondaga chapter of 
periodical in the United States. i the Association; Sheldon G. Strat-

B i d s  f o r  I m p r o v i n g  
F a c i l i t i e s  A r e  R e c e i v e d
ALBANY, Sept. 13— Low bids for i repairs, State Armory; three pro

construction, repairs and altera-1 posals, Lewis & McDowell, Inc., 
tions to various State facilities NYC.
were received by Charles H. Sells. Brooklyn —  Construction, heat- 
State Superintendent of Public j ing, ventilating, sanitary and elec- 
Works as follows: ‘trie work for toilet, shower and
Ithaca— Separate proposals for i finessing room facilities for Com- 

construction, electric work, heat- i sanding General’s Quarters, 14th 
ing and sanitary work for the new i Regiment Armory, 1402 Eighth 
Poultry and Animal isolation ' Ave.; three proposals, Jos. A. Lee 
Building, State Veterinary Col-1 Construction Co., Inc, Brooklyn, 
lege, Cornell University; general I Staten Island —  Installation of
construction, two proposals, D. W. 
McElwee and Sons, Ithaca, elec
tric work, three proposals, Hor- 
acek-Hayden, Inc., Rochester, sani
tary work, two proposals, Chip
pewa Contractors, Inc., Buffalo, 
heating work, three proposals, 
Chippewa Contractors, Inc.

laundry equipment, laundry mon
orail and hoist. Building No 61, 
Willowbrook State Hospital: one 
proposal, Gottlieb Iron Works, 
Inc., Brooklyn.
Bronx —  Construction and elec

tric work for new wiring and fix
tures In pistol rifie range, 5th

Gloversville —  Erection of con- Armory, 1122 Franklin
Crete steps and appurtenant work, I Ave., two proposals, Gottlieb Iron 
State Armory; one proposal, Frank Works, Inc., Brooklj'n.
Gullott & Son, Schenectady. 
Yonkers— Roofing renewals and

10 Topics Are Stressed in Training
An example of State safety train

ing is alforded by the ten-subject 
course given to Foremen. Who at
tends? All supervisors, from As
sistant Foreman to the General 
Superintendent. The ten topics: 
Management and Supevisors’ 
Joint Responsibility.

Methods of Discovering and Cor
recting Accident Causes. 

Principles of Safeguarding Against 
Mechanical Hazards.

Importance of Providing Safe

Working Conditions.
Correct Supervision in Handling 
IV̂ aterials of All Kinds.

Need for Proper Clothing and 
Personal Protective Equipment.

Provisions for Care of Industrial 
Injuries Through First Aid.

A Plant Safety Inspection Com
mittee Is Pictured at Work.

Maintaining Employee Interest In 
the Safety Program.

Controlling Workers’ Acts Through 
Training and Supervision.

Wilmington —  Construction of 
water supply and sewage disposal 
work, Ski Lodge, Whiteface Moun
tain Ski Center at Marble and 
Ester Peaks of Whiteface Moun
tain, four proposals, O ’Connell 
Electric Co., Rochester.

$ 1 1 , 0 8 5  i n  A W A R D S

SENSATIONAL 
FREE FUR COAT 

CONTEST
Turn T« Fag* 16

ton, of Watertown, president of 
the Jefferson chapter; Clarence 
Kerry, acting president of the St. 
Lawrence State Hospital chapter. 
Other county, city, town, and vil
lage officials are expected.

Balloting

An attendance of more than 200 
chapter members and guests is an
ticipated, Sgt. White said. He 
pointed out. too, that all members 
are expected to participate in the 
annual election of officers. All bal
lots must be postmarked not later 
than Monday, September 13. He 
said that the chapter’s board of 
canvassers will begin its tabulation 
of the votes as soon as possible 
after that date, with the results 
to be announced at the annual 
meeting Thursday night.
The Board of Canvassers con

sists of the following: Miss P. 
Hannan, Social Welfare Depart
ment; John M  Loucks, Probation 
Department; Miss Arlene Sovie, 
County Laboratory; and Henry J. 
Robillard, City Water Department.
The annual business meeting 

and speakers program will be pre
ceded by a turkey dirmer, to be 
served “family style.” In charge 
of the dinner is Mrs. Gertrude 
Morley.

I N V E S T I G A T O R
STUDY BOOK $ j |

T O P  V A L U E - T O P  M A R K S

Previous Test Question* 
Principles of Investigration 
Report Writing:
Spelling- - G ram m ar 
A rithm etic • V ocabulary 
H ints to Pass Hig-h

P A S S  W I T H  M E R I T

Get your copy today by «endin» 91 In 
cash, check o r money order (p lu s  $.10 
to r  handling) o r by calling Room 600 
177 Broadway. N. T . 7 . CO. 7-8033

M e r i t  E n t e r p r i s e s
97 Duan* St. H. T. 7. H. T.
Also avalU bl* LEADER Bookatore

C i v i l  S e r v i c e  
L i t e r a t u r e  
G e t s  ' O o m p h '
ALBANY, Sept. 13— Edwin Beck

er, 234 Warwick St., Br00kl30i, 
who joined the Examinations Divi. 
Sion staff of the State Civil Ser
vice Department recently as an 
artlst-deslgner, has been given 
the job of putting “oomph” In  
the State’s recruiting literature.
Employed at one time In the 

Hal Roach Studios in Hollywood, 
Mr. Becker’s assignment Is to 
make rearultlng literature and 
examination announcements more 
attractive.
Before being appointed to the 

$3,450-a-year Job, he was em
ployed at the Fleischer Studios 
in New York City, by the Ameri
can Telephone and Telegraph 
Company as an artist and as art 
director of Norsid Company.

Won Award
He won the museum society 

award of the California Water- 
color Society In 1946 and held 
several one-man art shows in 
Hollywood. He Is an air force 
veteran of World War n .

DPUl Employee 
Suggests M ethod  
To Reduce Fraud
ALBANY, Sept. 13— Murray H. 

Stevens employed In the local 
office of the Division of Placement 
and Unemployment Insurance at 
Mount Vernon, has proposed a 
procedure that will reduce the 
possibility of fraud In connection 
with unemployment insurance 
benefits.
He suggested that the claim

ant’s signature be required on all 
requests for transfer of records 
from one office to another. The 
investigating committee reports 
that the idea may act as a deter
rent to insurance office employ
ees from committing fraud.
In recognition of this Idea New 

York State Merit Award Board 
has awarded Mr. Stevens $20 in 
cash and a Certificate of Merit.

MIGHT
f t n t i  a

p R e c i o u s

P E A R l

b u F S I k V l N 6  
is SURER

e e r r e n s t A K r

s » v m /ir

EMIGRANT
INDUSTRIAL

S A V I N G S  M N K
51 Chomber* Slr«««)

Ant e«(t of eroodway

5 East 42nd 9trt«f’
 ̂ AhI off FHUt Avaau*

' iwgraw



•T uefdajy  Septeodber 1 4 , C I V I L  S E R V I C E  L E A D E R P age F lr«

S T A T E  A N D  C O U N T Y  N E W S

P r o c e d u r e  
A n n o u n c e d  
F o r  O a t h s
ALBANY, Sept. 13.— Here’s the 

ABC of filing new oaths of office 
by State, county, municipal, vil
lage and school district employ
ees.
At the request of The LEADER, 

officials announced this week the 
following procedure:

State employees: New oaths of 
office will be filled out and collec
ted by each department or agency, 
filed with the Department of State.

School District employees: New 
oaths of office are to be filed by 
the employee with the clerk of the 
School District.

Town employees: New oaths of 
office are to be filed with the Town 
Clerk .

Village employees: New oaths of 
office should be filed with the vil- 
ago clerk.

City employees: New oaths of 
office should be filed with the 
City Clerk .
State, officials have reported 

that the new uniform regulations 
governing the filing of oaths of 
office have been sent to all Muni 
cipal Civil Service Commissions.
Importance of the new ruling. 

Issued by the Department of State 
and the Civil Service Commission, 
was revealed in exclusive stories 
In The LEADER recently in which 
It was pointed out that failure to 
file the oath can mean dismissal, 
and actually has.

Teachers
Although all state employees, 

tinder the new regulations, must 
file their oaths with the Depart
ment of State, there apparently 
Is one exception to the rule.
Acording to the legal bureau 

of the Civil Service Department, 
all teachers, instructors and pro
fessors employed by the state will 
continue to file oaths of office with 
the State Commissioner of Educa
tion.

File New Oath!
It was emphasized again that 

all state and local employees, 
whether they have filed their oath 
of office recently or long ago, must 
file new oaths of office at this 
time.
In filing the oaths, the State has 

Issued these instructions:
The uniform forms on which 

such oaths are to be signed will 
be supplied by all departments and 
agencies.
The oaths must be signed and 

sworn to in ink.
Only State employees holding a 

position of laborer In the ex'empt 
class are “exempt” from the new 
regulation.

'Why O ath  of Office Is Required; 
State Agencies Explain Reasons
ALBANY, Sept. 13— Under the 

provisions of Section 30 of the 
Civil Service Law, every person 
employed by the State and its 
civil divisions, with the exception 
of laborers in the exempt class 
and in the labor class, must take 
and file a constitutional oath of 
office. This is a long standing pro
vision of law but a recent court 
case and resulting numerous in- 
qu Ties have pointed up the need 
for further information on the 
subject.
First of all, the form of the 

oath must follow the language 
fhrescribed by the constitution for 
executive, legislative and judicial 
ofQcers. This oath is contained in 
Art. XIII, subdivision 1, and 
rea^:
“I do solemnly swear (or afllrm), 

that I will support the constitu
tion of the United States, and the 
Constitution of the State of New 
York, and that I will faithfully 
discharge the duties of the oflace 
of (fill in title of position) ac
cording to the best of my ability.

Who Is Aflected
This provision applies to “every 

employee.” Employees, such as 
Automotive Mechanics, Clerks and 
Case Workers, must file an oath 
in the same manner as a County 
Clerk, Welfare Commissioner or 
Deputy County Treasurer. The law 
does permit one broad group of

Herrin Legion Post to Hold 
First Meeting of Fall
The executive committee of the 

Albert J. Herrin Legion Post 1522 
met at 2 Park Avenue, NYC, and 
decided that the membership 
meeting, the first one of the fall, 
would be held at T. J. Oakley 
Rhinelander Legion Hall, 248 
West 14th Stret. at a date to be 
announced later. Commander 
Robert M. Purcell presided.
The accomplishments of the 

past year were reviewed. Including 
the acquisition of colors, the aid 
rendered by the welfare officer 
and civil service accomplishments.
Milton Lax was appointed chair

man of the membership committee.
Besides Commander Purcell the 

executive committee members 
present were Patrick Ricci, H. 
Himber, John Stevenson, F^ank 
Generi, Joseph Curry, James 
Clark, Alexander Klein and Martin 
J. Duignan.
The host’s membership consists 

entirely of employees of the DPUI, 
State Department of Labor.

exceptions and that is for “lab
orers.” Specifically, laborers in the 
exempt class and in the labor class 
are not required to file oaths. A 
ruling on this exception oy the 
State Civil Service Commission is 
that all city positions listed in the 
labor class do not require an oath. 
The State Commission also ruled 
that under the jurisdiction of 
county commissions, the position 
of ‘‘laborers” in the exempt class 
is the only one for which no oath 
is required. This, means that in
cumbents of exempt class posi
tions such as Road Maintainer, 
Cleaner and Watchman must file 
an oath.
As provided by Section 30, oaths 

must be filed before an employee 
enters upon the discharge of his 
duties. While this initial filing 
may close the matter for some 
employees, others may be required 
to file one or more additional 
oaths. This can happen because 
the oath quoted previously specif
ically lists the position originally 
filled. Suppose, for example, an 
employee takes an oath to “faith
fully discharge the duties of the 
office of Stenographer. . . .”
Should this employee be promoted 
to Senior Account Clerk or even 
a title as similar as Senior Steno
grapher, the original oath would 
not be acceptable. Therefore, 
whenever any employee changes 
his title, whether by permanent 
or temporary promotion, demotion 
or reclassification, he is required 
to file a new oath.

Where Responsibility Rests 
Who is responsible for ascer

taining that oaths are properly 
filed? Section 30 provides: “The 
failure ... to take and file such 
oath shall terminate . . . employ
ment until such oath shall be 
taken and filed . . . Since this 
Is a provision of the Civil Service 
Law, a payroll certification made 
without information that oaths 
had been filed would be invalid. 
Such Information as most of you 
know, comes from the payroll cer
tification of the department head 
wherein he states that the em
ployees listed, except laborers, 
have taken and filed the proper 
oath. Under these circumstances, 
ascertaining that oaths have been 
filed Is considered to be the prim
ary responsibility of the depart
ment head. Even so, civil service 
agencies should consider assuming 
part of this responsibility by not
ing on roster cards the fact that 
an oath has been filed. Keeping 
such a record also involves the 
further step of advising depart

ment heads of those who have not 
filed.
Where civil service agencies in

crease positive services to their 
jurisdictions by keeping oath 
records, they may very well find 
themselves in the position of hav
ing a payroll to certify on which 
appears the name of a person who 
has not filed an oath. Obviously 
the first step should be to call 
this matter to the attention of 
the department head in order that 
proper action may be taken. As 
for the certification of payrolls, 
the Municipal Civil Service Bul
letin recommends that certifica
tion be given, except where an 
employee refuses to take and file 
the constitutional oath.
The Bulletin is issued by the 

Information and Training Service 
of the State Department of Civil 
Service, the Conference of Mayors 
and the State Department of 
Education.

Overtime Pay Held /  
Excluded from Pension 
Benefit in Mental Hygiene
Overtime compensation does 

not figure in retirement allowances 
for employees covered by special 
benefits of the State Hospital Sys
tem, Attorney General Nathaniel 
L. Goldstein ruled in a formal 
opinion. He construed Section 172 
of the Mental Hygiene Law.
He held that the retirement pro

visions of the State Hospital Sys
tem allowing an employee who has 
been reduced in compensation af
ter 25 years of service to select 
the rate of compensation received 
during the twenty-fifth or any 
subsequent year as the basis for 
retirement, Instead of the year 
immediately preceding the appli
cation for retirement, refer to 
compensation earnable for the reg
ular duties of his position and not 
to overtime compensation.
Acordingly, an employee whoso 

annual salary has not been re
duced since his twenty-fifth year 
of service, but who merely failed 
to earn as much overtime In one 
12-month period as In another, 
Is restricted.

O r d e r  b y  M a i l
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W hat Employees Are Doing

a l l e r g i c

t o  O u s t  a n d  P o l l e n ?

Noze-Eze
FILTERS THE ’

New Discovery fives'
Relief to Tliousanils ' J
tasy lo wear. Practically in^hible^ 
Protects Natal i  Pulmonary tyUem.

Hay fever sulererB  and w orkers exposed 
to  irritatingr d u st d ir t  and pollen b reathe 
only filtered a ir  w ith  NOZE-EZE. By 
KEEIPING OUT the  causes of irr ita tio n  
you g-et welcome re lief. NOZE-EZE is sold 
ONLY BY MAIL. Send check o r money 
order fo r $6.00 fo r  a NOZE-EZE F IL T E R . 
Complete w ith  pads. Y our m oney back  if 
no t eatisfled. NOZE-EZE CO.. 115%  8. 
Main St., M arion, Ohio. Dep’t L.

NO FITTING NECESSARY 
MONEY BACK GUARANTEE

COHnDEHTIAl LDAH SERVICE

B o r r o w  « 5 0 t o $ 3 a 0 ' - ‘i
Need money? No matter
where you live you can bor- I ‘ 11 VSK
row BY M A IL  $60 .00  to 1  IB i ' l l  ” T
$800.00 th is  e a s y  q u ic k

CONFIDENTIAL way..JIT IS EASY TO 
BORROW 
BY MAIL!

Completely 
confidcntiiil 
«nd private 
CONVENIENT MONTHLV PAYMENTS

NO {ENDORSERS N EE D ED
Tjimployed men and women of goodf 
character can solve their monejn 
problcma quickly and In privacy* 
with loans MADE BY MAIU N» 
endorsers or co<siffner8. Wedono4 
contact employers, friends or rela^
tives. Convenient monthly pay  ̂
ments. Send us your ijame and ad4

,  ---------  — dress and we will m»il application
blank and complete details FREE In pt«in envelop^ 
Uhere is no obhgation whatever. Act «M3ay nowlj
S T A T E  F I N A N C K  C O j

216 Savhipi A Loan nidff.. Dept. J-155 
DcKMoineg 8, Iow a

Dannemora State Hospital
The second annual picnic of the 

Dannemora State Hospital Chap
ter, Civil Service Employees As
sociation, was held at Kings Grove 
on Chazy Lake, attended by about 
150 employees and their families. 
The men under Stephen Mullady, 
chairman of entertainment, de
serve much ci-edit for the swell 
job done in getting overything or
ganized. Such members as Ken
neth Gonyea, Joseph Cumm, Leo 
Sweeney and Howard St. Clair 
on the refreshment stand were 
constantly on the move, keeping 
a steady flow of refreshment to 
all the people. At the bingo table 
Lawrence Fitzpatrick and Kenneth 
Columbe were kept busy. In Jun- 

Columbe the employees believe 
tney have a second Martin Man- 

especially when Junior gets in 
tin” ® microphone. Glen Sor- 

supplied the soft ball equip- 
stellar performance 

oUhe day. The team of Kennedy's 
Kernels defeated Smith’s “Stu- 
fhtL popular
bmifn ^ strange
brown jug; the most unpopular 
was Leonard Kelley who umped 
the game. Time of the game 
hi!?. „̂ r,̂ ments— 2 hours and a 
xiau, without arguments, one hour, 
ftf overheard comment
ter «hap.

of such af-
la^s each year.

^Pipyees are awaiting the

®nient. Herbert Garrow, Sea-

ior Attendant and Nelson Lajoie, 
Head Cook are seeking disability 
retirement.
Frank Thompson and Alfred 

DeFayette are on the sick and in
jured list.
Several Attendants who are 

members of the local volunteer 
firemen’s company played a part 
in making the recent firemen's 
convention in Dannemora a suc
cess. Hie hospital’s squad of At
tendants for military precision In 
the parade.
Latest additions to the uni

formed personnel are: John Mil
ler, and Orvil Gadway.
Other new faces are seen out 

front in the offices, where Mrs. 
H. Brajrton and Messrs. A. La- 
Pierre, A. Lyman and G. Deyo 
have taken over.
The Ford car that Leo Maggy 

Is driving these days Is not the 
special one ordered from Buffalo, 
in case there are some who didn’t 
know. Roger Bigelow and his 
wife have left on a vacation trip 
that will take them to California 
and back.
On August 23 and 24, several 

employees availed themselves of a 
free chest X-ray at the institution.
After several months of study

ing the case of competitive Civil 
Service for the employees of the 
Dannemora State Hospital, it Is 
hoped that the Civil Service Com
mission will render a favorable 
decision at Its meeting on Septem
ber 21. 22, and 23rd.
The chapter expresses sincere 

thanks to the Editor of the Civil 
Service LEADER lor the fine sup

port given our cause.
Nomination of officers and dele

gates for the ensuing year were 
made at a meeting held on August 
11th and again at the September 
8th meeting. Voting will continue 
for a period of ten days after the 
ballots are distributed. The re
turns will be announced a t  a 
later date.

Capitol District, 
Conservation Dept.

John C. Thompson, Executive 
Secretary and Engineer of the 
State Conservation Department’s 
Division of Water Power and 
Control, has been elected presi
dent of the Capitol District Chap
ter of the Conservation Depart
ment, Civil Service Employee's 
Association at its annual meeting.
Earl R. Holm. Superintendent 

of Game Farms, was elected vice- 
president; Rhoane Willett, of the 
Personnel Office, secretary and 
Joseph Lenon of the Finance Divi
sion, treasurer.
The new members elected to 

the Executive Council by the var
ious divisions of the Department 
are: William Tinney for Admini
stration; Janet DeLolIo for Lands 
and Forest; Arthur Holweg for 
Pish and Game; Helen Barry for 
Water Power and Control. Ofiher 
members of the Executive Council 
whose two-year term carries over 
this year are: Alice Foley for
Parks, Blanch Roe for Finance and 
Fred Everett for Conservation Ed
ucation,

nW A TC H  R E P A IR IN G -
FACTORY METHODS 

Specialists on b e tte r w atche*

Longines * Balova • Hamilton 
Benrus • ETC.

CAREFUL WORK, QUICK 
SERVICE F A IR  PH ICE3

NftW Cases • Straps • Crystals 
DIALS REFINISHED

YOUR WATCH INSCRKD 
WHILK IN  OUB CARIi!

FREE ESTIMATE heSSest

DRAKE WATCH CO.
P . O. Box 15. W hite Plain*, N . T. 

M ember
W hite P lains Clutmber o f CommerM

G E E S E
Our new, 06-pa«:e illu s tra ted  booklet, 
SUCCESSPDL GOOSE RAISINO, rire#  
detailed Inform ation  on s to r t in r  and 
m anaffinr a  flock o f g:e«ae. $1.00 per 
c o w , postpaid. C lrenlar B avaiU bto. 

YANKEE GOOSB FARM  
Box 1*^. New H aven, Conn.

C I G A R E T T E S
Buy b r  
brands.

m ail and save. All popu lar 
$1.40 per carton . M inim um  

order 6 cartons. Send check or money
order.
STANDA)RO PRODUCTS CO.

A tlan tic  Bldg-., Dept. C-3481 
Wa^hing-ton, D. 0.

L im it 50 packs per mo. to  N. T . 
St,ite residents.

A'-

Keep Kitchen Cool 
••• Baki oiTopif Stivt

AN loiAi ainrt
•  tnkk-6rlpl*M teH«*
•  Qasfi Itr 6 m  K Oicirk lH |i
•  to«nti Intlai tin tmMm

Dan L nrie  __
A m erica’s m ost M uscular "Man 

offers

B A R B E L L S
Made of seinl-steel

Compare Our Special Sale Prices
50 lb. art— $8.08 1,50 lb. set—

100 lb. w t— 16.08 •.'00 lb. set— !48 Og
r . O. B. BROOICLYN 

W e Also Rent Weights 
50% DepoiH with O rder—Balance C.O.D 

E x tr»  w elshts  a t  14e per lb.
INCLUDED:

4  seta  of courses and ■  book
Pkoae, Write, Come Down Today 

DAN LURIE BARBELL CO.
1 7 2 0 - t  KOCKAWAY PARKWAY 

S'KLYN 18. N. I .  CL 7-18!fG

The top-of-
the’Stove, one-burner ovet$

Alwoyi en<>em lik« new. PoJIth*d.«hrom ed-' 
i l«*l woihes  like china. Boke< 5 or  6 m edium , 
tlxed  |>otaioe« to In co m p arab le  g o o d n e s i f  
p r e te n re t  vl>amln-pocked iklni. Bakei o p p l o i l  
pu d d m g i,  bliculh. m elbo  to a j t ,  a n d  ove>»
dlihe» .W arm iro ll i ,bun i,b I icu iH ,and lB ftover i .
Eo»y to  u ie  —  p e rfec t  resulti  every  time. A 
t im e-iaver  for bu iy  housewivet a n d  mofheri o f  
yogng ctilldren. S izab le  l av ln g i  In fuel— e ip e - l  
eloUy for imoU families. Prevents kitchen f ro m ! 
overhea ting  — wonderful for warm  w e o th e r . '

TODAY...Sm  ̂loryow “TATER BAKER**! 
S«id f t.95 (Ckeck m Moaey-ordei only) lor

HOME-MAKER’S y ^ ) / ^ / r
Mital.., M liM raidm (Hi

Oepl. Lf 73*04 37tfi Avenue, 
Jackson Helghh, L I., N. Y.
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A THOUGHT FOR THE WEEK
I consider how little man is, yet, in his own mind, how 

great. He is Lord and master of all things, yet scarce can 
command anything.— B urke .

m  —  C U n i L
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Attack on Fares 
Menaces Employees
N Y C  employees are in serious danger of reduction in 

pay and loss of some jobs if the maverick attempt 

to undo the fare increase succeeds. The fare was raised 

by Mayor William O ’Dwyer most reluctantly, so that the 

deficits would bo wiped out. That permitted increasing 

the salaries of the transit workers and the other city 

employees. If the fare gees back to 5 cents, the salary is- 

crease won’t stick and there would be reductions in force 

remindful of the heartaches attending conversion of the 

Federal Government's war-time set-up to peace-time op

eration.

Corporation Counsel John P. McGrath is attacking 

in court the legality of the eyort to nullify the fare in

crease. He holds that the proposed referendum at the 

polls i>;xt November is illegal. The public doesn’t like 

to pay higher fares, but is on his side— the side of the

180,000 employees— because it has a deep sense of justice 

and fair play.

The L E A D E R  advocated the fare increase from th? 

start, when public realization of its need hadn’t yet m a 

tured, and when even Mayor O ’Dwyer was against it. This 

it did in farness to pubic and cty employees alike and 

the public, as we predicted, accepted the increase with 

full understanding and no hard feelings. W e  were not 

surprised. But what does surprise us is that the certain 

forces are attempting to curry popular support by under

mining the security of city employees.

It Happens In Canada, Too
Through the courtesy of the Canadian Civil Service CommUs* 

sion, Start' Association, this poignant poem is reprinted 
I'rom the odicial publication, The Grapevine:

It's over and done with—I mean the exam,
J probably failed, but I don't give a ---  fioot.
They 7nust have been sitting up plotting all night.
For probleyns they hoped that we woudn't get right.
The examiner’s brain I’m sure was affected—
His spelling was awful—we had to correct it.
The time they allowed us icas quite far from ample,
Now here I will give you a little example:
*‘lf  a 'military-age’ man is physically fit,
Can he get a job in the Gov.?” (think a bit).
Jf your answer is “jjes,” do not set up a howl,
'Just count all the words that commence with a vowel.
But if you think '*no,” then your ansioer must be
The number of ivords that begin with a “T”.
*'lf a steno., when all her deductions are made.
Has just fifty bucks—and her board to be paid.
Which is half of $2.90 and lohat she has left,
And she has to buy clothes with whai’s left of what's left'. 
And you find she has over $10 or so—
How many more tiines have we iised ‘A’ than ‘O’?
But if, on the other hand, no thing remains,
Tv'/j,v work? If that’s all she can show for her pains.”
The arithmetic answers were printed below, 
you had to choose eeney meeneji or mo.
'‘Two ships are the usual distance apart,
The one miles away, ere the other can start.
One fast and one slow till they turn on the heat,
"Which one will be furthest away when they meet?”
'*Jf a train leaving London takes 'Mssengers an,
(And ere jjou can count them the darn thing has gone}, 
you don't have to worry, the answer tfiey want 
Js "Why is the engineer looking so gaunt?”
Jf I’ve passed, and they give me a Grade 2 positio>n, 
rm  sure they will find me a great acquisition;
J know lots of problems with no explanations 

I Which Vll gladly donate for examinations. *
ANONYMOUS

ALL THE HUBBUB is about the 
jobs that will become available to 
the GOP boys If Dewey goes to 
Washington. A lot of the smart 
GOP politicos, however, are con
centrating their attention on A1 
bany. They figure there will be 
plenty of juicy plums available 
there, and with less scrambling, 
too , . .

• ♦ *

IP, AS is seems certain, Eliot 
Bell gets a top j'ob in Washington, 
William Mertens, dapper uptown 
Manhattan GOP district leader, 
former assistant district attorney 
under Dewey, former counsel to 
the State Banking Department, 
hopes to succeed Bell as Banking 
Commissioner . . . Mertens is al
so a likely successor to N. Y. 
County leader Tom Curran, if and 
when Curran decides to go on the 
bench to leave his political post
for any other reason . ..

* * *
EITHER Arthur Schwartz or Ed 

Lombard, or Sol Gelb, Dewey 
trouble-shooters, both exceedingly 
able men, is slated for United 
States Attorney in the JBouthern
District if Dewey goes to the
White House ....

* « *
THERE ARE few people around 

who can “spank” Dewey, even pri
vately. One is Carl T. Hogan, an
tique dealer, among the Gover
nor’s closest friends .... Another 
intimate friend who could “talk up 
and talk straight” to Mr. Dewey 
was a Negro, James E. Shepard, 
president of the North Carolina 
College for Negroes, who died re
cently . . .

• • *
THE GOP CANDIDATE for 

President is giving instructions to 
his campaigners not to spend 
money on the Negro vote, notwith
standing his many appointments 
of Negroes and his backing of the 
State anti-discrimination bill. The 
effort and cash can be spent more 
eflfectively elsewhere, Mr. Dewey 
believes . . .

« * *
PRANK HOGAN’S friends (he’s 

New York County D A.) are talk
ing about his availability as a Fu
sion choice for Mayor of New York 
City. He’s stronger than ever with 
Dewey (even though he’s a Demo
crat) , and weaker than before 
with Mayor O ’Dwyer. However, his 
friends think he can line up the 
GOP, Liberal, and independent 
Democrat votes in a race against 
the present Mayor . . .

• * •
ANOTHER independent Demo

crat talking the same way is 
Joseph D. McGoldrick, also close 
to Dewey, and still closer to good 
government circles in New York
City than Mr. Hogan.

* * *
NEWBOLD MORRIS, former 

Council President, would like to 
make the Mayoralty race. But 
he can’t drum up support from the 
GOP . . .

• * «

OP COURSE, between now and 
November, 1948, when the race is 
scheduled to be run, anything can 
happen in New York’s mad po
litical scramble. It could tuin out 
to be a 4-way fight (with Mar-
cantonio’s car in the race), or a
3-way fight. In such a contest, it 
looks (as of now) that William 
O ’Dwyer would still be the fa
vorite in every bookmaker’s reck
oning.

• * •

W H A T  WITH the irresistible 
way the prices of basic commod
ities are going up and up— milk, 
subway fares, newspaper prices, 
clothing —  most politicians are 
jumping on the high cost of liv
ing as the best campaign issue.

W ^ H A T  E M P L O Y E E S  

S H O U L D  K N O W

Military Subsfifufe Appoiniment From Preferred List
ly THEODORE KCKiR

UNDER the provisions of the 
of the New York State Military 

Law, a person on an eligible list 
may be appointed while he is per
forming military duty and unable 
physically to report for work. A 
person so appointed from an open 
competitive eligible list is deemed 
to complete his probationary term 
satisfactorily if his military duty 
extends beyond his probationary 
period. Upon his return from mili
tary duty, the appointee is en
titled to be “restored” to his posi
tion.
While the eligible on military 

duty may be appointed from an 
open competitive or promotion 
list, there is no compulsion on the 
part of the appointing officer to 
do so. Tho latter may, in his dis
cretion, skip the name of such 
eligible in making an appointment 
from the list. There is, however, 
one instance where the appointing 
officer has not been permitted to 
exercise this option. In the case 
of an eligible on a preferred list 
set up as the result of a lay-off, 
the eligibles are to be appointed 
in the order of their standing on 
such list regardless of their in
ability to report for work.
This type of appointment was 

involved in a court action re
cently decided by the Court of 
Appeals, our highest State Court. 

Facts in the Case 
The case involved a teacher of 

swimming in the New York City 
school system, who was laid off 
in 1941, his name being placed 
on a preferred list for reinstate
ment. A few months later he re
ceived an appointment to a lower 
grade position of instructor in 
showers, but retained his place 
on the preferred list. In 1943, the 
employee was inducted into the 
armed forces of the United States. 
In 1944, while he was still per
forming military duty, the City 
Board of Education adopted a 
resolution appointing the petit
ioner as teacher of swimming for 
«t probationary term, “subject to 
the provisions of the military law 
as to displacements upon return 
to duty of the regular incumbents 
on military leave,” and in April 
of 1945 issued to him a certificate

I of permanent appointment to such 
position. When the petitioner re
turned from military service in 
December of 1945 he was rein
stated as Instructor In showers. 
He brought suit for reinstatement 
as teacher In swimming.
The contention of the Board 

of Education was that when it 
purported to appoint the peti
tioner for a probaionary term 
(permanent appointment) it did 
so in efror and the same applied 
to Its certificate of permanent 
tenure.

Power to Rescind
It pointed out that the position 

to which the petitioner had been 
appointed was a temporary sub
stitute one as to which the Mili
tary Law clearly provides that 
“any appointment to fill such va
cancy shall be designated as a 
substitute appointment and the 
request for certification, the cer
tification and the indicia of ap
pointment shall show that the 
person is being appointed as a 
substitute,” and that “such sub
stitute employee shall acquire no 
right to permanent appointment, 
or tenure by virtue of his service 
as a substitute and such service 
may be terminated at any time in 
the discretion of the appointing 
officer or body.”
The Board of Education, on 

having its errors brought to it? 
attention, rescinded its prior ac
tions purporting to appoint the 
petitioner.
The lower courts disagreed af 

to the proper disposition of the 
case, but the Court of Appeal.' 
affirmed the Appellate Division’s 
decision.
The Appellate Division had held 

that the Board of Education had 
the power to rescind its erroneous 
resolutions and acted properly in 
making the correction. It also 
held that the petitioner’s substi
tute appointment could not ripen 
into a permanent appointment, 
there being no showing by him 
that a permanent vacancy for 
which he was reachable had ex
isted. Accordingly, the petition was 
dismissed. (Mare versus Dillon, 
298 N. Y. 527).

G e o g r a p h e r  
E x a m  C o m i n g  
A l o n g  S o o n
WASHINGTON, Sept 13.— The 

United States Civil Service Com
mission will announce an examin
ation in the near future for pro- 
bational appointments to geog
rapher positions. These positions 
range in grade from P-2 ($3,727 a 
year) through P-8 ($10,305 a
year). Vacancies to be filled are 
in Washington, D. C., and the 
surrounding area of Alexandria, 
Virgina, Arlington County, Vir
ginia, and Prince Georges and 
Montgomery Counties, Maryland. 
Most of the postions are located 
in the Bureau of the Census, De
partment of Commerce; the Di
vision of Geography, and the Bu
reau of Land Management, De
partment of the Interior: and the 
Department of the Navy, Wash
ington, D. C.
Applicants will not be required 

to take a written test, but must 
meet certain education or experi
ence requirements.
After the examination an

nouncement is Issued, complete 
information will be supplied by 
the Commission’s Information Of
fice, Seventh and P Streets, N.W., 
Washington, D. C., and at first- 
and second-class post offices ex
cept New York, N. Y.

3,000 TAKE COURSE
Already 3,000 have taken the 

supervisors’ safety course, leaving
2,000 more to be schooled by the 
State. In addition, an advanced 
course will be inaugurated this 
year.
The staffs hold monthly meet

ings. Last year 1,193 such meet
ings were held. These are the ones 
attended by a Police Department 
observer. Anybody present can 
Join In the discussion. Assistant 
Foremen can debate with Super
intendents, and do. The lift in the 
little man’s voice is something 
now. _ ..

P a y  B o a r d  
I s s u e s  N e w  
A l l o c a t i o n s
ALBANY, Sept. 13— The Statf 

Salary Standardization Board has 
released the following new allocâ  
tions for nine titles in State ser- 
vice.

New
X itle  .A llocation

Assoc. M ilk San itarian
(E quipm piit) . . . $4,260-$5,160 

As8oc. M ilk Sanitarian
(V eterinary) . . $4,020-$5,150

Cytoloffist ................ $3,000-$3,600
H earing A ttendan t $1.800-?3.400 
M eat Inspecto r . . . $!3,040-$3,240 
RcR-ional S««iitar.v

Enfrineer ..............$5,200-$fl,400
Sr. M eat Inspecto r !S3,240-$3,900 
Supervisiner Chauffeur

 $2 ,280-$2,880
Typew riter Sei’vice and

Stores Supervisor $i3,000-$4,500 8-12-4f

Basic Increases 
In addition the State Salar;? 

Board announced pay increases 
for two State positions of $120 « 
year in basic minimum.
Thirty-eight compensation in* 

vestigators, State Labor Depart
ment, and several law assistant;̂ , 
Departments of Civil Service and 
Taxation and Finance, received 
increases in salary range of $2,280- 
$2,880 to $2,400-$3,000.
The new list of allocations and 

reallocations represented action by 
the Board frojn June 30 to Sept 
2, Board officials said.

EflTM-tiv*
D att

9 -  1  - 4 ^

9- 1 -4fi 
8-13-4H 
8-i;j-4H 
8-12-48

8-13-4P
8-12-4

8-12-4P

RULING IN MERIT AWARDS
In answer to an inquiry from a 

town attorney, State Comptroller 
Prank C. Moore has stated thiii 
no authority exists for towns to 
make merit awards to employees. 
Such jiwards may be made by thf 
State to its employees as pro
vided by Section 49 and 49-b of 
the Civil Service Law but these 
sections make mention of no sim
ilar authority for counties, towns, 
villages or other subdivision of tfct’
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tate and County Lists of Eligibles
P r o m o t io n

Senior Steno., Dept, of Conser- 
ition, (Excl. of Div. of Parks.)—
fildred Valiant, Grace H. Ten- 
>ck Irene G. Boucher, Eileen M. 
bwsky, Gladys M. Moore. 
[Senior Stenographer, (Prom.), 
Ibany Area, Dept, of Social Wel- 

r e — Margaret Sayers, Virginia 
rrigan, Francis F. Kaplan, Jane 

’ Reese, Lillian Lansing, Elinor 
‘ Jones, Nancy Glass, Marion
Dermott. „
enior (Prom.), Income Tax 
eau, Albany, Dept, of Taxation 
Finance— John Delehanty (v); 
bert C. Mayo (v), Francis Rob- 

(V ) ,  P. McLaughlin, Mamie L. 
wns, Marion Leffler, Minnie C. 
„rbour, Paul Kenny, Mary M. 
[anza, Jane A. Lawrence. Joseph 
, Noiseux, Margaret M. Kelly, 
eorge P. Anderer, Mary O ’Brien, 
uth M. Barrett. D. P. MacDou- 
ill, Florence A. O ’Neill, Florence 
. Brock, Rose C. Anderer, Grace 
. Goodwin, Erma M. DeJong, 
lennie Stodart, Gladys L. Farley. 
Institution Fireman, (Prom.), 
istitutions. Dept. Mental Hy- 
iene —  Binghamton State Hos- 
ital: Raymond Parrotte (v), Earl 
. Brady (v), Richard Parrotte 
>, Elmer Williams, Colony Craig, 
harles P. Carney, Lester B. Carl- 
n, Charles W. Eaton. Gowanda: 
,ewis A. Whalen (v), Warren A. 
all (v), Robert F. Kirler. Harlem 
alley. Earl Renner (v). Hudson 
iver Hospital: Richard C. Meara 

<dv), Kings Park: Walter J. Lynch 
‘|v), Frank Mankowski (v), Harry 
I. Madden (v), Robert SHebherd.
: Tarcy: Francis Quinlan (v),
' 'homas J. Martin, Wesley T. 

■i imith, Newark: Wm. P. Verbridge, 
i >ilgrim: Bernard Reynolds (v), 
!j jouis A. Runz, St. Lawrence Hos- 
ital: Walter Elliott (d), Geoige 
Travis (v), Leonard H. Corb, 

dward J. Mullady (v), Frank J. 
abetoy (v), Syraciuse: Leo C. 
odgers (d), Utica Hospital: 
illard: Ernest A. Howard (d), 
oseph McDonald (v).
Senior Stenographer, (Prom.), 
reasurer’s Office, Tompkins 
ounty— Jane C. Bush.

Open-Competitive
Senior Personnel Technician, 
Exams) (o.c.) —  Option A, Test 
Development): John P. Greg-
vare (do) Alvin C. Clark, (v) 
lUzelle D. Mays, Marj. McGillicud- 
y, Charles Collios, Frances 
reorge, Sidney Selzer, William 
Sollis, Norman Herrowitz.
(Option B, Test Editing): Ruth 

S. Myer, Paul J. Burke, Elizabeth 
:>stram, Luzelle D. Mays, M. Me- 
îllicuddy. (Option C, Account- 
ng): Maurice Kosstrin (v), Ed- 
vin F. Lange (V): Sadie Silver. 
Gypsy Moth Foreman, (o.c.) 
ept. of Conservation —  Earl C. 
ixson (dv), Charles Kolodzey 

idv), John J. Homiak (v), Roy L. 
'ournier (v), Vanness C. Lilley 
V ), Stanley T. Engel, Alonzo 
ellegarde, George J. Youngs.
Game Research Investigator, (o.

!.) Bureau of Fish and Wildlife 
nvestigations, Conservation —  
Donald D. Foley ( v ) ,  Joseph Dell, 
V ), Ralph Colson ( v ) ,  Charles 
. Mason (v), Richard E. Hyde 
v ) ,  Jacob Shapiro.
Senior Railroad Engineer, (o.c.) 
)iv. Engineering-Railroad Bureau, 
ept. of Public Service— Charles 
ichroeder.
Senior Education Supervisor, (o.
.) (Physical and Recreation), 
Bureau of Physical Education, Ed
ucation Department. —  Alice L. 
Baxikus, Marie R. Schuler, Ellen 
Hawer.
Forester, (o.c.) Div. of Lands & 

Forests, Department of Conserva
tion— Charles E. Mason (dv), 
David Caldwell (v), Oswald W. 
Brown (v), James J. Bisogni (v),
) dward H. Huber (v), Seymour

Mental Hygiene W orker 
Acts for State Abroad
ALBANY, Sept. 13.— New York 

j State was represented at the re- 
Icent International Congress on 
Mental Health in London by Hes
ter B. Crutcher, director of psy
chiatric social work. State Depart
ment of Mental Hygiene.
Miss Crutcher, who returned to

Albany last week after ten weeks
aoroad, reported at the Congress

social work in
thft States. She also visited
sturiw countries to
wudy social work there.

Coutant (v ) , William Craig (v ), 
Louis R. Skinner (v), Francis H. 
Felts (v), David P. Lmn Jr. (v), 
Esmond W. Sears, Morris Good
man, Herbert G. Smith, Albert W. 
Roberts, Robert Everitt, Angelo S. 
Zieno, Pierre K. Miller, Edwin J. 
Shevlin.
Asst. Principal (o.c.). School of 

Nursing, Dept, of Mental Hygiene
— Stephanie P. McComas (v), 
Edna Stappenbeck (v), Rose R. 
Maney, Howard Williams, Vivian 
Green, Mildred B. Hoff, Virginia 
Wilkins, Marion C. Vess, Mae E. 
Dearling, Mable Thies, Irene E. 
Hess, Sara C. Washeim.
Assoc. Personnel Technician, 

(o.c.). Examinations, Dept. Civil 
Service— (Option A, Test Develop
ment): —  Herman Feifel (v), 
James T. Russell, Marj McGilli- 
cuddy. (Option B, Civil Engineer
ing): Walter Benedict (v), Paul 
D, Smith.
Asst. Superintendent of Train

ing School, (o.c.). Dept, of Social 
Welfare —  Abraham Novick <dv), 
P. S. Appleton, Harriet Goldman, 
Evelyn F. Perry, Ethel Walsh, 
Chester Owens.
Planning Research Technician, 

(o.c.), Dept. Planning, Westchester 
County— Robert Bartels.
Janitor, Erie County, (o.c*), 

Dept, of Buildings and Offices—  
Harold Vincent (dv), David Magill 
(v), John H. Boyle (v), Charles 
Clifford (v), James Bodimer, Mar
vin Luck, Herbert W. Logel, Clar
ence E. Link, Patty Pinnataro, 
Joseph Szymanski.
Sr. Sales Tax Examiner, (o.c), 

Sales Tax Dept*, Erie County—  
Kard S. Masters (v), Eric W. Fel
lows (v), Elmer Donaldson, Nor
ton K. Boldt, Clara Eimiller.
Sr. Civil Engineering Draftsman, 

(o.c) Village of Scarsdale, West
chester County— Joseph Bannister.
Intermediate Typist, (o.c). Vil

lage of Mamaroneck, Health Cen
ter, West- Co.— Betty Ann Borst.
Sr. Personnel Technician (Re

search), (o.c.) Dept. Civil Service 
William H. Belme, Luzelle D. 
Mays, Saul Stein.
Personnel Technician (Re

search), (o.c.) Dept. Civil Service 
— Abe Turkin (v), Norman Blair, 
Irving Bodnoff, Benjamin French, 
Jack L Stern, Henry K. Beebe.
Associate Personnel Technician 

(Research) (o.c.). Dept. Civil Ser 
vice— James T. Russell, Joseph 
Lev, William H. Helme.
Supervisor of Social Work (Psy

chiatric), (o.c.) Dept. Mental Hy
giene—  Jacob Kishnewsky (dv), 
Mary M. Dailey (v), Margaret 
Powers, Sary P. Syer, Eleanor 
Loeb.
(Option E, Social Welfare): Benj
amin Wizia, (v); Joanne Walsh, 
Jane Ives, Ami Haggerty.
Principal Stenographer, Mattea- 

wan State Hospital, Dept. Cor
rection (Promotional), Salary: 
$2,520 to $3,120— 1. Walter W. 
Hurst (v). Beacon; 2. Mary E. 
Gordon, Beacon.
Prin. Stenographer, Prom. Unit 

“A” New York Office, Dept. Taxa
tion & Finance, (Promotional) 
Salary $2,520 to $3,120— 1. Lela 
Rossman, NYC; 2. Sylvia Rosen, 
B’klyn; 3. Gertrude Baer, Rich
mond Hill; 4. Rita Brooks, NYC;
5. Pearl Eagelfeld, NYC.
Jr. Bacteriologist, Div. Labs &  

Research, Dept. Health (Promo
tional) Salary: $2,400 to $3,000—
1. Elizabeth Fralick, Albany; 2. 
Mary Flynn, Troy.
Sr. State Publicity . .gent 

(Radio), Radio Bureau, Div. of 
St. Publicity, Dept. Commerce 
(Open Competitive) Salary $3,720 
to $4,620— 1. Nita L. Berenbach 
(dv) B ’klyn; 2. Fredric A. Carr (v) 
Albany; 3. Lorraine Brundage, 
Johnstown; 4. Leonard Albert, 
B’klyn; 5. George W. Cole, Lou- 
donville; 6. Sophie Gerger, NYC.
Sr. Clerk (Fingerprinting) Main 

OfSce, Dept. Correction (Exclusive 
of Insts.) (Promotional) Salary: 
$2,040 to $2,640— l.Werner A. Kos- 
ters (v) Troy; 2. William J. Deere 
(V) Albany; 3. John K. Hunt (v) 
Albany; 4. James M. Nolan (v) 
Albany; 5. Margaret McCarthy, 
Albany: 6. Margaret P. Kane, Al
bany; 7. Helen T. Carlin, Albany;
8. Edna L. Skelly, Albany; 9.

Margaret Fleming, Albany; 10. Salary: $2,622. 
John E. Arwady, Albany; 11. James '
B. Barton, Albany; 12. Mary M.
Greeley, Schtady; 13.Edith Cara- 
vatta, Albany; 14. Elizabeth Cre- 
gan, Troy; 15. Eleanor Stevens,
Troy; 16. Patricia Korfhage, Al
bany; 17, John J. Sweeney, Al
bany; 18. Florence Maloney, Troy;
19. John C. Cunningham, Albany.
Prin. Cleî , Main Office, Cor

rection (Exclusive of Insts.) (Pro
motional) Salary $2,520 to $3,120—
1. V. Weissenburger (v) Albany;
2. Agnes H. Maloney, Troy; 3.
Nora M. Meehan, Albany; 4. Gene
vieve Donahue, Albans*.
Sr. Statistics Clerk, Conserva

tion (Promotional) Salary $2,040 
to $2,640— 1. Hubert Maguire (v)
Troy.
Assoc. State Publicity Agent 

(Radio), Radio Bureau, Div. of 
State Publicity, Dept. Commerce 
(Open Competitive) Salary: $4,620 
to $5,720— 1. John Marshall (v)
Utica; 2. John J. O’Shea (v)
Woodside; 3. Neal L. Moylan (v)
Albany; 4. Deuel Richardson, Del- 
mar; 5. R. L. Servatius, Syracuse;
6. Frank Gould, B’klyn; 7. Noah 
Landberg, NYC.
Sr. Statistics Clerk, (Prom.),

Dept. Commerce, Salary: $2,160 to 
$2,760.-1. Martha P. Hayes; 2.
Mary Schweigert; 3. Janet Radin.
Sr. Stenographer, (Prom.), Al

bany Office, Education. Salary:
2,040 to $2,640.-1. Helen S. Tap- 
pen; 2. Marjorie Savoie; 3. Jos
ephine Liuzzi; 4. Violet.Pay; 5.
Edith L. Jones; 6. Marion Walsh;
7. Eleanor Tallent; 8. Marguerite 
Vine; 9. Helen M. Wyzinsky; 10.
Emily Rosenfeldt; 11. Mary Nerf;
12. Margaret McGraw; 13. Rose M.
O ’Brien; 14. Gwendolyn Vedder;
15 Jane P. Root.
Prin. State Publicity Agent 

(Radio), Radio Bureau, Div. State 
(Radio), (o.c.). Radio Bureau, Div.
State Publicity, Commerce Dept.
Salary: $5,200 to $6,400.— 1. John 
Marshall (v); 2. Louis M. Marks 
(v); 3. Jane Barton (v); 4. Deuel 
Richardson; 5. David M. Harris;
6. R. L. Servatius.
Cartographer, (o.c.) State Depts.

-1. Wm. M. Har- 
die, Jr. (dv); 2. Francis Reilly 
(V ) ;  3 M. J. Klincovitz (v); 4. 
Emil J. Spiak (v); 5. Robert W. 
Corey (v); 6. Joseph Crisera; 7. 
Dawley H. Sweet; 8. Charlotte 
Osgood; 9 Annette Jacobson; 10. 
Anthony Ciofalo; 11. Alice R. Hill.
Asst. Dietician, (Prom.) Grass

lands Hospital, Dept. Public Wel
fare, Westchester County. Salary; 
$2,190 to $2,790.— 1. Marjorie Row
ley; 2. Ellen Servicky.

Police Patrolman, (o.c.) Towns

Public Health Nurse List 
Used for 113 Jobs,- 
Only Decliners Left

S pec ia l to Tlie  LEADER

ALBANY, Sept. 13— Thirty-four 
local civil service agencies have 
filled 113 full-time perman
ent Public Health Nurse positions 
in the past four months. As a 
result of the eligible list estab
lished on March 2, 1948, 32 coun
ties and two cities liave filled such 
vacancies.
The examination produced an 

eligible list of 174 names origin-
and Villages, Rockland County, i of the 61 remaining
Salary 1,800 to $2,500.— 1. Edmond - —
H. Nelke (dv); 2. Lester L. Weser 
(dv); 3. Edwaid Fox, Jr. (dv) 4.
John J. Oldfield (v); 5 Harold F.
Knapp ( V ); 6.Traviss McIntosh 
(v); 7. Adam Krainak (v); 8. Carl 
E. Barbera (v); 9. James H. Mer- 
rit (v); 10. John W. Kile (v); 11.

names, at present, nearly all are 
unavailable for appointment. 
Among the reasons for declina
tions are further study in col
leges and universities, present 
commitments in other nursing 
services, contracts as school nur
ses, marriage, and change of ad-

Robert Beasley (v); 12. Frank M* ’ dress to another State.
Ballard (v); 13. Howard C Pearce i Municipal Service Division
(V ) ;  14. Martin H. Hodge; 15 An-^ State Civil Service Com-
thony Picarello (v); 16. Howard' ̂ 'ssion is certifying this list. A 
J. Haight ( V ); 17. Donald Schiebel i being kept of the declina-
(V ) ;  18. Norman E. Gardner- 19 I tions for “temporary inability” and 
John R. Weber (v);20. Peter Gin- being followed up periodically, 
nit ( V ) ;  21. Joseph Mihalik (v);
Brunjes (v); hH

Tax Account Clerk, Co. Treas
urers Office, Chautauqua County, i I 
(Open Competitive), Salary: $1,200 11 
to $1,450— 1. Neva Erickson, May- ' 
ville.

*
❖S A V E  M o m y t

C I G A R E T T E S
S I  / H  ^  PER CARTON

J L  •  J L  Wu» 3c P*r CariorCarton 
Mailing Chargti S 

MINIMUM 5 CARTONS %
All Popular Brandt ^

Send Check or Money Order
S W A N K Y  S A I E S J

Dept. F. Bax 1408 1
W IL M IN G T O N  9 9 ,  DEL *

MOUTON GOATS |
Direct From The | 

I Manufacturer I
I At a Savings of at Least |

I 2 5 %  I
I If proven within 5 day that I 
I there is not a substantial sav-| 

J I ing to you, we will cheerfully |

************************

refund your money. 
Open Daily Till 6 P.M. 
Saturdays Til! 5 P. M.

A a r o n  K a g a n
M A N U F A C T U R I N G

F U R R I E R
134 WEST 29th STREET 
NEW YORK 1, N. Y.

*  S h o p p i n g  G u i d e

Civil service employeea will find i t  to  the ir 
advantage to  inveetigrate the  discounta o f

fered by G ulko P roducts  Co.. 1105 Broad- 
day. They offer a  com plete line o f pressure 
cookers, radios, vacuum  cleaners, electric 
irons, etc.— prac tically  anythinsr fo r the 
home a t very su b stan tia l savings.
For really  sm art c lothes stop  in  a t Kilton 
Modes, 528 Seventh Avonue, dresses, suits, 
coats and Kowns a t  really  w holesale prices.

S l l , 0 8 5  i n  A W A R D S

SENSATIONAL 
FREE FUR COAT 

CONTEST
Turn To fag* li

For Contest FarHcnlar*

FRESH

$ 1
CIGAREHES
.47

Carton

ALL POPULAR

BRANDS
3 Carton Lots r i u s  shippinK Costs 

ShlppiiiK Costs fo r Q uantity  Cartons 
3 5 10 15 20 26 60

15e 19c 20c 30c 39c 43c 69c
N. Y. S ta te  KesUentH lim it 6 cts. per mo. 

SEND CHKCK— MONEY OKDKR TO

BERGEN SALES CO. (Dept. C-13)
p .  O. BOX 1043 WILMINGTON. DEL.

SPECIAL DISCOUNT 
CVIL SERVICE EMPOYEES

Time Paym ents Arranged 
All E lectrical Appliances 

Radio, Television Sets and Kits 10 - IS  
& 15 inch. R efrigerators 

WashinK M achines ft House Necessities

MIDTOWN SHOPPING SERVICE
188 EA.ST 43nd ST. (Rm . 4 1 3 ), N.Y.C. 
Open Saturdays MU 3-1089

Sales Representatives W anted

GOLDEN BEAUrr
S A L O N
Oil Bath

M a c h i n e l e s s
Ren. $13 L 

Now

$ 1 2 . 5 0
Every Curl e/i

Bathed in Oil ^ , ~
189 WEST 10th ST. WA 9-4539

Open evenings by app t.

1T« Ontenwlch St. N. T . V. M. T.
B A rcU r T-2805

SPECIAL DISCOUNT 
CIVIL SERVICE EMPLOYEES

We earry  m eompIet« line of all house
hold Items, eleetrlcal api>lianees, radios, 
tdev lslon  set*, well «• typew rlten , 
lew riry, et«.

J E W E L R Y
W atches, Eng'ag'ement and W eddinr 
Rings, Ladies ood M en's B irthstone 
Bings, Silverware ft M en's Ensembles. 

Special D iscount to  Civil Servlc« 
Em ployees and Their Fam ilies

<S«M JEWELRY li WATCH CO. 
12S W«»t 45t1i St.. N. Y. («t1i n.)
■LO 4-H079 Open Satu rdays J.0-6

SPECIAL OFFER TO YOU
“from  appliance & fu rn itu re  H gs.”

★  all m akes o f console & table radios 
it all types- o f television sets
★  w ashing m achines (a ll m akes)
★  gaa ranges (a ll s tandard  m akes)

A Complete Line of 
Juvenile Furniture

of all s tandard  m akes, cribs 
chifferobes, carriages, high 

chairs  and stollers.

All At Tremendoas Savings
to  Civil Service Eniployeos

SIMMONS BEAUTY R EST box springs 
and m attresses for Imm ediate delivery

BLOOM & KRUP
206 First Ave., NYC OR 3-2760

(Hetween 18th A 13th Sts)
OPEN UNTIL B P. M.

Dresses . , Coats . . Suits . . Gowns

S M A R T  C L O T H E S
Styled by foremost designers
Prom  O ur W liolcsale DcDai-tnient 
Soiling D irect to the  llo ta il Trade

KILTON M O D E S
526 - 7 th  Avenue, N. Y. C.

WI»con»ln7-781)5 a t  3()th St. 8 th  Ploor

Wholesale Prices
High quality men’s and women’s 
tropical suits, slacks and sport
coats. Made to measure. Guar
anteed to fit. Open till 7 P. M. 
First floor.

A. SILVERSTEIN & CO.
14 E. 17th St.. N.Y.C. AL 4-1733

Prom  Our Own W holesale E stab lishm ent
N e w  S p o r t  a n d  D r e s s y  

F a l l  G a r m e n t s
illZKS 0 to 58

S14.9.'> DHKSSES for $4.75 
$22.9.'; DRKSSKS for .$8.7.'5 
$9.9.1 SKIKTS for $1.7S 
$7.95 lU.OlI.SES for $3.75

You m ust pave tlie treniciulous a inonnls 
iistPil above, or we will refund your 
money. Wo pen n it tryingr-on. Cour
teous younjr ladii-s to ussiHt you. 

Open W eekdays & .Saliinlayti

B .  K 4 » R I < : i i T S
IN NYC .'55!J-7th Ave. (Nr. 40 S t.) «d fl. 

309 5 th  Ave. (Nr. 33d S t.) 2 ti. 
50 W 20th  St (N r Gth Av.) 2d (1 
311 C hurch St. (nr. Wallcer) 2nd Fl. 

2801 Bway. (Nr. 108th St.)
533 W 207 St rN r Sherm an)

IN DKLYN 30 Newkirlt i'laza  (Brigrht' 
on line BMT to Newkirk S tation  I

BEST SERVICE
LOWEST PRICES

Radios, W atches. G ifts, Furn itu re , 
W ashinu M achines. Refrijrorators, 
Baby Carrlagres. Gas Ranges, Pressure 
Cookers. Houseliold Appliances.

TIM E P A rM E N T S  ARRANGED 
M on.-Frl. 9 .30  A.M.-6.30 l*.M.

CIVIL SERVICf MAftr 

64 Lafayttfa St. BE. 3*6554
W o r th  »fc » ta „  |« T  ■ '

ffm Carry a Complete Line of 
I'ressure  Cookers, Kadlus, lletiters. Alu
m inum  Ware, Vacuum Cleaners, Kleetric 
Irons, Lamps, RefrlKemtorg, W ashing 
Machines, and 1,000 o ther Items,

Gulk o  P ro d u c ts  Co.
1165 BROADWAY

(tot. »7 th  S t.— Sth n . )  New York 
Koom 007

INVEST 6-«77iinwb«9i MU 6-8772

5 ^  2 0 %
r  DISCOUNT 

ON ALL GIFTS 
AND HOUSEHOLD 

APPLIANCES
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S a m p l e  T e s t  
F o r  A u t o  L i c e n s e  
E x a m i n e r  J o b s

The following is the second installment of The LEADER'S sample 
test for Auto License Examiner, consisting of 100 questions, with key 
answers. The first installment was published last week, issue of 
September 7. Another installment will appear next week. N. Y. 
State will soon announce the opening of the examination.

7. A motorist drives his car from Brooklyn to Ogimqult, Me., 
a distance of about 300 miles. Three hours after starting he stops 
for luncheon and spends one hour eating. He then continues straight 
on to his destination, arriving there 10 hours after he started.. The 
distance that he travelled in the first two hours was what percent
age of the distance he had travelled six hours after he had left 
Brooklyn? (A) 33 1/3, (B) 100, (C) 200, (D) 40, (E) 300.

8. Automobile traffic Is heavy on a road on which a car has 
broken down almost at right angles to the solid signal line drawn 
in the center of the road, so it is Impossible for you to pass the 
car without crossing the solid line. The whole crossing, if made, 
could be accomplished in 10 feet and then you’d be back in the 
same lane where you were before. You should (A) stop and ask 
the driver if he wants you to push him off the road onto the lawn, 
(B) stop until the driver gets his car going again, (C) ask him if 
he wants you phone for assistance, (D) stop until a policeman 
comes along and directs what shall be done about blocked traffic, 
(E) continue right on your way, crossing the solid line and im
mediately getting back into the lane which you left.

9. An Auto License Examiner Is taking you out for a road 
test, as part of the appraisal upon which the issurance of your 
driver’s license depends. He directs you to drive up to a fire hy
drant and stop at a point he designates, which is four feet away 
from the hydrant. You hear a siren blowing. You don’t know 
whether the siren is being blown by a driver of an ambulance, a 
fire engine or a police motorcycle. You read in an official bul
letin that Auto License Examiners do not ask you to commit any 
violation of law. You should (A) politely refuse to draw up to the 
fire hydrant, but stop Instead a legal distance therefrom, at the 
curb, (B) do is directed, (C) stick your head out of the window, look 
back and see on what kind of vehicle the siren is being sounded,
(D) ask the Auto License Examiner if he knows what he’s saying,
(E) if he Insists that he does, keep driving until you come to the 
next red light, pull out your Driver’s Instruction Book and point 
out the passage that proves he’s all wet.

10. A swimmer Is showing off. He climbs onto a springboard 
and hangs by his toes. Then he lets go and dives Into the water. 
The distance from the springboard to the water is 64.32 feet. If 
the acceleration due to gravity Is 32.16 feet a second, then the diver 
hits the water in about (A) 3 seconds, (B) 2 seconds, (C) Vz second, 
(D) one second, (E) 0.66 second.

11. Since the purpose of a differential Is to permit the rear 
wheel on one side to travel at a different speed than the rear 
wheel on the other side, as in rounding curves or turning around, 
it follows that (A) one rear wheel maJces a greater number of 
revolutions in a given time, \mder either such condition, than does 
the other rear wheel, both wheels always in the same direction: 
(B) the wheels can revolve simultanously at different speeds and 
even in different directions and speeds, simultaneously, (C) the 
differential Is independent of the driving shaft, (D) careful greasing 
Is the paramount requirement for all working parts, (E) fluid drive 
Is used.

12. Anto radios are (A) a menace to safety, because when 
turned on distract a driver’s attention from his driving, (B) no 
deterrent to safety, because safe driving depends on the driver’s 
own knowledge of the laws, consideration for the life and welfare 
of others, as well as of his own; a radio does not require ocular 
attention, which is a principal requirement in driving, (C) neither 
a menace nor an advantage, but merely an appendage, like a fox’s 
tail flown from the radiator cap, (D) forbidden In cars in some 
States, (E) useful so that citizens can hear police calls by short 
wave and rush to the scene of trouble, to render any assistance 
needed.

13. It is advantageous to have a lock on the gas tank cap of 
your car so that (A) no pranksiters can load the tank up with 
water while you’re eating in a diner, (B) the gasoline’s rate of 
evaporation will be reduced and you’ll enjoy economy, (C) little boys 
can’t drop lighted matches into the gas tank in so-called fun, (D) 
other members of the family can not use the car without getting 
the key to the gas tank lock from you, (E) thieves can’t drain off 
your gasoline into the tank of their own car any time you’re away 
from the car.

14. The best proof that democracy works is that (A) democ
racies are the best respecters of human rights, the only recognizers 
of complete civil rights and liberties, extend the utmost freedom of 
action to individual:?, consistent with the general welfare and 
have a record of opportimity for the individual, politically, socially 
and economically, unmatched by autocracies, (B) 140,000,000 people 
can’t be wrong, (C) Abraham Lincoln said that it works, (D) dem
ocracy’s the oldest form of government, (E) the rulers are chosen 
by direct popular vote.

15. Although many factors enter into a great work of art, 
whether in painting, acting or writing, the first and fundamental 
requirement before the work can be called great is that it (A) 
appeals to the maternal instinct, (B) reproduces life exactly, (C) 
is marked by simplicity of subject-matter, (D) has universality of 
appeal, (E) is derived from the author’s or artist’s own personal 
experience.

16. A fleet of trucks is carrying 10 Buicks, 5 Chevrolets, 8 Cadil
lacs and IG Fords to NYC. On the way one of the trucks has en
gine trouble, can’t continue, so that the 5 Chevrolets it carries 
can’t get to tlieir destination that day. All other cars are delivered 
to the same destination on time, that same day. The percentage 
of timely deliveries the Buicks bear is most nearly (A) 26, (B) 
28, (C) 30, (D) 33, (E) 35.

17. The statement that man has a yearning for religion be
cause of its aid to happiness on earth, for himself and others, and 
of its promise of a rewarding hereafter, means most nearly that 
(A) most people are religious by nature, (B) religion is a benefit to 
mankind, IC) religion benefits the individual more than the com- 
munity, (D) freedom of religion is guaranteed under our Federal 
constitution, (Ê  man makes laws for temporal affairs, God for 
religious matters. '

18. In recent years the foreign policy of the United Staites has 
become largely (A) a determination by Congress, (B) subject to 
the approval of the President’s Cabinet (C) bi-partisan, (D) par
tisan, (E» non-partisan.

KEY ANWSERS
7, D: 8, 9. A; 10, B; 11, B; 12, B; 13. E; 14. A; 15. D; 16, C;

E X A M S  F O R P U B L I C  J O B S

S T A T E
Open-Competitive
8263. Stenographer. 8264. Ty

pist. To fill about 900 jobs in Al
bany, 600 in New York City and 
some 500 in 122 other cities and 
towns throughout the State, for 
a total of 2,000 permanent posi
tions. About 20 per cent of the 
jobs available are for stenograph
er. Starting salary is$ 1,840. In
cluding a cost-of-living adjust
ment of $240. No experience or 
educational requirements. Candi
dates must be citizens and have 
been residents of the State for 
at least one year Immediately pre
ceding the date of the examina
tion, which is November 6. Appli. 
cations will be accepted up to 
October 4, and may be obtained 
from the State Department of 
Civil Service, Albany, or at 270 
Broadway, Manhattan.
8231. Associate Architect, (o.c.). 

State Departments, $7,400 total. 
There are five annual salary in
creases of $275. Fee $5. At pres
ent, eight vacancies exist in the 
Executive Department, Division 
of Housing, NYC. A promotion 
examination for the position will 
be held at the same time. Although 
the law requires that the pro
motion list be used first. It is ex
pected that there will be a suffi
cient number of appointments so 
that the open-competitive list will 
be used also. EJxam date, October 
23. (Closes Friday. September 17).
8232.— Junior Electric Engineer, 

(o.c.). State departments, $3,450. 
In addition, there are five annual 
salary increases of $132. Fee $2. 
One vacancy exists in the Public 
Service Commission, Exam date, 
October 23. (Closes Friday, Sept. 
17).
8233. Senior Draftsman (Engin

eering), (o.c.). State Departments, 
$2,898 There are five annual sal
ary increases of $120. Fee $2. One 
vacancy exists in the Niagara 
Frontier State Park Commission, 
In the Department of Conserva
tion. Exam October 23. (Closes 
Friday. Sept. 17).
8234. Electric Inspector, (o.c.) 

State Departments, $2,622. There 
are five annual salary increases 
of $120. Fee $2. One vacancy ex
ists In the Albany office of the 
Public Service Commission. Exam 
date, October 23. (Closes Friday, 
September 17).
8235. Marketing Specialist (Co

operatives), (o.c.), $3,714. Fee, $3. 
Exam date, October 23. (Closes 
Friday, September 17).
8236 Marketing Specialist (Mar

ket Facilities), (o.c.), $3,714. Fee, 
$3. Exam date, October 23. 
(Closes Friday. September 17).
8238. Court Stenographer, (o.c.). 

Supreme and County Courts, 
Eighth Judicial District, $6,647. 
Fee $5. At present, one vacancy 
exists in the Supreme Court. Can
didates must have been legal res
idents of the counties of Allegany, 
Cattaraugus, Chautauqua, Erie, 
Genesee, Niagara, Orleans or Wyo
ming for four months Immediately 
preceding the date of the exam
ination, Eligibility for appoint
ment to Court Stenographer In the 
county courts Is restricted to le
gal residents of the county which 
the appointment is to be made. 
Exam date, October 23. (Closes 
Friday, September 17).
8239. Court Stenographer, (o.c.). 

Supreme and County Courts, Fifth 
Judicial District, $6,647. Fee $5. 
One vacancy Is expected in the 
Supreme Court at Syracuse. Can
didates must have been legal res
idents of the counties of Herkimer. 
Jefferson, Lewis, Oneida, Onon
daga, or Oswego for four months 
immediately preceding the date 
of the examination. Eligibility for 
appointment to Court Stenogra
pher in the county courts Is re
stricted to legal residents of the 
county In which the appointment 
is made. Exam date, October 23. 
(Closes Friday, September 17).
8240. Senior Foreign Trade Con

sultant, (o.c.), Department of 
Commerce, $5,232. There are five 
annual salary increases of $220. 
Fee $4. Exam date, October 23. 
(Closes Friday, September 17).
8241. Business Tax Advisor, 

(o.c.) Department of Commerce, 
$4,110. There are five annual sal
ary Increases of $180. Fee $3. One 
vacancy exists In Albany. Exam 
October 23. (Closes Friday, Sep
tember 17).
8242. Office Machine Operator 

(Key Punch - IBM), (o.c.). State

and County Departments and In
stitutions, $1,840. There are five 
annual salary increases of $120. 
Fee $1. At present a  large num
ber of vacancies exists in Albany 
and several vacancies exist In 
NYC. Exam October 23. (Closes 
Friday, September 17).
8243. Supervisor of Training for 

Pre-School Blind Children, (o.c.). 
Commission fcr the Blind, Depart
ment of Social Welfare, $3,846. 
Five annual salary increases of 
$132. Pee $3. One vacancy in 
NYC Office. Exam, October 23, 
(Closes Friday, September 17.)
8244. Sales Assistant for the 

Blind, (o.c.). Commission for the 
Blind, Department of Social Wel
fare, $2,622. Five annual salary 
Increases of $120 .Fee $2. One 
vacancy In the NYC Office. Exam- 
October 23. (Closes Friday, Sep
tember 17).
8245. Industrial Assistant for 

the Blind, (o.c,). Commission for 
the Blind, Department of Social 
Welfare, $2,622. Five annual sal
ary increases of $120. Fee $2. 
Two vacancies in the NYC Office. 
Exam date October 23. (Closes 
Friday, September 17.)
8246. Disease Control Veterin

arian, (o,c.). Department of Ag
riculture and Markets, $3,846. 
Five annual salary Increases of 
$132. Fee $3. Five vacancies. 
Exam October 23. (Closes Friday, 
September 17).
8247. Bacteriologist, (o.c.),State 

Departments and Institutions, 
$3,450. Five annual salary in
creases of $132. Fee $2. One va
cancy exists at Mount Morris 
Tuberculosis Hospital, Department 
of Health. Exam October 23. 
(Closes Friday, September 17).
8248. Milk Control Investigator, 

(O.C.). Division of Milk Control, 
Department of Agriculture and 
Markets, $3,036. Five annual sal
ary increases of $120. Fee $2. 
One vacancy in the IJiagara Fron
tier Milk Marketing'Area, one in 
the Rochester Milk Marketing 
Area, and one in the Division of 
Milk Control in NYC. Exam Octo
ber 23. (Closes Friday, Septem
ber 17).

S T A T E
Promotion

7133. Principal Compensation 
Examining Physician, (Prom.), 
Workmen’s Compensation Board, 
Department of Labor. Entrance 
salary $8,538 total. In addition, 
there are five annual salary in
creases of $300. Fee $5, One va
cancy exists. (Closes Friday, Sep
tember 17).
7134. Senior Hydro-Electric 

Operator, (Prom.), Department- 
Wide, Department of Public 
Works. Entrante salary $3,060 
total. In addition there are five 
annual salary increases of $120. 
Fee $2. One vacancy exists in 
Albany, District No. 1„ (Closes 
Friday, September 17).
7132. Associate Sanitary Engin

eer, (Prom.), Division of Water 
Power and Control, Conservation 
Department, Entrance salary 
$6,700 total. In addition there are 
five annual salary increases of 
$275. Fee $5. A vacancy exists 
In Albany. (Closes Friday, Sep
tember 17).
7135. Principal Public Health 

Physician ( Venereal Disease Con" 
trol), (Prom.), Department of 
Health (exclusive of the Institu
tions and the Division of Labora
tories and Research). Entrance 
salary $8,538 total. In addition 
there are 5 annual salary in
creases of $300, Fee $5. A va
cancy exists in the ^aany Offi
ce. (Closes Friday, S^ember 17).
7128. Junior Compensation Re

viewing Examiner, (Prom., reis
sued) Workmen’s Compensation 
Board, Department of Labor. En
trance salary, $3,174, which includes 
a cost of living bonus of $414. In 
addition there are five annual sal
ary increases of $120. Fee $2. One 
vacancy exists in the New York 
Office of the Workmen’s Compen
sation Board, Candidates who 
have already filed for tihis exam
ination need not file again. Prob
able exam date, Oct. 23. (Closes 
Tuesday, Sept. 21),
8231. Associate Architect, 

(Prom.) State departments, $7,400 
total. Fee, $5. Eight vacancies. 
Division of Housing, NYC. Exam 
date October 23, See open-com- 
petitive notice. (Closes Friday, 
September 17).

W h e r E  A p p l y
The following are thet 

County and NYC govemn 
U. S.— 641 Washlngt 

or at post ofQces outside i 
State— Room 2301 

State Office Building, All 
county jobs.

NYC— 96 Duane Str 
posite Civil Service LEA 

NYC Education— 110 
New Jersey— Civil 

1060 Broad Street, Nev/i 
of State agencies.

Promotion exams are 
employ, usually in partic 

NYC does not receive 
State both issues and rea 
all applications be post-m 
The V. S. also issues and 
that applications be actu 
of that date is not su, 
applying for an applicati 
but a 6 ‘Cent stamped, 
should be enclosed with 
the State.

The NYC and State 
Sundays and holidays, tn 
y a.m. to noon. The I 
8:30 a.m. to 5 p.m., exi 

How to Get There— : 
reaching the U. S., State

<iUih to apply fo r  Fedcroi, S tau  
\nless otherwise directed:
Ew York 14, N. Y. (Manhattan) 
c, N. Y.
,ay, New York 7, N. Y., or at 
same applies to exams for

7, N, Y. (Manhattan). Op-

I Street, Brooklyn 2, N. Y. 
lission. State House, Trenton; 
[ill, Camden; personnel officers

those already in  government 
rents, as specified.
Vpplicatfons by mail. New York 
\tions by mail and requires that 

midnight of tfie closing date 
ohcations by mail, but requires 
_ the closing date; a post-mark 
Hum postage is required when 
V. S. Civil Service Commission 

velcpe, 3%x9 inches or larger 
\uef!ting application blanks from

s are open every day. excepi 
4 p.m. and on Saturdays from 
k<;sio;i is open every day from 
, Sundays and holidays. 

it lines that may be used foi 
,.vll Service Commission offices 

In NYC, and the Ĉ ty Colle s, where applications are Issued 
and received for large exai

State Civil Service Cob
Street; N, Y. Civil Service! n at 299 Broadway, near Duane 
Street, and the City Colli ice In the Municipal Building
(north end, ground floor),
CC to Chambers Street; I igton Avenue line to Brooklyn
Bridge; B M T  Fourth Avenii

C O U N T Y
Open-competiti\
8133. Psychologist, (o.c.), 

tal Hygiene Division, Depai 
of Health, Westchester C 
$3,305 to $4,005. Fee $2. 0 
cancy open to legal reside 
any county of New York 
Candidates may compete a 
No. 8134 Junior Psychologl 
separate application and f« 
be filed for each. Candidati 
filed for Examination No, 
Phychologlst originally sch 
to have been held June 19 
do not need to file another 
cation or pay another fee. 
October 23. (Closes Friday, 
tember 17).
8134. Junior Psychologist 

Department of Public W 
Westchester County, 
$3,405, Fee $2, One vai 
Open to legal residents 
county of New York Statl 
eligible, candidate may 
also In No. 8133 PhychologH 
separate application and fee 
be filed for each. Candidate! 
filed for examination No. 
Junior Phychologlst orlgi 
scheduled to have been held 
19, 1948 do not need to All 
other application or pay a" 
fee. Exam October 23, 
Friday, Sept. 17).

Promotion
7140. Supervisor, Student 

missions. (Prom.) Edward J 
er Memorial Hospital, Erie Co 
$2,800. Pee $2. One vacancy* 
plus $200 cost-of-living adjus] 
Appointment expected at J 
exam date Nov. 20 (Closes F 
Oct. 1),
7141. Librarian HI, 

Bronxville Public Library* 
Chester County, $3,000 to < 
plus an emergency compels

$2,8S

I

Exam Closes Sept.
WASHINGTON, Sept. 

plications will be accepted 
September 27 for an exam» 
for five types of positions » 
ly announced by the Bô  
United States Civil Servjc 
aminers, U. S, Naval Powde‘ 
tory, Indian Head, Md. -
Positions at the Naval ̂  

Factory to be filled by tws 
ination and their hourly 
are: .
Engineman Hoisting ano 

able, $1.39 to $1.51.
Engineman Locomotive 

$1.48,

270 Broadway, near 'Jhambers

an— IND trains A. C, D, AA oi

Brighton local to City Hall,

$400. Fee $2. One vacancy exists, 
ppointment expected at $3,200 
us $500 emergency compensation, 
tam dates, Nov. 20. (Closes Fri- 
y, Oct. 1),
7139 Assistant Supervising In-
ector (Food), (Prom), Depart- 
ent of Health, Erie County. Us- 
1 salary range $3,100 to $3,400. 
e $3. One vacancy exists. Ap- 
intment expected at $3,100 plus 
00 cost of living adjustment, 
tarn date, Nov. 20. (Closes Fri- 
y, Oct. 1).
7143. Intermediate Account
erk, (Prom), Westchester Joint 
ater Works. Special District, 
estchester County. Usual salary 
nge $1,635 to $1,950. Fee $1. One 
cancy exists. Exam date. Nov. 
(Closes Friday, October 1). 
7137, Chief Title Searcher, 
rom.). County Clerk’s Office, 
autauqua County. Usual salary 
nge $2,600 to $3,000 plus a cost 
living adjustment of 20%  plus 
%. Application fee $2. One vac- 
cy exists. Exam date, Nov. 20, 
loses Friday, October 1).

Assistant Director, (Prom.) 
irsing Service, Edward J. Meyer 
emorial Hospital, Erie County, 
nal salary range $2,700 to $2,- 
0. Pee $2. One vacancy exists, 
pointment expected at $2,700 
K $200 cost-of-living adjustment, 
am date, November 20. (Closes 
iday, October 1),
7136. Office Manager, (Prom.), 
Bhway Department, Chautauqua 
unty. Usual salary range $3,400 
$3,600. Fee $3. One vacancy 

Exam date, November 20. 
loses Friday, August 1).
1̂42. Judgment Docket Clerk, 
unty Clerk’s Office, Westchester 
unty. Usual salary range $1,950 
$2,550 plus an emergency com- 
nsation of $705. Fee $1. One 
ancy exists. Exam date, Nov.'20. 
loses Friday, October 1).

ists.

r Powder Faclory Jobs
•̂igineman Locomotive Electric, 
to $1.48.

Oiler, $1.12 to $1.24 
fireman, $1.18 to $1.30. 
Â lications should be sent to 
I Recorder, Board of U S. Civil 
ryice Examiners, U. S. Naval 
waer Factory, Indian Head. Md. 
'-omplete Information and ap- 
nm blanks may be obtained 

the office of the Recorder 
fflri® ̂ oard and the Information 

the Fourth U. S, Civil 
B to Temporary Build-

Third Street and Jeffer- 
“rive, S. w., Washington.

u .  s .
Any person employed bjj the 

V. S. Employment Service who 
was transferred to New York State 
service pursuant to the provisions 
of Section 641 of the Labor Law 
(Chapter 779 of the Laws of 1946), 
shall be eligible to compete in an 
examination for each position 
held by him in the U. S. Employ
ment Service for a period of at 
least three months prior to the 
resumption of functions by New 
York State on November 16, 1946. 
The following examinations will 
be the only opportunity for former 
V. S. Employment Service em
ployees to compete for the posi
tion of Training Assistant under 
the terms of the above cited act. 
Failure to file will result in for
feiture of lights under the above 
cited act. The examinations are 
held pursuant to Section 641 of 
the Labor Law for the filling of 
positions transferred from the 
U. S. Employment Service to the 
Division of Placement and Unem
ployment Insurance on November 
16, 1946. The eligible lists promu- 
gated as a result of the examina
tions will be used for a period of 
six months from the date of its 
establishment for filling of the po
sition of Training Assistant in the 
DPUI and may be used for vacan
cies in the DPUI up to a period 
of four years.
7821. Training Assistant, 

(Prom.), Division of Placement 
and Unemployment Insurance, 
Department of Labor, Entrance 
salary $4,242, There are five an
nual salary increases of $180. 
Fee $3. Six vacancies exist in 
NYC and on each in Utica, Syra
cuse, Rochester, Buffalo, Albany. 
Candidates must be permanently 
employed in the Division of Place
ment and Unemployment Insur
ance in the competitive class and 
must meet the requirements of one 
of the following groups: Either 
(a) three months of service to 
November 16, 1946 In the United 
States Employment Service under 
the title of Employment Training 
Assistant; or (b) one year of per
manent service, and must meet 
the requirements of one of the 
following:
(1) Four years of satisfactory 

recent responsible experience In a 
training unit of an organization 
or in a personnel office, where the 
functions Included the adminis
tration of a training program, of 
which one year must have been 
In the conduct of a complete em
ployee training program or a 
major phase of a large and varied 
employee training program and 
graduation from a recognized col
lege or university from a four 
year course for which a bachelor’s 
degree Is granted, preferably with 
specialization in public adminis
tration, personnel administration, 
or education administration:
7122. Senior Account CHerk, 

(Prom.), State Departments and 
Institutions. There are five an
nual salary increases of $120. Fee 
$2, The lists resulting from this 
examination will be used to fill 
all vacancies for Senior Account 
Clerk now existing or developing 
during the two-year life of these 
lists, except that lists resulting 
from previous promotion exam
inations will be used until they 
are two years old or exhausted. 
All employees interested in pro
motion to Senior Account Clerk 
in the next two years are lu-ged 
to file for this examination so 
that they may reecive the greatest 
possible consideration for pro
motion, Candidates who filed Tor 
the following examination need 
not file another application: 7007, 
Senior Account Clerk, Albany Unit, 
Public SeiTice Commislon; 700J, 
Senior Account Clerk, Albany Of
fice, Department of Law; 7011, 
Senior Account Clerk, New York 
Office, Department of Labor and 
7015, Senior Account Clerk, De
partment of Commerce. Exam 
date , November 6. (Closes Mon
day, September 27).
109. Agricultural Research Scien

tist, $3,727 to $8,508. Positions in 
various agricultural fields, located 
in Washington, D. C. and through
out the country. Requirements: 
College study and research ex
perience In appropriate field. No 
written test (No closing date).
11. Elevator Operator, $1.10 an 

hour; $2,020 and $2,152 a year,—  
Only persons entitled to veteran 
preference may apply. Jobs are in 
Washington, D. C., and vicinity.

Requirements: S or 6 months of 
experience (depending on grade of 
position) in the operation of pas
senger or freight elevators. No age 
limits. No written test, (No closing 
date).
111. Engineer, $2,974— Positions 

are In Washington, D. C„ and 
vicinity. Requirements: Appropri
ate college study and/or technical 
engineering experience. Age limits: 
18 to 35 years. No written test. 
(No closing date).
113. Miscellaneous OfiQce Mach

ine Operator, $2,086 to $3,727 
(most positions pay $2,086 to $2,- 
498).— F̂or operators of: Address
ing, Billing, Bookkeeping, Calcula
ting, Card Pimch, Graphotype, 
and Listing Machines, and Mis
cellaneous Duplicating Equipment, 
Miscellaneous Office Appliances, 
Multilith Press, Sorting Machines, 
and Tabulating Machines and 
Equipment. Positions are In Wash
ington, D. C., and vicinity. Re
quirements: Eligibility in written 
test plus appropriate experience. 
(Closes September 21).
115. Mining Engineer, $3,727 to 

$6,235. Positions in the Depart
ment of Interior, Washington, D. 
C., and throughout the U.S., main
ly in the field service of the Bur
eau of Mines and the Geological 
Survey. Apply to U.S. Civil Service 
Commission, Washington 25, D.
C., by September 21, 1948, for 
positions to be filled immediately. 
No written test, (Closes June 30, 
1949).
106, Medical Officer, $4,479 to

$6,235. For duty in Washington,
D. 0., throughout the United 
States, and the Panama Canal 
Zone. Requirements: Graduation 
from medical school; current medi
cal and surgical license (waived 
for certain persons and positions); 
for two lower grades, full intern
ship, either general rotating or in 
a specialty (waived for certain 
positions); for two highest grades, 
professional medical experience. 
Maximum age for Panama Canal 
Service, 45 years; for Indian Serv
ice, 50 years; for other agencies, 
62 years. 44- and 50-year age 
limits waived to 6S years, and 62- 
year age limit waived without limi
tation for persons entitled to vet
eran preference. No written test. 
(Open until further notice.)

N Y C
Education

81-48. Supervisor for Classes for 
Children with Retarded Mental 
Development. Salary, $5,500 per 
annum. Age 25 to 40 years. Can
didates must have a  baccalaurate 
degree or equivalent preparation 
plus 30 semester hours In approv
ed graduate courses. Candidates 
must have five years of teaching 
mentally retarded pupils in day 
schools on a  per annum salary. 
There will be a  written, an in
terview, supervision, teaching, 
physical and medical tests. Ap
plication fee, $11. Applications 
may be obtained in person or by 
mail from the Board of Examin
ers, Board of Education of New 
York City, 110 Livingston Street, 
Brooklyn, 2, N. Y. (Closes October 
24).
84-48. Teacher of Sewing and 

Dressmaking in the Evening Ele
mentary Schools. (Women only). 
Salary: $6.20 per evening. The 
date for the written test will be 
October 11. Age 18 to 70 years. 
Application fee Is $3. Candidates 
must be graduates from an ap
proved four-year course in eco
nomics of college grade; or a sat
isfactory general education, five 
years practical experience In the 
subject to be taught, and the 
completion of a professional 
course of sixty hours In methods 
of teaching tlie subject. There 
will be written, oral English, and 
performance test. There will be 
an appraisal of record and a phys
ical and medical examination. Ap- 
llcatlons and further information 
should be addressed to the Board 
of Examiners, Board of Educa
tion, 110 Livingston Street, Brook
lyn, 2, N. Y. (Closes September 
17).
29-48. Teachers for Classes of 

the Blind in Elementary Schools, 
$2,500 to $5,125 in sixteen salary 
steps. Application fee Is $5. Age 21 
to 40. There will be a written, 
oral english Interview, teaching, 
appraisal of record, and a phy
sical and medical test. (Closes 
November 22),

S e c r e t a r y  E x a m  
F o r  U . S .  J o b s  O p e n  
U n t i l  S e p t .  2 2

A Federal examination for Secretary, CAF-5 to CAF-7, at $2,974 
to $3,727, for positions in Washington, D.C., Alexandria, Va., Ar
lington, County, Va., and Prince Georges and Montgomery Counties, 
Md., is now open for receipt of applications. The last date to apply 
is Wednesday, September 22,

Competitors will be required to take an examination consisting 
of one or more of the following subjects;

1, General Test,
2, Copying from Plain Copy.
3 Stenography.
Subjects 1, General Test, which will include questions in vocabu

lary, paragraph reading, spelling, and grammar, must be taken by 
all competitors; Subject 2 must be taken in addition to Subject 1 by 
persons who wish to compete for positions requiring skill in typing; 
and Subjects 1, 2, and 3 must be taken by persons who wish to com
pete for positions requiring skill in stenography.

80 Words a Minute Dictation
Dictation for Subject 3 will be given at the rate of 80 words 

per minute. Competitors will be required to type the transcription of 
the dictation exercises. Any system of making notes, including the 
use of shorthand-writing machines. Is acceptable, provided that the 
notes are given to the examiner after being transcribed. The use of 
typewriters for making notes is not permitted because the noise of the 
machines would interfere with the dictation.

Applicants must furnish typewriters and typewriting tables for 
use in the examination room. Any type of typewriter may be used.

The examination will require about 2Vz hours.
The examination will be given in New York and New Jersey 

locations as follows:
New York: Albany, Binghamton, Brooklyn, Buffalo, Dunkirk, El

mira, Flushing, Glen Palls, Hamilton, Hornell, Ithaca, Jamaica, 
Jamestown, Kingston, Long Island City Malone, Newburgh, New 
York, Ogdensburg, Olean, Oswego, Plattsburg, Poughkeepsie, Rochest
er, Schenectady, Syracuse, Troy, Utica, Watertown, Yonkers, Batavia, 
Hempstead, Middletown, Oneonta, Riverhead, Saranac Lake,

New Jersey: Atlantic City, Camden, Elizabeth, Newark, New 
Brunswick, Patterson, Trenton, Asbury Park, Lakewood, Long Branch, 
Red Bank.

Description of Work
Secretarial positions in the Federal service are of three general 

types: (a) Those requiring stenographic skill (the large majority); 
(b) those requiring typing but not stenographic skill (a relatively 
small number); and (c) those requiring neither typing nor steno
graphic skill (very few). In general, the duties of these positions in
clude the performance of administrative, secretarial, stenographic, 
and clerical work, the difficulty and responsibility of which vary with 
the grade of position, becoming progressively greater at the higher 
levels.

What the Duties Are
Examples of tsnpical duties are as follows:

1. Relieving supervisors of administrative details by obtaining 
Information and material from various sources for use in such ac
tivities as answering correspondence, conducting telephone discus
sions, formulating procedures, investigating complaints, and main
taining control and personnel records.

2. Receiving and routing to proper persons allincoming mail; 
prearing replies to correspondence when possible; selecting and brief
ing pertinent material for supervisor’s information; reviewing cor
respondence written by other employees for supervisor’s signature, 
checking it for accuracy, form, and compliance with internal policies, 
procedures, and regulations.

3. Receiving visitors, taking telephone calls and Interviewing ap
plicants, determing the nature of the business and disposing of cal
lers, whenever possible, without reference to supervisor.

4. Arranging appointments and conferences for supervisor and 
keeping him advised of these and other matters requiring his pers
onal attention.

5. Following up on recommendations made at conferences or 
on assignments made by supervisors to other staff employees to see 
that deadlines are met, and preparing reports on the progress of ac
tivities In these matters,

6. Maintaining files and records for reference purposes.
7. Taking and transcribing dictation, inclding correspondence 

speeches, staff meetings and conference discussions, and telephone 
conversations.

Where to Apply
Application for the examination (No, 118) may be obtained from 

the U. S, Civil Service Commission’s regional office, 641 Washington 
Street, New York 14, Ne Y,, or at a first or second class post office, 
excepting New York, N  Y,, or from the U. S, CTivil Service Commis
sion, Washington 25, D C,

R e s e a r c h  P s y c h o l o g i s t  
E x a m  W i l l  O p e n  S o o n
WASHINGTON, Sept. 13.— An 

examination for research psychol
ogist positions with beginning sal
aries of $3,727 and $4,479 a year 
will be announced soon by the 
United States Civil Service Com
mission. Research psychologi.st po
sitions in the fields of experiment
al and physiological psychology 
and personnel measurement and 
evaluation will be filled through 
the forthcoming examinaton.
Research psychologists, experi

mental and physiological, assist in 
the design of equipment that will 
be best adapted to the person? 
who must use it. In the Naval 
Research Labatory, Washington, 
D. C., for example, research psy
chologists design and improve 
trainers for gun fire control and 
missile control for ease and effci- 
ency of operation. This requires a 
keen understanding on the part 
of the psychologist in the opera
tion of intricate mechanical de
vices.
A research psychologist work

ing in the field of personnel meas
urement and evaluation partici
pates in a program of develop
ment of objectives devices for the

measurement of aptitudes, per
sonality characteristics, etc., and 
adapts them to a particular work 
field. For example, in one branch 
of the Federal Security Agency, 
the result of such research leads 
to the improvement of measuring 
devices used in the selection of 
employees under state merit sy
stems. In the Adjutant General’s 
Office of the Department of the 
Army it is fundamental to a pro
gram of classification, placement, 
training, promotion, and trans
fer of officer and enlisted or civil
ian personnel.
Positions in Washington, D. C., 

and throughout the United States 
will be filled from this examina
tion.
Applicants will be required to 

pass a written test and will have 
to meet education or experience 
requirements.
After the examination announce

ment is issued, complete informa
tion will be supplied by the Com
mission’s Information OfUce, Sev
enth and P Streets, N.W., Wash
ington, D. C., and at first- and 
second-class post odirrs, exfopt 
New York. N. Y.



Pace Ten C I V I L  S E R V I C E  L E A D E R TiiMdajy September 1 <  1 M 8

A t t r a c t i v e  E x a m s  P e n d i n g
Don’t Wail for Application to Open . . . Time Is Tlien Too Short 
for the Thorough Preparation Necesary to Pass With • Mark 
High Enough for Early Appointment. Those Interested Are In* 
viled to Attend a Chiss Session As Our Guests— No Obligation.

Applications lExpcted to Open This Menfhf

MOTOR VEHICLE 
LICENSE EXAMINER
Lihoral Age and Medical Requirements

Salary  Range $58 fo  $70 a Week
DUTIES: Examine Applicants for Operators & Chauffeurs Licenses 

C la s s e s  T U K S . &  T I I U K S .  a t  1 : 1 5 ,  6  a n d  8  P .M .

Applications Open September 15th . . . MEN & WOMEN

I N V E S T I G A T O R
NO AGE OR EDUCATION REQUIREMENTS SPECIFIED 
2 Years InvesligHling Work with Hunk, Insurance Company or 

Similar Experience Expected lo Be Required 
a  W e e k  S t a r t  —  P r o m o t i o n  O p p o r t t i n i t i e s  

r.I.ASShS WEDNESDAYS & FRIDAYS at 7:30 P. M.

POST OFFICE CLERK & CARRIER

A WEEK 
MAXIMUM

(Examinallion Expected Before January)

* 5 1 . 6 0  i
Many Vacanciot * 40 Hour Week • Promotion Opporfunifidt

RAILWAY POSTAL CLERK
(Examination Expected Shortly After January 1st)

SCI A WEEK INCREASES
TO START TO » ^

A WEEK 
MAXIMUM

a t t l n'h o n

VETERANS!
You Can Train for 
Post Office and 
Other Civil Service 

Positions

W I T H O U T  C O S T

Iln.ler C. I. Kill
inaifire for Details

FREE
MEDICAL EXAM.

ttr O i i r  SInfT  
r i i .v . i i r i i i i iH  f o r  A l l  T o s t *  
I l i i v i t iK  M c t l i e n l  K e q i i i r e -  

n i o n t s .

No Educational or Experienc« Requiremsntt 
Liberal Age at\d Medical Standard* 

CLASSES MEET

W EDNESDAY & FRIDAY
at 1:15 and 7:30 P.M.

EXAMINATION EXPECTED SOONI

F E D E R A L  C L E R K
(CAP S and OAF 6)

lENTRANCE $C7 ^
SALARIES ™  0^**WwEiK

Classes TVES. & FRi mt 6:30 P. M.

r i a s s e s  S t a r t i n g  —  N e w  E x a m i n a t i o n  E x p e c t e d  i n  1 9 4 9

P A T R O L M A N
Visit, Write or Phons

for FREE Illustrated 
Booklet

“ N E W  Y O R K ’S 

IT N Iv S T  

In  T h e  M a k i n g ”

Starting S^A.SO . Aaimal $OA 
Salary a wic. To

A W««k
At E«4 
Of 3 Yrt.

NO EDUCATIONAL REQUHtEMENTS

CLASSES MONDAY and WEDNESDAY 
at 10:30 A.M., 1:15, 5:30 and 7:30 P.M.

FREE MEDICAL EXAMINATION 
IBy Staff Physicians of Convenient Hoiim

FAI.L SKSSmP^' S T A R T S  T H IS  W E E K

PREPARAHON f o r  PROMOTION

P O L I C E  &  F I R E  D E P A R T M E N T S
C la s s e s  ft>r All R a n k s  M e e t  a t  C o n v e n i e n t  

D a y  a n d  E v e n i n g  H o n r s  an M a n h a t t a n  a n d  J a m a i c a

Still Time 'tfo Qualify for Deceml>«ir Exdbm

IN S U R A N C E  CO U RSE
Qualifying for Brokers License Exam

N. y .  S T A T E  B 5 { i ) K E R ’S  L IC E N S E  E X A M IN A T IO N
Accredited by IM. Y. State Insurance Department 
MODERATE RATES —  AVAILABLE UNDER G. L BILL
Classes meet Mon., Wed., Frl. at 6:30 P. M

Examinations Expected in January —  Enrollment Now Opeal

•  INSPECTOR o f PLUMBING e  C ITY PLUM BER 
•  MASTER PLUM BER’ S LICENSE

Classes Start Tues. Sept. 14. Meets Every Tm m . A Thwrs. Tlie»e«ifl«r

VOCATIONAL COURSES
R A D IO  . . . T E L E V I S I O N  . . .  C O M M U N IC A T IO N S  
D R A F T I N G  —  A r e h i t e e t u r a l  • M e c h a n i c a l  - S t r u c t u r a l  
New Class in Blueprint Heading & Building Estimating Starts Sept, IS

M o d e ra t*  r a t e s — p a y a b le  In M o st  of  o u r  c o u rs e t  a r«  a v a l l a b i*  un<l«r
th «  prov is ion  of th a  G . l .  BILL. C o n ty l f  o u r  a d v l io r y  >taff.

7<(e DELEHANTY
1 I 9 I .  1 S S t., N . ¥ .  1

0«=FICE H O U R S -M on . to  r-if.: ?:30 a.m . to  f:JO p .m . Sat.: 9:10 • . « .  te  I M

rfrnKvirA,

F E D E R A L  N E W S

T r u m a n  W a n t s  I m p r o v e d  
P r o m o t i o n  O p p o r t u n i t i e s

(Continued from Page 1) 
pensation of our salaried employ
ees. I have urged the Congress 
to modernize the Classification 
Act of 1923. I shall continue to 
do so. It is a job that needs to 
be done if the management of 
the government is to be carried 
forward on a sound basis.
Better Promotion System Needed 
“In working out this moderni

zation of the salary structure, we 
must provide a higher salary ceil
ing than that which prevails at 
the present time. In my judg
ment, the salary range for career 
civil servants should be extended 
to approximately $15,000. Then 
adjustments should be made all 
along the line, designed to make 
it possible for all employees to 
receive fair compensation In

SPEED DICTATION
Grade III & Grade IV Promotion 

Exams
Evenings from 4:45 & SaturdaT* 
ARISTA BUSINESS SCHOOL 

749 B’way ( 8 St.) GR, 3-3553

terms of present day purchasing 
power̂  of the dollar.
“I also feel that we need to 

improve our program for providing 
promotional opportunities for 
those who are a part of the career 
service. This Is still handled on 
too much of a hit-or-miss basis. 
We must not develop a system 
which will result In delays in the 
carrying forward of the govern

ment's business. At the sam e 
time, we must have a  system which 
will reduce to a  minimum th« 
possibility of the desires of thos« 
who seek power for selfish pur-« 
poses being the controlling factor 
in making promotions. It Is Just 
as Important for us to promote 
persons on the basis of merit aa 
It Is for us to recruit them on that 
basis in the first Instance.”

S C H O O L  D I R E C T O R Y
A lt

A M E R IC A N  A R T  SCHOOL— D ay — E v e n in r  an d  Saturd& T m om lngr clasaea . D raw inff 
& P a tn tin ?  fro m  L ife , A d v e r tis in g  D esign . A pproT ed  l o r  V e t« ra iu .  3 4 1 #  
B ro ad w ay . N . T .  3 1 . F o u n d a t io n  8 -1350 .

SHOW CARD W R IT IN G  a n d  le t te r in g  lo r  a d v e r t i s in r  nsea . E x p e r t  In d iv id u a l  in s tm t t .  
t io n . E a t.  102 2 . V e ts  Eligrible. R E P U B L IC  SCHOOL, 2 0 7  W . 1 7 th  S t., I f .  Y . a

 ̂ A cadem ic  a n d  C om m M clal— CoIleK« P r e p a ra to ry

BORO H A L L  A CADKM T— F la tb u a h  E x t .  Oor. F u l to n  S t. .B k ly n . R e re n ta  A c c re d i te d  
M A. 2 -2447 .

T H H  A M E R IC A N  C R A FT SM A N  SCHOOL, In c .,  2 2 4  W e*t 4 th  S tre e t .  A L » o n a u l«  
S -4488 . W o odw ork . J ew e lry . P o t te ry ,  L e a th e rc r a f t .  D ay-even ing’.

TIME-SAVING PREPARATION
FOR RE6ENTS AND ADMtSSION TO 
COllECE OR PROFESSIONAl SCHOOL 

Our OlplMna AdaiiU U C»ll*t«.
Mm IUSINESS COUISESi KNSUnPASSAILM

D«y a n d  E vening  — Ce>Cdl / -----

VETERAN S ACCELERATEI 
AnreditMi ky Beartf-*f Refeati aetf ' 

L u d laa  CollaoM Ev«rywh*ri ^

BORO H A L L  A C A D E M Y
- "ALVJAYS IN THE LEAD

427 FIATRUSH AVE. EXT. Cor. FULTON ST. 
Diagonallyopp. Fm Thntr*, Bretklya I.N. Y. 
MAia 1-2447—Râ ottt Catalofl • Earali Haw

i ^ - .R e g i s i e r  N o w « ^ _  

STENOGRAPHY SPEED
O ur A ftar-B uilnau  Session* e re  var» 
popu la r, as  thay perm it the  s tuden t 
to  conie t»  school d lre c t l f  e fte r  
business.

GREGG PITMAN STENOTYPE
S p aad t up  to  175 words a  m inute. 
This is an  excellent class fo r those 
desiring  CIVIL SERVICE appolntm eirt.

Commerelal SpanUh Divislea
Spanish Shorthand ( 6 r e g g  or P itm an), 
C om m ercial Spanish, Translation Tech* 
nique. Im port, Export Documents. 
[Day, Eva., A fter Busineu Sesslom l

D R A K E
154 NASSAU STREET 

BE 3-4840 Opp. N. Y. City Hall 
There It a  DRAKE SC H O O L bi each  Boro

PREPARE NOVy
F O R  A  

BRIGHT FUTURE

FLIGHT
BE A
NAVIGATOR

Q ualified  V e te ran a  E lig ib le  
U n d e r  O. I .  BiU off K i r h ta  
P R E P A R E  F O R  Y O D R

C. A. A. EXAMINATION
CA LL OR W R IT B  

O A PT. A . J .  S C H U LT Z, M r .

Atlantic Merchant 
Marine Academy

44 Whitehall St.. N.Y. 4, N.Y.
BO wU nc G reen  8 -7 0 8 «

CIVIL SERVICE COACHING
Civil E n g r .  V rom . (H onslnK , B uH dinge) 
K ngineer D ra f ts m a n  ( A re h ’l, C tvtl, 
M ech 'l .  E l e c t r 'l )  A aat. CIt U  E n s * .  
( S t r u c tu r a l ,  B id s . C o na tr .)  S a p t .  Con

s tru c t io n  BulldinKB, A sa t. E n g r .  ( M e c h l ,  
K le c tr 'l )  B o ile r  I n a p i  S u b w a y  K zam e. 
M A T H E M A T IC S  *  COACH CO U RSES 
Civil Se«. A r l th .  A l( e b i» ,  X}eonu T r ie .  
C a leu ln s , P hyslea , E n g r .  D esign , Coneh 
E n g r . Collegea H ig h  S«h. E q a lv n le a e y  
te a t.  R ad io  *  B ualneaa M a th .

L icense  E x a m s  a n d  O oaeh O onrees 
P r o f .  K ngr., A rc h ite c t ,  S u rv e y o r ,  M as te r  
K iec tr ic ian , P lu m b e r ,  S ta t io n a ry ,  
f r ig . O il B o rn .  P o r ta b le  E n g r .

MONDELL INSTITUTE
2 3 0  W . 4 1 . A pp r . f o r  V ete . W L  T-MMO 
O ver 3 0  yenra p re p a r in g  f o r  C ivil 
Serv ice , T e ch n ic a l A E n g in e e r in g  E x a o u

ARE YOU reading  The LEADER^i 
advertisem entsr You’ll find  lots 
of *ni>esi bays” am ong them , and  
lots of ways to  save m oney e a  
fo u r  >ur9hM e«. i .  v  >

A n to  D riv ing

A. l i .  B . D R IV IN O  SCHOOL— E x p e r t  I n s t r u c to r s .  6 2 0  L e n o x  Av«. A U d n b o n  3 -1 4 9 a .

B A R B E R  SCHOOL

L E A K N  B A R B E R IN Q . D ay-E ves . S pecia l C iassee fo r  w om en , a i ' e  w elcom e. A tla a  
B a rb e r  Schoo l. *1  B ow ery . WA 6 -0 0 3 3 .

B u s in ess  S choo ls
A DA M S B U S IN E S S  IN S T IT U T E . 1 5 6 -1 0  J a m a ic a  Av«.. J a m a ic a .  L .  I .  T e a c h in g  th e

s te n o g ra p h  (m a c h in e  s h o r th a n d ) .  Wo a lso  te a c h  O regp, P i tm a n ,  T y p in g . 
C iv il S erv ice  T ra in in g .  D ay  ft B re n g .  cou rsee . O nly  sch o o l in  L . I .  b o th  
p en c il an d  m a c h in e  s h o r th a n d .

W A SH IN G TO N  B U S IN E S S  IN S T ., 21 0 6 — 7 th  A v e .(c o r .  1 2 6 th  S t . ) .  S e c re ta r ia l  a n «  
c iv il  s e rv ic e  t r a in in g .  M o d e ra te  co s t.  MO 2 -6080 .

G OTHA M  SCHOOL O F  B U S IN E S S . S e c r e ta r i^ .  a c co u n tin g , c o m p to m e te r .  E n g lish -  
S p a n ish  s h o r th a n d .  I n d i r .  t ra in in g .  D ay  - E vee. Co-ed. 6 0 6  F i f t h  A v en u e  
(4 2 n d  S t .)  T A  8 -0 0 3 4 .

M A N H A T TA N  B U SIN E S S  IN S T IT U T E . 1 47  W est 4 2 n d  S t.— S e c re ta r ia l  a n d  Book* 
k eep ing . T y p in g . C o m p to m e te r  Oi>eT., S h o r th a n d  S ten o ty p e . BB  0 -4 1 8 1 . O pen evea .

M B B C H A N T A B A N K E R S . Co-ed. 5 7 t l i  T m r — 2 2 0  e a s t  4 2 n d  S t.. N ew  Y o rk  C i t r .
M U . 2 -0080 .

H E n X E Y  *  B R O W N E  S E C R E T A R IA L  SCHOOL. 7 L a fa y e t te  A ve. co r . F la tb u s h .  
B ro o k ly n  17 . N E r in s  8 -2 0 4 1 . D ay  a n d  even ing . V e te ra n s  E lig ib le .

M ONKOE SCHOOL O F  B U S IN E S S . S e c re ta r ia l ,  A ccoun ting . S ten o ty p y . A p p ro v ed  t e  
t r a in  v e te ra n s  u n d e r  O J .  B ill. D ay  a n d  ev en ing . B u lle t ia  O. 1 7 7 th  S t.,  B o s to a  
R o ad  (R  K  O C h es te r  T h e a t r e  B ldg .)  DA 3 -7 3 0 0 -1 .

B usineas  a n d  F o re ig n  Serv lee

LAVIM  A M E R IC A N  IN S T IT U T E — 11 W est 4 2 n d  S t. AU s e c re ta r ia l  a n d  b tu in e s s  s u ^  
Jecta in  E n g lish , S p a n ish ,  P o r tu g e s e .  S pec ia l c o u rse  in  in te r n a t io n a l  a d m in is tra tio B  
an d  fo re ig n  ae rv ice . L A . 4 -2 8 3 6 .

D ra f t in g
COLUM BUS T E C H N IC A L  SCHOOL, 1 3 0  W. 2 0 th  b e t.  8 th  f t 7 th  A ves. d r a f t s m a n  t r a l iv  

in  f o r  c a ree ra  in  th e  a r c h i te c tu r a l  an d  m e c h a n ic a l fie lds. Im m e d ia te  e n ro l lm e n t.  
Y eU  elig ib le . D ay-evee. W A . 0 -6626 .

N A T IO N A L  TE C H N IC A L  IN S T IT U T E — ^Mechanical, A rc h ite c tu ra l ,  ]ob  e s t im a t in g  ia  
M a n h a t ta n ,  6 6  W . 4 2 n d  S tre e t  L A  4 -2 9 2 8 , in  B roo idyn , 60  C lin to n  S t., (B o re  
H a U ) . T K  6 -1 9 1 1 , l a  N ew  Jersesy. 1 18  N e w a rk  A ve., B E rg e n  4 -2 2 6 0 .

In ves tiga tlo s i
TIDB BOLAM A CAD EM Y , E m p ir e  S ta t e  B ldg .—  JA M E S  B. BO LA N , F O R M E R  P O L IC B  

C O M M ISSIO N ER  O F  N . Y . o ile rs  m en  a n  w om en  a n  a t t r a c t iv e  o p p o r tu n i ty  t e  
p re p a re  f o r  a  f u tu r e  In  I n v e s t ig a t io n  a n d  C rim ino logy  by  C o m p re h en s iv e  H om e 
S tu d y  C ourse . F re e  p la c e m e n t  s e rv ice  a s s is ts  g ra d u a te *  to  o b ta in  Jobe. A p p ro v ed  
n n d e r  0 .1 . BiU o f  R ig h ts  S end  l o r  B o o k le t L ,

M echanlcsU D en tis try  
T H U  N E W  Y O RK  SCHOOL O F  M EC H A N IC A L D E N T IS T R Y  (F o u n d e d  1 9 2 0 ) .  

A p p ro v ed  l o r  V e te ra n s . M A N H A T T A N : 12 6  W est 3 1 s t  S t. CH 4 -4 0 8 1 . 
N E W A R K : 13 8  W a sh in g to n  S t. M I  2 -1 9 0 8  (1 6  m in . f ro m  P e n n  S ta . )  D a y - E m

E le m e n ta ry  C ourses  f o r  A d u lts  
CO O PER SCHOOL— 3 1 6  w . 1 3 9 th  S t.. M.Y.C., spec iaU sing  In  a d u l t  e d u c a tio n .  

M a th e m a t ic s ,  S p a n ish ,  F re n c h -L a tin  G ra m m a r .  A f te rn o o n s , ev en ings . A U  3 -6 4 7 0 .

F in g e rp r in t in g
F A im O T  F IN G E R  P R IN T  SCHOOL. 2 9 0  B ro ad w ay  ( n r .  C h am b ers  S t . ) ,  N YC. M o d em ly  

eq u ip p ed  S cho l ( l ie . b y  S ta t e  o f  M. Y .) .  P h o n e  BB 3 -3 1 7 0  f o r  in fo rm a t io a .

M e rc h a n t M arine
A TL A N T IC  M E R C H A N T  M A R IN E  A CADEM Y, 4 4  W h i te h a l l  o r  S  S ta U  S t., M. T . 

B ow ling  G reen  9 -7 0 8 6 . P r e p a ra t io n  to r  D eck  a n d  E n g in ee r in g  Officers’ U censes—  
o cean  c o a s tw ise  a n d  hart>or. a lso  a team  an d  DletwL V e te ra n s  e l ig ib le  n n d «  
CH BUL S end  < er e e ta lo g .  P o s i t io n s  »v a i lab le .

M o tio n  F t e t a r a  O p e ra t in g  
BBOMCLYM YMOA TBAJMB SCHO O L— 1 1 1 *  B ed fo rd  A t*, ( • • t e e ) .  B k lyn ., M A  S -110« i 

S t m .

M oats
N S W  Y ORK O O U JB < n  O F  M USIC  (C b a r te re d  1 8 7 8 )  aU h ta iu A m . P r t r a t e  o r  e l a a  

in s tru c t io n .  1 1 4  eairt 8 6 th  S treM . BU  8 -9 8 7 7 . N . Y. 2 8 , K . Y . C a ta lo g u e .

THM  F IB R B E  ROYSTON A CA D EM Y  O F  M U S I C - 19  W est 9 0 th  S tre e t ,  M. Y . a  
O. I 'a  a llow ed  ta H  sQ batatenoe ( a i tp r .  K . Y . S ta t e  B d . o t  E d .)  D e ta lla . C a l  
BX 0 -7 480 .

B a d le  X eleTfslM

B A D iO -H JE C T R O N IO S  BO H O M . O F  N B W  Y ORK . M  B roM lw «r, B .  T .  A p p r v f M  M r 
T e te ra n s ,  R ad io , Ttolevlslon, F M .  D «r-OTenlnga. T u ned t a te  e n ro l lm e n t .  B O w  
lin g  G reen  0 - l lS O .

B A D 10-T E L E y iS M > ll I N S T I T U n k  4 8 t  L a o d ag to a  A t s .  ( M t h  M .) .  V . Y . O. l> « r M i  
o re n in g .  P L  8 -4 6 8 8 .

S e e re tM W

CO M BIN A TIO N  B U S IN E S S  SCHO O L— P r ^ a r a U o n  f o r  id l C M  S c n io a  K nm ina tlo tM L
In d iv id u a l  in s tru c t io n s .  S h o r th a n d . T y p e w ritin g , C o m p to m e te r , M im eograph inC , 
F ilin g , C le rk s. A oooan tlng . S te n o g r a p h K  Secre terM U  1 8 8  W as* 1 8 5 th  B t n t k  
N ew  Yertc T. M. Y . U K  4 -8 1 7 8 .

D BA K BS. 1 0 4  N A S 8A V  0 T B B B T . S w r a ta r t a l  A e e e w U i* .  B n s f t tw ,  J e ^ a l f s t .
D ay -N ig h t. W ri te  f o r  e a ta lo * .  BB  8 -4 8 4 8 .

N B SB IT  B U SIN E S S  SCHOOL— T y p tn v , S h o r th a n t ,  
X n d ir id a a l la a ln i e t t o a .  M o r n ^  a n d  ereniynF

B n d M ^  8pelUn«. 
k sM k  M l 8 -4 8 8 8 .

STA M BA M 8 WATOBOUAKBBB I N STTTUT
U fM im e  p a r l n c  IrwW.. T e te ra iw  la v l ta d .

1 8 « l

g i i g s g y *
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F E D E R A L  N E W S

a u n d r y  J o b s  A r e  O p e n  
o  M e n  a n d  W o m e n
The New York Port of Em- 

larkation has laundry jobs in 
Aght titles. An examination will 
be held. The last day to apply is 
Thursday, September 29. The ti-
il AC *
T Laundry Worker, 86 or 00 cents 
In hour. For filling the positions 
kf Laundry General Helper, Wrap- 
ber Shaker, Polder, Checker and 
ripr and the like.
Laundry Assistant, 93 to 99 
ipnts For filling the positions of 
l a u n d r y  Checker, Marker, Clas- 
Sfier Adjuster, General Utility 
pperator (A) and combinations 
bf such positions.
Laundry Operative (Flat Work), 
0̂ or 93 cents. For filling positions 

In v o lv in g  the machine pressing of 
Rat pieces such as sheets, pillow 
tases handkerchiefs and linens 
fn the titles of Plat Work Ironer, 
Handkerchief Ironer, Presser, Gen
eral Utility Operator (B) and the 
like.
Laundry Operative (Garments

National Federation 
Holds Annual Convention
MILWAUKEE, Wis. Sept 13.—  

The 19th annual convention of 
The National Federation of Fed
eral Employees opened yesterday.
All previous attendance records 

for its conventions were broken. 
More than 500 delegates, alter
nates, and visitors were present. 
Hundreds of resolutions relating 
to every phase of personnel ad
ministration in the many Federal 
departments and agencies, exceed 
in number those of any other 
NPPE national convention.
Among the issues of prime im

portance are revision of the Fed
eral classification act, standard
ization of personnel procedure with 
centralized control, further equi
table revision of the retirement 
laws, provision for screening and 
character investigation of all ap
pointees to the Federal service as 
a permanent national policy, pro
tection of the merit system, and 
improved personnel standards and 
niethods.
The Federation is urging the 

fstablishment of realistic salaries 
which will attract and hold the 
most qualified men and women; 
and elimination of the present 
ceilings which it claims are so low 
as to cause a constant loss of 
trained personnel to private busi
ness and industry.

ARISTA BUSINESS S C H O O L
Individual Instruc tion  •  H ours to  Suit 
SPEED DICTATION - REVIEW COURSES
•  Prep, for H IG H  SC H O O L EQUIVA

LENCY DIPLOMA
•  Prep, for CIVIL SERVICE EXAMS

749 B'WAY (8th St.) GR 3-3553

TELEVISION 1 9 4 8 ! !
Train a t  on  In tt l tu t*  th a t  p ioneered  

in TELEVISION TRAINING since 1931.
M orning, A fte rnoon  o r  Evening  Ses
sions m  la b o ra to ry  a n d  theo re tica l in- 
ttruc tion , u n d e r  g u idance  o f experts, 
coveting a ll phases o f R ad io , F re
quency M o d u la tio n , T e lev ision , lead  
to opportun itie s  in  In d us try , Broad- 

Business. L icensed by 
Y . State. Approved for Veteram,

e n r o l l  n o w  f o r  n e w  c l a s s e s
Vitll, Writ* or Fhone

r a d io -t e l e v i s io n  
IN S T IT U T E

480 Lexington Ave., N. Y. 17 (46th St.) 
PL«m 3-4585 2  blocks from Grand Central

S T A T I O N A R Y  E N G .  

C u s t o d i a n  &  S u p t s .  
Fr«par« New For The Fefure

study Building and P la n t M anagem ent 
and M aintenance a t  N igh t 

License P repara tions  
Qualified V eterans Accepted

AMERICAN TECHNICAL INST. 
44 Ceurf Street, Breeklya. N.Y.

U A  5 -2 7 1 4

S U T T O X
U USIN BSS IN S T IT U T E  

Oay-Bve. S-Day W eek
1  S u b je c t  f 2 . e o  W eek

w eek
_

.  S pecia l M o n th ly  R ate*

■nst^utttoa. Beffinnera, Advanced 
W E ST n .  LG . 6-9S8fi

1  S u b je c t  f 2 . e o  W eek

Dictation-Typing »i»*

and shirts), 90 or 93 cents. For fil
ling hand ironing and machine 
pressing positions such as Gar
ment Ironer, Shirt Ironer, Hand 
Finisher (Garments), Shirt Fin
isher, and the like.
Laundry Seamstress, 93 cents.
Laundry Tumblerman, 93 cents.
Laundry Extractorman, Load

er and Puller, 93 cents. |
Laundry Washman, $1.02. For 

filling the positions of Infiundry 
Washman, Washer and the like.
Jobs are in all departments of 

the Army and Air Force instal
lations in four of the boroughs 
in New York City. Most 
positions exist at Headquarters, 
First Army on Governors Island, 
and at Headquarters, New York 
Port of Embarkation.
Applications must be on file with 

the Executive Secretary, Board of 
U. S. Civil Service Examiners, 
New York Port of Embarkation, 
1st Avenue and 58th Street, Brook
lyn, New York, not later than 
September 9.

Non-Status Economists 
To Lose Jobs by Nov. 15
WASHINGTON, Sept. 13.— The 

U. S. Civil Service Commission 
has Issued an order that will re
sult In the separation by November 
15 of war-service and temporary 
indefinite employees in profes
sional economist positions, grades 
P-2 through P-5, in the Washing
ton, D. C., area.
Affected by the order are pers

ons in positions in the following 
specialized fields of economics: 
Agricultural, business, economic 
Information and editing, fiscal, 
forestry, highway, international 
trade, labor, utility, and trans
portation.
Persons separated under this or

der will be replaced by successful 
competitors in the Economist ex
amination, for positions with be
ginning salaries from $3,727 to 
$6,235 a year, which was announ
ced in September 1947.

S T E N O G R A P H Y
TYPEWRITING • BOOKKEEPING
Spitcial 4  Months Course • Day o r  Eva.

CALCULATING OR COMPTOMETRY
Intensive 2  Months Course

BORO HALL ACADEMY
427 FLATBUSH AVENUE EXTENSION 
G«r. FidtH S t, I ’M^e HAhi 2-2441 [

T S  P  i;s T  s
Want Increased Earnings?
COMPLETE STENOGRAPHY 

COURSE— 10 W EEKS 
Call C ircle 7-6700

ROYAL SCHOOL
1595 Broadway (northw est cor. 48  S t.)
Send lo r la c ts  on 16 Business Courses

iiiHMtiiiMiuiuiiiiMiiMiHiminitiniiMnMniituiimiiiinmiMtiuiiiiiiiiiiiiitMtiiiniiiiiiiiiiiiuni

H ig h  S p e e d  P i t m a n  S h o r t h a n d

Classes In Shorthand R eportinf; (P itm an ) 
will be conducted by John  P. Cassidy, 
C.S.R. a t  H un ter College 68  S treet & 
P a rk  Avenue, beRinnlni; th e  week of Sep
tem ber 20 th , 1948. R egistration  week of 
Sept. 13tli a t  H unter College. Speeds 
range from  150 to  200 w ords per m inute. 
Courses, designated a t el9.277 and el.9..378 
in the  coUoge catalogue. APPROVED 
FOR VETERANS, will m eet Tues<lay and 
T hursday evenings. Specialized p rep a ra 
tion fo r civil service exam inations anti 
forthcom ing exam inations fo r positions of 
Senior Hearing S tenographer w itli th e  
N. Y. S tate Governm ent. F o r fu r th e r  
inform ation , w rite  H unter College, o r Mr. 
Cassidy, 23-37 31 Avenue, L. I. City, 8, N. y .

BECOME AN O PTIC IAN !
Sli*H Iraininc court* (Day t  Eva.)
|Mr«« Mm an»4 W«m«« far «wn btMiiMs* 
mr In tM« MW prafM ileii.

OPHTNAIMIC DISrENSINO COUMC 
fw  N. T. f ta t*

AVAIIAUC « e  V n itA N S  
ir«*  M tUw t MacvNMnt ••r«l<« . 

•TART NOW K ftU EtT CATALOO ' ^

SCHOOL OF OPTICS
OmMthm Im A m rica"

Chart«r«4 h r  Eth n atlaa
1SS HimV ST. (Car.MoNtatMSt.l 
■TMklye 9, N. Y. . MAIn 4^211

M EDICAL LABORATO RY 
TRAINING

Qualified technicians in demand! 
Day or Evening courses. Write for 
free booklet Register now!
Veterans Accepted MJt^er Gl BUI 

ST. SIMMONDS SCHOOL 
2 East S4th St.. N.Y.C. Ei 5-3«l8

Exams Open for 
Superintendent and Radio 
Repairman
Applications for examinations 

announced recently by Boards 
of U. S. Civil Service Examiners 
are still being accepted for posi
tions located at the Engineer Cen
ter, Fort Belvoir, and at Air Force 
bases in the Washington, D. C. 
area.
Persons interested in the posi

tion of Superintendent (Motor 
Transport Shop) have until Sep
tember 15, to get their applica
tions to the Executive Secretary, 
Board of U. S, Civil Service Ex
aminers, Department of the Army, 
P. O. Box 127, Fort Belvoir, Va. 
The beginning salary is $3,727. 
No written test is required in this 
examination. A minimum of four 
years of appropriate experience is 
required, however. Appropriate 
college training may be substi
tuted for part of the required ex
perience. Complete information 
and application blanks may be ob
tained at the office of the Execu
tive Secretary of the Board or 
at any first- or second-class post 
office in Virginia.
Applications for the examina

tion for radio repairer positions 
and aircraft radio and electronics 
repairer and installer positions 
with salaries from $1.08 to $1.58 
an hour will be accepted by the 
Executive Secretary, Board of U. S. 
Civil Service Examiners, Head
quarters Command, U. S. Air 
Force, Bolling Air Force Base, 
Washington 20, D. C., until the 
close of business September 14, 
1948. The positions ai*e located 
at Bolling Air Force Base; An
drews Air Force Base; Headquar
ters, Strategic Aid Command, An
drews Air Force Base; and Head
quarters, Military Air Transport 
Service, Gravelly Point. No writ
ten test will be required. Appli
cants will be required, however, 
to have appropriate experience. 
Certain types of education or com
pleted apprenticeships may be 
substituted for part of the re
quired experience for aircraft 
radio and electronics repairer and 
installer positions and for either 
part or all of the required ex
perience for radio repairer posi
tions.

R « g ls f * r « c l  
h y  S ta te  D tp t ,  
fit idu€athn

B u s i n e s s  
A d m i n i s t r a t i o n

Including BUSINKSS MANAGKMENT, 
ACCOUNTING ADVERTISING, SALES
M ANSHIP, BUSINESS LAW and BUSI- 
NESS ENGLISH. S tudents m ay select 
BUSINESS ARITHM ETIC, TY PEW RIT- 
ING or STENOGRAPHY.

•  SECRETARIAL
I n c l u d i n g  STENOGRAPHY, T Y PE
W RITING, OFFICE M A C H I N E S .  
FIL IN G , OFFICE ROUTINES, BUSI
NESS ENGLISH and DUTIES of ■  
RECEPTIONIST.

DAY & EVENING CLASSES

vE T E R A N s i l i r r r  r ' i :
Bill with Full Subtisltnc*  In Day Seisioni.

MODERATE KATES -  CO-EDUCATIONAL

lEUHUnr BUSINESS 
SCHOOL

115 EAST 15th ST., N. Y.
Phone GRamercy 3-G900

90*14 Sutphin Blvd., Jamaica
P hone  JAnm lca 6-8 ‘̂ 00

N e e d  I s  E m p h a s i z e d  
F o r  D e c e n t r a l i z a t i o n

■y ARTHUR S. K E M M m G  
Ex-U. S. Civil Service Commissioner
We need to build in a top rung 

in our career ladder for admin
istrators by creating the position 
of career Assistant Secretary for 
Managment in each one of our 
major departments and agencies.
Then, somewhere in the struc

ture of our government, we need 
a top career official who, under a 
political officer of cabinet .ranlc, 
will exercise overall leadership in 
the management field and who will 
play a large part in the selection 
and placement of career Assist
ant Secretaries in the departments 
and agencies.
More Decentralization Needed

We must place more and more 
emphasis on decentralizing the 
operations of government.
This means that we must take 

the following steps;
In the central offices of our de

partments and agencies we must 
spend more and more time on 
developing standards for the con
duct of the public’s business.
Then, we must go further than 

we have in delegating authority to

act down to the lowest possible 
operating level with the under
standing that actions taken will be 
in conformity with standards.
Finally, we must develop sound 

and vigorous methods for inspect
ing the actions taken, to make sure 
that they conform to standards.

^ A V K T I M EFRAN^  I m  n  HtCN SCNOOLOIPiOMA

A VCTt«AN8 ACCEPTED
P M P A U S  e n r o l l  mow U r FALL TEWII

for alt  DAY. E V E . Co-ed.
C O LLE G E S  E x p e rt Faculty . i9th Yr. 

Chartered by State Board of Regentt 
Save T im e—Consult De«n Toik

E R O N  P R E P A R A T O R Y  S C H O O L

Li853 B’way a t 14 S t. AL 4-4S82.

3 1 s t  A C A D E M IC  Y E A R
REGISTER FOR YIDDISH COURSES:

Hebrew, YiddiRh, the ir lite ra 
ture. Jew ish H istory, Sociology.

NEW  COURSE ON TH E STATE 
OR ISR A E L;

Its  constitu tion , cu ltu re , languapre 
econom ical and politica l s tru c tu re . 

YIDDISH STENOGRAPHY AND 
TYPEW RITIN G  

Special acconiodationg lo r  V eterans 
under the  “ G. I. BILL OF B IG H TS.” 

Classes s ta r t  Septem ber SOth.

JEWISH TEACERS' SEMINARY 
AND PEOPLE'S UNIVERSITY

154-150 l-^ast 70 th  S treet, N.Y. 21. N.Y. 
Telephone RII 4-4580

V e te ra n s ! E n ro ll N ow !
Under P.L. 16 

Graduate Chiropractors Are Atsured 
a Professional Future 

New Day arfd Evening Classes 
Now Forming for Fall Semester 
Curriculum Designed to Meet All 

Chiropractic State Board 
Requirennents 

For BuHeiln write ExecuHve Office 

A t l a n t i c  S t a t e s  
C h i r o p r a c t i c  I n s t i t u t e  

699 Ocean Ave., B'klyii 26, N. Y.

OIL BURNER
Service— I n s ta l la t io n — C ontro lg

REFRIGERATION
H o n se h o ld — C on in io rria l

R A D I O
ServlchiK — F .S I.— TeleviHion 

RA DIO  O P E R A T IN G  - A M A T E liK  CODE

MOTION PICTURE OP.
License P repara tion

AUTO MECHANICS
Approved for Veterans

A sk f o r  CntaloR A P i r tn r e  B ro r lu i re
YMCA TRADE & TECH. SCHOOL 
IS W. 63 St. (nr.B'woy) EN 2-8117

SCHOOL OF BUSINESS

R E G IST E R  NOW!
VETER ANS— Train Undsr Q.l. Bill

STENOGRAPHY 
TYPEWRITING 
BOOKKEEPING 
ACCOUNTING 
STENOT\'PE 

(Machine Shorthand)
B«xlttere il by New Y ork 
S ta te  D ep t, o f  E ducation

E. ITT ST. & BOSTON RO., Bronx
(E K O  C H ESTER  TH EATRE BLD G .)

   DA. 3.T800.I— —

GET A HIGH SCHOOL

C ^ D I P L O M A = ^
IMMEDIATELY — Without 

Going To High School
Here’* your opportun ity  to  r e t  a 
High School Diploma w ith o u t a t 
tending High School or p u ttin g  in 
long houre a t  n ig h t school; High 
School Equivalency T ests are  be
ing given constantly  — and if 
you pasB them , you get a d in l>  
m a t F ind ou t all abou t your test 
and prepare  fo r i t  now w ith th is 
new. com plete Arco s tudy  guide. 
Crammed w ith tests, questions, an- 
iw ers — the  kind of in fo rm ation  
you need —  yo u ’ll find it  easy to 
get your High School D iplom at

H.S. Diploma Tests $3.00

LEADER BOOKSTORE '
97 DUANE ST., NEW YORK 7, N. Y.

F o rd h a m  U n iv e rs ity
JOURNALISM DIVISION

OfFers 26 Courses tn

W ritin g , J o u rn a lism , 
L a yo u t, A r t  and 

P lio to g ra p h y

R e g is t r a t io n
302 Broadway— Sepf. 13, 14, 15 

3 to 6 r. M

C la s s e s  S t a r t  S e p t .  2 0  

Evenings and Saturday

W rite for Bullotin to

REV. ALFRED J. BARRETT. S.J.
C h.iirn ian  

New York 58, N. Y.

C e t  o n  ' U n c l e  S a m V  P a y r o l l !

S f a r f  a s  h i g h  a s  $ 3 , 3 5 1  a  y e a r  

HEN > - WOMEN
EX A M IN A TIO N S to  b e  HELD in N E W  YORK CITY an d  Vicinity 

P r e p a r e  I m m e d i a t e l y  i n  Y o u r  O w n  H e m e

R a ilw ay  M a il C leric and C le rk -C a rrie r
- EXAMINATIONS EXPECTED SOON

Thousands of available opportunities in New Yorlc will 
be filled as the result of these examinations.

Veterans Get Special Preference Full Particulars j
and Forty-Page Book on Civil Service FREE ^

Use of this coupon cnn mean much to you. /  
Write your name and address on coupon and ^
mail at once. Although not Governmert A
sponsored this can be the first step in 
,j;our getting a big-paid U. S. <C»ov|. Job. ?

/  FRANKLIN IN ST ITU T E
y  D e p t .  G -5 6 ,  R o c h e s t e r  4 ,  N . Y .

^  Rush to  me, entirely free o f charge, (1 ) ■  fu ll
dvBcription of U. S. Govpriiineiit Jobss (« ) Free 

coi>y of illu s tra ted  4U-p»ice book ; “ How to Get ■  U.S. 
G overnm ent Jo b ” i (II) List of U. S. G overnm ent Jabv t 

(4 ) Tell m e how to  0UA1.IF1: foi % U.S. G overnm ent J«lt.

.....................................................................................Apt. No............... .

I-'   Vei ...................... ......................



Page Twelve
asBk

C I T I L  S E R V I C E  L E A D E R T i i r f ty, l i p i i i t i r 14» I9 i|

S T A T E  A N D  N E W  Y O R K  C I T Y  N E W S

A  H o t  T i m e  i n  L a c k a w a n n a
A s  B o y s  S e e k  T o  U p s e t  S t a t e
ALBANY, Sept. 1— In the sum

mer of 1947, the State Civil Ser
vice Commission conducted an In
vestigation Into the conduct of 
the aflairs of the Municipal Civil 
Service Commission of the City of 
Lackawanna.
During the course of that In

vestigation, the State Commission 
subpoenaed and heard various wit
nesses. As a result of the investi
gation, the State Commission 
started two actions. The first in
volved charges for the removal 
from office of Joseph Mahoney, 
Joseph Mescall and Louis Basty, 
as Civil Service Commissioners of 
the City of Lackawanna.
The second proceeding, insti

tuted at the same time, called 
for revoking the examinations for 
police matron, fire lieutenant, fire 
captain, police lieutenant, pur
chasing agent and fire fighter, for 
killing the 'eligible lists resulting 
from these examinations, and for 
cancelling all appointments made 
from these lists.

Got Public HeaJ-ing
Subdivision 0 of Section 11 of 

the Civil Service Law provides that 
the State Commission In a  pro
ceeding to remove municipal civil 
service commissioners shall give 
such commissioners “an opportu-

ROD AND GUN

I. S a r lR e ife rC a p t .  v a n  n c i  ICI The Opening
of a Now riMliliiK S tation  on the  Hound

NOW! cho ice  o f  HouiSin f i s h i n g
BAY— SiimnuT riin of W«»ks, rorffle*. Kings 

HO I INI)— lilacliH, I’orKiPS and BaHa
Rowboats —  Outboard Motors 

BAIT and TACKLE 
C apt. Carl Reiter's ^ 'a t I o n
M 1 1 . U  I  I  RODTK z sS ou tho ld f L i I iW W M IB IW IN 9 mmm mm ^^ ,^^1 1 0 1 ,0  .1918

SCOTT-ATWATER
OUTBOAKO^

M OTORS

S*U<— Rtpair*— P*rH 

Sfoll-Atwater Motori 
aad Oalkoard BoaU 

for Hire.
SI.75 P«r Hoar 
$7.50 f*r D«y

TWIN CRAFT CO.
557 City island Av«.

BLOOD, SAND WORMS 
SK1MERED CLAMS

LANGER'S
841 East 149th Street. Bronx

F ’-csh & S a lt  W a te r  T a ck lo  
(itMiiiiiic Alule CaUMittas $ 1 .7 5  

i!)l.S  Mpi-cury O u tboaril M otor* 
MK 5 01 0 8  - MO 9-Sm O

M ike o r I lopa ir  Yoiir Own Rod. M ale 
C iilou tia  S p lit  B am boo. S ta in less  F i t 
tings. U utts . O niis . U cclsca ts  in S tock .

"POP" KLEE
l  U.T E. 0 4 th  S t.. C an a rs le  CL. 7 -2318

nlty to make a  personal explana
tion in self-defense”; and Subdivi
sion 7 of Section 11 provides that 
the State Commission In a proceed
ing to cancel an eligible list and 
appointments made from It shall 
"give an opportunity to the civil 
service commissioners concerned 
to make a personal explanation 
and to file papers in opposition to 
such action.” The State Com
mission afforded the Municipal 
Civil Service Commissioners of 
Lackawanna the benefit of a pub
lic hearing in both proceedings.

Sought To Stop It
As the public hearing was open

ing, James J. Kanel and 17 others 
similarly situated, instituted in 
the Supreme Court, Erie County, 
a proceeding against the State 
Civil Service Commission seeking 
a court order which would pro
hibit the State Commission from 
conducting any proceeding to can
cel the examination which Kaney 
and the others had taken and 
passed. They asked the coiirt to 
forbid cancellation of the eligible 
lists too. Kaney was on a list for 
a position of Fire Fighter In the 
Fire Department of the City of 
Lackawanna.
In this proceeding, the peti

tioners contended that (1) the 
State Commission had prejudged 
the case and had determined to 
cancel the examination and the 
appointments made as a result 
thereof, regardless of the proof on 
the hearing; (2) the statute under 
which the Commission was pro
ceeding was unconstitutional; and 
(3) the State Commission’s pro
ceeding Is Invalid because the 
petitioners had not been given any 
notice of hearing and were not 
made parties thereto.
In response, the Attorney-Gen

eral on behalf of the State Com
mission, moved to dismiss the 
petition on the ground that it was 
insufficient.

What The Judge Said
Mr. Justice Philip Halpern ruled 

that the State Commission did 
not pre-judge the case. He pointed 
out that no determination had 
been made, but that the State 
Commission only proposed to take 
appropriate action In the event 
that the charges were sustained. 
He also pointed out that the Com
mission was not disqualified by

A S O U T H E R N  D EA LER
OHlcea N o r fo lk  an d  P o r ts m o u th ,  V ».

PAYS MORE FOR
A N TIQ IJK  F U R N IT U R E  - BRIC-A-BRAC 

O RIKN TA L. R U 0 8 — BABY O R A N P S  
K nta tos  a p p ra ise d  an d  b o u g h t  

8 * 8  F U B N . E X C H A N G E  
;J03 R o c liaw ay  A vc. B ’k ly n , N . T .

E V . S -1820

C a m  B o u g h t

P ic k  U p T h a t  P h o n e !
D IA L  OR 9 -1 3 6 0  

H a v e  T o u r  Cor L ia ted  W ith

EASTERN AUTO BROKERS
Sold  d ire c t  to  p r iv a te  b u y e rs . 
S m a ll co m m iss io n  ch a rg ed  a f t a r  
■ a l e .  N o  l i a t i n r  o r  a d d itio n a l lee*.

E D R I V I N G  S C H O O L S

VETERANS
Learn to Drive under 0.1. BIU 

Cura fo r  R ond leal

Vctoraiis 

Auto Iftriviiif;* School
BROOKLYN

■ J IS I  « ;J rd  S t .  ( n r .  R a y  P k w a y . )
iiu:; u-02(t(i 

l7;i.S C o n e y  Im. A v e .  ( n r .  A v « .  N )  
I>I<J U-l'r>OS

A r r o w  Aulo .S4*liool
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reason of Its preliminary Investi
gation, Inasmuch as the law fore
sees such as a necessary step if 
the Commission is to carry out 
Its duty to supervise and review 
the work of municipal commis
sions. The law also provides that 
the State Commission will give 
the local Commission an oppod*- 
tunity to make a personal explan
ation and file papers in opposi
tion to any proposed action.

S tate  H as The Power

Mr. Justice Halpem ruled with 
respect to the attack upon the 
validity of tiie statute, that Sub
division T of Section 11 w£is 
amended in 1944 to give the State 
Commission power to rescind an 
eligible list and cancel appoint
ments upon the ground that the 
examination upon which such eli
gible list was based was not suffi
ciently practical in character and 
did not fairly test the relative 
capacity and fitness of the per
sons examined. The wisdom of 
the statute is for the Legislature 
and not for the courts to decide. 
The maintenance and protection 
of the merit system of civil ser
vice Is a matter of State concern, 
and appropriate powers may be 
vested In the State Commission by 
general law without invading the 
province of local government.

No Notice?

With respect to the petitioners’ 
claim that they had not been given 
any notice of the proposed hearing 
nor had they been made parties 
to the proceeding instituted by 
the State Commission, the Court 
found that the statute did not pro
vide for notice to anyone other 
than the local commission and 
that If the State Commission or
ders the cancellation of their ap
pointments, the petitioners may 
seek relief in the courts. H  the 
order is foimd to be Illegal, ar
bitrary or capricious, it will be 
annulled. The claim of the peti
tioners that they may not be 
removed expect for incompetency 
or misconduct shown after hear
ing and on due notice applies 
only where they were legally ap
pointed in the first instance, 
whereas in this case the legality 
of their original appointments is 
In question.

U pheld by H igher C ourt

So Mr. Jastlce Halpem dis
missed the petition, and the Ap
pellate Division, Fourth Depart
ment, upon appeal, unanimously 
upheld such dismissal. Mr. Kaney 
and his associates thereupon 
brought an appeal, as of right, 
to the Court of Appeals, making 
the following points: (1) Ap
pellants cannot be deprived of a 
constitutional right without due 
notice and hearing; (2) the State 
Commission in proceeding to hear 
the charges is biased and par
tial and is acting in violation of 
due process provisions c?f the Con
stitution; (3) Subdivision 7 of 
Section 11 of the Civil Service 
Law constitutes an unconstitu
tional delegation of legislative 
power; (4) the statute under 
which the State Commission is 
acting Is an unconstitutiomal cre
ation of class legislation; (5) the 
action of the State Commission 
constitutes an unconstitutional in
terference with the tenure of of
fice of municipal employees; (6) 
petitioners must receive notice of 
nearing, formal charges and m 
formal hearing; (7> the State 
Commission is guilt of laches; (de
lay In bringing the charges) and 
(8) prohibition is the petitioners’ 
only available remedy. The Court 
of Appeals, after hearing the ar
gument, dismissed the appeal on 
the ground that the constitutional 
questions are not directly involved 
in the decision appealed from, but 
granted a motion, made in open 
court, for leave to appeal, thus 
giving the case to that court to 
consider from all aspects.
It is expected that a final de

termination will be made in the 
fall.

Buy U. S. Bonds

B E K C H B U R S T ,  I .
1 6 3 - 4 i— 1 6 th  A v en u e . M o d em  bu n g a lo w , 
b r ick , e la te  ro o f ,  e x ten s io n  a t t le .  6  ro o m s 
— ti le  b a th ,  s tea m -v as . dt'.tached ra r a « « .  
I /a n d sc ap ed  p lo t  4 0 x 1 0 0 . Im m e d ia t*  «o- 
cupaucjr . B r  a p p o in tm e n t  Oolx.

916.000 
E G B E R T  a t  W HITR»TOI<ni 

FLuK hing S-770T

3 3  E x a m s  
O n  N e w  L i s t  
F o r  C i t y  J o b s
AppllcaUons for S3 netr NYC

open-competitive and promotion 
examinations will be issued and 
received by the Municipal Clyil 
Service Commission at its ap
plication sectl<m, 96 Duane Street, 
opposite The LEADER office, 
from September 15-30, from 9 
AJkl. to 4 P.M., weekdays, and 
from 9 A.M. to noon on Saturdays, 
none on Sundays
The examinations follow: 

OPEN-COMPETITIVK
Investigator.
Mechanical Engineering Drafts

man.
Junior Electrical Engineer.
Junior Mechanical Engineer.
Junior Civil Engineer.
Junior Civil Engineer (Sani

tary).
 ̂Asst. Medical Examiner, C^ade

Auto Mechanic (Diesel)
Welder (Electric)
Stationary Engineer.
Dockbuilder.
Electrician (Automobile).
Neuropathologist.
Bridge Painter.
Pathologist.

..Director of Bureau of Tuber
culosis, Grade 4.
Inspector of Blasting, Gade 3.
Asst Director of Laboratory 

(Bacteriology).
Lineman’s Helper.
Pharmacist.
Director, Psychiatric Division, 

Grade 4.
Psychiatrist, Grade 4.

PROMOTION
Bridge and Tunnel Malntainer.
Chlorinator Operator.
Medical Superintendent.
Medical Superintendent (Tuber

culosis and Communicable dis
eases).
Bridge Operator.
Examiner Department, Grade 3. 
Inspector of Textiles, Grade 3. 
Senior Storekeeper.
Stationary Engineer (General 

Promotion).
Asst. DirectOT of Stores.

A g r i c u l t u r e
Examinations for probational 

(permanent) appointment to the 
positions of Soil Conservationist, 
Soil Scientist and Engineer, Agri
cultural and Civil, $2,974 a year 
in the Soil Conservation Service 
have been announced by the 
Executive Secretary, Board of 
U. S. Civil Service Examiners, 
U. S. Department of Agriculture, 
Upper Darby, Pennsylvania.
No written test for these exami

nations is require(L Applicants 
will be rated on their education, 
training, and experience as de
scribed in their applications. Age 
limits of 18 to 35 will be waived 
for veteran preference applicants.
Applicants will be accepted by 

the Executive Secretary, Board of 
U. S. Civil Service Examiners, 
U. S. Department of Agriculture, 
6816 Market Street, Upper Darby, 
Pennsylvania, until further notice.

S t a t e  S e e k s  
T e a c h e r s  f o n  
T h e  B l i n d
ALBANY, Sept. 13— ExamiiJ 

tions for three positions in t 
State Department of Sodal \  
fare will be held on October 
Minimum entrance salaries fort 
positions range from $2,622 
$3,846. Written tests will be bai 
on specialized knowledge and i 
ility in the several fields of s 
vice, but greater weight wil] 
given to training and experience 
the respective fields.

Teachers Eligible 
For Supervisor of Training 

nurses and experienced nurs« 
State Commission for the Blii 
very young blind children In th 
own homes, experienced graduj 
school and kindergarten teachj 
are eligible, providing their 
perience or a combination of 
perience and training meets 
requirements set up by Civil s< 
vice. The duties Involved in tl 
supervisory post include para 
education and home training 
blind children, from Infancy 
school age, in matters of behavii 
health, development and self-h« 
and family and community rei 
tions. The objective is the pre 
aration of a blind child for nc 
mal schooling, working and livii 
The initial salary for the pos 
tion is $3,846, which Includes 
cost-of-living bonus of $486. Thei 
will be given annual salary incn 
ments of $132 each before tl 
maximum is reached. One pos 
tion will be filled by the Con 
mission as a result of this exan 
ination.

Technical Instraction
The examination for Industri 

Assistant for the Blind will 1 
based upon special knowledge an 
skills required to give technic 
instruction to blind persons 
handcrafts and other occupatioi 
as well as ability to use the i 
sources of the community for t! 
promotion of employment of blii 
persons and for the gainful 
position of products made 
them. The initial salary is $2,62 
which includes a cost-of-livii 
bonus of $342. There will be fi 
annual increments of $120 eac 
At present there are two vacanci 
in the Commission staff for th 
position.

Organization Skill
The third examination, for 

Sales Assistant for the Blind, wi 
test for sales aoility, communi 
organization skills and knowledi 
and ability in bookkeeping ai 
finance. The beginning salary 
$2,622, with a $342 cost-of-livii 
bonus and five annual incremen 
of $120 each. An important elis 
bllity requirement for this pos 
tion is that candidate must ha 
an automobile operator’s licen 
at the time of appointment. The 
is one vacancy on the Comniissi( 
staff at this time.
Applications are issued by tl 

Examinations Division, State Cii 
Service Department. 39 Colum b 
Street, Albany, N. Y.

B I G  P A Y I H G
GOVERNMENT

J O B S

N O W  

O P E N !

ONLY

LEAOEIt IGOKSTORE
97 Dmqm St., N*w York 7. N. T.
Ruth m a ARCO CIVIL SERVICE HAND- 
•O O K . 1 cRcloM pl«M Mk
pottags.
NanfM........................ ....................
A d d r M  ................................................... ...............

CHy....................... Z«M.......Stata...

Lifetlm* sacurity, rcttramant pensions, big starfing 
vacations with pay, sick leava—and many other b*"’ 
will ba yours whan you work for tha U. S. Gov'ti 
sura YOUR futura is safe—start preparing for a 

big-paying Govt. Job RIGHT NOWI This new ^  
Civil Service Handbook shows you how to get 
you want— t̂ells you where to apply, how to f  
erenee, if eligible, salaries, duties, qualificationSr • 
Contains ever 100 ACTUAL SELF-TESTS for hundr*

Mof Govt. Jobs—Clerk, Fireman, Postal 
etc. Packed with hard-to-ge+ infortna’'® 
helpful hints on how to pass your 
answers all your guestions on Civil

MAIL COUPON NOWI

Yet, here it the greatest, MOST CO 
PLETE book on Civil Service 
fered to sincere career .i|
coupon today for YOUR copy-"^®  ̂ / 
ivith only $1.00 in full p«y"’r . .  
NOW—prepare to |oIii the w‘l '%  
govt, employees who entoy $
.«kif Md HCWft {utvtfti ^
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o w  V e t  P r e f e r e n c e  C h a n g e  
o u l d  A f f e c t  F i r e m a n  E x a m

ly  H. J .  lERNARD

,resident Joseph A. M cN am ar* 
the NYC Civil Service C<Mn- 

[ssion estimated that the Pire- 
n eligiWes would numbeir 7,500 
more. "Ihe estimate was based 
the known nimiber called to 

e competitive physical tests 
ing held in Van Cortlandt Park 
d the percentage of failures 
'istered so far in the physicals, 
lich runs under 10 per cent.
A large number of eligibles has 
p o te n t ia l  effect on the identities 
the candidates who will be ap- 

inted, because of veteran pref- 
snce.
Xwo Amendments Proposed

If the present constitutional 
ovislons ran Indefinitely, it Is 
needed that the non-veterans 
i>ong the eligibles would stand 
) opportunity of appointment, 
ith 7,500 eligibles and at most 
500 jobs during the four-year 
aximum legal life of the list, 
terans would preempt all the 
bs. Non-veterans would be at 
e bottom of the list as a group, 
gardless of percentages attained, 
ence never would be reached for 
rtiflcation.
However, the constitutional pro- 
sion regarding non-disabled vet- 
ans expires on January 1, 1951. 
there were no substitute or

Am endm ent, on  th a t  d a te  th e
Fireman list, which would then 
be about two years old, would be 
rearranged In the order of stand
ing by percentages only, except 
for qualified disabled veterans. All 
disabled veterans would have been 
appointed by that time anyway, 
so all non-disabled veterans and 
all non-veterans would be ap
pointed during the next two years 
in the order of their percentages.
Two amendments to the con

stitutional provision were adopted 
by the last session of the Legis
lature and will come up before 
the next Legislature which meets 
In January. If either or both bills 
are adopted also by the next 
Legislature, the proposal or pro
posals would go before the people 
at the November, 1949 election, 
and the amendment approved at 
the polls would become law.

Condon Bill’s Effect
The two proposed amendments 

are the Condon bill, Introduced on 
behalf of the American Legion, 
and the Mitchell bill, supported 
by civil service groups and others.
The Condon bill would extend 

for five years, or until January 1, 
1956, the absolute preference 
granted to non-disabled veterans, 
for original appointment, or en
trance positions only, and end 
non-disabled veteran preference 
In promotion examinations. Since

the Fireman examination is open- 
competitive. for filling positions at 
the entrance level, imder the Con
don bill the same preference as 
now obtains for non-disabled vet
erans would be continued until 
after the Fireman list expires by 
operation of law.
Hence the Job prospects of non

veterans, If the Condon bill be
comes law, would remain blank 
and unchanged in the Fireman 
examination.
Assuming that there will be 

about 400 disabled veterans on 
the Fireman list, all these could 
expect appointment. If their dis
ability does not disqualify them 
from doing the arduous work, be
fore the list is a year old. For that 
reason, the disabled veteran bene
fit to Fireman eligibles would be 
the same no matter what change. 
If any. Is made in the constitu
tional provision.

Mitchell Bill’s Effect

However, If the Mitchell bill is 
enacted. It would make quite an 
Improvement in opportunities for 
non-veterans, while benefiting vet
erans by granting them additional 
points— 10 to disabled veterans, 5 
to non-disabled veterans, added 
to the earned score. Eligibles 
would take their place on the list 
on the basis of their scores, plus 
premium points. If any. The eli

gible list would be converted to 
the new arrangement by making 
the percentage additions and re
arranging the names of eligibles 
in relative order of total percen
tages.
Even with disabled veterans get

ting 10 premium points and non
disabled veterans 5, in open-com- 
petitive tests, the non-veterans 
with high scores— even though 
they get no premium points—  
would have a reasonable likeli
hood of appointment. Certainly 
those In the 90’s would be ap
pointed eventually, if they met 
all investigation requirements, a 
fact not brought out in an earlier 
discussion of the Fireman exam
ination in these columns. It Is 
impossible to tell yet how many 
will get scores In the 90’s, or In 
any other brackets, or how many 
are veterans, as no count has 
been taken on which even an es
timate could be based. None will 
be taken until the physicals are 
completed. Then candidates will 
be notified for the first time of 
their marks.

McNamara’s Views
“It Is problematical what the 

effect of the Mitchell bill would 
be on the Fireman list. If that 
bill were enacted,” said President 
McNamara. “Non-veterans near 
the head of the list, in the upper

The latest word about the pro- 
Pective promotion of 112 Firemen 
Lieutenants is that the event 

ill take place, effective Novem- 
5r 1. That would represent a 
ictory for Fire Commissioner 
I'ank j. Quayle, who has been 
sisting all along that 112 is 

minimum number of new 
leutenants needed so that the 
ong hours of thfe Officers, with no 
*ay off, can be made to conform 
0 the 10 fewer hours a week 
vorked by Firemen.
The only compromise that had 
0 be made to get the No. 1 pro- 
ect that far advanced was to ac- 
“ept the November 1 date. Instead 
r the October 1 date that had 

desired.
—  The whole question finally sim
mered down to one of money. The 
‘■ue Department Is being run ec
onomically, therefore there are 
extra funds on which to draw. 

, What brought the matter to a 
jead was the position taken by 
âyor William O'Dwyer himself, 
^ Javor of the creation of the 
wnoie 112 new posts. It is now 
pL* Budget Director Ihomas J. 
, ̂tterson to find the money, and 
e sees a way to do it. The post- 

date gives him a breather.
Department therefore 
assured that the 112 

roiu ^eutenants will be on the 
the Uniformed Fire Of-

Âssociation will 
^ h i e v e a  I t ^ g lo w to f  toU.

have

The selective transmission of 
alarms now Is extended to all 
boroughs of the city, excepting 
only Richmond. By this method 
the first alarm is not heard at 
fire stations not in the district 
in which the sounded alarm box 
is located. However, second and 
subsequent alarms are rung.
The uniformed force has ex

pressed individually great satis
faction with the change, which 
is operative from 8 P.M. to 8 A.M. 
There is no present Intention of 
extending the hours of its appli
cation. The silent fiast alarm for 
the out-of-number boxes is a 
boon to the Firemen and Officers 
who used to be awakened from 
their sleep, although on alarms 
on which they wouldn’t have to 
roll.
The department reported that 

the tension created by the unnec- 
cessary noise had a bad effect 
on the health of uniformed per
sonnel, Inducing heart conditions, 
nervousness and the like.
The uniformed force was keen 

to have the change effectuated, 
although Fire Commissioners Mc- 
Elllgott and Walsh had been im
portuned to Install It, no results 
were obtained. So the uniformed 
force halls Commissioner Quayle 
for another Innovation of direct 
benefit to the fire fighting force 
and indirect benefit to the public.

T tU rd  D tp u ty  F ire  C om m lsglon-

er Nat Horwits Is In charge of 
the draft registration of members 
of the Fire Department. The 
registration takes place in the 
Municipal Building, no matter 
where the registrant lives. Com
missioner Horwitz’s assistance was 
greatly appreciated by Selective 
Service.

The Fire Department’s Marine 
Division Exhibit is being presented 
at the Golden Jubilee Exposition 
under the auspices of the Uni
formed Pilots and Marine En
gineers Association, Local 989 of 
the International Association of 
Fire Fighters. The exhibit repre
sents the collective interests of 
pilot house and engine room per
sonnel assigned to the fireboats.
Through the medium of models, 

Fire Department equipment, pic
tures. maps, and a diorama, the 
exhibit reviews the progress 
achieved during the years Inter
vening between 1898 anS 1948 and 
portrays the wide-fiung services 
rendered to the Port of New York 
by the Marine Division.
Evoking keen interest on the 

part of the visiting public is the 
imposing array of ship, engine, 
and pier models Indicative of 
water-front structures engaged in 
vital activities and various types 
of craft operating in the harbor 
under the protective “guns” of the 
fire-boat fleet.
Attracting close attention Is ft 

harbor diorama complete with aQ 
kinds of aids to navigation. Includ
ing the various light colors and 
characteristics of illuminated aids, 
which graphically depicts the 
nautical highway over which the 
fireboats operate.

T e s t  V i e w e d  
B y  O f f i c i a l s

(Continued from Page 1) 
Chief of Staff and Operations 

Murphy, standing beside Com
missioner Quayle, nodded.

July 1 Big Day 
Inquiries made by The LEADER 

at the Fire Department, follow
ing the inspection of the physical 
tests, disclosed that the big lift 
that the prospecive eligibles will 
get will come on July 1, 1949, 
when 500 or more Fireman ap
pointments will be made in one 
batch. It may be that the ap
pointments from the new list will 
not be substantial in number be
fore that, an informant observed 
as he studied the budget and the 
department’s organization chart, 
excepting for the 112 Firemen who 
will be appointed to fill the vacan
cies of those to be promoted to 
Lieutenant effective November 1 
next.
“The promotions account for 

the 112 next Fireman appoint
ments, but there are 21 Fireman 
vacancies, and more will occur 
because of deaths, resignations 
and retirements,” The LEADER 
reporter said. “How many appoint
ments would then result?”
The reply:
“According to present Indica

tions, which are subject to change, 
the estimated total would still be 
112. Period;”

Reserve Now F o r 
H igh H o lidays  V a ca tio n

T i  Siim  i m T P i  A1VN A iv n i*  MB

IS
B
IS
IS

H O T E L  A N N  M A N O R  

L a k e w o o d ,  N . J .

H om elike  cuU lne , a l l  m o de rn  

lm provem en(« , open  an d  c losed  

ttuncleckg. V ery  s t r ic t  d t r t a ry  

Iaw8 observH I.

BO’S and higher, would be In a 
favorable position for appoint
ment. The non-veterans in the 
low 80’s would have a doubtful 
chance, but a nonveteran with a 
score In the 70’s would have no 
chance.”
Thus, unless the present con

stitutional provision regarding 
non-disabled veterans is allowed 
to expire, only disabled veteran 
preference would remain, and that 
would be absolute, and without 
time limit. Only non-disabled vet
eran preference would cease.
Under the Condon bill absolute 

preference for disabled veterans 
would continue Indefinitely for 
all examinations, as the bill does 
not propose to change the present 
law on that score, and absolute 
preference would be extended for 
five years for non-disabled veter
ans, in entrance examinations 
only.
The idea of no change being 

made In the law is dismissed by 
experts on both sides of the Mit- 
chell-Condon argument as being 
too unlikely to deserve serious at
tention.
Assuniing the Mitchell bill be

comes law, It would Increase the 
opportunities of non-veterans to 
obtain appointment as Fireman 
as the result of the current exam
ination, but only for those with 
high scores.

F i r e  O r d e r  
I s  A m e n d e d
AMENDMENTS TO GENERAL 
ORDER No. 2 (JANUARY 8, 1947) 
Under caption “Page 9, Con

tents.” insert the followinpj: 
Chapter 2-A The Chief of Staff 
and Operations of the Depart
ment, Assistant Chief of Staff 
and Operations of the Depart
ment and the Deputy Chiefs of 
Staff and Operations of the De
partment. Page 16-A
Add the following additional 

Chapter immediately following 
Section 5-C:
CHAPTER 2-B ASSISTANT 

CHIEF OF STAFF AND OPE
RATIONS OF THE DEPART
MENT.
Section 5-D. He shall be in charge 
of the Medical Division, Divi
sion of Combustibles, Division 
of Fire Prevention, Division of 
Licensed Places and Public As
sembly, Division of Fire Appa
ratus, Division of Personnel 
Records. He shall assist the 
Chief of Staff and Operations, 
as directed, in the administra
tion, command and control of 
the Uniformed members of the 
Department as specified in Cir
cular No. 5, dated December 
18, 1946, When designated, he 
shall temporarily assume the 
duties of Chief of Staff and Op
erations during the latter’s ab
sence from duty.

S pecia l d is c o a n t  to  e iv ll se rv ic e  

em ployeca a n d  th e i r  fam llieti.

X16 6 th  S tre e t  - I ^ k e w o o d  
o r  l^ k e w o o d
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CAMP NAYAJO  I
P le a s a n t  P la in s , N. Y. |

Somclhinf* D iffe rvn l!  
Camp Fun 

Hotel Accommodations
R<‘l;ix atui h a v e  fun  in t l ie  co n ip u n j’ 

o f  o tl ie r  contfi.'iiial folKs. MnfrniiictMit 
scenery , hi(.'h ald tuclp , su D fib  food 
dflioioUBly iireparod . C o n ifo r ta h le  one 
room  r u s t ic  ca b in s  w ith  con ip io te  > 
b a th ro o m  and  s ta l l  sh o w e r . C o ck ta il  t  
lo u n g e  an d  b a r . |

American Jew/sh Cu/sine 
All Sports

Saddle Horses on Premises
R e s e r v e  n o w  f o r  I . a b o r  D a y  W e t - k e n d  
r .  O .  S t a a t K b i i f K ,  Diit^-lu^Hs C o .  N .  V .  
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N .  Y ,  1‘h o n e  L U  3 - 0 3 1 9
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C om e to

F o r  t h a t  p c r fe o t H O N E Y  
M OON V A CA TIO N . A H om ey 
In n  87  m iles  f ro m  New Y ork 

C heery  ro o m s ; h o t  s h o w 
ers. H om e cooked  m eals . 
S po rts , b a th in e .  ho rses , 
m ov ies . Open A pr. 1—
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N o m i n a t i o n s  O p e n  
F o r  U F O A  B o a r d
Tlie g( neral meeting of the Uni

formed Fire Officers As.soclation 
was held at the Hotel Martinique 
recently.
President Joseph D. Rooney dis

closed the results of a conference 
with Fire Commissioner Frank J. 
Quayle in relation to obtaining ad
ditional officer personnel to en
able the Officers to be placed on 
working hours commensurate with 
those of Firemen. The Commis
sioner, who had just returned from 
a vacation, was optimistic as to 
his success in prevailing upon 
Mayor William O'Dwyer to order 
Budget Director Thomas J. Pat
terson to allot sufficient funds to 
promote 112 Lieutenants. The 
members were informed of their 
officers’ intention to continue full 
cooperation and of appreciation

F O O T  P I t E P A U A T I O N
r.\I,f,OI S s. <'<)KN SI ri'KKKISH 

HKI,I> VOIIKSKI.K 'lO I'AST KKUBF
THIS WONDERFUL CREAM

SOFTKNS & UF.MOVKS CALI.OUSKS 
AND fOKNS 

A New Revelation

SOLE BALM
UOp fiKNKIUU S Sl/K JAK
Sfiid F o r  Snnii)lo 'I'iii SDt'

sou: r.Ai.M CO.
101 V. llM! SI., Hi.  r>S, N.Y.C,

of the Commissioner’s efforts to 
correct an unjust condition.
Nominations for election to the 

Executive Board were declared 
open. The present vacancies to 
be filled are those created by the 
expiration on Dec. 31, 1948 of 
the terms of Deputy Chief Henry 
Wittekind and Lieutenant Anton 
Rada. The services of Captain 
Gilbert Byrne end at the same 
time. He has held the interim ap
pointment because of the promo
tion of Captain Richard Denahan 
to Battalion Chief.
It is expected that another va

cancy will exist in a short time, 
as Captain Charles Walsh is No. 
2 on the Battalion Chief list. 
That means one 3-year term for 
Lieutenant representative,
A candidate must not hold of

fice in any other association, must 
have been in good standing at 
least since June, 1948. Signers of 
petitions must be members in good 
standing.
As in past years, the records and 

facilities of the Association office 
are available to candidates.
The final date of filing of nom

inations is the close of the Nov
ember general meeting. As u.sual, 
the electio.a will be conducted by 
the Honest Ballot Assn.
The members of the newly-des- 

jgnated Constitutional Revision

130 Employees on Job 
In 1898 Are Honored

One hundred and thirty em
ployees in the city’s service in 
1898 at the time of the borough 
consolidation were honored at 
the city’s Golden Anniversary 
Exposition. The old-timers, 
many of whom are still serving 
the city, were transported in 
Victorias from Grand Central 
Palace to Gracie Mansion, where 
theye were welcomed by Mayor 
O ’Dwyer.

Committee will soon arrange a 
meeting. Any member with sug
gestions to improve the present 
setup may send them to the Com
mittee direct or through Battalion 
Delegates.
Members were notified to regis

ter and have their friends do so, 
to enable voting in the November 
genei'al election. The referendum 
on the proposed working hours 
will be presented to the people at 
the election, November 2.
All members will receive more 

detailed instructions prior to the 
election.
Announcement was made that 

members should carry their mem
bership cards with them at all 
times, as in the future no one will' 
be permitted to attend meetings 
who cannot show his card. This 
was considered necessary to pre
vent unauthorized persons from 
attending.

P a u l  O ' D w y e r  C a l l s  
F o r  P e n s i o n  R e l i e f

R E A D E R ’S  S E R V I C E  G U I D E

“A minimum pension for all re
tired civil service employees, and 
tax relief for those now receivirg 
pensions, are matters that can be 
delayed no longer,” Paul O ’Dwyer 
said this week in a statement on 
retirement In civil service.
Mr. O ’Dwyer indicated he jvould 

like to see the minimum pension 
adopted at all levels of govern
ment— Federal, State, and local.
Mr. O’Dwyer is running for Con

gress in the 21st Congressional 
District, which embraces the Up
per West Side district of Man
hattan, on the Democratic and 
American Labor Party tickets.

Pitiful Cases

“I rank the need of decent treat
ment for pensioners close to the 
No. 1 problem— which is, that civil 
service employees must not fall 
behind in the spiralling cost-of- 
living situation,” Mr. O ’Dwyer 
added. He stated that there had 
been brought to his attention 
pitiful” cases of retired govern
ment employees.
He added: “It is undesirable for 

the community to expect that its 
career employees should oe un
provided for in their old age. Most 
of these people have lived their 
useful working lives under rela

tively low conditions of pay. It 
has not been possible for them to 
build up substantial ‘nest eggs.’ 
All they have is their pension.
“Nor is it socially desirable ihat 

the unit of government employing 
these people should cast them 
aside at the end of their active 
working lives. I cannot see any 
feasible objection to a minimum 
pension. I think the principle in. 
volved is as valid as the estab. 
lished principle of a minimum 
wage law or parity payments for 
farmers.”

Mr. O ’Dwyer stated that if he 
should be elected to Congress, he 
would spearhead a drive for tax 
relief for pensioners.
Mr. O ’Dwyer added:
“When these civil servants re

ceived their pensions the amout 
allotted was designed to maintain 
them during their late years. We 
should set maintenance of these 
retired civil servants as the ob
jective under prevailing condi
tions. In other words, if at the 
time a civil servant retired, say 
10 years ago, he received a pen
sion of $1,000 per annum, and it 
would now take $1,500 to buy the 
same necessities of life that pre
viously cost $1,000, then the pen
sioner should now receive $1,500.”

.♦J

Kvorylioilv's 
U u y

1 oiir I'litiire
WONKY F()!C KDTl’UK DKIJVl 'R T 
(,:OLI.K(;iO I' l.AN & ’I’lUIST FUND 

K(»K YOl'ii rniii.n.
Write for HooUlct FRANK (JOVKKNAI.F.
2‘>5 VVuHl ;U St. N( w York 1 N. Y.

I lo i im 'h o h l  ! \e c e ss i I i r s  
F<u: Y o i ic iioM i'; m a k i . n o  

siioi'i'iNij
F u rn ltu i 'o . iipplinriccs c if ts .  c ic . ( a t  roal 
flrtvitiKS), M tin icipal Knipln.vopp Sorvicp. 41 
P a rk  Uow, CO 7-0:J!'0 1-17 N assau  S tree t.

I .onc ly?  M eet N ow F r ie n d s  S h a re  T o u r  
i i i t r r e s t s .  I .ad ics  a n d  G en tlem en— W rite  

MEniDIAN r.ETTRR S E R V IC E  
110 W, 42nd  St. N ew Y ork  18. N. T.

S u ite  004

S av ings  on n il nuflonnll.v-advprliHPi) ItcniB. 
ViHil n u t  glinw nionifi
BENCO SALES CO.
105 NASSAU STKKKT 

New Y ork City O lg b j  0 -IG 40

Photography
Spet.ia! d is c o u n ts  on p lio to p ra p liic  equ ip . 
Ijibe ra l tinip pay innn fs  Beat p rices  paid  
on used eq u ip  Spee 8 inm  film ren la la .

CITY CAMERA EXCHANGE
11 Jo h n  S t.. N Y. D1 0 -2050

O II.IU K 'K  A l ' r i  l . \N ( 'K S , INC., 100  Wil
lou g h b y  S t.. Rlslyn.. N. Y. H om e app li- 
ancea. te lev ision  rad io . FM .. records , 
p h o to  supp lie s, g i l ts ,  e tc . Big savinffs c iv il 
ie rv ic e  personne l Aeii fo r  Irv . MA. 5 -1034 . 
D L ster 5-.3a;U
T rlpv is lo ii - Ku<liDg ■ K lcolrloal A pp liances  
Spccial priees  to  Civil S erv ice  E inployeea

Marine Brothers, Inc.
13C.7 S t N irh o lu s  A vc., N.Y.C.

N enr n » t h  S t. IMionr \VA. 3 -‘i 0 ‘i l

TR U N K S . lA ’aOACJE, SA V E 2 0 %  
N ew  low  i)ricf— hu.v now 

I ja rg e  paekinnr tru n k s ,  $ l( i .5 0  
Sloel oan ip  Irunk.s, $«.!)")

E .x ira  larjre su itc ases ,
Aero L u g g ag e , K. l.'lHth S t.. B ronx, N .Y.

HOOK ll.Vljr.AIN.S
W iiiiinson, K ncyelop cd ia  o f  trees, s h ru b s , 

v ines  & la w n s  for llx ' g a rd e n ; Eneyelo- 
p ed ia  o f f ru i ls ,  b e r r ie s  & n u ts  & how  to  
g row  th e m . $ 1 .0 0  ea . S 'i i a a f  M alliem a- 
lies fo r  M cehan ies  !}!l.‘i5 .  Colonial Hoolt 
Servioe. ‘I.'i K o u rlh  A ve,, N. Y. 3 . G Rani- 
M-ey 5 8354 .

Ji.vfffl Motley
f 4 0  K XTRA. sell 50  boxes C h r is tm a s  

c a rd s :  sam p le s  on  a p p ro e a l.  W rite 
G R E K T iN G  CART) U il l l .D  

‘22 0  W. 5 7 lh  S t.. New Vorit 10.

M AI.K  & IK.MAKK
$o0 w eekly si)nre tim e. Sell p e rso n a lized  

CMiriHtni.is ca rils , and  50  for $1 .0 0 . 
r i i r i s ln ia s  and  all o i'ca sions  g re e tin g  earils . 
llost n o th in g  to  try .  S am ides  free. V ic to ry  
S tud io s , lOti w. F i r s t  S t. M t. V ernon, N Y.

I n t r o f lu c t io n a
I .K T ’is (ilOT A C U I'A IN TK D f 

M iike new  Iriem ls . W orld W ide C o n tac ts , 
in t e r n a t io n a l  M iireau. 1*. O. Box 157. 
oro N. Y. I .  N. Y.

F U K K  In fo rm a tio n .  M rn, W om en —  All 
a se a  —  A l^niciui* I 'lan  —  Send I 'o s tea rd  
to  AMIORICAN IN TRO D U CTIO N S. G.1>,0, 
B o* 37 3 . B roo k ly n  1. N. Y.

I«F>;T VOliK T V I'K  
AT 1*AIII.INI-:S

A N D  I/)O K  KOUWARD 
TO A IIA PI'Y  b'UTURE- 

F IN E S T  CMKN'l'iCI.K A I.I. A (!KS;
( 'A l . i . :  SI o riin i 

1 4 4 8  S t. J o h n s  I 'l . B ltl.vn, Y.

s k i j :c t i : d  i n t k o d u c t i o n s

“ .S e r v ic e  T l i a l ’ s  D i l T c r e m ”
Ask for F̂ ree Circular

Helen U rooks, 100 \V. i l jn d  SI. W i 7- !JI30

C onquer th a t  lonely  fee ling  Jiiid en joy  a 
fu lle r  ha t)p ier life. W E W lL l. A R R A N G E  
I ’KRSO N AL IN TRO D U C TIO N S w ith  difi- 
e r im in a tin g  lad ies an d  g en tlem en . D is tin c t
ive o rg a n iz a t io n  s ince  1033 . Open every  
day  1 to  10 P.M. P h o n e  o r w rite  fo r  in 
fo rm a tio n  SOCIAL E R IE N D S H IP  CIR C LE , 
43  w est 7 0  S t.. NYC. T e l. E N d ic o tt  3 -0 7 5 0 .

K X I T  L O i V E L I I V E S S
S om ew here  th e re  (s som eone you  w ould  

like  to  know . S o m ew h ere  th e re  is  som e
one w ho  w ould  like  to  know  y ou . In  an  
o.xclusive and  d isc re e t m a n n e r  “ Socia l 
In tro d u c tio n  S e rv ic e” h a s  b r o u g h t  to 
g e th e r  m any  d is c r im in a t in g  m en a n d  w o 
m en. W ith  g r e a t  s o lic itu d e  and  p ru d en c e  
y o u  can  en joy  a  r ic h e r , h a p p e r  life . W rite  
fo r bo o k le t bc o r  p h o n e  E N . 2 -2 033 .

MAY RICH ARD SON  
111 W. 73d  S t.. N.Y.C. D ly. 1 0 -7 ; S un , 12-8

rO N E S O M E ?  M eet in te re s t in g  m en-w om en  
th ro u g h  co rresp o n d en c e  c lu b  a ll o v e r  th e  
c o u n try .  W rite  to d a y . P.O . Box 58 , F o rd - 
han i 58 . N. Y.

M eet N ew  co m p an io n s , f r ie n d s , to d ay .
C onfiden tia l m e m b e rsh ip .  In tro d u c tio n s  

a r ran g e d  p r iv a te ly ,  soe ia lly . F o r  co n 
v en ien t a p p o in tm e n t  c a ll  P e rso n a l Serv ice  
83 C o u rt S tree t.  B ro o k ly n . T R ian g le  5 -8464

C onfiden tia l, d is c r im in a t in g  m en  and  
w om en. M eet in te re s t in g  fr ie n d s  —  in te r 
v iew  b t'fo re  m e m b e rsh ip ,  Cali K a th ry n  
S co tt . Socia l C o n ta c t Serv ice. WA 0 -2 531 .

DISAPPOINTED?
F o r  bp.st rp su lts  w r i te :  T H E  B R LPA N
<'OKKESIM)M)KNCK CLUB, P . O. Box 
3 3 3  Si|, S ta . ,  New Y ork  18 , N. Y.

K AItBI N . W O I.r ,  5 5 0 -7 th  A ve„ N . Y. 
M a r ita l  tro u b le s , d e se r t io n  ca se s. F a m ily  
P ro b lem s  so lved . A dvice on d ivorce  a ffa irs . 
R ab b in ica l m a t te r s .  CH 4 -2 3 1 0 .

I'lOKSONAL IN T K O D llC T IO N  SKK V ICK —
Ri'fined, uerious  m inded  m en  an d  w om en ; 

co iitld en tia l.  I ’h o n e  o r w r ite  fo r  a p p o in t 
m en t, Em cee S ocia l B u rea u , S u it  338 , 40  
E a s t  4 0 th  S t„  N Y. 0 . M U rray  H ill 0 -2 845 .

InveHtigaliotts 
A L B E R T  DICTECTIVK A GENCY ,

D E T E C T IV E  S E R V IC E S : F am ily  pe rsona l 
p ro b le m s : F in a n c ia l  p ro b le m s : T ra il in g ;
L oca ting  m iss ing  p erso n s ; p ro m p tly  con 
d u c ted . 10 C o u rt S t., B klyn. T R . 5 -1 0 4 7 .

Hotels
A D I O I . I ' l l I  T l O H l t A C K  f l O T K L

T R  A N SI EN TS— 1' ERM A N  E N T S — S U IT E S  
Newly Dec’r 'ted . Low R ates . B aths. S h 'w 'r s  
t l i O  P i i r i f l v  S t r e e t .  U r o o k l y n ,  N. V. 

M A  ‘J-OOUU S T  3 -U i: i8

' HEAlTri SKRVICES
A N N O U N C E M E N T — D r. M. B. H ask in , 

Olliee h o u rs  a in  f ro m  10-1 an d  6-8 
daily . X -ray . C om p en sa tio n , e tc . D aily  and  
ai>poin tm ent. 141 K ingston  A ve Bklyfl, 
N . Y. PU  2 -3004

S I‘K< lA I.IS T S  IN VITA.MINS nml pre- 
scrii)tlon8. Blood, u r in o  gpee im cnts  a n 

alyzed. N otary  P u b lic  (L ie . N .Y .I Gen 
n ine  DDT liqu id  5%  J a y  D ru e  Co., 30B 
IJroadw ay , WO

M r .  Fixit

E X P E R T  W ATCH R EPA IILS, a lso  
S T A N O A U n BK.VM ) W A T C nE S  

S U H S T A N T I A L  D I S C O U N T S  
Koynl U iit th m a k c r ij  anil Jew ele rs , A.N. 
41 J o h n  St.. N. Y. C. Room  30  CO 7 -1100

K E E P  IN TI.M E! H av e  y o u r  w atc h  checked  
a t  S IN G E R ’S WATCH R E P A IR IN G . 100 
P a rk  Row. Now Y ork  C ity. T e lephone  
worth 2 -3371 .

Sewer Cleaning 
S E W E U S  OR D R A IN S  R A Z O R -K L E E N E D . 
N o d ig g in g — 1( no re s u l ts ,  no  c h a rg e . 
E le c tr ic  R o to -R o o te r  S ew er S erv ice . P h o n e  
JA  6 -C 444: NA 8 -0 5 8 8 :  TA 2 -0 123 .

Typewrttera
S P E C I A L  S A L E  

ONLY $ 3 9 .9 5  FOK N E W  M O n B I, 6  
ICeniingtons. R e p a ir  w o rk  a t  r ig h t  prices . 
E m gee, 133 5  P ro sp e c t  A ve. B k lyn ., N. Y. 
(C o r. O cean P k w y .)  SO. 8 -3187

T y p e w rite rs  U enfcd  f o r  E.xams 
N o ch a rg e  fo r  de l iv e ry — L a te  M odel M ach 
ines. N ew po rt.ib leg  3 0 %  off. D e m o n s tra 
to rs , ABALON. 14 0  W. 43 d  N ,Y . cor. 
B w aj’. BR  0-7785 . Open to  6.

T Y P E W R IT E R S  B o u g h t— Sold E xchanged . 
HoAenbautxi B. 168 3  B roadw ay , B rook lyo  
(N e a r  H alsey St. S ta t io n !  Specia ls  oo 
R econd itioned  M ach ines  OL 2 -8 4 0 0

T Y P E W R IT E R S , N EW , D SED  P o r ta b le  & 
s ta n d a rd  a ll m a k es . E x p e r t  re p a ir  and  

low  cost r e n ta ls  to  C ivil Serv ice, A. A 
T Y P E W R IT E R  CO. 101 W est 42  S t. (n r  
0 th  A ve.) R m . 20 7  B R y a n t  9 -3 543 .

BEACON T Y P E W R IT E R  CO.— (U V IL  SE R - 
V ICE A R EA . B o u g h t. Sold. R ep a ired  

R en ted  fo r  te s ts  or by m o n tk .  6  M aiden 
Lane, n ea r  B roadw ay . W O rth  2 -3 852 .

CIIOCKY’S T Y P E W R IT E R  CO. SA L E S  & 
R E N T A L S  fo r  C ivil S e rv ice  E x a m s . $3  

Inc lud ing  ta x . de live ry  nnd p ick  u p . A lso by 
m o n th . E X P E R T  R E P A IR  W ORK DONE 
Call WA, 4 -5 3 4 3 . 108  W est 25  S t.. N .Y.C.

T Y P E W R IT E R S  R E N T E D  F O R  C lV n^  
S E R V K 'E  T E S T S . M ach in es  D elivered  to  

th e  p la ce  o f  E x a m in a t io n .  P e a r l  T y p e 
w r i te r .  1101  B ro ad w ay , NYC n e a r  2 8 th  
S tree t.  M U. 0 -7 3 1 5 .

t y p e w r i t e r s . R e n ta ls  C ivil Serv ice  
pxam s. D elivered . A lso m o n th ly .  Sold 
B o u g h t. E x p e r t  re p a ir s .  P u rv in ,  93 Second 
Avo., N .Y . G R. 5 -8 871 .

lAOlO

( P ic k -u p s  *  D eliveries  a l l  N .Y .) 
lOiOo E . 163  S t. (n e a r  S im pson  S t .)  

B ronx , N.Y, D.Ayton 3 -1008

Miss a n d  Mrs.

Electrolysis 
E L E C T R O L Y S IS  BY A U T H O R IZ E O  EL EC - 

TRO LO G IST— E lect r e la t io n  an d  m u l tip le  
e lec tro ly s is  m e th o d s  u sed . A lb in a  J a n c a ,  
L ondon  T e rrace , 4 0 0  W est 3 4 th .  By A p 
p o in tm e n t Only. W A tk in s  4 -0 0 5 5 .

Fur$ For Sale
ACT NOW I B e a u l i l u l  N ew  L o o k  M o u to n s  

fro m  $ 5 0 ; line I ’er.sian Lamb.s, M arm o ts  
f rom  $ 1 5 0 . See th e m  m ade . J u d lu  F u rs ,  
JlUl W. U9, iO  11.. l im .  1 0 1 0 . L A ,

Addresses of Civil Service Commissions
U. S. Civil Service Commission, 641 Washington Street— IRT 

Seventh Avenue local to Christopher Street station.
City Collector’s office, Municipal Building, Brooklyn— IND train 

A, C or P to Jay Street: Lexington Avenue or Seventh Avenue IRT 
train to Borough Hall.

City Collector’s office, Tremont and Arthur Avenues, The Bronx 
— Third Avenue “L” to Tremont Avenue.

City Collector’s office, 120-55 Queens Boulevard, Queens— Train 
E or P to Union Turnpike, Kew Gardens.

For the largest examinations Citjj Collector offices give and r«- 
ceive NYC applications in the five boroughs. These offices are open 
frorn 9 a.m. to 3 p.m. on weekdays, closed on Saturdays, Sundays and 
holidays. Use of City Collector offices doê  not apply unless specifi-- 
cally mentioned in the examination notice.

Ahoays specify exams by title and serial number.

David Marshall Named To Journalism Chair.
David Marsliall, author and for 

nearly 23 years a member of the 
editorial staff of the New York 
Sun, has been appointed as the 
first occupant of the Joseph Me- 
dill Patterson Chair of Journal
ism at Fordham University, the 
Very Rev. Robert I. Gannon, S.J., 
president of the university an-

Hefp W anted

MEN —  W O M E N
Part time work 

Earn $1.50 per hour 
No experience necessary 

Hours to suit 
Write Box 209 Mad. Sq. Sta. N Y

Men an d  w om en—-earn $ 5 0  w eek ly , s p a re  
t im e . Sell pe rso n a l ized  C h r is tm a s  and  

a ll oceasion  g re e tin g  c a rd s , 25  an d  50  
fo r  $ 1 .0 0 . C ost n o th in g  to  t r y .  S am p les  
f ree . V ic to ry  S tu d io s , 10 0  w . F i r s t  S t. 
M t. V ernon , N . Y.

S E L L  C H R IST M A S CARDS NOW
O ver 24  v a r ie t ie s  b o x  a fiso rtn ien ts . A lso 

X m as  g if t  w ra p p in g s  and  re l ig io u s  boxes . 
U p to  5 0 %  com m iss ion . 9 . H. G ree ting  
Cards, 17 7  W illiam  S tree t.  N. Y  .BE 3 -7 0 8 4 .

M EN — W O M EN
E a g e r  to  in c rea se  fa m ily  b u d g e t , ca n  e a rn  
$ 30  to  $ 5 0  com m iss ion , in  13-16  h rs .  
sp.are tim e. N o can v ass in g , no  in v e s tm e n t . 
C a r  h e lp fu l .  W rite  B e t te r  B ru sh es , Inc ., 
1 3 4 -1 8  Q ueens B lvd.. K ew  G ardens . 15. N . Y.

ûuiuiiiiniiniiiiiitiiiintiiirinniitiuiinmiiiiiiuiiMiiiiiiuiiiiiNuiiinnniiuiinuiiiiiiiiiHiiir 3 MiiirnttiiiiiintiiiuiiMtimiiiititiiiiitniuMitMtitMnitnniiiiitiiiMiiiiiiiMiitrimniiiiiiiiiii'

I P rog ress ive  P lacem ent
I 154 NASSAU ST., Room 1821A 
I BE 3 -6 5 7 3 .4
I g-6 M on e r e .  8  P .M . S a t  lO -S P .M .

(M A L E ) SA LES som e ex p  a u to  occ, 
o r  R ad io  Te lv , o r R eco rds, f u t  Open 
YQ M EN . d r iv e rs  license, s ing le  t r a in  
f u tu r e  ca re e r  sa le s  jo b  o p p ty  $ 40  
( p lu s  s ign )

(F E M A L E ) C L E R K S, k n o w  ty p in g  
le a rn  off m a ch in e s  $ 4 0  S t. S ten o s  beg 
o r ex p  $35-55 , file e lk s, $ 3 0 -3 5  Sales, 
exp  o r  T rn  H sw ares , c lo th e s  f u t  Open

O i i r  J o b  C e n t e r s  o n  Y o u r  

P l a c e m e n t  P r o b l e m s

JOB CENTRE
3 1  W E S T  4 7 l h  S T R E E T  
M A L E  F E M A L E

nounced. The nev/ly created pro
fessorship was endowed under the 
Will of the late Joseph Medill Pat
terson, the founder and first pub
lisher of the New York Daily 
News who died on May 26, 1946,
Mr. Marshall will serve as assis

tant head of the new Division of 
the Rev. Alfred J. Barrett, S. J,, 
the noted Catholic poet and lit
erary critic. He will conduct class
es both at Fordham College and at 
the Fordham School of Adult Ed
ucation, and will also serve as 
faculty advisor to the editors of 
the Fordham Ram, the undergrad
uate weekly newspaper.
He Is the author of several 

books, the latest of which is 
“Grand Central,” as history of the 
station.

T y p e w r ite rs  &  A d d e rs
$25-$.S5

R e n ta ls  f o r  C ivil S erv ice  o r  by m o n th  
S P E C IA L  on REMtNGTON 
NOfSELESS TYPEWRITERS

f o r  9 3 0
O pen u n ti l  6  P .M . e x c e p t S a tu rd a y

ABERDEKIV
178  T h ird  A ve. P h o n e  G R  6-6481

L E G A L  N O T IC E
“ N otice  is  h e re b y  g iv e n  th a t  L iq u o r  

L icense  R L -1 0 6 4 0  h a s  been  is s u e d  to  the 
under.signed to  se ll L iq u o r , W ine, Cider 
and  B eer a t  r e ta i l  u n d e r  th e  A lcoholic 
B eve rage  C o n tro l L a w  a t  N o. 3 0 0  E a st 
8 0 th  s t r e e t ,  in  th e  C ity  a n d  C o u n ty  of 
N ew  Y ork , f o r  on -p rem ises  co n su m p tio n .

R O B E R T  R . M O T T U R  a n d  B E A TR IC E 
M O T TU R  do in g  bu s in ess  a s  BO BBIE'9 
C afe , 3 0 0  E a s t  8 0 th  S tre e t ,  N . Y. C.

Of NERVES/ SKIN and STOMACH
Kitfii*ys, llid<«r, OintrtI Wtaknttt, 

Litnt lieic, Swelltn Gliadt 
PCNICIllIH , All M o d e rn  In j t c t i o n t

P IL E S  H E A L E D
•r M«dern, leientitie,
• «nd N« lost «i timt Irem werk,
VARICOSe VEINS TRiATEQ 

X-RAY AVAILABLE 
FEES REASONABLt

MEDICINE

Dl  B u r to n  D a v is
.  COR. 41rd$T .

415 Itxington Av«. rouRTN ri.
I l o n r t i  M on., W ed. F rI.
T h n rs ,  A Sat. 0 :3 0  ;i :0 0 .  Snn. *  
H olidays  1 0 -li i  A.M. Closed l 'ue» .
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W a l l a n d e r  W a n t s  3 0 0  
M o r e  P a t r o l m e n  O c t .  1
Three hundred Patrolman (P.D.) 

appointments, effective October 1, 
m-e desired by Police Commissioner 
^hur W. Wallander, and as soon 
Its he gets back to his desk from 
bis long Illness he will make a re
quest for them to Budget Director 
Thomas J .  Patterson.*
Tlie normal schedule of ap

pointments would call for the 
300 to be named on November 1, 
jjut the Commissioner finds that 
the needs of the department are 
guch that it would be unwise to 
let the extra month elapse.
The last number appointed was 

J198 on the list of relative stand
ing of eligibles by percentages. 
By applying veteran preference 
from that number on, the 300 
prospective appointees could be 
estimated, as there are relatively 
few declinations now.

450 Nam es to Be C ertified
Application to the NYC Civil 

Service Commission for certifica
tions will depend on receipt of 
the budget certificate authorizing 
the appointments. The number

of names certified Is expected to 
be 450.

Eligible list for L ieu tenan t
The eligible list for promotion 

to  Police Lieutenant is expected 
to  be published before the end 
of this month. The list, as fore
told in The LEADER three weeks 
ago, will be unusually small— a 
little more than 200 ellglbes. The 
small number is the result of 
limiting key answers to one “best” 
answer, the nature of the exam
ination and the number of candi
dates, 846. How soon promotions 
to Lieutenant could be made was 
not known at Police Headquarters, 
but it was hoped that approval of 
some promotions could be obtained 
soon.

Another Law Case
The real heat is on for the pro

mulgation of the list for promo
tion to Sergeant. This was de
layed because of a legal proceed
ing protesting the multiple “best” 
answers. The Court of Appeals 
agreed with the Patrolmen peti
tioners that there could be only 
one “best” answer. So the Civil

Service Commission has issued a  
new key and rated the papers ac
cordingly. But now another suit, 
by the same group of Patrolmen, 
challenges the inclusion on the 
eligible list of those who got more 
than 69 per cent, though less than 
70, the advertised pass mark. The 
Commission contends that It has 
full authority under the Rules 
to pass those who get more than 
69. It was served with legal papers 
in the new court proceedings on 
Friday afternoon.

Gala Graduatiner Exercises
The immediate problem In the 

department, since it can not con
trol law cases, Is to get Patrolmen 
appointments. The present re
cruits attending the Police Acad
emy could be finished by October 
1, but probably would not be for
mally graduated until October 11, 
when exercises would be made an 
event to thrill the visiting Inter
national Police Convention.
There are no present prospects 

of appointment or promotion of 
civilians in the Police Department, 
an official informant stated.

E x a m s  A r e  P l a n n e d  
T o  B e  C o n t i n u o u s l y  O p e n

(Continued from Page 1) 
to that the new scheme can be 
tried without delay.
The city is in need of competent 

Stenographers and Typists and 
offers security of employment, a 
pension system and paid vaca
tions, with sick leave grants. How
ever, it shares with the Federal 
and State governments the difii- 
culty of recruiting a sufficient num
ber of qualified personnel in these 
titles. The new method is to be 
tried In an atempt to solve the 
recruitment problem.
At first it was considered likely

Journalism Enrollment 
In Progress at Fordham
Twenty-six courses in journal

ism and allied fields will be of
fered by the Journalism Division 
of Fordham University’s Depart
ment of Communication Arts, said 
the Rev. Alfred J. Barret, S. J., 
chairman. All courses will be pre
sented on the Bronx campus, Mon
day and Wednesday evenings from 
7 to 9 P.M., and Saturdays from 
10 A.M. to 3 P.M. Registration has 
begun at downtown Fordham, 302 
Broadway, and continues on Sep
tember 14, and 15 from 3 to 6 
P.M.
Anne Fremantle, literary editor 

of The Commonweal and novelist; 
Covelle Newcombe, biographer; 
Helen Walker Homan, editor and 
author; and David Marshall, au
thor of “Grand Central Station,” 
îll teach writing courses in the 
short story, novel and maraglne 
articles.

mullen;s cafe
1S3 Chambers S tree t

F ea tu r in g : th e

ROSE ROOM
Food —  Fun —  Atmosphere —  

Entertainment

Where civil service personnel 
meet for lunch— dinner—  

relaxation
T op p®««rvation8 eaU  M r. M u lle n  

w o  2 -0190— 0 4 0 5

D A N C E
O R C H E ST R A L —  

R b u tn b a  & A m erican  
•■or Folkii O ver 2 6  N o J l t te rb u « «  

A dm . Wed., 75o —  F r i . ,  8S«
Sat. 91.Z5 inclndiiig tax

STARDUST BALLROOM
_  1 0 3 0  BOSTON ROAD

W Trenoont Ave. and  177  S t.. B ronx

a r e  y o u  read ing  T he LEADER’S 
J“\« ;tisetn€nts? Y o u ll find  lots 
/  best buys” among: them , and  
•ots of ways to  save m oney on 
>our pnrcbiuMss.

that the examinations always 
simultaneously would be held, on 
the basis of multiples of 100 ap
plicants. with some minimum fig
ure, like 309, but it Is now prob
able that the 300 minimum will 
remain and that examinations will 
be open to all whose applications 
are on file up to a certain date. 
That would avoid shutting out the 
candidates who do not fall within 
multiples of a hundred.
“The proposal has a lot of mer

it,” commented President McNam
ara of the continuously-open ex
am project.

3 NYC Resolutions 
Before State Board
ALBANY, Sept. 13.— Three res

olutions passed by the NYC Civil 
Service Commission will be taken 
up by the State Civil Service 
Commission at its meeting Sept. 
21 to 23.

A resolution establishing two 
positions in the non-competitive 
class for consulting examiner in 
NYC Welfare Dept.

A resolution to change salary 
grade limits of positions in Group 
2 (per annum positions) of Part 
39, Rapid Transit Railroad Serv
ice.

A resolution amending Rule 5, 
Sec. 1, with relation to regrading.
The State Commission received 

a resolution, passed by the NYC 
Civil Service Commission and ap
proved by Mayor O’Dwyer ex
tending to December 31, 1948, au
thority to hire or retain war-time 
provisionals.

500 City Employees 
Compete in Track Meet _
Nearly 500 city employees 

matched muscles last Saturday in 
the second annual track and field 
games held at Triborough Stadi
um. Randalls Island.
The series was initiated last year 

by Mayor O ’Dwyer and arranged 
by the Mayor’s Committee on 
Municipal Athletics. Louis Cohen, 
of the Mayor’s Office, is Chair
man of the Committee. Arthur A. 
Lynch, Deputy Treasurer, is Co- 
Chairman. William J. Hennessy, 
Assistant Chief of Staff and 
Operations, Fire Department, is 
Chairman of the Track and Field 
Committee. The events were 
handicapped by the Official Handi 
capper of the Metropolitan Asso
ciation of the AAU. Phillip J. 
Feeley. Officials of the Association 
supervised.
Both men and women partici

pated in the contest and every 
contestant won a prize. Engraved 
cups were awarded to winning 
teams, and leather bags and suit
cases were given as consolation 
prizes.

Probation Officer Test
(Continued from Page 1) 

clal work would be pertinent, while 
social studies could be substituted 
for some of the experience requir
ed.
Child or family experience would 

be acceptable.
The basic requirement of a col 

lege degree, a standard practice 
in tests for this title, is considered 
one of the strongest inducements 
toward getting the pay raised.
“After all,” said President Mc

Namara, “one can’t require a per
son to be a college graduate and 
then pay him the same salary as 
a street cleaner.”

P f l U  • NINE B H I E R E D  
S U L L I V A N

and
H A R V E S T  M O O N  

B A L L  W I N N E R S

Special t
J O E  H O W A R D

Exiral

A L  B E R N I E

IL L IN O IS  JA C Q U E T

OOORS OPEN

1 0  A . M . R O X Y
7tb Avmum 

•  SOthStnfl

AN N»w K0VU9 starHmg

V ARNOLD SHODA

t£MEMBER SEPTEAAIER IS YOUTH MONTH -  SAIUT/NG yOUNG AMiUCAl

Zknm erm an ’s N ungaria
AMERICAN HUNGARIAN

J48 WK8I «««li BmI •{ ■'WIV

V am u a a  f o r  Ua r o p e r b  fo od . D iH ln m ig b e d  
f o r  Ita OjrpNy M uaie. D inner f ro m  $ 1 .00 . 
D aily  f ro m  S P .M . S u n d ay  .from  4 P.M . 
S p a rk l in g  F lo o r  S h o w i .  T w o O rch ra tra a . 
Mo Cover B r e r .  Top# l e t  P a r t le a .
A ir  CoDfUttonei P L a u  7 -1 5 M

H E R E  I T  I S !

T h .  Q U I C K  

E A S Y  ^  

W A Y  T O  .

CIVIL SERVICE 
S U C C E S S ! Time

W orry
M oney

START STUDYING 
IMMEDIATELY--FOR 

SEVERAL JOBS 
AT ONCE!

Jusf Pick The

Gov'f Jobs You W a n t

Q  *1. AccoHRling and Auditing 

Examinatleiit ....... $2.00

CT *2. S*o««-Typltf, CAF-1 - 7
$2.00

Q  *81. Americaa Foreign Serv- 
k «  T « « h __________$2.50

0  16. A ppreatice   ----------$2.00

0  *34. A t to r a e y __________$2.00

0  *35. B eek k M p er $2.00

0  *3. Civil Service Arithmetic 
and Vocabulary —.  1.50

0  40. Civil Service Handbook
$1.00

□  *43. Clerk. C A M  tliru CAF-4
$2.00

0  44. Clerk, CAF-4 to  CAF-7
$2 00

g * 1 0 0 .  Jr . Acconnfant  $2.50

0  *5. Clerk - Typist - Stenog- 
rapiier ___________ $2.00

0  4. Conductor $2.00

0  *38. C ourt A ttendant.... $2.00

0  *83. Dietitian ________  $2.00

0  *84. Electrician  ____  $2.50

0 * 5 1 .  Elevator O pera to r^  $2.00

0  8. Employment in terv iew er
$2.00

0  *82- Engineering Tests.. $2.50

0  *9. Factory Inspector $2.00

0  *52. Fingerprint Teclinician
$2.00

¥OUR FUTURE!
You may have a good jol» now— 
earniiifi £n(ul m oney— hut is 
your future safe? Uo you know 
wlicre you will be a year, two 
years, th ree  years from  now? 
You can a tta in  life tim e eecurity 
fo r  yourself and  your loved once 
— if  you have ■  G overnm ent 
jo b  I

O u r G overnm ent off era good, 
h igh-paying, in teresting  jobs—  
jobs with •  real, secure fu tu re  1 
And it doesn’t take  long o r re* 
q u ire  hard  work to p rep a re  fo r 
any one  o f  2 ,000 ,000  positions 
— if  you use the  fam ous Arco 
S tudy Guides!

Every Arco book is a com 
ple te  study course fo r  th e  job  
you want— packed  with hard- 
to-get in fo rm atio n , invaluable 
h in ts  and  tips, previous exam s 
and  answers with which to  test 
yourself! T liousands o f m en and  
women have already *‘m ade 
good”  in  Civil Service— and 
made Bure their future ivas se
cure— by using the  Arco m e th 
od! D on’t hesitate! P rep a re  now 
fo r  your lifelong G overnm ent 
job ! And the best way to do il 
is to start studying now fo r  sev
era l tests. Just check the  books 
you want, enclose purchase  pricc 
p lus 10c postage fo r  each book 
and mail coupon. If  the  book 
you want is not listed, let us 
know — we’re sure  we can help 
you with ou r hund reds o f titles!

171 IMIotor Vchicle License 
Exam iner.................  $2.00

0  OfRce Appliance
O p e r a to r .................  $2,00

0  *94. Oil Burner Installer $2.50

0  70. Probation Officer.... $2.00

0  80. Potrol Inspect. $2.00

0  *85. Plumber ________  $2.00

0  *21. Postal C lerk-C arrier and 
Railway Moil Clerk...$2.00

0  * 6 4 .  Postm aster ___   $2.00

0  ik3. P rac tire  fo r the Army
Teste  .................... ..$2.00

0  * 2 3 .  Practice for Civil Serv
ice P ro m o tio n  $1.50

□  12. H..pif<.l A tt. .< la» t $1.50

intendent  ......  $2.00

0 * 2 4 .  Rural Mail C arrie r $2.00 

0  *28. Social Supervisor.. $2.00

0 * 7 8 .  S ta te  Trooper  .....  $2.00

0  *70. S tationary  Engr  $2.00

i~~| *30. S tatis tic ian  ............. $2.00

0  *33. Telephone Op  $2.00

0  *74. Title Examiner ___ $2.00

0  90, Real Estate Broker 
«  ,3.00

0  *10. Flremon IFire Dept.)
$1.50

□  *88. G-Man tF.B.l.) $2.00

0  11. G eneral Test Guide to  
Civil Service Jobs„  $1.50

0  *97. High School Diploma
Tests ____________  $2.00

0  *95. Insurance Agent and
Broker  .............  $3.00

0  100. Investigator — .........$2.00

0  *14. Junior Professional
A ssistant  -----------  $2.00

0 * 5 9 .  Law and C ourt Stenog
rapher .................... $2.00

  $2.00

i l a a to r

0  *60. Librarian 

0  49. Liquor l»^

rGnOvI riepaiailOlli m a d e  e a s y -f o u -y o l i-t o -s t u d y

F R E E !
W i t h  E v e r y  N .V .C . Arco 
B o o k  — I n v a l u a b l e  Ne>v 

Arco ^ 'O u t l i n e  C h a r t  o f  

N ew  Y o r k  T i tv  G o v f .”

LEADER BOOK STORE 
97 Duane S treet, N. Y. 7. N. Y.

P lease  eencl mo ................... copiep S
yt 6ooIih checked  above . S

1 eiK’loBe check  o r m oney  orilcr  5
for e ....  S

Add lOo fo r poHtuire. 
85c  /o r  24 h o u r  delivery

N am e

Adilretm

City and S ta le
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S I D M O R  F U R S  a n d  t h e  " S t a r s "  D e c r e e !

$ 1 1 - 0 8 5  I N  f r e e

F U R  C O A T S

a n d  i n  V a f u a b l e  F u r  C o a t  C r e d i t  C h e c k s

J U S T  C O U N T  t h e  i ^ 4F U R  C O A

f o l l o w  t h e s e

r̂eatnat;: .na uaa^

count. , comnuinUy ’jfi
:,._,.,,>mm™i JS„. of th. *>“

r . i « ; » . . .» » « » ■ '“
f 7 “ : a " ’c S S ”  «  «»»>»>' ‘ " ‘
• 'o th  S tre e t,  N . V. C. CONTKSTAJN^S

e ,_ T i , i .  C .» 1 ^  ■•;, ; ! S ; , “ ru™ , l - r i '

S ?» ';‘.  '" ' " " " m „ , n . o h t  ,VP.DNE5».«.
«>NTK?t -A 1»»»

★ ★ ★ .  ★ ★ ★  

* * V "  * * *
T H E  E A S I E S T  W A Y  W E  K N O W  

T O  W I N  A  N E W  F U R  C O A T

T l i i s  is  a  c o n t e s t  o f  s k i l l  a n d  a p p l i a n c e .  Y o u ’l l  
f i n d  i t  q u i t e  a  s i m p l e  m a t t e r  t o  c o u n t  t h e  s t a r s  
a p p e a r i n g  i n  t h i s  a d v e r t i s e m e n t ;  t h e n  w r i t e  y o u r  
n a m e  a n d  c o r r e c t  a d d r e s s  o n  a  p i e c e  o f  p a p e r  
t o g e t h e r  w i th  t h e  a m o u n t  o f  y o u r  c o u n t .  D O  
N O T  r e t u r n  t h i s  a d v e r t i s e m e n t .  J u s t  m a i l  y o u r  
a n s w e r  t o  S i d m o r  F u r s .  Y o u ’l l  f i n d  i t  v e r y  i n 
t e r e s t i n g  a n d  i t  m a y  p r o v e  v e r y  p r< » f ita h le  t o  
y o u .  D o  i t  n o w .  D e la y  m a y  c o s t  y o u  a  b r a n d  n e w  
F u r  C o a t  o r  a  g e n e r o u s  c r e d i t  c h e c k  to  b e  
a p p l i e d  to  t h e  p u r c h a s e

S I D M O R  ’ 

F U R S  m a s t e r  

f u r  c r a f t s m a n  

l o c a t e d  i n  t h e  

h e a r t  o f  N . Y , 

f u r  m f g .  i n 

d u s t r y  c o r d i a l 

ly  i n v i t e s  c o n 

t e s t a n t s  f r o m  

a l l  a r e a s .
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