Pace Two

Fire List as Well as Sanitation,
May Be Used to Fill Subway Jobs

The Civil Service Commission has not yet decided de-
finitely whether or not a subway conductor exam w ill be held.
Last week, Paul J. Kern, President of the Municipal Civil Ser-
vice Commission, informed The Leader that he might
the Sanitation list—a “very fine one”—for the conductor job.
It has been estimated that during the life of the

Since there would be about

use

list about

2,000 jobs might become available.
3,500 additional jobs for Sanitation men in the same period,
this plan would bring the Sanitation list close to exhaustion

—giving jobs to a great majority of those who will have
"passed the test.
Starf Sept. 3rd .
In case a new exam is not or-
REFEREE dered, President Kern indicated

Unemployment Inn.—Taet. A:30

COURT ATTENDANT
Supreme und County Courts
Toe«. 8:30

Clerk-Carrier
Tuei.

Probotion Officer
Tuei. 6:30

Wage-Hour Inspector
Rrol ot

7 E. 15 St AL. 4-3094

that the Commission is consider-
ing also the use of the Fireman
list for the conductor job. The

Postal
6:S0

fast pace, that the
vember 15, according

Practice and Instruction in

COORDINATION TEST
SANITATION MAN

Apparatus Similar to That Used in the Official Test

2 Machines Available for Use Every Day and Evening

The Delehanty Institute

115 East 15th Street, N. Y. C. STuyvesant 9-6900

Preparation for Civil Service Examinations

FIREMAN-PATROLMAN

The present list for Fireman expires Dec. 15, 1941, and all of the eligibles on
the present Patrolman list should be appointed before Jan, 1941, Consequently
the Fireman examination should be held in the Spring 1041 and that for
Patrolman shortly thereafter,

UNEMPLOYMENT INSURANCE REFEREE
New Class forms Mon., Sept. 9 at 8:30 P.M. Twice weekly thereafter.

ALPHABETIC CARD-PUNCH OPERATOR

and CARD-PUNCH OPERATOR
Beein preparation for next exam and many opentnn in commercial field.

STATE PRISON GUARD: Tuesday and Thursday at 8:30 p.m.
Applications open Sept. 3

FUEL OIL LICENSE: Classes now forming.

MASTER PLUMBER'S LICENSE: cis.n..
JUNIOR INSPECTOR, CITY ELECTRICIAN, STATE
COURT ATTENDANT, SANITATION MAN, POST

OFFICE CLERK-CARRIER, RAILWAY POSTAL CLERK

For full information reeardinr these examlnationi, the dayi and houri which
classes meet. Inquire at the school that has a baokfround of
350.000 SATISFIED STUDENTS

Office Hours: Daily. 9 A.M. to 10 P. M.—Sat., 9 A.M. to 8 P.M,

The DELEHANTY INSTITUTE

115 Eait 15th Street STuyvesant 9-6900

FIREM AN

Be trained by CHIKF McGANNOV (Kct.), NEW YORK FIRE DEPT,
lie Is the man who (ruins FIRE CAPTAIN.S and LIEUTENANTS.
START YOUR TRAINING NOW! ASK ANY FIRE OFFICER!

| X K1 etk W ilirludod_ at the same cost with FIRE-

n i
PATKULMAN man training. Then take any or both exams!

MOTOR VEHICLE EXAMINER
MOTOR VEHRICLE INSPECTOR

EXAM E.XPECTED SPRING, 194l
EXAMINER SALARY $1,100. INSPECTOR SALARY  $1,800.

CLASSES NOW FORMINti! ~REGISTER NOW! Men with cxperlcnco

as iiuto mcohanics or rhaiiffeurs will be ellK>ble. OwinK to probable

compulsory inspection of ALL motor vehicles, this will be an active list.
conscrif)tlon ate or monibcrs of the National

NOTICK I

Guard will receive a full refund of all tuKlon fees paid in,
if they an* called lo servicc within one year of the date of enrollment.
This applies to all subjects.

MODERATE FEES.
iJ

PAV AS YOU GO! %

FOR BEST RESULTS IT'S THE

TRANSPORTATION Avo
sub., 3rd

VISIT TODAYI

CONVENIENT TO ALL Lex
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Grading on the Sanitation
list should be fully
to a statement by Paul
0 estimate clips off from
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men on this list, according t6 the
Commission’s head, are eminent-
ly fitted for the coming subway
job. This will be important news
to the Fire eligibles who have
been waiting for so long to see
their list get moving. It comes on
the heels of an announcement
that the Fire list has been de-
clared appropriate for a number
of other jobs.

15

In any case, no exam for Sub-
way conductor will be ordered be-
fore November 15, the date when
the Sanitation list will be ready.
By that time the Commission
must make up its mind one way
or the other, since the opening
of the new 6th Avenue is not far
removed, and a shortage of con-
ductors may be the result if the
decision is longer delayed.

Not Before Nov.

TS,

list is proceeding at such a
ready for use by No-
Kern. This
two to
six weeks the former estimates
of the time necessary to prepare

the 7,500 names register.

All the written exams and
medical tests have now been
completed and the physical ex-

is expected to wind up next
Re-examinations won't
take very long. The 7,500-name
list, which Commissioner Wal-
lace Sayre had expected not to

am
week.

be ready before the year's end,
will be ready by November 15.
The Leader estimates, unof-

ficially, that a grade of 84 should
be sufficient to give a man a
place on the list. This may even
drop a point or two. And the
list, if there aye a great many
ties, may go somewhat beyond
7,500 names.

How many jobs will be avail-

(Continued on Page 16)
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POLICE LIST -

2 Men Trained Exclusively by Columbia

Tuesday, September 8, 194j

Study Made of City
Clerical Salaries

The Civil Service Commission

ical salaries in the New York City service.

last week released a study of cler-
Paul Kern, Commission

president, in making the information public, issued the warning that
"gross inequities should not be too thoughtlessly ascribed to the city
budget office, since the most shocking disparity in average salaries
occurs in a court group where salaries are almost wholly mandatory.

Many of the flagrant evils demonstrated are inherited

rather than

created by the present budget officials.”

The information shows wide®
differences between salaries paid
in the state courts and in other
branches of government. These
salaries far outstrip all others
eithei in government or private
business.

Kern also attacks the county

offices, referring to them as “po-
litical strongholds, considered ar-
chaic by many.”

The Commission’s head
the occasion to point out

takes
also

that budget control officers tend
to favor their own employees, so
far as salary is concerned.

“The high average clerical sal-
iaries of the state and county
courts and the county offices-and
other inequities represent favorit-
ism that cannot help but provoke
resentment and discontent among
employees of equal responslblity
and less pay elsewhere.”

AVERAGE CLERICAL SALARIES IN NEW YORK CITY

No.  Average Total
Employed Salary Salary
Department
Supreme Court, 1st Dept., New York County $4940 $ 182,780
Supreme Court, 2nd Dept., Kings County 4568 379,110
County Court, Kings County 4184 145,385
All state and County Courti ... 4039
Surrogate's Court, Kings County 3043 00,832
District Attorney, New York ... 2932 82,101
County Clerk, New York 2768 55,368
Board of Elections 2762 340,280
Municipal Court ........ 2708 124,580
Court of General Sessions 2597 114,284
Board of ASSessors ... 2522 65,580
President, Borough of Brooklyn ... 2491 254,060
State Courts With Less Than 16 Employees 2457
Register, New York County 2397 115,083
President, Borough of Bronx 2382 150,097
Department of Docks ... 2360 193,580
Board of Standards and Appeals 2728 39,580
All County Officei 2301
) 2298
Register, Bronx 2293 43,560
Register, Queens 2280 72,963
Register, Kings ... 2268 102,061
Bureau of the Budget 222S 66,760
Counéy Clerk, Kings County . 2216 121,884
President, Borough of Manhattan 2198 215.410
Department of Education ... 2186 1,694,212
Department of Licenses ... 2173 67,370
President, Borough of Richmond 33 2338 77.158
All Budget Authority Offices* ... 2158
President, Borough of Queens . 2131 264.210
Court of Special Sessions ... 2062 53,612
County Clerk, Richmond 2036 46,821
Department of Investigation 2020 48,480
Plre Department ........... 2018 213.890
Gouty lerk, 'Bronx 1995 57,861

NEWS

LIEUTENANT

Institute.

Frank Lent and Robert McAllister came out on top*

WHAT A RECORD

No. 1 and No.
Number one man— FIREMAN'S LIST.
Number one man— POLICEMAN'S MENTAL.

EIGHT 100% MEN

IN SANITATION.

NOW Number one and two man on the Lieutenant's List.

Principal Reason for

Phenomenal Success:

Individual, Specialised Training by Experienced Men.

REGISTER NOW:
new review-course.

Sergeants, follow the leaders.
Classes in Manhattan and Jamaica-

Start in with our

COURSES BEING CONDUCTED:

. POLICEMAN
. FIREMAN

. POLICE PROMOTION

. FIRE PROMOTION

. PRISON GUARD

. SANITATION MAN
. TYPIST and STENOGRAPHER

(Coordination)
(Federal)

DAY AND EVENING SESSIONS

(FORMERLY SCHWARTZ-CADDELL SCHOOL)

101 EAST ISTHMSTREET, N. Y. C

ALsonquin  4-t!Ifi9

Dircotort: Walter A Caddell, B.S., LI B and Jamts P. Caser, AB., .MA LIB

CARD PUNCH OPERATOR

Machine Practice & Mental Class Held Every Day & Eve. (N. Y. & Jamaica)

UNEMP.

INS. REFEREE—

ASST. ENGR., DESIGNER, BWS—
JR. ENGR. MECH., GR. 3— !
BOOKKEEPER—FREE Lecture Wednesday, 8il5 P. M.

Jr._niidget Exa.niiner & Research Aide, Buldings Manager, Jr. Engr., Si

City Electrician, Prison Guard,
Jr. Admin. Asst.,

nals,
Boilers,

Engr’ng & Statistical

*
Scientific Aide, Asst. Insp. HuI?s,
Draftsman, Subway Exams,

Jr.

Marine Engr., Wage & Hour Insp., Postal Clerk-Carrier, Asphalt Worker, Blue

Printer, Jr. Assessor (Engr,).

MONDELI

INSTITUTE

(Continued on Page 16)

Filing Re-Opens
For Subway Test

This week, the Civil Service
Commission re-opens the pro-
motion exam for subway motor-
man-conductor. The Commis-
sion expresses itself as “frankly
disappointed that only 309 men
took advantage of the opportun-
ity to compete for a higher job.”
It is admitted that the salary
advance is not very great, and
does not compensate for the
transfer to night work. But on
the other hand, the Commission
points out, those getting the
higher jobs would eventually be
returned to daytime work, be
eligible for additional salary in-
creases in the new title, and
could compete for still higher
positions in New York's subway
system.

Several employees who had
failed to file earlier asked the
Commission to re-open the fil-
ing period. This has now been
done. All employees are eligible
who work in the Independent
Division of the transit system,
and have held their titles for a
year or longer. They now have
until September 13 to file. The
exam, in two parts—written and
practical—will be held on Sep-
tember 25 and 26.

Full duties and
appear on page 10.

requirements

Asst. Engr. Designer,
Grade 4 (B.W.S))

FREE Introductory Lecture Wed.,
Sept. 4, 7 P.M.

Unemployment
Insurance Referee

Lecture Tues., 6:30 P.M.
0 JH. ENGINEER, MECII., GRADE 3,
Free Lecture, Thurs. 1 P,M.
m STATISTICAL DRAFTSMAN
Z JR. ENGINEER (SIGNALS)
Z BOOKKEEPER
§ STATE PRIS6N GUARD

SCHOOL
W. 7-07

MIDTOWN
»T6 W 48 (8th Ave.)



Tuesday, September 3, 1940
BUDGET DIRECTOR
At loggerheads with the Civil

what exoms to hol

KENNETH DAYTON
Service Commission over
d and not to hold

Budget Director Wont Let
Kern Hold Certain Exams

BUT CIVIL SERVICE COMMISSION GETS EVEN

The Budget Director’'s Of
Service Commission now and
gerheads over policy.

Printer; Supervising Tabulating Machine
Equipment), Health Department,
(Vital Statistics).
action in
reasons.
But the Civil Service Commis-

sion doesn’'t like to be thwarted.
Therefore, it decided last week to
disapprove the salaries of any per-
sons serving in these titles as
provisionals. If this pressure

The Facts On
Probation

What are the ins and outs of
probation? What rights and re-
strictions
ployee during the first half-year
on his job?

| dates are set.

Civil
log-

fice and
then find

the Municipal
themselves at

Last week the Budget Director turned
down the Commission’s request to hold examinations for Blue i

Operator
Senior Statistician

(1IBM
and

the past with other exams, generally for economy i *

doesn’t change the Budget Direc-
tors’ mind about holding the
exams, the various depart-
ments will have to get along with-
out the re”ective employees.

Future C

The

following examinations have been ordered by

CIVIL SERVICE LEADER

Paoce Threi

F i r e m a n T e s t P a n n e d
F 0 r A p roi | 0 r M a N
PHYSICAL EXAM BY F. P. WALL, WHO PREPARED SANITATION TEST A

Paul J. Kern, President of the Civil Service Commission, last week con-
firmed his previous statement to The Leader that a Fireman exam would
be held next spring. Becoming more definite than he had been formerly,
Mr. Kern named April or May as the month when this important exam would

probably be announced.

W ill
ferent from the one previ-
ously held in 1937? Mr. Kern
could not say definitely at this
time how different (if at all)
the test would be. But it be-
came apparent from his com-
ment that the knowledge
gained in the present Sanita-
tion exam would be put to
good use in constructing the
physical test for Fireman. In
fact, the same person who is
responsible for the Sanitation
physical exam—"*“the man who
revolutionized physical test-
ing”—w ill make up the Fire-
man exam. He is Professor
Francis P. Wall, of New York
University,

Physical Test

Professor W all's method of con-,accordingly.

structing a test is first to find
abilities the job requires,

gi 9n h

N

The Budget Director has taken similar OIC as Searchers

new use for the Clerk Grade
2 promotion list was found last
week by the Municipal Civil Ser-
vice Commission. The list will be
certified in the future for the po-
sition of Searcher in the Depart-
ment of Health.

ity Tests

the

the exam be very dif-®

and to estimate the various risks
and dangers involved. From these
facts, he determines the kind of
physical activities necessary to do
the job with greatest efficiency
and least danger. In the Sanita-
tion exam, Professor W all studied

5,000 cases of actual Sanitation
men at work and in accidents.
Then he divided the physical
exam into four parts—coordina-
tion, strength, agility, and en-
durance. It is probable that the

same divisions will be employed
in the physical exam for Firemen.
The progress of the physical exam
as it is constructed will be close-
ly followed by The Leader. Read-

erswill be keptthoroughly inform -
ed of all developments, so that
those interested in taking the

exam may regulate their training
In the meantime,
data concerning the former phy-

sical test may be found in The
Leader of August 20.
As for the mental test, it will

be prepared by the regular exam-
iners of the Civil Service Com-
mission, according to Mr. Kern.

Sample questions from previous
Firevian exam. Place a circle a-
round each answer you consider
correct.

A man’s clothes begin to burn
rather strongly. The best thing
for this man to do, if possible, is
to

(A) wrap
wool (B)run

himself in a rug of
to a doctor (C)

Commission but are not as yet open for the receipt of ap- apply oil to his body (D) shout

plications.
No further
for

;ments the positions are

Last week, the Municipal Civil |[be published by The Leader.

Service Commission clarified many
Of the questions that probationers
ask. The Commission said: !
“There shall be a probationary
period of six months for all per-
manent appointments, at the end
of which the appointing officer
may terminate the employment of
any unsatisfactory employee
The Commission may require
statements in writing as to all pro-
bationers accepted or rejected, and
may, upon showing of probable
satisfaction, recertify a rejected
eligible elsewhere.”

Getting Back on List

A probationer separated from
the service for reason other than
imsatisfactory work or conduct
may be restored to the eligible list,
and the time he has actually
served would be deducted if he
starts work again at a later date
in the same department. If, how-
ever, a probationer works part of
his six months In one department,
then transfers to another, he's got
to start all over again. You can't
add up probationary periods in
different departments.

Other probation facts:

The purgatory period applies to |
both the competitive and labor
Class. '

An employee may be fired dur-
ing the six-month period upon
presentation of charges, which he
is permitted to answer.

Absence from duty on account
of illness (up to 30 days) may
be deducted from the probationary
period.

No employee may compete in al
promution exam doring the first!
half-year on the job.

No leave of absence may be had
extending over 30 days, until the
Probation is served. A longer per-
iod of absence is considered a res-
Ifimation.

Open Competitive Tests

Assistant Chemical Engineer,
Grade 4

Assistant Director (Bureau of La-
boratories

Assistant Director of Public As-
sistance (Care of Homeless and
Transients)

Assistant Librarian (Music)

- Assistant Train Dispatcher (l. C.

0. S)

Blueprinter

Bridge Painter

Cancer Research Assistant

Civil Service Examiner (Civil En-
gineering)

Conductor, 1.C.0.S.

Deputy Medical Superintendent,
Grade 4

Director of Public Assistance

Electrician

Gasoline Roller Engineer

General Mechanic (Various Spe-
cialities)

Inspector

Inspector

of Blasting, Grade 2
of Equipment (Electri-

cal R.R. Car Equipment), Grade
3

Inspector of Equipment (Electri-
cal R.R. Car Equipment), Grade
3

Inspector of Equipment (R. R.

Cars and Trucks), Grade 3

Junior Administrative Assistant
(Office Planner)

Junior Administrative Assistant
(Real Estate Research)

Alivil  Service Examiner

(Civil Engineering)

Junior Engineer (Mechanical),
Grade 3

Marine Engineer

Matron

Medical Inspector, Grade 1 (Op-
thalmology)
Pathologist (Orange County and

Truck Drivers

iro ik 1 Keatl

Two hundred and fifty candi-®
dates for Truck Driver will be giv-
en literacy and medical tests on
September 11 and 12, according to
an announcement by the Muni-
cipal Civil Service Commission.

As soon as this inform ation
®

inform ation as to the number of vacancies,
descend upon an em-,the duties or requirements can be given until the advertise-

published and the application
is available it will

City of New York)
Physio-Therapy Technician (Wo-
men)
Prison Locking Device Maintainer
Senior Maintainer (Office Appli-
ance Typewriters)
Superintendent of Camp LaOuar-
dia
Superintendent of Plant Operation
and Maintenance
Supervising Tabulating Machine

Operator
Telephone Operator, Grade 1 (Fe-
male)
Promotion Tests
Chief (F. D.)

Chief Towerman (I.C.0.S))

1Elevator Operator (Department of
Hospitals)

Gardener (Department of Parks)

Marine Engineer (City-Wide)

Matron (Hospitals)

Program Director (Public Woiks)

Senior Investigator (Investiga-
tion)
Senior Supervisor, Grade 4 (So-

cial Service), City-Wide
Supervising Tabulating Machine
Operator, Grade 3 (Health)
Labor Class Tests
Change of Title to Plumber’s
Helper (Park Department)
Electrician’s Helper

ATTENTION: ALL WHO
PLAN TO TAKE THE COMING
FIREMAN EXAM!

The Leader is preparing a
special pamphlet to help in
training and preparing for the
freman exam coming next
spring. To obtain a copy of this
excellent training material, en-
close only 10c to cover cost of
handling, and send to Box 100,
Civil Service Leader, 97 Duane
street, New Yoric City.

in order to obtain assistance (E)
wrap himself in a rug of cotton.

The borough which has the
greatest area is

(A) Manhattan (B) Bronx
(C) Brooklyn (D) Queens (E)
Richmond.

The one of the following which
is not an official department or
bureau of the New York City gov-

ernment is
(A) Municipal Research (B)
Education (C) Sanitation (D)

Hospitals (E) Budget.

The agency which has charge of
the bridges that connect the states
of New York and New Jersey and

HOW BRIGHT ARE YOU?

also the Holland Tunnel is the

(A) Port Authority (B) U. S.
Navy Department (C) U. S. De-
partment of the Interior (D) De-
partment of Docks (E) Board of
Transportation.

The A.B.C. boards in New York
State deal with problems relating
mainly to

(A) unemployment (B) liquor
(C) banking (D) agriculture (E)
courts.

It is least cliaracteristic of the
large, modern corporation that

(A) ownership is divorced from

control (B) liability of stockhold-
ers is limited (C) it derives its
powers from the state (D) it is

free from taxation (E) the use of
proxies in voting is almost uni-
versal.

The zero point of a centigrade
scale is equivalent to 32 degrees
on a Fahrenheit scale and 100 de-
grees of the centigrade is equal
to 180 of the Fahrenheit scale. If
a centigrade thennometer reads
15 degrees the equivalent reading
in degrees on a Fahrenheit ther-
mometer is

(A) 32 (B) 27 (C) 40 (D) 59
(E) impossible to compute with-
out additional data.

W ith an increase in the diame-
ter of a pipe, the cross-sectional

(A) increases at a lesser rate
than the frictional resistance to
flow (B) decreases in proportion
to the square root of the radius
(D) becomes equal to the cir-
cumference (E) increases in great-
er proportion than the circum-
ference.

“The frictional resistance of
water pipes and consequent loss
of pressure become relatively less
as the size of tiie pipe is in-
creased.” It follows that

(A) the longer the pipe the more
efficient is its performance (B)
the loss of pressure in a given
length of 2-inch pipe is greater
than that occurring when the
same amount of water flows
through an equal length of 6-inch
pipe (C) pressure loss due to fric-
tion may be reduced by reducing
the length of the pipe (D) pres-
sure in a length of 6-inch pipe is
about half that of a 3-inch pipe
(E) the pressure in a length of
pipe is equal to the reciprocal of
its friction.

A tank is 10 feet high and 10
feet long. The pressure in pounds
per square inch due to one foot
elevation of water is .434. When
the tank is full of water, the
average pressure in pounds per
square inch against the side of
the tank is

(A) 31.248 (B) 2.17 (C) 43.40
(D) 4.34 (E) 8.68.

Correct answers to these ques-
tions and those that appeared
last week will be found in next
Tuesday’'s Leader.

The above diagrams ore from the preceding Fireman exam. Each of the boxes mark-
ed "Item" is followed by a group of five figures lettered A, B, C, D, and E Two of

these lettered figures, when put together,
Which are the two?

ber.

make a drawing marked with the item num-
Think carefully before answering.
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Questions & Answers
Unemployment Insurance Referee

In
ment
tions and answers,

conjunction with
Insurance Referee,

the coming examination
The Leader presents a number
based on the

lor Unemploy-

law itself. The answers are fol-

lowed by the pertinent section of the law.

Q. Is there
limit on “employment,”
in the Unemployment
Law?

A. All or

as used
Insurance

the greater part of
the work must have been per-
formed within New York State.
(No. 502, sub. 1).

Q. What employments are ex-
empt?

A. Employment as a farm la-
borer, by an employer of his
spouse or child, as a golf caddy,
that for which unemployment
compensation is payable under
the Federal Railroad Unemploy-
ment Insurance Act, aid that as
a part-time worker of any per-
son actually in regular attend-
ance during the day time as a
student in an institution of learn-
ing, (No. 502, sub. 1).

Q. What is the maximum year-
ly salary which an employee may
have received to be covered?

A. $3,000. (No. 502, sub. 2).

Q. What is meant by an “em-
ployer,” under the law?

A. Any person, partnership,
firm, association, public or priv-
ate, domestic or foreign corpora-
tion, the legal representatives of
a deceased person, or the receiver,
trustee or successor of a person,
partnership, firm, association,
public or private, don»estic or for-
eign corporation, vho or whose
agent or predecessor in interest
has employed at least four per-
sons in any employment subject
to this article. (No. 501, sub. 3).

Q. Is the State of New York
subject to the law?

A. No. (No. 502, sub. 3).

Q. Is anything besides an em-
ployee’s salary considered as “re-
muneration” under the law?

A. Yes — salaries, commission,
bonuses, and the value of board,
rent, housing, lodging, or other
similar advantage. (No. 502, sub.
6).

Q. What
year”?

A. The calendar year immedi-
ately preceding the beginning of
a benefit year, (No. 502, sub. 8).

Q. And what Is a “benefit
year”?

A, The period from April 1 of
each successive calendar year, up
to and including March 31 of the
next subsequent calendar year,
'No. 502, sub. 9),

Q. May an employee i take some

Attentaom

is called the *“base

any geographical &

money, and yet be eligible for

benefits?

A, He is eligible as long as his
compensation does not exceed $3
for a period seven consecutive
calendar days. (No. 502, sub, 10).

Q. For how long must an em-
ployee be totally unemployed be-
fore he is entitled to benefits?

A. Three full weeks after giv-
ing notice of his unemployment.
(No. 504, sub. 1).

Q. Must such
consecutive?

A, No, but they must be ac-
cumulated within any one benefit

three weeks be

year. (No. 504, sub. 1).
Q. What is meant by a “full
week” under the law?

A. Any seven consecutive cal-
endar days. (No. 504, sub. 1).

Q. When must an employee
have to wait ten weeks before be-
fore being entitled to benefits?

A. If he lost his employment
through misconduct, because of a
strike, lockout, or other industrial
controversy, or if he has wilfully
made a false statement or repre-
sentation to obtain benefits. No.
504, sub, 2).

Q. What is the maximum num-
ber of weeks for which an em-
ployee Is entitled to benefits?

A, 13 weeks of total employ-
ment (No, 507).

T he Leader will publish study
material for this exam regularly.

State Promotions

The State Civil Service Com-
mission this week opened filing
for the following promotion ex-
ams:

Assistant Stenographer, Al-
bany Office, Department of La-
bor. (.Usual salary range, $1,-
200-$1,700), Fee, $1. File by

September 11,

Junior Insurance Service In-
vestigator, Executive Director’s
Office, New York Office of the
State Insurance Fund. (Usual
salary range $1,800-$2,300; ap-
pointment may be made at less
than minimum.) Fee, $1, File
by September 11,

Ijanyerst

of ques-

CIVIL SERVICE LEADER

Filing M

Referee

Filing for
probably open during
available from

The test is set for

d
T est

the examination

the printer

Saturday,

0 pen

on S

for

Excellent Opportunity
For Prison Guard Job

Although 3,000 applications have been given out at the

New York office of the State Civil

Service Commission for

Prison Guard, only 100 had been filed by the end of last week.

Deadline for applications is Friday, September 12; with
opportunities

short time remaining,

the

for candidates are ex-

10 -cellent.

Store Clerk List

Long overdue, the lists for As-
Senior Mechanical
Stores Clerk, in State and
county departments and institu-
tions, were established last week
by the State Civil Service Com-
mission,

598 are on the Assistant list,
which lists a salary of $1,200-$!,-
700. Of the 2,273 who filed for
the October 7th test, 1,344 were
rejected, 296 failed, and 35 were
absent. Four provislonals will be
replaced within the next two
weeks by ellglbles.

The Senior list, which pays $1,-
600-$2,100, has 320 ellglbles. 1,536
candidates filed, of which 814
were rejected, 361 failed, and 41

sistant and
used

were absent. One provisional is
now working in the title.
Further information on these

lists will appear regularly in The
Leader.

FUTURE STATE TESTS
have been asked for:
September 5 — Conservation—
Game Protector, Herkimer Coun-

ty.
September 5 — Conservation—
Game Protector, Rockland Coim-

ty.

The Study Book You've Been Waiting For!

UNEMPLOYMENT

INSURANCE

M

WITH

Questions & Answers

annotated by sections

Prepored by the Civil Service Leader Staff

under the supervision of

H ELIOT

KAPLAN

It Will Prepare You for the November 16th Exam for
Unemployment Insurance Referee

(31 jobs,

listed ot $3.500-$4,375)

It Will Be a Handy Reference Book on Your Shelf

I CIVIL SERVICE LEADER

| 97 DUANE STREET, NEW YORK CITY |

| Kindly send me a copyof the UNEMPLOYMENT |

| INSURANCE MANUAL.

enclose $1. |

ANUAL

100 PRINTED PAGES

completely covering the
following chopters:

The Unemployment' Insurance Law
(ANNOTATED  wiHi  Appeal
Board and Court Dechiont, at of
Sept, 1, 1940)

Rules for Referees and for riie
Unemployment Insurance Appeal
Board

The Federal Social Security Act
(Pertinent Sections)

The Court of Appeals Decision

The Legal and Economic Briefs
(Summarised)

History of Unemployment In>
surance

Selected Bibliography
Ready Monday, September 9th

ORDER NOW!

Only O Limited Number
Will Be Available

C iA Xi.

EAOER

$1°00

Price Includes Postage and Tax

I -
J

Applications have been distrib-
uted to soldiers In various forts In
the New York area, and to World's
Fair patrolmen.

The requirement of “supervisory

experience” has been puzzling
many of the candidates. Commis-
sion officials, hOMYBver, are ad-

vising all applicants who have been
In charge of a squad of men—even
as few as four—to file. The fee
will be returned if the application
is rejected.

500-600 jobs at $1.800-$2,280 are

expected to go to the list during
Its four years. Requirements tu'e:
Age: 21-31; 5 foot 9; 155

pounds; either one year experience
In supervising men, or six months

experience and graduation from
high school. A 50-cent filing fee
is charged.

The test will be held Saturday
afternoon, October 6, beginning at
1 o’clock. !

ABC Eligibles
Take Test

Qualifying physical examina-
tlons have been given to the top
60 ellglbles on the ABC Board In-
vestigator list. Including
disabled veterans who top it.

W ithin the next two weeks, the
three provislonals working In the
State-wide division—two In New
York, one In Albany—as well as

the four provislonals In local
boards must all be replaced by
ellglbles.

The State Commission opened
filing last week for Executive O f-
ficer In the ABC boards In Chen-
ango and Tompkins counties. The
deadline for applications Is Sep-
tember 12. Only county residents
of four months standing are elig-
ible.

Hosp. Attendant
List by Dec. 15

with the 16,250 Hospital At-
tendant papers already rated, first
of a series of clerical tasks began
this week. State Civil Service
Commission officials are now busy
assembling the papers, putting to-
gether application blanks and
answer-papers.

When this Job is completed, the
new IBM machines of the Com-
mission will be wheeled out to
break ties. The procedure to be
used is that of giving the first
position to the applicant whose
fiing number, when reversed, is
lowest. Since the ratings will be
made on the basis of 100 true-
and-false questions, there will be
Innum«*able ties.

15 per cent of the papers have
to be marked by hand because of
faulty answering.

The list Is expected by Decem-
ber 15, and first appointments
from it will be made January 1,
1941, when the job of Hospital At-
tendant is transferred from the
non-competitive to the competi-
tive class.

Address all Hospital Attendant
inquiries to Thb Leader, 97 Duane
Street, New York City.

Unemployment

thel2! have never been marked.

Tuesday, September 3, 1940

for

L6

Referee

e pt,

Insurance will

the week of Monday, September 16. If the blanks are

before that date, filing will open late next week.
November 16.

® All lawyers with five years

1

the test, in accordance with

the recent Court of Appeals

decision in the Cowen v. Heavy
csise. In addition, those with
certain other types of experi-
ence (workmen’'s compensa-
tion, personnel work, settling
insurance claims) are also to
be admitted.

31 Referees are at present work-
ing provisionally In the Division of
Placement and Unemployment In-
surance. They are being paid from
$2,800, but the position is officially
listed at $3,500-$4,375. In accord-
ance with Civil Service law, these
provislonals will not get experi-
ence credit for their provisional
work. The weights of the test will
be; written—50 per cent; training
and experience—50 per cent.

Opportunities

Not only is the Unemployment
Insurance Referee job an attract-
ive one because of the excellent
pay and interesting work, but It
opens the door to opportunities in
the DPUI. Most executive posi-..
tlons In this division, already the
largest in the State, are to be
ifilled by promotion, and Referees
jPlaced as a result of this test will
soon be eligible for these promo-
tion tests.

The previous exam for this job,
held March 25, 1939, was can-
celled by the Commission on order
of the courts. Lawyers protested
the additional requirements be-
yond the five years practice, and
theyxwere upheld In the Cowen v.
Reavy decision. The test papers
Their
applications will be retui'ned to
the 1,000 candidates who took the
former test, along with blanks for
the new exam, as soon as they are
available.

The duties of the job are “under
the supervision, direction, and ad-
ministrative control of the Appeal
Board, to hear and decide disputed
claims for benefits, to hear and
decide cases arising under Section
528, and to conduct other and
further hearings in connection
with the foregoing as may be re-
quired by the Appeal Board.”

Where Fite Commission

Hearings Will Be Held
Locations for the seven pub-
lic hearings to be held by the
Fite Commission have just been
announced. At these hearings,
individuals and organizations
are asked to make recommen-
dations on ways and means to
bring under Civil Service 150,-
000 employees In governmental
units throughout the State.
The schedule Is:
SyrMUse—September 18, Ho-
tel Syracuse; Utica— September
19, Hotel Utica; Buffalo—Oct-
ober 1, State Office Building;

Rochester— October 2, City
Hall; ElImira—October 8, Rath-
bun Hotel; New York City—

October 9, State Office Build-
ing; Albany—October 15, State
Office Building.

Those wishing to be heard at
any one of these hearings are
urged to write Immediately to
commission counsel John T,
De Graff, room 438, State Capi-
tol, Albany.

Anything you want to know about
Civil Service? Come
of the Civil Service Leader's

in and Inquire

FREE Information Bureau

It's at 97 Duane Street, Ju»* off

Broadway, New York City.
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Card Punchers May Ge
Permanent Statils

SENATOR MEAD PLANS AMENDMENT TO RAMSPECK BILL

TO GRANT

PROTECTION

TO CENSUS

EMPLOYEES

Here's important news for all you people who are going to take the card-punch exam.

Those of you who,

become permanent U. S. employees,

about it.
Here's the story and the back-
grotmd:

One of the most significant
pieces of federal employee legis-
lation in history—the Ramspeck
bill—is scheduled to come up in
Congress as soon as the present
defense legislation is out of the
way. The Ramspeck bill would
give to 200,000 U. S. workers,
now without status, the protec-
tion of Civil Service. If the bill
passes, and its chances are good,
much of the credit will go to New
York’s junior Senator.

Jim Mead is expected to take
over management of the bill from
the Senate floor if the going gets
tough. He is a skilled parlia-
mentarian. and Chairman Bulow
of the Senate Civil Service Com-

mittee will be glad to get his
help.
The Punch
Now, here’'s the punch for
card-punchers, and a lot of other
employees, too.

The Senator has a plan which
he hopes will perpetuate the jobs
of New Yorkers who have and

Anything you want to know about
Civil Service? Come in and inquire
of the Civil Service Leader's

FREB Information Bureau

It's at 97 Duane Street, just off

troadway, New York City.

SPECIAL TRAINING
MACHINE BOOKKEEPINO- BILLINO
SWITCHBOARD operation, $60;
TOMETER « Switchboard operatlon 30
da S, Stenogrdphy TypI% with

g or "Switchboard, $25; ITCH-
BOA D, complete speed . 15 calla
per minute guaranteed. Individual In-
struction for Business and Qovernment
positions.

CENTRAL BUSINESS SCHOOL
le«w W. 4Sd St. (5th floor) BR. 9-7928

.R e gister N O W

GHERA

Specialized
INTERNATIONAL B SINESS MA
CHINES EQUIPMENT. Alphabetie
and Numeric Key-Punoh. Also
preparation for written examin-

trainin

ation. Low tuition. Call or write
for full particulars.
250 West 57th St. Room 1314
Circle 5-6425

HELP

ENROLLMENT WANTED
Enroll now for Alpha-
betical and Numerical
card punch courses and
be prepared for next
Civil Service examina-
tion. Date will be an-

nounced later.
MARY A. MOONEY
CATHOLIC REGISTRAR

Browne's Business College
Ir Lafayette Ave., Brooklyn, N.

Telephone: NEqus 8-2941

D1 CTATION

$1

BOWERS

tZz8 W. 42nd St.
ftRyanl 9-9092

W E EK

after passing the test,

if New York’s Senator

will get positions as temporary
Census Bureau employees. Mead
intends to offer an amendment
which would give the 9,000 tem-
porary Census employees per-
manent status. This would give
these employees a good chance for
other federal jobs in Washington
after the Census closes up shop
in about eight months.

Several thousand New Yorkers
have applied for the card-punch
Civil Service test which will be
given soon. If Senator Mead's
amendment is approved, these
people would be given a fair
chance at another job after their
Census employment is finished.

A Breok for H. Y.

The Mead plan is a break for
New Yorkers in another respect.
The State is now over its quota
(see editorial in last week’s is-
sue), but Census employees aren't
subject to the quota law. AIl of
which means that more New York-
ers will get jobs at Census work
than they'd get if the quota sys-
tem applied. A curious quirk in
the rules prevents Census' em-
ployees from obtaining permanent

status, and they can’t be trans-
ferred to other Jobs under the
present law. Senator Mead would
kill the older provision, grant
card-punchers and other Census
employees the same protection
afforded to U. S. Civil Service
workers elsewhere.

Demand for

Workers Increases

Increasing demand by the Unit-
ed States Civil Service Commis-
sion for candidates for Civil Ser-
vice exams struck in two new di-
rections recently:

1) The Engineering Draftsman
(Aeronautical) tests scheduled to
close August 5 were extended to
June 30, 1941. A subsequent ap-
plication will not be accepted from
an applicant within three months
of date of receipt of his first ap-
plication. The grades and sal-
aries are: Chief, $2,600: Principal.
$2,300; Senior, $2,000; Engineer-
ing Draftsman, $1,800; Assistant,
$1,620.

2) The Junior Graduate Nurse
test, for which no filing deadline
has been set, now has a'reduced
height minimum —60 inches. The
need for eiigibles is given as the
cause.

Requirements for these exams
appear on pages 11 and 12.

Buy The LEADER every Tuesday.

J | f BUSINESSW SECRETARALffHOOI

1 f 1 FALL REGISTRATION NOW
1m Ail Commercial Subject*

1 STENOTYPE—Machine Shorthand
Day and Evening Co-Edueatlenal

Sherman C. Estey, Laurence W. Estey, Din.
53 Years Under Same Management
News BIdflr.,, 220 E. 42d, N, Y, C.
MU. 2-0986

UNSURPASSED” "
Civil Service
DICTATION | 91 WEEK
TYPING | EACH

HIQHEST RATINGS ATTAINED
DAY and SVENINO CLASSES

SPEED-SPELLING CLINIC
Boom 208 G5 PARK ROW, N. Y,

land a temporary Job in the Census Bureau,
James M.

may
Mead has his way

Apprentices Must

Government Eight

This week, 200 men on the
tice, Mechanical Trades, begin
of the.U. S. government.
received 100%
ing, and will be paid, at the b
day.

The U. S. government learned
with something of a shock that

there Is a shortage of mechanical
workers in the country—a short-
age so great as to provide a seri-
ous threat to the smooth func-
tioning of the defense program.
Hence, the rush to prepare ap-
prentices. But the government
isn’'t taking any chances of train-
ing these men and then losing

them to private industry. So
every apprentice, before he begins
his schooling, must sign a state-
ment which reads, in part: “In
consideration of my apprentice
training by the United States
Navy Department, | agree not to
resign for a period of time after
graduation equal to the number
of years in apprentice training.”

Since his period of apprentice-
ship is four years, the young man
agrees to remain in the govern-
ment service twice that length of
time—eight years.

EROX

Chartered by New York Board of Regrents
Accredited by N. Y. Board of Education
Thorough time-savingr preparation leadingr
to High School Diploma A College Entrance

ACADEMIC

and

Commercial Courses
REGENTS EXAMS HELD IN OUR SCHOOL

ENROLL NOW FOR FALL TERM
SMALL CLASSES—register NOW
Day>Eveningr ~ Co-Educational  Est. 1i>01
Write for Booklet CS. F. E. Eron, Director

0r"9 D TTAT Tel.: GRamercy 7-5»»3

RENT YOUR TYPEWRITER
FOR EXAMS
We Deliver and Call for It
TYPEWRITERS FROM )8
All Makes
SOLD - REPAIRED - EXCHANGED
Eaiy Payment*

International Typewriter Co.

S40 E. 86 St. RE. 4-7900
IMMA2Opoa uatll I p. M

These young men,
on the exam, will work while they are learn-

®
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Skilled Iaborers are bemg hir-
ed at a rate of 50 a day at the
W atervliet Arsenal, W atervllet, N.
Y, it was learneci last week. The
rate will probably continue for the
next two months.

Because of the large national
defense program, the government
is short of Toolmakers, Tool and
Gauge Designers and Machinists,
and men well qualified in these
lines have an excellent opportun-
ity for employment at W atervliet.

The Arsenal has sufficient elig-

igle lists to fill all other kinds of

jobs now being given out.
Tlie Arsenal
24-hour shift and is paying time-

and-a-half for all work in excess

of 40 hours per week. Tills
amounts to a 30 per cent increase
in salary for men who are will-
ing to work 48 hours.

Stay With
Years

recent federal list for Appren-
their training at the expense
each of whom

eginning, a salary of $2.88 per

Should he violate the agreement
at any time during this period,
which means leaving the job, he
is culpable to discharge “with
prejudice.” This phrase means
that he might never again be per-
mitted to enter the government
service.

Apprentices are employed
the Brooklyn Navy Yard in

at
the

trades: Blacksmith,
boatmaker, boilermaker, copper-
smith, electrician, joiner, machin-
ist, machinist (ordnance), molder,

painter, patternmaker, pipefitter,
plumber, sailmaker, sheetmetal
worker, shipfitter, shipwright.

N.Y. School of
Finger Prints

LICENSED BY THE STATE
M. E. HAMILTON DIR.

22-26 E. 8th St.,
Day & Evening: Ciassei

Phone GRamercy 7-1268

REFEREE

DIV. OF UNEMPLOYMENT INS.

N. Y. C.
Now Forming

A CASE LAW STUDY

& STATUTE MANUAL

onn QLESTIONS
i. UU and ANSWERS

ALL ANSWERS ARE DIRECT QUOTA-
TIONS FROM APPEAL BOARD DI-
GESTS, APPELLATE DIVISION A
COURT OF APPEALS OPINIONS.

STATE STATUTES & REGULATIONS
Unemployment Insurance Law
Appeal Board A Referee Rules.
Regs, of Industrial Commissioner.

FEDERAL STATUTES & REGS.
gPertlnent Sections)
ocial Security Act.

U. S. Treasury Regs. 9.

Internal Revenue Code.

R. R. Unemployment Insurance Act.
Wagner-Peyser™ Act.

ARTICLES
Cases involving strikes, etc.
Summary of 1040 amendments.
Brief history of Unempl. Ins. Acts.

INDEXES for all statuies A regs.

PHOTOSTATS OF OFFICIAL CHARTS
BY MAIL $2.10

PAGES $2.00

STATUTE, REGS. A ARTICLES
AVAILABLE IN SEPARATE
VOLUME HI BY MAIL 60c

Meridian Low Publlshlng Co.
S0 W. 42nd ST.. N. Y.
Wis. 7-2929-30
Also Available;
IS Court St., S3 Chambers St., A Leader

is working on a

Page Fivb

a S, Sets Up
Men fob Lists

The Civil Service Commission
this month has established the
following new registers and num-
bers on each:

Junior Librarian, 678; junior
metallurgist, 129; park superin-
tendent, 26; senior animal gene-
ticist, 1; animal geneticist. 8; as-
sociate animal geneticist, 21, and
assistant animal geneticist. 22;
junior  engineering draftsman,
1572.

Oraphotype operator, 979;
junior addressograph operator,

1909; under-addressograph opera-
1790; senior mussel culturist,
1, and maritime personnel repre-
sentative, 198.

Senior industry committee ad-

viser, 74, industry committee ad-
viser, 175, and principal industiy
committee adviser, 45; senior field
aide, 29; stssistant laboratory aide,
93; junior field aid, 160; junior
laboratory aide, 2539; senior spe-
cialist in social group work, 3;
specialist in social group work, 26;
associate specialist in social group
work, 35; junior meteorologist, 45;
and junior rural sociologist, 74.

tor,

Buy The LEADER every Tuesday.

MEWTAL- 1
ALERTrVESS

THOROUGH, INTENSIVE PREPARA-
TION FOR THE WRITTEN
EXAMINATIONS

Jr.-Sr. STENOGRAPHER

Jr.-Sr. TYPIST
SPEED AND REVIEW CLASSES

CITY ELECTRICIAN
(Salary $11.20 Day)

CLASSES NOW FORMING

DRAKE

154 NASSAU ST.
(Opposite City Hall)
Tel. BEekman 3-4840

There Is a Drake School la
Each Borough

18

COURSES IN

PITMAN

STENOGRAPHY

AT HUNTER COLLEGE
$8th ST. A PARK AVENUE

11* W.P.M. Class Meets
Monday & Wednesda 7.15 to 8.30 P.M.
110 W.P.M. Class Meets
Monday & Wednesday 8.45 to 10 P.M.

INSTRUCTOR
Joseph Goldsfein, C.S.R.
Official Court Reporter

REGISTRATION
September 9, 10, 11, 12, lolo
2to 4P. M and 7 Jo 9.30 P.M.

WE SPECI\LIZE IN

FOR TOE BEGINNER—a 6 months
course in one month.
FOR THE EXPERIKNCEn TYPIST—

speed, accuracy, and quality increased
P 20% \)//wthln d h0uI¥S
M aderarfe

e S

548 W. 114th St.
Monument 2-3109

4 HIGH-SPEED CLASSES

IN GREGG SHORTHAND
HUNTER COLLEGE

695 Park Ave., New York City

1st Class: %08 -140—Mon. and Wed..

-8:15 P.M.
2nd Class: IIOIGO—Mon and Wed
8: 35 PM
Instructor: Clyde |. Blanchard,
Member N.S.R.A.

Holder of Gregg n.VWord Medal
FEE: $15 A SEMESTER
3rd Class: I.S()l7.'|—Tues. and Tliurs.,
7:00-8:15 P.M.
4th Class: n.ViOO—Tues. and Thar*,,
«:$*0-8:33 P.M.

Inst.: Rudolph Nargi, C.S.R.
Holder of Gregg 200- Word Medal
FEE: $2250 A SEMESTER.
Fall semester starts Monday, Sept. W,
Pre-enroll at Hunter College, Park

Ave\ 2 to 4 and 7 t» 9:30 P.M., Sept
9-13. For further information, te t*
phone CA 6-34!'1
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The Ramspeck Bill
Must Pass!

HE nejct item in the works for Congress is the
I Ramspeck bill. This piece of legislation would
snatch away from the clutches of the peanut poli-
ticians and spoils-artists between 150,000 and 200,000
U. S. jobs. To this number of employees, harrassed by
the whims of political bosses and the caprice of polit-
ical change, will come the security and dignity of Civil
Service status—if the Ramspeck bill passes. Congress-
man Robert Ramspeck performed a notable service in
presenting the bill.

Good hands are steering this measure in its course—
the hands of New York’s Senator Jim Mead. At a time
when the vultures had almost killed the bill, Jim Mead,
at the suggestion of the Gvil Service Leader, jumped
in and pullecfit to safety. Senator Mead didn’t mull,
ponder, query, vacillate, or make excuses that it would
be politically dangerous to undertake leadership of such

legislation. The Leader suggested: "Here's a Job for
Mead.” And Mead answered; “I'll do it.”
He went to work quietly, salvaged the bill, and

brought it to the point where its chances of passage are
considered at least 50-50.

Tlie Ramspeck bill would mean the greatest exten-
sion of the merit system in history. It requires, and de-
serves, the support of every government employee, be he
on the local, state or federal payroll. So write or wire
your Senator and Congressman at once to push the
Ramspeck bill. You’ll be helping the democratic system
of government—and yourself too!

Another Benefit

0 NE of the incidental benefits to government em-
ployees if the Ramspeck bill passes may be per-
manent status to Census Bureau employees. Sen-

ator Mead is considering an amendment to that affect

(reported on page 5).

This is of especial interest to those who are going to
take the coming Card Punch exam. At present they are
slated for temporary jobs, and can’'t be transferred to
other departments. If Mead’s amendment goes through,
these Card Punch operators will be shifted to other de-
partments when their Census work is completed.

This would be a good thing for the government, be-
cause it would assure competent, trained personnel im-
mediately at hand when needed—and it looks as though
they will be needed for some time to come. And, of
course, it would be a good thing for the candidates, as-
suring them of the advantages of permanent employ-
ment.

Its That Man Again!

D 0 YOU know who New York’s fire chief is? There
isn't any!

Why isn't there any fire chief?

Because John J. McElligott. who was once both Chief
and Commissioner, has retired as Chief, but hangs on
as Commissioner.

W hat we'd like to know is this: how can the world’s,
largest city, having a high quota of fires in a closely-
packed community, get along without a Fire Chief?

We don’t think it can.

' Among the future city tests announced last week by
the Civil Service Commission is one for Fire Chief.

Why is the test for Fire Chief in the “future”
bracket?—future can mean any time, this year or next
year or the year after that.

It’s our opinion that the whole situation could be
much simplified if John J. McElligott were eased out of
his job as Commissioner. After all, he doesn’t want it.
He’s left it once before. A man who doesn’t particularly
want his job is hardly the best man to hold it.

If John J. goes, the City can then proceed with the
necessary business of selecting a new Chief. If, after
a Chief is selected, the Mayor wants to make him Com-
missioner, too, and thus save the city a salary (as he
did with McElligott) that's all right with us.

CIVIL I"EIliVICE LEADER

Merit
Men

Paul
Brennan
A ONE-MAN Office staff—
that's Paul Brennan. In

charge of the physical and
medical examinations of thou-
sands upon thousands of New
Yorkers who wish to enter the
Civil Service, tall, dapper, husky,
quiet, grey-haired Paul Brennan
works without a secretary. He'd
like to have one, though, and this
reporter, watching him at work
during the interview, will confirm
that he ought to have one. Bren-
nan gave us a bit of history con-
cerning the Physical-Medical
Bureau of the Municipal Civil
Service Commission, of which he
is the head (and every other
part). It’s the only bureau of its
kind anywhere; there is no sim-
ilar organization in either the
state or the federal systems. The
Bui-eau has been in existence since
the founding of the Civil Service
Commission 35 years ago.- It used
to be that the only tests requiring
Brennan’'s attention were ‘'those
for cops and firemen. How things
have changed!

Those who know admit that
Brennan is one of the most con-
scientious workers in the city's
serVice. He has taken only
one vacation since he became af-
filiated with the Commission in
1928, after having taken the test
for Civil Service examiner and
placing sixth on the list. That,
by the way, was quite a list: John
McNaboe, State Senator, was
first: the second and third men
are today in responsible positions
with the Commission; the fourth
is a famous lawyer and the fifth
a well-known priest.

Make-Up

The make-up of Brennan’s ex-
amining staff is very interesting;
beside six doctors who test for
candidates for m edical defects
there are 24 physical inspectors
recruited from the staffs of each
of the eight metropolitan colleges.
Three men from each school are
nominated by the dean. “We
get some of the best men in the
Physical Training Departments,”
says Brennan. “Why, Benny
Freidman was down here this af-

Ktias

ternoon.” To perform clerical
tasks and to take fingerprints (an
operation which, incidentally, is
performed at every stage of the
examination) there are Civil Ser-
vice monitors.

Brennan prefers to work with
prospective police and firemen.
“They accept rejection w ith
sportsmanship! Why, on some of
the lists, a simple rejection case
can be brought to my attention
five or six times.”

Biography

Now a bit of biography: Paul
Brennan was born in 1901. Habit-
at—New York City, bom and
raised in Yorkville, now lives in
upper downtown Manhattan. Both
his mother and father were New
Yorkers also. Grandparents came
here from Ireland in the middle
of the last century. People say
that Brennan looks like a cop. He
passes this off on heredity; his
father was a policeman for fifty-
four years.

Paul went to Manhattan Prep
and, later, Manhattan College.
After graduation he accepted a
teaching position at his Alma
Maters; first with the Prep and
later with the College. Brennan
taugh English, Economics, PubUc
Speaking. The latter subject re-
mains his hobby today; he can'’t
think of anything he’'d rather do
than listen to a good speech.

The prime need of his bureau,
outside of assistants for the di-
rector, is a pamphlet outlining re-
quirements for all of the city ex-
aminations. Brennan prepared a
rough draft of such a pamphlet
during his vacation in 1937, but
hasn't had it published.

For a while, last spring, Bren-
nan got fed-up with the routine
of his job, and, although he loved
the work, submitted his resigna-
tion. City officials, realizing the
need for such a man as Brennan,
refused to accept it. They re-
alized that in Paul M. Brennan
they have a competent man who
handles a tough job quietly and
smoothly.

Tuesday, 8<ptembcirjrit>jy

Repeat This!

\

A SANITATION Department
regulation prevents employ-
ees from forming any or-

ganization wiithout the depart-

ment's okay. Watch for fire-
works around this. A Long

Island politico tried to spike the

study of the Fite Commission. . .,

Albany’s swank Fort Orange Club

is complaining that State em-

ployees in the adjoining State Of-
fice Building are peppering its
roof with refuse . Constitu-
tionality of the Wicks Law will be
attacked on the basis of the

Brooklyn ash removal litigation.
The number of local govern-

ment employees is increasing even

faster than the number of federal
workers.

QUOTATION MARKS

A hard-boiled Correction Dc-
partment official was stumped. He
just couldn’t figure out why an
inmate of Sing Sing’s death house,
with only a few hours more to live,
was chipper and cheery as he
could be. The answer he got: “I
just try to co-operate with the in-
inevitable.” . H. Eliot Kaplan,
returning from his first vacation
in 14 years: “And they say Civil
Service is a breezer . “Next
to a judge. |I'd rather be an Un-
employment Insurance Referee,™
says a prospective applicant at 80
Centre St. , . . And to those mem-
bers of the prospective Junior Ex-
aminer of State Expenditures
eligible group: “Will you drop in
at The Leader office some day
this week?” . |

HISTORY

Don’t repeat this to Huey Long’s
ghost: Louisiana has just adopted
a Civil Service law A group
of Buffalo Civil Service workers
may be the first local employees
to join the ASCSE Atty Gen-
eral Bennett has okayed paying a
$5,200 salary to a DPUI executive
who agreed to have his job re-
classified from 55,200-$6,450 down
to $4,000-$5,000. . Mayor La-
Guardia may find himself bliti-
krieged from unexpected sources
as a result of the Social Investi-
gator mess. . .. Mrs. Mary Hamil-
ton says that men, too, will be
greatly in need when fingerprint-
ing really gets going. . . .

Cop Eligibles and Conscription

Sirs: | wish to present a
problem which will shortly
confront a large group of elig-
ibles on the New York City Pa-
trolman List, the Police De-
partment, and the federal gov-

ernment. Under the Federal
Military Training law these
patrolman eligibles will be sub-
ject to a year’s training in the
armed forces of the nation.

It has been stated by several
autliorities that in a period of
national emergency the Police
forces of the country will be-
come a single Federe.l agency
and that the members of such
Police forces, since they con-
stitute a vital internal defense
force, will not be subject to a
draft, nor will they be permit-
ted to volunteer.

If the federal government

includes  Patrolman eligibles
among the men subject to mili-
tary traininj, it will spend

thousands of dollars to train a
group which, after it attains
the status of Patrolman, will not
be subject to recall.

This will defeat the sole piu'-
pose of military training, will

deplete the eligible list which
the Police Department has gone
to great lengths to establish,
and will mean, for the eligibles,
the possible loss of a position
for which they have worked
and waited so long.

William Gallagher.

Likes our Editing

Sirs: Inclosed find 10c to
cover the mailing cost for the
instructions you have for pre-
paring for the Fire Department
examination.

Before closing, | would like
to congratulate you on your
excellent job of editing the
Leader. In behalf of myself
and many other readers who
have found your paper a great
boon in Civil Service accom-
plishment, and success, | say
more power to_you.

Jack Alexander.

And we say “Thanks!”—

—Editor.

W ants Job Xchange Back

Sirs: Won't you bring back

Job Xchange? It was, in my-

opinion, an important part of
the many services rendered toyi
your paper. | give myself as an
example. I'm a Clerk, Grade 1
in the Welfare Department,
earning $960.1work in Manhat-
tan. Pi-esent hours 9 to 5, 9 to
1 Saturdays.

I'd like to transfer to night
shift in any city department.
If anybody’s interested, please
contact R.W., c/o Box 50, Civil
Service Leader.

And, Mr. Editor, if you're not
going to bring back Job
Xchange, when are you going-
to get after the Civil Service
Commission to get their Job
Agency going? D. S.

This is one of a great many
letters The Leader has been re-
ceiving concerning i*he prob-
lem of Job Transfers. The idea
of a Central Transfer Agency,
tvhich The Leader outlined edi-
torially several weeks ago, i*
being pushed with all possible
vigor— Editor.

Buy The LEADER every Tuesday.
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Iro<T0 exams

Oven Competitive PoQe
CITY
Asphalt worker 7
Assessor, Junior 7
Assistant Director,
tion Service, Grade 4.............. 7

Assistant Director of Public As-
sistance (Dependent Children) 7

Assistant Engineer (Designer)

Grade 4
Assistant  Superintendent of De-
molitions 7
Continuity Writer ... 7
Senior Statistician (Social Service) 10
Promotion
Assistant  Engineer (Designer)
Grade 4 . 10
Bridge Superintendent .. 10
Conductor 10
Court Cleric, Grade 3.........eee.. 10
Motorman-Conductor — ................. 10
Senior Stenographer (Knowledge
of Automotive Parts) ........... 10
STATE
Open Competitive
Budget Examiner, Junior ... 10
Budget Research Aide, Junior..., 10
Prison Guard ..., 10

FEDERAL

Open Competitive
Aeronautical Engineer
Aeronautical Inspector
Agent, Trade and Industri
cation
Agent, Research
Air Carrier Maintenal
Aircraft Inspector
Atten_dalnt, Neuro-Psychiatric Hos-
ital
Civil Engineer
Crane Operator
Curator, Assistant .
Deck Engineer
Draftsman, Statistica
Engineer, Junior
Engineer, Marine
Engineer, Mechanica
Engineering Aide, Senior
graphic
Engineering Draftsman (Aeronau-
> tical
Engineering Draftsman (Ord-
NANCE) oo
Inspector, Engineering Materials
(Aeronautical)*
Inspector, (Ordnance Material)...

(Topiﬁ:

Machinist (Ordnance Department)
(Industrial

Mechanical Engineer
Production)
Medical Officer
Medical Officer, Civilian
Mimeograph Operator ...
Motion Picture Operator...
Motion Picture Technician
Naval Architect
Navy Yard Jobs (Brooklyn)..
Nurse, Junior Graduate ...
Pathologist
Physical Director
Physiotherapy Aide
Precision Lens, Prism,
Plate Maker
Radio Monitoring Officer
Veterinarian
Rate Clerk
Shipwright
Specialist In Conference Planning 12
Toolmaker and Gauge Designer., 11
Toolmaker (Monmouth n
Toolmaker (Ordnance Department) 11

and Test

Defense Group to
Double Staff

The President’s National De-
fense Committee plans to more
than double its present staff of
600 employees very soon, The
Leader has learned. The expan-
sion would be more rapid now if
the committee had the space to
place the employees. Shortly
afte”j September 15 the commit-
tee expects to move into the new
Railroad Retirement Board build-
ing where there will be plenty of
space for expansion.

All clerical jobs at the com-
mittee are under Civil Service, but
persons needed who can qualify
as expert are hired without regard

to Civil Service requirements.
Those interested should com-
municate with The President’s
National Defense Committee,

Washington, D. C. But don’t take
a trip down in the hope of picking
up a job. You can’'t get any-
where that way. Write first.

PRISON GUARD $1.00

We invite you to compare the books
of 3 publishers on the subject. Come
in before you buy—NO OBLIGATION,

STANDARD BOOK CO.

CIVIL SERVICE BOOK CENTER

507 Fifth Ave. (at 42nd St.) N. Y. C.
MURRAY HILL 2-7850

Co-ordination Test
Sanitation Man Class A

Rules for Referees and for the
For a high rating learn thoroughly
our complete, simple instruction
sheets covering every detail of this
exam. — Price 50c

L. H. Instruction Sheets
6 CENTRE MARKET PLACE, N. Y. 0.
CAnal 0-0404

C ity

Asphalt Worker

Salary; $6.72 to $7.50 a day.
The eligible list may be used for
appropriate positions in a lower
grade. Vacancies: Many ap-
pointments during the life of
the list. Ages: Not over 45 on
the date of appointment. This
position requires extraordinary
physical ability. File by Sep-
tember 23. Fee, $2.

Duties

To work in an asphalt gang
and do whatever work may be
assigned such as cutting out
patch, shovelling, raking, tamp-
ing and smoothing.

Requirements

At least two years experience

in asphalt work.
W eights

W ritten, weight 20; Practical,
weight 60; Physical, weight 20.
The passing grade will be set
in accordance with the needs of
the service.

Assistant Director,
City Information Center,
Grade 4

Salary: $2,400 to $3,000. The
eligible list may.be used for ap-
propriate positions in a lower
grade. Vacancies: 3. File by
September 23. Fee, $2.

Duties

Under direction to assist in
the administration of the New
York City Information Center;
to be in charge of the publicity
and promotional aspects of the
center’'s activities; to gather
and disseminate data relating
to the commercial and civic en-
terprises of New York City;
edit and write news reports for
publicity release; to deal con-
tinuously with large numbers of
people.

Requirements

Bachelors degree. Three years
experience in work similar to
that described in the duties; or
satisfactory equivalent. Three
years’ experience in newspaper,
radio, dramatics or theatrical
work, performance as a recep-
tionist or a model or any other
position involving continuous
meeting and dealing with large
numbers of people, will be ac-
cepted as a satisfactory equi-
valent. Less than three years’
experience of this type, if un-
usual in character or responsi-
bility, would also be accepted.
Successful candidates must be
personable and pleasing in ap-
pearance.

W eights

W ritten, weight 50; Training,
experience and personal quali-
fications, weight 50. The pass-
ing grade will be set in accord-
ance with the needs of the ser-
vice.

Assistont Director of Public
Assistance (Dependent
Children)

Salary: $4,200 to $6,000. The
eligible list may be used for ap-
priate positions in a lower
grade. Vacancies: 1 in the De-
partment of Welfare, subject to
the budget. File by Sept. 23.

Fee, $4.

PASS HIGH

.-STU DY A_RCO
Social Investigator

study this book for 10 Welfare
job ‘cUssifioatlons In 44 $|.5Q
up-State counties !

Clerk, Typist, Steno.
study this book for 10 Clerical
Job ‘cUssltications In 44 $~°
up-state counties--------

Court Attendant

Ready Sept. 6,.., $1.50
Be sure to t your Arco Book at: R H.
Macy, Glmbel’s, A.&S., Barpes & No-

ble, Standard Book Co., 507 Sth Ave. &

. 180 LEXINGTON AVE.
imXIVWwW EL. 6-6031

New York

CIVIL SERVICE LEADER

€ s t s

Duties

Under the general supervision
of the director of public assist-
ance, to be responsible for the
administration of the division
of dependent children; formu-
lation and execution of policies
relating to the care of 27,000
children and unmarried moth-
ers in institutio;is or foster
homes; the disbursement of an
annual budget of over $8,000,-
000; establishing and maintain-
ing cooperative relationships
with over 10 public and private
agencies; preparation of com-
prehensive and analytical re-
ports and appropriate recom-
mendations based upon find-
ings: and for the performance
of related administrative duties
as required.

Requirements

Candidates must possess a
baccalaureate degree and a mas-
ter’'s degree in public adminis-
tration or in social work, or
have had equivalent training
and, in addition, within the
past 10 years must have had 5
years of satisfactory full time
paid experience at least 2 years
of which must have been as a
case workei* or supervisor in a
recognized agency in the field
of child welfare and at least
three years of which must have
been in a responsible adminis-
trative capacity involving the
direction or supervision of a
comprehensive program of child
welfare services; or have had
an equivalent combination of
education and experience. One
additional year of full time
graduate training in a recog-
nized school of social work or
school of public administration
may be substituted for not more
than one year of the required

3. years of administrative expe-

rience.
W eights
W ritten, weight 40; Training,
experience and personal quali-
fications, weight 60.

Assistont Superintendent
of Demolitions

Salary: $2,400 per annum,
subject to budget. The eligible
list may be used for appropriate
positions in a lower grade. Va-
cancies: 1in the New York City
Housing Authority. File by Sep-
tember 23. Fee, $2.

Duties

To supervise the work of de-
molition projects; estimate
costs; co-ordinate activities of
wrecking companies; supervise
field inspectors engaged in the
inspection of demolition work
and slum clearance; let out and
arrange for premiums of various
types of insurance (public liabi-
lity, contingency, completion
bonds, etc.); make surveys of
unsanitary buildings and struc-
tures; determine whether build-
ings may be demolished.

Requirements

Not less than three years of
recent satisfactory experience
as an assistant superintendent
or superintendent of building
wrecking operations or demoli-
tion; or a satisfactory equiva-
lent. A recognized degree in
law, accountancy, engineering
or architecture will receive ad-
ditional credit. Familiarity with
sub-standard buildings, detailed
information concerning the
Building Code, Tenement House
Act, Sanitary Code, Labor Law,
Multiple Dwelling Act, General
Contract Law, fire, life, and
nuisance hazards is essential.
W eights
weight 50; Training,
quali-

W ritten,
experience and personal
fications, weight 50.

Continuity Writer
Salary: $1,800 up to but not
including $2,400 per annum.
Vacancies: 1. File by Sept. 23.
Fee, $1.
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How to Apply for a Test

For City Jobs: Obtain applications at 96 Duane Street,
to 4 p.m.), or write to the Application Bureau
Service Commission at 96 Duane Street

York City, (9 a.m.
of the Municipal Civil

New

and enclose a self-addressed 9-inch stamped envelope (4 cents for
Manhattan and Bronx, 6 cents elsewhere).

For State Jobs: Obtain applications at 80 Centre Street, New

York City, (9 a.m.
the Examinations Division,
bany.

For County Jobs:

to 5 p.m.), or enclose six cents in a letter to
State Civil Service Department,

Al-

Obtain applications from Examinations

Division, State Civil Service Department, Albany. Enclose 6 cents.

For Federal Jobs:

vice Commission, 641 Washington Street, New York City,
in person or by mail.

to 4:30 p.m.),

Obtain applications from U. S. Civil Ser-

9 a.m.
Also available from first and

second class post offices, Second District.

U. S. citizens only may file for exams and only during period
when applications are being received.

Fees are charged for city and State exams, not for federal.

Applicants for most city jobs must have been residents of
New York City for three years immediately preceding appoint-

ment.
residents for one year.
The “weights”

to the relative value of each part of the exams. Therefore,
weight of the written part of an exam

Applicants for State jobs must have been New York State

listed for various titles on these pages refer

if the

is 30, this means that

the written part counts for 30 per cent of the final mark.

Duties

To write: radio dramatic,
panoramic, and chronological
scripts: adaptations of literary
and dramatic works for broad-
casting purposes; educational,
civic, and musical radio conti-
nuities; special radio spot an-
nouncements; ¢« short pre-an-
nouncements for programs to be
presented at a later date; in-
troductions to musical selec-
tions; suitable opening and
closing announcements on all
other programs when necessa-
ry. To edit news for use on the
air; to assist’in radio publicity.

Requirements
Candidates must possess a

New Group of
City Tests

The filing period for a new
series of 16 competitive, promo-
tion and licensing examinations,
to be held by the Municipal
Civil Service Commission, opens
Tuesday, September ,3. In-
cluded In the new group are
the following tests:

Competitive

Asphalt Worker; Assistant
Director, New York City In-
formation Center, Grade 4; As-

sistant Director of Public As-
sistance (Dependent Children);
Assistant Engineer (Designer);
Assistant Superintende.it of De-
molitions; Continuity Writer;
Junior Assessor (Engineering);
Senior Statistician (Social Ser-
vice).

Promotion

Assistant Engineer (Design-
er), Grade ¢!, Bridge Sergeant;
Conductor; Court Clerk, Grade
3; Motorman-Conductor and

ENGINEERING

And Technical Civil

Service Preparation

Professional Licenses.

MANHATTAN INSITUTE

1823 Broadway, N. Y. (5!th)) Cl. 67«'>7

PRISON GUARD

A complete study book containing

many previous exams, trial Exams,
Correction laws, Fenai Laws, State
Government, Dlagrams Officials
rules for Guards In State Prisons.
Law terms, Diatrams for prison
breaks and other essential study
material to help you pass am

the exam on October Sth ~ 1 tUU

SUPERVISOR &
INVESTIGATOR

An excellent study manual for the

many positions open in _the State
Welfare Dept. Contains many
previous exams, trial evams, etc.
Order Now CM CiHi

ADD Kc FOR MAIL ORDERS)
Phone Orders & C.O.D. Accepted
Murray Hill a-()3'fl

PUBLISHING CO.
NYC

A in
U~505 Sth Ave.,

1

ji

\%
!

baccalaureate degree or the
equivalent. They must have
completed one year of satisfac-
tory experience as set forth un-
der “Duties” at a radio broad-
casting station, or the equiva-
lent. At the time of filing ap-
plication for this position, can-
didates must submit in a large
envelope, approximately 872X
14", five examples, including at
least one script, of work they
have completed at a radio sta-
tion.
W eights
W ritten, weight 50; Training,
experience and personal quali-
fications, weight 50.
(Continued on Page 10)

Senior Storekeeper (knowledge
of automotive parts).
Licensing

Master Plumber; and Instal-

lers of Oil Burning Equipment.
Full official requirements,
salary ranges, and other In-

formation for all these tests are
pubRshed in this issue of The
Leader, beginning on this page.

No Public Hearing

A proposal to hold a public hear-

ing on the appropriateness of the
Fire Eligible
of Conductor (Station Agent) was
turned down last week by the Mu-
nicipal Civil Service Commission.

list for the position

Buys $1000
$945 Life Insurance
at a%e 38 Yearly Re
newal Convertibla
Term. Get rates foi
your aRe and information without
obllKatIon (Minimum  $5,000).

CHARLES EDWARDS
1 East 4fith Street PLata 5-1105
,__Manhattau Life Founded IBM

OUT TODAY

JUNIOR INSPECTOR

Wagas anGHour

Prepared by

Dr. Michael T. Wermel

Comprehensive material for
home study. On sale at
3 Beekman St.

Price $1.50

GRIE THIL

S.C.M.W.A.
3 Beekman St. New York City
COrtlandt 7-3725




You
and 1

bff May An

dres Healy

May Andres Healy fa granted the widest latitude

in expressing her views.

Her opinions do not ne-

cessarily represent the views 0/ The Leader.

N last week’s column |

stated that the Teachers Retire-

ment Board is not controlled by teachers---—-—-

Four of the seven members are non-teachers,
appointed by

medical board is not

and its

teachers. Only one of

the three members is chosen by the teacher-members of the

Retirement Board.

You may now ask why the med-
ical board of the Board of Educa-
tion should not govern the retire-
ment. The answer is closely tied
up with our second main conten-
tion referred to last week—that
teachers should be protected
against efforts to railroad them
out of tlie school system on ill-
founded charges.

I make no charges against the
present Board of Education, for |
have the highest regard and ad-
miration for many of its members.
I do say, however, that this or
any other Board of Education
should not have unlimited power
to retire teachers, and that is what
would happen if a Board of Ed-
ucation’s medical board had the
power to retire teachers. Remem-
ber, the Board of Education is
appointed by the Mayor, and a
mayor is apt to be a politician.
A mayor might want to appoint
his friends to posts in the school
system. To do so he might wish
to make posts vacant, in order to
get his friends in. He might ask
the members of the Board of
Education whom he appoints, to
see to it that it employs a med-

ical board which will do his bid-
ding.
The Boord
It is all well in the realm of
possibilty—that is why the Re-

tirement Board’'s doctors, one of
whom is appointed by the three
teacher members and one by the
full board (in which the teach-
er cast three votes out of seven)
should have control over teacher
retirements.

WELFARE PEP T NEWS

The retirement law was drawn

carefully to prevent retirements
for political purposes. It was
drawn in the light of past ex-
perience. It is a wise law! It

should not be changed unwisely.

Does the present retirement law
work? It does except for past
failure of a few principals, per-
haps from a misguided sense of
loyalty to their teachers, to re-
port incapacitated teachers to the
school authorities. This defect
was ironed out by the Bonaschi
by-law of the Board of Education,
requiring principals to report
teachers suspected of being un-
fit.

As a result of Commissioner
Bonaschi's by-law, 250 teachers
were reported by their principals
—not because all of them were
unfit, but because the principals
thought it possible that they were
unfit. Of these less than one-fifth
were actually found unfit and
were retired.

Yes, the present law does work.
Might there be an improvement in
the procedure? There might, and
steps are being studied to improve
it, but not by the method of giv-
ing the Board of Education’s med-
ical board unlimited power to re-
tire teachers, as was proposed at
last session of the legislature. In
the main, the present law works
well—if there is room for its im-
provement without compensatory
dangers, then let the improve-
ment be made.

But first let us examine the pro-
posed steps carefully, lest they
be found open to political mani-
pulation.

Temporary Supervisors

In 0dd Predl

Seven social investigators,
fare Department from
com petitive exam for
sistant supervisors,
losing their Jobs.

a permanent basis,
on a temporary basis.

The seven maintain that they
accepted the higher job only
upon the assurance of the per-
sonnel department that "there
would be no difficulty in re-as-
signing you to your former posi-
tions” when the temporary period
had run its course. Miss Marie
Galperin, in charge of personnel,
denies that she ever made such
a statement, says that she has
had no direct contact whatsoever
with the seven persons involved,
and stoutly avers that her assist-
ant. Miss Angela Tampone, who
is now on vacation, could never
have made any such promise.
Miss Galperin however, ex-
tremely sympathetic with the
plight of the temporary super-
visors who now face discharge.

are now
Reason:

is,

Blauitein's Cose

The temporary assignments are
now expiring. Max Blaustein, a

temporary supervisor at District

cament

who have served in the Wel-

two to six years, who passed the open
assistant supervisor,

then became as-

faced with the possibility of

while they were investigators on
they accepted the supervisory positions

Office 17, submitted a memo re-
questing reinstatement to his
former position as social investi-
gator. Blaustein states that he
was offered his former position
at the minimum salary of $1,500.
Previously, he had been earning
the maximum salary of $1,799.99.
He has six years of service in the
department.

Last week, Blaustein was in-
formed that he would be dis-
missed from the job of temporary
assistant supervisor, and would
not regain his former position.
According to the Welfare Depart-

ment, Blaustein’s resignation of
the lower job when he accepted
the higher one meant that he had
consented to the erasure of his
name from the investigator list.
The same factor holds for the
other six whose jobs are m j’eop-
ardy. The exam which they had

Teachers

Pages 8 and 9
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Background
Of The Week’s Xews

Jablonower Gets It

Joseph Jablonower was ap-
pointed last week by the Board of
Education to an $11,000 a year
post as a member of the Board
of Examiners. Thus ended, for
all ostensible purposes, the long
fight by Jablonower to keep the
position he has held provisionally
since February, 1938; and thus
ended, too, the long fight of a
group of candidates who took the
Civil Service exam for the posi-
tion to oust Jablonower.

But even in last week’s victory
Jablonower did not have smooth
sailing. The vote to appoint him
was not unanimous; one member
cast a ballot against him. At the
same time Commissioner W illiam
R. Crowley, of the Board of Ed.
hotly attacked the appointment
of Jablonower. In a letter to
President James Marshall before
last week’'s meeting, Crowley de-

clared: “I regret most sincerely
that | shall be unable to be pres-
ent at today's meeting of the
Board of Education, particularly
since word has come to me that
you intend to proceed with the
election of Mr. Jablonower to the
Board of Examiners. If the ru-
mor be true, | wish to publicly
state my reasons for objecting to
an act which is not only abhor-
rent but which is unfair, unjust
and which may ultimately prove
to be a tragic episode in the his-
tory of New York City's school
system.”

Crowley pointed up his criticism
of the Board’s action by saying
that the principle of Civil Service
was violated when the No. 3 man
on a list was appointed ahead of
the top two. (Jablonower placed
third on the list for member of
the Board of Examiners; Samuel
D. Moskowitz, principal of Junior
High School 10, Queens, and Har-
old Fields, acting assistant direc-

Wental Hygiene Notes

OHN F. MONTGOMERY

Election

'Employees Hudson River
State pick a president, vice presi-
dent, secretary,
the Wednesday
night, September 18. The nomin-
ating committee Just picked

cludes chairman August Eitzen,
Mrs. Elizabeth V. Ryan, G. Carlton
Nuhn, George W. Magee, Donald
S. Holden, and John J. O'Donnell.
Clerks conducting the election, be-
tween 6 a.m. and midnight, are
David Brown, Mrs. Ryan, and

at

and treasurer at

annual election

in-

Nuhn. K, P. H. Wilson, Albert V.
McKee, and Pi-ancis Sheedy are
tellers.

Bowling

Work on the bowling alleys at
Marcy State, to be located in the
basement of the auditorium, start-
ed this week-end. The employees
take particular pride in the im-
provement, as their contributions
have given the loork a rousing

taken was open competitive, not
promotion. Therefore, there was
no direct connection between the
jobs of social investigator and as-
sistant supervisor. The accept-
ance of the higher job, even on
a temporary basis, abrogated the
right to the lower one. This, says
the Welfare Department, repre-
sents the legal angle of the case.

In some cases, a department
will grant a leave of absence from
their lower position to employees
who take a higher one. This is
done to preserve their rights and
status to the grade below. The
Welfare Department has utilized
this practice in many cases, but
did not so act in the present sit-
uation.

Roundup

The status of those involved at
present is this: they go back on
the list as assistant supervisors
for appointment when vacancies
occur. The seven take the ap-
proach that because they passed
an exam for a superior Job, they
are being penalized by losing a
lower one. They point out that
if they had never passed the su-
pervisory exam, they would still
be holding their jobs.

Commissioner William Hodson,
apprised of the sad state in
which the erstwhile supervisors
find themselves, told The Leader:
"We are doing everything we can
to re-instate them to their for-
mer positions.”

start. Many purchased shares,
while others bought bingo tickets
for auditorium parties.

Picnic

The annual picnic of Harlem
Valley State’'s employees was held
last week, with Mrs. Lawrence
Rourke, Miss Madeline Cleveland,
and Miss Marjorie Morgenteen.
Present at the festivities were Mrs.
Prances Doyle, Miss Ruth Burdick,

Miss Lillian Walsh, Miss Velada

Coiteux, Mrs. Ella Brown, Mrs.
Beatrice Jendrick, Miss Lillian
Johnson, Miss Genevieve Schab,

Miss Hattie Davis, Miss Katherine
Tripp, Mrs. Frances MacGovern,
Miss Lillian Gill. Miss Esther Bot-
tiligieri, Mrs. Carmella Rohr, Miss
Laura Ellison,, Mrs. Mildred Ad-
amiec, Mrs. Ida Watts, Miss Ce-
ceilia Masiero, Miss Mary Louise
Baker, Mrs. Alice Murphy, Miss
Julia Cimborki, and Miss Alfretta
Harrington.

With the Adjust-
ment Section

Dynamic Sarah D. Field (the
Boss), between conferences, su-
pervision, training programs, etc.,
etc., still has time to smile reg-
ularly.

The Adjustment Section claims
to have the loveliest stenographic

staff in the entire Civil Service.
They submit: Rose De Meo,
Gladys Everitt, Ann Donaghue,
Helen Galante, Dorothy Jones,
Sarah Landau, Evelyn Benowitz,
Sophie Cantor, Annette Reilly,

Miriam Schecter and Lyllian G.
Ellmore.

Salvin May, demon file clerk,
has been makincr inquiries as to
whether or not the hospital plan
provides maternity benefits.

Dorothy Bienfield may not ad-
mit being a social worker, but you
tell- us if it wasn’t that *“social
work approach’™ that made *'Laf-
fy," the elevator man who never
smiles inquire as to the state of
her 'well-turned' (sprained)
ankle, s

Investigator Henry Kadishov, is
building himself a summer home
in New Jersey. He wants every-
one to know that he has done all
the work himself, from digging
the first hole to laying shinglei.
It is being vumored ftbout in the
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tor of the evening school division,
placed 1 and 2 respectively on the
list),

Crowley searched far back into
Jablonower’s past to find another
point of criticism. "You have no
right, Mr. President, to reach to
the bottom of the list and bring
forth a candidate for this posi-
tion, who, as a teacher of mathe-
matics in DeWitt Clinton High
School in 1927, had to be 'trans-
ferred for the good of the service’
and >vhose attitude toward the
Government when we were en-
gaged in a bittle struggle was de-
scribed as ‘lukewarm American-
ism.’

Against this lone criticism from
the members of the Board, Jab-
lonower could be warmed by the
cordial words of Superintendent
of Schools Harold O. Campbell:

“l welcome Mr, Jablonower to
the Board,” he declared. “I have

worked with Wm for over a year
and he has shown to our satisfac-
tion excellent judgment, fine
poise and fine discrimination with
regard to the merit system. | as-
sure you we of the Board of Ex-
aminers welcome him and will
give him every cooperation.”

Special Patrolmen
For Tunnel Duty

One hundred and fifty men
from the Special Patrolman list
will be selected for duty in th«

Queens Midtown Tunnel, accord-
ing to Commissioner William H,
Friedman. Eight of the men will
be appointed Tuesday, September
3 and will go into immediate
training the Holland Tunnel
under Inspector Cornelius P. Ca-
halane, who will organize and di-
rect the Queens Midtown Tunnel
Police force. After five weeks in-
tensive training, these key men
will be used to assist in the train-
ing of the entire tunnel force.
The Tunnel Police will be uni-
formed similarly to regular New
York City Police but will operate
under New York City Tunnel Au-
thority regulations. They will
spend part of their time in police
duty and part in toll booths—

probably alternate days in the
booths.

in

Buy The LEADER every Tuesday.

Adjustment Section that as soon
as this "mansion” is completed, ft
party of his “friends” armed with
pickaxes and other tools will make
the trip to his place to test the
durability of his architecture.

HOW ARE YOU
FINANCIALLY . .

A fter Vacation?

Are you in a "Bad Way" finan-
cially—after that grand vacation
you've just had? Don't let the
need for cash ruin that "'refresh-
ed" feeling you should have*
after vacation.  Low Personal
Loans. Rate 4Vi% discount per
annum—plus 50c per $100 for
Life Insurance.

BRONX COUNTY

MAIN OFFICE
Third Avenue at 148th Street
Member Federal Deposit Insurane*
Corporation

WTU
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Conversation

To advance the cause of con-
servation the United States,
[larry O. Vavra, presi-
jent of the Educational Conser-
leader of the

in
national

vation Society and
onservationists of America, sug-

gested over the Columbia net-
irork that the subject should be
included in the curriculum of the
public schools. A bill recently in-
troduced by Senator Mead in the
senate and Representative Barry
in the House would provide for
Federal cooperation with the sta-
tes with the ultimate purpose of
laving conservation courses in-
cluded in all elementary, high
schools, universities and colleges
inroughout the country.

Spare Time

Seems elementary that teach-
as reiire at a certain time. And
;hat they, like their fellow-citiz-
;ns in - other callings, spend a
food portion of their remaining
lays in leisure-time activities.

FIRE BELLS

TEACHERS

Maybe it is all elementary, but the
National Education Association
has just launched a nation-wide
study of what teachers do when
they no longer have to answer the
morning bell. They’re asking the
retired teachers themselves, and
plan to let those still in service
give the answers. Underthe diric-
tion of researcher Frank W. Hub-
bard, the teachers are requested
to check which of 23 activities
they indulge in: archery, art
clubs, badminton, book clubs, bow-
ling, bridge, canoeing, cooking
schools, corr*pondence instruc-
tion® dancing, debating clubs, dis-
cussion groups, dramatic groups,
golf, hiking, horseshoes, lodges,
music groups, reading circles,
sewing circles, shuffleboard, spell-
ing bees, swimming, tennis. Other

questions, too, are asked. The
teachers are not asked to sign
their answers. The NEA is not
interested in confidences.
School Slants

The start of the September
school semester usually brings

Fire Lieut. Exam Analyzed

Comments on the special exan< for Promotion to Lieu- .

tenant, Fire
By EUGENE B. SCHWARTZ

This special examination, con-
sisting of ten questions, was in
iny opinion, one of the best and
most practical ever given. Con-
trary to the expectation of those
(vho missed the regular examina-
tion which consisted of 100 ques-
tions of the multiple choice type,
.t was entirely of the .essay type”
This type of examination is one
Ln which guess work is eliminated
and knowledge of fire and con-
nected problems are the criteria.
Moreover, the essay type of ex-
amination lessens the number of
appeals which usually follow the
multiple choice type of questions
with their hair-line divisions.

The examination consisted of
two parts, eacli having a weight

Department;

Hydraulic
r 01/ ¥V,

each part. The time iim it for the
first part was 212 hours, and for
the second part 1% hours, a total
of four hours.

The first part consisted of four
guestions, divided as follows:

Questions 1 and 2, Hydraulics,
dealing with friction loss, engine
pressure, gallons flow, and ap-

Questions

propriate engine pressures in re-
laying water.
Question 3. Rescue work. How

to take down a 200-pound bed-
ridden occupant of a front room
of a four-story tenement when
the stairway is Impassable.
Question 4. Outline of a half
hour talk to probationary firemen
on the wuse and direction of
streams to reduce water damage

ASK DAD, HE KNOWS!

If your dad is on the police force or in the fire

department, ask him;

timer.”

if not, ask any "old-

They’ll all tell you that Walter Cahn

- isUe NSt rIFQ OgCRorM S
AND ALL NECESSARY EQUIPMENT
' Our uniforms are tailored to order, to insure a

perfect fit;

anteed to pass

the materials are the best, guar-
inspection.

Our prices are

moderate; we invite comparison.

WALTER
226 Lafayette Street

CAHN

CcCO., Inc.
(At Spring St. Subway Sta.)

CAnal 6-1210
Aiflo Uniforms for Subway and Sanitation Workers

51260 TO $2100 YEAR

Jailway Postal Clerks /

[vpists, ctc. I//

W.O MEN Rush to mg,
~any appointments scription of U. S.
sach year. n

How to Get Them”! (3)
(4) Tell me how to qualify for one of these Jobs.

ready at once
“ your «wn home.”
~sil Coupon A
oday—SURI. /

Dept K-247, 130 W. 42nd St. -

INSTITUTE
RM. 1404

FRANKLIN

entirely free of charge (1) a full de-
overnment Jobs; (2) Free copy of

IllustratBd 32"pagre book, "t;. S. Oovemment PosUions and

list of U. Government Jobs;
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with it a huge extension of school
facilities. The city grows, there
are more children of school age.
But when the history of New
York’s school system Is written,
September, 1940, will provide a
dull chapter. When school opens
Monday, only 5,772 new sittings
will be available. First on the list
is Joan of Arc Junior High, scrap-
ing the sky at 92nd Street and
Amsterdam Avenue, Manhattan.
2,300 students will learn their
ABC’s in the first school building
to be completely equipped with
elevators. 844 seats will come at

the same time with the opening
of P. S. 31, Queens. In addition,
building extensions come to Eras-
mus Hall High, in Brooklyn, and
to Port Richmond High, with a
total of 2,628 seats.

The lull continues through this

year, with only one school schedul-
ed to be opened in December.
That is P. S. 114, the Bronx, a
6B school with room for 1,000
youngsters.

to a minimum, together with
tools and devices to bring it
about.

The second part consisted of six
questions, as follows:

Question 1. Ways and means
of handling the 35-foot ladder,

Question 2. Types of impellers

I and pumpers having them,
frti. |

Question 3. What do firemen
under orders, excluding de-

tails of any kind and without
"rolling,” during three tours of
duty?

Question 4. Labor law. Re-
'quirements as to fire and life pro-
tection depending wupon condi-
tions as to height, number em-
ployed, etc.

Question 5. Special calls. When
made;
with illustrations.

Question 6. O. S. Y Gate.
What it is; where and for what
purpose it is used.

Many firemen have asked me
to explain and answer Questions
1 and 2, of the first part. [If |
were taking the examination, the

answers would be as follows:

. An engine is attached to a hy-
drant at which the pressure is 30 pounds;
It Is pumping through 1000° of 3” hose to
a second engine swhich pumps through 880

of 24’ hose to a nozzle 11/8” in diam-
eter; the nozzle pressure is 36 pounds.
]Qutestlons 1 and 2 are based on those
acts.

Calculate as many of the following as
you can calculate without maiclng any as-
sumption in addition to the facts® and
figures stated above, Show all calcula-
tions or_no credit will be given:

h a) Friction loss per 100" in the S'A"
0se.
b) Friction loss per 100" in the 3" hose.
c) Pressure at discharge side of first
engine.

d) Pressure at discharge side of second
engine.

e) Discharge in g p m from first engine,
g'ge Discharge In g p m from second en-
ine.

Answers:
a) 12.«4-f pounds. 30xd2x square
root of NPrr227.7 g p m. FL per 100’ 2fa”

hose bi/ formula  2xQ24-Q 2x2.27x2.27
+ 2.27= 12.64.

b) 4.86pounds. 1264 divided bv 26=
P.L. In 3” hose, 227.7 g. p. m.flow.

c) 48.6pounds. P.L. in looo' 3" aose,
227.7 9. p. m.=:4.86, 486x10= 48.6.

d) 136 pounds. By formula: fiP—N.P.

(1.1+KL).
467x16 + 1.1x36—135.792
PL In 800’ iVa" hose. 227.7 r. p. m.—

Or
8x12.465 or 101.1« i —i27 T
pounds, i0i.iI6+36NP=i37 &
e) 227.7 gallons. See answer to subd.
“a”. This_discharge is controlled by dis-

of 2nd engine.

charge
By formula: NP—E.P.

f) 227.7 gallons.

. 1L1I+KL

136 divided by (167x16+1.1) = 36 pounds,
approx.

Q. 2 The minimum pressure at which
water should be delivered to the second
engine should be 58 or 60 pounds. Rea-
son; At 48.6 pounds the first engine would
push the water to the inlet of the second
engine which, in_effect, would be taking
suction from a 3”7 line. At 486 Ipounds
the water would be flowing feebly and
would not_help second engine to maintain
a steady flow, particularly if there was a
sudden "drop In pressure on the first en-
glne. In the latter case there would
e a pulsation In the flow and u possi-
ble collapse of the hose. However, th«
pressures are disproportionate as between
the two engines. Each engine should bear
Its proportionate share of the total pres-
sure. 0 do this, the layout would have
to be changed so that the second engine
would carry about 4/5ths of the pres-

Isure carried by the first engine, as fol-
ows:

..1st Engine, 109 pounds, “nd Engine,
87 pounds.

NEXT WEEKt Another analy-
sis this test bjr Robert F. Mc-
jQunnon, retired Deputy Chleh

how signals are made up, j

POLICE CALLS

this column today.
who were successful out of a field of 913 who took the test.

igible

Poniae

By BURNETT MURPHEY

The
The

long-awaited Police Lieutenant eligible
list contains the names of 190 sergeants

list is published in

Appoint-

ment possibilities appear extremely bright for those who placed OA

At present there are 99 vacancies as Lieutenant in

th«

Police Department, and according to Paul J. Kern, president of the

the list.
Civil Service Commission a
filled shortly.

“substantial”
As soon as the Budget Director issues a certificate foip

number of these will be

the list, the names of the top eligibles will be certified for appointment.
For the first time in many years, ®-

the Lieutenants list has been kept
purposely small, so that all

men

who placed on it will be appointed,

pro
ing
T

can
pos

. Robert F. McAllister.
. Robert L. Sheedy. 87.57

. William F. Shannon,
. John T. Maher, 82.37
. Henry J. Miller, 82.35
. (C.V.) William Touwsma, 82.35
. Ralph V. Trotta, 82.32

. Thomas W. Ennis, 82.30

. James B. Mclvor,
. Lester Fleischner, 82.25
. Joseph C. Butler, 82.25

bably within two years, accord-

87.60

John C. Deickman, 87.45
'Thomas J. P. McVeigh, 87.37
Cornelius J. Barry, 87.22

. William T. DriscoU, 86.82
. John Wayne, 86.67

John D. Goodliff Jr., 86.50

. John J. King, 86.02

. James A. Haughie, 85.57
. Daniel J. Daly, 85.50

. Patrick J. Petersen, 85.30
. John M. Bateman,
. Martin L. Hayes, 85.30

. Joseph T. M. E. Mallon, 85.20
. Thomas F. Connelly, 85.17

. Maurice F. Savage, 85.07

. Joseph J.
. Wiliam H. J. McNamara, 85.05
. Frederick W. Gloss, 85.02

. Daniel P. Shannon, 84.95

. Frederick Wegen, 84.75

. Francis J. M. Robb, 84.67

. Leonard G. Duffy,
. Monroe B. Block, 84.60
. Lewis Colton,
. Harry E. Kresley, 84.52
. Joseph F. Weldon, 84.50
. William J. Flanigan,
. Charles J. Graf, 84.35
. Stephen Connolly, 84.32
. George J. Winter,
. John H. Mitchell, 84.15

. William J. McQuade, 84,10
. William F. Patton 84,07

85.30

D’azevedo, 85.07

84.62

84.57

84.47

84.25

JMhn L. Piazza, 84.05

. Stephen P. Kennedy, 83.95

. Charles O. Nelson Jr., 83.82
. Daniel M. F. O’'Sullivan, 83.82
. Joseph Bals, 83.72

. Edwin R. Swenson, 83.70
. William J. Reilly, 83.70
. John Malbec, 83.67

. Joseph C. Bosch, 83.62

. William H. Woesthoff,
. William J. O'Brien,
. John E. Godfrey, 83.57
. John J. Jones, 83.45

. Robert F. Suchler, 83.42

83.60
83.57

Daniel J, Berberich, 83.30

. Anthony S. O’Connell, 83.30
. Alfred J. Panarella 83.25

. Timothy G. Tracy,' 83.20

. James T. McDonald, 83.05

. Eugene B. Gardiner, 83.02
. Richard J. Brereton, 82.97

. Michael O'Callaghan, 82.95
. George E. Vreeland, 82.90

. Henry J. Brown,
. Michael F. Hartling, 82.90
. Walter H. Kuntzman, 82.87
. William J. Travers, 82.87

82.90

Edward F. Metz, 82.85

. Merle E. Frydenborg, 82.75
. John E. Flynn, 82.75

. Thomas F. McAssey, 82.67

. Charles P. Malley, 82.67

. Francis J, Kelly 82.62

. Nicholas J. Gaffney, 82.52

. Otto A. Kafka Jr., 82.52

. John T. Kelly, 8250

. Patrick J. Cotter,
. George V. Kelly, 82.45
. George M. Oest, 82.45

82.47

(C.V.) Chas. T. Fischer, 82.42
82.37

82.27

John B. McCarthy, 82.20

. Francis J. Wattersbn Jr., 82.17
. Richard M. Hanley, 82.15

. Francis X. Wilde, 82.12

. John P. Drake,

82.12
Edwai'd W. Byrnes, 82.10

. William M. Bachschmidt, 82 05
. Saul C. Metz,

82.05
Thomas H. Hampson, 82.00
Henry Krantz Jr., 81.95
John A. Kurtzke, 81.92

. Amilcare Squassoni, 81.75
. James C. McNally, 81.75

. Frank R. Taylor, 81.72

. Xhomas J. McCormack, 81.70
. Michael J. McDermot,
. Charles W. Holbert. 81.67
. Horace A. Holden, 81.67

105. John H. Boyle, 81.65
106. Matthew J. Cash. 81.65
07. John T. Mofferr, 81.65
108. Henry T. Wade, 81.65
109. Edward H. Gaynor, 81.52

to President Kern. 110. Joseph R. McQuade, 81.50
he full list of the successfull m , Frank W. Heyner, 81.45
didates for the Lieutenant’s;112. Herbert C. Schneider. 81.47
ition, follow: 113. John F. McCormack Jr., 81.45
_ Francis W. Lent. 87.85 114. John J. Travers, 81.45
115. Thomas P. Hawkins, 81.42

116. Fred W. E. Prussen, 81.40
117. Lawrence F. Runey, 81.40
118. John J. Marrinan, 81.40
19. Albert S. Nawrod, 81.35
James A, Gillese, 81.32
George Fenn, 81.30
Thomas F. Connally, 81.30
Charles F. Greiten, 81.25
Bertrnt P. Wray, 81.20
John F. Walsh, 81.20
Joseph Ferry, 81.15
James T. Doyle, 81.05
James P. Diamond, 81.05
John A. Flynn, 81.05
David A. Pay, 81.02

120.
121.
122.
123.
124.
125.
126.
127.
128.
129.
130.

131. Bernard Kessler, 81.02

132. Walter F. O'Neill, 81.00
133. Russell A. Shopland, 81.00
134. Edward H. Grove, 81.00
135. Jeremiah F. Brennan, 81.00
136. John P. Anderson, 80.92 ,
137. John O’'Connor, 80.90

138. James V. Conlin, 80.90
139. James W. Hannessey, 80.90
140. Thomas J, McKeone, 80.90
141. Charles F. McCrory, 80.90
142. James L. Tyne, 80.85

143. Wiilliam J. Sullivan, 80.80
144. Charles J. Dechon, 80.80
145. Raymond T. Weiss, 80.80
146. Henry J. Yack, 80.80

147. Thomas F. Waters, 80.77
148. Joseph Buchalter, 80.75
149. Joseph A. Green, 80.72

150. Clinton D. Townsend, 80.70
151. Thomas A. McGovern, 80.67
152. Thomas J. McVeigh, 80.65
153. John G. Flynn, 80.65

154. Daniel A. Mooney, 80.60
155. William G. Kimmins, 80.60
156. Edward Zeman, 80.55

157. Milton F, Menegay, 80.55
158. William G. Schnabel, 80.52
159. Herman Schwartzberg, 80.50
160. Joseph Keebier, 80.47

161. Carl I. Blank, 80.45

162. James W. J. Light, 80.45
163. Timothy J. Murphy, 80.42
164. Philip J. Burns. 80.42

164. Charles W. Beakey, 80.40
166. John E. Langton, 80.40
167. William L. Sutorius, 80.37
168. M artin F. O’'Connor, 80.35
169. John J. Pendergast, 80.30
170. John J. Cronin, Jr., 80.30
171. Anthony Malone, 80.22

172 Jolin T. Dobson, 80.22

173. Eugene F. Devine, 80.20
174. Frank Ballweg, 80.20

175. George W. Romar, 80.20
176. Harry P. Kelly, 80.20

177. Albert C. Dunn, 80.15

178. Peter M. O’'Brien, 80.12

179. Edward J. Wright, 80.10
180. James J. Sullivan, 80.05
181. Wiilliam J. Boes, 80.05

182. Hector Copeland, 80.05

193. Michael P. Quinn, 80.00
184. Daniel P. A, Sweeney, 80.00
185. Francis Z. R- :3. 80.00

186. James J. Boland, 79.95
187. Thomas A. C3:ciir.\ 79.95
188. Edward Weiskopf, 79.95

189. Joseph L. Coyle. 79.95

190. George A. Neary, 79.92

Legionnaires Honor
Burkord

A committee of legplonnaires.
Patrolmen and civic workers,
headed by Edward O’Neill, are
making arrangements to honor
Joe Burkard, president of the PBA,
and First District Commander, De-
partment of New York, American
Legion, at a dinner on Saturday,
September 7 in the Grand Ball-
room of the Hotel Pennsylvania,
Seventh Ave. and 33rd St.

Burkard is being honored on the
occasion of his retirement as Firsfc
District Commander of the Amer-
ican Legion. He has been active
in the Legion since 1920 and is a

81.67 member of Police Post 460.
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I¥e$v City Tests Present Excellent
Opportunities far Advancement

(Continued from Pa«e 7)

Junior Assessor (Engineering)

Salary: $2,160 a year mini-
mum. The eligible list may be
used for appropriate positions
in a lower grade. Vacancies; 2
in the Tax Department. File by

Sept. 23. Pee, $2.

Duties
To assist in the conduct of
valuation and appraisal work
for the Tax Department re-
quired for asse.ssing the value of
railroads, of buildings, struc-
tures and equipment used in

the supply of utility services in
New York City, of factories and
of other large structures.
Requirements

An engineering degree recog-
nized by the University of the
State of New York and one
year's experience in engineering
valuation or appraisal of non-
residential structures and
equipment therein; or a satis-
factory equivalent.

Weights
W ritten, weight 60; Training,
experience and personal quali-
fications, weight 40.

Senior Stotisfician
(Social Service)

Salary: $3,000 and over per
annum. The eligible list may
be used for appropriate posi-
tions in a lower grade. Vacan-
cies; 1 in the Department of
Welfare. File by Sept. 23. Fee,
$2.

Duties

To direct, plan, control and
coordinate the statistical ac-
tivities of a city department;
also, to forecast the relief load
as a basis for calculating appro-
priations and estimating expen-
ditures in the Department of
W elfare; maintain a central in-
dex for the registration of all
relief cases.

Requirements

A baccalaureate degree from
an institution or vmiversity ac-
credited by the University of
the State of New York and at
least five years of full-time
paid experience in work involv-
ing the application of a knowl-
edge of statistical theory and
methods, or in conducting sta-
tistical inquiries and investiga-
tions of a character to qualify
the candidate for the duties of
the position, or a satisfactory
equivalent combination of edu-
cation and experience. No cre-
dit will be given for accounting,
bookkeeping or tabulating work.
Statisticians in the city service
who have served in that title
for at least six months will be
admitted to the examination
even if they do not meet the
above requirements.

Candidates for the position of
Senior Statistician (Social Ser-
vice) must have had at least
two years of full-time paid ex-
perience in the social service
field, concurrently with, or in
addition to the minimum re-
quirements for Senior Statisti-
cian.

Weights

W ritten, weight 60; Training,
experience and personal quali-
fications, weight 40.

Assistant Engineer (Designer)

Grade 4
(Coinpetittve)

Board of Water Supply. Sal-
ary; *3,120 and upward. Vac-
ancies; 102. Fee, $3. Pile by
September 23.

Duties

To make such Investigations,

sketches, hydraulic, stress and

other computations, designs and
estimates as are applicable to
the general planning and de-
tailed design of large water sup-
ply works, including, spe<.'ific-
ally, aqueducts, pipe lines, con-
duits, shafts and tunnels for the
conveyance of water, gate lious-
i?s and surface and underground
Istructures for controlling the
flow of water; perform related
Nvork. Incumbents may be as-
i-MV-d to the supervision of a
6Qi d oi draftsmen.

Requiremcntg
A degree in civil, sanitai-y, or
mining engineering and five
years practical experience in the
design and construction of hy-
draulic and sanitaiy works in
plain and Reinforced concrete or

steel, such as flood control
works, spillways, aqueducts, wa-
terpower and hydro - electric

works, shafts, tunnels and con-
duits for the conveyance of wa-
ter, canal structures, water pur-
ification works, stand pipes, res-
ervoirs, dams, submarine tunnels
and sewage purification works;
or thi. equivalent. At least two
years of this experience must
have been on responsible design.
Candidates, who, instead, hold
other recognized engineering de-
grees will be required to have six
years experience instead of five
as above outlined. Before cer-
tification, candidates must have
a valid New York State Profes-
sional Engineer’s License as re-
quired by the Educational Law.
Equivalents of the above re-
quirements, except license, will
be accepted.
W eights

W ritten, 50; training, experi-
ence, and personal qualifications,
50.

Assistant Engineer (Designer)
Grade 4
{City-Wide Promotion)

Board of Water Supply, Sal-
ary: $3,120 and upward. Vac-
ancies: 102. Written test; No-
vember 30. Pile by September
23. Fee, $3.

Promotion to Bridge Sergeant

This examination is open only to
employees of the Triborough
Bridge Authority.

Salary: $2,400 up to but not

including $3,000 per annum.
Vacancies: Occur from time to
time. File by Sept. 23. Fee, $2.

.Date of Test: The written ex-
amination will be held Novem-
ber 6 and 7, 1940.
Requirements

Open to all permanent em-
ployees of the Triborough Bridge
Authority who have served con-
tinuously not less than one year
in the title of Bridge Officer.

Promotion to Conductor

This examination is open only to
employees of the Independent
Division of the New York
City Transit System.

Salary: 65 to 75 cents an hour,
at present. Vacancies: 60 at
present; approximately 600 ex-
pected at the end of the year.
File by Sept. 23. Pee, $1. Date

of Test: November 30, 1940.
Requirements
Open to all permanent em-

ployees serving in the title of
Railroad Clerk (formerly Station
Agent) and Collecting Agent
who have served continuously at
least one year in the title on the
date of the written test, and who
are otherwise eUgible. Candi-
dates seeking credit for courses
of study completed since Novem-
ber 15, 1939 will be required to
file a school study form with
the promotion application.

Promotion to Court Clerk,
Grade 3

This examination is open only

to employees of the City

Magistrate’'s Court
Salary: $2,400 up to but not
including $3,000. Vacancies: 2.
Date of Test; December 14. File
by Sept. 23. Pee, $2.
Requirements

Open to permanent employees
of the City Magistrate’s Court
who have served continuously
for a period of at least 1 year
prior to the date of the written
test in the following titles and
who are otherwise eligible; As-
sistant Court Clerk, Grade 2 and
3; Clerical Service, Grade 3 and
4; Court Stenographers; Proba-

tion Officers; Interpreters;
Court Attendants.
Weights

R'-cord and Seniority, weight
50; Written, weight 50.

Promotion to Motorman-

Conductor
This examination is open to em-
ployees of the Independent
Division of the New
York City Transit

System.

Applicants who filed under the
advertisement of July 3 to July
24, 1940, need not file again.
Salary: 80 to 95 cents an horn*
at present. Vacancies; 47 at
present; more than 100 expected
during the year. Date of Tests:
September 25 and 26, 1940. File
by Sept. 13. Fee, $2.

Requirements

Open to all permanent em-
ployees serving in the title of
conductor who have served con-
tinuously at least one year in
the title on the date of the writ-
ten test, and who are otherwise
eligible.

Duties
To be responsible for the pro-

tection of passengers and the
safety, regularity, proper care
S t

Prison Guard
Department of Correction.

(Usual salary range, $1,800-$2,-
280; appointments expected at
minimum, but may be made at
less.) Age limits: 2Ist-31stbirth-
day. File by September 13. Fee,
$1. Written will be held October
5 at 1 pjn.

Requirements
Candidates must be of good
moral character and habits,
mentally sound and alert and
must meet the following gen-

eral requirements: Minimum
height 5 feet 9 inches in bare
feet; minimum weight 155
pounds  stripped; must  be
physically strong, active, and
free from any defect or de-

formity that would have a ten-
dency to incapacitate; and must
be physically proportioned with-
in the range of accepted stand-
ards; satisfactory hearing and
satisfactory eyesight without
glasses (not poorer than 20/40
in either eye); cleanliness and
neatness of person and dress;
with bearing, personality, and
temperament calculated to com-
mand respect and obedience of
persons in their custody; with
no conviction of felony; and
ability to read and write the
English language understand-
ingly.

In addition to the above gen-
eral requirements, candidates
must meet the requirements of
one of the ‘following groups:
Eitlier a) one year of satisfac-
tory full-time experience in tlie
actual supervision of a group of
men; or b) six months of expe-
rience of the kind mentioned
under a), and education equi-
valent to that represented by
graduation from a standard
senior high school; or ¢) a sat-
isfactory equivalent combina-
tion of the foregoing experience
and education. The supervisory
experience desired must be sim-
ilar to that acquired as a fore-
man of laborers, as prison
guard, police officer, or officer
in the military service, requir-
ing the actual supervision of a
group of men.

Candidates who pass the
written examination will be
given a medical examination in
which they must meet the phy-
sical standard adopted for the

position. Candidates will re-
ceive notice of the exact time
and place to appear for the
medical examination.
Weights
W ritten, 4; training and ex-
perience, 6.
Junior Budget Research Aide

Division of the Budget, Ex-
ecutive Department. (Usual sal-
ary range $1,800-$2,300.) Sev-
eral appointments expected. File
by September 13. Test, October
5. Fee. $1.

Duties

To assist in review and an-
alysis of budget estimates and
proposed programs oi work of

and operation of cars and trains,
in accordance with the rules,
regulations, and Special Instruc-
tions Governing Employees En-
gaged in Operation, in the per-
formance of the following work
depending on assignment;

1) Operate trains in revenue
service and between yards
and terminals.

2) In yard or terminal service,
switch cars, prepare trains
for road service, and operate
trains between yards and
terminals.

3) When acting as conductors
to be responsible for all the

duties prescribed for Con-
ductors.
4) Perform such other duties

as the Board of Transport-

ation is authorized by law

to prescribe in its regula-
tions.

Weights

Record and Seniority, weight

50; Written, weight 25; Prac-

tical, weight 25. The passing

grade will be set in accordance

a t e T e s t

a State department, agency, or
subdivision; assist in special re-
search studies on problems re-
lating to budgetary control, and
prepare statistical and financial
estimates and reports; maintain
records of expenditures and in-
cumbrances against special al-
lotments of funds for activities
under budgetary study; related
work.

Requirements

Either a) two years full-time
paid experience In governmen-
tal accounting or fiscal analysis,
of which six months was either
1) in the budget office of a gov-
ernmental organization or a
large governmental agency or
2) with a governmental re-
search or survey agency study-
ing financial and budgetary
control of public agencies; or
b) six months of such specializ-
ed experience and a college de-
gree with specialization in pub-
lic administration, business ad-
ministration, accounting and
finance, engineering, or law; or
c) a satisfactory equivalent.
Candidates must have a knowl-
edge of budgetary procedures
as applied to governmental de-
partments under centralized
budget control and must be fa-
miliar with the organization and

fiscal set-up of New York
State’s government.
Weights

W ritten, 5; training and ex-
perience, 5.

Junior Budget Examiner

Division of the Budget, Ex-
ecutive Department. (Usual sa-
lary range $2,400-$3,000). Sev-
eral appointments expected.

with the needs of the service.
In the practical test, candidates
will be required to demonstrate
their ability to operate a train.

Promotion to Senior Store«
keeper (Knowledge of
Automotire Parts)

This examination is open only

to employees of the De-

partment of Purchase

Salary; $2,000 up to but not
including $3,600 per annum.
Vacancies: 1. Date of Test: De-
cember 7, 1940. Pile by Sept.
23. Fee, $3.

Requirements

Open to all employees in the
competitive class earning $1,800
or more per annum who have
served continuously for one year
on the date of the written test,
in their present grades, and to
all employees in the labor class
earning over $1,800 per annum
who have served three years con-
tinuously in their present grades
and who are otherwise eligible.

S

Pile by September 13. Test, Oc-
tober 5. Fee, $2.

Duties

To review and analyze budget
estimates and proposed work
programs of a State depart-
ment, agency, or subdivision
and prepare analytical reports
and recommendations based on
them; maintain financial rec-
ords for appropriations, allot-
ments, transfers, and other
budgetary transactions; follow
the progress of work programs
and report on financial impli-
cations of proposed changes in
such programs or in adminis-
trative methods; advise on gov-
ernmental problems of operat-
ing agencies; related work.

Requirements

Either a) four years full-time
paid experience in governmen-
tal accounting or fiscal analy-
sis, of which one year was either
1) in the budget office of a
governmental organization or a
large governmental agency, or
2) with a governmental re-
search or survey agency study-
ing financial and budgetary
control of public agencies; or
b) two years of such experience,
one year of which was of the
above specialized nature, and a
college degree with specializa-
tion in public administration,
business administration, ac-
counting and finance, engineer-
ing, or law; or c) a satisfactory
equivalent. Candidates must
have a knowledge of budgetary
procedures as applied to gov-
errmiental departments under
centralized budget control, and
must be familiar with the organ-
ization and fiscal set-up of
New York State’s government.
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Mochinist

Ordnance Setvice, War De-
partment, W atervliet Arsenal.
W atervliet, N. Y. ($6.96-$8.40 a
day). Piling open. Age limits:
18-62. File with Secretary,
Board of U.S. Civil Service Ex-
aminers, W atervliet Arsenal.

Chief Tool and Gouge
Designer ($2,600)

Principal Tool and Gouge
Designer ($2,300)

Senior Tool
Designer

ond Gauge
($2,000)

Tool ond Gauge Designer
($1,800)

Place of employment: W ater-
vliet, N. Y. Open to any resident
of New York State. No closing
date has been set for filing. Age
limit: 18 to 55.

Toolmaker

Ordnance Service, War De-
partment, W atervliet Arsenal,
W atervliet, N. Y. ($7.84-$9.28 a
day). Filing open. Age limit:
18-62. File with Secretary,
Board of U.S. Civil Service Ex-
aminers, W atervliet Arsenal.

Shipwright
Salary: $7,488; $7,968; and
$8,448 per day. Place of employ-
ment: Norfolk Navy Yard,
Portsmouth, Virginia. Age lim it:
20 to 55. Applications will be
received until further notice.

Sr. Inspector, Ordnance

Moterial ($2,600)

Ordnance
($2,300)

Inspector,
Material

Asso. Inspector, Ordnance
Materiol ($2,000)

Asst. Inspector, Ordnance
Material ($1,800)

Junior Inspector, Ordnance
Material ($1,620).

Junior and assistant grades,
20-48 years; other grades, 21-55
years. Filing open. Ordnance
Dept., War Dept.

Precision Lens, Prism and
Test Plate Maker
Salary: $7,872; $8,352; $8,832
per day. Place of employment:
U.S. Navy Yard, Washington,
D. C. Age limits: 20 to 48.
ing open until further notice.
Duties and requirements for
this exam appeared in the Aug-

ust 20 issue of The Leader.

Junior Engineer ($2,000)
Optional Branches: 1. Aero-
nautical; 2. Naval Architecture

(ind Marine Engineering.

Filing is open until sufficient
eligibles are obtained. Applica-
tions will be rated as received
and certification made for ap-
pointment as needs of service
require. Age limit: 40.

Duties and requirements for
this exam appeared in the Aug-
ust 20 issue of The Leader.

Mechanical Engineer
(Industrial Production)
$3,800

Associate Mechanical Engin-
eer (Industrial Production)
$3,200

Assistant Mechanical
Engineer (Industrial

Production), $2,600
War or

Asst,

Fil-

Navy Departments.

Engineer (OEsroNER) Gr. 4

s . T e s t

File by June 30, 1941. Age limit:
60.

Duties and requirements for
this exam appeared*in the Aug-
ust 20 issue of The Leader.

Associote Aeronautical
Inspector, $3,500

Assistant Aeronauticol
Inspector, $3,200

Civil Aeronautics Authority,
Department of Commerce. Ap-
plications will be received until
further notice. Age limits: 24
to 40 (for Associate); 24 to 35
(for Assistant).

Duties and requirements for
this exam appeared in the June
25 issue of The Leader.

Aeronautical Engineer,
$3,800

Associate Aeronautical
Engineer, $3,200

Aeronautical
Engineer, $2,600
Optional branches: 1) aero-
dynamics and performance; 2)
design; 3) electrical installa-
tions; 4) engines; 5) equipment;
6) general; 7) power plant in-
stallations; 8) propellers; 9)
specifications and weight con-
trol; 10) structures; 11) vibra-
tion and flutter; 12) any other
specialized branch of aeronau-
tical engineering.
Applications will
im til June 30, 1941.

53.

Duties and requirements for
this exam appeared in the June
25 issue of The Leader.

Assistant

be received
Age lim it:

Senior Engineering Aide
(Topographic)

Salary: $2,000. U. S. Geolo-
gical Survey, Dept, of Interior.
Age limit: 53. File by Decem-
ber 31. 1940.

Duties and requirements for
this exam appeared in the Aug-
ust 20 issue of The Leader.

Chief Engineering Draftsman
(Ordnance), $2,600

Principal
man

Engineering Drafts-
(Ordnance), $2,300

Senior Engineering Draftsman
(Ordnance), $2,000

Engineering Draftsman
(Ordnance), $1,800

Assistant
man (Ordnance), $1,620

Navy and War Departments.
Filing open until June 30, 1941.
Age limit: 53.

Duties ard requireniPi.tt< for
these exams appeared in the
August 6 issue of The Leader.

Aircraft
(Factory)

Associate

Associate Air Carrier Mainten-

ance Inspector

Salary for both positions: $2,-
900. No filing deadline has
been set. Age limit: 24 to 53.
Civil Aeronautics Authority.

Requirements
An aircraft mechanic’'s certi-

ficate of competency. In addi-
tion: either 1) two vyears of
broad experience in a super-

visory capacity in the mechan-
ical field of modern civil air-
craft manufacture or repair; or
2) three years of broad expe-
rience in the mechanical field

BOARD OF water SUPPLY

Intensive training

inciudes solutions to previous exam, questions.

Twice weelily, WEDNESDAY and FRIDAY, 0;30-»:15 P. M
Starting  WEDNESDAY, SEPT. 4 (After Labor Day)

Limited Classes —

Registration now open — 1:00 to 7:00 P,M.

*JR. ENGINEER (Mechanical). GR. 3
P.E. and R.A. LICENSE COURSE

FEDERATION TECHNICAL SCHOOL

116 EAST 16th ST., N. Y. C.

STuyvesant 9-7771

Engineering Drafts-

Inspector

j

Senior

C im SERVICE LEADER

of modern civil aircraft manu-
facture or repair, which must
have included components, sub-
assemblies, instruments, and ac-
cessories, or must have been in
final assembly inspection.

Inspector, Engineering
Materials (Aeronauticol),
$2,600

Inspector,

rials (Aeronautical), $2,000

Junior Inspector, Engineering
Materials (Aeronautical),
$1,800
Navy Department. File until
further notice. Age limit: 53.
Requirements
Applicants must have had
from two to six years experi-

ence, according to the grade of
the position, in the inspection
and testing of aeronautical en-
gineering materials, including
parts, subassemblies, assemblies,
instruments, etc., to determine
compliance with specifications
or standards of manufacture; or
in the inspection and testing of
aircraft engines and their ac-
cessories. From part of this ex-
perience requirement, certain
substitutions are allowed.

Attendant,
Neuro-Psychiatric Hospital

Salary: $1,020. File until fur-
ther notice. Place of employ-
ment: Veterans’ Administration
Facilities, Canadaigua and
Northport, New York. Age li-
mits: 21 to 48.

Duties and requirements for
this exam appeared in the
August 27 issue of The Leader.

Machinist

Appointments will be made at
salaries ranging from $6.92 to
$8.82 a day. Positions will be
filled in Dover, Metuchen, N. J.
and Brooklyn, N. Y. Age limits:
18 to 55.

Duties

To operate machines and
tools of all types in a large first
class machine shop fitted for
handling all sizes of work; to
do all classes and kinds of
bench, machine, hand tool, and

vise work, floor and erecting
work; to fit up in connection
with  building and repairing
machine tools, main engines
(both reciprocating and tur-
bines), automobiles, pumps,
blowers, locomotives, etc.

Requirements

Completion of a four-year
apprenticeship, or four years of

practical experience in the
trade.

W eights
Applicants will be rated on

their experience and fitness on
a scale of 100.

Chief Engineering Draftsman
(Aeronautical), $2,600

Principal Engineering Drofts-
mon (Aeronauticol), $2,300

Senior

(Aeronautical), $2,000

Engineering Draftsman
(Aeronautical), $1,800

Assistant Engineering Drafts-

man (Aeronautical), $1,620

Duties and requirements for
these exams appeared in the
August 6 issue of The Leader.

Crone Operator
(Electrical Traveling Bridge)
($6.24 to $7.20 per day)

Crane Operator
(Steam Locomotive)
($7.87 to $8.83 per day)
Applications will be received
until further notice. Place of
employment: Brooklyn Navy

Yard. Age limit: 20 to 48.
Duties and requirements for

this exam appeared in the Aug-

ust 20 issue of The Leader.

Radio Monitoring Officer
($3,200)

Engineering Mate-

i visor,
of this examination will be given in the

Engineering Draftsman

Attiifonf Radio Monitoring
Officer ($2,600)
Age lim it: 21-55. Applications

will be rated as received until
June 30, 1941.
Duties and requirements for

this exam appeared in the Aug-
ust 20 issue of The Leader.

Jr, Professional

List Set Up
The U. S. Civil

the following

Service Com-
mission late last week announced
registers establish-

Pagc Eleveh

Medical
$4,600

Senior Officer

Medical Officer, $3,800

Associate Medical Officer

$3,200

Public Health Service and
Food and Drug Administration,
Federal Security Agency; Vet-
erans’ Administration; Civil
Aeronautics Authority, Depart-
ment of Commerce: Indian Ser-
vice, Department of the Interior.
200 appointments as As.sociate

> Medical Officer will be made
?d from the recent junior pro- 4o veterans Administration.
essional a§§|stant exam: animal Age limits: 53 for Senior Med-
breeder, 45; jr. social anthropolo- jea| officer and Medical O ffi-
gist, 70; jr agricultural economist, .o " 45 for Associate Medical
178; jr archeologist, 31; jr legal Off’icer Filing open
assistant, 760; jr plant breeder, o R A
80; jr textiles technologist, 27; J Outics and rquirtmrn: for
jr biologist, wildlife, 316; jr en- these exams iippeared in the
tomologist, 153; jr olericulturisf, August 6 Issue of The Leader.
21; jr forester, 298; jr range ex-
aminer, 191; jr librarian, 678; jr Pathologist (Medical)
metallurgist, 129; jr rural socio- $3.800
logist, 74; jr, eteorologist, 45. !

Toolmoker Veterinarsisznso((l)?esearch)
m('):L?tL’pNO.S|t‘]|(.)£3$2:800|:t00rt$£\/’|200r(1); Chemical Warfare Service,
Picatinny Arsenal, Dover, N. J. WarID't\e/Ipartlmegt. idge\ll\_/oo_d. Asg
—$7.20 to $9.28 a day; Raritan senal, Maryland. Age limit: 53.

Arsenal, Metuchen, N, J.
$7.20 to $8.40 a day Brooklyn
Navy Yard—$8.35 to $9.31 per

day.

Applications will be received
until further notice. Age lim-
its: 18 to 62.

Duties

To perform work of average
difficulty involved in bench,

machine, j.nd hand work in the-

manufacture of tools, jigs, fix-
tures, guages, punches, and dies
in a machine or instrument
shop; to cut, grind, lap, polish,
temper, anneal, and harden
tools and gauges; to work from
blueprints, sketches, or verbal
directions.
Requirements

Applicants must have com-
pleted a four-year apprentice-
ship, or have had four
of practical experience, the sub-
stantial equivalent of such ap-
prenticeship.

County

in% only are eligible.
a

ndidates may take two, tliree, and In
some cases four exams, but must file sep-
arate applications and pay separate fees.

The schedule of exams, and the list
tests to be heldin each county, follow:
Examination:

September 28—Morning
No. 201 Clerk

202 Stenographer-Clerk

203 Supervising Clerk

204 Resource Assistant
September 28—Afternoon

Examination;

No. 205
» 206
* 207
“ 208
% 209
" 220

Typlst-Cierk
Stenographer
Claims Clerk
Account  Clerk
Telephone Operator
October 5—Morning
Examination:
No. 210 Investigator,
gories)
211 Investigator,
AD.C.
& 212 Investigator. B.CW. fAD.C)
® 213 Senior Investigator, D.P.W.
' 214 Senior Investigator, B.C.W.

D.P.W.

AD.C)
ctober 5—Afternoon
Examination:
No. 216 Town Welfare Consultant
“ 217 Stores Clerk
“ 218 Medical Worker
“ 219 Settlement Investigator

Examination Number 215, Case Super-
Part

will be given on October 5.

morning, and the rest In the afternoon.

The counties, and the exams to be held
in them (indicated by number) follow be-

low;

Allegany
201, 202, 207, 209, 210, 219.
ome

201,
203, 204, 205 “206. 207, 209, SlI,214, 215, 217

201.

212, 213, 214* 215, 216, 217, 218.
Cattaraugus

201, 202. 203, 204, , 206, 207,

210, 213, 215.

_/yu ga
201, 202, 206, 207, 208, 209, 211, 214,
216.
Chemung
201, 202, 204*, 206, 207, 208, 209, 211,
212, 213, 214, 215 217 218, 220.
Chen ango
201, 204*, 207, 209, 210, 215*.
Clinton
201, 202. 203, 204, 207*, 208*, 209*. 210,
213, 215, 216, 217. .
Columbia
201, 202, 203, 204. 206, 207, 209, 211,
212, 215, 217.
Cordand
201, 202, 203%, 207, 208. 209', 211, 213
214, 215*
Delaware
202, 203 204*, 207, 209. 211, 212, 215%,
216*,
i Dutchess
i 201, 203, 205, 206. 209, 210, 213, 215,
217,
Essex
202%, 203, 204*, 206, 207, 209, 210, 215*,
17.
Franklin
201, 202, 203, 206, 207, 208* 209, 210,
215, 217.
Fulton
1 a0l, 303, 203, 204* 206, 207, 209, 210,

years

chtatmg Machine Transcriber.

(4 cate-
D.P.W. (excluding

File by September 9.

Duties and requirements for
this exam appeared in the Aug-
ust 20 issue of The Leader.

Head Motion Picture Photo-
grapher, $2,600

Motion Picture
$2,600

Head Aerial
Photographer,

Head Motion Picture Tech-
nician, $2,600

Motion Picture
$2,300

Principal
Photographer,

Motion Pic-
$2,300

Principal Aerial
ture Photographer,

Principal Motion Picture
Technician, $2,300
(Continued on Page 12)

Welfare Exams

County residents of four months stand-

213, 217.
Genrsee
202, 206, 207, 209, 210, 213. 215, 217.
Greene
206, 207, 211, 212, 213, 217.
Hamilton
206, 210.
Herkimer
201, 202,204, 206, 207, 208, 210, 213
215, 217.
Jefferson
201, 202,204, 206, 207, 209, 211, 212,
214*, 215, 216.
Lewis
201, 207, 211, 214,215,
Livingston
201, 206, 207, 208, 211, 212, 215.
Madison
201*, 202, 203*, 207. 209, 211, 214, 215.
Montgomery
~01.  202,203*. 204, 205*, 207, 209, 211,
212, 213*, 215, 217.
Ontario
201, 202, 206, 207,210, 213, 215, 219.
Orleans
201, 207, 208, 209,211, 212* 215.
Oswego
201, 204, 207, 208.211. 213* 214, 215,
216*.
Otsego
202, 204* 206, 207.208* 209, 211, 214,
215, 217.
Putnam
201, 203, 207, 209.210, 215, 217.
Rockland
201, 202. 203, 204.206. 207, 209, 211,
212, 213, 214, 215% 217.
Schenectady
201, 202, 203, 204,206, 207, 209, 211,
212, 213, 214, 215, 217.
Schoharie
201*, 202, 204*. 207, 209, 210, 215*.
St. Lawrence
201, 202, 203, 204. 206. 207. 208, 209,
211, 212, 215, 217.
arato%a
203, 204, 206, 207, 209. 211 212,
Seneca
201, 207, 208*, 209. 210. 215,
Steuben
201. 202 203. 204, 205. 206, 207. 208,
209, 211, 212, 213, 214, 215, 216* 218*.

Sullivan
202°, 204*, 209, 210, 213*, 217.
Schuyler
201*, 202, 204*, 206, 207, 210, 218*,
Tiol

oga
21%01* 203*%, 204*, 206, 207, 210, 215*. 216%

Tompkins
202. 204*. 206. 209, 211, 214, 215 216,
Town of L'nlon
201, 202,207, 209, 211
Warren
201, 202, 207 209 211 214, 215, 21T.
202. 204, 205, 206 207* 209, 211 2U,
213~ 214, 216, 217
201, 205, 206, 208 210 215*. 216.
Wyonllng
201, 202.210, 215», 217.
Viites
201, 204*, 200, 207, 209, 210. 215* 217.

Exams marked with an asterisk are be-
ing held in counties where no vacancies
in that title now exist. However, when
positions _are created in these counties, th*
eligible lists resulting from these tests awvl
to be used.

THE LEADER will keep i(s readerf toi)
formed on the progress o< thea6 t«Sw
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3 JVetvExams for Special Agents

(Continued from Page 11)
| Senior MoHon Picture

f Photographer, $2,000
Anior Aeriol Motion Picture
Photographer, $2,000

Senior Motion Picture
Technicion, $2,000

Motion Picture Photographer,

$1,800

Motion Picture Technician,
$1,800

Assistant Motion Pictuer
Photographer, $1,620

Assistant Motion Picture
Technician, $1,620

Junior Motion Picture
Photographer, $1,440

Junior Motion Picture
Technician, $1,440

File by September 16, Vacan-
cies in Washington and else-
where. There will be no writ-
ten exam. Competitors will be
rated on the extent and quality
Of their experience. Age limit:
53.

Duties and requirements for
this exam appeared in the Aug-
ust 20 issue of The Leader.

Freight Rate Cleric (Land
Gront), $2,300

Passenger Rate Clerk (Land
Gront), $2,300

Freight Rate Clerk, $2,000

Passenger Rote Clerk,
$2,000

Express Rote Clerk, $1,800

Pullman Rate Clerk, $1,800

File by September 16. Upper
age limit: 53.

Duties and requirements for
tills exam appeared in the Aug-
ust 20 issue of Tht Leader.

Principal Marine Engineer,
$5,600

Senior Marine Engineer,

$4,600
Filing open until June 30,
1941. Upper age limit: 70. No

written exam. Basis of rating
on education and experience.

Duties and requirements for
this exam appeared in the Aug-
20 issue of The Leader.

Naval Architect,

$5,600

Principal

Senior Naval Architect,

$4,600

Filing for this position i

blood-skin

ECZEMA, PIMPLES, IXCHINa, ARTHEITIS,

HOW VITALITY, WEAKNESS. BLADDEB

STOMACH

(Indlcestlon, BarnlInr. Belchinr.
Ulo«r) Abdominal, Women’s Diseases
oaretuly treated; Fluoroscopio
X-BAV, Vriualysis, Blood Testa and
EKamination, edicine: TWO Dollars.

OR. SPEED

Q{ally Iyg, 4-8:30 — Sunday 11-1
ears* “Practice Abroad and Here.

|0W TO KEEP WELL

MEN AND WOMEN
Qcsf Skin, Nervous Diseases,
JUtH, Central Weakness,
IOWM  flispraerf.

letA Dittasel. Bladder,

tnodern methods.

fej>arat< vaUli”™ roonyi for men & women

tnoaeral reea
piood Tests and X Rays

E >D er V m
1
T«ari prlral & HoipUal Practice)

i a\0 Jait *St. TINf .IY.
- Cuiou ' n .
% S §to a

Chronic
Stomach and
llemorrholds and other
Kidney and
Cbronlo Ailments ot men and women

open until June 30, 1941.
limit: 70.

Duties and requirements for
this exam appeared in the Aug-
20 issue of The Leader.

Age

Chief Statistical
$2,600

Draftsmon,

Princlpol Stotistical Droftsmon

$2,300

Senior Stotistical Draftsmon

$2,000

Statisticol Draftsmon,

Assistont Statistical Drofts-

man, $1,620

File by September 16. Age
limit: 53. Jobs are in Washing-
ton and elsewhere.

Duties and requirements for
this exam appeared in the

August 27 issue of The Leader.

Assistant Curator (Ethnology)

$3,200
Place of Work: National Mu-
seum, Smithsonian Institution,
Washington, D. C. Upper age

limit: 53. File by September 19.
No written exam. Rating on
basis of education and experi-
ence.

Senior Civil Engineer, $4,600
Civil Engineer, $3,800

Associate Civil Engineer,
$3,200

Assistant Civil
$2,600

Engineer,

Optional branches:
tral; 2) construction;
mechanics: 4) safety;

1) cadas-
3) saoil
5) sani-

tary; 6) general. File by June
30, 1941.
Duties and requirements for

these exams appeared in the
August 6 issue of The Leader.

Junior Graduate Nurse
($1,620); not over 35 years
old: filing open. U. S. Public

Health Service, Federal Security
Agency and Veterans’ Adminis-
tration.
Duties

Under immediate nursing su-
pervision, perform general nurs-
ing duty In the wards of hos-
pitals, infirmaries, or sanltorla;
related work.

Requirements

High school graduation; com-
pletion of a course In a recog-
nized nursing school, with a re-
sidence of two years In a hos-
pital with a dally average of at
least 50 bed patients; registra-
tion as a graduate nurse. Can-
didates in the final year in nurs-
ing school will be accepted if
they furnish proof of fulfilling
requirements during life of the
register. Stand at least 5 feet,
weigh at least 105 pounds.

Under
For appointment in Wash-
ington, D. C. only. Salary: $1,-
260. File by September 11. Age
limits: 18 to 53.
Duties
operate an electrically
driven, automatic paper feed,
closed cylinder mimeograph
machine; and to perform relat-
ed work as assigned.
Requirements

Applicants must show that,
within the 10 years immediate-
ly preceding the closing date
for receipt of applications, they
have had at least three months
of full-time paid experience In
the operation of an electrically
driven, automatic paper feed,
closed cylinder mimeograph.
The type of machine operated
must be stated.

Basis of Ratings

Competitors will be rated on
the subject of a general test on
a scale of 100. About two hours
will be required for this exam-
ination.

The Federal

To

Civil Service
Commission has prepared a
sample written test for appli-
cants for Under Mimeograpl)
Operator. The sample test wlU
appear In an early issue.

$1,800

Mimeograph Operator

Physicol Director
Salary: $2,000. U. S. Veterans
Administration. Pile by Sep-

tember 23. Age limit: 45. Ap-
plicants must be in soufid phy-
sical condition.

Duties and requirements for
this exam appeared in the
August 27 issue of The Leader.

' Specialist in Conferenco
Plonning

Office of Education, Federal
Security Agency. Salary: $4,600.
File by September 23. Age limit:
53.

Duties and requirements for
this exam appeared in the
August 27 issue of The Leader.

Physiotherapy Aide, $1,800

Junior Physiotherapy Aide,
$1,620
Options for Junior Physio-

therapy Aide O nly): 1). general;
2) Neuropsychlatric Hospitals.
U. S, Public Health Service,
Federal Security Agency, and
Veterans’ Administration. File
by September 23. Deductions
for maintenance are made as
follows: Public Health Service:
$690; Veterans Administration—

$420 to $570. Ase limit: 45.
Duties and requirements for
this exam appeared in the

August 27 issue of The Leader.

Navy Yard Jobs

49 exams are open for filing at
the Brooklyn Navy Yard. Ap-
plications may be secured from
the Navy Yard, from the Federal
Building, or from any first class
Post Office. No examinations
will be given but experience is

required. Tlie jobs and salaries
follow.

Anglesmlth, Heavy Fires, $8.54-
to $9.50 per day; Anglesmith,
Otlier Fires, $7.50 to $8.54;
Blacksmith, Heavy Fires, $8.54
to $9.50; Blacksmith, Other

Fires, $7.58 to $8.54; Boatbulld-
er, $7.87 to $8.83; Boilermaker,

$7.87 to $8.83; Caulker, Wood,
$7.58 to $8.54; Chipper and
Caulker, Iron, $7.58 to $8.54;

BIOS AND PROPOSALS

ROOF AND MASONRY REPAIRS
SING SING PRISON
~ OSSINING, N. Y.
Notice to bidders
Sealed proposals for Replacement of
Roof and asonry Repairs, Cell Block
“A": Roof and Masonry Repairs, Assembly

Hall and Replacement of Metal Cornice
and Gutter, Old Hospital Building, Bing
Sing Pi'lson, Ossining, N. Y., in accord-

ance with Specification No. 10683 and ac-
companying drawings, will be received b
the Commissioner of Correction, State Of-
fice Bldg., Albany, N. Y., until 1:30 o‘clock
P.M. (Eastern Standard Time) on Thurs-
day, September 13, 1940 whenthey will
be "publicly opened and read. The approx-
imate amount of this project is $22,000.00.

Proposals shall be accompanied by a
certified check made payable to the State
of New York, Division of the Treasury, or
money deposit of 5% of the amount of
the bid. Successful bidder will be required
to give a bond conditioned for the faith-
ful performance of the contractand a
separate bond for the payment of laborers
and materialmen, each bond in the sum of
100% of the amount of the contract on
contracts In excess of $500.00. Corporations
submitting proposals shall be authorized
to do business in the State of New York.
Drawings and specifications may be ex-
amined free of charge at the following
offices:

Commissioner of  Architecture, State
Office Bldg., New York City.
Commissioner of Architecture, State
Office _BIdgE, Albany, N. Y.

District Engineer,” 109 N. Genesee St.,
tica, N. Y._ .

District Er\l{gmeer, Welghlock  Bldg.,
Syracuse, N. Y.

District Engineer, Barge Canal Ter-
minal, Rochester, N. Y.

District Engineer, 6» Court St., Buf-
falo, N. Y. . .
‘District Engineer, 71 Frederick St
Binghamton, N. Y

Sing Sing Prison,' Ossining, N. Y.

Drawings and specifications m be
obtained from the Commissioner of Ar-
chitecture, State Office Bldg., Albany,

N. Y., upon deposit of $5.00 for each set.
Proposal blanks and envelopes will be
furnished without charge.

If a proposal Is duly submitted by any
person or corporation making the de-
posit for plans and tpeclficatlon re-
quired by the advertisement and such
proposal “is accompanied by a certified
check or other security in_ accordance
with the requirements contained in the
advertisement, the full amount of such
deposit for one copy of the plans and
specification shall 'be returned to such
person or corporation if the cop% of the
plans and specification used by such
person or_ corporation Is returned Iq
ood condition "to the Commissioner oi
rchitecture, State Office Bldg., Albany,
N. Y, withlu thirty day$ following the
award of the contraot or the rejection
of the bids. Fifty per cent relmburie-
ment will _be made for the return of_ ftu
other copies of the plans and specifica-
tion In" good oonditlo(i< irlwla thlrt/
days following the award Ot tn« contract
or the rejection 6f the bids,

DATED: 8-7-W

«JW3IAMQ

Coppersmith, $8.45 to $9.51; Die
Sinker $8.83 to $9.79; Diver,
$17.58 to $18.24; Driller, Pneu-
matic, $6.37 to $7.30; Engineer-
ing Draftsman, Chief, (Aero-
nautical), $2,600 per year; En-
gineering Draftsman, Principal,
(Aeronautical), $2,300 per year;
Engineering Draftsman, Senior,
(Aeronautical), $2,000 per year;
Engineering Draftsman, (Aero-
nautical) $1,800 per year; Flan-
ge Turner, $8.06 to $9.02; Forg-
er, Drop, $7.77 to $8.73; Forger,
Heavy, $12.09 to $13.95; Forger,
Light, $9.50 to $10.46; Frame
Bender, $8.06 to $9.02; Gas Cut-
ter or Burner, $6.62 to $7.58.
Helper Blacksmith, .Other Fires,
$4.89 to $5.85; Helper Boiler-
maker, $4.89 to $5.85; Helper
Coppersmith, $4.89 to $5.85;
Helper Flangeturner, $5.18 to
$6.14; Helper Forger, Heavy,
$5.18 to $6.14; Helper Molder,
$5.08 to $6.04; Helper Rigger,
$4.89 to $5.85; Helper Sheet Me-
tal Worker, $4.89 to $5.85; Help-
er Shipfltter, $4.89 to $5.85;
Holder-On, $5.38 to $6.34; In-
strument Maker, $8.16 to $9.12.
Loftsman, $8.26 to $9.22; Mold-
er, $8.99 to $9.89; Plpecoverer
and Insulator, $7.78 to $8.74;
Puncher and Shearer, $6.05 to
$7.01; Riveter, $7.78 to $8.74;
Rigger, $7.87 to,$8.83; Rivet
Heater, $4.80 to $5.76; Sallmak-

er, $7.68 to $8.64; Saw Filer,
$9.02 to $9.98; Sheet Metal
Worker, $8.45 to $9.41; Ship-
fitter, $7.78 to $8.74; Ship-
wright, $7.97 to $8.93; Tool-
maker, $8.35 to $9.31; Welder,

Electric (Specially Skilled) $7.78
to $8.74; Welder, Gas, $7.58 to
$8.54.

Regional Agent, Trade and
Industrial Education, $4,600
Special Agent, Trade and
Industrial Education, $3,800
Office of Education, Federal
Security Agency. File by Octo-

ber 1. Age limit: 53.
We don!t go in for long

speeches— hut take our

advice and get your

study material early at

Tueiday> September t, IN
Duties
Regional Agent.— To assist

the Chief of the Service; to per-
form the administrative duties
of the industrial education pro-
gram in the region, to assume
responsibility for the mainten-
ance of standards prescribed by
the Office of Education; to as-

sume responsibility for having
the States expend Federal
funds.

Special Agent.— Under gen-
eral supervl®on of the Chief of
the Service, to make studies and
investigations and to prepare
reports on the various types of
trade and industrial education;
to Inspect the work of schools
and teacher-training institu-
tions receiving Federal aid.

Requirements

Six years of full time paid suc-
cessful experience in any com-
bination of the following three
types, except that they must
have had at least 2 years of
experience of type (a) and at
least 2 years of experience of
type (b):

t

a) Supervisor of a program of indus-
trial education In a State department of
education, or in a school system the cur-
riculum of which includes several trades,

or in a large industrial establishment.

(b) Teacher of shop subjects, or re«

lated mathematics, science,
or coordinator of trade and
education in the vocational

or drawing,
industrial
department

of a high school, a vocational school, or

industrial establishment. i
(o) In-service teacher trainer In the
field of trade and industrial education

under the direction of the State super-

visor of trade and industrial education.
Special Agent.—"They must
have had at least 5 years of full-
time paid successful experience
in any combinations of types
(a), (b), or (c),described above,
except that they must have had
at least 1 year of experience
of type (a) and at least 2 years
of experience of type (b).

Special Agent, Reseorch in

Commercial Education, $4,600

File by October 1. Age limit:
53.

Duties
Under supervision of

(Continued on Page 13)

the

LEADER BOOK SHOP

Building Manager' (Housing)

$i,sf

Card Punch Operator—Preparation for the clerical part.

Spelling, vocabulary, analogies, aritlimetic, etc
Clerk Typist-Stenographer—Prepared specially
examinationsS.......oveeniieeennns

50c s .75

for City

Jr. & Sr. Typist and Stenographer—Prepared for Federal

examinations

Prison Guard....iieiienieene

............................ 65c, $1.00 & 1.50

25¢c & 1.00

Prison Guard—The Training of Prison Guard In the State
of New York—Walter M. Wallach's 417 pages of study

material published by Teachers’ College .. 8.75
Postal Service 26¢, $1,00 & 1.50
STAE  TIOOP BT oottt 1.00
Police Manual ............ 1.00
Patrolman Study TeXt . e 1.50
Customs & Immigration INSpector ... 1.00

FIREMAN PROMOTION PREPARATION
Fireman Study BOOK .ot 1.50
Fire Department Manual of Instruction—<An officer’s

manual for professional fire-flghters by Lowell M.

Limpus 1.85
Fire Prevention Code 1.50
BUIAING C 0@ i 1.50

GENERAL PREPARATION
“You Don't SAY ... or Do You"—Words generally mis-
pronounced, woven into a story. Includes a simple

pronunciation COOE ......ccccoiiiiiiiiiiie e
(Vlental Multiplication—”A pamphlet by Charles Llpkin .50

that trains for rapid mental calculation.......ccccoeenneennen, *5
Let's Play Vocabulary—”"A series of games that build

vocabulary without too much strain on the gray matter *5
General Federal Test Guide—Procedure, preparation,

sample test, analogies spelling, reasoning, vocabulary 1.50
Civil Service Handbook—Procedure, sample questions..., 1.50
Civil Service Handbook— 1,000 Civil Service questions..., «70
Outline Chart of Municipal Government *5
Guide to Municipal Government 1.25
Your Federal Civil Service—A 500 page manual on pro-

CEAUTNE ittt as

MISCELLANEOUS
Legal, Political and Business Guide—"A practical liandbook
On politics, licenses, welfare agencies, tales and labor
JBWS ettt 1.70

Engineering Review— (Structural

crete)

Steel &; Reinforced con-

By Moil— 10c Extra

Come in and browse*

No,, obligation,

97 Duane Street# New York City
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Pack THiRiicif

SiIX New City Ernigibte JLists Out

Six new eligible lists were re-

leased this week for publication
by the Municipal Civil Service
Commission. The titles ot the

lists and the number of names on
each of them follows: Carpenter
(41); Trackman (199); promotion
Junior Bacteriologist (112);
promotion to Inspector of Water
Consumption, Grade 3, Depart-
ment of Water Supply (26); Car-
riage Upholsterer (23); Slcamfit-
ter (9).

to

Carpenter

1 Frank N. Bretthauer, 93.80; 2 Harry
C. McCullough, 91.70; 3. Watler 8. Cook,
91.35; 4. Charles Baler, 91.20; 5. Jerome
V. Helm, '90.50; 6. Evert RImmi, 90.50; 7.
Patrick O’Cahlll, 90.00; «. Edward O’Dowd,
P9.80; 9. Peter Dolan, 89.75; 10. Hans
Finne, 89.00; 11. Qeorge Meyer, 88.95; 12
William H. Hillman, 88.80; 13. Emil J.
Serlo, 88.30; 14. Henry J. C. Brandt, 88.25;
15. Trygve Trelvlk, 88.00; 16. Peter Beary,
87.85; "17. Gabriel A Ekland, 87.80; .
Andrew P. Jayko Jr., 87.50; 19. Elbert C.
Ward, 86:43; 30. Ernest J. Oingras, 86.40;
21. Henry E. Adams, 86.30; 22. Qunnar
Cronvall, " 85.75; 23. Joseph A. Hull, 84.70;
24. Daniel Byrne, 84.60; 25. Herbert C.
Sinclair, 84.10; 26. James T. Gordon,
83.35; 27. Jean Herzog, 82.95; 28. George
W. Jorgensen, 8250; 29. Albert J. Pelle-
grino, 81.85; 30. Louis Laurlo, 81.80; 3L
Hen O. Smith, 81.70; 32. William D.
Schulz, 81.60; 33. Harold Kishlansky, 81.00;
34. James M. Mangan, 80.35; 35. Charles
Theurer, 80.35; 36. Jack R. Tracanna,
79.40; 37. William G. Howell, 7850; 38
Valentin* D. Mahlman, 7845; 39. Clinton
L Meinberg, 78.40; 40. James Adams,
78.05; 41. Brendan P. Leahy, 76.10.

Trackman (Independent City Owned

SMbway)

1 Joseph K. O'Koberlck, 95.94; 2. Vin-
cent A. DilLorenz, 95.55; 3. Charles Perno,
95.39; 4. Nicholas R. Paternostro, 95.26;
I. Vincent A Glover, 94.94; 6. Michael
Lantleri, 94.45; 7. Joseph T. Leone, 94.30;

Philip  Cirincione, 93.95; 9. Frank S.
Levano, 93.94; 10. Edward H. McLaughlin,
93.90; 11. William Rothe, 93.79; 12. Nat
Lo Curto, 9355; 13. Joseph Rannullo,
93.54; 14 Thomas Palumbo, 93.50; 15
Luigi Tiseo, 93.34; 16. Louis Evangelista,

93.34; 17. John Drahnovsky Jr., 93.24; 18
Joseph E. Sarappa, 92.94; 19. Joseph
L'Introcaso, 92.84; 20. Ormando Martucci,
92.79; 21. Peter M. Ippolito, 92.69; 22. Ar-
mando Martino, 92.66; 23. Henry J. Ma-
son, 93.65; 24. Joseph L, Zaffuto, 92.44;
25. Denis White. 92.31.

26. Michael D1 Angelis, 92.30; 27. Nlicolo
Girandi, 92.25; 28. Gaetano H. Mela, 92.14;
29. Sylvester De Frazio, 92.09; 30. Michael
Sheehan, 91.89; 31. Antonia J. Catella,
91.84; 32. Michael Guiffre, 91,79; 33. Louis
W. Taddeo, 91.70; 34. Prank Mauro, 91.69;
35. Dominick Diano, 91.66; 36. Guilio D’-
Amlco, 91.61; 37. Rudolph Tedesco, 91.29;
38. Albert Riccardella, 91.25; 39. Carmen
Mouirno, 91.21; 40. Martin Donohue, 91.04;
41. Joseph Prescavage, 90.91; 42. Nicholas
Schibani, 90.91; 43, Salvitore J. Evange-
lista, 90.90; 44. John J. Masterson, 90.89;
45. Armando R. Oagliaidi, 90.81; 46. Amato
Pepe, 90.74; 47. George P. Newerla, 90.70;
48 Louis L. Capolbo, 90.66; 49. Anthonj*
Barsieri, 90.64; 50. Ferdinande A. Morelli,
90.64.

51. Vincent C. Delia, 90.59; 52. Pasquale
Perrotti, 90.50; 53. Joseph A Varrlschlo,
98.50; 54. Patrick Kelly, 90.49; 55. Joseph
Pitozzola, 90.40; 56. Michael A Fittipaldi,
90.39; 57. Dominick J. McDermott, 90.39;
58. Joseph J. De
L. Kasza, 90.24;60. Andrew Pace, 90.14;
61. Edward A. Oiampadle, 90.11; 62. Frank
P. Gambaro, 90.11; 63. Michael J. A Ton-
ergan, 90.05; 64. James J. Taralario, 90.05;
65. John O’Rourke, 90.04; 66. Frederick
P. Pooler, 90.01;67. Augestine De Mille,
89.99; 68. Emil J. Laurenzi, 89.94; 69.
Dominico Ix> Curto, 89.90; 70. William T.
Borzello, 89.90; 71. Owen Fox, 89.85; 72.
Michael Eliash, 89.81; 73. John McDonnell,
89.70; 74. Paul Montore, 89.70; 75. Michael
Pirozzola, 89.65.

76. Thomas A Yaccino, 89.65; 77. Peter
L. Petragllo, 89.61; 78. Dominick De An-
gelis, 89.59; 79. Frank A Zarro, 89.59;
80. Coslmo C. Parella, 89.54; 81. Philip C.
Guiffre, 89.50; 82. Anthony P. Russo, 89.46;
83. Jack J. De V«tta, 89.36; 84. Salvatore
Cesare, 89.31; 85 James Smith, 89.31;
86. Prank A. Scellato, 89.26; 87. Anthonio
Buano, 89.21; 88. Vincenzio Giampaolo,
89.10; 89. Joseph P. Covino, 88.99;
Pasquale Mignone, 88.96; 91. Anthony J.
Matini, 88.61; 92. James Affa, 88.80; 93.
Emidio L. Carbone, 88.79; 94. Vito A
Manganaro, 88.75; 95. Henry T. Witkowski,
88.69; 96. Hugh F. Olwell, 88.49; 97. Frank
Dell’anno, 88.44; 98. Louis L. Leone, 88.36;
99. Stephen F. Desposlto, 88.29; 100. Wil-
liam J. Hopkins, 88.00.

101. Peter M. D’Orazio, 88.00; 102. Dan-
iel A Desmond, 87.99; 103. Nicholas F.
Faello, 87.91; 104. William Schaffner, 87.90;
105. Joseph Buffolino, 87.86; 106. John

FEDERAL EXAMS

(Continued from Page 12)

Chief of the Business Education
Service, to make studies of cur-
rent practices in the organiza-
tion and administration of sec-
ondary-school courses for com-
mercial workers and of college
courses for teachers of com-
mercial subjects including vo-
cational guidance, testing,
placement, and follow-up prac-
tices.
Requirements

Six years of full-time
experience in commercial ed-
ucation including 3 years in
supervision of commercial edu-
cation in residence schools of
secondary grade, or higher. In
addition to the above experi-
ence, they must have had re-
sponsible employment in a com-
mercial or industrial establish-
ment. In the case of consulting
or auditing experience, such ex-
perience must total at least 6
months but may be distributed
periodically over a period ,of 1
year, while in the case of ad-
ministrative and supervisory ex-
perience a total of 1 year is re-
quired.

paid

Civilion Medical Officer
(Temporary ond Part-Time)

For full-time duty the salary
is $3,200 a year or higher; for
part-time duty, the salary is
commensurate with he hours

CLASSIFIED

Resorts

SHADY LAWN

Salisbury Mills, N. Y.
Beautifully situated on lake, Boating, bath-
fishing, saddle horses. Excellent table.
<15 weekly. $3 dally. Mr*. M. HIGGINS.

Shady Loke Farm

“ORtlng, bathing, dancing, showers,
FHeg, camp recreation, boats, etc. Rates
*2-to $14 weekly. Booklet. (E. COX, Prop.)

lawn

Dancing

WOAYICE

NOW . Mwj
Sc tntiflo Method Elitoluuly en”
na

%ou «@ dine
Ih»n ever before.

MISS ELAINE'S

J.08 WEST 74TH ST. TR.Z4-4t149

n

of duty. Applications will be

received until further notice.
Because of the immediate
authorized expansion of the
Army, there will be need for
approximately 600 civilian med-
ical officers in various grades
for temporary service and part-
time service, to perform at this
time duties which will later be
performed by Commissioned O f-
ficers of the Medical Reserve
Corps, if and when such offi-
cers are called to active duty.
'The duration of the appoint-
ments is indefinite, and appoint-
ees will not receive commissions
in the Army. Appointees will
not be eligible for permanent
appointment as a result of this
announcement. Appointments
will be made for duty in army
hospitals, camps, reception cen-
ters and other field stations
throughout the Unite | States.
Appointment to part-time posi-

tions will be made of persons
residing in the vicinity of the
place of duty.

Duties
Full-time.—W ith
corresponding w ith the
appointees will act as
in active
dis-

responsibil-
ity
grade,
doctors of medicine
practice in hospitals, in
pensaries, and in the field.

Part-time.—To report for
sick call at a fixed hour each
day and be subject to call for
emergency at all times. Part-
time appointees will be able to
continue their regular practice.

Requirements

Education.—They must have
been graduated from a medical
school of recognized (Class A)
standing with the degree of
MX)., or from a foreign med-
ical school whose graduates are
admitted to the examinations
of the National Board of Med-
ical Examiners.

Experience.— They must have
had at least 1 year interneship,

Governmental Employees
Receive dividends plus substantial
savings on their purchases of genuine
nationall .advertised  merchandise,
such as furniture, radios, etc.

Why Not Investigate Today?
Latest bulletin explaining our plan free.

Municipal Employees Service
ESTABLISHED 1939
U PARK ROW NEW YOE« CITY
Phone: COrtlandt 7-5390-6301

Odato, 87.76; 107. Joseph P. Sehro, 87.55;
108. Joseph Sepe, 87.35; 109. Arthur Pres-
cott, 87.35; 110. Judge B. Davis, 87.30; 111
Prank Mazza, 87.29; 112. Hugh C. Adams,
87.09; 114. Albert J. Leone, 87.04; 115.
John C. Buefamente, 87.01; 116. Daniel J.
Chiucloulo, 86.94; 117. Stephen Jullano Jr.,
86.89; 118. Stephen Soregaroli, 86.69; 119.
Guiseppe C. Casola, 86.64; 120. Patrick J.
Kett, 86.54; 121. Sam L. Rumolo, 86.50; 122.
Daniel J. Carbone, 86.44; 123. John G.
lannuccilil, 86.39; 124. Martin Larkin,
86.34; 125. Joseph Mangiaracina, 86.14.
126. Arthur C. Eratico, 86.01; 127. Ar-
mando Della Platta, 86.00; 128. William H.
Williamson, 85.95; 129. Paul Penta, 85.90;
130. Antonio A. Vigllotti, 85.85; 131. Ben-

edetto J. Meola, 85.76; 132, Michael J.
Flschette, 85.75; 133. Edward J. Annucci,
83.70; 134. Vincenzo T. Maio, 85.70; 135.

Eddie Corley, 85.60; 136. Vincent C. Rlc-
cordella, 85.50; 137. Manual E. Orfanldes,
85.44; 138. James McLaughlin, 85.40; 139.
John M. Leskovansky, 85.40; 140. Michael
J. Santangelo, 85.36; 141. Anthony Luongo,
89.11; 142. Patrick Reilly, 84.91; 143. Patsy
J. Amorlello, 84.71; 144. Matthew Murtagh,
84.69; 145. Angelo Grosso, 84.66; 146. Thom-
as J. Verdun, 84.59; 147. Joseph J. VIgll-
otti, 84.54; 148. John Maselli, 84.39; 149.
Leopoldo A Cusola, 84.26; 150. Silvetore De

Lucia, 90.31;59. Joseph Luca. 84.25.

151. Arcamgelo M. Zollo, 84.20; 152. Jo-
seph W. Shelton, 84.16; 153. Jeremiah J.
Clifford, 83.96; 154. Prank S. Nunzlato,
83.75; 155. Joseph P. Ullano, 83.65; 156.
Michele Palzarano, 83.40; 157. Lawrence T.
Speranza, 83.19; 158. Thomas E. O’Hara,
83.09; 159. Arnold N. CinincUni, 82.75; 160.
Michael Fitzgerald, 82.66; 161. Filippo Mar-
tini, 82.61; 162. Anthony J. VigUone, 82.46;
163. Charles R. Moore, 82.45; 164. SalvA-
tore S. Biscardi, 82.25; 165. John J. Spag-
noll, 82.20; 166. Edwin W. Prisbie, 82.14;
167. Peter Burke, 82.10; 168. Benjamin Me-
durl, 82.00; 169. Samuel R. DePazio, 81.91;
170. Louis J. Puglia, 81.70; 171. Thomas F.
Tully, 81.69; 172. Frank Grasso, 81.15; 173.
Salvatore Serraino, 80.86; 174. Michael T.
Libock. 80.70; 175. Louis Sinatra, 80.49.

176. Vincent Robollco, 80.45; 177. Otto
C. Gansler, 80.20; 178. WIUiam Kelch, 80.19;
179. Kiernan Carroll, 80.19; 180. Joseph
Moffa, 80.04; 181. Fred Gerger, 79.99; 182
Domenlck Ceslro, 79.95; 183. Frank A. Ce-
sare, 79.95; 184. Peter Dempsey, 79.85; 185.
John J. Heffernan, 79.64; 186. Joseph T.
Alesl, 79.56; 187. Vito De Rita, 79.54; 183
Alfredo Barecchia, 79.35; 189. John Mur-
tagh, 79.30; 190. John R. Glusto, 78.90;
191. Albert E. Casper, 78.89; 192. Antonio
Suplno, 78.81; 193, Walter A Tottem,
78.74; 194. Domenlck R. De Angelis, 78.30;
195. Francesco Lo Curto, 78.25; 196. Dom-
enic Ciaclulll, 78.05; 197. Carmine Covino,
77.49; 198. James Natale, 77.01; 199. Albert
C. Forrest, 76.95.

general, or 1 year in a special
branch. For appointment as
Senior Medical Officer at $4,-
600 and Medical Officer at $3,-
800, applicants must have had
in addition experience in the
active practice of medicine com-
mensurate in length and qual-
ity with the responsibilities of
these positions.

Filing Ends Friday

For Welfare Jobs
Friday, September 6, is final
filing date for exams to fill 1,058

jobs in 44 county welfare offices
throughout the State. The tests
are to be held on Saturday, Sep-
tember 28, and Saturday, October
5. The complete list of the dates,
counties, and exams for each ap-
pears on page 11. Only those
who have resided in the counties
for four months are eligible.
Incumbents in the jobs are per-
mitted to take the exams without
meeting any requirements, pro-
vided they were at work on
March 1, and have had six
months experience. All others
must be qualified. Requirements
and application blanks are avail-
able for a self-addressed envelope
and six cents postage at the Ex-
aminations Division, State’ De-
partment of Civil Service, Albany.

DPUI Ratings

Review of service
employees of the Division of
Placement and Unemployment
Insurance is now under way, and
will probably take until October
1, predicts Benjamin Kaplan, su-
pervisor of the Division’s evalua-
tion unit.

Kaplan told The Leader that he
expects at least half of those ap-
pealing their ratings to withdraw
objections following preliminary
conferences with officials.

Promulgation of a number of
lists, both open and promotion,
must wait until these ratings are
final, as service records are con-
sidered in rating promotion tests.
An open list cannot be used until
the promotion list Is completely
used up. As both open and pro-
motion tests were given in vari-
ous DPUI titles on February 17»

ratings for

City Wide Promotion to Junior

Bacteriologist

1 Agnes A Halo, 85.31; 2 Mollie Saltz-
man, 84.30; 3. Irving J. Greenbiatt, 83.92;

4. Prances Katonah, 83.32; 5. Edna Lewis, Morganstein, 75.37;

83.32; 6. Margaret R. Simons, 83.05; 7.
Irena P. Felg, 83.04; 8 Dora W. Jaffe,
82.95; 9. Katherine Blecherman, 82.91; 10.
August Pecker, 82.76; 11. Sara Manes,
82.60; 12. Helen Y. Marcus, 82.59;
Edith J. Sadofsky, 82.42; 14. Leah Gold-

Leifer, 76.20; 97. Alexander l. Grren.stcin,
7*12; 98. Elizabeth M. Hcarnf, 75.97; 99.
Fred Drlmmer, 7587, 100. Olga Slmon-
ovle, 7571,

101. Stella L. Smith. 75.45; 102. Jacob S.
103. Doris S. Green-
berg, 75.16; 104. Evelyn Levine, 7507; 105.
Ruth Sattler, 75.07; 106, Milton Marmfll,
75.05; 107. Philip Goldberg, 75.00; ICC
Bertha Sheftel. 74.82; 109. Therc.sa V. .Me-

13, Alynn, 7387, 110. Murry H. Raphael, 73.83;

111. Frank L Scudero, 73.81; 112. Robert

stein, 82.32; 15 Sadife Reavin, 82.26; 16 H. Postal, 73.64.

Cora Welskopf, 82.23; 17. Anna Chibaudi,
82.16; 18. Hilda Lesser, 82.15; 19. Frances
Maurer, 82.14; 20. Jessie Mackey, 82.05; 21.
Yetta Paul, 82.00; 22. Nancy 'H. Nenner,
81.96; 23. Jennie BiIIi% 81.55; 24. Elizabeth
Bachells, 81.53; 25. Philip Steinberg, 8.5

20. Juliet Segall, 81.50; .37. Helen Kant-
rowitz, 81.35; 28. Max P. Singuhr, 8127;
29. Charlotte Krelsler, 81.23; 30. Celia Ru-
bin, 81.20; 31. Ida R. Hill, 81.20; 32. Ruth

B. Glass, 80.94; 33. Judith F. Garlan, 80.62;

34. Annette S. Berlow, 8051; 35. Sam
Rubin, 80.47; 36. Sidney Rothberg, 80.41;
37. Roslyn Weintraub, 80.31; 38. Enrst L.
Graf, 80.28; 39. Gertrude Cohen, 80.18;
40. Helen E. Griffith, 80.14; 41. Herbert
Silverman, 80.04; 42. Sylvia Zwelben, 79.97;
43. Adele Greenberg, 79.90; 44. Sylvia B.
Ogur, 79.88; 45. Anna D. Engelke, 79.86;
46. Helen S. Saltz, 79.80; 47. Anthony P.
Bocchicchio, 79.62; 48. Annette B. Pollet,
79.60; 49. Mary E. Bell, 79.31; 50. Christina
Bernstein, 79.31.

51. Ada Weissman,

79.18; 52

Promotion to Inspector of Water
Consumption Grade 3 Depart-
ment of Water Supply, Gas
and Electricity, N- Y. City
1 Irving Richman, 90.52; 2. William H.
Metzer, 87.82; 3. Eugene O. Bauman. 86.82;
4. Andrew Crowley, 86.50; 5 Walter P.
Quickey, 84.90; 6. Emil J. Kuenzler, 84.75;
7. John C. Taglianl, 83.92; 8 Edward P.
Schnclder, 83.72; 9. Jerome D. Stillman,
83.62; 10. John F. Salmon, 83.47; Il. Fred-
erick G. Hetzel, 83.32; 12. Frank A Mor-
schauser, 83.12; 13 Francis L Evans Jr.,
83.07; 14. Edward P. Mulrenin, 82.97; 19.
Daniel Malone, 82.77; 16. Joseph T. Mon-
ahan, 82.72; 17. Vincent T. Raphael, 82.57;
18. James P. Plnnerty, 82.17; 19. Samuel

Ebner, 81.97; 20. Edward C. Hasslidine,
81.95; 21. August J. Burkart, 8L75; 22.
George C. Lodes, 81.35; 23. Charle< A.
Hund, 81.00; 24. Merrill J. Carter, 79.30;

Helena 25 vVincent J. O’Connor, 78.35: 26. Henry

Wald, 79.12; 53. Harry Schmidt, 79.06; 5. A Richmond Jr., 76.10.

Mary B. Porter, 79.01; 55. Arthur Abrams,
78.98; 56. William M. Garfield, 78.74; 57.
Harry Auerbach, 78.71; 58. Anna Kafely,
78.67; 69. Eve B. Sonn, 78.67; 60. Eleanor
Hendler, 78.64; 61. Ruth Miller, 78.62; 62.
Diana Greenberg, 78.45; 63. Anne C. Vlo-

lante, 78.45; 64. Rebecca Senderoff, 7843; 4

69. Mary L. Spirito, 78.34; 66. Anne Brook,
78.18; 67. Lillian Joffe, 78.15; 68. Yetta
Silverman, 78.01; 69. Burdy Hechler, 78.01;

Carriage Upholsterer
1 Edward A Lukowski, 90.37; 2 Letter
Preidman, 90.32; 3. Henry C. Schick, 89.16;
Andrew Kalla, 89.12; 5 Eddie Gold-
stein, 87.87; 6. Samuel J. Muller, 86.52; 7.
Alexander E. Loose. 85.17; 8 John O,
Stllgenbauer, 85.12; 9. Flavio C. Antlnorl,

70. Florence Cohen, 77.93; 71. Rafael 8. 85.12; 10. Michael Deneher, 83.67; 11 John

Glaubernan, 77.92; 73. Marilyn Brussell,

77.89; 73. Minna Klrchner, 77.87; 74. Helen Harry Michaels,

Bush, 83.52; 12. Herman Lawson, 82.70; 13.
82.47; 14. Michael I3

Solomon, 77.87; 75. Julia Bloodstein, 77.79. Colucci, 82.30; 15. Andrew E. Soltesz, 82.27|

76. Andrew A. Mackey, 77.77; 77. Laura
B. Amatuccl, 77.67; 78 lda R. Pozner,
77.56; 79. Jeanette Belss, 77.44; 80. Helen
Farrar, 77.23; 8l. Anna R. Vlllone, 77.19;
82. Alexander Kimler, 77.07; 83. Mollie F.
Weintraub, 77.03; 84. Joseph J. Savitzky,
76.96; 85. Milton Silverman, 76.90; 86. L.
Garnet Harris. 76.88; 87. James E. McNally,
76.88; 88. Etta J. Greenleaf, 76.77; 89. Fan-
nie Yacklra, 76.68; 90. Ester Koblentz,

16. Moris Goldltch, 82.15; 17. Arthur Ora-
del, 81.32; 18. Walter A Reuter, 81.22; i«.
Prank W. Ellcky, 79.40; 20. Russel C. WIm-
bish, 76.37; 21. Gustav Pielltz, 76.00; 22.
Leonard Carollo, 75.07; 23. Louis L Gra&to,

Steamfitter
Thomas M. French, 96.80; 2 James J.
Frank T. Dolan, 78.88; 4.

1
Levy, 80.49; 3.

76.66; 91. Mary D. Suchotloff, 76.64; 92. Charles C. De Young, 78.17; 5. Harrv Blair,

Ester Rochlin, 76.34; 93. Margarte A Cas-
telda, 76.34; 94. John H. McGlnness, 76.28;

76.95; 6. Paul G. Peterman, 73.32; 7. Nor-
man Hllderbrand, 72.93; 8 Frank J. Mc-

95. Frank E. Orenstein, 76.26; 96. Lillian Murrer, 72.84; 9. Thomas E. Dowling, 72.80.

they are all beigg held up. Among Preferred Lists for

the lists not expected until the
fall are Junior Economist; Senior
Associate, and Assistant Claims
i Examiners; Senior Unemployment
jInsurance Claims Clerk; Senior
;and Assistant Examiner of Meth-
;ods and Procedure.

Promotions
Wanted

The Fire Department has re-
quested the Municipal Civil Ser-

vice Commission to order two pro-
motion examinations — for Tele-
phone Operator (male), grades 2
and 3. The request appeared last
week on the Commission's calen-
dar, but no action was taken and
it was referred to the Examining
Division.

Duahjobs

One part of the school's co-
operation with the national de-
fense program ended last week.
That was the summer program.

But the emergency training classes 145 get

start anew—and with greater
vigor—Monday, September 16.
The Board of Education last week
eliminated one possible stumbling-
block when It granted 221 dual-
job law exemptions. Involved are
eachers and clerks who take care
of the program.

St» George Association

The 28th regular meeting of
the St. George Association of the
Fire Department will be held on
September 17 at the World Build-
ing, 63 Park Row, Manhattan.
President Edward Thompson will
preside.

According to Andrew A. Kell,
Recording Secretary, this is the
first meeting since May 21. Plans
will be discussed for the Associa-
tion's annual entertainment and
ball at the meeting.

Chemist Test Cancelled

An examination for Assistant
Chemical Engineer, Grade 4, which
had been ordered by the Municip-
al Civil Service Commission, was
cancelled last week.

Temporary W ork Killed
Altering a policy that has been

In effect for many years, the Mu-
nicipal Civil Service Commission
last week voted to abolish all pre-
ferred lists for temporary work,
except those for Life Guard. Gar-
dener, and Playground Director,
both male and female. Seven
other lists were abolished in the
move. They are: Attendant, both
men and women; Chief Life
Guard: School Farm Attendant;
Stationary Engineer; Watchman
and Swimming Instructor.

In the future competitive lists
will be used to fill the various po-
sitions for which preferred lista
formerly were used. These posi-
tions are generally for seasonal
work, and in the past the Com-
mission placed the names of those
who were appointed one season on
a preferred list for appointment
the following year.

Mechanic*s Helpers
Education Jobs

The eligible list for Mechanic'#
Helper (Elevator), when promul-
gated, will be used to fill vacan-
cies as Mechanical Assistant In the
Board of Education, the Municipal
Civil Service Commission ruled last
week.

Steamfitters Ready
The city-wide promotion list for
Steamfitter was declared ready foJ

use last week by the Municipal
Civil Service Commission.

'35 FORD  ‘sata $75
36 DODGE  Cowpe 175
36 PACK. sedan 185
37 PLYM. Seden 285
37 BUICK  sedan 300
38 PONT.  swdh 395
39 PLYM.  suan 475
39 PONT. o 535

DEXTER MOTORS

Authorized Dodee-Flymouth Dealets
1st Ave.— 97th St.
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PROBATIONARY PERIODS

R.J.W.—If you accept a fed-
eral appointment as Maritime
Personnel Representative, there
is no reason why you may not
later accept a job in the Canal
Zone as Diesel and Steam En-
gineer. The time accrued as part
of the probationary period in the
first position will not be added
to the probationary term for the
second position. Each position
carries a separate probationary
period.

VETERAN'S PREFERENCE

J.O.—If you are recognized by
the U. S. Veterans’ Administra-
tion as a disabled war veteran
and are still disabled, you are
entitled under the New York
State Constitution to a prefer-
ence in appointment regardless
of the rating you receive in the
test, provided, of course, that
you receive a passing mark. The
Civil Service Commission is the
agency that determines whether
the disability claimed still exists
at the time of appointment. Dis-
abled veterans are placed at the
head of the eligible list in or-
der of their respective ratings.
All disabled veterans must be
appointed before any non-dis-
abled veteran may be certified.

In the federal service, the
Civil Service Commission ac-
cepts the findings of the Vet-
erans’ Administration as to dis-
ability status of veterans with-
out direct medical examination
by the Commission. Disabled
veterans in federal appointments
are certified along with others
at tJie top of the list and the

BULLETIN
BOARD

Send news items about your or-
ganization to Sulletin Board, in
care of The Leader.

NAttendantMesengers

Plan Special Meeting

The Attendant Messenger Elig-
ibles Association will hold a gen-
Sep-
The meeting will be
held at 3 Beekman St.,, at 9 p.m.

eral
tember 5.

meeting on Thursday,

Stenotypists
Charter

Prepare
For
Presentation

The Associated Stenotypists of
America, New York City Chapter,
will hold a meeting on Thursday,
September 5, at 8 p.m. The meet-
Is scheduled for 292 Madison
presentations will
be made on Saturday, September
7 at 7 p.m. at the Hotel Clarldge.
Information concerning the affair
Wil'. be furnished by Miss W hyllle,
Station,

ing

I"ve. Charter

X 65, Times Plaza

Tooklyn.

Bronx Employees

to Meet

The next regular meeting of the
Bronx Council of the Greater New
If'ork Employees Association will
6, at

be held Friday, September

Impoitant to

Stenographer & Typist

Applicants

Make Sure That You Are
Well Prepared For This Test

The way to do that Is for you to rent

i good Typewriter and practice at

~oine Those machines can be rented
by the day or week. Special rate by
th9 month. Select your machine now
In order that you may become entirely
dJamillar with It. Personal attention will

ba given to our machines at the test.

AMERICAN TYPEWRITER
p ADDING MACHINE CO.
P75 SIXTH AVENUE, N. Y. C.
BH. SI-32nd Sts.

appointing officers may select
any one of the three top per-
sons. He need not appoint the
disabled veteran if he wants to
pass over him. |In order to be
considered for disability prefer-
ence you must notify the Com-
mission of your disability claim,

setting forth briefly the facts

relating to it.

"TEMPORARY" CASES
J.O.P.—The Hilsenrad case

involving the status of persons
appointed as “temporary” and
serving beyond three months
probationary period will come up
for consideration in the Court of
Appeals next October. So will
the case involving the “tem-
porary" title examiners in the
law department of the city. The
cases involving the temporary
employees (clerks, typists, (etc.)
in the DPUI will be up before
the Albany County Supreme
Court in September.

HATCH ACT PROVISIONS
0.0.T.—The Hatch laws for-
bidding political activity of
Civil Service employees applies
only to employees of the Fed-
eral Government and State em-
ployees paid wholly or in part
by the federal funds. The
Hatch laws do not prohibit con-
tributions by employees to polit-
ical campaign funds, but the
New York City Charter forbids
any such contributions by em-
ployees of the city. Members of
the Police and Fire forces are
not permitted to engage in any
political activity or make any
political contributions. Polit-

the Bronx Coijnty Building.
that time there will
tion of delegates to

to attend.

Truck Driver

Plan Meeting

The Auto Truck Drivers Ellg-
ibles Association (appropriate for
its next reg-
ular meeting on Friday, September
6, at 33 East Broadway, Manhat-

Is scheduled
ellgibles have
been urged to attend the session.

Laborers) will hold

tan.
for

The meeting
8 p. m. All

Municipal Employees

Have Full Agenda for

Fall Meeting
The Federation of Municipal
Employees holds its first regular

fall meeting on Wednesday, Sep-
tember 11, at 8 p.m., 63 Park Row,
Room 1013, N. Y. C. The subjects

to be taken up are these:

1. Auto-Engineman 8 Hour Day

Bill and reclassification.

2. Laborers—new bill to change
code from $1500 to $1690 per an-

num.
3. Board of Transportation hear-
ings.
4. Loan Plan arrangements

(completed).
5. Mutual Optical Plan (new).

6. Asphalt Workers (Prevailing

rate of wage litigation).

7. City wide Foremen (Asphalt)

Union.

8. Dept, of
borers (hearing).

9. Attendants—5 day week,

10. Raffle
Sept. 20th — delegates pick

ing.

11. Civil Service Commission In-

vestigation.

Mass Gathering of
W atchmau'Attendants

The Watchman -

P lease?

At
be an elec-
the Central
Council. John J. Enson, recording
secretary, has urged all members

Public Works La-

books—Drawing on

up
books and payment for this meet-

Attendants,
Grade 1, Eligible Association will
hold a mass meeting on Friday,
September 20 at Germania Hall,
ME. 3-243516th St. and Third Ave. The meet-

CIVIL SERVICE LEADER

This department of Information ]
LEADER service for Civil Service employees, for ellgibles, for
all who desire to enter the Service.

Tuesday, September 3, 1940

is conducted as a free

Address your questions

to Question, Please?, The Civil Service Leader, 97 Duane

St., New York City.

answer, you will receive a reply

your name and address.

If space does not allow printing your
by mail. _
uestions for this column receive

Therefore, state

thorough analysis by a well-known Civil Service authority.

ical contributions must be re-
ported publicly by the political
campaign manager and filed
with the Secretary of State. Un-
der the City Charter the penalty
of making contributions for pol-
itical purposes is forfeiture of
office!

BIRTH CERTIFICATES
S.B.—Where your birth certi-
ficate records your name dif-
ferently than you have been
spelling your name all along, or
the name differs slightly from
your present use of it, or your
given name might have been
recorded by your parents under
its “foreign” pronunciation, or
if there are other Irregularities,
the Commission will give you
ample opportunity to present
evidence or proof that your
birth certificate refers to you.
It is well to furnish an affi-
davit from your parents, evi-
dence of church records, school
records, etc. as supporting proof.

AGE LIMITS

A.C.B.—When the Commis-
sions fix a maximum age limit
for entrance in a particular ex-
amination candidates who are
over the age lim it will not be ad-
mitted, even if they are only a
day or a month over. The age
requirement, maximum or mini-
mum, applies to the date of fil-
ing application unless the an-
nouncement provides otherwise.

PREFERRED LISTS
M.H.—Preferred eligible lists

must be certified for appoint-

ment before any other list may

ing gets underway at 8 p.m. Ac-
cording to Edward G. Weber, pres-
ident of the group, “all ellgibles
interested In jobs should be pres-
ent with their membership card
or become a member at this meet-
ing.” Ellgibles who have written
recently to Weber will receive in-
formation they have requested at
this time.

M arried vs. Single

A baseball game between mar-
ried and single men will feature
a series of athletic events at the
old fashioned Clam Bake of the
Anawanda Club on Sunday, Sep-

tember 8. Congressman Christo-
pher D.’'sulllvan will umpire the
game.

W elfare Clerks Unite

Official recognition was ac-
corded to the newly-formed Head
Clerks Association last week by
Ellis Ranen of the Division of
Staff Relations, Department of
Welfare. The Association In-
cludes all Grade 2 Clerks In the
following assignments: Senior
Relief Issuance Clerk; Head Typ-
ist; Head File Clerk; Senior Sta-
tistical Clerk; and Senior Occu-
patloijial Clerk.

According to Marco A. Corig-
llano, secretary of the group, the
association was formed “in order
to form a closer relationship
among all Head Clerks; to provide
for a common meeting ground for
the exchange of friendship and
goodwill; to study individual
problems; to secure representa-
tion in departmental boards; and
to insure salary adjustments com-
mensurate with the duties and re-

sponsibilities of the position of
Head Clerk.”
Machinists Meet

On Friday

The Brotherhood of Certified
Civil Service Machinists and Help-
ers of the City of New York will
hold its next regular meeting at
Germania Hall, 160 - 3rd Ave., on
Friday, September 6 at 8 p. m.
All members of the organizations
have been urged to attend by Earl|
W. Metz, recording secretary.

be used. They take precedence
over promotion lists as well. Ap-
pointments from preferred lists
are required to be made in strict
numerical order. There is no
choice from among three names
as is generally the case with
original appointments. Preferred
lists are arranged by depart-
ments. Departmental preferred
lists must be used before others
on preferred lists from, other de-
partments may be re-employed.
A person appointed as a “tem-
porary” may continue on the
eligible list for permanent, ap-
pointment in regular order.

DECLINING JOBS

P.B.D.—An eligible may de-
cline appointment after certifi-
cation because of temporary in-
ability to accept position. The
eligible’s name will be continued

on the list and certified at a
later period.
NO DANGER

H.E.C.—| see no danger that

the federal Commission will fail
to certify your name for ap-
pointment from the Junior Pro-
fessional Assistant re gister
merely because you have beeri
serving as a Stenographer iri
another federal office. Your ac-
ceptance of appointment as
Stenographer will not jeopardize
your chances of certification or
appointment as Junior Profes-
sional Assistant: on the contrary
It might Improve your chances.
W hile It is possible that the fed-
eral commission may continue
to give the Junior Professional
Assistant test each year, the de-

1,200 Take

Tvi*telve hundred

took the written part of the examination on Friday and

urday, August 30 and 31.

women filed for the combined Junior and Senior Steno

Typists examinations.

mands of the defense program
may make it necessary to con-
tinue eligible registers a little
longer than one year in many
cases.

TEMPORARY POSITION

M.H.—After October 1, 1940,
temporally appointments may be
made for a period not exceeding
six months. The Civil Service
Commission must determine the
probability of permanency of
the position. Any appointment
that continues beyond six
months becomes automatically a
“permanent” appointment and
the Civil Service Commission
must certify the list for perma-
nent appointment thereafter.
Successive “temporary” appoint-
ments beyond six months are
prohibited. Tlie new law was
passed by the Legislature at the
1940 session.

SALARY MORATORIUM

E.M.—The so-called morator-
ium of State salary increments
last year applied to all em-
ployees above a certain salary
grade, regardless of number of
years of service. The length of
service was not the criterion in
any Instance.

OUT-OF-TITLE

L.T.Q.—It Is Inconceivable to
me how an employee with the
title of “laborer” in the State

service can be a “supervisor” of

competitive employees. If the
“laborer” is sei-ving in a com-
petitive supervisory  position

complaint should be made to the
Civil Service Commission.

First Part

0fU.5.5teno, TypistTest

candidates

for the federal Steno test

Sat-

Approximately 120,000 men and
and

Because of the large number, the

Civil Service Commission was forced to hold the written tests

receive notices to appear later. It
Is probable the exams wiill be given
every weekend, until all candid-
ates are examined.

Meantime, the manager of the
Second District office of the Com-

This column is
offered to readers
who have legiU
imate complaints
to make about
their jobs, saZor-
ies, working con-
ditions, etc. Only
initials are used
with letters.

WHO'S BEST MAH?

Sirs: Having waited a long
time for the Conductor exam, |

think It is unfair that Sanita-
tion Men should get the jobs
without qualifying In a com-

petitive exam?
Why not let the best man get
the job in a competitive exam.
L. M

Paul J. Kern points out that
the Sanitation list will be a fine
group of men, certainly well
qualified for the conductor job.

However, the decision as to
whether or not to hold the ex-
am has not been definitely
made.

COURT ATTENDANT WANTS
SUBWAY JOB

Sirs: The latest issue of The
Leader mentions that Mr. Kern
Is entertaining the idea of us-
ing the Sanitation list for con-
ductor positions. Why not use
the court attendant list, which
is already three years old and
has had no breaks? The court
attendant .list contains a highly

until
W ashington are completed.

in a number of sessions and those who applied for Steno-
graphic jobs were summoned first.

.other candidates for the test<5>-

who have not yet been called will mission in New York is holding

in abeyance the examination for
Steno and Typist

(Male). This
exam probably will not be given
the tests for positions in

complaint
Corner

selected and intelligent group
of people, many of whom are
seeking employment. The eli-

glbles were also required to
pass a competitive physical test
which was by no means a cinch.

Consideration should be given
this list for such appropriate
positions. There remains only
one year for the list to expire

and very few appointments
have been made.

H.R.

In the first place, the Civil

Service Commission has not yet
come to a definite decision on

the matter of holding a con-

ductor exam. Secondly, the
Commission, in naming the
sanitation and fire lists as
probably appropriate for the

conductor job, did so after long
consideration of the respective
requirements of the jobs.

Buy The LEADER every Tuesday-
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This muggy weather has kept
people Interested in that prime
indoor-sport, movie-going. . ,
The excellent summer business
of the theatres continues, with the
best of the film crop going on the
general circuits. Among the first
run features:

FOREIGN CORRESPONDENT
(United) continuing at the Rivoli.

After a twro-month sununer lay-
off, the Rivoli Theatre has re-
sumed activity with Foreign Cor-
respondent; Produced by Alfred
Hitchcock, of Lady Vanishes fame,
this picture qualifies as one of the
tops of an already excellent sea-
son. . .. Hitchcock is one of those
unique directors whose name
means something to the public—
and rightly so. . .. Foreign Corre-
spondent stars Joel McCrea, Her-
bert Marshall and Laraine Day,
and, although these turn in most
creditable performances, the bril-
liance of the film hinges on the
supporting cast. George Sanders,
as a Fleet Street newspaperman,
Edmund Gwen, a European Murd-
er Inc. parallel, and Albert Bas-
serman, in the role of an elderly
statesman, are all superb.

LUCKY PARTNERS (RKO) At
the Music Hall beginning Thurs-
day, Sept. 5.

Gingers Rogers, a new Ginger!
Rogers, a brunette Ginger Rogers |
and Ronald Colman team in the
remake of an old French story.
Story centers on a bump between

the two and its Ilucky conse-
quences. . Amusing comedy—
two good headliners. Also Jack
Carson.

No Time For Comedy—At the
Strand beginning Friday, Septem-
ber 6.

W alter Wanger presents

Alfre i clock's
with
Joel McCREA % Laraine DAT

Herbert MARSHALL
George SANDERS
Vnited Artists

Midnit* PIVni | B’way
Sliows nifUU A 4Uth St
| }
RADIO CITY
MUSIC HALL
54th street & 6th Avenue
Ronald Ginger
COLMAN ROGERS

Starts THURSDAY Sept. 3th

Lucky Partners

Spring  Byinfton, Jacic Carson,
arry Davenport
An RKO Radio Picture
ON GREAT STAGE Florence
Rofce’s spectacular _revue. ?:ym-
rno

ghony Orchestra direction
1st MezF_ Seats Reserved - Cl.6-4600

apee.

BG
CROSBY. 4 “N WL
rhythm 0# yge BHAE

iHt ((th GJZAR
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Your Chances for Appointment

And Latest

Following is A tabulation of cer-
tifications made by the Municipal
Civil Service Commission during
the past Week All lists +WhiCh

Bing Crosby and palms it off asjwere certified to city departments

his own work. Oscar Levant tries
to affect Information Please spon-
taneity in his gags and dies in
the wilderness. Except for
delightful songs nothing very ex-
traordinary about the film.
THIS 'N THAT

The Sea Hawk at the Strand was
one of the only pictures in many
to be held over for the
fourth time. . . . Errol Flynn sure
herds 'em in . Sally Rand and
fans leave the Park Central about
September 10 , . . McKenna revue
to follow .. . Two Jimmies, Roose-
velt and Stewart are to be teamed

in the forthcoming Pot O' Gold
GINGER ROGERS, no longer blond. iy, o1 gifferent sides of the

co-starring with Ronald Colman at the, fg~ce, of course . . . Eddie
Music Hall . .

Davis returns to Leon and Eddies

on September 3 . . . Sonja Henie

will appear for the British Relief

years

Jimmy Stewart and Rosalind
Russel starring in an amusing in-

trigue. Stewart, famous comedy Fund opening in Rockefeller
playwrite in "inspired” by Gen- Center rink September 11 . .. On
evieve Tobin. Charley Ruggles as roller skates . . . this weather has
the latter’s millionaire spouse. been death on the dining and
Also Allyn Joslyn, Clarence Kolb dancing esablishments. The movie
and Louise Beavers. Larry Clin- stars are pairing off . Leigh and
ton cm the stage. Olivier join Stanwyck and Taylor.

Rhythm on the River (Para- Anabella and Power ... Gable and
mount) At the Paramount (con- Lombard. Hitchcock, director of
tinuing). Foreign Correspondent, tips the

Basil Rathbone, that nasty scale at over 300 pounds, yet his

dramas are among the lightest

in the business.

is the despicable character
the efforts of the
.

man,
who accepts

Is Your Exam Here?

Below is the latest news from the Municipal Civil Service Com-
mission on the status of exams which attracted 300 or more candi-
dates. The Leader will publish changes as soon as they are made

known.

COMPETITIVE Playgroun(£ Dik«ctor (Male):

Accompanist: Report on final Qualifying practical tests being
key has been submitted to the given as needs require.
Ccommission. Playgrgound Director (Fe-

Architectural Assistant, Grade male): More than half the writ-

2: Rating of the written test com- ten test rated.

pleted. The final experience ra- Research Assistant (City Plan-

ting is nearing completion. ning) : The rating of the writ-
Administrative Assistant (Wel- ten test in progress.

fare) : Rating of Part B is 50% Sanitation Man, Class A: Ra-

completed. ting of the written examination
Automobile Engineman: 45% of completed. Medical and physical

the written test rated. tests will be completed in about

five weeks.
Stenographer
Report on key answers submitted

Grade 4:
test com-

Assistant Engineer,

Rating of the written Grade 2:

(Law)

pleted. Experience oral test will

probably be given late in Septem- to Commission.

ber. Structure Maintainer: Objec-
Baker: Protests to tentative key tions to tentative key for various

specialties being considered.
TEST PROGRESS

Title Examiner, Grade 2: Ra-
ting of the written test completed.
The rating of the final experience
in progress.

Trackman: All parts of this ex-
amination completed. List will be
published shortly.

Typewriting Copyist,
Rating of the written examina-

are being reviewed.
Carpenter: All parts
have been completed.
Clerk, Grade 2 (Board of High-
er Education): The report on fi-
nal key has been submitted to the
Commission.
Cook: Protests to tentative key
are being considered.
Court Stenographer:

of test

Objections Grade 1:

to tentative key answers being
considered. tion is still in progress.
Engineering Assistant (Elec- PROMOTION TESTS
trical) Grade 2: Rating of the Assistant Engineer, Grade 4
written test completed. The ex- (City Wide): Rating of the writ-
perience rating has begun. ten test completed. The experi-
Elevator Mechanic: Final ra- ence oral test will probably be
tings are being computed. given this month.
Housepainter: The practical Assistant Supervisor, Grade 2
tests have been completed. The (Social Service) (City Wide):

physical tests will be held soon. This examination is being held in

Jr.  Administrative  Assistant abeyance pending the outcome of
(Welfare): (Same as Administra- litigation.
tive Asst. (Welfare)). Clerk, Grade 3: Rating of the.
Jr. Engineer (Civil) (Housing written test now in progress.

Construction), Grade 3: Rating of Clerk, Grade 4: Same as above.

the written test completed. Rating Lieutenant (Fire Dept.): More
of the final experience in pro- than half of Part 2 has been
gress. rated.

Maintainer’'s Helper Groups A, Lieutenant (Police Dept.):

B, C, & D: Protests to tentative ting of Parts A B completed.

key being considered. /> Stenographer . Typewriter,
Management Assistant (Hous- |Lxraue A (City Wide): Rating oi
ing) Grade 3: Rating of written the dictation test will be com-
,test is in progress. pleted shortly.
Management Assistant (Hous- Supervisor, Grade 3 (Social
ing) Grade 4: Rating of Part 1is Service) (City Wide): This ex-

amination is being held in abey-
ance pending the outcome of liti-

about 20% completed. Rating of

Part 2 in progress.

Marine Stoker (Fire Dept.): gation.
The list will be published soon. LABOR CLASS

Off'ice Appliance_Operator: The Climber & Pruner: Tiie prac-
practical tests will be resumed tical tests continue as the needs
this month. requir*.

the'

appear alphabetically.

IT ® remember that
certification does not necessarily
mean appointment. Usually more
:names are certified than there are

Architectural Draftsman, Grade 4, (Dept
of Public Works) Prom, Last number
certified, 17.

| As.I»tant ChemUt.—Last number certified

Assistant Electrical Engineer, Grade 4.—
(Bd. of Transportation) Prom. At $3,120.
Last number certified, 15

Assistant Enfineer (Desifner-Brifc Con*
struction) Grade 4.—LaSt number certi-
fied, S.

Assistant Entineer (Desirner-Bridge Con-
struction) Grade 4, N.Y.C. Tunnel Au-
thority, Last number certified, 1

Assistant Engineer (Paper and Textile Spe-
cifications) Grade 4.—Last number cer-
tified, 3.

Assistant  Engineer, (Paints, Varnishes.
Chemicals Specifications), Grade 4—Last
number certified. 7.

Assistant Gardener, Indefinite.—Last num-
ber certified, 719*.

Assistant Gardener,
certified. 337*

Assistant  Gardener,
certified, 1051

Assistant Supervisor, Grade S, Perm. Last
number certified, 646.

Assistant Supervisor, Grade X Temp. Last
number certified, 695.

Assistant Supervisor iSignals and Light-
ing) (Bd. of Transportation) Prom.
Last number certified. 3.

Attendant-Messenger, Grade 1—Perm,
$1200. Last number certified, 625.

Attendant Mes;se_nger, Grade 1—At $4. Last
number certified, .

Attendant-Messenger, Grade 1—Temp. Last
number certified, 20.

Auto Truck Driver—(Approp.) Last num-
ber certified, 26647

Anto Truck Drlver—(Approp) Temp. Last
number certified. 26969

Automobile Engineman (Clty—Wlde). Prom.
Last number certified, 147.

Perm.—Last number

Temp.—Last number

at

Automobile Engineman—(Dept, of Paries).
Prom. Last number certified, IS.
Automobile Engineman—(Dept, of Pur-

chase). Prom. Last number certified, 7.
Bz;}c%er&()ll%st—Approp Last number cer-
ifie .

BIacksmlth—Approp. Last number certi-

Bookkeeper Grade 1—Permanent. Last
number certified, 479.

~Bookkeeper, Grade I—Temporary. Last
number certified, 1491

Buyer—(Textiles nnd Clothing)  Approp.
Last number certified, 4.

Buyer (Hospital and Surgical EcjUlp-
][nednt);1 Appropriate. Last number certi-
ie ;

Captain, P.D.—(Proml. Last number cer-
tified, 77.

Cement Mason—Last number certified. 7.

Chemist, Dept, of Purchase (Prom). Last
ntimber certified, 2

Clerk, Grade 2 (Office of Comptroller-
Administrative  Division) Prom. Last
number certified,

Clerk. Grade 8 (Bd. of Standards and Ap-
peals) Prom. Last number certified, 270.

Clerk, Grade 2 (Bd. of Transportatlon)
Prom. Last number certified, 30,

Clerk, Grade 2 (Dept, of Health) Prom.,
$840. Last number certified. 48,

Clerk, Grade 2—Permanent at $1200. Last
number certified, 950*.

Clerk, Grade 2—At $840. Last number cer--

tified. 4075

Clerk. Grade 2—Temp, at $1200. Last num-
ber certified, 1181.

Clerk, Grade 2—Ten§§00rary at $840. Last
number certified

Clerk of District (Mummgal Court) Prom.
Last number certified

Court Attendant—Last

number certified,

Deputy Medical Superintendent, Grade 4.
—Last number certified, 15.
Diesel Tractor Operator (Dept, of Sani-

tation) Prom. Last number certified, 11.

Dis_tftjicdt Health Officer.—Last number cer-
tified,

Draftsman (Map Letterer), Grade 4,
(Pres, of Queens) Prom. Last number
certified, 4.

Elevator Operator—At $1200. Last number
certified,

Elevator Operator—At $840. Last number
certlfled 200.

%lneerlng Inspector (Bd. of Water Sup-
?/) Grade 4, Approp. Last number cer-

Flreman F D.—Last number certified,
3301*.
Fireman, F. D.—Tem (Approp.) Last

number certified, .
Foreman of Laborers, Grade 2—At $1,800
Last number certified, 50.
Foreman (R. R.), Board of Transporta-
tion. Prom. Last number certified, 11
General Park Foreman (Df'pt. of Parks).
Prom.—Last_number certified, 13
Inspector of Foods Grade 2—Last number
certified, 78*.
Inspector of Masonry and Carpentry, GCr.

—At $2400. Last number certified, 44.
Inspector of Masonry and Carpentry, Gr.
S—At $1800. Last numi)er certified, 89*

Inspector of IMuniblng, Grade 3—At $2,400

number certified, 21.
inspector of iMumbing, Grade s—At 1,800.

. number certified,

46
Inspector of Kepalrs and Supplies, Gr. 3
(Office of the Comptroller). Last num-
1 ber certified, 7.
Inspector of Hoists and Rigging, Grade 2
Approp. Last number- certlfled 13.
Institutional Inspector, Grade 3, Approp.
Last number certified, 13.
Instructor

_f(Barberlng) Approp, Last num-

ber certified, 0.

Janitor (Custodian), Grade 3—Last num-
ceUifled,

Janltor (Custodian), Grade 3, (City-Wide)
Prom. Lnst number certified, 5.

Janitor  Engineer  (Custodlan-Englneer),
Prop, Last number certified, 6.

Certifications

vacancies. Also, it is not necessa*
ry for the department making the
appointment to notify all the per*
sons certified to it by the Com-
mission.

Anyone who has a question con-
cerning the certification of his list
should call’ or write the Informa-
tion Bureau, Municipal Civil Ser-
vice Commission, 299 Broadway”
New York City.

Janitor Enfineer (Custodian Engineer)-"
Last number certified, 35.
Junior Accountant, Grade 1, (Clty-WIide),
Prom. Last number certified, 64.
Junior Accountant, Grade 1, Dept, of Wel«
fare. Last number certified, 10.
Junior Engineer (Electrical), Grade .1, Ap-
prop. Last number certified, 100.
Junior Engineer (Mechanical), Grade 3—
Last number certified, 46.
Junior Statistician (City-Wide)
Last number certified, 3a.
Laboratory Assistant (Bacteriology).
$1,400. Last number certified, 18.
Laboratory Assistant (Bacteriology).—At
1960. Last number certified, 54
Laboratory Assistant (Bacteriology).—At
$720. Last number certified, 139.
Laboratory Assistant (Bacteriology) Temp,
at $960. Last number certified, 98.

Prom.—

At

Laboratory Helper (Women) Temp, at
$4.50. Last number certified, 132.
Laboratory Helper (Women)—At $4.00.

Last number certified, 120.
Laboratory Helper (Women)—At $780. Last
number certi
Laboratory Helper (Women)—At $480 and
less. Last number certified, 805.
Laundry Bath Attendant (Dept, ot Hos*
pltals). Prom, Last number certified, 3.
Law Clerk, Grade 2—Law Examiner, Gr. ?.
Temporary. Last number certified, 49.
szi_ricr‘\e Oiler, Approp.—Last number certi-
ied. 41
Mechanical Draftsman, Grade 4—(Dept,
of Education) Prom. Last number cer-
tified, 2
Medical Inspector, Grade
$5. Last number certified.

|—Obstetrics at

Medical Inspector, Grade 1—Pediatrics at
$5. Last number certified, 25*
' Medical Inspector, Grade 1—Tuberculosis

at $5. Last number certified,
Medical Inspector, Grade 1’ Venereal Dis-
eases at $5. Last number certified, 54.
Mortuary Caretaker (Dept, of Hospitals)
Prom. Last number certified, 27.
Pathologist—Last number certified, 27.

Pharmacist (Clty-Wlde) Prom. Last num-
ber certified, .

Pharmacist, Approp. Last number certi-
fied. 49.

Photographer (2 per Negative). Last num-
ber. gcerptlfled( 3(53 9 )

Physlo- Theragy Technician. Last number
certified
Playground Director, Men Temporary
Service). Last number certified, 125.
Playground Director, Women (Temporary
Service). Last number certified. 218*.
PIszgnber, Approp. Last number certified,
Policewoman at $2,000—Last number cer-
tified,
Policewoman
fied,
Policewoman
fied, 120.
Policewoman
145,

at $,7(>!—Last number certi-
at $1,200—Last mimber certi-
at $4—Last number certified,

Porter (Men)—At $1,200. Last number cer-
tified, 2.

Por%er (Men)—At $1,020. Last number cer-
tifie

Porter (Men)—At $960. Last number cer-
tified, 741

Porter (Men)—At $780 and less. Last num-
ber certified, 1348,

PolvE/ler Mamtamer—Last number certified,

number  certified.

Poz\g/er Operator—Last

Approp—Last number certified,

Probation  Officer, Domestic  Relations
Court. Last number certified, 186*.

Public Health Nurse. Grade |—Perm. Last
number certified, 221.

Publlo Health Nurse, Sirade 1—Temp. Last
number certlfie<l,

Radio Publicity A55|stant at  $1,500.
number certified.

Reglay Repairman.—Last number certified,

Printer,
12

Last

ReS|dent Buildings Superintendent (lious.

ing Brop Last number certified, 7.
Resident  Physician, Grade I—Last num-
ber certified,
Road _Car Inspector, Temp. Last number
certified, 44.

Senior Accountant (Auditor Housina: Con-
struction). Last number certified” 4.
Senior Architect, Grade I|—iDerrt. of Hos-

pitals). Last number certified, 2
Sog&a)l Investigator. Last number certified.
At $1,200.
At $1,769.
At $1,800.

At $1,800.

Special Patrolman. Last number
certified, 340*.
Special Patrolman.
certified. 49.
Special Patrolman.
certified, eo0.
Special _Patrolman.
certified, s6o0.
Special Patrolman.
ber certified, 436.
station Agent — Last number certified,
847*,

Stenographer and Typewriter, Grade 3—
g&rm, at $1,200. Last number certlfleci,

rapher and Typewriter, Grade 2—
60. Last number certified, 1250.

Last number
Last number
Last number

Temp, at $5. Last num-

Steno

Stenographer and Typewriter, Grade 2t
‘Egmp at $1,200, Last number certified,
Stenographer and Typewriter, Grade

Temp, at $Q), Last number certlfl<5a,

Stock Assistant (Dept, of Finance) Porm.
Last number certified, 3.

Stock Assistant (Dept, of Health) Prom.
Last number certi ed 3,

Stock Assistant (Dept, of Hospitals) Prom,
Last number certified, 15.

Stock  /\ssistant (CIty-WdoJ ~om.
$774.  Last numbe? certlflco,
.structural Designer, Grad|(? L (Cuy-WiIde)

Prom. Last number cerl
Structural Designer, Grade l—Inaflf O&‘H
number certified, 2,

(Continued on Fagfi

at



-0

Face Sixteen

Welfare Ell

gihle Casel

Becomes More Involved

Ducking from
W illkie campaign in

contempt
the East,

charges to master-mind the
Acting Welfare Commissioner

Edward Corsi further confused the struggle of Social Inves-

tigator eligibles for 115 jobs in

the Welfare Department’s vet-

erans bureau, when he resigned last week.

After Corsi had agreed to purge
himself of contempt charges by
ousting veteran provisionals and
replacing them by eligibles, and
had actually made some 65 ap-
pointments, Mayor LaGuardia and
the Board of Estimate interfered.
They reclassified the jobs as Vet-
eran Relief Investigators, appoint-
ing the veterans as provisionals.

Briefs were filed Wednesday be-
fore Supreme Court Justice Fer-
dinand Pecora on the matter of
Corsi’'s continuing in contempt,
but no decision has yet been ren-
dered. Although Corsi's runout
powder set legal heads abuzzing,
the onus for not giving jobs to
the eligibles will probably fall on
the slim shoulders of Commission-
er William Hodson.

Certified Payrolls

Another official expected to get
mixed up in court action is Paul
J. Kern, president of tlae Muni-
cipal Civil Service Commission,
who last week certified the pay-
rolls for the veterans pending the
outcome of litigation. He plans
to continue certifying the payrolls
until the courts decide one way
or the other.

Further legal action is expected
within the next day or two. H.
Eliot Kaplan, attorney for the eli-
gibles, has just returned from a
vacation, refreshed with new ar-
guments which he hopes will re-
turn the Jobs to the eligibles. And
attorney Albert B. Breslow, of
Jablonower case fame, expects to
file papers in a taxpayer suit.

Inspector Test N. G,

The Municipal Civil Service
Oommission last week cancelled an
examination for Inspector of Fuel,
Grade 2.

®
Civil Employees
Join Optical Plan

Hundreds of Civil Service em-
ployees, individually and in
groups, responded last week to
the first call that they join the
Mutual Optical Plan, from Coun-
cilman Joseph Clark Baldwin,
president.

At the offices of the plan, 50 E.
42nd St., Baldwin explained that
the rates are $1 a year, but come
down to 75 cents for groups of
11-50, and 50 cents for groups of
51 and over. The member and
his immediate family are covered
by this fee.

Urging that others jum up In
this plan “to bring better vision
within the reach of all," Baldwin
pointed out nine benefits:

1) Examination as often as
necessary.
2) Estimated saving of 30-30

per cent on highest-quality op-
tical products when necessary.

3) Free messenger service in
New York City for members.

4) Broken lenses duplicated
from prescription or pieces, and
delivered in 2-4 hours anywhere
in New York City.

5) Fraihes guaranteed 1-10 of
12 K. gold filled.

6) Lenses of first-quality stan-
dard makes used exclusively..

7) Minor repairs free; a small

charge is made when new parts
are necessary.

8) Members are notified" re-
garding periodic examinations

and general cheok-up.

9) If benefits are not obtained
within 12 months after registra-
tion. there is no charge for re-
newal of annual membership.

CIVIL SERVICE LEADER

BOB McAllister

"The flying cop" came

through with flying colors in

the Lieutenant exam, plac-
ing second.

Appliance Operators

To Hear Report

The Office Appliance Operator
Eligible Association will hold its
next meeting on Tuesday, Sep-
tember 10 at 6:15 p.m. at 3 Beek-
man St. At the meeting the edu-
cation committee will report on
the progress in &ri%nging courses
for various office machines. Ac-
cording to officials of the group,
other committees have informa-
tion concerning the conditions
.surrounding the practical exam-

inations which nave been given
to date.

Borough Super List

For Housing Job

The .Municipal Civil Service
Conimission last week decided to
use the Borough Superintendent
eligible list as appropriate for the
position of Building Superintendr
eht at $3,600 in the Department of
Hospitals.

Light! Cooling! Refreshing! Quenches that warm*
weather thirst. Brewed according to the famous
*01d Knickerbocker** formula> Have you tried it
recently? Available wherever good bw r is aold»

RUPPERT .. .............

TUNE IN Stan Lomax Sports Review Tuc$.,Thurs., Sat. 7P.M. WOR

Oupytlglit »P40 by JAC'OB ROPPKRT. BBKWERY. N«w Yort O tt

Mayor Moves to Save

Engineers’ Jobs

Mayor LaGuardia moved sw ift-
ly last week to save the jobs of
employees of the Board of Trans-
portation who are threatened
with layoffs resulting from trans-
it unification or the demolition

of certain elevated and other
lines. In a meeting with Lester
Stone, Assistant Budget Director,
and various officials of the Board
of Transportation, the Depart-
ment of Public Works and other
departments, the Mayor evolved
a plan whereby employees threat-
ened with layoffs would be trans-
ferred to other city departments.

The majority of workers whose
jobs have been in jeopardy are en-
gineers. Under the new plan of
the Mayor’s, transfers of engin-
eers who are no longer needed by
the Board of Transportation will
be made to other departments.
Formerly, employees 'aid-off from
their jobs were put on preferred

lists and had to wait, in some
cases, for months to receive new
appointments. Now such lapses

of employment will be prevented
and each departrSeift will be
combed for possible vacancies that
can be filled by Board of Trans-
portation employees.

Promotions

A request from th® Pire I>epar(!,
ment that 46 Lieutenanfci who at(
on vacation and sick leaves K
permitted to file application# f(*

the promotion exam to Captah
was granted last week by the Mu
nicipal Civil Service Commission
The Commission allowed an exten.
sion of time until September n
The Pire Department was instruct,
ed to submit a list of names to tlj
46 Lieutenants.

Sanitation List Nov. 1

(Continued from Page 2)
able to Sanitation men duritij
the life of the list? No final ex
timate can be made at this time,
but the opportunities for SanU
tation candidates look constantly
brighter. One estimate of tlia
number of jobs to be made avail,
able runs as high as b,500, Here’
why: 2,500 jobs in the Sanitation
Department; 1,000 jobs in other
departments throughout the city
have been predicted by Dr. Sayrei
and last week, Paul J. Kern,
president of the Commission, in-
dicated that the Sanitation m«q
would make a fine group for thi

subway conductor jobs. Therj
may be 2,000 of these jobs during
the life of the list.

Your Chances for Appointment

(Continued from Page 15)
structural Draftsman, Or. 4 (City-Wide)
Last number certified, 3,
structural Dratfsman, Grade 4—Last num-
ber certified, 51.

SuperrUor. Grade S, at $2,400. Last num-
ber certified, 6*.
Supervisor, Grade S, at $3,100. Last num-

ber certified, 119*.

Supervisor of Markets, Weights and Meas-
ures. Last number certified, 43*

Telephone Maintainer—Last number certi-
fied, 39.

Title Examiner, Grade 1 (Temporary Ser-

vice). Last number certified, 137.
Transitman, Grade 4, (City-Wide) Prom.
Last number certified, 157.
Typewriting Copyist, Grade 2—Perm, at

$960. Last number certified, 3370,
Typewriting Copyist, Grade t—"Temp. at

$960. Last number certified, 3303.
Watchman-Attendant, Grade 1—Perm, at

at $1,200. Last number certified, S40.
Watchman-Attendant, Grade 1—Perm.
$840. Last number certified, '743.
Watchman-Attendant, Grade 1-rTemp.
$5. Last number certified, 611.
Watchman-Attendant, Grade 1—Temp.
$4. Last number certified, <59.
Watershed Inspector, Grade X—(Dept.
Water Supply, Oas and Sieotrlcity’
Prom. Last number certified, 3.
X-Ray Technician—Last number certified,
64.

Accountant, Grade 3—Last number cer«
tified, 91.

Accountant, Grade 3—(City-Wide) Prom,
Last number certified, 30.
Addressofraph Operator, Grade % — Last
number certifi®, 44.

Architect. Grade 4—(City-Wide) Prom.

Last number certified, 13.
Architectural Draftsman, Grade 4—Lad
number certified, 36. '

CLERICAL SALARIES COMPARED

(Continued from Page 2)

Law Department
Board of Transport.
Council and Clt\é
Department of Pu
Department of
Comptroller
Board of Higher Education,
Deﬁartment of Finance
Ot

Clerk
blic Wo

Water Supply, Oas

er City Agencies With Less Than 15 Employees

Housing "and Buildings
Board of Estimate
Office of Chief Medical Examiner
Department  of Markets
City Planning Commission
Department of Parks ...
County Clerk, Queens

All other City Agencies

Tax Department
Police Department ..
Municipal Civil Service Commission
Department of Correction
City Magistrate’s Court

Department  of Health
Board of Water Supply
Department  of Purchase ...

Teachers Retirement System
Domestic Relations Court
Department of Sanitation
Department  of Hospitals
Board ot Child Welfare
Welfare Department

*Agencles whose heads exercise control in
AVERAGE CLERICAL SALARIES

Group
Chief and Supervisory Clerks
Stenographers and Secretaries

Stenographers and Secretaries (Female)
Typists ...
Pile Clerks

for cwiL

s s s "

Bing Btren”h
lenaes In

yo

U upon
made only

Illotne

(Male) ...

11 346 1980 487,191
.. 110 1976 1,175.5$)
3> 1954 64,17
131 1950 337,90
360 1946 701,37
321 1947 92S.U
. 38 1939 42,gsi
335 1938 629,911
1937

350 1908 667,
163 1867 304,215
......... 31 1866 57,841
46 1840 84,14«
20 1821 36,4W
68 1799 158.320
17 1752 39,7«

................ 1708

%! 1675 140,688
239 1679 401,361
87 1669 145.2M
81 1662 134,6M
53 1641 86,957
429 1635 701,601
141 1613 327,3M
338 1612 545,M
53 1456 77,1M
107 1442 154,3«
» 377 1351 509,439
132 1244 1,532,841
169 1242 209,940
383 1207 462,430

the bl)dget—making process
IN PRIVATE INDUSTRY
AVERAGE SALARI

. $2707.6

1816.81

rm

_ '«k5T-

Class



