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Roekland CSEA Blasts ^g'^eement Being implemented 

County On Using Law 
For Vnion Busting' 

NEW CITY—Rockland County legislature, without any 
consultation with the Rockland County chapter of the Civil 
Service Employees Assn., has interpreted a recent amend-
ment of the Taylor Law as allowing it to adjust its contract 
with CSEA and bar unclassified 
and exempt employees, depart-

ment heads and executive per-

sonnel from CSEA membership. 

The act would remove 100 of 

the 1,300 County employees from 

Employees Association member-

ship roles effective J an . 1, 1972. 

The legislative move by the 

County was coupled wi th a pro-

posal, now being studied in com-

mittee, that would freeze all per-

sonnel changes, such as appoint-

ments and promotions and the 

prevention of provisional and 

probationary employees from re-

ceiving permanent status even 

though they come from civil ser-

vice lists. 

Albert Lowry, president of the 

chapter, said that he would ask 

CSEA's Albany Headquarters to 

institute immediate litigation 

against the County's uni lateral 

action concernixig the ban on 

CSEA membership, 

'.'The majority of these 100 

members are middle-strata em-

ployees," Lowry said, "They are 

not in policy-making positions. 

Cheap Move 

"This move is an attempt to 

harass CSEA — a cheap union-

busting try. But the County will 

f ind that CSEA will become even 

stronger in the fact of this ac-

tion. We are 1,500 strong In the 

County employ. We are, how-

ever, part of a great 200,000-

member team. There are over 

15,000 members of this CSEA 

team living in Rockland County. 

"That 's 15,000 CSEA families 

who live and vote here. Tliey and 

their friends will 'Remember In 

November' the actions taken 

here. 

"We in the Rockland County 

chapter were ready, willing and 

able to help our fellow CSEA 
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Win Compensation 
For Holiday Work 

ALBANY -- At Leader press-

time, the Civil Service Employees 

Assn. liad just received word 

thiougl i the State Office of Em-

ployee Relations that R ichard L. 

Dunham , director of State oper-

ations, has given final approval 

on overtime compensation for 

holiday time worked for seasonal 

full-time eniployees. 

CSEA has requested O E R to 

approve the overtime on the 

basis of past practices from the 

1970 season. The employees will 

benetii from the decision on 

both the July 4 (retroactive) and 

Labor Day holidays. 

members when they were fight-

ing to protect the 8,200 Stete 

employees who were threatened 

with job loss. They will, I 'm sure, 

jo in us in our fight to protect 

the rights of our 100 members 

who are threatened with loss of 

bargaining rights and union rep-

resentation. 

"The proposal of the County 

to freeze all hiring may be a 

fiscal necessity, but we will be 

watching for any attempt to hire 

outside the competitive civil ser-

vice system or to force any out-

of-title work. Any violation of 

our contract will be met with 

(Continued on Page 16) 
* * • 

Bendet Urges CSEA 
Back Rockland Suit 

Solomon Bendet, second vice-

president of the Civil Service 

Employees Assn., has urged the 

CSEA to challenge immediately 

the Rockland County legislature 

action. 

I n a letter to CSEA president 

Theodore C. Wenzl, he wrote 

saying: 

Well, it has happened. I 

warned again and again that the 

Administration would use the 

Taylor Law as a union busting 

weapon, particularly against the 

CSEA, Inc. 

"As you know, Rockland Coun-

ty has one collective bargaining 

unit . This week, under the re-

cent amendment to the Taylor 

Law, the Rockland County leg-

islature passed a resolution 

which excludes executive, mana-

gerial, administrative, confiden-

tial, supervisc-y, and professional 

titles from tae bargaining unit . 

The partial list referred to in the 

resolution approximates 10 per-

cent of the membership of the 

Rockland County chapter. 

"This action should be chal-

lenged at once. I urgently request 

that the proper legal personnel 

Immediately communicate with 

Mr. Albert Lowry, president of 

the Rockland County chapter, so 

that the requisite litigation may 

be Instituted. 

"Mr. Lowry and I have been 

In communication on this threat 

to CSEA. I have taken the liberty 

of assuring h im that all of CSEA 

is behind his chapter In f ighting 

this direct assault on the basic 

right—assured by law—by the 

way—of public employees to be 

represented by an employee or-

ganization of their choice. 

"Your cooperation is urgeiitly 

CSEA Receives First 
Of Progress Reports 
On State Rehirings 

ALBANY—The first progress report on rehiring of laid-off permanent State em-
ployees was to be given to the Civil Service Employees Assn. yesterday (Monday), a 
spokesman said at Leader presstime. 

Joseph D. Lochner, CSEA executive director, said that a series of weekly reports 
from the Office of Employee Re-

lations to CSEA would chart the 

progress of rehiring those perm-

anent State employees who were 

fired for economy reasons and 

that the matching up of those 

employees with available job 

openings was expected to be 

completed by Aug. 1. 

The State acceded to CSEA's 

demands to rehire the employees 

after CSEA prepared itself for 

a strike to protest the planned 

8,250 layoffs in State employ-

ment. The settlement came a 

bare 24 hours before some 110,-

000 State-employed CSEA mem-

bers were set to walk off their 

jobs. 

"CSEIA demanded, immediately 

after the settlement, that the 

State give us weekly i-eports on 

the rehiring process," Lochner 

said at presstime, " and we will 

audit those reports to make sure 

that all of the permanent em-

ployees who were laid o i l get a 

chance to get back on the pay-

roll in jobs comparable to the 

ones they had before." 

The State has agreed to fur-

nish the following information 

for each rehired employee to 

CSEA weekly: 

• The name of the lald-off 

permanent employee who Is re-

hired; 

• The State agency from 

which he was laid off ; 

• The position title from 

which he was laid off; 

• The jurisdictional classifi-

cation of the position title from 

which he was laid off; 

• The name of the State agen-

Review State Consultants 
As Well As NYC Contracts, 
Wenzl Asks Gov. Rockefeller 

ALBANY—The Civil Service Employees Assn. has praised 
the State's decision to require approval by the New York 
City Board of Estimate of all City consultant contracts 
worth over $10,000, and at the same time chided Governor 
Rockefeller for his failure to 

cy in which he is rehired; 

• The type of appointment 

upon rehiring; 

• The position title Into which 

he is rehired; 

• The jurisdictional classifi-

cation of the position title into 

which he is rehired; 

• The date on which he is 

rehired. 

Lochner said that the State 

would also give CSEA the names 

and informat ion about laid-off 

employees who are given offers 

of jobs by the State but who de-

cline acceptance of the positions. 

"Ou r securing assurances by 

the State to match up the perm-

anent, laid-off employees with 

jobs available in the State was 

won after a long and hard con-

frontat ion with the State," Loch-

ner said. "Bu t CSEA didn't stop 

there. We are keeping a close 

watch on the State's rehiring of 

our people, and we will go over 

each report as it comes in to us 

with a fine tooth comb, in order 

to protect the employees." 

The first report, due yesterday 

from the OER , was to cover re-

hiring through Ju ly 7. Lochner 

said that each succeeding report 

will be given to CSEA on Mon-

days and will cover informat ion 

compiled on the rehuings 

through the preceding Wednes-

day. 

mandate legislative approval of 

the State's own contracts with 

consultants. 

Dr. Theodore C. Wenzl, head 

of the 200,000-member union, 

which uncovered surprising dis-

crepancies in the State's consult-

ant contracts this Spring, said, 

"We would like to see the same 

sort of public attention and con-

cern brought to all of the con-

Inside [he Leader 
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In Economizing. 
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Budget ( uts Don't Affect 
Training Classes. 
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sultant contracts given out by 

the State's various agencies." I n 

response to CSEA demands for 

Information on consultants, the 

State had admitted that It will 

pay some $36 mil l ion In consult-

ants fees during the year. 

Do Unto Others 

"The law which Rockefeller 

signed this week apparently was 

an attempt to keep a tight rein 

on New York City's dlnances." 

Wenzl noted. "Can't we expect 

and shouldn't we demand, as 

New York State taxpayers, that 

the State put a similar watch-

ful eye on Its own consultant 

expenses? CSEA and the press 

revealed some months ago that 

the State was wasting large 

amounts of money by hiring 

consultants to do work that in-

cumbent State employees are 

qualified to do. I t is also true 

that the regular State employees 

Repeaiftiia! 
Steingut Sees 1971 
Legislature Session 
A Plus For Democrats 
DURING the major part 

of the past legislative 
session, Democratic members 
of the Assembly, like their 
counterparts in the Senate, en-

dured the stings and pains of 

neglect. Assembly Minority Lead-

er Stanley Steingut was at no 

time consulted during the hard 
days and n i a h u thnf rtnv 
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A. Rockefeller and the Republi-

can legislative leaders hammered 

out a tortured excuse for a bud-

get. I t was only towards the end 

of the session, when State fiscal 

experts grappled with New Yoi-k 

City's fiscal experts over Mayor 

John V. Lindsay's tax package, 

that Steingut played a signifi-

cant role in the legislative proc-

ess. 

Assemblyman Steingut is con-

vinced that the enforced isola-

tion of Democratic Assemblymen 

from the making of the State 

budget is a political plus. As he 

sees it. the Democrats are re-

lieved of all responsibility for 

a budget that threatens the se-

curity of civil service employees 

and economizes at the expense 

and health of patients in various 

State Institutions. Moreover, the 

Democrats are free to saddle 

Republicans with sole responsi-

bility for the one cent increase 

in the State sales tax. 

A Critical Year 

Like all political leaders, As-

semblyman Steingut is planning 

ahead for the 1972 elections. 

That will be a critical year for 

Steingut, not only in relation to 

his personal ambitions to serve 

as Assembly Speaker, but also 

from the long range view of 

State government and politics. 

Clearly, a State Assembly con-

trolled in 1973 and in 1974 by 

Democrats would seriously dam-

age the prospects of a candidacy 

in 1974 for Governor by Speaker 

Perry B. Duryea, 

Unfair Political Restrictions 
NOW THAT WE have the 18-year-old vote, isn't it about 

time firefighters are recognized as real people in the world 
of politics? 

DESPITE THE FACT that the New York City Council 
sent a Home Rule message to Albany requesting legislation 
that would strike down the restrictions against firefighters 
belonging to political organizations, the State Legislature 
failed to act on the ancient law. 

FOR MANY YEARS we have been barred from engaging 
in political activities; joining clubs; contributing to political 
candidates and causes. Everyone else under the sun is being 
urged to get involved, to join with the rest of the commu-
nity in making things better for their neighborhoods. But 
firefighters are told that they may have no part in this 
kind of activity. They are told they must let everyone else 
run their community affairs. 

THE UNIFORMED Fire Officers Assn. is tired of this 
paternalistic attitude toward firefighters. We want our mem-
bers to be able to work and fight for their own betterment, 
and the betterment of their families and friends. We want 
to have something to say about how we are governed. 

WE WORK UNDER a repressive Taylor Law. That's 
enough of a governmental straitjacket. We don't like being 
told that on our time off, in our own communities, we are 
forbidden to work to try to change things. My God, city, 
state and federal governments are tripping over each other 
trying to get age groups, ethnic groups and block asso-
ciations to become more active politically. The various levels 
of government are going so far as to give large financial 
grants to some of these organizations to get people involved. 

IT GALLS A LITTLE to be told that your tax money is 
being used to urge others to become more active in commu-
nity affairs, at the same time that you are being told that 
you are not allowed the same privilege. 

THE UFOA IS now asking the New York City Council 
to act on its own to scrap this onerous law. We think it is 
invalid, unfair and discriminatory. There are practical rea-
sons for repealing this law, too. 

FIRE COMMISSIONER Robert O. Lowery has said that 
he believed that greater community participation by fire-
fighters would help to reduce tensions between the fire-
fighters and some residents of some areas in the city. 

WE WILL PLEAD our case once more before the City 
Council. Their passage of the Home Rule message encour-
ages us to believe that a majority of the Councilmen agree 
with us that a firefighter should not be treated as a sec-
ond-class citizen. 

BUT IF WE ARE unsuccessful in the City Council, we 
•re going to court. We believe thi£> law is a violation of 

The high quality of Stelngut's 

leadership was certified in last 

year's election, when Democrats 

r e t a i n e d their proportional 

strength in the Assembly in the 

face of the sweep of the Rocke-

feller re-election. Steingut shares 

the view of many that this leg-

islative session was a shambles 

and among the most regressive 

in the State's history. A repeat 

performance by the session that 

meets in January 1972 will turn 

the tide in favor of the Demo-

crats in Steingut's estimation. 

The planned Steingut attack 

against Republican leadership 

will revolve around tax policy, 

where Steingut is in favor of 

closing loopho^3s that l i t the 

wes^'hy to escape their fair 

share of the tax burden. Tax 

reform is the Stei-igut answer to 

sales and nuisance taxes. He is 

'so :">repared to launch a sharp 

attack on the inequities in tx̂ e 

State budget, together with 

waste and extravagance of the 

Rockefeller Administration, phys-

ically symbolized in the Steingut 

view of the Albany South Mall 

project. 

V!"—"my A Fr.ctor 

Another factor that v "—-

tribute to the Steingut political 

strategy is the continued slug-

gishness of the State economy 

and the rising level of unemploy-

ment. Suffolk County, Speaker 

Duryeas' home base, has the 

worst unemployment record in 

the State, standing at 6.8 per-

cent in May, as against 5.5 in 

May of 1970. In Monroe County 

unemployment leaped from 2.9 

percent in May 1970 to 5.2 in 

May 1971. The City of Buffalo 

has a 6.2 percent unemployment 

rate, up from 4.4 a year ago. 

And so it is in every area and 

region of the State—rising un-

employment and low levels of 

business activity. 

I t is, of course, possible that 

the Republicans will recapture 

some of the favor at the next 

session that they lost in the 

past session. Speaker Duryea has 

refined political instincts and is 

no less than Steingut acutely 

aware of the fact that the next 

year is a significant political 

year. There is every prospect 

that State budget problems next 

year will be as difficult as they 

proved to be this year. Duryea, 

the undisputed leader of the ma-

jority, will have to make the 

hard decisions. Steingut will 

then be sitting in the catbird 

seat, enjoying the privilege and 

political position of second-guess-

ing the opposition. 
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fr«s.. N.Y.C. Pafrolmen's Benevolent Assn. 

(The views expressed in this column are those of the writer and 

do not necessarily constitute the views of this newspaper . ) 

Fear Of Crime Increases 
ACCORDING to a Louis Harris Survey released last 

week, the fear of crime in the streets is affecting more and 
more people each year. For the past six years, the world-
famous Harris organization has asked this question in a 
nationwide p>oll: 

"Compa red to a year ago, are you personal ly more ® 

worr ied abou t violence a n d safety o n t he streets, less 

worr ied, or do you feel a bou t t h e same as you d id then? '* 

THE NUMBER of respondents answering "more worried" 
has increased each year, and in the study just completed 
it reached the record high of 55 percent. This is Harris's con-
clusion : 

"A ma j o r i t y of Amer i cans of every race open ly worry 

abou t the i r persona l safety o n t he streets of the i r own 

ne ighborhoods . A n d t he t rend appears to be i n t he direc-

t ion of a sp read ing of th i s apprehens ion . . . . The fac t is 

t h a t fear to wa l k t he streets h a s now become pa r t of t h e # 

Amer i c an way of l i fe . " 

THERE HAS been a great deal of talk in recent years 
about improving the "quality of life," and that phrase is 
generally taken to mean a healthful environment, uncon-
taminated food, decent housing, and reasonable social, edu-
cational and employment opportunities. But in the most 
basic sense, what is happening—what will happen—to the 
quality of American life when more than half of our citizens 
live with constant fear, and when that fear is spreading 
every day? 

IT SEEMS fair to assume that any government's f i r# 
order of business would be to cure a national blight that 
is darkening so many lives. Yet in the past year, the re-
sources devoted to public security seem to have been reduced 
instead of increased. In New York City recently, the Mayor's 
office announced that the size of the police force would be 
allowed to dwindle by attrition. On July 1, 300 policemen 
were laid off in Cleveland because of budget cuts. Through-
out the country, the impact of growing money trouble has 
resulted in belt-tightening in an area where the public—to 
judge by its own expressed fears — just cannot afford to 
scrimp. # 

I THINK it's clear that no achievement in science or 
art, on earth or in outer space, will mean much if the aver-
age man cannot live his day-to-day life in peace. The 
problem of crime in the streets must be recognized, and 
recognized now, as a national iH-oblem that can ultimately 
destroy the country, and not merely as an inconvenience 
to those who happen to live in New York, or Chicago, or 
Los Angeles, or any other big city. In the national interest, 
a larger proportion of Federal and state and local revenues 
must be devoted to combatting crime until it is brought un-
der control and the cities are livable again; and if curreiU 
revenues are not enough, I believe our citizens will choo:^ 
to pay higher taxes if that is what's needed. We know that 
peace and security abroad are not bought cheaply; we must 
accept the fact that the same is true at home. 

WE CAN REVERSE Mr. Harris's trend, but it will take 
a great deal of determination and long-term commitment 

' on the part of leaders and citizens alike. 

THE DECISION can't be put off too much longer. 
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Nassau CSEA Seeks 
JeinI Cause With 
County Policemen 

MINEOLA -Nassau Civil Ser-

vice Employees Assn. chapter 

president Irving Flaumenbaum 

has held an initial conference 

with representatives of two po-

lice organizatdon£ to explore "co-

ordinated efforts, if necessary, 

on behalf of public employees." 

Flaumenbaum, representing al-

most 20,000 public miployees in 

CSEA units throughout the 

County, met with Michael Limon-

gelli, head of the Nassau County 

Greenwald, president of the Nas-

sau County Police Dept. PatroU 

men's Benevolent Assn. The t w 

police organizations are the only 

federations of public employees, 

with the exception of teachers, 

outside the CSEA fold in Nassau 

County. 

Plainview Picnic 
MINEOLA — Employees of the 

Plainview Division of the Nassau 

County Medical Center e n j o y ^ 

a picnic Satuiday, July 10, sp<M? 

sored by their unit of the Nassau 

chapter. Civil Service Employees 

Assn. They gathered on the hos-

pital grounds to enjoy sociability 
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August Talks Seen 

Nassau Chapters 99 Points 
Presented For Negotiations 

MINEOLA—The Nassau chapter, Civil Service Employees 
Assn., has presented a 99-point package to the County in 
the opening of negotiations for a 1972 contract. 

The list of demands, including a 20 percent wage ad-
justment, was presented by the 

Wassofc 
Chapter 

State School 
Proposes A 

CSEA negotiating team In the 

first face-to-face meeting with 

County negotiators on July 2. 

The County requested time to 

study the demands, and bargain-

ing was expected to get under 

way about the first of next 

month. 

Chapter president Irving Flau-

menbaum observed that the pro-

gram has been drawn up by the 

75-member steering and program 

committee representing all of-

fices in the County. The program 

items were determined after 

close contact with the County's 

14,000 employees. 

Flaumenbaum, who has had 

22 years experience in negotia-

tions, will direct the negotiating, 

team. The team is headed by re-

gional attorney Richard C Gaba 

and Manny Vltale, collective bar-

gaining specialist on loan from 

the Albany CSEA office. 

Program points cover every 

aspect of wages, working condi-

tions and fringe benefits. 

"We have hard, involved ne-

gotiations ahead on behalf of 

the largest chapter in the State," 

Flaumenbaum said. " It will re-

quire a cool, experienced attitude 

to achieve success." 

'Fair Economy Plan 
Wassaic State School chapter of the Civil Service Employees Assn. does not deny 

that the State Administration has a right to economize. But if there are going to be econo-
mies, the chapter wants to make sure that they are equitable and true economies. With 
that in mind, they met recently and made a proposal to make savings a kind of movement 
that can be positive and serve fleers of the Department of Men-

Civil Service Corps Faces 
Grave Threat From State 
Legislature: Flaumenbaum 

MINEOLA — state Civil Service Employees Assn. first 
vice-president Irving Flaumenbaum this week warned that 
the next legislative session may see the gravest attack on 
the civil service corps since public service was lifted from the 
spoils systems in the 1880's. 

"The threat is so far cloaked 

In secrecy, but It is a fact that 

some legislators are thinking of 

abandoning the merit system. 

Public servants everywhere In 

the State must be alerted to 

attack this sinister idea, as soon 

as it is raised. I t would be a sad 

day if we had to depend for our 

jobs on politics only!" 

Flaumenbaum said, "Rumors 

came from the last legislative 

session that there was thought 

of abandoning the merit system." 

He noted the abuses of public 

employees leadiiig to the adop-

tion of the merit system in New 

York State In the 1880's and 

1890's, largely with the help of 

Assemblyman and' later — Gov. 

Theodore Roosevelt. 

The merit system may not be 

perfect—^but It is certainly a lot 

better than going bock to the 

Tweed Ring "spoils system," 

Flaumenbaum asserted. " I t may 

seem inconceivable that such an 

idea would arise now, but only 

vigilance by the civil service 

corps will stop It." 

the greater number for the 

right reason. 

Here is a report on what hap-

pened at a recent meeting: 

The following motion was ac-

cepted by the members of the 

Wassaic State School chapter of 

the CSEA (Wassaic, New York) 

as an expression of their de-

sires and Intentions. The vote 

took place at a special meeting 

called for June 9, 1971. 

Title: Fairness In Economy. 

Part 1. That the Wassaic 

Chapter of the CSEA pursue a 

policy of "Fairness in Ekionomy." 

The basic principles of this pol-

icy are that if the State of New 

York and the Department of 

Mental Hygiene choose to close 

the employee sick bays In the 

State Institutions and to discon-

tinue the medical service pro-

vided to the employees then It 

is Imperative that it (the State 

of New York) also cut back on 

the special privileges and bene-

fits provided to the directors 

and other officers in the State 

Institutions, Including also the 

special benefits and privileges 

provided to the officers of de-

partments other than the De-

partment of Mental Hygiene. I f 

the low salaried employees in the 

State institutions are to be de-

prived in the name of economy 

then the State must also deprive 

Its officers in fair and propor-

tionate measure for the same 

reason. 

Part 2. That we reproduce all 

parts of this motion and send 

It to the appropriate members 

of the State government, the of-

BUFFALO INSTALLATION — 
Frederick J. Iluber Jr., Keated, was recently in-

stalled as president of the Buffalo chapter of 

the Civil Service Employees A»sn. Also instalied 

by CSEA president Dr. Theodore Wenil . second 

from left, were: Mariaa Trippe, seated left, re-

vordinc: secretary; Dorothy Doherty, correspond-

inc secretary, and, standing from left. Joseph 

VoUmer, first vice-president; John Hennessey, 

treasurer; Peter Blaauboer, second vice-pre«ideot, 

and Stanley Jarosi, third vio€-pre»ideni. 

tal Hygiene, the administration 

of Wassaic State School, all in-

stitutional chapters of the CSEA 

in this State and to the officers 

of the CSEA In Albany (for pub-

lication in the Civil Service 

Leader) in order to describe our 

intentions to them and to ask 

for their support. 

That we include the following 

letter as an expression of our 

feeling and intentions: 

Dr. Miller 

Dr. Grunberg 

Dr. Etling 

Others: 

We of the Wassaic Chapter 

of the CSEA would like to let 

you know of our continued in-

terest in economizing in the State 

of New York, especially in the 

institutions of the Department 

of Mental Hygiene. We have dis-

covered ttiat if there Is no al-

ternative other than to close the 

employee sick bays and to cut 

out other medical services for 

employees then certainly there 

are other areas In which an 

economizing effort can be made. 

We have noticed, for Instance, 

that many officials In the State 

Institutions have costly benefits 

over and above their already gen-

erous salaries. We have seen 

that, in some institutions, the 

director and other officials have 

relatives on the payroll. We feel 

it should be ascertained whether 

or not any real service is being 

rendered in these cases. 

The Frills 

Some institution officers have 

gardeners, cooks and maids 

working for them at the ex-

pense of the taxpayers. 

Some are provided sumptuous 

housing far in excess of any 

real need. 

I n some cases, their relatives 

are chauffeured about in State 

cars, a driver provided by the 

State. 

I f these conditions exist In the 

State institutions then It Is prob-

able that there are similar con-

ditions in the offices of this and 

other departments in Albany. 

Most evidence is heax-say at 

the present time but we feel 

that 1/ an inquiry were made In 

the proper manner with effec-

tive legal machinery to support 

It, the findings would be en-

lightening to us and very con-

structive. I t could lead to the 

establishment of a permanent 

Board of Economy in this State 

with representation for the em-

ployees as well as for adminis-

tration, said Board of Economy 

having the legal power to scruti-

nize and adjust economizing ef-

forts so that they will be fair to 

all parties. 

We do not know If these ac-

tions ai"e necessary at the pre-

sent time but If the State insists 

on depriving Its low salaried 

employees In the name of econ-

omy then justice dictates that 

the upper echelon officers in all 

departments must be prepared to 

share equally in the sacrifice. 

Poor Economy 

We wish to state at this time 

(hat closing employee sick bays 

and discontinuing medical serv-

ices for employees in the State 

institutions is a poor way to 

economize. I t will have a de-

generating effect on employee, 

morale and hence is a threat to 

patient care. W6 cannot expect 

the employees to be generous In 

their service to the Institution If 

the administration Is acting in a 

capricious and tlghtflsted man-

ner. We cannot expect loyalty 

and affection from the em-

ployees when we tell them, "Go 

find your own doctor, we won't 

help you." I f we refuse to give 

even an aspirin to an employee 

in need, what can we expect 

that employee to give in return? 

The employees know full well 

that the directors and other of-

ficers In State Institutions have 

received, in some cases, thou-

sands of dollars worth of medi-

cal care on the sick bays not 

only for themselves but also for 

members of their families, even 

though these relatives were not 

employees of the State. We do 

not know If these privileges ex-

ercised by a select few were 

legitimate but we do know that 

this new ruling to remove the 

sick bays Is an unseemly act by 

those who have Indulged them-

selves so freely In the past. 

We do not accept the stated 

reason for discontinuing the 

medical services for employees. 

This Is not really an effort to 

economize. Some directors have 

been wanting to close the sick 

bays for many years. The sick 

bay, as a symbol of giving to 

those In need, seems to Irritate 

some merely by Its presence. The 

cost of maintaining these medi-

cal services, however, never has 

been great. I t has never amount-

ed to even one-halif of i percent 

of the total cost of running any 

Institution. Whatever Its cost, it 

was a small price to pay for 

good employee relations. 

Insurance Not Enough 

We do not accept the state-

ment that the State Is provid-

ing medical coverage through 

Its Insurance programs. As many 

employees are finding out, these 

Insurance policies are paying, all 

too often, only 50 to 75 percent 

of their hospital bills and. In 

many cases, are not paying at 

all for the medications needed. 

I t must be recognized that the 

more insurance policies are used 

the more their rates are in-

creased. The employees, as tax-

payers, are paying for these poli-

cies and the more they use them 

the more they will pay. 

Local hospital facilities are 

overcrowded now. They do not 

need nor do they want. In most 

cases, an Influx of new patients, 

the employees from the State In-

stitutions. In some cases they are 

turning away patients now be-

cause of crowded conditions. 

Closing the employee sick 

bays callously neglects to rec-

ognize that the employees of the 

State institutions are human and 

it recklessly discards all desire 

to solicit their loyalty and af-

fection. For perhaps 100 years, 

(Continued on Page 14) 
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Civil Service Handbook 
Clerk N.Y. City 
Clerk GS. 4-7 
Complete Guide to C.S. Jobs 
Computer Programmer 
Const. Supv. & Inspec. Foreman . 
Correction Officer 
Court Officer . — -
Dietitian .. - — 
Electrician 
Electrical Engineer 
Engineering Aide O.S. 
Federal Service Ent. Exam 
Fingerprint Technician 
FfremcM. F.D. 

Fireman in all State O.P. 
Foreman — 
General Entrance Series 
Generol Test Pract. for 92 U.S. Jobs 
H.S. Diploma Tests 
High School Entrance ft Scholarship Test 
H.S. Entrance Examinations 
Homestudy Course for C.S. 
How to get a job Overseos -— 
Hospital AHendont 
Housing Assistant — 
Investigator-Inspector 
Janitor Custodian 
Laboratory Aide 
It . Fire Dept. 
U . Police Dept. 
Ubrarion 
Machinists Helper 
Mointenonce Mon 
Maintainor Helper A fc C 
Maintainor Helper Group B 
Malntainer Helper Gronp D 
Management & Administration Qainer 
Mechanical Engineer 
Motor Vehicle License Examiner 
Motor Vehicle Operotor . 
Notary Public 
Nurse (Practicol ft Public Health) 
Parking Enforcement Agent 
Prob. ft Parole Officer 
Patrolman IPotice Dept. Trainee) -
Personnel Assistant 
Pharmocists License Test 
Playgromid Mrector — Recreotio* Leoder 
Policewoman .. . 
Postmaster 
Post Office Clerk Carrier .. _ 
Post Office Motor Vehicle Operator 
Preliminory Practice for the H.S. EqMivalency Dip4oM« Tosfr. 
Principol Clerk-Steno 
Probation ft Parole Officer 
Professional Career Tests N.Y.S. 
Professional Trainee Admin. Aide 
Pnblic HeoHfi Sanitarian 
Railroad Clerk 
Real Estate Manager 
Sanitation Man — 
School Secretary — _ 
Sergeant P.D. -
Senior Clerical Series — - — 
Social Case Worker -
Staff Attendant ft Sr. Attendant 
Stationary Eng. ft Fireman 
Storekeeper Stockman 
Supervision Course — 
Tronsit Patrolman 

PRICCS 

_5.00 
_ _5.00 

5.00 
3.00 
5.00 
4.00 
5.00 
5.00 
4.00 
4.00 
4.00 
4.00 
5.00 
4.03 
6.00 
6.00 
4.00 
5.00 
3.00 
1.00 

___4.00 
5.00 
1.00 
5.00 
5.00 
5.00 
5.00 
5.00 
5.00 
5.00 
4.00 
4.00 
4.00 
5.00 
4.00 
5.00 
4.00 
4.00 

_ _ 4 . 0 0 
3.00 
4.00 
5.00 

____3.00 
__-4.00 

5.00 
5.00 
5.00 

___4.00 
__-5.00 

6.00 
_ __4.00 
_ _-5.00 

4.00 
4.00 
4.00 
5.00 
5.00 

-4.00 
5.03 
4.00 
4.00 
5.00 
4.00 
6.00 
5.00 
4.00 
4.00 

4̂.00 
4.00 
4.03 
4.00 
4.00 

.4.00 
5.00 

.6.00 

.5.00 
-5.00 
5.00 

_4.00 
-4.00 
4.00 

-4.00 
5.03 
5.00 
5.00 
4.00 
4.00 
4.00 
5.00 

-5 .00 

Contains Previous Questions ond Answers ond 
Other Suitable Study Moteriol for Coming Exams 

O R D E R DIRECT — MAIL COUPON 

65c for 24 hours special delivery 

LEADER BOOK STORE 
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RETIRED FROM TAX-- iutirin,r after 

48 years with the State Department of Taxation 

and Finance, most recently as director of the In-

come Tax Bureau, Edward D. Igoe receives a 

merit award from the Albany Taxation and 

Finance chapter of the Civil Service Employees 

Assn. From left are: Wil l iam Irvingr, first vice-

president of the CSEA chapter; E. Jack Dough-

erty, immediate past president; Igoe; Santa Or-

sino, chapter secretary, and Ronald Townsend, 

third vice-president. 

Residence Needed 

Nassau Beckons Calls Uniform Situation 
Clerk'Typisfs " In Correctional Services 

The positions of clerk-
typist I and typist-clerk are 
open continuous, discloses 
the Nassau CJounty Civil 
Service Commission in pointing 

out that the openings are con-

fined to County residents only. 

Graduation from high school 

or business school will suffice, 

but a satisfactory equivalent of 

schooling and expeiienoe will 

also be fine. Pay scales show 

candidates getting $5,463 to 

start, and rising incrementally 

to the $6,867 level after six years. 

Written tests are conducted 

periodically and cover quefitlons 

on verbal abilities, numerical 

abilities and clerical skills. A 

later performance test screens 

applicants for the ability to 

type at 35 wpm. For each part 

of the exam, 75 percent is needed. 

Prospective candidates can get 

Exam Notice No. CR-4371 di-

rectly from the Commission at 

140 Old Country Rd., Mineola, 

L.I. 11501 I n writing, be sure to 

enclose a stamped, self-addressed 

large envelope for a reply. 

'Unbelievably Messed Up' 
ALBANY—The Civil Service Employees Assn. has filed 

a fourth-stage grievance against the State in an attempt 
to restore the uniform allowance for captains and above In 
the Correctional Services Dept., whom CSEA represents In 
the Professional, Scientific and 
Technical Services ccrfleotive bar-

gaining unSt. 

The uniform allowatu^e was 

arbitrarily talcen away from the 

employees on April 1, 1970, when 

a contract negotiated by Council 

82, APSCME, took effect, sup-

posedly providing that the de-

partment would issue uniforms 

directly to employees in place 

of the allowance. Since t^en, 

the department has issued nei-

ther uniforms nor uniform allow-

ances. 

CSEIA collective bargaining 

specialist Thomas J . Linden 

called the whole subject of uni-

forms "an unbelievably messed-

up sltuatkm." 

He said, "The employees in 

the Department are suiH>osed to 

have either uniforms iMrovlded by 

State . . 
t« Mir« to incliid* 7% Solo* Toi 

INSTALLED " Dr. Theodore Wensl, right, installed offieers 

of the St. Lawrence County chapter, Civil Service Employees Assn., 

recently, asliing all CSEA units t6 support State workers' action 

program. Assemblyman Daniel Haley, left, discussed the State 

budget. Mrs. Flora Jane Beaton, second from left, is the new presi-

dent succeeding Mrs. Mildred Taloett. John Corcoran, regional 

CSEA field representative, next t« Weiul , presented a gift from 

w îiaJitrs to Mrs. Taiwti,. 

the State or else a uniform al-

lowance so they can buy their 

own. But Cotmcil 82's negligence 

In failing to police its own con-

tract means that right now, the 

employees are either shelling out 

their own money fm: uniforms 

which the State says they must 

wear, or else making do with 

old and tattered uniforms. TV) 

add to the confusion, the State, 

and Indeed the Department, has 

no set policy on provision of unl-

foima. The different institutions 

all handle the matter individu-

ally. It's a botched-up mess M 

this point. 

" I n addition," he continued, 

"the Department conducted a 

poU among correction officers 

asking for their color preferences 

In uniforms. They listed two 

color choices. When the results 

were tallied, a large percentage 

of employees had written in that 

they preferred the present uni-

form ooior—blue—which was not 

one of the two offered In the 

poll. So nothing has been done. 

Who suffers? The workers." 

l i nden said he was hopeful 

that the grievance filed by CSEA 

on behalf of the captains and 

above would shed light on the 

imiform problem, and would 

force Council 82 to do the same 

for the correction officers. 

"CSEA is trying to untangle the 

threads of this uniform boon-

doggle. We are powerless to help 

the correction officers, whom we 

do not legally represent. How-

ever, we are helping those we do 

represent, and perhaps by our 

example we can show Council 

82 how to get things done, so 

that the innocent employees they 

represent will not have to fui ther 

endure Uutt union's bungling." 
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Reveal New Federal Pay Rates 
In Group Encompassing Skills 
From Card Punch To Computer 

Persons who can handle various office machines, from 
the typewriter to the card punch machine to the more com-
plex hardware of computers, are currently being sought by 
the U.S. Government. The recently revised pay scales will 
pertain to new appointees. 

Duplicating and card punch 

machine operators start at 

srades G-2 and go to 0-4, as 

does the electric accounting ma-

chine title. The respective sala-

ries, by grade, are $4,897, $5,224 

and $6,202, based on amount of 

experience. Teletype operators 

begin at the G-3 or $5,224 and 

extend to the G-5 salary of 

$6,938. 

Both typists and stenographers 

come under special scales be-

cause of the frequency and work-

load of their services. Beginners 

will earn $5,223, while those with 

greater experience and skills can 

get $5,708 or $6,202, depending on 

length of prior exposure. Com-

puter specialists are hired at a 

G-7 level of $8,582 without rele-

vant work history. With suffi-

cient background, they can be 

appointed to the G-12 bracket 

of $15,040. 

Continuous Recruitment 

Other prime titles open to 

continuous recruitment by Uncle 

Sam are found in the public 

health realm. For instance, jobs 

aa nursing assistants, practical 

nurses, occupational and recrea-

Do You Need A 

H i g h S e b o o l P 

Equivalency \ 

for civil service 

for personal satisfaction 
$ Weekt Coiiraa Approved t>i 

N .Y . State Education Dept. 

Write or Phone for 
Information 

Eastern School AL 4-5029 
721 Broadway, NY 3 (at 8 St) 

Please write me free about the 
Mich S<l)ool Equivalencr claw. 

Name 

Address 

Boro 11 

tional therapists demonstrate a 

constant demand for personnel. 

Medical technicians are fre-

quently needed, also. For the 

math-minded, accountant and 

auditor positions are usually 

available. 

The place to inquire for fur-

ther information is the Federal 

Job Information Center at 26 

Federal Plaza, Manhattan, open 

each weekday through 6 p.m. and 

Saturdays until 1 p.m. 

Some of the openings—such as 

those for stenos, typists and hos-

pital attendants — use rapid re-

ferral in hiring. Ottiers require 

specific training and experience, 

which means a job history and 

education summary must first 

be submitted. Librarian and 

medical technology titles would 

be examples of such require-

ments. 

Written Test Unnecessary 

An area where only filling out 

a form is needed for considera-

tion—the Federal Worker Train-

ee Series — has eliminated the 

written test completely. The ex-

aminers appraise the candidates 

as to background and indication 

of work potential. On that basis 

alone, qualified people are ap-

pointed. 

Massive recruiting for the 14 

job groupings begins when the 

applicant picks up the an-

nouncement at Federal Plaza, 

and asks any questions on qual-

ifications to the staff on hand. 

Satisfying himself that he wants 

to compete, he may file on the 

spot. I f not, he may mail his 

application to the area office, 

noting the position being sought 

on the face of the envelope (for 

faster processing). 

Anticipating Test? 
B« prepared with a preview of 

test content for the upcoming 

•zam you plan on taking, by 

reading The Leader, which ouk-

llnc« what's od tap. 

HIGH SCHOOL EQUIVALENCY 
DIPLOMA-5 WEEK COURSE-^60 

I Earn a High School Equiva-
lency Diploma through a spe-
cial State approved course 

'Complete at home in 5 weeks 
I or less. Class sessions also 
'available. 
I Be among the more than 100.-
'000 High School Drop-Outs 

who earn Equivalency Diplo-i 
mas each year. Licensed byl 
N. Y. Dept. of Education.i 
Approved for Vets. F R E F5 
B O O K L E T R O B E R T S . 
SCHOOLS. Dept. C, 5i7 West| 
57 St.. N.Y., (PL 7-0300) 
No salesman will call. 

SCHOOL DIRECTORY 
MONROE INSTITUTE ~ IBM COURSES Cooiputer PrOKrumming. 

Keypunch. IBM-i60. 

New Series Bowing October 

Sihedule Final Curtain Saturday 
For Current Fed. Entrance Exam 

A temporary farewell will be given Saturday, July 17, to the long-running Federal 
Service Entrance Exam, according to a spokesman for the U.S. Civil Service Commission. 

The FSEE, of proven durability. Is about to be revamped in light of changing re-
cruitment needs. Just what the nature of the changes will be, the Federal officials are 
not saying. What is promised, 

A cross-section of the typical 

jobs and special requirements, 

where applicable, follow: 

Administrative Assistant/ Officer 

Special PREPARATION FOR CIVIL SFRVICE TESTS, Switchboard. 
NCR Bw>kkec'ping machine. H.S. EQPlVALIsNCV. Day & Kve Clusses. 

EAST rRKMONT AVE. ft BtJSTON RO., BRONX ~ K l 2 5600 
l i s EAST EOKUUAM ROAD , BRONX — 9.».<-670() 

Approved for V'fti and Foretgrn Studemtt. Act red. N.Y. SUIt Dept. of EdudHion. 
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GOURMET'S GUIDE 
• STATEN ISLAND • AMFVICAN • 

OEMYAN'S ISO Van Uuzer St., Stapletun, S.I. G1 8-73.̂ ''. Prime Sieak 
Dinner for Twu Persons, (8.93. Banquets to 3UU. Luncheoat, 
Too. Jack amd frttuk llosli. 

however, is an October an-

nouncement being issued. That 

announcement is to supplant 

Bulletin No. 410, the current one, 

headed for oblivion after this 

Saturday. 

Testing rooms will be open at 

26 Federal Plaza, Manhattan, at 

9 a.m. Saturday, to allow inter-

ested entrants their final chance 

at eligibility under this FSEE 

series. No prior registration is 

requii-ed, but applicants may call 

the Commission at 212 264-0422 

for advance information. 

In all, 200 specialty titles are 

filled in close to 50 agencies 

through this one test, conduct-

ed nationally. Qualified indi-

viduals may either be college 

graduates or have what is term-

ed a "job equivalency" in terms 

of on-the-job experience. 

Standards Elaborated 

Three years of experience will 

be needed to compete for GS-5 

titles; also, possession of a col-

lege degree is satisfactory. The 

passing FSEE score is 70 per-

cent, although a 1,000 rating on 

the Graduate Records Exam by 

those who have finished college 

is likewise okay. 

GS-5 starting salaries current-

ly provide $6,548, whereas GS-7 

entrants can expect $8,098 in 

benefits. GS-7 vacancies in-

cidentally, require four years of 

pertinent work history or the 

completion of one year of gradu-

ate work. 

Scholastic Bonus 

Superior scholarship in col-

lege or graduate school will also 

be rewarded, says the USCSC 

in explaining on what grounds 

the written exam may he skipped. 

Persons who have earned a 3.50 

average on a 4-point scale are 

exempted, as are those graduat-

ing within the top 10 percent 

of their class. Law school gradu-

ates, moreover, may apply direct-

ly for GS-7 entrance. 

However, there are two otlier 

routes to obtain a GS-7 appoint-

ment through the FSEE. Degree-

holders who produce a 2.90 gi-ade 

point average on the four-point 

scale, or who rank in the upper 

third of their class, can qualify 

provided they score a 90 percent 

mark on the FSEE or have 1,-

200 on the GRE as a combined 

score. Also, college grads or ap-

plicants with three years of tiie 

work history indicated, if they 

score 95 percent on the FSEE, w 

1,300 on the GRE tests, have a 

solid chance for positions at GS-

7 level classification. The nature 

of experience sought appears in 

the career briefs listed below. 
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Administrative work typically 

concerns two or more of the fol-

lowing areas: budget and fiscal, 

personnel, management analysis, 

organ i25atlon, supply and record-

keeping. Agencies conduct spe-

cialized training programs to de-

velop employees for administra-

tive work. 

Jobs in this field are numer-

ous and varied, and exist in all 

Government agencies. Opportun-

ities for • advancement to posi-

tions at GS-11 and above ai-e 

excellent. 

Bank and Savings & 

Loan Examiner 

Examiners assemble informa-

tion essential to the appraisal 

and classification of assets, ver-

ify cash on hand, prepare bank 

reconcilements, verify and list 

bonds and securities, make test 

audits and prepare schedules of 

earnings and expenses. The posi-

tions require extensive travel. 

Examiners are employed by the 

Federal Deposit Insurance Cor-

poration and the Federal Home 

Loan Bank Board. Opportunities 

for advancement to positions at 

GS-11 and above are good. 

Special Requirements: Col-

lege-level education in ac-

counting, banking, finance, 

business administration, econ-

omics, or appropriate experi-

ence. 

Budget Specialist 

Budget work Involves assist-

ing management in planning the 

use of financial and other re-

sources needed to carry out 

agency programs. Opportunities 

for advancement to positions at 

GS-11 and above are excellent. 

Claims Examiner 

Claims examiners perform 

work Involved In developing, ex-

amining, adjusting, reconsider-

ing, or authorizing the settle-

ment of claims involving dis-

ability, death, land. Government 

checks, passport applications, re-

tirement and old-age Insurance, 

veterans and unemployment 

compensation. 

Opportunities exist primarily 

In the Department of Health, 

Education, and Welfare, State 

and Treasury, the Civil Service 

Commission and the Railroad 

Retirement Board. Opportunities 

for advancement to positions at 

GS-9 are excellent, as are op-

portunities for training and pro-

motion to other jobs. 

(Continued on Page 12) 
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TUESDAY, JULY 13, 1971 

The Taylor Law Is Dead 
PROPONENTS of the Taylor Law, particularly its founding 

father, Gov. Nelson A, Rockefeller, hailed the labor legis-
lation as introducing a new era of stabilization through 
fairness in the dealings between public employees and gov-
ernment. 

Since the introduction of that unfortunate document, 
there is growing evidence that quite the contrary use is 
being made of the Taylor Law. Instead of being used as an 
instrument for the promotion of harmony in the public 
employment field, the law is being invoked much more 
frequently as a legal axe being wielded for union-busting 
tactics. 

The most recent example of a perverted interpretation 
of the legislation has occurred in Rockland County. An 
amendment to the Taylor Law, passed in the recently con-
cluded 1971 Legislature session, permits the State and local 
government units the right to draw up a list of personnel 
It considers to be managerial and/or confidential employees 
—that is, civil servants who are essentially policy makers and 
therefore on the side of management—and forbid them 
union membership. 

This is bad enough. The State, for example, wants to 
put some ten thousand persons in this classification. (Ten 
thousand policy makers? No wonder government bureaucracy 
is lambasted!) 

In Rockland County, however, that local legislature 
isn't satisfied with creating a management class. They have 
ordered exempt, professional, supervisory and other personnel 
to drop union membership, as well. That's how they are 
interpreting New York State's enlightened labor legislation. 

In the meantime, New York City firemen and policemen 
are being harassed by the law on any number of fronts and 
line organizations are fighting the abusive interpretation of 
the Taylor Law in the same manner that the Civil Service 
Employees Assn. plans to start fighting—through the courts. 

The moral of the story is that when the State of New 
York sold public employees on a suitable cloak for resolving 
civil service disputes—well, they just used the wrong tailor. 

New York State, New York City and other local govern-
ment units must realize that public employees now know 
just how badly they've been had. And they aren't going to 
stand for a one-way law any longer. 

The Taylor Law is dead. 

Soiled Linen 
Peril At aSH 
is BUminated 

CENTRAL ISLIP The po-
tential health menace posed 
by a backlog of soiled bed 
linen at Central Islip State 
Hospital has been removed fol-

lowing the action of Civil Ser-

vice Employees Assn. Chapter 

president Joseph Keppler and 

State first vice-president Irving 

P laumenbaum jointly announced 

that the 15-foot high piles of 

backlog work had been cleared 

away and the workload reduced 

in order to prevent a repetition. 

Keppler and P laumenbaum 

had raised a protest after per-

sonnel cutbacks in the laundry 

created a backlog. The Central 

Islip laundry has been handl ing 

work from that institution and 

the Suffolk State School as well. 

As the residue grew, Summer 

heat made working conditions 

unbearable and raised the men-

ace of disease, Keppler pointed 

out.-

Plaumenbaum said he was 

"satisfied that (hospital director) 

Dr. Joseph O'Neill has done ev-

erything witli in his power to 

resolve the problem within the 

limits of budget restrictions, and 

the employees have responded In 

k ind . " 

LETTERS 
A Novel Pay 
Raise Proposal 
Editor, The Leader: 

As a member of the Civil Serv-

ice Employees Assn., I am sug-

gesting the following non-in-

flationary approach to current 

salary negotiations. 

Present salaries should be 

frozen at their current levels. 

Instead of the usual increase of 

six percent or seven percent, the 

State should merely pay the em-

ployees Federal tax for them. 

Since monies withheld for this 

purpose are submitted quarter-

ly, these amounts could be in-

vested in short-term, high-yield 

U.S. Treasury Bills and Notes. 

The results of implementat ion 

of these recommendations would 

be: 

(1) Non-inflationary, since 

gross salaries would not be in-

creased, 

(2) Net salaries would be in-

creased, but not eroded by Fed-

eral taxes. 

(3) Since a portion of this 

real increase would be offset by 

income from U.S. Treasury se-

curities, it would have the ef-

fect of having the Federal Gov-

ernment pay a portion of State 

salaries. 

I t would be interesting to f i nd 

out how the membership feels 

about this approach to salary 

negotiations. 

W A L T E R M E Y E R 

Brooklyn 

CIVIL SERVICE 
TELEVISION 

Television programs of inter-

est to civil service employees are 

broadcast daily over W N Y C , 

Channel 31. This week's pro-

grams (on an extended sched-

ule) are listed below. 

Wednesday, Ju ly 14 

8:00 p.m.—The Urban Challenge 

—" I s NYC I n The Gr ip of a 

Crime Wave?" Bronx DA Bur-

ton Roberts discusses the 

problem of urban crime. 

9:00 p.m.—The Police Conamis-

sionei-—Report to the public. 

Thursday, Ju ly 15 

1:30 p .m.—Around the Clock— 

Police Dept, training series. 

2 p.m. — Thirty minutes with 

Richard V. Kleindeinst, deputy 

attorney egneral, U.S. Deaprt-

ment of Justice, 

6:30 p .m.—Return to Nursing— 

"Care of the Aging Patient." 

Refresher course for nurses. 

7:00 p .m.—Around the Clock— 

"Family Crisis and the Police." 

Police Dept. training series. 

9:00 p.m.—The Police Commis-

sioner—A report to the public. 

Friday, Ju ly 16 

1:30 p .m .-Around the Clock— 

"Family Crisis and the Police." 

Police Dept. training series. 

3:00 p.m.—Frontl ine, N Y C — 

Guests to be announced. De-

• partment of Social Services 

program. 

7:00 p .m.—On The Job—"Hose 

Stretching." Fire Dept. train-

ing series. 

8:30 p.m. — Assemblyman at 

Large: Assem. Br ian Sharoff , 

D-Bklyn, hosts a new inter-

view series with City and State 

officials. 

10 p.m.—Urban Challenge — " Is 

NYC in the-Grips of a Crime 

Wave?" Bronx DA Burton 

Roberts discusses the problem. 

Saturday, Ju ly 17 

7 p .m.—On the Job-—"Subway 

2." Fire Dept. training series. 

Sunday, Ju ly 18 

10:30 p.m. (color) — W i t h 

Mayor Lindsay—Weekly in-

terview with the Mayor. 

Civil Service 

Law & You 
By RICHARD GABA 

Mr. Gaba is a member of the New York State Bar and chair-

man of the Labor Law Committee of the Nassau County Bar Assn. 

When School Budgets Fail 
(NOTE: This article is the th i rd in a series 

on the subject of austerity budgets.) 

THE FIRST TWO parts of this three-part series dealing 
with austerity school district budgets, illustrated the fact 
that after a budget defeat a Board of Education may levy 
a school tax for teachers' salaries and other ordinary con-
tingent expenses—and that the tests used are vastly dif-
ferent as between teachers' salaries and salaries for non-
teaching personnel. 

THAT DISCUSSION was limited to pre-Taylor Law sit-
uations. In 1969, however, the State Education Department 
Issued its formal opinion, No. 228 (Vol. 8, Ed. Dept. Rep. 
p.227) as follows: 

"The Department of Audit and Control has in the past 
expressed the opinion that if the voters have approved 
a budget which includes funds for teachers' salaries, and 
if the amount so authorized proves to be inadequate, the 
board of education may add the required amount to the 
tax levy only after approval by the voters at a special 
meeting. However, I have recently been authorized by 
the Department of Audit and Control to advise you that 
while the view of that Department with respect to the 
applicabiliy of Education Law, Sec. 2023, remains un-
changed, the Department recognizes the practical prob-
lems presented by the enactment of the Taylor Law, and 
will therefore not take exception, upon an examination 
of school district records, to the levy of a tax, without 
submission to the voters, to include an increase in teachers' 
salaries negotiated under the Taylor Law after the annual 
district meeting." 

THUS IT APPEARS, with regard to teachers' salaries, 
the Education Dept. would permit a school to levy a tax 
under Section 2023 to cover negotiations completed after 
the budget is passed on at the annual meeting—even though 
Section 2023 is limited by its terms to the levy of a tax after 
the district voters have failed to pass a budget. (Dec. No. 
8093, Vol. 9. Ed. Dep. Rep. p. 120, 1970). 

THE EDUCATION DEPT. leaves as an open question the 
level of teachers' salaries for the new school year where no 
agreement has been reached under the Taylor Law. Do 
they remain at the level they were at prior to the commence-
ment of negotiations or do they revert to the State-man-
dated minimums? 

THERE IS NO question that if an agreement is reached 
between the school board and the teachers prior to the an-
nual meeting, and the budget goes down, that agreement 
would nevertheless be reflected in the austerity budget. I t 
is not likely that a school board whose budget has been de-
feated would reduce salaries below the previously existing 
levels with increments. Unilateral reduction of benefits con-
tained in an expired collective bargaining agreement would 
be similar to a strike in reverse and might constitute an 
unfair employer practice under Section 209-a of the Taylor 
Law. . . it would appear to be improper for one of the 
parties to unilaterally change a negotiated or pre-existing 
term or condition of employment." (Klein and Axelrod, The 
Taylor Law and Public Schools: A Look at the Areas of Rep-
resentation and Improper Practices, 3 PERB 8016). This 
should be just as applicable to non-teaching employees as 
to teachers. If the salary schedules in existence on June 30 
have not been changed by virtue of a new contract, then 
at the very least, those schedules should remain in effect 
until changed at some future date. 

YET, IF ONE examines the 1967 position of the Depart-
ment of Education and its test for salaries of non-teaching 
employees, it states that necessary salaries for the necessary 
number of non-teaching employees is an ordinary contingent 
expense—but salary increases or increments may not be 
provided for these employees unless it is impossible to as-
sure qualified personnel for the minimum service, in which 
case these employees may be paid necessary amounts. 

THE TAYLOR LAW imposes upon a public employer the 
obligation to negotiate in good faith with its employees. 
Therefore, when a school board takes a position that it will 
not negotiate with its non-teaching employees, simply be-
cause the budget has been defeated and the board is going 
to adopt a so-called "austerity" budget, then the board 
must be guilty of an improper practice since the Taylor 
Law mandates negotiations, and the board has the statutory 
authority to put into effect whatever improvements it 
riCgotiates. 



state Gives Call 
For Telephone 
Analyst Title 

Persons who possess four 
years in either telephone 
plant construction and main-
tenance or telephone com-
mercial or traffic operations are 

invited to apply for a $9,167 

State title: telecommunications 

analyst. 

Positions are witli the State's 

Office of General Services, lo-

cated in Albany, and can go by 

Increments to $10,711. A year-

for-year experience substitute 

will be accepted from candidates 

who trained at college in en-

gineering or an applied science. 

Job Bulletin No. 23-485 explains 

the setup for making this sub-

stitution. 

Duties are concerned with 

"planning and development of 

telephone equipment and sys-

tems" with an eye toward cost 

and effectiveness. Among areas 

of specialization: PBX and 

switchboard; intemrban circuits; 

data transmission, and broad-

band analog transmission. 

Applications received by the 

Aug. 23 deadline will be consid-

ered for taking a Sept. 25 writ-

ten exam, with questions rang-

ing from electronic circuit theory 

to public and Interpersonal re-

lations. Prospective candidates 

should contact: State Civil Ser-

vice Dept., Office Building Cam-

pus, Albany 12226. 

Water Works Assn. 
^ Names Oneida Aide 

'Man Of The Year' 
DEa>IVER, COL.—An employ-

ee of the Oneida Water Dept. 

and long-time active member of 

the Madison County chapter of 

the Civil Service Elmployees Assn. 

has won the Water Utility Man 

of the Year Award of the 91st 

National Confei'ence of the 

^ American Water Works Assn. 

held here recently. 

Seymour H. Clark, a member 

of the Madison County chapter 

since 1949, received the award 

for distinguished service to the 

water supply field and his sec-

tion of the American Water 

Works Assn. 

Clark has served 15 years as 

treasurer of the chapter and 12 

years as chairman of its mem-

bership coiumittee. 

I 
Insurance Comm. Eyes 
Decision On Auto 
Rates At Next Parley 

The 12-mcmber Insurance 

Committee of the Civil Service 

Employees Assn. will be meeting 

July 21 at the Sheraton Inn 

Towne Motor Inn, according to 

chairman Robert J . Wall. 

^ " I am in hopes that we will be 

~ making our final review on pro-

posals made to us concerning 

the n\ass merchandising of auto-

mobile insurance for our mem-

bers," stated Wall. 

Serving with him on the com-

mittee are John Gardiner, Mary 

Couversi\ Michael DelVecchio, 

Will iam Duggan, George Duncan, 

Edward Haverly, Edward Soren-

aon, Curl Behr, Marion Wakln, 

^ Joiieph Ait'llo and Andrew Wil-

son 

Certified? Uncertain? 
F o l l o w T h « L e o d o r 

O votmwutWor auctw*. nw,. 

One of the workfs smoHest sedans 

is the worid's l o r ^ t sedan. 
Outside; fhe VW Squareback sedan is 

almost one foot shorter than the shortest 
domestic sedan. 

Inside, the VW Squareback has one and:: 
a half times as much luggage space as the 
largest domestic sedan. 

So you see, the Squareback has a whole 
lot of space to put stuf? into. 

But you don't need a whole lot of spoce 
to put the Squareback into. 

AmUyvtlla Monfer Motors, l td. ^ 
Aubum Berry Volkswogen, Inc. 
Botavia Bob Howkes, Inc. 
Boy Shor« Trans-Uland Aufomobile$ Corp. 
Baytiil* Boy Volkswagen Corp. 
Binghamton Roger Kresge, Inc. 
Bronx Avoxo Corporat ion 
Bronx Bruckner Volkjwogcn, Inc. 
Bronx Jerome Volkswagen, Inc. 
Brooklyn Aldan Volkswagen, Inc. 
Brooklyn Economy Volkswagen, Inc. 
Brooklyn Kingsboro Motors Corp. 
Brooklyn Volkswagen of Boy RiJg*^ Inc. 
Buffolo Butler Volkswagen, Inc. 
Buffalo Jim Kelly's, Inc. 
Cortland Cortland Foreign MolO ' t 
Croton Jim McCIone Motors, Inc. 
Elmiford Howard Holmes, Inc. 
Forest Hills luby VoUswogen, Inc. 
Fulton Fulton Volkswogen, Inc. 
Geneva Dochak Motors, Inc. 
Glens Foils' Bromley Imports, Inc. 
Great Neck North Shore Volkswagen, Inc. 
Homburo Hal Casey Motors, Inc. 
Hempstead Smoll Cars, Inc. 
HicksvilU Walters-Donaldson, Inc. 
HorneK Suburbon Motors, Inc. 
HorMheodt C . C MtUotib >AC. 

Hudson Colontal Volkswagen, fnc. 
Huntington Feorn Motors, Inc. 
inwood Volkswogen Fivo Towns, Inc. 
Ithaca Ripley Motoi* Corp. 
Jomaica Manes Volkswagen, Inc. 
Jamestown Stoteside Motors, Inc. 
Johnstown Vant Volkswogen, Inc. ' 

Kingston Amerling Volkswagen, Inc. 
Lothom Academy Motors, Inc. 
lockport Volkswagen Village, Inc. 
Massena Seawoy Volkswagen, Inc. 
Merrick Soker Motor Corp., l td. 
Middle Island Robert Weiss Volkswagen, Inc. 

Middletown Glen Volkswogen Corp. 
Montlcello Philipp Volkswagen, ltd. 
Mount Kisco North County Volkswogen, Inc. 
New Hyde Pork Auslonder Volkswogen, Inc. 
New RochelU County Automotive Co., Inc. 

New York City Volkswagen Bristol Motors. Inc. 
New York City Volkswogen Fifth Avenue, Inc. 

Newburgh F & C Motors, Inc. 
Niagara Foils Amendola Motors, Inc. 
Oceonstde Island Volkswagen, Inc. 
Oleon Volkswogen of Oleon, Inc. 
Oneonta John Eckert, Inc. 
Plottiburgh Celeste Motors, Inc. 
Poughkeepsi* R.E. Ahmed Motors, ltd. 
Qwmiw VtUo9« W»t i Veik«wo«<MV inc 

Rensselaer Cooley Volkswagen Corpw 
Riverhead Don Wold's Autohous 
Rochester Ridge East Volkswagen, Inc. 
Rochester F. A. Motors, Inc. 
Rochester Mt. Reod Volkswogen, Inc. 
East Rochester Irmer Volkswagen, Inc. 
Rome Volley Volkswogen, Inc. 
Roslyn Dor Motors, l td. 
Sorotogo Spo Volkswogen, Inc. 
SoyvilU Bianco Motors, Inc. 
Schenectady Colonie Motors, Inc. 
Smithtown George and Daiton Volkswagetv Inc. 
Southompton lester Koye Volkswagen, Inc. 
Spring Volley C. A. Hotgh, Inc. 
Stoten Islond Stoten Island Small Cars, l td. 
Syracuse Don Cain Volkswagen, Inc. 
East Syracuse Precision Autos, Inc. 
North Syracuse Finnegan Volkswagen, Inc. 
Tonowonda Granville Motors, Inc. 
Utica Martin Volkswagen, Inc. 
Valley Stream Val-Stream Volkswagen, Inc. 

Wotertown Horblin Motorji, Inc. 
West Nyock Foreign Cars of Rockland, inc. 
Woodbury Courtesy Volkswogen, Inc. 
Woodside Queensboro Volkswogen, Inc. 
Yonkeri Dunwoodie Motor Corp. 

V«rkl«wii Moiitgan VoUuwoowv ^ 
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- Eligibles on State and County Lists - , 
. W n -J a i s •?«« P»,:iiif>€ T Buffalo 78.9 <32 Waldron S Westcrlo 77.1 575 Liebner J Buffalo 75.3 

SR STENO ^i^TVV: ; J ^ I c f s R o m ; 78 9 433 Ramsey M Albany 77.1 576 Cioppa L Albany 75.3 

1 Gedde, D Mcgraw 97.5 ^̂ ^ ^ M ^ r a w 8 .8 289 Fras« S Rome 78.9 ^ ^ ^^ ^ Goldman P N Y 75.3 
2 Lampl^cHr M Fredonia 95.6 H 5 Krcu.er J W e t Seneca 8 .8 290 Aba.r M Hauppauge 78.8 p ^ 578 Ycnson E Oneonta 75.3 
3 ^ttle M Otisville 85.2 146 Staunch L Freehold 8 -7 291 Normandin M Cohoes 78.8 ^ Macaluso J Lackawanna 77.1 579 Irwin A Rensselaer 75.3 
^V^one L Fredonia 94.6 147 Margraf R Troy 8 .7 292 Fend^Ia« E Dcpew 78.8 437 ^ Lackawanna 77.1 580 Perkins L Albany 75.3 
5 H^ter K Selkirk 92.4 148 Levine V Castleton 8 .7 293 Scndura V Albany 78.8 ^ 1 581 Kast J Colonic 75.2 
6 I l X a n C Albany 92.2 149 Cerrone F Syracuse 8 .7 294 Keeler G Buffalo 78.7 439 R^hje N Vestal 77.1 582 Cornfield M Lawtons 75.2 

7 M a f o T c Rensselaer 92.1 150 Schnell J Utica 8 -6 295 Donnelly E Albany .. 78.7 44O Nicolosi L Bethpage 77.0 583 Thomas . C Castleton 75.2 
8 Sone M Waterford 92.1 151 Allen M Dannemora 8 .6 296 Kaussner K Cortland 78.7 ^^jLanning J Cylde 77.0 584 Goitia A Brentwood 75.2 
jAhschu l e r E Ravena 91.5 152 Chapman J Pt Jefferson 8 .6 297 Lotano D Schenectady 78.7 442 Morgan D Delmar 77.0 585 Litcher C Brookhaven 75 1 

10 Hawk K Saratoga Spg 91.2 153 Griessel L Albany 8 .5 298 Stu.snm K Albany 78.7 443 Labello C Loudonville 77.0 586 Dunkhase D Smi.htown 75.1 
11 FaiHee H Albany 1 91.0 154 Gonsowski L Farm.ngdale 8 .5 299 Schlau U Kenmore 78.7 444 Conway S Syracuse 77.0 587 Overocker K Stillwater 75.1 

2 M^ovcrn R Pomona 90.6 155 RcinKhm.dt M Liverpool 8 .5 3 M Hoffman J B.nghamton 78.6 445 Wagner M Albany 77.0 588 McHugh H Glens Falls 75.1 
n Fr^ish B Saratoga Spg 90.2 156 Burke R Buffalo 8 .5 301 Kelly J Aver.ll Pk 78.6 445 Oagostino S Troy 77.0 589 Robinson E Smithtown 75.1 
14 B S o f f P Albany 90.2 157 Goodfellow F Staten Is 8 .4 302 Su^k. D Troy 78.6 ^̂ ^ „ 77 0 59O Sikorski N Cohoes 75.1 | 
5 c S e l d B Albany 90.1 158 Kacala C Tonawanda 8 .4 303 McGinn.s J CohoM 78.6 448 Oolovin L Poughkeepsie 77.0 591 Hamilton V Cuba 75.1 
6 Repas^h E Dunkirk 89.9 159 Wallens S Buff^o 8 .4 304 Cepjel J Norfolk 78.6 ^ 77 0 592 Yago C Pearl River 75.1 
7 Wra/en T Buffalo 89.8 160 Varieur J New Hartford 8 .4 305 Vandenburgh J Troy 78.6 j ^ 77 0 593 Tracy B Homer 75.1 
8 S o n G Norwood 89.6 161 Smith E Tupper Lake 8 .3 3O6 Terek S Cam.llus 78.6 Dannemora 76.9 594 Nelson N Buffalo 75.0 

19 Miller I L o X r v l ^ ^ 89.2 162 Isaf B Cortland 8 -3 307 Hermann L Albany 78.6 4 , 3 Conti K Syracuse 76.9 595 Devine J Albany 75.0 
i : ! t j , . „ c u 1 163 Carretto J Hornell 81.3 3O8 Betts I East Berne 78.6 45:1 McBride K New Hartford 76 9 596 Schaller D Rome 75.0 
20 W.nant R Schenectady S9.2 ^ 81.3 309 Chelikowsky B Buffalo 78.6 J J f ^ A l b L y ."•.•.r.'.'.m^ 597 Weinstein M N Y 75-0 
21 Dolber A Troy 89.1 i ^ j s ^ j . ^ M Buffalo 81.2 310 Arnold K Germantown 78.6 ^ ^̂  598 Lashua J Watertown 75.0 
22 D.p.etro M Warrensburg 88.8 g/Jcotnicki J Buffalo 81.2 3 I I Huneke K Middleburg 78.6 ^ S j c k ^ Pt 599 Kane N Albany 75.0 
23 M o n g e r D Albany 88.6 R Canton 81.2 312 Sheridan C Schenectady 78.6 '̂57 g^Jien C Groton .76.9 6 M Favata L Watervliet 75.0 
25 Tetter 5 O ^ r r a X ' 88 168 Connelly R Kings Park 81.2 313Wrat ten L Clinton 78.6 ^ J ^^irnec H Sche'̂ ^̂ ^̂ ^̂ ^̂ ^ 6?? Lynch P Troy 75.0 

25 Setter N Cattaraugus Laprairie E Northville 81.2 314 Kimmey C Albany 78.6 „ Kenney P Cohoes 76.9 602 Baggetta L Albany 75.0 
26 Lockwood B P.ttsford 88. 7̂0 sioki S Binghamton 81.1 315Abare M Watertown 78.5 J^J i. 603 Micklas G Tappan 75.0 
27 Hester M Valat.e 88.1 Donovan C Endicott 81.0 316 Allard C Utica 78.5 T Elmira ... ..76.8 604 Tompkins H Rensselaer 75.0 
28 ^ I l l 172 Blanchfield B Albany 81.0 317 Green M Schenectady 78.5 K , e T C AlbanT ... 76.8 605 Patn^e A Cohoes 74.9 
29 Daley M Barneveld 88.1 ^ ^̂ ^̂ ^ j 81.0 3I8 Ward K Eggertsville 78.5 J f A Pt Jffrsn S . ^ 8 606 Roberts D Jonesville 74.9 
30 ^mora G Tupper Lake 88.0 ^̂ ^ ^̂ ^̂ ^ ^ Schenectady 81.0 319 Burtch C Baldwinsvil 78.5 ^̂ ^ S n St Jamw .. . ... 76.8 607 Zawatski M Kil l Buck 74.9 | 

« ?aTon" D J a L k T 8 7 I 175Mis i ta A Fulton 81.0 320 D^iduch S Fredonia 78.5 465 L h w a „ . S BeHerose ^ 8 608 Tower J Bc-lmont 74.9 ' 
32 Capon D J a m a ^ 176 Rogers M Altamont 81.0 321 Finch L Albany 78.5 ^gg g , j Syracuse 76.8 609 Cartledge A E Elmhurst 74.9 
33 Buckley C C o h ^ 87.2 ^^^^ 81.0 322 Karlsons T Rochester 78.5 C Schenectady . 6 1 0 Martx G Ovid 74.9 

\ i ^ \ h h V S? 5 178 Hinkel B Craryville 81.0 323 Bolton B Menands 78.5 J^J Albany 76 7 611 Krant R Stony Brook 74.9 

36 a^^rd E Oueeni V m 87 1 179 Powers C Troy 81.0 324 Burakowski C Plattsburgh ....78.5 ^^^^avIdsL D E W t h , ; ; ^ Z 612 Chmielowski B Rome .74.8 
36 Clifford E Queens Y I » / . i j g^ pundalinski J Buffalo 81.0 325 Smith E Wil lard 78.5 ^7^ ^ ^ 7^7 ge Continued In Future Edtttom 
37 Lev.ne S Schenectady 87.1 ^ 80.9 326 Calderon D Schenectady 78.4 ^̂ O Ky lek A «Kiyn /o./ 

ô \ 8 6 ? 182 Stevenson E Old Bethpage 80.9 327 Butler E Troy 78.4 l e ' r D Waterfo^d Z : : : : : : ^ SURROGATE'S COURT CLERK H. 

39McGee L T^onawanda 86.8 ,^3 Caspar I Albany 80.9 328 Coughtry D Albany 78.4 7̂̂ 3 m Massapeq l .. . . . QUEENS COUNTY SURROGATE'S 
40 Costello S Hannacroix 86.7 jg^ Lojewski L Buffalo 80.9 329 Kozakiewicz C Albany 78.4 ^oudonvme 76.7 COURT 
41 Smith A Coeymans H lw 86.7 j g , ^^pkin S Rego Pk 80.9 330 Yost J Rome 78.4 J74 1 Collins J Massapequa 85.4 
42 Cpyra C Buffalo 86.6 jg^ g ^ Rochester 80.9 331 Huntley A Ogdensburg 78.3 47^ Wdlsvi l le . ..76.7 2 Ingull i F Bayside 82.8 

Krentz M Buf fa^ 86. ,g7 p Cohoes 80.8 332 Crogan J Troy 78.3 A Johnso^ 3 Stahl J Ozone Park 80.0 
44 Murphy E D ix Hills 86.5 jgg DeGgorge F Buffalo 80.8 333 Saperstein A Bklyn 78.3 .75 wh imp le P Troy 76.7 4 Ryan I Garden City 75.1 
45 Keeler V Truxton 86.4 189 Oatena J Babylon 80.8 334 Beagle L Wellsville 78.3 J y ? H N Y " " 
46 Jones D Black River 86.4 190 Minogue M Oswego 80.8 335 Peterson S Schoharie 78.3 4go Bekeman J Fulton 76 7 SURROGATE'S COURT CLERK H . 
47 James N Freeport 86.2 j g i v a r i n B Ellenbrg O r 80.8 336 Drahushuk C Albany 78.2 ^ ^ B R O N X COUNTS' SURROGATE'S 
48 Haynes E Oneonta 86.2 Gregg M Bellerose 80.8 338 Mancuso A Albany 78.2 ^ y^W.tt 76.6 COURT | 
49 Slusarenco C Nyack 86.2 , Fi„g7rhut M Schenectady 80.7 339 Duffy A Solvay 78.2 482 Erickson L St 76.6 ^ ̂ ^̂ ^̂  
50 Edwards N Bklyn 86.1 ^ j , j j^ew Hartford 80.7 340 Wandless 1 Schenectady 78.2 483 Armour K Sidney 76.6 ^ ^ 93.5 
51 Downey C Dan,v lie 86.1 ^oziara R Goshen 80.7 341 Krager A Dryden 78.2 484 Dle.cherc M Albany 76.6 ^ 93.3 
52 Patcrson D Setauket 86.0 ^^ ^ y 80.7 342 Murphy M Oneonta 78.2 485 Guer.co R B ^ " 76.6 ^ ^̂ ^̂ ^ ^ 82.3 
53 Wai t K Collins 85.7 ,^7 p̂ ^̂ ;̂  j Camden 80.6 343 Maybin V Northport 78.2 486 Conine S Pi t tsburgh 76.6 ^ ^ Manhasset 80.3 
54 Allen D Homer 85.6 j^g ^ ^ 80.6 344 Englert M Rochester 78.1 j 8 7 J a c o ^ K Bklyn 76.6 ^ pischman I Bronx 78.6 
55 Birrer M Buffalo 85.3 ^ Middletown 80.6 345 Weigand S West Seneca 78.1 j | 8 Sargent ^ Oncom^ 76.6 
56 Gutschow J Lyons 85.1 , 00 Almy S Troy 80.6 346 Putney E Elmira 78.1 j 8 9 Bush S Albany 76.5 SURROGATE S COURT CLERK 11. 
57 Dejonozka M Saratoga 85.0 j O l R i n a l d i P Mechanicvil 80.6 347 Laub N St James 78.1 ^ ^ r F R S J O 76 5 R I C H M O N D COUNTY SURROGATE 
58 Staunch S Freehold 85.0 0̂2 Skrazyniarz R Cheektowaga ....80.6 348 Gentile V Amsterdam 78.1 J^l ^.11" ^ 76.5 ^OURT 
59 Granata F Dunkirk 85.0 303 Sandifer L Rome 80.6 349 Johnston J Endicott 78.1 ^̂ 2 ^gel J Staten Is 76.5 ^ Crajewski S Staten Is 85.6 
60 Hagadorn M Hornell 85.0 204 Johnson L Elmira 80.6 350 Sherry M Menands 78.1 ^ „ 
61 Fox H Oneida 85.0 205 Harnish P Amsterdam 80.6 351 Jakatt U Massape<iua 78.0 f \ J " ' ? " ^ 76.4 SURROGATES COURT C ^ R K I I . 
62 McMinn E Babylon 84.9 2O6 Hancock M East Islip 80.5 352 Edgley B Hudson 78.0 f l ^ ^ ^ / ScLenecttdy 7 6 ^ 
63 Felton J Perrysburg 84.8 207 Palmer V Schenectady 80.5 353 Garand C Setauket 78.0 496 Gal.an, ^ 76.4 S U R R O G A l E S COURT 
64 Taylor G Andover 84.8 2O8 Vetuskey B Rochester 80.5 354 Sparrow I Albany 78.0 J97 Montemurro S Oneon« 76.4 ^ j ^ 87.0 

65 Price M Green Is 84.7 209 Caldwell E Latham 80.5 355 Haskell P Stillwater 78.0 ^̂ 8 J 2 Sheehan D N Y C 81.0 ^ 
66 Booth H Hornell 84.6 210 Walters C Albany 80.4 356 Spencer J Warsaw 78.0 ^̂ 9 ^̂^̂^̂^̂^ J 3 Mahar G New York 78.5 f 
67 Simmons E Harpersfield 84.5 2 l l B e l c z a k L Tonawanda 80.4 357 Arnold G Warsaw 78.0 ? ? ? R^da M DansSlle 764 . - r r c r-^riPT r r PV IC I I I 

69 Knapp T Brockport 84.4 212 Garey S Tonawanda 80.3 358 Rossi J Lake View 78.0 ^Ji L 76 3 ATF̂ ^̂ ^ 

68 Stein E Cairo 84.4 213 Haralson C Wingdale 80.3 359 Halasinski J Dunkirk 78.0 502 Casseday L Cheektowaga 76.3 K INGS COUNTY S U R R O O A I E S 

71 Crampton B Scotia 84.1 213 Sportello N Frankfort 80.3 360 Wilson C Middleburgh 78.0 O^ei A Albany /o.3 „ p^ oi S 

70 Ziegler M Cornwall 84.3 215 Johnston E Saratoga Spg 80.3 361 Watts J Troy 78.0 5̂ 5 f ^ X D w fnd or 76 3 1 I-Oughran V New Hyde Pk 91.5 
72 Rybicki K Ballston Spa 84.1 McGrew H Syracuse 80.2 362 Swan R Buffalo 78.0 505 Leahy D Vf^ndsor 76.3 ^ Dowl.ng J Brooklyn 84.0 
73 Brown F Bay Shore 84.1 218 Ingram M Latham 80.1 363 Squillini L Haverstraw 78.0 506 Young M Alb-^y 76.2 , Donnelly E Brooklyn 82.5 
74 Hurst M Bx 84.0 219 Lambert A Syracuse 80.1 364 Klein D Albany 78.0 507 Holland D Heuvchon 76.2 ^ j Brooklyn 74.6 
75 Sheehan S Syracuse 83.9 220 Dowdy L Warwick 80.1 365 Avery C Syracuse 78.0 Hi«chhorn C lackson H u "76 2 
76 Motta D Menands 83 8 221 Vogt P Dansville 80.1 366 Corrigan D Hoosick Fls 77.9 n " ^ M Sv™^^ . ^ t V ™ , ® t ^ « 
77Massaro M Middletown 83.8 222 Stabioer V Lake Grove 80.1 367 Ryan P Bklyn 77.9 ! ? S m Silver̂ ^̂ ^̂  7 6 ? 613 Siholz Y F Rotterdam 74.8 
78 Stone F Tupper I^ke 83.7 223 K. lmus H Catskill 80.1 368 Salmon C Waterford 77.9 ^ 2 S S ^ C Schene«»dy 76 614 Ewanc.w H J Port Jerv.s 74.8 
75> Bromirski S Hoosick Fls 83.6 224 Hil l M Delmar 80.1 369 Krause D Bklyn 77.9 ' 2 IJ j f f C Schenectady 76. ^ , p ^ ^ p M O . r o 7 | 8 

80 Valerio R Lido Beach 83.5 225 Rockwell J Cobleskill 80.0 370 Forte I Mechanic^•il 77.9 ^ I Jefferso^" 76! ^ ^ l A 
81 Strand G Irvington 83.5 226 Loffredo V Scotia 80.0 371 Graves E Comstock 77.8 Champl.n 6 7 Cohen M Albany 74.7 
82 Mackey R Brentwood 83.5 227 Parker P Albany 80.0 372 Shuback J Middletown 77.8 ^ w i T 1 ^oTiV: 7^1 l l t M 
83 Houlihan SC Ctl Islip 83.4 228 Smigel A Durham 80.0 373 Courter F Haverstraw 77.8 ^ 619 Malenich B Binghamton 74.7 | 
84 Ccte l lo J Pt Jefferson St 83.4 229 Stevens M Middletown 80.0 374 Maney M Mechanicvil 77.8 5 7 Tavarone F Stony Pt 76 620 Ruby M M Sdiencctady 7 | 7 

85 Fleury K Oneonta 83.4 230 Mi lo . N Rensselaer 79.9 375 Dowdall R Williamsvil 77.8 ' ® ® ! Larsen P U Nassau — 
86 Zaccaria E Syracuse 83.4 231 Cheshire H Oyster Bay 79.9 376 Fhompson D Ballston Spa 77.8 u ,! l^n 622 Delnagro M N Kenmore 74.7 
87 Walther A Schenectady 83.3 2 32 Vogel S Whitesboro 79.9 377 Higgins N Gainesville 77.8 520 Fickelscherereb N Tonawanda ..76.0 623 Wi l l i am , D E Mechanv.l 
88 Ayers E Ctl I , l ip 83.2 233 Avellino L Albany 79.8 378 Delacey R Liverpool 77.7 521 Jones S Utica 76.0 624 Brennan E M Wapp.ngers Fl,-74.7 
89 Grant G Albany 83.2 234 Nelson S Bx 79.8 379 Libritz B Utica 77.7 " 2 Saroka K I r ^ 76.0 625 Carlson F M Perrysburg 74.7 
90 Mortensen J Staten Is 83 2 235 Robinson E Garnerville 79.8 380 McDonald D Kings Pk 77.7 523 Vandetta D M e ^ h ^ » 76.0 626 Wa'rkjord D J Albany 74.7 
91 Cassidy J Williamsvil 83.1 236 Kubert J Babylon 79.8 381 Langley J Schenectady 77.7 524 Maiorano N Schenectady 76 0 627 Cudebec B H Horne I 74.7 
92 Corrigan R Stony Brook 83-1 237 Neuman V Albany 79.7 382 Keesler M Binghamton 77.7 525 Tackent.e.. H Gowanda 76.0 628 Klebano f N Pla.nv.ow 74.6 
93 Richmond M Northport 83.1 238 Miller D Sartoga Spg 79.7 383 Berry L Middletown 77.7 " 6 Dale R Albany 76.0 629 Stoddard M J Gu . derland 74.6 
94 Beitz D Attica 83.0 239 Gaudette J Saratoga Spg 79.7 384 Peterson L Dunellen N J 77.7 " 7 Sutter E (^.ro 75.9 630 Johnson I L Br^klyn 74.6 
95 O'Hearn B Hamburg 82.9 240 Abare H Watertown 79.7 385 Hugar A Wellsville 77.7 " 8 Livingston M S Glen ^̂ ^ 75.9 631 Brileya M R Granville 74.6 
96Mrazek P Albany 82.9 2 4 l W a l d r o n K Unadilla 79.7 386 Friese L Albany 77.7 " 9 ® ^̂ ^̂ ^ ^ l l ^̂ 2 Yoder R S Lowville 74.6 
97 Turner L Pawling 82.9 242 Eveleigh P Ctl Islip 79.7 387 Schwartz R N Y 77.7 " 0 Heme S Albany .... 75.9 633 Burke E M Rhinebeck 74.6 
98 Hi l l B Pt Jefferson 82.8 243 Warshaw C Albany 79.7 388 Carson C Bay Shore 77.6 53 Maynard L Schenectady 75.9 634 Odierna M Bronx 74.6 
100 Dana D Ogdensburg 82.8 244 Stilphen M Albany 79.7 389 Palmer J Sloansville 77.6 " 2 ^^red" B /̂ t̂t.̂ ^̂ ^̂  75.9 635 Blaschuk L M Farmingdale-___74.6 
101 Paradiso L Oswego 82.7 245 Hrabak M East IsHp 79.7 390 Havercamp J Stony Pt 77.6 Hopeck C M e c h ^ 75.8 636 Palladino L M Menands 74.6 
102 Allen S Newark 82.6 246 Hughes M Stony Brook 79.7 391 Antonucci S Albany 77.6 534 Lemonda E Bellerose 75.8 637 Chasnov R Bay Shore 74 6 
103 Alhofen M Stony Brook 82.6 247 Pelky J Schenectady 79.6 392 Durciansky B Oakdale 77.6 535 Conway J iroy /3.» 638 Smith J A Albany 74.6 « 
104 Chakmaka, P Schenectady 82.6 248 Benny B Buffalo 79.6 393 Andrews V Leicester 77.6 D 75 8 S ^ c 1 , l A 

105 Battelene J Utica 82.6 249 Bielat E Buffalo 79.6 394 Tarbell H Binghamton 77.6 537 S.korsk. U S^acuse />.» 640 Rooke M A ^henectady 7 | 5 

106 Davies M Unadilla «2.6 2 50 Sgarumella R Poughkeepsie ....79.6 395 Hawes T Waterford 77.6 ® 5̂ 7 ^ 

107 Maxim P Albany 82.6 251 Cole M Windsor 79.6 396 Perry K Endicott 11.6 " J J ' f " f .^"^^eS Pk \ ® VA 
108 LaGasse F Cohoes 82.6 252 King N Albany 79.6 397 I.asky C Troy 77.6 ^ " ^^ ^̂ ^ Barnhart J L Ren^laer 74.5 
109 Luther D Troy 82.6 253 Will iams J Ogdensburg 79.6 398 Caisada J Elmira 77.5 541 ^ ^ ^ » E A L n v 75 7 ^i i Bernhoft B J K.nderhook 74.5 
110 Hilbert B Attica 82.6 254 Mastromarchi M Albany 79.6 399 Cleveland S Rensselaer 77.5 542 "J,]-^ 645 Lamphere J B Albany 74.5 
111 Caughey M Cortland 82.6 255 Reilly I E Setauket 79.6 400 Win ,or P M.lford 77.5 543 B«sa„ . L Uav^port 75./ 646 Spolansky D L Bays.de 74.5 
112 Fairman C Dexter 82.6 2 56 Gibson J Wynantskill 79.5 401 Warshaw E Albany 77.5 544 Colenzo C U . " 75.7 647 Torrey Ann Hauppauge 74.5 
113Taranto E Norwich 82.5 2 57 Connell A Bx 79.4 402 Koziel N Depew 77.5 545 Rewe 1 Buffalo n . f 648 Mus^lwh.te V Latham 74.5 
114 DeSocio A Syracuse H2.4 258 Preiss C Rochester 79. i 403 Mikulev T Maspeth 77.5 Earner M T?oy 75 7 i f " " . M 1A 
115 Dominick A Latham 82.4 259 Passarella P Woodbury 79.4 404 Zimpfer M Buffalo 77.5 547 Warner M — 75.7 650 Marqu. , M M R.chmondv.l _ ._74.5 

116 Brooks C Plattsburgh 82.4 260 Stroberg B Flushing 79.4 405 French L Albany 77.5 S 'iToy 75 6 ^ " " 7 4 4 
117 Smith J Albany 82.4 261 Karl D Limerick 79.4 406 Root D Waterford 77.5 549 Padal^o 75.6 652 Rack P A Pawl.og 74.4 

118 Cooney M Rensselaer 82.3 262 VosburKh A Elmira 79.2 407 Skrzeczkowskirl B Buffalo 77.5 JĴ ^̂ ^̂ b yooTheTvil 75.6 1 '' 1A 
119 Holden C Bethlehem 82.3 263 Pettit M Alfer 79.2 408 Donnelly B Albany 77.5 r BX 75 6 V i / l T " * . ^ i l • 
120 Suhr I Buffalo 82.3 264 Demarest L Fonda 79 2 409 Hagan K Ravena 77.4 55 1« R ®K,rho„k,on 15 6 W.lber D D ^^enevtady 74.4 « 
121 Ludwig H Amherst 82.3 765 Haskins H Castile 79.2 4 lOPurpo ra J Buffalo 77.4 ^ B̂ ^̂ ^ 75 6 656 ^pent^isano R M Albany _ .__74.4 
122 Bawett C Mt Morris 82.2 266 Tyler J Rome 79.2 411 Lockw.>od G Liverpool 77.4 ^ ^̂ ^ V ' / t i ' T 1A 
123 McKeone G Pattersonvil 82.2 267 Toohey B Delmar 79.2 412 Conomike. E Binghamton 77.4 555 Premiel^w^k^ M Last Amher« 75.6 g j g Derochie M F M. looe 74.4 

124 Corcoran C Endicott 82.2 268 Phillips E SyracuH^ 79.2 413 Frank J Schenectady 77.4 556 Lang W v ^henmady :::75.5 ® ' \ VAa 
125 Southwick K Yalatie 82.2 269 Kirsch M Buffalo 79.2 414 Zurik K Queen, Vill 77.4 / ^ ^̂^ w v w - V ' " 7 i l 
126 Thomas R Home 82.2 270 West I Clay 79.2 4 l5Beck ler S Bklyn 77.3 J^J Xow^.'^nd J ^fl .v /V ' "® VV-^' i, 1A 
127 Ottavio S Rome 82.1 2 7 l H o l m a n V Watertown 79.2 416 Klemen, E S Dayton 77.3 Vv ) I Ana^a 75 5 662 Wolosin P Centereach 74.3 

128 Stienstra E Albany 82.1 272 O Hare D Albany 79.1 417 Jennings L Owego 77.3 'gV K a l i n o L k ^ T V h a r d P^ 75 5 ^̂ ^ . I H 
129 Frank P Albany 82.1 273 Aalto A Schenectady 79.1 418 Wheeler K Mechanicvil 77.3 ^̂ ^ Jj^^XVs p ^̂ ^ A® o ' ' " "n ^ 
130 Ponessa V Saratoga Spg 82.1 274 Roland t: Lake George 79.1 419 Poorman M Syracuse 77.3 561 Ma'thens ^ A'b'iny 75.5 ^ ^^ G A Otesv.lle 74.3 

131 McKiill K Schenectady 82.1 275 Sickles F Watervliet 79.1 420 Denegris J Schenectady 77.3 6̂3 DevaLy A A^r i a 75 5 n " ** " 7 i ^ 
132 Dick A Amsterdam 82.1 277 Quigley P Troy 79.1 421 Park M Elmira 77.3 '564 5 BrJen B Sciê ^̂ ^̂ ^ 75 5 w VA 

133 Ellery E Delmar 82.0 278 Seibert E Wingdale 79.1 422 Devoe B Mechanicvil 77.2 ' 64 OBr .en B SchenmaUy 75.5 668 NicolelU J M G oversv.lle 74.2 

134 Keil N S v « t 82.0 279 Galaydick B Syracuse 79.1 423 Misewicz C Amsterdam 77 2 f l "^^, Seld/n 75 4 669 Wladyka P A Hitksv.lle 7^2 

35 Jewen S Syracuse 82.0 280 Topp N Syracuse 79.1 424 Daley E Latham 77.2 '^7 HedSen S S u b o r n 75 4 670 Bakalchuk B Brooklyn 7 | 2 
136 K ^ m z F WiUi.msvil 82.0 291 Kenyon M Hornell 79.0 425 Brown C Oswego 77.2 567 Hedden S San^rn 75.4 ^7^ j Mechanvil 7^2 ^ 

37 O ^ e M Averill Pk 81.9 282 Geoion C Tonawanda 79.0 426 Delahoyde J Buffalo 77.2 568 -f„ * 672 Finn K N Umondale 7 4 . 2 ^ 
138 J e n « n A Schenectady 81.9 283 Colomba R Lindenhuru 79.0 427 Huosinger E Voorhee«vil 77.2 56J M j ^ a.n C K.̂ k̂ ^̂  75.4 673 Bwant M A Buffalo — 7 < - 2 

39 DalUird C NorUi Troy 81.9 284 Bednarz H Buffalo 79.0 428 Hirsch M E lm . 77.2 f l u " c S Al̂^̂^̂^̂^̂^ 75 4 674 Cummin , , S J Waterport 74.2 140 Jeokin. P Ogdembur , 81.8 2S5 Vandenberg B Be .hp .g . 79.0 429 Oehltr I Corfu 77.2 571 LeWanc S ^Ibany .75.4 ^7, s immoo, J Troy 74.2 

141 Hammond A Rochester 81.8 286 Kelly J Albany 79.0 430 G.rveline S Ogden*bur« 77.2 ' ' ^ ' Z Z Z . Z Z . J i A ( C v t t U n u e d OU PiftC* • ) 
142 Maachwcw B Pioe Qty l l . S 2*7 U«u i «« fi PUtubux«b 79.0 431 Hwic«»e U Albasf ...-77.2 " ... i w w m u u ^ u v « • • 



Eligibles on State and County Lists 
(Continued from Pare 8) 

676 Melillo A V MMtic 
677 Carr E Albanr 
678 Baetlett S A N Babylon 
679 McElroy D M Albank 
680 Bartoli L S Bronx 
681 Olivicri S R Esperance 
682 Juron C A Schenectady 
683 Mormile M P Albany 
684 Dean M H Albany 
685 Kempf M Staten Is , 
686 Reagan K M Binghamton 
687 Schuster P A Johnson City 
688 N immo M A Pearl River 
689 Freer K L Endicott 
690 Lapointe G M Schenectady 
691 Foster L E Oneonta 
692 Vandiiyne M F Homer 
693 Worsen A Clifton Spgs 
694 Blaine D A Albany 
695 Costeniuc L A Albany 
696 Campbell D M Troy 
697 O Connell B A Glen Cove 
698 Obcrholz M J Mt Morris 
699 Reale S C Albany 
700 Davis D E Little Falls 
701 Spampinato M A Rochester 
702 Pascucci B A Endicott 
703 Valentino L A Schenectady 
704 Brady R T Brooklyn 
705 Ebenhoch M North Troy 
706 McConville D T Commack 
707 Sclafani L L Coram 
708 Jones M A Saratoga Spg 
709 Noterfonio T M Elmira 
710 Weissleder P Albany 
711 Sutton D L Middletown 
712 Apostol L A Albany 
713 Magi jane M C Bronx 
714 Burnetter N F Castleton 
715 Eidel C R Woodbourne 
716 Grooten S M Castleton 
717 Corbett V Hauppauge 
718 Gordon P A Albany 
719 Francesconi C E Cohocs 
720 George M P Buffalo 
721 Kirnan A M Walden 
722 Lucowitj; M Round Lake 
723 Kocik C M Binghamton 
724 Secor L L W Sand Lake 
725 Singleton D D Bronx 
726 Unser M E Averill Park 
727 Darcy L E Albany 
728 Bird P A Albany 
729 Somers L M Waterford 
730 Salisbory D M E Schodack __ 
731 Molda C T New York 
732 Molesky R M Troy 
733 Matarese J Congers 
734 Fitzpatrick M F Brooklyn __ 
735 Brundige M V Amsterdam 
736 Fay B A Oneonta 
737 Haines S R Waterloo 
738 Beach C M E Syracuse 
739 Robertson C L Delmar 
740 Staves M A Tupper Lake 
741 Depew F Buffalo 
742 Triplett A L Bronx 
743 Canaizi A M Buffalo 
744 Butler E M Altamont 
745 Campbell C R Watervliet 
746 Noyes M P Schenectady 
747 Hanley J A Albany 
748 Petts V M Syracuse 
749 Moak G M Cohoes 
750 Shea G M Albany 
751 Hotaling G D W Coxsackie — 
752 Smith S R Troy 
753 Roach J M Eggertsville 
754 Melnick M A Elbridge 
755 Rrzewiecki S A Buffalo 
756 Saglimbeni B A Schenectady-
757 Harriger D S Wellsville 
758 Walsh H C New Palt* 
759 Raodt J K Stony Point 
760 Koagel M W Liverpool 
761 Deleo D B Staten Is 
762 Kemp M C Albany 
763 Ryan C A Watervliet 
764 Todd B A Grot on 
765 Kilcullen B A Schenectady __ 
766 Williams K J Albion 
767 Fedor J M Albany 
768 Merritt R M Bay Shore 
769 luranich A Buffalo 
770 Joyce E N Bronx 
771 Andrukowic* D M Blasdell — 
772 Robinson M B Wingdale 
773 Risko M A Delmar 
774 Smith S G Elmira 
775 Stack M A Albany 
776 Campisi L Plauppauge 
777 Heinmiller K G Albany 
778 Amanat D G Loudonville 
779 Rossman L A Albany 
780 Buher C A Albany 
781 Manne H A Bayside 
782 Merkle E L Attica 
783 lleiner A J Schenectady 
784 Nozny S Schenectady 
785 Fleming S V Mechanicvil 
786 Diamond B E Buffalo 
787 Coyne N K Albany 
788 Albteiht B L Kenmore 
789 Keto C W Oneonta 
790 Hicks E M Matawan N J — 
791 Scott A M Hornell 
792 Marafioti M R Utica 
793 Moseman M 1 Prattsville 
794 (^talfamc K A Rensselaer 
795 Neale C G Albany 
796 Amsler N L Albany 
797 Pietz A M Buffalo 
798 Travis M E Corning 
799 Curtis E Albany 
800 Cru* C L I City 
801 Cohen 1 A Rochester 
802 Harmon N L Cortland 
803 Walluk A F Hornell 
804 Donnelly R G Cheektowaga 
805 Tucholka B A N Tonawanda 
806 Cook N J Ballston Spa 
807 Baker C A Troy 
808 Mociydlowsky C L Scheneciu 
809 Schmidt B K Schenectady _ 
810 Prypuiniewicz S F Utica 
811 Guilbault S T Slinnerlands -
812 Howe C A Cohoes 
813 Smith K A Uiica 
814 Aoiato K E Huncogin Sta — 
815 GrasM J A Melleaville 
• 16 Riaxo C A Scheoectady 
•17 Obrado%ich L A Wading Ki 
• ! • lUsiiiuiOA B L •U>aiiy 

819 Cfoteau G E Isllp 
820 Shapiro R D Cohoes 
821 Humphrey R M Whitesboro 
822 Ek>navito J A Tonawanda — 
823 Hardinge L S Millbrook ___ 
824 Richards B J Watervliet __ 
82 5 Manuele V M Rome 
826 Greiner M L Buffalo 
827 Bromley A C Albany 
828 Partridge A R Painted Po»t __ 
829 Clark M S Flushing 
830 Tabachnick C E Centereach __ 
831 Salvo R T Albany 
832 Mabel B A Albany 
833 Rasmussen V J Watervliet 
834 Palumbo J M Rensselaer 
835 Gallo E A Brooklyn 
836 Lopez A New York 
837 Chico M M Albany 
838 Crandell J A Oneonta 
839 Comeau R P Wallki l l 
840 Mack E C Schenectady 
841 Dimler K L Ravena-. 
842 Way S E Haverstraw 
843 Fecura L A Cohoes 
844 Watts D Bay Shore 
845 Cullen P M Binghamton 
846 Loughney D Z Utica 
847 Lawrence C M East Islip 
848 Symer B L Poughquag 
849 Larson E M Snyder 
850 Whittet S M Albany 
851 Colliton P C Albany 
852 Danielson L M Ithaca 
853 Trzaskos F I Amsterdam 
854 Quackenbush P A Marcy 
855 Losee W J Alcove 
856 Fox R R Macedon 
857 Wilson B Bronx 
858 Jackson K Buffalo 
859 Dongelewic M A Averill Pk 
860 Gabe A J Albany 
861 Phillips S A E Greenbush ___ 
862 Colasuonno A M Centereach. 
863 Boguslaw R Queens Vill 
864 Schmeling A K Smithtown 
865 Lynch C B Newark 
866 Shaw N L Schenectady 
867 Plumridge M R Syracuse 
868 Downing D M Albany 
869 Pollicino J A Albany 
870 Goddermote M A Berlin 
871 Merola P L Troy 
872 Himes K J Syracuse 
873 Avery E Monticello 
874 Lapointe J M Schenectady 
875 Ceccucci C D Latham 
876 Dickson A L Albany 
877 Mackey S M Esperance 
878 Hanson B J Nassau 
879 Olejniczak P A Buffalo 
880 Kanaley J A Romulus 
881 VanPatten J S Schenectady _ 
882 Rizzo M Albany 
883 Randall C J Albany 
884 Nocella N A Cohoes 
885 Baxter M L Westerlo 
886 Shiel M J Kirkwood 
887 Holynski S A West Seneca __ 
888 Elminger V Hollis 
889 Lawlor A M N Tonawanda _ 
890 Ingrao L M Pleasant Val 
891 Zopff L J Binghamton 
892 Ratcliffe N M Schenectady __ 
893 Hudson S L Cheektowaga __ 
894 Mahoney N A Kings Park __ 
895 Haynes A B Bronx 
896 Chard S M Albany 
897 Marrone S A Schenectady 
898 Christopher B Albany 
899 Defeo D Middletown 
900 O'Brien P E Watervliet 
901 Phillips C B Glenmont 
902 Hamil l K A Albany 
903 Bottachiari P A Ravena 
904 Iwanicki V Syracuse 
905 Hennessy P M Albany 
906 Starkman S B Bronx 
907 Vennaro L A Utica 
908 Antalek M J Johnson City __ 
909 Wilson S J Collins 
910 Mascia E L Bronx 
911 Norton B R Hornell 
912 Locicero S New York 
913 Nigro A Syracuse 
914 Powers M A Cohoes 
915 Massaro J A Schenectady 
916 Navarro E M Albany 
917 Greene D S Bronx 
918 Decker K M Albany 
919 Viola C F Selden 
920 Digrace S Buffalo 
921 Straight P F Lake Luzerne __ 
922 Bennett D L Syracuse 
923 Berner M E Williamsvil 
924 Archambault M W Haverstr 
925 Liner M G Oneonta 
926 McLain M L Loudonville — 
927 Lettis S J Esperance 
928 Raymond M A Mechanicvil-
929 Weinstein J D Poughkeepsie 
930 Rivera L Bronx 
931 Broshek A Schenectady 
932 Curtis J Albany 
933 Ralbovsky J C Schenectady 
934 Soden E Albany 
935 Mackey P L Albany 
936 Salton J V Orangeburg 
937 Collins R M Elmira 
938 Paeglow D L Albany 
939 Severino A M Schenectady _ 
940 Fiordilino L S Loudonville 
941 Johnson S D Bronx 
942 Penharlow S L Gowanda 

943 Didonna C A Brooklyn 
944 Alameda E Bronx 
945 Lis* S M Troy 
946 Gordon A K MasK-pciiua 
047 Carr B 1 Watertown 
948 Pelgrin J A Latham 
949 Finkle C L Cohoes 
950 Gugliuzza M E Scotia — 
951 l.egg P D Albany 
952 Haynes C A Buffalo 
953 Bur* K M Schenectady 
954 Dominski D M Brooklyn 
955 Revells F H Brooklyn 
956 Distefano E A Waleicowu _ 
957 Jackson S J Schenectady 
958 Seuling D R Schoharie 
959 Chapman P R Dewitt 
960 ROM S L Schenectady 
961 Dicarlo C G Schenectady.— 
962 Schiffmacher R M Keamore 
i>6i aUlotd S M AveiiU Faxk -

964 Helferich M F Troy 71.0 
965 Lowman J H Hamburg 71.0 
966 Sullivan J M Seneca Falls 71.0 
967 Czajka S A Cheektowaga 70.9 
968 Shoats S A Albany 70.9 
969 Bowen E M Albany 70.9 
970 Parker M Delmar 70.9 
971 Cobb Y E Albany 70.9 
972 Sterman R Albany 70.9 
973 Axenson J M Schenectady 70.9 
974 Scroback M A Arcade 70.9 
975 Shivokevich J M Peru 70.9 
976 Mulholland J M Saratoga 70.8 
977 Kitsock M Hudson 70.8 
978 Perkins M L Lake View 70.8 
979 Kamp A J Syracuse 70.8 
980 Lomery L A Albany 70.7 
981 Mariani Joano Albany 70.7 
982 Phillips E M Brooklyn 70.7 
983 Ryan M V Albany 70.7 
984 Fortuna K J Hornell 70.7 
985 Adams E L Staten Is 70.7 
986 Spaulding D L Feura Bush 70.6 
987 Joeks B A Rensselaer 70.6 
988 Jones F E Niskayuna 70.6 
989 Cuff S M Schenectady 70.6 
990 Bronk L A Trov 70.6 
991 Rodzinka P C N Y Mills 70.6 
992 Snyder C M Lancaster 70.6 
993 Wagar L South Troy 70.6 
994 Gigante K A Rensselaer 70.5 
995 Murnan M E Albany 70.5 
996 Yusaitis A North Troy : 70.5 
997 Patrie M J Rotterdam 70.5 
998 Allen D M Albany 70.5 
S>99 Mauceri K B Schcnectady 70.5 
1000 Heimgartner N L Albany 70.5 
lOOlMiga A J DunU;fk 70.5 
1002 Diamond C Amsterdam 70.5 
1003 Zabawczuk P Hagaman 70.5 
1004 Thomas P J Patchogue 70.5 
1005 Mauro M Schenectady 70.4 
1006 Dorazia L A Schenectady 70.4 
1007 Futia D M Albany 70.4 
1008 Essary B J Schenectady 70.4 
1009 Denis M U Syracuse 70.3 
1010 Marino B V Poughkeepsie 70.3 
1011 Pullen J Oswego 70.2 
1012 Fisher A E Watervliet 70.2 
1013 Connor S A Niskayuna 70.2 
1014 Schell C M Binghamton 70.2 
1015 Baiata J P East Islip 70.2 
1016 May P F Woodlawn 70.2 
1017 Barth M G Albany 70.1 
1018 Stein S A Marcy 70.1 
1019 Sofia C A Albany 70.1 
1020 Elliott M E E Greenbush 70.0 
1021 Wicks D M West Sand Lake..70.0 
1022 Eretano B H Albany 70.0 
1023 Hermance M A Valatie 70.0 

SURROGATE S COURT CLERK I I I , 
QUEENS COUNTY SURROGATES 

COURT 
1 Ingulli F A Bayside 81.8 

SURROGATE S COURT CLERK I I I , 
B R O N X COUNl^Y SURROGATES 

COURT 
1 Dolan D L Bronx 89.1 
2 Goggins Marie V Bronx 86.8 
3 Dwyer C D Bronx 83.0 
4 Holden W V Staten Is 75.8 
5 Foran A F Manhasset 75.3 
6 Fischman I Bronx 71.1 

SURROGATE S COURT CLERK I I I , 
R I C H M O N D COUNTY SURROGATE'S 

COURT 
1 Grajewski S A Staten Is 81.1 

SURROGATE S COURT CLERK H I 
(ACCOUNTING) , N E W Y O R K 

COUNTY SURROGATES COURT 
1 Sheehan D L N Y C 87.0 
2 Mahar C G New York 77.5 

3 Neary T A New York 74.0 

SURROGATES COURT CLERK I I I 
(ACCOUNTING) , K INGS COUNTY 

SURROGATE S COURT 
1 Loughran V J New Hyde Pk 93.5 
2 Dowling J P Brooklyn 85.0 
3 Donnelly E G Brooklyn 80.5 
4 Rogers J J Brooklyn 74.6 

SURROGATES COURT CLERK I I I 
(ACCOUNTING) , QUEENS COUNTY 

SURROGATE S COURT 
1 Ingulli F A Bayside 85.8 

SURROGATE'S COURT CLERK I I I 
(ACCOUNTING) . B R O N X COUNTY 

SURROGATE'S COURT 
1 Goggins Marie V Bronx 89.8 
2 Dolan D L Bronx 83.1 
3 Foran A F Manhasset 80.3 
4 Fischman I Bronx 75.1 
5 Holden W V Staten Is 7 3-8 

SURROGATES COURT CLERK I I I 
(PROBATE) , NEW YORK COUNTY 

SURROGATE S COURT 
1 Costello J J New York 86.0 
2 Sheehan D L N Y C 85.0 
3 Rooney J F New York 71.5 
4 Mahar C G New York 77.5 
5 Magovern D T New York 74.0 

SURROGATE S COURT CLERK H I 
(PROBATE) , K INGS COUN ' IY 

SURROCiATE S COURT 
1 Loughran VJ New Hyde Park... 90.5 
2 Dowling JP Brooklyn 85.0 
3 Donnelly EG Brooklyn 82.5 
4 Rogers JJ Brooklyn 75.6 

SURROGATES COURT CLERK H I 
(PROBATE) . QUEENS COUNTY 

SURROGATE'S COURT 
1 Ingulli F A Bayside 80.1 

SURROGATE S COURT CLERK H I 
(PROBATE) , B R O N X C O l ' N T Y 

SURROGATE S COURT 
1 DoUn D L Bronx 89.1 
2 Goggins Marie V Bronx 87.8 
3 Fwan A F Manhastet 75.3 
4 FiK'hman I Bronx 75.1 
5 Holden W V Staten Is 73.8 

SURROGATE S COURT CLERK H I 
(PROBATE) . R K 4 I M O N D COUNTY 

SURROGAl 'E'S COURT 
1 Gfsjcwski S A Staim ! • l^.l 

Chapter Reorganized 

Warwick Elected Head 
Of Town Of Union Unit 

ENDICOTT — A major reorganization of the Town of 
Union unit of the Broome County Civil Service Employees 
Assn. was announced this week by Frank Warwick, newly 
elected president of the unit. 

The mid-year reorganization 

was caused by tiie resignation 

of Lou Luchetta, former presi-

dent, and the necessity to launch 

f inal preparations for the new 

contract proposals, according to 

Warwiclc. 

"We are truly grateful for the 

services rendered to the em-

ployees of the Town of Union by 

Mr. Luchetta, but we must begin 

to p lan for the more advancing 

and cosmopolitan demands of 

the To'wn's residents and of the 

employees who meet these 

needs," said Warwiclc. 

Paving the way are two vice-

presidents: George Mancin i , first 

vice-president in cliarge of em-

ployee relations, and Anthony P. 

Combopiano, vice-president in 

charge of public relations. ' 

Other Officers 

Officers who have been given 

icey assignments are: Mrs. Jennie 

Possemato, secretary, who will 

be handl ing the contract pro-

posals, and Dominick Malarkey, 

treasurer, who will be handl ing 

expenses needed in the remain-

ing portion of the 1971 contract 

year. 

Delegates who have been as-

signed to represent the TU-CSEA 

un i t a t both the County and 

State levels are: Mrs. Eileen 

Wilson, Mrs. Carol Wade, Mrs. 

Possemato and Malarkey. 

Representatives who will be 

assigned to serve as liaison per-

sonnel between the TU-CSEA 

Executive Comicil and the de-

partments are: R ichard Longo, 

Title Correction 
Wil l i am Farrell was incorrect-

ly identified in the Ju ly 6 edition 

of The Leader as regional field 

supervisor for the Metropolitan 

New York City area. Parrell is a 

field representative and was in 

charge of coordinating strike ac-

tion in the NYC area during last 

month's now-settled crisis. Thom-

as Luposello, however, is the re-

gional field supervisor. 

administrat ion; Peter Kohut , 

parks; Kenneth Mix, sewer; Bud 

Saxton, sanitat ion; Angelo Val-

lone, planning, Robert Denamore, 

J ohn Matisi, G ino Roma and 

Wi l l i am Ovens, highway; Chris 

Ren, Mrs. Rae jean Parker, Jean 

Rose and Mrs. Sue Henninger, 

social services. 

Annuity Savings 
Statements Set 
To Roll: Levitt 

ALBANY—Distribution of 
annual annuity savings ac-
count statements to 238,965 
employees of State agencies 
and municipalit ies who are 

memersb of the Employees Re-

tirement System or of the Police-

men's and Firemen's Ret irement 

System will begin this week, 

State Comptroller Arthur Levitt 

reported last Friday. 

Annui ty savings as of March 

31. 1971, totalled $827.1 mil l ion. 

Interest credited on the 238,965 

accounts for the past year 

amounted to more than $37 mil-

lion. The contribution represents 

members' savings which are used 

to purchase an annui ty upon re-

tirement. 

Most members now receive full-

retirement benefits without mak-

ing any contribtuions. Somp 

members, however, at their own 

option, continued mak ing con-

tributions to increase their al-

lowance at retirement. O f the 

total membership of the two sys-

tems, 507,455—^more than ha l f— 

have made no contributions. 

Statements wiU be distributed 

only to those members who had 

contributions on deposit with 

the retirement system as of 

March 31, 1971. 
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New Grouping Announced 

State Promotional Tests 
Come Back In Full Swing 

Once again the State has opened up filing for promo-
tion exams, after an interim of several months during 
which the budget issue placed all testing in limbo. 

,The current series encompasses 15 titles. Ten separate 
agencies will be Involved in promulgating appointments. 
Three of the positions require candidates to submit to oral 
tests to be held between Aug. 16, the deadline day, and 
sometime in October. 

More information on any of the foregoing titles may 
be secured by writing: State Civil Service Dept., 1220 Wash-
ington Ave., Albany 12226. 

APPOINTING AGENCY TITLE AND CLASSIFICATION 
Audit & Control Chief Mortgage Investment Examiner (G-23) 

Head Salary Determination Analyst (G-18) 
Principal Salary Determination Expert (G-14) 

Correction Svces. Senior Correction Counselor (G-22) 
Correction Classification Analyst (G-22} 

DOT Soils Engineers Lab Supervisor (G-23) 
Education Chief, Bureau Of Technical Ed. (G-30) 
Environmental Cons. Assistant District Ranger (G-14) 

District Ranger (G-17) 
Executive/Budget Principal Budget Examiner/Employee Relations (641) 
Labor Associate Industrial Hygiene Eng. (G-27) 

Senior Industrial Hygiene Eng. (G-23) 
SUNY at Buffalo Scientist Chemistry (G-18) 
Tax & Finance Assistant Director/Division of Treas. (6-27) 
Thruway Authority Thiuway Maintenanct Assistant (R103) 
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Screen Candidates 
For IV Production 
Joiis Thru Aug. 23 

Modera te experience i n 

television product ion or 

ma i n t e n ance of TV appar-

# • 
ICEBREAKER 
C O M P U T E R D A T I N G 

A T I T S B E S T 
• Members are f r iendly , interestini j , 

educated people vi/ho look fo rward 
to meeting you . 

• Run by social science experts. 

• Fun and inexpensive. 

P I ICEBREAKER INC. 
I 9̂66 Broadway 
, New York, N.Y. 10023 

Dept. C.I_ 

I 
I • 

I Ndme 
I 
I Address . 
1 
I City 
L 

Please send free questionnaire 

.state . Z i p . 
-J 

a tus will tune you In to the 
state title of television produc-

tion aide. Tiiree years of such 

experience are souglit. 

Also attuned to qualifications 

are those with one year of this 

work background supplemented 

by graduation from a two-year 

college. The State stresses, how-

ever, that "experience solely in 

the maintenance and repair of 

TV sets" will not be accepted for 

admission to the Sept. 25 exam. 

That exam will test applicants 

on basic electronic theory and 

video tape recording systems, 

among other items. Entrance 

salary upon hiring is now $8,170; 

the pay ceiling — $9,582. 

Picture this as your prospec-

tive duties: operating and main-

taining studio cameras, televi-

sion control consoles, and other 

apparatus in a television film 

chain; also helping to duplicate 

audio and visual tapes. Exam 

Notice No. 23-488 gives more 

illumination on these duties. 

Be sure to contact the State 

Civil Service Dept. prtor to Aug. 

23 if interested. Offices of the 

Depai'tment can be found in Al-

bany. Buffalo, Syracuse and New 

York City. 

The Right Signal 
Some 33 candidates were re-

cently summoned to the promo-

tional exam for supervising park-

ing enforcement agent. 

Various TA Eligibles 

EXCLUSIVE 

POWER ZOOM 
MOVIE PACKAGE BY Canon 

1.6X TELEKJONVeRTER 
LENS 

Screws into front of cam-
era lens, compenaation 
not needed. Great for 
getting right up to ttie 
action at sports eventsl 

COME 
IN 

NOW! 

0.6SX WIDE-CONVERTER 
LENS 

For widei-lhen-ever mov-
ies, perfect for indoois, 
scenes. Screws into ftont 
of camera lens, no com-
pensation needed. 

Wi th t l M 
CANON 
AUTO ZOOM 
518 (86CS) 
SUPER 8 
MOVIE 
CAMERA 
• f / l . l 5 to 1 Power 

Z o o m Lens 
e Throti|h-the-Lens 

Viewing,Focusing 
e Automatic CdS 

Electric Eye 
e Slow Motion 
• Usable with Filmo-

sound System 

COMPLETE 
MOVIE PACKAGE 
Camera, Tele-Converter, 

Wide-Converter, Deluxe Case 

Foto Electric Supply Co. 

DELUXE CARRYINQ 
CASE 

Modern compact design 
wi th shoulder a t rap. 
Holds cameia with ac-
cessories and film. 

31 ESSEX ST.. N.Y.C. Tel. 673-5222 

RAILROAD CLERK 
1 Harry H Zeimer, Michael J 

Carter, Will iam J Rice, John 
J Haas, Leonard H Grant, Fran-
cisco Perez, Charles S Brath-
waite, George W Koch, Potito 
Sforza, Roy L Buckley. Samuel 
M Elliott, Osvaldo Vasquez, Her-
man Joseph, Gordon J Patterson, 
Louis A Quiles, Asa Foulkes, Ed-
ward Hoggard, Hector Torres, 
Claude A Joshua, Edward Perez. 

21 Johnny A Grey, Matthew L 
Scott. Clarence F Thomas, Wil-
liam A Green. Pablo Santiago. 
Anthony J Morabito, Robert E 
Hallett. Rudolph A Thompson. 
Edward M Leonard, Alfred J 
Johnson, William H Entwistle, 
Saturnino DeJesus, James W 
Jacobs, James E Dickens, John 
T Edwards, George J Steinbach, 
Reinaldo Cardona, James A Als-
ton, Benjamin Halley, Albert 
Kirsh. 

41 Teodoro Munoz, James A 
Johnson, Edsel Bass, John P 
Reynolds, Johnny T Wroten, 
Thomas S Larson, Kenrick O 
Stephenson, Luther Chapman. 
Otis D Faulding, William C 
Walsh, Julian Smith, Alphonso 
Rembert, Frank J Fumai, Heri-
berto Galarza, Jerome Murdock, 
Robert W Crawford, Rosario 
Martinez, Reynold L Johnson, 
George Rodriguez. Eddie S Dow^ 
dell. 

61 Leon B Hale, Willie E Wil-
son, William J Battle, James J 
Heinzerling, Flo Rivera, Johnny 
L Boykln, Edgar Camacho, Reg-
inald H James, James E Mc-
Enrde, Amos D Scott Jr, William 
L Pack, Frank Russo, A1 C Sim-
mons, Donald W Johnson, Mil-
ton W Bromberg, Thomas P 
Hanley, Antonio Gutierrez, 
Harry Anderson, Guillermo Bar-
tolomey, Leroy Stewai't. 

81 Charles R Cook, Saro Gar-
cia, Prospero M Schiavone, Allen 
R Muller, Harry Davis, Gabriel 
A McNeil, Odell C Fincher, Wal-
ter Dunlop, Wesley Bee, Luis R 
Rodriguez, Connie F Moss, James 
J Garner, Willie E Barber, Al-
fred P Hoe, Barrington Gooden, 
Manuel Torres, Herbert A Fan-
nell, David Olan, Thomas W 
Fischer, Johnny L Thompkins. 

101 John Posey Jr, George 
Thomas, Ke-nneth T Hoyte, An-
gel L Domenech, John J Shields, 
William Holmes, Mark O Bailey, 
Robert D Tutman, Charles Gar-
vey, Calvin G Sinclair, Richard 
Young, Joseph J Sparrow, Frank 
Sass, Fi-ancis A Finnegan, Hec-
tor Sanchez, Joseph Campbell 
Sr. Vance Romey, Claude Holli-
day, Robert T Armistead Jr. 

121 William Woods. Willphelo 
Colon, Eugenio Serrano, Tuck 
Howard, Daniel Bratton Jr, Juli-
us Dickens, Jose A Burgos, Vin-
cent Dowling, Michael R Kelly. 
Carlos Mendez, Leonard Oliver. 
David Rowland, Clinton J Fost-
er, Juan O Davila, George C 
Holmes, Thomas Brown, John J 
O'Brien, Robert Phillips, Henry 
I Goodman, John F Williams. 

141 Frank J Mele, Lawrence E 
Miller, Joseph A Schrader. 
Wesley W Vaughn, Sidney W 
Spruill, Daniel J Sclafanl, Hor 
ace W Simone, Eduardo N Ber-
mudez, Wallace Green, Thomas 
Campbell, Willie J Scott, Frank 
Adams, Solomon F Jenkins, 
Jacob Liferidge Jr. 

SR. SURFACE LINE 
DISPATCni iR 

1 John F Piggott, Milton D 
Elferman, Stanley A Lovelle Jr, 
Mayo Garnice, Donald A Hulett, 
Bernard J O'Hara, Raymond J 
McGowan, Roy Kearnely, Daniel 
Dimilia, Frederick Besson, Wil-
liam J Jordan, William A Reic-
hert, Joseph S Colucclo, Edward 
J Provitola, Darwin Fisher, Cal-
vin C Powell, Edward H Clark, 
Hans Hlllebrenner, George P 
Batson, James A Foy. 

21 Richard W Mauritzen, Pliil-
ip A Kelly. William L Asii, Ed-
win J Crocoll, Francis P Gomish, 
Edward T Meade, Doniinick T 
Lo6(iuadi-o, Arthur G Geisler, 

Coleman D Harrington, Will iam 
L Hudgins, Eugene B Fenniman. 
Samuel Dicanio, Rudolph J 
Hunte, Robert J Pokorny, Joseph 
Garlo Jr. Fred Wilson, David 
Lefkowitz, Ralph Smith, James 
A Clarke, Abraham S Klein. 

41 Edward j Hickey, Jacob G 
Berge, Joseph S Ryan, Howard 
A Brook, David Rubinstein, 
George H Wasenius, Peter J 
Ferro, Arthur Maguire, Carlyle D 
Jones, Joseph R Maletta, Colum-
bus Bing, Mario J Daddino, 
Jacob Garber, Paul S Challlce. 
Joseph J Lorich. Nick J Anest. 
James W Foster, Paul Satulow, 
Frederick Scott, Francis P Nol-
an. 

61 Richard A Rogers, Joshua 
A Turner. Alfred C Giampiccolo, 
Daniel F Taylor, Nathan Kan-
terman, Louis A Nicosia, Francis 
P Cordova, Broudia H Wood, 
John F Buelow, Frank M Turner 
Jr, Dewltt A-Doswell, Marvin J 
Fischman, Irving Kaplan, Louis 
F Mortillard, Stephen Rychlickl, 
Thomas W Toscano, John Vat-
taks, John W Nelson, William 
Gomes. Philip Green. Joseph M 
Gigante. Oscar A Swiggers. 

Laufer Panel Plans 
Session For July 19 

ALBANY—Chairman Clarence 

Latrfer, Syracuse State School, 

has called a meeting of the spe-

cial committee on State over-

time pay rules of the Civil Serv-

ice Employees Assn. for 12 noon, 

July 19, at the DeWitt Clinton 

Hotel in Albany. 

Members of the committee in-

clude Robert Baker, Duncan 

MacPherson, P. Millhausen, 

Georgeanna Stenglein and Jack 

Weisz. 

Sfeiio Applicants 
Clerk-steno GS-312-4, salary 

$6,202 to $8,065, is needed at the 

U. S. Naval Station, Brooklsm. 

Duties consist of the follow-

ing: Performs a combination of 

clerical and stenographic duties 

which includes taking and tran-

scribing dictation, including non-

specialized or recurrent technical 

terminology, maintaining files of 

reports, correspondence, docu-

ments, etc., composing and re-

viewing correspondence, etc. 

ABBREV IAT IONS : OC-Open Competitive; SM-Special Military; GP-Geaeral 
Promotional. The letter* following the title pertain to the appointing agency or 
department. 

NEW CERTIFICATIONS 

TITLE AND AGENCY NO. CERTIFIED 
Accountant—FA—16 cert, OC, July 1 
Admin Asst—BP-R—5 cert, prom, July 1 .......'...'. 
Asst Landmarks Spec—PRCA—4 cert, OC, June 28 . 
Asst Mech Eng i n—TAD G p 1 — 1 cert, OC, July 2 . 
Bluepr inter—BE—16 cert—OC, June 30 
Civil Eng i n—TAD Gp 9—1 cert, prom, July 1 
Civil l i n g i n—TAD G p 10—1 cert, prom, July 1 
C le rk—HSA—2 cert, SM, June 0̂ 
C le rk—HSA—22 cert, OC, June 30 
C le rk—HSA—45 cert, OC, June 30 
Commissary M g r — D O C — 9 cert, OC, June 29 
^nstruc I n s p — H D A — 2 4 cert, OC. June 29 
Corr Officer, M e n — D O C —1 cert, OC, June 29 . . . 
Dept L ibrar ian—DSS—3 cert, OC. June 29 
Dept L ibrar ian—MSA—15 cert, OC. July 1 .... 
Dept Sr L ib ra r i an—MSA—6 cert, OC, July 1 . 
Hoists I n s p — H D A — 2 cert, OC, June 29 
Home Economist—DSS—10 cert, OC, June 29 
J r Civil Eng—EPA—1 cert, SM, June 26 i..".""' 
A r s on s He lpe r—EPA—3 cert, OC, June 29 . .. 
Pa t ro lman—TA—1 cert, SM, Ju ly 2 
Propcct Coord—MSA—21 cert, OC, June 28 
Pr«jpect Dev C ^ r d — M M C A — 3 cert, OC, June 29 .... 
Publ ic Health Ed—HSA—22 cert, OC . June 29 
Sr Architect—BE—2 cert, prom, June 28 
Sr B|dg Cus t—MSA—6 cert, OC, June 29 
Sr C le rk—EPA—4 cert, prom, June 30 
Sr C le rk—MSA—20 cert, merged, July 2 
Sr C l e r k—TAD—10 cert, prom, June 28 
Sr C l e r k—TAD—20 cert, merged, June 28 
Sr Eng Tech—EPA—3 cert, OC, June 30 
Sr Mech Eng—BE—8 cert, prom, June 29 
Sr Meth Ana lys t—BB—9 cert, OC, June 28 
Sr Meth Analyst—BE—8 cert, OC, June 30 
Sr S teno—YSA—4 cert, prom, June 29 
Sr S teno—YSA—1 cert, OC, June 29 
Super-School Ma i n t—BE—15 cert, OC . June 30 
Super-Motor Trspr t—HSA—2 cert, prom, June 28""."! 
Super-School M a i n t - B E — 2 1 cert, OC, June 30 . 
Title Examiner—Law—5cert, OC., June 29 

OLD CKRTIFICATIONB 
Accountant—CPC—1 cert, OC, June 18 
Accountant—Fin—48 cert, OC, June 21 
Accountant—TA—21 cert, OC, June 17 .. 
Admin Asso<-—MSA—3 cert, prom, June 17 
Admin Assoc M S A — 6 cert, prom, June 17 
Business Coo rd—EDA—25 cert, OC, June 22 
Case Aide—DOC:—14 ert, OC , June 24 .... 
Cj ishier—Fin—27 cert, OC, June 21 
Civil Eng Tnee—EPA—1 cert, OC. June 17 
C lerk—DSS—2 cert, S.M, June 24 
C lerk—DSS—19 cert, OC.", June 24 
C lerk—DSS—240 cert, OC;, June 24 .'.' 
CJ«rk—EPA—2 cert. SM. June 24 
C lerk—EPA—19 cert, OC, June 24 
C le rk—EPA—30 cert, OC, June 24 
C l e r k—HA—2 cert, SM, June 24 
C l e r k—f lA—19 cert. OC, June 24 
Climber-Pruner—PRCA^—U cert, OC, June 16 
Cx>rr Offr-Men - D O C — I cert. SM, June 22 
Corr .Of f r-Men—IXXJ—2 cert, SM, June 22 
Corr Of f r-Men—DOC—8 cert, OC, June 22 
Corr Offr-HA Pt l—DOC:—54 cert, OC, lune 22 
Corr O f f r-Women—DOC—4 cert. Of. . June 21 
Custdtlial Asst —DSS—1 cert, SM, June 22 
C:ustodial Asst — D S S — 1 7 cert, OC, June 22 
Cuitorial Asst—HSA—1 cert, SM. June 21 
Custodial Asst — H S A — 3 cert, OC, June 21 
Elevator Insp—MSA--3 cert, OC, June 17 
Exterminator -HSA—15 cert, OC, June 16 

Gas Roller Eng - T A D — 1 0 cert, OC, June 22 
Gr Juny Steno—D,\-B*—4 cert. OC, June 24 
Hearing Report - D A Bx—< cert, OC;, June 2 i 
Housing Insp H D A — 6 cert, June 17 
Housing T e l l e r - H A — 4 cert, OC, June 21 
Jr Chemist - T A 15 cert, OC;, June 17 ... 
Menagerie Keeper -PRCA 17 cert, OC, June 16 
M H Educ Specialist H S A — 4 cert, OC, June 2 3 
Methods Analyst - E P A - 6 cert, Ot'., June 21 
Project <;oord--EDA—21 cert, OC, June 18 
Psychologist—DOC G p 21 1 cert, OC, June 2 3 
Psychologist D (X : C.p 6 - I cert, OC, June 23 .. 
Psychologist-DOt: G p 13 1 cert, OC, June 2^ 
PsyUiologist D O C G p 1 9 - 1 cert, ()C, June >3 . 
Psychologist IX )C Gp 20 I cert, OC, June 2* 
Psychologist DOC; G p 21 1 cert, OC. June 2 3 .. 
Psycliologist D O C G p 22—1 cert, OC, June 23 -
PR Assistant HSA 10 cert, Ot;. June 22 
Radio Mechan i c—ID 15 cert, OC, June 21 
Realty Man O R E - 6 cert. OC , June 16 . 
Reloc Aide H D A -2 cert, OC, June 21 
Sr Accountam HSA 2 cert, prom, June 17 
Sr Accountant- HSA - I cert, prom, June 17 
Sr Accountant HSA — 3 cert, prom, June 17 
Sr Accountant MSA 2 cert, prom, June 17 
Sr Acct-tihief Y S A — I cert, prom, June 17 
Sr Clerk ' I RS 2 cert, prom, June 22 
Sr Dep Sheriff CS 6 cert, proju, June 22 
S<k: Worker H A G p 20 1 cert, OC, Juae 23 
Soc Worker HA Gp 24—1 cert, OC, June 2 J ., 
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Eight employees of G R A D U A T I O N 
the St. Lawrence State Hospital who successfully 

completed the high shcool equivalency program 

|fvon in negotiations by the Civil Service Em-

ployees Assn., received diplomas at a tea held 

in the Education Building. Pictured during the 

presentation of the diplomas were, seated from 

left: Elsie Kelly; Ellen TrivUino; Diane Kirby, 

instructor, and Doris Jurkovich. Standing, from 

left, are: Mary Helen J . Wood, chief of nursing 

services and training; Dr. Lee Hanes, hospital 

director, Everett Stephens, deputy director; 

Gladys Kotz, coordinator of high school equival-

ency program; Dorothy Hurst; Eleanor Mea-

sheaw; Harriette McWilliams; Helen Doyle; 

Robert Gemmill, and Will iam Wood, chief super-

vising nurse. 

Links Announcemenfs To Forecast 

Fed. Coyt. Explains Factors 
In Deciding Hiring Needs 

By BARRY LEE COYNE 
An inquiry by The Leader to the New York Area Office to the U. S. Civil Service 

Commission drew an explanation of how Federal recruitment differs in some respects 
from State and municipal civil service. 

When a job announcement is issued, noted a Commission spokesman, no specific 
number of job vacancies will be 
Indicated. I n many cases, no The - resultant eligibility list 

fitual opening may exist at the does have an excess number of 

oment but one or several ap- eligibles, so to speak, but that 

Indicated. I n many cases, no 

;tual opening may exist at the 

loment but one or several ap-

pointing agencies may be con-

templating vacancies soon and 

therefore ask the USCSC to es-

tablish an eligibility list for pos-

sible use. 

Unless otherwise specified. 

Federal titles in the limited re-

quirement category will apply 

to all locally based agencies. 

Generally, an agency will alert 

^ e USCSC's main offices in 

Washington that it seeks appli-

cants. The Commission will then 

start the ball rolling to bring 

out applicants by issuing pam-

plilets, announcements and fact 

sheets. 

The When Of Testing 

The next step is testing. How-

ever, the issuance of an exam 

announcement does not mean an 

exam is just around the cor-

ner. That decision is reached 

^ h e n an ample number of ap-

plicants respond. Of course, test 

centers are set up all around the 

country and testing is conducted 

on tl̂ e basis of sufficient entries 

In a given locality. I n the case 

of an unassembled test—the 

weighing of training and experi-

ence—no need for a test center 

obviously exists. 

At the moment, the Commis-
sion's Area Office is reported 

^ be compiling a master list of 
Federal facilities that do the 
lilriiig in this region. The old 
list is now considei-ed obsolete. 
The Leader will publish the up-
dated roster of agencies once it 
becomes available. 

The Other Approach 

By contrast, State and City 

Job titles are almost always Is-

sued with a closing date speci-

^^ed. The civil service units for 

^ o t h decide to promulgate the 

exam to fill a given number of 

vacancies, sometimes noted on 

the notice Itself. 

is based on the premise of job 

offers being refused. Also, a list 

has a minimum life of one year's 

time; during that span, job turn-

over and possible expanded staff 

are projected so that the pool of 

eligibles Is potentially large 

enough to meet these forecasted 

needs. 

State and City positions tradi-
tionally note the hiring agency 
or agencies; the Federal Govern-
ment is usually more vague. This 
is particularly true with the mul-
ti-title exams, such as worker 
trainee or federal junior assist-
ant. 

I n applying for U.S. jobs, how-

ever, the entrant can exercise 

his choice of what areas he 

Subject Areas Set 
For Tway Maint Aide Test 

The avenue of hiring for Thruway maintenance as-
sistant leads to a Sept. 25 written exam, which will cover 
five fundamental areas ranging from engineering to man-
agement skills. 

wishes geographically and thus 

limit his potential employers. 

And once he is officially can-

vassed, he can decline an offer 

In an agency not to his liking, 

not knowing if an agency he bet-

ter prefers will later develop a 

vacancy. 

The imponderables of Federal 

Civil Service are many in terms 

of selection. A weekday or Sat-

urday visit to the Federal Job 

Information Center (26 Fedei'al 

Plaza, Manhattan) , may be help-

ful in clearing up specifice ques-

tions you might still have. While 

a phone call to the Center at 

264-0422 can provide general 

data, an In-person visit is rec-

ommended for individuals who 

seek a more detailed explanation 

of current hiring within the U.S. 

Government. 

FOSTER RETIRES Charles H. Foster, left, receives con-

gratulations from Tlieodore C. Wenzl, president of the Civil Service 

Employees Assn.. at a recent party honoring Foster on his retirement 

from the post of vice chancellor for business affairs for the State 

University of New York. Sharing in the oomiueiuoratiou is Mrs. 

Foster, center. 

I n addition to practices of 

civil engineering, you can an-

ticipate questions on materials 

and methods used in highway 

construction; specifications, esti-

mates and purchasing proce-

dures; work methods, measure-

ments and control, and theories 

of administration. 

The jobs, which embark at 

$12,103 on appointment, current-

ly have openings in Albany, Buf-

falo, Syracuse and Tarrytown, 

under the State Thruway Au-

thority. Four years in either 

supervising or inspecting high-

way construction and mainten-

ance projects is basic to eligibili-

ty requirements. 

Additional Standard 
This must be supplemented 

by two additional years of work 

history. Similar experience will 

satisfy, as well as work involving 

"responsibility for interpreting 

contract provisions, inspecting 

contractors' work for adherence 

to specifications and recom-

mendatlng acceptance or re-

jection of contractors' work." 

The job duties are fully de-

picted as part of Exam Notice 

No. 23-489. You may obtain a 

copy from your local unit of the 

State Civil Service Dept. or by 

contacting that agency at 1220 

Washington Ave., Albany 12226. 

Candidates were advised that 

only entries filed by the Aug. 23 

cutoff point will be processed. 

Poughkeepsie 
Employees Set 
For Bargaining 

POUGHKEEPSIE—The 300 
Civil Service employees of 
the City of Poughkeepsie are 
set to begin negotiations the 
week of Aug. 16 to set next 

year's salaries. 

Gerard Reilly, president of the 

Civil Service Employees Assn. 

unit in the City, said that Mayor 

Louie O, Flore and Alderman 

Pasquale Letterii, D-6th Ward, 

chairman oi the finance com-

mittee, had been informed that 

negotiations were ready to be 

opened. 

The negotiations have to be 

completed by Dec. 31 of this 

year, since the current contract 

expires on that date. The con-

tract involves all civil employees 

other than police and firemen, 

who negotiate separate contracts. 

Aubrey , Coons, City finance 

commissioner, commenting Tues-

day that the City "did not have 

enough money to meet increased 

salary proposals of the Patrol-

men's Benevolent Assn.," indi-

cated that the CSEA would prob-

ably be seeking a $600 per year 

raise, Reilly declined to com-

ment on the futui-e. 

The CSEIA negotiating team 

will Include Reilly. Mrs. Kath-

erine Olivo, Mrs. liose P. Rig-

llari, Mrs. Prances Spire and 

Charles Beatty. 

- Frozen Out 
It was noted tliat two appli-

cants taking Exam No. 0514 were 

not abel to pass that test. The 

post: cf̂ ment mason. 

Select Mrs. Spiegel 
Mrs. Carolyn T. Spiegel, of 

Pittsford, has been designated 

chairman of the Council of State 

University College at Brockport 

to succeed Paul B. Hanks, who 

has resigned. Mrs. Spiegel is 

serving a term on the Council 

which runs to 1&75. 

We carry a 
complete line of 
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Clock Radio 
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(Continued from Page 5) 

Computer Specialist 

The specialist supervises or 

perfoi-ms work involved in the 

conversion of generalized or de-

tailed plans Into "programs." or 

machine languages receivable by 

computers. Computer specialists 

are engaged in developing new 

program languages and pro-

gramming techniques necessary 

for the expansion of the uses of 

computers. 

The Federal Government Is 

currently the largest single user 

of digital computer equipment, 

employing specialists in approx-

imately 800 Government activ-

ities and organizations. There is 

a continual need for computer 

specialists, especially in Wash-

ington, D.C., Boston, Chicago, 

Denver, Indianapolis, Joliet, 

Kansas City and St. Louis. Op-

portunities for advancement to 

positions at GS-l l and above 

are excellent. 

Contract and Procurement 

Specialist 

Persons in these positions are 

concerned with the negotiation 

and administration of contracts 

between Government and indus-

try. Contract administrators or 

negotiators assure compliance 

with the terms of the contract 

and negotiate with contractors to 

resolve problems concerning the 

extent of contractual obligations. 

ARCO 
CIVIL SERVICE BOOKS 

and ail tests 
PLAZA BOOK SHOP 

380 Broadwoy 
Albany. N. Y. 

Mail & Phone Orders Filled 

WL\YFLOVVER - ROYAL COURT 

APARTMENTS—Furnished, Un. 

furnished, and Rooms. Phonf HE 

4-1994. (Albany). 

S P E C I A L RATES 
for Civil Service Employees 

H O T I L 

Wellington 
DRIVI-IN ttAIIAaB 

aim ooNomoNiNa • tv 
N» pwh im 

problcin* a t 

Opportunities for advancement 

to positions at GS-l l and above 

are excellent. 

Special Requirements: A 

college degree in law, econo-

mics, business administration,-

accounting, production man-

agement, industrial mansige-

ment or appropriate experi-

ence is preferable. 

Customs Inspector 

As the front line against 

smuggling and the illegal Im-

porting and exporting of mer-

chandise, uniformed customs in-

spectors inspect cargo, baggage, 

mail, articles worn or carried by 

persons, and carriers entering or 

leaving the United States. The 

work of tlie inspector requires 

continual contact with the trav-

eling public, importers, crew 

members and carrier employees. 

Opportunities for advancement 

to positions at GS-9 are excel-

lent, as are opportunities for 

training and promotion to other 

Jobs. 

Economist 

Virtually all areas of econo-

mic study are utilized in Govern-

ment. including business. Inter-

national trade, transportation, 

labor, forestry, fiscal, financial 

and the agricultural segments of 

the economy. Government econ-

omists analyze and evaluate ex-

pository data and prepare re-

ports which include recommen-

dations on various phases of 

IN 
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SPECIAL RATES FOR 
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Wfcmil RAT I CAPtrOi 

SPECIAL WEEKLY RATES 
FOR EXTENDED STAYS 

2 t n OPT TO STATE WORKIRS 

O N ALL MUSICAL INSTRUMENTS 

HILTON MUSIC CENTER 
346 CEN I RAL AVE. Opp. State Bank 

ALBANY H O 2-094S 

ALBANY 
•RANCH OFFICE 

fOK INPOHAKillON rcsMdinc •dvcrciM 

aeai. Pteate wriie ar c«ll: 

JOSKPH t . t t l l l W 

103 SO. MANNING SiVB. 
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TROY'S FAMOUS 
FACTORY STORE 

Men's & Young Men's 

Fine C/otfies 

SEMI-ANNUAL SALE NOW 
OUR 40tli ANNIVERSARY YEAR! 

421 RIVER STREET. TROY 
OPEN TUHS.. THURS. & FRI. NITliS UNTIL <t 

Tel. AS 2-2022 
C LOSKU MONDAYS . 

major economic problems. Work 

may also include the compiling 

and Interpreting of statistical 

information on economic con-

ditions or problems. Most econ-

omist openings are in Washing-

ton, D.C. Opportunities for ad-

vancement to positions at GS- l l 

and above are excellent. 

Special Requirements: A 

bachelor's degree, including 

at least 21 semester or 32 

quarter hours in economics 

and three semester or five 

quarter hours in statistics, ac-

counting, or calculus. 

Information Specialist 

Public information specialists 

collect and disseminate informa-

tion about Government pro-

grams. Writers and editors pre-

pare materials for the press, ra-

dio, TV, periodicals and pam-

phlets which present information 

about Government programs and 

agency missions. Jobs exist in all 

Federal agencies. Opportunities 

for advancement to positions at 

GS- l l and above are excellent. 

Investigator 

Investisative work in Govern-

ment is primarily concerned 

with determining compliance 

with laws and regulations. For 

example, investigators examine 

records of business concerns for 

laws; conduct suitability, loyalty 

and qualifications investigations 

of persons seeking Federal em-

ployment; investigate guardian-

ship, guarantee, insurance and 

vocational rehabilitation cases of 

veterans; or investigate viola-

tions of the immigration and 

naturalization laws. There are a 

wide variety of investigative as-

signments in several agencies; 

Including the Civil Service Com-

mission, Veterans Administra-

tion, and the Departments of 

Labor and Agriculture. Oppor-

tunities for advancement to po-

sitions at GS-l l and above are 

excellent. 

Special Agent 

Special agents for the Depart-

ment of Justice's Bureau of Nar-

cotics and Dangerous Drugs 

plan and conduct criminal and 

certain noncriminal investiga-

tions relating to violations of 

Federal narcotics and drug laws. 

These investigations may in-

volve surveillance, participation 

in raids, interviewing witnesses, 

Interrogating suspects, searching 

for evidence, seizure of contra-

band and equipment, making ar-

rests and inspecting records and 

BAVARIAN MANOR 
"Famous for German 

American Food" 
Q*t Away—Kalmx 6 Mmy 

Ideal For Club Outings 
and Conventloiis 

DELUXE HOTEL & MOTEL 
ACCOM. 

Ovmrlookiag Oar Own Lake 

Rooms with private baths 
—Olympic Style Pool—-All 
Athletics and Planned Ac-
tivities — Dancing & pro-
f e s s i o n a l enlertainment 
every nita in our fiavarian 
"Alpine Gardens Cabaret." 
Romp, play in our 100 acre 
playland. Near 7 Golf 
Courses. Send for Colorful 
Brochure, Rat® & Sample 
Menu. 
Miuier C:harge Credit Card Accp. 

Dial 518-622.3261 
Bill & Juh4uaa Bauer -H»stt 
PwrliN* «. N.Y. Zip 124/« 

documents. S t r i c t physical 

standards must be met. The 

Washington, D.C. list is used for 

filing all special agent positions. 

I f you wish to be considered for 

these positions, you must estab-

lish your eligibility on the Wash-

ington list of eligibles. Persons 

selected may be stationed any-

where in the United States or 

locations overseas, after "com-

pleting an Intensive training 

program. Opportunities for ad-

vancement to positions at GS-

IJ and above are excellent. 

Management Analyst 

Management analysts assist top 

officials in developing and im-

proving the organization of their 

offices and the methods and pro-

cedures for accomplishing the 

work. 

They study management pol-

icies and practice in order to 

recommend improvements and 

develop work simplification pro-

gframs, work measurement sys-

tems, communications control, 

and filing, correspondence and 

records systems. Opportunities 

for advancement to positions at 

GS-l l and above are excellent. 

Personnel Specialist 

The duties of personnel spe-

cialists are many and varied, of-

fering contact with persons in 

many occupations. They may re-

cruit, assign, counsel, or train 

employees; classify and evaluate 

positions; perform wage analy-

sis; or carry out a combination 

of these functions. Opportunities 

for advancement to positions at 

GS-l l and above are excellent. 

Psychologists in the Federal 

service generally work in a spe-

cialized field such as clinical, 

counseling, physiological and ex-

perimental, pei'sormel measure-

ment and evaluation, engineer-

ing, or social psychology. Most of 

the positions are in the Veterans 

Administration and the Depart-

ments of the Air Force, Army, 

Navy, and Health, Education, 

and Welfare. Opportunities for 

advancement to positions at GS-

l l and above are good; however. 

In most of the specialized fields, 

advanced study and training are 

needed for performance of the 

work of higher grade positions. 

Special Requirements: A de-

gree will qualify you. 

Public Health Program Specialist 

Public health specialists ad-

vise and assist states, conunun-

itles, and various private and 

service groups in matters con-

cerning public health adminis-

tration. All positions are in the 

Public Health Service of the De-

partment of Health, Education, 

and Welfare. Opportunities for 

advancement to positions at GS-

l l and above are excellent. 

Quality Control Specialist 

The quality control program 

places empha;^ on preventing 

defects and unnecessary varia-

bility In manufacturing and 

processing factors, assuring thak 

acceptable quality is built info 

the product at every stage ot 

production. Quality control jobs 

exist in aircraft, ordnance equip-

ment, nuclear power compon-

ents, missiles, mechanical equip-

ment, petroleum, clothing, leath-

er and textiles. Opportunities for 

compliance with wage-and-hour 

advancement to positions at GS-

9 are excellent, as are oppor-

tunities for training and p r o m ^ 

tion to other jobs. 9 

Revenue Officer 

Revenue officers call on tax-

payers from all walks of life— 

the individual wage earner, the 

small businessman, the corpora-

tion executive, the professional 

man—to discuss the satisfaction 

of delinquent tax obligations. 

When the situation demands it, 

revenue officers take whatever 

enforcement action may be nec-

essary to protect the Gover i0 

ment's interests. Opportunities 

for advancement to GS-9 in 

these positions are excellent, as 

are opportunities for training 

and promotion to other jobs. 

Social Service Representative 

Social insurance represenia-

tives of the Social Security Ad-

ministration perform a wide 

range of complex functions 

through face - to - face contact 

with individuals of all soci<0 

economic levels and occupations. 

They develop and evaluate the 

full range of claims for social 

security benefits to retired work-

ers, disabled workers, and sur-

vivors of workers. Opportunities 

for advancement to GS-9 in 

these positions are excellent as 

are opportunities for training 

and promotions to other jobs. 

Supply Specialist 

The task of providing the v a ^ 

Government establishment, both 

the civilian and military branch-

es, with all the materials neces-

sary for its effective functioning 

is the primary responsibility of 

supply specialists. They devel(n? 

supply procedures, analyze and 

propose solutions to supply prob-

lems, maintain property ac-
counts, publish supply cata-

(Contlnued on Page 15) 
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> T h i s W e e k ' s K e y A n s w e r s ^ P o p u l a r F e d e r a l w i e 
; P ina l key answers have been 

released recently by the City Per-

sonnel Dept. for five tests. They 

are: 

E X A M 0517: Promotion to 

Foreman Bridge Painter (Trans-

portation Admin is trat ion) , test 

given Nov. 21, 1970. There were 

23 candidates taking the test, 

with no protests. 

E X A M 1501: Promotion to As-

^ s t a n t SuF>ervisor (Power Dis-

' tr lbut ion) , NY(7rA, test given 

May 17, 1971. There were 29 

candidates tak ing the test, wi th 

two questions protested by one 

candidate. No changes allowed. 

E X A M 0674: Promotion to 

Supervising Tabulator Operator, 

test given J an . 19, 1971. There 

were 30 candidates taking the 

test, with no protests. 

E X A M 0673: Promotion to 

p e r n o r Tabulator Operator, test 

given J an . 19, 1971. There were 

59 candidates tak ing the test, 

w i th no protests. 

E X A M 0583: Promotion to 

District Superintendent (De-

partment of San i ta t ion) , test 

given Oct. 24, 1970. There were 

512 candidates taking Uie test, 

w i th 77 Items protested by 175 

candidates, resulting i n 17 

changes. The new f ina l key an-

s w e r s follow Immediately below: 

1, D ; 2, A; 3, C ; 4, A ; 5» Delete; 

6, B : 7, B ; 8, D ; 9, D ; 10, A 

and /o r B ; 11, D ; 12, A and/or 

D ; 13, D ; 14, B and /o r D ; 15, 

B ; 16, B ; 17, D ; 18, C and /or 

D ; 19, A ; 20, D ; 21, B ; 22, C 

and /o r D ; 23, A; 24, C ; 25, A; 

26, C; 27, A ; 28, Delete; 29, B ; 

30, D ; 31, C; 32, Delete, 33, C ; 

34, C ; 35, A ; 36. D ; 37. B ; 38, A ; 

39, A ; 40, D ; 41, C; 42, D ; 43, C ; 

S p e c i f y Aug. CuMf 

Hygiene Engin. 
Entrants Eyed 

The State Labor Dept. is 
looking for industrial hy-
giene engineers, with appli-

c a n t s facing an Aug. 23 
d e a d l i n e date. Two titles are in-

dicated. 

The post of hygiene engineer 

at $12,103 and climbs to $14,034. 

One year of related engineering 

experience is deemed acceptable. 

Addit ionally, a four-year en-

gineering degree f rom an ac-

credited school will also be satis-

factory. Also okay: a master's 

wi th in this specialty in engine-

ering. 

^ Candidates for the senior en-

g i n e e r title can look forward to 

a $14,915-17,219 pay range. They 

will need, however, two years of 

the above experience plus evi-

dence of meeting one of these 

standaixls: a State-Issued pro-

fessional engineer's license, or 

participation In the licensing 

exam given in April on tliose 

portions of the test needed for 

securing this license. 

^ This required background per-

^ n l t s you to take a Sept. 25 exam, 

geared to test In areas like In-

dustrial health ha^sards and plans 

and specifications. A more com-

plete scope of the test Is found iii 

Exam Notice No. 23-494, obtain-

able from tlie Department of 

Civil Service. Wri te the agency 

at 1350 Ave. of the Americas, 

New York 10019. 

i # Renting & Raving 
The City notes that six can-

didates for senior rent research 

q»eclallst will be receiving list 

noUcee shortly. 

44, B ; 45, C ; 46, B ; 47, D ; 48, 

A and /o r D ; 49, A ; 50, D ; 

51, B ; 52, C ; 53, A ; 54, A; 

55, C ; 56, C; 57, C; 58, D ; 59, B ; 

60, C and /or D ; 61, A and /or D ; 

62, C ; 63, C; 64, A ; 65, D ; 66, B ; 

67, A and /o r B ; 68, A and /or 

C; 69, C ; 70, C; 71, B ; 72, C ; 

73, B ; 74, A; 75, D ; 

76, A ; 77, A; 78, B ; 79, B ; 

80, A ; 81, A; 82, D ; 83, A; 84, B ; 

85, D ; 86, A and /or B ; 87, A ; 

88, C; 89, D ; 90, C; 91, C; 92. C; 

93, D ; 94, B ; 95, C; 96, A and /or 

D ; 97, A and /or C; 98, B ; 99, C; 

100, A and /o r D . 

E X A M 7073 

M E D I C A L C L E R K 

Test Held June 25, 1971 

These key answers are pub-

lished now for informat ion only. 

Protests or apF>eals may be made 

only after official notif ication of 

test results. 

1, A; 2, B ; 3, B ; 4, D ; 5, B 

6, C; 7, B ; 8. C; 9, B ; 10, D 

11, B ; 12, A; 13, D ; 14, A; 15, A 

16, A; 17, C; 18, C; 19, D ; 20, C 

21, A ; 22, A ; 23, B ; 24, B ; 25, D 

26, D ; 27, B ; 28, C; 29, A ; 30 

D ; 31, A; 32, C; 33, C ; 34, A 

35, B ; 36, D ; 37, B ; 38, D ; 39, B 

40, B ; 41, A; 42, C; 43, D ; 44, B 

45 ,B; 46, A ; 47, A; 48, B ; 49, A 

50 3 : 

51, B ; 52, A ; 53, C ; 54, C 

55, B ; 56, B ; 57, A; 58, C ; 59, A 

60, B ; 61, D ; 62, C; 63, C; 04, C 

65, A ; 66, D ; 67, D ; 68, D ; 69, B 

70, A ; 71, D ; 72, D ; 73, C ; 74, C 

75, C ; 

76, A ; 77, C ; 78, C ; 79, D 

80, B ; 81, D ; 82, C ; 83, B ; 84, D 

85, C ; 86, C ; 87, A; 88, B ; 89, B 

90 ,C; 91, D ; 92, A; 93, C; 94, A 

95, B ; 96, B ; 97, C; 98, A ; 99, C 

100, B. 

E X A M 0233 

DETECTIVE I N V E S T I G A T O R 

Test Held J une 26, 1971 

These key answers are pub-

lished now for in format ion only. 

Protests or appeals may be made 

only after official notif icat ion of 

test results. 

1, C; 2, D ; 3, B ; 4, D ; 5, B ; 

6, A ; 7, C ; 8, C; 9, B and or D ; 

10, B ; 11, A; 12, D ; 13, D ; 14, C 

and/or D ; 15, C ; 16, A; 17, C ; 

18, D ; 19, B ; 20, D ; 21, D ; 22, A 

and /or B ; 23, B ; 24, B ; 25, A ; 

26, A ; 27. C ; 28, B ; 29, C ; 

30, C ; 31, D ; 32, A; 33, C ; 34, A; 

35, B ; 36, B ; 37, B ; 38, A ; 39, D ; 

40, C; 41, C ; 42, A; 43, D ; 44, A ; 

45, C; 46, D ; 47, D ; 48, A ; 49. D ; 

50, B ; 

51. B ; 52, C; 53, B ; 54, B ; 55, 

C ; 56, A ; 57, D ; 58. D ; 59, B ; 

60, A ; 61, C ; 62, D ; 63, A ; 64, D ; 

65, C ; 66, D ; 67, C ; 68, A; 69, A; 

70, B ; 71, B ; 72, A; 73, C ; 74, D ; 

75, D ; 

76, B ; 77, A; 78. C; 79, C ; 

80, B ; 81, A; 82, C ; 83, D ; 84, B ; 

85, A; 86, D ; 87, A ; 88, A ; 89, B ; 

90, B ; 91, C; 92, B ; 93, C; 94, A ; 

95, C; 96, D ; 97, A; 98, D ; 99, B ; 

100, A. 

E X A M 7002 

INSPECTOR ( H I G H W A Y S 

AND S E W E R S ) 

Test Held June 30, 1971 

The following key answers are 

published now for in format ion 

only. Protests or appeals may be 

made only after official notifi-

cation of test results. 

1, D ; 2. A; 3, C; 4, B ; 5, D ; 

6, C ; 7, B ; 8, D ; 9. A: 10, D ; 

11, C; 12, C ; 13, B ; 14, C; 15, C; 

16, B ; 17, C; 18, A; 19, B ; 20, D ; 

21, C; 22, A; 23. B ; 24, D ; 25. C; 

26, B; 27, C; 28, B ; 29, C ; 

30, D ; 31, B ; 32, A ; 33, B ; 34. A ; 

35, C; 36. A; 37, D ; 38. B ; 39, B ; 

40, c ; 41. B ; 42, C; 43, A; 44, C; 

45, B ; 46, D ; 47. C ; 48, A; 49, C: 

50, D ; 

61, A ; 53. C ; 53. B ; 54, D ; 

55, A : 56, D ; 57, D ; 58, A; 59, C ; 

60, C; 61, A ; 62, A ; 63, B ; 64, C ; 

65, D ; 66, B ; 67, D ; 68, A; 69, D ; 

70, D ; 71, B ; 72, C; 73, C; 74, D ; 

75, A; 76, C; 77, C; 78, A; 79, C; 
80, B. 

E X A M 0707 

SR. SPVR. O F P A R K 

O P E R A T I O N S 

(Part I ) 

Test Held June 30, 1971 

Candidates have unt i l Ju ly 23, 

1971, to submit their protests In 

writing, together with the evid-

ence upon which such iJortests 

are based. 

1, C; 2. C; 3, A ; 4. D ; 5. B ; 

6, B and/or C; 7, B ; 8, B ; 9, B ; 

10, C ; 11, B ; 12, C; 13. D ; 14, A ; 

15, B ; 16, B ; 17, B ; 18. A; 

19. C; 20. C; 21, D ; 22, B ; 23, D ; 

24, C; 25, C; 

26, D ; 27, A and/or C; 28, C; 

29, A; 30, D ; 31, D ; 32, B ; 33, C ; 

34, B ; 35, B ; 36. C; 37. C; 38, B ; 

39, D ; 40, B ; 41, A; 42. D ; 43. C ; 

44. C ; 45, B ; 46, A; 47, A; 48, C; 

49, C; 50, C. 

SABBATH O B S E R V E R S 

E X A M 0712 

S U P E R V I S O R I (Social Work) 

and 

E X A M 0713 

S U P E R V I S O R I I (Social Work) 

and 

E X A M 8553 

S U P E R V I S O R I I (Child Welfare) 

Tests Held J une 18, 1971 

Proposed key answers for 

these three tests overlap in cer-

tain areas. Therefore, where 

they are identical, only one set 

Is printed below, with the mini-

m u m informat ion to properly 

identify each test. 

S U P E R V I S O R I I 

1, A ; 2, A ; 3, C; 4, B ; 5, D 

6, C; 7, C; 8, A; 9, B ; 10, B 

11, B ; 12, A; 13. A; 14. C; 15, D 

16, B ; 17, B ; 18. D ; 19. A ; 20. C 

21, D ; 22, D ; 23. B ; 24, A; 25, C 

26, C; 27, A; 28, C; 29, B ; 30, C 

31, B ; 32, A; 33, A; 34, D ; 35, D 

36, A; 37, A: 3«. B ; 39, A; 40, A 

S U P E R V I S O R I 

1, A ; 2. B ; 3, A ; 4, A; 5, B 

6, D ; 7, A; 8, C; 9, D ; 10, D 

11, A; 12, D ; 13, A; 14. B ; 15, D 

16. A; 17. A; 18. C; 19, D ; 20, B 

21, B ; 22, A; 23, A; 24, D ; 25, D 

26, A ; 27, B ; 28, D ; 29, B ; 30, A 

31, B ; 32, A; 33, A; 34, D ; 35, C 

36, D ; 37, B ; 38, D ; 39, D ; 40, B 

(ChUd Welfare) 

41, B ; 42, A; 43, B ; 44, C 

45. D ; 46, C; 47, D ; 48, A; 49, B 

50, C ; 51, A; 52. A; 53, B and/or 

C ; 54, A; 55. A; 56, E ; 57, D 

58, A; 59, C; 60, C; 61, A; 62, D 

«3, B ; 64, D ; 65, C; 66. B ; 67, D 

68, D ; 69, C; 70, A; 71, B ; 72, C 

73, B ; 

(Social Work) 

41, B ; 42, C; 43, D ; 44, B ; 

45, A; 46. B ; 47, A; 48, D ; 49, C; 

50, B ; 51, B ; 52, A; 53, C ; 54, A ; 

55, C ; 56, D ; 57, A ; 58, B ; 59, A; 

60, B ; 61, A ; 62, D ; 63, C; 64, A ; 

65, C ; 66, B : 67, D ; 68, A ; 69, A; 

70, C; 71, A ; 72, C; 73. D ; 

S U P E R V I S O R (Social Work) 

74, B ; 75, A; 76. B ; 77, D ; 

78, E ; 79. A; 80. C; 81, A; 82, D ; 

S U P E R V I S O R I I (Social Work) 

74, C; 75. B; 76, A; 77, C; 

78, C ; 79, B ; 80, B ; 81, D ; 82, C ; 

S U P E R V I S O R U 

(CbUd Welfare) 

74, A; 75, B ; 76, C; 77, B ; 

78, B ; 79, C; 80. C; 81, A; 82, B ; 

(Child Welfare) 

83. D ; 84. C: 85, A; 86, C; 

87, A; 88. D ; 89, C; 90, D ; 91, D ; 

92. D ; 93. A; 94. C; 95. D ; 96. D ; 

97, A; 98, D ; 99. D ; 100, B. 

(Social Work) 

83, D ; 84, B ; 85, D ; 86, A; 

87, D ; 88, B : 89, D ; 90, B ; 91, D ; 

92, B ; 93, A; 94. B ; 95, C; 96, D ; 

97, C; 98. B ; 99, A ; 100, A. 

Host Of Post Offices Have 
Office Asst. Entry Blanks 

Entry blanks fĉ - the new job of office assistant may now 
be obtained in over a dozen area post offices as well as 
Federal Job Information Center at 26 Federal Plaza, NYC. 

The growing popularity of the title, which has very 
modest requirements, has led the 
U.S. Cî vil Service Ccmmisslon 

to stress which postal facilities 

have appl icat ion forms available: 

Bronx, Brooklyn, Jamaica . 

H ^ p s t e a d , Mlddletown, New-

burgh. New Rochelle, Pat-

chogue, Peeksklll, Poutjhkeepsle, 

Rlverhead, Yonkers and St. 

George, Staten Island. Continu-

ous f i l ing remains In force. 

To enter on the GS-2 level, you 

will be expected to have six 

months of clerical background 

reflecting responsibility. Indi-

viduals who hold a h igh school 

d ip loma or equivalency may like-

wise apply. Start ing salary usual-

ly averages $94 a week. 

GS-3 candidates are taken 

from those who produce one 

year of the above clerical work 

history, bu t pertinent post-high 

school study will also be ac-

cepted. For instance, one year 

i n any of these Institutions — 

college, jun ior college, business 

or secretarial school — makes 

you eligible to complete. I f hired 

as a GS-3 office assistant, you 

will be earning about $106 at 

the start. Benefits here follow 

the pattern of those accorded 

to other Federal civil service 

workers. 

Count ing Prior Tra in inr 

Moi-eover, "appropriate train-

ing " will be credited, entrants 

are told in Bullet in No. NY-1-02. 

Manpower and job-development 

program conducted by civic 

groups as well as by government 

or industry are of the type 

where credit is probable. 

A written test awaits you. that 

exam to cover verbal^ and clerical 

abilities. The estimated time is 

two hours, and a sample of test 

questions will be sent along with 

the application form. Among 

prospective test centers: Bronx, 

B n x ^ y n , Jama ica , Manha t t an . 

Staten Island, Hempstead, Mld-

dletown. Newburgh, New Roch-

elle, Patchogue, P e e k s k l l l , 

Poughkeepsle, Riverhead and 

Yonkers. 

Applicants are informed that 

this title, office assistant, was 

recently set up as a mergei- of 

the jobs of file clerk, office aide 

and tempoi-ary clerk. Therefore, 

persons having filed for those 

posts will be deemed eligible for 

this Utle. 

Also, persons who qualified for 

the old titles after J une 1970 

need not reapply. A description 

of work Includes: ma in ta in ing 

f inancial , personnel, time, leave 

and payroll records; receiving, 

reviewing and verifying docu-

ments; answering inquiries in 

person, by phone or letter; or-

dering, stocking and dispensing 

supplies, and coping wi th cor-

respondence. 

Bodion Nomed 
Governor Rockefeller has sent 

to the Senate the reappointment 

of Dr. Hymar. B. Bodlan, of 

Queens Village, as a member of 

the Board of Visitors to Creed-

more State Hospital for a term 

expiring Dec. 31, 1977. Members 

serve wi thout salary. 
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Hudson River State Hospital Aides 
Feted For Longevity, Retirement 

Wassaic Seeks 

(From Leader Correspondent) 

POUGHKEEPSIE — Sev-
enteen employees of the 
Hudson River State Hospital 
were inducted into the 
Twenty-Five Year Club at an 

annual picnic June 23, spon-

sored, in part, by the Civil Serv-

ice Employees Assn. 

Honored for service were Lil-

lian Burke, Theresa Caron, John 

Dowling, Paul W. Farrand, 

Marie Jackson, Theresa Kiernan, 

Sliirley Lawrence, Louis Lemak, 

Michael Mycek, Marcel Peart, 

Alexander Rooney, Mary Ann 

Sammarco, Marie Schlimmer, 

Ruth Sears, Carmela Stanton, 

Martin Stinner and Truman 

Taber, 

Re-elected to office at the 

picnic were the officers of the 

Twenty-Five Year Club: Leon-

ard W, Peluso, president; Don-

ald Holden, vice-pi-esident; Agnes 

Ehleider, secretary, and Ann 

Howe, treasurer. 

Said Dr. Herman B. Snow, di-

rector of the hospital, " I wish 

to congratulate you people who 

have now reached the 25-year 

plateau in your career of service 

to the New York State Depart-

ment of Mental Hygiene. Your 

faithfulness and loyalty to the 

patients of Hudson River State 

Hospital are commendable. To 

those of you who have retired, 

I extend my personal wishes and 

those of your fellow employees 

that you will enjoy good health 

and happiness." 

Awards were presented by Dr. 

Srvow and Warren Briggs, busi-

ness o€ficer. Pins were presented 

by Thomas Murphy, personnel 

director. Memorial plates made 

in the occupational therapy pro-

gram were presented by Judith 

Douglass, chief therapist, and 

corsages were presented by Ma-

rion Grotty, chief of nursing 

services. 

Honoi-ed upon their retirement 

during the last year were Win-

ola Agnew, Karl E. Alderman, 

Anthony J . Ardizzoni, Augustus 

Asher, Katharine Bardong, Es-

telie Borg, George Bravender, 

Howard Brundage, Victor Bur-

giel, Albert Burhans, Willie By-

rom, Morris Carciopolo, John W. 

Caserta, Vincenza Caserta, Elaine 

Southern Conf. 
Special Meeting 

ROCKLAND — Nicholas Puzzl-

ferri, president of the Southern 

Conference of the Civil Service 

Employees Assn., has announced 

that his Conference will host on 

July 23 the candidates for State-

wide CSEA office and a meeting 

of tiie Association's restructuring 

committee. 

The special Conference meet-

ing wili be at 7:30 p.m. In the 

Auditorium of tlie Children's 

PsyciUatric Hospital, near Rock-

land State Hospital, on Convent 

Rd. in Orangeburg. 

The Statewide candidates will 

be in attendance to present tiieir 

platforms, wliile the restructur-

ing committee wili be seeking 

recommendations from the audi-

ence on ways to improve the or-

ganization of CSEA. 

Pick Wruck Agoin 
The reappointment of Einest 

G. Wruck, of Brookhaven, to 

an unsalaried post on the Long 

Island State Park Commission 

for a term endi i^ in 1970 has 

been announced. 

Re-elected officers of the Twenty-Five Year Club 

of the Hudson River State Hospital, Pough-

keepsie, are, from left, Leonard W. Peluso, presi^ 

dent, Mrs. Ann Howe, treasurer. County Repre-

sentative Donald Holden, vice-president, and 

Agnes Ehlieder, secretary. 

Colden, Eismere Cole, Laura 

Connolly, Corrine Cooper, Mary 

Craig, Annabelle Culle, Max 

Dahl, Edward Dahowski, Archi-

bald Deane, Joseph DiCiancia, 

Agnes Dorn, Vexa Fitzgerald. 

Also, John Fitzpatrick, Susie 

Gleason, Catherine Godfrey, 

Maxwell Gosse, Mondo Gusljer-

ti, Gladys Hall. Marjorie Hen-

ion, Mary Hewlett, Jac(^ Hirsch, 

Richard Horton, Dorothy Huff, 

William Humphrey, Philip lan-

ne, George Ingraham, William 

Ingraham, Catherine Jackson, 

Edward J. Johnson, Vincenzine 

Kearney, John Kondla, Frank 

Kolarik, Greta Koenig, Helen G. 

LeRoy, Howard LeRoy, Josephine 

LoGuldice, Helen McCourt, Vic-

Albion Chapter 
Still Planning 
Aug. 6 Banquet 

ALBION —Despite lack of 
a facility, the Civil Service 
Employees Assn. chapter at 
the now-defunct Albion Cor-
rectional Facility plans its an-

nual Summer banquet at 6:30 

p.m., Aug. 6, in the Albion Fire-

men's Recreational Building. 

The chapter was left without a 

facility when the correctional 

unit closed June 9 under the 

State's sweeping budget-paring 

moves. 

But die-hard CSEA members 

toria Mailepors, Paul Martin, 

Frank Michon, Myrtle Misner, 

Leonard Moretti, Clara Nicolato. 

Also, Ru th O'Connell, Her-

bert Palmer, Herbert Perigo, 

Stephen Petres, Francis Pfeif-

fer, Mary Pruitt, Barbara Ran-

dall, Katherine Reilly, Howard 

Riedinger, Alma Ringrwald, Mar-

guerite Roschel, Frank Scorza, 

Robert Sheedy, Catherine Sliook, 

Marice Sipple, Mary L. Smith, 

Catherine Steinmetz, Martin 

Stinner, Eleanor Sucato, E. 

Wayne Sunderland, Muriel Tegt-

meier. Amy Thompson, Helen 

Travers, Joseph Trycinski, Val-

lie Vaughn, Anna Wade, Patrick 

Ward, John Whooley and Ethel 

Woodworth. 

have kept the chapter alive and 

Margaret Anastasia, chapter 

president, reports that efforts 

were successfully taken to re-

open the facility later this year 

as the Albion Regional Correc-

tional Facility. 

Buffalo Blood Bonors 
Conirlbule 134 Pints 

BUFFALO — Officials of the 

Buffalo Area chapter of the 

American Red Cross thankfully 

reported recently that State 

workers at the Gen, Donovan 

Office Bldg. here contributed 134 

pints of blood during a one-day 

drive. Most workers at the Don-

ovan Bldg. belong to the Buffalo 

chapter of the Civil Service Em-

ployees Assn. 

(Continued from Page 3) 

the Department otf Mental Hy-

giene has been :-egulated by poli-

cies dictated by officials in auth-

oritarian positions. These policies 

have never been questioned nor 

were they formulated with the 

advice or the consent of the 

people whose lives they governed. 

This undemocratic atmosphere is 

out of tune with the spirit of 

the day and age in which we 

live. I t constitutes an unaccept-

able repression of the human 

spirit. 

We do not accept the position 

of the administrators that they 

must blindly follow this order 

to close the employee sick bays. 

I f they were free to exercise their 

humanitarian instincts they 

would recognize the deleterious 

effect this order will have on 

their relations with the em-

ployees, on employee morale and, 

hence, on patient care. They 

would protest as vigorously as 

we do, if they were free in mind 

and spirit. 

True Progress Needed 

The responsibilities of the ad-

ministrators are no longer ful-

filled by merely dictating policy 

from their remote offices, by 

exercising the power that has 

been delegated to them by the 

Legislature. We expect, and the 

spirit of this day demands, that 

social progress be made not 

merely through the force of law 

but rather that those who do 

have authority be capable of de-

veloping creative relationships 

with the people who work under 

their supervision. 

We are asking, in brief, that 

those in positions of authority 

soften their image, that they 

stop trying to manipulate the 

working man through the use of 

power and fear. We are asking 

that they come down to our 

level, that they reveal to us that 

they are human, that they set 

aside the compulsion to have the 

final say in all matters, that 

they develop a relationship with 

us that is based on loyalty and 

affection. 

These two attitudes, loyalty and 

affection, are the prime ingredi-

ents of good mental hygiene. 

Sadly, they have l>een in short 

supply in the institutions run 

by the Department of Mental 

Hygiene. 

Good relationships can sup-

plant rigid authoritarianism. Our 

need is for leadership that is 

based on good relationships. Our 

need is for leaders who are not 

afraid, who can allow the free 

flow of new ideas, who can work 

Play 
with the people for our mut^l 

benefit, rather than in compe-

tition for their isolated gain. 

People like this will not need 

the force of law to stabilize tlie 

community. They are leaders in 

the spirit and it is the spirit 

of man that makes him unique. 

We have lived in the competi-

tive society and the Department 

of Mental Hygiene is a reflection 

of that society. We have strug-

gled in competition for persdî ^ 

nal gain rather than in coopera-

tion tfor our mutual welfare. I n 

doing so we have destroyed the 

best that life has to offer. 

Things can be different for 

us. We in the Department of 

Mental Hygiene should pioneer 

in developing new principles for 

living, in promoting a cooperative 

society rather than continuing 

in the competitive values that 

are the source of so much 

happiness and discord. 

Keeping the sick bays open, 

helping the employee in need— 

these are some first and most 

vital steps in this direction. 

Capital Conferenee 
Newsletter 
By Jecin Gray J 

RETIREES INSTALL — Members of 

the Capital District Retirees chapter of the Civil 

Service Employees Assn. met recently at Albany 

ileadQuarters to install their 1971-1972 officers. 

Left to r i th t arc, Blaucbe Nechanicky, outfoiof 

first vloe-pr«sident, John Joyce, incoming presi-

dent; Dr. David Schneider, outgoinf president; 

Mrs. Nan Bass, incoming first vice-president; 

Elisabeth Steenberg, secretary, and Acnes Doyle, 

correspoudinc secretary. 

Plans have finally jelled on 

our Theatre Party at the Col-

onic Coliseum Summer Theater. 

The Conference is planning a 

CSEA Night similar to our R.P.I. 

Ice Capades Special. I t will be 

held Tuesday night, July 27 at 

8:30 p.m. The show is "Fiddler 

on the Roof," starring Theodore 

Bikel. For this special perforijte 

ance, CSEA delegates to the C a ^ 

tal District Conference will have 

tickets available for all their 

members at the following prices: 

$5.50 seats at $4.40, and $4.75 

seats at $3.85. Mrs. Dorothy Hon-

eywell of the Division of Em-

ployment has volunteered to 

serve as ticket agent for this 

event All tickets will be sold 

on first-come, first-serve basis. 

All these tickets represent 

seats in the house." See yof 

CSEA representative and order 

your tickets now, and help make 

this a successful evening for 

all of us. 

Plans are in progress regard-

ing our Night in the Orient Din-

ner at Suchi's In New Lebanon. 

Ed Reynolds, president. Liquor 

Authority chapter, is finalizing 

plans with this authentic Jap-

anese restaurant. More news to 

come of this event. ^ 

The Thruway Authority c o n ^ 

to purchase a kidney ma-

chine for one of their members 

would like to thank everyone 

Statewide who sent checks and 

money for this collection. Jean 

Gray, president, personally 

thanks all of the Conference 

members for the dramatic re-

sponse to this appeal. Through 

the cooperation of The Leader 

and CSEA Headquarters, we n o ^ 

know that all members of t l " 

Major Medical portion of Blue 

Cross-Blue Shield can receive a 

kidney maciiine, tlie material to 

operate it and lessons for who-

ever is going to operate this ma-

chine. Again, sincere thanks 

from tlie entire committee. 

One appeal from your column-

ist at this time: Would all Con-

ference presidents please notify 

me of any meetings they i i a v ^ 

planned in tiie near future so 

that I may incorporate tlie IM>-

tices in my column. 

See you next month! 
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Some time ago I mentioned that I had received a new 
Regency scanner-type radio. This is a marvelous instru-
ment, simply because it enables a person to hear radio 
traffic in all boroughs rather than just one as was the 
case with the older-type fire 

radios. 
The radio was given to me as 

ft gift from my buddy Ray Mc-
Intyre, the sneaky so-and-so who 
connived to get me out to Stuart 
Electronics in Queens on the pre-
tense that he had to get a part 
for his own radio. That was his 
way of saying thanks for a few 
lousy little favors that any good 
friend would do for another. The 
chicanery took place on the very 
day that things blew sky high 
in Brownsville. 

This indeed made most fas-
cinating listening, but was sim-
ply unbelievable. The more we 
listened on the way back to 
New York, the less we could get 
ourselves to believe that the 
things we were hearing could 
happen. 

The wonderful thing about this 
radio of which I speak is that it 
lays bare the whole fascinating, 
brutal, killing, gloriously heroic 
story of the New York fire-
fighter in a style and to a de-
gree that is simply mindboggling. 

On that very day, I heard a 
desperate dispatcher calling one 
truck after another, none of 
which, because they were fran-
tically busy, could answer up. 
Finally, as a last resort, the dis-
patcher said: "Please! Is there 
ANY truck available in the 
Brownsville area? This is ur-
gent!" 

Now, we all know how every 
company was taxed to a degree 
that day which would have kill-
ed ordinary men . . . yet, with-
out hesitation, and at once, 
there came two out-of-breath 
replies from exhausted men. 
They were the officers of Lad-
der 157 and Ladder 120. You 
Just knew from their voices that 
they were ready to drop, but 
they volunteered to go wherever 
tliey were needed at the time. 

To hear this sort of thing go 
on constantly was something that 
made this listener so proud that 
my heart was ready to burst 
with pride and admiration. That 
sort of thing went on all day 
and well into the next. To me 
it was another glorious page 
added to the dazzingly glorious 
history of PDNY. 

Since the acquisition of my 
radio, it has been possible to get 
a greatly expanded picture of 
things £is they are in this sprawl-
ing city. 

To listen is to know, among 
the other things, the awful price 
tlie New York firefighter pays 
for the privilege of belonging to 
the ranks of the greatest fire 
department in the world. 

As an example, not one single 
day has passed since I received 
that radio that, in one borough 
or another, some member or 
group of members have not been 
Injured and taken to various lios-
pitals for treatment. 

Only this morning, as I awak-
ened, I heard a Chief call City-
wide to cancel the 1045 signal 
(DOA), because the troops had 
managed to bring tiie appai'ently 
dead victim back to life. This 
Is drama of an especially magni-
ficent kind, and I defy anyone 
to tell me where such drama 
can be equalled or surpassed. 

A case in point was the fire 
at 20 Exchange Place in Man-
hattan, which took place at 7:09 
p.m. in an old 60-story building. 
As Captain Robb and his tigers 
from 15 Truck rolled in, tliey 
were told by the dispatcher that 
phone calls were beiiig received 

NOTE: Paul Thayer is still 

convalescing in Holy Name Hos-

pital, Teaneck Rd. at Cedar Lane, 

Teaneck, N. J . He is now equip-

ped with a bedside telephone 

(201) 837-3590, ext. 745, and is 

eager to keep up with firemanic 

affairs as he continues to write 

his column.—M. B. 

the 14th, 35th. 51st and 60th 
floors asking for help. When 
they arrived as a result of the 
reports, Captain Robb got his 
troops together and gave them 
the word—the firemanic equival-
ent of SKAT—GO GET 'EM. 

Fireman Will iam Me2iler did 
just that. The one little diffi-
culty he faced was the fact that 
the whole elevator system was 
knocked out. He was wearing a 
Scott Pack and started the climb. 
Somewhere around the 35th floor 
he was forced to abandon it be-
cause of the weight. However, 
he made it by foot to the 60 
floor, stopping on the way to 
check floors, calm people and 
get them to windows that could 
be opened. Paul O'Brien, assist-
ant to Commissioner Lowery, said 
that when he saw Mezier, he 
looked as though he wasn't going 
to make it. 

Another tiger from 15 Truck, 
Frank McAuliftf, took the stairs 
two by two to the 14th floor and 
got eight people calmed and fi-
nally down to safety. 

What I have heard while lis-
tening to the combined traffic 
of the City fire-wise amazes 
even me and I thought I had a 
pretty good appreciation of con-
ditions as they exist. The true 
picture as dramatically told by 
this new instrument is simply 
unbelievable. I t also tells me 
without any further doubt how 
perfectly ridiculous this "in-
creased productivity" bi i really 
is. Congratulations to you, Mr. 
New York Firefighter, you are 
really magnificent and truly the 
bravest. God bless you always! 

RECEPTION GUESTS — Employees of 

the State Psychiatric Institute were recently pre-

sented with scrolls and gifts at a special retire-

ment reception given in their honor. Left to right 

are: Louis Russo; Thelma Elsey; Dr. Lenore 

Kopeloff; Dr. L.C. Kolb, director of the Institute; 

Mary Kissane; Anee Malley; Margaret Duffy, 

and Howard Foote. Dr. Kolb made the presenta-

tion to the retiring aides. 

Appoints Referee 
Louis R. Jerome of Staten Is-

land has been appointed on 

April 29, 1971, to serve a seven-

year term as a referee of the 

Workmen's Compensation Board 

of the State of New York, ac-

cording to an announcement by 

S. E. Senior, WCB chairman. 

FSEE Exams 
(Continued from Page 13) 

logues and utilize or dispose of 

surplus property. OppKjrtunities 

for advancement to GS-9 In 

these positions are excellent. 

Special Requirements: A 

bachelor's degree in one of the 

following will qualify you: 

Business administration, com-

merce, marketing. Industrial 

management, engineering, eco-

nomics, law, accounting, sta-

tistics, or closely-related fields; 

or appropriate experience. 

Help Wanted - M / F 
HOME TYPISTS — Envelope & other 

assignmeats to b« picked up and re-
turned. Downtown Manhattan SIO.OO 
pet 1,000. Write Box 250, CSL, 11 
Warren St.. N.Y.. N.Y. 10007 Sc 
give telephone number. 

Merchandise Offerings - TV'S 
USED TV'S LIKE NEW 

FROM $39.99 UP 
Guarun/eed Like New 

2656 Broadway (cor. 101 St.) 866-2127 

For Sale - Mdse. 
BEDROOM Set, lamps. Queen size mat-

tress ft box sprinx. air conditioners, 
wall-to-wall carpetinff. Wi l l sacrifice. 
Call after 6 P.M. 282-2345. 

Enjoy Your Golden Days in Florida 
SAVE ON 

YOUR MOVE 
TO FLORIDA 

Cooiparc fHir (OM per 4.000 lb* to 
SI. Petersburg froro New York City, 
$438: Phiadelphia. $412.80: Albany. 
f469.2a For mm estimate to may det-
ttnatio Bin Florida 

Write 
SOUTHERN TRANSFER 

and STORAGE CO. INC. 

Homes For Sale 
(Ovt of State) 

PEACEFUL WARMTH FLORIDA 

Make it a reality. S£E Highland Vil-
lage Mobile Home Park on the Gold 
OMUI near the tropical Atlantic. The 
"good life" i« yours for u little 
M $6,950 in prestige adult commit 
nky built by people who care aboui 
people. You pick from 30 home*. 
Complete recreation and LOW taxes! 
Write for free literature: Highland 
Village, 4900 NE 2nd Ave.. Pompano 
Beach. Fla. 33064. 

ST 
DEPT. C, BOX 10217 

PETERSBURG. FLORIDA. 3373} 

VKMICB yUk. — INTERESTBDr 
8KB a . M WIMMERS. RBAL'rOK 

Z ip CODR 33&0i 

FLORIDA'S BEST 
RETIREMENT BUY! 

PALftr BIACH. HOCIDA - LEiSUREVILLI 
ADULT CLUB COMMUNITY in Boynton 
Beucli. 2 bedroom home including 
wall-to-wall carpeting, fully sodded 
lot only $15,69U. One and two bed-
room apann^ents from $13,990. 
Brought to you by nationally known 
buiders Campanei Inc. We water, fer-
tiize and mow your awn, paint exterior 
of your home and provide recreation 
Ml two exciting compete recreati4>a 
centers with swimming Poos, cubhouse*. 
18 hoe golf course, billiards, sauna 
baths, beauty shop* and more! FREE 
COLOR BROCHITRE — writet Boyn-
loo WeM Development Corp.. 100 N. 

Ip̂ m̂î g Ijjl^h. Florid. 

J O B S 

FLORIDA JOBS? Federal. S t«U. 
County , C i t y . Florida C iv i l Service 
Bulletin. Subscript ion $3 year - 8 
Issues. 

f.O. Box L. 
N . Miami , Fla. 33161. 

RETIRE IN FLORIDA 
FEDERAL program allows retirees with 

under $7,000 assets H income under 
$480.00 per mouth to purchase a 
Florida home. $200.00 do. * monthly 
paymcnu of $55.00 lo $95.00 total. 
'I'keee aice Florida homes are available 
while Fed. Funds last. Write today: 
ROYAL OAK REALTY INC.. P.O. 

Pension Comm. Readies 
Review Of Resolutions: 
Sets July 22 Meeting 

Mary Blair, assistant program 

specialist for the Civil Service 

Employees Assn., has called a 

July 22 morning meeting for the 

nine-member p>ension committee, 

to be held at CSEA Headquar-

ters. 

"The Purpose of this meeting," 

she said, "is to complete the re-

view of resolution which have 

been forwarded to the attention 

of the pension committee by the 

resolutions committee." 

Composing the pension panel 

are Ernest K. Wagner, Alice 

Bennett, Aaron Burd. Frederick 

J . Pick, Michael Sewek, Louis G. 

Sunderhaft, Alfred Weissbard, 

Roland D. Martindale and Lxjuis 

Colby. 

Permanent Renting Office 
875 £oynfon Ave. 

Open 9-6 P.M. Closed Sunday 
Tel: (212) 378-2800 

DIRECTIONS: (Subway) IRT Pel-
ham line to Hunts Point Ave. & 
bus No. 5 or 5A or Elder Ave. ik 
walk. (Auto) Bruckner Blvd. or 
Bronx River Pkwy to bldgs. 

R E A L E S T A T E VALUES 
Ifiiiimiiiiiiimiiiiiiiiiiiiiiiiiiiitiitiiiiiiiiiiiiiiiiiiiiiii' 

I CAMBRIA HTS 
I $27,990 
1 BONNIE WEE 
I COUNTRY HOME 
s Exceptional buy! Complete det, 
= 40x123 garden lot. 6> 2 rms. 3 
= l*e bedrms. lin bsmt, gar, oil 
= hear, sun porih, w, w carpig, 
= refrig. Modern fully equipped 
= kitchen. Near huge shopping cen-
= ters, few minutes to subway. 
= FHA «£ VA low down payment 
= terms can be arranged. Aik for 
= Mr. Rogers. 

i JAMAICA PROPER 
I $25,990 
= This offer is unmatchable! Own-
= er must move within 30 days— 
= sacrifices! 6i,i rms, 20' liv rm. 
= full sized din rm, pantry, porch, 
= 3 bedrms. 2-car garage plus 
= loads of essential extras left at 
= no additional cost! G i & FHA 
= low down payment program. 
= Near subways & shopping center. 
= Ask for Mr. Cantor. 

1 SPRINGFIELD GDNS 
i $29,990 
I BRICK RANCH 
= Can be used as mother daugh-
= terl All rms on 1 floor. Huge 
= liv rm. full sized din rm, mod 
= e&t-in kit, Hollywood bath on 
= 1 11 plus rentable 3!-z rms! Gas 
= heat, all essential extras included, 
s Only IS years young! Small down 

payoieM for GI's & FHA buyers. 
Exceptionally got 

for Mr 
ceptionally food location. Ask 

Soto. 

I BUTTERLY 
I & GREEN 
= 168-25 Hill>ide Avenue 

I JA 6-6300 
iuiiiitHiiiimiiiiiiiiimiiiiiniiiiiiiiiitiiniiHiiniiiiiKs 

Farms & Country Homes. 
Orango County 

Bulk Aerttuse Bctiri-utent Humw 
BuiiineM In Ih* Tn Si«t« Ar«a 

' GOLDMAN AUENCY HKAI.TOH9 
•A r ih« r«r l iervla. NT (VM) HftOBtM 

Forms & Country Homes, 
New York Stato 

NEW SUMMER Catalog and Hundreds 
ol Real Estate * Busine* Bargain*. 
Ail Type*. Ffkcfc DaU Realty. 

ST ALBANS $27,990 
DET TUDOR BRICK 

All Ige rms on 1 floor include for-
mal Dinrni plus exp. for 3-rni apt, 
tinishable basement, gar, cyclone 
fence. Many extras. 

CAMBRIA HTS $28,500 
DET DUTCH COLONIAL 

IVl Ig rms with 4 master bedrooms, 
gar. Garden (rouinls. Modern. Many 
extras. 

ROSEDALE $49,990 
2 FAM BRICK 

Detached, nine yrs young, 6 & 6 
plus rentable b«mt apt. 4 buchs & 
2 car gar. Must sell. 

LAURELTON $40,990 
2.FAM TUDOR BRICK 

on a large landsc(>d plot with a 5 & 
3 rm upt. Finishable b*mt. gar 
Gracious home. 
MANY O I H E R I Jic 2 FAM HO.MI-S 

QUEENS HOMES 
170-13 Hillside Ave-Jamaicu 

OL 8-7510 
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Unfurnished Apartments - Bx E. 

BRONX RIVER PARKWAY 

LAFAYETTE 
B O Y N T O N APIS 

S O U N D V I E W AVE. 
(At Boynton tc Story Ave*.) 

4 New 19 Story BIdgs 
MIDDLE I N C O M E 
MITCHELL L A M A 

i, 2 & 3 Bdrm apts. 

$ l8 i-$3l4 
Inclii'iing Utilities 

1st BIdg—Now Moving I 
IMMEDIATE OCCUPANCY 

For Sole • Suffern. N.Y. 
SAC.RIFICE. 4 bedroom duplex. Ma i » 

extra*. Low 9i4 357-3359. 
Arthur 101 l o n r g a * Dr., 8a#-
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Confratf Commifmenf To CSEA Consultants 
Training Classes Will Be Kept 
In Spite Of Budget Pressures 

ALBANY—State employees who want to participate in 
the employee benefits educational and training courses ne-
gotiated by the Civil Service Employees Assn. must apply 
for the courses by July 30, 1971. 

CSEA education director E. 

Norbert Zahm explained that the 

CSEA-won courses will in most 

instances be the only educa-

tional programs available to 

State employees during the com-

ing year because of State budget 

cutbacks. "Since CSEA put these 

benefits into its written con-

tracts in 1970 for employees in 

the Institutional, Administrative, 

Professional-Scientific -Technical 

and Operational Units, they are 

locked in, so we will have the 

courses." 

The 23 different courses will 

begin the weeks of Sept. 20 and 

Sept. 27, and range in content 

from supervisory skills to math-

ematics and secretarial courses. 

Some new courses have been 

added to the program and oth-

ers given last year have been 

eliminated, Zahm said, because 

of employee response and sug-

gestions. I n addition, new in-

stmctional centers will give some 

courses so that employees in 

more work locations can partici-

pate. 

Employees should get applica-

tion cards for the courses from 

their personnel/training offices, 

have them approved by their im-

mediate supervisor, and then re-

turn them to the personnel/train-

ilng office. The agency person-

nel training officer will prepare 

a list of candidates and forward 

it to the Training Division of 

the Civil Service Dept. Civil Ser-

vice will then inform the agency 

and the employee early in Sep-

tember of whether the applica-

tions are accepted. Zahm noted 

that there is a maximum limi-

tation number on students for 

each course. 

Reimbursement Forms 

I f employees receive an ac-

ceptance for a course but do not 

wish to take the course, they 

should notify the personnel/ 

training office so that another 

employee may be accepted. 

Tuition refund (50 percent re-

imbursement of tuition and fees 

for approved courses, up to $300 

in a State fiscal year) may also 

be applied for, using form No. 

PS 304, available from the per-

sonnel/training office in each 

agency. These applications must 

be submitted no later than 15 

work days prior to the registra-

tion date of the course. The 

money under this program can 

be used for workshops, seminars 

and correspondence schools as 

well as college tuition courses, 

according to Herbert M. Engel, 

director of training in the Civil 

Correctiun 

PERRY8BURG — In a recent 

Leader picture showing the sign-

ing of a contract between the 

Civil Service Employees Assn. 

and officials of the J. N. Adam 

Memorial Hospital here, a brancli 

of the West Seneca State Scliool, 

Robert DeNoon was incorrectly 

Identified as hospital i>ersonnel 

officer and Lynn Steele was in-

correctly identified as assistant 

personnel officer. DeNoon is as-

sistant business officer at the 

hospital and Steele Is persoimel 

Service Dept. 

Employees who wish to enroll 

in the high school equivalency 

phase of the training program 

may apply at any time of the 

year, using form No. PS 308, 

which is also available from the 

personnel/training officers in 

each agency or department. 

A complete description of all 

courses available and their lo-

cations is available from CSEA 

cliapter presidents and from the 

personnel/training officers, Zahm 

said. 

Subjects Listed 

Following is a list of the 

courses available for the Fall: 

Fundamentals of Supervision; 

Introduction to Supervisory Skills 

Development; Administrative Su-

pervision; Introduction to Grov-

ernmental Bookkeeping and Ac-

counting; Governmental Ac-

counting; Automotive Skills 

(Brake and Suspension Service); 

Basic Slide Rule; Basic Electrici-

ty; Intermediate Electricity; 

Blueprint Reading (Building 

Trades). 

Other courses: Fundamentals 

of Stationary Engineering Part 

I I I ; Small Engine Workshop; 

Applied Mathematics;' Refresher 

in Secretarial Techniques; Office 

Practices and Procedures (Non-

Steno); Reading Development 

and Vocabulary Building; Re-

fresher Course in English Usage 

(Written); Understanding and 

Interpretation of Written Mate-

rials; Reix)rt Writing for Super-

visory Personnel; Basic Conver-

sational Spanish; Intermediate 

Conversational Spanish; Oral 

Presentation Techniques Work-

shop, and Psychology of Inter-

personal Relations. 

Correction 
State Parole Commission Rus-

sell G. Oswald was incorrectly 

identified in a photo caption in 

the June 29 edition of The Lead-

er. Commissioner Oswald was at-

tending a retirement Testimonial 

for George Shivery. 

(Continue from Page 1) 

could do this work for much less 

money. 

" I f the State Legislature were 

to review and possibly hold pub-

lic hearings on the State's own 

consultant contracts exceeding 

$10,000," Wenzl concluded, "per-

haps then the taxpayers could 

help decide where the economies 

can be made in State govern-

ment." 

Wenzl also noted that an earl-

ier Rockefeller proposal for econ-

omy In New York City—Urging 

Mayor John V. Lindsay to fire 

political appointees before he 

fired regular City employees— 

"has not been followed by Rocke-

feller himself in regard to State 

employees." 

Nassau Chap, Gains 
Overtime Cash Pay 
For Probalioii Aides 

MINEOLA—The Office of Nas-

sau County Executive Ralph G. 

Caso has agreed to cash pay-

ments for overtime worked by 

probation offlcei's. 

The agreement was made in 

a conference with Irving Flau-

menbaum, president of the Nas-

sau chapter of the Civil Service 

Employees Assn. "Tliey have 

agreed that our contract pro-

vides for overtime pay," Flau-

menbaum announced. 

A problem arose in the de-

partment after some employees 

were paid for overtime and oth-

ers reix)rted that they were not 

similarly treated. 

WHI Review Officers 
Manual At Next CSEA 

INFORMALITIES • President Irving Flaumenbaum, left, 

of the Nassau chapter, Civil Service Employees Assn., takes time out 

for a little chitchat with the newly elected North Hempstead uni t 

officers. To Flaumenbaum's right are: treasurer Karen Pollack; 

secretary Ann Sevling, and president Alex Bozza. The group recently 

gathered at Leonard's of Great Neck to celebrate the officers election. 

D Of E Bargainers 
Hold Albany Session 

Bernard J. Ryan, collective 

bargaining specialist for the 

Civil Service Employees Assn., 

has announced that a meeting 

of CSEA's Division of Employ-

ment Negotiating Committee was 

held July 7 at the Silo Restau-

rant. 

Members of the committee 

are: Edward L. Allen, Ra lph Fa-

biano, Catherine Harrington, 

Walter Nystoriak, Carl Bresset, 

Daniel Balascio, Jeremy Pingle-

ton, Robert Lattimer, Alphonse 

Briere, Paul Greenberg, Charles 

Leggett, Anne Skelly, Anthony 

Brasacchio, Lee Andrews and 

Joseph B. Burke. 

Pasr Your Leader 

To A Non-Member 

Union Busting 
(Continued from Page 1) 

legal action. 

"The County Administration, 

by its union-busting action, will 

f ind that it has solidified the 

already strong membership of 

our union." 

The chapter also vowed a 

"strong negotiating position" in 

contract talks which get unde<® 

way in August. 

"Oui- negotiating team has al-

ready started caucus sessions," 

Lowry said, "and we will have 

our demands ready for submis-

sion shortly." 

Members of the team, in ad-

dition to Lowry, are: Michael 

Franchak, Patricia Spied, Pat 

Spicci, Jr., Ronald Schultz, Har-

ry Mcintosh, Anthony lurica and 

Anna Moeller. # 

manual Ai nexiif OCA ^ ^ • Ed. Comm. Meeting jecunty jervKC Unit 
Members Being Polled 

ALBANY—Several important 

topics will be discussed at the 

July 23 meeting of the Civil 

Service Employees Assn.'s educa-

tion committee at CSEA Head-

quarters here. 

Committee chairman Celeste 

Rosenkranz said that discussions 

will center on additions and 

amendments to the CSEIA Chap-

ter Officers' Manual ; the educa-

tion program to be presented 

at the Annual Meeting in Sept-

ember, and the printing of a 

new booklet on grievance han-

dling. 

The 3 p.m. meeting in CSEA's 

Conference Room will be fol-

lowed by dinner at a location 

not yet released. 

Winners in the recent bowling TENPIN PROWESS 
tournament sponsored by the State Department of Taxation and 

Finance recently received their award trophies from Norman 

GuUnian, commissioner of Taxation and Finance. From left to right 

are: John Davey, one of the handicap team winners; John Heck, 

who hud a high scratch single of 246; Audrey Kusso, winner of the 

women's high tri|ile with a 544; Gal lman; Carmella Negri, one of 

the scratch team winners, and Linda lUveuberg. women's high !»iiigle 

ALBANY—The Civil Service Employees Assn. has released a 
questionnaii-e which will be sent to State employees who are mem-

bers of the Security Services bargaining unit and which seeks to||^ 

tap the pulse of employees' feelings about the union that currently 

represents them. 

Security Unit members may fill out the questionnaire below and 

mall it to Thomas Linden, CSEA Headquarters, 33 Elk St., Albany, 

N.Y. 12207, if they do not receive another questionnaire by mail. 

Employees are asked not to sign their names to the poll nor 

otherwise indicate their identities. 

Following is the text of the questionnaire: 

1. Do you receive generally good service from the union that 

represents you? 

YES • NO p 

2. Did you vote for the union that now represents you? 

YES • NO Q a 

3. Are you a member of the union that represents you? 

YES • NO • 

4. Do you plan to vote for this same union in the next rep-

resentation election? 

YES • NO • 

5. What is the name of the local person who is your union 

representative? 

YES • NO • 
6. Have you ever had a grievance that was processed by this 

union representative? 

YES • NO • 
7. I f you have, were you satisfied with the job lie/she d i d _ 

during the grievance? w 

YES • NO • 

8. Are you kept well informed by the leaders of your union on 

matters that affect you as a State employee and a member 

of the Security Unit? 

YES • NO • 

9. Do you feel your local union is helpful and interested in yoa 

and your job problems? 

YES • NO • 

10. Did your union representative negotiate any educational or 

training benefits for you? 

YES • NO Q ^ 
11. Did you vote FOR the contract negotiated by your union? ^ 

YES [ 1 NO • 

IZ. Has your union representative done anything that you know 

of to prevent job firings of State employees in the Security 

Unit or try to get fired employees reinstated? 


