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Lejt to right: Ray Skuse, N.Y. State Teacher's Retirement
System; Philip Abruzzo of the Police Benevolent Assn.; Sen.
Richard Schermerhorn; Thomas McDonough, CSEA state-
wide first vice-president,

Sen. Schermerhorn’s Blast
On Merit System Attacks
Strongly Backed By Wenzl

Theodore C.

Wenzl, president of the 210,000-member

statewide Civil Servicg Employees Assn., has issued a strong
statement lauding State Senator Richard E. Schermerhorn
(R, C-Cornwall) for his recent stand in favor of strengthen-

ing the current civil service syse
tem to guarantee appointments
to state positions based solely on
ability and merit.

Wenzl sald, "The Senator's po-
sition is refreshing, and certainly
one that every civil service em-
ployee In the State of New York
should respect. Legislation to
protect the public employee and
insure his promotional oppor-
tunities i{s not only encouraging
but shows insight into the poten-
tial weakening of our State gov-
emment by a slow and gradual

retum to the spoils system.”
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INSTITUTIONAL NEGOTIATING TEAM —

Schenilerhorn, Chairman of
the Senate Standing Committee
on Civil Service and Pensions,

(Continued on Page 14)

Overwhelming

RIVERHEAD “When
4,000 CSEA members, out of
a possible 6,000, get out and
ratify our Suffolk- County
contract you know for sure you
have the overwhelming support
necessary to consummate a

—
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Civil Service Employees Assn, Institutional Service Unit negotiating
team members pause during a recent pre-negotiation orientation
meeting at CSEA Headquarters in Albany, prier to contract talks
with representatives of the State, Clockwise from foreground are:

In 1973 Budget Message

Rockefeller Asks 5,000
New State Johs: Lion’s
Share For Mental Hygiene

The biggest item of interest in Governor Rockefeller's budget message to the Legisla-
ture was his request for some 5,000 new state job openings, of which about 2,000 items are
earmarked for the State Mental Hygiene Department,

(The Leader learned subsequently thaft 900 jobs now frozen in Mental Hyglene would

be reopened for hiring, which
would bring the total number of
job items to 2,800 for that de-
partment, It was also learned
that the preferential hiring list,
established after the layoffs of
1971, is virtually eliminated and
most openings would be filled
by new personnel,)

The remaining 3,000 positions
will be in all other state agen-
cles. No breakdown as fto how
many Jjobs for which depart-
ments was available as of Leader
presstime,

Governor Rockefeller also
asked for approximately $200,000
to enable the State Civil Service
Department to create a new
management Personne]l Evaluae
tion and Development Program
degigned to improve mansgerial
skills throughout state governe
ment,

A spokesman for the Civil Sere

(Continued on Page 14)
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Prepare To Submit Nassau
Pact For Membership Vote

(From Leader Correspondent)
MINEOLA — The board of directors of the Nassau chap=

ter, Civil Service Employees Assn,,

was, at Leader presstime,

scheduling a vote on ratification of a new contract that pro-
vides a better than 20 percent pay boost for most employees,

After a lvely membership
meeting last week, chapter pres-
ident Irvipg Flaumenbaum calle

OK For Suffolk Contract

labor agreement.'

This was what Civil Service
Employees Assn. Suffolk County
chapter president E, Ben Porter
had to say, after his ballot count
committee sorted through more

, than 4,000 votes cast in ratifica-

e

tlon of the two-year agreement
for Suffolk County blue-collar
employees effective Jan, 1, 1973,

The vote, according to Porter,
“Indicated that the members
were aware of some of the

(Continued on Page 9)
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Harry Raskin; Cinthia Chovanee, CSEA research analyst; Genevieve
Clark; George Mosley; Clarence Laufer; Gregory Rowloy; Fatrick
Timineri; Ronnle Smith, and John Carey, CSEA's ococordinator of
State negotiations. Committee members not present for ploture:
Roberta Linda Merclo, Marjoric Reeves, Samuel Gagnon and Marle

Northrup,

.y

ed the board to an emergency
meeting to decide on a call foxr
machine voting,

Full details of the date and
method of voting will be pube
lished in The Leader next week,

Flaumenbaum stressed that the
vote of the full membership
was the next action on the cone
tract,

Some members at the meeting
had proposed short-cutting the

(Continued on Page 9)

Repeatmld

Malcolm Wilson —
Knowledgeable
& Many - Faceted

()BSCURED by the cere-
monies that attended
delivery by the Governor of
his 15th Annual State-of-
the-State Message was the fact
that Lieut, Gov, Malcolm Wilson
simultaneously entered his 15th

year us the Presiding Officer
of the Benate,
Lieutenant Governor Wilson

has not only demonstrated his
{(Continued on Page 6)
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Feb. 20 Deadline

Maintenance, Purchasing,
Security Jobs With State

Announcements for jobs
in purchasing, campus se-
curity and canal mainten-
ance were released recently
by the New York State De-
partment of Civil Service. All
are subject to a Feb. 20 ap-
plication date. Exams will be
held March 24,

Candidates for canal mainten-
ance  foreman, Exam 23-842,
must have eighteen months' ex-
perience in engineering, con-
struction or maintenance work,
including at least six months as
a foreman. Also acceptable are
an apprenticeship In carpentry
or masonry or four years' exper-
jence under a Jjourneyman in
these trades. Salary starts at $8,-
407. There are presently three
vacancies, in Buffalo, Rochester
and Waterford.

Jobs for assistant purchasing
agents, Exam 23-798, exist In
various locations throughout the
State. Required are three years'
responsible experience in the
purchase of a variety of ma-
terials or equipment for a large
public or private company. Col-
lege education may be substitu-
ted for some experience, up to a
maximum of four years of col-
lege to substitute for two years
of experience. Starting salary is
$9,535,

Also, jobs in several State
agencies exist for purchasing
agent (food), Exam 23-796, and
purchasing agent (printing),
Exam 23-797. Requirements are
five years of responsible experi-
ence In purchasing In these
fields. Salary for both jobs is

| $11,929 to start,

Positions in campus security
exist at the various campuses of
the State University of New
York, For campus security of-
ficer II, Exam 23-783, two years
of college education is required;
salary starts at $8,497. For cam-
pus security specialist at $10,507,
Exam 23-784, the college train-
ing above is required, plus one
year of experience In a campus
security office or in an Investiga-
tive position with an organized
Jaw enforcement agency, Two

years' experience as described
above plus two years of college,
are required for supervising cam-
pus security officer, Exam
23-785, which pays $10,507 to
start.

All candidates for campus se-
curity positions must have vision
of at least 20/70 In each eye un-
aided, correctable to at least 20/
40. Good physical condition Is
also required.

An exam for senior compensa-
tion claims examiner s also
slated to fill positions enly in
the Upstate Reglonal Offices of
the State Insurance Fund In Al-
bany, Buffalo, Rochester and
Syracuse, Six years of insurance
claim experience, including one
year In a supervisory capacity,
is required. Clerical experience is
not acceptable.

For more information on these
exams, contact the New York
State Department of Clvil Ser~
viee at the addresses listed on
Page 15 under “Where To Ap-
ply."

TA Clerk

The Transit Authority has 10
openings for clerk. Certified were
3 eligibles from the list estab-
lished Feb, 5, 1971, which resuit-
ed from open competitive exam
No. 9084, The last number cer-
tified was 5342, Also certified
were no, 30489 from a special
military list established Oct, 25,
1968, from exam No. 8006, and
No. 4350 from & special mili~
tary list established Feb, 5, 1971,
from exam No. 9084, Salary is
$5,200,

Hispanic Society

The Hispanic Soclety of the
Dept, of Sanitation will hold its
next meeting at 7:30 pm,, Jan.
31, at the Brotherhood In Action
Building, 560 Seventh Ave., Man-
hattan,

Senior Chemist
Nineteen candidates for pro-
motion to senior chemist, exam
No. 2614, will be taking the oral
part of their exam on Jan, 23,
the City Dept, of Personnel an-
nounced,

CLOYHNES

621 RIVER STREET, TROY

"CLEAN SWEEP"
Outstanding Values In All Departments

OPEN TUES, THURS, & FRI, NITES UNTIL 9 ¢ CLOSED MONDAYS

TROY'S FAMOUS
FACTORY STORE

Men's & Young Men's
Fine Clothes

SALE!

Tel. AS 2-2022

Become a Stenotype Stenographer

The career is exciting . . . the pay is good,
Stenotypa Academy can teach you how fo
entor this rewarding fleld If you have a high
school diplema or equivalency.
You can study 2-evenings a week, Saturday
mornings or 5 days a weok. We'll teach you
everything you need to know, Stenotype Acad-
emy is the only school in New York City teach-
Ing Stenotype exclusively that is Approved by
the N.Y.S. Depl. of Educat
Gov't Authorized for non-imm
Aliens and Approved for Yelerans.

U.s,
rant

Approved for N.Y.S, Training
Programs

CALL TODAY

ﬁh A m} CATALOG WO2-0002
STENOTYPE ACADEM

Exclysively at 759 Bioadway
|Oppasde City Mall)

Establish New Fireman List

The new 12,049-name elig-
ible list for fireman was es-
tablished Jan, 18 by the City
Department of Personnel,
and various court actions
have cleared the way for ap-
pointment of approximately
85 eligibles from this list on
Jan. 217.

The list was made publie Jan.
20, 1972, and was begun in The
Leader lssue of Jan. 25, 1972,

The court order extending the
life of the old fireman list, es-
tablished Aug. 20, 1968, was
voided Jan. 18 when the eligibles
on that list who had brought suit
withdrew their complaint, Man-
hattan Supreme Court Justice
Birdie Amsterdam  stipulated
that only those two or three elig-
ibles currently undergoing med-
ical investigation be allowed ger-
tification. The list, with those

Exam Prep Course
For Cop, Mailman

The City Dept, of Personnel
has announced that it will be
conducting free civil service
exam preparation courses dur-
ing the day beginning Jan. 29
al 226 West 26th St,, for citiz-
ens interested in the following
positions: clerk-carrier,’ U.S.
Postal Service (no education
or experience requirements);
patrolman, Transit Authority
(high school graduation, 57"
in barefeet, and 20/30 vision
without glasses); and parking
enforcement  agent (high
school graduation, driver's li-
cense, and 21 years old mini-
mum).

Filing deadline for the $10,-
699 patrolman job is Feb. 6.
There Is no filing deadline for
the post office jobs that pay
from $4.10 to $5.39 an hour,
Once-a-month  testing for
parking agent, paying $6,900,
will begin Feb. 10,

The course for patrolman
is 30 hours, clerk-carrier and
parking agent, 15 hours,

Contact Judith Robins at
433-6732 for more information.

Fire Promotions

The City Fire Department last
week promoted two of its mem-
bers, John G. Carino, Jr,, and
Andrew J. Stanwick, to the rank
of lieutenant. Carino, No. 24, and
Stanwlck, No. 25, are the high-
est numbers to have been reach-
ed for appointment so far on the
1,730-name eligible list for lieu-
tenant. This list resulted from
exam No. 0720, held June § and
July 31, 1871, and established
July 13, 1872,

Asst. Chem. Engineer

The City Dept. of Personnel
has summoned 18 candidates to
take the physical for open com-
petitive exam No. 2023 on Jan.
25 for the assistant chemical en-
gineer title, at 9:20 a.m. in Room
218 at 55 Thomas St., Manhat-
tan,

exceptions, 15 now terminated,

In the federal court suit
brought by Vulecan Society and
the Hispanic Firefighters Society,
charging that the fireman ex-
aminations diseriminate against
black and Hispanic candidates,
Federal District Court Judge Ed-
ward Weinfeld on Jan, 17 re-
served decision on & motion for
a preliminary injunction barring
appointments from the new list.
This means that the Jan. 27 ap-
pointments, at least, will not be
blocked. No date has yet been sef
for further hearings.

Another action to block fire-
man appointments in connection
with the Vulecan case failed In
federal court on Jan, 12, The
Leader learned last week. A re-
quest by Vuléan attorney Louis
Nessen for an injunction to bar
appointments from the old fire-
man list was denied by Judge

“Lomenzo, Parrish

To Be Honored By
Brotherhood Group

John P. Lomenzo, New
York State Secretary of
State, and C, Julian Parrish,
deputy director for ethnic
research in the NYS Department
of Civil BService, will recelve
awards at the New York State
Employees Brotherhood Commit-
tee, Inc., 20th annual Juncheon
next month,

Lomenzo will receive the Ben-
jamin Potoker Brotherhood
Award given to an elected or ap-
pointed official, while Parrish
will receive the New York State
Employees' Brotherhood Award
given to a state career employee.

The luncheon will be held Feb.
8 in the Grand Ballroom of the
New York Hilton Hotel here at
1 pm. Preceding the luncheon
will be a symposium on “Broth-
erhood Through International
Understanding.” Members of the
symposium will be United Na-
tions representatives speaking on
the U.N. Development Program,
Human Environment and UNI-
CEF.

The Brotherhood Committes
includes state civil service or-
ganizations as participants, and
is concerned with promoting bet-
ter relations among persons of all
races, religions and nationalities,

Information concerning tickets
may be obtalned from Geneva
Winston Lynes, Brotherhood
Chairman, 80 Centre St, New
York City 10013, or by telephon-
ing (212) 488-6252,

Project Services

The City Department of Per-
sonnel has found unqualified 60
of the 135 applicants for senlor
project services speclalist, exam
2228, and 51 of the 164 appli-
cants for project services speci-
alist, exam 2227, Flling was ac-
cepted in December,

State Seeks Dentists

Applications will be accepted
until March 5 for dentist I for
positions In the State Depart-
ments of Correctlonal Services,
Mental Hyglene, the Narcotic
Addiction Control Commission
and the Division for Youth, The
Jobs exist throughout the State,
Starting salary is $20,107,

To qualify, applicants must

have had one year of dentistry
experience or have completed a

one-year intemship and possess,

a license to practice dentistry
in New York State,

For more information, contact
the New York State Department
of Civil Service at the addresses
Isted on Page 15 under “Where
To Apply."

Dudley B. Bonsal. The 35 ap-
pointments from that list were
made Jan, 15.

Eligibles through number 366
on the new list, from exam 0150
held Sept. 18, 1971, have so far
been called for medical examina«
tions by the Fire Department.
The department’s hiring schedule
calls for approximately 90 fire-
men to be appointed in Febru-
ary, April, June, August and
October, 1973. This will be fol-
lowed, according to the plan un-
veiled following the lifting of the
uniformed hiring freeze in No-
vember, by 80 in December 1973
and 60 each In February, April
and June, 1974,

A certification of eligibles for
the Jan, 27 appointments is ex-
pected shortly from the Depart-
ment of Personnel. The Leader
will publish names of those ap-
pointees when they are released.

File Until Feb. 6 For
Public Service Offcr.

Piling for public services of-
ficer has been extended until Feb,
6 by the City Civll Service Com-
mission.

Requirements for this $9,500
job, which includes making ar-
rangements for public activities
and ceremonles and writing
speeches, include a bachelor's de-
gree and two years' experience
in journalism, public relations,
or research. High school gradu-
ation or equivalency plus five
vears of this experjence, or &
combination of education and ex-
perience, is riso acceptable,

Candidates will be examined
orally beginning March 20. There
is now one vacancy in the Eco-
nomie Development Administra-
tion.

To apply, comtact the New
York City Department of Per-
sonnel at the address listed on
Page 15 under "Where To Apply."

Sr. Mech. Engineer

The City Dept. of Personnel
has announced that 46 candi-
dates for promotion to senior
mechanical engineer will be tak-
ing their written exam, No. 2628,
on Feb, 3

Am. Legion
The American Legion, Dept. of
Sanitation will hold its regular
meeting &t 8 pm. on Jan, 24 at
128 West 17 St, Manhattan, Ex-
ecutive meeting at 6 p.m,

St. George Assoc.

The St. George Association of
the Dept. of Sanitation will dis-
cuss important matters on Jan,
26 at 8:30 pm. in Room 1002,
71 West 23 St., Manhattan,

Marine Stoker

Between Jan. 20 and Jan, 25,
64 candidates for marine stoker
with the City will be taking the
practical part of open competi-
tive exam No. 2113, at the St
George Ferry Terminal, Staten
Island at 9 am. and 12:01 pam.
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Lochner Outlines Plan For Dues Collection ®

Tochner cautioned all concernéd: “To remember that
the overall arrangement is still tentative,”

While stressing ‘the possibility of changes In some
details of the plan, Lochner said that he is confident
that most facets will remain and that the general plan
“appears to be very workable.” He noted, too, that
members would be kept completely informed of any
new development In the pages of The Leader and
through direct’ mail to chapter officers,

Suspension of the automatic dues deduction had been
pending for mionths, following CSEA's alleged promotion

(Special To The Leader)

ALBANY — Detalled Information concerning collec
tion of dues from state-employed members of the Civil
Bervice Employees Assn, during the forthcoming suspens=
slon of CSEA’s payroll deduction privilege will be sent
to the organization's State Division chapter presidents,
it was learned at Leader presstime,

In disclosing the timetable for the suspension period
in the four state negotiating units represented by the
Employees Assoclation and the direct-billing procedure
to be get in motion, CSEA executive director Joseph D,

Impasse Declared

Doyle Lahels 5 Months
Of Niagara Talks ‘Farce

(From Leader Correspondent)
LOCKPORT-Labeling five months of negotiations with
Niagara County a “farce,” the county’s Civil Service Eme
ployees Assn, chapter has declared an impasse in talks for

& new contract,

“ The chapter wants a one-year
pact with 6 percent pay raises
and a drug prescription plan,
The county’'s final offer was $325
Yalses for each of two years and
the prescription plan,

Also part of the bargaining
was the chapter’s request for &
GHI group dental plan, New
York State retirement plan T5I
that provides for retirement afe
ter 20 years, a retirement plan
that allows sheriff’s deputies to
retire after 20 years, regardless
of age, and career ladders In the
nursing, social welfare and sher«
iff's departments,

Willlam A, Doyle, chapter
president, and James C. Stewart,
CSEA ficld representative, called
8 halt to the talks when the
County refused to budge from its
position.

Doyle said the negotiations
were a “farce” in that the coun-
ty negotiator was not allowed to
make commitments without first
consulting with the county Pere
sonnel Committee,

“This made for slow negotia-
tlon procedures,” Doyle said,
adding “'salary negotiations be-
gan in July and to the preseng
there has been very little movee
ment,"”

Another hiteh In the talks de-
veloped when the CSEA sought
@ Oone-year pact, meaning county

City Chapter Meeting

The executive board of tha
New York City chapter, Civil
Service Employees Assn, will
meet Jan, 25 at 5:15 pm, at
Gasner's Restaurant, acocording
to chapter president Solomon
Bendet,

legislators would be forced to ne-
potiate for a renewal during an
election year, a procedure always
avolded in the past,

The CSEA demand for & ones
year pact “would then make
each legislator stand up and be
counted,” Doyle said,

of a strike among its members last Easter week end,

Loss of dues check-off is & virtually automatic penalty

imposed by the State's Public Employment Relations
Board under the Taylor Law against any public eme
ployee union declared gullty of staging a work stoppage,

The dues deduction suspension in the Institutional
negotiating unit, where PERB claims most of the strike
participation occurred, will last for 10 months, Here,

Lochner said, according to agreement reached with the

State Department of Audit and Control, CSEA will lose
(Continued on Page 16)

Sihilio Warns Collectors Against

, Relinquishing 7 Check-O0ff Days

BUFFALO—Albert Sibilio, president of the Civil Service Employees Assn, Thruway
Authority Western chapter, has warned the 200 toll collectors he represents not to ree
linquish their seven check-off days.

The check-off days were negotiated as part of the Thruway contract to compensate

for the time collectors take to
check thelr money after shifts,

Sibilio sald that collectors were
wrongly advised by thelr supe
ervisors that they can't use thess
d‘”'n

“This 1s a definite violation of
our contract,” he aded, empha«
slzing that “since these days aro

not cumulative, and are lost at
the end of each calendar year,
CSEA members are being gypped
out of this hard-won contrack
benefit,”

Sibilio, who sald that the
days can be used at the collece
tor's discretion, adviséd employe
¢es who have been told they

Forms Ready For Refund On Parking Fees

ALBANY — Late last week the
administrative officers in all
agencies located in the Albany
area began recelving a supply of
forms to be used for the refund
of money collected by the Office
of General Services during the
extension of paid permit parke
ing In September and October
of last year, Of course, all rée
funds will be made only for those

Ogdenshurg Unit
Seeks Corcoran’s
Help In Dispute

OGDENSBURG--The Ogdenss
burg unit of the Civil Service
Employees Assn.'s St Lawrence
chapter, has called in Jack Core
coran, CSEA regional field supe
ervisor, for a conference in thelp
current controversy withh the
clty.

The CSEA membership In Oge
densburg ratified a memorandum
of understanding regarding 1973«
T4 pay scales and the City Coune
cil gave its approval—but James
W. Bateman, CSEA unit presie
dent, alleges unauthorized
changes were subsequently made
in zalary steps for four eme
ployees,

parking Jots and bulldings where
free parking existed before Sepf.
1, 1972,

Those State employees seeking
refunds should attach to the form
the permit or permits which they
purchased, In the event the per=
mit or permits were lost or are
unrefurnable for some reason, the
form can still be completed.,

The completed form should he

sent to the Office of General Sere
vices, Bureau of Parking Ser=
vices, State Office Bullding Cam-
pus, Building 18, Albany, N.Y,

All forms will be verified
nagainst records maintained by
the Bureau of Parking BServices
and checks issued as expeditious«
1y as possible, Some 5,000 State
employees wil be eligible for the
refund,

Set Second Representation

VYote For Schenectady OTB

SCHENECTADY ~— The Civil
Service Employees Assn.'s battle
fo represent the employees of the
Schenectady Off-Track Betting
Commission is still going on, The
election held last Monday by the
State Public Employment Ree
lations Board did not give =
clenr majority to either CSEA
or the newly formed OTB Eme
ployees of Schenectady Union,
In the first ballot count, CSEA
recelved 17 votes; OTB, 15 votes}
‘no unfon,” 2 votes; and 10
ballots were challenged.

Since neither union could have
gotlen a clear majority, a sece

OVR Unit Grieves Lack Of Fire Drills

The Civil Service Employees
Assn, unit of the Offlce of Vo
cational Rehabilitation has sube
mitted g grievance o the admine
istration of OVR concerning fire
drills and bomb evacuations,

Bince OVR moved into iis
Present quarters, at 225 Park
Ave. So,, over 15 years ago, there
have been no practice drill ses<
slons, The gricvance, submitted
Jan, 15 to Louls Salaman, area
director, was drawn up because,
VAlthough CSEA has been meete
ing with management for the
past two years, they haven't done
auything," according 1o spokese
wan Jack Schyler,

Last summer, according to
Bchyler, there were two bomb
gcares in the bullding, and two
floors had to be evacuated,
¢There are violations agalnst

City FPire Dept, regulations
here," sald Schyler, “and mane
sgement has made no attempt to
check with the firemen,”

A hearing for the grievance
was scheduled for Jan, 19, The
administration 1is given five
working days to respond to the
gricvance, and if they don't, the

CSEA unit has 10 working days
in which to take the grievance
fo the State Education Dept,

“We have taken the action”
explained Schyler, “so that the
State Educational Dept, Itself
could be brought into the picture
and force local management to
do something quickly,"

Borelly Recovering From Operalion

UTICA — 8, Samuel Borelly,
representative to the Board of
Directors of the Civil Service
Employees Assn, from CSEA's
Onelda County chapter, 18 re-

. covering satlsfactorily following

recent surgery at a Boston-area
hospital,

Borelly was hosplitalized on
Jan, 8 and expects to remaln

there until about Jan, 28, He is
at the Sancta Maria Hospital, 700
Concord Ave, Cambridge, Mass,

Borelly, who currently Is serve
ing on three statewide CSEA
committees — restructuring, rege
fonal office and memorial plague
speclal commitiee -— for several
years was chalrman of the Coue
ty Executive Committee,

ond on-site electlon was sche-
duled by PERB for Jan. 31.

Meanwhile, CSEA s amending
{ts Improper practice charge
against the Schenectady OTB’
System and the City of Scheneo~
tady for allegedly trying to set
up a “puppet union" to repre-
sent the OTB employees, s0 that
the charge includes varlous ine
fractions of eclection rules which,
according to CSEA, occwred ab
the election site.

Pass your copy of
The Leader
on to a non-member.

aren't entitled to them to cone
tact thelr toll station steward,

“Tha negotiation team for Unit
1 spent long, hard hours in mute
ually arriving at this agreement,
which was democratically ratie
fied by the membership. Now we
must police what we have, he
added,

‘Negotiate,

PERB Says On
Parking Fees

ALBANY--The State Pube
lic Employment Relations
Board last week ordered the
State to negotiate with the
Civil Service Employees Assn.
regarding imposition of a $3
monthly parking fee,

The Board's action confirmed
a recommendation of a PERB
examiner assigned to investigate
CSEA's complaint that the proe
posed parking fee be subject tOo
negotiations,

The State announced the
charge last August and attempte
ed to put it into effect at parke
ing lots at the Albany State Ofe
fice Buliding Campus Site in
September,

Employees who had been using
the lots without charge protested
and CSEA moved to block ime
position of the fee,

PERB ruled that the State had
violated the Taylor Law in unie
laterly lmposing the $5 charge.

Blue-Collar Workers In Lynhrook
Reject Union Raid Against CSEA

MINEOLA — The Civil Service Employees Assn. defeate
ed another union raid last week when the blue-collar ems
ployees of the Village of Lynbrook rejected the discredited
National Maritime Union, It was announced by Irving

Flaumenbaum, president of the
Nassau chapter of CSEA,

The employess yoted by a 2-1
margin to remain with the Vile
lage CSEA unit, Those voting
were employees in the Highway,
Sanitation and Public Works De-
partments,

Flaumenbaum sald the vote
“showed the employee" dissate
{sfaction with the record of the
NMU, whose goof in bringing on
the Valley Stream garbagemen's
strike cost those employees
dearly” In the Valley Stream
situation, the MU led & disas-

troug strike that brought about
the imposition of $85,000 in fines
peainst the employees,

In additlon, the NMU finally
seftled for less than had been

negotinted peacefully by CSEA
for other workers in the Vilage,

The Lynbrook vote had been
brought on by the NMU's claim
of support. The unit was assiste
ed In the voting by Frank Jaquine
to and later Pat Marano of the
CSEA field staff and James Roge
ers of the CSEA Albany stafl,
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EXAM NO. 1617
PROM. TO MACHINIST

These four lists, containing 25
names, established Jan., 18, re-
sulted from practical and written
testing, Of the 128 applicants
who filed in December 1971, 118
were called for testing and 106
appeared. Salary Is $7.91 per
hour,

Board of Edueation

1 Dominic ¥ Pesola, Rudolph
J Veneck, Charles . M Arnold,
Walter J Dickzon, Gustave W
Hall, Stanley L Hollander, Ray-
mond F Schaefer, Joseph W
Anello, Stephen L Kott, Girard
R Muggeo, Sal Degaetano, James
P Rogers, John 8 Mateja,
Environmental Protection Adm

1 Sidney Frankel, Israel Kell-
ner, Edward C Halowiteh, John J
Ramsey, Samuel Heslowitz, Wil-
liam Heslowitz, William Adams,
Samuel Rockstein,

Fire Department
1 Aldo R Tontl,
Transportation Admin

1 Osbaldo Rivero, Robert J
Cuoco, Robert J Miller, John B
Relg.

EXAM NO, 2500
PROM. TO ASST. CHIEF
DETECTIVE INVESTIGATOR

These two lists, containing
cight names, were established
Jan. 18 after technical-oral test-
ing. Of the 10 applicants who
filed in September 1972, nine

" This Week's City Eligible Lists

were called for testing and ap-
peared, Salary Is $10,800.

District Attorney, Kings

1 Donald J Bedford, John J
Miller, Robert A Vanness, John
V Calabrese.

District Attorney, Queens

1 James P Traverso, Albert J

Smtih, John M Mahoney, John
M Defazio,

EXAM NO. 2593

PFROM TO PRINCIPAL
ELECTRICAL INSPECTOR
This list of five names was es-

tablished Jan. 18 from technic#l-
oral testing. Of the 11 applicants
who filed in September, seven
were called for testing and six

Special Notice

regarding your

(SEA BASIC ACCIDENT
AND SICKNESS PLAN

There have been changes!

WE HAVE INCREASED THE LIMITS FOR
THE DISABILITY INCOME BENEFITS...

Now,
if your

annual salary

Less than $4,000

$4,000 but less than $5,000

$5,000 but less than $6,500

$6,500 but less than $8,000

:$8,000 but less than $10,000
$10,000 and over

You can
qualify for a
monthly benefit of

FOR FULL INFORMATION AND RATES:

1, Please print your name, address, place of employment and employee item
number in the spaces provnded on the coupon below.

2. Mail form to:

TER BUSH & POWELL, INC.
CIVIL SERVICE DEPARTMENT
Box 956

SCHENECTADY, NEW YORK 12301

$100 a month
$150 a month
$200 a month
$250 a month :
$300 a month
$400 a month

3. Or, call your nearest Ter Bush & Powell representative for details,

OWELL. INC.

SCHENECTADY
NEW YORK

FILL OUT AND MAIL TODAY.,,

Ter Bush & Powell, Inc,, Schenectady, New York
Please furnish me with complete information about the changes in the CSEA Accident

and Sickness policy.

Name

g/
v J
-

BUFFALO
SYRACUSE

Home Address

Place of Employment

Employee Item No

P.S, Don't forget, new employees can ap‘fly for basic CSEA Accident.

and Sickness Insurance non-medically
employment, providing their age is under 3

uring the first 120 days of
9‘ years and six months,

appeared. Salary Is $13,400.

1 Morris Kahme, Antonio J
Gagliardl, Marcus Sorkin, Louls
Manzi, Anthony V Alukonis,

EXAM NO. 1601
PROM. TO SR. STATISTICIAN

These three lists, containing
six names, were established Jan,
18 after a written test held April
11, 1972, Of the 33 applicants,
27 were called to the exam and
20 appeared. Salary is $11,400.

Board of Education

1 John J Falletta,

Housing Development Admin

1 Karl Diamond.

HSA, Dept of Health

1 Chih L Hwa, Milton J Strei-
fer, Richard B Jakubal, Daniel
M Koral,

EXAM NO. 1687
PROM., TO SR, HOUSING
INSPECTOR

This list of 250 names was es-
tablished Jan, 18 after a June 17,
1972 written test. Of the 416 ap-
plicants who filed in April, 413
were called for testing and 353
appeared. Salary is $10,700,

No. 1 — 88.9%

1 Jack Weisberg, Michael A
Marotto, Anthony Vanatta, Jack
Berman, Henry A Serino, Robert
E Furino, Robert E Furia, Car-
mine M Durante, Aurelio F
Minghillo, John Nicholas, Maur-
ice C Egan, Paul Corrigan, Ar-

LEGAL NOTICE

CITATION The Poorle of du State
of New York, RACE OF
GOD, FREE A‘\D lNDEPENDEVT TO
M‘rblwsv GENERAL OF TH STATE
YORK: Consolidated Edison
Comnay of New York, loc,

The
Cur of New York, Department of So
cial Services, And to the distributees o‘
Anna Yohrizek, also koown as Anna
Vohrijck, deceased, whose names
post office addresses are unknown and
cannot after diligent inquiry be ascer.
fained by the petitioner herein; being
the persoas interested as creditors, dis-
tributees or otherwise in the estate of

decensed, who at the time of

her death was a +-idoar of %00 East
88th  Swreet, New York, N.Y. Send
GREETING:

Upon the ition of The Public Ad.
ministrator of the County of New York,
having his office ia Room 309, in the
Surrogate's Court Buildiag, 31
Streer, New York, N.Y,, as administra-
1or ol the poodn. chattels and credits
of said deceased:

You and each of «nv are hereby cited
to show cause before thc Suno“ul
Court of New York Coumy4
Street, in the County of New York‘ on
the 16th day of February, 1973, at
9:30 o'clock in the forencoa of that
hy the account of proceedings of
The Public Administrator o! the Couoty
of New York, as administrator of
goods, chattels and credinn of said dc
ceased, should mot be judicially sertled,
In Temnony Whereof. We have caused
the seal of the Surmgnleu Coure of the
said County of New Yark to be here.
unto affixed.

Witness, Honorable Millard L. Mi.
doanick, a Surrogate of our said County,
at the County of New York, the 19%th
day of December in the year of our

rd, one thousand nine hundred and

eV enty two,
David L. Sheehan, Jr.
(SEAL) Cl"k of lhe Suno.ue: Court

to you

to your job

the job you want,

scription now.

If you want lo know whal’s happening
to your chances of promotion

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here 1s the newspaper that tells you about what i{s happen-
ing In civil service what 15 happening to the job you have and

Make sure you don't miss g single issue. Enter your sub-
The price is $7.00, That brings you 52 issues of the Civil

Service Leader filled with the government job news you want.
You can subscribe on the coupon below:

thur J Haley Jr. Willlam T All-
cot 3rd, Genaro A Borrico, James
T Moran, Charles M Campbell,
Frederick Thelwell,' Robert V
Fournter, Willlam J Naccash,
Perry Sheren,

No. 21 — B4.225%

21 Joseph Claro, James O'-
Brien, Francis J Dwyer, Kenneth
B Hudson, Kenneth D Dunne,
Aron M BSchwartz, Edward T
Woods, Andrew F Duffy, Gino

Bertorelli, Peter I Pellicani,
Eugene R Mahlau, Thomas P
Corrigan, Tenyson Grannell,

Willlam H McEnemey, Edward
Gardner, Danlel A Terribile, An-
thony A Peluso, Henry M Gar-
ner, Harold A Carbone, Charles
J Sabella.

No, 41 — 81.45%

41 Raymond A Burr, Robert
W Karcher, Robert A Ross, John
Emmi, Harry J Schenk, Thomas
J Willlams, Raymond J Ziegler,
Vincent Isoldi, Anthony Della-
greca, Patrick J Gilheany, Pat-
rick Crinnigan, Anthony J Gam-
bardelll, Willlam Mendelson,
Robert L Syphax, Michael J
O'Connell, Gerald Feldman, Irv-
ing Feinberg, Esau M Simmons,
John G Selffarth, Theodore
Klopis.

No. 61 — 80.55%

61 Eldon M McDonald, An-
thony M Fleres, Peter J Lusardi,
Willlam T Macinick, Joseph Ac-
cardl, Louls Rappaport, Robert
C Sohne, Frank Autunnale Jr,
Jack Dinin, Leonard J Galati,
Robert F Liberatore, Tulllo A
Affinito, Antonio Desantls, John
P Munz, Sol Riess, Arthur V
Cavaliere, Euegene S Corrigan
Sr, Edward F Toohig, Joseph M
Talarek, Joseph E Lastarza.

No. 81 — 79.6%

81 Richard R Parisette, Paul-
J Valentino, Willlam. J Donovan,
Patrick A Conlan, Ernest Yates,
Irving M Eisenstadt, Carmine N
Mammi, John A Fera, Leonard
Saccheri, Timothy J Collins, Roy
C Uh), James R Statler, Thomas
L Morrison, Robert A Chonko,
Ralph Panarese, Henry P O'Con-
nell Sr., Donald J Devito, David
E Krantz, Herbert Sokolow, Ed-
ward E Brunn.

No. 101 — 78.7%

101 Sylvester Smith, Sano P
Micell, Daniel Giannini, Louis
Longo Jr, Anthony J Cotroneo,
Kenneth A Ciaramello, Leopold
Wiesner, Charles ¥ Walker, Vito
A Catalano, Harry Karov, Frank
V Timpanaro, Joscelyn G Faulk-
nor, Leon Sussman, Arthur M
Hall, Thomas J Sanantonio,

{Continued on Page lO)
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NAME

ADDRESS

I enclose $7.00 (check or money order for a year's subscription
to the Civil SBervice Leader. Please enter the name lsted below,

Zip Code




ANEW PARRJUDICIAL
TRAINING COURSE FOR

COURT PERSONNEL

Co-sponsored by Adelphi University’s School of
Business Administration and the New York Law Journal

EARN ASSOCIATE OF ARTS DEGREE IN COURT MANAGEMENT!

Today's busy courts need
administrative personnel who
possess a good deal of familiarity
with court procedure and
understand the substantive law
underlying the court’s work.

Further professional
advancement, higher salaries and
a place in the forefront of these new
administrative techniques will
require comprehension of the
fundamentals of administration,
legal practice and law.

The court systemis in a state of
flux and the judicial administration
is committed to upgrading itself,
Will you be part of these exciting
new developments?

A pilot program which began last
semester received applause and
compliments from its students, most
of whom are continuing in the
advanced program this coming
semester.

PROGRAM BEGINS
FEBRUARY 8TH

The course of study will cover
30 hours credit in the field of court
management. The program is
divided among ten subjects:
contracts, matrimonial law, family
law, pleading and practice,
Surrogate's Court practice,
calendar systems, pre-trial
systems, pre-trial conferences
and methodology of court
management. The effect of these
laws and administrative practices
on the courts, attorneys, and court
personnel will also be studied.

The introductory course (3
credits) will begin on February 8th
and will introduce the student to
the fundamentals of these subjects,
The advanced programs will cover

each of these subjects in detail.
The first advanced program

(3 credits) begins in Garden City
on the Adelphi campus on
January 31st.

FACULTY

The instructors will be drawn
from the ranks of the practicing
bar, experienced court
administrators and law professors.
Neil Shayne, amember of a
Mineola, New York, law firm and
faculty member of the Institute for
Court Management, Aspen Law
Center, Colorado and Neale
Kurlander, Professor of Business
Administration at Adelphi |
University are the co-directors
of the program.

TUITION-DEGREE

The fee is $174 per course
($58 per credit). The program in
Para-Judicial Administration
consists of 30 credits (ten 3-credit
courses).

Those who desire an A. A.
degree, Associate in Arts in Court
Management can obtain it by
completing an additional 30 credits
in Adelphi University's Liberal
Arts School.

TIME AND PLACE

The introductory course will be
given in Manhattan on Thursday
evenings from 6:30 to 9:00 p.m. at
the New York State Trial Lawyers
Association, 132 Nassau Street.
The first advanced course in Civil
and Criminal Procedwes begins on
January 31st at Adelphi University
in Garden City, New York. Both
programs have fifteen week
sessions.

FOR FURTHER INFORMATION

For further information and
registration, call The Law Journal's
co-ordinator, Mrs. Dorothy H. Beck,
(212) 571-1683; 258 Broadway,

New York, New York 10007 OR
Professor Kurlander, Adelphi
University, (516) 294-8700,
Extension 7454, Adelphi University,
School of Business Administration,
Garden City, New York 11530,

TO ENROLL and reserve your place, fill-in
and mall the form below.

REGISTRATION

MAIL TO:

Adelphi University

School of Business Administration
Garden City, New York 11530
Attention: Professor Neale Kurlander

Please Register me far the course In Para-
Judicial Administration

[] Introductary Course — New York City,
February 8, 1973

[] First Advanced Course — Adelphi Uni-
versity, January 31, 1973

(Civil and Criminal Procedures) L3
Name___ B e
B e e i
(5] ) AR . IRy [ IR

| enclose a check in theamountof: §
(Payable to Adelphi University.)

(] $30 Tuition Deposit, Balance of $144 to
be paid by . . (If necessary,
installments can be arranged)

[C1 $174 Full Tuition
[] | will be applying for Veteran's Benefits

" Oyes []no
[] Sorry, | can't attend this semesler, piease
put me on the mailing list for luture an-

nouncements,

“Signature
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Good Start, Senator!

TATE Senator Richard E. Schermerhorn has assumed
the chairmanship of the Senate Committee on Civil
Bervice and Pensions with an avowal, made last week, that
he would introduce in this session of the Legislature a meas-
ure that “will prevent public officials from circumventing
the competitive status of the public employee with strictly
favoritism appointments.”

Senator Schermerhorn's comments were given at a
press conference during which he sharply eriticized the ad-
ministration of Mayor Lindsay in general and his police
commissioner, Patrick Murphy, in particular, for their at-
tacks on the Merit System. The Mayor was brought to task
for the large number of provisionals in City employment
and Murphy was blasted for seeking ways of cutting down
the competitive examination process in civil service,

We applaud the Senator's attitude strongly. At the same
time, we suggest that his committee conduct a non-par-
tisan investigation of civil service operations on all levels
— state, county and municipal.

There is hardly a clvil service department anywhere
that does not contribute in one way or another to erosion
of the Merit System. This is done when requests from coma
missioners for exempt jobs are granted. It's done when
special examinations are prepared for favored persons, It's
done when veteran and knowledgeable civil seryants are
forced to implement departmental programs against the
strong advice of these same professional employees, It's
done by poorly writfen examinations.

The above i{s only a partial list. Rank-and-file public
employees on all levels of government here would not only
welcome a full investigation of civil service and other de-
partmental operations that are circumventing civil service
laws—they would participate freely in aiding any such in-
vestigations.

We hope Senator Schermerhorn moves forward with full
speed to implement this much-needed action,

Questions

and
Answers

Q. I'm 34 and I've been work-
fng for nearly 10 years. I heard
somewhere that, based on my
date of birth, I'll need 40 quar-
tery of coverage to get soclal se
inty checks when I retire, What

meunt by quarters of coverage?

A. A quarter of coverage is a
three-month period of the year
(January through March, April
through June, July through Sep-
tember, October through Decems-
ber) used to measure work credit
under social security. You earn a
qQuarter of coverage for any cal-
endar quarter in which you're
pald $50 or more in non-farm
wages. (A farm employee geis a
qQuarter of covernge for each $100

in covered farm wages he re-

ceives in a year. Self-employment
net Income of $400 or more in &

year earns four quarters of coy=
erage for the year.)

The numbers of quarters of
coverage a worker needs to get
soclal security payments depends
on the worker's date of birth,
Anyone who has parned at least
40 quarters of coverage Is perma-
nently insured for retiyvement and
survivors insurance benefits, Of
course, for older people the num-
ber of quarters required s much
less than 40. For example, & man
who reached 65 In 1872 only
needs 21 quarters to be insured,

(Ounund fn- hn 1)
durability as a public officlal,
but he has filled that post with
m. MW. h“mori ‘nd ‘ “
gree of loyalty to the Governor,
that has made him a key figure
in the State Administration,

As & practical matter, Wilson
is known throughout the State
for his wry sense of humor cone
cerning his long tenwe in his
current office, At a gridiron dine
ner, referring to & much-pro-
moted slogan of a national rente
a-car agency, he brought gales
of laughter and applause when
he told his listeners: “No matter
how many ash trays you keep
clean und no matter how many
cigarette lighters you replace,
Number Two 1s still Number
Two."

A particularly notable aspect
of his career is his legendary
popularity among GOP leaders
and grass roots party workers,
He §s an indefatigable cams-
paigner, not only for the state
ticket, but for Republican As-
sembly candidates In the remotest
hamiets of the state.

Friend of Civil Service

Few people are as expert In
state government as Wilson. Be-
fore he became Lieutenant Gove
ernor, he had been for 12 years
a member of the Assembly where
he was chairman of the power=
ful Codes Committee. He had ale
ways been a staunch friend of
clvil service employees, As chairs
man of the Joint Legislative
Committee to Study the State
Employees' Retirement System,
Wilson sponsored the law that
made soclal security benefits
avallable to state and local goye
ermment employees,

As Lieutenant Governor, he
was appointed by Governor Rocke
efeller to head a special come
mittee to study the feasibility
of granting & vested benefit to
members of the Retirement Sys
tem. Recommendations of his
committee for a retirement veste
ing plan were enacted into law,.

Wilson has long been a favorite
of reporters because he has noe
tably responded to all their ques«
tions honestly and without equi-
vocation. In 1957, he was honore
ed by the press when the New
York State Soclety of Newse
paper Editors awarded him the
John Peter Zenger Medal “in
recognition of his service to the
Cause of Freedom of the Press
and the People's Right to Know,”

Earned Affection

In the unlikely event that Gov-
ernor Rockefeller decides not to
mn for a fifth term, Wilson
would make a formidable candi-
date for the Republican nomin-
ation for Governor, Such an
eventuality would bring him into
conflict with Assembly Speaker
Perry B. Duryea, Jr,, and other
Republicans who have also dem-
onstrated their capacities for
leadership.,

Whatever the future may
bring, Lieutenant Governor Wil
son has brought to the public
service a sense of concern and
dedication which has brought
him the affection and respect
of civil service employees as
well as all the people of our
State,

Reappointed At Oswego
ALBANY — Mrs, George L,
Richardson, of Syracuse, has

been reappointed to an unsalaried
position on the Council of the
State University College at Os-
wego for & term ending July 1,
1680,

szl Service

Law & You

By RICHARD GABA

m.omu.muumnmofwuu.wm-naam
P.C, and chalrman of the Nassau County Bar Association Labor
hwconnmu.

Unilateral Determinations

A charge was filed by the Nassau chapter, Civil Service
Employees Assn,, alleging that the Glen Cove City School
District violated CSL, Section 209-a.1 (b) in that it refused
to execute a contract to which it agreed, Glen Cove denied
that there had been any agreement.

The hearing officer found that there had been no agree-
ment and that, thus, Glen Cove did not violate the law by
refusing to execute a contract. He did find, however, that
Glen Cove and CSEA had reached a partial agreement cov-
ering all issues raised in negotiations except for one. The
one exception was whether the agreed-upon increase would
be retroactive to July 1, 1971—the day following the expir-
ation of the predecessor agreement—subject to the approval
of the Wage Board, or retroactive to Nov. 15, 1971—the ex-
piration date of the National Wage Freeze. The hearing
officer found that Glen Cove violated CSL, Section 209-a.1
{b) by imposing unilaterally its proposal that the wage in-
crease be retroactive to Nov. 15, 1971, when it should have
resumed negotiations on the outstanding issue. Accordingly,
he recommended that Glen Cove be ordered, upon request,
to negotiate with CSEA about wage retroactivity and to cease
and desist from making unilateral determinations concerning
terms and conditions of employment during collective nego~
tiations,

- * *

CSEA FILED EXCEPTIONS to the decision and recom-
mended order of the hearing officer, The Board concluded
that Glen Cove and CSEA did reach an agreement,

Article III, Section 1, of the predecessor contract be-
tween Glen Cove and CSEA included norms for the negoti-
ation of a successor contract, The norms included a provi-
sion that a tentative agreement “shall be reduced to writing
fn mutually acceptable language; shall be submitted to the
Assoclation and the Board for approval; following approval
by the majority of the Association membership and by a
majority of the Board, the agreement will be official , , )

This contractual right of the Board of Education to ap-
prove a tentative agreement is different from its statutory
responsibility to review and execute an agreement. In the
former case, the function of the Board of Education is to
ratify the agreement in much the same manner as the
membership of employee organizations ratify proposed agree-
ments. In the latter case, the statute provides that a legis-
lative body must approve or disapprove those provisions of
an agreement which reguire “legislative action to permit
their implementation by amendment of law or by providing
the additional funds therefor,” (CSL, Section 204-a) Provi-
slons of an executed agreement requiring legislative action
do not become binding until the appropriate legislative body
gives its approval. Other provisions in an agreement become
binding upon the exchange of mutual promises between the
parties, The issue in this case was whether the Board of
Education, acting under its contractual rights to approve or
disapprove a tentative agreement, ever authorized a wage
increase retroactive to July 1, 1871,

L - .

THERE WAS UNCONTRADICTED testimony that the
negotiator for the School Board tentatively agreed to such
retroactivity but acting out of caution, advised CSEA that
he would have to seek approval of the State Board; that he
subsequently advised CSEA that he obtained approval of
the State Board, and thereafter he submitted to CSEA a con-
tract that provided for retroactivity. PERB concluded that
the negotiator for the School Board had obtained approval
for the retroactive wage increase from the School Board
without the knowledge of the superintendent of schools,
who did not follow negotiations with CSEA very closely.

PERB noted the contract language of Article 3, Section
1, of the predecessor contract—‘shall be reduced to writing
in mutually acceptable language; shall be submitted to the
Assoclation and the Board of approval . . ."—but did not
read it as requiring the agreement to be reduced to writing
prior to its submission to the parties for approval, PERB
stated that it is typical negotiation practice that the nego-
tiators submit tentative agreements to their principals for
approval, These tentative agreements are usually oral or in
sketehy memoranda prepared by the negotiators, It is only
after the principals give their approval that the negotiators
or their attorneys reduce the agreement to formal contract
language. Article 3, Section 1, of the predecessor contract is
consistent with this practice. The Board ordered Glen Cove
to execute the agreement that it reached with CSEA,



Letters To The Editor

If Wearers Of Glasses
Serve In Vietnam, Why

Not On City Forces?

Editor, The Leader:

For the past two weeks in your
column there have been articles
concerning the vislon require-
ments for candidates for patrol-
man: 20/30 in each eye or the
candidate is disqualified, I didn't
know this until T read your col-
umn, I feel that this Is absurd,
My brother wore glasses in Viets
nam. If a boy should be allowed
to protect his country with
glasses, then he should be al-
Jowed a job as a policeman
protect his city,

In one of your replies you
wrote that a suspect could easily
rip off a palr of glasses. This
does not mean that the patrol-
man is completely sightless, Let
me say this: glasses or not, if
someone 1¢ hit in the eye his vi-
sion will be hampered. Contact
lenses should be allowed,

The Leader Is the most popu-
lar civil service paper. I feel,
therefore, that it should take a
poll which asks; Should glasses
disqualfy a healthy candidate
for the position of patrolman oy
fireman? Let police officers and

firemen and all civil service em-

ployees vote. If the volers say |

that policemen should be able to
wear glasses. The Leader should
take the poll results to the PBA
Board of Appeals where this
qualification should be consid-
ered, After all. they have
changed thelr helght require-
ments.

Things are changing. I feel
that old laws should be changed
too. Just think of all the great
men that history would have lost
because they wore glasses

NAME WITHHELD
Brooklyn

Parking Agent Exam

The Clty Department of Per-
sonnel reports .that 218 candi-
dates took the written exam and |
213 took the physical exam for |
parking enforcement agent on
Jan. 13, The next walk-<in exam
for this title will be held Feb.
10 at Seward Park High School,
350 Grand St. Manhavan ot
9 am,

—_—

Help Wanted - M/F
ADVENTURE ~THRAVEL —HIGH PAY

WORK OVERSEAS

WILL OFFER THIS AND MORE
Al Troades and Professions - M/F
FREE CONSULTATION

(212) 986-1577

ATLAS OVERSEAS CONSULTANTS
4 E A3cd Se, d Flooe
NYC 1oD1G
No  Placement Fee, Service Charge

Do Your Neeed A

High Scheol
Equivalency
Diploma

for civil service
for personnel satisfaction

6 Weeks Counse Approved by
N.Y., Stare Fducation Depe,

Write or Phone for
Information

Eastern School AL 4-5029
721 Broadway, NY 3 (at 8 St)

Please write me free sbou the
High Scheol Equivalency class,

O R A A S Y T T 0
AN ooevnsnsnnasnncciies .
Boro tdestennan L

© vBaiwaaEn ae ampne s, e

BEETLE Ml

One good thing
leads to another.

KARMANN GHIA
CONVERTIBLE

TYPE 3
COMPACT SEDAN

CAMPMOBILE

SUPER BEETLE
CONVERTIBLE

m—TA | T

Few things in life work as well as a Volkswagen.

Amityvitle  Monfer Molors, Uid,
Avburn  Berry Yolkswagen, Ing,
Batavia Bob Howies, Inc,

Bay Shore Trans-liland Avtomabiles Corp,
Bayside Boy Voliswagen Corp,
Binghamton Roger Kreige, Ing,

Bronx  Avoxe Corporation

Beonx  Beuckoar Vollawogen, Ing,
Bronx Jaroma Volkiwagen, Inc.
Brookiyn  Aldan Yoliswoagen, Ing,
Brooklyn Economy Voluswogen, Ing,
Brooklyn Kingsboro Motars Corp.
Brooklyn Volkswagen of Bay Ridge, lnc,
Buftclo Butler Volkswagen, Inc,

Buffalo  Jim Kelly's, Inc,

Cortland Cortlond Forelgn Motorg
Croten Jim McGlone Matan, Ing,
Bmiford Howord Holmer Ing,

Focest Hills Wby Volkimogen, Ing,
Fulton Voltswogen ol Fulign, Inc,
Ganava Finger Lokes Volkswogen, lnc,
Glenmont Capliol Vollawagen, lnc,
Glens Folls  Bromley Impany, Inc,
Great Neck North Shore Volkswagen, log,
Hampsteod Small Cony, bnc.

Hicksville  Wolters-Donaldson, Inc,
Hormell  Suburbon Moton, Inc,
Hormheads G. C Mcleod, Ing,

Hudson Coloniol Volkswogen, Ing,
Muntington  Feora Moton, lnc.

lawood Voliswogen Five Towns, lac,

Mhaca Ripley Moto? Corp,

Jomalsa Mones Volkiwagen, lng,

Johmitown Pote Rittman Volkswagen, Inc,
Kingston Ameriing Voliswagen, Inc, 2
Latham Martin Nemer Volkswagen

Lockport  Volkswagen Viliage, Inc,

Mowena Seaway Volliwagen, Ing,
Marrick  SakerMatar Carp, Lid,

Middle hiand Robert Weiss Voliswagen, Ing,
Middlatowa Glen Yoltswagen Corp,
Menticello Philipp Valkiwagen, Inc,

Mount Kisco  North County Volkywogen, Ing,
New Hyde Park, G/C Volkswagen Corp,
Naw Rochelle County Astemative Co, Inc,

New York Gty  Volkswogen Bristol Motors, Ing,

New York City  Voluawagen Hith Avenve, Inc,
Newburgh J. C. Motory, lag,

Niagare Falls  Amendolo Motorn, Ing,
Norwjch Stowe Volkswagen, Inc.

Oceaniide Iiand Voltiwagen, g,

Olsan Vollawogen of Olean, Ing,

Oneonta John Ecker, Inc,

Plottaburgh  Celaste Motor, lne,

Port Jettarson Sta. Jellarson Voltiwagen, lag,
Poughkeapiia R.E Ahmad Motor, M,
Queens Villoge Wair Volkswogen, Ing,

Renselase Cooley Voliswagen Corp,
Riverheod Dons Wold's Autohaus
Rochaster Ridge East Volkiwagen, Ing,
Rochaster F. A Motors, Inc,
Rocheser Mt Read Voliawogen, Inc.
Eost Rochester  lrmer Volkswogen, e,
Rome Valley Voliswagen, ac,

Roslyn Dor Motars, Ud, «

Sorotoge Spa Volkiwogen, lac,
Sayville Blanco Moton, Inc,
Schenectady Colonie Moton, Inc,

Smithtown  George ond Dallan Volkiwagen, inge

Southampton Lester Kaye Yoltswogen, Ing,
Spring Valley C.A. Haigh, log,

Staten lhland  Stoten lond Small Cors, Indy
Syracme Don Caln Volkswagen, lnc,

East Syracuse  Precision Autos, Ing,

North Syracuse Finnggan Volkswogen, lng,
Tonawanda Gronville Molors, Ince

Urica  Mortin Yolkswagen, Inc,

Vollay Streom Vol Stream Voltswogen, lng,
Walerlown Harblin Motorm, e,

West Nyock  Foreign Cars of Rockliond, Ing,
Woodbury Courlery Volkswogen, Ing,
Woodiide Gusenibora Volkswogen, locs
Yookers Dunwoodie Molor Comp,

Yorklown Mohegan Voluawoagen, Ing,

A

KARMANN GHIA
COUPE

STATION WAGON

Abtnonizen
L il
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CIVIL SERVICE LEADER, Tuesday, January 23, 1973

Restructuring Phase Ill, Part 1, Details. Day-To-Day Workings Of Headquarters

This is the last portion of Resiructuring Phase 111, Part 1, to be reproduced in The Leader.
Much of this section has to do with the nitty-gritty Headguarters operations that enable the Civil
Service Employees Assn. to function smoothly in providing services for its members,

Portions in the preceding three issues of The Leader dealt with general proposals and spe-
cific recommendations for the Office of the President, the Office of the Executive Director, the
two divisions (State and County) and the major deparliments.

The charts that have illustrated all four portions of the restructuring report are combined
on the next page to show the overall administrative structure of the Association.

In closing the report, the restructuring committee states that: “Much has not been re-
ported. The committee will meet with appropriate management heads to discuss the ‘little details’

of fine organization,”

The committee also said: “"When so much is paid out jor the ultimate end of assisting mem-
bers, we miust have a sense of priorities and accountability, keeping in mind the past and the
demands of the future. Management, organization and communication are the vital organs and
must be our constant guide in the fast-moving world of public employee representation.”

The commitlee:

chatrman A, Victor Costa, Ernest Wagner, Charles Ecker, George Koch,

Nicholas Puzziferri, John S. Adamski, Ronald B. Friedman, Jack Weisz, Howard Cropsey, S. Sam-
uel Borelly and Salvatore L. Mogavero, are currently at work on Phase III, Part 2, dealing with

Jteld service,

The boldface type below indicates the proposals as adopted.

COMPTROLLER DEPARTMENT
EDP UNIT (RECORDS SECTION)

43 The EDFP unit of USEA should be under the direc-
tion of supervisor of EDP, This position is in existence,
Under his supervision shall be all personnel who are
involved in any EDF operation, Under his direct super-
vision shall be the supervisor of membership accounts
and supervisor of insurance accounts,

11 Due to the importance of our mombership re-
ceiving The Leader, as so prescribed, the commitiee
recommends that under the supervision of membership
accounts shall be one employee nssigned the respon-
sibility of maintaining the Leader list, that is, making
the necessary deletions, additions and corrections,

MEMBERSHIP UNIT

The committee was nol too impressed with the or-
ganlzntional setup of the membership unit, In a three-
month period (May, June, July of 1972}, nearly $2,000,-

000 was accounted and balanced in this section, Con-
derls the future growth and incresse of dues, this

section will become even more complex to handle,

45 T'he membership section be divided into two (2)
units each headed by a senfor clerk and (o be known
as “"County Membership Unit” and “State Membership
U'nit,” and both divisions to be headed by a principal
clerk. Each unil should be staffed accordingly with
proper “posting clerk” in relationship to division mem-
bership, Each “poster olerk' should be assigned a par-
ticular chapter or county and be held responsible for
those membership accounts. As it is now no one em-
ployee is assdgned to any given chapter, Each division
shall be headed by o principal clerk,

This section should be assigned & permanent stenog-
rapher to do related administeative work, This entire
section should be responsible to the EDP supervisor and
work in conjunction with the assistant executive direc-
tor for state and/or county affairs respectively,

INSURANCE SERVICE SECTION

The committee mukes this
tion, Insurance seryics

most Important observa-
s n very lmportant and integral
part ol CSEA membership. At present, many people are
fnvolved In the handling of Insurance service. The ex-
ecutive director is very much involved in insurance
service, The Association program specialist usually ans-
wers ull the Insurance service questions and eote. eto.
Ve found this to be a poor system of administering the
Insurance service program
e committee recommends the following:

46 The position of insurance service program ad-
ministrator, All the insurance service activities of CSEA
should be under hiy direction and he should be respon-
sible and accountable for such a program,

His section should also be divided into two (2) units,
namely County and State, each headed by a senior clerk,
A principal clerk shall supervise both divisions, The ad-
minkstrator would be directly responsible to the EDP
supervisor und work in conjunction with the membership
section and the assistant executive director of County
and State Divisions, This section should be assigned a

full-time  stenographer to do related administrative
work,

GENERAL ACCOUNTS

Under the genern) awccounts section, the commities
recommends no changes, other than vouchers should
be questioned in many instances,

The personnel, ttles and dutles appear (o be 1 age
cordance with proper accounting prineiples,

HEADQUARTERS SERVICE DEPARTMENT

This department is responsible for all the internal
operations of Headquarters,

The committee reviewed and considered the testimony
of many employees and concluded that the internal ser-
vices of the Association leave & lot to be desired. The
single greatest problem is the very low morale of our
employees, especlally In Grades 3 to 11, There is absence
of skills or proper supervision in nearly all bureaus.
Promotional opportunities are at a very low minimum.
There exists no career Indder, There are no standard
personnel policies, Some promotions are made without
exams, others are not, At times we hire without realiz-
ing we may have capable employees working for us
deserving promotion, Under this section of Personnel
Practices, the committee makes the recommendations:

17 There shall exist the position of personnel officer
who will have complete responsibility for CSEA em-
ployees practices and procedures for seiting and im-
plementing employee personuel policies, He shall report
to the office manager and work in cooperation with the
personnel commitive,

He shall be responsibie for
presently being done)

(bold face material not

A) The interviewing and screening of new employees
of CSEA and make recommendations for hiring to the
executive director and shall be the appointing suthority
for Grades 3 to 11 inclusive, The appointing authority
of higher grades shall remuin vesied with the president,

B) Writing Job snnouncements.

C) Setting and maintaining personnel files,

D) Be In attendance ol all personnel committee
meetings,

E) Set up a workable employee grievance procedure,

F) Compile an employee handbook advising employ-
ees of their rights and privileges,

G) Make arrangements for all examinations,

H) Be responsible for employee attendance policies
and enforcement,

I) Set and compile a muanual of job duties and spe-
cification for each job,

J) He shall sit in all Interviews regardless of grade.
The applicant selected should have had personne] ex-
perience as his main background,

48  The area of retirees membership has been and
should be of great concern. The committee recommends
the establishment of the position of “Coordinator of
Retiree Affairs,”

The position should serve as an in-Headquarters po«
sition since most of the services rendered are with the
Headquarters area and should be able to meel with di«
rectors of State and County affairs, -

This position should be responsible to the Office of
Management Services, and whenever necessary a similar
position should be established in the regional offices,
if approved by the Board of Directors.

The office service section Is responsible for the Ine
service requests for printed matter, stock items, in-
coming and outgoing mall and security of the bullding,
The maintenance, parking, reception and telephone
communications should also be under his direct super-
vision.

We found that the printing demands of the Associa«
tion have grown to 100 percent self-supporting, and
hence the related dutles are not getting the proper
supervision, Also, the security of the bullding Is and
must be of great concern. With nearly $3,000,000 in-
vestment, the Assoclation cannot afford to leave its
quarters unattended at any hour,

Due to the present absence of security measures and
the urgency of Immediate remedy, the committee has
recommended the Board of Directors personnel commit-
tee take action in.the obtaining of security personnel,
This has been acted on by the Board at the Aug, 14,
1972, meeting.

The commitiee recommends the following change:

49 The title and grade of supervisor of administra«
tive support services, Grade 15, be changed {o supere
visor of office services, Grade 18, and be given the re-
sponsibility of security and maintenance, reception,
switchboard, printing, mail stock, space, equipment, in-
ventory and other related duties,

THE STENO POOL

The steno unit presently operating Is highly ineffec-
tive. The personnel comprising the unit are very cape
able. The committee found that the unit and personnel
are not being utilized to maximum efficiency,

The committee recommends:

50 The discontinuance of the steno pool and per-
sonnel reassigned to various permanent units; its equip-
ment and space utilized aecordingly,

BUILDING, SPACE, EQUIPMENT
AND FURNISHINGS

CSEA members should be proud of thelr Headquare
ters, The building is modern and well situated, The
equipment and furnishings are of the latest available,
With the ever-growing demands of membership service
and new programs, space ls becoming a premium,

The committee recommends;

5 The present meeting room be used for expanding
units In Headquarters and no longer be used for meet-
ings, This will be an additional 1,076 square feet of
prime space and the steno unit of 525 square feet,

The committee in reviewing some of the operations
of certain units noticed the poor arrangement of office
furnishings. The committee noted and was told that
employees are sharving machines, tables, desks,

The committee recommends:

52 That the necessary rearrangement of office fur-
nishings be made in accordance with work flow and
unit duties and responsibilities and that appropriate and
sufficlent equipment be furnished to properly put the
office in good housekeeping,
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Debate Poll Of Nassau Members

(Continued from Page 1)
membership vote and returning
to the bargaining table, while
others called for the machine
vote instead of mail ballot.

Members who submitted a
petition for the machine vote,
claiming to have 2,500 signatures,
were advised by regional at-
torney Richard C, Gaba to offer
to the board of directors =&
workable plan for machine vot-
ing. The chapter has tradition-
ally used the mall ballot to
minimize the cost and maximize
the number of members who
yote,

About 300 persons attended
the membership meeting devoted
to discussion of the contract,
Most of those attending said the
pact should include & cost-of-
living reopening clause and im-
proved retirement benefits,

Flaumenbaum told the group
that the 15-member negotiating
committee had bargained away
the improved pension for more
“money in the pocket" in the
form of immediate general pay
boosts, “We had to do what was
best for the greatest number," he
asserted, adding that the pension
fmprovement remains a major
gonl of the organization,

One speaker disputed a sole

proposal fo revamp the negoti-
ating team.

“We don't want to replace the
negotiating team,"” he sald, “We
Just want them and the County
to know that we are behind
them."

The County's unsuccessful ef-
fort to abolish the graded salary
pian was denounced,

The settlement reached two
weeks ago after almost seven
months of talks provides:

e A 5 percent pay boost in
1973 and 1074.

o Preservation of the graded
salary plan, with inerements
payable to more than 70 per-
cent of the membership,

o Five-cent-an-hour  boosts
for shift differential in each year,

e Higher limit of overtime
cutoff pegged at $14,000 for 1973

and $14,500 for 1974,

o Equal distribution of over-
time,

e County to absorb any In-
crease in dental insurance.

e Extra paid holiday for
school crossing guards.

o Insurance, seniority and
layoff protections for persons
on Workmen's Compensation up
to one year,

e One week's written notice
of shift change, and minimum
of 12 hours off between shifts,

@ No layoffs without prior dis-
cussion with CSBEA to arrange
transfers,

® Recognition of Nurses Prac-
tices Act.

o End of trainee-below-grade
status for new employees In
Sherifl's Department,

o Increased meal allowance,

CSEA Wins Reinstatement

NORTH PELHAM - Allan
King, an employee of the Village
of North Pelham and a mems

ber of the North Pelham unit
of the Westchester chapter of the
Civil Bervice Employees Assn,,
because of action taken by CSEA,
has been reinstated to his origine
al position with back pay after
having been terminated twice for

unauthorized absences,

Flrst, King was brought up on
a diseiplinary proceeding for fail-
ure to report for work on a
particular afternocon, Although
King claimed his absence was
due to iliness, he was dismissed
at that time, CSEA also als
leged that the oficer conducting
the hearing had “made up his

This chart, as prepared by the committee to restructure CSEA, combines the various departmental-
breakdown charts that have appeared in The Leader during the four installments of Phase I1I, Part 1.

Suffolk Pact Ratified
By Overwhelming Vote

(Continued from Page 1)
obvious advantages of the new
agreement."

Now, an employee will be ele-
vated to top pay in his particul-
ar grade in almost hall the
time it originally took, Suffolk
County was on an increment
system which mandated elght
years of serviee to reéeach maxi-
mum salary. As of 1974, It will
take four years, according to the
provisions of the new agrees
ment,

Commenting on the good tum-
out and the on-site ratification
system used In this most recent
Suffolk vote, Porter said, “This
was the first time we attempted
in-person voting in four years,
We had more than 20 voting lo-
cations and our members re-

sponded favorably to the ldea.”

In the mtification by blue-col-
lar workers, polling results show-
ed 724 in favor of the agreement
and 23 against. CSEA feels that
this s significant, since the
Teamsters had recently chal-
lenged for the right to repre-
sent this group, and were turn-
ed down. “Now," Porter said, “it
would seem that the blue-collar
employees have put down the
Teamsters attempt once and for
all, by turning out In such nuin-
bers and crushing any thought
that these workers might not be
in favor of our negotintion ef-
forts,"

The Suffolk County Leglsla-
ture, It was reported, unanimous-
ly passed the conditions of the
new agreement,

For Terminated Member

mind to fre King."

CSEA brought u lawsuit before
the Supreme Court of Westches-
ter County and had the dismis-
sal order vacated and King was
reinstated,

Shortly after this, King was
charged with excessive absences
by the Commissioner of Pubiic
Works, Anthony Santore, Again

King was dismissed and CSEA
again believed the punishment

of disiissal for three unauthoys
fved absences was too harsh,

Represented by CSEA yeglons
al attorney Stanley Mailman in
both cases, King was again re-
instated with back pay by court
ordey,
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TO HELP YOU PASS

GET THE ARCO STUDY BOOK

B00KS PRICES
Accountant Audor ........cooeiiiieiirrariinrirrenis, 800
Administrative Assistant OMlcer .........covvvvvvniran...6,00
Assessor Appralser (Real lmhl LT L T e ey o ..5.00
Attendant .......... SVaRp ey N ceenes3.00
Aftorney ............ cevens.5.00
Auto Machinist .. R R A boeed s s 0 4.00
Auto Mechenic .... T A KR AL civasvsevessBOD
Beginning Office Worhr ..... PO AP TS POTRRRPOPINN & |
Beverage Control Invest. ......... R R R Lo ks «ee 800
Bookkeeper Account Clerk . ... . voiveiiniinanrais e S X
Bridge and Tunmel Officer ..........cc0uun Svadia e e vire. 5,00
Bus Maintainer — Growp B ......... ] vees.5.00
Bus Operafor ........cocovvvns A LR T R Ty s Rt =
Buyer Purchasing Agent . ... .....cocvviiriarnrannas e A00
Captain Fire Dept. . .......... R e A T RO A 8.00
Captain P.D. .........0cute RPPRT PORTPIAP A GV e & |
City Planner ..........ccoivivinn S e pe delunenaaels veres 5,00
Civil Baglneer ....... ccoceovveineneivosssirecessssovess 5.00
Civil Service Arith, and Yocabulary .........ocviiuvians ..3.00
Civil Service Handbook . .......co0cciviiienniinnnins RIS 1,
Clerk NY.City .....conivivnnn NI s e i 3 vedsnssnvess Ol
Complete Guide to C.5, Jobs ..... Vaeabeaa e nas vesasevees 08
Computer Progrommer ......... aeeN e RPUREG PRy | |
Const. Supv. and INSPEC. ... ..vvvvevirrnrernnsnnnnns vere 500
Correction Oflcer . .......ivvvvunrrnnnnsranrnns venanee 500
Court Officer .......... PP PR RIS veee 5,00
Court Offlcer ......coovveveivve A O T O R A
Dietition ... ....ccovvuun RIS RS TP A Nae veusese DOl
BICOIRCTIN.. (v i lotivoeevebodonieneshnaereessassessashesssh 5.00
Eloctricol ERGineer .. ... .. iiiiiuirinrranrioirosssnsnnssns 5.00
Engineering Aide ......... Y blaable o0 e Th e p e bh el Vereeaess 800
Federal Service Ent. Exom . ....coivverinrivrinirsnnnns .. .5.00
Fingerprint Technician ...covvvieriiininiririanreniinnss 4.00
Fireman FD. . ........... .0 P N R T R I $ie00'06 0e ..5.00
Firemon In all State O.P, ... .. OV ING T STV Iy & 8 S He e 4.00
Foreman ...... .. cevs R L T e T e 4.00
General Entrance Series . ... ... ovuuvaan S S LT +or - 4.00
General Test Pract. for 92 US. .Iobs ...... IO vesnses «..5.00
vieees3.00

H.S Diplome Tests ... .coovvinnisnrivrciinanss
High School Entrance cnd Scholnnilp Yn' o
H.S. Entrance Examinations ...

Homestudy Course for C5. ..... dise delee .

How to get o [ob Overseas .......... e . 1
Hospital Attendont ........... A P L T R R T sesens 4.00
Housing Assistant ...... SrvebeReseses vabe v eies N R veress 5,00
Investigotor-lnspector ....... coviqninnns vae veseas5.00
Joniter Custodion ..... desaaRaseeriensenseinse s v+ 5.00
Laboratory Aide ......... APPSR PR RS, 1
Lt. Fire Dept. ......ovivvvvvnn Saveeandave coigesnnvensanesdiDO
LY. Palice Deph. . ..oovvvvnninnnn R NSO Y T Y .
Librarfan .. ..cvviniinnnn DS R R O A R NS S P 4.00
Machinists Helper . ... .. N O S SO O  T1 5.00
Maintenance Man . .......couns RO S T Db e e AN e 5.00
Maintainer Helper A and C . ... T ) ARy | 4.00
Maintainer Helper Group B . ... ..o vvvviirrnirsarinns . 4,00
Maintainer Melper Group D ........¢c¢c00uuns FPVATTS R RRS 5.00
Management and Administrotion Quizzer ... ... .. .....00vvvs 5.00
Mechonical Engineer .. ......covuveerirorrsorransisiannss 4.00
Motor Yehicle License !umlaer .......................... 5.00
Notary PUBIIS o ccoonvavrnnnetssnsosvesses(sessssveseesese 4.00
Nurse (Practical and Public Health) .. ...........c00vns 5.00
Parking Enforcement Agent ........ O S IR o K O ok 4.00
Prob. and Parole Officer ... .covvvvvvvcrinnnanreniases 6.00
Patrolman (Police Dept. Trainee) .. ..o viivviviveninrsnns 5.00
T T T L L Tty s .. 4,00
Pharmacists License Test ... ... iviiiiniirnovansonnnans 4.00
Playground Dirgctor — Recreotion Leader ..,....... .00 4.00
Pollcewoman . ......iviivnvnss 0:6.0 FAL 9 6 AINAE S8 04 0 30> obiaeiaa s 5.00
Postmaster ... vosceiresinns T O S T T I R g 5.00
Post Office Clerk Coarrler ...iicosivscritsasssnbisnnrianss 4.00
Post Office Motor Vehicle Operator .. .....ooviviiiniannnns 4.00
Preliminary Practice for the H.S, Equivolency Diploma Test . .4.00
Principal Clerk-Seno .. ..cutivsrirtsavsarasnsseninssnanns 5.00
Probation and Parole Officer ....... ... Jisesnanee ..6.,00
Professionel Cereer Tests NY.S, ...covcveenvarrsnrennan 5.00
Professional Trainee Admin, Alde ... ...coiviiiivenaiinnes 5.00
ROJIPESE CIOER oo o v visveosanssloesesssdnsboeessesssy ey 4.00
Real Estote Manager ........ oo vvvvnienniannons S e s 4.00
SESIRANION MBE v vivvaeiipensdrsinensdsiresssssse RAPPRARRY ¥ |
Sehoo! S0aralery ... i i iincansstesesesasennpetiene o 800
Sergeant PD. .. ........ N PV D LTI TP ........l“
Sonior GIarienl SOPIBE . oo ivarivasranaassnnesanassnasans sy 5.00
Social Case Worker .......covevvinnsininnsnes sesaensene 500
Stoff Attendont and Sr, Aﬂuhﬂ A 4 9 ciens s 800
Stationary Eng. ond Flreman ........ccoiviviavianns veres.5.00
Storekeeper B it s A I S S A e 4.00
Supervision Course .......coovvvuvriarrvnnnonrnnes verree 500
Transit Patrolman .. ....covviinvivrann sosssosssennvvessel
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-
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Igibles
(Continued from Page 4)
Samuel J Coltrera, Benny
Greenblatt, Prank V Sardl, Na-
poleon H Wilson, Robert Sparan-

dera,
No. 121 — 77.9%

121 Jacob Dunn, Gasper J Te-
soriere, Frank J Mallia, Joseph 8
Caruso, Joseph J Disalvo, Wil-
liam Lepetri, Thomas F Finni-
gan, Leroy Little, Michael F
Cleary, Joseph J Pacelli, Char-
les Wolf, willlam H Childs, Rob-
ert J Scuderi, Julius Terracciano,
Edward M Gorsky, Louis Can-
tone, Albert E Paul, Lawrence
Conklin, Martin Goldin, Donald
A Powers.

No, 141 — 76.,575%

141 Robert Marese, Paul B
Kastner, Eugene J Murphy, John
Reddinger, Alfred J Lewis, Wal-
ter R Miller, John D Morris,
Paul J Rauch, Martin J Squi-
tierl, Antonio Vazquez, Stanley
Sach, Philip A Rosati, Walter F
Kaplon, Thomas L Pardo, Ron-
ald A Stevens, Allan R Boehm,
Henry L Sacripante, Joseph P
Zappulla, Albert S Reitano, Ar-
thur T Avila.

No. 161 — 75.7%

161 Willlam C Pagano, Mic-
hael J Higgins, Leo Lew, John
J Cellura, Michele 8 Contarino,
Sidney 8 Penchansky, Hemry R
Plona, Charles A Snyder, An-
thony J Clemente Jr, Andrew
T Mullane, Anthony J Biscard!,
Joseph N Capozza, Alexander
Cohen, Frank Lucido, Raymond
Carra, Benjamin Mardex, Regin-
ald E Gould. Walter J Ostapak,
Herbert D Dowd, Francis Marino,

No. 181 — 74.875%

181 Elias G Arab, Jack Bor-
kowsky, Andrew Manganello,
Henry C James, Patrick J Or-
mond; Joel K Ostro, Harold M
Grenning, Raymond A Gilmar-
tin, Alphonso V Gallo, Frank G
Renyak Gustay Hel!mann Fm'

S Battag»

, Harvey C Cottrell, Victor

la, John T Byers, Gerard J ‘rlkojen Louls Raymond, Eliah
Ogar,

Gerald J 'rrole. George
Borodkin, Nicholas A Yerardi,
August Merlotto, Renard J Lom-~
bardi,

No, 201 — 74.025%

201 Paul T Delisi, Philip C
Messina, Salvatore Contorno,
Jack Moskowitz, Sol Schulman,
Michael A Panico, Nicholas Pel-
legrino, Joseph F Tesoriere, Sam
Caruso, Kenrick W Howell, Sal-
vatore Gambardella, Carl Green,
Louls Katz, Carmine C Verder~
osa, Phillp € Messina, Waltér
Whitehead, James Teague, Frank
D Russo, Robert B Bougades,
Patrick F O'Brien,

No, 221 — 73.175%

221 John D Curran, Philip Po-
vell, Edmund NCaviasco, David
Lopkin, Alex Cramer, Edward
Mazur, Robert Iee, Angelo J
Fratiannl, Nicholas D Cusenza,
Jack, Falerni, Gerard Brennan,
Thomas W McCabe, John P Tay-
lor, Edward Veideman, Edward
P Mezzardi, Alfred M Basilicato,
Alexander Grillottl, Melvin Sha-
piro, Joseph A Jones, Francis A
Durante,

No. 241 — 71.95%

241 Antonio J Amato, Edward
J Silvestri, Michael A Prete,
Michael A Deluca, Orange Ump-
thery, Raymond A Bonelll, Dom-
inick Cordi, Denes Doery, Robert
H Terrace, Amil D Fornatora.

EXAM NO. 2069
DEMOLITION INSPECTOR
This list of '18 names, estab-

lished Jan. 18, resulted from a
written exam held Nov, 11. Of
the 42 applicants, 26 were called
to the test and 23 appeared, Sal-
ary is $9,500.

1 William- Levine, Perry Lind-
say Jr, Willlam Geringswald,
Geringswald, Manuel Travers,
Joseph B Kuczynski, Bernard H
Klotz, Joseph Salvaty, William
J Smoltino, John P Laporte,
James E Haskins, George W Mc-

A Binder, Bdward P Oskowitz,
Bernard Gulewles, Albert A Taue
rone.

EXAM NO, 2052
BOILER MAKER

This list of seven names was
established Jan, 18 [following
No. 15 practical testing, Of the
35 applicants, nine were called
for testing and seven appeared,
Salary is $7.28 per hour.

1 Pasquale Errichiello, John A
Heinrich, Paul G Kelly, George
R Nicholson, Ernest Morgan Jr,
George C Brady, Peter Narciso,

EXAM NO. 2072
DEPARTMENT PRINCIPAL
LIBRARIAN
This list, established Jan. 18,
resulted from training and ex-
perience evaluations of the 10
applicants who filed In Novem-

ber. Salary is $12,100,

1 Philip Rappaport, Frieda W
Chatt, Solomon Jacobson, Side
ney A Blumenthal, Mark L Ab-
ramson, Barbara J Hillman,
Edith B Klein,

EXAM NO. 2146
ROOFER

This list of 23 eligibles was
established Jan. 18 from u Nov,
11, 1972, written test. Of the 76
applicants, 62 were called to the
test and 45 appeared. Salary s
$7.55 per hour.

No. 1 — B8.8%

1 Joseph B Steiner Jr, Alfred
G Trudell, Angelo Caruso, Bers
nard J McDonough, Joseph A
Cortazzo Jr, Willlam G Roth,
Elsworth W Bajohr, Dominicik
Claffone, Charles Steiner Jr,
Frank A Liftchild, Lawrence
Klein, Salvatore Strangls, George
F Deveau, Alfred Adiutorl,
George Armand, Michael P Law-
lor Salvatore Simoneinl, Charles
Dellaria, Herbert S Boller, Wal«

(Continued on Page 15)

Better Buymg Service

of America

can save all CSEA members money

NO SERVICE CHARGE TO YOU

BUY MERCHANDISE LIKE THIS FOR LESS:

AUTOMOBILES

($100 over dealer’s wholesale

cost)

American Motors
Buick

Chevrolet
Chrysler-Plymouth
Dodge

ford

Mercury

Pontiac
Oldsmobile

[lincoln, Corvette, Monte
Coarlo and most foreign cars

availoble at substantial
savings!)

AUTOMOTIVE TIRES

MAJOR APPLIANCES
Air Conditioners
Washers

Dryers

Relrigerators

Vacuum Cleaners
Freozers

Dishwashers
Ranges and Ovens
Humidifiers
Dehumidifiers

PHOTO EQUIPMENT

Comeras

Mation Picture
Projectors

lenses

Flash & Strobe Units

Enlargers

Slide Projectors

HOME FURNISHINGS
Sofas & chairs
Bedding
Tobles
Dining Room Sels
Bedroom Sets
Rugs & Corpeling
Lamps
Custom Dropes
& Slip Covers
{Home Service)

Customer Satisfactionl

|Complete with foctory worcanties & service)

GIFTS
Furs
Jowalry
Watches
Diamonds
Silverwore
China
luggage
HOME EQUIPMENT
Power 100ls
Snow Blowers
Typewriters
Colculators
HOME ENTERTAINMENT
Telovisions
Radios
Hifi, Sterecs
Consoles
Stereo Cabinets
Pionos
Orgons
Tope Recorders
Cassette-Recorders
OFFICE FURNITURE
...and more and more of
the things you need,

GUARANTEED RELIABILITY!

Lowest Possible Prices lrom over 200 porticipoting deolers ond swppliers in the Greoter New
York, Long Island, Wesichester Azea ond the Stales of New Jersay, New York, By working with

other arganizations like yours, with many th

ds of

3, BBS hos buying power lae

greoler than con be atteined by eny individvol, It's colled COLLECTIVE BUYING POWER,

Call: (212) 371-9800

BETTER BUYING SERVICE OF AMERICA?,,

Suidn 1200 40N Madisan Avenue, New York, N.Y. 10017




New York State Thruway Authority

new ‘Dental ‘Plan
that real

BLUE CROSS BLUE SHIELD
P.O. Box 8650, Albany, New York 12208

money
back in
your pocket

" Here’s the

Iy pays!

¢ NO DEDUCTIBLES—you don't have to pay the first $50 or $150
before becoming eligible to receive benefits

e NO WAITING PERIODS
NO LIMITATIONS on the number of treatments

Starting with the first dollar, Blue Cross-Blue Shield pays 80% of your dentist's
reasonable and customary charges for ALL of these services:

e Oral examinations e Emergency treatment e Crowns
e X-rays e Fillings (amalgam, ® Space maintainers
® Prophylaxis (cleaning) silicate and plastic) ° Ortal st:_rger}/ (surgical
® Topical fluoride ° | A extraction, impaction,
applications — under E.'}ﬂ,°g§32;°nsg,("r‘$§°é3':$) L’:&t‘r’;g‘ gve;t)mem.
age 19
: ® Simple extraction ® Apicoectomy (removal of
¢ Rapéir of dentures ® Inlays the apex of the tooth root)

Not covered: prosthetics, periodontics, orthodontics

Bi-Weekly Costs
Individual Coverage Family Coverage
_Total cost $1.69 Total cost

Paid by your employer S5 Paid by your employer
YOUR COST, THROUGH YOUR COST, THROUGH
PAYROLL DEDUCTION 1.14 PAYROLL DEDUCTION

CSEA recently negotiated this Blue Cross-Blue Shield Dental option for Unit | in the
belief that it is a better plan than the one you now have.

However — A REASONABLE PERCENTAGE OF ELIGIBLE EMPLOYEES MUST JOIN
to put the plan into effect,

So when you receive your application card, return it promptly, Be sure to sign it,
This improved coverage will be effective March 1, 1973,

1L

$L6T ‘e Axenusf “iepsony, ‘WIAVIT ADIAMAS TAD
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. Addiction Spec.
e __® o Special Officer oo s
S'afe 'g' e 's s The Dept. of Social Services Agency has 15 openings for ad-
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g ;‘ f..:i:::' sﬁf... Is :g:; ﬁ }u’n h(‘::m;n"nw; : .:;.; :; IL’ }. :ﬁ::smm’. ‘‘‘‘‘‘‘‘‘ 1789 800, 600.
D& F Surmum Merrick 77 248 o To e o o RIS T ool -l 3 00 A
\ 74 2R eters ! 0O B5G R Easoa NY ... .........
R B iige.. B EEFS 1 GOURMET'S GUIDE
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38 E H Wese Hollis ........... 825 98 AJ Smoh-‘ u =2
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SIPECTACUILAR

SONY

ﬁ\

Z

GREAT SONY BLACK/WHITE

SONY §
Picture Measured Diagonally Picture Measured Di ly Picture Measured
PORTABLE TV PORTABLE

Uhmaﬁdx“”&g Features bullt-in battery recharge Glore-free scroen — encugh
Operates on AC and battery compartment., Top mounted con- mmumkﬂmh
16 stata, Adpustabis vier e et oot Mg L S e dbirer auto/bost battery
mwmmm outdoor viewing. Earphone In+ cord

od. White and blue cabinet, Cluded, Batteries optional, extra,_ tory pack). Only 11 e, 7 oz,

MANHATTAN

SONY 9”
Picture Measured Diagonally

TRINITRON® COLOR TV

339.95

HThe compact one™ — - Trinitron

umQue color system and dapend-
able solid state circultry, in one
Sasy « to - carry portable, Sharper,

PORTABLE
129.95

SONY 12"

Picture Measured Diagonally

TRINITRON® COLOR PORTABLE TRINITRON® COLOR PORVABLE

True-to-iife color, s
! . portability, ’:“n
tomastic

329.95

SONY 15"
Picture Measured Diagonally

399.95

90 DAYS SERVICE » 2 YEAR COLOR TUBE WARRANTY o

Lewin & Co.

87 SECOND AVE.
AT Sth ST

V'S
N

SONY 11"
lly Picture Measured Diagonally

PORTABLE TV
139.95
S e

1
trim.
mounted tuning dials. Solid state.

SONY 17"
Picture Measured Diagonally
TRINITRON® COLOR TV

449.95

17* picture measured diags

. Automatic Color and Auto-
matic Fine Tuning Control. Vibrant
natural color, Instant picture and
sound, Front mounted speaker,
Simulated wood grain finish,

GR 5-6100

£l
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CIVIL SERVICE LEATER, Tuesday, January 23, 1973

New Chairman Of Senate Rocky’s Budget Asks
Civil Service Committee 5,000 New State Jobs
Hits At Merit Attacks

(Continued from Page 1)
sald there have been recent at-
tacks on the clvil service system
that have been unwarranted, He
called statements by Mayor
Lindsay and other public offi-
clals, such as Police Commis-
sloner Murphy of New York,
“tantamount to a complete by~
passing of the current protection
to the taxpayer offered by the
competitive nature of a non-pol-
itical Merit System."

He continued, saying: “Their
main reason for this attack, I
feel, is that it precludes them
from appointing and promoting
individuals of thelr choosing over
individuals on existing civil ser
vice merit promotion lists. Under
the gulse of concern and lack of
Yepresentation within the system
of minority groups, these ap-
pointed and elected officials hope
to eliminate the basic structure
of our Merit System which is the
appointment and promotion of
individuals based on ability
which has been certified through

open competitive examination, *

“The present Merit System is
a deterrant to political and ape-

pointed officials to use the clvil
service as a reward to supporters
with patronage jobs. We mus§
have positive legislation to pro-
tect the rights of individuals to
seck employment with the State
civil service and those seeking
advancement In the system based
on merit, Failure to guarantes
this would enable elected offi«
cials to use this civil service to
thelr own advantage and a dise
advantage to the taxpayers of
our state. We would see dedl-
cated civil service employees re-
placed by individuals responsible
to political machines.”

The Senator has said that he
will introduce legislation that
will prevent public officials from
circumventing the competitive
statug of the public employee
with strictly “favoritism ape
pointments,'”

The CSEA, according to Wenal,
will offer full support to Scher-
merhorn's activities. He said, “It
is rare that government scandals
occur from persons in the com-
petitive classes of civil service,
This is proof enough that public
employees serve the public cone

» CSEA calendar ©

Information for the Calendar may be submitted directly
to THE LEADER. It should include the date, time, place,
address and city for the function.

January

24—Board of Directors meeting: CSEA Headquarters, 33 Elk St.,

Albany.

25—New Yorlv Ctiy chapter executive board meefing: 5:15 p.m,,

Gasner's Restaurant, 76 Duane St.,

Manhattan,

25—State University ,,,eoal committes meeting: || a.m,, Sheraton
Inn Towne Motel, Broadway, Albany.
26—SUNY at Albany chapfer executive council meeting: 5:30 p.m,,

Son's Restaurant,

1186 Western Ave., Albany.

29—Capital District Conference meeting: 5:30 p.m., Holiday Inn,

Menands.
Fobruary
6—Metropolitan Conference grievance night: 4:30 p.m., CSEA
regional office, || Park Place, Manhattan,

8—New York State Employees' Brotherhood Committee annual

luncheon: | p.m,,
Manhattan,

New York Hilton Hotel, Grand Baliroom,

9-10—Central Conference meeting: Sheraton Inn, Electronics Pkwy,

Syracuse.

14—Metropolitan Armories chapter meeting: 2 p.m,, 105th Artillery
Armory, 1122 Franklin Ave,, The Bronx.
20—Rochester Area Refirees chapter meeting: :15 p.m, Old

World Inn, Newark,

;'_

T

M il e

scientiously and well,

“Because we are dealing with
huge social as well as economie
problems, the education of mil-
lions of young people, helping
hundreds of thousands of the sick
and mentally disabled, we have
developed Jarge organizations to
carry out these services. To tam-
per with these existing services
could be detrimentat to the
people of New York State, If

anything, the system needs to be

strengthened, not compromised
by individuals who have found
it not to thelr political lking,”

Special Committee
To Study Plans For
Floaling Holidays

ALBANY — A meeting of the
Civil Service Employees Assn,'s
State University special come
mittee has been scheduled for
Jan, 256 at the Sheraton Inn
Towne Motel here,

The meeting, according fo
chairmen Edward Dudek, will
deal with a proposal submitted
by the State University regarde
ing floating holidays, an agends
for the March Delegates Meet«
ing, and other pertinent business,

Committee members include
Ed Buckley, Barbara Chapman,
Genevieve Chichester, Elizabeth
Clexton, Suzanne Cloutier, Vire
ginia Colgan, Patricia Crandall,
Thomas Cuwrry, Verda Davis,
Gertrude DeVincent, Barbara
Duesberg, Ray Gloss,

Others serving on the commite
tee are Melvin Hochkhauser,
Eleanor Korchak, Esther Lee,
Margaret Mishic, Barry Monoe
poll, Floyd Peashey, Dorothy Ra«
bin, Irene Richardson, Edward
Risdale, Marle Romanelli, Jameg
Solinske, Gerald Toomey and Ale
bert Varacchi,

Syracuse Relirees
Meel Next Month

SYRACUSE -— The Syracusg
Area Retirees chapter of the
Civil Service Employees Assn,
wil hold a meeting Wednesday,
Feb, 14, at 2 p.m, In the firsh
floor hearing room of the State
Office Bullding In Syracuse,

All interested State retirees
are invited to attend.

(Continued from Page 1)
vice Department said details of
the program—and who would be
eligible — would be worked out
over the next several weeks,

CSEA Negotiations

No call was made for funds to
provide for new employee beng=
fits—other than the productivity
bonus agreed upon recently bee
tween the State Administration
and the Civil Service Employees
Assn. (This work bonus will also
go to employees in the State's
management/confidential class,)
Any new monies for state worke
ers will have to awalt the oute
come of negotiations between the
Btate and the CSEA, which repe
resents the majority of eme
ployees through four bargaining
units.

Gains scored by the Employees
Assoclation will be financed
through a request made by the
Clovernor in his supplemental
budget, subject to legislative ape
proval.

At present, leaders in both
houses of the Legislature are hee
ing wary about committing
themselves to the 1973 budget
requested by the Governor, No
one doubts there is going to be
& surplus in the budget, but there
15 still no agreement as to the
sizg of that surplus and how it
will be spent.

Constant Reminder

Theodore C, Wenzl, CSEA
president, said that his organizae-
tion would engage in a continue
ing effort to remind both the
State Administration and the
Legislature that state workers

Judicial Conf, Slales
Administrator Il Exam

Applications will be accepted
until Jan. 26 for promotion to
administrator 11, a post open to
persons who have served at least
three months as administrator I
with the Unified Court System,
the Administrative Board of the
state Judicial Conferenceé ane
nounced last week.

The service requirement must
be met by Feb. 24, the date of
the written test. Promotion unit
eligible lists, plus a general pro-
motion list, will be established,
Salary starts at $11,450.

More information and applicas
tion forms may be obtained from
the Personnel Officer, Adminise
trative Board of the Judiclal
Conference, 270 Broadway, New
York, N.Y. 10007,

have been the victims for two
years running of governmend
cconomies and inflation,

“We are making reasonable
demands and we expect the State
to make reasonable offers to us
this year," he said.

Negotintions for a new work
contract between the Employees
Assoclation and the State are
now under way.

Orange County
Elects Officers

MIDDLETOWN-—The Orangs
County chapter of the Clvil Sets
vice Employees Assn. is holding
an election of officers. According
fo Bernard Schmahl, chairman
of CSEA's special statewide elece
tion committee, ballots wered
mailed on Jan, 10, to be refurne
ed by Jan. 24. The ballots will
be counted at CSEA Headquare
ters in Albany on Jan, 25.

The installation of the new ofe
ficers will take place at the
Orange County chapter's annual
meeting on Thursday, Feb. 8, at
the Casa Fiesta Restaurant, 133
Wickham Ave., Middletown.

The meeting is open to the
general membership of all units
of the Orange County chapler.

West Seneca Unit
Contract Calls For
8'2% Pay Increase

WEST SENECA — The West
Seneca unit of the Civil Service
Employees Assn’s Erie County
chapter has agreed to & two-year
contract with the Town that proe
vides for a 5.5 percent pay hike
the first year and a 3.5 percent
cost-of-living mdjustment the
second year,

Robert Dobstaff, president of
the chapter that represents 160
workers employed by the Buffalo
suburb, said the agreement was
reached after four months of nee
gotiations,

Personnel Tester

On Jan. 26, 18 candidates for
fssistant personnel examiner with
the City will be taking the Sabe
bath  Observer written . test,
open competitive exam No, 21982,
at Room M-9, 11 am, at 220
Churchh St., Manhattan,

BUY U.S, BONDS

More Donors Listed For Welfare Fund

HONOR
ROLL

Evelyn C. Travis, Datothy Weangen,
Spito Siderss, Evelyn lai, €. Tom Fers
raro, Kate Bussack, Winnie Fusmice, Mace
tin Lioete, L ), Zuckerman,

G, V. Kelly, 8., C, Bambine, H, C,
Lampert, R. Pepper, L. A Biamon,
R, A, Vargms, L. T, Cox, W. C, Barning,
V. Andrews, D. E  Gritfia, R. M,
Rocco, J, Kacaymki, U, E, Schlau, J,
M, Caslo, D, Fichelberger, E. Ruggiano,
8 F. Helmercl, M, T. Hodgson, M, A,
Balzer, L. P. Pelletier, C. Napolitano,
A, Bauman, MD., L M, Carpenter, I,
Gargaloni, J. A Fodeess, T, DiMeo, L,

. Newman, V. M, lLoifler, M, A, Teffs,

, B Pun, W, T. McNair, 80, D, ),
McCauley, K. A Fischer, E. Puseltines,
G, C, Smith, W, F, Aninly. N, R, Piag,

. L Mucnoo, E
l % N, Halch, D. 8, Poskaas
see, M, P, Pesry, ll H, Foruae, J,

Malfatti, G, H. Mack, F. Holwer, ‘P,
A, Rubenstein, J. H, Graves, B, Berns
stein, W, W. Warmus, D, Crabol, L,
L. Hure, G. M. Lewis, M. Streisand, B,
M. Decehan, 1. J, McKenney, K L,
Smith; M, Goldson, B. E, Neal, Jr., M,
Barycky), J. ). Noriega, R, Strauss, J,
Baraye, M, E. Geraphty, E, W,

N. Saperstein, H, R, Ford, P, Wagner,
M, Schwartz, C. M, Spivak, R, J. Wall,
P, Fine, E. Merriwether, 1. Petlman,
R, M. Benson, M. Spechr, J. G, Dug-
s, M, D, Blake,

E. Flude, 5. Davis, N. Goldueln, P,
Y. Marth, 1. Guesky, F. Maltx, J, Derne
siein, A, Kay, P ). Feascatore, Jo Jo
Gilbeide, 8. F. Maus, § Poprs, M,
Julia, W, J, Dillenberg, G, B, Baker,
Jo E. Schoebly, D, B, Ryan, W. A,
Suwong, ', Bloom, M. Reardon, E, Rote
chills, M, Kopschae, R, Macelko, C, R,
Schwadeon, A, Hardy, J. P, Colling
M, E. Scetr, R, K. Gode, R, L, Browa,
A Geloan, J, J. McCullough,

T, A. DiNatle, R. Heche, L, Payse,
I, Tilley, H, P, O'Ilhl.l..l.Omk.
J. Ca M. Abrabams,

hn(
, M.D,, 5. Falles, L, AL ‘ﬂ
D, 3;..»4«:.;?1“:57.'&“-.

, V. Mauro, L. R. Skecte, N.. Lodwig,

jclknoo A, Worniak, F, l.orkk We
'lbu M. A Svunw, G. Kirk,
B La Ln ll E. Foland, R. J, Englaoder,
A A Carpenter, ). P. Meschina,

N. K. Bolde, G. L. Purcell, J. Pros
gana, A. M Mersiee, M. E Swahl, G,
A, McCrae, R, Jacksoa, W, H, Johne
son, J. ). l‘unklin. J. Bureell, J. Gy
Campanalla, A, Lucy, H, A, Schoeider,
L, H, Maddeo, M, F. Cuccia, C. Riddell,
P, C Winter, . A. Hyads, F, H, Pets
son, Jr, B Youmqak, W. Wilson, B, M,
McGuite, A. A, Gald, ). J, Geaevich,

D, Weil, c. VaoGorder, n. M. Gixl,
u Phillips, R Toolwy.

Redner, R, J.

3, B. L. Flick, u. G.
Guerrette, M, U, Suom, P, R, V
suella, A. L Davis, R, ).
¥iyna, C, ¥, nom M. G, Hi
P, Treapske, M, E Swhl, R, Blackmore
B Falooe, A, M, Guberman, W. Hays
deo, Se, C, Waraycki, N, M. St Deanis,

A. Distman, K. Greenson, M, Niles,
{ I’ovm V. DaMaso, A, Beantley,

Schreck, Sndul. L. Costa, K, Hul.
Y, Damase, Rodeigues, D, Feeruxsi,
& 'cwmn. L. Goulicsta, B, Salaxe

man, G, Hildebrang,
Bergnicon, A, Bengijer,
Farkas, A. Piootka, L Duutly. L W’ehl-
berger, A, Brenctey, E. Scheck, P, Saadals
L. Costa, K. Haaf, C. Laimtner, A.
Siloir, D. Prawlnimio, E, Reilly, ll.
Sherman,” L, Mitchell, J. B«Io'llu.
Disz, L. Dyer, C. Felicinno, ¥, All
H, Viaesril, . Bsacchi, C, Gol da,l_
Massonardl, G. Deessire, M. DePena,
Davallo,

li z:o, MJ. A Sahhué Y
. ice, J. Sphone, 3 king,
Hollander, €, Mudle, §, Mas u.‘w
z. Quinlas, L. Oliver, V. Skotl, P,
E Fe C. Kovag, B,
Ln Y. J Arcese, M, F, DeJesas, M,
huull Gheberg, A. Byroa, R, Geeen,
A, leku. C. Cuperting, M. Giello, l.
Milulka, M. Ruuubﬂ. I, Messlag, B,
Brunet, N, Feldler, B, Jenacts, R Cose
ta, C, Halland,

Q. Jobmwn, M, Whelan, P, Favig,
G, lockwood, 5, Wamerman, M,
S, Shelbers, M, Chimels, M.
. B Blesan, M, C, B:
LN lko. L. Bersamoni, M,

C Foller, l. Missnds, A, Martioes,
Madianivit, Washingtea, K. Jackson,
J« Dena, B, Mulul M, Muiphy, G, Hoas

D, an.

feld, V. Dee, J, Jones, L, Pope, L

Cluy, P, Fiocito,

M, Stevens, F. Kaoer, M, Miner, M,
Carter, E. Warner, A. Bell, A, Kupote
smith, C, Teitel, §. Munto, E, Marish
D, T, Alperr, W, Burke, J. J. Castery
Je, J. € Lintesy, C, N, Matthews.

E, Gaillord, C. Ody, J, Mortis, ¥,
Mitchell, F, O'Keele, G, Guapand, Dy
Monette, B, Sharples, B, Clarks, J, Coge
salo, B, Michel, D. Way, W. .'mlud.
J. Booth, R. Williams, R, ler, B
Burke, B, Clacke, M, Fish, R, Edwmu.
D. Quin, J. Barllez, V, Wellu, . O'N

Bawtogilie, J. Robects, B, Gula,

a0, B, Row, G, l‘ulull W. YM
C. Ody, €, Pivne, K, buuon.

E. Thomon, ¥, Yapis, J, l'ms, H.
Grounds, J, Jaross, B, Steahouse, Y, Mit»
chell, R, lnll. B, Cancy, M, Rackenstirey
y Caringi, L. Fuler, F. Ruza, A

inrella, l Cales, H, Oliver, C': By

phy, R,

i. Hauxi M, Redlli, D, H
m’ Iluho:.“ F, Nmi, 'Z."‘

moae, M. Ramundo, B, Himpem,

Hamilion, W, Leaby, M, Ragalll, G



WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY-—Persons
seeking jobs with the City
should file at the Department of
Personnel, 40 Thomas St.,, New
York 10013, open weekdays be-
tween 9 am. and 5 pm. Speclal
hours for Thursdays are 8:30
am, to 5:30 pm,

Those requesting applications
by mail must include a stamped,
self-nddressed envelope, to be
received by the Department at
least five days before the dead-
line, Announcements are avail-
able only during the filing period.

By subway, applicants can
reach the flling office via the
IND (Chambers 8t.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge) . For advance {nformation
on titles, call 566-8700.

Several City agencles do their
own recruiting and hiring, They
include: Board of Education
(teachers only), 65 Court St
Brooklyn 11201, phone: 596~
8060; NYC Transit Authority,
370 Jay 8St., Brooklyn 11201
phone: 852-5000,

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
usl schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

{Advertisement )

Americas, New York 10019;
(phone: 765-9700 or 706-9791);
State Office Campus, Albany,
12226;, Suite 750, 1 W. Genessee
St., Buffalo 14202. Applicants
may obtain announcements
either in person or by sending
a stamped, self-addressed envel-
ope with thelr request,

Varfous State Employment
Service offices can provide ap-
plications in person, but not by
mall,

Judicisl Conference jobs are
filed at 270 Broadway, New
York, 10007, phone: 488-4141,
Port Authority jobseekers should
contact their offices at 111
Elghth Ave., New York, phone:
620-7000,

FEDERAL—The US. Cjvil
Service Commission, New York
Reglon, runs & Job Information
Center at 26 Federal Plaza, New
York 10007, Its hours are 8:30
am, to 5 p.m., weekdays only.
Telephone 264-0422,

Federal entrants living upstate
(north of Dutchess County)
should contact the Syracuse Area
Office, 301 Erie Blvd. West,
Syracuse 13202, Toll-free calls
may be made to (800) 522-7407.
Federa] titles have no deadline
unless otherwise indicated.

BUY U.S. BONDS

e [ ] :
Eligibles
(Continued from Page 10)
ter Karney.
No. 21 — 738%

21 Richard Anderson, Willlam
Franzone, Thomas Philbin,

EXAM NO. 2160
SHORTHAND REPORTER
Group 1

This list of six eligibles result-
ed from practieal testing for this
continuous filing exam. Salary
starts at $7,500. The list was es-
fablished Jan. 18.

1 Raymond Lataski, Arlene
Weishoff, Monica M Balliro,
Rona L Barnett, David § Brooks,
John V Cirino,

EXAM NO. 2059
MARINE ENGINEER
(DIESEL)

This list of three names was
established Jan, 18 [following
technical - oral testing of three
candidates, Filing was held in
October 1972, Salary is $16,901,

1 Stanley W Karnik, Edgar F
Lingo, Michael R Rabun,

CHIEF

EXAM NO. 2086
FIRST ASSISTANT MARINE
ENGINEER (DIESEL)

This list of six names was es-
tablished Jan, 18 after technical-
oral testing held in November

19%2. Salary Is $15.900,

1 Robert J Fitzsimmons, Ed-

( Advertisemsent)

“DENTALLY SPEAKING!”
ISAACS
FVice President, Group ;\‘:[l\ll(il?)l\

by MANNING V.,

Provided as n Dental Sevvice to Readers of the
by Grovp HEALTH INCORFPORATED

LE¥aSER

EDITORIAL NOTE: This issue's
column continues  with some
questions and answers (the first
six) concerning the Deuntal Insur-
ance Plan  for Employees and
Eligible Dependents of New York
State, the largest single group
protected by GHI Dental benefits.
The next four questions and
answers are of a general nature.

0. Both my husband and | are
New York State employees. Must |
decling coverage?

A Yes. There are only two lypes of
enrollment  available: Individual and
Family Contracts, When husband and
wife both work for the State and have
no dependents, then the husband must
enroll for family coverage. The wife
must decline coverage al her agency.
This husband and wife family contract
must satisfy the $150 calendar year
dedoctible before benefits are payable
under the plan,

0. Must an employee he covered
under the New York State Health
Insurance Program in order to be
covered by this New York State
Dental Insurance Plan?

A No, An employee's eligibility for
Dental benefits is no way affected by
his or her New York State health insur-
ance coverage,

Q. If my hushand is in the mili-
tary service is he considered to be
an eligible dependent under this
program?

A. No. If the subscriber or the spouse
of the subscriber covered under a
Family Contract enters the Service, he
Is then protected by the Fedaral Govern-
ment and Is not entitled 1o any benefits
under this Deotal Program. You and any
femaining persons may continue under
the same contracl,

Q. Are seasonal employees eligi-
ble for coverage under this pro-
gram?

A. Requirements for eligibility are
that the employees be designated active
State employees and their dependents,
provided they have had at least six
months of service with a State agency.

0. | am divorced from my hus-
band who is also a State employee;
we have children, which one of us
must enroll for family coverage?

A. Whoever receives custody of the
childeen has the right to earoll under
a Family Contract.

Q. Can retirees be covered under
this program?

A. When a person leaves State service
for retirement, his dental protection un-
der the State plan is terminated. If he
wants to continue GHI Dental coverage
on a directpayment basis, he is entitled
10 do so. Me requests a Conversion
Application (Form No, D291) from his
pgency; fills 1t out completely and re-
turns it 1o his agency, After the card
has been certified and sent to GHI
Dantal, he will be billed directly.

Q. How soon after services have

bene rendered must | file my GHI
Dental Claim Forms?
A. GHI Dental asks you to file Claim
Forms promptly after services have been
rendered. Contractually, GHI Dental is
liable for claims for covered services If
submitied within 30 days after comple.
iton of any covered services or within
90 days of the time that the service
commences, whichever s sooner, In
practice, if you can prove that you
could not reasonably submit your claim
within these specific time periods, but
ded file it promplly thereatter, GHI Den:
tal may, ot its discrelion, waive the
lateness due 1o extenuating circum.
stances, provided we receive a statement
signed by the person most familiar with
the full detalls, with the submitted
claim,

0. Please explain what happens
if a dentist was in the process of
providing me with dentures during
October and November '72, but first
inserts the dentures in January '737

A, In general, GHI Dental considers
the date of insection of dentures as the
date of service for the particular claim,
In this case, if your dentist began work
such as taking impressions In 1972, but
did not do the permanen! insertion until
January, 1973, then GHI Dental would
apply its deductible for the current cal-
endar year in determining its liability
according fo the scheduled allowance,

0. Please explain what happens
if a dentist was in the process of
providing me with dentures during
October and November '72, but first
inserts the dentures in January
73, assuming that the 1872 de-
ductible has already been satisfied?

A. In this case, GHI Dental would
credit the permanent insertion in 1973
toward @ new deductible for that cal-
endar year.

0. When checks are mailed to
Participating Dentist, is an explan-
ation of the benefits paid sent to
the enrollee?

A Yes. When GHI Dental mails a
claims check to a Participating Dentist,
2 detailed setled claims statement (not
@ check or check copyl indicating: the
claim number; patient’s name; certificate
number; " last date of service; the den.
tist’'s name and the amount paid, is
sent to the enroliee,

Q. Whom should | contact if |
have any questions concerning the
amount paid on a GHI Dental claim?

A First, you should contact your busi-
ness or personnel office. Secondly, you,
85 2 subscriber, if that office Is unable
10 assist you, may telephone directly
th nearest GMI Dental location (see in.
side back cover of your official booklet),

Editor's Note; Mr. liaucs canupt acsept tolophone quettions, Plesse write 10 bim in tare of THE LEADER,

gar P Lingo, Edward T Kenny,
Aldo Glussich, Alphonso A Bom-
marito, Richard F Petty,

EXAM NO. 1539
PROM. TO MOTORMAN
Transit Authority
This list of 259 names was ¢s-
tablished Jan. 18 following writ-
ten testing held March 11, 1972,
Of the 2,005 applicants called to
the test, 1,083 appeared. Salary
is §5.2425 an hour.

No, 1 — B5.125%

1 F J Fraguglin, A B Richard,
G B Simpson, A 8 Sciabarra, S N

Johnson, P Bachi, R G Maitland,

J L Beott, J L Crutcheri, A V
Rosmarine, I C Craft, M Clay,
D E Wentz, F Waterman, R Yul-
fo, R Willlams, R Gonzalez, W
Carter, M J McAllister, M L
Knowlin.

No. 21 — 79.5%
S R Zabel, B J Stokes, E Dick-
erson, N A Fina, L F Waldron,
A Carter, E Rose, W Kirkland,
J Hernandez, D Nechamkin, R
Reyes, D G Peppel, E Blue, S
Jackson, E Alvarado Jr, J P
Hayes, J E Blount, C Croskey Jr,
F J Goldbach, W Shaw.

(To Be Continued)

LEGAL NOTICE 5

SUPREME COURT OF THE STATE
OF NEW YORK
YORK, GEORGES PAYOT,
against HAROLD C. McCOLLOM,
efendant Plaintifl designates New York
County as the place of trisl, The basis
of the venue is location of fmpc«y
Jevied upon, Summons Plaiagfl resides
at County of Windsor Sgare of Vermont
‘To the above named Defendant

You are hereby summoned ot answer
the complaine in this action and 10 serve
a copy of your amswer, or, if the com-
plaint is not served with this summons,
10 serve anotice of apposrance, oa the
Plaintiff's Aunosoey(s) within 20 days
after the service of this summons, exclu.
sive of the day of service (or within 30
days after the service is complete if this
summons i3 mot personally delivered 1o
you within the State of New York):
and in case your [+/'es« 1 appear or
answer, judgment will be taken against
you by default for the reliefl demanded
in the complaint, Dated, July 10, 1972
Perkins, Danichh & McCormack, Esqs,
Kurt E Johnson, Esg,.
torney (s) for Plaindff 310 Rockfeller,
Plaxa, New York, N.Y. 10020, Oifice
and Pox Office Address Tel 212.C1
7-3400 TO: HAROLD C. McCOLLOM,

of Counsel. At

JR. The foregoing Summons is served
upan you by publication pursuant to
an Ocrder of Hon. IRVING H, SAYPOL,

a Justice of the Supreme Court of the
Suate of New York, dated the 27th day
of December, 1972, and filed with the
Complaint snd other papers in the Office
of the Clerk of the County of New York,

The object of this action is for ens
forcement of a judgment rendered
againm you in an action entitled Georges
Payor va. Harold C, McCollom, Jr., and
Manufactucers Hanover Truse Company
of New York, in the Windwr County
Court, Windsor County, State of Vermont,

PERKINS, DANIELS & McCORMACK

Kurt E. Johnson, Esq., of Counsel

Atvorneys for Plaincff

S0 Rockefeller Plaz

New York, N.Y. 10020

212--C1 7.3400

SUPPORT THE ATTICA
FAMILY MEMORIAL FUND
ATTICA, N.Y. 14011

State and Eagle Sts., Albany
A KNOTT HOTEL

A FAVORITE FOR OVER 30
YEARS WITH STATE TRAVELERS

SPECIAL RATES FOR
N.Y.S. EMPLOYEES

BANQUEY FACILITIES AVAILABLE

Call Albany HE 4-6111
THOMAS H. GORMAN, Gen. Mgr.

ALBANY

BRANCH OFFICE
FOR INFORMATION regarding adver-

tisement, Please write or call:

JOSEFH T. BELLEW
303 SO. MANNING BLYD.
ALBANY 8, N.Y, Phone IV 2.5474

MAYFLOWER-ROYAL COURT APARTMENTS.-
Furnished, Unfurnished, and Reems.
Phone HE 4-1994 (Albany).

ARCO
CIVIL SERIYE BOOKS
and all tests
PLAZA BOOK SHOP
380 Broadway
Albany, N.Y.
Mail & Phone Orders Filled

SPECIAL RATES

h‘,v"

for Civil Service En

&
~d
>~
&’

Wellington

DRIVE-IN GARAGE
AIR CONDITIONING * TY
No parking
problems at
Albany’s largest
hotel . . . with
Albany's only drivesin
garage. You'll like the com-
fort and convenience, tool
Family rates. Cocktall lounge,

136 STATE STREET
OPPOSITE STATE CAPITOL
Ses your friendly travel agent,
SPECIAL WEEKLY RATES
FOR EXTENDED STAYS

THE 29 1A

See What Man Has Wroudh! in 60 Cenluries!
,,en: 3

[ —

Jlatiznal

ARTPIQUES
SHOW

Sat. Feb. 17 - Sua. Heb, 25
Cein Shew -
Appraisal Clinic
by (Ae dppraisers doseciativn of

madison square gargen center
exposition rotunda =50

Daliy tvi0p. @ Sugi 17 9.8,

St

€161 ‘gz Lawnuef ‘{epsony, ‘YAAVAT ADIAHIAS TIAD



CIVIL SERVICE l.Ev\D!',R, Tuesday, January 23, 1973

Francis Miller Reinstalled
As Oswego Chap. President

OSWEGO—Francis G, Miller was sworn in earlier this
month to another term as president of the Oswego County
chapter of the Clvil Service Employees Assn.,

In ceremonies conducted by CSEA Central Conference

president Floyd Peashey, other
chapter officers installed were:
Thomas Elhage, first vice-presi-
dent; John Squires, second yvice=
president; Elleen Batchelor, third
yvice-president; Harlan Wilkin-
son, fourth vice-president; Wes-
ley Sperling, fifth vice-president;

Si. Lawrence Talks
Reach Impasse Over
‘Too Low’ Pay Offer

{From Leader Correspondent)

CANTON--St, Lawrence chap-
ter of the Civil Service Em-
ployees Assn. has declared ime
passe in it negotiations with

county officials

" Donald Brouse, CSEA fleld
representative, said the employ-
ees have agreed to file & petition
with PERB although “we have
technically been at impasse for
2 while,” The two sides have
been negotiating since Aug, 10,

Brouse confirmed that salaries
are the issue in the decision to
declare impasse. The CSEA em-
ployees rejected a county couns
ter-proposal last week, asserting
it was "too low." CSEA represene
tatives argue the standard step
Increase does not allow for any
salary increases beyond the sixth
or fina] step,

Commenting on negotiations,
Brouse sald the county people
involved have been fairly ami-
able and “it has not been too
bard-nosed.” Charles Fox, clerk
of the board, agreed negotiations
have been amiable, but he too
declined to discuss the salary dis-
pute in detail.

County employees, as of Jan.
1, have been on the standard 4.5
percent increase worked Into the
1973 budget, '

To Insurance Fund

ALBANY — The Governor has
nominated two new members of
the State Insurance Fund —
Harold V, Gleason, of Massape-
qua, for & term ending Dee, 31,
1974, and Floravante G, Perrot-
ta, of New York City, for a term
ending Dec, 31, 1973, Members
receive up to $1.500 per year,

Margaret Acquaviva, secretary,
and Alice French, treasurer,

Directors are Niles Beley, Dr,
Allen Chamberlain, James Cook,
Veronica Day, Kenneth Hicks,
Philip Lipcourt,' Jane Loomis,
Richard Rice, Dan BSova and
Raymond Wallace,

The chapter's membership en-
compasses a variety of publie
employees in Oswego County, the
cities of Oswego and Fulton,
seven school districts and various
towns and viliages,

President Miller, who is also
head of the Central Conference's
County Workshop, has announe
ced the following chapter come
mittee appointments;

Auditing—Ken Abraham; Leg-
islative—Dr, Chamberlain, Elise
Harmes, Roscoe Wendover; So-
cial—-Wallace, Ms. Loomis, Leon
Jackson, Lilllan Hall; Publicity
and Membership Records — Ms,
Batchelor; Membership — Rice,
Wilkinson, Durwood Marshal;
Grievance — Hicks, Ms. Day,
James Matteson; Education ——
Cook, Myles Harter and Daniel
Dunn; Negotiating-——Elhage; Po-
litical Actlon—Sova, Beley; Ine
surance—-Sperling, Harold Den-
nle; Citizen-of-the-Year Award
—Squires, Elhage, Ms. Batchelor;
Fund Ralsing-—Lipcourt.

The chapter social committee
is planning a dinner meeting in
April for all members, and &
fund-raising plan s being ar-
ranged.,

Saratoga To Install
Luch As President

BALSTON SPA — The Sara-
toga County Educational Em-
ployees chapter of the Civil Ser-
vice Employees Assn, recently
elected the following slate of of«
ficers: Charles Luch, president;
Willlam A, Fablan, first vices
president; James P, McCarthy,
second vice-president; Betty Ol-
sén, " recopding secretary; Ruth
Collins, secretary, and Ruth
Hathaway, treasurer,

The installation of the new
officers will take plasce in the
first week of February,
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ONEIDA IN WINTER — The Oneida County chapter of the Civil Service Employees Assn, hosted

a number of state union and local political figures at its annual holidays party last month in the Trink.
haus Manor in Oriskany, Shown in the top photo are, from left, Utica Mayor Michael Caruso, chapter
vice-president Henry Haas, Rome Mayor William Vallentine, chapter delegate and party chairman
Louis Eddy, statewide CSEA president Theodore C, Wenzl, and assistant Oneida County executive Jay
McLinden. In the lower photo are, from left, chapter president Louls Sunderhaft, statewide CSEA
treasurer Jack Gallagher, statewide CSEA secretary Dorothy MacTavish, chapter representative and
jmmediate past CSEA County Division chairman 8. Samuel Borelly; CSEA field representative Roger
Kane and statewide USEA third vice-president Richard Tarmey,

Court Reverses Dismissal
Based On 2-Hour Absence

SLOAN — The Erie County
chapter of the Civil Servicc Eme-
ployees Assn, has won a favorable
decision in the dismissal case of
an employee of the Village of
Sloan Board of Education.

Thomas Kudla, president »of
the Sloan Village School unit of
CSEA, was charged with belng
absent-on & certain day for a
period of two hours and failure
to sign In and out for that date,
For this apparent “technical and
relatively trivial offense,” accord-
ing to CSEA, Kudln was dismisse.
ed from his job,

CSEA authorized legal assis
tance and a lawsuit was Introe
duced in the Supreme Court of
Erie County by the law firm of
Kavinoky, Cook, Hepp, Sandler,
Gardner and Wisbaum as part of
CSEA's legal assistance program
for members. Ronald L. Joros
was the attorney for CSEA in

this matter,

The Supreme Court of Erie
County found the punishment to
be “an abuse of discretion, arbl-
trary and excessive.”

The decislon directs a rehear.
ing as to appropriate punish-
ment and entitlement to back
wages.

Next Week’s Issue
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e

The January Meeting
0f CSEA’'s Statewide
Board of Directors

Probation Officer
Eligible Lists

To Install Palange
As Head Of Nassav
Parks & Rec Unit

EAST MEADOW, LI-—Angelo
Palange will be installed March
3 as president of the newly
formed Recreation and Parks
unit of the Civil Service Employ.
ees Assn.'s Nassau County chape
ter headed by Irving Flaumens
baum,

Also to be sworn in at the unit's
first annual buffet dinner-dance
and Installation will be Thomas
Gargiulo, first vice-president;
Willie White, second vice-presis
dent; Alice Heaphy, secrelary,
and Pauline Rosenfeld, treasurer,

Taking the oath of office ag
trustees will be Ed Fitzgerald,
Bill Xeanna and Vincent Scla=
fanl,

Tickets for the dinner-dance
at the VFW Post Hall, 580 Newe=
bridge Ave, here, may be obtaine
ed' from program committeo

chairman Thomas Garglulo,

CSEA Studies Options For Dues Collection

(Continued from Page 3)
the dues deductions for employees pald on the Insti-
tutional payroll in the pay period ending Feb, 18. The
full deduction of $1.75 will resume in the pay period
ending Jan. 2, 1974, following a fIractional deduction
made on the preceding pay period day.

CSEA will lose deductions for the few Institutional
negotiating unit members of the State’s administrative
yayroll in the pay period ending Feb, 21, The check.
offs will be restored with a full deduction in the pay
period ending Dec, 16, 1873, also preceded by a partial
deduction in the prior pay period,

The latest tentative information, Lochner said, s that
the three-month stoppage of deductions ordered as the
penalty in the Administrative, Operational and Pro-
{esslonal-Scientific-Technical negotinting units will bee
gin for CSEA members on the State's administrative
payroll in the pay period ending April 18. Full deduce
tlons will resume in the pay period ending July 25,
following a fractional deduction in the preceding pay
period,

For CSEA members in those three units, who are pald
through the State's institutional payroll, the automatic
deductions will stop in the pay period ending April 11
and will start again in full in the period ending
July 18, Here agaln, a partial deduction will be made

in the period immediately preceding,

Lochner also outlined the plan under which CSEA
will collect dues by direct payment from the members
affected during the check-off suspension,

“It's essentialy simple," he sald, “and should get
us over this potentially expensive period withoul too
much loss of revenue.”

In the Institutional negotiating unit, CSEA members
will be billed on a quarterly basis. In the other three
negotiating units, where the check-off suspension will
last only three months, only one billing will be made
during the period. In all cases, the first billing will be
mailed out about one week prior to the dues deduction
stoppage,

With each bill will go & letter of explanation and a
prepald, pre-sddressed return envelope, The bill ilseif
will include & stub to be retained by the member ns &
record of this payment, The member will retwrn the
main part of the bill with his payment in the envelope
provided, which will be addressed to CS8EA's banking
agent, the National Commercial Bank and Trust Co,

The banking agent will make deposits of the payments
as they are recelved, and also provide a continuous
record of the deposits to CSEA, The Ewmployees Asso=
ciation will In turn record the payments as they come

in, at the same time keeping & running count of delin.
quent payments,

Thirty days following the first billing, a repeat bllle
ing will be made to those members who are delinquent,
with & copy going to the president &f the chapter to
which the member belongs. An enclosed letter will ree
mind the delinquent member of the vital importance of
keeping his dues payments up to-date, at the risk of
cancelling such valusble CSEA benefits as group life
insuranceé and protection by CSEA's legal assistance
program,

Lochner pointed out the Importance of a copy of the
delinquent billing going to the chapter president, “This
is our ace in the whole," he sald, " This will openly
point the finger at members who are not paying thelr
way, alerting the local chapter's speclal dues payment
committee to get after them to send In thelr overdue
payments.”

The CSEA executlve director also noted that:strong
cooperation should be forthcoming from chapter leads
ership in promoting prompt payments, since any loss
of dues Income will be felt proportionately at the chape
ter level, “Of every one dollar In membership dues
that s member does not pay,” Lochner sald, “the chape
ter to which he belongs will be deprived of 256 cents



