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CSEA Wins On Parking Fees 
— See Page 3 

Left to right: Ray Skuse, N.Y, State Teacher's Retirement 
System; Philip Abruzzo of the Police Benevolent Assn.; Sen, 
Richard Schermerhorn; Thomas McDonough, CSEA state-
wide first vice-president. 

Sen. Schermerhorn's Blast 
On Merit System Attacks 
Strongly Backed By Wenzl 

Theodore C. Wenzl, president of the 210,000-member 
statewide Civil Servic^ Employees Assn., has issued a strong 
statement lauding State Senator Richard E. Schermerhorn 
(R, C-Cornwall) for his recent stand in favor of strengthen-
ing the cun-ent civil service sys-

In [973 Budget Message 

Rockefeller Asks 5,000 
New State Jobs; Lion's 
Share For Mental Hygiene 

The biggest item of interest in Governor Rockefeller's budget message to the Legisla-
ture was his request for some 5,000 new state job openings, of which about 2,000 items are 
earmarked for the State Mental Hygiene Department. 

(The Leader learned subsequently that 900 job§ now frozen in Mental Hygiene would 
be reopened for hiring, which 

tem to guarantee appointments 
to state positions based solely on 
ability and merit. 

Wenzl said. "The Senator's po-
sition is refreshing, and certainly 
one that every civil service em-
ployee in the State of New York 
should respect. Legislation to 
protect the public employee and 
Insure his promotional oppor-
tunities is not only encouraging 
but shows insight into the poten-
tial weakening of our State gov-
ernment by a slow and gradual 
return to the spoils system." 

Scheniierhom, Chairman of 
the Senate Standing Committee 
on Civil Service and Pensions. 

(Continued on Page 14) 

would toring the total number of 
job items to 2,900 for that de-
partment. It was also learned 
that the preferential hiring list, 
established after the layoffs of 
1971. is virtually eliminated and 
most openings would bo filled 
by new personnel.) 

The remaining 3,000 positions 
will be in all other state agen-
cies. No breakdown as to how 
many Jobs for which depart-
ments was available as of Leader 
presstime. 

G o v e r n o r Rockefeller also 
asked iox approximately $200,000 
to enable the State Civil Service 
Department to create a new 
management Personnel Evalua-
tion and Development Program 
designed to improve managerial 
skills throughout state govern-
ment. 

A spokesman for the Civil Ser-
(Continued on Page 14) 

I N S I D E THE l E A D E R 
Lochner Plans For Dues Collection —See Page 3 
Final Installment Of Restructuring Phase III, Part 4 

—See Pages 8 & 9 
Latest Eligibles —See Page IZ 

Oswego, Saratoga, Nassau P&R Installations 
— See Page 16 

Overwhelming OK For Suffolk Contract 
RIVERHEAD — «'When 

4,000 CSEA members, out of 
a possible 6,000, get out and 
ratify our Suffolk- County 
contract you know for sure you 
have the overwhelming support 
necessary to consummate a 

labor agreement." 
This was what Civil Service 

Employees Assn. Suffolk County 
chapter president E. Ben Porter 
had to say, after his ballot count 
committee sorted through more 
than 4,000 votes cast in ratifica-

Prepare To Submit Nassau 
Pact For Membership Vote 

(From Leader Correspondent) 
MINEOLA — The board of directors of the Nassau chap-

ter, Civil Service Employees Assn., was, at Leader presstime, 
scheduling a vote on ratification of a new contract that pro-
vides a better than 20 percent pay boost for most employees. 

After a lively membership 
meeting last week, chapter pres- ed the board to- an emergency 
ident Irving Plaumenbaum call- meeting to decide on a call for 

machine voting. 
Pull details of the date and 

method of voting will be pub-
lished in The Leader next week. 

Plaumenbaum stressed that the 
vote of the full membership 
was the next action on the con-
tract. 

Some members at the meeting 
had proposed short-cutting the 

(Continued on Page 9) 

tion of the two-year agreement 
for Suffolk County blue-collar 
employees effective Jan. 1, 1973. 

The vote, according to Porter, 
"indicated that the members 
were aware of some of the 

(Continued on Page 9) 

RepeatThit! 

INST ITUTIONAL N E G O T I A T I N G T E A M — 
Civil Service Employees Assn. Institutional Service Unit negotiating 
team members pause during a recent pre-negotiation orientation 
meeting at CSEA Headquarters in Albany, prior to contract talks 
with reiiresentatives of the State. Clockwise from foreground MXt 

Harry Raskin; Clnthia Chovanec, CSEA research analyst; Genevieve 
Clark; George Mosley; Clarence laufer; Gregory Rowley; Patrick 
Timineri; Ronnie Smith, and John Carey, CSEA's coordinator of 
State negotiations. Committee members not present for picture: 
Roberta Linda Mercio, Marjurie Beeves, Samuel Gagnon and Marie 

iNorthrup. 

Malcolm W i l s o n — 
Knowledgeable 
& Many-Faceted 
OBSCURED by the cere-

monies that attended 
delivery by the Governor of 
his 15th Annual State-of-
the-State Message was the fact 
that Lieut. Gov. Malcolm Wilson 
simultaneously entered his 15th 
year as the Presiding Officer 
of the Senate. 

Lieutenant Governor Wilson 
has not only demonstrated his 

(Continued on Page 6) 
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Maintenance, Purchasing, 
Security Jobs Witli State 

Establish New Fireman List 

Announcements for jobs 
in purchasing, campus se-
curity and canal mainten-
ance were released recently 
by the New York State De-
partment of Civil Service. All 
are subject to a Feb. 20 ap-
plication date. Exams will be 
held March 24. 

Candidates for canal mainten-
ance. foreman, Exam 23-842, 
must have eighteen months' ex-
perience in engineering, con-
struction or maintenance "work, 
including at least six months as 
a foreman. Also acceptable are 
an apprenticeship in carpentry 
or masonry or four years' exper-
ience under a journeyman in 
these trades. Salary starts at $8,-
497. There are presently three 
vacancies, in Buffalo, Rochester 
and Waterford. 

Jobs for assistant piu-chasing 
agents, Exam 23-798, exist in 
various locations throughout the 
State. Required are three years' 
responsible experience in the 
purchase of a variety of ma-
terials or equipment for a large 
public or private company. Col-
lege education may be substitu-
ted for some experience, up to a 
maximum of four years of col-
lege to substitute for two years 
of experience. Starting salai-y is 
$9,535. 

Also, jobs in several State 
agencies exist for purchasing 
agent (food). Exam 23-796, and 
purchasing agent (printing), 
Exam 23-797. Requirements are 
five years of responsible experi-
ence in purchasing in these 
fields. Salary for both jobs is 
$11,929 to start . 

Positions in campus security 
exist a t the various campuses of 
the State University of New 
York. For campus security of-
ficer n , Exam 23-783, two years 
of college education is required; 
ealary starts a t $8,497. For cam-
pus security specialist at $10,507, 
Exam 23-784, the college train-
ing above is required, plus .one 
year of experience in a campus 
security office or in an investiga-
tive position with an organized 
law enforcement agency. Two 

years' experience as described 
above plus two years of college, 
are required for supervising cam-
pus security officer. E x a m 
23-785, which pays $10,507 to 
start . 

All candidates for campus se-
curity positions must have vision 
of a t least 20/70 in each eye un-
aided, correctable to a t least 20/ 
40. Good physical condition is 
also required. 

An exam for senior compensa-
tion claims examiner is also 
slated to fill positions only in 
the Upstate Regional Offices of 
the State Insurance Fund in Al-
bany, Buffalo, Rochester and 
Syracuse. Six years of insurance 
claim experience, including one 
year in a supervisory capacity, 
is required. Clerical experience is 
not acceptable. 

For more information on these 
exams, contact the New York 
State Department of Civil Ser-
vice at the addresses listed on 
Page 15 under "Where To Ap-
ply." 

TA Clerk 
The Transit Authority has 10 

openings for clerk. Certified were 
73 eligibles from the list estab-
lished Feb. 5, 1971, which result-
ed from open competitive exam 
No. 9084. The last number cer-
tified was 5342, Also certified 
were no. 3049 from a special 
military list established Oct. 25, 
1968, from exam No. 8006, and 
No. 4350 from a special mili-
tary list established Feb. 5, 1971, 
f rom exam No. 9084. Salary is 
$5,200. 

Hispanic Society 
The Hispanic Society of the 

Dept. of Sanitation will hold its 
next meeting a t 7:30 p.m., J an . 
31, a t the Brotherhood In Action 
Building, 560 Seventh Ave., Man-
ha t tan . 

Senior Chemist 
Nineteen candidates for pro-

motion to senior chemist, exam 
No, 2614, will be taking the oral 
par t of their exam on Jan . 23, 
the City Dept. of Personnel an-
nounced. 

TROY'S F A M O U S 
FACTORY STORE 

Men's & Young Men's 
fine Clothes 

" C L E A N S W E E P " S A L E ! 
Outstanding Values In Al l Departments 

621 RIVER STREET. TROY 
OPEN TUES., THURS. & FRI. NITES UNTIL 9 

leU AS 2-2022 
CLOSED MONDAYS 

Become a Stenotype Stenographer 
The career is exciting . . . the pay is good. 
Stenotype Academy can teach you how to 
enter this rewarding field if you have a hich 
school diploma or equivalency. 
You can study ,2-evenings a week, Saturday 
mornings or 5 days a week. We'll teach you 
everything you need to know. Stenotype Acad-
emy is the only school in New York City teach-
ing Stenotype exclusively that is Approved by 

the N.Y.S. Dept. of Educatiun, U.S. 
Gov't Author ized for non- immigrant 

Aliens and Approved for Veterans. 
Approved for N.Y.S. Tra in ing 
Programs 

C A L L T O D A Y F O R A F R E E C A T A L O G 
STENOTYPEACADEMY 

W O 0 0 0 2 
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( O p p o s i t e P i t y M a i l ) 

The new 12,049-name elig-
ible list for fireman was es-
tablished Jan. 18 by the City 
Department of Personnel, 
and various court actions 
have cleared the way for ap-
pointment of approximately 
85 eligibles from this list on 
Jan. 27. 

The list was made public Jan . 
20, 1972, and was begun In The 
Leader issue of Jan . 25, 1972. 

The court order extending the 
life of the old fireman list, es-
tablished Aug. 20, 1968, was 
voided Jan. 18 when, thfe eligibles 
on tha t list who had brought suit 
withdrew their complaint. Man-
ha t tan Supreme Court Justice 
Birdie Amsterdam stipulated 
that only those two or three elig-
ibles currently undergoing med-
ical investigation be allowed cer-
tification. The list, with those 

Exam Prep Course 
For Cop, Mailman 

The City Dept. of Personnel 
has announced tha t it will be 
conducting: free civil service 
exam preparation courses dur-
ing the day begrinning ,Jan. 29 
at 226 West 26th St., for citiz-
ens interested in the following 
positions: clerk-carrier, U.S. 
Postal Service (no education 
or experience requirements); 
patrolman, Transit Authority 
(high school graduation, 5'7" 
in barefeet, and 20/30 vision 
without glasses); and parking 
enforcement agent (high 
school graduation, driver's li-
cense, and 21 years old mini-
mum) . 

Filing deadline for the $10,-
699 patrolman job is Feb. 6. 
There is no filing deadline for 
the post office jobs tha t pay 
from $4.10 to $5.39 an hour. 
Once-a-month testing for 
parking agent, paying $6,900, 
will begin Feb. 10. 

The course for patrolman 
is 30 hours, clerk-carrier and 
parking agent, 15 hours. 

Contact Judi th Robins at 
433-6732 for more information. 

Fire Promotions 
The City Fire Department last 

week promoted two of its mem-
bers, John G. Carino, Jr., and 
Andrew J . Stanwick, to the rank 
of lieutenant. Carino, No. 24, and 
Stanwick, No. 25, are the high-
est numbers to have been reach-
ed for appointment so far on the 
1,730-name eligible list for lieu-
tenant. This list resulted f rom 
exam No. 0720, held June 5 and 
July 31, 1971, and established 
July 13, 1972. 

Asst. Chem. Engineer 
The City Dept. of Personnel 

has summoned 18 candidates to 
take the physical for open com-
petitive exam No. 2023 on Jan . 
25 for the assistant chemical en-
gineer title, at 9:20 a.m. in Room 
218 a t 55 Thomas St., Manhat-
tan, 

exceptions, is now terminated. 
I n the federal court suit 

brought by Vulcan Society and 
the Hispanic Firefighters Society, 
charging tha t the f ireman ex-
aminations discriminate against 
black and Hispanic candidates. 
Federal District Court Judge Ed-
ward Weinfeld on Jan . IT r e -
served decision on a motion for 
a preliminary injunction barring 
appointments f rom the new list. 
This means tha t the Jan. 27 ap-
pointments, at least, will not be 
blocked. No date has yet been set 
for fur ther hearings. 

Another action to block f ire-
man appointments in connection 
•with the Vulcan case failed in 
federal court on Jan, 12, The 
Leader learned last week. A re-
quest by Vulcan attorney Louis 
Nessen for an injunction to bar 
appointments from the old f ire-
man list was denied by Judge 

Lomenzo, Parrish 
To Be Honored By 
Brotherhood Group 

John P. Lomenzo, New 
York State Secretary of 
State, and C. Julian Parrish, 
deputy director for ethnic 
research in the NYS Department 
of Civil Service, will receive 
awards at the New York State 
Employees Brotherhood Commit-
tee, Inc., 20th annual luncheon 
next month. 

Lomenzo will receive the Ben-
jamin P 0 10 k e r Brotherhood 
Award given to an elected or ap-
pointed official, while Parrish 
will receive the New York State 
Employees' Brotherhood Award 
given to a state career employee. 

The luncheon will be held Feb. 
8 in the Grand Ballroom of the 
New York Hilton Hotel here a t 
1 p.m. Preceding the luncheon 
will be a symposium on "Broth-
erhood Through International 
Understanding." Members of the 
symposium will be United Na-
tions representatives speaking on 
the U.N. Development Program, 
Human Environment and UNI-
CEF. 

The Brotherhood Committee 
includes state civil service or-
ganizations as participants, and 
is concerned with promoting bet-
ter relations among persons of all 
races, religions and nationalities. 

Information concerning tickets 
may be obtained f rom Geneva 
Winston L y n e s. Brotherhood 
Chairman, 80 Centre St., New 
York City 10013, or by telephon-
ing (212) 488-6252. 

Project Services 
The City Department of Per-

sonnel has found unqualified 60 
of the 135 applicants for senior 
project services specialist, exam 
2228, and 51 of the 164 appli-
cants for project services speci-
alist, exam 2227. Filing was ac-
cepted in December. 

State Seeks Dentists 
Applications will be accepted 

imtil March 5 for dentist I for 
positions in the State Depar t -
ments of Correctional Services, 
Mental Hygiene, the Narcotic 
Addiction Control Commission 
and the Division for Youth. The 
jobs exist throughout the State. 
Start ing salary is $20,197. 

To qualify, applicants must 

have had one year of dentistry 
experience or have completed a 
one-year internship and possess, 
a license to practice dentistiy 
in New York State. 

For more information, contact 
the New York State Department 
of Civil Service at the addresses 
Isted on Page 15 under "Where 
To Apply." 

Dudley B. Bonsai. The 35 ap-
pointments from tha t list were 
made Jan . 15. 

Eligibles through number 366 
on the new list, from exam 0159 
held Sept. 18, 1971, have so far 
been called for medical examina-
tions by the Fire Department. 
The department 's hiring schedule 
calls for approximately 90 fire-
men to be appointed in Febru-
ary, April, June, August and 
October, 1973. This will be fol-
lowed. according to the plan u n -
veiled following the lifting of the 
uniformed hiring freeze in No-
vember, by 80 in December 1973 
and 60 each in February, April 
and June, 1974. .f 

A certification of eligibles for 
the Jan . 27 appointments is ex-
pected shortly from the Depart-
ment of Personnel. The Leader 
will publish names of those ap-
pointees when they are released. 

File Until Feb. 6 For 
Public Service Offer. 

Filing for public services of-
ficer has been extended until Feb. 
6 by the City Civil Service Com-
mission. 

Requirements for this $9,500 
job, which includes making a r -
rangements for public activities 
and ceremonies and writing 
speeches, include a bachelor's de-
gree and two years' experience 
in journalism, public relations, 
or research. High school gradu-
ation or equivalency plus five 
years of this experience, or a 
combination of education and ex-
perience, is also acceptable. 

Candidates will be examined 
orally beginning March 20. There 
is now one vacancy in the Eco-
nomic Development Administra-
tion. 

To apply, contact the New 
York City Department of Per-
sonnel at the address listed on 
Page 15 under "Where To Apply." 

Sr. iVIech. Engineer 
The City Dept. of Personnel 

ha s announced tha t 46 candi-
dates for promotion to senior 
mechanical engineer will be tak-
ing their written exam. No. 2628, 
on Feb. 3. 

Am. Legion 
The American Legion, Dept. of 

Sanitation will hold its regular 
meeting at 8 p.m. on Jan. 24 a t 
128 West 17 St., MarUiattan. Ex-
ecutive meeting at 6 p.m. 

St. George Assoc. 
The St. George Association of 

the Dept. of Sanitation will dis-
cuss important matters on Jan . 
26 a t 8:30 p.m. in Room 1002, 
71 West 23 St., Manhat tan. 

Marino Stoker 
Between Jan. 20 and Jan . 25, 

64 candidates for marine stoker 
with the City will be taking the 
practical part of open competi-
tive exam No. 2113, a t the St . 
George Ferry Terminal, Staten 
Island a t 9 a.m. and 12:01 p.m. 
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Lochner Outlines Plan For Dues Collection 
, (Special To The Leader) 

ALBANY — Detailed information concerning collec-
tion of dues from state-employed members of the Civil 
Service Employees Assn. during the forthcoming suspen-
sion of CSEA's payroll deduction privilege will be senfe 
to the organization's State Division chapter presidents, 
it was learned at Leader presstime. 

In disclosing the timetable for the suspens^n period 
In the four state negotiating units represented by the 
Employees Association and the direct-billing .procediu'o 
to be set in motion, CSEA executive director Joseph D. 

Impasse Dec lared 

Doyle Labels 5 Months 

Lochner cautioned all concerned: "To remember that 
the overall arrangement is still tentative." 

While stressing -the possibility of changes In some 
details of the plan, Lochner said that he is confident 
that most facets will remain and that the general plan 
''appears to be very workable." He noted, too, that 
members would be kept completely informed of any 
new development In the pages of The Leader and 
through direct'mail to chapter officers. 

Suspension of the automatic dues deduction had been 
pending for m'onths, following C S E A ' S alleged promotion 

of a strike among its members last Easter week endi 
Loss of dues check-off is a virtually automatic penalty 
Imposed by the State's Public Employment Relations 
Board under the Taylor Law against any public em-
ployee union declared guilty of staging a work stoppage. 

The dues deduction suspension in the Institutional 
negotiating unit, where PERB claims most of the strike 
participation occurred, will last for 10 months. Here, 
Lochner said, according to agreement reached with the 
State Department of Audit and Control, CSEA will lose 

(Continued on Page 16) 

Sibilio Warns Collectors Against 
riiiaSrTaiks""aree' Relinquishing 7 Check-Off Days 
V<L I L I A G C L L D I CLLL\9 I A I U V BUFFALO—Albert Sibilio, president of the Civil Service Employees Assn. Thruway 

(From Leader Correspondent) 
LOCKPORT—Labeling five months of negotiations With 

Niagara County a "farce," the county's Civil Service Em-
ployees Assn. chapter has declared an impasse in. talks for 
a new contract. 

Authority Western chapter, has warned the 200 toll collectors he represents not to re-
linquish their seven check-off days. 

The check-off days were negotiated as part of the Thruway contract to compensate 
for the time collectors take to 

^ The chapter wants a one-year 
pact with 6 percent pay raises 
and a drug prescription plan. 
The county's final offer was $325 
daises for each of two years and 
the prescription plan. 

Also part of the bargaining 
Was the chapter's request for a 
GHI group dental plan, NeW 
York State retirement plan 751 
that provides for retirement af-
ter 20 years, a retirement plan 
that allows sheriff's deputies to 
retire after 20 years, regardless 
of age, and career ladders in the 
nursing, social welfare and sher-
iff's departments. 

William A. Doyle, chapter 
president, and James C. Stewart, 
CSEA field representative, called 
a halt to the talks when the 
County refused to budge from its 
position. 

Doyle said the negotiations 
were a "farce" in that the coun-
ty negotiator was not allowed to 
make commitments without first 
consulting with the county Per-
sonnel Committee. 

"This made for slow negotia-
tion procedures," Doyle said, 
adding "salary negotiations be-
gan in July and to the present 
there has been very little move-
ment." 

Another hitch in the talks de-
veloped when the CSEA sought 
a one-year pact, meaning county 

Ciiy Chapter Meeting 
The executive board of the 

New York City chapter. Civil 
Service Employees Assn., will 
meet Jan. 25 at 5:15 p.m. at 
Gasner's Restaurant, according 
to chapter president Solomon 
Bendet. 

legislators would be forced to ne-
gotiate for a renewal during an 
election year, a procedure always 
avoided in the past. 

The CSEA demand fot ft one* 
year pact "would then make 
each legislator stand up and bd 
counted," Doyle said. 

check their money after shifts. 
Sibilio said that collectors were 

''wrongly advised by their sup-
ervisors that they can't use these 
days." 

"This is a definite violation ot 
our contract," he aded, empha«» 
sizing that "since these days aro 

not cumulative, and are lost at 
the end of each calendar year, 
CSEA members are being gypped 
out of this hard-won contract 
benefit." 

Sibilio, who said that th& 
days can be used at the collec-
tor's discretion, advised employ-
ees Who have been told they 

Forms Ready For Refund On Parking Fees 
ALBANY — Late last week the 

administrative officers in all 
agencies located in the Albany 
area began receiving a supply of 
forms to be used for the refund 
of money collected by the OJHca 
of General Services durlnff the 
extension of paid permit park* 
ing in September and October 
of last year. Of course, all re-* 
funds will be made only for those 

OgdensburgUnif 
Seeks Corcoran's 
Help In Dispute 
OGDENSBtTRG—The Ogdens-

burg xmit of the Civil Service 
Employees Assn.'s St. Lawrence 
chapter, has called in'Jack Cor-
coran, CSEA regional field sup-
ervisor, for a conference in their 
current controversy wiUi the 
city. 

The CSEA membership in. Og> 
densburg ratified a memorandum 
of understanding regarding 1972-
74 pay scales and the City Coun» 
cil gave its approval—but James 
W. Bateman, CSl^ unit presi-
dent. a l l e g e s imauthorized 
changes were subsequently made 
in salary steps for four eUL-
Ployees, 

parking lots and buildings where 
free parking existed before Sept. 
2, 1972. 

Those State employees seeking? 
refunds should attach to the form, 
the permit or pei-mlts which, they 
purchased. In the event the per-
mit or permits were lost or are 
unretumable for some reason, the 
form, can still be completed. 

The completed form should be 

sent to the Office of General Ser-
vices, Bm-eau of Parking Ser-
vices, State Office Building Cam-
pus, Building 18, Albany, N.Y. 

All forms will be verified 
against records maintained by 
the Bureau of Parking Services 
and checks issued as expeditious-
ly as possible. Some 5,000 State 
employees wil be eligible for the 
refund. 

Set" Second Representat ion 
V o t e For Schenectady O T B 

SCHENECTADY — The Civil 
Service Employees Assn.'s battle 
to represent the employees of the 
Schenectady Off-Track Betting 
Commission Is still going on. The 
election held last Monday by the 
State Public Employment Re-
lations Board did not give a 
Clear majority to either CSEA 
or the newly formed OTB Em-
ployees of Schenectady Union. 
In the first ballot count, CSEA 
received 17 votes; OTB, 15 votes; 
"no union," 2 votes; and 10 
ballots were challenged. 

Since neither union could have 
gotten a clear majority, a sec-

ond on-site election was sche-
duled by PERB for Jan. 31. 

Meanwhile, CSEA is amending 
Its improper practice charge 
against the Schenectady OTB' 
System and the City of Schenec-
tady for allecedly trying to set 
up a "puppet union" to repre-
sent the OTB employees, so that 
the charge includes various in-
fractions of election rules which, 
according to CSEA, occuired at 
the election site. 

Pass your copy of 
The Leader 

on fo a non-member. 

aren't entitled to them to con-
tact their toll station steward, 

"The negotiation team for Unit 
1 spent long, hard hours in mut-
ually arriving at this agreement, 
which was democratically rati-
fied by the membership. Now we 
must police what we have," he 
added. 

'Negotiate/ 
PERB Says On 
Parking Fees 

ALBANY—Tlie State Pub-
lic Employment Relations 
Board last week ordered the 
State to negotiate with thd 
Civil Service Employees Assn. 
regarding imposition of a $9 
monthly parking fee. 

The Board's action confirmed 
a recommendation of a PERB 
examiner assigned to investigate 
CSEA's complaint that the pro-
posed parking fee be subject te 
negotiations. 

The S t a t e announced the 
charge last August and attempt-
ed to put It into effect at park-
ing lots at the Albany State Of-
fice Building Campus Site in 
September. 

Employees who had been usinff 
the lots without charge protested 
and CSEA moved to block im-
position of the fee. 

PERB ruled that the State had 
violated the Taylor Law in unl-
laterly imposing the $5 charge. 

OVR Unit Grieves Lacic Of Fire Drills 
The Civil Service Employees 

Assn. miit of the Office of Vo-
cational Rehabilitation has sub-
mitted a grievance to the admin-
istration of OVR concerning fire 
dl'lUs and bomb evacuations. 

Since OVR moved into its 
present quarters, at 225 Park 
Ave. So., over 15 years ago, there 
have been no practice drill ses-
elons. The grievance, submitted 
Jan. 15 to Louis Salzman, area 
director, was drawn up because, 
"Although CSEA has been meet-
ing with management for the 
past two years, they haven't dono 
unytlilng," according to spokes-
Xuan Jack Schyler. 

Last summer, according to 
(Schyler, there were two bomb 
ecai-es in tlie building, and two 
floors had to be evacuated. 
'̂Theie aie violations against 

City Firtt Dept. regulations 
here," said Schyler, "and man-
agement has made no attem,pt tO 
check with the firemen." 

A hearing for the grievance 
was scheduled for Jan. 19. The 
administration is given five 
working days to respond to the 
grievance, and if they don't, the 

CSEA unit has 10 working days 
in which to take the grievance 
to the State Education Dept. 

"We have taken the action," 
explained Schyler, "so that the 
State Educational Dept. itself 
could be brought into the picture 
and force local management' to 
do something quickly." 
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Blue-Collar Workers In Lynbrook 
Reject Union Raid Against CSEA 

MINEOLA — The Civil Service Employees Assn. defeat-
ed another union raid last week when the blue-collar em-
ployees of the Village of Lynbrook rejected the discredited 
National Maritime Union, it was announced by Irving 
Flaumenbaum, president of the 

Borelly Recovering From Operation 
XJTICA — S. Samuel Borelly, 

representative to the Board of 
Directors of the Civil Service 
Employees Assn., from CSEA'S 
Oneida County chapter, is re-

, covering satisfactorily following 
recent surgery at a Boston-area 
hospital. 

Borelly was hospitalized on 
Jan. 8 and expects to remain 

there until about Jan. 28. He Is 
at the Sancta Maria Hospital, 799 
Concord Ave., Cambridge, Mass. 

Borelly, who cuiTently is serv-
ing on three statewide CSEA 
committees — restructuring, reg-
ional office and memorial plaque 
special committee — for several 
years was chairman of tlie Coun-
ty Executive Committee. 

Nassau chapter of CSEA, 
The employees voted by a 2-1 

margin to remain with the Vil-
lage CSEA unit. Those voting 
were employees in the Highway, 
Sanitation and Public Works De-
partments. 

'Flaumenbaum said the vote 
"showed the employee" dissat-
isfaction with the record of the 
NMU, whose goof in bringing on 
the Valley Stream garbagemen's 
strike cost those employees 
dearly." Xa ttio Valley Stream 
fiituaUflflb t b l ^ftgP k d a disas-

trous strike that brought about 
the imposition of $85,000 in fines 
against the employees. 

In addition, the NMU finally 
settled for less than had been 
negotiated peacefully by CSEA 
for other workers in the Village, 

The Lynbrook vote had been 
brought on by the NMU's claina 
of support. The unit was assist-
ed in tlie voting by Fi ank Jaquin-
to and later Pat Marano of tlie 
CSEA field staff and James Rog-
ers of the CSEA Albany staif. 



This W e e k ' s C i t y El igible Lists 
E X A M N O . 1617 

PROM. TO MACHINIST 
These four lists, containing 25 

names, established Jan . 18, re-
sulted from practical and written 
testing. Of the 128 applicants 
who filed in December 1971, 118 
were called for testing and 106 
appeared. Salary is $7.91 per 
hour. 

Board of Education 
1 Dominic F Pesola, Rudolph 

J Veneck, Charles . M Arnold, 
Walter J Dickson. Gustave W 
Hall. Stanley L Hollander, Ray-
mond F Schaefer, Joseph W 
Anello, Stephen L Kott, Girard 
R Muggeo. Sal Degaetano, James 
P Rogers. John S Mateja . 
Environmental Protection Adm 

1 Sidney Frankel. Israel Kell-
ner, Edward C Halowitch, John J 
Ramsey, Samuel Heslowitz, Wil-
liam Heslowitz, William Adams, 
Samuel Rockstein. 

Fire Department 
1 Aldo R Tonti. 

Transportation Admin 
1 Osbaldo Rivero, Robert J 

Cuoco, Robert J Miller, John B 
Reig. 

EXAM NO. 2500 
PROM. TO ASST. CHIEF 

DETECTIVE INVESTIGATOR 
These two lists, containing 

eight names, were established 
Jan . 18 af ter technical-oral test-
ing. Of the 10 applicants who 
filed in September 1972, nine 

were called for testing and ap-
peared. Salary is $10,800. 

District Attorney, Kings 
1 Donald J Bedford, John J 

Miller. Robert A Vanness, John 
V Calabrese. 

District Attorney, Queens 
1 James P Traverso, Albert J 

Smtih, John M Mahoney. John 
M Defazio. 

EXAM NO. 2593 
PROM TO PRINCIPAL 

ELECTRICAL INSPECTOR 
This list of five names was es-

tablished Jan. 18 from technical-
oral testing. Of the 11 applicants 
who filed in September, seven 
were called for testing and six 

Special Notice 
regarding your 

CSEA BASIC ACCIDENT 
AND SICKNESS PLAN 

There have been changes! 
WE HAVE INCREASED THE LIMITS FOR 
THE DISABILITY INCOME BENEFITS. . . 

Now, 
If your 
annual salary 
is 

Less than $4,000 
$4,000 but less than $5,000 
$5,000 but less than $6,500 
$6,500 but less than $8,000 
$8,000 but less than $10,000 
$10,000 and over 

FOR FULL INFORMATION AND RATES: 

You can 
qualify for a 
monthly benefit of 

$100 a month 
$150 a month 
$200 a month 
$250 a month 
$300 a month 
$400 a month 

1 . P l e a s e p r i n t y o u r n a n i e , a d d r e s s , p l a c e o f e m p l o y m e n t a n d e m p l o y e e i t e m 
n u m b e r in t h e s p a c e s p r o v i d e d o n t h e c o u p o n b e l o w . 

2 . M a i l f o r m t o : T E R B U S H & P O W E L L , I N C . 
C I V I L S E R V I C E D E P A R T M E N T 
Box 956 

S C H E N E C T A D Y , N E W Y O R K 1 2 3 0 1 
3 . O r , c a l l y o u r n e a r e s t T e r B u s h & P o w e l l r e p r e s e n t a t i v e f o r d e t a i l s . 

T E R B U S H / A P O W E L L , I N C . ^mmmfj 
W m S M S C H E N E C T A D Y B U F F A L O 

N E W Y O R K S Y R A C U S E 

FILL O U T A N D M A I L TODAY . . . 

Ter Bush & Powell, Inc., Schenectady, New York 
P l e a s e f u r n i s h m e w i t h c o m p l e t e i n f o r m a t i o n a b o u t t h e c h a n g e s i n t h e C S E A A c c i d e n t 
a n d S i c k n e s s p o l i c y . 

Na me 

H o m e A d d r e s s -

P l a c e o f E m p l o y m e n t 
E m p l o y e e I t e m N o — 

appeared. Salary is $13^400. 
1 Morris Kahme, Antonio J 

Gagliardi, Marcus Sorkin, Louis 
Manzi, Anthony V Alukonis. 

EXAM NO. 1601 
PROM. TO SR. STATISTICIAN 

These three lists, containing 
six names, were established Jan . 
18 af ter a written test held April 
11. 1972. Of the 33 applicants, 
27 were called to the exam and 
20 appeared. Salary is $11,400. 

Board of Education 
1 John J Falletta. 

Housing: Development Admin 
1 Karl Diamond. 

HSA, Dept of Health 
1 Chih L Hwa, Milton J Strei-

fer, Richard B Jakubal, Daniel 
M Koral. 

EXAM NO. 1687 
PROM. TO SR. HOUSING 

INSPECTOR 
This list of 250 names was es-

tablished Jan. 18 a f t e r a June 17, 
1972 written testw Of the 416 ap-
plicants who filed in April. 413 
were called for testing and 353 
appeared. Salary is $10,700. 

No. 1 — 88.9% 
1 Jack Weisberg, Michael A 

Marotto, Anthony Vanatta, Jack 
Berman, Henry A Serino, Robert 
E Purino, Robert E Puria, Car-
mine M Durante, Aurelio P 
Minghillo, John Nicholas, Maur-
ice C Egan, Paul Corrigan, Ar-

LEGAL NOTICE 

CITATION T h e People of the State 
of New York. BY THE GRACE OF 
GOD. FREE A N D I N D E P E N D E N T T O 
ATTORNEY GENERAL OF T H STATE 
OF NEW Y O R K : Consolidated Edisoa 
Company of New York, Inc., The 
City of N e w York, Department of So-
cial Services, And to the distributees of 
Anna Vohrizek, also known as Anna 
Vohrijck. deceased, whose names and 
post office addresses are unknown and 
cannot after diligent inquiry be ascer-
tained by the petitioner herein; being 
the persons interested as creditors, dis-
tributees or otherwise ia the estate of 
Anna Vobrizek, also known as Anna 
Vohrijck, deceased, who at the t ime of 
her death was a of SCO East 
88th Street, N e w York, N .Y. Send 
GREETING: 

Upon the petition of The Public Ad-
ministrator of the County of New York, 
having his office in Room 309, in the 
Surrogate's Court Building, 31 Chambers 
Street. N e w York, N.Y., as administra-
tor of the goods, chattcli and credits 
of said deceased: 

You and each of von are hereby cited 
to show cause before the Surrogate's 
Court of New York County, 31 Chambers 
Street, in the County of New York, on 
the 16th day of February, 1973, at 
9 :30 o'clock in the forenoon of that 
day, why the account of proceedings of 
T h e Public Administrator of the County 
of N e w York, as administrator of the 
goods, chattels and credits of said de-
ceased, should not be judicially settled. 
In Testimony Whereof. We have caused 
the seal of the Surrogate's Court of the 
said County of New York to be here-
unto affixed. 

Witness, Honorable Millard L. Mi-
donick, a Surrogate of our said County, 
at the County of New York, the 19th 
day of December in the year of our 
Lord, one thousand nine hundred and 
seventy-two. 

David L. Sheehan, J r . 
(SEAL) Clerk of the Surrogate's Court 

thur J Haley J r . William T All-
cot 3rd, Genaro A Borrico, James 
T Moran, Charles M Campbell, 
Prederick Thelwell,' Robert V 
Pournier, William J Naccash, 
Perry Sheren. 

No. 21 — 84.225 
21 Joseph Claro, James O'-

Brien, Prancis J Dwyer, Kenneth 
B Hudson, Kenneth D Dunne, 
Aron M Schwartz, Edward T 
Woods, Andrew P Duffy, Gino 
Bertorelli, Peter I Pellicani, 
Eugene R Mahlau, Thomas P 
Corrigan, Tenyson Grannell, 
William H McEnemey, Edward 
Gardner, Daniel A Terribile, An-
thony A Peluso, Henry M Gar -
ner, Harold A Carbone, Charles 
J Sabella. 

No. 41 — 81.45% 
41 Raymond A Burr, Robert 

W Karcher, Robert A Ross, John 
Emmi, Harry J Schenk, Thomas 
J Williams, Raymond J Ziegler, 
Vincent Isoldi, Anthony Della-
greca, Patrick J Gilheany, Pa t -
rick Crinnigan, Anthony J G a m -
bardelll, William Mendelson, 
Robert L Syphax, Michael J 
O'Connell, Gerald Peldman, I rv-
ing Peinberg, Esau M Simmons. 
John G Selffarth, Theodore 
Klopis. 

No. 61 — 80.55% 
61 Eldon M McDonald, An-

thony M Pleres, Peter J Lusardi, 
William T Macinick, Joseph Ac-
cardi, Louis Rappaport , Robert 
C Sohne, Frank Autunnale J r . 
Jack Dinin, Leonard J Galati, 
Robert P Liberatore, Tullio A 
Affinito, Antonio Desantis, John 
P Munz, Sol Riess, Arthur V 
Cavaliere, Euegene S Corrigan 
Sr, Edward P Toohig, Joseph M 
Talarek, Joseph E Lastarza. 

No. 81 — 79.6% 
ajL Richard R Parisette, P a u l ' 

J Valentino, William J Donovan, 
Patrick A Conlan, Ernest Yates, 
Irving M Eisenstadt, Carmine N 
Mammi, John A Pera, Leonard 
Saccheri, Timothy J Collins, Roy 
C Uhl, James R Statler, Thomas 
L Morrison, Robert A Chonko, 
Ralph Panarese, Henry P O'Con-
nell Sr., Donald J Devito, David 
E Krantz, Herbert Sokolow, Ed-
ward E Brunn. 

No. 101 — 78.7% 
101 Sylvester Smith, Sano P 

Miceli, Daniel Giannini, Louis 
Longo Jr, Anthony J Cotroneo, 
Kenneth A Ciaramello, Leopold 
Wiesner, Charles P Walker, Vito 
A Catalano, Harry Karov, Frank 
V Timpanaro, Joscelyn G Faulk-
nor, Leon Sussman, Arthur M 
Hall, Thomas J Sanantonio, 

(Continued on Page 10) 

If you wani to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here Is the newspaper tha t tells you about what Is happen-

ing in civil service what Is happening to the job you have and 
the job you want. 

Make sure you don't miss a single Issue. Enter your sub-
scription now. 

The price is $7.00. That brings you 52 issues of the Civil 
Service Leader filled with the government job news you want. 

You can subscribe on the coupon below: 

P.S. Don'i forget^ new employees can apply for basic CSEA Accident-
and Sickness Insurance non-medically during the first 120 days of 
employment^ providing their age is under 39 years and six months. 

j CIVIL SERVICE LIADM 
I 11 Warrtii $ t r t« t 
j N«w York. N*w York 10007 

I I enclose $7.00 (check or money order for a year's subscription 
j to the Civil Service Leader. Please enter the name listed below. 

I NAME 
I 
I ADDRESS Z ip Code 
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TRNMIhG COURSE FOR 

COURT P6RSOhh^L 
Co-sponsored by Adelphi University's Scinooi of 

Business Administration and the New York Law Journal 
EARN ASSOCIATE OF ARTS DEGREE IN COURT MANAGEMENT! 
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Today's busy courts need 
administrative personnel who 
possess a good deal of familiarity . 
with court procedure and 
understand the substantive law 
underlying the court's work. 

Further professional 
advancement, higher salaries and 
a place in the forefront of these new 
administrative techniques will 
require comprehension of the 
fundamentals of administration, 
legal practice and law. 

The court system is in a state of 
flux and the judicial administration 
is committed to upgrading itself. 
Will you be part of these exciting 
new developments? 

A pilot program which began last 
semester received applause and 
compliments from its students, most 
of whom are continuing in the 
advanced program this coming 
semester. 

PROGRAM BEGINS 
FEBRUARY 8TH 

The course of study will cover 
30 hours credit in the field of court 
management. The program is 
divided among ten subjects: 
contracts, matrimonial law, family 
law, pleading and practice, 
Surrogate's Court practice, 
calendar systems, pre-trial 
systems, pre-trial conferences 
and methodology of court 
management. The effect of these 
laws and administrative practices 
on the courts, attorneys, and court 
personnel will also be studied. 

The introductory course (3 
credits) will begin on February 8th 
and will introduce the student to 
the fundamentals of these subjects. 
The advanced programs will cover 

each of these subjects in detail. 
The first advanced program 
(3 credits) begins in Garden City 
on the Adelphi campus on 
January 31st. 

FACULTY 
The instructors will be drawn 

from the ranks of the practicing 
bar, experienced court 
administrators and law professors. 
Neil Shayne, a member of a 
Mineola, New York, law firm and 
faculty member of the Institute for 
Court Management, Aspen Law 
Center, Colorado and Neale 
Kurlander, Professor of Business 
Administration at Adelphi , 
University are the co-directors 
of the program. 

TUITION-DEGREE 

The fee is $174 per course 
($58 per credit). The program in 
Para-Judicial Administration 
consists of 30 credits (ten 3-credit 
courses). 

Those who desire an A. A. 
degree, Associate in Arts in Court 
Management can obtain it by 
completing an additional 30 credits 
in Adelphi University's Liberal 
Arts School. 

TIME AND PLACE 
The introductory course will be 

given in Manhattan on Thursday 
evenings from 6:30 to 9:00 p.m. at 
the New York State Trial Lawyers 
Association, 132 Nassau Street. 
The first advanced course in Civil 
and Criminal Procedures begins on 
January 31 St at Adelphi University 
in Garden City, New York. Both 
programs have fifteen week 
sessions. 

FOR FURTHER INFORMATION 
For further information and 
registration, call The Law Journal's 
co-ordinator, Mrs. Dorothy H. Beck, 
(212) 571 -1683; 258 Broadway, 
New York, New York 10007 OR 
Professor Kurlander, Adelphi 
University, (516) 294-8700, 
Extension 7454, Adelphi University, 
School of Business Administration, 
Garden City, New York 11530. 

TO ENROLL and reserve your place, fill-in'"^ 
and mail the lorm below. 

REGISTRATION 
MAIL TO: f. 

Adelphi University i 
School of Business Administration 4 • 
Garderf City. New York 11530 

Attention: Professor Neale Kurlander 

Please Register me for the course in Para-
Judicial Administration 

• Introductory Course — New York City, 
February 8, 1973 

• First Advanced Course — Adelphi Uni-
versity, January 31, 1973 
(Civil and Criminal Procedures) l.3 

/ 

Name, 

street. 

City— _State.. .Zip.. 

I enclose a check in the amount of: $ 
(Payable to Adelphi University.) 

• $30 Tuition Deposit. Balance of $144 to 
be paid by _ (If necessary, 
installments can be arranged) 

• $174 Full Tuition 

• I will be applying for Veteran's Benefits 
• yes • no 

• Sorry, I can't attend this semester; please 
put me on the mailing list for future an-
nouncements. 

Signature 
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Good Start Senator! 
STATE Senator Richard E. Schermerhorn has assumed 

the chairmanship of the Senate Committee on Civil 
Service and Pensions with an avowal, made last week, that 
he would introduce in this session of the Legislature a meas-
ure that "will prevent public officials from circumventing 
the competitive status of the public employee with strictly 
favoritism appointments." 

Senator Schermerhorn's comments were given at a 
press conference during which he sharply criticized the ad-
ministration of Mayor Lindsay in general and his police 
commissioner, Patrick Murphy, in particular, for their at-
tacks on the Merit System. The Mayor wa^ brought to task 
for the large number of provisionals in City employment 
and Murphy was blasted for seeking ways of cutting down 
the competitive examination process in civil service. 

We applaud the Senator's attitude strongly. At the same 
time, we suggest that his committee conduct a non-par-
tisan investigation of civil service operations on all levels 
^ state, county and municipal. 

There is hardly a civil service department anywhere 
that does not contribute in one way or another to erosion 
of the Merit System. This is done when requests from com^ 
missioners for exempt jobs are granted. It's done "when 
special examinations are prepared for favored persons. It's 
done when A^eteran and knowledgeable civil servants are 
forced to implement departmental programs against the 
strong advice of these same professional employees. It's 
done by poorly written examinations. 

The above is only a partial list. Rank-and-file public 
employees on all levels of government here would not only 
welcome a full investigation of civil service and other de-
partmental operations that are circumventing civil service 
laws—they would participate freely in aiding any such in -
vestigations. 

We hope Senator Schermerhorn moves forward with full 
speed to implement this much-needed action. 

Questions . and Answers 
Q. I'm 34 and I've been work-

tng for nearly 10 years. I heard 
somewhere that, based on my 
date of birth, I'll need 40 quar-
ters of coverage to get social s'e-
»Mrily checks when I retire. What 

4iieant by Quarters of coverage? 
A. A quarter of coverage is a 

three-month period of the year 
(January through March, April 
through June, July through Sep-
tember, October through Decem-
ber) used to measure work credit 
under social security. You earn a 
quar ter of coverage for any cal-
endar quarter in which you're 
paid $50 or more in non-farm 
wages. (A fai-m employee gets a 
Quarter of coverage for each $100 

in covered fa rm wages he re-
ceives in a year. Self-employment 
net income of $400 or more in a 
year earns four quarters of cov-
erage for the year.) 

The numbers of quarters of 
coverage a worker needs to get 
social security payments depends 
on the worker's date of birth. 
Anyone who has earned a t least 
40 quarters of coverage is perma-
nently insured for retirement and 
survivors insurance benefits. "Of 
course, for older people the num-
ber of quarters required is much 
less than 40. For example, a man 
who reached 65 in 1972 only 
needs 21 quarters to be Insured. 

(Continued from Patre 1) 
durability as a public official, 
but he has tilled that post with 
grace, dignity, humor, and a de-
gree of loyalty to the Governor, 
that has made him a key figure 
In the State Administration. 

As a practical matter, VTllson 
Js known throughout the State 
for his wry sense of humor con-
cerning his long tenure In his 
current office. At a gridiron din-
ner, referring to a much-pro-
moted slogan of a national rent-
a -car agency, he brought galea 
Of laughter and applause When 
he told his listeners: "No matter 
how many ash trays yoU keep 
clean and no matter how many 
Cigarette lighters you replace, 
Number Two is fitill Number 
Two." 

A particularly notable aspect 
of his career is his legendary 
popularity among GOP leaders 
and grass roots party workers. 
He is an indefatigable cam-
paigner, not only for the state 
ticket, but for Republican As-
sembly candidates in the remotest 
hamlets of the state. 

Friend of Civil Service 
Few people are as expert In 

state government as Wilson. Be-
fore he became Lieutenant Gov-
ernor, he had been for 12 years 
a member of the Assembly where 
he was chairman of the power-
fu l Codes Committee. He h ad al-
ways been a staunch fr iend of 
civil service employees. As chair-
man of the Joint Legislative 
Committee to Study the S ta te 
Employees' Retirement System, 
Wilson sponsored the law t h a t 
made social security benefits 
available to state and local gov-
ernment employees. 

As Lieutenant Governor, h e 
was appointed by Governor Rock-
efeller to head a special com-
mittee to study the feasibility 
of granting a vested benefit tO 
members of the Retirement Sys-
tem. Recommendations of h i s 
committee for a retirement vest-
ing plan were enacted into law, 

Wilson has long been a favorite 
of reporters because he has no-
tably responded to all their ques-
tions honestly and without equi-
vocation. In 1957, he was honor-
ed by the press when the New 
York State Society of News-
paper Editors awarded him the 
J o h n Peter Zenger Medal "in 
recognition of his service to the 
Cause of Freedom of the Press 
and the People's Right to Know." 

Earned Affection 
In the unlikely event tha t Gov-

ernor Rockefeller decides not to 
run for a f if th term, Wilson 
would make a formidable candi-
date for the Republican nomin-
ation for Governor. Such an 
eventuality would bring him into 
conflict with Assembly Speaker 
Perry B. Duryea. Jr.. and other 
Republicans who have also dem-
onstrated their capacities fo r 
leadership. 

Whatever the fu ture may 
bring. Lieutenant Governor Wil-
son has brought to the public 
service a sense of concern and 
dedication which has brought 
h im the affection and respect 
of civil service employees as 
well as all the people of our 
State. 

Reappointed A t Oswego 
ALBANY — Mis. George L. 

Richardson, of Syracuse, has 
been reappointed to an unsalaried 
position on the Council of the 
State University College a t Os-
wego for a term ending July 1, 
1880. 

Civil Service 
Law & You 

By R I C H A R D G A B A 

Mr. Gaba is a member of the firm of White, Walsh and Gaba, 
P.C., and chairman of the Nassau County Bar Association Labor 
XAW Committee. 

Unilateral Determinations 
A charge was filed by the Nassau chapter. Civil Service 

Employees Assn., alleging that the Glen Cove City School 
District violated CSL, Section 209-a.l (b) in that it refused 
to execute a contract to which it agreed. Glen Cove denied 
that there had been any agreement. 

The hearing officer found that there had been no agree-
ment and that, thus. Glen Cove did not violate the law by 
refusing to execute a contract. He did find, however, that 
Glen Cove and CSEA had reached a partial agreement cov-
ering all Issues raised in negotiations except for one. The 
one exception was whether the agreed-upon increase would 
be retroactive to July 1, 1971—the day following the expir-
ation of the predecessor agreement—subject to the approval 
of the Wage Board, or retroactive to Nov. 15, 1971—the ex-
piration date of the National Wage Freeze. The hearing 
officer found that Glen Cove violated CSL, Section 209-a.l 
(b) by imposing unilaterally its proposal that the wage i n -
crease be retroactive to Nov. 15, 1971, when it should have 
resumed negotiations on the outstanding issue.. Accordingly, 
he recommended that Glen Cove be ordered, upon request, 
to negotiate with CSEA about wage retroactivity and to cease 
and desist from making unilateral determinations concerning 
terms and conditions of employment during collective nego-
tiations. 

* » * 

CSEA FILED EXCEPTIONS to the decision and recom-
mended order of the hearing officer. The Board concluded 
that Glen Cove and CSEA did reach an agreement. 

Article III, Section 1, of the predecessor contract be-
tween Glen Cove and CSEA included norms for the negoti-
ation of a successor contract. The norms included a provi-
sion that a tentative agreement "shall be reduced to writing 
5n mutually acceptable language; shall be submitted to the 
Association and the Board for approval; following approval 
by the majority of the Association membership and by a 
majority of the Board, the agreement will be official . . 

This contractual right of the Board of Education to ap-
prove a tentative agreement is different from its statutory 
responsibility to review and execute an agreement. In the 
former case, the function of the Board of Education is to 
ratify the agreement in much the same manner as the 
membership of employee organizations ratify proposed agree-
ments. In the latter case, the statute provides that a legis-
lative body must approve or disapprove those provisions of 
an agreement which require "legislative action to permit 
their implementation by amendment of law or by providing 
the additional funds therefor." (CSL, Section 204-a) Provi-
sions of an executed agreement requiring legislative action 
do not become binding until the appropriate legislative body 
gives its approval. Other provisions in an agreement become 
binding upon the exchange of mutual promises between the 
parties. The issue in this case was whether the Board of 
Education, acting under its contractual rights to approve or 
disapprove a tentative agreement, ever authorized a wage 
increase retroactive to July 1, 1971. 

* » * 

THERE WAS UNCONTRADICTED testimony ithat the 
negotiator for the School Board tentatively agreed to such 
retroactivity but acting out of caution, advised CSEA that 
he would have to seek approval of the State Board; that he 
subsequently advised CSEA that he obtained approval of 
the State Board, and thereafter he submitted to CSEA a con-
tract that provided for retroactivity. PERB concluded that 
the negotiator for the School Board had obtained approval 
for the retroactive wage increase from the School Board 
without the knowledge of the superintendent of schools, 
who did not follow negotiations with CSEA very closely. 

PERB noted the contract language of Article 3, Section 
1, of the predecessor contract—"shall be reduced to writing 
in mutually acceptable language; shall be submitted to the 
Association and the Board of approval . . ."—but did not 
read it as requiring the agreement to be reduced to writing 
prior to its submission to the parties for approval. PERB 
stated that it is typical negotiation practice that the nego-
tiators submit tentative agreements to their principals for 
approval. These tentative agreements are usually oral or in 
sketchy memoranda prepared by the negotiators. It is only 
after the principals give their approval that the negotiators 
or their attorneys reduce the agreement to formal contract 
language. Article 3, Section 1, of the predecessor contract i s 
consistent with this practice. The Board ordered Glen Cove 
to execute the agreement that it reached with CSEA. 



Letters To The Editor 
If Wearers Of Glasses 
Serve In Vietnam, Why 
Not On City Forces? 
Editor, The Leader: 

For the past two weeks in your 
column there have been articles 
concerning the vision require-
ments for candidates for patrol-
man : 20/30 in each eye or the 
candidate is disqualified. I didn't 
know this until I read your col-
umn. I feel that this is absurd. 
My brother wore glasses in Viet-
nam. If a boy should be allowed 
to protect his country with 
glasses, then he should be al-
lowed a job as a policeman to 
protect his city. 

In one of your replies you 
wrote that a suspect could easily 
rip off a pair of glasses. This 
does not mean that the patrol-
man is completely sightless. Let 
me say this: glasses or not, if 
someone is hit in the eye his vi-
sion will be hampered. Contact 
lenses should be allowed. 

The Leader is the most popu-
lar civil service paper. I feel, 
therefore, that it should take a 
poll which asks: Should glasses 
disqualify a healthy candidate 
for the position of patrolman or 
f ireman? Let police officers and 
firemen and all civil service em-
ployees vote. If the voters say 
that policemen should be able to 
wear glasses, The Leader should 
take the poll results to the PBA 
Board of Appeals where this 
qualification should be consid-
ered. After all. they have 
changed their height require-
ments. 

Things are changing. I feel 
t ha t old. laws should be changed 
too. Just think of all the great 
men that history would have lost 
because they wore glasses. 

N.'VME WITHHELD 
Brooklyn 

Parking Aqent Exam 
The City Department of Per-

sonnel reports . tha t 216 candi-
dates took the written exam and 
213 took the physical exam for 
parking enforcement agent on 
Jan . 13. Tl^e next walk-in exam 
for this title will be held Feb. 
10 at Seward Park High School, 
350 Grand St., Manhat tan at 
9 a.m. 

H e l p W a n t e d - M / F 
ADVENTURK—TRAVEL HIGH PAY 

WORK OVERSEAS 
WILL OFFER THIS AND MORE 
All Trades and Professions - M/F 

F K E K C O N S l I / I A T I O N 

(212) 986-7577 
ATLAS OVERSEAS CONSULTANTS 

4 E. 43rd St.. .̂ rd Floor 
N.Y.C. 10016 

No Placement Fee, Service Charge 

Do Your Neeed A 

High School 
Equhaloney 
Diploma 

for civil service 
for personnel satisfaction 

6 Weeks Course Approved by 
N.Y. Stale Education Dept. 

Write or Phone for 
Information 

Eastern School AL 4-S029 
721 Broadway. NY 3 (at 8 St) 

Please write me free abou the 
High School Equivalency class. 

Name 

Addreti 

Bofo LI 

0 VOlKtWXtN *ntlHC4, tttS* 

BEETLE III 

On^ good thing 
leads to another. 

* 

KARMANN GHIA 
CONVERTIBLE SQUAREBACK 

TYPE 3 
COMPACT SEDAN 'KARMANN GHIA 

COUPE 

SUPER BEETLE 412 W A G O N 

SUPER BEETLE 
CONVERTIBLE 

CAMPMOBILE 

Few things in life work as well as a Volkswagen 

STATION W A G O N 

A m i l y v i l l e Monfer M o t o r s , l t d . 
A u b u r n Berry Volkswogen, Inc. 

B o t o v i a Bob Hawkes, Inc. 

B a y S h o r « Tranj.Island A u l o m o b i l e j C o r p . 
B o y s i d * Boy Volkswogen C o r p , 

B i n g h a m t o n Roger Kresge, i n c . 
Bronic Avoxe C o r p o r o l i o n 

t r o n x Bruckner Volk jwogen, i n c . 
B r o n x J e r o m e Vo lk jwogen, Inc. 

B r o o k l y n A l d a n Vo lk jwogen, Inc . 
B r o o k l y n Economy V o l k s w a g e n , I n c . 
I r o e k l y n K i n g s b o r o M o t o r s C o r p . 
B r o o k l y n V o l k s w o g e n oi Boy R idge , I n c . 
B u f f a l o Bu l l e r V o l k s w a g t n , Inc . 
B u f f a l o Jim Kel ly 's , Inc. 
C o r t l a n d C o r t l a n d Foreign M o t o r s 
C r o t o n J i m M c G l o n e M o t o r s , lnc» 
E l m s f o r d H o w o i d Holmes, I nc . 
Fores t H U U l u b y Volks<A.ogen. I n c . 
F u l t o n V o l k t w o g e n o f Fu l tcn , I n c . 
G e n e v a F inger l a k e s V o l k s w a g e n , I n c * 
C l e n m o n t C a p i t o l V o f t t w o g e n , I n c . 
C l e n s FoUt B r o m l e y Impor ts . Inc . 
G r e a t Neck N o r t h S h o r e V o l k s w o g e n , Inc. 

H e m p i t e o d S n o l l C a r s . Inc . 
H icksv i l te W o l t e r t - D o n a l d s o n , Inc. 

HorneN S u b u r b o n M o t o r s , Inc . 
H o f i e h e a ^ t C . C . M c l e o d , tnc . 

H u d s o n C o l o n i o l V o i k s w o g e n , I n c . 

H u n t i n g t o n F e a r n M o t o r s . Inc . 
I n w o o d V o i k s w o g e n Five T o w n s , I n c . 
I f h o c a R ip ley M o t o / C o r p . 
J a m a i c a M a n e s V o l k s w a g e n , I n c . 
J o h n s t o w n P e t e Rittmon V o i k s w o g e n , I n c . 
K i n g s t o n A m e r l i n g V o l k s w a g e n , I n c . 
l o t h o m M a r t i n N e m e r V o i k s w o g e n 
l o c k p o r t V o l k s w a g e n V i l l a g e , Inc . 
M a s s e n a S e a w a y V o l k s w a g e n , I n c . 
M e r r i c k S a k e r M o t o r C o r p . , l t d . 
M i d d l e I s land R o b e r t W e i s s V o l k s w a g e n , Inc. 
M i d d l e » o * » n G l e n V o l k s w a g e n C o r p . 
M o n t l c e l l o Pt)il ipp V o i k s w o g e n , Inc. 
M o u n t Kiseo N o r t h C o u n t y V o l k s w a g e n , Inc. 

N e w H y d e P o r k , G / C V o l k s w a g e n C o r p . 
N e v f I toche l le C o u n t y A u t o m o t i v e C o , I n c . 
N e w Y o r k C i t y V o l k s w a g e n Bristol M o t o r s , Inc. 

N e w Y o r k C i t y V o l k s w a g e n Fifth A v e n u e , I n c . 
N e w b u r g h J. C M o t o r i , Inc . 

N i a g a r a FoHi A m e n d o l a M o t o r s , Inc. 
N o r w i c h S t o w e V o l k s w a g e n , Inc . 
O c e a n s l d e Is lond V o l k s w o g e e . IAC. 
O l e a h V o l k s w a g e n o f O l e a n , I n c . 
O n e e n I a John Ecker t , Inc . 
f t a l t s b w r « K C e l e s t e M o t o r s , b i c . 
f o r t J e f f e r s o n S t a . J e f f e r s o n V o l k s w a g o f i i IaC* 
f o u g h k e e p i l e R . E . A h m e d M o t o r s , l t d . 
Q u e e n * V i l l a g e W e i i V o i k s w o g e n , Inc. 

K e n s s e l a e r C o o l e y V o l k s w a g e n C o r p . 

R i v e r f i e o d D o n W o l d ' s A u t o h o u t 
Rochester R idge East V o i k s w o g e n InC . 
i t o c h e s t e r F. A . M o t o r i , I nc . 
R o c h e s t e r M t . R e o d V o l k s w a g e n , IAC. 

C o i l Roches te r I r m e r V o l k s w a g e n , l n « . 
R o m e V o l l e y V o l k s w a g e n , Inc . 
Ros lyn O o r M o t o r s , l i d . • 
S o r o t o g o S p o V o i k s w o g e n , l a c . 

S a y v i l l e B i o n c o M o t o r s , I n c . 
S c h e n e c t a d y C o l o n i c M o t o r s , I n c . 
S m i t h t o w n G e o r g e o n d O o l t o n V o l k s w o Q t l V tnC* 
S o u t h a m p t o n l e s t e r K o y e V o l k s w a g e n . I n C 
S p r i n g V a l l e y C . A . H o i g h , Inc . 
S t o l e n I s l a n d S t o l e n Is land Smal l C o r t , U d « 
S y r a c u s e D o n C o i n V o l k s w a g e n , I n c . 
East S y r a c u s e Prec is ion A u t o s , I n c . 
N o r t h S y r a c u s e F i n n t g q n V o l k t w o g e n , InC^ 
T o n a w o n d a G r a n v i l l e M o t o r s , IAC* 
U t i c a M a r t i n V o i k s w o g e n , I n c . 
Valley Stream Vol-Streom VolkswogetvliiC 
Walertown H o r b l i n M o t o r i , I n c . 
W e i t N y o c k F o r e i g n C a r s o f Rockfof ld, Inc. 

W o o d b u r y C o u r t e s y Vo lkswo^ jen , i n c . 
W o o d s l d e Q u e e n s b o r o V o l k i w o s « \ l a & 
Y o n k e r i D u n w o o d i e M o t o r C o r ^ 

Y«rU*wn MohegoA Velkiwo^^ Iac 
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Restructuring Phase III, Part 1, Details. Day-To-Day Workings Of Headquarters 
This is the last portion of Restructuring Phase III, Part 1, to he reproduced in The Leader. 

Much of this section has to do with the nitty-gritty Headquarters operations that enable the Civil 
Service Employees Assn. to function smoothly in providing services for its members. 

Portions in the preceding three issues of The Leader dealt with general proposals and spe-
cific recommendations for the Office of the President, the Office of the Executive Director, the 
two divisions (State and County) and the major departments. 

The charts that have illustrated all four portions of the restructuring report are combined 
on the next page to show the overall administrative structure of the Association. 

In closing the report, the restructuring committee states that: "Much has not been re-
ported. The committee will meet with appropriate management heads to discuss the 'little details' 
of fine organization." 

The committee also said: "When so much is paid out for the ultimate end of assisting mem-
bers, we must have a sense of priorities and accountability, keeping in mind the past and the 
demands of the future. Management, organization and communication are the vital organs and 
must be our constant guide in the fast-moving world of public employee representation." 

The committee: chairman A. Victor Costa, Ernest Wagner, Charles Ecker, George Koch, 
Nicholas Puzziferri, John S. Adamski, Ronald B. Friedman, Jack Weisz, Howard Cropsey, S. Sam-
uel Borelly and Salvatore L. Mogavero, are currently at work on Phase III, Part 2, dealing with 
field service. 

The boldface type below indicates the proposals as adopted. 

COMPTROLLER DEPARTMENT 
EDP U N I T ( R E C O R D S S E C T I O N ) 

43 The EDP unit of CSEA should be under the direc-
tion of supervisor of EUP. This position is in existence, 
llnder his supervision shall be all personnel who are 
involved in any EDP operation. Under his direct super-
vision shall be the supervisor of membership accounts 
and supervisor of insurance accounts. 

44 Due to the importance of our membership re-
ceiving The Ix;ader, as so prescribed, the committee 
recommcnds that under the supervision of membership 
accounts shall be one employee assigned the respon-
sibility of maintaining the Leader list, that is, making 
the necessary deletions, additions and corrections. 

M E M B E R S H I P U N I T 
The comnnttee was not too impressed with the or-

ganizational setup of the membership unit. In a three-
month period (May, June, July of 1972), nearly $2,000,-
000 was accounted and balanced in this section. Con-
siderinK the future growth and increase of dues, this 
section will become even more complex to handle. 

45 The membership section be divided into two (2) 
units each headed by a senior clerk and to be known 
as "County Membership l^nit" and "State Membership 
l^nit," and both divisions to be headed by a principal 
clerk. Each unit should be staffed accordingly with 
proper "posting clerk" in relationship to division mem-
bership. Each "poster clerk" should be assigned a par-
ticular chapter or county and be held responsible Xor 
those membership accounts. As it is now no :one em-
ployee is assigned to any given chapter. Each division 
shall be headed by a pruicipal clerk. 

This section should be assigned a permanent stenog-
rapher to do related administrative work. This entire 
section should be responsible to the EDP supervisor and 
work in conjunction with the assistant executive direc-
tor for state and/or county affairs respectively, 

I N S U R A N C E S E R V I C E S E C T I O N 
The committee makes this most important observa-

tion. Insurance service is a very important and integral 
part of CSEA membersliip. At present, many people ai'c 
Involved in the handling of insurance service. The ex-
ecutive director is very much involved in insurance 
service. The Association program specialist usually ans-
wers all the insurance service questions and etc. etc. 
We found this to be a poor system of administering the 
insurance service program. 

The committee recommends the following: 

46 The position of insurance service program ad-
ministrator. All the insurance service activities of CSEA 
should be under his direction and he should be respon-
bible and accountable for such a program. 

His section should also be divided into two (2) units, 
namely County and State, each headed by a senior clerk. 
A prbicipal clerk shall supervise both divisions. The ad-
ministrator would be directly responsible to the EDP 
supervisor and work in conjunction with the membership 
section and the assistant executive director of County 
and State Divisions. This section should be assigned a 
full-time stenographer to do related administrative 
work. 

G E N E R A L A C C O U N T S 
Under the general accounts section, the committee 

recojnmends no changes, other tiiau Vouchers sliould 
be questioned in many instances. 

'i'lie personnel, titles and duties appear to be 111 ac* 
coidunce witii i)ropei- accounting principles. 

HEADQUARTERS SERVICE DEPARTMENT 
This department is responsible for all the internal 

operations of Headquarters. 
The committee reviewed and considered the testimony 

of many employees and concluded that the internal ser-
vices of the Association leave a lot to be desired. The 
single greatest problem is the very low morale of our 
employees, especially in Grades 3 to 11. There is absence 
of skills or proper supervision in nearly all bureaus. 
Promotional opportunities are at a very low minimum. 
There exists no career ladder. There are no standard 
personnel policies. Some promotions are made without 
exams, others are not. At times we hire without realiz-
ing we may have capable employees working for us 
deserving promotion. Under this section of Personnel 
Practices, the committee makes the recommendations: 

47 There shall exist the position of personnel officer 
who will have complete responsibility for CSEA em-
ployees practices and procedures for setting and im-
plementing employee personnel policies. He shall report 
to the office manager and work in cooperation with the 
personnel committee. 

He shall be responsible for (bold face material not 
presently being done): 

A) The interviewing and screening of new employees 
of CSEA and make recommendations for hiring to the 
executive director and shall be the appointing authority 
for Grades 3 to 11 inclusive. The appointing authority 
of higher grades shall remain vested with the president. 

B) Writing job announcements. 
C) Setting and maintaining personnel files. 
D) Be in attendance at all personnel committee 

meetings. 
E) Set up a workable employee grievance procedure. 
F) Compile an employee handbook advising employ-

ees of their rights and privileges. 
G) Make arrangements for all examinations. 
H) Be responsible for employee attendance policies 

and enforcement. 
I) Set and compile a manual of job duties and spe-

cification for each job. 
J) He shall sit in all interviews regardless of grade. 
The applicant selected should have had personnel ex-

perience as his main background. 

48 The area of retirees membership has been and 
should be of great concern. The committee recommends 
the establishment of the position of "Coordinator of 
Retiree Affairs." 

The position should serve as an in-Headquarters po-
sition since most of the services rendered are with the 
Headquarters area and should be able to meet with di« 
rectors of State and County affairs. 

This position should be responsible to the Office of 
Management Services, and whenever necessary a similar 
position should be established in the regional offices, 
if approved by the Board of Directors. 

The office service section is responsible for the In-
service requests for printed matter, stock items, In-
coming and outgoing mail and security of the building. 
The maintenance, parking, reception and telephone 
communications should also be under his dii-ect super-
vision. 

We found that the printing demands of the Associa-
tion have grown to 100 percent self-supporting, and 
hence the related duties are not getting the proper 
supervision. Also, the security of the building is and 
must be of great concern. With nearly $3,000,000 in-
vestment, the Association cannot afford to leave its 
quarters unattended a t any hour. 

Due to the present absence of secm-ity measures and 
the urgency of Immediate remedy, the committee has 
recommended the Board of Directors personnel commit-
tee take action in. the obtaining of security personnel. 
This has been acted on by the Board at the Aug. 14, 
1972, meeting. 

The committee recommends the following change: 

49 The title and grade of supervisor of administra-
tive support services, Grade 15, be changed to super-
visor of office services. Grade 18, and be given the re-
sponsibility of security and maintenance, reception, 
switchboard, printing, mail stock, space, equipment, in-
ventory and other related duties. 

T H E S T E N O P O O L 

The steno unit presently operating is highly ineffec-
tive. The personnel comprising the unit are very cap-
able. The committee found that the unit and personnel 
are not being utilized to maximum efficiency. 

The committee recommends: 
50 The discontinuance of the steno pool and per-
sonnel reassigned to various permanent units; its equip-
ment and space utilized accordingly. 

B U I L D I N G , S P A C E , E Q U I P M E N T 
A N D F U R N I S H I N G S 

CSEA members should be proud of their Headquar-
ters. The building is modern and well situated. The 
equipment and furnishings are of the latest available. 
With the ever-growing demands of membership service 
and new programs, space is becoming a premium. 

The committee recommends: 
51 The present meeting room be used for expanding 
units in Headquarters and no longer be used for meet-
ings. This will be an additional 1,076 square feet of 
prime space and the steno unit of 525 square feet. 

The committee in reviewing some of the operations 
of certain units noticed the poor arrangement of office 
furnishings. The committee noted and was told that 
employees are sharing machines, tables, desks. 

The committee recommends: 
52 That the necessary rearrangement of office fur-
nishings be made in accordance with work flow and 
unit duties and responsibilities and that appropriate and 
sufficient equipment be furnished to properly put the 
office in good housekeeping. 
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This chart, as prepared by the committee to restructure CSEA, combines the various departmental-
breakdown charts that have appeared in The Leader during the four installments of Phase III, Part 1. 

Debate Poll Of Nassau Members 

P R E P A R E D B Y T H E C O M M I T T E E T O R E S T R U C T U R E C S E A 

(Continued from Page 1) 
membership vote and returning 
to the bargaining table, while 
others called for the machine 
vote instead of mail ballot. 

Members who submitted a 
petition for the machine vote, 
claiming to have 2,500 signatures, 
were advised by regional at-
torney Richard C. Gaba to offer 
to the board of directors a 
workable plan for machine vot-
ing. The chapter has tradition-
ally used the mail ballot to 
minimize the cost and maximize 
the number of members who 
vote. 

About 300 persons attended 
the membership meeting devoted 
to discussion of the contract. 
Most of those attending said the 
pact should include a cost-of-
living reopening clause and im-
proved retirement benefits. 

Flaumenbaum told the group 
that the 15-member negotiating 
committee had bargained away 
the improved pension for more 
"money in the pocket" in the 
form of immediate general pay 
boosts. "We had to do what was 
best for the greatest number," he 
asserted, adding timt the pension 
Improvement remains a major 
goal of the organization. 

One speaker disputed a sole 

proposal to revamp the negoti-
ating team. 

"We don't want to replace the 
negotiating team," he said. "We 
just want them and the County 
to know that we are behind 
them." 

The County's unsuccessful ef-
fort to abolish the graded salary 
plan was denounced. 

The settlement reached t\fco 
weeks ago after almost seven 
months of talks provides: 

• A 5 percent pay boost in 
1973 and 1974. 

• Preservation of the graded 
salary plan, with increments 
payable to more than 70 per-
cent of the membership. 

• Pive-cent-an-hour boosts 
for shift differential in each year. 

• Higher limit of overtime 
cutoff pegged at $14,000 for 1973 

and $14,500 for 1974. 
• Equal distribution of over-

time. 
• County to absorb any in-

crease in dental insurance. 
• Extra paid holiday for 

school crossing guards. 
• Insurance, seniority and 

layoff protections for persons 
on Workmen's Compensation up 
to one year. 

• One week's written notice 
of shift change, and minimum 
of 12 hours off between shifts. 

• No layoffs without prior dis-
cussion with CSEA to arrange 
transfers. 

0 Recognition of Nurses Prac-
tices Act. 

• End of tralnee-below-grade 
status for new employees in 
Sheriff's Department. 

• Increased meal allowance. 

Suffolk Pact Rat i f ied 
By O v e r w h e l m i n g V o t e 

(Continued from Page 1) 
obvious advantages of the new 
agreement." 

Now, an employee will be ele-
vated to top pay In his particul-
ar grade In almost half the 
time It originally took. Suffolk 
County was on an increment 
system which mandated eight 
years of service to reach maxi-
mum salary. As of 1974, It will 
take four years, according to the 
provisions of the new agree-
ment. 

Commenting on the good turn-
out and the on-site ratification 
system used In this most recent 
Suffolk vote. Porter said, "This 
was the first time we attempted 
In-person voting In four years. 
We had more than 20 voting lo-
cations and our members re-

sponded favorably to the idea." 
In the ratification by blue-col-

lar workers, polhng results show-
ed 724 in favor of the agreement 
and 23 against. CSEA feels that 
this is significant, since the 
Teamsters had recently chal-
lenged for the right to repre-
sent this group, and were turn-
ed down. "Now," Porter .said, "it 
would seem that the blue-collar 
employees have put down the 
Teamsters attempt once and for 
all, by turning out in such num-
bers and crushing any thought 
that these workers might not be 
in favor of our negotiation ef-
forts," 

The Suffolk County Legisla-
ture, It was reported, unanimous-
ly pas.sed the conditions of the 
new agreement. 

CSEA Wins Reinstatement For Terminated Member 
NORTH PELHAM — Allan 

King, an employee of the Village 
of North Pelham and a mem-
ber of the North Pelham unit 
of the Westchester chapter of the 
Civil Service Employees Assn., 
because of action taken by CSEA, 
has been reinstated to his origin-
al position with back pay after 
having been terminated twice Xor 

unauthorized absences. 
First, King was brought up on 

a dlsciplinai-y proceeding for fail-
ure to report for work on a 
particular afternoon. Although 
King claimed his absence was 
due to illness, he was dismissed 
a t that time. CSEA also al-
leged that the officer conducting 
the hearing had "made up his 

mind to fire King." 
CSEA brought a lawsuit before 

the Supreme Court of Westches-
ter County and had the dismis-
sal order vacated and King was 
reinstated. 

Shortly after this, King was 
charged with excessive absences 
by the Commissioner of Public 
Works, AutUouy SauWie. Again 

King was dismissed and CSEA 
again believed the punishment 
of dismissal for three unauthor-
ized absences was too harsh, 

liepre.sented by CSEA region-
al attorney Stanley Mailman in 
both cases. King was again re-
Instated with back pay by court 
order. 
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TO HELP YOU PASS 
( E T THE ARCO STUDV BOOK 

•OOKS PRICES 
Accountant Auditor «.00 
Administrative Assistant Officer 4.00 
Assessor Appraher I Real Estote) S.OO 
Attendant 3.00 
Attorney 5.00 
Auto Machinist 4.00 
Auto Mechanic 5.00 
Beginning Office Worker S.OO 
Beverage Control invest 4.00 
Bookiceeper Account Clerk 5.00 
Bridge and Tunnel Officer 5.00 
Bus Maintainor — Group B 5.00 
Bus Operator 5.00 
Buyer Purchasing Agent 4.00 
Captain Fire Dept 8.00 
Captain P.D. 4.00 
City Planner 5.00 
Civil Engineer 5.00 
Civil Service Arith. and Vocabulary 3.00 
Civil Service Handbook 1.00 
Clerk N.Y. City 4.00 
Complete Guide to C.S. Jobs 1.00 
Computer Programmer 5.00 
Const. Supv.'ond Inspec 5.00 
Correction Officer 5.00 
Court OHIcer 5.00 
Court Officer 5.00 
Dietition . . . • 5.00 
Electrician 5.00 
Electrical Engineer 5.00 
Engineering Aide .4.00 
Federal Service Ent. Exam , . .5 .00 
Fingerprint Technician 4.00 
Fireman F.D 5.00 
Fireman in all State O.P 4.00 
Foreman 4.00 
General Entrance Series 4.00 
General Test Pract. for 92 U.S. Jobs 5.00 
H.S. Diploma Tests 3.00 
High School Entrance and Scholarship Test 3.00^ 
H.S. Entrance Examinations 4.00' 
Home^tudy Course for C.S 5.00 
How to get a job Overseas 3.00 
Hospital Attendant 4.00 
Housing Assistant 5.00 
Investigator-Inspector 5.00 
Janitor Custodian 5.00 
Laboratory Aide 5.00 
Lt. Fire Dept 5.00 
Lt. Police Dept 4.00 
Librarian 4.00 
Machinists Helper 5.00 
Maintenance Man 5.00 
Maintainor Helper A and C 4.00 
Maintainer Helper Group B . .4.00 
Maintainer Helper Group D 5.00 
Management and Administration Quixxer 5.00 
Mechanical Engineer ..4.00 
Motor Vehicle License Examiner 5.00 
Notary Public 4.00 
Nurse (Practical and Public Health) S.OO 
Parking Enforcement Agent 4.00 
Prob. and Parole Officer 6.00 
Patrolman (Police Dept. Trainee) S.OO 
Personnel Assistant 4.00 
Pharmacists License Test 4.00 
Playground Director — Recreation Leader 4.00 
Policewoman 5.00 
Postmaster S.OO 
Post Office Clerk Carrier 4.00 
Post Office Motor Vehicle Operator 4.00 
Preliminary Practice for the H.S. Equivalency Diploma Test ..4.00 
Principal Clerk-Steno 5.00 
Probation and Parole Officer 4.00 
Professional Career Tests N.Y.S 5.00 
Professional Trainee Admin. Aide 5.00 
Railroad Clerk 4.00 
Real Estate Manager 4.00 
Sanitation Man 4.00 
School Secretary 4.00 
Sergeant P.D . . . . 5 . 00 
Senior Clerical Series 5.00 
Social Case Worker . .5.00 
Staff Attendant and Sr. Attendant 4.00 
Stationary Eng. and Fireman 5.00 
Storakeeper Stockman 4.00 
Supervision Course S.OO 
Transit Patrolman 4.00 

Contains Previous Questions and Answers and 
Other Suitable Study M a t e r i a l fo r Coming Exams 

iigibles 

80c tor 24 hours special i/tlivrf for eack book. 

LEADER B O O K S T O R E 
11 W a r r e n St.. N e w Yorli. N . Y . 10007 

Please send me copies of books checked i 
1 encUse check or money order for $ 

N a m e ... 

Address 

C i t y S t e t t 
• • sure to iaclude 7% Smh% Ut 

(Continued from Pare 4) 
Samuel J Coltrera, Benny 
Greenblatt, Frank V Sardi. Na-
poleon H Wilson, Robert Sparan-
dera. 

No. 121 - - 77.9% 
121 Jacob Dunn. Gasper J Te-

soriere, Frank J Mallia, Joseph S 
Caruso, Joseph J Disalvo, Wil-
liam Lepetri, Thomas F Finni-
gran, Leroy Little, Michael F 
Cleary, Joseph J Pacelli. Char-
les Wolf, William H Chllds, Rob-
ert J Scuderi, Julius Terracciano, 
Edward M Gorsky, Louis Can-
tone, Albert E Paul. Lawrence 
Conklin, Martin Goldln, Donald 
A Powers. 

No. 141 — 76.575% 
141 Robert Marese, Paul B 

Kastner, Eugene J Murphy, John 
Reddinger, Alfred J Lewis. Wal-
ter R Miller, John D Morris, 
Paul J Rauch, Martin J Squi-
tieri, Antonio Vazquez, Stanley 
Sach, Philip A Rosati, Walter F 
Kaplon, Thomas L Pardo, Ron-
ald A Stevens. Allan R Boehm, 
Henry L Sacripante, Joseph P 
Zappulla, Albert S Reitano, Ar-
thur T Avila. 

No. 161 — 75.7% 
161 William C Pagano, Mic-

hael J Higgins, Leo Lew, John 
J 'Ce l lu ra , Michele S Contarino, 
Sidney S Penchansky, Henry R 
Plona, Charles A' Snyder, An-
thony J Clemente Jr , Andrew 
T Mullane, Anthony J Biscardi, 
Joseph N Capozza, Alexander 
Cohen, Frank Lucido, Raymond 
Carra, Benjamin Mardex, Regin-
ald E" Gould. Walter J Ostapak, 
Herbert D Dowd, Francis Marino. 

No. 181 — 74.875% 
181 Elias G Arab, Jack Bor-

kowsky, Andrew Manganello, 
Henry C James', Patrick J Or-
mond; Joel K Ostro, Harold M 
Grerining, Raymond A Gilmar-
tin, Aiphonso V Gallo, Prank G 
Renyak.Gustav Helfmann, Fran-

els J McGowan, Paul S Battagve 
lia, John T Byers,. Gerard J 
Oerara. Gerald J Troje, George 
Borodkin, Nicholas A lerardi , 
August Merlotto, Renard J Lom-
bardi. 

No. 201 — 74.025% 
201 Paul T Delisi, Philip C 

Messina, Salvatore Contorno, 
Jack Moskowitz, Sol Schulman, 
Micliael A Panico, Nicholas Pel-
legrino, Joseph F Tesoriere, Sam 
Caruso. Kenrlck W Howell, Sal-
vatore Gambardella, Carl Green, 
Louis Katz, Carmine C Verder-
osa, Philip C Messina, Walter 
Whitehead, James Teague, Frank 
D Russo, Robert B Bougades, 
Patrick F O'Brien. 

No. 221 — 73.175% 
221 John D Curran, Philip Po-

vel l Edmund NCaviasco, David 
Lopkin, Alex Cramer, Edward 
Mazur, Robert Lee, Angelo J 
Fratianni, Nicholas D Cusenza. 
Jack, Falerni, Gerard Brennan, 
Thomas W McCabe, John P Tay-
lor, Edward Veideman, Edward 
P Mezzardi, Alfred M Basilicato, 
Alexander Grillotti, Melvin Sha-
piro, Joseph A Jones, Francis A 
Durante. 

No. 241 — 71.95% 
241 Antonio J Amato, Edward 

J Silvestri, Michael A Prete, 
Michael A Deluca, Orange Ump-
thery, Raymond A Bonelli, Dom-
inick Cordi, Denes Doery, Robert 
H Terrace, Amil D Fornatora. 

EXAM NO. 2069 
DEIVIOLITION INSPECTOR 
This list o f 18 names, estab-

lished Jan. 18; resulted from a 
written exam held Nov. 11. Of 
the 42 applicants. 26 were called 
to the test and 23 appeared. Sal-
ary is $9,500. 

1 William Levine, Perry Lind-
say Jr , William Geringswald, 
Geringswald, Manuel Travers, 
Joseph B Kuczynski, Bernard H 
Klotz, Joseph Salvaty, William 
J Smoltino, John P Laporte, 
James E Haskins, George W Mc-

Kuhan, Harvey C Cottrell, Victor 
Takojeff, Louis Raymond, Eliah 
A Binder, Edward P Oskowltz, 
Bernard Gulewicz, Albert A Tau-
rone. 

EXAM NO. 2052 
BOILER MAKER 

This list of seven names was 
established Jan. 18 followinff 
No. 15 practical testing. Of the 
35 applicants, nine were called 
for testing and seven appeared. 
Salary is $7.28 per hour. 

1 Pasquale Errichiello, John A 
Heinrich, Paul G Kelly, George 
R Nicholson, Ernest Morgan J r , 
George C Brady, Peter Narciso. 

EXAM NO. 2072 
DEPARTMENT PRINCIPAL 

LIBRARIAN 
This list, established Jan. 18. 

resulted from training and ex-
perience evaluations of the 10 
applicants who filed in Novem-
ber. Salary is $12,100. 

1 Philip Rappaport, Frieda W 
Chatt , Solomon Jacobson, Sid-
ney A Blumenthal, Mark L Ab-
ramson. Barbara J Hillman, 
Edith B Klein. 

EXAM NO. 2146 
ROOFER 

This list of 23 eligibles was 
established Jan. 18 from a Nov. 
11, 1972, written test. Of the 76 
applicants, 62 were called to the 
test and 45 appeared. Salary is 
$7.55 per hour. 

No. 1 — 88.8% 
1 Joseph B Steiner Jr , Alfred 

G Trudell, Angelo Caruso. Ber-
nard J McDonough, Joseph A 
Cortazzo Jr , William G Roth, 
Elsworth W Bajohr, Dominick 
Ciaffone, Charles Steiner J r , 
Frank A Liftchlld, Lawrence 
Klein. Salvatore Strangis, George 
F Deveau, Alfred Adiutori, 
George Armand. Michael F Law-
lor Salvatore Simoncini, Charles 
Dellaria, Herbert S Boiler, Wal-

(Continued on Page 15) 

B e t t e r B u y i n g S e r v i c e 
o f A m e r i c a 

c a n s a v e a l l CSEA m e m b e r s m o n e y 
N O SERVICE C H A R G E T O Y O U 

B U Y M E R C H A N D I S E L IKE T H I S F O R LESS: 
(Complete wifh faclory warranties & service) 

AUTOMOBILES 
($100 over dealer's wholesale 
cost) 
American Motors 
Buick 
Chevrolet 
Chrysler-Plymouth 
Dodge 
Ford 
Mercury 
Pontiac 
Oldsmobile 
(Lincoln, Corvette, Monte 
Corlo and most foreign cars 
Gvailoble at substantial 
savings!) 

AUTOMOTIVE TIRES 

MAJOR APPLIANCES 
Air Conditioners 
Washers 
Dryers 
Refrigerotors 
Vacuum Cleaners 
Freezers 

Dishwashers 
Ranges and Ovens 
Humidifiers 
Dehumidifiers 

PHOTO EQUIPMENT 
Comeras 
Motion Picture 

Projectors 
lenses 
Flash & Strobe Units 
Enlargers 
Slide Projectors . 

HOME FURNISHINGS 
Sofas & chairs 
Bedding 
Tables 
Dining Room Sets 
Bedroom Sets 
Rugs & Carpeting 
lamps 
Custom Drapes 

& Slip Covers 
(Home Service) 

GIFTS 
Furs 
Jewelry 
Watches 
Diamonds 
Silverware 
China 
luggage 
HOME EQUIPMENT 
Power tools 
Snow Blowers 
Typewriters 
Calculators 
HOME ENTERTAINMENT 
Televisions 
Radios 
Hi-Fi, Stereos 

Consoles 
Stereo Cabinets 
Pianos 
Organs 
Tape Recorders 
Cassette-Recorders 
OFFICE FURNITURE 
. . . and more and more o ( 

the things you need. 

GUARANTEED RELIABILITY! 
Customer Soflsfoctlonl 

lowest Possible Prices from over 200 ponicipoiing deoters ond suppliers in the Greoier New 
York, long Island, Westchester Area ond ttie Slates oi New itrsey. New York. By working with 
other organiiotions like yours, with mony thousands of consumers, BBS has buying power lor 
greater ihon can be otioined by ony individual. It's colled COUECTIVE BUYING POWfl. 

Cal l : (212) 371-9800 
BETTER BUYING SERVICE OF A M E R I C A im 

CMU- n o o i n n Vi^JW^n Av®nu«. N e w YorV, N . Y . I C ? ! ' ' 



Newark StateThruway Authority 
UNIT I 

EMPLOYEES 

Put your money 
back in 

your pocket 

Here^s the 
reattv pays! 

• N O D E D U C T I B L E S — y o u don ' t h a v e to pay t h e first $50 or $150 
b e f o r e b e c o m i n g e l ig ib le to rece ive benef i ts 

• N O W A I T I N G P E R I O D S 
N O L I M I T A T I O N S o n t h e n u m b e r of t r e a t m e n t s 

S ta r t ing w i t h t h e first do l lar , B l u e C r o s s - B l u e S h i e l d pays 8 0 % of your dent ist 's 
r e a s o n a b l e a n d c u s t o m a r y c h a r g e s for A L L of t h e s e se rv ices : 

O r a l e x a m i n a t i o n s 
X - r a y s 
Prophy lax is (c lean ing) 
T o p i c a l f luor ide 
a p p l i c a t i o n s — u n d e r 
a g e 1 9 
R e p a i r of d e n t u r e s 

E m e r g e n c y t r e a t m e n t 
Fi l l ings ( a m a l g a m , 
si l icate^and p last ic ) 
E n d o d o n t i c s ( p u l p o t o m y , 
pu lp c a p p i n g , root c a n a l ) 
Simple extraction 
inlays 

• C r o w n s ; 
• S p a c e ma in ta inors 
• O r a l surgery (surgica l 

e x t r a c t i o n , impact ion , 
f r a c t u r e t r e a t m e n t , 
cyst remova l ) 

• A p i c o e c t o m y ( remova l of 
t h e a p e x of t h e tooth root) 

Not covered: prosthetics, periodontics, orthodontics 

Bl-Weekly Costs 
Individual Coverage Family Coverage 

. Total cost $1.69 Tota l cost $5.63 
Paid by your employer .55 Paid by your employer 1.83 
YOUR COST, T H R O U G H YOUR COST, T H R O U G H 
PAYROLL DEDUCTION 1.14 PAYROLL D E D U C T I O N 3.80 

B L U E C R O S S B L U E S H I E L D 
P . O . Box 8650 , A lbany , N e w Y o r k 1 2 2 0 8 

C S E A recent ly negot ia ted this B l u e C r o s s - B l u e S h i e l d Denta l op t ion for Unit I in t h e 
bfelief that it is a bet ter p lan t h a n t h e o n e y o u n o w have . 
H o w e v e r — A R E A S O N A B L E P E R C E N T A G E O F E L I G I B L E E M P L O Y E E S M U S T J O I N 
to put t h e p lan into e f fec t . 
S o w h e n you rece ive your a p p l i c a t i o n c a r d , re turn it p rompt ly . B e sure to s ign it. 
T h i s I m p r o v e d c o v e r a g e wi l l b e e f f e c t i v e M a r c h 1, 1 9 7 3 . 
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SENIOR PROBATION OFFICER. 
OFFICE OF PROBATION 

EXAM No. 55253 
1 G L Rauch NY 91.9 
2 R H Wright E Elmhurst 90.8 
3 E E Smith Bklyn 89.9 
4 B E Speiser Bktyn 89.3 
5 H Scherer Ossining 88.6 
6 M L Finney NY 88.5 
7 T Lamanna Staten Is . 88.1 
8 C Jaffe Staten Is 87.7 
9 A F Strauss Merrick 87.7 

10 S B Welsh Bktyn 87.4 
11 S L Faber NY 87.3 
12 I R Schwartz Yonkers 87.2 

Prepare N o w For Your 
^.^Oll SCHOOi 

EqMlvoUiiey 
J ^ H k ' DIPLOMA 

EXAMINATION 
V B B ^ This N.Y. Stat* dl-

Plemc i* legal 
^VW •qMivaUnt of qrad. 

Hotios from a 4-y«ar Hlfh 
School. It It valMsblo «• •ea-
grodnatot of Hlgii School for: 

* Employnoat * ProMoMoa 
* Advoncod Idvcotioa TroialHg 

* PonoMot SoNsfoeMoa 
OHr Spocial latoativo S-Wook 
Court* proparos for official 
oxoms coNdactod at roaalar la« 
t*rval< by N.Y. Stato Doi 
EdMcaHoa. 

ENROLL NOW! Classes Meat 

>opt. of 

IN MANHATTAN: 
Mon. A Wed., 6:30 P.M. 

Sat. Morn., 10:00 A.M. 
IN JAMAICA: 

Tues. & Tliurs.. 6:30 P.M. 

1 9 7 3 E D I T I O N 
C L A S S E S N O W F O R M I N G 
Phone or Write for Inlorftiation 

Phone: G R 3 -6900 
DELEHANTY.INSTITUTI 

IIS E. 15th St.. MaakaHaa 
91.01 MorHck llvd., Jamaica 

13 R A Whitney Queens Vill 87.2 
14 T J Callanan Williston Pk . 87.1 
15 W Goldstein Far Rockaway 87.1 
16 M H Astrin Kew Gwdens 86.9 
17 E B Hoffman Jamaica 86.7 
18 E B Lose Bx 85.9 
19 J E Stothers NY 85.8 
20 C G Pearlman Bx 85.4 
21 R M Smolen NY 85.4 
22 M R Crown Bklyn 85.4 
23 J F Mclntyre NY 85.2 
24 S Masten Bklyn 85.0 
25 R H Peters NY 85.0 
26 B Job NY 84.4 
27 J A Perez Bklyn 84.4 
28 E Schwartzstein Elmhurst . . . . 84.3 
29 G J Triano NY 84.2 
30 R H Forster NY 84.1 
31 C A Countryman NY 84.0 
32 A A Pisapia Bklyn 83.7 
33 W C Brennan Jamaica .83.7 
34 B Taylor Bklyn 83.2 
35 R M Chackin Bklyn 83.0 
36 K M McClelland NY 82.9 
37 E C Schell NY 82.9 
38 E H West Mollis 82.5 
39 J A Detlefsen Bklyn 82.5 
40 R C Palumbo Cresskill NJ 82.3 
41 R Lotus Bx 82.1 
42 E D Ball Jamaica 81.9 
43 M G Benedikt Bklyn 81.8 
44 B Burg Forest Hills 81.8 
45 V Passy NY 81.6 
46 A J Locapo Bklyn 81.5 
47 B I Ellenberg NY 81.3 
48 V J Maresco Bx 81.3 
49 E S Harrigan Bklyn 81.2 
50 S J Kravec NY 81.2 
51 P L Corbin NY 81.2 
52 J Luxenburg Flushing . . . , , . . .81.0 
53 S M Martin Bx 81.0 
54 B C Brwon Sprngfid Gdn 80.9 
55 E Gross Staten Is 80.9 
56 S A Whitaker Jamaica 80.9 
57 R C Olsen NY 80.6 
58 E Dubroff NY 80.6 
59 J M Napolitano Mt Vernon . . . . 80.6 
60 R A Nunz NY 80.5 
61 D A Brereton St Albans 80.3 
62 A S Boyce Bklyn 80.3 
63 O A Williams Bx 79.9 
64 C S Geschwind Hauppauge . . .79.9 
65 J Manzione Bx 79.8 
66 J J Ahern NY 79.8 
67 R S Pasternack Jackson Hts . . 79.7 
68 N Waters Bx 79.7 
69 M B Cooley Bklyn 79.5 
70 J A Sullivan Bx 79.4 
71 J J White Bx 79.4 
72 I H Rubin Bklyn 79.2 

High School "I 
Equiv. Course | 

5 Weeks-$75 | 
Complete by Home Study or in _ 
evening classes. Prepare you for exam I 
leading to a State issued High • 
School Equivalency Diploma. FREE • 
BOOKLET. I 

P L 7 - 0 3 0 0 I 
Roberts Schools, Dept . L 

517 W*it 57tk St.. I 
^ New York. N.Y. 10019 j 

A 
D 
D 

MIMEOS ADDRESSERS. ^ 
J STENOTYPES * 
p STENOGRAPH for sot* S 
^ and rent. 1.000 oth«r«. 

Low-Low Frieos 
A L L L A N G U A G E S 

TYPEWRITER C O . . Inc. 
119 W. 23 St. (W. of i th Avo.) 
N.Y.. N.Y. CHelt*a 3-1084 

SCHOOL DIRECTORY 
M O N R O E INST ITUTE — IBM COURSES ^^p^rnch^'iiM™^?' 

Special PREPARATION FOR CIVIL SERVICE TESTS. Switchboard, 
NCR Bookkeeping machine. H.S. EQUIVALENCY. Day & Eve Classes. 
EAST TREMONT AVE. & BOSTON RD., BRONX — KI 2-5600 

115 EAST FORDHAM ROAD. BRONX — 933-6700 
Approved for Vets and Foreign Sludeuts, Accred. S.Y, State Dept. of Education. 

Sr TrstUer ^ l i o t v 
Jan. 20 thru Jan. 28 

DAILY 12 NOON • 10 P.M. • SUNDAY 1 P.M.-7 P.M. 
ADULTS $2.50 • CHIIOREN UNDER 12 free 

madison square garden center 
exposition rotunda 

73 S Stedman N Bellmore 79.1 
74 W J Perkins Bx 78.6 
75 S L Ehrenberg NY 78.6 
76 R S Formaa Bklyn 78.5 
77 P E Rosenthal Kew Gardens . .78.4 
78 C F Mitchel Bx 78.3 
79 B Addis Jamaica 78.3 
80 B R Childers Jamaica 78.3 
81 A M Wellikoff NY 78.0 
82 P L Connors Bx 78.0 
83 L J Alfini Bx '.78.0 
84 E A White Bklyn 78.0 
85 G R Eason NY 77.9 
86 A Reisner Rockaway Pk 77.9 
87 I Lessey Whitestone 77.7 
88 A J Modian Laurelton 77.7 
89 B E Dean Westbury 77.6 
90 J D Washburn NY 77.6 
91 R W Dresel Bklyn 77.4 
92 Z Miller Bklyo 77.1 
93 L E Phinn Rockvil O r 77.0 
94 M D Ansari Bklyn 76.9 
95 L W Wales Bx 76.9 
96 R E Campbell Staten Is 76.9 
97 S L Kennedy Bklyn 76.9 
98 A J Smolen E Elmhurst 76.7 
99 B Webber Bx 76.6 
100 N A Grant NY . . . . 7 6 . 4 
101 R S Deneroff NY 76.4 
102 A Jones NY 76.4 
103 T M Smith Bklyn 76.4 
104 M L McEldowney NY 76.2 
105 M M DuHney NY 76.2 
107 T Levin Forest Hilb 76.2 
108 R H Ragland Bklyn 76.2 
109 C V Mclntyre NY 76.1 
110 C A Ford klyn 7 t . l 
111 S Kapner Bx 75.9 
112 J C Merrick NY 75.9 
113 D G Small Bklyn 75.5 
114 M Kravitz Forest Hills 75.5 
115 B Ringel Bklyn 75.4 
116 J A Rubin Bklyn 75.4 
117 B L Dumont Bklyn 75.4 
118 J M Strumer Bklyn 75.4 
119 L R Walker Bklyn 75.3 
120 D Campbell NY 75.3 
121 R M Conway Astoria 75.3 
122 S Harris Blkyn 75.3 
123 R S Baldwin Flushing 75.2 
124 R W Aronson Flusing 75.0 
125 M T Verville Bklyn 75.0 
126 A M Reilly Bx 75.0 
1- / J Aayala Bx 74.9 
128 P S Dobbs BergenfM NJ . .74 .7 
129 C S Klein NY 74.6 
130 V A Mirenda Staten 1$ 74.4 
131 E Lein Flushing 74..^ 
132 A H Salata Flushing 74.1 
133 D J Murphy Bklyn 74.1 
134 B L Epstein Astoria 73.9 
135 H Wolinsky Bx 73 9 
136 J L Hinton NY 73.6 
137 M Robinson NY 7 3.5 
138 J A Callaway NY 73.5 
139 H Frajlich NY 73.4 
140 J T Valuckas B* 73.4 
141 A E Mulvaney Bklyn 73.4 
142 J S Fields NY 73 3 
143 S Eisenberg NY 73.1 
144 D Kaplan Bklyn 72.8 
145 A T Mittleman Flushing 72.7 
146 1 S Sommer Bklyn 72.6 
147 S A Downs NY 72 6 
148 C W Robinson Bklyn 72.3 
149 T J Eich Middle Vill 72.3 
150 M V King St Albans 72.2 
151 M S Katz Wantagh 72.0 
152 F Ulfers Rosedale 72.0 
153 N P Davis NY 7 1 8 
154 C G Kirkpatrick ersey Ci N .71.8 
155 B J Marsh Bx 71.1 
156 J Goldsmith Merrick 71.0 
157 J M Walsh NY 70,9 
158 S J Hall Bklyn 70.9 
159 S M Carey N Babylon 70 9 
160 C Forbes Bklyn 70 8 
161 B C Spitzer NY 70.8 
162 V E Yancey Far Rockaway . .70 .^ 
163 R Bunch Bx 70.7 
164 D L Jones Bx 70.4 
165 M A Klein Jamaica 70.1 
166 S Coan NY 70.0 
167 S Glouberman NY 70.0 

PRINCIPAL PROBATION OFFICER 
SUPREME COURT. 

1ST JUD. DIST.. PROB. DEPT. 
EXAM NO. 55252 

1 A HKorman East Meadow . . 89.7 
2 L Schwartzstein Corona . . . . 8 9 . 2 
3 R A Landucci Bx 87.3 
4 G M Fried NY 85.0 
5 W A Frank Orangeburg . . . . 8 3 . 8 
6 L Zolotorofe N Y 83.5 
7 P Marcus Monsey 81.0 
8 S Rudnick Bx 80.2 
y B Friedman NY 78.3 

10 T G Morrissey Garden City . ,78 .2 
11 J E Deloria Flushing 74.9 
12 C M Sklover Great Ncck 74.2 
13 R C Grier NY 74.0 
14 L Kraus Bx 73.6 

PRINCIPAL PROBATION OFFICER 
SUPREME COURT, 

2ND JUD. DIST.. PROB. DEPT. 
1 G P Hccht Bklyn 90.3 
2 R Rendell Staten Is 85.4 
3 L Reich Jamaica 83.9 
4 B S Zipkin Seaford 83.4 
5 R S Holder NY 83.0 
6 I. Berlin Bklyn 83.0 
7 T L Jacobs NY 82.4 
8 R L Umans Cedarhurst 81.4 
9 S C Schocoberg Bklyn 80.0 

10 D E Muff Levitcown 79.0 
11 E Schoenberg Bklyn 78.0 
12 C H Davis Jamaica 75.9 

Pass your copy of 
The Leader 

on to a non-member. 

Special O f f i c e r 
The Dept. of Social Services 

has 207 openings for special of-
ficer. Certified were 212 candi-
dates from the eligible list es-
tablished March 23. 1972, which 
resulted from open competitive 
exam No. 1077. The last number 
certified was 1955. Salary is $7,-
800. 

S I N G L E ? E X P A N D " • votMcuKUwrmiMW 
A NEW relltblt w«y to McUUuwIth v«uf k M ^ 
pMpli....v<Mr a^i, your Ihrtyl*. ^iMtinoif 
conun«rci*l pirtlu in ygur WW to whldi you cin 
•IM bring yourfrtandh 

M F U C C OOOROIMAnOMCfNTCII 
•(•DNTIK EAEAST 42 STREET T J ! 0 ^ 0 / T / L 
•rittofoli NEWYORK.aY. 10017 •/OOVOW 

Addic t ion Spec. 
The City Addiction Services 

Agency has 15 openings for ad-
diction specialist. Certified for 
these positions weer 54 candi-
dates on the eligible list estab-
lished July 20. 1972, which re-
sulted from open competitive 
exam No. 1101. The last number 
certified was 202. Salary is $7,-
600. 

GOURMET'S GUIDE 
PERSIAN • I T A L I A N • A M E R I C A N 

T C I I C P A M W. 44TH ST., NEW YORKS No. 1 COCKTAIL LOUNGE 
I b l l k n H I l FOR FREE HORS D'OEURES — LUNCHEON-DINNER 

REAL ESTATE VALUES 
Forms, C o u n t r y Homes 

N e w York S to te 
WINTER CATALOG Of HUWREDS OF REAL 

ESTATE & BUSINESS BARGAIFiS. All 
types, sizes & prices. DAHL REALTY, 
Cobleskill 7, N.Y. 

House For Sale - Laure l ton 

H o m e For S6le, 
D e l a w a r e County 

COUNTRY HOME — Restored 1884 
Colonial Village of Franklin, Delaware 
County. COMPLETE details from 
owner. Leinbach. 20 Norman Rd.. 
Binghamton, N.Y. 13901. 607-648-
9990. 

GREATEST BUY O F T H E 
YEAR 

Al l Brick. Tudor 
Lovely neighbarhood in Laurelton. 
House features 7 immense rooms. 
IVi baths, 2 with burning fireplaces, 
beamed Cathedral ceiling, living 
room, fin bsmt, garage & many ex-
tras. 

S 3 1 . 9 9 0 
C a l l Broker 723-8400 

House For Sale 
W o o d m e r e , Nassau County 

COLONIAL. 3 bedrooms, 2 baths, screen-
ed front porch. Low txaes, walk to 
R.R. Houses of worship, fin. bsmt, 
$39,000. Owner. Tel. 516 - 295-2529 
after 6 p.m. weekdays, all day Sat. 
and Sunday. 

H O L L I S $28 ,990 
4 BEDRM C O L O N I A L 

Spacious 8 rm home with fin bsmt, 
gar, on tree lined St., many extras. 

C A M B R I A HTS $31,990 
SUPER SPECIAL H O U S E 
All brk corner home with all rooms 
on one floor, fin bsmt, gar, ultra 
mod thru-out. To see is to buy. 

SPFD G A R D E N S $39 ,990 
2 F A M BRICK T U D O R 

Det on garden grnds. 5 lae rms, Sc 
fin bsmt for owner & mod 3-rm apt 
for inc. Gar. GI & conv mtges, only. 
Call for appt. 
Queens Homes O L 8 -7510 

170-13 Hillside Ave. Jamaica 

R O C H D A L E 
$33,900 

2-FAMILY DETACHED 
Completely detached with garage. 
40x100 grounds. First floor consists 
of living room, dining room, eat-in 
kitchen, 2 bedrooms and bath plus 
3-rm apt on second floor. Exceptional 
basement with extra finished room. 
Loads of extras. Low down payment 
terms can be arranged for everyone. 

GI buyer preferred. 

L A U R E L T O N 
$29,990 

ENGLISH TUDOR 
This solid brick house is in an ex-
clusive area. It has 4 bedrooms, huge 
living room, full sized dining room, 
eat-in kitchen, main floor powder 
room, 2-car garage, all essential ap 
pliances included. Completely detach 
ed. Low down payment terms can 
be arranged. GI or FHA buyers. 

BUTTERLY 
& GREEN 
168-25 Hillside Ave. 

J A 6 -6300 

B U Y 
U. S. 

B O N D S ! 

Farms & C o u n t r y Homes, 
N e w York S t a t e 

Count ry R e t i r e m e n t 
No. 2497 on the outskirts of Port 
Jervis, N.Y. is this perfect 4 & bath 
retirement home. Eat-in kitchen, liv-
ing room, 2 bedrooms, and ceramic 
tile bath. Hot water baseboard heat, 
full basement, 1 car garage, closed in 
patio and 50x146 lot. Taxes 5410. 
Sold furnished at S21,000. 

G O L D M A N A G E N C Y , 
REALTORS 

85 Pike St. Pt. Jervis. N.Y. 12771 
914-856-5228 

FLORIDA L I V I N G 
Live the good life at prices you can 
afford in Highland Village Mobile 
Home Community. Choose from over 
20 models with prices starting at 
$7,950 Complete recreation program. 

Write: 
HIGHLAND VILLAGE, 275 N.E. 48th St. 
POMPANO BEACH, FLORIDA 33064 

J O B S 
FLORIDA JOBS? Federal, State, 
Ceunty, City. FLORIDA CIVIL SERVICE 
BULLETIN. Suscriptlen $3 year. 8 
Issues. 

P.O. • • ! 144 L. 
N. Miami, Na. 33141. 

V A C A T I O N - V I R G I N I S L i S 

V ILLA FOR RENT 
I St. Cro ix , Virgi in Islands 

Half Prieo Rotes 
For true island living, try your 
own de-luxe vacation villa. Res-
idents maid, cooks, cleans or baby 
sits. Beaches, golf, tennis and 
smorkeling. 

C a l l ( 2 1 2 ) 442-1827 

M O V I N G TO 

FLORIDA? 
Save on Your 

Move +0 
Florida 

COMPARE OUR COST 
PER 4,000 LBS. 

TO ST. PETERSBURG 
FROM 

NEW YORK CITY 
$438 

PHILADELPHIA. $412.80 
ALBANY, $469.20 

FOR A N ESTIMATE 
TO A N Y DESTINATION 

TO FLORIDA 
WRITE— 

Southern Transfer 
S torage Co. , Inc. 
Dept. C - P.O. Bo« 10217 

St. Petersburg, 
FLORIDA 33733 

Phone 862-8249 

SAVE A W A T T ! 
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GREAT SONY BLACK/WHITE TV'S 
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SONY 5 ' 
P i c l u r a M M s u r a d D i a g o n a l l y 

PORTABUTV 

U6.9S 
U l t r i e o m p M l s i n a n d l ightwvightl 

AC a n d k r t t M y ^ 
t y n y l l M t ^ a i i d a c c m o r i a ^ S l . 
Id s t U i u Ad j t t t t ab to V H F / U H F W 

• d . Whi te M d M u t c a b i f i f C 

SOMY r 
Pictur* Measured O i a s o n t l l y 

PORTABUTV 

129.9S 
F M t u r a s bui i t in b a t t w y r a e h a r i * 
compar t f iMf l t . T o p f n o u n t e d eon* 
t ro l s m t h r t c M s a d teaodl*. Sol id 
« t» to . Glare f r M s c r o a n f o r i n d o o r -
o u t d o o r vmaring. E a i p h o f w in-
ciMdad. Ba t t e r i e s op t iona l , a x t f a . 

SONYS^ 
Picture MMsured D i a c o n a l l y 

PORTABUTV 

129.95 
6 l a r a - f r a a a c r M i i — Mg a n o ( « h f o r 
o n e p e r s o n o r g r o u p v tawins . Opar* 
M o n h o u s e e lec t r ic o r b a t t e i y 
( w M op t iona l a u t o / f e o a t b a t t e r y 
c o f d e r op t i ona l r e d i a r i a a b t e b a t -
teiy p m I Q . O n V 1 1 I t a . 7 

S O N Y i r 
Picture Measured Diagonally 

PORTAILETV 

139.95 
S m a r t l y s ty l ed . Lightweight , on ly I S 
R>s. 1 0 o c . Charcoe l g r e y witt i 
d i r o n w t r i m . I l iumine ted f r o n t -
m o u n t e d t u n i n g d ia l s . Solid s t a t e . 
VHF telescopic a n t e n n a . O p e r a t e s 
on AC or b a t t e r y (op t iona l « i t r « } . 

TRINITRON COLOR TVS 

TV netfiwti iimukUi 

SONY 9 ' 
Picture Measured DiaKonaKy 

TRINITRON* COLOR TV 

339.95 
. "The c o m p a c t o n e " - Tr in i t ron 
u n i q u e color s y s t e m a n d d e p e n d * 
a b l e sol id s t e t e circuitry, in o n e 
e a s y • t o • ca r ry p o r t a b l e . S h a r p e r , 
b r igh ter colorl 

SOMY 12" 
Picture Measured Diagonally 

TRINITIM)!!* COLOR PORTABLE 

329.95 
Tnie- to- l i fe co lof . portabi l i ty , p h i s 
a u t o m a t i c p u s h b u t t o n controK Au« 
t o m a t i c co lor s a t u r a t i o n a n d h u e a t 
t h e t o u c h of o n e b u t t o n . Ilhimi* 
n a t e d t u n i M dia l s . Solid s t a t e . Ear-
p h o n e , handle* 

SONY I S ' 
Picture Measured Diagonally 

TRINITROrr COLOR PORTABLE 

399.95 
New f r o m S o n y — p o M l a r I S * a i i e . 
s c r s e n i A u t o m a t i c Color Contro l 
a n d A u t o m a t i c H n e T u n i n g Con-
t r o l s . 1 0 0 % solid s t e t e c i rcui t ry . 
B e a i ^ M j j m l n u t g ra in w o o d c a b i ; 
M ^ c h r o m e b i i i u 

SONY 17" 
Picture Measured Diagor^ally 

TRlMTROrr COLOR TY 

449.95 
Large 17" picture measured diag-
onal^. Automatic Color and Auto* 
matic Fine Tuning Control. Vibrant 
natural color. Instant p<cture and 
aound. Front mounted speaker*' 
Simulated wood grain finish. 

90 DAYS SCRVICC • 2 YEAR OOLOli TUK WAMIMfTr • 

MANHATTAN 
Lewin & Co. 

87 SECOND AVE. 
AT 9th ST GR 5-6100 
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N e w Cha i rman O f Seriate Rocky s Budget Asks 
Ciyil Service C o m m i t t e e 5,000 New State Jobs 
Hits A t M e r i t A t t a c k s 

(Continued from Page 1) 
said there have been recent a t -
tacks on the civil service system 
that have been unwarranted. He 
called statements by Mayor 
Lindsay and other public offi-
cials, such as Police Commis-
sioner Murphy of New York, 
"tantamount to a complete by-
passing of the current protection 
to the taxpayer offered by the 
competitive nature of a non-pol-
itical Merit System." 

He continued, saying: "Their 
main reason for this attack, I 
feel, is that it precludes them 
from appointing and promoting 
individuals of their choosing over 
individuals on existing civil ser-
vice merit promotion lists. Under 
the guise of concern and lack of 
representation within the system 
of minority groups, these ap-
pointed and elected officials hope 
to eliminate the basic structure 
of our Merit System which is the 
appointment and promotion of 
individuals based on ability 
Which has been certified through 
open competitive examination. ' 

"The present Merit System is 
a deterrant to political and ap-

pointed officials to use the civil 
service as a reward to supporters 
with patronage jobs. We musfi 
have positive legislation to pro-
tect the rights of individuals to 
seek employment with the State 
civil service and those seeking 
advancement in the system based 
on merit. Failure to guarantee 
this would enable elected offi-
cials to use this civil service to 
their own advantage and a dis-
advantage to the taxpayers of 
our state. We would see dedi-
cated civil service employees re-
placed by individuals responsible 
to political machines." 

The Senator has said that he 
Will introduce legislation that 
will prevent public officials from 
circumventing the competitive 
status of the public employee 
with strictly "favoritism ap-
pointments." 

Tlie CSEA, according to Wenzl, 
Will offer full support to Scher-
merhorn's activities. He said, " I t 
is rare that government scandals 
occur from persons in the com-
petitive classes of civil service. 
This is proof enough that public 
employees serve the public con-

Information for the Calendar may be submitted directly 
to THE LEADER. It should include the date^ time, place, 
address and city for the function* 

January 
24—Board of Directors mee t inq : CSEA Headquar ters , 33 Elk Sh i 

A l bany . 
2 5 — N e w York C t i y chap te r executive board meet ing : 5:15 p .m. i 

Gasner's Restaurant. 76 Duane St., Manhat tan . 
2 5 — S t a t e Universi ty special commi t tee meet ing : I I a.m., Sheraton 

Inn Towne Mote l . Broadway, A lbany» 
2 6 — S U N Y a t A lbany chapter executive council meet ing : 5:30 p.nflu 

Son's Restaurant, I 186 Weste rn Ave . , A l bany . 
2 9 — C a p i t a l Distr ict Confe rence mee t i ng : 5:30 p.m., Ho l i day In i l i 

Menands. 
February 

6 — M e t r o p o l i t a n Conference gr ievance n ight : 4 :30 p.m.i CSEA 
regional o f f i ce . I I Park Place, Manha t tan . 

8 — N e w York State Employees' Brotherhood Commi t t ee .annual 
luncheon: I p.m., N e w York H i l t on Ho te l , G r a n d Bal lroomi 
Manhat tan . 

9 -10—Cen t ra l Conference meet ing : Sheraton Inn, Electronics Pkwy,, 
Syracuse. 

14—Met ropo l i t an Armor ies chapter mee t ing : 2 p.m., 105th A r t i l l e ry 
A rmory , I 122 Franklin Ave . , The Bronx. 

20—Rochester A rea Retirees chapter mee t ing : I ; I 5 p.m., O l d 
W o r l d Inn, Newark. 

Bcientiously and well. 
^'Because we are dealing with 

huge social as well as economic 
problems, the education of mil-
lions of young people, helping 
hundreds of thousands of the sick 
and mentally disabled, we have 
developed large organizations to 
carry out these services. To tam-
per with these existing services 
could be detrimental to the 
people of New York State. If 
anything, the system needs to be 
strengthened, not compromised 
by individuals who have found 
i t not to their political liking." 

Special Gommiiiee 
To Study Plans For 
Floating Holidays 

ALBANY —A meeting of the 
Civil Service Employees Assn.'s 
State University special com-
mittee has been scheduled for 
Jan. 25 at the Sheraton Inn 
Towne Motel here. 

The meeting, accordinif tO 
Chairman Ed^vard Dudek, will 
deal with a proposal submitted 
by the State University regard-
ing floating holidays, an agenda 
for the March Delegates Meet-
ing, and other pertinent business. 

Committee members include 
Ed Buckley, Barbara Chapman, 
Genevieve Chichester, Elizabeth 
Clexton, Suzanne Cloutier, Vir-
ginia Colgan, Patricia Crandall, 
Thomas Curry, Verda Davis, 
Gertrude DeVincent, Barbara 
Duesberg, Ray Gloss. 

Others serving on the commit-
tee are Melvin Hochkhauser, 
Eleanor Korchak, Esther Lee, 
Margaret Mishic, Barry Mono-
poli, Floyd Peashey, Dorothy Ra-
bin, Irene Richardson, Edward 
Risdale, Marie Romanelli, James 
Solinske, Gerald Toomey and Al-
bert Varacchi. 

Syracuse Retirees 
Meet Next Month 

SYRACUSE — The Syracuse 
Area Retirees chapter of the 
Civil Service Employees Assn. 
Wil hold a meeting Wednesday, 
Feb. 14, at 2 p.m. in the first 
floor hearing room of the Stat© 
Office Building in Syracuse. 

All interested State retirees 
are invited to attend. 

(Continued from Page 1) 
Vice Department said details of 
the program—and who would be 
eligible — would be worked out 
over the next several weeks. 

CSEA Negotiations 
'No call was made for funds tO 

provide for new employee bene-
fits—other than the productivity 
bonus agreed upon recently be-
tween the State Administration 
and the Civil Service Employees 
Assn. (This work bonus will also 
go to employees in the State's 
management / confidential class.) 
Any new monies for state work-
ers will have to await the out-
come of negotiations between th© 
State and the CSEA, which rep-
resents the majority of em-
ployees through four bargaining 
imits. 

Gains scored by the Employees 
Association will be financed 
through a request made by the 
Governor in his supplemental 
budget, subject to legislative ap-
proval. 

At present, leaders in both 
houses of the Legislature are be-
ing wary about committing 
themselves to the 1973 budget 
requested by the Governor, No 
one doubts there is going to be 
a surplus in the budget, but there 
is still no agreement as to the 
size of that surplus and hoW ife 
Will be spent. 

Constant RemindeP 
Theodore C. Wenzl, CSEA 

president, said that his organiza-
tion would engage in a continu-
ing effort to remind both tllO 
State Administration and the 
Iiegislature that state workers 

Judicial Conf. Slates 
Administrator II Exam 

Applications will be accepted 
tintil Jan. 26 for promotion to 
administrator II, a post open tO 
persons who have served at least 
three months as administrator I 
with the Unified Court System, 
the Administrative Board of the 
state Judicial conference an-
nounced last week. 

The service requirement must 
be met by Feb. 24, the date of 
the written test. Promotion luiifc 
eligible lists, plus a general pro-
motion list, will be established, 
Salary starts at $11,450. 

More information and applica-
tion forms may be obtained from 
the Personnel Officer, Adminis-
trative Board of the Judicial 
Conference, 270 Broadway, NeW 
York, N.Y. 10007. 

have been the victims for 
years running of government 
economies and inflation. 

"We are making reasonable 
demands and we expect the State 
to make reasonable offers to 113 
this year," he said. 

Negotiations for a new wotlc 
contract between the Employees 
Association and the State a re 
now under way. 

Orange County 
Elects Officers 

MiDDLETOWN—The Orang® 
County chapter of the Civil Ser-
vice Employees Assn. is holding 
an election of officers. According 
to Bernard Schmahl, chairman 
of CSEA's special statewide elec-
tion committee, ballots werft 
mailed on Jan. 10, to be return-
ed by Jan. 24. The ballots will 
be counted at CSEA Headquar-
ters in Albany on Jan. 25. 

The installation of the new Of-
ficers will take place at the 
Orange County chapter's annual 
meeting on Thursday, Feb. 8, at 
the Casa Fiesta Restaurant, 133 
"Wickham Ave., Middletown. 

The meeting is open to th® 
general membership of all units 
of the Orange County chapter. 

West Seneca Unit 
Contract Calls For 
8/2% Pay Increase 

"WEST SENECA — Tlie West 
Seneca unit of the Civil Service 
Employees Assn.'s Erie County 
chapter has agreed to a two-year 
contract with the Town that pro-
vides for a 5.5 percent pay hike 
the first year and a 3.5 percent 
cost-of-living adjustment the 
second year. 

Robert ' Dobstaff, president of 
the chapter that represents 160 
workers employed by the Buffalo 
suburb, said the agreement was 
reached after four montlxs of ne-
gotiations. 

Personnel Tester 
On Jan. 26, 18 candidates fOP 

assistant personnel examiner witb 
the City will be taking the Sab-
bath Observer written . test, 
open competitive exam No. 2192, 
a t Room M-9, 11 a.m. a t 220 
Church St., Manhattan, 

BUY U.S. BONDS 

More Donors Listed For Welfare Fund 
HONOR 
ROLL 

Evelyn C. Travis, Dorothy Wrangen, 
Spiro Sideris, Evelyn Lai, C. Tom Fec» 
raro, Kate Bussack, Winnie Eustice, Mat« 
tin Linetr, I. J . Zuckernian. 

G. V. Kelly, Sr., C. Bambino, H. C. 
l a m p e r t , K. Pepper, L. A. Biamon, 
R . A. Vargas, L. T. Cox, W. C. Burning, 
V . Andrews, D. E. Griffin, R. M . 
Rocco, J . Kaczynski, IJ. E. Sthlau, J . 
M . Casio, D. Eichelberger, E. Kuggiano, 
S. F. Hclmerci, M. T. Hodgson, M. A, 
Salzer, L. P. Pelletier, C. Napoli tano, 
A. Bauman, M.U., L. M. Carpenter, E. 
Gargaloni, J . A. Endresz, T . DiMeo, L> 
J . Newman. V. M. Loffler, M. A. Teffr , 
D. E. Pitts, W. T . McNair, Sr., D. J . 
McCauley, K. A. Fischer, E. Paseltines, 
G. C. Smith, ,W. F. Askerly, N . R. P iae , 
I ) . L. Meyerson, E. Mage«, 

K . N . Hiieh, M D., D. S. Poskan. 
aer, M. F. Perry, H. H . Fortuue, J . U , 

Malfatti, G. H. Mack. F. Holter, ' P . 
A. Rubenstein, J . H. Graves, B. ^ r n * 
stein, W. W. Warmus, D. Crabol, U 
L. Hurst, G. M. Lewis, M, Streisand, B» 
M. Decehan, I. J . McKenney, E. I , 
Smith, M. Goldson, B. E. Neal, J r . , M . 
Baryckyj, }. J . Noriega, R. Strauss, J . 
Barnye, M. E. Geraphty, E. W. Bonds, 
N . Saperstein, H. R. Ford, P . Wagner, 
M. Schwartz, C. M. Spivak, R. J . Wal l , 
P . Fine, E. Merriwether, I . Perlman, 
R . M. Benson, M. Spechr, J . G. Duf* 
£an, M. D. Blake. 

E. Flude, S. Davis, N . Goldstein, P . 
y. Marth, I. Gursky, F. Maltz, J . Bern* 
stein, A. Kay, P. J . Frascatore, J . J» 
Gilbride, S. E. Maus, S. Peters, M. 
Julis, W. J. Dillenberf, G. B. Baker, 
J . E. Schnebly, D. B. Ryan, W . A, 
Strong, E, Bloom, M. Reardon, E. Ros< 
chilla, M, Kopschac, R. Macejko, C. R . 
Schwadron, A. Hardy, J. P . Collins 
M. E. Scott, R. F. Gode. R. L. BigwOi 
A. Geloian, J, J, McCulloufh« 

T . A. DiNatale, R. Hecht, 1 . Payae, 
l , Tilley, H . P . O'Briea, R . £ . Cheek, 
J . Capobianco, M. Abxahaois, C . Saeos* 
er, M.D., S. Failes. }<L Kiuipp, A. L* 
C SaouaMJ, J. WtiUttb la St ScUado^ 

jr. V . Mauro, L. R. Skeete, N . . l u d w l f f , 
E. Jefferson, A. Wozniak, F. Lorick, W , 
Thompson, M. A. Sweeney, G . Kirk , 
B Laffin, R. E. Foland, R. J. Englaader, 
A. A. Carpenter, J. P. MeKhino. 

N . K. Boldt. G. L. Purcell, J . Pro* 
gana, A. M. Merritt, M. E. Stahl, Ct 
A . McCrae, M. R. Jackson. W . H, John* 
son, J . J . Franklin, J. Burrell, J . G . 
Campanalla, A. Lucy, H. A. Schneider, 
L. H . Madden, M. F. Cuccia, C. Riddell, 
P. C. Winter. F. A. Hynds, F. H . Per . 
son, Jr., E. Youiqak, W. Wilson, E. M . 
McGuire, A. A. Gold, J . J. Genevich. 

D . Weil, G. VanGorder, R. M. Gl r i f , 
B. S. Pagnoe, E. H. Phillips, R. Toohey, 
R . I . Quirk, A. E. Redner, R. J . Brady, 
Jr . , E. L. Flick, M. G. Francis, D . B. 
Guerrette, M. U. Strosz, P. R. Valea* 
juella, A. L. Davis, R. J . Kelly, J . I , 
plynn, C. E. Boink, H. G. Hermanson, 
P . Treneske, M. E. Stahl, R. Blackmor.o 
P . Falcone, A. M. Guberman, W . Hay« 
d e a . Sr., C. Warszyckt, N. M. Sc. Dennis. 

A . Dittman, R. Greenson, M. Nilef , 
J . A. Povian, V. DaMaso, A. Brantley. 
£ . Schreck, P. Sandal, L. Costa, K. Haaf , 
V , Damaso, M. Rodriguez, D. Ferruzii , 
& Wciuhouse, L. Goul ie tu , U . Sitiu* 

man, G. Hildebrant, D, Farmer, D . 
Bergnicon, A. Bengijer, L. Roche, S. 
Farkas, A. Piontka, L. Donerly, I . Weiss* 
berger, A. Brenetey, E. Scheck, P . Saadat. 

L. Costa, K. Haaf, C. Laistoer, A. 
Siloir, D. Pratofrimito, B. ReUlf, M . 
Sherman, 'L . Mitchell, J . Berkowiu* R* 
Diaz, L. Dyer, C. Feltciano, P. AUva, 
H . Vlastril, E. Bsacchi, C. Goldstein, L. 
Mastronardi, G. Dresslre, M. DePena, 
L. Bosco, M. A. Salibar, L. Davallo, 
F . Babice, J. Spione, G. TomfkiaS, 
Hollander, C. Midle, S. Martins. 

£ . Quinlan, L. Oliver, Y. Skotl, P . 
Cundoea, E. Friedman, C. Kovac. B. 
I-ee, V. J . Artcse, M. F. Dejesus, M. 
Leueli, S. Gheberg, A. Byron, R. Gtcea . 
A. Tricker, C. Cupertino, M. Giello, R . 
Milulka, M. Rosenberg, I. Metsiof, B. 
Bxunet, N. Feldler, B. JenaeK, R . Co»« 
ta , C. Halland. 

O. Johnson, M. Whelaa, P . Eav l f , 
C) Lockwood, S. Wasserman, M. Cotooa, 
S. Shelberg, M. Chimela, M. Schacter, 
I . Gibbs, R, B. Bienan, M. C. Bresinan, 
J . £ . Rice, I. Bernassoni, M. Sussmaa. 
C Fuller, R. Miranda. A. Maniocs , M . 
Madianitit, L. Washingtoa, R. Jackson, 
J . Dvas. B. Margul, M. Murpby, G. H o o . 

leld, V. Dee, J. Jones, t . Pep^, L 
Clay, P. Fiorito. 

M. Stevens, F. Kaner, M. Minef, M , 
Carter, E. Warner, A. Bell, A, KupeCH 
smith, C. Teitel, S. Munro, £ . Maii»f« 
D. T . Alpert, W. Burke. J . J . Carter» 
J r . , J . C. Linteau, C. N , Matthews, 

E. Gaillord, C. Ody, J . Morn's, V , 
Mitchell, F. O'Keefe, G. Gaspand, D , 
Monette, B. Sharpies, B. Clarks, J , Coa* 
salo, B. Michel, D. Way, W . Setfgid, 
J . Booth, R. Williams, R. Miller, B, 
Burke, B. Clarke, M. Fish, R, Edwardlb 
B. Quin, J. Barllez, V. Welles, F. O'Neilt 
J . Battagilia, J . Roberts, B, Gula, V , 
Dorato, B. Ross. G. Purcell, W , Yaualk 
C. Ody, C. Pisano, E. Bui toa. 

E. Thornton, V. Yapis, J , Petat, H . 
Grounds, J . Jarosz, B. Stenhouse, Y. MiCi 
Chell, R. Inis, B. Canty, M. Rackeastlfflh 
J . Caringi, L. Fuller, F. Ruzza, A . 
Miarella, I. Cales, H. Oliver, C. Breezo^ 
W , M. Taylor, L. Surento, t . Smal^ 
B. T . Murphy, R. Poalucci, W . S d i u l b 
J . Harris, H . Retilli, D. Hines, 
Benson, J . Bulson, F. Nati , A. M a k 
mone, M. Ramundo, B. Himpem, Sm 
Hamilton, W . JLeah}', M . RaiulU, Q , 
Madison. 



WHERE T O APPLY 
FOR PUBLIC JOBS 
NEW YORK CITY—Persons 

seeking jobs with the City 
fi/hould fide at the Department of 
Personnel, 49 Thomaa St., New 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
»jn. to 5:30 pjm. 

Those requesting applications 
by mail must Include a stamped, 
aelf-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance information 
on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060: NYC Transit Authority, 
370 Jay St., Brooklyn 11201 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE—Regional offices of 
the Department of Civil Serv-
ice are located at: 1350 Ave. of 
Americas, New York 10019; 
(phone: 765-9790 or 765-9791); 
State Office Campus, Albany, 
12226:. Suite 7S0, 1 W. Genessee 
St., Buffalo 14202. Applicants 
may obtain announcements 
either in person or by sending 
a stamped, self-addressed envel-
ope with their request. 

Various State Employment 
Service offices can provide ap-
plications In person, but not by 
mail. 

Judicial Conference jobs are 
filled at 270 Broadway, New 
York, 10007, phone: 488^4141. 
Port Authority jobseekers should 
contact their offices at 111 
Eighth Ave., New York, phone: 
620-7000. 

FEDERAI^The U 5 . CJvil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
ajn. to 5 pjn., weekdays only. 
Telephone 264-0422. 

'Federal entrants living upstate 
(north of Dutchess County) 
should contact the Syracuse Area 
Office. 301 Erie Blvd. West. 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise Indicated. 

BUY U.S. B O N D S 

Eligibles 
(Continued from Page 10) 

ter Karney. 
No. 21 — 73.8% 

21 Richard Anderson. William 
Franzone, Thomas Philbin. 

EXAM NO. 2160 
SHORTHAND REPORTER 

Group 1 
This list of six eligribles result-

ed from practical testing for this 
continuous filing exam. Salary 
starts at $7,500. The list was es-
tablished Jan. 18. 

1 Raymond Lataski. Arlene 
Weishoff, Monica M Balliro, 
Rona L Harnett. David S Brooks. 
John V Cirino. 

EXAM NO. 2059 
CHIEF MARINE ENGINEER 

(DIESEL) 
This list of three names was 

established Jan. 18 following 
technical - oral testing of three 
candidates. Filing was held in 
October 1972. Salary is $16,901. 

1 Stanley W Karnik, Edgar F 
Lingo, Michael R Rabun. 

EXAM NO. 2086 
FIRST ASSISTANT MARINE 

ENGINEER (DIESEL) 
This list of six names was es-

tablished Jan. 18 after technical-
oral testing held in November 
1972. Salary is $15,900. 

1 Robert J Fitzsimmons, Ed-

(Advertisement) (Advertisement) 

"DENTALLY SPEAKING!" 
B Y M A X N I N C ; V . I S A A C S 

Vice President J Clroup Rclatious 

Provided as n De)il.al $ervice to Readers of the 
by ( I R O I ' P ' I T F A I / I H I N C O R P O R A I E D LilEASSlBL 

EDITORIAL mTE: This issue's 
colitniii contiinies with some 
qneslions and iinswers (the first 
six) concerning the Denial Insitr-
ance Plan for Employees and 
Eligible Dependents of ISetv York 
State, the largest single group 
protected by GUI Dental benefits. 
The next four questions and 
answers are of a general nature. 

Q. Both my husband and I are 
New York State employees. Must I 
decline coverage? 

A. Yes. There are only two types of 
enrollment available: Individual and 
Family Contracts. When husband and 
wife both work for the State and have 
no dependents, then the husband must 
enroll for family coverage. The wife 
must decline coverage at her agency. 
This husband and wife family contract 
must satisfy the $150 calendar year 
deductible before benefits are payable 
under the plan. 

Q. Must an employee be covered 
under the New York State Health 
Insurance Program in order to be 
covered by this New York State 
Dental Insurance Plan? 

A. No. An employee's eligibility for 
Dental benefits is no way affected by 
his or her New York State health insur-
ance coverage. 

Q. If my husband is in the mili-
tary service is he considered to be 
an eligible dependent under this 
program? 

A. No. If the subscriber or the spouse 
of the subscriber covered under a 
Family Contract enters the Service, he 
is then protected by the Federal Govern-
ment and is not entitled to any benefits 
under this Dental Program. You and any 
remaining persons may continue under 
the same contract. 

A. Requirements for eligibility are 
that the employees be designated active 
State employees and their dependents, 
provided they have had at least six 
months of service with a State agency. 

Q. I am divorced from my hus-
band who is also a State employee; 
we have children, which one of us 
must enroll for family coverage? 

A. Whoever receives custody of the 
children has the right to enroll under 
a Family Contract. 

Q. Can retirees be covered under 
this program? 

A. When a person leaves State service 
for retirement, his dental protection un-
der the State plan is terminated. If he 
wants to continue GHI Dental coverage 
on a direct-payment basis, he is entitled 
to do so. He requests a Conversion 
Application (Form No. D291) from his 
agency; fills it out completely and re-
turns it to his agency. After the card 
has been certified and sent to GHI 
Dental, he will be billed directly. 

Q. Are seasonal employees eligi 
ble for coverage under this pro 
gram? 

Editor's Soto; Mr. Isaacs cuuHot accept telephoHt qutstious. Please urit« to 

Q. How soon after services have 
bene rendered must I file my GHI 
Dental Claim Forms? 

A. GHI Dental asks you to file Claim 
Forms promptly after services have been 
rendered. Contractually, GHI Dental is 
liable for claims for covered services if 
submitted within 30 days after comple-
iton of any covered services or within 
90 days of the time that the service 
commences, whichever is sooner. In 
practice, if you can prove that you 
could not reasonably submit your claim 
within these specific time periods, but 
did file it promptly thereafter, GHI Den-
tal may, at its discretion, waive the 
lateness due to extenuating circum-
stances, provided we receive a statement 
signed by the person most familiar with 
the full details, with the submitted 
claim. 

Q. Please explain what happens 
if a dentist was in the process of 
providing me with dentures during 
October and November 72 , but first 
inserts the dentures in January 73? 

A. In general, GHI Dental considers 
the date of insertion of dentures as the 
date of service for the particular claim. 
In this case, if your dentist began work 
such as taking impressions in 1972, but 
did not do the permanent insertion until 
January, 1973, then GHI Dental would 
apply its deductible for the current cal-
endar year in determining its liability 
according to the scheduled allowance. 

Q. Please explain what happens 
if a dentist was in the process of 
providing me with dentures during 
October and November 72 , but first 
inserts the dentures in January 
73, assuming that the 1972 de-
ductible has already been satisfied? 

A. In this case, GHI Dental would 
credit the permanent insertion in 1973 
toward a new deductible for that cal-
endar year. 

Q. When checks are mailed to 
Participating Dentist, is an explan-
ation of the benefits paid sent to 
the enrollee? 

A. Yes. When GHI Dental mails a 
claims check to a Participating Dentist, 
a detailed settled claims statement (not 
a check or check copy) indicating: the 
claim number; patient's name; certificate 
number; Mast date of service; the den. 
tist's name and the amount paid, is 
sent to the enrollee. 

Q. Whom should I contact if I 
have any questions concerning the 
amount paid on a GHI Dental claim? 

A. First, you should contact your busi-
ness or personnel office. Secondly, you, 
as a subscriber, if that office is unable 
to assist you, may telephone directly 
th nearest GHI Dental location (see in-
side back cover of your official booklet). 

bim iu care of I HE LHADUR. 

gar P Lingo, Edward T Kenny, 
Aldo GTUsslch, Alphonso A Bom-
marlto, Richard F Petty. 

EXAM NO. 1539 
PROM. TO MOTORMAN 

Transit Authority 
This list of 259 names was es-

tablished Jan. 18 following writ-
ten testing held March 11, 1972. 
Of the 2,005 applicants called to 
the test, 1,083 appeared. Salary 
is $5.2425 an hour. 

No. 1 — 85.125% 
1 F J Fraguglia, A B Richard, 

G B Simpson, A S Sclabarra, S N 
.Johnson, P Bachi, R G Maitland, 
J L Scott, J L Crutcheri, A V 
Rosmarlne. I C Craft, M Clay, 
D E Wentz, P Waterman, R Yul-
fo, R Williams, R Gonzalez, W 
Carter. M J McAllister, M L 
Knowlin. 

No. 21 — 79.5% 
S R Zabel, B J Stokes, E Dick-
erson, N A Fina, L F Waldron, 
A Carter, E Rose, W Kirkland, 
J Hernandez, D Nechamkin, R 
Reyes, D G Peppel, E Blue, S 
Jackson, E Alvarado Jr, J P 
Hayes, J E Blount, C Croskey Jr, 
F J Goldbach. W Shaw. 

(To Be Continued) 

LEGAL NOTICE 

SUPREME COURT OF THE STATE 
OF NEW YORK COUNTY OF NEW 
YORK. GEORGES PAYOT, Plaintiff 
against HAROLD C. McCOLLOM, JR. 
Defendant Plaintiff designates New York 
County as the place of trial. The basis 
of the venue is location of property 
levied upon, Summons Plaintiff resides 
at County of Windsor State of Vermont 
To the above named Defendant 

You are hereby summoned ot answer 
the complaint in this action and to serve 
a copy of your answer, or, if the com-
plaint is not served with this summons, 
to serve anotice of appearance, on the 
Plaintiff's Attorney(s) within 20 days 
after the service of this summons, exclu-
sive of the day of service (or within 30 
days after the service is complete if this 
summons is not personally delivered to 
you within the State of New York ) : 
and in case your ro appear or 
answer, judgment will be taken against 
you by default for the relief demanded-
in the complaint. Dated, July 10, 1972 
Perkins, Daniels & McCormack, Esqs. 
Kurt E. Johnson, Esq., of Counsel. At-' 
torney(s) for Plaintiff 30 Rockfeller 
Plaza, New York, N.Y. 10020. Office' 
and Post Office Address Tel. 212CI 
7-3400 TO: HAROLD C. McCOLLOM. 

S U P P O R T T H E A T T I C A 
F A M I L Y M E M O R I A L F U N D 

A T T I C A . N . Y . 1 4 0 n 

VI 

DEWin CLINTON 
S t a t * a n d E a g I * S ts . , A l b o a y 

A K N O T T H O T E L 
A FAVORITE FOR OVER 30 

YEARS WITH STATE TRAVELERS 

S P E C I A L R A T E S F O R 
N.Y.S. EMPLOYEES 
BANQUET FACILITIES AVAILABLE 

Call Albany HE 4-4111 
THOMAS H. GORMAN, Gen. Mgr. 

A L B A N Y 
B R A N C H O F F I C E 
F O R I N F O R M A T I O N regard ing t d v c r -
t i i ement . P U a t a wr i te or cal l : 

J O S E P H T . l E L L E W 
3 0 3 S O . M A N N I N G I L V D . 

A L B A N Y t . N . Y . P h o R * I V 2 - S 4 7 4 

MAYFLOWER-ROYAL COURT APARTMENTS-
Furnished, Unfurnished, and Rioms. 
Phone HE 4-1994 (Albany). 

A R C O 
C I V I L SERIVE B O O K S 

a n d a l l t e s t s 
P L A Z A B O O K S H O P 

3 8 0 B r o a d w a y 
A l b a n y . N . Y . 
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SPECIAL RATES 
for Civil Service Emnloyep' 

HOTIL 

JR. The foregoing Summons is served. 
u by publication pu 

an Order of Hon. IRVING H. SAYPOL, 
a Justice of the Supreme Court of the 
State of New York, dated the 27th day 
of December, 1972, and filed with the 
Complaint and other papers in the Office 
of the Clerk of the County of New York, 

The object of this action is for en-
forcement of a judgment rendered 
against you in an action entitled Georges 
Payot vs. Harold C. McCollom, Jr., and 
Manufacturers Hanover Trust Company 
of New York, in the Windsor County 
Court, Windsor County, State of Vermont. 

PERKINS. DANIELS & McCORMACK 
Kurt E. Johnson, Esq., of Counsel 
Attorneys for Plaintiff 
30 Rockefeller Plaza 
New York, N.Y, 10020 
212—CI 7-3400 

Wellington 
D R I V E - I N G A R A G E 

A I R C O N D I T I O N I N G * T V 
N o parking 
prob lemt a t 

Albany's l a r g e i t 
hotel . . . with 

Albany 's only dr ive- in 
ga rage . You'l l like the com-

for t and convenience, t o o l 
Family rates. Cockta i l lounge. 

1 3 6 S T A T E STREET 
O P P O S I T E STATE C A P I T O L 

See your fr iendly t ravel agen t . 
SPECIAL WEEKLY RATES 

FOR EXTENDED STAYS 

m 

Si'*-' Vlî l ll̂ 5 Vrou-JM In 60 Cpiilurii'5! 

madison square garden center 
exposition rotunda 



M 
I -

M 

ns w 
O 
s 

H 

PS 

- I 
a 
s I—( 

U 
CT! 

6 

Francis Miller Reinstalled 
As Oswego Chap. President 

OSWEGO—Francis G, Miller was sworn in earlier this 
month to another term as president of the Oswego County 
chapter of the Civil Service Employees Assn. 

In ceremonies conducted by CSEA Central Conference 
president Floyd Peashey, other 
chapter officers installed were: 
Thomas Elhage, first vice-presi-
dent; John Squires, second vice-
president; Eileen Batchelor, third 
vice-president; Harlan Wilkin-
son, fourth vice-president; Wes-
ley Sperling, f if th vice-president; 

Si. Lawrence Talks 
Reach Impasse Over 
7oo Low' Pay Offer 

(From Leader Correspondent) 
CANTON—St. Lawrence chap-

ter of the Civil Service Eni-
ployees Assn. has declared im-
passe in its negotiations with 
county .officials. 

Donald Brouse, CSEA field 
representative, said the employ-
ees have agreed to file a petition 
With PERB although "we have 
technically been at impasse for 
a while." The two sides have 
been negotiating since Aug. 10. 

Brouse confirmed that salaries 
are the issue in the decision to 
declare impasse. The CSEA em-
ployees rejected a county coun-
ter-proposal last week, asserting 
i t was "too low." CSEA represen-
tatives argue the standard step 
increase does not allow for any 
salary increases beyond the sixth 
or final step. 

Commenting on negotiations, 
Brouse said the county people 
involved _ have been fairly ami-
able and "it has not been too 
hard-nosed." Charles Fox, clerk 
of the board, agreed negotiations 
have been amiable, but he too 
declined to discuss the salary dis-
pute in detail. 

County employees, as of Jan. 
1, have been on the standard 4.5 
percent increase worked into the 
1973 budget. 

To Insurance Fund 
ALBANY — The Governor has 

nominated two new members of 
the State Insurance Fund — 
Harold V. Gleason, of Massape-
qua, for a term ending Dec. 31, 
1974, and Fioravante G. Perrot-
ta, of New York City, for a term 
ending Dec. 31, 1973. Members 
receive up to $1,500 per year. 

Margaret Acquaviva, secretary, 
and Alice French, treasurer. 

Directors are Niles Beley, Dr. 
Allen Chamberlain, James Cook, 
Veronica Day, Kenneth Hicks, 
Philip Lipcourt, • Jane Loomis, 
Richard Rice, Dan Sova and 
Raymond Wallace.' 

The chapter's membership en-
compasses a variety of public 
employees in Oswego County, the 
cities of Oswego and Fulton, 
seven school districts and various 
towns and villages. 

President Miller, who is also 
head of the Central Conference's 
County Workshop, has announ-
ced the following chapter com-
mittee appointments: 

Auditing—Ken Abraham; Leg-
islative—Dr. Chamberlain, Elise 
Harmes, Roscoe Wendover; So-
cial—Wallace, Ms. Loomis, Leon 
Jackson, Lillian Hall; Publicity 
and Membership Records — Ms. 
Batchelor; Membership — Rice, 
Wilkinson, Durwood Marshal; 
Grievance — Hicks, Ms. Day, 
James Matteson; Education 
Cook, Myles Harter and Daniel 
Dunn; Negotiating—Elhage; Po-
litical Action—Sova, Beley; I n -
surance—Sperling, Harold Den-
nie; Citizen-of-the-Year Award 
—Squires, Elhage, Ms. Batchelor; 
Fund Raising—Lipcourt. 

The chapter social committee 
is planning a dinner meeting in 
April for all members, and a 
fund-raising plan is being ar-
ranged. 

Saratoga To Install 
Luch As President 

BALSTON SPA — The Sara-
toga County Educational Em-
ployees chapter of the Civil Ser-
vice Employees Assn. recently 
elected the following slate of of-
ficers: Charles Luch, president; 
William A. Fabian, first vice-
president; James P. McCarthy, 
second vice-president; Betty Ol-
sen, • recording secretary; Ruth 
Collins, secretary, and Ruth 
Hathaway, treasurer. 

The installation of the new 
officers will take place in the 
first week of February, 

ONEIDA IN WINTER The Oneida Coimty chapter of the Civil Service Employees Assn. hosted 
a number of state union and local political figures at its annual holidays party last month in the Trink* 
haus Manor in Oriskany. Shown in the top photo are, from left, Utica Mayor Michael Caruso, chapter 
vice-president Henry Haas, Rome Mayor William yallentine, chapter delegate and party chairman 
Louis Eddy, statewide CSEA president Theodore C. Wenzl, and assistant Oneida County executive Jay 
McLinden. In the lower photo are, from left, chapter president Louis Sunderhaft, statewide CSEA 
treasurer Jack Gallagher, statewide CSEA secretary Dorothy MacTavish, chapter representative and 
immediate past CSEA County Division chairman S. Samuel Borelly; CSEA field representative Roger 
Kane and statewide CSEA third vice-president Bichard Tarmey, 

Court Reverses Dismissal 
Based On 2-Hour Absence 

SLOAN — The Erie County 
chapter of the Civil Service Em-
ployees Assn. has won a favorable 
decision in the dismissal case of 
an employee of the Village of 
Sloan Board of Education, 

Thomas Kudla, president of 
the Sloan Village School unit of 
CSEA, was charged with being 
absent • on a certain day for a 
period of two hours and failure 
to sign in and out for that date. 
For this apparent "teclmical and 
relatively trivial offense," accord-
ing to CSEA, Kudla was dismiss-
ed from his job. 

CSEA authorized legal assis-
tance and a lawsuit was intro-
duced in the Supreme Court of 
Erie County by the law firm of 
Kavinoky, Cook, Hepp, Sandler, 
Gardner and Wisbaum as part of 
CSEA's legal assistance program 
for members. Ronald L. Joros 
was the attorney for CSEA Iti 

this matter. 
T h e Supreme Court of Erie 

County found the punishment to 
be "an abuse of discretion, arbi-
trary and excessive." 

The decision directs a rehear. 
Ing as to appropriate punish-
ment and entitlement to back 
wages. 

Next Week's Issue 
Central Conference 

Photo Coverage 

The January Meeting 
Of CSEA's Statewide 

Board of Directors 

Probation Officer 
EUgible Lists 

To Install Palange 
As Head Of Nassau 
Parks & Re€ Unit 

EAST MEADOW. L.I.—Angelo 
Palange will be installed March 
3 as president of the newly 
formed Recreation and Parks 
^ i t of the Civil Service Employ, 
ees Assn.'s Nassau County chap* 
ter headed by Irving Flaumen. 
baum. 

Also to be sworn in at the unit's 
first annual buffet dinner-dance 
and installation will be Thomas 
Gargiulo, first vice-president; 
Willie White, second vice-presi-
dent; Alice Heaphy, secretary, 
and Pauline Rosenfeld, treasurer. 

Taking the oath of office as 
trustees will be Ed Fitzgerald, 
Bill Keanna and Vincent Scla-
fani. 

Tickets for the dinner-danco 
at the VFW Post Hall, 580 New-
bridge Ave. here, may be obtain-
ed '• from program committee 

chairman Thomas Gargiulo. 

CSEA Studies Options For Dues Collection 
(Continued from Page 3) 

the dues deductions for employees paid on the Insti-
tutional payroll in the pay period ending Feb. 18. The 
full deduction of $1.75 will resume in the pay period 
.ending Jan. 2, 1974, following a fractional deduction 
made on the preceding pay period day. 

CSEA will lose deductions for the few Institutional 
negotiating unit members of the State's administrative 
payroll in the pay period ending Feb. 21. The check-
offs will be restored with a full deduction in the pay 
period ending Dec. 16, 1973, also preceded by a partial 
deduction in the prior pay period. 

The latest tentative information, Lochner said, is that 
the tluee-month stoppage of deductions ordered as the 
penalty in the Administrative, Operational and Pro-
fessional-Scientific-Technical negotiating units will be-
gin for CSEA members on the State's administrative 
payroll in the pay period ending April 18, Pull deduc-
tions will resume in the pay period ending July 25, 
following a fractional deduction in the preceding pay 
period. 

For CSEA nieinbers in those three units, who are paid 
through the State's institutional payroll, the automatic 
deductions will stop in the pay period endhig April 11 
and will start again in full in the period ending 
July 18. Here again, a partial deduction will be made 

in the period immediately preceding. 
Lochner also outlined the plan under which CSEA 

will collect dues by direct payment from the members 
affected during the check-off suspension, 

"It 's essentialy simple," he said, "and should get 
us over this potentially expensive period without too 
much loss of revenue."' 

In the Institutional negotiating unit, CSEA members 
will be billed on a quarterly basis. In the other three 
negotiating units, where the check-off suspension Will 
last only three months, only one billing will be made 
during the period. In all cases, the first billing will be 
mailed out about one week prior to the dues deduction 
stoppage. 

With each bill will go a letter of explanation and a 
prepaid, pre-addiessed return envelope. The bill itself 
will include a stub to be retained by the member as a 
record of this payment. The member will return the 
main part of the bill with his payment in the envelope 
provided, which will be addressed to CSEA's banking 
agent, the National Commercial Bank and Ti'ust Co. 

The banking agent will make deposits of the payments 
as they are received, and also provide a continuous 
record of the deposits to CSEA. The £mployees Asso-
ciation wiU In turn record the payments as they come 

In, a t the same time keeping a running count of delin. 
quent payments. 

Thirty days following the first billing, a repeat bill-
ing will be made to those members who are delinquent, 
with a copy going to the president ^f the chapter to 
which the member belongs. An enclosed letter will re-
mind the delinquent member of the vital importance of 
keeping his dues payments up to date, at the risk of 
cancelling such valuable CSEA benefits as group .life 
Insurance and protection by CSEA's legal assistance 
program. 

Lochner pointed out the importance of a copy of the 
delinquent billing going to the chapter president. "This 
is our ace in the whole," he said. " This will openly 
point the finger at members who are not paying their 
way, alerting the local chapter's special dues payment 
committee to get after them to send In their overdue 
payments." 

The CSEA executive director also noted that*strong 
cooperation should be forthcoming from chapter lead-
ership in promoting prompt payments, since any loss 
of dues income will be felt proportionately at the chap-
ter level. "Of every one dollar In membership dues 
tha t a member does not pay," Lochner said, "the chap-
ter to whicli h& belongs wUl be deprived of 25 cents." 


